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l. 

ApplicatlDn Checkllsl 

Applications must contain the/ollowing items in the order listed below. This will 
ensure consideration o/your proposal and prevent delays in processing. Submissions must 
be typewritten. Narratives should be single-sided and double-spaced on 8 ~', by 11" paper. 

D Application summary (preprinted sheets provided in Appendix A) 

Q Project narrative 

[J Signed memorandum o/understanding 

[J Budget narrative 

D Budget detail worksheets (preprinted sheets provided in Appendix B) 

D Signed assurances and certifications (provided in Appendices C & D) 

o Four copies and an original must he postmarked by November 17, 1995. 

D Check with your State Single Point o/Contact to see if your state requires 
a copy o/your application (Appendix E). 

Submit applications postmarked by November 17,1995 to: 

Community Policing to Combat 
Domestic Violence Program 
COPS Office 
1100 VermontAvenue,NW 
5th Floor 
Washington, DC 20530 

lfyou have any questions please call the Department 0/ Justice 
Response Center at 1-800-421-6770. 

Tile COPS Office will notify applicants in writing that applications have been received. 
Applicants will he n'otified by mail whether their proposal will be/unded. 
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u.s. Department of Justice 
M • Office o/Community Oriented Policing Services 

Community Policing to Comb~t 
Domestic Violence 

Introduction 

The Community Policing to Combat 
Domestic Violence Program was created by the 
Justice Department's (DOl) Office of CommuM 
nity Oriented Policing Services (COPS) to fund 
innovative community policing efforts aimed at 
domestic violence. This grant program for law 
enforcement agencies targets assault, battery, 
rape/sexual offense, and stalking crimes where 
a woman is victimized by someone with whom 
she has cohabited or still has an intimate 
relationship. Although child abuse and elder 
abuse unfortunately are also significant societal 
problems, funding for projects to address them 
is not available in this program. The domestic 
violence program is intended for police 
departments that have exemplary community 
policing practices and are interested in turning 
their attentions to or strengthening their already 
progressive focuses on domestic violence. Up 
to $10 million is available for grants under this 
program. Applicants must apply under one of 
three categories: 

It Domestic Violence Training with a 
Community Oriented Policing Philosophy 

8 Problem-Solving and CommunityM 
Based Programs: Community-Policing 
Partnerships and Problem-Solving 
Initiatives Focusing on Domestic 
Violence 

• Changing Police Organizations to be 
More Responsive to Domestic Violence 

On June 12, 1995, DOJ sponsored a 
planning meeting to explore ways in which 
DOJ, COPS, and the Violence Against Women 
Initiative (VA W) could highlight and support 
the application of community oriented policing 
to the problem of domestic violence. Estab-

lished under the Violent Crime Control and 
Law EnforcementAct of 1994, the COPS Office 
is responsible for implementing Title I of the 
law, the Public Safety Partnership and 
Community Policing Act, by providing law 
enforcement agencies with competitive grants 
to increase the number of community police 
officers on the streets and to support innovative 
community policing projects. Similarly under 
Title IV, the Violence Against Women Act, the 
VA W Grants Office in DOJ's Office of Justice 
Progcams gives funding to states for law 
enforcement, prosecution, and victim services 
to reduce violence against women. It became 
readily apparent that a joint initiative could 
provide existing criminal justice agencies, 
Indian Tribal governments, and nonprofit, 
nongovernmental victim- or community­
service organizations the resources and 
guidance necessary to become fully responsive 
. to women in domestic violence cases. 

The June 12th planning session brought 
together experts in community policing and 
domestic violence who provided COPS and 
VA W valuable knowledge and insights. The 
advice of these experts further assisted in the 
development of an overall DOJ initiative on 
domestic violence. 

By committing Significant Federal re­
sources and attention to restructuring and 
strengthening the criminal justice response to 
battered women, the Community Policing to 
Combat Domestic Violence Program enables 
communities to put into action comprehensive 
and innovative approaches to ending domestic 
violence. 

Advocates for both community policing 
and battered women agree that a community 
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policing approach to domestic violence must be 
taken jointly by law enforcement and 
community service organizations. For this 
reason, departments requesting funding 
under this program must submit with their 
application a memorandum afunderstanding 
between the department and a nonprofit, 
nongovernmental victim- or community­
service agency as outlined in the Application 
Requirements section of this solicitation. The 
memorandum must identify the roles of all 
parties involved in the proposed effort and 
clearly describe the parameters of the 
partnership between participants. Departments 
should also seek to coordinate their efforts with 
the state agency responsible for administering 
VAWgrants. 

In general projects will befundedfor a 1-
year period. Additional resources may be 
obtained for up to 2 more years, contingent on 
appropriations and a showing of how COPS 
funding has facilitated and improved domestic 
violence prevention. Renewal requests must be 
submitted 90 days before the end of the initial 
grant. 

Any award made under this program will 
not affect the eligibility of an agency to apply to 
other COPS programs. As part of DOJ's 
domestic-violence initiative, the Community 
Policing to Combat Domestic Violence 
Program begins a significant partnership 
between the Federal Government and local 
communities to r~duce the incidence of 
domestic violence in the United States. 

Background 

In the last decade~ domestic violence has 
emerged in the public's awareness as a 
significant social problem. Survey research 
suggests that more than one in four marriages 
experience violence at some time (Straus and 
Gelles, 1990). In a study of victim-offender 
relationships in simple assaults, the Statistical 
Analysis Center reports that 28 percent of 
assaulters were· partners of their victims 
(Hughes, 1993). Data from the National Crime 

Survey conducted by the Bureau of Justice 
Statistics further reveal that once a woman is 
victimized by domestic violence, she faces a 
high probability of being victimized again 
(Langan and Innes, 1986). 

Some victim advocates have been reluctant 
to endorse community policing as a way to end 
domestic violence. Yet, traditional policing 
lacks the focus on community involvement and 
criminal justice coordination that must be 
present if battered . women are to receive 
comprehensive assistance and ifbatterers are to 
be kept from escaping meaningful conse­
quences. Moreover, while departments have 
worked to provide officers with confidence­
building tools for handling domestic violence 
cases, officers continue to view the problem as 
frustrating, complex, and dangerous. Commu­
nity policing calls for a redefinition of the 
police role, greater reciprocity in police and 
community relations, area decentralization of 
police services and command, and encourage­
ment for creative problem solving. All of these 
elements will enhance existing law enforce­
ment services for battered women and enable 
departments to build on and complement 
prevailing good practices. 

Implementing a community policing! 
domestic violence initiative requires a change 
in perspective on how the crime and conditions 
leading to it are viewed and is not a decision to 
be "soft on crime." Effective community 
policing does not deal passively with domestic 
violence; rather, it demands enforcement of 
laws and provides resources for solving this 
violent crime and performing crime analysis. 
One hope of the COPS Office is that the 
Community Policing to Combat Domestic 
Violence Program will bridge the perceived 
gap between advocates for battered women and 
proponents of community policing. As 
gatekeepers to the criminal justice system, 
police and sheriff departments should become 
leaders, as well as partners, in the community's 
fight against domestic violence. And as a result, 
both law enforcement agencies and victim 
advocates may better understand each other's 
practices and goals and begin working together 
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successfully to combat domestic violence. 
This grant program will support these efforts. 

Goals 

This program will provide departments 
the opportunity to further their existing efforts 
and pilot new ones they believe may work in 
their jurisdiction. The Community Policing to 
Combat Domestic Violence Program will 
focus primarily on departments committed to: 

• Integrating domestic violence strategies 
in their community policing plans; 

• Establishing coordinated community 
responses to domestic violence; 

• Designing early intervention strategies; 

• Focusing on police responses to 
vioient incidents; treating 
domestic violence as a crime; 

• Eliminating victim-blaming policies; 
and 

• Using comprehensive approaches in 
the system to create long-term 
accountability for the abuser. 

The program will seek to answer the following 
questions: 

". Whether model programs demonstrating 
productive unions ofthe police, 
cri'!1inal justice system, and victim 
services have developed; 

• What types of technology will assist 
community policing/domestic violence 
efforts; 

• What tools can enable effective prctblem 
solving; and 

• How departments can focus effectively 
and proactively on domestic violence to 
reduce significantly the incidence of 
violence against women and alleviate 
officers' frustrations with these complex 
and dangerous situations. 

If police agencies are to respond 
effectively to the challenges set forth in the 
Violence Against Women Act, they must 
evaluate current practices and adapt them to 
meet the constantly changing nature of 
domestic violence. This COPS grant program 
provides community-oriented police depart­
ments the unique opportunity to execute well­
planned strategies that may prove highly 
effective in combating domestic violence. 

Eligibility 
Requirements 

AU state, local, Indian Tribal, and other 
public and private law enforcement agencies 
(including university police) committed to 
using ~ommunity policing to address domes­
tic violence are eligible to apply. Nonprofit, 
nongovernmental victim-service providers, 
shelters, and community-service groups must 
partner with public and private law enforce­
ment agencies to apply for funding under this 
solicitation. An important goal of the 
solicitation is to create vehicles for the various 
participants in the system to begin or continue 
a dialogue. Therefore, applicants must 
demonstrate true partnerships between law 
enforcement and victim services. 

Law enforcement agencies must be the 
applicants and the payees to receive and 
disburse funds and will be responsible for 
supervising and coordinating all grant 
activities. Their partnerships with nonprofit, 
nongovernmental victim- or community­
service agencies must be clearly established 
and documented in Memoranda of Under­
standing (MOD). 
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other Eligibility 
CT'iterla 

The domestic violence program is aimed 
at police departments with exemplary com­
munity policing plans. For purposes of this 
solicitation, applicants must also demonstrate 
that they meet the following criteria: 

1. Community policing has been practiced 
on an agency wide or special unit basis for 
at least 2 years. 

2. Officers receive community-policing 
training with a strong problem-solving 
focus. 

3. The department has a strong commitment 
to taking an analytical approach to re­
ducing crime problems. 

4. The department has technologically 
advanced crime-analysis capabilities. 

5. The management and organizational 
styles ofthe department are participatory, 
value based, result oriented, decentral­
ized, and focused on innovation, 
creativity, leadership, and effectiveness. 

Areas of 
ConSideration 

Applicants must apply under one of 
the following areas: 

1. Domestic Violence Training with a 
Community Oriented Policing Philosophy 

2. Problem-Solving and Community­
Based Programs: Community-Policing 
Partnerships and Problem-Solving Initia­
tives Focusing on Domestic Violence 

3. Changing Police Organizations to be 
More Responsive to Domestic Violence 

c 

Category 1: Domestic Violence Training 
with a Community Oriented Policing 
Philosophy 

The COPS Office encourages innovative 
programs that incorporate domestic violence 
training into 'llieir community policing 
curricula. Therefore, this portion of the 
solicitation seeks proposals from departments 
that have collaborated with nonprofit, 
nongovernmental domestic-violence-victim­
or community-service agencies to develop 
new approaches to training personnel on the 
issues of domestic violence. 

Successful implementation of a commu­
nity oriented policing philosophy requires 
organizationwide training of all sworn and 
nonsworn police personnel. Community­
oriented-policing training includes 
conceptualization, skills development, and' 
leadership training. Agencies successfully 
implementing community policing believe 
that officers should be taught management and 
decision-making skills, problem-solving tech­
niques, and team-oriented approaches. In 
partnership with battered women advocates 
and other community-sendee organizations, 
departments are encouraged to dedicate both 
academy and in-service training time to the 
crime of domestic violence. Substantive 
training may raise the officer's awareness of 
the laws and issues relevant to domestic 
violence cases and may provide additional 
tools to assist in domestic violence problem 
solving. 

Applicants must show there is collabora., 
tion between police and nonprofit, nongovern­
mental service agencies in designing domes­
tic-violence-training curricula that are consis­
tent with the department's community­
oriented-policing training and philosophy. 

In applying for training-related funding, 
applicants must describe generally: 

• Current curricula as they relate to 
community policing; 
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• Current approaches to delivering training 
to recruits and the community; and 

• Future plans for more effective, respon­
sive training. 

Requests for funding under this category 
should not exceed $250,000 per application. 

Within this category applicants must 
apply under one of the following training 
priority areas: 

1. Police-Academy TrainingCurricuia 

The development of police academy 
curricula on domestic violence is encouraged 
and would be supported with COPS funds. Of 
particular interest to the COPS Office are 
curricula that train police officers and 
dispatchers about the many interrelated 
services that must be used to help victims of 
domestic violence and how police personnel 
should react and handle a domestic violence 
situation and ensure proper follow-up, 

2. In-Service Training 

Forpatrol officers, supervisors, command 
staff, and civilians, the development of 
training curricula and delivery systems for 
domestic violence and community oriented 
policing issues is encourag~d. 

3. Department-Sponsored Multidisciplinary 
Training Initiatives 

The COPS Office encourages training 
efforts that bring together and train service 
providers (for both victims and offenders) in 
integrated approaches. Personnel might in­
clude medical and mental health profession­
als, victim advocates, and law enforcement 
agents. Specifically, the COPS Office is 
interested in training efforts in this category 
that will instruct and mobilize service 
providers to identify cases accurately as 
domestic violence and not assault. The COPS 
Office also requests applications to initi~te 

E 

innovative educatioqal programs that heighten 
awareness of domestic violence among police 
officers, health care and social service 
workers, and others. 

Category 2: Problem-Solving and Commu­
nity-Based Programs: Community-Policing 
Partnerships and Problem-Solving Initia­
tives Focusing on Domestic Violence 

The COPS Office encourages innovative 
programs designed to promote problem­
solving abilities of police personnel and 
shared decision-making among community 
groups and law enforcement agencies in 
addressing domestic violence. Therefore, this 
section of the solicitation calls for proposals 
from departments that emphasize building 
community-based partnerships for identifying 
domestic violence problems in communities, 
analyzing these problems from several 
perspectives, and implementing long-tenn, 
effective, appropriate, and tailored solutions. 
This category of funding could provide a 
unique opportunity for smaller or rural 
jurisdictions seeking to address domestic:; 
violence. 

Community partnerships and problem 
solving are core elements of community 
policing and can serve as powerful forces in 
combating domestic violence. Partnerships 
involve trust, cooperation, and shared respon-

. sibility and resources. Domestic violence is 
not exclusively a law enforcement problem. It 
is a concern of health care and treatment 
providers, victim advocates, women's shel­
ters, the courts, social services, employers, 
and other community members, each of whom 
has a unique view of the problem. Together 
they carl create a strong network of 
knowledge, resources, and personnel that can 
design new approaches to domestic violence. 

Problem soh! lng is a proactive approach 
requiring identif1.cation of a specific problem, 
analysis of resoluJion options, and selection of 
action(s) thut fits the problem. In applying for 
funding und~t this section, applicants must 
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include the following five components: 

• Identification of the problem; 
• Understanding of its cause; 
• Determination of its scope and effects; 
• Implementation of a response; and 
• Evaluation of the success of the 

response. 

Problem solving is consistent with 
community policing and can provide valuable 
information about the occurrence of domestic 
violence in a particular community. When 
submitting an application under this category, 
applicants must include a discussion of how 
they will conduct an assessment of the 
proposed response to the problem and 
measure its success. Applic.ants may combine 
efforts with local universities to assist in the 
assessment and evaluation stages. 

Requests for funding under this category 
should not exceed $200,000 per application. 

Within this category, applicants must 
apply under one of the following 1'.roblem 
solving priority areas: 

1. Targeting repeat offenders and repeat 
addresses that generate domestic violence 
calls. 

2. Finding ways to solve and follow-up 
domestic violence cases when the witness 
or victim is unwilling to participate. 

3. Developing programs to increase co­
operation among government agencies in 
enforcing domestic violence laws (includ­
ing restraining orders and stalking laws) 
and to coordinate the response of the 
criminal justice community (e.g., such as 
mandatory arrests). 

4. Establishing a domestic violence work 
group that links efforts ofthe police, 
victim advocates, prosecutors, judges, 
health care professionals, and other 
professionals having contact with 
families. 

The work group should identify a specific 
problem and seek an adequate response. 

5. Developing programs that address the 
problem of drugs and alcohol and 
domestic violence. 

6. Encour~ging rural and tribal police 
jurisdictions to initiate and participate in 
community wide service provider net­
works to address domestic violence. 

7. Developing evaluation techniques to 
determine how domestic violence initia­
tives, such as mandatory arrests, restrain­
ing orders, and automated arrest reports, 
are used in problem solving. 

Category 3: Changing Police Organizations 
to be More Responsive to Domestic Violence 

The COPS Office encourages innovative 
programs that focus on the organizational 
systems and structural changes necessary to 
promote community policing. This section of 
the solicitation encourages proposals from 
departments that emphasize decentralization 
of the organizational system, that is, making 
an organization wide commitment to commu­
nity policing and using the community 
oriented policing philosophy to address 
domestic violence. 

The structure of an organization may 
dictate the processes of daily activities, which, 
in tum, may lead to specific results. Any 
discussion of changing police methodologies 
must address the bureaucracies that have been 
institutionalized in the current system. By 
changing the structure of the agencies the 
behavior of individuals within the structure 
may also change. Departments are encour­
aged to assess how they might reorganize to 
facilitate a more effective department re­
sponse to domestic violence. Reorganization 
includes, but is not limited to developing a 
strategic plan, focusing on the recruitment, 
hiring, and selection process, and making 
changes to the department's performance, 
evaluation, and reward structure. 
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In applying for funding under this area, 
applicants should demonstrate their commit­
ment to organizational change and discuss 
how their efforts to combat domestic violence 
will be enhanced by such change. Addition­
ally, applicants must clearly explain the roles 
of the police department and nonprofit, 
nongovernmental domestic-violence-victim­
or community-service agencies in changing 
police organizations to be more responsive to 
domestic violence. 

Requests for funding under this category 
should not exceed $150,000 per application. 

Within this category, applicants must 
apply under one of the following organiza­
tional structure priority areas: 

1. Programs that demonstrate a move 
towar~ decentralization, including its 

expected impact on the department's 
efforts to handle domestic violence cases. 

2. Innovative programs for organizational 
change that include interagency coordi­
nation and cooperation. 

3. Programs that attempt to change depart­
mental attitudes, cultures, and values to 
confront domestic violence cases more 
effectively and appropriately. 

4. Efforts to evaluate the effectiveness of 
organizational change in combating 
domestic violence. Evaluation criteria 
should include the response to crisis 
incidents, enforcement of protection 
orders, prevention of domestic violence, 
outreach to victims through the impact of 
cultural change, and building community 
relationships both with individu~ls and 
organizations. 

--------+--------
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u.s. Department of Justice 
Office of Community Oriented Policing Services 

ApplicatiDn Requirelnenls 

Applicants must follow this format: 

I. Application Summary Sheet 

II. ProjectNarrative 
(must include signed 
memorandum ofunderstanding) 

III. Budget Narrative 

IV. Budget Detail Worksheets 

I. Application Sllmmary Sheet 

The application summary sheet IS In­

cluded in Appendix A and must be completed 
for consideration. 

n. Project Narrative 

Please begin a new page for each of the 
following sections (A, B, and C), and limit the 
length of the project narrative to 18 pages. 

A. Innovative project description 

Applicants must include the following 
elements in section A of their narrative. In 
your response, please indicate the number for 
each subsection. 

1. A statement of the problem that the 
project seoks to address. 

2. An explanation of what your agency 
has done prior to this program to solve 
the problem. 

3. The goals and objectives of the project. 

4. The anticipated outcomes of the 
project. 

5. A description ofthe project, including 
the demonstration of a clear nexus 
between how the project will use 
community oriented policing to ad­
dress domestic violence. 

6. An estimated time line for the project 
denoting specific tasks to be com­
pleted and the individuals within the 
department or community service 
organization who will be responsible 
for ensuring that the tasks are 
completed on schedule. 

7. A description of how the department 
intends to measure the success of the 
project. 

8. A description of how the project 
impacts other criminaljustice agen­
cies serving your community 

9. Any other factors for consideration. 

B. Partnerships and the memorandum of 
understanding 

A memorandum of understanding is an 
instrument embodying the terms of the 
agreement between two parties. It generally 
needs only contain the essential terms of the 
agreement and can be used by both parties at 
any stage of a relationship to clarifY roles, 
responsibilities, and prior commitments. 

Advocates for both community policing 
and domestic-violence victims agree that the 
community policing approach to domestic 
violence must be made jointly with the 
community. Thus for this reason, departments 
that request funding under this initiative must 
submit with their application a memorandum 
of understanding between the department and 
a nonprofit, nongovernmental domestic vio­
lence victim or community service agency. 
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The memorandum should clearly define 
each party's role and responsibilities. 

Applicants must include the following 
elements in the narrative portion of their 
application. In your response, please 
indicate the number for each subsection. 

1. Provide background information 
on the nonprofit, nongovemmen~ 
tal agency with which your 
department intends to partner for 
this project. Include agency per­
sonnel size, budget, source of 
funding, location, mission state­
ment, and objectives. 

2. Describe the past relationship be­
tween your department and the 
nonprofitt nongovernmental 
agency with which your depart­
ment intends to partner for this 
project. Please provide any suc­
cess stories as a result of this 
partnership. 

3. Clearly outline the responsibili­
ties and obligations of both 
partners in this project. Provide a 
discussion of the respective roles 
of the partners throughout the 
project and any plans to ensure 
that the partners are represented 
equally throughout this project. 

4. Attach a copy of the memoran­
dum of understanding signed by 
your agency's head and the head 
of the agency with which your 
agency intends to collaborate for 
this project. Applications without 
a signed memorandum o/under­
standing will not be considered. 

C. Community Policing Strategy 

This program is aimed at law 
enforcement agencies that have exem­
plary community policing plans. Appli­
cants must also demonstrate that they 

=m 

meet the following criteria. In your response, 
please discuss each point as it relates to your 
grant proposal and indicate the number for each 
subsection. 

1. Community policing has been prac­
ticed agencywide or on a special unit 
basis for at least 2 years. 

2. Officers receive community policing 
training with a strong problem-solving 
focus. 

3. The department has a strong commit­
ment to takjng an analytical approach 
to reducing crime problems. 

4. The departmt'int has technologically 
advanced crime-analysis capabilities. 

5. Two examples of successful problem­
solving efforts. 

ID. Budget Narrative 

The budget narrative should be limited to three 
pages describing the project's proposed budget. In 
your response, please address the following 
questions in order and indicate the number for 
each subsection. 

1. What is the proposed amount of 
Federal expenditures over the I-year­
grant period? 

2. What will the local contribution of 
funds be to this project, if any? 

3. Ifthere will be any local contribution 
offundst what will their source be? 

4. How did your agency determine the 
amounts of these specific budget 
items? 

5. What is your agency's current 
expenditure and budget plans as of 
July 1, 1995 for this project, if any? 

___________________________________________________________________________________ ~ ____ 9 
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Budget guidelines 

The following summarizes categories of 
allowable and unallowable costs for funding from 
COPS under the Community Policing to Combat 
Domestic Violence Program. The budget must 
link directly to the activities described in the grant 
proposal. Funding for the domestic violence 
training with a community oriented policing 
philosophy grants are limited to $250,000 per year 
per grant (up to $2,000,000 total); problem­
solving and community-based programs: commu­
nity-poUcing partnerships and problem-solving 
initiatives focusing on domestic violence is 
available for up to $200,000 per year per grant (up 
to $5,000,000 total); and changing police 
organizations to be more responsive to domestic 
violence programs can be funded for up to 
$150,000 per year per grant ($3,000,000 total). 
While costs may be listed as allowable, the COPS 
Office reserves the right to determine the 
appropriateness and reasonableness of the 
requested funds for the activities proposed within 
each application. 

While most of the statutory application 
requirements for COPS grants have been waived, 
the prohibition against supplanting remains in 
force. That is, funds provided by the Community 
Policing to Combat Domestic Violence Program 
must be in addition to locally budgeted items, not 
in lieu of these items. 

Personnel Allowable: 
• Salaries and benefits for new, additional 

officers devoted to community oriented 
policing/domestic violence programs 

• Salaries and benefits of new officers who 
are hired to backfill positions of existing 
officers who have been redeployed to 
community oriented policing/ domestic 
violence programs 

• Additional overtime for existing officers or 
social service agency personnel ifthey are 
redeployed to community oriented policing/ 
domestic violence programs 

• Salaries and benefits of new civilians 
within the police department or social 
service agency who are hired to 
backfill positions of existing civilians 
who have been redeployed to commu­
nity oriented policing/domestic vio­
lence programs 

• Salaries and benefits of existing 
civilians or other support staff who 
directly contribute to implementation 
or enhancement of community ori­
ented policing/domestic violence pro­
grams 

• Personnel costs for others (translators, 
etc.) if they directly contribute to the 
implementation or enhancement of 
community oriented policing/domes­
tic violence programs 

• Consultant costs if they directly 
contribute to the implementation or 
enhancement of community oriented 
policing/domestic violence programs 
(Note: Consulting costs may not 
exceed $250 per day without prior 
COPS Office approval.) 

Unallowable: 
• Salaries and benefits of grant writers 

• Salaries and benefits of currently 
employed staff, except under the 
conditions noted above (supplanting) 

• Salaries and benefits of existing 
civilians or other employees who do 
not directly contribute to this program 

Training Allowable: 
• Training of newly deployed officers in 

community oriented policing/domes­
tic violence programs 

• Supervisory training in community 
oriented policing/domestic violence 
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• Training of civilians in community 

oriented policing/domestic violence 
programs 

Unallowable: 
• Training in topics not directly linked 

to community oriented policing/ 
domestic violence programs 

Travel Allowable: 
• Reasonable out-of-town travel in 

accordance with applicable Federal 
guidelines to visit other jurisdictions 
engaged in model approaches to 
community oriented policing/domes­
tic violence programs 

Unallowable: 
• Local travel costs 

Equipment Allowable: 
• Only equipment(s) that can be cleady 

linked to the implementation or 
enhancement of community oriented 
policing/domestic violence programs 

Unallowable: 
• Standard police issue equipment, 

which includes patrol cars, weapons, 
vests, accessories, emergency equip­
ment, and uniforms 

8 Office furniture and equipment, such 
as copiers, fax machines, desks, and 
chairs 

Supplies Allowable: 
• Supplies, such as copying, general 

office items, postage, and others but 
only if directly related to community 
oriented policing/domestic violence 
programs 

Unallowable: 
• Standard office supplies not directly 

related to community oriented polic­
ing/domestic violence programs 

Miscellaneous Allowable: 
• Reasonable costs to purchase mobile offices 

or rent office space 

• Performance evaluation development 

• Publications relating to Community Oriented 
Policing/Domestic Violence Initiatives 

• Reasonable community incentives (subco~­
tracts, awards, etc.) 

• Partnership, team building costs including 
travel, work group meetings and other related 
activities. ("'Note, however, that meals and 
refreshments for meetings are not allowed.) 

• Video production, if directly related to Com­
munity Oriented Policing/Domestic Violence 
Initiative programs 

• Costs of community meetings, workshops 
(advertising meetings, equipment) 

• Costs associated with strategic planning 
relating to Community Oriented Policing/ 
Domestic Violence Initiative Programs 

U liallowable: 
• Other miscellaneous costs that do not directly 

lead to the implementation or enhancement of 
programs pertaining to Community Oriented 
Policing/bomestic Violence Initiative pro­
grams 

• Meals or refreshment costs associated with 
meetings, etc. 

• Construction and land acquisition 

• Indirect costs 

IV. Budget Detail Worksheets 

The budget detail worksheets are included in 
Appendix B and must be completed. for 
consideration . 

--------------------------+-----------------------------
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u.s. Department of Justice III!!!!!!!!!!!!!!!!!! 
~ .• ..JI! Office o/Community Oriented Policing Services = 

Ad",inislralive Requirelf'lents 
lor Applicants 

Grant Funds Must 
Supplement and Not 
Supplant 

Grant funds may not be used to replace state or 
local funds (or where applicable, funds provided 
by the Bureau oflndian Affairs) that would, in the 
absence of Federal aid, be available or 
forthcoming for law enforcement. Instead, COPS 
Community Policing to Combat Domestic 
Violence grant funds must be used to increase the 
total amount of such other funds used for law 
enforcement. 

A grant recipient may not use Federal grant 
funds to defray any costs that the recipient already 
is obligated to pay. For example, if a grantee, prior 
to applying to participate in the COPS Community 
Policing to Combat Domestic Violence Program, 
had committed to purchase ten new computers for 
crime analysis, then the grantee must purchase 
those ten computers in addition to those requested 
under the COPS Community Policing to Combat 
Domestic Violence Program. Funds currently 
allocated to purc.:base office equipment may not be 
reallocated to other purposes or refunded, should a 
COPS Community Policing to Combat Domestic 
Violence Program grant be made. Non-Federal 
funds for such equipment must remain available 
for and devoted to that purpose, with COPS 
Community Oriented Policing to Combat Domes­
tic Violence Program funds serving as a 
supplement to those non-Federal funds. 

The possibility of supplanting will be the 
subject of careful application review, and possible 
pre-award review, post-award monitoring and 
audit. Any supplanting of non-Federal funds by 
COPS grant funds is a ground for potential 
suspension or termination of grant funding, 
recovery of funds already provided, and other civil 
or criminal sanctions. 

As part I)f this application, an agency must 
sign a certification that no supplanting of non­
Federal funds will take place should a grant award 

be made. This certification shall be treated 
as a material representation of fact upon 
which reliance will be placed in the DOJ's 
determination whether to award this grant. 

state Single Point 
01 contact 

Executive Order 12372 requires 
applicants from state and local units of 
government, or other organizations pro­
viding services within a state, to submit a 
copy ofthe application to the State Single 
Point of Contact (SPOC), if one exists, and 
if this program has been selected for 
review by the State. (Indian tribal 
governments are exempt from this 
review.) The SPOCs are listed in 
Appendix E of this application kit. 
Applicants must contact their State SP~C 
to determine if the program has been 
selected for State review and if so, comply 
with the State requirements prior to or at 
the same time as an application is 
submitted to the COPS Office. If the 
SPOC requires a copy of the COPS 
Community Policing to Combat Domestic 
Violence Program application, the appli­
cant should still send the original 
application and four copies to the COPS 
Office. 

Audit 
Requirement 

The Single Audit Act of 1984, issued 
in OMB Circular A-128, "Audits of State 
and Local Governments." establishes the 
requirements for organizational audits 
that apply to COPS grantees. The audits 
are to be on an organization wide, rather 
than a grant~by-grant basis, and must be 
arranged for by the grantee in accordance 
with the requirements of the circular. 
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Certilications: 
Lobbying, Debar­
ment, Suspen­
sion, and other 
Matters; Drug­
Free Workplace 
and Coordination 
and Non .. sup­
planting Require­
ments. 

Applicants should refer to the certifi­
cation form in Appendix D to. determine 
the certification(s) to which they are 
required to attest. Applicants also should 
review the instructions for certification 
included in the regulations referred to in 
the certification form. Signature of this 
form provides for compliance with 
certification requirements under 28 CFR 
Part 69 ''New Restrictions on Lobbying," 
and 28 CFR Part 67, "Government-wide 
Debarment and Suspension 
(Nonprocurement) and Government-wide 
Requirements for Drug-Free Workplace 
(Grants)," and with the coordination and 
nonsupplanting requirement ofthe Public 
Safety Partnership and Community Polic­
ing Act of 1994. The certifications will be 
treated as a material representation of fact 
upon which reliance will be placed by the 
DOJ in awarding grants. 

Civil Rights 

All recipients of Federal grant funds 
are required to comply with nondiscrimi­
nation requirements contained in various 
Federal laws. All applicants should 
consult the assurances to understand the 
applicable legal and administrative re­
quirements. 

Suspension or 
Termination of 
Funding 

The COPS Office may suspend, in. 
whole or in part, or terminate funding for, 

or impose oth:er sanction on, a grantee for the 
following reasons: 

• Failure to substantially comply with the 
requirements or statutory objectives ofthe 
Public Safety Partnership and Community 
Policing Act of 1994, program guidelines 
issued thereunder, or other provisions of 
Federal law; or 

• Failure to make satisfactory progress toward 
the goals or strategies set forth in this appli­
cation; or 

• Failure to adhere to grant agreement 
requirements or special conditions; or 

• Proposing substantial plan changes to the 
extent that, if originally submitted, would 
have resulted in the application not being 
selected for funding; or 

• Failure to submit reports; or 

• Filing a false certification in this application or 
other report or document; or 

• Other good cause shown. 

Prior to the imposition of sanctions, the COPS 
Office will provide reasonable notice to the 
grantee of its intent to impose sanctions and will 
attempt informally to resolve the problem. 
Hearing and appeal procedures will follow those 
in DOJ regulations in 28 CFR Part 18. 

Monitoring and 
Reporting Require­
ments 

All successful grantees will be required to 
cooperate in grant monitoring activities of the 
COPS Office, the DOJ's Office of the Inspector 
General or any entity designated by COPS. The 
monitoring process may include the submission of 
written reports and records, and telephone and/or 
site reviews concerning financial administration 
ofthe grant and the progress toward achieving the 
applicant's community policing plan. Program 
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advisors and auditors will be particularly 
interested in assuring that the deployment of new 
officers is consistent with the applicant's proposal. 
Financial reporting forms will be mailed to you by 
the Office of the Comptroller and must be 
submitted within 45 days of the end of each 
quarter. 

Evaluation Require­
ments 

A national evaluation, as well as a number of 
local level evaluations, may be conducted of the 
COPS Community Policing to Combat Domestic 
Violence Program. The purpose of these 
evaluations will be to assess the process of 
implementing this program, as well as examining 
the possible impacts of domestic violence 
responses. Evaluators may visit grantee sites to 
collect data for these evaluations. All selected 
applicants must be willing to cooperate in such 
evaluations and participate in providing the 
necessary information that may be requested. In 
addition, grantees are encouragf)d to collect 
information regarding the achievements and 
successes of community oriented policing in their 
area, as well as responses from members of the 
public to the grantee's plan. 

Paperwork Reduc­
tion Act Notice 

The public reporting burden for this collection 
of information is estimated to be up to 8 hours per 
response, including the time for reviewing 
instructions, searching existing data sources, 
gathering and maintaining the data needed and 
completing and reviewing the collection of 
information. Send comments regarding the burden 
estimate or any other of the aspects of collection of 

this information, including suggestions 
for reducing this burden to the Office of 
Community Oriented Policing Services, 
U.S. Department of Justice, 1100 Ver­
mont Avenue, NW, Washington, D.C. 
20530; and to the Public Use Reports 
Project, 1103-0032, Office of Information 
and Regulatory Affairs, Office of Man­
agement and Budget, Washington, D.C. 
20503. 

Guidance regarding financial and 
administrative aspects ofthe grant process 
also may be obtained by consulting the 
Office of Justice Programs' Financial and 
Administrative Guide for Grants 
(M7100.1), which is available at no cost 
from the Department of Justice Response 
Center. 

References 

Bureau of Justice Statistics (1984, April). 
National Crime Survey. Rockville, MD. 

Hughes, Mary Ann (1993). Looking at 
Domestic Violence: 1991 Victim to 
Dffender Relationships for Selected 
Violent Crimes. Dover: Statistical Analy­
sis Center. 

Langan, Patrick, and CA Innes (1986). 
:preventing Domestic Violence Against 
Women. Washington, DC: U.S. Depart­
ment of Justice, Bureau of Justice 
Statistics. 

Straus, Murray A., and Richard J. Gelles 
.(1990). Physical Yiolence in American 
Fwilies. New Brunswick: Transaction 
Books. 
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iflfl<.?~·\i U. S. Department of Justice 
." Office of Community Oriented Policing Services 

Application SUlJJlIJsrr 
COlJ'lmunily Policing ID 

Combat DDmestic Violence 

Please answer all of the following questions competely. Attach the completed summary 
sheet to the front of your application narratives. Please type all answers. 

Applicant Organization's Legal Name, __________________ _ 

ORI# __________________ __ 

(OR! # is assigned by the FBI If you are a COPS grant recipient, the number is under your 
agency's name on labels and other COPS materials.) 

Law Enforcement Executive's Name and Title _______________ _ 

Addr~s _______________________________________ __ 

City _______________ State, ____ Zip Code, ______ _ 

Telephone ( ..... _____ ). _________ --'Fax ('-___ -J) ___________ _ 

Government Executive's Name and Title, __________________ _ 

Addr~s __________ ~ _______________________ _ 

City ________________ State, _____ Zip Code, _____ __ 

Telephone ('-___ ---J) __________ Fax ( ____ -J) ________ _ 

Information about Service Agency/Organization(s) (as it appears in the memorandum of 
understanding) 

Legal Namc __________________________________________________ _ 

Executive(s)' Name and Title_--.-_______ ~ ____________ _ 

Addr~ _______________________________________ __ 

City _____ ,;;,;,... ___________ State ____ Zip Code, ______ _ 

Telephone ('-__ -'), ___________ Fax ( ___ -..J), ________ _ 

-----------------------------------------------------~·1 
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Category and PriDrity Area Selection 

You may submit a proposal for funding under one of the following three categories. 
Make your selection and mark the appropriate box. Remember you may choose on{v one 
priority area under the category you select. 

o Category I: Domestic Violence Training with a Community Oriented 
Policing Philosophy 

Please select one ofthefollowingprioritiesfor category one. 

a Police academy training curricula 

[J In-service training 

[J Department-sponsored multi-disciplinary training initiatives 

o Category ll: Problem Solving and Community Based Programs: Community 
Policing Partnerships and Problem-Solving Initiatives Focusing on Domestic 
Violence 

Please select one of the following priorities for category two. 

D Ta.rgeting repeat offenders and repeat addresses which generate domestic 
violence calls . 

I:J Finding ways to solve and follow-up domestic violence cases in which 
the witness or victim is unwilling to participate. 

[J Developing programs to increase cooperation between governmental 
agencies in enforcing domestic violence laws, including enforcement of 
restraining orders and stalking laws; and/or, developing programs that 
coordinate the criminal justice community's response, such as mandatory 
arrests. 

[J Establishing a domestic violence work group that links the efforts of the 
police, victim advocates, prosecutors, judges, health care professionals, 
and all other professionals having contact with families. The work group 
should identify a specific problem and seek an adequate response. 

a Developing programs that address the problem of drugs and/or alcohol 
and domestic violence situations. 

a EncouraE;ing rural and tribal police jurisdictions to initiate and participate 
in community wide service provider networks to address domestic 
violence. 

o Developing evaluation techniques to determine how domestic violence 
initiatives such as mandatory arrests, restraining orders and automated 
arrest reports are used in problem solving. 
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CI Category ill: Changing Police Organizations To Be More Responsive To 
Domestic Violence 

Please select one of the following priorities for category three. 

D Programs which demonstrate a move toward decentralization, including its 
expected impact on the department's efforts to handle domestic violence 
cases. 

o Innovative programs for organizational change which include interagency 
coordination and cooperation. 

o Programs which attempt to change departmental attitudes, culture and 
values to confront domestic violence cases more effectively, and 
appropriately. 

o Efforts to evaluate the effectiveness of organizational change on combating 
domestic violence. 

o Evaluation criteria should include the response to crisis incidents, the 
enforcement of protection orders, the prevention of domestic violence, the 
outreach to victims through the impact of cultural change and building 
community relationships, both with individuals and organizations . 
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Grant In'orrnaliDn Re«Juirel'ftents 

Please type all answers. 

1. What is your agency's fiscal year? From ________ to _________ . 

2. What is your agency's Federal cognizantagency? ______________ _ 

A Federal cognizant agency is the Federal agency from whom you receive most Federal 
funding. (please check to see if your agency has been assigned a cognizant agency by the Office 
of Management and Budget.) 

3. What is your agency's Employer Identification Number? ____________ . 
(An Employer Identification Number is assigned by the IRS.) 

4. What is your agency's congressional district? ________________ _ 

5. Is your agency delinquent on any federal debts? _______________ _ 
(IF YES, PLEASE EXPLAIN): 

6. The total Federal funds requested under this proposal are $ _______ -' 

7. The geographic location of the applicant is (please indicate municipality, county and state): 

8. Please provide your agency's force strength as of 1 0/11 95, listing number of officers sworn and 
number of officers budgeted; do not include officers whose duties include jails or lockups, 
process servicing, court security or other non-law enforcement activity, or those officers 
who are providing services to municipalities under contract with your agency. 

Authorized ________ ---:Actual ------------
9. Please list the total population that your agency serves: ____________ _ 

10. Please provide the total number of 1994 Part I Index Crimes: ________ _ 

11. Please summarize any statistics that your agency keeps regarding instances of domestic 
violr-nce: 

12. Anticipated grant program startdate _____ end date _____ _ 
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Project Summary 
The project summary should be limited to 500 words or less. Please summarize the 

purpose of your grant request, the objective of your proposal and the methods your department 
intends to use in implementing the program. Please provide more details in the narrative portion 
of your application. 

Signature and title of law enforcement executive Date 

Signature and title of government executive Date 

Name of victim/community service agency participating in MOU Date 

Signature and title of administrator of victim/community service agency Date 

-----------------------------------------------A·& 
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Budget Detail Worksheet 

OMB APPROVAL NO. 1121.(l188 
EXPIRES 5.98 

A. Personnel - List each position by title and mune of employee, if available. Show the annual 
salary rate and t.he percentage of time to be devoted to the project. Compensation paid for employees 
engaged in grant activities must be consistent with that paid for similar work within the applicant 
organization. 

NameIPosition Computation Cost 
'" 

TOTAL ___ _ 

B. Fringe Benefits - Fringe benefits should be based on actual known costs or an established 
formula. Fring~ benefits are for the personnellist.ed in budget category (A) and only for the 
percentage of time devoted to the project. 

Name/Position Computation Cost 

TOTAL ___ _ 

OJP FORM 715011 (5-95) 



c. Travel- Itemize travel expenses of project personnel by purpose (e.g., staff to training, field 
interviews, advisory group meeting, etc.). Show the basis of computation (e.g., six people to 3-day 
training at $X airfare, $X lodging, $X subsistence). In training projects, travel and meals for trainees. 
should be listed separately. Show the number oftrainees and the unit costs involved. Identify the 
location of travel, ifknown. , 

Purpose of Travel Location Item Computation Cost 

TOTAL -----

D. Equipment - List non-expendable items that are to be purchased. Non-expendable equipment 
is tangible property having a useful life of more than two years·and an acquisition cost of $5,000 or 
more per unit. Expendable items should be included either in the "supplies" category or in the 
"Other" category. Applicants shou:d analyze the cost benefits of purchasing versus leasing 
equipment, especially high cost itenis and those subject to rapid technical advances. Rented or leased 
equipment costs should be listed in the "Contractual" category. Explain how the equipment is· 
necessary for the success of the project. Attach a narrative describing the procurement method to be 
used. 

Item Computation Cost 

TOTAL ___ _ 

• 

• 
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E. Supplies - List items by type (office supplies, postage, training materials, copying paper, and 
expendable equipment items costing less that $5,000, such as books, hand held tape recorders) and 
show the basis for computation. Generally, supplies include any materials that are expendable or 
con~umed during the course of the project. 

Supply Items Comp~~ation 
-----------------------------------------------

Cost 

TOTAL ___ _ 

F" Construction - As a rule, construction costs are not allowable. In some cases, minor repairs or 
renovations may be allowable. Check with the program office before budgeting funds in this 
category. 

Purpose Description of Work Cost 

..:: 

TOTAL ___ _ 



G. ConsultantslContracts 

Consultant Fees: For each consultant enter the name, if known, service to be provided, hourly or • 
daily fee (8-hour day), and estimated time on the project. Consultant fees in excess of $150 per day ! 

require additional justification. 

Name of Consultant Service Providtd Computation Cost 

Subtotal ----
Consultant Expenses: List all expenses to be paid from the grant to the individual consultants in 
addition to their fees (i.e., travel, meals, lodging, etc.) 

Item Location Computation Cost 

Subtotal ___ _ 

Contracts: Promde a description of the product or service to be procured by contract and an estimate 
of the cost. Applicants are encouraged to promote free and open competition in awarding contracts. 
A separate justification must be provided for sole source contracts in excess of $1 00,000. 

Item Cost 

Subtotal ___ _ 

TOTAL ___ _ 

• 

• 
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(H) Other Costs - List items (e.g., rent, reproduction, telephone, janitorial or security services, 
and investigative or confidential funds) by major type and the basis of the computation. For example, 
provide the square footage and the cost per square foot for rent, or provide a monthly rental cost and 
how many months to rent. 

Description Computation Cost 

TOTAL ___ _ 

(I) Indirect Costs - Indirect costs are allowed only if the applicant has a Federally approved 
indirect cost rate. A copy of the rate approval, (a fully executed, negotiated agreement), must be 
attached. If the applicant does not have an approved rate, one can be requested by contacting the 
applicant's cogaizant Federal agency, which will review all documentation and approve a rate for the 
applicant organization, or if the applicant's accounting system permits, costs may be allocated in the 
direct cost categories. 

Description Computation Cost 

TOTAL ___ _ 



Budget Summary- When you have completed the budget worksheet, transfer the totals for each 
category to the spaces below. Compute the total direct costs and the total project costs. Indicate the 
amount of Federal funds requested and the amount of non-Federal funds that will support the project. 

Budget Category Amount 

A. Personnel 

B. Fringe Benefits 

C. Travel 

D. Equipment 

E. Supplies 

F. Construction 

G. Consultants/Contracts 

H. Other 

Total Direct Costs 

I. Indirect Costs 

TOTAL PROJECT COSTS 

Federal Request 

Non-Federal Amount 

• 

• 

• 
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SAMPLE 

Budget Detail Worksheet 
SAMPLE 

OMS .'I.PPROVAL NO. 1121'()168 
EXPIRES 5-96 

A. Personnel- List each position by title and i1.ame of employee, if available. Show the annual 
salary rate and the percentage oftime to be devo;ted to the project. Compensation paid for employees 
engaged in grant activities must be consistent with that paid for similar work within the applicant 
organization. 

NameIPosition Computation Cost 

Project manager $22,000/year $22,000 

Intake specialist $20.000/year 20,000 

The project manager and intake specialist will be assigned exclusively 
to the project. 

TOTAL $42,000 

B. Fringe Benefits - Fringe benefits should be based on actual known costs or an established 
formula. Fring~ benefits are for the personnel listed in budget category (A) and only for the 
percentage of time devoted to the project. 

NameIPosition Computation Cost 
Project Manager: 
Employers' FICA $1650.00 
Health Insurance 2000.00 
Retirement 800.00 
Intake specialist: 
Employers' FICA 1500.00 
Health Insurance 2000.00 
Retirement 800.0p .... 

( -,. 
TOTAL$ 8750.00 

OJP FORM 7t54ll1 (5-95) 
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SAMPLE 

c. Travel- Itemize travel expenses of project personnel by purpose (e.g., staff to training, field 
interviews, advisory group meeting, etc.). Show the basis of computation (e.g., six people to 3-day 
training at $X airfare, $X lodging, $X subsistence). In training projects, travel and meals for trainees • 
should be listed separately. Show the number of trainees and the unit costs involved. Identify the 
location of travel, ifknown. 

Purpose of Travel Location Item Computation Cost 

Training Boston Airfare ($150 x 2 people x 2 trips) $ 600.00 
Hotel ($75/night x 2 nights x 2 people 

x 2 trips) 600.00 
Meals ($35/day x 3 days x 2 people 

x 2 trips) 420.00 

Two of the investigators will attend training on domestic violence prevention in 
Boston in October and in January. 

TOTAL $1620.00 

D. Equipment - List non-expendable items that are to be purchased. Non-expendable equipment 
is tangible property having a useful life of more than two years and an acquisition cost of $5,000 or 
more per Wlit. Expendable items should be included either in the "supplies" category or in the 
"Other" category. Applicants should analyze the cost benefits of purchasing versus leasing 
equipment, especially high cost items and those subject to rapid technical advances. Rented or leased 
equipment costs should be listed in the "Contractual" category. Explain how the equipment is . 
necessary for ihe ~uccess of the project. Attach a narrative describing the procurement method to be 
used. 

Item Computation 

3 486 Computers with CD ROM ($2000 x 3) 
1 Video camera 

Cost 

$6000.00 
1000.00 

The computers will be used by the intake specialist and her staff for intake 
interviews. The camera will be used for investigative and crime scene work. 

TOTAL $7000.00 

SAMPLE 

• 

• 
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SAMPLE 

E. Supplies - List items by lype (office supplies, postage, training materials, copying paper, and 
expendable equipment items costing less that $5,000, such as books, hand held tape recorders) and 
show the basis for computation. Generally, supplies include any materials that are expendable or 
consumed during the course of the project. 

Supply Items Computation Cost 

Training materials $1000.00 

TOTAU1000.00 

F. Construction - As a rule, construction costs are not allowable. In some cases, minor repairs or 
renovations may be allowable. Check with the program office before budgeting funds in this 
category. 

Purpose Description of \Vork Cost 

Generally, construction costs are not allowable. For specific questions about 
this budget=category, please contact the COPS Office. 

TOTAL 

SAMPLE 



SAMPLE 

G. Consultants/Contracts 

Consultant 'Fees: For each consultant enter the name, if known, service to be provided, hourly or • 
daily fee (8-hour day), and estimated time on the project. Consultant fees in excess of $150 per day 
require additional justification. 

Name of Consultant Service Provided Computa'tion Cost 

Mary Smith Data analysis ($150/day x 30 days) $4500.00 

.Mary Smith, Data Analyst, will,assist the department in data analysis 
in domestic violence cases. 

Subtotal $4500.00 

Consultant Expenses: List all expenses to be paid from the grant to the individual consultants in 
addition to their fees (i.e., travel, meals, lodging, etc.) 

Item Location 

Airfare Miami 
Hotel and meals 

Computation 

($400 x 6 trips) 
($lOO/day x 30'days) 

Cost 

$2400.00 
3000.00 

Subtotal $5400.00 

Contracts: Pro~de a description of the product or service to be procured by contract and an estimate 
of the cost. Applicants are encouraged to promote free and open competition in awarding contracts. 
A separate justification must be provided for sole source contracts in excess of $1 00,000. 

Item Cost 

Data Analysis System Development $50,000 

The State University will design a data analysis system to be used in domestic 
violence investigations. 

Subtot~l $50,000 

• 

TOTAL $59,900.00 • 

SAMPLE 



SAMPLE 

(II) Other Costs - List items (e.g., rent, reproduction, telephone,janitorial or security services, 
and investigative or confidential funds) by major type and the basis of the computation. For example, 
provide the square footage and the cost per square foot for rent, or provide a monthly rental cost and 
how many months to rent. 

Description Computation Cost 

NONE 

TOTAL ___ _ 

(l) Indirect Costs - Indirect costs are allowed only if the applicant has a Federally approved 
indirect cost rate. A copy of the rate approval, (a fully executed, negotiated agreement), must be 
attached. If the applicant does not have all approved rate, one can be requested by contacting the 
applicant's cogaizant Federal agency, which will review all documentation and approve a rate for the 
applicant organization, or if the applicant's accounting system pennits, costs may be allocated in the 
direct cost categories. 

Description Computation Cost 

GENERALLY» THIS PROGRAM DOES NOT FUND INDIRECT COSTS. PLEASE DIRECT 
ANY QUESTIONS ABOUT THIS COST CATEGORY TO THE COPS OFFICE • 

. TOTAL ___ _ 

SAMPLE 
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SAMPLE 

Budget Summary- When you have completed the budget worksheet, transfer the tota~s for each 
category to the spaces·below. Compute the total direct costs and the total project costs. Indicate the 
amount of Federal funds requested and the amount of non-Federal funds that will support the project. 

Budget Category Amount 

A. Personnel $42,000 

B. Fringe Benefits 
$ 8,750 

C. Travel 
$ 1,620 

De Equipment $ 7,000 

E. Supplies $ 1,000 

-0-
F. Construction 

G. Consultants/Contracts 
$59,900 

H. Other 
-0-

Total Direct Costs 
$120,270 

-0-
I. Indirect Costs 

TOTAL PROJECf COSTS . $120,270 

Federalltequ~t $120,270 

Non-Federal Amount __ -_0-___ _ 

SAMPLE 

• 

• 

• 
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ASSURANCES 
Several provisions offcderallaw and policy apply to all grant programs. We (the Office of 
Community Oriented Policing Services) need to secure your assurance that you (the applicant) 
will comply with these provisions. If you would like further infonnation about any of the 
matters on which we seck your assurance, please contact us. 

By your authorized representative's signature, you assure us and certify to us that you will 
comply with all legal and administrative requirements that govern the application for acceptance 
and use offederal grant funds. In particular, you assure us that: 

.1 

------.>~-. -----------------------------
1. You have been legally and officially ~uthorlzed by the 
appropriate governing body (for example, mayor or city coun­
cil) to apply for this grant and that the persons signing the 
application ond these assurances on your behalf are autho­
rized to do so 81\d to act on your behalf with respect to any 
issues that may arise during prooessing of this application. 

2. You will comply with the provisions of federal law which 
limit certain politicalactivitifls of your employees whose prin­
cipal employment is in connection with an activity financed 
in whole or in part with this grant. These restrictions are set 
forth in 5 U.S.C. § 1501, m.,eg. 

3. You will comply with the minimum wage and maximum 
hours provisions of the Federal Fair Labor Standards Act, If 
they apply to you. 

4. You will establish safeguards, if you have not done so 
already, to prohibit employees from using their positions for 
a purpose that is, or gives the appearance of being, moti­
vated by Ii desire for private gain for themselves Ot others, 
. particularly those with whom they have family, business, or 
other ties. 

5. Y9U will give the Department of Justice or the Comptrol­
ler General access to and the right to examine records and 
documents related to the grant. 

6. You will comply with all requi~ments imposed by the 
Department of Justice as a condition or administrative re­
quirement of the grant, with the program guidelines, with 
the requirements of OMS Circulars A-87 (goveming cost cal­
culations) and A·128 (governing audits), with the applicable 
provisions of the Omnibus Crime Control and Safe Streets 
Act of 1968, as amended, with 28 CFR Part 66 (Uniform 
Administrative Requirements), with the provisions of the 
current edition of the Office of Justice Programs Financial 
and Administrative Guide for Grants, and with all other ap­
plicable laws, orders, regulations, or circulars. 

7. You will, to the extent practicable Gnd consistent with 
applicable law, seek, recruit, and hire members of raciBland 
ethnic minOrity groups and women in order to further effec­
tiVe Ic.w enforcement by Increasing their rankG within the 
sworn positions in your agency. 

8. You will not, on the ground of race, color, religion, na­
tional origin, gender, disability or age, unlawfully exclude 
any person from participation in, deny the benefits of or em­
ployment to any person, or subject any perst~n to discrimi­
nation In connection with any pro!arams or acthrlties funded 
in whole or in part with federal fu,~d!l. Thes!! eivll rights re­
quirements are found in the nondIscrimination provisions of 
the Omnibus Crime Control und Safe Str~ts Act of 1968, 
as amencled (42 U.S.C. § 3789(d»; Trtle VI ofthe Civil Rights 
Act of 1964, as amended (42 U.S.C. § 2000d); the Indian 
Civil Rights Act (25 U.S.C. §§ 1301-1303); Seetion 504 of 
the Rehabilitation Act of 197::( as amended (29 U.S.C. § 
794); Title II, Subtitle A of the Americans with Disabilities 
Act (ADA) (42 U.S.C. § 12101, m.ug.); the Age Discrimina­
tion Act of 1975 (42 U.S.C. § 6101, m.w.); and Depart­
ment of Justice Non-Discrimination Regulations contained 
in TItle 28, Parts 30 and 42 (subparts C, 0, E and G) ofthe 
Code of Federal Regulations. ' , 

,t 
.J 

A. In the event that any court or ed~iinistrative 
agency makes a finding of disc:rlmination on grounds of race, 
color, religion, n~tional origin, gender, disability or11ge against 
you after a due process hearing, you agree te forward a 
copy of the finding to the COPS Leeal Divisiorr'. 1100 Vei­
mont Avenue, N.W., Washington, DC :?0,S30, . , 

S. If you are applying for a grant of $500,000 or 
more and Department regulations (28 CFR 42.301 ~.) 
require you to submit a current Equal Opportunity Employ­
ment Plan. you will do so at the time of this application, if 
you have not done so In the past. If you are applying for a 
grant ofless than $500,000 and the regulations require you 
to maintain a Plan on file in your office, you will do so within 
120 days of your grant award. 

9. You will insure that the facilities under your ownership, 
lease or supervision which shall be utilized in the accom­
plishment of the project are not listed on tlla Environmental 
Protection Agency's (EPA) list of Violating Facilities and that 
you will notify us if you are advised by the EPA indicating 
that a facility to be used in this grant is under considel'j1tion 
for listing by EPA. 

10. If your state has established a review and comment 
proeedure under Executive Order 12372 and has selected 
this program for review, you have made this application avail-
able for review by the State Single Point of Contact. 

• I hereby certify compliance with the above assurances that govern the application and use of Federal funds. 

Signature 

-Lega' AuUflnc3I 
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~ U.s. Depa1'1lJlml oj Jrml" 
~ Offi" oJCOIIfJIelllllty Orimlld PoIlcl1ig &nlcu 

CERTIFICATIONS REGARDING LOBBYING; DEBARMENTf SUSPENSION 
AND OTHER RESPONSIBILITY MATTERS; DRUG .. FREE WORKPLACE 
REQUIREMENTS; COORDINATION WITH AFFECTED AGENCIES; AND 

NoN..sUPPLANTING 

Although the Department of Justice has made every effort to simplify the application process, other provisions 
offcderallaw require us to seek your certification regarding certain matters. Applicants should read the 
regulations cited below and the instructions for certification included in the regulations to understand the 
requirements and whether they apply to a particular applicant Signature of this form provides for compliance 
with certification requirements under 28 CFJi~ Part 69, "New Restrictions on Lobbying" and 28 CFR Part 67, 
"Govemmentowide Debarment and Suspension (Nonprocurement) and GO',cmment-wide Requirements for 
Drug-Free Workplace (Grants)," and the coordination and non-supplanting requirements of the Public Safety 
Partnership and Community Policing Act of 1994. The certifications shall be treated as a matcrial represcnta­
tion of fact upon which reliance will be placed when the Department of }·\Stice determines to award the 
covered grant. 

1. LOBBYING 

As required by Section 1352, Title 31 ofthe U.S. Code, and 
Implemented at 28 CFR Part 69, for perso~!1,\ entering into a 
grant or cooperative agreement over $100,000, as defined 
at 28 CFR Part 69, the applicant certifies that: 

(a) No f"ederalappropriated funds have been paid or will be 
paid, by or on behalf of the undersigned, to any person for 
influencing or attempting to influence an officer or employee 
of any agency, a Member of Congress, an officer or em­
ployee of Congress, or an employee of a Member of Con­
gress in connection with the making of any Federal grant, 
the entering into of any cooperative agreement, and the ex­
tension, continuation, renewal, amendment, or modification 
of any Federal grant or cooperative agreement; 

(b) If any funds other than Federal appropriated funds have 
been paid or will be paid to any person for influencing or 
attempting to influence an officer or employee of any agency, 
a Member of Congress, an officer'or employee of Congress, 
or an employee of a Member of Congress In connection 
with this Federal grant or cooperative agreement, the un­
dersigned shall complete and submit Standard Form - LLL, 
"Disclosure of Lobbying Activities," In accordance with Its 
instructions; 

(c) The undersigned shall require that the language of this 
certification be included in the award documents for all 
subawards at all tiers (including subgrants, contracts under 
grants and cooperative agreements, and subcontracts) and 
that all sub-recipients shall certify and disclose accordingly. 

2. DEBARMENT, SUSPENSION, AND OTHER RESPON· 
SIBILITY MATTERS (DIRECT RECIPIENT) 

As required by Executive Order 12549, Debarment and Sus­
pension, and implemented at 28 CFR Part 67, for prospec­
tive participants in primary covered transactiOns, as defined 
at 26 CFR Part 67, Section 67.510-

A. The applicant certifies that tt and Its principals: 

cluded from covered transactions by any Federal depart­
ment or agency; 

(II) Have not within a three-year period preceding this appli­
cation been convicted of or had a civil judgment rendered 
against them for commission of fraud or a criminal offense 
in connection with obtaining. attempting to obtain, or per­
forming public (Federal, State, or local) transaction or con­
tract under a public transaction; violation of Federal or State 
antitrust statutes or commission of embezzlement, theft, 
forgery, bribery, falsification or destruction of records, mak­
ing false statements, or receiving stolen property; 

(iii) Are not presently Indicted for or othelWise criminally or 
civilly charged by a govemmental entity (Federal, State, or 
local) with commission of any of the offenses enumerated 
in paragraph (A)(Ii) of this certification; and 

(iv) Have not within a three-year period preceding this ap­
plication had one or more public transactions (Federal, State, 
or local) terminated for cause or default; and 

B. Where th.e applicant is unable to certify to any of the 
statements in this certification, he or she shall attach an 
explanation to this application. 

3. DRUG-FREE WORKPLACE (GRANTEES OTHER 
THAN INDMDUALS) 

As required by the Drug-Free Workplace Act of 1986, and 
implemented at 2S CFR Part 67, Subpart F, for grantees, as 
defined at 28 CFR Part 67 Sections 67.615 and 
67.620-

A. The applicant certifies that It will or will continue to pro­
vide a drug-free workplace by: 

(i) Publishing a statement notifying employees that the un­
lawful manufacture, distribution, dispensing, possession, or 
use of a controlled substanCl' is prohibited in the grantee's 
workplace and specifying the actions that will be taken 
against employees for violation of such prohibition; 

(I) Are not presently debarred, suspended, proposed for (ii) Establishing an on-going drug-tree awareness program 
debannent, declared ineligible, sentenced to a denial of Fed- to Inform employees about -
eral benefits by a State or Federal court, or voluntarily ex-

(a) The dangers of drug abuse in the workplace; 

• " • Legal CerUftcatlons 



(b) The grantee's policy of maintaining a drug-free work­
place; 

(c) Any available drug counseling, rehabilitation, and em­
ployee assistance programs; and 

(d) The penalties that may be imposed upon employees for 
drug abuse violations occurring in the workplace; 

(iii) Making it a requil'l!ment that each employee to be en­
gaged in the performance of the grant be given a copy of 
the statement required by paragraph (i); . 

B. The grantee may insert in the space provided below the 
site(s) for the performance of work done in connection with 
the specific grant: 

Place of Performance (Street address, city, county, state, 
zip code) 

Check 0 if there are workplaces on file that are Mt identi­
(iv) Notifying the employee in the statement required by tied hem. 

. paragraph (i) that, 8S a condition of employment under the 
grant, the employee wllI-

(8) Abide by the terms of the statement; and 

(b) Notify the employer in writing of his or her conviction for 
a violation of a criminal drug statute occurring In the work­
place no later than five calendar days after such conviction; 

(v) Notifying the agency, in writing, within 10 calendar days 
after receiving notice under subparagraph (iv)(b) from an 
employee or CJtherwise receiving actual notice of such con­
viction. Employers of convicted employees must provide 
notice, including position title, to: COPS Progmm, P.O. Box 
14440, Washington, D.C. 20044. Notice shall include the 
identification number(s) of each affected grant; 

(vi) Taking one of the fol/owing actions, within 30 calenda1r 
days of receiving notice under subparagraph (iv)(b), with 
respect to any employee who is so convicted -

(a) Taking appropriate personnel action against such an 
employee, up to and inr,.!uding termination, consistent with 
the reqUirements of the Rehabilitation Act uf 1973, 8S 
amended; or 

(b) Requiring such employee to participate satisfactorily in 
a drug abuse assistance or rehabilitation program approved 
for such purposes by 8 Federal, State, or local health, law 
enforcement or other appropriate agency; 

(vii) Making a good faith effort to continue to maintain 8 
drug-free workplace through implementation of paragraphs 
(i), (Ii), (iii), (iv), (v), and (vi). 

Section 67.630 of the regulations provides that 8 grantee 
that Is a State may elect to make one certification in each 
Federal fiscal year, a copy of which should be included with 
each application for Department of Justice funding. States 
and State agencies may elect to use OJP Form 4061n. 

Check CJ if the State has elected to complete OJP 
Form4061n. 

4. COORDINA nON 

The Public Safety Partnership and Community Policing Act 
of 1994 requires applicants to certify that there has been 
appropriate coordination with all agencies that may be af­
fected by the applicant's grant proposal if approved. Af­
fected agencies may include, among others, the Office of 
the United States Attorney, state or local prosecutors, or 
correctional agencies. The applicant certifies that there has 
been appropriate coordination with all affected agencies. 

5. NON-5UPPLANTING 

The applicant hereby certifies that Federal funds will not be 
used to replace or supplant State or local funds, or funds 
l1upplied by the Bureau of Indian Affairs, that WOUld, in the 
absence of federal aid, be made availa~le to or for law en­
forcement purposes. 

As lhe duly authorized representative of the applicant, I hereby certify that the 
applicant will comply with the above certifications. 

GrantH Name Ind Addl'Hl 

Application Number Ind/or Project Nlml Gram.. IRSNlndor Number 

Typed Nlme Ind T1t11 of Authorlud Rlpreuntat!vt 

IIgnatura Cite 
- •. , - Legl' CCII1tncatioM 
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1. 

DiSCLOSURE OF LOBBYING ACTIVITIES 
Complete this form to disclose lobbying activities pursuant to 31 U.S.c. 1352 

(See reverse for public burden disclosure.) 

Type of Federal Action: 2. Status of Federal Action: 3. Report Type: 

Approved by OMB 
0348-0046 

D a. contract 
b. grant 

o a. bid/offer/application 
b. Initial award 

D a. initial filing 
b. material change 

c. cooperative agreement c. post·award for Material Change Only: 
d.loan 
e. loan guarantee year quarter 
f. loan insurance date of last report 

4. Name and Address of Reporting' Entity: 5. if Reporting Entity in No.4 is Subawardee, Enter 
Name and Address of Prime: 

0 Prime 0 Subawardee 

Tier __ , if known: 

Congressional District, if known: COi1gressional llistrict, if known: 

6. Federal Department! Agency: 7. Federal Program Name/Description: 

efDA Number, if applicable: 

8. Federal Action Number, if known: 9. Awa\vd Amount, II known: 

S 

10. a. Name and Address of Lobbying Entity b. Individuals Performing Services 
(if individual, last name, first name, MI): (including address i( different (tom No. lOa) 

(last name, first name, MI): 

(.IIKh COnlinlUlion Sheel/sl SF·LLL·A. if MaSSollry) 

11. Amount of Payment (check all fhat apply): 13. Type of Payment (check all that apply): 

S o actual o planned 
0 a. retainer 
CJ b. one-time fee 

12. Form of POlyment (check iJlI 'hilt iJpply): 0 c. commission o a. cash 0 d. contingent fee o b. in-kind; specify: nature 
0 e. deferred 

value 0 f. other; specify: 

14. Brief Oescr-plion of Services Performed or to be Performed and Date(s) of Service, including officer(s), 
employee(s), or Members(s) contacted, for Payment Indicated in item 11: 

lallach ConllOua/,un Sh('('11>1 Sf ·UL ·A, ,( n('C('ss.:Jryl 

15. Continuation Sheet(s) Sf-LLL-A iJttached: DYes . 0 No 

16. Inform~I'on r('quesled through Ihis form is ~ulho"led by 1Il1'!)1 USC 
recllon 1352 This di~closure of lobbyinS activlIlC!S IS .. malellal relllt'sen' Signature: 
1~llnn of fact upon which reli~nce was plac('d by IhI! liN abow wh"n 
Ihi~ transaction wa\ made or enlered 1010. Th,s dl~closu".· IS It·qul/l·d Print Name: 
pursuant to 31 u.s.C. 1352 This informallon will be! reportrd \I) Ih.· 
Conllrl!ss sr.m.·annu.Jfly and will be .wailabl .. lor I)ublle 1051','(1'011 Any Tille: 
perwn who fails to file the reqoired disclosure shall be! sub,cello a r .vlI 
pI'nalty of nOI less Ihan $10.000 and nOI more Ihan Sl00,OOO for ('ach Telephone No.: Date: 
suc.h fai!ure. 

Ii ... 1"]11 .. • AUlhorized lor local Rrproou( I.on 
Siandard rorm . II I 



INSTRUCTIONS FOR COMPLETION OF SF-llL, DISCLOSURE OF LOBBYING ACTIVITIES 

This disclosure form shall be completed by the reporting entity, whether subawardee or prime Federal recipient, at the initiation 
or receipt of a covered Federal action, or a material change to a p,revious filing, pursuant to title 31 U.S.c. section 1352. The • 
filing of a form is required for each payment or agreement to make payment to any lobbying entity for influencing or attempting 
to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee 
of a Member of Congress in ccnnection with a covered federa I action. Use the Sf-lll-A Continuation Sheet for additional infor-
mation if the space on the form is inadequate. Complete all items that apply for both the initial filing and material change report. 
Refer to the implementing guidance published by the Office of Management and Budget for additional information. 

,. Identify the type of covered Federal action for which lobbying activity is and/or has been secured to influence the out­
come of a covered Federal action. 

2. Identify the status of the covered Federal action. 

3. Identify the appropriate classification of this report. If this is a followup report caused by a material change to the infor­
mation previously repor~ed, enter the year and quarter in which the change occurred. Enter the date of the last previously 
submitted report by this reporting entity for this covered Federal action. 

4. Enter the full name, address, city. state ancl zip code of the reporting entity. Include CongreSSional District, if known. 
Check the appropriate classification of the reporting entity that designates if it is, or expects to be. a prime or subaward 
recipient. Identify the tier of the subawardee. e.g., the first subawardee of the prime is the 1st tier. Subawards include 
but are not limited to subcontracts, 5ubgrants and contract awards under grants. 

5. If the organization filing the report in item .. checks "Subawardee," then enter the full name, address. ·city. state and 
zip code of the prime Federal recipient. Include Congressional District, if known. 

6. Enter the name of the Federal agency making the award or loan commitment. Include at least one organizational level 
below agency name, if known. For example. Department of Transportation. United States Coast Guard. 

7. Enter the Federal program name or description for the covered Federal action (item 1). If known, enter the full Catalog 
of Federal Domestic Assistance (CFDA) number for grants, cooperative agreements, loans, and loan commitments. 

8. Enter the most appropriate Federal identifying number available for the Federal action identified in item 1 (e.g., Request • 
for Proposal (RFP) number; Invitation for Bid (lFB) number; grant announcement number; the contract, grant, or loan award 
number; the application/proposal contr~1 number assigned by the Federal agency). Include prefixes, e.g., "RFP-DE-9().OO1." 

9. For a covered Federal action where there has been an award or loan commitment by the Federal agency. enter the Federal 
amount of the award/loan commitment for the prime entity identified in item" or 5. 

10. (a) Enter the full name, address. city, state and zip code of the lobbying entity engaged by the reporting entity identified 
in item 4 to influence the covered Federal action. 

(b) Enter the fl.!l1 names of the individuates) performing services. and include full address if different from 10 (a). Enter 
last Name, First Name. and Middle Initial (MI). 

11. Enter the amount of compensation paid or reasonably expected to be paid by the reporting entity (item 4) to the lobbying 
entity (item 10). Indicate whether the payment has been made (actual) or will be made (planned). Check all boxes that 
apply. If this is a material change report, enter the cumulative amount of payment made or planned to be made. 

12. Check the appropriate box(es). Check all boxes that apply. If payment is made through an in-kind contribution, specify 
the nature and value of the in-kind payment. 

13. Check the appropriate box(es). Check all boxes that apply. If other, specify nature. 

14. Provide a specific and detailed description of the services that the lobbyist has performed, or will be expected to perform. 
and the date(s) of any services rendered. Include all preparatory and related activity, not just time spent in actual contact 
with Federal officials. Identify the Federal official(s) or employee(s} contacted or the officens), employee(s), or Membens) 
of Congress that were contacted. 

15. Check whether or 110t a SF-lll-A Continuation Sheet(s} is attached. 

16. The certifying official shall sign and date the form, print his/her name, title. and telepho!'~;. .'lumber. 

~--------------------~. Public reporting burden for this collection of information is estimated to average 30 minutes per response, including time for reviewing 
instructions. searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection 
of information. Send comments regarding the burden estimate or any other aspect oj this collection of information, including suggestions 
for reducing this burden, to the Office of Management and Budget. Paperwork Reduction Project (0348.()()46). Washington, D.C. 20503. 
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DISCLOSURE OF LOBBYING ACTIVITIES 
CONTINUATION SHEET 

Approved by OMB 
0348'()()46 

Reporting Entity: ____ . _________________ Page ___ of __ _ 

Author:zed for toc.l1 Reproduction 
Standard form - Lll-A . 
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u.s. Department of Justice & 
Office ofCommuntiy Oriented Policing Services 

INTERGOVERNMENTAL REVIEW PROCESS 

Executive Order 12372 requires applicants from State and local units of government to 
comply with an intergovernmental review process. Applicants located within the participating 
States listed below must contact the appropriate State Single Point of Contact (SPOC) to find out 
about, and to comply with, the Statets process under Executive Order 12372. Compliance with 
the Statets process is required on or before the time the original application is submitted to the 
COPS Office. 

The Catalog of Federal Domestic Assistance reference for this program is number 
16.710, "Public Safety and Community Policing Grants." A current list of State SPOCs is set 
forth below.* 

ARIZONA 

Janice Dunn 
Arizona State Clearinghouse 
3800 N. Central Avenue 
Fourteenth Floor 
Phoenix, Arizona 85012 

Telephone: 
FAX: 

ARKANSAS 

(602) 280-1315 
(602) 280-1305 

Mr. Tracy L. Copeland 
Manager, State Clearinghouse 
Office of Intergovernmental Services 
Department of Finance and Administration 
1515 W. 7th St., Room 412 
Little Rock, Arkansas 72203 

Telephone: 
FAX: 

(501) 682-1074 
(501) 682-5206 

DISTRICT OF COLUMBIA 

Charles Nichols 
State Single Point of Contact 
Office of Grants Mgmt. & Dev. 
717 14th Street, N.W.~ Suite 500 
Washington, D.C. 20005 

. Telephone: 
FAX: 

FLORIDA 

(202) 727-6554 
(202) 727-1617 

Suzanne Traub-Metlay 
Florida State Clearinghouse 
Intergovernmental Affairs Policy Unit 
Executive Office of the Governor 
The Capitol (Room 1603) 
Tallahassee, Florida 32399-0001 

Telephone: 
FAX: 

(904) 488-8114 
(904) 488-9005 

*In accordance with Executive Order # 12372, "Intergovernmental Review of Federal Programs," this listing represents the 
designated State Single Points of Contact. The Office of Management and Budget point of contact for updating this listing 
is: Donna Rivelli (202) 395-5090. The States not listed no longer participate in the process. These include: Alaska; 
American Samoa; Colorado; Connecticut; Kansas; Hawaii; Idaho; Louisiana; Massachusetts; Minnesota; Montanta; 
Nebraska; Oklahoma;Oregon; Pennsylvania; South Dakota; Tennessee; Virginia; and Washington. This list is based on the 
most current infonnation provided by the States. Infonnation on any changes or apparent errors should be provided to the 
Office of Management and Budget and the State in question. Changes to the list will only be made upon fonnal notification 
by the State. Also, this listing is published biannually in the Catalogue of Federal Domestic Assistance. 

------------------_____________________________ E-1 



ALABAMA 

Jon C. Strickland 
Alabama Department of Economic 
and Community Affairs 
Planning and Economic D(::velopment Division 
40] Adams Avenue 
Montgomery, AL 36103-5690 

Telephone: 
Fax: 

CALIFORNIA 

Grants Coordhlator 

(205) 242-5483 
(205) 242-5515 

Office of Planning & Research 
1400 Tenth Street, Room 121 
Sacramento, California 958:14 

Telephone 
FAX 

DELAWARE 

Francine Booth 

(916) 323-7480 
(916) 323-3018 

State Single Point of Contact 
Executive Department 
Thomas Collins Building 
P.O. Box 1401 
Dover, Denver 19903 

Telephone: 
FAX: 

IOWA 

Steven R. McCann 

(302) 739-3326 
(302) 739-5661 

Division for Community Assistance 
Iowa Department of Economic Development 
200 East Grand Avenue 
Des Moines, Iowa 50309 

Telephone: 
FAX: 

MAINE 

Joyce Benson 

(515) 242-4719 
(515) 242-4859 

State Planning Office 
State House Station #38 
Augusta, Maine 04333 

Telephone: 
FAX: 

(207) 287-3261 
(207) 287-6489 

GEORGIA 

Tom L. Reid, III 
Administrator 
Georgia State Clearinghouse 
254 Washington Street, S.W.-Room 40lJ 
Atlanta, Georgia 30334 

Telephone: 

FAX: 

ILLINOIS 

Tim Golemo 

(404) 656-3855 or 
(404) 656-3829 
(404) 656-7938 

State Single Point of Contact 
Department of Commerce and Community Affairs 
620 East Adams 
Springfield, Illinois 62701 

Telephone: 
FAX: 

INDIANA 

(217) 782-1671 
(217) 782-6620 

Frances E. Williams 
State Budget Agency 
212 State House 
Indianapolis, Indiana 46204 

Telephone: 
FAX: 

KENTUCKY 

Ronald W. Cook 

(317) 232-2972 
(317) 233-3323 

Office of the Governor 
Department of Local Government 
1024 Capitol Center Drive 
Frankfort, Kentucky 40601-8204 

Telephone: 
FAX: 

MARYLAND 

William G. Carroll 

(502) 573-2382 
(502) 573-2512 

MlIIlager, State Clearinghouse for 
Intergovernmental Assistance 
Maryland Office of Planning 
301 W. Preston Street- Room 1104 
Baltimore, Maryland 21201-2365 
Staff Contact: Linda Janey 
Telephone: (410) 225-4490 
FAX: (410) 225-4480 

E·~------------------------------------------------
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MICHIGAN 

Richard S. Pastula, Director 
Office of Federal Grants 
Michigan Department of Commerce 
P.O. Box 30225 
Lansing, Michigan 48909 

Telephone: (517) 373-7356 
FAX: (517) 373-6683 

MISSOURI 

Lois Pohl 
Federal Assistance Clearinghouse 
Office of Administration 
P.O. Box 809 
Room 760, Truman Building 
Jefferson City, Missouri 65102 

Telephone: (314) 751-4834 
FAX: (314) 751-7819 

NEVADA 

Department of Administration 
State Clearinghouse 
Capitol Complex 
Carson City, Nevada 89710 

Telephop.e: (702) 687-4065 
FAX: (702) 687-3983 

NEW MEXICO 

Robert Peters 
State Budget Division 
Room 190 Bataan Memorial Building 
Santa Fe, New Mexico 87503 

Telephone: (505) 827-3640 

NORTH CAROLINA 
Chrys Baggett, Director 
N.C. State Clearinghouse 
Office of the Secretary of Admin. 
116 West Jones Street 
Raleigh, North Carolina 27603-8003 

Telephone: 
FAX: 

(919) 733-7232 
(919) 733-9571 

MISSISSIPPI 

Cathy Mallette 
Clearinghouse Officer 
Department of Finance and Administration 
455 North Lamar Street 
Jackson, Mississippi 39202-3087 

Telephone: 
FAX: 

(601) 359~6762 
(601) 359-6764 

NEW HAMPSHIRE 

Jeffrey H. Taylor 
Director, New Hampshire Office of State Planning 
Attn: Intergovernmental Review Process 
Mike Blake 
2 l6 Beacon Street 
Concord, New Hampshire 03301 

Telephone: 
FAX: 

NEW JERSEY 

(603) 271-2155 
(603) 271-1728 

Gregory W. Adkins, Assistant Commissioner 
New Jersey Department of Community Affairs 

Please direct all correspondence and questions about 
intergovernmental review to: 
Andrew J. Jaskolka 
State Review Process 
Intergovernmental Review Unit 
CN 800, Room 813A 
Trenton, New Jersey 08625-0800 

Telephone: 
FAX: 

NEW YORK 

(609) 292-9025 
(609) 633-2132 

New York State Clearinghouse 
Division of the Budget 
State Capitol 
Albany, New York 12224 

Telephone: (518) 474-1605 

NORTH DAKOTA 
North Dakota Single Point of Contact 
Office of Intergovernmental Assistance 
600 East Boulevard Avenue 
Bismarck, North Dakota 58505-0170 

Telephone: 
FAX: 

(701) 224-2094 
(701) 224-2308 
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OIDO 

Larry Weaver 
State Single Point of Contact 
State Clearinghouse 
Office of Budget and Management 
30 East Broad Street, 34th Floor 
Columbus, Ohio 43266-0411 

Please direct correspondence and questions about 
intergovernmental review to: 
Linda Wise 

Telephone: 
FAX: 

(614) 466-0698 
(614) 466-5400 

SOUTH CAROLINA 

Omeagia Burgess 
State Single Point of Contact 
Grant Services 
Office of the Governor 
1205 Pendleton Street-Room 477 
Columbia, South Carolina 29201 

Telephone: 
FAX: 

UTAH 

Carolyn Wright 

(803) 734-0494 
(803) 734-0385 

Utah State Clearinghouse 
Office of Planning and Budget 
Room 116 State Capitol 
Salt Lake City, Utah 84114 

Telephone: 
FAX: 

(801) 538-1535 
(801) 538-1547 

WEST VIRGINIA 

Fred Cutlip, Director 
Community Development Division 
W. Virginia Development Office 
Building #6, Room 553 
Charleston, West Virginia 25305 

Telephone: . 
FA..",{: 

(304) 558-4010 
(304) 558-3248 

RHODE ISLAND 

Daniel W. Varin 
Associate Director 
Department of Administration 
Division of Planning 
One Capitol Hill, 4th Floor 
Providence, Rhode Island 02908-5870 

Telephone: 
FAX: 

(401) 277-2656 
(401) 277-2083 

Please direct corres~' ,dence and questions to: 
Review Coordinator 
Office of Strategic J. .. anning 

TEXAS 

Tom Adams 
Governors Office 
Director, Intergovernmental Coordination 
P.O. Box 12428 
Austin, Texas 78711 

Telephone: 
FAX: 

VERMONT 

Nancy McAvoy 

(512) 463-1771 
(512) 463-1888 

State Single Point of Contact 
Pavillion Office Building 
109 State Street 
Montpelier, Vermont 05609 

Telephone: 
FAX: 

WISCONSIN 

Martha Kerner 

(802) 828-3326 
(802) 828-3339 

Section Chief, StatelFederal Relations 
Wisconsin Department of Administration 
101 East Wilson Street- 6th Floor 
P.O. Box 7868 
Madison, Wisconsin 53707 

Telephone: 
F.A}~: 

(608) 266-2125 
(608) 267-6931 
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WYOMING 

Sheryl Jeffries 
State Single Point of Contact 
Herschler Building 
4th Floor, East Wing 
Cheyenne, Wyoming 82002 

Telephone: 
FAX:_ 

TERRITORIES 

GUAM 

(307) 777-7574 
(307) 638-8967 

Mr. Giovanni T. Sgambelluri 
Director 
Bureau of Budget and Management Research 
Office of the Governor 
P.O. Box 2950 
Agana, Guam 96910 

Telephone: 
FAX: 

PUERTO RICO 

011-671-472-2285 
011-671-472-2825 

Norma Burgos/Jose E. Caro 
ChairwomanlDirector 
Puerto Rico Planning Board 
Federal Proposals Review Office 
Minillas Government Center 
P.O. Box 41119 
San Juan, Puerto Rico 00940-1119 

Telephone: 

FAX: 

(809) 7274444 
(809) 723-6190 
(809) 724-3270 
(809) 724-3103 

VIRGIN ISLANDS 

Jose George 
Director, Office of Management and Budget 
#41 Norregade Emancipation Garden Statiun 
Second Floor 
Saint Thomas, Virgin Islands 00802 

Please direct all questions and correspondence about 
intergovernmental review to: 
Linda Clarke: 
Telephone: 
FAX: 

(809) 774-0750 
(809) 776-0069 

NORTH MARIANA ISLANDS 
State Single Point of Contact 
Planning and Budget Office 
Office oftbe Governor 
Saipan, CM 
Northern Mariana Islands 96950 
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Where to Call for Help: 

----------, 
u.s. Department 0/ Justice 

Office o/Community Oriented Policing Services 

COPS Office: 

Department of Justice 
Response Center: 

202·514-2058 

800-421.6770 
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