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To The Right Honourable GORpoN CAMPBELL, M.C., M.F.,
o Her Majesty’s Secretary of State for Scotland.
CHAPTER VII  OTHER ACTIVITIES '

. . . Sir,
Swimming and life-saving . . . . . . . . 28
Retired officers . . . . . . ; i . ) 28 : 1. I have the honour to present my report on police forces in Scotland for the
. Police Dependants’ Trust . . . . . . . .29 year ended 31st December, 1972.
Police Mutual Assurance Society . ' : ' : : : 29 2. The changes in the methods of inspection and the development of the con-
Sport ' ' ' ' : ‘ ' o : : 29 structive role of the Inspectorate referred to in my last report proved of great
value and have been continued. During the year the appointment was made to
the Inspectorate stafl of a woman officer with the rank of superintendent in place
TaBLES of Miss Janct Gray who retired as Woman Assistant Inspector of Constabulary
1. Authorised establishments und actual strengths 32 in 1970. The woman superintendent’s duties are the same as those of her male
2(a) Wastage 13 colleagues except that she has a particular responsibility for policewomen,
‘(b) Analysis of reasons for wastage ' 33 3. During the year Mr. Smith and I completed a review of police and civilian
3(a) Authorised establishments—analysis by force 34 gstablishments in fifteen forces and discussed with chiel constables proposals to
(b) Strengths—analysis by force 35 be put tq their'police auth‘ori.ties for substantial increases in strength. The revie\ys
4. Authorised cstablishment—Deployment and rank ratios 36 were painstaking and designed to ensure that as many policemen as possible will
5. Civilian authorised establishment (whcle-time) 37 be relieved of indoor work.
6. Length of service 38 4, As a result of the 1ev1cw the authorised esmbhshment of the police service in
7. Housing and rent allowances : 39 Scotland is 777 police officers and 598 civilians more than it was at the end of
8(a) Crimes and offences made known 40-4] 1970 when the Government restraint on establishment increases was removed.
(b) Crimes and Offences—-Cases in which persons were 5. During the review the rank structure of many forces was adjusted to provide
, apprehended, cited, warned or traced 40-41 , bett.e_r career prospects. The pol'icé service is now almost unrivalled in the oppor-
(¢) Crimes and Offences—Percentage detections 42-43 tunities it provides for promotion.
(d) Percentage increase or decrease 44 r 6. [amsatisfied with the quality of recruits coming forward to the service and,
9.  Motor Bicycles and Motor Vehicles used on police duLy 45 . while the num{aers are substantial, t!lere must be no relaxation of the efff'ort to
10.  Statement of expenditure and income 46 t cnclgurage an increasing flow of suitable young men and women to join the
| police.

7. The role of the Scottish Police College has become wider and cven more
important to the police service, It is the centre of the training system although all
forces individually or collectively organise a very great deal of training approp-
riate to the area. During the year it also served as a most useful recruiting agency
by introducing careers masters from schools and staff from universities and
labour exchanges to police work and to the career possibilities in the service.
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8, It is never right to be complacent regarding crime but there is some encour-
agement in the fact that the rising trend of crimes against the person in Scotland
has been checked ; and there is hope for the future in that, although the number
of crimes of violence recorded this year is greater, this increase is mainly attribut-
able to the number of instances in which persons were detected carrying offensive
weapons, Since such cases are the result of police activity it is encouraging to
think that they have prevented much more serious crime.

9. The table in Chapter V rccords death and injury suffered by over 31,000
persons in Scotland in each of the last four years. These frightening figures must
emphasisc the duty on each road user, motorist, cyclist or pedestrian, to accept
the responsibility of each individual for road safety. The role of the police in the
prevention and investigation of road accidents is of tremendous importance and
it must be pursued with increasing vigour and determination te improve this
situation.

10. Further progress has been made in the setting up of full-time drug squads
in a number of forces to combat the rising problem of drugs misuse. The inter-
change of drugs intelligence between forces continues to be one of the main
instruments in this area of activity.

1. The Police Advisory Board for Scotland in 197! set up a Steering Com-
mittee under nty chairmanship to promote regional co-ordination of local pro-
cedures and policies in preparation for the amalgamation of police forces planned
for 1975. T am happy to report that the recommendations of the Steering
Committee were adopted by the Association of Chief Police Officers (Scotland)
and implemented. While much work remains to be done a great deal has been
achicved in the way of standardising many procedures.

12, There is much purposeful activity in the forces in Scotland at the present
time. A great deal of thought is being given to the difficulties which the service
will encounter in 1975 but all ranks remain aware of the nceds of the present
time. Police authorities are becoming ever more conscious of the importance of
their responsibilities : and they keep in close touch with the planning arrange-
ments of the forces, In such a sensitive area as police work complaints are
inevitable but [ am happy to say that they remain a very small part of the general
public appreciation of the work of the police.

13, Police/public relations have never been better and a great deal of credit
for this state of affairs is due to the understanding attitude of the public and to
publicity given by press and television, I am satisfied with the uchievement of the
forces at the present ame and look forward with expectation to the future.

[ have the honour to be,
Sir,
Your obedient servant,

DAVID GRAY.

July, 1973.

CHAPTER I

Awards
For Gallantry

1. The Queen’s Commendation for Brave Conduct was received by Constable
J. Thomson of City of Glasgow Police for his action in arresting two criminals
on 30th October, [971.

2. .Constables W. Bruce and T. Jamieson of Stirling and Clackmannan Police
Force were commended by the Secretary of State for their action in the arrest of
an armed man in an incident on 6th November, 1971.

Other Awards
3. In The Queen’s Birthday Honours List John R. Inch, C.V.O., C.B.E,,
Q.P.M., M.A,, LL.B., Chief Constable of the City of Edinburgh Police Force,
received the honour of Knighthood and John H. Orr, Chief Constable of
Lothians and Peebles Constabulary was appointed an Officer of the Order of the
British Empire in the New Year Honours List. Further honours awarded were :
New Year Honours List
Mr. J. W. Milne, Assistant Chief Constable,
Stirling and Clackmannan Police Force M.B.E.
Mr. Y. G. Gillies, Assistant Chief Constable,
Renfrew and Bute Constabulary
Chief Superintendent W. S. Pringle, Edinburgh
City Police Force
Mr. W. Anderson, Commandant, Glasgow
Special Constabulary B.EM.

Queen’s Police Medal

Queen’s Police Medal

Queen’s Birthday Honours List

Mr. A, L. McClure, Chief Constable, Inverness
Constabulary

Mr. W. M. Rae, M.A., Assistant Chief Constable,
City of Glasgow Police Force

Mr. D. L. Wilson, Secretary, Scottish Police
Federation M.B.E.

Inspector A. M. Steel, File Constabulary B.E.M.

Queen’s Police Medal

Queen’s Police Medal

Sir James Duncan Medal Trust

4. Tt gives me great pleasure to record the award of certificates during 1972 in
respect of gallantry and devotion to civic duty shown by the following persons :
Miss Ann Elizabeth Lindsay, 30 Caiplic Holding, Crail, Fife, went to the
assistance of two elderly ladies whose house had been broken into by three
men and struck one of the men with an unloaded shotgun as he and the
others made their escape.




Ralph Detlev Erdmann Jonentz, Loch Lomond Hotel, Balloch, prevented a
man who was armed with a loaded shotgun from entering the hotel and,
Iater when he did gain entry (o the hotel, disarmed him.

CHAPTER 1I

Administration

Personnel

5. Ttis again gratifying to record a substantial increasce in the actual strength of
forces during the year of 378 male officers and 41 female officers, a total of 419
(see Table 1), The welcome upward trend of last year has thus been maintained
and, while economic difficulties encountered in industry may well have been
partly responsible for the flow of recruits to the police, [ have no doubt that
intensive recruiting procedures and campaigns on a local and national basis are
having the desired effect, The number of vacancies at 31st December, 1972
totalled 775. While these were mainly in the larger forces the unusually high
figure is due to the fact that during the year the establishment of many forces has
been reviewed and subsequent recruitment has not caught up with the increases in
the forces concerned.

Wastage

6. Table 2(a) shows that the total wastage from all causes was 535, While this
is marginally greater than last year the number of male officers lost to the service
was 12 less than in 1971 whereas 15 more female officers left the service than in
the previous year. Included in the above total of course are 79 officers who were
not lost to the service as they transferred to other Scottish forces and to forces in
England and Wales, The number who retired on pension or gratuity aniounted
to 122, Twelve officers were dismissed, 10 were required to resign, 2 probationers
were discharged as unlikely to become efficient officers and 34 probationers left
the service after failing to reach a satisfactory standard of eficiency. The number
of officers who resigned after completing their probationary period was 150, the
same as in 1971, This loss of trained and expericnced officers causes most con-
cern and would scem to infer that, despite the carce exercised by chief officers in
selecting candidates, insufficient thought is being given by prospective recruits
themselves to the nature of police duties and the demands it makes on officers
both on and off duty. A breakdown of the causes of resignation is available in
Table 2(5).

Establishmunts

7. The exercise of reviewing the establishments of all Scottish forces started in
1971, continued throughout the year and, by December, 15 of the 20 forces had
received approval for increases in their regular force and civilian establishnients.
The remaining five, including the citics of Edinburgh and Glasgow, arc under
consideration and interim increases have been made where necessary. In the
latter part of 1972 the task of revising establishments was further complicated by
the publication of the Report of the Working Party on Rank Structure. When
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possible the recommendations of this working party were taken into consider-
ation in parallel with the formal review of establishment but in regard to those
forces which had received prior approval it was necessary to reconsider the-rank
structure of the forces concerned in the light of the working party’s report.

8. The following table shows the increases in authorised establishment by rank
which have been made in the Scottish Police over the past two years:

31.12.70  31.12.72  Increases

Chief Constable/Assistant Chief Constable 39 40 1
Chief Superintendent . . .51 56 -5
Superintendent . . . . 115 123 8
Chief Inspector . . . . 163 188 25
Inspector . . . . 542 583 41
Sergeant . . . 1,569 1,704 135
Constable . . . 8,749 9,311 562

11,228 12,005 777

Civilian Component

9. Asindicated in the previous paragraph, reviews of establishments have
resulted in an increase in the number of civilians being employed enabling many
police officers to be released to undertake the duties for which they have been
specially trained. The establishment of traffic wardens and clerical and technical
personnel now amounts to 2,699, an increase of 398 over the 1971 figures. The
civilian component represents 18-4 per cent of the total adjusted establishment of
police and civilians. This means in effect that on average there is one civilian
employed for every 4-5 policemen.

Recruiting

10. ‘While recruiting figures have been encouraging there has been no lessening
of the efforts to attract recruits, During the year an extensive newspaper adver-
tising campaign, which stimulated a considerable interest, was carried out. As
mentioned elsewhere it is of paramount importance to attract the right calibre of
recruit and the various advertisements produced at the instigation of the Steering
Committee on Central Recruitment have emphasised this. It is difficult to assess
the effect of any one aspect of publicity but certainly the campaign focussed
national attention on the needs of individual forces. The Steering Committee is
currently examining the possibility of television advertising and a professional
advertising agency has been commissioned to produce appropriate material.

11. In conjunction with force recruiting departments the Scottish Police
College continues to make a valuable contribution to recruiting by inviting
careers masters to examine the facilities provided for the training of police
recruits. During the year 150 headmasters and careers masters visited the college.

Quaslity of Recruits

12. It is pleasing to record that of the 820 students who attended thq college
544 had senior secondary education. The overall standard continues to improve
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and 547 recruits were in possession of certificates, Of the total number 22 had
attended university and there were 8 graduates.

Graduate Entry

13. While graduates are not yet being attracted to the police service in great
numbers there was a welcome improvement this year in that 8 graduates were
recruited as against none in the previous year. The police service offers a chall-
enging carcer to graduates and, as sophisticated computer systems and other
technical and eclectronic devices are becoming more generally part of police
equipment and resources, opportunities are increasing for recruits possessing
university qualifications in a variety of disciplines.

14, At the end of the year 39 graduates were serving in the Scottish police.
This included four chief constables.

Cadets

15, The cadet system continues to provide an important source of recruitment
to the police service, As indicated elsewhere the training undergone by cadets is
wide and varied and is dirccted towards preparing them for the responsibilities
which they must accept on appointment as constables, During training consider-
able emphasis is placed on improving academic standards ; nevertheless it is
important to ensure that cadets recruited are of acceptable educational levels,

16. There was an increase in the authoriscd cstablishment of cadets which
now stands at 616, an increase of 34 compared with the previous year: and
encouraging recruitment figures brought the actual strength to 438 male and 67
female cadets, a total of 505,

17. The improvement it educational standards reported last year has been
maintained and in the year under review 60 per cent of those recruited possessed
“ O’ level certificates and 17 per cent had passes in at least one subject at * R °
level, compared with 56 per cent and 14 per cent respectively in 1971.

Personnel Appraisal

18. Following the acceptance by the Police Advisory Board of the recom-
mendations of the Working Party on Personnel Appraisal, during the year,
encouraging progress has been made. Most forces have set up systemss of appraisal
in the manner outlined by the Working Party and have established personnel
departments which embrace recruiting, training, personne! appraisal and welfare,
in respect of which the Secretary of State has given approval for a limited number
of additional ranks. The Inspectorate place great importance for the future well-
being and morale of the service, on having in operation before 1975 standard
appraisal procedures and I am pleased to state that, due to the expeditious way
in which chicf eflicers have seen fit to put the various recommendations into
effect, the success of the system scems assured.

19. The value of such a system depends to a great extent on the use to which it
is put and the Working Party will be directing its attention to the methods of
information retricval to ensure thnt as much attention as possible is given to
planning the carcer development of individual officers, to deploying those with
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special aptitudes to the benefit of the service as a whole and to providing an
important tool to assist in selecting officers for promotion,

Special Constables

20. Compared with the 1971 figures the actual strength of male officers has
decreased by 191 to a total of 4,030, while the actual strength of female officers
has increased by 14 to 137. A full analysis of the strength of the special constab-
ulary is given in Table 3(b).

21. This further overall reduction of the strength of the special constabulary is
very disappointing, The inspectorate are firmly of the opinion that the existence of
a strong special constabulary, efficiently organised and intelligently led cun be a
great.asset to the police service. Special constables, by going on duty with and
assisting regular officers, obtain an extremely valuable insight into police work
and problems and in so doing come to appreciate the important contribution
which police officers are making to the general well-being of the society in which
we live. By disseminating the knowledge and understanding which they have
gained of the police throughout the many and varied occupational groups from
which they have been recruited special constables act as ambassadors for the
service,

22. That ordinary members of the public should feel disposed to assist the
police scrvice is both reassuring and greatly appreciated but, bearing in mind
that the establishment of the special constabulary is 7,707 short of its authorised
strength of 11,874, there is still very great scope for other public spirited citizens
to volunteer. The police service flourishes on the help it receives from members
of the public and there {s no greater or more rewarding way of helping than by
serving in the special constabulary,

Appointments and Substantive Promotions
23. Appointments and substantive promotions of male and female officers
made from within forces during the year were :(—
Mauale Female

To chief constable . . . . — —
,, assistant chief constable . . -— —
» chief superintendent . . . 10 —
,» superintendent . . . . 24 [
,» chief inspector . . . . 41 1
,» inspector . . . . 84 1
,» sergeant . . 187 1

* Staff Officer to H.M. Inspectorate

24, The following table shows the appointments and substantive promotions
of male officers made from other forces in the years 1968 to 1972, inclusive :—
1968 1969 1970 1971 1972

To chief constable . 1 | 2 1 —
,» assistant chief constable 1 —_— — 1 {
,» chiefsuperintendent . | 1 —_ ] 1
,» Superintendent . 2 1 —_ 1 —
,» Chief inspector 1 — — —_ 1
s inspector . . 1 2 1 1 —_
,» sergeant . . e -— —_ — —
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25, 1t is a continuing disappointment that very little interchange of officers
took place on promotion during the year. With regionalisation coming nearer
opportunitics have been lost in gaining the valuable experience the interchange
of officers could have brought.

26. During the year additional posts for male oflicers of I chief superintendent,
10 chief inspectors, 30 inspectors and 75 sergeants were c¢reated while additional
posts for policewonien of | superintendent, I chief inspector, 2 inspectors and 5
sergeants were also created,

27. The number of men who have qualified by examination for promotion to
the rank of inspector is 2,732 and to sergeant 3,256. There are 40 women qualified
for promotion to inspector and 51 have passed the examination for promotion to
sergearnt,

Organisation

28. Developments in this sphere are overshadowed of course by discussions on
the reorganisation of forces which are urgently being undertaken in preparation
for the amalgamations to take place in 1975. Whiile a considerable amount cf
planning has still to be done, satisfactory progress is being made by the various
working parties sct up by chief constables in cach of the groups of forces which
will comprise the new regions.

29. The establishment of an Organisation and Methods Team two years ago
by four forces in the West, and on which all forces comprising the new West
Region are now to be represented, has provided a sound basis for regional
planning. Arrangements are currently in hand for setting up similar units in most
of the other regions and selected officers from each of the forces concerned have,
or will receive, O. & M. training at the Civil Service College. The training nor-
mally consists of an initial course at the college followed by a three month
altachment to industrial or commercial concerns for practical training and cul-
minating in a further short course at the Ccllege, Officers who have undergone
such training have benefitted greatly from it as has the police service.

30. In supporting applications for additional staff for these units 1 have
stressed to chiefl constables that the officers from each force forming a new region
must work as a team ; that the tasks referred to the teams must be well defined ;
that, to avoid duplication of effort, there must be co-ordination between the
regions ; and that cognisance must be taken of the work accomplished by the
original team in the West.

31. Even though the existence of these units is seen meantime to be of a tem-
porary nature and their future falling to be reviewed after 1975 a nucleus of
police officers with O, & M. experience will have been established and their
knowledge and expertise in dealing with administrative problems and procedures
will be of lasting value to the service.

32. 1t is essential that every branch of the police service participates in plan-
ning the new regional organisation and it is pleasing to report that in almost
every arca working parties studying the problems involved include policemen of
all ranks. Representatives of the Scottish Association of Police Superintendents
and the Scottish Police Federation are taking part in these preparations at local
and national level,
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Police Rescarch

33, The Police Scientific Development Branch and the Police Research Services
Branch at the Home Office continue to provide useful information and advice to
Scottish forces on procedures, techniques and equipment. The branches also
examine practical police problems and advise on the application or avatlability of
technicul and scientific devices to overcome these,

34, A most important event during the year was the coming into full operation
of the experimental computerised command and control system installed at the
headquarters of Birmingham City Police. Experience gained at Birmingham has
indicated a necd for further experiments handling a wider range of information
and embracing more extensive facilities, including the development of manage-
ment information systems, and with this in view it has beeu decided to conduct an
cxperiment next year with a computerised system at the headquarters of the City
of Glasgow Police,

35, Work has continued on the development of a system for the management
of vehicle fleets and workshops. A study has also been initiated of the allocation
of traffic policing resources in which computer techniques will be applied in the
measurement of vehicle densitics, traffic flow and the interpretation of the eflects
of driver behaviour, Other subjewes of research in the teaffic ficld include the
development of visibility aids for police use in fog and the operational evaluation
of speed metering devices,

36, To assist in the investigation of erime research is continuing into the devel-
opment of instruments for detecting hidden objects of both metal and non-metal
composition (including buried bodies), the design and development of intruder
alarms and the evaluation and development of optical aids. During the year o
computer and scanner for a project on the automatic retrieval of fingerprints was
installed at the Home Office where, after further trials, they will be used to exams-
ine and identify scenes of crime prints—the results being compared with those
obtained by standard methods.

37. In my last report I intimated that further studies into the assessment and
measurement of workloads in urbaa arcas were planned. Phase 2 of the study
involving four areas in the 50,000 population range-—-including a district within
the File Constabulary foree area —has been concluded and is now being assessed.
Preparations for the final phase of the experiment are now under way. The pro-
jeet is desigiied to measure and compare police worklouads and resource allocition
patterns, analyse deployments and use the results to examine the feasibility of o
police management information system.

38. The Inspectorate were represented at further meetings of the Association
of Chief Police Officers’ Research Liaison Committee which continucs to provide
a valuable forum for reviewing ongoing police research. Suflicient copies of the
Police Research Bulletin, which is published periodically, are circulated to ail
Scottish forces so that officers of all ranks may be aware of the work being under-
tuken by the branches,

Complaints

39, The Inspectors of Constabulary have a statutory duty to keep themselves
informed as to the manner in which complaints made by members of the public
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against the police are dealt with. This duty is taken very seriously by chief con-
stables and deputy chief constables who go to great lengths to ensure that full and
appropriate action is taken regarding complaints. During the year there were
1,176 complaints against officers. Of these 353 were found to be groundless and
231 were subsequently withdrawn by the complainers. 397 cases were reported to
Procurators Fiscal (criminal proceedings were taken in two cases, no proceedings
in 309 cases and, at the end of the year, no decision had been given in 86 cases) ;
disciplinary proceedings were taken in 21 cases (14 officers found guilty and 7 not
guilty) ; officers were warned in 49 cases ; a letter of apology or explanation was
sent in 66 cases ; and 59 cases were under investigation at the end of the year.
The Inspectorate are satisfied that the investigation and disposal of complaints
against the police are thorough and objective.

Discipline

40. A total of 134 officers, comprising one inspector, 11 sergeants and 122
constables, were dealt with under the Police (Discipline) (Scotland) Regulations.
The total in 1971 was 157.

41, One sergeant and L1 constables were dismissed. One sergeant and 4 con-
stables resigned prior to culmination of proceedings ; 8 constables resigned as
an alternative to dismissal ; one inspector and 3 sergeants were reduced in rank ;
2 sergeants and 24 constables were reduced in pay ; one sergeant and 38 con-
stables were fined ; 2 sergeants and 30 constables were reprimanded ; one
sergeant and 7 constables were cautioned. Of the total of 134 cases 27 were
brought under the paragraph of the Discipline Code which relates to being
found guilty in court of a criine or offence, mainly in respect of motoring offences.

42. Eight appeals against punishment were made during the year ; one was
dismissed and the remainder were pending at the end of the year. One appeal
which was carried over from 1971 was dismissed.

43, I am confident that the code of conduct of the police has been properly
maintained throughout the year and that the great majority of police officers
rigidly observe a high standard of self discipline which is one of the traditions of
our service.

Police Buildings

44, The medernisation of police buildings is progressing at a satisfactory rate.
It is pleasing to record that at the end of the year progress was such that nearly
half of all buildings in the divisional headquarters category were of post-war
construction, By 1975, when regionalisation will come into being, taking into
account those currently under construction and in the course of planning, fewer
than a third of such stations built prior to 1945 will continue to be occupied.
Similarly encouraging progress is being made in respect of a number of force
headquarters and many smaller stations—the latter either as new projects or by
way of adaptation and extension. The planning of all new buildings is, of course,
being undertaken in the light of operational requirements in a regional concept.

45, The facilities offered by new stations from an operational point of view,
the vast improvements in working conditions and the provision in some instances
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of recreational accommodation, give a substantial boost to the morale and
cficiency of the staff using them and improves the image of the service in the
cyes of the public.

Police Housing

46. The number of officers who own their own houses increased during the
year by 507 to 3,204, This upward trend has been evident over the past few years
and is indicative of the desire on the part of many police officers and their wives
to sccure a degres of stability in their lives, In most forces, and particularly in
those serving very large and sometimes sparsely populated areas, a degree of
mobility is necessary to ensure adequate manning of the stations but police auth-
orities and chicf constables arc endeavouring to permit as many men as possible
to own and occupy their homes. Plans are being prepared to cope with the new
housing problems which will result from regionalisation.

47. Full details of the housing position throughout Scotland is given in
Table 7.

CHAPTER 1lI

Uniform Policing

Importance of Constable

48. In cach of the three annual reports which I have submitted since niy
appointment 1 have dealt at length with the importance of the uniformed con-
stable. I make no apology for continuing this theme or for repeating that the
community must.recognise that the constable is himself a public functionary who
makes his own decisions, answers for them directly to tiwc court or to the chief
constable, is in a position to exert considerable influence for good in the area
where he serves and is known and is able to help the public in many different and
often difficult situations.

49, That a constable is a law cnforcement officer goes without saying, but the
good constable secs enforcement as only one of his many tasks., Happily most
policemen take a broad view of their functions. One of the most demanding, yet
rewarding, duties which the Inspectorate perform each year is talking with con-
stables whom we meet during the course of our inspections. We have ceased all
formal parades knowing that a man standing to attention amongst others in
a row is unlikely to do justice to questions put to him or to be willing to speak
with the frankness we wish, In each force we meet men singly or in twos at small
stations and in groups of a dozen or more in larger stations and invite their views
on a wide range of topics. We learn of their difficulties and hopes and of their
activities and aims. We answer many questions about police matters at local and
national level. We always come away encouraged, proud of our police service
and with fresh ideas to propound elsewhere. It is very desirable that regular dis-
cussions of this nature take place between very senjor police officers and the
lowest ranks in their forces. ‘

15




50, In this chapter | have referred mainly to constables but the term © con-
stable * includes higher ranks and, at a time when the number of posts at sergeant
and inspector level have been greatly increased to provide a very attractive carcer
structure, it is necessary to point out that all uniform sergeants and inspectors
and indeed higher ranks should devote as much time as possible to creative posi-
tive policing away from their desks and offices, During 1972 it has been pleasing
to find chief constables relieving sergeants and inspectors of rigid routine indoor
and outdoor checks on the activities of their subordinates and instead encour-
aging them to work with their men as a team, dedicated to making their section
more peaceful and orderly,

31, Police work of ihis kind provides, particularly for constables and ser-
geants, greater opportunities for the use of imagination and leadership. Many
and varied are the means being developed to ensure co-operation between police
and public and there are in progress a number of interesting cxperiments in-
volving houscholders, schools and social work and other local authority depart-
ments working closely with the police.

52, Incarrying out comnuinity work the police see if as their duty to co-operate
with parents and children and meet regularly with representatives of churches,
schools, tenants’ associations, youth clubs, social workers, housing, cleansing
and parks departments, Constables have helped to set up and run boxing,
swimming and angling clubs ;  establish street football leagucs ;  organise
camping holidays ; and arrange sports and gala days.

53. Incvitably the cfforts of policemen to strengthen public contacts and sup-
port byengaging in activities such as 1 have described are, on occasions, decried as
being of the nature of social work and the suggestion is sometimes made that
police manpower would be better used in manning task forces or anti-crime
patrols. Special squads have their place but will have little suceess in combating
crime if the pubiic at large is apathetic, or worse still, antagonistic towards the
police. Community development work is not a soft option for the police, There is
no better aid to policing than a public with a sense of duty often developed by
contact with, and knowledge of, an cfficient police service,

54, There is, of course, a place in the police service for the man whose Cull-time
is spent in catching criminals and whose success is measured by his detection rate,
That place is in the Criminal Investigation Department and it is there also that
one finds the specinlist teany or squad employed to the best advantage.

55, Traditionaily the policeman is a member of the community appointed by
the community to shate the common task of preserving peace and good order ;
not as a punitive force but as a helper in the many situations where necd arises.
The growth of urban areas and the increase in legislation have led to many
changes in organisation but the attitude of the police service is fundamental to
successful operation in a democracy. The aims and character of the Scottish
police service which have been tried and proved over the years must be main-
lained and fostered. Those who speak against the social approach are in fact the
non-traditionalists ; they would sec the service more remote from the people and
would rely on modern communications and science to reach the scene of a crime
quickly aud teace the offender. They would divoree the policeman from many of
the daily tasks he performs for the public and which bring him face to face with
numerous personal problems which his humanity and common sense help to
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solve, Admittedly society has become so complex and the growth of crime so
great that theve are not sufficient policemen to give the public the traditional type
of service 1 describe but the police must not lose sight of their ultimate peace-
keeping role and must endeavour to fulfil it by developing the responsibilitics and
nfluence of every constable,

Community Involvement Branches

56. The development of the peace-keeping role of the policemen through in-
tegration with his public is the aim of the community involvement branches now
set up in nearly all Scottish forces as a result of the Secretary of State’s recom-
mendation in April, 1971, Progress made by these branches has been good,
particularly in establishing close liaison with social work and other departments
and in encouraging beat constables to get to know school stafls and community
and tenants’ associations in their areas. I have, however, noticed in on¢ or two
forces a tendency for the community involvement branch personnel to undertake
all talks in schools and to business groups as well as attendance at youth clubs
and tenants’ meetings rather than take the trouble to involve the {ocal constable
or sergeant. Admittedly it is often more administratively convenient to have work
of this nature done by full-time specialists who become adept lecturers but this is
contrary to the aim of the branch which is to encourage and advise the front line
policeman to play a fuller part in the life of his own district.

57. Twelve forces operate juvenile liaison schemes as an integral part of the
duties of their community involvement branches and others intend to do so whet
they recruit sufficient manpower. In 1964 the committee appointed by the
Secretary of State for Scotland and chaired by Lord Kilbrandon to consider the
treatment of juvenile delinquents commended the valuable and devoted work
being done at that time in forces operating police juvenile liaison and recom-
mended extension of these schemes and it is pleasing to note the growth of this
positive form of police work. One cr two chief constables still express misgivings
about the principle of police juvenile liaison ; but in fact in offering the facilitics
of police juvenile liaison to a potential delinquent child and his parents the police
are doing no more thar {ollowing up an informal warning with an offer to keep
contact, counsel and befriend. Criticism has been expressed that the work of the
juvenile liaison officer impinges on the sphere of the skilled social worker but
essentially the policeman does not supervise as does the latter, In smaller towns
and country areas he might do no more than establish friendly contact between
the parents, the child and the local policeman who then helps the family in any
way possible. The Inspectorate obtain information about the working of police
juvenile liaison officers throughout Scotland and, during the year, I have secn
many instances of this practical help in the matter of introducing children to new
interests and activities and instilling in them a sense of pride and responsibility.

Recognition of the Importance of the Beat Constable

58. During a year which saw much good work done to make the duties of
constables more interesting and respansible it disappoints me to have to report
that in many rural stations one now finds that the policeman who often works
alone or with a colleague operates straight cight hour duty shifts instead of using
his discretion as to the hours he works. Since police forces in county areas were
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formed throughout Scotland in 1857 it has been the practice for constables and
sergeants working, mainly without supervision, singly or in small numbers on
beats and sections to do duty at times best suited to the needs of their areas and
to answer calls for their services when off duty provided they were not on rest
day or leave. Such an arrangement meant that the officer had discretion to go on
or off duty when he decided was most suitable. He could, and did, adjust his
hours to suit the needs of his family as well as the police service and on occasions
when he had to undertake extra hours of duty he was recompensed by time ofl
duty or by payment.

59. The change to working straight eight hour shifts follows an agreement in
the Police Council for the United Kingdom. The object is to avoid the inconven-
ience of split shifts and to help calculate overtime accurately ; but I am con-
cerned about the effect of this change in the service given by the police to the
public in rural areas ; and I know that this concern is shared by some members
of police authoritics and chief constables. The policeman who looks after his
own station acts almost as a chiel police officer for his small area. He decides
within reason what his hours arc, he works largely unsupervised and learns early
to accept responsibility and to help lead in his community. A rigid term of duty
must limit the fexibility essential for such a role.

60. Constables and scrgeants in charge of county stations are in sonic ways
similar to policemen in criminal investigation and other specialist departments
who work largely unsupervised and whosc duties are carricd out most efficiently
when they are allowed some discretion in relation to the time they go off duty.

61. Detectives and some specialist- officers are compensated for their condi-
tions of service by payment of a commuted overtime allowance while still
qualifying for additional overtime payment on special occasions. I should like to
see consideration given to similar arrangements for some counstables and ser-
geants in charge of county slations, particularly at those stations which are
remote from centres of population,

CHAPTER IV

Crime
Crime Trends

62, Details of the crimes and offences made known to the police during 1972
are given in Table 8(«) of this report together with comparative figures for 1970
and 1971, While other statistical detail concerning crimes and offences is given
in tables 8(b), 8(¢) and 8(«/), a full report on Scottish criminal statistics is prepared
separately cach year by the Scottish Home and Health Department.

63. While it may be optimistic to take a single year's figures of crinies as
indicating a change in the overall upward trend of previous ycars it is encouraging
that crimes made known to the police decreased by 1-3 per cent during 1972 com-
pared to 1971. The effect was mainly due to a 4 per cent decrease in the still large
number of crimes against property with violence, principally house-breaking.
One notable statistic is that concerning crimes against the person which increased
by 2:6 percentin 1972 compared to 1971 ; theincrease from 1970 to 1971 was 15:6
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per cent. In 1972 there was an increase of 6+0 per cent inassaults and 15+8 per centin
crimes of carrying an offensive weapon ; the total number of crimes of violence,
however, rose by only 0-4 per cent. It is reasonable to conclude that police vigil-
ance in regard to the carrying of offensive weapons may well be having an overall
effect in slowing down the rise in crimes of violence,

64. Malicious injuries Lo property, classed as crimes. continued to grow at an
alarming rate, the figures having risen from 3,500 in 1970 to 5,209 in 1972. While
these figures relate to the more serious incidents this is not the whole picture as
there are about four times as many minor incidents of wilful damage to propetty,
the figures for which are also on the increase. Continued co-operation from the
public in telephoning the police immediately they witness any acts of vandalism
will increase the likelihoed of detection of those responsible and has a big part to
play in curbing this increasing problem the despoiling effects of which we see so
widely in our built-up areas. While the cost of effecting repairs and eradicating
damage, such as spray painting, is appreciated speedy remedial measures to elim-
inate these unsightly cflects prevents the work of the vandals from becoming a
monument to their destructive and primitive motives.

65, In the category described as © Other Crimes ° the most significant change
has been the 145 per cent increase in crimes against public justice where figures
have been rising steadily over some years, The major part of the incrcase was due
to perjury and subornation in relation to which for some years courts have been
taking firm action. 1t is encouraging to note in this connection, however, that
threats have decreased sharply from 235 in 1971 to 133 in 1972.

66. Although, as indicated above, there was an encouraging drop in the
number of crimes against property with violence this class, together with crimes
against property without violence, still comprises a high proportion of all crimes
made known to the police. A considerable number of these crimes fall into the
preventable category and 1 must stress again the onus which rests on all members
of the public to exercise carc and take proper precautions to secure their property.

Offences

67. Miscellaneous offences made known (o the police increased by 58 per cent
over the 1971 figurcs to a total of 302,843,

Crime Prevention

68. The reception which had proved so successful in previous years to mark
the opening of the National Crime Prevention Campaign was again held this year
in the Great Hall of Edinburgh Castle. The opening ceremony was performed
before an invited audience by the Under Sccretary for Home Affairs and
Agriculture, Mr. Alick Buchanan-Smith, M.P, The principal guests were, of
course, the members of the community who, during the year, had given notable
practical help to the police in combating crime. Appropriate tribute was paid to
their sense of civic duty and much satisfaction was taken from the fact that among
those present was a number of schoolchildren. Extensive publicity was given to
the campaign in the national and local press, on television and by the distribution
of many posters and leaflets.
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69. A conference attended by members of crime prevention panels from differ-
ent parts of the country was held towards the end of the year at the Scotiish
Police College. The arrangements for the conferciice were similar to those in
previous years when panel members and senior police officers heard talks from
selected speakers followed by syndicate discussions on crime prevention topics.
The continuing interest and enthusiasm shown by panel members is much apprec-
iated by the police and it is felt that a forum such as provided by the conference
permits the examination of common problems and possible solutions,

70. The work of the police to prevent crime continues unabated and helpful
advice and guidance on the security of premises has been given to many property
owners and occupiers. During the year crime prevention oflicers, particularly in
the larger forces, participated in seminars or projects with planners and student
architects and were able to offer advice on security measures which should be
considered at the design stage with a view to introducing in new buildings
¢liminating features which would aid in the prevention of crime.

Social Work (Scotland) Act

7%, Changes in the methods of dealing with persons under the age of 16 who
commit crimes and offences were introduced by the Social Work (Scotland) Act,
1968 and new working systems are being devised by police forces working in co-
operation with Reporters and Directors of Social Work. In most forces members
ol community involvement branches are specially selected and trained to study
reports alleging the commission of crimes by young people and how to Haise with
Reporters and Social Workers in an effort to determine how best to deal with
these young people. Since the coming into force in April 1971 of Part TIT of this
Act there has been, in general, a much closer working together of police and
social workers. Co-operation of this kind augurs well for the future.

Scottish Criminal Record Office

72. The Scottish Criminal Record Office continues to provide an invaluable
service in the detection of crime, During the year one police officer was replaced
by a civilian and 2 additional fingerprint clerks were appointed. The authorised
establishment is now 34 police officers and 49 civilians. In the Main Fingerprint
collection 42,032 searches were made during the year resulting in 28,608 persons
with criminal records being identified. The Single Fingerprint, Palm Print and
Scenes of Crime collections provided 1,517 identifications, Last year the figure
was 1,281,

73. The Criminal Records Section dealt with 57,658 communications about
persons in custody and disposal of cases ; 1,018 inquiries were received in relation
to Modus Operandi and 344 identifications were macde. The particulars of 44,101
persons who were circulated as wanted were placed on file. This number is com-
prised of 22,567 persons filed {rom police publications and 21,534 from Glasgow
City Police—all warrants {rom Glasgow now being processed through a Central
Warrants Office and being circulated at once. The number of missing persons
about whom information was circufated was 2,234, of which 1,849 were sub-
sequently traced.

74. The micro-filming of criminal records continues and this new system has
proved time-saving.
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75. During the year the Photo-fit system of identifying criminals was used in
47 inquiries and in two cases identification was made.

76. The following information was on record at the end of the Year -

Criminal convictions . . . 335,451
Nominal crime index . . . 405,870
Photographic index . . . . 62,244
Fingerprints :
Main collection . . . . 280,518
Two-hand collection . . . 31,988
Palm print collection . . . 24,863

77. During the year 8,973 items were published in the Scottish Police Gazelte
which is a decrease on last year’s figure of 385, .

Scottish Crime Squad

78. The Scottish Crime Squad continues to make a most valuable contribution
in the fight against crime.

79. During the year officers of the Squad were involved in 1,834 enquiries of
which 1,710 were made on behalf of Scottish police forces and 124 on behalf of
police forces in England and Wales and Notthern Treland. These helped towards
the arrest or tracing of 675 persons, the clearing of 1,103 crimes and the recovery
of property valucd at £100,677

80. At 31st December, 1972 the strength of the Squad was 76, 2 sergeants and
2 constables short of its authorised establishment of 80.

81. Officers from all.Scottish forces, except one, are currently serving in the
Squad. The authorised civilian establishment is 12 and all were in post at the end
of the year.,

82, The number of vehicles authorised and held by the Squad is 25 and the
total mileage covered for the year was 547,192 miles,

Drugs

83. The insidious dangers of drugs misuse are widely recognised by various
official bodies and voluntary organisations throughout the country and during
the year mutual co-operation between them and the police has been maintained
at a commendable level.

84. Full-time drug squads are now operating in six Scottish forces while in the
remainder sclected officers, generally attached to the Criminal Investigation
Department, deal with the drugs problem as it arises in their respective areas.
All have undergone training in this specialised sphere and a number of officers
from the smaller forces where there may be less opportunity to gain the necessary
experience have been attached to drug squads operating in Edinburgh and
Glasgow so that they may become proficient in dealing with any drug situation
which may arise. Instruction is also given to officers attending courses at the
Scottish Police College.

85. Compared with the 1971 figures the number of persons convicted of
offences in connection with the misuse of drugs totalled 624, an increase of 67.
Illegal drug taking continues to increase with no evidence of prevalence in any
particular social class. Young people are most often involved and the drug most
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commonly resorted to is still cannabis, A number of cases of ‘ glue sniffing” among
school children came to notice during the year, The dangers of this practice, which
can have fatal consequences, cannot be too strongly emphasised and parents and
teachers should be on the alert to prevent such occurrences taking ph.ce.

86. Throughout the year drug squad officers maintained surveillance on those
misusing and trafficking in drugs and, under the provisions of the Dangerous
Drugs Acts, 1,253 stop-searches were carried ouf and 336 search warrants were
applicd for and exccuted. As a result of these activities drugs were found on 444
and 203 occasions respectively,

87. Animportant aspect in dealing efficiently with drugs misuse and trafficking
is the inter-change between forces of drugs intelligence which has been well
established. Because of the increasing extent to which drugs are being misused
this was scen as being essential on a national basis if the law was to be effectively
enforced. Towards the end of the year the important step was taken of inaugur-
aling a Drugs Central Intelligence Unit which was located in Metropolitan
Police premises in London. Tts purpose will be to receive, collate, evaluate and
disseminate information relating to offenders, The Unit, the stafl of which com-
prises officers from several English and one Scottish force and an investigation
oflicer seconded from H.M, Customs and Excise, will work in liaison with the
other enforcement authorities in this field. 1t will provide a channel for general
communication between police forces in Britain and overscas enforcement
agencies and maintain contact with foreign police forces through the National
Central Bureau of Interpol,

88. Drugs misuse, as has been said before, is a worldwide community problem
and parents, educationalists and health authorities all have a part to play in
pointing out to young people the very real danger of the drug habit. With this
end in view police oflicers during the year have continued to give talks to many
associations and organisations and 1o co-operate with workers in the medical,
social and educational Aelds by actively taking part in the various linison
committees which have been set up in most forees.

CHAPTER V

Road Traffic and Communications
Accidents
89. The following table shows the Scottish Development Departiment’s return
of road casualtics for 1972 with comparable figures for previous years :~—

z
Number of Persons i

Year %.‘.,_,,.ﬂ,-.,k,...,_-.‘.‘.,__E : Total .
‘ - i Seriously |  Slightly
% Killed 1§ jpjured | injured
- t ot s { ! '
1968 | 769 C 9493 1 20387 30,649
1969 | 892 L9831 ! 20,333 31,056
1970 | 8IS [ 10,027 | 20,398 31,240
1971 ! 866 L9947 20381 31,194
1972 | 855 ;10,000 | 20907 | 31,762
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90. As can be seen from the foregoing table the accident and casualty rates
continue at a high level with a 18 per cent increase in the total number of acci-
dents, These figures coldly represent an enormous amount of pain and suffering
and, with the increasing numbers of road users congesting our road system, there
are few signs of improvement despite the increasing time and effort spent on
cducation in road safety matters and accident prevention,

91. Road traffic law cnforcement continues to reccive the attention it justly
deserves and sufficient vehicles and adequately trained crews are available. in
police forces for the purpose. Table 9 shows the numbcn and types of vehicles
used by the police forces for road patrol work.

92. During the year §,213 breath tests were required. Of this number 80 per
cent proved positive, 16 per cent proved negative and a balance of 4 per cent is
accounted for by the number of instances where no specimen was provided, The
1972 total represents an increase ol 13 per cent on the number of tests required in
1971. Clearly the members of the motoring public willing to risk drinking and
driving are cqually willing to risk detection and undoubtedly an clement of
complacency is present.

Road Safety

93. Fourteen of the 20 chief constables in Scotland have been appointed road
safety officers by roads authoritics in their areas either individually or jointly
with road engineers and are achieving very satisfactory results in co-operation
with other local officials, school stafls, motoring organisations and transport
firms. The police/civilinn road craft competition aimed at improving driving
standards and which involves civilian drivers who have undertaken police system
driving courses in many police arcas is growing in popularity. The competition
occupied a full day at the Scottish Police Driving School at Tulliallan and large
numbers of competitors and their friends from all over Scotland attended.

94, Incvery sphere of its activitics the Scottish Road Safety Advisory Unit co-
operates with the Scottish police forces, particularly though not exclusively, with
traffic departments, These activities fall into three broad categories—dctailed
studies, accident intelligence and cducation

95. During 1972 the Unit continued its scrics of detailed studies of the two
years’ accident patterns in Airdrie, Coatbridge, Perth, Greenock, Gourock,
Glenrothes, Leven, Buckhaven/Methil and Dumfries. Tn every case senior police
representatives from both divisional and traffic departments participate in the
joint discussions with local authoritics upon the results of these studies. At the
invitation of local authorities detailed studies have also been carried out on many
sites identified as having a high accident rate. The original police reports have
been used as a basis for alt these studies.

96. Steady progress has been made with accident intelligence systems in per-
suading police forces to progress from ¢ hand filing * towards sophisticated mech-
anical systems of recording and retrieval of all accident data. Local authority
computers for this purposc are in use in Ayr, Edinburgh, Glasgow, Lanarkshire
and Renfrew and Bute. ¢ Kalamazoo ’ desk computers are in operation in
Aberdeen, Berwick, Roxburgh and Selknk Dumfries and Galloway, Edinburgh
and Stirling and Clackmannan,
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Communications

97. Considerable effort in planning police communications systems to take
advantage of improving technology is producing some very much improved
overall communications systems.

98. All forces have been visited by the joint Home Office/Scottish Home and
Health Department team to discuss the installution and use of the Police National
Computer terminals and any communications problems this brought to light.
Forces generally are making considerable progress in re-arranging and expanding
their within-foree communications systems to meet this challenge. Present indica-
tions are that the first terminals should he coming into service in Scotland late in
1973.

99. The conflicting claims of different modes of radio modulation were
assessed in an exercise covering several months during the year and a great deal
of useful information was collected which should go a long way towards
ensuring long-term improvement in force radio systems,

100. Some progress has been made during the year in providing a temporary
radio system in the north which is accessible to police, fire, ambulance and hos-
pital authorities, and which it is hoped will be of great value in emergencies,
major road accidents and mountain rescue operations involving all these auth-
oritics jointly, If it proves as useful as is hoped some permanent provision of such
a facility will be considered which could in the long term be introduced through-
out Scotland,

Traffic Wardens

101, The autherised establishment of traflic wardens at the end of 1972 was
759, an increase of 97 on the previous year, and proposals from police authorities
for further increases in warden strength are being considered. There has been a
pratifying increase in the use of wardens employed on a seasonal basis in areps
where there is no need for their services during the winter months. Women are
employed as wardens in many arcas and have shown particular aptitude for this
type of work. Their smartness and the clarity of their direction signals when on
points duty have impressed me on numerous occasions and chief constables in
arcas where wonien wardens are employed speak very highly of them,

102, Disquict has been expressed by the three police associations at the piece-
meal growth of the traflic warden service and the extension of the powers of the
wardens, As a result a working party was sct up by the Police Advisoty Board for
Scotland in 1972 (o consider certain aspects of the traffic warden service. The
working party includes representatives of the three police associations, the local
authority associations, the Inspectorate, the Department and one independent
member,

103, There is no doubt that traffic wardens dre proving of great assistance to
the police and highway authoritics and that they arc growing in experience and
status, Discussions with wardens during force inspections have convineed us that
the wardens® dedication to duty and Joyalty to their police colleagues promisc
well for the future, Most wardens come into the service in their middle years:
some have retived from the Armed Forces and some have become redundant in
other occupations : many women wardens with grown up families find the work
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congenial. A surprising number of persons join the warden service rom second
and sometimes beticr paid employment because they want an interesting outdoor
life which offers them some responsibility and contact with the public.

104. The operational relationship between wardens and police officers i
among the matters under consideration by the working party. ln my report for
1970 1 urged more experimentation in the use of wardens working in conjuiction
with police constables and I'am glad to record that some progress is being made
in this direction. There is a need for greater flexibility in the use of traffic
wardens : for instance, I am not convinced that they need normally patrol in
pairs—personal radios are already being carricd by wardens in some arcas, The
warden is essentially an auxiliary to the police and the warden service is most
cllicient, enthusiastic and economical in those areas where its work is closely
integrated with that of the uniformed police,

CHAPTER VI
Training

103. The Scottish Police College continues to be the busis for the training of
all police officers and its activities during the year have been extended In my last
report mention was made of the shortage of accommodation, Some nwasure of
temporary increase has been provided and in consequence more courses have
been organised than ever before and planning for the future has begun. Unfor-
tunatley it has not been possible to make a great deal of progress with the planned
permanent extensions to the College,

Review of Training Courses

106. Two working parties have been formed by the Police Advisory Board for
Scotland to examine and report on ¢—-

(@) the training of probationary constables ; and
(6) all training above the level of constable, .

This is the first attempt to undertake a comprehensive review of the conpses
which have been conducted in the College since its inception in 1930, Hitherto
the basic courses have been adjusted from time to time to keep puace with
changing requirements but the pace and scope of change in the police service iy
such that we must exarine and re-assess the basic principles of our training
programmes, their objectives and the methods to be used in achieving these
objectives. In both working parties we have the assistance of distinguished edue-
ationalists and other professional advisers as well as representatives of the police
associations. There are likely to be radical recommendations in respect of the
two main branches of training.

Induction Training

107. Induction training begins at the Junior Division of the College, In 1972
25 clementary courses, ol one month’s duration, were attended shortly after
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appointment by 728 men and 92 women--a total of 820 probationary constables,
These included 130 officers who had been boy cadets and 4 policewomen who had
been girl cadets, Despite a brief industrial dispute affecting the dQmestic staff at
the College, compared with 1971, three more elementary courses were held, This
was made possible by the installation on a temporary basis of ¢ Portakabin *
clussrooms which bave proved satisfactory, Alter an interval of approximately
13 months courses of Second Stage training, cach of 12 weeks® duration, are held,
In 1972 these courses were attended by 649 men and 65 women—a tolal of 714
and an increase of 43 from last year,

108, These courses are held during the two years® probation period which each
officer is required to serve. The remainder of this period is occupied with police
duty, supervised or alone, with locally organised classes or in some forces with
periods of attachment (o specialist branches.

Sienior Training

109, The Senior Division of the College caters for ranks above constable. There
are two basic courses -

() of six months® duration, attended by sergeants, During 1972 two such
courses were held and were attended by 56 sergeants from Scottish
forces,

() of three months® duration, attended by inspectors or chief inspectors.
During the year four such advanced courges were held and were attended
by 40 oflicers including ¢ from overscas and 2 from the Royal Ulster
Constabulary.

Accelerated Promotion

110, It is a pleasure to report that this year we were able to mount an accel-
erated promotion course for selected constables who were considered suitable in
the long term for prometion to the highest ranks of the police service, Last year
an insullicient number of suitable officers was available. Doubts were expressed
regarding the cffectiveness of the initial selection for standard interviews and a
new system was developed, It is gratifying to find the course being revived in
view of its importance to the police scrvice,

Senior Command

I A change was made in the method of selection for the Senior Command
Course held at the Police College, Bramshill. After an initial interview six
olticers, along with candidates from forces in England and Wales, attended
belore a selection board in which, for the Scottish selection, a Scottish chief con-
stable had been embodied. Two officers, a chief superintendent and a super-
intendent, were selected for the four months Senior Command Course which is
aimed at preparing officers for the highest ranks in the service. Scotland has not
had any ofticers attend this course for some time and it is important that we take
advantage of the unique opportunity the course offers.
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Management Courses

112, Because no accelerated promotion course was held in 1971 some accom-
modation was available in the Senior Division in the early part of 1972 and the
opportunity was taken to crganise some special courses in management. A short
four-day seminar in management studics was organised for chicf constables and
assistant chief constables ; and to promote the growth of stalf appraisal in the
police service three-day courses were held for foree personnel officers, one-day
courses in appraisal and counsclling for force training officers, and a one-day
appreciation course for chief constubles and agsistant chicf constables, In all, 19
chief constables and assistant chief constables attended, as did 19 personnel
ofticers and 24 training officers.

Specialist Courses

113. Advanced courses of four weeks® duration arc held at the College lor
officers engaged in driving patrol traffic cars, Of the 92 officers completing. 10
courses only one officer failed Lo gain a pass certificate. Two courses, each of six
weeks® dration were hold for foree driving instructors and all 12 students
attending passed.

114, A standard driving course of two weeks® duration, designed to improve
the standard of general driving in the force is given. Fourteen such courses were
held attended by a tetal of 141 officers.

115, Detective training courses are held in Edinburgh and Glasgow because
accommodation is not yet available at the College. Thanks are due to the chief
constables of these two cities for organising the accommodation and stalf for
this essential activity, During the year four initial detective courses, each of eight
weeks® duration, and two advanced detective training courses, cach of three
weeks’ duration, were held. A total of 145 officers attended the courses.

Further Education

116, There is an ever growing interest in further education in the police service
and T am grateful to the Scottish Council for Commercial, Administrative and
Professional Bducation for providing an opportunity for sucit oflicers Lo study
for the Scottish National Certificate in Business Studies and the Scottish Higher
National Certificate in Police Studies. 164 officers hold the latter certificate and
140 are currently studying in preparation for the examination,

117, Each year forces nominate officers for university courses and a central
selection board det~rmines those who are likely to succeed in academic study and
who have potential in the police service. Nine officers were selected during the
year to attend universities and at the end of the year a total of 23 officers were
attending university classes, Tnmy last report comment was made on the need to
provide an inducement to such officers to remain in the service after graduation
since they are specially valuable by combining police expericnce and acadenic
knowledge. The recommendation to chicf constables that such men should be
promoted one rank during their university secondment should go far to achieve
this end.

Cadet Training
118. With the exception of a three weeks’ residential cadet course cadet
training is conducted locally and generally involves the cadet in some further
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education and in social and industrial attachments and in outward bound acti-
vitics. The residential course was held in Aberdeen and was visited by the Under
Secretary of State, Mr, Alick Buchanan-Smith, M.P., who took.part with the
cadets in some of their outdoor activities. We are grateful to the University of
Aberdeen for the accommodation for the course and to the deputy chief constable
of Aberdeen for his excellent work as Commandant.

Force Training

119. In addition to these ac:ivities, which generally are centrally organised,
there is an increasing volume of local training organised by a particular force or
ona regional basis. These courses now include community involvement, manage-
ment, swinuning, life-saving, first-aid, civil defence, drugs, mountain rescue,
public relations and crime prevention. The training of traffic wardens is a force
responsibility.

Publications

120. The police service continues to be indebted to the chicf constable and t;he
police authority of Aberdeen for the regular issue of amendments to the Scott'lsh
Criminal Law Handbook and the Road Traffic Law Handbook, thus providing
a valuable contribution to the efficiency of the service.

Home Defence

121. Training in Home Defence continued centrally on a zone basis and at
force level. During the year 3 chief constables attended a senior officers’ course

at Easingwold under the current programme and 16 officers of the rank of -

inspector and above attended Police War Dutics Courses. Courses in air obseer-
ation were continued on a central basis with the co-operation of the Royal Air
Force and the University Air Squadrons in Scotland and 16 police officers were
trained in reconnaissance.

CHAPTER VII
Other Activities

Swimming and Life-Saving

122. T am pleased to report that during the year my colleaguc Mr. Smith
became Scottish Regional Chairman of the Royal Life Saving Society. In the
National Police Life Saving Competition the City of Glasgow ‘A’ team won the
Scottish heats and was placed fourth in the Grand Finals held in England.

Retired Officers

123, The Retired Police Officers’ Association (Scotland), through its various
branches, is the means of keeping in touch with retired police officers throughout
the country. As in any other walk of life there is an increasing need to care for the
elderly and the police service is more fortunate than most in that, not only does
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the Association actively care for its members, but serving officers and force
welfare officers maintain a keen interest in the welfare of Police pensioners. Some
concern has been expressed by pensioners that, with regionalisation taking place
in the near future, Force Funds to which individual members belong may be
wound up. Steps are being taken to keep branch secretaries informed of progress
towards regionalisation of the police service.

Police Dependants’ Trust

124, The end of the year saw the completion of three full years’ activities of
the Scottish Appeals Committee. During that time the sum of money raised or
promised amounts to £196,223.

125. Support from members of the public throughout Scotland has been sus-
tained and it is apparent that many people take the opportunity to express their
appreciation of the police service by making gifts to the Trust.

126. All members of Scottish police forces have contributed in one way or
another and chief constables have rendered valuable assistance in the administra-
tion of the committee by receiving and acknowledging donations and gifts.

Police Mutual Assurance Society

127. The Police Mutual Assurance Socicty reports yet another good year as
the business transacted during 1972 constitutes a new record for the Society. A
total of 20,057 new policies for sums assured of £24,909,189, covering weekly
premiums of £11,685, have been issued.

128. The Society still offers a wid: and attractive range of policies which arc
keenly competitive with all other insurance companies. Scottish forces continue
to give support to the Society and this is due to the authorised officers in Scotland
who obtain new members and do the administrative work on behalf of the
Society.

129. Two new types of policies were introduced during the year ; the €10
years moneyspinner * and the * Mortgage Protection Policy * both are designed
to give police officers, their wives and families the best insurance protection
possible.

Sport

130. The Police Athletic Association continues to flourish in many different
spheres of sporting activities and athletic competitions.

131. The Badminton Championships were staged at the Scottish National
Recreation Centre, Inverclyde, Largs, in April but no Scottish competitor was
successful in rcaching the finals of any of the events,

132. Success was recordec in other sports. In association football J. Porter,
Edinburgh, W. McDerment, Renfrew and Bute and S. Keay, Perth and Kinross
were selected to play in the British team against the French police at Tours, near
Paris in October when a win against the French ensured the right to compzte in
the European Championships at Rome in June, 1973,
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133, 'The Scoltish police shared the honours of the British Police Bowls (Flat
Green) competition staged in Hertfordshire in September when P.C. Peter
Conway, Lanarkshire won the Singles title and P.C. William Cameron, partnered
by P.C. John Fraser, both Perth and Kinross, won the Pairs event,

134, In the Indoor Games Championships held in March in Birmingham, P.C.
Hawkins, a Scottish International player, won the Men’s Singles event of the
Table Tennis Tournament,

135, In athletics, J. Scott, Glusgow, gained second place in the hammer event®
while in the British Golf Championship W, Tarvit of Renlrew and Bute was
nurrowly beaten by A, Doxford of Durham.

136, The British PAA Wrestling team which competed in Vienna at the
Luropean Championships in April was managed by Inspector Angus MacRiichie,
Glasgow,

137. The Seottish Police Small Bore Rifle Association had a successful year
being supported by 13 forces with approximately 100 shooters. At the PAA Short
Range Championships held at Wolverhampton 1. Macleod, Fife won the indiv-
idual championship bringing the honour to Scotland for the first time in known
PAA shooting history.
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Authorised Establishment and Actual Strength of the Police Force

as at 31st December, 1972 (excluding Civilian Domestic Staff and Cadets)
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Glasgow. . SIS0, - 027w~ B 237 97,16 20, 2018 %23 a8 3 ¥

P H 1 ; H | H ! ! i : n i : : ! =

Total for Counties . - 335 [ 378} 16 £ 45 171,253 259 7 151171540 55t 7 ti16 1351 2 i 13 !
Angus . . Lt i P ! I i ' i : i H ! j : |
Argll : Y S SRl oo B AN 1)~ - 6 == — =1 -

yr . . . 37 2 o . pt s ; e — =
Berwick, Roxburgh and : 37 } 3 ! 1o . . 59 : ! 71 21, 6, 4} — : H — i 37 e = 2 6

Selkirk . .12 O 310 9. — a9 6 [ ! : ! i 1 : : ; ; i :
Dumfriesand Galloway . |- 18! *20 30 1018 7! Co2 [ S Tt e B A B £ I |
Dunbarton P30 1R: YT 35;—;7t 91— PSS 3 = — e e e 8 Pr o — - 1
Fife . : T30 48 — - 23zl 2t 3 b 203 41—y 3~ — 13—~ ' g s
Inverness . B 6 20 1. 5 _f"l 17'»—' ,’4}“»4', 8 == 22— == 25— g — 4
Lanark . . .: 430 78 4 &' 234 7 92,"—" Eag B I Ti—0 1 — e 8 ml— i o
Lothiansand Peebles . | 25 14, — 0 %4 7 B2l — o Bisti7 576 3 s —i—ia2 g _ 2.7 7 5 T g 7
Northern ) I e e S B 71_73“i‘;‘ ?z 8:4" o e e f 120 26 2 e e - Tz 8 3
Perth and Kinross AT AN 13 416 o 2303 3 bo— e e 1 — — — — 2 2
Renfrew and Bute P4, 600 10 6 41, 39 - 2. 8 o2 3004~ =02 =1 18— T 1
Ross and Sutherland Lt 6 5 el g "8 = 897 28 9 10 —' 2 — .11 1 6 e 2.1 -- 6
Seotiish. North - Eastern A o= 18 703t -2y T T T 2o 8

Counties . .M 8 1 30 s 33 > 3 P :

Stirling and Clackmannan ! 31 2 2 2 pe 1 2 5. — i 2 - — - 12— - — P - =
Scottish Crime Squad - | . 22 6 8.2 . — o8 T~ 2§ PR S D N SR |
- L e e e 5 — e 1

* Includes number employed seasonally.



Length of Service at 31 December, 1972

TABLE 6
Chicf Ascs;.lsite.'z‘pl Chief . Superintendent } 1nfphci§tror Inspector Scrgeant Constable Total
‘ t Constables o nc hlee Superintendent - _ i
| ; , M F M F M F M F M F .M F
Probationers . -1 ! : P 1,360 . 158 1360 158
2-4Years . . L : 6 f13s1 0 105 - 1,357 107
. : ! ; !
& 59 Years . . - i : 1t — 4 55 13,1989 | 97 ; 2045 110
i 10-13 Years . . .. ! IEIR R L2015 L Ls6 19 L7 35
15-19 Years . . - 3 CoT 1 o2 P96 2 T o504 15§ L,000 i 5 ;. L6923
: : : i : ! ; : i i i
20-24 Years . . t 4 7 L3 1 b v 27 21 s5M 6 . 6140 3 : 1538} 13
| : o : i ¥ i !
2530 Years - L 1 3 21 ‘e | — 1ot 1 ‘0 o2 2 2 ¢ o262 2, 936 I ¢
i ! i B : : i b i H H
Over30 Years 18 16 32 R O U e B L A 2L~ ) s - LS 3 -
i : i : i ‘ ; ! | i :
; ; : ; o : : ¢ { ! ;
Total . S 20 20 60 L1262 195 { 2 [sT6 1 7 | 1663 [ 53 ;81T [ 389 10777 453
[ M i B ! 14
Housing and Rent Allowances
TaBLE 7
i i ‘ R
. 1 L. L i eceiving Rent Allowance 1 No. of Offi
i Living in i Living in H under Regulation 37 Receiving ;ecci(\)ling lllcccnrts
H%us% Olyzncd : Hobus% Rented i Suppl ary | Allowance whose
A):x th% :i xcy : Ai mc:,hgte i Hogs&s Maximum Limit Allowance under { Rent and Rates
F i iy ; uncer Allowance Regulation 38 exceed the approved
arce | H ‘' conm- . Flat Rate j Maximum Limit
i . . struction 5 Allowance ’
Single . Single wner
l Married ! Married | ing! ' Oceupier Otbers £335 | £233 | Owner | ohers
| iM_F | M F A M F LM F L M F | | pervi (Occupies | T
Toral for Scotland . L1500 45 6 Poase | — 2! 28 fases 2000 2ine w0 1 ] — | nowo 45
. H i W s
Total for Cities . -1 Lo - - e — 2443 14| 576 6t 520 152 S - § 553 2
Aberdeen . .r 203 - - U — 135 ” o :
w Dundee . : SO 7 SN ANV S i m - & & &z iz 4 $o
S Edinburgh : Ty a8t —_— - — - 698 7, 112 = 141 41} — Z ) 26 b
Glasgow . . N - - — - - 1,431 6, 391 3; 293 91} 1 { — 2 -
Total for Counties . ., 399 45 6, 226 § — 2 28 | 74 6' s08 14| 69 a8} — 1 — § 437 b 41
Angus . . ST 7 U R BT IS : — — { | i
AR I B I ) B TS R S - R B B A
o . . 2 — 1 —- 2 2 - — _ . : )
Berwick, Roxburgh and | ! ! ;46 i 36 2 f - 6 -
Selkirk . L W0 ;1 — R T 8§  —1i 16 a2, 1y - ‘ :
Dumfries and Galloway . ! 179 1 - - 2l e 10 | 8 — 7 = ! 34 2t . ! R
Dunbarton . .77 i —_ - YR — — i 14 21 17 61 3 | I
Fie . : s VI T g 1 TC Zoi s 208 Zho@ o o# - i & s
Inverness . . 125 4 —t 4 i - - PO T St S S NS+ SRR S S-S R
Lanark . . : 665 1 11— 59 f — 6 | 108 3, 11 RIS % B S S -
Lothiansand Pecbles . 235 —_ 3 3 - - - 7 S 21 13 ' O 0 ¢ -
Nosthern . . 74 — o} LI R 2 7 —i 31 _i i 4% lg S B 22 | =
Perth and Kinross . 179 1 —~ 3 . . = ; 59 1to13 5 a2 e - T = 1
Renfrew and Bute . 474 —  — 9 ol e s ©OqI8 . 2% g 77 23 — — ! 55 ; 8
RossandSuthestand . © 92 § —~ .1 26 - 2oz 4 B2 - o P10
Scocltish_ North-Eastern | E ' : : H - - LI 3
Counties . o2 b~ ! 30 i 0 L7 — oz Foa S :
Stirling and Clackmannan © 302 ¢ i 1 P 4 i — | 10 { ; 53 lg [ : 43 i E




Crintes and Offences made pyown to the Police

HE 8 .
Tante $lay rapLy 8(a)

1
" ; i Crimes against ‘ Crimes against - o ? i I
Crimes against | | Malicious injur: Forgery und ' l T i
; progerty with property without Jury s : ori Al erimes f Miscellanesus Total crires
. mé pmon‘: o ‘V_"?I‘“rc‘{v ] ‘} ielenee 1o praperty nrrvﬁiréﬁ:i}pst | Other crimes : Total crimes | Ollenoes ! and ofietces
1970 1974 19721 1970 1971 | om2 }A gmwlgzg Mg?p» }319 ggvrtm m{ mo wn wv 00 L7t 72| 0 ozt w2 | oem lenl jen2 fom
i Tetal for Setland . . 6,840 7,904 8,107 172,693 79,947 76,790 ‘79 /738 83,314 82,593 13,590 4,202 5209 342 1,706 1,754 {3,020 3,650 3,931 167,223 1S0,721 178,384 | 263,813 296,304 302,843 fmum H7027 481,227
; Fotal fur Citws . o W35 3,693 3877 138,328 42,428 39,799 40,012 41,204 41,745 11,215 1,352 1681 s02 953 997 | 1444 1,778 1,809 | 64,826 01498 $9.908 | 103,574 112,664 118,229 *1.\3.400 204,162 208,137
i ; : 2 1382 2
! I\)!:lcn:&lccén . . . ’(;g m gga §§§[l, %.m § 418‘; g 3)5? 4, ggg g.gg; Hg LS,';, }Qg 4890 4l 103 124 160 1 7,560 7974 78481 BGRE 9,041 11407 | 16,246 17,118 19,288
1 Fdmbugh . . Coodo 382 T 7725 BdsD 8240 112729 13650 14243 | a1 414 3 532’ .‘423 33@ 9 %%? %32 za"é'l?, 53‘1‘;8 ~3%§§5 "%‘&‘7‘ "*»& 8% l} 513(4’ i 31\57; %n.?z:xi
3 Glsgow . . L2200 2,496 2,504 123472 26,130 24857 {19160 18984 18,862 | 551 639 8IS Ay 209 245 | 657 807 760 | 46336 407298 481063 | ’65,'741 87077 68,578 l(l‘),‘i)?? n%‘.‘é’gz “1(',‘3:”
Total far ¢ountivs . - 4605 4211 4229 34,365 37,519 36991 139,726 42,020 40,848 12,375 2,850 3,528 950 753 757 |1,576 1,872 2,122 | §2,007 89,225 88475 | 160,20 173,640 154,614 242,636 262,865 273,089
R’:‘ff"ﬁ . . . g‘{ l;; l-l;%, :71;'5 gg} ggg l._ll}z g?g 3(7)273 g? g(l) 33 a1 [ b 36 41 2021 1,778 LOY0 | 4,909 4,720 4,768 6,‘)10 6,507 6,458
Aty . . CgA s A a3 S HD iR Sl it A s o 6 o2 3 & 6] Lo L21s nadal 4041 1060 £ISS | SUBL SAM Sy
Borwick, Roxburshand Selkirk 91 108 140 | 364 32 338 | 733 ra en | a4 31 i S0 ad MO 196 280 9763 100303 10920 | g8 10930 22061 ) 28301 0PN 2
Dimfnesand Galloway PO ME 2| M8 3 63| L el s S0 s W o aal| 23 42 @) LT LIm Lot arer 4080 TA0a8 | llo s2s 6
Dunbarton D125 306 2451 2007 2285 2398 | 790 1780 1727 ] 235 239 235 gy o 95| 3 G o 2000 2509 86 0460 0470 | 1012 12,000 110as
uni . . cohy oy R 2007 2288 28 LIO ddse I RS OBW O3 w0 w7 sl 65 s6 80| 4dil 4763 K760 | 10,205 11019 o187 | 14616 15782 (347
o s . T 2 S5 WA [ DAL AR IR N7 AL O ey 7600 Ss30o470 265 286 | 6663 7678 7269 | 1168 INTBS 14,280 | IBAR 204060 21,540
Lunark X . DUl 6B Gl4 | 9D ORIz 9,615 | T 7055 6B | 614 682 01 o8 o3| 31v 33 4| (Baag (03 28061 LR 4826 a2l MM TESCs2i
1 otans and Pechles | Y34 335 376 2749 3041 3097 | 3107 3277 33| 76 97 i1 oy 68 92} 312 372 394 | 18277 IB607 18,398 | 24383 26,260 29,370 | 42,630 . 4473 47,768
Lothians : T ME 360 2749 304 30974 3107 3211 3.2 o e 300 T4 07 36| edss 63 7083 | TILR77 12,558 15454 | 18268 1948 221537
Perthiand Kinfoss Coo162 142 178 1 1,206 1,370 1,ss1| 1,755 1903 1939 | s 85 W P 2§ 6 30 l:g 339 a0 1§82 G LR 5(39} 1068 1?-2133
ffﬁ?ﬁfﬁ‘&‘fs'h‘ltn?e%ﬁn af :; 5})’3 ?g‘ '."22 6.}32 6-2{%? ﬁmg 43 6.22% 5,923 5(11‘1: 599 Sﬁ ;.? 93 67} 2U8 265 206 tzlspx 15197 (1163 ! 24812 :m,oq: 26772 | 3763 4218w 40’0\5
e N IR AN D E P N R AR B i e
i and Clachmennan 5 00 387 3311 2604 2988 238 | 3ies 5493 38371 214 240 3 K7 94 TR 178 179 2011 6560 7040 768 ¢ 11399 1N348 13820 | (7968 20497 21 2u8

Crimes and Offences—Cases in which Personswere Apprehended, Cited, Warned or Traced

Tanes 8(h) ) TanLe 8(h)
: | | . i / ;
b Crimes against Crites agalnst Crimes ugainst " yqopions injury Torgery and . ' S ! Miscellaneous i Total crimes
( the person ! "’J}S{éﬁ"" I nron;-lréym\]\:éhout 1 to property un:)l:::ré\ﬁs;nsl Other cines 1 Total viimes ; Oltences | and vilences
[1970 1971 1972 1w 1971 1972 | 1970 971 197’ T 970' 971 ww 1070 w1972 1970 l‘)‘ll 1972 ; 1970 W7 w2 w P W m pm
f
¥

. I i . | ' s

Totiel tar Seithand . . 5,647 6,885 6,839 | 18,774 21,004 19,927 135,306 36,463 36,298 | 1,131 1,208 1,484 1120 1,364 1,357 {2,305 2,760 3,104 | 64,373 69,384 68,999 1 M5751 200,237 271,303 ;!.mw.m A,621 340,302
forad tor Citics . . §2.424 2,833 3,026 | 7,635 9,110 7,983 116,253 17,384 16978 | 226 285 10 468 728 661 [ 1,133 1,366 1441 ; 13931706 DAY Y6306 102,020 105,404 | 124645 133,735 1as01)
Aberdeen v So223 228 28 706 727 46% ¢ 1,597 1903 2,028 43 41 s R 33 18 77 87 U8 2674 Q019 2005 1 7144 7,030 w88V oXIR IO 12,56
Dundee . . 178 217 23 §85 868 708 | 1,602 1,375 1,305 47 57 80 To 100 73104 43 1260 2909 2w 28I RAIR 9675 wed 1 1LAT O ash [hISd
I dipbugh . . ‘ 420 474 672 1 1,558 LU0 1,710 0 4,782 SMdL 5,672 87 117 115 78 415 263 | 408 440 530 33 HGES 0060 20121 22 978 S WA OINTS6 31666 Wdd8
Glasgow . . . 11.606 1,854 1,842 | 4,486 5,614 5,096+ 8,242 8,765 7,976 49 70 9 186 17U 207 S b bod . 15113 17,170 15,863 ) Somil 62w HORE0 | THTM TON0T 76,223
Tutal jor Countics . . 13,223 5,752 3,812 111,139 11,894 11,944 119,143 19,079 19,320 | 905 923 1,094 652 636 696 |L,172 1,394 1,683 | 36,23 37,678 RS9 lao24s 158,208 L6580 L188,479 195,886 204,188
Anguy . . Lol 91 360 254 2844 642 417 460 9 20 2 6 G 25 3l a8 1160 829 7V A6 4378 400 006 §207 5,184
.\lu»ll . . . o 80 76 211 148 188 - 450 487 463 18 35 a3 1'}‘ 6 M 60 198 813 i 4,072 202 4,067 LNT0 A6 4y
‘ coo26 0 326 M2 1,500 1,302 1,605 0 2,859 2,421 2,463 | 102 116 13 32 37 470 143 138 186 | 4932 4,430 4444 1 16816 16,777 1635 | 20,748 21307 20,708
Ilcnmk Roxbargh usd Sefkiek © 92 108 1 193 136 80 48 s 4 18 45w 3l 15 3 23 308 816 701 812 ¢ 4,765 W00 4939 1 5581 4709 5,951
Dumiries and Gallowny CLoWg 7o 1ty 244 272 A3 807 819 86| 22 38 43 Y7 13 1004 26 47 551 N304 1436 1458 0 BAOY 9B 9357 1 9B13 10,718 10815
Duabarton . o201 2 214 684  B6O 1,017 © 1,082 {124 1,112 88 106 9§ W 64 72 820 36 62 2199 2ded 2,872 1 9940 10,670 8,896 | 12,130 13,134 1] 408
e . . . 130 382 41,33 l-th 1,405 | 1,686 1,969 17621 114 87 w1t 6L 76 49 b 121 193 224 ¢ 3618 40R7 3970 ¢ 1L3SE 13064 E3,S00 1 L4972 Q7181 17479
laverpess . . MR CR I Y 336 413 328 792 724 894 { 10 ! LA X 60 30 6 4l 1311 LASE 1,825 0 3,509 4,184 M3S ¢ 4820 S,s0. 6,460
Lanark . P49 83 s07h 1903 2,131 19124 2783 2,789 2982 161 168 18} 87 84 821 199 240 257 1 8626 §013 S803 i 21,899 23,296 - 25349 © 27,525 29209 31,242
L uthians and Beebles | cloamd 280 AT 9le B2 1,225 11,8 1,345 1,681 00 72 121 8285 dl 9l 76 1351 3006 2,680 3,020 ! 11,848 IDT08 15,658 | F4.854 13388 19278
Nutthern L . PR S 1 % S ) 48 86 . 199 ! 129 3 1 15 27 16 343 565 261 1,738 103 2,504 1 2,081 2,728 293
Perthand Knross L 150 124170 405 370 448 802 Bs2 B85 M 3% 4 8 23 83 57 104 4,432 L462 1,671 ; 6,204 6,382 7,362 | 7,636 7844 9,013
Renfrew and Bute L4 4760 487 1,569 1,941 1,562 2011 2426 2280 ) 132 121 107 10 78 853, 139 472 140 4304 5214 4,629 [ 2L122 23481 21,746 | 25486 28,695 26,178
Raoss and Sutherland o N T R 113 t1s  j . ast 268 296 16 10 2 6 8 15 24 24 42 S91 59 622 [ 3,27 Ad2 A HHE 3,869 0 4436 4,703
Suettish NorthI'nstern C“"""ei 140 206 1841 32 SI8 40§, 1052 1,036 12081 26 15 13 27 18 25 68 ®2 111G 1,664 1975 1933 0 BA4S 10044 104B3 0 100512 12019 12426
Atieling and Clackmannan 277 356 250 955 967 942 ¢ 1,822 1,543 17251 103 72t 8t 80 641 132 141 183 3070 2189 3245 | 10597 12,038 12258 | 1,667 15,197 15.507

* These Bigures include | erime which is not yet possible to allocate to & particular police area,
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Crimes and Offences— Percentage Detections

. , TABLE 8(c
TABLE 8(c) (€)
1 . . . : Forgery and P :
; ; . Crimes against Crimes against Malicious inj " H . . Miscellaneous Total crimea
;  Crimes against property with property without alicious tnjury crimes against Other crimes Total crimes Offences and oflences
i the person violence violence to property currency

970 1971 1972 | 1970 1971 1972 | 1970 1971 1972 | 1970 1971 1972 1970 1971 1972 1970 1974 1972 1970 1971 1972 1970 197t 1972 1970 1971 1972

826 833 844 | 258 263 259 ] 444 438 439 315 287 279 835 800 774 763 756 195 385 384 387 932 909 896 79 706 707
749 167 781 ] 199 205 201 | 406 421 407 | 186 211 2[4 791 764 663 785 168 797 332 3470 339 932 906 892 662 655 653

i

i

i
Tutal for Scotlund . . . )
}83'2 752 821 | 257 269 2111 379 414 425 | 247 270 274 588 367 439 748 702 738 354 379 383 822 781 840 6014 594 654
!
i
{
|
l
|

Fotal fur Citfes . . .

Aberdeen c e . L 3re 414 dzs ) AT 270 8 37 &3 278 707 662 689 | 327 21 22| &5 &4l 835 604 30 S8
e’ | L. @2 810 v 202 Med 1381408 BT 33| B3 %3 305 881 861 8Lo| 737 €7 76| 337 359 66| 956 956 90| 68 657 670

CGlasgaw 730 743 736 190 215 205 | 430 462 423 89 110 95 788 781 845 828 862 872 327 349 330 950 916 887 686 677 658
JHNSH v -

Tutal for Counties . . L1 8944 891 901 | 324 317 323 ] 482 454 473 | 381 324 340 869 845 919 44 5 793 440 422 436 931 911 89-8 76'5 4.5 74:8

' (00 47 5 442 SO 7 192 300 817 462 1000 | 806 861 854 | 504 466 ST | 967 926 904 | 852 800 803

Angus . . . 1 g2 Boa 83| S06 409 4121 TS 483 W21 87 33 9 1077 1000 1045 | 969 1017 984 | 700 639 10| 1008 983 979 | 90 903 894

Argyll . . ; - 1000 1067 1000 | 764 327 301 BT BE BT| 330 574 6 v Bl 87| 740 704 744 | S0 430 407 | 907 830 T38| 768 706 628

Dohwick, Roxburgh and Selkirk . | 989 972 993 | 530 436 443 | 633 88 599 | 750 484 oo 1069 1lsd 944 1043 12 992 | 649 28 633 SO 9E3 10021 o2 T 926

Dumiries and Gulloway tlor3 993 991 | 430 459 503 | 526 S0z 350 440 o4 494 W Bl PR 963 TRRE ST 30T 3L 3G 070 068 968 | 839 824

Punbarton . c1902 83 873 | 34l 376 424 | 604 631 644 | 374 444 404 OD1 660 GO 80D L3 7Eo 493 AT 30| 974 Q68 ¢8| vl &2 222

ife : . D] 968 970 1022 | 494 234 487|527 s63 50| 3xl 377 336 @97 10D SRR TR 0 U5 | 33 M8 3| es 86l 000 | e 104 3

] Tnverness’ . . DBl 789 86| 307 320 3111 473 499 w4 167 400 306 B2 O00 oY) R LT (51 308 308 120| 890 887 863 | 6nd 61 s

] ark . 820 859 826 200 217 1981 389 395 431} 239 246 228 00 3% 55| 908 710 845 | 471 389 SL1| 998 853 1003 | B3 GBE - 855

Coians hnd Pecbles - L 11073 836 1109 | 333 290 396 | 507 410 ol 921 742 e84 ZEE 33 IRAL BN L00 1§27| SBR 350 710 056 534 9431 367 503 o9

Northern ' L [1040 1183 1244 | 576 54 609 | 477 728 57| la3 134 857 W99 333 AR e G0R Woo % 25 19| 93¢ 843 oval| tee 157 169

Parth and Kinross . D926 873 055 | 336 270 289 | 457 448 56| 275 424 4o G 30 0¥ I Gn fo| WY 303 3371 851 810 sial @49 a0 ed4

Renfrew and Bute : LS 763 744 | 256 289 2331 389 363 385|263 202 ir9 160 & AhLG 638 49 68O 34l s 3270 Bl 470 BL2) 1T B0 g

Rossand Sutherland . | 890 1055 1095 | 382 441 400 | 816 581 605 1333 714 sia b5 1000 1000 1143 1363 11330 657 6dd 67| 972 1024 1056 | 005 49 981

E Scattish North-Easteen Counties . 11000 976 99-5 | 428 515 438 | 536 524 581 (1000 938 929 031 851 831 742 788 161 467 443 A35 930 902 887 6t 741 128

:ﬁlixliligandCluc‘km(mnun S 1923 997 923 | 367 347 345| 478 442 450 481 300 34 - -
g
i
W3
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Motor Bicycles and Motor Vehicles used on Police Duty
TaBLE 9 As AT 31sT DECEMBER, 1972
. - N Qwned by . : i 1
Onmed by Police Aothority AMembers Number used on i 2 5 .
s {exciuding Traffic Patrol Duty) ﬁel,fi?i.c?o?.g, Trathe Patro! Duty 23 fouB o2 °
e e ——— - c < & & Rz H ! e
e R e pein .= - -3 = i H 2=
3 = = Bz S° ;1 39 =g
‘ = g & &S £ 371 &%
” w2 . ws Bd g el 198 =2
2 s =8, = d <2 cz (<= I A<
E £ .3l 208 2%. 53 58 s i=£ ] 5%
[ 2. - EEiE Sl e B 125 E&
¥ g2 = £ # el 5 A5 v 75 25 g2 285 (224 28
2. 8¢ ¢ 3 8 3 g &8 FT'E 2S5 £ 2 T 22 E% 322 0 sz 3% B2
. FE 2 EF & EE 3¢z e 52 EirosE zaz EElss
1 T T — —
Total for Scotland . .45 9 709 603 4D 57 1463 34 1 3502y 4 .39 I5S1 6 2 231 71 343 39,520,148 1,131,792 1,472 | 26,349
iti ! ! I
Total for Cities . . -8 254 17 10 430 PR 9 14 1 8 46 — 70 106 5377 11,101,471 388121 750 14,502
Aberdean . : 1« 11 2 2 3 : ! : :
. SRR o2 2 31 2 2= e 3= e 3 12230750 10000721 5057, 30 33,336
E&‘;?,‘;Bh : - T > A S (I - At I R I o e & ¥ %2 — a1, 30768
Glasgow ' : <2~ 98 23 4. 2. 447 — -~ - — — 4 13 — 17 73 — 127947063 ~— | 197 | 14,960
. . . — .3 13 75 1306 U5 7 — 7 13 — — 28— 42122 4486  3,562.089 33,755 1 481 . 12,187
. e - . . . : i ;
Tosal for Counties . <24 1 A4S 491 X To.0 o301 381 1S 3 310105 S 2 151 S6 157 28319677 1,0m980 ! 722 39362
Angus . — e [ 2y 3 1 ay o " : . . i ;
i ) . 0 303 — 3. - — — 4 —— 4 S5 673  B265317. 275001 25 33,0583
Q;?d . N : ; - 23 5 08 1‘1? — 11‘7 - = - 13} — = 4 30 139 3754,%5 66,037 | 221 34313
52 . - LT — S o 2 2 0 2 . hal R 3 — . 27 | 335 200 b ;
genur.k,RoxbgrghnndSclknrk P — 6 E 74— 3 A L - T e e 5 — 1; SZ 333 ’7?‘;’2?3, ]é":?'%()} li} %;’?ﬁ
Dumfriesand Galloway . — — 120 32 2 4p 53— 3 . — 7 — . 748 903 L1083  23mm; 13 834i4
B . ci—m = 21 1 3 & b — 4 — — 7 1 — 12 62 290 LHMAS¥OR 631971 3t S1347
Inverness : cod = OB ST 5 - 7 - 1) — M0 69 919 28SThSe 226 120 236s
Lanark . . T 17 i 1= 1 1f5 3% = ¥ - -3 1% - - ms) 46 51 4232.093 . 177,818 ¢ %g ;’nz);
; . . 7 83 20 0 - D 7 — 2 2% 85 | a71347 —_ 1 318¢
Lothians and Peebles . N G T T N s T 3 1N T 20 B em w80 eoss Ml s
Perth and Kinross . T S R 15 19 — M- 3. - — — 3 &6 63 299251 762% 3 990751
Renfrowand Buie | LSy 1T 5 16 - 16 3 - — . 8 — .1 4l 181 122257 . 43068 31, 39509
Ross and Suth 1§ g .03 — 87 33 20 1267 11— 31— — 1 ! — - 11, 55: 689 3584013 . 62597 97 . 36,949
Seottish Nofih Fasters .o~ — 31 1 —' { 83 225 — a5 — _ 2 4 — —_ & 33 35 923365 96,199 9 102,595
Sa rIS T grt -Eastern Counties: — © — 41 9. & 35 131 I 13— 1w — T i iz 33 apinacs 190 Eas 25 57%
iipgand Clackmannan . 4 — 51 4 1 s o8 9~ 9 4 -~ o - 14 3% siz 2imeid es7an 19 112215




Statement of Actual (or near Actual) Expenditure and Income for the Financial Year Ended May, 1972

TasLE 10 £000
Staff Costs Police Property . Clothing Radwo tincl.  Transport Other Gross . Net S:t Expenditure
o Pensions{incl. Costs (incl. and Puschase {inch Pur- | Expendi- Expendi- Income  Fxpenditure ' from Rates and
Police arex Whole-time. Other = Gratites, Loan ~ Accoutre- . and Main-  <hase and ture ’ t"‘m Note N approvedfor™  RSG per
Police Staff et} . Charges} ments tenance)  Maintenande}) (Note 1)y u Polive Grant 1000 Poputation
(0 (1) 3 4 ' {5 {6} o (8) 2] {anm (. (12) (13
Total for Scotland . . 24,286  3,20% 3,704 ©o3912 433 291 1,480 ; 1.804 39,115 2,636 : 36,479 6,994
Total for Cities . . . 11,283 . 1,602 1,849 1,175 163 104 450 2 17,352 1288 16064 9,472
Aberdess . . . 795 145 138 134 no 5 32 76 1,356 147 1209 6,643
Dundee . - . 878 126 347 : 81 15 5 33 s8¢ 1,348 PR I 1234 - 6,750
Edinburgh . . . 2784 gt 416 234 65 25 109 160 4,174 268 3,906 8,661
lasgow . . . 6,826 950 1,148 7 72 &y 27 432 10,474 759 9,715 11,027
Total for Counties . . 13,003 1,603 : 1,835 © 2,737 270 187 1.030 1,078 21,763 0 1,348 ' 20415 3,500
g . :
< Angus . . . 37} 26 58 ; 99 8 5 32 29 628 46 582 6,000
Argyl . . . 267 28 45 54 g 2 34 36 474 28 446 7,690
Ayr . . . . 1,345 ¢ 174 199 198 33 26 126 101 2202 192 1 2,010 5,537
Berwick, Roxburgh and Sclkirk 24 39 55 91 7 15 29 25 585 59 26 6337
Dumf{ties and Galloway .l 459 51 69 86 5 32 40 750 ¢ 45 705 4,965
Dunbarton . . . 871 i 153 153 ; 167 19 11 77 78 1,529 72 1,457 6,096
Fife . . . . 1,316 126 184 { 332 29 8 80 60 2,135 136 1,999 6,039
Javerness . . . 39 46 49 { 98 i1 9 36 41 3 42 6 | 7202
Lanarkshire . . . 2246 294 312 468 46 24 146 215 3,751 200 ¢ 3,551 5,637
Lothians and Peebles . . 1, L4 112 163 2t 1t 74 86 1,589 - 103 | 1,486 4,538
Northern . . . 205 15 24 33 4 3 23 19 326 17 3 4,905
Perth and Kinross . .} 555 74 75 94 11 i 13 51 37 910 71 ! 839 6,405
Renfrew and Bute . . 1,678 1 235 240 432 32 26 122 139 2,904 134 2,770 7,406
Ross and Sutherland . < 325 | 35 36 6 8 7 34 28 559 26 l 533 4 7,614
Scottish North-Eastern Counties 753 | 69 135 \ 156 11 5 &7 54 1,250 94 1,156 4,281
Stirling and Clackmannan . 7 1 124 109 t 180 14 i 17 67 i 90 1,488 | 83 ! 1,405 5,531
() Scottish Crime Squad— ; : : ; i ! ' i : ] i |
(Directly borne Expenditure) . i 28 9 . - 8 ; - 1 : 11 ; 10 67 ! 4 63 ,I —
t ! ! : i

Notes : (1) Includes £243,000 Estimated Expenditure by Scottish Crime Squad initially borne by Police Authorities and charged by the Scottish Crime Squad to Police Authorities by way of
requisition (Total £306,000).

® Includes £257,000 recoveries by Police Authorities from Scottish Crime Squad in respect of staff and facilities provided.
(®) Directly borne expenditure shown under subjective heads (included in requisitioned amounts at Column 9—See Note (})).
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