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ABSTRACT

The study addresses the subject of law enforcement records/information management
and the importance of "information" as an invaluable raw resource contributing to
an organization's knowledge base. The study is futures based and identifies
"regionalization” as an alternative means of ensuring that small to medium agencies
will continue to maintain and enhance existing information technology. The study
addresses three questions: (1) How will law enforcement identify and address the
technologies that have and will influence the future of law enforcement records
management system. (2) How will law enforcement continuously acquire and
maintain resources to effectively manage the future of records management systems.
(8) What kind of personnel resources must be in place to ensure optimal operational
productivity for the future of law enforcement records management systems.
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This Command College Independent Study Project
is a FUTURES study of a particular emerging issue
in law enforcement. Its purpose is NOT to predict
the future, but rather to project a number of
possisble scenarios for strategic planning consider-
ation. |

Defining the future differs from analyzing the past
because the future has not yet happened. In this
project, useful alternatives have been formulated
systematically so that the planner can respond to a
range of possible future environments.

Managing the future means influencing the future--
creating it, constraining it, adapting to it. A futures
study points the way.

The views and conclusions expressed in the Com-
mand College project are those of the author and
are not necessarily those of the Commission on
Peace Officer Standards and Training (POST).




INTRODUCTION

In his best-selling book, Megatrends, John Naisbi&, a futurist, describes ten major
transformations taking place in the United States society in the 1990's. In characterizing .
the first of the ten transformations, Naisbitt reports that "none is more subtle, yet more
explosive, than the transformation from an industrial to an information society."
Clearly, as the law enforcement community moves into the 21st century, it must develop
and apply strategies that will enable it to successfully manage its >organizations within
the framework of this "information society." The purpose of this article is to explore this

issue on one major aspect and determine "What is the future of records/information

management for small to.medium law enforcement agencies by the year 2000?"

DEFINING THE ISSUE:

The forming of this issue and its literal construction came only after recognizing
that the terms "records" and "information" were in need of operational definitions,
particularly within the law enforcement community. More important, for much of law
enforcement, the ambiguity in the terms has possibly gone well beyond the problem of
definition and now lies at the root of their ability or inability to manage this issue in the
future. Therefore, failure to make a distinction with this term could readily affect the
interest, and/or understanding of its intended audience.

The term "records" simply refers to data collected by an agency and stored.
" Records for an agéncy could be in the form of a police report, field contact report, and
/or a details collected by a dispatcher and referencing a police "call-for-service" from a
citizen. "Information’ is material that can be drawn from "records," frequently via the
process of putting various bits of data into an automated system. "Knowledge" is the

cognitive activity arising from the mental processing of "information" acquired from
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‘records." Knowledge can be the product of an officer making an arrest based on a

record of a field contact and a person listed on a wanted bulletin.

POLICE RECORDS -

The purpose and defi.nitionAof police "RECORDS" have been well documented
over the years by early law enforcement scholars. One such scholar was O.W. Wilson
who, in 1951, heralded "a direct relationship between the efficiency of a police
department and the quality of its records and records procedures.” During the early
1940 and 1950's, the scope of "records' generally included the following: offense
reporting, criminal identification, property identification, custody of property, central
complaint desk, and communications or "radio." Yes, dispatch operations or "radio" was
included as a post function to the overall information gathering processes.

B Profoundly, withouttoday'sadvanced technology, early "RECORDS" management
systems incorporated the concepts that police reporting should support decisions in
personnel resource management, problem analysis, budget preparation, property
accountability and was a vehicle for furthering organizational communications. Inshort,
law enforcement managers recognized the importance of being able to obtain
information from records and this being the basis for knowledge. Over the years, the
term "records" has had a unique meaning within the law enforcement community and
often will apply to an organizational division and/or location within an agency. Itis

still not uncommon to go into a police or sheriff's department and see a sign over a

counter that boldly proclaimé "RECORDS."

INFORMATION SYSTEMS

During the 1950 and 1960's, "records" became semi-automated with the broader

use of transcription devices, duplication systems, and microfilming.® In the 1970's, the
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demands on "police records' management increased at a phenomenal rate. Directly
attributable to these increases were the spiraling crime rate, state mandated reporting,
increased community awareness, mass duplication capabilities and the basic litigious
nature of the society. The problem of keeping effective "records" was exacerbated by
personnel shortages brought on by the tax revolts of the 1970's.

In the 1980's the information "technologies" quickly continued to reshaped therole
and disciplines of traditional "police records' m;anagemenf and apparently with little
regard for the basic understanding of its purpose. Unintentionally, agencies throughout
the country began viewing their computer technology as being synonymous with their
‘information systems." The acquiring of these technologies brought with them the
acronyms of CAD (compufer aided dispatch) and RMS {records management systems)
and AFIS (automated fingerprint identifications system). The responsibility for
managing these new "information systems," was often outside the purview of "records"
and frequently given to the department's data processing or management unit with
limited accountability at the organizational level.

In addition, in the late 1980's, law enforcement began embracing the personal
computer and with the same expediency began applying specialized application such as
NIN (Narcotics Information Network), GREAT (Gang Reporting Evaluation and
Tracking), as well as various photo, document, and form based reporting systerhs.
Again, most of these efforts were generated outside the scope of traditional "records"
management, and the divisions making use of them brought their own specific agendas'
for their use. Despite the warnings of early scholars, the "evils" of decentralizing
records-keeping was being realized and have contributed to "islands" of information
without the proper personnel structure to support them.

Unintentionally, a major contributor to this decentralization, or fracturing, of

records operations was the department's designated or self proclaimed "technocrat." In
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this context, the responsibility for systems-need analysis, acquisition and use of new
technology has been typically delegated to one or more persons in time department. The
"technocrat' most likely came from the ranks of the sworn officer with an interest and /or
inclination toward the complexities of technology. Also, the technocrat came with little
or no formal training in the area of records information systems administration.
Under ideal conditions, the "technocrat" has done an excellent job in managing
information technology and has ensured that it has met the challenge of contributing to
his/her organization's operational efficiency. Based on earlier discussions, the
"technocrat," in this case, would clearly have understood the relationship of "information"
systems and the principles of sound "records' management. The less successful
"technocrat" would have been oblivious to the relationship of "infofmation" and "records"

management and acted more from his/her insatiable appetite for new technology.

INFORMATION MANAGEMENT

The manual processes of obtaining, storing and retrieval of a police report, the
data or information contained therein has no knowledge value in itself. It is only after
someone reviews the information and makes some observation(s) that knowledge is
obtained. Similarly, an organization may have the most advanced "information"
gathering technology with extensive data (reports), incredible speed, and massive storage
capability but still lack the ability to use those systems for the purposes of obtaining
knowledge.
| Almost from the start, managérs in both the private and public sector have
complained that computers have contributed to information overload. Naisbitt, in
further discussing the transformation from the industrial to the information society,

states:
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 We are drowning in information but starved for knowledge.
This level of information is clearly inzposéz’ble to handle by present means.
Uncontrolled and unorganized information is no longer a resource in an
information society. Instead, it becomes the enemy of the information worker.
Scientists who are overwhelmed with technical data complain of information
pollution and charge that it takes less time to do an experiment than to find out
whether or not it has already been done.*

The very nature of law enforcement functions provide for an ideal setting for
information collection, processing and analysis functions by both current and future
technologies. Unfortunately, the above is not the case; according to the 1982 study
conducted by the I.A.C.P. (International Association of Chief's of Police) few agencies
that have computers use them for planning, and onl}'i 10% use them in innovative ways.
In a study, as reported by law enforcement futurist, Dr. William Tafoyé, 90% of the

computers used by police agencies are used as little more than filing cabinets®.

THE EMERGING ISSUE:
INFORMATION - ECONOMIC RESOURCE

To accomplish the major feat of "doing more with less", the law enforcement
executive must understand the value of "information" as an organizational resource.
During the industrial age, which ended in the 1950's, law enforcement was only faced
with working with the two basic r'esources of labor and capital. To accept information
as a third and valuable resource is to acknowledge what economists, corporate
executives and managers of the private sector are beginning to realize. Successful police
fnanagers must use their organization's information resources for problem-solving and

decision-making.
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Information is at the core of creative thinking, which can lead to new ways of
improving programs, processes, and alternative policing strategies. In business, the
information resources of the organizations can have dual application - for internal
operations and external marketing potential. The parallel for law enforcement would be
to use information resources for work load analysis and external marketing geared

toward community awareness and involvement.’

INFORMATION STRATEGY

In January of 1993, the Governor of California submitted a budget proposing a
State-level information technology strategy as a response to helping its agencies meet
increased demands for service. The State of California intends to employ information
technology as a primary means of responding to the social, political and economic
challenges of the 1990's. Central to the state's information strategy is the understanding
that information is a "resource" and one that will be needed to effect and implement
organizational change” In light of the State's reaction to the prolonged economic
recession, it seems only logical that small-to-medium-size law enforcement agencies are
at the same crossroads. It appears that the time has come, if indeed overdue, for law
enforcement to develop its own "information" strategy that will carry into and beyond

the year 2000.

FORECASTING
METHODOLCOGY
It is from a "plan", using a proven methodology, that individuals are more likely
to shape their desired objective. Futures research is one such methodology that can
identify and articulate ~lternatives through a process that includes forecasting. The

forecasting method is an aid to decision-making in the present and, thus, offers a planner
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reasonable control of his/her destiny.? The developing of this study's long term strategic
plan was accomplished with a futures research model that was divided into six parts.

The research components included: identification of the project issue and sub-
issues with potential relevant trends and events, distillation of frends and events
" determined to be most relevant to the issue, forecasting of the identified trends and
events, cross impact analysis of the frends and events, and the creation of scenarios that

ultimately contributed to the policies intended to provide direction for a strategic plan.

RESEARCH ANALYSIS

This project purposely avoided the tendency to focus on technology ie.,
communications, lap-top computing, voice recognition, etc. and, instead, intentionally
chose the more broader issue of:

"What will be the future of records/information management for small to medium law

enforcement agencies by the year 2000?"

In order to provide greater clarification and scope to the issue, sub-issues
concerning were structured to address the related concerns of technology, resource
maintenance/acquisition, and personnel.'

How will lmv enforcement identify and address the technologies that have and will
influence the future of law enforcemenf records management systems?

How will lmw enforcement continuously acquire and maintain resources to effectively
manage the future of records management systems?

What kind of personnel .resmtrces must be in place to ensure optimal operational

productivity for the future of lmw enforcement records management systems?
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DETERMINATION OF TRENDS AND EVENTS

The next step in this process was to identify specific trends and events that would
likely éhape the future of the primary issue. The issue was viewed from the broadest of
considerations with a STEEP model being used to provide social, technological,
enrtvironmental, economical and political perspectives. Ultimately, a list of (5) trends and
(5) events were identified with care being taken to ensure the trends were non-
directional. In other words, with a trend being a representation of several events, it was
important that they neither be high nor low, fast nor slow, increasing nor decreasing,
but instead, only indicative of change. In terms of events, its was necessary that each

item have a likelihood of being affected by sound policy decisions.

TREND SCREENING AND FORECASTING

The selected trends and events were reduced to a number workable for this study
and ranked in terms of their relative importance to the issue and value to producing a
good long-rangevforecast. In many forecasting models, it is recognized that the years for
futures trend level projections are normally éstablished at five (5) and ten (10) year
ranges. However, with the particular interconnections with technology and rapid
advancements in this area, it was felt that this issue was more accurately viewed within
the shorter time ranges of three (3) and seven (7) years.

Resulting from the forecasting process, each trend was examined from both a
nominal - "will be" and normative - "should be" perspective. The "will be" situation
provides an assumption that current forces affecting the trend continue to operate and
affect the future consequences. Conversely, the "should be" projection provides that there

is a reasonable expectation that certain goals for the future will be reached.
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TREND 1 - LEVEL OF GOVERNMENT FUNDING

In looking to the amount of new government funding that was available five years
ago, it was determined that there was more than compared than todéy. In most cases
it was forecasted that, within the next seven years, "new" government funding would be
less than that of today. ‘Indications are that, within this seven year time fra.me, law
enforcement will have to extend the "life" of its existing techriology or look to more
creative ways to fund their needs. In terms of what should occur, it is felt that new
government funding should double over the next three years and five times as much by
the year 2000. In general, it is believed that investments in the new information
technology could éonh‘ibute to agencies doing more with less and otherwise optimize

their personnel resources.

TREND 2 - LEVEL OF RELIANCE ON NEW TECHNOLOGY

Certainly, by today's standard, the level of reliance on new technology was much
less than it is today. Under the nominal forecast, it is estimated that over the next three
years, the reliance on new technology would be more than double, and by the year 2000
would be nearly three and one-half times greater than today. The reliance on new
technology would come primarily from an increasingly sophisticated worker, demands
for reducing personnel operating costs and escalating charges for the
support/maintenance of older information technology. The "should be" projection
suggested little change with each expected to be relatively high with their estimated
impact.

TREND 3 - LEVEL OF REGIONALIZATION

Estimates on the level of regionalization five years ago was significantly less that
it is today. The research and forecasting for this trend suggest that under both the "will
be' and "should be" estimates there is a good deal of support and belief that there can

be significant increase in regionalization and particular as it affects this issue. It is

page -9-



recognized that the decision or support of regionalization is not a matter of economics
or operations but, instead, based on personal or political ambition for a person or

~ organization.

TREND 4 - LEVEL OF COMPUTER LITERACY

This trend recognizes that, to the degree that line personnel and managers are
exposed to computer technology, there t.vi]l be a direct correlation to their use and ability
'to manage related issues. It is estimated that computer literacy five years ago was less
than half of whai it is today. However, within three years, it is estimated that the level
of computer literaéy will increase one and one-half times, and by the year 2000, will
double. Even more optimistically, a "should be" estimate suggest that the doubling in
this area will actually occur in the shorter term and that over the next seven (7) years
the level of computer literacy will actually increase to nearly six (6) time over what it is
today.
TREND 5 - LEVEL OF HUMAN FACTORS CONCERN

This trend indicates that there must be a certain level of concern for the human
interaction between the worker and his/her environment. Human factors considerations
could range from the simplest matter of addressing proper seatﬁmg position while using
a computer to the more egoteric designs of artificial intelligence systems and the irnpact
on the new "knowledge" worker. Estimates for five years ago suggest that the matter
of human factors concern was relatively non-existence, but by the year 2000 this overall

period would bring about substantial attention. It is projected that the complexities of

EVENT SCREENING AND FORECASTING
Once the (5) events were ranked by order of most importance to central issue,
their probability of occurrence was weighted against the same time periods prcvided for

the previousiy discussed trends. In addition, the event forecasting identified and
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analyzéd the positive and negati\}e impact on the central issue of this study. In all but
one instance, each event was determined to have potentially high impact on the future
of thxs issue. |
EVENT 1 - MULTI-MEDIA INFORMATION APPLICATION

It was forecasted that, based on the rapid advancements with multi-media
technology, the abilities of this event to first occur could be within the first year.
Moreover, the forecast was that there was a 65% probability that it would occur in the
next three years. The cumulative forecast of 90% over the next seven years suggests that
it is only a matter of time before a major manufacturer targets and successfully develops
a fully integrated information system including the technologies of data (text), sound,
| photo-imaging, video-imaging, and with mass storage dapabilities. It is believed that the
law enforcement "RMS" (records management systems), as known in 1993, and their
associated hardware technology, would be virtually obsolete. |
EVENT 2 -BAY VIEW INFORMATION AND COMMUNICATIONS CENTER

This event determined that several or more local city police municipalities could
join to form a regional center for the collective handling of dispatch communications and
records management. The framework for records management included: data collection,
reporting, distribution, retrieval, analysis, storage and other related information
processes. In forecasting this event, indications are that given existing economic
conditions, there was a 60% probability that this event will occur within the next three
years, and by the year 2000 there could be a 95% likelihood of the event occurring. This
event is seen as a very positive occurrence and rated highest in projection estimates. The
one caveat to this positive event forecast was that the moving force in creafing BVIC
would be budgetary considerations, and should the economy impfove, the creation of

this regional effort would not happen. It was felt that decision-makers on this issue
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would continue to shape their directions based on political considerations, despite the

operational and economic benefits.

EVENT 3 - TECHNCLOGY RELATED INJURIES

The event considered the possibility fhat work related injuries associated with the
use of technology could become classified as the number two (2) occupational injury for
clerical and dispatch employees. In forecasting this event, a 65% probability was given
for it occurring within the next three years and a 85% probability that it would occur by
the year 2000. In forecasting this event, it was agreed that the incidents of technology-
related injuries could actually be influenced by the awareness and classification in
reporting. One classic example of injuries related to the use of computer technology is
the existing high incident rate of employees suffering from carpal tunnel syndrome’.

EVENT 4 - EXPERT SYSTEMS

This event speculates that the full integration of multi-media systems (reference
event 1) could be complimented by the advanced application of expert systems. It is
estimated that with the exponential increase of data or information, there will be a
demand for better "knowledge" based technology. This event provided an aggressive
forecast which suggested an 85% probability that expert systems would be deployed in
law enforcement within the next three years. Equally as optimistic was the indication
that "byv the year 2000 there would be a 95% probability that this event would occur.
Even with optimism, it was estimated that this évent would likely not occur until well
into the third year of the period in question. The event surmised that the event wbuld
come in the form of a major announcement from a vendor who would distinguish
‘themselves from the traditional RMS (récords management system) and CAD (computer

aided dispatch) providers.
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EVENT 5 - POST INFORMATION MANAGEMENT TRAINING

This event focus around the probability that POST (Cominission on Peace Officer
Standards and Training) could implement a block of MIS (management of information
systems) instruction within its management certification program. In this regard, with
a probability rating of 60%, there was little optimism that POST would accomplish this
event with the next three years.it was estimated that and, therefore, gave a probability
rating of 60%. However, indications were that, by fhe year 2000, POST would recognize
the value of this training and a 95% was projected. It was felt that a primary motivation
and shift in attitude from POST would be driven by a "change of the guard" within local

law enforcement and the POST administration.

SCENARIOS

Based on the identification and forecasting of the frends and events, the important,
butloosely connected data was synthesized into three scenarios with the express purpose
of providing a foundation for future policy consideration. In working through the
forecasting phase, subsequent discussion provided excellent background for presenting
the alternative futures in the form of exploratory, normative, and hypothetical modes.

The exploratory mode is essentially a "play-out" of forecasted events as having not
occurred and is relatively "surprise free". This exploratory scenario reflects the impact
of current forces, policies, and anticipated trends as the "will be" forecast for the future
of records management and information technology. The second scenario, as the
normative mode is reflective of a "feared but possible" interpretation of the trends of events
that were forecasted. In this normative, or "worse case", scenario, what can go wrong
does go wrong. The final scenario provides a more positive reflection on this issue and

is provided in a kypothetical mode, or "What if..," format. It describes a future influenced
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by good planned intervention and a conscious decision to affect organizational change

based on the knowledge gained from its information bases.
STRATEGIC PLAN

Insights from the examination of possible future trends and events provides the basis for
developing a strategic management plan and becomes the next step in addressing the
question of "what will be the future of information/ records management for small to
medium law enforcement agencies by the year 2000." A strategic management plan has
been developed for the fictional City of San Cristobal and reflects this agencies good
planning, intervention and conscious decision to affect organizational change based on
the knowledge gained from its information bases.

The plan is designed to serve as a theoretical model and not necessarily

representative of any particular law enforcement agency, personnel or circumstances.

In order for a plan to be whole, it must include: (1) establishing and building a level of

commitment for the issue, (2) an environmental assessment of the organization from both
internal and external perspectives, (3) the development of alternative strategies and,
finally, (4) the recommended approach for ensuring organizational efficiency from the

effective management of its information/records management systems.

ORGANIZATIONAL MISSION
Like all organizations, whether they be small or large, a mission statement provides San
Cristobal with a mechanism for formally communicating its expressed values, guiding

behavior, ensuring consistency, and building commitment for its members.
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The following micro inission statement carries with it the embodiment San Cristobal's
macro mission statement while laying the foundation for carrying out this strategic plan.

Micro Mission Statement

The San Cristobal Police Department and it members value its information
systems as a critical resource in achieving optimal use of its human and material assets.
Our members are committed to identifying and applying those information technologies
that contribute to its organizational knowledge base while serving the greater good of
the department. The Department and its members will erhploy its information systems
as a primary means of responding to the social, political and economic challenges of the

future.

SITUATIONAL ANALYSIS:

Representative of most cities and counties within the State, the City of San
Cristobal and its police department have made rapid advances in acquiring automated
information technology since the mid-eighties. Indicative of the Departments technology
advances is it use of a sophisticated automated records management system which is
heavily utilized by both support and operational personnel. In a similar fashion, the
Department has acquired and implemented a new communication center console system,
CAD (computer aided dispatch, and, most recently, MDT (mobile data terminals) for its
patrol vehicles with direct access to its RMS data. Contiguous with the aforementioned
efforts have been the on-going realization of PC's (personal computers - micro-
processors) throughout the Department with all secretarial personnel benefitting from
the advantages of word processing.

The Department has not been limited to its internal involvement with information

technology and, in fact, has played a major roll in promoting regional applications. Most
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notably, the Department has had active representation in helping to bring about the
Alco/Ygnacio County CAL-ID and the Ygnacio "ACCJIN" (All County Criminal Justice
Information Network) projects. The dual county CAL-ID effort has brought about a
regional automated fingerprint identification system ( AFIS) which provides a latent
print'data base for image comparison. The regional systems is linked to the State and
Western Information Network (WIN) and is connected to the State system. The ACCJIN
system provides a sophisticated data network that provides a communications link for
all local .justice agencies, Le., city/county law enforcement, district attorney, courts,
probation, etc. It is through the ACCJIN data communication "backbone" that agency
will participate in county-wide warrant, name indexing, crime analysis, booking, photo
image capturing and other, yet unidentified applications.

Surrounding agencies to San Cristobal and within west Ygnacio County include;
El Pueblo, Nottingham, El Costa, Herculon and Byron Police Departments. Over the
years, and to one degree or another, these agencies of west Ygnacio County have made
similar advancements and commitments to information technology. Particularly with

El Pueblo and Byron Police Departments, each has immplemented automation to include

a full records management system and some form of computer aided dispatch. San .

Cristobal, the larger of the six west county cities, has clearly made the greatest

investment into the new technologies and with a larger support staff has been able to
establish itself as the strongest user of its systems.

San Cristobal, like its adjacent agencies, continue to benefit and increasingly rely
on its information knowledge bases for its short and long term decisions. New
information technologies are readily available but a severe state-wide economic crisis
offers little hope for most agencies to obtain new funding for enhancements. In fact, it

is likely that all Cities will continue to suffer budgetary cutbacks that will negatively
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impact personnel and operations of their existing information systems. The smaller
agencies have already begun to see the effect of reduced funding and are looking to
alternatives to minimize potential elimination of sworn staffing and reducing service

levels.

ALTERNATIVE STRATEGIES

In order to generate and analyze alternate strategies capable of achieving San
Cristabol's macro and micro mission statements, three alternate strategies were
vdeveloped. The three strategies considered included:

ALTERNATIVE ONE
Maintain Local Control

This alternate strategy would have the Department continue to support its own
"records’, "dispatch", and related information technology. To the extent possible, the
Department would continue to maintain a budget that would provide for personnel and
capital required to maintain operations of its information systems.

ALTERNATIVE TWO
Contract Service to the County Sheriff

This alternate strategy would have the Department contract services to Ygnacio
County for support of its "records”, "dispatch®, and related information technology. The
Department would no longer maintain local control of its information systems and, like
many agencies through out the coun'ty, these services would be a centralized.

ALTERNATIVE THREE
West County Consolidation of Services

This alternate strategy would have the Department join in a consolidated effort
to provide information services on a shared cost arrangement. In consideration of San

Cristobal's organizational capability and established infra-structure, it would assume the

page -17-




lead role in managing the consolidated information system that would serve the needs
of the West County .
PREFERRED ALTERNATIVE

In carefully considered the three identified strategies the creating of a West County
.Consolidation of Services was targeted as the best strategy to employ for the San Cristabol
Police Department. The decision was based on an examination of the three alternatives
which weighed the pros and cons with the macro and micro mission statements for San
Cristabol. In terms of the first strategy, it was decided that existing budgetary
constraints would make it very difficult for San Cristobal to continue to maintain or
enhance its informz;tion systems. It was also speculated that, absent any other
consideration, the surrounding agencies would have little choice but to discontinue their
existing operations and contract for services with the County. Eventually, this would
leave San Cristobal as the lone agency previding its own services and with limited
alternatives for the future.

The second alternative was the least attractive to San Cristobal and clearly lacked
promise for its stake holders. The panel felt that, consistent with current County
agreements, the San Cristobal Police Department would find it difficult to realize its
mission statement and would be detached from accomplishing their goals and bbjectives.
The panel also recognized that a contract agreement would force San Cristobal to more-
or-less abandoned its employees to a County structure which would compromise' their
years of service and entitlement.

The third alternative was seen as one that allowed San Cristobal to maintain
control of its destiny and potentially broaden the benefits of its mission/micro
statements by including the surrounding agencies. Geographically, operationally and

politically (stake holders), the consolidation of the communications and information
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systems of the West County could provide a manageable and mutually beneficial
alternative for all concerned. Interestingly, it was the consensus of those involved in
this effort that, not withstanding the current economic motivation, a consolidation of

information resources was an excellent idea whose time was long overdue.

IMPLEMENTATION PLAN

The first effort in implementing this strategic plan would require the San Cristobal
Chief of Police to initiate informal dialogue through the West County Chief's
organization. During this meeting, the Chief would present the issue u‘/ith general
background and an overview of a strategy that has lead to the considered alternative.
It would be important that the Chief be careful not to force his alternative onto the other
Chiefs but to suggest that his initial purpose is to solicit whether or not there is an
interest in exploring his recommendation further.

The Chief's initial actions would be followed by use of other for implementation
. technologies and include: (1) feasibility/cost analysis (2) a marketing plan, (3) and the
creation of transition team which would be responsible the actual implementation

process.

TRANSITION PLAN
CRITICAL MASS
The first step in establishing a sound transition plan is to identify those individuals
and/or groups who, by virtue of their roles, could support the change that will be
required to make this project successful. The origin of this group stems from the
strategic plan which suggest involvement of line personnel, management, other City

Departments, existing vendors of automation and business partners who would be
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interested in the entrepreneurial spirit of this effort. It was from this group that a
_ "critical mass" was identified with the knowledge that without their commitment the

desired transition to the future would not occur.

~ Dispatch/Clerical Labor Manager - Local 790

~ Chief of Police - San Cristobal Police Department

~ City Manager - City of San Cristobal

~ Chief Executive Officer - ACME Technologies

~ Technical Services Commander - San Cristabol Police Department

~ Chief of Police - City of Byron

MANAGEMENT STRUCTURE

Recognizing that the implementation of this project will contribute to substantial
organizational change, it is reasonable to anticipate that a transition state will differ from
the future state in terms of roles, tasks and resources. The transition state will likely
require a separate structure and form of management appropriate to the uniqueness of
this consolidation effort.

Initially, there was some consideration to managing the change at the "chief
executive" level. However, neither the Chief, nor Bureau Commanders are in a position
to personally manage the change, which would require considerable energy and a
delegation of day-to-day operations to others on the management staff. In addition, the
effort is sufficiently technical in its application to require specific knowledge in this area.
Therefore, a "transition manager" method to managing change seems more ideal and

expedient.
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IMPLEMENTATION T;ECHNOLOGIES

To accomplish the implementation of this transition plan, several technologies, or
"tools" will be employed to create the desired change. The timing of this effort has to
be sensitive to this current state of the organization and, ideally, look for this
opportunity to demonstrate continued progress in those areas of planning and
communications.

 The technologies tools used to support the implementation of change will include
the following:

PLANNING. In muf:h the same manner that an organization would activate a
business plan, the transition plan will correlate its change to its vision and the mission
of the organization. The Department will need to include the participating agencies in
an affirmation of its micro mission statement.

COMMUNICATIONS. The scope of communications will include: formal written

updates, formal presentations/updates, surveys requesting input,
rewards/acknowledgement for persons contributing to the veffort, regular

planning/assessment meetings, and training.

RESPONSIBILITY CHARTING. All to frequently, good projects fail because of

a lack of accountability and/or understanding as to who had responsibility for a
particular effort. In order to avoid this pitfall, the ‘responsibility charting" tool will be
employgd. It lS through the use of this tool that role relationships will be clarified as a
means of reducing ambiguity, wasted energy and adverse reactions. The will also
facilitate the ability of involved persons to work individually and as a team.

MANAGING THE NEUTRAL ZONE. The Neutral Zone is best described as the

period of time between the current state and the desired state of a project

implementation. Management of the Neutral Zone can and should include: practical
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training, temporary redirection of other non-critical duties, shadowing by trainers during
live application, phased implementation of project, and being sensitive to the learning

curve of the individuals involved.

TRANSITION IMPLEMENTATION

In cooperation with the transition team the project manager will be responsible
for identifying relevant issues, developing tactical goals and setting specific time frames
for completion. Essentially, the task details can be broken into the three functional areas
comprising personnel, technology and operational concerns. Inaddressing these particular
task areas, the following information begins to identify sub-tasks that will become critical
to accomplishing the objective of establishing the Bay View Information and
Communications Center into a centralizing operation.

PERSONNEL:

Needs Analysis: The needs assessment will identify other tasks to be outlined,
under the general scope of "personnel," and will likely consider the continued
management structure under consolidation.

Council/Administrative Action: Dependent upon the agreements that might be
reached with the new employees, there will need to be a modification of existing
personnel rules with respect to each agency's Charter. Understandably, the bargaining
units representing affected employee groups will be involved in the process and
contribute to an amiable transition.

Employee Orientation: To minimize the anxieties associated with this transition of
staff, an employee orientation will take place early within the established period. The
orientation is intended to introduce staff to the various facets of the consolidated

operations as they currently exist and are being considered for the future. It is suggested
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that the orientation involve line personnel, supervisors and management from each of
the participating agencies.

Dispatcher/Clerical Training: The San Cristobal Police Department currently has an
established training course which is patterned after the POST - FTO (Field Training
Officer) program for sworn personnel. In the interest of being consistent all new
transition employees will receive the same training as previously provided for San
Cristobal staff. However, it is recognized that it will be necessary for participating
agencies to maintain their existing services until such time of a complete switch over to
the regional center. Therefore, a modified training plan, which eventually covers the
complete training program will have to be developed.

User Tmining.: Beyond the training required of the suppc;rt staff, there will be
those persons who will need to benefit as "users". To this end, itis imperaﬁve that all
field personnel have an adequate understanding of the entire work flow processes, from
dispatch to information processing. The field training will cover dispatch protocol,
equipment utilization, records/reporting, information access and adhoc report
capabilities. .

TECHNICAL:

Needs Analysis: It is likely that modification and enhancement will be required
existing technologies to include both software and hardware considerations. This detailed
analysis will need to understand changes that will be required for voice/data
communicadons, telephones connections (including E911services), work space
modification(s), remote field/site equipment, etc. In terms of establishing an accurate
time frame for implementation, the technical considerations will likely impose the most
stringent of limitations. Specifically, the technical implementation will most likely

involve outside resources, e.g. vendors, and possibly require procurement steps that
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some times difficult to determine and accduntability is one step removed from the
project management effort.

System Tables Development: Elemental to information technology. design and
structure are its system tables and files. Additional tables and files may be required of
the centralized effort and will include: security access, ““user designator, unit response
priority, permanent premise history, agency "info" listings, etc. In the developing of
system tables and files, it will be important to consider standardized routines and
procedures that will coritribute to the full utility by all participating agencies.

Hardware Upgrade: Preliminarily, it appears that existing hardware at each
participating site will have to be considered. Specifically, additional disk space for
expanded information storagé, remote terminal and printer capabilities, an increased
memory expansion may be required. The remote capability is essential to San Cristobal's
ability to handle the consolidated effort with a minimal increase in personnel. In this
regard, it is understood that all agency participants will require adopt remote interface
capabilities with the regional center. |

Software Upgrade: The various information systems will need to be modified to
provide them with multijurisdiction capabilities. The modifications should provide
functionality that treate each jurisdiction separately for purposes of incident response,
reporting and retrieval while allowing users to take advantage of established global
information data bases.

OPERATIONS:

Needs Analysis: Once the hurdles of meeting the personnel and technical needs
of this effort are met, the real issue will focus on the day-to-day operations. To date,
participating agencies are dependent upon various policies, procedures and guidelines

which ensure effective dispatch and information services. The challenge for securing the
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success of this project will be to blend existing operational considerations into one
homogeneous system which still manages to respect the needs and identities of each of
the participating agencies.

Transition/Evaluation Team: The complexities of managing this project will require
the collective understanding, input and talents of persons representing the individual
interests of those participating agencies. The accomplishment of the various tasks,
within the limited time frame, will also necessitate a balanced distribution 'of
+ responsibilities. Crucial to the management of this undertaking will be the careful
selection of the project manager who will have primary responsibility for confirming,
coordinating and securing tasks completion in an systernatic fashion. It is recommended
that the designated project manager have a strong "working" knowledge of the technical
and operational processes associated with San Cristobal's information technology and
operational systems.

Protocol Development: It is the intent of this transition plan to closely look at all
details associated with the information systems and provide a "joint dispatch operational
‘manual". Prior to the implementation of this project, personnel will be trained from and
provided a copy of the protocol manual. Although the issues to be addressed in the
manual may seem insignificant by themselves, they become increasingly important when
viewed from the perspective of providing consistency and understanding of what is
expected from all concerned.

Project Evaluation: In order to attain those goals set forth for this effort, it will be
important to develop tool(s) for measuring its accomplishment. Likewise, the continued
success of this consolidated information system will require an on-going nurturing of the
relationships between the participating agencies. A permanent body/committee wiil be

established with the responsibility for monitoring the personnel, technical and
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operational issues that will continue to influence the positive direction of the program.

In short, this committee can play a key role in safeguarding against potential problems
jeopardizing the on going success of this project.

In developing this transition plan, it should be understood that the early "needs
analysis" for the given broad areas of concern will coﬁtribute to greater tasks detail,
provide more specific time frames, and identify individual assignment/responsibilities.
Again, this initial document is offered as a structure and starting point for those who

will participate in the implementation of this project.
CONCLUSIONS, RECOMMENDATION FUTURE IMPLICATICONS

"What is the future of records/information management for small to medium

law enforcement agencies by the year 2000?" To say the least, the future is quite

promising and, unlike many futures, it is one that the law enforcement can readily
impact. If the law enforcement community is successful in engineering ' the future
of its information systems, it is perhaps the single most important change that will
contribute to its future prosperity. If the later part of the 20th century saw a
transformation to an information society, then the 21st century will be a society of
"knowledge" with vast potential for addressing the social, economic, environmental
concerns of the day.

In this study, the various trends suggested forecasts that, under the right
circumstances, could prove beneficial to the law enforcement comrnunity. Likewise,
the events, if influenced by good planned intervention and the conscious decision to
affect change, could contribute to a promising future for law enforcement information

systems. Ironically, it is the trend dealing with decreased levels of government
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funding that becomes the pivotal element in possibly directing the future of this
issue. The irony comes from the observation that, if economic times improve too
soon, desired changes may not come about and existing forces will continue to
contribute to the mis-management of law enforcement information resources.

However, if conditions remain the same, agencies will begin to benefit from a
consolidation of personnel and economic resources that will allow them to make
prudent investments in the information technology of the future. Ideally, the by-
products of regionalization will allow for the creation of sound personne! infra-
structures necessary to support the information systems of tomorrow. The challenge
for the future is to seize this opportunity and re-evaluate our previous efforts, or lack
thereof, to manage information. The first step in this direction will be to ensure
that there is a commitment to the information systems and the discipline to properly
manage this valuable resource.

Certainly, at one time or another, it has been heard from the schol‘ars of law
enforcement that "patrol' operations is the "back bone"of the organization.
Interestingly, that cliche continues to typify the importance of the patrol officer as
an invaluable resource. In a similar fashion, and in view of increased understanding
of the value of information, a new cliche could be coined that describes "records" or
a departments information services entity as the "organizational" mind. It is
unlikely that these scholars of the past and hopefully of the future would take

exception with this analogy.
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INFORMATION AS A RESOURCE

We are at the dawn of the era of the
smart machine -- an "information" age
that will chdnge Jorever the way an entire
nation works, plays, travels and even
thinks. Just as the industrial revolution
dramatically expanded the strength of
man's muscles and the reach of his hand,
so the smart-machine revolution will
magnify the power of his brain. But
unlike the industrial revolution, which
depended on finite resources such as iron
and oil, the new information age will be
ﬁred by a seemingly limitless resource --
the inexhaustible supply of knowledge

| 'itselﬁ

- Newsweek, June 30, 1980




SECTION I - INTRODUCTION

- A discussion on the focus of this study, through the use of issue and sub-issue
development with background: information supporting both scope and importance.

SECTION II - FUTURES FORECASTING

A representation of the structured inquiry used to develop trends and events, conduct
cross-impact analysis and develop a scenario as an integral basis for this study.

SECTION III - STRATEGIC PLANNING

The presentation of a model used in this study to address "stakeholder" assessment,
alternative policy development and the structuring of a strategic plan.

SECTION 1V - TRANSITION MANAGEMENT

A discussion on the techniques considered and developed to promote the successful
implementation of policies and strategies offered through this study.

SECTION V - CONCLUSIONS, RECOMMENDATIONS, AND
FUTURES IMPLICATIONS

A reflection on this substantive content, conclusions and need for further development
on related issues, not yet explored, but important to the study as a whole.
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SECTION I: INTRODUCTION




Introduction
In his best-selling book, Megatrends, John Naisbitt, a futurist, describes ten major
transformations taking place in our society today. In characterizi;lg the first of the
ten transformations, Naisbitt reports that "none is more subtle, yet more explosive,
than the transformation from an industrial to an information society."! Clearly, as
the law enforcement commumjty moves into the 21st century, it must develop and
apply strategies that will enable it to successfully manage its organizations within
thié "information society." In pursuing a quest for understanding, this writer has
chosen to explore the issue, "What is the future of records/information management

for small to medium law enforcement agencies by the year 2000?" .

DEFINING THE ISSUE:

The forming of this issue and its literal constructicn came only after a good deal of
thought and concern that the concept "inférmation" within the coritext of "law
enforcement” was in need of an operational definition. Specifically, at thé core of this
issue is the concern that the terms records and information have, unfortunately,
begun to take on very different meanings within the law enforcement community.
More important, for much of law enforcement, the ambiguity in terms has possibly
gone well beyond the definition and now lies at the root of their ability or inability
to manage this issue in the future. Therefore, failure to make a distinction with
| these terms could readily affect the interest and/or understanding of its intended

audience.
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It is important that the reader, at the onset, make a clear distinction between the

terms "records," "information" and "knowledge." The term "records’ simply refers to
data collected by an agency and stored. Records for an agency could be in the form
of a police report, field contact report, and /or entry at the point of dispatch that
captures a "call-for-service," respohse times and clearance, ete. Very frequently this
is "dead storage," data that is held because regulations require it, but to which
reference is rarely made; this is implicit in the traditional newspaper nickname for

the reference library, "the morgue."

"Information" is material that can be drawn from "records," frequently via the process
of putting various bits of data into an automated system. "Knowledge' is a 'cognitive
activity arising from the immental processing of "information" acquired irom "records.”
Intelligent police activity can occur at its sirhpiest level with an officer making a

mental record of a person and later associating this person with being wanted.

Knowledge takes place when an officer makes a connection between his mental record -

of contact with a person and a wanted bulletin that is a record of this person's

outstanding status.

POLICE RECORDS
The purpose and definition of "police records" have been well documented over the
years by early law enforcement scholars. One such scholar was O.W. Wilson who, in

1951, heralded "a direct relationship between the efficiency of a police department
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and the quality of its records and records procedures."” During the early 1940 and -
1950's, the scope of "records" generally included the following: offense reporting,
criminal identification, property identification, custody of property, central complaint

desk, and, of later interest to this issue, communication or "radio."

In looking back over thke last half-century, it is the police administrators of that era
who had a clear understanding of the importance and vélue of "information."

Although the content gleaned from a report source was frequently called data, the
product was still understood to be information. Profoundly, without today's advanced
technology, early "records" management systems incorporated the concepts that police
reporting should support de;:isions in personnel resource management, problem
analysis, budget preparation, property accountability and was a vehicle for furthering
organizational communications. In short, they recognized the importance of being.

able to obtain information from records and this being the basis for knowledge.

The practitioners of the day warned of the "evils" and of the tendency towérd the
decentralization of record-keeping and pointed to the potential problems that such
decentralization could produce. The caution from the experts was that
decentralization contributed to the following: individual and uncoordinated records
systems Withi:n a unit, fragmented and limited departmental access, and a lack of
integrated records providing the department with a global perspective on its

strengths and weakness. These scholars saw decentralization as threatening law
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enforcement's ability to obtain information from fragmented records' processes.
Perhaps of equal importance to the early framers of the "police records" system, was
the concern for the integrity in the maintenance of records systenms and the ability
to provide frank and objective reporting.’ Conversely, the rationale advanced by
various operating divisions, e.g., detectives, traffic, administration, was that to the
e:;:tent they were the primary users of the information, it was logical that they must

control the records that pertained to their divisions.

Unfortunately, despite the specific intentions of its founders, the earlier "records"
systems were viewed as a location or an operation in which police reports were
collected, processed, and stored. Over the years, the term "records" has had ;1 unique
meaning within the law enforcement community and often will apply to an

organizational division and/or location within an agency. It is still not uncommon to

go into a police or sheriff's department and see a sign over a counter that boldly -

proclaims "RECORDS." The sign normally refers to a location or service center where
police and citizens can obtain a copy of a reported police incident. Relatively
speaking, some of these record systems were efficient and some were not. Often, in
that simpler age, the memory of an effective records clerk could conceal inefficient
records management. Defects in the system might not become obvious until a
particular records clerk retired or the data bank grew too large for human memory

to process.

Introduction . 5




) Dufing the 1950 and 1960's, "records" became semi-automated with the broader use
of tra.nscriptioh devices, duplication systems, and microfilming.* 'The availability of
this new automation encouraged greater documentation; this can be readily seen
when comparing the paper trail of yesteryear's investigation with today's typical
reporting product. Although computer assisted retrieval and record coﬁtrol systems
were availabie during those decades, they were few and predominantly only used by

larger metropolitan agencies.

In the 1970's, the demands on "police records" management increased at a
phenomenal rate. Directly attributable to these increases, were the spiraling crime
rate, state mandated reporting, increased community awareness, mass duplication
capabilities and the basic litigious nature of the society. The problem of keeping
effective "records” was exacerbated by personnel shortages brought on by the tax
revolts of this period. Most notably was California's Propositioﬁ 13 of 1978, which
placed limits on the amount of property taxes. The taxing limitations forced many
agencies to set priorities on maintaining sworn personnel levels and opting to reduce

clerical staff and records operations.

Next came the prosperitj;r of the 1980's and the rapid advancements in technology
that further reshaped the role and direction of "police records" management, almost
without regard for the basic understanding of its purpose. During this period, small

to medium size agencies could take advantage of special state or federal grants and/or
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asset seizure funding to purchase computers. Frequently, the procurement of these
computers was for the express purpose of enhancing the data collection and analysis

capability of newly established crime analysis units.?

‘The arrival of the minicomputer also began to play a significant role in helping to
mold the future of "police records" management. Largely due to the silicon chip, the
computer shrank both in size and cost. 'Along with this evolution of technology came
equally significant changes in the attitudes and expectations that police
administrators had of these systems.® Frequently, the actual planning, acquisition,
and implementation of the new computers were conducted outside "records", most

likely as a project directed out of some administrative/planning function.

INFORMATION SYSTEMS
Unintentionally, agencies throughout the country began viewing their computer
technology as synonymous with their "information systems." Little regard was paid
to the basic principles .that should have drivén their manual "records systems."
Ironically, veﬁdors quickly l;elbeled their "turnkey"” applications, with the acronym of
RMS that has Widely become known as an agency's "records management systems."
However, the responsibility for managing these new "information sy;stems," was
outside the purview of "records" and frequently given to the department's data

processing or management unit.
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Until the 1980's, law enforceinent had been slow to adopt ﬁew technology, but once
on this road, there was rapid increase in police applications with these new methods.
These applications included: computer aided dispatch (CAD), automated fingerprint
identification systems (AFIS), digital photo imaging, and many others at both county
and state levels. In add1t1on, in the late 1980's, law enforcement began embracing
the personal computer and with the same expedlency began applying specialized

application such as narcotlcs, gang, and sexual assault systems.

Again, most of these efforts were generated outside the scope of traditional "records"
ménagement,_ and the divisions making use of them brought their own specific
agendas to its use. CAD, for example, was often seen as a separate effort intended
to benefit the Department's ‘radio" dispatch operations; There was no apparent
understanding in the importance of interconnecting with the overgll organizational

work flow or information/records management systems.

Again, unintentionally, a major contributor to this decentralization, or fracturing, of
records operatlons was the Department's des1gnated or self proclaimed "technocrat."
The term "technocrat" is most readily identifiable within a small to medium-size
agency. In this context, the responsibility for systems-need analysis, acquisition and
use of new technology is delegated to one or more persons in the department.
Typically, the "technocrat" most likely has sworn officer status and has a major

interest in and inclination toward the complexities of technology. Also, the technocrat
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‘comes with little or no formal training in the area of records in.formation. systems

administ;'ation.

Under ideal conditions, the "technocrat' has done an excellent job in managing

information technology and has ensured that it has met the challenge of contributing

to his/her organization's operational efficiency. Based on earlier discussions, the

"technocrat," in this case, would clearly have understood the relationship of

"information" systems and the principles of sound "records" management. The less -

successful "technocrat" would have been oblivious to the relationship of "information"
and "records" management and acted more from his/her insatiable appetite for new

technology.

IMFD;BMMMME'T
The first part of this section is devoted mainly -to providing a historical perspective
to the terms "records" and "information," specifically as they apply to the law
enforcement community. It is very important at this stage that the readers
understand that the today's conventional use of the term of "information" has its
roots in the basic ideas of effective "records" management. Despite what term is used
or how it is defined, the ultimate issue is one of management, particularly as it

~

applies to knowledge.
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In defining today's "information technology", there should be no assumption that

knowledge is a direct product either of "records" or of "information systems." Similar

" to the manual processes of obtaining, storing and retrieval of a police report, the data

or information contained therein has no knowledge value in itself. It is only after
someone reviews the information and makes some observation(s) that knowledge is

obtained. Similarly, an organization could have information technology with

' extensive data (reports), incredible speed, and massive storage capability but still not

have the ability to use those systems to obtain knowledge.

Almost from the start, managers in both the private and public sector have
complained that computers have contributed to information overlcad. Naisbitt, in
further discussing the transformation from the industrial to the information society,

states:
We are drowning in information but starved for knowledge.
This level of information is clearly impossible to handle by
present means. Uncontrolled and unorganized information is
no longer a resource in an information society. Instead, it
becomes the enemy of the information worker. Scientists who
are overwhelmed with iechnical data complain of information
pollution and charge that it takes less time to do dn experiment

than to find out whether or not it has already been done.®
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One example is that knowledge in its simplest form can involve the officer out on
patrol who, by chance, makes an early morning contact with a person acting
suspiciously near a commercial retail building. Resulting from this contact and being
aware that this person mat.;ches the name and description of a burglary suspect from
the previous night, thé officer can make an arrest. In essence, this officer could tie

several pieces of information together and, with the "knowledge" obtained through

that process, could contribute to the effectiveness of his/her organization. However, .

on a practical level, the knowledge base is limited to this single officer unless the

information can be shared with the rest of the organization.

In view of a more sophisticated application of available technology, the officer's arrest
contact would have stemmed from analysis and predictive modeling of known
information, possibly a product of a crime analysis unit. This ideal situation would
have made optimal use of existing i)ersonnel through work load analysis,

contributing to the placing of the officer in the correct area to make the arrest. The

“officer's advance notice to be in a specific area would have been incident-based

analysis of information that suggested that a burglary would most likely occur at a
particular time and location. Once in the area, the officer might then witness the
subject and establish through visual contact that the clothing and physical

description matched that of a burglary subject from the previcus night. .
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In this instance, the officer might not have had independent knowledge but instead
received the information through his/her remote mobile data (information) terminal
device. The 4officer, after acting on good probable cause, would have conducted a
name inquiry on the person detained which readily revealed that the subject had a
history of burglary, a fedéral parole violation on file, and search conditions specified.
.The officér now possessing new information would be inclined to further investigate
the situation. In keeping with the subject's parcle conditions, the officer could
receive a DNA sampling and make a comparison/match with biological fluids received
from the scene of the previous nights burglary. The eventual arrest, under these
circumstances, could demonstrate the efficient use of information as a resource and

effective law enforcement at its best.

The best-case example should suggest that the tasks associated with: law enforcement
are ideal for information collection, processing and analysis functions by both current
and future technologies. Unfortunately, the abové is not the case; according to the
1982 study conducted by the I.A.C.P. (International Association of Chief's of Police)
few agencies that have computers use them for planning, and only 10% use them in
innovative ways. In a study, as reported by law enforcement futurist, Dr. William
Tafoya, 90% of the computers used by police agencies are used as little more than

filing cabinets®.
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Over the last six months prior to this study, numerous interviews with police
agencies within the San Francisco, California Bay Area suggest a negative and
decreasing trend toward the use of information technology.!® According to this
informal survey, agencies that, during the mid to late 1980's, were pro-actively
involved with the California's State CCAP (career criminal apprehension programs),
have eliminated or drastically reduced their efforts in this information gathering and
analysi.s effort. Agency representatives indicated that staff positions supporting
traditional crime analysis functions have been transferred to other assignments
within the organization, reclassified to other duties and all together eliminated.
Once again, this area of records-keeping has suffered from the same conditions that

existed under the tax revolt at the end of the 1970's.

THE EMERGING ISSUE:

INFORMATION - ECONOMIC RESOURCE
In looking back over the last decade and a half, one could easily become disillusioned
with law enforcement's ability to properly manage its information. However, if law
enforcement follows the same path as private industry, it will be from these difficult
economic times that leaner, smarter and more efficient organizatioris are created.
Law enforcement communities throughout the land will be forced to make the most

out of their available and shrinking resources.
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To acéomplish the major feat of "doing more with less", the law enforcement
executive must understand the value of "information" as an organizational resource.
During the industrial age, which ended in the 1950's, law enforcement was only
faced with working with the two basic resources of labor and capital. Depending on

one's perspective, one can regard the new society as one being bombarded with an

‘abundance of information or blessed with vast amounts of knowledge that increase

at an exponential rate.!! Law enforcement is faced with the same alternatives.

To accept information as a third and valuable resource is to acknowledge what
economists, corporate executives and managers of the private sector are beginning

to realize. Successful police managers must use their organization's information

 resources for problem-solving and decision-making. Information is at the core of

creative thinking, which can lead to new ways of improving programs, processes, and
alternative policing strategies. In business, the information resources of the
organizations can have dual appli.cation - for internal operations and extérnal
marketing potential. The parallel for law enforcement would be to. use information
resources for work load anélysis and external marketing geared toward community

awareness and involvement.m

INFORMATION STRATEGY

In January of 1993, the Governor of California submitted a budget proposing a state-

level information technology strategy that was provided as response to helping its
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agencies meet increased demands for sei'vicé. The State of California intends to
employ information technology as a primary means of responding to the social,
political and economic challenges of the 1990's. Central to the state's information
strategy is the understanding that information is a resource and that there will be
_ a need for this resource in implementing organizational change.!?

In viewing the State of California's reaction to the prolonged economic recession, it
seems only logical that the small-to-medium-size law enforcement agencies are at the
same cx;ossroads. It appears that the time has come, if, indeed, it ié not long
overdue, for law enforcement to develop its own "information" strategy that will carry
into and beyond the year 2000. To that end, it is the intent of this writer to provide
the framework in which new ground can be broken with respect to this issue and
begin to examine the concerns that must be addressed if any progress is to be

accomplished.

The search for an information strategy has determined‘ that several key questions
must be answered. Thesé questions will no doubt focus on an understanding of the
systems, technologies, funding resources and, most important, the persornel that will
need to be in place to shape the desired future of tomorrow's records info.fmation
systems. It will only be after law enforcement has re-engir:meered~ its records systems
that it ca'n achieve the goals of its earliest founders and establish an "organizational

mind" that will allow it to be successful in today's information society.
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SECTION II: FORECASTING



FORECASTING

METHODOLOGY

Few managers will argue thét the success of any program or effort must include a
"plan". Depending on its complexity, the plan should necessarily require the use of
various tools or methodologies that are resﬁlts-orien’r,ed. It is from this "plan" that
individuals are more likely to | shape their desired objective. In looking at the
component parts of a "plan", the success will frequently be decided by the amount of
effort that is given to its research. Simply stated, futures research is a me:ans of
identifying and articulating altematives through a process that includes forecasting.
Forecasting is an aid to decision-making in the present and, thus, offers a planner

some reasonable control of his/her destiny.!*

The developing of this study's long term strategic plan was accomplished with a
futures research mode! that was divided into six parts. The research components
have included: Phase I - the identification of the project issue and sub-issues with
potential relevant trends and events, Phase II - the distillation of five (8) trends and
events determined to be most relevant to the issue, Phase III - the forecasting of the
identified trends and events, Phase IV - the cross impact analysis of the trends and
events, and Phase V - the creation of scenarios that ultimately contribute to the

policies that will provide direction for a strategic plan.
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PHASE I - SELECTION OF ISSUE QUESTION

In seiecting an issue question for this research project, the primary objective was to
address a concern that was currently facing law enforcement and an emergiﬁg issue
that could benefit from a sound strategic plan. This writer's involvement with
numerousregional Technical Advisory Committees (TAC) and information technology
projects provided an excellent forum and opportunity to identify an issue that might
benefit the law enforcement community at largg. Interestingly, it was from the
interviews and feedback of the various TAC members that this writ;er was

encouraged to examine the broader issue of managing of information.

Therefore, this project has purposely avoided the tendency to' focus on any one
technology issue, i.e., data communications, lap-top computing, voice recognition, ete.
and instead will examine:

"What will be the future of records/information management fqr small

to medium law enforcement ageiicies by the year 20009"

Peer members from the TAC groups were also helpful in further identifying the
following sub-issues that they felt would contribute further to clarifying the primary
question.
How will law enforcement identify and address the technologies that
have and will influence the future of law enforcement records

managemeht systems?
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How will law enforcement continuously acquire and maintain
resources to effectively manage the future of records management

systems?

What kind of personnel resources must be in place to ensure optimal |
operational productivity for the future of law enforcement records

management systems?

DETERMINATION OF TRENDS AND EVENTS

The first step in the forecasting process was to asseinble a panel and, with the use
of a Nominal Group Technique (NGT), trends and events were identified and
ultimately given a probability and forecasted. The members of the panel were
selected based on fhe need to discuss and generate ideas from a wide perspective.

The make-up of the panel (appendix A) included; a city councﬂ person, a CEO of a
small technology firm, a police middle manager, a city MIS (manager of information

systems) a civilian (non-sworn) records supervisor and a training consultant.

The group was next shown a chart (Appendix B) illustrative of the how events and
trends can shape policy and ultimately help in managing for the future. The panel
members were then introduced to the issue and sub-issues as previously discussed
and given a brief presentafion on how their examination of these topics could lead

to the development of a strategic plan. Panel members were- also given a brief
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understanding of the NGT process and assured that their individual participation
was just as important as the group effort. To quote a cliche, "There were no right

or wrong answers," to this information gathering process.

To facilitate the gathering of information, a "round-robin" approach was used t9’
collect ideas and develop a number of possible trends and events. The round-robin
system is basically an interactive technique with a modérator or leader who collects
one idea at a time from the group in an orderly fashion. The round-robin method is
a good vehicle for allowing equal participation and increasing group creativity.!®
Prior to beginning the round-robin recording of events and trends, the ‘group
members v"were shown a chart (Appendix C) defining each term and encouraged to
refer to it as they began developing their listings. The panel members were aiso
asked to consider theﬂ discussion and listing of trends and events in terms of their
likely relationship and/or effect on the issue/sub-issues. Finally, before beginning the
NGT process, the group members were instructed to view the issue/sub-issues in

broad terms through the STEEP (Appendix D) model.

It was with the aid of the STEEP model that the group members could examine the
issue and sub-isgues from social, technological, environmental, economical and
political perspectives. Ultimately, the panel produced twenty (20) candidate trends
(Appendix E) and thirty-four (33) candidate events (Appendix F). The panel worked

through the list of trends and events until they could produce clear and concise
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definitions with particular attention to ensuring that the trends were non-directional.
0 This panel then took a vote using an independent process to rank order the list of
trends and list of events according to their anticipated impact on the question

issue/sub-issues.

PHASE II - TREND / EVENT SCREENING

The panel was then asked to priority rank the candidate trends and events and
reduce them to a number workable for this study. The panel members were
requested to consider their rankings in terms of the issue and, for purposes of
strategic planning, consider the trends value in producing a good long-range forecast.
In terms of desired events, the panel was asked to consider items on their list that
could likely be affected by sound policy decisions.

END PRIORITY RANKING
TREND 1- LEVEL OF NEW GOVERNMENT FUNDING (T1)

This trend involves the fact that the funding for records management and
information technology has typically been dependent on new government
funding sources, and in most recent years, largely with the support from the
tak payirg communities to address critical community issues, crime analysis,

e.g. "war on drugs" and géng identification.

- TREND 2 - LEVEL OF RELIANCE ON NEW TECHNOLOGY (T2)
Tren:d 2 involves the use and level of reliance on new technology in carrying

out the day-to-day task of records information management. In more recent
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years, agencies throughout the nation have begun to rely on information

management systems to aid them in police dispatching activities, records data ‘

collection and reporting, statistical reporting, etc.

TREND 3 - LEVEL OF REGIONALIZATION (T3)
This trend involves a level to which City, State, and County governments have
looked to regionalization as an alternative means of improving operational
efficiency through the use of information management systems, e.g., CAL-ID.
More recently, the creating of a California data base for the storage and
comparison of latent fingerprint images has been a demonstration of how
organizational and p_olitical structures through out the State could come

together to achieve technological excellence.

TREND 4 - LEVEL OF COMPUTER LITERACY (T4)
Trend 4 addresses the fact that within today's society there is a changing level
of understanding specific to the use of computers and dependent upon one's
exposure. This trend recognizes that, to the degree line personnel and
managers are exposed to computer technoloé'y, there will be a direct

correlation to their use and ability to manage related issues.
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TREND 5 - LEVEL OF HUMAN FACTORS CONCERN (T5)
‘ This trend addresses the fact that there should be a certain level of concern
for the human interaction between a worker and his/her working environment.
Human factors concerns at its simplest level could be the need to develop
suitable work stations for clerical and dispatch personnel whose -primary
‘purpose is data enftry of information inte & computer. The current work
station interaction normally incorperates ergonomic designs with specific

attention to work surface height, equipment positioning, lighting, and sound.

Future human‘ factors concerns could consider applications design with
attention to data element size and layout, appropriate colors for directing or
alerting a desired action, key board configurations and design, etc. The more
‘ advanced considerations for human factors concerns will look to the
ramifications of applying artificial intelligence, or expert systems, in the use

"knowledge" systems.

EVENT PRIORITY RANKING
EVENT 1- MULTI-MEDIA INFORMATION APPLICATION (EI)

The panel determined that a vendor of information systems would eventually
release a muiti-media application for law enforcement "records management"
that would fully integrate the technologies of data, text (word processing),

photographs, video and voice imaging. The panel members felt that vendors
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were currently on the verge of releasing the different media applications as

separate products, i.e., digital photo capturing, lap-top reporting, voice
recognition, on-line document storage systems, etc., but to-date, no cne vendor
has offered the total solution.

EVENT 2- ESTABI_‘ISHMENéz T OF "BAY VIEW

COMMUNICATIONS AND INFORMATION CENTER - BVIC" (E2)
The panel determined that several or more local city police municipalities
could join to form a regional center for the collecfive handling of dispatch
communications and records management which would include the tasks of:
data» collection, reporting, distribution, retrie%zal, analysis and storage of

related information.

EVENT 3 - TECHNOLOGY RELATED INJURIES (E3)
It was determined that work-related injuries associated with the use of
technology could become classified as the number two (2) occupational hazard,
é.g., carpal tunnel syndrome?®, for clerical employees by the State's Disability
Insurer. The panel also considered that similar technologies, e.g., in-vehicle
(mobile data terminal /lap-tops) systems, could in-directly contribute to officer

injuries through accidents caused by their use while driving.
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EVENT 4 - EXPERT SYSTEMS (E4)
The panel believed that the fully integrated mlilti-media systems identified in
Event 1 could be complimented by the advanced. application of expert systems.
The panel members agreed that with the exponential increase of data or
information, will come the demand for better systems for providing
"knowledge". In terms of the law enforcement applications, the panel believed
that a vendor would incorporate "knowledge" technology that would assist in
report review, routing, and real-time analysis of criminal pattern activity tied

into an interpretation of work load distribution needs.

Hypotheticaliy, the panel described a system that woulci review an officer's
report to ensure that he/she had correctly established the corpus (elements)
of the _crime or incident being reported. The "knowledge" system would also,
supported by the contents of the report, determine who should receive action
or information, and after properly making an electronic routing, would later
track its status within the system. Information contained in the report, based
on key word ﬁldexjng, Woﬁld also be interpreted, assisting in the areas of

crime analysis, workload allocation, and training needs identification.

EVENT 5 - POST INFORMATION MANAGEMENT TRAINING
(E5)

The panel suggested that POST (Commission on Peace Officer Standards and

. Training) could adopt a mandatory requirement that a twenty-four (24) hour
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block of training, in ;:he managing of information systems aﬁd technology,
become a requir-ex‘nent for all California police officers receiving a management
certification. This training would be similar to the requirement by major
universities offering business degrees necessitating course work in information

systems management.

PHASE IiI - TREND/EVENT FORECASTING
TREND FORECASTING

The panel, with their combined expertise, then assisted in examining the selected
trends for the purpose of determining their likely futureé. In order to facilitate this
process, the members used a trend evaluation form that was ci:artered with the
information that was collected from them. The trend evaluation chart establishes
"todéy" (the present) with a numerical value of 100. The r‘atio of "0" would indicate
that the trend did not or no longer exists for the period in question. There are no

upper limits to the scale.

The forecast chart reflects past estimates (five years ago) and futures estimates at
three (3) and seven (7) year projections. In many forecasting models, it is recognized
that the years for futures trend level projections are normally established at five (5)
and ten (10) years rahges. However, the panei made the observation that, with the
particular interconnection with technology, the rapid advancements in this area were

more accurately viewed from within shorter time ranges.
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In charting the information, the panel was asked to provide both a nominal and

normative forecast of each trend. They were instructed to view the nominal forecast

as the "will be" estimates based on the assumption that current forces in place will

continue to operate and affect the future consequence. Conversely, the panel

members were asked to consider the normative forecast as a "should be” projection

that, within the scope of good judgement could provide a reasonable expectation of

reaching specified goals for the future. The individual projections from each panel

member were charted into one table (Table i) and depicted by the median scores for

both nominal and normative trend forecasts.

TABLE 1
. LEVEL OF THE TREND **
TREND STATEMENT (Today = 100)
(abbreviated)
TREND 5 Years Today 3 Years 7 Years
# Ago from now |from now
T1- LEVEL OF NEW GOVERNMENT FUNDING 150 100 90 / 95 /
/200 / 500
T2 LEVEL OF RELIANCE ON NEW 35 100 200 / 340 /
TECHNOLOGY / 300 / 450
T3 LEVEL OF REGIONALIZATION 15 100 200 / 300 /
/ 350 / 500
T4 LEVEL OF COMPUTER LITERACY 40 100 159 / 200 /
J 200 / 530
T5 LEVEL OF HUMAN FACTORS CCNCERN 25 100 220/ 275 /
/ 310 / 590
Panel Median N=6 "will be"/
/"should be"
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TREND 1 - LEVEL OF GOVERNMENT FUNDING (T1)

Trend Forecasting #1
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Figure 1

In looking to the amount of new government funding that was available five years
ago, the panel members all agreed that there was more than compared to today. In
all but one case, the panel members forecast that, within the next seven years, "new"
government funding would be les than that of today. The panel indicated that within
the next seven years, law enforcement would have to extend the "lief" of its existing
technology or look to more creative ways to fund their needs. In terms of what
should occur, the panel members indicated that new governement funding should
double over the next three years and five times as much by the year 2000. In
general, the panel members expressed that investments in the information technology
could contribute to agencies doing more-with-less and otherwise optimizing their
personnel resources. Figure 1 is a graphical representation of the data and
comparisons received from the panel members.
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TREND 2 - LEVEL OF RELIANCE ON NEW TECHNOLOGY (T2)

Trend Forecasting #2
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Figure 2

The members forecasted that over the next three years, the reliance on new
technology would be more than double, and by the year 2000 would be nearly three
and one-half times greater than today. The panel indicated that the reliance on new
technology would come primarily from an increasingly sophisticated worker, demands
for reducing personnel operating costs and escalating costs for the
support/maintenance of older information technology. The panel's forecast was not
significantly different from the expected to the normative - "will be" with each being
relatively high. Figure 2 is a graphical representation of the data and comparisons
received from the panel members.
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"TREND 3 - LEVEL OF REGIONALIZATION (T3)

Trend Foreeasting #3
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FIGURE 3 -

The panel members were very close in their estimates which suggested that that the
level of regionalization five years ago was significantly less that it is today. The
median scores in both the nominal and normative forecast provided a good deal of
support for the future of regionalization. Although all panel members indicated that
the level of regionalization will and should increase, there was a fairly large range
of scores. In analyzing this broad range, the panel members identified that the
decision or support of regionalization is often not a matter of economics or operations
but instead a personal or political ambition for a person or organization, and they
acknowledged that the scores were possibly reflective of this consideration. Figure
3 reflects a graphical representation of the data and comparisons received from the
panel members.
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TREND 4 - LEVEL OF COMPUTER LITERACY (T4)

Trend Forecasting #4
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The panel members provided data indicating that the level of computer literacy five
years ago was less than half of what it is today. The members forecasted that within
three years, the level would increase one and one-half times, and by the year 2000,
would double. The panel members were fairly close in their agreement that the level
of computer literacy over the next three years should actually be one-half times more
than the "will be" estimates. In looking to the year 2000, the panel agreed that the
ratio should double its previous level.

In examining the nominal - "will be" ratio in the year 2000, there was a marked
difference from the median to high score. The discussion from the panel revealed
that at least one member believed that the complexities of technology would continue
to escalate. However, the majority of panel members believed that the use and
technical understanding would be offset by the design of systems that would truly be
"user friendly." Figure 4 is a graphical representation of the data and comparisons
received from the panel members.
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TREND 5 - LEVEL OF HUMAN FACTORS CONCERN (T5) ,

Trend Forecasiing #5 ‘
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Figure 5

The panel members were generally unanimous in their estimates that which
suggested that the level of human factors concern with the use of technology was 25%
of what it is today. The panel members were in agreement that law enforcement was
becoming more aware of the issues surrounding the use of technology and forecast
that, within three years, the level would increase substantially and continue at a
slightly higher rate into the year 2000. The panel also indicated that the ratio of
increase should actually be much more than is expected and particularly in the year
2000. The panel indicated that within the next three years the human factors
concerns would focus on the physical interaction of people and technology. However,
the panel beliewed that the complexities of humans interacting with technology should
require greater human factors research which will consider the more cognitive and
psychological aspects surrounding the use of technology. Figure 5 is a graphical
representation of the data and comparisons received from the panel members
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S

VENT FORECASTING

The panel also forecast five events, evaluating them relative to their probability of
occurrence at three years and at seven years from today. On the probability scale,
"0" indicates that the considered event will not happen by the established tiine limit.
On the upper limit of the scale, "100", would indicate that the event will definitely
happen by the estab}ished time limit. In addition, the event forecasting identifies the
analyzed positive and negative impact on the central iséue of this study. The
individual projections from each panel member were charted into one table (Table 2)

and depicted by the median scores.

TABLE 2
YEARS IMPACT ON THE ISSUE AREA
UNTIL IF THE EVENT OCCURRED
G EVENT STATEMENT
(abbreviated) ABILITY -
EVENT FIRST 3 Years| 7 Year |Positive| Negative
# EXCEEDS{From Now|From Now| (0-10) (0-10)
ZERO | (0-100) (0-100)
El MULTI-MEDIA 1 65 a0 9 1
_ INFORMATION SYSTEMS
E2 BAY VIEW COMMUNICATIONS 2.5 60 95 9.5 .5
& INFORMATION CENTER
E3 TECHENOLOGY RELATED 2.75 65 85 1 9
INJURIES
E4 EXPERT SYSTEMS 3.75 85 95 8 2
ES F.0.S.T. INFORMATION 3 60 95 9 1
. MANAGEMENT TRAINING
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EVENT 1- MULTI-MEDIA INFORMATION APPLICATION (EL)

The panel forecast that, based on the rapid advancements with multi-media
technology, the abilities of this event to first exceed "0" could be within the
first year. Moreover, the group forecast that there was a 65% probability that
it would occur in the next three yeafs. The cumulative forecast of 90% over
~ the next seven years suggests that it is vonly a matter of time before a major
manufacturer targets and successfuily develops a fully integrated information
system including the technologies of data (text), sound, photo-imaging, video-
imaging, and with mass storage capabilities. The panel agreed that law
enforcement "RMS" (records management systems),' as we_know them today,

and their associated hardware technology, would be virtually obsolete.

EVENT 2 - BAY VIEW INFORMATION AND COMMUNICATIONS
CENTER "BVIC". (E2)

In forecasting this event the panel indicated that, given existing economic
conditions, there was a 60% probability that this event would occur within the
- next three years, and by the year 2000 there could be a 95% likelihood of the
event occurring. The panel saw this event as a very positive occurrence and,
of all the events, rated it the highest. It was interesting to note that the panel
members made the observation that the moving force in creating BVIC would
be the economic considerations, and should the economy improve, the creation
of this regional effort would not happen. The panel members expressed that

absent an economic crisis, decision-makers on this issue would continue to
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shape their directions on this matter based on political considerations, despite

the operational and economic benefits.

EVENT 3 - TECHNOLOGY RELATED INJURIES (E3)

The panel, m forecasting this event, determined that there was a 65%
probability that it could occur within the next three years and a 85%
probability that would occur by the year 2000. In forecasting this event, the
panel agreed that the incidents of technology-related injuries could actually be
influenced by the awareness and classifiéation in reporting. A panel member,
by way of example, cited that during the 1970's, increased sensitivity training
for officers in the area of sexual assaults resulting in increased "reporting",

thus, reflecting a substantial statistical increase that was more reflective of the

number of actual incidents.

EVENT 4 - EXPERT SYSTEMS (E4)

The panel members provided an aggressive forecast for this event as suggested
by their indication that there was a 85% probability that expert systems would
be deployed in law enforcement within the next three years. Equally as
optimistic was the indication that by the year 2000 there would be a 95%
probability that this event would occur. Even though the panel members were
optimistic that this event would occﬁr, {:hey estimated that its ability to first
occur would not take place until well into the third year of the pericd in

question. The panel described that the event would come in the form of a
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major announcement from .a vendor who would distinguish themselves from

the traditional RMS and CAD providers.

EVENT 5 - POST INFORMATION MANAGEMENT TRAINING (E5)

The panel was not overly optimistic that, over the next three years, POST
(Commission on Peace Officer Standards and Training) would iniplement a
block of MIS (management of information systems) instruction within its
management certification program and, therefore, gave a probability rating of
60%. Hdwever, the panel members indicated that by the year 2000, POST
'Would recognize the value of this training and reflected their confidence with
a probability rating of 95%. The panel members discussed that the shift in
attitude towards this training would be driven by a "change of the guard"

within local law enforcement and POST over the next several years.

PHASE 1V - CROSS-IMPACT ANALYSIS

Furthering the forecasting process waé the utilization of a cross-impact analysis
technique. In brief, the technique involved a selected group of individuals familiar
with records management and new technology. This group included; Mr. Chuck
Davis - CEO, Applied Media Technologies, Commander Joe Aita - San Pablo, CA
Police Department, and Mr. Jeff McCormick - Wang Laboratories. The group was
charged with assessing how specific events positivély or negatively influenced trends
and the probability of other events occurring by the year ZOQO. A basic Cross-Impact

Evaluation chart (Table 3) was utilized to reflect the results of this analysis.
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TABLE 3
CROSS-IMPACT ANALYSIS FORM
MATRIX A
c
IMPACTED EVENT IMPACTED TREND T
IMPACTED EVENT 0
El E2 E3 |-E4 E5 E6 T1 T2 T3 T4 TS Té R
MULTI -MEDIA
INFORMATION SYSTEMS XX 0 0 0 0 0 0 |-20 0 0 0 0 1
BAY VIEW COMMUNICATION
& INFORMATION CENTER -55 XX |+20 0 |+20 0" [-25 ;-75 (+75 -5 [+25 0 9
TECHNOLOGY RELATED : -
INJURIES 0 {+40 XX o c 0 §-40 |-65 |+10 }{-55 |+60 0 6
EXPERT SYSTEMS v
-20 0 0 XX 0 0 ||-40 |-30 |+10 0 0 0 4
POST INFORMATION
MANAGEMENT TRAINING -20 0 0 0 XX 0 f-20 (-10 (+75 |-10 {+30 0 6
VOICE RECOGNITION
PRODUCT FOR L.E. -70 0 0 0 0 XX ||-75 |-85 [+55 |-40 (+30 [+70. 7
REACTOR 4 1 1 0 1 0 5 6 -5 4 4 1
LEGEND: Trend 1 = LEVEL OF NEW GOVERNMENT FUNDING
Trend 2 = RELIANCE ON NEW TECHNOLOGY
Trend 3 = LEVEL OF REGIONALIZATION
Trend 4 = LEVEL OF COMPUTER LITERACY
Trend 5 = LEVEL OF HUMAN FACTORS CONCERN
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PHASE V - SCENARIOS

Resulting from the Nominal Group Process, the impc')rtant but loosely connected data
was synthesized into three scenarios with the express purpose of providing a
foundation for future policy consideration. In working through the forecasting phase
with the NGT panel, their discussion provided excellent background for presenting

the alternative futures in the form of exploratory, normative, and hypothetical modes.

The first scenario is presented in exploratory mode which is essentially a "play-out”
of forecasted events as having not occurred and is relatively "surprise free". This
exploratory scenario reflects the impact of current forces, policies, and anticipated
trends as the "will be" forecast for the future of records management and information

technology. In the second scenario, the normative mode is reflective of a "feared but

possible" interpretation of the trends and events forecasted. In this ndrmative, or

"worse case", scenario, what can go wrong does go wrong. In the final scenario, a
more positive perspective on this issue is provided in a hypothetical mode, or "What
if..," format. It describes a future influenced by good planned intervention and a
conscious decision to affect organizational change based on the knowledge gained

from its information bases.

The setting for the three scenarios occurs just after the turn of the century and
involves the San Cristobal City Police Department which is considered a medium-

sized local law enforcement agency by California standards. The City of San
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Cristobal is located in the metropolitan suburban area of the San Francisco East Bay,
within the County of Ygnacio. The city responsibility covers roughly (40) square
miles, and is bordered by the bay waters of San Francisco and the jurisdictions of

four smaller city agencies that provide their own policing functions.

The City has a widely diverse socio-economic community. This diverstity is
- represented by the Chevron USA refinery as its largest employer and PIXAR a
provider to Lucas Films. In addition, it has the prime waterfront properties in Point
San Cristobal, an economically depressed inner City area. Unfortunately, the City
is probably more widely known for its violent crime problems that directly affect less
than 20% of its community but accounts for the largest drain on its emei'gency

services resources.

San Cristobal has a sound City Manager form of government with a reasonably
strong direction from a relatively cohesive City Council. The Council is fairly
representative of its communities and plays an active role in County-wide issues,
while frequently playing a lead role in protecting the better interest of the west
county. The County of Ygnacio, for all practical purposes, is economically,
geographically, and politically divided into three areas of influence; west, central and
east. In recent times, central county and its contingency have been more influential
in matters affecting the county as a whole. The Council, over the years, has been

strongly supportive of its Police Department and in spite of continued difficult
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economic times, has done its best to provide, the Department with the resources to

complete its mission.

EXPLORATORY ("SURPRISE-FREE") MODE
It is Monday morning, on the 8rd of January in the year 2000, about 8:00 a.m., Chief
Elbert Daniels is fevite.vving the newspaper reflecting the weekend's activity. In
scanning the newspaper, Chief Daniel's attention is taken by an article announcing
that former police Captain A. Johnson has announced that he will not be
campaigning for City Mayor as originally planned. In glancing through the article,
Chief Daniels has cause to reflect on how much "things" have changed siﬁce Johnson

left in 1993, but again how much "things" are still the same.

Daniels rermnembers that about the time tinat Captain Johnson left, he, himself, was
a Captain and very much interested in filling the position of Chief Clemente, who, at
the time, was beginning to look toward retirement. Chief Daniels recalls that the last
years for Chief Clemente were particularly difficult, and that he was under a great
deal of pressﬁre from both internal and external sources. Daniels recalls his own
frustration with the former Chief, but now wonders if he was overly critical,

particularly since he is now having many of the same experiences.

Although Chief Daniels recalls his involvement in implementing the then popular

model of local law enforcement, known as community oriented policing, the fanfare
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has long since left and, for the most part, the problems that it attempted to address
still exist. The Chief looks over his shoulder at his library and notes the books that

were written on Community Oriented Policing. Next, he looks to his desk where one
of his Captains has left an article in that month's Chief of Police, praising a "new
innovative policing model" employing law enforcement to participate with the private
sector in resolving socio-economic problems. The Chief grimaces and thinks to
himself, "Isn't this another form of community oriented policing and shouldn't we be

doing this under our existing program?"

Chief Daniels, at 900 a.m., attends his weekly Monday morning staff meeting with
his Captains. The Chief thinks to himself that he always meant to change the staff
meetings to Friday after Chief Clemente retired but somehow never got around to
making the change. The Chief continues with his meeting and notices that his staff
appears apathetic as he begins to review pending staff items. Once again, the Chief
reflects back on his predecessor, who was often faced with a similar attitude from his
staff.. Chief Daniels rationalizes that the difference is that he has inherited a staff

who, but with one exception, will be retiring in the next couple of years.

The items of the week include complaints from the contract Cities regarding dispatch
services now contracted with San Cristobal and indications that they may be gcing
to the County for this service. The Chief questions Captain Patton, who quickly

reminds him that it was always his recommendation that they not consolidate
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dispatching in 1993; that the department would create a "no win" situation by doing
so. Captain Patton continues, "The problem is simple; we're short of dispatchers with
another one out on disability, supposedly because of ear damage caused by prolonged
use of outdated headset equipment." Captain Patton recalis to himself that, initially,
dispatch was to be the catalyst for other regional efforts that never came to fruition.
Patton also recalls that dispatching was once a strong information source for the
Department but for one reasocii or another, fell short and has been relegated to no

more than a officer/unit status system.

Captain Patton also reports to Chief Daniels that the 15 year-old computer-aided
. dispatch system is long overdue for replacement and is constantly out-of-service and

lacking the d_isk- storage space to maintain the on-line and historical data that is
desired. Captain Patton explains to the (?hief that he understands there is a lot of
new technology available to improve dispatching, but if he can't replace what they

have with current funds, he is reluctant to request new funding.

Patton also remarks, "...and besides, even if we had tﬁe money, who would we have
to do' the projects? Seven years ago, we had Lieutenant Fry, who was interested, and
largely responsible, for bringing us to the twenty-first century with our information
sy.stems, but I don't think he'd be interested now. Fry is disappointed, if not openly
critical with what he perceives to be a mis-management of information systems.

Frankly, his criticism may be right, but the fact remains that we just don't have the
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‘personnel with the background, expertise, interest or motivation to handle any new

projects."

Chief Daniels, who was distracted for a short moment by thoughts of his own
rétirement, asked Captain Patton to prepare a memorandum for him that outlines -
basically what the problems are and make any recommendations for improving the
situation. Captain Patton agrees to Chief Daniels' request but not before conimenting
that he's not optimistic that the letter will change anything, and that the Chief

should have listened to him when he first warned against consolidation.

ORMAT ED & P D
In this second scenario, the setting and interaction with Chief Daniels are essenfially
the same but the problems are even more acute. Instead of the regularly scheduled
Monday morning meeting, the Chief has called a §pecial gathering to discuss' several
matters that he believes are placing his position in jeopardy. The Chief feels thét he
has tried to work with his staff over the years but now believes that there is a

conspiracy to have him fail so that he will be replaced.

The Chief begins his meeting by reporting that State OSHA (Occupational Safety &
Health Administration) will be conducting a site visit of the Police Department to
investigate the working conditions of its clerical and dispatch workers. The Chief

seems perplexed that there is a proElem that needs investigating and asks for an
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explanation from Captain Patton, who is the Commander of the Special Services
Bureau. This particular Bureau has responsibility for records and communications
with its civilian supervisors reporting directly to the Captain. There was a time
when these two sections and crime analysis reported to a division that was referred
to as Technical Services. The Technical Services Division was created under the
former Chief, following the concept that all records operations (including dispatch)
and information technology programs would be best served by a single point of

accountability and supervision.

Pgtton reports, "Well Chief, I've beeﬁ saying for some time that we need to up'date.
our equipment. Only a few days ago, I told you about the head sets that dispatchers
are complaining about." The Chief becomes even more agitated with having little
warning on the problems that OSHA would be investigating and questions Patton as
whether he's aware of any other potential issues. Captain Patton replies "Yes, I
understand that dispatchers and clerical personnel are both concerned that the old
monitors they are. using are releasing some type of radiation. Also, the old style of
work stations have inadequate lighting and key boards which, according to them, are
contributing to further injuries. Oh! I think OSHA may also be looking into
complaints from officers about the placement and design of the qlder MDT's which
they believe contributed to the recent fatal vehicle accident of Officers Taylor and

Winston?"
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Captain Patton goes on to say, "Chief, I know you're upset, but remember these are
not new issues, and as far back as when you wera commander of Special Services, the
issues were there and their potenﬁial impact was already facing us. In fact, you'll
recall how pervasive a problem we had and still have with report transcribers being
out due to that carpal tt;nnel syndrome injury problem. The problem back then was
that we didn't have the technology to deal with the problem, and now that is exists,
we just don't have the money. I hate to n'lake bad news worse, but maybe we ought

to be as concerned about the civil ramifications?"

The Chief retorts by asking Patton to expedite his previous report on the problem
with dispatchers on the headset issue and include any other potential issues. The
Chief then informs staff that the rumors that contract cities will be dropping
agreements for dispatching the next year has been confirmed and the City Manager
wants an immediate explanation. The Chief also advises that the fire agencies,
including the City's, are campaigning to have County Consolidated Fire take over
their dispatching and no lonzer §vant to contract with police for this service. The City
Manager has indicated that if this occurs, he will have to cut back at least 40% of our
resources towards this effort. The Chief warns that if this happens, Ee will have no
choice but to go to the County and ask that they take over his own operations.
Captain Pattén remarks that to have the County take over dispatching will be a

mistake, but acknowledges that without proper funding, equipment or sufficient

Forecasting 45



people there may not be much choice. Patton expresses, "You just can't make a silk

purse out of a sow's ear".

Then Chief continues with the next item and begins by declaring, "Wel.l, 1et's move
onto a different matter". The Chief explains that at a meeting he attended with the
Distric‘;'. Attorﬁey'he was approached informally and basically told that the quality
of investigations from San Cristdbal was not up to its loqg standing reputation.
Captain Chuck Larimer becomes mildly defensive and reports that according to his
detectives, the quality of preliminary- investigation from patrol operations are
compromising the timeliness of follow-up investigations. Captain Larimer also
advises that in some cases his detectives don't even learn of an event until days after
the actual incident often toc late to do any good in following up with leads.
Additionally, detectives no longer have the luxury of spending neecied time on

investigations because there busy with documentation.

The Chief remarks swiftly, "O.K., but what's the pfoblem?" In a sheepish ﬁamer,
Captain Larimer looks to Captain Patton and reluctantly says, "Well, for whatever
reasbn, there seems to be a bottle neck within Special Services and its records
operation." To this statement, Captain Patton proclaims, "Sorry Chief, I guess it's
back to me but the problem is, once again, not enough peoéle, outdated equipment,
and a lack of funding to do what we need. It's been nearly two years since we all but

had to shut down the "call-in" and transcribing of police reports from the field and,
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for the most part, on all but homicides cases from detectives. The good news is that
we're only a month behind on our BCS/UCR (State & Federal Statistical) reporfs and

only a week behind on moving vehicle citation entry.

Finally, having rarely commented on this issue, Captain Romo offers, "Chief, with aH
due respect, this situation isn't really any one person's fault and probably didn't
happen c;ver night. You'll recall that it wasn't too many years ago that we were a
model agency for good police work at every level and no less a part of our success was
the information that we had available to us. During those days we had one of the
most expansive records systems. It was reflective of the people and technology that
supporfed it. Since then, little of the feport information gets entered into our main
system and crime analysis and its MORO (Major Offenders Resource Officer) became

virtually non-existent after the reorganization in 1993.

Captain Art Romo continues, "There used to be a time that an officer on the street
could readily access an‘ a.k.a. for any known offender and all parolees, sex registrants,
drug registrants and felony violent probationers were on-line to an officer from his
mobile data terminal. The ability for an officer to conduct a vehicle search on a
partial license plate or limited descriptive information is no longer possible because
the information is either not entered or our information systems are too slow and
cluttered with.an over-abundance of non-essential data. Now, those data bases don't

exist centrally, instead they are held separately by officers who maintain information
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on their individual hand-held computers. It's not the most ideal situation, but when
records personnel were no longer available to handle complete data entry, they

basically tock on the task themselves."

Romo states, "In all fairness, we're not unique in this regard, and we only need to
look to our neighboring agencies who have long ago experienced the same problems
we're facing only now. Elkington never did install th(.eir CAD system, and under a
manual operation, frequently staffs their dispatch operations with sworn personnel.
Also, given_ their limited records information operations, they don't contribute to the
ACCJIN (All County Criminal Justice Information Network) and, like most of the
Cities agencies, are rumored to be dropping out of the CAL-ID program which will’

shift their shared costs to agencies of our size.

Likewise, El Pueblo and Nottingham P.D.'s have finally shut down their automated
information system and are constantly on the phone'with our people to 6btain their
investigative lleads. It's hard to say no to them, but that's exactly what we may have
to do. In terms of the goals to establish county-wide bocking, wa.rrants, alpha and
access to the courts system under ACCJIN (All County Criminal Justice &
Information Network), they never happened and basically we have a high speed
communications highway that is grossly under used.- The State's narcotics
information and regional gangs sjrstems are also useless because no one has the data

entry personnel to support the needed contribution of information. In hindsight, that
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was probably predictable at its inception but everyone seeméd to be doing their own
thing. Also, do you remember Central County LINK's project? Well, it's my
understanding that it never really did get the use that was expected and eventually

that tri-city information network was abandoned."

Captain Romo concludes, "Somewhere and somehow, we lost our ability to properly
manage our records systems and our information technology. In fact, I'm not sure
that we really ever understood what we were doing and I question whether we had
a good information strategy from the beginning. Over the years, I'm afraid that we
have taken for granted what we had, and the impact has been to seriously
compromise our ability to effectively and efficiently conduct our preliminary and
folloﬁr-up investigations. Until now, I hadn't given it any thought, but, like the
private sector, we're a business that is incredibly dependent upon information. In
this respect, we have apparently neglected this valued resource that was once the

basis for our organizational 'knowledge."

After a long pause, the Chief says, "Art, I'm afraid you're right. I do remember the
days when we prided ourselves with having state-of-the-art technology, but_more
importantly, what we really had was good information systems that were enhanced
by the operations, technology and people that made it work." The Chief then turns
his attentic;n to Captain Patton and advises him, "Bob, I don't think we need that

report on the issue with dispatcher and their head sets. Instead, you and I will be
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working on develéping a st‘rategic plan which will look to our future in managing our
records and information éystems. Our objective will be to renew and enhance our
abilities to collect data. It will be from the data that information will be provided.
The information that we'll obtain will, once again, contribute to our organizational
knowledge base and ultimately correct some of the problems were experiencing. We
were on the right track before and hopefully we can restore our direction before I

leave."

(@) C IF...) MODE
It's Ménday morning, on the 3rd of January in the year 2000 at 9:30 a.rh., and Chief
Elbert Daniels is about an hour into his flight to POST Executive Development
Course in San Diego, California. Chief Daniels is scheduled to make a presentation
to the latest training class on the importance of information systems to the

effectiveness of an organization. Chief Daniels has entitled his presentation, Law

Enforcement Records/Information Systems: "The Organizational Mind."

In going over his presentation outline, Chief Daniels reflects on the thought that
seven years déesn't seemn all that long ago, but the fact that he is literally at the
dawn of a new century is still hard to grasp. The Chief realizes that, for most part,
his management career he has been driven by trying to anticipate and shape the

future in a positive sense and, in some respects, the future is now. " Now," in the
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context that the year 2000 was often the focus of many futurists who were projecting

the outcome of various trends and events.

During his presentation, the Chief hopes to make the point that good records systems
lead to good information which ultimately provides the basis for the knowledge
required to make good decisions. The Chief will apply this concept to the officer out
in the field and to the manéger developing organizational policy. The key point to
this audience will be that good information systems are often confused with good
technology. Instead, the driving force should be a good organizational philosophy that
ensures that records and information are managed as a resource. The Chief intends
to use his Department as an example of how it was able to develop a strategic‘ plan

that ultimately shaped the future success of his organization in the year 2000.

Later that morning, Chief Daniels aﬁives at his destination and, having been
introduced by his host, he begins his presentation by providing a setting for his
organization in 1993. The Chief describes that, like many ageﬁcies, his Department
had been aggressively bringing about new information technology since the mid
1980's. The Chief identifies that monies during those times were readily available
through various state and federal grants and through an existi:gg law that ensured
that asset seizure revenues were to be specifically targeted for law enforcement
purposes and could not be used by the City to "supplant” existing resources. In

making this point, the audience bemoaned and commented that "those must have
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been the days" and that it was hard to imagine that those economic conditions ever

existing.

The Chief continued that from the period between 1985 and the early 1990's, his
Department had successfully implemented the automation of ite RMS (recdrds
management system), the replacement of its communications dispatch console,
automation of computer aided dispatch, installation of in-vehicle digital computers
and was breaking ground on the networking of personal computers for the purposes
6f bringing about electrohic reporting and retrieval. The Chief informed his captive
audience that many other information technologies were flourishing at the county,

state and federal level.

The Chief also described the beginnings.of the regional AFIS (automated fingerprint
" identifications system) that began with California as "CAL-ID" and was rapidly
expanded to become a Western Identification Network (WIN) and houses the latent
prints of well over thirty miilion known offenders. The Chief commented that the
good news was that law enforcement had been slow to embrace technology, but once
started, was rapidly developing applications to meet every operational need. The
Chief described a proliferation of specialized applications that, in themselves, seemed
to be invaluable, but on a broader base, were headed on a collision course, going went

against the grain of sound information management.

Forecasting : 52




The Chief descﬁbed that narcotics, gang, crime analysis, domestic violence, propel;ty
units, and various other entities created specialized and non-integrated application
to satisfy their specific requirement. Vendors who were responding to the request
acknowledged in private that they were aware that the direction was flawed, but
frankly the funding was politically driven, e.g., "war on drugs", and who were they
to tell the agency hew to manage their information. The ﬁ*end towards the creation
of islands of information was a fiasco on the verge of happening, being compounded
further by the fact that Cities, Counties, State and Federal governments were further

contributing to the problem by taking similar approaches.

The Chief recalled to his audience that his agency had been careful to ensure the
coordination of information into one central depository, specifically recalling that a
database compromised of major offenders was established to track persons and
categorized them into parole, sex offender, drug offender, gang and probationers with
violent crime offenses. The database at the time was selective and contained in
excess of 4,000 targeted offenders who, at any time, were monitored for their contacts
with moving violations, victim/suspect in a crime, field interviewed by an officer
and/or arrested. It was this contact that triggered a special information unit known
as M.O.R.O. (major offender resource officer) to notify the appropriate persons to act

on a possible propensity for becoming involved with new criminal behavior.
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The Chief cited many instances wherein this database resulted in providing
immediate leads that contributed to arrest from various crimes to include homicide
to the largest drug seizure ever experienced by his agency. The system served the
entire organization and not one specific person or unit. The Chief referenced the
concepts of good "records" mana.gement that were ci:lampioned by the early law
enforcement scholars O.W. Wilson and August Vollmer. In this context, the Chief
commented that these framers of the concepts to records management would no doubt
"role over in their graves" at law enforcement not heeding their warnings to avoid

decentralization of records.

The Chief informed the group that not only were these "islands of information"
imprac_ti’cal but extremely redundant in terms of costs required for procurement,
inqplenientation, and the work effort necessary for their maintenance. The Chief
remarked that with the decentralization of various information data baséé, or
"records" depositories, there seemed to be a flawed assumption that a person with
criminal intent is readily categorized into one specific area, i.e., narcotics, gang,
sexual assault. To illustrate his point,'the Chief wondered out loud to his audience
whether a "crook" would wake up in the morning and make a conscious decision to
be a drug offender for the morning, a gang member in the afternoon, and ultimately

finish off his day by committing a sex act at night.
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The Chief continued that the progress of the 1980's was short lived and by 1990, the
recessionary times were beginning to take ifs toll on both private and government
agencies with local law enforcement no longer being exempt. The Chief recalled that
in a trickle down effect, the State reduced its funding to Counties and Cities while
attempting to balance its multi-billion dollar deficit. The reduction in revenues began-
pitting cities against counties and even cities against cities in an attempt to maintain
resources. Ultimétely, no one waé spared, even those Cities who had been fiscally

sound in the past were frrced to do more with less.

The Chief reported that at the peak of the economic recession, he was a Captain and
had just been assigned to the Department's Special Services Bureau. The Chief
stated that although he had once been assigned as an acting Captain to this bureau;
much of the new information technology had been implemented after his first
assignment. The Chief remembered vividly that when he arrived, he had inherited
excellent information systems that. basicaliy supported records operaiions, dispatéh
and érime analysis. Unfortunately, upon his arrival, the systems that were in place
were just beginning to be adversely affected by the budget cut backs and had grown

to the point of lacking an adequate management structure..

The Chief described that as the new Captain of the bureau he was faced with the
ramifications of a prior decision that had caused the elimination of the division

commander's position that would have normally reported to him. Chief Daniels
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acknowledged that initially he didn't.realize the significance of the previous re-
organizational decision and had even contributed to its recommendation. However,
as the Chief indicated, he was soon to learn how valuable this person had been, not
only in bringing about of the new technology, but also in directing and otherwise

ensuring the coordinated management of systems into the organizational operations.

In the months after his assignment, the Chief recalled that more and more of his
time was given to addressing issues concerning the information technology that.
supported his Bureau. Almost on a daily basis there seemed to be some miner crisis
or another. Computer aided dispatch had become unstable and was frequently
"down'.' because of power failures; complaints were being received throughout the
organization reg.arding the accurateness of data entry into the records management
systems: _overtime was being requested for micro-filming; crime analysis lacked
éufficient staffing to keep up with its data entry and output of its State mandated
uniform crime reporting; and ﬁth increased frequency, clerical personnel were off on

industrial injury due to "carpal tunnel syndrome." .

The Chief reported that in addition to the day-to-day problems, he had also inherited
the responsibility of a project directed at the consolidation of ail police support
services and the possibly the creation of a regional communication and information
system. The consideration to consolidate part or all of police support services for

four of the West County Police Agencies was prompted by the budget crisis that had
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" now reached an acute s.tate. Upon the recommendation of a managemént consultant
report, it was decided that full consolidation of police support services was both
economically and operationally beneficial to all cities concerned. However, in order
to "test the water", it was agreed that the logical order would be to begin with the

consolidation of police dispatch.

Again, when he was Captain of the Bureau, Daniels explained that he supported the
consolidation recommendation, but his biggest concern was whether or not he had the
proper personnel and equipment infrastructure to support the effort. Daniels was
intensely aware that he lacked the techrical and support person.nél to extend his
operations and was faced with information technology that was quickly reaching its
capacity and functional life-cycle. Daniels had still one more dilerfxma - the prior
Chief had given him the arduous task of securing the success of a new policing
program. The policing model was one that was or had been adopted b& many

agencies of the era and was commonly referred to as "Community Oriented Policing."

Daniels informed his audience that it was at this point that he and the past Chief
were able to identify and act on the need to re-instate, at least temporarily, the
Technical Services Division Commander. The primary purpose of the TSD
commander was to act as the project manager for the consolidation project. Through

his efforts a strategic plan would be developed and impleménted. The Chief advised
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his audience that, in retrospect, it was this priﬁcipal move that set up the foundation

for the successful consolidation efforts that were eventually to follow.

The Chief remembers that over the next two or three years, he was able to see the
agencies collectively doing more with less. During the first phase, the joint dispatch
operations allcwéd the Cities to save in excess of a half a million dollars while
contributing to an expansion of personnel, upgrade of CAD (computer aided dispatch)
and amortization of the central site equipment, which was housed at his agency.
Virtually, every first responder police and fire unit was equipped with mobile data
communications which permitted the disbatch operations to be staffed with fewer
numbers. In addition, the smaller agencies now had data communications capability

which provided them direct access to the expansive San Cristobal information system.

Opefationally the Cities benefited with a centralization of its E911 response for both
Police and Fire. No longer were agencies faced with delayed emergency response due
to calls being to be unnecessarily transferred from one PSAP (public safety answering
point) to another. In effect, the centralization of dispatch operations provided an
organizational mind that supported the respective agencies at an individual level but
also affordgd the continuity of information tc support emergency operations that
overlapped boarders. Again, individual and comparative analysis of CAD information
provided agencies with the ability to establish knowledge in the area of work load and

beat structuring.
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During the next phase, there were even greater economic and opefational benefits
with the consolidation of the records information systems. Dﬁels recalled that with
the centralization of the information systems came the elimination of redundant costs
that were associated with the supervision & management of operations, hardware &
software maintenance, communications line charges, County-wide applications
devel&pment, and general personnel support to include data entry and analysis

operations.

The Chief described that with the expanded capabilities that came with both dispatch
and records & information consolidation, his efforts with community oriented policing
also reaped the benefits. The Chief recalled that one of his challenges was to find the
personnel and related time for his officers to spend time in problem solving with their
 comm:nities. Fortunately, through improved work load and beat analysis, Danieis
was able to more efficiently schedule his limited resources. The analysis of the
various dispatch management reports also provided Daniels with the knowledge to
make informed decisions on alteméte means of handling various types of "call-for-

services".

- Also contributing to the amount of time officers had for community interaction was
the advent of the "call-in-reporting" system. It was this system that saved the
officers as much as 25% of their consumed time in reporting while eliminating the

negative consequences of "mail-in" reporting. The system was found to encourage
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and enhance reporting from officer, (e.g., domestic violence), increased information,
quality of reporting, otherwise leaving the officer out in the field where their value
‘was gained. The Chief advised the gathering that his department has seriously
considered lap-f.op computers. However, after a thorough systems analysis of his
existing work flow, with a focus on human factors issues, it was determined that this
solution was fairly one dimensional and unnecessarily costly. In essence, the use of
a "call-in reporting" system confirmed the old adage of letting "secretaries be

secretaries and cops be cops.”

Similar to the benefits of consolidating dispatch, the Cities also improved their
iﬁdividual and combined operations by streamlining the collective processes.
Benefiting from the aggregate collection of RMS (records management systems)
information, the agéncies sffectively established a regional erime analysis data base
that was able to project and target criminal activity regardless of geographical
boundaries. The establishment of this system was particularly significant in that,
prior to this time, the Crime Analysis efforts that had been created during the early
and mid-1980's had all but been eliminated during the economic struggles of the

1990's.

The combined savings of nearly 1 million dollars allowed the four participating
agencies to staff a full-time division commander (manager) and technical support

person to manage and operate the consolidated dispatch and records/information
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systems. The net savings also enabled the agencies to pursue new technology which
further improved their total dispatch and communications operations. These new
technologies included enabling the City of San Cristobal to complete and expand thei;'
on-line feporting system which eventually incorporated the multi-media technologies
of document, photo, sound and full motion video »imaging. The Bay View Information
& Communications Center -' "B\}IC" and its success also provided and excellent
setting for both private foundations and government grantors to contribute to an

effort that furthered and encouraged other agencies to pursue regionalization.

The Chief recalled one particular and interesting partnership with BVIC and the
Army/NASA-Ames Research Center that had given his agency national recognition
and, most likely, prompted his appearance before other law enforcement groups, e.g.,
FBI National Academy and the IACP. It was the j§int project of BVIC and NASA-
Ames that permitted them to use their research methodologies and personnel in
- addressing the human factors concerns with the design, implementation and end-user
interaction with dispatch consoles and in-vehicle systems. Ulﬁmately, in conjunction
with BCIA's expert domain and NASA-Ames research design, collective grant funding
was provided by the DOT (Department of Transportation) Communications Research
Corporation (private vendor) and the FAA (Federal Aeronautics and Aviation) for the
installation of a state-of-the-art communications center énd in-vehicle systems with

digital mapping, voice activation and photo imaging.
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The Chief, after demonstrating the latest in technology and the strengths of BCIA's
information techhology, concluded his presentation by reminding his audience of his ‘
principle concerns. First, good information systems or technology do not occcur by
accident or overnight and require good planning and implementation. More
in;xportantly, the Chief made the point that with good information systems an
organization creates an "qrganjzationa_l mind" that, if not applied correctly, liké the
EUman being, will be of little value and ultimately provide little knowledge. In this
sense the slogan "a mind is a terrible thing to waste" seems just as appropriate when

applied to the law enforcement community and its needs.
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SECTION III: STRATEGIC PLANNING




STRATEGIC PLANNING

Insights or scenarios developed from the examination of possible future trends and
events provide the basis for developing a strategic management plan and become the
next step int addressing the question of, "Whé,t will- be the future of
information/records management for small to medium law enfofcement agencies by
the year 2000?" This strategic management plan has been developed for the fictional
City of San Cristobal. The plan plays out the hypothetical mode or "what if..."
scenario that reflects this agencies good planning, intervention and conscioué )
decisioﬁ to affect organizational change through the "knowledge" gained from its

information systems.

The setting for this strategic plan occurs in 1993 and involves the San Cristoba.l
Police Department which is considered a medium-sized local law enforcement agency
by California sténdards. The City of San Cristobal is located in the metropolitan
suburban area of thg San Francisco East Béy, within the County of Ygnacio. The
City of San Cristobal has a population of approximately 92,000 and covers roughly
forty (40) square miles, is bordered by the bay water of San Francisco and the

jurisdictions of four (4) smaller city agencies that provide their own policing services.

The plan is intended to serve as a theoretical model and should not be construed as

being representative of any particular law enforcement agency, personnel or
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circumstances. It is intendeci that this portion of the study involves (1) establishing
and building a level of commitment for the issue (2) an environmental asséssment
of the organization from both internal and external perspectives, (3) the development
of alternative strategies and, finally, (4) the recommended approach for ensuring
organizational efficiency from the effective management of its information/records

management systems.

ORGANIZATIONAIL MISSION

Like all 6rganizations, whether they be small or large, a mission statement provides
San Cristobal with a mechanism for formally communicating its expressed values,
guiding behavior, ensuring consistency, and building commitment for its members.
In addition, the foundation for San Cristobal's strategies and decision-making is

found within its organizational mission statement.

Macro Mission Statement
The San Cristobal Police Department's mission is to represent the City by providing
the highest quality of police services. Together, the Department énd its members
will develop a partnership with the people it serves. To promote understanding and
éooperation, the Department is committed to ongoing communications between its
employeeé and the community. The Department and its members recognize that
their mission is accomplished after all employees are assisted in attaining their

maximum potential.
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Micro Mission Statement
The San Cristobal Police Department and it members value its information systems
as a critical resource in abhieving opﬁmal use of its human and material assets. The
Department is committed to identifying and applying those information technologies
that contribute to its organizational knowledge base while serving the greater good.
of the City. The Department and its members will employ its information systems
asa primary means of responding to the social, pélitical and economic challénges of

the future.

STTUATIONAL ANALYSIS

Representative of most Cities and Counties within the State, the City of San
Cristobal and its police department have made rapid advances in acquiring
automated information technology since the mid-1980's. Again, like many cities in
the state, the acquiring of its new technology was made possible through the State's
OCJP (Office of Criminal Justice Planning),C-CAP (Career Criminal Apprehension
Program) grants, asset seizure monies and matching funds from the City. Prior to
1986, the San Cristobal Police Department had virtually no experience with
computer technology and was entirely manual in its records operations as

characterized by its filing/retrieval with index card systems.

Indicative of the Department's technology advances is its use of a sophisticated

automated records management system which is heavily utilized by both support and
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operg:itional personnel. Prior to the implementation of the RMS (records management
system), the Department's records operations had not added additional personnel
since 1976 and was faced with a backlog of records task and the need to hire
additional staff. However, with a successful implementation of the new RMS
ﬁecb.nology, records staffing has not increased and the twenty-four hour, day-to-day
operations, are comfortably handled within existir.lg staff and overtime requirements

having been cut back by nearly 95%.

In a similar fashion, the Department has acquired and implemented a new
communication‘center console system, CAD (computer aided dispatch) and, most
recently, MDT (mobile data terminals) for its patrol vehicles with direct access to its
RMS data. Contiguous with the aforementioned efforts have been the on-going
realization of PC's (personal computers - micro-processors) throughout the
Department with all secretarial personnel benefiting from the advantages of’ word

processing.

Although the acquiring and incorporation of personal computers has been a City-wide
effort, the Police Department played a major role in spearheading this technology
and adopting standards. Consistent with their use of the RMS and CAD systems,
departmental personnel have become substantially computer literate and have
advanced their knowledge in the use of the PC to include the use of data bases,

spreadsheets, and desk top publishing. Understandably, it is difficult to provide any
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measure of increased productivity attributed to the use of personal computers, but
suffice it to say that increased numbers of staff have become dependant upon this
technology and to the extent that many have purchased their own systems for use

on the job.

-

Finally, the Department has not been limited to its internal involvement with
information technology and, in fact, has pléy‘ed a major roll in promoting regional
applications. Most notably, the Department has had active representation in helping
to bring about the Alco/Ygnacio County CAL-ID and the Ygnacio "ACCJIN" (All
County Criminal Justice Information Network) projects. The dual county CAL-ID
effort has brought about a regional automated fingerprint identification system (
AFIS) which provides a latenﬁ print data base for image comparison. The regional
system is linked to the State and Western Information Network (WIN) and is
connected to the State system. The ACCJIN system provides a sophisticated data
network that provides a communications link for all local justice agencies, i.e.,
city/county law enforcement, district attorney, courts, probation, etq. It is through
the ACCJIN data .communication "backbone" that agencies will participate in
county-wide warrant, name indexing, crime analysis, booking, photo image capturing

and other, yet unidentified applications.

Surrounding agencies to San Cristobal and within west Ygnacio County include: El

Pueblo, Nottingham, El Costa, Herculon and Byron Police Departments. Over the
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years, and to one degree or another, these agencies of west Ygnacio County have
made similar advancements and commitments to information technology.
Particularly with El Pueblo and Byron Police Departments, each has implemented
automation to include. a full records management system and some form of computer
aided dispatch. San Cristobal, the larger of the six west county cities, has_clearly
made the greatest investment into the' new technologies and with a larger support

staff has been able to establish itself as the strongest user of its systems.

ENVIRONMENTAL ASSESSMENT

Information and the knowledge it provides, continues to be a critical consideration
in both the private and public sector. During the economic crisis of the 1990's, major
business organizations and governments are pursuing "down-sizing" as a ﬁleans of
maintaining competitiveness or continuing to provide desired levels of services. The

future of organizational survival echoes the theme of doing more with less.

San Cristobal, like its adjacent agencies, continue to benefit and increasingly rely on
its information knowledge bases for its short and long term decisions. New
information technologies are readily available but a severe state-wide economic crisis
offers little ilope for most agencies to obtain new funding for enhancements. In fact,
it is likely that all Cities will continue to suffer budgetary cutbacks that will
negatively impact personnel and operations of their existing information systems.

The smaller agencies have already begun to see the effect of reduced funding and are
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‘ l.ooking to altex;natives to minimize potential elimination of sworn staffing and
reducing service levels.
ngortunities;
A. The continuing and severe economic crisis of the State is having its
trickle down effect on local governments and compelling its managers,
community leaders to look to alternatives for providing desired levels of
service. In lieu of locsing basic emergency services, local control of support
functions are possible concession for administrators and politicians. The long
speculated belief that regionalization of various support services, including
certain line functions, is most certain to become a reality. Special interest of
groups and/or individuals will find it difficult to maintain their self serving

. , agendas in light of practical solutions to their economic situations.

B. The decrt'aased‘ availability of new funding may be viéwed as a blessing
in disguise by those professional practifioners of information management.
The current economic situation aﬁd the development of regional efforts will
provide an excellent opportunity for participating agencies to step back an re-
examine their information processes. A proper restructuring of existing and
future information technology will allow agencies to more efficiently collect
and distribute information while becoming more adept as knowledge workers.

Privately and, now more openly, involved and informed operational staff
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acknowledge that existing information systems are redt.indant, inefficient and

do little good to serve the regional crimes problems of their combined cities.

C. The regionalization of existing CAD (computer aided dispatch)'and RMS
(records manageément systems) operations should provide the basis for
improved systems. Individually, agencies are faced with deteriorating
information tect;nologies with insufficient staffing to support their desired
| purpose. However, collectively, agencies have the potential to upgrade to a
centralized system with increased performance and apblications capability.
The newer systems will still afford agencies with their individual autonomy
for local decision-making but also offer a regional perspective at looking at

crime problems and social concerns.

A well-managed system will allow the combined agencies to reap the
operational benefits of new multimedia technologies (document, photo, video,
and sound imaging) with improved information work flow. Once again, under

existing economic restraints, the acquiring of the new information technology

would not be within the reach of most agencies as an individual effort.

D. Years of experience and awareness have provided for increased interest
in human factor issues and how they relate to the "work place". Successful

organizations are acutely aware that their employees are their most valuable
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‘ resource and warrant the atténtion that manufacturing equipment was given
dlln*ing our industrial period. The information society has provided the worker
with new tools which must be responsibly adapted to his/her working
environment. Government agencies, such asthe NASA /Ames, have dedicated
substantial resources to the area of human factors research. NASA/Ames and
similar organizations will use their scientific research and design methodology
to develop technology that compliments the skills of the Workef rhile
min;imizing the impact of a inadequate, if not, dangerous working

environment.

E. The end of the "cold war" has provided for an atmosphere of decreased
. military spending and a mandate to shift these resources to address real and
perceived local ecénom‘jc concerns. Law enforcement is in an excellent position
to b._enefit from the restructuring of spending and, specifically,-. from the
transfer of advanced technology that has previously been tar'geted' at meeting
our military needs. Largga military providers will have to become more
competitive in looking to its new market and develop better "wigets" that are

solution driven and allow law enforcement to do more with less.

Threats: The following factors are seen as potential barriers to San Cristobal
achieving its organizational efficiency through the implementation of effective

information/records systems and technology:
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1. Regardless of the viability of regionaliziné various information systems
and technology, there will continue to be those detractors who will want
to maintain autonomy, and otherwise controlling their own destiny.
These detractors will be quick to point to any and every previous joint
effort that has failed. Smaller agencies and their special interest
groﬁps will warn that their participation into a regional system will be
dominated and dictated by the larger agencies. Conversely, the larger
agencies will be concerned that their ability to manage their own

systems will be degraded by a compromised use of combined agencies.

2. The degree of interest behind most consolidation efforts are directly

proportional to its economic driving forces. Chiefs, managers,
politicians, and other special' interest groups/persons are less inclined
or motivated to pursue effective regional solutions during prosperous
times. However, in light of severe budgetary cuts, concessions are more
readily obtained and consolidations or regionalization of support
services become more palatable for all concerned. Ironically, the danger
to .establishing effectual regional information systems with state-of-the-
art technology may be, with economic times, improving and/or agencies
obtaining alternate means of maintaining funding, i.e., local sales

taxing, special assessments, utility taxing, etc.
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3. The future of records/information systems will require a complex
integration of existing and future technologies. Historically, the
primary providers of law enforcement information technology have
categorized applications into two, clearly separate, basic processes ef
CAD (computer aided dispafch) and RMS (records management

 systems) services. Interestingly, the distinetion between CAD and RMS
can be scene within an organizational structure through a division in
responsibility: and fragmentation of might be considered proper

information management.

The recent advances of multimedia and sophisticated work flow are new
arenas of technology that current vendors of CAD and RMS have little
experience. In fact, this particularly information technology has
typically been the offering of outside vendors with priniary interest in
mass document storage through imaging technology. To complicate
matters further, lap top and pen based computing has captured the
attention of law enforcement and has been largely driven by the

hardware manufacturing and communication companies.

Although the advances in these information systems have the poténtial
to offer great benefit, there is a strong likelihood that the organizational

"technocrat" will become enamored with the technology and fail to
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carefully consider the overall operational considerations of the
orgénization. Agencies, without a clear understanding of théir existing
and future information processes will be unsuccessful in implementing
the new technologies as a comprehensive solution to his/her
organizational needs. Vendors, who are also experiencing difficult
economic times, may have a limited resources to assume a role as an
integrator of technology and will only contribute to ill-conceived

solutions that are frequently overstated.

ORGANIZATIONAL CAPABILITY ANALYSIS
A capability profile is presented as a means of assessing the San Cristobal Police
Department's strengths and weaknesses‘ 1n deal.ing with the opportunities and
threats in their environment.
Strengtha’;: ‘The following factors are seen as variables which presently exist
for San Cristabol and may be used to enhance its ability to maintain and

further benefit from its records/information systems and technology.

1. The Department's successful approach to recbrds/information systems
and implementing new technology has a proven track record with the
City Manager and City Council. This factor gives the Department a

distinct advantage and credibility in pursuing new projects that promise
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to increase organizational productivity through short term capital

investments.

2. The Chief of Police continues to have the support of the City Council
and Community at-large and particularly in his efforts to combat its
drug/crime problem through a Community Oriented Policing progrém.
To this extent, key political figures are likely to support the Chief's néed
to increase field police resource availability through the implementation

of new technology.

3. The Department as a whole has adapted well to the use of their
computerized information technology. In this regard, personnel will
encourage the Chief to provide additional technology which might
increase their productivity and otherwise aid them in the performance

of their respective jobs.

4, | The San Cristabol Police Department enjoys' a strong reputation for its
development and use of its information systems .ar'1d has frequently
received local and state wide recogm'tior.l for its prograﬁls. In this
regard, the Deparﬁment has served as a model for its vendors and their
products while presenting an excellent environment for demonstrating

new technology and its effective use. Therefore, the Department has a
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potential strength for establishing a partnership with its vendors to

bring about new applications and systems which are of mutual benefit.

5. Considering the potential re-direction of military spending to the socio-
economic needs of the nations, the City of San Cristobal is an excellent
candidate for such funding. The Department's previous experience and

success with grant funding may once again be renewed.

6. The Department has the present capability to assume a leadership role
in expanding its information systems capability to include surrounding
agencies as a part of a regional effort: Individually, all concerned
agenci‘es have little chance of maintaining cwrrent levels of services and
for the smaller agencies consoliglation or contracting for services is no
longer an option but instead a reality. . However, collectively the
combined agencies can merge their resources and cx:eate a information
system that will serve as model for the lz;w enforcement community as

a whole.

Weaknesses: The following factors are believed to be potentially detrimental
to the development of efforts that would improve overal_l organizational
effectiveness through the effectiveness of its records/information systems and

technology.
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1. Although, the agency has been extremely suécessful in implementing
_new terc}:mology to compliment its records/information systems, it has
_done so in a manner which has relied on existing personnel and the

talents _and energy of a single person. To this extent, the Department
has not had to realize or appreciate the complexity ‘of managing its
information systems and may lack the foresight to develop the needed
personnel infra-structure required to support one of its most valuable

resources.

Absent the availability of this key person or adequate support structure,
the Department will need to rely on consulting services which they may
. find unacceptable. The Department's continued efforts to use existing
supervisors as managers of their respective information systems, e.g.,
CAD & RMS will adversely affect their ability to properly manage the

personnel resources associated with these systems.

2. In view of the Cities epidemic drug/violent crimé problem and
commitment to Community Oriented Policing it may difficult to gain the
attention of key staff members who have typicallyA supported
information technology efforts. Likewise, due to budget limitations,

there will be a strong completion for monetary and personnel resources
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necessary to advance the needs of the Department's records/information

systems.

3. Despite the potential benefits of a regional information system, there
will continue to be strong resistance and/or undermining on any such
effort ‘by agencies concerned with maintaining local control or
autonomy. Additionally, the concept of consolidating dispatch and
records as a single information system will be foreign to those agencies

who perceive these services and two distinct operations.

4, Regardless of past benefits gained from the use new information

technology and the resulting increased productivity of personnel, it is

likely that the City Finance Director will still affect cost cutting
measures that will impact existing systems, i.e., staffing support,

maintenance, enhancements and upgrades.

5. It has only been a couple of years since the Department's management
and first line supervisory staff participated in a rather painful team
building exercise. During this process, it was determined that there
existed two critical organizational disfunction that could prove
detrimental to the Department. The disfunction focused on the

Department's planning and communications capabilities. Although the
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Department has made significant strides in these areas of weakness, it

remains a vulnerable area.

STAKEHOLDER ANALYSIS

The developing of a strategic plan for San Cristobal Police Department includes a
stakeholder analysis which is intended to identify persons or organizations who may
play a role in irnpactir;g the future of its records/information management systems.
Included in this analysis is the identification of a "snail darter" who is best described
as that unanticipated stakeholder who can radically impact an agencies strategy.
'The following is a listing and description of those stake holders who were deemed

significant to this particular strategy.

CITY COUNCIL -

A. In recent years, the City Council has been a strong supporter of the
Chief and through the beginning of these recessionary times has
.continued to fund his programs. |

B. However, the Council, ﬁth continued revenue deficits and decaying

infrastructures will be less likely to fund or expand any programs.
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CLERICAL & DISPATCH LABOR GROUPS -

A. The Police clerical staff and dispatchers will closely monitor any
interest or attempts to create regional systems or introduce new
information technology.

B. In the past, this group of employees have done a commendable job of
adapting to change and are open to supporting new information
systems.

C. The primary issue for both cleri‘cal and dispatch personnel from all

sources will be the issue of seniority and job security.

POLICE ASSOCIATION -

A. This organization is comprised of sworn officers and first line supervisor

who continue to benefit and support its acquired information
technology.
B. It is expected that, as an organization, they will have a passive role as

stakeholder until their access to systems are affected.

PRIVATE ENTERPRIZE -
A. The future of the Department's information systems and related
techrology will depend, in part, on attracting the interest of private

vendors.
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B. The ability of the Department to develop a successful information
strategy or business case will be key to involving select vendors.

C. The incentive for private business will be access to the Department's
domain expertise that will shorten the development of applications that
will be geared towards providing total reporting, information and

knowledge based solutions.

CITY MANAGER / "SNAIL DARTER" -

A. In the past, the Chief of Police has an excellent relationship with the
City Manager while demonstrating maximur loyalty. However, the
City Manager recently resigned his position for new challenges and
moved oﬁto a neighboring agency within a nearby county.

B. Currently, the City Manager's position is being filled as an interim
position by the Finance Director who over the years has occasion to be
at odds with the Chief.

C. The City Manager, in his previous position as Finance Director,
expressed interest in bringing fhe MIS Department under his direction.
Considering his current capacity, past position, previous conflict with

. the Chief and uncertain interest with MIS, the City Manager presents
could be considered a "snail darter" who could radically impact the

Department's strategic plan.
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CHIEF OF POLICE -

A. In general, the Chief has supported efforts to bring about information
technology at both the departmental and regional levels. The Chief has
served an active role in spearheading the counties efforts to bring about
CAL-ID and encouraged his staff to pursue' grants that would assist in
funding the systems that have served him well.

B. However, the Chief has'; chosen to distance himself from any intimate
understanding of his information systems and is inclined to
underestimate the complexities of implementing new tech.nology ai'ld
support required to maintain them.

C. ’I‘hé Chief, over the last 10 years, has done well to ﬁxanage a complex

organization attempting to perform a job under incredible conditions.

In the early eighties, the Chief is to be given credit for making difficult
decision that prevent the Departmeni:’s take over by external interest.
Unfortunately, the ;years have taken its toll and as he nears retirement,
he has become vulnersble to an onslaught of detractors which may

impact his role as a stakeholder.

POLICE MANAGERS -
A. In general, key managers of the Department are primarily concerned

with competing for resources and primarily personnel.
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It can be expected that these managers vﬁll take a superficial view on
any recommendation to advance technology and will take a passive
position on this issue until it infringes on their respective "territories".
Indicative, of the weaknesses identified in the Department's team
building process, the police managers may still lack the stronQ
organizational skills necessary to carry out; any long term and complex

change.

CITY MIS DEPARTMENT -

A.

The MIS Departm;alut, has primarily respbnsibility for overseeing overall
computer needs for the City and is mostly occupied with the Finance
Department's mini-computer and city-wide personal computer systems.
The MIS Department has generally worked well with the Police
Department and under normal condition would not be expected to

detract from their efforts.

The MIS Director works closely with the Firance Director and is

directly responsible for the information system that supports that
Department. The Director can be expected to meet any agenda set forth

by the City Manager.
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S ifRROUNDING CITY MANAGERS & POLICE CHIEFS

A. Severe economic times will force City Managers and Police Chief's to
look to alternative means for reducing deficit expenditures.

B. Regional approaches to fjfoviding support services, such as dispatch and
records management, will be given serious consideration as an
alternative to minimizing reduced services to its communities.

C.  Once the reality of consolidation is met, the need to act will be almost
immediate and the potential te compromise needed planning will be

great.

ALTERNATIVE STRATEGIES
In order to generaté and analyze alternate strategies capable of achieving San
Cristabol's macro and micro mission statements, a group of three police managers
were employeci for fhis purpoée. This group consisted of a police Captain from a
small to medium size agency, a Lieutenant from a medium to large agency and a
Commander from a smaller agency. The members assisted this effort by utilizing a
Modified Delphi Process that provided a framework for the gathering of information
that eventually focused on three selected alternatives.

ALTERNATIVE ONE

Maintain Local Control
This alternate strategy would have the Department continue to support its own

"records”, "dispatch", and related information technology. To the extent possible, the
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Department would continue to maintain a budget that would provide for personnel

and capital required to maintain operations of its information systems.

PROS:

1.

Limits organizational conflict to the Department's own internal
environment and eliminate any inference of "Big Brother" from smaller

agencies who might participate in a regional or contract agreement.

2. Allow the Department to maintain and pursue information systems and
technology based on its own requirements and without need for
compromise from outside agencies.

3. Maintain a status quo and eliminate the need for staff to become
involved with resource intensive efforts that would be required to
research, consider and implement any other alternative(s).

. 4, Provide for a certainty in understanding systems costs and ha@g
absolute control with regard to establishing budgetary priorities.
cons: -

1. Limits the Department to its own economic resources and during
difficult times may result in decreased service levels from its respective
inférmation systems.

2. Limits the Departments perspective on the efficient means of managiné
its information systems and technology.

3. Limits the Department to its own information resources that are

restricted by local boundaries and considerations.
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Stakeholder Perceptidn:

The internal stake holders within the Department will be inclined to ignore
or not appreciate the economic realities of maintaining their own information
systems. Additionally, these same stake holders may want to avoid the extra
effort required to develop other alternatives due to other organizational
demands or simple apathy towards their information systems. Absent severe
economic conditions, the City Council, City Manager or Chief of Police may not
have cause to look to alternatives to existing processes and the status quo may

prevail.

ALTERNATIVE TWO

Contract Service to the County Sheriff
Tﬁis alternate strateéy would have the Department contract services to the County
for support of its "records", "dispatch", and related information fechnology. The
Department would no longer‘maintain local control of its information systems and,
like many agencies through out the county, these services would be a centralized.

PROS:

1. The City and its police Department should benefit from reduced costs
necessary to support its information systems through a contract
agreement with the County Sheriff.

2. Personnel resources required to properly manage its information

services will become the responsibility of the County Sheriff.
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‘3. Instead of being directly 'accountable for managing its information
systems, the Department can readily point to the County Sheriff for this
responsibility. | |

CONS:

1. The Department will be subject to real or perceived loss of control of its
information management systems. .

2. The Department will have little, if any, control or flexibility in
managing its budgetary needs as they pertain to its information
systems.

3. The Department will be limited to the téchnical and operational

| direction that is established by the County.

4. Existing information services personnel may be reduced or loose their
coveted seniority rights through a merging of staff. |

Stakeholder Perception:

The internal stake holders within the Department, and particularly the police

officers associations and clerical/dispatch groups will resist any efforts to

contract services to the County Sheriff. Politically and from management
perspectives, agreements to provide contract services at the County level will
be viewed with a dubious eye. The West County agencies, as potential stake

holders to San Cristabols direction, will look on with great interest.
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ALTERNATIVE THREE

West County Consolidation of Services -

This alternate strategy would have the Department join in a consolidated effort to

provide information services on a shared cost arrangement. In consideration of San

Cristobal's organizational capability and established infra-structure, it would assurrie

the lead role in managing the consolidated information system that would serve the

needs of the West County .

PROS:

1.

The Department and its West County agencies are in better position to
establish combined information systems that better meet the
geographical, political and operational needs of the area.

A combining of resources from a West County effort will provide

sufficient opportunity to establish a system that will enhance overall

. capabilities and still return economic benefit to all concerned.

The consolidation of services, to include dispatch and records /
information systems will be a unique approach to regionalization and
has the potential to attract external funding or aumentation.

The combination and joint sharing of resources has the potential to
improve organizational operations for all participating agencies.

The Chief's of Police for the west county have a formal organization
which meets ndonthly and have had previous experience in joining

together to develop protocols, policys and other agreements which
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represent their unique interest. One such effort has been their long

. ' standing cooperative effort in establishing and providing for West-Net,
a regional drug task force operation.

CONS:

1. Difficulties in managing operations associated with existing information
systems will become even more grave as responsibility expands under
consolidation.

2. The Department's identified weaknesses in planning and
communications will threaten the success of this project.

3. The Department's lack of understanding and appreciatidn for the
complexity of its information system may affect its ability to estimate
the required effort necessary for implementation and ongoing support.

4. The Department has been successful with its information technology
but the useful life of its systems will soon reach its limitation and

. participating agencies may not have the foresight to amortize its
investments.

5. The merging of personnel resources may have an impact on staff who
will be forced to sacrifice seniority. Likewise, long time employees may
face uncertainty with having to transition to a new organization.

Stakeholdér Perception:

The internal stake holders of the organization will take pride in accepting the

lead role in consolidation and particularly in lieu of loosing local control to the
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Cou.nty Sheriff's Department. Stake holders cutside the organization, will
also be concerned with local will be concerned with having to loose their local
control but less so with an understanding that they will benefit from increased

capabilities while realizing the economic benefits.

PREFERRED ALTERNATIVE
In continuing tc'> work through the Modified Delphi Process, the panel determined
that the third alternative of creating a West County Consolidation of Services was the
best strategy to employ for the San Cristabol Police Debartment. The decision was
based on an examination of the three alternatives which weighed the pros and cons

with the macro and micro mission statements for San Cristabol.

The panel o;bserved that, with the first alternative, existing budgetary constraints
would make it very difficult for San C.ristobal to continue to maintain or enhance its
information systems. It was also speculated that, absent any other consideration,
the surrounding agencies would have little choice but to discontinue their existing
operatior.s and contract for services with the Couﬁty. Eventually, this would leave
San Cristobal as the. lone agency providing its own services and with limited

alternatives for the future.

The second alternative was the least attractive to San Cristobal and clearly lacked

promise for its stake holders. The panel felt that, consistent with current County
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- agreements, the San Crisfobal Police Department would find it difficult to realize its
mission statement and would be ‘detached from accomplishing their goals and
objeptives. The panel also recognized that a contract agreement would force San
Cristobal to more-or- less abandoned its employees to a County structure which

would compromise their years of service and entitlement. -

The third alternative was seen as one thét allowed San Cristobal to maintain control
of its destiny and potentially broaden the benefits of its mission/micro statements by
including the surrounding agencies. Geographically, operationally and politically
(stake holders), the consolidation of the communications and information s‘;ystems
of the West County could provide a manageable and mutually beneficial alternative
for all concerned. Interestingly, it was the consensus of the panel that, not
vﬁthstarldiné the current economic motivation, a consolidation of information

resources was an excellent idea whose time was long overdue.

IMPLEMENTATICN PLAN

The first effort in implementing this strategic plan would require the San Cristobal
Chief of Police to initiate informal dialogue through the West County Chief's
organization. During this meeting, the Chief would present his issue with general
background and an overview of a strategy thaf has lead to his considered alternative.

It would be important that the Chief be careful not to force his alternative onto the
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other Chiefs but to suggest that his initial purpose is to solicit whether or not there

is an interest in exploring his recommendation further.

STUDY. Upon agreement to consider the possibility of creatiﬁg a West County

information system, the Chiefs could commission a feasibility report to examine its

potential. The report would include:

~

A brief introduction/overview of each agency and a comment on their
perceived organizational well being.

An assessment of existing information services for each of the
participating agencies that would reflect an objective aﬂalysis of their
individual strengths and weaknesses.

An assessment of ongoing and future information systems needs.

A cost benefit analysis for each agency which would reflect personnel,
capital and operational expenditures.

A general benefit analysis from a technical, operational and
management perspective which would include future considerationsthat
would need to be examined.

A recommendation on the feasibility of consolidating all, or pai't, of
those information serviceg currently maintained by each agency, i.e.,
dispatch, reporting systems, records/information systems and analysis

operations.
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~ Alternatives and recommendation for implementing a management
structure to support any proposal for consolidation. This section of the
report would outline possible cost sharing foi'mulas, contract structures,
responsibility, and agreement options.

~ A preliminary transition plan structure to accomplish the consolidation ”
of information éervices with estimated time lines and general tasks

required to complete the effort.

MARKETING. Having benefit of the analysis obtained from the feasibility study, the
Chiefs would then accept primary responsibility of gaining support and, otherwise,
marketing the concept to their respective internal organizational structures, Cit;y
Managers, and Communities. The Chiefs would educate all concerned interest on the
economic reality and operational benefits of moving forward on a regional
information systems that W;>u1d include the consolidation of  dispatch and

records/information operation.

In presenting their recommendation for consolidation, the Chiefs would need to be
united in their position and, to the extent possible, represenﬁ the efforf in a
consistent manner. It might do Well.for the Chiefs to develop an informational
brochure that would outline the key points of the proposed'consolidation and advance

those questions and answers that might be anticipated. In presenting their
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information, the Chiefs should not be disinclined to acknowledge the negative points

with consolidation and express their commitment to mitigate those factors.

POLITICAL COMMITMENT. Uéon completion of the "marketing" endeavor, the
next step would be to receive a commif;m‘eni.: from the political bodies of the
participating agencies. The commitment could be structured in the form of
resolution(s) and/or letter of "intent(s) that would outline the goals and objectives
while expressing commitment for the creation of the West County Consolidated

Information System.

IMPLEMENTATION PROCESS .

Once approval has been given to move on the consolidation project, the Chiefs will
need to identify personnel who could best support the effort and select one key
person to act as the project manager. The strategic plan recognizes that the
transition team would need to be representative of persons having an interest in the
projects objectives, while being comfortable with operational needs and technologies
associated with information processes. The project manager would need to be
detached from his primary responsibilities during the t:rans;ition period. Agencies
representatives on the transition team would need to be given sufficient time to play

an active role in supporting the work effort required.
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The Chiefs should also identify other persons that might act in a advisory capacity
to the transition team and include; other City MiS, information managers and
supervisors, community.business leaders with specific interest and expertise, etc.
One of the first task to be accomplished by the transition team would be to address
any unresolved issues or concerns distinguish in the feasibility report. The team
would then review and determine specific areas of the‘ reéort that might need

additional work up, research and consideration, e.g., further cost analysis, and tasks

‘detailing.

Almost immediately into the project, the team should build upon the preliminary
transition pian developed through the feasibility study. It should be understood that
the team's modified transition plan cannot possible include every potential task or
consideration and that their product will continue to evolve with increasing cietail
and restructuring of time frames. During this initial phase, the principal objective

is to develop a momentum for the project that will carry it through it completion.
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TRANSITION MANAGEMENT

The degign 'of the succeésful transition management plan must begin with an
understanding of the problem and desired change. In posing the ciuestion, "What
will 4be the future of records/information management for small to medium law
enforcement agencies by the year 2000", a group of professionals gathered to focus
on this issue. The panel began by exploring specific trends and events that they felt
would shape the future of this issue. Early on in this planning process, the panel
adopted the philosophy and teachings of early scholars that communica;tions, more
commonly referred to as dispat:,ch, was an integral part of the information
management processes. Based on their interpretation of information gathered, the
group was able to provide insight on alternative futures and contribute to policy

statements drawn to purposely impact the direction of the issue at hand.

The n';aterial and knowledge gained from the panel became the basis for developing
a ém'ategic plan aimed at creating the desired change for the future. .The strategic
plan identified that the Department's ability to maintain and enhance its existing
records/information system was in jeopardy unless it could consolidate its resources
with other agencies. The implementation plan for the City of Cristabol's Police
Department called for a feasibility study that would develop and suppoi't an
alternative strategy that validated the establishing of a West County consolidation

of information services.
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The strategic plan also addressed the importance of "sellling" consolidation to the
various "stake holders". In rallying support for an alternate strategy, the Chiefs' of
Police identified information systems and related technologies as invaluable
resources essential to their organizational well being and future. In order to ensure
the successful implementation of their plan the Chiefs of Police established a
transition team compromised of representatives from each agency. The transition
team was given responsibility for detailing and carrying out those tasks necessa;fy
to complete the project. The transiti‘on team, upon completion of implementation,
would transfer their role to an advisory group who would be entrusted with the duty
of safeguarding against potential problems that might detract from the success of

this consolidated effort.

CRITICAL MASS

The first step in establishing a sound transition plan is to identify those individuals
and/or groups who, by virtue of their roles, could support the change that will be
required to make this project successful. The origin of this group stems from the
strategic plan which suggested involvement of line personnel, management, other
City Departments, existing vendors of automation and business partners who would
be interested in the enfrepreneurial spirit of this effort. It was from this group that
a "crsvical mass" was identified with the knowledge that without their commitment

the desired transition to the future would not occur.
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The "critical mass" is as listed below and, via chart, is defined in terins of required
’ commitment level in Appendix G of this report.
~ Dispatch/Clerical Labor Manager - Loc.al 790
~  Chief of Police - San Cristobal Police Department
~ | City Manager - City of San Cristobal
~ Chief Executive Officer - ACME Technologies

~ Technical Sgrvices Commander - San Cristabol Police Department

~  Chief of Police - City of Byron

LEVELS OF COMMITMENT
The followiﬁg is a discussion of each member of the "critical mass", their current
level of commitment to the plan, the minimum level of commitment required of them

and the approach to be used to gain the desired level of commitment.

1. Clerical/Dispatch Labor Representative - San Cristobal Police

Department currently has the same number of records clerical staff and
dispatchers that were allocated in 1976. In January 1986, the first use of
computers was introduced through the implementation of a records
management system and in 1988 for use by dispatch personnel. In the
beginning-and, only for a short period, there was a great deal of resistance

from both groups and largely due to their anxiety surrounding the use of
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computers. Additional concern came from the belief that the new systems

would result in greater work load and mandatory over time.

Fortunately, through a phased transition, that began with the automation of
RMS (records managément system), staff was able to realize the benefits of
more efficient information management systems that enhanced their
capabilities. During this same period, clerical personnel, who were most
concerned with the overtime issue, all but eliininated its usage while reducing
backlogs in major proportions. Hence forth, clerical and dispatch will be
supportive of the Department's cont?nued efforts to support and enhance its

information systems.

The key issues for clerical and | dispatch staff will be the impact of
consolidating personnel staff and the potential impact on their positions and
seniority rights. Clerical and dispatch, through their labor representative
could "block", or delay consolidation out of concern that staff positions would
be reduced or current seniority rights compromiéed. Since 1986, the records
clerical staff have -unionized and have become actively involved in

Departmental matters.

Initial considerations suggest that a successful consolidation could occur if

there was minimal participation from clerical staff and if there posture was
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to "let" the process take place. However, after careful consi'derat'ion, the

" success of this effort must incorporate their intimate understanding of the

operational processes that must be identified and addressed.

The path to reaching the com.mitment level necessary by this groﬁp is to first
recognize t};em as the true experts that they are and actively involve them in
the day-to-day considerations of implementing this effort. In the .past, clerical
and dispatch staff have been instrumental in advancing the use of both RMS
and CAD and can be expected to readily participate in the planning and
transition process. The key to gaining their "help change happen" perspective
is requesting and dealing honestly with their éoncerns while keeping them

informed on potential issues that might affect them.

2. Chief of Police - The San Cristobal Police Department has an
organizational hierarchy which includes a Chief, and four Bureau Captains.
Under the Department's executive structure, the Chief of Police plays an
active role in directing change for the organization. Fortunately, the Chief of
Police has played an active role in various County wide regional efforts to
include, CAL-ID (dual county operation), ACCJIN (All County Criminal
Justice Information Network) and WEST-NET (West County narcotics task
force) and could be expected to continue to support the consolidation with a

"let" change occur.
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However, unlike previous regional projects , the Chief will become the central
provider of services and directly accountable to an even broader stakeholder
base. In this respect, it will be incumb'enf; on the Chief to play a more active
role and "h;alp change happen". It will be incumbent that the Chief
continually communicate with the various stake holde.rs on the direction,
needs and status of the proje:t. In addition, the Chief will have to exercise his
'strongest mediation skills on issues that might develop unexpectant and

potentially jeopardize the project.

3. City Manager - The City Manager, in his interim position and as the

former Finance director, is the most difficult person to classify but certainly

is an important stakeholder within the critical mass. In the past, the City
Manager, as the Finance director, \x.ras not openly supportive of the
Department's large investments in its information technology éxid, most likely,
conceded to the intel;est of the, then, City Manager and City Council.
Considering this history, the current City Manager could take a "blogk" change

position.

To ensure the attainment of this consolidation effort it will be important to
move the City Manager from a potential "block" change condition to a "let"

change status. To accomplish this change, it will be important to appeal to the
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' | City Manager's fiscal responsibility. and provide him with the data that
supports the economic benefits of this program. In addition, it will be
important to appeal to the City Manager's interest in attaining a permanén‘t
position and allow him to profit from any positive attention given to this

" effort.

3. CEOQO / ACME Technologies - Nearly two years ago, the San Cristobal
Police Department was able to establish a favorable relationship with the CEO
of ACME Technologies. It was at that time that the CEO was beginning to
form a new busiﬁess approach for his company which had interest in further
developing his state-of-the-art multimedia technologies. Based on the
‘ Department's demonstrated and oﬁen advanced use of RMS, the CEO asked

to partner his technology with future plans of the organization.

Clearly, the CEO of ACME Tech.noloéies has expressed and demonstrated
interest to "make change happen". Unfortunately, the CEO and his company
are often over zealous, if not, over stated in their considerations and
application of technology. The CIEO's approach to introducing new technology
Wou‘ldlmore than likely be poorly focused and not consider the issues

surrounding change implementation.
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In obtaining the desired commitmeﬁt from the CEO, it will be necessary to
share with him and reach an understanding as to the vision, mission and
objectives of this effort. In will be important to ensure the CEO of ACME
Technologies of his absclute importancé to this project and clarify his role as

a partner with his "help change happen" capacity.

4. Technical Services Division Commander - In the last seven
years, the Technical Services Division Commander has been largely
responsible for computerizing the Police Department. His involvement has
included; blanning, funding acquisition, .project manégement and
implementation. His experience has included fulfillment of the Department's
~ Records Management Systerb. - RMS, upgrade/remodel of radio communication
console, Computer Aided Dispatch - CAD, Mobile Data Terminal - MDT, and
integraﬁ_ion of personal computers. In addition he has played a significant role
in representing the Chief on Technical Advisory Committees that were

responsible for implementing the various regional automated projects.

The Commander shares in the belief that this consolidation of information
systems is both economically and operational beneficial to the participating
agency. The Commander, as a contributor to the Departments macro mission
statement and primary author of its micro mission statement fof its

_ information systems, realizes the future ‘benefits of this project. The
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Commander, as in previous efforts, is committed to "make.change happen’ and

should maintain this positiofl as the project manager.

5. Byron Police Chief - Over the years, the Chief of Byron and his City

Manager have not always had the best of relationship with its neighboring

- Cities and particularly the City of San Cristobal. The Chief of Police currently

pr.ovides contract dispatch services for its neighboring City of Herculon and at
one time was also the provider of their records management needs. The basis
for the tense relationship between the two Cities is not clear but the fact
remains that this condition could threaten a complete consolidation of a West

County information system and effectively "block" change.

To effect a complete consolidation of information services for the full west
county it will be important to shift the Byron Police Chief from a "block"
change position to at le;':zst a "let" change posture. The first step in reaching
this point will be to present the Chief with an objective analysis on the
soundness of the regional plan and to make a conscious effort to separate any
past difficulties from accomplishing the goals of this project. Addi{:ionally, it
will be important to recognize the City of Byron's previous experience and
successes in managing contract dispatching and provide sincere interest in

requesting his "help" change participation. The Byron Chief's critical analysis
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of the consolidation effort could prove invaluable in ensuring its overall

success.

MANAGEMENT STRUCTURE

Recognizing that the implementation of this project will contribute to substantial
or'ganiz,ational change, it is reasonable to anticipate that a transition state will differ
from ti:xe future state in terms of roles, tasks and resources. The transition state will
likely require a separate structure and form of management appropriate to the

uniqueness of this consolidation effort.

Initially, there was some consideration to managing the change at the "chief
executive' level. However, neither the Chief, nor Bureau Commanders are in a
position to peréonally manage the change, which would require considerable energy
and a delegation of day-to-day operations to others on the management staff. In
addition, the effort is sufficiently technical in its application to require specifié
knowledge in this area. Therefore, a "transition managér" method to managing

change seems more ideal and expedient.

In utilizing this approach, the Chief, with responsibility to the other agency
participants, could temporarily assign the Technical Services Division Commander
as the "transition manager" . Under these circumstances, the TSD Commander

functions from the executive manager's office and has the authority of the executive
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office to manage the change. This alternative is consistent with approaches used by
technical organizations outside of law enforcement. Like the product manager in
private industry, the TSD Commander is a program integrator charged with the
responsibility of getting the job done but having to do so with resou.rces available to

the combined agencies.

In choosing the "project management" approach as the management structure for
creating change, it will send a clear message to the organization as to the importance
of this project. Likewise, the TSD Commander, who is frequently called upon and
- volunteers for other major efforts, will also be sufficiently motivated to complete the
project in a timely fashion through the use of strong management skills and a

coordinzated effort with his transition team..

Fortunately, the TSD Commander's most valuable asset is his commitment to the
project and his continual ability to act as a "change agent" for the brgan.ization. In
project after project, regardless of assignment, the TSD Commander has
demonstrated his vision and, in recent years, has been able to blend new technologies
with several successful enforcement programs. Also, the TSD Commander has
standing working relationship with the other agencies through his invqlvenient with
other Technical Advisory Committees. Perhaps, not coincidental, the TSD
Commander, in 1990, chaired a coénmittee representing the West County agencies

and with the specific purpose of examining the merits of establishing a regional
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information communication link. The eventual recommendation was not to establish
a West County information link patterned after a Central County effort but instead
participate in a County wide effort that later came to fruition as ACCJIN (All County

Criminal Justice Information Network).

The TSD commander, as the "transition manager” ﬁll have the primary role of
facilitating the effective achievement of the desire future state of this regional
project. The commander will need to support the top executives (City Managers and
Chiefs) in leading the organization during this transition. He will develop and
oversee a "master transition plan" while mapping out the strategies and actions
necessary to carry our the consolidation effort. He will be responsible for the
identification and use of organizations resources; coordination of concurrent

activities; and monitoring of progress with feedback.

The "transition manager" will have additional responsibilities for setting up and
managing the transition team and ensuring that each méjor task is achieved. His
ultimate success with the project will be determined by his ability to stay in control
through active involvement with planning, sensing the status of the organization and
focusing attention on any obstacles in the transition process. It will be critical that
he position himself as the center of information as the organization undergoes the

change from the current state to the desired objective.
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IMPLEMENTATION TECHNOLOGIES
. " To accomplish the implementation of this transition plan, several technologies, or
"tools" will be employed to create the desired change. One key factor will be to focus
. on the Department's two acute organizational disfunction that were identified in the
San Cristobal Police Department's prior team building workshop in 1991. The timing
of this effort has to be sensitive to this current state of the organization and, ideally,
look for this opportunity to demonstrate continued progress in those aréas of

planning and communications.

The techriologies tools used to support the implementation of change will include the
following:

PLANNING. In much the same manner that an organization would activate
‘ a business plan, the transition plan will correlate its change to its vision and
the mission of the organization. The Department will need to include the
participating age:cies in an affirmatioﬁ of its micro mission statement that
pledgeé to "identify and appiy those information technologies that contribute
to (an) organizational hiowledée base while serving the greater good of the
department(s)." Additionally, "the Department(s) and its members will employ

its information systems as a primary means of responding to the social,

political and economic challenges of the future.”
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The transition plan will recognize the present situation, project objectives,

management/implementation team and expectations, impact analysis and

establish task functions with specific time frames for completion of assigned

responsibilities.

COMMUNICATIONS. The combined agencies will be prioritized on
maintaining an ongoing dialogue with its primary stake holders but also
ensure that all Departmental personﬁel are kept abreast of project
developments on a regular basis. The scope of communications will include:
formal written updates, formal presentations/updates, surveys requesting
input, rewards/acknowledgement for persons contributing to the effort,

regular planning/assessment meetings, and training. MBWA (management by

walking arouhd) will be encouraged as a method of being accessible to the
information communications that will play an important role in anticipating

issues that might impede the attainment of this project.

The TSD Cbmmander, as project manager, will work with the transition team
to communication transition Department's Technical Advisory Committee and
involve them as one medium to the coordinating of needs and concerns from

the respective Bureaus, Division, Sections and Units within the Department.
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Working closely with the Chief, the transition manager will provide him with -
written on-going status reports which will outline progress of the effort and
identify any programmatic issues that have or need to be resolved. It is with
this status reporting that the combined Chiefs and their interest will stay
abreast of the project and, thus, minimize unwarranted concern and share in

its cooperative implementation.

RESPbNSIBILITY CHARTING. All to frequently,‘ good projects fail
b.ecause of a lack of accountability and/or understanding as to who had
responsibility for a particular effort. In order to avoid this pitfall, the
"responsibility charting” tool will be employed. It is through the use of this
tool that role relationships will be clarified as a means of reducing ambiguity,
wasted energy and adverse reactions. T.he will also facilitate the ability of

involved persons to work individually and as a team.

MANAGING THE NEUTRAL ZONE. The Neutral Zone is best described

as the period of time ’between the current state and the desired state of a
project implementation. During this period, persons involved in the transition
will understandably have a sense of lost direction. It is during this time that
the employee is working with an overlap of the new and the old. This is an
especially critical time of project implementation and often requires little more

than "hand holding".
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This period of transition can be handled simply enough by identifying the

phenomenon and encouraging affected staff not to be discouraged by its
impact. In conjunction with several major automated implementations, staff
can already relate to successes in surviving the ordeal and realizing the

benefits of constructive change and the "end state".

Management of the Neutral Zone can and should include: practical training,
temporary redirection of other non-critical duties, shadowing by trainers
during live application, phased implementation of project, and being sensitive

to the learning curve of the individuals involved.
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CONCLUSIONS/SUMMARY

"What will be the future of records/information management for small to medium law
enjforcement agencies by the year 20002" To say the least, the future can be entireljr
promising and, unlike many futurés, it is one that the law enforcement community
can readily influence. If law enforcement ca;n re-engineer its information systems,
it will be the single most important challenge that it can overcome for the future. If
the later part of the 20th century saw a transformation to an information society,
then the 21st century will be. a society of "knowledge" derived from the st:fength of
information systems. It is from this "knowledge" that law enforcement will be better
equipped to address the social, economic, and environmental concerns that ultimately

impact its ability to be effective as a provider of community services.

SUMMARY

In introducing this papér and its primary issue, a good deal of effort was given to
setting the foundation and otherwise providing an operational definition for the terms
"records" and "information." In general, this study expresses the opinion that law
enforcement's initial attempts at managing information have, all too often, focused
on solving singular organizational problems while relying on technology driven
solutions, i.e., dispatching, indexing of report information, crime analysis, narcotics

information systems, etc. Simply stated, future practitioners of information
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management will do well to appreciate and understand the fundamental components

of "records" management as defined by early law enforcament scholars.

Although past automated efforts have contributed widely to improved efficiency in
dispatch and clerical operations, the value to "information" \aé an organizational
resource fs questionable. | Indicative of this observation is the fact that most first
generation, and many existing " CAD"' (computer aided dispatch) éystems provide little
capability for information reporting and/or analysis. Critically speaking, it could be
asserted that law enforcement's managing of information thrbugh technology has
contributed to de-emphasizing the important role of "records" as an organizational

entity responsible for managing information.

To stay in step with the times, "records" as an organizational structure could be more
accurately referred to as "information systems" but maintain, or better yet, retain the
overall responsibility of coordinating the entire work flow gffort. The work flow of
information would and should include; dispatch operations (communications), officer
field reporting, data coliection/entry, statistical/crime analysis, report distribution,
report query/analysis, document storage'/archival, etc. These respective components
of police organizational work ﬂow must follow a seamless path of processes which
compliment Technologies designed to minimize, if not eliminate, redundant effort and

related costs.
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In this study, the various trends suggested forecasts that, under the right
circumstances, could prove beneficial to the law enforcement information systems.
Likewise, the events, if influenced by good planned intervention and the conscious
deciéion, to affect éhange, could contribute to a promising future. Ironiecally, it is the
trend dealing with decreased levels of government funding that becomes the pivotal
element in possibly directing the future of this issue. The irony comes from the
observation that, if economic times improve too soon, desired changes may not come
about and existing forces will continue to contribute to the mismanagement of law

enforcement information resources.

These difficult economic times have both spawned and renéwed serious attention to
the ﬁotion of "regionalizaton / consolidation" as an alternative means of continuing
to provide basic police support services. The impetus for small to medium agencies
nioving toward regional efforts is clearly one of economic survival and the ability to
accomplish rnore with less. It is through these consolidated efforts that participating
agencies will advance their existing information systems and ensure a future for

incorporating the rapidly advancing new technologies.

In addition, regionalization can allow for the creation of sound personnel
infrastructures necessary to support the various consolidated efforts and their related
information technologies. First and foremost, the regional efforts will need to create

a management structure that is sensitive to the individual participants while valuing
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the greater good of the cooéerative. " The type of management structure, whether it
be a JPA (joint powers agreement) or some form of agency(s) contractual
arrangement, is not nearly so important as the people that are selected for design,
transition and ongoing management of the project.

* Accordingly, the CEO of the respective ‘agencies must make and maintain a
commitment to support the staff given the responsibility of carrying out this effort.
It is important to understand that regionalization is not a new concept and there
have been many endeavors that have fallen short of expectation and primarily

because of a failure in administration.

Beyond the management structure, adequate personnel to support the operational
and technical needs of any consolidated effort must bq provided. The new "systems"
personnel must possess the skills and experience necessary to e;valuate, acquire, and
manage the technologies selected to meet to operational needs of the organizations.
The "technologist" of the future will need to be less enamored with the technologies
and more focused on the humm—fa@rs considerations of; successfully integrating

‘equipment and end user operability.

The new "technologist" will be required to take greater responsibility in meeting
the ergonomic considerations associated with the implementatibn of the new
information technologies.l Certainly, the main crux of this study has focused on

information as a critical organizational resource but, in the final analysis, "people"

Conclusions/Summary “ ' 118




are the most valued of resources. The litmus test for determining whether new
technologies have been integrated well, will come from measuring against clear and
quantifyable objéctives. These objecf.ives Wﬂl‘ be directed toward improved
organizational efficiency and productivity for all agencies participating in the

consolidation of information services.

Conceivably, agencies who have learned to live with less than adequate staffing at
a local level might be tempted to continue with this direction énd reap deeper
economic gains. However, the short term dollar savings can eventually compromise
the effectiveness and success of any consolidated project. Careful analysis, planning
and selection of management, technical and qperational staffing will go a long way
toward benefiting the copsolidation of information services and, possibly, act as a

model for local agency programs.

RECOMMENDATIONS

Paramount to understanding‘the "fut;.ure of records/information managément for law
enforcement" is the ability to recognize that "information" is an invaluable resource
that is only second to the personnel thatv it is intended to support. During the
industrial revolution, natural resources dictated the future of an organization.
However, today and in the future, the knowledge gained from information systems

will continue to distinguish people, units and organizations as leaders in their fields.
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Consistently, throughout this report, it has been suggested that poor economic
conditions will drive the consolidation of information services for small to medium
agencies. However, as agencies move in this direction and successfully accomplish
this effort, it will become apparent that the motivation for this approach should have
always been greater operational efficiency. Instead of the islands of information that
were created during the 1980's, the new focus will be on regional approaches to

information gathering, retrieval and analysis.

If a survey was conducted today, there would be utter amazement at the amount of
valuable raw information that exist within the law enforcement communities across
the land. Unfortunately and almost irresponsibly, this inforxﬁation, in its current
form, rest on separate and disparate systems that offer comparative little value to the
greater good of those communities served. The immediate challenge for the future
is to seize this opportunity and to carefully reévaluate our previous efforts, or lack
thereof, and to begin to develop an information strategy that will harvest this

p.lethora of information into a valued commodity defined as knowledge.

Whereas, this study has focused on regionalization at a local level and with a select
number of small to medium agencies, the net affect and benefit could be exponential
if the State, Federal, and International systems were included. The long term
economic benefits for all concerned would be in the hundreds of millions of dollars

and the operational benefits for all concerned would be immeasurable. In terms of
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realizing this vision of creating a super information system, the limitations lye with
those persons who can only look to their personal and political agendas. Perhaps a
logical outgrowth of this report would be a comprehensive study examining the future

of information systems at the national lével.

Certainly, at one time or another, we have all heard or read tﬁz'it "patrol" (field)
operations are the "back bone'of any law enforcement organization. Interestingly,
that cliche continues to typify the importance of the patrol officer as an invaluable
resource. In a similar fashion, and in view of our increased understanding on the
value of informiation, a new c'lj.che' could be coined that describes "records" or a

department's information services as the "organizational" mind. It is unlikely that

-scholars who studied and taught early law enforcement practices would take

exception with this analogy.
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APPENDIX A

NOMINAL GROUP TECHNIQUE EXERCISE

PANEL

City Council MemEer - Local Government

Chief Executive Officer (CEO) - Imaging Technology Business
Police Lieutenant / Records Systems Manager - Small Agency
City MIS (Manager of Information Systems) - Medium Agency
Records Supervisor / civilian - Medium Agency

Senior Training Consultant - Private Training Resource Company



APPENDIX B

DETERMINANTS OF THE FUTURE:
EVENTS TRENDS AND CHOICES

ROLE OF LAW ENFORCEMENT - NOW
e

EVENTS
(Chance)

TRENDS
(Certainty)

POLICY CHANGES
(Choice)

ROLE

EVENTS . TRENDS
(Chance) (Certainty)

~ Technical Developments
~ Resource Discoveries

~ Natural Disasters .
~ Poittical Upheavals

2 SERT TR

= Crime Trends

~ Economic Trends

~ Demographic Trends
~ Political Relationships
~ Social Trends

POLICY CHANGES
(Choice)

~ Legislation
~ Palitical Intervention

~ Resource Allocations

< Criminal Justice Discretion

A Modeling Structure For Studying The Future
by Alter, Drobnick, and Enzer
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- APPENDIX C

TREND:

CONSIST OF SEVERAL SIMILAR "EVENTS" OF
THE SAM NATURE WHICH TAKE PLACE OVER A
PERIOD OF TIME AND ARE INDICATORS OF
POSSIBLE CHANGE.

"Level of Information Technology"

EVENTS:

ARE SINGLE CCCURRENCES, SEVERATL, WHICH
MAY CREATE A "TREND",

"Chevron eliminates 2000 jobs at its Rlchmond
refinery."
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APPENDIX D

S.T.E.E.P. ISSUES PERSPECTIVES

5-OCIAL
T-ECHNOLOGICAL |
E-NVIRONMENTAL
E-CONOMICAL

P-OLITICAL
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APPENDIX E

TRENDS - NOMINAL GROUP PANEL PRODUCT

Automated Information Systems Management
Level of Computer Literacy-
Networking Of Remote Informational Data Bases

Level of Regionalization

Multi-Media Informational Systems

Level of New Government Funding for Information Technology
Fees For Police Service
Technological Curve
Sciences Applications
Use of Technology & Level of Human Factors Concern
Satellite Communications _
Decentralization Of Automated Systems Management
Field Resouce Priority
Informational Systems Integrity Concerns
Criminal Element Sophisticated Usage
Level of Reliance on New Technology

"Paper less" Informational Systems

Criminal Justice System Capacity
"User Friendly" Systems

Voice Recognition Technology




APPENDIX F

EVENTS - NOMINAL GROUP PANEL PRODUCT

Federal Reserve Bank Declares Economic Recession
Expert "knowledge" System Designed for Information Management
586 Technology Announcement
L.A.P.D. Implements Tele-commuting Program
State Pension Fund Theft By "Hacker"
Laptop Computer System Installed - Fremont P.D.
‘Wireless Transmission Of Documents - Fremont P.D.

New Stringent Legislation - Information Privacy
Automated Field Identification Technology Available
P.O.S.T. Information Management Training Establised
Legislation Mandates Inquiry Audit Tracking
Digital Camera Technology Adopted As Photographic Medium

" State Proposition Adopted Further Tax Funding
Voice Recognition System for Law Enforcement Announced
Mandated Training Guidelines For Informational Systems Managers
Multi-media Application System Developed by L.E. Vendor Term
DOJ Informational Files Corruption Linked to Juvenile "Hacker"
Richmond Unified School Files Bankruptcy
False L.D. Attributed To New Paper Less Warrant System
Richmond Chevron Refinery Closes
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APPENDIX F
(CoNTINUED)

CAL-PHOTO Program Implemented
Fremont P.D. Withdraws From County Police Information Network
BAY VIEW Communications and Information Center Established
Contra Costa County "ACCJIN" Network Implemented
Death Connected To CRT Radiation Exposure
Retina Scan Technology Developed For I.D. Purpose
Vehicle Locator Systems Integrated to Computer Aided Dispatch
Expert Systems Computer Aided Dispatch Systems Developed
Law Enforcement Satellite System Established
Remote Activated Computer Systems Developed
Non-Lethal Laser Gun Technology Developed
Destructive Earth Quake Strikes Bay Area
DNA Identification Coding Adopted For State Prison System




APPENDIX G

City of San Cristobal
POLICE DEPARTMENT

- MISSION STATEMENT .

Our mission, as members of the Intelesis Police Department, is to represent
the City by providing the highest quality of police services.

Together, the Department, will develop a partnership with the Peoplé we
serve. To Promote understanding and cooperation, we are committed to
on-going communications among our members and the community.

We adhere to our identified values, provide comprehensive development
and require individual accountability. We are determined to acknowledge
excellence in both individual and team performance.

We will continue with the development and application of innovative
technology, thereby, achieving optimal use of human and material
resources.

We support and provide our members with continual opportunities for

personal and professional growth. Our ultimate goal is to assist all
employees in attaining their maximum potential. A
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