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 This public document was promulgated at an annual cost of $1250, or

$1.39 per copy to inform the State's criminal justice system and
higher education community of the current and projected status of

criminal justice personnel and education response necessary to meet

these manpower requirements.
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PART I: INTRODUCTION TO THE STUDY

The rapid emergence of criminal justice as a national concern
together with the clear indication that higher education should play an
important role meeting the manpower needs of this field, prompted the
State University System of Florida in cooperation with the State Division
of Community Colleges to seek the funding necessary to conduct an inten-
sive planning effort. This effort would be directed toward determining
how higher education might best respond to the anticipated manpower needs
of Florida's system of criminal justice.

The Criminal Justice Education Project was initiated in January
1971 as a result of a gfant received through the Governor's Council on

Criminal Justice. This action was taken in response to the obvious

. necessity to address the manpower needs of the criminal justice fileld

in Florida in a systematic way as well as tc identify the role of higher
education as related to these findings. The overall goal was to develop
a method and organizational structure for continued comprehensive plan-

ning, development, coordination, and evaluation of post-secondary educa-

tional programs related to criminal justice within the State of Florida.

*




The basic objectives identified as pertinent to the successful realiza-
tion of this project were:

i. To de;elop a system for updating current manpower and educa-
tional data regarding criminal justice personnel in the State of
Florida. The need for accurate information of this type is acute in
several ways. This field, perhaps more than any other involving educa-
tion, necessitates a close articulation between manpower needs and
educational resources. A need exists to identify and inventory the
quantitative and qualitative educational requirements of criminal jus-
tice personnel by determining the present educational capabilities as
well as assessing the need fér degree programé to serve the State's
criminal justice manpower. Through this "linking up" of manpower
needs and educational resources, préblem areéé may be.idenﬁified and
solutions offered. These proposels may suggest the initiationiof new
programs, the revision of existing programs or the phasing out of
obsolete programs. -Through the planning and coordination resulting
from this process, tﬁe Criminal Justice Education Project-haa'éésisted
in increasing the availability of programs able to respond mqreA'
appropriately to the needs of criminal justice throughout Florida.

2.. To deiineate educational goals and plans for community .
colleges,,institutions of the StateJUniVErsity System; and appropriate

private institutions, thus providing for the differential use of staff.

having varying levels of education and who are more responsive to the

needs of the agencies of criminal justice in the State. This objective

includes the need to postulate the basic components of a curriculum for -

e

preiaiied s

" institutions offering associate, baccalaureate or graduate degrees in the

criminal justice field consonant with the role and scope of each given
institution.

3. To provide consultation and assistance i1in grant preparation for
post—~secondary institutions: This service is invaluable in assisting
educational institutions to secure the financial resources necessary
for implementing needed programs expeditiously.

4. To develop comprehensive plans and guidelines for education
in the criminal justice field in accordance with the manpower needs
and educational goals identified by this intensive planning effort.

Cutrent and projected manpower needs of the criminal justice
system have been comprehensively identified to the degree possible
within the allotted time-frame and available informational resources.
Collected data has been gnalyzed on a statewide basis in an effort
to;determinévthe most: meaningful‘educatiohal response to meet the
needs of personnel working in these areas.

The principle activities have beén directed toward opening
channels of commu?ication, gathering the considerable data important
to the probleém, and assisting educational institutions with obtaining
funds to implement needed programs. During the fall 1971, workshops
were conducted around the State wifh participantsvattending from all

facets of the criminal justice system and all levels of post-secondary

.education. From these five one~day sessions, which focused on small

-

group discussion and problem indentification, came a comprehensive:

grasp of the "state of the art'" in Florida, a much needed articulation




between education and agency personnel, and an impressive series of
recommendations for further educational planning to meet manpower needs.

| Using quegfionnaires, interview schedules and information collected
by other agencies, an extensive data collection effort addressing present
and projected manpower needs as well as current educational response- has
been completed by the project staff. This study's results clearly indi-
cate the acute need to upgrad criminal justice personnel and that
educational resources. in Florida have endeavored to respond to these
needs, often with the restrictions of severely limited resources.

The purpose of this master plan is to provide a document for
program development which may be used by the State University System,
the State Division of :Community Colleges and the private educational
sector. State and local criminal justice agencies should also find the
document .useful in. their personnel plans. Aléo, this final report of the
Criminal Justice Education Project has beeﬁ placed in a format compatible
with the needs of the Governor's Council~on-Crimina1,Justice for a
Master Plan for Upgradiﬁg Criminal Justice Personnel, as required by the
Law Enforcement Assistance Administration.
This report is-divided into four major areas of discussion. Part

Two presents the current status of criminal justice manpower in the state
in terms of qﬁantity, type and educational attainment. This section pro-
files the personnel of the three major subsystems - police services,
édjudication and -habilitation. Part Three presents the current educational
response . to manpower needs in the field of criminal justice.  This section

describes the Florida educational system followed by an overview of the

criminal justice related educational programs in-.the State, beth public
and private; and characterizing profiles of each school sponsoring such
a program.

Part Four representsxan effort to provide'educafion and workload
standards and goals for criminal justice personnel. These were devel-
oped through consultation and coordination with appropriate criminal
justice agencies and their representatives throughout the State. This
component of the plan should be viewed as.a working paper for consider-
ation by Florida's Commission on Criminal Justice Standards and Goals,
as well as by agencies and educators in developing plans and guide-
lines. It is anticipated that task analysis programs will be funded
for purposes of providing refinements and adjustments to this section
of the document. Throughout Parts Two and Four, reference is made to
criminal justice system personnel positions as either professional or
para-professionsl. For the purposes of Ehis study, professional positions
are defined as those requiring the baccalaureate degree as a minimum edu-
cational criterion. Para~professional positions‘require'less than a
baccalaureate degree, with the attainment of the associate degree a general
requisite for true para-professional status.

The final major section of this document is intended to provide
implementation guidelines for educational insiitutions attemptiné to
design gnd develop programs to meet manpower requireménts in the field
of criminal justice. This part concludes with recommendations for

program ar&as and priorities in criminal justice education. These

recommendatimqs will be used by the Governor's Council on Criminal




. Justice as a basis for funding'education51~efforts to upgrade criminal -
justice personnel in the State.
The appro;riate staff of the State University System and the:
State Division of Community Colleges have reviewed and approved the
recommendations set forth in this document. Furthermore, they join
the project staff in urging the acceptance of these recommendations
as the educational component for the Governor's Council on Criminal ‘k

Justice's policy regarding the upgrading of criminal justice personnel

in the State of Florida.

PART II

CURRENT STATUS OF CRIMINAL JUSTICE MANPOWER IN FLORIDA




'Florida's system of criminal justice is a complex and diverse

blend of local and state level components, each with varying degrees of

responsibility and authority. The total criminal justice system for

the State is divided into three distinguishable subéystems——police
services, adjudication, and habilitation. While each subsystem deals
with an %dentifiable social and political process, no subsystem is
discrete either conceptually or in operation. The total system must
be sequentially examined to understand its process and total scope.

Of the three subsystems, police services represent the initial and
most active area of citizen-system interaction. The term police
services is utilized to describe this subsystem, rather than the more
familiar term of law enforcement since it more accurately describes the
functional role this segment of the-criminal justice'system fulfills
in our societ&. Most police functioning is in response to requests
from community members for '"called-for" services as opposed to activities
associated with law.gnforcement apd crime suppression. In Florida, local
level agencies bear the major citizen response burden par;icularly in
public servite areas mot related directly to actual law enforcement
activities.. State efforts in the area éf police services are then
designed to augment local capabilities and fill any voids caused by

limited resources and jurisdictions.
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Trial level adjudication comprises the second criminal justice
subsystem. This part of the system functionally initiates subsequent to
;rrest and prSceeds through conviction, adjudication and sentencing of
the offender. Adjudicatory services for the State have been recently
revised under amended Article V of the Florida Constitution, effective
January 1, 1973. This article streamlined all trial courts, formerly
shared by all levels of government with each having responsibility forx
varying jurisdictions with a two-tiered trial system composed of county
;ourts and circuit courts. These two courts have jurisdiction over all
offenses committed in violation of state, county and municipal criminal
sanctions.

Habilitative services, the third subsystem in Florida's criminal
justice process, h;s become the primary responsibility of the state

government. Under this centralized habilitative concept, three state

~agencies provide criminal justice services. Two of these are housed

within the Department of Health and Rehabilitative Services:
the.Division of Corrections and the Division of Youth Services; while
the third, the Probation andbParole Commission, was established by
statute as a separate organization. Increasing emphasis is being placed
on encouraging individual communities to expand -and upgrade the scope of
their local rehabilitation services. As the scope of state services
develops toward a community-based system of offender habilitation, each
subsystems proportion of the total distribution of criminal justice
manpower in the State is illustrated in Figure 1. Police services and

habilitative manpower figures represent actual sworn officers or correc-

10
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tional personnel. However, in view of the afore mehtioned Article V

revision of the State's court system, totals for adjudication are listed

as Full Time Equivalent (FTE) personnel based on the number of trial

court judges statewide.

Habilitative
18.3Z (3797)

Police Services
63.5% (13192) .~

Adjudication
18.27° (3786)

o Figure 1.
Criminal Justice Manpower January 1973 -
Number and Percent by Subsystem
Total Systems Personnel 20775

Tw
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Chapter 1: The Subsystem of Police Services in Florida

I3

-~

The system of poltce services in the State is effected at
either a state agency or a county/municipal agency level of service
delivery, although a significant representation of Federal personnel
is also evidenced. Pursuant to the passage of Florida's Police
Minimum Standards Act in 1967, tbe Bureau of Police Standards has been

charged to insure effective training for police recrults and police

syorn officers, this department provides a three-~phased police serviee
function to the,State.. The first of these functions is‘the investiga-~
tory and apprehension role cited above. Secondly, the department
provides crime information system services, primarily in two activity
areas: vthe Florida Crime Information Center (FCIC) and Florida's
Uniform Crime Report (UCR) System. Finally,,the.Department of Law
Enforcement provides requested services to municipal, ceunty and

other state law enforcement agencies. The other major manpower pool

’ ‘ of sworn personnel at the state level is th i
| | ; e D
officers and to certify officers so trained. With the exception of b Frision of Florlda Higwey

‘ | 5 Patrol. Numbering more than 950 sworn offi

| B icers, t i
"grandfathered" officers and Federal officers, all of the State's ; Shis, diviaion fe esked
to patrol the highways and regulate, control and dir :
13192 sworn personnel providing police services in the State must meet ’ rect the movement of
traffic statewide, and to assist other agencies of the state in quelling

the standards of this Bureau. ‘At the Federal level, an estimated

550 personnel representing various Federal agencies presently perform
law enforcement functions on specific task assighmeﬁts'threughout the
State.

At the State level, 1663 sworn personnel representing some 15
agencies provide specialized law enforcement and police services on a
statewide basis. Of these State organizatioﬁs,'the two major law
enforcement agencies are the Florida Departmeht of Law Enforcement
and the D1v1s1on of Florida Highway Patrol The Florida Department of
Law Enforcement became operatlonal in 1967 and its current poliee
service role includes the inveStigation of crimlnal law violations
in general, orgaﬁized crime, rioting, narcetic and drug abuse Vio—

lations, and the misconduct of public‘officials. With more than 200

12
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mobs and riots, guarding prisoners and policing disaster areas.

In addition to these two large agencies, numerous other state
agencies include sworn personnel serving the specific tasking of the
agency. These agencies include the Division of Beverage and Pari-
Mutuel Wagering, the Department of Natural Reso;rces, Division of

Marine Resources and Game and Fresh Water Fish, the Bureau of Arson and

Fire Prevention, and the campus police agencies of the State University

System.

However, the vast majority of police services are provided by the
State's 379 county and municipal agencies. This total includes 67
county sheriff and public safety agencies and 312 municipal and city
police_departments. County police services employ 4151 sworn officers

with depaftments rangihg in size from the small (less than five personnel)




opefétions of the State's rural northern counties to the complex
operations of the Dade County Department of Public Safety. While
jurisdiction "and responsibility for police services the entire
county served, the major thrust of county agencies is directed toward
unincorporated and other areas not maintaining their own municipal
police services. Within incorporated municipalities, the 312 local
police departments employ some 7378 sworn officers and range in size
from single man "night-watch" operations to larger urban departments
such as Tampa and Orlando. These local municipal agencies provide the
largest manpower resource for providing 'called-for" police services to
the citizens of the State.

- In addition, it is important to mote that although private
security and police service agencies are not considered in this study,
they significantly effect the total scope of police services in the State.
A Department of Justice study estimates thatvprivate security and police
agencies, on a nationwide basis, approximate 100 to 200 percent of their
public counterparts.1 Based on this estimzte, between 13,000 and 26,000
private security and police personnel are employed in Florida. The impact
of these private police services is especially relevant in view of growing
efforts to license and regulate individual private police practitioners
rather than their agency as is the current practice. These efforts may

forseeably include a private police "minimum standards" requirement.

lJamesS. Kakalik and Sorrel Wildhorn, ‘The Private Police Industry:
Nature and Extent Volume II, The Rand Corporation. Published in
by the National Institute of Law Enforcement and Criminal Justice.
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Methodological Comment.

The source of all data concerning the>subsystem of police -
services in the state was the Bureau of Police Standards, Department
of Community Affairs which maintains records on all sworn officers
in the state by‘agency. Data was retrieved from the Bureau's masfer
tape which included all sworn personnel as of 15 January 1973. This
master tape is updated weekly incorporating informatioﬁal chan-s .
submitted by each agency's training officer or police standar & - ,-
ordinator. This weekly informational input is verified on a quartézly
basis. %

This data resource provided the total sworn manpower in the state
stratified by personnel fuﬁction (e.g., patrolmen and deputies as entry
level personnel, sergeants and lieutenants as supervieofy, etc.),f'
educational attainment, and age.r These factors were then placed in two
variable relationships to provide the most meaningful manpower-

education profile of police services personnel. While the importing

of profiling these personnel by personnel function, educational attain-

ment, and age will become clearer iﬁ\;he subsequent discussions in

Part's Three and Four dealing with eddé;tion and workload standards and
goals and the educational programming required to meet manpower needs, at
this point it will suffice to note that police services manpower for the

state was examined to determine the above mentioned relationships.
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Profile of Police Services Manpower

The following two presentations illustrate the disgposition of
police services personnel on a statewide basis. Figure 2 illustrates
the distribution of police personnel in municipal, county or state
agencies. Clearly illustrated is the 87.4 percent distribution of

police services personnel at the local level. State level manpawer

“representing 12.6 percent of total police services is further strati-

fied as either Florida Department of Law Enforcement, Florida Highway

Patrol or the other State agency personnel.

*State Agencies:
FDLE .9% (124)
FHP  7.3% (964)

. Other 4.4% (575)

Counfy, - Municipal
31.5% . 55.9%
(4151) . . . (7378)

Figure 2.
Police Serpices Manpower January 1973
Agency Distribution of Sworn Personnel
Total Subsystem Personnel 13192
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o Figure 3.
Distribution of Manpower by Personnel Function
Total 13122 Doeg not Include 70 Non-responses

Supervisory
16.9% (2225)

fhe distribgtion of manpower by personnel function in Figure 3 is
stratified by féur génerallyuaccepted funétional diviéions——entry,
supervisory, command, and administrative. Entry level peréonnel com-
prise 71.5 percent of the total and include poli;e officers and
deputies. Super?isoty personnel total 16.9 percent of sﬁatewide maﬁpower
and include corporals, special investigators, sergeants and 1ieutenanfs.
Command persounei, accounting for 8.2 percent of police services manpower,
include captains, directors of personnel, records, patrol and data/majors,
and inspectors. The final category of personnel function, administrative/
executive, includes assistant chiefs, chief-deputies, deputy directors,
lieutenant colonels, public safety directoré, chiefs of police and county
sheriffs. These executive personnel comprise 3.4 percent of the total

police services manpower.
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Figures 4 and.5 relate tﬁe factors of educatiénal>attainment and
age to these personnel function categories. Figure 6 shows the educa-
tional attaifment of sworn pe:sonnel by age grouping. Collectively
these tables provide a profile of ménpower iﬁ the police subsystem.

In examining the breakdown of personnel by either‘educational
attainment or age, it must be remembered that Figures 4 and 5 list
percentages of actual sworn officers in each persohnel function area
rather than the absolute‘number of officers. A higher percentage
does not necessarily mean a higher number of officers in any category.
For example: in Figure 4, 7.2 percent.of administrative personnel
hold the bachelors degree while only 4.3 percent of entry level
personnel hold such a degree.‘.However, 4.3 percent of total (9378)
eiltry personnel is a considerably larger figure than 7.2 percent of
the total (444) administrativeppérsonnel.» Another example, taken from
Figure 5 shows that while oniy 7.1 percent of the entry personnel fall

in the 46-55 year group, supervisory personnel have 21.6 percent of :

. their number in that age strata. Again, however, 7.1 percent of the.

total (9378) is approximately 660 sworn officers while 21.6 percent of-

the total (2225) supervisory personnel is approximately 418 officers.

18
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STATE SUMMARY OF FLORIDA'S POLICE SERVICE PERSONNEL 1973

GED- .
H.S.
Associate
Bachelors
Masters
PhD

Total
of All

Percent Educational Attainment by Personmel Function

i R ~ ; e Total
Entry Supervisory Command Administrative of All
(9378) (2225) (1075) (444). - (13122)
11.7 12.1 13.0 20.7 12.1 "
75.2 70.6 69.9 66.1 73.7
8.7 10.0 11.2 3.1 9.0
4.3 6.5 ‘ 5.2 7.2 4.8
1 .7 .6 2.1 .3
.0 .0 .1 .8 .0
100.0 ° 100.0 100.0 100.0 100.0%
Figure 4.
19
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Under 21

21-25

26-35

36-45

46-55

56-60
61-65
65+

Total
All

of

e

STATE SUMMARY O

R RS Rg .~ . <=

F FLORIDA'S POLICE SERVICE PERSONNEL 1973

Percent Distribution of Age by\Personnel'FUnction

» ’ ‘ S Total
i i £ All
Entr Supervisory Command Administrative o
(937%) (2225) (1075) (444) (13122)
0 .2 0. 0 .1
14‘9 ‘6 .1 ;9 10.8
55.7 31.2 12.6- 11.6 46.5
20.3 40.2 41.6 24.5 2546
~7.1 21.6 36.3 36.3 - 13.0
1.3 4.2 6.4 15.4 2.7
o4 i.5 2.2 8.2 1.0
.3 .5 .8 3.2 .5
100.0 . 100.0 100.0 100.0 100.0
Figure &.
20
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STATE SUMMARY OF FLORIDA'S POLICE SERVICE PERSONNEL 1973

Associates

Bachelors

Masters

PhD

Total of
All

Percent Educational Attainment by Age Distribution

Under

21  21-25 26-35 36-45 46-55 56-60 61-65 65+ §§t2i1
12.5 5.0 10.5 15.9 17.2 14.0 17.6 .0 12.2
77.1  72.2 73.1 74.3 74.3 79.2 75.3 89.7 73.7

8.3 14.0 10.7 6.7 3.9 3.0 1.2 .0 9.0

2.1 8.7 5.4 2.7 3.9 2.6 59 7.7 4.8

.0 .0 A -2 .5 .8 .0 .0 .3
.0 .0 0 ‘.1 .1 .1 .0 2.6 .0
100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0  100.0
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Chaptér’Z:A The Subsystem of Trial Level Adjudication in Florida

1

Theysystem of adjudication at the trial level in Florida underwent

L a comprehensive revision following the ratification of the amended Article
3 i : ‘
¢ %} V of the Florida Constitution (see Figures 7 and 8). This action became
FLORIDA'S STATE TRIAL COURT SYSTEM : ‘ »
5 31 December 1972 effective on 1 January 1973 and significantly restructured the criminal
; trial*court process for all state cburts. Prior to thié time, excepting
| ; L
i ' b the 67 circuit and juvenile ‘courts, trial courts were created to meet
\ 1 ’ -
1 ViR .
! ! b local needs. ‘This had historically proved a complex and confusing
3 i L »
Circuit Courts ngsitie o judicial hierarchy ranging from Justices of the Peace and Magistrate's
(67) i
(67) e Courts to Felony and Criminal Courts of Record.
T X r
l 1 ] 1 5 .
. FLORIDA'S STATE TRIAL COURT SYSTEM
Felony Courts| Criminal Courts Courts Of . 1 January 1973
0f Record 0f Record Record -
(3) (6) . (6) : |
| :
b
i county Judges's County Courts District ‘ Civil and Vf : . ‘ Circuit Courts
i ‘ Cozrts g (18) - County Court - Criminal Court E? ' (20)
'}i (40)
o
g County Courts
| : (67)
Court of Justices of Traffic Courts Magilstrate's :
Record 1 the Peace @) Co%ggs . |
40 ' - : : _
(0 : g —-——— Indicates appellate review or Constitutional v .
L ' questions for consideration by the Supreme Court. . I
————— Indicates appellate review oOr Constitutional questions ?% o Figure 8.
for consideration by the Supreme Court. i | .
Figure 7. P : 23
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Under the stipulétions of Article V and the gtructuring of the

Supreme Court and the Legislature, Florida is divided into twenty

judicial districts. Each district, which may include from one to

seven counties, has at least two circuit judges. There is total of

261 circuit judges statewide. As provided by Supreme Court rule,

within each circuit, a ‘Chief Judge is chosen. This Chief Judge is
responsible for the administrative supervision of the circuit court

and county courts in his circuit. -

At the local level, each county has at least cne county judge

who may -hold court throughout the coﬁnty. There are 148 couaty

judges statewide. - County Courts, under Article V, generally have

original jurdisdiction in all criminal misdemeanor cases not cognizable

by circuit courts, all violations of municipal and county ordinances, and

all civil proceedings in which the matter in controversy does not exceed

the sum of $2500.00.

Circuit courts deal with all felonies, misdemeanors arising out of

the same circumstances as a felony which is also charged, and all cases

dealing with juvenile justice. Appeals from county courts may also be

heard by the respective circuit court as well as most probate matters,

actions involving real property, and cases involving tax assessment oOr toll.

' The revisions of judicial structuring affected by Article V have

potentially étreamlined thisrprocess phase df c:imipél justice in Florida.

24

| quever, an examination of the new court system's structure does
not present'the total scope of the adjuddication procéss. - Not directly
'expefienced by the defendant as he passes through this phase of the
system is the role of court administration personnel. With the
responsibility for supervision and administration of each.circuit‘and
the county courts within falling upon the Chief Judge of the c¢ircuit,
it is obvious that Such-tasking cannot always be done personally by - |
the Chief Judge in addition to his regular judicial duties. In a
large circuit: suéh -as the fourth, the axtensiveness of such managerial
tasks is readily apparent. 1In addition to the 22 circuit judges,‘lZ
county judges from the three-county area of Cléy, Duval and Nassau
must also be managed. In addition, the personnel providing the actual
managerial, clerical and recordskeeping functions of the court, both in
direct court operations and in-house court support activities, must be
considered. Tasking at this level necessitates professional court
administrative personnel cap;blé of applying their managerial skills to

the adjudication process.

Historically based on trial court adversary proceedings, a final ' 1
c0nsidera£iop of the adjudicétory prqcess.mﬁst be acknowledgement of the |
role of .counsel, for both the state and the accus;d. |

For the State, Article V provides for the office of a state ;ttoré :
ney for each judicial»circgit. This elected official is the prosecuting |
office.for all trial courts in the circuit, The state attorney may f

a i k y :
ppoint such assistant state attorneys as may be authorized by law. In ‘
. . . ' V )
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addition, municipal prosecutors may be authorized for county court

level prosecutions of municipal ordinance violations. For the

accused, pfiva;e practice trial lawyers for counsel at any jurisdictional

level afe available to those able to afford their services. For
indigent persons accused of crime, public defenders and their assistants
are provided in much the manner as state attorneys. While the

previous role of public defenders was more limited in scope than state

attorneys, recent Federal Appellate and Supreme Court decisions concern~

- ing defendant's right to counsel in all cases, both felonies and

misdemeanors where incarceration could be adjudicated upon a finding of
guilt, has significantly expanded the scope of clientele served by

public defender's staffs.

Although state attorneys, public defenders and private counsels

are ap. intergral part of the judicial process and their role is acknow-

ledged, their impact.on the adjudication subsystem and its manpower was

beyond the scope of this study.
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Methodological Comment

The single source of definitive data for this section dealing
with adjudication manpower under the revisions of Article V was the
statﬁtory authorizatioﬁ of judicial pérsonnel esfablishing 261
circuit judges and 148 county judges.

Realizing the problem of ascertaining the current Statewide court
professional, para-professional and non-professional manpower with-
out any statewide personnel data base, the Institute for Court
Management, ?enver, Colorado, was engaged to assist in the prep-
aration of a viable method for developing needed information.

The task for this joint effort was to develop a patterning of

‘ full-time equivalent (FTE) posi* -ons, professional, para-professional

and non-professional, and to assign these identified FTE personnel
to either court operations or court support functional job specific

categories for both circuit and county courts as established under
Artic;e V. Court operations personnel were determined to be those

personnel involved with the overall supervision and administration

of thetotal court program including the following personnel: the

court admiﬁistratdr and his staff; the secrétaries, law clerks, court
reporters, gnd‘personal staff of the judges; and, other staff mem-
bers of the cougt withOut specific‘aSSignment to another program
activity. Court support personnel include the staff required for:
case filing, process issue, collecting aﬁd distributing fines, fees
and court ordered funds; issuing court actions and judgement book

recording, record filing, microfilming and issuing copies of documents.
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COMPUTATION FORMULA FOR ADJUDICATION MANPOWER

Circuit Court Operations FTE Staffing

Professional:
1 Administrator/circuit .
1 Law Clerk/FIL judge assigned criminal cases*

1 professional staff/ 5 judges on circuit

Para-Professional:
1 Legal secretary/ judge
1 Court reporter/ judge

1 Admin. Secretary for court administrator

County Court Operations FTE Staffing

1 Administrator/ county with 5 or more judges
1 Professional staff/ 5 judges

Para-Professional:
1 Legal secretary/ judge
1 Admin. Secretary for court administrator

1 Court reporter/ FTE judge assigned criminal cases*

Court Support FTE Staffing

Professional: .63 FTE/ circuit judge
: © .47 FTE/ cournty judge

Para~Professional: 1.6 FTE/ circuit judge
1.5 FTE/ county judge
FTE/ circuit judge

Non-Professional: 3 :
‘ 4 FTE/ county judge

*FTE.judge(s) assigned criminal cases computed at

35 percent total assigned judges per circuit or

county with a minimum of 1 per circuit or county.

Figure 9.
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The effort to functionaliy identify personnel ﬁositibﬁs on a
statewide basis was further hindered in that, excepting Orange and
‘Pipellas'counties, there was no usable data resulting from functibnal
job analysis at any county or circuit level. Complete data regarding
the FTE by functional position and by program activity (either court
operations or court support) was not available. In order to comstruct
a’' representative determination of court staffing, each individual
circuit was examined by size, staffing patterns, populations served,
and, as closely as could be determined, case loads.

After this statewide perusal of judicial districts, the ninth,
tenth and twelfth circuits were selecﬁéd for use as a representative
sample, thereby providing a reasonable model for court‘staffing. The
job classes in these circuits were grouped into professional, para-
professional and non-professional categories, and a ratio was estab-
lished for each category per judiéial division. The personnel

conversion factors for each category of courts' employee are listed in

Figure 9.
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Profile of Adjudicatiqn Manpower
The following two presentations graphically depict the state~
wide disposition of adjudicatiop manpower by type and personnel

function. Figure 10 illustrates the proportionate distribution of

‘adjudication personnel into judicial, professional, para-professional,

and non-professional positions. Note, that while the judicial total.
combines circuit and county positions as authorized by statute, the other

categorical breakdowns represent only FIE personnel.

Judicial
10.8%
(409)

11.4%
(432.1)

Professional

Non-Professional
38.6% (1463)

Para—Professional
39.1 (1481.9)

Figure 10.
Adjudication Personnel in Florida 1973
Judicial and FTE Manpower
By Personnel Function
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' Excluding judges, Figure 11 iliustrates the ratio of distribu-
tion by personnel function. As indicated, actual court operations
personnel at both the circuit and county levels account for less
than 30 percent of total adjudication manpower. Obviously the
majority of adjudicatory job-specific tasking deals not with trial
court operations itself, but rather with the judicial tasks necessary

for day-to-day support of Florida's trial court system.

[County Court]
Operations
Staffing]

Circuit Court
Operations
Staffing
21.4% (724.1)

Court Support Staffing
70.5% (2381)

Figure 11.
Adjudication FTE Manpower
By Court Function Excluding Judges

-
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With the major Stétewide parameters of adjudication manpower jdenti-
fied, the following three charts illustrate the staffing relationships of
trial level gﬁd court support activities. The proportionate relationships
of judicial, professional and para-professional operational staffing are
illustrated at the circuit court level in Figure 12, and at the county

court level in Figure 13,

Professional
16.5% (162.1)

Para-Professional
57.0% (562.0)

Judicial
26.5% (261)

g —ik
[(24.6)

Judicial
35.27% (148)

Figure 12.
Cireuit Court Operations
By Personnel Function

58.9% (247.3)

Figure 13.
County Court Operations
By Personnel Function
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Professionall

Para-Professional

Both circuit and county court support staffing are illustrated in
Figure 14. This illuétrétion excludes the judiciary as these
personnel support the courts system rather than ﬁhe functioning of a
judge's specific court as is the case with operational staffing.

The final table of this section, Figure 15, lists a computed
statewide summary of judicial and FTE courts personnel by circuit and
county. These FTE staffing totals were obtained by utilizing the
computational formulae discussed in the methodological comments and

listed in Figure 9.

10.3% hﬁﬁ*\\\\\\\\\

(245.4)

[Professional]

Para-Professional
28.27% (672.6)

Non-Professional
61.4% (1463)

Figure 14.
Court Support Staffing
By Personnel Funetion
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Filgure 15.  STATEWIDE SUMMARY BY CIRCUIT AND COUNTY 3 q N : o B
OPFRATIONS COURT SUPPORT ER ‘ :
CIRCULT/COUNTY JUDGES PRO PARA PRO PARA NON
let Circuit 13 8.2 28.0 8.2 20.8 39
Escambia 4 - 5.4 1.9 6.0 16
Okaloosa 2 - 3.0 .9 3.0 8
Santa Rosa 1 - 2.0 .5 1.5 4
Walton 1 - 2.0 .5 1.5 4
-2nd Circuit 8 4,7 18.0 5.0 12.8 24 Ch t 3 Th -
g Franklin 1 - 2,0 .5 1.5 4 apter H i i
N Gadsden 1 - 20 .5 1.5 4 P : e Subsystem of Habilitation .in Florida
Jefferson 1 - 2.0 .5 1.5 4 i
Leon 2 - 3.0 .9 3.0 8 :
Liberty 1 - 2.0 .5 1.5 4 H
Wakulla 1 - 20 .5 15 & |
3rd -Glrcult 3 2.0 8.0 1.9 48 9
Columbia 1 - 2.0 .5 1.5 4 : 1
Dixie 1 - 2.0 +5 1.5 4 ! A
Hamilton 1 - 2.0 .5 1.; 4 At the municipal d 1 |
Lafayette 1 - 2,0 .5 1. 4 . cipal and ¢ 1, : !
Hadison 1 - 2.0 .5 1.5 4 P ounty evel ‘.hroughout Florida, police ser- 1
Suwannee 1 - 2.0 3 1.5 2 ol i
Taylor 1 - 2.0 ] 1.5 4 f §oi 1 3 3 o . . =
o e b vices maintain both county jail facilities and lockups or holding faci~ i
(s N . . . .
Clay 1 - 2,0 .5 1,5 4 o 1iti d i
“Duval 10 3,0 1.5 4.7 15.0 40 ities idi i s |
Duval 0 3 Ls 47 150 40 ; providing detention of accused persons immediately subsequent to :
Sth Clrcuit 7 4.8 16,0 4.4 12z 21 o . . o
- . : : arrest or awaitin ing. :
Hornando O S S v R & g hearing. These lockups are administered by the local
Lake 2 - 3.0 .9 5.0 8 s
Sumter 1 - 2.0 .5 1.5 4 5 1 . .
* arion 1 - 30 .5 1.5 4 K police agency and provide temporary detention only. Therefore, they are
6th Circuit 21 12.6 4.0 13.2 33.6 63 § .
binelias 8 26 w8 18 120 % b not considered as habilitative facilities by this study.
. |
7th Circuit 9 6.0 20.0 5.7 14.4 27 Al PR P
. 1so admi . .
Flagler L - 20 T3 Ls nistered at the local level by the sheriff are county Jail .
st. Johns 1 - 3.0 .5 L5 4 . o
Volusia 3 - 4.0 L4 As 12 facilities. 1In most instances these institutions house both accused
8th Circuit 6 4.3 14.0 3.8 9.6 18 :
Alachua 2 - 3.0 .9 3.0 8 perSOHS await . t R 1 d
. ) Bak, 1 - 2,0 .5 1.5 4 in i
, Beker : - 20 3 L3 4 g trial and convicted offenders serving short sentences,
Gilchrist 1 - 2,0 .5 i.5 4 '
i Levy “ 1 - 2,0 5 1.5 4 e
; : Union 1 - 20 .5 1.5 4 L usually up fo one year. Thus, county jails serve the dual role cf both
ath Circuit 15 9.2 . 32.3 . gg . 238 -’;2 i d
i . Orange 6 2.2 9. 2. . re-adi : P . .
o Dscesla § B %6 s s 4 pre-adjudicatory detention--a period often encompassing weeks or months—- :
| i : & :
E 10th Cireutt 9 B0 200 57 L4 2 e and post-conviction habil {
; Hard 1 - 2. . . [ -COn £ 14 s . ) . v
O Nanyands R S-S O S | onviction habilitation. However, due to the non-standardized :
| ; H Polk’ 4 - 5.4 1.9 6.0 16 i g . i
o ‘ 1ath Circuit 46 26,3 940 29«-‘2 7.8 138 ; administrative structure of county jail facilities (i.e., each facility i
R Dade ag 10,2 411 206 . 69 Lo : § ;
, b .
12th Circuit ¢ 5.4 18,0 5.0 12,8 24 i di 1 . :
DeSato O R é rectly controlled by a sheriff who establishes local "correctional
Manatee 2 - 3.0 . K L ; A o
Sarasota 2 - 3.0 .9 3.0 8 2 . : i
: policy for his instituti i 3
H 13th Gircult 21 12.6  44.0 13.2 33,6 63 v i y tution), standardized pgrsonnel staffing methods are s
+ Hillsborough 8 2.6 11.8 3.8 12.0 32 i ; 3 . . L‘
. 14th circuit 538 120 3.2 i.g 15 E difficult to develop. 5
i Bay 1 - 2. . 1. g S‘
: Calhoun 1 - %-0 -55 i'g 2 : Th . '}v"
R Gulf 1 - .0 . . : . s
: Volnes 1 - gg .g ig 4 ere are three correctional facilities at the local level that hold ‘
S Jackson 1 - . . . % . :
[ EH R AU ’ Washington 1 - 2.0 .5 1.5 4 . ., N i
' csot Givent W s s 88 24 42 an integral and expanding role in the total state habilitative picture
F: . th Circuit . N 8. . ¥ N .
' : . B Palm Beach 5 2,0 7.8 2.4 7.5 20 C ‘
e Leet Goveutt : v e s 52 ; ounty divisions of corrections and/or rehabilitation are located.in the
e Monzoe o - . . . »
17th 61 it . s 17.0 . 60.0 18.3  46.4 87 urban area i \
Brovard 77 2.0 104 3.3 105 28 s of Jacksonville (Duval Gounty), Miami (Dade County) and
18th Circuit 13 8.2 28,0 8.2 208 39 . . , .
Bt 2 . io v i 1 Tampa (Hillsborough County). While remaining under the administrative
Seminole - . “ B
19th Circuit 4 3.2 1.0.0 2.5 6.4 12 * 4 . . ' .
Inddan River 1 - 20 .5 L3 s Jurlsdlgt;lon of the county's chief law enforcement officer or sheriff,
Martd 1 - 2.0 5 1. : ] ”
s, Lucte 1 S 5 S s these d i i
Okecchabae 1 - .m0 5 . are under the immediate direction of a corrections specialist whose _
20!:]1‘ Circult I 48 12,3 1&.1; 1;% 22 B - :‘I;
Charlotte - . . . 3 y . e e . ’ =
gollicr 1 - 20 W5 L3k major concern is the habilitative process for adult offenders. S
Glades 1 - 2.0 5 1.5 4 '
Hlendry 1 - 2.0 5 1.5 4 »(
Lee 2 - 3.0 ] 3.0 8




o e g R

Personnel figures for 1972 show that these facilities employ a
total of 743 personnel, including 24 professional and 582 para-
professional positions. While acknowledged at this point, the
manpower of these three facilities is not considered in the
remaining examination of statewide habilitative services.

At the state level, there are three major agencies in Florida
which administratively control statewide habilitative programming:

The Department of Health and Rehabilitative Services's Division of
Youth Services and the Division of Corréctions, and the Florida Parole
and Probation Commission. While each agency supplies habilitative
services, each has its individual responsibility by Statute;

The Division of Youth Services provides habilitative services to
delinquent juveniles through three of its bureaus. The Bureau of Field
Services provides habilitative supervisory services analogous to adult
parble and probation programs. The Bureau of'Group Treatment provides
seventeen group treatment facilities including half-way houses, group
treatment homes, TRY-centers and START-centers which are utilized as
vehicles to assist the juveniles' successful reintegration into the
community. The Bureau ofvTraining Schools provides four facilities
and the institutional services neceSsafy for delinquent youth found
to ‘4equire such a structured environment--Dozier School for Boys,
McPherson School for Girls, Lancaster Youth Development Center, and
Okeechobee School.

The Division of Corrections is tasked with providing facilities

and services for the institutionalized habilitation of . all adult feloms. .

To fulfill this task the Division of Corrections maintains nine
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correctional institutions, the.Florida State Prison, road prisons, and
specia} facilities which housed more than 10,100 offenders during the
1972 .fiscal year. 1In addition, there appears to be a trend towards the
development of community integrated correctional facilities allowing

for more. innovative habilitative programming including both work-release
and study-release utilizing community resodurces.

The Parole and Probation Commission provides both inQestigatory and
supervisory services as an integral part of Florida's adult habilitation
programming. While not directly related to habilitation per se, the
investigational role of the Commission provides numerous diverse activi-
ties ranging from presentence investigations to pardon board evaluations.
In addition, the Commission is tasked to provide supervision in the
community -of probationers and parolees--a caseload of more than 30,700

for the 1972 fiscal year.
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Methodological Comment

In contrast to the examination of the police services and adjudi-
cation subsystems, habilitative services offered no single informational
source. As a result, each of the State's three habilitation agencies:
was examined separately with the results then combined into a comprehen-
sive overview of the total habilitation subsystem..

However, prior to such detailed examination of the subsystem of
habilitative services, a determination was required concerning what-
positions should be considered as habilitative personnel per se. This |
determination and the subsequent. classification of personmel into the
habilitative manpower category was the initial step of this phase. of
the study. Through close coordination and dialogue with each agency's
personnel planning staff, career ladders were developed that most effec--
tively defined the current status of positions of professional or para-
professional correctional employees. The study then based its examination
of current habilitative services personnel on these defined career ladder
positions. Thus, while classroom teachers are utilized by both adult
and juvenile habilitation agencies, their role is predominately orien-
ted to professional educational services. Therefore, they are not con-
sidered as habilitative manpower by either the agency's career ladder or
this study. This exclusionary procedure was also utilized on facility
maintenance, vocational—technical, medical, and general administrative/
clerical positions. Each personnel category included in this study is
illustrated in the career ladders which follow the methodological

discussion of each individual agencies.

38

oy e

Division of Youth Services

The Division of Youth Services proved the,ﬁost difficult to
examine due to its diversity of programs and records. However, through
the cooperation and the coofdination‘efforts‘of the Division's newly formed
Bureau of Staff Development and Training, each of the Division's
client-contact bureaus was examined. Due to the diversity of services,
career ladders were developed for each bureau. This examination focused "
on the educational requirémepts\and attainment of both profeésional and
para-professional personnel. A total of>752 personnel in the Bureau of
Field Services was considered. The current career ladder positions for
this bureau are listed in Figure 16. The diversified Bureau of Group
Treatment contained 97 relevant personnel with their relationship to
career personnel indicated in Figure 17. ‘The.other bureau dealing
directly with habilitative services, the Bureéu of Training Schools,
maintain 420 relevant personnel as the career personnel positions

indicated in Figure 18.

Regidﬁal~Diréctor

District Supervisor -

Youth Counselor Supervisor -

B

Youth Counselor II

Youth Counselor I -

(A1l Professional Positions)

~

' Figure 16.
Career Ladder Positions
Bureau of Field Services
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Group Treatment Program Administration

Complex Administration -

Half~Way House Superintendent

Half-Way House Assistant Superintendent

Group Treatment Facility Supervisor or Group Home Parent*®

Group Treatment Leader¥*

Assistant Group Treatment Leader® -

(*Para-professional positions)

Figure 17.
Career Ladder Positions
Bureau of Group Treatment

Division Administration
institutionall Administration
Homelife Dirlctor* Social Serﬁice’Director
Soc%al“Service Supervi}orf

- Homelife Supervisor* Social Service Worker

‘House Pareni Supervisor*

House Parent®

(*Para-professional positions)
Figure 18.

Career Ladder Positions
Bureau of Training Schools
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Division of Corrections,

The Division of Corrections developed its own:current career ladder
as did the Division of Youth Services. The developed career ladder was then
utilized to definé the recipient population of.a self-reporting survey
conducted by the Division.  This survey was distributed to the 2740
personnel statewide who were holding the career laddetr positions indicated
in Figure 19. With a response rate of more than 65 percent, this survey

provided the information base for the Division's personnel profile.

Division Administration

Institution Administration

Classification Supervisor I, II, IIL
|
Chief Correctional Counselor* (Classification Officer II
|
Correctional Officer Correctiona Classification
Supervisor I, II* Counselor III% Officer T

Correctional Officer II%*
Road Prison Officer ITI*
I
Correctional Officer I*
Rqad‘Prison_Officer I*.

*(Para-professional positions)

Figure 19.
Career Ladder Positions
Division of Corrections

-
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Parole and Probation Commission.

The Parole and Probation Commission also conducted a self-

reporting survey to determine the information required by this

study. Of the 728 personnel filling the job categories indicated

in the career ladder illustrated in Figure 20, approximately 85

percent were returned and utilized as the informational base for

. the profile of Commission personnel.

Commission Administration

District Supervisor I, 11, I1I

w

Supervisor

Officer II
Officer I
Aide*
*(Para—professional'Pbéitioné)
Figure 20.

Career Ladder Positions
Parole and Probation Commission
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Profile of Habilitative Services Manpower

The statewide distribution of habilitative manpower of the three
agencies composing this subsystem is illustrated in Figure 21. This
table also delineates between professional and para-professional
positions for each agency. Figure 22 illustrates the deviation between
mean educational requirements for all positions considered as compared
to the mean gduca;ipn leyelzattained by personnel staffing these
positions. While the overali éduéaﬁion atfainmentkdf>each of these
agencies exceeds the mean educational requirements, note that actual
position requirements range from a high school diﬁloma or eéuiValent
through a masters degree in specific ac#demic areas. A more det;iled

examination is considered in the subsequent discussion of each agency.

, Parole and
Division of Division of Probation Total
Youth Services Corrections Commission  Manpower

Para- '
Professional 34.4 93.3 11.7 58.0
Personnel (437) (1680) (85) (2202)
Professional 65.6 6.7 . 88.3 42.0
Personnel (832) (120) (643) (1595)
Total: = 100.0 100.0 ~100.0 100.0
(1269) (1800) (728) (3797)

Figure 21.

Summary of Habilitative Manpower
Percent and Number of Personnel by Agency
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The distribution of the Division of Youth Services' manpower into
its three client-contact bureaus is illustrated in Figure 23. The
. o o . ‘ ‘ Qé Bureau of Field Services provides statewide juvenile supervisory services,
| deploying the 752 personnel considered by this study through 31 district
offices which are administratively grouped into eleven regional areas.

The staff of the Bureau of Training Schools includes 420 personnel at

AT . DEESARIRS

- jl4.6
Division of

outh Services | N 1 .

four institutions--The Dozier School for Boys at Marianna, the McPherson
School for Girls at Ocala, Lancaster Youth Development Center at Trenton,

and the Okeechobee School. While this bureau comprises slightly more

12.3
Division of 1

, ' , o fﬁ than 33 percent of the total manpower, the great majority of para-~
Corrections N 1.5

professional staffing for the Division is deployed at these four

Parole and }15.5

o Probation 5 7.6% 
oo | ¢ (S7) 4~
i ) - ' A SRR i [Bureau of
f o Group
i , | 5 Treatment]
| 10 11 12 13 14 15 . 16

e ) , ‘ Bureau of

R Years of Education Training Schoolis

o 33.1% (420 '
’_;1'5' , : Mean Educational Requirement ‘[:::::::::] ¢ ) Bureau of

Field Services
59.3% (752)

Mean Educational Attainment _

e Figure 22.
N | Mean Educational Requirements
Mean Educational Attainment
Habilitation Subsystem

Figure 23.
State Sumnmary of Bureaus
Division of Youth Services
Total Mampower: 1269
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institutional facilities. The developing Bureau of Group Treatment,
while showing only 97 habilitative personnel in our study, gtaffs 17
community baéed treatment facilities statewide.

The educational requirements and attainment for habilitative
staffing of the Division of Youth Services is illustrated in Figure 24.
This graph indicates both the percentage distribution of educational
requirements for~positions and-the.percentage distribution of educational
attainment of Division habilitation personnel.

Division of Youth Services
Distributional Summary of Educational Requirements and Attainment

80 [Z] Educational Requiremehts for Personnel—-——
] 7  Educational Attainment of Personne s
70_4 68.2
&
£60__
:
EYERN
30
20
10§
W
2.7 \
: [l'l]‘ 09
] | SRR N BRI |
Grades  HS/GED Some ~ AA/AS. BA/BS MA/MS  MA/MS+
9-11 College S
Figure 24.
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~ by agé. The distriﬁﬁtiéﬁ

The 1800 Division of Correction habilitative personnel considéred
ip this study are profiled by educational attainment in Figure 25, Of
those positioné Curréntly requiring educationai attainment of a high
school diﬁlomé or equivalent, 87 percent are'éﬁaffed by personnel meeting
or exceeding this stibulation. In the same manner, 85 percent of those
positions,éufrently requiring the baccélaureate degree are staffed by
personnel meeting or exceeding this criteria. Quantitati;ely, slightly
more than 44 percent of the Division's personnel have attained a high
school diploma or equivalent. An additional 30.7 percent of current
personnel have some college course work, but less than the attainment of
the associate degree.

Figure 26 illustrates the distrubtion of the Division's manpower
by functional categories and age. iOver 75 percent of the Division's
totgl maﬁfg;er is distributed between . the age of 25 and 54. However,

sional institutional staff

®

when examining the professional and para-profe

positionsj—excluding administrative positions;n

- 2

‘Eh institutional and
Hivisional--thg factof of age becomes more siéni%ieant. Some 70 pefcent
of the staff falls within the 25 to 44 age group. Of the para-professional
positions, the majority of which are .correctional officers, more than |
46 percent are over 44 years of age. The age of these practitioners will
inflﬁéﬁce the educational programs difécted ﬁowafd upgrading these
correctiqnél personnel.”> | |

Figure 27 presents ghe_education attainment of correction personnel
Tof e&@catibnal attéiﬁméht is generally consistent

rega;&less'of,age;w
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- STATE SUMMARY OF THE DIVISION OF CORRECTIONS XI
o - - : i ' |
Percent Educatiomal Attainment by Personnel Function - STATE SUMMARY OF THE DIVISION OF CORRECTIONS .
Percent Age Distribution by Personnel Function E
“Institution Institution Division : ‘ |
Staff Admin. Admin. ’ Total of . ~ AT . _ ;
Pro Para Line Staff Line Staff ‘All o Institution Institution Division
] Staff Adminigtration Administration Total of -
Pro Para Line Staff Line Staff All i
8th grade , _ : |
or less Under 24 -10.0 5.4 - - - - 5.5
9-11- grades - - 7.8 - e - = 7l+ ' ’
is. o= a7 - o o263 . 25-34 43.3  25.1 20.0 20.0 - 50.0  25.7
GED - 18.6  20.0 - - e 17.8
Some college 6.7 ~ 31.8" 40,0 20,00 - - © 30.7 - S
| Asgociater T & P SRR TN DR SR 3.7 45-54 10.0  26.6 20.0 20,0 - - 25.8
! Bachelors - 80.0° 1.8 20.0 80.0 - - 5.3 A
L , | L 55-64 10.0 . 18.3 . 20.0 20.0 - - 18.0
R Masters - 13.3 .l 20.0 - - 100.0 - - .9 o ; ‘ - ' ‘
. Additional - 3.0 < = = 1000 3.1 65+ - 1.2 - - - - 1.1
! ‘college : o :
BRI Y Total of - .
Total of , : | : - All © 100.0 100.0 100.0 4100.0 100.0 100.0 100.0%
All- - 100.0 100.0°  100.0 100.0 100.0 100.0 100.0%2 j@
All Jobs Requiring High School Degree (1680) : Figure 26.
Total Percent Meeting Requirement - 87.0% _
All Jobs Requiring Bachelors Degrze (117) j
Total Percent Meeting Requirement- S . 85.0% ;
1
 All Jobs Requiring Masters Degree ( 1) %
Total Percent Meeting Requirement . 100.0% -
All Jobs Requiring Doctorate Degree = ( 2) ;
Total Percent Meeting Requirement 100.0% i
T e “ o .
Figure 25. 3 . &
i i
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STATE - SUMMARY OF THE DIVISION OF CORRECTIONS

- Educational Attainment by Age Distribution

8th grade or less
9—11 grade

.S,

GED‘

Soﬁe collegé
Associate
Baghelors
Masters

Additional
college

Total of All

Percent by Age Distribution

Under - C S Total of
24 25-34  35-44 . 45-54  55-64 65+ - All
- .5 1.6 4.3 16;97 22.2»» 4.9
9.1 6.8 3.7 7;7‘ 12;7 1.1 f.;
31.8 19.5 31;6 26.1  26.8 33.3 26.2

4.5 11.2  20.5 2.2 20.; - 17.9'
36.4 39.0 52.1 28.0 | 17.6  33.3  30.5
4.5 8.3 2.1 2.9 7 - 3.8

-6.8 10.7 42 3.4 2.1 - 5.4
2.3 .5 2.1 .5 - - .9
4.5 3.4 2.1 2.9 2.8 - 2.9

100.0

100.0 100.0 100.0 100.0 - 100.0

Figure 27.
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100.0%

Th educational attainment of Parole and Probation Commission
manpower compared to,jbbkfunction is illustrated in Figure 28. A
total of 728 Commission personnel were considered in this study,
including 85 ﬁara—professionals énd‘643 professionals,, All para-
professional personnel met the current educational requirement of a
high schodl diploma or equivalent with better than 90 percent exceeding
this requirement. This’included, 44,6 percent having attended some
college level course work, 43.1 percent having attained the associate
degree; and 3.1 percent holding the baccalaureate degree.

0f the commission's professional positions, more than 97 percent
meet the educational criteria, i.e., the baccalaureate degree. Again,
a significant number of personnel exceed this requirement as more than
13 percent of the Commission's Parole apd Probation Officers (I & II)
have participated in graduate study.

Figure'29 comprises the job function of the Commission's personnel

to age. Approximately 81 percent of both para-professional and professional

personnel fall within the 18-34 age range.

The edﬁcational qttainmehtlof~Parole énd Probation personnel by age

categories is illustrated in Figure 30. The 25-34 age group shows the
largest proportion of personnel holding the baccalaureate degree at

83.6 percent followed by the 18-24 group with 70.9 percent.
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STATE'SUMMARY OF THE PAROLE & PROBATION COMMISSION - -
! 7 ’ STATE SUMMARY "OF PROBAT ‘ . PERSONNE
. Percent Educational Attainment by Personnel Function ~ “" " S E ATION & PAROLE PERSONNEL
: : , , Percent Pers 1F
<+ Area/Cent. Dist. Super P/P p/p - P/P Total onnel Function by Age Distribution
Office Supv. visor Off.II Off, I Aide of =
* Personnel = I-IV B : o B - AXl i
H.S. - - _ ST I Y .9 o gz;i/Cent. District Super- P/P Pro. P/P Pro. P/P Pro. Total
- . 2 ce Supv. visor Off. II Off. I
GED - - = = - 1.5 .2 T Personnel  I-TV Alde A:i
Some College 3.4 4.2 1.7 - - 446 6.2 ' - | '
18-24 - 6.2 .
Associates o= - - - <5 43.1 5.4 N ‘ 3.3 18.8 40.4 59.1 28.3
Bachelors 58.6 83.3 8l.7 87.0 86.2 3.1 74.0 ) 25-34 44,8 33.3 53.3 . 63.9 40.9 2.7 as.g
Bachelors+  24.1 4.2 83 3.2 6.7 - 6.0 -
35-44 17.2 33.3 23. '
Masters 10.3 4.2 5.0 5.7 43 - - 4S5 3.3 9.0 10.1 12,1 14.3
Masters+ ‘ - 2.1 1.7 2.4 1.0 - 1.3 f: 45-54 34.5 22.9 15.0 - 5.7 6.7 6.1 10.3
o Additional 3.4 2.1 1.7 . 1.6 1.4 - 1.5 - | - |
i ' : 55-59 3.4 - 5.
Ly Total of : ' ‘ - 0 2.5 1.0 - 1.5
I All ‘ 100.0 100.0 100.0 100.0 100.0 100.0 100.0 . o : » ,
S | | | o - 60-65 __ - 4.2 - - 1.0 - 8
g All Jobs Requiring H.S. Degree (85) s
Total Percent Meeting Requirement 100% 4 Total
‘ o ’ o L -of Al11. 100,0 100.0 100.0
All Jobs Requiring Bachelors Degree (643) 100.0 100.0 100.0 100.0
o o : Total Percent Meeting Requirement ~ ~ 97.1%Z = - v
i ; ik o | | v | o | ' . F?lgure 29.
Figure 28. E
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“ | ? | | :
S \ STATE SUMMARY OF THE EDUCATIONAL ATTAINMENT ’
: R OF PAROLE AND PROBATION PERSONNEL *
- B Percent By Agé Distrlbut:\on ' il
18-24 25-34 35-44 45-54  55-59 60-65 Total of All
H.S. 2.0 W4 13 - - = .9
GED T R - - - " -2
Some College 10.6 2.9 6.6 5.4 11.1  25.0 6.2
Asséciates 13.2 2.5 | 4.0 1.8 - - | 5.6
Bachelors . 70.9 83.6 63.2  64.3 33.3. - . 73.6
Bachelors+ 1.3 2.9 14.5 16.1 22,2 50.0 6.0 | PART III
Masters 2.0 5.5 6.6 5.4 - - 4.5
Mastets+l - - 2.6 5.4 22.2 - L3 CURRENT STATUS OF EDUCATIONAL PROGRAMS FOR
f“'é additional oz 1.7 1.3 1.8 Il 2.0 L3 f; * UPGRADING CRIMINAL JUSTICE PERSONNEL IN FLORIDA
i Total of : v i ‘
: L A 100.0 100.0 100.0 100.0 100.0 100.0  100.0 ?5
| .  Pigure 30. o o




Chapter 4: Higher Education in Florida

Higher education in Florida today evinces one of tlie fastest growing
and most highly diversified- systems in the nation. -For example, since 1960
the numbef of state univefsities has increased ffdm four to nine. During
the same period the enrollment in these institutions‘has~increased nearly
300 percent, climbing from 27,000 in 1960 te¢ more than77é;000 in 1971,
By 1980 the total enrollment is expected to reach more than,lS0,000.
These nine univeisities together with the 28 community junior colleges
extend quality‘dpportunities for public higher education to within
commuting distance of virtually all the State's seven million residents.
In addition to this integrated and coordinated system of public higher
education, a significant number of private colleges, universities and
junior colleges provide oppbrtunities for nigher educational experiences
throughout the State. The following presents a brief overview of the
three major components of higher education in Florida today: ~the State
University System; Florida's Division of Community Colleges; and private
colleges,‘universities and junior colleges.

| Although the beginnings of the State's system of public higher

education date back to the days prior to Florida's admissionkto~the'Union
in 1845, the State University System of Florlda was formally established
in 1905. . Governed b; a nine-member Board of Regents representing geo-

graphical areas of the State and appointed by the Governor, the goal

.0of the University System is to provide maximum educational opportunities

for ‘the citizehsaof Florida without unneceéaary duplicaton or prolifera-
tion of programs.. In this light, each of the nine universities
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is basically a general purpose insti;utionﬁy In fulfilling such a role, -
each instictution offers bgccalaureate and selected graduate programs
and degrees~in-the arts and sciences, business, and education. Certain
other specialized undergraduate and graduate programs with a more limited
student demand are assigned to specific institutions in the system.
ThévState University System has identified certain geographic
regions for each of the nine unive:sities. These regions; which follow
county lines, are utilized primarily{es related to the Division's program
of continuing education (See Figufé Bia.) With the exception of Florida
Agricultural and Mechanical University, each institution has been
assigned certain adjacent counties with a séneiﬁivity to suchvVariables
as econpmic conditions .and population density. (While Broward County
is shared L_ both Florida.International University and Florida Atlantic
University, for this study Broward County was included in Florida
Atlantic University's district only.) From its inception in 1887, Florida
Agricultural and Mechanical University has been conceived primarily as
Florida's general purpose institution of higher learning to serve the
State's black populatibn. This school is no longer limited to black
students; however, the State‘Uﬁiversity System recognizes the important
contribution which the University has made to’the educational develop-
ment of aﬁlarge‘sggment»of the State's minority population which has
~long been deprived,of economic and educational opportunities. For these
and other reaéons, this institution has been assigned to the entire
state as related to developing programs in continuing education. However,
for this study the service area of Florida Agricultural and‘Mechanical
University has been designated so as to. coincide with that of Florida .
.State University, also located in Tallzhassee, with the acknowle&ghent
that Florida Agricultural and MeCQanical ﬁniversity does have a special
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role in the State University System. It is felt that this adjustment
permits more meaningful presentation of the data contained in this

-

study as it relates to the various institutions of the State University

System. . . . .

A unique concept, one in which Florida's State University System,n

has taken a national leadership‘role,:is thefdevelopment of upper

level (junior and senior) universities. Four of the State's nine
universities——Florida Atlantic University at Boca Raton, Florida Inter-
national University at Miami, the University of North Florida at
Jacksonville, and the University of West Florida at Pensacola-—-are based
on thls concept and will operate at the upper division and graduate
1evels only. These institutions, as well,asvthe five four-year univer-
sitiesf—Florida Agricultural and Mechanical~University and Floridsiétate
University at-Tallahassee, Florida Technological University at‘Orlando,
the University of Florida at Gainesville, and thelUniversity of South

| Florida at Tampa——build on the transfer student base provided by Florida's

, separately administered public community junior colleges.

The community college system'of Florida had its beginning in 1933
with the establishment of Palm Beach Junior College. It remained the only
public two-year college in the state until 1947 when St. Petersburg
Juniorfcollege changed from a private to public institution. Reaction
to the incentive impetus of the Minimum Foundation Program enacted in
1947 precipitated the establishment of Chipola Junior College and
Pensacola Junior College in 1948. The next positive'step in the community
college concept occurred in 1957 when the State Board of Education adopted

a long-range goal and plan:to provide post-high school educational

opportunities within commuting'distance of 99 percent of the State's
population.: With the opening of Pasco-Hernando Junior College in the
fall of 1972, the long-range plan was functionally implemented through
28 community junior‘colleges. Florida was looked upon as a national
model for long-range planning for the orderiy development of a statewide
system of community colleges (See Figure 31b.).

The Florida system has;also received national recognition because
of its unusual balance of local control with State coordination and
support. State level administration and coordination is provided
through the Department of Education's Division of Community Colleges with
the advice and support of a lay—member State Junior College Council
appointed by the State Board of Education.
'. De51gned as comprehensive institutions, community colleges serve the
post—high school education needs of local communities by providing
education in three magor areas: (1) adult continuing education, including
community services, (2) occupational education; and (3) general and academic
education parallel to that offered in the first and second years of the
State University System. The provision of education opportunities through

Florida $ community colleges has resulted in a substantially higher percent-

age of" high school graduates in Florida continulng their education than

had been possible in the past as illustrated by the more than 63, 000 full-
time students attending public community colleges in the fall of 1971
As previously noted, another significant development affecting all

higher education in the‘State, is that the community colleges have become
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a major source of students for the upper division of Florida's universities. .
Currently these two-year schools are providing almost two-thirds of the
first-time-in-college enrollment in the State. The availability of
opportunity fof post-nigh school education at the freshman-sophomore iavel
via community colleges has enabled the University System to direct more
energies toward upper division and graduate education. This sharing of
lower division responsibilities for offerings which lead to the baccalau~
reate degree has proved a viable means of meeting. the educational nzads of
Florida's citizens.

Based on the American tradition of private higher educational
institutions, Florida currently recognizes some 17 private, accredited
colleges and universities with a 1972 enrollment of approximately
30,500 students. In addition, four private accredited junior colleges
serve approximately 800 students. These schools are either candidates
for membership or are currently recognized and accredited by the
Southern Association of Colleges and Universities. Also included,
within the scope of private post-~secondary educatlon are some 12‘pri§ate,

institutions licensed by the State Board of Independent Colleges and

Universities.
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Chapter 5: An Ovérviéw of Criminal Justice Education Programs

This oééiv;ew-of criminal justice programs was compiled from three
major-soﬁrces'of data--the individual institution'’s 1972-73 catalog, the °
school's FY-73 Law Ehférceﬁent Education Preram»(LEEP)ffunding~applica-
tion, and a self-reporting questionnaire distiibutéd Byzﬁhis'project to -
each institution. Each school's ¢atalog proV1ded general information on
academic orientation toward its criminal juétice’education program,
actual course offerings, and requirements for the degree(s) of£eréd.

The institution's FY-73 LEEP funding application pr6vidéd=data~on-prOgram
population, bothkinservice and pre-service, faculty stéffing, and

criminal justice programs and courses. ‘The fiﬁai‘data source was question-
naires distributed in November 1972 to all schools offering a éfiminal‘
justice program or recognized sequence of cfiﬁinél fustice coursework.

The questionnaires providéd{hiStorical~information about each program,

the currentAstatu5~of'each'pr9gram; and ‘its anticipated~£uture~progtam‘
development. ~‘Sample questionnaires for two-year community colleges as :
well aé~sta£e universities and private schools are contained in the-
Appendix. .

The profile of each school's criminal justice program was compiled
with this collected data and supplemented by direct contact with indivi-
dual criminal justice program directors or coordinators when required.

Each profile was submitted for review and comment to these individuals

prior to finalization.

Of necessity, all general program descriptions and individual
profiles reflect the status of the individual crimihal jusﬁice programs
as they were structured, staffed and~adminiateredvat the beginning of
the 1972-73 academic year.

t
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The State University.System

-

Of the nine State University System schools, all but two, the
University of Florida and the newly opened University of North Florida,
currently sponsors a recognized program relating to criminal justice
education. These programs range from an undergraduate minor in a corrections
program at the Florida Agricultural and Mechanical University, to the
Doctor of Philosophy in Criminology degree offered by the Florida State
University. ‘In addition, Colleges of Law at Florida State University and
the University of Florida provide public education based legal studles
producing future legal practitioners for the State's criminal justice system.

Largest and oldest of the programs, the Criminology Department at
Florida State University offers an udergraduate degree in Criminology
with available concentrations in either corrections or law enforcement. At
the graduate level, the department offers both a masters and a doctorate
program for professional preparation in the areas of planning, research
or teaching. Florida State also offers a graduate program in the School
of Business in cooperation with the College of Law leading to a Masters
of Business Administration degree with a graduate minor in judicial
management.

Pour schools, Florida International University, Florida Technological
University, the University of South Florida, and Florida Atlantic Univer-
sity have criminal justice programs within théir schools of SOcial‘SGienge.

Florida International University's program, housed in the School of Health

and Social Services, leads to a Bachelor of Science degree in criminal justice
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,With a generalist thrust.  Located in the Department of Political Science,

the criminal Justlce program at Florida Technological University leads to
the Bachelor of Science degree with concentration in either law enforce-
ment, corrections, or justice administration (courts or planning).  The
program offered by the.University of South Florida, College of Social and
Behavibral’Sciences, provides a broad based liberal arts orientation to
the field of criminal justice leading to the:BachelOr'of'Args in criminal
justice. - Florida Atlantie University's criminal justice Program is houged
in the College of Social Science and provides academic preparation for
criminal ‘justice’ pre~practitioners leading to the Bachelor of ‘Applied Arts
degree. " In addition, Florida Atlantic's program offers the Masters in
Public Administration with a concentration in criminal justice.

One program is currently directed Primarily at law enforcement
education. ~This program, located at" the University of West Florida, offers
a Bachelor of Arts degree in Public Safety and Contemporary»Society.

This unique program, based on an inverted design, requires:that the
magorlty 6f law enforcement course work be completed at the two—year
community college preparatory to transferring to the senior institution.
Upon transfer .to the University-of'West Florida, the student ig expoéed
to the broad'interdiscipliary precepts’ necessary for the awarding of a

degree. in Public Safety and’ Contemporary Society
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Jestsibiva .

‘The final state system program is an aforementioned minor in .

corrections offered with the Bachelor of Arts degree program in -

-

5sociology‘at the Florida Agricultural and Mechanical University. . This

éourse sequence~is~structured§for the student: of soclology who wishes ..
to utilize his academic base in the practitioner field of habilitative.
services.

During the 1969-70 school year, enrollment in state university

criminal justice programs totaled 491 students on four campuses.

Sixty-one additional enrollees were participating in graduate level

study. . Estimated-enrollment for the 1972-73 year, inclusive of three
additional programs, is predicted at 2375 students including 66 masters
participants, 8 doctofal;students‘and 6- students participating in the.
business . administration/judicial management graduate program.. These
enrollment figures represent over a 380 precent increase in program -
participants for the four-year period.

The attendance figures for criminal justice programs do not in-
clude students of the Colleges of Law at Florida State University and
the University of Florida, although some participants and: graduates
of these programs - will doubtlessly»beqome practitioners within the -

2

field of criminal justice. - The projected enrollment for these two:

schools for the 1972-73 academic term is 1528 students with anticipated -

graduates of their program numbering 406.

At both Florida Agricultural and Mechanical Univereity and Florida
State University, program participants are over 90 percent pre-service
and attending on a :ull-time basis. The remaining five universities
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have programs which rénge from 3} ‘pexcent pre-service at the University
of West Florida to 55 percent pre-service students attending Flordida
1echnclog1tal University. Percentage of full-time attendance in.fhese
programs ranges from 75 percent at Florida International:University to
all full-time program participants at the University of West Florida.

Graduate data for these programs project 420 baccalaureate degrees
for the 1972-73 academic year. Additionally, 40 masters dégrees and the
awarding of 6 doctorates is anticipated.

Faculty staffing of the university system's criminal justice
programs numbers 34 full-time instructional personnel. Staffing
positions, proPortionate to criminal justice programs structures, range
from Florida State University's Criminology Department's 16 doctorate
and 3 masters degree faculty positions to Florida Technological Univer-
sity's 2 full-time faculty members. These full-time facﬁlty figureé
do not 1nc1ude either Florida Agricultural and Mechan1cal University s
8001ology Department personnel providing instruction staffing for students
minoring in corrections or the University of West Florida's interdisci-
plinary-facultyrpersonnel involved in the public safety and contemporary
society program.. In addition to full-time criminal justice teaching
staffs; many of the programs utilize part-time instructional personnel

drawing on the resources of professionally qualified members of the:

university community,
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The institutions*within the State University System have indicated
that future plans for program development will reflect recognized
recommendations and goals through implementation of natlonal, statewide,
and university service district needs for criminal justice educational
opportunities. Such developments might include the expansion to a
broader criminal justice concept of the two universities now primarily
concerned with law enforcement related programs, oY an incrgased emphasis-
on educational programming to meet - the needs of pre-service students as
well as to satisfy the continuing educational requirements of current
criminal justice practitioners.

The distribution of criminal justice personnel for each university
service district is shown in Figure 32. Thie table divides the total
manpower in each district into its three constituent subsystems.

Figure 32 also indicates the number of in-service personnel enrolled

in each university's criminal justice program and their proportionate
distribution to the:three criminal.justice‘subsystems. In-service
student enrollments and their proportionate distribution tio the three
subsystems were obtaiﬁed»from each institution's Law Enforcement Educa-
tion Program application for FY-73 submitted to the Law Enforcement
Assistance Administration. Figure 32 is followed by brief, individual

profiles of each State University System school offering criminal justice

programs.
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38
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Police Courts Habilitation
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78

29‘

55
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PERCENT DISTRIBUTION OF
82

INSERVICE ENROLLMENT BY
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Districts
71 (2.1)
83  (2.0)
31 (4.0)

60
105 (5.4)
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120  (5.5)

150 (3.7)

(7 Total Manpower)
620 (3.0)

INSERVIC; ENROLLMENT

3414.6
4121.3
2165.6
1784.7
1390.6
4071.4
7844

20775.0
valent (FTE) personnel; see page 27.
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ty System Serv
3030.4

- Figure 32.
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498
273
813
194
1016
159
729
115
3797

MANPOWER

Police Courtsl Habilitation Total

581.6
226.4
479.6
300.7
;301.6
816.4
212.4

By State Un
867.3

Full Time Equ
Determined by examination of Law Enforcement Education Program (LEEP) funding appl

930
by each scheol (72-73).

2335
2981
19913
1492
468
2526
457

iven ‘as

Distribution OffCriminaZ Justice M&npbwer and Inservice Enfoliment
13,1924 3786.0

Fla.
manpower is g

of Fla.

of S.
Includes 1093 officers from the Florida Department of Law Enforcemént and Florida Highway Patrol.

Includes 12 non-respondents. .
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Fla.'Atlahtic Univ.
Fla. Internat'l Univ.
Fla. State Uni§;/<
Fla. A & M Univ,
Fla. Teéh. Uni
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| YEAR PROGRAI BEGAN “ s |

7Florida State University mAste£!s degieé:;

lrlorida State University bachelor degree preogram -
ZFjorida A&M University bachelor degree program program » .
3pniversity of South: Florida bachelor degree program .- 8Florida Atlantic University MPA program with
4Florida Atlantic Univarsity bachelor degree program - ~-~.a minor in criminal justice
SFlorida Technological University bachelor degree program; 9Florida State University MBA program with a
University of West Florida bachelor degree program - : judicial management minor
10Florida State University doctoral program

gFlorida International University bachelor degree program

The University of Florida School of Law was established in 1909, and the Law School of Florida State

niversity in 1966.
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1. FLORIDA AGRICULTURAL AND MECHANICAL UNIVERSITY -~ Tallahassee

With the legislative passage of a bill to establish two state
normal schools, the State Normal College for Colored Students was
founded in 1887. Through numerous changes to meet growing educational
needs, this.initial effort in higher education for Blacks has been
expanded and upgraded until it attained its current university status
im 1953 as Florida Agricultufal and Mechanical University. In 1970
full autonomy for FAMU resulted in.its full partner role in the nine-
university public education system with the University itself divided
into the College of Arts and Sciences and the Schools of Agriculture .
and Home Economics, Education, Nursing, Pharmacy and Technology.

The University's criminal justice program, a Sociology major with
a minor in Corrections, is housed in the College of Arts and Sciences
and requires a forty-eight quarter hour program in sociology with
twelve hours in criminal justice programs plus a field experience
(internship) of twelve hours. The program may lead to either the BA
or BS degree in Sociology. with a minor in Correctioms. The Department
also offers a one year certificate program in Criminology and
Corrections. : e

There are currently an estimated 315 students enrolled in the
program with approximately 20 percent currently in-service to criminal
justice agencies. Student enrollment in .the program is expected to
exceed 400 for the 1973-74 school year. ‘ :

The corrections faculty for Florida Agricultural and Mechanical's
program consists of one full-time faculty member holding the masters
degree. In addition, many of the full-time faculty of the Sociology
department teach courses directly related to the corrections minor
curriculum. : ' , ~ Lo

Future program development anticipates broadening of the program
to include aspects of the other two criminal justice subsystems, law
enforcement and adjudication. .

2. FLORIDA ATLANTIC UNIVERSITY - Bocs Raton

Established in 1961 by the Legislature and opened to students in.
the fall of 1964, Florida Atlantic University's primary role is that
of an upper division and graduate level institution allowing for
continued educational opportunities for graduates of Florida junior
colleges. ' The University is organized into six colleges: Business
and Public Administration; Education; Engineering; Humanities; Science;
and Social Science, , o

The Criminal Justice Program is an academic program within the
College of Social Science. Criminal Justice majors complete 90 quarter
hours at Florida Atlantic, including 41-42 quarter hours that relate
Criminal Justice to the social sciences. The program is structured
to produce criminal justice generalists based on a liberal arts/
multidiscipline model leading to a Bachelor of Applied Arts.

Approximately 85 percemt of the students in the program attend on
a full-time basis, and approximately 65 percent of the participants
are currently in-service to predominately law enforcement agencies
with court and correctional personnel iepresented to a lesser degree,
For the 1971-72 academic year the program graduated 25 baccalaureate ..
degrees.

74

The criminal justice program faculty of Florida Atlantic
for the 1971-72 school year was composed of one full-time doctorate
faculty member. This position was supplemented by one masters and
four additional doctorate faculty on a part-time basis. Faculty
development for the 1972-73 school year would increase personnel to
include one masters and three doctorate faculty full-time. :

‘Future program development will be influenced by the increase
in the proportion of pre-service students and greater representation
of in-service and pre~service with career interests in courts and
corrections. - In meeting these requirements, program modifications
will be undertaken to .encompass the total field of criminal justiée
and make the program more responsive to student career objectives.
In addition, consideration is  being given to include a greater degree
of problem-centered career course work while still retaining the
program's multidisciplinary approach and a proposed masters level
program. : ‘

3. FLORIDA INTERNATIONAL UNIVERSITY - Miami

Established in 1965 by the Legislature and opened to students in the
fall of 1972, Florida International University's primary role as an
upper-division institution is to continue the educational opportunities
of graduates of Florida Junior.Colleges, especially those residents of
the populous Dade, Broward, Monroe, Collier Counties area. The
University's academic programs are organized around the College of
Arts and Sciences and five schools: Business and Organizational -
Sciences; Education; Technology; Health and Social Services; and Hotel,
Food and Travel -Services. ‘ : : ‘

The Criminal Justice Program is an academic program within the
School nf Health and Social Services leading to a Bachelor of Science
degree. Criminal Justice majors will complete the university require-
ments for degree and between 30 and 45 quarter hours in criminal justice
and directly related courses depending on which program option elected:
Police Administration (45 quarter hours), Correctional Administration
(45); Criminal Justice Administration (30); and Criminalistics (30).

The program's thrust is toward the broad spectrum of the Criminal
Justice . System, preparing practitioners with a scientific and scholarly

‘blend of social, cultural, behavioral, political and legal learning

experiences as they relate to our justice system.

There are currently 200 students enrolled in the program with
gpproximately 75 percent attending full-time, and 50 percent currently
in-service to criminal justice agencies. Student enrollment in the
program is expected to exceed 400 for the 1973-74 school year.

The Criminal Justice program faculty of Florida International for
the 1972-73 school year was composed of three masters and two doctorate
(J.D:) faculty members employed on a full-time basis.

Future program development may be guided by a philosophical and
conceptual orientation toward the concept of social justice. Such a
broader spectrum might multidisciplinarily’ embrace criminal justice,
social work, mental health and the psycho-social aspects of occupational
therapy. * Additionally a masters program is being planned fnr implementa-
tion in 1975. . - - : ' o : '
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4, TLORIDA STATE~UNIVERSITY - Tallahassee

Historically dating to Legislative action in 1851, the Florida
State University provides baccalaureate and graduate level higher -
educationals opportunities to over 19,000 students. The university
is organized into three colleges: Arts and Sciences, Education, and
Law; and seven schools: Home Economics, Music, Library Science, Social
Welfare, Business, and Nursing. : - ' o

Established in 1955, the Department of Criminology is one of the
two departments comprising the School of Social Welfare. Criminology
majors complete a minimum of 45 quarter hours of criminology course
work including a 15 hour internship experience, toward a BS/BA in
Criminology. Regarded as an interdisciplinary area of study that draws
upon the knowledge and skills of many disciplines -as they relate to the
phenomenon of crime, émphasis is given to the perspective of a criminal

“justice system so that there is integration and comprehensive coverage

of such major areas as criminological theory, corrections, law enforce-
ment, and the courts. In addition to this expansive undergraduate
program, the Department offers graduate programs leading to the degrees
of Master of Arts, Master of Science, and Doctor of Philosophy.. Designed
primarily for individuals interested in academic and scholarly careers

in e¢riminology, the graduate courses of study offer a stimulating and
integrated program which will produce scholars capable of teaching,-
conducting research, and administering criminal justice programs.

There are currently nearly 1000 students enrolled in the Departmen'..
0f these, 890 are undergraduates with approximately 90 percent attending
full-time and with only 20 percent in-service to criminal justice
agencies, Of the 66 Masters program and 8 Doctoral students enrolled:
in graduate studies, approximately 80 percent attend full-time and
50 percent are in-service.  In addition to regular students, some
60 in-service personnel attend on a full or part-time basis to attain
a Certificate in Corrections or Certificate in Law Enforcement. For
the 1971-72 academic year, the Department graduated 150 baccalzureate,

18 masters and 4 Ph.D. degrees. : = Lo :

The Department of Criminology faculty at Florida State for the
1971-72 school year included 3 masters and 16 doctorate faculty members
employed on a full-time basis, and two part-time instructors holding-
masters degrees. coe IR SR

Future program development may be influenced by the trend toward
school status of the Department of Criminology. :Another influence on
program development may be the emerging emphasis on continuing education
and increased participation by in-service personnel, :

FLORIDA STATE UNIVERSITY COLLEGE OF LAW

The Cbllegé‘of Law initiated ¢lasses in thefFall‘o£‘1966 and offers
a three year curriculum towards the Juris Doctor degree. During the
1971-72 academic year, the College had an enrollment of 511 and graduated

130 students. For the 1972-73 term, 534 students were program participauts

with an anticipated graduation total of 165. Predicated on successful
completion of the Florida Bar Examination, nany of these praduated will
become active participants in the criminal justice proce .- as assistant
state's attorneys, assistant public defenders and private counselors
practicing in the State courts.
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was the only state law school in Florida.

a -three ; .
197172 academic’ year
233 s'dents. For the 1972-73
with & anticipated graduation
cqmpletion»of the Florida Bar Examinatio
lawye?s‘will‘become active participants

as assistant state's attorneys, assistan
counselors Practicing in the State courts,

5. FLORIDA TECHNOLOGICAL UNIVERSITY - Orlando

7 Established to provide higher educational opportunities to the
people of the state through teaching, research and service, Florida
Technological University is a four-year general purpose institution
offering baccalaureate degree programs, as well as selected masters
and doctoral’programs as required. The university is organized into
,six'c011eges:'Business'AdministratiOn; Education, Engineering, Humani="
ties and Fine Arts, Natural Science, and Social Science. R

Academically'housed in the Department of Political Science, Cbllege
of Social Science, the Criminal Justice Program requires 49 quarter
hours of concentration in core and specific areas of criminal justice,
and 26 hours - in allied concentration areas. Three major concentrations
are available: Law Enforcement (service and admiﬁiStration); Corrections
(service and administration), and Justice Administration: (court service
or justicehpplicy and planning). Successful completion of one of these'
sequences ‘leads to a degree of Bachelor of Arts in Criminal Justice.'

With more than 200 enrolled in the program, over 85 percent of
prog¥am'participants are full-time students and approximately 70 percent
are in-service to predominately law enforcement agencies. An increase

~in enrollment to a 250 student maximum is anticipated for the 1973-74

school year., For the 1971-72 academic year, the Program graduated 42
baccalaureate degrees. : o E :

- The criminal justice program has three full-time faculty, and two
faculty members utilized on a part-time basis. ‘ =

Future program development will include expanded program emphasis

in both corrections and judicial administration areas. Additionally,
the predominance of in-service students will recede and pre-service -
enrollment in the program should increase.: Departmental status may be
managerially indicated when FTE enrollment exceeds 250.

6. UNIVERSITY OF FLORIDA - Gainesville
':rNo'criminalujustice program or--sequence is offered.

UNIVERSITY OF FLORIDA COLLEGE OF LAW

The UﬁiVerSity'of Florida Colle 1 ’ S \
i e i T - ge of Law was established in 19
and, until the inception of Florida State's College of Law in 1966.09,
in ,

, : ‘he College of Law offer
year sequence toward the Juris Doctor degree. Dux:i'ng‘.t:he»erw"s

, the College had an enrollment of 1063 and graduated
Program participants

term, 994 students were
total of 241, Predicated on successful
0, many of these graduated
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7. UNIVERSITY OF NCRTH FLORIDA - Jacksonville
No criminal justice program or sequence is currently offered.
8. UNIVERSITY OF SOUTH FLORIDA - Tampa

- Founded in 1956 and first opened for students in the fall of v
1960, the University of South Florida became the first state univer51ty
in the United States to be totally planned and initiated in this =
century and was the initial step in the broad expansion of the State
University. System. Academic programs. are organlzed in the University's
ten Colleges: . Basic Studies, Business Administration, Educatiomn, v
Engineering, Fine Arts, Language-Literature, Medicine, Natural Sc1ences,
Nursing, and Social and Behavioral Sciences.. _

- The Criminal Justice program is housed in the College of. Soc1al ,
and Behavioral Sciences and leads to the Bachelor of Arts degree in
Criminal Justice. A minimum of 45 hours are required in criminal
justice courses or related areas including a minimum of four hours of
Practicum (internship).

. There are currently more than 300 students enrolled in the program
with approximately 50 percent of program participents currently in-service
to agencies of the greater Tampa Bay area. The program anticipated 25
graduates for the 1972-73 academic year.

The criminal justice faculty is composed of four full-time doctor—
ate personnel, including one lawyer, and part-time instructional
personnel drawn from community resources, , : ,

Future program development will emphasize the continulng education
role of the criminal justice program.: In addition, the establishment
of a masters degree program is anticipated in 1974,

9. UNIVERSITY OF WEST FLORIDA - Pensacola

Established in 1963 by Legislative action and enrolling their first
students in 1967, the University of West Florida was: conceived to serve
community college graduates with upper-division and graduate programs.
The university is organized into three cluster colleges-=-Alpha, Gamma,.
and Omega--with each of the three colleges offering one or more dis-
ciplines in each of the five academic areas of the university: 'business,
education, humanities, social sciences, and natural sciences.

The program of Public Safety and Contemporary Society is an inter-
disciplindry academic program administratively ‘housed in_ the Department
of Political Science, Omega College. The Public Safety program is an
inverted program, i. e., the student must have completed a minimum of ;
27 quarter hours of courses dlrectly related to law enforcement in his
associate degree program. The applied courses necessary for completion -
of the major are available only in the junior colleges. In addition to .
these courses, the major is required to take some 60 quarter hours in the
five selected areas of political science, psychology, sociology and social
welfare, management and economics, and philosophy and communication arts.
By meeting university-wide requirements, taking these appropriate hours,
and the senior seminar (PSCS-420), the program participant qualifies for
a Bacheloy of Arts in Public Safety and Contemporary Society.
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There are currently more than 40 s
all full-time, with approximately 5C percent in-service to various
¢riminal justice agencies. The program produced 10‘baccalauréate
degrees during the 1971-72 academic year. Student enrollment in the
program is expected to exceed 100 participants in the 1973-74 academic

tudents enrolled in the program,

year

Faculty for this interdisciplinary program draws on some 17 full
time doctorate faculty members from the five selected areas 1i tedu i
above. In addition, one faculty member is utilized one-half- time to
coordinate the program, and one professor's student academic counseli
as31g;mints are exclgsively for program participants. TR

uture program development should
thrust expanded to include courts and csssezzfoﬁgfre¥ﬁ1;n§§Z$i§:lplinary
ongoing residence program with the Dozier School in Marianna Is ad
tion, an increase of in-service law . fetoats
as the officers complete associate programs througho
service district. This will necessitate expansion o
facilitles to handle increased student loads.

ut the University's
f the program
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The Division of~Community Colleges

LD

0f the twenty-eight community and 4unior colleges comprising Florida s
public Junior college system, all but North Florida Junior College at o
Madison offer programs relating to. criminal justice education.,} N

k The establlshed programs widely vary An, terms of both types of programs
and student enrollment. The range of programs offered by tne State 5. |
communlty colleges is clearly eV1denced by comparing a small rural ;?
oriented institution like Chipola Junior College with the largest school
in the system, Miami-Dade Junior College with its metropolitan/urban _
population. Chipola's program in criminal justice projected a total
enrollment of 30 students for the 1972—73 academic year with a graduation
estimate of seven Associate in Applied Science degrees. At the other
extreme, Miami-Dade projected 1660 students in the various criminal
justice programs on its campuses and numerous educational centers.

These combined programs are anticipated to yield 160 graduates. Miami—
Dade programs allow students to gseek either the Associate in Arts prepa—
ratory to transferring to a senior institution or the terminal Associate
in Science in specified areas of concentration including Llaw Enforcement,
Police Administration, Police Science -and Forensic Science. B

On a statewide basis, criminal justice programs enrolled 1881 students

" during the 1969-70 academic yeax and graduated 190 during the same period.
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A significant increase in both the enrollment and graduates is'demonstrated
‘by the 1971-72 academic year figures. In this period, program enrollment
totaled 5118 students with graduates numbering 533. The enrollment and
graduation projections ohtained‘from each school's Law Enforcement Assistance
Administration grant application indicate another significant increase
for the'l972-73 academic ‘year. For this time-frame the Staté's two-year
public colleges will enroll some 6906'personnel and graduate an‘estimated
875 students from their criminal justice programs.v Figure 35 presents a
complete enrollment/graduate summary by school. | |
The progralms themselves are titled and identified in fiveimajor areas.
Eleven schools maintain criminal justice programs including Miami-Dade 7
which offers both Cr1m1nal Justice and Police Science programs. Law
Enforcement programs are found at nine of the twonear colleges including
Hillsborough Community College with a Law Enforcement and a Prevention :
and Corrections program, and Okaloosa-Walton Junior College mhich has

both a Law Enforcement and a Pollce Sc1ence program. A program in

‘Police Administration is‘offered at three others. Only one college
T L TETTRTET

LakefSumter Community College, offers a Criminoclogy and Corrections program
A complete index of criminal»justice education‘programs is presented in
Figure 36. |
Ay . PR . .
These programs in criminal justice education were initially oriented
toward the para-professional/terminal associate in science as evidenced

by the twenty-two institutions that award this degree in criminal

'us : . . ’
justice education. However, with increasing numbers of criminal justice
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Program Enrollment Program: Graduates ,
69- 70~ 71~ 72- 69— 70- T71- 72~ students tranferring to senior institutions fo ' . ,
INSTITUTION 70 71 72 3% 70 71 72 73 A r continued study toward
L the bgccalaureate degree, fifteen of the schools currently offer the
Brevard CC NR 99 150 379 0 20 16 53 o | ‘
Broward CC 474 566 370 465 23 34 42 60 associate in arts degree with most schools offering this in addition to
Central Florida: CC NR 200 . 96 210 NR NR . 2. 40 ) ) , )
Chipola JC - 28 25 30 - 0 2 7 the associate in science sequence, Of the twenty-seven two-year state
Daytona Beach CC . NR 180 175 250 7 .8 25 45 ] o ’
Edison CC NR 25 35 40 NR 6 12 5 schools with criminal justice education programs, eleven offer both the
Florida JC at Jax 120 210 418 550 8 14 20 45 .. ) B :
- Florida Keys CC 36 40 50 75 2 2 2 10 associate in arts and associate in science degrees, three offer only the
Gulf Coast CC .= .86 100 66 - . NR 3 27 ) R ' : i
Hillsborough CC - - 296 3865 - - 11 14 associate in arts degree, one offers the associate in arts and the asso-
Indian River JC = b4 35 63... - 5., 8 32 ) o _
Lake City CC 87 134 148 205 0 5 5 NR ciate in applied science degree (See Figure 36). ]
Lake-Sumter CC - 76 55 87 85, G 1 2 3 ‘ N : |
Manatee JC - 50 86 120 - 0 2 17 In addition to degree programs, many of the State's two-year schools é,
=y Miami~Dade JC NR 1216 1100 1660 47 . 52 :.168 - -160 - = ‘ . R ; : , i
Okaloosa-Walton JC 36 50 64 83 11 10 17 26 o have a criminal justice certificate program. Sixteen of the twenty-seven ?.
Palm Beach JC 193 213 - 218 275 20 33 27 72 o S - - o
Pasco-Hernando JC - - - 15 - - - - b schools offer structured curriculum sequences leading to the award of %
Pensacola JC- - 97. -110 362 128 1 3. 15 10 - - ] L - T :
Polk CC NR 37 100 100 0 2 12 20 b certificates in either criminal justice, law enforcement, police adminis-
it St. Johns River JC 73 88 52 -175 NR KR NR . 2L i o e )
T St. Petersburg JC 160 200 150 325 22 31 26 30 = tration, police science or corrections; 50 percent of these schools offer
o ' Santa Fe:JC = . 275 130 165 . 250 - NR  NR . 30 28 . i L ' ' ‘ : S
: o Seminole JC 24 40 40 65 0 4 10 50 o certificates in more than one of these areas. The certificate program
1 South Florida JC . =50 - 46 87 = 1. . NR:. 10 : - : ‘ Co : , i ?
o Tallahassee CC 230 275 400 540 37 46 20 50 T usually taken by in-service personnel on a part-time basis, requires 30
e Valencia JC | NR 200 550 400 12 24 76 4O v L :
g ; credit hours or one year of academic work in the indicated specialized areas
b NOTE: NR indicates no response to Questionﬁaire These certificate sequences usuall ‘r ire k | |
. x72-73 figures are estimates taken from questionnaire and o : uenee y require that the courses be taken from
: LEAA educational grant applications. ' the pg?m31 crim§nal justice curriculum offered by the school. In some
3! ’ instances the school “additi ' : \ . .
] Division of Community Colleges = , o : may ?4dlt}9na11y xquire the basic college composition
: Criminal Justice en ' tion vy course. T : s Ficat
. | ustice Enro%%zﬁﬁiagg? Graduation Summary | se. n éffECt, these certificate programs offer college 1evel continu-
f 1ng,¢dgcational opportunities to in-service personnel. Figure 34 prééenﬁs
; the ngmb§r~and ;ype of such programs currently in operation.
Faculty staffing of these varied programs is generally commensurate

with the various pfograms offered and the enrollment in these programs.
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Figure &86.
Community College Criminal Justice Programs;
Degrees und Certificates Offered
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Brevard CC Ll Pxf T X x| X v
Broward CC = ixi . - | x| x X X {
Central Florida CC 1 x: . . . X - : :
Chipola JC __— fx' "V T _ x| '
Daytona Beach CC ®i ot Ao dx! :
EdisonCC ¢ x L U XL a L X
Florida JC at Jax x| 1 Lo X{ X i 1} :
Florida Keys JC o oix lx x: 1
Gulf Coast JC .l ! [ X, X l : !
Hillsborough €C =~ - x 2 L x| % i X |
Indian River JC X Lx | x r ! :
Lake City CC i 3. rxlx ot xd x|
Lake Sumtur CC 4 X X X S X,
Manatee JC- X ; XX PX L X
Miami-Dade JC S X X' P XX I '
Okaloosa-Walton JC 1 'x. ' _x!' " = o R
Palm Beach JC X b x Foix iy
“Pasco-Hetnando CC . “x DR ; i
Pensacola JC = x : ; X i
Polk CC =~ N : ! xR o N
St. Johns River JC X : XX L%
St. Petersburg JC ' X Ix_ x T T
Santa Fe JC , iR C H )
“Seminnle JC X o e :
South Florida JC X R x
‘Tallahassee CC x - cxl o ix _Ix X
Valencija CC . X ' Tgi x ) X i
PROGRAMS DEGREES CERTIFICATES#* i
1-Certificate in Police Science Administration ‘
2-Degree program in Prevention and Corrections
3-Degree in Police Science and Correctiouns k
4-Certificates in Law Enforcement, Identification and 4
Crime Laboratory, and Probation Officer 5

*Certificate Programs require 30 hours or 1 year
Academic work.
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Some of these two-year colleges still staff programs with less than full-

time faculty. However, this practice appears to be decfeasiﬂg,dud to

increased enrollments. Many of these programs supplement faculty staffing

with practitioner resources drawn from the surrounding community.” These

- supplementary faculty provide professional and technicél input to the-

school academic base, Exploitation of such resources by the State's junior

colleges allows for close coordination with and response to the communities’

each serves.
Future brogram development of the Division of Qommﬁﬁity College'
schools appears dyadic in. thrust. First, indivi&ual schboisfappeaf to
be broadening their scope to include all three criminal justiqg subsystems
visfa—vis the predominate police services orientation currenflj evidenced.
0f course, the degree of expansion will be contingent upon the needs .of
the criminal justice system within the schools service district as well
as attendant student demand. The other area for development seems to be
an increase in students opting for the associate in arts degree sequence
allowing for direct transfer to a seﬁior university.v When transferring,
present associate in science graduates transfer to find that somé basic
studiés requirements have not been met while tﬁosevholding an associate
in arts degree have fulfilled the articulated requirements agreed upon
by poth the Division of Community Colleges and the Sﬁate University System,
The distribution of crimihal justice personnel for each community

college district is presented in Figure 37 as well as the number of

o
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. vv Figure 37,
: Distribution of Criminal Justice Manpover and Inserviee Enrollment
By Community College .Districts
in-service personnel enrolled in each community college's criminal justice ‘ _ , o S o o PERCENT DISTRIBUTION OF -
o progra.i and their proporticnate distribution. Figure 37 is followed by - ' S ‘ . MANPOER INSERVICE ENROLLMENT INSERVI(SZI}:}nglSKg]g;Ié[ENT BY
e ; , Lo "' INSTITUTION : Policg Courts! Habilitation Total (% Total Manpower) Police Courts Habilitation
brief, individual profiles of each Division of Community Colleges ig,_-evard N | 14 o s sao.1 208 G w 1 . ]
institution offering criminal justice programs. | | — 1302 318.9 16 175e.9 315 (18.2) 95 - 5
‘gcentral Floridé CC | 116 27.0 - 207 350.0 160 (45.7) o 22 - 78
%chipola Jc 48 83.0 282 413.0 20 $4.8) 26 - 74
lytona Beach CC - 267  116.0 41 424.0 180 (42.4) 83 14 3
~ %Edison ic 304 117.3 36 457.3 17 (3.7) Y - 15
Fla. IC at Jax 856 283.6 145 1284.6 450 (35.0) 9 - =
: ;Florida Key CC | 87 37.1 10 134.1 60 (44.7) 84 8 8
| ffculf Goast CC ° 115 18.0 17 150.0 100 (66.7) 100 - -
| i"illsboroug‘h‘ cc 79 257.6 160 1211.6 245 (20.2) - 99" - 1
Indtan River 30 228 741 171 473.1 11 (2.3) 99 - 1
Clkecity e 47 1007 58 705.7 190 (26.9) 20 2 718
) ;_fLake Sunt er ‘cc’ . 104 90.3 143 337.3 40 (11.9) - 33 - 67
ﬁf}xanateé 3c .39 1070 43 479.0 9 (18.8) - 92  2.. 6 .
* | | o , o 0 Daidade 10 2838 756.8 258 3852.8. 833 GLe 93 - 7
i Jorth Fla. J¢ 69 827 11 162.7 - - - -
i = . ' , ‘ ;'%;kaloosa;Walton 82 25.9 32 139.9 100 (71.5) 86 6 8
g s .alm Beach JG 787 170.6 212 1169.6 110 (9.4) = 78 - 22
4 ' S ' asco-Hernando o 95 259 3 - 151.9 - - - - -
Lk B . ‘ - : ' Pensacala J¢ 260 159.5 66 485.5 100 (20.6) 100 - -
e | | . | | | Polk Go R VPR TR 62 409.3 88 (21.5) 85 9 5
e - t. Johns River JC - 80 - 27.0 21 . 128.0 30 (23.4) 0 3 g
St. Petersburg JC - 774 257.6 98 1129.6 125 (11.1) 98 11
: '$anta Fe JC | f B 287 25.9 245. 557.9 90 (16.1) o9 - 9
CSeiolesc 125 16.9 5 1469 110 (74.9) 93 1 6
v éouth Fla, Jo = - 761 109.1 169 3‘54“.1  67 (18.9) 25 3 72
. iz%allaha:ssee C'C“ - 17643  175.4 52;. | 24i0.4 375 ’(’1“5.6) = .87 - 13
© dlenciaco 718 196.7 106 10207 350 (34.3) 100 -
» “OTAL OF AL "“131’92‘4 3786.,0 3797 20775.0 4465 (21.5) 79 2 e
- Court manpower is given as Full Time Equivalent (FTE) personnels see page 27.° :
. Dgt‘?}‘m,inekd‘ by examination of Law Enforcement Education Program (LEEF) funding application as sub~
' ‘ © 5 o Mtted by each-school (72=73), .. oo oo RS A
86 7 o %nCIude‘s 1093 officers from the Florida Department of Law Enforcement and Florida Highway Patrol.
R ncludes 12 non-respondents, :
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Number of Programs

GROWTH OF CRIMINAL JUSTICE PROGRAMS IN FLORIDA'S COMMUNITY COLLEGES

College !

] i [ | |
= B ' Pasco-Hernando Community Coliege :
2 I 1 1 N | A
26 e Hillsborough Community College 1
25 5 Gulf Coast Community College
' Chipola Junior College
24 ' -/ Indian River Junior College
. Manatee. Junior College
23 ___ South Florida Junior College
21 , , ,
20 ' St. Johns River Junior College
: Seminole Junior College
19 ‘ Lake~Sumter Community College
Lake City Community College
18
17
16 Brevard Community College
Edison Junior College
15 Polk Community College
Santa Fe Junior College
14 1
13 |
12 Central Florida Community
Florida Community College
11 Okaloosa-Walton Junior College
Tallahassee Community College
10 Valencia Community College
9 V _— ,
g | /
7 z‘ Palm\Beach'ﬁunior College
N .. I B

6 i Daytona Beach Community College
’ ’ Florida Keys Community College

5 . 5 A/’ﬂ“ } 1

| |
4 | Broward'Community College
A T K “l B
3 , Pensacola Junior College
~ S (
2 o= ami-Dade Junior.College. -

St. Petersburg Junior College

) o '.L . l Ty A L ! ‘, 3 o IR L ‘: »»', :. »
1960 [196. | 1962 | 1963 | 1964 [ 1965 [ 1966 | 1967 | 1968 [ 1969 1970 {1871

Year Program Began

Figure 38.
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1972

Program currently housed in the Criminal Justice Institute,

1. BREVARD COMMUNITY COLLEGE' - Cocoa

- Established in 1960, Brevard Community College now serves some
7000 residents of Brevard County. The Police Administration and
Criminal Justice Program, administratively housed in the Special
Activities Division, was initiated in 1969. The program produced its
first 20 graduates during the 1970-71 academic year and currently
projects 53 graduates for the 1972-73 term. Begun as a terminal two-
year program designed to enhance the skills of in-service law enforce~
ment officers, the program's current scope has been broadened to ;
include related criminal justice agencies and provides an academic base
for students desiring to transfer to senior institutions. With more
than 370 students enrolled in the program, 60 percent attend on a
part-time basis and approximately 50 percent of the partiéipants are
currently in-service to predominately law enforcement agencies. The
program has one full-time masters and two doctoral faculty members,’ with
in addition, more than 10 part-time personnel utilized to supplement
full-time faculty. The Police Administration and Criminal Justice
Program currently is directed toward the Associate in Science degree

and is closely coordinated with the Police Minimum Standards Training

also provided by the school. The program currently reflects an increase

in both pre-service student enrollments and program graduates trans-
ferring to senior institutions in pursuit of baccalaureate degrees. 1In
this .light, future program development will reflect these trends with
broader emphasis to include the total scope of criminal -justice, and

to encourage program participants to attain an Associate in Arts degree
allowing parallel transfer to senior schools.

’

2. BROWARD COMMUNITY COLLEGE - Fort Lauderdale ,

First opening in the fall of 1960, Broward Community College now
serves Broward County and over 13,000 students on its two current
Campuses. The Criminal Justice Program, established‘in'1964, was
initially concerned with police ‘education. Subsequentiy, however, the
scope of the program has significantly’expandgd with the Criminal Justice

The program currently offers seven degr
Arts in Pre-Law Enforcement or Pre-Corrections and Associate in Science
degrees in Criminal Justice, Police Science, Corrections, Crime Scene
Technplogy,'aqd Security <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>