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'. I. INTRODUCTION AND BACKGROUND 

Metropolitan state College, Denver, Colorado, is a ne\'1 

institution - - the latest to be funded in the state College System. 

The original enrollment of approximately 1200 students in October 1965 

increased to a 1967 fall quarter figure of over 3500. 

Since Metropolitan State College as yet has no permanent 

campus, the College has provided. rental facilities in which all 

classes are conducted. At the present time, the classroom (and 

laboratory) leases include five separate building properties, all of 

which are within a three or four-block radius. Latest information 

from the office of the Administrative Dean indicates that it will be 

some four years before the College can look forward to operations on 

a permanent campus. Preliminary building plans and architectural 

design provide for more than adequate accommodations for the Law 

Enforcement and Police Science Program, including laboratory facilities 

for criminalistics and provision for scientific crime analysis equip-

mente 

While the final site selection for the new campus has not 

been made, possibilities have been narrowed to three prime locations, 

all located in the general downtown urban area. This core area 

choice of location has been determined to be essential to the basic 

concept of Metropolitan State College as a community oriented, urban 

affairs directed institution whose primary purpose is to serve as a 

focal point for educational endeavors in an increasingly technical 

and industrial age. 

- 4 -
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It is of major importance to note that the City of 

Denver has recently been chosen as one of some sixty cities to be 

funded for planning and organization purposes under the Model Cit~ 

?ro~r~ of the federal government. Included in Denver's award­

winn6.ng presentation is confirmation of the fact that Metropolitan 

Sta'ce College has accepted a major role in the proposed program and 

was selected by the official City Planning Committee to coordinate 

all current program areas - - potential and a.ctual - - connected 

with education. The Law Enforcement and Police Science Program 

will be count ed upon for rna J' or contrJ.· butJ.· OIlS J.' n th i e cornmun tl action 

area and Professor Reed, Director, has been appointed to the Model 

City Executive Planning Committee. Inter-action with City of Denver 

authorities and other public and private agencies is contemplated 

in the areas of juvenile delinquency control; crime prevention; 

ethnic minority community relations; education and training of 

Denver Police Department and Denver County Sheriffs personnel; and 

narcotics education and control. 

Inauguration and Continued Growth of the Law Enforcement Program 

The Law Enforcement and Police Science Program was 

officially inaugurated in September 1966 and entered upon its second 

year in September 1967. The Colorado State Assembly granted authoriza­

tion in its 1967 Session for the College to move to a full-fledged, 

four-year Baccalaureate Degree granting State College. In view of this 

action, the Law Enforcement Program was prepared to offer junior year 

couroep this fall quarter (September 1967) and has already completed 

one upper-division course and has scheduled an additional three (3) 

- 5 -
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courses in this category. The Director will be prepared to offer 

senior courses in 1968, thus providing for full implementation of 

the four-year program. Third year courses are, therefore, now being 

taught in this current (1967-1968) academic year although it was not 

possible to include them in the current College catalog (see appendix) 

prior to its printing. The appendix to this report includes com­

plete catalog descriptions of all Law Enforcement courses. 

It should be noted that provision is made in the course 

curriculum for courses dealing with probation and parole, and 

penology in anticipation of programs to run concurrent with the 

now primarily police science and police administration curriculum 

and specializing in these two other closely allied areas. Present 

thinking contemplates all three areas, i.e., Police Administration, 

Probation and Parole, and Institutional Correctio~~ courses in-

corporated under Metropolitan State College Department of Law 
I 

Enforcement and Criminal Justice (or some very similar title). 

It is important to emphasize that the two-year Associate in 

Applied Sciences terminal degr~e program will be continued and will be 

conducted simultaneously with the four-year Baccalaureate Degree 

program. Current information indicates that, although a considerable 

number of students (who origi~lly in~ended to complete only a two­

year degree program) have changed their objectiv~ and indicate a 

desire to go on to the four-year Bachelor's Degree. A sufficient 

number of candidates continue to specifically want the two-year 

program to provide them entry level employment • 

- 6 -
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Accreditation 

Metropolitan state College has made more-than-satisfactory 

progress toward final accreditation by the North Central Association 

of Accreditation. We have been informed that the performance of the 

College to date is exceeding expectations. (see appendix). The 

Administration has been advised that the quality of the faculty, 

the teaching program. the cu~riculum and the facilities, together 

with other basic elements of a successful collegiate institution, 

are meeting all requirements. The one exception to the above affirma­

tion is a present inability to comply with every requirement pertaining 

to Library acquisitions on a College-wide basis. The Law Enforcement 

and Police Science I~ogram, however, has been able to acquire more 

than sufficient library materials to meet present requirements. 

Final accreditation, of course, can not be granted until the College 

has graduated its first four-ye~r degree students. 

College Policy and Continuing Contributions of the 

College to the Law Enforcement Program 

In summary, the College has announced its full intention 

of continuing to maintain and support the Law Entorcement and Police 

Science Program as a major component of the Division of Public 

Services and the Section of Applied Sciences. Major elements ot 

support and services to this program are outlined below: 

a. The services of the Director and other 

faculty. as d~termined by ava~lable 

funds and demand • 

- 7 -

b. Since Metropolitan State College does not 

as yet have a permanent campus, the College 

will continue to provide for the rental of 

facilities in Which classes are conducted. 

c. The College will also provide for student 

recruitment screening, evaluation and 

reporting. 

d. Overall administration of the program will be 

under the Chairman of the Division of Public 

Services and the Dean of Applied Sciences. 

e. General office supplies, telephone, secretarial 

services, and maintenance are provided. 

f. Student counseling and guidance services will 

continue to be f~nished. 

g. Indirect costs of equipment, office facilities 

and employee benefits will be borne by the 

College. 

- 8 -
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II. MAJOR PURPOSE AND GOALS 

Prior to the establishment of Metropolitan State College, 

there was only one Law Enforcement program in the State, in a junior 

college over 200 miles from penver. Of great significance is the 

fact that over one-half of the population of the entire State resides 

within the four counties making up the metropolitan ~ of penver. 

In establishing Metropolitan State College, the Colora~o 

State Legislature gave specific direction to the College for its 

purpose and function, that being to meet the trained manpower needs 

of the area at the semi-professional and professional level. In 

short, to direct a major share of its efforts to career and occupa-

tional preparation. 

Shortly after its opening, local law enforcement leaders 

contacted the College to determine if and when a collegiate program 

in Law Enforcement might be available. 

The College contacted leading colleges in several states, 

including California, New York, and M~chigan for guidelines, curriculum 

and pertinent information. From the advice of local law enforcement 

specialists, research material gathered, and information from the 

Peace Officers Sta.ndards for Training (P.O.S.T.), a beginning program 

was developed, 

Two primary groijps are now being served - - the student who 

is interested in entering the law enforcement field, and the employed 

peace officer seeking to upgrade himself through pursuit of either a 

two or a four-year degree, or taking one or two courses per quarter 

, 't.h ~ ,·~t' ~r.~ oC~~~~U-~lo lly a~ ~lJu-th ~;ml~~ ~h~~~ ;J,n e2 "'_ er o.ay or mgn. C .... &6666, __ _ _ __ .......,. v w v_ -- no._"_ 

shift conditions permit. 
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Implicit in the request of local law enforcement 

1 th ' d 're that any program to be authorities was not on y e~r es~ 

established contribute to the further professiona1ization of 

the law enforcement field, but that the curriculum and courses 

to be offered provide the student with a broad and comprehensive 

basic liberal arts education. The original Advisory Committee 

organized to counsel the College in its initial attempts at 

program organization emphasized their unanimous belief that a 

college based degree program could and should successfully 

merge and commingle the practical and applied aspects of ~aw 

enforcement work with the theoretical concepts of law, criminology, 

psychology and the other social sciences to produce a more suitable 

future candidate for law enforcement positions and a more knowledge­

able and efficie~t professional officer with increased motivation 

for advancement in his chosen profession. 

It has been the continuous goal of this program to carry 

out this express philosophy and to implement the Advisory Committee's 

suggested guidelines wherever such suggestions were in conformity 

It is with overall State College policy and academic requirements. 

gratifying to be able to report that in no instance of significant 

importance has there been any conflict between the ideas and 

recommendations of the Advisory-Liaison group and the imp1ement~tion 

of either the two-year or the four-year College program. 

The immediate goals were (1) to meet a somewhat surprising 

response to the Director's first announcements to area lawmen of the 

availability of college level, college credit training, and (2) to 

provide a central focal point around which both formal educ~tion 

and the strictly police "training" programs of several local 
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enforcement agencies might unify their efforts in mutual support. 

That these primary objectives have been realized sub-

stantia1ly is apparent from the fact that of approximately 167 

current class enrollments, nearly one-half are professional law 

enforcement officers (municipal police, county sheriffs officers, 

probation and parole officers, public defender personnel, state 

patrol, etc.) and that they represent officers from a five county 

area surrounding the City and County of Denver, including every 

major city within said counties. Enrollments of non-professional, 

(primarily recent high school graduates), have also increased 

steadily from the inception of the program. 

It is our considered opinioln that nearly all original 

objectives and goals have been reachf~d in the one year and one 

quarter existence of this pJ:·ogram. Enrollment has increased not 

only nearly four times its <:>riginal expectation, but has shown a 

steady increase with each succeeding quarter of the school year. 

This is contrary, in general, to the usual college enrollment 

figures which tend, in many cases, to show a slight drop-off from 

fall to winter quarter and often a substantial drop-off in the 

spring. While this apparent reversal of the normal trend can not 

be expected to continue indefinitely, there is strong indication 

that Metropolitan State College should proceed with its plans to 

enlarge and expand course offerings and fields of specialized 

interest within the law enforcement area to accommodate a minimum 

of 300 students in the very near future. 

- 12 -



Progress toward one of the original goals, that of 

• .~. attracting and enlisting the interest of high caliber students, 

both recent high school graduates and professionally employed 

officers, is evidenced by consistently good overall grade 

• averages in every course offered i~ the curricu~um, and a 

remarkably low record of failures and drop-outs. Not typical, 

of course, but illustrative of the generally proficient kind of J": 

t,',' 
\', 
{., 

F • , 
• student being enrolled is the fact that in the Narcotics and 

Drugs course offered in the latter part of 1967, the grade 

average score in a class of thirty-eight was 87 of a possible 

100, based upon quizzes, mid-term examination and a final· METHODS EMPLOYED • examination of a highly demanding nature. It is true t~~t , !>to, 
--~ 

enforcement agencies obviously are sending their best officers AND 

• and those who have demonstrated potential leadership qualitj.es, 

but a large number of professional personnel have enrolled for T E C H N I QUE S o F DEVELOPMENT 

courses entirely on their own, and the College feels justified 

in believing that the supply of better-than-average students .. 
will continue. More information concerning younger students 

will be developed in this report under the Section Student 

Profile. 

- 13 - - 14 -
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III • METHODS EMPLOYED AND TECHNIQUES OF DEVELOPMENT 

At the outset, it was determined that the time of the 

Director of the Law Enforcement Program would have to be devoted at 

least as much to program development and the building of resources 

as to teaching, administrative work, and faculty obligations. In­

asmuch as it was not possible to employ more than one ipdividual 

at the time of the program's inception, a limited course offering 

was contemplated for the first year'of existence. Indication has 

already been given in earlier parts of this report of the sharp 

interest aroused by announcement that the College was preparing to 

offer Law Enforcement su.bjects in the f8.11 quarter 1966. Although 

members of the Advisory Committee had returned to their own depart­

ments and agencies with this news, it soon became apparent that only 

a handful of the non-command level ~w enforcement officers throughout 

the metropolitan area were more than vaguely aware of a collegiate 

program in the making. It was obvious that face-to-face contact with 

all echelons of various law enforcement units was necessary in order 

to effectively. convey essential information. 

Quite naturally, Advisory Liaison Committee members for 

the most part were unfamiliar with College scholastic requirements 

and the mechanics of matriculation, enrollment and student advisement. 

It was necessary, therefore, for the Director to visit personally a 

large number of police departments, sheriffs offic~s and parole and 

probation sources to speak directly to a~sembled staff personnel and 

'explain the "red tape" formalities of admission to collegiate institu­

tions; the mysteries of high school transcripts; G.E.D. equivalencies; 

.. 15 -
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placement tests, etc. Every effort was made to mi~ize these 

mechanical requirements by the College's Admissions ~nd Records 

Department and when fall quarter registration days arrived, most 

of those interested in the Law Enforcement curficulum we~e sufficiently 

counseled to matriculate without undue difficulty. 

Upon reflection a year and one-~lf later, we consider the 

time spent in this initial information and orientation work well 

spent, and believe that the effort, while strenuous and time-consuming, 

had much to do with an enrollment which resulteQ in an initial class 

of nearly twice as many stUdents as originally anticipated. 

It r~d also been determined that classes would have to be 

scheduled on both a day and a night basis. With only one qualified 

instructor (the Director) available during the first quarter of the 

program's existence, identical classes were offered for day and night 

attendance. This, of course, made it necessary that administrative 

work be sandwiched in between classes and program development obliga­

tions. Since a large part of what has been called "administrative 

work" involved curriculum planning for both a two-yeaf and a four-year 

program, curriculum development, course descriptions, and individual 

course syllabi were somewhat delayed. DiffiQulties and slow progress 

in this key element of any collegiate program were substantially solved 

through the method of Expert Consultation. 

Dr. Joseph P. Lohman, Dean of the School of Criminology, 

University of California, Berkeley, California~ respo~qed to our 

request for his aid, and devoted several days (Augu~t 18-21, 1967) 

working closely with Professor Reed, ranking Deaps of the Faculty, 

- 16 -
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the President of the College, and key faculty personnel from other 

departments. Dean Lohman's assistance provided the nece~sary 

technical expertise and academic ex:-perien(\if;l t{1 immediately plan 

and phase in acceptable third and fourth ye~ (uppe~ division) 

course curriculum, subject matter ~uld c:ourse content. It is 

believed that the timing of the call for his services was 

felicitous in that one full year had elaps;ed and the experience 

gained through three quarters (each of which showed an increase 

in student body and complexity of course offerings) provided the 

necessary information with which to proceed toward the crystallizing 

'of curriculum and course content. 

Dean Lohman confirmed what was becoming increasingly 

apparent to the Deans of the College and to several members of the 

Liberal Arts Faculty - - that the Law Enforcement Program had the 

potential of a more complete integration with the Liberal Arts 

Section of the College and its disciplines than most known Police 

Science programs. The favorable reception accorded Dean Lohman's 

remarks to this effect indicated a degree of acceptance by the 

academic disciplines which, we understand, is somewhat rare in 

other collegiate programs of this type. This should ~ be construed 

to mean, however, that Applied Science and Technology courses in 

general or this Law Enforcement Program, in particular, are not 

continually faced with the battle for acceptance, status and under­

standing of objectives. The vocational image persists and though 

the climate of approval at MetroP9litan State College it;; perhaps 

more favorable than at most institutio~, much remains to be done 

- 17 -

to establish the claims of the law enforcement field to professional 

consideration. 

Methods used to inform other College departments of the 

goals and objectives of this program consisted in the main of attempt­

ing to familiarize as many liberal arts faculty members as possible 

with examples of the actual materia. contained in the Law Enforcement 

courses, as well as constant reminders that every Law Enforcement 

student is required to complete as many credit hours of diversified 

liberal arts courses as any degree-seeking stUdent in traditional 

departments. It is thought that this effort to achieve "respectability" 

is both a necessity and a continuing responsibility, and faculty in­

volved in Law Enforcement Programs everywhere should be cognizant at 

all times of the need for intra-faculty communication. 

The primary result o,f the curriculum consultation previously 

detailed was a decision to place the Law Enforcement Program on a dis­

tinctly demanding level - - comparable in every respect to requirements 

prevalent in traditional disciplines such as sociology, psychology, 

political science, etc. In other words, it was determined that the 

Law Enforcement "major" and the law enforcement and police science 

subjects would be offered on an ~cademic level which would stand 

comparison ~lth liberal arts departments. This, of course, meant 

reducing to a hard-core essential minimum all "nuts and bolts" 

police science courses - - which were already subordinate to the 

more comprehensive academic approach prior to this re-evaluation 

and modification. 

- 18 -
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Although such subjects as Self-Defense and Firearms are 

retained in both the two and four-year curriculum, they are now 

electives rather than required of degree candidate$o It has been 

our experience that in this geographical area at least even the 

smallest law enforcement agencies have access to firing ra~es and 

instruction in judo and/or similar defense measures. These subjects 

have been retained in the curriculum largely because of their strong 

appeal to students and because of their value in attracting students. 

In like manner, highly specialized Police Science subjects such as 

"Traffic Accident Investigation and Interrogation" are included in 

basic investigation courses. Other traditional college police 

science course offerings have been replaced by in dept~ concept 

courses such as Criminal Justice and the Social st~ucture; ~ 

Criminal Self, Criminal Careers, and Law Enforcement; Criminal Gangs, 

Organized Crime and the Political Process. These modifications have 

been made in the firm belief that the law enforcement officer of the 

future must be equipped to grapple with the social, economic and 

political implications of his profession fully as much as he must be 

able to follow police department proc~dural regulations. 

- 19 -
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IV. FACULTY - STAFFING - RESOURCES, PARTICIPATING AGENCIES 

The continuing need for a full-time Assistant Director _ 

Instructor has been and is the major staffing problem. With over 

160 enrollments in the Program and some 90 students majoring in Law 

IDaforcement, it is obvious that this position should be filled as 

soon as possible. 

Difficulties in recruitment have prevented hiring a 

qualified individual up to this date. Sheer lack of time to properly 

pursue the steps necessary to search out, exchange necessary corres­

pondence, ivterview candidates, evaluate and secure tpe approval of 

other faculty and admi~strative deans concerned has Qeen a stumbling 

block. Partly because of this time problem, tne Director has found 
, I 

it advisable to offer the summer-school schedule in a double-time, 

5-week session in order to be able to devote the remainder of the 

summer, including vacation time if necessary, to search fqr a qualified 

person. 

No funds are provided by the College for out-of-state inter­

views and since it is probable that personal conferences will be 

necessary before a candidate can be employed, it is proposed that the 

Director use Grant Travel FUnds, when and if necessary, so as to 

effectuate this appointment~ Personal conversations and correspondence 

with directors ot Law Enforcement programs in other sta~es indicate 

that MetrQPolitan State College is by no meaDs unique in its difficulty 

in implementing existing staff positions, but the situation with respect 

to our program is compounded by the inability of the College to' offer 

sufficient salary inducement to attract the calib~r of man deemed 

essential to continued growth. Salary and wage scales in 'J;he .Rocky 

-21-
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Mountain area are notoriously low in comparison with other parts 

of the country, and educational salary levels in the State College 

System of Colorado have not yet reached the level of institutions 

ranked in the university system. It is fully expected, however, that 

with the aid of other universities and colleges who have established 

Law Enforcement programs, this crucial need will be met within the 

next few months and in time for opening of the Fall Quarter (Septem~er 

1968) • 

DIVISION OF TIME 

Currently, the Director is carrying a less than· full time 

teaching load and devoting the remainder of his time to departmental 

administration and additional faculty duties and assignments connected 

with the total development of the College. As is the case with any 

new college, these duties incumbent upon all faculty members have 

demanded significant amounts of time not usually required in an 

"older" institution where structural and operational patterns have 

become routinely established. 

Due in large measure to the firm endorsement of this 

program by the Denver Police Department, it has been possible not 

only to provide instructional staff for a substantial second year 

curriculum, but also to initiate instruction at the upper division 

(3d and 4th year) level. The attached appendix includes data with 

respect to the p.xperience and achievements of part-time faculty 

personnel, including newspaper notations of the recent promotion of 

two of our instructors to top level command (Divisional Chief). 

Part-time instructors have been used primarily for courses 

in which professional police experience is advisable, if not mandatory, 

- 22 -
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viz., Introduction to Law Enforcement; Administration of Justice; 

Police Patrol and Procedures; Narcotics and Drugs; Police Administra­

tive Functions, etc. Upper division courses in Police Administration 

are also being taught by qualified police personnel from the Denver 

Police Department. It is difficult to avoid superlatives in assess­

ing the contribution of officers, not only with respect to their 

skill as instructors, but for their enthusiasti~ dedication to the 

program in all phases of development. 

All part-time instructors are either college graduates, 

(three of whom have an appreciable amount of graduate work), or are 

highly qualified through a combination of university education plus 

experience sufficient to constitute equivalency of the Bacc~laureate 

Degree. Courses requiring legal knowledge and experience are staffed 

with attorneys at law who in every case have had previous teaching exper­

ience either in law schools or at the university level. Both public 

commendation and approval from the professional law enforcement and 

judicial fields have accompanied the selection of faculty. 

In the Denver, Colorado system of City-County government, 

the Chief of Police i,s operational head of all PQlice functions but 

policy determination rests in the hands of a mayor-appointed Manager 

of Safety. The lately resigned Manager, Mr. Hugh McLearn, fully 

endorsed the Metropolitan state Program and provided support and 

cooperation. Through his endeavors, the Denver City Council 

unanimously voted to reimburse every Denver officer attending Metropolitan 

state College courses to the extent of 90% of his tuitio~ and fee costs 

upon satisfactory completion of up to six quarter hours. This policy 

was originally voted for a period of six months and was extended in 

September 1967 for a period of a full year - - despite the' slashing 
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of City budgets in nearly every other department of City government. 

Mr. Howard K. Phillips, newly appointed Manager of Safety 

and Excise, (January 1, 1968), has confirmed his intention of con­

tinuing the policies of his predecessor, and has already taken action 

to enlarge their scope. 

As a result of this program's close cooperation with the 

Training Academy of the Denver Police Department, Manager of Safety 

Phillips has requested that, in addition to the present college-level 

course curriculum and degree program being offered, that the Metropolitan 

State College Law Enforcement Program make preparations to conduct all 

Police Academy training in Human Relations and Police-Community Relations 

for the Denver Police Department on the college-level and for college 

credit. An additional sectiou of the regular Human Relations and the 

Community course has been scheduled to commence on March 25, 1968 to 

accomplish this purpose. The Director will personally teach this 

course, traveling to the Police Academy location. 

Further expansion of Denver Police training plans include 

a request to the College to (1) assist in the preparation of and 

instruct in special in-service training courses for !!l Denver Police 

officers and (2) plan for the installation of command level training 

courses for those of the rank of sergeant, lieutenant and above. The 

latter in all probability will be organized in cooperation with such 

institutions as: Th~ University of Colorado; The University of Denver; 

Regis College and others. 
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At the present writing, the Director is engaged in formula-

ting specifications for the employment and college-level education of 

20 tlCommunity Aides'! who will be recruited entirely from minority 

racial and ethnic groups in this metropolitan area to be trained as 

Police-Community Assistants for service in predominately minority 

culture neighborhood areas. A curriculum in specific courses at the 

College is in the process of completion and it is contemplated that 

some phases of the college-level education of these Community Aide 

candidates will be undert~en in the Spring or Summer Quarter of 1968. 

While in no sense does this program contemplate. any in-

trusion upon the proper training functions of the Police Academy -

either recruit preparation or in-service refreshers, every possible 

assistance will continue to be given to professional police agencies 

who see the need for types of instruction which are within the 

capacities of a collegiate institution to provide. 

S~affing and instructional resources are not limited to 

police departments per see Qualified personnel recommended by state, 

county and local agencies in the fields of probation, parole, and 

institutional corrections are also available to supplement the College's 

program. Therefore, no dearth of qualified i.nstructors is foreseen 

when a curriculum orientated toward parole, probation and institutional 

corrections is inaugurated. 

Ample resources are available in legal and judicial fields 

and the program enjoys the cooperation of members of the Colorado 

Supreme Court, the District Judges of the metropolitan area, various 

- 2.5 - • 

District Attorneys and their staffs, and practicing members of the bar 

in the Denver metropolitan area. Ranking members of the bench and bar 

have appeared as guest lecturers (unpaid) in various courses and have 

indicated their willingness to serve whenever schedules will permit. 

The utilization of all of the above-mentioned resources as 

elements in our practical field-training (work experience) courses has 

already begun. In the first year of the program, four under age 21 

students were employed in county sheriff's departments, smaller adjoin­

ing city and town departments, or in probation agencies. The Denver 

Police Department currently plans to employ part-time two·additional 

students for summer supervised activity and is seriously consider­

ing a "police cadet" (under 21) program for early inauguration which, 

if it materializes, will provide work experience for a large number of 

our Law Enforcement majors. The work-experience-college credit program 

is obviously still in its infancy but the College has every expectation 

that this part of the Law Enforcem~nt curriculum will become a major 

instructional instrument. 
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v. STUDmT PROFILE 

A questionnaire was circulated to all students enrolled 

in law enforcement classes to determine the ages, the educational 

backgrounds, areas of employment, and the marital status of the 

students. 

From the current class enrollments of 167 (several are 

taking more than one course), we have by actual account 114 individual 

students. There were 93 who responded to the attached questionnaire. 

In analyzing the responses, the following information is shown: 

Chronological age differentials are: 28 males are in 

the 18-21 age bracket; 18 males are in the 22-30 age bracket, and 

14 males are in the 31-42 age bracket; 21 males did not list any 

age! 

There are 8 females in the 20-22 age bracket and 4 females 

in the 29-37 ~e bracket. A majority of these have indicated an 

interest in probation and/or parole work. 

The average age of the male student is 23.50 

The aver~e age of the female student is 24.1. 

There are 81 students who are high school graduates and 

10 students have G.E.D. Certificates. The questionnaire reveals 

that 10 of the 93 listed had 1 year previous college experience; 

7 listed have had two years of previous college experience, and 9 

students have had over 2 years. 
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Employment presents an interesting picture. We have 26 

students currently employed in the law enforcement field and 34 non-

professional students are currently employed full time. 

The marital status of the students is as follows: 

37 males are married, 38 males are single i 3 females 

are married and 9 females are single. There were 18 males whc) did 

not answer the question. Out of a total of 88 law enforcement 

majors, 76 responded to the questio~ire. The questionnaire 

showed t.hat of the 76 law enforcement majors, 31 had previously 

chosen other fields of education. 

A more refined analysis of t~e professionally ~mployed 

law enforcement majors (all male) reflects the additional informa-

tion we have outlined: 

There are 9 from age 22-30; 9 are from age 31-36; 4 are 

from age 37-42. The average age of the law enforcement officer is 

31.9 years. 

We have 19 professionally e~ployed stude~ts who are high 

school graduates; 7 students have G.E.D. Certificates. There are 5 

who had 1 year previous college and 4 had ~ years. 

The employment analysis shows that 13 students are employed 

in the Denver Police Department. They include 1 lieutenant, 1 sergeant, 

4 detectives and 7 patrolmen; in addition, a student who is a chief in 

the Denver Police Department has indicated he intends to take other 

courses. The other 13 students are employed in nearby municipal 

departments, sheriffs offices, parole and probation agencies, 

Colorado State Patrol, etc. 

- 29 -

-------------------------------'----~ ~ -- ---- -

Division of Public Services 
Department of Law Enforcement and Criminology 

TO: STUDENTS IN LAW :L1:NFORCEMENT COURSES 

You are among the first students to be enrolled in the law enforcement program. 
We need your help in evaluating our program and determining the succ~ss of those 
who complete the program. 

In order that we may develop and maintain a complete file on students in the law 
enforcement program, won't you please provide us with the following information: 

FOR LAW ENFORCEMENT MAJORS 

Name 

Mailing Address ____________________________ -----------------~Zip-----------

Male Female Age Single Married Divorced ---- ----.; --...; ----.; ------
Number of Quarters at M.S.C.: 1 ___ , 2 ___ , 3 ___ , 4 ___ , 5 ___ , over 5 __ _ 

High School Graduate? _____ Other ___ _ 

College other than M.S.C.: Less than 1 yr. ___ l yr. ___ 1Y2 yrs. ___ f yrs. __ Over 2 yrso __ _ 

Was the first major you chose in college Law Enforcement? Yes ______ No ____ _ 
If no, what was your major? ___________________________________________ ___ 

Are you currently employed in a law enforcement position? Yes ___ No ____ _ 
In what position? How long? _____ __ 

If you are not currently employed in a law enforcement position, but were at one 
time, in w~t position? ____ ~ _____ ~ _____________________ ~_~ __ 

If you are now employed in a non-law enforcement position, what position? ________ __ 

What particular field of law enforcement would you like to enter? __________ ~----

FOR NON-MAJORS 

Including this course, how many law enforcement courses have you taken? _________ __ Which courses? __________________________________________________________________ _ 

What is your reason for taking law enforcement course (6 )? ________________ _ 

Your cooperation is appreciated. We sincerely hope you will-respond to our inquiries 
after you leave Metropolitan State College, for it is only by such follow-up that we 
can determine the success of our graduates. 
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1ST gUARTER 
101 Basic Communica. I 3 
101 Introduc to Sociology 3 
101 Introduc to Law Enf. 3 
110 Admin. of Justice I 3 

Elective 3 
100 Phys. Education 1 

TOTAL HOURS lb" 

1ST QUARTER 
H~ties 3 

100 Basic Math 5 
204 Constitutional Law 2 
205 Police Administration 4 

Elective 2-3 

roTA!. HOUR& 10-17 
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LAW ENFORCEMENT 

ASSOCIATE IN APPLIED SCIENCES DIDREE 

FIRST YEAR 

2ND gUARTER ~RD ~UARTER 
102 Basic Communica. II 3 ENG 103 Basic Communica. III 3 
102 Introduc to Sociology 3 BIOL 101 General Biology 4 
106 Police Patrol and LE 104 Juvenile Delinquency & 

Procedures 3 Juvenile Procedures 4 
III Admin. of Justice II 3 LE ill{· Narcotics and Drugs 3 
115 Human Relations and HPER 100 Phys. Education 1 

the Community 3 
100 Phys. Education 1 

TOTAL HOURS lb" TOTAL HOURS 15 

SECOND YEAR 

2ND QUARTER 2RD QUARTER 
Humanities 3 Humanities 3 

105 Criminal Law 5 SOC 110 Marriage and the Family 3 
201 Evidence 3 Pub.Serv. 299 Field Experience 6-8 
202 Criminal Investigation Elective 2-3 

and Interrogation 3 
Elective ~ 

lb-l7 TOTAL HOURS 14:'1:7 
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1ST QUARTER 

~G 101 Basic Communication I 
Humanities 
Minor • 

LE 101 Introduction to Law 
Enforcement 

LE 110 Administration of 
Justice I 

LAW ENFORCE}!ENT MAJOR 
LEADING TO A BACHELOR OF SCIENC.E 

(180 Credit Hours Plus Physical Education) 

FRESHMAN YEAR 
2ND QUARTER 3RD QUARTER 

3 ENG 102 Basic Communication II 3 ENG 103 Basic Communication III 
3 BrqL 101 General B~ology 4 --- Humanities 
3 --- Minor • 3 --- Minor • 

LE 115 Human Relations and LE 104 Juvenile Delinquency & 
3 the Community 3 Juvenile Procedures 

):,E III Administration of LE 196 Police Patrol and 
3 Justicll II 3 Procedures 

3 
3 
3 

4 

3 
HPER 100 Physical Education 1 HPER 100 Physical ~ucation ___ 1 __ HPER 100 Physical Education 1 

LE 
LE 

L.E 

L.E 

LE 

LE 

TOTAL HOURS lb TOTAL HOURS 17 TOTAL HOURS 17 

SOP HOM 0 R EYE A R 
1ST QUARTER 2ND QUARTER 3RD QUARTER 

Humanities 3 Humanities 3 --- Humanit,ies 3 
Math/Sciences 3-5 --- Math/Sciences 3-5 --- Math/Sciences 3-5 
Minor • 3 --- Minor • 3 --- Minor • 3 

204 Constitutional Law 2 LE 105 Criminal Law 5 LE 201 Evidence 3 
114 Narcotics and Drugs 3 LE 202 Criminal Investigation 

-":"'-

301 

308 

307 

TOTAL HOURS I1i=Ib 

1ST ~UARTER 

Minor • 3 
Elective 4-6 
Police Administra-

tive Functions 4 
Principles of 

Criminology 3 

TOTAL HOURS 14-16 

1ST QUARTER 

Minor • 
Elective 
Principles of Proba-
tion and Parole ~nd 
Individual Counsel-
ing 

3 
4-6 

5 

LE 

LE 

LE 

"f/i:'ib 
and Interrogation 

TOTAL HOURS TOTAL 

JUNIOR YEA R 
~ND ~UARTER 3RD QUARTER 

--- Minor • 3 --- Minor • 
--- Elective 4-6 --- Elective 
406 Polic, Personnel LE 407 Police Command 

Administration 4 Supervision 
309 Criminal Justice and LE 302 The Criminal Self, 

the Social Structure 3 Criminal Careers, 
and Law Enforce-
ment 

TOTAL HOURS 'i4-i'b TOTAL HOURS 

SENIOR YEAR 

2ND QUARTER 3RD QUARTER 

--- Minor • 
--- Elective 
411 prevention and 

Control of 
Crime 

3 --- Minor • 
4-6 --- .Elective 

LE 415 Tutorial Seminar­
Contemporary 

3 Police Problems 

---..2. 
15-17 

3 
4-6 

4 

4 

15-17 

3 
4-6 

1-2 

409 Penology and Correc- LE 410 Criminal Gangs, 
Organized Crime and 
the Political Pro-

LE 416 Research Monograph 5 
4 LE 4~ Special Study 5 tional Policies and 

the Prison Community 

TOTAL HOURS 

4 

cess 
TOTAL HOURS 

• All stUdents are required to complete one mi~or 
(either Sociology, Psychology, Political Science, or 
History) totalling 27 credit hours. Furthermore, all 
students must take an additional 9 hours from the 
courses offered in the related fields listed on the 
revorse side. StUdents are not' permitted to take courses 
more than one year above or below their class ranking, 
(e.g., juniors may not take 1Q£ level courses, etc.) 
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PROJECT SUMMARY 

A brand new collegiate institution with a specific 

mandate to respond to community needs for occupational education 

provided the setting for this project supported from funds from 

the Office of Law Enforcement Assistance. 

Concurrent with development of the 0 LEA f d d • • • • un e 

program was the identification by the Federal government of 

Denver as a designated Model City. This produced an increased 

awareness of the role of Metropolitan State College ~n urban and 

"targe,t area" problems. Th d' t e 1rec or of the Metropolitan State 

College law enforcement and police science program has been 

appointed to the Model City Executive Planning Committee. 

During the academic year 1965-66, preliminary study was 

undertaken to ascertain the feasibility of a police science program 

at Metropolitan State College. It was concluded that a direct and 

comprehensive review should be initiated. An advisory liaison 

committee was formulated with the following representation: 

Denver Police Department 

Colorado State Highway Patrol 

Federal Bureau of Inv.estigation 

Jefferson County Sheriff's Department 

Colorado National Guard 

Fort Collins Police Department 

Colorado Board for Occupational Education 

Metropolitan State College rersonnel 
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There was immediate encouragement to embark upon a 

two-year career degree program in police science. Analysis was 

made of similar curricula throughout the country. The program 

developed was then submitted to, and received approval by, the 

Trustees of the State Colleges of Colorado and the Colorado 

Commission on Higher Education. 

Program director, Carleton "Pat" Reed, was employed 

in August of 1966 and the first offerings were available in the 

fall quarter of 1966. 

Very shortly after the start of the program, interest 

was expressed in a baccalaureate degree program. At abo~t this 

same time, a newly formed small junior college opened in an 

adjacent county. 

This new institution, Arapahoe Junior College, developed 

a comparable two-year associate degree program. Two hundred miles 

to the south, Trinidad State Junior College also had a two-year 

program. These two curricula were compared with the one developed 

by Metropolitan State College. A baccalaureate degree program was 

developed, giving partiCUlar attention to artiCUlation between two 

and four-year curricula. 

Now that the program is in its second year, it seemed 

advisable to make an analysis of the type of students who enrolled 

in the police science courses. 

Majors 

Non-Majors 

76 

17 

(68 men, 8 women) 

(13 men, 4 women) 

Of the seventy-six majol."S, twenty-eight were currently 

working in law enforcement (all men). The age range was from eighteen 

to forty-two. A more complete student profile is provided in the 

project report. 
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During the first year of the program, considerable time 

and effort was expended by college personnel to acquaint bigh school 

students ltd th the availability of a career in law enforcement. 1be 

effectiveness of this effort in producing students at Metropolitan 

State College will not be significantly evident for at least a 

couple of years. 

Recruitment of faculty proved to be a more difficult 

task. Even though a nationwide inquiry was conducted, only a few 

qua1ifie.d individuals were considered. The most serious handicap 

to employment was the seriously low salary prevalent in the State 

of Colorado. The only instructional personnel used in addition to 

the program director were professional law enforcement personnel 

a.nd judicial personnel on a part-time basis. 

The following persons provided instructional services: 

Dish1acoff, Leon 

Hanson, C. Y. 

Chief, Administration Division 
Denver Police Department 

Captain, Vice Bureau 
Denver Police Department 

Kennedy, C. Jerome Lieutenant, Vice Bureau 
Denver Police Department 

Smedley, Robert W. Attorney & Counselor at Law 
Phelps, Hall & Smedley (Denver) 

Sta11ins, Donald O. Chief, Technical Services Division 
Denver Police Department 

In an institution a little over two years old, an impressive 

sequence and variety of course offerings were provided. Those directly 

related to the program included: 

PS 101 Introduction to Law Enforcement 

PS 104 Juvenile Delinquency and Juvenile Procedures 

11 
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PS 105 Criminal Law 
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PS 106 Police Patrol and Procedures 

PS 110 Administration of Justice I 

PS 111 Administration of Justice II 

PS 114 Narcotics and Drugs 

PS 115 Human Relations and the Community 

PS 204 Constitutional Law 

PS 301 Police Administrat·ive Functions 

* PS has been changed to LE, Law Enforcement. 

Other courses required to complete the major will be 

offered in thc~ ensuing quarters. 

A review of the grant expenditures during the grant 

period by category revealed: 

Personnel 

Travel 

Supplies 

other 

Total 

S 6,853 

276 

89 

288 

S 7,506 

During the second year of the program, considerable 

interest was expressed by professional people in closely allied 

fields. Individual and small group meetings were i~tiated with 

persons from the fields of probation, parole, corrections, welfare, 

and mental health. The complexity of this diversification prompted 

the College to seek a consultant knowledgeable in these fields. 

Dr. Joseph P. Lohman of the University of California provided 

insight and suggestions while ~erving as a consultant. 
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At the termination of the OLEA grant covering the 

period from July 1, 1967 to October 31, 1967, a second grant 

was sought to extend support to November 1968. 

Efforts during the time of the second stage grant will 

be expended in the following areas: 

Recruitment of competent faculty. 

Greater involvement of non-police agencies, 

particularly those closely related to law 

enforcement. 

Development of comprehensive program with 

"options" for specialization. 

Coordination with junior colleges in the state 

with police science programs. 

Attach~d to this summary are copies of the two-year 

associate in applied sciences degree program and the four-year 

bachelor in science degree program. 

Further information may be obtained from: 

Carleton ("Pat") Reed, Director 
Law Enforcement and Criminology 
Metropolitan State College 
250 West Fourteenth Avenue 
Denver, Colorado 80204 
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CON C L U S ION S 

1. In an area where there has been a dearth of college 

related programs in law enforcement, an even slight 

indication of interest may be expected to produce a 

large number of students. 

2. Intense interest :i.n the program may be anticipated from 

not only the professional lawman but his super:l.ors and 

top level governmental administrative personnel become 

aware of the need for professionalizing law enforcement. 

3. The awareness of such a program stimulates governmental 

officials to expand the kinds of personnel used in the 

broad field of law enforcement. 

4. Closely allied occupations may be expected to seek out 

the institutions to see how they relate to the program 

and what may be made available to them. 

5. The support provided by the O.L.E.A. Grant did in fact 

enable the College to respond· to the need several year~ 

earlier than would probably have been the case. It is 

impossible to determine the positive effect this had on 

police-community relations. The best judgment of those 
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involved indicates that it had, and continues to have 

a major impact on improved communications between law 

enforcement and the public. 

6. Law enforcement has ach:i.eved a high level of acceptance 

within the College community. 

7. There is a need for more uniform usage of terminology 

with specific designation of such titles as police 

science, law enforcement, criminology, etc. 

8. Experience at Metropolitan state College and indications 

from other institutions suggest the need for a planned 

program to encourage articulation between colleges. This 

is particularly important between two-year and four-year 

colleges. 

9. The value of an advisory liaison committee can not be over-

stressed. It should be formulated very early ~n the planning 

stage. In addition to the obvious l"~'.w enforcement agencies, 

th~re should be judicial representation. 

10. The College was correct in interpreting early inquiries 

as reflections of an urgent need and a second stage grant 

should be sought to refine and expand the offerings. 
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R E COM MEN D A T ION S 

• 
The recommendations made herein are confined to those 

• pertinent to O.L.E.A. as it relates to the support of this program, 

and its contribution to other institutions. 

• 1. When programs in law enforcement are being 

developed, impetus be given to starting with 

a narrow scope, such as police science for . 

• entry level employment. 

RECOMMENDATIONS 
2. During even the preliminary planning, an 

• awareness of potential breadth be anticipated 

and flexibility be considered in curriculum 

development. 

• 
3. It is essential that a broadly representative 

ad.visory committee be utilized early in the 

• planning. Representation from the judicial 

field be included. 

• 4. Related disciplines within the College should 

be active participants in the development and 

'. implementation of programs in law enforcement • 

•• 
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• 
5. The institution be aware of the high •• • probability that students who have an 

initial associate degree objective may be 

expected to express the desire to pursue a • • baccalaureate degree in the same field. 

6. Metropolitan State College seek a second • 0 stage grant to further develop and refine 

the program developed under this grant. 

• • 7. Qualified full-time faculty are scarce and 

a concerted recruitment should be undertaken A P PEN D ICE S 

as soon as positions are identified. • • 
8. The Office of Law Enforcement Assistance make a 

concerted effort to publicize the nature and • • type of programs that have been funded. That 

these projects and programs be made available to 

all institutions that have a valid need and • • request them. 

• • 
! 

I 
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APPENDIX A 

LAW ENFORCEm:NT COURSE DESCRIPTIONS 

LE 101-3 Introduction to Law Enforcement. History and philosophy 
of law enforcement and the development of modern American police 
systems; jurisdiction of local, state and federal law enforcement 
agencies; fundamentals of criminal behavior in the social order; and 
an introduction to social pathology and current police problems. 

LE 104-4 Juvenile Delinquency and Juvenile Procedures. A study of 
the origin and development of juvenile agencies; organization, 
functions and jurisdiction of juvenile courts; juvenile statutes, 
detention, court procedure and case disposition. The nature and 
causes of juvenile delinquency and crime; juvenile sub-cultures 
in contemporary society; custody and treatment of the juvenile 
offender. 

LE 105-,5 Criminal Law. An analysis of origin and structure of 
common law crimes and procedures; statutory crimes--felonies and 
misdemeanors. Definitions and distinctions between criminal and 
civil law; criminal court procedures; assigned criminal law case 
book readings; Federal and State reports; Colorado criminal code 
sections; the law enforcement officer as a witness; principles and 
techniques of direct and cross-examination. 
Prerequisite: LE 110. 

LE 106-3. Police Patrol and Procedures. Responsibilities, 
techniques and methods of boot and cruiser patrol. Elements of 
property protection, routine inquiry. The laws of arrest, search 
and seizure. 
Prerequisite: LE 101 • 

LE 110-3. Administration of Justice I. Origin, history and 
development of the co~mon law of England and the U.S. from Roman, 
Anglo-Saxon and Norman sources; fundamentals of constitutional 
and criminal law concepts; elements of local, state, and federal 
jurisdiction and procedure as they apply to law enforcement. 
Prerequisite: LE 101, or acceptable law enforcement experience • 

LE 111-3- Administration of Justice II. An intensive study of 
major U.S. Supreme Court decisions affecting criminal law and 
procedure; analysis of civil rights legislation as it affects 
police procedures. 
Prerequisite: LE 110, or equivalent. 

LE 112-2. Firearms. Legal provisions and restrictions of the 
use of firearms; safety precautions and techniques, range firing 
of side arms and special weapons. 
Prerequisite: LE 101. 
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LE 113-2. Defensive Tactics. Techniques and special methods 
of self defense against dangerous weapons. Come-alongs and 
approved methods of minimizing resistance to arrest. Demonstra-­
tion and drill in non-injurious restraint of prisoners and the 
mentally ill. Elementary Judo. 

LE 114-3. Narcotics and Drugs. Description, chemical properties 
and results of the use of narcotic and other dangerous drugs. The 
discovery and investigation of narcotics peddlers and users; be­
havior and treatment of the addict; prevention techniques; coopera­
tion with federal agencies. 
Prerequisite: LE 110. 

LE 115-3. Human Relations and the Community. The law enforcement 
officer in the minority culture milieu. An exploration of cultural 
and ethnic backgrounds of American Negro, Spanish-American, Puerto 
Rican and Oriental minority peoples. Elements of social classes, 
status and stratification. 

LE 117-3. Traffic Control and Investigation. The regulation, 
control and enforcement of Colorado traffic law and m~cipal 
ordinances. Fundamentals of traffic accident investigation, traffic 
courts and driver's schools, safety campaigns and public informa­
tion. 

LE 201-3. Evidence. A study of the nature, types and degrees of 
criminal evidence; rules governing admissibility, competency and 
relevancy; presentation of physical and other material evidence; 
direct and circumstantial' evidence; hearsay rules and exceptions. 
Prerequisite: LE 110. 

LE 202-3. Criminal Investigation and Interrogation. Fundamentals 
of investigation; duties and responsibilities of the detective; 
standard and approved procedures of crime scene search, collection 
and preservation of evidence; recording of data of major and minor 
crimes. Modus operandi systems; scientific aids and other sources 
of information; inquiries, interviews, and interrogation methods 
and techniques; preparation for court action and case follow-up. 
Prerequisite: LE 101 or LE 110. 

LE 203-3. Introduction to Criminalistics and Laboratory Analysis. 
Basic techniques of scientific identification of evidence; in­
organic and organic analysis; ultra-violet and infra-red examina­
tion; elementary ballistics and microscopy. 
Prerequisite: Permission of instructor. 

LE 204-2. Constitutional Law. An introduction to the application 
of U.S. Supreme Court ruling which affect law enforcement. Assigned 
case book briefings of major constitutional decisions; analysis of 
federal statutes, interstate rulings and cases involving constitu­
tional amendments affecting law enforcement jurisdiction and civil 
liberties • 
Prerequisite: LE 110. 

-~--~-- - - -~ ------ -~ 

LE 205-4. Police Administration. The problems of police 
administration and principles of management and functional 
organization. Fundamentals of police planning; budget 
analysis; recrUitment, training, and assignment; disciplin­
ary methods; cooperation with other agencies. 
Prerequisites: LE 106, LE 110, LE 202 (may be taken con­
currently) • 

LE 299-1 to 10. Field Experience. Supervised work experience 
with a cooperating employer. Students are assigned according 
to their field of concentration. Credit and hours to be arranged 
with Chairman of the Division of Public Services. 
Prerequisi te : Approval of Chairman of the Division of Public 
Services. 

LE 301-4. Police Administrative Functions. An intensive examina­
tion of the functional concepts of the administrative process, 
with special attention to command functions as they derive from 
traditional police organizational structure and how command func­
tions are changing with new police organization methods. 
Prerequisites: LE 106, 110 and 202. . 

LE 302-4. The Criminal Self, Criminal Careers, and Law Enforcement. 
The development of criminal self-conceptions; social-psychological 
process of group alienation and individual estrangement; the minority 
crimir~l as a special social problem; maturation and professionaliza­
tion in the development of criminal careers; selected case studies. 
Prerequisites: Psychology 101 or Sociology 101. 

LE 307-5. Principles of Probation and Parole and Individual 
Counseling. Study of principles and procedures of probation and 
parole, with pertinent legal principles; techniques of evaluating 
and/or predicting results and success; use of interviews, interroga­
tions and behavior control methods; case study preparation and 
analysis. Standard individual and personal counseling principles 
and methods are demonstrated. Emphasis is placed on special 
methods and techniques with reference to the emotionally disturbed 
and mentally deficie.nt, and upon economic problems and job counsel·· 
ing. 
Prerequisite: LE 110. 

LE 308-3. Principles of Criminology. Major criminological 
theories are considered. Covers the incidence and character­
istics of criminal behavior; biological, psychological, social 
and cultural causes of deviant and anti~social behavioral 
patterns; crime as a legal concept; adjudication and theories 
of punishment and rehabilitation processes, institution and 
process of law enforcement; basic crime prevention techniques. 
Prerequisite: Sociology 101. 
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LE 309-3. Criminal Justice and the Social Structv~. Examines 
law enforcement systems in relation to the inciden,ce and distribu­
tion of economies and social power, class structure, ecological 
patterns, sub-cultural developments in the community and in the 
police structures and problems of professionalization; ambivalences 
in the social process of the law, the courts, and corrections 
evaluated. 
Prerequisites: LE 104 and Ill. 

LE 406-4. Police Personnel Administration. Considers essentials 
of personnel management and fundamentals of leadership as applied 
to police administration. Principles of job classification, 
salary standardization, promotion methods and rating of employee 
performance are discussed, and then applied to problems peculiar 
to a large law enforcement agency. 
Prerequisite: LE 301. 

LE 407-4. Police Command Supervision. Considers supervisory 
problems within a police organization and equating of sound 
principles of human relations and supervisory technique~ to 
effective police performance. Course includes such topics as 
negative and positive discipline, leadership, motivation, confer­
ence leadership, instruction and training and discussion of other 
tools and devices available to the supervisor in achieving depart­
mental aims and objectives. 
Prerequisite: LE 301. 

LE 409-4. Penology and Correctional Policies and the Prison 
Community. Investigates theories of punishment and incarceration; 
organization and management of the modern prison; discipline, 
security and custody measures; effects of informal inmate social 
interaction, latent effects of inmate culture and prisonization, 
antithetical processes of socialization; types of group controls, 
authoritarian and permissive; rehabilitation and prisoner education 
programs; handling of juvenile and female prisoners. 
Prerequisites: Sociology 101 and LE 110. 

LE 410-4. Criminal Gangs, Organized Crime and the Political 
Process. Systematic analysis of criminal associations in their 
various manifestations; informal types of cliques, fighting gangs, 
syndicate criminal organizations and area-wide rackets; the pro­
fessional criminal as a social type; varieties and modus operandi 
of professional criminals; nature and sources of criminal political 
power; ecological aspects of criminal-political organization, re­
ciprocal relations of organized crime and political parties, political 
functions of criminal groups, political crfmes. 
Prerequisites: Sociology 101 or Psychology 101 or LE 101, and 
LE 105, 106 and 115 • 
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LE 411-3. Prevention and Control of Crime. Studies crime in 
relation to the development of metropolitan areas, incongruent 
patterns of criminal activity and poli?e ~rganization! de~o- . 
graphic and ecological factors in the ~nc~dence and d~str~but~on 
of crime and delinquency; legal, social, psychological and moral 
problems associated with sexual and character disorders; compara­
tive survey of the police, the courts, and correctional systems. 
Examines cross-cultural and cross-national uniformities and 
diversities as they give rise to and sustain crime, and their 
effect on law enforcement policy and planning. 
Prerequisites: Sociology 101 or Psychology 101 or LE 101, 
and LE 114 and 115. 

I~ 415-1 to 2. Tutorial Seminar-Contemporary Police Problems. 
Exami~es selected problems affecting various law enforcement 
agencies by group and/or individual research projects; special 
emphasis given to effects which education, ethnic.gr~ups, 
minorities and socio-economic pressures have on ~nc~dence of 
crime in U:S. Students are encouraged to explore in depth, 
seeking understanding of currently critical police problems and 
their relationship to the area of knowledge. Seminar techni­
ques are used to stimulate s~udent capacities.in comprehensive 
reading, observation and log~cal problem solv~ng. 

LE 416-5. Research Monograph. Each student submits thesis-type 
research monograph on some significant phase of law enforcemen't~ 
student assisted in selection of thesis topic by faculty, who w111 
supervise techniques and methods of re~e~ch and ~he writing ~f 
the monograph, which should make a pos~t1ve contr~bution to f~eld 
of law enforcement and police science. 

LE 490-5. S~ecial Study. An examination o~ the total field of 
law enforcement with emphasis upon the spec~al roles of related 
agencies. The interest and objectives of the students enrolled 
are considered. 
Prerequisite: Senior standing. 

Public Services 499-1 to 13. Field Experience. A pre-planned 
sequence of actual on-the-job experiences related to the students' 
occupational goal. Through the College work experience coordinator, 
carefully selected employers will provide a variety of expe~iences 
of increaSing complexity that will be of significant educat~onal 
value. Careful planning of the sequence of exper;i.ences will be 
done with each employer and for each occupational field. Class 
meetings will be held to include all students in related occupations 
within one division. 
Prerequisite: Permission of instructor • 
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CI'~Y AND COUNTY OF DENVER JUl 31 1967 

INTER .. OFFICE CORRESPOf'JDENCE 
TO ALL INTERESTED PARTIES 

FROM H~gh J. McClearn, Manager of Safety and Excise 

it 7-26-67 

SUBJECT Reimbursement of Tuition Expense for·Police Of icers 
Attending Courses at Metropolitan State College 

At the Mayor-Council meeting held July 24, 1967, the 
question of reimbursing police officers for tuition expenses 
for attending Police Science courses at Metropolitan State 
College was discussed. I presented the case on behalf of 
the Police Department and was reinforced by comments from 
Professor Reed of Metropolitan State College and Chief Dill. 
I 1ndicated that the Police Department wanted to reimburse 
its officers for 90% of the cost of up to six hours of 
instruction in Police Science courses at Metropolitan State. 
Each quarter hour will cost $10. We agreed that no 'more 
than 100 officers ·would be allowed to attE~nd and take 
these courses under this plan beoause of the space 
limitations of Mei:;ropolitan'sprogram and, therefore, that 
the total expense to the City wou Id not exceed $5,400 
for this coming Fall quarter. Councilmen DeTemple, Keating, 
MacIntosh,Marranzino, Burke and Kelly all indicated approval 
,of the program and authorized the Police Department to 
commi t to make the reimbursement and then c~ome back for a 
supplemental appropriation to cover it when we know just 

. what is needed. 

HJM: jay 

cc: Mayor Thomas G. Currigan 
Councilman Carl N. DeTemple 
Councilman Edward F. Burke, Jr. 
Councilman Elvin R. Caldwell 
Councilman Paul A. Hentzell 
Councilman Irving S. Hoo~ 
Councilman Robert B. Keating 
Councilman John F. Kelly 
Councilman Kenneth M. MacIntosh 
Councilman Ernest P. Marranzino 
Charles Byrne, Auditor 
Elmer A. Johnson 
Dr. Kenneth Phillips 
~n Gail J. Phares 

Professor Carleton H. Reed 
Chief Harold A. Dill 
Division Chief Ralph D. Potter 
Lieutenant Arthur Dill 

CITY AND COUNTY OF DENVER 

Mr. Ted Bach 

DEPARTMENT OF SAFETY AND EXCISE 

December 12, 1967 

Mr. Arthur S. Bowman 
Mr. Larry J. Perry 
Civil Service Commission 
810 - 14th Street 
Denver, Colorado 

Gentlemen: 

OFFICE OF MANAG~R 
810 FOURTEENTH STREET 

DENVER. COLORADO 80202 

I appreciated the opportunity you gave me to discuss 

some of the developments taking place in the police depart­
ment with respect to recruitment and training. 

We are hopeful that future recruiting efforts will be 
more professional and productive with the help and guidance 
of Mr. Philip Karsh and his Denver Ad Club group who are 
now working to desig~ a meaningful publicity campaign 
aimed at attracting good applicants for the Denver Police 

Department. 
The Denver Police Department now intends to schedule 

two recrui.t training classes per year, one to start 
approximately March 25 and the other to start approximately 
September 25. The commencement dates will coincide with 
the beginning of the spring and fall quarters at Metropolitan 
State College because some recruit training will be 
conducted at Metropolitan State College. 

As you know, it has been the practice to wait until 
the Commission certified several eligible men before 
starting a recruit traini'ng class and actually hiring the 
men you certified. The police department, however, requires 
all the qualified candidates it can get and, therefore, would 
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Mr. Ted Bach 
Mr. Arthur S. Bowman 
Mr. Larry J. Perry 

-2- December 12, 1967 

like to hire all individuals just as soon as you designate 

them as qualified. This procedure would obviate the time 

lag that has existed between the time you establish their 

ellgibility and the time they actually were hired by the 

police department and by hiring the man as soon as he is 

found to be eligible the police department hopes to hold 

those few additional people who might otherwise have gone 
on to other jobs between the time you certified them and 

the time they were brought onto the job under the old 
system. 

I also told you about efforts being made by the 

Department of Defense and other organizations to get 

good applicants for'police service and I will send you 

copies of my letters to these agencies. 

Hopefully the work Division Chief Jamerson has been 

doing with you on efficiency reports will be brought to 
fruition in the very near future. The idea of two 

efficiency reports, one to measure the man's actual job 

performance in the rank that he presently holds and the 

other to indicate the police department's evaluation of 

his promotional potential, is one that appears to have 

gained real acceptance in the department. It also appears 

to be one that has real promise for making more meaningful 

the written evaluation submitted by the supervisors on 
the individual men. Your work on improving the efficiency 

reports also fits in with the recommendations submitted 

by Jacque K. Boyer in his Memorandum on ~he Police Exam­

ination Policies and Procedures, September, 1967. 
Finally, the concensus of the literature on police 

service and the people c,lose to it, is that formal 

educational experience is becoming very important in police 

" 
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Mr. Ted Bach 
Mr. Arthur S. Bowman 
Mr. Larry J. Perry 

-3- December 12, 1967 

service. Statistically it seems to have been to establish 
that policemen with college experience do a better job and 

70% of the high school graduate.s are going on to college so 

that police service must attempt to recruit people with 

more than high school level educational qualifications if 

it is not to limit itself to the bottom 30% of the available 

manpower. In addition, the police service must raise the 
educational level of the officers who do not already possess 
post high school qualifications. In order to get enough 

qualified applicants for police service, you will have to 

permit people to apply for the department who only ~ave a 

high school diploma. But in view of the fact that the city 

will pay 90% of the tuition costs of attending institutions 
of higher education, it seems appropriate to encourage 

police officers to broaden their educational backgrounds. A 

sure fire way to do this is to establish an educational 

requirement for promotional examinations. This can take 
. the form of a requirement that a person applying to take 

a promotional examination have so many hours of acceptable 

work at a college or university accredited by a recognized 

accreditation association. Another incentive would be to 

permit a person with higher educational qualifications to 

take promotional examinations with less time on the job 
than one who does not have such qualifications. Both of 

these techniques haye been used in many areas. See, The 

Police Chief, P. 39 (August, 1966). Permitting people with 
college backgrounds to take promotional examinations quicker 

than those withou~ college credit should also encourage 
those who already ,have, a college background to enter police 
service since they would have this small advantage over 

those with no college background. The requirement that an 
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Mr. Ted Bach 
Mr. Arthur S. Bowman 
Mr. Larry J. Perry 

-4- December 12, 1967 

officer must have so much college work before he can take 
promotional examinations should be established now, to take 
effl9ct in the future, so that people now on the force will 
have a chance to qualify. 

It has indeed been a pleasure for me to work with 
you gentlemen. I will hope that there will be occasions in 
the future when I may be of service to you. 

HJM: jay 
Enclosures 

CC: Mayor Thomas G. Currigan // 
Professor Carlton H. Reed ~ 
Mr. Philip Karsh 
Chief Harold A. Dill 
Div. Chief Ralph D. Potter 

Div. Chief L. A. Jamerson 
Mr. Brian H. Goral, 
Asst. City Attorney 

and Excise 

'. 
• 

I. 
I , 

• 

• 

• 

• 

• 

• 

., 
• 

REPORT OF THE ASSOCIATION March 27, 1968 

The Commission recommends that the followir~ member 
institution, whose accreditation had formerly been extended to 
include preliminary accreditation for some programs at the 
doctora;l level, be granted full and preliminary accreditation 
of doctoral programs as indicated: 

University of South Dakota, Vermillion, South Dakota 
Full accreditation of Ph.D. degree in Biochemistry . .! 
Microbiology and Physiology-Pharmacology. 

Preliminary accreditation for Ph.D. degree in 
Anatomy and in Psychology. 

The Commission reports that the following institutions 
have been granted the status indicated: 

RECOGNIZED CANDIDATES FOR ACCREDITATION 

Junior Colleges 

Arapahoe Junior College, Littleton, Colorado 
Butler County Community Junior College, 

El Dorado, Kansas 
Immaculata College, Bartlett, Illinois 
New Mexico Junior College, Hobbs, New Mexico 
North Central Michigan College, Petoskey, 

Michigan 
Oakland Community College, Bloomfield Hills, 

Michigan 
3 campuses as follows: 

Auburn Hills Campus 
Highland Lakes Campus, and 
Orchard Ridge Campus 

Southwestern Michigan College, Dowagiac, 
Michigan 

Bachelor's Degree-granting Institutj~ 

Divine Word College, Epworth, Iowa" 
METROPOLITAN STATE COLLEGE, DENVER, COLORADO 
Saginaw Valley College, University Center, 

Michigan 
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REPORT OF THE ASSOCIATION (continued) 

CORRESPONDENTS (Pre-candidacy status) 

iTunior Colleges 

Central Arizona College, Coolidge, Arizona 
Kankakee Community College, Kankakee, Illinois 
Kishwaukee College, Rochelle, Illinois 
Lake Land College, Matoon, Illinois 
Lakeland Community College, Mentor, Ohio 
McHenry County College, Crystal Lake, Illinois 
Platte Junior College, Columbus, Nebraska 
Rainy River State Junior College, 

International Falls, Minnesota 
Yavapai College, Prescott, Arizona 

• 
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. , ., 
EXCERPT FROM: Report of North Central Accreditation Assocj.ation 

• • 

------------------------------------~~' 

APPENDIX B 

---------.:.. 
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Thurs., J/ln'. 4: 1~68.' D.nv.~:Colo. _ -ROCKY MOUNTAIN NEWS-a' 

Po.li~~' Shakellpis ' 
'Announ'ce'a" b Seato' 
By MI(JHAEL ROUNDS 

Rocky Mountain News Police Reporter 

Sweeping changes in organizlJ.tion;' 
~ommand and policy in the Denver Po-, 
ice Department were announced by Po-: 
ice Chief George L. Seaton during his 
~~cond day in office Wednesday. ' 
• Creation of two new police divisions, techni­
cal services and delinquency control, ,changes 
in three of the previous four division chiefs and 
reassignment of more than 'a dozen command 
pfficers highlighted the shake up. 

Other changes of command in various 
bureaus and patrol districts are anticipated 
but ,were not made Pllblic Wednesday by 
Seaton. . ~ . 

Lloyd J.. Jamerson, 50, appointed Detective 
tDivision chief by former Police Chief' Harold 
Dill in July of .1963, was the only holdover 
from the ousted chief's division level com-

[
~~;:!fi;~·hi;m~:f .. l;i~/~-·bOS~:. 
. "The othe.r fiy'e 'new divisio~ chiefs aPPoi~ted 

by Seaton: •• 
• Lt. Stan";Cayou, 48, chief of the Patrol 

division, formerly commander of the \ Vice 
,Dureau. . 
. • Capt. William E. Hallman, 45, chief ofl 
the new Delinquency Control Division created: 
to meet rising juvenile crime. He was formerlyi 
assigned to City Jail. 

• Capt. ~onard I. Johnson, 51, formerly 
co~mander of the Southeast Denver patrol 
district, chief of the Community Relations Di­
vision. 

• ~t. Leon Dishl!lcoft. 4Q, head of the new 
~dmiustrahon Division, formerly head of the' 
~ete.ctive Bureau's bunco, fugitive and check 
l"etaIls. '. 

• £.!fit. Donald 0: Stallins 45, chief of the' 
Inew Tecnmcal :serVlces cnrvlslon, formerly 
pommanderof the downtown patrol district. ' 

, Seaton sai.d ~he name of the juvenn~ unit 
rvas changed to conform with national titles 
~nd.. philosophies regarding youthful crime. He 
ait1 the unit is being elevated to division 
~tafus "because we are having more and more 
problems with· youngsters and increasing 
brimp." " •. '. : ... 

-To~e'-Doubled in Size' . -
Formerly called the Juvenile Bureau and· 

staffed by 19. officers commanded by De; 
tective Sgt. John C. Leavitt, the new division 
will be at least doubled in size to provid~ 
prevention" and better control" of juvenile 
crime, Seaton said. . 

Hallman, a policeman since February 195Q 
who was promoted to captain in March of 
1966, has more than a year of college credits" 
under his belt in general and specialized 
studies. " 

The new administration branch under .~, 
lacoff, Seaton said, is necessary for any po­
me department this size • . . '~for efficien~ 
administration." , 

Functions of the new unit, which take over: 
many of those under the former Staff Services 
Division, include operations of the peI:sormal, 
training and educat10n, ,records, :lludget, PFo(J­
erty, planning and research, d/lta proces~ng 
and intelligence blJreaus. " , 

Seaton stressed that the Intelligence BIr­
eau will be under the new division ~jn: name 
only.. ,t.',' .',,, ' ~',', ' 

"They wil.l,h!,.effeCtt~',rig~ under, me 
and work out- of mY' offiee,"·he said. .,'.'. 

'Fo,. irlo;e 'Criiical Duty 
. He said civ~lian employes will be employee 
In !he new umts wherever possible to releasE 
polIcemen. for more critical duty. He pledgee 
no reductIon of patrol and investigative func 
tions to staff the new units. 

In the ,areas of plannIng research. and 
data processing, the new chi~f said changes 
can be expected in a lot of procedures or 
der~ and ,p'!,!ici~_~.,.". '. ' : ' 

, Extensive screening of personnel gofn!tinto' 
!the training and education unit will be adopted. 
He said new equipment is hoped for, par­
ticuJarly ,a computer for extensive program­
miQg and study of criminal trends. 

Extensive. in-seryice education of officers 
lin areas ranging from the impact of U.S. Su: 
'preme CiJurt decisi6ns,.()n search and seizure 
;on police work to the legal, and personal con­
duct of policemen, is planned. 

"It's just possible many officers don't know 
.~ow to interpret ••. (these) ... decisIons," 
• ... o"t .... n ....... tori . , 

( Continued) 

"We can't tell an officer just how to ap­
proach every situation but we com give him 
~ome good approaches and guidelines so he 
Iwill' have a better knowledge of how to con­
k1uct himself legally and personally. 

"We are aiming at human relations, with 
!everyone we serve, and legalities and trying 
o dispel any suspicion and hostility that may 

lexist among them. 
"Policemen are going to have to get 

mart," Seaton declared, noting he believes 
the key lies in" "personal contact' with the 
citiZens: Many"times, 6y\vhat he says, fI. po­
ice officer gets :himself into trouble." 

Seaton plans to bring in outside educators, 
o conduct training in the grass roots pf 
~rime and hostility toward police. 

Key man in the division is Dishlacoff; a 
~949 graduate of Syracuse University who once 
studied medicine. Dishlacoff also has served 
as one of the department's two polygraph 
(lie detector) operators. He became a police­
man in April 1951. 

Cayou, a Denver officer since May 1947, 
replaces Division Chief Clifford V. Stanley, 
57, a policeman fer ,nearly 30 years who re­
signed when faced wIth demotion Tuesday. 

The new head of the 550-man patrol unit 
was one of the original K-9 Corps command­
ers, one of the organizers of the first nar­
cotics squads, and in the traffic investigation 
units. . . . 

Seaton said in three or four years "we' 
should have 1000 men on the street, .or at 
Jeas!/'U1e department itself." 

'I We Can Get It' 
'A'~ SAJ!! h~ ?l~li;; t\J h~~Y·\:: t;:y-v pullceHl~u 

per 1000 popqlation' in the city "if we can 
get it." Denver now has 1.5 officers per 1000 
residents,' compared to 2.5 or 2.9 in most 
other major cities, he added. 

, . "This is our main strength. We have to 
,:have men on the street. I hope we can pick 
up 40 or 50 n~w men this year and I hope 
to r_se men from less critical areas' for 
commulitty relations and delinliluenc~.'epntrol." 

;. The chief said narcotltlll ,officers currently 
i assigned to the 17-man Intelligence :Bureau 
) will be moved to the Vice Bureau, where 
\ narcotics investigation was conducted in the 
, late 1950s. 

~.Seatori announced reassignments 'of 11 
,other command officers, including removal of 
,two .key Intelligence BUl;'eau supervi5Yr:s and 
chames in two .patroFdlS~ict comm}!~~:, __ L 

Detectiv'e Lt. Duane L. ~l{ed} Horden .. 'long, 
D.me Intelligence Bureau investigator' and a 
specialist in organized crime and ga,fubling, 
has been transferred to uniform patrol; 'duty 
in Southwest Denver. 

Intelligence Bureau Detective .§gt. C. Jerry 
Kennedy was tratiSferred to the new Delin­
quencyCO,mrol Division because of ,his 'eXten­
sive knowredge of juvenile narcotics, which 
Seaton termed a serious problem.'" 
, One of the department's youngest captains, 
Charles W. Miller, was tral,1Sferred from com­
mand of the northeast ~trol district to com­
mand of patrol in Southwest Denver. Capt.; 
Doral E. Smith, former he a d of records, 
identification and communicat4iJns, replaces 
lMiller in the northeas~ _district. . 

To Command Records Unit 
Capt. J 0 h n G. (Jack) Haefliger, former 

head of the southwest area, will assume com­
mand of the records unit vacated by Smith. 
Lt. Jerry R. Carroccia, previously assigned to 
the northeast district, will become Patrol Chief 
Cayou's assistant. 

Detective Lt. C. Y. Hanson, chief of the 
Internal Affalrs Bureau (lAB) under Dill 
will command the Vice Bureau. . 

Detective Sgt, Robert B. Shaughnessy, De­
tective Bureau polygraph operator, wiII re­
place Hanson in the Internal Affairs unit. Aut,p 
Theft Detective Stanley Q. Myers also will 
begin duty in the lAB. 

Downtown Patrol Lt. Glenn L. Reichert, a· 
former Dill aide, has been reassigned to the' 
northeast district' and Lt. Joseph W. Pilling 
has been moved from the southwest to. the 
,downtown patrol area, 

Lt. William J. Maddock, formerly in the 
old Staff Services Division, has been trans­
.ferred to patrol duty in the downtown district. 

Seaton declared Jamerson "has done a, 
good job in the Detective Bureau and will con-' 
tinue to do a top job. We have no intention of 
changing him." 

Seat(Jn said the community relations unit 
will be moved from its present offices in 
the Nqrthwest Denver patrql substation, W. 

22d ave. arid Decatur st.. to the downtown 
Police Bldg. "just as soon as we can arrange 
for the space." 

(Continued) 



• 

• 

• 

• 

• 

• 

• 

• 

• 

.0 

• 

:' Served in World' JP ar -II 
Capt. Robert L. Jevnager, 41, former head 

of the serviqes unit. has been assigned to 
command the downtown patrol district. ' 

All of Seaton's division chiefs served in 
the military 'during World War n and are 
regarded in the department as intelligent and 

:open minded. 
Seaton said he will take a "long look" at 

officers occupyh~g desk and non-critical jobs 
that could be filled by civilians. , 

Seaton also revived the old practice of 
hllving 11 police captain on duty around the 

I cIock in the city. 
Two captains have been assigned to night 

!duty and will work out of the downtown patrol 
~office in the Police Bldg. The "roving cap. 
r·tains" will cover the enUre city. 

Traditionally, the' ,highest-ranking officer 
in the downtown district has been regarded 
at the "acting police chief" at night. " 

Assigned by Seaton ,to the new duty were: 

I • Capt. Thomas R. Branch, 56, former as­
sistant to Patrol Division Chief StaJl1ey arid a 

, policeman since April 1941. , I ,', ,. Capt. Daniel' R.Levering, 57"a ,police­
, man since May 1942 who was previously head 
I ,of the auto theft section of the Dete,ct~ve B.ur­
o eau.' Command of the auto theft umt IS, bemg 
I assigned temporarily to Detective Sgt. Donald 
; L. lVlcKelvy. , 
: Most of the key appointments appear in 
i line with Seaton's previously stated intent to 
; emphasize improvement of community rela­
f tions, particularly ,with minorit~ gr01;lps, a'.ld a 

I 
heavily ac, celerated war on Juvemle crIme, 
plus stepped up training in these and other 
areaL . ,_ 

'Will-Be Beeled Up' , 
He said th~ division, headed by Joh'nson,: 

"will be beefed up. We will 'have to do some: 
screening to get the right personnel in there.' 

Johnson, former director of traffic who as 
,sumed command of the southeast patrol arel 
in the summer of 1963, is active in a numbe 
of civic associations and activities. He be 
came a captain in October 1960. 'I 
. Seaton said he ~as a~poillted "because ot 

hIS approach to thIs assIgnment, his belief" 
ana his personality.", " ... " 

Seaton and Johnson Wednesday were al 
ready -discussing a meeting they hoped to hoJd 
this week with minority leaders. ~ ',' 

Johnson replaces Lt. Ralph D. PC1PI:er, , 52, 
a 26-year plus police veteran who Was ap­
l;pointed to head the unit last year following 
,!'emoval of Capt. Frank A.Donovan from 
'command. Potter will stay in the unit long 
enough to familiarize Johnson with its opera-
tion, then take another assignment. ' 

'Stallins, a 19-year policeman who has, at­
tended Northwestern University, is former sec­
retary of police and was made a captain in 
March of 1966. 

He will head the new Technical Services 
Division, another part of the old Staff Serv­
!C~G t:::it, ·,",-hich -,vill ba illal1e up of the crime 
and photo laboratories, the' identification bu­
reau, radio and telephone communications, 
police fleet vehicle maintenance and the pis-
tol range. ' 
, Combining these services into one division, 
Seaton said, will delineate "support functions' 
Itor line divisions." 

J~ I .y r' /9C,Y 

EDI,TORIAl PAGE:, SO THE PEOPLE MAY KNOW- \ 
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Chief Seaton Off to a 

A NEW chief of police-in Denver or any 
other city-invariably needs a new set 
of command officers to carry out his 

policies and bring his department the imprint 
of a new administration. 

Denver's new chief, George L. Seaton, has 
chosen his new aides quickly-on his second 
day 'in office-and we believe he has chosen 

I well. His choices for division chiefs indicate 
hi~; regard for police professionalism, for ed­
llca~ion and for younger men, who are not 
afraid of new ideas. 
~aton's new administrative chief, J!1e CQ\.-. 

lesS-educated ~t. Leon Dish!HCgf£, j§ 9~Y ~. 
1i&-is not only a student of police work, ut e 
hai been teaching courses in police adminis­
tration and criminal investigation at Metrolloli­
tal! State College. He has been on the force 
1C'Vear§. 

The oldest of the new men, Capt. Leonard 
I. johnson, is only 51. He has been assigned 
the difficult and sensitive job of chief of the 
community relations division. 
. olohnson has, had special training in polic~ 
community relations at Michigan State Urn­
ven;ity. He has an excellent reputation and is 
reported to be well-suited in temperament and 
attitude for the new job that has be~n as­
sigiled to hill). 
~s assignment may prove to be ,the most 

crucial in the department. In Denver, as in 
other cities, there is a long tradition of hos­
tility to the police among minority groups. 
.Johnson must help the department to over­
come that hostility. while the police enforce 
the law fairly and impartially at the same 
time. 

HE WILL need, strong support from Chief 
Seaton and the men in the department , 

and a good deal of help and understanding I 
from the leaders of minority groups. i 

He will need time and a good deal of pa- r 
tience. His task cannot be accomplished over- i 
night. Before there are any definite results, I 
however, he can still take steps to convince the I 
commmlity that the police are try!.l'lg, that they [ 
are willing to experiment with new approaches I 
and that they will give grievances full atten- I 
+.nn an'" ala .... 1,,0.0 ... ;"'" f 

--At t'h; -~;~~ ti;-e~-h~ will want to make clear 
to all members of the community the depart­
ment's determination to see that laws are 
obeyed and that lawbreakers are punished, I 
regardless of who they are . 

Johnson, tblacoff and the others naf!1ed on 
Wednesday sould provide powerful assIstance 
to Chief Seaton in his efforts to improve the 
department. The appointments, are a hopeful 
sign. The chief's first significant act seems to 
us a good one. 
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ealon· Shifts 
po,";·,ce,Commol1 

Chief Creates ~ 
. :New Division 
For Juveniles 

By HARRY GESSING 
Denver Post staff Writer 

Police qhief George L .. Seaton announced 
widespread changes Wednesday - his sec" 
and day in office ~ in the operation and 
organization of the Denyer Police Depart~ 

ent. . 
He increased the number of divisions­

,f~om four, wh!ch has been customary, to 
SIX, ,the maxImum allowed under . City 
Charter. 

. The move gave increased status to the 
juvenile bureau, which becomes a division 
under a new namll, and to personnel, 
training, education and planning, which 
come under the new division called ad­
ministration. 
Jamerson Only Holdov'er 

. The only holdover as a division chief 
from the administration of Harold A. Dill 
'Seaton's predecessor, was Lloyd Jamer~ 
s.on . as chief of the investigative division. 
However,the crime and photo labora­
tories were moved from his division to, 
the ·technical services dlvision, up' to no 
ca,led staff services. 

$it. Robert G, Shaughnessy was nam~ 
~ad ~f' the interftalaffaili,f. an4inspe'" 'I 
bon$ .bur/lau, which ti$ bli9 ciHltd s'· , 
ply,~'intemal affairs" atidhas been head' 
ed 1~i' Lt. C .. Y. HansOn. Seaton name 
.lWWW head of the vice bureau, a secU 
in'ttte investigative division.,The mterna 
afiai!s 'and inspectiolls liureilu' conies di 

. rectly under Seaton:' ;. " .. ':. 
Na~ed as ,chief ofthe'~atrol diyision 

replacmg ClIfford·V. "Stanley, was Lt 
~arvin S. (Stan) ,Cayou, who has, heade 
the vice bureau.~nley resigned from th . 
police force effective last Monday as 
c~[!t2in his Civil Ser ice ra . . 

. .:. Capt':"J~h'~~~n-'Moved 
Capt. Leonard I. Johnson, who has been 

in charge of District 3 (south Denver) 
was named chief of the community rela~ 
tions division. Seaton said Lt. Ralph D. 
Potter, head of the division under Dill 
has requested a transfer bilt will remai~ 
temporarily in the division. ' 

Selected to head the delinquency contr-ol 
division, which wiJI take over duties of the 
I1ld juvenile bureau, was Capt. William' E. 
Hallman, warden of City Jail. 

Seaton said the name was changed to 
conform with the general term across the 
.country and he plans to add to the divi­
siori's duties and staff. 

The juvenile bureau has been headed by 
a sergeant. 

~Stallinsl Jevnager Trade 
·..cabt. Don O. Stallina Distri(!t 1 (down­
town Denver) captam, was named head of 
the technical services division. Capt. Rob­
ert Jevnager, who headed its predecessor 
the. staff services division, will take ove~ 
Stallins' job in District 1. ' 

Named to head the newly created ad­
ministrative division was Lt. Leon Dishla-
~ WhO,Si:;I1Lun saili,· becomes fiis 
l~riglJt band" in the reorganization . 

In other changes, narcotics control was 
moved from the intelligence bureau to the 
vic!;! . bureau and the intelligence bureau 
which Seaton said, 'will be revamped, wa~ 
moved from the investigative division to 

. administration. 
Seaton also assigned two captains to 

roving night duty "to keep on top of the 
crime situation." . 

He said capts.· Thomas Branch, former­
ly an aide to Stanley, and Dan Levering, 
.W~9 .has headed the auto theft bureau. 
. will. be based downtown but 'will cover the 
entir~ city. 
-: 9ther ,changes are forthcoming, the new 
<;~ief said, but he hasn't had time to for· . 

. . mulate them . 

s 
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Denv Plan fa . - . 

20 Civilian Pol ice Aidesl' 

.. - ... , ..... ,---------------.---.~ .. 
By CHARLES WIGLE IBeall, d ire c tor of the employes who would work with 

Denver Post Staff Writer Neighborhood youth Cor p s ; the police department. 
Law enforcement officials Division Chief Ralph Potter, "At no time has there been 

Friday were studying ways of head. of the, ~o!ice Community any .thought. of these p~ople be­
adding 20 civilian community RelatIOns DIVISIOn, . and Capt. com~ng pohce~en. ,!,l tho ~ t 
service aides to the Denver Warner Reeser, pohce depart- passmg the police CivIl service 
Police Department ment director of personnel. qua 1 i f yin g examination," 

Hugh McClear~, Den v e r .McC~~arn said the pr.oposed McCle~~~ ~a~d:.. . 
manager of safety, presided at aIdes would not be policemen He SCtIU Lht: .. 1m IS to establIsh 
a meeting Friday in his office under any stretch of the a permanent program. After the 
to discuss the plan with Levi imagination, but c i viI i a n initial phase, financed through 

t •• e~ 

\

a" federal grant from the He said it h!\s been suggested Labor Department being made 
Departmen~ of Labor, the c~ty that the police department through lh~ Neighborhood Youti 
would contmue to have polIce shouldn't have just aides but Corps. Tramees would get a be 
. community aides. that the program be set up to ginning salary of $366 a month. 

"We're still very much in the help these people meet qualifi- They wo~ld l:e~e~ve.11 'IDOI)th. 
talking stage though we're go. cations to take the police civil of on-the-Job tralrimg m the man 
ing to have' to do something service exam after a training ager:"of'.safety's office. 
soon, because application for the period.' Many civil rights groups hav 
federal grant must be made be- Estimated cost of the pro- recommended that communit 
.. 11 •• 1 ,.;11 . to..... . ,,- ~'! M",I'l nAt\. --.tL\.. • Or! h nn I t \. 

I
lUte LUt: l:ilU UI Lue year,' 1I~lgl'aill' lit: SalU, li> opuu,wv n .... Se!'VH!~ ~l.J"!': p q .J'L '" 1""'.\(' 
said. application for funds to the forces as a means ~~_aChieVin! 

, • !t 

minority group representation. would assist 6fflcers at variollS 
President Johnson's Commission levels in establishing closer 
on Law Enforcement and Ad· contact with local neighborhood 
ministration of Justice also has groups, serve as a liaison be·~ \ 
recommended that. police de- tween ':leighborhood. res.idents 
partments establish such a and SOCIal-welfare agencIes br' 
program. the community, perform routine 

The aides McClearn said clerical and related duties at 
would perfo~m semiprofessional the department's various st&­
community relations and police tions, and accompany polie&­
aide work under the supervision men to emergency calls and 
of a police community relations assist in explaining actions of 
officer. They would have no the officers to persons directly 
,supervisory capacities. involved and to residents of the 
i Among other things, they neighborhood . 
I 
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PROGRAMS IN THE APPLIED SCIENCES 
METROPOLITAN STATE COLLEGE 

APRIL 1966 

"First of all, Metropolitan State College must 
provide two-year terminal occupational cur­
riculums. As pointed out in other sections 
of this report, it is the purpose of these 
courses to provide a relatively complete 
preparation for an occupation in curriculums 
of less than Bachelors degree length."l 

1 

Metropolitan State College, in accepting the mandqte to serve 
the needs for higher education in the metropolitan Denver area, 
is perfecting a broad spectrum of offerings. The faculty and 
administration of the college have developed the programs herein 
described. They are the result of careful study of the needs of 
business and industry. At the same time, the college continues 
to be sensitive to the interests and abilities of the students 
it serves. 

~hree concepts were involved in the development of the programs 
included here. (1) Colorado with its changing economy has 
created a rapidly increasing need for college trained personnel 
not now available in the state. (2) The population growth of 
the State and the related services has developed a serious 
shortage of qualified persons in certain fields. Programs 
in these areas may, in some instances, be offered at other 
col16giat~ institutions but the critical need in the metro­
politan area can best be met through the local institutions. 
(3) Technological advances, scientific discoveries, as well as 
new industry and business, may dictate changes in specific 
curriculum. In all probability many new curricula will be 
needed in the near future. 

In developing these programs, uniform and well established 
study and research procedures were followed. Rather than 
repeat the background and methods used .in developing each 
curriculum, the procedures are briefly described here. Any 
unique characteristics are described in that particular 
curriculum. 

1 Trustees' Report on the Plan of operation 1963 
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Selection of Programs 

Startin,? with meetings of interested groups, a general "feel" 
for tra1ned manpower needs in a particular field was acquired. 
contact was made with the Colorado State Department of Employment 
to further explore critical shortage areas, actual demand and 
~vailability of pote~tial employees. In those occupations where 
1t w~s reasonably eV1dent that a need existed, an ad hoc liaison 
comm1ttee was called together. 

An attempt was made to have each liaison committee as broad in 
its representation as possible. In general, the committees 
had representation as follows: 

Management 
Personnel director 
Person in the actual occupation 
Organized labor 
Major employer in the particular occupation 
Colorado state Board for Vocational Education 
Colorado State Department of Employment' 

As background information for the meeting with the liaison 
committee, letters were written to colleges throughout the 
country that had programs similar to those being studied. 
Well over one hundred such contacts were made. The informa­
tion acquired was of considerable value in further curriculum 
development. Offerings in Colorado colleges and universities 
were also analyzed. 

When the need for a program was verified it then was determined 
whether it was within the scope and function of an institution 
such as Metropolitan State College. The Trustees t Report on 
the Plan of Operation in describing the purposes of the college 
recommends: 

Two-year, and ultimately, three and four-year 
terminal and technical education for those who 
are preparing for careers as technicians. The 
planning at this stage anticipates only two­
year terminal programs. Continuous study is, 
however, to be given to the need for three and 
four-year technologies. 

Four-year curriculums in such fields as business . ' , 
1ndustry, governmental services, and social 
welfare. Curriculums in these fields will 
attempt to combine the findings of research and 
the knowledges and principles of the related arts 
and sciences with specific job skills in such a 
way that the college graduate knows why he does 
things as well as how to do them. 

•• 

~. 

I· 
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Those studies that met all of the criteria were then considered 
from the point of view of the students. Factors given attention 
included: 

Wha't are the employment opportunities I locally 
and regionally? 

What is the salary and earning potential? 

What is the "image" of the occupation? 

What is the future growthJ is it on the increase 
or decrease? 

How rigorous is the preparation? 

How long does it take to complete the program? 

What is the total cost to the student? 

The programs were developed with careful study given to their 
relationship to the total college. Serious consideration was 
given to the offerings of the other state colleges a.nd the 
implications were evaluated in terms of duplication and 
specialization. Recognition was given to the concern that 
some institutions may be best for a particular program or for 
a particular field. 

Each curriculum has some inherent concepts and problems that 
are unique, yet all of them have been carefully analyzed in 
the following manner: 

Facilities, space required, cost, location and 
usage, laboratory and classrooms. 

Curriculum, the content, t.he options and 
specializations, texts and course outlines. 

Equipment and supplies, cost, availability, 
community resources, rental or lease, 
contributions. 

Instructional personnel, qualifications, 
availability, full-time and part-time, 
competence and degrees, administration. 

Accreditation agencies, North Central, 
professional, regional, certification, 
approval agencies. 
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It should be noted that programs in the Applied Sciences 
generally require specialized instructional material lab­
orator~es ~nd smal17r than usual student-faculty ratio. 
Accred~tat~on agenc~es and sound educational practices 
require an effective teaching situation. The facilities 
equipment an~ other in~tructional items make the cost pe~ 
student cons~derably h~gher than the traditional college 
course. 

The following terms have been uniformly applied in all of the 
curricula and are described hereto: 

Terminal: 

4 

Programs approximately two years in length that generally 
lead to an Associ~te in Applied sc~ence degree. They are 
develo~ed to prov7de the student w~th both a basic general 
educat~on and a h~gh degree of occupational competence so 
that he may enter employment immediately upon graduation. 
It should be noted that terminal programs are an entity 
in themselves and are not the same as the lower division 
of a four-year program. They are designed to serve students 
who for any reason may not wish to pursue a four-year progra~. 

Basic Studies: 
To insure that each graduate has certain skills in communi­
cati~n, comput~t~o~ ~nd ~n und7rstanding and appreciation 
of h~s respons~b~l~~les ~n s07~ety he must satisfactorily 
cOffip~ete the follow~ng to sat~sfy the general education 
requ~rements. 

English 
Mathematics 
Hu.mani ties 
Social Science 
Physical Education 
Laboratory Science 

TOTAL 

Occupational Competence: 

9 Credit Hours 
5 
3 
3 
3 

4-5 

27-28 Credit Hours 

~he primary objective of a student in a terminal program 
~s to become employable in his chosen occupation. Placing 
the program within the framework of a college meets an 
ex~ressed need of employers. By devoting nearly two­
th~rds of the.student'~ program to developing occupational 
competence, h~s entry lnto the world of work is at a much 
higher le~el. Raisi~g the entry level of employment, 
coupled w~th the bas~c studies, enhances the student's 
promotional opportunities. This, too, has been verified 
by employers. 

r 
I 
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Work Experience: 
Most programs that effectively prepare students for 
employment recognize the desirability of true on-the-job 
experience. Traditionally, nursing, x-ray technology, 
and similar fields have required clinical experience to 
supplement classroom instruction. This same concept is 
an inherent part of most programs in the Applied Sciences. 
Work experience or field experience is a program carefully 
developed jointly between employers and the college. Its 
purpose is to provide the student with a selected variety 
of experiences closely related to his field of preparation. 
Close supervision by the college must be provided. In 
some instances, the student may receive pay for his work; 
in other cases, pay may not be appropriate. The extent 
and amount of work experience will vary with the occupation. 
In some s~tuations it may be full-time, eight hours a day, 
for a quarter at a tlme. Other programs may better serve 
students through two or three hours a day. Recommendations 
of the liaison committees provides gui.dance i.n this area. 

In implementing the programs described herein, two concepts 
will guide the college. These principles are flexibility and 
excellence. The flexlbillty to best meet the needs of the 
greater Denver area, as well as the State of colorado. 
Excellence, to guarantee that the student is assured of quality 
programs from WhlCh he may embark upon a satisfYlng career. 

Recent approval of an extensive educatlonal support pro~ram 
for those who have served in the armed forces (new GI Blll) 
will greatly add to the number of students in the Applied 
Sciences. 

The purposes and obJectives of Metropolitan State College, as 
stated in Chapter 249, Se L. 1963, indicates that the c~llege 
is to be a mUltipurpose institution offering a wide varlety 
of undergraduate curricula to meet the needs of a large student 
body with a wide range of abilities and interests. The college 
is to be particularly responsive to the educational needs of 
the people of the Denver metropolitan area. But, because of 
the mobility of the population in Colorado, it is also necessary 
that the plan anticipate students from other parts of the State. 

Concurrent with the studies for needed terminal occupational 
programs has come an awareness of an urgent need for f~ur-Y7ar 
baccalaureate degree programs. These n7eds have bee~ ~de~~l- . 
fied and curricula have been developed ln the follow~ng f~~lds. 

Two-Year Associate in Applied Science Degree Programs 

Aerospace Engineering Technology 
culinary Arts 
Ornamental Horticulture 
pollce Science 
Registered Nurse 
X-Ray Technology 
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Four-Year Baccalaureate Degree Programs 

Business Administration 
Engineering Technology 
Police Science 

6 • 

• 
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POLICE SCIENCE 

Introduction 

Public apathy, coupled with a rapidly expanding urban 
population, has brought into sharp focus the problems 
faced by law enforcement officers. There is a trend nation­
wide to offer both the two-year terminal program in police 
science and the four-year baccalaureate degree program in 
police administration. 

The International Association of Chiefs of Police in a 
recent issue of their journal, The Police Chief, made 
reference to programs in the nation: 

"Since many of these two-year colleges are 
situated in population centers, they are 
ideally located to offer an academic program 
to the majority of present police personnel. 
Any existing academic curriculum whether at 
the two-year or the four-year college level, 
has the framework into which the police adminis­
tration courses are placed." 

~~ther study into the desirability of Metropolitan State 
College offering programs in Police Science revealed the 
position of the police profession. This is clearly defined 
by Quinn Tamm in an editorial in The Police Chief. 

"As men responsible for public safety, police executives 
must be dedicated and committed to seeing the day when 
no officer feels the need to deny his educational 
achievements for fear of ridicule. On that day, law 
enforcement will, in turn, offer an even more mee.ningful 
career to those who are college graduates. Such is the 
price and the reward of a profession." 

It is in the light of the need as identified by recognized 
leaders in the profession that Metropolitan State College has 
developed a Police Science program. 

Program 

Need: 

Leaders in the field agree that there is a great need for 
dedicated men and women to enlist in the war against crime. 
An estimated 300,000 persons are now working in some 40,000 
enforcement and security organizations, but the demand for 
trained personnel still exceeds the supply and continues 
to grow • 
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Need: (Continued) 

For the trained and qualified person, and this more and 
more means the college graduate, there are unlimited career 
opportunities with police and sheriffs' departments, highway 
patrols, U.S. Border Patrol, U.S. Immigration and Naturaliza­
tion Service, Federal security and intelligence agencies, 
the Treasury Department, industrial security departments, 
crime laboratories and departments of correction. 

Development: 

Local law enforcement leaders contacted Metropolitan State 
College inquiring if it was within the realm of possibility 

. for the college to offer a police science program. Realizing 
that this was precisely in conformity of the function of 
Metropolitan State College, a liaison advisory committee was 
established and brought together. The liaison committee was 
composed of the following persons: 

Mr. Roy I. Mischk(~ 
Capt. Roy Tangye 
Sheriff Harold Bray 
Chief Harold Dill 
Capt. Byron Orr 
General Moffitt 
Chief Roy Hollady 
Mr. Harold Bowld.s 

F.B.I., Special Agent 
Denver Police Department 
Jefferson County 
Denver Police Department 
Colorado State Highway Patrol 
Colorado National Guard 
Ft. Collins Police Department 
State Department for Vocational 

Education 

An analysis was madf~ of numerous curricula from throughout the 
country, including the Trinidad State Junior College. The guid­
ance provided by the liaison committee and the cooperation of 
law enforcement agencies and professional groups has enabled 
Metropolitan State College to develop both a two-year and four­
year curriculum. 

The approved curricula are ae follows, showing typical two 
and four-year programs, and the course descriptions as printed 
in the 1967-68 College Catalog. Also included are the general 
requirements for any of the Applied Science degrees, of which 
this program is part. 
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LAW ENFORCEMENT AND POLICE SCIENCE 

FRESHMAN YEAR 

Fall Quarter Winter Quarter Spring Quarter 

MTH 100 Basic Math 5 BIO 101 General Biology 4 ENG 103 Basic Communication 3 
ENG 101 Basic Communication 3 ENG 102 Basic Cororo. 3 SPE 101 Public Speaking 3 
PLS Ill. Am. Nat'l. Gov't. 3 PLS 112 Am. Nat'1- Gov't. 3 PLS 121 Am. State and Local 

PS 101 Intro to Law ANT 101 Intro to Anthro- Government 4 
Enforcement 3 pology 5 PSY 101 Intro to Psychology 3 

HPER 101 Physical Education 1 HPER 102 Physical Educ. 1 HPER 103 Physical Education 1 

15 16 14 

SOPHOMORE YEAR * 
Fall Quarter Winter Quarter Spring Quarter 

SOC 101 Intro to Sociology 3 SOC 102 Intro to Socio. 3 SOC 201 Social Problems 3 
PS 210 Admn. of Justice I 3 PS 211 Admn. of Justice SOC 210 Urban Sociology 3 

SOC 110 Marriage and the II 3 PS 216. Juvenile Delinquency 4 
Family 3 PS 215 Human Relations and Juvenile 

SPE 230 Voice & Diction 3 and the Com- Procedures 
HIST 123 US & The Modern munity 3 SPE 211 Discussion Methods 3 

World 3 PSY 200 Personality and PS 212 Firearms 2 
HFER 201 Physical Education 1 Adjustment ::3 

HPER 202 Physical Educ. 1 
Electives 2-3 ----

16 15-16 15 

* Students intending to take PS 402, Introduction to Crimina1istics and Lab Analysis, should 
.. , , ... take Cne.mistxy 100, Introduction to Chemistry. -'....,. , .. , ... , 
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Fall Quarter 

PS 306 Police Patrol and 
Procedures 

PS 314 Narcotics and Drugs 
PS 308 Principles of 

Criminology 
PS 305 Criminal Law 
PS 313 Defensive Tactics 

Fall Quarter 

SS 101 
PS 402 

PS 405 
PS 411 
PS 499 

Typewriting 
Intro to Criminal­

istics and Lab 
Analysis 

Police Admn. I 
Crime Prevention 
Field Problems 

February 1967 

3 
3 

3 
3 
2 

14 

3 

3 
4 
3 
3 

16 

LAW ENFORCEMENT AND POLICE SCIENCE 

JUNIOR YEAR 

Winter Quarter Spring Quarter 

PS 301 The Law of Evi-
dence 3 

PS 302 Criminal Investi-
gation and 
Interrogation 3 

PS 307 Principles of 
Probation ·and 

PS 304 Constitutional Law 3 
PS 309 Probation and Parole 

Counseling 3 
PS 310 Police Communications 3 
PS 317 Traffic Control and 

Investigation 3 
Electives 4-5 ----

Parole 3 
PSY Abnormal Psy-

chology and 
Psychopathology 3 

15-16 16-17 

SENIOR YEAR 

Winter Quarter SEring Quarter 

SS 102 Typewriting 3 PS 499 Field Problems 5 

PS 406 Police Admn. II 4 PS 407 Tutorial Seminar in 
PS 409 Penology and Police Problems 5 

Corrections 3 PS 410 Research Monograph 5 

PS 499 Field Problems '5 

15 15 

TOTAL CREDIT HOURS: 182-184 
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Applied Sciences Section 61 

APPLIED SCIENCES SECTION 

This section implements an important function stipulated in the act 
which created Metropolitan State College- to provide training to qualify 
individuals for employment or to operate their own businesses. The 
programs emphasize broadening the lndido\lal's general education, teach­
ing knowledge and understanding of basic principles, and developing the 
competence required for success in an occupation. Supervised on-the-job 
training through work or field experience supplements classroom in­
struction. 

Since the purpose is to prepare students for occupations, programs 
are developed on the basis of detailed study of existing and potential 
needs of husiness, industry and government. Industry liaison committees 
are formed to aid in determining what trained personnel are needed in a 
particular occupational field and to assist in planning programs of study 
and training. 

The Section of Applied Sciences is an integral and unified part of 
the college. Basic studies, which form the foundation for courses of an 
applied nature, are provided through courses offered in the Arts and 
Sciences Section of the college. The emphasis in the Applied Sciences. 
courses is preparing students to enter an occupation immediately upon 
completion of a program of study rather than to continue college attend­
ance, and some courses may not be accepted by other colleges and 
universities to meet baccalaureate or other degree requirements. 

A variety of vocational-technical programs from two to four years 
in length has been developed. Others will be added as needs are verified 
and the necessary approvals obtained. Those authorized to date are listed 
under the associate and bachelor's degree headings. The extent to which 
these programs can be implemented in 1967-68 will depend upon student 
demand, facilities and available funds. 

Requirements for the Associate in Applied Sciences Degree 
Students elect one of the curricula listed below as an area of major 

specialization for an associate degree. 

Business 
Accounting 
Business Data Processing 
Management 
Marketing 
Office Management 
Secretarial 

Technology 
Aerospace Technology 

Professional Pilot 
Airframe and Powerplant 

Civil Engineering Technology 
Drafting Engineering 

Techonology 

Technology 
Electrical/Electronic 

Engineering Technology 
Mechanical Engineering 

Technology 
Quality Assurance Engineering 

Technology 
Health Services 

Medical Assistant 
Nursing 
X-ray Technology 

Public Services 
Culinary Arts 
Police Science 

Candidates for the Associate in Applied Sciences degree are required 
to meet the basic studies minimum listed below in addition to satisfying 
all other requirements for an associate degree stipulated earlier in this 
catalog. Curricula listed under the Applied Sciences division may specify 
basic studies courses to be taken, but if not, any courses listed under the 
Divisions of Mathematics and Science, Humanities, or Social Sciences 
may be used to satisfy basic studies requirements. Also, a degree candi­
date must complete on~ of the programs for specialization listed under 
the Divisions of Business, Health Services, Public Services, and Tech­
nology, or some other program planned with a definite educational 
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62 Applied Sciences Section 

objective, including an area of emphasis consisting of not less than 30 
quarter hours within any single division, which has been approved by 
his advisor. 

Basic Studies and Other Course Requirements for an Associate in Applied 
Science Degree 

English 
English 101-102. Basic Communication 
and English 103. Basic Communication 
or English 253. Technical Writing 
or Business 200. (English 254). Business 

Communications 
Mathematics 
Laboratory Science 
Humanities 
Social Sciences 

Other courses, either required under a cur­
riculum or as approved electives 

Health, Physical Education and Recreation 100. 
Physical Education Activities 

6 
3 
3 

3 

Requirements for Bachelor of Science 

Quarter Hours 
9 

5 
4-5 

3 
3 

24-25 

66-65 

90 

3 

93 

Candidates for the Bachelor of Science degree are required to meet 
the basic studies minimums listed below in addition to satisfying all other 
requirements for a bachelor's degree stipulated earlier in this catalog. 
Since the purpose of the basic studies program is to help students develop 
understanding and appreciation of broad fields of basic knowledge, a 
degree candidate must complete the three-quarter course in basic com­
munications and 15 quarter hours of courses in each of the three Arts 
and Sciences divisions as per the listing below. Curricula under the 
Applied Sciences divisions may specify required courses in the various 
basic studies areas. Not more than 10 quarter hours taken in any ~ne of 
the sub-disciplines listed under the Divisions of Mathematics and SClence, 
Humanities or Social Sciences will be counted toward meeting the basic 
st.udies requirements. 

English 101-103. Basic Communication 
Mathematics and Science 

Biological Science 
Earth Science (geology) 
Phyical Science (chemistry, physics) 
Mathematics 

Humanities 
Fine ;I..rts (art, music, theater) 
Language (foreign, English) 
Literature 
Philosophy 
Speech 

Social Sciences 
Anthropology and Sociology 
Economics and Geography 
History and Political Science 
Psychology 

Quarter Hours 
9 

15 

15 

15 
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Division of Public Services 91 

Police Science and Law Enforcement 
The college offers both an Associate in Applied Sciences and a 

Bachelor of Science degree in police science. 
Students under the two-year degree program must complete the basic 

studies and other general requirements for the Associate in Applied 
Sciences, plus the sequence of police science courses necessary for a 
field of emphasis. Specific infonnation on the course requirements may 
be obtained from the Division of Public Services. 

The police science and law enforcement program offers the Bachelor 
of Science degree for the man or woman seeking comprehensive and 
specialized training for a professional career in federal, state and munici­
pal law enforcement agencies, and the allied fields of probation parole 
correction and juvenile agencies. ' , 

The baccalaureate major is designed to provide both professional 
courses and broad general education in the liberal arts. The curriculum 
is structured for the student seeking either pre-service or in-service 
training. Recognizing that many interested in such training are already 
employed in some fonn of law enforcement work and may have com­
p~eted course work at the college level, the pattern for the major pro­
VIdes comprehensive fundamental subjects in the lower division and 
emphasizes subjects of an advanced, specialized and administrative nature 
in the upper division. A program of courses at the upper division level' 
is .being finalized and a list of these courses, plus advice on which police 
SCIence courses should be taken and information on other requirements 
for the bachelor's degree in this field, may be obtained from the Division 
of Public Services. 

This curriculum was developed because of the need for college­
trained personnel in an increasingly ~rofessional service. There is a 
rapidly growing demand for more stude •• ts to train for this field at the 
entry level and for those already in it at all levels -line duty, super­
visory officers and directors of law enforcement agencies - to upgrade 
their education. These agencies are interested primarily in graduates of 
collegiate progranls who have the potential for supervisory or adminis­
trative positions. 

PS 101-3. .ntroduction to Law Enforcement. History and philosophy of 
law en:for,ceT?e?t and the development of modern American police sys­
tems; JurIsdICtion of local, state and federal law enforcement agencies' 
fundamentals of criminal behavior in the social order; and an introduc~ 
tion to social pathology and current police problems. 

PS 104-4. Juvenile Delinq,~ency and Juvenile Procedures. A study of the 
origin and development of juvenile agencies; organization, functions and 
jurisdiction of juvenile r~ourts; juvenile statutes, detention, court proce­
dure and case disposition. The nature and causes of juvenile delinquency 
and crime; juvenile sub-cultures in contemporary society; custody and 
treatment of the juvenile offender. 

PS 105-5. Criminal Law. An analysis of origin and structure of common 
law crimes and procedures; statutory crimes - felonies and misde­
meanors. Definitions and distinctions between criminal and civil law' 
criminal court procedures; assigned criminal law case book readings; 
Federal and State reports; Colorado criminal code sections; the law 
enforcement officer as a witness; principles and techniques of direct and 
cross-examination. 
Prerequisite: PS 110. 

PS 106-3. Police Patrol and Procedures. Responsibilities, techniques and 
met~ods. 'of .boot and cruiser patrol. Elements of property protection, 
routme 1I1iquIry. The laws of arrest, search and seizure. 
Prerequisite: PS 101. 

PS 110-3. Administration of Justice I. Origin, history, and development 
of the common law of England and the U.S. from Roman, Anglo-Saxon 
and Norman sources; fundamentals of constitutional and criminal law 
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concepts; elements of local, state, and federal jurisdiction and procedure 
as they apply to law enforcement. 
Prerequisite: PS 101, or acceptable law enforcement experience. 

PS 111-3. Administration of Justice II. An intensive study of major U.S. 
Supreme Court decisions affecting criminal law and procedure; analysis 
of civil rights legislation as it affects police procedures. 
Prerequisite: PS 110, or equivalent. 

PS 112-2. Firearms. Legal provisions and restrictions on the use of fire­
arms; safety precautions and techniques, range firing of side arms and 
special weapons. 
Prerequisite: PS 101. 

PS 113-2. Defensive Tactics. Techniques and special methods of self 
defense against dangerous weapons. Come-alongs and approved methods 
of minimizing resistance to arrest. Demonstration and drill in non­
injurious restraint of prisoners and the mentally ill. Elementary Judo. 
PS 114-3. Narcotics and Drugs. Description, chemical properties and 
results of the use of narcotic and other dangerous drugs. The discovery 
and investigation of narcotics peddlers and users; behavior and treatment 
of the addict; prevention techniques; cooperation with federal agencies. 
Prerequisite: PS 110. 

PS 115-3. Human Relations and the Community. The law enforcement 
officer in the minority culture milieu. An exploration of cultural and 
ethnic backgrounds of American Negro, Spanish-American, Puerto Rican 
and Oriental minority peoples. Elements of social classes, status and 
stratification. 
PS 117-3. Traffic Control and Investigation. The regulation, control and 
enforcement of Colorado traffic law and municipal ordinances. Funda­
mentals of traffic accident investigation, b:affic courts and driver's schools, 
safety campaigns and public information. 
PS 201-3. Evidence. A study of the nature, types and degrees of criminal 
evidence; rules gbverning admissibility, competency and relevancy; 
presentation of physical and other material evidence; direct and circum­
stancial evidence; hearsay rules and exceptions. 
Prerequisite: PS 110. 
PS 202-3. Criminal Investigation and Interrogation. Fundamentals of 
investigation; duties and responsibilities of the detective; standard and 
approved procedures of crime scene search, collection and preservation 
of evidence; recording of data of major and minor crimes. Modus 
operandi systems; scientific aids and other sources of information; in­
quiries, interviews, and interrogation methods and techniques; preparation 
for court action and case follow-up. 
Prerequisite: PS 101 or PS 110. 
PS 203-3. IntI'oduction to Criminalistics and Laboratory Analysis. Basic 
techniques of scientific identification of evidence; inorganic and organic 
analysis; ultra-violet and infra-red examination; e~tmentary ballistics 
and microscopy. 
Prerequisite: Pennission of instructor. 
PS 204-2. Constitutional Law. An introduction to the application of U.S. 
Supreme Court ruling which affect law enforcement. Assigned case book 
briefings of major constitutional decisions; analysis of federal statutes, 
interstate rulings and cases involving constitutional amendments affecting 
law enforcement jurisdiction and civil liberties. 
Prerequisite: PS 110. 
PS 205-4. Police Administration. The problems of police administration 
and principles of management and functional organization. Fundamentals 
of police planning; budget analysis; recruitment, training, and assign­
ment; disciplinary methods; cooperation with other agencies. 
Prerequisites: PS 106, PS 110, PS 202 (may be taken concurrently) . 
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THE FOLLOIVING FIVE SHEETS ARE EXTRACTS 

FRm1 THE REPORT ON STUDENT POPULATION 

PR.El?A..~D BY THE NETROPOLITAN STATE 

'COLLEGE FOR THE NORTH CENTRAL ASSOCIA­

TION OF ACCREDITATION 
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III. A.I. 

Basic Institutional Data 
DATA FORM A 

HQI!: An institutional document or report which provides 
comparable data may be substituted for this data form . 

ENRuL.LMENT TRENDS 

1. Total number of students (excluding duplicates) enrolled 
during the regular academic year for the last five years, 
full-time and part-time as defined by the institution. 

19~~ 19~..§2 19..fr .2§ 19.§§-.iZ 

FULL-TIME STUDENTS Not a plicab1e 745 1,437 Freshmen since the col-, 
·0 

Sophomores exist ~nce. 
24 71 

Juniors 3 6 -
Seniors 2 1 

Graduate Students -- -- -- ---
Students in the 

Professional Schools 
(list by school) -- -- -- --

1. 
2. 
3. 
4. 

TOTAL FULL-TIME STUDE~~S -- -- 774 1,515 

Part-Time Students 
(carrying less than -- -- 415 869 

full-time load) 

-
Special Students 
(non-degree students-- -- -- -- 59 include post-graduate 

students) 

TOTAL 
~ CATEGORIES -- -- 1,189 2,443 

-. 

• 
I 
I."') 
I 
t ~ 

• 
19..21-~ 

• 1,725 

... 

398 

• 
58 

3 

• 
--

-- • 
I i 

2,184 • 
1,389 

• 
18 

.", 
3,591 

• 

Basic Institutional Data 

DATA FORM A (cont.) 

ENROLLMENT TRENDS 

2. Total number of students (excluding duplicates) enrolled for each 
of the last five summer sessions 

• • , • 
19~ .i{t 19..2!t-~ 19~..Qb 19~ ill 119 ill-..Q.a 

! 
, 

i 
1 

Total summer under- NA NA 476 I 783 i graduate enrollment I I 

I I 

I 
Total sU1llller graduate 

NA NA 
I 

I 
enrollment -- -- ! 

I i . 

3. Full-time equivalent student enrollment for the current term (as 
computed by the institution): Fall 1967 

A. Undergraduate 2.659 

B. Graduate -----
C. Total 2,659 ------:..-

1,200 (P 

--

rojected) 



III. A. 2 • . ~ 
METROPOLITAN STATE COLLEGE 

~ FALL QUARTER 1967 
STUDENT STATISTICS 

• States Total Female ~ 

ALABAMA 14 7 7 
ARIZONA 1 1 
ARKANSAS 1 1 

• CALIFORNIA 3 2 1 

COLORAOO 3553 980 2573 

CONNECTICUT 2 2 
DISTRICT OF COLUMBIA 1 1 

• IOWA 1 1 
KANSAS 1 1 
MASSACHUSETTS 1 1 
MICHIGAN 1 1 
MISSOURI 3 2 1 

., NEBRASKA 5 1 4 
OHIO 1 1 
OREGON 1 1 

e WASHINGTON 2 1 1 

3591 998 2593 3591 
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III. A.6. 

Basic Institutional Data DATA FORK B 

~: An institutional document or report which provides 
comparable data may be substituted for this data form. 

STUDENT ADMISSIONS 

Provide as much of the following information as is available about applicants for admission in the 
last three years. If exact figur~s cannot be supplied, careful estimates may be given. Students 
en£olled in a previous year should not be included as applicants in a subsequent year. 

Fall, 19..22 Fall, 19M Fall, 19~ 

Number of applications with complete credentials for 
admission to the Freshman class 1,440 2,286 . 2,042 

Number of Freshman applicants accepted 1,202 1,707 2,002 

Number of Freshman applicants actually enrolled 1,145 1,403 1,524 

Number of applications with complete credentials for 
admission with advanceds tanding 1% 462 970 

Number of advanced-standing undergraduate applicants 148 352 691 accepted 

Number of advanced-standing undergraduate applicants 
actually enrolled 44 125 547 

Number of applicants with complete credentials for 
admission to graduate program -- t""_ --
Number of applicants accepted for graduate program -- -- --
NutDber of applicants actually enrolled in graduate 
program -- -- --
Nwber of students enrolled in non-degree classification 0 59 18 
-~ 

e' 

--

. 
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.'" APPENDIX III B.4. 

) METROPOLITAN STATE COLLEGE 
Denver, Colorado 

Fall Quarter Enrollment Profile 

• 1965 % of Tot. 1966 % of Tot. 1967 % of Tot. 

Head Count 
Enrollment 1,189 100.0 2,443 100.0 3,591 100.0 

Full-time Equiv. 

• Enrollment 909 100.0 1,768 100.0 2,659 100.0 

Sex 
Men Students 939 79.0 1,832 74.9 2,593 72.2 
Women Students 250 21.0 611 25,1 998 27,8 , 

~ • Residency 
M Adams County 127 10.7 280 11.5 456 12.7 , Arapahoe Co. 146 12.3 288 11. 7 407 11.3 

Denver Co. 637 53.6 1,250 51.2 1,873 52.2 J! 
Jefferson Co. 199 16.7 417 17.1 596 16.5 I 

I 
Other Colo. Co. 49 4.1 120 4.9 221 6.2 : 

4, Out of State 31 2.6 88 3.6 38 1.1 i 

tI Ie Classification I 

Freshman 1,145 96.3 2,250 92.1 2,911 81.1 Ii I Sophomore 37 3.1 181 7.4 565 15.8 
Junior 5 .4 10 .4 90 2.5 
Senior 2 .2 2 .1 7 .1 
Unclassified 18 .5 

• Admission Type 
First Time Fr. 1,054 88.6 1,403 57.4 1,524 42.4 
Former Students 0 731 29.9 1,520 42.3 
Transfer Students 135 11.4 282 11.5 547 15.3 
SpeciaL Students 0 27 1.2 

• Section Enrollment 
Arts and Sciences 867 72.9 1,828 74.8 2,441 68.0 
Applied Sciences 322 27.1 615 25.2 1,150 32.0 Ii 

Age ! Average Age 19 22.8 23.1 i Range 17-73 17-66 16-64 ! • i 

Marital Status ! 
Single 993 83.5 1,784 73.0 2,538 70.7 
Married 196 16.5 659 27.0 1,053 29.3 

... Rank in High School 
Upper Third .,.- 10.0 14.2 16.0 
Middle Third 28.5 32.1 36.3 - '{ Lower Third 61.5 53.7 47.7 




