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• SECTIOH I. SUH1·1ARY OF EVALUATION 

1. The project's objectives were to provide internes with a b~oad 

• " range of experience while freeing staff attorneys to perform 

more difficult legal services. 

• 

• 

• 

• 

• 

• 

• 

• 

The project did achieve its first objective in part and it 

did free its legal staff as contempla·ted. SumIner internes 

did obtain a broader range of experienc~s. Regular internes 

were largely restricted to in-office interviewing. Over-all 

project objectives have been achieved • 

2. Not all internes received adequate orientation and training. 

Supervisory personnel were not involved in all phases of the 

contemplated interne activity because of heavy opct'ating ccm-

mi-'cments. 

Recommended: 
.·t·') 

1. rrhe funding of a one ... half tine project mctnager ,:. 'r .... 

2. Formal orientation and training for all internes 

3. Rotation of internes to give them complete experience coverage 

4. Increased interneship hours of training 

5. Supply needed clerical support to cover additional costs 

. .. ----L 
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• SECTION II. PROJECT ACTIVITIES 

L &!.ef. Descri-ption of Ol"liJ~inaJ. Goals and Obj ectives 

• The project haD two goals and ohjectives. The first is to 

pl"lovide 1m", intet"nes vlith fumiliarization with the criminal 

justice system in Pennsylvania and in Philadelphia County in 

• order that they understand the need for the services of a De-

• 

• 

• 

• 

fender Association and by this familiarization to acquire profes-

sional skill in the advocacy function of c't'l.minal justice ~vith 

the ultimate obj ective of fostering their corami tment to the '<1o't'k 

of the defender organization. The second objective is to p't'ovide 

essential legal services in the office of the Defender Associa-

tion so that la~'7yeXls in· the. Associa.tion ar'c f:t"E:ed from dutles 5.n 

o!'dcr to perform S6l"'V ices requiring gl-'eatCl"' skill and cxpel"'ience. 

2. De8cl"ipt~ion of Activi't:.ie.,:s of ,1;he ~j~ . . \ \ 0 
• \'V'\l"VJ 

The application fOl"l subgJ:>ant (p. tla) ind:i.cates that f~ft6en __ - ........ -.. -~-. 

(15) law students, spend:i.ng 20 hours \oleE)kly during thei!"' BUYW\er Li . 
I\:(}..J I '( ~ 

vacation pCl'liod and fifteen (15) laVl ntudents spend:i.ng ten hou!,-~_ '5+l'V~' 

v1eekly during the school year, t,;rould perfonn the folloHing func-

tions: 

• a. Perform the initial inte~viewing of clients for p\WpOa6S of 

preparinR for trial within three or four hout's after arrest; 

h. Assist atto~ncys handling post-conviction matters by doing 

legal research and preparing hearing memoranda and also re-

searching notns of te9t~.rr.ony of prior proceedings; 

• 
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c. Assist attorneys in handling mental health cOT~itments by 

reviewing repo~ts from psychiatrists and in acting as an in-

formation research for staff attorneys; 

d. Assist staff social workers in preparing parole plans and pre­

sentence reports and in preparing social history work-ups for 

cases which may be diverted from the criminal justice system; 

e. Assist in perfor.ming research in appellate proceedings. 
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SECTION III. EVALUATIOH ACTIVI'!'rf,S 

1. Dencrj.be Nature, F.;ttent and Tirrd.n0 of All Evaluation Activj,~!. 

The contract to perfo~m the evaluation was signed on Septem­

ber 5, 1973 and contact was established with the Defender Associ­

ation. An initial meeting was held in early October at which 

time arrangements were completed for the Evaluator to attend 

training sessions fov internes which the Association provided. 

The Association provided a thorough orientation of tl\B Evaluator 

in Octobe~ 1973. In late October the Evaluator spent the entire 

afternoon with Dennis Kelly Esquil"c, designated by the Associa­

tion as the manager of this project, reviewing the training pro-

• gram Hhich commenc.!cd 3.11 Novembel~ 1973. The Ilssociation l'eprcsen-

tative cooperated fully by providing names, addr>esses a.nd back­

~round information of the internes. Subsequently the Evaluator 

• spen·t thrIce entiY"e ilftcrnoons attcmding three of the four train­

ing sessions (Novembe:r." 6, Novembel' 13 and November 20,1973). On 

the avcraRe these sessionn were attended by four internes. 

• The Evaluator has examined all written traininrr materials 

which were distributed. He took detailed notes 011 the oral pre-

f:entations at these training 8t!lGsions Clnd mc·t infoJ:1mally \-;ith the 

• internes ~~\o attended theBe sessions for tl1B purpose of obtaining 

their evaluation of the value of such sessions. 

• 

• 

During this period (October 1973-December 1973) the Evalua-

tor prepAred in-depth questionnaires for administration to the 

6u~ncr Dnd re~ular internes and their supcr~iGors. The content 
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of these questionnaires was discuss~d with the project manager 

~'lho participated actively in the formulation of the final draf-t. 

He made specific suSgcstions d(~~ig:ned to improve the quality of 

the questionnaire. Qu.est:i.onna.ires Here later mailed to summer 

internes 'Nno Here no longer on the proj ect and Here personally 

administered to those summeX' internes vlho continued to serve as 

regular :i.ntel"'nes. The. Evalua.tor pex'sonally administered the 

question.naires to regular internes and to theil' supervisors 

except in one instance "tvhel'C a supervisor' Has llot readily avail­

able. Each personal interview rC9uired approximately one half 

hour. A total of fifteen hours vms spent in intel'"lvicHing. In­

tel"'vim-7ing occur-r-ed d\.U:,ing the month of FcbrllCl1~y 19'1ll. A total 

of tHGlve (12) hour's \lms sp(mt i!1 intervic\·1i.ng. 

All l'esults from summer intcl'"'ne and re~ular intcl"ne question-

• nai1"'eG were segregated and analyzed. The results of the survey 

are included in a separa.te section of this final evaluation and 

are made pa~t thereo~. 

• All reports filed under the Evaluator's contract have been 

discussed Hi th the Pl:.'loj cct manager. The :CvElluCl:tor spent the 

afternoon of January 17th, 1974 to discuBs the contents of the 

• interim evaluat ion vd th him. The Evaluator also spent the pru't 

of one afternoon in Marich 1971} "lith him to disCUGS thl'? contents 

of the final report and a copy has been deposited with the De-

• fcnrler Association . 

• 
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Name of Interne --------.--------
EXHIBI'f 1 

Evaluation Questionnaire of Law Student Internes in the 

Defenders Office of PhiladalDhia 
-':.-

1- HOH would you describe the scope and clarity of the orientation 

materials in the project?: (check) 

a. •. Ve.I'Y helpful . d. Not helpful 
. 

b. Helpful __ . u e. Ho·t . helpful at all __ f':._ 

c. Heutral 

2. How would you describe the scope and clarity of the training 

materials used in the program?: (check) 

a. Very helpful. _ d. Not helpful __ 

h. Helpful e , . Not helpful at all 

c. Heutral 

3. EmV' Houlc1 you describe the value of substantive infol"lmation 

you obtaine.c1 from orientation and tra:i.ning seminars?: (check) 

a. Very helpful~ d. Not helpful 

b. Helpful e . Not helpful at all 

c. Neutl"lal 

4. How would you describe tho character and extent of professional 

Buidance in the duties to which you ware assi~ned?: (check) 

a. Very helpful_._ ... d. Not helpful 

h. Helpful e. Hot helpful at nll 
~-,- ... _-

c. Nr..mtl .. "Ial .._-_ .. -



• 

• 

• 

• 

• 

• 

• 

• 

• 
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• 

5. How would you descrihe the scope and extent of assigned 
... 

duties in furthering your professional skills in law?: (Check) 

a. Very helpful ---- d. Hot helpful ---
b. Helpful ______ __ e. Not helpful at all ----
c. Neutl"'al 

6. How would you de~cribe the scope and character of the super-

vision of your client' interviews in pre~aration for trial?: 

(check) 

a. Very helpful d. Not helpful 

b. Helpful : e. Not helpful at all 

c . Heutl'al 

7. Would you say the supervision of the duties to which you were 

assigned in the post-conviction work was: (check) 

a. Vel"'Y helpful d. Not helpful --
b. Helpful e. Not helpfu.l at all 

, 

c . Neu·tra.l 

8. Ho~ would you rate the character of sup~rvision you received 

in assigned duties of legal research?: (check) 

a. Very helpful ___ _ 

b. Helpful_. ___ _ 

c. Ueutral ---

d. Not helpful_. _~ __ 

c. Not helpful at all ----
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• 9. How would you rate the charactc~ of the guidance you received 

• 

• 

• 

• 

• 

• 

• 

• 

• 

in developing your internship skills?: (check) 

a. Ver'y helpful __ ~ Il d. Not helpful __ _ 

b. Helpful ___ _ e. Not helpful at all ----
c. Neutral ---

10. How would YOll describe the extent of supervision and guidanoe 

you received in researching notes of testimony and prior pro-

ceedings?: (check) 

a. Very helpful_~ __ . d. Not helpful 

b. Helpful . e. Not helpful at all 

c. Neutral ------

11. How would you describe the exterrt of the supervision and 

guidance you received in developing internship skills in pre-

pa:r:,inr, materials for mental health commitments (including l"le ... 

view of psychiatric and social wo~kers reports) and developing 

0.1 t Cl:"na t i ve trea trnent modal it ie s?: ( ehe ck) 

a. Very helpful d. Not helpful 

b. fJelpful ____ e. Not helpful at all 

c. NElUt1"lal .---

<. 
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• 12. How would you describe the extent of supervision and guidance 

you received in preparin~ parole plans and pre-sentence re-

ports in cases deemed suitable for diversion from the criminal 

• justice system?: (check) 

a. V(~l"'y helpful -- d. Not helpful ----
b. Eelpful. __ _ e. Not helpful at all ----• c. Neutl'al ----

. 
13. How would you describe the qualitative character of research 

• duties assigned to you concerning appellate proceedings?: 

(check) 

a. Very meaningful ___ _ d. Not meaningful . -----

• b. Hcaningful ___ _ e. Hot mec:minf;ful at all ----
c. Neutral ----

14. How would you describe the character a~d extent of the guidance 

• you received in research work assigned on appellate rr~tters?: 

(check) 

• 15. What is your over-all evaluation of the internship experience 

you received in reBard to advancin~ your profcsnional skills?: 

(check) 

• Cl.. Very helpfuJ.~ d. Hot helpful 

b. Helpful e. Not hf.~lpful at all --- _d ..... 
(.! • JIcutral ---• 
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• 16. Are thel"e any COJl1rr,entn you "lOulcl cal'e to make rer;ar(linr.; 

your internship tl."Ci.ining and experience? 

• 

• 

• 

• 

• 

• 

• 

• 

• 
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• EXHIBIT 2 

Name of Supervisor --------
Evaluation Questionnai1"'c 0'1: Len·, Stu.dent Inter'ne SU'Dervisory - . ...._4 ~ ._ 

• Personnel in the Defenders Office in Philadelphia . . 

1. From your experience as a supervisor of internes, to what 

• extent has the interneship program contributed to the internes' 

experience in a career in the criminal justice system? 

• 

.0 
2. ~fuat are the most Qffective areas of experience and services 

received by the internes in their experience in the intcrne-

ship program? 

• 

• 
3. As a result of your e:>,periencc S1.lpE'H"vising internes, "'hat 

• changes in the administration of the interneship program 

would you suggest? 

• 

• 



~--------~--------~----------------------------~~--------------------------------~ 
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I~. As a supervisor of inter-nes, '''hat career' counseling have you 

offered to individual internes? 

5. As a result of your interneship supervisory experience how 

would you say the writing, research, and trial preparation 

skills of internes has been improved? 

. ' 

6. In your· opinion', hm>l has the inter'nesldp proe;ram incl"'eased 

the internels knowledge of the system of the administration 

f .. l' . ? 0, C!'1ffi1na Just1ce 
"<.) 



• 

• I 

• 

• 

• 

• 

• 

•• 

• 

• 

• 

.... 13 -

7. How would you describe the character and extent of the pro-

fessional guidance that you provided to internes in their 

assigned duties?: (check) 

a. Very helpful ____ ....-__ d. Not helpful 
-~--

b. Helpful_, __ _ e. Not helpful at all ----
c. Neutral ----

8. !1m'l would you describe the scope and character of your supel"'l-

vision of internes in client interviews and in trial prepara-

tion?: (check) 
. 

a. Vel"y hE.~lpful d. Not helpful 

b. Helpful e. Not helpful at all 

c. Neutral 

9. How would you describe the supervision you provided to internes 

in post-conviction work?: (check) 

a. Very helpful d. Not helpful __ 

b. Helpful_~ 
e • Not helpful at all 

c. Neutral 
---~-

10. How would you describe the character of supervision you provided 

to internes in their assigned duties in legal research?: (check) 

a. Very helpful __ d. Not helpful ----
b. Helpful --

e. Hot helpful at all 

c. Neutl:'al 

'. " 1 



• 

• 11. How would you describe your guidance of internes in the de-

ve10pment of their interneship skills?: (check) 

• a. Very helpful_, __ --

b. l-Telpful ____ _ 

d. Not helpful -----
e. Not helpful at all ---

c. Neutral ----
• 12. How would you describe the extent of your supervision and 

guidance to internes in their researching of notes of testi-

• mony and prior proceedings?: (check) 

a. Very helpfu.l. d. Not helpful 

b. Helpful 
e. Not helpful a·t all 

-.....-,,~ 

• c. N<.~utral ~.:--"'--

I 

13. How would you describe your supervision and guidance in helping 

internes develop interneship skills in preparing materials for • 
mental health committ~ents (including review of psychiatric 

and social \\fo'C'ker reports) and developing alternative treatment 

• modalities?: (check) 

a. Ver'y helpful ----
d. Not helpful ---

b. Hclpful_, __ _ 
e. Not helpful at all 

• c. Neutral ----
.""'-

• 

• 
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14. How would you describe the extent of supervision and gui-

dance you Bave to internes in preparing parole plans and pre-

sentence reports in cases deemed suitable for diversion from 

• the criminal justice system?: (check) 

a. VCl"'Y helpful_._~_ d. Not helpful 

b. Helpful . e. Not ~elpful at all 

• c. Neutral 

Hj. BaH ~<7ould you descr:Lbe the character and extent of your 

• guidance of internes in resecu"ch \<,tork assigned to them in 

appellate matter's? : (check) 

(:l. • Very helpful d. Not helDft11 

• . - ... --
, 

b. Helpful Hot helpful all f e. at ---
c. NeutJ~al - -

• 16. A't.'e th0~"Ie any commentE3 you would care to Tnake l."egar>ding the 

training and exporierice of internes in the interneship program? 

• 

• 

• 

• 



• 
- 16 ..., 

• TABLE I 

PERCm'JTAGE BREAKDm'1NS ON QUESTImmAIRES FOR REGUL/\R IH'rERNES 1'1+ -_ .. _--- -- - ----. - -

• Not 
Question Very HeJ.pful Neutral !~ot Helpful Not 

Helpful Helpful At All Applicable 

-
1 12% 30% 09.; 12% 12 ~1 36% • 2 36 30 6 6 12 18 

3 30 l~ 2 0 0 12 12 

• L~ 5l~ 6 18 12 G 6 

5 60 ~2 0 0 0 0 
, 

6 ~2 6 18 12 6 18 

• 7 12 6 0 12 0 72 

8 12 0 6 0 0 84 

9 30 30 6 18 0 6 

• 10 12 0 0 6 0 84 

11 6 0 0 6 6 84 

12 0 6 0 6 0 90 

• 13 G 6 0 6 0 84 

14 12 0 6 0 0 8~ 

J.5 42% 4B% 6% 0% 6 ~~ 0% 

• .- -- • _ ...... __ lI' 

{tAll percentages are rounded 

+17 roesponsos t'lcceived as of February 28, 1974 

• ~~--

• 
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• TAP. I.E II 

PERr.rWrAGE rmr.AKDO\'lNS on qUESTIONNAIRES FOR SUl'~Nr:R XilTBmn::s 1r 

- -- --'it .- .------.. -----~---- . 

• not 
Quention Very Helpful Hcutri·ll Hot Helpful Not 

Helpful Helpful At All Applicl.'l.ble 

1 11-0% 40% 10% 10% 0% O~ • 2 30 t.O 30 0 0 0 

3 30 40 0 0 0 10 

• 4 30 40 10 10 0 0 

5 60 40 0 0 0 0 

6 20 20 30 10 0 0 

• '1 0 30 30 20 0 20 

a 20 50 20 20 1.0 10 

9 20 10 20 10 0 0 

• 10 10 30 20 20 0 40 

11 20 30 0 10 10 30 

12 a 20 30 10 0 L.O 

• 13 10 30 30 10 0 20 

14 10 30 30 10 0 . 20 

15 50% 30% 0% 01; O~ No anrH</<n." 
lao, 

• .... _---- •. _ ....... _.s .. .-.... . -

*10 l"eopol1sGS l"ecaiv~d elf] of Febru;;ll~Y 28, lQ74 
.... *". 

• 

• 
\ . 
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• TABLE III 

PERCB!1TAGE BREAKDOHN ON QUESTIONNAIRES FOR SUPERVIS01(¥ PERSmlNBL ~'c 

Not 

• Question Vel'ly Helpful Neu·tral Not Helpful Not 
Helpful Helpful At All Applicable 

7 50% 50% 0% 0% 0% 0% 

• 8 25 0 0 0 25 50 

9 50 0 a 0 25 25 

10 50 0 0 0 25 25 

• 11 75 25 0 0 0 0 

12 25 a 0 0 25 50 

13 a 0 0 0 50 50 .' 14 0 0 0 0 50 50 

15 50% 09,J 0% 09.i 5 O~s O~ 

• ~'( lJ. responses received as of Februa~y 213, 1974 

• 

• 

• 

• 
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ANAl.YSIS OF REGUhf\R INTERnE REsponSES (17 RECEIVED) 

Question 1. The internes responded that in 36% of the cases they 

received no orientation materials at all. Inter'nes who r'eceived 

materials gave varied responses. Though 30% of the internes 

found the materials to be helpful, 12% said they were not helpful. 

Further, Hhile 12~J. said they vlerc ver'Y helpful, 12% said they 

were not helpful at all. Overall, it wou;d appear that the use 

of or'ic)1tation mater-i.als is not e,.:tensive and internes who did 

• use the materials have divergent responses as to its value. 

Question 2. A few interneD C18%) replied they had not received 

• any tl:"aining materials. Internes Hho did receiv@'. the material!:1 

replied that in most cuses.th(~y H'et"e helpful (30%) oT'vcry·he1p·­

fu1 (36 9;;). Only 12% of the internes said that the 1!l1J.terials 

• were not helpful at all. 

• 

• 

• 

• 

Question 3. The internes responded that the inform':'ltion they ob­

tained from th(~ orientation and trrdning semina:r. ... s NetS ~ for the 

moot part, helpful (30%) oX" vel'Y helpful (3G~;) • 

Question 4. The responses to this question were varied. Over 

half of the internes (54%) said the profcsoional guidance they 

received was v~ry helpful. Some internes took a neutral position 

on the question (1 S~;), and tHO in'ter'llCS SHiel Gl.l:i.d<'1.nee v;as not 

helpful. One interne re~pond(~d that he di'dn t t evc:m knoH his 
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~ supervinor. It would appear that iri the majority of the cases 

• 

• 

• 

• 

• 

o 

• 

the professional guidance given to the internes was helpful. 

Question 5. The internes reaponded that tho duties to which they 

were ascigned were either helpful (42%) or very helpful (60%) in 

ftn:'thc;n~ing t~helr profes Si011<11 skills in la"·1. 

Question 6. Varied responses were given for this question. Some 

interneD veported little or no supervision (18%). Other internes 

said they received very helpful supervision (42%). Responses 

varied with the supervisor in cha~ge of each interne. 

Question 7. 'rho J!JnjO):'ity of the intet'ln~s .(72(;J), f.laid they hO.d not 

pal"lticip:1tcd in this area of Hork. A small p<:ll:'centage Hho said 

that they had worked in tIlis area replied that the work assigned 

w~s ve~y helpful (12%) or not helpful (12%). 

Question B. The majority of the internes replied that they had 

not rea(~:tved c:my Hork e.ssir,nments in this area (8ll~.;). 'rhe feN' 

who received assignments said that they were v~ry helpful (12%). 

Question 9. Responses to thin question varied. Most internes 

'1."'epli0d the p~uldancl3 they :r.eeeived 'Vl<1S (~i·ther helpful ,~30r~) 01' 

• ve~y helpful (30~). A faw said that it was not helpful (18%). 

Ov~vall> the charaoter of guidance the internes received WQS 

b(~n~:fic~.ul. 

• 



• 

• 
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• 
" 

• 

•• 

• 

• 

• 

.,. 21 -

Question 10. Those internes "v-ho Vlox'ked in this area found the 

assignments to be very helpful (12%). However, the majority of 

internes did not receive any work experience in this arc~ (84%) . 

Question 11. The ~ajority of intern~s replied that they did not 

receive any work in this area (84%). The internes that were 

assigned duties said they were either helpful (6%), not helpful 

(16%), or not helpful at all (6%) . 

Question 12. Only two internes responded they had received any 

"'lork expericncf:~ in this ar>ea and believed the work to be helpful 

and not helpful. The majority of :i.ntel:'nes (90%) had not received 

any work assignment in this area. 

Que8tion 13. The' majoY'ity of the 'inter'nes did not rE~ceive any 

aDsi~nments in Y'elation to Y'esearching appellate proceedings 

(84%). The two internes ~ho did perform such duties found them 

meanineful (J.2%). 

Question 14. The majority of internes did not receive any work 

in th:ts area (8 1+%). Intel"'nes V1ho '-lorked in this area believed 

their experience to'be very helpful (12%) . 

Question 15. The overall evaluation of the program yielded fa-

vornblo results. The experience receivod throu~h the proqram wns 

f':.ithc1' helpful (I~B9;) Or" Vf'l"Y helpful (l12~·). Only one l.nterne 
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took a neutral position and onc Gaid the duties were not helpful. 

It would appear that basically the program p~oves to be benefi-

• cial to the Br~ater majority of participating internes. 

• 

• 

• 

• 

• 

• 

• 

• 

by thcdr ~'ll"i tt(~n Comments 
...t 

In revi.eHing the Hritten comments of the interneG, certain 

general trends appear. The main c1"i ticisms of the pl"lof,!'am v'oiced 

by the internes were: 

1) A lack of general response from supervisors about individual 
, 

work of internes • 

2) A request that internes be assigned a b~oader. range of duties. 

3) A continuation of tha program during the Christmas, inter~ 

semester, and summer breaks . 

4) Better guidanoe by Bupervisors when interviewing and a greater 

dcg:t."ce of e\.lidancc in utilizin8 intcrviE~wing techniques. 

5) A greater une of orientation materials and training seminars 

and an exposure to the organizational structure of the De-

fcnd0l:'" s office. 

Some intc;)l"lncs expr"lcnsed an int(~rest in Elssienments in the 

('u"'eas of soclaJ. and psych:i.atric ser'vices and trial ancl pt"'c-trial 

heariw;s. Sorn(~ interncG suggested that the prop;l. ... am be extended 

to fiY'B·t yOc!u." If.tH students becnuse it Houlcl gi va those studen·ts a 

bQtt~r sonsa of direction in the field of law at an early stage 

:i.n their tl:aining. Thc:l."'C \>las also em C){Pt'(:!ss(~d concorn fOl" a 

P()lic(~ PraatiCE..lS Hanual • 

\ " 
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• ANALYSIS OF SUl-1!1ER INTERNE RESPONSES (10 RECEIVr.D) 

Question 1.. The Majority of the f.1.ummer internes l,"Ieplied that the 

• orientation matorials provided were either very helpful (40~) or 

helpful CIIO~). Only one interne believed the materials were not 

helpful. None of the internes said that they had not received 

• any matel"':l,als. 

Question 2. The majority of internes replied that the training 

• matct'ials they I'Elceived ~1eY'e helpful (l~ 0%) or very helpful (30%). 

• 

• 

• 

• 

• 

However, 30% of the internes took a neutral position on this 

question . 

Question S. Intcrnc~ responded the information they obtained 

from the orientation and training seminars was helpful (40%) 

or very helpful (30~). One interne said that he was no·t inVOlved 

in tra ininp, and orient.ation. semina'l."o • 

QUGst:i.c'Jn l~. \'lhile one intClX"ne l"lcplied that the professional 

~uidance he ~eceived was not helpful, some 30' found it to be 

very helpful and 40% believed it was helpful . 

. Question 5. Internes responded that the duties to which they 

wore a6ni~ned were either helpful (40%) or very helpful (00 4 ) in 

furthorinf their profoGsional skills in law. 

-
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'. 
• Question G. ResponscD were varied; 20~ believed the oupe~vision 

they received was very helpful; 20~ found it was helpful~ 10' 

said it was not helpful and 30t of the internes took a ne~tral 

• posit1.on. 

QueBtion 7. Only 20% of the internes said that they had not par-

• ticipated in this area of work. The other internes found the 

• 

• 

• 

• 

• 

• 

• 

work helpful (30~) or not helpful (20%). However, 30% of ~hc 

internes took a neutral position on this question. 

QU0rrtion G. Response patterns \>lCl'C extremely vC11'1ied \ 10% of the 

int~t'n(3G snid t1w.t th(~y had not participated 'in this area. 

Hmmvc:t" 5 O~s 8.'3.id they found the VJol."Ik h'2:1pful, ,:md 2 Ql\ said tlw 

~1O!'k ioJUO V(!l'Y hGlpful. HO~<lever, aome of the int~rnes believed 

it ,.ms not helpful. (20?!·) or' not hel.pful at all (109d. 20% of 

the internes took a neutral position. 

Question 9. Thirty percent of the internes responded that the 

Ruidance they rdceivcd in developing their skills was either very 

helpful or helpful, while only 10% of the internea found the 

p.-uidnnce not h01pful. 

Q~cBtion 10. Forty percent of the internes did not work in this 

a~an. While 30~ oaid the work was helpful, 20~ said it wus not. 

val'l, helpful (1 O~) or th~y took <'1 neuti'~nJ. po~li tion (2 O~\) • 
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Question 11. Response to this inquiry was varied. Thirty percent 

of the internes responded that they were not assigned to the 

mental health area. Those who had been assigned found the work 

11clpful (30%) or very helpful (20%), while 10% found it not help-

ful at all. 

Question 12. \<1hile 40% of the internes said they ~'lere not 

assigned work in this ~rea, 20% who were BO assigned, believed 

it HclS helpful) but 10% said it Has not helpful. I-Imo.1ever, 30% 

of the internes replied neutrally to this question. 

QueBtion 13. The majOl"':i.ty of -the internes a(~sir;ncd to H01"1\. in 

this area fCllmd it to be ei thCl" h€!lpful (3: O~j) or V0T'Y helpful' 

(10%) while 30% took a neutral position on this question. Ten 

pCl:'cent found the v1OT'k Has not helpful. Only 20% of the :i.ntC1~nes 

had not done any wo~k in this area. 

Question llf. The percentages fOI' this question aY'e the sama 8.S 

the above que.stion. vlhcre 30% found the. v10rk helpful and 10% 

said it was very helpful, 10% said it wasn't helpful and 30% took 

a neutral position. Only 20% of the internes werc not assigned 

to any work in this area. 

Question 15. The majority of the internes found the ovorall wo~k 

they received in the Defender's Office to. be very helpful (50%) 

or helpful (30%). One :i_nt~rn(:: did not ClllfJHer' the question. It 
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.' would secm that th(~ program is satisfying to the ovcrvlhelming 

mo.j oX'ity of internes who participated in the summer pr'ogl"lam. 

• 9t~neri;1.1. Evaluation of the SUTl11:ler Interne Pro0ram as E>:pl:'essec1 by. 

• 
I 

• 

• 

• 

• 

• 

• 

Written Comments 

An examination of interne commGnts fall into pattel:'ns of 

complaints and criticisms on the Jtature of the program. These 

include: 

1) A \·:rrittcn guideline on what to expect from the program which 

should be givon in the orientation seminavs, and more formali-

zation in oral presentations .during orientation. 

?) Req\.188t~ for a P(11ice Pra.ctices Nanual and for mor'e \'lri ttel1 

m~torial for advanc6d students. 

3) Requests for more orientation in appellate matters and inter-

vieHing techniqueo • 

4) Request for more trial and pre-trial work. 

5) Internes c.nked to be able to folloH staff attol"ney to court 

on Defender time • 

6) Not enough supervision from supervisor~ and other lawyers in 

the office. 

7) One interne did not like the time-saving idea of having in-

exporienced internes train other internes in matters with 

Hhich they thenlsHlvGs had jus·t become acquainted. 

B) Another interne belioved that if higher salary might attract 

affor.d to \oJ('l:t~k in the p'.r.~or;ram • 
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9) A suggestion for the possible use of a Big Brother to help in 

the various areas of interne work. 

10) One interne responded that he thought it V10uld be helpful to 

extend the pl"'0l?:rarn to first year law students. 

Favorable COlnme.ntB expressed include the follmving: 

1) The proeram gave ,the interne valuable. experience in actually 

working with people and not just classroom situations. 

2) The lack of supervision gave a better sense of self-worth and 

enriched a Bense of personal achievement. 

3) The Defcnde~ Newsletter was a very valuable tool. 

~) The work experience in the interne program was a valuable 

experience in a career in law • 
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• ANALYSIS OF SUPERVISOR REsponSES (J.~ RECEIVF:D) 

Ques"tion 1. The comments expressed by the supervisors conccl"lning 

• the 43xtont to Hhiah the intet'neship program contributed to the 

interne's cxpcrianc~ in a career in the criminal justice system 

Hero positiV13 a.nd varied. Such comments include: 

• contributes immensely to their development in procedu1"al and 
fJubstan't iv(~ areas. 

• 

• 

• 

Gain knowled~c in interviewing various situational 

Learn how to handle various types of legal problem~. 

L(;ll.rn Lf they are really interested in a career in J.0.\\I or in 
the defender' 6, office. ' 

Lonl"'rt about diffel"'ent types of people. 

Gain VG1"Y valuable practical experience that they can't Ret in 
tho cluggt'oom. 

Question 2. The Dupervisors b~licved that the most effective 

a1."ec.U3 of e;,:peY.'i~nce and Bcrviccs that the internes received in 

• police pr>actices from defendant's po5.nt of vie'N. 

LOU:l"'n to talk to clients whose educational level is beloH thei!' 

o\·m. 

•• 

• 

• 

Learn ahnut 'bad searches'and~ad confessiona' • 

Got a 'Rood feal' of the criminal justice system. 

L(~nl'n t110 conr;cmt of standing on their OHn tHO fl~ct in a C01'1pC­

i: it i ve. s i tUi:.rt ion. 
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\. 
• observed that the regular interneD' receive strictly office in-

terviewing experience as they learned about substantive and pro-

cedu1"al informa.tion Hhile surnrf(t)r internes receive experoience in 

• benchwarrants, administrative work, argumentation, prison inter­

views and learning what happens to a client who was convicted of 

a sar'iouo crime. 

• 
QueDtion 3. The supervisors offered a few suggestions for changes 

in the aclmin':tstx'aotion of the intelmcship program. rEhese inc.luded: 

• More formalization. 

.-
\ .. 

.' 

Having students file briefs. 

Spending up to 16 houI's a week in interneshj.p Hot'k • 

Having all inte:t'neo stai'" tinga t th,:! g,;tnle t i:'r~c to gBt full tX'ain­
illg. 

Question 4. Only two of the supervisors stated they offered 

career counseling to intern~s. They stated they offered the 

internes guidance when I'cquestcd and this included nCRative ad-
o , 

• vice and advice about future careCl" possibilities in the DelavlarE! 

Valley area. 

• Quesotion 5. Supervisors have stated that the inte.rne N1l iting, 

research and trial preparation skills have improved substantially. 

SOT:le of the comments He're tha't the intcrne8 ga.ined confidence In 

• tria~ preparation and imp~ovcd their abilities in asking appro-

priate questions in preparing for defense. One Gupervisor· went 

• 
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BO fa~ as to say thnt the abilitics of Borne internes had surpassed 

those of some practicing attorneys. 

Question 6. Supel."'ViBol"y comments centered around the point that 

the interneD gained familiarity Hith "tne good and bad aspects of 

the c~iminal justice aystem; that they began to understand the 

faulto of the system; that some internes even begin to distrust 

the system; that they increased thoir knowledge of the criminal 

laH; and that intel~nes learned the alternatives to sentencinR' 

Question 7. The supervisors replied th~t the professional guidance 

they provided internes ~vas eithE.m vel"), helpful (5 O~j) 01" helpful 

(50%), Obviously Bupervisors felt comfo~table with their role 

in the program. 

QueDtion 8. One supervisor believed the supervision offered in­

ternes in client interviews and in trial preparation was very 

• 11Clpful. Another supe~visor believed his supervision was not 

helpful at all. Two supervis6rs said they did not work in this 

uvea. 

• 
Qucation 9. Two superviDoru stated they did not work in this 

c1'.r.'Ga. The other two supcrvi8o~s sai.d their supel'"lvision vlao ei thel" 

• VC1~Y 1\(!lpful ()l" not helpful at all. 

Q\1~sti.cn 10. P.lthclUr,h om~ supervisol'" d:td not vlork in thio al"'C?!a, 

• 
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two Gupervisors said they provided vary helpful supervision to 

internes in legal research. One supervisor said his supervision 

was not helpful at all. 

Question 11. Three of the supervisors thought that their guidance 

of internes in developing their intel"llCship skills was very help-

• ful, one said he vms helpful. All supervisors viet-led their 

guidance in a positive .light. 

• Question 12. With regard to the supervision and guidance of in­

"ccx'r:es in :t'\9s.cal"1chinp.; notes of testimony and priol'\ proceedings, 

two supervisors said they did not work in this area; one believed 

., he was vary helpful to internes, and a fourth said he was not 

helpful. 

• Question 13. The responses to this question showed that t~o 

8upcrvisol:'s did not work in this area ~·;rhile the tHO \01110' had, be­

lieved their guidance was not helpful. 

• 

• 

• 

• 

Question 1t~. T\·j'Q of the supel'visors did not work in th:i.s area 

while those who did believed their guidance was not helpful. 

Question .1S. This question yielded a split ronponse; either the 

Bupervisors helieved their guidance was very helpful or not 

helpful. 
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S:CCTIOH IV. PROJECT RESULTS 

1. What a~c the veGuIta of the project and how do they differ 
" 

from tJI(;! "Anticipated Hesulta" as outlined in the Sub-grant 

Application? 

Rooulta of the questionnaires and personal interviews indicate 

that the bulk of internes did not perform the wide variety of 

function dcocr:i.bcd in the "Results Anticipated" Section of the 

Applicant for Subgl"rtnt (p. I~A) but Here limited basi.C'ully to 

'the ini t:i.t11 intct'vic.Ning of clients function , although the 

s\mmcr internes did perform a wider variety of activity than 

the ro~ulur year internes. Variety of function in gaining a 

IV ~ Functions Performed by Summe):' and Regulal' :Cnt~~l"'nc.s. (SE~0. 

paf~c 33.) 

'J'he Methods and Timetable Se.c·tion of the Application for the 

Subgrunt contemplate o:t~le'ntation and t.raining in order' to de-

volop an oVE.11'all vim'1 of the criminal justice sywtem \>7hich Hill 

pC:rl~it the .i.ntepne to understand the iropol~ttlnee of the Hor}: 

porformed as :tt I'0.1atea to the ovcl-'all fiystem. In addition) 

the i!1'cnrne \·mo o>~pected to spend time obscl"'ving in the cOl.lrt-

room in order to provide a visual componcnt to learning expe-

1"'1cmc(~ • (Appl:i.ctltion fOl" Subgre.nt p. ItA, lq).) In the opera·· 

tion of tho Pt'ojcct~ no fornal orientation wns provided to 

int(n"lncl~. OX'imltation cW definod in this roport consints of a 
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TABLE IV 

FmIC1'Ions Pf.RFORHED BY SUW·1F.R AnD lU~GULAR INTERnES nr 
nEFEhlD~R'S OFFICE ~Percentage Rreakdowns of 

those who Worked in Area) 

Functions 

1. Client Interviev79 in prepara-

Summer In­
tCl'nes (7 
responc1(,;nt s) 

tion for trial 100% 

2. Post-conviction work 100% 

3. Legal Research 100% 

I.j.. Researching notes of testimo.ny 
and prior proceedings 70% (5 of 7) 

5. Preparation 'of materials for 
mental hcc:lth comrn:i:tmeni: s 
(includin~ review of psychi­
atric and social wovkcrs 
l:>cports' and <'k.!'lcloping al-
tCl~nativ0. tl"eatment mOdalities 84% (6 of 7) 

6. Preparation of parole plans 
and pre-sentence reports in 
caGes deemed suitable fo~ 
diversion fl."'om the criminal 
justice system 

7. Re~er.n~ch Hork in appellate 
ma-t:tcr'E'! 100~; 

Rep.:u1ar In-
ternes (16 
res'9onrlents) 

~ ... . 

7!3 ~, (13 of 16) 

2l~% (l} of 16) 

18% (3 of 16) 

18% (3 of 16) 

18% (3 of 16) 

12 90 (2 of 16) 

l(3~i (3 of 16) 
• ____________ • ____ ._.~ _____ w ______ ~ __________ _____ 

_.".10' 
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pr'og1:'(l.m of acquainting the internes Hi th the administrat i VB 

structure of the agency, the management objective of each 

• operating unit in the aijency as it relates to the iriterne~1 

mission in the agency as well as the physical location of each 

a~ency unit, its records and its personnel. Internes acquired 

• this orientation by their on-the-job experience. With refe­

rence to training, defined here as the process of instruction 

in skills requi~ed to perform the duties of interne, not all 

• internes received the formal sessions conducted by the Associ- . 

ation. All in~ernes who did receive such training found it 

very helpful. Moreover no formalized arrangements were pro­

vided f'Ol'" in-court observation of pl"'oc!eedings \-Jhich were 

relevRnt to the interneship objective. Several internes did 

indicate that they took the initiative to spend Borne time in 

cou~t observing criminal proceedings. 

• 

• 

• 

• 

• 

• 

2. What factors led to results other than those anticipated? A 

number of factors have appeared to operate to produce the 

l."'esul t that in'ternes have not recuiv~d a bl"'oad spectrum of 

five different varieties of expel"icnce which \'7aS contemplated. 

(a) The planning for the project did not take into account 

the needs of continuous supervision of internes and foX' 

PJ:1oviding nrationalizec1 system of l">otating internes on a 

variety of functions in orcter to attain the anticipated ra­

suI tu. ConsequentJ.y many internes f.:::l t bored. in performing 

only interviewing after they had Once reached a plateau of 
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theh'" expcT'ience in this function. 

(b) Operating supervisory personnel were not involved in 

the interncship project in a Manner designed to achieve the 

project goals. Thus, for example, supervisors in appellate 

\'lOI'k and in mental health commitments, anong others, did not 

participate in providing and supervising expeI'iencas for the 

internes in gaining experience. 

(c) The operating cornmitments of the agency to the agency 

commitment T'equired that the proj act manager assume the burden 

of supervision in addition to his regular duties. The result 

was his availability to the extent that he could be spared . 

from his l:egulal.' duties •. 

(d) The OPC1''<3.tion of the Pl:'Oj t~ct did not include the Clon .. • 

vening of orientation and tr·aining sessions v1hich l·equircd thf! 

attendance of all internes ·at the s?-me time. 1'hi8 resulted i1"l 

a variation in orientation and training BO that some internes 

obtained experiences which others did ~ot. A material factor 

in this operating condition was the difficulty of finding a 

common time in whj.ch all internes Here free f'l.'1om la\~ school to 

attend a single session • 

3. The basic approach Ot' method used to attack the problem was 

partially successful in solving the problem as described in 

the Application for Subgrant pagc 4a. It achieved the goal 

of freein~ attorneys for additional duties. BOHever it only 

p.::l.l'·tially achieved tlH~ Roal of familic:n"li zing intcl:'nes with the 
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c~iminal justice system for by and lQr~c it exposed them to 

1 f h 
..• . on y one facet o' t e system: V1Z- 1nterv1Dw1nrr. He.vcX'theless 

100<:': of the intel"'nCfJ indl.catC'lld they r.cceived valuable expe-

rience from thoir inte~ncship. One of the important results 

of the projoct vms to fUl:"ther the commitment of internes to 

wo~k in the criminal justice system since 100% of all inte~­

viewad indicated they intonded to make their careers in this 

field. 

1 •• The results of the project clearly indicate success in 'attain-

inr, the OVCY'··u 11 obj active. This success is clearly j usti.fied. 

by the modest costA of the project. MaxiMum success may he 

realizad by avpropriatc fundin~ levels ~lich will defray the 

coots incUl"')."cH.l by changes indico.ted :1.n SJ:CTION V, CONCLUSION8 

AND Tn:cori~1r.:rlD .. \TrONS. The inW)Btir.;at:i.on of t11is project by 

tl,is tvuluutor do not disclose any unintended or dysfunctional 

con8equ~n.ccs. 
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ST.:CTION V. COi-ICLUSIOlT8 AnD RECO!'!t·U:UDN!'IONS 

1. The administration of this p-roj ect is cal."Iricd on by super­

visory pcr~:onncl who m"le already overburdened by operating 

dutios under stress conditions in providin~ service to a heavy 

client-J.oad . 

Recomm~nded: Futu-ra funding provide for the services of a 

proj ect super-visor on a one-half time basis (t~'lenty hours pel' 

week). Such a part-time supervisor should be operationally 

responsible to the Executive Director of the Association and 

work closely with unit super~isors. 

2. 'J'lle ol"'ientation and t-raining p-rop';-rams of the pl. ... oj eat Cll"le -r~l::.~~ 

tively informal and variable in scope and Rvailability to 

internes. 

RecolftJ'll(:nded: FUtUl"6 or'ientation and training programs be 

formalized into a definite, but flexible plan to reflect the 

work load of th~ agency, student commitment to law school 

obligations and local office conditioni . 

3. The p~esent interneship experience is largely limited to in-

office client intervievling and falls shol"t of IIResults Antici·-

Pel ted:1 goals. 

Re(!Ol\\r1Cnr:l~~: Futu-rc intcl"lnes be rotuted to v<'l.T."io'l.1G ope!1atili$t 

units to ~aximize their cxposuve to the criminal j\tetice expe-

r>ience. In 1"'ccognit5.on of the ind ividual Ch[t:caC1t<"::l" of interne-

ship prog~ess, such advancement would be m~de on an 
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individualized basis by the project supervisor. 

4. Present internee are spending an average of 8 hours weekly 

on the project. Many have indicated a willingness to sp~nd 

more t~ne and to spend part of their mid-semester recess and 

free time on the project. 

Recommended: Future programs be funded to reflect greater 

amounts of time available for interneship experience to be 

admil1i~~tered on an individual and flexible basis • 

5. Present clerical services for the project intrude upon agency 

operations. 

Appropriate funding for clerical services necas-

sury to support additional roqui.rcrncnts. 
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