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PREFACE 

During the past year Windham School District, under a 

contract with ~le Division of Occupational Education and Tech­

nology, Texas Education Ag,ency, has conducted a study of voca­

t:",onal training and its effect on the offender in the Texas 

Department of Corrections. 

The results of our efforts are contained in this volu~e. 

Special thanks are due to all of those persons who, di­

rectly or indirectly, contributed to the culmination of this 

1IIi'ork. Without the help of the personnel of the Texas Depart­

m.ent of Corrections this task could not have been accomplished • 

Special recognition should be accorded Miss Jan. Adams, Mr. 

Tommy Brooks, Mr. Calvin McAdams, Mr. Billy Ware, Mr. Lonnie 

'Eslick, Mr. Steve Pipkin, Mr. Clinton Vick, Mrs. Lennie Grimes, 

Mrs. Lanell Payne, and each unit Warden for their wholehearted 

cooperation in this undertaking. 

I am especially indebted to my fellow workers, Bill Monroe, 

Charles Clark, and'Charlet! Smith for their valuable assistance 

throughout this study. Their dedicated efforts have produced 

a document in which we all have pride. 

Kay Hayt~r, our secretary, deserves more than a passing 

nod:. to endure the idiosyncrasies of four researchers affords 

her a special place of honor. 

i 
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Finally, a special "thank you" to the many inmates and 

former j.nmates who were Windham School District vocational 
;: 

students, wi thou.t theirresponsel3, our accomplishment ':'ould 
" 

have been 'relegated to one of conjecture. 
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Charles M. Whitson 
Project Director 
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CHAPTER I 

INTRODUCTION 

Windham School District was established by the authority 

of Senate Bill 35, passed into law by the Texas Legislature to 
" 

be effective for the school year 196'<,-1969 and thereafter, to 

serve the educational needs of all persons incarcerated in the 

Texas Department of Corrections (TDC) who are not high school 

graduates (Appendix A). 

The Windham School program provides an opportunity for its 

students to acquire the academic and vocational skills necessary 

for any adult to function in our current technical, free-world 

society. 

Classes are conducted at 13 of the 14 units of the Depart-

ment of Corrections. Excluded from the scope of the program is 

the Diagnostic Unit, which is a reception unit. The remaining 

13 units ~re geographically spread some 200 miles from the most' 

northern facility in Anderson County to the southernmost located 

in. Brazoria County (Appendix B). 

The Windham program is unique in almost every respect. It 

is the firsted·.lcati,on system of such scope to be established 

within a statewide prison system. Approximately one half (8,000) 

of the total inmate population avail themselves of the Windhant 

School District programs • 

1 
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Approximately 85 to 90 percent of Texas' felons a~e school 

dropouts. Alrnos·t 50 percent have less than a seventh grade ed­

ucation. About 15 percent are illiterates and over 30 percent 

are under 25 years of age. 

Inmates who achieve less than a fifth grade equivalency 

on a standardized test are required to attend school at least 

6 hours per week. Others who qualify through point incentive 

plans are released from work assignments to attend classes 

leading to the General Education Development (GED) certificate 

or high school diploma and then to a Junior College program. 

Since Windham's inception, the faculty has increased from 

nine adult basic education teachers to 140 professional aca~ 

demic; vocational, and special education teachers, certified 

by the Texas Education Agency. The administrative staff in-

cludes a superintendent, principals, directors of curriculum, 

a vocational assistant administrator, librarian, psychologists, 

and psychometrists. The current faculty and staff total almost 

200. 

The classes are non-graded, and operate on a l2-month 

scholastic year. Academic teachers instruct students in th'e 

area of language arts, social studies, science, mathematics, 

health, civil defense, physical education, music, art, spef:!ch, 

drama, and modern dance. Certified special education teachers 

work wiHh the emotionally disturbed and mentally retarded in 
" ~.~-

special classes. 

2 
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• 
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The Windham vocational curriculum covers COurses designated 

as Agriculture Pre-Employment Laboratory, Gtdnful Homemaking, 

Office Pre-Employment Laboratory, Industrial Cooperative Part­

time Training, and Industrial Pre-Employment Laboratory. At the 

present time, the vocational department offers skill level train-

ing in the following areas: 

Drafting I & II 
Welding 
Barbering 
Building Trades 
Electric Trades 
Masonry 
Plumbing 
Radiator Repair 
Auto Mechanics 
Radio & TV Repair 
Refrigeration and Air Conditioning 
Appliance Repair 
Auto Body Repair 
Farm Equipment Repair 
Interior Finishing Trades 
Cabinet Making 
Sheet Metal 
Commercial Cooking 
Machine Shop 
Meat Cutting 
Cosmetology 
Floriculture 
Home & community Services 
Horticulture Related occupations 
vocational Office Education 
Industrial Cooperative Training 
Automatic Transmission Repair 
Upholstering 
Small Engine Repair 
Vocational Electronics 
Furniture Repair 

In addition, the vocational department operates a complete 

Media Center E:!quipped with a video tape component system; 35mm, 

l6mm photographic equipment, audio-visual systems composed of 

3 
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sound-on-sound slide production equipment, reel-to-reel and •• 

cassette recorders and with tape reproduction capability. This 

equipment, together with offset press, plate maker and coIiver-
, 

sion equipment, and a bindery gives the Media Center almost 
I 

/complete graphic arts production capability to furnish the 

individual instructor and students the attendant aids neces-

sary to fulfill their respective teaching and learning functions. 

Under the Occupational Orientation instructors, the Voca­

tional Department attempts through a Reality Adjustment Program 

(RAP) to prepare the student for his ultimate entry into the 

world of work. The RAP sessions are conducted as a part of 

each class for an l8-week session, and is a realistic approach 

to the problems which will be encountered by the ex-inmate/ 

ex-student in his search for the success for which he is being 

trained. 

Vocational classes are conducted five days a week in half 

day sessions resulting in approximately 30 class hours per week, 

per man per class. Most classes have a duration of 880 class 

hours, with Barbering at 1200 class hours and Cosmetology, 1500. 

The students who successfully complete Barbering and Cosmetology 

are eligible for State Board examination while incarcerated, and 

upon release will be issued licenses by the appropriate State 

Boards. 

The total cost of operating the Windham School District is 

borne entirely by the state and is financed through the Foun-

dation School Program Fund. The Foundation School Program 
4 
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provides appropriated state funds to the Windham School Dis­

trict, which has no local tax base, upon recommendation of the 

Foundation School Fund Budget Commit.tee, which reviews the 

needs of the school district annually. 

The Windham Vocational Department recently was awarded a 

$300,000 grant through the Texas Education Agency to provide 

for up-grading and improving the quality of instruction in its 

vocational shops; in addition, the Criminal Justice Council 

has funded a Reading and Bilingual Laboratory: and the Texas 

State Libraries provided funds to improve the libraries under 

Windham's supervision in the Department of Corrections. 

Windham School District, reflecting the efforts of many 

people, continues to strive for excellence in education in an 

area so vital to society as a whole; for only if we improve 

the general education of those deprived of that fundamental 

right, can we hope to achieve the successful reintegration of 

the offender into the community. 

5. 
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CHAPTER II 

PROBLEM AND BACKGROUND 

Stat~ment of Problem 

Shortly after its inception in 1969, the Vocational De­

partment of the Windham School District initiated efforts to 

establish a follow-up process. The January 1, 1972 report 

by the Windham School District Vocational Department revealed 

that of the 201 vocational ex-students released from incar­

ceration, 145 of these students were listed i~ the category of 

"unable to contact." This figure represented 72.1 percent of 

those released, thus making salient the need for a more sys­

tematic, comprehensive, and effective means of gathering 

follow-up data. 

Increasingly, programs similar in nature to the Windham 

Vocational Department are being summoned to show their effec­

tiveness as treatment adjuncts in the overall scheme of cor­

rectional rehabilitation. In addition, accurate follow-up in­

for~ation is required of the Windham Vocational Department in 

compliance with policies of the Texas State Plan for Vocation­

al Education. Data in sufficient quantity are not available 

from which to base decisions regarding changes, redirection, 

planning, or measurement of the effectiveness of the Windham 

Vocational Program as a treatment adjunct in a correctional 
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milieu. 

The lo~gitudin~l follow-up method is the best yardstick 

by which 'accurate ~nd useful measurement and evaluation of 

ex-offender behavior can be obtained (Jenkins et al., 1973). 

However, before any attempt is made to measure the effects of 

a program by way of follow-up, it is imperative that. a system­

atic procedure be designed .in order to maximize the effective­

ness of follow-up efforts. The problem thus becomes the de­

velopment of an overall procedure that is able to systemati­

cally generate follow-up data by which the program's effec­

tiveness can be ascertained. 

Purpo'se of the Study 

The primary goal of this project was to establish a sys­

tem whereby continuous follow-up information on graduates and 

future graduates of the Windham School District Vocational De-

partment would be available for evaluative purposes. If true 

assessment of program effectiveness is to be actualized, then 

a systematic method to that end is necessary •. 

A systematic approach offers a continuous means of ob­

taining· information feedback into the program's procedures as 

they relate to curriculum redesign, updating and improving 

teaching methods, and planning for expanded and new programs. 

It was the purpose of this project to design a method­

ology of follow-up procedures to comply with the following 

requirements: 

7. 
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The Texas State Plan for the ~dministration of 
Vocational Education Under the Vocational Education 
Amendments of 1968 requires that schools utilize a 
long range five year plan and an annual program plan. 
These plans are intended to assist local education 

.' agencies improve and expand occupational education 
programs.' -••• 
All schoQl districts are obligated to collec­
tively plan occupational preparation for all stu­
dents 
All programs are obligated to be REALISTIC in the 
light of local and area manpower requirements and 
job opportunities; SUITED to the needs, interest, 
and abilities of students to benefit from the 
program in which they are enrolled so that they may 
acquire the knowledge and skills necessary for them 
to (1) make informed and meaningful occupational 
choices, (2) enroll in advanced technical education 
programs and/or (3) become successfully employed in 
the occupations for which they are trained; and 
EFFECTIVE regarding the placement and successful 
employment of students after which completion of 
the program in which they are enrolled--in the oc­
cupation for which they are trained or in closely 
related occupations 
Schools are required to evaluate the quality and 
effectiveness of each program being conducted and 
to make revisions and improvements as needed. 
Evaluation of occupational programs, services, and 
activities shall utilize the following criteria: 
(1) relevance of priority areas in occupational 
education as specified in the long range program 
and to vocational education programs, services, 
and activities described in the annual program 
plan, (2) impact of program on local and/or state 
job opportunities and manpower needs as identified 
in the annu.al plan and long-range plan, .(3) the 
degree to ""hich the needs are being met of all pop­
ulation groups on all levels in all geographic areas 
in all communities with special emphasis on the dis­
advantaged, handicapped g unemployed youth, and school 
drop-outs, (4) impact of program on vocational ed­
ucation needs, (5) impact of program on new and 
emerging manpower needs and job opportunites, (6) 
adequacy of facilities for the operation of the pro­
gram, (7) mai.ntaining appropriate records (fiscal 
and follow-up) and supporting documents as required 
by the State Plan, (8) reasonableness of cost in re­
lation to accomplishment, and (9) ratio of student 
obje,ctives;' and occupational placement. 

·1 
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Schools are ~equtred to ~~nta~n ~ollow~up re-
corda regarding the placement and employment of stu­
dents' 'in the 'occupation for which they are trained, 
in other occupations, .entering college instead of 
employment, and other follow-up information [Texas 
Education Agency, 1972, pp. 3-4]. 

In addition, the project was designed to incorporate in 

this sys·tematic approach ,. the' development of methods of· in­

tervi.ewing ex-students to obtain realistic and valid infor-

mation to aid program assessment. 

Specific Objectives 

In order to meet the Agency's requirements, the major 

objectives of this fo11ow~up study were: 

1. 

2. 

3. 

4. 

s. 

6. 

7. 

8. 

To develop a comprehensive methodology for data col­
lection in the follow-up study of released offendersM 

To develop a. behavioral interview procedu.re to ob­
tain valid descriptions of environmental and behav­
ioral events in the absence of the possibility of . 
direct observation. 

To construct and validate instruments for system­
atizing these environmental and behavioral data 
and events. 

To effect proce~ures for sample selection, identifi­
cation of the target population and behavioral rap­
port. 

To develop techniques for locating subjects in the 
-free-world" after release from the institution. 

To select and train behavioral interviewers and data 
collection specialists. 

To establish and develop statistical techniques for 
data processing and analysis. 

To institute a record keeping system for behavioral, 
environmental and educationally related events. 
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9. To measure the specific behavioral patterns of the 
released offender in such areas as employment, social 
and interpersonal interactions, and possibly, law en­
counters. 

10. To conduct a preliminary investigation of the sig­
nificance of institutional factors in post-releas~ 
employment. 

11. To establish a basis for the evaluation and valida­
tion of intervention and treatment programs includ­
ing education and vocational training programs and 
various specialized programs such as the Reality 
Adjustment Program. 

12. To feed information back into and refine Vocational 
Education programs of Windham School District. 

Background of the Stu~ 

The belief is widely held that correcting educational 

and vocational deficienciGs of the offender in penal insti-

tutions is an important move toward rehabilitation. Many pe-

nologists now emphasize the purpose of imprisonment as being 

that of rehabilitation rather than punishment, and that train-

ing and education are important instruments for rehabilitation. 

Vocational training has become a major component of many 

adult correctional institutions. In evaluating MDTA programs, 

Abt Associates reported that "vocational training proved to be 

the strongest link in the chain of services provided by the 

program'i(Vol. III, 1971, p. 9). The rationale guiding the 

justification for these programs is that successful rehabil-

itation is to some degree dependent on steadiness and regu-

larity of post-release employment. 

Aocordingly, a system of vocational training in 
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prisons was and is 'advocated as, a .means of, p,rovidi~g , 
inmates' with the jobski'11s which they need in order 
to function in a non-critnina1 way in society. ,The 
objective 'is to provide 'theimnate with job sk:tlls 
which can be utilized upon his return to ~he c~m­
munity to assist him toward a more effect1ve k1nd 
of economic adjustment tha~ ~OUl~ red~c7 ~he prob­
ability of a return to "cr~m1nal act1v1~1es for 
economic gain [Dickover, ,Maynard, and Pa1nter 1 

1971, p.' 1] • 

The general philosophy is that.: 

l!"avorable treatment rests upon training often~e:s 
for normal adult roles in society, and then g~v1ng 
them support in their attempt~ to perfo~e ~1nce 
the accepted adult male rcle.l.n our sOc1ety 1S based 
on employment, efforts to reintegrate the offende: 
into normal pursuits are corr(:!ctl~ based upon tra1n­
ing for gainful employment. ~rev10u~ :esearch 
supports the hypothesis that Job tra.~n1ng and sub­
sequent employment on a regular basis is related to 
parole succ7s~ which in tur~ is likely to lead to 
lower recid1v1sm IAbt ASsoc1ateil Inc., Vol. I, 
1971, p. 1]. 

In addition,. training' in skills appearsJto offer an oppor­

tunity for program designers to formulate a curriculum design 

that aims at impressing upon students the importance of the 

development of proper attitudes and habits of regula.rity and 

achievement 1n wor S1 ua~1onQ. nu . k 't ~. ~ ~~en most. offenders enter 

correctional institutions, they have had little or no training 

that resulted in possession of occupational skills (Gillham 

d · 1970,· McCollum, 1973; Taggart, 1972). Coupled ~n K1me, 

with this is the fact that few of them have maintained ex­

tended work experiences and therefore exhibit less favorable 

views regarding work. 
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Too often, the releasee who attempts to enter the work 

force after incarceration is handicapped by his criminal re­

cord as well as not possessing a marketable skill to enhance 

the possibility of his being hired {Pownall, 1969; Taggart, 

1972} . 

His difficulties may be compounded by State and 
local governments restrictions such as the inability 
,~o get ~ driver's license, exclusion from employment 
on ~ubllC, payro~ls, or a prohibition on w'ork in any 
buslness lnvolvlng the manufacture, distribution or 
sale,of ~lc~h~lic beverages. Problems in obtaining 
bondlng lnhlblt employment in finance and insurance 
companies and in wholesale and retail trade. [Abt 
Associates Inc., Vol. II, 1971, p. B-13]., 

However, as reported by Glaser (1964, p. 361), "The prisoner's 

primary barrier to employment is not his criminal record 

so frequently as it is his lack of extensive or skilled work 

experience. " Therefore, vocational programs as treatment-

adjuncts are designed in an attempt to alleviate portions 

of the disabilities of the ex-offender. 

Call for Evaluation of Treatment Programs 

Numerous writers and penal authorities have indicated a 

need for more precise research in attempts to validate the ef­

fectiveness of various types of correctional t~eatment. As 

noted: 

~ontemporary penologists, however, are increas~ 
lngly aware how,difficult it is to effect permanent 
chan~es of attitude~ and behavior within a prison 
settlng',and fo: thlS reason they are more willing 
to experlment wlth new techniques and attempt to 
evaluate the effectiveness of old ones 
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In the recurrent reforms which have swept over 
prison systems in the last 150 years, vocational 
training and labor programs have been nearly always 
unques<tioned as technJ .. ques' 'of rehabilil:a'tion. In 
recent years, prison refm=mers have shown a some­
what more skeptical attitude. They have asked 
whether expensive vocational programs are truly 
effective in reducing recidivi.sm, and whether, if 
released, inmates continue to use the skills that 
they once learned in prison [Johnson, Savitz and 
Wolfgang, 1962, p. 497]. 

In his widely read book, The Effectiveness of a Prison 

and Parole System, Daniel Glaser (1964) addresses the problem 

of the insufficient amount of data to measure the effective-

ness of prison treatment programs. He writes that, "Unfor-

tunately, there is no convincing evidence that.thi~ invest-

ment reduces what criminologists call' 'recidivism;' the 'of-

fender's return to crime. However, since there is little 

knowledge on overall rates of return to crime, how can we 

know at all precisely the effects on recidivism of specific 

prison and parole practices?" (Glaser, 1964, p.4 ). 

The summon for more precise and empirical data is empha-

sized in the American Correctional Association's (1966) Man-

ual of Correctional Standards. In a chapter devoted to the 

importance' of statistics and record keeping, they write that: 

Factual knowledge is of prime necessity for those 
who are charged with the administration of a 
correctional system as well as those who appro­
priate the necessary funds and those who evaluate 
the overall results. To a large extent, the ba-
sic facts that are needed are of a statistical 
nature and must be subjected to critical analysis 
to achieve validity and accuracy. Such data will 
not be readily available unless careful plans are 
made to collect and compile them regularly [po 214]. 

13 
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In a direct~ve to the Attor.ney ~eneral on November 13, 

1969, President Nixon listed a Thirteen Point Correctional 

Program~ Points 8 and 12 in summary form are particularly 

significant regarding training in a correctional setting and 

the evaluation of its treatment capabilities., The points 

respecti ve1y are: '·Provide new vocational, education cmd 

employment opportunities for persons on probation, in prison 

and on parole, enlisting the cooperation of private agencies. 

Institute a comprehensive program of research, experimentation 

and evaluation of correctional methods." 

Follow-up: A Method of Evaluation 

A method most widely used to evaluate the effectiveness 

of a treatment adjunct program such as'vocational training in 

a correctional milieu, is that of the fol~ow-up process. The 

most frequent measurement is whether the ex-offender is able 

to support himself economically through legal means, and of 

tantamount importance, whether he stays out of prison. 

Systematic follow-up of trainees following re­
lease will be desirable to: 

1. Detect and act on tendencies by parolees to­
ward recidivism. 

2. Help parolees who become unemployed get an­
other job. 

3. Determine how effective the training and 
guidance efforts have been and how they 
should be modified [~bt Associates Inc., Vol. 
II, 1971, p. B-23]. 
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However, ,as noted (Jenkins et. a1., ,1973}, ,prior to any attempt 

to validate program-effect, alrl overall procedure that produces 

systematic data must beinsti'l:uted as part of the ongoi~9 as-

sessment process. 

Basic to the development of this systematic collection 

of data on a vocational training program, the measurement of 

its subsequent effect, is the consideration of three aspects 

of the particular program involved as noted by Abt Associates 

Inc. in Profiles of Inmate Training Projects. In this, the 

second of a three volume report on the evaluation of vocational 

training conducted under the Manpower Development and Training 

Act, Section 251, it was suggested in the preface that pro-

gram evaluators conside~ three basic aspects of each project, 

n the characteristics of its overall training program: ... 
the characteristics of the vocational training courses it 

provided; and the characteristics of the institutional envir­

onment in which these projec~s operated." Realization and 

incorporation of these guidelines in program evaluation 

methodology increase the lik~lihood that true assessment of 

the program will be actualized. 

It was suggested that in evaluating treatment: 

An essential ingredient in changing human be­
havior is the assessment of the effects of inter­
venti on treatment. The procedure is a three-stage 
one. The first stage' consists of me,asurement ,of 
changes during the application of intervention. 
Illustrative of thes,e in-treatment measures are 
unit tests in an educational or vocational training 
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program. The second st~geconsists of a more 
comprehensive assessment of treatment effects 
after the completion of training. Her~ th7 focus 
falls not only on exhibition of the b~1lt-~n be­
havior but on its transfer to other s1tuat10ns. 
Finally, long-range follow-up measu~es the g~n­
eralized and persisting effects of 1nterven~on 
over and beyond the training situation. The~e 
longitudinal effects constitute the more.ult1m­
ate criteria of treatment program effect1veness. 
In addition, they feed back into treatment pro­
cedures to refine and improve these proc::edures 
by identifying major behavioral and.env1ronm7n­
tal events requiring corrective act10n [Jenk1ns 
et al., 1973, p. 3]. 

Review of Follow-up Studies 

Follow-up studies centered around the assessment of vo­

cational training programs in prisons are not in the abundance 

desired. However, those obtained offer invaluable informatiokl 

as to how various procedural techniques are likely to maximize 

the effectiveness of the design of a systematic methodology to 

retrieve useful data. 

Measurement Variables 

Success. As cited in their final report on the programs 

, of MOTA, Abt Associates Inc. sug~est that: 

Crucial. to the design and implementation of a . 
valid evaluation study is the careful conce~tual~~ 
zation and measurement of the dependent var1able, , 
namely, success. Unless this ,can be ~on7,a study 
is unlikely to generate many cQgent f1nd1ngs. 
Success, in general .. • involves two com- .. . 
ponents: steady employment and ~e~uced reC::1~1v1sm. 
The overall goal is to reduce'cr1m1nal act1 V,1 ty. 

,While each of these concepts, crime,.employmen~, 
and recidivism may seem relatively s1mple.a~ f1rst 
glance, each conceals a num};)er of complex1 t1es 
both of concept and measurement. 
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For purposes of this 'study,then, success re­
fers' to two items: ' eiriploy'n!ent as the criterion of 
succes's or failure of the inmate training program: 
're'di'dl'vi'sm as the 'cr! ter'ion of success or failure 
of the prison system [Abt Associates Inc ., Vol. I 
1971, pp. 6-11]'. 

The researchers evaluating the ,,·ocational program's ef­

fectiveness in the Oregon StatePeriitentiary in 1969, defined 

success in a similar manner, "(1) What types of community jobs 

did the men obtain? (2) What level of skill did the men pos­

sess for their community jobs? (3) What kind of stability 

did the men show on their post-institutional jobs?" (Research 

and Evaluation ••• Oregon Board of Control, 1969, p. 41) • 

The primary focus reportedly in the California study 

"was whether the parolee secured employment in his trade of 

training. This was determined for the first employment he 

secured after release and for his employment at 6 and 12 

months after release" (Dickover et al., 1971, p. 6). 

In his explanation as to what constitutes success a.nd 

failure of prison programs, Conrad (1965) asserts that pro­

grams are designed to do two things: "to offset the damage 

done by the artificial' experience of 'confInement, and to 

change the offender into a person no more likely to commit 

an offense than any other normal citizen. To test these pro­

grams, statistica'l tabl(es of recidivism of increasing'sophis­

tication are developed~ A good program will be reflected some-

how in lowered recidivism: an. ineffective pr~gram wi11not" 

(Conrad, 1965, p. 171, emphasis added). 

i 
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Recidivism. It is also important in assessing program­

effectiveness by way of follow-up inquiry to determine what 

constitutes recidivism. Generally, recidivism is character-

ized as the ex-offender's re-encounter with law enforcement 

officers or parole violations resulting in re-incarceration. 

It appears in, the Oregon study (1969) that recidivism was 

based on the number of men returning to that State's institu-

tion. The remarkably low recidivism rate of 8.7 percent for 

. 1404 men followed up is perhaps as the authors noted, because 

"half of the men had left Oregon," and few (12 percent) 

were willing to be interviewed when located in the free 

community. 

" 

Abt Associates (Vol. I, 1971, p. 15) maintains that, 

many diff;icul ties exist either in the conceptualization 

of recidivism.or in the interpretation of recidivism data." 

They report that with closer scrutiny, the Draper Project's , 

interpretatiQ~ and claim of a low recidivism rate becomes 

less~ impress]L ve. 
. , 

Hdwever, closer examination reveals that the 
Dr':lPb)r,: Project estimated normal recidivism on the 
basis f:lf the fact that "at least 70% of our trainees 
were~kcidivists when they entered the program." 
This i~) by no means necessarily the figure one 
woul~#obtain by a follow-up study of Draper releassees. 
As G~~aser argues, based on data from numerous' sources, 
the "percentage of men in prison who are recidivists 
is lisually considerably higher than the percentage 

.... of/~e~ . :ecei ved ~Y c:>r released from prison who are 
re~adl.vl.st~i' Thl.s l.S due to the fact that people who 
qopnt.ni t,.the more serious felonies usually receive long­
e!)! teritf$ for that:e~s(:m as w:ll. 

J' Thus, the recl.dl.vl.sm estl.mates.of \~O per-
~ crnt for Draper cannot be accepted as a~'control" 
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against which to compare 'the 'tra~nee ~ollow-up 
figure of 25 percent. In fact, .there is no way 
to evaluate 'the 'Draper results except by compar­
ison to res'ults from other studies IAbt Associates 
Inc., Vol.I, 1971, p. 151. 

It was reported (Glaser, 1964) that in the first 2 to 5 

years following release, only about a third of all men re­

leased, from an entire prison system return. 

The determination of wha.t is to be called success as Ope. 

posed to recidivism becomes the task of the researcher in op-

erationally defining variables to effect his assessment find-

ings. However If it is important to remember, as reported in 

the final report of the Draper Project: 

••• recidivism may be caused by environmental 
variables such as the social climate of the community, 
the inmate'S previous experiences, the stability 
of his home life, work experiences, the nature of 
the parole supervisor and many other 'factors. You 
have no way of controlling or counteracting such 
variables, and therefore cannot permit your pro-
gram to be evaluated solely on the basis of reduced 
recidivism. 

We recommend that you evaluate both the total 
program and significant components, such as the oc­
cupational training, basic education classes and 
counseling for academic and social behavior changes 
[The Draper Project, Vol. II, 1969, p. 34] • 

Continuing with this thought, members of the Rehabilitation 

Research Foundation suggest that: 

Although recidivism and employment records are 
basic criteria for any training program, they are 
not the only post-release variables whtch need to 
be studied: other "success" or criteriQn,variables 
are in need' of resea,rch to revealotll'er" important 
phases of the train~e's post-release environment 
and adjustment. BYI~tudyi~g these other criterion 
variables, not only will the general"effect of 
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random sample technique admonish how difficult it is t.o lo­

cate former inmates, and the serious problem of persuading 

former inmates to cooperate in follow-up. "The serious prob­

lem of getting former inmates to cooperate in follow-up work 

can be dramatically portrayed in our three sample success 

rates of 21.8%, 14%, and 15.2% (average 16%)" (p. 3). They 

~eported that it was not known exactly how many of the men 

in their sample moved away from Oregon, but it is likely that 

most did. When those known to be out-of-state were combined 

with those having letters returned indicating "moved" or unable 

to locate, " ••• we have 51% of the total sample. Thus we must 

conclude that a very large percentage of Oregon'felons, pos­

gibly half, leave the state once released. This rate has 

broad implications for computing recidivism rates" (Research 

and Evaluation ... Oregon Board of Control, 1969, p. 4). 

Abt Associates (1,971) noted that the Employment Service (ES), 

which was utilized to facilitate the delivery of supportive 

services and the collection of employment status information, 

was ineffective in performing this taslc. "In a few pro-

jects, the ES conscientiously and successfully performed 

its follow-up task. In most cases, however, even the data 

collection aspect of follow-up was a dismal failure" 

(Vol·. III p. 20). 

Regarding the ES, Abt Associates suggested that 

With respect to the information collection 
aspect of follow-up, the Employment Service should 
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recognize that follow-up of released trainees is 
d~f~icult and time consumi~g, given their high mo­
bi11ty.. Unless the Employment Service is prepared 
to exert substantial effort, i'i: is likely that re­
sponse rates from these trainees will continue to 
be low [Abt Associates Inc., Vol. III, 1971, p. 12]. 

Jenkins et al., (1973) conducted "a pre-release inter-

view followed by a series of post-release interviews at in­

tervals of 3, 6, 12, and 18-24 months." This procedure en­

hanced their ability to continually contact those released. 

Glaser (1964) reported that'releasees "were seen by our 

staff as soon as possible after they left the prison, and up 

to five times thereafter, at approximately monthly intervals. 

Detail~d questions about post-release employment were asked 

at each interview" (Johnson et al., 1962, p. 510). 

The releasee moves frequently during the months shortly 

after his incarceration. This ~akes difficult the mainten­

ance of current address inforrnai:ion of subjects under follow­

up, thereby lessening contact response. 

However, for trainees who are paroled rather 
than released, the prospects are quite different. 
By es:tablishing proper linkages with the parole 
system, the Employment Service could obtain follow­
up information with relative ease. We recommend, 
therefore, that the Employment Service establish 
~he nece~sary linkag~s.for collecting follow-up 
1nformat1on and prov1d1ng post-release service, 
otherwise· it will achieve little success in either 
area [Abt Associates Inc., Vol. III, 1971, p. 12]. 

The establishment of parole board linkage has become an inte­

gral part of correctional program follow-up methodology. 

Token Payments. Another method employed by follow-up 
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researchers in efforts to maximize Ule probability of post-

release contact is the use of token payments. The Oregon 

subjects were offered $10 to cooperate with follow-up staff 

interviewers. The rationale supporting token payment for 

interview'cooperation is that this awareness on behalf of 

follow-up staff members indicates to potential subjects 

the realization that their time and cooperation is valued. 

This technique is used in motivating the individual to pro­

vide the needed information. 

Utilizing this technique, Abt Associates (1971): 

••• develop(~d an incentive payment system de­
signed to obtain maximum information at minimum 
overall cost. 

Under this system trainees and control group 
members received individual letters from the study 
staff explaining the purpose of the study and request­
ing tileir cooperation. They were asked to contact 
the s'eudy staff three and six months ,after release, 
specifying their current mailing address. "Follow-up 
forms were mailed out as individuals contacted 
the study gro~p and gave their mailing addresses. 
When the forms were completed and received by-
the study staff, a check for $5.00 was Dk~iled to the 
respondent [Volume II, p. 28]. 

Abt Associates (1971) also made available to their subjects 

a 24-hour a day answering service to receive collect calls as 

a means of contact. Thus numerous remunerative approaches 

may be used to enhance the follow-up subject's cooperation. 

Inte~iews. In view of the realization that the con­

ditions of the training program are only able to simulal~ 

the conditions of the wreal world,· accurate and valid in­

formation can only be obtained after release. The interview 
23 
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The use of the interview proc\edure enables the releasee 

to express his impression and assessment of the effect the 

train.ing has had regarding his condi tion afte~l\ release. In 

a study of vocational training in the Califc:cnia Department 

of Corrections, II an attempt was ma.deto obtain more 

information about the job experience Of vocational trainees 

by interviewing a group of trainees tli;(~mselves; their parole 
\\ < 

agents; and if the trainees had obtainec.~ employment in their 

trades of training" their employer'S" 

p. iii). 

(Di~kover et al., 1971, 

Glaser (1964) utilized the interview procedure "to pro­

cure a detailed picture of the ini t:ial experience which fol­

lows release from prison. This was done by interviewing men 

in their first week after release and monthly thereafter for 

six months." (p. 534) 

In their longitudinal follow-up investigation of post­

release behavior of released offenders, Jenkins, et al., 

(1973) employed the use of a behavioral interview. 

. ,,!ihe behavioral research interview has its roots 
l.n the methods and conceptualizations of Kinsey 
(1948) and Murray (1938). Growing out of these, 
the method developed by Pascal and Jenkins (1967) 
and used in this study concentrates on shaping S's 
verl;>/~'! reports into descriptions of his actual be~ 
hav10rs and the environmental circumstances sur­
rounding them. It involve's 'a specification of 
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the behavior itself, the antecedent environmental 
conditions, and the post-response consequences of 
a positive (reinforcing) or negative (punishing 
or extinguishing) nature. The primary focus is 
on the sp~cifics of SiS behavior~l patterns in 
interacti,,'~l with other people [po. 10]. 

One of the methods incorporated in their (Jenkins et al., 

1973) assessment of the released offender's reaction to en­

vironmental stimuli was the use of the Environmental Depri­

vation Scale (EDS). "The EDS is based on the working ass~~P:~~\} 
tion that a man~s behavior reflects the way 'things are going 

for him' in his environment at the moment ,a (p. 1). This 

method ~~ploys a l6-item scale to deter.mine the extent of an 

individual's en~!rolunental support or deprivation regarding 

occupational activities~ institutional activities, and inter­

personal relationships. 

Interview techniques used in follow-up are character­

istically designed to measure the specific and internal data 

desired of a particular program. The extent of use of the 

interview depends on how much information is desired in as-

sessment and the degree to which this technique is feasible 

(i.e. cost analysis). 

Questionnaires. The follow-up pr.ocedure employed will 

be governed by the amount of information desired and the 

means of evaluating and validatin,g the acquired data. The 

final report of the Draper,Project suggests that records be 
\' 

kept of the graduate'sCaate of release/ how they were re-

leased, course~ completed, etc. I!jl the Draper Project, 
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comprehensive records were kept on each graduate, and this 

information was recorded iri·~indi vidual .files. 

A means by which useful and pertinent data can be 

obtained, bearing in mind cost efficiency, is via question­

naire mail-out. "Such records provide a means of data stor-

age" (Rehabilitation Research Foundation, 1968, p. 33). 

In addition, questionnaires offer the flexibility of ob­

taining the type of data specifically desired at any given 

time. Therefore the design depends upon the particulars 

of a given program. 

In evaluating programs, the Rehabilitation Research 

Foundation (1969) in writing The Draper Project
6

"recommen:ds 

that you develop forms which \'7i11 permit you to gather the 

information required for a specific report or reports" (p. 35) 

Questionnaires designed to gather information from the parole 

supervisor, employer, graduate and family offer various 

sources by which acquired data may be validated. 

Follow-up Fi~dings 

The end product of systematic follow-up methodology is 

the generation of its findings and conclusions. Those 

studies reviewed pertaining specifically to follow-up 

of released offenders who were enrolled in vocational courses 

while incarcerated, reveal data findings peculiar to the 

characteristics of each program and the institutions where 
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the programs operated. Using three of the revi.ewed studies, 

the following section reports' the summary findi~gs regarding 

work obtained in the training trade, and the rate of reci-

divism i\~ each study • 

Traine'e's in' their Trade. The California study (Dickover 

et al., 1971} reported findings resulting fram data on 729 

vocational trainees who were paroled in the fiscal year 1967-

68 who had at least 200 hours of training with training grades 

of C or better. They interviewed 107 former trainees released 

to the conununity. It was found that 25 (26.3percent) of the 

95 still on parole in the community were employed in their 

,trades at the time of the interviews. However, 51 or 47.7 

percent ass~rted that they had wo~ked in their trades at some 

time during the period after their release from prison. The 

final.results reveal that approximately 35 percent of the 

trainees were employed in their trade at 6 months and 12 

months after release. 

Oregon researchers applied Dictionary of Occupational 

Titles (DOT codes) to job positions of the most recent 

occupations held b}' trainees; they then grouped them by 

major code categories. Thus, they reported that " ••• near­

ly half (44%) of the men were either in Structural Work 

Occupations or Miscellaneous Occupations on their most 

recent job" (Research and Evaluation ••• Oregon Board of 

Control, 1969, p. 16). These would include construction 
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workers, truck drivers, warehousemen, carpenters, etc. 

This, however, does not describe specifically, the percen­

tage of those in the occupations for which they were trained. 

It was further reported, however, that" ••. just one work 

or training assignment in every four was sought in the 

free community" (Research and Evaluation •.. Oregon Board of 

Control, 1969, p. 41). 

In their report on trainees, Abt Associates (1971) 

found that" ... the trainees did not appear to enjoy 

greater employment success than the controls, when measured 

in terms of employment s'tatus, hourly wage rates, cumulative 

earnings or percent of time employed since release" (Vol. 

III, p. 7). In interpreting these data, however, they 

warned that perhaps because of possible bias which they 

were unable to correct, the findings appeared as they did. 

Recidivism. Using recidivism characteristically as 

whether a trainee returned to prison in that state, Oregon 

researchers found a remarkably low recidivism rate of 8.7 

percent for 1404 men followed up. This figure becomes sus­

pect as th~ authors warn that the low figure is perhaps the 

result of half the men having left the State of Oregon; 

thus hot being part of those successfully contacted. Their 

interviews consisted of only 12 percent of the population 

who indicated a willingness to cooperate when located in the 

free community. 
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Abt Associates (1971) ..... found that overall trainees 

had significantly lower recidivi.sm rates than control 

group members " .•• • Although this difference (3-5%) was 

not large, its importance is magnified when viewed in light 

of the large numbers of ex-offenders steadily flowing out of 

the prison system- (Vol. III, p. 7). 

At the time of their interviews with 107 trainees in the 

California study, the researchers found that 12 of those 

sampled had returned to prison at the time of the interview. 

Another 12 men were not interviewed because they were either 

at-large, could not be reached, or failed to appear for 

appointments. Their final report is based on data inter­

pretated on 95 men in the community and 12 returned to pri­

son from parole. The interview data from the 12 returned 

people were tabulated with the rest of those sampled. 

In summary, the development of a systematic method­

ology by which follow-up data may be'~etrieved must encom-, 

pass the realization of the various obstacles that hinder 

the follow-up process. This is especially evident when con­

sidering the characteristics of the population to be studied 

following incarceration. The task thus becomes one of in-

stituting methodology that maximizes the capture of the per­

tinent data desired for a specific program's overall assess-

mente 
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Assumptions' ahd 'Limitations 

This study assumes the following: 

1. Information obtained from interviews and ques­

tionnaires was not significantly biased by either voluntary 

response or token payments. 

2. The Environmental Deprivation Scale (EDS) was 

valid and reliable in its capabilities of predicting criminal 

behavior and recidivism. 

3. Information collected with respect to employment 

was valid even though attempts were not made to validate 

reported employment by contacting employers. 

4. The Postal Service was effective in delivery 

of all mail to the address given (with the exception of that 

returned) and that any, non-participation 'in the community 

follow-up process was for reasons other than letters not 

being delivered to the proper address. 

The following limitations are recognized in this study: 

1. The implementation of any follow-up study of ex­

off~nders is seriously affected by their (ex-offenders') 

negative associatio~ with the prison experience and their 

transient nature. 

2. The study was limited in respect to the fact that 

the community population changed daily. In addition, the 

study was limited in its ability to generalize with regard 

to specific training classes since the number of students 
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cooperatipg with follow-up was relatively small in SOll)e 

training areas. 
, 

3. This study recogni~ed that portions of the data may 

tend to be biased. Those who had achieved some meas~re of 

success in the post-release period were perhaps mor~ inclined 

to discuss it, whereas those havi~g had little or no success 

might not have readily responded to follow-up inquiry. 

Operational Definitions 

For the purposes of this study the following definitions 

will apply: 

Active S't,udents. Students in this category are presently 

,enrolled in a Windham Vocational Class. They are also 

iref erred to as cur-rents tuden ta,.' 

Authorization for Payment For.m. This is a form requiring 

the signature, social security number, and mailing address of 

for.mer students completing the interview phase of follow-up,or 

a questionnaire1 thus becoming eligible to receive token pay­

mE~nt offer'ed upon completion of this form,. 

Behavioral Interview. This interview technique is 

dE~signed to elic.i t the interviewee's observable behavi~r in 

hjls environment. This technique is not concerned with the 

iJ,lterviewee's array of opinions, thoughts, and attitudes, 

olClly with his described behavior. 

Corid'!'tion'ing. This is a process incorporated in follow~up 
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methodol?gy, occurring during vocational class enrollment, 

to enhance student cooperation after release by emphasizing 

the necessity of post-release contact by follow-up personnel. 

Conta'ct Response Information Sheet (CRIS-Form). This 

form was devised for use in establishing initial follow-up 

correspondence with former students released to the "free 

world" (community) so that addresses and locations were con-

firmed. 

Different Field. A former student (community sample 

subject) is placed in this category when he responds that he 

is employed in an occupation in which he utilizes none of 

his Windham Vocational training. 

Discharge. This occurs when the term of imprisonment 

has expired after deductions in time for good behavior or 

other institutional credits are effected to result in formal 

expiration of sentence and subsequent release not conditioned 

. by s~pervision of any kind. 

Educational Achievement Level. This refers to the grade 

level of an inmate in TDC determined by his performance 

results on the Gray-Vo·taw-Rogers General Achievement test. 

Environmental Deprivation. This refers to the lack 

of support received by an interviewee from his environment 

in various areas of his involvement with people and situations. 

. ' \ Environmental Deprivation Scale (EDS). This is a 16-

item checklist developed by Pascal and Jenkins in the 1950's 
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measuring envirorunental input to' the individual in terms 

of his deprivation or support in a variety of areas such 

as occupation, organizations, and interpersonal relation­

ships. The following are item scores appearing in the EDS 

used to determine the total EDS score of an interviewee. 

The description of each item score is listed in the sequence 

of its appearance in the EDS. . 

EDS Employment Score: the score indicated by 
a "0" (supportive) or "1" (deprived) used to 
determine whether an interviewee in the community 
sample is employed (0) or unemployed (1). If the 
individual is employed legitimately for 20 or more 
hours a week his employment score is supported (0). 
If he is totally unemployed or works less than 20 
hours weekly he is scored deprived (1). 

EDS Income Score: the score of support (0) or 
deprivation (1) arrived at by viewing the gross 
weekly legitimate earnings of an interviewee. If 
the income is more than 90 dollars per week, the 
subject's income is supported. If less than $90 
per week the subject is considered deprived in this 
area. 

EDS Debts Score: the scoLe indicating whether an 
interviewee is supported or deprived in his financial 
status. He is scored "1" (deprived) if he frequently 
complains about a number of debts he is f~nanci~llY 
unable to pay even though he may not recogn1ze th1s as 
being a problem. If he is promptly and consistently 
meeting his payments without overly straining his 
income and is optimistic about getting out of debt, 
he is scored "0" (supported). 

EDS Job Participation Score: the score indicating 
an interviewee either being supported or deprived in 
his job interest, effort, and mot~vatio~. He is. . 
scored deprived (1) if he shows I1ttle 1~terest 1n h1s 
job other than as a mea·ns of earning a living, or if 
he demonstrates no'concern with work "above and beyond 
the call of duty." If he is completely unemployed, he 
is also considered deprived in this area. If he pu~s 
forth his best effort, then he is scored supported (0). 
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, E,,?S JO~. S~a tus S<;ore:' the score indicating an 
lnterv~ewee s lmpreSSlons r~garding the amount of pride 
take~ ln perfor~ance~f his job. He is scored deprived 
(1) 7f he descrlbes hlS position as lowly in relation 

t<;> h~s fellow workers and or says he is unnecessary on 
hlS ~ob. If completely unemployed, he is also scored 
~epr7ve~ (1). If he reports pride and satisfaction 
ln hlS Job, regardless of the level of his job, he is 
scored supported (0). 

EDS Hobbies and Avocations Score: the score 
de~ermining the amount of support or deprivatio~re­
ce1~e~ ~y an interviewee in his environment regarding 
act1v7t1es centered around hobbies and nonoccupation­
~l le~sure activities in which he participates. He 
1S scored deprived (1) if he does not engage in and 
expresses no pride in any systematic leisure-time ac­
tiviti~s~ ho~bies~ and avocations. If he has a hobby 
or actlvlty 1n wh1ch he participates frequently and 
takes pride, he is scored supported (0). 

EDS Education Score: this score is a rating of 
support (0) or deprivation (1) of t,he educational achieve­
ment <;>f an inte:viewee as it affects his environmental 
reactl.ons. He 1S scored deprived (1) if he has comple­
ted any gra~e level less than the 10th grade. If he 
<;ompleted hlgh school or above, or received a GED he 
1S scored supported (0). The scoring of this item is 
based on his formal education at the time of the 
interview, regardless of when his education was obtained. 

EDS Res~dence Score: the score determined by the 
~mou~t of ~r1de and satisfaction the interviewee takes 
1n ~1S res1dence,and the neighborhood in which he lives. 
He 1S rate~ depr1ved (1) if he has no pride in his house, 
yard,or ne1ghb<;>rhood, or if he is unsatisfied with where 
he l1ves relat1ve to his peers. If he indicates ver­
bally and in his activities pride and satisfaction 
regarding his residence, he is scored supported (0). 

EDS C~urch,Score: ,the score determined by the 
~requency l.n wh1ch the 1n'terviewee attends church and 
ltS related activities_ He is given a rating of de­
pri~e~ (1) if. h7 ~ttends church, Sunday school, or other 
re11g10us act1v1t1es less than once a month. He is 
scored supported (0) if he attends at least once a month. 

, , EDS Other Organizations Score: the score deter­
m1n1ng whether the interviewee is obtaining satisfaction 
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from belonging to organizations, clubs, sporting groups, 
or other organized groups. The subject is rated de­
prived (1) if he does not belong to any clubs, church 
groups or other organizations and does not participate 
in organizational activities. He is ,scored supported 
(0) if he actively participates in activities stemming 
from socially accepted (legitimate) organizations. 

EDS Friends Score: the score determining whether 
an interviewee is supported in his environment by close 
friends supportive of legal activities. He is rated 
deprived (1) if he is essentially isolated, if he has 
no friends outside his family, or indicates that no one 
outside his family is concerned about him. He is given 
a supported rating (0) if he has one or more friends 
supporting socially acceptable behavior. 

EDS Relatives Score: this score is determined by 
the amount of behavioral support the interviewee re­
ceives from relatives outside his immediate family. 
The student is given a rating of deprived (1) if he 
expresses a strong negative relationship with his re­
latives, other than his immediate family, and has no 
strong positive relationship as shown by behavior. If 
he has a close relationship with one or more of his 
relatives, he is given a supported rating (0). 

EDS Parents Score,: the score given to indicate the 
interviewee's relationship with his parents. A score of 
"0" (supportive) is given if the interviewee reports a 
supportive relationship in which at least one parent 
shows him behavioral concern, attention; and affection, 
and he has little or no contact with the parent with 
whom he has a non-supportive (1) relationship, or if 
the other parent is dead. If a supportive relationship 
exists with neither parent, or if both parents are dead, 
he is scored "1 " (deprived) • 

EDS Wife or Equivalent Score: the score determining 
whether there is a supported (0) or deprived (1) rela­
tionship between an interviewee and his marital spouse. 
He is given a rating of deprived (1) if the spouse's 
behavior indicates general disinterest and lack of af­
fection. If the subject is adult; unmarried, divorced 
or separated: and gives no evidence of a supportive re­
lationship, he is given a deprived (1) rating. A sup­
ported (0) rating is given if the spouse reportedly 
acts in a way that indicates concern and affection for 
the subject. An unmarried adult reporting a satisfying 
relationship with a friend of the opposite sex is scored 
supported (0). 
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EOS Children Score: the score giving a rating of 
deprived (1) or suppor1:ed (0) to an interviewee's re­
lationship with his children. A rating of deprived (1) 
is given if the subject reports that his children show 
little interest in him, little time spent with him, etc. 
If he has no children (either his or legally adopted by 
him), he is scored deprived (l). If the Usual SUpport­
ive actions between parents and children are reported, 
a score of "0" (support) is given. 

EOS Fear Score: this score reflects the inter­
viewee's plans for the future and his self-estimate of 
his. ability to handle current and future problems. He 
is given a rating of deprived if he expresses anxiety 
about his job, parole Violations, or apprehension about 
himself and his ability to meet the demands of his en­
vironment and to cope with everyday problems. If he 
expresses realistic confidence in himself and his abil­
ity to cope with his problems, he is scored "0" 
(supported) . 

EOS Total Score: refers to the score obtained by 
administering the behavioral interview utilizing the 
16 items contained in the Environmental neprivation 
Scale (EDS) developed by Pascal and Jenkins to measure 
environmental progress. Each item is scored "0" 
(supportive) or "I" (deprived) and a total score is 
accumulated with 16 as the maximum. Standards on the 
EOS indicate satisfactory adjustment for scores of 5-6 
and below, marginal or borderline adjustment for 6-10, 
and maladjustment for 11 and above. This score is an 
indication of the degree of total enVironmental support 
received by the interviewee. 

EnVironmental Support. This refers to the positive re­

inforcement (support) provided by the people and situations 

in the particular environment of an interViewee Which encour-

ayes and reinforces socially acceptable behaVior rather than 

maladaptive behavior on the part of the former student. This 
support "keeps him going" making i t prob~,ple that he will con­

tinue his current behavior patterns as 1;'ong as the environment 

remains supportive. 
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Inactive StUdent. Th1's category· includes all students 

(other than active students) ever enrolled in the Windham Vo­

cational Program whose files are centralized alphabetically 

in the Master Student File. 

Inmate Tracking System. This is a computerized daily 

d by· TOC, listing; those inmates l~e­status report maintaine 

, Un1't on any given day, their transit ceived at the Diagnost1c 

offense, and particularly important to this study, description, 

whether they have been incarcerated in TOC previously, as de­

noted by ·the appearance of their former Toe inmate numbers. 

, t This is a numb~r held to express Intelligence Quot1en • 

. f an .1'nmate inTDC using the Otis the relative intelligence 0 

, T t or the Revised Beta for lit-Quick-Scoring Intel11gence es 

Ch1'cago Non-Verbal Test of Mental ~ility for erates and the 

illiterates. 

t This is an agreement be­Interstate Parole Compac • 

h ' h prov1'des for mutual exchange and super­tween the Stat.es w 1C 

vision of out-of-state parolees. As in a Texas parole, to 

another State, the parolee is still in legal custody of the 

Texas Department of Corrections. 

Interview Station. This is the location at which in-

terviews were conducted with forme:, st.udents. This location 

was most often a motel room where conditions required for 

roper administering of the Environmental Deprivation Scale p. . 

(EDS) and the ~acilitation of subject response were met. 

were not conducted in motel rooms, the site When interviews 37 
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(interview station) of int.erview met the r~quirements for ad­

ministering the EDS and those conditions necessary to enhance 

valid, response of former students •. 

"Kick" Letter. This is a type of letter written (fol­

lowing a previt)Us letter of similar intent), as an impetus 

to increase the response frequency from target population 

members within the community. 

Long.,.Form Post-Release Questionnaire. This is a l6-page, 

80~item instrument designed to retrieve information required 

by the Texas Education Agency and the added impressions and 

opinions of the former student as they relate to his occupa-

tional activities, prior institutional activities and his 

interpersonal relationships in the community. 

Master Student File. This is the central record-keeping 

file containing all records, correspondence, certificates, 

and test results of ac,tive and inactive students. 

Master Vocational Student Listing. This is a computer­

ized system listing all students ever enrolled in the Windham 

Vocational Program, their status (active or inactive), method 

of release, date of release, vocational course, and nwnerous 

other categories of pertinent data. 

Parole. This is the release of an offender from the 

Texas Department of Corrections, after he has serv~a a por-

tion of his sentence, under continued custody of the State 

and under conditions which permit his reincarceration in the 
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event of his violating criminal law and/or parole conditions. 

• b • It th -pur-PQs_e~ "parole 1S to r1dge the gap ,\>etween e 
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closely (,rdered life within prison and the freedom of normal 

community living. 

Post-Release Interview Schedule. This is the instrument 

devised to gather data obtained during the Behavioral Inter­

view with former students. This instrument incorporates a 

method to collect the data required by the Texas Education 

AgenCY~1 and the use of the EDS. 

Pre-Release Questionnaire. A l3-page 67-item measuring 

device designed to collect information concerning certain 

institutional factors which may be utilized as a data base 

by future community follow-up efforts. 

Recidivism. This categorization is the result of a law 

encounter which terminates in reincarceration o! a former in­

mate in TDC due to parole revocation or a new conviction. 

Rela't'ed' F7~eld. A former student (community sample sub­

ject) is placed in this category when he responds that he is 

employed in a~ occupation in which he utilizes some, ~mst, 

or all of his Windham vocational training. 

Rel'ea'se. This is one of the methods of departure from 

TDC. For the purposes of this study, the vast majority of 

students are released by either "parole" or "discharge." 

Regues't 'for Payment Form. This form is submitted to the 

Educational and Recreational Funds officials at the Texas De­

partment of Corrections requesting previously designated funds .. 
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Respondent. This is a target population member in the 

conununity who has indicated (in reply to contact attempts) a 

willingness to cooperate with the follow-up procl~du.res. 

Short-Form Post-Release Questionnaire. This i::i an IBM 

1001 computer card designed to retrieve informa·tion and 

follow-up data required by the Texas Education Agency. 

Target Population. This includes those students who 

meet the criteria for follow-up as a resutt of their having 

obtained a minimum of one-half the required hours needed 

for certification; or in the opinion of the vocational in-

struc:tor and the Vocational Assistant Administrator, they 

are qualified to receive a certificate of achievement prior 

to course completion (in the event a student is released); 

or those students who have completed the .course and received 

a certificate of achievement. 

~oken Payments. This is a ·form of remuneration offered 

to those former students in the community under follow-up 

status, who complete an interview or questionnaire upon con-

tact or request by follow-up personnel. 

Unemployed. A former student (community sample subject) 

is placed in this category when he. responds that .. he is not 

working either part-time {20 hours or more ·weekly).or full­

t.ime (at least 40 hours weekly). 

Vocational Class. This category includes any of the 31 

courses offered in the Windham School District's 

Pr()gram having Occupational Education Instructiorial 
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Codes and the Department of Labor Dictionary of Occupational 

Title Codes. These courses are nomenc1atured in the Intro-

duction. 
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CHAPTER III 

METHODOLOGY 

The Records ,,--

On June 1, 1973, the first full-scale follow-up of Windham 

School District Vocational students was implemented. 

The first phase was designed to develop order in an other­

wise erratic system of records keeping. Official attendance 

records were previously. mal'ntal'ned d f'l d an 1 e monthly in general 

storage for safe keeping; a record system was built which uti­

lized an individual file folder for each student. Attendance 

records were converted to a Master File Sheet (Appendix C), 

and this Master File Sheet then became the source point for 

all information pertaining to the student. 

Heretofore each counselor kept his own individual records; 

but, with the new Master Vocational Student Files, all records, 

correspondence, certificates and test results are being filed 

at OI,e access source. 

At the completion of the first phase of the records con­

version process, some 2,156 active and inactive student files 

had been converted into Master Vocational Student Files. 

As each new class in a training area is begun, Texas Ed­

ucation Agency Organization Reports are completed (Appendix D) 

and a Master Student File is originated for each new student. 
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As each monthly official attendance report (Appendix E) is sub­

mitted to the Superintendent's office, the Master Student File 

is updated indicating current monthly attendance. 

This long overdue meshing of the vocational 'records pro­

vides the central point for all physical data affecting each 

vocational student. 

During the manual conversion of the records, it became 

apparent that a great dea~ more record control and access was. 

needed. As the potential audience for a viable information 

source on vocational training at Windham expanded, it was de-

cided that the advantages concomitant with the conversion of 

the Master Files to automated data processing justified the 

additional.effort necessary to effect th~ conversion. 

In cooperation with the Texas. Department of Correction's 

Division of Research and its Data Processing Section, the 

staff began converting the Master Student Files into a pro-

gram labeled MASTER VOCATIONAL STUDENT LISTING (MVSL) 

(Appendix F). 

This system, which at present serves as an adjunct to.the 

Master Student Files, supports both an active file of current 

stu~ents and an historical file of previous students. The sys­

tem is comprised of a combination of edit and update programs, 

a select program, several different sorts and several types of 

print programs, although the format holds basically the same 

throughout. 
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The input to the update program can be a record addition, 

a deletion of an existing record, or a change to an existing 

record. All input is in the same format, a control character 

being the only variant. The update program automatically re­

vises the Windham File if an inmate is released, changes his 

student classification, and records his method and date of 

release. Any errors in the update, along with notes on changes 

of student classification, are listed in the update program 

for vocational department staff correction and resubmission. 

A new Master File is created with each update. Selects and 

sorts are available to provide specialized listings for voca-

tional instructors, classification, the parole office, follow-

~p survey, and the job placement office. Alphabetical and' 

numerical listings indicating total students by classification 

and race are also provided monthly. Print programs list all 

information on file pertaining to the Windham Vocational 

training such as class hours, instructor, etc. A sheet of 

explanations and codes precedes each student listing. In ad-

dition, a select and a utility punch program is used to punch 

(I inmates' names and numbers on data card questionnaires to be 

mailed to released inmates. 

An increase in the overaLl record size of the Windham 
I' 

Vocational.Master File is projected; this will allow a listing 

of the addresses which are presently on a separate program. 

With ~his information, add~ess labels or continuous form 
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env{alopes can be printed for follow-up survey. In the future 

the survey sheet can be put on an optical scanner form to be 

easdly accessible for statistical analysis. 

In addition to the basic student information, the MVSL 

allows easy an.d accurate detection of student status relative 

tC) parole, dis;charge, subsequent convictions or parole revo­

ciation. Interface exists between the MVSL and the Inmate 

T'racking System, a TDC program tracking inmate activity in 

these categories. 

As the update of the Master Student File' is effected, a 

simultaneous update of the Master Vocational Student Listing 

occurs. 

. Total development of this system broadens considerably 

the availability of 'Windham vocational activity data. 

Identification of .the Target Population 

The initial task of identifying the inmate was accom­

plished and thus the criteria for follow-up efforts were es­

tablished. When a student has (1) accomplished a 'minimum of 

one half of the required hours to qualify for a certificate 

of achievement; or, (2) in the opinion of the vocational in­

structor and the Vocational Assistant Administrator, qualified 

for a certificate of achievement prior to course completion 

(in the event a student is released from the Texas Department 

of Corrections); or, (3) complet~d the course and received a 

certificate of achievement, then the student has met the 
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program criteria and is subject to follow-up. 
I 

For the purposes of this study, all persons who met the 
( 

prc~ram criteria as of December 31, 1973, were included in the 

target population; a total of 1,343 current and released stu-

dents were incorporated into the study. 

ibnce identified, the task of locating the released stu-

dents began. By July 10, 1973, 630 students in the "free 

world" met the criteria for inclusion in the follow-up sur-

vey. The TDC record of each was reviewed and the exit method 

(parole or discharge), exit date, and a recent address 6f a 

primary family member on the inmate correspondence list es-

tablished. 

A Co~tact Response Information Sheet (CRIS) was then sent 

to each student, with a letter of explanat~on and a postage 

paid business reply envelope. If the CRIS form was returned, 

a confirmation letter was mailed to the student to maintain 

contact and reinforce his participation in the study (Appendix G). 

Of the briginal 630 CRrS forms mailed during this initial con-

tact period, 367, (58 percent) were returned. 

Because the records were slipshod prior to the follow-up 

study, construction of a viable record system was constant 

during the early months of the project. Conferences with in-

structors to study individual records resulted in an increase 

in the number of students meeting the follow-up study criteria 

to 879 students. It is possible that more than 879 students 

46 

L 
I'· 
I 
1 

I 
~. 

I 
I ,. 
1 

~. 

I 
i -. I 

~. 

i 

I 

~.' I 

--
-. 

could qualify, but terminated instructors, for the most part, 

were not contacted as it was the consensus that total student 

population in these classes would not measurably affect tha 

data. 

Location of the student respondents was increasingly dif­

ficult in direct proportion to the period of time elapsed be­

tween release and initial contact. TDC files contain no re-

cord for post-release contact of a discharged inmate once he 

or she leaves the institution. 

However, in the case of parolees, the task was eased 

somewhat. Liaison established with the Board of Pardons and 

Paroles produced current addresses for these ex-students 

(Appendix H). This source proved accurate and dependable, 

and aided in the location of some 125 subjects. The parole 

resources were used only for the purpose of student location; 

because of the quasi-authoritarian role of the parole officer, 

his cooperation was not sought in the return of the CRIS form. 

It should be pointed out that this does not necessarily pre­

clude the use of his services in later efforts at follow-up. 

If response to the initial contact letter was not re­

ceived, a "kick" letter was dispatched (Appendix I). If no 

reply was forthcoming after the second communication, the stu­

dent was not pursued further at this point. 

In many instances, particularly in the case of discharged 

students, several letters to different addresses were necessary 

47 



'. ' .. 

to obtain the return of the CRIS form. Of the target popula­

tion of 879, 32 subjects were categorized as "No available 

address - Uncontactable." It can be assumed that the.bal­

ance of the mail was delivered to a good address. 

The Out-of-State Student 

At the outset, there developed a need to maintain contact 

with those students who, upon release, move out-of-state. 

Since travel out-of-state for the purpose of follow-up is 

contraindicated as a syste~ic procedure, a mail-out question­

naire was developed which attempted to gather the basic Texas 

Education Agency information plus certain additional matter 

(Appendix J). 

At the time the interviews were being conducted, 35 stu­

dents resided outside of Texas. Eleven responded favorably 

by returning completed questionnaires. 

In some instances, the student had been released on de­

tainers either to other state institutions or to Federal cus­

tody. It then was necessary to address the student at the 

institution. In many cases the student, having discharged 

his sentence, was no longer at the institution. This then 

necessitated relocation procedures, by contacting family mem­

bers, etc. much, as i'f the student had left TDC directly to 

,society. 

Some students were on parole in another state through the 

Interstate Parole Compact and contact was made through the 
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Parole Officer. This contact was an individual one since no 

autho~ity could issue from the Board of Pardons and Paroles 

which would bind the cooperati~g state's parole officer to 

assist in the location of the student. In every case, each 

parole officer contacted was most cooperative and complied 

with the request for addresses. 

After the development of the Post-Release QuestionnaireJ 

all released students, regardless of location, were sent thi.s 

instrument. It no longer became necessary to separate data 

on instate and out-of-state students. All were treated to­

gether, with the exception of the original 11 returned ques­

tionnaires which were analyzed only in. certain categories of 

variability. 

At the writing'of this report; a total of 98 former stu­

dents have been identified as residi~g out of the state of 

Texas, 43 of those responded in some fashion to the follow-

up efforts and 5 of the total 78 recidivists are non-residents. 

With the development of the follow-up system, the former 

student who leaves the state is not neglected in efforts to 

produce da,ta to aid in effecting pr~gram redesign. 

Cooperation amo~g the follow-up project and other depart­

ments within TDC cannot be minimized. In an effort to main­

tain accurate records and provide maili~g labels for the many 

mailings which the follow-up project required, data processing 
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created the follow-up address bank. Each student's known ad­

dress is stored for printout or production of mailing labels; 

periodic corrections to the bank maintain current addresses 

on approximately 800 ex-student/ex-offenders now available 

for the first time to a report audience. 

Development of the Measuring Instruments 

Following a thorough review of all known literature rel­

evant to vocational follow-up studies; consultations with fac­

ulty members of the Institute of Contemporary Corrections and 

the Behavioral Sciences at Sam Houston State University; dis­

cussions with members of the TDC Division of Research: conver­

sations with staff members of the Rehabilitation Research Foun­

dation in Elmore, Alabama, as well as other state and federal 

correctional institutions: the staff developed an 81 item Post­

Release Interview Schedule to be used as an interview guide 

(Appendix K). Incorporated in the Post-Release Interview 

Schedule were questions designed to obtain information nec-

essary to completion of a required Texas Education Agency 

form (Appendix K) and the Environmental Deprivation Scale (EDS). 

The EDS is a l6-item checklist of environmental input to 

the individual for support in a variety of areas such as occu­

pation, organizations and interpersonal relationships. The 

items of the EDS are: employment, income, debts, job partici-

,.pation, job status, hobbies and avocations, education, resi­

dence, church, other organizations, friends, relatives, parents, 
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wife or equi valen t ,chi ldren, .and f e,ar • 

Used in a behaviorally oriented interview, the EDS is a 
method of systematically determining the extent of an 
individual's environmental support' or deprivation in the 
areas represented,by these 16 items. Toe,environmental 
deprivation of an'individual is reflected on the EDS by 
a numerical score, obtained by giving each of the 16 
items on the scale a value of "1" (deprivation) or "0" 
(support). If the man shows deprivation on any item-­
for example, i.f he is unemployed--he is scored "1" for 
that item. The higher his total score 6 the greater the 
deprivation he is experiencing. Some environmental de­
privation is common and scores as low as 1 or 2 are very 
unusual. However, a great deal of deprivation is a dan­
ger signal which indicates that the individual's sources 
of support for socially acceptable behavior are quite 
limited, increasing the likelihood that he will exhibit 
deviant behavior. The greater his deprivation (the 
higher his EDS score), the more likely his behavior will 
be deviant. High scores of 15 and 16 are quite infre­
quent, however, because such extreme deprivation is very 
rarEt. [Jenkins & Sanford, 1972, p. 3] 

Utilizing the EDS and the Texas Education Agency required 

infol'mation as the core for the Post-Release Interview Sched-

ule, each questionnaire area was individually analyzed, placed 

in draft form and field tested at the Ferguson unit of the 

Texas Department of Corrections. Ten inmates, in a role-

playing situation, were asked to provide feedback concerning 

the relevance of the various questions. Minor changes were 

made and the interview schedule pr~nted. Concurrently, a 

coding form was devised for the transfer of data from the 

interview schedule to automatic data processi~g for computer 

analysis • 
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The Vocational Trainee in the community 

Interview subjects were those respondents to the prelim-

inary efforts at location of ex-students. Each respondent was 

notified by letter (Appendix L) of the time and location of 

the interview. Interview locations were established in easily 

acces.sible motels in an area coinciding wi th the predetermined 

concentration of ex-student popt;\)tion. If an area contained 
" i 

more than 30 respondents, interviews were conducted Thursday 

through Sunday. In areas with fewer than 30 persons, inter­

views would be accomplished Friday through Sunday. Localities 

outside of the major metropolitan areas were covered by indi­

vidual trips to cover as many respondents as:te;sible. Be-
k .. / 

cause 84.7 percent of the potential interview subjects reside:d 

in the major metropolitan areas of Dallas-Fort Worth, Houston, 

San Antonio and Austin, travel to other areas was balanced by 

cost effectiveness versus viable study data needed. 
\ 

The West Texas-Rio Grande Valley area had a potential qf 

34 respondents; one staff member traveled the area west of 

Dallas-Fort Worth and south of San Antonio to conduct as many 

interviews as possible. This sweep, acconlplished in 12 days 
/,1 ,: 1; 

and 2,188, miles of traveling, netted 12 interviews. 
" , I 

of 148 interviews were accomplished in the personal q~)ntact 

phase of the project between September 12, 1973 and,Januilry 

15, 1974. 
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A monetar~~ incentive was pa~d each interviewee. The TDC 

Bus~ness Depar~tment, whose staff coordinated accounting pro-
:! . 

cesses for the project, required a receipt signed by each re­

spondent; therefore, an "1\.uthorization for Payment" form was 

devised (Appendix M). Following interview sessions, follow­

up staff members initiated a Request for Payment form 

(Appendix M), and approximately 10 days later the ex-student 

received a check for $5.00 • 

Lending credence to the ori.ginal statement of the problem 

of location of follow-up subjects, it is interesting to ob­

serve that there were 13 payment checks (8.7 percent) returned 

by the post 't,ffice marked "Moved, Not Forwardable." This re­

sulted in a complete relocation procedure on the ex-student 

in order to forward his check. 

The Interview 

As opposed to a simple fact-gathering interview, the 

follow-up interview was behavioral in nature. Obviously, this 

interview is focused on behavioral information as reported by 

the client. 

By the term behavioral, we are referrin(:J to the obseryable 
responses the client makes in his envir.'onment. /"\ .• ' 
•••••••••••••• • • •••• • •••••••••••••• • • • • • • • • : • • f .j'. ~ • • • : • • • 
The behavioral interview is not concerned w1t.h -·the c11e~ts 
array of opinions, t.h(;>ught.s and: a'Ct~ tudes. Duri,ng the .)\ 
process of t.he int.erv1ew verba11zat1on~ of such contenti 
must. be minimized for t.hree reasons: (1) such subject.ive 
st.at.ements int.erfere with the interviewer's ?bject.ivit.y 
in report.ing fact.l~al dat.a; (2) these evaluat1v's stat.ements 
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actual discrete behavioral de: 
lead the client a(w3a)y ~rom the client is available and hlS 

, t' ons· and Sl.nce , d f t'me scrlp 1, '1 f . a limited perlo 0 1 , 
attention only obtalnab ~, OI therefore minimizing the 
such statements burn-uP

d 
l~e'd behavior~l reports. 

time available for,the eSlre rd 1973, pp. 1-2] 
[\-litherspoon, Jenklns, & Sanfo , 

, Schedule takes approximately The post-Release Intervlew . 

45 to 60 minutes to conduct. The following outline of inter-

view 
each interr0gative situation: sequence was followed in 

A. completion of Authori~ation for Payment form and 
explanation to intervlewee. 

of l'tems A 'through L of the ,interview B., Completion 
schedule. 

C. Explanation of interview purpose: 

1. Texas Education Agency requirement 
districts 

2. Windham's job placement function 

for all school 

D. Assurance of the confidentiality of the responses. 

E. Inquiry of respondent for explanations. 

F. Proceed with the interview guide. 

. habilitation commission, 
G. Referrals to the Texa~ R~ Windham Job Place-

Texas Em~loyment c/ommlSthsl~n~ocial service agencies 
ment Offlcer, and or 0 e 
such as Halfway Houses in the area. 

H. Sign Authorization for Payment form, and provide a 
copy to interviewee. 

I. After interviewee ~eparts, score the Environmental 
Deprivation Scale ltems. 

t '11 transfer collected data J upon return to Huns Vl e, . 
. to the interview coding form for processlng. 

K. Send Authorization for Payment forms 
for processing. 
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L. Contact the Windham Job ~lacement O~f~cer 
concerning placement o~ the interviewee and 
follow up other specific interview problems, 
such as a lack of certificate of achievement 
which was awarded by the instructor but never 
received. 

Conditioning for Follow-up 

A major variable in the follow-up success can be the ac-

ceptance by the ex-students of the efforts of school officials 

in free world contacts. Voluntary cooperation by students 

after exit fro~ the prison environment can undoubtly enhance 

the success factor of the program. 

It can be assumed that contact by any prison ~epresen­

tative will be reacted to negatively by some percentage of the 

ex-student population; therefore, total compliance with a 

prison based follow-up program cannot be expected. Neverthe-

less, a concentrated conditioning effort prior to release can 

create in the majority of students an increased awareness of 

the necessi·ty of post-release contact by the follow-up per­

sonnel. To this end, a program has been designed to condition 

Windham Vocational students to the follow-up program and hope-

fully, provide motivation for cooperation. 

Section 1: . In'i tial' Co'nta'ct 

Within 2 week::; after a Windham Vocational class has been 

formed, a personal letter from the district superintendent de-

scribing the follow-up pr~gram (Appendix N) is mailed to each 

student in that class. 
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Contact with authority f~gures by most incarcerates is an 

ongoing process which continues throughout the prisonization 

of the individual. A check of the records jacket of any in-

mate reveals varied correspondence with prison officials, pos­

sibly indicating that some form of self identification is being 

sought in an environment which, like the military establish-

ment, tends to subordinate the individual to the institution. 

Utilization of the process that provides individual student/ 

prisoners r~cognition of personal development should tend to 

create an atmosphere in which a treatment manager (in this 

case the follow-up staff) can function positively. 

Section 2: Midcourse Contact 

When students reach the halfway point in a course and be­

come eligible for follow-up, a staff member visits the class 

to explain follow-up procedures. It is anticipated that the 

personal visit by staff actually involved in follow-up efforts 

will cause identification with the goals of follow-up to be 

internalized by a majority of stUdents. 

The communication of problems encountered by releasees 

to current incarcerates towards formulation of alternatives 

to similar obstacles prove valuable in a rapport producing 

situation. It must be made clear to the stUdents at this 

juncture that the system is required by law to locate each 

student and that voluntary compliance is requested and en-

couraged. 
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A sample questionnaire is completed by the students in 

order to familiarize each with the mechanical procedures of 

follow-up. 

Section 3: Final Conditioning Phase 

Two weeks prior to the termination of a vocational class, 

the follow-up staff mails to each instructor a sufficient num­

ber of exit forms (Appendix N) to cover each student. Acknowl­

edging the significance of the instructor-student relationship 

in the prison enV:1.ronmen , . t th1's phase of the follow-up condi-

tioning should prove valuable in establishing a viable source 

dd It ~s then the instructor's bank for post-release a resses. • 

responsibi11ty 0 see . t that the students complete the exit 

forms accurately for transmission to the follow-up staff. 

Conditioning techniques are all necessary to follow-up. 

"convict culture" works at crosspurposes with most -attempts 

f . . 1 to e].:1.· c;t information about the inmate' s by prison 0 f1c1a s * 

"free world" life. Any attempt to garner correct information 

must be divorced from any association with the inmate's pri-

son life. While this is not entirely possible due to the ac-

tual environment, one shoul~ hope the significantly. high cor­

relation between correct usable data and good student-instructor 

relationship will overcome environmental factors. 

·During the period August 23, 1973, to January 15, 1974, 

the staff traveled to the various units of TDC and presented 

an orientation lecture to each vocational education class 
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concerning follow-up and job placement. In addition; a bro­

chure" (Appendix N) was developed and designed for distribution 

to students through their respective instructors. 

Follow-up Via the Mail 

To provide a broader data base, a Long Form Post-Release 

Questionnaire (Appendix 0) and a Short Form Post~Release Ques­

tionnaire (Appendix P) were designed. The Long Form Post-

Release Questionnaire followed the same basic lines as the 

Post-Release Interview Schedule. 

The Short Form Questionnaire (Appendix P) was designed 

for possible utilization in an automated follow-up information 

system (Figure 1). The short form, a preprinted IBM 1001 card 

with an intersystem linkage capability, used in conjunction 

with the MVSL annual follow-up populations, automatically sorts 

stud~nts by name and TDe,number and identifies them as eligible 

follow-up subjects; cards are forwarded to follow-up personnel 

for utilization. These IBM cards can be mailed to follow-up 

subjects for completion ~nd returned in postage paid business 

reply env'elopes. When the cards are returned, answers can be 
. 

coded onto an Opscan 17 data sheet to expedite input of these 
, 

data into the follow·-up data bank. 

However, to provide the broader data base necessary to the 

objectives of the follow-up study, the Long Form Post-Release 

Questionnaire wa~·mailed to approximately 700 follow-up sub-

jects not interviewed in the face-to-face sessions. At the 
"", ' '; '«-~ 5 8 
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writing of this report 227 Long Form Questionnaires have been 

returned; when coupled with the 148 behavioral interviews the 

total responses provide information and comprehensive data on 

approximately 48.7 percent of the released vocational students. 

Comparative Study of the Long and Short Forms 

In order to determine the effectiveness of the Long Form 

and the Short Form Post-Release Questionnaires, a comparative 

study was effected using a random sample of 100 follow-up sub­

jects who had not responded previously to follow-up efforts. 

Twenty-five of the subjects were mailed the Long Form Post­

Release Questionnaire, and awarded a token payment of $2.00 

for its satisfactory completion and return. A second group 

of 25 subjects was mai~ed a Long Form without token reinforce­

ment. The Short Form Post-Release Questionnaire was mailed 

to a group of 25 subjects with the token payment stipulation, 

while a fourth group of 25 subjects was sent the Short Form 

Post-Release Questionnaire with no monetary reinforcement. 

Results of this mini:-study and the data gained are examined 

in the Data Analysis ~ection of the study. 

In the interview situation, the subject was not given any 

option in the token payment arrangement; however, in t.he ques­

tionnaire phase the subject was given a form to complete au­

thorizing payment. On return of the 227 Long Form Question­

naires, 25 (11.0 percent) subjects refused the $2.00 remuner­

nation with some comment (Appendix Q). 
60 

•• 

.' • 
• • 

• • 

.' . 
• • 

.' . 
• • 

• • 

••• 
·iL...:...... _________ .....;..... __ .i:..--__ -:....._"' ______ ....... 

The Ex-Vocational Student in the Institution 

One of the objectives included in the original proposal 

for the follow-up study was a preliminary investigation of the 

significance of institutional factors in post-release employ-

mente As a result, a Pre-Release Questionnaire (Appendix R) 

was developed and administered to those ex-students who would 

qualify for follow-up, but who were still confined to the 

Texas Department of Correc'tions. Utilizing the Master Voca-

tional Student Listing data bank, a printout of ex-students 

t9 be included in the study was sent to each unit Warden spec­

ifying the time period for the Questionnaire administration 

and requesting that the inmate be available for completion of 

the l3-page form. Of the 464 ex-students listed 439 were ob-

tained; this represented 94.6 percent of the former Windham 

Vocational students. The results of the questionnaire and 

analysis of the data are found in Chapter IV of this report. 

The Recidivist 

From the beginning it was apparent some method was 

needed by which to check the non-responses to determine 

possihil.ity of recidivism. 

Several possibilities were open to the project on methods 

of determining law encounters of former students--the most 

obvious being a request to the Federal Bureau of Investigation 

(FBI) using fingerprints on file in TDC. However, because of 
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the ethical considerations, it was decided that the function 

of follow-up was not one of "policing" the students. 

Since the recidivism rate, as measured by TOe, is the 

rate of return to Toe, it was a simple matter to compare the 

Inmate Tracking System's Daily Report of Inmates Received at 

Diagnostic to the MVSL to determine former students return to 

TOe. 

The Texas Department of Public Safety publishes weekly 

the Law Enforcement Bulletin which contains information for 

local law enforcement officials in Texas. Also, the Bulletin 

contains information on parole violators, and death notices 

as reported by local police agencies. 

Another prime source of information on law encounter and 

recidivism was the family of the student. In many cases the 

family would write long letters in response to the mail rece­

ived from the project. This was done both in an attempt to 

explain the circumstances of re-incarceration, or to express 

appreciation for the skill learned at Windham by the student, 

or both. 

utilization of these 3 sources of information have re­

~ulted in the determination that of the 879 students in the 

target population, 78 have been involved in some law encounter 

which culminated in the return to Toe or rearrest on other 

charges. 
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In order to assist the interviewees and 'vocational coun-

selors, a list of halfway houses and after-care facilities was 

developed (Appendix S). In addition to this source of refer­

rals, copies of the Texas Rehabilitation commission's directory 

were available at the interviews in order to refer interviewees 

who_Fad employment or other difficulties to the appropriate 

Texas Rehabilitation counselor in the local area. Contact 

was made prior to the-referrals with the Texas Rehabilitation 
, ' .......... " ... 

supervisor in the area for coordinatlop purposes~ The inter-
"; ....... -.":~ ....... 

pleased wi th thes~-~~eat&fi®nt __ !_nterven-viewees were extremely 

tion activities. 
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CHAPTER IV 

ANALYSIS OF THE DATA 

Experimental Design 

Design One: Represent2tiveness of Samples 

Since the primarY' objective of the Follow-up Project 

was to develop a valid and workable system of continuous in­

.fQrmation feedback from vocational graduates, the sample 

statistics were first analyzed to determine their degree of 

approximation to the parameters of the target populations. 

. Because of the high percentage (94.6 percent) of the insti-

tutional population that was sampled, it was unnecessary to 

assess the representativeness of the institutional sample. 

This was not the case with regard to the community sample 

which comprised only 54 percent of the community population. 

It was necessary to conduct tests of independence on all of 

the known population parameters in order to determine to some 

extent whether or not the community sample was truly repre-

sentative of the community population and to identify those 

subjects who may require additional pre-conditioning to fol-

low-up. 
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Design Two: Comparison of Interviewees with Questionnaire 
Respondents 

In addition to the comparisons of the sample statistics 

with the known population parameters, a comparison was made 

between those subjects who appeared for the behavioral inter­

views and those who preferred to re~pond via the mailout ques­

tionnaires. Comparisons were made on selected demographic, 

training, institutional, and post-release variables. The in­

itial contact letters (Appendix G) to the community target· 

population announced the existence of the Windham Job Place­

ment pilot program and this may have influenced some of the 

subjects who appeared for the interviews. This analysis was 

conducted to determine if the two methods of data collection 

did differ with respect to the types of individuals who re-

sponded better to one than the other. 

Design Three: Effectiveness of Questionnaires and Reinforce­
ment Contingencies 

A third design was concerned with two alternatives of 

mailout data collection instruments with and without monetary 

reinforcement contingencies. Specifically, a random sample 

was taken, usi.ng a table of random numbers, of those community 

subjects who did not respond with a Contact Response Informa­

tion Sheet (Appendix G) during the interview phase of the pro­

ject. Of the 100 sample subjects, 25 were mailed the Short 

Form Post-release Questionnaire (Appendix P) with a $2.00 re­

inforcement contingency, 25 were mailed the Long Form 
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Post-release Questionnaire (Appendix 0) with a $2.00 reinforce­

ment contingency, 25 were mailed the Short Form without the 

contingency, and 25 were' mailed the Long Form without the 

contingency. The differences between response frequencies 

were analyzed statistically to determine their significance. 

Each of the above designs was related to the internal' 

validity of the follow-up system. The results of the anal­

yses in each design seriously affect decisions concerning 

future follow-up methbdologies: their expected sample repre­

sentativeness, relative effectiveness of data collection in­

struments, and the effect of reinforcement contingencies upon 

sample response. 

Design Four: Assessment of Post-training Adjustment 

Becau:;e the ultimate goal of correc*donal vocational ed­

ucation is closely related to the post-release adjustment of 

vocational trainees, the present study focused primarily upon 

the occupational status of the community follow-up sample. 

The institutional follow-up sample was analyzed as a whole 

instead of dividing it into treatment groups. Particular 

attention was paid to whether or not the institutional sub­

jecrs\\ were being utilized by the Texas Department of Correc-
il) 

tion~t in'--c:j'~p assignments which were at, least related to t~he 

vocational.trahling they received. An additional item of in­

terest was how many of the institutional subjects had been 

released subsequent to vocational training and had .'been 

66. 

____ ~~~ ________ ~. _____________ '_-~t ________ ~-

~ , 

• • 

• • 

• • 

• • 

• • 

• • 

•• 

I 

• • 
"I 
I' .1 
II, 
\: '" . 
•• 

•• 

I' , I 
1,/ 

reihcarcerated in the Texas Department of Corre:ctions. A 

descriptive comparison was also made between the institutional 

sample and the community sample on common experimental vari-

abies. 

Treatment Groups. The community follow-up sample was di­

vided into three treatment groups based upon the occupational 

status of the subjects at the time of data collection. The 

treatment groups consisted of: (1) thos~ subjects who were 

employed in the occupation identical or relctted to their Wind­

ham vocational trainingi (2) those who were employed in an oc­

cupation that was quite different from their Windham training~ 

and (3) those who were unemployed. Differences between and 

within these three treatment groups with respect to the ex­

perimental variables were determined and tested for their 

statistical significance • 

Experimental Variables 

The experimental variables (used as dependent and inde­

pendent) selected for analysis in the study were arranged into 

five major categories which were: (1) def":\)raphici (2) train­

ingi (3) institutionali (4) post-release adjdstmenti and (5) 

attitudes toward the Windham vocational program. As depicted 

in Table 1, there were 7 demographic variables, 6 train-

ing variables, 4 instituti6nal variables, 47 post-release ad­

justment variables, and 16 variables associated with attitudes 
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toward training. A total of 80 variables were analyzed as 

either dependent or independent variables depending upon 

the questions which were to be answered in each design. 

In order to facilitate the discussipn of the post-release 

variables, they were categorized into six groups of variables. 

The groups consisted of variables which tend to describe the 

various environmental situations of the community follow-up 

subjects. These holistic situations consisted of: (1) em-

ployment, (2) economic, (3) educational, (4) community and 

recreational, (5) interpersonal, and, (6) total environmental 

measurements. 

TABLE 1 

Categories of Experimental Variables 

Category 

Demographic 

Variables 

Sex (Male, Female) 

Race/Ethnic Group (Chicano, Black, hhite) 

Age (Under 20, 20-24, 25-29, 30-34; 35-39 
40-44, 45-49, 50 and over) 

Intelligence Quotient 

Educational Achievement Level 

Marital Status (Married, Unmarried) 

Highest 'Grade of Academic Education Com­
pleted 
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Category 

Training 

Institutional 

apost-release 
Adjustment 

TABLE 1 -- Continued 

Variables 

Training Class (Course of vocational edu­
cation) 

Training Location (Unit df TDC where train­
ing was received) 

Student Status (Graduate, Non-gra~uate) 

Year Completed (Calender year student left 
vocational class) 

Training Hours (Total hours of vocational 
training received) 

aReality Adjustment Program (Participant, 
Non-participant) . 

aNethod of Release (Parole, Discharge) 

aYear Released (Calender'year student was 
released from TDC) 

Post-training TDC Job Assignment ~R~lated 
to training, Different fr?m,Tralnlng, 
Released prior to job,asslgnment) 

bRecidivism (Reincarcerated in TD~ ~ubsequent 
to completion of vocational tralnlng) 

Employment Situation 

Placement Source of First Post-release Job 

Weeks Elapsed between Release and First 
Post-release Job 

Weeks Employed on First Post-release Job 
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Category 

a Post-release 
Adjustment 

TABLE I -- Continued 

Variables 

Employment Situation (Cont) 

Relation of First Post"-release Job to Pre­
TDC Occupation 

Method First Post-release Job Terminated 

Reason First Post-release Job Terminated 

Number of Full-time Jobs Held Since Re­
lease 

Number of Training-Related Jobs Held Since 
Release 

Weeks Worked on Present Job 

Hours Worked Per Week on Present Job 

Reason Not Working in Training-Related Job 

Reason Not Hired by Employers in Related 
Jobs 

Satisfaction with Present Employment 

c EDS E 1 mp oyment Score 

c EDS Job Status Score 

cEDSJob Participation Score 

Employer Knowledge of Record 

Economic Situation 

Money Available Upon Release 

Weekly Salary on First Post.-release Job 
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Category 

a post-release 
Adjustment 

TABLE I -- Continued 

variables 

Economic Situation (Cont) 

Weekly Salary on Present ,post-release Job 

Additional Sources of Income 

Weekly Expenditures 

Number of Dependents supported 

Debts Unable to Pay 

utilization of Checking Accounts 

Utilization of Credit Sources 

CEDS Income Score 

CEDS Debts Score 

Educational Situation 

Currently Enrolled in College 

Currently Enrolled in Vocational-Technical 
School 

Desire to Take Additional vocational Train­
) .. ng 

c EDS Education Score 

community and Recreational Situation 

After Release, Returned to County of Con­
viction 

Consider Moving to Another Town 

. Membership in Organizational Groups 
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Category 

a Post-release 
Adjustment 

Attitudes Toward 
Training 

Program 

TABLE I -- Continued 

Variables 

Community and Recreational Situation (Cont) 

Church Attendance 

cEDS Hobbies ;and Avocatic.ns Score 

cEDS Church Score 

cEDS Residence Score 

cEDS Ot.her Organizations Score 

Interpersonal Situation 

cEDS Friends Score 

C EDS Relathres Score 

cEDS Parents Score 

cEDS Wife or Equivalent Score 

cEDS Children Score 

cEDS Fear Score 

Total Environmental Situation 

cEDS Total Deprivation Score 

Reason Applied for Vocational Training 

Ability to Get into Preferred Course 
of Training 

Adequacy of Equipment, Tools, and Voca­
tional Skills 
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TABLE 1 -- Continued 

Category Variables 

Attitudes Toward 
Training 

Program 

Standards for Admission to T=aining 

Ability of Course to Stimulate Interest 

follow-up 

follow-up 

in Vo~ation . 

Relation between Preferred Work and 
Training 

Feeling of Advantage over Non-trainees 

Observed Changes in Respect from Non­
students After En~ering Training 

Observed Changes in Respect from Cor­
rectional Officers After Entering 
Training 

Instructor's Treatment of Student 

Instructor's Permission of Suggestions 
from Students 

Instructor's Ability to Relate Theory 
to Practice 

Instructor's Teaching Method 

Overall Rating of Instructor 

Individual Having Most Positive Influence 

Suggested Areas f0r Improvement 

aNot utilized in description of the institutional 
sample. 

butilized only in descripti0n of the institutional 
sample. 

c Available only for t: ,e 148 interviews. 
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Questions and Null Hypotheses 

In order to initiate the data analyses for each of the 

designs in the study, general questions w~re posed and specific 

null hypotheses were constructed to hBlp provide answers to the 

questions. The questions~nC accompanying null hypotheses were 

developed and testeo statistically for each design. Question 

1 pertains to the representativeness of the community sample 

to the community target population. Question 2 is concerned 

with differenc~~ between those subjects who responded better 

to either questionnaires or interviews. Questions 3 and 

4 are related to differences between types of mail-out ques-

tionnaires with or without reinforcement contingencies. Fi-

nally, Questions 5 through 8 are concerned with differences 

that exist between and within the treatment groups and 

Question 9 concerns differences in attitudes toward the vo-

cational program between the institutional and community 

samples. 

Question 1 
- ,~, 

Are there significant differences between the known com-

munity population parameters and the corresponding community 

sample statistics? 

N~ll hypothesis 1. There is no significant difference in 

the proportions of males and females between the community tar-

-"" get population and the community follow-up sample. 
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Null hypothesis 2. There are no significant differences 

in the proportions of Chicanos, Blacks, and Whites between the 

, community target population and the community follow-up sample. 

Null hypothesis 3. There are no significant differences 

in the proportions of subjects in each age group between the 
" 

community target population and the communitY,follow-up sample. 

Null hypothesis 4. There is no significant difference 

between the mean intelligence quotients of the community tar­

get population and the community follow-up sample. 

Null hypothesis 5. There is no significant difference 

between the mean educational achievement levels of the 

community target population and the community follow-up sample. 

Null hypothesis 6. There are no significant differences 

in the proportions of subjects from each training class between 

the community target population and the community follow-up 

sample . 

Null hypothesis 7. There are no significant differences 

in the proportions Of subjects from each training location 

be~ween the community target population and the community 

follow-up sample. 

Null hypothesis 8. There is no significant difference 

in the proportions of graduates and non-graduates between the 

community target population and the community follow-up sample. 

Null hypothesis 9. There are no significant differences 

in the proportions of subjects from each class completion year 
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between the community target population and the community fol-

low-up sample. 

Null hypothesis 10. There is no significant difference 

between the mean number of training hours of the community 

target population and the community follow-up sample. 

Null hypothesis, 11. There is no signifj,c,ant difference 

irithe proportions of parolees and dischargees between the 

community target population and the community follow-up sample. 

Nu,ll hypothesis 12. There are no significant differences 

in the proportions of subjects from each year of release be­

tween the community target population and the community fol-

low-up sample. 

Question 2 

Are there significant differences between those subjects 

who completed behavioral interviews and those who completed 

and returned the mail-out questionnaires? 

Null hypothesis 13. There is no significant difference 

in the proportions of males and females completing the inter-

views or mail-out questionnaires. 

Null hypothesis 14. There are no significant differences 

in the proportiorts of Chicanos, Blacks, and Whites completing 

the interviews or mail-out questionnaires. 

Null hypothesis 15. There are no significant differences 

in the proportions of subjects in each age group completing 
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the interviews or mail-out questionnaires. 

Null hypothesis 16. There is no significant difference 

between the mean intelligence quotients of subjects completing 

the interviews or mail-out questionnaires. 

Null hypothesis 17. There is no significant difference 

between the mean educational achievement levels of subjects 

completing the interviews or mail~out questionnaires. 

Null hypothesis 18. There is no significant difference 

in the proportions of married and unmarried subjects completing 

'the interviews or mail-out questionnaires. 

Null hypothesis 19. There is no significant difference 

between the mean last grade of academic school completed of 

subjects completing the, interviews or mail-out questionnaires. 

Null hypothesis 20. There is no significant difference 

in the proportions of subjects who acquired a GED in TDC 

between those completing the interviews or mail-out question-

naires. 

Null hypothesis 21. There are no significant dif?er~,es 
in the proportions of subjects from each training class com-~'~, 

~" 
"":':''l~ 

pleting the interviews or mail-out questionnaires. 

Null hypothesis 22. There are no significant differences 

in the proportions of subjects from each training location' com-

pleting the interviews or mail-out questionnaires. 

Null hypothesis 23. There is no significant difference 

in the proportions of graduates and non-graduates completing 
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the i.nterviews or mail-out questionnaires. 

Null.hypothesis 2!. There. are no significant differences 
,- I, ' .~ 

in the proportions of subjects from each class completion year 

completing·the interviews or mail-out q\,lestionnaires. 
':" 

Null hypothesis 25. There is no significant difference 
) 

between the mean number of training hours of subjects com-

pleting the interviews or mail-.oUt questionnaires. 
. ' 

Null hypothesis 26. There is no significant difference 

in the proport.ions of Reality Adjl1stment Program participants 

andnon~pal!'ticipants completing the interviews or mail-out 

questionnaires. 

N~ll hypothesis 27. .There is no significant difference 

in the proportion of parolees and dischargees completing the 

interviews or .~··d'Ci'f· questionnaires. 

Null·hypothesis 28. There are no significant differences 

in the proportions of subjects from each year of release com­

pleting the interviews or mail-out questionnaires • 

. ~ull h),P9thesis 29. There ~re no significant differences 

in ,the proportions of subjects who held post-training related 

TOC jobs, different Toe jobs, or were released before job 

assi9~ent completing the interviews or mail-out questionnaires. 

'Nul~ hYfothesis 30. There are no significant differences 

in the Ptoportions of subjects who are employed in post-release 

training-related jobs, different jobs, or were unemployed com-
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Question 3 

Are there significant differences in the frequencies of 

response depending upon the length of the mail-out question-
. .? 

naires utilized, and token reinforcement cont1ngenc1es. 

Null hypothesis 31. There is no significant difference 

between the fr,equencies of response to the Long Form Post­

release Questionnaire and the Short Form Post-release Question­

naire when the token reinforcement is offered • 

Null hypothesis 32. There is no significant difference 

between the frequencies of response to the Long Form Post­

release Questionnaire and the Short Form Post-release Question­

naire wh~n the token reinforcement is not offered. 

Null hypothesis 33. There is no significant difference 

between the frequencies of response to the Short Form PO,st­

release Questionnaire when the token reinforcement is offered 

and the Short Form Post-release Questionnaire when the token 

reinforcement is not offered. 

Null hypothesis 34. There is no significant difference 

between the frequencies of response to th~ Long Form Post­

release qu~stionnaire when the token reinforcement is offered 

and the Long Form posf-release Questionnaire when the token 

reinforce~ent is not offered • 

Null hypothesis 35. There is no significant difference 

between the frequencies of response to the Long Form Post­

release Questionnaire with the token reinforcement offered 
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and the Short Form Post-release Questionnaire with no token 

reinforcement offered. 

Null hypothesis 36. There is no significant difference 

between the frequencies of response to the Short Form Post-

release Questionnaire with the token reinforcement offered 

and the Long Form Post-release Questionnaire with no token 

reinforcement offered. 

Question 4 

Are there significant differences in the demographic 

variables between or within the three treatment groups? 

Null hypothesis 37. There are no significant differences 

in the proportions of males or females within the treatment 

groups. 

Null hypothesis 38. There are no significant differences 

in the proportions of Chicanos, Blacks, and Whites within 

the treatment groups. 

Null hypothesis 39. There are no significant differences 

in the proportions of subjects in each age group between 

the treatment groups. 

Null hypothesis 40. There are no significant differences 

between the mean intelligence quotients of the treatment groups. 

Null hypothesis 41. There are no significant differences 

between the mean educational achievement levels of the treat-

roent groups. 

80 

• 

• 

• 

• 

• 

• 
I 

• 
-j' 

I, -J.' -, 

\ , 

• 

• 

-~~-~ ... ---- -"----- .-~-~ 



••• 

• 

•• 

• 

:.' 

• 

• 

Null hypoth~sis 42. There are no significant differences 

in the proportions of married and unmarried subjects within 

the treatment groups. 

Null hypothesis 43. There are no significant differences 

between the mean la~t grade of academic school completed be­

tween the treatment groups. 

Null hypothesis 44. There are no significant differences 

in the proportions of subjects receiving GED's in TDCwithin 

the treatment groups. 

.Question 5 

Are there any significant differences in the training vari-

abIes between or within the three treatment groups? 

Null hypothesis 45. There are no significant differences 

in the proportions of subjects from each training class between 

or within the treatment groups. 

Null hypothesis 46. There are no significant differences 

in the proportions of subjects from each training location be-

tween or within the treatment groups. 

Null hypothesis 47. There are no significant differences 

in the proportions of graduates and non-graduates within the 

treatment groups. 

Null hypothesis 48. There are no significant differences 

in the'proportions of subje~ts from each class completion 

year within the treatment groups. 
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Null hypothesis 49. There are no significant diffe~ences 

between the mean number of training hours of the treatment 

groups. 

Null hypothesis 50. There are no significant differences 

in the proportions of Reality Adjustment Program participants 

and non-participants within the treatment groups. 

Question 6 

Are there significant differences in certain institution-

al variables between or within the three treatment groups? 

Null hypothesis 51. There are no significant differences 

in the proportions of parolees and dischargees within the 

the treatm~nt .groups. 

Null hypothesis 52. There are no significant differences 

in the proportions of subjects from each year of release 

within the treatment groups. 

Null hypothesis 53. There are no significant differences 

in the proportions of subjects who held post-training related 

TDe jobs, dif'~erent TDC jobs, or were released before 

job assignment within the treatment groups. 

Question 7 

Are there significant differences in the post-release 

adjustment variables between or within the treatment groups? 

Null hypothesis 54. There are no significant differences 

in the proportions of subjects placed on initial post-release 
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jobs by placement source within or between the treatment groups. 

Null hypothesis 55. There are no significant differences 

between the mean number of weeks elapsed between release and 

employment of the treatment groups. 

Null hypothesis 56. There are no significant differences 

between the mean number of weeks employed on first post-release 

job of the treatment groups. 

Null hypothesis 57. There are no significant differences 

in the proportions of subjects whose first post-release jobs 

were related to pre-TDe occupations between the treatment 

groups. 

Null hypothesis 58. There are no significant differences 

in the proportions of subjects terminating first post-release 

jobs in the same manner between the treatment groups. 

Null hypothesis 59. There are no significant differences 

in the proportions of subjects having the same reason for ter-

minating first post-release jobs between the treatment groups. 

Null hypothesis 60. There are no significant differences 

between the mean number of full-time jobs held since release 

of the treatment groups. 

Null hypothesis 61. Ther~ are no significant differences 

bet'Neen the mean number of training related jobs held since re-

lease of the treatment groups. 

Null hypothesis 62. There is no significant difference 

between the mean number of weeks wor.ked on present post-re-

lease job of the two employed groups. 
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Nu~l hypothesis 63. There is no significant difference 

between the mean number of hours worked per week on present 

post-release joh of the employed groups. 

Null hypothesis 64. There is no significant difference in 

the proportions of subjects 'who are satisfied with their pre­

sent job between the two employed groups. 

Null hypothesis 65. There is no significant difference 

in the proportions of subjects with supported EOS Employment 

Scores between the two employed groups. 

Null hypothesis 66. There is no significant difference 

in the proportions of subjects with supported EOS Job Status 

Scores between the two employed groups. 

Null hypothesis 67.. There is no significant difference 

in the proportions of subjects with supported EOS Job Parti­

cipation Scores between the two employed groups. 

Null hypothesis 68. There is no significant difference 

in the proportions of subjects whose employers are aware of 

their criminal record between the two employed groups. 

Null hypothesis 69. There are no significant differences 

between the mean number of dollars available at release be­

tween the treatment groups. 

Null hypothesis 70. There are no significant differences 

between the mean starting weekly salaries on first post-release 

jobs be·tween the two employed groups ~ 

Null hypothesis 71. There is no s~gnificant difference. 
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between the mean weekly salaries on present post-r~lease jobs 

between the two employed groups. 

Null hypothesis 72. There are no significant differences 

in the proportions of subjects having additional sources of in­

come between the treatment groups. 

Null hypothesis 73. There are no significant differences 

between the mean number of dollars expended each week for rent, 

food, clothing, savings, entertainment or other bills of the 

treatment groups. 

Null hypothesis 74. There are no significant differences 

in the proportions of subjects having none, one or at least 

two dependents to support between the treatment groups . 

. Nu1l hypothesis 75. There are no significant differences 

in the proportiors of subjects with debts unable to pay between 

the treatment groups. 

Null hypothesis 76. There are no significant differences 

in the proportions of subjects who utilize checking accounts 

between the treatment groups. 

,Null hypothesis 77. There are no significant differences 

in the proportions of subjects who utilize the same type of 

credit sources between the treatment groups. 

Null hypothesis 78. There is no significant difference 

in the proportions of subjects with supported EOS Income 

Scores between the two employed groups. 

Null hypothesis 79. There are no significant differences 
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ptop1ortions of subj ects with supportE!d EDS DE!bts 

between the treatment groups. 

Null!!y'pothesis 80. There are no significant differences 

in the proportions of subject.s who are attending college be­

tween the treatment groups. 

Null hypotbesis 81. There are no significant differences 

in the proportions of subjects who are attending a vocational­

techniqal school between the treat.;.memt groups ~ 

Null hypothesis 82. There are no significant differences 

in the proportions of subjects who desire additional vocational 

education between the treatment groups. 

Null hypothesis 83. There are no significant differences 

in the proportions of subjects with supported EDS Education 

Scores between the treatment groups. 

Null hypothesis 84. There are no significant differences 

in' the proportions of subjects who returned to the county of 

conviction between the treatment groups. 

Null hypothesis 85. There are no significant differences 

in the proportions of subjects who would consider moving to 

another town for a better job between the treatment groups. 

Null hypothesis 86. There are no sj,gn:ificant differences 

in the proportions of subjects who belong to organized commu­

nity groups between the treatment groups. 

Null hypothesis 87. There are no significant differences 

in the proportions of subjects who attend church once or more 
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per month between the treatment groups. 
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Null hypothesis 88. There are no significant differences 

in th~ proportions o£ subjects with supported EDS Hobbies or 

Avocations Scores between the treatment groups. 

Null hypoth!sis 89. 'There are no significant differences 

in the proportions of subjects with supported EDS Church 

Scores between the treatment groups. 

Null hypothesis 90. There are no significant differences 

in the proportion of subjects with supported EDS Residence 

Scores between the treatment groups. 

Null hypothesis 91. There are no significant differences 

in the proportions of subjects with supported EDS Organiza­

tion Scores between the treatment groups. 

Nu11 hypothesis 92. There are no significant differences 

in the proportions of subjects with supported EDS Friends 

Scores between the treatment groups. 

Null hypothesis 92.. There are no significant differences 

in the proportions of subjects with supported EDS Relatives 

Scores between the treatment groups. 

Null hypothesis 94. There are no significant differences 

in the proportions of subjects with supported EDS Parents 

Scores between the treatment groups. 

Null hypothesis 95. There are no significant differences 

in the. proportio~s of subjects with supported EDS Children 

Scores between the treatment groups . 
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NUl11hypothesis 96. There are no significant 
• ;',i 

110 the proportions of subjects with supported EDS Fear 

Scores between the. treatment groups. 

Null hypothesis 97. There are no significant differences 

in th~ proportions of subjects with Total EDS Scores in the 

.1\)-2 range between the treatment groups. 

Null hypothesis 98. There are no significant differences 

in the ~roportions of subjects with Total EDS Scores in the 

3-6 range between the treatment groups. 

Null hypothesis 99. There are no significant differences 

in the proportions of subjects with Total EDS Scores in the 

7-10 range between the treatment groups. 

Null hypothesis 100. There are no significant differences 

in the proportions of subjects with Total EDS Scores in the 

11 and above range between the treatment groups. 

Question 8 

Are there significant differences in attitudes related 

to the vocational training program between the treatment 

groups? 

Null hypothesis 101. There are no significant differences 

in the proportions of subjects who responded with the same rea­

son for applying for vocational training between the treatment 

groups.· 

Null hypothesis 102. There are no significant differences 
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in th~;-~proportions of subjects who were selected for their pre­
;>tti;;· . .. ' .' 

ferred'~ftpqational training course between the treatment groups. 

Null hypothesis 103. There are no significant differences 

in proportions of subjects who responded that the equipment, 

1;60ls, 
.{;~ " 

/' 
.t/· h ,,/ 1n t e 

I 
if field. 

to 

and vocational skills were adequate between ·the group 

field for which trained and the group in a related 

e there significant differences in attitudes related 

cational training program between the community and 

institutional follow-up samples? 

Null hypothesis 104. There is no significant difference 

in the ~roportions of subjects who responded that the standards 

of student selectlLon were clear and understood between the 

institutional and community samples. 

Null hypothesis 105. There is no significant difference 

in the proportions of subjects who responded that the Iocation­

al course stimulated their interest in the vocation trained 

between the institutional and community samples. 

Null hypothesis 106. There is no significant difference 

in the proportions of subjects whose preferred occupation is 

related to their vocational training between the institution.al 

and community samples. 

Null hypothesis 107. There is no significant difference 
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in the proportions of. subjects who think they have an advan- I 

:,'i 

"1 tage ov~r non-trainee,!; bei,\tween the institutional and community 
I 
,I 

samples. 

Null hypothesis 108. There is no significant difference 

in the proportions of subjects who observed more, less, or no 

change in respect from non-trainees after enrolling in a vo-

cational class between the institutional and community samples. 

Null hypothesis 10~,. There is no significant difference 

in the proportions of subjects who observed more, less, or no 

change in respect from correctional officers after enrolling 

in a vocational class between the institutional and community 

samples. 

Null hypothesis 110. There is no significant difference 

in the proportions of subjects who responded that the instruc­

tor treated them in an honest and straightforward manner be-

tween the institutional and community samples. 

Null hypothesis Ill. There is no significant difference 

in the proportions of subjects who responded that their in-

structors allowed suggestions from students for improving 
. .. 

their class between the institutional an~t community samples. 
, "" 

Null hypothesis 112. There is no significant difference 

1n the proportions of subjects who responded that their in-

structors connected theory with practical application all or 

most of the time between the institutional and community sam-

pIes. 

• 

• 

• 

• 

• 

.' 
• 

• 

• 

• 

• 

• 

• 

• 

• 
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:,Null hypo othesis 113. __ There are no significant!l\ diffe~ences 
II 

in tIle proportions of subjects 'whose instructors \r~ed lecture, 
i{ 

lecture with discussion, or question and answer tliaching meth­
, 'i 

ods between the institutional and communi ty samp~{es. 

Null hypothesis 114. There are no significant differences 

in the proportions of subjects who rated thei~ instructors as 

excE:!llent, good, fair, or poor between .the institutional and 

cownunity samples. 

Statistical Treatment of Data 

The data were analyzed statistically by utilization of 

the chi-square test, z test, or computer program single clas-
) 

sification analysis of variance adapted from program ANOVAR 

(Veldman, 1967). If th . 1 e exper1menta variables were discrete, 

either by nature or artificially dichotomized, the chi-square 

test was conduoted to determine the significance of differ­

ences in proportions bet\oleen or wi thin groups. In some cases 

the expected frequencies were five or less and chi-sqPqre (X2) 

is an over estimate when this occurs in 2x2 contingency tables • 

However, the effect of small expected frequencies (E) in pro­

ducing discontinuities is not as marked when the degrees of 

. freedom (df) equal two or more. In fact, "there is evidence 

that, when df is not small, E's as low as 2 will not produce 

misleading x2 values"(McNemar, 1969, p. 254). 

Continuous data were analyzed by the z test of difference 
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between means when only two groups were involved and in com­

paring the sample statistics to the populati9n parameters. 

If more than two groups were '.iji"~olved a single classification 

analysis of variance was conducted to determine if there waS 

at least one set of means that was significantly d~fferent. 

In every case, whether the data were discrete or contin­

uous, the null hypotheses were rejected if the computer or 

table derived probabilities were .05 or less. In those in­

stances where the null hypotheses were rejected, it was con­

cluded that the differences between the proportions or means 

were indeed significant as they could have resulted from 

, ,"" 

• • 

• • 

• • 

parole or ~ere incarcerated in jail, and addres~ sources 

were exhausted on 32 or 3.6 percent of the community subjects. 

This left the amount of total contactable community subjects 

at 769. A total of 430 subjects or 55.9 percent of the con­

tactable community population have responded to date. However, 

at the time of data analysis 406 subjects or 52.8 percent of 

the contactable community population had responded. Of the 

406 in the community follow-up sample, 148 had completed behav­

ioral interviews, 202 completed Long Form Post-release Ques-

tionnaires, and 56 completed Short Form Post-release Question-. 

naires (including 11 who completed the Out-of-State Question-

chance alone, in only 5 or less times out of 100 trials. The naires). 

tables describing the results of each analysis include the • • 

probabilities that chance alone could have produced the ob-

served differences in the percentages or means. 

Sampling of Target Populations 

The total number of graduates and non-graduates in the 

follow-up study was 1,343 as of December 31, 1973, which was 

the cutoff point for the study. Of this total, 464 or 34.5 

percent had left training but were still incarcerated in TDC. 

The remaining 879 or 65.5 percent had been released to the 

community since training. Data were collected on the Pre­

release Questionnaire from 439 or 94.6 percent of the insti­

tutional populat.ion. Of the 879 community subjects, 20 or 2.3 

percent were reincarcerated in TOe, 58 or 6.7 percent absconded 
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Institutional Sample 

A 13-page Pre-release Questionnaire consisting of 67 

items was administered to the 439 subjects in the institution-

al sample. It is anticipated that these data will be valuable 

to future follow-up studies to serve as a pre-test to be cor-

related with post-test data upon the release of a sufficient 

number of these subjects from TDC. In the present study only a 

few of the collected data were incorporated and no null hypo the-

ses were developed involving the institu1t:ional sample. The 

majority of the data were to serve as a data base for future 

studies~ 

Tables 2, 3, and 4 were designed to give some descriptive 
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comparisons between the institutional sample and the com-

munity sample on demographic, training, and institutional vari-

abIes. As shm'ln by Table 2, 94 percent of the institutional 

sample were males which is not significantly different from 

the 91 percent males in the community sample and 9 percent 

of,the community sample. This may indicate a trend that women 

are somewhat more apt to be released than men at the .13 level 

of significance. 

There was a significantly higher percentage of Whites in 

the community population than in the institution whereas ~he 

percentage of Chicanos and Blacks remained relatively the same 

and certainly did not tend to increase in the community sample. 

The median ages for the two samples were not too different al­

though there was a significantly higher percentage of those 

in the under 20 and the 30-34 year old intervals in the insti-

tutional sample. 

There were no significant differe'nces between the insti-

tutional sample and community sample in intelligence quotient, 

highest grade completed, or attainment of GED in TDC. The 

corr~un~ty sample had a significantly higher mean educational 

achievement level and the percentage of married-subjects in 

the community sample was also significantly 'higher than the 

institutional sample. The difference in marital status is 

understandable due to the extreme length of separation. 
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TABLE 2' 

Descrip1:ion of Institutional Follow-up Sample 
Compared with Community Follow-up Sample, 

by Demographic Variables 

Demographic Institutional' Co:mmunity 
Variables Number Pexcent NUinber Percent 

-
Total 439 100.0 40'6 100.0 

Sex 
Male 413 94.1 370 91.1 
Female 26 5.9 36 8.9 

Race/Ethnic 

Chicano 74 16.9 50 12.3 
Black 186 42.3 158 38.9 
White 179 40.8 198 48.8 

Age 
. Under 20 12 2.7 1 0.2 

20-24 203 46.2 183 45.1 
25-29 113 25.7 123 30.3 
30-34 65 14.8 41 10.1 
35-39 22 5.0 25 6.2 
40-44 

, 
12 2.7 13 3.2 

45-49 7 1.6 12 3.0 
50 and over 5 1.1 8 2.0 

Median 24.7 25.4 
Intelligence Low High Low High 
Quotient A51 136 47 ~48 

Mean 94.3 95.4 
s'-d. 13.2 15.1 

Educational Low High Low High 
Achievement 2.9 12.0 3.2 12.0 

Mean 7.7 7.4 
s.d. 1.6 1.8 

Marital Status 350a , 100.0 , 
Married 70 15.9 149 42.6 
Unmarried 369 84.1 201 57.4 

Highest G.rade Low High Low High 1------
12th 3rd 14th Completed 2nd 

Mean 9.2 10.1 
s .9.~ ___ . 1---

1.8 1.8 
GED in TDC 113 I 25.7 130 37.1 ------_.- ._--.... -.-_. 

Prob~ 

ability--

p=.13 

p=.07 
p=.62 
p=.03 

p= .01 . 
p=.68 
p=.16 
p=.05 
p=.57 
p=.84 
p=.27 
p=.5l 

p=.26 

p=.Ol 

p<.01 

p=.2~ 

p=~13 

ULess than 406 because data unavailable on the 56 Short 
Ferm Post-release Questionnaires. 
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Table 3 indicates that there was a significantly higher 

percentage of appliance repair and barbering trainees in the 

institutional sample than in the community sample. There was 

a significantly higher percentage of radio and television re~ 

pair and cabinetmqking trainees in the community sample than 

the institutional sample. These differences ar~ related to 

the training location in that there is a significantly higher 

percentage of subjects in the institutional sample from the 

Clemens Unit than in the community sample and there is a sig-

nificantly higher percentage of subjects from the Ferguson 

Unit in the community sample than in the institutional sample. 

Cabinetmaking is t9ught at the Ferguson Unit and barbering 

is taught at the Clemens Unit. 

As shown in Table 3, there is a significantly higher 

percentage of graduates and a significantly higher mean number 

of training hours completed in the institutional sample which 

is possibly due to numbers of subjects in the community sample 

w~o were released prior to satisfactory completion of train-

ing. As expected, there were significant differences in the 

percentages of subjects by year of course completion between 

the institutional and co~nunity samples. Of particular in-

terest is the percentage of subjects (63.8 percent) who com­

pleted training in 1973 and were still incarcerated in TDC. 

Over 36 -percent of the institutional ~ubjects have been out of 

training class for at least a year. These percentages indi­

cate the need for improvement in selection and scr.eening. 
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TABLE 3 

Description of Institutional Follow-up Sample 
Compared with Corr~unity Follow-up Sample, 

by Training Variables 

Training Institutional Community 
Variables Number Percent Number Percent 

Total 439 100.0 406 100.0 
= 

Training Class 

Farm Equip. Repair 16 3.6 10 2.5 
Floriculture 8 1.8 13 3.2 
Voc. Office Educ. 14 3.2 13 3.2 
Refrigeration & A.C. 24 5.S 19 4.7 

Appliance Repair 22 5.0 8 2.0 
Auto Body Repair 20 4.6 30 7.4 
Auto Mechanics 32 7.3 19 4.7 
Auto Specialization 9 2.1 7 1.7 

Building Trades 26 5.9 29 7.1 

Masonry 7 1.6 7 1.7 

Interior Finishing 12 2.7 10 2.5 

Drafting 41 9.3 31 7.6 

Electric Trades 21 4.8 18 4.4 

Vocational Electronics 19 4.3 13 3.2 

Radio & TV Repair 11 2.5 28 6.9 

Machine Shop 0 0.0 1 0.2 

Sheet 'Met.al . - 6 1.4 13 3.2 

Welding 31 7.1 19 4.7 

Barbering 31 7.1 0 0.0 

Cosmetology 4 0.9 10 2.5 

Commercial Cooking 10 2.3 18 4.4 

Meat Cutting 14 3.2 11 2.7 

Small Engine Repair 22 5.0 22 5.4 

Upholstery Repair 24 5.5 26 6.4 

Cabinet Making 7 1.6 25 6.2 

Industrial Co-op 8 1.8 6 1.5 
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Pr:ob-
ability 

p=.57 

p=.29 

p=.85 

p=.72 

p=.O~ 

p=.ll 

p=.14 

p=.92 

p=.57 

p=.90 

p=.97 

p=.55 

p=.94 

p=.5l 

p< .01 

p=.97 

p=.ll 

p=.18 

pc:::.Ol 

p=.13 

p=.12 

p=.83 

p=.91 

p=.67 

p< .01 

p=.90 



Training 
Variables 

Total 

Training Location 

Central 

Clemens 

Darrington 

Eastham 

Ellis 

Ferguson 

Goree 

Huntsville 

Ramsey 

Wynne 

Student Status 

Graduate 

Non-graduate 

Year Completed 

1970 

1971 

1972 

1973 

Training Hours 

Mean 

s.d. 

TABLE 3 -- Continued 

Institutional 
Number Percent 

439 100.0 

27 6.2 

52 l1.B 

9 2.1 

lOB 24.6 

15 3.4 

109 24.B 

26 5.9 

B 1.B 

3 0.7 

B2 lB.7 

3B6 B7.9 

53 12.1 

9 2.1 

63 14.4 

B7 19.B 

2BO 63.B 

Low H~gh 

24 l65B 

760.3 

157.7 

98 

Community 
Number Percent 

406 100.0 

22 5.4 

11 2.7 

5 1.2 

82 20.2 

13 3.2 

164 40.4 

36 B.9 

6 1.5 

5 1.2 

62 15.3 

335 B2.5 

71 17.5 

25 6.2 

73 lB.O 

165 40.6 

143 35.2 

Low H~gh 

116 1539 

724.B 

195.5 

Prob­
ability 

p=.76 

p<.Ol 

p=.52 

p=.14 

p=.9B 

p<.Ol 

p=.13 

p=.90 

p=.65 

p=.22 

p=.03 

p<.Ol 

p=.lB 

p<.Ol 

p<.Ol 

p<.Ol 

• • 
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~ab1e 4 indicates the degree;of utilization of vocational 

trainees in related TDC job assignments and those institu­

tional subjects who have recidivated to TDC since training 

and release. Approximately 25 percent ?f the institutional 

and community samples were assigned to training-related TDC 

job assignments after training. Not displayed in Table 4 is 

the fact that 20.5 percent of the institutional sample 

was currently' assigned to a related TDC job assignment at the 

time of data collection and 69.9 percent of the institutional 

sample had never held a training-related TDe job assignment 

since completion of training. 

TABLE 4 

Description of Institutional Follow-up Sample 
90mpared with Community Follow-up Sample, 
. by Institutional Variables 

'Institutional Institutional Community 
Variables: • Number Percent' NUinber Percent 

Prob-
Total 439 ,100.0 364a 100.0 ability 

Post-Training TDC 
Job Assignment 

Related 101 23.0 94 25.8 p=.97 

Different 338 77.0 154 42.3 p<.Ol 

Released 0 0.0 116 31.9 p<.Ol 

Recidivism 406 100.0 

None 383 87.2 406 100.0 

One or more 56 12.8 0 0.0 

a Less than 406 because data unavailable on 42 initial 
interviewees. 
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Because of the definition of recidivism utilized, which 

is return to TDC after traini~g, the figure of 12.8 percent 

may be compared to the recidivism percentage of the entire 

TDe population which is approximately 35.6 percent (Texas 

Department of Corrections Annual Statistical Report, 1972). 

This means that 35.6 percent of those confined in TDC have 

been released and subsequently reincarcerated in TDC. 

Representati venes's of' community Sample 

As depicted in Table 5, the community sample statistics 

did not significantly differ from the community target popu-

lation with regard to the demographic variables. Therefore, 

null hypotheses 1 through 5 were accepted. These variables 

were considered to be of critical importance and if found to 

be significantly different between the sample and target, the 

r'emainder of the variables to be considered would be seriously 

affected. 

The community sample did not differ significantly from 

the community target population except on one of the training 

variables as indicated by Table 6~ The graduates were sig-

nificantly more inclined to participate in the follow-up study 

than were the non-graduates. Null hypothesis 8 was therefore 

rejected at the .01 level. Null hypotheses 6, 7, 9, and 10 

were accepted. 
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TABLE 5 

Descript~on of Community Follow-up Sam le 
Compared w1th Community Target POPulatio~ and 
Uncontacted Subjects, by Demographic Variables 

Demographic Target Sample Uncontacted -Variables Number Percent Number Percent Number Percent 
: 

Total 859 100.0 406 100.0 453 100.0 

Sex 

Male 783 91.2 370 91.1 413 91. 2 
Female 76 8.8 36 8.9 40 8.8 

Race/Ethnic 

Chicano 94 10.9 50 12.3 44 9.7 
Black 137 36.9 158 38.9 158 34.9 
White 448 52.2 198 48.8 251 55.4 

Age 

Under 20 2 0.2 1 0.2 1 0.2 
20-24 388 45.2 183 45.1 205 45.3 
25-29 242 28.2 123 30.3 119 26.3 
30-34 99 11.5 41 10.1 58 12.8 
35-39 59 6.9 25 6.2 34 7.5 
40-44 30 3.5 Ii3 3.2 17 3.8 
45-49 26 3.0 12 3.0 14 3.1 
50 and over 13 1.5 8 2.0 5 1.1 

Median 25.3 25.3 25.4 
Intelligence Low I High ,Low I High Low I High 
Quotient 47 I 148 47 I 148 49 I 141 

Mean 94.6 95.4 94.3' 
s.d. 15.5 15.1 14.9 

Educational Low I High Low I High Low J High 
Achievement 3.1 I 12.0 3.2 , 12.0 3.1 , 12.0 

Mean 7.5 7.4 7.6 
s.d. 1.8 1.8 1.8 

a 
Prob-

ability 

p-.99 

p=.52 
p=.52 
p=.15 

p=l.OO 
p= .99 
p= .57 
p= .53 
p= .74 
p= .91 
p= .99 
p= .59 

p>.50 

p>.lO 

aprobability of chance difference between the . sam 1 d h commun1ty 
p e an t e target population analyzed by z test 

of proportions or means. 
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TABLE 6 

Description of Community Follow-up Sample 
Compared with Community Target Population and 

Uncontacted Subjects, by Training Variables 

Training Target Sample Uncontacted 
Variables Number Percent NUl1lber Percent Number Percent 

,,' 

Total 859 100.0 406 100.0 453 100.0 

Training Class 

Farm Equip. 22 2.6 10 2.5 1.2 2.6 
Floriculture 20 2.3 13 3.2 7 1 r.' • :> 

Voc. Ofc. Ed. 34 4.0 13 3.2 21 4.6 
Ref. & A.C. 33 3.8 19 4.7 14 3.1 
Appliance Rp. 16 1.9 8 2.0 8 1.8 
Auto Body Rp. 60 7.0 30 7.4 30 6.6 
Auto Mech. 33 3.8 19 4.7 14 l.l 
Auto Special. 26 3.0 7 1.7 19 4.2 
Bldg. Trades 61 7.1 29 7.1 32 7.1 
Masonry 17 2.0 7 1.7 10 2.2 
Int. Finish. 24 2.8 10 2.5 14 3.1 
Drafting 72 8.4 31 7.6 41 9.1 
Elec. Trades 38 4.4 18 4.4 20 4.4 
Voc. Elec. 33 3.8 13 3.2 20 4.4 
Radio & TV 50 5.8 28 6.9 22 4.9 
Mach. Shop 1 0.1 1 0.2 0 0.0 
Sheet Metal 27 3.1 13 3.2 14 3.1 
Welding 41 4.8 19 4.7 22 4.9 
Barbering 2 0.2 0 0.0 2 0.4 
Cosmetology 22 2.6 10 2.5 12 2.6 
Com. Cooking 43 5.0 18 4.4 25 5.5 
Meat Cutting 29 3.4 11 2.7 18 4.0 

Sm. Engine 45 5.2 22 5.4 23 5.1 

Uphols~ery 50 4.8 26 6.4 24 5.3 

Cab. Making 53 6.2 25 6.2 28 6.2 

Ind. Co-op 7 0.8 6 1.5 1 0.2 
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Variables -- -

Total 
Prob-

ability • '. Training 
Location 

Central 
p=.99 Clemens 
p=.27 • • Darrington 
p=.57 Eastham 
p=.5l Ellis 
p=.98 Ferguson 
p=.9l • • Goree 
p=.5l Huntsville 
p=.ll Ramsey 
p=l.OO Wynne 
p=.88 

p=.86 • • Student Status 

p=.76 Graduate 

p=l.OO Non-graduate 

p=.66 

p=.55 • • Year Completed 
1970 

p=.99 
1971 

p=.99 
1972 

p=.99 • • 1973 
p=.99 -
p=.99 Training Hours 
p=.77 Mean 
p=.60 • • s.d. 
p=.98 
p=.79 , 

p=l.OO 
p=.12 • • 

.1 • 
-

" /1 

TABLE 6 -- Continued 

Target' , , , Samp1'e Uncontacted Numbe r Percen:t NuInbe r Percent Number Percent 
849 100.0 406 Prob-100.0 453 100.0 ability ;r 

56 6.5 22 5.4 34 7.5 P=.S3 35 4.1 11 2.7 '24 
" 

5.3 p=.16 10 1.2 5 1.2 5 1.1 p=.99 166 19.3 82 20.2 84 18.5 p=.83 27 3.1 13 3.2 14 3.1 p=~99 344 40.0 164 40.4 180 39.7 76 8.8 p=.98 
36 8.9 40 8.8 p=.99 7 0.8 6 1.5 1 0.2 p=.12 9 1.0 5 1.2 4 0.9 p=.88 129 15.0 62 15.3 67 14.8 P .98 

656 76.4 335 82~5 321 70.9 203 23.6 71 17.5 IX.01 132 29.1 

-
54 6.3 25 6.2 29 6.4 . p=.99 175 20.4 73 18.0 102 22.5 p=.26. 337 39.2 165 40.6 172 38.0 p=.73 293 34.1 143 35.2 150 33.1 .p .81 Low H~gh 

70 
Low H~gh Low H~gh" . 

1718 116 1539 70 1718 
724.9 724 •. 8 724.3 p>.50 203.3 195.5 205.0 
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The institutional variables are shown in Table 7. There 

were no significant differences in year of release between the 

target population and sample. Null hypothesis 12 was accepted. 

However, there were significant differences in the percentages 

of parolees an~ dischargees so null hypothesis 11 was rejected 

at the .01 level. The parolees tended to respond to follow-up 

better than dischargees. This phenomenon may be explained in 

part by the authority of the parole board in cooperating with 

follow-up. The parolees may have felt that they should co­

operate in order to stay out of trouble with the board even 

though no pressure was applied by the board. Another factor 

involved was the accuracy of addresses kept on parolees by 

the board. This was of great assistance in locating parolees. 

No one kept'updated address files on dischargees, which made 

them more difficult to locate. This factor was not as help­

ful as one might think at first glance, since many of the 

parolees had discharged their paroles and therefore the parole 

board kept no record of current addresses on them. 

In answer to Question 1 regarding the representativeness 

of the commun,i,ty sample, 10 of the 12 null hypot.heses were 

accepted. The two variables which were not representative 

of the population were student status and method of release. 

Graduates and parolees were over represented in the community 

follow-up sample. Since many of the parolees had disch,arged 

parole prior to data collection, method of release does not 
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The h~gher rate 6f response from, 'graduatGs is to be expected 

since they have received positive reinforcement from the vo:: 
\ 

cationa1 program in that this was probably the first legit- '\ 

imate attainment of a socially acceptable goal in their lives\, 

Notwi thstanding the possible effect of these two variables, \~ 

it was concluded that the community follow-up sample was 

representative of the target population on the majority of 

the known variables. 

TABLE 7 .. 

Description of Community Follow-up Sample 
Compared with Community Target Population and 

Uncontacted Subjects, by Institutional Variables 

lnsti tu,tional Tarclet Sample Uncontacted 
Variables Number l?ercent Number Percent Number Percent 

Total 859 100'.:0 ' , :40:6: ' . 1·00.0 453 100.0 

Method of 
Release 

Parole 495 57.6 269 66.3 226 49.9 

Discharge 364 42.4 137 33.7 227 50.1 

Year of' Release 

1970 9 1.0 4 1.0 5 1.1 

1971 74 8.6 28 6.9 46 10.2 
1 

1972 276 

I 
32.1 121 29.8 155 34.2 

1973 500 58.2 253 62.3 247 54.5 

Prob-
ability 

. p<.Ol 

p=.99 

p=.24 

p=.6l 

p=.07 

seem to be of crucial importance in any bias of results. 105 
104 

• • 

.. 



Interviewees versus Questionnaire Re§~QDdents 

Regarding the demographic variables depicted in Table 8, 

a higher percentage of females responded to the m~ilout ques-

tionnaires than. to the interviews. The difference was only 

significant at the .13 level and null hypothesis 13 was 

accepted. Significant differences were found to exist between 

the interviewees and questionnaire respondents with regard to 

race/ethnic group. A significantly higher percentage of Blacks 

tepded to respond for behavioral interviews than to mailout 

questionnaires. Conversely, a significantly higher percentage 

of Whites were more prone to respond via the mailout question-

naires than the behavioral interviews. Thus, null hypothesis 
'14 was rejected. 

Approaching significance at the .07 level was the dif-

ference between the percentage of subjects responding to inter­

views or questionnaires in the 20-24 age interval. Fifty-one 

percent of the interviewees were between 20 and 24 years of 

age as opposed to only 41 percent of the questi~nnaire respon­

dents in the same age group. Twenty-six percent of the ques-

tionnaire respondents were 30 years of age or older compared 

to only 20.9 percent of the interviewees. The median age fo~ 

the questionnaire respondents was 25.8 years compared to 24.4 

years for the interviewees. The interviewees tended to be 

somewhat younger than the questionnaire respondents. Signifi-

cantly, a higher percentage of questionnaire respondents were 
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TABLE 8 

Description of community Follow-up Subjects Interv~ewed. ' 
Compared with Subjects Completing Post-release Quest1onna1res, 

by Demographic Variables 

. 
Demographic Interviews Questionnaires 
Variables Number Percent Number Percent, Prob-

Total 148 100.0 258 100.0 ability 

Sex 
Male 139 93.9 231 89.5 p=.13 Female 9 6.1 27 10.5 

Race/Ethnic 
Chicano 14 9.5 36 14.0 p=.24 
Black 72 48.6 86 33.3 p<.01 
White 62 ,41.9 136 52.7 p=.04 

Age 
Under 20 0 0.0 1 0.4 p='.71 
20-24 76 51. 4 107 41.5 p=.07 
25-29 41 27.7 82 31.8 p=.54 
30-34 8 5.4 33 12.8 p=.03 
35-39 8 5.4 17 6,.,6 p=.79 
40-44 9 6.1 4 1.6 p=.03 
45-49 3 2.0 9 3.5 p=.60 
50 and over 3 2.0 5 1.9 p=.76 

Median 24.4 25.8 
Intelligence Low I High Low High 
Quotient 47 148 53 125 

Mean 94.4 96.1 p=.29 
s.d. 15.9 14.6 

,Educational Low High Low High 
Achievement 3.2 11. 6 3.3 'T 

I 12.0 
Mean 7.3 7.5 p=.30 
s.d. 1.9 1.8 . -Marital Status 202a 100.0 

Married 57 38.5 92 45.5 p=.19 
Unmarried 91 61. 5 110 54.5 

Highest Grade Low High Low High 
Completed 3rd 13th 6th 14th 

Mean 10.9 9.5 p<.Ol 
s.d. 1.7 1.6 

GED in Toe 58 I 39.2 72 I 35.6 p:-=.49 
-

aLess than 258 because dat~ una~ailable on 56 short 
form po~~t-release quest1o,nna1res. 
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in the 30-34 age interval while significantly more of the 

interviewees were in the 40-44 age interval. Null hypothesis 

15 was rejected. 

As shown in Table 8, there were no significant differen-

ces between the mean intelligence quotients or educational 

achievement levels of the interviewees and questionnaire 

respondents. No significant differences were found in the 

percentages of married subjects; however, a higher percentage 

of questionnaire respondents were married than the inter-

viewees at the .19 level of si'gnificance. Null hypotheses 16, 

17 and 18 were aCGepted. 

A significant difference was found between the mean 

highest grade completed of the interviewees and questionnaire , 

respondents with t~e interviewees having a ~ean of 10 years 

and 9 months compared with 9 years and 5 months for the ques-

tionnaire respondents. No significant difference was found 

between the percentages of subjects who completed GED's in 

TDC. Null hypothesis 19 was rejected and null hypothesis 20 

was accepted. 

As shown in Table 9, there were, for the most part, "no 

significant differences in the percenta~e of subjects from 

! each training class between the interviewees and questionnaire 

respondents. There were two training classes that did show 

statistical significance beyond the .05 level. The radio and 

television repair class students comprised a significantly. 

larger percentage of the interviewees than the questionnaire 

108 

• • 

• • 
• • 

• • 

• • 
• • 

• • 
• 

• 

'. • 

• • 

• • 

" 

TABLE 9 

Descrip~ion of , Community Follow-up Subjects Interviewed 
Compared Wl.th SubJects Completing Post-release Questionnaires, 

by Training'Variables 

Training , Interviews Questionnaires 
Variables Number Percent' Number Percent -, Prob-

Total 148 100.0 258 100.0 ability 

Training Class 

Farm Equip. Repair 5 3.4 5 1.9 p=.58 

Floriculture 3 2.0 10 3.9 p=.52 

VOC. Office Educ. 6 4.1 7 2.7 p=.66 

Refrigeration & A.C. 8 5.4 I 11 4.3 p=.78 

Appliance Repair, .' 5 3.4 3 1.2 p=.24 

Auto Body Repair 9 6.1 21 8.1 p=.58 

Auto .Mechanics 3 2.0 16 6.2 p=.09 

Auto Specialization 1 0.7 6 2.3 p=.59 

Building Trades 10 6.8 19 7.4 p=.98 

Masonry 1 0.7 6 2.3 . p=.59 

Interior Finishing ·2 1.4 8 3.1 p=.55 ' 

Draf,ting 12 8.1 19 7.4 p=.94 

Electric Trades 6 4.1 12 4.7 p=.97 

Vocational Electronics 3 2.0 10 3.9 p=.52 

Radio & TV Repair 18 12.2 10 3.9 p<.Ol 

Machine Shop 1 0.7 0 0.0 p=.78 

Sheet Metal 6 4.1 7 2.7 p=.66 

~'lelding 5 3.4 14 5.4 p=.5l 

Cosmeto;t"ogy 0 0.0 10 3.9 p=.03 

Commercial Cooking 5 3.4 13 5.0 p=.60 

Meat Cutti:ng 6 4.1 5 1.9 p=.65 

Small Engine Repair 9 6.1 13' 5.0 p=.B2 

Upholstery Repair 14 9.5 12 4.7 p=.09 

Cabinet· Making 10 6.8 15 5.8 p=.86 

Industrial Co;,,0P 0 0.0 6 ~. 3 .. p=.15 
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TABLE 9 -- continued 

Training Interviews Questionnaires 
Variables Number Percent Number Percent 

Prob-
Total 148 100.0 258 100.0 ability 

Training Location . 

Central 8 5.4 . 14 5.4 p=.82 

Clemens 5 3.4 6 2.3 p=.75 

Darrington 2 1.4 3 - 1.2 p=.76 

Eastham 24 16.2 58 22.5 p=.16 

Ellis 4 2.7 9 3.5 p=.88 

Ferguson 74 50.0 90 34.9 !:X.Ol 
Goree , 9 6.1 27 10.5 p=.19 

Huntsville 0 0.0 6 2.3 p=.15 

Ramsey 0 0.0 5 1.9 p=.21 

Wynne 22 14.0 40 15.5 P .98 

Student Status 

Graduate I 128 86.5 207 80.2 p=.14 

Non-graduate 20 13.5 51 1.9.8 p=.14 

Year Completed 'l'raining 

1970 13 8.8 12 4.7 p=.14 

1971 34 23.0 39 15.1 p"".06 

1972 62 41.9 103 39.9 p=.77 

1973 39 26.3 104 40.3 p,.-.Ol 
Low High Lmv High 

Training I-lours 354 1221 116 1539 

Mean 744.6 713.4 p=.lO 

s.d. 164.8 210.6 

Reality Adjustment 
Program 202 a 100.0 

Participant 72 48.6 95 47.0 p=.84 

Non-EarticiEant 76 51.4 107 53.0 p-.84 

a Less than 258 because data unavailable on 56 Short Form 
~ost-release Questionnaires. 
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respondents. Conversely, the cosmetology students comprised 

a larger percentage of the questionnaire respondents than in-

terviewees. Null hypothesis 21 was rejected. These differ-

ences are most likely due to the age and sex variables since 

the Ferguson unit teaches radio and televishn repair to 

young offenders (17 to 21) and the Goree unit teaches cosme-

tology to women. As has already been shown, the younger sub-
. 

jects responded better to the interviews whereas women tended 

to respond better via the mail-out questionnaires. 

Of the remaining training variables, training location 

and year completed training showed significant differences. 

Therefore, null hypotheses 22 and 24 were rejected and 23, 

25 and 26 were accepted. Table 9 shows that 'the Ferguson 

unit trainees responded to the interviews much better than 

the subjects trained at other units, comprising 50 percent of 

the interviewees. Those subjects who completed training in 

1973 tended to respond via the mail-out questionnaire instead 

of the interview. 

With regard to the institutional variables, there were 

no significant differences between the percentages of inter-

viewees and questionnaire respondents who were paroled or 

discharged as indicated in Table 10. There were significant 

differences between interviewees and questionnaire respondents 

on year of release and post-training Toe job assignment~ 

A higher percentage of the interviewees than questionnaire 

respondents were released in 1972, whereas a higher percentage 
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of the questionnaire respondents than interviewees were re-

leased in 1973. Also indicated by Table 10 is that a higher 

percentage of the questionnaire respondents had a training-

related TOC job assignment after training than the inter-

viewees. The interviewees were composed of a higher percent-

age of subjects who held post-training TOC job assignments 

that were different from training than the questionnaire re-

spondents. Thus, null hypothesis 27 was accepted, but null 

hypotheses 28 and 29 were rejected. 

Table 11 shows that a significantly higher percentage 

of the questionnaire respondents were employed in traini~g-

related occupations when compared to the interviewee~. In 

addition, a significantly higher percentage of the :interviewees 

were unemployed at the time of data collection. This would 

indica_te that the initial contact letter to the inte-rviewees 

may have solicited those who were more in need of job place-

ment assistance. Null hypothesis 30 was rejected. 

The interviewees significantly differed from th~ ques-

tionnaire respondents on 9 of the 18 variables i~ question. 

There were significant differences in race/ethnic group, 

age, highest academic grade, training class, training loc~tion, 

year of course completion, year of release. post-training 

~OC job assignment, and post-release occupational status. 
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Description of Community ~ollow-uP Subjects Interviewed 
Compared with Subjects Compl~iting Post-release Questionnaires, 

by Insti tuti\onal Variables 

Institutional 
Variables 

Total 

Method of Release 

Parole 

Discharge 

Year of Release 

1970 

1971 

1972 

1973 

Post-Training TDC Job 
Assignment 

Related 

Different 

Released 

I I 
I i 

i/ . 
In~.ervl.ews 

Numb(~r Percent 

148 100.0 

93 62.8 

55 37.2 

3 2.'0 

12 8.1 

60 40.5 

73 49.3 

106a 100.0 
16 15.1 

54 50.9 

36 34.0 

Questionnaires 
Number Percent 

Prob~ 

258 100.0 ability 

176 63.2 p=.68 
82 31.8 

1 0.4 p=.28 
16 6.2 p=.6l 

61 23.6 !K.Ol 
180 69.8 ps.Ol 

78 30.2 IX.Ol 

100 38.8 p=.04 

80 31.0 p=.67 

aLess than 148 because data unavailable on initial 42 
interviewees. 

TABLE 11 

Description of Cooonunity Follow-up Subjects Interviewed 
Compared with Subjects Completing Post-releas~ Questionnaires, 

by Treatment Group 

. In terviews Questionnaires 
Treatment Group Number- Percent Number- Percent Prob-

Total 148 100.0 258 100.0 ability 

Identical or Related 
Field " 36 24.3 98 38.0 p='=.Ol 

Quite Different Fileld 71 48.0 110 42.6 p=.30 

-

Unemployed 41 27.7 50 19.4 p=.OS_ 
,-
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Response Effectivenes's' o'f Questio'nnaires 
and Reinforcement Contingen'c:ies 

- The results, of the analyses conducted to answer Ques­

tion 3 are displayed in Tables 12 through 17. The only com-

bination of questionnaire and reinforcement contingency 

($2.00) that approaches significance at the .05 level is 

shown in Table 15. Although null hypotheses 31 through 36 

were accepted, there was almost a significantly higher fre­

quency of response to the Long Form Post-release Question­

naires with the token reinforcement contingency than without 

the contingency (p=.08). Apparently if the Long Form is uti­

lized in the future, it will yield a higher frequency of 

response if the reinforcement,contingency or token payment of 

$2.00 is available to the potential respondents •. The token 

payment did not seem to affect the frequency of response to 

the Short Form, so it may as well be utilized without a token 

payment in the future. 

\ 

No 

\. 

TABLE 12 

Response to Short Form and 
Long Form with Reinforcement 

Short Long 
Form Form 

Respol')se 9 

I 
13 J 2 x =1.30, 

Response 16 12 p=.25 

114·' ! 

.",{, 

df=! 

'It' 

No 

No 

No 

TABLE 13 

Response to Short Form and 
Long Form without Reinforcement 

Short Long 
Form Form 

Response 

\ 
9 I 

7 \ x2=0.36, df=l 

Response 16 18 
.1 

p=.55 

TABLE 14 

Response to Short Form 
with and without Reinforcement 

With Without 

:::::::: t==
L

L===1-

9

_6====:I====1-9_
6
===1 

x2=0.00, df=l 
p=1.00 

TABLE 15 

Response to Long Form 
with and without Reinforcement 

With Without 

1 
Response [ 13 I 

7 x2=3.00, df=l 

18 
p=.08 

Response 12 

TABLE 16 

Response to Long Form with Tok,en 
and Short Form without Token 

Long Form Short Form 
with without 

13 9 2 " -
Response x =1.30, df ..... l 

16 
p=.25 

No Response r 12 I 1 
lIS 
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lc~·.· 

No 

TABLE 17 

Response to Short Form with Token 
and Long Form without Token 

Short Form Long Form 
With . Without 

Response 9 7 2 x =0.36, 
Response 16 18 

Demographic Characteristics'of 
Community Follow-up Sample 

p=.55 
df=l 

Of the 406 subjects in the community fol~.ow-up sample, 

134 (33 percent) were employed in an occupation which was rela-

ted to vocational training received from Windham School District; 

181 (44.6 percent) were employed in an occupation which was 

quite different from their training; and 91 (22.4 percent) 

were unemployed at the time of data collection. As shown by 

Table 18 there were significant differences within and between 

these treatment groups with regard to the demographic variables. 

A significantly higher percentage of males (45.4 percent) 

than females (36.1 percent) were employed in a different field 

and a significantly higher percentage of females (44.4 per­

cent) than males (20.3 percent) were unemployed. There was 

almost (p=.07) a significantly higher percentage of males 

(34.3 percent) in a related field than females (19.4 percent). 

Null hypothesis 37 was rej ected., 
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A significantly higher percentage of Whites (40.9 per­

·cent) and Chicanos (38.0 percent) were employed in a related . , 

field than Blacks (21.5 percent). Significantly fewer of the 

Whites (39.1 percent) were employed in a different field than 

7n,acks (52.2 percent), and significantly more Blacks (25.8 per­

cent) were unemployed than Whites (20.3 percent) and Chicanos 

(20.0 percent). Null hypothesis 38 was rejected • 

The median age (25.9) for the subjects employed in a 

different field was the highest, followed by the median age 

for the related field (25.3), with the unemployed group having 

the lowest median (24.1). Not displayed in Table 18 is the 

fact that 53.8 percent of the unemployed group were between 

20 and 24 y.e~rs of age compar.ed to only 41.9 percent of the 

different field group, and 43.3 percent of the related field 

group in the same age interval (p=.06). Also not readily 

apparent from the table is that 28.7 percent of thosE~ sub-

jects who were 30 years of age or older were employed in a 

different field compared to only 20.1 percent of the related 

field group and 22 percen't of the unemployed slmjects in the 

same age interval (p=.08). These data would indicate that 

unemployed subjects as a whole tend to be younger than those 

who are employed. Also indicated was that subjects who are 

over 30 years of age tend· more to be employed and in an occu­

pation different from training than those who are unde~ 30 

y,ears 'of age. Null hypothesis 39 was rejected. 
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Null hypotheses 40 and 41 were accepted since there 

were no significant differences between the mean intelligence 

quotients or mean educational achievement levels of the treat­

ment groups. Although a higher percentage of married subjects 

(34.2 percent) than unmarried subjects (30.8 percent) were 

employed in a related field, the difference was not signifi­

cant. Similarly, the higher percentage of unmarried subjects 

(24.9 percent) than married subjects (22.8 percent) in the un­

employed group was not significant. Significantly more sub­

jects regardless of marital status were employed in an occu­

pation different from training, and null hypothesis 42 was 

accepted. 

Null hypothesis 43 was accepted since there were no 

significant differences between the mean last grade of aca­

demic school completed of the treatment groups. No significant 

differences were found wi thin the trea'tment groups regarding 

whether or not subjects completed GED's in TOC even though 

a higher percentage of those in a related field (34.6 percent) 

completed GED' s compared to the perc(~ntage of those who did 

not (30.9 percent). Of the unemployed group, 25.5 percent 

had not completed GED's in TOC compared to 21.5 percent who 

had, but this difference was also not statistically signifi­

cant. Since there were no significant dj.fferences within the 

groups, null hypothesis 44 was accepted. 

Of the eight demogr,l:!phic variables, significant dif­

ferences were found wi thin the trea tment gro'ups on sex and 
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race/ethnic variables. Differences between the groupB in age 

were found to be close to signifi.cant at the .06.level.' No 

significant differences Were found between the groups w,i th 

respect to intelligence, educati,onal aChievement le';el, or 

highest grade completed. N . 'f' o s1gn1 1cant diff~~ences were 

found within the groups in mario tal status o,'.e completion of 
GED in Toe. 

Training. Characteristios of c ' onunun1 ty Follo~i-uP Sample 

Table 19 consists of the training variabl\'~s or char'ac­

teristics of the treatment groups.. Because of the small sizes 

of the training class categories, the data shOUld be inspected 

carefully before drawing any conclusions. The three training 

classes consisting of female subJ'ects are fl ' 1 or1CU ture, voca-
tional office education, and cosmetology. Almost 54 percent 

of the floriculture subjscts were unemployed compared to 39 

percent of the vocational office education subjects and 40 

percent of the cosmetology Subjects. Only 7 percent of the 

floriculture subjects were employed 1'n a 1 t d re a e occupation • 

As for the male subjects, excluding the single machine 

shop trainee, 40 percent or more of the auto body repair, 

auto mechanic repair, auto specialization, building .trades, 

masonry, welding, and cabinetmakinn ~ubJ'ects 1 
~ g were emp oyed 

in a training-related occupation. Less than 30 percent of 

the farm equipment repair, drafting, radio and televi~ion re-

pair, commerical cooking, meat cuttl.'ng, 11 . sma . eng1ne repair 
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Training 
Variables 

Training Class 

I-' 
r-.J 
r-.J 
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Farm Equip. 
Floriculture 
Voc. afc. Ed 
Ref. & A.C. 
Appliance 
Auto Body 
AU'\;o Mech • / , 
Auto Spec.,' 
BId. Trades 
Masonry 
Int. Fin. 
Drafting 
Elee. Trades 
V'OC. Elec. 
Radio & TV 

, Mach. Shop 
Sheet Metal 
Welding 
Cosmetology 
Com. Cooking 
Meat cutting 
Sm. Engine 
Upholstery 
Cab. Making 
Ind. Co-op 

• 
• 

/ 

TABLE 19 

Description of Training Variables, by Treatment Group 

--

Total Related Field Different Field Unemployed 

Number I Percent Number I Percenta Number I Percenta Number I Percenta Prob-

406 100.:0 134 33.0 181 44.6 91 22.4 ability 

10 100.0 2 20.0 4 40.0 4 40.0 , p=.SS 

13 100.0 1 7.7 5 38.5 7 53.8 p=.04 

13 100.0 4 30.8 4 30.8 5 38.5 p=.89 

19 100.0 7 36.8 7 36.8 5 26.3 p=.73 

'8 100.0 3 37.,5 4 50.0 1 12.5 p=.27 

30 100.0 12 40.0 13 43.3 5 16.7 p=.06 

19 100.0 9 47.4 5 26.3 5 26.3 p=.28 

7 100.0 4 57.1 1 14.3 2 28.6 p=.22 

29 100.0 15 51.7 10 34.5 4 13.8 p=.Ol 

7 100.0 3 42.9 1 14.3 3 42.9 p=.35 

10 100.0 3 30.0 6 60.0 1 10.0 p=.06 

31 100.0 5 16.1 19 61.3 7 22.6 p<.Ol 

18 100.0 7 38.9 9 50.0 2 11.1 p=.04 

13 100.0 5 38.5 5 38.5 3 23.1 p=.64 

28 100.0 6 21.4' 12 42.9 10 35.7 p=.22 

1 100.0 1 100.0 0 0.0 0 0.0 p=.22 

13' 100.0 5 38.,5 6 ' 46.2 . 2 15.4 p=.22 

19 100.0 8 42.1 8 42.1 3 15.8 p=.14 

10 100.0 2 20.0 4 40.0 4 40.0 p=.55 

18 100.0 5 27.8 12 66.7 1 5.6 p<.Ol 

11 100.0 0 0.0 7 63.6 4 36.4 p=.Ol 

22 100.0 6 27.3 14 63.6 2 9.1 p<.Ol 

26 100.0 7 26.9 10 38.5 9 34.6 p=.67 

25 100.0 12 48.0 11 44.0 2 8.0 p=.Ol 

6 100.0 2 . , 33.3 4 66.7 0 0.0 p=.05 

(p= .11) (p=.40) (p<.05) 

• • • • • • • • 
• • • • • • • • 
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TABLE 19 -- Continued 

, 
" 

Total Related Fi'e1d Different Field Unemployed 

Training Number Percent Number Percenta Number Percenta Number PercentCl 

Prob-

I-' 
r-.J 
W 

Variables 

Training 
Location 

Central 
Clemens 
Darrington 
Eastham 
Ellis 
Ferguson 
Goree 
Huntsville 
Ramsey 
Wynne 

Student Status 

Graduate 
Non-graduatE: 

Year Compl~"ced 

1970 
1971 
1972 
1973 

Training Hours 

Mean 
s.d. 

406 

22 
11 

5 
82 
13 

164 
36 

6 
5 

62 

335 
71 

25 
73 

165 
143 

Low 
116 

100.0 134 33.0 

100.0 4 18.2 
100.0 3 27.3 
100.0 1 20.0 
100.0 35 42.7 
100.0 ,4 30.8 
100.0 53 32.3 
100.0 7 19.4 
100.0 2 33.3 
100.0 2 40.0 
100.0 23 37.1 

(p=.36) 

100.0 112 33.4 
100.0 22 31.0 

(p=.79) 

100.0 
, 

4 16.0 
1QO.0 24 32.9 
100.0 55 33.3 
100.0 51 35.7 

(p=.29) 

High Low High 
1539 239 1539 

724.8 737.4 
195.5 1 OZ.!. _8 _____ 

181 44.6 91 22.4 ability 

13 59.1 5 22.7 p=.Ol 
6 54.5 2 18.2 p=.17 
2 40.0 2 40.0 p=.75 

29 35.4 18 22.0 p=.02 
9 69.2 0 ' 0.0 p<.01 

76 46.3 35 21.3 p<.01 
13 36.1 16 44.4 p=.07 

4 66.7 0 0.0 p=.05 
1 20.0 2 40.0 p=.75 

28 45.2 11 17.7 p<.Ol 
(p=.21) (p=.10) 

149 44.5 66 ' 19.7 p<.01 
32 45.1 25 35.2 p=.20 

(p=.97) (p= .01) 

14 56.0 6 24.0 p=.Ol 
37 50.7 12 16.4 pc:: .01 
75 45.5 36 21.8 pc:: .01 
55 38.5 37 25.9 p=.06 

(p=.20) (p=.53) 

Low - High Low High 
116 1506 372 1518 . 

731.2 693.6 ~.OS 
208.0 197'.6 -- . 

• 
• 
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and upholstery repair subjects were employed in related occ­

pations. Fifty percent or more of the appliance repair, in­

terior finishing tradest drafting, electric trades, commercial 

cooking, meat cutting, small engine repair, and industrial 

cooperative training 'subjects were employed in occupations 

different from training. 

More than 30 percent of the farm equipment repair, 

masonry, radio and television repair, meat cutting and uphol-

stery subjects were unemployed, while less than 20 percent of 

the appliance repair, auto body repair, building trades, in­

terior finishing trades, electric trades, sheet metal, welding, 

commercial cooking, small engine repair, cabinetmaking and 

industrial cooperative training subjects were unemployed. 

. Significantly, a higher perc'entage (53.8 percent) of the 

floriculture subjects were in the unemployed group than in 

either related or different occupations. A significantly 

smaller percentage (16.7' percent) of the auto body repair sub­

jects'were unemployed than in either of the other treatment 

groups. Fifty-one percent of the building trades subjects 

were in a related field which is significantly greater than 

the percentages in different and unemployed groups. Signifi­

cantly more of the drafting subjects were in occupations dif-

ferent from training than in the related or unemployed groups. 

A ,significantly higher percentage of- electrical trade~ subjects 

were in diffe:rent occupa.tions than in related or unemployed 

groups. A hlgher percentage of cabinetmaking subjects. (48.0 
125 



percent) were empl()yed in related occupations than in dif­

ferent or unemployed groups. Also of particular interest is 

that none of the industrial cooperative training subjects 

were unemployed. 

Null hypothesis 45 was rejected because there were sig­

nificant differences between and within the treatment groups 

with respect to training class. 

Also indicated in Table 19 are the percentages by train­

ing location of subjects in each treatment group. Of particu­

lar interest is that a significantly higher percentage of 

Eastham subjects (42.7 percent) were in training-related occu­

pations. There was no other unit that performed as well. 

Almost 70 percent of the Ellis subjects were working in occu­

pations different from training, and the high~st percentage' 

of unemployed subjects were. trained at the women's unit, 

Goree. Null hypothesis 46 was rejected. 

Regarding student status, it appears that graduates are 

less inclined to be unemployed than non-graduates. These re-

suIts are listed in Table 19~ Null hypothesis 47 was re­

jected. 

Althoughinot statistically significant, there appears 
( 

to be an increasing trend towards the employment of subjects 

in related fields and a decreasing: trend in employment in 

different fields related to time elapsed sin<;:e training. There 

is an inverse relationship between the ~ength of time elapsed 
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since training and the chance of employment in a related 

field according to Table 19. Null hypothesis 48 was,. accepted. 
! 

No significant differences were found between the mean 

number of training hours of the three groups and null hypothe­

sis 49 was accepted. Although null hypothesis 50 was accepted, 

a higher percentage of RAP participants than non-participants 

were in different fields (Table 19). In addition, when asked 

their opinion of the Reality Adjustment Program, 76.8 percent 

of the RAP participants said it was helpful in relaxing ten­

sions and understanding the trade; while only 23.2 percent 

thought it was a waste of time •. 

Significant differences were found within the treatment 

groups on training class and student status variables and be­

tween the groups on training class and training location 

variables. 

Institutionall Characteristics of Conununity Follow-up Sample 

According to Table 20, almost 36 percent of the subjects 

in a related field were paroled from TDC, compared to only 

27.7 percent who were discharged. A significantly higher 

percentage of dischargees were unemployed at the time. of data 

collection. Null. hypothesis 51 was rejected. 

No significant differences were found in year of release 

within the treatment groups, and null hypothesis. 52 was ac­

cepted. The last institutional variable to be investigated 

is the relation of post-training TDC job assignment to 
127 
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training. As shown in Table 20, 39.4 percent of those sub­

jects who held post-training TDC job assignments were in a 

related field after release compared to 29.9 percent who 

had different TDC job assignments. This difference is sig­

nificant at the .10 level. This would indicate a great~r 

tendency for those trainees who are not released right after 

training but hold -a training-related job assignment until re-

lease, to enter a related occupation upon release from TDC. 

Null hypothes~s 53 was accepted. 

Employment Situation of Community Follow-up Sample 

Placement Source of First Post-release Job 

As shown in Table 21, almost 73 percent of those sub-

jects who were'placed on their first post-release job by 

Windham School District's Job Placement Office were working 

in a training-related field. The fact that Windham has 

placed only 2.8 percent of the follow-up sample demonstrates 

the need for an expanded job placement program in Windham to 
I 

increase th~ program's present staff of ~ Job Placement 

'Officer. Each of the other placement sources in Table 21 

had a significantly higher percentage of subjects in a field 

quite different from training. Of additional inte+,est is 

that 31 percent of the subjects in the sample used family 

me~ers as placement assistance and 27.3 percent said ,they" 

had no assistance at all. The next most frequently used place-

ment source was friends at 16~8 percent of the sample. 
129, 
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Null hypothesis 54 was rejected as there were signifi­

cant differences within and between the treatment groups. 

Source of job placement seems to be a critical variable in 

determining the relation of post-release jobs to training. 

Weeks Elapsed between Release and First Job 

Table 22 shows the resul.,ts of a single classification 

analysis of variance between mean numbers of weeks before 

first post-release employment. The averages are from almost 

2 to l w~eks. The F ratio was not significant since the 

variance within the groups was larger than the variance 

between the groups. This analysis did not include the 16 

individuals who had not worked since release. Null hypoth-, 

esis 55 was accepted. 

TABLE 22 

Analysis of Variance of Weeks 
Elapsed between Release and First Job 

Group Mean s.d. F Ratio Probability 

Related Field 

Different Field 

Unemployed 

1.81 

1.89 

2.70 

4.49 

4.1l 

4.65 

III 

1.19 p>.os 



Weeks Employed on Firs,t Po st-relea:se: Job 

Of those subjects who have worked since release, the 

average weeks worked on the first post-release job was least 

for the unemployed group. However, there were no significant 

differences between the treatment groups as shown by Table 

23. Null hypothesis 56 was accepted. 

TABLE 23 

Analysis of Variance of Weeks Employed on 
First Post-release Job 

Group 

Related Field 

Different Field 

Unemployed 

Mean 

18.08 

20.51 

12.57 

s.d. 

19.76 

24.56 

10.34 

F Ratio Probability 

p=O.ll 

,Rellation of First Po~elease Job to Pre-TDC Occupation 

A significantly higher percentage of those subjects in 

a related field responded that their first post-release jobs 

were related to their pre-TOe occupations than'either the 

ones in a different field or the unemployed group. This 

finding may have some implications for screening and selection 

procedures~ Null hypothesis 57 was rejected. (See Table 24.) 

Method First Post-release Job Terminated 

.As indicated in Table 25, a significantly higher per­

centage (10.3 percent) of the unemployed group th,an the other 
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treatment. groups responded that. t.hey wer~ fired fr'om t.heir 

first. post-release job. Only 1.8 percent of those·in a 

t.raining-relat.ed job were fired from their first post-release 

job. Also ~(ignificant was the higher percentage (27.9 percentj 

of unemployed subject.s who were laid off their first post­

release jobs. Thirty-seven percent of those in related jobs 

were still on t.heir first post-release job compared to 35.3 

perce~lt of those in a different field who were still on their 

first. post-release job. Null hypothesis 58 was rejected. 

Reason First Post-release Job Terminated 

The most frequent reason given for terminating the first 

post-release job was that a better job had been found (3205 
. 

percent). The next most frequent response was that the pay 

was too low (23.8 percent) followed by no more need for ser­

vices (15.8 percent). The only significant difference be­

tween the groups was that 7.4 percent o,f the unemployed group 

responded that their first post-release job was too difficult. 

compared to a little over 1 percent for the employed groups. 

Almost significantly fewer (22el percent) of the unemployed 

group than the employed groups responded that they had a bet­

ter job arranged as shown in Table 26. Null hypothesis 59 

was rejected. 
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Full-time Jobs Held Since Rele'a,se 

According to the results in Table 27, there were no 

significant differences between the mean number of full-tiln0 

jobs held since release of the treatment groups. Null hy­

pothesis 60 was accepted. 

TJ1.BLE 27 

Analysis of Variance of Nl~.mber 
of Full-time Jobs Held Since Release 

Group 

Related Field -

Different Field 

Unemployed 

Mean 

2.33 

2.50 

2.24 

s.d. 

1.84 

2.14 

2.32 

F Ra'tio' 

0.47 

Training Related Jobs Held Since ReJease 

P'robabili ty 

p>0.05 

As indicated in Table 28, the subjects who were employed 

in training-related jobs at time of data collection had held 

significantly more related jobs since release than the sub­

jects who were in a different field or were unamployed. Null 

hypothesis 61 was rejected. 

TABLE 28 

Analysis of Variance of Number of 
Training Related Jobs Held Since Release 

Group Mean s.d. F Ratio 

Related Group 1.18 1.21 

Different Field 0.27 0.67· 31.19 

Unemployed 0.52 0.95 
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Weeks Worked on Present Pos't-re'leas'e ,J"ob 

The results of the z test of difference between means 

show that there was no significant difference between the mean 

number of weeks worked on present job of the employed groups. 

Table 29 pres.ents these data. Null hypothesis 62 was accepted. 

TABLE 29 

Results of z Test between Weeks 
Worked on Present Post-release Job 

Group Mean s.d. z ,Probabi l'ity 

Related Field 27.04 29.18 
1.08 p= .28 

Different Field 23.25 26.91 

Hours Worked per Week on Present Job 

Table 30 shows that there was no significant difference 

between the mean number of hours worked pe~ week of the em-

played groups. 'Null hypothesis 63 was accepted. 

TABLE 30 

Results of z Test bebreen Hours Worked 
per Week on Present Post-reI/sase Job 

Group Mean s.d. z 

Related Field 44.94 9.79 
0.50 

Different Field 44.28 11.,81 
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Reason ~ot Working in Training: ReTa'te'd' 'Job 

When asked why they were not working in training-related 

jobs the subjects who were in different occupations or un­

employed responded most frequently (23.6 percent) that they 

had been out of the tl:ainingarea for so lon<] they would need 

a refresher course to gain back the skills the~ possessed upon 

completion of traininc.;;r. Only 4. 2 p\~rcent responded that they 

did not like their trClLining area; 4.6 percent replied that 

they did not try because of their criminal record and 5.9 

percent thought there was not enough status or prestige in 

their training area. The r esponses are presented in Table 31. 

TABLE 31 

Reason Not Working in Training Related Job 

Different Field or Unemployed 
, ' Reaso!) 

Total 
-

Did Not Like Field of Training 
Tried but Employers Won~t Hire 
No Related Work in the Vicinity 
Not Enough Status in Ite1ated 
Field 

Didn't Try Because of Record 
Other Work Is Easier 
No Tools or Equipment Necessary 
Need Refresher Course 
aOther Reasons 

a . h E1g t responded that they 
needed a car and driver's license" 
job helped get them out on parole: 
disabled. ' 
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Number Percent 

237 100.0 

10 4.2 
41 17.3 
41 17.3 

14 5.9 
11 4.6 
20 8.4 
29 12.2 
56 23.6 
15 6.3 

just had not tried; two 
four stated that their 
and one was physically , 

j. 

~. 

\ 

i 
I •• 
\ 

J. 
I 

\ 
, 

! .1· I 

l 
i 
I 

.1. 

•• 

•• 

•• 

•• 
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Reason Not Hired by Employer:s: :i'n: ReTa'ee'd:Job 

Thirty-five percent of those subjects who were not em­

ployed in a related job had never tried to obtain one. Fif­

teen percent had tried to obtain employment in a related field 

but there were no openings. Less than one percent were turned 

down because of age requirements, 4.6 percent were told they 

were not thoroughly trained, 13.5 percent were told they did 

not have enough experience and 5.4 percent were told to sup­

ply their own tools. Almost 11 percent of these subjects 

had worked in a related job,and 8.4 percent had applied for 

a related job but heard nothing from the employer. Table 32 

displays these data. 

TABLE'32 

Reason Not Hired by Employers in Related Job 

No Openings 
Age Limits 

Reason 

Total 

Not Enough Training 
Refusal Because of Criminal 
Not Enough Experience 
Applied but No Response 
Need Tools to Get Job 
Have'a't Tried 
Have Worked in Field 

Record 
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Different Field 
, or Unemployed 

~,-------==---=--,-
Number Percent 

237 100.0 

36 15.2 
2 0.8 

11 4.6 
15 6.3 
32 13.5 
20 8.4 
13 5.4 
83 35.0 
,25 10.5 

,~. I 
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Satisfaction with Present Employn!ent . 

This aspect of the post-release adjustment situation is 

probably the most crucial" As shown in Table 33, a sIgnifi­

cantly higher percentage (84.1) of the subjects employed in 

a related field than those in a different field (60.1 percent) 

were satisfied with their present employment. This difference 

does not mean that if those in a different field were in a re-

lated field they would tend to be more satisfied with their 

employment, but it does show that those who are in a job 

which is training related tend to be more satisfied than . 

those who are not. Null hypothesis 64 was rejected~ 

EDS Employment Score 

There was no significant difference between the percent­

ages of subjects who had supported EDS Employment Scores in 

either of the employed groups. The results are presented 

in Table 34. Null hypothesis 65 was accepted since all of 

the employed subjects Were environmentally supported in em-

ployment. Needless to say all of the unemployed subjects 

were environmentally deprived in employment. 
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EDS Job Status Score 

Although a higher percentage of the subjects in related 

jobs than in different jobs were environmentally supported 

on job status, the difference was only significant at the .14 

level as indicated in Table 35. Therefore null hypothesis 

66 was accepted. Apparently those in related and different 

fields have about the same degree of personal confidence in 
( 

their ability to perform on the job. 
; 

EDS Job Participation Score 

This item score of the EDS is a measure~of the amount 
\, 

of interest and activity the subjects bring to their jobs. 

This involves working overtime, through coffee breaks, and 

other indices of participation over and above what is expect-

ed by the employer. As shown in Table 36, a significantly 

h~gher percentage of those in a training related job were 

environmentally supported in job participation than those 

who were in jobs different from their training. Null hypo­

thesis 67 was therefore rejected. 
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Employer Knowledge' of Re'co'rd 

Table 37 indicates that a significantly higher percent­

age of those in training related occupations than in occupa­

tions different from training tended to disclose their crim­

inal record to their employers. They did not try to conceal 

their records as much as those in different occupations. This 

disclosure, it is believed, leads to a more relaxed and conge­

nial working atmosphere. Null hypothesis 68 was therefore 

rejected. 

TABLE 37 

Employer Knowledge of Record 

Different 
Employer Community Related Field Field 

Knowled~e Number Percent Number Percent Number Percent Prob-
Total 266a 100.0 113 100.0 153 100.0 ability 

Aware 185 69.5 88 77.9 97 63.4 
p=.02 

Unaware 81 30.5 25 22.1 56 36.6 

a . Less than 350; excludes unemployed and Short Form 
Questionnaire respondents. 
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Economic Situation .of: COMml,fnltt Fo'l'low-uJo? S'ample 

Money Available Upon Releas~ 

There were no significant differences between the mean 

number of dollars available at release from Toe between the 

treatment groups. Table 38 presents the results of the 

analysis of variance. Null hypothesis 69 was accepted. This 

indicates that each of the treatment groups had an almost 

equal economic start upon release. 

Weekly Starting Salary on First Post-release Job 

As presented in ~able 39 those who were employed in an 

occupation which was related to their training received a 

significantly higher starting weekly salary on their first 

post-release job than the other treatment groups. Null hypo­

thesis 70 was rejected. 

Weekly Salary on Present Post-release Job 

Again the subjects in training-related occupations were 

making a ~ignificantly higher number of dollars per week than 

were those in occupations different from training. Both 

groups were making more money per week on their present jobs 

than on their first post-release jobs. Table 40 presents 

the results of the z test which led to the rejection of null 

hypothesis 71. 
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TABLE 38 

Analysis of Variance of Money Available Upon Release 

Group Mean s.d. F Ratio 
~.J' 

Related Field 79.95 121.39 

Different Field 67.03 92.06 0.55 

Unemployed 72.81 72.39 

TABLE 39 

Analysis of Variance of Weekly Starting 
Salary on First Post-release Job 

Group Mean s.d. F Ratio 

Related Field 112.95 47.66 

Different Field 99.79 46.42 3.57 

Unemployed 97.25 38.24 
;:-...t:.~---

TABLE 40 

Results of z Test between Weekly Salaries 
on Present Post-release Job 

Group Mean s.d. z 
Related Field 140.22 61.45 

3.03 
Different Field 118.48 50093 
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Addi tional Sources of Iff.~;Ome 

A significantly higher percentage of the unemployed sub­

jects than the employed subjects received additional income 

from their parents, other relatives, friends, and welfare. 

There were no significant differences between the groups with 

regard to additional income from the spouse. A significantly 

higher percentage of those in training-related occupations 

than in different occupations held jobs after work for ad~ 

ditional income. Table 41 presents the frequencies and per­

centages of each treatment group by sources of income. Null 

hypothesis 72 was rejected. 

Weekly Expenditures 

There were significant differences between the treatment 
Ii» 

groups regarding weekly expenditures for rent and savings. 
~) 

Those subjects in a related field saved more per week then 

did the other tre~tment groups. Table 42 displays the re­

sults or the analyses of variance on each category of expen-

ditures. Null hypothesis 73 was rejected. 
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Additional Sources of Income 

Source of I community Related Field Different Field Unemployed 

Income Number Percent Number Percent Number Percent Number Percent 
~ 

Total 350 100.0 113 100.0 lS3 100.0 84 100.0 

Parents 49 14.0 4 3~5 10 6.5 35 41.7 

Spouse 39 11.1 10 8.8 16 10.5 13 15.5 

Other Relative 10 2.9 1 0.9 3 2.0 6 7.1 

Friend 6 1.7 I 1 0.9 0 0.0 5 6.0 

Job Only 197 56.3 85 75.2 112 73.2 0 0.0 

S~vings 11 3.1 1 0.9 5 3.3 5 6.0 

Welfare 10 2.9 0 0.0 1 0.7 9 10.7 

Clother 28 8.0 11 9.7 6 3.9 11 13.1 
- -~- -- -

aThese responses consisted of (6) G.I. Bill; (2) Child Support; (17) Jobs 
After Work; and (3) No Source of Income~ 
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Number of Dependents Su'pp'or'ted 

Although no significant differences existed between the 

groups in the number of dependents supported, 51.2 percent of 

the unemployed subjects had no dependents compared to 35.4 

percent of those in a related field and 39.2 percent of those 

in a different field. This difference was only significant 

at the .08 level however and null hypothesis 74 was accepted 

at the .05 level of significance. These data are presented 

in Table 43. 

Debts Unable to Pay 

As could be expected the unemployed group had a signifi-

cantly larger percentage of subjects with debts unable to pay 

than the two employed groups. The frequencies and percentages 

for each group are included in Table 44. Null hypothesis 75 

was rejected. 

Utilization of Checking Accounts 

Table 45 shows that those in a related field tend to uti-

lize checking accounts more frequently than do those in a dif-

ferent field or those who are unemployed. Null hypothesis 76 

was therefore rejected. 
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Utilization of Credit Sc)urlces 

Presented in Table 46, are the credit sources and the com-

parative utilization of these sources by treatment group. Only 

12. 2 percent of the sampl1a has been refused credit and those 

who were unemployed were significantly most likely to be re-

fused credit or to have never tried to get credit. A higher 

percentage of those in an occupation related to training (14.1 

percent) have obtained personal loans than those in a different 

field (10.3 percent) and those who were unemployed (4.3 percent). 

Almost one third of the sample had never ·tried to obtain 

credit since release. The most used credit sources were in 

the form of personal loans and bank loans. The next most fre-
.; 

quently used credit sources were car dealer loans and finance 

company loans. The least utilized credit sburces were credit 

cards and home loans. Null hypothesis 77 was rejected as there 

were significant differences in the utilization of credit 

sources between the treatment groups. 
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EDS Income Score 

As shown in Table 47, there were no significant differ­

ences in the percentages of supported EDS Income Scores be-

tween the two employed groups. Null hypothesis 78 was there-

fore accepted. There were apparently no significant differ-

ences in the income environmental support if ~he subjects were 

employed. Although the subjects in the related field have a 

significantly higher weekly salary than those in a different 

field, the lower salary of those in a different field was 

still enough to provide environmental support to 78.9 percent 

of the subjects. 

EDS Debts Score 

Table 48 shows that 80.6 percent of those in related oc­

cupations had supported EDS Debts Scores compared to 73.2 

percent of those in different occupations and 48.8 percent of 

those Who were unemployed. ,Null hypothesis 79 was rejected. 

The difference between the two employed groups was not sta-

tistically significant, but the difference between the un-

employed group and the two employed groups was significant 

beyond the .01 level of significance. 
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P 
I. 

Educational 5i tuat'io'n o'f: Community Pol'low-up' Sample 

Further Academic and Voca'tional Education 

Table 49 presents the educational situation of each treat-

'ment group. There were no significant differences between the 

percentages of subjects enrolled in a college or university. 

Null hypothesis 80 was therefore accepted. The largest per-

centage (7.1) of college enrollees was in the unemployed group 

followed by those in a different occupation (6.5 percent) and 

only 2.7 percent of the subjects in training-related occupa-
tions. 

A significantly higher percentage (16.3) of the unemployed 

group was enrolled in vocational technical school than those of 

the employed groups. The related group had 3.9 percent enrolled 

in a vocational technical school and the different group had 

only 2.4 percent enrolled. Null hypothesis 81 was therefore 
rejected. 

Eighty-two percent of the interviewees desired to take 

additional vocational education courses in the community. 

Twenty-two percent of the interviewees desired not to take addi­

tional vocational education' .which was probably due to their 

be~i,lg satisfied in training-related occupations. Null hypo-
/ 

thesis 82 'W':lS accepted. 
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EDS Education Score 

There were no significant differences between the percent-

ages of subjects who had supported EDS Education Scores in 

the treatment groups. The highest percentage (87.8) of edu-

cational. supported subjects were unemployed, however it was 

not significantly higher than the other two groups as shown 

by Table 49. Null hypothesis 83 was accepted. 

Conununity and Recreational Situation 
of Co~~unity Follow-up Sample 

Return to County of Conviction 

Although 75.3 percent of the related group returned to 

the county of conviction as shown in Table 50 compared to 63.4 

and 67.4 percent of the other treatment groups, the differences 

between these percentages were not statistically significant 

and null hypothesis 84 was accepted. 

Consider Moving to Another Town 

A significantly higher percentage of unemployed subjects 

responded that they would move to another town in order to ob-

tain employment than those in the employed groups. (See Table 

50.) The least apt to leave town for another job were those 

in training-related occupations. This is probably related to 

the job satisfaction variable, in that the related group is 

satisfied in their present jobs and do not feel motivated to 

go elsewhere. Null hypothesis 85 was rejected. 
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Memberf~hiP in Community Orga'nl:zat:fon 

The unemployed group tended to belong to community organ­

izations less than the employed groups. As indicated in Table 

50 those in related occupations, had a hilJ'her percentage of 

membership in community organizations. The overall differ­

ences between the groups with respect to m~mbership in com­

munity organizations was not statistically significant and 

null hypothesis 86 was accepted. 

Church Attendance 

Approximately 50 percent of each treatment group attended 

church one or more times per month. There were no significant 

differences between the treatment groups in church attendance 

and null hypothesis 87 was accepted. (See Table 50.) 

EDS Hobbies and Avocations Score 

No significant differences existed between the percentages 

of subjects having supported EDS Hobbies and Avocations Scores 

in each treatment group, although the highest percentage of 

these supported scores occurred in the related group. (See 

Table 50.) Null hypothesis 88 was accepted. 
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EDS Church Score 

As in the case of church attendance there were no signif-

icant differences between the groups with regard to supported 

EDS Church Scores. Null hypothesis 89 was therefore ac­

cepted. The frequencies and percentages' are listed in Table 

50. 

EDS Residence Score 

Although the related group had the highest percentage of 

supported EDS Residence Scores of the three groups, the' 

differences were only significant at the .25 level. Null 

hypothesis 90 was accepted. (See Table 50.) 

EDS Organization Score 

No significant differences existed between the percen-

ages of supported EDS Organization Scores. There was a 

general tendency for each treatment group to be deprived with 

regard to organizational particiFation. (See Table 50.) Null 

hypothesis 91 was accepted. 

162 

•• 

•• 
1 

.-
•• 

•• 

.~. \ . 

•• 

•• 

•• 

~\l 
I. 

,(:1) 
'f 

Interpersonal Situation' 'of Community FolloW'-up S'amp'le 

EDS Friends Score 

The group with the highest percentage of supported EOS 

Friends Scores was the different field group. Eo'wever, the 

percentage of 63.4 was not significantly different from the 

other treatment groups and null hypot.hesis 92 was accepted. 

(See Table 51.) 

EOS Relatives Score 

\ 
" I, 

[I, 

As indicated by Table 51, 58.3 percent of those in the 

related group had supported EDS Relative's Scores compared 

to 39.4 and 46.3 percent in the other groups. Thedifferences 
\ 

between these percentages were not statistically significant. 

Null hypothesis 93 was accepted. 

EDS Parents Score 

Again, the related group had the highest percentage of 

supported EDS item scores, but the differ.ences between the 

treatment groups were not statistically significan.t:.\at the 
\ -.,) 

.05 level. Null hypothesis 94 was alccepted. See 'rcible 51 

for the frequencies and percentages of each group that 'had 

supported and deprived EDS Parents Scores. 
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EOS Children Score 

• • 
No significant differences existed between the group per'" 

centages of supported EOS Children Scores. Approximately 

• • 60 percent of each group was scored deprived on this item of 

the EOS. Null hypothesis 95 was accepted. (See Table 51.) 

EDS Fear Score 

• • 
Table, 51 shows that a significant difference in the per-

centaqes of supported BDS Fear Scores existed between the 

• • eMployed and unemployed groups. The unemployed subjects were 

significantly more deprived on this EOS item than the other 

groups. This difference probably lies in the fact that the 

• • unemployed subjects feared unemployment and subsequent return 

to law-violating behavior according to the behavioral inter-

views. Null hypothesis 96 was rejected~ 

• • 

• • 
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Total Environmental 5i tua'tion of ComITiunit Follow-u 

As indicated in Table 52, 5.6 percent of those subjects 

in a training-related field scored between 0 and 2 on the EDS 

Total Score, whereas 4.2 pe~cent of those in a different field 

scored between 0 and 2. None of the unemployed sub~ects' scores 

were in this interval which is associated with a less than 7 

percent chance of recidivism or law-violating behavior. Null 

hypothesis 97 was accepted. 

In the 3-6 interval of Total EDS Scores, which is 

associated with a 7 percent chance of recidivism, were 55.6 

percent of those in training-related jobs, 47.9 percent of 

those in different jobs, and none of the unemployed subjects. 

This difference was statistically significant. Null hypothe-

sis 98 was rejected. 

Fifty-one percent, of the unemployed subj ects scored be-

tween 7 and 10 on the EDS which is associated with a 28 

percent chance of recidivism. TJ'lirty-six percent of the sub-

.jects in a different field scored in the 7 to 10 interval 

compared to 33 percent of those in a related field. Null 

hypothesis ~9 was accepted. 

Only 5.6 percent of those in the training-related field 

scored between 11 and 16 which is associated ~ith a 65 percent 

chance of recidivism. This compares to 11.3 percent of those 

in a different field and 48.8 percent of the unemployed sub-

jects. These differences between the groups were statistically 

significant. 
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Not readily apparent in ~:able 52 bu't: more apparent in 
,: 

Figure 2 is that 61.2 percent Ifofthose in training-related 
Ii . 

,,' 

fields" have a 7 pel:~cellt, or les;s chance of recidivism compared 

to 52.ll' pe',,~cent of ttose who w'ere employed in occupations 

different ~rom training. N\ll~: ,,~ypothesis 100 was rejected. 

Attitude:!; Toward Vocational Program of Communi ty Sample 

Reason Applied for Vocational Training 

Over is 'percent of the community sample responded that 

they applied for vocational training at Windham in order to 

learn a trade to help them after release from TDC. Eleven 

percent responded that they applied for trainidg to get out 

of work details. Nine percent thought they would parole 

earlier by taking a vocational training course. As indicated 

in Table 53, there were no significant differences between 

the treatment groups and null hypothesis 101 was accepted. 

Ability to Enroll in Preferred Training Course 

Although 84.1 percent of those in a training-related 

field said that they were selected for their preferred course 

of training as compared to 75.2 percent and 77.4 percen't of 

the other groups, the difference was n,ot significant. Table 

54 displays these data and shows that null hypothesis 102 
, i/ 

was accepted at the .05 level hf significance. 

,.:t:I:. 

16,8 

:\ : 
\\ ii, ____ "'-'-_'----

• 

". , 

'. 
, . 
'. 
• 

'. 
• 

• 

• 

• 

p 

60 

55 

50 

45 

40 

30 

25 

20 

15 

1/,) 

5 
Chanc~ 

7% 

Related 
Oiffexent 

_________ unemployed 

r o
-----_,"\ 

I· 
\ 
\ 
\ 

\ . 
\ 
\ 
\ 

-, \ 
oflRecidivis 

I 
218% 

O.c--------~----------~----------~~--------~--~--~-above 0-2 3-6 7-10 11 & 

EOS Score 

Figure 2. Frequency polygons of total Environmental De­
privation Scale scores depicting percentage of each treatment 
group in clusters associated with chance of recidivism. 
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Adequacy of Equipment,' Tool's, ~and Ski:lls Ta'ught 

Table 55 indicates that 91.4 percent of those subjects 

employed in It:.he field for which trained responded that the 

equipment, tools II and vocational skills taught in their Wind­

ham vocational courses were adequate enough for them to have 

little or no trouble learnin~ to perform ~he required tasks 

.for their jobs. A somewhat smaller percentage of those in a 

related field responded in the same manner. No significan~ 

differences existed bet~"'een the percentages in each group. 

Null hypothesis 103 was accepted. 

Comparison of Institutional and Community Sample 
Attitudes Toward the Vocational Progrqm 

Standards of Student Selection 

Significantly fewer of the community subjects felt that 

the standards for student selection were clear. Table 56 

shows the freguencies and percentages of both groups. Null 

hypothesis 104 was rejected. Eighty-seven perc(~nt of the 

combined groups thought the standards for student selection 

were clear. Thirteen percent did not understand the standards 

of selection.· 

Ability of Course to Stimulate Interest 

Over 90 percent of the institutional and community 

follow-up subjects felt that their vocational training 
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stimulated their interest in pursui~g the vocation taught. 

As indicated in Table 56, there were no significant dif­

ferences between the groups 011 this varia.ble. Null hypothe­

sis 105 was accepted. 

Relation between Preferred Occupation and TraininCl 

There were no significant differences between the insti-

tutional and community samples on this variable, so null 

hypothesis 106 was accepted. A smaller percentage than ex-

pect~d was derived from the samples regarding the relation 

between preferred job and training. (See Table 56.) In only 

67.7 percent of the total responses was the preferred job 

related to the vocational training received. This finding 

may carry some serious implications for screening and selec-

tion. 

Advantage over Non-trainees 

Significantly fewer of the community subjects than the 

institutional subjects felt they had an advantage over non-

trainees. This diff(~rence may be due to the lack of job 

placement assistance in obtaining a training-related job. 

The training may seem useless if it is not utilized on post-

release jobs. Null hypothesis 107 was rejected as shown in 

Table 56. 
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TABLE 56 

Attitudes of the Institutional and Community 
Subjects Toward the Vocational Progr~~ 

.... 
-..J 
~ 

Category 

-
Total 

- -
Standards of Student 
Selection 

Clear 
Unc1e,ar 

Course Stimulated Interest 
in Trade 

Yes 
No 

Relation between Preferred 
Job and Training 

Related 
Different 

Advantage over Non-trainee;s 

Yes 
No 

Change in Non-studen't; 
Respect after became 
Student 

More 
Less 
No Change 

'-",.-'~ 

.... 
-..J 
111 

• • • 

. 
Category. 

Total, 

Change in Officer Respect 
After Became Student 

More 
Less 
No Change 

Instructor's Treatment of 
Student 

Straightforward 
Unfair 

Student Suggestions 
Allowed 
Not Allowed 

Instructor's Linkage of 
Theory with. Practical 
Application 
Allor Most of Time 
Seldom or Never 

Teaching Method 
Lecture Only 
LectF..te with Discussion 
Question and Answer 
-

Rating of Instructor 
Excellent 
Good 
Fair 
Poor 

-~ --

--. 

Combined Insti tutio~al I 
Nmnber! Percent Number Percent 

I 7,89 lOt).O 439 100.0 , 

68S 86~9 411 93.6 
103 13.1 28 6.4 

< 

747 94.7 412- 93.8 
42 5.3 27 6.2 

534 67.7' 294 67.0 
25-5 32.3 ' 14,5 33.0 

664 84.2 382 87.0 
125 15.8' , 57 ' - -13.-0-

193 24.5 111 25.3 
37 4.7 12 2.7 

559 I 70.8 316 72.0 
--

• • ar 

TABLE 56 -- Continued 

Community 

Numbf~r 

350 

275 
75 

335 
15 

240 
,110 

282 
68 

82 
25 

243 

-

Percent 

100.0 

78.6 
21.4 

95.7 
4.3 

68.6 
' 31 .. 4 

_8Q.6, 
' 1'9.4 

23.4 
7.1 

69.4 

,.<'"\ -

I Combined I Institutional I Community 
Number I Percent Number I Percent Number Percent 

-789 100.0 439 100.0 350 100.0 - - --------. , , 

. 
183 23.2 99 22.6 ' 84 24.0 

79 10.0 46 10.5 33 9.4 
527 66.8 294 67.0 233 66.6 

744 94.3 - 408 92~9 336 96.0 
45 5.7 31 7.J 14 4.0 

668 84.7 399 90.9 269 76.9 
121 15.3 40 9.1 81 23.1 

641a 100.0 439 100.0 202 100.0 

584 91.1 397 90.4 187 92.6 
I 57 8.9 42 9.6 15 7.4 

57 8.9 37 8.4 2(f 9.9 
317 49.5 225 51.3 92 45.5 
267 41.6 177 40.3 90 44.6 

375 58.5 248 56.5 127 62.9 
196 30.6 140 31.9 56 27.7 

46 7.2 30 6.8 16 7.9 
24 3.7 21 4.8 3 1.5 

----_. - - _ .. - -- -- ._- - - ----

aLessthan 789 because 148 interviewe(~s were not included. 

Prob-
ability 

pc::.001 

p=.68 

, p=.69,' 

<02 ,p ",-, 

p=.~l 
p<.01 
p=.5l 

:~-\ -' 

Prob-
ability 

p=.70 
p=.7l 
p=.97 

p=.09 

lX·O Ol 

p=.S3 

p=.65 
p=o21 
p=.64 

p=.15 
p=.67 
p=.74 
p=.07 

'" 

C) -



Changes in Respect from Non'-students 

In response to the question regarding observed changes 

in respect from non-students after the subject had entered 

training, there were no significant differences between the 

percentages of the institutional and community subjects who 

said they received more respect or noticed nO'change at all 

in respect. A significantly higher percentage of community 

subjects said they received less respect from hon-students 

than did the institutional SUbjects. Approximately 70 per-

cent of the combined responses said there was no change in 

respect while 25 percent said more respect was received and 

5 percent received less respect. Null hypothesis 108 was 

rejected. (See Table 56. j 

Changes in Respect from Correctional Officers 

There were no significant differences between the insti-

tutional and community subjects on this variable. Twenty-

three percent of the combined responses indicated more respect 

was received, 10 percent received less respect, and 66.8 

percent noticed no change in respect after entering training. 
-;:;" Null hypothesis 109 was accepted. (See Table 56.) 

Instructor's Treatment of Student 

No significant differences existed between the institu-

tional and community subjects on thi~ variable. Null 
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hypothesis 110 was accepted. An overwhelming 94.3 percent of 

the total subjects responded that their instructors treated 

them in an honest and straightforward manner. (See Table 56.) 

Permission of Student Suggestions 

Significantly more of the institutional subjects than 

community subjects responded that suggestions from students 

were allowed by their instructors. As shown in Table 56, 

only 76.9 percent of the community subjects responded that 

student suggestions for improving their course were allowed 

compared to 90.9 percent of the institutional subjects. Null 

hypothesis III was rejected. 

Combination of Theory and Practice 

As presented in Table 56, approximately 90 percent of 

each sample responded that their instructors tied in theory 
. 

with practical application all or most of the time. There 

was no significant difference between the two samples on 

this variable. Null hypothesis 112 was accepted. 

Teaching Method Most Utilized 

No significant differences existed between the institu-

tional and community samples with respect to this variable. 

Null hypothesis 113 was accepted. Only 8.9 percent of the 

total subjects responded that their instructors used lecturing 
I 

as a teaching method. Almost 50 percent responded that their 
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instructors utilized lecture with class discussion, and 41.6 

• 

• 
percent responded that their instructors most often used the 

question and answer method of classroom presentation as indi-

cated in Table 56. 

Instructor Ratings 

Almost significant was the difference in the percentages 
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of institutional and community subjects who gave their in-

structors a "poor" rating. Only 1.5 percent of the community 

subjects rated their instructors as poor, cqmpared to 4.8 • 
percent of the institutional subjects. As depicted in Table • 
56, 58.5 percent of the total subjects gave their instructors 

an "excellent" rating, 30.6 percent gave "good" ratings, 7.2 • 
percent gave "fair" ratings, and 3.7 percent gave ratings of • 
"poor". Of interest is that 89~1 percent rated their instruc-

tors excellent or good, compared to 10.9 percent who rated e 
their instructors fair to poor. Null hypothesis 114 was • 
accepted .. 
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When asked which individual or individuals played the 

important role in helping the subject while in TDe, over 40 

cent of the combined responses indicated the importance of the 

Windham vocational instructor (Table 57.) The next most fre-
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quent response was Windham academic instructor (11.2 percent) • 
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followed by other inmates (10.2 percent). The remaining cate-

gories received less than 10 percent of responses. 
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Suggested Areas for Prog~am Im~rovement 

Students in the target' samples were asked to render 

suggestions regarding areas in which they thought the Windham Vo-

cational Program needed improvement. The question posed was: 

What are some suggestions you have for the improvement of the 

Windham Vocational Education Program? This question was list-
. 

ed as the final item on all instruments used to gather data 

from students who had undergone vocational training. 

It was not expected that former students would record 

numerous and lengthy suggestions. As a result, during inter-

views and before pre-release questionnaires were administered, 

it was stressed that any suggestions they offered were con-

sidered valuable to the program in respect to their individual 

assessment of it. Consequently, some students gave numerous 

suggestions as to how the program might be improved. It is 

also interesting to note that many of those offering sugges-

tions preceded these suggestions with statements of adoration 

and appreciation of the program's efforts. In addition, many 

of those not having suggestions often commented to that effect 

saying that the program left nothing to be desired. 

Those suggestion~ given wer(~ categorized and then ranked 

by frequency of occurrence (Table 58). The category in which 

suggestions were placed included those pertaining to selection 

and screening procedures, job development and placement, in-

structional techniques, and facilities and equipment. 

The data in Table 58 are based on the frequency of sug-

gestions offered by former students in each group. The greatest 
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percentage of suggestions offered were those related to 

Selection and Screening of those entering the program and the 

length and availability of training offered. In this category 

many former students whether incarcerated or in the community 

emphasized the need for a systematized selection process for 

determining what students enter the program. A frequent 

suggestion was that students should be placed in courses ac­

cording to their interest and aptitude. Students offering 

this suggestion often commented that they sometimes observed 

students who lacked interest in their classes. In addition, 

some reported students enrolled whom they believed were 

unable to grasp the course material. To rectify both non­

interest and improper placement of students in these courses, 

a few suggested that there be continuous evaluation of a 

student's progress during class enrollment, and that efforts 

be initiated to "weed out" those students enrolled who ex-

hibited non-interest in the class. 

Another suggestion appearing in this category concerned 

the length of time a student would have remaining upon com­

pletion of a course. Former students offering this suggestion 

as improvement stated that courses should be made available 

only to those students who would be nearing parole eligibility 

or discharge requirements when a class was scheduled to end. 

Their ,rationale following this suggestion most frequently was, 

that if students had a long incarceration period after class 

completion, and were not placed in a job related to their 

l8~ 

•• I 

•• 

•• 

•• 

•• 

:', "-

training during the remaining period, the skills and tech-

niques acquired during course enrollment are likely forgotten, 

thereby lessening the chances of employment in a training­

trade upon release. It. was perhaps because of this perceived 

handicap that many of those in the incarcerated sample sug­

gested that additional or refresher courses b~ offe~ed. As 

noted earlier a l2rge percentage (69.9 percent) of those still 

incarcera.ted indicated never having held a training-related job 

while in TDC. Only 20.5 percent of those incarcerated indi-

cated at the time pre-release questionnaires were administered 

that they were working in a training-related job. The sug­

gestions above, centered around selection.procedures and what 

transpires after class completion, have broad implications for 

program administrators to con~;ider. 

In addition, some suggestions in this category stressed 

that more inmates should have an opportunity to enroll in the 

program. Many said that it was a "good school" and more in­

mates should be able to take advantage of the skills offered. 

It appears that those individuals having gone through the 

program recognized some positive aspects the program offered 

to those incarcerated. This suggestion was especially pro-

nounced in the released groups as exhibited in interview ses-

sions and what was indicated on returned questionnaires. 

The category having the next higher frequency of sug­

gestions was that of Job Development and Placement. This 

category accounted for 28.3 percent ,of the overall sugges-
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tions. giv!an. The highest percentage (33.5 percent) of these 

suggestions proportionately came from those former students 

who were interviewed. As noted earlier, 75.7 percent of this 

group were either working in a different field or unemployed. 

This percentage perhaps reflects those employed in a different 

occupat:ion who are desiring work in their skill-trained vo-

cation and those unemployed who comprised more of the inter­

viewees than questionnaire respondents. 

The progression of the percentage of suggestions empha­

sizing job development and placement is interesting when ob­

seJcving the group and the status (incarcerated or community) 

of each. Observing the percentage of suggestions offered and 

comparing those completing a questionnaire and incarcerated 

t.o those released and y.ielding information (post-·release in­

terview and po~t-release questionnaire), it appears that once 

released, suggestions calling for job development and place­

ment are more likely to be rendered. Also, it is worth men-
\ 

\ 
tioning at this point, that there was a general tone exhibited 

by the released groups tha~ called for more cooperation and 

coordination of efforts between Windham and TDe. 

To further explain the possible progression of percent-. 

ages between the groups, it-is recalled that of those released 

and returning questionnaires, 62.0 percent were in a different 

field .or unemployed, compared ~o 75.7 percent with these char­

acteristics in the post-release interview group. The ex-students 

returning a questionnaire were more often employed but in a 
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different occupation than wfii<"'J:t __ they were trained. 

~-. 

ex-students coming for interviews were more likely 

unemployed when compared with those returning the 

questionnaire. 

The 

to be 

post-release 

In addition it appears that the experience of job seek-

ing in the community is the impetus for this suggestion, as 

those in the "free world" experience difficulties in obtain- .' 

ing jobs. 
The observance of the increasing frequency of this 

, once a student is released has broad implicati?ns suggestl.on 

desl.'gned to offer salable skills to members of a 
for programs 

population havingsa],ient disabilities f.rpm the outset, and 

f thel.'r obtaini.n. g .. ','obs
e 

in vocations for which 
the likelihood 0 

they were trained. 

In isolating and examining some of the most frequently 

occurring suggestions in the category pertaining to the im-

of Instructional Techniques, it appears that most 
provement 

were centered around the peculiarities of each 
suggestions 

vl.'sual aids, reading material, additional pro­
class (i.e. 

jects). 
For this reason, suggestions in this category remain 

offered and individual preferences 
as varied as were courses 

of each student offering suggestions. 
, se to the im-

The students took the opportunity 2n respon 

. state .suggestions pertaining to person-
pro~lement questl.on to 

of the instructors in class sett;ings. 
a~ity characteristics 

t regarding instructors were 
The overwhelming number of cornmen s 

not go unnoticed that some students 
favorable, however it should 
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gave comments, and suggestions that more teachers be hired who 

are non-prejudiced and interested in their job. In addition, 

other suggestions in this category called for the establish­

ment of better communication between student and teacher, re­

questing that the,~tqdent l¥'.1ve~more time in his interaction 
... -­.... 

with-the instructor. This perhaps adds emphasis to the val­

ued interaction many former students reported having with 

their instructor. 

The lowest frequency of suggestions were those pertaining 

to Facilities and Equipment. ~hese suggestions were mainly 

centered around the internal structure of the particular class­

es in which the individual inmates were enrolled. The sug­

gestions given in this category were of£en preceded with a 

solid endorsement of the value of the program and its efforts. 

The suggestion appearing most frequently in 'this category 

called for improvement (larger and separate facilities) of 

the "work area" where classes were conducted. The complaint 

of too much noise from other classes operating in nearby areas 

was given as the rationale prompting this suggestion. 

The suggestion that tools and &'luipment be improved and/ 

or increased in availability accounted for the next highest 
, 

frequency in this category. The~e responses more often were 

that more equipment and tools should be provided during prac­

tical,application of theoretical techniques. Again, sugges­

tions were as varied as the course area and the individuals 

therein. These suggestions as they related to each vocational 
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course area were compiled and are to be given to the instruc­

tors and administrative personnel in their respective cate-

goreis foT. the purpose of evaluation. 

The impact of those suggestions as categorized in Table 

58 will depend on the overall assessment of their value to 

those in position to implement changes as they pertain to pro­

gram improvement. It is important to recognize that the sig­

nificance of the suggestions rendered cannot be over empha-

sized regardless of their occurrence frequency. 

Summary of Findings 

Seventy-one of the null hypotheses in this study were ac­

cepted and the remaining 43 were rejected at the .05 level of 

significance. The major findings of the over-all study are 

as follows: 

1. Tbe cornrnunity follow-up sample was representative of 

the community target population on all of the demographic 

variables. 

2. The community follow-up sample was not representative 

of the community target population on one of the training 

variables. There was a tendency for graduates to respond to 

follow-up more readily than non-graduates • 

3. The community follow-up sample was not representative 

of the community target population on one of the institutional 

variables. There was a tendency for parolees to respond to 

follow-up more ~eadily than dischargees. 
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4. The interviewees and questionnaire respondents were 

significantly different on three of the demographic variables. 

A significantly higher percentage of interviewees than ques­

tionnaire respondents were Black while a significantly higher 

percentage of the questionnaire respondents than interviewees 

were White. The interviewees had completed more academic 

grades of education and tended to be younger than the ques-

tionnaire respondents. 

5. The interviewees and questionnaire respondents were 

significantly different on three of the training variables. 

Radio and television repair subjects accounted for a higher 

percentage of the interviewees than questionnaire respondents. 

cosmetology subjects responded via the mailout questionnaires 

only. Subjects trained at the Ferguson Unit of the Texas De-

partment of Corrections accounted for a higher percentage of 

the interviewees than questionnaire responderu;s. A signif-

icantly higher percentage of the quest~onnaire respondents than 

interviewees completed training in 1973. 

6. The interviewees and questionnaire respondents were 

signific~ntly different on two of the institutional variables. 

A significantly higher percentage of the interviewees than 

questionnaire respondents were released from the Texas Depart-

ment of Corrections in 1972, whereas a significantly higher 

percentage of the questionnaire respondents than interviewees 

were released from the Texas Department of Corrections in 

1973. A significantly higher percentage of the questionnaire 
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respondents than in 

job assignments upc 

~iswees held training-related TDC 

~letion of training. A significantly 

higher percentage c ne interviewees than questionnaire re-

spondents held TDC: ~b assignments that were quite dif-

ferent from their training. 

7. A significantly higher percentage of the question-

naire respondents than interviewees were w?rking in training­

related jobs whereas a significantly higher percentage of the 

interviewees than questionnaire respondents were unemployed. 

8. There were no significant differences between the 

response rates to the Short Form or Long Form questionnaires. 

The token payment reinforcement had some effect upon the re-

sponse rate to the Long Form Post-release Questionnaire but 

no effect upon the Short Form Questionnaire. There was an 

increase in the response rate to the Long Form Post-release 

Questionnaire when the token reinforcement was ~tilized, ap-

proaching significance at the .08 level. 

9. There were significant differences in the treatment 

groups on three of the demographic variables. Significantly 

more of the females than males were unemployed. A signif-

icantly higher percentage of Whites and Chicanos were employed 

in training-related jobs than Blacks. A significantly higher 

percentage of Blacks were working in jobs quite different 

from training 'chan were Chicanos and Whites. A signi.ficantly 

higher percentage of Blacks were unemployed than Chicanos and 

Whites. A higher percentage of the unemployed group than the 
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other two groups was between 20 and 24 years of age. 'A higher 

percentage of the group working in jobs different from train­

ing than those in the related or unemployed groups were 30 

years of age or older. 

10. There were significant differences in the treatment 

groups on three of the training variables. A significantly 

higher percentage of the floriculture subjects were in the 

unemployed group than in a related or different occupation. 

Higher percentages of auto mechanics, auto specialization, 

building trades, masonry, machine shop, and cabinetmaking 

subjects were working in training-related occupations than 

in occupations different from training. 

A higher p,ercentage of farm equipment repair, floriculture, 

appliance repair, auto body repair, interior finishing trades, 

drafting, electric trades, radio and television repair, sheet 

metal repair, cosmetology, commercial cooking, meat cutting, 

small engine repair, upholstery repair, and industrial coop­

erative training subjects were employ~d in occupations dif­

ferent from training than in rela:,ted occupations. An equal 

percentage of vocational office education, refrigeration and 

air conditioning repair, vocational electronics, and welding 

subjects were employed in training-related and different oe­

cupations. Less than 17 percent of the appliance repair, 

auto bqdy repair, building trades, interior finishing trades, 

electric trades, sheet metal repair, welding, commercial 

cooking, small engine repair, cabinetmaking, and industrial 

190 

t 
! 
I, /iR:. 
1 i Vi 
t:' 

cooperative training subjects were unemployed. 

A higher percentage of subjects trained at the Eastham 

and Ramsey Units were working in training-related jobs than 

in different jobs. Less than 30 percent of those subjects 

trained at Central, Clemens, Darrington, or Goree Units were 

employed in training-related occupations. Over SO percent 

of those subjects trained at Central, Clemens, Ellis or 

Huntsville Units were employed in jobs quite different from 

their training. Over 30 percent of those subjects trained 

at Darrington, Goree, or Ramsey Units were unemployed. None 

of the subjects trained at Ellis or Huntsville Units were 

unemployed. 

A significantly higher. percentage of non-graduates than 

gruauates were unemployed, and a higher percentage of Reality 

Adjustment Program (~P) participants than non-participants 

were employed in training-related occupations while a lower 

percentage of RAP partiqipants than non-participants were 

working in occupations different from training. 

11. One of the institutional ,variables attained signif-
,-

icance within one of the treatment groups. There was a sig­

nificantly higher percentage of dischargees than parolees in 

the unemployed group. A higher percentage of parolees than 

dischargees were working in training-related jobs (p=.13). 

A ,higher percentage of subjects who held post-training TDC 

job assignments that were training-related than those who 

were assigned to TDC job assignments different from training 
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were employed in post-release traini~g-related occupations 

(p= .10) • 

12. There were significant differences in the treat­

ment groups on 21 of the post-release adjustment variables. 

A significantly higher percentage of those subjects who 

utilized Windham School District's Job Placement Office to , 

obtain, thei.r first post-release employment were working in 

training-related occupations. Significantly, higher percent­

ages of subjects who used job placement sources other than 

Windham School District were unemployed. Over one-half of 

the subjects received placement assistance from'family mem­

bers or had no assistance at all in obtaining their first 

post-release employment. 

A significantly higher percentage of subjects working 

in training-related jobs than in either of the other treat­

ment groups responded that theJ.'r f' t J.rs post-release jobs 

were related to their pre-TDC occupations. The unemployed 

group consisted of a significantly higher percentage of sub­

jects who were fired from their first post-release jobs than 

those who were working in training-related jobs. A higher 

percentage of those in different jobs than training-related 

jobs were fired from their ,fJ.'rst t 1 ' pos -re ease Jobs (p=.08). 

A significantly higher percentage of the unemployed groups 

were laid off their first post-release jobs. Approximately 

the same percentage of those in training-related and different 

jobs were still employed on their first post-release jobs. 
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A significantly h~gher percentage of those in the 

unemployed group than those in the two employed groups ter­

minated their first post-release jobs because they were too 

difficult to perform. Those employed in training-related 

jobs have held significantly more training-related jobs than 

those in different jobs or unemployed. 

A significantly higher percentage of thole in training­

related occupations than those in different occupations were 

satisfied with their jobs, had supported EDS Job Participation 

Scores, and had employers that were aware of their criminal 

records. 

Those employed in training-related jobs had significantly 

higher weekly salaries on first and present post-release jobs 

than those in jobs different from training. A significantly high­

er percentage of those in training-related occupations held part 

time jobs after work than those in occupations different from 

training. The unemployed subjects significantly more than the 

employed subjects received additional income from their parents, 

other relatives, friends, and welfare. A higher percentage of 

the unemployed than employed subjects had no dependents to sup­

port (p=.08) but significantly more had debts which they were 

unable to pay than the employed subjects. The unemployed sub­

jects' tried to obtain credit significantly less than the employed 

subjects. A significantly higher percentage of those in the un­

employed group than ~n the two employed groups had deprived 

EDS Debts, Income, 'and Fear Scores. 
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The unemployed group received significantly less total 

environmental support than the employed groups. The subjects 

employed in jobs that are different from their training re­

ceived less total environmental support than those employed 

in training-related occupations. The training-related group 

was more environmentally supported on 9 of the 16 EDS item • 

scores than the different-from-training group. Of the 9 

scores, Job Participation was the most critical in that the 

related group. was significantly more supported on this item. 

13. There were significant differences between the 

institutional and community follow-up samples on four of the 

attitudes toward training. Significantly, fewer of the 

community subjects than the institutional subjects thought 

the standards of student selection were clear and understand­

able. The community subjects did not respond as high pro­

portionately as the institutional sample that they had an 

advantage over non-trained individuals. A significantly higher 

percentage ?f the community subjects than institutional sub­

jects felt they rece~ved less respect from non-students after 

enrolling in the Windham Vocational Program. Also significant 

was the higher percentage of community subjects than institu­

tional subjects who responded that their instructors did not 

allow suggestions from students to improve their vocational 

courses. 
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CHAPTER V 

CONCLUSIONS AND RECOMMENDATIONS 

Conclusions 

As a result of the findings in the present study the 

following conclusions were made: 

Maximization of Response 

1. Those students who will not receive certificates of 

course completion or will discharge their sentence from the 

Texas Department of Corrections will require a greater de­

gree of pre-conditioning to follow-up than those who will 

graduate or parole from the institution. In all cases the 

instructor-student relationship is most important to follow-

up response. 
.,'. 

2. The utilization of behavioral interv!~ws-'ar;d mail-
.-.------.. -

out. questionnaires combined wi~s~e:form of treatment in-
. ----~ tervent10n (i.e. job E:~ent and referrals to social reha-

b 'l't ' ,7 1 1 at10n agenc1es) will yield a sample which gives a more 

. realistic p:j.cture of the post-release adjustment of the com-
/ 

/ 

munity population than when no attempt at treatment interven-
,,' 

/> , 

~~s offered to the potential respondents. 

3. The Long Form Post-'release Questionnai.re will pro­

duce a higher rate of reSponse when the token reinforcement 
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contingency is incorporated than when no reinforcement con-

tingency is used. 

Utili'zat:ion' 0'£ Tr'ain'ing 

4. The post-release utilizat,ion of training by the 

graduates and non-graduates of the Windham Vocational Ed­

ucation Progra."n is severly hampered by such controllable 

fac1;ors as the present policies and procedures of student 

selection and the lack of specialized job placement assistance 

upon release. 

5. There is a critical need for continual curriculum 

assessment and redesign to more nearly proximate realistic 

job demands in the community. 

6. The majority of trainees who are not releas~d from 

the Texas Department of Corrections shortly after training 

are not utilized in institutional job assignml;...lts which are 

training-related; consequently, their training is virtually 

wasted and possibly even a detriment to rehabilitation. 

Perception of Training 

7. There was a preponderance of favorable perceptions 

toward the Windham vocational Education Program from both the 

institutional and cornmuni1:.y follow-up subjects. 

8. The strong instructor-student relationship seemed to 

provide a supportive atmosphere that facilitated goal reori­

entation and some degree of introspection on the part of the 
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vocational student. 

Prediction of Recidivism 

9. Those students who participate in the Reality Ad­

justment Program (RAP) while undergoing training in the field 

they have been adequately screened and selected for, who soon 

after successful course completion are paroled to training-

related jobs will generally suffer less total environmental 

deprivation or recidivate less frequently than the total in-

mate population of TDC. 

Recommendations 

Student Selection 

It is an unfortunate truism which states "the prison ex-

perience prepares people for prison life." The life in the 

free society is entirely different from the 'life in the pri-

son. Few free-socie'cy members recognize the characteristic 

of model prisoner, subordination, compliance, and depen-

dency as positive virtues in the community. This translates 

into the fact that a good prisoner does not necessarily make 

a good parolee or a good citizen. 

Selection of inmates as students of the vocational ed-

ucation program is an area where strong change is indicated. 

The Windham School,'District was created to provide an 

educati'on for those inmates not educated prior to confinement 

and to provide vocational education to enable an offender to 
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take his place in society as a self-supporting, tax-paying, 

responsible member. 

It was not established as an adjunct to the prison to 

provide reward for good behavior to certain hand-picked in­

mates by prison administrative staff. 

In an age where t.reatment in the correctional setting is 

be:tng carried out in compartmentalized areas and supervised 

by professionals in those areas, there is no indication the 

education processes must not also be handled by professionals. 

With the tools and resources available to the professional 

educator, the screening and selection process proves ~o be 

fairly simplistic in determining eligibility of inmates for 

vocational training. 

Modern testing methods and classification procedures con-

ducted by TDC along with specialized testing by vocational 
, 

personnel provide to the decision makers the best possible 

candidate for vocational training as a mode of treatment. 

The data indicate the contrary has occurred in the past. 

Selection of students has often been arbitary and without 

scientific basis but based on the individual desires of the 

local unit personnel. 

Decisions on treatment eligibility should be made only 

at the highest levels in the classification procedure and 

should be affected only by those situations which would seri-

ously endanger the security of the subject or other inmates in 
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This program allows the inmate to play an important role 

in the discussion of attitudes and activities of the prison 

experience as they relate to the inmate as a person, allowing 

a certain degree of self-confrontation; it maximizes the re­

lationship between the staff and the inmate as comparable to 

the societal authority figure images which exist in post­

release employment situations; it affords the inmate contact 

with those areas in which he must exercise responsibility; 

and it permits the free exchange of ideas prevalent in current 

employment philosophy, the effect of which tends to bring the 

community into the prison. 

Data on the success of the program and its effect on 

recidivism are not set out in such a manner as to draw de-

finite conclusions at this time due to the relative recency 

of its availability to a greater number of students. However, 

indications from what data are available would tend to influ­

ence the stz:'ong recommendation that program and staff be avail-

able to all vocational students. 

Parole Implications 

Texas is experiencing an ever increasing rise in the pop­

ulation of its correctional institutions. Projected figures 

on population growth in TDe put the numner at well over 

19,000 inmates by the year 1977, at the present rate of ex-

pansion. 
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Fiscal year 1973 saw 3,679 inmates released from TDe via 

parole and 3,175 through discharge (expiration of sentence). 

It is not the purpose of this study to analyze the 

procedures of the Board of Pardons and Paroles, but merely to 

offer possible additional resourc'es with which to appraise 

the individual's attempt toward self-rehabilitation. 

Utilizing these additional tools, this aspect of the 

inmates institutional experience, his vocational training, 

can be added to the other variables used to evaluate the ex­

pected success or failure in the parole experience. 

, 1'f it This study would be an experience in na1vete were 

expected the consideration of vocational training alone would 

be any guarantee of the success of parole or the panacea for 

the problem of recidivism. However, the data reveal to some 

'b'l't there l.'S m. erit in the consideration degree of rell.a l. l. Y . 

of Windham vocational training as a positive point of consid­

eration in the analysis of the parole predictive variables. 

It is recommended, therefore, the already existing 

relationship which exists between Windham School District 

and the Board of Pardons and Paroles be expanded to the 

extent that the Board institute procedures to guarantee each 

'd d for parole a review of the vocational individual consl. ere 

training fitness record and the record be made part of the 

'd d l.'n the decision-making process. predictive variables consl. ere 

Further, the utilization of the Job Placement Office of 
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Windham in placement of qualified graduates considered for 

parole offers to the Board a reduction :In this effort on the 

part of the District Parole Officer, assuring the placement 

of qualified graduates in a training skill employment area 

which should reduce the chances for recidivism. 

Job Placement . ,_~--,-..o.-

The data indicate the major responsibility for obtaining 

a job on release rests with the prisoner, his family, or 

friends. It is easy to understand the difficulties which 

present themselves to the confined inmate in obtaining suit-

able employment while still incarcerated. 

Under ideal circumstances the average public school stu-

dent leav'ing a vocational education course and attempting to 

enter his skill trained employment area is met with problems 

of inexperience, lack of union sanction, age, or a host of 

other similar obstacles. 

But, to the incarcerated public offender the same pro­

blems compound themselves with the added st:i"gmata of prison. 

Most jobs which are secured for the inmate are not re-

lated to the training area because of the nature of job place-

mente In the case of a potential parolee attention is given 

to obtaining a job to facilitate release and generally are 

with former employers w"ho do not utilize institutional train-

ing skills. 

The job placement project coincided with the inception 
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of the follow-up study making an accurate analysis of effec-

tiveness difficult. However, of those who had obtained as-

sistance through the program, a large percentage were still 

employed in their training area. 

Efforts in job assistance for graduates of the Windham 

vocational programs should be concentrated to assist both , 

parolees and dischargees in obtaining pre-employment in ,the 

skill areas. 

To support a program such as vocational education with 

the expenditure of vast, amounts of state funds to provide 

training and work experience and not follow through with pro-

viding adequate job placement for specialized skill trained 

students would indicate less than total commitment to the 

process of reintegration of the offender into the mainstream 

of society. 

'rhis study indicates the Job Placement Office of Wind-

ham should be expanded and should utilize all available 

resources both within the institution and in the community 

to provide employment opportunities to the vocational grad-

uate commensurate w'ith his ability. 

The Future of the Res,earch 
----~~--------------~.----

Congruent with any study of this type is the necessity 

for maintaining the great amount of data collected and the 

expansion of the data base to be able to draw comparisons at 

a future date or to provide rationale for conducting treatment 
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intervention programs. 

Many avenues of further research are open utilizing the 

data in this study and the collection of variables accumulated 

by TDC. One of the inadequacies of this study is that it was 

conducted without the consideration of pre-incarceration 

characteristics of the subjects. This necessarily resulted in 

the findings being based on the positive impact of the program 

on some individuals and its negative or irrelevant impact on 

others, without the knowledge of prior factors which may aid 

in the interpretation of these findings in a more conclusive 

manner. 

Most offenders arrive in prison by differing paths and 

these differences must be taken into account when planning 

treatment modes and their contribution to the outcome of the 

individual offender. 

Only by the constant collection and analysis of data can 

the decision maker conclude justification for programs within 

the correctional setting. The cancellation of those programs 

which prove to be promoting non-saleable skills in the market 

place, or the re-direction of programs to meet the ever-changing 

demands of modern technology should be based on sound, scien­

tific judgment which identifies the differential contributions 

to success, or lack of it, made by offender characteristics, 

treatment atmospheres, a.nd treatment methods. 

Anticipated future research studies conceivably could 

204 

•• 
I 
I 
I 

• :. 
•• 

e. 

e • 

• • 

• • 

• • 
I • • 

e. 

consist of a longitudinal study of the present group of sub­

jects with the measurement of degrees of success in the society 

utilizing tests designed to measure societal contacts and 

the individual. Improvement on the data base can only result 

in the increased effectiveness of the treatment managers and 

programs in the evaluation and validation of the total treat-

ment concept. 

Provisions should be made to incorporate the research 

aspect of correctional education into the totality of the ed­

ucational process .. 'Theongoing maintenance of the system 

together with the application of refined methodology to the 

collection of data will then provide to the report audience 

an abundance of findings to be acted upon with specificity 

and accuracy concomitant with the progressive philosophy of 

corrections. 
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CHAPTER NO, 17 

S. B. ND. 1:........ 
.,g£..o __ h 'rhis Act. is effective fDr the schoDl year of 

AN ACT 1961'-196') nlJ thereafter. ___________________ _ 

relating to the estalJUGhment and operatiDn Df schOOls at the .Ji~:: -L: •. '!,' importance Df this legislation and the crowded 

various unit's of the Department Df CDrrections; and declaring an cDnditicr:.' Lle c!llendars in bDth HDuses create an emergency and 

emerllency ___________________________ -jan impel'ati,g 1,';\~"iC\ :;ccessity that the Constitutional Rule 

III 1'1' gNAC:nm BV THB mOTSLA'1'URE OF TffE Sl'A'1'E OJ;' TEXAS: requiring tiills tc be read on three several days in each House be 

Section 1. 'fhe Bonrd of Corrections may establish and suspended, and this Rule 1s hereby suspended; and that this Act 

opel'ate schools at Lh" various units Qf the take effect and be in force from and after its passage, and it is 

Department of ('orrections. so enacted. ---.---------------------

~ All persons inca).'cerated in the ~~~~~'" 
Lieutf.lnmt Governor ~e 

I he1'2bl XC!:. i.'f that S. B. No. ;¥Passed the Senate Ol~ 

Department of Corrections who are not high school graduates are 

eligible to attend Juch schools. ________________________________ ~ 

I February 18, 196~', by the following vote: Yeas 30, Nays 0. ----­
I 

~ The Board oi' Corrections may accept grants from both 

pUbltc and private organizations and expend such funds for the 

purposes of operating tlle schools. ----------------11 
~ The total cost of op~rating the schools authorized 

by this Act shall be borne entirely by the state and shall be p~\d 

from the Foundation Scllool Program Fund. Such costs shall be 

considered annually by the Foundation School Fund Budget Committee 

and included l.h estimating the funds needed for purposes of the 

I hereby certify that S. B. No. 35 passed the House on 

March 12, 1969, by the following vote: Yeas 143, Nays 0.--------. 

Foundation School Program. An estimate of costs for the 1968-1969 

school "ear shall be certified to the comptroller by the committee. 

within 30 days after the effective date of this Act. No part of the 

operating casts herein provided for shall be charged to any of the 

sohool districts of this state. -----------------il~~ 
~ A formula for the allocation of prof;':siona~ Units ~") /~/9bj' 

and other operating expenses shall be developed by the A __ D_s __ te__ r > 

Contral Education Agency and approved by the ~ rJ2 ' ~ ~ 
state Board of Education. . ~~ 

I _GOVe_no 

ntzD IN 'mE amCi 0' onm 
I!Cll£TARY or IJI'ATE 

_~~~:_(,!,!~f.lr.n.O'CLOCIt 
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IHMATE NAME T.D.C. No. // 

CLASS UNIT / 

• INSrrRUCTOR 

• 
MONTH HOllRS -----

• • 

• • 

• • 

• • APPENDIX D 

• • 

Form Sent for Dr. Murray's Letter ---------------------------------- • 
Dr. Murray's Letter Sent to Family --------------------------------

Yes No ------------ -----------
• • 

C & A Letter Sent -------------------------------------------------
Certificate Prepared ----------------------------------------------• Placement Form Sent -----------------------------------------------
Minimum Discharge Date Current Unit -------------------- ----------- 215 
Release Date Discharge Date --------------------- ------------------
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5ECONDAIV VOCATIONAL EDUCATION CLASS OICAHlZATlON I£POIT 
(13) IcomPlete this side for each class. Due no later than twol 

w£!eks after the beRinni",!' of ea!-,h !emester or Quarter. 

TEA USE ONLY 
Check only one: 

Check only one: OCooperative =1 Teacher's Assignment Page No. 
ORegular Program- =1 OPre-l:mployment lab =2 (1"') Code (7-12) 
OOisadvantaged Program =2 OPre-Voeational Lab =3 
OHandicapped Program =3 []classroom =4 

(14) (IS) 

Eu:!w; IQ: 
School District County -District-Campus No. (IS ~7) Time Class Meets 

Campus Name City 
~ Comjllete with informatlon on each oerson V One 

0 1 2 3 4 5 6 "I 8 

Date Names of Social Security t:: 
.~t: l'raining ,liII SlIxlents in NUmbers ~ <lJ 

'tl '" QI .... '" 
Plan No. Alphabetical Order by Students and <lJ t:! E OJ 

CI> __ 

"" QI E'C 
Received Cas! Name and Initials Teacher < I.J u.. ~ <t:: 

for Area 5- 50- 52- 4- ~"I- 60-
'taff) 6 (28-41 ) (42-501 S1 53 56 S9 62 

01 
02 

03 
04 
05 
06 

07 
08 
09 -. 
10 
11 
12 
13 
14 
15 
1& 
17 -
18 
19 
20 

21 (Teacher) t>< t>< 
22 (Teacher Aide) [X D< 

• • • • • 
TEXAS EOUCA TlON AGENCY 
Department of Occupational Education" Technol08Y For TEA Lise only 

Check only one: Check only one: Eligible o Agriculture =1 0'51 Semester =1 Students F M 

ODistribution =2 [hod Semester =2 Grade 7 

OHealth Occupations =3 a OR 
OHomema king =4 Ol5t Quarter ') =3 

- Olndustrial Gnd Quarter =5 =4 10 

Dottiee =6 Olrd Quarter =5 11 
(16) Oth Quarter =6 12 

!:jrs IWk; (17) 

Totils 

County Date Semester or Quarter Starts Grand Tol~1 

Check COe Complete with information on each oerson 
9 10 11 12 

Iii .s:;Q1 ;;; 
'2~ 

.r:: 
e c 0 
"" .!!! ~E QI 
Z 0 ",J: :( 

63 - 66· 69- 72-
6S li8 71 74 

13 

Course Title 
at 

Occupation for Each 
Student 

~ 

Program OlTector's SIgnature 
Texas Education Agency 

14 • IS 

Vocational Coop Student Training Statioo 
Education (USe N1lme of Business, 

I nstructiona I Industry, or Institution) 
Code -- --(7S~0) -- ----

• Use Vocation .. 1 Education 
Instructional Code Listilll! Furnished 
by Texas Edut1ltion Aselley 

I»te 
VOC-066R72 

• 



• 

• 

I\.) 

t-' 
-..J 

CAMPUS: 

• 

• 

I> TEACI-lER: 

NUMBER LAST NAME 

~-.. 
~. 

TOTAL 
HOURS 

.. _-

• • 

• • 

FIRST NAME M.1. 

-- --- I 

• 

• 

• 

~ 
'tl 
'tl 
tr:l 
Z 
t:I 
H 
oX 

tr:l 

• 

TEXAS DEPARTMENT OF CORRECTIONS 
WINDHAM SCHOOL DISTRICT 

OFFICAL ATTENDANCE RECORD 

PERIOD: 

COURSE: 

PHASE: 

.. n .... 

• • 

• 

SIGNATURE: 

REPORTING PERIOD: 

(INOICATE NUMBER HOURS ATTENDED ON EACH DAY ATTENDED) 

RACE LA. I 2 3 4 5 6 7 8 9 10 I I 12 13 14 15 16 17 18 19 20 21 22 

I 
j 

j I L - L I 1 --

23 24 

I 

• 

CLASS SCHEDULE: 

MON. 

TUES. 

WED. 

THURS. 

FRI. 

25 26 27 

.... 

28 29 30 

- L-J 

• • 

31 HRS. MO. TOTAL ~UM. HRS. 

------- ---- ... -
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C.I:: 

7 

o 
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f;' . { 
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J }. 

IU .. 

.... ! I! H A ,4 SCHdllL II S T R C T 

... , S T " v " C 1\ T Q N A I. STUDi: rJ T I. S TIN G 

_ X f l i~. J !-\ T \: h; l, I- LlSTIN::; C t1 ,) E S 

SIUPE">T STilTUC;; 
c.s (,UF :~:. .. ,' i \ i·J~J~·. 'JT 
GI o.;,t4tiUI,TL, I.~ Ti.;C ISL.e )"1!r-:Ti: }1Lt,.'W) 
:-!i ·"~-".-IJ/.!.ndATc, ."'~,,,~:' rh.':~ Lf\;.-!iALF Tl:.-:. Ri.J.JUli~.[.J H~l!JHS, I:J ToC 
,;'j "i',\-.)<;· JUf'.T~. l.t·~.s T,i.U J'~L-J-i,~Li; TH": ~r:.QUIl{i:D hOURS, 11\ TDC 
Gl: l>:id.;l.";~l~, ·:Ui ;';i· T~·C ,~;.:-: f\UT,: i~tjn") 

in) ~H .. ',-(,::;'LJot.TL. flLKr TH'\N L;~L-H"L THl kr~QU["f:!) HOURS, (JuT OF TOC 
IJL -- ·NLH-:;I·,:"Dl,ATh ! '::.::' rHAN ~1i'1;-HAL THE IU:wUI~[D HUURS. OUT OF TDC 
lJj\ 1J£ Cf: .. \.5 r ,Y 

.~ 

,)P :JcP-A .. T!:t) 

~1Uld.TS .. Ii; Hr,vL th.C,~ ;~,::LLASr:f) i-IHIU. EN'<lllU:D IN A CLASS, STATUS IS ur~;)t:TE:Ri"INED 
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~ 

[. 

I 
I 
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!-~ .. --I 
I 
1 
i 

.1 
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. .I c 
I 
1 

1 

1 _ .. _-/ 

/ 
sim-cLA SS 

"' -- AiJTl:! li\Ai~SMISSHlN ,{fPAIl< :~ ii.ADIATOR ~:EPA1!( INDUSTRIAL CUuPERATIVE PART-tINE TRAINING (Ie 

_ .. _- --~ 

I 
--I ~ r(,Ct.lp,nliJt';~L t:1)I.JCt.TIOi~ lfxST.~UCTIO!U.l CflUE 

(.-jt--~'i:L"11:S IL V"iiTLC ST-AT"'S UFIE'c uFo b)uCATION CUDfS A"iI) DEI'Ai{lME:NT JF LABUR OICTlONAil.Y OF OCCUPATIONAL TITLE CODES. 
1 

----I C.LASS UNU UESIbNATfS TOC UNIT WHENt STUDlNT RECEIVED TR_INING 

I 
.. ---_ .. _._.- _. ---_._-/ 'hUR\,(,J(,<; D[sIGNIITES VOCATIONAL INSTKUCTOR OF PRESEr-t·T CLASS COR LAST CL4SS TAKEN • 

lOUL HQU!1S DESIt;"AT,,;:' TOTAL NU;1tjEr: (iF INSTRUCTIONAL HOURS I 
TIS)' C"j.ASS O!:SIGNATi:S LAS1 r·lOt,TH AN[, YEAI{ STUOEII:T APPEARS ON ATTENDANCE RECORD' -.. ---- - -. - -'-"-- .-.- '-'-"---'- -I' 

I 
._._-_._ -. __ . _____ ._ .. _. -~-. ---' .- -.-.~L 

. I 
,-fHA:if DATE DESIGNATES PATE STUDENT REL~AS[D FRG~ TDC 

ill SCHABGc QAT .. 
GFFICIAL TI,( JIS':HARbl: D~Tf:. FUH HlCS:: STUut:tvrS ALfl.i:ADY OISCHARC,ED 
Pil.il.Jt:CTEII HI;-';I 'lut4 01 SCHARGc oATE full Tl-H!Si:: STUUi:NTS NOT YET DISCHARGED 

....... -.. ---- - -- .. _.-- --.-- ,--I 
I 

RtLEASE 
C -

Dr::SIGiliATES ·P>\ETHOI) IJF RfLf:ASi: FRUM TOC 
l!SIJALlY r·'FW ',UI' 1-\;:-,. ASS(;t,n::o H - ESCMJE 

. . . -- ..... -... --. __ .-... - .----- ---.. -.-- -·_·-1' 
P - EMERGENCY R[PKI~VE V - DISCHARGE--HOLD 

[J - ST."H. L::}n~ \~AI-<f\jlNT r - l,rTUWTEf) ESCAPE Q - MEDICAL REPklEVE .. - DISCHARGE--COURT ORDER I 
~ := ~~:~~A~g~PI~:~ l~A~~~~Ncri :...g;~~~~D ___ . ___ .. __ --------f FEJcRAL iE~Crl ~A~~ANT K PAkCLC 

Cur,!)ITlC'!'IAL PMWuN L - I'A~OLE--HOLO 

.: 
F-

f~L STAT D~SIGMATfS ~OLl8W-UP STATUS 
R - H[SPL~C~~T 1 - I~TERVI~N u - QUESTION~AIRE )( - ABSCONDED PAP.OLE oR' INCARCERATED 1 "NOT' T.f TOn- - .-. -- .. ,,-- --~I' 

.C':ItU,,!U !;I5l"NATFS S-TlIDt:r:TS CURr;,,[NT UNIT OF ASSIGNM~NT H.' TJC 

~ ~~~IGNATi:S ~DUCATIGNAL ACHl[VE~ENT LEVEL 

~ D~!IS~kl~S INTlLIIG~~Cl QUUTIE~T 

~ 
.. - t"HI T[ I, - t"fGI'Q N - LAT ('~S N'W MI:XICA~S I - INDIANS o'~ 'ALL "OTHERS 

NOT!:: SlUu::NT.5 i~: ';Al·.S·r::~ING «17Zf.Ol) AND COS"':i::TUU.lGY (172602' /lUST COMPl.ETE THE LEGAL 
. Rr."~lll.i.lN:.t!T:' :\,~V oJ,: I.lC{-NSl:fJ IiY TliLI'; STATE BOARDS Tfl8f:..-CONSlDE:REO·GRAOUATES. 

------.1 
I 

"_._._ --_ . __ . __ .... ---' -- I 

... ,------------ _ ...... ----
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05/06114 .·1 .1 T f. V 1 CAT I UNA L STIJ[JE~T LISTING I 
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~TA1 TUC t,,J i~i-\pr 

CS 205828 
GI 15743;1 
Gl 200931 

" t·· 
.. 

GU 214319 
GO 2Z.n72 
DO 19044-. 
01 .l014~4· 
DO 212269 
'Gi 228215 
CS 22<!215 
00 206937 -----CS .. 225280 .,- --. 
GO 208196 

111--. .G' 22330S ______ . __ .. _ .... 
GO 209657 
DO 2.32079 
GO 225otl1 
of' 2295105 
GO 223383 
GO 2-24Hl ---"(;0 209450'- --." .". 
00 220051 
CS 199219 

---':0"",:- 220.\9i"' ----------
GO 223128 

H--" GO .~~~~?_?_, __ --"": __ , 
CS 215131 
DI 215131 
(;1 209981 ---;.C..,.$'229761---- ,-- .... 
III 22H50 . 
GI 227393 . (ii . "195177 .. - .----

NI 2114b3 
01 22216~ 

---CSZ33is9 --,------
U ZZ4901t 

!~,--,- .~~ f~g~ .------.--
GO 215196 
01 2337'.7 
GO 189011-------
CS 22617~ 

SCt 
( L 

A 

A 

R 

I.:.t.l. 

17!Bn 
1731G'J 
17;)3G2 
17H"U 
llle.}" 
Inset) 
172306 
171:';)0 
171:;(;0 
17L6li1 
170303 
170]02 
17~6ul 

1710G4 
17%01 

GI 
Ui..t~T 

t<. 
wY 
t~ 

ttY 
':/' 

>lY 
I1A 
tlY 
C 
Cf'l 
E 
Fr: 
toE 
b~ 
flO 

17D.:H)Z t< 
172902 F[ 

17310.1 iiY 
170199 FE 
171300 C 
173500 
0105C0 
173100 
171503 
172305 
172306 
170::'01 
170303 
172305 
172601 
173601 
170302 
173500 
171 005 
173:='00 
172999 
1H007 
14079<; 
170303 
140799 
171~03 

172306 
170301 

'"'V 
Gi< 
IiY 
FE 
E 
WY 
R 
I: 
t 
eN 
ff: 
FE 
WY 
E:. 
tlY 
H 
eN 
Gil 
eN 
G', 
fIe 
itV 
R 

1;;$:':UC1,jl~ 

~LnT81'1 
tiAKER 
ALUiA;'j 
blIKC: 
TfUd.'j(!i{ 
CkYf:R 
HlthKINS 
S~'1TH 

THU-:PSON 
;~rJL ITM, 
UU~JCAN 

MCCULLA" 
WAKEFIELO 
ALLEN 
WAKI:FIELD 
WlllTTON 
JOHI,SON 
BAKER 
CHALKER 
PltRCE: 
CRY;:I~ 

HEAJJ?ICK 
J,J;-.IES 
MCEACHFRN 
BUMPeRS 
WESTMORLND 
POLl< 
DUNCAN 
8iJI1Pf:RS 
MCLITAR 
WAKEFIELD 
MCCULLAR 
CRYER 
.. ILCuX 
CRY[H 
RHCU':S 
CORTEZ 
TRACY 
C;~l LI N,S 
n.ACY 
Mtr..ACHERN 
SHOEMAKER 
POLK 

TOT 
Hi,S 

·877 
852 
8.35 
25& 
8Z0 
280 
318 

:'2 
360 

48 

786 
606 
777 
156 
404 
116 
890 
450 
730 

I.,\~T 

CLASS 

06172 
06/73 
06/72 
06/73 
03/73 
10/72 
03113 
11171 
04173 

11173 

05171 
11/13 
05171 
12173 
03173 
06/13 
04/13 
12172 
03/73 

24 06/72 

580 06i12 
897 02114 
310 10/13 

30 
1007 

882 
d28 
874 
616 
448 

698 
195 
812 
.314 
625 

12173 
02l7~ 

02174 
11/73 
04/73 
09/72 
12112 

05/73 
09171 
09/72 
01172 
Hl171 

f{Fl!:ASl: 
·)A T:: 

09/U,/73 
06/06/73 
10/20172 

05/13/71 

10/20172 

U2/14/7~ 

121"2:1173 
11116173 

02115/74 
02127173 
04/18/73 
09/01172 

-.---.---.- --- -I 
UISCHAMG~ FUL CIJR [A IQ 

SCR 
DATE OF I 

DATI: REL STAT U~U. _§C~ BIRTH RACE ... --.-... ---- ---I 
08/01114 
00/11179 
02l06/[l2 
11/30113 
06/06/13 

01/03/60 

05/02/76, 
05/02176 

05112175 
06/02173 
04118/76 
07/15174 
05/30/75 
02114174 
021 13i15 
10/11177 
03/30/75 
03/23/17 

K 
U 
K 

K 

l 

R 
WY 
CN 

095 089 10/14/1935 R i 
g!~ ~g ~~~f~~~~-- ~ - ... , 
068 093 11/10/1952 M I 
~9J05 0~12~/!~~ __ .. _._._1 
048 010 03/23/193. M 

DA 050 066 12124/IM4." I 
9.1.! ,-'!!~. __ 9l!~!!.1~~_., ___ lii 
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U n -·· g~;---&:! --g1;~I~n;~·.: 'I 
It 056 082 101.,\/IIJ9 II 

U .~y. ~r·g~·r~~gI:n~ -£ .-.--. -II 
U 077 104 07/19/1953 M 

K . 'jjy- -~!~7 -l~:' g~:NS:::-;'--I---11 
K . 068 014 0110411 ftJ R 
It -'I ... __ .'!!~. III Ol/Olll"_!I I 
K I 016 091 11/02/1948 N I 
U 040 000 12/04/1939 II 

2~/5~U..1, _____ .-"Y~5 102 11/0811916 It I 
04/23114 12103114 Kon· 0.3 ·04/0J/1.... .R ,I 

06/25/1,. OM. 099 12/8/1"_ .. 
i212iUSO R- '098 101 01l26/192'~0-"""~--1~ 

05125113 
11120172 
09fl~172 

12129/80 R 098 101 08/26/1.20.. , 
11/11/71 E I~O 088 10/08/1 .. 6 .. 
05;05/15' ---C~-08j-··095 10/Zl/"'~-.-...r---· -. -. -I: 
12119/14 FE Oil 09. "'05/115'·" • 
03112115 _. __ ~!L_~.5._ 09~_ li/l./~-'!L-J!_;_. __ . 'U 
12/10/90 R 061 000 04/1711935 II I 
01/13175 J 056 063 04/22/1952 .. 
03/21/96 OA 049 091 0112111'''' A , 
. oi ii9ni. . -- . -._. FE OSO. m IlIZ"'" ., ':(1 
03/29/81,~N. pIG ut •.•• '..,....·11 . Sf 
05/?-5/13 ~._" ___ ,_.,,::~_.!:~::~~~::, _'I':"'~ 
07/24/73 K 085 093 0111~/1"9 II I 
03/16/75 WY 120 122 10/0~/l'51 It 

oiilTI72"oZiHI72U",--- .. 016 on 011181'.' .·1 
01110175 a . 01. on eM/.II...!II i-'~I 

I 
I 

'II 
• ,·JIII ' 

'_~~2~~\":!':',~~·i::.:? ...•.. ~{i~:p;~:~'=?~-:.:C=,..·:·=·~·:::T·:;-S=·?~'-::-::-'-:~:~---:;;:-.. ~?::,"C .. :-'.,..·:·:-"";:~::'>c~~~~_:~·:":_:-~:.~ •. -· ~:-:-:':7"'r::?~:':"""':'~7/?~7::·:·'::~:';::.:,:":::-:::::::~ ..• ~lJ:r.~,~,;,,,. 
'. .. • .. WI .. ~ e 11!1 .~ ~ 

O.C 

__ 1 
i·· 1 r·· 0 ii A h SCHOOL D 1 PAGE 75 I 

·-"·--·-~--·-·--I S T R C T 
ALI'H/uH: T It 

05/0811~ 
';' ,.. S T .. I( vee ~ T 1 G ~ A L STUDENT L S TIN G , 

~ 

!l: 

(,l STU 
!oJ ~"'-Tt,JC ;.,J \~;·\c 

,)lli: 
lL l.,.r .• l. ij,H' l:',!'T,'UCTQK 

TUT 
H'\S 

I' .( 

TOTAL NUMt-IEI{ rjf INiilVIJ"JU/lLS f:NIIilLLUl IIv .~ IoIINJHAl·l 

TOTAL ;w:1cd: U' VvCATIlJN,\l sruuEt,TS 1:'-, I~ASTr". llST 

-'-"TilTAl NU: .. a Ei<. OF CI)r:Il[NT STUDt:)\jTS 

TOTAL NIJMBE~ PF G~4LUATES IN TDC 
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O.E.I. CODES 

010305 
010500 
040500 
090205 
14. 0 -i9 9 
170199 
170200 
170301 
170302 

A17030J 
Rli'O]C3 

1i'1000 
171003 
171004 
17 LO (j 5 
171007 
1"/131)0 
171499 
171500 
171503 
172302 
172305 
172306 
1726 1Jl 
172602 
172902 
1';' ,~C)q9 
1 /3 J, (10 
173500 
1 7 36 ~Il 
21()0'IJ 
9~'O·lGC 

COURSE 

FAID-1 EQUIPMENT REPAIR 
HORTICULTURE 
FLORICULTURE 
HOMEMAKING 
VOCATIONAL OFFICE EDUCATION 
REFRIGERATION & Alc REPAIR 
APPLIANCE REPAIR 
AUTO BODY REPAIR 
AUTO MECHANICS 
AUTOMATIC TRANSMISSION REPAIR 
RADIATOR REPAIR 
BUILDING TRADES 
HEAVY EQUIPMENT REPAIR 
MASONRY 
PAINTING & DECORATING 
PLUMBING 
DRAFTING 
ELECTRIC TRADES 
AUDIO VISUAL AIDS FBPAIR 
Rl\DIO & T. V. REPAIR 
M.'\CHINE SHOP 
SHEET METAL 
WELDlNG 
BARB'SR COLLEGE 
COSMETOLOGY 
CULINARY ARTS 
MEAT CUTTING 
SMALL ENGINE REPAIR 
UPHOLS'l'ERY & FURNITURE REPAIR 
CABINET Ml\.KING 
OCCUPATIONAL ORIENTATION 
INDUSTRIl'.L COOP TRl\INING 

• 

• 

• 

• 

'. 

• 

• 

• 

• 

OCCUPATIONAL EDUCATION INSTRUCTIONAL CODE 
(Revised) 

PRE-EMPLOYMENT TRAINING 

Appliance Repair 
Auto Body Repair 
Auto Mechanics 
Auto Transmission Repair 
Barbering 
Building Trades 
Cabinet Making 
Commercial Cooking 
Cosmetology 
Drafting 
Electric Trades 
Farm Equipment Repair 
Floriculture 
Horne and Community Services 
Horticulture 
Interior Finishing Trades 
Machine Shop 
Masonry 
Meat Cutting 
Plumbing 
Radiator Repair 
Radio and T.V. Repair 
Refrigeration and Air Conditioning Repair 
Sheet Metal 
Small Engine Repair 
Upholstery and Furniture Repair 
Vocational Electronics 
Vocational Office Education 
Welding 

INDUSTRIAL 
COOPERATIVE TRAINING 

Agricultural Machinery Repairman 
Air Conditioning Mechanic 
Automobile Electrician 
Automobile Partsman 
Baker 
Cabinetmaker 
Electrician 
Electric Motor Repairman 
Loom Fixer 
Machinist 
Maintenance Mechanic 
Meat Cutter 
Plumber 
Printer 
Sheet Metal Worker 
Welder 

O.E.I.C. 

170200 
170301 
170302 
170333 
172601 
171010 
173602 
172912 
172602 
171320 
171410 
010301 
170703 
091299 
010530 
171099 
172302 
171004 
172903 
171037 
170333 
171523 
170121 
172305 
173100 
173520 
171510 
140700 
172306 

O.E.I.C. 

I 010301 
I 170100 
I 170323 
I 170398 
I 172901' 
I 1736Q1 
I 171012 
I 171403 
I 173399 
I 1:72322 
I 171093 
I 172903 
I 171017 
I 171911 
I 172305 
I 172316 
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PROCEDURES FOR UPDATING THE 

MASTER VOCATIONAL STUDENT LISTING (MVSL) 

I. Forms to be utilized 

.A. All desired additions, deletions, and changes af­
fecting the Master Student Listing are to be sub­
mitted to Data Processing by the 15th day of each 
month. The update information will be placed in 
the appropriate columns of an IBM System/360 As­
sembler Coding Form. 

B. Close' attention should be paid to the Code Sheet 
for Student Listings ·to insure that data are coded 
correctly and entered into the appropriate col­
umn(s) on the IBM Coding Form. 

II. Identification 

A. The T.D.C. Number in columns 1-6 and the O.E.I.C. 
in the columns 21-26 are the keys to identifying 
a specifi.c line of information on the Master Stu­
dent Listings. 

III. Record Status Categories 

A. Additions (A) 

1. An addition is indicated whenever an entire 
line of data ts to be entered into the Master 
Student Listing. When desiring to add a new 
line of data, enter the T.D.C. number in col­
umns 1-6 on the IBM Coding Form and follow 
the Code Sheet for entering the remaining data. 
Place an A in column 80 of the 'IBM Coding Form 
to indicate it is an Addition. 

B. Deletions (D) 

1. A Deletion is indicated whenever it is desired 
to remove an entire line of data which appears 
on the Master Student Listing. Simply enter 
the T.D.C. number in columns 1-6 and the O.E.I. 
Code in columns 21-26 on the IBM Coding Form 
and enter a D in column 80. This will perman­
ently erase the entire line from the Master stu­
dent Listing. 

i 
~. 
I 
I 
f 
I 
! 

I. 
I 
! 
I 
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C. Changes (Cl 

1. A Change is necessary only when a portiones) of 
a line on the Master Student Listing needs to 
be filled in or corrected. Simply enter the 
T.D.C. number in columns 1-6 on the IBM Coding 
Form, enter the O.E.I. Code in columns 21-26, 
and enter the corrected or new data in the ap­
propriate column(s). Enter a C in column 80 
to indicate a Change. 

2. Note: Special Situation -- A special situation 
arises when it is desired to change a T.D.C. 
number or when there are two or more lines on 
the Master Student Listing with the same T.D.C. 
number. 

a. Changing T.D.C. Number 

1. When desiring to change a T.D.C. number 
enter the old T.D.C. number in columns 
1-6 and the O.E.I. Code number in col­
umns 21.-26, and place a D in column 80. 
Then enter the corrected T.D.C. number 
in columns 1-6 plus all of the remain­
ing data on the Master Student Listing~ 
Enter an {A} in column 80 to add the 
new number and the entered data. 
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TEXAS DEPARTMENT OF CORRECTIONS 

Inter-Office Communications 

From WINDHAM VOCATIONAL DEPARTMENT Date 
.... 

To ___________________________________ __ Subject MONTHLY UPDATE OF RECORDS 

Dear Mr. 

At the end of every month you will receive two copies of a computer­
ized record which lists every student who has attended or is currently 
attending your class. The information contained in the printout was col­
lected from Class Attendance Records, Student Evaluations, Organization 
Reports, and Inquiries to the Instructor which you returned to Head­
quarters. One copy is to be updated and returned to Headquarters and one 
C?opy may be kept for your files,. This is an attempt to eliminate errors 
1n the record system by consulting with the Vocational Instructor who is 
the basic source of the records system information. It is very important 
that you comply with the following procedures in order to correct or add 
to the information contained in the printout. 

Pr9cedures for Upda ting tlE Printout 

A. CUrrent Students (cs) 

B. 

1. The student's status appears in the left hand column of the 
printout. A CS in that column means that student is cur­
rently enrolled in your class. 

Update: If a student is NOT in your class but there is a 
CS in the student status column, draw a line through that 
entry, noting in the margin why that student is not in class 
anymore. Send in a completed Inquiry to the Instructor form 
with the updated copy of the printout. 

Update: If there are students in your class .that are NOT. 
listed in the printout, write on the back of the update 
printout the names and T.D.C. numbers of those students. 
(C~eck ~o see if you have returned an Organization Report 
wh1ch l1sted these students.) 

Non-graduate Students (NI, NO) 

1. An NI or NO in the student status column means that student 
completed over 440 hours of instruction but the instructor 
did not recommend him for a Certificate of Achievement. 

Upda te I If you wish to recommend any of these students for 
a certificate, mark a line through the NI or NO and note in 
the margin that the student is recommended fox." a certif ica te. 

C. Other Errors 

Update: If you detect any other discrepancies in the printout 
information, mark through the incorrect information and write in 
the correct data. 

Ple!ase return the updated copy of the printout via truck mail tOI 
Vocational Follow-up 
Nindharn School District 
Huntsville Unit 

• 

• 

• 

• 

• 

DATA SOURCES FOR UPDATING THE MVSL 

I. Inmate Tracking System Printouts 

A. Illi~ates Received at Diagnostic Listing 

1. This printout of the Inmate Tracking System is 
received daily and should be checked against the 
numeric MVSL. Only those inmates who are shown 
on the Diagnostic Listing as having previous or 
"old" T.D.C. numbers (appearing in the extreme 
right column) need to be checked. If an "old" 
T.D.C. number also appears. on the numeric MVSL, 
an update depicting the new T.D.C. number and 
student status is required. See Appendix--for 
the mechanical procedures of updating the MVSL. 

B. Information Report ITS-30845 

1. Another printout of the Inmate Tracking System 
called the Information Report should be checked 
weekly against the alphabetic MVSL. The only 
portion of the Information Report necessary to 
check is the RECEIVE section, since departures 
are automatically picked up by the MVSL. If an 
inmate appears il1 the receive section of the 
Information Report and Oll the alphabetic MVSL, 
an update is required to change the student's 
status. See Appendix--for the mechanics of 
updating. 

II. Master Vocational Student Update Form 

A. Completed MVSL Update Forms will be received from 
. the Vocational Mas.ter File section whenever they 
process Official Attendance Records, Organization 
Reports, Occupational Readiness Records or other 
matters relating to the Master Files. 

1. 

2. 

To ensure the validity of the information 
contained in the update Form, it should be 
checked against the alphabetic MVSL. 

If the information on the Update Form is 
definitely not valid or if there is a question 
regarding its validity, that particular entry 
wiil be brought to the attention of the Master 
File Section for corrective action. 

3. Once the information on the Update Form is 
corrected and/or found to be valid, the 
information will be placed onto l.B.M. Coding 
Forms for input into the computer. See Appendix-­
for the mechanics of entering the data onto 
I.B.M. Coding Forms. 

-----_____________ , • .......L_ ....... ________ _ 
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Ref. 1 

1,t\NH MUHHAY., 'W' n. 

Mr. John Doe 

rrEXAS 
DEPA R/C.MgNT O}!"\ COHn {~~CTIONS 

'W J. Estelle, Jr. 
Director 

HllYlt,gville, Texas 77~340 

November 30, 1973 

c/o Texas Dept. of Corrections 
P. O. Box 99 
Huntsville, Texas 77340 

Dear Hr. Doe 

The Windham School District has begun a job placement service, which 
means that students who have participated in vocational education 
may be assisted in obtaininq jobs for which they have been trained. 
In order to get this new service off the ground, we have been trying 
to locate ex-students who have been issued a certificate or completed 
at least 440 hours of the Windham Vocational Educational Program. 

Our records show that you have completed hours of vocational 
education in 
Please, fill out and return the enclosed information sheet in the 
self-addressed, stamped envelope which is also enclosed. Wh@n we 
receive your completed information sheet we will set up an interview 
with you. The interview will be conducted at your parole office if 
you are on parole status. If you have been discharged, we will set 
up the interview 1 either at the Texas Employment Commission office 
which is nearest you, or at the location which you specify on the 
enclosed information sheet. 

A nominal payment will be made to you at the time of the interview 
to help pay for your time and effort. Your response to this initial 
contact letter is very important to you and, especially, to all 
future inmates who enroll in Windham. You know, better than anyone, 
how difficult it is for an ex-inmate to get a good job. You also 
know that without employment, the "Ex" is almost certain to return 
to prison. Therefore, by answering this letter, you will not only 
make it possible for Windham School District to find jobs for all 
its students, but also help the ex-inmate to stay on the outside. 

Sincerely, 

vocational Field Representative 

Enclosures 

---~.-~---------~~------------~~----------------

.' 
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CONTACT RESPONSE INFORMATION SHEET 

(Please, Fill Out This Form and Return in the Enclosed Envelope) 

(a) Name: ...•.. , .•..•••...............................•..................................•......... 

(Last) (First) (Middle Inaiall 

(b) Permdncnt .Mailing Address: ..........•... , .•..............................•............•......• 

(Street) 

(City) (State) 

(e.) Status: Parole Discharge (Circle One) 

If you ,Ire in PMoie $tatus, ph!asc. ('omplete items (d) and (e) below. 

(dl Nameo! Your Parole Olliccr: ........................ .. . .................. ,. 
( First) (Last) 

(e) Address of YOUI' Parole Office: .................................................... , ... . 

(Street) 

(City) (Stelte) 

If you are discharged, Pll'ase. complete item (f) below: 

(f) Will Ihe nearP-51 Texas Employment Commission office be a convenient location for Ihe' in. 

terview? Yt'$.......... No .......... 

Address of Convenient Location for Interview: 

(Street) 

(City) (State) 

• 

• 

• 

• 

• 

• 

WINDHAM SCHOOL DISTRICT 
P. O. BOX 40 

HUNTSYILLE, TEXAS 77340 
ADDRESS CORItECTlON REQUESTED 

Mr. John Doe 
1234 Any Street 
Anywhere, Texas 00000 

(SAMPLE) 

BUSINESS REPLY MAIL 

FIRST CLASS 

P~RMIT NO. 21 

HUNTSVILLE, TEXAS 

NO POSTAGE$r~MP NECF.~SARY IF MAILED IN THE UNITED STATES 
.' 

POSTAGE WILL BE PAID BY 

WINDHAM SCHOOL DIS'rRICT 
P. O. BOX 40 
HUNTSVILLE, 1'EXAS 77340 

ATTN: VOCATIONAL FOLLOW-UP 

.".:: 
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Ref. 2 

Ji/\NR MUlUlAY. Bn. n. 
8UI>lmIN'r~:NJ)t~N'1' 

VI I"NDIIAM smW!)r. IHS1"Ut:1' 

Mr. John Doe 

TEXAS 
D:BJPAHTMBNT OF CORRECTIONS 

·W. J. Estelle, Jr. 
Director 

Huntsville, Texas 77a10 

November 30, 1973 

c/o Texas Dept. of Corrections 
P. O. Box 99 
Huntsville, Te~as 77340 

Dear Mr. Doe: 

We appreciate your. prompt reply to our inquiry •. 

A member of our team will be in contact with you soon to set 
up the interview. 

Please let us know if there is any way we may be of assistance 
to you in the meantime. 

Thank you, 

Vocational Follow-Up 
Representative 

• 

• 

• 

• 
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CLYDE WHITESIDE, AOMINIST"ATOR 
INTERSTATE PAROLE COMPACT 

RICHARD F"ORTENBERRV, DIRECTOR 
PA"OL£ SUPERVISION 

Lane Murray, Ed .. D. 
Superintendent 

B
'~"iJII"" 
/#~. ~I'\ .,.. . 
:= ' :.. ; ,r • '. . . . .-

",:' -\-.-·•• •• :1: •• •• 

BOARD OF PARDONS AND PAROLES 
DIVISION OF PARO~E SUPERVISION 

ROOM 501 JOHN H. REAGAN BUILDING 

AUSTIN, TEXAS 
76701 

August 22, 1973 

Windham School JDistrict 
Texas Department of Corrections 
Hunts~ille, Texas 77340 

Dear Doctor Murray: 

BOARD "'E"'.EIIIII: 
WILLIAM> H •• ICEL TaN, CHAI"Io4AN 
CHARLE. D •• HANDEIIIA, MEIo4.E" 
CLYDE WH,TE.,DE, ""EIo4IIE" 
TELEPHONE: (512) 47S-4!;25 

This will acknowledge your letter of August llj·, 1973. Please 
accept my apology for the delay in responding to your corres­
pondence. I have been out of the office two weeks on a short 
vacation and attending the American Correctional Congress in 
Seattle. ' 

,This agency will be pleased to assist you in any manner possible 
in the completion of'yo\lr follow-up study. We are currently in 
the process of proceSSing the list of names provided by your 
office to detennine the present location of the supervising 
district officer. Be(~ause of the extremely heavy workload, it 
may take us a few days to complete this process. As soon a8 we 
have been able to obtain the necessary information, we will 
advise you further. 

It is requested that any assistance being requested of this 
agency be routed through this office. We will make the necessary 
contact with the local district parole officers to obtain the 
infonnation you need. This will allow us to coordinate the activ­
ities of our parole officers, lend the support of the Director. 
to your request for infonnation and prevent unnecessary delays 
caused by our policy which would necessitate the parole officer 
referring the request to this office for further action. 

You may be assured of our continued cooperation in all matters 
of mutu~l interest. 

RF/jj. 
cc: File 

ichard'Forten 
Director 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 
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BOARD MEMBERS: CLYDE WHITESIDE. AOMINlsTRATOR 
INTERSTATE PAROLE COMPACT 

RICHARD FORTENBERRY. DIRECTOR 
PAROLE SUPERVISION " 

.~ J'" !~~. \ 
~; .= .. ~ : 
I, .' 

WILLIAM H. SKELTON, CHAIRMAN 
CHARI.ES G. SHANDERA. MEMSE" 
CLYDE WHITESIDE, MI':>481:" 
TELEPHONE: (512) 475-04525 

I, 'I ••• ' .: I. ,. 
••• •• 1 •• ••• 

BOARD OF PARDONS AND PAROLES 
DIVISION OF PAROLE SUPERVISION 

Mr. Bill Monroe 

ROOM 501 JOHN H. REAGAN BUILDING 

AUSTIN, TEXAS 
7B701 

october 9, 1973 

Windham School District 
Texas Department of Corrections 
Huntsville, Texas 77340 

Dear Mr. Monroe: 

This follows our recent personal conversation in my office. 

To pr~)Vide a written record of our agreements, I am taking 
the liberty of attempting to list them in this letter. 

I have agreed to provide you with a listing of the District 
P~trole Office addresses as well as the name of the super­
vjLsing parole officer of certain pt.rolees. I have also pro­
vided you with a cover letter to be used in contacting our 
district parole offices in a.ttempting to locate the address 
of the parolee in C?rder to complete your follow-up survey. 

I do request that this letter be used only for in-state cases 
and that out-of-state cases be handled on an individual basis, 

. ~ 

Please be assured of our cooperation in this matter and in 
all matters of mutual interest. 

RF/jj 
cc: File 

Dr. Lane Murray 

chard Forte 
Director 

I 
" 

-----' 

P. S. The results of your study could be of co~sider~ble 
value to this agency in our parole planninganbe able 

ti ti al studies. Any information you may 
t;apr~Vi~e us would 'be l;iincerely appreciate<:i. RF 
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CLYDE WHITESIDE. ADMINISTRATOR 
INTERSTATE PAROLE COMP",CT 

RICHARD FORTENBERRY, DIRi:CToR 
PAROLE SUPERVISION {tiS' .lI: "". 

~\II -: • • .. .-"':' .. " .. -
••• •• 1 ••• •• 

BOARD OF PARDONS AND PAROLES 
DIVISION OF PAROLE SUPERVISION 

ROOM SOl JOHN H. REAGAN BUILDING 

AUSTIN, TEXAS 
7B701 

October 5, 1973 

TO: DISTRICT PAROLE OFFICER 

BOARD MEMBERS: 
WILLIAM H. SKELTON, CHAIRMAN 
CHARLES G. SHANDERA, MEMBER 
CLYDE WHITESIDE, MEMBER 
T2LEPHONt:: (512) 475-4525 

The Division of Parole Supervision is presently cooperating 
with the Windhrun School District in conducting a follow-up 
survey of prior students. 

To conduct this survey, the Windham School District will 
need the current address of certain parolees. 

Attached to this letter is a list of parolees in your District 
for which the address is needed. You are requested to co­
operate in this matter by providing the necessary information 
as ra.pidly as possible. 

RF/jj 

Attachment 

Yours very truly, 

R chard Forten 
Director 

• 

• 
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Ref. 3 

TEXAS 
DEPA,RTMgNT Oli~ CORRECTIONS 

1,t\NT~ MURItAY,":I), D. 
Rlfl' .... IUNTY.N In:N'1' 

\\JNOH.\M' SCHOOl, 11IS'l'RI(;l' 

MT.. John Doe 

'W. J. Estelle, Jr. 
Director 

Huntsville, Texas 77340 

october 31, 1973 

c/o Texas Dept. of Corrections 
P. O. Box 99 
Huntsville, Texas 77340 

Dear Mr. Doe: 

Recently we mailed you a letter explaining our plans to be of 
greater service to the students and ex-students of Windham 
School District. 

We would like very much to see you and talk to you about your 
training and your adjustment to the free-world. We are even 
offerinq to PAY you for your time. 

Won't you PLEASE help others - and possibly help you also - by 
allowing us about one ho~r's worth of your time? 

THIS IS NO HASSLE - JUST A CONFIDENTIAL p~p SRSSleN. 

Please, take a few minutes and fill out the form and drop it in 
a mailbox (no stamp necessary) and \-le' 11 be seeir.cJ you. 

Sincerely yours, 

Vocational Field Representative 

P.S. Even if you don't want to be interviewecl, please fill out 
the form and' indicate that you DO NOT want to be interviewed 
and we will mail you a questionnaire. 

• 

• ...... 
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Ref. 4 
•• of~." ••• 

... ~.-('& Op· ... 

!~~ttlt '~l: !~~~i .. ~ .',: 
-"-.:. .: .•. 

1I'4t •• .. •• .... : .... 

TEXAS 
DEPARTMENT OF CORRECTIONS 

IIANE MURItAY, En. n. 
SU'I'.:RINTENDENT 

~H1'in""M 8CHOOI. mSTRl(JT 

Mr. John Doe ~ 

w. J. Estelle, Jr. 
Director 

Huntsville, Texas 77340 

November 30, 1973 

c/o Texas Department of Corl'ections 
P. O.Box 99 
Huntsvl11e, Texas 77340 

Dear Mr. Doe: 

Our present plans do not provide for out-of-state travel and it 
will not be possible for us to conduct a face-to-face interview 
~ith those students who do not live in the State of Texas. 

We appreciate your response to our inquiry and hope we may be of 
service .. to you in some way in the future. 

In order to comply with the requ1ations of the Texas Education 
Agency that provide for a five year follow-up of all vocational 
education. students in the State, we are going to ask you to com­
plete the enclosed questionnaire and return it to us in the post­
age paid envelope. 

If you have any questions or problems, feel free to write on the 
back of the questionnaire and we will attempt to help you. 

Thank you again for your continued cooperation, and the best of 
luck. 

Sincerely yours, 

Vocational Field Representative 

Enc. 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

VOCATIONAL FOLLOW-UP 

Post-Release nuestionnaire 

1. NAME 
----~(~La-s~t~)r---------~(F~i~r-s~t~)----------~(M~I~)---

2. 

3. 

4 . 

Social Security Number -------------------------------
Sex ()Male ()Fema,le 

--~--~~~------~~~~~~-------

Race ( )American Indian ( )Negro ( )Oriental 

( ) Other 

5. Are you currently employed? ()185 ()No 
(check one) 

6. Give a description of your job duties. 

7 . Are you employed ( )Full-time or ( )Part-time? 
(check one) 

8. Are you unemployed and actively seeking employment? ( 

9 . Are you currently on active duty in the Armed Forces? 

10. Are you enrolled in a vocational technical school? ( 

( )Spanish 

)Ye5 ( )No 
(check one) 
( )Yes ( )No 

(check one) 
)Yes ( )No 

(check one) 

11. Are you enrolled in a college or uriiversity? __ ~(~)~Y~e~s~~(~)N~o~-----­
(check one) 

()Yes ()No 12. Are you on parole? 
(check one) 

13. Wha tis your di schar ge d ate fr om par ole ? .. --,.,:-::---:-:~-__r;;::--~-__r.r.__--~ 
""(Month) (Day) (Year) 

14. What are some suggestions you have for the improvement of the 
Vocational Program? 

-----------~~-.----------------------------------------------

. ! 

15. Did you participate in the ftAP sessions? ()Yes ()No 
(check one) 

ii'l 
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POST RELEASE INTERVIEW SCHEDULE 
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VOCATIONAL FOLLOW-UP 

POST RELEASE INTERVIEW SCHEDULE 

BASIC INFORMATION 

a.*Date b.*Location ------------ ----------------------------------
c. *Interviewer d.*Student -------
e. SSN ----------------- f. *Sex '-----

--~(La~-~s~t~)--------~(~F~i-r-s~t~)--~(i1I) 
g. Ethnicity ----------------h. *Voc. class i.*Grad Non-Grad. j.*Hours ----------------- - - ---

k. Date of Birth _________________ 1.*Parolee D' h ________ ~sc argee __ ~_ 

m.' Total EDS Score 

*Items to be completed prior to the interview
u 

INTERVIEW GUIDE 

~. Score EDS after the interview is completed. 

(Score) 

A. EMPLOYMENT 

1. Are you curr~n~ly employed? 

2. 

_0.. Yes [proceed to question 2]. 

_b. No [If unemployed, score EMPLOYMENT, JOB PAETICI­
PATION, ~nd JOB STATUS as deprived (1) and proceed 
to quest~on 8J. 

Remarks. 
----------------------------------------------

What kind of work do you do? 

---___________________ a. Kind of work and job title 

(Interviewer decide) 
training related 

Remarks, 

______ Training related ____ Not 

-------.----~-------------------------------

-------'-'---------------

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

3. Do you work fUll-time or part-time? 

4. 

_____ a. FUll-time _b. Part-time 
Remarks. ________________________________________________ ___ 

How many hours do you work per week? 

______ a. Number of hours [If less than 20 hours, score 
EMPLOYME~n as deprived (1) and proceed to 
question 5J. 

Remarks' __________________________________________________ ___ 

5. Does your employer know abou,t your T.D.-C. record? 

____ a. Yes [Probe for source of disclosure]. 

_b. No 

____ c. Don't know 

Remarksl ______________ ~ ________________________________ ___ 

6. How many weeks have you worked on your present job? 

a. Number of weeks ---
Remarks. ________________________________________________ ___ 

7. Did you receive or are you receiving any type of on-the-

job training? 

_a., Yes 

Remarks' ____________________________________________ ---------

2 
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8. 

9. 

I, 

I ,. 
• 10. 

11. 

• 

12. 

[IF EMPLOYED, GO TO QUESTION 9J 
How many days have you been out of work? 
______ a. Number of days 

Remarks I ----------------------------------------------

How many jobs have you had since you were released from. 

T.D.C.? 

______ a. Number of jobs 

Remarks I ----------------------------------------------

How many of these jobs were related to your Windham training? 

______ a. Number of related jobs 
Remarks 1 ________________________________________________ ___ 

Did you have a job waiting for you upon release from T.D.C.? 

____ a. Yes [~ to 13J ____ b. No [GO to 12J 
Remarks' ________________________________________________ _ 

How many weeks was it before you got your first job after 

release from T.D.C.? 

______ .a. Number of weeks 

Remarks I 
-------------------------------------------

3 

13. 

14. 

15. 

16. 

Who helped you acquire your first job when you were 

released from T.D.C.? 

_a. Windham _e. Self 

_b. T.E.C. _f. Former Employer 

_c. Family -g. Other 

_d. Friend 

Remarks I 

How many weeks did you work on your first job after 

release? 

a. Number of weeks 
-----.: 
Remarks 1 ________________________________________________ ___ 

How did you terminate your first job after release? 

_a. Fired 

_b. Quit 

..-.....--C. laid off 

____ d. Still on job 

Remarksl ________________________________________ ~---------

Why waS your first post release job terminated? 

____ a. Still on job 

_b. Low pay 

____ c. Had better job 
arranged 

_d. Job too hard 

_e. Offended 

____ f. No more need for 
services 

~g. Alleged carelessness 

____ h. Alleged incompetence 

____ i. Absenteeism 

_j. Other 

RemarkSl~ __ ~ __ --------------~---------------------------

4 
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[IF EMPLOYED IN TRAINING RELATED JOB, PROCEED TO QUESTION 19J 

17. What is your reason for ~ working in the field for 

which you were trained at Windham? [Probe for negative 

association of training with prison environment.] 

____ a. Did not like the field 

____ b. Employers won't hire me in that area 

____ c. Not enough work available in that field 

_d. Not enough money in that field 

____ e. Not enough status or prestige in that field 

____ f. Cannot get the job because I am an ex-inmate 

g. Work is easier doing something else 

____ h. Did not learn enough from training 

_i. Other 
Remarks 1 __________________________________________________ ___ 

18. If you did apply for a job in the area you were trained 

at Windham but could not get the job, what reason was 

given you by the employer? 

No . 
-,-_a. opeh1ngs _e. Not enough academic 

education 
_b. '1'00 young f. Flat refusal because of - prison record 
_c. Too old -g. Did not try for training 

related job 
___ d. Not adequately _h. Other 

trained 

Remarks I 

5 

:f I, 

• 

e 
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f ,. 
I' 

t· 

B t ____ .INCOME 

19. What is your present weekly income? 

_____ a,. Gross dollars per week [If less than $.90 ~ 
score INCOME as deprived Cl.). ] 

Remarks I -------------------------------------------

20. From what sources do you receive financial assistance to 

help boost your income? 

_a. Parents _e. Welfare 
_b. Wife f. Job --
_c. Friends -g. Distant relatives 
_d. Savings __ h. Other 

Remarks I 

----------------_.-------------------------------------
21. Are you able to save any money? 

Remarks I -----------------------

22. Have you establishE~d a checking account in a bank? 

___ a. Yes 

Remarks I 
~------.---------------------------, 

23., How much cash did you have at release from your last 

T.D.C. sentence? 

____ ,a. ,Dollars a't:, release 

Remarks I ------_. 

Ei 
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• 

• 

• 

• 

• 

• 

• 

• 

• 

24. What was your starting salary on your first job after 

release? 

__ ---'a. Dollars per wee]{ 
Remarks 1 _______________________________________________ __ 

C. ____ ,DEBTS 

25. How many dependents do you support? 

_____ a. Number of dependents 
Remarks' ____________________ ~ __________________________ __ 

26. Are you able to get credit when you need it? 

__ a. Yes __ b. No ____ c. Hasn't tried 

Remarks, ---------------------------------------------

27. Do you have any debts which you are financially unable 

to pay? 

__ a. Yes [Score DEBTS as deprived 
question 28.J 

(1) and proceed to 

__ b. No [Probe for information concerning complaints 
about any indebtedness.J 

Remarks I 

~---------------------------------------

7 

• 

• 

• 

• 

28. How much money do you spend each weelt. on the average 

for your I 

a. Rent? (dollars/week) 

b. Food? (dollars/week) 

c. Clothing? ( dolla rs /week ) 

d. savings? (dollars/week) 

e. Entertainment? (dollars/week) 

f. Other? (dollars/week) 
Remarks 8 _______________________ . ___________________________ __ 

------------------------------------------------------.----
[IF UNEMPLOYED, SCORE JOB PARTICIPATION AS DEPRIVED (1), AND PROCEED TO 
QUESTION 33.J 

D. JOB PARTICIPATION 

29. Do you like your present job? 

_____ b. No [score JOB PARTICIPATION as deprived (1), and 
proceed to question 3l.J 

Remarks' __________________________________________________ __ 

30. Does your job mean more to you than just a means of 

making a living? 

____ a. Yes [proceed to question 32.J 

No [Score JOB PARTICIPATION as deprived (1), and 
proceed to question ;'32. J 

Remarks' _____________________________________________________ __ 

------------------------------------------

8 
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• 

• 

LIF INTERVIEWEE LIKES HIS JOB, PROCEED TO QUESTION 32.J 

31. What is the major reason you d.o !12:!:. like your job? 

_a. Pay 
.J~f. 

_ b. Boss -g. 

_c. Fell.ow workers _h. 

_d. Work is tiring _i. 

_e. Too far away 

[Proceed to question 33.J 

Remarks • 

Boring 

Job insecurity 

Lack of opportunities 

Other 

----------------------.----------

32. What is the major reason you like your job? 

33. 

_a. Pay _f. Interesting 
_b. Boss 

-g. Job security 
_c. Fellow workers _h. Advancement 
_d. Work is not tiring 

opportunities 

_e • Convenient location 
_i. Other 

Remarks • 

-----------------------------
What kind of work would you prefer and be qualified to do? 

Menial,or part-time unskilled labor (i.e., dish­
wa~h~~g, farmworker) 

unsk~l;ed labor (i.e., construction~ steady 
farm~ng, factory line) 

Skilled labor (i.e., carpenter, machinist, butcher) 

White collar, low ,to medium income ($500-750/mo.) 

____ e. White collar, higher income (above $750/mo.) 

____ f. Semi-professional (hospital technician, real 
estate, businessman) 

_g. Other 
Re~rksl ____________ . ______ . _____________________ ---.. ______ ___ 

9 

~. 

'. 
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34. 

35. 

36. 

Would you consider moving to another town if the job 

were what you preferred? 

__ a. Yes 

Remarks~ ______ . __________________________________________ __ 

Would you like assistance in obtaining another job? 

__ b. No 

Remarks. 
--~------------------------~----~--------------

--------------.-------------------
Would you be willing to go back to school for more 

vocational education'? 

Remarks; ______________________________ ~------------------

[IF UNEMPLOYED, SCORE JOB STATUS AS DEPRIVED (1), AND PROCEED TO QUES­
'TION 38. J 

E. JOB STATUS 

NOT CODED 37. If your boss had a special job to do, would he more fre­

quently give the job to another worker instead of you? 

Yes [Score JOB STATUS as deprived (1), and pro­
ceed to question 38.J 

_b. No [Probe for feeling of importance in interviewee's 
job.J 

Remarkss ________________________________________________ __ 

~ 

~ . 
~~---

10 
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F. _HOBBIES AND AVOCATIONS 

NOT CODED ~8. Do you pa~ticipate in any leisure time activities or 

hobbies on a regular basis which are not related to 

church, your job, or other organizations? 

____ a. Yes [Probe for types of activitiesJ 

____ b. No [Score HOBBIES AND AVOCATIONS as deprived (l).J 
Remarks 1 ____________________________________________ . ____ __ 

G. _EDUCATION 

39. Are you currently enrolled in college? 

Remarks 1 ______________________________________________ ___ 

40. Are you currently enrolled in a vocational-technical 

41. 

school? 

Remarks' ________________________________________________ __ 

What is the highest grade of schooling you have achieved? 

Grade [If less than 10th grade education, score 
EDUCATION as deprived (l).J 

_ b. G.E.D. 
Remarks 1 ________________________________________________ __ 

11 

••• 

• 

~. 

H. RESIDENCE 

NOT CODED 42. How would you compare your place of residence to that 

of your friends? 

a. Probe ffor sense of pride in home, yard, and neighbor­
hood. [If interviewee feels he lives in an under­
priviledged area, score RESIDENCE ,as deprived (l).J 

Remarks 1 __________________________________ --____________ ___ 

I • OTHER ORGANIZATIONS 

N,OT CODED 43. Do you belong to any clubs, church groups, or other 

organizations in which you actively participate? 

__ a. Yes [Probe for type of group and extent of 
activity.J 

No [Score OTHER ORGANIZATIONS as deprived (1).] 
Remarks' ____________________________________________ ___ 

IN1'ERVIEWER NOTE: On the following interpersonal items, consider whether 
the relationships support soci.ally approved behavior. 
Frequency of contact and type of activities en.gaged 
in are important in scoring these items. 

J. FRIE:ms 

NOT CODED -44. Do you have close friends outside of your family w'hom you 

would describe as being concerned about your well-being? 

Yes [Probe for extent and direction of relation­
ship.J 

____ b. No [Score FRIENDS as deprived (l).J 
Rernarks: ________________________________________________ __ 

12 
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• 
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• 

• 
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K. RELATIVES 

NOT CODED· 45. How would you describe your relationship with your 

relatives, otr.e.r than your immediate family? 

a. Probe for strength and direction of the relationship. 
[If strong negative relationship is detected, score 
RELATIVES as deprived (l).J 

Remarks , __________________________________________ __ 

L. PARENTS 

NOT CODED 46. How many of your parents are still living? 

____ a. None [Score PARENTS as deprived (l).J 

____ b. One or more [Probe for behavioral indicators of 
~ffection or cc;mcern <?n the part of the parents, 
1f no concern 1S spec1fied, score PARENTS as 
deprived (l).J 

Remarks: 

M. WIFE OR EQUIVALENT 

47. Are you married? 

_a. Yes [Proceed to question 48.J 

____ b. No [Proceed to question 49.J 

Remarks I --------.---------------------------------

NOT CODED 48. How would you describe your wife's behavior toward you? 

a. Probe for behaviors of affection to determine whether 
the relationship is supportive. [If it is not sup­
portive, score WIFE as deprived (l).J 

Remarks I -------------------------------------------

13 
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[IF ~~RRIED, PROCEED TO QUESTION 50.J 
NOT CODED 49. Do you have a female friend with whom you can talk over 

your problems? 

Yes [probe for specific behavior.J 

No [score WIFE OR EQUIVALENT as deprived (l).J 

Remarks: ______ --------------------------------------------

N. CHILDREN 

NOT CODED -50. Do you have any children? 

NOT CODED 51. 

Yes [proceed to question 5l.J 

_b. No [score CHILDREN as oE!prived (1) and proceed to 
question 52.J 

Remarks: ________________ --------------------------- --------

How would you describe your relationship with your chil-

dren? 

a Probe for specific behaviors of the children towa~d 
• the interviewee. [If behavior iS,lacking in phys1cal 

affection, score CHILDREN as depr1ved (l).J 

Remarks , ___________ -----, .. ,.-----------

--------------------------------------------------.---------

O. FEAR 

NOT CODED 52. 
What seems to bother you most in your everyday existence 

that causes you anxiety? 

a. Probe for difficulties in coping.wi~h everyday problems. 
[If anxiety is expressed about h1S JOP, parol

J
e , or 

ability to cope, score FEAR as deprived (1). 

Remarks' ____ --------------------------------------------

14 
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PROGRAM EVALUATION 

53. What was your original reason for applying fo~ voca-

tional training at Windham? 

_a. To better myself by learning a trade' 
__ b. To get out of the fields 
__ c. To get a t~ansfer to another unit 
__ d. To help for earl:? parole 
__ e. Other 

Remarks: ________________ ~ ________________________________ _ 

54. Were you able to get t.he vocational training in the 

field you wanted while at Windham? 

_a. Yes 

_b. No 

,_c. Didn't matter what trainil'lg I got 

Remarksl __________ ~ ______________ , 

55., Were there clear' objective standards for admission to 

the vocational program which you undetst~~d? 

_a. Yes 
Remarks~ __________________________________________________ __ 

-----.----------------------~-------------------------------

56. Was the vocational program set up in such a manner that 

it met your needs as a student? 

RemaLksl ______ . ________ ~ __________________________________ _ 

15 
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57. Were the Windha,m vocational courses offered challenging 

enough to stimulate your interest in a vocation? 

Remarks I ---------------------------------------------------

58. Do you believe that your vocational instructor was fair 

and straig'htforward with you? 

~b. No 

Remarksl ________________________________________________ ~--

-,.'------------------------------------------------

.';;9. Did your vocational instructor show a personal interest 

in you while you were a Rtudent? 

Remarks 1 ____________________ __ 

60. Do you believe that your vocational instructor did a good 

job of teach~ng? 

Remarks 1 ________________________________________ • ______ _ 

61. Did the vocational instructors treat you with dignity and 

respect while you were a student? 

Remarks 1 ________________________________________ __ 

16 
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62. 

• 

• 
63. 

• 

64. 

• 

! • 65. 

• 

• 

Were you permit:ted to make suggestions for the improve­

ment of the ~iindham voca tional program while you were 

a student'? 

_a. Yes 

Remarks 1 

After you became a Windham vocational student, did you 

receive more or less respect from those of your friends 

who were not Windham students? --
_a. More. _b. No change 

Remarks: 

Do you believe that the correctional officers respected 

you more or less after you enrolled in the Windham vo-

cational program? 

_a. More ____ b. No change __ c. Less 
Remarksz _____________________________________________________ __ 

Do you believe you have any advantage over the ex-inmate 

whCJ did not participate in a Windham Vocational Educa tion 

Program? 

__ a. Yes 

R.emarks ' ___________________________________ _ 

--------------.------------------------------------~-------

17 

[IF NOT EMPLOYED IN RELATED OCCUPATION~ PROCEED TO QUESTION 67.J 

66. Do you believe that your training was adequate enough 

in terms of the instruction, equipment, tools, and 

methods of operation for you to have little or no 

trouble in meeting the requirements of your present 

job? 

Remarksl==-~.----------------------------------____ ~ _____ ___ 

NOT CODED 67. What are some suggestions you have for the improvement 

of the Windham Vocatio~4l Education Program? 

Remarksl ________ ~---------------------------------------.-..-

[FOR NON-GRADUATES ONLyJ 

NOT CODED 68. What was your primary reason for not completing the 

Windham vocational Education Program? 
Remarks , __________________________________________________ __ 

18 
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m FOLLOW-UP ON SECONDARY GRADUATES AND DROPOUTS WITH SALEABLE SKllU 
(5) IN OCCUPATIONAL EDUCATION 

TEXAS EDUCATION ACENCY 

Occ. Elf. & Tech. Dept. 

county 
CO-;Dist-Campus No. (6-14) 

TEA USE ONL \' 
School District Name 

Page No. (1 -4) 
Campus Name 

Teacher's Name 

~
Ck only one: . 

Regular Program :1 
Disadvantaged Program -2 
Handicapped Program -3 

(15) 

ck only one: 

(16) 

Agriculture :1 
Distribution ~2 

Health Occs.-3 
Homemaking =4 
Industrial =5 
Office =6 

DISTRIBUTION: 

White - Occupational Administrative Services 
Blue - Program Dir., Pub. Schs. Occ. Prog. Div. 
Canary - Area Consultant 
Pink - School's File CQIlY 

"Occupational Education Instructional Codes 
furnished by Texas Education Ageilcy. 

*"Use the following Course Type Codes: 
Production Agriculture - 0 
All Cooperative Courses - 1 
A II P re-EITlQIQY..ment Lab Courses - 2 

INSTRUCTIONS: Return all four copies to area office or State office, whichevl!T is applicahle. The pink copy will be returned to the school. Complete form for all graduates and dropouts with saleable skills from 
previou~ar's classes_ DUE DA TE: October 15 

~~t~ for-each person listed I yone 

o I 2 I 3 I 4 
"" STUDENTS IN I 
~ ALPHABETICAl. ORDER BY ISOCIAL 
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I certify the foregulng information as true and correct to the best of my knowledge: 
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Date Signature of Program Director, 

Texas Education Agency 
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TEXAS 
DEPARTMENT OF CORRECTIONS 

JANE MURRAY, EI>. D. 
8(JPt:R1NTENOENT 

WlNl)RAM SCHOOl, mgTIUCl' . 

Mr. John Doe 

W. J. Estelle, Jr .. 
Director 

Huntsville, Texas 77340 

September 7, 1973 

c/o Texas Department of Corrections 
P. O. Box 99 
Huntsville, Texa~ 77340 

Dear Mr. Doe: 

This letter is to inform you of the time period and location 
of the interview we have set up concerning Job Placement and 
Follow-up of Windham Vocational students. 

We will be staying at the Ramada Inn located at 3815 Gulf Freeway 
in HO'ls'(.on between Wednesday, September 12, 1973 and Saturday, 
Septe·mbe.t' 15, 1973. Their telephone number is 224-5971. 

If it is NOT possible for you to meet with us during that time 
span, be sure to call the motel and let llS know • 

Call us at the motel and let us know what time would be convenient 
for you to come by nnd we will be available to rap. 

The success of any program is dependent on, the cooperation be~· 
tween persons th~ pl:ogram is designed to help. Please don't 
let us down, we'll be looking for you. 

Sincerely yours, 

Vocational Field Representative 
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• 
AUTHORIZATION FOR PAYMENT 

• 
I' ________________ -r.~~~~--~-------------------' who reside at 

(Print Name) 

, have satisfactorily 

•• [Mailing Add·res s) 

completed the Windham Vocational Follow-up interview conducted at 

=-~ __ ~~~ _________ on 
(Location of Interview) (Date of Interview) 

, .• 
by 

(Name of IntervieWer) 

I understand that a check in the amount of $5.00 will be 

• mailed to me at the abobe address to help defray expenses incurred 

by reason of iliy pa~ticipation in the Follow-up interview. 

• 
(Signatu.re Oi~pp'f:i.cant) (SSN)' (Date ) 

• ( Signature o.r"""Field Rep'resenta ti ve) -' (Date) 

i. 
• 

• 

• TEXAS DEPARTMENT OF CORRECTIONS 
Educational & Recreational Funds 

Request For Payment 

• PYMT,OF: _______________________________ __ 

VENDOR 

• "DDRESS 

CITY STATE ZIP 

• CO. CODE 

DESCRIPTION 

• 

• 

• 
... 

• 
- -. -

AMOUNT 
A .... /tOP. LINE UNIT C D-___ . ___ . _ .. __ · ______ I ___ O,--=.-_+----.:D:.:E:::II::.:IT---.jl-....::C::R=E:::,:DI:.:,T_I 

• 
----1----1----1----·-1-----1-----

• 

• 

WHITE Ilk BLUE _.ACCT. DEPT. 
YELLOW _ UNIT FILE 

I-52 

No., ____ . ______ _ 

DATE---·--

-
QUANTITY UNIT' PRICE IIXTKNSION 

BUDGET CODE 
APPROP. LINE I AMOUNT 
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TEXAS 
DEPARTMENT OF CORRECTIONS 

',ANE MURlth Y, ED. D. 
8Ifl'RUIN'rRNDRNT 

WINJ)HAH SCHoor. Dls'raml' 

Mr. John Doe #123456 
Ferquson Unit 

·W. J.Estelle, Jr. 
Director 

Huntsville, Texas 77340 

Hay 23, 1974 

Texas Department of Corrections 
~~idway, Texas 

Dear Nr. Doe: 

~\Te1come to the ~vindham Vocational proaram. I wi sh vou every 
success in vour trainina; your interest-in your fut9re displays 
a positive effort ~n~ attitude in your re~inte~r~tion into ~oci~tv. 

The present class of which vou are an irn.nortan.'t part i~ a step 
1n the right direct ion. Your performance while in the' Nin~ham 
program will not qO unnoticed no~ or after your release. 

I am sure vou real i ze that success in toe.a\!' s modern technoloqical 
society requires a skill plus the desire to nut thiR skill to wor~ 
in the marketplace. Your staff of instructors, counselors and 
supervisors are read'.! to assist you 1'n this Cloal. Do not hesitate 
to ask for \vhatever helo you think you mi1\' need. 

If you desire, I would he pleased to write to your family report­
ing your selection for a vocational class, and encouraqe their 
support of your efforts. Please note the name and address of the 
person you woulrl 1 i. ke contacted on the enclosed form (i f you 
d~sire no letter, do not fill out form). 

l\gain, my best I}lishes to you j I wi 11 look fon'ard to hearinCl of 
your accomolishm~nts. 

Sincerely, 

Lane Murray, Ed.D. 
Supe rin tenden t 

Enc. 

• 

• 

• 

• 
WINDHAM VOCATIONAL FOLLOW-UP 

N Al\1E ---- -- --.. --. __ ... ____ .. ____ ......... ___ __ TDG # _____ _ 

• CLASR. . -- _____ DATE 

ADDRESS UPON RELEASE HOURS COMPLETED ___ _ 

--- _ .. _-----_ ... _---_._---_. 

• ---- --. -- ..• -.~. ... _ .. ------ -.- . __ ._--------------

---------- .. ~----... -_._---_.-
ADDRESS AND NAM}<~ OF NEARJDST RELATIVE 

• ---- -----. .-•. ----,- ._-------- --" 

------------------

._ .... _- -- ---.- .. _------_ .. _----- -----------

• 

• 

• 
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• 

• 

• 

• 

'. 
• 

• 

• 

The Windham School District has begun a job placement 
service, which means that students who have participated in 
vocational education may be assisted in obtaining jobs f(lr 
which they have been trained. To qllalify for job placement 
a student must have a certificate of achievement from 
Windham. 

Windham School District is also conducting a follow-up 
study on all graduates. Once a student is released from 
prison, he will be contacted by a field representative for the 
purpose of determining if the student is working at a job for 
which he was trained and, if not, help him to obtain such 
employment. 

The most important ::aspect - and problem - of Win­
dham's job placemE'r,t and follow-up progTams is locating 
the student once free. Too many ex-inmates leave prison 
like a run-a\" dy missile. They simply strike out for 
destinations dnknown. The next time they are seen is when 
they drive back up on the chain-bus. 

To make the job placement and follow-up programs a 
success, however, Windham must be able to make contact 
with its graduates. Only through face-to-face contact will 
the field representatives be able to gather the necessary 
information vital to the objectives oj[ the progre:m. 

For the most part, the failure to make it on the outside is 
due to the lack of a vocation and the difficulty in finding a 
job. Windham School District is not only prepared to teach 
an inmate how to weld, lay brick, or repair engines, for 
example, but is also ready to assist a student in landing a 
job in the area that he is best suited. 

Job placement and-Ol' offering the best possible vocational 
training is meaningless unless the inmate who participates 

in Windham cooperates with the vocational follow-up 
program. 

People behind bars know better than anyone how tough it 
is to get a good job. They also know that it is impossible to 
make it "straight" without a paycheck coming in every 
week. 

Thus, for all Windham students to be more conscious of 
our job placement and follow-up services will help both the 
current student and all future students to sl\ay on the out­
side. 

Let's face it: Prisoners may be the w<rld's worst gripers 
when it comes to discussing prison reform. Poisoners con­
tinuously boast about how they would help the ex-con stay on 
the streets - if only they were in a position to do so. 
Prisoners are also loaded with excuses, stories, and hypes 
about how they came to fall back into the joint. It is usually: 
"I couldn't get a job." Or, the old favorite: "Nobody would 
help me." 

Well, the con or ex-<!on c'an jive a,nd bitch all he want'S 
about the state of the prison and the lack of help on the 
outside, but when all is said and done, we must come up with 
the guts to help ourselves. Rehabilitation lies in the man, not 
in the free-world or in the mind of an administrator, 
psychiatrist or chaplain. 

The days of "nobody would help me" are quickly coming 
to a close. Windham School District is p.'oving this, But 
without each student's sincere cooperation' in the job 
placement and follow-up programs, the cries of "nobody 
cares" will continue to reverberate throughout the 
cellblreks as men shuffle back and forth within the drudgery 
of barred time, 

~ ______ J;.I9AIII'RCII-\~' __ w. __ ~ __ ~ __ ~ ______ ~ ______ ~~ __________ ~--__ -------------
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TEXAS 
DEPARTIVI.l~NT OF CORRB~CTIONS 

I.ANR l\1UKH/\ Y. 1m, J). 
SliPt:,UN n:NnRN'r 

W!NIHfAM scno(u. fJlS1'Hrcll' 

Mr. John Doe 
c/o Texas Department 
P. O. Box 99 
Huntsville, Texas 
Dear Mr. Doe 

,V. J. Estelle, Jr. 
Director 

Huntsville, Texas 778,10 

May 22, 1974 

of Corrections 

77340 

The Texas Educ21tion J\qency requiresafive';;':'year,fo11ow-up on all 
Texas vocational School students .:wno have comp1et'ed at least 440 
hours of training or have receJ:ved a certificate of\completion. 

/ \ 
In order to comply with th;:(:'requirement, Windham sChbol Dl.strict 
asks that you complete t~e enclosed questionrlaire and :t~,turn it to 
us in the postaqe-paid e1welope within five days. "~''< 

/r -':':'-~'-.. "= ..... 

Please answer all queJ'ions to the best of your ability, and be .... ~ ..... 
assured all answers wj'~ll be held in the STRICTEST OF CONFIDENCE_ 
No information receiv~? by Windham will be disclosed, by indi­
vidual name, to any ot~\er agencv_ 

'\ 
Windham School District rie,eds to know if it is helping its students 
to succeed in the frt!~~world,. The only way we can find out is by 
contacting its students'\~fter they leave. Please help us by be­
iag prompt and accurate 1.1,1 compl~ting the questionnair,~_ 

\." . 

Thank you for your cooperal4.,on .. 

Sincerely, 

Vocational Field Representative 
Windham School District 

your 

I 

,I 
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TEXAS 
DEPARTMENT OF CORRECTIONS 

'lANE MllRIlA Y, BD. D. 
IIU!BRINTENDBNT 

WINDRAII ICROOL PIaTaleT 

Mr. John Doe 

W. J. Estelle, Jr. 
Director 

Huntsville, Texas 77340 

January 23, 1974 

c/o Texas Department of Corrections 
P. O. Box 99 
Huntsville, Texas 77340 

Dear P'Ir. Doe: 

"'0' . 

The Texas Education Agency requires a five-year follow-up on all 
Texas Vocational School students who have completed at least 440 
hours of training or have received a certificate of completion. 

, 
In order to comply with this requirement, WJndham School District 
asks that you complete the enclosed questionnaire and return it to 
us in the postage-paid envelope ~ithin five'days. 

Please answer all questions to the best of your ability, and be 
assl.\red all answers will be held in the STRICTEST OF CONFIDENCE. 
No information received by Windham will6e disclosed, by indivIdual 
name, to any other aqency. 

~",: ••• ',','.',' •• \,',.' Windham Sehool Diatriet needs to know if it is helping its students 
;:' ',,'%' to succeed in the free-world. The only way we can find out is by 
.",' , '~, . cont&ctinqits students after they leave. Please help us by beinq t· \ ::::t y::d £:::::e e:pe:::::~ng the ~est1onnaire. 

.; G' 

,~ , ~ 

\, Sincerely, 

Voeational Field Representative 
Windham .School District 

• 

e, 

• 

• 

• 

• 

• 

.,' 
• 

. ' 

- . '"'' 7~ ~" ,<.', 
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11INDHAM SCHOOL DISTRICT 
VOCATIOfJAL FOlLOH UP PROJECT 

POST RELEASE QUEST I OiltJA I RE 

NOTICE 
INFORMATION CONTAINED HEREIN IS TO BE CONSIDERED 

cm·IFIDENTIAl ArID RESTRICTED 
FOR USE OF WINDHAM SCHOOL DISTRICT OUlY 

(,"" 
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INSTRUCTIONS 

PLACE AN -X- IN THE PROPER SPACE WHICH CORRESPONDS 
TO THE MOST CORRECT ANS~vER. (X) 

YOU MAY MARK AS MANY DIFFERENT ANSvlERS AS NECESSARY 
TO ANSWER ANY QUESTION. 

YOU MAY ~vRITE AN ANSWER THAT MOST ACCURATELY DESCR:tBES 
YOUR OWN SITUATION IF NO ANSWER EXISTS. 

THANK YOU FOR YOUR TIME--YOUR COOPERATION HELPS OUR 
PROGRAM SUCCEED. 

I' '; :0") 
G-

PRINT ALL INFORMATION: 

WINDHAM SCHOOL DISTRICT 

POST-RELEASE QUESTIONNAIRE 

Student's Name:~~~~~~~~~~~T(F~i~ris~tT)-.~~~~~~~~~~(MiI~) (Last) 

Mailing Address:----~~~--------~~~r)--~----~(SS~t:aa~t~e~)~----_n(zfl.~.pPf) (Street) (Ci ty 

Telephone Number: __________________________ __ 

Sex~ ) Male. ) Female 

Race/Ethnicity: )White ) Oriental )Black ) Chicano 

)American Indian ) Other (Specify) _,. __ 

Marital Status: ) Married 

) Divorced 

) Common-Law 

) Separated 

) Widow 

) Single 

1. d ou have?~ ____ ~ How many children 0 y (Number) 

2. Are you on Active Duty with the Armed Forces? 

)No 

) Yes, Branch :~ _____ ~_~_~~ __ ~ ___ _ 

Are you enrolled l.'n a vocational or Trade School? 

)FUll-time------------CS~C~h~o~o~l~aanndd_CCooUuxr~s~e~~--~--~~~---

)Part-tirne~-----------CS~C~h~o~o~llia~nrud~c5oauurrisee~~~------~-----

) Correspondence 
School and Course 

)No 



• \'~ 1 

'" . 

., , .. ' 

' .•. ' -

•• 

• 

:; ,'. 

4. Are yo~enrolled in a College or University? 

( ) Full-time ",~~ ~) 

School and Number of Hours 

( ) Part-time "~ \\". 
School and Number of Hours 

( )correspondence ___ 
Scho.ol and Number of Hours 

. ( ) No 

5. What is the last grade of Free-World schooling you finished? 

Grade 

6. Did you receive your High School Diploma while in T.D.C.? 

)Yes 

)No 

7. Did you receive a G.E.D. Certificate while in T.D.C.? 

)Yes 

)No 

8. How many dependents do you support? (Do not count yourself) 

Number 

9. How much cash did you have \'lhen you were released from T.D.C.? 

Parole/Discharge Money $ __________ _ 

Own Account 

Total 

$_---­

$_----

HI. How often do you attend church services in a one month period? 

Number of 'Times 

"", ( 

~. , '. , 
k.'-,;-' " j '. c' 

~",~:",,:,,:, ,'1:)-
It 

2 

• • 

• 

• 

'. 
• 

• 

., 
• 

3 

11. Do you use a savings account in a bank or other savings institution? 

) Often 

) Seldom 

( ) Never 

12. Do you use a bank checking account? 

)Often 

) Seldom 

) Never 

13. Be~ore your arrival at T.O.C., had you ever attended any other 
Vocational or Trade School? 

)No 

)Yes ______________ ~--__ ~~~--~--~~~~------------------
Name of School and Trade 

14. If yes, did you complete the course? 

( )No 

)Yes ____ -=~-----------
Date 

15. Which of the following have you used since you left T.D.C.? 

)Credit cards 

)Bank loan 

)Finance Co. loan 

)Car Dealer loan 

)Personal loan 

)Department Store loan 

)Home loan 

( )No Credit '(Refused) 

( )No Credit (Never Tried) 

Iii 

,'.'~ . 
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16. What are your sources of income? 

) Parents 

) ~life/Husband 

)Other relatives 

( ) Friends 

)Job ONLY 

) Savings, 

)Welfare 

)Job 

)Other (Specify) -----------------------------------------------
17. How much money do you spend each week for your:. 

4 

Rent $ (Include money contributed to household) 

Food $ (Include money contributed to housE!hold)' 

Clothing $ 

Savings $ 

Entertainment $ 

Other $ (Include Auto, Installment, ~hild Suppo 

18. Do you have any bills you feel you are unable to pay? 

)No 

)Yes, why? ------------------------------------------------------
19. What spare time activities or hobbies do you participate in on 

a regular basis? 

• 

• 

• 

•• 

• 

• 

• 

• 

• 

• 

• 

5 

20. Do you belong to any groups or organizations in which you Actively 
participate? 

)Yes 

)No, 

21. How many of your parents are still living? 

) None 

)One or more 

22. While you were in T.D.C, what person or persons would you credit 
for "Gettil'!fJ your head together"? 

)Correctional Officer 

)Chaplain 

)Windham Academic Teacher 

)Windham Vocational Instructor 

)College Instructor 

) Psychologist 

)Field Officer 

)Other Inmate 

)Other (Specify) ------------------
23. How were you released from T.D.C.? 

)Parole Date: ---------------------
) Discharge Date: ----------------------

24. Did you return to the county of your conviction? 

)Yes 

)No 

25. Would you consider moving to another town' to seek employment? 

)Yes 

)No 
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26. What seems to bother you most in your everyday life that causes 
you "Fear" or "Uptight" feelings? 

)Parole 

)Dependence on others 

" ) Lack of job 
), 
). 

~)Going back to prison 
Ii 

. ( \) Other (r;.iplain) 
'; i ---------______________ _ 

f / ),No Fea~s 
;: I 
\, ;/ 

27. Wha<:~/ere your original reasons for applying for vocational 
tra1r~(ng? 

)To learn a trade 

)~o ~et out of the fields 

)To get a transfer to another unit 

)To help Par.ole chances 

)Other (Explain) _________________ ~----____________________ __ 

28. Were you able to get the vocational class you wanted at ~1indham? 

)Yes, first choice 

)NO, had to take other than first choice 

)Didn't matter what training I got 

6 

29. Were the requirements for admission to the Vocational Program clear? 

)Very clear 

)I just applied 

)They put me in a course 

30. Did your Windham vocational course make you want to go into that 
'trade? 

( .) It made me 'want to work in the trade. ,:;. 

( )It maq,e me think about working in the',trade. 

( ) It made me want to work in, the trade as a last choice. c.,' '::,~<;:" ,\' . 

11j;)lti.',.~{.,:i.;~i~;):t~Jl(f,.1;n;~J~/m":d,~, ,m~·).~.ot~~nt to work. in the,,: .trade.' " 
~ 

• 

•• 

• 

•• 

• 

• 

'. 
• 

• 

3l. 7 
Do you believe 
yoU? 

( 

your instructor was fair and straightforward with 

) Always 

( ) Often 

)Seldorn 

( ) Never 

32. 
Did your instructor show a personal interest 1'n 

33. 

34. 

were a student? you While you 

) Always 

( ) Often 

( ) Seldom 

( ) Never 

Did your instructor use 
transparencies, etc.) visual aids? (Films, filmstrips, 

( ) Always 

)Often 

) Seldom 

) Never 

If used, were the . 1 
V1Sua aids helpfUl to yoU? 

) Always 

)Often 

( ) Seldom 

) Never 

35. Di~ the vocational instructors 

• wh1le you were a student? t:reat you with' dignity and respect 

( ) Always 

( )Oft~n 

• ( ) Seldom 

( ) Never 

, ' 



• 

• 

• 

• 

• 
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36. Do you beli,eve that your vocational instructor did a good job of 
teaching? 

37. 

) Always 

) Often 

) Seldom 

) Never 

Did your instructor use handout material for you to study in your 
spa.re time? 

. ( ) Always 

)Often 

( ) Seldom 

( )Never 

38. If used, was the handout material helpful? 

) Always 

) Often 

) Seldom 

)Never 

Why? __________________________________________________________ _ 

39. Was the instructor organized in lesson presentation? 

)Always 

) Often 

) Seldom 

( ) Never 

i 

I 

I 

• 

• 

• 

.' 
• 

• 

• 

• 

• 

• 

• 

40. \-1hat method of classroom presentation was most often used by 
your ins tructor? 

41. 

}Lecture (Little class participation) 

)Lecture (Student discussion with high class participation) 

)Question and answer 

)Other, Please explain, ______ ~. ~ .. ~. ____________________________ _ 

Did your vocational instructor tie-~n ",:,~at you were. studying ~n 
the classroom with what you were do~r .. { ~n the vocat~onal shop. 

) Always 

)Often 

) Seldom 

) Never 

42. In your opinion, dtd the instructor show a genuine interest in 
his job? 

) Always 

)Often 

) Seldom 

. ( ) Never 

9 

43. What was your instructor's strongest point? __________________ __ 

What was his weakest point? ___________________ _ 

, 

44. f . t t ra te your voca tio,nal ins truct'or By your definition 0 an ~ns ruc or, 
using the following scale. . 

) Excellent 

} Good 

)Fair 

}Poor 

I"~, 
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45. After you became a Windham vocational student, did you receive 
more or less respect from those of your friends who were not 
Windham students? 

( ) More 

)No change 

}Less 

10 

46'. Do you believe that the correctional officers respected you more 
or less after you enrolled in the Windham Vocational Program? 

47. 

} More 

)No change 

)Less 

Do you believe you have any advantage over the ex-inmate who did 
not participate in a Windham Vocational Education Program? 

) More 

. ) No. advantage 

. ( }Less 

48. Did you complete your Windham training course? 

}Yes 

)Ho, why? 

49. After completion of your vocational training course, what was your 
major T.D.C. job assignment? 

50. Did you participate in tne RAP Program (Occupation Orientation 
Classes, held by the Vocational Counselors)? 

}Yes 

)No 

If yes, what was your opinion of the RAP Program? ---------

I 
I 

~. 

• 

• 

• 

• 

• 

I. 

• 

• 

11 

51 •. Were you permitted to make suggestions for the improvement of the 
'Windham Vocational Program while you were a student? 

\ ) Always 
", 

) Often 

) Seldom 

) Never 

. 52. Have you ever tried to get a job in' your Windham training area? 

53. 

)Yes, have worked in field 

)Yes, turned down 

}Yes, am working in training area 

)Never tried 

If you were tu.rned down, what reason was given by the prospective 
employer? 

}No openings 

}Too young 

)Too old 

)Not adequately trained 

)Flat refusal because of prison record 

)Didnot try for training related job 

)Not enough work experience in field 

)Applied but no response 

( )Need tools to get job 

'( )Other (Specify) ___________________ _ 

54. What kind of work for which l.0u are qua.lified would you prefer to 
do? 

Why? ____________________________ ~ ________________________ ~-----

IF YOU HAVE BEEN UNEMPLOYED SINCE YOU LEFT T.D.C., PLEASE GO TO QUESTION!!. 
BUT, IF YOU HAVE HAD A JOB SINCE YOU ~ T.D.C., PLEASE ANSWER THE 
FOI,LOWING QUESTIONS: 

, . 
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55." Did you have a job waiting for you upon release from T.D.C.? 

( )Yes 

)No 

56. In how many of the above jobs were you able to use your Windham 
Vocational training? -----------------

57. How long was it before you got your first job after release from 
'T.D.C.? 

58. How many full-time jobs have you had since you were released from 
T.D.C.? 

after release simply a "Parole Job", or a 

Job", how long was it before you got a 

61. Who helped you acquire your first "Real Job" after release from 
T.D.C.? (Check as many as required) 

62. 

) Windham 

) Texas Employment conunission 

) Family 

(' ) Friend 

)Self 

)Former employer 

)Other (Specify) ----------------------------------------------
Was your first "Real Job" after release from T.D.C. the same type 
of work you did befoT,'e entering T.D.C.? 

( )Yes 

)No 

" '",,' 

.. '------..:.:~-- -" 

, . 

• 

, .. 

~~-:----------:---------- --- ---

;/ 
'.1 

63. What was your starting salary on your first "Real Job" after 
release? 

Hourly 

$ Weekly (Circle one) --------------------
Monthly 

64. How was that job ended? 

( )1 was fired. 

)1 was laid off. 

) I quit. 

) I am still on the job. 

13 

• 65. Why was your first "Real Job" ended? (Check as many as required) 

• 

• 

• 

• 

• 

)Still on job 

( )Low pay 

)Better job 

( )Job too hard 

)Offended (Describe) ________________________________________ _ 

)N, need for services 

( )Carelessness 

) Incompetence 

) Absenteeism 

)Attend School 

) Inconvenient 

)Other (Specify) __________________________________________ __ 

66. Are you currently employed? 

( ) Full-time 

) Part-time 

)Not at all (Go to Question 78 and 79.) 

I 



, 

• 

,. 
eo 

• 

• 

• 

• 

• 
• 

67. 

68. 

69. 

How many hours do you work per week? 

No. of hours: 

What is your present wage? 

Hourly 

$ ____________________ Weekly (Circle One) 

Monthly 

Does your employer know about your T.D.C. record? 

)Yes 

)No 

)Don't know 

If YES, how did he find out? 

14 

-----------------------------
70. How long have you worked on your present job? 

-------------------
71. What are the major reasons you like your job? 

)Pay 

72. 

)Boss 

)Fellow workers 

)Work is not tiring 

)Convenient location 

) Interesting 

)Job security 

) Advancement (.'pportuni ties 

)Other, Pl~ase explain 
--------~-------------------

If your boss had a special job to do, would he more frequently 
give the job to you or someone else, if you both were qualified? 

)Me 

)Someone else 

,~ ), 

r· 
1. 

• 

• 

• 

• 

• 
() 
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73. Describe any additional training you may be receiving on your job. 

74. Do you like your present job? 

)Very much 

)"It's a job" 

)Dislike 

75. In your present job, how much of your Windham Vocational Training 
e.o you use? 

)All of it 

} Most of it 

)Some of it 

)None of it 

Describe your job duties: ______________________________________ ___ 

76. ~~as your Windham training good enough in terms of the instruction, 
cquipment, tools, and methods of operation for you to have little 
or no trouble in meeting the requirements of your present job? 

)Very good 

) Adequate 

)Not very good 

}Useless 

, \\ 
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77. Are you working in a job for which you were trained at Windham? 

)Yes 

)No 

If not" why? 

( )Did not like the field 

{ 

)Employers won't hire me in that field 

)Not enough work available in that field 

)Not enough status or prestige in that field 

)Cannot get the job because I am an ex-inmate 

)Work is easier doing something else 

)Did not learn enough from training 

)No money for tools and equipment 

)Need a refresher course its been so long 

)other (Specify) ________________________________________ ___ 

78. How lor.g have you been out of work? _____________ _ 

79. Are you actively seeking employment? 

.80. 

)Yes 

)No 

State Employment Corrmission 'Number ______________________ (If Any) 

Hhat are some suggestions you have for the improvement of the 
Hindham Vocational Education Program? (Use bal=:k side of page if 
necessary) 

t .• 

• 
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FRONT SIDE 
Number Name WINDHAM SCHOOL O'-I-ST-R-IC-T -F-OI--=-L-OW-.=UP-(-:--RE-::=~~~:--sE:--) -

. - . 
Please answer questions to 
the best of your ability. 

After completion, place card 
in the postage-paid business 
reply envelope and mail it 
within 10 days. 

Please use the Reverse Side 
of card for: 

1. Your Suggestions 
2. Your CUrJ'ent Address 
:1. Your Current Employer 

--1. What is your Sociul Security Number?> ---------,---------
2. Are you on active duty in the armed forces?> ,YES 0 NO 0 

(Parents, Wiv •• , n.l,"tlv •• and Frl.nd. may r<pl~l~ ~~;:::81' YES) Full Tim. CI "'II TI_ 0 
3. Are YOU enrolled III > Co\lege?4 Yr. ParI Tim. 2 Yr.port TI"..oVoc-Tech.Part T1meONo 0 
4. Are 'you employed in the occupation for which you were trained at Windham? 
-+ (Check Only One Box> YES ~~ ~i~. IS NO 0 

5. I f the answer to question 4 is NO, are you employed? > ~~. 0 ~r:,~ 0 ~~AII 0 
6. Are you able to use your Windham training in your present job? > YES 0 NO 0 
7. Do you believe you were hired because of your training? > YES 0 NO 0 
8. Did you seek a job in the occupation for which you were t.'ained? > YES 0 NO 0 
9. Are you working in the occupation you were in before T.D.C.? > YES 0 NO 0 

10. Who helped you get your first job after release? (Check One or More BG~.ca) 
:'> Parole Off. 0, Windham 0, Texas Emp. Com. 0, Texas Rehab. Com. 0, 
'r.D.C. 0, Friend 0, Family 0, Self Only 0, Other - Specify _____ _ 

11. How many Full Time jobs have you held ~ince release? >--------
12. What was ~'our begmning weekly salary after release? > $----__ ---­

(w .... llr) 

13. What is your present weekly salary? > $--------~_:__-----­
(Wookllr) 

REVERSE SIDE 
14. After you left the Windham Vocational class what was your T.D.C. job assignment? Your returning this ques-

tionnaire will help us to im-
16. What is your present occupation? crove the services offered 

(Job T1t1.) y Windham School Dis-
16. If you are employed in the occupation for which you were trained what abilities or trict to the last, present and 

skills were needed on the job that were not included in your Windham training? > future stu ents. 

17. What are your suggestions for improving the Windham Vocational classes, instruc- Please help us to help others 
tion, equipment, etc.? who are III the Vocational 

Program .. 

YOUR PRESENT HOME ADDRESS PRESENT EMPLOYER Vocational FoIIow·Up 
(If Conrldontial, lAa.. Blank) Windham School Dlatrl« 

Street Firm Name P.O. Ros 40 

City It State Address 
HuntaviUe, Tuu 77340 
(713) 295·6371 

Zip Code City, State 
Telephone No. Zip Code 

• 

• 

• 

• 
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REPRESENTATIVE SUGGESTIONS OF FORMER STUDENTS 

"Get inmates job before they are discharged. Keep after the 
ones how they are really making out and ask them to come back 
and rap to the men." 

·Speaking for Electronic Technology class only I suggest less 
theory more t~oubleshooting the use of schematics and the use 
of instruments. I also suggest that future students in all 
fields be rigidly screened before they are accepted there are 
too many deadbeats in your classroom who will not use the won­
derful services that you are providing." 

"I think mo~e training for solid state electronics and more 
emphasis on transistor theory (SCR' s or P.UT' s were never lIlen­
tioned in the classes I attended yet they a're both basic in 
every solid state TV almos~ every company now sells). SCR's 
and PUT's are located in regulated sc,)lid state power, supply 
which is another thing I had to learn about on my own.· If 
you don't teach more solid state electronics now than when 
I was. down there you might as well discontinue your electron­
ics course. The second most important training' lacking in 
the Windham course was the practical application of the theory 
taught in the course. That hurt me more' on the job than my 
lack of solid state training. Anyone can solder after one 
short lesson but what I am saying is that the teacher afte~ 
cQveringbasic radio electronics should put everyone on a 
bench with a meter a schematic .and a fairly new (not old and 
ragged and outdated) radiO/TV with a defective component and 
show them how to determine the cause of the voltage drop. 
You need at least one trigger sweep scope in the classroom. 
Also needed are test jigs, two for blact and white TV's an4 
one for color' on every bench." 

"More tools more on the job 'training if possible more help 
from the bosses on construction crews if we are going to 
learn the trade. Classrooms are good to a point but on the 
job training is the best belp and we need more help from the 
bosses'from what I say. Most were helpful but like every­
thing it can't be straightened out overnight'. I believe I 
~as very lucky to get the help I had and nearly everyone was 
a help. Very glad I was chosen for the class by my field 
major. School never hurt anyone. As I got my GEO also and 

:il few coll~ge hours so I believe I helped myself ~ore the 
last time than ever before." 

"T~ke selection of inmates away from the E&R officer. Get 
bosses. off the backs of the students ,of Windham. Hire more 
instructors like mine il1. the' Wynne welding school. He is the 

. finest man I know. II 

.. \1 

I • 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

liThe training I received was outdated compared to what one 
has to cope with on the outside world u 

"When I was there the teachers I knew were good and very in­
terested in their jobs. My teacher was respectful and did 
a fine job of teaching and training. I like and respected 
him for a man and a teaqher. I was in Building Trades and 
we did carpentry work. 'Out instructor treated us all fair 
if we did our job and he knew what to expect from us all. 
Some were goof-offs others were hard workers and wanted to 
learn a trade to benefit them on the street. 'All in all the 
school was a great opportunity for most of us. Thank you." 

"There should be more business people come in and current ex­
perts in the field to lecture.and tell us about up to date 
job proceedings." 

"Windham School is the best thing that has come to TDC. It 
has helped so many people and kept them from going back to 
TDC. Thank you." 

"The first thing is to help the student find a job before 
they leave TDC and like me I have a place where I could set 
up a business for myself if only Windham would have sent me 
vocational tools as promised. See I have been out for over 
six months and haven't received tools for starting to work 
yet." 

"When you came to talk to us in the class you' told us :that 
the questionnaire would be sent to us without any prison 
stamps or prison markings on the envelope. ,I'm enclosing the 
brown envelope for you to look at. Stamped in red letters 
Texas Prison Rodeo. Please do not send me any more mail of 
any kind under·' any circumstances. I do not intend to accept 
or receive anything else like .this as I will have it returned. 
I don't need any heat put on me in this manner. I'm doing 
my best to stay straight and this sort of thing does not help 
me in the least. Keep-the two dollars I'll make it." 

"The only suggestion I have for the Windham vocational Pro­
gram is this: keep the program running as long as you can 
and you'll find that s~me of the inmates really benefited. 1I 

"He was a very good man but he would spend half the day just 
rapping.and let everyone ell?e· rap (referring to his instruc­
tor) ." 

III think Windham Vocational education is good. I enjoyed 
learning typing also drafting but didn't really get much out 
of it because I really wasn't interested in it because the 
ins tructo'r wasn' t either. He was thereto simply get his 

.j 

'''iI. 
' .:-.~, 
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check. I think Windham could do really better if they had 
the help of TDC. About 80% of the correctional officers 
thinks everyone in it is to get out of the fields which a­
bout,30% of them are. But Windham is helping about 70% of, 
the 1.nmates. After completing a cours(~' an inmate should be 
able to work at his trade while in TDe. I believe after com­
pleting either course in typing or drafting I could have got­
ten a real job as soon as I was released. 

"Don't Ie' t students stay 1.' n the course if they don't show real 
interest. It makes it too hard for the teacher and unfair to 
interested students." 

"I think you are doing a fine job 
rectional officers don't approve. 
think of right now is not to have 
can't get into the program." 

even though most of the cor­
The only improvement I can 

so'many reasons why a guy 

III believe the course I took in TDC is what changed my life 
be<?ause ~ saw that someone even a stranger cared 'about me. 
I Just wl.sh that more inmates would wake Up.1I 

"Get teachers that want inmates to learn a trade. Too often 
a man is so tirea after coming out of the fields he is too 
tired to study. I wish I could go to school out here and 
learn more drafting." 

"Stop allowing supervisors from harrassing the instructors." 

"There are good and bad points in this program. Illl start 
with the good points: (1) tools were up to date (2) if you 
~ant to learn you can (3) instructors are average but how 
l.n the,hell can you learn to build a house in a little shop. 
Where 1.S the practical building knowledge. In the freeworld 
I have be7n both a framing and a finish carpenter but I learn­
ed very ~l.~tle practical building in the Buildings Trade class. 
~n my op1.n1.on yo~ would send more trainees into a good trade 
1.f you would tra1.n them in the finishing end of the Building 
Trades Course plus the fact that your instructor Gould simu­
late actual jobs circumstances. Teach your students to read 
blueprints. Teach them all areas of building multilevel 
structures. If a student learns to frame and trim a two or 
three st~ry townhouse or house he can make his trade not only 

• 

interesting but highly profitable. ' My biggest disappointment 
in the program is the amount of totally useless projects. I 
know of students who spent most of their time singing over 
in the corner or repairing brooms and mops. The closest I 
came to actual building was building a porch for some guardls 
trailor house. He paid $2.00 over the price of materials for 
that porch not including three coats of paint. Give the stu­
dents good projects to sharpen their skills. In my class 
those of us who took interest naturally learned more and be­
came bettercraftsmen so naturally when anything needed to be 
done around the farm we got the job. After about three cat­
tle feeders, two trailer porches, ten or so sets of very time 
consuming multi-colored numbers and alphabets fer the area 
grade schools, I must have spent three weeks to a month on 
those damn letters. I am sure it is a hard job screening 
applicants for the VE program but if you could look a bit 
deeper and find those people who want to learn and believe 
me there are a hell of a lot of fairly smart men who deserve 
the chance. The letterhead reads Windham School District. 
I can only say run it like a place of learning not a place 
to hang labels of rehabilitation." 

"Job Placement that will give the inmate the necessary incen­
tive to learn and subject or introduce inmate to what is ex­
pected of him in his chosen field." 

"Have'your instructors to return to teaching instead of try­
ing to be officers." 

"TDe should have no say in vocational courses or schooling. 
They only want you to work for their cause and only want the, 
money they receive for each enrollment. They could care less 
for an. inmate's progress. I can ',t say that I did not learn 
enough from the training, I just didn't have enough time to 
practice and study what I had learned. Keeping my PIP score 
up was really on my mind. A student in prison has so much 
pressure on him from everywhere it's hard of him to learn a 
great deal unless he already knows a great deal about what 
he's studying. Field work for students should be cut out 
because out there the student is using mqre muscles than he 
has and then comes in to go to school half the time his fin­
gers are either stiff or cramped and by the time he works it 
out itls time to catch out again and how can anyone retain 
knowledge with 48 radios a TV and 80 inmates making enough 
noise to shake the walls loose. Students should be separated 
from field workers and given an opportunity to use what they 
have learned while there until they're released." 

, __ " .. ' ____________ ~ ____ ir'.,;.;" ____ ~ __ 
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WINDHAM SOIOOL DISTRICl' 

VOC'ATIOOAL FOI.I.£W-UP 

PRE-REI...FASE QUFSTIOONAIRE 

Please circle the letter of tbe answer that best fits your response and explain briefly 
where asked. If ll'Ore space is nee1e:1, use the attachErl blank sheet am number your 
answer. 

Name Number 
----~(La~s~t~)----------~(F~ir-s~t~)--------~(~M~.I~.~)~ -----------------

Current Unit Age Sex -------------------------- ---------------
Race: a. White b~ Oriental c. Black d. Chicano e. Arrerican Indian 

f. other t Please list --------------------------------
1. What was the reason you left Wirrlham I s Vocational Program? 

a. GraduatErl 

b. Transferrai before canpletion 

c. Physical Illness/Injury 

d. Disciplinary Reasons 

e. other, Please explain -------------------------------------------------
2. Were you transferred to another unit after canplf~ting the Wirrlham vocation Etlucation 

class? 

a. Yes b. No 

3. l~1at was your first job assignment after you left the winill~ Vocational Education 
class? 

4. How many job assigI'lIOOIlts have you had in T .D."C. since you left the Windham 
Vocational Etlucation c).ass? " 

What were ~? ______________________________________________________ _ 

5 •. How many of these job assigIll'leUts were relate:i to your Windham Vocational training? 

(nO. rela~) 

."" . , \\ 
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,6. What is your present jobassignrcent?_.....o-_____________ ~----

•... ~.7. Ihw many weeks have you worked on the T.D.C. job assignment that you ~ have? 

.> (he. weekS on job) 

•• 

• 

• 

• 

• 

i.,~ 
; .,;-' 

t:, 

t;: ... > 

8. What are ~ of the things that you like aOOut your present job assigrunent? 

9. In your present T.D.C. job assignrcent, what skills are you learning which you 
feel you will be able to use in a free world job? 

10. What job assignrcent would you prefer to have during the remainder of your time in 
T.D.C.? 

Why? ____ ~ ____________________ __ 

11. How many times have you been paroled or discharged since you were enrolled in a 
Wirrlham Vocational course? 

.... (-no-. -o...,f".....,.t .... im=-s"""l) 

12. Were you working before entering T. D. C. ? 

a. Yes b. No 

If you were \\Orking, what kind of work were you doing? _____________ _ 

IX> you plan to re-enter the same occupation when. you are released? 

'a •. Yes b. No 

Why? _____________________________________________________________ ~ 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

/!.-,; 
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13. HOW nuch ltDney did you make 'on the last job you held before entering T.D.C.? 
(answer in one blank only) 

$ $ $ 
(Hourly) (weekly) (r-t:>nthly) 

14. lbw many hours a week did you w:Jrk on that job? 
..... (-no-, -o-:f~h-o-ur-s"""l) 

15. Did you have any vocational training before entering T.D.C.? 

a. Yes b. No 

If yes, in what vocation? -----------------------------------------
How many weeks were you enrolled? 

"T.(no::-.:"'".~o7!!'f-:w"7:eek:'::'f:'s=') 

Where were you enrolled? 
---(~C~i~ty~)~----------------~(S~t-a~te~)~---------------

When? 
~(ltD-.-f~dar-y-/year ) 

Did you earn a certificate? 

a. Yes b. No 

If no, why? --------------------------------------------------------

16. IX> you plan to work in the vocation in which you were trained in Windham when you 
are released? 

a. Yes b. No 

Why? __________ , ____________________________ ~ __ ~ ________ --------------

. ,. 

17. IX> you think that your training in windham was enough to prepare you for a job in 
that vocational field when you leave T.D.C.? 

a. Yes b. No 

Why? ______________________________________________ ~ ________________ ___ 
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18. How much additional training do you feel that you will need in your vocation after 
release to firif a good job? 

a. l'bne 

b. ScIre training as a refresher 

c. A caIi>lete course to upjate my skill 

19. Will you be willing to go back to vocational school for nore training when you are 
releaserl? 

a. Yes b. l'b 

Why? ___________________________________________________ ~ __________ __ 

20. Lb you feel that it will be hard to get a job in your vocational field if you t.ry 
when you are releaserl? 

a. Yes b. !b 

Why? ______________________________________________________________ __ 

21. What kind of \'K)rk \'K)uld you prefer and be qualified to do when you are releaserl 
fran T.D.C.? 

Why? ______________________________________________________________ __ 

22. What do you think the chances are that you will get the kW of job you are looking 
for ~then you art~ releaserl? 

a. EXcellent 

b. Very good 

·c. Gocx:1 

d. Fair 

e. Poor 

Why? 

------~'-,~-.------------------------~----------~-----------~-------------\i, 
\\ ,.,.,,' 

/1 
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• 

• 

• 

• 

• 

• 

• 

• 

• 

23. W:>uld you like assistance in obtaining a job when you are released? 

a. Yes b. l'b 

Why? ____________________________________________________________________ ___ 

24. Which source will you contact before release in order to get a job after release? 

a. Windham Sclnol District Job Placanent Office 

b. Texas E1rployrrent Ccmnission 

c. Friend 

d. Family 

e. Fbnner enployer 

f. Other, Please explain~ ________________________ _ 

25. What is the highest, grade of schooling you have achieved in the free-world? 

Circle one: a. Grade Schcx:>l 
1 234 5 6 7 8 

b. G.E.D. 

• 
26. Have you obtainerl a G.E.D. while in T.D.C.? 

a. Yes b. l'b 

27. Are you enrollerl in college? 

a. Yes b. No 

High School 
9 10 11 12 

28. IX> you belong to any social organizations in T.D.C. in which you actively 
participate? 

a. Yes b.· l'b 

WP.at are they? 

a. Boy Scouts 

b. AA 

c. Jaycees 

d. Other, Please list than 
~------------------.----------------------------

:. 
L_, ---------.;....----------~.\' ~ 
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29. 

How often do you participate each week:?-r.-o:-------.r-, 
(timas a i<iiek) 

Which one of the irrlividuals below do you value as having had the rrost positive 
influence on you while at, T.D.C.? 

a. A Warnen 

!b. A Chaplain 

c. A Windham Vocational Instructor 

d. A Correctional Officer 

e. A wirrlham Academic Instructor 

f. Another Imnate 

6 

g. Other, Please explain:...-_________________________ _ 

30. 1)) you participa"t::.e in any organized sports or recreational activities while in 
T.D.C.? 

a. Yes b. No 

What activities? ---------------------------------------------------------
How often do you participate a ~? 

"""I(':"'tiJte"-' -s-a-week-T"'I) 

31. How often do you atterrl religious services each rronth? 
...,(":""t~ine~s~a~IiD=n~th~) 

32. How many of your parents are still living? 

a. Both 

b. One 

,c. None 

1)) you ever write to them? 

a. Yes b. N:> 

How often? . 
(times a m::mtb) 

~W often do they visit you each nDnth? ,Ii 
(tm'e""'-s -a-m:m ........ ""':'fh .... ) 

. j' , 

If 

.-
:1 

;1-

• 

• 

" .. • 

33. 

34. 

35 • 

• 

Do you receive visits fram a close friend(s) outside of your immediate family? 

a. Yes b. No 

How often do they visit you a rronth? 
"7( t-:-lII\e"-' -=-=s-a-' ~rro=n""'thr:-') 

Are any of them on your mailing list? 

a. Yes b. No 

How often do they write you each nonth? r,-.-----::..,,­
'(tirres a rronth) 

How often do you write them each rronth? 
-'(-:-t"-:i.rre-s-a-rro-n-th;-;--') 

Do you 'V<lrite to relatives other than your imrediate family? (aunts, uncles, 
cousins, gramparents) 

a. Yes b. No 

How often do you write them each rronth?-r:-.--__ --::..,,­
(tirres a rrontb) 

1)) they visit you? 

a. Yes b. No 

How often? 
"""( t"-lII\e"-' -s-a-rro--'-n..,..t11 ..... ) 

What is your marital status? 

a. M:l.rrierl 

b • Single 

c. Divorced. 

d. Separated 

e. Wido~ 

f. Other 

How often does your wife/husband visit you each rronth? ___ -.:----~ 
,. (tirres a rronth) 

How of,ten does she/he write to you each nonth? ....... ..--___ --"='T'" 
' (t:irces a rrontll) 

How often do you write to her/him each rrontll?__._...-----....,.,r""\ 
(tines a nonth) 

7 



'... 8 

• 

36. If you are not married, do you have a close friend of the opp::>site se,X: who is not 
a relative that visits you? 

a. Yes b. No 

Is he/she on your mailing list? 

a. Yes b. No 

How often do you write to her/him each rronth? 
"7( t":'""J..ITle"-' -s-a-rro-n....,.tI1 ...... ) 

Ibw often does she/he visit you each rronth? 
"7(":'""tJ."-'.m -es-a-rro-n-:'th ...... ) 

37 • IX> you have any children? 

a. Yes b. No 

How many? ----
How often do they visit you each rronth? 

""(-;-t""'.ime-s-a-rro-n-th~) 

How often do you write to them each rronth? 
...,.( t~J..ITe!'""' -s-a-nn-n":""'thr-.) 

• 

• 

• 

• 

• 

• • 

• 

38. Are you receiving any financial aid (rroney) from SOIUE:!One outside of T.D.C.? 

a. Yes b. No 

39. 

Mlat is the relationship? 

a. Parents 

b. Wife/husband 

q. Friend 

d. other relative 

e. other, Please explain 
--------------------------------------------

How much do you receive from them e?,lchrronth? $ 
..,.{r-ron....,.th1~y ..... ) 

Ibw many people will you llave to supp::>rt after release frcm T.D.C. not including 
yourself? 

• 

• 

• 

• 

• 

'~ .. 

40. What "bugs" (v.Drries) you rrost throughout your everyday living while in T.D.C.? 

41. Before entering Windham's Vocational Program, did you think that it was p::>ssible 
for you to receive a certificate in a vocational trade? 

a. Yes b. No 

42. What: was your reason for applying for vocational training at Windham? 

a. To better ~self by learning a trade 

b. To get out of the fields 

c. To get a transfer to another unit 

d. To help for early parole 

9 

e. other, Please explain, _________________________ _ 

43. Were you able to get the vocational training fran Wirrlham in the field you wanted? 

(3.. Yes 

b. No 

c. Didn't matter 

44. Was the Windham Vocational Program set up in such a manner that it met your needs 
as a student? 

a. Yes b. No 

45. Did you understarrl the qualifications tllat you had to have in order to get into 
the Wirrlham Vocational Program? 

a. Yes b. No 

46. Was your Wirrlham vocational course interesting enough to make you want to consider 
going into that vocation after release? 

a. Yes b. No 



47 • How nany of the students in your vocational class do you frel really wanted to 
learn a vocational skill? 

a. rvbst 

b. Few 

c. Very few 

48. How did your instructor deal with the students who ~re only in your vocational 
class only to "horse around"? 

10 

• 49. IX> you believe that your vocational instructor was fair arrl straightforward with 
you? 

• 

• 

a. Yes b. No 

50. Did your vocational instructor show a personal interest in you as well as the 
other students? 

a. Yes b. No 

51. Was your instructor organized in his lesson presentation? 

a. Yes b. No 

•. 52. What type of classroonr presentation did your instructor use rrost of the t:ine? 

••.•.•. > •. 
",", 

1 '~' > 

a. ~cture (With very little class participation) 

b. Lecture (studEmt dis~ussion with high class participation) 

c. Question and answer 

d. other, Please explain. ___________________________ _ 

53 •. Did your vocational instructor usually tie-in what you were stooying in the 
classroom with what you were doing in the vocational shop? 

a. Yes b. No 

, '" 

" 

,-i" -," ',:\ 

~;.{~).L\-:::· ,'/;"1' 

• 

• 

• 

•• 

• 

• 

• 

• 

• 

• 

54. By your defini tionof an instructor, ~ate your Wirrlham Vocational instructor 
using the following scale. 

a. Excellent 

b. Qxxl 

c. Fair 

d. Poor 

55. Did your instrtlctor use visual aids? (films, film strips, transparencies, etc.) 

a. Yes b. N::> 

If yes, were they helpful to you? 

a. Yes b. N::> 

11 

Why? ______________ ------____________ ~----------------------------------

56. Did your instructor use handout material for you to study in your spare time? 

a. Yes b. N::> 

If yes, was it helpful to you? 

a. Yes b. No 

Why? ____________________________ ~------------.------__ -------------------

57. In your opinion, did your vocational instructor show a genuine interest in his job? 

a. Yes b. No 

58 • What was your vocational instructor I s strongest, point? ------------------------

What was his weakest point? 
------------------------------------~-----------

59. 1):) you believe that your vocational instructor in general did a gcxrl jobpf teaching? 

a. Yes b. N::> '. 



'. 

• 

• 

:., •... 

60. Did your vocational instructor treat you with dignity and respect while you were 
a student? 

a. Yes b. l'b 

12 

61. ~e you pennitted l or do you think that your ir.structor '~uld have let you make 
suggestions for the improvement of your Windham vocational class While you were 
a sttrlent? 

a. Yes b. No 

62. After you becane a Windham vocational student, did you receive nore or less res};€Ct 
fran your friends who were not Windham students? 

a. M::>re 

b. No dlQ.nge 

c. less 

63. Ib you believe that the correctional officers respected you nore or less after 
you enrolled in the Windham vocational Program'? 

a. l-bre 

b. No change 

c. Less 

64 . Ib you believe that you will have an advantage over the ex-inmate wtx:> did not 
partici.pate in a Wirrlham'Vocational E:lucation Program when you are released? 

a. Yes b. No 

Why? __________________________________________ ~------~--------------------

65. I)j you believe that your training was gcxx1 enough in tenns of the instruction you 
received arrl the ~rk skills you were taught so that you' will have little or no 
trouble meeting the requirenents of a job in your traini~g area when you are 
released? . 

a. Yes b. No 

Why? ______________________________________________________________ ~ ______ ~ 

'. 

Is am' i' t used in your vocational course \'ere good. 
Ib you feel that thyeOU~r a jObecn1 b:£ field after release? . 
enough to prepare 

a. Yes b. No 

~y?'----------------------~--------------~ 

t
· ns you have for· the irrq;>rovem::'!nt of the Win:1ham. VcScational 

~t are sane sugges ~a . ) 
Education Program? (Be as specific as posS1ble 

• 0.:'" 
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·A COUPILATION OF AFTER-CARE 

RESIDENCES, FOR PUBLIC OFFENDERS 

fl~ THE STATE OF TEXAS 

Prepared Dy 

The Vocational Follow-Up Project Staff 

l'lINDHAl·' SCnOOL DISTRICT 

P. O. DOX40 

HUNTSVILLE, TEXAS 



I 

-------------------------
CITY 

Amarillo 

Austin 

II r E:,SV 

Fricndship House 
lOu:) ;,. 11ac1ison 
1'. c. Boy. 9235 
Ar::arillo, Te}:as 

79105 

Sal Vil t.ion hrr.1Y 
50 5 ~;. Van Buren 
Al11arillo, Texas 

79101 

Underwood llall 
90u 1:. t:. 24th St. 
l\f.lilri110, 'l'cxas 

79107 

Bcllaire House 
151::; l:nfielc1 Hd. 
;,ui>tin, Texas 

78703 

IIAIF':'l\V flOGSr:::. - S':'II'!'r: or ':'P-:II.:; 
_. - --- --- - --._- ----rA"rOpr-"r;-rr-c- 0'" CllfT':- 110""['1",1:0 EXISTINr. 

l\D"ISSION ('r.~lTl'.CT -':"---"!>I'rTr.Y-· _.- - -- -- - - ----- "r:':Ti\T:r;v--- -- 71r.t ·.l\CCO"MODA'l'IOU 

flrs. 'r. z. .!aH:er 
Director 
1009 s. llac1ison 
1'. O. Box 9235 
~Jarillc, Tcxas 79105 
(806) 374-9714 

rtajor Robert Short 
505 S. Van Burcn 
ler.larillo, 'l'cxas 
(806)373-6631 

llr. Tar.l Haralson 
Direct.or 
900 H.C. 24th St. 
Amarillo, Texas 79107 
(806}376-443l 

Ilr. John J. Godcll II 
Program Coordinator 
1515 Enfield Road 
Austin, Texas 78703 
-(512) 478-1348 

Cl\ '!Tr:"P Ir.~l\r.r."!,f\T OP!:" t?E'1'l\ por:fI PESTnif"rn T.I"ITS P'l\LES l:'EP!1\LE~ 
-'---'" ,..., 

''\/ 

x iO-65 7 2 

A Uo Yes l~o 

Limits 

X X X 18 & 21 15 
Over 

X 20-60 16 11 

• • • • • • • • • • 
--,~~~~'t'"'<'~"_ .. ~ ... , Zl.. :::s* 

---------------------
C'!TV 

l'.bilene 

l.r:oarillo 

• 

l\r.J-;~:Cy 

narrison House 
631 ::. 13th St. 
l~bilene, 'i'exas 

79(;01 

Parish House 
817 Cypress St. 
JI.Li1ene, Te):as 

79604 

The ~al vation Arr.1Y 
541 Chestnut 
P. O. Boy. 2778 
Abilene, Texas 

79604 

l\lcoholic Recovery 
Center 

1600 S. Buchanan 
l\l!1arill0, Texas 

79109 

• 

HJI.Lt:"·'J\V HOU":~ - S':'JI"'P (\f' 'T'F'-::71~ 
----------- ----·---c"yF.r:"~p;:;.T!rr"f:.-. ~o;;;-;;t:';-;C~.71·."Srp;-;<;.-;-l\P;n:a ..... !T'T'.;;r:,,;.n""---· 

1\DO'If,SI()N cn!lTl\CT 

fIr. II. Ravnond Cox 
Chief l.lcoholisn Froe. 
3rd. Floor Bins Bldg: 
ALilene, Texas 79601 
(915) 672-9211 

Hr. Rex Broc}: 
Texas Rehab. Counselor 
7th Fl. Alexander Bldg. 
Abilene, Te::as 79(;01 
(915) 673-5034 

The Salvation Army 
541 Chestnut 
P. O. Boy. 2778 
Abilene, Texas 79604 
(915) 677-1408 

f.1r. lIm'lard Carter 
Director 
1600 S. Buchanan 
Amarillo, Texas 79109 
. (806) 376-7993 

372-0580 

Nn ~PI:C- I 1\ r. 
C 1\ TfT('t'Q I r:~ 

x 

-'r.~!'!'~ r.Y.Y 
AI.r.(\Hnr, Of"'" -'::t;'""r.""'!'--_,"'pnr:-!) -;:-;. "''''''E''~'''Tr.;(\'''T>'''.t''''.D'' -----

i, 

X 

x 

EXI~~Tn~ 

_l\t:F, . 1\CCO'1P.jODATION 
LPtI'T'S hALES· J'Ef·U\LES 

5-65 

18-65 

No 
Limits 

18& 
()vcr· 

20 5 

20 5 

Yes NO 

20 No 

y,:. 

'.o-~ 

:7' 

I 

-a ~.::"- _-" ___ . __ • • '.: ,~.....?,P'0: .I'~~J~~ 
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CI'iY 

Deaur.:ont 

Bon ~':ier 

Bryan 

Corpus 
Christi 

i\GI::;CY 

Salvation Ic.rny 
1(;16 Sabine Pass 
Beaur.ont, Te):as 

77701 

QuicJ:5ancJ Village, 
Inc. 

P. 0. Doy. lC2 
Bon ~?ier, Te>:as 

75928 

Bryan City llission 
500 H. i1ain Street 
Dryan, 11c.r:a s 

77801 

Beldon House 
1201 Ii. nesqui te 
Corpus Christi, 
'l'e:r:as 78401 
l·]. Cliff Herndon 
~irector 

lii,Lrlll.Y I!ul :'1.S - 5'~J~'/J or ':'L:..i.:; 

1.0: :ISS IG:: CQl;'l'ACT 

Salvation i\rr.y 
1616 :::>alJine Pass 
Ueaur.lOnt, 'l'e::as 77'701 
(713) 833-5655 

Hr. C. Crear.,er 
Director 
P.O. no:: lG 2 
Bon \-:icr. *.!lc ):as 
(713)397-2267 

ilr. L. IiucJll I;i1anc1 
l:xecutive Director 
P. O. Drm-ler 3490 
Bryan, 'l'm:as 77801 
(713)822-7511 

:ir. Janes l!. l.Jer 
Director, Uru~; 

j\!Juse rrogran 
1611 5th Street 
Corpus Christi, Te;,:. 
(512) 388-5321 

Ci.'~ J.r.C;l!II::' or c;,~:r:S-i.I:)j' 1'.1 '1 i,I.J 
;:0 r.:Pl;CIl.L ::r:::U.LLY 

Ci,7I.COJ!n:s i.LC(,L(,L I.Jn:s RJ ';·;.P'lJl i) RLS'.i'(,hI:iJ 

;.: 

x 

~.:o 

I.:L-:-rs'i. y[,(; 
i,GL i,CCumlOIJA'l'Im: 

LI::1'1'S !:ALLS FLi:J\LL~ 

Yes 

, lio Yes 
Limits 

;10 Yes 
LiJ:;.its 

1(; & 

Over 
20 

:.0 

·No 

l~o 

5 

,) 

• • • • • • • • • • • r ."-"~_;~,~ a''''(-·i>\.br.T-:~;' ,~~-:'~"'!'i~~fi1W:7'i'7~~4io·.,ti, , ...... ;;;Mws;;p,:.,.;ii6J'f·:to-<·~,·-.. WGi!;t~~~~i.#"?_1(f!iMWildl 10.1,_.[. Hi,E.G m'~ 

C·T':Y 

;,usti~ 

i\GU:CY 

~;:itC':il:' HOU":1C 
121f) !tose\'.'(){JG 
~u!:itin, r;:c::as 

78702 

5 tra tfora I:Ot1St! 

50G i:. Gtl; St. 
Imstin. 'lexa" 

78701 
J. J:. Lavender. 
Director 

j:.t .. Lr~:i~Y l:,"·t [.1;5 - :;r .. ·J-....... 1 c~r ' ... ! .:: .. : .. ~: 

j\O: "IS:,I~-';~ CO!:':I:.C':.' 

::'$. Lva ~:i.lr.r:inr:.: ~ 

l:csic..: en t inl : ~anilc;cr 
1210 r:ORc\:ona i;vcnuc' 
i,ustin, 'i't!::a~ 78702 
(512) 47(-8013 

:;r. ,John Ceol. 
Vocational Cou~selor 
103 I:. I!ivcrside Dr. 
Austin. ?exas 78701 
(512) 117(-7G01 

Ci.,r2! (Ji 'f"rL~ ·f C; .. f)"S .. ·~L:·lr~ :'1.L U:rS· ... I;:C 
.:r "rIC Ii:' ;~:.::':!.LLY ;,(;1. ;.CCO~;::()!)A'1 10:: 

G.': I c:r,i Ii.S ,.LCPI'(: iJf t r Ri !;,rL!.~ In,STep.I,:; LI: 11S ;:;,LLS FL:'ALL!'; 

18-55 10 2 

:;0 30 5 
Lin.its 

--------------------------------------------------------------------------------------------
Hc:t:!ur.or.t 

,;~;;-

.. . • "- •• 

Land :ianor 
IGOl! Oran9c Ave. 
Dc()unon t, Tc;·:as 

Unity House 
223'.i Soutlt Strcc.!t 
13caUl:lon t, 'l'e>:as 

77701 

• 

! ,r. :.rchie Land, Jr. 
l:xecutive Director 
1608 Orange Avenue 
P. o. ~ox 3508 
Beaur.;ont •. '!'e:r:as 
(713) 838-394C 

lIr. Chester Celestine 
Directcr 
226S Killl1crc 
iJeauJ iont, 'l'c=-:()~ 

(713) 835-9718 
835-7547 

e • 

, .... x ;{ 

I, 

• e· •. , • 

16-(;0 

18 & 
(!Vcr 

'\':. 

20 14 

Yes ::0 

' . 
:;.J 

(1 

0
1 

I 

• c .~ 
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lIi,LH".Y l;C,U:U; - 8'1'l,'j 1 C1 71 ::i.S 
--------------------------,.--=-~. C;,-'!'J (: ora! S or G ~TS ;·.u:T:?i.L, I:~{IS'l' I=.G 

liGLACCOI:l !O!JNrIQ(~ 
L1: ~ITS j·:lILLS FLr:l~LL r 

crrY 

uallas 

l:clhiLurg 

r:l Paso 

• 

CiTY 

,--... 

Corpus 
Christi 

Dallas 

•••• 

] .(;U;CY 

'i.'he Sal va tioll hrr!y 
Correctional Servo 
ilur. 

500 ; .• Lrvay St. 
p. (" nay. 2608 
llallaz, 'l'c>:as 

75221 

'~'urtlc Creel. Ilanor 
3922 l.al1 Strcet 
Lilllas, Texas 

75219 

~o. ':'e;-:as l:d;abi­
lit<1.tion Center 
r. O. ,1m: 533 
LtlinLur9, Te~:as 

78539 

;.lternativc Eouse, 
Inc. 
]:1 Paso, Texils 

7~902 

• • 

}V"r.~lCY 

Chapparal Ho~se 
4801 S. Staples 
Corpus Christi, 
7exas 

Kelly L. Olive 
Director 

coastal Bend 
lIalf\·,a~T House 
38 fl. Country Club 
Corpus Christi, 
Texas 78407 

House of Hope, Inc. 
2519 Oal:la ... m 
Dallas, Texas 

75219 

The Council IIouse 
4401 Scurry St. 
Dallas, Texas 

75204 

• ge 

1,D!:1SSIC;i CO~;'l'I.C'i" l~o -SPLCli_I, ; ~l :;'l7 .. LLY 
Cl.TLGm~I1 S .\LCc.n,l. DPl'" RJ ~:;.r.uJ 1.0 2LS';.'ORU: 

Capt. Len C. Freclar.c: 
'I'he Salvation ·l\rn'· 
,500 K. Lrvav Stre:;:"t 
P. U. Do;·: icoe 
Dallas, ':e~:as 75221 
(214)741-1331 

J.~r. Jar1cs ~:. Sauri.Jie:r 
rror;ran uir£!ctor 
3922 :!. !Ia11 Street 
Dallas, ':"c:as 75219 
(214) 526-1137 

I!r. J. C. ~ic;)ns 
DeIJuty Supcrintendcr.t 
P. O. Do;·: :'33 
rCinburc:;, ';.'c;:a:·; 7~53~ 
383-1684, 423-89C4 

r;r. Cccil r:in~; 
lJirector 
1(i15 I,rizonil 
i.l paso, Te>:as 
(915) 5';4-5£.99 

l'uL1ic Of­
fentle:r (:lor:-

7~902 Violent Cr::c) 

• • • 

.. 

• • 

,. 
I, 

.:0 
LiI:'its 

16-60 

14-21 

] 8 ~ 

Over 

• 

Yes 

15 

Yes 

22 

• 

.lO 

H 

Yes 

.:-, 

:;0 

"", ~'? 

~~ 

• 

1I.D·'lS~In;-J C(\NTl'I.C'!' 

EXI!;TINf! . 
~!';y)rr:I/I-~--- "F:I"''''J,ry }\fo:E 1\ccn·.,MOOATIOt: 

ell. TW"(\P T F C I\LrnprH r.np" T? r~l\ pnF.o- !"l-f.C:'!'flQFO L I'fI,.!; ''ALES Il'E'!ALE ~ 

i!r. Ralph Galvan 
supervisor 
HIS 3rd. Street 
Corpus Christi, Tex. 
(512)883-1875 

I1r. Charles l,d:len 
Director 
38 H. C-ountrl Club PI. 
Corpus Chr isti I Texa.s 

78407 
(512)882-0314,883-8109 

lire Paul G.O'J.)onogl.uc 
Lxecutive Dircctor 
2519 OaJ:lm-m 
Dallas, Texas 75219 
(214)526-B335,526-9425 

llr. Halph t-lerr'Y 
Director 
4401 Scurrv Street 
Vallas, Texas 75204 
(214) 824-0620 

• • • 
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X 
lI.1crican 
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x 16 & 
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HALPI'l1\V FOUSES - ST7ITF. (W Tf:-:l'~ . _____________________ -'--'-____ ~ ---c.l\ Tr:;-'-("o fr-:e:-ri"'-C,lI SF.~l\[l·'ITTF.D EXI5TINr-
}".D'lISSION CONTACT NO SPF.CIJlY--- -- "ENTl\r.r.Y A'~r: .a.ccnp-'MOn.a.TIO)IJ 

CA'I'Fr.O'r.!.IE~ Arr('lI'nT, flop'" pr"'7I.o nr.n ~EST()lU-:D LI'HTS MALES FE~I\.LE~ CITY 

Ft. \:orth 

llocl:ley 

Houston 

Ar-ENCV 

Fairchllu House 
1604 g',':h Ave. 
Ft. \'7orth, Texas 

76104 

Green l\cres School 
1723 Uenphil1 
Box 1253 
Ft. I;ort;h. Texas 

76101 

Star of Hope 
:lission 

R t . 1, Boy. 24 6 
HocJ:ley, Texas 

77447 

Bartlett House 
1002 Bartlett 
Houston, Texas 

77006 

are Terry Stephens 
program !1anager 
1604 8th. Avenue 
Ft. t'lorth, Tex. 76104 
(817)921-0226 

r-Is. June Bunch 
Lxecutive Director 
P. O. Box 1263 
Ft. Horth, Tex~ 7(jl0l 
(817) 921-0233 

Ilr. John F. t-lcIntyre 
Superintendent 
407 LaBranch 
Box 4052 
Houston, Tex. 77014 
(713)227-8901,227-8671 

Hr. Joe II. Shirbert 
Staff I1br. 
1002 Bartlett street 
Apt. 1 
Houston, Texas 77006 
(713)523-8287 

,---- -' - -- - -­-- --- ---- --

x 

x 
(iiinor) 

x 

x 

~ . . . . . • • 
.-~-.-,~-.... 

-'-'--- ~-

CITY 

r:l Paso 

Fairfield 

Ft. I·.orth 

;j ." • " 

l\GI:rlCY 

Cas a Blanca 
4910 AlaMeda Ave. 
r;l Paso, Texas 

79905 

ilt. Fran}:lin Center 
909 rlontana I,ve. 
Ll Paso, Texas 

79901 
David Rodriguez 
'Director 

Serenity FarQ, Inc. 
P. O. Box 924 
Fairfield, Texas 

75840 

I,lcoholics United, 
Inc. 
554 S. Surarnit 
I\pt. 1020 
Ft. lIorth, Texas 

76104 

• 

Hl,LFW'iY HOUSES - ST1\T1: OF l'L:-~AS 
CATLCOl!n:s 

ADNISSIOI-! COliTl,CT HO SPtcILL 

I·Is. Dorothy H. Lee 
Executive Director 
4910 A1aneda Avenue 
Ll Paso, Texas 79905 
(915) 778-9205 

Hr. Harold t·Ieynan 
St. Joseph Hospital 
1155 Idaho Street 
Ll Paso, Tex. 79902 
(915) 544-2900 
Lxt: 191 

Hx:. 1.;oL Ilurphy 
Project Director 
P. O. Box 924 
Fairfield, Texas 75B40 

l-lr. David 1·1. D.ansby 
Director Serenity 

IIouse 
218 Hest Broadway 
Ft. Worth, Texas 7(jl04 
1817)335-0697,332-5550 

• • 

CATr:CORILS 1'.LCC:1I0L 

x 

x 

x 

x 

• 

or-CASLS ADHITTED 
r:n!TALLY 

DRUG Rt:Tt,RDED RI;STdRtO 

x x 

x 

• • 

18-55 Yes Yes 

16-21 48 40 

ilo 32 No 
Lir.dts 

21-60 8 4 

• •• 
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1,GI: ACCO!1l-iODATION 
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18 & 
Over 
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Over 
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Limits 

18 & 
Over 
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17 r;o 
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HALPNAV HOUSES - ST.l\TE Of:' TEX)\.S 
------------------------------------------------~~~.~~~~ '--~~TErnpIEs 0'" 7C~~~S.,E~.~~A.-~D~~'~I~T~TME.,D~----------------. 

':" 

EXISTINr; 
CITY Ar,ENCY AD'HSSION CONTJI.CT Nn SPECI)\L "ENTALLY 

CATEr:nRIES ALr.npnr. DPUr: RETARDED RESTnRED 
~----~--------~~====~================= 

lV~E ACCOMMOnATlmJ 

Houston 

• 

Houston Oppor­
tunity House 
820 Crawford St. 
Houston, Texas 

77002 

Ivory Tovler lIal'f­
waY,lIouse 

Hr. Frank Crowell 
Asst. House Hngr. 
,820 Cra\',ford St. 
Houston, Texas 77002 
(713)227-3347 . 

l-1r. 'vi11iam Dailey 
House I·tanager 
1700 Ho1conbe 1700 lIo1cor:1be 

Center Pavi·lion 
liospital, 14th 

Houston, Texas 
77025 

I1ouston, Texas 77:025 
Fl. (713)526-4151 

1-lagnificant House 
P.O. Box 7603 
Houston, Texas 

77007 

New Directions . 
Club, Inc. 

1816 Rosewood St. 
Houston, Texas 

77004 

e 

Ext: 453 

r·ls. Rosetlary Badami 
Director 
P.O. Box 7603 
Houston, Texas 77007 
(713) 926-9111 

Nr. Sonny "lells 
Director 
1816 Rosewood St. 
Houston, Texas 77004 
(713) 528-7104 

• • 

x 

X 
(llo facil­
ities for 
mentally 
,iiI. ) 

• 

x 

• •• 

LHHTS ),fALES PEMALE~ 

18 & 
Over 

X 16 , 
(psy.dis) OVer 

• 

No 
Limits 

17-65 

100 NO 

8 8 

60 60 

45 No 

• 

HALm'JAV H0UC:F.S - S'C'II.TE Of:' 1'r.-..:II,<: 
- .. '-----------------------.....:., --.. --- ... ~ C!':f'Er-"Plr~ nt:' C1l,C~>4J'l'Tr.fi- ------r.XISTINr; 

C):TV 

Houston 

lV~ENCY 

Calantl.elIoUse 
of Bees 

1117 lJeSoto St. 
Houston, TeJ-:as 

77018 

Christian P.escue 
llission 

3230 Hadley 
Houston, Texas 

77004 

Driscoll House 
2502 Driscoll 
Ilouston, 'l'cxas 

• 

77019 

Harris Co. llalf­
\-lay House 

2510 Driscoll 
Ilouston, Tcxas 

77019 

• 

'AD'lISSIn!J (,ONT.~CT rrn-:Spr.r.IJI r-;-- --. '·Er~TJI.LLY lV~E ACCI')~~ODl\Tlf)N. 
. r;Jl.TErI')PIES AT.C"'!f"lr· noT"'" -6f''i'J\1>DF.n rmSTnm::n , r,pu1'~ '41\LES Y;OE~tALE~ 

r-irs. D. B. Chever 
Executive Director 
1117 DeSota 
Houston, Texas 77018 
(713)682-7880 

Rev. L. J. t'loodard 
President 
P. O. Boy. 88001 
Houston, Texas 77004 
(713) 228-5371 

Ilr. George Plauchc' 
l~ssoc. Director 
2510 Driscoll 
Houston, Texas 77019 
(713)529-3049. 

l'1S. Cyndy 'l'hor..as 
Inta}:c \;or}:cr 
2510 Driscoll 
Ilouston, Te:~as 77019 
(713)529-3049 

• • 

" x 

x J 

:;: 

• e _____ ~_' •. 

21 & 
·qver 

No 

No Yes' 
't.'imits 

Wales) 
15-35 

(Female) 
18-35 

17-35 10 

.) 

Yes. 

~~o 



CITY 

Killeen 

Longvie\ol 

LublJock 

t!id1anc1 

J\GI;UCY 

Christian Farns 
1904 Conanche 
Har}:er Heiqhts, 
Texas 76541 

Doyd House 
103 Cherokee 
Longview, Texas 

75601 
E.R. Doyd-Dircctor 

Lubbock lIa1f­
\·my House 

2318 9th. St. 
LubL-·ocY.., Texas 

79401 
\:i1son Did:son, 
Exec. Director 

Salvation Arny 
223 S. Lorraine 
P. O. Dox 487 
!1idlilnd, Texas 

79701 

HALFtlAY HOl.;SES - STiITr; or TE;':J'IS 
CATEGOR~r:5 OFICKSES J\DMITTED 

ADIllSSION CONTJ\C'!' !ICJ SPr:CIAL m:;UT1,LLY 
CATr:GOIUI.:S II.LCOIIOL DRUG Rr:TARDEb ReSTORED 

Hr. RoLert L. Dearden 
Director 
1904 Conanche 
lIarker Heights, Tel:. 

76541 
(817)634-8592,526-6016 

Hr. J. t,). Burqess 
J\lcoholisr~ Counselor 
Tm:. St. Rehab. Office 
Longvic\o!. Tex. 75601 
(214) 758-9143 

f.lr. 'l'ravia, ,Hac farland 
Tex. Rehab. Counselor 
2424 - 34th. Street 
Suitc F 
Lubbock, Te~:as 

(806) 792-2182 

Hajor Charles Larue 
223 S. Lorraine 
P. O. Box 487 
Midland, Texas 79701 
(915)683-3614 

x 

x 

A 

•• 

x 
(Pri­
mary) 

x x 

EXISTING 
AGE Accor·mODATION 

LINI'l'S r·:ALI::S FEf.lALLS 

19 & 
Over 

21-60 

17-25 

NO 
Limits 

Yes NO 

11 NO 

17 Uo 

Yes :~o 

;:;: 

'"'/ 

~ 8 ~ • • ~. • • • • • ~:;;:;:';::;"'X"~,c"c:'"-:-:~~=-c.".:Z::~-"'-;~~~"Z:,:;::::::="~~~-.-'~-' .~~=---=-==7"""."",=\=< "-" • '" 1 

• 

CITY 

Houston 

AGr:UCY 

Reality Island,Inc. 
601 E. 20th St. 
Houston, Texas 

710GB 

Salvation Army 
204 Travis ' 
Houston, Texas 

77052 

Sancta Maria Hostel 
1217 Paschall St. 
Houston, Texas 

77009 

HALF\'7AY HOliSES - STATE OF TEXAS 
CATEGORIES 

ADMISSION CONTACT ~N~O~S~P~r:~C~I~A~L 

lots. Carol Horgan 
Director 
601 E. 20th Street 
P.O. Box 7094 
Houston, Texas 77008 
(714)862-1885 

862-0591 

Brig. James H. Prout 
City Commander 
Box 52968 
Houston, Texas 77052 
(713)222-8253 

CATEGORIES ALCOHOL 

x 

OF CASES ADlHTTED EXISTING ' = .. ', 

l-lENTALLY AGE ACCOf.,MnDATION .' 
DRUG RETARDED RESTORED LIMITS r.!ALES FEHALES 

'"ij 

!/,..{ 

x 16-25 10 6 
=-~ 

. No 300 No 
Limits 

18 , 

Housemother ,/.' .', " 
No 8 

Hrs. Alice Seeman X OVer '/'.~ ... , .. ,;0' 

1217 Paschall Street '..J-'1 .0; 
Houston, Texas 77009 . ,.£/, • '. 
(713) 223-3806 . ." '0> 

_
___________ ~2~2~5=-6:0~1~5~ ____________ ~----------~~::-:_-;::-_:::~/ 
Second Chance, Inc. Hr. John J. Clark x 
1501 Calumet Executive Director 

Up to 
60 

Yes Yes/~ 

Houston, Texas 1501 Calumet 
77004 Houston, Texas 77004 

(713) 527-8300 
527-8309 

>t 

_ ... _--_. ..)/ 

<'" • • • • L
·/:l 
'.,/ 

" / 
... , /J/ 

r.:: , . . / 

j 

.-,., 

CJ. 
.. ' 

'~, 

• '"".' . .,.:;." 



1_., 

t< 

I~_r·. 
• • 

C'ITY 

San l·.ngelo 

AGI:NCY 

Half\-lilY House of 
San Angelo 

134 W. College St. 
San Angelo, Texas 

76901 

The Salvation !\rmy 
215 Gillis 
San Angelo, Texas 

76901 

San Antonio Alcoholic Rehabi-

• 

litation Center 
Ilt. 12, Box 279 
Southton Road 
San /,lltonio, Texas 

78221 

l.lpha IloI<lc, Inc. 
III Oueen's 
Crescent 

San ;,ntonio. 'Texas 
78212 

• 

IIJI.LFt·JAY lIotJsr:s - S'l'l.Tf. OF TD:I.S 
CA'1TGORILS OF---cASES- ADI-:ITTED 

ADllISSIOiJ CmlTACT lIO Spr;CI,\L HEl~TALLY 
CA?l:GORIl:S ALCOI:()L DRUG Rr:'fl.RDLD RLSTORED 

llr. Freel it. Tatum 
Director 
134 \1. College 
San Angelo, Tex. 76901 
(915)653-4210 

Hajor Harry 1;. Powell 
The Salvation Array 
215 Gillis 
San Angelo, 'l'e>:as 
(915)655-1660 

llr. Elves Smith 
I:xecutive Dir'ector 
Rt. 12, Box 279· 
San Antonio, Texas 

78221 
(512)633-0201 

Ms. Jane Williams 
Director 
111 Queen's Crescent 
San Antonio, 'l'cxas 

78212 
(512)732-0480 

x 

x 

EJrrSTING 
AGE ACCOf.1MODA'I'io., 

LHlITS HALES FENALL ~ .' 

(lliHes) 15 
18-70 

(Fel"ales) 
18-65 

6 

L~~i ts ";';;~"'=-~'NO"=~~~=-';.~;co,~~~ ':; 

18 & 
Over 

56 

110 l~O 

Limits 

140 . 

;Xl', 

11 

"-

• • • • • • • '. 9 . -'if\ii,ijifi.'!'@oI/p.m~~l!;jz':'-3!~-:~~.-....",=n ~",-,e.x .. ".- !:iiII 

:;::::::::-~ 

r~ 
I­
I 
i~-

Ie 
i~:-~, 
r·.·· 
f t, 
I;·;-'~-···· 

L.· 
t.>" 

I ........ . f?~ 

CITY 

Odessa 

••••• '." .', • 

hGLlJCY 

Clover House 
407 \]~Second St .. 
Odessa, Texas 

79761 

Permian Place 
415 H. Texas St. 
Odessa, Texas 

79761 
(Forr.lerly Odessa 
Halfway Ilouse) 

The Salvation Army 
P. O. Box 1244 
Odessa, Texas 

79760 

Toyahuale Halfway 
I10Ulse 

P. O. Bo); 16 
Toyahuale, Texas 

79786 
lJob G" Cooper, 
Director 

• 

HI"LFt-7AY.HOUSES - STA'l'r:Or TI:XAS 
CATt.1:;Q1{n:s OF CASES ADr:ITTED EXISTlNG 

AGE ACCOm.IOOATI()N 
Lrr.:rTS l>lALLS FENALES 

AD!!rSSIOIl COHTACT no SPi:CIl,L 
.' CATEGORIT:S [,LCOHOL 

r·lr. O. II. Crews 
Director 
407 \'1. 2nd. St. 
Odessa, Texas 79760 
(915) 337-4794 

r·lr. Larry S. Crawford 
Director 
415 N. Texas st. 
Odessa, Texas 79761 
(915) 337-7871 

r1ajor t'1i11iam Thor.las 
The Salvation Army 
P. O. Box 1244 
Odessa, Texas 79760 
(915)332-6362 

362-6118 

Mr. John Beeson 
T.R.C. Courtesy Coun. 
204 E. 16th 

'Odessa, Texas 79760 
(915)333-3265 

• • 

x 

x 

x 

• • 

l>1r:U'l'ALLY 
DRUG RI:Tl,RDi::D- RLSTORf:D 

x 

18-65 

16'-60 

No 
Limits 

18-25 

• :.;} . (! 

17 No 

20 16 

Yes No 

12 6 

,:.<?j 

,.:c:.t"ii2Y&i2~i~;~ 

I 
:1 

I 



.Ii 

CITX 

Texar}:ana 

Waco 

\'lichita 
Falls 

ACr.tlCY 

Salvation Army 
308 l:ast 4th St. 
Tc>:arl:ana f Te:·:as 

15501 

Frccmln House, Inc. 
1401 Columbus Ave. 
Haco. Texas 76702 

Ilopecrest Lodge, 
Inc. 
2001 lIarriett St. 
t:ichitaFalls, 
Texas 76301 

Vel'Mont Ualfway 
Ilousc 

1640 Collins 
Nichita Falls, 
Taxas 76301 

·. (, 

• 

IIl.LF1.:r.Y lIoum:s - S'l'ATJ.; or Tr:::z~S 
CATEGOP.U;S OFCl\SES AomTTto maSTING 

l\DrlISS I OIl COllTACT ~N~o-C:s'F:p~r;~C"'ITl,TL=;';';;";;';';;:=;""';~';;';;'=;;;:"''':';';~l,;;tE~, !mITR'l~,LMLMy:-;---- AGE ACCOt:f.l0DATlOH 

Salva tion Arn~' 
308 East 4tb St. 
Texar}:ana, Te>:as 
(214) 774-2701 

l1r. J'essc E. Goss 
Director 
1401 Columbus l.vc. 
t~co, Texas 76702 
(817,753-1101 

~lr. r:dwin L. llo1der 
Administrator 
2001 lIarriett st. 
l'lichita Falls, Te>:as 

76301 
(817)723-0701 

lIs. Velr:;a Schmitt 
OWner 
1640 Collins 
llichita Falls, Te>:as 

76301 
'(817) 767-9523 

.' .. " .:.' 

CATECOP.IZ::S 1,LCOIiOL DRUG RI;T1.ROI.;b RtSTORED LUIITS t,iALr:S hE1ALEl; 

',' .. 

x 

I:;' 

'"~Or 

No Yes 
Limits 

18 , 
OVer 

21.-60 

Yes 

Yes 

tlo 13 
Limits 

No 

.. . 



.. ~ 

'. 

:'.:;. " 

~tl:'..!~;·<·LL~~~t~i:c>.,·.",. ">:.,<4l!l!~.~:s.;, 




