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‘Substitute for Senate Bill No. 1446
Public Act No. 575

AN ACT CONCERNING THE MUNICIPAL POLICE TRAINING COUNCIL |

" Be it enacted by the Senate and House of Representatlves in

General Assembly convened-

Sectlon 1. As used in thlS act, "council" means the municipal,

pollce tra1n1ng counc1 ; "governor" 1ncludes any person performlng

- the functlon of the governor by . authorlty of the- 1aw of thlS

state; “mun1c1pa11ty" means any city, town or borough w1th1n thlS _

state, "pollce offlcer" means a member of a regularly organlzed

-pollce department of a mun1c1pa11ty, who is respon51ble for the

preventlon or detection of crime and the enforcement of the

. general crlmlnal laws of the state and shall 1nclude unlformed '

constables who perform the aforesaid duties full tlme, but

shall not 1nclude c1v11 offlcers, or any person serv1ng as such

solely by virtue of his occupylng any other offlce or p031tlon.
- Sec. 2. There shall be a mun1c1pa1 pollce tralnlng council
wh1ch shall con31st of the folIOW1ng members app01nted by the

governor: (a) A chief admlnlstratlve offlcer of a town or 01ty

in Connecticut; (b) a member of the faculty of The Unlver31ty of

Connecticut; (c) eight members of the educational'committee of

the Connecticut Chiefs of Police Association who are holding

- office or employed as chief of police or the highest ranking pro?'

fessional police officer of a regularly organized police depart-
ment of a municipaLity'within the state. The commissioner of
state police and the federal bureau of investigation special’

agent-in-charge in Connecticut shall be ex-officio members of



the council. All members of the council appointedvby the govérnor~

shall serve for a period of two'years, exceptrthat,‘of the members

'fifst appointed, the governor'shail appoint four membérs'designated
in subsection (c) to serve for a term of ono year aod four mem-
bers to serve for a term of two‘yéars."Tﬁe couhcil shall élect
‘ from its membership a chairman and a vice ohairmao'who shail”
eéch serve for.a term of one yéér. Any member_of.the'council‘
shall immédiately upon the_terminatioh of his holding'thé office
or employméht which qualified him for aopointment'coase to be a
member of saidvcoﬁncii.. A member appointéd to f£ill a‘vacaﬁoy'
shall be aopointed for the unexpired terﬁ of the member whom he -
is to succeed in theISOme manner as the original‘appointmente
The members of the council shall serve Without'COmponéation but
shall be entitléd to actual expehsés inVol&ed in the performance
ofrtheir duties. | | | |

‘Sec. 3. The council shall make an annual report to the
~ governor which shall include pertinent data regarding_the
standards established fot and the degree of participation in
the training program. | |

Sec. 4. Membership on the council shall not'oonstitute
holding a public office. No member of the council shall be
disqualified from holding any poblic office or eﬁployment by
reason of his appointment to the council, notwithstanding the
provisions of any general statute, special'éct or local law,
ordinance or charter. | |

Sec. 5. The municipal police training council shall have

the following powers: (a) To approve, or revoke the approval
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of, any police ‘basic recruit training school conducted by a ﬂ
municipality and to issue certificates of approval to such schools

and to revoke such certificates of approval- (b) - to set the

' minimum courses of study and attendance requlred and the equlp-_

ment and fac111t1es to be requlred of approved mun1c1pal pollce
training schools- (c) to 'set the minimum quallflcatlons for»ln-
structors at approved mun1c1pa1 pollce tralnlng schools, to |

certlfy, as qualified, instructors at approved mun1c1pal pollce
training schools and to 1ssue approprlate certlflcates to such

instructors; (d) to set the requlrements of mlnlmum ba31c tra1n1ng

”which police officers app01nted.to_probatlonaryAtermséshall complete

before being'eligible for permanent appointment, suchtminimum%basic-
training to be completed wihtin one year folloWing the appointment to
the probatlonary term, unless the candidate is granted additional

time to complete hlS tralnlng by said counc1l, (e) to set the

' requlrements of a minimum basic training wh1ch pollce offlcers not

appointed for probationary terms but app01nted on other than a
permanent basis shall complete in order to be ellglble for continued
employment or permanent appointment, and the time w1th1n whlch

such basic tralnlng shall be completed follow1ng such app01ntment

on a non—permanent bas1s, (f) to certify police offlcers who have

satlsfactorlly completed basic recruit training programs and to
issue appropriate certificates to such pollce offlcers, (g) to
recommend categories or classifications of advanced rn-service
training‘programs and minimum courses of study and attendance

requirements with respect to such categories or classifications;:

(h) to visit and inspect municipal police basic training schools




and to inspect each schooi at least once each.year; (i) to con-
sult with and cdooerate with universities, colleges and in-
etitutes for the development of specialized courses of study for
police officers/in police science and police admihistration;’
(j) to consult with and cooperate with departments and agencies
of this state and other states and the federal.goverhment concerned
with police training; (k) to perform euch other acts’as'may be nec-
essary and appropriatebto'carry out'the functions of the councill
as set forth in thlS act.

Sec. 6. Notw1thstand1ng the provisions of any general statute
or spec1a1 act or local law, ordinance or charter to the contrary
' no person shall, after October 1, 1966 receive an original app01nt—
',ment on a. permanent baSlS as a police officer of any mun1c1pa11ty
unless such person has prev1ously been awarded a certlflcate by
the counc1l attestlng to his satisfactory completlon of an approved
municipal police basic training program; and every person who
is appointed on a temporary basis or for a probationary'term
or on other than a permanent basis as a police officer of
any munioipality shall forfeit his position as such unless he
previously has satisfactorily completed, or within the times set -
forth by the council satisfactorily oompletes, a municipal policev_
baeic training program for temporary or probationary officers
and is awarded a certlflcate by said council attestlng thereto.
‘The municipal police tralnlng council may make such regulatlons
as it deems necessary to carry out the prov151ons of this section,
g1v1ng due consideration to the varying factors and special re-

quirements of law enforcement agencies, 1n the same manner-as other
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state agencies, and such regulations shall be bindihg'ﬁpén all
regularly organlzed municipal pollce departments.- ”: -
- sec. 7. The sum of five thousand dollars is- approprlated

to carry out the purpose»of this act.

Certified as correct by

Legislative Commissioner .

Clerk of the Senate

Clerk ofvthe House

,1965

Approved.

Governor



) INTRODUCTION

The selection and training of police personnel today has be- "
come an important factor in developing and guiding the professional

police officer of tomorrow.

Leaders in the police agencies are cognizant of this and are
moving towards more sophisticated methods of not bniy the selection
and training of the recruit, but by offering the opportuhities to

" higher education in the field of law enforcement.

The antiquéted system of appointment to a police department
through the "spoils system" is no longer recognizéd. The candidate
today finds it hecessary to stand alone on his ability»to.ﬁeet'the |
requirements of established practices of written, oral, physical,

‘psychiatric, psychological, and polygraph examinations.

The majority of policé'departments do not give.ail of the

above examinations,but many give at least three of these examina-

_tions.

Law enforcement agencies should not lower their candidate re-
quirements to meet present manpower shortage. Many departments
are utilizing the part-time police officers to reduce the burden

on the regular men.

Police departments throughout the country find part-time
police of great use in many areas. They may be called "special
police", "constables", "auxiliary police" or Supernumerary Police.’

One thing is certain - they are policemen.
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Since these part-time policemen havedthe same pQWers as ré-
gulars they should be required to meet the_same standards as re-

quired'of the applicant position as a regular full-time recruit.

vTo alter the requirements for one is to discriminate against
the other. It is hoped that entrance reqdirementsdtdlahy police
department will be standardized throughout the coﬁhtry. It mightl
well open thé doors to'a‘great manyvcandidates torhelp £ill the
gap now éxisting in the ranks of law enforcement agencies today.

-

The objective of this survey is to ascertain up-to-date in-

- formation concerning Police Standards and Supernumerary Police

Training and to make recommendations.

The Connecticut Municipal Police Training Council has the re-
sponsibility of the Mandated Training Act (Public Act 575) and it is
hoped that this report will prove beﬁeficial to them.in developing

future mandatory requirements for all police candidates.
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CHAPTER I

familiarize those reading this report, certain brief facts
forth for their information. |

The State of Connecticut consists,of one hundred sixty-nine‘
(169) cities and towns in eight (8) counties.

"There are ninety-four (94) municipalities maintaining an
organized police force," in the State. (Exclusive of State
Police) (1) |

Fifty-four (54) towns have employed a ‘resident State
Trooper, flve of wh1ch have full-time personnel under the
direction of the trooper. (2)

Twenty-four (24) Connecticut towns have nelther full—tlme_
pollce, nor a re31dent State Trooper, and rely upon part-
time police, constables or patrols‘of the State Police. (3)
The Police Srandards questionnaire consisted ofvfive pages
containing forty-three qﬁestions . (Exhibit A)

The Supernumerary Police Training question

of six pages containing fifty—two questions including

- comments. (Exhibit B)

Supernumerary: A substitute policeman. One'who works part-

time as a relief for regqular officers. Serv-
ices may be required at the discretion of
the Chief of Police or Commanding Officer

for any emergency situation.
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8. Fifty-six (56) reporting cifies aﬁd ﬁo&ns have a fotal of
1044 supernumerary police'officefs._- |

9. Twenty-four (24) departﬁents required 385 men to fill'théir
needs for manpower as Superﬂumeraries. |

10. Six (6) departments that do not have Supernﬁﬁerarvaolice
Officers would give consideration to their use only if they

were well-trained.'




' CHAPTER II

Supernumeérary Police Training =

The Supernumerary Officer, as previouslyfdefined,,is'a.sub-

stitute for regular full-time police officers in time of sickness,

official leave, vacatlons etc.

Supernumerary Pollce are not utlllzed by all departments.

'However, the survey reflected that ‘due to the shortage of candi-

dates for the regular department, 51x (6) departments presently

-onot using supers would give consideration to employment of part-

time officers prov1d1ng they were well trained.

Four (4) departments in thlS category 1nd1cated that the serv-

- ices of seventy-two (72) additional men could be employed

“Eleven (11) departments 1ndicated they would not have a Super-
numerary, Force even if the men were well-trained.

- Twenty-four (24)_departments presently with Supernumerary

. Officers indicated they require a total of 385 men to fill their

- manpower requirements.

There is a well-recognized shortage of police personnel in'

_most departments. The larger cities feellthe shortage more than -

the smaller towns since many do not utiliée Supernumerary Police
foicers. |

- The smaller c1t1es"and towns are,‘ln many instances, short of
full-time personnel and therefore have to depend on Supernumerarles
to fill the ranks.

‘Since this survey.reflects that there is'a need of almost

four hundred (400) men for part-time employment, it is logical for

10



the cities and towns to hire on a part-time basis, since it reduces

the financial burden on the town.

It cannot be denied that full-time personnel are more dependable,

‘disciplined, trained, leyal and efficient than are partQtime per-

sonnel. Applicants are not available in either case to meet the
needs of pollce departments. | |

: The Supernumerary Police Officer receives an average of $2.50
per hour. ‘In many departments,- he is requlred to purchase all of
his uniform and regulatlon equlpment, which today 1s expens;ve.

Slnce he is part-time, he is not eligible for the beneflts of-

-fered to the regular members of the department. Generally speaking,

he is not a career man but accepts the work for financial assistance

yet st111 fulf1111ng his desires to be a pollceman.

Advantage should be taken of their desires and develop thelr

1n1t1at1ve and interest through offerlng better hourly wages, pay-

-~ ing for uniforms, better training, 1ncrease of wages'for special

assignments such as dances, weddings, etc.

Each chief of police knows his own problems better than any;
one else. However, if the CMPTC recommends Standards;for regular
and supernumeraries, municipalities will be required;to make neces-
sary.increases in wages and benefits in order to get;available men
to meet established standards. .

A number of departments failed to answer the questlon relating
to the number of hours of training they required foerupernumerarles.

However, of the tﬁenty—eight (28) departments that did reply,

' the number of hours of training necessary varied from 8 hours to -

960 hours. Over half of those who replied indicated;over 100 hours

11



of training would be reéuired, while others felt that over 200
hours of training wére necessafy. Only,six (6) indicated that less
than 100 hours would meet their requirements.

Forty-eight (48) departments responded to the question as.to
whether or not they had a formal pre-service training program for
Supernumeraries. Thirty (30) departments did not have a training
program While eighteen (18)‘rep1ied in the éffirmativé; -

Their program varied in the number of hours of training from
24 hours to 160 hours. .Eight (8) departments'gave over 100 hours
of formal ﬁraining. Two (2) departments reported that they required
field work along with classroom work.

Those departmehts without a formal tréining program used the
following methodsbof trainingvnew Supernumerary.Officérs:

A. Personal Instruction by Superior - 34 |

B. On-the-job training with Regulars'-b38

C. Attendénce-In-Service for Regulars - 22

D. IACP Sight-Sound with Training Keys‘— 6

E. In—Serﬁice Training - 16

F. Other - 2 (T.V. Educational Film)

Thé duratidn of training for these'deparfments without a for-
mal program showed a great degree of vériation from no school at. |
all to continuous training. |

| Thefe is an obvious need for otganized tréihing programs for
Supernumefaries throughout the state and a recémméndétion has been
made to this effect._ |

Police aaministrators should take immediate action in endeavor-

ing to secure funds to purchase all the'necessary:regulation uniforms
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and equipment for Supernumerary Police Officers. Those depart—v
ments that are currently budgeting a portion of the costs should -
make every effort to increase this to'full payment. Such abmoveb
on the part of the administrators wouid, without doubt, enable |
them to secure the services of the better qualified‘individuals o
and would be an inducement for more young men to become affiliated
with their local police departments. The.need for such aotion is
noted in the following paragraphs.

In connection‘with the purchase_of.uniforms and equipment,.
there has been a change in this trend over the past several years;f"
This survey revealed that 50% of those - departments respondlng, 1n-i;
dicated that they now purchase some of the necessary equlpment and
uniforms for Supernumerary Officers. The remalnlng departments ‘f'

reported that the officer is required to purchase his own unlform_

and equipment.

The majority of police departments make an allowance of

$75. 00 for- clothlng and furnish the equlpment.

One (1) department requires the officer to work at least 300
hours the first year to obtain clothing allowance.

‘Two (2) departments report the uniforms are furnished to Super-
numerary Officers by their Police Association.

Nine (9) departments report using twenty-seven (27) Super-
numerary Officers on a full-tlme basis. Forty-slx(46) repont that
supers are only used on part-time basis. The number of hours worked
per week varies from 4 hours to 125 hours. The‘average‘hours‘worked

weekly for forty-nine (49) departments responding to the question

were 22 hours.

13
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The authority and duties of a Supernumerary Pollce Officer
parallel those of a regular member of the department. _Hls respon-
sibility is the same, to enforce the laws of the state and the
ordinances of his city or town. He is likewise‘equally responsible
for the prevention of crime, apprehension of criminals, protection
of life and property as is the regular officer. |

This is the area where the weakness of Supernumerary forces
lies because they are only part-time workers concerned by nature,_
and rightly so, with their 1oya1ty to their full- t1me employment
they do not always fulfill thelr obligations as a law enforcement
offlcer.

This cannot, of course, hold true of all Supernumerary Police
Officers. As in most cases, there are exceptions to the general
rule.

Many Supernumerary Officers decline to make arrest due to
the fact that they may be required to be preSent at court causing
them to lose time from their’regular work, which is the "bread
and butter" for their families.

The po;ice are paid travel and court time, but this in it-

‘self does not influence the Supernumerary Officer. The‘hourly

wagesnreceiveé plus travel would not compensate him financially for

loss of time from his regular occupation. Further, the'employer

would soon become opposed to his employee leav1ng work all too

frequently to appear in court because of a part-time ]Ob in law

enforcement.

In many instances, Supernumerary Officers are not available

when called for duty. They are out of town, had a previous en-

14
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‘gagement, or do not want the job offered them. Most have plausible

excuses .

At this point, it would be fea51b1e to show what duties are

assigned to Supernumerary Police Officers.

Number of departments using Supernumerarles for spec1f1c detalls.

' Shopping Center Shopping Center

Church Traffic . (Foot Patrol) (Traffic)

DEPTS. 42 , ' 22 14
(Beat) o Mobil Units
Foot Patrol (w/reg. Patrolman)

DEPTS. - 21 | | 44

Mobile Units ‘ _ . -

__(Patrol) _ Dispatcher " Regular Traffic
DEPTS. 44 29 36

Record Section Special Details

DEPTS. . 2 ' 51

This indicates that Supernumerary Police are in contact with_f‘
the public on the same.basis as a regular and the citizens expect
them to be equally alert, trained, conscientious, well-mannered,
neat, reeeptive to.their complaints with the same attitude and
understanding es the regular officer and to exercise their author-
ity at the proper time and in the proper manner. .

As will be seen, Supernumerary‘Police.Officere are considered
a "necessary evil". Since police departments cannot function with-
out them due to the manpower situation, and since many are not in-
terested in law enforcement as a career, their degree of efficiency
fails to reach that of a regular dedicated police officer.

Comments were requested as to the advantages_of Supernumerary

15
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Police. ‘Briefly, these consisted of "additional manpower", “on

‘call.to aid regqulars in emergencies", "extra help in riots - fill

in for regulérs“, "noﬁe", "special details", "replace regulars on
vacations, sickness","potential candidates for regular job", "aid
regulars at parades, feirs, etc.", "augment force when aﬁailable",
"big help to regulars on small department, they know they are
needed", "bodies_to fill in space".

Generaily, we must ackhowledge that there is a need for Super-
numerary Police to fillrup the gaps in a number of.departmehte
throﬁghout the State. | | |

The disad?antages of the Supernumerary Police were alsb fe—f

quested and the following comments will support previous statements.

‘These comments are briefed: "financial interest rather than police

work!, fcahnot maintain control as a regular",."difficult to keep
him abreast of all he should know, pdlice work is prqfessional,
part-time help do not belong", “ne disad&antages", "not always
avéilable,"nOt available for coﬁrt?, "not always dependable",
"first loyality to full-time job", "treinihg.inadequate to cope
with problems arising at scene of major crimes", "jeb only means
of extra money", "cannot wofk the hours departmen£ needs them",
"too.often ill-trained and run into problems", "tear down public
relations which took a long time to build up".

Yet, with all eomments as‘to the disadvantages of Supernumer-—
ary Police, the majority of police departments. also commented that
these part-time men;wefe in need of more training. .

Other than phasing out the Supernumerary status; which is be-

ing done by several cities and towns by employing more regulars

16




and not filling in vacancies 6n the Supernumerary list, the only
alternative to a situation which cannot be discarded nor ignored ‘“
is to face upvto the probiem thaf these 1,000 men must be givén
more and better training. |

" This may take some time to}fully implement a'étrong program.
Perhaps we'shall not see it in operation until the new Connecticut
Police Academy is completed. There would be not only the physical
facilities, but‘fhe personnel, visual aids, eté. and equally im- .
partant, the atmosphere to study and pafticipate in a well-balanced
curriculum for Supernumera:ybPolice Officers. -
WAGES |

The majority of departments vary in the hourly rate of pay for
Supernumeraries,' There are twenty-éix (26) different hourly rates
in fifty-eight (58) cities and towns. |
| Lowest of the hourly rates starts at $1.55 and increases to
a ma#imum of $4.50 in only one city. The greater number of cities
and towns average $2.50 to $2.75 per hdur, with ten (10) towns
paying $3.00 up to $3.28 per hour.

Special details to which Supernumerariés are assigned may weli'
be a high school, wedding, auction, chufch fair;_or a dance.

When present at an assignment of this nature is a time when he
must be alert, well-groomed and well-mannered.In a position of this
nature, he has everyone watching him because he is in uniform; He
represents law and order and hié deparﬁment. Whatever he says or
doeé reflects on the entire department. Good common éense and
judgment . are assets to a man who has had‘iittle or no police

training.

17
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For details ofvthis nature, Supernumeraries are paid more than
their regular hourly rate, in most cases, since thé person hiring
the police'officef pays the éity for his serVices,,and invother
céses, he is paid directly by the pefsqn hirihg him.

Fifty-five (55)'cities and towns reported the hourly_rates
paid Supernumerary Police for special details.

There are twenty-four (24) different rates paid for special
details among those‘cities and towns reporting. N

The minimum straight hourly rate starts at $2.25 per hour and
the maximum for straight hqurly rate is $5.00 per hour.

Twelve (12) of the fifty-five (55) departments have a scale
system with a minimum ranging from $15.00 for the first 4 houfs;
or any part thereof, to a maximum of $25.00 for the first 4 hours
or less. |

HOURLY RATES PAID SUPERNUMERARIES FOR SPECIAL DETAILS

RATES  $2.25 $2.50  $2.75  $2.93  $3.00  $3.08

NO. OF DEPTS. 1 2 1 6 1

RATES $3.20  $3.25 $3.50  $3.75

 NO. OF DEPTS. 1 2 , ‘ 6 1

RATES ‘ $4.00

NO. OF DEPTS. 7




SCALE SYSTEM .

DEPARTMENTS ' ' - RATES

$3.50 per hour, $3.75 per hour where liquor available.

$8.00 minimum of 2 hours, $3.00 per hQur theréafter.
$12.00 "4 , $3.00 " " o
$15.00 4 ", $3.75 o
$17.00 " s4.25
$20.00 | $4.00
$25.00
- $40.00
$60.06
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HARTFORD COUNTY

. CITY OR NUMBER OF HOURLY RATE
TOWN SUPERNUMERARIES HOURLY RATE FOR SPECIAL DETAILS

Berlin | 10  $2.75 ©$2.75

Bloomfield ' 12 ' $16 1lst 6 hours
: $2.00 hr thereafter

Bristol 38 . $2.25
East Hartford 15 - . ' $5.00
Farmington 15 | : . $3.00
.Glastonbury | - 8 ' . _55.00

Newingtbn‘ - 17 ' $20 min. 5 hours
' $4.00 hr thereafter

- Plainville ' 32 $8.00 min. 2 hours
' ’ $3.00 hr thereafter

Rocky Hill 12  $20 min._4 hours
Simsbury 13 . $3.00
South Windsor 2 . | , | $4.50'
sufield 20 | » $3.50

Wethersfield ' $25 - 0 to 4 hours
' e v $40 - 4 to 8 hours

$60 - over 8 hours

Windsor Locks ' . $3.45
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FAIRFIELD COUNTY

CITY OR NUMBER OF : HOURLY RATE _
TOWN SUPERNUMERARIES HOURLY RATE FOR SPECIAL DETAILS

Bethel | 15 $2.50  $4.00

Danbury 30 2.50 ' $4:5Q

Easton 5 2.00 : - $3.00

Fairfield 65 2.75 $4.00

New Canaan ’ 3.00 $10 1lst hour
$5.00 hr. after.

After midnight,
$7.50 hour

Newton i '  $4.00
Norwalk o . 1 $5.00
Ridgefield | ~ $5.00
Shelton | | | . $3.00

Stratford . : $4.50

Trumbull : . - $2.93 hour, min.
of 3 hours
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HOURLY. RATE, AND SPECIAL DETAIL RATES BY COUNTY

CITY OR
TOWN
Branford
Cheshire
Derby

East Haven_

Guilford

Meriden

Naugatuck

- North Haven

Orange

Seymour

Wallingford.

West Haven
Wolcott

Woodbridge

NEW HAVEN COUNTY

NUMBER OF

SUPERNUMERARIES HOURLY RATE

HOURLY RATE
FOR SPECIAL DETAILS

30
12
33

9
10

15
12

21
15

37
14
32

‘10.

10

$3.20
2.28
2.75
3.07

2.25

2.47

$3.20
$3.50
$3.25

$15 min. of 4 hours

$15 min. of 4 hours
$3.50 hr. thereafter

© $4.00

$4.00 hr. min. of
4 hours

~$3.75

$15 min.
$3.75 per hour

. $3.40

_ $2.50

$17 1lst 4 hours
‘$3.40

$12 4 hours or less
$3.00 after 4 hours




CITY OR
TOWN

Coventry

Vernon

CITY OR
TOWN

Plymouth

- Thomaston

Watertown

Winsted

CITY OR
TOWN

Danielson

Putnam

Willimantic

TOLLAND COUNTY

HOURLY RATE
FOR SPECIAL DETAILS

NUMBER OF -
SUPERNUMERARIES - HOURLY RATE
8 $2.35
10 S 2.20

LITCHFIELD COUNTY

$12.00 0-4 hours
3.00 after

$4.00

HOURLY RATE :
FOR SPECIAL DETAILS

NUMBER OF
SUPERNUMERARIES HOURLY RATE
6 © $2.50
12 2.50
7 1.94
4 2.50

" WINDHAM COUNTY

NUMBER OF

. $3.50
$18 min 4 hrs, 4.00

- hr. after.

$25 min 4 hrs where
liquor is served, 4.00

~ hr after.

$3.50 hour,’min’df 4 hrs.

HOURLY RATE
'FOR SPECIAL DETAILS

SUPERNUMERARIES HOURLY RATE
5 $2.35
10 2.65

16 - 2.75

23

$2.50
$3.00
$4.13
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CITY OR

- TOWN

‘Clinton

East Hampton
Middletown

014 Saybrook

CITY OR
TOWN

Groton (Town)

New London

Sprague

Waterford

MIDDLESEX COUNTY

NUMBER OF

SUPERNUMERARIES

15 .
10
50
16

HOURLY RATE

HOURLY RATE

FOR SPECIAL

DETAILS

$2.85
2.00
3.08

2.50

NEW LONDON COUNTY

NUMBER OF

SUPERNUMERARIES
10
18

HOURLY RATE

- $3.00

2.50

'3.08

3.50

HOURLY RATE

FOR SPECIAL DETAILS

$2.50
2.63

1.55

2.50

- $4.00

3.15
3.25 .

3.50

3.75 where liquor
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As is shown in this'report, therehis afdefinite need for f
police chiefs and town officials to'gdve_immediate action to wage
increases for'Supernumeraries. d | o

An increase should be requestedhfor at ieast $3.25 per hour i
»minimum which would be slightly above the average of $2.50—$2.65
now being paid.. . ‘ -

| This would not preclude departments from paylng more than the
minimum of $3. 25 per hour since some departments are presently in
this category. _ e

Since ' speclal detalls" i. e. weddings, dances, constructlon

trafflc, etc. do not affect elther the town budget or the pollce

'budget, a deflnlte 1ncrease should be- set up for such detalls.

Details of thlS nature and others which are approved by the local

chlef should be set at a minimum of $20. 00 for the flrst 4 hours

| or any part ‘thereof and $4.50 per hour thereafter. This would not-

'preclude any department from establlshlng rates above the m1n1mum»

to meet their own standards for such detalls.
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Chapter III '

Supernumerary Requirements

The survey reflects that most‘all the police departmehts have
established a minimum age of twenty-one (21) for applying to the
positioh as a Supernumerary Officer. |

Variations were noted in that two (2) departments authorized
applying at the age of twenty (20),band twoe(Z) departments have
the age for applYing set at tWenty—two'(ZZ); One (1) department
has no set rule as to the age for applying.

Standardlzatlon of requlrements through leglslatlon should be

the goal of Law Enforcement in Connecticut for both Supernumeraries

and fuli-time applicants.

Such efforts on the part of the police and legislators wiil
ultimately have effect on the type of personnel eﬁployed,,the
required training and wages as well as other benefits such as paid

uniforms, equipment, insurance,etc.

MAXIMUM AGE FOR APPLYING

AGE 29 30 31 32 34 35 40 45

DEPTS. 1 5 3 4 5 16 2 1 5 2

One (1) department has no established policy.

"One. (1) department has maximum age as 34 years, 1l months.

Minimum age for appointment to the Supernumerary ranks is set

at age twenty-one (21) by all departments respohding,'with the ex- -

ception of six (6):

acE 22

DEPTS. - 2




MAXIMUM AGE FOR APPOINTMENT

AGE 30 31

. DEPTS. 4 3
One (1) department set maximum age at 34 years, 11 months.
One (1) department set maximum age at 29 years, deductlng three (3)
years for time served in the Armed Forces.

Residency Requirements

The trend of seeking applicants to the Supernumerary forces
outside £he town or city has, in many departments, followed‘the
same pblicy for applicants to the regular force. The poliey.as to
distances may vary from one department to another. ‘
Thirty-one (31) departments require residency and twenty-five
(25) do ﬁot require applicants to reside within the:town.limirs;
Police admlnlstrators should make every effort to recon51der
themselves and to convince the town officials of the fallacy in the -
residency requirements presently enforced by one-third of the police
agencies in Connecticut. - | |
No longer can one confine his policy in this respect with the
cﬁrrent shortage of both full-time and part-time poiice.i The’
labor market is presently in the favor of the employee and new is
the time to cast aside the restrictions of yesterday in order to

meet the needs of today.

Consideration should be given to establishing a policy offering

.

employment to those individuals within a fifteen (15) mile limit
or within a distance governed by the availability_of the individual.

Residency restrictions are outdated and should be>removed.

d
-
1
:
.
.I
|
Jd
]
{ |
.
|
|
T
I
1
;‘:
1
1




A wm s = =m'm of = e 2w o m ke

Education

Educational background requirements to'apply fof position

follow all departments, with a few exceptions, those:of an applicant

for a regular.
"A high school diploma or its equivalent is required as a

condition of employment in all reporting departments except as

follows:
SCHOOL GRADE © gth 9th 10th  No Requirements .

DEPTS. | 2 1 1 g

Physical Requirements

MINIMUM HEIGHT REQUIREMENTS

HEIGHT . ‘5‘4" 5'6" 5'7" 5'8" 5'9" NoPolic::
DEPTS. 14 13 28 2 2

MAXIMUM HEIGHT REQUIREMENTS

HEIGHT 6'1" 6'2" . 6'3" 6'4" 6'5" 6'6"

'bEst. 1 2 3 10 1 3.

One department has no limit as to height.
One department has no limit to either height or welght, as long
as appllcant can demonstrate he can handle himself.

MINIMUM WEIGHT -

WEIGHT 135 140 - 145 150 160 Not Applicable

DEPTS. 3 2 2 13 1 1

MAXIMUM WEIGHT

" WEIGHT 175 200 230 240 250

DEPTS. 1 2 2 1 .

WEIGHT IN PROPORTION TO HEIGHT

DEPARTMENTS - YES. _ - NO
52 | 48 o 3
28
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‘'One (1) department has a policy that the candidate cannot be more

than 15% over the standard weight recommended by the American
Medical Association.

Visual Standards

All departments require 20/20 vision or correctable thereto.

Written Examinations and Area Covered

- The reply to éhe question of written examinations was made by
fifty-seven(57) departments. Departmenté, most generally speaking,
require examinatidns_to be taken. Only_three (3) indicatéd they
did not, fourteen (14) failed to answer the question, and fOrty (40)
replied in the affirmative. | |

The quéstion as to the areas covered in the examination
reflected the following informatibn:_ |

AREA COVERED o NO. OF DEPTS.

General Information _ . 30
Specific Info;mation _ ' 5
Memory | - | 13
| Reading ' | } | 17
Vocabulary | : 19
Reasoning and/or Logic - : 20
Math | | | 2
AGCT (Army General Classificaﬁioﬁ Test) - 34
OTIS - S 1
Mathematics 4

Physical Agilify Tests>

Physical agility tests are only required by eight (8) depart-
ments, forty-four.(44) replied negatively and six'kG) failed to
respond. -

29



"For thoselhaving.difficulty'in’conceptualiZing”any?relation-,;-
ship between’physical condition andvpolicedwork;git may_he’con-
sidered prudent to con51der the follow1ng": o
1.'"Take a brlef survey of the men on . your force and count
those who are "pot- bellled" and obv1ously overwelght and
who appear rather sloppy whlle dressed in thelr unlforms.
If some appear thls way to you, what is the reactlon of
the average c;tlzen? | |
2, "If a'policeman's physical condition is responsibie for
| his’ or any. c1tlzen S personal safety, can the empha51s
upon hls malntalnlng good phy51cal condltlon be sllghted?
"The nght Dlrectlon.v |
Phy51cal condltlon need not be the most empha51zed aspect of
initial police tralnlng, nor should 1t be forgotten once the cadet
graduates. |
' "Someday;.hopefuily; all policemenVWill'he required to partici-
© pate actlvely in phy51ca1 condltlonlng in order - to malntaln certain
levels of fltness throughout their tour of duty.
"Until that'time, at least three steps may be taken tolelevate
Vp the physicai status of'any lawrenforcement agency:.
l; Carefully evaiuate,current Written policies concerning
physical qualifications of recrults.h |
‘Make sure phy51ca1 examinations of all recruits are thorough.
Periodic phy31cal examlnatlons‘of every law enforcement
officer shou1d’be required.
"It should be rememberedrthat although physical deterioration

does occur normally with age, any member of any police force could
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be subjectéd to aﬁremergency situation involving severe physidal
exertion at any time.

"Implementation of a physical conditioning program either dur-
ing recruit training or as a required activity of all policemen will
depend, to a large extent, upon the acceptance of physiqal fitness
as a necessary characteristic of efficient law enforcement by
appropriate officials. Their acceptance, along with minimal appro- -
priation of time and funds, and consultation with various outside

agencies and/or experts could alleviate this apparent deficiency." (4)

Inquiry was made as to the number of police departments
requiring other than written and oral exams for the Supernumerary

applicants. The results are set forth:

TYPE OF EXAMINATIONv NO. OF DEPTS. |
Psychiatric 2
Psychological : 0
Physical ‘ 39
Intelligence ‘ 7 20

Polygraph o 1

oral examinations are given in only thirty-seven (37) depart-.-
ments respdnding. Nineteen (19) departments indicated that they

do not give orals for Supernumeraries, other departments failed

to answer the question.
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The oral examination is given by the following 1n the

thlrty—seven (37) cities and towns reportlng-

AGENCY | . NO. OF DEPTS.
State Personnel o ' .- *;5
Personnel Department . 1
Police Commission - : '-15
Town Mahager and Chief o j 1
Police Commission and Chief' 3

Police Commission and Board
of Selectmen

N

Chief and Lieut. Det.
Three Officers Outside Depts.
Resident State Trooper

Member of Department

uv # = W

Chief of Police

Police officials should institute an ection prodram relative

to the types of examinations that should be applicable to a candi-
date for the p031tlon of either a supernumerary or full ~time offlcer.'
The usual practice of examinations which consist of wrltten,

oral and physical should be extended to include agility and intelli-

" gence.

All effort should be made to introduce legislative action
in conjunction with standard requirements for police;'.

A probation period is usually allowed in cases of new personnel

becoming affiliated with the police department, This_is found to
be a normal policy nationwide. One year probation should become

mandatory - commencing upon the termination of school.
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However, the survey covering probation periods for.supernumerf
aries revealed that twenty-one (21) law‘enforcement agenéies do nbt
have any probation period for new supernumerary_officers. Thirty- .
threé (33) departments make this a policy with varyiﬁg degreés of

time.

PROBATION YES NO PROBATION PERIOD 3 MO. 6MO. 9 MO. 12 MO. 18 MO.
DEPTS. - 33 21 DEPTS. - 1 15 1 15 1

Vacancies in reqular police ranks are on many occasions, filled

from the ranks of the Supernumerary Force.

VACANCY FILLED BY SUPERS Yes No  Occasionally

DEPARTMENTS | 37 16 . 2

METHOD OF SELECTION _ :
TO REPLACE REGULARS Examination Seniority Appointed

DEPARTMENTS 22 13 : 1

Other means of filling the ranks of the regulars from super-

numerary are as follows:

EXPLANATION NO. OF DEPTS.

Superior officers give oral examination. -1
Oral examination by Board of Police Commissioners. 1

Three names submitted to Board of Police
Commissioners and one selected.

Past performance.

1
1
Evaluation of work by Superior and a physical ' 1
1

. Personal contact by Chief.
Interview with Board of Police Commissioners. ' 2
In only seven (7) reported instances ié.the supernumerary
officef required to accept the position if selected. The remaining

departments report the officer is not required to accept.
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Veteran's preference is given in twelve (12) departments.

departments give veteran's preference under certain conditions;

CONDITION - ' NO. OF DEPTS.

5 points on written exam. - . . 1 -

If the eandidate's ability is superior .
to other applicants.

-5 p01nt credlt if candidate meets the requlred
earned rating in department.

If the veteran and non-veteran are equal in
all other respects. - _ ‘ ' 1

Only if veteran has military police training. = . 1
A total of forty-eight (48) departments}do’not give veteran's
preference.

Assignments are given to supernumeraries, as.previously

mentioned; to fill vacancies for regulars-special deteils, etc.
It has also been.steted that among the disadvantages there is a
lack of control over these part-time officers. |

In responsevte the question "Dufing his free_time is the

supernumerary required to":

l. Accept any assignment given him? S 23

2. Accept only certain assignments? o } 8

3. Accept a certain number of assignments a week’ 6

4.'Accept a certaln no. of assignments a month7‘ “ 12

5. No. of a551gnments per week,  DEPTS. 1 2 2 1
required to be accepted.

Assignmeﬁts -8 2 36 (For all
Supers)

No. of aSSLgnments per month, Depts. 5 1 11 1 l
required to be accepted.’ , -
Assignments 2 4 8 10 32 144 (Total for

all supers)
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The assignment of work on an equal basis is important to

bring a harmonious relationship not oniy among part-time help, but
also the regular members of the department; |

Police Union rules may also affect the.assignment.of‘Super_
numerary officers, as well as the ag#eementsrentered into with
Bargaining Units of the various departments. The'advantages and
disadvantages must be borne in mind since evéfy Chief or Supe:iqr_
officer knows his men and theif willingness to cooperate and do
the best possible job for the department-yet he knows also the

weaknesses of his men.

SYSTEM Rotation Voluntary ° . Seniority Past Performance
DEPTS. 8 , 2 1 ~ 1

SYSTEM Alphabetically SuperQ-SignsAfor Posted Work Equally Divided
DEPTS. 3 1l : 4

SYSTEM Experience When Regulars do Assignéd Annually
and Rotation Not Want to Work (Church/Center Traffic)

DEPTS. 2 . 1 -

SYSTEM  Assigned by Chief or.Capt; (3 refusals‘subjéct to dismissal)
DEPTS. 6 |

One (1) department advised that its ‘- union contract requires it

to make_four calis to regﬁlar officers to cover an assignment, the
fifth call is made to aASupernumerary Officer. |

Hours of Basic Training for Supers

Previously we have asked, and received, the answer to the

question on how many hours of training were necessary to meet their

own requirements. (page 1l)

Now the question that has been asked is "Number of hours of

- 35
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‘schooling do you feel necessary for Supernumerary Basic Police

Training?"
It is interesting to note that only twenty-eight (28) depart-
ments answered the question relative to the hours of schoaling to

meet their own requlrements. However, when asked the broader questlon

concerning ba51c training for Supers, forty—51x (46) departments

responded.

HOURS OF -
TRAINTRG 25 30 40 50 60 65 80 100 117
pPTS. 1 1 9 1 3 1 3 3 1
HOURS OF |

TRAINING 120 150 - 160 197 200 320 400 960

DEPTS. 2 2 8 1 5 1. 1 '_ 1

One (1) department replied 16 hours a week, but gave no llmltatlon
to the number of weeks, if any. ' A i
One (1) department replied 2 hours a week, wlth no 1imitation, ;

SUBJECT - ROLE OF LAW ENFORCEMENT

ORDER OF .
PREFERENCE 1 2 3 4 5 6 7 8 9 10 1l 12 13 14 15 16 17

— - - — —

DEPTS . 27 6 1 4 2 0110 1 2 0o 0 1 1.1 0
Here the greater number of police agen01es indicate that the
role of Law Enforcement is their number one choice by a large mar-

gln.' This verfies that the police officer wants to know more aboutu

'his part in society today. This is a'good sign.

SUBJECT - REPORT WRITING

ORDER OF :
PREFERENCE 1 2 3 4 5 6 7 8 9 10 1l 12 13 14 15 16 17
DEPTS. 17 s 6 7 4 7 2 2 1 1.0 1 1 0 o0 1
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ORDER OF
PREFERENCE 1

DEPTS.

ORDER OF
PREFERENCE

DEPTS.

ORDER OF
PREFERENCE

DEPTS.

SUBJECT
_ORDER OF
PREFERENCE

DEPTS.

ORDER OF
PREFERENCE

DEPTS.

ORDER OF
PREFERENCE

DEPTS.

ORDER OF
PREFERENCE

DEPTS.

12-16

SUBJECT - LAWS OF ARREST

g 9 10 ‘ll_.

3 45 6 171

7 4 3 0 0 3 2 1 1

SUBJECT - SEARCH AND SEIZURE

8 9 10 11

1 3 4 1 0

PROCEDURES

10 11 3

3 3 1. 2

5

TRAFFIC CONTROL AND ACCIDENT INVESTIGATION

3456 9

lo 11 12 13 14

12 4 6 6 3 3 0 0o 1 2 2 1

.SUBJECT - PATROL FUNCTIONS

0 11 12 13
3 1l 2

SUBJECT - RULES OF EVIDENCE ‘

6§ 189 101

4 5
4 5 455 3 4 0
SUBJECT - FIRST AID

45 7 8 9 110 11 13

3 6 6 4 7 2 0

SUBJECT - POLICE AND COMMUNITY RELATIONS

ORDER OF :
PREFERENCE

DEPTS.

ORDER OF
PREFERENCE

DEPTS.

9 10 11 12 13

2 7 5 2 3

SUBJECT - POLICE ETHICS

4 5 6 7 8 9 10 11 12

4 536 7 8 2 12 13
3

"0 1 3 3 4 3 1 4 -4




SUBJECT - FIREARMS TRAINING‘

ORDER OF _ . A _
PREFERENCE 3 456 7 8 9 1011 12 13 14 15

DEPTS. 1 3 2 4 6 8 4 6 3 3 2

SUBJECT - DEFENSIVE TACTICS

ORDER OF I o
PREFERENCE 2 9 10 11 12 13

DEPTS. - 0 - '3 2 5 5 4 4

SUBJECT - HANDLING OF ABNORMAL PERSONS

ORDER OF ‘ ,
PREFERENCE 1 2 3 4 5 6 7 8 9 10 11 12 13

DEPTS. 0 000 0001 3 0 1 6.3

SUBJECT - RACIAL AND MINORITY GROUP ﬁELATIONS

ORDER OF , )
. PREFERENCE 2 5 6 7 8 9 10 11 12 13 14

DEPTS. 111 0 2 21 2 2 2 2 4

SUBJECT - JUVENILE PROBLEMS

. ORDER OF - \
PREFERENCE 7 8 9 10 11

DEPTS. 1 1 3 3 5

SUBJECT - NARCOTICS

ORDER OF .
PREFERENCE 1 2 3 4 5 6 7 8 9 10 11 12

DEPTS. o 0 00 0 0 11 1 3 1 2

To summarize this information, the first and second order of
prefefence for those subjects listed on the guestionﬁaire are as
follows: |

First Preference

Role of Law Enforcement

Laws of Arrest - Report Writing

Traffic Control and Investigation

Patrol Function - Search and Seizure

Criminal Procedures :

Rules of Evidence

Firearms Training
. Police and Community Relatlons - Defen51ve Tactlcs
First Aid .
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10. Juvenile Problems

11. Handllng Abnormal Persons - Pollce Ethlcs - Rac1a1 and Minority
: : Group Relations

12. Narcotics

Second Preference

1. Laws of Arrest -
2. Search and Seizure - Role of Law Enforcement
3. Police and Community Relations
4. Traffic Control and Investigation - Patrol Function - Report
: " Writing
5. Criminal Procedures
6. Firearms - Rules of Evidence
7. Police Ethics :
8. First Aid
9. Defensive Tactics
Handling of Abnormal Persons
Juvenile Problems
Racial and M1nor1ty Group Relatlons - Narcotics

It is interesting to note that there is not a great variation

in the first and second preferences. This is an indication that

the thinking of many police officials is similar as to the order
of subjects they want in basic training school curriculum. |

The responsibility for the curriculum rests with those in
charge of training in the respective departments. |

The course matter for basic training is, without a doubt,
fairly generel‘with the exception of State Statutes and local
ordinances. o

The currioulum recommended by the State of‘Maine Law
.Enforcement,Training Council, as noted in the recent report

is as.follows: (5)
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- SUBJECTS

 INTRODUCTION
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1. Registration, Orientation, Classroom
Note Taking and Notebooks

2. Historical Development of Law -
Enforcement as a Profession

POLICE AND THE PUBLIC

1. Ethics and the Law Enforcement Offlcer
2. Creating a Favorable Public Image

3. Police and the Minority Group

4. Human Relations and Applled Psychology

LEGAL SUBJECTS

l..C1v1l Rights, Constitutional and Statutory

2. Court Organization and Procedures in Malne
3. Maine Criminal Law

4, Laws of Arrest

5. Laws of Search and Seizure

6. Rules of Evidence

7. Statements, Admissions and Confessions

8. Jurisdiction of Local, County, State and
Federal Agencies

TRAFFIC

1. Traffic Problems and Control
2. Acts Regulating Traffic

3. Driver Licensing

4. Maine Motor Vehicle Laws

5. Techniques and Methods of Traffic Law Enforcement
" 6. Accident Investigation and Reporting

7. Signals and Gestures in Traffic Control

CRIMINAL INVESTIGATIONS

1. General Principles

2, Principles of Interviewing and Interrogation

3. Collection, Identification and Preservatlon
of Physical Evidence

4. Principles of Searching a Crime Scene, 1nc1ud1ng
practical problem : :

5. Stolen Motor Vehicles

6. Basic Flngerprlntlng, Including Latent Print
Demonstratlon _
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' VI. RECORDS AND REPORTS ... .. " HOURS
1. Basic Police Record'Systems' s -1
2. Reports and Report Writing 4
_ 3. Traffic Records and Their Uses 1l 6
.'vVII.'PATROL PROCEDURES o
»’1 Proper Use of Police Radio and Communlcatlons Systems‘ 1
2. Technlques of Patrol : o : 4 5
_ VIII. SPECIALIZED SUBJECTS
l. Emergency A1d to Persons '8
2. Recognition and Handling of Abnormal
Persons -2
3. Crime, Causation and Control 3
4. Juvenile Matters - 4
« 5. Police Control of Crowds and Mob Actlon 5
6. Techniques and Mechanics of Arrest , 4
7. Physical’ Educatlon, including Defen51ve o
: Tactics . 8
8. Firearms Tralnlng 16 _
. 9. Testifying in Court: 3 53
IX. EXAMINATIONS 6 6

TOTAL 160

' The’59th Session of the Texas State Legislature‘recognized the

- need for the coordlnatlon of police tra1n1ng and ‘education at ‘the

state level by enactlng Artlcle 4413 (29aa), Vernon s ClVll

'.Statutes, whlch establlshed the Texas Commission on Law Enforce-’

'ment Offlcer Standards and Education: (6)
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13.
14.

15.

16.

17,

18.
19.
20.
21.
22.

23.

TEXAS COMMISSION ON LAW ENFORCEMENT OFFICER

STANDARDS AND EDUCATION

CURRICULUM

SUBJECT -

Classroom Orientation & Notetaking

Police Service as a Career
Beat Patrol & Observation

Code of Criminal Procedure

Laws of Arrest & Search

Mechanics of Arrest
Offensive & Defenéive Tactics
The Rules of Evidence

Cése Preparation

Officer Conduct in Court

Report Writing

‘Criminal Law

Local City Ordinances

Criminal Investigatioh

Field Demonstrations

Field Interrogation & Interviews
Crowd Control.

Jail Procedures

Firearms Training

Handling of Juveniles

First Aid

Traffic Supérvision

Police & Community Relations

42

Totals N-140

~ HOURS
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The Maryland Police Training Commission adopted, 6n‘April 13,
1967, minimum standards for basic recruit training totaling 160

hours. This minimum curriculum is required of all recruits

‘appointed after June 1, 1967, until amended; and is as follows: (7)

I. THE LAW AND LAW ENFORCEMENT (Total 10 Hours) . HOURS

A. Constitutional Law and Civil Rights . : 8
1. Federal Bill of Rights o
a. Laws of Arrest :
b. Laws of Search and Seizure _
c. Laws of Interrogation and Confessions
d. Electronic Surveillance '
e. Breathalyzer and Blood Tests
2. State Constitution

/

B. Rules of Evidence - 2

II. STATUTORY LAW (Total 32 Hours)

A. State Criﬁinal‘Code o - 11
3 B. Local Ordinances on Crime A _ -2
' C. State and Local Tragfic Code - o | 12
D. Jurisdiction of Federal Agencies ' _ 5

: E; Specialized State Laws ' ' 2~

1. Safety Standards for Motor Vehicles
2. Alcohol Tax and Tobacco Tax Enforcement

. s

K

III. ADMINISTRATION OF JUSTICE (Total 5 Hours)

A. Court System and Procedures
B. Juvenile Court Procedures.

C. Traffic Court Procedures

H o N

D. Testifying in Court

43
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VI.

IV. POLICE-COMMUNITY RELATIONS (Total 8 Hours)

A.

B.

FC'

D. Officer-Violator Contacts and Practice of Courtesy

Human Relations
Public and Press Relations

Code of Ethics

CRIME AND DELIQUENCY (Total 2 Hours)

POLICE PATROL PROCEDURES AND INVESTIGATION OF CRIMES(39 Hours)

- A.

B.

c.’

D.
E.

F.

H.

Foot Patrol Functions and Techniques
Motor Patrol Functions and Techniques
Communication Procedures

Responding to Calls for Service

‘Disaster Cases

Techniques of Interviewing
1. Interrogation of Suspects and Subjects

2. Mechanics of Oral and Signed Confessions

3. Interviewing Witnesses
Case Preparation

Crimes against the Person

1. Homicide

2. Assault, Battery and Mayhem
3. Rape and Sex Offenses

4. Robbery

. 5. Narcotics

K.

6. Confidence Rackets

Crimes against Property

. Burglary

. Larceny and Pickpockets
. Auto Thefts

Arson '

Fraudulent Checks

s wNhH

Fugitive Investigations

Vice and Organized Crime

44 .
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VII.

Crime‘Scene Search and Procedure

Scientific Crime Detectlon and Use of Pollce
and F.B.I. Laboratorles :

Collectlon, Identlflcatlon, and Preservatlon ;'
of Ev1dence . - '

Personal Identlfléatlon
1. Description and Portrait Parle

2. Latent Fingerprints
- 3. Inked Fingerprints

Photography

TRAFFIC ENFORCEMENT (12 Hours)

A.

‘B.

C.

VIII.

" B.

IX.

Traffic Direction.
Summons Issuance'PrOcédures
Accident Investigation

Drunk Driving Cases -

PHYSICAL TRAINING AND SKILLS (21 Hours)

" A.

c.
D.

B

. Proper Use of Firearms

Defensive Tactics

Mechanics . of Arrest and Search of Person
Temporary.Restraint and Transportation df\PriSoneréf'

Crowd and Riot Control

EMERGENCY MEDICAL SERVICES (12 Hours)

A.

'B

C

Basic First Aid
Emergency Childbirth

Recognltlon and Handllng of Mentally Dlsturbed

45
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X. AGENCY STANDARDS AND PROCEDURES (8 Hours)

A. Notetaking and Report Writing
B. Records Procedures
C. Departmental Organization

D. Departmental'Rﬁles and Regulations and Discipline

PRACTICAL PROBLEM AND MOOT COURT (8 Hours)

MISCELLANEOUS (3 Hours)
A. Course Orientation and Classroom Note Taking

B. Examinations and Critiques

TOTAL NUMBER OF HOURS .
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CONNECTICUT MUNICIPAL POLICE TRAINING COUNCILV

SCHEDULE OF HOURS FOR MANDATORY TRAINING OF .~
MUNICIPAL POLICE OFFICERS |

Revised and approved 8-7-69

LAWS OF ARREST

Definition; Powers of Arrest;
Warrants of arrest; In the act;
Speedy information; Probable

cause; Mechanics of arrest; :
Lawful use of force; Legal requlre—
ments; Affidavits :

SEARCH AND SEIZURE

Discussion of 4th Amendment to
Constitution; Court decisions
pertinent to Search & Seizure;
Conditions when legal search may

be accomplished; Items that are
permitted to be seized; Restriction
on searches. - :

CRIMINAL LAW

Sources of law; Definitions; Most
commonly violated State Statutes;
Case Law discussed and explalned

GAMBLING

Organlzatlon and operatlon of a -
typical operation within the State;
Enforcement of all laws pertaining
to gambling.
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RULES OF EVIDENCE

MOTOR VEHICLE LAW

' Definitions; Recognition of
- legal admissible evidence; .

Discussion of Direct, Phy51ca1,

- Documentary, Circumstantial and
‘Hearsay evidence; Discussion of
“cases from Connecticut Reports.

' Definitions; Explanation of State

Law; use of the highway; Discussion.
of Attorney General Rulings, State
Trafflc Comm1351on Regulatlons.I

ACCIDENT INVESTIGATION

NOTE TAKING

REPORT WRITING

.‘Steps in the procedure of an
. Accident Investigation; With

emphasis on enforcement, statement
taking, maps and measurements. -

- Investigation of simulated. acc1dents;.f

Critique of simulated acc1dents,

Art of note taklng developed-"

. Organization and value of the ba51c R
notebook as a reference source. '

Purpose of reports; Elements of
~good report; Discussion of basic"

questions to insure a complete
report. Practical exercise and
critique of a Police Report.
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SUMMONS AND WARNINGS

“Instruction in proper :
~accomplishment of Summons and
Warnings. Practical exercise in .
different type violations; Emphasis
‘placed on accuracy of entries on
uniform Summons/Complaint form. .

STOPPING AND APPROACHING VIOLATORS IN VEHICLES

Discussion of procedure and tech-
niques in contact of violators in

- vehicles. Taking violator out of o

- vehicle.

COURT AND COURT ROOM PROCEDURES
Organization of State Judicial
System; Jurisdiction of Courts;

Court procedures and conduct of
Pclice Officer while at Court.

‘ TRAFFIC DIRECTION AND CONTROL

~ Explanation of 5pec1flc traffic
control signals. Illustration of .
proper traffic signals. Practlcal
exercise in- trafflc control '

‘CRIMINAL INVESTIGATION '

Pr1nc1ples of Investlgatlon'
Collection and preservation of
evidence; Explanation of the Forensic:
Laboratory Equipment avallable to
‘Law Enforcement.

PUBLIC RELATIONS

Importance of good Public
Relations; Emphasis is placed on

the establishment of a good pub11c _
Police 1mage, The need for a proper,
balance in Communlty Relations is
stressed.
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FOOT PATROL

CIVIL RIGHTS . -

COMMUNICATIONS

FIREARMS

FIRST AID

Techniques of foot patrol with

areas of observation and surveillance
developed. Typical situations
reviewed and discussed.

Discussion of the rights of all
persons guaranteed by Constitution.
Discussion of the statutes included.
in State Law protecting the ClVll

- Rights of all persons.

Expianation of Police methods of.

" communication; Proper procedures

in transmittal and reception.
Practical exercise in use of the
Teletype. Messages critique.

Background and Dévelopment of Training
Law; Council Composition, Missions, Goals.
Concept and Plans of Connecticut,Rolice

Academy.

Basic instruction in use of

.38 calibre service revolver.
Safety rules and good judgment
are given spec1al consideration.
Instruction in bullseye shooting
and the practical pistol course
with qualification a prime
objective.

étandard First Aid Course,
American Red Cross
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- NARCOTICS

- DEFENSIVE TACTICS AND MECHANICS OF ARREST

- Principles of self -defense:

. Fundamentals of Judo and the -
- various methods employed in
‘effecting an arrest.

Definition: Discussion of
various drugs; Causes of
addiction; Modus operandi of

‘addicts and sellers; Review of

the State Law pertalnlng to

- drug abuse.

JURISDICTION OF FEDERAL AGENCIES

 MENTAL HEALTH

FINGERPRINTING

The role and enforcement
activities of the various

branches of Federal Government{

Discussion of the manner in
which these Agencies coordinate
with Local Jurisdiction.

The handling of the mentally

disturbed person; Discussion of ,
the State Statutes:covering the - =
taking into custody of a mentally o
dlsturbed person.

Instruction in the basic knowl-

"edge and its application in the -

identification and apprehension
of criminals. Practical exercise. . .
in the techniques of taklng flnger-
prints.
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- CIVIL DISORDER

_ JUVENILE DELIQUENCY

Causative factors; Preventive

‘measures taken by Police; Handllng S
of juvenile offenders; Discussion =~

~of Juvenile Court. and Juvenile .~ .
Act; Jurisdiction; Rights of juvenlle,ji*'
ADetentlon and treatment. -

- Psychology of crowds; Police
~ tactics in crowd control;

Emphasis placed on individual -

.- Officer at scene of disorder;

employment of personnel and . :
equipment to suppress disorder; -

- Constitutional Right of Free
- Speech and Assembly discussed
“and impartial law enforcement

'stressed.

" EXAMINATION

' ORIENTATION -

One Weekly Test

-Army General Classification Test

Test on Laws of Arrest

" Introduction to course-j"
" Review of schedule; Outline of

disciplinary and instructional-

procedures; Dlstrlbutlon of course S
..supplles. :

- GRADUATION AND PRACTICE

Familiarization with Graduatlon,z“'
Exercise and Graduate Ceremony.

TOTAL NUMBER OF HOURS -
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All the previously listed curricula are subjects given to
the training of State Police and regular police. Recommendations
are made elsewhere to give the some training to Supernumerary

Police Officers in the future. A fourty (40) hour minimum basic

training course is also recommended (page 55-56 )

Regarding content of curricula for Supernﬁmerary Basic Training,
one must realize that even thoﬁgh these men are 6n1y part—tiﬁe
police, they should be schooled, aé previously mentioned, the same
length of ﬁime, and in the same subjects, as regulars. |

Early in this report it was suggested that efforts shouldvbe
made to develop within the ranks of all part-time men, a deeper
interest in their work. The suggested way to do this was. also
mentiohed; |

All personnel are anxious for better training. The réply
of one chief indicates, perhaps, the féeling of all éart-time men
when he wrote, "the men have pepped up 100% since they know about
receiving better training”.

Location of schools for Supernumerary Police wasvnqted in.the
comments and the time of the schools was also very well reéponded to.

All comments from the police officials preferred a zone schoql.
This would give an opportunity for men from five or six surrounding
towns to. be schooled at one tiﬁe, at one location. ( See Exhibit D
pages 150-153 )

_ Forty-five K45) officials would prefer evening courses.’
Eleven (11) would like td héve both day and eVening schools. The

general policy in Connecticut is to have zone schools at night.




| The empre551on of about 50% of the pollce chlefs concernlng
hhthe hours for basic tralnlng and the currlcula content is reflected
prev1ously. | B
Based on the subject matter recommended by the chlefs of ‘police
"and the current currlculum of the Connectlcut Pollce Academy there
‘>1s very little varlatlon.~ ‘All of the subjects in the preferencesvh‘
are 1mportant and there is a need for 1nclu31on in tralnlng of '.
‘*=Supernumerary Pollce Offlcers. | | o
Follow1ng is a Mlnlmum Basic Currlculum for the recommended
40 hour Tralnlng Course for all supernumerary offlcers. The currl—h
1cu1um captloned "De51rable Currlculum"‘ls in substance the same,:'u
maﬁfbut more time is- glven to that subject matter whlch predomlnantly
w'hlls foremost in the news today and in whlch offlcers should be moremfA
*;:v1ta11y 1nterested due to recent Supreme Court rullngs, ‘and soc1al‘u

7uﬁ;and economlc changes that are affectlng SOClety today.i"
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‘Police agenc1es should not overlook the use of utilizing all

available outside personnel and agenc1es whlch are 1n a p051t10n
to lend support to such 1nstruct10n in spec1f1c areas. A suggested
list of available speakers end seurces of inforﬁation are listed |
belew: | | |

1. Prosecutlon - Local Prosecutors, IACP, Tralnlng Keys
RE: Laws of Arrest . .
Search & Seizure
Criminal Laws (Conn)
" Rules of Evidence
'Courtroom Procedures & Decorum '

2. Police Offlcer with Knowledge of M.V. Laws
RE: Motor Vehicle Laws o

3. Local Department - IACP,'Training'Keys'
"RE: Accident Investigation

4. Local Superlors - IACP, Tralnlng Keys
RE: Note Taking
Repart Writing ‘ '
Reports and Forms of Respectlve Dept.

5. State Civil Rights A55001at10n »
RE: Civil Rights

6. Local Superiors
RE: Communications
Firearms
Phones
Radios
Forms, etc.

7. Dept. Firearms Spe01a11st - FBI
RE: Firearms Training :

‘8. Local Instructors and/or FBI - IACP, Tralnlng Keys
: RE: Defensive Tactics
Mechanics of Arrest

'9. Special Agents, Drug: Abuse Control (Federal) .
State Food and Drug
RE: Narcotics

10. Local Superiors of Respective Depts.
RE: Traffic Directions, Control

The above do not preclude additional instructions on other
subject matter given during the basic 40 hour course.
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SUPERNUMERARY POLICE BASIC COURSE

DESIRABLE - 160 HOURS

I. INTRODUCTION | | . HOURS

A.

REGISTRATION, ORIENTATION, NOTETAKING, NOTEBOOKS. 1l

Primarily, this is the time when the officer must
be made to feel at ease. He has been away from school
a long time. Certain details must be explained in
order to create the proper attitude. He must be im-
pressed with the importance of the lectures. He must
be instructed in how to take good notes and the im-

portance of a good notebook for future reference.

Attendance requirements must be explicitly explained
as well as written examinations and inspection of
notebooks as a part of his final grade. '

- REPORT WRITING AND REPORTS ’ ‘ , 3

The usual practice is to put this subject almost
at the termination of the course. Since the candidate
will be doing considerable writing in connection with
his schooling, it is well to make him aware of good
reports and report writing early in the school.
Furthermore, in most cases, he is already employed
which makes the need greater. - :

Typical report forms should be demonstrated and
the correct use of each explained. (Uniform Traffic
Summons, Bail Forms. Application for Warrant, etc.)
Instructions should be given in the narrative type
report. Particularly stressed should be the need for
accuracy, completeness, clarity, and conciseness.

The officer should be encouraged in proper expression
and correct use of words in the preparation of his re-

"port. Advise him of the more frequent errors of

omission and commission found in narrative style reports.

ITI. POLICE AND THE PUBLIC

A. ETHICS AND THE LAW ENFORCEMENT OFFICER A 2

The importance of this phase of basic training
cannot be taken lightly. The "Law Enforcement Code
of Ethics" should be made available to each officer.
The instructor should go over each paragraph of the
code carefully. He must be impressed with the high
ethical and moral standards expected of every law
enforcement officer. It must be emphasized that he
has a public trust to uphold and that each individual -
officer can either build or destroy the public image, .
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not only of himself, but of his department and law’
enforcement itself. Instructors should be in a

. position to illustrate or give recent examples of.

both the good and the bad side of recent events
that affect the "Code of Ethics". This will tend
to aid the officer in a time when he might make a
decision that will affect his ethlcs as well as
those of hlS fellow offlcers._

CREATING A-PUBLIC'IMAGE

Here the instructor concerns himself with
emphasizing the importance and the need for a good
relationship between the police and the: community.
This subject is important since it relates itself
to the reaction and comments of the people within
the community. Stressed strongly to the officers
should be the need for neat personal appearance,
conduct, courtesy, efficiency, impartiality, police
participation in community affairs, cleanliness of
the police station, and last, but by no means the
least, guidelines for relatlons with the repre-
sentatives of the news media. :

POLICE AND THE MINORITY GROUP

Cognlzance must be taken of the two most im-

'poftant words in law enforcement today: Attitude
- and Communications. The officer should be instilled

with the importance of developing the correct

attitude and respect for another's race, religion,
culture and to foster an understanding of ethnic
groups and endeavor to communicate with them in such
a manner that there will develop an atmosphere of good
will and respect between the police and those of the
mlnorlty groups.

HUMAN RELATIONS AND COMMUNITY RELATIONS

The police officer today must broaden his views
in these two areas. The need today of a basic
knowledge and understanding of: Why are people

-~ different and act differently? Why they see things

differently and why they have different opinions than
you may have? Why their personality changes from one
situation to ranother? Even if the officer or trainee"
has only a slight knowledge of such matters it will
enable him to function more eff1c1ent1y in his

“position as a public servant.

59
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He must be aware that he is a part of the -
community in which he lives. The realization that’
with the social. changes of today they cannot isolate
themselves from the community. Police today must partici-
pate in one way or another with community activities.
This may be accomplished by associating themselves with
adult groups in various civic organlzations or projects
and particularly with youth groups in high schools, -
. churches, or local youth organlzatlons.

III LEGAL SUBJECTS

-A. CIVIL RIGHTS CONSTITUTIONAL AND STATUTORY

This subject is of prime 1mportance today. -The
lecture should begin with the Bill of Rights of the
 Federal Constitution. Then proceed in chronological
order through the Federal Amendments to the Consitu-

' tion, the State Constitution and Civil Rights Statutes. .
The instructor should confine himself to these areas
since the rights of the accused will be discussed later.
Rights of the accused, if necessary, should only be
~mentioned briefly during the lecture.

COURT ORGANIZATION AND COURT PROCEDURES

. In order to properly introduce the officer or

“trainee as to what might be expected of him in the
courtroom, he should be given background information
‘on the organization of the Judicial System of the
State Courts. The Jurlsdlctlon of the courts as
related to the type of crime and the procedures in

. this relationship should bé outlined -in order that he
‘may obtain the proper prospective. A brief outline
of each of the State Courts will accomplish this.

Emphasis should be placed on the conduct of.the
officer in the courtroom. His demeanor reflects on
the entire department. Honesty, calmness, clear voice,

Ugood notes, and appearance are all assets in testify-
ing. Do not add or delete when answering a question.

-CONNECTICUT CRIMINAL LAW

The objective of thls toplc is to teach the
officer or trainees to recognize a violation of the
law when he observes it. They must be made aware of
the elements of the violations which he will have to:
prove in court. The class should be shown the proper

" method of locating the laws in the annotated statutes
and have them participate by finding the laws being
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Iectured upon. Officers and trainees should determine
the elements of the crime for their own knowledge.

, LAWS OF ARREST

Discussion in this subject should include a de-
finition followed by a brief history of the Laws of
Arrest. The power of arrest, where it comes from,
authorization, citizen arrest, legal aspects of an
arrest. Requirements of arrest-without warrant, with
warrant, on sight violation, speeding information,
probable cause, mechanics of arrest, search of person

- at time of arrest, search, lawful use of force, dis-

position of person arrested.

LAWS OF SEARCH AND SEIZURE

Aspects of what an officer can legally do in the
area of search and seizure should be fully and

- thoroughly explored. Included should be the First,

Second, Fourth and Sixth Amendments which protect a -
citizen against unreasonable search and seizure.
Restrictions on search, search by warrant, incidental’
to arrest which must be made first, reasonableness,

_extent, with consent, without consent, pertinent

court decisions and U.S. Supreme Court decisions.

RULES OF EVIDENCE

Here the officer or trainee should be given a:
practical basic concept of the rules of evidence as
used in a court of law. - They must understand the

" necessity for such rules in our system of justice.

Included should be: definition, classification of
evidence i.e. direct, circumstantial, real, admissi-
bility, relevancy competency of witness, credibility
of witness, material evidence, immaterial evidence,

 hearsay, objections to evidence. - Cite cases from
- records to illustrate each of above. :

.

STATEMENTS - ADMISSION AND CONFESSIONS

This subject in discussion should deal pri-

" marily with the legal aspects. The technique of ob-
- taining statements and admissions should not be con-

cerned with. Reference should be made to court deci-

~sions, both State and U,S, Supreme Court for emphasis
~on this subject. The omissions and commissions re-

sulting on the decisions should be made clear.
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JURISDICTION OF LOCAL, STATE, AND FEDERAL AGENCiES o 2

Information pertaining to each of these agencies
should be given to make the student aware of his
own jurisdiction and that of other law enforcement
agencies within surrounding areas. Responsibilities
of the agencies should be made known and particularly
those of the Federal Government. He must have this
knowledge in a situation which might be or develop
to. be a federal case in order to notify the correct
agency.  This also holds true of the various state .
agencies. The necessity for full cooperation on the

~ part of all law enforcement agencies.

IV. TRAFFIC

T A.

TRAFFIC PROBLEMS AND CONTROL = o 2

Class members should be made aware of one of Law
Enforcements major problems - traffic. The National
situation existing today and what do the police have
to look forward to in order to meet the challenge
facing them. State problems are stepping stones to
National ones. What are problems here with highways,
super highways, secondary roads, local thoroughfares?

 Means and methods of control - Manually —1by
signal device - radar - television - helicopters.

Instruction in proper method of control by
traffic police, logic in movement of, proper signals
by officer, decisions and control in movement of
emergency vehicle. ' o

CONNECTICUT MOTOR VEHICLE LAWS | - 10

Traffic is a major problem of police. Majority
contacts with public result of violation of a traffic
law. Requires officers and trainee to have adequate .

explanation of Conn. Motor Vehicle laws.

TECHNIQUES AND METHODS OF TRAFEIC LAW ENFORCEMENT . 3

These closely related subjects are concerﬁéd with

patrol techniques and patterns resulting in a dual ob-
jective - accident prevention and violator apprehen-
sion and should be outlined to the student in some
detail. Use of radar, selective enforcement, con-

trol devices, signaling, engineering»cooperatibn,
statistical data - need of studies - results - action
taken ~ local and state cooperation. B
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D. TRAFFIC ACCIDENT INVESTIGATION AND REPORTING =

Included in this discussion should be - Purpose
of Traffic Accident Investigations, activities under-
taken by investigating officers, accident termlnology,
definitions of accident, reported and investigated
-accidents, legal responsibilities, planning the traffic
accident investigation, six steps of action, hit and
run accidents, reporting on proper forms, State MVD
‘requirements, assistance to those involved, taking
statements, taking measurements, photos, maps, removal
of deceased or authorization, removal of wreckage,
insurance aspects, summons warnings, coordinating
investigations of State Highway Dept. and local police
in fatality cases, departmental reports, evidence,
notes, 1ower courts, appeals, and ClVll actlons.

SIGNAL AND GESTURES IN TRAFFIC CONTROL

G1ve the men the opportunlty to get practical
experience through directing traffic at intersections
under guidance of an experienced traffic officer. Pro-
per methods of hand signals and gestures ‘should be
practiced before street work »

V. CRIMINAL INVESTIGATIONS

A. PRINCIPLES OF INVESTIGATION

Should be approached by outllnlng the fundamental
- principles applied in proce531ng criminal cases.
Principles may be applled in other types of 1nvest1ga—_
tions and special inquirieg. Purpose - to bring re-~ -
sponsible individual for the violation to justice and
exert efforts to recovery of properties, if any, that
.may have been taken. Basic types of investigations -
violation of laws, ordlnances, personnel condition
and c1rcumstances.

APRINCIPLES OF INTERVIEWING AND INTERROGATION ‘

Define the meaning of each in relation to

police work, used interchangeably, specific
meaning, ability and training beneficial in both,
individual reactions, dealing with his feellng or
emotlons, interview or interrogate. Timing im-
portant in both should be accomplished as soon after
the crime as possible. Setting for either is im-
portant. Eliminate physical barriers, be prepared,

- know what you are going to talk about, have facts,

- determine attitude of party to be interviewed,
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handle accordingly, get acquainted, develop a
rapport. Officers must remember the civil rights

of the individual. Lengthy interrogation is not.
within the law. Right of counsel, delay in arraign- ‘
ment - Give members of class copies of what is re-
quired by law when arrest is made and before in-
terrogation begins. '

COLLECTION AND PRESERVATION OF PHYSICAL EVIDENCE '_-,3; 3

Impress upon trainees the vital importance of
adhering to the proper methods in this phase of o
police work. Protect the crime scene, measurements,
photographs, maps, sketches, evidence.collected, and

- make a thorough search. Marking evidence is im-

portant, packaging for laboratory examination, main-

. tain a chain of possession, necessity in order to tes-

tify in court. Related functions of FBI Laboratory, ,
State Laboratory. Improper methods can result in crit-
icism and unfortunate effect on the case in court. ’

PRINCIPLES OF SEARCHING A CRIME SCENE 4 f? : .5

Police and trainees should review notes'ini
subject of collection and preservation of physical
evidence. Class could be divided into groups and

‘given several different practical problems to

solve that will require use of knowledge of pre-
vious subject matter. Evaluation of the work of
each group should be evaluated and a critique.
arranged.

STOLEN MOTOR VEHICLES o 2

Inform the class of the magnitude of this crime
and property lost as a result of theft. Who steals
cars? = Why stolen? (fun, profit, transportation,
stolen car ring, joy ride, dare, initiation in a

- gang, parts, accessories, etc.) The methods used
to steal cars, techniques of spotting stolen cars,

bills of sales, registrations, identification .
numbers, removal of numbers, plates, color damages,
operation, suspicious driver behavior.. o

BASIC FINGERPRINTING, INCLUDING LATENT PRINT :
DEMONSTRATION , " .03

Scientific name - Dactyloscopy - A science of

identification through fingerprints. Give background

history, types of prints, method of taking prints, how
to photograph, lift, and identify latent impressions,
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brief on classification of prints. Class should

be divided into groups for practical experience in

taking, photographing, lifting, identifying and classi-

fying prints. ) o '
VI. RECORDS AND REPORTS \ . 1

Record system is the "heart" of police department.
Importance of good record system-value of-purpose of-
uses of-proper reporting important-sloppy reporting
and recording weakens system-maintaining accident
records-methods of filing and reason for same-selective
enforcement action taken as a result of.

Records should be able to give statistical data
required for budget hearings, National Safety Council,
FBI reports, spot maps, etc. ‘

VII. PATROL PROCEDURES

A.

REGULATIONS - COMMUNICATIONS . 2

- Included should be instructions of pertinent re-
gulations of the FCC for brief and intelligible trans-
missions on police communication systems. Use of
codes - copies of each department code should be in
possession of trainee. Purpose of "Hot Line" - when
to use and not use - review conditions of use as out-
lined - instructions in use of teletype machine - rules
and regulations for use as established by CSP. Each
member of the class should be given practical experience
on the teletype - proper use of telephone - responding
to public - courtesy ~ tone of voice - excited callers -
mentally ill callers - crank calls -~ calls from

" children - fire calls etc.

Trainees whose departments are responsible for
fire department calls should be required to acquaint
themselves with the procedures as outlined by respective
department. ‘

TECHNIQUES OF PATROL 3

Both foot and cruiser patrol should be dis-
cussed. Importance of alertness - observation -
preventive patrol - methods of preventive patrol-
limitations of preventive patrol - knowledge of
area - check of physical security of business estab-
lishment - inspection of areas where crimes often

‘occur - methods of identifying and questioning

suspicious persons - suspicious acting persons -
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loiterers - field interrogaticn'procedures - citizen
cooperation ~ be systematlcally unsystematlc when .
patrolllng. : v :

ISSUANCE OF SUMMONS AND WARNINGS =;‘i}f 7-”.A” B 1

Instructlon in proper procedure of issuance of
summons and warnlngs - courtesy - firmness - alertness -
demonstration in completing forms for accuracy - prac-

- tical demonstratlons concernlng the various types of

violations.

STOPPING AND APPROACHING VEHICLES . 2

Find out departmental policy. Notification to
headquarters, give registration plate number, make of
car, occupants, location, direction. of travel, assist-
ance, stopping place, day, night, method of overtaking,
reasons, search etc. Details should be given for

- stopping cars with known felons or suspects. Demon-

strations on this procedure.of great importance.

VII. SPECIALIZED SUBJECTS

. A"

FIRST AID - Co 10

., Police officers must be trained-by qualified
personnel since emergency situations arise where:
human life will depend on their efficiency and

v‘knowledge. -ARC Standard Course is required.

'RECOGNITION AND HANDLING OF ABNORMAL PERSONS 2

ThlS subject will requlre the services of a
qualified psychologist. The handbook of the Natlonal
Mental Health Assn. entitled "How to Recognize and
Handle Abnormal People" should be used as a basis
for discussion. Each student should receive a copy.

JUVENILE PROBLEMS - COURT PROCEDURES : .3

Laws applying to adults also apply to juvenlles.‘

. Review of laws pertaining to subject, procedures of

arrest and detention, notification of parents, inter-

- views, interrogations.  Decisions will have to be made

by officer. Discussion with parents, release child
or refer to court.

TESTIFYING IN COURT . o L4

The objective of this session would be well
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remembered by a moot court program. Instructor,
with the assistance of two attorneys can make this
an impressive situation. Emphasize the value of
notes, reports, photos, demeanors. This is the
area of final test as to whether you have done your
job well or slipshod.

CIVIL DISORDERS

This can be best accomplished by use of film
from recent events of this nature carried along with
discussion. The officer's ability to understand -
psychological aspects of group. Behavior should be
. emphasized, Civil Rights of people, practical situations
for class. -

DEFENSIVE TACTICS TECHNIQUES AND MECHANICS
OF ARREST

Trainees and police officers should be schooled
thoroughly in this phase of police work. - He should
be taught skills of defending himself, various holds,
disarming judo, calisthenics daily will tend to make
it easier on trainees during this session. FBI
booklet on "Defensive Tactics" will aid the class.

" Class should practice holds, judo, dlsarmlng daily
with various members of the class.

FIREARMS TRAINING

Instructor spends first 2 to 4 hours on fundamen-
tals of shooting, safety rules, nomenclature, cleaning
the weapon, use of the weapon, when, where, for what
reason? This can be accomplished in the first phase
through use of films, slldes;'demonstratlons, second
phase by instructor bearing in mind pollcy of each
department.

The FBI PPC Course should be basis for range
work after class completes bull's-eye shooting to
determine ability for sighting and squeezing.
Safety should be stressed. Also use of riot guns,
grenades and other police weapons should be prac-
ticed. Use of the night stick can also be demonstrated -
at this time. (25-26)

NARCOTICS

Trainees should be inctructed on the various
types of narcotics and drugs being used by youth
today, methods of concealing, methods of use, re-
sults, symptoms of users, film on LSD, examlnatlon
of substances found..
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. GAMBLING

Trainees made aware of ramification of gambling,
tie-in with La Cosa Nostra and its broad scope in the
United States.

EXAMINATIONS

TOTAL

In the event a staté—wide effort is made to inaugurate such
a training program it will be found that the need of Zone Liaison
Officers will be found short df the requirements. Immediate
action should be taken to increase tﬁe_number.of instructors by‘
instituting additionaleethods of Instruction programs for those

interested from the ranks of the full-time police officer.
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The CMPTC has already had selected members from each of the

six zones to attend a Method of Instruction Course glven through

the courtesy of a public service corporatlon.r

- This course prepared these men to aid police departments
in their areas to set up in-service programs or zone programs,
and further prepared them to lend their assistance to‘help
those not familiar w1th the art of 1nstruct1ng. |

The most important factor in securing appllcants for police
work today, and retaining those presently employed, is money.
There have been more applicants_for thebposition of patrolﬁanv
these past several years principally because wages haﬁe been in-
creased to make it attractive, along with other fringe benefits.
This does not necessarily mean that the number accepted meet the
demands. Many applicants fail to meet the standards or fail the.
examinations.. | o

Previously ih this report it has been shown that'Superf
numeraries'are paid as low'as $1.55 per hour. This is lower
minimum wages allowed by law. The majority average $?.50 or
$2.75 per hour. | | ’

Supernumeraries who are required by law to meet'certain‘
standards, as establlshed by the CMPTC, should be pald whlle
attending school. A )

Fifteen (15) towns of those replylng to the questlonnalre
indicated they paid straight tlme for men attendlng pollce
school. One (1).town pays time and one—half.v Thirty-seven (31)

towns do not pay officers for attending pollce school.
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The effectiveness of the Supernumerary cannot be measured

any more than the regular officer. The fact that he is there

on the street patrolling, doing traffic at a busy intersection,
covéring his post in a cruiser, may well have‘preventéd some'type
of crime or a serious accidentbor perhaps a pedestrian fatality.

The fact that thirty-six (36) police departments stated,
in their opinion, Supernumeraries were not as effective as they
might be leaves considerable room for improvement through train—_
iné. Seventeen (17) departments report that the Supernumeraries
are effective persbnnel in their departments.

In response to the questioh whether or notvthe Supernumerary
Police Officer should be phased out by meeting the reéuiréments
with regulars, twenty-six (26) departments were‘for phasing out
the Supernumerary program and'twenty-six (26) against phasing

out the part-time officer. Apparently the program will rémain

. for some time to come. Therefore, plans for improving the part-‘

time officer should begih immediately.

The final question on the survey asks if the system of
Supernumeraries should be encouraged with better training prpgrams.
had this resulﬁ. Forty-four (44) cities-and towns agreed this

should be done, only two (2) were negative in their reply.
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Professor Charles R. Taylor, Director,'ander. John Kleberg,
Instructor, Police Training Institute, University of Illinois,

did research specifically with the Basic Law Enforcement Course

and an evaluation of that course as expressed'by individual law

enforcement officers and police administrators.

"The greatest conflict in comparing responses betueen
lnleldual officers and admlnlstrators is apparent in the length
of the training period. Con51stent1y, the 1nd1v1dua1 officers con;
51dered it more acceptable and desirable to have longer periods of
ba51c~tra1n1ng than did the chiefs and sheriffs (Charts IV V VI,VII).

"Two 1ndependent questions were asked of both groups surveyed
The f1rst questlon regarded the most acceptable’ length of basic
police training with consideration given to budget and personnel
requirements (Chart IV): The second question regarded the most

desirable length of training without con51deration of. budget

and personnel requirements (Chart V).

"Regarding the most acceptable'length of trainingi(Chart IV),
the officers considered that:180~hours or less would he acceptable.
There is some similarity in the evaluation ofwcourse length be-
tween officers and administrators when the tralning perlod is
between 100 and 180 hours. - . : :.f : :f"h

,‘"In consideration of the most desirable length'ofwbasic police
training, however;'there is little similarity (Chart V). The

majorlty of individual officers 1nd1cated that over 200 hours’

. of 1nstruction would be most de81rable, while the admlnistrators

by plurality falled to respond to the question. Wlthln the;group>_
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advocating 180 to 200 hours,.and the group advbcatingiover 200
hours, some 31.5 per cent of the administrators concurred with
the interests of the individuél officers. | |
“The final area of review, and alsq one of the most inter-
V_ esting in terﬁs_of comparison, regafds the course cdntent. In
terms of categories of instructional material, fhe individual
. officers rated the value of material preéented in orderiof
preference: legal subjects, records and reports, investigative
vvsubjects, traffic subjects, specialized subjects,‘aﬁd praétiéal
field work. | | |
"In rating‘the most important courses, in descending order
of preference, the officers by'40.13 per cent indicateq'that
criminal law and criminal procedure were the most‘importaﬁt'folf
’1owed by laws of’érreSt, search 'and seizure and_péiicé patrol.
"In evalﬁating the most and least beneficial courses,
- including both individﬁal subjeét classes and entire ¢étegories,
"the’éfficers and administrators were requested to indicéte the
‘five subjects which were most beneficial, the five which heeded'
more emphasis,‘and the five which were least beneficial. - The
following tables‘compare these evaluations made by the individual

officer and the administrétor:
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TABLE l

COMPARISON OF COURSES AND COURSE CATEGORIES

OFFICER QUESTIONNAIRES ‘f“

MOST BENEFICIAL - o T »7’ NEEDS MORE 'EMPHASIS

Criminal Law B . S Crlmlnal law
Arrest, Search, Selzure o . *Legal Subjects
*Investlgatlve_Subjects ’ ' - Arrest, Search, Seizure
*Legal Subjects L ) . *Investigative Subjects .
Crime Scene Searches. - L Defensive. Tactics '
Police Patrol = . S . Weapons Training
*Traffic Subjects . : o ~*Traffic Subjects
- *Records and Reports ~ Fingerprinting SR
Rules of Evidence - ..~ . Police Communlty Relatlons B
Police Community Relatlons " Interviews - Interrogatlons}‘ B
-Fingerprinting - -~ Accident Investlgatlons o
‘ Traffic Law.Enforcement , - Police Patrol
-~ 13, Traffic Problems B .~ Case Preparatlon
--.14. Police Report Writing . Police Report Wr1t1ng
- 15. Interviews - Interrogations . Traffic Law Enforcement -

‘*Indicates subject matter CategoriesE

TABLE 1 f(cpnﬁinued)

COMPARISON OF COURSES AND COURSE CATEGORIES

ADMINISTRATOR QUESTIONNAIRES

MOST BENEFICIAL ) - NEEDS MORE EMPHASIS

l. *Introductory .- : ’ Arrest, Search, Selzure

2. Arrest, Search, Seizure - ‘ Criminal Law

3. *Legal Subjects - . *Legal Subjects ’

4. *Investigative Subjects *Investigative Subjectsv ‘
5. Traffic Law Enforcement ' Interviews - Interrogations
6. *Traffic ' .+ *Records and Reports

7. Criminal Law o o *Traffic

8. Accident Investigations - ‘ Police Community: Relatlons!v

9. *Records and Reports ' Case Preparation: ~
10. Principles of Investigations " Police Patrol . :

- 11, *Specialized Subjects , Traffic Law Enforcement
12, Police Community relations - *Specialized Subjects
13. Police Report Writing Accident Investigations
1l4. Interviews - Interrogations - Police Report Writing

15, Traffic Problems ' ' :

 *Indicates subject matter catergories
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. TABLE 2

LEAST BENEFICIAL COURSES

OFFICER QUESTIONNAIRES

ADMINISTRATORS QUESTIONNAIRES

1.
2.
3.
4.
|
5.
6.

7.

8.
9.

10-
11.

12.
13.
14.
15.

“1l6.

17.
18.
19.
20.

*Specialized Subjects
Physical Education
Human Relations
Services of Ill. Youth
Commission

‘Juvenile Dellnquency

Police Organization
Fingerprinting

Police Community Relations
Uniform Act Regulating
Traffic

Police Patrol

Weapons Training

Alcohol and Tobacco Tax Laws
Traffic Engineering

Traffic Problems

Narcotics ‘

Handling Abnormal People
Firearms Safety

*Traffic

Public Speaking

~Jurisdiction of Federal Agencies

*Indicates subject matter categories

None Listed

Water Safety

Alcohol and Tobacco Tax Laws
Counterfeiting .

*Practical Problems
Traffic Engineering
*Introductory
*Records and Reports
*Specialized Subjects

Public Speaking _
Services of Ill. Youth

. Commission
‘Role of the Probatlon Offlcer

Practice Speaking

Social Changes and Crime
Jurisdiction of Federal Agen01es
*Traffic

Introduction of Criminology
Physical Education

Driver License Law

Homicide Inwestigation

"A value was assigned to the courses and subjects that were

indicated by the individuals reporting, with fifteen most benefi-

cial and needing more emphasis, by rank, being selected andvreported

oh the table.

This was also done with the least beneficial courses.

There is, however, as much value in reviewing the order within each

of the questionnaire categories as there is in comparison. .

"Possibly more attention should be given to the responses in-

dicated by the officers, since their performance of duty and use

of information acquired in training may be of gréater impact. The

variety of courses selected, their relative location on the tabie,

and the constant attention devoted to law and criminal procedure

are probably most interesﬁipg. 74
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"This information indiéates, in part, the need for more.ex-
tensive stﬁdy and research in the types of basic police training
and in course content wﬁich should be bresentgd to Illinois law
enforcement officers. It is difficult to study the true value
of such training until an appropriate scale for evaluation of
police performance and the impact of instruction on this performance
is devised. ' This in itself requires research.

"It is apparent, however, from this brief présentation that
there is obviéus conflict between the positions regarding basic

police training taken by some police administrators and those of

-their subordinate working officers. This, in itself, only

further dramatizes the need for more extensive research. (8)
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SUPERNUMERARY POLICE TRAINING SURVEY

RECOMMENDATIONS

Since the Mandatory Tra1n1ng Act requlres schoollng for super—'r
.numerary offlcers 1t is recommended that 1n the future hours 1?
of tra1n1ng equal ‘the 160 hours presently requlred of regular
officers. Thereﬂshould be no change made in the currlculum
since a supernumerary is required to fiii the same duties)as.
Ea regqular. | |
It is recommended that classes be held in zone areas w1th1n
vthe reglonal areas of - the state. The hours of class shall not be
. less than two (2) but may be 1ncreased to not more than four
vv3(4) hours. The duratlon of the school will depend entlrely
upon the scheduling;of available instructors:and“faciiities.,'Ol
Supernumerary Officers attending classes should ‘be paid and'
the police department should also pay for all necessary
‘equlpment, books, and ammunition etc. |
Increase the number of avallable instructors by 1nst1tut1ng
additional methods of instruction classes w1th personnel
lfrom ranks of the regular force. (Exhlblt C)
Since many departments in Connecticut use the system of
7employing regular police from the ranks of the supernumerary
list, the recommendation is made to make the standards adopted
tor the.regulars applicable»to those apblying for position of'
supernumerary‘officer. o
" Since cities and towns use a variety of names for officers
femployed for part-time work, the standards should apply also
to those individuais aiso known as relief officers, constables;~'

or special officers.
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The recommendation is made to institute a Basic Program
for supernumerary officers of no less than forty (40) hours.

This would consist of sessions being conducted weekly two

- nights a week, two (2) hours a session for a period of (10)

weeks. Additional time can be utilized by extending instructions
on an individual basis at the respective departments. (page 55)
To supplement this Basic Training, the recommendation is

made to conduct, at regular intervals, four (4) seminars of

-one (1) week each during the year.

These seminars would be held three (3) nights each week, thfee
(3) hours each,night) thus giving the officer an oppoftunity
to be made aware of new laws, prdcedures, and to expound on
subjects of importance briefly menfibnéd dﬁring the basic |

training period.
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Chapter IV
'This section of the report reflects the results of a survey
pertaining to policies and procedures regarding poliee standards
and related information among municipal police egencies in

Connecticut.

The questionnaire was distributed to 511 police departments
within the state with the exception of'the Connecticut State
Police. (Exhibit A) |

Ninety-four (94) police departments responded to the question-
naire although many did not answer all forty-three questions includ-
ing comments.

Establishment of Police Applicant Requirements

Recommendations are made elsewhere in this: report relative to
establishing the requirements for applicants to the police departments.«
It is interesting to note that the survey indicated that the
requirements for applicants are established by the foliowing'agencies;
There is, without a doubt, no greater variation in the requirements
from one town or city to another since experience has shown that

requirements throughout the state are fairly uniform.

AGENCIES WHICH ESTABLISH REQUIREMENTS FOR APPLICANTS

Police Depts. , Personnel Depts. Police Commission
NO. OF :
DEPTS. 26 S | | 34
Board of ' City or | Civil Service
Selectmen Town Council : Commission
NO. OF ’ .
DEPTS. 2 ‘ 4 | .5
79



 State | ~ Chief &
Town Manager Personnel Dept. o _ Town Manager

NO. OF : ,

This indicates that nine (9) different individﬁals or>groﬁps
. presently set up candidate requirements in ninety-fouf»(94) cities
and towns. | | | |
It can be readily seen that to develop uniform standards would
be an asset té all concerned with this responsibility.j |

Recruitment Responsibiligx

The majority of police departments throﬁghout theiétate con-

duct their own recruitihg program as shown by the follbwing chart:

Police Depts. o Personnel Dept.
DEPTS. . | 64 8 6

Police Board of ~ civil Service
Commission " Selectmen ' Commission

1 1 .8
: State Personnel
Town Manager Dept.

NO. OF ‘
DEPTS. . 2 -

Methods of Recruiting

Newspaper Radio TV Mail Inserts ‘Posters

NO. OF v .
DEPTS. 71 19 2 o 0 -8

S Bumper Conn. State Recruiting
Brochures Stickers - Employment C Van

2 0 | 1

Military Employee o .
Discharge Ctrs. Referral (Open House, Police Hdqtrs.l; Career
Day,Police Hdgqtrs.l;Letters to Ser-
1 12 vicemen 1; High School visits 1;Word .
‘ of mouth 3; No recruitment problem 3;
No recruiting-applications only 2.)
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The Chamber of Commerce in Ha;tfdrd, Connectiéut lent its
full assistance to the city and police department in an all out
recruiting program. ‘

Police should not overlook the fact that many local drgan-

izations are more than willing to assist, not only in recruiting

"but also in other areas.

The report of the President's Commission on Law Enforcehent
and Criminal Justice states "TWo kindé of places that the police,
for the most part, have ignored are the nation's college campuses
and its inner-city neighborhoods. However, recruitment in these
places will not be succesSful uniess police depértments recruit

much more actively than they now ordinarily do.

"Recruiting officers must set up recruiting stations, address

clubs and civic groups, advertise, answer questions, make

it known far and wide that police work has many attracfibns
and opportunities. They should help to organize‘and:participate
actively in regional or statewide recruiting programs.

"Brief notices in civil service journals about'forthcomihg
examinations, or routine press will not attract college graduatés,
members of minority groups or, for that matter, otherikinds'of
high-quality candidates in sufficient number. |

"The Commission recommends: "Police‘departments shéuld re-
cruit far more actively than they now do, ‘with special attention
to college campuses and inner-city neighborhoods." (10)

Since these surveys reveal a shortage'of both full-time and
part-time officers, negotiations should be made to reopen talks

with the Connecticut Personnel Department for the purpose of a
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cooperative state-wide plan for recruiting of Supernumerary,and
full-time officers for all departments. “

The original committee was represented by a member of the

Connecticut State Personnel Department, Town Managers? AssoCiation,

and the Connecticut Chiefs of Police Association. Much work had
been accompllshed on poster de31gns, appllcatlon forms and methods
of gettlng information to the publlc'through news medra, TV, Radio,
poster, etc. ' | . |

Pollce officers should also take advantage of the current
working agreement w1th the U.S. Department of Defense, Washlngton,
D. C., to recrult both full-time and part t1me pollce offlcers at
termination of service and/or 90 days prior to termlnatlon.

Institute an Incentive Program in all departments;for accepted
new recruits to both the regular féf&é’ana supernumerary force.

- Consideration should be given to the offer of a cash bonus
or additional time off would be glven to the offlcer respon51b1e
for 1nterest1ng the recruit to the supernumerary force and the
bonus doubled for an approved recrult to the regular force. '

' Candldates should be immediately 1nterv1ewed upon "filing an
appllcatlon for employment. The person 1nterv1ew1ng, w111, upon
rev1ew1ng the appllcatlon, be in a p051t10n to determlne 1f the
candidate does not meet requirements for one reason:or»another.

The candldate can be so 1nformed and 1f the reason can be corrected
he will be given the opportunity to do so. If not, tlme w111 be

saved on the part of both candidate and police department.
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Time of Interview of Applicants

The survey revealed that applicants to the police department
are interviewed by many administrators at the time the application

is made. Other police administrators interview the applicant at

"various stages of the process.

Interviewed at Not Interviewed at
Time of Filing ' Filing of Application

45 29

19

On a date and t1me set by officials.
After IQ Test.

Following Examination.

Following written examination.

After certification.

After background check-before
written examination.

Prior to formal. appointment.

Within 3 weeks of filing application.
Applicants not always interviewed.
No interviews.

el e S X Lk

Interviewers of Applicénts‘

It is apparent that, in most instances, the chi=f of police
alone interviews the candidates, and in other cases the chief along
with the town manager or some member of his staff conducts the

interview. The following chart indicates those responsible for

interviews:

Chief Police Commission Town Manager Police
of Police and Chief and Chief Commission

28 12 | 3 4




Interviewers of Applicants -  (cont'd)

Personnel Director _
and Chief ‘ Others

1 11

Captain of Training Division
~ Captain or Lieutenant

Chief and Captain ,

Selectman and State Pollce

Deputy Chief v

Resident State Trooper

Chief and Deputy

NS

' Types of Examinations

Written , : :
Examination AGCT Oral Psychological Psychiatric

NO. OF ‘ P
DEPTS. 48 16 55 . 2 2

: : : v Conn. State - ‘Physical
- . Physical Polygraph Personnel Aptitude Proficiency
NO. OF : | | O
DEPTS. 63 4 ' 1 o 1

Others

- NO. OF ‘ - ‘
DEPTS. 3 _ Police Aptltude Test

Alpha Test
RORSCHACH Test
VIn'relation to this area, the following excerpt is taken from.

the Pres1dent s Commission on Law Enforcement and Crlmlnal Justlce
report. “Of equal 1mportance with his education is a pollce can- -
didate's aptitude for the job:; His 1nte111gence, his moral character,
his emotional stability, his soc1a1 attitudes. The conseguences
of putting on street officers, who, however highly eduoated; are
prejudlced or slow—w1tted, or hot- tempered, or timid, or dishon-

est are too obvious to requlre detailed dlscuss1on. Thorough per-

sonal screening of police candidates is a clear necess1ty.
. . i 3 . . .
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"The amount of thoroughness with which local departments
sereen candidates varies enormously. Some departments screen
quite sketchily. Others , including those in many of the biggest
cities, make in-depth background investigatiens, administer intel-
ligence tests and interview candidates exhaustively.

"However, it is fair to say that even the most thorough de-
partments do not evaluate reliably the personal traits and charac-
teristics that contribute‘to good police work, not because they
lack the desire to do so but because avtechnique for doiné se does

not exist. Clearly this is a field in which extensive research

is needed.

"The Commission recommends: Until reliable tests are devised

for 1dent1fy1ng and measurlng the personal characterlstlcs that

“contribute to good police work, 1nte111gence tests, thorough back-

ground investigations and personal 1nterv1ews should be used by

all departments as absolute minimum techniqdes to'determineAthe
moral character and the intellectual and emotional fitness of
police candidates;" (11) |

Onlj two (2) departments give candidates a psychological and
psychiatric test and only four (4) require a polygraph test.

Since police services are endeavoring to secure a.better
educated candidate and train him properly to emerge as a pro-
fessional police‘officer, they cannot afford to cast aside eny
testing program that might develop hidden ﬁeaknesses in the can-
didate earlj in the processing period. |

Only seven (7) departments reported that a physical pro¥'

ficiency test was given to a candidate. 1In view of this, one
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must assume that the candidate is in good ph§51cal condltlon.
Slxty-elght (68) departments do not give such tests. »

"Physical condltlonlng need not be the most empha51zed aspect -
of initial police tralnlng nor should it be forgotten once the
cadet graduates. Someday, hopefully, all policemen'wiil he're?
quired to participate actively in physical conditioniné in order .

to maintain certain levels of fitness throughout theirétourtotvduty.
nuntilbthat time, at least three steps may.be‘taken to'elevate“
the phys1cal status of any law enforcement agency.
1. Carefully evaluate current wrltten pollc1es concernlng
physical quallflcatlons of recrults.V'
2. Make certain physical examinations of?all.recruit3~ht
are thorough | o
"Many times, because of time factors, gross phy31cal examina-
tions of large groups such as draftees result. 1n the examlner de—
tecting little more than whether or not the subject 8 skln was
warm or cold. _Because of the unlqueness of police worh, proper
and thorough physical examinations of‘candidates is perhaps the
" most 1mportant aspect of selection. jOther thanithe-specific'
" areas covered by routine examlnatlons such as testlng heart rate,
blood pressure, 1mmunlzat10n, etc., aspects such as overall car-A
bdlovascular efficiency, depth perceptlon, muscular strength and
endurance, flex1b111ty, hand-eye coordlnatlon, reactlon tlme,-and
muscular coordlnatlon should be examined.
3. Periodic physical enaminations of every law enforcement

officer should be required.
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"It should be remembered that although physical deterioration
does occur normally with age, any member of any police force
could be subjected to respond to an emergency situation involving

severe physical exertion at any time.

"Implementation of a physical conditioning program either

>during‘recruit training or as a required activity of all policemen
will depend, to a large éxtent,-upon the acceptance of physical
fitness as a necessaryhcharacterisfic’of'efficient law enforéement
by appiopriate officials. Their acceptance, along with minimal
appropriation of time and funds, and consultation with various
outside agencies and/or experts could alleviate this apparent
deficiency;" (12) |

| ﬁThe State of Connecticut Planning Commiftee on Criminal
Administration recommends that "All candidates for positions in
police departments be subjected fo standard achievement and ih-_
teiligence tests. That psychological, psychiatric, polygréph or
other personality testing be done on all pétential reéruits, and .
that thorough background analyses be done on all persons applyihg
for police department membership." (13) |

AREAS MEASURED BY WRITTEN EXAMINATIONS

General - Reasoning
Information Vocabulary and Logic Mathematics

36 38 : 40 32

Checked for _ Verbal
Memory Spelling Interpretation Skills

31 | 33 - 25 -
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As previously stated' there is presently reliable testlng
to determine a candidate s personal characteristlcs._ There is
nothing at present, in any written test in Connecticut that touches,“
in any way, upon a candidate 5. feelings, attitudes or knowledge
of a most important area, that of human relations. |

Since we are endeavoring to update law enforcement, it

':might be well to take a good look at the various types of written

examinations and revamp them to a higher level 1nclud1ng other

"than the normal "run of the mill" type questions inhrestricted

areas.

We are most certain that at one time or another'comments have

. been made relative to the penmanship and spelling not only in the

examination but also in report writing.

Most all departments require at least a high school graduate

or one who has the equivalencv thereof; This does not preclude
'that the applicant is either a good speller or has good penman-

‘ ship..

Written examinations should include some composition work,
even if short, to determine the candidate's ability to'eXpressr

himself as well as spell correctly.

- Departments Require Certain IQ Level

,'Those'departments requiring a‘certain'IQ leﬁel numbered_
twenty-£five (25). Thirty—four (34) indicated they did not require L
any level of 1ntelligence quotient. A R

The percentiles varied from fifty (50) reported by one (l).
department to one hundred ten (110). The remaining departments

(24) required a percentile score of 90 to 110.
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The inquiry as to those respohsible for the selection of
members on the oral boards revealéd that‘this responsibility rested
with the chiefs of police or police commissioners in fifﬁy-three (53)
of thé reporting departments. The Connecticuﬁ State Personnel
Dept . employed by cities and towns to give both wrltten and oral
examlnatlons is responsible for the selection of members to the
oral boards as a part of its agreement with the Town Admlnlstrator.

SELECTION OF ORAL BOARDS

Chief of = Police Personnel Conn. State
Police Commissioners Department Personnel Dept.

28 25 7 | 14

Civil Service Town .
Commission Manager Selectmen Others

3 3 1 5

Training Division
Conn. State Police
No Written or Oral
given due to lack
of candidates '
1 No meaningful oral

1 Ng establlshed pollcy

NUMBER OF PERSONS ON ORAL BOARD

Number of Persons. 6 5 4 3

- Number of Depts. 3 8 14 33

Police Representatives City and Town B
on Oral Boards Administrators Other Participants

Judge .

Lawyer
Industrialist
Real Estate Agent
Optometrist
Psychiatrist
School Teacher
State Police

69 - 19

0O - =
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Interviews After Written and Oral'Examinatiohe

Many police candidates are - interviewed agaln after the
written and oral examlnatlons have been’ completed.. The reason
for doing so is general in many instances.

Second Interview No Second Interview

'NO. OF . ,
DEPTS. 37 o _ 36

’Purpose of tbe second,ihterview with reeruits Waefas'folloﬁs:
1. To'determine candidate's.adaptability,d o
2.lTo further evaluate candidate.
3. To make‘finalvselection. ( 2 Depts. )AA;
4. To determihe candidate's suitability.'.
5. $obfur£herfexplaih the position and iﬁs resﬁddéibilities.
6. To clear up "grey areas" regardlng candldate.d
7. To seek out special qualities in each candldate.

AREAS OF APPRAISAL

OF CANDIDATE BY ORAL BOARD _ NO.. OF DEPTS.
A. Personal Qualities SR 26 |
' 1. Poise C ' B

2. Voice

- 3. Mannerism
4, Appearance

B. Ability to Present Ideas _ _ ' 26
1. Self-expression g

C. Social Adaptability 24
1. Friendly ' : g
2. Confident
3, Ability to deal with publlc
4. Tactful -

D. Alertness - Comprehension o 26
- 1. Ability to comprehend problems :
2. Ability to comprehend questions

E. Judgment 26
1. Consideration of facts and e v :
action to be taken

.90



Educatlon
1. Sufficiently educated for p051t10n
2. Includes training etc. '

(if for promotional exam)

Initiative

1. Position interest:

2. Ambition

3. Believe in pollce work
4. Energy :

3 Character Investigations>
Out of the ninety—four (94) departmentspreturning the question-
“naire only twenty—eight1(28) indicated'that a character investiga-
~ tion was conducted on appllcants.
This response ‘seems to verify the follow1ng excerpt from
,the President's Comm1551on on Law Enforcement. ‘"The standards‘that
rpollce departments typlcally requlre pollce candldates to meet fall
under several headings. Every department has detalled and ri-
gidly enforced physical standards. Many departments insist on
.prior re51dence in the community for a glven length of tlme.-bEvery
department demands "good moral character,“ but many departments
do no 1nvestlgat1ng beyond a personal 1nterv1ew and a check on |
~:whether or not the candidate has an arrest record.‘ Some'depart;
ments give psychological tests and many do not. Only about one-
'quarter of local departments attempt to screen candidates for
emotional fitness.‘ More than 70 percent of departments require
a high school diploma, as has been noted; fewer thanhtwo dozen
of the Nation's 40,000 police agencies'require,college credits.
"From the point of view of securing recruits of the proper
quallty, some of these standards are too rigid, some are too lax.
The Commission believes strongly that it should be the long-range

goal of all departments to raise their educational standards." (14)
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To go further,_lt mlght have been well for the Comm1551on

to recommend an 1n-depth background 1nvestlgatlon of each- candl— o

date to determine whether or not he meets the requlrements emotlon— _

ally, mentally and morally.
The Mlchlgan Law Enforcement Offlcers Tralnlng Counc1l has
establlshed an excellent qulde for Mlnlmum Pollce Offlcer Recrult-’

ment Standards Wthh goes 1nto great detall regardlng the candl-' L

‘date. The Michigan gulde_lncludes, in part, portions of the New

- York Municipal Training Council publication and also a brief state-

ment regarding_psfoholoéical assessment of testsrwhich_have‘been

used or have.potential for use in police’selection.; |
California'is reqnired;by law to conduct a personal his-

tory on each recruitﬁemployed (Chapter i'of Title 4,.Part‘4 of

California Penal Code.) The purpose of the personal history in-

~vestigation is to find ‘examples of any character traits in the’

'appllcant s life whlch might prevent his becomlng a successful

peace offlcer.
. The following information further reflects the need for such

standardized forms.

DEPTS.REQUIYRING CANDIDATE'S SIGNATURE ON WAIVERS FOR iN-DEPTH
BACKGROUND INVESTIGATIONS .

Reguirea : Not Required

_ 17 ' o 57
Twenty f20) departments did not respond'to the question.

'The above information as indicated by this survey does not
preclude that law enforcement agencies do not investigate poiioe

candidates. The following chart indicates those areas and agencies’




print applicants for police service. The femaining departments
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which are contacted to develop background information on each appli-

. cant according to responses to the questionnaire submitted.

Military School Juvenile Employment Family .
Records Records Records History History
NO. OF : .
DEPTS. 61 59 33 20 38
Motor Vehicle  Medical Credit . :
. Record History References Neighborhood
NO. OF
DEPTS. 70 50 8 3
Subversive &
Extremist Organizations
NO. OF
DEPTS. 1l

The First Report of the State of Connecticut Planning Com- g

mittee on Criminal Administration recommends "All candidates for

' positions in police departments be subjected to standard achieve-

‘ment and intelligencé tests, that psychological, psychiatric, poly-

graph or other'personality testing be done on all potential recruits,x
and that thorough backgfound analyses be done on ail pé:sons apply-
ing for police department membership." (15) -

POLYGRAPH EXAMINATION

Required - .~ Not Required
NO. OF . | =
DEPTS. -8 : 79

Seven (7) departments did not reply.

Fingerprinting of Applicant

Only six (6) departments indicated that they do not finger-

/

responding in the affirmative also indicated the prints were

checked through local, state, and FBI files.
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VETERAN'S PREFERENCE

Preference Given _ No Preference Given

NO. OF . ‘
DEPTS. 23 . 53

Sixteen (16) depertmentS’did not reply.

METHODS OF VETERAN'S PREFERENCE

Final Score . | R ertten Examlnatlon
5 P01nts _ : 5 P01nts-
Four (4) departments glve 10 points: for serv1ce connected w1th '

recorded compensatlon of injury.

" Two (2) departments indicate 5 points only forfpatrolman examination.

One (1) department stated 5 points allowed only for one promotional
exam. \ | '

Residency Requirements

For the past several years it has been the poiicyfof”a num4 ,

" ber of police departments to waive the residency requirement in

order to secure recruits to fill the shortage of personnel within

their departments.

: Residency Required ResidencyikeqUirement Waived
NO. OF | _ T -
DEPTS. 23 o . 53 =

Eighteen (18) departments failed to respond

The Connecticut State Planning Commlttee on Cr1m1na1 Admlnls-
tration also recommends: "All pre-recruiting re51dence require-
ments be abolished to assure prompt'availability: reasonable re- .
sidence requirements, but not limited to within the municipality
served by the police department, shonld be retained after entry

into a department," (16)
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The fifty-three (53) departments which waived the residency

requirements report the following limitations:

: Reasonable Reasonable
No Limit 5 Miles 10 Miles 15 Miles Distance Travel Time

NO. OF : :
DEPTS. 7 . 3 9 16 l6 2.

Residency Required After a Specified Period of Time

Sixty-two (62) departments replied as follows:_

Yes - No
NO. OF , :
DEPTS. 19 43

Most departments requiring residency gave the recruit from
six months to one'year to relocate within the 1imits'of'the'town
or city served by their depaftment. Two (2)-recorded a th;ee
month's relqcation time peried.’ |

Educational Requirements

Almost every:Connectieut police department requires the re-

cruit to have a high shcool diploma or the'eguivalent. No police’

‘ departmeht indicated that college attendance was necessary for

recruitment. Three (3) departments require an 8th Grade education
and two (2) have no educational requirements.

"The police personnel need that the Commission has found to
be almost universal is improved quality. Generelly; law enforce-
ment persennel have met their difficult responsibilities with
commendable zeal, determination, and devotion to duty. However,

Commission surveys reflect that there is substantial variance in

“the quality.ef police personnel throughout the United States.

"The recommendations that have been made earlier in this chap-

ter about community relations and policymaking, and the ones made
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later about organization and management, -are predicated'on the
sharp improvement of the quality of police personnel from top to
bottom. The Commission believes that substantially ra151ng the

quality of police personnel would inject into police work knOWr

ledge, expertise, initiative, and integrity that would contribute

importantly to improved crime control.

"The word "quality" is used here in a comprehensive sense.
One thing it means is a high standard‘of'education foripolicemen.
‘Police work always will demand quick reflexes,'law'enforcement |
know-how and devotion to duty, but modern police work demands much'

more than that, as this chapter has shown. A policeman today is

poorly equipped for his job 1f he does not understand the legal

issues 1nvolved in hlS everyday work, the nature of the social .
problems he constantly encounters, the psychology of those people
whose attitudes toward the law differ from hlS. Such understand—
ing is not easy to acqulre without the kind of broad general
knowledge that higher education imparts, and without such under-—
standing a policeman's response to many of the s1tuations he meets
is likely to be impulsive or doctrinaire. Police candidates must
be sought in the colleges, and especially among liberal arts and
social science students. | o '
"Quality" also means personnel who represent all sections
of the community that the police serve. It scarcely needs state
ing that a college education does not guarantee that its recipient
will be able to deal successfully with people whose ways of
thought and action are unfamiliar tao him. As»this chapter‘has

also shown, a lack of understanding of the problems andibehavior
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of minority groups is common to most police departments and is
a serious deterrent to effective police work in the often turbu-
lent neighborhoods where those groups are segregated. And the
relationship between the police and the community is so personal
that every section of the community has a right to eXpect that
its aspirations and probléms, its hépes ahd.fears, are fully re-
flected in its police. A major, and most urgent, step in the
direction of improving police-community relétions‘is rec;uiting
more, many more, policemen f;om minority groups. .
"There are major obstacles to thé reciuitment of both kinds
of personnel. College graduates are likely to be deterred from

a police career by the fact that it traditionally and almost

‘ uhiversally starts at the bottom. A young‘man enters a pdlice-

department as a uniformed patrolman and serves in that capacity
for a considerable period of time-rarely less than 2 years and
more often 4 or 5'before beéoming eligible for prémotion. |
"The knowledge and skill that college education can provide
must receive recognition at the éntry'level,'through pay, rating,
and an immédiate oppoitunity to do interesting work beforevmassive
numbers of college graduates will be attracted to the police.

"On the other hand, recruitment from minority groups will

- be all but impossible in the immediate future if rigid'higher

. education entry standards are instituted for all policé jobs.

According to.a 1966 census report, 78 percent of all white males
between the ages of 20 and 24 have completed at least 4 yéarsAof
high school while only 53 percent of nonwhite males have. In the

t

18-to~-19 year age group the gap is somewhat greater: 63 percent

97



s om e m'e m'm ol ek wm’e e

of white and 37 percent of nonwhite males havevcompleted high
school.

"Seventy percent of all police departments require a pollce

‘candidate to have a high school diploma. From the pOlnt of view

of recruiting college graduates and minority group personnel of

‘the requisite quality, this standard is both»too low and too'high.

- In the Commission's view, a promising way to attract better per—"

sonnel, to utilize them more effectively in controlling crime,'

and to gain greater understanding of community problems is to

. allow pollce candidates to enter departments at three levels of

qualification, competence,-respons1b111ty, and pay..
" "The Commission recommends: Basic policeifunctions, especia1_
ly in large and medium sized urban departments, should be~divided
among three kinds of officers, here termed'thel"commnnity service
officer," the "police officer," and the "police‘agent;i (l7)v
For the benefit of those who have not accnainted,themSelves'
with the three levels of entry, a brief explanation,isioiven,
of each. J' B |
THE AGENT would do whatever basic,police jobs were the most
complicated, sensitive, and'demanding. He migntlpe a juven-
-ile officer or a community-relations officer. ;He“might_bei'
in uniform patrolling a high-crime or reStlessAneighborhood.
He might be a career specialist in narcotics,(or robbery,
or/homicide.investigation. He might have staff duties. He
would be the most knowledgeable and responsible membervof
a police team, and would guide and advise the CSOls_and

officers with whom he worked. He would be encouraged to
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deveiop innovative procedures énd'téchniques._ He would re-
quirévminimum supervision. | |

THE POLICE OFFICER would perform the police duties of en-
forcing laws and investigating those crimes that can be solved
by immediate followup investigations or are most likely td
have suspedts close to the crime scene. He would respond

to selected called-for_services, perform rouiine patrol,
render emergency sér&ices, enforce tréffic régulations, and
investigate accidents. In addition to these responsibilities,
the police officer-WOﬁld be an inﬁegral part of fhe‘team
policing plan, working in concert with police agents and CSO's
in solVing crimes and meeting other police problems. If he
desired to do so he would be helpéd by the departmeht,to

qualify as a police agent.

. A COMMUNITY SERVICE OFFICER (CSO) is visualized by the Com-

mission as a young man, typically between the ages 6f 17 and
21,bwith the aptitude, integrity and stability necessary to
perform police work. A CSO would be,‘in effect, én épp;en4
tice policeman—replécing the present palice éadet.vHé would
work on the street under closé supervision, and in close co-
operation With the police officer and police agent. ‘He would
not have full law enforcement powers’or carry arms,'neither.'
would he perforﬁ only clerical duties, as maﬁy police cadéts
do today. He would be a uniformed member of the police-who
performs certain service and investigative duties on the
étreet. He would maintain close contact with the juveniles

in neighborhoods where he works. He might be available in
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a neighborhood storefront office or.community service center
and might use a radio-dispatch scooter to move around the:
community. He would perform the service;duties4discussed
earlier in this chapter that inner-city residents€need S0
»badly and that law enforcement officers have sc little'time
to perform. He would be an'integral.part of the police
teams." (18) -
"The changing natﬁre of the police job requires a major
swing from "brawn" to "brain". The complex1t1es and the broad
scope of law enforcement activities today make it extremely dlffl-.
cult for a person without a high school education to be an effec-A
tive law enforcement officer. Recent experience has‘shown that the
greater amount of higher education that a police officer has, the

greater the possibility that he will carry out his duties success-

fully.vIn part this is because the greater'his educational attainment,

the more likely it is that he w111 have the soc1a1 and other SklllS

necessary to communicate effectlvely with persons of varlous cultural,

economic and ethnic backgrounds. Following are pertlnent excerpts

from Police Compensation, a'research‘study for the President's Com-
mission of Crime and Criminal Justice by William F. Danielson, Dir-
ector of Personnel, City of Berkeley, California.

"The educational standard for law enforcement of iéss than
high school will seriously affect the quality of police recruits
who will be attracted to the position. " There is a kind of
"Gresham's Law" which operates in recruitment standards. The
recruiting agency tends tovattract invgreatest_quantity the persons

who barely meet the minimum standards for the position. Persons
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whose educational attainments exceed the minimum standards for
a position will not often apply for a position which requires
lesser standards of education. If there is no educational fe-
qguirement to enter the police department such as is the case in
a number of eastern cities and.states, the attraction of the
police job for the high school graduate or the young man with
college education is much less than if a high school minimum is
required. |

"The police officer should have the menﬁal cépacity to learn
a wide variety of subjects quickly and correctly. He muét con-  |
tinue his learning and training throughout his active police
career. He must have the ability and the desire to adapt his
thinking to technological and sociological changes which affect'
his law enforéement work.

' "Thé efféctiveneés of a poliée.officer today mqré than ever
before, because of the changing nature of police work; requires
that he be held in high respect by the community. Therefore, his
ihtegrity must.be of the highest order. The acceptance of petty |
gifts or bribes and special favors, once more or less accepted as
‘part of the compensation of the grossly underpaid policeman of yes-

- teryear, is no longer acceptable in today's society. Even where it
may be condoned or not considered a criminal act, whether it be looked
at with humor or scorn, it reduces the effectiveness of the police
officer by reducing the respect of the community. This adﬁersely
affects the.cdoperative'spirit-of fhe citizenry, which is so nec-

~essary to effective law enforcement." (19)
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Height Requirement

~Minimum: The Connecticut police services seem to hold ciosé
to the height of 5'7" to 5'9" és a mihiﬁum requirement.
Sixty-five (65) departments are within fhis range.
One.(I) department's minimum héight is 5f6"; dne
(1) department has a minimum_of‘5'10“.

Maximum: This varies frém 6'1l" to 6'6" With the ﬁajority

of departments using 6'4" as a maximum height for
applicants. |

Weight Requirement

Seventy-one (71) of the responding departments reported that
the recruits weight shall be ih prOportion to his heigﬁt. Ther
lowest acceptéd weight of 135 pounds was acceptable to five (5)
departments. The maximum weight of 250 pounds was acceptabie’
to only two (2) departments. - .

Fourteen (14) departments reported determiﬁation:of weight
was made according to hediéal charts. The remaining fifty-seven
(57)_indica£ed that'determiﬁation was made'by the_examining phy-
sician. . | |

MINIMUM AGE.AT WHICH APPLICATION IS ACCEPTED

20 21 21-3mo. 22 23 27 28

2 79 1 3 1 2.7

MINIMUM AGE FOR APPOINTMENT

21-3mo. 22 23 27

1 3 1 1 2




MAXIMUM AGE FOR APPOINTMENT

28 30 31 32 33 34 35 36 37 38 39 40 41 42 43 44 45
4

No response from twenty-seven (27) departments.

MILITARY SERVICE TIME DEDUCTED FROM AGE TO QUAtIFY

DEDUCTIBLE NOT DEDUCTIBLE

12 60
Twenty-two (22) departments did not respond.
Sixty (60) departments do not permit service time to be deducted
from the candidate's age to qualify him. Twelve (12) police agencies

authorized the service deduction.

The minimum age for appointment parallels that of minimum
age for applying. The maximum age has a considerable spread
from age 28 té 45 for appointment.

MINIMUM AGE FOR APPOINTMENT

21-6mo. 23 No Response

1 3 2 19

MAXIMUM AGE FOR APPOINTMENT

NO. OF
DEPTS.

This is an area to which police services musf give serious
attention . We find that the majority of departments have es-
"tablished a reasonableAminimum age limit for appointment of 21
years of age.

With the introduction of the "Community Service Officer", as
outlined previously, consideration should be given to recruitment»
of candidates at the age of eighteen or nineteen.
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The maximum age of thirty would seem to'beia;reaSonable1One

for permanent app01ntment.

Police agenc1es that accept and offer permanent app01ntment
at any age greater than prev1ously stated must take ‘into consider-

ation the pen51on changes that W1ll eventually come to all de-

»partments as well. ‘as the years of serv1ce the app01ntee can give

to a city or town.

The trend is leaning towards a reduction in the retirement

,age, and ~many police agenc1es are now on twenty or twenty—five year
pensions with age limits from forty-seven to fifty-five and others

: w1thout age limit clause._*

Such a plan will not only give compensation to the employee,'

but will mean greater opportunlties for the younger man in pro-

‘ motions.

Probation Period

The State of Connecticut Planning Committee on Criminal Ad—

‘mlnlstration has recommended that:

"All Connecticut police departments institute a period of ;,e

, probationary evaluation of at least one year s duration, commenc—v

"~ ing at the completion of recruit training. During thlS period

the.Chief Police Administrator in each department should be al-
lowed to discharge, in his sole discretion, any probationarylof?
ficer. " (20) |

V’The President's Commission on Law Enforcement report, re- .
ferred to previously, recommends:
| "Entering officers should serve probation periods of préferé

ably 18 months and certainly no less than one year. During this




period the feCruit should be systematically observed and rated.
Chief Administrators shouid have £he sole authority of dismissal
during the probation period and should willingly exercise it
against unsatisfactory officers." (21)

Connecticut law enforcement agenciés seem to be fairly
evenly divided as to the length of time for probation.

{

PERIOD OF TIME FOR PROBATION

3 Months 6 Months 9 Months 1 Year 18 Months

1 34 1 33 B |

- Probation Terminated Upon ‘
Completing Training Academy . No Response

2 19

Probationary period for seventy-seven (77) of the ninety-four
(94) departments begins on the date the officer is sworn in. Eight(8)

departments reported probation begins after completion of training.
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RECOMMENDED

MINIMUMVEMPLOYMENT STANDARDS EOR

LAW ENFORCEMENT OFFICERS

That through leglslatlve act, the follow1ng employment stand— .
ards be made an amendment to Publlc Act 575.

Objectives

To raise the level of competence of Connecticut law enforce-
ment officers by establishing minimum_standafdsrrelating to phy-
sical, mental and moral fitness which shall govern'theiselection

of Connecticut "Police dfficers" as defined in Public Act 575.

MINIMUM STANDARDS FOR RECRUITMENT '

¢

1. Be a citizen of the United States. ~
2. Minimum age of twentY%one years.

3. Graduation. from high school or equivalent. Equivalent
defined as having attained a passing score on the Gen-
eral Education Development test indicating h1gh school
graduation level. .

Flngerprintlng of aépllcants with a seatch of local, state
and national flngerprlnt f11es to dlsclose any -criminal
record.

The applicant shall not have been convicted of a felony
.offense.

Good moral character as determined by a favorable re-
port following a comprehensive background investigation
covering school and employment records, home environment,
personal traits and integrity. Consideration will be
given to any and all law violations, including traffic
and conservation law conv1ctlons as 1nd1cat1ng a lack

of good character. .

Acceptable phy51cal, emotional and mental fltness as
established by a licensed physician following exam-
ination to determine the applicant is free from any
physical, emotional or mental condition which might
adversely affect his performance of duty as a police
officer.
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- MINIMUM STANDARDS FOR RECRUITMENT (cont d)

The trainee shall possess normal hearlng and normal color‘
vision. He shall be free from any impediments of the senses.
He must possess normal visual functions and visual acuity in

T each eye correctable to 20/20. The trainee must be physi-

. cally sound; well-developed physically, with height and welght
(Ref. pge. 11l5) in relation to each other and to- age as. indi-
~ cated by accepted medical standards and in possession.of his

extremities. He shall be free from any phy51ca1 defects,
chronic diseases ,organic diseases, organic or ‘functional
conditions, or mental instabilities which may tend to impair
efficient performance of duty which might endanger the
lives of others or himself if he lacks these quallflcatlons..'

A declaration of the applicant's medical history shall be-
come a part of the background 1nvest1gat10n. The informa- .
tion shall be. avallable to. the examlnlng phy51c1an.

8.  An oral interview shall be held by the hlrlng authorlty or

: his representative, to determine the applicant's accept-
ability for a police officer position and:to assess
appearance, background and ab111ty to- communlcate.

9. Recruitment and employment practlces ‘and standards ‘shall be‘pp
o in compliance w1th existing Connecticut statutes governlng :
this activity. |

» It is emphasized that these are minimum entrance standards.
‘Higher standards are recommended whenever the availability of.

" . qualified appllcants meets the demand.
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The recommendation is made to adopt a standard application
form which could be used state-wide for positions in law enforce-
ment. The followipgxdata should be required in a comprehensive

epplication'form:

RECOMMENDED PERSONAL HISTORY DATA REQUIRED IN A

COMPREHENSIVE JOB APPLICATION FORM

First, middle, last (maldenbname, married
name if appropriate); other names used:
(including nlcknames)

PRESENT ADDRESS: ' Or with whom reside.
PHONE NUMBER OF APPLICEANT:A

PREVIOUS RESIDENCES: Addresses since tenth birthday (from-to,
' address, city and state, ‘from whom rented
and address) : :

BIRTHDATE: Month, day, year.

CITIZENSHIP: Citizen of U.S.? Attendance at meetings
' of, connection or affiliation with, or
membership in subversive organization;
loyality to U.S. government.

PHYSICAL DESCRIPTION:. - Height, weight, color of hair and eyes.
SKILLS: Typing (words per minute).

REFERENCES: s Six persons, unrelated, known five years
' or more, appraise character, experience,

personality (name, address, business or

profession, years known, phone number).

EDUCATION: Schools attended-grammar on up (number
of years. work completed, when attended,
graduated from);high school subjects and
grades; college or university subjects
and grades; subjects that were most dif-
ficult; subjects liked best; ever expelled
or suspended; general deportment in
school.

EMPLOYMENT : Applicant's present occupation; ever owner,
partner, corporate member of a business;
social security number; shift work exper-
-ience; attitude toward night work; attitude
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Application Form (cont'd)

EMPLOYMENT: toward wearing a uniform; attitude toward
: past employers; ever fired or forced to

resign from a job; workmen's compensation
claims filed; list all jobs in last ten
years (date, name and address of employer,
name and title of your supervisor, exact
title of position, reason for leaving);
physical disabilities now or in past; past
work absences due to personal illness;
civil service examinations, eligibility
lists, rejections (agency, approximate
date position, results); previous appli-
cations submitted to this police agency
(date); unemployment insurance or other
federal, state or local benefits received :
(kind, local office, address, for how long); -
reasons for applying for this position.

CREDIT HISTORY: ’ Charge accounts and money borrowed (name
' of firm, address, type of business, amount,
date opened, date closed, purpose); total
present indebtedness; attitude toward cre-
ditors; ever sued.

" CRIMINAL HISTORY: . Ever involved in paternity proceeding?
Family members arrested or convicted of
felony (name, relationship, crime, where
arrested); applicant ever arrested or.
detained by police? (crime charged, po-
lice agency, date, disposition of case);

. ever on probation? Fined in excess of
$25?; reported missing or as runaway (jur-
isdiction date, outcome); fingerprinted
by police agency other than for arrest?

MENTAL HISTORY: Do you or does any member of your family
, have a history of mental or emotional con-
dition or confined to a mental hospital
for any reason whatsoever?

PHYSICAL HISTORY: : Do you have any physical defects which
may tend to impair the efficient perfor-
mance of your duties and might endanger
the lives of others or your own?

DRIVING HISTORY: ‘ Operate a vehicle?; valid state driver's
- S ~ license number, year issued; licensed ever
in any other state? (state and number);
license ever suspended or revoked; (which
and reason); license ever restored? (when);
ever been refused license by any state?
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’Application Fofm_(eehtfd)~ 4 L

DRIVING HISTORY:: - license ever placed on’ negllgent drlver s
o . . probation?; description of any accidents -
:(collls1on or non-collision, date, loca-
:Htlon, injury or non-injury, police inves-
tigation, cause. of accident, who legally
at fault); list all traffic citations ever
L recelved(locatlon, approx1mate date, nature
‘of penalty) :

-~ FINANCIAL HISTORY: - Life 1nsurance(value,»company, city, state);
' ‘ : : savings account, checking account (amount, o

firm, city and state); buying a home, in-
"vestments in real estate, (amount invested,
firm, city and state); buying a car (amount
invested, firm, city and state, amount ow-
ing, make, year, license number); other
income; number of persons supported.

MILITARY HISTORY: Service in organization of U.S. (branch,
I ' . company, regiment, division, ship); ser-
. vice number; highest rank held; number
of active periods; medals and decorations
awarded; type of discharge (date and lo-
cation); entrance date and location; rea-
sons for no military experience; discip-
linary actions incurred; inactive status
(branch, unit, rank, address, from-to);
. National Guard membership(state, regiment,
- -unit rank, from-to, type of discharge,
any disciplinary actions). ‘

-~ MARITAL HISTORY: o When, where, by whom, wife's name; legal
e : ‘or voluntary separations(kind and number);
" divorced or marriages annulled(kind and
number, to whom was divorce granted?);
presently living with wife?; wife ever
treated for mental or nervous dlsorder,
wife employed (where).

CHILD SUPPORT: ; Support allfnatural, adopted or step children?

CHILDREN (NATURAL): - Name,birth date, place of birth, with whom
S B and where reside. Ever treated for mental
Oor nervous dlsorders°_

'ACQUAINTANCES: o Name flve, unrelated(name, address, phone,
o ‘ o occupation, what capacity known), should
be friends, fellow students or fellow
workers.
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The Conneeticut Municipal Police_Training Council.gives'each"
candidate at the Police Academy an AGCT test (Afmy General'Clasei—
fication test). | | | |

The survey revealed that only sixteen (16) of the ninety-four
(94) departments reported giving»ény test of fhis type to appiicants.
Therefore it is recommended thatbeach police deparfment should uti-
lize either the AGCT Test or one‘simiiar to it..

It is further recommended thatveach eandidate be’giﬁen a poly-
graph test which will enable the agency to deﬁerminelpotential'areas
of concern regarding the candidate. A

These tests should be given by professionalrpeople in order to
properly interpret then.'. o : '

The following‘may be used as a guideline as to ﬁne name of

tests, purpose, and the professional.that should interpret the

tests.
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RECOMMENDED STANDARDS OF HEIGHT;WEIGHT-PHYSICAL FITNESS

FOR POLICE OFFICER CANDIDATES IN CONNECTICUT

INTRODUCTION

In recent years there has been growing realization that the
selection of police recruits must consider physical qualities such
as strength, agility, stamina and endurance. These qualities can-
not be measured by a paper and pencil test. With increased person-
nel costs, municipalities have reason to expect satisfactory ser-
vice from a policeman not only for a short time but for the entire
period of his police career. Police work is at times strenuous and
hazardous and carries with it the possibility of illness and injury
in service, a possibility which is increased if the employee is not
in excellent condition and physically adapted to the work. :

'A police officer candidate should be capable of arduous physi-
cal exertion, should be physically fit at the time of his appoint-
ment and should have no physical defects or deformities which would

- conflict in any way with the full performance of his duties as a-

police officer.

The conduct of medical examinations and physical tests is an
important part of the process of securing the "best individual for
the job". The certification by the qualified medical examiner (or
examiners) should only be made when they are satisfied that the
candidate meets the minimum standards of physical fitness as out-
lined and that the candidate is capable of arduous physical exertion.

CONTINUING‘PHYSICAL FITNESS

While it is recognized to be of utmost importance that a police
recruit measure up to specified standards of physical fitness at
the time of his appointment, it is equally as important that he
maintain an acceptable level of physical fitness for as long as he

" is retained in active assignment performing ordinary police duties.

It is therefore urged upon police agencies and local Commissions
that for the good of the public and for the benefit of police offi-
cers themselves, a regular system of physical checkups be inaugurated
and required. Officers who fail to meet acceptable physical stand-
ards should be so notified and be given an opportunity to correct
any deficiencies. Departmental rules can be adopted to handle those
situations that persist without being corrected. Overweight is '
possibly the most frequent situation of this type. (Ref. pg.ll4 ) (27)




HEIGHT, WEIGHT, AND PHYSICAL STANDARDS

FOR POLICE OFFICER CANDIDATES

 PART 1 S
REQUIRED MEDICAL STANDARDS AND PROCEDURES

The medical examination is designed to determine the state
of health and the proper functioning of the various organs of:the’

" body. This examination is not rated on a percent score basis but
merely on a pass or reject basis. The examination may be per-
formed by a single qualified phy51c1an or team of medical examiners"

'de51gnated by the appointing or examlnlng authorlty.' Some police -
agencies utilize the professional services of a person designated
as their "police surgeon" or similar title, to conduct the phy--
sical examinations. The medical examination consists of the physi- =
cian's examination supplemented by certain required clinical tests.

The medical examination shall consist of a measurement of
height, weight, eyesight, hearing; examination of extremities,
nose, mouth and teeth, possibilities of hernia, or potential hernia,
varicose veins, musculo-skeletal system, respiration and circulation,
rectum, general appearance and phy51que, and a determlnatlon of any
other disabling defects. _ .

HEIGHT AND WEIGHT

The following table of height and weight is to be adhered to
in all instances except where a particularly unusual situation is
found. The medical examiner (or examiners) may certify a candidate
whose weight does not come within the stated limits but in such in-
stances a detailed justification for the exceptlon must be attached
to the medical examination report. (28)
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Height and Weight Standards
for Police Officers

Minimum ' Maximum

Height Weight ’ Weight

Allowable 57" | 140 1bs. 180 1lbs.
minimum (weight minimum & maximum same as for 5'8")

Recommended 5'8" 140 1bs. 180 1bs.

minimum _ ,
519" 145 1bs. 185 1bs.
5'10" | 150 1bs. 190 1bs.
5'11" - 155 1bs. | - 195 1bs.
6'0" g 160 lbs. 205 1bs.
61" 165 1bs. 210 1bs.
6'2" ' 170 1bs. 220 1bs.
6'3" 175 1bs. | 225 1bs.
6'4" 180 1bs. | 230 1bs.

6'5" ' , 185 1bs. : ' 235 1lbs.

VISION

Adequate vision is most important to a police officer, for
several obvious and valid reasons, among which are: self-protec-
tion, ability to focus on action whether near or at a distance, as
an aid to the accurate use of firearms, etc. .

Standards:

‘ The minimum acceptable standard of visual acuity (uncorrected)
shall be 20/30 in the stronger eye and 20/40 in the other eye, to-
tal vision corrected to 20/20.

The candidate shall not have defective perception of color. (28)

Tests:

For visual acuity, Snellen test is generally redognized as
- standard. o ‘ : -

For color'perception,'the Ishahara test or the test given by
pseudo-isochromatic plates are acceptable. Skein test should be
used. ' : ,
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In addition to the tests for sharpness of eyesight and color
perception, the examining physician should examine the eyes to
make: sure they are free from disease or possible condition that

might lead to the rapid deterioration of the” eye51ght.

HEARING

It is hlghly desirable that all candidates be tested for sharp-

ness of hearing. The use of an audiometer is considered to be

standard for thls test. Tests by the.voice of the examiner are not
acceptable. : - '

MUSCULO-SKELETAL SYSTEM

Arms and Legs, Hands and Feet (Extremities)

There shall be no afflictions, 1mpa1rmehts; disabilities or
absences of the arms, legs, hands and feet which will 1nterfere
with the proper performance of ordlnary police duties.

The extremltles of the body must be free from affllctlons of
the joints, strains, stiffness, swelllng or other abnormal condi-

tions. Third degree flat feet, ingrowing toenails, hammer toes,

claw toes, absence of toes should, if the examlnlng physician con-
siders them disabling or likely to be disabling in the future,
eliminate the candidates from further con51deratlon for police
duty. : :

Candidates are not acceptable if there is an impairment of more
than one finger on either hand. :

Back “Joints and Muscles.

Disease or 1njury of back, joints or muscles, as revealed by

- examination or x-ray —-- history of, e.g., arthritis, bursitis, my-

ositis, osteomyelitis, tendinitis, repeated dislocation of a joint,

~ etc. are sufficient cause for dlsquallflcatlon of the candldate, as

are the following conditions: (28)

Congenital malformation of back, e.g., sacralization of lumbar
vertebrae, spondylolisthesis, etc. :

leltatlon of motion or function; weakness of or lameness of
back or ]01nt. : :
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Operation on bone, joint or spine, e.g., cartilage injury of
knee. History of, disqualifies if any phase of this condition is
unsatisfactory to Medical Examiner. '

Significant abnormality of spine.

Orthopedic braces.

NOSE, MOUTH AND TEETH

Any significaht'defects‘of the nose, mouth or teeth as would
interfere with the performance of ordinary police duties shall be
deemed to be disqualifying. ' ‘

Seriously deviated nasal septum or any other obstruction to
free breathing shall cause rejection. The mouth shall be free from
any deformities or conditions that interfere with distinct speech
or predispose to disease of the ear, nose or throat. Enlarged
tonsils or adenoids or primary sinusitus may be listed as temporary
disqualification, and the applicant shall not be placed on an eli-
gible list until the condition is remedied. B ’ -

The teeth shall be well cared for and free from multiple
cavities. Teeth that are badly broken or so decayed as to render
filling or crowning impossible should be removed. Missing teeth

‘may be replaced by crown or bridge work where possible. Where

obvious dental deficiencies are found to exist without having been
corrected, the candidate_may be given an opportunity to remove

this deficiency within a reasonable time. Pyorrhea, gingivitis or
any irremediable disease of the gums or of the jaw of such a nature
as to interfere seriously with the efficient performance of duty
shall be cause for disqualification of the candidate. -

Properly fitting partial or-full‘dentures are permitted;
_ VARICOSITY

Since the candidates being screened fdr appointments to the

| police service are in a relatively young age group, any symptoms

of a substantial problem with varicose veins should be considered
as sufficient reason for disqualification. It can be envisioned
that a candidate with such symptoms might become unfit for® duty
at a future date, with the additional influence of having to be
on his feet a great deal, and in severe weather conditions. (28)
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HERNIA
Examlners are reminded that the nature of pollce work is such
that police officers are particularly susceptlble to hern1as.;~ '

. Therefore, any degree of tendency toward a weakness or suscepti-
- bility to this condition is deemed to be a matter for careful and

detalled exploratlon.

It has been found that many employees become publlc llabllltleshﬁ

" due to hernia or potential hernia. - It, therefore, is essential

that single, double, or incipient hernia shall cause the immediate

‘rejection of any candidate. Hernia conditions controlled or cor- = -

rected by truss are not acceptable for police positions. . Candldatesr
who indicate a willingness to correct hernia.by surgical ‘treatment .

.. can be retained on the eligible list. However, such .candidates- are"”
‘passed over in the normal: certlflcatlon procedure until their con="

dition has been judged corrected.. Hydrocele is' ample:cause for re~ -

»jectlon. . Varicocele, if. large or tendlng to become large,shall

cause dlsquallflcatlon. 2

. 'f

RESPIRATION AND CIRCULATION

The resplratlon must be full, easy, and regular. The resplraQﬁrj

' tory murmur must be clear and distinct over both lungs and no di-

sease of the respiratory organs should be present.  Examination of
the respiratory system, lungs and chest wall- shall include an x-ray -
test of the candidate at the time ' of the .clinical’ test. The action

of the heart should be uniform, free, and steady; its rhythm regu--

lar and the heart free from organic changes. ' There should be no

- thrills or. indications of heart murmur. Acceptable blood presSure'au

readlngs ‘taken at rest are: systolic maximum 135, dlastollc max-i

'jlmum 90. ‘Acceptable pulse pressures are 15 to 50.

' Spec1f1ca11y, any candidate who takes medlcatlon for the con-- ;

‘jtrol of blood pressure is not acceptable to the pollce serv1ce ‘and
:should be dlsquallfled. ’ S T e S

If any condltlon of the heart has been found that warrants

-further investigation in the opinion of the examlnlng phy31c1an, =
:an electro-cardlagram test may be requlred.+m : B

RECTUM

. The rectum shall be free from any dlsabllng condltlon 1nc1ud—
ing hemorroids, fistulas or cysts judged by the examiner to be in.

'need of medical attention. If such condition. or conditions exist
"as can be corrected by appropriate surgery or medical attention,

the candidate may’ be retalned on the eligible 1list 1f he 1nd1cates




‘his willingness to have the situation corrected. ‘However, such can-
didates are passed over in the normal certification procedure untll
the condition has been corrected and certlfled as: hav1ng been cor-.
rected. (28) .

COORDINATION S

The ablllty to 1ntegrate all parts of the body toward a 51ngle‘
end is likewise a factor in physical fitness. In the well-coordi-
" nated individual, superfluous movements are eliminated, thus in-
. creasing precision and endurance If, in the opinion of the medi-
- cal examiner the candidate obviously lacks coordination, this is
to be considered as sufficient grounds for disqualification.

' GENERAL APPFARANCE .

- It must be realized that policemen.are required to meet the
- general public on various occasions. 1It, therefore, is desirable
~ that applicants be free from any marked deformity or parasitic or
systemic skin disease or any other defects which, although not dis-
~abling, would nevertheless cause public reaction against the em-
‘ployee and thereby reduce his efficiency The body shall be well
- proportioned, physically developed, and indicate general whole-
- some cleanliness. .Obesity or scrawniness shall cause rejection
~of candidate. The girth of the abdomen must not be more than the
‘measurement of the chest at rest. Pronounced spinal curvature
shall cause rejectlon. T o :

- In addition to the foreg01ng examlnatlon, the official physi- -
cian should be requested to state if the candidate has any other
defects which would seriously impair his efficiency on the job.

The agency should inform the candidate of the result of the medi-
cal examination and indicate to him whether the defects found are
sufficient to eliminate him from any future consideration, whether
they are remedial defects or whether the defects are eliminating
only for a position in the police service.

PART 2
CLINICAL TESTS--REQUIRED PROCEDURES

In addltlon to the phy81cal standards listed in Part 1, cer—,
. tain clinical tests shall be given to each candidate to prov1de
further evidence of fitness for active police duty.
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A. Urinaixsis._ Candidates will be disqualifiedvUpon evidence
R of albuminuria, glycosuria or renal dlabetes )
unt11 proven benlgn by further tests.

Serologlc test. Wasserman,. Kahn or other acceptable test.
. -Positive indication of these tests shall eli-
‘minate the candidate from consideration.

c. Chest‘x-ray.‘(ZB)

-

At this state of ‘the process a complete hlstory of the candi-

. date should have been obtained as to his previous hospltallzatlon
‘or possible institutionalization. It has been found in many cases

advisable (with the candidate's permission) to consult local so-

- cial service exchange for medical case histories of the families

of candidates. The case history should be submitted to the ex-

» "~ amining physicain for determination as to whether the previous

condition of the candidate would have any effect upon his longe-
vity in the service. No applicant shall be accepted for appoint-
ment who has had a significant case history of epilepsy, nervous
breakdown, or tuberculosis. Careful investigation of the case
histories of the applicants will do much to avoid p0331ble sources.
of danger that the medical examination does not reveal. s

. PART 3 .
PHYSICAL TESTS (OPTIONAL)

- After the‘examining physician (or physicians)~have completed

' the above-described procedures, it is strongly recommended that
" the tests be administered designed to measure the candidate's

strength, agility and endurance. It is entirely, p0551ble that a

" candidate could meet all the medical standards required in Parts 1

and 2 and still be completely inadequate from the viewpoint of
physical standards. Because of the strenuous physical demands of

"the job of the police officer, it is imperative that minimum stand-

ards be adhered to in this aspect of the screening process.

The follow1ng requlrements are suggested for several reasons,

among which are:

(a) The tests are easily admlnlstered and require a minimum
of equipment.

(b) These tests have been used in the fleld for a number of
years and are found to be valid.

(c) All procedures are within the view of the candidate who
can plainly see the objective and fairness of the tests.

These'procedures are less susceptible to injuries sustained
by candidates than some of the .more complex or difficult
prqcedures. :

1




It is to be noted that the following physical tests are deemed
to be minimum standards and should be considered to be qualifying
tests, not rating tests. Local authorities may wish to ‘assign a
weighted value to the physical tests. Any local authority or police
department desiring to establish more rigid standards, or to re-
quire more extensive testing procedures, may do so. (28)

4

’RECOMMENDED REQUIREMENTS FOR PHYSICAL AGILITY TESTS

REQUIREMENTS FOR PHYSICAL AGILITY.TEST
(75% general average on all events combined 1s required)

STRENGTH

Bar Chinning

Candidates will be required to chin themselves on a hori-
zontal bar 5 times to attain a score of 75% in this event. Candi-
dates will begin from the completely extended arm position. - The
count of 1 will be credited to a candidate after the first lift
to the horizontal bar. The lift will be of a straight up and down
movement. Wiggling or kicking of the feet will result in loss of
credit for the lift involved. : ‘ -

1 chance 10 times - 100% ‘ times - 70%
"9 times - 95% times 65%
times - "90% times 60%
times - ' 85% times 55%
times - 80% times. 0%
times - 75%

. AGILITY

High Jump

Candidate will be permitted a short run and will be obiiged'
to clear 3 feet 6 inches to attain a score of 75% in this event.
Touching or moving of the horizontal rope or pole is cause for dis-

qualification.

3 chances 4'6" 100% 3'6" - 75%
4'3" 90% 3'3" - 65%
4'0" " 85% 3'0" - 55%
39" 80% ' o
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Physical Agility Tests (cont'd)
Standing Broad Jump

From a standing position candidates will be required to

. jump forward 6 feet 3 inches to attain a score of 75% in this

event. Distance will be measured from the startlng position to
the most rear heel mark of the candidate.

3 chances 1 inch - 1 Point (28)

ENDURANCE

Quarter-Mile Run

Candidates will be required to run one-quarter mile on an
outdoor or indoor track. The maximum allowable time for traver31ng
this distance is 85 seconds.

1 chance 60 seconds - 100% 80 seconds 80%
' 65 seconds - 95% 85 seconds - 75%

70 seconds - 90% - 90 seconds 70%
75 seconds - 85% 95 seconds 65%

1 point will be deducted for each 1 second over 60. (28)
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RECOMMENDED
STANDARDIZED FORMS
AUTHORIZING IN—DEPTH

INVESTIGATION OF POLICE APPLICANTS
(Ref. Standards #6, page 106 )
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CONFIDENTIAL FINANCIAL INQUIRY

(Your Community's Letterhead)

CONFIDENTIAL
FINANCIAL INQUIRY -

is an applicant for a position with this department. The applicant
has indicated in his personnel application that he is indebted to
you for the amount of $ , Loan or Account No. .

We request that you £fill in this form and return it in the enclosed
stamped envelope at the earliest possible time. Your reply will be
treated STRICTLY CONFIDENTIAL.

CHIEF OF .POLICE
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REQUEST FOR REPORT FROM(EMPLOYER)~ (SCHOOL) - (PERSONAL REFERENCE)

TO: ' Date

Name of Applicant Address

has made application for employment as a law enforcement officer and

has given your name as a reference. Your help in determining whether
the applicant meets standards to become an acceptable law enforcement
officer will be appreciated. ' '

Law enforcement officer standards require that applicants be mature,
intelligent, and possess high moral qualifications. Those applicants
who are selected will have an opportunity to receive training and o
schooling in technical fields to improve and advance their knowledge
and skills in subjects essential to the security and welfare of the
community. : ' '

Employees who cannot adjust satisfactorily to law enforcement must be
discharged, causing emotional distress to the individual as well as
loss to the jurisdiction. Therefore, by giving your frank opinion of
the service potential of the applicant, you can render a real service
to the applicant as well as to this community.

Any information relative to this applicant's leadership qualifications,
ability to work harmoniously with others, character, family background,
and local school and club activities will be most helpful in deter- ‘
mining his acceptability as a law enforcement officer. Be assured

that your statement will be held in strictest confidence.

The questions listed on the reverse of this form are of particular

. interest in reaching an intelligent conclusion concerning the quali-

fications of the applicant. Additional information may be written in
the space provided for remarks.

The return envelope which requires no postage is enclosed for your
convenience.

IDENTIFICATION DATA .
Social Security Numbe

Date of Birth

Day Month Year

Inclusive Dates of Employment

or School Attendance From to
Month Year Month Year

Return to:

Signature of Personnel Officer
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‘How do you rate Check One. Known skills Check One

Initiative

The following questlons are to be answered by employer, 5chool off1c1a1 :
personal reference: c '
Relationship to Applicant: How long have you known aEpllcant°
Employer - |From .. . .. To

School Official ~ Month Year - Month Year
Church Official ~ : P051t10n held in job . or hlghest grade
Neighbor I completed in school'> : g :
Friend N ‘ '
Other(Spe01fy) o Why d1d appllcant 1eave job or school7

To your knowledge has appllcant ever been marr1ed° Yes‘- No

applicant's Good [Average [Poor | Possessed GoodjAverage | Poor
Trustworthlness ' ‘ :
General Intel--
ligence
Emotional
Stability
Ability to work
harmoniously

Judgment
Self-confidence
Home Environment
Leadership

" To your knowledge is applicant addlcted to the use of intoxicating

liquors or harmful drugs? Yes’ No If yes, state particulars:

To your knowledge has applicant any chronic ailments or physical

. defects? o Yes _ No If yes,'state~particulars::..

To your knowledge has appllcant ever been dlscharged for 1neff1c1ency

- neglect of duty,or moral unfltness'> Yes No 'If yes state- partlculars'

To your knowledge has applicant ever served 1n any of the Armed Forces'> -

Yes ‘ ‘No’

REMARKS (If any)

IF TIME DOES NOT PERMIT YOU TO ANSWER THE ABOVE QUESTIONS, PLEASE

’ . COMPLETE THIS SECTION.
Do you recommend the applicant to hold a position of trust involving

the security of your community? Yes - No

Is the applicant subject to retire with your organization? Yes No
Reasons: : : :

Typed Name and Title of Reference - Signature
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Date: Date:

AUTHORITY TO RELEASE PERSONAL INFORMATION

Having made application with the | '
Department, and desiring it to be informed as to my previous record

rand character; I hereby authorize it to investigate my past record

and to ascertain any and all information which may concern my
record and character, whether same is of record or not and release
my present and past employers, references and all persons whomsoever
from any charge because of furnishing said information.

Witness: ’ ) Signature:
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SAMPLE OF PERSONAL INQUIRY WAIVER
AUTHORITY FOR RELEASE OF INFORMATION

POLICE

_ Personal Inquiry Waiver
Authority for Release orf Information

TO:

I respectively request and authorize you to furnish the

Police Department any and all information that you may have concerning
me, my work record, school record, my reputation, my financial and
credit status, Please include any and all medical, physical and
mental records or reports including all information of a confidential
or privileged nature, and photostats of same if requested. This
information is to be used to assist the Department in determining my
qualifications and fitness for the position I am seeking with the
Police Department.

I hereby release you, your organization or others from any liability

or damages which may result from furnishing the information requested
above. -

Applicant's Signature Date
Address

AFFIDAVIT L
STATE OF
COUNTY OF

Before me personally appeared the said
who says that he executed the above instrument of his own free will
and accord, with full knowledge of the purpose therefor.

Sworn to and subcribed in my presence this day of
l 9 . : . .
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 For the purpose ‘of - thls evaluatlon, the'VH"L.- ' s )
- Department requires. that I. furnish:them with. a llSt of all 1njur1es '
and 1llnesses for- whlch I have been treated.:x}; - :

: AUTHORIZATION BY APPLICANT 'ro PERSONAL PHYSICIAN

”" TO RELEASE MEDICAL HISTORY INFORMATION

Dear Sir"

I am a candldate for the p051tlon of : :
with the - .= < Department, and 1t is essent1al

“'for the Department to evaluate my med1ca1 background

oW

K

.Please forward to me,,ln care of the TR

Department, Personnel Division, (Address), any 1nformatlon you R

"may have regardlng my medlcal background..,

lThls 1s a matter of great 1mportance to me and your prompt reply
515w1ll be greatly appre01ated R : .

Very truly yours,
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AUTHORIZATION FOR RELEASE OF MILITARY AND MEDICAL INFORMATION

TO: Date:
Name of Applicant - Printed
As an applicant for a position with the Department, I

am required to furnish information for the use in determining my
moral, physical, and mental qualifications. In this connection,
I authorlze release of the information items below from my military

and related medical records.

Branch of Service |[Service No.

Date Last Separated'from Active Ser.

Present Military Status:
[JNone []Air Force Reserve.

[]Army Reserve []Naval Reserve

[] Marine Corps Reserve

- Present Home Address:

Furnish information to:

Applicant for position of

Signature of applicant

TO BE COMPLETED BY RECORD OFFICE

Date of Entry |Date Separated |Reason for Separation |Character of Service-

NOTE: If discharge other than "HONORABLE" no further information is

required.

Disciplinary Data--If any ]None []See Remarks
Significant Illness or INone []See Remarks
injuries--If any []See Attached Documents
Psychiatric Observations and [INone - []See Remarks
Treatment--If any [1See Attached Documents
Physical Condition at Time { INone [1See Remarks

of Separation

[1See Attached Documents

Remarks:
Continued
‘ . [] on Reverse
Releasing Office Released by (Signature) Date Released

131
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POLICE STANDARDS SURVEY

ADDITIONAL RECOMMENDATIONS

The CMPTC should give consideration to cooperating with local
college officials with the thought of seeking federal funds to do
research and devise reliable tests that will identify and measuré
the personal characteristics of candidates who will contribute
to good police work, as mentioned in the President's Commission
on Law Enfoicement and Criminal Justice Report. (page 110)
Policevdepartments should seriously consider reviéibn of writ-
ten examinations to iﬁclude subjects which are feléted to the
present era and pertaining to human relations, public relations
and community relations. The examination might well require a
short compositioﬁ of not more than two hundred words on a given

subject. This will aid in determining candidate's ability to

express himself, his spelling, knowledge of current events, etc.

This can be in addition to those tests currently given by local
departments. |

That more police ‘departments give impetus ﬁo the employment of
youth between the ages'of eighteen and twehty. Many of these
young men could be recruited from high schdol and-cqllege stu-
dents. The Planhing Committee on Criminal ﬁdministra—

tion in their First Report (page A-15) recommended that police

departments lower the minimum age requirements'for acceptance
as a sworn officer, but not below 18 years of age. (22) Like-
wise, the President's Commission on Law Enforcement and Crimi-

nal Justice recommends the employment of young men between the
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ages of 17 and 21 with the aptitude, integrity, ahd stability
necessary to perform police work. (23) The Texas Minimum
Standards in'referring to age states "Maturity is recognized
as an important factor in fhe selection of police personnel.
This cannot always be equaled in terms of years. The Com- .
mission believes a good starting age is 21, recognizing some
deviation from the sfandard may be desirable". (24)

Law Enfofcement might do well to institute the position of
Police Agent within their departments. The creation of such
a raﬁk will tend to further moﬁivate the personnel to higher

aspirations iﬁ the police service. (Ref. page 98 )
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EXHIBIT A

Name of Department

Address

Tel. No.

Chief's Full Name

Name and Title of person completing

Questionnaire

CONNECTICUT MUNICIPAL POLICE TRAINING COUNCIL
- POLICE STANDARDS PROGRAM
POLICE STANDARDS SURVEY

INSTRUCTIONS

1.
2.

3.

Please type or print.

Complete all questions as fully as possible.

If you are not clear on the interpretation of'the.
question, mark it Not Clear and you will be contacted
later. o :

Do not hesitate to comment on any phase of this
questionnaire on the final page. :

Please return the completed form by March 14, 1969:
TO
Terrence J. McKaig, Manager
Police Standards Program

40 Hubbard Drive
Glastonbury, Conn. 06033
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This questionnaire pertains specifically to regular police officers -

(male and female)

1.

Check that agency which establishes the requirements for appli-
cants to your police department:

a. Police Dept.

b. Personnel Dept.

c. Police Commission

d. Board of Selectmen

e. Conn. State Personnel Dept.
f. City or Town Council

g. Civil Service Commission
h. Other (Please Specify)

Who conducts Police Recruiting?

a. Police Dept.
b. Civil Service Commission or Board
Cc. Personnel Dept. of Town or City

d. Other (Please Specify)

What methods do you use for recruiting?

a. Newspaper

b. Radio

c. T.V.

d. Mail Inserts

e. Posters

f. Bumper Stickers

g. Other (Please Specify)

Is applicaht interviewed at the time of filing application?

Yes No

If not, when is he or she interviewed?

By whom is he or she interviewed? (Title-Position)

Check which of the following types of examinations are admin-

istered to applicants:

a. Written _

b. AGCT (Army Gen. Class. Test)

c. Oral

d. Psychological (Which test is used?)

e. Psychiatric__ (Explain how administered)

f. Complete Physical (Blood, urine, heart, lungs, eyes, ears,
etc.) _ ,

135 -



- 10.

11.

12,

13.

14.

Do you requlre a’ certaln -IQ level’z Yes .~ No

‘h. Other (Please Specify)

g. Lie Detector -
h. Other (Please Spec1fy)

If wrltten test is glven, check areas wh1ch are measured by the"

a. General: 1nformatlon and/or current events
b.:Vocabulary I L o
c. Reasonlng and7or loglc o e
d..Memory , , P

e. Mathematlcsa : --'”

f. Verbal skills. - =

g. Interpretation -

h. Specific»Information'(Explain)

If-appllcant s IQ is measured what test is used other than AGCT
(Army General Clas51f1catlon Test’) ' o

If yes, what level?l

Is a phy51cal prof1c1ency test glven to appl:l.cants'> Yes 'No

If yes, please list the’ type and glve the quallfylng level for

" the tests which are required and used to measure the candidate's

strength and coordination (such as number of chin-ups requlred

,welght llft, dlstance of broad jump, etc.).

S

If oral examlnatlon 1s given, who selects the oral board members?

a. Chlef of Pollce

b. Personnel Dept.

c. Police Commission
d. Board of Selectmen
e. Conn. State Personnel
f. City or Town Council -
g. Civil Service Commission

Number of persons on board

Number of police representatives on board

Number of City or Town administrators

Number from other sources (State the1r afflllatlon in a typlcal
oral board ) A .

After wr1tten and ‘oral examlnatlons are glven, does the. candldate
appear before any other person or persons for a personal inter-
v1ew9 . Yes , . No

136



.l :
-
J
-
d
1
1
.
T
ol»
I
d
]
.

If yes, give title of interviewer and purpose of the interview.

May the Police Department refuse employment to applicant after
he has been passed, certified, and approved by the Civil Ser-
vice Commission or Personnel Board etc.? Yes No

Check the following 1tems which the oral board or other per-
sonal interviews endeavor to appraise while interviewing can-
dldate'

a. Personal qualltles (Poise, voice, mannerism, appearance)

b. Ability to present ideas (Ability to express himself)

C. Social adaptability(Friendly, confldent, tactful, ability
. to deal with public)

d. Alertness (Ability to comprehend questions or problems)

e. Judgement (Consider facts, know when to act, judgement for
position)

f. Training (Academically sufficient for p051tlon)

g. Initiative (Positive interest, believe in work, energy,

ambition)

h. Others

(If a rating sheet is used, please attach a copy to this

questionnaire.)

Do you conduct character investigations on successful candidates? -
Yes ’ No

By whom is the investigation conducted?
a. Own Dept. |

b. State Agency

c. Private Agency
d. Other(Please Specify)

Are applicants required to sign waiver allowing agency doing
background investigations to go into details in such areas as
psychiatric counseling, military medical records, mental health
institutions, school records, etc.? Yes No

Does applicant sign an agreement to take lie detector test as
a part of his application? Yes No :

Do you require applicants to take lie detector test?Yes__ No

Is candidate fingerﬁrinted’ Yes No
If ye S, by which of the following agencies are they checked:
a. Local

b. State
c. F.B.I.
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24.

25.

- 26.

27.
28.

29-
30.

31.

32.

33.
34.
35.

36.

'If yes, what period of grace is permitted épplicant?

Check any of the following aspects of the candidate's life
which are investigated: : : .

a. Marital Life

b. Military Record

c. School Records

d. Juvenile Records

e. Job History -
f. Religious affiliation and activities
g. Family History (crime, disease)

h. Motor Vehicle Record

i. Medical History

j. Other(Please Specify)

Are veterans given any preference? Yes . No

If yes, in what manner?

Must applicant be a resident of your city or town? Yes__ No__

If not, what distance of residence is he limited?

-Is he required to reside within city or town limits after a

specified period of time? . Yes No

Circle the highest grade in school which candidate must have
completed to meet your éntrance requirements:

0123456789 1011 12 College — 1 2 3 4
May this requirement be waived? Yes . No

If yes, under what circumstances?

(For example: Military Service, Police Experience, High School
equivalency certificate - State Board of Education or Military)

What is Minimum height: Feet Inches

What is Maximum height: Feet Inches

What is Minimum weight: Lbs. )
What is Maximum weight: Lbs.

"If weight requirements are not absolute, must weight be in

proportion to applicant's height? Yes No

If yes, is determination made by: .

.a. Use of Chart

b. Examining Physician
c. Other (Please Specify)
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37.

38.
39.

40.
4].

4 2'.

43.

What is minimum age for applying?
What is maximum age for applying?

Can service time be subtracted from age to qualify? Yes__ No

What is minimum age for appointment to department?
What is maximum age for appointment to department?

How long is the probationary pericd for a new officer?

Does probation begin on date sworn in? Yes No

Does probation begin on completion of formal training?

Yes No

Comments:
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EXHIBIT Bv

Name of Department

Address .

Tel. No.

Chief's Full Name

Name and Title of person completing
Questionnaire

CONNECTICUT MUNICIPAL POLICE TRAINING COUNCIL
POLICE STANDARDS PROGRAM
SUPERNUMERARY POLICE TRAINING SURVEY

Supernumerary: A substitute policeman. One who works part-time as
relief for reqular police officers. Some police
departments employ supernumerary officers on a
full -time basis prior to becoming a member of the
regular department. Classify officers in such
status as supernumerary officers even though they
work full time.

INSTRUCTIONS:

1. If'your department does not have Supernumerary Police,
answer questions on Page 1 and return entire questionnaire.

2. Please type or print.
3. Complete all questions.
4. If question is not clear - mark it so.

5. Do not hesitate to express your comments on any phase of
this questionnaire on last page. :

6. Return before March 14, 1969

TO

Terrence J. McKaig, Manager
Police Standards Program

40 Hubbard Drive
Glastonbury, Conn. 06033
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This questionnaire confines itself specifically to Supernumerary
Police. '

In the event that your department does not utilize the service of
Supernumerary Police, kindly answer the following questions and re-
turn the entire questionnaire.

1. In view of the shortage of police, do you believe that you would
consider the use of well-trained Supernumerary Officers?

Yes » No

If your answer is yes, how many Supernumerary Officers would you
estimate you would use? Number

How many hours of training for Supernumerary Officers do you
‘believe necessary to meet your requirements?

(Hdurs)

Comments:




Check the agency which establishes the entrance requirements
for Supernumerary Police service in your community:

a. Police Dept.

b. Personnel Dept.

c. Police Commission

d. Local Governing Body

e. Other (Please Specify)

Minimum age for applying
Minimum age for appointment
Maximum age for applying
Maximum age for appointment

Do veterans have any preference? Yes

Explain:

Do you require that applicant'be resident? Yes No

Circle highest grade which candidate for Supernumerary position
must have completed to meet requirements:

0123456789 1011 12 College - 1 2 3 4

Minimum height: Feet Inches

Maximum height: Feet Inches

Minimum weight: Lbs.
Maximum weight: Lbs.

Must height and weight be in proportion? Yes:

What are vision standards_of your department?
May candidate be color blind? Yes No

If written test is given, what areas does it measure?

a. General Information
b. Specific Information (laws, codes, etc.)
c.. Memory

d. Reading

~e. Vocabulary

f. Reasoning or logic

g. Other (Please Specify)

Do you require physical agility tests for Supernumerary Police
candidates? Yes o No

If yes, list them:
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" Check which type of examlnatlon, if any, is . requ1red by super-

numerary appllcant.
a. Psychiatric

b. Psychological

c. Physical

d. Intelligence (AGCT)

e. Other (Please Specify)

Is oral examination required? Yes

If answer is yes, by whom is it given?

Is there a probationary period for Supernumerary Police?

Yes - - Nd

If so, how long?

Is their work evaluated by supervisors during probation?
Yes : No

Do you have a formal pre-service training program for super-
numeraries? Yes No (Attach copy of subjects taught)

If answer is z s, how many hours?

If there is no formal training for recruiting Supernumerary
Officers, check methods of training.

a. Personal instruction by superiors

b. On-the-job tralnlng with regulars

c. Attendance at in-service for regulars___

d. Through IACP sight-sound program with training Keys__
e. In-Service Training

f. Other (Please Spec1 Y)

What is the duration of schooling?

Are supernumeraries required to purchase all required equipment?
Yes No

If not, how much are they allowed for uniform purchases by your
municipality?

How many Supernumerary Police Officers in your department?

(Number) : -
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30. How many Supernumerary Officers are worklng full time 40- hour
week? :

31.

32,

33.

- 34.

: 35.

36.

- 37.

38.

39.
40.

(Number)

What is the average number of hours a week worked by Supernumer-
ary Officers?

(Number)

Check which of the following dutles Supernumerary Police are
assigned to: :

a.
b.
c.
d.

What is the hourly rate of Supernumerary Pollce°

Church Traffic
Shopping Centers (Foot Patrol)

Shopping Centers (Traffic)

Foot Patrol (Beat)

Mobile Units (Regular Patrol)

Mobile Units (With regqular officer)

Special details (weddings, bingos, voting, etc )
Dispatcher ;
Records Section

Traffic .

Other Duties (Please Specify)

What rates are Supernumerary Officers paid. for spec1a1 details,

(weddlngs, bingos, dances, etc.)?

Are vacancies on the regular department filled from the ranks

of

If

Ae.

b.

Supernumeraries? Yes _ No -
answer is yes, how are they selected?

By examination
Seniority_

c. Other (Please Specify)
Is a Supernumerary who qualifies for a position as a regular
required to accept it? Yes No

Since a Supernumerary is a substitute policeman, durihg his free

a.
b.
C.

do'

If

" time is he required to:

Accept any assignment given him ‘Yes No

Accept only certain assignments _ __ Yes No .

Accept a certain number of assignments per week Yes No
Accept a certain number of assignments per month Yes No
answer is yes, how many per week? (Number) Per Month

Explain briefly what system is used by your department to assign
work to Supernumeraries:
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41. How many hours of schooling do you feel necessary for Supernumer-
ary Basic Training?

'(Hours)

42, Which of the following subjects should be given priority in a
Basic Training Program for Supernumeraries? Number them in
order of importance in your opinion. : '

a. The role of law enforcement
b. Report writing
c. Laws of arrest
d. Search and seizure

e. Criminal procedures

f. Traffic control and accident investigation

g. Patrol function

h. Rules of evidence

i. First Aid

j. Police and community relations

k. Police ethics

1. Firearms training
m. Defensive tactics v
n. Handling of abnormal persons____ _

o. Racial and minority group relations

p. Juvenile problems

g. Narcotics

43. If Supernumerary training schools could be conducted in some
areas, would you prefer evenlng classes__ day classes
both__ ?

>‘44; Would Supernumeraries be paid for attending police school?

Yes No
45. If answer is yes, straight time time and one-half .

46. In your opinion, are Supernumerary Officers as effective as they

might be? Yes No

47. What are advantages of Supernumerary Police?
48. What are disadvantages?

49. Should the system eventually be phased out by replacement of
" more regulars? Yes No
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Should the System be encouraged with better tréining programS?

'Yes' ' “~ No

Please relate in what manner you thlnk a551stance can be
offered in elther instance. .

Comments:




EXHIBIT C

' LIST OF PLANNING GRANTEES .
WITH TOWNS SERVED BY THEM

Planning Agency Towns_Served '

Planning Director

147

Norwalk

Manchester

City of Hartford *Andover _
: Aven “Marlborough .
Police Department Bloomfield Newington
. 155 Morgan Street 06103 Bolton Rocky Hill
- - 527-0112 Canton : ‘Simsbury
Chief Thomas P. Vaughn E. Granby Somers
Sgt. George Sicaras E. Hartford S. Windsor
I E. Windsor Suffield
- Ellington - ‘Tolland
- Enfield - . Vernon
Farmington 'W. Hartford
. Glastonbury Wethersfield’
Granby _ Windsor '
Hartford " Windsor. Locks _
Hebron =~
City of New Haven - Bethany New Haven
Co ’ Branford - N. Branford
Department of Police Service E. Haven N. Haven
165 Court Street 06510 - Guilford Orange
787-4141 ' Hamden - Wallingford
Chief James F. Ahern Madison W. Haven
Mr. Jay Talbot ' Meriden Woodbridge
- Milford .
City of Bridgeport
Police Department _Bridgeport . Monroe @
300 Congress Street 06603 - Easton = ~ Stratford
333-8551 Fairfield Trumbull
Supt. Joseph A. Walsh - o - »
Capt. Edward Lombardi
Southwestern Connectlcut Reg10na1
Plannlng Agency ‘
83 East Avenue - Darien Stamford
Norwalk 06851 Greenwich Weston
866-5543 New Canaan- Westport
Mr. Mark Marcus Wilton
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EXHIBIT C (Cont'd)

Central Naugatuck Valley Regional

Planning Agency

Room 344

20 E. Main Street
Waterbury

753-1548

"Mr. Charles Martin,
Criminal Justice Planner

Central Connecticut Regional
Planning Agency
49 W. Main Street
Plainville

747-5776

~ Miss Veronica Kearney,
Criminal Justice Planner

148 -

Beacon'Falls

Bethlehem
Cheshire ,
Middlebury
Naugatuck
Oxford

. Prospect

Berlin
Bristol

‘Burlington
New Britain-

Soﬁthbury_.
Thomaston

- Waterbury

Watertown
Wolcott

Woodbury

“Plainville
- Plymouth
“Southington

(9)



All departments expressed a desire for supernumerary police

zone schools to be conducted in the evening.

Liaison officers should.schedule the local facilities in

advance due to heavy adult attendance at local evening schools.

The responsibility of the hours of class shall rest with
local liaison officers. This will depend on travel time etc.

Usually the hours 7 P.M. to 10 P.M. are most favorable.

\
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EXHIBIT D

. SUPERNUMERARY POLICE TRAINING SURVEY

RECOMMENDED ZONE SCHOOL AREAS
 (Number of Supernumeraries in Parenthesis)

ZONE 1
. HARTFORD COUNTY

' ' : . SUGGESTED LOCATION .
CITIES AND TOWNS ~ OF SCHOOL :

AREA 1

East Hartford _ - R L
South Windsor : S o East Hartford -
Glastonbury - o : .
Marlborough

. AREA 2

Wethersfield o o -
Newington ~ = ' o .~ .~ Newington .
Rocky Hill ’ ' ' e T
 AREA 3
Windsor : L o o
Bloomfield ' SR Windsor .-
AREA 4
~ Avon | P - : :
. Simsbury . .- Avon
Farmington ‘ ' SR
AREA 5
suffield , | L e
. Enfield v R Windsor Locks
~Windsor Locks S ' : o
" AREA 6
Bristol _ o , - ' ,
Plainville . ‘ » © 'Bristol
- Wolcott ’ ‘ :
AREA 7
'Soﬁthington _ ‘ o
‘New Britain B New Britain
- Berlin ‘ ' '
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CITIES AND TOWNS

AREA 1

East Haven
Branford

-HGuilford

~ AREA 2

North Haven
Wallingford
Meriden
Cheshire

AREA 3
West Haven
Orange -

Woodbridge

AREA 4

Derby |

Ansonia
Seymour

- Shelton

Monroe

ZONE 2
NEW HAVEN COUNTY

SUGGESTED LOCATION
OF SCHOOL

East Haveh

Wallihgford

Ansonia




CITIES AND TOWNS

AREA 1
tratford
AREA 2
Danbury
Bethel
Newton

AREA 3

Trumbull
Easton

AREA 4
fairfield
| AREA 5
Nerwalk
AREA 6

New Canaan

FAIRFIELD COUNTY

ZONE 3

(125)

(30)
(15)

(15)

(65)
- (25)

'(23)

and New Canaan )

SUGGESTED LOCATION
OF SCHOOL

| Danbury
- . 7 Trumbull
Fairfieid
- Norwalk

New Canaan

- (Ridgefield has (3) Supers located mldway between Danbury

CITIES AND TOWNS

AREA 1

Plymouth
Thomaston

-Watertown

- AREA 2

Torrington
Winsted

- ZONE 4
LITCHFIELD COUNTY

SUGGESTED LOCATION
OF - SCHOOL

.- Thomaston

Torrington
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ZONE 5 :
WINDHAM COUNTY

CITIES AND TOWNS

AREA 1
Danielson o ( 5)
Putnam (10)

AREA 2
Willimantic (16)
Sprague ( 6)

SUGGESTED LOCATION
OF SCHOOL

Danielson

Willimantic

ZONE 6
TOLLAND COUNTY

CITIES AND TOWNS

AREA 1
Vernon (10)

Coventry (.8)

'SUGGESTED LOCATION
OF SCHOOL

Vernon

"ZONE 7°
MIDDLESEX COUNTY

CITIES AND TOWNS

~AREA 1
Clinton -(15)
0ld Saybrook (16)
Area 2
Middletown (50)
East Hampton - (10)

SUGGESTED LOCATION
OF SCHOOL

’_Ciinton'

- Middletown

ZONE 8
NEW LONDON COUNTY

CITIES AND TOWNS

AREA 1
New London v(18)
Groton (Town) (10)

Waterford (10)

SUGGESTED LOCATION
OF SCHOOL |

Néw London
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