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SUMMARY OF RESULTS

This study dealt with amn examination of benefits
accrued as a consequence of participation on the emplby-
ment Temporary Absence Program., Bénefits were examined
mainly from the participants' point of view. Benefits
were looked at in the areas of employment, finances,
social relationships and roles, and post~release crimi-
nality. Fifty-four participants were interviewed.
Roughly half of these had been participants on the Program
but were, at the time of the interview, free in the com-
munity. It is from this latter group that pcst-release
information was obtained. The interviews were conducted
between June 11, 1973 and August 15, 1973. Those inter-
viewed had participated in T,A.P. from one of nine in-
stitutions chosen for the study.

Roughly half the people interviewed were under 25
years of age, with the average age of respondents being 28.
The average length of participation on the T.A.P. was
about 2.5 months. With respect to the jobs which were held
while on the Program, 81.1% had the same or a similar job
on T.A.P. as the last job they had held prior to incarcera-
tion, with the remaining men having different jobs. Of
these, two (20.0%) remained in the same occupaticnal category,
while eight ( 80.0%) moved down to lower status jobs. Over-
all it appeared that those holding the same or similar jobs
were significantly more satisfied with their T.A.P. job, as
well as being higher paid, than were those holding different
types of jobs. ‘ :

Upon interview of the post-release subjects, it
was striking to find that of 25 men, 23 were working, one
was unemployed, and one had gone back to school. Of those
who were working, 91.0% were performing the same job as
on the T.A.P. Nine percent were performing different work.
It was further discovered that 64.0% held the same job, while
on T.A.P., before T.A.P., and after T.A,P., thus demonstrating
the least amount of discontinuity over tima. For 20.0% the T.A.P.
job was new and they continued with this job after release.

Almost one-half the participants sent some mbney
home on a weekly basis while still in the institution.
Sixty-three percent put sdme money away regularly into
‘savings while on the Program. It was found that 50.0% of the
participants' families depended fully on the inmates' earn-
ings to pay for their accommodation. Another 19.2% depended
partly on the inmates' earnings.

Of those people who had debts upon incarceration,
69.7% had at least begun to pay some of these off with their
T.A.P. earnings.




Being on the T.A.P. had soma.pos;tiye impli-
cations for families with regard to alleviation of de-
pendence on public assistance. of 12 faml%les which were
on public assistance just prior to inmates activation
of T.A.P., only two (16.7%) were stlll On‘PuplleaSSls—
tance during part of the man's T?.A.P, participation.

Of the post-release people, 80.0% had gavings upen
release. Sixty-eight percent of these had savings of
less than $500. The rest had savings of $500 and over.

Ninety-two percent felt that T.A.P. is not an
easy way of doing time, but, in fact, that it is harder.
Only eight percent stated that it is an easy way.

Approximately 50.0% of the individuals gave
vggcial® reasons for going on the T.A.P., e.g., to keep
up with family relationships, to kegp in touch with so-
ciety, to be uselul and not Wasﬁe tlme, e?c. Fo;ty-flye.
percent stated that their relationships with their families
had improved. The rest felt that there had been no change,
and, in fact, some of these speculated tha? the T.A.P. may
have helped their relationships from breaking down, T.A.P.
thereby having a preventative value.

Two separate main office file checks, ?he first
representing a two to three month;follow~up‘pe;10§, the
other 7% to 8% month period, resulted in the finding that
no one had been reincarcerated. Only one individual had
committed a further crime leading to a fine. The number
of ex-participants looked at for the second follow-up check,
was 69. These results are indeed encouraging and might
form the focus of further study to determine whether the
positive situations continued for a more substantial period.

A number of positive aspects of the T.A.P. were
identified by respondents, the most notable of which were
based on the privileges available while on @he T.A.P. - The-
ability to keep in touch with what goes on 1n society was
another positive aspect which was mentloped by a sizable
number of participants. Among the negative aspects, over
50% mentioned that they felt that some staff were not
supportive of the program. Also highlighted were @eglres
for more privileges and for separate housing facilities.

RATIONALE FOR INITIATION OF STUDY

This study was initiated during 1973 through
the interests of various people within the Ministry of
Correctional Services who have indicated a desire for
information on benefits accrued as a consequence of
participation on the Temporary Absence Program. Sys-
tematic information in this area particularly with
respect to the longer term benefits for participants
in the post-release period, was very limited.

Furthermore, since the Ministry of Correctional
Services views the Temporary Absence Program high on
its list of priorities as a useful tool in the rehabili-
tative process, some examination of its operation seemed
warranted. Administrators of the T.A.P., as well as
personnel at various levels, felt that some feedback
concerning the Program at this time would be helpful to
them in the administration of the Program.

BACKGROUNTD

Although modern day Temporary Absence Programs
are often attributed to the passing of the Huber Act,
1913, in Wisconsin, U.S.A., similar programs' were exis-
tent in Ontario early in the 1900's, specifically with
the passage of the "Extramural Employment of Sentenced
Persons Act, 1921". Records show that, between October
1st and December 31lst, of 1920, forty~five prisoners
were placed to work out of the institution.

The present Ontario T.A.P. was initiated August
26, 1969, with one of its expressed purposes being that,

*...the Superintendent may, with the
approval of the Deputy Minister,
authorize a series of daily absences
of an inmate from an institution for
the purpose of employment, education,
training or other activity that is
considered by him necessary or advis-
able to assist ip the inmate's reha-
bilitation."

This was in keeping with the general principle
expressed in this Ministry's statement of Purpose that,

"Successful reintegration into the
community is the largest single factor
in determining the effectiveness of any
rehabilitative program.”

¥



Through employment and education releases, in-
mates are allowed to attend work or school during the
day but must return to the institution in the evening.
Other forms of releases exist in which the inmate is
allowed to remain in thé community day and night for a
prescribed period of time, usually not exceeding £if-
teen days.

The numbers of inmates participating in the
T.A.P. during the first three years of operaticn have
shown significant yearly increases. In fact, the num-
ber of participants in the employment program has
tripled since its first year of operation.

A first year's examination of the employment
and education T.A.P. was conducted by James J. Hug" of
the Ministry of Correctional Services. Hug interviewed
the first 175 applicants for the program, some of the
participating educators and employers, as well as the
institutional staff connected with the program. All
three sources of information pointed out that the T.A.P.
had definite rehabilitative value. Hug was able to
extract certain variables from file data which when
combined would predict with approximately 70% accuracy
the final acceptance c¢r rejection of an applicant.
Richard Fox of the Centre of Criminology of the Univer-
sity of Tecronto, in close cooperation with the Depart-
ment of Correctional Services and using some of the
information collected by Hug as a basis, offered a de-
scription of the initial period of the Ontario T.A.P..
He concluded that while the T.A.P. has certain goals
and objectives which tend to be rehabilitative in
nature,

", ...one would have to consider not
only the degree to which they were
met within the programme itself, but
also the extent to which the same
ends are or could be achieved under
alternative schemes..."®

LITERATURE

v

Generally speaking, very little is known about
the whole area of prison and jail releases.’ Writings
on the subject are few, due, in part, to the fact that
legislation in this field has been so recent.

The existence of temporary absence programs is
part of a wider phenomenon of community-~based freha«
bilitation. There seems to be today a growing aware-
ness on the part of many,:that if rehabilitation is to
take place, it must be conducted in the natural living
environment. Goffman® points cut that if one is to
adopt proper behaviour, the expectations and conditions
surrounding this behaviour must be consistent with the
natural environment. He goes on to point out that be-
cause total institutions differ so much from free
society in most respecf:s, very little rehabilitation can
take place within institutions per se.

Stanley Grupp is one of the very few who has
done any extensive investigations of temporary absence
(particularly work release) programs in the United
States. He makes a defence for work-release in terms of
the theory of punishment which integrates retribution,
deterrence and rehabilitation. Deterrence is expressed
by the fact that the inmate must spend his non-working
hours in confinement. The censtant re~adjustment to
confinement and freedom serves the retributive function.
While data is limited with raspect to the rehabilitative
function of work-release, Grupp posits that it,

"...contributes to the development of
a sense of self-respect. work fur-
lough inmates are paying their way
and helping 'to support dependents;
this in and of itself will help de-
velop self-respect and a sense of
responsikle citizenry. Similarly,
to the extent that there is an in-
creased prokability of employment
following release ,1it should help the
individual remain a law—abiding citi-
zen."

Even if such work-release progranmnis do not positively
effect recidivism rates, they are nevertheless defensible
because,

"In and of itgelf, the potential finan-
cial saving should provide sufficient
inducement to initiate work release
procedures. JIdeally, finaneial con-
siderations should not dictate penal-~
correctional policies, but when finan-
cial savings are known to accompany
sound c¢orrectional procedures the use-
fulness of this unigue fact in convin-
cing skeptics should not be overlooked!®
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Rudoff and Esselstynll, however, showed in a
recent study that recidivism rates were significantly
lower for work release inmates when compared to a corni-
trol group of non-work-release inmates. Work release
inmates remained at liberty longer, spent fewer days
in incarceration, and decreased the serjiousness of
their offences when compared to the control group.

In a study of the sheriffs' viewpoint of Work
release'? Grupp pointed out that sheriffs identified
many advantages of work-release programs. Among the
most frequently mentioned were: .

(a) financial support of inmate's family,

(b) the inmate being less of a public
burden, and

' (c) the inmate being able to keep his job.

As part of a study of North Carolina's work
release program, Cooper‘?investigated some of the atti-
tudes of work-release employers and employees. The
employees indicated that one of the major reasons for
accepting work-release employment was to support them-
selves and their families. In the same study, employers
indicated that their most important reason for hiring
an inmate was based on some previous knowledge about the
inmate. The next important reason cited was the desire
to help in the rehabilitative process. Hug, in the
Ontario T.A.P. study, discovered that the rationale cited
by most employers and most schools for acceptance of an
inmate was, : o

"....primarily based on a desire to
rehabilitate inmates in general as
opposed to helping a former :
student/employee or an acquaintance."'*

John Currie in a study of one to five day leaves
under The Ontario Temporary Absence Program found that
good institutional behaviour is a significant factor in
granting Temporary Absence to an applicant.!® Ingram
tested the assumption that successful adaptation to in-
stitutional life is related to successful work release.
While he showed that the assumption was invalid, he also
demonstrated that experience gained on work release

proved to be beneficial even for failures "at least in
terms of their later institutional behaviour"1®

SCOPE OF STUDY

The purpose of this study is to present a de-
lineation and analysis of benefit areas of the employment
T.A.P. Other studies have explored general areas, such
as the employment and education programs with respect to
selection criteria and perceptions of the program by
various parties concerned. It is hoped that in the pre-
sent study benefits and related issues will become more
clearly defined, laying the foundation for the possibility
of a comparative study of the T.A.P. with other programs
at a future time.

Generally speaking, this study concerns itself
with those benefits accrued by the participants of the
employment T.A.P. The four broad categories explored are
employment benefits, financial benefits, continuity of
significant roles and relationships, and post~release
criminality. Benefits are examined primarily relative to
the inmate, and to a lesser degree, the family, community
and institution. Post-release criminality is looked at
through examination of Main Office files at two different
follow-up periods. Participants' perceptions of positive
and negative aspects of the T.A.P., as well as their
suggestions for changes are examined.

METHODOLOGY

Sample

The scope of this study population was limited
to those individuals who participated in the T.A.P. at
the nine institutions mehtioned below only because it was
considered too costly and time-consuming to attempt to
interview individuals at great distances from Metropolitan
Toronto, given the author's available time and graduate
school requirements. '

Two groups were used in this study. One was com-
prised of adult male inmates in custody and active on the
employment T.A.P.; the other consisted of recently dis-
charged adult males living free in the community who had
previously been on the T.A.P. while in custody. Each re-
spondent was interviewed at one time only.

Two groups were used in order to give a more
general view of the employment T.A.P. with benefits being
measured over time. This provided an opportunity to de-
monstrate whether benefits can be sustained and expected
to last over time. It was also expected to demonstrate
which benefits predominate at a given time.
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Phe: ariteria enployed for the inclusion of
individuals in this study, generally speaking, were
b fold:

1. varticipants must have been in the Program
for a minimum of 10 days. In the case of
thope interviewed after release, 10 days
ware allowed to elapse between release date
and interview date.

2. their T.A.P. partiecipation must have been
handled {rom onge of the following institu-
tionn:

A a) Barrie Jail
g b) Guelph Jail
&) Hamilton Jail
“d) Kitchener Jail
) Mimico Correctional Centre
f) Simcoe Jail ‘
g) Toronto Jail
h} Whitbhy Jail
i) Woodstock Jail

In kesping with the general policy of this
Minintry with respect to c¢ontacting an individual who no
longor is under its jurisdiction, it was necessary for the
inmate to sign a consent form before termination of his
neptenere, giving tentative permission to a research assist-
ant of the Planning and Rescaxrch Branch to contact him
after hin yolease. In preparation for this, the author
dttended freguent evening group meetings at which inmates
dutivee on thoe Program were present. The nature of the
ntudy was discussed with those who were eligible to be
interviewed after their release. It was emphasized that
sianing the congsent form would not bind one to cooperate,
should he change his mind later on.

The total number of individuals who were eligible
to be included in this study was 77. Of these, 37 were to
ey interviewed while they were participating on the Pro-
qram. However, eight of these individuals were subsequent-
1y takoen off the Program because of violations, so only
29 wore intorviewed., Of the 40 individuals who were to be
intorviowed after thelr release, only 25 were interviewed.
T™he rost woere unable to be contacted or presented sched-
uling diffieulties. The 25 who were interviewed repre-
nents rouahly two-thirds the total sample, which coincides
withh the qenoeral pattern of follow-up studies conducted
with vorregtional peopulations by the Planning and Research
firanech. '’ Thus, the total number of interviews conducted
with both sub-groups was 54, Interviews after release
occurred about 1% months after discharge, with the range of
fapsoad time being 11 days to 72 days after discharge.

All those who weére appreoached in the research
planning stages, signed the consent form. Of these no
one refused, after release, to be interviewed. Many,
in fact, welcomed the opportunity.

The interviews were conducted betweeén Juné 11,
1973 and August 15, 1973. Roughly one-half of the men
in the study population were under the age of 25. Nearly
three~fifths of them were married. Their average edu-
cational level was grade ten, and almost one~half of them
had been incarcerated at least once before.

Data Collection Methods

The data for this study were obtained primarily
from the inmates themselves through a semi-structured in-
terview guide. Demographic data such as type of offence
committed, age when left school, place of birth, previous
incarcerations, were obtained through file data. Most
interviews were conducted by the author, with a small num-
ber by a second research assistant. Each person in the
post~release group was first contacted by telephone or
mail to arrange an interview time and place. Many of the
interviews were conducted in the evenings and weekends
because most of the respondents were at work during the
day. ‘

Data Analysis

Most of the information collected was pre-coded
for computer processing. A small portion of it was ana-
lyzed for content after; it was collected, and then placed
in appropriate categories. This occurred mainly on the
open-ended items, about:which there was little precise
knowledge of the range of responses in advance. Statis-
tical Package for the Social Sciences (SPSS), a system of
computer programs, was used for obtaining frequency dis-
tributions of the data, as well as for statistical manip-
ulations.

The x? statistical test was used where applicable.
However, because of the small sample size and at times
the high skewedness of responses in one direction, it was
decided that the frequency and percent distributions would
be sufficient.
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FINDINGS

- EMPLOYMENT BENEFITS DURING T.A.P.

Among the chief employment benefits stemming from
T.A.P. is the shift from one of the traditional results
of total incarceration, the inmate's laying down of his
employment status. Loss of this status has a variety of
possible implications, i.e. loss of income, potential
necessity for income assistance, later unemployment,
feelings of non-productiveness, lack of self-esteem, etc.
The opportunity to engage in paid employment during in-
carceration, however, is one step toward regaining nor-
malcy in daily living. .

Of the 54 people interviewed in this study, 46
(85.2%) had been working just prior to incarceration,
seven (12.9%) had been at that time unemployed and one
(1.9%) had been a student. Of the seven who had been un-
employed, one had never held a job prior to incarceration.

Comparing the last job held before incarceration
with the job held while on the Temporary Absence Program,
the following pattern emerged: for the 53 who had held
jobs at any time in the past, 43 (81.1%) had the same or
a similar job while on the T.A.P. and 10 (18.9%) had to-
tally different jobs. Thus, for the 81.1%, this meant
that they were continuing routinely at their previous or
similar jobs. No retraining or great job readjustment was
necessary. ' :

Of those 46 who were working just prior to incar-
ceration, 36 (78.3%) had the same job on the T.A.P. as
they had had before incarceration. When these people
were asked whether they thought they might have lost their
jobs had they not been able to go on the T.A.P., over
three-~fifths of them (61.1%) thought that there was &
chance that the jobs would have been lost. The remainder
felt that their jobs would have been available to them
upon relecasc. In most of these latter cascs, however, the
employcr was a friend or relative who had known the inmate
for quite some time.

Using a classification of occupations to compare
type of job held before the T.A.P. with that held while on
the T.A.P., the following results were obtained: (Table 1).
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TABLE 1

NP APILGH SF TYPE OF JOB HELD BEFORE THE T.A.P.
WEITH THAT HELD YWHILE OM THE T.A.P.*

LAGT JOB HELD BEFORE THE T.A.P.
Clariaal;'wranspor—

“ﬂﬁégﬁ“ Sales, | tation
Jub held | rial Gervice & Crafts~-
[while on k Profes-ig Recre- men &
[ ¥he 2on,7, sional ation Farming Labourexr TOTAL
Hahnagoerial
b troafegs 1 0 0 0 1
Lional :
ﬁivrigai
{ralos, ] 7 o] 0 7
Nervice k
Fovreat ion
Tratepgs=
Thation, i ) 31 0 39
vraftomen
& Paeming
Laboursr 4 2 1 6 13
TEPAL & 9 32 6 53

Y gan participants stated that they had a different job
con the T AP, compared to the last job prior to incar-
eartaation, Table 1 shows that only 8 indlviduals showed
elanye acrons ogeupatlional cateqaries. 1The discrepancy
iy explained by the fact that an Individuval may have
had g new job, but may still have romained within the

same ageupational eategory.
%

- It ig significant to note that most of the partici-
pants wore non white~collar workers. At the same time
approximataly thrse quarters were at both times non~labour-
ers.  On the badis of these data it would not appear that
the T.A.P, calkors to a select few in the white~collar,
skilled cytegories.
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Looking along the top left to the bottem right
diagonal, it can be seer that 45 (84.9%) T.A.P. partic-
ipants remained in the same occupational category to
which they belonged before incarceration. Only eight men
(15.1%) demonstrated change across occupational cate-
gories.

The direction of change for all eight individuals
was from a more skilled job to a less skilled one. (See
Table 1.) Seven of these individuals, four of whom had
managerial and professional type jobs before incarceration,
moved down to the labourer category. While the T.A.P. can
help in sustaining some kind of job stability for those
continuing at their regqular jobs while on the Program, at
the same time it appears that it tends not to offer advan-
ced employment possibilities foxr those participants en-
gaging in new jobs while on the T.A.P.

The respondent's feelings about his job are strong-
ly related to whether the T.A.P. job was the same/similar
to the last job held prior to incarceration. The partic-
ipants were asked whether they would have accepted the
T.A.P. job, had they been free. Those individuals whose
T.A.P. job was different showed only one out of 10 (10.0%)
responding 'ves', compared to 42 out of 43 (97.7%) for those
whose job was the same/similar.

CONTINUITY OF EMPLOYMENT BENEFITS

The efficacy of many programs can usually be dem~
onstrated by short-term benefits. It is rather simple to
demonstrate and monitor the benefits of a program while
the person is participating in that program. Much research,
however, has been limited to this stage, and because of
this, very little information of a follow-up nature exists.
A crucial question in this study is whether participants
of the T.A.P. continue with their jobs after release.

Given that certain benefits exist for these people while

on the Program, it is important to see whether there is a
continuity of these post-institutionally. The answer to this
question concerns not only the T.A.P. participants, but also
those people involved with the planning and administration
of the Program. ‘ :

From the post-release group it was found that, at
the time of the interview, their employment status was as
follows: ;
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EABLE 2

EMPLOYHERT STATUS OF POST-RELEASE GROUP
{08 PHE BVERAGE 3% WEEXS APTER DISCHARGE)

23  {92.0%) wexe vorking
1 (4.0%) had gone back to school
1 (4,0%}) was unemployed

e

2 (100.0%)

Immediately after discharge, all but one of the
25 (96.0%) had continued working at the same job he had
held on the T.ALP.  The other one (4.0%) was working, but
had changed his job wupon discharge. Of the 23 who were
working at the time of interview, 21 (91.0%) were per-
forming Lhe same work performed when they were on the Pro-
gram. Two (9.0%) were performing different work, and the
time leot in the change of jobs was insignificant.

The one individual who was unemployed at the time
of interviow, was well aware of the fact that his job had
heen only temporary in nature when he went on the Tempo-
rary Absienes Program. In fact, he continued with the job
he had held on the T.A.P,. for roughly one month after re-
lﬁagﬁf and way at the time of interview actively seeking
work.

By oexanining the employment status of the 25
| people comprising the follow-up group, a degree of job
| SLability and continuity cah be ascertained. This is
[ done by comparing the jobs held prior to incarceration,
| while on the Program and after discharge. The least
’ amount of discontinuity, and consequently the highest de-
‘ qroe of job stability, is demonstrated by those individ-
{ uala who hold the game job at the three points in time,
| L.e., bofore incarceration, while on the T.A.P. and after
| dincharge. Ag can be seen in Table 3, sixteen (64.0%) held
l the same job for the three points in time:

14.

TABLE 3

JOB SIMILARITY BEFORE INCARCERATION,
WHILE ON THE T.A.P.; AND AFTER DISCHARGE

Job : No. %

Same job BEFORE,

WHILE and AFTER TAR| ~° 64.0

Same job BEFORE
and WHILE on' 3 12.0
T.A.P. only

Same Job BEFORE
T.5.P. and AFTER 1 4.0
only

Same job WHILE
on the T.A.P. and 5 20.0
AFTER only

Different job at «
each of the thrae 0 -

points in t:me

TOTAL 25 1060.0

For only one person was the T.A.P. job different
from the job held both prior to incarceration and after
discharge. His normal job was self-employment in nature,
including long hours, out-of-town trips, etc. This in-
dividual was not able to continue with this job while on
the Program, but upon discharge, he resumed it. Three
subjects (12.0%) held the same job prior to and while on
the T.A.P. only. The reason for not continuing with the
same job was due mainly to job market problems and/ox
personal choice.

Five (20.0%) whose,T.A.,P. job had been different
from jobs held prior to going on the T.A.P. continued in
this T.A.P. job after discharge. Two of these five in-
dividuals had been unemployed just prior to incarceration.
Of the other three individuals, one remained in the same
occupational category as he was in prior to incarceration,
but two of them moved down to the labourer positions.
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PINANCIAL BENEFITS DURING T.A.P.

Financial factors are obvicusly a consequence of
employment. However, because of the specific factors
involved, a separate discussion of these seems warranted.

0f all the reasons cited for wanting to go on the
T AP, , the most frequently mentioned were financial con-
piderations. Respondents pointed out that the T.A.P.
would allow them not only to support themselves but also
thedir families. Of the 54 individuals interviewed, 46
{8%.2%) mentioned that this was a key reason for going on
the Program.

Thin gample of men clearly had dependants: 31
{57.4%) were married, five (9.3%) were divorced or sepa-
rateds and only 18 {33.3%) were single. TFurthermore, 26
(48.1%) had at least one c¢hild. When the men were asked
how T.A.P. wag helpful to their families, the most fre-
gquently mentioned response was that it helped financially.
Of the 45 who had fomily ties, 28 (62.2%) mentioned fi-
pianeinl fackors. Sceventeen (37.8%) mentioned other reasons
only.

Bofore discussing specific benefits, a brief note
on actual income scems warranted., In an earlier section,
it wag pointed out that whether one on the Program works
on a job similar or different to the last job held prior
e incargeration is an important issue. Comparing the
incomes rocelived by those with a different job with in-
gomes of those holding the same/similaxr job sheds further
light on the issue, It was found that the average weekly
groass income for those individuals who held a job on T.A.P.
which was the same/similar compared to their last job prior
to incarcoeration was $160,00. The average for those with
a different job was $114.00, substantially lower. As has
already beon discussed, eight of these 10 individuals had
lowar employment status jobs while on the T.A.P. when com-
pared to their last jobs prior to incarceration.

what the participants of the T.A.P. do with their
carnings ig very much an individual matter with one excep-
tion., The basic reguirement, of course, is the $20 per
work room and board mondy which goes to the institution in
whiech the participant is housed. Needless to say, this is
a gubgtantial benefit to the institutions, especially over
& long~toerm basis,

Using the 10.2 weeks average participation on the
omployment T.A.P., the average participant contributed
roughly $204 room and board money to the institution, by
the time he was discharged.

- Table 4 shows the other major areas of income dis-
tribution, representing the “usual" weekly distribution.

le.

' TABLE 4

REGULAR AREAS IN WIICH T.A.P. PARTICIPANTS
DISTRIBUTED INCOME

NO. OF TOTAL

AREAS MEN N:_S4
Sent home 25 46.3%
Put into savings 34 63.0%
Pay debts (weekly) 6 11.1%

Spending money during
day (coffee, lunch, 44 81.5%
etc.)

In terms of actual quantity of money on a weekly
basis, the major portions of earnings were put into
savings and/or were sent hone.

Of course one would expect differences between
married and non-married men with respect to sending
money home or putting money into savings. Table 5 demon-
strates the differences between married and non-married
men with respect to money sent home. Table 6 demonstrates
the differences with respect to savings.
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TABLE 5

MONEY SENT HOME AND MARITAL STATUS

SEHT KONEY HOME WHILE ON THE T.A.P.

YES NO TOTAL
MARITAL STATUS  Ino. % | No. 3 PNo. %
{ Barried 21 67.7 110 32.3% 31 57.4
Hon-Haryied 4 17.4 |19 B2.6§ 23 42.6
|
TOTAT 25 46.3 129 53.7 54 100
TABLE 6
MOHEY PUT INTO SAVINGS AND MARITAL STATUS
PUT MONEY INTO SAVINGS
WHILE ON THE T.A.P.
YES NO TOTAL
HARITAL STATUS (No. % | No. % Ino. %
Maryiesd 12 38.7 |19 61.31 31 57.4
Hon-Maryied 22 95,7 1 4.3} 23 42.6
TOTAL 34 63.0 |20 37.01 54 100
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While Table 5 shows that while more married men,
21 (67.7%) scnd money home than non-married men, 4
(17.4%), Tablec 6 shows tvhat fewer married men, 12 (38.7%)
put money into savings whifle on the T.A.P. comparcd to
22 (95.7%) of non-married men. Twenty-six of the in-
mates® families still had to pay for their accommodation
(mortgage’ . rent, etc.) while the man was on the Program.
Table 7 shows that in most circumstances, for the fami-
lies which still had to pay for accommodation, the money
from T.A.P. earnings was significant. In 50.0% of the
families, accommodation was paid for solely from the
money sent home by the T.A.P., participant. In another
19.2% of the cases, T.A.P. earnings in vombination with
some other source of income provided this money. In
only 30.8% of the cases was accommodation paid for solely
through sources other than the T.A.P. earnings. In these
cases, however, the families had bank savings to fall
back on. Furthermore, there tended to be more family mem-
bers who held jobs in these instances.

TABLE 7

SQURCE OF INCOME FOR FAMILY'S ACCOMMODATION
WHILE MAN WAS ON THE'T.A.P.

SOURCES No. %

T.A.P. earnings

only 13 50.0

T.A.P. earnings
plus family 4 15.4
earnings only

T.A.P. earnings
plus family 1 3.8
savings only

Through family

savings/earninys 8 30.8
etc. :
TOTAL : 26 100.0




~activation of the T.A.P., during participation of the

Debts

Thirty-three of the individuals interviewed
were in debt at the time of incarceration, the majority
of these debts being over one thousand dollars. Twenty-
three men (69.7%) were able to pay off these debts, at
least partly while on the Program. Of these men, nearly
three~quarters felt that they could not have reduced
their debts had they not been on the T.A.P.

Public Assistance

One consideration which the general public might
overlook in considering the Program is the fact that they
too stand to benefit from the Temporary Absence Program.
To the degree that the Temporary Absence Program can re-
duce the number of inmates' families on public assistance
while inmates are engaged in paid employment during incar-
ceration, T.A.P. becomes a benefit for the community in
significantly reducing potential public expenditures. In
this study, the number of inmates' families on public
assistance were compared at three time periods: before

T.A.P., and after discharge. (Table 8.)

TABLE 8

DEPENDENCE ON PUBLIC ASSISTANCE
BY FAMILIES OF PARTICIPANTS

oP

PUBLIC ASSISTANCE No. .

Public Assistance prio:
to activation of T.A.P. 10 83.3
ONLY '

Public Assistance priér ‘ :
to AND during T.A.P. 2 i6.7
participation

Public Assistance after
activiation AND/OR 0 -
after release from T.A.P.

Total number on Public
Assistance during any 12 100.0
time period
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It can be seen from the table that before acti~-
vation of the inmate's T.A.P.,12 families were on public
assistance. However, only 2 of the 12 families remained
on public assistance once the inmate had been activated
on the Program. One of these families was still on public
assistance because the inmate had been working only a
short period of time when interviewed, and thus had not
received his first pay cheque. As to the other family,
it appears that they may have been subsidized due to the
large family size and the relatively low T.A.P. job
earnings of the inmate. None of .the families in the post-
release group were on public assistance after the inmates'
release.

Some families might possibly do without public
assistance so as to avoid the application process. In
fact, it was related by one participant to this writer
that had he not been able to go on the T.A.P., he would

not have permitted his family to apply for public assis-

tance, even though he knew that indeed financial help was
needed. Thus, T.A.P. may alsc spare the inmate's family
the undue loss of pride of hav1ng to apply for publlc
a551stance.

CONTINUITY OF FINAK&IAL BENEFITS

It was found that because the inmates had savings -
upon release and had sent money home during their parti-
cipation on the T.A.P., none of the men or their families
in the post-release group applied for public assistance
after the man's release. ‘

It is significant to note that of the 25 people
comprising the post-release group, 20 (80 0%) had some
savings upon release. The amount of savings ranged from
as little as $18.00 to as much as $2,000.00. More specifi-
cally, six (31.5%) had savings of up to $200.00. Seven
(37.0%) had savings of over $200.00 but less than $500.00
and six (31.5%) had savings of $500.00 and over. The total
is only 19 (not 20) because no information was available
for one individual regarding the actual amount of savings.
It is known, however, that he did have savings.

The 20 people who had savings upon release used
their savings in various ways, from putting the money into
the bank to buying a car or television. In at least half
the cases, it involved paying off bills. The others
used part or all of their savings, accumulated on the
T.A.P., to pay for accommodation, to buy new clothes or
other necessities of daily living, Of the 20 men having

‘'savings, only two (10.0%) stated that they could have

managed just as well if they had had no sav1ngs. Twelve
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TABLE 9

"SOCIAL" REASONS GIVEN FOR
~ GOING ON THE T.A.P.

#

REASONS : . No. %

To keep upfwith the
family and f£riend 8 29.6
relationships, only

‘To be useful and

not waste time, 7 26.0
only '

For rehabilitative

reasons, 5 18.5
only

To keep abreast of
what goes on in 2 7.4
society, only

Combinations of
the above

TOTAL 27 100.0

The table indicates that of the "social" reasons
given for going on the T.A.P., the ability to keep up
relationships with family and friends was the most fre~
quently mentioned. There is also a concern for not
wasting time during one's sentence. Working while ser-
ving one's sentence is obviously perceived as a pro-
ductive and useful activity.

When the respondents in this study were asked
whether their families were helped by the fact that they
had gone on the T.A.P., 45 (88.2%) said that it was help-
ful, while only six (11.8%) said that either they weren't
sure or that T.A.P. was of no help to their families.

Besides the financial help it gave families, the
next most frequently mentioned benefit was the boost to
the family morale. The participants also pointed out
that their relationships with their families were able
to continue without disruption. Weekend passes and
changes of clothing at home, which are part of the T.A.P.,
allow the participant to participate with his family.
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POST-RELEASE CRIMINALITY

The job status of the people who had been on
T.A.P. but at the time of interview had been discharged,
show these people to be in rather stable positions.
They not only had jobs, but many had savings upon re-
lease as well. Some of their debts had been partly paid
off from their T.A.P. earnings. A substantial number of
participants pointed out that their relationships with
their respective families had gotten stronger because of
the T.A.P.. The speculation was also made that perhaps
the fact that they had been on the program had kept

their family relationships from deteriorating or breaking
down.

It is possible to understand why frustrations in
the above areas could precipitate renewed criminal activ-
ity on the part of an ex-inmate. Intuitively, one would
expect little criminal. activity from the participants of
the Temporary Absence Program. A check of the R.C.M.P.
reports and Main Office files of the post—-release group,
including also those not interviewed, revealed that at
the end of August, 1973, of the original sample of 40,
only one individual had committed a crime for which he
had to pay a fine without further incarceration. This

file check represents roughly a 2 to 3 month follow-up
period.

A second Main Office file check was made on
February 19, 1974. For the same 40 individuals in the
post-release group, this represented a follow-up period
of approximately 7% to 8% months after discharge. 1In
addition, all those others who had been interviewed while
on the T.A.P. (i.e., active group N=29) had by then fin-
ished serving their sentences. For these 29, the follow-
up period was considerably shorter than for the other 40
people. In any case, out of the total of 69 individuals,
there were no new convictions or reincarcerations in addi-
tion to the drug crime mentioned above, which had been
committed within the first three months following discharge.

The results of these two file checks are indeed
encouraging. Although selection procedures may cause the
T.NA.P. participants to bé a group of better risks, there
is some indication to show that those administering T.A.P.
are accepting some applicants from restricted categories.'®
Rudoff and Esselstyn!? have shown in a follow-up study of
work furlough in California that post-release criminality
is signifidantly less for work furlough releases than com-

parable non-work furlough releases.

While more controlled research would be necessary
to prove or disprove conclusively that post-release crimi-
nality of work T.A.P. participants is better than the
criminality among a matched group of non-participants, the
gvidence in this study compared to recidivism statistics
discussed in other studies suggests that it is.
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pUPROPD OF THE PLALP., AU SUGGESTIONS FOR CHANGES

AR

st foelings, opinions and snggestions of those
sndividuals partigipating in the T.A.P. can serve as i
widid and wgeful input for the Program as a whole. There
ayes many practical ﬁmnmidgratmwns which appear once these
programns are undex operation, and the participants a;e“
iten the firot ones who are aware of these. Staff in
verlwedl in the administration of T.A.P. would provide an-
other view, but it was not possible to focus on their
wicws in this study.

Porative AGpects

The T.A.P. participants were asked to discuss the
potitive aopects of the T.AD., if they though}: there were
vy, ALT ef the 54 particlﬁqntg stated tﬁat thcrc were
pess i Ui anpeets. The majogmty of them gmted more thanh
Fwo, Gmly thone aspects which were mentioned by more t ?n
10.0% of Lhe sample were included in the following table:

POSITIVE ASPECTS OF THE T.A.P.
MOST MENTIONED BY PARTICIPANTS

% of
Total
ABBEOTS ; No. N =54

Pacilaticn & privis
Logoes inheront in 25 46.3
FoALD, participation

Abvrlity to keop in

. .2
- toueh with sogiety 19 35

4\1411’ ta hi“‘?l’d oan 17 31.5
for guh

Financial suphort for
aell andfor family 16 29.6
while on T.ALP,

table to dexive a
fasling 9f trust & 15 27.8
rospopnibllity

Abyixty to sgo
family and keep in 10 j18.5
toueh with them

Weekend panses 8 l4.8

A R

3
43
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It is important to note that within all the per-
ceived positive aspects are included not only personal
aspects (i.e., feeling of trust and responsibility, being
out, etc.), but also such aspects as financial, employ-
ment and family benefits.

The size of the institution in which the T.A.P.
participant was housed was thought to have a potential
influence on the number and type of positive aspects
mentioned. Therefore the variable institutional size
(inmate population) was dichotomized by grouping the
three largest institutions on the basis of population as
large, and the remainder as small. With respect to the
number of positive aspects mentioned, institutional size

does not seem to be influential. Table 1l bears this
out.

TABLE 11

NUMBER OF POSITIVE ASPECTS MOST MENTIONED
AND SIZE OF INSTITUTION

NUMBER ‘OF POSITIVE ASPECTS
MOST MENTIONED

INSTITUTIONAL LESS THAN 3] 3 OR MORE - TOTAL
SIZE No. % INo. g% [JNo. %
Large 10 31.3] 22 68.7] 32 59.3
Small 10 45,5 12 54.4 22 40.7
TOTAL 20 37.0 34 63.0f 54 100

x%2 = 0.601, 1 degree of freedom, P > .05

However, when the relationship between each spe-
cific aspect and institutional size is considered, it
becomes clear that a significantly larger number of in-
dividuals having done their T.A.P. from larger institutions
mention the benefit of facilities and privileges than do
those from small institutions. It can be seen that tlhe
pcrcentages of those mentioning it are 59.4% and 27.3%
respectively. (Sce Table 12).
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TABLE 12

rmmered UE FACILITIES AND PRIVILEGES MOST
MENTIGHED AND SIZE OF INSTITUTION

' BEHEFIT OF FACILITIES
AND PRIVILEGES
THGP LPUTLONAL YES NO TOTAL
GL2E e Ho. % |No, 1 INo. %
Lharge 119 59,41 13 40.6( 32 59.3
nmall 6 27.3| 16 72.7§ 22 40.7
POTAL 25 46,31 29 53,7] 54 100
2 «
X0 o= 4,189, 1 degroe of freedom, p < .05

: . The finding i probably due to the a :
ingtitutions tend to have mor@yfacilities tﬁagtsﬁiifeiagggi
on the whole. For the other positive aspects, however
there wore no significant differences in responses of mén
whien comparing large and small institutional size.

Negative Aspects

OF the 54 individuals in this stud 3
gha§ there were negative aspects to the T.X:P?, é%g?gh§s—
peets which they did not like). These are categorizéd in
ordes of Lrequency in Table 13.

When participants mentioned meal i -
buet, they were referring to the fact téztaih:yn$g§2l2§ :S
gaita?ﬁnn sehedule at night than other inmates depending
o the time when they returned from work. The complaint was
baned on the fact that con many ocecasions the food which’was
there for them may have been prepared one to twa hours be-
Jore:  econsequently the meal would be spoiled and cold.
The situation was perceived as so bad by some of those who
#ot baek late from work, that they simply chose not to have
any supper rather than eat what was often described as "mot
enough”, “eold", "spoiled", eote. |

Recreation and sleeping faciiities were pe i
IR o : : ; . W rcelved
a&ﬁ&@;ng watharapamx. They also disliked the idga of Y
sharing facilities with non-T.A.P. inmates.
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TABLE 13

NEGATIVE ASFECTS OF THE T.A.P.
MOST MENTIONED BY PARTICIPANTS

% of
TOTAL

staff (resent T.A.P.
participants, provocative,
use of T.A.P. as a threat,
etc.)

27 50.9

Meals (poor quality, not
enough, usually cbld by 24 45.3
the time they were eaten)

Poor facilities for

. s 23 43.3
T.A.P. participants

Weekend passeées (not .
enough, difficult to - ' 12 22.6
obtain, etc.)

Regulations of the ,
T.A.P. not clearly : 11 20.8
spelled out

Restrictions for bringing
in own personal items

(e.g. soap, deodorant, 11 20.8
shaving cream, etc.)

Freedom vs. confinement
(too much change from 7 13.2
freedom during day to
confinement at night)

Tension between T.A.P.
participants and' non- 6 11.3
T.A.P inmates

Problems and delays in
administration of the T.A.P.
(e.g. getting on the T.A.P.
and then waiting for .
response to such things as
whether weekend pass was
‘permitted or not).
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The negative aspect nost frequently mentioned con- Suggestions for Changes Cited by the Participants
corned participants’® perceptions of the commitment which ‘ .
the inntitutional personnel had toward the program. It o Subjects were asked for any suggestilons they might
wan felt by the participants that the institutional staff, ‘ have for improving the Program. The most frequently ;
eustetial staff in particular, were not behind the concept mentioned suggestions for change in the T.A.P. are presen-
of Tomporary Abscence, Participants perceived a resentment ted in Table 15.

by the staff for the fact that inmates were allowed to go
to work, They pointed out that many of them had to be
crtromely earceful because revocation of their participation
in the T AP, was used as a threat against them by some of
the stadf. These respondents felt that they could do very
fittle about this for fear that they would be taken off the
Program.  In many instances, the relationship between the

l’ - Q-»l::"f’- -

TABLE 15

PARTICIPANTS' SUGGESTIONS FOR CHANGE

s of
participants and institutional staff was not perceived as ' Total
a friendly or positive one. SUGGESTIONS No. N=50

While morce participants housed in larger institu- T.A.P. participants should be
Liema tepded to be dissatisfied with the institutional separated from inmate popu- 23 46.0

perasonnel than were participants from smaller institutions,
the difference was not significant statistically. Overall,
it wan found that people who were on the T.A.P. at larger
institutions tended to mention more negative aspects of the
Tobato than did people from smaller institutions. (See
Table 14.)  8ix individuals cited the tension between T.A.P.
participants and non~T.A.P. participants as a negative as-
poct,  AlL of these were housed at the large institutions _ Weekend passes (more and 21 42.0
while on the Program. ~ extended)

lation, (e.g., T.A.P. in half-
way houses, etc.)

Facilities (more medical,
recrecational, employment 23 46.0
seeking services, etc.)

. N . . S JT,
l l i ‘E E EE lz

fome changes which have already been introduced are
aimed ol resolving some of the problems just mentioned.
Por example, many of the institutions have plans for the
separation of T.A.P. and non-T.A.P. participants. Further-
more, more open discussionsg about the T.A.P. are beginning
to oecur as exemplified by the four T.A.P. Regional Confer-
ences which were held during the last year.

Some regulations should be
relaxed (e.g. should be al-
lowed to bring in personal 15 30.0
items, wear clothes other
than prison blues at night,
etc.)

Personnel (bettef trained,
more supportive of T.A.P., 12 24.0

TABLE 14 more professional)

NUMBER OF NEGATIVE ASPECTS MOST

I T Rehabilitative Program (more
HENTIONED AND BIZE OF INSTITUTION

supportive prograns connected
to the T.A.P., -more group 9 18.0

NUMBER OF NEGATIVE ASPECTS mee?ings, more evening
1 MOST MENTIONED x activities, etc.)
I&‘*T:‘Tm‘rlﬁﬂﬂl} 1;833 THaAN 3 3 QR _MO'RE TOTAL More publicity and informa-
SINn No, % |No. s Ino. % tion should be provided to 7 14.0
s ; - the inmate population re-
j garding the T.A.P.
$oad X 0pee g 25.8 23 T74.2 31 58.5
Food (more efficient dis- 7 14.0
tribution at night)
mall 15 68,2 7 31.8 22 41.5
TP AL 23 $3.4 30 56.6 53 100
x* w» 7,76, 1 dogrce of freedom, p < .0l
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The whole guestion of separation is very much
roalated to the tension which arises between T.A.P. par-
ticipants and other irmates. Without separate facili-
tics, the T.A.P, participants often find themselves
under a great deal of pressure to deliver messages or
bring in contraband at night not necessarily for them—
golves but for non~T.A.P. inmates.

The suggestions for separation (not just sleeping
quarters but total segregation from the rest of the regu-
lax inmate population) seems to be much more important
for T.A.P. participants at larger institutions as can be
soeen from Table 16.

TABLE 16

SUGGESTION FOR SEPARATION AND
INSTITUTIONAL SIZE

SEGREGATION
INSTITUTIONAL : YES NO TOTAL
HIAR , , No, 3% INo, % INg, %
Laxge 19 61.3 12 38.7 31 62.0
Limall 4 21.1 15 78.9 19 38.0
TP AL 23 46,0 27 54,0 50 100

x* e .14, 1 dagree of freedom, p < .02

Only 21.1% of those from small institutions sug-
aantod soparation compared to 61.3% of those from large
institutions. It appears that because there. tends to be
more tension bhotween T.ALP., and non-T.A.P. participants
at the larger institutions, separation would be a way to
countoract this. Complexities inherent in larger insti-
tutions may preclude, to some degree, attention being
qiven to T.A.P. participants. Separating T.A.P. partici-
panta from other inmates by providing separate facilities,
awn food gchedules, separate activities, ete., places more
needed attention on the participants. Almost one-quarter
{24.0%) suguyested that the Program incorporate more

s ity
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specialized personnel for people on the T.A.P. The nature
of the personnel suggested was not of a custodial type
only, but also for staff having the ability to counsel and
talk with the participants regarding problems or other
matters which arise. They indicated that while the T.A.P.
is a good Program, it cannot stand alone and is not a
panacea. Problems arise from day to day which would pxob-
ably not arise without T.A.P. These may be problems at
work, personal problems or a host of other problems.
Furthermore, the large majority (92.0%)point out that T.A.P.
is not an easy way of doing time and that, in fact, it is
a harder way. For example, some found it very difficult
to refuse an invitation from a fellow worker to 'go for a
beer' after work. )

When attempts were made to examine what kinds of
individuals would be more or less likely to make cextain
suggestions for changes, it was found that overall, on the
characteristics cxamined, there were no significant differ-
ences. The characteristics examined were: drug use history
(user vs. non-user); incarceration history (first incarcer-
ate vs. more than first incarcerate); type of community
where last lived (urban wvs.rural); age (young vs. older).
These control variables were not related to the type of
specific suggestions made for changes.




33.

DISCUSSION AND RECQ'MENDATIONS

The question may be posed by some people as to
whether the employment T.A.P. is a successful one. Of
course, there are many ways, of measuring success. Al-

though this study focused oh benefits, and it was not ... .

its primary function to measure success, inferences re-
garding the success of these people can be made on the
basis of the benefits which were examined. The benefits
were in the area of employment, financial, social and
post-release criminality. If the large number of bene-
fits accrued within each of those areas is used as one
measure of success, these data present a generally posi-
tive picture.

The data in this study indicate that, for the
most part, T.A.P. participants remained employed at the
same/similar job which they held prior to incarceration.
For some, however, the T.A.P. job was a new one. Those
in the former group tended to demonstrate more benefits
than those individuals in the latter group. The T.A.P.
participants whose job on the Program was different from
their last job before incarceration, for the most part,
moved down in occupational status, they were paid less
and were less satisfied with their T.A.P. jobs when com-

-pared to those holding the same jobs. . More careful

scrutiny of T.A.P. jobs, more discussion with prospec-
tive participants regarding -the nature of their jobs and

_ their skills and qualifications may help prevent freezing

participants in lower-status jobs. Perhaps administrators
of the T.A.P. should not be satisfied with the adage that
any work is better than no work. However, if it is a
choice between becoming a T.A.P. participant or not, this
may not be the most relevant question.:

Some attention might be given to the policy of
$20.00 room and board. The overall aim of course, is to
maximize benefits for the T.A.P. participant and for the
community. By providing more opportunity for the inmate's
family to receive more money, perhaps during incarceration
and upon release there would be more money available to
meet needs for adequate integration into community life.
Twenty dollars per week for room and board is probably not
a great effort for an individual who earns $250-300 per
week. However, for someone earning only $120-150 per week
this amount of money might be a great effort considering
the housing needs his family may also have. While the
idea of a sliding scale room and board concept might create
administrative problems and raise other philosophical
issues, some discussion about the question may result in
new 1ideas.
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Community involvement and education are almost
conditions sine gua non the T.A.P. cannot make progress.
The work done by the Main Office Coordinator and his
ataff, locsl ﬁgardinatarg, superintendents, probation
and parcls officers with regards to making the community
more sware of the P.A.P. and actually getting them in-
volved {e¢.g., omployers, jjudgés, police, families of
participants, etc.) should not only be commended, but
oneeurdaged and expanﬂad.~

sayaxatian of cquarters for T.A.P. participants
and non~T.A. P, inmsates is something which has already
bagun at some institutions. A look at this, and at
comnunity roesidential centres for T.A.P. participants,
ohould help resolve some issues. This noticon of separa-
tion of T.A.P. participants from non-T.A.P. participants
ig an area which appears to be of high concern to the
paople Interviewed for this study. The focus of these
éagarnﬁa facilities would be therapy~oriented as opposed
to just custody.

The use of more professional staff (psychologists,
payehintrigto, social workers, etc.) and para-professional
peopls, as they suggest, would seem to be a step toward
the roselution of some of the problems, concerns, questions,
and need for feedback and communication of T.A.P. partici-
pantas.  Thay would like to see more concentration paid to
therspeutie concerns and less to custody matters.

Purther to this, the question arises, "Do T.A.P.
participants need tight security at night even though they
zan be brusted duxlng the day?" Halfway houses, or more
gonorally, community residential treatment centres, are
suggantions which the individuals in this study have made.
The provont plan for thHe Community Resource Centres may be
# logleal First step towards achieving this end.

The concept of the T.A.P., along with a discussion
af some of the findings of this study, would be important
arpas for genoral discussion where there is some reservation
about rationale for T.A.P. It is understandable that some
paople among correctional staff and the general public may
not wholly agree with the idea of T.A.P.

More l@ﬁ&l institutLOnal‘conferences, staff develop-
ment days, oto., might provide oppertunities for gaining
mopn goceptance of the T.AP., partxcularly by custodial
staft ﬁt the institutional level.

, _ Examinakiag in the future of the Educational T.A.P.
might ba a fruitful endeavour for a more comprehensive
pioture of the T.AP. 9One element which should be incor-
porgted, 1f the aim i4 to assess the long term benefits and
sugeess, is the provision for post-release information.
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An examination of staff attitudes would also be helpful.

Another look perhaps should be given to the study
of Dr. James J. Hug, 1969, and a comparison of the pre-

"sent state of affairs regarding acceptance and rejection

criteria.
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