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o o S | TS e i o . ; Administrative problems and patterns of cgrrect.ional psyéholggi’rc R e

R n Sl | T . o I Ll o PR ; deparbments:in Canada were surveyed. In add:.’clon;? to comparing the

e S o L ‘results of the two majorfemployers' of correctiondl psychologists
?a'comparison was made with existing data gathered on |

e ~ in Cenada
S psychology departments in mental health settings. .
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5 ,of : Canada was con‘oacted,

- -l

- Within regent years psychologlsts‘ :mvolverrenﬁ 3.n the area oi”
corrections has :mcreased to the point where they are contrlbu’omg
mean:mgfully in a varlety of ways (cf. 3rods‘<y, 1972 w:.cks 19721,)

Cne :.ndex of how psychology will develop in the f:.eld m.ll be reflected

f:.n the structures of psycholog:.sts departments and the:.r perceptlons of

‘the problems encountered. Whlle such :mformatlon ex c:x.sbs i‘or psychologz.sts

. _in the "mental heal’c,h"‘ f;t,eld (W:.ldman & W:.ldman, II, 1074) with :Lsolated ‘

))

‘excep’c,lons (E. 8y G’e?dreau 1976) there has been no documentatn.on of

"the admm:.s‘oratlve problems and, patterns, of correct:.onal psycholfegy ‘

departmen’t.s o

Th:Ls study surveys Johe functlon:mg of psycholOgy deparbments 1n ’

»correc’olons J.n Canacilae The questionnaire was tha‘c. of W:leman & W:leman

4 (197l+) thus aﬁ'ord.mg comparlson of the results obta:med w:Lt.h. the:.rs.

Th:Ls comparn.son was made as it lS\ often remar;ced that the work env:.ronmen’o :

\j
of correctlonal psycholog(lsts pose more dlfflc,ultles than others €sfoy

schools hosp:l.tels. Also of :mteres’o in Genada is that Federal

mstltutlons, comparedf/bo Prov:mca,al ones. generally have ‘more securlty

Aancl securi*by problems, ‘handle longer ‘sentences (? ~years or more) and,

/ o
ud;ually house :anates who have length::.er cr:.m::.nal hls‘oor:t.es. Thus; a

B

comparw son was made be‘oween psychology adm:.n:.s’cratlons in these Jc,v,ro ’

“on’c,rasta.ng oorrect:.onal s:;rs’oems° s . -

METHOD

‘»:\::/ "}\

: L

nhe appropr:.ate Minigterd Yal authorlty. For the Federel sys’c.em the Chalrmen’ _
} .

01 the Psychology group oi‘ the Professn.onal Instltut,e of the Public Semce

| The survey was _.n:.’o:_a’ced dur:mg Apr:ll of 1976

]
7

The survey methods were similar to those reporbed prev:l.ously (Gendreau

1975) For each provmce \:b’o‘“':equest for rlnforma’olon was chanelled through '

e e B L R e 1.@..,“.:5

b
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Pt T i e R TR e ";g1 ) < ,7F"v S " For therpurboses of this survey questions;#l and 21‘of Wildmaﬁ &

; | : S ;ff,'e R T : T e i of 5 1tems of questlon'#E were ellmlnated° The response rate was 100%
from the Federal system and 5 provxncesa - One province did notrreply o

NE \

e R Rt Pl 'j (R R S i while 5 prov1nces either were just developlng psychologlcal services

e g4 at the time of the survey‘or did not have any psychologlsts employed in

their correctlonal systems°

o

4

RESULTS

' The sample consisted of 13 psyehology admlnlstrators from Ontarlo o
20 from the Federal‘system~and one~each~from Brltlsh,ColumblayyManltoba}-"
LA  ~1 SN R T ‘New Brunswick and Neva Scotia. (The percentage of'respondents answering

e 'ff O R e ” : : -'_’ R £ Rl each item of each question (with the exception of #%) were recorded. “The

sample size for each qpestlon was 37. ) As it turned out only'the Ontarmo

S T

*ﬁx system organlzed‘thelr departments on a Chlef Psychologlst format thus
Ay . E[f“ many respondents found #3 =~ & difficult to answer. Questlons #6 7

then, are a more. accurate reflectlon of departmental admlnlstratlon and |

nAR

R ; FE RN dec151on.mak1ng. : ' L ca - ‘8» : B

Questionnaire Data s i R S ; ‘

. N i " . N . R . . ) - - D smiante ot S T R e : . ’ S . ‘ "_ Lo

4 7\ § R cny o ~ 1. What is your official title? ¢
) B o N . 5 o . o ‘—7\,, i

o . R O \ : % :‘ R o - | ; - : sl ot E i . ‘ Dlrector of the Depaxvtment e 30/0 ‘
N , o , A | E - Chief Psychologist - - . 22%

: ' e A S ' eE s Senior Psychologist =~ - : 16%
~Coordinator : ' R D : e :
' Dbher i f,~,. S SR &6% e ; e PR

B ‘-;- TR I R N G AT e S Sl ; W 2. Please chec& the number of personnel in the psychology SR SR e T
' : - : ' : : department (total.n recorded) RER S e S e R T

EONURLIE e e

: 5 | o v. ' o SR o B o . ‘ B | ’ Psychologlsts, Ph Dq : : - - J ;v 31 B Coi : . B o SO
: o - . B o - e ’ B.A, /Hons. B A e 11

)




T, e e T R S TR R e S ; ’ ) ;

T

How is your department administored?

Line authority over all psychology personnel by 'bhe :

‘ Chief" Psychologa.st A

- Line authority over some psychology personnel and
 functional authr r:Lty over others

- Chief psychologist exercises functional author:.ty

. over psychology personnel S

- Chief psychologist has practlcal'l;y no authority -

serves as consultant and/or coordlna’cor ;

Other

How are the decisions made in your deparbment?

Made by Ghief Psychologist

Made by Chief Psychologist a:f.‘ter cons:.derable
discussiory with staff

Made by a cammn.ttee composed of staff members
who vote

'Other

o

What are the fmanc:l.al arrangements w:_thln the Department"

L i

Central budget for alJ_ persomel and operat:mg
- expenses
Central budget for some items and o’cher items
~ are budgeted to units or o’c,her sections o.f.‘ o
institution v
No. central budget « 1‘@ funds handled ’bhrough
obher un:rbs or central oi‘f:.ce of mstltu fon
Other e :

what percent of the admlnlstratiw deClSlOl’lS ( Gerieral

non-professional questions such as work hours, meetirgs,

budgeting etc.) affecting the functioning of psychology
personnel at your :mst:n.tutlon are made by psychologlsts'?

o by Psychologlsts, lOO,% by NonuPsychologlsts ‘
25% by Psychologists, 75]: by Non-Psychologisbs
50% by Psychologists, 50% by NonwPsychologists
75% by Psychologists, 25% by Non-Psychologists

lOOZ; by Psychologlsts O/ by Non«Psychochglsts

What percentage of the profess:.onal dec:Ls:Lons ai‘fectlng
~ the functioning of psychology personnel at- your :
institution (decisions dictating the manner in which a
psychologist practn.ces psychology) are made by
psychologists?. :

0% by Psychologlstm lOO% by Non-‘?'sycholog:.sts
- 25% by Psychologists, 75% by Non-Psychologists
50% by Psychologists:, 50% by Non-Psychologists - .
75 by Psychologists, 25% by Non-Psychologists -
lOO/a by Psychologlsts 0/% by Non«-Psycholog:Ls’os

ug

19%

1

kb

L,
T

194

334

142%
6%

| 17%.‘
87?,_ o
.33% ‘

Qg0
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S | R LT e L e 8.  To what exbent do'you feel that the efforts of your
. : L LT R s L i : ~ department are appreclated and valued by management o
' ~ - o ‘ Ty A, L £ , o and other ‘profess 1onals at your 1nst1tutlon°

- ; Lot E R ST o . , i N : More than those of other;prof6551ons i 1%
R R R S o : B ~About the same as those of most profeSsions‘~38% :
///‘ ST e S ‘ : : Less than those of most other professions -13p

aﬁy S S Ty , . : . 9. To what extent do you agree that the administrator
/s o R R \ : L of the deparbment will necessarily be subjected

Ny o , L B T UL U SlE L - to hostility and criticism from staff members .

4 S - EERTEE . S - ~ and mandgement and that he runs a high risk of ' A
s : — P , : Crada g U Ttk o eventually being dlsposed? ; SO

o R s AR o ;j T e Strongly Agree g a o op

// v v S S DR ) ’ | L , o Agree. = l?% L SR
v L e e SRR o o o Postion or Und601ded : > oossh .

Dlsagree ; i ~;°9£ . ,

e R ; R ,Strongly‘Dlsagree R ,k ; 21%

e o e T e “i" i I e o ' ;f‘ -10. Do you think psychology'departments should ‘have

P . , E I , a chief psychologist who has line authorlty
. i : _over ull psychology personnel?

R ’

e S T T L T : ; e - No : S S : R 27%“ ‘
T ‘ L ‘ ‘ KPR - I mmatmn - o oot M%f

R o 4 11. Do you.thlnk psychology departments should have

R LA ; a central budget and control all expenditures.
Ry . R : £ in regard to. personnel and other operatlng ; , e
S O R S R o - expenses? : : , BINNE Gt

v‘{i‘ ; : ; 1 o '»‘,. ,A ‘.,' : \ R s o L R ‘, S . i : ’ R Yes (é ' ’ : s 75/Q ?

S R e R o Ry v ST | R No- . AR B 196 T . ‘ o

112, How should decmslons be made in psychology, - ' = SRR
b department? ‘ L RN ISR S
' T R R B A T U S e S LT e SER . I : . Made by a Chlef Psychologlst T s

L , e ST TR e e L g  + Made by Chief Psychologist after ' ‘ _ S

S FEIE e TR e I e e R eI I S e considerable discussion with staff members 76% , o A
Made by a committee composed of votlng e i R ey
e T W L e e e L staff members L _o' vl6 e il i S

,;
P
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y ' -+ 13. Do you think psychology departments should have more
o S influence in maling non-«prcfess:.onal dGC:LSlOl’lS ab

your mstn.tutlon'? ~ , _

Yes . V . : ..“‘ ’ 59% ‘/;;v
i ; Uncertain & . . 9% e

S\
s rad

TR 1h. Do you think psychology départments should make all the .
R W : ; , decisions affecting how psychologlsts practlce ’ : N
SRREP - i : psycholOgy° ~ B . L e e
‘ ' C No B . 27’,% ;
Uncertain RN V R 7

Y
o T gty

15. Does management in your setting went a strong
centralized p&ychology department . or would they
prefer one “that is not too strong and decentralized? S
, We'ak, decentrallzed e , 27% ‘ g
BF SR SR : [ ‘ Strong, centralized 2l
L o : Neither strong nor weak o L9%

7

o © 16,  Is it possible that in many cases management may use
; , decen’crallzat,;t on (where the budgeting for and/or e
? } ' ‘authom:by &r psychology personnel resides in units o
o : o sec‘olonc/ directed by non-psychologists) as a means
e e of mal/'mg psyehology less effect:we a.nd less ofa "
B . threat? A ,
: i‘il‘ R o . ’ : : Yes o o : ‘2 e //// 59% . Al I i
R .k i o e T . Q#Z o N
T ‘ ' 7. Is :Lt probable that most psychology departments he:ve : SR o
S (R . Ny \ one or several individuals who want to take over e '
% ' » - control of the department and would do s0 :Lf they oL I
, T R ‘ ; could geﬁ away with 1't.'? g 5 ;e B o P e
' ' No - ‘ R o Ll,o i i : i
o ) e . T , 3?‘/0 '

o it N ‘ Uncérba:m ki

N

Is 1‘b quite poss:_ble that manacemen‘o m:Lgh’o team up .
- with several unhappy staff members because then each
group could achieve its goal by working together ' e
aga:mst the admmlstra’cor of the department'? , LRI , s T

TR ) 180‘ .

I

&

E : i ) B v e i .
R [ S 4o oo o Unecertain” .. o e s | 43;, L
s PRSI N /Ir ‘ . “ . o ;:: . ’ o e A S _—_— "g’;"h :‘m - . - 5 Ak o ) | - ifa i o "
0, L 5 ; “S) e ?
| ‘ : o o
L
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| o |
g a 19 - Would it be good to have adm:.nlstrators of psychology ‘
. departments protected by a Professional Standards =
' ) i Committee that would specify how psychology depart-

, . ments would operates whether or not th ﬁhlef psycho- ,
: . ~ logist would have line authority over Psychology AR
. : personnel, whether there should be central budgeting, )
~ how decisions would be made and to protect the chief
; psychologlst against poor supporb from management: and
- from dlff:.cult a.nd calcula‘blng staff 'nembers'?

No : ' T g 30}0,
Uncertain SR B -

S

R e e e hat ‘ 3 . ’ t SRS SR R0, . To what - extent do you feel that psychology can make
= o S _ o : v S - a greater conbribution in correctlons than any
other' profess:Lon‘?

Strongly Agree : / T A
S L " S SRR | : Agree Pl o 36%
= 2 RN — ‘ 6 SRR e . : , : T : Uncertain - o o e s ll%
. R e ‘ L ) R N ‘A L ‘ f ’ : Dlsagree ‘ : ; 5> : o 9% ‘

 Strongly D:Lsagree ‘ G e L0k

i 21, This J.‘cem asl ed i‘or a ranklng oi‘ factors t.hat "hmdez ’

b R  the progress of psychology ab your institution?.. Tablu

L T R o = I lists these factors most frequently mentioned, = As

R T R ¢ I s ‘most respondents ranied only a few factors an overall = |
E : . : ‘average ranking for each factor was not tabulated. - Tt

: A R - B - should be noted, however that the factors most fre.

oL L » RN R - quently nomlnated tended alko SB‘Q be the highest ranked

g e . - . by each respondent. For ezample/ ‘inadequate number of - ¢

o - I . personnel’ was listed by 72% of the respondents and in .
e oo most lists was usually ranked as the f:.rst or becond

mos’o ser:n.ous problem‘. ‘ :

o

Fr T R ; e R Insert Tﬁble I about here

A Comparlson of Fed\,ral & Ontarlo Psvcholo‘gy De‘parbments)

The grea‘o ma.]omty of psychology deparbments in” correct:l.ons :Ln : | B
L 0 SRR o Ry R Pl SR CE T Canada are in the Ontamo prov:mclal system or under Federal gurlsdlctlon

g R L : (897 Yo Flfty« four perceh’t, of the psychology department admmlstratorb 4~ 

i
:xn On’oamo are Chle:E‘ Psychologlsts spme of whom have Regn_onal respons:.bﬂ;l.tlese S
. g ) rb

S

. g
: f o7
. . < ;
. el S ;
' ; A
i A
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’ The remalnlng admmlstrators are Consultsnt Psycholocrlsts or Psychometrls’ta o

in small 11fls’c;:_‘c.ut::_ons° ~ In the near fu’cure all psychology depar’c.ment

( B ‘ ‘ admmlstretors m.ll be u.nder Reglonal Ch:l.ef P=‘yc.’r‘ OngtSb Ten per\,ent |
| | of the Federal psychologls’o admnnlstrcjoors carry the t:uble of Chlef S
43 ‘ o BT _’ FRres e o . el , o : Psychologls’c. and 15% carry 'bhe des::.gnamon -'Sen:t_or’- psyohologlsta The"

majority of Federal psychology adm:.nlstratlons (75’%) are e:Lther run on a

' . commit‘bee consensus system or by D:Lrectors of Soc:.allzat:.on who are o
x ‘ ’ S I I RN : e Lo ‘ i | usually’ not psychologlsts, For’oyaone percent of the psychology stafi‘ in
e B | Ontario have Ph.Ds compared to 15% Federally While 69% of Ontarlo .
s respondents repo:r'bed no control over budgebs 70% of Federal admm:.strators ]
clamed a{; least partlal to full c:on’orol. Furbhermore more Federal
psychologlsts felt they should have complete contral (ﬂl) of'budg:ets :
(84p‘ys, 69/) S | P , R e k
s 1y 3 S There was Lnanlmlty among On‘oerlo psychologlsts for hav-mg Ghn.ef o
o | \ Psychologlsts w:_th Tine authorlty over psychology stafi‘ (7’,‘10 .'L?) Only

o 50,a of ’Ghe Federal people wented a Ch:a.e:ﬁ' Psychologls’c fomat a.nd l;O?

7 opted for other dec:.sn.on mak:_ng processes :Laen., staff consensusq T

Interestmgly more Federal psychology admm:l.strators I'epoxrbed

(#16) that management used decentrallza’olon to make psychology 1ess f. R

el e L R ST , o 1 | effe‘-‘tlve (75/o ~vso, 33%) and have dleClleIle prob(lens w:!.th:m the:Lr
& - i s | | i’ n departments (191'7 30/ VS, 157) g . ,
i o - ’ ; e Sl:LghtlJ more (62,o VS, 50‘;0) Ontarlo respondents felt ﬁhe necd i?or a

b e A A s e (S R . i Profess:.onal‘ Standards Commlttee (ﬁio) wh:n.le Federal responden’os were more 5

e

| G W . 5 s  in favour of psycholog:x.sts ma,ﬂ.ng all the decn.sions affeot:mg *bl'ge practlce ‘;"f

oi‘ psycl"ology (#ILH 807 VS - )h/ ) and were more pos:_t:::ve abou.’o psychology

o

T i : SEL TR T S : ' = mak:mg a greater con‘orlbutlon (J’%QO 50”/ vs. 38/)

R T S e e e N T L T R
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Ontarlo and Federal respondents agreed on most of the problems o o

hlnderlng the progress of psychology at thelr 1nst1tut10ns (Table I). There '~'*, p‘rpﬁf

were Lhree exceptlons“ Federal respondents mentioned rustodlal (65% Vs 46 ) L

and medlcal @50% VE 157) domlnetlon as more of a problem and the 1nadeouato i i‘.k‘l;'é

tralnlng of psychologlsts as 1ess of a problem (20% VSe b67) E T'.g'ru 3 er;,p:liﬁ
i o Discussion ;c,}' o i,lwflﬁff f‘ |

ppbe?' ppls\"“pe ‘ko ¥;;””.1f;’k‘;;epj’ ‘ | 1@67 a survey of psychology'ln Canada (Appley & RlChWOOd; 1967)

B R | | | mude no mentlon of psyohologlsts 1n the fleld of corroctlonsu; 3y‘l970 ;j';sbj. 1 ' A;l;%

\ however there were 47 full»tlme psychology staff 1n correctlonq-(Norton 1970) b

e R ﬁ: o )MV p.. ';, A:"o;lvpfﬁi;]; Ll l : As thls survey 1ndlcates the number of coxrectlonal psychologlsts has” '

e T s oy o :”‘1ncreased con31defably. , e A ‘_;]" 4 ol v;[_ ”f

E At presont the Qntarlo and Federal systems offer an Interestlng

|
{
\"F'é‘wf 'j[?‘“n “pwil E e S ?,grg B (SRR -comparlson of psychologlcal admanlstrablve s’oyles° The Federal system e ,':'i

o "o,-¢@:>Q~ 'f"“‘:v; flv” T ;é o eschews the typlcal Chlef Psychologlst format commonly féund in mental b :‘vfb ”x,aé fﬁg

f;;l‘ ;HL o ofp;iiﬂff‘;p‘m "jplgpg‘[;:; G A f;" healbh settlngs.P As expected Federal respondenbs reported problems W1th AR

‘jifu;lf . 7'twf NS0 I i ”l:'f;.‘. 1‘1‘;:~ i da;': SN T custodlal regmlatlons but also medlcal domlnatlon (cf.,Botterell 1974

p° 18) ﬁevertheless thelr reporteo qdmlnlstratlve authorlty'over

b EAERY « =

admlnlstrqtlve and profess1onal d60151ons compared‘favourab ¥ w1th thelr

g };)
e

*‘f;f’i 71”“'p”H,7ﬁ*“}37 S ff*_[,.f'f‘f,“',i;j : {v'il ;‘i;v’;;:.’i B Ontarlo colleagues,. In fact ﬁhey clalmed +0 have more budgetary control"a

T ”Hioi;fﬁ;;:i o o ,”{lw’t“;; 3 ,‘:‘j‘ffi‘pjr;“' N _i’;f“f Federal,psychologlsts were d1v1ded on whether they should opt for a Chlef

R Psychologlst format. The relatlve decentrallzstlon of Federal PSYCh010835t5

authorlty'may partlally contrlbute to Internal departmental problems (ﬁﬂé l?)

: j
L e T e e e e e g T e T T e R T e o T
L Sl e Y f’fg;iﬁl SRR /_y T ';"3‘ Sk e e T feported by Federal respondentsof Ontarlo Chlef Psyehologlsts are 1n the &

S

51'_1' ’ rk'lpols“ﬁr%o:lf:;;i%ﬁnidg‘.pfo:fwf“~: -’,’»:-r& ’Jﬁ-; BRI g L e ff ;l;;f p‘ 1 : fortunate p051b10n of reportlng few problems 1n regaro to custodval and
| medlcal domlnablonw ThlS is llkely due to the type of resldent they recelve ',
?ps'pp“:lo‘[“‘;v';:;“§f°?e"g ﬁydgf f'kpf:'l'n' - “,V~f :‘1i\ :*Vv ,i > S R L ‘f',‘i and.the fact that Ontarlo oorrectloas has av01ded the stereotyplcal medlcal

: model approach (qugi Balch 1975) of serv1ce dellveryn
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[ S,

e

S

‘ .have tq contend Wl'bh custodlal restmctionm I some se’otmgs the

and adninistrative authorltJ (Wildnan & ildnan 11, 1974). +Tn this

.’-"9“'-' . s : ' 3 " E Y : Cl ‘”

As noted prev:.ously correc’olonal work has often been perce:wed

unfavoux‘ably in con*brast to for e::amole, emplo;snnent. :m mental health

rela’ced settnngs. l'Jlldman & U:leman IT (lﬂl'm) have prov:.ded normatlve

data on admmlstratlvs problems of psychology departments 4n mental

health sett:mgsg A rough compamson be’oween 'bhlb s’oud:v.es results and

W;leman & Mlldman‘s deser"ves comment, ﬁ'l correct:.ons psych‘ologlst‘s '

o

med:Lcal model posed a problem but nob bo the exbent no’oed b** men’oal health
responden‘csa In’oerestulgly enough a grea’oer perc-enbage oi’ ’che U:leman

reeponden’cs reporbed more problems (see 'Pable Jf) in the areas of

. "msufflclent a‘l;luhOl"l‘by for psychology~’ '7lack of un:Lty" 1ac‘< of . good
vdepartmental control'* "x'ebelllous stafﬁ’“ md ~’other dlsclpllnes" The ';

0
-above may be 1n /parb due to the problems :the'r'ent in admmlster:mg large

departments where decentrallzatn.on may - odversely af:f'ect, oommunlcatlon :

survey medlan correct:.onal department was 4 st.aff the U:.ldman survey
reported amedlen of ll., el L B e el

Indeed correctlonal psychologlsts reported some oot:.m:v.sm as the;y‘

| ‘i’elt they could ma.ce a stronger contrlbutlon (,6‘20 80% vs 6070) and were
‘»apprecn.ated more by management (;748 L’)‘,ovu oBP%) than the Wlldm*wn responden‘os, l

”They seemed to be more sa’c:.sfled Wlbh thelr salar“l es. and with the publ:Lc ‘

rela’o:.ons and educatlon :t'or psychology in ‘their sett:.ngs (Table I)

of thls survey in’ summaryv lflo\;wrever7 correctlonal psychology in Canada
; apoears to be growmg and to date correc*blonal psychology admmlstrators ;

e reporb hav:mg qu::.te adequate authorlty over l‘bp practlce fé ‘7)

e

LR

: Whether they are Jusb::.fn.ed in holdnng these op.mlons is beyond ’che scope LI
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Footnotes .

The suryey was carried oub by the suthor while serving on the
Committee on Psychology within Criminal Justice, Canadian
Psychological Association, 1976. ~ . |

T thank John Fyziak for his contributions to the survey. Torna

Gendréau, Hugh Mar

- Reprint réguests rgcidressed to Paul Gendréau,; Rééionél Ch:.ef

Peychologlst, Rideau Correctional Centre, Box 100, Burritt's -
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quis, Syd Shoom and Bobbie Silverman offered =
~useful editorial comments. The opinions expressed are solely
- those of the author. TR R B
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Listing of ¢actors that psychology admm:.strators nom.nated that
“hindered ‘the progress of psychology at your :Lnstltutz_on"

g;w-&-dint;)A‘Aa 'lsm‘l-«t.‘-&‘l«(,‘t"hktlw&A

‘2‘: \'@ P

t‘L-&'JW&AJAA-‘.i4‘&4DLn.-A—‘Q.“l.‘P“L»o

Factdsr ) o b Mentioned
et e e R DA Lok salifand s ke Kok w s itk § e e e
Inadeqﬁafb%e‘ »number of persomiel '0 E R ‘ -725/5
‘.I‘nadequate budget ‘ ' 594
Custodlal dommatlon - 5155,

Laclf of m“tderstand:mg oi‘ the value of osychology o e _/,;.%a :
Medical: dqnmlna‘oa_on : 384
Inadequai*g ‘training of psychologlsts , ‘32,:?, :
Insu;.f:.cmnt author::by for psychology personnel ‘ | B »'30;’{; ,
Not enough sc:_entlf:.cal'l.y valid assessment ' 2l
A treatme‘xt. techn:.quo o
Lack of unl’oy among psychology stafi‘ Uh
Other | B VT
Lack of good con’c,r'ol over de axfggr : E vgll%_
Pooér salaries v - 8h
Rebell:l_ous sbaff member B Y-/

¢« Petty regula’olons BRIl o 8
‘Other dlsc;.pllnes at the mstltutlon*‘{ : 5‘,‘% :
* Not ‘enough public relations & pubho-—» i 5k
educatlon ;for psychology B . “ :O -

.n”...‘.,,.fw,‘,.“u..“.;.,“ p “‘A,.“.M.,fjlu”f,,v...“u“.,.m" U

a) “the percentages in ’c.hls column were. baken fron Taole 2 of h.ldman &
Wildmah IT (1974) by dividing the number. of respondents (9?2) by the
number of t:.mes a factor was 1lsted as a problem.

,oﬂ‘

b) calcwilated frorg:otno’oe #© ; T(,.ble '

of W:leman & t‘Jlldmaﬂ II (1971?)

IS .

o c) calculated from Table I oi‘ Ulldman & W:leman II (lo71+) |
- N ,‘L‘“ ? : 0
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