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FORWARD

The District Advanced Training Project, upon completion of its
second year of activity, has demonstrated a significant contribution
to the total training rescurce available to Oregon law enforcement
personnel. This report describes in detail the multiple topics
addressed during the 1971-72 fiscal year as a result of the Oregon
Law Enforcement Council's grant of L.E.A.A. funds.

It should be noted, however, that the simple merging of staff and
funds does not result in the success this program has enjoyed.

An important ingredient has been the inclusion of this Project into
the combined operation of the Board on Police Standards and Training.
The administrative direction supplied by the Board together with

the staunch support of the Chiefs and Shexiffs of the State have
been essential components. )

In addition, recognition of personal effort on the part of each
participating instructor is due. The long hours, hard work and

travel requirements generally exceeded any compensation that could

be offered. Equal gratitude is directed to department heads, emplovers
and associates who have made such instruction possible.

Nothing has been more important to the success of this Project, however,
than the interest and enthusiasm exhibited by the Oregon Peace Officers
who compose our student body. We, and our instructors, are continually
impressed and motivated by the dedication, character and intellect of
these outstanding individuals.

Sincerely,

Lol

Robert A. Gheysen
Project Director

William L. Bell Q

Training Coordinator
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INTRODUCTION

As part of the total effort to upgrade law enforcement in the State of

' Oregon, the Board on Police Standards and Training initiated its District

Advanced Training program in 1970, It was designed to meet *he primary
needs and priorities of advanced training by presenting high quality
courses of instruction in locations selected to bring the program within
commuting distance of all law enforcement agencies in the state.

In line with recommendations of Oregon law enforcement officials, the
project staff have directed their efforts to providing longer training
sessions with more extensive coverage of the subjects presented, while

‘placing less emphasis on the number of programs and officer attsndance.

Two programs offered during this past year were five and ten days in
duration while the remaining courses ranged from one to three days in
length. (Statistical records found elsewhere in this report will show
that programs, presentations and total attendance were somewhat less
than the previous year but that manhours of instruction increased
measurably.)

As is the case with all Board programs, the training curriculum was
developed utilizing staff knowledge and experience, combined with
continual evaluation of other training programs in the state and on a
national level and through constant liaison with Chiefs, Sheriffs,
training officers, training committees, officers in the field and
leading educators. In contrast to previous years, increased emphasis
was placed on program and curriculum development during this past year
which resulted in six of the programs presented being the direct results
of staff planning and research.

Although enactment of the new Criminal Code, which required extensive
retraining of all law enforcement personnel in the state, restricted
implementation of much of the training schedule until early in January,
advanced and refresher training courses covering a wide variety of relevant
topics were made available in all areas of the state during the 1971-72
fiscal year. Utilizing the instructional talents of more than 40 persons,
45 presentations, representing 9 separate programs, were made in 25 cities
to a total attendance of 1,642. With the exception of two highly special-
ized courses, the training sessions were made available to all officers,
regardless of rank or assignment.

Course evaluation is the result of class monitoring, student interviews,

liaison with Qepartment heads and command officers and generally supplemented
by student evaluation papers.
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CHIEF'S AND SHERIFF'S SEMINAR

During the initial planning phase, staff efforts were dedicated to
research and development of a two-day seminar dealing with specific
areas of management which would be relevant to chiefs and sheriffs

in all areas of the state. Many department heads throughout the
state were contacted and found to be very receptive to this theme

of instruction. During the course of the interviews however, it was
found that chiefs and sheriffs were expressing a great deal of concern
and interest in the new Criminal Code which was to become effective
in a very short time. Because of the interest and because it was a
timely and relevant topic, it was the staff's decision to present

an exclusive program of instruction on the new Criminal Code for the
chiefs and sheriffs and/or their administrative aids. As part of

the program, it was planned that time would be allotted for a general
discussion of any administrative or operational.problems which might
be identified with enforcement of the new code and that staff members
would briefly outline regional training plans for the coming year.

Arrangements were made with J. Pat Horton, Project Director for the
Criminal Code training program, and one of his key instructors,

Fred Hartstrom, to provide the instruction for this program, which
was subsequently presented to all law enforcement officers in Oregon.
Both instructors were experienced prosecutors, having served on the
Lane County District Attorney's staff, and were well versed on the new
Criminal Code and its background. Their instruction was supported
by the sight-sound program developed by members of the Instructional
Materials and Equipment Services Office of the Division of Continuing
Education (IMES) urider the guidance of district attorneys and leading
law enforcement personnel.

Two programs were presented in Portland and Eugene and were attended

by 89 law enforcement officials. There was considexable class dis-
cussion as the program progressed, but because of time restrictions,

and the high degree of concentration required throughout the presentation,
it was not possible to enter into any lengthy discussions on admini-
strative or operational changes which might be required by enactment

of the new Criminal Code.

As an added feature of the program, the participants attended a banquet
and were provided an opportunity to hear a presentation on Police
Consolidation by Mr. George Eastman, President of Eastman Middleton
Associates - Criminal Justice Specialists. Mr. Eastman, a highly gquali-
fied person in the areas of law enforcement and consulting had served as
a consultant to more than 100 Federal, State, regional and local agencies
and to the Ford Foundation's Commission on law enforcement and admini-
stration of justice.

Content:

Format:

Support Material:

Distribution:

Student Reaction:

Summary:

B

CHIEF'S AND SHERIFF'S SEMINAR

CCURSE EVALUATION

Required high degree of concentration and par-
ticipation. Mandated by enactment of the new
criminal code.

Provided personal iqstruction, question and answer
periods and an excellent sight-sound program.

Good. Student workbook - reference guide in addition
to sight-sound program mentioned.

Special presentations for Chiefs, Sheriffs and other
selected personnel. Those unable to be present
attended subsequent programs in various areas of

the state.

Well accepted as indicated by high degree of interest
displayed and diligent application of those present.

Effective program which could have only been improved

upon by allowing additional time for greater in-depth
coverage,




CHIEF'S AND SHERIFF'S SEMINAR

ATTENDANCE

Loca~ | Coun~ Total
tions | ty city {0sp | Othex | Depts.

13

Total
Dist.
Repre.

PORT- 9 25 2 5 34
LAND

Nov. 1

OTHERS INCLUDE:
Boaxd on Police Standards & Training
Federal Bureau of Investigation

Classroom Hours: 16 Hours

Manhoure of Instruction: 656

EUGENE] 11 29 2 6 38 i
Nov. 4

5
qoTAL | 20 54 4 11 NA

OTHERS INCLUDE:
Board on Police Standards & Training

Eugene Register Guard
Oakxridge JP (Lane County)

Classxroom Houxs: 16 Hours

Manhours of Instruction: 768

CRIMINOLOGY FROM THE PCLICE PERSPECTIVE

Efforts to present a highly advanced course of instruction in the area
of Criminal Investigation were realized when arrangements were made
with the FBI to provide a special team of instructors and a recently
designed Advanced Criminology Course. This specialized 5-day course
was presented in two locations during the months of November and
December and featured instruction by Special Agent Supervisors Howard

D. Teten and G. E. McNeely of the Washington, D. C. Training Division.
Both agents were uniquely qualified to serve as instructors in this
course., Mr. Teten is a veteran of City, County and Federal law enforce-
ment and possesses a Master's Degree in Socioldgy - Criminology.

- Mr. McNeely has served with the FBI for 20 years, possesses a Bachelor

of Law Degree and has been admitted to practice before the U. S. Supreme
Court. These gentlemen were excellent and effective instructors.

Their instruction was designed for experienced officers with investigative
and command responsibilities and covered current crime trends and re-
lated problems; interpretation of the psychological, sociological, and
biological theories of criminal behavior and their application to police
planning, operations, and crime prevention; review of interviewing tech-
niques; new law enforcement procedures; utilization of experts; crime
scene investigation policies; and profiling criminal activities.

Due to the advanced nature of the material presented and the necessity
for extensive class participation, it was necessary to restrict the size
of each class in order to achieve maximum effectiveness. Each class was
limited to 31 officers and advanced registration was required. More than
30 officers were denied attendance to the course and efforts to obtain a

third presentation were unsuccessful because of instructor unavailability.

[



CRIMINOLOGY FROM THE POLICE PERSPECTIVE

Content.:

Pormat :

Support Material:

Distribution:

Student Reaction:

COURSE EVALUATION

In-depth instruction covering new concepts and
theories provided a new awareness for criminal
investigators and command personnel.

Required individual and group participation and
out of class assignments and projects which proved
effective.

Supplied text books, visual aids and hand-out
material were adequate. Major case file from each
department represented contributed to course content.

Inadequate. Additional presentations would be bene-
ficial to other officers in the state.

Excellent response. Less experienced officers had
difficulty in comprehending some of the material

but found class beneficial because of effective
teaching technigues and association with more experi-
enced investigators.

High quality course of instruction and student response
indicates efforts should be made to arrange additional
presentations.

CRIMINOLOGY FROM THE POLICE PERSPECTIVE

ATTENDANCE

DISTRICTS

Loca-
tions

Coun-
ty

City

osp

Others

Total
Depts.

10

11

12

13

14

Total
Dists.
Repre.

Camp

Withy-] 16

combe

Nov. 15

17

19

15

25

City

Cnty.

EUGENE

Dec. 13
14
15
16
17

12

18

14

City
Cnty.
Cnty.

14

TOTAL

28

33

NA

12

22

OTHERS_INCLUDE:

Lane County DA's Office

Classroom Hours:
Manhours of Instruction:

40 Hours

2,480

11




DISPATCHER TRAINING

This one~day course of instruction was developed as a direct result of

a request from the Region IT Training Council. The course was designed

for dispatchers and other communications personnel of the small to medium
sized department and was made available state-wide on a request only

basis. Requests for this course far exceeded expectatiens and presentations
had to be limited to eight locations.

The course content included instruction and discussion on Interpersonal
Communications, appropriate radio and telephone techniques and procedures
and FCC Rules and Regulations applicable to police communications. Much
of the material presented was designed to serve as refresher training for
experienced dispatchers, as basic instruction for relatively new personnel,
and to accommodate those persons who £ind it necessary to wait on the
general public, operate the teletype and perform other related duties,

in addition to their dispatching assignment. The importance of a good
dispatcher to the officers in the field and the critical role they play

in a law enforcement agency was stressed througout the course.

Ynstruction on Interpersonal Communications was presented by Dr. Paul
Ventura, a Speech Pathologist from Portland. Dr, Ventura is a skilled
and experienced instructor in the area of communication skills and is a ’
person who has the ability to involve every single member of the class
in his presentation. His instruction was very applicable to police
communications., Mr, George Ruddell provided instruction on the basic
skills and techniques of radio dispatching. Mr. Ruddell has been in-
volved in law enforcement for many years, with most of his experience
being in the field of comminications. His present employment with the
Iaw Enforcement Data Systems provides him with almost daily contact
with dispatch personnel throughout the state and he is keenly aware of
theilr problems and training needs.

Mrs. Connie McDonald of Pacific Northwest Bell Telephone Company provided
instruction on proper telephone techniques and procedures in seven of

the presentations and the same topic was covered by Mrs, Laura Lee Blenz
of General Telephone Company in one location.

Budget and time restrictions were responsible for limiting this course

to a one day effort. Because of the response and additional requests,
a future expanded program may be worthy of consideration.

-10-

B

Content:

Format:

Distribution:

Student Reaction:

Summary :

DISPATCHER TRAINING

COURSE EVALUATION

Program designed to present basic but needed
instruction in dispatching and communication
skills. Additional time to cover subject in
more detail could contribute to greater
effectiveness.

Good, considering short duration of course.
Demonstrations and practical exercises in
proper techniques and egquipment usage needed.

Unavailability of instructors prohibited
sufficient presentations to comply with requests.

Well received. Lack of previous instruction in
this area and the emphasis placed on the importance
of the Dispatcher contributed to excellent response.
Frequent criticism that telephone techniques and
procedures were not applicable to most law enforce-
ment agencies.

Overall results indicate that periodic and formal

instruction on this subject is needed to upgrade
the quality of dispatching personnel.

"ll"' »
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» DISPATCHER TRAINING

ATTENDANTCE DISTRICTS
T
Loca- rotar | J , Total. POLICE SEMINAR FOR WOMEN
tions  |county | city|Other | pepts.} ° 1] 2§13} 4|51 61 7]18] o1c] 11] 12| 13} 14 | Repre.
" coRe 21 31l 2 13 [City 231}28 3 Almost all law enforcment agencies in Oregon utilize female employees,
VALLIS Cnty. 417 in some capacity, in the day-to-day operation of their departments.
Jan. 6 Although some of these women are assigned as police officers, with
enforcement or related duties, it is most common to find them working
o ] o as clerks, secretaries, matrons, dispatchers, metermaids or community
co0s -, 28 11 gig - 3 izé 3 service officers. Further, in the small and some medium sized depart-
BAY ’ ments, it is not uncommon to find one woman serving in several capacities
Jan, 20 i and in addition being occasionally called on to assist in the arrest or
% transportation of female prinsoners and mental patients, surveillance
s : : 4 i 8 ? and undercover assignments, crowd and traffic control, and even as Court
SERSIDE 8 . sz. 3 1 Bailiffs. A great deal of versatility is required and in many cases these
Feb. 24 women are performing police duties withcut any formal police training.
1- Being cognizant of this training deficiency and with the knowledge that
WIL- city 20 , most of the smaller departments are unable to perform this training
WAUKTE 4 20 - 4 [cnty. 3 - function, the project staff proceeded with the development of a two-
: day seminar for the women of Oregon law enforcement, with special attention
Max. 2 being given to the employees of the small and medium sized departments.
In preparing the curriculum for this seminar, interviews were conducted
ROSE~ . “ P T 14 1 with numerous female law enforcement personnel throughout the state to
BURG Cnty. 7 ’ determine their views as to what subjects.should be addressed during the
two-day course of instruction. Those interviewed represented departnents
Max. 9 of all sizes and had an experience level of from less than one year to
_ , , ‘ twenty years. Based on staff experience and interview results the
oHE ety a 3 2 following curriculum, which can be beneficial to all women employed by
DALLES 7 11 5 [cnty. 2 a law enforcement agency, regardless of their assignment, was selected
for presentation in the seminar.
May 25 . . _
NEWPORT 4 15 5 [City 15 1 Ethics Courtroom Demeanor
Cnty. 4 Human Relations Laws of Arrest
June B8 Interviewing Techniques Legal Aspects of Personal Search
Contact with the Public . Mechanics of Arrest
SILVER~ . 1 . gi:y 3] 6 3 \ Oregon Judicial System - Search of Persons
TON Y. 5
June 20 g Efforts to obtain top quality instruction for this seminar were realized
i when Professor Gary Perlstein, Portland Staté University Law Enforcement
TOTAL - 139 2 ¥A ] 26 116l 67| 3 26] 27 15 2 3 Department; Lieutenant Donna Hansen, Lane County Sheriff's Office; and
Special Agents Jack Hazen and Ralph Himmelsbach eof the FBI, with the

OTHERS INCLOUE s
Boaxrd on Police Standards and Training

Clagsxoom Hours: 7 Houxs
Manhourxs of Instruction: 1,386

cooperation of their respective departments, agreed to participate in the
program. Professor Perlstein, with a background in Criminology, Sociol-
ogy and noted for his research of the female role in law enforcement;
Lieutenant Hansen with 15 years experience in the Lane County Sheriff's
office, serving in many capacities, including field and administrative
assignments, and Special Agents Hazen and Himmslsbach representing 43
years of FBI service were uniquely qualified to participate as lecturers
and discussion leaders for this special course of instruction.

The two-day seminar was presented in eight locations throughout the state
during some of the most adverse travel and weather conditions of the
. winter and was attended by 190 women.

-13...
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Content:

Format:

Support Material:

Distribution:

Student Reaction:

Summary:

POLICE SEMINAR FOR WOMEN

COURSE EVALUATION

Applicable regardless of department assignment.
'First time' formal police instruction for many
who attended.

Good. Student enthusiasm generally caused all
classes to exceed scheduled time. Practical
demonstrations in searching female prisoners most
effective.

Research indicated an amazing lack of resource
and A-V material in support of this course. This
was successfully offset by instructor talent and
outlining.

Adequate number of presentations. Attendance
exceeded expectations in spite of severe weather
conditions.

Excellent response., Dedication, interest.and
enthusiasm very apparent throughout the tour.

Qualified and interested instructors combined
with student reaction contributed to program
success. If female employees are allowed and
encouraged to attend reqular training courses,
additional specialized programs may not be
necessary.

-14-

ATTENDANCE

POLICE SEMINAR FOR WOMEN

DISTRICTS

“Total
loca- | Coun- Total Dists.
tions ty lcity 10SP [other | Depts. 1y 2] 31 4y S} 6] 781 8f 9] 10] 11 221 13414 Repre.
LA City 11 1l 3
BRANDE 2 12 8 Cnty. 1] 1
Jan. 10

' 1l
- city 17
THE 6 7 3 1l
DALLES Cnty. 6
Jan. 13
14
ASTORTA 5 6 4 City 41 1 9
] Cnty.
Jan. 18
19
City 21§ 3
BEAVER-] 14 24 2 22 3
TON cnty . 81 4¢ 2
Jan. 20
2]
City 12 4
BEND 3] 16 1 8 | cnty. 3 2
Jan. 24
25
City 710 4
EUGENE{ 18 | 17 10 Cnty. 1] 4|10 3
Jan, 2%
2
3141122 3
coos s{ 19 9 gﬁg o
BAY *
Jan. 31
Feb. 1
MED 1 1 ° City 1 1} 1119 11
- 9| =22 Cnty. 9
FORD ty
Feb, 3
4
TOTAL 57 122 1 10 N/A 4]30f 9913]23} 6 {17]31]13} 15 1{12 5

OTHERS INCLUDE:

Clatsop Community College
Tongue Point Security
PSU Campus Police

Classroom Hours: 14 Hrs.
Manhours of Instruction: 2,660

Southern Oregon College
Deschutes County Juvenile Dept,

~15-
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POLICE-YOUTH RELATIONS

There is little question within the ranks of knowledgeable police
administrators and others who are active in the area of police-
community relations, that special programs and specialists, cannot
alone achieve desired results in this important area cf modern law )
enforcement without the support and agsistance of the ‘street officers'.

with this knowledge, and confronted with time and travel problems, it
was the staff's decision to concentrate on one particular aspect of
police-community relations. Realizing that a problem common to all
communities, regardless of size, is the relationship between local

law enforcement and the youthful population, plans were made to develop
a one~day seminar dealing with police-youth attitudes and behavior.

It was our desire to present material that would be meaningful to

the officer on the street, or in the patrol car, who spends a great
percentage of his time answering calls and dealing with problems that
involve young people. ’

We had no illusions of providing solutions to the many problems being
encountered by our local officers or making community-relations experts
out of them in a short seven hour block of instruction. Our objective
was to give them something to think about and to allow them to judge

not only their own demeanor and effectiveness in dealing with young
people, but that of their fellow officers as well. It was hoped that

in this short period of time the officers could briefly evaluate
attitudes, their own and those of the young people they are encountering.

In course preparation, we researched and reviewed an abundance of written
material on this subject and personally interviewed many people who are
knowledgeable and experienced in the area of police-youth relations.

In addition, approximately 7 hours of video-taped interviews were
conducted with young people both in the offender and non-offender category
to obtain their views regarding police-youth attitudes and behavior. The

interviews conducted with these young people assisted the staff in curriculum

planning and also resulted in a 50 minute television production which was
included in several of the course presentations.

The instructors in this program were two gentlemen well versed and exper-
ienced in youthful attitudes and behavior. Donald Welch, Director,
Clackamas County Juvenile Department, has had many years of experience

in juvenile corrections and counseling and has served as a private attorney
and prosecutor and is very familiar with the police role. Mr. Eric Stewart
a Psychiatric Social Worker in private practice in Salem has had extensive
experience in youth counséling and problem solving and has been active as
an instructor in the Mid-Willamette Valley school~liaison training programs.
Mr. Welch served as a discussion leader and Mr. Stewart discussed youthful
behavior and development. These gentlemen utilized the video-taped inter-
views in their instruction and whenever possible, arranged for groups of.
young people to come into the class and participate in open discussion
periods with the officers.

The course was presented in ten cities and was attended by 304 officers
and other enforcement personnel.

-16~

Contents:

Format:

Support Material:

Distribution:

Student Reaction:

Summary:

POLICE-YOUTH RELATIONS

COURSE EVALUATION

Concepts advanced represented departure from
traditional police instruction and was designed
to be provocative.

Time element again a factor. Utilization of youth
panels very effective and students generally desired
additional time with the young people. Small group
discussions supplemented by problem solving summary
periods could have enhanced total format.

Adequate; however, technical difficulties resulted
in poor quality video production.

State coverage good but student reaction would
indicate additional or supplemental presentations to
allow a greater number of officers to attend.

Good to excellent. Considerable enthusiasm generated
by younger officers and by those who realize that
problems do exist and have the desire to improve
police-youth relationships. Negative attitudes
tended to reinforce concepts of course. General
enthusiasm for this course exceeded expectations.

Results indicate course should be updated, expanded
and included in future programs.

-17-
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' ATTENDAHNCE

POLICE - YOUTH RELATIONS

DISTRICTS

Total

Loca~ Total ) Dist.
tions Countyl City | 0sP lother | Depts. 1] 213}4] 5 7181910111122 14113} 14| Repre.
Oregon . 16 1 5 jcity 12| 4
City Cnty. 2
Feb, 7
Astoria 2 10 12 6 |Jcity {10 1

Cntyd 2
Feb, 9
Hills~- ) City 1211
boro 12 13 4 6 Cnty 12 2
Feb, 11

City 8l 3114} 8
Albang 4 33 1 8 ¢nty P 4
Feb. 14 ¢

City 14 .
Red: 4 14 | 1 6 ' , 1
mond Cnty 4
Feb % 16

city 6] 39 6 4
Eugene 7 53 1 9 Chty » ST E
Feb, 18
Klamath 30 3 |City 30 1
Falls Cnty
Feb, 22
Grants | 4 14 1] 3 7 [SW 1 2
bass ¥
Feb., 24

City 1 8] 16
Ontario 2 25 1 8 Cnty. 2 3
Feb, 29
Pendl 26 City 18 8 3

endle« 6

en 1 3 11 | Cnty, 6
Mar., 2
TOTAL 41 234 2 27 N/A 12448 26} 52 6115 18 | 301 25| 16]18
OTHERS INCLUDE: soc BMCC
OLCC Beaverton School Dist. Eugene Rec. Dept.
Long Beach, Wn. Sunset School Dist. Gilliam Co. Juv. Dept.
Clatsop C.C. Columbia Co. DA Office Warm Springs PD

Tongue Point Security . Columbia Co. Juv. Dept.

Classroom Hoursj 7
Manhours of Instructlon: ' 2,129

LEC

IS

BUREAU OF NARCOTICS AND DANGEROUS DRUGS SEMINARS

The project staff was pleased to once again have the BNDD participate
in its regional training program. The narcotic and dangerous drug
problem has been, and will continue to be, an area of vital concern

to our law enforcement officers and the citizens they serve. Two

special programs were conducted for Oregon law enforcement officers
this past year.

The first presentation was a special two-day course of instruction
conducted at Pendleton during the month of July. This short course
was designed for all ranks of law enforcement officers and was
attended by 48 officers who represented 23 agencies.

The Bureau's special two-week course of advanced instruction was pre-
iented in Eugene during the month of February. Advanced registration
was required and attendance restricted for this 80-hour course.
Although presented mainly for the benefit of Oregon officers, 13 of the
69 officers who attended the course were from other states and Canada.
The participation of these officers from areas outside of Oregon in-
creased the interchange and dlssemlnatlon of ideas and techniques
which enhanced the total program.

* Both schools presenfed comprehensive instruction in all aspects of

narcotic and dangerous drug investigations and utilized the instructional
skills and knowledge of BNDD Special Agents selected from all areas of
the United States, as well as recognized experts and officials from
Oregon law enforcement.
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BUREAU OF NARCOTICS AND DANGEROUS DRUGS

BUREAU OF NARCOTICS AND DANGEROUS DRUGS SEMINARS
COURSE_EVALUATION ATTENDANCE DISTRICTS v
’ f . Total §
@ Loca- [Coun- Total : Dists. :
. L. . : EUGENE{ 23 24 7 15 37 Joity} 21e6lalnlz 2 1 1
Format: Good. Combined lecture and classroom activity i 10 |
with individual and group assignments in actual :g"ﬁz’s‘ Cnty. 6l2]2]7 1l211} 2
street surveillance and investigations. :
B TOTAL 2 2} 6] 3]14 3f2{1) 3 1
Support Material: Satisfactory.
) _ OTHERS INCLUDED:
Distribution: This school is an extensive production and the —_—
limited presentations must be shared with states : Ellensburg Police Department
in the Western Region. Oregon presentations have : Whitman Co. Drug Control Unit
4 llotment at the present time. Depart- 9 Tacoma Police Department (2)
exceeded our allotmen a : p * P ! Renton Police Department :
ment needs are currently satisfied; however, it 1is Bellevue Police Department WASHINGTON
anticipated that another school will be needed in j Longview Police Department (2)
the future ‘ Pierce County Sheriff's Office
‘ . : U.S. Penitentiary - McNeil Island
student Reaction: Exceptional student involvement. Extensive inter- ; RCMP - Vancouver, B. C. (2)
: » . . . . H f .
: views upon conclusion of school indicate this to be * zi::sgwgzzn? ;A?zfégg i
" a superior school for this specialized skill. : e o ee
Summary : Topic is certain to remain of vital concern to law Classroom Hours: 80 Hrs.
v p Manhours of Instruction: 5,520
enforcement officials and this school represents the ‘
most thorough training available.- It will be re- }
scheduled as priorities indicate. >
j 1>z~:m>ms:J 12 30 6 | 23 vCityw 11 2} 2 15 7} 2
i ‘ TON : 7
: : Cnty 2 . 3 7
‘ 2-day
16 hrs
; TOTAL ] 5§ 2 221 74 2

OTHERS INCLUDED:

: i Board on Police Standards & Training
U. S. Air Force

B.M.C.C.

Oregon Liquor Control Commission

Classroom Hours: 16 Hrs.
Manhours of Instruction: 768
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HOMICIDE AND ROBBERY INVESTIGATION SEMINAR

During the early stages of curriculum development this three-day

seminar was originally intended to be presented as two separate programs
dealing with the topics of Homicide and Robbery. When time became a
critical issue in program scheduling it was concluded that the two
gseparate programs could readily be combined into a three-day presentation.

The course was developed and presented to all ranks of police officers

with the material covering the investigative, medical and legal aspects
pertaining to the crimes of Homicide and Robbery. The material presented
wag identifiable with S~11, Section E (Advanced Criminal Investigation)

as specified in the Board's Policies and Procedures Manual and included the
the topics outlined below:

Homicide Investigation

Response, organization, crime scene procedure
and other aspects relating to death investigation.

The Pathology of Homicide

A review of the science of Pathology and how
it applies to death investigation.

Robbery

Types of robbery including bank robbery pre-
vention, methods of operation, patrol techniques,
tactical response, intelligence and investigative
procedures.

Physical Evidence

Procedures and techniques for the collection,
identification, preservation and analysis of
crime scene evidence.

Law and Case Preparation

Legal instruction on Criminal Law, search and
seizure and case preparation applicable to the
crimes of Homicide and Robbery.

Audio-visual aids were utilized to a great extent during this seminar.
Included in the material presented were lémm training films, video-tapes
and slides involving two homicide investigations conducted by Lane County
law enforcement officials and a Board produced video-taped interview
conducted with an individual serving a life sentence for the crime of
Armed Robbery. Slide programs were also provided by the Participating
patholegists., Utilization of the various audio-visual materials by the
participating instructors proved to be an effective part of the program.

-2

AR T S B L

this program possible.

Participating Instructors

Cooperation by many departments and agencies made the presentation of
Instructors representing six different agencies,
State, local and Federal participated in the seminar.

Roy H. Keene
Chief of Police
Roseburg, Oregon

William J. Brady, MD

Chief Medical Investigator

State of Oregon

Larry Lewman, MD
Deputy Chief Medical
Investigator

Keith D. McMilan, MD
Deputy Chief Medical
Investigator

E4d Wilson MD

Deputy Medical Investigator

Don L. Newell
Chief of Police
Beaverton, Oregon

Special Agent Harold Clark

Federal Bureau of Investigation

Portland, Oregon

-23=~

Lt. Manuel Boyes
Oregon State Police

Lt. Robert Pinnick
Oregon State Police

Trooper Ronald Tobias
Oregon State Police

Cpl. Reggie Madsen
Oregon State Police

James A. Sanderson

Trial Division

District Attoxrney
Assistance Division

Attorney General's Office

State of Oregon

In response'to numerous requests additional presentations of this course
may be included in the 1972-73 training schedule.




HOMICIDE AND ROBBERY INVESTIGATION SEMINAR

Content:

Format:

Support Material:

Distribution:

Student Reaction:

Summary:

COURSE EVALUATYION

Comprehensive coverage of both investigative
subjects achieved. Additional resource material
on robbery is needed.

Frequent criticism on the length of the course.
Opinion varied as to the amount of emphasis that
should be afforded to each topic. Overall momentum
can be improved with inclusion of additional support
material on robbery and crime lab function.

Good. More extensive use of A-V material than in
other program; however, additional material needed
on robbery and the crime lab function.

Six presentations were recognized as inadequate for
state-wide coverage but represented the limit of
instructor commitment. Three to four additional
presentations will be scheduled during 1972-73.

Fair to good. Varied level of student sixperience
created more instructional and curriculum problems
than in any other school presented. Basic problem:
some topics considered too basic and repetitious
by many of the more experienced officers. Well
received by younger officers.

Although falling short of staff expectations, the
program presented good instruction in specific
areas and, with revisions, is worthy of additional
presentations in the future.
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ATTENDANCE

HOMICIDE AND ROBBERY INVESTIGATION

DISTRICTS

Total
Loca~ Total Dist.
tion County| City| OSP| Other| Depts. 1] 2} 3] 4] s5{ 6f 7| 8 101 11§ 12| 13 } 14} Repre.
SALEM 11 26 5 17 City 2j16] 4] 2 2 5
Cnty. 4] 5] 2
Mar. 14 )
15
16
EUGENE 23 84 1 2 16 City 5]172] 3] 4 5
Cnty. 1} 5]11] &
Mar. 21 .
22
23
rose- | 18 | 37 13 |city 4128 5 3
BURG Cnty. 6] 2
Mar. 28
29
30
Cit 21 1
MED- 20 | s8 3| 12 |G qae 3
FORD Y-
Apr. 4
5
6
penpre-{ 4 | 23| 2| 6 | 11 |[City 141 8 3
TON Cnty. 3
Apr. 11
12
13
: City 6/19] 1 1
PORT~ 27 27 4 20 6
LAND Cnty. § 1122 2 1
Apr. 18
19
20
TOTAL 103 255 3 20 Na 7147} 23] 18]89]61}12] 69} 4 17 8
OTHERS INCLUDE:
Marion County Medical Invest. Office
Private Pathologists
Lane County DA's Office
oLcC ‘
Warm Springs Police Department
Bureau of Indian Affairs
BMCC ‘
Umatilla County Medical Invest. Office
PSU Campus Police )
Columbia County DA's Qffice
Clatsop Dounty DA's Office
Classroom Hours: 21 Hrs.
Manhours of Instruction: 8,001
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POLICE SURVIVAL - ASSAULTS AND EXPLOSIVES

This two-day seminar featured a review of instruction and material
presented during 1970-71 plus exposure to some of the most recent
developments in the area of police officer assaults, bombing attacks
and other terrorist activities being committed by revolutionary and
griminal elements in the United States. Material presented in the
course focused on police officer survival through knowledge,
alertness and up-~to-date investigative techniques.

With the cooperation of the FBI the course combined the Bureau's
annual Law Enforcement Conference which dealt this year with "Attacks
on Law Enforcement - Related Urban Crime" and the Board sponsored
*Bomb Incident" school, the Board provided additional instruction

on c¢landestine bombings and explosives which included a review of
explosives technology, demonstrations on the handling of explosives
and investlgative equipment and a field exercise in post-detonation
investigation. Joining the FBI as participants in the seminar were.
members of the Alcohol, Tax and Firearms Division of the US Treasury
Department and the Oregon State Police.

The instruction provided in the seminar was excellent and the material

presented was of vital interest to law enforcement officers and
officials resulting in an interesting and educational program.

Participating Instructors

Julius L. Mattson, SAIC Sergeant Paul Lovejoy
Federal Bureau of Investigation Oregon State Police
Portland, Oregon

Special Agent Harold Clark Sergeant Dave McManiman
Federal Bureau of Investigation Oregon State Police

Special Agent Darrell Mills Sergeant William Wagner
Federal Bureau of Investigation Oregon State Police

Special Agent John V. Hanlon Sexgeant David L. Witt
Federal Bureau of Investigation Oregon State Police

F. W. Nickel, SAIC
ATF, Portland, Oregon

Sergeant William Aveline
Oregon State Police

Explosive Technician Robert Caswell Bomb Disposal Technician William Fettig

ATF, San Prancisco, California Oregon State Police

b
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POLICE SURVIVAL - ASSAULTS AND EXPLOSIVES

Content:

Format:

Support Material:

Distribution:

Student Reaction:

Summarx:

COURSE EVALUATION

Instruction and material current and of vital
concern to law enforcement officers.

Classroom instruction supplemented by field
demonstrations of various explosive devices and
their destructive capabilities proved to be very
effective.

Excellent classroom displays, A-V aids and hand-out
material.

Adequate presentations. With completion of this
course instructional needs on clandestine bombings
have been satisfied for the present time.

Good. Impressed with survival and investigative
techniques and the extraordinary field demonstrations.

Although partially a review, the course presented

some new survival and investigative techniques that
had not previously been expanded upon.
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POLICE SURVIVAL - ASSAULTS AND EXPLOSIVES

ATTENDANCE DISTRICTS
Total
Loca~ Total 1 Dist.
tions | County {City | OSP { Other | Depts. 1{2{3¢4{5]6{718 10 {11 12] 13 }14] Repre.
Salem city 613 3
g 9 2 1 10 cnty. [ T 3
Hay 3-4
Pendle~ City 2 18 5 4
ton 3 24 7 2 8 Cnty. 1
Hay 8-9
Ontario i il 4112
2 17 | 4 6 o | Sity 33
May 11- ney.
12
Eugene City 1 {27 1
Hay 15~ 13 23 i 2 Cnty. 21813 4
16
HMedford ‘ ity 3l |36 3
May 10~ 15 39 3 3 11 Cnty. 1112
19
Portland city | 5]23
May 22- 13 30 2 13 Cnty. 13 4
23
Coos City 4148 3
Bay 13 52 2 10 |cnty. 2|11
May 25-
26
TOTAL 68 200 19 14 NA 636 |14 6|35 |12 (52 |50 3 17 9 114
OTHERS INCLUDE:
Board on Police Standards & Training
Private Physician
BMCC « Law Enforcement. Directoxr
Ontario Fire Department
Payette County Sheriff's Office (Idaho)
Payette Police Department (Idaho)
Fruitland Police Department
S0C Campus Police
BSU Campus Police
Portland Fira Department
Classroom Hours: 13
Manhours of Instruction: 3,913
=28
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TRAINING SUPPORT ACTIVITIES

Curriculum Research:

Staff research of course content, often vital in areas of new technology,
has become increasingly necessary to maintain the desired quality of
instruction. Often the best of instructors will lack the time and
resource to completely update his material. While this effort taxes

the limited staff, the results usually justify the man hours expended.
Besides improved programs, the publications and outlines generated

by the Project frequently aid other training endeavors.

Instructor Selection:

The identification and selection of instructors is the most critical
aspect of coordination., In seeking the most qualified police instructors,
it is no surprise to find they are usually the least expendable from
their regular duty assignments. There remains no solution but the con-
tinued indulgence and support of department heads. The Project has suc-
ceeded in introducing to the police c¢lassroom, a gréwing number of in-
structors from otlier professional disciplines.

Audio-Visual Support Materials:

Substantial progress has been realized in video training capabilities.
A production studio has been acquired and developed at the location of
the Oregon Police Academy. Additional equipment components will enable
realistic production capability. Delays encountered in delivery of
purchases have plagued production schedules; however, the improved
system should be operational by October 31, 1972. Pre-production
planning is currently being conducted on several tapes which will ke
featured in the 72-73 Project.

Work is nearing completion on two sight-sound programs under contract
with D.C.E. Instructional Materials and Equipment Services. One is an
instructional program on total B.P.S.T. functions and the other explains
certification sequence and requirements.

Training Inventory Data:

Some preliminary planning has been conducted on an improved method of
recording course enrollment and maintaining overall training inventory
records. A system is needed that will expedite the process, provide

the student with a receipt of his attendance, and form a B.P.S.T. in-
ventory record capable of print-out and programed information retrieval.
This data will be an invaluable aid in training coordination.
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PROJECT ADMINISTRATION

Certain budget categories and programs planned for this project year
could not be completed by June 30, 1972. An extension of the grant
period to September 30, 1972 was requested and obtained. By ad-
ministering the extension period concurrently with the 72-73 Project,
all objectives were achieved or exceeded. Cost of two specialized
schools produced in this extension period is reflected in both
budgets. These schools will be detailed in the 72-73 summary.

Increased administrative records keeping, reporting and logistical

detail encountered in this period noticeably eroded the production
potential of our minimum staff.
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ATTENDANCE SUMMARY

1971-1972

DISTRICTS
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