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The information contained in this r~port represents 

an overvi ew of prel iminary sel ection and training datas, being 

the first phase of an in-depth review. The pr.oject is a priority 

choice of the CACP 80mmittee on Sel ection and Training and 

is being carried out through support of the National Research 

/ Counci I of Canada under Laboratory Project NAE ST 74/83. 

Release and distribution of the report is subject to the 

"I: approval of the Committee on Sel ection and Training and the 

Board of Di rectors. Requests for copi es shoul d be addl~essed 

to the Executive Director, Canadian Association of Chiefs of 

Police, Suite 304, 116 Albert Street, Ottawa, Canada. 
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The selection and training of pol ice personnel is an 
I 

intricate process that requires the utmost level of responsible 

planning by police management. Fosdick equated a police 

officer1s performance in the field with the quality of training by 

stating 1I0nly as the training of the pol iceman is del iberate and 

thorough, with emphasis on the social impl ications and human 

aspects of hi s task, can real success in pol ice work be 

ach i eved II. 

The sel ection and training of pol ice officers has been 

approached from many different avenues by I aw enforcement 

agencies throughout Canada. Recognit10n of this fact was 

eX!Jressed by Chief F. E. Sloane at the CACP1s 67th annual 

Conference. IIWe are of the opinion that many excellent programs 

have been developed loc,":dly which could be of real value in the 

development of the police service in this countryll. From this 

theme, it is this study1s intention to accommodate the gathering 

of a complete and concise inventory of all available police training 

programs in Canfjda. The results of this collection are hoped to 

I ead to u better awareness of existing programs and faci I itate the 

establ ishing of any future programs. 

The initial phase of this study was ~o determine what 

existing programs are presently being uti I i ze·d by various Canadi an 

Police Forces. It is r'ecognized that training of police officer's is 
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handled at various levels beyond the recruit program and is 

· , / offered by many different insti tutions. The study, therefore, 

separated the institutions into three:: divisions; training within 

police agencies, community colleges and universities. The 

levels of training were divided into basic recruit training, 

and advanced training or specialization. 

The study to date has been only ai, initial digestion 

of the data that was received. The three institutional divisions 

have been compi I ed in the following report, but due to the 

complexities involved the time factor became premium and 

resulted in the omission of the advanced training segment 

within police departments. 

The informatiotl and documentation that was forwarded 

to the study was the genuine concerted effort by the pol ice 

community and related institutions from across Canada. ThJs 

initial study, Phase I, would not have been possible without 

this support, and therefore, is indebted to these a.gencies. 

;( 
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PART II 

POLICE BASIC RECRUIT TRAINING IN CANADA 
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. SAMPLE 

For the purpose of this portion of the study, a representative 

sampling of municipal police forces was drawn from across Canada. 

The study also included the two provincial Police Forces and the 

federal Force. 

The criteria for selecting the sample from the municipal 

Forces was straight forward. Each province is represented in the 

study, but neither of the territories were ask-ed to participate as 

they are policed entirely by the R. C. M. P. Consideration was also 

given to geographical representation by separating the country into 

five distinct areas; Atlantic provinces, Quebec, Ontario, Prairie 

provinces, and British Columbia. The third factor involved 

consideration for the degree to which different sized Forces 

operate active training programs. 

To enable a fairly accurate comprehension of the various 

types of training in relation to Pol ice strength or si ze, the study 

utilized the format outlined in Police Administration Statistics, 1972, 

published by Statistics Canada. From each category, a sufficient 

number of Forces were sel ected to give a cI ear understanding of the 

type of training for that particular group. 

St'atistics Canada has divided the municipal Forces into nine 

cate'gories according to size. The study selected its participants 

/1 
from the first seven groupings, excluding Group # 8 and Group # 9, 

or Pol ice Forces that service municipal ities with population under 

., .~ 

, 
1 
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5,000 citizens. The municipal breakdown of selection for the 

involved groups is as follows: 

TABLE A Percentage of Cities Reeresented ,~ AVERAGE NQOF 

GR. 
NO. 

1&2 
3 
4 
5 
6 
7 

Total 

ENGAGEME[~TS 

POPULATION NO. OF NO. COMMUN. % REPRE- FOR 1972 
SIZE COMMUN. SELECTED SENTED. PER GROUP 

250,000 & over 9 9 100% 119 
100,000-250,000 15 13 86% 24 
50,000-100,000 30 19 63 % 8 
25,000- 50,000 57 18 32 % 3 
10,000- 25,000 i21 15 12% 3 
5,000- 10,000 137 1 1 8% 2 

369 85 23% 

':' Data from Police Adminili!,fation 
Statistics ~ Statistics Canada, 1972 

METHODOLOGY 

The methodology used in seeking information from the munici-

palities involved a three page subjective open-ended form letter under 

the signature of B. E. Poirier, Executive Director, C. A. C. P. The 

form was divided into three separate areas, Recruit Training, In-

Service Special Training and Outside Training facilities. The areas 

of concern in each of these categories were specified in point form 

pertaining to source of training, training procedure, standards and 

sel ection procedure, course content and hours involved, instructors 

and participation pel' annum. The s·tudy also requested actual training 
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material for the various progl'ams. 

RESPONSE 

The overall response frotn the municipal Police Forces 

for the mailed out survey was a 71 % return. Individual group 

response tended to decl ine as municipal Hi es decreased in population 

size, with Groups 5, 6 and 7 in the low 60% and 50% range. (SE;le 

TABLE B ). The response by geographical regions ri3.nged 

from 55 % to 79 %. (See TABLE C). The averaged response is 

considered adequate representation for the purposes of a prel irninary 

study such as thi s. 

TABLE B 

GROUP NO. 

Group 1 Cd 2 
Group 3 
Group 4 
Group 5 
Group 6 
Group 7 

sAMPLE RESPONSE BY GROUPS 

NO. COMMUNITIES NO. OF 
SELECTED RESPONSES 

9 9 
13 12 
19 14 
18 10 
15 8 

JJ. 7 

85 60 

OVERALL RESPONSE - 71 % 

% OF SAMPLE 
REPRESENTED 

100 % 
92 % 
74 % 
55 % 
53 % 
64 % 



\, 

., 

~ 

TABLE C 

ATLANTIC 
PROVINCES 

Group 1 Ed 2 
GI~OUP 3 
Group 4 
Group 5 
Group 6 
Group 7 

ONTARIO 

Group 1 Ed 2 
Group 3 
Group 4 
Group 5 
Group 6 
Group 7 

8 

.E~EGIONAL REPRESENTATION 

AND SAMPLE RESPONSE 

NO. COMMUNITIES NO. COMMUN I TIES 
SELECTED ! RETD. QUEBEC SELECTED ! RETD. 

0 0 Group 1 Ed 2 1 
2 2 Group 3 3 2 
2 1 Group 4 4 3 
2 1 Group 5 1 0 
4 3 Group 6 2 1 

~ 2 Gr'oup 7 1 .-2, 
12 9 = 75% 11 7 = 55% 

NO. COMMUNITIES PRAIRIE NO. COMMUNITIES 
SELECTED ! RETD. PROVINCES SELECTED ! RETD. 

4 4 Group 1 (, 2 3 3 
6 6 Group 3 2 2 

,0 9 Group 4 1 0 
6 3 Group 5 7 5 
4 3 Group 6 3 0 
3 1 Group 7 ~ 3 

33 26 = 79% 20 13 = 65% 

BRITI~3H COLUMBIA 1'-l0. COMMUNITIES 
SELECTED! RETD. 

Group 1 Ed 2 
Group 3 
Group 1+ 

Group 5 
Group 6 
Group 7 

0 
2 
2 
2 
1 
8 

0 
1 

_1 
5 = 63% 
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The vehicle by which Recruit Training is administered 

across Canada varies among regions. On the West CoC).st, British 

Columbia municipal Police rely mainly on the training program and 

facilities of the Vancouver City Police, with th~) field training 

completed locally within the participating forces. The provincial 

government is presently conducting a comprehepsive examination 

into its criminal justice system, including police training. 

In AI berta, trle two larger ci ties have thei r own programs 

which are available to other forces in the surrounding regions. 

AI so in AI berta, the small er municipal forces are starting to rei y 

on the Provincial Community Colleges as sources of suitable 

employees. 

The Province of Saskatchewan has just impl emented a 

new recruit program through the Attorney General IS Department 

which is available for all forces within that province. The Police 

Academy is located within the fac·llities of the UniversJty of 

Saskatchewan, Regina Campus. (See page 22) 

In Mani toba, most·munici pal i ti es that maintain their own 

Police Forces and are within the close' proximity of Winnipeg utilize 

that city's facilities. The Manitoba Provincial GoVernment has 

been for the past few years e>{amining the feasibil ity of a common 

provincial program for its municipal Police Department., 

The Provin:ees of Quebec and Ontario both operate 
II 

provincial progra~s that are available to Pol ice Forces within their 



, , r; 

Ii' 

,,":" 

" 

., 

10 

r'e.spective juri sdictions. In addition to thi s training, it was 

found that many ci ti es in Ontario have complementary programs 

that they give to their recruits in conjunction with the provincial 

program provided at Aylmer, Ontario. The Government of Quebec 

has legislated that all police officers for that province must receive 

basic training, ei ther at the Insti tut de Pol ice du Quebec at Nicol et 

or else one of the nine approved Community Colleges (CEGEP) that 

offer the complete Police Science program. The Provincial Police 

for the two provinces, Quebec Pol ice Force, and Ontario Provincial 

Pol ice, al so partici pate in these programs. (See pages 23 - 24) 

The recruit training in the Atlantic Provinces is basically 

being handl ed at the I evel of individual Pol ice Departments. The 

Atlantic Police Academy at Holland College in Charlottetown, P. E. I. 

has become a useful centre for possible recruits for many hiring 

agencies. The Province of Newfoundland operates its own program 

for its Constabulary at St. John's. 

:,. 

Geographically, three provinces in Canada are facilitating 

recruit training under the auspices of the provincial governments. 

The Atlantic Pol ice Departments are training their members indepen-

dently. Manitoba, Alberta and British Columbia Police Forces are 

presentl y util izing the programs offered by the respective metropol itan 

centres in thei r areas. 
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In addition to the geographical variations of recruit training, 

. ; indications are that the individual size or strength of each Force also 

has a definite influence on the type of program that is offered to new 

members. (See TABLES on pages 15 - 20) 

Commencing with the smaller urban areas, Police Depart-

ments in Groups 6 and '7 have a very I imited annual turnover of members. 

As the charts point out, these departments rely exclusively on outside 

facilities to train their f'ecruits. The data from the study indica.tes that 

this need is serviced by one or more of four possible procedures. 

They may have training completed at a larger urban pol ice department, 

or at a provincial academy, or employ graduates from community 

colleges, or else employ already trained and experienced Police officers. 

The sma'i pol ice departments in three provinces have the 

opportunity of sending their members to the government facil ities in 

their own provinces. The remaining forces utilize one of the other 

three al ternatives. Several departments wi thin these two groups made 

specific reference to the exclusive use of community colleges as their 

source of recruiting with very favourable results. 

Police departments in cities with populations between 25,000 

and 50,000 also rely mostly on outside facilities. But this group 

gene.rally utilizes only'larger police forces or else provincial Attorney 

GeneralIs programs for basic training. Most police forces enlist recruits 

as vacancies become available, and when the selection process has 

been c1ompleted. The result is that often new members in the smaller 
'1 

i,l 
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forces wi II have had some actual duty experience before the 

training programs are initiated. The practical field training for Ii,. 

Groups 5, 6 and 7 consist mainly of senior supervision while lion 

duty ". 

Recruit training programs in Group 4 in several instances 

are combinations of training at outside facilities, practical field 

training, plus local supplementary programs of lectures designed 

within the department. The local lectures are generally of specific 

internal administrative matters, local by-laws, and important local 

policing issues. 

Only a few cities in Group 3 and 4 have their own individual 

recruit programs. As previously mentioned, cities in Saskatchewan, 

Ontario and Quebec utilize the Attorney General's programs. Group 

3 also has many forces that include local supplementary programs but 

the practical field training progr'ams are more extensive than the 

previously menHoned groups. 

Canada's largest cities, Group 1 and 2, have annual enlist-

ments varying from 40 to 600 recruits. They train their recruits 

entirely by their own programs or else in conjunction with governmental 

programs. These cities also blend lectures and practical field 

tr'aining. Winnipeg has a unique combination of allotting several hours 

i. during I ecture days t.o actual fi el d training as in comparison to the 

common "block" system of field practice. 

In conclusion, several departments commented that they 
..• L 

o 

I! 
I 
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discovered for themselves that a mixture of practical training 

either before or during basic training enriched the learning process 

dramatically for their recruits. 

,.) , 

.,J} 

"'. 
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TRAINiNG COMPOSITION FOR SELECTED LAW ENFORCEMENT AGENCIES 

{I 

Group 7 - Ci ty Pop 
5,000 - 10,000 

Amhe'-rst, N. S. 

c.;tmro$~, AI tao 

E:stevan, Sask. 

Fort Frances, Onto 

Hinton, Alta. 

Group 6 - City Pop 
10,000 - 25,000 

Bathurst, N. B. 

Charlottetown. 
) P. E. I. 

Recruit/Year Experienced 
Stats. Canada Police 
1972 Offi cer 

3 

3 

3 

4 

3 

4 

x 

Fredericton, N. B. 4-

Kenora, Onto 

Orillia, Onto 

Port Moody, B. C. 

Sept-II es, Que. 

Cite Vanier, Onto 

(20 1973) 

7 

5 

12 

2 

or,.;:-_ '", 

Community 
College 
Graduate 

x 

x 

X' 

Outside 
Facility 

Police / A. G. 

x 

X 

x 

x 

X 

x 
X 

x 

Own 
Recruit 
Program 

X 

Outside Fac. 
and own 
Program 

x 

Oeser i pt i on 

I-" 
~.11 

10wks Lect. - 4-5 mth~ 
field train. - 4wksLect. 

6wks Lect. - field trail 

fi el d expo - A. G. Lect. 

3 mths. fiF.!Id train. -
A. G .. Leet. 

A. G. Lect - 3mths. 
field train. 

2 wks. Lect - A. G. Lec 

. ~ .- 'M ·4& ... 
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Group 5- Gity Pop. 
25, 000 - 50, 000 

Man 

Lethbridge, Alta 

1,.[" 

Recruit/Year Experienced 
Stats. Canada Pol ice 
1972 Officer 

2 

20 

3 

approx 
10- 28 

4 

5 

x 

Prince Albert, Sask 10 

2 

vep, BC 10 

" 
Gro~p'-'4- City Pop. 

50,000 - 100, 000 

Gueiph, Onto approx. 
15 - 18 

" 
Community 
College 
Graduate 

x 

Outside 
Facility 

Police / A. G. 

x 

x 

x 

X 

X 

X 

X 

X 

Own 
Recruit 
Program 

x 

_.,n". 

Outside Fac. 
and own 
Program 

X(AG) 

::>"._~-..::~ ,"~4e-;";~<'A 
,-, 

Description 

6 mths. field train -
AG Leet. 
field train - A. G. Lect 

6 mths. field train -
AG Leet. 

12-18 mths. fi el d train 
1 1 week Lecture 

10 wks. Lect. -
4-6 wks field train. 

4 wks. Lect. 

flel d trainr AG Lect 

..... 
a;, 

fi el d train - 14 wk. Le< 

1 6 wks. Leet - 2 wks. 
field train. 
2 wks. Lect. 

Lect - fie! d tr'ain­
AG '_ect. 

Cj 

v. 

~ 
~ 

\ 
i , 
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\ 

i, 
i 
\ 

r 
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Halton, Onto 

Kingston, Onto 

Nepean, Onto 

Peterborough, 
Onto 

Recruit/Year 
Stats. Canada 
1972 

approx. 
10 

4 

6 

7 

Sainte Foy, Que. 10 

Saint John's, NFLD 

Sarnia, Onto 

Saul.t Ste. Marie, 
Onto 

Sherbrooke, Que. 

Sudbury, Onto 

Trois Rivieres, 
Que. 

Victoria, B. C. 

7 

12 

9 

7 

11 

~"'.'. 1~ 

,- -;I'~ 

Experienced' Comm}-mity 
Police College 
Officer Graduate 

=. 

Outside Own 
·Facility Recruit 

Police / A. G. Program 

x 
X 

'", 

Outside Fac. 
and own 
Program 

X*soon initiating 
additional prog. 
locally 

X(AG) 

X(AG) 

X 

X 

X(AG) 

X 

X 

X(AG) 

X 

Description 

field train. ~AG Lect. 

field train. - AG Lect. 

max t 5 mths. fi el d 
train - AG Lect. 

2 mths. field train -
6 wks. Leet. 
3 mths. field train -
A. G. Lect. 

8 wks. Leet - 8 wks. 
field train. 

AG Lect. - 6 mths. 
field train - AG Leet. 

2 wk Lect - field train 
A. G. Lect. 

A. G. Lect. 

field train. - AG Lect. 

4 mths. AG Lect. 
1 mth. Lect. 

fi eJ d tra i n. - 1 1 wks. 
Lect. - 4 wks. fi el d 
tra in. - 4 wks. Lect. 

.... 

..;J 

:1 

1 

.1 

., 
I 
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:~1 ~ ~I 

\:'.1 ~:.: \1 ' 

i· 
• I 
',1 

i 
11' ~ I 

[i: 

\! 
\1 

I' .J, • 

. ,1 

"·"~!i£lii¥BN;#t%*""·&et:+:F$Fi=xfi~l..»±~fA~ :"~:-'k~~~w""r 



~ 

I 

I 
,I 

I 
i 
I 
1 
j 
1 

1 

I 
( 

Group 3 City Pop. 
100,000-250,000 

Durham Regional, 
Onto 

Halifax, N. S. 

London, Onto 

Longueui I, Que. 

Peel Regional, 
Onto 

Ville de Quebec, 
Que. 

R~;da', Sask. 

Saskatoon, Sask. 

St. John, N. B. 

Thunderbay, Onto 

Recruit/Year 
Stats. Canada 
1972 

10 

, 28 

approx. 
112 

59 

9 

21 

10 

8 

". 

Exper i eneed 
Police 
Officer 

Community 
College 
Graduate 

Outside 
Facility 

Pol ice / A. G. 

x 

x 
X 

Own 
Recruit 
Program 

X 

... / 
A 

x 

Outside Fae. 
and own 
Program 

X(AG) 

X{AG) 

X(AG) 

Oeseri ption 

field train-AG Leet. 

14 wk Leet - 8 wks. 
field train - 2wk.Leet. 

wk. Leet - AG Leet -
wk. Leet. - 3 wks. 

') . , 

field train If AII- 3 wks. 
";.·J~1';.""!}':J.l-;:;;'·7"~~:.-·,,>.:-fi el d t ra i n liB 11 - AG.=:,"·:~· ,...'. .. 

Leet .... , ,~ .. ~.::~~;';;;., .. '''):.~ ...... :./~ ... ;,;.~' 
AG.,Cect. -

:::: 

I-' 
00. 

2 0~~ ... , I ee t ", -ti.i::i..Fcf{~~ir-':i;)~f;);:~'~i;';~' 
AG Ce-6L~<;8'~wks. fi el d ' . 
train - AG Lect. 

12 wks. Lect - 24 wks • 
field train (8 dif. 
assignments, 3 wks.ea) 

AG Lect - field train. 

field train - AG Leet -
3 mths. field train. 

7 wks. Leet - 6 mths. 
fi el d train. - 1 wk. 
Lect. - 6 mths. field 
train. 

8 WKS. Lect-field train 
-AG Leet. 
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Recruit/Y~ar Exper i enced Community Outside Own Outside Fac. 
Stats. Canada Police College Faci lity Recruit and own Description 
1972 Officer Graduate Police I A. G. Program Program 

Waterloo Regional, X(AG) 2 wks. Lect - 6 mths. 
Onto field train - AG Lect -

6 mths. field train -
AG Lect. 

Windsor, Onto 34 X(AG) 4wks. Lect - fi el d 
train - AG Lect. 

York Regional, 61 X(AG) 40 hrs. Leet - field 
Onto train - AG Leet - 3 

mths. field train -
AG Leet. 

Grou~ 1 Ed 2 l-' w 
City Population 
250, 000 Ed over 

Calgary, Alta 75 X (See Appendi x vi) 12 wks. Leet - 4 wks. 
police field train - 4 
wks. related agency 
field train - 4 wks. Lee 

Edmonton, AI ta 65 X (See Appendix vii) 6 wks. Lect - 1 wk. 
driver train. - 4 wks. 

~'f 

field train - 6 wks. Lee 

Hami I ton-Wentworth 54 X(AG) 2 wks. Leet - fi el d 
Regional, Onto train - AG Lect - 1 

wk. Lect. 

Niagara Regional, 48 X(AG} 58 hrs. Leet - field 
Onto train. - AG Lect. 

Montreal, Que. 200- 300 X(AG} 12 wks. Leet - 24 wks. 
field train -7 wks. Leet 

~"- ~ ... ~,~.~, ;~~S~~'~_'~~':"7:"~t;,~!, .·,~'it~~8':i!:~.-.,;"4$:;ij/'-~ 
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Ottawa, Onto 

Toronto, Onto 

Vancouver, B. C. 

Winnipeg, Man. 

Q. P. F. 

O. P. P. 

R. C. M. P. 

rt?-~ 

Recruit/Year Experienced 
Stats. Canada, Pol ice 
1972 Officer 

68 

617 

40 

45 

approx. 
200 

approx. 
250 

approx. 
900 - 1200 

Community 
College 
Graduate 

" 

Outside 
Facility 

Pol ice / A. G. 

Own 
Recruit 
Program 

Outside Fac. 
and own 
Program 

X(AG) 

X(AG) 

; 
De\cription 

4 wks. Lect - 8-12 mth 
field train - AG Lect -
6 mths. field train. -
AG Lect. 

2 wks. Leet - AG Lect. 
6 wks. field train -
AG Lect - 2 wks. l,.,ect • 

. ~; 

x (See Appendi x viii) 21 wks Lect + fielqf 

x (See Appendix ix) 

x (See Appendix ij) 

(See Appendix iii&iv) X(AG) 

(See Append~x v) X 

Ctr':a:l h. 
- '·"/·;.:X.-:f~;· 

15 wks. Lect + field 
train. 

17 wks. AG Lect. -
field train. 

3 wks. Lect - 4 mths. 
field train - 6 wks. AG 
Lect. - 6 wks. fi el d 
train. 6 wks. AG Lect 

6 mths. Lect - 6 mths. 
field train. 
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The significance .of this inf.ormation is that pr.obably .only 

the largest cities in Canada have annual enlistments within a 

reas.onable range that can supp.ort an entirely independent recruit 

training faci I ity. 

The medium-sized urban areas must basically rely .on 

.outside facilities. In additi.on t.o this, several cities d.o .operate 

specifically designed practical field training pr.ograms. The larger 

cities in this range (Gr.oup 3) als.o .offer brief l.ocal lecture c.ourses, 

w hi I e the small er ci ti es (Gr.oup 5) rely enti rei yon .outsi de pr.ograms. 

The excepti.ons t.o b.oth these p.oints are the p.ol ice departments in 

the Atl antic pr.ovinces. 

The smallest urban areas rely entir'ely .on .outside s.ource 

for recrui t training, includIng empl.oying gr'aduates fr.om communi ty 

colleges, and empl.oying previ.ously trained .officers. The practical 

field training is .often unstructured c.onsisting .of ".on-the-j.ob" 

experience, rather than specifically designed field training pr.ograms. 

+." .. ------ ------------
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The following are brief general descriptions of the 

three provincial training centres that are presently in existence 

in Canada, the recruit training procedures for the two Provincial 

, . 
Forces, Q. P. F. and O. P. P., and Canada's federal Force:;, 

R. C. M. P. with curriculum content in appendices: 

., 

Saskatchewan Pol ice Co~, 
D. M. Giljam, Administrator, 
College West Building, 
University of Saskatchewan, Regina Campus, 
Regina, Saskatchewan. 

The Province of Saskatchewan has just inaugurated a 

Police College available for all police departments in that province. 

The Attorney General's Depar'tment is responsibl e for operating 
; 

thi s faci I ity. The Coli ege is beir.g housed at th.e University of 

Saskatchewan, Regina Campus. The faculty consists of 

experienced officers from the various Forces and professors from 

the University community. 

The recruit program consists of twelve weeks of academic 

lectures and training, with a thirteenth week designed for 

I ectures by the i ndi vi dua I parent forces. 

(See Appendix i) 
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L'lnstitut de Pol ice du Quebec, 
Andre Magny, Di recteur par Interim, 
Casi er Postal e 1120, 
Nicolet, Quebec 

The Government of Quebec sanctioned the creation of 

a police College for the province in passing the Loi de Police 

du Quebec in 1968. The purpose of this Coil ege was to provide 

the facility for basic and specialized training of all police officers 

from the Provincial Force and all municipal Police Forces, This 

institution is situated near Trois-Rivieres, Quebec in the former 

Seminaire de Nicolet. 

The Recruit Training Program extends over seventeen 

weeks. It consists of 673 periods that are divided into five 

separate phases of I ectures, covering four princi pal areas of 

pol ice work. 

1. Pol ice techniques. 
2. Specialized academic courses. 
3. Physical training. 
4. Handl ing of fi rearms. 

(See Appendix i i) I 
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Ontario Pol ice Coil ege,1 
Mr. J.L. Mennill, Director, 
Aylmer, Ontario 

The Ontario Police College which is located at Aylmer, 

Ontario fLlnctions under the asupices of the Provincial Police 

Commission who, in turn, is responsible to the provincial 

Solicitor General. This provincial institution is available to 

all officers of pol ice departments and government agenci es within 

the province. The College does allot limited positions for out-

of-province pol ice forces. 

The Recruit Training Program consists of twelve weeks 

of lectures and is conducted in two separate parts. This gives 

the partici pating departments, if desi red, an opportunity to bl end 

academic learning with practical field training. 

Part A & B Curriculum 

Law 
Traffic 
Law of Evi dence 
Physical Activities 
Pol ice Procedures 
Miscellaneous ( first aid, p. r., psych.) 

Part B program involves greater specificity in each 

subject matter and is an extension of Part A program. 

(See Appendix iii) 
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Ontario Provincial Pol ice, 
Commissioner H. H. Graham, 
125 Lake Shore Boulevard East, 
Toronto, Ontario MSE 1 AS 

Recruit Training for the Ontario Provincial Police is 

a program consisting of five distinct stages. The initial stage 

is a three-week orientation program at the Force1s Training 

and Development Centre in Toronto. The new members are then 

stationed in the field for practical training for a minimum of four 

months. The third stage is Part "A" of basic recruit training 

conducted by the Provincial Government1s College at Aylmer, 

Ontario. Upon completion of this six weeks training, the recruits 

are then exposed to a second period of fiel d training for a 

minimum of six weeks. The final stage is the returning of the 

members to Ontario, Pol ice College at Aylmer for Part "BII, 

which is an additional six weeks of academic training. 

(See Appendix iv) 
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Surete du Quebec, 
Paul A. Benoit, Directeur 
BOlte Postale 1400, 
Montreal 133, Quebec 

General, 

The Surete du Quebec (Q. P. F.) Recruit Training is 

completely administered in Nicolet, Quebec at the provincial 

government's Police College. The training program consists of 

seventeen weeks of academic lectures and training. Upon 

successful completion, the recruit is posted to the field for 

practical training. 

(See Appendix i i) 

Royal Canadian Mounted Pol ice, 
Supt. R. G. Moffatt, 
Officer in Charge, 
Training and Development, 
Royal Canadian Mounted Pol ice Headqual~ters, 

Ottawa, Ontario 

The R. C. M. P. Recruit Training program consists of two 

parts that total twelve months in duration. The initial part is 

conducted in Regina, Saskatchewan at "Depot" Division. The 

recruits receive 6 months of basic training and lectures. 

Upon satisfactory completion of basic training, the 

recruit is posted to selected detachments in the field across Canada. 
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The second part of this program involves six months of practical 

training and experience under senior supervision and evaluation. 

(See Appendix v) 
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SASKATCHEWAN POLICE COLLEGE 

CURRICULUM 

Subject 

A. Introduction and Ori entation 

B. Discipline and Deportment 

C. Human Relations 

1. Sociology 
2. Publ ic Relations Cd Pol ice Ethics 

D. Criminal Justice Systems 

E. Law 

1. Pol ice Sub/Systems 
:Z. Justi ce Department 
:~. Courts 
.t~. Corrections 
S. Case Preparation Cd Court Presentation 

1. Hi story of Law 
2. Criminal Code 
3. Federal Statutes 
4. Provincial Statutes 

F. Traffic 

1. Sources of Law 
2. Traffi c Enforcement 
3. Accident Investigation 
4. Impaired Driving 
5. Hit and Run 
6. Traffic Bylaws 

G. Poi ice Procedures 

1. Apprehension and Search 
2. Dog Squad 
3. Patrol I ing a Beat 
4. Police Notebooks and Field Note Taking 

5. Report Writjng 
6. Descri ption of Property 
7. Preventative Patrol 
8. Firearms Registration and Permits 

50 
23 

.1------... ____ ...-----
~. ..,.. 

Appendix 

Total Periods 

10 

29 

73 

16 

70 

51 

, i 
:< 
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9. City BylawS? 

10. Portrait Parle 
11. Law Enforcement Co-operation 
12. Information and Communications 
13. Radio and Emergency Procedures 
14. Pol ice Line-Ups 
15. Fire Rescue and Safety Procedures 
16. Arson 
17. Explosives 
18. Bombings and Threat of Bombs 
19. Sudden Deaths 
20. Coroner's Court 
21. N.C.I.U. 
22. Defensive Driving 
23. Dictation 
24. Recogn i zing and Handl i ng Abnorma I Peo pi e 

Techniques of Investigation 

1. Burglary 
2. Cheque Offences 
3. Gambling 
4. LiquQr Offences 
5. Mora Ii ty Offences 
6. Morality Investigation 
7. Interrogation 
8. Narcotics and Controlled Drugs 
9. Stol en Autos 

10. Shopl ifting and Related Offences 
11. Juvenile Crimes 
12. Homicide and Robbery 
13. Extortion and Kidnapping 
14. Protection of Crime Scenes 
15. General Investigation 
16. Sex Crimes 

Scientffic Aids to Investigation 

1.;. 
2!; 
3. 
4. 

Breathal i zer 
Radar 
Fingerprint Identification 
R. C. M. Police Crime Detection Laboratory 

37 

17 

J. Physical Development 77 

1. Physical Training and Defense Tactics 58 
2. Swimming and Life Saving 19 

I·····'·"···~· l ______________ __ 

, ," , . 
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K. Range Training 

1. Firearms 

L. Crowd Control 

M. First Aid 

30 

1. Emergency Proceudre Lectures 

N. Mi seell aneous 

O. Examinations 

Total 

j>J ________ ~_ 
I roof-wah:¥' _:" 

~ 

10 

10 

27 

35 

480 t) 
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INSTITUT DE POLICE DU QUEBEC 

BASIC RECRUIT TRAINING 

CURRICULUM 

Titres 

Histoire - juri diction et role du 
pol icier dans une societe moderne 

Comment etudier et faire la 
compilation des notes en classe 

La discretion du pol icier 

Tenue et comportement 

Regl ement de I' Insti tlJ· 

Art oratoire 

Relations humaines 

Geographi e du Quebec 

Syndicalisme pol icier 

Protecteur du Citoyen (Ombudsman) 

Dactylographi e: 
cours du jour 
cours du soi r 

Premiers soins 

Orgahjsation du Ministere de la 
Justi ce du Quebec 

Devoirs judiciaires 

Offenses criminell es 

Regl es de I a preuve 

Procedures criminell es 

Statuts federaux 

Statuts provi nci aux 

Code de la route 

Tir: 
au revolver 
au fusil 
" a la mitraillette 

Periodes 

15 

32 

5 

3 

2 

10 
20 

18 

37 

15 

3 

7 

12 

38 

31 
6 
6 

Appendix ii 
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Tral tement des pri sonni ers 

Defendo 

Education physique 

Exercices mi I itaires 

Controle de foules 

Comportement sur la scene d1un 
differend ouvrier 

Procedures a suivre lors d1un 
appel a la bombe 

Service d10rdre sur la scene 
d1un incendie 

Communications pol icieres 

Dactyloscopi e 

32 

Principes elementaires d1enquetes 
judiciaires 

Gestes et Signaux 

Ivressometre 

Redaction de rapports 

Techniques de patrouilles 

Enquetes d1accidents 

Temoignage devant les tribunaux 

C~ R. P. Q. 

Periodes d1examens 

Periodes de revision 

Periades d1administration 

Graduation 

I·"·,,·,,c,.j~:(., 
) ---------------------

Total 

S 

40 

40 

46 

2S 

2 

1S 

16 

34 

3 

2 

16 

S3 

20 

7 

4 

14 

6 

24 

8 

673 

ii 
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; 
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, ' 

:-.:.- -.-~ -----.... --,."-"'.-.. ~ ---..--.--- .-- ------....-.-,..--------..-_--
------------~---

33 

ONTARIO POLICE COLLEGE 

BASIC RECRUIT TRAINING 

CURRICULUM 

PART A 

Law 

Intr'oduction of Law, Courts 
Jurisdictions, Procedur'es 

Arrest, Search, Seizure, Use of 
r=orce, Forms, Procedures 

Criminal Offences 

Revised Statutes of Canada 

Revised Statutes of Ontario 

II Traffic 

Highway Traffic Act and Regulations 
Driving Offences under Criminal Code 
Coil i sion Investi gat ion 

III Law of Evi dence 

IV 

V 

Sources, Forms, Preservation 
Proof, Presumptions, Corroborat ion 
Relevancy, Admissibility, 
Character, Opinion, Hearsay and Exceptions 
Admissions and Confessions 
The Judges! Rul es 

Physical Activities 

Foot Drill 
Pol ice Hoi ds 
Small Arms 

Pol ice Procedures 

Appendix 

96 

37 

18 

24 

Prel iminary Investigation - Break and Enter, Robbery 12 
Care and Handling of Prisoners 
Care and Handling of Mentally III 
Missing Persons 
Stolen Vehicles 
Traffic Control 
Mock Trial 
Note Books 

iii 
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VI Mi scell aneous 

Registration and Induction 
First Aid 
Public Relations and Psychology 
Examinations 

PART B 

Law 

Criminal Offences 

Revised Statutes of Canada 

Revised Statutes of Ontario 

II Traffic 

Highway Traffic Act and Regulations 
Driving Offences under Criminal Code 
Coil i sion Investigation 

'~) III Law of Evidence 

Canada and Ontario Evidence Acts 
Handwriting Bank Records 
Part XXIV Criminal Code 
Peace Officer in Court - Giving Evidence 

IV Physical Activitiels 

Foot Drill 
Pol ice Hoi ds 
Small Arms, Tear-Gas, Etc. 

\I Pol ice Procedures 

Coil ision Investigation - Mock Ac~ldent 
Pu,rsuing and Stopping Violators 
Search of Vehicles 
Crime Scene Preservation 
Handl ing of Exhibi ts 
Identification Parades and Use of Photographs 
Insecure Premises 
Search of Buildings 
Apprehem;;ion of Prowl ers 
Live Electrical Wires 
Emergency Obstetrics 
Determination of Intoxicati-on 

iii 

53 

68 

34 

16 

30 

24 



,., ,,:,-~~~~,~_;:;,.~;~,,;~,;:~;~;~;;;;====;;r;';~'L*"".l t' .. 
4i':':.r,:.~~.- . 

. , 

----.~-------,.-. 

VI Miscellaneous 

Refjlstration 

35 

English and Report Writing 
First Aid 

C. P. I. C. , C. F. S., Criminal Intell igence 
EXaminations 
Passing Out Exercises. 

68 

Total for Parts A Cd B 480 

iii 
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ONTARIO PROVINCIAL POLICE 

THREE WEEK ORIENTATION COURSE 

CURRICULUM 

Recruit Induction 

Introduction to Course 

Centre Rules and Police Act 

Preparation for' Police Service 

Highway Traffic Act 

Principles of Law Enforcement 

Criminal Code 

Police and the Traffic Violator 

Powers of Arrest 

Evidence 

Liquor Control Act 

First Aid 

Stolen Car Recognition and Investigation 

First Offi"cer at the Scene 

Court Preparation 

Report Writing 

Ontario Pol ice College 

Psychological Tests 

Warrants 

CroWd Control 

Admissions and Confessions 

Traffi c Control and Emergency Equi pment 

M. V. C. Reports 

Motor Vehicle Collision Investigation 

Courts 

Firearms 

Drugs 

Tickets 

Appendix Iv 
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Hi-Line Hazards 

Defensive Driving 

Office Deportment 

37 

Information Summons & Subpoena 

Handcuffi ng 

Financial Information 

Force - Family Relationship 

Plus discussion seminars, and examinations. 

i 
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ROYAL CANADIAN MOUNTED POLICE 

BASIC RECRUIT TRAINING 

Arson 

Budget Counsell ing 

Canada Shipping Act 

Criminal Law 

Current Affairs 

Customs and Excl se Acts 

Dictation Training 

Dr'ill 

Driver Training 

Drug Enforcement 

Effective Speaking 

Emergency Planning 

English 

Explosive Act 

First Aid 

CURRICULUM 

Federal Statute Introduction 

Fire Prevention 

Handl ing of Prisoners 

History of the Force 

Juvemi I e Del i nquents Act 

Memory and Observation 

National Pol ice Servi cas 

Organized Sports 

Physical Training 

Police/Community Relations 

Appendix 

Periods 

2 

75 

15 

10 

7 

60 

45 

9 

12 

2 

15 

16 

2 

8 

9 

6 

8 

28 

24 

101 

55 

v 
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Pol ice Contacts and Informers 

Pol ice Servi ce Dogs 

Practical Training 

R. C. M. P. Act 

39 

R~::cruit Field Training (Introduction) 

Report Writing 

Riot and Crowd Control - Gas Training 

Securi ty Servi ces 

Self-Defence 

Small Arms 

2 

2 

25 

22 

2 

17 

21 

2 

60 

56 

Social Graces 

swimming 55 

Telecommunications Training 2 

Traffi c Law Enforcement 20 

Typing 60 

Urban Pol icing 2 

Total approximatelY 910 

v 
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CALGARY POLICE DEPARTMENT 

BASIC RECRUIT TRAINING 

CURRICULUM 

Subject 

.Law Enforcement Ethics and Administration of Justice 

Clas£.l;room Note-Taking and Ori entation 

Department Pol icy and Administration 

Criminal Law 

Juveni I e Procedure and Laws 

Provincial Law and Municipal By-Laws 

Provincial and Related Feder'al Statutes 
Pol ice Pr.,wers and Out ies 
Human Ri ghts 
Landlords and Tenants 
Leins 
Trespass 
Liquor Laws 
Mental Health 
Coroner Pol ice Relations 
The Lord's Day 
Pollution Law 
Miscell aneous Statutes 
Municipal By-Laws 
City Parks 
Animal Protection 
Pollution Laws (Munici pal) 
Licensing 
Use of Streets 
Mi scell aneous By-Laws 

Traffic Law, Control and Accident Investigation 

Rules of Evidence 

Courtroom Demeanor and Testifying 

Court Organization and Court Procedures 

Report Writing and Descriptions 

Appendix 

Periods 

4 

4 

4 

S4 

4 

S4 

S4 

16 

2 

6 

24 

vi 

;; 
,p 

• 



~-, .• , -,~-. ''"''~~~. '"}.""t,~~;.," .... ~",,"~~.~~_rl;"lW'~~~~~-~r~· .. :~:$,l;,.; ~<:~=::=~;ji l;tj 
If ,. ~~~. (iti t., \. ::.;t ._~~-",~'_ .. ';",~. ;·~"~~;"~'~''''~''''.::''~:'O._~J~A.t~~, .... ,.,,-,.~~~ .• ~,"~, .. , 

.--. ..• ' 

'; '\ 

41 

Psychology 

(3 College Credits, Coil ege Oescri ption _ 
Psychology 250 - Social Psychology) 

Emotional Growth 
Empathy and the Pol ice 
Crisis Intervention 

Sociology 

(3 College Credits, College Description _ 
Sociology 211) 

Introduction to Sociology 
Sociological Practicum Debriefing 
Fami Iy Disturbances 

Pield Work - Public Service Orientation 

(2 College Credit,s, College Description _ 
Pol ice Law 11 i.~, Field Work) 

This sociological practicum is of four weeks duration 
and includes the following agenci es: 

National Parol e Service 
Calgary Correctional Institute 
Inner-City Project (Skid F~ow Drop-In Centre) 
City Ambulance Service 
Provincial Probation Service 

Juvenile Detention Hor..e and Childrenls Shelter 
Salvation Army 

Calgary Family Service Bur"eau 
Calgary City Social Services Department 

Community Leadership and Crime Prevention 

(2 College Credits) 

Effective Communication 

(College,DescriPtiol! - Speech 110) 

Leisure and Recreational Education 

(College Description - Recreation 241) 

Collection, Identification and Preservation of Evidence _ 
InclUding Crime Scene Search 

40 

40 

160 

32 

16 

16 
/;: 

." 

8 
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Field Note-Taking, Crime Scene Recording and 
Simulated Mock Scenes of Crime 

Interviews and Interrogation 

Police Records and Property Handling Procedures 

Communications 

Car Pull-Overs and Legal Searches 

The Mechanics of Arrest 

Practical Field Experience - Beat Patrol 

Basic Criminal Investigations and Procedures 

Crowd and Mob Control 

Drill 

Physical Training and Self-Defense 

Firearms 

First Aid 

Defensive Driving 

Seminar For New Pol ice Wives 

Course Assessment and Graduation 

Total for Phase 1, 2 and 3 of Recruit Training 

vi 

16 
,. 

10 

2 

8 

4 

2 

160 

48 

4 

16 

80 

20 

14 

30 

3 

8 

920 

J;) 
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EDMONTON POLICE DEPARTMENT 

BASIC RECRUIT TRAINING 

CURRICULUM 

Subject 

Community Relations 

(a) 

(b) 

(i) Function of the Department's Community 
Relations Section 

(ij) Role Playing situations 

Effective Public Speaking 

(c) Contacts with other Criminal Justice and Social 
Agencies, lectures, visits, actually working 
with certain agencies 

Education' 

(a) 

(b) 

Law 

Sociologi cal-Psychological liThe Pol ice Officer 
in a Changing SOC) ety ". 
(This is a credit course which is offered by 
Grant MacEwan Community College. ) 

English 

Criminal 
Provincial 
City 

Department Regulations 

Discipline Code 

Skills 

. , 

'., 

Policies and Procedures 

Drivel" Training 
Foot Drill 
CroWd Control formatior.s 
First Aid 
Physical Trainin~~ 
Small Arms 
Typing 

Appendix vi i 

Periods 

8 hours 

17 

24 

45 

45 

50 
12 

6 -68 hrs. 

6 
4 

10 hrs. 

40 
24 

4 
17 
50 
16 
45 

196 hrs • 

'.:,,--_ .. _------------------
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Police Investigations 

Criminal and Public Assistance 
Traffic 

Department Report Froms 

Specific Department Functions 

Testing 

Orientation and Administrative procedure 

Graduation Exercises 

Field Training 

vii 

20 1 l..2. " 
36 hrs. 

16 

6 

32 

9 

8 

160 

680 hrs. 
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VANCOUVER POLICE TRAINING ACADEMY 

BASIC RECRUIT TRAINING 

CURRICULUM 

Introduction and Orientation 

Law 

1. Philosophy of Criminal Law 
Histo'ry of law and Criminal Code 
Feder-a/ Statutes 
Criminal Code Offences 

2. Mental Heal th Act 

3. Sudden Deaths 

4. Mock Trials 

5. Provincial Court visit 

Pol ice Procedures 

Traffic 

Techniques of Investigation 

Scientific Aids to Investigation 

1. City Analyst's Laboratory/Morgue 

2. Crime Detection Laboratory 

3, Identification Squad 

Criminal Justice System 

1. Pol ice sub-system 
Police history and philosophy 
Pol ice deployment techniques 
Sergeants' panel di scuss ion 
Law Enforcement panel 

2. Justi ce sub-~ystem 
Judiciary 
Court Administration 
Justice of the Peace 
Prosecutor 
Juvenile Court problems 
Role of Prosecutor 

57 

2 

13 

-~ 

3 

6 

-1 

2 
1 
2 
3 

1 
2 
2 

Appendix vi i i 

Perio<ts 

27 

76 

57 

40 

50 

13 
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3. Corrections 
Probation 
Parole 
Corrections 

Human Relations 

1. Human rei ations 

2. Menta I Meehan isms 

3. Communications 

46 

4. Social Agencies seminar 

Driver Training 

Physical Training 

1. Physical training and self defence 
2. Swimming and f ifesaving 

Crowd Control 

Discipj ine and Deportment 

Firearms Training 

f. Target practice 

2. Combat training 

3. Gas and special weapons 

4. Firearms recognition 

5. Gas Idemonstration 

Fil"st Aid 

EXaminations 

Mi sce)1 aneous 

'\ Practical Training 

Emergency Driving course 

. ~! 

6 

3 

4 

5 

37 
g 

28 

18 

2 

3 

48 

II 

Total 

viii 

,I; 
If 

19 

18 

12 

59 

10 

25 

52 

15 
::1 

26 

47 

60 

606 
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WINNIPEG POLICE DEPARTMI=:NT 

BASIC RECRUIT TRAINING 

CURRICULUM 

Subject 

History of Winnipeg Pol ice Depar"tment 

History of Law Enforcement 

History of Winnipeg and Local Government 

Discipl ine, Deportment and Attitude 

Communications 

Observation 

Patroll ing 

Original Notes 

General Report Writing 

Personal Descriptions 

Investigation and Interrogation 

Drunken:1ess and the Pol ice Function 

Disorderly Persons 

Insecure Premises 

Burglar Alarms 

Private Disputes 

Bailiffs 

Lost, Found and Stolen Property 

No. 112" Accidents 

The Pol ice and Electrical Wires 

Fires 

Highway Traffic Accident Reports 

Accident Investigation 

The Direction of Traffic by Hand 

Spot Checks 

~- -"" _0" ',~,-,- "-.F5 ____ ~ ... ________ ; __ 

Appendix ix 

Periods 
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Bicycles 

Pedestrian Control 

Motor Vehicle OfTt:mces 

Hit and Run Accidents 

Municipal BY-Laws 

The Station Duty Office 

Cruiser Car Duties 

Prostitution and Related Offences 

Betting, Gaming, Lotteries 

Narcotic Control Act 

Liquor Control Act 

Search of a Scene 

An Act Respecting the Lordls Day 

Submission of Crime Reports 

Briefs 

Common Law Principles 

48 

Informations, Summonses, Subpoenas, Warrants 

Burgl!.:lry, Breaking and Entering 

Evidence 

The Pol ice Officer Witness 

Interrogation of Witnesses and Suspects 

The Pol ice and the Mental Heal th Act 

The Laying of Informations 

Court Procedure 

Transfer of Charges 

Statements and Confessions 

The Powers and Duties of the Police (Policy guide for the Criminal Code) 

Administration of Criminal Justice In Canada 

False Pretences, Fraud, Forgery and Uttering 

Wilful Damage and Mischief 

Handwriting Investigations 

Trespass 

iX 

.'1' 
,/1 
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Plan Drawing, Diagrams, Sketches and Photography 

Juvenile Del inquency 

Assaults 

Stol en Vehicl es 

Civil Disturbances 

Housebreaking Instruments 

Sudden Deaths 

Need for Pol ice Records 

Publ ic Rei ations and the Importance Clf Ethics 

l',::>ursuil: Driving 

Training in Revolver' Shooting 

F'inger/Jlrints 

The Marking, Handl ing and Packing of Exhibits 

The Canada Evi dence Act 

Homicide Investigation 

The Police L.ineup 

Scientific Aids 

Arson 

Traffic Enforcement 

Crowd Control 

Handl ing the Intoxicated Person or Alcohol ic 

Forensic Medicine 

The Value of Technique of Communications Between F~anks 

Riot Control 

Signal s Course for the Pol ice Department CI ass 

Defensive Driving 

First Aid 

ix 

,," 
'.' 
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It is believed by the study that selection and recruit training 

are portions of a continual process of screening. Therefore, the 

sampLe population was requested to supply the study with outlines of 

their requirements that are standard and the process by which sel ection 

of new members are conducted. 

The complexities of compiling information concerning this 

process is quite involved. Only the static standards that each force 

establ i shed as minimal requi rements for acceptabi Ii ty into its force, 

were examined. The following bar graphs pertain to minimum age, 

minimum height, and minimum education. 

The method used for compiling this data involved a 

separation by groups as was previously displayed, also a total 

combination of all group!? is demonstrated on the next following graphs. 

The results are self-explanatory. 

Minimum standards for all Pol ice departments in the 

Province of Ontario are governed by the Pol ice Act of Ontario 

R. S. O. 1970. The minimum standards for all pol ice departments 

for the Province of Quebec are established by the Loi de Police du 

Quebec "Bi I i 14". 
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TABLE F 
Graph (ar: 

Group 1 & 2 

City Pop. 
250,000 et -+ 

Group 5 

City Pop. 
25,000 -
50,000 

'loP C] I 11 
18 1/2 20 21 

nn 
19 20 21 

MINIMUM AGE 

Group 3 

City Pop. 
100,000 -
250,000 

19 20 21 

Group 6 

City Pop. 
10, aDO-
25,000 n 

21 

6 
5 
4 
3 
2 
1 

n 

Group 4 

City Pop. 
50,000 -

100,000 

Group 7 

City Pop. 
5,000 -

10,000 

19 

r---r 

19 

21 

'--I U 
21 

5 
4 
3 
2 
1 

II 

01 
J:\.') 

-!/ 
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TOTAL GROUP 

MINIMUM AGE 

n 
I I n 

18 1/2 19 20 

66 % of age group 21 is comprised 
of cities from Ontario. 
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Graph (b) 

Group 1 Cd 2 

City Pop. 
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Group 5 

City Pop. 
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25,000 

5 

5 18 11 5 19 JJ 5'10 11 

6 

5 18 11 5 19 11 511011 5 1111£ 

MINIMUM HEIGHT 

Group 3 

City Pop. r 
250,000 - r 
100,000 n r 

....L.-_..l.L---,~..L.1-.D---LL-D---..L..-If 
5 1 8 II 5 I 5 I 1 011 5 '1 1 i I 

Group 6 

City Pop. 
25,000 -
10,000 

9 1/211 

r 5 

r 

D D~ 
5 18 11 5 110 11 

5 

-~-~-----

Group 4 

City Pop. 
100,000 -
50,000 

- 6 

r 
5 I 8 II 5 I 9 II 5' 1 Oil 5' 1 0 1/2 II 

Group 7 

City Pop. 
10,000 -
5,000 t

S 

lin of 
5'8" 5 19 11 5'11" 

OJ 
fI::>. 

"',",:,"'-1 

,1 



o~'~. __ -----:---__ 

" 

l-. , a. 
J 

I 
0 

t!) 

0: W 
t!) I 
J 2: « :J 
I- ~ 
0 Z l-

i 2: 

.-.. 
.0 -

55 

o 

1 ~ 

[ 
-----

= 
-l.l') 

-o 

-l.l') 

= 
l.l') 

= 
(l) 

l.l') 



/ 

~ 

:.. '>i 

Graph (Q) 

Group 1 & 2 

City Pop. 
250,000 & + 

Group 5 

City Pop. 
25,000 -
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MINIMUM EDUCATION 

Group 3 
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Group 6 
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10 11 12 
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* Applies to Ontario only. 
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PART III 

COMMUNITY COLLEGE PROGRAMS 
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COMMUNITY COLLEGE PROGRAMS 

The study has located many community col/eges in Canada 

that offer various programs specifically designed for law enforcement 

and related agencies. The originating purposes for initiating these 

programs vary, but the general phi losophy that predominates is to 

facilitate the availability of suitable potential employees for interested 

hiring agencies. Often a riding clause is added, making available the 

opportuni ty for al ready employed personnel to al so partici pate, thus 

hopefully increasing individual capabilities in their respective fields. 

In reviewing the various community col/ege programs, 

attention will be drawn to the differing curriculum emphasis and program 

structures. When pointing out these variations, it is not to be interpreted 

as a criticism nor a supportive gesture for massive standardization. It 

is well maintained that community colleges are a provincial entity, and 

that their purpose is to serve their community in which they are physically 

located. Therefore tht:se programs cannot be evaluated entirely on a 

common goal ori entat,ion. 

The following is a listing of colleges that participated in the 
t. 

study. Also included is additional reference to community col/eges that 

are believed to beat present offering similar programs bUfdidnot respond. 

This study does not propose that these listings are indicative 

. of the total number of col leges offering such programs in Canada. 
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ONTARIO 

Algonquin College of Applied Arts and Technology, 
Law and Security Administration Program, 
Mr. W. A. Bisai" ion, Co-Ordinator, 
1385 Woodr'offe Avenue, 
Ottawa, Ontario K2G tV8 

Cambrian College of Applied Arts and Technology, 
Law and Security Administration Program, 
Mr. Fred Sagl e, Law Instructor, 
1400 Barrydowne Road, Station "A", 
Sudbury, Ontario P3A 3V8 

Fanshawe College, * 
Law and Security Administration Program, 
Mr. H. Leslie Pierce, Co-Ordinator, 
P. O. Box 4005, Terminal C, 
London, Ontario N5W 5Wl 

Georgian Col/ege of Applied Arts and Technology, 
Law and Security Administration Program, 
Mr. Wayne Cunningham, Associate Dean, 
Applied Arts Division, 
401 Duckworth Street, 
Barrie, Ontario L4M 3X9 

Humber' Coli ege of Appli ed Arts and Technology, 
Law Enforcement Program, 
Mr. Barri e J. Saxton, Co-Ordinator, 
Humber College Boulevard, 
P. O. Box 1900, 
Rexdale, Ontario M9W 5L7 

Loyalist College of Applied Arts and Technology, 
Law and Security Management, 
Mr. D. N. Paine, 
P.!O. Box 4200, 
BelleVille, Ontario 

Mohawk College of Appl ied Arts and Technology, 
Law and Security Administration Program, 
Mr. R.R.Priest, Chairman of Applied Arts, 
135 Fennell Avenue West, 
Hami I ton, Ontario L8N 3T2 

Niagara College of Applied Arts and Technology, 
Law and Security Administration Program, 
Mr. Bruce C. Mi" igan, Program Co-Ordinator, 
Woodlawn Road, 
Wel':and, Ontario L3B 5S2 

* 

* College was unable to offer curriculum at this time. 
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Seneca College of Applied Arts and Technology, 
Law Enforcement Course, 
Mr. A. E. Brock, Course Oi rector, 
1750 Finch Avenue East, 
Willowdale 428, Ontario 

Sheridan College of Applied Arts and Technology, 
Security and Law Enforcement Program, 
Mr. Craig B. Mi~cFarlane, CO-Ordinator, 
Trafalgar Road, 
Oakvi II e, Ontario L6H 2L 1 

St. Lawrence College of Applied Arts and Technology, 
Criminology and Law Enforcement Program, 
Mr. Allen B. Clarke, Co-Ordinator, 
Kingston CampIJS, Portsmouth Avenue, 
Kingstor" Onta,rio K7L 5A6 

PRAIBlS§... 

Lethbridge CClmmunity College, 
Law Enforcement Program, 
Mr. R. C. Hal"rison, 
Lethbridge, Alberta. 

Mount Royal College, 
Criminal Jusftice Program, 
Mr. K. C. Hollington, Co-Ordinator, 
Pol ice Scien,ce/lndustrial Securi ty, 
Lincoln Park Campus, 
4825 Richard Road S. W. , 
Calgary, Alberta -r3E 6K6 

i' 

., 
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BRITISH COLUMBIA 

Bri ti sh Columbia Insti tute of Technology, >:C 

Justice Training Centre, 
Mr. Gordon A. Thom, Vice-Principal f Extension Division, 
3700 Willingdon Avenue, 
l3urnaby 2, British Columbia. 

Camosum CoIl ege, 
Criminal Justice Program, 
Mr. John M. Post, Chairman, 
1950 Lansdowne Road, 
Victoria, British Columbia V8P 5J2 

Douglas College, 
Law Enforcement / Corrections Programme, 
Mr. J. W. Ferguson, Acting Co-Ordinator, 
8th Avenue at McBride Boulevard, 
New Westminster, British Columbia. 

Vancouver City College, Langara, 
Criminal Justice Program f 

Mr. I. B. Campbell, Co-Ordinator, 
100 West 49th Avenue, 
Vancouver, British Columbia V5Y 2Z6 

Vancouver City College, 
Eric Hamber Centre, 
Police Administration Certificate Program, 
Dr. W. J. Bell, Co-Ordinator, 
5025 Willow Street, 
Vancouver, British Columbia. 

ATLANTIC 

Atlantic Police Academy, 
Holland College, 
Mr. J. R. Macdonald, Director, 
Box 878, 
Charlottetown, Pr'ince Edward Island 

" 

College was unabl e to offer cUl"l"icl.lr\.lm at thi s time. 
,,// 

1/ 



63 

OTHER COLLEGES BELIEVED TO OFFER SIMILAR PROGRAMS: 

Franliois X. Garneau College, 
Quebec 6, Quebec 

Conastoga Communi ty Coli ege, 
Kitchener, Ontario 

Sir. S. Fleming Community College, 
Peterborough, Ontario 

Grant MacEwan Community College, 
Edmonton, Alberta 

Confederation Community CoHege, 
Thunder Bay, Ontario 

\: 
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The initial comparison shows that these programs vary in 

tit I e. It partially depicts different orientation but generally it is an 

overlapping of terminology for identical structures. Colleges that 

refer to "er iminal Jl,!sti ce Program 11 support a broader scope including 

judicial and correctional emphasis. The majority refer to their 

programs as IILaw and Security Admihistration", IlLaw Enforcemeht 

Program" or else tlPolice Science", These latter structures dwell 

mainly in the two obvious areas of law enforcement and security. 

The following community colleges have been categorically 

listed by program ori entation of specifj c programs that are offered by 

those insti tutes. 

, (; 

~~.~.-------------------------------------------------------------
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PROGRAM ORIENTAT!ON 

LAW ENFORCEMENT 

POLICE TRAINING 

Atlantis Pol ice Academy 
Charlottetown, P. E. I. 

MOl./nt Royal College, 
Calgary, Alberta 

SUPPLEMENTAL 

Lethbridge Comm. Coil. 
Lethbridge, Alberta 

Sheridan College, 
Oakville, Ontario 

Mount Royal College, 
Cal gary, AI berta 

Loyal ist Coli ege, 
Bell evi" e, Ontario 

Algonquin College, 
Ottawa, Ontario 

Seneca Co liege, 
Wi Ilowdale, Ontario 

Cambrian College, 
Sudbury, Ontario 

Georgian College, 
Barrie, Ontario 

Vancouver City Coil. 
Vancouver, B. C. 

Humber College, 
Rexdale, Ontario 

Niagara College, 
WeI land, Ontario 

St. Lawrence College, 
Kingston, Ontar!0 
Camosum Coil ege, 
Vi ctor i a, B.:C. 

SECURlTY 

Mount Royal Coil. 
Ca I gary, AI berta 

Loyalist College, 
Belleville, Onto 

CORRECTIONS 

Mount Royal Coil. 
Ca I gary, AI berta. 

Camosun College, 
Victoria, B. C. 

CRIMINOLOGY 

Camosun College, 
Victoria, B. C. 

St. Lawrence Col lege, 
Kingston, Ontario 

0) 

en 

(r 
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The emphasis is directly related to the defined role that the 

college perceives for itself. The role is sometimes determined by the 

demographic features of the community. For example, communities 

that are i'leavi Iy industrial oriented wi II influence the coil ege program 

into emphasizing security content over .law enforcement. The majority 

of the colleges however, tend to design their programs along law 

enforcement requirements when there is not a strong indicator for 

any specific concentration or an alternative. 

The structures for administering the programs vary among 

the colleges. Reference to Figure G is an example of the various 

formats that have been designed and are being utilized. The 

security programs often paral I el the law programs in content with 

special adjustment to meet their own requirements. Some colleges 

have specialization in the latter semester{s) or else conclude the 

security portion after the second semester of the I aw enforcement 

four semester program. 

Figure G 

A. 

B. 

c. 

D. 

E. 

TYPOLOGY 

First Year Second Year 

..... _ .. ., .... 
.~ ........... ---

. I 

-

- ------

Law 
Security 
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PRE-EMPLOYED PROGRAM 

As described previously, the main concern for the majority 

of colleges is to equip an individual with the necessary background to 

enable that person to become an attractive potential etnployee for any 

hiring agency. Therefor-e, the majority of colleges have designed their 

programs from a lIpre-ernployment ll position. 

The most common method used is the two-year diploma program 

or four-semester. The nt.lmber of weeks or I ecture hours vary among 

the programs, but generally it involves full-time attendanct1i;l five days 

a week. * The data received indicates that the mean age is between 18 -

19 years of age for most participating students. 

Revi ewing the content of these various programs, indi cations 

are that there exist numerous definitions of what makes a "s\-litable" 

appl icant. Pertaining to the I aw enforcement portion, some col leges 

emphasize very technical tr-aining almost dupl icating an actual pol ice 

training program stating that their graduates are equal to first class 

constables. Other colleges tend to do so but at a relatively lesserq~.sree, 
. "''::;:'':' 

illustrating specific areas as legal power, search and arrest, physical 

training, driver training and court procedure. Still other programs 

visualize their responsibilil:y as a "shaping" process of personal 

attributes and capabilities, so that when a person receives official police 

training and actual duty, he or she will be readily able to benefit and 

develop to his or her maximum. This approach emphasizes preparation 

Some Community Colleges utilize concurrent field placement during the week. 



68 

for a pol ice career. 

'.\ c 
Distinct from the preparatory approach is the supplementary 

doctrine. These programs cl aim to expose thei r students to areas 

that are not offered in any recruit program. They tend to offer courses 

in the behavioural disciplines, emphasizing topical issues pertaining 

to law 'enforcement and social issues such as minorities, native 

population, group interaction and crisis intervention,and not stressing 

technical knowl edge. 
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TABLE H 

LAW ENFORCEMENT ORIENTATION 

Pre-employment 

COLLEGE 

Humber Col lege 
Rexdale, Ontario 

Vancouver City 
Vancouver, B. C. 

Camosun College 
Victoria, B. C. 

Georgian College 
Barrie, Ontario 

Cambrian College 
Sudbury, Ontario 

Seneca College 
Willowdale, Onto 

Sher i dan Co I lege 
Oakville, Ontario 

Loyal ist College 
Bel I evi II e, Onto 

Niagara College 
WelJc:nd, Ontario 

Algonquin College 
Ottawa, Ontario 

Mount Royal Coli. 
Calgary, Alberta 

Lethbridge Col I. 
Lethbridge, Alta. 

Atlantic Pol ice 
Academy, 
Charlottetown, PEl 

A - full time 
B - part time 
C - correspondence 
D - independent study 

for some courses 

TITLE 
PROGRAM 

Law enforcement 
Program 

Criminal Justice 
Program 

Criminal Justice 
Program 

Law & Securi ty 
Admin, Program 

Law & Securi ty 
Admin. 

Law enforcement 
Program 

Security & Law 
Enforcement 

Law & Security 
Management Prog. 

Law & Security 
Admin. Program 

Law & Securi ty 
Admin. Program 

Criminal Justice 
Admin. Pol. Sci. 

Law Enforcement 
Program 

TYPE OF 
PROGRAM 

Diploma 
A 

Diploma A, B 
Certif. A, B 

Diploma A 

Diploma A 

Diploma A 

Diploma 
A, B, C 

Diploma A 

Diploma A 

DESCRIPTION 
(yrs.-sem,..weeks) 

2-4-17 

2-4-14 
1-2-14 

2-4-14 
Special ization 
4th semester 

2-4-

2-4-
or 1-2 

2-4-14 
Specialization 
4th semester 

2-4-15 

2-4-15 
4th semester 
security 

Diplolna A 2-4-

Diploma A, B 2-4-
Certif. A, B 6 courses 
Statement B 3 courses 

Diploma A,D 2-4-

Diploma A 2-4 
or 1 - 2 

Police Technology A 
Course 

, 1 months 

* Consideration is given to mature applicants. 

ENTRANCE RQ. 

Grade XII ':. 

Grade XII * 

Grade XII 

Grade XII 

Grade XII >:< 

Grade XII 

Grade XII ,~ 

Grade XII ~'{ 

Grade XII ~'< 

Grade XII ~,< 

Grade XII ,;c 

NOTE: Above data is depicted from specifically stated material 
anI y. AI ternat i ves may be poss i bl e, therefore pI ease 
contact the individual co! I ege for special enquiry. 
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CONCURRENT PROGRAMS 

In addition to the "pre-employment" two-year program, several 

community colleges oHer an altered version for' persons already employed 

in the field, which is commonly regarded as the certificate program. 

The normal structure is designed along part-time attendance 

during da.ys and evenings to accommodate shift work. The number of 

courses required is often reduced by half in comparison to the full-time 

diploma program, but stretched over a longer period of time, generally 

three, but sometimes four years. 

The context of this program is designed specifically to meet the 

requirements of officers already in the field. Most colleges attempt to 

screen the applicants, giving law officers top priority for acceptance 

while a few colleges restrict this progra.m entirely to police officers. 

Whether iti~,~ diploma program that has been adapted for experienced 

students, giVin~~tion for experi ence and previous training, or else 

'" 
a specially designed and s~parate program from the diploma program, it 

is an advanced program because of the higher level of involvement and 

expertise that is brought into the classroom. 

It is to be noted that although this program is generally day 

and evening lectures at a part-time status, it is possible to complete some 

courses and even entire programs by correspondence or' independent 

study through a few colleges in Canada. 
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TABLE J CONCURRENT WITH LAW ENFORCEMENT EMPLOYMENT 

COLLEGE 

Humber College, 
Rexdale, ontario 

Georgi an Coli ege 
Barrie, Ontario 

Loyalist College 
Belleville, Onto 

Mount Royal Coil. 
Calgary, Alberta 

Camosun College 
Victoria, B. C. 

Algonquin College 
Ottawa, Ontario 

Seneca Coil ege 
Willowdale, Ont~ 

St. Lawrence Coli. 
Kingston, Ontario 

A - full time 

TITLE 
PROGRAM 

Advanced Pol ice 
Sci ence Program 

Law Enforcement 
Program 

Law & Security 
Management Prog. 

Poiice Science 

Criminal Justice 
Program 
Criminal Justice 
In-Service Program 

Law & Secur; ty 
Admin. continuing 
Educatio1! Program 

Law Enforcement 

Criminology and 
Law Enforcement 

TYPE DESCRIPTION 
PROGRAM yrs. -semesters-

wks.-cour./5em. 

Certificate B 2-4--2 

B 

B 

Diploma B,D 
Certificate S,D t - 2 

Diploma S 

Certificate B 3-6--2 

Di ploma S 3 - 6 - - 2 

Di ploma S 4 - 8 - 14 - 2 
Certificate S,C 2 - 4 - 14 - 2 

Certificate B 4-8--1 

S - part time (most colleges are strictly evening courses) 
C - correspondence 
o - independent study for some courses. 

<~ 

ENTRANCE RQ. 

Employed in law 
enforr;ement 

Employed in law 
enforcement 

Employed in law 
enforcement 

Employed in 
criminal justice 

Employed in law 
enforcement or 
corrections 

Designed for person 
in police or security 

Restricted to person 
in law enforcement 
agen~y with 2 yrs. 
experience or graduate 
from a pol ice coIl ege. 

-.:] 
~ 

Designed for persons in 
iaw enforcement agencie! 
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SPECIALIZED AND IN-SERVICE PROGRAMS 

At the present there appears to be only a few community 

colleges that offer special ized studies within the field of law enforcement. 

These programs are always restricted to practising officers and often 

prerequisites are required before entry. 

Very few special i:z:ed programs are offered on a regular basis. 

These courses are usually designed in conjunction with participating forces 

who have an active role in deciding content, and participating members. 

Some studies are part-time, while some other programs are short term 

"block" studies involving only a few weeks. 

In addition to the speciali:z:ed programs, some colleges also 

offer annual in-service training for all members within certain forces. 

It appears that--the coli eges cooperate by offering their faci I itl es while thE! 

participating forces design t,he content in the required areas. 

jih 
" 

.' ~ - - ...... -", 
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TABLE J SPECIALIZATION AND IN-SERVICE 

COLLEGE 

Atlantic Pol ice 
Academy, 
Charlottetown, PEl 

Carnosun College 
Victoria, B. C. 

Mount Royal Coli. 
Calgary, Alberta 

. TITLE 
PROGRAM 

General Police Science 
Police Supervisors 
Criminal Investigators 
Traffic Investigators 
Advanced Police Science 
R-=volver Classification and 
Assorted Seminars· 

(not specifi ed) 
upgrading and refresher 

courses 

Mi d-manag€m;ent Program 
Senior Cst. Supervi sors course 
Senior Officer's Program 
Community Policing orientation 

course '; 

Vancouver City Coli. Police Mministration 
Vancouver, B. C. Certificate Program ",c 

DESCRIPTION 

A -
A -
A 
A -
A -

6 weeks 
2 weeks) 
3 weeks) 
4 weeks) 
8 weeks 

A - 2 weeks 
In-Service 

6 courses (approx. ) 
B 

>:< Also possible to obtain business administration certificate. 

A - full or block time 
B - part time 

ELIGiBLE 

1 -15 years service 
( 
( 
( 

Officer being consi­
dered for this position. 

10-20 years service or 
completed General 
Po/ice Science. 

Police Officers 
assigned by participating 

-.:.J 
forces. 00 

Calgary Pol ice Force 

Designed for persons in 
law enforcement agencies 
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UNIVERSITIES THAT OFFER PROGRAMS 

RELEVANT TO LAW ENFORCEMENT ':< 

Memorial University of Newfoundland, 
Law Enforcement and Community Relations, 
Mr. D. FO'(lllow, Co-Ordinator, 
St. John IS, Newfoundl and 

University of New BrunsWick, 
Pol ice Education Program, 
Mr. J.F. Morris, Director, 
Fredericton, New Brunswick 

Universite de Montreal, 
Ecole de Criminologie, 
Monsieur A. Normandeau, Ph. D., Directeur, 
Boite Postal e 6128, 
Montreal 101, Quebec 

University of Ottawa, 
Centre of Criminology, 
M. T. Grygier, Ph. D. , Chairman, 
King Edward Street, 
Ottawa, Ontario 

University of Toronto, 
Centre of Crimin..)logy, 
Mr. J. Edwards, Ph. D., Oi rector, 
607 - 609 Spadina Avenue, 
Toronto t 81, Ontario 

Woodsworth Call ege, 
University of Toronto, 
Certificate Program in Criminology, 
S. Waddams, Co-Ordinator, 
119 St. George Street, 
Toronto, Ontario M5S 1 A9 

University of Windsor, 
Pol ice Education Program, 
(Rev. ) E" Parpert, Dean of Extension, 
Windsor, Ontario N9B 3P4 

~( Two Universities are in developmental stage 
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University of Manitoba, ~< 
Faculty of Arts, 
Professor S. Johnson, 
Chairman of Presidential Advisory Committee, 
Fletcher Argue Bui Iding, 
Winnipeg, Manitoba R3T 2N2 

University of Alberta, 
Coil ege of Arts, 
Criminology, 
Edmonton, Alberta 

Simon Fraser University, ~():():< 

Faculty of Interdisciplinal"y Studies, 
Robert C. Brown, Dean, 
Chairman of Provincial Advi sory Counci I, 

on Education in Criminology, 
Burnaby 2, B. C. 

University of Britisl'1 Columbia, 
Centre for Continuing Education, 
Criminology Certificate Program, 
Mr. K. C. Woodsworth, Director, 
Vat1couver 8, B. C. 

* University of Manitoba is investigating possibility of establishing 
Police College -. direct enquiries to Professor Johnson 

~<* Di d not respond to the study 
**>:<In developmental stage for undergraduate/graduate programs in 

criminology planned for 1975. 
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.Yt::!!.YERSITY CERTIFICATE/DIPLOMA PROGRAMS 
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It would appear that the Universities in Canada are 
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responding to the increasing interest for higher levels of education 

made available for members of law enforcement agencies. The demand 

is basically being met at two different plateaux of learning. 

Several Universities are offering programs that have been 

structured to complement in-service police training along a similar 

certificate/diploma design as the community colleges. The variance 

between these particular Universities and the Community Colleges lies 
I 

! in the emphasis and curriculum content. With the exception of Memorial 
! 
( 
t! 
" 

r University in Newfoundland j, and the Univel"sity of New BIt"'unswick, the 

l 
I Universities operate strictly in the area of academic theory (psycholdg>~. 
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sociology, and political science) and integrate them into topical law 

enforcement issues, avoiding technical "how-to-do-it" courses. This 

type of structure is offered to police officers through part-time studies. 
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These courses generally receive university recognition. 
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TABLE K UNIVERSITY CERTIFICATE/DIPLOMA COMPOSITION 

UNIVERSITY PROGRAM DESCRIPTION REQUIREMENTS 

University of 
British Columbia 

Criminology 

University of Police Educ. 
Windsor Program. 

Wooclsworth College Criminology 
University of 
Toronto 

Univeristyof 
New Brunswick 
St. John Campus 

Pol j ce Educ. 
Program 

yrs. sem. cour. / 
sem. 

Certificate 3 - 6 - 1 

Certificate 

Certificate 

Cert ifi cate 

B 

2-4-
B 

3 - 6 - 1 
max, 7 yrs. 

B 

2 - 4 - 2 
B 

Memorial Univ. 
of Newfoundl and 

Law Enforce. Diploma 3-6-2 
B & Comm. Rela. 

Completed 
secondary school* 

Member must be 
assigned by the 
participating forces 

Senior matriculation 
program 
GradeXl1I 

Member of St, John 
Police Force + 1 yr. 
experience 

Member of Nfl d. 
ConstabuLary 

* Persons outside of lower mainland contact University 
for possible special procedure. 

A - full time 
B - part time 

University credit 
towards degree 

Yes 

not specifi ed 

not specifi ed 

Yes 

not specifi ed. 

"'l 
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UNDERGRADUATE/GRADUATE PROGRAMS 

The second desi gn is faci I i tated by insti tutions offering 

strict academic programs at the typical Undergraduate-Graduate level s. 

These programs are generally full-ti me studi es (Universi ty of Toronto 

offers part-time) pertaining to criminological aspects of the entire 

Criminal Justice System which includes judiciary and correctional, 

as well as law enforcement. The concentration which is taken from a 

multi-disciplinary approach often requires a soli.d previous foundation in 

behavioural sciences. These programs are made available to any person 

who is interested in the scienrE;l, and maintains a desired academic 

proficiency. 

Although this study did not include several other Universities, 

it is aware that most Canadian Universities offer a limited amount of 

courses in areas that are a concern to law enforcement. The courses 

are often situated in the College of Arts of a University, including 

such areas as juvenile delinquency, social deviance, introductory 

cl"lminology and penology, 

. ,'. 
They may be taken part-time at the undergraduate level, and 

when completed, give creditation toward an undergraduate degree. 

,- ----..... 
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TABLE L 

UNIVERSITY 

Univ. de Montreal, 
Ecole de Criminologie 

Univ. of Toronto 
Centre of Criminology 

Univ. of Ottawa, 
Ottawa, Ontario 

Uni v. of AI berta >!< 

Edmonton 1 Alberta 

Simon Fraser Univ. >!<* 

Burnaby, B. C. 

Univ. of Saskatchewan 
Regina Campus 

UNIVERSITY UNDERGRADUATE/GRADUATE COMPOSITION 

PROGRAM DESCRiPTION REQU IREMENTS 

Criminology 

Criminology 

Criminology 
Applied­
Criminology 

Sociology 

Criminology 

Bachelor's 
Master's 
Special Master's 
Doctorate 

Master's 

Master's 

Master's 

Master's in 
Criminology 

Bachelor's 
Master's 

* Did not respond to study 

3 Yi's. A 
1 yrs. A 
2 yrs. A 
2 yrs. A 

1 yrs. 
(12 mths) 
A, B, (day 
cour!'?es only) 

2-6 A 

2-6 A 

University entrance 
Ba,ccal aureate degree 
Ba'ccalaureate with specific courses 
Master's degree 

Four year bachelor 
degree 

Saccalaureate degree 

Saccal aureate degree - does not 
requ i re thes i s 

i,<* Program in final draft, projected for 1975. 

A - full time 
B - part time 
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