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PREFACE

During the past year Windham School Distfict, under a
contract with the Division of Occupational Education and Tech-
nolbgy. Texaé Eqﬁcation Agency, has conductéd a study of vdca—
tional traininglandfits effect on the offender in the Texas
Department of Corrections. |

The results of our efforts are contained in this volume.

- Special thanks are due to all of thoSe persons who, di-
rectly or indirectlg, contributed to the culmination of this
work.  Wi£hout the help of‘the personnel of the Texas Depart-
ment of Corrections this task could not have been accomplished.
Sbecial recognition should be accorded Miss Jan.Adamé, Mr. »

Tommy Brooks, Mr. Calvin McAdams, Mr. Billy Ware, Mr. Lonnie

'Es1ick, Mr. Steve Pipkin, Mr. Clinton Vick, Mrs. Lennie Grimes,

Mrs. Lanell Payne, and each unit Warden for their wholeheartad
cooperation in this undertaking.

I am espeéially indebted to my fellow workers, Bill Monroe,
Charles Clark, andféharleﬂ Smith for thei# valuable asSistance
throughout this ﬁéudy. Their dedicated efforts have produced
a docﬁment in wﬁich we all have pride..

Kay Haytér, our secretary, deserves more than a passing
nod;. to endure the idiosyncrasies of four researchers affords

her a special placé of honor.




Finally, a spec1a1 ”thank you" to the many inmates and .

,former jnmates who were Wlndham School Dlstrlct vocational
C

*ﬂstudents, without their responses, our accompllshment would

"have been ‘relegated to one of conjecture.

Charles M. Whitson
Project Director
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INTRODUCTION

Windham School Dist:ict was established by the authority
of Senate Bill 35, passed into law by the Texas Legislature to
be effective for the school year 196?;196§ and thereafter, to
serve the educational needs of all persons incarcerated in the
‘Texas Department of Corrections (TDC) who are not high school
Qraduates (Appendix A).

The Windham school program provides an opportunity for its
stqdents to aequire the academic and vocational skills necessary
for any adult to function in our eurrent technical, free-world
sociefy.

Classes are conducted at 13 of the 14 units of the Depart-

" ment of Corrections. Excluded from the scope of the program is
the Diagnostic Unit, which.is a reception unit. The remaining
13 units are geographically spread some 200 miles from the mosi'
northern facility in Anderson Couhty to the southernmost located
in‘Brazoria County (Appendix B). | |

The Windham program is unique in almost every respect. It
is the firstfeducetipn;system of such scope to be established
within a statewide prison system{ Approkimateiy one half (8,000)
‘of the tetal inmate population avail themselves of the Windham

School District programs.
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Approximately'BS to 90 percent of Texas' felons are school
dropbuts. Almost 50 percent have less than a seventh grade ed-
ucation. About 15 percent are illiterates and over 30 percent
are under 25 years of age.

Inmates who achieve  less than a fifth grade equivalencf
on a standardized fest are required to attend school at least
6 hours per week. Others who qualify through point incentive‘
‘'plans are released from work assignments to attend classes
leading to the General Education Development (GED) certificate
or high school diploma and then to a Junior College program.

Since Windham'é inception, the faculty has increased from
nine adult basic education teachers to 140 professional aca-
demic, vocational, and special education téachers, certified
by the Texas Education Agency. The administrative staff in-
cludes a superintendent, principals, directors of curriculum,

a vocational assistant administrator, librarian, psychologists,

and psychometrists. The current faculty and staff total almost.

200.

The classes are non-graded, and operate on a l2-month
séholastic‘year. Academic teachers instruct students in thé
area of language arts, éocial studies, science, mathematicé,
 ;;hea1th,'civi1 defense, physicai education, music, art, speech,

“drama; and modern dénce,"Certified spediai education teachers
 w6tk‘wiﬂp]the emotionally disturbed and mentéily retarded in‘

- special classes.

The Windham vocational curriculum covers courses designated
as Agriculture Pre-Employment Laboratory, Gainful Homemaking,
Office Pre-Employment Laboratory, Industrial Cooperative Part-

time Training, and Industrial Pre-Employment Laboratory. At the

present time, the vocational department offers skill level train-

ing in the following areas:

Drafting I & II

Welding

Barbering

Building Trades

Electric Trades

Masonry

Plumbing

‘Radiator Repair

Auto Mechanics

Radio & TV Repair ‘
Refrigeration and Air Conditioning
Appliance Repair

Auto Body Repair

Farm Equipment Repair

Interior Finishing Trades
Cabinet Making

Sheet Metal

Commercial Cooking

Machine Shop

Meat Cutting

Cosmetology

Floriculture

Home & Community Services A
Horticulture Related Occupations
Vocational Office Education
Industrial Cooperative Training
Automatic Transmission Repair
Upholstering

Small Engine Repair

Vocational Electronics
Furniture Repair

In addition, the vocational department'operates a complete

Media Center aquipped'with a video tape component system; 35mm,

16mm photographic equipment, audio-visual systems composed of

3 »
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‘sound-on-sound slide production equipment, reel-to-reel and
' cassette recorders and with tape reproduction capability. This
 equipment, together with offset press, plate maker and conver-

’

sion equipment, and a bindery gives the Media Center almost
/ :

3%omplete graphic arts production capability to furnish the
7 individual instructor and students the attendant aids neces-
i | sary to fulfill £heir respective teaching and learning functions.
g Under the Occupational Orientation instructors, the Voca-
é;/ S tional Department attempts through a Reality Adjustment Program
/ (RAP) to prepare the student for his ultimate entry into the
world of work. The RAP sessions are conducted as a part of
each class for an 18-week session, and is a realistic approach
to the problems which will bé encountered by the ex—inmaté/
ex-student in his search for the success for which he is being
trained.
Vocational classes are conducted five days a week in half
day sessions resulting in approximately 30 class hours per week,
per man per class. Most‘classes have a duration of 880 class
hours, with Barbering at 1200 class hours and Cosmetology, 1500.
The stﬁdents who successfully complete Barbering and Cosmetology

are eligible for State Board examination while incarcerated, and

- upon release will be issued licenseé by the appropriate State
Boards. | |
The,total-cost of operating the Windham School District is
"borﬁe,entirely by the State and is financed thrbugh the’Foun-
datioanchodl Program Fund. The Foundation School Program

4
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 for up-~grading and improving the quality of instruction in its

provides appropriated state funds to the Windham School Dis~-

~trict, which has no local tax base, upon recommendation of the

Foundation School Fund Budget Committee, which reviews the
needs of the school district annually.
The Windham Vocational Department recently was awarded a

$300,000 grant through the Texas Education Agency to provide

vocational shops; in addition, the Criminal Justice Council
has funded a Reading and Bilingual Laboratory; and the Texas
State Libraries provided funds to improve the libraries under
Windham's supervision in the Department of Corrections.
Windham School District, reflecting the efforts of many
people, continues to strive for excellence in education in an
area so vital to society as a whole; for only if we improve
the generél education of those_deprived of that fundamental
right, can we hope to achieve the successful reintegration of

the offender into the community.




CHAPTER II
PROBLEM AND BACKGROUND

Statement of Problem

Shortly after its inception in 1969, the Vocational De-

partment of the Windham School District initiated efforts to

establish a follow-up process. The January 1, 1972 report

by the Windham School District Vocational Department revealed
that of the 201 vocationél ex-students released from incar-
ceration, 145 of these students were listed ipn the category of
“unablé to contact." This figure represented 72.lvpercent of
those released, thus making salient the needlfor a more sys-
tematic, comprehensive, and effective means of gathering
follow-up data.

Increasingly, programs similar in nature to the Windham
Vocational Department are being summoned to show their effec-
tiveness as treatment adjuncts in the overall scheme of cor-

rectional rehabilitation. In addition, accurate follow-up in-

_ formation is required of the Windham Vocationzl Department in

ccompliance with policies of the Texas State Plan for Vocation-

aL'Education. Data in sufficient quantity are not available

" from which to base decisions regarding changes, redirection,
planning, or measurement of the effectiveness of the Windham

Vocational Program as a treatment adjunct in a correctional

6 .

milieu. »

The longitudinal follow-up method is the best yardstick
by which ‘accurate and useful measurement and evaluation of
ex-of fender behavior can be obtained (Jenkins et al., 1973).
However} before any attempt is made to measure the effects of
a program by way of follow-up, it is imperative that a system-
atic procedure be designed in order to maximize the effective-
ness of follow-up efforts. The problem thus becomes the de-
velopment of an overall procedure that is able to systemati-
cally generate follow-up data by which the program's effec-

tiveness can be ascertqined.

Purpose of the Study

The primary goai of this project was to establish a sys-
tem whereby continuous follow-up information on graduates and
future graduates of the Windham School District Vocational De-
partment would be available for evaluative purposes. If true

assessment of program effectiveness is to be actualized, then

‘a systematic method to that end is necessary.

A systematic approéch offers a continuous heans of ob-
taining‘information feedback into thé program's procedures as
they relate to curriculum redesign, updating and improving
teaching methods, and planning for expanded and new programs.

It was the purpose of this project to design a method-
ology of follow-up procedures to comply with the following

requirements:
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Eed

The Texas State Plan for the Administration of
Vocational Education Under the Vocational Education
Amendments of 1968 requires that schools utilize a
long range five year plan and an annual program plan.
These plans are intended to assist local education

-agencies improve and expand occupational education

programs ‘-...

All schoel districts are obligated to collec-

‘tively plan occupational preparation for all stu-

dents ... .

All programs are obligated to be REALISTIC in the
light of local and area manpower requirements and
job opportunities; SUITED to the needs, interest,
and abilities of students to benefit from the
program in which they are enrolled so that they may
acquire the knowledge and skills necessary for them
to (1) make informed and meaningful occupational
choices, (2) enroll in advanced technical education
programs and/or (3) become successfully employed in
the occupations for which they are trained; and
EFFECTIVE regarding the placement and successful
employment of students after which completion of

the program in which they are enrolled--in the oc-
cupation for which they are trained or in closely
related occupations ... .

Schools are required to evaluate the quality and
effectiveness of each program being conducted and
to make revisions and improvements as needed.
Evaluation of occupational programs, services, and
activities shall utilize the following criteria:

(1) relevance of priority areas in occupational
education as specified in the long range program
and to vocational education programs, services,

and activities described in the annual program

plan, (2) impact of program on local and/or state
job opportunities and manpower needs as identified
in the annuval plan and long-range plan, (3) the
degree to which the needs are being met of all pop-
ulation groups on all levels in all geographic areas
in all communities with special emphasis on the dis-
advantaged, handicapped, unemployed youth, and school
drop-ocuts, (4) impact of program on vocational ed-
ucation needs, (5) impact of program on new and
emerging manpower needs and job opportunites, (6)
adequacy of facilities for the operation of the pro-
gram, (7) maintaining appropriate records (fiscal
and follow-up) and supporting documents as required
by the State Plan, (8) reasonableness of cost in re-
lation to accomplishment, and (9) ratio of student
objectives and occupational placement. ‘

8
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Schools are required to maintain follow-up re-
cords regarding the placement and employment of stu-
dents 'in the occupation for which they are trained,

. in other occupations, entering college instead cf

employment, and other follow-up information [Texas
Education Agency, 1972, pp. 3-4].

In addition, the prbject was designed to incorporate in

this systematic approach, theadeVelopment of methods of in-

terviewing ex-students to obtain realistic and valid infor-

mation to aid program assessment.

Sggcific Objectives

In order to meet the Agency's requirements, the major

objectives of this follow-up study vere:

l.

2.

To develop a comprehensive methodology for data col-
lection in the follow-up study of released offenders.

To develop a behavioral interview procedure to ob-
tain valid descriptions of environmental and behav-
joral events in the absence of the possibility of -
direct observation.

To construct and validate instruments_fcr systen-
atizing these environmental and bzhavioral data
and events.

To effect procedures for sample selection, identifi-
cation of the target population and behavioral rap-
port.

To develop techniques for locating sgbjegts @n the
wfree-world® after release from the institution.

To select and train behavioral interviewers and data
collection specialists. '

To establish and develop statistical techniques for
data processing and analysis.

To institute a record keeping system for behavioral,
environmental and educationally related events. ~

»
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9. To measure the specific behavioral patterns of the
released offender in such areas as employment, social
and interpersonal interactions, and possibly, law en-
counters. :

10. To conduct a preliminary investigation of the sig-
nificance of institutional factors in post-release
employment.

11. To establish a basis for the evaluation and valida-
tion of intervention and treatment programs includ-
ing education and vocational training programs and
various specialized programs such as the Reality
Adjustment Program.

12. To feed information back into and refine Vocational
Education programs of Windham School District.

Background of the Study

The belief is widely held that correcting educational
and vocational deficiencies of the offender in penal insti-
tutions is an important move toward rehabilitation. Many pe-
nologists now emphasize the purpose of imprisonment as béing
that of rehabilitation rather than punishment, and that train-
ing and education are important instruments for rehabilitation.

Vocational training has become a major component of many
adult correctional institutions. In evaluating MDTA programs,
Abt Associates reported that "vocational training proved to be
the strongest link in the chain of services provided by the
program" (Vol. III, 1971, p. 9). The rationale guiding the
justification for these programs is that successful rehabil-
itatioh is to some degree dependent oﬁ steadiness and regu-

larity of post-release employment.

Ascordingly, a system of vocational training in

10
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prisons was and is advocated as a means of providing
inmateg with the job 'skills which ‘they need in order
to function in a non-criminal way in society. _The
objective is to provide the inmate with job skxlls
which can be utilized upon his return to ghe com-
munity to assist him toward a more effective kind

of economic adjustment that would reducg Fhe prob-
ability of a return to "criminal" activities for
economic gain [Dickover, Maynard, and Painter,

1971, p. 1]. .

The general philosophy is that:
Favorable treatment rests wupon training offen@e;s
for normal adult roles in society, and then giving
.them support in their attempts to perfogmﬁ Since
the accepted adult male rcle in our society is based
on employment, efforts to reintegrate the offende;
into normal pursuits are correctlg based upon tralnf
ing for gainful employment. Previous ;esearch
supports the hypothesis that job trgin%ng and sub-
sequent employment on a regular b§51s is related to
parole success which in turn is likely to lead to
lower recidivism [Abt Associates Inc., Vol. I,
1971, p. 1].

In addition, training in skills appears .,to offer an oppor-
tunity for program designers to formulate a curriculum design
that aims at impressing upon‘students the importance of the»
development of proper attitudes and habits of regularity and
achievement in work situations. When most offenders enter
correctional institutions, they have had iittle or no training
that resulted in possession of occupational skills (Gillham
snd Kime, 1970; McCollum, 1973; Taggart, 1972). Coupled
with this is the fact that few of them have maintained ex-

tended work experiences and therefore exhibit less favorable

views regarding work.

11 .
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Too often, the releasee who attempts tc enter the work
force after incarceration is handicapped by his criminal re-
cord as well as not possessing a marketable skill to enhance
the possibility of his being hired (Pownall, 1969; Taggart,
1972).

His difficulties may be compounded by State and
local governments restrictions such as the inability

. to get a driver's license, exclusion from employment
on public payrolls, or a prohibition on work in any
business involving the manufacture, distributicn or
sale.of alcoholic beverages. Problems in obtaining
bonding inhibit employment in finance and insurance
companies and in wholesale and retail trade. [Abt
Associates Inc., Vol. II, 1971, p. B-13],

However, as reported by Glaser (1964, p. 361), "The prisoner's

primary barrier to employment is not his criminal record

- so frequently as it is his lack of extensive or skilled work

experience." Therefore, vocational programs as treatment-
adjuncts are designed in an attempt to alleviate portions

of the disabilities of the ex-offender.

Call for Evaluation of Treatment Programs

Numerous writers and penal authorities have indicated.a
need for more brecise research in attempts to validate the ef-
fectiveness of various types of coirectional tfeatment. As
noted:

gontemporary penoclogists, however, are increas-
ingly aware how difficult it is to effect permanent
changes of attitudes and behavicr within a prison
setting, and for this reason they are more willing
to experiment with new techniques and attempt to
evaluate the effectiveness of old ones ... .

12

In the recurrent reforms which have swept over
prison systems in the last 150 years, vocational
training and labor programs have been nearly always
unquestioned as techniques of rehabilitation. In
recent years, prison reformers have shown a some-
what more skeptical attitude. They have asked
whether expensive vocational programs are truly
effective in reducing recidivism, and whether, if
released, inmates continue to use the skills that
they once learned in prison [Johnson, Savitz and
Wolfgang, 1962, p. 497]. '

In his widely read book, The Effectiveness of a Prison

and Parole System, Daniel Glaser (1964) addresses the problem

of the insufficient amount of data to measure the effective-
ness of prison treatment programs. He writes that, "Unfor-
tunately, there is no convincing evidence that,this invest-
ment reduces what criminologists call"ﬁecidiViém;' the of-
fender's return to crime. However, since there is little
knéwledge'on overall rates of return to crime, how can we
know at all precisely the effects on recidivism of specific
prison and parole practices?" (Glaser, 1964, p.4 )..

The summon for more precise and empirical data is empha-
sized in the American Correctional Association's (1966) Man-

ual of Correctional Standards. In a chapter devoted to the

importance of statistics and record keeping, they write that:

Factual knowledge is of prime necessity for those
who are charged with the administration of a
correctional system as well as those who appro-
priate the necessary funds and those who evaluate
the overall results. To a large extent, the ba-

sic facts that are needed are of a statistical
nature and must be subjected to critical analysis

to achieve validity and accuracy. Such data will
not be readily available unless careful plans are
made to collect and compile them regularly [p. 214].

13
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In a directive to the Attorney General on November 13,
1969, President Nixon listed a Thirteen Point Correctional
Program. Points 8 and 12 in summary form are particularly
- significant regarding training in a correctional setting and
the evaiuation of its treatment capabilities.. The points
respectively are: "Provide new vocational, education and
employment opportunities for persons on probation, in prison
and on parole, enlisting the cooperation of private agencies.
Institute a comprehensive program of research, experimentation

and evaluation of correctional methods.™

Follow-up: A Method of Evaluation

A method most widely used to evaluate the effectiveness
of a treatment adjunct program such as' vocational training in
a correctional milieu, is thatyof fhe‘follpw—up process. The
most frequent measurement is whether the ex-offender is éble
to support himself economically through legal means, and of
tantamount importance, whether he stays oﬁt of prison.

Systematic follow—up of trainees follow1ng re-
lease will be desirable to:

1. Detect and act on tendencies by parolees to—
‘ward recidivism.

2. Help parhlees who become unemployed get an-
other Job.

3. Determine how effectlve the tra1n1ng and
guidance efforts have been and how they
should be modified [Abt Associates Inc., Vol.
II, 1971, p. B-23]. :

14
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HoWever,_as notea (Jenkins et. al., 1973), prior to any attempt
to validate program-effect, an overall procedure that produces
systematic data must be instituted as part of the ongoing as-
sessment process.

| Basic to the development of this systematic collection

of data on a vocational training program, the measurement of
its subsequent effect, is the consideration of three aspects
of the particular program involved as noted by Abt Associates

Inc. in Profiles of Inmate Training Projects. In this, the

second of a three volume report on the evaluation of vocatiocnal
training conducted under the Manpower bevelopment and Training
Act, Section 251, it was suggested in the preface that pro-
gram evaluators considetx three basic aspects of eéch prdject,

" ... the characteristics of its 6§erall t:aining program;
the characferistics of~the vocatiohai training‘courses it

provided; and the characteristics of the institutional envir-

“onment in which these projects operated." Realization and

incorporation of these guidelines in prbgram evaluation
methodology increése the likelihood that true assessﬁent of
the program will be actualized.

It was suggested that in evaluating treatment;

An essential ingredient in changing human be-
havior is the assessment of the effects of inter-
vention treatment. The procedure is a three-stage
one. The first stage consists of measurement of
changes during the appllcatlon of intervention.
- Illustrative of these in-treatment measures are
unit tests in an educational or vocational training

15
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. cational training programs in prisons are not in the abundance

desired. However, thcse obtained offer invaluable informatiomn N

program. The second stage consists of a more
comprehensive assessment of treatment effects,
after the completion of training. Here the focus

~ falls not only on exhibition of the built-in be-
havior but on its transfer to other situations.
Finally, long-range follow-up measures the gen-
eralized and persisting effects of intervention
over and beyond the training situation. These
longitudinal effects constitute the more ultim-
ate criteria of treatment program effectiveness.
In addition, they feed back into treatment pro-
cedures to refine and improve these procedures
‘by identifying major behavioral and environmen-
tal events requiring corrective action [Jenkins
et al., 1973, p. 3].

Review of Follow-up Studies

Follow-up studies centered around the assessment of vo-
) L)
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as to how various procedural techniques are likely to maximize

" the effectiveness of the design of a systematic methodology to

retrieve useful data.

‘Measurement Variables

Success. As cited in their final report on the programs

' of MDTA, Abt Associates Inc. suggest that:

Crucial to the design and implementation of a
“valid evaluation study is the careful conceptuali-
' zation and measurement of the dependent variable,’

namely, success. Unless this Can be done a study

is unlikely to generate many cogent findings. =

‘Success, in general ... involves two com-

ponents: steady employment and reduced recidivism.

The overall goal is to reduce criminal activity.
‘While each of these concepts, crime, employment,
“and recidivism may seem relatively simple at first
' glance, each conceals a number of complexities
~both of concept and measurement. T
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~ For purposes of this study, then, success re-
fers to two items: ' employment as the criterion of
success or failure of the inmate training program;
recidivism as the criterion of success or failure
of the prison system [Abt Associates Inc., Vol. I
1971, pp. 6-117. '

The researchers evaluating the vocational program's ef-
fectiveness in the Oregon State Penitentiary in 1969, defined
success in a similar manner, " (1) What types of community jobs

did the men obtain? (2) What level of skill did the men pos-

- sess for their community jobs? (3) What kind of stability

- did the men show on their post-institutional jobs?" (Research

and Evaluation ... Oregon Board of Control, 1969, p. 41).

The primary focus reportedly in the California‘study
"was whether the parolee secured employment in his trade of
training. This was determined for the first employment he
secured after release and for his eﬁployment at 6 and 12
months after release“ (Dickover et al., 1971, p.v6).

}In his explanation as to what constitgtes succesé and
failurekof‘prison programs, Conrad (1965).assérts'that‘pro-

grams are designed to do two things: "to offset the damage

done by the artificial experience of‘confinement, and to
change the offender into a person némere likeiy to’cémmit

an offense thah any other normal éitizen. To test these pro-
grams,'statistical tables 6f récidivism ofbinéreasing”SOPhis-‘
;iéation are‘developed, A good program will be féflected some—”

how in lowe:ed:recidivism;‘an ineffective program w111 not"

u'(Conrad, 1965, p. 171, emphaSis added).
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- effectiveness by way of follow-up inquiry to determine what
constitutes recidivism. Generally, recidivism is character-

ized as the ex—-offender's re-encounter with law enforcement

tion. The remarkably low recidivism rate of 8.7 percent for

uhalfkcfithe men had left Oregon," and few (12 percent)
‘Qeie willing to be interViewed when located in the free
‘»tccmmunity. |

| Abthssociates (Vol. I, 1971, p. 15) maintains that,

"... many difficulties exist either in the conceptualization

~of recidivism or in the interpretation of recidivism data."
They report that with closer scrutiny, the Draper Project's
interpretatiqh and claim of a low recidivism rate becomes

less impressive.

However, closer examination reveals that the
aDraper Project estimated normal recidivism on the

. basis 6f the fact that "at least 70% of our trainees

L were rec1d1v1sts when they entered the program."

Thisis by no means necessarily the figure one

As GJaser argues, based on data from numerous sources,
';,the percentage of men in prison who are recidivists
. is. usually considerably higher than the percentage
p%_of,men received by or released from prison who are
“are01d1V1sts. This is due to the fact that people ‘who
. n”‘commlt the more serious felonies usually receive long-
PR er,terws for that reason as well. : _
R /ﬁ" Thus; the recidivism estimates .of 70 per- .
T;cfnt for Draper cannot be accepted as a "control“

18
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Recidivism. It is also important in assessing program-

officers or parole violations resulting in re-incarceration.
It appears in the Oregon study (1969) that recidivism was

based on the number of men returning to that State's institu-

- 1404 men followed up is perhaps‘as the authors noted, because

,would’obtaln by a follow-up study of Draper releassees.:

T

against which to compare the trainee follow-up
figure of 25 percent. In fact, there is no way
to evaluate the Draper results except by compar-
ison to results from other studies [Abt Associates
Inc., Vol.I, 1971, p. 15].

It was reported (Glaser, 1964) that in the first 2 to §
years following release, only about a third of all men re-
leased, from an entire prison system return.
The‘determination of what is to be called success as op-
posed to recidivism becomes the task of the researcher in op-
erationally defining variables to effect his assessment find-
ings. However, it is important to remember, as reported in
the final report of the Draper Project:

+«. recidivism may be caused by environmental
variables such as the social climate of the community,
the inmate's previous experiences, the stability
of his home life, work experiences, the nature of
the parole supervisor and many other factors. You
have no way of controlling or counteracting such
variables, and therefore cannot permit your pro-
gram to be esvaluated solely on the basis of reduced
recidivism.

We recommend that you evaluate. both the total
program and significant components, such as the oc-
‘cupational training, basic education classes and
counseling for academic and social behavior changes
[The Draper Project, Vol 11, 1969, p. 34].

Contlnulng with this thought, members of the Rehabllltatlon ’
Research Foundation suggest that:

Although recidivism and employment records are
basic criteria for any training program, they are
not the only post-release variables which need to
be studled,pother "success" or cr;terxon variables
are in need of research to reveal other important
phases of the trainge's post-release environment
and adjustment. By studying these cther criterion
varlables, ‘not only will the general effect of
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random sample technique admonish how difficult it is to lo-
cate former inmates, and the‘serious problem of peréﬁading
former inmates to cobpefate in follow-up. "The serious prob-
lem of getting former inmates to cooperate in follow-up work
can be dramatically portrayed in our three sample‘succeSs

rates of 21.8%, 14%, and 15.2% (average 16%)" (p. 3). They
reported that it was not known exactly how many of the men

in their sample moved away from Oregon, but it is likely that
most did. When those known to be out-of-state were combined
with those having letters returned indicating "moved” or unable
to locate, " ... we have 51% of the total sample. Thus we must
conclude that a very large percentage of Oregon felons, pos-
eibly half, leave thevState once released. This rate has
broad implications for computing recidivism rates" (Research
and Evaluation ... Oregon Board of Control, 1969, p. 4).

Abt Associates (1971) noted that the Emplbyment Service (E3),
which was utilized to facilitate the delivery of supportive
services and the collection of employment status information,
was ineffective in performing this task. _'In a few pro- ‘
jects, the ES conscientiously and successfully performed
its follow-up task. In most cases, however, even the data
cellection aspect of follow~up was a dismal failure"

(Vol. III p. 20).
Regaiding the ES, Abt Associates suggested that o

With respect to the information collection
aspect of follow-up, the Employment Service should
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recognize that follow-up of released trainees is -
difficult and time consuming, given their high mo-

bility. Unless the Employment Service is prepared
;o exert substantial effort, it is likely that re-
sponse rates from these trainees will continue to

be low [Abt Associates Inc., Vol. III, 1971, p. 12].

Jenkins et al., (1973) conducted "a pre-release inter-
view followed by a series of post-release interviews at in-
tervals of 3, 6, 12, and 18-24 months." This procedure en-
hanced their ability to continually contact those released.

Glaser (1964) reported that releasees "were seen by out
staff as soon as possible after they left the prison, and up
to five times thereafter, at approximately monthly intervals.
Detailed questions about post-release employment were asked
at each interview" (Johnson et al., 1962, p. 510).

‘The releasee moves frequently during the months shortly
after his incarceration. This makes difficult the mainten-
ance of current address information of subjects under follow-
up, thereby lessening contact response.

However, for trainees who are paroled rather

than re}egseq, the prospects are quite different.

By establishing proper linkages with the parole

system, the Employment Service could obtain follow-

up information with relative ease. We recommend,

therefore, that the Emwployment Service establish

Fhe necessary linkages for collecting follow~up

information and providing post-release service,

otherwise it will achieve little success in either
. area [Abt Associates Inc., Vol. III, 1971, p. 12].

 'The establishment of parole board linkage has become an inte-

‘gral part‘of‘COIrectional program follow4up methodology.

Token Payments. Another method employed by follow=-up
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reséarchérs in efforts to maximize the probability of post-
ielease contact is the use of token payments. The Ofegon‘
subjects were offered $10 to cooperate with follow-up staff
interviewers. The rationale suppdrting token payment for
interview'cooperatibn is that this awareness on behalf of
foilow-up staff members indicates to potential subjects
the realization that their time and cooperation is valued.
This technique is used in motivating the individual to pro-
vide the needed information.

Utilizing this technique, Abt Associates (1971):

... developed an incentive payment system de-
signed to obtain maximum information at minimum
overall cost. _

Under this system trainees and control group
members received individual letters from the study
staff explaining the purpose of the study and request-

" ing their cooperation. They were asked to contact
the study staff three and six months after release,
specifying their current mailing address, :.Follow-up
forms were mailed out as individuals contacted
the study group and gave their mailing addresses.
When the forms were completed and received by
the study staff, a check for $5.00 was mailed to the
respondent [Volume II, p. 28]. ' :

Abt Assbciates (1.971) also made available to their subjects

a 24-hour a day answering service to receive collect calls as
a means of contact. Thus numercus remunerative approaches

may be used to enhance the follow-up subject's cooperation.

‘Interviews. In view of the realization that the con-
ditions of the training prbgram are only able to simulatz
the conditibhs of the "real world," accurate and valid in-

formmtion‘can only be obtained after release. The interview
‘ 23 :




offers the most accuraté method of ‘obtaining this data since

close observation is near iméossible’from the standpoint

of program evaluators. g

The use of the interview procedure enables the releasee

/(A/

to eXp:ess his impression and assessment of the effect the

a study of vocational training in the Califernia Department

" training has had regarding his conditionkafteﬂlrelease, In

of Corrections, " ... an attempt was mide to obtain more

information about the job experience gf vocational trainees
by interviewing a group of traineces tﬁhmselves; their parole
agents; and if the trainees had obtaineq\employment in their

trades of training, their employers" (Diﬁkoven'et al., 1971,

P-

cure a detailed picture of the initial experience thch fol-
lows release from prison. This was done by interviewihg men

in their first week after release and monthly thereafter for

iii).

Glaser (1964) utilized the inferview procedure "to pro-3

six months." (p. 534)

In their longitudinal follow-up ihvestigation of post-

release behavior of released offenders, Jenkins, et al.,

(1973) ‘employed the use of a behavioral interview.

~The behavioral research interview has its roots

~ in the methods and conceptualizations of Kinsey
~ (1948) and Murray (1938). Growing out of these,
the method developed by Pascal and Jenkins (1967)
and used in this study concentrates on shaping S's
verbal reports into descriptions of his actual be-
haviors and the environmental circumstances sur-
- rounding them. It involves a specification of
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the behavior itself, the antecedent environmental

conditions, and the post-response consequences of

a positive (reinforcing) or negative (punishing

or extinguishing) nature. The primary focus is

on the specifics of S's behavioral patterns in

interacti.a with other people [p. 10].

One of the methods incorporated in their (Jenkins et al.{'!
1973) assessment of the releaseé’offender's reaction to en-
vironmental stimuli was the use of the Environmental Depri- o
vation Scale (EDS). "The EDS is based on the working assumg:<\}
tion that a man's béhaviﬁr raflects the way 'things are goingi
for him' in his environment at the moment" (p. 1). This "
method employs é l6-item scale to determine the extent of an
individual's envircrmental support or deprivation regarding
occupational activities, institutional activities, and inter-
pérsonal relationships;

Intervieﬁ techniques used in follow-up are character-
istically designed to measure the specific and internal data
desired of a particular program. The extent of use of the
interview depends on how much information is desired in as-
sessment and the degree to which this technique is feasible
(i.e. cost analysis).

Questionnaires. The follow-up procedure employed will

be governed by the amount of information desired and the
means of evaluating and validating the acquired data. The

final report of the Draper Project suggests that records be

4

kept of the graduate's ‘date of release, how they were re-

leased, courses completed, etc. i& the Draper Project,
b 55 d |




comprehensive records were kept on each graduate, and this
information was recorded irn~individual files.

A means by which useful and pertinent data can be
obtained, bearing in mind cost efficiency, is via question-
naire mail-out. "Such records provide a means of data stor-
age" (Rehabilitation Research Foundation, 1968, p. 33).

In addition, questionnaires offer the flexibility of ob-
taining the type of data specifically desired at any given
time. Thefefore the design depends upon the particulars.
of a given program.

In evaluating programs, the Rehabilitation Research

Foundation (1969) in writing The Draper Project; "recommends

that you develop forms which will permit you to gather the
information required for a specific reéort or reports" (p. 35)
Questionnaires designed to gather information from the parole
supervisor, employer, graduate and family offer various

sources by which acquired data may be validated.

Follow-up Findings

The end product of sysﬁematic follow-up methodology is
the generation of its findings and conclusions. Those
studies reviewed pertaining specifically to follow?up
of released offenders who were enrolled in vocational courses
- while incarcerated, reveal data findings peculiar to the

characteristics of each-proqram and the institutions where
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thé programs operated. Using three of the reviewed studies,
the following section reports the summary findings regarding
work obtained in the training trade, and the rate of reci-
divism in each study.

Trainees in their Trade. The California study (Dickover

et al., 1971) reported findings resulting from data on 729
vocational trainees who were paroled in the fiscal year 1967-
68 who had at least 200 hours of training with training grades
of C or better. They interviewed 107 former trainees released
fo the community. It was found that 25 (26.3percent) of the

95 still on parole in the community were employed in their

. trades at the time of the interviews. However, 51 or 47.7

percent asserted that they had worked in their trades at some
time during the period after their release from prison. The
final results reveal that approximately 35 percent of the

trainees were employed in their trade at 6 months and 12

months after release.

Oregon researchers applied Dictionary of Occupational
Titles (DOT codes) to job positions of the most recent
occupations held by trainees;‘they then grouped them by
major code categories. Thus, they reported that "... near-
ly half (44%) of the men were either in Structural Work
Occupations or MiscellaneousvOccupations on their most

recent job" (Research and Evaluation ... Oregon Board of

Control, 1969, p. 16). These would include construction

27



workers, truck drivers, warehousemen, carpenters, etc.

This, however, does not describe specifically, the percen-

tage of those in the occupations for which they were trained.

It was further reported, however, that " ... just one work
or training assignment in every four was sought in the

free community"” (Research and Evaluation ... Oregon Board of
Control, 1969, p. 41).

~In their report on trainees, Abt Associates (1971)
found that " ... the trainees did not appear to enjoy
greater employment success than the controls, when measured
in terms of employment status, hourly wage rates, cumulative
earnings or percent of time empleyed since‘release" (Vol.
I1I, p. 7). In iﬁterpreting these data, however,'they
warnedithat perhaps because of possible bias which they
were qnable to correct, the findings appeared as they did.
Recidivism. Using recidivism characteristically as

whether a trainee returned to prison in that state, Oregon
researchers found a remarkably low recidivism rate of 8.7
percent for 1404 men followed up. This figure becomes sus-
pect as the authors warn that the low figure is perhaps the
result of half the men having left the State of Oregoﬁ;
thusxhot being part of those successfully contacted. Their
.interviews consisted of only:12 percent of the population
who indicated a willingness to cooperate when located in the

‘free community.
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Abt Associates (1971) " ... found that overali trainees
had significantly lower recidivism rates than control |
group members iee ‘Although this difference (3-5%) was
not large, its impertance is magnified when viewed in light"
of the large numbers of ex-offenders steadily flowihg out of
the prison system" (Vol. III, p. 7).

At the time of their interviews with 107 trainees in the
California study; the researchers found that 12 of those
sampled had returned to prison at the time of the interview.
Another 12 men were not interviewed because they were either

at-large, could not be reached, or failed to appear for

.appointments. Their final report is based on data inter-

~pretated on 95 men'in the community and 12 returned to pri-

son from parole. The interview data from the 12 returned
pecple were tabulated with the rest of those samplea."}

In summary, the developﬁenr of a systematic method-
ology by which follow—up data mayibe"retrieved must encom-
pass the realization of the various obstacles that hinder
the follow;ﬁp process. ‘This'is especially evident when con-

sidering the characteristics of the populatien to be studied

following incarceration. The task thus becomes ohe‘of in-

stituting methodology that maximizes the capture of the per-,
tinent data desired for a specific program's overall assess-

ment.
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sAssumptionS'ahd'Limitations

This:study assumesbthe following:

1. Information obtained from interviews and ques~-
tionnaires was not,sigoificantly biased by either voluntary
response or token payments,

2. The Environmental Deprivation Scale (EDS) was

~valid and reliable in its capabilities of predicting criminal

behavior and recidivism.

3. Information collected with respect to employment
was valid even though attempts were not made to validate
reported employment by contacting employers.

4. - The Postal Service was effective in dellvery
of all mail to the address given (with the exception of that
returned) and that any non- part1c1patlon in the communlty

follow-up process was for reasons other than letters not

- being delivered to the proper address.

The following 1imitations are recognized in this study:
1. The 1mplementatlon of any follow-up study of ex-

offenders is serlously affected by their (ex-offenders )

' negatlve association with the prison experience and thelr

~ transient nature.‘

: 2. The study was llmlted in respect to the fact that

the communlty populatlon‘changed daily. 1In addltlon, the
‘xstudy was llmlted in its ablllty to generalize with regard

"to spec1flc training classes since the number of students -
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cooperating with follow-up was relatively small in some

training areas.

3. This study recognizéd that portions of the data may .
tend to be biased. Those who had achieved some measure of

success in the post-releaSe period were perhaps more inclined

" to discuss it, whereas}those having had little or no success

- might not have readily responded to follow-up inquiry.

Operational Definitions

For the purposes of‘this study the following definitions
will apply: |
Active Students. Students in this category are presently

enrolled in a Windham Vocational Class. They are also
referred to as current students.

Authorization for Payment Form. This is a form requiring

the signature, social security‘number, andemailing address of
foroer stuoents completing the interview phase of follow-hp}or
a‘questionnaire; thus becoming eligible to‘receive token pay-"
ment offered'upon completion of this form. |

Behavioral Interview. This interview technique is

designed to elicit the interviewee's observable behavior $n
his environment. This technique is not concerned with the
intervieﬁee's array of opinions,'thoughts, and‘attitudes,

only with hls descrlbed behavior.

" Conditioning. This is a process 1ncorporated 1n follov-up
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-methodology, occurring during vocational class enrollment,
to enhance student cooperation after release by emphasizing
~'the necessity of post-release contact by follow-up personnel.

Contact Response Information Sheet (CRIS-Form). This

form was devised for use in establishing initiél follow-up
cortespondence with former students released to the "free
world" (community) so that addresses and locations were con-
- firmed.

Different Field. A former student (community sample

subject) is placed in this category when he responds that he
is employed in an occupation in which he utilizes none of
his Windham Vocational training.

Discharge. This occurs when the term of imprisonment
has expired after deductions in time for good behavior or
other institutional credits are effected to result in formal
expiration of sentence and subsequent release not‘conditioned

- by supervision of any kind.

Educational Achievement Level. This refers to the grade
level of an inmate in TDC determined by his performance
results on the Gray-Votaw-Rogers General Achievement test.

Environmental Deprivation. This refers to the lack

of support received by an interviewee from his environment

in various areas of his involvement with people and situations.

' Environmental Deprivation Scale (EDS). This is a 16-
item checklist developed by Pascal and Jenkins in the 1950°'s
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measuring environmental input to the individual in terms

of his deprivation or support in a variety of areas such

as occupation, organizations, and interpersonal relation-
ships. The following are item scores éppearing in the EDS
used to determine the total EDS score of an interviewee.

The description of each item score is listed in the sequence
of its appearance in the EDS.

EDS Employment Score: the score indicated by
a "0" (supportive) or "1" (deprived) used to
determine whether an interviewee in the community
sample is employed (0) or unemployed (1). If the
individual is employed legitimately for 20 or more
hours a week his employment score is supported (0).
If he is totally unemployed or works less than 20
hours weekly he is scored deprived (1).

EDS Income Score: the score of support (0) or
deprivation (1) arrived at by viewing the gross
weekly legitimate earnings of an interviewee. 1If
the income is more than 90 dollars per week, the
subject's income is supported. If less than $90
per week the subject is considered deprived in this
area.

EDS Debts Score: the score indicating whether an
interviewee is supported or deprived in his financial
status . He is scored "1" (deprived) if he frequently
complains about a number of debts he is financially
unable to pay even though he may not recognize this as
being a problem. If he is promptly and consistently
meeting his payments without overly straining his
income and is optimistic about getting out of debt,
he is scored "0" (supported). :

EDS Job Participation Score: the score indicating
an interviewee either being supported or deprived in
his job interest, effort, and motivation. He is
scored deprived (1) if he shows little ianterest in his
job other than as a means of earning a living, or if
he demonstrates no concern with work "above and beyond
the call of duty." If he is completely unemployed, he
is also considered deprived in this area. If he puts
forth his best effort, then he is scored supported (0).
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] EDS Job Status Score: the score indicating an
interviewee's impressions regarding the amount of pride
taken in performance of his job. He is scored deprived
(1) ;f he describes his position as lowly in relation
to h%s fellow workers and or says he is unnecessary on
his qob. If completely unemployed, he is also scored
err%ved (1). If he reports pride and satisfaction

in his job, regardless of the level of his job, he is
scored supported (0).

EDS Hobbies and Avocations Score: the score
deFermining the amount of support or deprivation re-
celyeé by an interviewee in his environment regarding
act1v;ties centered around hobbies and nonoccupation-
al leisure activities in which he participates. He
1s scored deprived (1) if he does not engage in and
expresses no pride in any systematic leisure-time ac-
t1v1t1§s{ hobbies, and avocations. If he has a hobby
or activity in which he participates frequently and
takes pride, he is scored supported (0).

EDS Education Score: this score is a rating of
support (0) or deprivation (1) of the educational achieve-
ment 9f an interviewee as it affects his environmental
reactions. He is scored deprived (1) if he has comple-
ted any grade level less than the 10th grade. If he
gompleted high school or above, or received a GED he
1s scored supported (0). The scoring of this item is
pased on his formal education at the time of the
interview, regardless of when his education was obtained.

EDS Residence Score: the score determined by the
amount of pride and satisfaction the interviewee takes
in his residence and the neighborhood in which he lives.
He is rated deprived (1) if he has no pride in his house,
yard‘or neighborhood, or if he is unsatisfied with where
he lives relative to his peers. If he indicates ver-
bally gnd in his activities pride and satisfaction
regarding his residence, he is scored supported (0).

| EDS Cpurch Score: the score determined by the
frequency in which the interviewee attends church and
1t§ related activities. He is given a rating of de-
prlyeg (1) if he attends church, Sunday school, or other
religious activities less than once a month. He is
scored supported (0) if he attends at least once a month.

o EDS Other Orgapizations Score: the score deter-
nmining whether the interviewee is obtaining satisfaction
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from belonging to ¢rganizations, clubs, sporting groups,
or other organized groups. The subject is rated de-
prived (1) if he does not belong to any clubs, church
groups or other organizations and does not participate

in organizational activities. He is scored supported

(0) if he actively participates in activities stemming
from socially accepted (legitimate) organizations.

EDS Friends Score: the score determining whether
an interviewee is supported in his environment by close
friends supportive of legal activities. He is rated
deprived (1) if he is essentially isolated, if he has
no friends outside his family, or indicates that no one
outside his family is concerned about him. He is given
a supported rating (0) if he has one or more friends
supporting socially acceptable behavior.

EDS Relatives Score: this score is determined by
the amount of behavioral support the interviewee re-
ceives from relatives outside his immediate family.

The student is given a rating of deprived (1) if he
expresses a strong negative relationship with his re-
latives, other than his immediate family, and has no
strong positive relationship as shown by behavior. If
he has a close relationship with one or more of his
relatives, he is given a supported rating (0).

EDS Parents Score: the score given to indicate the
interviewee's relationship with his parents. A score of
"0" (supportive) is given if the interviewee reports a
supportive relationship in which at least one parent
shows him behavioral concern, attention, and affection,
and he has little or no contact with the parent with
whom he has a non-supportive (1) relationship, or if
the other parent is dead. If a supportive relationship
exists with neither parent, or if both parents are dead,
he is scored "1" (deprived).

EDS Wife or Equivalent Score: the score determining
whether there is a supported (0) or deprived (1) rela-
tionship between an interviewee and his marital spouse.
He is given a rating of deprived (1) if the spouse's
behavior indicates general disinterest and lack of af-
fection. If the subject is adult; unmarried, divorced
or separated; and gives no evidence of a supportive re-
lationship, he is given a deprived (1) rating. A sup-
ported (0) rating is given if the spouse reportedly
acts in a way that indicates concern and affection for
the subject. An unmarried adult reporting a satisfying
relationship with a friend of the opposite sex is scored
supported (0). o ‘
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~ EDS_ Children Score: Ehe scoré iving a N
Gl ~Lhalc : giving a rating
1ationsniy with Siooniaeen) 3 cebntorviowee’s res .
-2 t10 D W 1s chilaren. A rating of deprived |

1S given if the subject reports that hj ioroved {1)
little interest in him lit ime soio, Children show

S tle time spent with hi
e ‘ 'If he has no children zeith i Toge1 . him, etc.
s , . R er his or legally ad '
el . him), he is scored depri .-y adopted by
L s ; prived (1). If the usual supo ‘
a score of "0"'(suPport)»is‘given,l dren are reported, L )] ~ in the Master Student File.

"fInactive Student. This category includes all students - e

(other than active students) ever enrolled in the Windham vo-

cational Program whose files are centralized alphabetically

Inmate Tracking System. This is a computerized daily

EDS Fear Score: this score reflects the intef-

viewee's pla f — N : . 0 . es ;
his"abllliy zz hg:dfzecﬁzﬁzzi ggg 21: self-estimate of status report maintained by TDC, listing; those inmates re-
s . . uture problems. H ' k
1s given a r : : e : - . . . e ;
ating of deprived if he expresses anxiety K ) ceived at the Diagnostic Unit on any given day, their transit

himself and hi i1i , ,
: ‘ 1s ability to meet the demands of his en- description, offense, and particularly important to this study,

whether they have been incarcerated in TDC previously, as de-

) ~ (supportead). | : '
y P ) : (v) noted by the appearance of their former TDC inmate numbers.

Intelligence Quotient. This is a number held to express

EDS Total Score: refers ¢t
. - : the score obtai
administering the behavioral infepus obtained by
al interview utilizin
g the
the relative intelligence of an inmate in TDC using the Otis

|

Scale (EDS) developed by Pascal and Jenki |

environmental progress. Each i om 15 seored egweasure o

cnvirommental prog: (aéprived)l§§g 1stsio§ed_"0" «» Quick-Scoring Intelligence Test or the Revised Beta for lit-
: ‘ a total sco i

accumulated with 16 as the maximum. Standardsrgnlihe |

EDS indicate satisfactory adjustment for seores. of pe. erates and the Chicago Noanerbal Test of Mental Ability for

and malodiusrant oo SOTOSFLine adjustnent for 6-10, i111terates.
e, ; and above. This score i
indication of t ! € 1s an | : ‘

he degree of total environmental support 4D : _Interstate Parole Compact. This is an agreement be-

received by the interviewee.

Environmental Support. This refers to the positive re- tween the States which provides for mutual exchange ;nd super=-

vision of othOf-state parolees. As in a Texas parole, to

‘nforcement (fupport) provided by the people and situations ‘
| o0 another State, the parolee is still in legal custody of the

e i icular envi
e n the particular environment of anp interviewee which encour-
) L ’ Texas Department of Corrections.

ages and rein: i
| einforces socially acceptable behavior rather than
’ Interview Station. This is the location at which in-

support "keeps him goi L ‘ |
_ PS him going" making it probable that he will con- : .
was most often a motel room where conditions required for

tlnue’hls current behavior~patterns asylmng as thekenvirdnmentf
B proper administering of the Environmental Deprivation Scale

remains supportive. ‘ ' : ,
oo (EDS) ’;md the facilitation of subject -response were met.
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'mlnlsterlng the EDS and those conditions necessary to enhance

-va11d response of former c't:udeni:s..

'chk" Letter. This is a type of letter written (fol-

1ow1ng a preV1ous letter of 51m11ar 1ntent), as an impetus
jto increase the response frequency from target populatlon

members within'the'community.

han—Form Post-Release'Questionnaire. This is a l6-page,
80-item instrument designed to retrieve information required
by the Texas Education Agency and the added impressions and
epinions of the former student as they relate to his occupa-
tienalﬂactivities, prior ihstitutional activities and his
interpersonal relationships in the community.

Master Student File. This is the central record-keeping

file containing all records, correspondence, certificates,
and test results of active and inactive students.

Master Vocational Student Listing. This is a computer-

ized system listing all students ever enrolled in the Windham
Vocational Program, their status (active or inactive), method

of release, date of release, vocational course, and numercus

" other categories of pertinent data.

Parole. This is the release of an offender’from:the

.. Texas Department of Cerrections, after he has served a por-

tion of his sentence, under continued custody of the State
and under’conditions’whiCh permit his reincarceration in the
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(1nterv1ew stat1on) of interview met the rpqulrements\;;;\;;:\\\\\\\\\\\\TFN\““‘--NSZSﬁf\3fEh18 violating criminal law and/or parole conditions.
‘ : The basic-purpose of of parole is to brldge the gap Between the
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closely ordered life withln prlgon and the freedom of normal
communi ty lxvxng.

Post-Release Interview Schedule. This is the instrument

devised to gather data obtained during the Behavioral Inter-
view with former students. This instrument incorporates a
methed to collect the data required by the Texas Education
AéencyQ and the use of the EDS.

Pre-Release Questionnaire. A l1l3-page 67-item measuring

device designed to collect information concerning certain
institutional factors which may be utilized as a data base
by future community follow-up efforts. |

Recidivism. This categorization is the result of a law

encounter which terminates in reincarceration of a former in-
mate in TDC due to parole revocation or a new conviction.

Related‘Fveld A former student (community sample sub-

ject) is placed in this category when he responds that he is
employed in an occupation in which he utlllzes‘some, most,
or all of his Windham vocational training.

Release. This is one of the methods of departure from
TDC. For‘rhe purposes of this study, the vast majority of
students are released by either "parole” or "discharge."

Request for Payment Form. This form is submitted to the

Educational and Recreational Funds officials at the Texas De-

partment of Corrections requeqtlng previously deszgnated funds.
39.




: ReSpondent. This is a rarget population member in the Codes and the Department of Labor Dictionary of Occupational

Tcommunity who has indicated (in reply to contact attempts) a Title Codes. These courses are nomenclatured in the Intro-

w;lllngness¢to cooperate’w1th the follow-up procedures. duction.

. Short-Form Post-Release Questionnaire. This is an IBM
1001 computer card designed to retrieve information and

brfOIIOqup data required by the Texas Education Agency.

Target Population. This includes those students who

'meet theycriteria for follow-up as a result of their having

~obtained a minimum of one-half the required hours needed
for certification; or in the opinion of the vocational in-

" -gstructor and the Vocational Assistant Administrator, they

are qualified to receive a certificate of achievement prior
“tc course completion (in the event a student is released); ;.
or‘those students who have completed the course and received

& certificate of achievement.

Token Payments. This is a form of remuneration offered , ®
ro'those former'students in the conmunity under follow-up

dstatus, who complete an intervieﬁ or questionnaire'upon con-
"fact or requeSt by follow-up personnel. S | ol®

Unemployed A former student (community sample subject)

'f<1s placed in this category when he. responds that he is not

“ﬁydworklng elther part—tlme (20 hours or more weekly) or full-.
7yﬁf~t1me (at least 40 hours weekly)

: Vbcat10na1 Class.~ Thls category 1nc1udes any of the 31

;{vocatlonal courses offered in the W1ndham School DlStrlCt S

fbecatlonal Program having Occupatlonal Educatlon Instructlonal
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CHAPTER III
METHODOLOGY

The Records

On June 1, 1973, the first full-scale follow—‘up of Windham
School District Vocational students was implemented.

The first phase was designed to develop order in an other-
wise erratic system of records keeping. Official attendance
recofds were previously maintained and filed monthly in general
storage for safe keeping; a record system was built which uti-
lized an individual file folder for each student. Attendance
'records were converted to a Master File Sheet (Appendix C),
and this Master File Sheet then became the source point for
all information pertaining to the student.

~ Heretofore each counselor kept his own individual records;
but; with the new Master Vocational Student Files, all records,
corresponaence, certificates and test results are being filed
at onie access sourcé.

At the completion of the first phase of the records con-
version process, some 2,156 active and inactive student files
had been donVerted into Master Vocational Student Files.

As each new class in a training area is begun, Texas Ed-
ucation Agency Organization Reports are completed (Appendix D)

and a Master Student File is originated for each new student.
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As each monthlykofficial attendande}report (Appendix E) is subf
mitted to the Superintendent's office, the Master Student File
is updated indicating current monthly attendance;

This long overdue meshing of the vocational records pro-
vides the central point for all physical data affecting éach
vocational studenf.

| Durihg the manual conversion of the records,vit became
apparent that a great deal more record control and access was
needed. As the potential audience for a viabie information
source on VOéational training at Windham expand?d, it was de-
cided that the advantages concomitant with the conversion of
the MaSter Files to automated data processiné juétified the
additional effort hecessary'to'effect the conversion.

In cooperation with the Texas. Department of Correction's

Division of Research and its Data Processing Section, the

" staff began converting the Master Student Files into a pro-

gram labeled MASTER VOCATIONAL STUDENT LISTING (MVSL)
(Appendix F).

Thié éystem, which at present serves as an adjunct to the

Master Student Files, supports both an active file of current

students and an historical file of previous students. The sys-
tem is comprised of a combination of edit and update programs;

a éelect program, several different sorts and severalvtypeskof

print programs, although the format holds basically the same

throughout.
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The input to the update program can be akrecord addition,
‘a deletion of an existing record, or a change to an existing
record. All input is in the same format, a control character
being the oniy variant. The update program aatomatically re-
Vises the windham File if an inmate is released changes his

- student claSSification, and records hlS method and date of
release. Any errors in the update, along withvnotes on changes
of student classification, are listed inkthe update program
for vocational department staff correction and resubmission.

A new Master File is created with each update. Selects and
sorts are available to provide spe01alized listings for voca-
’tional instructors, classification, the parole office, follow-
up survey, and the job olacement office. Alphabetical and’
numerical}listings indicating total students by classification
andnrace are also provided monthlyr Print prograﬁs iist all

information on file pertaining to the Windham Vocational

training such as class hours, instructor, etc. A sheet of
;explanations and codes precedes each student‘listingr In ad-
"dition, a select and a utility punch program is used to punch
inmates' names and numbers on data card questionnaires‘toibe'
ﬁldmailed to released 1nmates. |
V‘VAn 1ncrease in the overall record size of the Windham »
‘KVocational Master File is pr03ected this w1ll allow a listihg

'7ffof the addresses which are presently on a separate program.

VehW1th this 1nformation, address labels or continuous form
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envelopes can be printed for follow-up survey. In the future
the survey sheet can be put on an optical scanner form to be
easily accessible for statistical analysis.

In addition to the basic student information, the MVSL

allows easy and accurate detection of student status relative

to parole, discharge, subsequent convictions or parole revo-

cation. Interfacekexists between the MVSL and the Inmate

Tracking System, a TDC program tracking inmate activity in

- these categories.

As the update of the Master Student File is effected, a
simultaneous update of the Master Vocational Student Listing
occurs. |
Total development of this system broadens considerably

1

the availability of Windham Vocational activity data.

Identification of the Target Population
The initial task of identifying the inmate was accom-

pliShed and thus the criteria for follow-up efforts were es-

tablished. When'a student has (1) accomplished a minimum of

one half of the required hours to qualify for a certificate

of'achievement; or, (2) inlthe opinion of the vocational in-
structor and the Vocational Assistant Administrator, qualified
for a certificate of achievement prior‘to course completion
(in the event a student is’released from the Texas Department
of éorrections); or, (3) completed the course and received a

certificate,of achievement, then the student has met the
| | 45




program criteria andjis subject to follow-up.

;ﬁbr'the purposes of this study, all persons who met the
vprg@éam criteria as of December 31, 1973, were included in the
"taxget population; a total of 1,343 current and released stu-
dents were incorporated into the study.

“Once identified, the task of locating the released stu-
dents began. By July 10, 1973, 630 students in the "free
world" met the criteria for inclusion in the follow-up sur-
veay. The‘TDC record of each was reviewed and the exit method

(parole or discharge), exit date, and a recent address of a
primary family member on the inmate correspondence'list es-
. téblished.

A Coritact Response Information Sheet (CRIS) was then sent
-to each student, with a letter of explanat}on and a postage
paid business reply envelope. If the CRIS form was returned,
a confirmation letter was mailed to the student to maintain
contact.and reinforce his participation in the study (Appendix
Of the original 630 CRIS forms mailed during‘this initial con-
tact period, 367, (58 percent) were returned.

Because the records were slipshod prior to the followfup
s%udy,_construction of a viable record system was constant
duringfthe early months of the project. Conferences with in-

structors to study individual records resulted in an increase

in the number of students meeting the follow-up study criteria

" to 879 students. It is possible that more than 879 students
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could qualify, but terminated instructors, for the most part,
were not contacted as it was the consensus that total student
population in these classes would not measurably affect the
data.

Location of the student‘respondents was increasingly dif-
ficult in direct proportion to the period of time elapsed be-
tween release and initial contact. TDC files contain no re-
cord for post-release contact of a discharged inmate once he
or she leaves the institution.
| However, in the case of parolees, the task was eased
somewhat. Liaison established with the Board of Pardons and
Paroles produced current addresses for these ex-students
(Appendix H). This source proved accurate and dependable,
and aided in the locafion of some 125 subjects. The parole

resources were used only for the purpose of student location;

' because of the quasi-authoritarian role of the parole officer,

his cooperation was not sought in the return of the CRIS form.

It should be pointed out that this does not necessarily pre-

. clude the use of his services in later efforts at follow-up.

If response to the initial contact letter was not re-
ceivea, a "kick“‘letter was dispatched (Appendix I). If no
reply was forfhsoming after the second communication, the stu-
dent was not pursued further at this point.

In many 1nstances, partlcularly in the case of discharged

stﬁdents, several letters to different addresses were necessary

a7




to obtain the return of the CRIS form. Of the target popula-
tion of 879, 32 subjects were categorized as "No available
address - Uncontactable." It can be assumed that the. bal-

ance of the mail was delivered to a good address.

The Out-of-State Student

At the oufset, there developed a need to maintain contact
with those students who, upon release, move out-of-state.
Since travel out-of-state for the purpose of follow-up is
contraindicated as a systemic procedure, a mail-out question-
naire was developed which attempted to gather the basic Texas
Education Agency information plus certain additional matter
(Appendix J).

At the time the interviews were being conducted, 35 stu-
dents resided outside of Texas. Eleven responded favorably
by returning completed questionnaires.

in_some instances, the student had been released on de-
tainers either to other state institutions or to Federal cus-
tody. It then was necessary to address the st;deht at‘the
institution. In many cases the student, having discharged
his sentence, was no longer at the institution. This then
hecessitated relocation procedures, by éontacting family mem-
bérs, etc; much,as if the student had left TDC directly to
"“sociefy.
| v“Some students were on parole in another state through the

’iIntersfate Parole Compact and contact was made through the

Parole Officer. This contact was an individual one since no
authority could issue from the Board of ?arddns and Paroles
which would bind the cboperatipg state's parole officer tc
assist in the}location of the student. 1In every case, each
paréle officer contacted WAS most‘cooperative and complled
with the request for addresses.

After the devélopment of the Post-Release Questionnaire;
all released students, regardless of locafion, were sent thié
instrument. It no longer became necessary to separate data
on instate and out-of-state students. All were treated to-
gether, with the exception of the original 11 returned ques-
tionnaires which were analyzed only in certain cétegories of
variabilityﬂ

At the writing of this report; a total of 98 former stu-

dents have been identified as residing out of the state of

. Texas, 43 of those responded in some fashion to the follow-

up efforts and 5 of the total 78 recidivists are non-residents.
With the development of the follow-up system, the former
student who leaves the state is not neglected in efforts to

produce data to aid in effecting program redesién.

" The Address Bank

Cooperation among the follow-up project and other depart-.
ments within TDC cannot be minimized. In an effort to main-
tain accurate records and provide mailing labels for the many

mailings'which the follow-up project required, data processing
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vcreated the follow-up address bank. Each student's known ad-
dress is stored for printout or production of mailing labelg;
periodic corrections to the bank maintain current addresses
on approximately 800 ex-student/ex-offenders now available

for the first time to a report audience.

Development of the Measuring Instruments

Following a thorough review of all known literature rel-

evant to vocational follow-up studies; consultations with fac-

" ulty members of the Institute of Contemporary Corrections and

the Behavioral Sciences at Sam Houston State University; dis-
cussions with members of the TDC Division of Research; conver-
sations with staff members of the Rehabilitation Research Foun-
dation in»Elmore, Alabama, as well as other state and federal
correctional ingtitutions; the staff developed an 81 item Post-
Release Interview Schedule to be used as an interview guide
(Appendix K). Incorporated in the Post-Release Interview
Schedule were qﬁestions designed to obtain information nec-
essafy to completion of a required Texas Education Agency
form (Appendix K) and the Environmental Deprivation Scale (EDS).
‘The EDS is a 16-item checklist of environmental input to
the individual for support in a variety of areas such as occu-
pation, organizations and interpersonal relationships. The

items of the EDS are: employment, income, debts, job partici-

.pation, job status, hobbies and avocations, education, resi-

dence, church, other organizations, friends, relatives, parents,
‘ 50

wife‘or equivalent, children, and fear.

Used in a behaviorally oriented interview, the EDS is a
method of systematically determining the extent of an
individual's environmental support or deprivation in the
areas represented, by these 16 items. The environmental
deprivation of an individual is reflected on the EDS by
a numerical score, obtained by giving each of the 16
items on the scale a value of "1" (deprivation) or "0O"
(support). If the man shows deprivation on any item-=-
for example, if he is unemployed--he is scored "1" for
that item. The higher his total score, the greater the
deprivation he is experiencing. Some environmental de-
privation is common and scores as low as 1 or 2 are very
unusual. However, a great deal of deprivation is a dan-
ger signal which indicates that the individual's sources
of support for socially acceptable behavior are quite
limited, increasing the likelihood that he will exhibit
deviant behavior. The greater his deprivation (the
higher his EDS score), the more likely his behavior will

- be deviant. High scores of 15 and 16 are quite infre-
quent, however, because such extreme deprivation is very
rare. [Jenkins & Sanford, 1972, p. 3]

Utilizing the EDS and the Texas Education Agency required
information as the core for the Post—-Release Interview Sched-
ule, each questionnaire area was individually analyzed, placed
in draft form and field tested at the Ferguson Unit of the
Texas Department of Corrections. Ten inmates, in a role-
playing situation, were asked to provide feedback concerning
the relevance of the various questions. Minor changes were
made and the interview schedule printed. Concurrently, a
coding form was devised for the transfér of data from the
interview schedule to automatic data processing for computer

analysis.
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cost effectiveness versus viable study data needed.

. 15, 1974.

ot et

e The Vocational Trainee in the Community

b Ihterview subjects were those respondents to the prelim-

‘ ihaiy.efforts at location of ex-students. Each respondent was

notified by letter (Appendix L) of the time and location of

the interview. Interview locations were established in easily

accessible motels in an area COinciding‘with the predetermined
concentration of ex-student popughtioh.‘ If an area contained
more than 30 respondents, interviews were conducted Thursday

through Sunday. In areas with fewer than 30 persons, inter-

- views would be accomplished Ffiday through Sunday. Localities

outside of the major metropolitankareas were covered'by:indi-f
vidual ttips.to cover as many respondents agigéQSible.‘ Be- J
caﬁse 84.7 percent of the potential interview subjects reSided
in the major»metropolitan areas of Dallas-Fort Worth, Houston,
San\Antonio and Austin, travel to other areas was balanced @y

: - .
The West Texas-Rio Grande Valley area had a potential of it

'34erespondents; one staff member traveled the area west of

Dallas-Fort Worth and south of San Antonio to conduct as many

3l

interviews as possible. This sweep, aCComplished in lzidays'

¢ : S T
and 2,188 miles of traveling, netted 12 interviews. Aﬁtotal

Jl

~of 148 interviews were accomplished in the personal contact

’ephaSe"of‘the project betWeen~September 12,l1973 and,&anuary

BT :
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Token Payment as Incentive ,
A monetarf incentive was paid eachkinterviewee. The TDC

Business Deparﬁment, whose staff coordinated accounting pro-

cesses for‘ﬁhe project, required a receipt signed»bY‘each re-

spondent; therefore, an “Authorization for Payment" form was

devised (appendix M). Following interview sessions, follow-

kup staff members initiated a Request for Payment form

:(Appendix M), and approximately 10 days later the ex-student

received a check for $5.00.

Lending credence to the original statement of the problem
of location of follow-up subjects, it is interesting to ob-
serve that there were 13 payment checks (8.7 percent) retu:ned'
by the postloffice marked "Moved, Not Forwardable." This re-
solted in a complete relocation procedure on the'ex~student

in order to forward his check.

The Interview

As opposed to a simple fact~gathering interview, the

| ' follow-up interview was behavioral in nature. Obviously, this

interview is focused on behavioral information as reported by

the client.

By the term behavioral, we are referr§n9 to the obsergable
responses the client makes in his environment. A

. )
--o..-oo-oo.o-.o,.o.o,oooff_‘/—*-.-oc.tco

T havioral interview is not concerned with‘ghe cllegts
agiaseof opinions, thoughts and;attitudes. Dur;ng‘theln
. process of the interview verbalizations of such content(
must be minimized for three reasons: (1) sueh.subjective
statements interfere with the interviewer's objectivity -
in reporting factuval data; (2) these evaluative statements s
h 53 : : :




A.

B..

C.

45 to 60 minutes to conduct.

lead the client away from actual discrete behavioral de-
scriptions; and (3) since the client is available and his
attention only obtainable for a limited period of time,
such statements burn-up time, therefore, minimizing the
time available for the desired behavioral reports.
[Witherspoon, Jenkins, & Sanford, 1973, pp. 1-2}

The Post-Release Interview Schedule takes approximately

view sequence was followed in each interrogative situation:

Completion of Authorization for Payment form and
explanation to interviewee.

Completion of items A through L of the .interview
schedule.

Explanation of interview purpose:

1. Texas Education Agency requirement for all school
~ districts

2. Windhan's job placement function

Assurance of the confidentiality of the responses.
Inquiry of respondent for explanations.

Proceed with the interview guide.

Referrals to the Texas Rehabilitation Commission,
Texas Employment commission, Windham Job Place-

ment Officer, and/or other social service agencies
such as Halfway Houses in the area.

Sign Authorization for payment form, and provide a
copy to interviewee. '

After interviewee departs, score the Environmental
Deprivation Scale items.

Upon return to Hunstville, transfer collected data
to the interview coding form for processing.

Send Authorization for Payment forms to Accounting
for processing.
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The following outline of inter-

L. Contact_the Windham Job Placement Officer
;ggigsnlng Eﬁacement of the interviewee and
up other specific interview
ic roblem
such as a lack of certificate of acﬁieVemeié

which was awarded
received. by the instructor but never

Conditioning for Follow-up

A major variable in the follow-up success can be the ac-
cept
ptance by the ex-students of the efforts of school officials

in £
ree world.contacts. Voluntary cooperation by students

. after % ! i i ‘ ' ‘
er exit from the prison environment can undoubtly enhance

the success factor of the program.

It can be assumed that contact by any prison represen-
tative will be reacted to negativeiy by some perce;tage éf the
ex-student population; fherefore, total complianCe wiﬁh a
prisogibased follow-up program cannot be expected. Neverthe-
less, a concentrated conditioning effort prior to release can
create in the majority of students an increased awareness of
the necessity of post-release contact by the follow-up per-
sonnel. To this end, a program has been designed to condition
Windham Vocational students to the follow-up program and hopé—

fully, provide motivation for cooperation.

Section 1: ' Initial Contact

Within 2 weeks after a Windham Vocational class has been
formed, a personal letter from the district superintendent de-

scribing the follow-up program (Appendix N) is mailed to each

student in that class.
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Contact with authority figures by most incarcerates ié an
ongoing process which continues throughout the prisonization
of the individual. A check of the records jacket of any in-
mate reveals varied correspondence with prison officials, pos-
sibly indicating that some form of self identification is being
sought in an environment which, like the military establish-
ment, tends to subordinate the individual to the institution.
Utilization of the process that provides individual student/
prisoners recognition of personal development should tend to
create an atmosphere in which a treatment manager (in this

case the follow-up staff) can function positively.

Section 2: Midcourse Contact

When students reach the halfway point in a course and be-
come eligible for follow—up; a staff member visits the class
to explain follow-up procedures. It is‘anticipated that the
personal visit by staff actually involved in follow-ﬁp efforts
will cause identification with the goals of follow-up to be
internalized by a majority of Students.

The communication of problems encounteréd by releasees
to current incarcerates towards formulation of alternatives
to similar obstacles prove valuable in a rapport producing '
situation. It must be made clear to the students at this
juncture that the system is required by 1aﬁ to locate each

student and that voluntary compliance is requested and en-

couraged.
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A sample questionnaire is completed by the students in

order to familiarize each with the mechanical procedures of -

follow-up.

Section 3: Final Conditioning Phase

Two weeks prior to the termination of a vocational class,
the follow-up staff mails to each instructor a sufficient num-
ber of exit forms (Appendix N) to cover each student. Acknowl-
edging the significance of the instructor-student relationship
in the prison environment, this phase of the follow-up condi-
tioning should prove valuable in establishing a viable source
bank for post-release addresses. It is then the instructor's
responsibility to see that the students complete the exit
forms accurately for transmission to the folloqup staff.

Conditioning tecﬁniques‘afe all'hecessary to‘follow-up.‘
"Convict culture" works at crosspurposes<with most -attempts
by prison officials to elicit information about the inmate's
"free world" iife. Any attempt to garner correct information
must be divorced from any association with the inmate's pri-
son life. While this is not entirely possible due to the ac-

tual environment, one shoui.. hope the significantly high cor-

relation between correct usable data and good student-instructor

relationship will overcome environmental factors.
puring the period August 23, 1973, to January 15, 1974,
the staff traveled to the various units of TDC and presented

an orientation lecture to each vocational education class,
' 57
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k ¢6ncerning follow-up and job placement. In addition, a bro-
'Churew{Appendix N) was developed and designed for distribution

to students through their respective instructors.

Follow-up Via the Mail

To provide a broader data base, a Long Form Post-~-Release
Questionnaire (Appendix O) and a Short Forﬁ Post~Release Ques-
tionnaire (Appendix P) were designed. The Long Form Post-
ReléaSe Questionnaire followed the same basic lines as the
Post-Rélease’Interview Schedule.

The Short Form Questionnaire (Appendix P) was designed
for possible utilization in an automated follow—up information
system (Figure 1). The short form, a preprinted IBM 1001 card
~with an intersystem linkage capability, used in conjﬁnction
’withkthe MVSL annual follow-up populations,'éutomatically sorts
students by name and TDC number and identifies them as eligible
fpllow~up subjects; cards are forwarded to follow-up personnel
for utilization. These IEM cards can be mailed to follow-up
Subjects for completién andlreturned in postage paid business
reply enveiopes. When the cards are returned, answers can be
coded onto an Opscan 17 data sheet to expedite input of these
 dEta inﬁo'the folloﬁmﬁp data bank.

However, to provide the broader data base necessary to the
objectives of the follow-up stﬁdy, the Long Form Post-Release

‘Questionnaire was'mailed to approximately 700 follow-up sub-

rf  jects not intérviewed in the face-to-face sessions. At the
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writing of this report 227 Long Form Questionnaires have been
returned; when coupled with the 148 behavioral interviews the
total responses provide information and‘cdmprehensive data on

approximately 48.7 percent of the released vocational students.

Comparative Study of the Long and Short Forms

In order to determine the effectiveness of the Long Form
and the Short Form Post-Release Questionnaires, a comparative
study was effected using a random sample of 100 follow-up sub-
jects who had not responded previously to follow-up efforts.
Twenty-five of the subjects were mailed the Long Form Post-
Release Questionnaire, and awarded a tcken payment of $2.00
for its satisfactory completion and return. A second group
of 25 subjects was mailed a Long Form without token reinforce-
: ment. The Short Form Post-Release Questionnaire was mailed
to a group of 25 subjects with the token payment stipulation,
while a fourth group of 25 subjects was sent the Short Form
Post-~Release Questionnaire with no monetary reinforcement.
~Results of this mini-study and the data gained are examined
in the Data Analysis section of the study.

In the interviewvsituation, the subject was not given any
option in the token payment arrangément; however, in the ques-
tionnaire phase the subject was given a form to complete au-
thorizing payment. On return of the 227 Long Form Question-
haires, 25 (11.0 percent) subjects refused the $2.00 remuner-

nation with some comment (Appendix Q).
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The Ex-Vocational Student in the Institution

One of the objectives included in the original proposal
for the follow-up study was a preliminary investigation of the
significance of institutional factors in poét—release employ-
ment. As a result, akPre—Release Questionnaire (Appendix R)

was developed and administered to those ex-students who would

‘qualify for follow-up, but who were still confined to the

Texas Department of Corrections. Utilizing the Master Voca-
tional Student Listing data bank, a printout of ex-students
to be included in the study was sent to each unit Warden spec-
iffing the time period fdr the Questionnaire administration
and requesting that the inmate be available for completion of
the 13-page form. Of the 464 ex-students listed 439 were ob-
tained; this represented §4.6 percent of the former Windham

Vocational students. The results of the questionnaire and

analysis of the data are found in Chapter IV of this report.

The Recidivist

From the beginning it was apparent some method was

needed by which to check the non-responses to determine

 possibility of recidivism.

Several possibilities were open to the project on methods
of determining law encounters of former students--the most
obvious being a request to the Federal Bureau of Investigation

(FBi) using fingerprints on file in TDC. However, because of
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the efhical considerations, it was decided that the function
of follow-up was not one of "policing" the students.
Since the recidivism rate, as measured by TDC, is the
1‘rate of return to TDC, it was a simplé matter to compare the
Inmate Tracking System's Daily Report of Inmates Received at
Diagnostic to the MVSL to determine former students return to
TDC.

The Texas Department of Public Safety publishes weekly
the Law Enforcement Bulletin which contains information for
~local law enforcement officials in Texas. Also, the Bulletin
cohtains information on parole violators, and death notices

as reported by local police agencies.

Another prime source of information on law encounter and
recidivism was the family of the student. In many cases the
family would write long letters in response to the mail rece-
ived from the project. This was done both in an attempt to
explain the circumstances of re-incarceration, or to expreSs
appreciation for the skill learned at Windham by the student,
-or‘both. |

Utilization of these 3 sources of information have re-
“&éulted in the determination that of the 879 students in the
‘target population, 78 have been involved in SOmé law encounter
which culminated in the return to TDC Oor rearrest on other

charges .
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Treatment Intervention

In order to assist the interviewees and vocational coun-
selors, a list of halfway houses and after-care facilities was
developed (Appendix S). In addition to this source of refer-
rals, copies of the Texas Rehabilitation Commission's directory

were available at the interviews in order to refer interviewees

- “who_had employment or other difficulties to the appropriate

Texas Reﬂéﬁilitatipn counselor in the local area. Contact

was made prior to the\}éfer(als with the Texas Rehabilitation

foN

supervisor in the area for coordiﬁﬁtio&ypurposese The 1nt§r-

i,
e A

" viewees were extremely pleased with these tfé&fﬁent,interven—

P

tion activities.
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CHAPTER 1V
VANALYSIS OF THE DATA

Experimental Design

Design One: Representativeness of Samples

Since the primary objective of the Follow-up Project

was to develop a valid and workable system of continuous in-

.formation,feedback from vocational graduates, the sample

statistics were first analyzed to determine their degree of

approximation to the parameters of the target‘populations.‘

'Because of the high percentage (94.6 percent) of the insti-

tutional populatlon that was @ampled it was Unnecessary to
assess the representativeness of the institutional sample.
This was not the case with regard to the community sample
which comprised>0nly 54 percent of the community population.
it was necessary to conduct tests of independence on all of

the known population parameters in brher to determine to some

extent‘whether or not the community sample was truly repre-

sentatlve of the communlty population and to 1dent1fy those

subJects who may requlre addltlonal pre- condltlonlng to fol—

low—up.,
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Design Two. Comparlson of Intervxewees with Questionnaire
Respondents

In addition to the comparisons of the sample statistics
with the known population parameters, a comparison was made
between those subjects who appeared for the behavioral inter-

views and those who preferred to respond via the mailout ques-

tionnaires. Comparisons were made on selected demographic,

training, institutional, and post-release variables. The in-
itial contact letters (Appendix G) to the community target -
population announced the existence of the Windham Job Place-
ment pilot program and this may have influenced some of the
subjects who appeared for the interviews. This analysis was
conducted to determine if the two methods of data collection
did differ with respect to the types of individuals who re-
sponded better to one than the other.

Design Three: Effectiveness of Questionnaires and Reinforce-
ment Contingencies

A third design was concerned with two alternatives of
mailout data collection instruments with and without monetary
reinforcement contingencies. Specifically, a random sample
was taken, using a table of random numbers, of those community
subjects who did not respond with a Contact Response Informa-
tien Sheet (Appendix G) during the interview phase of the pro-
ject. Of the lOO sample subjecte, 25 were mailed the Short
Ferm Post-release Questionnaire (Appendix P) with a $2.00 re-

inforcement contingency, 25 were mailed the Long Form
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Post-release Questionnaire (Appendix O) with a $2.00‘reinforcef
ment contingency, 25 were mailed the Short Form without the
contingency, and 25 Were mailed the Long Fcrm without the
contingency. The differences between response fr quenc1es
were analyzed statistically to determine their significance.
Each of the above designs was releted to the internal-
validity of the follow-up system. The resnlts of the anal-
yses in each designkseriously affect decisions concerning
future follow-up methodologies' their expected sample repre-
sentativeness, relative effectiveness of data collection in-
- struments, and the effect of reinforcement contingencies upon

sample response.

Design Four: Assessment of Post-training Adjustment

Because the ultimate goel of correctional vocational ed-
ucation is closely related to the post—feiease adjustment of
#océtional trainees, the éresent'study focused primarily upon
’the occupational status of the community foilow-up sample.

The institutional follow-up sample was aneleed as a whole

instead of dividing it into treatment groups. Particular ﬂﬂ*

,attention;was'paid to whether or not the institutional sub-

jectsvwere being utilized by the Texas Department of Correc-
/l/ .
tions in th a551gnments which were at least related to fhe

'._‘vocational training they received. An additional item of in-

terest was how many of the 1nst1tutional subjects had been

»released subsequent to,vocatiqnal training and had;been
) . , , ie

U

reincarcerated in the Texas Department of Corrections. A
descriptive comparison was also made between the institutional

sample and the community sample on common experimental vari-

ables.

Treatment Groups. The community follow-up sample was di-
vided;into three treatment groups based upon the occupational

status of the subjects at the time of data collection. The

 treatment groups consisted of: (1) those subjects who were

employed in the occupation identical or related to their Wind-
ham vocational training; (2)‘those Qho were employed in an oc-
cupation that was quite different from their Windham training;
and (3) those who were unemployed. Differences between and
within these three treatment groups with respect to the ex-
perimental variables were determined and tested for their

statistical significance.

Experimental Variables

The experimental variables (used as dependent and inde-
pendent) selected for analysis in the study were arranged into
five major categories which were: (1) de‘ &raphic, (2) train-
ing; (3) institutional; (4) post-release adjustment: and (5)
attitudes toward the-Windhamivocational program. As depicted
in Table 1, there were 7 demographic variables, 6 train-
ing variables, 4 institutional variables, 47 post-release ad-'

justment variables, and 16 variables associated with attitudes




toward training; A total of 80 variables were analyzed as

either dependent or independent variables depending upon
the questions which were to be answered in each design.

In order to facilitate the discussion of the Post~-release
vari

ariables, they were categorized into six groups of variables.
T

he groups consisted of variables which tend to describe the

various environmental situations of the community follow-u up

subjects° These hOllSth situations consisted of: (1) em-

ployment (2) economic, (3) educational, (4) community and

rec
reatlonal (5) 1nterpersonal, and, (6) total environmental

measurements.

TABLE 1

Categories of}Experimental Variables

Cat .
egory Variables

Demographic Sex (Male, Female)

-Race/Ethnic Group (Chicano, Black, white)

Age (Under 20, 20-24, 25-29 3 ‘
24, 25-29, 30-34 -
40-44, 45- 49 50 and over) r 35739

Intelligence Quctient
Educational Achievement Level
Marital Status (Married, Unmarried)

HighestﬁGrade of Academic EQ i
et Education Com-
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TABLE 1 -- Continued

Category

Variables

Training

Training Class (Course of vocational edu-
cation)

Training Location (Unit of TDC where train-
ing was received)

Student Status (Graduate, Non-graduate)

Year Completed (Calender year student left
vocational class)

Training Hours (Total hours of vocational
training received)

aReality Adjustment Program (Participant,
Non-participant)

Institutional

3Method of Release (Parole, Discharge)

AYear Released (Calender year student was
released from TDC)

Post-training TDC Job Assignment (Related
~ to training, Different from Training,
Released prior to job .assignment)

bRecidivism (Reincarcerated in TDC subsequent

to completion of vocational training)

Apost-release
Adjustment

Employment Situation
Placement Source of First Post-release Job

Weeks Elapsed between Release and First
Post-release Job

Weeks Employed on First Post-release Job
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TABLE 1 -- Continued
Catagory Variables
qpost-release Employmenit Situation (Cont)
Adjustment

Relation of First Post~release Job to Pre-
TDC Occupation

Method First Post~release Job Terminated
Reason First Post-release Job Terminated

Number of Full-time Jobs Held Since Re-
lease

Number of Training-Related Jobs Held Since
Release

Weeks Worked on Present Job
Hours Worked Per Week on Present Job
Reason Nct Working in Training-Related Job

Reason Not Hired by Employers in Related
Jobs

Satisfaction with Present Employment
®EDs Employment Score
°EDS Job Status Score

CEDS Job Participation Score

Employer Knowledge of Record

Economic Situation
Money Available Upon Release

Weekly Saiary on First Post-release Job
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TABLE 1 -- Continued

Category Variables
qpost-release Economic Situation (Cont)
Adjustment

Weekly Salary on Present Post-release Job
Additional Sources of Income
Weeklf-Expenditures

Number of DependentS.Supported

Debts Unable to Pay

Utilization of Chécking Accounts
Utilization of Credit Sources

CEDS Incéme Score

cEDS Debts Score

Educational Situation
Currently Enrolled in College

Currently Enrolled in Vocaticonal-Technical
School

Desire to Take Additional Vocational Train-
ing :

CEDS Education Score

Community and Recreational Situation

After Release, Returned to County of Con-
viction : .

" Consider Moving to Another Town

- Membership in Organizational Groups
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TABLE I -~- Continued

Category

variables

aPost-release
Adjustment

Community and Recreational Situation (Cont)

Church Attendance

CEDS Hobbies and Avocaticns Score
CEDs Church Score

cEDS Residence Score

“EDs Other Organizations Score

Interpersonal Situation
EDSFFriends Score
EDS Relatives Score
EDS Parents Score
EDS Wife or Equivalent Score
EDS Children Score

EDS Fear Score

Total Environmental Situation

®EDS Total Deprivation Score

Attitudes Toward
Training
Program

Reason Applied for Vocational Training

Ability to Get into Preferred Course
of Training

Adequacy of Equipment, Tools, and Voca-
tional Skills ;

12

TABLE 1 -- Continued

Category Variables
Attitudes Toward Standards for Admission to Tzaining
Training
Program Ability of Course to Stimulate Interest

in Vocation

Relation between Preferred Work and
Training

Feeling of Advantage over Non-trainees

Observed Changes in Respect from Non-
- students After Erntering Training

Observed Changes in Respect from Cor-
rectional Officers After Entering
Training

Instructor's Treatment of Student

Instructor's Permission of Suggestions
from Students

Instructor's Ability to Relate Theory
to Practice

Instructor's Teaching Method
Overall Rating of Instructor
Individual Having Most Positive Influence

Suggested Areas for Improvement

3Not utilized in description of the institutional
follow-up sample.

Utilized only in description of the institutional
follow-up sample.

Cavailable only for t!ie 148 interviews.
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Questions and Null Hypotheses

In order to initiate the data analyses for each of the
designs in the study, general questions were posed and specific
null hypotheses were constructed to help provide answers to the
questions. The questions and accompanying null hypotheses were
developed and tested statistically for each design. Question
1l pertains to the representativeﬂess of the community sample
to the community target population. Question 2 is concerned
with differences betweeh those subjects who responded better
to either queétionnaires or interviews. Questions 3 and
4 are related to differences between types of mail-out ques-
tionnaires with or without reinforcement contingencies. Fi-
nally, Questions 5 through 8 are concerned with differences
‘that exist between and within the treatment groups and
Question 9 concerns differencés in attitudes toward the vo-

cational program between the institutional and community

samples.

Question 1

Are there significant differences between the known com-

munity population parameters and the correspohding community

sample statistics? .

Null hypothesis 1. There is no significant difference in
the proportions of males and females between the community tar-

population and the Community follow-up sample.
N : ' 74 '
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Null hypothesis 2. There are no significant differences

in the proportions of Chicanos, Blacks, and Whites between the

' community target population and the community follow-up sample.

Null hypothesis 3. There are no significant differences

in the proportions of subjects in each age group between the
community target populatioh and the community follow-up sample.

Null hypothesis 4. There is no significant difference

between the mean intelligence quotients of the community tar-
get population and the community follow-up sample.

Null hypothesis 5. There is no significant difference

between the mean educational achievement levels of the

_ community target population and the community follow-up sample.

Null hypothesis 6. There are no significant differences

in the proportions of subjects from each training class between
the community target population and the community follow-up
éample.

Null hypothesis 7. There are no significant differences

in the proportions ©f subjects from each training location
beiween the community target population and the community
follow-up sample.

Null hypothesis 8. There is no significant difference

in the proportions of graduates and non-graduates between the
community target population and the community follow-up sample.

Null hypothesis 9. There are no significant differences

in the proportions of subjects from each class completion year
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‘between the community target population and the community fol-

low-up‘sample.

Null hypothesis 10. There is no significant difference

between the mean number of training hours of the community
‘tatget population‘énd the community follow—up sample.

Null hypothésisill. There is no significant difference

in the proportions of parolees and dischargees between the
community target population and the community follow-up sample.

ggll hypothesis 12. There are no significant differences

in the proportions of subjects from each year of release be-
tween the community target population and the community fol=-

low-up sample.

Question 2

Are there significant differences between those subjects
who'completed behavioral interviews and those who completed
and returned the mail~out questionnaires?

Null hypothesis 13. There is no significant difference

in the proportions of males and females completing the inter-
views or mail-out questionnaires.

Null hypothesis 14. There are no significant differences

I ‘ ' in the proportions of Chicanos, Blacks, and Whites completing

/
ﬁ' , the interviews or mail-out questionnaires.

I Null hypothesis 15. There are no significant differences

in the proportions of subjects in each age group completing
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the interviews or mail-out questionnaires.

Null hypothesis 16. There is no significaht difference
between the mean intelligence quotients of subjects completing
the interviews or mail-out questionnaires.

Null hypothesis 17. There is no significant difference

between the mean educational achievement levels of subjects
completing the interviews or mail-out questionnaires.

Null hypothesis 18. There is no significant difference

in the proportions of married and unmarried subjects completing

the interviews or mail~-out questionnaires.

Null hypothesis 19. There is no significant difference
between the mean last grade of academic school completed of

subjects completing the interviews or mail-out questionnaireé.

Null hypothesis 20. There is no significant difference
in the proportions of subjects who acquired a GED in TDC
’ LY

between those completing the interviews or mail-out question-

naires.

Null hypothesis 21. There are no significant dif?éngnces

in the proportions of subjects from each training class com-ﬁgm§

pleting the interviews or mail-out questionnaires. T,

Null hypothesis 22. There are no significant differences

in the proportions of subjects from each training location com-
pleting the interviews or mail-out questionnaires.

Null hypothesis 23. There is no significant difference

in the proportions of graduates and non-graduates complefing.
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i the 1nterv1ews or mazl—out questlonnalres.

Null hypothe31s 24., There are no s1gn1f1cant dlfferences '

'71n the proportxons of sub;ects from each class completzon year

"completlng the 1nterv1ews or: maxl—out questlonnalres.

Null hypothes1s 25. There is no 51gn1f1cant dlfference

o between the mean: number of tra1n1ng hours of subJects com-k

'pletlng the 1nterv1ews or ma11—out questlonnalres.

Null hypothe51s 26. There is no 51gn1f1cant dlfference

‘ 1n the proportlons of Reallty AdJustment Program partlclpants

and non-partlclpants completing the 1nterv1ews or ma11-out

questlonnal res., -

Null hypothesisk27. 'There is no significant'differenee

- in the proportlon of parolees and dlschargees completing the

interviews olﬁmﬁﬁf“oﬁt quest?onnalres.

Null»hypothesls 28. There are no significant differences

in the proportions of subjects from each year of release com-
pleting the interviews or mail-out questionnaires.

‘;Null hypothesis 29. There are no significant differences

in the proportions of subjects who held post-training related

TDC jobs; different TDC jobs, or were released before job

: a551gnment completlna the interviews or mail-out questlonnalres.

Null hypothe51s 30. There are no significant dlfferences

in the proportions of subgects who are employed in post-release

tralnlng-rnlated Jobs, different JObS, or were unemployed com-
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Question 3

Are there significant differences in the frequencies of
response depending upon the length of the mail-out_question-
naires utiliZed, and token reinforcement contingencies?

Null hypothesis 31. There is no significant difference

between the frequencies of response to the Long Form Post-
release Questionnaire and the Short Form Post-release Question-

naire when the token reinforcement is offered.

Null hypothesis 32. There is no significant difference
between thehérequencies of response to the Long Form Post-
release Questionnaire and the Short Form Post-release Question-
naire when the token reinforcement‘is not offered.

Null hypothesis 33. There is no significant difference

between the frequencies of tesponse to the Short Form Post-
release Questionnaire when the token reinforcement is offered
and the Short Form Post-release Questionnaire when the token
reinfofcement is not offered.

Null hypothesis 34. There is no significant difference

between the frequencies of response to the Long Form Post-
release questionnaire when the token reinforcement is offered
and the Long Form Post-release Questionnaire when the token
reinforcerent is not offered.

Nolighypothesis 35. There is no significant difference

petween the frequencies of response to the Long Form Post-
release Questionnaire with the token reinforcement offered
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and the Short Form Post-release Questionnaire with no token
reinforcement offered.

Null hypothesis 36. There is no significant difference

between the frequencies of response to the Short Form Post-
release Questionnaire with the token reinforcement offered
and the Lbng'Form Post-release Questionnaire with no token

reinforcement offered.
Question 4

Are there significant differences in the demographic
variables between or within the three treatment groups?

Null hypothesis 37. There are no significant differences

in the proportions of males or females within the treatment
groups.

Null hypothesis 38. There are no significant differences

in the proportions of Chicanos, Blacks, and Whites within
the treatment groups.

Null hypothesis 39. There are no significant differences

in the proportions of subjects in each age group between
the treatment groups.

Null hypothesis 40. There are no significant differences

between the mean intelligence quotients of the treatment groups.

Null hypothesis 41. There are no significant differences

between the mean educational achievement levels of the treat~

ment groups.
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Null hypothesxs 42. There are no Significant differences

~in the proportions of married and unmarried subjects Within

- the treatment groups.

Null hypothesis 43. There are no significant differences
~between the mean last‘grade of academic school completed be-
tween the treatment groups.

Null hypothesis 44. There are no significant differences

in the proportions of subjects receiving GED's in TDC within

kthe treatment,groups.
‘Question 5

Are there any 51gn1f1cant differences in the training vari-

ables between or within the three treatment groups?

Null hypothesis 45 There are no significant differences
‘in the proportions of subjects from each training class between
or within the treatment groups.

Null hypothesis 46. There are no significant differences

in the proportions of subjects from each training location be-
tween or within the treatment groups.

Null hypothesis 47. There are no significant differences

in the proportions of graduates and non-graduates within the
treatment groups.'

Null hypothesis 48. There are no significant differences

. ih‘the'proportions of subjects from each class completion
year within the treatment groups.

81




Null hypothesis 49. There are no significant differences

between the mean number of training hours of the treatment

groups.

Null hypothesis 50. There are no significant differences
~in the proportions of Reality Adjustment Program participants

and non-participants within the treatment groups.

Question 6

Are there significant differences in certain institution-
al variables between or within the three treatment groups?

Null hypcthesis 51. There are no significant differences

- in the proportions of parolees and dischargees within the
the treatment .groups. .

Null hypothesis 52. There are no significant differences

in the proportions of subjects from each year of release
within the treatment groups.

Null hypothesis 53. There are no significant differences

in the proportions of subjects who held post-training related
TDC jobs, different TDC jobs, or were released before

job assignment within the treatment groups.

Qﬁestion 7

Are there significant differences in the post-release
adjustment variables between or within the treatment groups?

Null hypothesis 54. There are no significant differences

in the proportions of subjects placed on initial post-release
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jobs by placement source within or between the treatment groups.

Null hypothesis 55. There are no significant differences

between the mean number of weeks elapsed between release and
employment of the treatment groups.

Null hypothesis 56. There are no significant differences

between the mean number of weeks employed on first post-release
job of the treatment groups.

Null hypothesis 57. There are no significant differences

in the proportions of subjects whose first post-release jobs
were related to pre-TDC occupations between the treatment
groups.

Null hypothesis 58. There are no significant differences

in the proportions of subjects terminating first post-release
jébsAin the same manner between the treatment groups{

Null hypothesis 59. There are no significant differences

in the proportions of subjects having the same reason for ter-
minating first post-release jobs between the treatment groups.

Null hypothesis 60. There are no significant differences

between the mean number of full-time jobs heid since release
of the treatment groups.

Null hypothesis 61. There are no significant differences

between the mean numwber of training related jobs held since re-
lease of the treatment groups.

Null hypothesis 62. There is no significant difference

between the.mean number of weeks worked on present post-re-
lease job of the two employed groups.
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Nﬁ;l hypothesis 63. kThere,is nb’significant-difference i

"‘betweenithe mean number of'hours~w6rked pér wéekfon present
post-rélease job of the employed groups.

Null hypothesis 64. There is no significant difference in

the proportions of subjects who are satisfied with their pre-
sent job between the two employed groups.

Null hypothesis 65. There is no significant difference

in the proportions of subjects with supported EDS Employment
Scores between the two employed groups.

Null hypothesis 66. There is no significant difference

in the proporticns of subjects with supported EDS Job Status

Scores between the two employed groups.

Null hypothesis 67. There is no significant difference

in the proportions of subjects with supported EDS Job. Parti-
cipation Scores between the two employed groups.

Null hypothesis 68. There is no significant difference

in the proportions of subjects whose employers are aware of
their criminal record between the two employed groups.

Null hypothesis 69. There are no significant differences

between the mean number of dollars available at release be-

tween the treatment groups.

Null hypothesis 70. There are no significant differences

between the mean starting weekly salaries on first posthelease
jbbs between the two employed groups.

Null hypothesis 71. There is no significant difference
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between the mean weekly salaries on present post-release jobs
between the two employed groups.

Null hypothesis 72. The:e are no significant differences

in the proportions of subjects having additional sources of in-

come between the treatment groups.

Null hypothesis 73. There are no significant differences
between the mean number of dollars expended each week for rent,
food, clothing, savings, entertainment or other bills of the

treatment groups.

Null hypothesis 74. There are no Significant differences
in the proportions of subjects having none, one or at least
two dependents to support between the treatment groups.

.Null hypothesis 75. There are no significant differences

in the proportiors of subjects with debts unable to pay between
the treatment groups.

Null hypothesis 76. There are no significant differences

in the proportions of subjects who utilize checking accounts
between the treatment groups.

~Null hypothesis 77. There are no significant differences

in the proportions of subjects who utilize the same type of
credit sources between the treatment groups.

Null hypothesis 78. There is no significant difference

in the proportions of subjects with supported EDS Income
Scores between the two employed groups.

Null hypothesis 79. There are no significant differences
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‘”1g iﬁ § e“pﬁopbrtions of subjects‘withisupported EDsnbébts

*{Scbres,betwéehfthe'treatment‘groups.

fNu11 hypothesis 80. There are no Significant‘differences

;7 in the“propqrtions of subjects who arelattehding college~be-“

~ tween the treatment groups.

“Null hypot@esis 81l. There are~n0‘significant differences
in the proportibns of subjects who are attendihg a vocational-
techniqai school between the treatment groups.

Null hypothesis 82. There are no significant differences

in the proportions of subjects who desire additional vocational

education between the treatment groups.

Null hypothesis 83. There are no significant‘differences
in the proportions of subjects with supported EDS Education
Scores between the treatment yroups.

Null hypothesis 84. There are no significant differences

in’ the proporticns of subjects who returned to the county of
conyiction between the treatment groups.

Null hypothesis 85. There are no significant differences

in the proportions of subjects who would consider moving to

another town for a better job between the treatment groups.

Null hypothesis 86. There are no significant differences

in the proportions of subjects who belong to organized commu-

nity groups between the treatment groups.

’Null hypothesis 87. There are no significant differences'

vin~thé proportions of subjects who attend church once or more
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per month between the treatmént groups.

Null hypothesis 88. There afe no significant differences
in the proportions of.sﬁbjécts_withysupported~EDS Hobbies or

Avocations Scores bretween the treatment groups.

Null hypothesis 89. 'There are no significant differences
in the proportiohs of subjects with supported EDS Church
Scores between the treatment groups.

Null hypothesis 90. There are no significant differences.

in the proportion of subjects with supported EDS Residence
Scores between the treatment groups.

Null hypothesis 91.. There are no significant differences

in the proportions of subjects with supported EDS Organiza-
tion Scores between the treatment groups.

Null hypothesis 92. There are no significant differences

in the proportions of subjects with supported EDS Friends
Scores between the treatment groups.

Null hypothesis 93. There are no significant differences

in the proportionsiof subjects with supported EDS Relatives
Scores between the treatment groups.

Null hypothesis 94. There are no significant differences

in the proportions of subjects with supported EDS Parents
Scores between the treatment groups.

Null hypothesis 95. There are no significant differences

in the proportions of subjects withksupported EDS Children

Scores between the treatment groups.
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Null hypothe51s 96. There are no 51gnlf1cant dlfference
1n the proportlons of subjerts thh supported EDS Fear |

: qcores between the treatment groups.

Null hypothe51s 97. There are no 51gn1flcant dlfferences“'

"1n the proportlons of subjects w1th Total EDS Scores in the
-@'3,?3399 between the treatment groups.

Null hypothesis 98. There are no significant differences

in the proportions of subjects with Total EDS Scores in the

3-6 range between the treatment groups.

ull hypothesis 99. There are no significant differences

in the proportions of subjects with Total EDS Scores in the

7-10 range between the treatment groups.

Null'hypothesis 100. There are no significant differences

in the proportions of subjects with Total EDS Scores in the

11 and above range between the treatment groups.

Question 8

- Are there significant differences in attitudes related

. to the vocational training program between the treatment

groups?

Null hypothesis 101l. There are no significant‘differences
~in thekproportions of subjects who responded with the same rea-
son for applying for vocational training between the treatment

groups.-

Null hypothesis 102. There are no significant differenees
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in the\
ferredwiooatlonal tralnlng course between the treatment yroups.

-~

Null hypothe51s 103. There are no significant differences

in proportlons of subjects who responded that the eQuipment"
tpols, and vocatlonal sk1lls were adequate between the group

%51n the field for which trained and the group 1n a related

institutional follow-up samples?

Null hypothesis 104. There is no significant difference

in the proportions of subjects who responded that the standards
of student selec%ﬁon were clear and understood between the
‘institutional and community samples.

Null hypothesis 105. There is no significant diffefénCe

in the proportions of subjects who responded that the vocation-
al course stimulated their interest in the vocation trained
between the institutional and community samples.

Null hypothesis 106. There is no‘significant difference

in the proportions of subjects whose preferred occupation is
related to their vocational training between‘the institutional
and'community samples.

Null hypothesis 107. There is no significant difference
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proportlons of subjects who were selected for thelr pre-'




@

ksamples.

B i

. in the proportlons of sub]ects who thlnk they . have an advan-

"tage over non-tralnees between the: 1nst1tut10na1 and communlty

|

Null hypothe31s 108. There is no‘significant difference

in the proportlons of subjects who observed more, less, Oor no

change in respect from non-tralnees after enrolllng in a vo-

catlonal class between the institutional and communlty samples.

Null hypothesis 109. There is no significant dlfference

in the proportlons of subjects who observed more, less, or no
change in respect from correctional offlcers after enrolling
in a vocational class between the institutional and community

samples.

Null hypothesis'llo. There is no significant difference

in the proportions of subjects who responded that the instruc-
tor treated them in an honest and straightforward manner be-
tween the institutional and communlty samples.

Null hypothesis 111. Theme is no significant dlfference

in the proportlons of subjects who responded that their in-
structors allowed suggestlons from students for improving
their class between the 1nst1tut10na1 and communlty samples.

N

Null hypothe51s 112. There is no 51gn1flcant dlfference

in the proportions of subjects who responded that their in-

structors connected theory with practical application all or

most of the time between the institutional and community sam-

ples.
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Null hypothe51s 113. There are no significané diffefences”

in the proportlons of subjects ‘whose 1nstructors dsed lecture,
lecture w1th d1scu551on, or question and answer tbachlng meth-

y _
ods between the 1nst1tut10nal and community samp%es.

“‘ Null hypothesis 114. There are no significant differences

"in the proportions of subjects who rated their instructors as

excellent, good, fair, or poor between the institutional and

community samples.

Statistical Treatment of Data

The data were analyzed statistically by utilization of
the chi-square test, z test, or computer program single clas-
sification analysis of variance adapted from program ANOVAR
(Veldman, 1967). If the experimental variables were discrete,
either by nature or artificially dichotomized, the chi-square
test was conducted to determine the significance of differ-
ences in proportions between or within groups. In some cases
the expected frequencies were five or less and chi-sqgrare (x2)
is an over estimate when this occurskin 2x2 contingencf tables.
However, the effect of small expected frequencies (E} in pro-

ducing discontinuities is not as marked when the degrees of

freedom (df) equal two or more. In fact, "there is evidence

that, when 4f is not small, E's as low as 2 will not produce
misleading X2 values" (McNemar, 1969, p. 254).

Continuous data were analyzed by the z test of difference
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between means when only two groups were involved and in com-

5Hpating the sample statistics to the population parameters.

If‘more than two groups wereai$1olved a single classification
analjSis of variance was conducted to determine if there was
at least one set of means that was significantly different.
In every éase, whéther the data were discrete or contin-
uous;the’null hypotheses were rejected if the computer or
table derived prébabilities were .05 or less. In those in-
stances where the null hypotheses were rejected, it was con-
cluded that the differences between the proportions or means
were indeed significant as they could have resulted from
chance alone, in only 5 or less times out of 100 trials. The
tables describing the results of each ‘analysis include the
probabilities that chance alone could have produced the ob-

served differences in the percentages or means.

Sampling of Target Populations

The total number of graduates and non-graduates in the

follow-up study was 1,343 as of December 31, 1973, which was

>the cutoft point for the study. Of this total, 464 or 34.5

percent had left training but were still incarcerated in TDC.
The remaining 879 or 65.5 percent had been released to the
community since training. Data were collected on the Pre-
reléase Questionnaire from 439 or 94.6 percent of the insti- |
tutional population. Of the 879 community subjects, 20 or 2.3
percent were reincarcerated in TDC, 58 or 6.7 percent absconded
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parole or were incarcerated in jail, and addres% sources

were exhausted on 32 or 3.6 percent of the commu;ity subjects.
This left the amount of total contactable communiéy subjects
at 769. A total of 430 subjects or 55.9 percent of the con-
tactable community population have responded to date. However,
at the time of data‘analysis 406 subjects or 52.8 percent of
the contactable community population had responded. Of the

406 in the community follow~up sample, 148 had completed behav-
ioral interviews, 202 completed long Form Post-release Ques-
tionnaires, and 56 completed Short Form Post-release Question-

naires (including 11 who completed the Out-of-State Question-

naires).

Institutional Sample

A l3-page Pre-release Questionnaire consisting of 67
itéms was administered to the 439 subjects in the institution-
al éample. It is anticipated that these data will be valuable
to future follow-up studies to serve as a pre-test to be cor-
related with post-test data upon the release of a sufficiént
number of these subjects frcm TDC. In the present study only a
few of the collected data were incorporated and no null hypothe-
ses were developed involving the institutional sample. The
majority of the data were to serve as a data base for future

studies.

Tables 2, 3, and 4 were designed to give some descriptive
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comparisons between the institutional sample and the com-
munity sample on demographic, training, and institutional vari-
ables. As shown by Table 2, 94 percent of the insfitutional
sample were males which is not significantly different from

the 91 percent males in the community sample and 9 percent

of the community sample. This may indicate a trend that women
are somewhat more apt to be released than hen at the .13 level
of significance.

There was a significantly higher percentage of Whites in
theAcommunity_gopulation than in the institution whereas +%he
percentege ofiChicanos and Blacks remained relatively the same
and certainly did not tend to increase in the community sample.
The median ages for the th samples were not too different al-
though there was a significantly higher percentage of those
in the-under 20 and the 30-34 year o0ld intervals in the insti-
tutional sample.

There were no significant differences between the insti-
tutional sample and community sample in intelligence Quotient,

highest grade completed, or attainment of GED in TDC. The

- community sample had a significantly higher mean educational

achievement level and the percentage of married-subjects in

the community sample was also significantly higher than the
institutional sample. The difference in marital status is

understandable due to the extreme length of separation.
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Description of Institutional Follow-up Sample

TABLE 2

Compared with Community Follow-up Sample,

by Demographic Variables

Demographic Institutional = ~ Community
Variables Number | Percent | Number | Percent Prob-
Total 439 100.0 406 100.0 ability
Sex
Male 413 54.1 370 91.1 -.13
Female 26 5.9 36 8.9
Race/Ethnic
Chicano 74 16.9 50 12.3 p=.07
Black 186 42.3 158 38.9 p=.62
White 179 40.8 198 48.8 p=.03
Age .
- Under 20 12 2.7 1 0.2 p=.01
20-24 203 46.2 183 45.1 p=.68
25-29 113 25.7 123 3¢.3 p=.16
30-34 65 14.8 41 10.1 p=.05
35-39 22 5.0 25 6.2 p=.57
40-44 12 2.7 13 3.2 p=.84
45-49 7 1.6 12 3.0 p=.27
50 and over 5 1.1 8 2.0 p=.51
Median 24.7 25.4
Intelligence Low High Low High
Quotient 49 136 47 _ 148 »
Mean 94.3 95.4 pP=.26
s.d. ~13.2 15.1 ’
Educational Low High Low High
Achievement 2.9 12.0 3.2 12.0
Mean 7.7 7.4 p=.01
s.d. 1.6 1.8
Marital Status 350& 100.0
Married 70 15.9 149 42.6 p<. 0l
Unmarried 369 . 84.1 201 57.4
Highest Grade -Low High Low High
Completed 2nd . 12th 3rd l4th
Mean 9.2 10.1 ’ p=.20
s.d. 1.8 1.8
GED in TDC 113 | 25.7 130 | 37.1 p=,13

| Less than 406 because data unavailable on the 56 Short
Form Post-release Questionnaires.
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Table 3 indicates that there was a significantly higher

percentage of appliance repair and barbering trainees in the

institutional sample than in the community sample. There was
a significantly higher percentage of radio and television re-
pair and cabinetmaking trainees in the community sample than
the institutional sample. These differences are relaﬁed to
the training locztion in that there is a significantly higher
percentage of subjects in the institutional sample from the
Clemens Unit than in the community sample and there is a sig-
nificantly higher percentage of subjects from the Ferguson
Unit in the community sample than in the institutional sample.
Cabinetmaking is taught at the Ferguson Unit and barbering
is taught at the Clemens Uniﬁ.

As shown in Table 3, there is a significantly higher
percentage of graduates and a significantly higher mean number

ofitraining hours completed in the institutional sample which

is possibly due to numbers of subjects in the cdmmunity sample

wiho were released prior to satisfactory completion of train-

- ing. As expected, there were significant differences in the

percentages of subjects by year of course completion between
the institutional and comnunity samples. Of particular in-

terest is the percentage of subjects (63}8 percent) who com-

pleted training in 1973 and were still incarcerated in TDC.
Over 36~percentvof,the_institutiohal subjects have been out of
. training class for at least a year. These percentages indi-

- cate the need for improvement in selection and screening.
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TABLE 3

Description of Institutional Follow~up Sample
Compared with Community Follow=-up Sample,

by Training Variables
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Training Institutional Community
Variables Number | Percent | Number | Percent Prob-
Total 439 100.0 406 100.0 ability
Training Class
Farm Equip. Repair 16 3.6 10 p=.57
Floriculture 8 13 p=.29
Voc. Office Educ. 14 13 p=.85
Refrigeration & A.C. 24 . 19 p=.72
Appliance Repair 22 . 8 . p=.03
Auto Body Repair 20 . 30 p=.11
Auto Mechanics 32 . 19 . p=.14
Auto Specialization 9 . 7 . p=.92
Building Trades 26 . . 29 . p=.57
Masonry 7 . 7 . p=.90
Interior Finishing 12 . 10 . p=.97
Drafting 41 . 31 . p=.55
Electric Trades 21 . 18 . p=.94
Vocational Electronics 19 13 . p=.51
"Radio & TV Repair 11 28 . p<.01
Machine Shop . 1 . p=.97
Sheet Metal . 13 . p=.1l1
Welding 31 : 19 . p=.18
Barbering 31 . 0 . p<.0l
Cosmetology 4 . 10 . p=.l3k
Commercial Cooking 10 . 18 . p=.12
Meat Cutting 14 . 11 .7 p=.83
Small Engine Repair 22 . 22 .4 p=.91
Upholstery Repair 24 . 26 .4 | p=.67
Cébinet Making 7 . 25 .2 p<.0l
Industrial Co-op - 8 }.8 6 . p=.90




TABLE 3 -- Continued
Training Institutional Community
Variables Number | Percent | Number | Percent Prob-
Total 439 100.0 406 100.0 ability
Training Location
Central 27 6.2 22 5.4 p=.76
Clemens 52 11.8 11 2.7 p<.01
Darrington 9 2.1 5 1.2 =,52
Eastham 108 24.6 82 20.2 p=.14
Ellis 15 3.4 13 3.2 p=.98
Ferguson 109 24.8 164 40.4 p<.0l1
Goree 26 5.9 36 8.9 p=.13
Huntsville 8 1.8 6 1.5 p=.90
Ramsey 3 0.7 5 1.2 p=.65
Wynne 82 18.7 62 15.3 p=.22
Student Status '
Graduate 386 87.9 335 82.5
p=.03
Non-graduate 53 12.1 71 17.5
Year Completed
1970 9 2.1 25 6.2 p<.01
1971 63 14.4 73 18.0 p=.18
1972 87 19.8 165 40.6 p<.01
1973 280 63.8 | 143 35.2 | p<.01
Low High Low High
Training Hours 24 1658 116 1539
Mean 760.3 724.8 pP<.01
s.d. 157.7 165.5
98

Table 4 indicates the degree:of utilization of vocational
trainées in related TDC job assignments and those institu-
tional subjects who have recidivated to TDC since training
and release. Approximately 25 percent of the institutional
and community‘samples were assigned to training-related TDC
job assignments after training. Not displayed in Table 4 is
the fact that 20.5 percent of the institutional sample
was currently assigned to a rélated TDC job assignment at the
time of data collection and 69.9 percent of the institutional
sample had never held a training-related TDC job assignment
since completion of training.

TABLE 4
Dpscrlptlon of Institutional Follow-up Sample

Compared with Community Follow-up Sample,
by Institutional Variables

/

'Institutioﬁal Institutional Community
Variables '@ Number | Percent | Number | Percent Prob-
Total 439 -100.0 3642 100.0 [ability
Post-Training TDC '

Job Assignment B
Related 101 | 23.0 | 904 25.8 p=.97
Different _ 338 77.0 154 42.3 | p<.01
Released 0 0.0 116 ' 31.9 p<.01

Recidivism | 406 100.0
None ~ 383 87.2 406 100.0
One or more 56 12.8 0 0.0

Less than 406 because data unavailable on 42 initial
1nterv1ewees. 99




Because of the definition of :ecidivism utilized, which
is return to TDC after training, the figure of 12.8 percent
may be compared to the recidivism percentage of the entire
TDC population which is approximately 35.6 percent (Texas
Department of Corrections Annual Statistical Report, 1972).

This means that 35.6 percent of those confined in TDC have

been released and subsequently reincarcerated in TDC.

Representativeness of Community Sample

As depicted in Table 5, the community sample statistics

did not significantly differ from the community target popu-

lation with regard to the demographic variables. Therefore,

null hypotheses 1 through 5 were accepted. These variables

were considered to be of critical importance apd if found to

be significantly different between the sample and target, the

remainder of the variables to be considered would

affected.
The community sample did not differ significantly from

the community target population except on one of the tra
variables as indicated by Table 6. The graduates were sig-
nificantly more inclined to participate in
than were the non-graduates.

rejected at the .0l level. Null hypotheses 6, 7, 9, and 10

were accepted.
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be seriously

ining

the follow-up study

Null hypothesis 8 was therefore

TABLE 5

Description of Community Follow-up Sample
Compared with Community Target Population and
Uncontacted Subjects, by Demographic Variables

Demographic Target Sample Uncontacted
Variables Number Percent| Number|Percent |Number |Percent aProb
Total 859 100.0 406 100.0 453 100.0 |ability
Sex
Male 783 91.2 | 370 91.1 | 413 91.2 | . g9
Female 76 8.8 | 36 8.9 | 40 g.g | P
Race/Ethnic
Chicano 94 10.9 50 12.3 44 9.7 p=.52
Black 137 36.9 158 38.9 158 34.9 p=.52
White 448 52.2 198 48.8 251 55.4 p=.15
Age ‘
Under 20 2 0.2 1 0.2 1 0.2 p=1.00
20~-24 388 45.2 183 45.1 205 45.3 = .99
25-29 242 28.2 123 30.3 119 26.3 p= .57
30-34 99 11.5 41 10.1 58 12.8 = .53
35-39 59 6.9 25 6.2 34 7.5 p= .74
40-44 30 3.5 13 3.2 17 3.8 p= .91
45-49 26 3.0 12 3.0 14 3.1 = .99
50 and over 13 1.5 8 2.0 5 1.1 p= .59
Median 25.3 25.3 25.4
Intelligence Low High Low High Low High
Quotient 47 148 47 148 49 141
Mean 94.6 95.4 : 94.3 p~>.50
s.d. 15.5 15.1 14.9
Educational Low High Low High Low High
Achievement 3.1 12.0 3.2 12.0 3.1 12.0
Mean 7.5 7.4 7.6 p>.10
s.d. 1.8 1.8 1.8

Aprobability of chance difference between the community
sample and the target population analyzed by z test
of proportions or means.
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TABLE 6

Descriptibn of Community Follow-up Sample
Compared with Community Target Population and
Uncontacted Subjects, by Training Variables

Training jt Target Sample Uncontacted
Variables Number {Pexcent| Number |Percent | Number |Percent
Total 859 406 100.0 | 453

Training Class _
Farm Equip. 2.6 10 . 12 2.6
Floriculture 2.3 13 . 7 1.5
Voc. Ofc. Ed. 34 4.0 13 . 21 4.6
Ref. & A.C. 33 3.8 19 . 14 3.1
Appliance Rp. 16 1.9 8 . 8 1.8
Auto Body Rp. 60 7.0 30 . 30 6.6
Auto Mech. 33 3.8 19 . 14 3.1
Auto Special. 26 3.0 7 . 19 4,2
Bldg. Trades 61 7.1 29 . 32 7.1
Masonry 17 2.0 7 . 10 2.2
Int. Finish. 24 2.8 10 14 3.1
Drafting 72 8.4 31 . 41 9.1
Elec. Trades 38 4.4 18 . 20 4.4
Voc. Elec. 33 3.8 13 . 20 4.4
Radio & TV 50 5.8 28 . 22 4.9
Mach. Shop 1 0.1 1 . 0 0.0
Sheet Metal 27 3.1 13 . 14 3.1
Welding A1 4.8 19 . 22 4.9
Barbering 2 0.2 0 . 2 0.4
Cosmetology 22 2.6 10 . 12 2.6
Com. Cooking || 43 5.0 ( 18 .4 25 5.5
Meat Cutting 29 3.4 11 . 18 4.0
‘Sm. Engine 45 5.2 | 22 . 23 5.1

~ Upholstery 50 4.8 26 . 24 5.3

 Cab. Making 53 6.2] 25 6.2 | 28 6.2
~Ind. Co-op 7 0.8 6 1.5 1 0.2
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TABLE 6 =-- Continuegd

Training ” Target ' '
Vars rget ___Sample
ables Number Percenthumber Percent Nuggggngggzzgt
— Total 849 100.0 406 106 0 453 100.0 bilie
‘ . - . abilit
Training Y
Location
g:ntral 56 6.5 22 5.4 34 7.5 =.5
( em?ns 35 4.1 11 2.7 24 5' p"ﬂ3
Darrington 10 1.2 5 1.2 5 . e
Ea t [ ] l.l =.99 :
El;i:am 166 19.3 82 20.2 84 18.5 := 83
- 27 3.1 13 3.2 14 3.1 -.99
Gerguson 344 40.0 164 40.4 180 39.7 ; °98
or . =.
ee 76 8.8 36 8.9 40 8.8
Huntsville 7 0.8 6 1.5 1 . e
RaIns . L ] 0.2 p=012
w nn:y 9 1.0 5 1.2 4 0.9 | p=.88
Y 129 15,0 62 15.3 67 14.8 p='98
Student Status .
Graduate 656 76.4 335 82.5 321 70.9
Non-graduate 203 23.6 71 17“5. 132 29.1 pe. 01
Year Completed
197 '
197: H 54 6.3 | 25 6.2 29 6.4 | p=.99
o 175 20.4 73 18.0 102 - 22.5 .p— 26
337 39.2 | 165 4 . s
. 6.6 172 38.0 =
197 | . o
3 293 34.1 143 35.2 150 33.1 p=.81
, Tow Hig ' g —
o i1gh Low H 1 i N
Training Hours 70 1718 | 116 l;gg ng ?%12
Meag 724.9 _724.8 724.3 p>.50
s.d. 203.3 195.5 205.0
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The institutional variables ére‘shown in Table 7. There
were no significant differences_in year of release betwgen the
target populationkand sample. Null hypothesis 12 was accepted.
However, there weré significant differences in the percentages
of pafolees and dischargees so null hypothesis 11 was rejected
at the .0l level. The parolees tended to respond to follow-up
better than dischargees. This phenomenon may be explained in
part by the authority of the parole board in cooperating with
- follow-up. The parolees may have felt that they should co-
operate in order to stay out of trouble with the board even
though no pressure was applied by the board. Another factor
~involved was the accuracy of addresses kept on parolees by
the board. This was of great assistance in locating parolees.
No one kept: updated address files on dischérgees, which made
them more difficult to locate. This factor was not as help-
ful as one might think at first glance, since many of the
parolees had discharged their paroles and therefore the parole
board kept no record of current addresses on them.

In answer to Question 1 regarding the representativeness
of the community sample, 10 of the 12 null hypotheses were
accepted. The two variables which wefe not representative
of the populatiOn were student status and method of release.
Graduates and parolees were over represented in the communi ty
follow-up sample. Since many of the parolees had discharged
pérole prior to data collection, method of release does not

"~ seem to be of crucial importance in any bias of results.
' 104

The higher rate of response from graduates is to be expected

since they have received positive reinforcement from the vo%
cational program in that this was probably the firstylegit-'x
imate attainment of a socially acceptable goal in their livesk
Notwithstanding the possible effect of these two variables, W

it was concluded that the community follow-up sample was

representative of the target population on the majority of \

the known variables.

TABLE 7

Description of Community Follow-up Sample
Compared with Community Target Populatiop and
Uncontacted Subjects, by Institutional Variables

Institutional Target Sample Uncontacted
Vvariables Number | Percent| Number | Percent | Number |Percent Prob-
Total 859 100.0 | 406 "] 100.0 453 100.0 | ability
Method of
Relesase
Parole 495 57.6 | 269 66.3 226 49.9
- p<.0l
Discharge 364 42.4 137 33.7 | 227 50.1
Year of Release
1970 9 1.0 4 1.0 5 1.1 p=.99
1971 74 8.6 28 6.9 46 10.2 p=.24
1972 276 32.1 | 121 29.8 | 155 34.2| p=.61
1973 - 500 58.2 253 62.3 247 54.5| p=.07
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TABLE 8
Interviewees versus Questi . - 5 Description of Community Follow-up Subjects Interviewed
Q lonnalre Respondenttb ‘. Compared with Subjects Completing Post-release Questionnaires,
: I by Demographic Variables
Regarding the demographic variables depicted in Table 8,
a higher percentage of females responded to the mailout ques- »? Demographic Interviews Questionnaires
. . ; , ) v Variables Number | Percent | Number | Percent -
tionnaires than to the interviews, The difference was only . ® Total 148 100.0 258 100.0 agi(l)?ty
significant at the .13 level and null hypothesis 13 was ,; Sex
accepted. Significant differences were found to exist between f ‘ gg;zle 133 92'3 23% | ig'g p=.13
the interviewees and questionnaire respondents with regard to .‘ Race/Ethnic | .
rac i e . ' " Chicano 14 9.5 36 14.0 p=.24
e/ethnic group. A significantly higher percentage of Blacks ,,] Black 72 48.6 86 33.3 | p<.0l
tended to respond for behavioral interviews than to mailout A White 62 41.9 136 227 p=.04
. . ' § Age
questionnaires. Conversely, a significantly higher percentage ‘ * Under 20 0 0.0 1 0.4 p=.77
of Whites . ! 20-24 76 51.4 107 41.5 p=.07
were more prone to respond via the mailout question- g 25-29 41 27.7 82 31.8 p=.54
: ) . ) _ 30-34 8 5.4 33 12.8 p=.03
haires than the behavioral interviews. Thus, null hypothesis { 35-39 8 5.4 17 6.6 p=.79
1 . 40-44 9 6.1 4 1.6 p=.03
14 was rejected. 45-49 3 2.0 9 3.5 | p=.60
A hi .. : 50 and over 3 2.0 5 1.9 p=.76
pproaching significance at the .07 level was the dif- Median » 24.4 25.8
ference between the percentage of subjects responding to inter- Igﬁzti:iince Lj: H;Z: ng Higg
views or questionnaires in the 20-24 age interval. Fifty-one Mean 94.4 l 96.1 p=.29
: : ' s.d. 15.9 14.6
percent of the interviewees were between 20 and 24 years of Educational Lcw High Low High
age as opposed to only 41 percent of the questionnaire respon- Achievement 3.2 3 11.6 3.3 =5 12.0 30 1
. ’ ' Mean 7. ’ . P=.
dents in the same age group. Twenty-six percent of the ques- ‘ s.d. 1.9 1.8
i i . i Status 2022 100.0
tionnaire respondents were 30 years of age or older compared Mar;:iiieda 57 - 38.5 | 90 4§?§== p=.19 ‘
‘ . — B
to only 20.9 percent of the interviewees. The median age for ) Unmarried 21 61.5 110 54'5 ' ‘
: . Highest Grade Low High Low High
th ¢ -~
e qUeStlonnalre respondents was 25.8 years compared to 24.4 Completed 3rd 13th | 6th 1l4th -¢
Years for the interviewees. The interviewees tended to be gegn 12'3 g'g p<-01 . ;w
somewhat younger than the questionnaire respondents. Signifi- GED in TDC 58 39.2 72 35.6 =.49

|

.

dLess than 258 because data unavailable on 56 short ; ¢>J
form post-release questionnaires. ﬁ
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cantly, a higher percentage of questionnaire respondents were
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in the 30-34 age interval while significantly more of the
interviewees were in the 40-44 age interval. Null hypothesis
15 was rejected.

As shown in Table 8, there were no signifiéant differen~
ces between the mean intelligence gquotients or educational
achievement levels of the interviewees and questionnaire
respondénts, No significant differences were found in the
percentages of married subjects; however, a higher percentage
of questionnaire respondents were married than the inter-
viewees at the .19 level of signifiqance; Null hypotheses 16,
17 and 18 were acCéptéd. A

A significant difference was found between the mean
highest grade completed of thg interviewees and guestionnaire
respondents with the interviewees having a mean of 10 years
and 9 months.compared with 9 years and 5 months for the ques-
tionnaire‘respondents. No significant differencé was found
between the percentages of subjects who completed GED's in
TDC. ‘Null hypothesis 19 was rejected and null hypothesis 20
was accepted.

| ‘As shown in Table 9, there were, for the most part;:no
 éignificant differences in the pchentage of subjécts from

each training class between the interviewees and questionnaire

. respondents. There were two training classes. that did show

statistical significance beyond the .05 level. The radio and
televisioh repair class students comprised a significantly.
,1arger percentage of the interviewees,thah the questibnnaire

108

TABLE 9

by Training Variables

Description of Community Follow-u j ervi
: 3 A ! -up Subjects Interviewed
Compared with Subjects Completing Post-release Questionnaires,

- _ varisbles Number | oy cent | Nenbor | Poscent
® Total 148 100.9 258 100.0 ag?]?ki)t-:y
Training Class
) - Farm Equip. Repair 5 . 5 . p=.58
® Floriculture 3 . 10 . p=.52
Voc. Office Educ. 6 . 7 . p=.66
Refrigeration & A.C. 8 .4 11 .3 p=.78
, Appliance Repair. 5 .4 3 .2 p=.24
9 e Auto Body Repair 9 6.1 21 .1 p=.58
Auto Mechanics 3 2.0 | 16 .2 p=.09
Auto Specialization 1 0.7 6 2.3 p=.59
® Building Trades 10 6.8 19 . p=.98
) _ Maso;xry 1 0.7 6 .3°{ p=.59
Interior Finishing -2 1.4 8 .1 p=.55
Drafting | 12 8.1 19 7.4 | p=.94
o | Electric Trades 6 4.1 12 . p=.97
o Vocational Electronics 3 2.0 10 3. p=.52
Radio & TV Repair 18 12.2 10 3. p<.01
Machine Shop 1 0.7 0 0. p=.78
L ' Sheet Metal 6 4.1 7 2. p=.66
@ | Welding 5 3.4 14 5. p=.51
Cosmetology 0 0.0 10 3.9 p=.03
. Commercial Cooking 5. 3.4 13 5. p=.60
@ | ‘Meat Cutting 6 4.1 5 1. p=.65
@ | Small Engine Repair 9 6.1 13 5. p=.82
Upholstery Repair 14 9.5 12 4; p=.09
| Cabinet Making 10 6.8 15 . p=.86
.; Industrial Co-op v 0.0 6 2.3 p=.15
. » | ,
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TABLE 9 =-- Continued
, respondents. Conversely, the coSmetology students comprised
Training Interviews uestionnaires i i i
Variables Numbor | Percent NQ Fox Pgr;eit . a larger percentage of the questionnaire respondents than in-
rob-
Total 148 100.0 258 | 100.0 ability terviewees. Null hypothesis 21 was rejected. These differ-

Training Location . | ences are most likely due to the age and sex variables since

Central 8 5.4, 14 5.4 p=.82 i i is] !
the Ferguson Unit teaches radio and television repair to
| Clemens 5 3.4 6 2.3 p=.75

Darrington v 2 1.4 3 S 1.2 p=.76 young offenders (17 to 21) and the Goree Unit teaches cosme=
Eastham 24 16.2 . 58 22.5 p=.16 tology to women. As has already been shown, the younger sub-
Ellis 4 2.7 9 3.5 p=.88 : intervi

jects responded better to the interviews whereas women tended
Ferguson 74 50.0 90 34.9 p< .01 ‘
Goree ‘ 9 6.1 27 10.5 p=.19 } to respond better via the mail-out questionnaires.
Huntsville 0 0.0 | 6 2.3 p=.15 .i Of the remaining training variables, training location
Ramsey 0 . 1 = 2 ® ‘
‘ 0.0 > 1.9 p=.21 ' and year completed training showed significant differences.
Wynne 22 14.0 40 15.5 p=.98 ‘

- gstudent Status ; Therefore, null hypotheses 22 and 24 were rejected and 23,
Graduate 128 86.5 207 80.2 - p=.14 :i 25 and 26 were accepted. Table 9 shows that'the FPerguson
Non-graduate ‘ 20 . N - s @ ..

: X 13.5 R 19.8 p=.14 w. Unit trainees responded to the interviews much better than

Year Completed Training o s
1970 13 ‘8.8 12 4.7 p=.14 ~§ the subjects trained at other units, comprising 50 percent of
1971 34 23.0 39 15.1 p=.06 é ' the interviewees. Those subiects who completed training in
1972 62 3¢ = ) @ | L

41.9 103 39.9 p=.77 . 1973 tended to respond via the mail-out questionnaire instead
1973 39 26.3 104 40.3 p=.01 i
o Low High Low High i of the interview.

Training Hours ‘ 354 1221 116 1539 5 ' '

, Mean 7146 713 .4 p=.10 With regard to the institutional variables, there were
s.d. 164.8 210.6 no significant differences between the percentages of inter-

Reality Adjustment I ' - . ) . - ;

_program ‘ 2022 100.0 , % viewees and questionnaire respondents who were paroled or
Participant | 72 48.6 95 - 47.0 p=. 84 ; é ‘ ,' discharged as indicated in Table 10. There were significant
Non-~participant = ) ‘ : L . :

P C1p 76 21.4 107 23.0 p=.84 differences between interviewees and questionnaire respondents

Less than 258 because data unavailable onk56 Short Form

”Pest release Questlonnalreb. on year of release and post-trainihg TDC job assignment.

hlgher percentage of the interviewees than questionnaire

110 respondents were released in 1972, whereas a higher percentage
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of the questionnaire respondents than interviewees were re-
leased in 1973. Also indicated by Table 10 is that a higher
percentage of the questionnaire respondents had a training-
related TDC job assignment after training than the‘inter-
viewees. The interviewees were composed of a higher percent-
age of subjects who held post-training TDC job assignments
that were different from training than the questionnaire re-

spondents. Thus, null hypothesis 27 was accepted, but null

hypotheses 28 and 29 were rejected.

Table 11 shows that a significantly higher pefcentage
of the questionnaire respondents were employed in training-

related occupations when compared to the interviewees. In

addition, a significantly higher percentage of the interviewees

were unemployed at the time of data collection. 'This would
indicate that the initial contact letter to the intef%iewees
may have solicited those who were more in need of job place-
ment assistance. Null hypothesis 30 was rejected.

The interviewees significantly differed from the ques-

tionnaire respondents on 9 of the 18 variables in question.

There were,significant.differences in race/ethnic group,

age, highest academic grade, training class, training locztion,

year of course completion, year of release, post-training

TDC job‘assignment, and post-release occupational status.
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TABLE 10
\\

Deucrlptlon of Community Pollow-up Subjects Interviewed

Compared with Subjects Completlng Post-release Questionnaires,

by Instltutlfnal Variables
I

i

Ihstitutional Inﬂerviews

i Questionnaires
Variables Numbér | Percent | Number | Percent Prob—
Total 148 100.0 258 100.0 ability
Method of Release )
Parole 93 62.8 176 €3.2 p=.68
Discharge 55 37.2 82 31.8
Year of Release
1970 3 2.0 1 0.4 p=.28
1971 12 8.1 16 6.2 p=.61
1972 60 40.5 61 23.6 p<.01
1973 73 49.3 180 69.8 p<.01
Post-Training TDC Job ‘ a
Assignment 106 100.0 ;
Related 16 15.1 78 30.2 p<.01
Different 54 50.9 100 38.8 p=.04
Released 36 34.0 80 31.0 p=.67

Less than 148 because data unavallable on initial 42
interviewees.

TABLE 11

Description of Community Follow-up Subjects Interviewed

Compared with Subjects Completing Post-releass Questionnaires,

by Treatment Group

; ‘ 1B ,Intérviews : Questlonnalres e
Treatment Grou Number | Percent Number Percent | prob-
Total =~ 148 100.0 258 100.0 | ability
Identlcal or Related R - F . : .
Field - - - 36 . 24.3 |- 98( 38.0 | p=.01
Quite Different Field 71 - 48.0 110 42,6 p=.30
Unemployed ' 41 - 27.7 | 50 | 19.4 _p=.05
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Response Effectiveness of Questionnaires
and Reinforcement Contingencles

. The results. of the analyses conducted to answer Ques-
tion 3 are displayed in Tables 12 through 17. The only com-
binétion of questionnaire and reinforcement contingency
(52.00) that approaches significance at the .05 level is
shown in Table 15. Although null hypotheses 31 through 36
were aécepted,‘there was almost a significantly higher fre-
kquency of response to the Long Form Post-release Question-
naires with the token reinforcement contingency than without
the contihgency (p=.08). Apparently if the Long Form is uti-
lized in the future, it will yield a higher frequency of
response if the reinforcement contingency or token payment of
$2.00 is available to the potential respondents. The token
payment did not seem to affect the frequency of response to

the Short Form, so it may as well be utilized without a token

payment in the future.

" TABLE 12

Response to Short Form and
Long Form with Reinforcement

E “Response 9 13 x2;1 30, df=1
SRR e B STt o
i k&? ;' , |

TABLE 13
f:ﬁ Response to Short Form and
. Long Form without Reinforcement
/|
] short Long
) Form Form
. Response > ! x%=0.36, af=1
@ No Response 16 18 P
|
]
Lo TABLE 14
% Response to Short Form
% with and without Reinforcement
1 : -
50 With Without
i Response 9 3 x2=0.00, df=1
p=1.00
No Response 16 16
TABLE 15
Response to Long Form
with and without Reinforcement
With without .
Response 13 7 x%=3.00, df=1
p=.08
No Response 12 18
TABLE 16

q ith Token
Response to Long Fgrm wit en
‘ aﬁd Short Form without Token

L Form short Form
L°3?th without |
Response 13 - 2 x2=1,3055df=1
No Response 12 16 L
115
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TABLE 17

o Response to Short Form with Token
S : and Long Form without Token

Short Form Long Form
With ‘Without
Response | 9 ‘
| | ! x%=0.36, df=1
No Response 16 18 p=.55

Demographic Characteristics of
Community Follow-up Sample

Of the 406 subjects in the community follow-up sample,

134 (33 percent) were employed in an occupation which was rela-'

ted to vocational training received from Windham School District;

181 (44.6 percent) were employed in an occupatlon which was
quite different from their training; and 91 (22.4 percent)

were unemployed at the time of data collection. As shown by

A'significantly higher percentage of males (45.4 percent)
than females (36.1 percent) were employed in a different field

and a significantly higher percentage of females (44.4 per-

cent) than males (20.3 percent) were unemployed There was

jalmost (p— 07) a 51gn1f1cantly hlgher percentage of males
‘(34 3 percent) in a related field than females (i9.4 percent).

| NuLl hypothesis 37 was rejected.
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Table 18 there were significant differences within arnd between

these treatment groups with regard to the demographic variables.

TABLE 18
Description of Demographic Variables, by Treatment Group

Y
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. . . s £ N 3 [ i . er-
5."3' /A“ ‘ \é" \Q;‘ /‘\; g \Q;‘ ,E ‘ A significantly higher percentage of Whites P
- : | v g » ~‘ ‘cent) and Chicanos (38.0 percent) were employed in a related
‘ w 0 :
9 - e A : ' ) ignifi ly fewer of the
i) < 3 ~ks (21.5 percent). Significantly
15l <| € wa |glgl | “ % %,'; | field than Blacks ( P o
L] L] 3 L] . . [ ] e v . . - t an
'§1 % N NS 5‘1: : N -g g‘ q Whites (39.1 percent) were employed in a different field
3 f“T HENS 0 » al > 2 » n1acks (52.2 percent), and significantly more Blacks (25.8 per-
Q- ol o . of o '] U4 (] . L
d than Whites (20.3 percent) an
181252 | (5= 8] | =8 & @ cent) were unempioe -
3 Al « Ao ,%\ 4:; e (20.0 percent). Null hypothesis 38 was rejected.
o [ s 2 ’ The median age (25.9) for the subjects employed in a
- ‘ ‘ , 0
olg] v ~w o alal | W ‘ . . dian age
N . . . . e .o o . : hest followed by the meaili
o é’ S .5,_, ol 3 e 53 ) @0 % g different field was thke hig '
‘ ‘ ‘ ’ ‘ : : : havin
g %::_& ™0 "T ol ‘;3 g P ;. for the related field (25.3), with the unempl‘OYed group g
& 0| " & = R - ;. the lowest median (24.1). Not displayed in Table 18 is the
3 |818l=l50 | (ales aE | se s ® | | *
5 alzl 77" ~ R =R fact that 53.8 percent of the unemployed group were between
© ‘ 9 | : f the
! o, b »f.‘, & . 20 and 24 yeurs of age compared to only 41.9 percent o :
| ® I B i e B 1 O g - g different field group, and 43.3 percent of the related field
: ol 1 R = R P P T T - B | | ¢ readil
I ' = B i B © . : = - readi
| g 2 : L9kl ol o s 'g“ -?; group in the same age interval (p=.06). Also no. y
. _— — of of . N L . . : N ) s‘lb-
8 % b IR A TR A g E o apparent from the table is that 28.7 percent of those
—~ <« | 2o Ml zlael | 10 © =] N ' loyed in a
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Null hypotheses 40 and 41 were accepted since there
were no significant differences between the mean intelligence
quotients or mean educational achievement levels of the treat-
ment groups. Although a higher percentage of married subjects
(34.2 percent) than unmarried subjects (30.8 percent) were
employed in a related field, the difference was not signifi-
cant. Similarly, the higher percentage of unﬁarried subjects
(24.9 percent) than married subjects (22.8 percent) in the un-
employed group was not significant. Significantly more sub-
jects regardless of marital status were employed in an occu-
pation different from training, and null hypothesis 42 was
accepted. |
Null hypothesis 43 was accepted since there were no

significant differences between the mean last grade of aca-
demic school completed of the treatment groups. No significant
differences were found within the treatment groups regarding
whether or not subjects completed GED's in TDC evén though

a higher percentage of those in a related field (34.6 percent)
completed GED's compared to the percentage of those who did
not (30.9 percent). Of the unemployed group, 25.5 percent
had not completed GED's in TDC compared to 21.5 percent who
had, but this difference was also not statistically signifi-

cant. Since there were no significant differences within the

groups, null hypoﬁhesis 44 was accepted.

Of the eight demographic variables, significant dif-

ferences were found within the treatment groups on sex and
120 :

race/ethnic variables.

leferences between the groups in age

were found to be close to significant at the .06 level No

s;gnlflcant differences were found between the groups with

respect to 1ntelllgence,

highest grade completed.

educational achievement level, or

No significant diffecences were

found within the groups in marital status oc completion of

GED in TDC.

Tralning‘Characteristics of Community Follow-up Sample

Table 19 consists of the training variables or charac-

teristics of the treatment groups, Because of the small sizes

f » L] * (]
of the training class categories, the data should be inspected

carefully before drawing

any conclusions. The three training

cl
asses consisting of female subjects are floriculture, voca-

tional office education,

and cosmetolcogy. Almost 54 percent

of the floriculture subjects were unemployed compared to 30

percent of the vocational office education subjects and 40

percent of the cosmetology subjects. Only 7 percent of the

floriculture subjects were employed in a related occupation

As for the male subjects, excluding the single machine

shop trainee, 40 percent

Or more oI the auto body repair,

au . . e
to mechanic repair, auto specialization, building trades,

masonry, welding, and cabinetmaking subjects were employed

in a training-related Ooccupation. Less than 30 percent of

f-
.he farm equipment repair, drafting, radio and television re-

pair, commerical cooking,

meat cutting, small engine repair
121
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TABLE 19

Descriptién of Training Variables, by Treatment Group

Total Related Field pDifferent Field Unemployed ‘ ; ,
; . Number | Percent|| Number | Percent? Number | Percent? | Number | Percent? | prqp,-
Trainin — A
Vaiiableg 406 100.0 || 134 33.0 181 44.6 91 22.4 |ability
_praining Class|| . 20 0' p=.55
. . . 4 40.0 . =.
Farm EQu.P. SRy : % : 5 38.5 7 53.8 =.04
Floriculture 13 100.0 . 8 5 38.5 p=.89
Voc. Ofc. Ed 13 lgg°g ?7 gg'g 3 : 32.8 5 26.3 '=:73
.C. 19 100. . : - ) =
Aopiiance 8 100.0 3 37.5 4 50.0 1 12.5 | p=.27
~Applian ] 13 43.3 5 16.7 p=.06
- Auto Body || 30 100.0 12 40.0 5 26.3 =.28
Auco Mech. .| 19  100.0 9 47.4 > 2e.3 > 8.6 e 22
v ec, 7 100.0 4 . -3 13 =.
3?3? sgidés 29 100.0 15 51.7 10 34.5 g ig-g ?=~g§
5 Masonry 7 100.0 3 42.9 1 14.3 . p=.
N b | = ' 30.0 6 60.0 1 10.0 =.06
" Dprafting 31 ©100.0 5 16.1 19 61.3 ; 11.1 p=.04
Elec. Trades 18 100.0 7 38.9 9 50.0 2 53°1 =.64
VOC. Elec. 13 10060 5 38.5 5 38-5 10 35.7 g=.22
 Radio & TV 28 100.0 6 21,4 | 12 42.9 o0 — 55
< Mach. Shop 1 100.0 1 190.0 0 29 2 i5.4 p=.22
| Sheet Metal 13 100.0 5 28.5 6 ae- 3 15.8 =.14
Welding 19 100.0 8 a2.1 : 1076 4 40.0 b=.55
Cosmetology 10 100.0 2 20.0 4 40,2 4 0.0 b= 59
Com. Cooking 18 100.0 3 27.8 12 gg'G 4 36. 4 p=:01
Meat Cutting|| 11 100.0 0 0.0 7 . 9.1 <.01
Sm. Engine 22 100.0 6 27.3 14 63.6 g 34.6 p='57
UphOlSterY 26 100.0 7 26.9 10 38.5 5 8-0 P=.01
Cab. Making || 25 100.0 3 17 33.3 Y 66,7 0 0.0 | p=.05
: - 6 100.0 2 . . ) )
Ind. Co-op . (p=.11) ~ (p=.40) (p<.05)
. . © 2 __.'_._._:—-.—éé»
® © @ D ] o o o @ ®
TABLE 19 -- Continued
;“ Total Related Field Different Field Unemployed
. a y N
Trgining Number fPercent Number | Percent Numberw Percent? Numberl Percent Prob-
Variables 406 100.0 134 33.0 181 44.6 91 22.4 ability
Training
Location A
Central 22 100.0 4 18.2 i3 - 59.1 5 22.7 p=.01
Clemens 11 100.0 3 27.3 6 54.5 2 18.2 p=.17
Darrington 5 100.0 1 20.0 2 40.90 2 40.0 p=.75
Eastham 82 100.0 35 42.7 29 35.4 18 22.0 p=.02
Ellis 13 100.0 4 30.8 S §9.2 0 0.0 p<.01
Ferguson lg4 100.0 53 32.3 76 46.3 35 21.3 p<.01l
Goree 6 100.0 7 19.4 13 36.1 16 44.4 p=.07
Huntsville 6 100.0 2 33.3 4 66.7 0 0.0 p=.05
Ramsey 5 100.0 2 40.0 1 20.0 2 40.0 p=.75
Wynne - 62 100.0 23 37.1 28 45.2 11 : 17.7 p<.01
5 (p=.36) (p=.21) (p=.10)
[E % ] -
Student Status _
Graduate 335 100.0 112 33.4 149 44.5 66 19.7 p<.01
Non~graduat 71 160.0 22 31.0 32 45.1 25 35.2 p=.20
, (p=.79) (p=.97) (p=.01)
Year Completed
1970 25 100.0 4 16.0 14 56.0 6 - 24.0 p=.01
1971 73 100.0 24 32.9 37 50.7 12 16.4 p<.01
1972 165 100.0 55 33.3 75 45.5 36 21.8 p<.01
1973 143 100.0 51 35.7 55 38.5 37 25.9 p=.06
| (p=.29) (p=.20) (p=.53)
. Training Hours Low High Low High Low - High Low High
' 116 1539 239 1539 116 "~ 1506 372 ~ 1518
Mean 724.8 737.4 731.2 ° 693.6 s p».05
s.d. 195.5 174.8 - 208.0 197.6
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'aPercentage of the community sample number in the same category of variables.

Press than 406 because data unavailable on 56 Short Form Post-release Questionnaires.

CThirteen of this figure were females who tended to be unemployed more frequently

than males.
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and upholstery repair subjects were employed in related occ-‘
pations. Fifty percent or more of the appliance repair, in-
terior finishing trades, drafting, electric trades, commercial
cooking, meat cutting, small engine repair, and industrial

cooperative training‘subjects were employed in occupations

different from training.

“

More than 30 percent of the farm equiément repair,
masonry, radio and television repair, meat cutting and uphol-
stery subjects were unemployed, while less than 20 percent of
the appliance repair, auto body repair, building trades, in-
terior finishing trades, electric trades, sheet metal, welding,
commercial cooking, small'engine repair, cabinetmaking and
indust:ial_cqoperative training subjects were unemployed.

,Significantly, a higher percentage (53.8 percent) of the
floriculture.subjects wete in the unemployed group than in
either related or different occupations. A significantly _
smaller percentage (16.7 percent) of the auto body repair sub-
jects‘wgre unemployed than in either of the other treatment
rgroups.  Fifty-one percent of the building trades subjects’
were in a related fieid which is significantly greater than
the percentages in different and unemployed groups. Signifi-
cantly more of the drafting subiects were in occupations dif-
ferent from training than in the related_or unemployed groups.
A.significantly'higher pefcentage of'electricalvtraaes subjects
were in different occupations than in related or unemployed

groups. A higher percentage of cabinetmaking}subjects (48.0
« , ~ ‘ : 125 '




percent) were employed in related occupations than in dif-
ferent or unemployed groups. Also of particular interest is
that none of the industrial’cooperative training subjects
were unemployed.

Null hypothesis 45 was rejected because there were sig-
nificant differences between and witnin the treatment groups
with respect to training class. .

Also indicated in Table 19 are the percentages by train-
ing location of subjects in each treatment group. Of'particu-
lar interest is that a significantly higher percentage of
Eastham subjects (42.7 percent) were in training-related‘occu-
pations. There was no other unit that performed as well.
Almost 70 percent of the Ellis subjects were working in occu-~
pations different from training, and the highest percentage
of unemployed subjects wereitrained at the women's unit,
Goree. kNull hypothesis 46 was rejected.

Regarding student status,vit appears that graduates are
less inclined to bepunemployed than non-graduates. These re-
- sults are listed in Table 19. Null hypothesis 47 was re-

: jected,k | C
| Xlthoughinot statistically Significant, there appears
to be an 1ncrea51ng trend towards the employment of subjects

in related fields and a decrea51ng trend in employment in

different fields related to time elapsed since training. There

. is an inVerse~re1ationship*betmeen~the length‘of timetelapsedb

“‘1'26‘

51nce training and the chance of employment in a related
field according to Table 19. Null hypothesxs 48 wassaccepted,k

No significant differences were found between~the mean
number of training hours of the three groups and null hypothe-v
Sls 49 was accepted Although null hypothesis 50 was accepted,
a higher percentage of RAP participants than non-participants
were in different fields (Table 19).  1In addition, when asked
their opinion of the Reality Adjustment Program, 76.8 percent
of the RAP participants said it was helpful in relaxing ten-
sions and understanding the trade; while only 23.2 percent
thought it was a waste of time.;

Significant differences were found within the treatment
groups on training class and student status variables and be-

tween the groups on training class and training location

variables.

Institutional Characteristics of Community Follow-up Sample

According to Table 20, almost 36 percent of the subjects
in a related field were paroled from TDC, compared to only
27.7 percent who were discharged._ A 51gn1f1cantly higher
percentage of dischargees were unemployed at the time of data{
collection. Null.hypothesis 51 was rejectéd;

No significant~differences were found‘in year of release
within the treatment groups, and null hypothe51s 52 was ac-'
cepted.‘ The last 1nstitutional variable to be 1nvest1gated

is the relation of post-training TDC Job aSSignment to
127




TABLE 20

-Desdriptibn of Institutional Variables, by Treatment'Group  T
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Apercentage of the community sample numbers in the same category,bf variables.

| PLess than 406 because data unavailable on 42 initial interviewees,

CProbability of significant difference between proportions of related and

‘different equals .10.

officer.

tréihing. As shbwn‘in Table 20, 39.4,§ercent of those sub-
jects who held post-training TDC job éésignments‘were in a
related field after release compared to 29.9 percehtywho
hadydifferent TDC job assignments. This difference is sig-
nificant at the .10 level. This would indicate a greater
tendency for those trainees who are not released right after
training but hold -a training-related job aésignment until re-
lease, to enter a related occupation upon release from TDC.

Null hypothesis 53 was accepted.

Employment Situation of Community Follow-up Sample

Placement Source of First Post-release Job

As shown in Table 21, almost 73 percent of those sub-
jects who were placed on their first post—release job by
Windham School District's Job Placement Office were working
in a training~related field. The fact that Windham has
placed only 2.8 percent of the follow-up sample demonstrates
the need for an expanded job placement program in Windham to
increase the program's present staff of one Job Placement
Each of the other plécement sources in Table 21
had a significantly higher percentage of subjects in a field
quite different from training. Of additional intexest is
that 31 perceht of the subjects in the sample used family
members as placement assistance and 27.3 percent said‘they?

had no assistance at all. The next most frequently used place-

ment source was friends at 16.8 percent of the sample.
R 129 v
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Null hypothesis 54 was rejected as there were s

cant differences within and between the treatment groups.
Source of job placement seems to be a critical variable in
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Table 22 shows the results of a single classification
analysis of variance between mean numbers of weeks before

Weeks Elapsed between Release and First Job

determ

iance
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The averages are from almost
This analysis did not include the 16
Null hypoth-

The F ratio was not significant since the
the groups was larger than the var
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Weeks Employed on First Post-release Job

Of those subjects who have worked since‘release,,the
average weeks worked on the first post-release job was least
for the unemployed group. However,!there were no significant
differences between the treatment groups as shown by Table

23. Null hypothesis 56 was accepted.

TABLE 23

Analysis of Variance of Weeks Employed on
First Post-release Job

Group Mean s.d. F Ratio Probability
Related Field 18.08  19.76
Different Field 20.51 24.56 2.25 p=0.11
Unemployed 12.57 10.34

{Relation of First Post-release Job to Pre-TDC Occupation

A significantly higher percentage of those subjects in
a related field respohded that their first post-release jobs
were related to their pre-TDC occupations than either the
ones in a different field or the unemployed group. This
finding may have some implications for screening and selection
procedures.

Null hypothesis 57 was rejected. (See Table 24.)

Method First Post-release Job Terminated

.As indicated in Table 25,‘a significantly higher per-

centage (10.3 percent) of the unemployed group than the other
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TABLE 24

Relation of First Post-release Job to Pre-TDC Occupation
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TABLE 25

Method First Post-release Job Terminated
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Full-time Jobs Held Since Release
According to the résults in Table 27, there were no
significant differences between the mean number of full-time
jbbs held since release of the treatment groups. Null hy-
pothesis 60 was accepted.
TABLE 27

Analysis of Variance of Number
of Full-time Jobs Held Since Release

Group Mean s.d. ~ F Ratio” ' Probability
Related Field - 2.33 1.84
Different Field 2.50 2.14  0.47 p>0.05

Unemployed _ 2.24_ 2.32

Training Related Jobs Held Since Release

As indicated in Table 28, the subjects who were employed
in training-related jobs at time of data collection had held
significantly more related jobs since release than the sub-
jects who were in a different field or were unemployed. Null
hypothesis 61 was rejected. |

| TABLE 28

. Analysis of Variance of Number of
Training Related Jobs Held Since Release

Group Mean s.d. " F Ratio

Probability
Related Group 1.18 1.21
Different Field 0.27 0.67 31.19 p<0.0001
. Unemployed ©0.52  0.95
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Weeks Worked on Present Post-release Job

The results of the z test of difference between means
show that there was no significant difference between the mean
number of weeks worked on present job of the emploYed groups.

Table 25 presents these data. Null hypothesis 62 was accepted.

TABLE 29

Results of z Test between Weeks
Worked on Present Post-release Job

Group Mean s.d. - Z
Related Field - - 27.04 29.18

Probability

1.08 p= .28
Different Field  23.25  26.91

Hours Worked per Week on Present Job

Table 30 shows that there was no significant difference
between the mean number of hours worked per week of the em-

ployed groups. Null hypothesis 63 was accepted.

TABLE 30

Results of z Test between Hours Worked
per Week on Present Post-release Job

- Group "Mean s.d. z Probability

Related Field 44.94 9.79

0.50 p= .62

‘Different Field 44.28 11.81
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Reason Not Working in Training Related Job

When asked why they were not working in training-related
jobs the subjects who were in different occupations or un-
employed responded most frequently (23.6 percent) that they
had been cut of the training area for so iong they would need
a refresher course to gain back the skills‘thex possessed upon
completion of training. Only 4.2 percent responded that they
did not like their training area; 4.6 percent replied that
they did not try because of their criminal record and 5.9
percent thought there was not enough status or prestige in

their training area. The responses are presented in Table 31.

TABLE 31 ¥

Reason Not Working in Training Related Job

N Different Field or Unemployed
Reason Number Percent
Total . - 237 100.0
Did Not Like Field of Training 10 4.2
Tried but Employers Won't Hire 41 17.3
No Related Work in the Vicinity 41 17.3
Not Enough Status in Related
Field 14 5.9
Didn't Try Because of Record 11 4.6
Other Work Is Easier 20 8.4
No Tools or Equipment Necessary 29 12.2
Need Refresher Course 56 23.6
Q0ther Reasons 15 6.3

3pight responded that they just had not tried; two
needed a car and driver's license; four stated that their

job helped get them out on parole; and one was physically
disabled.

138

Reason Not Hired by Emgloyersfinfkelﬁﬁed“Job

Thirty-five percent of those subjects who were not em-

ployed ih a related job had never tried to obtain one. Fif-

teen percent had tried to obtain employment in a related field

but there were no openings. Less than one percent were turned

down because of age requirements, 4.6 percent were told they

were not thoroughly trained, 13.5 percent were told they did

not have enough experience and 5.4 percent were told to sup-

ply their own tools. Almost 11 percent of these subjects

had worked in a related job and 8.4 percent had applied for

a related job but heard nothing from the employer. Table 32

displays these data.

TABLE 32

Reasoh th Hired by Employers in Related Job

Different Field
" or Unemployed

Reason Number -~ Percent

Total 237 100.0
No Openings 36 15.2
Age Limits 2 0.8
Not Enough Training 11 4.6
Refusal Because of Criminal Record 15 6.3
Not Enough Experience 32 13.5
Applied but No Response 20 | 8.4
Need Tools to Get Job 13 5.4
Haveu't Tried 83 35.9
Have Worked in Field 25 . 10.5
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SatiSfactiOn with Present Employment -

This aspect of'the post~release adjustment situation is
- probably the most crucial, As shown in Table,33;'é signifi-
j‘céntly higher percentage (84.1) of the subjecfs empioyed'in
a reiated field than those in a different field (60.1 éercent)
were satisfied with their present employment. This difference
does not mean that if thosevin a different‘fiéld were in a re-
lated field they would tend to be more satisfied with their
employment, but it does show that those who are in a job
which is training related tend to be more satisfied than

those who are not. Null hypothesis 64 was rejected.

EDS Employment Score

There was no significant difference between the percent-
- ages of subjects who had supported EDS Employment Scores in |
either of the employed groups. The results afe presented

in Table 34. Null hypotheéis 65 was accepted since all of
the employed subjects were environmentally sU@ported in em-
ployment. Needless to‘say all of the unemployed Subjects

were environmentaliy deprived in employment.

b
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TABLE 33

Satisfaction with Present Employment
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EDS Employment Score
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EDS Job Status Score

Although a higher percéntage of the subjects in related
,jobs than in different jobs were environmentally supported
on job status, the difference was only significant at the .14

‘level as indicated in Table 35. Therefore null hypothesis

66 was accepted. Apparently those in related and different

fields have about the same degree of personalwc0nfidence in

v

their ability to perform on the job. i

EDS Job Participation Score
. This item score of the EDS is a measurefof the amount

of interest and activity the subjects bring to their jobs.

This involves working overtime, through coffee breaks, and

other indices of participation over and above what is expect-

ed by the employer. As shown in Table 36, a significantly

higher percentage of those in a training related job were

environmentally supported in job participation than those

who were in jobs different from their training. Null‘hypo—

thesis 67 was therefore rejected.
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EDS Job Status Sccre
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EDS Job Participation Score
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T ' . . ] . .f‘-"m.:"...TF.'l ....... . .
Employer Knowledge of Record o® Economic Situation of' Community Follow-up Sample
. s ks e . ' Avai on Release
Table 37 indicates that a significantly higher percent- Money ilable Upon Re 2
- age of those in training related occupations than in occupa- There were no significant differences between the mean
tions different from training tended to disclose their crim- ® o number of dollars available at release from TDC between the
inal record to their employers. They did not try to conceal ' treatment groups. Table 38 presents the results of the ,
their records as much as those in different occupations. This 1 analysis of variance. Null hypothesis 69 was accepted. This
disclosure, it is believed, leads to a more relaxed and conge- °® indicates that each of the treatment groups had an almost
nial working atmosphere. Null hypothesis 68 was therefore | equal economic start upon release.
rejected. ® Weekly Starting Salary on First Post-release Job
L B
| As presented in Table 39 those who were employed in an
| _
Y occupation which was related to their training received a
, significantly higher starting weekly salary on their first
TABLE 37 e®
post-release job than the other treatment groups. Null hypo-
Employer Knowledge of Record
thesis 70 was rejected.
Different o® Weekly Salary on Present Post-release Job
Employer Community Related Field Field ;
Knowledge Number |[Percent Number |[Percent |[Number |Percent Prob- : Again the subjects in training-related occupations were
n a fas !
%;266 100.9 113;—__ 100.0_ §53 ___Hloo.o __9_131111:; ' making a significantly higher number of dollars per week than
Aware 185 69.5 88 77.9 97 63.4 p=.02 le‘ were those in occupations different from training. Both
‘Unaware 81 30.5 25 22.1 56 36.6 ‘ groups were making more money per week on their present jobs
: o , ‘ . ir firs ost~release jobs. Table 40 presents
‘ - 81ess than 350; excludes unemployed and Short Form ; : than on thel u_'r t pos e é J P
Questionnaire respondents. ¢ ® the results of the z test which led to the rejection of null
hypothesis 71.
e ©®
144 145
0 ©




s

TABLE 38

Analysis of Variance of Money Available Upon Release

- , Prob-
. Group Mean s.d. F Ratio ability
Related Field 79.95 121.39
Different Field 67.03 92.06 0.55 p>.05
Unemployed 72.81 72.39
TABLE 39
Analysis of Variance of Weekly Starting
Salary on First Post~release Jcb
Prob-
Group Mean s.d. F Ratio ability
Related Field 112.95 47.66 |
Different Field 99.79 46.42 3.57 p<.05
Unemployed 97.25 38.24"
TABLE 40
Results of z Test between Weekly Salaries
on Present Post-release Job
Prob-
Group Mean s.d. z ability
Related Field 140.22 61.45
3.03 p<.01

Different Field

118.48 50.93
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Additional Sources of I:xnuome

A significantly higher percentage of the unemployed sub-
jects than the employed subjects received additional income
from their parents, other relatives, friends, and welfare.
There were no significant differences between the groups with
regard to additional income from the spouse. A significantly
higher percentage of those in training-related occupations
than in different occupations held jobs after work for ad-
ditionalvincome. Table 41 presents the frequencies and per-
centages of each treatment group by sources of income. Null

hypothesis 72 was rejected.

Weekly Expenditures

There were significant differences between the treatment
groups regafg;ng weekly expenditures for rent and savings.
Those subjécts in a related field saved more per Qeek thén
did the other treatment groups. Table 42 displays the re-
sults of the analyses of variance on each category of expen=-

ditures. Null hypothesis 73 was rejected.
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Prob~
ability
g '001
p#;32
p=.02
p<.001
p=.13
P<.001
p=.03

p<.01

100.0
15.5
7.1
0.0
6.0
10.7
13.1

41.7
{17) Jobs

.
r

Unemployed

84
35
13
11

(2) child Support

100.0
6.5
10.5
2.0
73.2
3.3
3.9

10

16
112
2=

Different Field
15

Number | Percent | Number | Percent Number Percent } Number | Percent

13

4]

} i

TABLE 41
100.0

0.9

0.9
75.2

0.9

Related Field
10
85
11

Adaitional Sources of Income
113

14.0
11.1
56.3
2.9
8.0
and (3) No Source of Inco

100.0

Community

350
49
39
10

197
11
10
28

These responses consisted of {(§) G.I. Bill;
After Work;

Soufce of
Income
Total

Spouse

Other Relative

Parents
Friend

Savings
Welfare

© Job Only
dother

ot
>

. . e
TABLE 42 |
Analysis of Variance of Weekly ZExpenditures _ha
o o | ;
Prob-
Group Mean s.d. F Ratio - ability
M Rent
® o ,
) Related Field 23.65 15.09
w Different Field 24.79 16.02 5.55 . p<.01l
] Unemployed ‘ 13.33 13.65
Food
Related Field ; 24.79 13.49 :
Different Field 23.66 14.27 1.62 p=.20
Unemployed 17.67 l6.70
Clothing
Related Field 12.16 15.18
Different Field 11.78 13.55 2.64 p=.07 o
Unemployed 6.58 10.68 L
Savings ,
Related Field 8.72 13.25
Different Field 6.83 11.49 5.25 p<.01
Unemployed . 1.74 5.58
Entertainment
Related Field 9.30 - 9.43
Different Field 9.03 8.89 0.79 p=.54
Unemployed 7.79 11.17
Other ‘ ,
Related Field 19.9% 29.31 )
Different Field 20.20 32.13 2.02 ‘p>.05 =
Unemployed 10.00 22.11

149 4 v




Number of Dependents Supported

Although no significant differences existed between the
groups in the number of dependents supported, 51.2 percent of
the unemployed subjects had no dependents compared to 35.4
percent of those in a related field and 39.2 percent of those
in a different field. This difference was only significant

at the .08 level however and null hypothesis 74 was accepted

at the .05 level of significance. These data are presented

in Table 43.

Debts Unable to Pay

As could be expected the unemployed group had a signifi-
cantly larger percentage of subjects with debts unable to pay
'thad the tWo employed groupé. The frequencies and percentages
for each group are included in Table 44. '

Null hypothesis 75

was rejectéd.

Utilization of Checking Accounts

Table 45 shows that those in a related field tend to uti-
lize checking accounts more frequently than do those in a dif-
ferent field or those who are unemployed. Null hypothesis 76

was therefore rejected.
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Number'of.uependents Supported
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TABLE 44

Debts Unable to Pay

Prob-
ability

p<.001

Percent

100.0

56.0

Unemnmp loyad

84
37

47

Different Field

.100.0

80.4

153

30
- 123

Related Field

Percent | Number | Percent | Number

100.0

16.8

83.2

113

19

94

Community

Number

Percent | Number

100.0

24.6

75.4

350

86
264

Debts

Total
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Yes
No

TABLE 45

Utilization of Checking Accounts
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Utlllzatlon of Credit Sources

Presented in Table 46 are the credit sources and the com-

parative utilization of these sources by treatment group. Only

12.2 percent of the sample has been refused credit and those
who were unemployed were significantly most likely to be re-
fused credit or to have never tried to get credit., A higher
percentage of those in an occupation related to training (14.1

‘percent) have obtained personal loans than those in a different

field (10.3 percent) and those who were unemployed (4.3 percent).

Almost one third of the sample had never tried to obtain
credit since release. The most used credit sources were in
the form of personal loans and bank loans. The next most fre-
quently used credit sources were car dealer loans and finance
company loans. The least utilized credit sources were credit
cards and home loans. Null hypothesis 77 was rejected as there
were significant differences in the utilization of credit

sources between the treatment groups.
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EDS Income Score

As shown in Table 47, there were no significant differ-
ences ih the percentages of supported EDS Income Scores be-
tween thé two employed groups. Null hypothesis 78 waé there-
fore accepted. There were apparently no significant differ=-
ences in the income environmental support if the subjects were
employed. Although the subjects in the related field have a
significantly higher weekly salary than those in a different
field, the lower salary of those in a different field was
still enough to provide environmental support to 78.9 percent

of the subjects.

EDS Debts Score

: Table 48 shows that 80.6 percent of thoSe‘in related oc-
cupations had supported EDS Debts Scores compared to 73.2
percent of thdse in different occupations and 48.8 percent of
those who were unemployed. - Null hypothesis 79 was rejected.
The difféienge between the two employed groups‘was not sta-
tistically significant, but the difference bétween the un-
employed‘group and the two employed groups was signifidant

beyond‘the .01 level of sigrificance.
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EDS Income Score -
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TABLE 48
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EDS Debts Score
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belng satlsfled 1n training

Educatlonal Sltuatlon of Communlty Follow-up Sample

Further Academic and Vocational Education

Table 49 presents the educational 51tuatlon of each treat-

ment group. There were no significant differences between the

pPercentages of subjects enrolled in a college or unlverSLty.

Null hypothesis 80 was therefore accepted. The largest per-

centage (7.1) of college enrollees was in the unemployed group

followed by those in a different occupatlon (6.5 percent) and

only 2.7 percent of the subjects in training-related occupa=-

tions.

A 51gn1f1cantly higher percentage (16.3) of the unemployed

group was enrolled in vocational technical school than those of

the employed groups. The related group had 3.9 percent enrolled

in a vocational technlcal school and the different group had

only 2.4 percent enrolled. Null hypothesis 81 was therefore
rejected,

Eighty-two percent of the interviewees desired to take

Twenty-two percent of the interviewees desired not to take addi-

t10na1 vocatlonal education’ which was probably due to their

-related occupations. Null hypo-

theéls 82 was accepted
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TABLE 49

Educational Situation

157

> -t (.} ~
ARl 5 o ™ <
0~ . , i Il
S 5 3 :
m .
Bl o -~ o o“CW ~ " ofo Q.0
. 0. e e o] e s ol v o~ ~ N
3EIsl " oSlg|s 8| g 5| s 8
gﬂ"“ r=i -
O A
iof o]
[o¥
g 8 ol © e o~ o N
1 IR ] T ER B
3
=
Tl o w wlole o of o =
olof] W IR IR offl m © < 0
w8l *° 2SN & af © ~ ~ow
e - i
¥
o
8 I
vlo len o 0 ©
siElell S gfs|~ 2 /s 3 a8
ol — ~
ajz
[ |
~
g |Ell o ~ o™ 01‘2 " ! DI L
o183 N ~|ofem s N ® 3
vlol e =8]" «| §
O] ~
[
e,
Sl l
oo ol @ o o v
. Ot~ «
sElall "~ 3" X SR °
AR ~t
z N
ol o el o o e ol = o o
suigll 7 S|8T S| gl A = A
Sl ~ .
afm
g M o]
[} _ ~ [« . RN « )
g all o S <SS g SIS W o N
o'g w0 - al] ~ Al - .
2 A
f , -]
o 0O o
-} L 1 Q0 o
)
0w o u oo o soh .
o o ol o olm>a 0 o so 8 5
oo 0>“z. » o ;:’oo‘o‘
Wi = o | o "U‘ggw
Off i1 10 HE ® ma =2 2
ol 8l O [ - O M "
o) L)l O - a
qll & = g ¥ a
(3] = H

ATotal Long Form Questionnaire respondents.

brotal interviewees.




1 3’ O - wn N> ™
4 (Ve
4 < < ‘A ° < °
o M e & ] il i I, ]
EDS Education Score Py a ‘3 0, 0, a, Q, " 0,
There were no significant differences between the percerit- sl :
' - f~
. . . O o ° e . e o e oi“i O' "3"2 \D.Q:
ages of subjects who had supported EDS Education Scores in rg 8 o {;N -0 < 33 gllg s :3,{?,
. > O~ ) ~ '
the treatment groups. The highest percentage (87.8) of edu- ° o~
® jon
cational supported subjects were unemployed, however it was § ﬁ,‘ . o on s N . | |
| | 5lg|e| &3] ¢ 3| Q]| 53] 98
not significantly higher than the other two groups as shown 3 » |
by Table 49. Null hypothesis 83 was accepted. P ° 9 sl
[+ =
- [ =] ol o . Qt . . o .N o‘\.v ‘?n m~ ﬁ:\o'
o -l Do ™M 0 ) oY= 0 ol i~ Nno
Community and Recreational Situation yt < 3 S v N T Sllww MY
of Community Follow-up Sample g 4&’ a
'S
“ al
. s ) 7)) o] o
Return to County of Conviction o — H g o No| wo o < exl mlleg o ™
‘ ' o o
Although 75.3 percent of the related group returned to g Q=
S e
. . n P
the county of conviction as shown in Table 50 compared to 63.4 w 9 g g o ™ ) . o ollm =~ o
: : . L) H N 0 Ojlo n ~ o — © —~ o||w~  ~
and 67.4 percent of the other treatment groups, the differences ® g 8 a s S ~ © < S| = M
, ‘ < - X A
between these percentages were not statistically significant o '8
‘ <] AR
- i : a gl o
and null hypothesis 84 was accepted. ., ..E;, _g N ® o T o o © ‘,_\‘_,2 32
' : oN ) [
' . @ o &
Consider Moving to Another Town ‘ 5 "
v ) E ol o o~ L V) tnwn olley — [TolTs)
A significantly higher percentage of unemployed subjects 8 8 a oo <o o S on ol e -
> Ml © o m < ol un m O
‘responded that they would move to another town in order to ob- ot ° ‘é’ g ™ ~
; . : : g
tain employment than those in the employed groups. (See Table E 3 o . a
. 0 N M < am NO |0 O [l |
50.) The least apt to leave town for another job were those: o g S mwe| me —® SS| slex 1 o
. ] . 2 ‘
' in training-related occupations. This is probably related to ® o — — v
. . - o Hlo 0
the job satisfaction variable, in that the related group is g o Y g g ) 5o = " ?)ro ?:'u
_ ) ‘ ‘ . Q ~ o = ek '2 S0 410 POl LI
- satisfied 1n their present jobs and do not feel motivated to g -§ E Eﬂ% b 4‘3 g%’ :5 0z :,é §.'E § g%
, . . o~ ) - SlMgg0
go elsewhere. Null hypothesis 85 was rejected. ;E, E & §%§g %:ﬂ.’é’ g%gg ﬁ§£§ g{‘a’ §§ 5 §§§*
' < 0 = o o 0o v 0
158 " g0 o] 4O 0 < awm (= R7]
(=] 3] o 159 = (%] (5]
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brotal responses from interviews only.

The unemployed group tended to belong to community organ-
izations less than the employed groups. As indicated in Table
50 those in related occupations. had a higher percentage of
membership in community organizations. The overall differ-
ences between thevgroups with respect‘tq mgmbership in com-
munity organizations was not statistically significant and

null hypothesis 86 was accepted.

Church Attendance

Approximately 50 percent of each treatment group attended
church one or more times per month. There were no significant
differences between the treatment groups in church attendance

and null hypothesis 87 was accepted. (See Table 50.)

EDS Hobbies and Avocations Score

No significant differences existed between the percentages
of subjects having supported EDS Hobbies and Avocations Scores
in each treatment group, although the highest percentage of
these supported scores occurred in the related group. (See

Table 50.) Null hypothesis 88 was accepted.

l6l




EDS Church Score

As in the case of church attendance there were no signif-
icant differences between the groups with regard to supported
EDS Church Scores. Null hypothesis 89 was therefore ac-
cepted. The frequencies and percentages are lisfed in Table

50.

EDS Residence Score

Although the related group had the highest percentage of
supported EDS Residence Scores of the three groups, the:
differences were only significant at the .25 level. Null

hypothesis 90 was accepted. (See Table 50.)

EDS Organization Score

No significant differences existed betwéen the percen-
ages of supported EDS Organization Scores. There was a
general tendency for each treatment group to be deprived with
regard to organizational particiration. (See Table 50.) Null

hypothesis 91 was accepted.

162
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Interpersonal Situation of Community Follow-up Sample

EDS Friends Score

The group with the highest percentage of supported EDS
Friends Scores was the different field group. Hawever,.the‘
percentage of 63.4 was not significantly different from the
other treatment groups and nuli hypothesi; 92 was accepted.'

(See Table 51.)

EDS Relatives Score

As indicated by Table 51, 58.3 percent of th&se in the
related group had supported EDS Relative's Scores compared
to 39.4 and 46.3 percent in the other groups. The'differencés
between these percentages were not statistica11§ significantf

Null hypothesis 93 was accepted.

EDS Parents Score

Again, the related group had the highest percentage of
supported EDS item scores, but the differences between the
treatment groups were not statistically significant\at the -
.05 level. Null hypothesis 94 was accepted. See'ﬁégle 51
for the frequencies and percentages of each group that had

supported and deprived EDS Parents Scores.
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No significant differences existed between the group per-

centages of supported EDS Children Scores. Approximately

60 percent of each group was scored deprived on this item of

the EDS. Null bypothesis 95 was accepted. (See Table 51.)

.

EDS Fear Score

Table 51 shows that a significant difference in the per-
centaagzs of supported EDS Fear Scores existed between the
erployed and unemployed groups. The unemployed subjects were
significantly more deprived on this EDS item than the other
groups. This difference probably lies in the fact that the
unemployed subjects feared unemployment and subsequent return
to law-violating behavior according to the behavioral inter-

views. Null'hypotheéis 96 was rejected.
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field said that they were selected for their preferred‘course"

of training as compared to 75.2 percent and‘77.4‘percent of

| 54 displays these data and shows

~ wasyaccepted at;the>.05 level of significance;

Y

b
’ ..‘E» :

Not readlly apparent in Table 52 but more apparent in

- Related

Flgure 2 lS that 61 2 percentfof those in. tralnlng—related ‘ - leferent
~f1elds have a’? percent or less chance of rec1d1v1sm compared* 60 I _"P__“___Unemployed
to 52 l percent of those who were employed in occupatlons 93
dlfferent Yrom tralnlng. Nulh/hypothe51s.100 was”rejected. >0 F
- Attitudes Toward Vocational Program ofrCommUnity”Sample 40 |-
‘ ~ AT A 35 =
. Reason Applied for Vocatiocnal Training P
’ 30 |
Over 75 percent of the communlty sample responded that 25 |-
they applied for vocational tralnlng at Windham in order to 20‘_
learn a trade to help them after release from TDC. Eleven 15 |-
percent responded that they applled for tralnlng to'get out 1 -
 of work details. Nine percent‘thought they would parole s}
, , : ' , , 7% 8%
earlier by taking a vocational training course. As indicated 0 ; ) 1
_ » _ . o ’ 0-2 3-6 7-10° 11 & above
inkTable 53, there were no significant differences between ~ §
~ the treatment groups and‘null'hypothesis 101 was accepted. EDS Score
: o B ‘ Figure 2.

Frequency polygons of total LnV1ronmental De~
prlvatlon Scale scores depicting percentage of each treatment
group in clusters assoc1ated with chance of recidivism,

Ability to Enroll in Preferred Training Course

Although 84.1 percent of those in a training«related

the other groups, the difference wasrunfsignifiCant. Table

that null hypothesis 102

!
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Number | Percent | Number | Percent Numbér Pércent Number: | Percent

TABLE 53
76.1
2.2
10.4
1.5

100.0

Related Field
134
102
13
14

Reason Applied for Vocational Training

100.0
77.4
10.8

1.0
9.0
1.8

g

7

Community

3992
309
43

36
han 350 because subjects could respond with more than‘cne reason.

their own cabinets or televisions.

brive were appointed to class by Wardens, (2) wanted to learn how to repair

dMore t

Reason
Tctal

‘Trade

To Get Out
of Work
Transfer
'Earlier

To Learn a

© To Get a
To Parole
Eother Reason

—
~J

Adequacy of Equipment, Tools, ‘and Skills Taught‘

Table 55 indicates that 91.4 percent of those subjects
‘employed in the field for which trained responded that the
equipment, tools, and vocational skills taught in their Wind-
ham vocationél courses were adequate enough for them to have
little or no trouble leafninq to perform the required tasks
_for their jobs. A somewhat émallér'percentage of those in a
related field responded in the same manner. No significant
differences existed betwéen the percentages in each group.
Null hypothesis 103 was accepted;

Comparison of Institutional and Community Sample
Attitudes Toward the Vocational Program

Standards of Student Selection.

Significantly fewer of the community subjects felt that
the étandards for student selection were clear. Table 56
'shows the frequencies and percentages of both groups. Null
hypothesis 104 was rejected. Eighty-seven percent of the
combined groups thoughﬁ the standards for student selection
were clear. Thirteen percent did nqt understand the standards

3

of selection..

Ability of Course to Stimulate Interest

Over 90 percent of the institutional and community
follow-up subjects felt that their vocational training
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TABLE 56

Attitudes of the Institutional and Community
Subjects Toward the Vocational Program

, Combined Institutional Community
Category o Number | Percent | Number | Percent | Number Percent
: Prob-
Total 789 109.0 439 100.0 350 100.0 ability
Standards of Student ' ’
Selection
Clear | 686 86.9 411 93.6 275 78.6
Unclear | 103 13.: | 28 6.4 75 21.4 | B<-001
Course Stimulated Interest
in Trade
- Yes , ’ 747 4.7 412 93.8 335 95.7 _
3 No , 42 5.3 27 6.2 15 4.3 | p=-68
Relation between Preferred
Job and Training _
Related 534 67.7 294 67.0 240 68.6 o e
Different 255 32.3 | 145 33.0 | 110 | - 31.4 | P=-869
Advantage over Non-trainees '
Yes 664 84.2 382 87.0 282 . .8a0.6. | o,
| No 125 15.8 -| 57 |: 13.0 | - 66 | -19.4 | P<:02
Change in Non-student
Respect after became
Student _
More 193 24.5 111 25.3 82 23.4
Less 37 4.7 12 2.7 25 7.1
No Change 559 70.8 316 72.0 243 69.4
4 { ) iy GESKEED ~UiE Bt e
o L J L J -

TABLE 56 -- Continued

; Combined Institutional Communi ty
Category . Number | Percent ; Number | Percent | Number | Percent Prob
e rob-
Total. N ~789 100.0 439 100.0 350 100.0 | ability
Change in Officer Respect . TT— ’ '
After Became Student .
More , 183 23.2 99 22.6 - B4 24.0 p=.70
Less 79 10.0 46 10.5 33 9.4 p=.71
No Change 527 66.8 294 67.0 233 66.6 p=.97
Instructor's Treatment of
Student
Straightforward 744 94.3 -| 408 92.9 336 , 96.0 =.09
Unfair 45 5.7 31 7.3 14 4.0 e
Student Suggestions
Allowed 668 84.7 399 90.9 269 76.9 p<.001
3 Not Allowed 121 15.3 40 9.1 81 23.1 -
.LnInstructor's Linkage of 6412 100.0 439 100.0 202 100.0
Theory with.Practical
Application
All or Most of Time 584 91.1 397 90.4 187 92.6
Seldom or Never 57 8.9 42 9.6 15 7.4 p=.53
Teaching Method
Lecture Only 57 8.9 37 8.4 20 3.9 pP=.65
Lect're with Discussion 317 49.5 225 51.3 92 45.5 p=,21
Question and Answer 267 41.6 177 40.3 90 44.6 p=.64
Rating of Instructor
Excellent 375 58.5 248 56.5 127 62.9 =.15
Good 196 30.6 140 31.9 56 27.7 p=.67
Fair . 46 7.2 30 6.8 16 7.9 p=.74
Poor 24 3.7 21 4.8 3 1.5 p=.07

Ql,ess than 789 because 148 interviewees were not included.




Changes in Respect from Non-students

In response to the question regarding observed changes
in respect from non-students after the subject had entered
training,; there were no significant differences between the
percentages of the institutional and community subjects who
said they received more respect or noticed no ‘change at all
in respect. A significantly higher percentage of community
subjects said they received less respect from non-students
than did the institutional subjects. Approximately 70 per-
cent of the combined responses said there was no change in
respect while 25 percent said more respect was received and
5 percent received less respect. Null hypothesis 108 was

rejected. (See Table 56.}

Changes in Respect from Correctional Officers

There were no significant differences between the insti-
tutional and community subjects on this variable. Twenty-
three percent of the combined responses indicated more respect
was received, 10 percent received less respect, and 66.8
percent noticed no change in respect after entering training.

= Null hypothesis 109 was accepted., (See Table 56.)

Instructor's Treatment of Student

No significant differences existed between the institu-
tional and community subjects on this variable. Null
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hypothesis 110 was accepted. An'overwhélming 94.3 percent of
the total subjects responded that their instructors treated

them in an honest and straightforward manner. ' (See Table 56.)

Permission of Student Suggestions

Significantly more of the institutional subjects than
community subjects responded that suggestions from students
were allowed by their instructors. As shown in Table 56,
only 76.9 percent of the community subjects responded that

student suggestions for improving their course were allowed

- compared to 90.9 percent of the institutional subjects. Null

hypothesis 111 was rejected.

Combination of Theory and Practice

As bresented in Table 56, approximately 90 percent of
each sampie responded that their instructors tied in theory
with practical’application all or most of the time. There
was no significant difference between the two samples on

this variable. Null hypothesis 112 was accepted.

Teaching Method Most Utilized

No significant differences existed between the institu-
tional and community samples with respect to this variakle.
Null hypothesis 113 was accepted. Only 8.9 percent of the
total subjects responded that their ingtructors used lecturing
as a teaching method. Almost 50 percent responded that their
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instructors utilized lecture with class discussion, and 41.6
percent responded that their instructors most often used the

question and answer method of classroom presentation as indi-

cated in Table 56.

Instructor Ratings

)

Almost significant was the difference in the percentages
of institutional and community subjects who gave their in-
structors a "poor" rating. Only 1.5 percent of the community
subjects rated their instructors as poor, compared to 4.8
percent of the institutional subjects. As depicted in Table
56, 58.5 percent of the total subjects gave their instructors
an "excellent" rating, 30.6 percent gave "good" ratings, 7.2
percent gave "fair" ratings, and 3.7 percent gave ratings of
"poor". Of interest is that 89.1 percent rated their instruc-
tors excellent or good, compared to 10.9 percent who rated

their instructors fair to poor. Null hypothesis 114 was

accepted. ’

Individual Having Most Positive Influence

When asked which individual or individuals played the most
important role in helping the 'subject while in TDC, over 40 per-
cent of the combined responses indicated the importance of the
Windham vécational instructor (Table 57.)  The next most fre-
quent response was Windham academic instructor (11.2 percent.)

followed by other inmates (10.2 percent). The remaining cate-

gories received less than 10 percent of responses.
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Individual Who Had Most Positive Influence
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4rotal responses since subjects could answer with one or more categories.

bgoiicited responses on Long Form Post-release Questionnaire only.




Suggested Areas for Program Improvement

Students in the target samples were asked to resnder

suggestions regarding areas in which they thought the Windham Vo-

- cational Program needed improvement. The questioﬁ posed was:
What are some suggestions you have for the improvement of the
' Windham Vocational Education Program? This question was list-
ed as the final item on all instruments used éo gather data
from students who had undergone vocational training.

'It was not expected that former students wouid record
numerous and lengthy suggestions. As a result, during inter-
views and before pre-release questionnaires were administered,
it was stressed that any suggestions they offered were con-
sidered valuable to the program in respect to their individual
assessment of it. Consequently, some students gave numerous
suggestions as to how the program might be improved. It is
also interesting to note that many of those offering sugges-
tions preceded these suggestions with statements of adoration
and appreciation of the program's efforts. In addition, many
of those not having suggestions often commented to that effect
saying that the program left nothing to be desired.

Those suggestions given were categorized and then ranked
by frequency of occurrence (Table 58). The category in which
suggestions were placed included those pertaining to selection
and sqreening procedures, job development and placement, in-

- structional techniques, and facilities and equipment.

The data in Table 58 are based on the frequency of sug-

geétions offered by former students in each group. The greatest
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percentege of sﬁggestions offered were those related to
Selection and Screening of those entefing the‘programkand the
length and availability of training offered. 1In this category
many former students whether incarcerated or in the community
emphasized the need for a systematized selection process for
~determining what students enter the program. A frequent
suggestion was that students should be placed‘in courses ac-
cording to their interest and aptitude. Students offering
this suggestion often commented that they sometimes observed
students who lacked interest in their classes. In addition,
some reported students enrolled whom they believed were
unable to grasp the course material. To rectify both non-
interest and imprcoper placement of students in these courses,
a few suggested that there be continuous evaluation of a
student's progress during class enrollment, and that efforts
be initiated to "weed out" those students enrolled who ex-
hibited non-interest in the class.

Another suggestion appeafing in this category concerned
the length of time a student would have remaining upon com-
pPletion of a course. Former students offering this suggestion
as improvement stated that courses should be made available
only to those students who would be nearing parole eligibility
or discharge requirements when a class was scheduled to‘end.
Their‘rationale following this suggestion most frequently was,
that if students had a long incarceration period after class
completion, and were not placed in a job related to their

18

while in TDC. Only 20.5 percent of those incarcerated indi-

training duriné the remaining period, the skills and tech-

niques acquired during course enrollment are likely forgotten,

‘thereby lessening the chances of employment in a training-

trade upon release. It was perhaps because of this perceived

hahdicap that many of those in the incarcerated samplie sug-

gested that additional or refresher courses be offered. As
noted earlier a large percentage (69.9 percent) of those still

incarcerated indicated never having held a training-related job

cated at the time pre-release gquestionnaires were administered
that they were working in a training-related job. The sug-
gestions above, centered around selection.procedures and what
transpires after class completion, have broad implications for
program administrators to consider.

In addition, some suggestions in this category stressed

that more inmates should have an opportunity to enroll in the
program. Many said that it was & "good echool" and more in-
mates should be able to take advantage of the skills offered.
It appears that those individuals having gone through the
program reeognized some positive aspects the program offered
to those incarcerated. This suggestion was especially pro-
nouneed in the released groups as exhibited in interview ses-
sions and what was indicated on returned questionnaires.

‘'The category having the next higher frequency of sug-
gestions was that of Job Development and Placement. This
category accounted for 28.3 percent.of the overall sugges-
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’tiOnsxgiven.' The highest petcentage (33.5 percent) of these

 suggestions proportionately came from those former students

whqiwere-ihterviewed; As noted ea:lier, 75.7 percent of this
group were either working in a different field or unemployed.
This pescentage perhaps reflects those employed in a different
occupation whe are desiring work in their skill-trained vo-~
cation an those unemployed who comprised more of the inter-
viewees than guestionnaire respondents..

The progression of the percentage of‘suggestions empha-
sizing job development and placement is interesting when ob-
‘serving the group and the status (incarcerated or community)
of each. Observing the percentage of suggestions offered and
comparing those completing a questionnaire and incarcerated
to those released and yielding information (post-release in-
terview and post-release questionnaire), it appedrs that once
released, suggestions calling for job development and place-
ment are more likely to be\rendered. Also, it is worth~men-
tioning’at this point, thaé there was a general tone exhibited
by the released'groups that called for more cooperation and
coordindtion of efforts between Windham and TDC.

To further explain the possible progression of percent-.
ages between the groups, it 'is recalled that of those released
and returning questionnaires, 62.0 pereent were in a different
field‘or unemployed; compared to 75.7 percent with these char-
acteristics in the post-release interview group. The ex-students
returnéng;a'questionnaire were more often employed but in a
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dlfferent occupation than which they were trained. The

Tl

ex—students coming for 1nterv1ews were more likely to be

unemployed when compared with those returnlngkthe post-release
questionnaire; |

In addition it appears that the experience of job seek~
ing in the community is the impetus for tsis suggestion, as )
those in the "free world" experience dlfficulties in obtain- /ﬁ
ing jobs. The observance of the increasing frequency of tb;s
suggestlon once a student is released has broad lmpllcatlons
for progtems designed to offer salable skllls te members of a
populatlon having salient dxsabllltles from the outset, and
the likelihood of their obtaining 1oos in vocations for which
they were trained. |

In isolating and examining some of the most freguently
occurring suggestions in the category pertaining to the im~-
provement of Instructional Techniques, it appears that most
suggestions were centered around the peculiarities of each
class (i.e. visual aids, reading material, additional pro-
For this reason, suggestions in this category remain

jects) .

' indivi ences
as varied as were courses offered and individual prefer

of each student offering suggestions.

. s - 'm_
The students took the opportunity 1n response to the 1

ion. ini erson-
provement guestion to state 'suggestions pertaining to p

. . i ngs.
ality characteristics of the instructors in class setting

i i ors were
The overwhelmlng number of comments regarding instruct

udents
favorable, however it should not go unnoticed that some st
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gave commehts,and suggestions that more teachers be hired who
are non~-prejudiced and interested in their job. 1In addition,
kother suggestions in this category called for the establish-
ment of better communication between student and teacher, re-
questing that Fggw§;udent,have*more time in his interaction
with-the iﬁégiuctor. This perhaps adds emphasis to the val-

+

ued interaction many former students reported having with
their instructor.

The lowest frequency of suggestions were those pertaining
to Facilities and Equipment. These suggestions were mainly
centered around the internal structure of the particular class-
es in which th# individual inmates were enrolled. The smg-»
gestions given in this category were often preceded with a
solid endorsement of the value of the program and its efforts.
The suggestion appearing most frequently in this category
called for improvement (larger and separate facilities) of
the "work area" where classes were conducted. The complaint
of too much noise from other classes operating in nearby areas
was given as the rationale prompting this suggestion.

The suggestion that tools and eiquipment be improved and/
or increased in availability accounted for the next highest
frequency in this catégory. These responées more often were
that more equipment and tools should be provided during prac-
tical application of theoretical techniques. Again, sugges-

tions were as varied as the course area and the individuals

therein. These suggestions as they related to each vocational
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course area were compiled and are to be given to the instruc-
tors and administrative persounnel in their respective cate-
goreis for the purpose of evaluation.

The impact of those suggestions as categorized in Table
58 will depend on the overall assessment of their value to
those in position to implement changes as they pertain to pro-
gram improvement. It is important to recognize that the sig-

nificance of the suggestions rendered cannot be over empha-

sized regardless of their occurrence frequency.

Summary of Findings

Seventy-one of the null hypotheses in this study were ac-
cepted and the remaining 43 were rejected at the .05 level of
significance. The major findings of the over-all study are
as follows:

1. The community follow-up sample was representative of
the community target population on all of the demographic
variables.

2. The community follow-up sample was not representative
of the community target population on one of the training
variables. There was a tendency for graduates to respond to
follow-up more readily than non-graduates,

3. The community follow-up sample was not representative
of the community target population on one of the institutional
variables. There was a tendency for parolees to respond to
follow-up more readily than dischargees.
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4. The interviewszes and questionnaire respondents were
significantly different on three of the demographic variables,
A significantly higher percentage of interviewees than ques-
tionnaire respondents were Black while a significantly higher
percentage of the questionnaire respondents than interviewees
were White. The interviewees had completed more academic
grades of education and tended to be younger than the ques-
tionnaire reépondents.

5. The interviewees and questionnaire respondents were
significantly different on three of the training variables.
Radio and television repair subjects accounted for a higher
percentage of the interviewees than questionnaire respondents.
Cosmetology subjects responded via the mailout questionnaires
only. Subjects trained at the Ferguson Unit of the Texas De-
partment of Corrections accounted for a higher percentage of
the interviewees than questionnaire respondesnis. A signif-
icantly higher percentage of the questionnaire respondents than
interviewees completed training in 1973.

6. The interviewees and questionnaire respondents were
significuntly different on two of the institutional variables.
A significantly higher percentage of the interviewees than
questicnnaire respondents were released from the Texas Depart-
ment of Corrections in 1972, whereas a significantly higher
percentage of the questionnaire respondents than interviewees
were released from the Texas Department of Corrections in
1973. A significantly higher percentage of the questionnaire
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respondents than in '~ riewees held training-related TDC
" job assignments upc @letion of training. A significantly
higher percentage ¢ ne interviewees than questionnaire re-

spondents held TDCf /b assignments that were quite dif-
ferent from their training.

7. A significantly higher percentage of the question-
naire respondents than interviewees were wprking in training-
related jobs whereas a significantly higher percentage of the
interviewees than questionnaire reépondents were unemployed.

8. There were no significant differences between the
response rates to the Short Form or Long Form questionnaires.
The token payment reinforcement had some effect upon the re-
sponse rate to the Long Form Post-release Questionnaire but
no effect upon the Short Form Questionnaire. There was an
increase in the response rate to the Long Form Post-release
Questionnaire when the token reinforcement was utilized, ap-
proaching significance at the .08 level.

9. There were significant differences in the treatment
groups on three_of the demographic variables. Significantly
more of the females than males were unemployed. A signif-
icantly higher percentage of Whites and Chicanos were employed
in training-related jobs than Blacks. A significantly higher
percentage of Blacks were working in jobs quite different
from training than were Chicanos and Whites. A significantly
higher percentage of Blacks were unemployed than Chicanos and
Whites. A higher percentage of the unemployed group than fhe
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other two groups was between 20 ‘and 24 years of age. A higher

bercentage of the group working in jobs different from train-

ing than those in the related or unemployed groups were 30

Years of age or older.

10. There were significant differences in the treatment

groups on three of the training variables. A significantly

higher percentage of the floriculture subjects were in the
unemployed group than in a related or different occupation.
Higher percentages of auto mechanics, auto specialization,
building trades, masonry, machine shop, and cabihetmaking 
subjects were working in training-related occupations than

in occupations different from training.

A higher percentage of farm equipment repair, floriculture,

appliance repair, auto body repair, interior finishing trades,
drafting, electric trades, radio and television repair, sheet
metal repair, cosmetology, commercial cooking, meat cutting,
small engine repair, upholstery repair, and industrial coop-
erative training subjects were employed in occupations dif-
ferent from tfaining thaﬁ in related occupations.

An equal

percéntage of vocational office education, refrigeration and
air conditioning repair, vocational electronics, and welding
subjects were employed in training-related and different oc-
cupations. Less than 17 percent of the appliance repair,
auto body repair, building trades, interior finishing trades,
electric trades, sheet metal repair, welding, commercial

cooking, small engine repair, cabinetmaking, and industrial
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cooperative training subjects were unemployed.

A higher percentage of subjects trained at the Eastham
and Ramsey Units were werking in training-related jobs than
in different jobs. Less than 30 percent of those subjects
trained at Central, Clemens, Darrington, or Goree Units were
employed in training-related occupations.‘ Over 50 percent
of those subjects trained at Central, Clemens, Ellis or
Huntsville Units were employed in jobs quite different from
their training. Over 30 percent of those subjects trained
at Darrington, Goree, or Ramsey Units were unemployed. WNone
of the subjéctsA££ained at Ellis or Huntsville Units were
unemployed. |

A significantly higher percentage of non-graduates than
gracguates were unemployed, and a higher»percentage of Reality
Adjustment Program (RAP) participants than non-participants
were employed in training-related occupations while a lower
percentage of RAP participants than non—parti§ipants were
working in occupations different from training.

11. One of the institutional variables attained signif-
icance within one of the treatment'groups. There was a sig-
nificantly higher percentage of dischargees than parolees in
the unemployed group. A higher percentage of parolees than
dischargees were working in training-related jobs (p=.13).

A higher percentage of subjects who held post-training TDC
job assignments that were tfaining—related_than those who
were assigned to TDC job assignqents different from training
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were employed in post-release training-related occupations
(p=.10).

12. There were significant differences in the treat-
ment groups on 21 of the post-release adjustment variables.
A significantly higher percentage of those subjects who
utilized Windham School District's Job Plécement Office to
obtain their first post-release employment were working in
trainihgwrelated occupations. Significantly, higher percent-
ages of subjects who used job placement sources other than
Windham School District were unemployed. Over one-half of
the subjects received placementiassiSténce from.family mem-
bers or had no assistance at all in obt&ining their first
post-release employment.

A significantly higher percentage of subjects working
in training-related jobs than in either of the other treat-
ment groups responded that their first post-release jobs
were related to their pre-TDC occupations. The unemployed
roup consisted of a significantly higher percentage of sub-
jects who were fired from their first post-release jobs than
those who were working in training-related jobs. A higher
percentage of those in different jobs than training-related
jobs were fired from their first post-release jobs (p=.08).
A significantly higher percentage of the unemployed groups
were laid off their first post-release jobs. Approximately
the same percentage of those in ﬁraining-felated and different
jobs were still employed on their first post-release jobs..
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A significantly higher percentage of those in the
unemployed group than those in the two employed groups ter-
minated their first post-release jobs because they were too
difficult to perform. Those employed in training-related
jobs have held significantly more training-related jobs than
those in different jobs or unemployed. .

A significantly higher percentage of tho:e in training-
related occupations than those in different ocgupations were
satisfied with their jobs, had supported EDS Job Participation
Scores, and had employers that were aware of their criminal
records.

Those employed in training-related jobs had significantly
higher weekly salaries on first and present post-release jobs
than tﬁose in jobs different from training. A significantly high=-
er percentage of those in training-related occupations held part
time jobs after work than those in occupations different from
training. The unemployed subjects significantly more than the
employed subjects received additional income from their parents,
other relatives, friends, and welfare. A higher percentage of :
the unemployed than employed subjects had no dependents to sup-
port (p=.08) but significantly more had debts which they were
unable to pay than the employed subjects. The unemployed sub-
jects tried to obtain credit significantly less than the employed
subjects. A significantly higher percentage of those in the un-

employed group than in the two employed groups had deprived

EDS Debts, Income, and Fear Scores.
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The unemployed group received significantly less total
environmental support than the employed groups. The subjects
employed in jobs that are different from their training re-
ceived less total environmental support than those employed
in training-related occupations. The training-related group
was more environmentally supported on 9 of the 16 EDS item
scores than the different-from-training group. Of the 9
scores, Job Participation was the most critical in that the
related group was significantly more supported on this item.

13. There were significant differences between the
institutional and community follow-up samples on four of the
attitudes toward training. Significantly, fewer of the
community subjects than the institutional subjects thought
the standards of student selection were clear and understand-
able. The community subjects did not respond as high pro-
ﬁortionately as the institutional sample that they had an
advantage over non-trained individuals. A significantly higher
percentage pf the community subjects than institutional sub-
jects felt they received less respect from non-students after
enrolling in‘the Windham Vocational Program. Also significant
was the higher percentage of community subjects than institu-
tional subjects who responded that their instructors did not
allow suggestions from students to improve their vocational

courses. ‘ N
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CHAPTER V

CONCLUSIONS AND RECOMMENDATIONS

Conclusions

As a result of the findings in the present study the

following conclusions were made:

Maximization of Response

1. Those students who will not receive certificates of
course completion or will discharge their sentence from the
Texas Department of Corrections will require a greater de-
gree of pre-conditioning to follow-up than those who will
graduate or parole from the institution. In all cases the
instructor-student relationship is most important to follow-

up response. e

e

2. The utilization of behavioral interviews and mail-

/’/

. o o o -t «
out questionnaires. combined W{Eg/sgﬁé form of treatment in-

™

o
tervention (i.e. job placément and referrals to social reha-

bilitation agenciés) will yield a sample which gives a more

. realistic picture of the post-release adjustment of the com-

munity paﬁulation than when no attempt at treatment interven-
,’j' .

tiow”is offered to the potential respondents.

3. The Long Form Post-release Questionnaire will pro-

duce a higher rate of response when the token reinforcement
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contingenc¢y is incorporated than when no reinforcement con-

tingency is used.

- Utilization of Training

4. The post-release utilizaticn of training by the
graduates and non-graduates of the Windham Vocational Ed-
ucation Program is severly hampered by such controllable

factors as the present policies and procedures of student

"selection and the lack of specialized job placement assistance

upon release.

5. Thére is a critical need for continual curriculum
assessment and redesign to more nearly proximate realistic
job demands in the community. |

| 6. The majority of trainees who are not released from
the Texas Department of Corrections shortly after training
are not utilized in institutional job assignmc.ts which are
training-related; consequently, their training is viftually

wasted and possibly even a detriment to rehabilitation.

Perception of Training

7. There was a preponderance of favorable perceptions

toward the Windham Vocational Education Program from both the

institutional and community follow-up subjects.

8. The strong instructor-student relationship seemed to

- provide a supportive atmospheré that facilitated goal reori-

‘entation and some degree of introspection on the part of the
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vocational student.

Prediction'of‘Recidivism

9. Those students who participate in the Reality Ad-
justment Program (RAP) while undergoing training in the field
they have been adequately screened and selected for, who soon
after successful course completion are paroled to training-
related jobs will generally suffer less total environmental
deprivation or recidivate less frequently than the total in-

mate population of TDC.

Recommendations

Student Selection

It is an unfortunate truism which states "the prison ex-
perience prepares people for prison life." The life in the
free society is entirely different from the life in the pri-
son. Few free-society members recognize the characteristic
of model prisoner, subordination, compliance, and depen-

dency as positive virtues in the community. This translates

into the fact that a good prisoner does not necessarily make

a good parolee or a good citizen.
Selection of inmates as students of the vocational ed-
ucation program is an area where strong change is indicated.
The Windham School.District was created to provide an
education for those inmates not educated prior to confinement

and to provide vocational education to enable an offender to
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ri-

ously endanger th
e se ; ) . .
curity of the subject or other inmat students, in a realistic manner, for the societal demands 1n
nmates in

the area of employment.
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This program allows the inmate to Play an important role
in the discussion of attitudes and activities of the prison
experience as they relate to the inmate as a person, allowing
a certain dggree of self-confrontation; it maximizes the re- -
lgtionship between the staff and the inmate as comparable to
the societal authority figure images which exist in post-
release employment situations; it affords the‘inmate contact
with those areas in which he must exercise responsibility;
and it permits the free exchange of ideas prevalent inucurrent
employment philosophy, the effect of which tends to bring the
community into the prison.

Data on the success of the program and its effect on
recidivism are not set out in such a manner as to draw de-
finite conclusions at this time due to the relative recency
of its availability to a greater number of students. However,
indications from what data are available would tend to influ-
ence the strong recommendation that program and staff be avail-

able to all vocational students.

Parole Implicatjons

Texas is experiencing an ever increasing rise in the pop-
ulation of its correctional institutions. Projected figures
on population growth in TDC put the numoer at well over

19,000 inmates by the year 1977, at the presaent rate of ex-

[

pansion.

200

Fiscal year 1973 saw 3,679 inmates released from TDC via
parole and 3,175 through discharge (expiration of sentence).
It is not the purpose of this study to analyze the
procedurés of the Board of Pardons and Paroles, but merely to
offer possible additional resources with which to appraise

the individual's attempt toward self-rehabilitation.

Utilizing these additional tools, this aspect of the
inmates institutional experience, his vocational training,
can be added to the other variables used to evaluate the ex-
pected success or failure in the parole experience.

This study would be an experience in naivete if it were
expected the consideration of vocational training alone would
be any guarantee of the success of parole or the panacea for
the problem of recidivism. However, the data reveal to some
degree of reliability there is merit in the consideration
of Windham vocational training as a positive point of consid-
eration in the analysis of the parole predictive variables.

It is recommended, therefore, the already existing
relationship which exists between Windham School District
and the Board of Pardons and Paroles be expanded to the
extent that the Board institute procedures tb guarantee each
individual considered for parole a review of the vocational
training fitness record and the record be made part of the
predicfive variables considered in the decision-making process.

Further, the utilization of the Job Placement Office of
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Windham in placement of qualified graduates considered for
parole offers to the Board a reduction in this effort on the
part of the District Parole Officer, assuring the placement
of qualified graduates in a training skill employment area

which should reduce the chances for recidivism.

Job Placement

4

The data indicate the major responsibility for obtaining

a job on release rests with the prisoner, his family, or
friends. It is easy to understand the difficulties which
present themselves to the confined inmate in obtaining suit-
able employment while still incarcerated.

Under ideal circumstances the average public school stu-
dent leaving a vocational education course and attempting to
enter his skill trained employment area is met with problems
of inexperience, lack of union sanction, age, or a host of
o&her similar obstacles.

But, to the incarcerated public offender the‘same pro-
blems compound themselves with the added stigmata of prison.

Most jobs which are secured for the inmate are not re-
lated to the training area because of the nature of job place-
ment. In the case of a potential parolee attention is given
to obtaining a job to facilitate release and generally are |
with former employers who do not utilize institutional train-
ing skills.

The job placement project coincided with the inception
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of the follow-up study making an accurate analysis of effec-
tiveness difficult. However, of those who had obtained as-
sistance through the program, a large percentage were still
employed in their training area.

Efforts in job assistance for graduates of the Windham
vocational programs should be concentrated to assist both
parolees and dischargees in obtaining pre-employment in the
skill areas.

To support a program such as vocational education with
the expenditure of vast amounts of state funds to provide
training and work experience and not follow through with pro-
viding adequate job placement for specialized skill trained
students would indicate less than total commitment to the
process of reintegration of the offender into the mainstream
of society.

This study indicates the Job Placement Office of Wind~
ham should be expanded and should utilize all available
resources both within the institution and in the community
to provide employment opportunities to the vocational grad-

uate commensurate with his ability.

The Future of the Research

Congruent with any study of this type is the necessity
for maintaining the great amount of data collected and the
expansion of the data base to be able to draw comparisons at

a future date or to provide rationale for conducting treatment
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|
intervention programs. . consist of a longitudinal study of the present group of sub-
Many avenues of further research are open utilizing the ® jects with the measurement of degrees of success in the society
data in this study and the collection of variables accumulated utilizing tests designed to measure societal contacts and
by TDC. One of the inadequacies of this study is that it was o the individuai. Improvement on the data base can only result
conducted without the consideration of pre-incarceration ¢ in the increased effectiveness of the treatment managers and
characteristics of the subjects. This necessa‘rily resulted in programs in the evaluation and validation of the total treat-
the findings being based on the positive impact of the program ° ment concept. '
on some individuals and its negative or irrelevant impact on ¢ Provisioné should be made to incorporate the research
others, without the knowledge of prior fagtors which may aid aspect of correctional education into the totality of the ed-
in the interpretation of these findings in a more conclusive .;. ' ucational process.. The ongoing maintenance of the system
manner. together with the applicé£ion of refined methoaology to the
Most offenders arrive in prison by differing paths and . collection of data will then provide to the report audience
these differgnces must be taken into account when planning ° o an abundance of findings to be acted upon with specificity
treatment modes and their contribution to the outcome of the and accuracy concom.itant.with the progressive philosophy of
individual offender. corrections.
Only by the constaht collection and analysis of data can ®
the decision maker conclude justification for programs within o
the correctional setting. The cancellation of those programs '
which prove to be promoting non-saleable skills in the market PY
place, or the re-direction of programs to meet the ever-changiny o
demands of modern technology should be based on sound, scien-
tific judgment which identifies the differential contributions o -
to success, or lack of it, made by offender characteristics, °
treatment atmospheres, and treatment methods.
Anticipated future research studies conceivably could @& °
204
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CHAPTER MO, 17

5. B. No. 3¢

AN _ACT

relating Lo the establishment and operation of schools at the

. State Board of Edueation.

vafious units of the Department of Corrections; and declaring an

emergency

BE_LT BNACTED BY THE LEGISLATURE OF THE STATE OF TEXAS:

Section 1. 'The Beard of Corrections may establish and

operate schools at the various units of the .

Department of Corrections,
See. 2, ALl persons incarcerated in the

Department of Corrections who are not high school graduates are

eligible to atiend such schools. -
Sec. 3. The Board of Corrections may accept grants from both
public and private organizations and expend such funds for the

purpogses of operating the schools.

Sec. 4. ‘The total cost of operating the schools authorized
by this Act shall be borne entirely by the state and shall be paid
from the Foundation School Program Fund. Such costs shall he
considered annually by the Foundation School Fund Budget Committee
and included in estimating the funds needed for purposes of the
Foundation School Program. An estimate of costs for the 1968-1969
school year shall be certified to the comptroller by the committee,
within 30 days after the effective date of this Act. No part of the
operating costs herein provided for shall be charged to any of the
school districts of this state.

_Bec, 6. This Act is effective for the school year of
1966-1967

=nd thereafter.

_Ser 7. ™ importance of this legislation and the crowded
conditicr, ~. tae csalendars in both Houses create an emergency and
an imperative puhilg nccessity that the Constitutional Rule
;equiring Bills to be read on three several days in each House be
sugpended, and this Rule is hereby suspended; and that this Act
take effect and be in force from and after its passage, and it is

so enacted.

Lieuntenant Govarnor
I neraby zer ;ly that 8. B. No. jg;S:ssed the Senate on
February 18, 196?,'by the following vote: Yeas 30, Nays 0.

)
A
_ Secpeealy ol the nate

I hereby certify that 8. B, No. 35 pasged the House on
Mareh 12, 1969, by the following vote: Yeas 1#3, Nays O.

'y

g—

7" Chief #dlerk of the House
(4

Sec. 5.. A formula for the allocation of proféﬁsional units
and other operabing expenses shall be developed by the

" Central BEducation Agency and approved by the

N THE OFYICE OF THE
SECRETARY OF BTATE

Ve S0 L A U CLOCR

tary of Btate F

e
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ANDERSON CO,
©® COFFIELD UNIT
~ ePALESTIN

HOUSTON ¢o.
EASTHAM UNIT

MADISON co,

o DIAGNOSTIC PNIT
NNE UNITE o HUNTSVILLE UNIT

SGOR
WALKER CO.

* HOUSTON
¢ JKSTER UNITS
[
FORT BEND CO.

® DARRINGTO
RAMSRY UNIT
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s ANGLETON
o RETR.JVE UNIT
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UNIT LOCATIONS
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T.D.C. No.

INMATE NAME
CLASS

UNIT

INSTRUCTOR

MONTH

[}

Form Sent for Dr. Murray's Letter

Dr. Murray's Letter Sent to Family

Dompleted Course

Yes

Parple Data Sent

HOURS

No

C & A Letter Sent

Certificate Prepared

Placement Form Sent

" Minimum Discharge Date

Release Date

Current Unit

Discharge Date
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[T} SECONDARY VOCATIONAL EDUCATION CLASS ORGANIZATION REPORT

TEXAS EDUCATION AGENCY

(13) [Complete this side for each class. Due no fater than twol Department of Occupational Education & Technology For TEA Uise QOnly
ngemester or guarter. Check only one: Check anly one: Eligible
TEA USE ONLY Cl Agriculture =1 st semester =1 | Students E M
Check anly ane: Cloistribution =2 Chnd semester =2 Grade 7
Page No.  Teacher’s Assignment Check only one: Cooperative = DHeanh Occupations =3 OR 8
{14) Code (7+12) Cregutar Program: =1 Pre-Employment Lab =2 Homemaking =4 D‘sl Quarter =3 3
- Disadvantaged Program =2 DPre-Vocational Ltab =3 - Chindustrial =5 Chnd Quarter =4 10
DHandicapped Program =3 {assroom =4 Clottice =6 rd Quarter =5 1"
4 (5} (16) [t Quarter =6 12
From: To: Hrs /Wk; 17)
School District County -District-Campus No. (1827) Time Class Meets Totals
Campus Name City County Date Semester or Quartar Starts Grand Tota!
Complete with information on each person vV On_gl Check One Complete with information on each person
9 1 2 \ 3 45161718 9 1ol 1 112 13 14 15
Date Names of Sociat Security c N R 5 Course Title Vocational Coop Student Training Station
Training  LINE Students in Numbers @ % ° £ gl o g gs 'g ot Education {Use Name of Business,
Plan No, Alphabetical Order by Students and ) ‘é’ Els g5 2 2 gE | =~ Occupation for Each Instructional Industry, or institution)
eceived tast Name and Initials Teacher <(OlwiZEi<E] 2 ol »wa | = Student Code
For Area 15~ . £0- 152-54- {57 -60-] 63- ®6-| 69- 72~
Staff) jﬁ (2841} {42-50) §1 (53 156 159 162 65 68 71 74 {75-40)
01
02
03
04
05
06
Qa7
08
09
10
1
12
i3
14
15
16
17
18
19
20
e Use Vocational Education
21 (Teacher} instructional Code Listing Furnished
by Texas Education Agehcy
22 {Teacher Aide)

Program Director’s Signature
Texas Education Agency

Date
VOC-066R72
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TEXAS DEPARTMENT OF CORRECTIONS

WINDHAM SEHOOL DISTRICT CLASS SCHEDULE:
OFFICAL ATTENDANCE RECORD Mon,
TUES.
CAMPUS: PER!OD: SIGNATURE: weD.
THURS.
TEACHER: COURSE: REPORTING PERIOD: FRI.
PHASE:
(INDICATE NUMBER HOURS ATTENDED ON EACH DAY ATTENDED)
NUMBER LAST NAME FIRST NAME T m..JRace[ EA. [1]2]3fa[sTe 7] s afionii2[13]nafishiefi7]18]19]20]21[22]23]24]25[26}27]28]29]30]31 rrsS. Mmo. JTOTAL CUM. HRS.
TOTAL
HOURS
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0.E.I. CODES

010305
010500
040500
090205
140799
170199
170260
170301
170302
Al70303
R1703C3
L7106G0
171063
171004
171005
171007
171300
1714998
171500
171503
1723062
172305
172306
172601
172602
1729¢G2
172999
1/3100

173500

173601
210642
Ys04ace

COURSE

FARM EQUIPMENT REPAIR
HORTICULTURE

FLORICULTURE

HOMEMAKING

VOCATIONAL OFFICE EDUCATION
REFRIGERATION & A/C REPAIR
APPLIANCE REPAIR

AUTO BODY REPAIR

AUTO MECHANICS

AUTOMATIC TRANSMISSION REPAIR
RADIATOR REPAIR

BUILDING TRADES

HEAVY EQUIPMENT REPAIR
MASONRY

PAINTING & DECORATING
PLUMBING

DRAFTING

ELECTRIC TRADES

AUDIO VISUAL AIDS REPAIR
RADIO & T.V. REPAIR
MACHINE SHOP

SHEET METAL

WELDING

BARBZR COLLEGE

COSMETOLOGY

CULINARY ARTS

MEAT CUTTING

SMALL ENGINE REPAIR
UPHOLSTERY & FURNITURE REPAIR
CABINET MAKING
OCCUPATIONAL ORTENTATION
INDUSTRIAL COOP TRAINING

OCCUPATIONAL EDUCATION INSTRUCTIONAL CODE

(Revised)

PRE-EMPLOYMENT TRAINING

Appliance Repair

Auto Body Repair

Auto Mechanics

Auto Transmission Repair
Barbering

Building Trades

Cabinet Making

Commercial Cooking
Cosmetology

Drafting

Electric Trades

Farm Equipment Repair
Floriculture

Home and Community Services
Horticulture

Interior Finishing Trades
Machine Shop

Masonry

Meat Cutting

Plumbing

Radiator Repair

Radio and T.V. Repair
Refrigeration and Air Conditioning Repair
Sheet Metal

Small Engine Repair
Upholstery and Furniture Repair
Vocational Electronics
Vocational Office Education
Welding

INDUSTRIAL
COOPERATIVE TRAINING

Agricultural Machinery Repairman
Air Conditioning Mechanic
Automobile Electrician

Automobile Partsman

Baker ’
Cabinetmaker
Electrician

" Electric Motor Repairman

Loom Fixer

-Machinist

Maintenance Mechanic
Meat Cutter

Plumber

Printer

Sheet Metal Worker
Welder

O0.E.I.C.

0

HHEHHHHMHMHHAHHSHREFHKSH

170200
170301
170302
170333
172601
171010
173602
172912
172602
171320
171410
010301
170703
091299
010530
171099
172302
171004
172903
171037
170333
171523
170121
172305
173100
173520
171510
140700
172306

.E.I.C.

010301
170100
170323
170398

172901°

173601
171012
171403
173399
272322
171093
172903
171017
171911
172305
172316
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ITI.

PROCEDURES FOR UPDATING THE

MASTER VOCATIONAL STUDENT LISTING (MVSL)

Forms to be Utilized

AL

All desired additions, deletions, and changes af-
fecting the Master Student Listing are to be sub-
mitted to Data Processing by the 15th day of each
month. The update information will be placed in
the appropriate columns of an IBM System/360 As-
sembler Coding Form.

Close attention should be paid to the Code Sheet
for Student Listings to insure that data are coded
correctly and entered into the appropriate col-
umn (s) on the IBM Coding Form.

Identification

A.

The T.D.C. Number in columns 1-6 and the 0.E.I.C.
in the columns 21-26 are the keys to identifying
a specific line of information on the Master Stu-
dent Listings.

Record Status Categories

A,

Additions (a)

1.

An addition is indicated whenever an entire
line of data is to be entered into the Master
Student Listing. When desiring to add a new
line of data, enter the T.D.C. number in col-
umns 1-6 on the IBM Coding Form and follow

the Code Sheet for entering the remaining data.
Place an A in column 80 of the 'IBM Coding Form
to indicate it is an Addition.

Deletions (D)

1.

A Deletion is indicated whenever it is desired
to remove an entire line of data which appears
on the Master Student Listing. Simply enter

the T.D.C. number in columns 1-6 and the O.E.I..
Code in columns 21-26 on the IBM Coding Form

and enter a D in column 80. This will perman-
ently erase the entire line from the Master Stu-
dent Listing.

cC.

Changes (C)

1. A Change is necessary only when a portion(s) of
a line on the Master Student Listing needs to
be filled in or corrected. Simply enter the
T.D.C. number in columns 1-6 on the IBM Coding
Form, enter the O0.E.I. Code in columns 21-26,
and enter the corrected or new data in the ap-
propriate column(s). Enter a C in column 80
to indicate a Change.

2. Note: Special Situation -- A special situation
arises when it is desired to change a T.D.C.
number or when there are two or more lines on
the Master Student Listing with the same T.D.C.
number.

a. Changing T.D.C. Number

1. When desiring to change a T.D.C. number
enter the old T.D.C. number in columns
1-6 and the 0.E.I. Code number in col-
umns 21-26, and place a D in column 80.
hen enter the corrected T.D.C. number
in columns 1-6 plus all of the remain-
ing data on the Master Student Listing.
Enter an (A) in column 80 to add the
new number and the entered data.
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TEXAS DEPARTMENT OF CORRECTICNS
Inter-Office Communications

From WINDHAM VOCATIONAL DEPARTMENT  pate

&

To . Subject _MONTHLY UPDATE OF RECORDS

Dear Mr,

) At the end of every month you will receive two copies of a computer-
ized record which lists every student who has attended or is currently
attending your class. The information contained in the printout was col-
lected from Class Attendance Records; Student Evaluations, Organization
Reports, and Inquiries to the Instructor which you returned to Head-
quarters, One copy is to be updated and returned to Headguarters and one
copy may be kept for your files, This is an attempt to eliminate errors
1n the record system by consulting with the Vocational Instructor who is
the basic source of the records system information. It is very important
that you comply with the following procedures in order to correct or add
to the information contained in the printout.

Procedures for Updating the Printout

A, Current Students (CS)

1. Thg student's status appears in the left hand column of the
printout, A CS in that column means that student is cur-
rently enrolled in your class,

Update: If a student is NOT in your class but there is a

CS in the student status column, draw a line through that
entry, noting in the margin why that student is not in class
anymore., Send in a completed Inguiry to the Instructor form
with the updated copy of the printout.

Update: If there are students in your class that are NOT
listed in the printout, write on the back of the update
printout the names and T.D.C. numbers of those students,
(Check to see if you have returned an Organization Report
which listed these students,)

B, Non~graduate Students (NI, NO)

1. An NI or NO in the student status column means that student
completed over 440 hours of instruction but the instructor
did not recommend him for a Certificate of Achievement.

Updates  If you wish to recommend any of these students for
a certlf%cate, mark a line through the NI or NO and note in
the margin that the student is recommended for a certificate,

C. Other Errors

Update: If you detect any other discrepancies in the printout
information, mark through the incorrect information and write in
the correct data.

Please return the updated copy of the printout via truck mail to:
. Vocational Follow-up
Windham School District
Huntsville Unit

.

DATA SOURCES FOR UPDATING THE MVSL

Inmate Tracking System Printouts
A. Inmates Received at Diagnostic Listing

1. This printout of the Inmate Tracking System is
received daily and should be checked against the
numeric MVSL. Only those inmates who are shown
on the Diagnostic Listing as having previous or
"old" T.D.C. numbers (appearing in the extreme
right column) need to be checked. If an "old"
T.D.C. number also appears. on the numeric MVSL,
an update depicting the new T.D.C. number and
student status is required. See Appendix--for
the mechanical procedures cf updating the MVSL.

B. Information Report ITS-30845

1. Another printout of the Inmate Tracking System
called the Information Report sheculd be checked
weekly against the alphabetic MVSL. The only
portion of the Information Report necessary to
check is the RECEIVE section, since departures
are automatically picked up by the MVSL. If an
inmate appears in the receive section of the
Information Report and o the alphabetic MVSL,
an update is required to change the student's
status. See Appendix--for the mechanics of
updating.

Master Vocational Student Update Form

A. Completed MVSL Update Forms will be received from
‘the Vocational Master File section whenever they
process Official Attendance Records, Organization
Reports, Occupational Readiness Records or other
matters relating to the Master Files.

1. To ensure the validity of the information
contained in the Update Form, it should be
checked against the alphabetic MVSL.

2. TIf the information on the Update Form is
definitely not valid or if there is a question
regarding its validity, that particular entry
will be brought to the attention of the Master
File Section for corrective action.

3. Once the information on the Update Form is
corrected and/or found to be valid, the
information will be placed onto I.B.M. Coding

' Forms for input into the computer. See Appendix~--
for the mechanics of entering the data onto
I1.B.M. Coding Forms.
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" Ref, 1

J.IIIII!lIIIIIII---u-i------1f

TEXAS
DEPARTMENT OF CORRECTIONS

W J. Estelle, Jr.
Director :
Huntsville, Texas 77310

LANE MURRAY, F& 5. November 30, 1973
ASUPEINIENDEN,
WINDIAM SCHODOL MS PR

Mr. John Doe

c/o Texas Dept. of Corrections
P. 0. Box 99

Huntsville, Texas 77340

Dear Mr. Doe

The Windham School District has begun a job placement service, which
means that students who have participated in vocational education
may be assisted in obtaining jobs for which they have been trained.
In order to get this new service off the ground, we have been trying

to locate ex-students who have been issued a certificate or completed

at least 440 hours of the Windham Vocational Educational Program.

Our records show that you have completed __ hours of vocational
education in

Please, fill out and return the enclosed information sheet in the
self-addressed, stamped envelope which is also enclosed. Whan we
receive your completed information sheet we will set up an interview
with you. The interview will be conducted at your parole office if
you are on parole status. If you have been discharged, we will set
up the interview, either at the Texas Employment Commission office
which is nearest you, or at the location which you specify on the
enclosed information sheet.

A nominal payment will be made to you at the time of the interview
to help pay for your time and effort. Your response to this initial
contact letter is very important to you and, especially, to all
future inmates who enroll in wWindham. You know, hetter than anyone,
how difficult it is for an ex-inmate to get a good job. You also
know that without employment, the "Ex" is almost certain to return
to prison. Therefore, by answering this letter, you will not only
make it possible for Windham School District to find jobs for all
its students, but also help the ex-inmate to stay on the outside.

Sincerely,

Vocational Field Representative

" Enclosures

in




CONTACT RESPONSE INFORMATION SHEET
(Please, Fill Out This Form and Returnin the Enclosed Envelope)

{Middle Initial)

..............................................................

(State)

[ I T T2 T3 O
(Last) {First)
(D) Permanent Mailing AdOr eSS . L.ttt ittt cinetteraerenr et eaasaeaniroeritesesenessoenarnnsaen
(Street) -
(City)
(¢} Status: ) Parole Discharge

It your are in Parale slatus, please, complete ifems (d) and (¢) below.,

(Circle One)

(@) NamME Ol YOUr Farole OffiCer: i ettt i eear et e e en ettt e i ae e e eeereenns s

(First)

(e) Address of Your Parole Office:

{Last)

R R T e L R R R T R

............................................................

(City)

If you are discharged, Please, complete item (f) below:

{State)

(fy Will the nearest Texas Employment Commission office be a convenient location for the in.

terview? Yos..ooooo.. No

...............................................................

....................................................

{City) ) (State)

WINDHAM SCHOOL DISTRICT

P. 0. BOX 40

HUNTSVILLE, TEXAS 177340
ADDRESS CORRECTION REQUESTED

Mr. John Doe
1234 Any Street
Anywhere, Texas

(SAMPLE)

00000

FIRST CLASS
PERMIT NO. 21

BUSINESS REPLY MAIL

HUNTSVILLE, TEXAS

NO POSTAGE STAMP NECESSARY IF MAILED IN THE UNITED STATES

POSTAGE WILI, BE PAID BY

WINDHAM SCHOOL DISTRICT
P. 0. BOX 40
HUNTSVILLE, TEXAS 77340

ATTN: VOCATIONAL FOLLOW-UP




Ref. 2

TEXAS
DEPARTMENT OF CORRECTIONS
W. J. Estelle, Jr.

Director
Huntsville, Texas 77340

1. ANE MURRAY, ED, D. - November 30, 1573
SUPERINTENDENT
WINDHAM SCMOOL NISTRIGY

Mr. John Doe

c/o Texas Dept. of Corrections

P. 0. Box 99

Huntsville, Texas 77340

Dear Mr. Doe:

We appreciate ycur‘prompt reply to our inquiry..

A member of our team will be in contact with you soon to set
up the interview. . :

Please let us know if there is any way we may be of assistance
to you in the meantime.

Thank you,

Vocational Follow-Up
Representative

APPENDIX H
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. CLYDE WHITESIDE, ADMINISTRATOR

. PAROLE BUFERVISION

BOARD MEMBERS:
WILLIAM H. SKELTON, CHAIRMAN
CHARLES G. BHANDERA, MIMBIR

INTERETATE PARDLE COMBAGT

RICHARD FORTENBERRY, DIRECTOR CLYDE WHITESIDE, MeEMpnEnr

TELEPHONE: (512) 475-4%25

BOARD OF PARDONS AND PAROLES

DIVISION OF PAROLE SUPERVISION
ROOM 501 JOHN H: REAGAN BUILDING

ALISTIN, TEXAS
78701

August 22, 1973

Lane Murray, Ed.D.
Superintendent

Windham School District

Texas Department of Corrections
Huntsville, Texas 77340

Dear Doctor Murray:

vThis will acknowledge your letter of August 14, 1973. Please
accept my apology for the delay in responding to your corres-
pondence. I have been out of the office two weeks on a short

vacation and attending the American Correctional Congress in
Seattle. )

.This agency will be pleased to assist you in any manner possible
in the completion of your follow-up study. We are currently in
the process of processing the list of names provided by your

. office to determine the present location of the supervising
district officer. Because of the extremely heavy workload, it
may take us a few days to complete this process. As soon as we

have been able to obtain the necessary information, we will
advise you further.

It is requested that any assistance being requested of this
agency be routed through this off'ice. We will make the necessary
contact with the local district parole officers to obtain the
information you need. This will allow us to coordinate the activ-
ities of our parole officers, lend the support of the Director

to your request for information and prevent unnecessary delays
‘caused by our policy which would necessitate the parole officer
referring the request to this office for further action.

You may be assured of our continued cooperation in all matters
of mutual interest. .

. Director ; T
- RF/J3.
- cc: File

AN

9
v :: D
RICHARD FORTENBERRY, DIRECTDR ..P Q
PAROLE SUPERVISION o \¥
)
L)

O.i..!

"‘31. % EMBERS:
CLYDE WHITESIDE, ADMINISTRATOR ..’. 2o - BOARD MEMB H
INTERSTATE PARDLE COMPACT I ;

CHARI-ES G. GHANDERA, MEMBER
CLYDE WHITESIDE, MEMBER
TELEPHONE: (512) 475-4525

Y &-‘ WILLIAM H. SKELTON, CHAIRMAN
s

BOARD OF PARDONS AND PAROLES

DIVISION OF PAROLE SUPERVISION
ROOM S0O1 JOHN H. REAGAN BUILDING

AUSTIN, TEXAS
78701

October 9, 1973

Mr. Bill Monroe

Windham School District §
Texas Department of Corrections
Huntsville, Texas 77340

Dear Mr. Monroe:
This follows our recent personal conversation in my office.

To previde a written record of our agreements, I am taking
the liberty of attempting to list them in this letter.

I have agreed to provide you with a listing of the District
Parole Office addresses as well as the name of the super-
vising parole officer of certain purolees: I have also pro-
vided you with a cover letter to be used in contacting our
district parole offices in attempting to locate the address
of the parolee in order to complete your follow-up survey.

I do request that this letter be used only for ig-gtate cases
and tha% out-of-state cases be han@led on an individual basis.

Please be assured of our cooperation in this matter and in
all matters of mutual interest.

Director

RF/3 o
cc: File !
Dr. Lane Murray

. iderable
ults of your study could be of cons '
Fe S Egiugeio tﬁis agency in ouf ga:;i:ig&agginﬁainge able
| cal studies. Any inlox you may | !
zgigisside us would be}sincerely appreciated. RF




. 'CLYDE WHITESIDE, ADMINISTRATOR

INTERSTATE PAROLE COMPACT

RICHARD FDRTENBERR_Y. DIRECTOR
PARDLE SUPERVISION

BOARD MEMBERS!

WILLIAM H. SKELTON, CHAIRMAN
CHARLES G. SHANDERA, MEMBER
CLYDE WHITESIDE, MEMBER
TELEPHONR: (512) 475-4525

BOARD OF PARDONS AND PAROLES

DIVISION OF PAROLE SUPERVISION
ROOM 507 JOHN H. REAGAN BUILDING

AUSTIN, TEXAS
78701

October 5, 1973

TO: DISTRICT PAROLE OFFICER

The Division of Parole Supervision is presently cooperating
with the Windham School District in conducting a follow-up
survey of prior students. ‘

To conduct this

survey, the Windham School District will

need the current address of certain parolees.

Attached to this letter is a list of parolees in your District
for which the address is needed. You are requested to co-
operate in this matter by providing the necessary information
as rapidly as possible.

RF/J]
Attachment

Yours very truly,

R cﬁard Forten®
Director s
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Ref.‘a

TEXAS
DEPARTMENT OF CORRECTIONS

W. J. Estelle, Jr.
Director
Huntsville, Texas 77340

I ANYE MURRAY, ED, b, October 31, 1973
S PURINTENDENT
WINDHAM SCHOOL DISTRICY

Mr.. John Doe

c/o Texas Dept. of Corrections
P. O. Box 99
Huntsville, Texas 77340

Deaxr Mr. Doe:
Recently we mailed you a letter explaining our plans to be of

greater service to the students and ex-students of Windham
School District.

We would like very much to see you and talk to you about your
training and your adjustment to the free-world. We are even
offering to PAY you for your time.

Won't you PLEASE help others - and possibly help you also - by
allowing us about one hour's worth of your time?

THIS IS NO HASSLE - JUST A CONFIDENTIAL RAP SESSION,

Please, take a few minutes and fill out the form and drop it in
a mailbox (no stamp necessary) and ve'll be seeirg you.

Sincerely yours,

Vocational Field Representative

p.S. Even if you don't want to be interviewed, please £fill out
the form and’ indicate that you DO NOT want to be interviewed
and we will mail you a questionnaire. \

APPENDIX J
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Ref . 4,

TEXAS
DEPARTM}LNT OF CORRFLTIONS

W. J. Estelle, Jr.
Director
Huntsville, Texas 77340

LANE MURRAY, ED, D, November 30, 1973

SUPERINTENDENT
YW INDWAM S8CHOOI. DISTRICT

Mr. John Doe &

c¢/o Texas Department of Corrections
P. O. Box 99

Huntsville, Texas 77340

Dear Mr. Doe:

Our present plans do not provide for out-of-state travel and it
will not be possible for us to conduct a face-to-face interview
vith those students who do not live in the State of Texas.

We apbteciate your response to our inquiry and hope we may be of
‘service to you in some way in the future.

In order to comply with the regulations of the Texas Education
Agency that provide for a five year follow-up of all vocational
education students in the State, we are going to ask you to com-
plete the enclosed questionnaxre and return 1t to us in the post-
age paid envelope.

If you have any questions or problems, feel free to write on the
back of the questionnaire and we will attempt to help you.

Thank you again for your continued cooperation, and the best of
luck.

Sincerely yours,

‘Vocational Field Representative

Enc.

10.

11.

12.

13.

14.

15.

VOCATIONAL FOLLOW-UP

Post-Release Nuestionnalre

NAME

(Last) (First) (MI)

Social Security Number

Sex ( )Male (__)Female

Race ( )American Indian ( )Negro (  )Oriental ( )Spanish
(_ )Other

Are you currently employed? ( )Yes ( )No

(check one)
Give a description of your job duties.

Are you employed ( )Full-time or ( )Part-time?
(check one) ;
Are you unemployed and actively seeking employment? ( )Yes ( )No
(check one)
Are you currently on active duty in the Armed Forces?_( )Yes ( )No
(check one)
Are you enrolled in a vocational technical school? ( )Yes ( )No
(check one)

Are you enrolled in a college or university?__ ( )Yes ( )No
(check one)

Are you on parole? ( )Yes ( )No
(check one)

What 1s your discharge date from parole?

(Month) (Day) (Year)

What are some suggestions you have for the improvement of the
Vocational Program?

2

Did you participate in the RAP sessions? ( )Yes (_)No
(check one)
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VOCATIONAL FOLLOW-UP

POST RELEASE INTERVIEW SCHEDULE

BASIC INFORMATION

a.*Date b.*Location

C.*Interviever d, *Student '
(Iast) (First) (MI)

e, SSN f.*Sex g. Ethnicity

h.*Voc. class i, *Grad Non-Grad, j.«*Hours -

k. Date of Birth l.*Parolee Dischargee___ _

m. Total EDS Score

*Items to be cdmpleted prior to the interview,

INTERVIEW GUIDE

NOTE: Score EDS after the interview is completed,

(Score)

A, EMPLOYMENT

1. “Are you currently employed?
a. Yes [proceed to question 2].

b, No [If unemployed, score EMPLOYMENT, JOB PARTICI-

'PATION, and JOB STATUS as deprived (1) and proceed
to question 8],

Remarks:

2. What kind of work do you do?

a. Kind of work and job title

(Interviewer decide). Training related Not
training related

Remarks:

Do you work full-time or part-time?
a, Full-time b. Part-time

Remarks

How many hours do you work per week?
a, Number of hours [If less than 20 hours, score
EMPLOYMENT as deprived (1) and proceed to
question 5].

Remarks s

Does your employer Know aboqt your T,D,C. record?
___a. Yes [Probe for source of diéclosure].
b, No ‘

___c. Don't Know

Remarks

How many weeks have you worked on your present job?
a. Number of weeks |

Remarks

2

Did you receive or are you receiving any type of on-the--
job training?

.- Yes ) bo NO

Remarks:




10,

11,

12,

[1r EMPLGYED, GO TO QUESTION 9]

How many days have you been out of work?
a. Number of days

Remarks:s

How many jobs have ybu had since you were released from

T.D.C.?

a, Number of jobs

Remarks i

How many of these jobs were related to your Windham training?
a. Number of related jobs

Remarks1

Did you have a job waiting for you upon release from T.D.C.?
a. Yes [Go to 13] b, No [go to 12]

Remarks i

How many weeks was it before you got your first jobkafter

- release from T.D.C.?

‘a., Number of weeks

Remarks i

i3.

14.

15.

16.

Remarks

Who helped you acquire your first job when you were
released from T.D.C.?

_____a. Windham e, Self

___b. T.E.C, . Former Employer

¢, Family Other

—

d. Friend

Remarks

How many weeks did you work on your first job after
release?
a. Number of weeks

Remarks

How did you terminate your first job after release?
a, Fired . c. laid off

b. Quit 'd, Still on job

Why was your first post release job terminated?

a. Still on job ____f. No more need for
services _

b, Low pay __g. Alleged carelessness

‘.c. Had better job h. Alleged incompetence
: arranged ‘ )
d. Job too hard i. Absenteelism
e. Offended j. Other

Remarks s _




[IF EMPLOYED IN TRAINING RELATED JOB, PROCEED TO QUESTION 19] B. INCOME

. . . 19, What is your present weekly income?
17. What is your reason for not working in the field for o P Y
a. Gross dollars per week [If less than $90,

which you were trained at Windham? [Probe for negative score INCOME as deprived (1).]

association of training with prison environment. | Remarks i

a. Did not like the field

b. Employers won't hire me in that area

' 20, From what sources do you receive financial assistance t
c. Not enough work available in that field Y , o

. ' help boost your income?
d. Not enough money in that field

. . . b a. Parents @, Welfare
e. Not enough status or prestige in that field $ ,
. o b, Wife £. Job
f. Cannot get the job because I am an ex-inmate : c. Friends g. Distant relatives
g. Work is easier doing something else b —__d. Savings ___h. other
h. Did not learn enough from training é Remarks i
i, Other ﬁ
Remarksi 5
: 21. Are you able to save any money?
. a. Yes b. No
, ; Remarks:
18, If you did apply for a job in the area you were trained .
at Windham but could not get the job, what reason was E
given you by the employer? ® 22, Have you established a checking account in a bank?
_a. No openings e, Not enough academic ?"' ' —a. Yes —__b. No
education o
b. Too young , £, Flat refusal because of - Remarks i
prison record N )
c. Too old g. Did not try for training ]
related job j
d. Not adequataly h., Other . . -
— trained e f B 23. How much cash did you have at release from your last
Remarks i ' P - T.D.C. sentence?

a. Dollars at release .

Remarks:




- 24, What was your starting salary on your first job after 28, How much money do you spend each week on the average

release?

for your:
. ______a. Dollars per week a. Rent? (doliars/week)
Remarks 5 @ b. Food? (dollars/week)
_ c. Clothing? (dollars/week)
°® : d. Savings? (dollars/week)
| 1' e. Entertainment? (dollars/week)
c. DEBTS A

f. Other? (dollars/week)

oy
T

25. How many dependents do you support?

L 2 ;f Remarks
a. Number of dependents @
Remarks i
" : [IF UNEMPLOYED, S{ORE JOB PARTICIPATION AS DEPRIVED (1), AND PROCEED TO
e QUESTION 33. ]
26. Are you able to get credit whan you need it? D. JOB PARTICIPATION
o —a. Yes ___b. No ____c. Hasn't tried £ 29. Do you like your present job?
' Remarks: | @ a. Yes
i b. No [Score JOB PARTICIPATION as deprived (1), and
N : proceed to question 31.]
A4 . Remarks i
~ 27. Do you have any debts which you are financially unable o
to pay?
— 2. Yes [§core DEBTS as deprived (1) and proceed to _ -
o question 28.] ‘ ° 36. Does your job mean more to you than just a means of
b, No [Probe for information concerning com i : . ' '
— ; ‘ i iplalints making a living?
about any indebtedness. ] fraking g
Remarks s a. Yes [Proceed to question 32.]
' : " b, No [Score JOB PARTICIPATION as deprived (1), and
: proceed to question 32.])
' Remarks:




- LIF INTERVIEWEE LIKES HIS J0B, PROCEED To QUESTION 32.]

31. What is the major reason you do not like your job?

a, Pay J: f. Boring
b. Boss g. Job insecurity
s . Fellow workers h. Lack of opportunities
0 d. Work is tiring i. Other
DR €. Too far away |
e  [Proceed to question 33.]
® Remarks
Py 32, What is the Ma jor reason you like your job?
a. Pay f. Interesting
g8 b. Boss g. Job security
. C. Fellow workers h. Advancement
. opportunities
' d. Work is not tiring
] e. Convenient location
QE Remarks:
’Y 33. What kind of work would You prefer and be qualified to do?
G a. Menial or part-time unskilled labor (i.e., dish-
i washing, farmworker)
o b, Unskilled labor (i,e., construction, steady
n farming, factory line)
® C. SKilled labor (i.e., Carpenter, machinist, butcher)
: d. White collar, low to medium income ($500-750/mo. )
€. White collar, higher income (above $750/mo. )
ilﬁﬁy’ ~ « f. Semi-professional (hospitai technician, real
0 estate, businessman)
: g. Other
= Remarks s
o

34, Would you consider movingkto another town if the job
- were what you preferred?
—___a. Yes ___b. No

Remarks:

35 Would you like assistance in obtaining another job?
a. Yes b, No

Remarks:

36. Would you be willing tec go back to school for more
vocational education?
a. Yes b. No

Remarks:

[IF UNEMPLOYED, SCORE JOB STATUS AS DEPRIVED (1), AND PROCEED TO QUES-
“TION 38. ]

E. JOB STATUS

NOT CODED 37. If your boss had a special job to do, would he more fre-

quently give the job to another worker instead of you?

a. Yes [Score JOB STATUS as deprived (1), and pro-
ceed to question 38, ] _

b. No [Probe for feeling of importance in interviewee's
job, |

Remarks:s

10




o)

P

F, _HOBBIES AND AVOCATIONS
| NOT CODED <38, Do you participate in any leisure time activities or
hobbies on a regular basis which are not related to
church, your job, or other organizations?
___a. Yes [Probe for types of activities,]

b, No [Score HOBBIES AND AVOCATIONS as deprived (1). ]

Remarks

G. __EDUCATION
39, Are you currently enrolled in college?
a. Yes b, No

Remarks

40, Are you currently enrolled in a vocaticnal-technical
school?
a. Yes b. No

Remarks i

41, What is the highest grade of schooling you have achieved?

a. Grade [If less than 10th grade education, score
EDUCATION as deprived (1).]

b. G.E.D.

Remarks:

11

N N e o e e o s

H, RESIDENCE
NOT CODED 42, How would you compare your place of residence to that
of your friends?
a. Probe for sense of pride in home, yard, and neighbor-

hood, [If interviewee feels he lives in an under-
priviledged area, score RESIDENCE as deprived (1).]

Remarks:

I. OTHER ORGANIZATIONS
NOT CODED 43. Do you helong to any clubs, church groups, or other
organizations in which you actively participate?

a. Yes [Probe for type of group and extent of
activity. ]

__b. No [Score OTHER ORGANIZATIONS as deprived (1).]
Remarks:

INTERVIEWER NOTE: On the following interpersonal items, consider whether
the relationships support socially approved behavior.
Frequency of contact and type of activities engaged
in are important in scoring these items.

J._______FRIENDS
NOT CODED -44, Do you have close friends outside of your family whom you
would describe as being concerned about your well-being?

a. Yes [5robe for extent and direction of relation-
ship.

b. No [Score FRIENDS as deprived (1).]
Remarks :

12




| H [IF MARRIED, PROCEED TO QUESTION 50.]
) : 3 ol can talk over
K. RELATIVES éz NOT CODED 49. Do you have a female friend with whom you
NOT CODED -45, How would you describe your relationship with your ?a V your problems?
. + . . { (o4 5 i h ViOI‘.
relatives, other than your immediate family? | ____a. Yes [Probe for specific beha ]
1 ]
) . Leop 2 [ ENT as deprived (l).]
a. Probe for strength and direction of the relationship. *gﬁ ____b. No [Score WIFE OR EQUIVAL P
[If strong negative relationship is detected, score &
RELATIVES as deprived (1).] L Remarks :
L
Remarksi @
% D
i
i
b N. CHILDREN
L PARENTS L ————
e t—— R 1 Y . ’
or coneD 46 { ‘ iﬁg NOT CODED -50. Do you have any children? ’
T . I | i i i 4 )
ow many of your parents are still living? i% a. Yes [Proceed to question 51.]
. b —
a. None [Score PARENTS as deprived (1). ] ! b. No [Score CHILDREN as deprived (1) and proceed to
b. One or more [Probe for behavioral indicators of %;’ question 52.
- affection or concern on the part of the parents, P
if no concern is specified, score PARENTS as i Remarks:
deprived (1). ] g
it
Remarkes:
@ NOT CODED 51. How would you describe your L
% dren?
| 1 £ i f the children toward
j be for specific behaviors ol 1 ;
M. WIFE OR EQUIVALENT @ 2 Eice) intervigwee. [1f behavior is lacking in physical
47. Are you married? | - ffection, score CHILDREN as deprived (1).]
a. Yes [Proceed to question 48, ] Remarks:
b, No [Proceed to question 49.] %é’
Remarks: i
. ' ‘ i ur everyday existence
NOT CODED 48, How would you describe your wife's behavior toward you? NOT CODED 52, What seems to bother you most 1in yo b
a. Probe for behaviors of affection Eo determine whether that causes you anxiety?
the relationship is supportive, If it is not sup- ‘e . . : {th everyday problems.
i i : be for difficulties 1n coplng Wit
‘ portive, score WIFE as deprived (1).] & 2 E§§ anxiety is expressed about his job, %agoﬁe’ or
Remarksi ability to cope, score FEAR as deprived (1l).

Remarksi

13

14



PROGRAM EVALUATION ' o 57. Were the Windham vocational courses of fered challenging
. . enough to stimulate your interest in a vocation?
53. What was your original reason for applying far voca- ' 4
6 a. Yes b, No
® tional training at Windham? j; ,
. : ¢ Remarks
a. To better myself by learning a trade" S
b. To get out of the fields ,
c. To get a transfer to another unit §
d, To h b , . , , .
" B © help for early parole ¢ ® 58. Do you believe that your vocational instructor was fair
e. Other ' ,
and straightforward with you?
Remarks
‘ a. Yes _b. No
° ® Remarks
54. Wezfé you able to get the vocational training in the
- field you wanted while at Windham?
* —a. Yes | ® . 59, Did your vocational instructor show a personal interest
— b, No in you while you were a student?
_ -0, Didn't matter what training I got
a. Yes b. No
Remarks: .
' ' @ Remarks:
55. Were there clear objective standards for admission to
the vocational program which you understcnd? ® - o 60. Do you believe that your vocational instructor did a good
a. Yes . A b. No , V - o "~ job of teaching?
Remarks: - , : ' L a. Yes R b. No
® . .. Remarks
56. Was the vocational program set up in such a manner that
it met your needs as a student? _ ,
| @ 61. Did the vocational instructors treat you with dignity and
a. Yes b, No
: respect while you were a student?
Remarksi . i
' E a. Yes b. No
| @ ‘ Remarks:
15
i 16
|
1




64.

65.

Were‘you permiéted to maké suggestions for the improve-{
ment of‘the Windham vocational program while you were

a student?

____a. Yes _ b, No

Remarks:

After you became a Windham vocational student, did you

receive more or less respect from those éf your friends
who were not Windham students?

More - b. No change —_C. Less

a.

Remarks:

Do you believe that the correctional officers respected
you more or less after you enrolled in the Windham vo-
caticnal program?

—___a. More —__.b. No change ___c., Less

Remarks:

Do you believe you have any advantage over the ex-inmate
who did not participate in é Windham Vocational Education
Program? | |

—._a. Yes b, No

> e mr——

Remarks:

17

[IF NOT EMPLOYED IN RELATED OCCUPATION, PROCEED TO QUESTION 67. ]

66. Do you believe that your training was adequate enough
in terms of the instruction, equipment, tools, and
methods of operation for you to have little or no
trouble in meeting the requirements of your present
job?

—__a. Yes | b. No

Remarks:

NOT CODED 67. What are some suggestions you have for the improvemént
of the Windham Vocational Education Program?

Remarks!

[FOR NON-GRADUATES ONLY ]
NOT CODED 68, What was your primary reason for not completing the
Windham Vocational Education Program?

Remarks:

18
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Ref, 5

TEXAS
DEPARTMENT OF CORRECTIONS

W. J. Estelle, Jr.
Director
Huntsville, Texas 77340

LANE MURRAY, ED. D. September 7, 1973

BUPERINTENDENT
WINDHAM SCHOOL DISTRICT -

Mr. John Doe ‘ :

c/o Texas Department of Corrections
P. O. Box 99

Huntsville, Texas 77340

Dear Mr. Doe:

This letter is to inform you of the time pericd and location

of the interview we have set up concerning Job Placement and:
Follow-up of Windham Vocational students.

We will be staying at the Ramada Inn located at 3815 Gulf Freeway
in Houston between Wednesday, September 12, 1973 and Saturday,
September 15, 1973, Their telephone number is 224-5971.

If it is NOT possible for you to meet with us during that time
span, be sure to call the motel and let us know.

Call us at the motel and let us know what time would be convenient
for you to come by and we will be available to rap.

The success of any program is dependent on the cooperation be-
tween persons the program is designed to help. Please don't
let us down, we'll bhe looking for you.

Sincerely yours,

Vocational Field Representative




5

EL PASG
-2

-

L9¢

AMARILLO
-4
L |

LUBBOCK
o5
s-3

ODESSA MIDLAND
-6

=1

SNYDER

*-1

-1

k\\

DEL RIO
1

1

ABILENE
*-13

Lhe |

W XIANIdd¥

WICHITA FALLS

™

SAN ANTONIO
+-25

*"13

LOWER VALLEY

-4
-2

DALLAS, FT. WORTH
*-96
.-34

WALO

L e-7

-5

14

CORPUS CHRIST!

TYLER. LONSVIEW

*-18
-7

LUFKIN
*-8
-1

HOUSTON
«-113
*-63

BEAUMONT
*-6
o4

INTERVIEW LOCATIONS

LEGEKD

+ RESPOMDENTS -33s

» INTERVIEWS

=148

{43.8%)




AUTHORIZATION FOR PAYMENT

I, , who reside at
(Print Name)

, have satisfactorilly

(Mailing Address)
completed the Windham Vocational Follow-up interview conducted at

on

(Location of Thterview) (Date of Interview)

(Wame of Interviewer)

T understand that a check in the amount of $5.00 will be
mailed to me at the abobe address to help defray expenses incurred

by reasoh of my participation in the Follow-up interview.

%

(Signature ol Applicant) (SSN) ' (Date)

(Sipnature of Field Representative) (Date)

PYMT, OF:
®

TEXAS DEPARTMENT OF CORRECTIONS

Educational & Recreational Funds
Request For Payment

VENDOR

. ADDRESS

CITY

STATE 2P

CO. CODE

No.

DATE.

DESCRIPTION

QUANTITY

UNIT PRICK

EXTENSION

APFROP.

LINK

AMOUNT

UNIT cOoDEK DEBIT CREDIT

WHITE & BLUE —. ACCT, DEPT.

@ vELLOW — UNIT FILE

I-562

APPROP.

BupGET Copz
LINK

AMOUNT

AG’

YOMIZED SIGNATURR
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TEXAS
DEPARTMENT OF CORRECTIONS
; W. J. Estelle, Jr. ,

Director '
Huntsville, Texas 77340

) : ; 4
LANE MURRAY, ED. D. May ?3 » 197

SUPERINTENDENT
WINDHAM SCHOOS DISTRICY

Mr. John Doe #123456

Ferquson Unit .

Texas Department of Corrections
Midway, Texas

Dear Mr. Doge:

Welcome to the Windham Vocational proaram. I wish vou everv
success in vour trainina; vour interest in vour future disnlavs
a positive effort and attitude in your re-intedration into societv.

The present class of which vou are an imnortant part is a step
in the right direction. Your performance while in the Windham
program will not go unnoticed now or after vour release.

I am sure vou realize that success in todav's modern technological
society reaquires a skill plus the desire to nut this skill to work
in the marketplace. Your staff of instructors, counselors and
supervisors are readv to assist you in this acoal. Do not hesitate
to ask for whatever help you think you mavy nced.

If you desire, I would be pleased to write to vour family report-
ing your selection for a vocational class, and encouraae their
support of vour efforts. Please note the name and address of the
person you would like contacted on the enclosed form (if vou
desire no letter, do not fill out form).

Again, my best wishes to you; I will look forward to hearina of
vour accomplishments.

Sincerelxy,

" Lane Murrav, Ed.D,
Superintendent

¥nc..

WINDHAM VOCATIONAL FOLLOW-UP

NAME . .. ___ TDC #

CLASS . oo o o DATE

ADDRESS UPON RELEASE HOURS COMPLETED ___

ADDRESS AND NAME OF NEAREST RELATIVE




WINDHAM SCHOOL

DISTRICT

T K ')L DYSTRE

The Windham School District has begun a job placement
service, which means that students who have participated in
vocational education may be assisted in obtaining jobs for
which they have been trained. To qualify for job placement
a student must have a certificate of achievement from
Windham.

Windham School District is also conducting a follow-up
study on all graduates. Once a student is released from
prison, he will be contacted by a field representative for the
purpose of determining if the student is working at a job for
which he was trained and, if not, help him to obtain such
employment.

The most important aspect — and problem — of Win-
dham’s job placement and follow-up programs is locating
the student once free. Too many ex-inmates leave prison
like a run-away missile. They simply strike out for
destinations unknown. The next time they are seen is when
they drive back up on the chain-bus.

To make the job placement and follow-up programs a
success, however, Windham must be able to make contact
with its graduates. Only through face-to-face contact will
the field representatives be able to gather the necessary
information vital to the objectives of the program,

For the most part, the failure to make it on the outside is
due to the lack of a vocation and the difficulty in finding a
job. Windham School District is not only prepared to teach
an inmate how to weld, lay brick, or repair engines, for
example, but is also ready to assist a student in landing a
jobin the area thathe is best suited.

Job placement and-or offering the best possible vocational
training is meaningless unless the inmate who participates

in Windham cooperates ‘with the vocational follow-up
program,

People behind bars know better than anyone how tough it
is to get a good job. They also know that it is lmpossmle to
make it ‘“‘straight’”’ without a paycheck commg in every
week,

Thus, for all Windham students to be more conscious of
our job placement and follow-up services will help both the
current student and all future students to stay on the out-

side.

Let’s face it: Prisoners may be the world’s worst gripers
when it comes to discussing prison reform. Prisoners con-
tinuously boast about how they would help the ex-con stay on
the streets — if only they were in a position to do so.
Prisoners are also loaded with excuses, stories, and hypes
about how they came to fall back into the joint. It is usually:
“1 couldn’t get a job.” Or, the old favorite: ‘‘Nobody would
help me.’ o

Well, the cen or ex-con can jive and bitch all he wants
about the state of the prison and the lack of help on the
outside, but when all is said and done, we must come up with
the guts to help ourselves. Rehabilitation lies in the man, not
in the free-world or in the mind of an administrator,
psychiatrist or chaplain. ‘

The days of ‘‘nobody would help me" are quickly coming
to a close. Windham School District is proving this. But
without each student’s sincere cooperation in the job
placement and follow-up programs, the cries of ‘‘nobody
cares” will continue to reverberate throughout the
cellblocks as men shuffle back and forth within the drudgery
of barred time.
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Ref. 6

S 1' TEXAS e
DEPARTMENT OF CORR SCTIONS
W. J. Estelle, Jr.

Director
Huntsville, Texas 77340

LANF MUKRAY, KD, D. May 22, 1974
SUPERINTENDENT
WINDHAM SCHOOL DISTRICTY

Mr . John Doe

c/o Texas Department of Correctxons
P. 0. Box 99

Huntsville, Texas 77340

Dear Mr. Doe

The Texas Education Agency requires a five-vear. follow-up on all

Texas Vocational School students who have completed at least 440

hours of trainirng or have recexved a certificate of\completion.
\

In order to comply with this requirement Windham Schoql Pistrict
asks that you complete thd enclosed questionnaire and re turn it to
us in the postage-paid eﬁvelope within five days. -

TR,

Please answer all queséloﬂs to the best of your ability, and be e

assured all answers wﬂll be held in the STRICTEST OF CONFIDENCE.
No information rece1veg by Windham will be disclosed, by indi-
vidual name, to any othet aqencv.

Windham School District needs to know if it is helping its students
to succeed in the frée:world The only way we can find out is by
contactlnq its students-after they leave. Please helr us by be-
ing prompt and accurate 1n comp;etinq the questionnaire.

Thank you for your cooperationa

Sincerely, . BN

Vocational Field Representative o .
Wwindham School District , -

completed'questzonvaxro. ‘ xﬁx\




f THEXJ&S :
DEPARTMENT OF CORRECTIONS
W J. Estelle, Jr.
, ‘Director '
Huntsvxlle, Texas 77340

1LANE MURRAY, ED. D,
© 007 BUPERINTENDENT
WINDHAN SCHOOL DISTRICT -

January‘23, 1974

;Mr. John Doe
c/o Texas Department of Corrections
P. O. Box 99
Huntsville, Texas 77340

 Dear Mr. Doe:

' The Texas Education Agency requires a five?year follow-up on all
- Texas Vocational School students who have completed at least 440
.hours of training or have received a certificate of completion.

- In order to comply with this requirement Windham School District
.. asks that you complete the enclosed questionnaire and return it to
o us in the postage-paid envelope within five days.

'Please answer all questions to the best of your ability, and be:
assured all answers will be held in the STRICTEST OF CONFIDENCE.

' No information received by Windham will be disclosed ‘By 1ndiVIdua1
S name, to any other aqency. N

o windham School District needs to know if it is helpinq its students
~ to succeed in the free-world. The only way we can find out is by

. contacting its students after they leave. Please help us by beinq

l'_prompt and accurzte in completing the questionnaire.

\  Thank you for your cooperation.

1"sincere1y, .

S Vocatiohal'rield Representative
- Windham School District

%

NINDHAM SCHOOL DISTRICT
VOCATIONAL FOLLOW UP PROJECT

.

L

o |

POST RELEASE QUESTIONAIRE
o
o
L | HOTICE

| | INFORMATION‘CONTAINED HEREIN IS TO BE CONSIDERED
. . ~ CONFIDENTIAL AlD RESTRICTED |

FOR USE OF WINDHAM SCHOOL DISTRICT ONLY




7/
i WINDHAM SCHOOL DISTRICT L
S : POST-RELEASE QUESTIONNAIRE
L P PRINT ALL INFORMATION: j
S q , Student's Name: ,?
S ’ (Last) , (First) 1 (MI)
f;ﬂf~ | , é - Mailing Address: f
i . ' i (Street) (City) (State) (Zip)
}fﬂ' § Telephone Number :
. k ' @ . \
e INSTRUCTIONS | Sex: ( Male ( )Female
E'w Race/Ethnicity: ( )White ( )Oriental ( )Black ( )Chicano
PLACE AN -X- IN THE p 5 ' ‘
’ ROP . J al ’ N N .
: (N TO THE MOST CORRECT ANSng.SP?Cﬁ‘?HILH CORRESPONDS ] (  )American Indian ( )Other (Specify)__
{ ‘ YOU c i : i Common-Law Widow
L TO A§2£E§A§§YASU32¥¥OSIFFERENT ANSWERS AS NECESSARY 5 marital Status: ( Oarred (0 Y
) ‘ - ( )Ybivorced ( )Separated ( ) Single
YOU MAY WRITE AN ANSW |
ER THAT MOST \
YOUR OWN SITUATION IF NO ANSWER ExigggRATELY PESCRIBES
o ' v | 1. How many children do you have?
g THANK YOU FOR YOUR Bew ) (Number)
PROGRAM SUCCEED. o TOUR COOPERATION HELPS OUR -
G _ 2. Are you on Active Duty with the Armed Forces?
o | | ( )No
TSt . D
o v » ‘ : ( )Yes, Branch:
‘ | 3. Are you enrolled in a Vocational or Trade School?
< » ( )YFull-time
¢ School and Course
é ( )Part-time
: School and Course
( )Correspondence
School and Course _
( )No ) i
B ' ‘




"4;lkAre“yop‘ehfolled injé Coliegef§r50nivér5i£y?

( )Full-time i e
RN -  ‘, - SChOOJ- and Nunlber of Hours ’

- a)PartQtimé o ' G N
I School and Number of Hours

( )Correspondence S T
e S R School and Number of Hours

}f'k)No i

t

 ,5; What is the~1ast grade of Free-World schooling you finished?

Grade

6. Did you receiﬁe your High School Diploma while in T.D.C.?

( )Yes

( )No

7. Did you receive a G.E.D. Certificate while in T.D.C.?
( )Yes

( )No

8. How many dependents do you support? (Do not count YOurself)

Number ’ .

9. How much cash did you have when you were released from T.D.C.?

Parole/Discharge Money §

Own Account ‘ , $

Total ’ ‘, -8

How often do you attend church services in a one month period?

'Numbef of Times

o

13.

®
_)

°

14 L4
®

15.
L
o
. ‘t‘\

Do

'you use a savings account in a bank or other savings institution?

)Often

)Seldom

) Never

‘you use a bank checking account?

- YOften

)Seldom

}Never

Before your arrival at T.D.C., had you ever attended any other
Vocational or Trade School?

(
(

)No

) Yes

Name of School and Trade

If yes, did you complete the course?

(

(‘

) No

) Yes

Date

Which of the following have you used since you left T.D.C.?

(

(

-~~~

)Credit cards

)Bank loan

)Finance Co. loan

)Car Deaier loan
)Personal loan
)Department Store loan
)Home loan

)No Credit (Refused)

)No Credit (Never Tried)

V7




=

16 L)

17.

18.

19‘

What are your sources of income?

(
(
(
(

How much money do you spend each week for your:

)Parents
)Wife/Husband
)Other relatives
)Friends

)Job ONLY
)Savings .
)Welfare

) Job

)Other (Specify)

Rent

Food

Clothing

EFntertainment

Other

$
$
$
Savings S
$
$

(Include money

(Include money contributed to household)

(Include Auto,

contributed to household)

Installment, Child Suppo

Do you have any bills you feel you are unable to pay?

(
(

) No

)Yes, why?

What spare time activities or hobbies do you participate in on
a regular basis? '

3

20. Do you belong to any groups or organizations in which you

participate?

(
{

)Yes

)No.

21. How many of your parents are still living?

(
(

22. While you were in T.D.C, what person or persons would you credit

) None

)One or more

for "Getting your head together"?

{
(

)Correctional Officer
)Chaplain

YWindham Academic Teacher
yWindham Vocational Instructor
)JCollege Instructor
)Psychologist

)Field Officer

)Other Inmate

)Other (Specify)

Activelx

23. How were you released from T.D.C.?

(
(

yParole Date:

) Discharge Date:

24. Did you return to the county of your conviction?

(
(

25. Would you consider moving to another town to seek employment?
(
(

) Yes

) No

)Yes

)No



26. What seems to bother you most in

s : your everyday
o you "Fear" or "Uptight" feelings?

1ife that causes

(’ YParole

(. )Dependence on others

' - ( ;)Lack of job
LR ¥ : -
( %)Going back. to prison e
¢
P b . // L
A QOther (Explain)
. . ( )QNO Feafts
o y e
oA ,
27. What?wgke your original reasons for applying for vocational
’ traineng?
9 - ( )To learn a trade
. ( )To get out of the fields
( )To get a transfer to‘another unit
° N ( )To help Parole chances

( )Other (Explain)

28, Were you able to get the vocational class you wanted at Windham?

e k( )Yes, first choice

o ~( )No, had to take other than first choice
Lo ( )Didn't matter what training I got

®

Were the requirements for admission to the Vdcational Program clear?
( )Very clear
- { )I just applied
B )They put me in a course

Did your Windham vocational course make you want to go into that
. trade? ; ' ; , : : : :

' ;(7‘)It‘madeamefWant‘to work in thé'trade,,
 v f,y)It~madgume,think about working in the trade.
f:(f¥)I§ ﬁad¢_me'Wahtftd‘work}in‘the trade as a last choice.

¢ mot want to work in the trade.

( )Seldonm
( )Never
32. S;gey:u;t;gzﬁzgctor show a bPersonal interest in you while you
( JAlways
( )Often
(‘ ) Seldom

( )Never

33. Did your ing

transparencies, filmstrips,
( )Always
{ )Often

| ‘( ) Seldom

( )Never

34. 1If used, were the

Visual aids helpful to you?
( )Always |
( )Often

( )Seldom

(  )Néver

35. Did the vocati i | ’
_ onal instructors
while you were a student? % Ere

at you with'dignity and respect

( )Always
(  )Ofteh
( )Seldom

‘Q(‘:)NeVer 




38.

39.

Do you belleve that your vocat1onal 1nstructor dld a good JOb of

jf teach1nq°
:g(, )Always’s,
(d;)Often
U )Seidom
( d)NeVer;

‘Did your 1nstructor use handout material for you to study in your
‘spa e time?

- )JAlways

{ .)Often
( )Seldom

( )Never

If used, was the handout material helpful?

( )Always
( )Often
( )Seldom

( )Never

Why?

Was the instructor organized in lesson presentation?

( )Always
k(‘ )Often‘

( )Seldom

( )Never

. 40.

41,

42.

44.

What method of classroom presentatlon was most often used by
your instructor?

( )Lecture (Little class participation)
( )Lecture (Student discussion with high class participation)
( )QUestion‘and answer

( )Other, Please explain

Did your vocational instructor tie-in what you were studying in
the classroom with what you were doirn in the vocational shop?

( )Always
( )Ooften
( )Seldom

( )Never

In your opinion, did the instructor show a genuine interest in
his job?

{ )Always
( )Often
{ )éeldom
{ )Never

What was your instructor's strongest point?

What was his weakest point?

.‘;‘

‘By your definition of an instructor, rate your vocatlonal instrucfb:

using the follow1ng scale.

( )Excellent

-{  )YGood

( ‘)Fair'

(o')poord




1

SN ‘ - 51. Were you permitted to make suggestions for the improvement of the
e , ~ “Windham Vocational Program while you were a student?

e . After you became a Windham vocat-onal student did you receive - : ' , ‘ »
® more or less respect from those of your frlends who were ‘not { )Always
Rt Wlndham students’ g e

L » ; ( )Often
g ( )More | | =0
SR ' (  )Seldom

i (  )No change L
,..., A , ( )Never
et ( )Less L | '
S S , . 52. Have you ever tried to get a job in your Windham training area?
L 46. Do you believe that the correctional officers respected you more . : '

S or less after you enrolled in the Windham Vocational Program? (. )Yes, have worked in field

°. : , : ;
Lo ( )More ( )Yes, turned down
S ( )No change ( )Yes, am working in training area

  ' ( )Less ( )Never tried

l'f |
fj_ 47. Do you believe you have any advantage over the ex-inmate who did 53. If you were turned down, what reason was given by the prospective
S not participate in a Windham Vocational Education Program? . employer?
i ( )More ( )No openings
: ( ' )No.advantage ( )Too young

( )lLess ( )Too old
( )Not adeguately trained
@ - 48. Did you complete your Windham training course? v :
s ‘ : (- )Flat refusal kbecause of prison record
( )Yes ,
( )Did not try for training related job

¥ ( )Wo, why? :
S ¥ " ( )Not enough work experience in field
i 49. After completion of your vocational training course, what was your - ( )Applied but no response

S major T.D.C. job assignment? ‘ ;
et : ( )Need tools to get job
{af (' )Other (Specify)
S 50. Did you participate in the RAP Prcgram (Occupation Orientation
S Classes, held by the Vocational Counselors)? 54. What kind of work for which you are quallfled would you prefer to
L » _ , ~do? : '
i'» L . ?
® | ( )No Why.

(If yes, what was your opinion of the RAP Program? IF YOU HAVE BEEN UNEMPLOYED SINCE YOU LEFT T.D.C., PLEASE GO TO QUESTION 78 - i

BUT, IF YOU HAVE HAD A JOB SINCE YOU LEFT T.D.C., PLEASE ANSWER THE B
, FOLLOWING QUESTIONS' ;




i SR

" 58,
\ | : -
.
p;
60,
o 6l.
.

 ‘( )Othef (SpecifY)

,’(‘

yh{/y , ’:v L S eu. ,: o jﬁ "" 15

'Did you have a job waiting for you upon release from T.D.C.?

( )Yes

A )No

" In how many of the above iobs were you able to use your wlndham

Vocational tralnlng’

low long was it before you got your first job after release from
T.D.C.?

'How many full- tlme JObS have you had since you were released from :

T.D.C.?

Was your first job after release simply a "Parole Job", or a
"Real Job"?

( YParole Job

( )Real Job

If it was a "Parole Job", how long was it before you got a
"Real Job"°

Who helped you acquire your first "Real Job" after release from
T.D.C.? (Check as many as required)

( )Windhamf'

( )Texas Employment Commission

( )Family
N )Friend
( )Self

{ )Former employer

Was your first "Real Job" after release from T. D C. the same type
of work you did before entering T.D.C.?

( )Yes

JNe

63.
64.
® &5.
®
®
o
66.

( )Offended (Describe)

What was your starting salary on your first "Real Job" after

release?
Hourly

$ | Weekly (Circle one)
Monthly

How was that job ended?
( )I was fired.

( )I was laid off.

( )I quit.

( )I am still on the job.

Why was your first "Real Job" ended?
( )Still on job

( )Low pay

( )Better job

{ )Job too hard

(Check as many as required)

( )N» need for services
( )Carelessness

( )Incompetence

( )Absenteeism

( )Attend School

( )Inconvenient

( )Other (Specify)

"Are you currently employed?

( )Full-time

{ )YPart-time

( )Not at all (Go to Question 78 and 79.)

o

i3

Tt

S
S
;
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' 1 67‘ How many hours do you work per week? 73. Describe any additional training you may be receiving on your'job.l=_~
v’ 'No. of hours: | ‘
. 68. What is your present wage? -
2y Hourly , 74. Do you like your present job? ;
Q o $ ; Weekly - (Circle One) » (  )Very much
Monthly ( Y"It's a jOb"
. 69. Does your émployer know about your T.D.C. record? , | ( )Dislike ' o
- o ® . i ini
T ( )Yes , 75. In your present job, how much of your Windham Vocational Training
‘ ( : ) No ' co you use? ’ ‘
o Bt s o _ ( )All of it
; If YES, how did he find out? k ’ {+)Mostoof it
fal | ( )Some of it
' 70. low long have you worked on your present job? ( )None of it
® | ; - o
2 j our job duties:
~71. WwWhat are the major reasons you like your job? * Describe y ]
( )Pay
e ( )Boss i ini d enough in terms of the instruction,
76. Was your Windham training good e g N te _
L ‘ ® equipment, tools, and methods of operation for you to have little
(" )Fellow workers or no trouble in meeting the requirements of your present job?
( )Work is not tiring ( )Very good
. - ( )Convenient location : | ' o " ( )Adequate
S (. )Interesting . ( )Not very good
( )Job security ( )Useless
( )Advancement opportunities
. - SR o
( )Other, Please explain-
If your boss had a special jcb to do, would hé more frequently
~give the job to you or someone else, if you both were qualified? ‘

(' )Me

}(, )SomeQne else




N

. Are you WOrking in a job for which you were trained at Windham?

o F)Yeé
o P
~( )No ‘
" ij~n9t, why?
( )Did not like the field | | S ‘
: . . f f’

( )Employers won't hire me in that field

. ( )Not enough work available in that field
( )Not enough status or prestige in that field
( )Cannot get the job because I am an ex-inmate

( )Work is easier doing something else

(  )bid not learn enough from training

, ; e
~( )No money for tools and equipment
(" )Need a refresher course its been so long
‘ (  )Other (Specify) - ' ° | APPENDIX P
' 78. How long have you been out of work?
. 79. Are you actively seeking employment? °
¥ ( )Yes |
( )No
‘ i - State Employment Commission Number - (If Any) °
aﬁ, .60.  What are some suggestions you have for the improvement of the
e © ‘Windham Vocational Education Program? (Use back side of page if
S necessary) ‘
L4
296




FRONT SIDE

o WINDHAM SCHOOL DISTRICT FOLLOW-UP (ovose

Please answer questions to
the best of your ability.

After completion, place card
in the postage-paid business
reply envelope and mail it
within 10 days.

Please use the Reverse Side
of card for:

1. Your Suggestions
2. Your Current Address
3. Your Current Employer

L
2.

3.
4.

OWoo=IC O

unt

11
12,

13.

What is your Social Security Number?>

Are you on active duty in the armed forces?> ~ YES (3 NO O
(Parents, Wives, Relatives and Friends may reply if above is YE

EB) .
Are you enrolled in > College?4 Yr.far Time 02 Yr. ol T HVoe-Tech. fun Time BNo [
Are you employed in the occupation for which you were trained at Windham?
wmap (Check Only One Box > YES FiiTme B NO [0

. If the answer to question 4 is NO, are you employed? > Fut [ Fae (3 Nee [

ime

. Are you able to use your Windham training in your present job? > YES % NO O
. Do you believe you were hired because of your training? > YES (1 NO [J

. Did you seek a job in the occupation for which you were trained?> YES O NO O
. Are you working in the occupation you were in before T.D.C.? > YES O NO O
. Who helped you get your first job after release? (Check One or More Boiiea)

> Parole Off. [], Windham [J, ~Texas Emp. Com. [J, Texas Rehab. Coui. (7],
T.D.C. [], Friend [J, Family (], Self Only ], Other-Specify . .. ..
How many Full Time jobs have you held since release? >
What was vour beginning weekly salary after release? > §

What is your present weekly salary? > §

(Weakly)

(Weekly)

REVERSE SIDE

14. After you left the Windham Vocational class what was your T.D.C. job assignment?|| Your returning this ques-

tionnaire will help us to im-

15. What is your present occupation ?

rove the services offered
(Job Title) y Windham School Dis-

16. If you are employed in the occupation for which you were trained what abilities or || trict to the J’aStr present and

skills were needed on the job that were not included in your Windham training? > future stu

ents.

17. What are your suggestiona for improving the Windham Vocational classes, instrue- Please help us to help others

tion, equipment, etc.?

who are In the Vocational

Program.
YOUR PRESENT HOME ADDRESS PRESENT EMPLOYER Vocational Follow-Ug
(It Confidential, Leave Blank) ; Windham Scheol District
Street Firm Name P. 0. Box 40
City & State Address e T g 11340
Zip Code City, State
Telephone No. Zip Cede

51

APPENDIX Q

298 -




' REPRESENTATIVE SUGGESTIONS OF FORMER STUDENTS

"Get inmates job before they are discharged. Keep after the
ones how they are really making out and ask them to come back
and rap to the men."

"Speaking for Electronic Technology class only I suggest less
theory more troubleshooting the use of schematics and the use
of instruments. I also suggest that future students in all
fields be rigidly screened before they are accepted there are
too many deadbeats in your classroom who will not use the wone
derful services that you are providing.”

- "I think more training for solid state electronics and more
emphasis on transistor theory (SCR's or PUT's were never men=
tioned in the classes I attended yet they are both basic {n
every solid state TV almost every company now sells), SCR's
and PUT's are located in regulated solid state power supply
which is another thing I had to learn about on my own. If
you don't teach more solid state electronics now than when

I was. down there you might as well discontinue your electron-
- ics course. The second most important training lacking in
the Windham course was the practical application of the theory
taught in the course. That hurt me more on the job than my
‘lack of solid state training. _Anyone can solder afterxr one
short lesson but what I am saying is that the teacher after
‘covering basic radio electronics should put everyone on a
~bench with a meter a schematic and a fairly new (not old and
ragged and outdated) radio/TV with a defective component and
show them how to determine the cause of the voltage drop.
You need at least one. trlgger sweep scope in the classroom.
'Also needed are test jigs, two for blact and white TV's and

-~ one for color on every bench."

- "More tools more on the job tralnxng if possible more help
from the bosses on construction crews if we are going to .
learn the trade. Classrooms are good to a point but on the
job training is the best help and we need more help from the
bosses from what I say. Most were helpful but like everye~
,thxng it can't be straightened out overnight. I believe I
was very lucky to get the help I had and nearly everyone was
‘a help. Very glad I was chosen for the class by my field
“major. School never hurt anyone. As I got my GED also and

"xa few college hours so I believe 1 helped myself more the

"‘last time than ever before.”

.~"Take select;on of inmates away from the E&R officer. Get
bosses off the backs of the students of Windham. #Hire more
 instructors like mine in the Wynne welding school. He is the
;»flnest man I know " ' : . STESI e

"The training I received was outdated compared to what one
has to cope with on the outside world"

"When I was there the teachers I knew were good and very in-
terested in their jobs. My teacher was respectful and did

a fine job of teaching and training. I like and respected
him for a man and a teacher. I was in Building Trades and
we did carpentry work. ©Out instructor treated us all fair
if we did our job and hé knew what to expect from us all.
Some were goof-offs others were hard workers and wanted to
learn a trade to benefit them on the street. All in all the
school was a great opportunity for most of us. Thank you."

"There should be more business people come in and current ex-
perts in the field to lecture and tell us about up to date :
job proceedings." ,

"Windham School is the best thing that has come to TDC. It
has helped so many people and kept them from going back to
TDC. Thank you."

"The flrst thing is to help the student find a job before
they leave TDC and like me I have a place where I could set
up a business for myself if only Windham would have sent me
vocational tools as promised. See I have been out for over
six months and haven't received tools for starting to work
yet." :

"When you came to talk to us in the class you told us that
the questionnaire would be sent to us without any prison
stamps or priscn markings on the envelope. .I'm enclosing the
brown envelope for you to look at. Stamped in red letters
Texas Prison Rodeo. Please do not send me any more mail of

any kind under any circumstances. I do not intend to accept

or receive anythlng else like this as I will have it returned.
I don't need any heat put on me in this manner. I'm doing

my best to stay straight and this sort of thing does not help
me in the least. Keep the two dollars I'll make it."

"The only suggestion I have for the Windham Vocational Pro-

gram is this: keep the program running as long as you can

and you'll find that some of the inmates really benefited."

"He was a very good man but he woﬁld spend half the day just
rapplng and let everyone else rap (referring to his 1nstruc-
tor).

"I think Windham Vocatienal education is good. I enjoyed

learning typing also drafting but didn't really get much out
of it because I really wasn't interested in it because Fhe
instructor wasn't either. He was there to simply get his

ﬂl.f‘_‘. - -




check. I think Windham could do really better if they had
the help of TDC. About 80% of the correctional officers
thinks everyone in it is to get out of the fields which a-
bout 30% of them are. But Windham is helping about 70% of .
the inmates. After completing a course¢ an inmate should be
able to work at his trade while in TDC. I believe after com-
pleting either course in typing or drafting I could have got-
ten a real job as soon as I was released.

“Don't let students stay in the course if they don't show real
+nterest. It makes it too hard for the teacher and unfair to
interested students."

"I tpink you are doing a fine job even though most of the cor-
rectional officers don't approve. The only improvement I can
think of right now is not to have SO many reasons why a guy
can't get into the program."

“My instructor was very much interested in the beginning but
like the rest of us he became disgusted because he couldn't
get working supplies. Also the warden, C. L. McAdams, fig~
ured that the vocational classes were his personal workshop."

"TDC interferes too much."

"I believe the course I took in TDC is what changed my life
, begause ; saw that someone even a stranger cared about me.
I just wish that more inmates would wake up."

"Get teachers that want inmates to learn a trade. Too often
a man is so tired after coming out of the fields he is too
tired to study. I wish I could go to school out here and
learn more drafting."

“Stop allowing supervisors from harrassing the instructors."

"There are good and bad points in this program. I'll start
with the good points: (1) tools were up to date (2) if you
want to learn you can (3) instructors are average but how

in the hell can you learn to build a house in a little shop.
Where is the practical building knowledge. In the freeworld

I have been both a framing and a finish carpenter but I learn-
ed very ;i;tle practical building in the Buildings Trade class.
;n my opinion you would send more trainees into a good trade
if you would train them in the finishing end of the Building
Trades course plus the fact that your instructor could simu-
la;e actual jobs circumstances. Teach your students to read
blueprints. Teach them all areas of building multilevel
structures. If a student learns to frame and trim a two or
three story townhouse or house he can make his trade not only

I R SRS

b

interesting but highly profitable. . My biggest disappointment
in the program is the amount of totally useless projects. I
know of students who spent most of their time singing over

in the corner or repairing brooms and mops. The clogsest I
came to actual building was building a porch for some guard's
trailor house. He paid $2.00 over the price of materials for
that porch not including three coats of paint. Give the stu-
dents good projects to sharpen their skills. In my class
those of us who took interest naturally learned more and be-
came bettercraftsmen so naturally when anything needed to be
done around the farm we got the job. After about three cat-
tle feeders, two trailer porches, ten or so sets of very time
consuming multi-colored numbers and alphabets fcr the area
grade schools, I must have spent three weeks to a month on
those damn letters. I am sure it is a hard job screening
applicants for the VE program but if you could look a bit
deeper and find those people who want to learn and believe

me there are a hell of a lot of fairly smart men who deserve
the chance. The letterhead reads Windham School District.

I can only say run it like a place of learning not a place

to hang labels of rehabilitation.®

“"Job Placement that will give the inmate the necessary incen-
tive to learn and subject or introduce inmate to what is ex-
pected of him in his chosen field."

"Have 'your instructors to return to teaching instead of try-
ing to be officers.” ' :

"TDC should have no say in vocational courses or schooling.
They only want you to work for their cause and only want the
money they receive for each enrollment. They could care less
for an inmate's progress. I can't say that I did not learn
enough from the training, I just didn't have enough time to

-practice and study what I had learned. Keeping my PIP score

up was really on my mind. A student in prison has so much
pressure on him from everywhere it's hard of him to learn a
great deal unless he already knows a great deal about what
he's studying. Field work for students should be cut out
because out there the student is using more muscles than he
has and then comes in to go to school half the time his fin-
gers are either stiff or cramped and by the time he works it
out it's time to catch out again and how can anyone retain
knowledge with 48 radios a TV and 80 inmates making erough
noise to shake the walls loose. Students should be separated
from field workers and given an opportunity to use what they
have learned while there until they're released." ' :
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WINDHAM SCHOOL DISTRICT
VOCATIONAL FOLLOW-UP
RE~RELEASE, QUESTIONNAIRE
Please circle the letter of the answer that best fits your response and explain briefly.
where asked. If more space is needed, use the attached blank sheet and number your
answer. '

Name ‘ Number
(Last) \ (Farst) (M.I.)

Current Unit ' Age ' Sex
Race: a. White b. Oriental «c¢. Black d.  Chicano e. B&merican Indian

f. Other, Please list

1. What was the reason you left Windham's Vocational Program? .
'a. Graduated |
b. Transferred before campleticn
c. Physical Illness/Injury
d. Disciplinary Reasons

e. Other, Please explain

2. Were you transferred to another unit after Cdﬂplf-‘tlng the Windham Vocation Education
class?

3. What was your flrst job assignment after you li..ft the W;Lndham Vocational Educatlon
class? :

4. How many job assigrments have you had in T. D. C since you left the Windham
Vocational Educatlon class?

vmat vere ,they?

@

5. ‘How mény of these job assigrments’ were related to your erﬁh'a' m Vocational traini ? Lt

- Tno. related)




- 10.
@
1.
¢
2.

What is your present job vassigment?

Windham Vocational course?

. If yb’u werew‘orking,b what kind of work were YOu doing?

rbw'mémy‘weeks‘ have you worked on the "IV'V.D‘.C. job assignment that you now have?

. Thovieeks on Job)

‘What are some of the things that you like about your j_aresent job assignment?

In your present T.D.C. job a551gment, what skllls are you learning which you

feel you will be able to use in a free world job'>

What job assignment would you prefer to have during the remamder of your time in
T D C. -

Why?

How many times have you been paroled or discharged since you were enrolled in a

(no. of times)

Were you working before entering T.D.C.?

Do you plan to re-enter the same occupatien when you are released?
a. Yes b. No

Wy?_

13.

4.

15.

N l6l

17.

How much money did you make on the last job you held before entering T D.C.?

(answer in one blank only)
$ s $
(Hourly) (WeekTy) (Monthly)
How many hours a week did you work on that job?
‘ , (no, of hours)
Did you have any vocational training before entering T.D.C.?
a. Yes b. No
If yes, in what vocation?
How many weeks were you enrolled?
‘ (no. of weeks)
Where were you enrolled?
({City) (State)
When?
(mo. /day/year)
Did you earn a certificate?
a. Yes b. No
If no, why?
Do you plan to work in the vocation in which you were trained in Windham when you
are released?
a. Yes b. No
Why?
Do you. thJ.nk that. your training in Wmdham was enough to prepare you for a job in

- that vocational fJ.eld when you leave T D. C. ?

a. . Yes ‘bs No

Why?




. How much additional training do you feel that you will need in your vocatlon after
release to find a good Job’»'

®  a. None
b, Same training as a refresher

c. A camplete course to update my skill

19, -Will you be WJ.lllng to. go back to vocatlonal school for more training when you are
released?
a. Yes b. No‘
® Why?

20. Do you feel that 1t will be hard to get a job in your wvocational field if you ‘h:y
Q : when you are released?

a. Yes b. No

Why?
o
21 what kind of work would you prefer and be qualified to do when you are released
‘ from T.D.C.?

22, What do you think the chances are that you will get the kirid of job you are looking
® for when you are released?

a. * Excellent

. b, Very good.
® o Good
k'Feirv

’ PQOI"
_Why? :

o

23.

24.

25.

26.

27.

28.

Would you like assistance in obtaining a job when you are released?

‘a. Yées b. No

Why?

Which source wiil you contact before release in order to get a job after release?
a. Windham School District Job Placement Office

b. Texas Employment Commission |

c. Friend

d. Family

e. - Former employer

f. Other, Please explain

What is the highest grade of schooling you have achieved in the free-world?

Circle one: a. Grade School High School
12345678 9 10 11 12
b. GBE.D.

Have you obtained a G.E.D. while in T.D.C.?

a. Yes b. No

Are you enrolled in college?

a. Yes b. No

Do you belong to any social organizations in T.D. C. in which you actively
participate? :

a. Yes b. No

what are they?

a. Boy Scouts

ba M

c. Jaycees

d. Other, Please list them




How often do you participate each week?

29.

30.

31,

32,

- How often?

(times a week)

Which one of the individuals below do you value as havmg had the most p051t1ve
J.nfluence on you while at T.D.C.?

a. A Warden

b . A Chaplain

c. A Windham Vocational Instructor

d. A Correctional Officer
e. A Windham Academic Instructor
f. Another Inmate

g. Other, Please explain

Do you participate in any organized sports or recreational activities while in
T.D.C.?
a. Yes b. No

What activities?

How often do you participate a week?
(tames a week)

How often do you attend religious services each month?
(times a month)

How many of your parents are still living?

ao mt}] i
b. One -

¢. None

Do you ever write to them?

a. Yes b. No

(times a month)

How often do t.hey v151t you each mnth? ‘

(tmes a n'ontlﬁ)

o

-
£

33.

34.

35.

Do you receive visits from a close friend(s) outside of your immediate family?
a. Yes b. No

How often do they visit you a month?
(tumes a month)

Are any of them on your mailing list?
a. Yes b. No

How often do they write you each month?
(times a month)

How often do you write them each month?
(times a month)

Do you write to relatives other than your immediate family? (aunts, uncles,
cousins, grandparents)
a. Yes b. No

How often do you write them each month?
{times a month)

Do they visit you?
a. Yes Db. No

How often? ‘
(times a month)

What is your marital status?
a. Married
b. Single

c. Divorced

d. Separated
e.  Widowed
£. Other

How often does your wife/husband visit you each month?
. : (times a month)

How ofiten does she/he write to you each month? :
2 ‘ (times a month)

How often do you write to hevr/him'each morith?

{times a month)

gY,



36.

37.

38.

39,

If you are not married, do you have a close friend of the opposite sex who is not
a relative that visits you? '

a. Yes b. No
Is he/she on your mailing list?
a. Yes b. No

How often do you write to her/him each month?
(times a month)

How often does she/he visit you each month?
(times a month)

Do you have any children?
a. Yes b. No
How many? o

How often do they visit you each month?
(times a month)

How often do you write to them each month?
(times a month)

Are you receiving any financial aid (money) from someone outside of T.D.C.?
a. Yes b. No

What is the relationship?

a. DParents

b. Wife/husband

Q. Friend

d. Other relative

@. Other, Please explain

How much do you receive from them each month? $

monthly)

How many people will you have to support after release from T.D.C. not including
yourself?

40,

41.

43,

44.

45.

46.

What "bugs" (worries) you most throughout your everyday living while in T.D.C.?

Before entering Windham's Vocational Program, did you think that it was possible
for you to receive a certificate in a vocational trade?

a. Yes b. No

What was your reason for applying for vocational training at Windham?
a. To better myself by learning a trade

b. To get out of the fields

c. To get a transfer to another unit

d. To help for early parole

e. Other, Please explain

Were you able to get the vocational training from Windham in the field you wanted?

a. Yes
b' NO

c. Didn't matter

Was the Windham Vocational Program set up in such a manner that it met your needs
as a student?

a. Yes b. No

Did you understand the qualifications that you had to have in order to get into
the Windham Vocational Program?

a. Yes b. No

Was your Windham vocational course interesting enough to make you want to consider
going into that vocation after release?

a. Yes b. No




o 48.
: 49.
® L

o s,
° |
: 51,
@ 52

o d. -Other, Please explain

,~."How many of the students in your vocational class do you feel really wanted to
- learn a vocational sk111° , :

=1 'Nbst
b.“ Few

C. ‘Very' few

How did your J.nst.ructor deal with the students who were only in your vocational
class only to "horse around"? ;

Do you believe that your vocational instructor was fair and stralghtfoxward with
you? :

a. Yes b.. No

Did your vocational instructor show a personal mterest in you as well as the
other students? :

a. Yes b. No

Was your instructor organized in his lesson presentation?

a. Yes b. No

What type of classroom; presentation did your instructor use most of the time?

‘a. lecture (With very little class participation)

b. lecture (Student discussion with high class participation)

c. Question and answer

Dld your vocational J.nstruotor usua,Lly tie-in what you were studylng m the

, classroom with what you were dOJ.ng in the vocatlonal shop”

a. Yes b No

,i 25

.. 54.

55.

56.

57.

58.

59. '

: Why’>

 What was his weakest point?_ S

- Yes

By your definition of an mstructor, rate your Windham Vocatlonal instructor
u51ng the following scale.

a. Excellent

b. . Good

c. Fair

. d._ Poor

Did your instructor use visual aids? (films, film strips, transparencies, etc. )'
a. Yes b, No
If yes, were they helpful to you?

a. Yes b. No

Why?-

’_Did your -instructor use handout material for you to bstudy in your spéare time?

a. Yes b. No
If yes, was it helpful to you?

a. ‘Yes b. No

In your opmlon, did your vocatlonal instructor show a genuine interest in his Jjob?

a. Yes Db. No

What was your vecaticnal instructor's strongest point?

Do you belleve that your vocatJ.onal mstructor in general dld a good jOb of teachlng"’ g

b»No

weo



62,

63.

64,

Dld your vocatlonal mstructor treat you with dlgnlty and respect th.le you were
‘a. Yes b. No

 Were. you permltted, or do you think that your mstructor ‘would have let you make

~a.. More

b.. No change

~you enrclled in the Windham Vocatlonal Program?

‘Do you believe that your training was good erbugh in terms of the instruction you |
- received and the work skills you were taught so that you will have little or no

trouble meeting the requlrenents of a job in your tralm.ng area when you are
o released’> :

a. _Yes, b No

oy

.

?
a student a. Yes

Do you feel that the
enough to prepare you for a jo n

b. No

Wﬁ‘—

| 13

used in your vocatlonal course were good |
t fleld after release'> ROETRA T b

Why?

suggestions for the mprovement of your Windham Vocatlonal class whlle ycu were
a student" :

a. Yes b. No

After you became a Windham vocational student , did you receive more or less respect
from your friends who were not Windham students?

C.  Less

Do you believe that the correctional officers respected you more or less after

a.  More
b. No change
c. ‘less -

Do you believe that you will have an advantage over the ex-inmate who did not
participate in a Windham Vocational Education Program when you are released?

a.. Yes bh. No

Why?

What are some suggestmns
Education Program

am? (Be as

you have for the mtprovenent of
spec1f1c as p0531ble)

the Windham Vocational
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HALFWAV HOUGSDR -

STATE OF TPUAR

- EXISTING

1600 S. DBuchanan
Amarillo, Texas
' 79109

1600 S. Buchanan

Amarillo, Texas

-(806)376-7993
372-0580

79109

TATTFNRITE A% CAETR BDYITTLD - ,
CITY ArENCY ADMISSION CANTACT TMRCEPTCOLAT T T T PELTATIY RO ACCOMMODATION
. CATIROPING - ALOAIAT DPLe TRETALRLD . PRSTARID. LIMITS MALES TEMALES
Amarillo . Friendship llouse Mrs. T. 2. Valker X 20-65 27 . 2
k 1009 S. ltadison Director .
r. . Box 9235 1009 S. tladison
ararillo, Texas P, O. Box 9235
: 79105 mnarille, ‘Terxas 79105
(806)374-9714
Salvation Arny llajor Robert Short X : Ho} Yes . No
505 S. Van Buren 505 S. Van Buren Limits
Amarillo, Texas amarillo, Texas
79101 (806)373-6631
Underwood - Hall lir, Tom Haralson 4 X X 18 & - 21
900 17, 1. 24th St. Director ; ‘Over
Ariarillo, Texas 900 11,17. 24th St. . Cxs
79107 Amarillo, Texas 79107
(806)376~4431
Austin Bellaire louse Nr. John J. Godell II X 20-60 16 11
1515 Enfield Rd. Program Coordinator ; e i .
hustin, Texas 1515 Enfield Road ;
: 78703 Austin, Texas 78703 .
-{512)478-1348 .
® ® o
£
HAL¥WAV HNAJSFS -~ STATE 0T TFYﬁF S ERN
j ] \ i CATE~ORITS OF CASIS ADYITTLD - : ) EXISTING
CITV ACENCY ADMISSINN CONTACT RO SPLCIAT, RSP AT I _ARFE. - ACCOMMODATION
CATEMORITS. ALCAHNT, - DR TRETABDED [ PEETOPLD - LIMITS MALES FEMA
“Mbilene liarrison llouse lir. V. Ravmend Cox P 5-65 20 .5
631 Ilv 13th St. Chief Alcoholisr Proc, - -
hbilene, Texas 3rd. Floor iins Bldg.
79601 Abilene, Texas 79601
(915) 672-9211
Parish House Mr. Rex Broct X 18-65 20 5
- 817 Cypress St. Texas Rehalb, Counselor ‘ i
Abilene, Texas 7th Fl. Rlexander Bldg.
‘ 79604 Abilene, Texas 79601
(915)673-5034
The “Galvation Arny The Salvation Army X No - Yes No: "
'541 Chestnut 541 Chestnut Limits ’
P.. 0. Box 2778 P. O. Box 2778
" -Abilene, Texas Abilene, Texas 79604
79604 (915)677-1408 ’
Amarillo Alconolic Recovery Mr. lioward Carter X 18.& 20 No
Center Director

Over.




HALPUZY HOLSOLS - GUAYT O TLIAL
) . CLaLOCRIIC O CiA.ENS I.DI'IWTils LXISTInG
= CI:Y AGLLCY EDITISSICIH COLTACT 10 SPLCILL DLEIIZLLY . 4GLL ACCOMMODATION
CETLGCRILS  L~ICOLOL - DILe RITAPLLD  RLSTORLND LINITS PALLS FLIAALLC
Beauront Salvation 7Zrny Salvation arry “ Yes NGO
' 1616 Sabine Pass 1616 sabine Pass
licauront, Texas Beauriont, ‘exas 77701
o 77701 {(713)833-5655
Bon ¥ier Cuicksand Village, !ir. C. Crcarcr X lio Yes . o
Inc. Director Linits
. 9, Box 1€2 P. O. Box 162
. Bon ilier, Texas Bon: Wier, Texas
- 75928 (713)397-2267
Bryan Pryan City llission Iir. L. lLiuch Eiland b ilo Yes No
500 1. Ilain Street  Lxecutive Director Linits
- ‘Brvan, Tecxas P. O. Drawer 3490
77801 Bryan, Texas 77801
(713)822-7511 i
Corpus Beldon liouse ivir, James li. Der pr ~ 16 & 20 5
Thristi 1201 1i. lesquite Director, brug . Over

Corpus Christi,

Texas 78401

W. Cliff Herndon
birector '

Abuse Prograr:
1611 5th Strect

_Corpus Christi, Tex.

(512)888-5321

: PZLTVREY ol ZLs - SULl o il
1 BEGHEAESEE § N . LAISYING
; cIty nGLICY ADI ISSTT CONTI.CT SO STTOISL Gl L CCCLllGDAT T
CATICO1ILG SLCOre L LIt RiIT,ATLIL RLSTCRLL LIV INS i4ALLS ril'ALLS
‘fustin Gateuvas jouse s, Twa iarninec 138=-55 10 2
1210 noscwand I'esicential llanacer
austin, Teas 1210 loscvond rwenuc
76702 fustin, Tenas 78702
{(512)47¢~C013
Stratford IlLousc lir. John Cceol ¢ lio 30 5
506 I, Gt Ot Vocational Couricelor Linits ’
Austin, ‘lexas 103 E. Rivcrside Dr.
76701 Austin, Yexas 78701
J. .. Lavender, (512)47¢-7G601
Director
' Eeeauront Land lianor ~ir. Jrchie Land, Jr. b A x K 16-606. - 20 14
: 1608 Orange Ave. Lxecutive Director ‘
Deauriont, Texas 1602 Orange Avenuc
P. O. Zox 35D0€ -
i jcauriont,  Texas
(713)238-394C
o tnity llouse ilr. Chester Celestine % 18 & Yes 10
2235 Soutlh Gtreet Directcr over '
Beaunont, Texas 2265 Killnecre P
= iLeaur.ont, Texas

77701

(713)835-971¢
835-7547

o

Y




WRLFWAY LNOLSLS - 87291 Ol TLILS v
i o yeps ) CATICORITS Gf Crere ~DrIs?ile ¥ PR
CITY 1.6LICY LDMNISSICH COUTRCT 1.0 SPLCIzL, : 1 'L;"rz LLY He)! Accg;-:ﬁgﬁi.f._go
Y Ty . v ryeore - S e Hall R L 4 '.L u
CILTLGONII S  LLCOUGl. DPU7~ RIGIRLIL  BLSTORLE  LIVITS ALLS FLIALLE
tallas The Salvation Arny Capt. Len C. Frecelard bid ' o
Correctional Serv. The Salvation-Arnmv ‘ T?‘ yes Ho
Lur. 500 K. Lrvay Strect biries
500 ;.. Lrvay St, P. 0. Box 2608
£, (. Dox 2608 pallas, Teras 75221 L
Ballas, Texas (214)741-1381 : )
75221 ' ' '
Turtle Creel. Hlanor Iixr. Janes .. Sauriier Z “ : '
Y DU ” " n i e n - o
3922 Lall Street frogran Director - 16-60. 115 . 1 ;
Lallas, Tezas 3922 !, HLall Strect |
75219 Dallas, Tcas 75219
(214)526-1137 :
rdinlurg fo. Tgxas iehabi- v, J. C. iicans b 4-2 4
litation Center Deputy Supcerintendent 14-21  Yes Yes
r. 0. rox 533 P. O. Dox 533
Ldinburg, Texas réinburg, Terxas 7833G o
78539 363-1€684, 423-8Y6G4 : :
I:1 Paso alternative ilouse, lir. Cecil Iling b 18 ot
Inc. birector ’ ruklic 0Of- O;e; 22 e :

‘1.1 Paso, Texas 1615 srizona fender {lion- :
79902 i.l Paso, Texas 79962 Violent Criic) .- ¥y
(215) 544=5€9¢ - ' ' i

S ERETE TR LY EXISTING -

ciTyY ACCHCyY ADMISSTON CONTACT i EPFETAT. - — AT ARE  ACCOMMODATION
- : . CATEFAPTFS  ALCODAT  popr “HETABDED  REGTORFD LIMITS ALES TEYALES :
: Corpﬁs : Chapﬁéfal~uog§e -~ itr, Ralph Galvan . X ’ X 16 &. 12 8

Christi 4801 S. Staples Supervisor ] . © Over

Corpus Christi,
Texas .

telly L. Olive
Director

‘1415 3rd. Street

Corpus Christi, Tex.

(512)883-1875

Yo 20 10

. Coastal Bend lir., Charles Acklen «
! Halfway House Director Limits
3§ 1. Country Club 38 . Country Club Pl.
Corpus Christi, Corpus Christi, Texas
Texas 78407 - o 78407 o
(512)882-0314,883~-8109 : ¢ : Ca
pallas House of Hope, Inc. lir. Paul G. O'Donoglue b % Employ- - 25 8
2519 Oaklawn Lxecutive Director : able
pallas, Texas 2519 Oalklawn hges
75219 pallas, Texas 75219
{214)526-8335,526~9425
The Council llouse  Ilr. Ralph Verny X Ho ., 10 . No oy
4401 Scurry St. birector Fmerican Lirits ‘ e el
Dallas, Texas 4401 Scurry Street Incian , .

75204 pallas, Texas 75204
(214)824-0620

1:ﬂll5f'j,,,ff!l




HALFWAY HOUSER - STATE n¥w TFXPS

T EATEArBITE OF CASES ADMITTED Acg’éﬁiﬁim
SPT T -t TENTALLY AL . )
ey RAENCY ADMISSION CONTACE ggw?iﬂgﬁe ALCOFAL  peie TBTPABPDED | RESTORED LIMITS MALES FEMALES
- X 18-55 Yes Yes
irchiiid I3 4 hens
: Fairchild louse Mr. Terry Step
FE. vorth 1604 Séh Ave. Progranr lManagex
t. Worth, Texas 1604 8th. Avenue
] ' 3e104  Ft. Vorth, Tex. 76104
' (817) 921-0226
; 16-21 48 40
X
3 ) h
Green hcres School Hs. Juge Pugc i
1723 lienphill Cxecutive Director (iiinor)
Box 1283 P. O. Box 1263
Ft. Vorth, Texas Ft. Worth, Tex. 76101
76101 (817)921-0238
X ilo 32 No
. McIntyre X% o
2 Star of liope tir., John F. ¥ o e
tockiey Mission Superintendent
Rt. 1, Box 246 407 LaBranch
llockley, Texas Box 4052
77447 Houston, Tex. 77014
(713)227—8901,227-8671
’ X 21-60 8 4
// llouston partlett Housc Mr. Joe I1l. Shirbert ‘
1002 Bartlett Staff Mbr.
Houston, Texas 1002 Bartlett Street
77006 Apt. 1
lHouston, Texas 77006
(713)523-8287
i
o
1
i
|
e - a @ ® _“wmwww»jb
,ﬁﬁﬁ_j?wwPmﬁwfﬁw,¢kmifwwfwf@4ﬂwwwizjww::;f "

HALFVWAY HOUSES - STATL OF TLXAS

CATLCORILS Or CASLS ADIMITTED EXISTING
CITY AGL1ICY ADMISSION CCHTALCT NO SPLCIIL I'CHTALLY AGL ACCOMMODATION
CATEGORILS ALCCHOL DRUG RETARDED RLSTORLD LIIITS MALES FLEALLS
L1 Paso Casa Blanca Ms. Dorothy H. Lec X X X 18 & Yes Yes
4910 Alameda Ave. Executive Director - Over
.1 Paso, Texas 4910 Alareda Avcnuc
79905 El Paso, Texas 79905
(915)778-9285
tit, Franklin Center Mr. Harold Weyran X 18 & 17 ro
909 lontana Ave. St. Joseph lHospital Over
L1 Paso, Texas 1155 Idaho Street
79901 L1 pPaso, Tex. 79902
David Rodriguez (915)544-2900
Director Lxts: 191
Fairfield Serenity Farm, Inc. Mr. Lol Iliurphy pA X No 10 lio
P. O. Box 924 Project Director Limits
Fairfield, Texas P. O. Box 924
75840 Fairfield, Texas 75840
Ft. torth hlcoholics United, Mr. David I, Dansby X 18 & 3e o
Inc. Director Screnity Over )
554 $. Sunmit House
Apt. 1020 218 West Broadway :
Ft. Vorth, Texas Ft. Viorth, Texas 76104
76104 (817)335-0697,332-5550




s

HALFWAV HOUSES =~ STATE QF TEYAS

CATErOPIES OF CAGES ADMITTED

EXTSTING

way House

2510 Driscoll

llouston, Texas
77019

Intake Vlorker
2510 Driscoll

Houston,. Tekas 77019

(712)529-3049

‘CITY AGENCY ADMISSION CONTACT N0 SPECIAL MENTALLY ACE  ACCOMMODATION
. CATERNRIES ALCOHNI. DPUR “RETARDED RESTORED LIMITS MALES FEMALES
‘Houston Houston Oppor- Mr, Frank Crowell X 18 & 100 No . ¢
© tunity House Asst. louse lncr. Over o
820 Crawfoxd St, 820 Cravford St. :
Houston, Texas Hlouston, Texas 77002
’ 77002 (713)227-3347 '
Ivory Tower Half-  Mr. William Dailey X 16 & 8 g
way louse : House HManager (psy.dis) Over :
1700 Holcombe 1700 Holconmbe L R
Center: Pavilion liouston, Texas 77025
Hospital, 14th Fl. (713)526-4151 '
Houston, Texas Ext: 453 :
77025
Magnificant House Ms. RoseMary Badami X No 60 60
P.O. Box 7603 Director Limits
Houston, Texas P.O, Box 7603 :
77007 Houston, Texas 77007
: (713)926-9111
New Directions - Mr. Sonny Vells X 17-65 45 - No
Club, Inc. Director (llo facil- : . ‘
1816 Rosewood St. 1816 Rosewood St, ities for .
-Houston, Texas Houston, Texas 77004 mentally "
' 77004 (713)528-7104 41ll.)
® @ ® ® ® o ® o ® R
HALFWAY HOUSES - STATE OF TRYAS - i
ST T T CETRECADITS OF CASRS ADMITTERD ] FXISTING - 7
ciry AGRENCY ADMISSINH CONTACT WO SPrCipy. , PERTALLY . ACE  ACCOMMODATION oo
- ’ ‘ - _CATEFAPIES = ALCAUNT. DPUe “RTTAPDED  RESTORED  TIMITS “ALES FEMALES
Houston Calantie ‘llouse Mrs. D. B. Chever 7 Yo ~21°& ° No ‘,;Yesg
of Bees : Executive Director - o oGeerss i
1117 beSote St. 1117 DeSota e o
Houston, Texas Houston, Texas 77018
77018 (713)682-7880
Christian Rescue. Rev: L, J. Wocdard bt Ko . ' Yes" No. .-
llission President ‘ ‘Limits &
3230 Hadley “P. O. Box 88001 ' L =
liouston, Texas louston, Texas 77004 + :
- 77004 (713)228-5371
‘briscoll louse lir. George Plauche' X Re (rales) 55 7 40
2502 briscoll hssoc, Director 15-35 SRRETERE
liouston, Texas ‘2510 Driscoll . (Fenale)
. 77019 llouston, Texas 77019 18<35
(713)529-3049 . .
Hlarris Co. lalf- Ms. Cyndy Thomas ¥ 17-35. 1 - 10




HALFUAY HOUSES - STATL OF TLXAS

CATLGORILS OF CASES ADMITTLD ~ “EXISTING 5
CITY AGENCY ADNMISSION COMTACT 10 SPLCIAL ] HMCNTALLY 'AGL - ACCOMMODATION
CATEGORILS AICOHOL DRUG RETKﬁEEE RLSTORED LIMITS FALLS FEMNALLS
Killeen Christian Farms MHr. Robert L. Bearden X X 19 & Yes No
1904 Comanche Director {Pri- Over :
Harker Heights, 1904 Comanche - mary)
Texas 76541 Harker Heights, Tex,
76541 0
(817)634-8592,526-6016 REE
. ‘Longview Boyd llouse lr, J. V. Burgess b4 21-60 11 ' Ko
< 103 Cherokee Alcoholisn Ccunselor ' . =
Longview, Texas Te:xx. St. Rehab. Office
75601 Longview, Tex. 75601
E.R. Boyd-Director (214)758-9143
Lubbock Lubbock Ilalf- Mr. Travis liacfarland _ b4 X X 17-25 17 " Ho
: way louse Tex. Rehab., Counselor ‘ -
2318 9th, St. 2424 - 34th. Strcet
Lublkock, Texas Suite F
79401 Lubbock, Te:as
Wilson Dickson, (8606)792~-2182
Trxec, Director
f1idland Salvation Arnmy Major Charles Larue X No Yes o
223 €. Lorraine 223 S. Lorraine . Limits
P. O. Box 487 P. O. Box 487 L
Hidland, Texas Midland, Texas 79701
79701 (915)683-3614
A A I e e SRR
HALFWAY HOUSES - STATE OF TEXAS L BT
CATEGORILS OF CASES ADHITTED EXISTING
CITY AGLENCY ADMISSION CONTACT NO SPECIAL MENTALLY AGE  ACCOMMNODATION g
CATEGORIES ALCOHOL DRUG ~RETARDED RESTORED LIMITS MALES FEMALES
Houston Reality Island,Inc. Ms. Carol Morgan ) X

601 1. 20th St.
Heouston, Texas

Directoer

6§01 E, 20th Street
P.O. Box 7094
Houston, Texas 77008

16-25 10 - 6

(714)862~-1885
862-~0591
Salvation Army Brig. James H. Prout X
- 204 Travis City Commander
Houston, Texas Box 52968
77052 Houston, Texas 77052

(713)222-8253

Sancta Maria Hostel Mrs. Alice Seeman X

1217 paschall St.
Houston, Texas

Housemother
1217 Paschall Street

77009 Houston, Texas 77009
(713)223-3806
225-6015
Second Chance,  Inc, Mf. John J, Clark X

1501 Calumet
Houston, Texas

Executive Director
1501 Calumet

77004 Houston, Texas 77004
(713)527-8300
527-8309
. "‘ ‘. " " "1"“;'n "




HALFVAY HOUSﬁS - STI.TF. OF TLXIS

CITY

AGENCY

CRELCORILS OF CASES FDEITTED —EXISTING .
110 SPLCIAL MENTALLY ACCOMMODATION :

ADNISSION CONTACT

HMALE

lialfway llouse of

CATLGORILS . ALCOLCL DRUG TRLTLRDLD RLSTORED. LIMITS MALES FEMALLS - -

San Angelo lir. Fred il, Tatum - x (lidles) 15 = 6
' San Angelo Director 18-70 S
134 W, Cellege St. 134 V. College (Fenales)
San Angelo, Texas San Angelo, Tex. 76901 18-65
76901 (915)653-4210 :
The Salvation Army - Major Harry L. Powell X Ko~
215 Gillis The Salvation Army - Limits
San Angelo, Texas 215 Gillis :
76901 San Angelo, Texas
{915) 655=-7€50
San Antonio Alcoholic Rehabi-  !Mr. Elves Smith b4 18 & 58 lio”
litation Center Lxecutive Director Oveér
Rt. 12, Box 279 Rt, 12, Box 279 -
- southton Road San Antonio, Texas
San hntonio, Texas ‘ 78221
78221 (512)633-0201
Alpha. lHome, Inc. Ms. Jane Williams K o Wo 8
111 Queen's Director .. Limits . g Ll

Crescent
San sntonio, Texas
78212

111 Queen's Crescent
San Antonio, Texas
: 78212

(512)732-0480

HLLFVAY .HOUSES -~ STATE O TLXAS

ACLNCY

CITIGORILS OF CASES ADIITTED — EXISTING
110 SPLCIAL MELTALLY “" AGE - _ACCOMMODATION

ADMISSION COLTACT

Clover House

. CATEGORILS ALCOHOL DRUG RLTARDED RLSTORID LIMITS MALLS FEMBLES.

Mr. O, H. Crews o : % .

. 18-65 “_No
407 V!, Second. St birector L
Odessa, Texas 407 W. 2nd., St.
. 79761 Odessa, Texas 79760
(915)337~4794
Perrrian Place Mr. Larry S. Crawford X 16-60 - 20 16
415 N. Texas St. Director L ,
Odessa, Texas 415 N. Texas St.
79761 Odessa, Texas 79761
(Formerly Odessa (915)337-7871
lialfway  llouse)
The Salvation Army Major William Thomas X No . Yes  No
P. O. Box 1244 The Salvation Army Limits’ : -
odessa, Texas P. O. Box 1244 ' S
79760 Odessa, Texas 79760
(915)332-6362
362-6118

Toyahuale Halfway
Hlouse '
P, O, Box 16
Toyahuale, Texas
79786
bob. .Gs Cooper,

birector

Mr. John Beeson
T.R.C. Courtesy Coun.
204 E, 16th

‘Odessa, Texas 79760
(915)333-3265




HALFVAY HOUSLS = STATL OF TENLS i

: CATLGORILS OF CASLS ADUIITTED — EXISTINC R
CITY ACLHCY .- ADNISSION COUTACT NO' SPECIZL - HEUTALLY AGE ACCO!MODAT IO

CATEGORIES . ALCOHOL . DRUG = RETARDLD RLSTORLD LIMITS FALLS FEMALLS

Texarkana "Salvation Army "~ Salvation Ainy , SR ' L . No Yes No
308 Last 4th St. 308 East 4th St. Limits
Terarkana, Texas Texarkana, Texas / : !

75501 (214)774-2701

: . Waco - Freenan llouse,  Inc. Ilr, Jesse L. Goss i X 18 & Yes -No
i ' 1401 Columbus Aveé. Director " : - over
el . llaco, Texas 76702 1401 Columbus ave.

(taco, Texas 76702

(817)753=1101
" Wichita llopecrest Lodge, Mr. Cdwin L, Holder P e ; ’ 21~60 Yes Yes
Falls Inc, : ‘ v Administrator
2001 Harriett St, 2001 Harriett St. , , :
t/ichita Falls, Wichita Falls, Texas R BEPR A o
Texas 76301 © 76301 Lo
‘ . : (817)723-0701
Vel'Mont lalfway Ms, Velra Schmitt X . © o 13 13
House ' Owner ' : Limits '
1640 Collins = - 1640 Collins ' ‘
; SR Wichita Falls, Wichita Falls, Te:xas 2
s : Texas . 76301 , - 176301

(817)767-9523 . - S e - CeE









