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John M. Greacen 
Deputy Director, NILECJ 

DEPARTMENT OF JUSTICE 

LAW ENFORCEMENT ASSISTANCE ADMINISTRATION 

DATE: March 1, 1974 

Report of the LEAA Evaluation Policy Task Force 

On behalf of the LEAA Ev~luation Policy Task Force, I am 
pleased to present our final report and recommendations for LEAA 
evaluation goais and programs. 

From its creation, the Task Force recognized the important 
role evaluation plays in LEAA programs and policies. With the 
new legislative mandate and the high priority assigned to eval­
uation by you and the Deputy Administrators, this role will 
contiryue to expand. 

Your challenge to the Task Force required us to develop a 
program which could move ahead the state of the art in Federal 
program evaluation. In response to that challenge, the Task 
Force Report proposes a revolutionary approach which builds 
upon the experience of other Federal agencies, but surpasses 
existing efforts in two respects -- its two phase National Eval­
uation Program and its marriage of Federal, state and local 
evaluation interests and activities. 

This Federal-state partnership was made possible by the 
broadly representative character of the Task Force and the 
ability of its members to surmount the parochial interests of 
individual organizational units to adopt a program designed to 
meet the entire agency·s needs and objectives. 

I will be glad to discuss the recommendations of the report 
with you when you have had an opportunity to review it, and to 
prepare for your consideration a set of specific decisions to 
implement it when you deem that step appropriate. 
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I. I.NTRODUCTION AND SUMMARY 

PURPOSE AND BACKGROUND 

LEAA Administrator Donald E. Santarelli established the LEAA 
Evaluation Policy Task Force in November 1973 and directed it to 
develop a comprehensive evaluation program for the agency. 

Mr. Santarelli instructed the Task Force to build upon 
previous LEAA evaluation efforts and respond directly to the new 
requirements for evaluation mandated by the Crime Control Act of 
1973. Ultimately, the comprehensive program developed by the Task 
Force would enable LEAA to identify valid, successful criminal justice 
programs and practices and would further the state of the art in 
evaluation of Federal social programs. 

Specifically, the Administrator set these objectives for the 
Task Force: 

a. To review the current level of evaluation activity 
carried out by all LEAA offices and the State Planning 
Agencies. 

b. To develop a common understanding of what is meant by 
"evaluation," including both the form and the function 
of activities to be included (and excluded) under the 
term. 

c. To develop evaluation goals and objectives for each part 
of the LEAA structure, including SPAs, that are mutually 
supporting and contribute to an overall agency evaluation 
goal. 

d. To formulate by March 1, 1974 for the Administrator's 
review alternative program plans to implement the 
proposed goals, addressing: 

(l) Appropriate evaluation task statements for 
LEAA offices and the SPAs; 

(2) Appropriate SPA evaluation guidelines to be 
promulgated by the Administrator to supplant 
or supplement the existing guidelines; 
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e. 

(3) 

(4) 

Appropriate funding mechanisms to implement 
the guidelines and program goals; 

Appropriate training and tec~nic~l assistance 
programs to implement the gU1del1nes and 
program goals. 

To oversee the development of a series of alternative models 
for the SPAs to use in setting up their evaluation programs. 

M bers of the Evaluation Policy Task Force were apPointed,from 
em '. h SPA This broad representat10n was ~!~i~~~~l~o~~ ~~A:~a~~~l~~~~f ~r~m al~·vital sourcesh~ndftoddemo~~irate 

LEAA's deep commitment to the Federal-state p~rtners 1P un amen 
to the New Federalism. 

THE ISSUES FACED.~V THE TASK FORCE _ 

A~ the Task Force proceeded through the !i ~s~ ph,a~eth?f ~~~A work --
'th t state of evaluation act1v1t1es W1 1n as~ess~ng hei~~r~:~hnical advisor, reviewed the history of evaluation 

~n ~t~~~o~~deral social programs, the full scope of the challeng~ set 
~~fore it by the Administrator e~erged. Its concern fO~n~~~s~~~t~gS 
different ~ef~nii1onsI~fo~V~~~~t~~~o~~~ t~t~h~o~~~~~: about an evaluation 
~~~g~~~t~e~~er:~ ~~nseven general issues. An LEAA program would have, 
to: 

Reflect LEAA's c,ommitment to the New Federalism, It m~st refdlect 
, del for the New Federal1sm an ;~er:~~~~y~St~~:lp~~t~~~~~~~ ~~t~e~~ LEAA and t~e state~., The F~deral 

p t ld prov1'de resources and leadersh1p. Dec1s1on-mak1ng governmen wou 't 0 1 those 
au~~o~~~~sw~~~dw~~~~i~ ~!~~o~!ft~o~~~ ~~~~~d~~ld~~ide~ benefits should 
~~d~~~ducted at the national level; all others SfhOUld

d 
t~~~ Pl~~~i~~al 

+ d 1 cal lovel Even those best per orme W1 a ~h~ ~t~i~h~nwel~ be o~ers~en by a joint Federal-state a~visory boar~. 
~~che~~~~~~~en~~j~~t~~~a~~et~~ej~O~~~mc~~~~l~i~~ ~~~b~~~~s~~~t~a~~ng 
and governing. 

-2-

Allocate appropriate evaluation functions to each of LEAA's structural 
units. Within LEAA, evaluation activities must be allocated to national 
and regional units according to a consistent rationale. Those activities 
best handled at the regional level -- for which the needs of all states 
within a region are roughly similar, or are likely to be affected oy 
regional factors, or for which the Regional Offices have uniquely, 
qualified staff resources or expertise -- should be assigned to the 
Regional Offices. Those best conducted at the national level __ for 
which the needs of states differ greatly within regions or for which a 
very high degree of technical expertise is required -- should be assigned 
to a national office -- the National Institute of Law Enforcement and 
Criminal Justice in most cases. 

Assure that the eValuation program addresses those criminal justice programs and projects: 

a. which sho~ maximum promise of reducing crime. LEAA's goal is to 
reduce cr1me and delinquency; its evaluation activities should 
retain the same emphasis. 

b. which represent th~penditure of substantial amounts of LEAA's 
resources. The Congress is eager to know how effective the 
ag~ncy's progr~m is. By studYing in detail the orograms for 
Wh1Ch substant1al amounts of LEAA resources are u1timately 
allocated we can provide Congress the information needed. 

c. whicn are of greatest interest to criminal justice practitioners. 
The eValuation program must recognize that LEAA serves state and 
local criminal justice decision makers, not itself or the research 
community. The subjects to be studied should therefore result 
from a process which involves input from state and local officials. 

d. which ~nyolve.the.most significant assumptions and hypotheses of 
the cr1m1nal JUSt1ce ~ystem. The evaluation program must also 
focus on those criminal justi ce progl"ams whi ch tepresent clear 
applications of the basic assumptions of current criminal justice 
practices. Together with a sophisticated research program, the 
evaluation program can serve not only to tell us where we are but 
where we should be going. 

Assure that the results of the evaluation program will be usable 
and in fact used by ?ecision makers in the crimfna'l justice s.ystem and 
the public. One of the chief shortcomings of previb~~ Federal government 
evaluation efforts has been their inability to influence program planning. 
Government decision makers have fai1ed to communicate to evaluators the 
particularized information they want about a project, and evaluation 
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designs have typically' failed to address the issues decision makers 
consider important for program decisions, Therefore, every evaluation 
in this program must be structured to answer real concerns which state 
and local decision makers have about the project being studied. 

Assure both short-range and long-range evaluation eroducts. 
Careful and rigorous evaluation requires several years of effort. Yet, 
LEAA management, the Congress and the criminal justice community also 
need to know right now whether part'/cular types of programs or criminal 
justice activities are basically sound or unsound .. The evaluation 
program must therefore produce rough short-range answers as well as 
definitive long-range conclusions. 

Provide information on individual projects and on generic types 
of erojects as well. SPAs and national LEAA offices need to know whether 
to continue particular projects from one year to the next. I~ a more 
fundamental sense, the agency and the criminal justice community need 
to know whether projects of a general type -- e.g., halfway houses -­
work or don't work; this generalized information cannot be gained froml 
independent studies, of particular halfway houses, but requires a 
structured evaluation design covering a variety of projects in different, 
operating environments. The-latter, type of study provides the basis 
for setting and updating criminal justice standards and goals. Both 
of these needs -- for individual project information and for assessment of 
general categories of projects -- must be met. 

Recognize the limitations of our skills and resources. The program 
must tax our abilities, but set achievable goals and objectives. We must 
start modestly, and build to a more ambitious level of effort. The program 
must enlist the help of experienced outside researchers in the detailed 
formulation of our specific programs as well as in their execution. 

THE WORK OF THE TASK FORCE 

To meet these issues, the Task Force began formulating three general 
evaluation goals. Jhey are set forth explicitly in Section III; in 
general terms they are: 

a. to develop information 011 the effectiveness of criminal 
justice programs and practices -- a knowledge goal, 

b. to have all LEAA program managers employ management 
practices which use. evaluative information in the 
formulation and direction of their activities -- ~ 
mana[ement goal, and 
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c. to encourage all agencies in the criminal justice system 
to develop and utilize such evaluation capabilities--a 
development goal. -

Once these three goals were chosen, programs were structured to 
achieve them. Funding mechanisms and model guidelines were drafted 
to implement them and the roles of eac~ part of LEAA wit~ respect 
to each program were analyzed 

THE PROPOSED PROGRAM ~- AN OVERVIEW 

In summary, the _~~f13eprogramswould operate as follows: 

A. The Knowledge Program. The Knowledge Program has a strong national , 
focus in its operation and utility. Basically, it recognizes that certaln 
types of information can best be produced through a nationally 
coordinated evaluation. Yet it is designed to capitijlize on the action 
grant program by building the evaluation designs around the operating 
projects. The res~lts of the program are expected to be of use to a 
national audience of criminal justice system planners and decision 
makers and to meet the Congressional mandate to identify what has been 
learned about reducing crime through the LEAA program. 

Annual Survey. The program, to be overseen by ~n Evaluation 
Coordinating Committee composed of broad representatl0n from both Federal 
and state levels, begins with an annual ~urvey of every SPA to identify 
candidate projects for evaluation. SPAs would be asked to identify 
their most expensive, their most crime effective, and their "best" 
projects. Other projects would be contributed by t~e Re~iona~ ~ffices 
and national LEAA offices and the resylts grouped lnto ldentlflable 
project types. 

Phase I Study. The Coorginating Committee would recommend 20 of 
these project types for Phas~ I evaluation .,- a 4-5 month survey of what 
is currently known about ·the .operati ona 1 effect; veness of thi s type 
of project, and an anulysis of alternative strategies for a full scale 
evaluation. The state-of-the-art portion of the Phase I study would be 
used to guide short term decision making; the alternative evaluation 
strategies would serve as the basis for the Coordinating Committee to 
choose ten projects annually for long-term "Phase II II fundi ng. 
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Phase II Study. The full scale evaluation would be designed in 
close coordination with the state and local authorities administering 
the particular projects chosen as the basis for the study~ their SPAs 
and Regional Offices. A combination of Institute, DF ahd state block 
grant funds would be used to support evaluation, program mod;fications~ 
and the pursuit of issues of importance to the state itself. The 
Phase II study report would consist of a full assessment of the utility 
of the project type under a variety of situations, and would also 
contain detailed standards for SPAs and operating agencies to use in 
assessing the effectiveness of similar programs which they fund or 
operate. Th~ standards would set forth expected costs~ level of 
effort, qualifications of personnel, program results, and likely 
effects of particular program variations. 

Interim Program. The Institute wi 11 commence twelve Phase I 
studies this fiscal year, and move gradually into the full Phase I and 
Phase II programs during FY 1975 .. The Phase I results will become 
available for program planning and priority setting beginning in early 
FY 1975. 

B. The Manasement Program. The program for the Management Goal is 
designed to lnsure that evaluation becomes an integral part of the 
management process for each administrative level of LEAA. In 
particular, detailed guidelines have been developed for SPAs to follow 
in developing their evaluation program and their annual comprehensive 
plan. However, similar requirements for performing and utilizing 
evaluation in the management of their activities are recommended for 
all LEAA offices as well. The Office of Planning and Management 
will be responsible for coordinating and assessing the effectiveness 
of this program. 

Essentially~ the Management Program will require each part of LEAA 
central, regional and SPA offices -- to utilize the management by objective 
techniques advocated by the President's Office of Management and Budget. 

Objective Setting. Each office will be required to set forth its 
proposed annual activities in an evaluable form -- by setting forth 
measurable objectives. It will require each of its grantees to do 
likewise. 

Monitoring and Evaluation. All granting 
include a careful monitoring system to assess 
are meeting their pre-established objectives. 
qrantee will be expected to internally assess 

-6-

activities of LEAA will 
the extent to which grantees 

Each office and each 
the effectiveness of its 

own program -- emphasizing the use of evaluation as a technique for 
managers to use to better their own programs rather than solely as a 
threat imposed from the outside. Each LEAA office will also be expected 
to plan for full-scale and sophisticated evaluations of those parts 
of its program which call for it. 

C. The Development Program. The Development Program aims at building 
evaluation capabilities in LEAA and in the entire criminal justice 
system. The program incorporates and coordinates a variety of activities~ 
including training~ technical assistance, and supporting model evaluations 
at various levels of LEAA and the criminal justice system. All of the 
activities of the Knowledge and Management Programs are structured to be 
maximally useful to the criminal justice community. This Program 
includes two principal additional thrusts. 

Training and technical assistance. In close cooperation with the 
National Conference of State Criminal Justice Planning Administrators, 
the Development Program will establish a nationally coordinated 
training and technical assistance effort. National workshop will be 
used sparingly. A nationally coordinated technical assistance unit 
will provide in-depth assistance to all levels of tile criminal justice 
system, and facilitate periodic small workshops for. SPA personnel 
centered around specific evaluation topics and concerns. A summer 
training institute will be developed to provide for training in evaluation 
methodology. 

Model Program Development. The National Institute will sponsor the 
development of model evaluation units in SPAs selected as representative 
of the needs of the different states. Evaluation units will also be 
funded in operating criminal justice agencies recommended by SPAs and 
LEAA Regional Offices. A separate effort will be made to encourage 
evaluation of projects funded by the Regions with discretionary funds. 
The Institute will undertake a major program to develop sophisticated 
evaluation tools and methodologies -- a major state"ot national evaluation 
data system, prediction modeling techniques, useful criminal justice 
indicators a·nd sophisticated criminal justice evaluation designs. 

5. THE STRUCTURE OF THE REPORT 

The Report which follows details these proposals. Section II 
sets forth a general understanding of the meaning and functions of 
evaluation. Section III describes the three proposed goals. The 
Knowledge, Management and Development Programs are explained in Section 
IV, followed by discussions of proposed funding and draft SPA evaluation 
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guidelines in Sections v and VI. The final section sets forth a 
rudimentary implementation process and summarizes the roles of each 
part of the agency. Appendices contain a discussion of current 
LEAA evaluation activities, the preliminary results of an evaluation 
resources survey and summaries of the Task Force's proceedings. 

CONCLUSION 

The program suggested by this Report addresses the seven issues 
identified by the Task Force and fulfills the specific directions of 
the Task Force's charter. 

Its proposals, if adopted, will provide LEAA with an evaluation 
program considerably more sophisticated and comprehensive than that 
of any other Federal agency -- one which will offer \~eal promise for 
developing important information for the guidance of LEAA and its 
clients -- the criminal justice system and the public. 

, -8-

II. THE TASK FORCE'S VIEW OF EVALUATION IN LEAA 

WHAT IS i'~EANT BY EVALUATION 

During the last decade evaluation has become an integral part of 
most major public programs. Evaluation has been mandated by the Congress 
and state legislatures, required by the executive branches of government, 
and demanded by public interest groups and citizens. However, the ~ore 
critical factor in the growth of evaluation is the realization by program 
managers that evaluation can help them to' improve their programs. 

The programs operated through LEAA are no exception to this general 
trend. In particular, specific provisions for evaluation were incorporated 
'in the Crime Control Act of 1973. Justice Department officials and LEAA 
administrators have reiterated the importance of evaluation in recent 
policy statements. ~lany state legislatures and governors have asked that 
State Planning Agencies routinely provide evaluation information on the 
programs they plan and fund. 

However, this rapid expansion of interest and activity in evaluation 
has been accompanied by some confusion as to what role various components 
of the agency should have in conducting and utilizing evaluation, and What, 
in fact, co);stitutes an lIevaluation." 

To resolve these problems, the Task Force's first activity was to 
review current LEAA evaluation activities. The results of this effort 
are contained in Appendix A. The process of assembling this information 
brought to the Task Force's attention the variety of different meanings 
associated with the term "evaluationll by different persons in LEAA and 
the criminal justice community. Some consider basic project monitoring to 
fall within the concept of evaluation; others limit the use of the term to 
those studies which measure the effects of criminal justice activities on 
changes in crime rates. In some states projects are grouped into 
IIclusters" of similar efforts and evaluated as a program; in others, 
"evaluation" is limited to careful review of the progress of individual 
grants. 

It is clear that some unified concept of evaluation is necessary to 
obtain any kind of common understanding of an agency-wide evaluation 
,program. 

Yet the Task Forc~ did not attempt to resolve the issue of what is 
meant by evaluation by adopting an "official" one- or two-~lentenc~ 
definition of the term. This approach inevitably leads to semantlc . 
arguments that fail to cl ai"i fy discussi on. Simil arly, the Task ~orce dl d 
not attempt to develop an "official" list for describing the varlety of 
activities normally considered to be evaluations. There are plenty of 
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short definitions and classification schemes in the literature and in SPA 
comprehensive plans which one can adopt if such terminology is required. 
What the Task FDrce~ttempted to do was develop a common understanding 
of what the essential characteristics of evaluation are and what 
evaluation can do for LEAA. 

EVALUATION CHARACTERISTICS 

The essential characteristics of evaluation can be summarized in 
two words-··comparison and measurement. For a program to be evaluated 
its activities must be compared to something: the specific activities 
proposed in the grant application; the general objectives which those 
activities were intended to achieve; or some other standard which a 
decision maker may be interested in, for example, the extent to which 
the activities actually reduce crime in the area in '.Alhich they are 
implemented. And for the comparison to be evaluation it must be done in 
measurable terms. What is measured may be IIsoftll data--attitudes or 
subjective impressions of experts or participClnts--or "hard ll data-­
numbers of clients, subsequent arrests, reported crimes of specific 
types, etc. 

Fundamentally, then, evaluation is characterized by the Task Force as 
any activity which compares program objectives with results. Names for 
these activities include '''monitoring'', "program evaluation", "project 
evaluation", "input measures" and "output measures"--al1 activities' which 
attempt to assess the extent to which a project has accomplished the goals 
it has set for itself, both those relating to its internal processing 
and those relating to its external effects. 

The emphasis of the program proposed by the Task Force is on 
encouraging all parts of LEAA to carefully articulate the part~cular 
goals and objectives which they seek to meet by each of their projects, 
grants and in-house program activities. The first step is to assure that 
all our programs are lIevaluable"--that is, that they have objectives set 
fort;, in measurable terms. The institution of a "management by objective ll 

system will achieve this result. 

Once the measurable objectives are established, an appropriate 
measurement technique is usually apparent. All activities should be 
monitored--did we get what was promised? r~ost shoul.d contain some method 
of verifying not only whether the promised activities were performed, 
but also whether the projected results of those activities materialized. 

This report does not identify particular measurement processes as 
"real ll evaluation and others as less than evaluation. All are evaluation; 
all are better than unexamined action. Each level of sophistication is 
appropriate in some but not all situations. It becomes most helpful 
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then to describe the particular uses to which particular forms of 
measurement of project activities dnd their results are likely to be 
useful. 

WHAT CAN EVALUATION DO? 

At every level of operations, from the smallest project b:ing 
carried on by a criminal justice or related agency, to the offlce . 
of the Administrator of LEAA, anI, associated evaluation activity 
can provide information essential to rational decision making. 
Furthermore, evaluation results at any level can and should have 
impact on all other levels. ' 

For example, by carefully comparing the activities and objectives 
set forth in a grant application with program progress. the grantee 
himself is provided with feedback which will help him on a day-to-day 
basis. At the same time, this information provides the granting 
agency with an assurance that the project is proceeding on schedule 
and performing as promised. 

By beginning to learn what payoffs result from differen~ types 
of projects and programs, a program manager can make better Judgment 
in al~ocat;ng hi~ resources in the future. 

An SPA can utilize evaluation results to assist local agencies 
in choosing the most effective strategies by comparing the activities 
of similar programs it has awarded and learning ~rom these experi~nces. 
By making these comparison~, it also gets esse~tlal ~eedback for ltS 
own uses, especially plannlng for future years fundlng. The,SPA can 
also be the interface to provide information learned on a natlonal 
level Which in turn would assist potential grantees within its 
jurisdiction. 

The Regional Office can use evaluation on the regional level 
in much the same way as the SPA can on the state level. 

On a national level, careful evaluation of a range of similar 
types of programs in various parts of the country ~ary ~rovide information 
on the expected achievement of common types of actlvltles. 

It is a common misconception that evaluation is a weapon to be 
used to terminate programs which a manager does' not Javor. On, the con~rar.Y, 
evaluation should provide managers at every level wlth enough lnformatlon 
to enable a wide range of program responses. They should be able to 
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modify the directi'on of current activities. They should be able to 
increase the level of resources devoted to successful activities. And 
finally, they should be able to reduce the resources allocated to 
projects which show limited results. 

These are only a sampling of Task Force perceptions as to 
how evaluation activities, and the information generated by the~ 
can be, if built into the planning - management cycle of operatlons, 
of tremendous value to program managers at all levels. 

CONCLUSION 

While a more detailed discussion of evaluation would identify 
additional uses for evaluation and present them more precisely, the 
above examples serve to demonstrate the view of evaluation adopted 
by the Task Force--namely, that evaluation is part of a management 
system aimed at learning from past and ongoing experiences to improve 
the future performance of LEAA1s programs and criminal justice systems 
in general. Thus evaluation is something to be used as a tool of 
management and not to be treated as just another required activity 
to be turned over to a new professional group called lJevaluators:lJ 
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III. LEAA GOALS WITH RESPECT TO EVALUATION 

LEAA's goals in the area of evaluation, just as its goals with 
respect to any other activity, should flow from its overall agency 
goal lIin partnership with state and local governments to reduce crime 
and delinquency. II It is, per'haps, difficult to see how evaluators ' 
work will reduce crime; they do not reduce opportunities. for crime 
nor arrest suspects, nor reduce the likelihood that offenders will? 
commit additional crimes. Yet, there can and should be clear 
relationships between the agency's goal and the evaluation activities 
which it undertakes and sponsors. 

. The essential and immediate purpose of evaluation is to provide 
gUldance to managers in planning and implementing program decisions. 
To ~he extent trya! evaluation will encourage all parts of LEAA to 

. artlcu~ate speclflc program and project goals and to justify their 
goals ln terms of ~rime reduction, evaluation will make a contribution 
to the agency's overall goals. 

. It would, of course, be naive to assume that we have, except 
ln very rare cases, reached a state of knm\lledge where this IIjustification" 
can be quantified with a high degree of confidence. Evaluators will 
almost never be able to state conclusively that any given project or 
program was both the necessary and SUfficient mechanism which brought 
about an ?bserved crime,reduction. Too many other forces are at play 
whose actl0ns we only dlmly comprehend. Nevertheless, because of its 
overriding importance as the goal of the agency, all evaluation 
activities should, whenever it is at all reasonable to do so, include 
an attempt to measure probable (or even possible) crime reduction effects. 

The Task Force recognizes that decision makers need answers to 
many other questions about their programs besides their effectiveness 
in reducing crime. The agency's evaluation goals and the programs 
deriving from them must take into account both these manifold 
information needs of management and the technical limitations on what 
~s f~asible with~n ~he present state of the art. As the program begins, 
lt wlll serve prlmarl1y to lay the foundation for effective management 
of criminal justice programs; over time it will enable managers to 
maximize the impact of their programs on the reduction of crime. 

Another aspect of the agency's goal is more directly realizble -­
the agency's basic commitment to the New Federalism. It is directly 
reflect~d in the state~ent of goals and in the structure of the proposed 
evaluatl0n program, WhlCh creates a true partnership between Federal, 
state and local governments. 

-13-



,'he Task Force recommends, therefore, that the fo 11 owi ng forma 1 
goals be established for an LEAA evaluation program: 

°to obtain and disseminate information on the cost and effectiveness 
of various approaches to solving crime and criminal justice system 
problems--a knowledge goal; 

°to have performance information used at each LEAA administrative 
level in planning and decision making in order to assist program 
managers achieve established goals--a management goal; and 

°to assist state and local criminal justice system units to r-ealize 
the benefits of utilizing evaluation as part of their management 
system--a development goal. 

THE KNOWLEDGE GOAL 

The "knowledge goal"--to obtain and disseminate information on the 
cost and effectiveness of various approaches to solving crime and criminal 
justice problems--is based on the assumption that useful, information will 
influence decisions by criminal justice system administrators in a way 
that results in increased system performance and decreases in crime and 
delinquency. LEAA is not directly involved in most criminal justice 
decisions. Consequently, it must depend on indirect means for influencing 
state and local agencies' decision processes by prov'iding an information 
base which contains reliable knowledge presented in a useable fashion. 
80th research and evaluation activities can be utilized in developing and 
maintaining the "knowledge" required for this type of function. The . 
achievement of the goal can be measured by monitoring the production and 
utilization of the information base. 

THE MANAGEMENT GOA~ 

The "management goa l"--to have performance i nformati on used at each 
LEAA administrative level in planning ?nd decision making in order to 
assist program managers achieve established goals--recognizes that LEAA 
is directly involved in many resource allocation decisions and assumes 
that LEAA program performance can be improved through time by utilizing a 
management system which identifies objectives and develops information 
to help assess when they are or are not bei ng met. .' In parti cul ar, LEAA' s 
primary activity is in providing action grants through a decentralized 
planning and allocation decision-making process. Evaluation serves as 
the crucial means by which to hold decision makers accountable for the 
effective use of their resources. With this tool, LEAA can learn from 
previous actions and incorporate the learning in future decisions to 
better aim the program toward achievement of; ts goals. It can -serve 
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as a model for federal government managers in this regard. 

THE DEVELOPMENT GOAL 

The "development goalll--to help state and local criminal justice 
system units realize the benefits of utilizing evaluation as part of 
their management system--derives from the Task Force's view that LEAA's 
ultimate focus must be on enabling state and local criminal justice 
agencies to manage their own programs more effectively and, in turn, 
increase their impact on crime and delinquency. Just as evaluation is 
to be used to max; mi ze the effecti veness of LEAA p'rograms, it can be 
used by non-LEAA criminal justice agencies to achieve the same result. 
However, evaluation, or more specifically management systems using 
evaluation, is not cornman in the criminal justice field. This 
condition is dUe, in part, to a lack of experience with evaluation and 
a lack of evidence demonstrating its value. The elimination of this 
condition is a development goal of LEAA just as much as are the goals 
of programs aimed at eliminating identifiable hardware and crime 
fighting deficiencies. 

Each of these three general goals has been developed into a full­
fledged program specifying the types of activities to be carried out 
and the roles of the various LEAA offices in implementing it. These 
follow in the next chapter. 
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IV. RECOMMENDED EVALUATION PROGRAM 

The Task Force recommends that LEAA pursue a single 
coordinated evaluation effort consisting of three interrelat 
programs to meet the knowledge, management and development 
goals. The programs are described i.n this chapter. 

I 
; 
; 
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A. THE KNOWLEDGE PROGRAM 

PROGRAM OS(')ECTI YES 

The Evaluation Policy Task Force identified the "production 
and dissemination of information on the cost and effectiveness of 
various approaches to solving crime and criminal justice problems,1I 
as one of LEAA's three major evaluation goals. < 

National policy makers and state and local decision makers 
need sound information concerning major criminal justice hypotheses, 
project results and nationally applicable standards. To meet these 
needs the Task Force recommends th.at LEAA undertake a National 
Evaluation Program to be conducted by the National InstituteJs 
Office of Evaluation (OE) in cooperation with the LEAA Regional 
Offices and SPAs. The Program would involve major research studies 
to evaluate various "project areas,1I selected through an annual survey 
of the Regional Offices and SPAs. 

Specifically, the National Evaluation Program will help: 

°To provide a timely, objective and reliable assessment to 
Congress and the public of the effectiveness of LEAA's 
programs. 

°To extend our present knowledge and technical capability 
in all aspects of criminal justice. 

°To test criminal justice standards and goals and, through 
critical research, refine and evaluate them. 

°To provide crimin~l justice administrators with relevant 
information which they can use to administer their programs 
more effectively. 

PROGRAM DESCRIPTION AND IMPLEMENTATION 

Evaluations will be implemehted under the program by a process 
consisting of four distinguishable steps: 

1. SELECTION OF PROBLEM AREAS FOR RESEARCH 

The fir~t step of the implementation will be an annual selection 
process·to identify project areas for research. 

-17-
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b f e ch year (March and April of In September ~nd Octo er ~l S~As LEAA Regional and National 
FY 1974 only) OE w]ll suryey a . 'ant projects Field re­
offices responsible for dlscret1~n:~~. ~~ate representatives from 
presentative~ (Co~~ultant~) ?~h~SPA staffs to·identify relevant 
Re g~ 0 

nat 
1 ,of ~1 ~~s d~~! ~mj~: t~~ iss ues an d co nce rns tha t IlJi gh t b ~ 11 

proJec.s an. d b means of evaluation. ProJects W1 
most erf~c~l vely addd~eSSeto 9~i delines such as the foll owi.,ng. be identlfled accor 1ng 

°Expense -- The five or' ten most expensive projects fundp.d 
by the SPA .. 

oHBest II -- The fi ve or ten ·'best" projects based on any 
SPA-developed criteria. 

d' All projects which the SPA °Demo~strablY crimte·bRet~C~~~o~;trablY to the reduction of conslders to con rl u 
crime. 

.. . h . wi 11 then be c1 us tered The projects i dentl fle.d 10 ~ e s~rve~onsist of compa,rab1 e 
into IIProject Areas r

ll 

each O\~h~Chl~~l~uCh II project areasll identified 
projects. There may be from ~ the staff of the Office of Evalu-
each year, with the asslst~nce.o 'tt will then review and 
ation. An Evaluation Coordlnabng CO~~~ t6!;the Deputy Administrator 
select IIProject Areas

ll 

to be recommen+. on This Committee wi1l have 
for Adminis~ration forAAPhasetI ~v~~~~~~s 'Regional Administrators, representa tl on from LE cen ra. ' h 
SPAs, and experts in criminal justlce researc . 

. ·b d .. this Phase will take an The survey and analysls desc~l e lnECJ must get sUbstantial 
estimated two-to-three months. s~~~e N6~ will use a modified selection 
studies under way as soon as poss~ d~ie will produce a first set of 
process this year"dT~e sUf~~~ sCI~ order to move more rapid~y, DE 
project areas by ml -"lay, . . of at least six proJect 
will u~dert~k~ immedi~te1Ybth~h~e~~~;~~~ Evaluation Task Force in 
areas 1 de~t1 fl ~dthaNt[~gJ\ t~ff and other recogni zed experts. Thl e

974 consultatlon Wl . 1 t' by the end of June: 
goal is to have twelve Phdase t I ef~~mu.~h~O~\riori selection process. -- part from a survey an par 

2. PHASE I EVALUATION 

11 d f the survey as a candidate For ea~h "project ~rea selecte 1 r~~s' (four to five months at 
for evalua:tl0n, a relatlvely shor~ an~ y. ntl known about 
most) wi.11 

be condu~ttd ~~·~i~~~rl~~f~~~~tl~nc~~~~d b~ provide.d through 
the proJect typ~) w a ah 1 ·e t type and what would be the cost further evaluatlon of t e proJ c • !. . 
and value of obtaining the addi~ional lnformatl0n. 
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The prodUcts of this analysis, referred to as the Phase I evaluation, will be: 

°A quick but usable evaluati.on of the.project type based 
on available data and documentation; 

°Alternative strategies and desJgns fQr further evaluatio~, 
with rough estimates of cost and expected results. 

The Phase I evaluation will give LEAA a sound basis for dete;­
mining if intensive evalaution is warranted. If further evaluation 
is unnecessary, L'EAA will haye an adequate evaluation of the area at a reasonable cost. 

An initial evaluation can be conducted without extensive data 
collection and analysis efforts by reviewing completed eval'uations 
on prOjects of the type being studied and by conducting a limited 
number of site visits. While available data may not permit a precise 
evaluation, it will generally support assessment of the potential 
effect of a type of project and permi t an estimate of the confi dence 
which can be placed iln existing project cost and effectiveness infor­
mation. Such information is often adequate for decision maKers, and 
the cost of obtaining further preCision or certainty would not be justified. 

If the Phase I evaluator finds that further evaluation efforts, 
may be justified, he will outline general strategies for obtaining 
additional information. In developing alternative long-term evaluation 
strategies and designs, he will start with five basic options arising out of LEAA's structure: 

a. Use of on-going block or discretionary grant erojects. Where 
eXisting LEAA projects are sufficiently consistent or show measurably 
different variations which fit an evaluation design, they can be used 
for a long-term evaluation program. However, both the SPA and the sub­
grantee for each program chosen must be willing to maintain a specific 
program structure for the duration of the data-gathering phase of the 
evaiuation. Under this option, evaluation funds may be used to pay 
for data. collection or other additional efforts required of the sub­grantee. 

b. Modification of existing or planned block grant or discretionary 
programs. Where eXisting or planned programs come close to meeting 
a rigorous evaluation deSign, discretionary funds may be used to pay 
for addi ti ana 1 program elements. Thi s opti on gi ves the s ubgrantee 
more incentive to participate in the evaluation effort and gives the 
evaluator more control over the actual operations of the projects 
being evaluated. It does not provide the most rigorous setting, however. 
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c. Replicatian of a specific praject desian in·a number af 
lacatians. Discretianary funds can also. be use to. create new pra­
jects in the field~ based an a specific, carefully structured madel. 
This aption pravides the mast rigorous research design and t~e mast 
cantral aver praject aperatians. It is also the ~st expenslve, and 
requires the mast time before results can be obtalned.' 

d. Impositian af data ca1lectian requirements an all LEAA-funded 
projects of selected types. The 1973 Crime Control Act authorizes 
the Natiana1 Institute to. require states to pravide project data to 
help in evaluation of LEAA prajects ~nd programs. An ~v~luator 
could use this mechanism for collectlng data on a speClfled type.of 
project, or a more limited group of projec~s which fo!law a p~rtlcular . 
design, or an existing model. However, thlS alternatlve provldes 
little assurance that projects conform to a set design or that standard 
data collection procedures are used. 

e. Use of a research designnot'based on particular projects. 
Some types of projects might be assessed ~hrough ana~ysis of g~neral 
criminal justice data other than observatlon of partlcular proJects. 
Such efforts would orobably be transferred to the Institute's Office 
of Research Programs for execution; however, this technique shau1d be 
considered as an option for each project evaluation design. 

Whichever strategy is selected by the Phase I evaluator, rough. 
estimates of the cost of implementation will be developed, along wlth 
a specification of the type of information to be produced and the 
anticipated uses for the infarmation. 

3. SELECTION OF PROJECTS FO~ FULL-SCALE EVALUATION 

The results of the Phase I Evaluations will be carefully reviewed 
by the Evaluation Coordinating Committee. From this set the Commit~ee 
will select (1) those "project areas" which warrant further evaluatlary 
and (2) the particular evaluation design to. be used fram the alternatlve 
ones developed in Phase I. These will be forwarded to the Deputy 
Administrator far Administration for his appraval. . 

4. PHASE II EVALUATION 

The Office of Evaluation o.f the Natianal Institute will have 
responsibility far selecting an evaluator to. implement the des.~gn 
chasen and for manitaring its implementatian. Th~ evaluatar '1n~)l, be 
sel ected thraugh standard grant' o.r cantract. aWa~dlng pr~cedure~:; hawever', 
the design appraved by the Eva1uatian Cao.rdlnatlng Co.mm1ttee wll1 be 
the basis far the grant. 
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Therefore the patential evaluators must be aware of the design and 
their proposals must be assessed in relation to. it. The Phase I 
evaluator who developed the design will not be given special con­
sideration due to his Phase I experience nor are Phase II evaluations 
to be automatic extensions of Phase I gtants. 

In implementi.ng the evaluation, OE and the evaluatar will have 
to work cl ase ly with other components of LEAA to insure that the 
conditions of the design are met. Special attention wrll also have 
to. be given to coordination and monitoring activities. 

~oordination Among Involved Agencies. An immediate task of 
OE and the evaluator will be to. develop an aperatianal plan far imple­
menting the design. Projects that will be invalved in the evaluation 
need to. be iden'tified and plans for managing the prajects within the 
cantraints afthe design established. Due to. the black grant approach 
to. the funding af mast LEAA prajects, the develapment and implementatian 
will require the caardinatian and cammitment af a variety af criminal 
justice agencies .. Establishing this caardinatian is essential to. 
the success af the evaluatian. 

To. faster this caaperatian and make the evaluatian useful to. the 
separate LEAA campanents invalved, OE and the evaluatar shauld: 

°invalve RO, SPA and lacal agency persannel in the fin~lizatio.n 
af the evaluatian design to. assure that their evaluatian needs 
are met. 

°where state and lacal decisian making needs require shart term 
praducts~ pro.vide far interim project reparts in the evaluato.r's 
wark plan. Where state and lacal decisian ~aking'needs go. well 
bevand the pro.pased design , pravide an o.ppartunity far the SPA 
to. fund additianal activities need to. study the praject's 
effectiveness with respect to. additianal criteria. 

°establish federal-state-lacal manito.ring teams to. assist in 
implementiilg the designs and praducing results af special interest 
to. the invalved agencies. 

S.e.ecial Grant Mo.nitaring Provisians .. Because af the camp1ex 
interrelatianships between s-ubsidiary go.vernmental units invalved in 
these evaluatio.ns and because af the conceptual difficulty af relating 
general criminal justice prab1ems to. particular praject desigrs, an 
especially intensive kind af grant monito.r~ng will be r~quired of OE. 
Much of this "manitoring" will be a co.ntinuatio.n of the'caardinatio.n 
functian discussed abo.ve. Hawever, OE will have to. establish pra­
cedures far insuring that: 
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°projects funded through SPAs or ROs are operated 
as long as required for the purposes of the evaluation, 

., 

°pY'ojects are operated in conformi ty wi th the eva 1 uati on 
ties i gn, and 

°promised data and documentation are provided. 

Undoubtly, modifications will have to be made during the life of 
the evaluation. However,~ if the promised information 'is to be 
produced, changes in the design should be allowed only if they will 
not dilute the end product. 

5. EVALUAT~ON PRODUCTS 

The results of both the Phase I and Phase II evaluations will 
contain the following information to the extent possible: 

a complete analysis of the internal efficiencies of the projects 
studied, showing, for instance, the average staffing for such 
p~ojects, staffqualification~ and salar-ies, organization, oper­
tlng budgets, and cost per cllent (or other appropriate standard 
for project output), and 

a complete analysis of the external effectiveness of the pro­
jects studied, showing, for instance, the rate of recidivism for 
persons passing through the program, or rate of reported crime 
or average police response time. 

In many cases, these findings will be meaningful only when broken 
down into identifiable sub-categories \'1ithin the general type of pro-
ject studies. ' 

6. DISSEMINATION OF RESULTS 

In order to achieve the payoff from the Phase I and Phase II 
evaluations the results of these efforts must be made available to 
and utilized by the criminal justice system. The purpose of the 
survey and Phase I design process is to conduct evaluations only 
when something can be learned and program managers and policy makers 
have a need for the knowledge to be produced. ,However, the evaluation I 

process can spread over several years and OE will have to take active 
steps to see that potential users of the evaluations are kept informed 
of progress and provided with the results. Procedures for accomplishin~' 
this~~re given in the Management and Development Progra~s, Which 
follows. 
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7. OTHER SOURCES OF EVALUATION KNOWLEDGE 

The National Institute will pursue other avenues for the develop­
ment of information about the operation of particular criminal justice 
projects and activities. In particular; it will: 

.Eval~ate the replication activities sponsored by th~ Institute's 
Offlce of Technology Transfer. Under a new program, the Institute 
is encouraging the adoption-Df promising developments in criminal 
justice by combining training in new techniques and funding for their 
replication in selected cities as models for other cities to follow~ 
These replications provide an ideal opportun'lty fOT careful evaluation 
of promising new approaches to criminal justice innovation. 

comrile and publish useful evaluations conducted by SPAs or other 
crimina justice agencies. To the extent that LEAA is successful in 
creating evaluation capability throughout the criminal justice system, 
useful e~aluation information will be generated in bits and pieces 
throughout the country. While these isolated results will in general 
be less significant that coordinated national studies, the Institute 
will be responsible for collecting, reviewing and assembling for 
publication all those which provide useful new information or suggest 
new evaluation designs techniques. 

8. THE RELATIONSHIP BET\~EEN EVALUATION AND RESEARCH 

In order to distinguish between the functions of the National 
Institute's Office of Research Programs and its Office of Evaluation, 
the Task Force has developed a rough functional distinction between 
research and evaluatioQ. In fact, there is little difference--eval­
uation must incorporate all the rigor of the best social science research 
techniques and research must include the development and testing of 
actual programs in a real world setting. But for LEAA's purposes 
evaluation will concentrate on the careful measurement of actual 
criminal justice projects and programs operating with some degree of 
frequency throughout the country--providing performance data on their 
internal efficiencies and external effectiveness. 

It will be the function of research to approach criminal justice 
from the point of view of problem areas in need of solutions or 
fundamental hypotheses to be tested--doing basic research, developing 
new programmatic responses to existing problems, and testing them on a 
model basis. Once a program is instituted on a relatively broad basis, 
evaluation will begin the job of developing expected performance levels 
for that program. 
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B. THE MANAGEMENT PROGRAM 

PROGRAM OBJECTIVES 

The Task Force recognized evaluation as an essential tool in an 
effective management system. The evaluation program described below 
outlines necessary activities to achieve the management goal: 

to have performance information used at each LEAA Administrative 
level in planning and decision making in order to assi'st program 
managers in achieving established goals. , 

The program requires that all parts of LEAA describe the~r activities 
in evaluable terms by specifying measurable objectives for WhlCh they . 
will strive, that they themselves assess their progress in meeting those , 
objectives, and that they use outside evaluators to perform these a~sessments 
when they are too complex for internal staff to carry out. The Offl~e .of 
Planning and Management will be responsible for seeing that LEAA offlces 
meet these requirements. The State Representatives will be responsible for 
seeing that SPAs comply with proposed SPA guidelines which incorporate the 
same requirements. 

are: 
The objectives of the evaluation program to achieve the management goal 

a. to provide well-defined measurable objectives for every LEAA 
component, program, and project. 

b. 

() 

c. 

to provide accurate and timely information to assess~ the results 
of activities carried out to achieve those ~bjectives. 

to insure the consideration ~f evaluative information in all 
planning and decision making. 

PROGRAM DESCRIPTION 

Since management is a function basic to all levels of the LEAA program, 
all levels must participate in the evaluation program. The activities 
described below will be required of LEAA nad its various divisions (including 
NILECJ, NCJISS, etc.), the LEAA Regional Offices, and the SPAs. 

Each component of the LEAA program will be required to take the 
following steps to ensure that its own activities and the activities of 
i ts grante'es can be eva 1 ua ted: 

"·l. ; . 

a. identify in measurable terms the problems to be addressed by 
its acti vi ties, 
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b. establish well-defined measurable objectives and relate these 
to its, and LEAA's, program goals, 

c. clearly define the activities which are expected to achieve 
its objecti ves, 

d. identify specific indicators and measures to be used to 
assess progress and problems in achieving its obj~ctives and 

e. collect appropri ate data and i nformati on to meas'ure the resul ts 
of its activities. 

Each component of the LEAA program will be required to internally 
assess the results of its own activities. Such an assessment shall 
include: 

a. an analysis of the results and impact of its activities, 

b. a comparison of the problem before and after its activities, 

c. an analysis of the implementation and operation of its 
acti viti es, and 

d. modifications of its program activities based upon these evaluation 
findings. 

Each component of the LEAA program will be required to monitor the 
implementation, operation, and results of the programs and projects it 
supports. Such monitoring must compare actual activities carried out and 
results achieved with the activities and results originally anticipated. 
It should include: 

a. periodic site visits and interviews with project staff and clients, 
. " 

b. an analysis of the objective and subjective results of the project, 

c. an assessment of the progress and the problems of the project. 
to date, and ' 

d. effective reporting procedures documenting project performance. 

Each component of the LEAA pr.ogram will be expected to intens ively 
evaluate, either with its own staff or contracted evaluators, selecfed 

-25-



programs or activities~according to its Planning and management needs. 

In those instances where more accurate or conclusive information is 
needed than systematic monitoring will supply, intensive evaluation ~hould 
be conducted. Intensive evaluation should incorporate sound evaluatlon 
methodologies such as experimental designs developed pri?r to project. 
implementation, control groups, independent data collectlon and analysls, 
and in-depth case studies. 

Each component will be required to allocate res~ons~b;lity and . 
sufficient resources to adequately carry out the monltorlng and evaluatlon 
responsibilities outlined above. 

PROGRAM IMPLEMENTATION 

The Office of Planning and Management of LEAA will implement and 
OVersee the Program. It will be the responsibility of this Office to: 

a. 

b. 

specify and interpret the above requirements .for each com~one~t 
of the LEAA program, including the promulgatl0n of SPA gUldellnes 
in this area (see proposed gUidelines Section VI). 

determine acceptable standards of compliance with requirements 
for each LEAA component, 

c. monitor and assess the nature and extent of compliance by 
each component with the above requirements, 

d. evaluate the effects and impact of the Program on the management 
and decision making of LEAA's components, and 

e. report findings with respect to both compliance with program 
requi rements and the effecti veness of the pr'ogram to the 
Administrator. 

THE RELATIONSHIP BETWEEN THE KNOWLEDGE AND MANAGEMENT GOAL PROGRAMS 

The proposed National Evaluation Program will ~e producing lar~e. 
quantities of informatio~ on the performance of va:l?U~ ~ypes of crlmlryal 
justice programs and proJects. One of the responslbllltles of the Natlonal 
Institute will be to disseminate the results of that program to all LEAA 
program managers whose activities could be a!fected by th~m: .The Office 
of Planning and Management will have the ultlmate responslb,llty for 
assessing the extent to which individual managers are utilizing the 
information in their program decisions and activities. 
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THE ROLE OF THE NATIONAL INSTITUTE IN THE MANAGEMENT PROGRAM 

In the past NILECJ has served in a role in LEAA comparable to 
that of an evaluation unit in an SPA, funding and monitoring the 
eva 1 uati on of major agency programs such as Hi gh Impact, Pil ot Cities, 
the OLEA eXperience, and parts of its own research pr9gram. This is an 
appropriate function -- one \'/hich it should continue to perform as 
requested by the Administration or other LEAA offices. as role should 
however, be limited to assessments of the effectiveness of agency-funded 
progY'ams; evaluation of the performance of the various ['wganizational units 
and mbnagers in LEAA should remain the exclusive responsibility of the 
office of Planning and Management and the Administrators. 
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C. THE DEVELOPMENT PROGRAM 

PROGRAM DESCRIPTION 

Evaluation is an evolving activity in LEAA and the criminal 
justice system at large. Only recently has widespread attention been 
given to the area, and capabilities are quite uneven and limited. 
Therefore, the Task Force has recommended that LEAA adopt as a major 
goal the development of evaluation capability in the area of criminal 
justice. In particular~ a Development Goal with respect to evaluation 
has been suggested: 

To assist state and local criminal justice system units 
to realize the benefits of utilizing evaluation as part 
of their management system. 

The decentralized nature of the LEAA program requires that 
evaluation of most LEAA-funded programs be conducted at the state and 
local level. If SPAs and operating criminal justice agencies do not 
develop systems which are capable of implementing and utilizing evalu&tions, 
the management goal will not be realized and the achievements of the 
knowledge program will fall upon agencies incapable of realizing the 
potential of evaluation results. Achievement of the development goal is 
thus essential if the concept of evaluation is to become a permanent 
part of the criminal justice system. 

The objectives of this program are to: 

°Provide immediate assistance to LEAA components in 
implementing the Task Force recommendations and 
resolving their current evaluation problems. 

°Provide means for a long-term, continuing increase 
in the capability of criminal justice agencies to 
conduct and utilize evaluations. 

°Provide means for the sharing of evaluation 
expertise within LEAA - both between Federal and 
state levels and between separate units at each 
level. 

°Provide leadership to criminal justice agencies in 
evaluation by providing training, technical 
assistance and by developing "model" evaluation 
efforts. 
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Because of the highly specialized nature of most evaluation 
training and technical assistance needs, these functions will be 
provided by centralized units at the national level, coordinated 
through the Regional Offices and the National Conference of State 
Criminal Justice Planning Administrators. 

PROGRAM DESCRIPTION 

The development program contains five strategies for the 
achievement of the development goal. These strategies -- Evaluation 
Training, Technical Assistance; Guidelines, Evaluation D~monstration, 
and Information Dissemination -- can be viewed as interdependent ' 
parts of a continuing process by which state and local criminal 
justice systems are encouraged to incorporate evaluation as an 
integral part of their management systems. 

1. EVALUATION TRAINING 

Training needs relative to evaluation are as broad as past 
training attempts have been frustrating. Yet training is of primary 
importance both in assisting SPA and local criminal justice agency 
staff to realize the benefits of evaluation and in assisting them 
to develop evaluation systems. The training strategy can be broken 
into three components: 

a. A national evaluation workshop. A national workshop -­
open to SPA directors, directors of SPA evaluation programs and the 
planner/evaluhtors from the Regional Offices -- will be used to 
explain LEAA's evaluation program to those persons who will share 
much of the responsibility for administering and implementing it. 
The National Institute and the National Conference of State Criminal 
Justice Planning Administrators will be responsible for organizing 
the workshop. 

b. Specialized evaluation workshop. Rather than large training. 
conferences, the program will emphasize small topical workshops deallng 
with particular issues -- administrative and or$anizationa~ ~roblems, 
specific evaluation techniques, and the evaluatl0n of SP~C~flC ~ype~ 
of projects. These workshops will b~ open to S~A a~d crlmlnal .JUstlce 
agency staff responsible for conductlng and monltorlng evaluatl0ns. 
They will allow staffs to share their experience~ a~d ideas as.well as 
to learn specific tech~iques from experts both wlthln and outslde the 
criminal justice area. 
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The National Institute and the National Conference will be 
responsible for a) identifying needs and problems for discussion 
b) developing criteria for the workshop structure, and c) identifying 
personnel to organize and implement the workshops. Participants 
must be selected carefully to avoid mismatching participants' skills 
and interests with workshop topics. 

c. Summer institute on evaluation. The Institute will fund one 
or more universities or colleges to conduct, during the summer, a 
series of evaluation courses of from two to eight weeks in one or 
two sessions. These courses will be aimed at intensive and in-depth 
training in various aspects of evaluative research methodology, and 
would result in academic credit for the attendees. 

2. TECHNICAL ASSISTANCE 

This'strategy recognizes that training programs by themselves 
are insufficient to fulfill the Development Goal. One-to-one 
assistance will be required in helping state and local criminal 
justice units incorporate evaluation into their management systems. 

A Technical Assistance Team will be established with responsibility 
for all technical assistance in the area of evaluation. In order to 
provide concentrated assistance, members of the team will be available 
to SPAs for extended periods of time, e.g., for periods of up to 
three weeks. Technical assistance in the past has focused on one 
or two days visits in which the consultant spends most of his time 
learning about the agency and then takes an hour or so to give 
general advice available from any textbook on the subject. 

In addition to providing direct technical assistance, the team 
will be able to draw on the assistance of experts both within and 
outside of LEAA. The team also will assist in the development of 
specialized evaluation workshops. 

The team will work closely with the Planner/Evaluators of the 
Regional Offices -- providing technical assistance to them, and 
involving them in visits to SPAs whenever they are needed. 

The Technical Assistance program will be the responsibility of 
the Office of Evaluation in the National Institute. It will oversee 
the identification of technical assistance teams, the development of 
evaluation technical assistance resources and coordination of all 
technical assistance in the area of eValuation. 
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3. GUIDELINES 

LEAA guidelines play an essential role in encouraging S~A and 
criminal justice system evaluation development. The proposed SPA 
evaluation guidelines require: 

that SPAs monitor and evaluate their subgrants; 

that subgrantees assess their own performance; and 

that SPAs use all available national-level evaluation 
information in planning their own activities. 

4. EVALUATION DEMONSTRATION 

The Task Force recognizes that one of the most effective means 
of increasing capabilities is by developing and demonstrating "model" 
activities in an operational environment. Therefore the Task Force 
has developed the following three-pronged evaluation demonstration 
strategy. 

a. "Model" eva'i uati ons of di screti onary fund grants. Projects 
and programs operated through OF grants provide a unique opportunity 
for demonstrating the. conduct and use of evaluations. They tend to 
have a high degree of visibility and flexibility in tht:ir operation, 
facilitating careful design of the evaluation and wide dissemination 
of the results. Si nce they wi 11 be used as demonstrati ons, these 
evaluations should be designed not only to provide useful information 
on the program being evaluated, but also to develop and test 
methodologies that can have extensive applicability in the criminal 
justice system. 

b. Model evaluation units in SPAs and criminal justice agencies. 
Many criminal justice agencies - and in particular SPAs - offer the 
opportunity to develop model evaluation uhits. The Task Force recommends 
that LEAA develop a program for the one-time funding of selected 
evaluation units to demonstrate evaluation. The agency selection 
would take into consideration such criteria as their current capability, 
their potential for improvement, the ability of other similar units 
to learn and benefit from the experience, and the resources available 
to the unit to better itself. SPA commitment to such efforts will be 
sought by the use of a fifty-fifty matching basis -- half of the funding 
would be national OF, the other half state block grant. Similarily, 
SPA block grant fund monies and LEAA OF monies should be provided to 
operating criminal justice agencies at the state and local level to 
enable them to build evaluation systems which can serve as models for 
other agencies. 
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c. Deve10 ment~of model methodo10 ies. There is a major need 
for more sop isticated criminal justice evaluation tools and methodologies. 
The National Institute should use significant amounts of its funds to 
support the development of: 

one or more major state evaluation data bases; 

advanced predi cti on ;,odel s for crime rates and 
recidivism; 

useful criminal justice indicators which will provide 
a link between traditional project performance data 
and crime reduction; and 

other advanced criminal justice evaluation designs 
and techniques which can be used as models by 
state and local evaluation units. 

5. INFORMATION DISSEMINATION 

An integral part of the Development Goal is the continual 
distribution of evaluation results and information on how to conduct and 
utilize evaluations. It is necessary, therefore, to insure that a 
national c1earinghcuse receives and disseminates evaluation materials 
appropriate to the need.s of criminal justice agencies. Among these 
materials would be: documents on evaluation methodology, results of 
LEAA-funded evaluations - particularly those from the program for 
the knowledge goal, but also results of individual SPA evaluations, 
and informa.tion on the evaluation systems operated by various 
components of LEAA. The National Criminal Justice Reference Service 
could perform the material storage ·and dissemination function, witr 
the National Institute and its technical assistance team working 
with the Servi~e to insure that appropriate materials are made 
available and that the needs of criminal justice agencies are met. 
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V. FUNDING 

The Task Force's projection of funding needs for the three 
programs covers the remainder of FY 1974, FY 1975, and FY 1976. 
It calls for a total federal contribution of over $4 million for this 
fiscal year, and a sustained level of $18 million in future years. 

THE KNOWLEDGE PROGRAM 

Under the Knowledge Program, major evaluation studies will 
be undertaken in two phases--a pre-analysis and design study (Phase I) 
and a full evaluation (Phase II). During the last part of FY 1974~ 
$840,000 will be spent on 12 Phase I studies, with that amount . 
increasing to $1,400,000 in FY 1975 and FY 1976 (20 grants averaging 
$70,000 ~ach). No Phase II studies will be done this fiscal year, 
but ten wi 11 be commenced duri ng each of the fo 11 owi ng years at 
$500,000 each, a total of $5 million each year. 

To fund modification of existing programs and replication of 
mode 1 programs vJhere necessary for a sophi sti cated research des i gn, 
$6 million in OF funds will also be required for the Phase II program 
in each fiscal year beginning in FY 1975. 

Additional funding will be used to evaluate programs replicated 
by the Institute's Office of Technology Transfer as part of its 
newly-created Demonstration and Replication Program. This will require 
$600,000 in FY 1974, $900,000 in FY 1975 and $1,200,000 in FY 1976. 

THE MANAGEMENT PROGRA~l 

The Management Program includes anticipated cooperation from the 
SPAs in the form of a substantial commit.ment of their planning and 
block grant monies in future years. The amount to be committed this 
fiscal year (under the existing 15% guideline) is uncertain, but in the 
next two years, this could reach SUbstantial proportions. 
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. SPA funding needs. The Task Force does not propose that OF 
mQrn es be uS:d as a genera 1 supplement to SPA budgets for eva 1 ua ti on 
purposes; thlS report proposes only limited OF assistance to SPAs in 
the form of grants for the creation of model SPA evaluation units 
and for the performance of unique evaluation projects and the 
development of designs. However, this decision rests on the Task 
Force's view of the appropriate role for the use of discretionary 
funds, and not on a view that the SPAs have sufficient resources 
to :a~ry on the sort of evaluation program which this Report 
enV1Slons, On the contrary, we consider the amount of funds 
available> to the states to be inadequate. 

Although the recent General Counsel's ruling increased the 
extent to which Part C monies may be used by the SPAs to fund 
evaluations carried on by outside contractors, and therefore 
increased the resources available to them for evaluation, this 
development by itself is not sufficient to meet SPA needs. Part 
C monies are subject to the pass-through requirement, which 
limits the amount available at the state level where most evaluation 
is c~rried out, They require match which is difficult to find 
for an evaluation program. And they are already committed to 
action programs in most states; to divert monies from action 
to evaluation is politically difficult. Even if these hurdles 
to the use of Part C monies are overcome~ there is a need for 
adequate SPA staff to monitor and implement evaluation activities 
car~ied on ~y out~i~e contra~tors. EXisting Part B planning 
monles are lnsufflclent to f1nance an adequate staff for these 
purposes. 

The Task Force raises this issue as one for immediate 
~oncern by the Ad~inistration, and endorses the current plans to 
lnv?lve ~he SPAs ln the formulation of LEAA's FY 1976 budget proposals. 
ThlS wlll hopefully lead to fuller documentation of the need 
for action by the Department, the Office of Management and Budget 
and the Congress to meet it. 

Goals for the agency's level of effort. The Task Force does 
propose that, in implementing this report, LEAA set some general 
goals for SPA and agency levels of effort for evaluation. The 
specific numbers included in the funding projection which follows 
are based on a commitment of 2% of SPA Part C and E monies in 
FY 19Z5 and 3% in 1976, and similar percentages for the LEAA 
discretionary program. 
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National Institute funding needs. The Management Program 
also calls for substantial commitment of National Institute resources 
to evaluate LEAA's national office programs. Specifically, in FY 1974, 
the Institute will spend $800,000 on evaluating the Im~act Program, 
$309,000 on,the Pilot Cities Program, and $100,000 on ,ts own 
Equipment. Systems Improvement Progrr.,m. An additional $150::;000 is 
earmarked for other studies to be identified this fiscal year. A 
slightly increased level of effort is projected for future years. 

THE DEVELOPMENT PROGRAM 
The activities proposed for the Development Progr~m fall into 

two general categories-~training and technical assistance and develop-
ment of model programs. 

Training and TA.- National training workshops are projected 
for FY 1975 and FY 1976 at $100,000 each. The Summer Evaluation 
Institute would be held i~ both years, at roughly the same cost. 
A technical assistance team" and travel to support evaluation, 
workshops focusing on the part~cu1arized needs of SPA.and crimlna1 
justice staff persons, are proJected to cost $60~OOO 1n the current 
year and $500,000 in each succeeding year. 

Model Program Development. The fundi~g of m~del CJS and SPA 
evaluation programs would be on a 50-50 Sharlng basls--$300,000 o~ 
federal OF money in FY 1974, $1,000,000 in FY 1975, and $750,090 ln 
FY 1976 wourd be matched by ~he same amOltnt of state block momes 
for both programs. The Institute would fund a ,number of d~mon­
stration evaluations of Regional Office OF- proJects amountlng to 
$120,000 (3-4 awards) this year, and $300,000 (6-10 awards) in future 
years. Finally, the Institute will need substan~ial fund~ to develop 
major evaluation data systems, statistical .mo~ellng technlq~es, 
criminal justice indicator~ and other SOphlstlcated eval~at,on tools 
and methoclologies--$1,400,000 in FY 1974 and $1,90Q,00a,n FY 1975 
and FY 1976. 
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KNO~/LEDGE PROGRAM 

Major evaluation studies 
Phase I @ $70,000 

Phase II @ $500,000 

Action funds for creation or 
modification of programs to 
conform to evaluation design 

Evaluation of OTT replications 

MANAGEMENT PROGRAM 

$ 840,000 NI 
(12 studies) 

$ 600,000 NI 
(2 replications) 

Expected SPA evaluation effort 
(2% of BC&E funds in FY 75, 3% ? 
in FY 76) 

Eval''''ltion of national 
LEAA programs (2% of OF funds $ 1,230,000 NI 
in FY 75, 3% in FY 76) 

DEVELOPMENT PROGRAM 

Model CJS evaluation units $ 30~,000 OF 
$ 300,000 
Parts C&E 

Model SPA evaluation syst~m 

Innovative evaluation systems $1,400,000 NI 
and development of advanced tools 
and methodologies 

Model evaluations of regional 
DF programs 

Training Workshops 

SUmmer Evaluation Institute 

Technical Ass.istance Team and 
travel for SPA coordination 

TOTALS: NI 
OF 
BC&E 
TN 
TA 
TOTAL 

$ 270,000 NI 
(9 studies) 

$ 60,000 TA 

4,340,000 
300,000 
300,000 

60,000 
5,OOO~OOO 

FY 75 

$ 1,400,000 'NI 
(20 studies) 
$ 5,000,000 NI 
(lo studi es) 

$ 6,000,000 DF 
(5 stUdies) 

$ 900,000 NI 
(3 replications) 

$ 9,200,000 
Parts BC&E 

$ 1.500,000 NI 
$ 1,300,000 DF 

$ 500,000 OF 
$ 500,000 
Parts C&E 

$ 500,000 OF 
$ 500,000 
Parts C&E 

$ 1,900,000 NI 

$ 300,000 NI 
(6-10 studies) 

$ 100,000 TN 

$ 100,000 TN 

$ 500,000 TA 

11,300,000 
7:ooo~ood 

10,200,000 
200,000 
500~OOO 

29,200,000 

FY 76 

$ 1,400,000 NI 
(20 studies) 
$ 5,000,000 NI 
(10 studies) 

$ 6,000,000 DF 
(5 studies) 

$ 1,200,000 NI 
(4 replications) 

$13,800,000 
Parts BC&E 

$ 1,500,000 NI 
$ 2,700,000 DF 

$ 250,000 DF 
$ 250,000 
Parts C&E 

$ 500,000 OF 
$ 500,000 
Parts C&E 

$ 1,900,000 NI 

$ 300,000 NI 
(6-10 studies) 

$ 100,000 TN 

$ 100,QOO:TN 

$ 500,000 TA 

11 j800,000 
6,750,000 

14,550,00('l 
200,000 
500,000 

33,80(f,aoo 
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VI. PROPOSED SPA EVALUATION GUIDELINES 

EVALUATION GOALS 

Recognizing the importance of evaluation as an essentia~ tool 
in planning to reduce crime and delinquency, LEAA has es~abllshed 
three distinct but related goals with respect to evaluatlon. These 

.~ go~ ls.:c.an for tne, cleyel ~Rme!1tof accurilte i nfor~at; on fa: management 
dec; si ons ,. the generati on of new knowl edge to gUl de p 1 anm n~, and ~n 
increase in the evaluation capability of state and local crlminal 
justice agencie$. Specifically, LEAA goals with respect to evaluation 
are: 

--Knowledge goal - to obtain and disseminate information on 
the cost and effectiveness of various approaches to solving 
crime and criminal justice system problems; 

--Management goal - to have performance i.nformati on uti 1 i zed 
at each LEAA administrative level in planning and decision 
making in order to assist program managers achieve 
established goals; 

--Development goal - to help state and local criminal 
justice system units realize the benefits of utilizing 
evaluation as part of their management systems. 

PLAN REOUIREMENTS 

In its Comprehensive Plan each state is required to describe, ~ts 
planned evaluation activities as the~ relate to these goals aCC?rdlng 
to the guidelines and reqUirements llsted below: These ~valuatl~n . 
requirements are meant to encourage State Plannlng Agencles to glve hlgh 
priority to the evaluation function and to utilize eva~uation results. 
More specifically, they attempt to insure that all proJects funded by 
SPAs are capable of being evaluated, that project direct~r~ ~s~ess 
their own activities as part of their management responslbll1tles, and 
that the SPAs undertake an adequate level of eval~ation and monitoring 
activity to meet their information needs. In essence, the requirements 
attempt to establish a foundation of evaluation activity upon which the 
SPAs and local criminal justice agencies can build. 

a. REQUIREMENTS WITH RESPECT TO THE MANAGEMENT GOAL 

Evaluation is a basic management and planning tool. An effective 
evaluation process will generate information to: 
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--determine the value and utility of different methods 
and approaches in solving particular criminal justice 
problems. 

--gauge progress and problems in imple~enting'particular 
programs or types of programs. 

--determine whether, and in what form, present project" 
and programs should be continued. 

--determine the need for modifications of projects and 
programs and indicate the nature and extent of those 
modifications. 

--assess the value and appropriateness of standards, 
goals, funding policies and objectives: 

--provide a basis for developing or revising future 
plans. 

--assess the planning and administrative functions of 
the SPA. 

It is the responsibility of each component of LEAA to evaluate its 
activities and efforts to meet the needs above. This evaluation 
responsibility requires that each component of LEAA; 

--establish measurable objectives related to its goals. 

--define and carry out the activities which are expected 
to achieve its objectives. 

--gather information and data to assess progress and 
identify problems experienced in achieving objectives. 

--evaluate its success in achieving its objectives qnd 
fulfilling its goals. 

--use evaluation results in refining objectives and 
planning future activities. . 

The SPA shall also undertake this evaluation responsibility. 
Specifically, in its plan the SPA shall develop a state evaluation 
strategy outlining a program for evaluating the results and impact 
of the activities it supports. This strategy shall describe how the 
SPA plans to fulfill the following minimum requirements with respect 
to evaluation. 
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1. The SPA is required to allocate su!fic~ent resour~e~ ~o. 
adequately carry out its evaluation and monltorlng responslbllltles. 

(a) The SPA shall identify the resources available for 
its evaluation and monitoring program including: 

(b) 

--the amount and source of funds allocated in· 
the 1975 Plan for evaluation and monitoring 
purposes (PART B, PART C, and PART E funds); 

--the number and position of those persons . 
responsible for planning, adm~nis~ering,.a~d. 
conducting evaluation and monltorlng actlvltles. 

The SPA shall describe the organization of the evaluation 
and monitoring functions and how th~y are structured 
within the SPA. 

2. The subgrant application and the subgrant prof cess mhust . t 
provide the prerequisites for an interna! asses~men~ 0 eac proJe~ 
by the subgrantee as well as more intenslve monltorlng and evaluatlon 
activities as determined by the SPA. 

These prerequisites include: 

(a) the identification of the problem in measurable 
terms; 

(b) 

(c) 

, 
well-defined objectives of the project'stated in 
measurable terms; 

specific indicators and measu~es to be used to 
assess the results of the proJect; 

(d) means of collecting data and information to assess 
the project1s performance. 

The SPA shall indicate who will be responsible for reviewing 
applications to assure that these.prerequisites exist for each subgrant, 
and when this review takes place ln the grant process. 
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3. The SPA must require all subgrante~to internally assess 
their own project results. (This does not preclude the SPA or its 
designated evaluator from conducting an independent evaluation of the 
project. ) 

Such an internal assessment shall include: 

(a) an analysis of the results and impact of the project; 

(b) a comparison of the problem before and after the 
project; 

(c) a description of the implementation and operation of 
the project over time; 

(d) modifications of program activities called for by the 
evaluation findings. 

4. The SPA is required to monitor the implementation, operation, 
and results of the projects it supports. Such monitoring must compare 
actual activities carried out and results achieved with the activities 
and results originally specified in the grant application. 

Such monitoring may include: 

(a) periodic site visits and interviews with project staff 
and clients; 

(b) an examination of objective and subjective results of 
the proj ect ; 

(c) an assessment of the progress and the problems of the 
project to date; 

(d) effective reporting procedures documenting project 
performance. 

The purpose of the monitoring requirement is to insure that the 
SPA generates adequate information to carry out its management 
responsibilyties. 

The SPA shall describe its monitoring system including: 

(a) what monitoring act~vities will be carried out; 

(b) when monitoring activities will be carried out; 
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(c) who will be responsible for monitoring activities; 

(d) what type of data and information will be collected 
through the monitoring process; 

(e) how and when monitoring information will be used to 
~ modify the operations of projects and affect the 

planning and funding decisions of the SPA. 

5. The SPA is expected to intensively evaluate, either with 
its own staff or contracted evaluators, selected projects or groups 
of projects according to its planning needs. 

In many instances the SPA will need more accurate or conclusive 
information about selected projects than systematic monitoring will 
supply. This is especially true in those cases when the SPAls planning 
requires a better understanding of the relative effectiveness and costs 
of alternative approaches to particular crime-related problems. Although 
the National Evaluation Program conducted by NILECJ in cooperation with the 
states may meet many of these needs for more in-depth knowledge, it 
cannot address all policy or program issues which an SPA must address in a 
given year. Therefore, most states will find it necessary to supplement 
this national activity with their own intensive evaluation effort. 

Such intensive evaluation should incorporate sound evaluation 
methodologies including experimental designs developed prior to project 
implementation, control groups, independent data collection and analysis, 
and in-depth case studies. 

The SPA shall: 

(a) indicate the projects or programs to be intensively 
evaluated, the criteria by which they were chosen, 
and the resources allocated to this level of evaluation; 

(b) describe the process in which intensive evaluations are 
planned and implemented (including the way in which 
contracted evaluators are selected, if they are used); 

(c) describe the relationship between intensive evaluation 
and planning including: 

(1) procedures for reporting, corroborating, and 
utilizing evaluation findings in the planning 
and funding decisions of both the SPA staff 
and the supervisory board, 
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(2) measures taken to insure the independence of 
the evaluators from the project, the objectivity 
and ac£uracy of the evaluation, and the timely 
submission of evaluation reports; 

(d) forward copies of all final reports of intensive evaluations 
to the LEAA Regional Office and NILECJ. 

6. The SPA is required to take account of the results of the 
National Evaluation Program and its own evaluations in planning its 
future activities. 

Each SPA is responsible for seeing that evaluation results are 
taken into account in its program decisions. When completed national 
evaluation ~tudies are inapplicable to a particular SPAls circumstances, 
are ~o~tradlcted by a local evaluation, or cannot be implemented for 
speclflc local reasons, an SPA is, of course, not bound to follow 
them, but will be expected to set forth the specific bases for its 
decision to disregard them. 

The SPA shall: 

(a) detail in each program area in its plan, the sources 
of evaluation data which it has consulted in developing 
the projects and programs proposed;* 

(b) describe the ways in which the evaluation data consulted 
influenced the projects and programs included in the 
plan. 

b. REQUIREMENTS WITH RESPECT TO THE KNOWLEDGE GOAL 

It is the mandate of Congress that LEAA evaluate the cost and 
~ffe~tiveness of alternative approaches to solving selected criminal 
Justlce and law enforcement problems being tested in the LEAA Program. 
The results of these evaluations are to be applied nationally and 
are expected to contribute significant new knowledge concerning what 
works and what doesn1t work. 

Because of the resources, expertise, and overview required 
NILECJ will be prima~ilY responsible fo~ initiating and coordin~ting 
research and evaluatl0n efforts to fulfl11 this mandate. However 
the SPA shall assist in this effort both through independent acti~n 
and cooperation with NILECJ. 

*All m~teri~ls resul~ing from the National Evaluation Program will be 
co~t~1ned In ~ contlnua11y updated index available through the National 
Crlmlna1 Justlce Reference Service. 
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Specifically the SPAs will be required to cooperate in the 
National Evaluation Program by: 

(1) 

(2) 

(3) 

(4) 

(5) 

identifying candidate projects and programs for 
evaluation in the National Evaluation Program; 

cooperating in developing and implementing the 
evaluation design; 

serving as liaison between NILECJ, its contracted 
evaluator, and the subgrantee; 

providing requested data; and 

monitoring the project and the evaluation. 

In its Plan the SPA shall: 

--indicate its willingness to cooperate in the National 
Evaluation Program to the extent outlined above; 

--identify those projects or programs included in the 
most 'recent NILECJ survey as candidates for evaluation 
in the National Evaluation Program; 

--specify which of the major SPA evaluation efforts planned 
for this year are expected to lead to significant new 
knowledge of interest to a national audience. 

c. REQUIREMENTS WITH RESPECT TO THE DEVELOPMENT GOAL 

It is the goal of LEAA to encourage state and local criminal justice 
agencies to build an evaluation capability and use'~valuatio~ resu~ts.to 
guide their activities. The SPA should assume a maJor role ln achlevlng 
this goal by identifying its own evaluation needs and the e~a~u~tion 
needs of local criminal justice agencies as well as the actlvltles 
which should be undertaken to meet these needs. 

Specifically, the SPA shall: 

(1) Identify its own chief evaluation needs including: 

--the need for evaluation training, 

--the need for qualified evaluation specialists~ 
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--funding for evaluation, 

--authority to conduct evaluation , 

(2) Describe the SPAs plans for meeting its own needs. , 
(3) Describe any evaluation assistance the SPA plans 

to offer local criminal justice agencies this year, 
including; 

--training assistance (conferences, workshops, 
etc. ), 

--anticipated projects to develop research and 
evaluation units within local agencies, 

--technical assistance, and 

ways in which Federal-level assistance is 
needed for these activitier.; 

(4) Indicate how the SPA disseminates evaluation results 
and findings to relevant local agencies. 
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VII. IMPLEMENTATION OF THIS REPORT 

In order for this program to be put into effect, a number of 
actions must be taken during FY 1974 and 1975. The first section of 
this chapter identifies seven specific activities required, including 
th.e drafting by each LEAA office of its own implementation plan. The 
second section consists of a compilation of the roles for each of the 
various parts of LEAA, combining the activities proposed for each unjt 
under the trrree separate evaluation programs. 

IMPLEMENTATION ACTIVITIES 

1. Approval of all or part of the proposed programs: This 
Report should receive wide circulation throughout LEAA with the comments 
on it assembled for final decision by the Administrator. This action 
should be completed no later than April 1, 1974. Following final action 
on the report, a formal announcement of its adoption should be made 
jointly by the Administrators and the leadership of the National 
Conference of State Criminal ~ustice Planning Administrators (NCSCJPA). 

2. Development of implementation plans by each part of LEAA. 
The announcement of approval of the report should be accompanied by a 
bulletin directing each office to develop task plans for implementing 
the proposed programs, to be delivered to the Office of Planning and 
Management for its review and approval. 

3. Promulgation of new guidelines for the SPAs in the area 
of evaluation. The review and clearance process for the proposed SPA 
Guidelines should commence immediately in order for them to be included 
within the 1975 LEAA Planning Guidelines to be published by June 30, 1974. 

4. Interim activities. A number of the proposed activities, 
especially those of the National Evaluation Program, are currently 
being implemented as ~art of the.FY 1974 effort. In particu~ar, the.1974 
survey of SPA evaiu~tlQn suggestl0ns, twelve Phase I evaluatlon studles, 
and the funding of model evaluation programs should be commenced 
immediately. 

5. Appointment of Evaluation Coordinating Committee. The 
members of a continuing coordinating committee should be appointed to 
oversee the development of the National Evaluation Program, continuing 
the Federal-state program development and management partnership 
begun with the Task Force. 
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6. Deve 1 opment of handbooks for SPA guidance. The fi na 1 
task given the Task Force was overseeing the preparation of handbooks 
to describe alternative models for th.e SPAs to use in structuring 
their evaluation programs. This effort shoulr! include a handbook on 
monitoring systems and the oversight responsibi.l ity sh.oul d be trans-, 
ferred to the new Evaluation Coordinating Committee. 

7. Setting of guantifiable long range objectives with 
respect to evaluation. The Office of Planning and Management, with the 
help of the Evaluation Coordinating Committee, should set quantifiable 
objectives for the agency's evaluation program. The Task Force has 
suggested a, number of specific objectives with respect to the activities 
of each Federal LEAA office. An overall level of effort objective 
should be set as well -- that by 1976 at least 3% of all funds allocated 
to each part of the agency, and to the agency as a whole, be used for 
the purpose of evaluation. Additional quantifiable goals should also 
be set as we become more familiar with the operation of the system -­
goals with respect to the use of evaluation results in SPA and LEAA 
planning and funding decisions. 

ROLES OF LEAA FUNCTIONA~ UNITS 

The following roles are appropriate to each of the agency's parts 
in carrying out this evaluation program. 

1. Office of the Administrator 

The LEAA Administrator has ultimate responsibility for the program 
and will regularly be provided information on its operation a~J 
effectiveness with which he can evaluate its performance. The Deputy 
Administrators for Policy Development and for Administration will have 
responsibility for approval of policy and administrative requirements 
established to implement the program, SUC:1 as SPA Evaluation Guidelines, 
and of the particular evaluation studies to be commissioned as part 
of the National Evaluation Program. The Administrator will be responsible 
for making management decisions in response to the findings of the 
National Evaluation Program, and to provide a national leadership role 
in publicizing and advocating the results of the program to state and 
local decision-makers. 
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2. Office of Planning and Management 

Under the proposed program, OP&M will have a major role in meeting 
the Management Goal. In ~articular, OP&M will: 

--Oversee implementation of the entire Task Force report. 

--Share with th.e Evaluation Coordinating Committee responsibility 
for the development of handbooks to provide the SPAs 
with guidance in developing monitoring and evaluation programs. 

--Develop and interpret requirements established for all 
components of LEAA under the management progra~, including 
the specification of Guidelines for SPAs. 

--Determine what constitutes acceptable compliance with those 
requirements. 

--Monitor and assess compliance with the requirements and report 
findings to the Administrator. 

--Evaluate the effect" of the program on management and decision­
making by the various organizational units of LEAA. 

3. Evaluation Coordinating Committee 

Thi s body, composed of representati ves of appropriate nati onal 
and regional offices and the SPAs,will: 

--Oversee the conduct of the annual survey for evaluation 
suggestions. 

--Screen the candidate project types for suitability for Phase I 
evaluations and make recommendations to the Administrators. 

--Screen the alternative strategies suggested by Phase I 
evaluations and make recommendations to the Administrators 
for the conduct of Phase II efforts for each fi sca 1 year. 

--Serve as a focal point for coordinating Federal, state and 
local criminal justice evaluation activities. 
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4. National Institute of Law Enforcement and Criminal Justice 

The National- Institute has a major role in the program relative 
to each of th.e three goals. In particular it will: 

--Design the programs or operations it funds to in~ure that 
they are evaluable. 

--Perform an internal assessment of its own activities. 

--Monitor the projects and programs it operates or funds 
against pre-established objectives. 

--Fund and monitor intensive evaluations of selected NILECJ 
and national and regional OF-funded projects and programs. 

--With OP&M, oversee development of handbooks to aid SPAs 
in developing monitoring and evaluation programs and systems. 

I • 

--Utiliz'e th.e results of evaluation activities in its own 
program decisions. 

Ad~itional1y, the National Institute win Implement the Natiurlal 
Evaluatlon Program and: 

--Arrange for the annual survey and analyze results. 

--Perform staff work for the Evaluation Coordinating 
Committee in selectihg Phase I and II evaluation projects. 

--With the cooperation of the ROs and SPAs, fund and 
monitor Phase I and II evaluations. 

--Disseminate evaluation results. 

--With the cooperation of the ROs and the NC?CJPA, fund 
and monitor evaluation training activities. 

--With the help of ROs and SPAs, choose and fund sites 
for model criminal justice system and SPA evaluation units, 
and monitor their activities. 

--Fund and monitor a technical assistance te~m to aid 
ROs" SPAs and cri.mina 1 j usti ce s.ystem eva 1 uati on units. 
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--Fund and monitor model evaluations of programs and projects 
funded with regional discretionary funds. 

--F~nd and monitor the development of innovative 
evaluation systems, tools. and methodologies. 

--Disseminate information on evaluation methodologies. 

--In cooperation with the ROs and NCSCJPA, coordinate 
evaluation training and TA activities. 

5. Regional Offices 

The Regional Offices will continue with the LEAA national offices to 
have the role of coordinating activities in their regions. In particular. 
they wi 11 : 

--Interpret evaluation program requirements, including 
comprehensive plan guidelines, and enforce compliance 
with ·them. 

--Participate in and facilitate the annual survey to be 
conducted. 

--Ass.ist in the collection of information for Phase I 
eval uations. 

--Identify candidate sites for Phase II evaluations and 
assist in evaluation design and monitoring. 

--Design the programs they fund to insure that they are 
evaluable. 

--Perform an an~ual internal assessm~nt of their own activities. 

--Monitor the projects and programs they operate or fund 
and evaluate them against pre-established objectives. 

--Fund and monitor intensive evaluations of selected projects 
and functions. 

--Utilize the results of evaluation activities in their own 
program decisions.. 
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--Parti?ipate .. i~ and help coordinate the training and 
technlcal. asslStance activities to be initiated by 
NILECJ. . . 

--In conjunction with the NILECJ technical assistan~Q·team· 
provide training and technical assistance to spAs wHh' 
respect to subjects which can b~ handled on a re~i9nal basis. 

--Conduct .model or demonstration eva.lu?tions of progY'ams 
and proJects operated with their qj"s¢netionary funds. 

,~ ',' 

--Communi cate eva 1 uati on trai ni ng and T)\ needs to NILECJ 
technical assistance team. 

--Assist in the identification of sites fot model SPA and 
CJS evaluation units and in the monitoring of their activities. 

6. State Planning Agen~ies 

Since the SPAs ~a~age the b~~k of the program activity funded by 
LEAA, they playa crlt1cal role 1n the proposed evaluation program. 
They wi 11: 

--Develop model evaluation capabilities. 

--Participate in the training programs to be operated 
by NILECJ. 

--Assess training and TA needs of local CJS agencies and 
meet or arrange for the meeting of them. 

--Insure that all their subgrants are evaluable. 

--Insure that subgrantee program managers perform interna1 
assessments of all subgrants funded by them. 

--Monitor all subgrants against pre-established 
performance objectives. 

--Perform intensive evaluations necessary to meet 
planning and decision needs unique to their state. 

--Participate i.n the annual National Evaluation Program 
survey to identify their evaluation information 'needs 
and interests that can best be met through a nationally 
coordinated evaluation. 
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--Cooperate with Phase I evaluations by provi:di.ng 
information and identi.fying projects that could be 
included in Phase II evaluations. 

--Assist in funding and manage projects selected for 
inclusion in Phase II evaluations in conformity with 

, .. ,agreed to desi gn. 

--See that, to the extent feasible, Phase II evaluation. 
designs provide for as much of their unique information 
needs as possible. 

--Utilize the results of evaluation activities in their 
own program decisions. 

'7. All Other LEAA Offices 

. --Design the programs they fund or operate to insure that 
they are evaluable. 

--Perform internal assessments of their own activities. 

--Monitor the projects and programs they operate or fund 
against pre-established objectives. 

--Perform, or have NILECJ perform, intensive evaluations of 
selected major programs and projects. 

--Utilize the results of evaluation activities in their 
own program decisions. 
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APPENDIX A: STATEMENT OF CURRENT STATUS 
OF EVALUATION ACTIVITY IN LEAA 

During the initial set of meetings of the LEAA Evaluation Policy 
Task Force, a review of current evaluation activities was conducted by 
having Task Force members present reports on current evaluation activity 
as Viewed from their perspective. Based on those reports and existing 
documentation, the following composite statement on the current status 
of evaluation in LEAA was developed. This is primarily a qualitatiNe 
statement which serves to identify the major evaluation problems being 
encountered within LEAA at present. A more quantitative survey was 
conducted on a trial basis in Region III to determine the amount of 
resources being allocated to evaluation and to provide corroborating 
evidence to the qualitative review. Since the trial survey did support 
the results of the initial review and did not raise new issues, it was 
not extended further. As presented here, the statement is given in 
eight parts. Part 1 gives general characteristics concerning evaluation 
that were identified in the review. Parts 2 through 7 address 
evaluation,at specific administrative levels of LEAA and Part 8 reports 
the results of the survey conducted in Region III. 

1. GENERAL CHARACTERISTICS 

Four general conditions that seem to characterize the current state 
of evaluation in LEAA are: 

(1) Transition: LEAA is rapidly moving to a position where 
a significant amount of resources is being expended for 
evaluation and nearly every decision maker is expressing 
a need for evaluation. 

(2) Cap~~ility Shortages: Due to the rapid growth in interest 
for evaluation, it has been difficult to secure adequate 
funds and staff to meet the requirements for evaluation 
that have developed. Recent modifications on the use of 
Part C funds for evaluation are expected to reduce these 
problems at the State Pl,anning Agency (SPA) level. 

(3) Variation: There is a considerable amount of variation 
among the components of LEAA relative to the quantity and 
quality of evaluations being used to develop an evaluation 
capability. At present, the best evaluation programs 
appear to exist in selected state planning agencies. However~ 
at the SPA level evaluation activity varies from essentially 
no capability to maintaining a sizeable in-house evaluation 
staff. 
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(4) Limited Information: Comprehensive empirical information 
on the operation of the criminal justice system and 
techniques which affect crime is quite limited. The 
development of such information will require an orderly 
evolution or evaluation capability and results. 

More specific statements on the state of evaluation activity within lEAA 
C.re given in the following sections which are organized according to 
levels of program or administrative activity. 

2. ACTION GRANT LEVEL 

There has been considerable resistance to evaluation at the 
operating project level for a variety of reasons. Two recurring reasons 
cited for the resistance are: the project managers view the evaluation 
as a threat to their continued existence and, in most cases, the cost 
of th~ ~valuation ~s paid for from project funds ~hich they would prefer 
to utlllze for proJect operations. Several SPAs report this attitude 
to be changing, however, as the project operators discover that an 
evaluation can actually assist them in improving the operation of their 
project and in obtaining continued funding. In order to achieve this 
change, it has been necessary to design the evaluation to ensure that 
the project operators will receive useful management information from 
evaluations and that the results of the evaluation are used fairly. 

In most cases, grantees do not voluntarily arrange for a 
sophisticated evaluation of their project. State planning agencies 
are using various techniques to ensure that evaluations are conducted 
at the project level. However, successes are limited and in only a 
few states do the SPA1s attempt to review or affect evaluation plans 
for each proposed project. 

3. STATE PLANNING AGENCY LEVEL 

Several points were made concerning evaluation at this level. 

(~) Interest in conducting and utilizing evaluations has grown 
~ramatlcall~. This state of affairs is partially the result of the 
lntrodUction of the LEAA guideline requirement to conduct evaluation 
on a certain percent of a state1s program. But, in many states the 
interest has primarily derived from the SPA Director, state com~ission 
members, the governor1s office or the state legislature. In nearly 
all states, support for evaluation has not been uniform and the LEAA 
guideline requirement has p~'ovided a useful rationale for establishing 
an evaluation program in the state. 
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(2) Information concerning the operation of the crim~nal just~ce 
system and its effect 0.0 crime ;s guite limited. Informatl~n t~at 1S 
available is primarily limited to description~ of th~ org~nlz?tlon of 
the CJS and the size of crime problems at varlOUS pOlnts ln t:me. The 
development of comprehensive empirical evidence ?n the op~ratlon.of the 
CJS and how it affects crime will require extenslve experlment~tl0n and 
evaluation at the SPA project and program level. The l~formatlon can~ot 
be produced quickly, but will require an orderly evolutlon of evaluatlon 
capabil ity and resul ts. 

(3) Evaluation in most states is equated to monitoring. In most 
states evaluation has been interpreted to mean the monitoring of a 
project to ensure that it operates within established laws and . 
regulations and special conditions placed on the grant. Informatlon 
is typically collected through site visits ~hi~h. are not st~u~tured to 
obtain data using techniques tested for 'rellablll~y and vall~lty. 
However, in several states, sophisticated evaluat:o~s are b~lng 
conducted on selected projects and on groups of slmllar proJects and 
this trend is increasing rapidly. 

(4) There is diversity between states and in state~ about.t~e. 
organizational structure to De used for managing ~valuat,on actlv'tl~S. 
In several states there are disagreements concern:ng whether.evalu~tlon 
activities should be directed by the SPA, the reglonal plannlng unlts 
or jointly by both. In many states there is an evaluation sta!f at 
the SPA level which effectively has total control over evaluatlon 
activities in the states, while in other states, control ove: t~e. 
evaluation resources is essentially delegated to t~e RPU~ ?r lnd,vldual 
projects. Organizational arrangements that are belng utlllzed to 
implement evaluations are: 

°require that each project have an evaluation component, but 
at the SPA level do not attempt to affect it. 

°require that each project have an evaluation component and, 
for a certain portion of the projects, att~mpt.to affect ~he 
quality of the evaluation either by reviewlng lt a~d p~aclng 
appropriate special conditions on the grant to modlfy ,t or 
by assuming responsibility for hiring the contractor to 
implement the evaluation component. 

°develop an evaluation design which the projects must agree to 
implement before receiving the grant. 

°employ contractors through the SPA to perform evaluations on a 
selected set of projects. 

°develop an in-house SPA capability to conduct evaluations of a 
selected set of projects. 
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(5) Ma.11Y state~ are havi n..9_ditf.i cul...t.L.b~uJld.5.!2Lall.. adequate eva 1 uati on 
staff. Th~ pro~lem 1S not~on1y one of quantity but of quality also. Most 
SPAs haye lden~lfi~d specific staff persons as having responsibility for 
evaluatlon actlvlt1es. However, not all states have been able to establish 
an identifiable evaluation unit and many SPAs have had difficulty establishing 
an identifiable evaluation staff. A tendency in some states has been to 
designate persons unfamiliar with evaluation as evaluators. This condition 
is in part due to a lack of understanding of the nature of evaluation and 
a lack of recognized qualification criteria. 

, (6) Technical assistance and traini!!.[ activities available to the 
SPA's have not been adequate. There have beE!nse\/!er~attempts at providing 
technical assistance and training for SPA personnel through state and 
regional conferences. However, the common opinion is that these conferences 
have not provided a basis on which participants can develop an increased 
evaluation capability. A specific criticism concerns the lack of materials 
which SPA personnel can utilize after attending a conference. In general, 
the conferences have not facilitated the transition of evaluation theory 
to evaluation practice and the utility of this approach is questionable. 

(7) There is diversity of opinion concern~the use of evaluations. 
In most states the two primary uses of evaluation results appear to be: 
mon~t?r the im~le~erytation of a grant and provide information for refunding 
declslons for lnd1vldual grants. In a few states, attempts are being made 
to design evaluations to provide information on the performance of selected 
types of projects and develop an information base for future program 
activity. In a few instances, no specific use for the information has been 
identified, except to satisfy LEAA reqUirements. 

(8) Utilitl of evaluation is being guestioned. Several states have 
produced a sizeable amount of evaluation information on project activities. 
However) in many cases, the information has not been used, even when made 
available to decision makers or planners. As a result of this nonuse of 
information, both evaluators and decision makers in some SPAs have begun 
to question the utility of evaluation. 

(9) There is a lack of coordination between evaluation activities and 
the other activities of individual SPAs. The- problem ;s particularly eVi­
dent between planning and evaiuation. In many cases, projects are based 
on designs which essentially preclude any evaluations. In other cases~ 
provision has not been made for the collection of necessary data. Problems 
also exist in feeding the results of an evaluation back into the planning 
activities for on-going SPA programs., 

. (10) T~e~e.is little cooperation amo~the SPAs in performing evalua­
tlons or utll1z1ng the results of evaluation. In several states similar 
types of projects are being evaluated and similar evaluations are being 
conducted. However, th~re are no mechanisms for coordinating these efforts 

-4-

! 

I 
1 

I 
f 
I 
! 

1 

I 
I 
j 

1 

t 

J 

j 

to avoid redundant activities or to strengthen the evaluation results 
by providing complementary or corroborating results. 

In general, it is recognized that the SPAs still only' have a limited 
evaluation capability. However, it is also recognized that many states 
have a greater evaluation capability than any other component of LEAA. 

~. REGIONAL OFFICE LEVEL 

Four activities which were used to describe the ro1~ of LEAA regional 
offices relative to evaluation are: 

(1) 

(2) 

(3) 

(4) 

StimUlate interest among all components of the criminal justice 
system for conducting and using evaluations. 

Provide technical assistance to SPAs. 

Review SPA and project evaluation efforts for quality control 
purposes. 

Ensure that the uses of discretionary funds are evaluated. 

In general, the principal role of the regional office ha~ been to. 
monitor evaluation activities of the SPAs. Typically the reg10nal off1ces 
are not evaluators. It is assumed that the person appointed to the 
recently created staff position of Regional Office ~1~nner/Eva1uat~r ~i!l 
provide technical assistance to SPAs and act as a llalson between 1nd1v1dual 
SPAs and other components of the LEAA structure. 

5. NATIONAL INSTITUTE LEVEL 

The National Institute is in the process of increasing its role in 
evaluation significantly. In particular, expanded emphasis ;s being given 
to the testing of major hypotheses concerning techniques for affecting 
crime and the operation of the criminal justice system. 

Conditions which characterize the current status of evaluation 
activity in the National Institute are: 

(1) The National Institute has been less than successful in its 
efforts to evaluate its own programs. This is, in pay't, attributable to the 
nature' of these programs and the fact that many of the research grants are 
indistinguishable from evaluations themselves. But it is also true that. 
more thought and attention could have been addressed to carefully assesslng 
progress made by grantees. However, as in other levels of the agency, 
efforts have been made to place more emphasis on evaluation. These 
include both a concept of team monit?ring Of major r~search graryts and 
developing appropriate grant evaluatl0n deslgns for 1mplementatl0n. 
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(2) Efforts on the, part of the National Institute to assist with or 
c~r~y out_evalua,tions of f!.Cll1-Institute projects and programs have been 
llmlted to, date. The most significant evaluation effort to date -­
has been the LEAA Impact Program. The Institute's roles in this 
action-research program include (1) providing the necessary funds for 
planning and evaluation of each city's activities, (2) providing as much 
technical assistance and guidance as possible for city project evaluation 
design and implementation work, and (3) providing for a national level 
evaluation of the program. A National Institute-sponsored evaluation of 
the Pilot Cities Program has recently been implemented, Institute staff 
have part~cipated in s~veral,evalu~tion training seminars sponsored by 
LEAA and ln numerous dlScusslons w,th SPA staffs regarding evaluation 
techniques and methodologies, Though benefits were probably realized 
from these activities, the lack of any focused and comprehensive effort 
in providing technical assistance and training has been a serious short­
coming. 

(3) With the reorganization of the National Institute, an Office 
of Evaluat~on has been created to make it possible for the Institute to 
carry out ,ts expanded responsibilities under the new legislation. At 
pre~ent, the developmen~ of a lopg-range plan of operations for this 
offlce is underway. ThlS plan wlll incorporate the efforts required to 
rectify some of the Institute's previous limitations in evaluation and 
the ~trategiesfor most effectively satisfying its new mandates to 
provlde evaluatlon resul~s regarding the LEAA program. Activities 
currently under consideration for incorporation in the plan include: 

°Testing of Major Criminal Justice System Hypotheses: The 
Institute is planning a series of in-depth evaluation studies 
a imed ~t. test~ng·~ajor hypotheses concerni ng the operation of 
the crlmlnal Justlce system and techniques for having an effect 
on crime. Several candidate hypotheses have been identified 
and a commitment has been made to test the effect of New York's 
'!lew drug laws. 

°Coord; nati n9 "Planned Vari ati on" Experiments: The Institute 
is exploring the feasibility .of conducting evaluations in se'lected 
program areas by coordinating a "planned variation" of project 
activity in several states. 

°Rev1ewing of Evaluation Studies:. The Institute is proposing to 
reVlew evaluation studies instituted by the various SPAs and 
determ~ ne uses for the fi ndi ngs and conc 1 usi ons. Thi s prog ram 
would lnvolve scanning SPA evaluations for findings of national 
significance and would provide a basis for structuring future 
policy. 
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°Providing Technical Assistance: The Institute proposes to 
supply as mUch assistance and support as possible to meet 'the 
technical requests of the SPAs as they continue their evaluation 
efforts. 

°Developing an Information System: The National Institute is 
exploring the feasibility and the possible utility of an 
automated project evaluation data collection and analysis 
system. Such a system would be intended to make data 
generated through action projects readily available and be 
useful to a host of decision makers and criminal justice 
resenrchers. It would supplement the functions of LEAA's 
GMIS by capturing detailed project information. 

• 

As a related activity, the Office o~.Technology Transf~r of the 
Institute is considering funding the replication of projects which have 
previously been implemented only on a limited scale but, on th~ basis of 
preliminary evaluation results, appear to be successful . The replications 
will serve the purpose of providing an opportunity for a more extensive 
evaluation ~f the projects and greater visibility to the projects through 
demonstrati ons of the; r operati on. A "Family Cri s is Interventi on" project 
is being considered for near term implementation under this program. 

6. NATIONAL CRIMINAL JUSTICE INFORMATION AND STATISTICS SERVICES 
PROGRAM LEVEL 

The lack of baseline data for use by criminal justice system evaluators 
and planners has been a major problem since the inception of LEAA. In an 
attempt to reduce this information gap, the National Criminal Justice 
Information and Statistics Services (NCJISS) has established several programs 
to collect and assimilate baseline data. Examples of these programs include: 

(1) The National Crime Surve.)! Panel. This survey is producing 
i~dependent data on the amount and socioeconomic impact of crime in selected 
"large cities of the United States. The collected information will provide 
a basis for the overall analysis of the effectiveness of the High Impact 
Program and an assessment of the gross effectiveness of LEAA programs. 

(2) The National Corrections Statistics Program. This includes 
consensus of conaitions and personn~1 associated with jailsj prisons and 
juvenile detention facilities. Data is also collected on the characteristics 
of criminal justice system employees and the expenditures of criminal 
justice systems. 
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It is recognized that not only ;s there a data gap-at the national 
level, but that the capability of state and local governments to produce 
data for criminal justice system evaluation and planning efforts 
currently is quite '/ ;m; ted. Efforts aimed at devel opi ng a state and 
local data capability are being concentrated in a Comprehensive nata 
Syste~s program, which includes the establishment of the following: 

" 
°Criminal Justice Statistical Analysis Centers which have 
the authori t.Y to coll ect and analyze data from all crimi na 1 
justice agencies in a state. 

°Offender Based Transaction Statistics Program which will provide 
data for evaluating recidivism rates. 

The individual states assume the responsibi1ity for the collection 
and quality control of the Uniform Crime Reeorts (UCR) data--data which 
are used in evaluations requiring crime data for small geographic areas. 

The need to evaluate. programs operated by NCJISS is recognizeJ,and 
a major grant was recently given to the National Academy of Sciences to 
evaluate the National Crime Survey Panel. 

7. NATIONAL OFFICE LEVEL 

A Planning and Management Unit has been established at the National 
Office level of LEAA. This office will have responsibility for coordinating 
evaluation activities within LEAA and evaluating the performance of other 
components of LEAA. 

Programs are also being developed at the National Office level to 
assist the states in developing, implementing and administering criminal 
justice sys'{:!~m "standards and goals ll appropriate to their situation. The 
work of the IINati ona 1 Adv; sory Commi ssi on on Crimi na 1 Justi ce Standards 
and Goals" provides a basis for this activity. As part of the continuing 
activity to identify appropriate standards and goa1s, effort will be 
expended on evaluating those that have been proposed or are already 
accepted. Once accepted, standards and goals provide a reference point 
for measuring program and project performance. 

8. RESULTS OF THE EVALUATION RESOURCES SURVEY 

a. Introduction 

IndiViduals on the Evaluation Policy Task Force felt that a quantitative 
statement regarding the status of evaluation activity in SPAs was needed to 
supplement the gen~ral statement which it prepared. To this end the 
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Evaluation Resource Subcommittee consisting of six Task Force members l 
was appointed to develop a survey instrument focUsing on SPA ac~ivities 
and responsibilities which would then be implemented by the Offlce of 
Planning and Management. Information obtained from the survey was 
utilized by the Task Force in the development of the comprehensive 
evaluation program and its funding, technical assistance, and training 
components as well as provide a more definitive statement on the staff 
resources and funds allocated to evaluation within SPAs. 

Region III Office staff including LEAA State Representatives ' 
and a staff member of LEAA Central met in Philadelphia in early January 
1974 to refine the draft of an instrument for data collection and to 
organize an initial pre-test effort within Region III, which was expected 
to last no more than one week. The six SPAs of Region II participated 
in the exercise. 2 

To assure a common understanding of terms so that the data collected 
would be comparable, four specific cat>.::.£,ories of lI evaluation ': activities. 
were defined--project and program monitoring; fo~low-up proJect.eya~uatlon; 
on-going project evaluation; and program evaluatlon. These deflnltlons, 
together with appropriate instructional material, were furnished to each 
of the participant SPAs. 

b. Preliminary R~sults 

Based on an initial set of computations, the following picture 
emerged: 

(1) Block Grant Evaluation by Category of Activity 
As evaluation efforts became more complex and intensive, the 

'number of projects evaluated declined. In 197~ 90_perce~t of all 
rojects were monitored, 55 percent of all pr?Jects recelved-some 

kind of follow-up review, and 20 percent recelved ~ con~r?lled on-. 
going evaluation. Additionally 30 percent of all ldentlflable 1 
programs were evaluated. Figures for 1972 followed the same genera 
pattern. 

(2) Resources Committed to Evaluation 

In 1973, nearly 70 percent of SPA staff effort involvi~g "eva~uation" 
dealt with project monitoring. Program and project evaluatlon accounted 

IRobert Cole, Robert Crew, George Hall, Keith Miles, Irving Slott, and 
John Waller. 

2Del aware , Maryland, District of Columbia, Virginia, West Virginia, and 
Pennsylvania. 
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for the remalnlng 30 percent. In terms of consultant assistance, the 
reVerse was true, with the bulk of consultant effort lodged in program 
and project evaluation. 

(3) Distribution of LEAA Funds Covering Evaluation 

Five of the six states reported sizeable increases in Part "B" 
funding between 1972-1973. Part "e'l funds allocated to consultants 
grew substantially during the same period. Still, most of the states 
expressed deep concern about the availability of funds. 3 

(4) Development and Utilization of Evaluation Plans 

Five of the six states indicated that evaluation plans had been 
form~lated; the remaining state noted that one was being developed. 
The SPA staff developed the plans in all instances, save one. Most 
of the SPAs in Region III had already established evaluation units 
and these units used the results of evaluation studies to guide ' 
decisions on funds and programs. 

c. General Observations 

The survey, itself, revealed a number of problems that will have to 
be resolved before a nation-wide effort is attempted. The following are 
among the more critical issues requiring attention: 

(1) Data Reliability and Validity 

More COUld be done to ensure the development of reliable and valid 
statistics, since internal inconsistencies were noted in several of the 
completed surveys. There were instances where the number of professionals 
a~signed to evalu~tion activities (questions three and four of the survey) 
dlffered su~stantlally from that recorded under the appropriate heading 
of the matrlx sheet. There were examples of double-counting, where 
"~evel of ~ffort" figures applied to both project and program categories. 
Flnally, dlfferences between SPA staff cost allocation figures and manpower 
distribution statistics were noted for several of the surveys. 

The following steps are suggested to facilitate the data collection 
effort and improve the quality of the data collected. LEAA's state 
representatives could work closely with the SPAs in an effort to establish 

3This issue was discussed during the deliberations of the Task Force. SPA 
concern about the avail abil ity of funds is based on the 1 ega 1 restri cti ons 
atta~hed to Part C monies, the pass-through-requirement and the hard match 
requlrement. Both restrict the SPA in the way in which they utilize Part C 
funds to fund evaluations of subgrantee projects, and therefore limits the 
evaluations capability of the SPA. 
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the veracity of the data. SPAs could be required to document the 
figures provided; at the very least, state agencie~ could indicate the 
basis on which undocumented figures were developed. The survey instrument 
could be revised to incorporate the suaaestions offered bv the resnnndp.nts 
It is also suggested that technical expertise in this area be consulted . 
before the survey questionnaire is prepared for nation-wide distribution. 

(2) Administrative Matters 

Delays were noted in the transmission of the information--material 
sent to the Regional Office by the SPAs was not always forwarded to 
LEAA Central; one or two of the SPAs passed the deadline set for the 
survey; and "follow-up" questions were not always handled expeditiously. 
In developing plans for a nation-wide survey, serious attention should 
be given to the establishment of an ad hoc coordinating unit. Further­
more, the role of the state representatives should be clearly defined. 
It would be appropriate to hold them accountable for the preparation 
and prompt ,transmittal of reliable and accurate information. Finally, 
the survey should be coordinated with the SPAs I National Conference. 

d. Concl usi ons 

Although only preliminary, the results corroborate what has been 
said earlier in terms of the amount and type of SPA evaluation activity. The 
results also should contribute to the further development of sound and 
realistic nation-wide evaluation programs. However, having met the Task 
Force's purposes, it was decided that there was no need to extend the survey 
nation-wide. 
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