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PREFACE

This volume is the third in a series of four Reports grow-
ing out of the National Criminal Justice Educational Consortium
project. This Consortium was funded in 1973 by the Law En-
forcement Assistance Administration and involved seven univer-
sities. The project was a three-year endeavor designed to
lead to the development or strengthening of graduate programs
in criminal justice at the seven member institutions: the Uni-
versity of Maryland, Michigan State University, Arizona State
University, the University of MNebraska at Omaha, Portland State
University, Mortheastern University, and Eastern Kentucky Uni-
versity. The first two of these universities had master's and
doctoral programs in existence at the time of the creation of
the Consortium, while the other five were charged with develop-
ing new graduate programs.

As in all human events, individual historical episodes are
to some degree unique. In the case of this educational develop-
ment experience, each of the seven member universities differ-
ed from the others in a number of important ways. The criminal
justice procram development events at the individual institu-
tions varied in many ways from one university to another. Vol-

ume I, Program Histories: The Seven Consortium Institutions,

presents detailed narrative accounts of the particular
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experiences at each of the seven universities., The interested
reader can learn a good deal about the nuances of university
life, curriculum development, and related matters from these
seven proaram analyses in Volume I.

RBut, the historian’s task is also one of extracting com-
monélities of experience out of somewhat parallel historical
experiences. Although no two economic developments, revolu-
tions, wars, or educational experiences are entirely similar,
some common threads can be discerned among them. Volume II,

An Analveis of the Consortium Endeavor, centers about the

shared nroblems, successes and failures, and other experiences
undergone hy the seven Consortium institutions. Volume II
should be of considerable value not only to those readers who
are interested in graduate education in criminal justice but
also to students of educational organizations who wish to learn
about the bhroader topics of educational innovation, curriculum
development, or educational conscrtia.

One of the core questions or issues regarding graduate
education in criminal justice has to do with manpower needs.
Pow many persons with advanced degrees in criminal justice will
be needed in future decades? How many positions in educational
institutions, criminal justice agencies, or other organizations
will actually open un to holders of graduate degrees in crimi-
nal justice? ‘Vhat kinds of specific skills and knowledge will
be required of those criminal justice graduates? Volume IITI,

Criminal Justice Education Manpower Survey, presents the re-

sults of a comprehensive attempt on the part of the Consortium

institutions to provide some tentative answers to these queries.
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The issue of the substantive content of criminal justice
araduate programs is addressed in various places throughout
these four volumes, as is the companion question of the most
appropriate institutional location for graduate programs in
criminal justice. ©Tach cf the seven Consortium institutions
had to face these and related questions. However, Volume IV,

Criminal Justice Noctoral Education: Issues and Perspectives,

is focused specifically upon key issues in criminal justice ed-
ucation. This Report draws heavily from the proceedings of a
conference on criminal justice doctoral education held at the
University of Nebraska at Omaha on October 21-23, 1975. The
reader will encounter a good many provocative analyses of the
problems and prospects for the emerging field of criminal jus-
tice within the pages of Volume IV.

TheﬁDirectors and staff memhers of the seven Consortium
institution proiects regard these four volumes as a major prod-
uct of the sducational development experience. Final answers
to major cuestions are not presented in these volumes, for such
propositions would be highly premature. The final outlines of
criminal justice graduate education are not yet entirely clear.
Much work remains to be done toward the development of criminal
justice graduate education that speaks to the central issues of
crime control in modern society. 3ut, if we have managed to
identify some of the major problems that cry out for attention,

the purnoses of these volumes will have been achieved.




The supervision and general editorship of these Reports
was the responsibility of the Consortium Roard of Directors,
composed of the Project Directors of the seven Consortium uni-
versities: Peter P. Lejins, Chairman, University of Maryland:;
Norxman Rosenblatt, Vice Chairman, Mortheastern University;

John H. McNamara, former Chairman, Univexzsity of Michigan;

James . Fox, Eastern Kentucky University; Don C. Gibbons, Port~
land State University; I. Gayle Shuman, Arizona State Univer-
gity; and Vincent J. "ebb, University of Nebraska at Omaha.

The Board of Directors appointed a Consortium Reports Com-
mittee chaired by Peter P. Lejins; membership of this committee
has included Gilbert H. Bruns, James . Fox, Norman Rosenblatt,
and Vincent J. Webb. The Consortium Reports Committee assigned
to Robert W. Ullman of Eastern Kentucky University the chair-
manshin of a Volume III Task Force, to be assisted by Michael
R. DeShane, Portland State University; Dennis E. Hoffman, Uni-
versity of Mebraska at Omaha; Ralph G. Lewis, Michigan Steate
University, John C. }Mowen, Arizona State University; James M.
Parker, Mortheastern University; and Gerald R. Wheeler, Univer-
sity of Marvland.

Responsibility for the overall organization of these many
efforts, including outlining, editing, writing of certain poxr-
tions, typing, proofreading, reproduction, and assembly of the
Neports rested with the staff of the 0ffice of the Coordinator:
Gilbert H, Bruns, Coordinator; Pat (Wilson) Young, former
Assistant to the Coordinator; Carolyn O'Hearn, Publications
Liaison Evecialist: Charlotte C. Howard and Elaine Stern, Pro-

ject Assistants; and Marilyn Thompson, secretary.
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their appreciation fox both the financial and moral support
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these wvolumes and the achievements reported in them would not
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CHAPTER 1. INTPODUCTION

The National Criminal Justice Rducational Consortium was
established in 1973 following the awarding of the first major
grants from the federal government for the specific purpose of
developing advanced graduate level education for criminal jus-
tice nersonnel. 7The Law Enforcement Assistance Administration
(IEnn) was the federal agency which established the grants,
selacted the seven member universities, awarded the grants,
and monitored the three-year nrogram. A Board of Directors
for the Consortium was formed, composed of the Project Direc~
tors from the seven institutions.

Each institution also was authorized to employ a profes-
sional staff member as a Research Director, and the Board of
Directors established a committee, comnosed of these Research
NDirectors, to organize and encourage hoth cooperative and in~
denendent research efforts in various areas of criminal jus-
tice. At that time, the Board of Directors specifically di-
rected the Research Directors to submit a proposal for a man-
power study of personnel holding criminal justice graduate
level degrees.

The initial meeting of the Research Directors took place
in Terwe, Arizona, in January 1974, and meetings continued on
a monthly basis for approximately cne year. Dr. Robert 1,
Ullman, from Bastern Kentucky University, was elected chair-

man of the committee in Fehruary 1974. Shortly thereafter, in
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May 1974, Dr. Ullman submitted a proposal for a national man-
power study of criminal justice graduate level personnel. The
pronosal was reviewed by the Research Directors and submitted
to the Board of Directors in December 1974. The Board of Di-

rectors established a Task Force for the Manpower Research

. Project at this time and anpointed Dr. Ullman as chairman and

all permanent Research Directors as members of the Task Force.

During these desion stages of this project, the National
Planning Association was awarded a major LEAA grant to conduct
a nationwide manpowver study of §perational agencies. In addi-
tion, in 1971 the American Justice Institute of Sacramento,
California, had heen awarded a major grant, the purpose of
which was to conduct a research project, Project STAR, involv-
ing an effort to "identify appropriate roles for the criminal
justice system and to develop means for achieving desired role
performance in a four-state area."

The sionificance of these activities for the research
project of the Consortium was apparent. Dr. Charles P. Smith,
Project Director for Project STAR, was invited to attend a
combined meeting of the Consortium Board of Directors and the
Research Directors for the purpose of explaining the objec-
tives, design, and nreliminary findings of Project STAR. This
meeting took place in Tempe, Arizona, in April 1974. In addi-
tion, Dr. Harold “Yool, Project Director of the National Plan-
ning Association Manpowe- Study, was invited to attend a sim-

ilar meeting in Temne, Arizona, in Necember 1974.
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FPollowing these meetings, Dr. Ullman and personnel on his
staff met with both Dr. Swith and Dr. "ocl on numerous occa-
sions. The purpose of the meetings with Dr. Smith was to dis-
cuss Cesign issues, with particular emphasis upon survey ques-—
tionnaires, response rates, and any possible overlap of the
research projects. 7The meetings with Dr. 7ool focused on many
of the same issues, but also included the consideration of in-
tegrating the data input to provide for maximum cohesion be-
tween the data sets of these two major studies--the Consortium

nroject and the MPA project.

PURPCBES
Then the Consortium was established in 1973, many were
convinced that the President's Cormmission on Law Enforcement
and Administration of Justice was correct in its advocacy of
higher education for criminal justice personnel, but there was
no research indicating the degree to which graduate level crim-
inal justice personnel were needed in operating agencies, in
LFAA and related agencies, in research corporations conducting
criminal justice research, or in higher education. The pro-
ject to bhe conducted by the National Planning Association was
¥pected to meet the need for information regarding the oper-
ating agencies. However, this left the larcde area of higher
education as a potential employer and the areas represented by
LEAA and related planning and research agencies and corpora-

tions yet to be studied.
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The task of providing an effective, responsible, and dem-
ocratically responsive criminal justice system for this coun-
try was felt to be too important to permit the expenditure of
the limited amount of money available upon educational pro-
grams which would not themselves address that task. On the
other hand, as we have said in Volume IV of these Reports,
there was and is general agreement among many leaders in crim-
inal justice in this country that it is through higher educa-
tion and research that this task will be accomplished. If this
is true, then to fail to provide adequate support at the grad-
uate level could restrict the levels of education possible and
thwart the fulfillment of the task bhefore us.

It was clear that responsible budgetary planning for de-
cisions on these matters reguired information that was not then
available regarding the degree to which educational institu-
tions could meet the need for graduate level criminal justice
personnel. These considerations included such concerns as the
location of graduate level nrograms throughout the country, the
content of these programs, the degree of reciprocity between
graduate level program content and competencies needed in the
field, and the qualifications of faculty presently in these
educational programs.

These were the orimary concerns which were expressed to
the Consortium Roard of NDirectors by many leaders in American
criminal justice and by the Board of Directors to the Task
Force. These became the objectives of the Consortium Manpower

Study.
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The Consortium survey therefore focused upon the manpower

needs in the following areas:s

AD

The Needs of Institutions of Higher Education for
Criminal Justice Master's and Noctoral Graduates
Questionnaire efforts in this area were addressed to

the following questions:

1. "hat is the current enrollment in criminal jus-
tice educational programs?

2. TYhat areas of study or concentrations are offer-
ed in criminal justice degree programs?

3. Yhat tvpes of degrees are offered in criminal
justice educational programs?

4, That criminal justice degree-granting programs
are presently offered in the United States and
its territories?

5. tthat is the present status of criminal justice
education manpower in the United States?

6. 'hat are the characteristics of present criminal
justice faculty?

7. To what extent is criminal justice work experi-
ence required for employment on a criminal jus-~
tice faculty?

8. To what extent do institutions of higher educa-
tion require or recommend that criminal jus-
tice faculty members actively varticipate in

research?
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9. T"hat criminal justice dearee vprodgrams and/or
areas of study will be added during the next
five yvears?
1n. 'hat is the projected number of additional fac-
ulty needed by arxea of study in criminal jus-

tice during the next five years?

B. The Needs of Research Agencies

Research agencies which were actively soliciting and/

or conducting regearch in the criminal -justice systen

for LEAA and its regional offices were contacted to
seck answers to these questions:

l. Do research agencies have a need for research
and planninc-~oriented master's and doctoral
graduates in criminal -justice?

2. Given the level of activity in which these
agencies are presently engaged and/or expect
to maintain, do they anticipate a need for
this type of professional manpower? How

many? T17ith what experiences and competencies?

C. The Needs of State and Regional Criminal Justice
Planninag Agencies
Nuestions nosed were:
1. "vhat are the reaquired or recommended cualifica-
tions of present agency staff?
2. Are agencv needs for gualified administrators,

planners, and researchers currently being met?




7
3. ™hat do the adgencies project as future needs in

these areas?

D. The lleeds of the Law Enforcement Assistance Adminis-
tration and Its Regional Agencies
Txnloration centered around the need for administra-
tors, evaluators, planners, researchers, and techni-~-
cal consultants in these agencies. OQuestions for
vhich answers were sought included:
1. What are the nualifications and competencies
desired for mositions within the agencies?

2. T™hat projected needs do the agencies see for

advanced dearee nersonnel in criminal justice?

SELTCTED PLVIRY OF CPIVINAL JUSTICE MANPOWER RESEARCH

“ince the vassace of the “anpower Nevelopment and Train=-
ing Act of 1762, manpover research at every level appears to
have increased aquantitatively and imnroved qualitatively.
Title I of this Act requires the President of the United
States to submit an annual Manpower Report on the resources,
requirements, training, and utilization of the nation's man-
nower. It follows then that Congress, cognizant of major
changes in our econonrny and society, looks upon manpower as
a major national resource that reaquires annual appraisal by
the evecutive in order for the Condgress to consider continu-
ing lecgislative action.

Additionally, since the nassage of the ™anpower Devel-

onment and Training Act, there has been a marked increase
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in the number of studies which attempt to forecast manpower
needs for various industries and professions. DeShane and
Griswold (1975) asserted that "the need for these studies is
clear. ™With increasing specialization, the requirement of
long periods of training for many occupations, and a rapidly
changing technoloqgy, it is often the case that the necessary
trained mannower for certain occupational categories is not
sufficient to meet the need.”

m™he Law Fnforcement Assistance Mdministration, recogniz-
ing this need, contracted with the National Planning Associa-
tion to assess criminal justice manpower requirements and
issues during the next decade. The results of this assessmen’
should nrovide decision makers with the necessary information
to guard against manpower deficiencies. The National FPlanning
Association®s methodology for this study utilizes a goals
analyvsis approach which consists of defining a broad number
of national goal areas, determining the costs of implementing
these geals simultaneously in the future, and analvzina the
overall economic and mannower consequences which would result
from the nursuit of these goals. This approach emphasizes
notential econormic and mannower impact which may be geuerated
by nursuit of diffarent national coals, with the attainment
of these goals being determined by future manpower constrainte.

The Joint Commission on Correctional Manpower and Train-
ing, consisting of 95 national, international, and regional

organizations and public agrencies, has completed a very
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comprehensive series of studies and reports upon the recruit=-
ment and retention of manpower in corrections. With emphasis
upon the ever-changing roles and performance of correctional
workers, falvin and Haracki (1269) indicated the "emergence
of new, alteraed, or enlarged pools of manpower from which
staff could be recruited, reassigned, transferred, or promoted.
Mactors associated vvith this transition include "new or modi-
fied higher education programs at the junior college, bacca-
laureate, and graduate levels.”

The Joint Commission further reported in Perspectives on

Correctional Manpower and Training (January 19270) that "grad-

uate professional training is rare at all levels of emplcy-
ment® in the correctional system. Additionally, there is a
shortage of highly trained personnel among adwministrators in
the system, supervisorv personnel as well as specialists.
The Cormission further pointed out the lack of advanced train-
ing:

Persons without college education constitute 10

percent of administrators, 18 vercent of super-

visors, and 6 percent of specialists. If the

competition for these jobs becomes increasingly

devendent on formal education, oprortunities for

continuing education are crucial to those occu-

pants of status positions who have special apti~

tudes for performing the associated tasks.

The researchers, in this volume, have not attempted to
answer the direct cuestion: Is advanced education required

in the criminal justice system? The answer to this question

will be debated for some time. True, some advanced degree

sand
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personnel are currently working in criminal justice agencies
as confirmed by a follow-up of criminal justice master's
graduates from Eastern Kentucky Imiversity; however, educa-
tional reauirements for many of the positions within the agen-
cies generally do not specify an advanced degree as a require-
ment for these positions.

The research efforts in this study have been primarily
directed toward the needs of higher education for advanced
degree personnel in criminal justice because higher education
is a major consumer of advanced degree personnel. Ginzberg

(1958) in lManpower Agenda for America stated that "higher ed-

ucation itself will he & major consumer of the trained man-
power which it will nrovide during the years to come."

The LEAA educational standards and goals emphasize the
desirability of the attainment of associate and bachelor's
degrees for criminal justice workers within a reasonable time
period. In the effort to provide qualified underqgraduate in-
struction, institutions of higher education will continue to
need advanced degree personnel. Hence, this research effort
is primarily directed to the numbers of advanced degree per-

sonnel needed, in what areas, and with what qualifications.

DIMBEISIONS OF THE STUDY
The educational manpover questionnaire was sent to all

institutions of higher education listed in the Community and

Junior College Nirectory and the Education Directory, exclud-

ing seminaries and schools no longer in operation. This
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population included universities, colleges (four or more
vears), junior colleges, community colleges, technical insti-
tutes, and professional schools. In presenting the results
of the study, categories have heen designated as followss
1. university, 2. colleges (four or more years), 3."caiiéges
(two years), 4. other—~-technical institutes. Professional
schools were categorized as the researchers deemed appropriate.

The actual collection of data was performed by institu~
tions in the Mational Criminal Justice Lducational Consortium,
All institutions utilized the same questionnaire. Eastern
Rentucky University surveyed LEAA Reqgions 2, 4, 6, 10; North-
eastern University surveved LEAA Region 1l; the University of
"taryland surveyed LEAA Region 3; “Michigan State University
surveyed LEAMA Region 5; the University of Nebraska at Omaha
surveyed LEAA Regions 7 and 8; and Arizona State University
surveyed Pegion ¢. The returned gquestionnaires were then
forwarded to Eastern Kentucky University for processing, col~
lation, coding, and analysis.

There were two major phases to the survey. In October-
NDecember 1974, the questionnaire was sent to institutions in
Region 4. After this initial surveving (Phase One), changes
were made in the cuestionnaire. A question on LEEP partici-
vation and a question concerning manpower needs in light of
budgetary constraints were added.

In Phase Two, Regions 1-3 and 5-10 were surveyed. This

survey involved three mailings and a telephone follow-up
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only to those schools identified from prior studies as having
proarams. At this time a telephone follow-up, coupled with
another mailing, was made to those schools in Region 4 who
had heen identified in mrevious studies as having a program
but who had not resmonded to the first set of mailings in
Phase One.

The results which follow are based on the returned ques-
tionnaires from all reagions of the United States.

The Criminal Justice Education MManpower Survey was con-
ducted in 28¢1 institutions of hicher education throuchout
the United States and its territories. Of these 2881 insti-
tutions, 2143 (74 percent) completed the questionnaire.

Table 1 presents a breakdown of the returns hy LEAA Region.
Return rates ranged from 49 percent in Region 8 to 89 percent
in Recion 7. The cuestionnaires for Regions 5 and 8 were sent
out durinug June, July, and August 1275. Some of the person-
nel who would have been responsible for replying to the gues-
tionnaire were on sumner vacation, and this may have account-
ed for the lower return rate in these regions.

Table 2 presents a breakdown of the responding institu-
tions into three categories: those having an independent crim-
inal justice proaram and/or a criminal justice program in
another academic department, those planning to add a program,
and those with no nrograms or future nlans to add one. OFf
the schools resronding, 41 percent renmorted that they have a

criminal justice program, 4 percent plan to add a program,
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Table 1
Nuestionnaire Return Rates
(percents by rows)
LYAA Region Questionnaires
(states included) Sent Returned S

1 (Cr, ME, MA, NH, RI, VT) 254 166 (65)
2 (NJ, WY, PR, VI) 259 197 (76)
3 (DB, DC, ™D, PA, VA, TTW) 323 249 (77)
4 (AL, FL, GA, RY, MS, NC, SC, TMH) 513 420 (82)
5 (IL, IN, MI, MN, OH, WI) 565 339 (60)
6 (AP, LA, NM, OK, TX) 250 213 (85)
7 (IA, %S, MO, NE) 233 208 (89)
8 (Co, mMT, MD, Sh, UT, 1Y) 155 76 (49)
9 (AZ, CA, HI, NV, GU) 238 194 (82)
10 (AR, IO, OR, ™A) 91 81 (89)
Total 2881 2143 (74)

and 35 percent renorted that they have no program and do not
plan to add one.

For all of the regions a telephone follow~up was employ-
ed after the third mailing to increase the response from those
institutions which were known to offer criminal justice pro-
grams. This technique increased the response from these in-
stitutions, but whether or not it was disproportionate to the
total populatiocn cannot be determined unless all the 26 per-
cent nonrespondents could be interviewed. This remains a gap
of uncertainty in the study. Since the survey efforts were
rmainlv concerned trith institutions which have or plan to have
criminal justice proarams, this additional effort was felt to

be justified. However, the reader is cautioned that any
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Table 2

Status of Responding Institutions
(percents by rows)

Offers at least one
CRJ Program

Independent and/or Plan to No Programs
Mithin Another add a CRJ or
LEAA Department® Program Projections Total
Region N 3 N 3 N % N %
1 40 (24) 5 (3) 121 (73) . 166(100)
2 81 (41) 7  (4) 109 (55) 197(100)
3 86 (34) 9 (4) 154 (62) 249(100)
4 167 (40) 19 (4) 234 (56) 420(100)
5 138 (4L) 13 (4) 188 (55) 339 (100)
6 108 (51) ie (7} 89 (42) 213(100)
7 56 (27) 16 (8) 136 (65) 208(100)
8 28 (37) 3 (4) 45 (59) 76 (100)
9 112 (58) 5 (2) 77 (40) 194(100)
10 51 (63) 2 (2) 28 (35) 81(100)
Total 867 (41) 95  (4) 1181 (55) 2143(100)

*#755 institutions offer an independent program;
156 institutions offer a program within another department;
44 institutions offer both an independent program and a
program within another department.
(755 + 156 = 911 ~ 44 = B67)

attempt to extrapolate to the total population should consid-

er this "gap of uncertainty."

LIMITATIONS
Any study of manpower needs which requires projections,
as 1s the case with the study reported here, relies upon both
the accuracy and the completeness of the data used. To that
extent, the results reported here are dependent upon the abil-

ity of the respondents to predict their own needs.
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These predictions, in turn, are dependent upon budgetary de-
cisions in the wvarious institutional governing bodies, con-
tinued interest in criminal justice operating agencies to have
college-educated personnel, the degree to which the Law En-
forcement Assistance Administration continues to encourage
college education for criminal justice personnel, and the lev~
els of success achieved by graduates of these programs. Ef-
forts were made to deal with variations in budget restrictions
by asking for estimates with and without budgetary restric-
tions; however, the estimates could not take into considera-
tion all dearees of budgetary limitations. Other factors lim=-
iting the gqualityv of the data input are more difficult to pre-
dict, since they inevitably reflect a "tone" of acceptance
which may or may not exist in the future. Assuming that the
general acceptance of criminal justice education continues,
that law enforcement and the administration of djustice con-
tinue to have the -upport demonstrated during the past eight
vears, and that the 74-percent response rate does not distort
the basic distribhution, these data should prove to be rela-
tively accurate.

As has been said earlier, the data presented here do not
reflect all aspects of possible employment of graduate level
criminal justice personnel. The operating agencies are being
covered in a separate study by the National Planning Associa-
tion. Towever, hased unon the experience of one of the in-

stitutions of the Consortium (Eastern Kentucky University),
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it would appear that operating agencies represent potentially
fertile ground for employment of mastexr's level graduates at
least. Of the master's level graduates from this institution
(Fastern Xentuckv University), 54 percent have found employ-
ment in operating agencies throughout the country. These
agencies, and other alternative potential employers not cov-
ered in this study, represent factors which could significant-
ly alter the conclusions derived from the findings reported
here. In any case, the data reported here should not be as-
sumed to represent all possible employment opprortunities for
master’s or doctoral level criminal justice personnel. The

manpower needs projected are thus limited to that extent.




CHAPTER 2. CRIMINAL JUSTICE PROGRAMS IN HIGHER EDUCATION

Institutions of higher education serve both as prospec-
tive employers and as generators of professional manpower for
the criminal justice system. The survey of these institutions
dealt with both dimensions; however, this chapter focuses only
upon higher education graduate level programs as the scurce of
the professional manpower for the fields of criminal justice
and criminal justice education. The following chapter will
then address the institutions of higher education as potential
emplovers.,

PRODUCTION OF CRIMINAL JUSTICE MASTER'S
AMD DOCTORAL LEVEL GRADUATES

During the 1874-75 school year there were 5,699 students
enrolled in naster's level programs which offer independent
degrees in the criminal Jjustice area; in addition, 231 stu-
dents were pursuing degrees in some other discipline with a
major or minor in a criminal justice area-~for a total enroll-
ment in criminal justice nrograms of 6,630. Of this number,
2,570, or 39 percent, were attending full time. As the data
in Table 3 demonstrate, there appears to bue a certain uneven-
ness in the percentage of full-time students at the univer-~
sities in the sample. Of the university students in the in-
denendent programs, 41 percent were full time, while 52 per-
cent of the university students in other disciplines with ma-

jors or minors in criminal justice were attending full time,

17
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Table 3

Enrollment at Institutions Offering Master's Level
Degrees in Criminal Justice (1974-75)
(percents by rows)

Inrollment
Insti-
tutions S

Institution Revorting Full-time Part-time FT & PT

Tyne N N % N S N %
Independent NDegree Program
University 58 1,931 (41) 2,834 (59) 4,765(100)
College (#A-year 11 192 (21) 742 (79) 234(100)

or more)
Total 70 2,123 (37) 3,576 (63) 5,699(100)
Degree Proaram in a Non-

criminal Justice Depart-

ment with a Major/Minoxr
University 25 422 (52) 396 (48) 818(100)
College {A4-~year 6 25 (22) 88 (78) 113(100)

or more)
Total 31 447 (48) 484 (52) 921 (100)
Combined—~-Independent

and Majoxr/Minor
University g1 2,353 (42) 3,230 (58) 5,583(100)
College (4-year 17 217 (21) 830 (79) 1,047(100)

or more)
Grand Total an* 2,570 (39) 4,060 (61l) 6,630(100)

*Some institutions offer both types of programs:; hence, the
combined totals will not balance.
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The significance of the relationship between full-time
and part-time master's level students rests in the probabil-
ity that the full-time student is likely to represent a job
candidate in the near future, while the part~time student will
take a longer time to complete his program and, very possibly,
holds a criminal justice related position at the present time.
Thus, predictions of the potential increase in the number of
master's level job applicants need to take these factors into
consideration, especially in view of the fact that only 39
percent of the total master's level enrollment at the respond-
ing institutions were attending full time.

Doctoral degree enrollment in criminal justice appeared
to have a different distribution. That is, the vast majority
(34 percent) of the students attended on a full-time basis.
Moreover, there was a more even distribution between those
enralled in indewendent criminal justice programs and those
enrolled in programs in other disciplines with a major or mi-
nor in criminal justice, 201 and 116, respectively. In 1974-
75 there was a total of 400 doctoral level students enrolled
at the responding institutions in criminal justice related
programs, 317 of whom were attending full time. Table 4 pro-
vides a summary of these data on doctoral degree enrollments.

These students are enrolled in graduate programs in every
reagion, though not in everv gtate in the United States. Two
of the nine independent doctoral level criminal justice pro-

grams reported by the respondents (Sam Houston State University
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Enrollment ot Institutions Offering Doctoral Level
Deqrees in Criminal Justice (1974-75)
(percents by rows)

Enrollment
Insti~
tutions

Institution Reporting Full~time Part-time T & PT

Tyne e N < N % N %
Independent Degree Proaram
University o 201 (77) 55 (21) 256 (100)
College (4~vear - - o -

or more)
Total 0 201 (79) 55 (21) 256(100)
Deqgree Procram in a Mon-

criminal Justice Depart-

ment with a Major/Minor
University 15% 111 (om) 28 (10) 139(100)
College (4-vear 1 5(1nn) - 5(100)

or nore)
Total 1n* 116 (01) 28 {(9) 144 (100)
Combined~-Independent

and “aior/Minoxr
Tmiversitv 22% 312 (84) 33 (186) 395(100)
Colleae (4-vear 1 5(100) e e 5(100)

or nore)
Grand Total 23% 317 (14) 93 (16) 400(100)

*Florida State Universitv and the University of California
at Berkeley reported hoth an independent program and anoth-
er prodaram in a noncriminal -justice department.
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not resmonding) exist in Region 4 (southeastern United States),
and 36 of the 149 master’'s level criminal Jjustice programs
reported by resnondents are located in Region 5 (north central
United States). The state havinag the most graduate level
criminal justice proarams is California, which is in Region 9.
Tahle 5 provides an analysis of the distribution of these pro-
arams by state and recion as reported bv our respondents., It
should he noted that in Florida, Florida State University of=-
fers two programs (an ®B4.D. and a Ph.D.) and in Michigan,
Michican State University offers two programs (Ph.D.'s in
Criminal Justice or Criminoloqy).

It will be noted that no institution in Region 8 report-
ed offering graduate level criminal justice programs, but
this was the recion with the lowest response rate for the en-
tire survey. Nnly 49 vercent of the institutions in this
reqgion responded, which may account for these results. How-
ever, the International Association of Chiefs of Police pub-

lication, Law Enforcement and Criminal Justice Education Di-

rectory, 1075-76, does not list any independent programs for

this region, either. “Then doctoral proqrams in other disci-
plines with major or minor criminal justice areas are includ-
ed, the distribution does not chance anpreciably, as Table
6 denonstrates.

According to the resvondents to this survey, doctoral
level degrees in another discipline, but with a concentration

in criminal justice, represent over 75 percent (30 of 40) of
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Table 5

1974~75 Distribution of Independent Master's Level
and Doctoral Level Programs by State and PReaion

Reaion State MS/MA Ph.D.

1 Massachusetts 148
Mew Hamnpshire

2 llew Tersey
New Yorlk
Puerto Rico

3 District of Columbia
Marvland
Pennsvlvania
Virginia
"Test Virginia

4 Alabama
Florida
Georgia
Kentucky
"Mississippi

5 Illinois
Indiana
Michigan
Minnesota
Ohio

6 TLouisiana
Mew Mexico
Nklahoma
Texas

7 Towa
Ransas
Missouri
Mebraska

Q Arizona
California

19 Oregon

ashinaton

amd
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Total Procrams 149 10°¢

Hlortheastern University offers an interdisciplinary
science Ph.D. with a specialization in forensic science.

Sam PFouston State University failed to respond to the
survey but was included here because of its well-known grad-
uate proaram in criminal justice.

CMichigan State University reported that they offered
two deqree progrars.
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the doctoral level proqgrams. The opposite distribution is
found for the master’s level programs: almost 67 percent of
these are independent criminal justice programs.

In addition, the distribution of these programs--from
which will come the criminal justice graduate level degree

holdexrs of tomorrow--reflects pronounced concentrations.

Tahle 6

1974-75 Distribution of Criminal Justice Graduate Degree Pro-
grams by LERA Regions (including those offering a degree in
another discipline with a major/minor in criminal justice)

MS/MA Ph.D.
w/CJ w/CJ
Inde~- lMajoxr/ Sub=- Inde~ Major/  Sub-
Region pendent Minor Total pendent Minor Total Total
1 5 9 15 1@ 3 9 24
2 5 5 11 2 2 4 15
3 19 11 30 1 7 8 38
4 29 9 33 2 1 3 41
5 2A 16 52 2 6 3 60
5 13 1 14 1P - 1 15
7 14 1 15 - - - 15
8 - 4 4 - - - 4
9 23 13 346 5 6 42
10 3 5 3 - 1 1 9
Total 149 74 223 10¢ 30 40 263

Mortheastern offers an interdisciplinary science degree
with a specialization in forensic science.

bgam Houston State University is included because of its
well~known program, though they were not a respondent to the
survev.

Coth Florida State University and the University of Cal-
ifornia at Berkeley reported an independent program and a pro-
gram in a noncriminal justice department with a major/minor
in criminal justice.
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Region 5 (north central United States) has 60 of the 263 grad-
uate level programs reported, with Region 9 (southwestern
United States) and Region 4 (southeasterm United States) ac~
counting for 42 and 41, respectively.

Even within the regions where some programs are offered,
there are states which must recruit graduate level criminal
justice professionals from other states if they wish to em-
rloy such personnel. According to the responses to this sur-
vey these include the following states or territories:

Region 1. Maine, Rhode Island, Vermont

Region 2. Virgin Islands

Reagion 3. Delaware
Recion 4. North Carolina, South Carolina
Reaion 5, None

5

Region 6. Arkansas
Reqgion 7. llone
Pegion 8. North Dakota, Wyoming

Reqgion 9. Hawaii, Mevada

Region 1l0. Alaska, Idaho
O0f course, if the 749 nonrespondents include institutions
which have programs in these states, the picture would differ
éonsiderably. Also, it should be noted that the field is a
dynamic one, and new programs may well kave started since

1974-75 when this survey was made. However, the I.A.C.P. pub-

lication referred to earlier, Law Enforcement and Criminal

Justice Education Directory, 1975-76, does not indicate
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graduate level programs in these states, either independent

programs or programs cffered within another discipline.

MASTER'S LEVEL PROGRAMS

As has been shown, the output of graduate level criminal
justice professionals is not evenly distributed geographical-
ly. As important as this observation may be to those states
without programs, an even more significant case of maldistri-
bution could exist in terms of areas of specialization. That
is, if the need is for personnel prepared to enter the field
of correctional administration but the criminal Jjustice grad-
uate programs are specializing in police administration, a
serious discrepancy mav he said to exist.

In this chapter we are focusing upon the graduate level
output of the educational institutions in the field of crim-
inal justice. In other woxds, we are providing one-half of
the manpower equation, the other half of which is the amount
of the need for graduate level criminal justice professionals.
This second half of the equation will be addressed in the
next two chapters.

Considerinag first the master’s level programs which offer
independent criminal justice degrees, it was found that the
"criminal justice" or generalist degree was most popular, fol-
lowed by corrections, police-related areas, and criminology.
Areas of study which the respondents referred to as "law en-

forcement,” "police administration," or "police science" are
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inciluded in the term "police-related areas." It is interest-
ing to note that, whether the program was an independent one
or located in another discipline, the percentage of police-
related programs—-as compared to the total programs=-was ap-
proximately the same, 15 percent, as the data in Table 7 dem-
onstrate. The criminology area appears to have much stronger
support in programs housed in other disciplines as comparad
to independent programs.

Thus, whether or not the master's level program is an in=-
dependent one, it is most likely to offer a generalist, "crim-
inal justice," educational preparation, which would theoreti-
cally enable the professional to adapt to many operational
specializations. The difference between the two types of de-
gree programs is that a program housed in another discipline
is more likely to have a criminology specialization, while an
independent prograr is more likely to have a specialization
in corrections.

The explanation of this distribution within those programs
housed in noncriminal justice areas may be found by reviewing
their specific administrative locations. Table 8 provides
this distribution and illustrates the significance of the col-~
lege ér department in which a program is located. For example,;
the emphasis upon criminology, considered by many to be a
branch of sociology, is probably a reflection of the predomi-~
nance of sociology as the "academic house" for these programs.

However, if political science and public administration are




Criminal Justice Master's Degrees Offered:
Program and

Table 7

Type of Degree
Type of Institution by Area of Study

Degrees

in

-l

Criminal

Justice Area of Study

Major/Minor in CRJ Area--

Degree in Another Discinline

Univer~ 4-Year Univer- 4-¥Year
Area of Study sitv College Total sity College Total
Corrections 23 7 30 9 1 10
Court Administration 5 - 5 2 - 2
Criminal Justice 35 5 41 13 6 1¢
CRJ Eclucation 6 1 7 4 - 4
CRJ Research & Planning 6 - 6 4 1 5
Criminalistics/ e 1 9 1 1 2
Forensic Science
Criminology 13 - 13 14 1 15
Juvenile Justice/ 5 2 7 3 1 4
Delinquency
Law Enforcement 10 1 11 6 - 6
Police Administration 6 2 8 4 1 5
Police Science 2 1 3 - - -
Security - i i - - -
Other 7 1 8 1 1 2
Total 126 23 149 61 13 74%

*Since one institution may offer more than one program, there are more programs than

institutions.

Le
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Table 8

Departments or Colleges Offering a Master's Degree
with a Major or Minor in a Criminal Justice Area

Department or Univer-

Colleage sity College Total
Business 1 - 1
Chemistry - 1 1
Education 7 - 7
Political Science 8 2 10
Psychology - 1 1
Public Administration 14 2 16
Social Science 3 2 5
Social Vork 2 2 4
Socioloqy 20 1 21
Urban Studies 1 - 1
Other 5 2 7
Total 51 13 74

considered under the same rubric, one may find a possible ex-
planation for the strong showing of "criminal justice" and
"police-related” programs.

The distribution of students in these programs appears
to reflect a slichtly different pattern than the distribution
of programs, though this is based upon the specialization at
the institutions offering programs combined with the enroll-
ments at the institutions. The number of students in those
institutions offering the generalist, "criminal justice" type
of program was in even greater proportion td the total number
of students in this field of study than was the number of
these generalist programs to the total programs. Master's

level students in police-related programs also tended to be
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in greater proportion than the number of these programs. Thus,
though these programs were onlv slightly more numerous than
other specializations, the numpers of students in these two
specializations were in greatgf proportion. It is also of in-
terest that the number of criminology students nearly equaled
the number of students in the corrections area. If the data
presented in Table 7 reflect reasonable estimates of the dis-
tribution of master's level students in criminal justice areas,
the output of graduates at this level will be most probably
"generalists," followed by those prepared in “"police-related"
specializations, with corrections specialists and criuinolo-
gists also well represented.

The output of doctoral level criminal Jjustice profession-
als is, of course, much smaller than that of master’'s level
graduates. The more severe entrance requirements, greater
acadenic demands, plus the greater costs in terms of time,
money, and personal commitment combine to reduce the number
of candidates. Therefore, fewer programs exist at this level.
In fact, only eight states had an independent doctoral level
criminal justice program in 1974-75. These were California,
Florida, Xentucky, Maryland, Massachusetts, Michigan, New
York, and Texas. (MMore recently New Jersey has entered this
group by establishing a program at Rutgers.) 1In the year of
the survey, a total of nine programs existed, Rutgers' program

being added later.
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Doctoral level programs in other disciplines, with ma-
jors or minors in criminal justice, are more numerous. Our
respondents reported 30 such programs, though they are located
in only ten states: California, Connecticut, Florida, Massa-
chusetts, "ichigan, New York, Ohio, Oregon, Pennsylvania, and
Misconsin. Of course, the reader is again reminded that 26
percent of the institutions of higher educétion did not re-
spond to the survey, and it is possible that this group may
have a criminal justice relatéd doctoral program. In fact,
the University of Montana is listed in the I.A.C.P. Law En-

forcement and Cviminal Justice Education Directory, 1975-76

as having a doctoral level program in sociology with courses
in criminology, but this institution was not among our respon-
dents and probably would not have met the criteria of having

a major/minor in criminal justice areas.

As of the 1974-75 school year, there were a total of 23
institutions offering programs which would lead to a doctoral
level degree in this field, either as an independent program
and/or within another discipline as a major or minor concen-
tration. Table ¢ lists these institutions. One independent

program, at the University of California at Berkeley, has been

discontinued since the survey was conducted, and a new program,

at Rutgers University, has been authorized since the survey.
Roth were included in Tabhle 9 because to exclude them would
lead one to overlook the changes that are taking place in

higher education in this area of study. Also, it should be




Table 9

Institutions cf Higher EBducation in the United States
Offering Doctoral Level Programs in Criminal Justice

Type of Program Offered

Inde~ CRJ
pendent Major/Minor Comments .
Powling Green (Ohio) State U. X
Bryn Mawr College X
Claremont (Cal.) Crad. School X
Florida State University X X School of Criminology and
College of Education
Fordham University X
Mass. Inst. of Technology X
Michigan State University X Interdisciplinary Degree in CRJ
Northeastern University X Interdisciplinary Degree in
Forensic Sciernce
Ohio State University X
Portland State University X Interdisciplinary Degree in
Urnan Studies
Rutgers, State U. of 1MJ X Authorized 1975, School of CRJ,
not in survey
Sam Houston State University X Inst. of Contemporary Correc-
tions, not a resvondent
State Univ. of NY at Albany X School of CRJ
U. of California, Berkeley X X Dept. of Criminology and
School of Applied Health
University of Connecticut X
University of Louisville X Interdisciplinary Degree in CRJ
University of Haryland b4 Inst. of CRJ and Criminoclogy
Univ., of Ilfassachusetts X
University of Pittsburgh X Forensic Sci. Major in Chemistry
Univ. of South¢rn Calif. x
University of Wisconsin b:4
Western Michigan University pid
Yale University X
Total No. of Institutions 9 16

Note: These 23 institutions of higher education offer 40 doctoral programs in criminal
justice areas of study, with Florida State University and the University of Cal-
ifornia at Berkeley reporting both an independent and an outside program (the w
independent program has since been discontinued at Berkeley). -
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noted that one institution, Duguesne University, indicated in
their response to the survey tﬁat they offered doctoral level
programs with a major or minor in the criminal justice area,
but they were not included in the list because follow=-up in-
quiries revealed that the criminal justice emphasis was not
distinct enough to be identified as a separate program.

It is not sufficient, however, simply to indicate that
the graduate has a doctorate in some criminal justice area.
There is considerable variation in the emphasis of the doctor-
al level educational programs offered in the United States,
even in those nominally referred to as "independent" programs,
as the distribution of these programs by area of study, shown
in Table 10, demonstrates. It should be noted that these data
refer to programs, and a single institution may offer more
than one program. The reader is therefore cautioned that to-
tals should not be expected to correspond to the totals for

institutions. Iiorecover, these data are less stable than data

for institutions, since a school of criminal justice can de-
lete or add a parficular program more easily than an institu-
tion can eliminate or establish an entire administrative unit
(i.e., college, school or department). This would also make
the major/minor programs more amenable to change than the in-
deperdent programs.

Table 11 shows the distribution of departments or colleges
offering a doctoral level major or minor in a criminal justice

area. Sociology is clearly the most frequent academic "home"




Criminal Justice Doctoral Deorees QOffered:

Teble 10

Program and Type of Institution by Area of Study

Type of Degree

Degrees in Criminal
Justice Area of Study

Meajor/Minor in CRJ Area--
Degree in Another Discipline

Univer~ 4-Year Univexr~ 4-Year
Areca of EStudy _sity Collece Toctal sity College Total
Administration of Justice 1 - 1 - - -
Corrections - - - 4 -~ 4
Criminal Justice 5 - 5 5 - 5
Criminal Justice Bducation - - - 3 1 4
Criminal Justice Planning/ - - - 2 - 2
Besearch
Criminalistics/Forensic 1 - 1 2 - 2
Science
Criminology 3 - 3 7 1 8
Juvenile Justice/ - - - 3 - 3
Delinguency
Police Administration - - - 2 - 2
Total 10 - 10 28 2 30%

#*Since one institution may offer more

institutions,

than one program, there are more

programs than

€e
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for these programs. Again, there are more programs than de-
partments, since a single department may offer than one pro-

cram.

Tahle 11

Departments or Colieges Offering a Doctorgl Degree
with a Major or Minor in a Criminal Justice Area

vt —

Department or Univer- A-Year
College sity College Total

Chemistry 1 - 1
Education 3 - 3
Political Science 1 - 1
Public Administration 3 - 3
Public Health 1 - 1
Social Work 2 1 3
Sociology 7 1 8
Urban Studies 2 - 2

Total 20

[\

22%

*Since one department may offer more than one program, there
are fewer departments than there are programs.

DOCTORAL LEVEL PROGRANMS

We noted that the master's level enrollments were pre-
dominantly in independent procrams. In addition, only 36 per-~
cent (104 of 490) of the students in all the reported dnctoral
programs are in noncriminal justice disciplines with a major
or a minor in a criminal justice area. Table 4, which we have
discussed earlier, displays this distribution.

In the independent programs the doctoral student may re-

ceive a concentration in one area of criminal justice (e.q.,
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forensic science), or the program may provide a broad perspec-
tive of the field under a more general rubric (e.g., criminal
justice). It is this latter alternative that appears to be
most ponular. Only 5 of the 201 full~time doctoral students
in independent programs are specializing in forensic science,
and no part-time doctoral students are in a distinct area of
specialization, according to our respondents. Other doctoral
students are receiving degrees in the broad area of criminal
justice/criminology. However, it should be noted that, with-
in the hroad framework, specialization is possible. In fact,
most programs reguire that the student "major” in some spe-
clalty (e.g., corrections, police administraticn, research,
planning, or one of the other subcategories within the field).
Although this was not an item in the survey, one of the authors
has had personal contact with each program director through
conferences conducted under the auspices of the Consortium and
was able to make these observations.

In these contacts, other relevant points were made regard-
ing the characteristics of the graduates of these programs.
All directors indicated that the doctoral graduates are ex-—
pected to demonstrate high levels of competency in research
throuch the production of a dissertation as well as successful
comnletion of coursework in a research/statistics component.
In addition, the graduates~-with the exception of the forensic
science specialists--are expected to have a sound background

in social science theory as it relates to criminal justice.
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Also, it was ohserved that the largest programs average no
more than 13 doctoral level graduates a year and most programs
average no more than three doctorates per year. At best, the
total production of doctorates in this field each year is less
than 70.

Many of these doctoral level candidates in independent
programs have had some criminal justice experience, and most
programs encourage the student to gain some experience before
graduation, though this may very well be in terms of field re-
search projects. Furthermore, a sizeable portion of these
doctoral candidates have indicated that they intend to seek
employment in an operational agency (including LEAA-related
agencies in that category).

Programs in areas other than criminal justice which of-
fer a major or minor in criminal justice also tend to be gen-~
eral in nature. Sociologyv and social science often house
major/minor areas in criminology, criminal justice, criminal
justice administration, and criminal justice planning/research.
Over 50 percent of the students in these programs are concen-
trating in one of these areas. A specialization in correc-
tions is frequently offered as a social work option. Another
important option is criminal justice education offered by
schools, colleges, or departments of education. In these pro-
grams, as in the independent programs, demonstration of re-
search competence, through the requirement of a dissertation,

is necessary. The expectation of competence in a social
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science area varies with the parent department; education de-
partments and departments of physical science tend to focus

upon theory and methodologies unigue to those disciplines.

SUMMARY

The manpower research project reported herein views this
type of researxrch as an attempt tu "catch a glimpse" of a con-
tinuous process in which individuals flow through frequently
changing graduate level educational programs and recruitment
procedures to professional positions in a rapidly changing
criminal justice system. This chapter has focused upon the
first portion of this equation, the flow of the individuals
through the graduate level educational programs.

The geographical distribution of these graduate programs
tends to reflect the areas of greater population density,
with the result that the less populated areas will need to
seek master’s or doctoral level professionals from other states
if they desire to employ such personnel. This is particularly
true, of course, for doctoral level professionals, since few
institutions of higher education have such programs.

Areas of specialization at the doctoral level tend to be
guite general (e.g., criminal justice) and, to a considerable
decree, at the master's level as well. Other significant
areas of specialization at the master's level are corrections
and police-related areas. Many programs include a criminology

option at the master’s and/or doctoral levels.




38
Though respondents indicated that there were 400 doctor-
al candidates' in criminal justice or related programs at the
time of the survey (1974-75), less than 75 were expected to
agraduate each year. At the master's level 6,630 students were
reported hy our respondents, of which 39 percent, or 2,570,
attended full time. Assuming that a third of the part-time
students would be able to graduate each year, the production

of master's level graduates in the field would be 3,923.
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CHAPTER 3. OPPORTUMNITIES IN HIGHER EDUCATION FOR
CRIMINAL JUSTICE PROFESSIONALS WITH GRADUATE DEGREES

The preceding chapter was addressed to the issue of the
numbers and background of the graduate level criminal justice
professionals being prepared to enter the field as of 1974-75.
That portion nf the project discussed in this report is viewed
as the first half of the “manpower equation:" the second half
of that equation deals with those employment areas to which
these graduvates will go upon graduation. This chapter and
the following chapter focus upon this second half of the equa-
tion--opportunities: first, opportunities in higher educa-
tion; then, in Chapter 4, opportunities in criminal justice
agencies.

The survey questionnaire was mailed to 2,881 institutions
of higher education in the United States and territories.
There was a 74-percent response to the survey, including those
institutions known to have programs and to which personal
follow-up telephone recuests were made. Undoubtedly, in spite
of the focused follow-up, the 26 percent nonrespondents would
include some institutions offering criminal justice programs.
To that extent the data in this chapter provide only an indi-
cacion of the breadth of opportunities higher education offers
the criminal justice professional holding a graduate degree.
That peoint is stressed throughout this and other chapters by
the emnhasis on the phrase "according to the respondents.”

The reader may wish to view the data in terms of a range--the

39
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lower limit of this range is used herein and the upper limit
would bhe represented hy the extrapolation of these data based
upon the proportions found among our respondents. The extrap-
olation was not followed here as a basis for predictions, since
it was considered more advisable to be conservative in estima-
ting opportunities at this early stage of the development of
a field in which federal agencies have been so active,

The respondents were asked to indicate their projected
neaeds for faculty, first, based upon assumed budget restraints
and then based upon no budaet restraints. Following the more

conservative aporoach, only the data reported with budget re-

straints considered are included in this report for prediction

purposes, although, in certain cases, the data provided under
conditions of no budget restraint are given for comparative

PUrposes.

PRESENT FACULTY

To estimate the possible needs for criminal justice fac-
ulty in the future, the initial focus of study was upon the
prasent composition of faculty in criminal justice programs,
at all levels, throughout the United States. According to
our respondents, the 755 independent programs reported in
existence employ part~time 366 doctoral level faculty members,
843 faculty members with an LL.3. or a J.D., 1,058 faculty
members with a master's degree, 682 with a bachelor's degree,

206 with an associate degree, and 250 with a high school

e
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diploma or less. Full-time faculty, as reported by the re-
spondents, include 753 holding doctérates, 200 with an LL.B.
or J.D., 951 with a master's degree, 233 with a bachelor's
degree, 30 with an associate degree, and 59 with a high school
diploma or less, for a total of 2,226.

Tabhle 12 represents these data according to the type of
institution (i.e., university, four-year college, twi~year
cnllege). An analysis of these data provides ample evidence
that, at least in the 74 percent of the institutions in the
United States who responded, 3,495 part-time faculty members
were beilng cmployed in 1974-75. Furthermoré, 250 of these
had only a high school diploma or less. In fact, 38 faculty
members vho had only a high school degree were employed at
a university, and 18 of these had full-time positions. Of
the faculty members reported as heing émployed by the respon-
dent universities, 12 vzarcent (152/1853) had no more than a
bachalor's degree. .

The majority of the full-time faculty of the responding
universities had a doctorate (53 percent) or a law degree (8
parcent) , a total of 61 percent. The majority of the full-
time Ffaculty of the four-year colleges (54 percent) also had
either a doctorate or a law degree. However, less than 16
vercent of the full-time faculty of two-year colleges had more
than a master's degree, and over 25 percent of the full-time

faculty had less than a master's degree.



Table 12
Distribution of Criminal Justice Faculty by Highest Degree and Type of Institution
(percents by rows)
Institution PhD/BEdAD LLB/JD MA/MS BA/BS AR/AS HE/Other Total
Type HO% 3 3 Nog N % N % n % N %
University
Full~time 515 (53) 7% (B) 333 (35) 1 (2 - 18 (2) 964 (100)

1

Part-time 198 (22) 242 (27) 334 (38) 30 (X9) (1) 20 (2) 889 (100)
4~-Year College
Full-time 187 (47) 30 (7) 153 {38} 17 (&) - - 13 (3) 400 (100)
Part-time 81 (17) 143 (30) 198 (41) 44 (9) 3 (1) 11 (2) 480(100)

2-Year College
Full-time 51 (6) 91 (11) 465 (54) 197 (23) 30 (3) 28  (3) 351(100)
Part-time 87 (4) 458 (21) 526 (25) 548 (26) 288 (14) 219 (10) 2126(100)
Totals

Full-time 753 (34) 200 (9) 951 (43) 233 (19) 30 (1) 59 (3) 2226(100)
Part-time 366 (11) 843 (24) 1058 (30) 682 (20) 2% (8) 250 (7) 3485(100)
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Considering all institutions at once, 57 percent of the
full~time faculty had no more than a master's degree, and only
34 percent had a doctorate which had a research requirement
(Ph.D., Ed.D., or D. Crim). As reported by the respondents,
3 percent of all full-time faculty and 7 percent of all part-
time faculty had no more than a high school diploma.

or comparison purposes, since these data were of some
concern to the researchers, equivalent data were sought from

the Carnegie Commission Peport on the Future of Higher Educa-

tion (Baver, 1970, ». 13). For university faculty they report
the following: doctoral level, 52.7 percent; professional
{except medical), 7.4 percent; master's, 22.9 percent; and
hachelor’s or less, 4.5 percent. Four~year colleges among our
respondents did even hetter than the Carnegie sample: doctor-
al level, 38.6 percent: professional level, 9.9 percent; mas-
ter's level, 40,2 percent; and bachelor's or less, 6.2 per-
cent, Two-year institutions demonstrated a similar pattern:
doctoral level, 5.1 percent; professional, 1ll.2 percent; mas-
ter's, 64.2 percent:; and bachelor's or less, 17.1 percent.

It is here, in the two-year college, that criminal justice
faculty members with a hachelor’s degree or less appear to be

overrepresented.

DISTRIBUTION OF FACULTY BY AREAS OF SPECIALIZATION
7@ have seen in the preceding chapter that the academic

background of the faculty members being prepared in the field




44
tends to be c¢eneralist, rather than specialist in content.
According to the distribution of present full-time faculty.
Table 13, the input factor and the need factor—--with regard
to areas of specialization--would appear to be reasonably well
natched. Of course, this assumes that the faculty are pra-
sently being distributed according to need, an assumption of
which the reader should be aware. If the shortage of quali-
fied faculty today is so severe that this distribution re-
flects administrative desperation, the match between input and
need would he false.

Doctoral level faculty tend to be employed in the areas
of social science, criminal justice, criminology, and correc-
tions. Master's level faculty presently reflect a somewhat
different distribution, with law enforcement being far and
away the most frequent area of specialization, and criminal
justice and social science next most frequent. In fact, law
enforcement as an area of specialization represents 44 percent
of the faculty with a bachelor's degree or less (combining the
three last categories), and 23 percent of all faculty. Social
science, criminal justice, and criminology account for a com-
bined 38 percent of the total faculty, corresponding favorably
to the distribution of areas of specialization of the present

grafuate level criminal justice students.
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Table 13
Weighted Distribution of Ten Most Often Listed Areas of Study or
Specialization, Full~time Criminal Justice Faculty by Highest Degree Earned*
(percents by rows)
Academic Area
or PhD/EAD LLB/JD A /MS BA/BS AR/AS- HS/Other - Total
Specialization | 3 N % N % N 3 N % N % N %
Law Enforcement 71 (9) 29 (14) 258 (27) 103 (44) 21 (70). 20 (34} 502 (23)
Social Science 136 (18) 6 (3) 149 (1s6) 21 (9) - (=) 8 (15) 321 (14)
Criminal Justice 96 (13) 16 (8) 158 (17) 40 (17) 1 (3) 7 (12) 318 (14)
Law 6% (9) 125 (62) 17 (2) 3 (L) - (=) 2 (4) 216 (10)
Criminology 23 (12) 4  (2) 88 (9) 21 (9) 3 (10} 5 (8) 214 (10)
Corrections 72 (10) 4 (2) 163 {11) 12 (5) 1 (3 6 (10) 198 (9)
Public/Business 34 (5) 1 (1) 49 (5) 10 (4) - (=) - {-) 94 (4)
Administration

Psychology 61 (8) 1 (1) 23 (2) 5 (2) - (=) 1 (=) 91 (4)
Juvenile Justice 26 (3) 2 (1) 19 (2) 1 (1) - (=) 3 (5) 51 (2)
Criminalistico 15 (2) 5 (3) 12 (1) 8 (4 1 (3 - (=) 41 ()
Other 80 (11) 7 (3) 75 (8) 9 (4) 3 (10) 6 (10) 180 (8)
Totals 753 (100) 200(100) 951 (100) 233(100) 30(102) 59 (100) 2225(100)

*Many faculty were reported with two or more areas of study.

receive 1/2 unit and criminology would receive 1/2 unit.

In these instances, a
proportionate weight was assigned to each area of study; e.gq., faculty member A was
reported with two areas of study~-corrections and criminology.

the totals to approach the actual reported number of faculty at each level.

Corrections would
This adjustment permits

Sv



OTHER FACTORS RELATED TO THE EMPLOYMENT
OF CRIMINAL JUSTICE FACULTY

Thus far we have considered the matter of opportunities
for criminal justice master's or doctoral level graduates in
terms of present employment practices as revealed by the dis-
tribution of faculty now employed, using the classic logic
that the best prediction is a continuation of present trends.
The data upon which these analyses have been made are "hard"
data: that is, it has heen simply a matter of head count of
faculty in various categories. However, other information,
"softer" in nature, is necessary to have a more adequate pic-
ture of the opportunities we seek for graduate level criminal
justice students.

In criminal justice education there is considerable dis-
cussion about the necessity for experience, both teaching and
work-related. Much of this discussion centers around the type
of clientele--in-service and pre~service students~-which crim-
inal justice programs serve. Respondents to the questionnaire
were asked to state their institution's posture toward teach-
ing experience and criminal justice or related experience as
a prerequisite for employment of personnel in various roles:
instruction, administration, and research.

The relative numbers of those respondents who thought
teaching experience to be necessary and those who thought it
to be desirable are roughly equal, as indicated by the data

in Tabhle 14. Universities placed slightly less emphasis upon
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the necessity of having prior teaching experience than did

either the four~year colleges or the two-year colleges.

Table 14

Experience as a Requirement for Employment
of Criminal Justice Instructional Personnel
(percents by rows)

Mot

Type of Mecessary Desirable Necessary Total
Experience N % N % N % N %
Teaching Exvnerience

University 92 (45) 111 (54) 1 () 204 (100)
‘-Year Cocllege 95 (56) 74 (43) 2 (1) 171(100)
Z-¥Year College 231 (47) 247 (50) 14 (3) 492 (100)
Total 413 (49) 432 (50) 17 (2) 367(100)

Criminal Justice/
Relatead Oxperienca

Iniversitv 29 (44) 100 (49) 14 (7) 203(100)
¢~-Year College 39 (53) 75 (24) 5 (3) 169(100)
2-Year Collega 377 (77) 109 (22) 2 (1) 488(100)
Total 535 (65) 284 (33) 21 (2) 860(100)

‘Iork experience was stressed by two-year colleges, with
over 77 percent stating it to be a necessity for employment
in their institutions. This, of course, is in direct con-
trast to the official position taken by the Academy of Crim-—
inal Justice Sciences which recommended that the experience
requirement be eliminated since it was felt to favor exist-

ing sex and racial proportions. About one-half of the




48
university and four-yvear college respondents felt criminal
justice or related exverience to be a necessity.

Oxperience requirements for academic administrators in
criminal qustice educational programs are detailed in Table
15, The data demonstrate a remarkable consistency for all
three types of institution, with the exception of criminal
justice/related experience for two-year college administrators.
The two-year college administrators resvonding tended to feel
that those in their position should have criminal justice ex-

perience. Overall, the administrators, commenting on the

Tahle 15

Experience as a Requirement for Employment as
Criminal Justice Administrators in Higher Education
(percents by rows)

Not

Tyne of Mecessary Desirable Necessary Total
Byperience N % M % N % N %
Teaching Exvnerience
Univeraity 70 (39) 87 (A8) 23 (13) 180(100)
4~-Year College 49 (37) 62 (46) 23 (17) 134(100)
2-Year College 140 (40) 170 (49) A0 (11) 350(100)
Total 259 (39) 319 (48) 86 (13) 664(100)
Criminal Justice/

Related Experience
Universitv 58 (32) 93 (51) 32 (17) 183(100)
A-Year College 49 (37) 66 (50) 18 (14) 133(100)
2-Year College 160 (46) 137 (40) 47 (14) 344(100)
Total 267 (40) 296 (45) 97 (15) 660(100)
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requirements for their own positions, felt that both teaching
and criminal justice/related experience were less necessary
for administrators, though few felt that either was not neces-
sary.

When employing researchers, our respondents did not tend
to feel that teaching experience was necessary, as reported in
Table 16. The variance for teaching experience for researchers
is not large; roughly 22 percent of the respondents felt that

it was necessary, 54 percent that it was desirable, and 24

Table 16

Experience as a Requirement for Employment as
Criminal Justice Researchers in Higher Education
(percents by rows)

Not

Type of Necessary Desirable WNecessary Total
Experience N % N % N % N %
Teaching Txperience

University 31 (1) 102 (60) 38 (22) 171(100)
4-Year College 24 (23) 57 (53) 26 (24) 107 (100)
2—-Year College 51 (25) 102 (50) 52 (25) 205(100)
Total 106 (22) 261 (54) 116 (24) 483(100)
Criminal. Justice/

Related Experience

University 40 (23) 111 (64) 22 (13) 173(100)
4~Year College 38 (34) 58 (52) 16 (14) 112(100)
2-Year College 83 (41) 91 (45) 29 (14) 203(100)
Total 161 (33) 260 (53) 67 (14) 488 (100)

- T
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percent that it was unnecessary. However, the emphasis upon
criminal justice/related exverience extended to the researcher.
0f the respondents, 86 percent considered field experience to

be at least desirable.

i
/

Respondents were asked to react to the importance of re-
search for their criminal -justice faculty; as one might have
expected, universities placed greater emphasis on research
than either four-year or two-vear colleges. Considering the
traditional emphasis upon research in the preparation of col-

lege teachers, it is interesting to note in Table 17 that only

Table 17

Policies on Research for Criminal Justice Faculty
(pexrcents by rows)

Research is . . .
Encoux- Not

Type of Necessary aged Necessary  Total
Institution N % N % N % N %
For Undergraduate

Faculty
University 55 (27) 133 (66) 13 (7)) 201(100)
A-Year College 19 (10) 125 (70) 36 (20) 180(100)
2-Year College 24  (5) 194 (44) 225 (51) 443(100)
Total 98 (12) 452 (55) 274 (33) 824(100)
Tor Graduate Faculty
University 98 (61) 58 (36) 4 (3) 160(100)
4-Year College 15 (24) 42 (67) & (9) 63(100)

Total 113 (51) 100 (45) 10 (4) 223(100)
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27 percent of the universities thought it necessary for under-
graduate faculty to do research. Over 50 percent of two-year
colleges felt that research for their faculty was unnecessary.

Tne figures are quite different for graduate faculty.

At the university level 61 percent of the respondents indica-
ted that they felt research was necessary, while only 24 per-
cent of those at four-year colleges regarded research as a
necessity for their faculty. On the other hand, less than 7
percent of the resvondents at the university level felt that
research was not necessary for undergraduate faculty. It
would appear that the future criminal justice faculty member,
unless he intends to he employed only by a two-year college,
should expect to he enccuraged to do research, if not required
to do so.

To determine the opportunities in higher education for
the graduate level criminal justice student, future criminal
justice program projections were given first consideration.

In an effort to estimate the projected growth of criminal jus-
tice degree programs during the next five years, respondents
at institutions of higher education were requested to indicate
any new programs which they planned to add. O0f those respon-
dents who indicated they presently have no programs, 95 indi-
cated a desire to add programs; 85 (10 percent) of those pres-
ently offering programs indicated a desire to offer additional
proorams. These projected future programs included 348 two-
year programs, 174 bachelor's degree nrograms, 105 master's

programs, and 7 doctoral programs.
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Table 18 presents a distribution of the projected two-

year programs by area of study and type of institution.

The

new program most often projected is the associate degree in

Table 18

Projections of New Associate Programs
in the Mext Five Years

Univer- 4-Year 2-Year

Area of Study sity College College Total
Corrections 5 7 87 99
Corrections Administration - - 4 4
Courts/Court Administration 1 1 23 25
Criminal Justice - 2 8 10
Criminal Justice Adminis~ 1 1 2 4
tration
Criminal Justice Research/ 1 1 1 3
Planning
Criminal Investigation - - 4 4
Criminal Law o -~ 5 5
Criminalistics/Forensic 1 2 33 36
Science
Criminology - - 3 3
Environmental Law Enforce- 1 - 1 2
ment
Evidence Technology - 1 7 8
Juvenile Delinrftuency 1 - 18 19
and Justice
Law BEnforcement 4 - 10 14
Police Administration - 1 6 7
Police Science - 1 4 5
Probation-~Parole - - 9 9
Public Safety - 1 - 1
Security 1 2 71 74
Traffic - - 4 4
Other - - 12 12
Total 16 20 312 348
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corrections. The resmondents projected 99 new assocliate de-
aree programs in corraections, 28 nercent of the total new pro-
grams. The second most often listed criminal justice associ-
ate degree program is in security with 74 (21 percent). When
one considers the complexity of the field of criminalistics,
it is somewhat surprising that 10 percent of the respondents
at two-year colleges projected new programs in that area.

A total of 174 new criminal justice bachelor's degree
programs are proijected for the next five yezars, as indicated
in Table 19. Again, the most frequently projected new degree
program is a bachelor’s in corrections, with criminalistics,
criminal justice, and court administration being mentioned
next most often. DProjected were 20 new degree programs with
a police focus, 35 in corrections, 30 in criminal justice,
and 21 in courts/court administration.

Most of the new master's dedgree programs are to be added
in universities. As the data in Table 20 indicate, 37 new
master's programs are projected in criminal justice and 26 in
corrections in the next five years. Together, these two areas
account for over 50 percent of the projected growth. With re-
gard to the programs presently being offered in the country,
three of the areas listed in Table 20 are "newcomers": crim-
inalistics, court administration, and criminal justice plan-
ninc. If specialized preparation is required for faculty,

these nrograms may be of limited consideration as opportunities




Table 19

Projections of New Bachelor’s Programs
in the Next Five Years

Univer~-
Area of Study sity College Total
Corrections 15 18 33
Corrections Administration 1 - 1
Courts/Court Administration 11 10 21
Criminal Justice 11 12 23
Criminal Justice Administration 2 2 4
Criminal Justice Education 1 1 2
Criminal Justice Research/Planning - 1 1
Criminal Law 1 2 3
Criminalistics/Feorensic Science 13 10 23
Criminoloay 4 6 10
Lvidence Technology 1 - 1
Juvenile Delinquency and Justice 6 5 11
Law Enforcement 3 3 6
Police Administration 3 7 10
Police Science 2 2 4
Probation-Parole 1 1 2
Public Safety 2 - 2
Security 7 6 13
Traffic 2 - 2
Qther 1 1 2
Total 87 87 174

for the generalist being prepared in our present doctoral
programs. On the other hand, if one assumes that a master's
level degree is sufficient, this may be the educational pro~
aram for future faculty,

The projected new criminal justice doctoral degrees list-
ed in Table 21 are of considerable interest in light of the
above observations. No new doctoral level programs are pro-

jected either in criminalistics or court administration. The
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Table 20
Projections of New Master's Programs
in the NMext Five Years
Univer=-

Area of Study sity College Total
Corrections 20 5 25
Corrections Administration 1 - 1
Courts/Court Administration 10 1 11
Criminal Justice 17 9 26
Criminal Justice Administration 2 1 3
Criminal Justice EBEducation 2 - 2
Criminal Justice Research/Planning o - 6
Criminal Law 1 - 1
Criminalistics/Forensic Science 9 1 10
Criminology 2 1 3
Juvenile Delinquency and Justice 2 1 3
Law Enforcement 2 - 2
Police Administration 3 3 6
Police Science 2 - 2
Public Safety - 1 1
Security 2 1 3
Other 1 - 1
Total 32 23 106

trend anpears to be more of the same. Specialization in
corrections or police science may be considered a new direc~
tion, but specific content would have to be analyzed. In
the projected criminal justice research and planning doctoxr-
ate, the emphasis upon planning is certainly timely.

In Tahle 22 the rrojected new programs are compared to
present dearee programs, The greatest percentage increase
ig at the master's level, where a 47-percent increase is pre-
dicted. It should be noted that, at this level, doctoral

level faculty is of utmost importance. Two areas,
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Table 21
Projections of New Doctoral Programs
in the Mext Five Years
Univer-

Area of Study sity College Total
Corrections 2 - 2
Crininal Justice 1 1 2
Criminal Justice Research/Planning 1 - 1
Police Science 1 - 1
Other - 1 1
Total 5 2 7

criminalistics and security, project the greatest relative
increase for the éssociate, hachelor's, and master's degree
programs. The corrections~focused degree programs show large
nrojected increases at all degree levels. The police and gen-
eralist programs do not show a major projected increase except
at the master's levels. In absolute numbers, there are more
new prodrams projected in corrections and criminal justice:;
however, relative to present programs, court administration,
criminalistics, and security are projected to have the high-
est rercentage increases.

The number of new criminal justice programs projected
for the next five ymars is guite substantial. At the master's
level, it approxXimates one additional program for every two
which now exist. The wariation in the ratio of projected to

present programg cannot be explained by our data, but the 47-




Tabhle 22

Comparison of Projected Criminal Justice Degree Programs to Present Programs
(percents by rows)

Associate Bacheloxr's Master's Doctoral
Area of Study % Inc. {PRO/PR) % Inc. (PRO/PR) % Inc. (PRO/PR) % Inc. {PRO/PR)
Corrections 65 (99/152) 39 (36/92) 53 (25/740) 50 (2/4)
Court Administration/ 156 (25/16) 131 (21/16) 100 (7/7) - (0/0)
Courts
Criminal Justice 5 (10/183) 13 (24/192) 43 (26/60) 20 (2/10)
Criminal Justice - (00/12) 29 (2/7) 18 (2/11) - (0/4)
Education
Criminal Justice 75 (3/4) 20 (2/10) 55 (6/11) 50 (1/2)
Research/Planning
Criminalistics 327 {36/11) 163 (26/16) 91 (10/11) - {(0/3)
Criminology 9 (3/33) 19 (10/53) 7 (2/28) - (n/11)
Juvenile Delinquency 112 (19/17) 42 (11/26) 27 (3/11) - (0/3)
and Justice
Law Enforcement 4 (14/316) 6 (6/102) 12 (2/17) - (0/0)
Police Administration 14 (7/51) 32 (16/31) 46 (6/13) - (0/1)
Police Science 4 (5/139) 31 (4/13) 67 (2/3) 100 (1/1)
Security 185 (74/40) 260 (13/5) 300 (3/1) -~ (0/0)
Other 204 (53/26) 43 (9/21) 110 (11/10) 100 (1/1)
Total 35 (348/1000) 30 (173/585) 47 (105/223) 18 (7/40)

LS
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percent increase in criminal justice master's programs does
need further investigation, if only to determine why so many
institutions feel they need to begin new master's programs at

this time and where they intend to obtain the faculty.

MASTER'S DEGREE MNEEDS

As has been said, the respondents were asked to project
their personnel needs: Ffirst, based strictly on the felt
needs of the program. ignoring any restraints in budget; and,
second, with budgetary restraints. These projections are pre-
sented in four categoriesg: full-time master's, part-time mas-
ter's, full-time Ph.D.'s, and part~time Ph.D.’s. Projectioas
were requested for three time periods: 1975, 1976-78, and
1278-80.

Throucghout this portion of the report, efforts have been
made to combine logical areas of study and/or specializations
to provide a clearer picture of the degrees and specializa-
tions which institutions are seeking. It is important to
realize that the svecific Eype of degree listed may not neces-
sarily be the only combination which an institution will ac-
cept, especially in the areas which focus upon law enforcement
or criminal justice in general; however, the listings do re-
flect the respondents’ perceptions of the combinations needed.
In considering these data, the reader should be alert to the
fact that respondents were asked to project their needs for

the academic year 1975-76 during the months of April through
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August 1975: these projections should have strong validity.
" The projections for the two-year periods, both with and with-
out bhudget restraints, were made during these same months and
may be somewhat tenuous due to the respondents' inability to
see that far in the future. An additional factor is that pro-
gram directors, at the time of the completion of the question-
naire, were uncertain as to the future of the LEEP funding
program as well as LEAA's other support programs for higher
education and research.

Tables 23 through 26 present the projected needs for
full~time master's degree holders for 1975-76, 1976~78, 1978~
30, and 1975~80. The needs for master's degree holders are
concentrated in the two-year programs where we find approxi-
mately 60 percent of the projected needs for all time periods,
The remaining 47 perxrcent is somewhat evenly divided between
the universities and the four-year colleges. Assuming budget-
ary restraint, the reporting institutions projected a need
over the next five years for 232 law enforcement, 172 criminal
justice, 186 corrections, 136 criminal justice administration,
111 police science, and 104 police administration master's
degree holders.

The summary in Table 27 gives the total master’s degree
needs by institutional type and time period for the five-year
period. There is clearly a greater need during the one-year

time span 1975-1976 than during any other year reported in




Table 23

Fuli-time pHaster’s Projected Criminal Justice Manpower Needs, 1975-76%

Type of Institution

i-Year 2-Yr. Col- All Insti-
University College lege/Other tutions

LZrea of Spncialization w/BRR wo/BR w/BR wo/BR w/BR wo/BR w/BR wo/BR
Corrections 8 29 19 18 31 49 58 96
Courts - 3 - - 1 1 1 4
Court Administration - 1 2 2 - - 2 3
Criminal Justice 17 11 6 17 40 68 63 96

riminal Justice Administration 13 i3 17 17 16 20 46 50
Criminal Justice Education - 1 - - - - - 1
CRJ Planning and Research - 1 - 1 - - - 2
Criminal Investigation - - - - 1 1 1 1
Criminal Law - - - 3 4 4 4 7
Criminalistics/Forensic Science 3 5 - 1 4 5 7 11
Criminology 1 2 6 2 6 5 14
Juvenile Delinguency - 1 - - - - - 1
Juvenile Justice - - - - 1 2 1 2
L.aw Enforcement 15 16 8 11 50 77 73 104
Police Administration S 14 5 6 18 42 32 62
Police Science 2 6 2 3 29 56 33 65
Political Science - - - - 1 1 1 1
Probation-Parole - - - 1 - 1 - 2
Psychology - - 3 - - - 3 -
Public Administration - - - ~ - - - -
Public Safety - - - - - 2 - 2
Security - 2 1 3 - 7 1 12
Sociology - - 1 - - - 1 -
Social Work - - - - - - - -
Traffic - - - - - - - -
Other - 1 - 1 10 12 10 14
Total 68 106 71 90 208 354 347 550

*Projections made both with and without budget restraint.
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Table 24

Pull-time ‘‘aster's Projected Criminal Justice Manpower Needs, 1976-78%*

Type of Institution

4-Yeaxr 2-Yr, Col- All Insti-
University College lege/Other tutions
Area of Specialization w/BR wo/ER w/BR wo/BD w/3R wo/BR w/BR wo/BR
Corrections 13 37 19 26 32 53 G4 121
Courts - o - 3 3 5 3 14
Court Administration - - 2 3 - - 2 3
Criminal Justice 15 24 11 19 33 6d 59 107
Crininal Justice Administration i5 13 12 14 22 23 49 50
Criminal Justice Education - . - - - - - -
CRJ Planning and Research 1 1 - - - - 1 1
Criminal Investigation - - - - 1 1 1 1
Criminal Law - 1 - 2 2 4 2 7
Criminalistics/Forensic Science 1 4 1 1 5 9 7 14
Crisminology ' 1 3 4 4 4 ° 92 16
Juvenile Delincuency - 1 - - - 1 - 2
Juvenile Justice - - - - ~ - - -
Law Enforcement 17 31 7 13 51 ¢4 75 138
Police Administration 10 16 5 7 13 51 33 74
Police Science 2 4 5 g 32 65 39 78
Pclitical Science - - - - 1 1 1 1
Probation~Parole - - - 1 - 1 - 2
Psychology - - - - - - 1
Public Administration - - - 1 2 1 2
Public Safety - - - - - 2 - 2
Security - - 2 2 7 14 9 16
Sociology - - 1 1 - - 1 1
Social Work - 1 - -~ - - - 1
Traffic _ - - - - - 1 - 1
Other 1 2 1 3 5 16 7 21
Total 76 145 70 108 217 421 363 674

*Projections made both with and without budget restraint.
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Table 25

Full-time Master's Proijected Criminal Justice Manpower Needs, 1978-80%

Type of Institution

4-Year 2-Yr. Col-~ All Insti-
University College lege/Other tutions

Area of Srecialization w/2R wo/BR w/BR wo/BR w/BR wo/BR w/BR wo/BR
Corrections 15 40 14 16 35 57 64 113
Courts . - 4 - 2 2 4 2 10
Court Administration - 1 4 3 - 1 4 5
Criminal Justice 9 18 8 22 33 74 50 114
Criminal Justice Administration 17 18 3 6 21 Z9 41 53
Criminal Justice Education - - - - - - - -
CRJ Planning and Research - - 2 - - - 2 -
Criminal Investicgation - - - 3 2 3 2
Criminal Law - 1 6 - 2 4 8 5
Criminalistics/Forensic Science 1 5 2 4 6 7 9 16
Criminology 1 4 3 1 4 10 8 15
Juvenile Delinguency - 1 1 - - 2 1 3
Juvenile Justice - - - - - - - -
Law Enforcement 17 34 4 11 69 114 90 159
Police Administration 17 20 2 10 20 59 39 89
Police Science 3 3 4 14 32 67 39 84
Political Science - - - - 1 1 1 1
Probation~-Parole - - - - - 1 - 1
Psychology - 1 - o ~ - - 1
Public Administration - - - - 2 5 2 5
Public Safety - - - - - 4 - 4
Security - 1 - 4 5 14 5 19
Sociology - - 3 2 - - 3 2
Social Work 1 i - - 1 - 2 1
Traffic - - - - - - - -
Other 2 2 5 7 14 12 21
Total 83 154 59 190 243 469 385 723

*érojections made both with and without budget restraint.
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Tablz 24

Full-time Master's Projected Criminal Justice Manpoier Needs, 1875-50%

Area of Specialization

Type of Institution

University
/PR wo/ER

LAeVeaar
Colleqge

w/BR wo/BR

2-Yr. Col-
lege/Other
w/BR wo/ER

211 Insti-
tutions
w/BR wo/BR

Corrections 36 106 52 50 98 1564 186 330
Courts . - i3 - 5 & 10 6 23
Court Administration - 2 3 8 - 1 3 11
Criminal Justice 21 53 25 58 106 06 172 317
Criminal Justice Administration 45 44 32 37 59 72 13¢ 153
Criminal Justice ZEducation - 1 - -~ - - - 1
CRJ Planning and Research 1 2 2 1 - - 3 3
Criminal Investigation - - - -~ 5 4 5 4
Criminal Law - 2 5 5 8 12 14 19
Criminalistics/Forensic Science 5 14 3 6 15 21 23 41
Criminology 3 9 9 il 10 25 22 45
Juvenile Delinquency - 3 1 - - 3 1 )
Juvenile Justice - - - - 1 2 1 2
Law Enforcement 49 81 19 35 170 285 238 401
Police Administration 36 50 12 23 56 152 104 225
Police Science 7 13 11 26 93 138 111 227
Political Science = - - - 3 3 3 3
Probation-Parole - - - 2 - 3 - 5
Psychology } - 2 3 - - - 3 2
Public Administration ~ - - - 3 7 3 7
Public Safety - - - - - 8 -~ 8
Security - 3 3 9 12 35 is 47
Sociology - - 5 3 - - 5 3
Social Work 1 2 - - 1 - 2 2
Traffic - - - - -~ 1 - 1
Cther 3 5 4 9 22 42 23 56
Total 227 405 200 298 668 1244 1095 1947

*Projections made both with and without budget restraint.
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Table 27

Full-time Master's Level Faculty Needs
by Institutional Type and Time Period
(percents by rows)

Time Period

75/76 76/78 78/80 Total
Institutional Type N % N % N % N 2
w/Budget Restraint
University 68 (30) 76 (33) 83 (37) 227 (100)
A-Year College 71 (35) 70 (35) 59 (30) 200(100)

2~Year College/Other 208 (31) 217 (33) 243 (36) 668(100)

Total 347 (32) 363 (33) 385 (35) 1095(100)

wo/Budget Restraint

University 106 (26) 145 (36) 154 (38) 405(100)
4-Year College 20 (30) 108 (36) 100 (34) 298(100)
2-Year College/Other 354 (28) 421 (34) 469 (38) 1244 (100)

Total 550 (28) 674 (35) 723 (37) 1947(100)

-

the two-year aggregates., As stated previously, this may be
because the respondents felt they could project more realis-
tically as the time span lessened, or it may be because of
the uncertainty of future federal funding and local support.

Chart A gives a graprhic depiction on a yearly hasis of
projected full-time needs for master's degree holders during
the 1975~1980 time veriod. As can be seen, the greatest need
is for the academic year of 1975-76; the other four years

show slight variation, with a small increase after the initial

decline in need.
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Since many of the specific areas of specialization list-
ed in Tables 23-26 have the potential for interchange, the 26
cateaories oriaginally listed have been combined into eight
aeneral categories in Table 28 in order to present a clearer

picture of the general need for master's degree holders.

Table 28

Full-time Master's Level Needs
by Criminal Justice Area and Time Period
(percents by rows)

Time Period

75/76 76/78 78/80 Total
Criminal Justice Area N % N % N % N %

w/Budget Restraint

Law Enforcement 139 (40) 156 (43) 173 (45) 468 (43)
Criminal Justice 109 (31) 109 (30) 93 (24) 311 (28)
Corrections 58 (17) 64 (18) 64 (17) 186 (17)
Criminalistics 8 (2) 8 (2) 12 (3) 28 (3)
Criminoloqy 5 (2) 9 (2) 8 (2) 22 (2)
Law 4 (1) 2 (1) 8 (2) 14 (1)
Courts 3 (1) 5 (1) 6 (2) 14 (1)
Other 21 (5) 10 (3) 21 (5) 52 (5)
Total _ 347{(100) 363(100) 385(100) 1095(100)
wo/Budget Restraint

Law Inforcement 243 (44) 306 (45) 351 (49) 500 (46)
Criminal Justice 149 (27) 158 (24) 167 (23) 474 (25)
Corrections 20 (18) 123 (18) 114 (16) 335 (17)
Criminalistics 12 (2) 15 (2) 18 (2) 45 (2)
Criminoloqy 14 (3) 16 (2) 15 (2) 45 (2)
Law 7 (L) 3 (1) 5 (1) 15 (1)
Courts 7 (1) 21 (3) 15 (2) 43  (2)
Otherx 20 (4) 32 (5) 38 (5) 90 (5)

Total 550(100) 674(100) 723(100) 1947(100)
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Based upon the judgments of our respondents, who represent 74
percent of the institutions in the United States, the criminal
justice program needs for master's degree level faculty center
around law enforcement, criminal justice, and corrections.
Assuming budaetary restraint, there is a projected need for
468 new faculty with master's degrees in law enforcement areas
of specialization, 311 in criminal justice, and 186 in correc-
tions. These three general areas account for 88 percent of
the total need for full-time criminal justice master's degree
holders.

After the initial year of the five-year period, the need
for law enforcement master's degree holders shows an’increase
from 156 in 1976-78 to 173 in 1978-80, assuming budgetary re-
straints. Interestingly, the need for criminal justice mas-
ter's degree holders shows a decrease assuming budgetary con-
straint and an increase if no budgetary restraints are assumed.
Nuring the same time periods, the need for corrections mas-
ter's degree personnel is constant, assuming budget restraints,
and areater, but unsteady, if no budget restraints are assumed,

In summary, there is projected need for at least 468 law
enforcement, 311 criminal justice, and 186 corrections master's
degree holders during the 1975-1980 period, and possibly 9200
law enforcement, 474 criminal Jjustice, and 335 corrections
master's deqree holders. Criminalistics, criminology, law,
and courts account for approximately 7 percent of projected

new faculty positions during the 1975-1980 time period.
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The institutions reported a areater need for part-time
master's degree holders than for new full-time master's de-
gree holders. The minimum heed, assuming budgetary restraint,
for new part-time faculty for the 1975-1980 period is 2525
master's degree holders. Table 29 presents the total needs
for part-time master's degree holders by institution and time
period. During 1275-76 the master's degree level part-time
neads totalled 787 with budgetary constraint. For the 1976~
78 rneriod, there is a projected need of 882 part—-time master's

degree holders under budgetary constraint. Again, the larger

projected need for the 1875~76 academic yvear may well be due

to the awareness of immediate needs.

Tor the time neriod 1976-80, under budget constraint,
the universities and two-year colleges project an almost con-
stant need; four-year colleges project a need of 133 part-time
master's degree holders for the 1976-~78 period, but only 92
new part-time faculty with a master's degree for 1978-80, a
Jl-percent projected rxeduction in need. For all institutions
combined, under hudgetarv constraint, the projected needs are
882 for 1976~78 and 856 for 1978-80, a 3~-percent reduction
in need.

Tahle 30 gives a listing of needs for general areas or
tynes of master's deqgree specializations. There is a project-
ed need for 1215 new part-time faculty with a master's degree

in law enforcement, 48 percent of the total needs if budgetary
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Table 29
Part-time Master's Level Faculty Needs

by Institutional Type and Time Period
(percents by rows)

Time Period

75/76: 76/78 78/80 Total
Institutional Tvpe N % N g N 5 N %
w/Budget Restraint
University 143 (30) 171 (35) 169 (35) 483(100)
4~Year College 129 (35) 133 (38) 92 (27) 345(100)
2-Year College 524 (31) 578 (34) 595 (35) 1697(100)
Total 797 (31) 882 (35) 856 (34) 2525(100)
wo/Budget Restraint
University 183 (33) 212 (38) 166 (30) 561(100)
4-Year College 156 (3s5) 172 (39) 110 (25) 438(100)
2-Year College 687 (32) 714 (34) 718 (34) 2119(100)
Total 1026 (33) 1098 (35) 994 (32) 3118(100)

restraint is assumed. Need is also projected for 526 criminal
justice and 439 corrections master's degree holders.

When no budgetary restraint is assumed, there is a pro-
jected need for 1424 law enforcerment, 706 criminal justice,
and 525 corrections master's degree holders. This is some-
what less of an increase than was noted for full-time master's
needs, possibly because under no budgetary restraint the in-
stitutions would rather have full-time faculty with master's

degrees.




Table 30

Part~time Master's Level Needs

by Criminal Justice Area and Time Period

(percents by rows)

70

Time Period

75/76 76/78 78/80 Total
Crininal Justice Area N ) N % N % N %
w/Budget Pestraint
Law Enforcement 362 (46) 436 (49) A17 (49) 1215 (48)
Criminal Justice 183 (23) 171 (19)y 172 (20G) 526 (21)
Corrections 125 (1s) 152 (18) 150 (18) 430 (17)
Criminalistics 11 (1) 14  (2) 17 (2) 42 ()
Criminoloay - 28 (#) 18 (2) 17 (2] 63 (2)
Law 23 (3) 25  (3) 18 (2) 66 (3}
Courts 12 (2) 16 (2) 12 (1) 40 (1)
Other &2 {5) 48 {5) 53 {(6) 143 (6)
Total 787(100) 882 (100} 856 (100) 2525 (100}
wo/Budget Restraint
rnaw Enforcement 450 (44) 496 (45) 458 (46) 1404 (45)
Criminal Justice 243 (24) 246 (22) 217 (22) 706 (23)
Corrections 165 (16) 187 (17y 173 (18) 525 (17)
Criminalistics 20 (2) 22 (2) 20 (2) 62 {(2)
Criminology 33 (3) 17 {2) 23 (2) 73 (2)
Law 33 {(3) 35 (3) 30 (3) 28 {3)
Courts 21 {2) 21 (2) 13 (1) 55 (2)
Other 61 (8) 74 (7) 60 (6) 195  (6)
Total 1026 (100} 1098(100) 994(100) 3118(1cC0)

On a yearly basis, there is a continuous decrease in need

for part-time faculty with master's degrees during the five-

vear period, with most of the decrease occurring during the

first two years of the period.

If budgetary restraint is
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assimed, the naed Falls fxom 882 for 1975-197% to cniy 836
ror che 1273-80 peviod.

The total renorted needs for full~time and part-—time nag-
ter's deqgree perscnnel are presented in Table 31. Assuming
hudget restreints, ingtitutions reported needing a total of
3620 master’s persoanel during the five-vraar period; without

budget restraints, this nuabar increased Ly A7 peccsar Lo

5065,

Table 31

Total Criminal Justice Manpower eeds for
Master’s Degree Personnel--1975-60
(percents by rows)
Type of Employment
Full~time Part-time Total

Institutional Tvne T8 N 5 N &
v/Dudget Testraint
University 227 (32) 483 (68) 710 (100)
d=Yaar Collece 200 (37) 345 (63) 345{100)
2=-¥aar College 658 (28) 1697 (72) 2365 (100)
Total 1025 (30) 2525 (70; 3620(100;
wo/Oudaet Restraint
University ADS (42) 561 (58) 966 (100)
4-Year College 298 (40) 438 (60) 3610
2=Year Colleqge 1244 (37) 2112 (63) 3363{100)

S —ra— e i s 20

Total 1947 (38) 3118 {62) . 5065(100)
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When budgetary restraints are assumed, there are twice
as many new part~time instructors with master's degrees need-~
ed as full-time, a ratio of 2.4 to 1. When predictions are
made with no budget restraints, the ratio is considerably
less-~1.6 to 1. Aprarently if monetary conditions were not a
significant consideration, program directors and/or institu-
tions would prefer to hire full~time rather than part-time
faculty.

Pour-year colleges project slightly less than a 50-percent
increase in need for new full-time faculty with a mastexr's de-
gree. For part-time faculty, the increase is much less for
all three types of institutions, with universities as a group
showing the least increase and four-year colledges the most.

Table 32 presents the proijected needs for master's de-
gree faculty during the five-year neriod 1975-1980, taking in-
to consideration the attrition rate which will have occurred.
This attrition rate was determined in consultation with per-
sonnel from the Bureau of Labor Statistics. The yearly attri-
tion rate for master's degree holders was determined to be
0268, Thus, in calculating the projected master's needs,
the present renorted master's faculty was used as the base.
The present faculty plus the projected faculty in 1279-80 were
uses as the 1979-30 total faculty. From these two figures,
the yearly nmean number of faculty was computed, and the attri-

tion rate was apnlied.
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Table 32

Projected Master's ileeds, New Jobg and Attrition, 1975-1980%

General Area

of Full~time Part~time Total
Specialization w/BR wo/BR w/BR wo/BR w/BR wo/EPR
Law Enforcement 534 985 1326 1528 1860 2523
Criminal Justice 353 527 582 774 935 1301
Corrections 213 372 482 583 695 955
Criminalistics 31 50 51 72 32 122
Crininology 35 60 75 85 110 145
Law 17 18 74 108 91 126
Courts 15 47 47 63 63 110
Other 97 136 199 256 296 392
Total 1295 2205 2836 3469 4132 5674

*Projections made both with and without budget restraint.

“There appears to be a ninimum need for 1296 full-time
master's degree holders durinag the five-year period. If bud-
gets are loosened and more student aid is forthcoming, this
need could well increase to 2205. Part-time master’'s degree
minimum needs, adjusted for the attrition rate, are 2836,
with the maximum projected to he 3469, Assuming an even year-
ly distribution of the needs, the yearly minimum and maximum
for full-time and part~time mastexr's degree personnel in high-
er education criwminal justice programs are projected to be

826 and 1135, respectively.
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DOCTQRAL DEGREE NEEDS

Tables 33 through 36 present the projected full-time
Ph.D. needs, with and without budget restraint, for the three
time periods and for the five~year meriod. An examination of
the projections reveals that the respondents cut their needs
by approximately one-half when faced with budget restraints.
niven a fixed number of dollars for a program, administrators
apparently will try to make those dollars stretch to the limit
in order to provide necessary instruction. To accomplish this
and to maintain academic credibility, they often may employ a
master's decree holder as instructor rather than a Ph.D. If
they choose to ignore this option,; they may limit enrollment
and program ocfferings under a restrained budget and thus limit
their need for Ph.D. instructors, still maintaining academic
credibility as demanded. Since the respondents completed the
questinnnaire during a time (summer 1975) when the majority
of them knew their budget allocations for 1975-76, it is pxrob-
able that the needs indicated for that vear have a high degree
of validity. The "with budget restraints" columns probably
indicate their actual allocations for new personnel.

Under budgetary restraint, according to data in Table
36, there is a projected need for 147 Ph.D.'s in corrections,
142 in criminal djustice, 69 in police administration, 54 in
criminal justice administration, 53 in law enforcement, and
31 in police science during the five-year period. Without

budagetary restraint, there is a collective increase in these




Tahlie 33

Full-time Ph.D. Projected Criminal Justice Manpower Needs, 1975-76%

Type of Institution

4~Year 2-Yr., Col~ All Insti-
University College lege/Other tutions

Area of Snecialization w/BR wo/BR w/BR wo/BR w/BR wo/BR w/BR wo/BR
Corrections 25 43 13 21 2 8 40 72
Courts 4 7 - - - - 4 7
Court Administration - 2 3 8 - - 3 10
Criminal Justice 23 51 7 18 4 5 34 724
Criminal Justice Administration 9 10 5 S 3 4 17 23
Criminal Justice Education 1 2 - - - - 1 2
CRJ Planning and Research 5 8 2 2 - - 7 10
Criminal Investigation - 3 - - - - - 3
Criminal Law 16 24 5 9 - 5 21 33
Criminalistics/Forensic Science 4 11 - 1 - 1 4 13
Criminology 5 13 2 2 - 1 7 21
Juvenile Delinguency 2 4 1 1 - - 3 5
Juvenile Justice - - - - - - - -
Law Enforcement 8 13 5 9 3 5 186 32
Police Administration 15 28 1 4 4 2 20 34
Police Science 5 il 1 2 4 G 10 19
Political Science - 1 - 1 - - - 2
Probation~Parole - 1 - - - - - i
Psychology 1 4 - 1 - - 1 5
Public Administration - 1 1 - - - 1 1
Public Safety - - - 2 - - - 2
Security 2 -3 ~ - - - 2 3
Sociology 1 3 4 3 - - 5 6
Social Work 1 - - - - - 1 -
Traffic - - - - - - - -
Other i 9 1 2 Z - 4 11
Total 128 262 51 95 22 37 201 394

*Projections made with and without budget restraint.

SL




Takle 34

Full-time Ph.D. Projected Criminal Justice Manpower Needs, 1976-78*

Type of Institution

4-Year 2-¥r. Col~- All Insti-
University College lege/Gther tutions
Area of Specialization w/BR wo/BR w/3BR wo/BR w/BR wo/BR «w/BR wo/BR
Corrections 33 66 15 23 2 5 50 g4
Courts 3 10 - 1 - 1 3 12
Court Administra..on - 3 6 8 - - 6 11
Criminal Justice 33 60 7 22 11 7 51 89
Criminal Justice Administration g o 5 8 2 3 15 20
Criminal Justice =Zdncation 1 4 - - - - 1 4
CRJ Planning and Research 7 16 2 2 - - S 138
Criminal Investigation - 3 - - - - - 3
Criminal Law 4 15 5 8 1 S 10 33
Criminalistics/Forensic Science 7 18 2 3 - ] 9 22
Criminology 4 17 4 7 - 1 8 25
Juvenile Delinguency - 5 1 2 = - 1 7
Juvenile Justice - 1 - 1 - - - 2
Law Enforcement 10 22 6 9 4 7 20 38
Police Administration 17 26 3 4 4 8 24 38
Police Science 5 8 4 4 3 8 12 20
Political Science - 1 - 1 - - - 2
Probation-Parole - 2 - - - - - 2
Psythology’ 1 3 1 - - - 2 3
Public Administration 2 2 1 1 - - 3 3
Public Safety - - - - - 1 - 1
Security 2 3 - 1 1 - 3 4
Sociology - - 2 3 - - 2 3
Social Work 1 2 - - - - 1l 2
Traffic - - - - - - - -
Other 2 15 1 3 3 1 6 19
Total 140 312 65 111 31 52 236 475

*Projections made both with and without budget restraint.
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Table 35

Full~-time Ph.D. Projected Criminal Justice Manpower MNeeds, 1978-80%

Type of Institution

4-Year 2-Yr, Col- All Insti-
University College lege/Other tutions
Area of Snecialization w/5R wo/BR w/BR wo/BR w/BP. wo/BR w/BR wo/BR
Corrections 42 71 12 26 3 6 57 103
Courts 6 16 - - - 1 6 17
Court Administration - 3 4 9 - - 4 12
Criminal Justice 35 59 10 26 11 19 57 104
Criminal Justice Administration 16 18 3 7 3 5 22 3¢
Criminal Justice FJlucation 1 3 - - - - 1 3
CRJ Planning and Research 5 14 2 2 - - 7 16
Criminal Investigation ~ 4 - - - - ~ 4
Criminal Law 5 18 6 7 2 7 13 32
Criminalistics/Forensic Science 8 13 2 3 - 1 10 17
Criminology 4 22 3 5 - 2 7 29
Juvenile Delinquency 2 6 2 1 - - 4 7
Juvenile Justice 1 - - 1 - - 1 1
Law Enforcement 8 21 4 9 4 13 17 43
Police Administration 20 33 1 4 4 6 25 48
Police Science 4 10 2 5 3 8 9 23
Political Science - 3 - 1 - - - 4
Probation-Parole - - - - - - - -
Psychology - 2 - 1 - - - 3
Public Administration 2 3 - 2 - - 2 5
Public Safety - - - - - - -
Security - 2 - 2 1 - 1 4
Sociology 1 5 3 3 - - 4 8
Social Work - 1 - 1 - - - 2
Traffic - - - - - - - -
Other 4 17 1 4 3 2 3 23
Total 166 349 55 119 34 70 255 538

*Projections made both with and without budget restraint.
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Table 36

Full-time Ph.D. Projected Criminal Justice Manpower Needs, 1975-80%

Type of Institution

4~Year 2-Yr. Col- All Insti-
University College lege/Other tutions

Area of Specialization w/BR wo/BR w/3R wo/BR w/BR wo/BR w/BR wo/BR
Corrections 100 180 40 70 7 19 147 269
Courts 13 33 - 1 - 2 13 36
Court Administration - 8 13 25 - - 13 33
Crininal Justice g2 170 24 66 26 31 142 267
Criminal Justice Administration 33 37 13 24 8 12 54 73
Criminal Justice Dducation 3 9 - - - - 3 9
CRJ Planning and Research 17 38 6 6 -~ - 23 44
Criminal Investigation - i0 - - - - - 10
Criminal Law 25 58 16 24 3 21 44 103
Criminalistics/Forensic Science 19 42 4 7 - 3 23 52
Criminology 13 57 9 14 - 4 22 75
Juvenile Delinquency 4 15 4 4 - - 8 19
Juvenile Justice 1 1 - 2 - - 1 3
Law Enforcement 27 61 15 27 11 25 53 113
Police Administration 42 92 5 12 12 16 69 120
Police Science 14 29 7 11 10 22 31 62
Political Science - 5 - 3 - - - 8
Probation-Parole - 3 - - - - - 3
Psychology 2 9 1 2 - - 3 11
Public Administration 4 6 2 3 - - 6 9
Public Safety - - - 2 - 1 - 3
Security 4 8 - 3 2 - 6 11
Sociology 2 8 9 9 - - 11 17
Social VWork 2 3 - 1 -~ - 2 4
Traffic - - - - - - - -
Other 7 41 3 9 8 3 i8 53
Total 434 923 171 325 87 159 692 1407

*Projections made both with and without budget restraint.

8L
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areas of aoproximately 82 percent (496 to 904); however, with-
out budget restraint, other areas of specialization come into
focus. These are criminology with a projected increase from
22 to 75 and criminalistics/forensic science with a projected
increase from 23 to 52. Both of these projected increases
may well be based upon the increased projection in new pro-
grams described earlier.

Table 37 presents the projected Ph.D. needs by type of

institution and time period, with and without budget restraints

Consiéeiinq only the four~vear period 1976-1980, there is a
projected increase in need when the projections were made with
budgetary restraint as well as when they were made without
hudgetary restraint. 2Again, the respondents’ apparent reluc-
tance to go "out on a limb"” shows in their projections. This
may he due to their inability to see that far in the future.
Additionally, the uncertainty of LEEP funding may have con-
tributed to these reduced projections.

Combining related specializations or areas of study pro-
duces a somewhat clearer picture of the general Ph.D. needs
in criminal justice higher education. In Table 38 law en-
forcement and criminal justice as general areas represent 50
percent or more ¢f the projected needs both with and without
budget restraint. There is a projected minimum need for 222
criminal justice, 159 law enforcement, 147 corrections, and
A2 law deqgree holders. Uithout budget constraints, the pro-
jected ne2d is for 393 criminal justice, 306 law enforcement,

272 corrections, and 123 law degree faculty members.

b}
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Table 37
Full~-time Ph.D. Level Faculty Needs

by Institutional Type and Time Period
(percents by rows)

Time Period

75/76 76/78 78/80 Total
Institutional Type N 8 N .% . N .% N _ 8
w/Dudget Restraint
University 128 (30) 140 (32) 166 (38) 434 (100)
A-Year College 51 (20) 65 (38). 55 (32) 171(100)
2-Year College/Other 22 (25) 31 (36) 34 (39) 87(100)
Total 201 (29) 236 (34) 255 (37) 692(100)
wo/Budget Restraint
University 262 (28) 312 (34) 349 (38) 923(100)
4-Year College 95 (29) 111 (34) 119 (37) 325(100)

2-Year College/Other 37 (23) 52 (33) 70 (44) 152(100)

Total 394 (28) 475 (34) 538 (38) 1407(100)

Mfter the 1975~76 period, almost every category shows an in-
creasing need from the 1976~7% to the 1978~80 time periods,
except for law enforcement which, under budgetary restraint
conditions, shows a slight decrease in need. Further, there
is a proiected increase of 11l more criminal justice Ph.D.'s
for 1978-80 than for 1976-72 under budget restraint conditions.
Part-tine needs for Ph.D.'s over the next five years

generally remain constant, 'They differ from the full-time

needs in that the difference is less between projections based
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on budgetary constraint and those without budgetary constraint.

Also, unlike the distribution »f full-time Ph.D. needs, the

part~time needs are fairly evenly distributed among institu-

tional types.

3

Table 38

Full-time Ph.D. Level Needs

hy Criminal Justice Area and Time Periods
(percents by rows)

Time Period

75/76 76/78 78/80 Total
Criminal Justice Area N % N g N % N %
w/RBudget FRestraint
Criminal Justice 59 (292) 76 (32) 87 (34) 222 (32)
Law Enforcement AR (24) 59 (25) 52 (20) 159 (23)
Corrections 40 (20) 50 (21) 57 (22) 147 (21)
Law 21 (10) 10 (4) 13 (5) 44 (7)
Courts 7 (4) 9 {4) 10 (4) 26 (4)
Criminalistics 4 (2) 9 (4) 10 (4) 23 (3)
Criminology 7 (&) 8 (4) 7 (3) 22 (3)
Other 15 {7) 15  (6) 19 (8) 49  (7)
Total 201(100) 236(100) 255(100) 692(100)
wo/Budget Restraint
Criminal Justice 109 (28) 131 (28) 153 (29) 393 (28)
Law Enforcement 8% (22) 100 (21) 118 (22) 306 (22)
Corrections 73 (19) 96 (20) 103 (19) 272 (19)
Law 38 (10) 33 (7) 32  (6) 103 (7)
Crininology 21 (5) 25 (5) 29 (5) 75  (5)
Courts 17 (4) 23 (5) 29 (5) 69 (5)
Criminalistics 16 (4) 25 (B) 21 (4) 62 (5)
Other 32 (®) 42 (9 53 (10) 127  (9)
Total 394 (100) 475(100) 538(100) 1407(100)

——
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mahle 39 gives a summary of the Ph.D. part-time faculty
nceds by institutional type. Assuming hudget restraint, uni--
versities and two-year collecves almost equally account for 74
percent of the total need for part-time Ph.D.'s. Under no
budaet restraints, universitizs need more Ph.D.'s than either
four—-year or two-vear colleges. Over the five-year neriod,
two-yvear colleges show a continuous, though small, Liacrease
in need for Ph,D.'s. Universities and four-year colleges

Fluctuate somevhat in predicting their needs during this per-

iod.
Tabhle 39
Part—-time Ph.D. Level Faculty Needs
bv Institutional Type and Time Period
(nercents by rows)
Time Pericd

) ) 75/76 76/78 78/80 Total
Institutional Tyne N 9 N 3 N ) N S
w/Pudaet Nestraint
iversity 58 (23) 63 (35) 56 (32) 177(100)
4-Year College 49 (40) 45 (37) 28 (23) 122(10¢)
2~Year College/Other 57 (33) 57 (33) 60 (34) 174(100)

Total 154 (35) 165 (35) 144 (30)  ~73(100)
wo/kudac Protraint
University 23 (29) 112 (40) 89 (31) 284(100)

d-Year College 55 (35) 62 (39) 41 (26) 158(160)
2-Year College/Other 75 (31) 76 (32) 88 (37) 239 (100)

Total 213 (31)

—t a2 o

]
ut
(]
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218 (32) 681(100)
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For the 1975~80 period, Table 40 shows a total projected
need for at least 1165 and possibly 2088 new doctoral degree
holders in criminal justice degree~granting programs. As was
noted earlier, the majority of these are located in the uni-
versity programs, but four-year and two-year colleges show a
considerable need also. There is a slight decrease in the
percentage of part-time Ph.D.'s needed by all institutions
when budaet restraints are lifted. This is in keeping with
the philosophy of trying to maintain full-time personnel when

enrollments and breadth of programs will permit.

Table 40

Total Criminal Justice Manpower Needs for
Poctoral Degree Personnel--1975-80
(percents by rows)

Type of Employment

Full~-time Part~time Total
Institutional Tyne N 2 N % N %
m1/Budget Restraint
miversity 434 (71) 177 (29) 611(100)
4~Yeay College 171 (58) 122 (42) 293(100)
2=-Year College 87 (33) 174 (67) 261(100)
Total 692 (59) AT3 (41) 1165(100)
wo/Budqget Restraint
University 923 (77) 284 (23) 1207(100)
A~-Year Colledqe 325 (67) 158 (33) 483(100)
2-Year College 159 (40) 239 (60) 398{100)
Total 1407 (67) 681 (33) 2088(100)




Table 41 presents the full~time, part-time, and combined
needs by general areas of specialization.

and criminal justice areas account for approximately one-~half

84

The law enforcement

of the total projected needs, with and without budget re-

straints. Approximately one in five of the needed Ph.D.'s is

in the area of corrections.

It is interesting to note the

emergence of a need for 75 Ph.D.'s in the area of courts/

court administration. This need somewhat parallels the pro-

jected new programs in court administration during this pex-

iod, Similarly, in the highly technical area of criminalis-

tics a need, although rather modest, is reflected of 29 to 78

new Ph.D.'s.

Table 41

Projected Ph.D. Needs, 1975-1980%

General Areas

of Full-time Part-time Potal
Specialization w/BR wo/BR w/BR wo/BR w/BR wo/BR
Criminal Justice 222 393 147 160 369 553
Law Fnforcement 159 306 121 181 280 487
Corrections 147 272 73 160 220 372
Law 14 103 26 54 70 157
Courts 26 69 49 41 75 110
Criminology 22 75 4 26 26 101
Criminalistics 23 62 6 16 29 78
Other 49 127 47 103 96 230
Total 692 144Q7 473 681 1165 2088

*Projections made both with and without budget restraint.
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Table 42 presents the projected Ph.D. needs for the five-
year period, taking into consideration the attrition rate.
The unpublished Bureau of Labor statistics reveal a general
yearly attrition rate of .01925, which is slightly lower than
that for master's degree personnel. This appears valid in
licht of generally hicher salaries and better tenure condi-

tions for Ph.D. holders.

Table 42

Projected Ph.D. Needs, New Jobs and Attrition, 1975-1980%

General Areas

of Full-time Part-time Total
Snecialization w/BR wo/BR w/BR wo/BR w/BR wo/BR
Criminal Justice 242 421 157 171 399 59
waw Enforcement 173 327 131 194 304 521
Corrections 152 293 80 108 242 401
Law 53 115 33 62 86 177
Criminoloay 32 88 7 30 39 118
Courts 29 74 52 43 81 117
Criminalistics 26 66 7 18 33 84
Other 81 163 64 123 145 286
Total 798 1547 531 749 1329 2296

*Projections made both with and without budget restraint.

with adjustments for attrition, the need for Ph.D.'s in
criminal justice de¢gree-granting programs during the five-year
period is projected to be a minimum of 1329 and a maximum of
2296. Assuming the need to be somewhat evenly divided, the
projectad annual need is 266 with budget restraints and 459

without budget considerations.
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No attempt has been made to aprly a formula equating the
part-time needs to full-time equivalents since it is impos-

sible to combine these in any plausible manner: a part-time

Ph.D. may serve half-time as an administrator and half-time

as an instructor; an instructor may be shared by two or more
departments; or a Ph.D. may be employed half-time on a funded

research project and half-time in instruction.




CHAPTER 4, AN EXPLORATION OF THE NEED FOR ADVANCED DEGREE
CRIMINAL JUSTICE PERSONNEL BY RESEARCH ORGANIZATIONS,
STATE PLAWNNIHG AGEHCIES, AND LEAA

The Task Force developed strategies for exploration of
the need for advanced degree personnel in LEAA and agencies

or organizations which might receive funding from LEAA. The

results of these explorations are presented below.

THE CRIMINAL JUSTICE MANPOWER NEEDS OF RESEARCH ORGANIZATIONS

Reséarch organizations engaged in criminal justice re-
search were surVeyed to determine their need for criminal jus-
tice advanced degree personnel. A series of gquestions was
formulated to assess the magnitude of research conducted, the
educational backgrounds of present professional staff, and
the desired skills or competencies for criminal justice pro-
ject staff. Questionnaires were mailed to 184 private re-
search organizations listed on the LEAA bidders list from
1972 to 1975. Two follow-up questionnaires were sent to im-
nrove the return rate. Additionally, a telephone call was
attempted to all who had not responded. Table 43 presents a
surmnary of all the guestionnaire returns.

There were 54 undeliverable guestionnaires and 22 organ-
izations for which no phone number could be obtained. Of a
total of 184 organizations, 65 percent had moved and left no
forwarding address, were no longer in business, were not pres-
ently engaged in criminal justice research, or could not be

located. There were only 32 questionnaires which were returned
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and usable. The results as shown in Table 43 serve to empha-

size the mobility of many of these research agencies.

Table 43

Survey Returns (Total Sent = 184)

Sent but removed from list:

Undeliverable--no forwarding address 54
Jent out of business 1
Questionnaires not returned and no phone llstlng 22
Felt it was not appllcable 38
No longer involved in criminal justice research 4
Subtotal 119

Those agencies for which the questionnaire was
applicable:

Returned guestionnaires 32
Received but did not return 33
Subtotal 65
Total 184

It was felt that a description of the 32 returned ques-
tionnaires would be of minimal value to the objectives of
this monogramh and that any conclusions would be invalid in
light of the low return rate; however, a few summary state-
ments from an analysis of the questionnaires seem to be rele~
vantz:

(1) There were 119 criminal justice projects reported

to be presently in progress. Over one-half of these were in
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the areas of criminal justice science and technology, train-
ing, data systems, law enforcement, and program evaluation.

(2) Thirty organizations reported a total of 155 employ-
ees., Only three agencies reported over 10 employees engaged
in criminal justice research, and one agency reported 20 em~
ployees.

(3) Approximately 20 percent of the reported staff (133)
hold the doctorate, and 53 percent hold the master's degree.
0f the 26 doctorates, 4 are in the areas of criminalvjusticer
criminology, and deviant behavior. Of the 70 master's degree
personnel, 40 percent are in computer services, and only 4 are
in c¢riminal justice and correctional administration.

{4) Fesponse to the manpower needs questions was mini-
mal. Only seven organizations responded. This may be due to
the variable hiring pattexns tailored to projects and to the
short~term nature of many research efforts.

(5) With reference to the skills and competencies de~
sired for criminal justice project staff, repoit writing,
evaluation research, research methods and design, information
systems, and statistics were ranked as the most important.

(6) In response to the importance of criminal justice
advanced degrees, the respondents indicated that this was most
important for specialists in manpower, research and statistics,

information systems, and evaluation.
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In summary, very few research organizations felt that
criminal justice advanced degree personnel were necessary in
their operations. Rather, specific skills and competencies
were of primary importance in their selection of personnel.
This information may be food for thought for criminal justice
educators as theyv evaluate and attempt to modify program of-

ferings.

THR MANPOWER NEEDS OF STATE CRIMIMAL JUSTICE PLANNING AGENCIES

According to The State of the States on Crime and Jus-

tice, a report of the National Conference of State Criminal
Justice Planning Administrators (1974), between 1969 and 1973,
the total number of staff working for the state planning
agencies (SPA's) went from 418 to 1445, an increase of 1027.
Administrators comprise approximately 11 percent of the total
staff. Criminal justice planners (police, courts, corrections,
juvenile delinquency, and community crime prevention) account
for 25 parcent of the staff. Manpower specialists, research
and statistics specialists, information systems specialists,
and evaluation specialists account for an additional 24 per~
cent. The remaining personnel work in the areas of grants
management, fiscal administration, and auditing. No informa-
tion was provided in this report concerning the professional
qualifications of the agency staff.

To explore the need for criminal justice personnel with

criminal justice master's or doctorates, the Task Force members
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conducted a feasibility study of selected state planning agen=-
cies located close to their employment bases. The SPA's stud-
ied were located in Arizona, Hawaii, Nevada, Kentucky, Mary-
land, and Nebraska. Survey efforts were conducted between
July 1, 1975, and October 1, 1975, through site visitations
and/or phone interviews. Data on current personnel qualifi-
cations were obtained through the aid of personnel directors
and from published material prepared by the SPA's for their
LEAA grants' applications and for their comprehensive state
plans.

The SPA's have responsibility for comprehensive criminal
justice and law enforcement planning and for the administra-
tion of funds made available to the states under the Federal
Crime Control Act. In addition to evaluating state needs and
criminal justice projects for funding, the SPA's usually offer
their services to state legislatures and undertake various
research activities for local, state, and federal agencies.

Information was obtained regarding'the entry level qual~-
ifications and the length of service in the agency of the
present personnel in the sample SPA's. Table 44 gives the
entry level area of specialization by highest degree level.
0f the SPA staff 29 percent (37 of 128) hold the master's or
doctorate. Approximately one in five of these 37 has a spe-~
cialization in a criminal justice area.

Many of the positions in the SPA's unofficially require

a master's degree or graduate work and related work experience.




92
Table 44

Academic Specialization by Highest Degree of Six SPA's*

Ed.D./
Ph.D. MA/MS BA/BS Other Total

Business - 1
Correctional Administration
Correctionsg -
Criminology -
Counseling ' -
Criminal Justuice -
EZconomics -
Education -
Enaineering

Geography

History

Journalism

Law

Law Enforcement
Liberal Arts

Physics

Planning

Police Administration
Police Science
Political Science -
Psychology

Puhlic Administration
Social ™ork

Sociology

Urban Affairs

Other -
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Total 10 28 63 28 129

*Arizona, Hawaii, Kentucky, Nebraska, Nevada, and Maryland.

In reality, it apprears that experience is the first priority
and that education is considered of secondary importance. How-
ever, internshin and specific educational experiences may be

substituted for criminal justice experience, indicating that
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advanced degree holders may have opportunities not readily ob-
served from manpower data alone. The substitution rate, how-
ever, suogests that these opportunities are not great since
many candidates for these positions have long agency or state
government experience and such experience remains first in
priority.

This brief explanation indicates that, although there may
be a need for criminal justice master's degree holders, the
present staffing patterns put more emphasis on experience than
on criminal -justice credentials. Further, the overall picture
indicates fewer new positions opening in state planning agen-
cies. The majority of the present staff have been employed
only a few vears (the average length of service in the Ken-
tucky 8PA was 20 months). Actually, state planning agencies
themselves have been in operation only five to seven years.
¥ith such influencing factors as the variety of state admin-
istrations observed, the uncertainty of funding levels, and
the heavy emphasis on related work experience, it was felt
that the SPA's would not have any significant need for crim-
inal justice advanced degree personnel.

THE MEED FOR ADVANCED DEGREE CRIMINAL JUSTICE PERSONNEL
BY LEAA AND ITS REGIONAL UNITS

The focus of this exploration was to assess the present
and future status of criminal justice master's and Ph.D.'s
in the owverational acgreas of LEAA and in its regional offices.

The Task Force determined that this could best be accomplished
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through individual interviews and an examination of LEAA per-
sonnel information. The personnel department of LEAA provided

the Task Force with a computer printout of relevant personnel

‘data on all "full-time permanent” and "full~time temporary"

rrofessional staff employed by LEAA and its regional offices
as of June 25, 1975.

The number of staff employed by LZAA and its regional
offices was 846. The educational background was available
for 827 or 98 percent of the full-time personnel, Since the
computer information did not provide a clear differentiation
between clerical and professional staff, a decision was made
to analyze only those personnel who had attained master's,

law, or Ph.D. dedgrees.

MASTER'S AND LAW DILGREE PERSOIINEL IN LEAA

Tahle 45 presents a distribution of the master's and law
degree personnel by college major. The liberal arts account
for 20 percent of the total majors, with political science and
sociology ranking first and second among the liberal arts ma-
jors. The most frequently listed degree in the specialized/
professional areé is the LL.B./J.D./LL.M. with 56 (37 percent).
Criminal justice and business/accounting have 12 (8 percent)

each.
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Table 45

Master's and Law Degree Distribution of LEAA Personnel

College Major

Liberal Arts:

Political science 7
Sociology 6
Urban studies 5
International relations 3
Economics 2
History 2
Other 5
Specialized/Professional:
LLB/JID/LLM 56
Public administration 16
Criminal justice 12
Business/accounting 12
Social work 9
Tducation ‘ 7
Other 8
Total 150

DOCTORAL PERSOHNNEL IN LEAA

Table 46 gives the position title, organizational assign-
ment, and major area of specialization for those LEAA person-
nel holding doctoral degrees. Generally, holders of the doc-
torate have positions in the specialized functions. Of the
23 Ph.D.'s, 10 have position titles which fall in the cate-
gories of "social scientist," "statistician,” "evaluation
specialist,” or "research analyst.” There are 4 Ph.D.'s as-
signed responsibilities in the regional offices, 10 Ph.D.'s

currently assigned to the National Institute of Law Enforcement



Table 46

Distribution of LEAA Personnel Who Held the
Ph.D./Ed.D. by Position TItle, Organizational Assignment, and Major

Position Titlé Organizational Assignment Major

Lav Enforcement Program Office of National Priority Pro-~ Counseling and

grams; Office of the Assistant Psychology
Administrator
Bupervisory Statistician National Criminal Justice Informa- Sociology

tion and Statistics Service

Office of Regional Operationss
Program Planning Analysis and
Coordination Division

Office of Regional Operations:
Region IX

Office of Regicnal Operations:

Program Specialist Logic and History

Law Enforcement Special- Public Administration
ist (Police)

Law Enforcement Special-~- Criminology

ist {(Manpowver) Region IV
Law Enforcement Special~ Office of Regional Operations: Human Relations
ist (Corrections) Region IV
Planner/Evaluator Office of Regional Operations: Urban History/Studies
Region IIX

National Institute of Law Enforce- Political Science
ment and Criminal Justice (NILE/
CJ): Office of Evaluation,
Special LEAA Programs

NILE/CJ: Office of Evaluation,
Special LEAA Programs

Social Scientist

Supervisory Specialist Theoretical Physics

Social Scientist NILE/CJ: Office of Evaluation, Psychology

Special LEAA Programs
Social Scientist NILE/CJ: Office of Research Socia Psychology
Social Scientist NILE/CJ: Office of Research Industrial Psychology
Sccial Scientist NILE/CJ: Office of Research Psychology
Operations Research NILE/CJd: Office of Research Statistics

Analyst
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Table 46 (cont.)

Position Tit Organizational Assignment Major
Operations Reseaxch NILE/CJ: Office of Research Mathematics
Analyst
Social Scientist NILE/CJ: Office of Research Social and Econ. His-
tory
Supervisory CJ Research NILE/CJ: Office of Research Mathematics
Evaluation Specialist
Civil Rights Compliance NILE/CJ: Office of Civil Rights ‘American Government
Specialist Compliance
Program Analyst NILE/CJ: Office of Planning and Sociology
Management -
Program Analyst NILE/CJ: Office of Planning and Economics
Management
Program Analyst NILE/CJ: Office of Planning and Psychology
Management
Program Analyst NILE/CJ: Office of Planning and Political Science
Management

L6
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the primary research and evaluation arm of LEAA, and 4 Ph.D.'s
assigned responsibilities in the office of Planning and Man-
agement. Table 46 further shows that LEAA's full-time doc-
toral staff represents 17 different disciplines. Only one
person holds the PhQD; in criminology, and none were reported
to hold a doctoral degree in criminal justice. Further exam-
ination of the data reveals that, if one were to define the
top 15 administrative positions of LEAA as those for which the
salary is above $35,000 yearly, none of the Ph.D.'s could be
so categorized.

Based on these data, it would appear that LEAA has not
been actively recruiting Ph.D.'s in criminal justice or, for
that matter, in any ~cademic discipline. As demonstrated by
organizational assignment and majors of these personnel,
Ph.D.'s are restricted to a few specialized areas and repre-
sent no particular graduate major. It is, of course, possible
that individuals with specific skills (i.e., research, statis-
tics) are conséiously sought by the organization, but that
academic disciplines are somewhat incidental to hiring cri-
teria. If there exists a specific educational monopoly in
LEAA, it is in the professional area of law, since this field
represents almost one-~third (56 of 173) of the total graduate
decaree personnel.

It is of considerable interest that only 13 of 173 (8
percent) of the graduate-trained staff majored in criminal jus-

tice, criminology, or law enforcement. Of course, this may
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be due to a scarcity of such majors. In any case, the fact |
remains that, based on past hiring practices of that agency,
rmaster's and doctoral level criminal justice personnel need

not expect employment at LEAA. )




CHAPTER 5. SUMMARY AND CONCLUSIONS

SUMMARY

The purnose of the study reported in this volume was to
estimate the néedﬂfor doctoral and master's level criminal
justice graduates in the United States as found in institu-
tioﬁs of higher education and in three types of agencies: re-
search agencies, state and regional planning agencies, and
LEAA and its regional agencies. No attempt was made in this
study to explore the need fhat operational agencies may have
for personnel with doctoral degrees in criminal justice. This
important gquestion is presently being examined by the National
Planning Association. In addition, the issue of the content
of the subject matter of criminal justice education is addres-
sed in other volumes of this report and was not again discus-
sed in this volume.

Of the 2881 institutions of higher education to which the
eight-page guestionnaires were mailed, 74 percent responded,
and 867 of these reported having a criminal justice degree-
granting program. This would indicate at least 867 potential
employers for master's or doctoral level criminal justice
graduates, by far the most promising source of employment
found in this study. These data are even more impressive when
one considers that 26 percent of the institutions of higher
education did not respond; even assuming that most of these

failed to respond because they had no program, surely some of
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them have criminal justice programs. In fact, the percentage
of institutions having criminal justice programs could be much
larger than the 30 percent found for respondents, and the non-
respondents could bring the actual total of institutions to
over 1000.

The striking observation in the survey of.research agen-
cies--each listed at LEAA as a potential contractor--was that
77 (42 percent) were no longer at the address indicated, had
left no forwarding address, and could not be reached by tele-
phone, 0Nne ohservation by a respondent is representative of
several who brought to light another aspect, ". . . this
doesn't apply to me. I once asked LEAA for an RFP copy and
they put me on their mailing list--an act which the tides of
hureaucracy have apparently rendered irrevérsible." The re-
search acencies that did respond did not indicate that this
area would be a promising employment possibility for criminal
justice master's or doctoral program graduates.

It was also evident, based upon a limited survey of state
planning agencies and the LEAA offices in Washington, D.C.,
as well as in the ten regions, that LEAA and its related agen~
cies do not employ graduates of criminal justice master's or
doctoral programs in any significant number. These agencies
anpear to be staffed largely by lawyers, with other disci-
plines, particularly the social sciences, also represented.
However, it should be noted that these observations are made

on the basis of limited data, and, although they are not now
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employing criminél justice graduates, directors of these agen-
cies have expressed a desire to do so in the future. Of
course, these expressions are not scientific evidence; they
are merely a series of personal comments to the writers.

With regard to educational institutions, the findings
of the survey indicate that this area may be an important po-
tential employer of today's master's level graduates. Of the
three types of institutions, two-year institutions appeared
to have the greatest need for these graduates. Approximately
60 percent of all projected needs for master's degree teach-
ing personnel were represented by the two-year institutions.
The remaining 40 percent were almost evenly distributed be~
tween universities and four—~year colleges.

with budget restraints considered in effect, the respond-
ing administrators reported a projected total need for the
1975-30 period of 1095 master's degree personnel: 186 spe-
cialists in corrections; 311 in criminal justice; 468 in law
enforcement, police science/administration, and security com-
bined; and 130 (12 percent) in law, criminalistics, criminol-
ogy, court administration, and other fields.

Clearly, with 26 percent of the population not respond-
ing, these are onlv tentative projections. In fact, they
could be significantly higher if the nonrespondents had a
Licher rate of programs to total than was found for those in-
st.ltutions of higher education who did respond. Though con-

contrated efforts were made to insure responses from all
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institutions known to have programs, a gap of uncertainty re~-
mains. It is possible that the actual total of master's de~
gree versonnel needed could approach 1200, with over 200 in
corrections, over 350 in criminal justice, and over 500« in
law enforcement. If the percentage of programs found for the
respondents is the outer limit, the range of the gap of un-
certainty could be considerable. However, we are assured
that, at least among the 74 percent of the administrators who
did respond, there was indication of a need for over 1000 mas-
ter's level degree personnel.

A second observation also needs to be made here. The
percentage of 74 is an average response rate for all regions
in the country and is not meant to imply a great consistency.
In fact, the response rates varied from 49 percent to 89 per-
cent. These variations in response rates would certainly af-
fect the walidity of the data for a specific region. Thus,
all nredictions require the caveat that the applicability de=-
pends upon the representativeness of the sample to the popu-
lation, a familiax observation, but one which has particular
import for these data.

Without budgetary restraints considered, estimates by the
educational administrators responsible for these programs were
increased by approximately 100 percent to a total of 1947 ad-
ditional full-time master's degree graduates who would be em-
ployed during the next five-vear period. Of these, 550 would
be needed by 1975, another 674 by 1978, and an additional 723
by 1980,
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Four-year college administrators estimated a decreasing
need for full-time master's degree faculty during this period.
However, they estimated a continued need for part-time mas-
ter's degree faculty, with the total annual needs remaining
relatively constant after 1976. The ratio of part-time to
full-time master's degree faculty, with budget restraints con-
sidered, was 2.4 to 1, while the same ratio was 1.5 to 1 with-
out budget restraints.

These data refer to additional, or new, positions esti-
mated by the program administrators. Another consideration
is the attrition of faculty. To estimate the attrition im-
pact, the Bureau of Labor Statistics attrition rate of .0268
was used, with the result that an anticipated total of 25 mas-
ter's degree faculty would be lost by attrition in 1975-76.
For the entire five-year period, 1975-80, 210 master's degree
faculty could be expected to bhe lost by attrition. Thus, 1305
(i.e., 1095 plus 210) master's degree faculty can be expected
to be needed over the five-year period.

Turning to the relationship between the anticipated needs
of master's degree faculty in criminal justice higher educa-
tion and the anticipated number of gresduates, we find that
higher education represents a significant portion of the pos-
sible employment market, but is not sufficient by any means
to absorb all graduates. There are presently 2570 full-time
master's degree candidates and 4060 part-time master's degree

candidates employed in higher educational institutions, and
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institutions have estimated the addition of 105 new programs
at the master's degree level, a projected 47 percent increase
in the number of programs. Thus, higher educational institu-
tions may be able to employ 17 percent of the graduates anﬁic«
ipated for 1976. With the low rate of employment of criminal
justice master's degree graduates by the other agencies stud-
ied here, it would appear that these graduates wili need to
look to operating agencies as the best alternative employment
possibility.

Doctoral level faculty members (Ph.D., D, Crim., or Ed.D.)
in 1874-75 composed approximately 34 percent of the full-time
criminal justice faculty in institutions of hicgher education.
Of these, 68 percent are at universities, 25 percent are at
four-year colleges, and 7 percent are at two-year colleges.

Anticipated needs for additional full-time criminal jus-
tice doctoral faculty for 1975~76 reflected a very similar
distribution: 64 percent in universities, 25 percent in four-
yvear colleges, and 11 percént in two~year colleges. These
projections are under the assumption of bhudget restraints.
ithout budget restraints,; the estimates nearly double.

For the entire five~year period, 1975-80, the program ad-
ministrators, assuming budget restraints, estimated that they

will need 434

b

doctoral level faculty in universities, 171 in
four~-year collegeé, and 87 in two-vear colleges. It is inter-
esting to note that the percentages tend to hold constant in
terms of the distribution of estimated doctorate needs among

the three types of institutions.
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Areas of specialization for these projected needs of crim-
inal justice doctoral level faculty are also of considerable
interest. Of the total need for the five-year period 1975-80,
32 percent (222) were categorized under the specialty of crim-
inal justice: law enforcement and corrections were the next
most frequently mentioned specialties, with 23 percent (159)
and 21 percent (147), respectively. Other specialty areas
accounted for the remaining 24 percent (164). These estimates
are also based on the assumption of budget restraints. Again,
the removal of budget restraints as a consideration increases
the estimates by a little more than 100 percent.

Using the Bureau of Labor Statistics attrition rate for
doctoral level personnel (.01925), it was estimated that there
vould be an attrition of 15 doctoral faculty from 1974-75
(753 doctoral facultv x .01925 = 14+). Following the same
procedure as was used in the estimates of attrition for mas-
ter's degree faculty (though with the rate of .01925), it is
estimated that 106 full~-time doctoral level faculty will be
lost throuch attrition over this period.

Thus, combkining the projected new positions (692) and
ihe revlacements needed to maintain present positions (106),
798 full-time doctoral level criminal justice faculty will be
neaded in the five-year period 1975-80 in institutions of high~
exr education.

Ag was pointed out in more detail earlier, these predic-

tions represent what could be the lower level of a "gap of




107
uncertainty," with the upper level being the extrapolated
ratio of new positions for nonrespondents added to these more
conservative estimates. Thus, the actual need for Ph.D. per-
sonnel to f£ill new positions could go over 800, and the actual
need for replacements could go as high as 150; the total could
come to 950 for the five-~year period. The importance of this
observation to criminal justice graduate education is hard to
overestimate. These are the personnel whose educational prep-
aration is the longest, whose education is most expensive, and
whose impact upon this academic area may have the greatest
endurance.

There were 400 doctoral candidates in criminal justice
educational »nrograms in 1975, 317 of which were full-time stu~
dents. In light of the fact that the educational programs of
these students may well be as much as four years, an estimate
of 300 doctoral level graduates during the five~year period
is not felt to be extreme. If the predictions of the program
administrators have a reasonable degree of accuracy, 498 posi-
tions for doctoral level faculty in criminal justice may very
well be filled, as many are todav, with doctoral level faculty
from other disciplines, or with nmaster's level faculty.

It should be noted that this discussion of doctoral level
criminal justice faculty did not include part-time faculty.

If the 531 part-time criminal justice faculty at the doctoral
level—-~which is the estimated need--were included, the total
manpower needs at the doctoral level in criminal justice edg-

ucation are quite impressive.
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The possible employment of doctoral level criminal jus-—
tice personnel in such agencies as the Law Enforcement Assis-
tance Administration, state planning agencies, and research
agencies is as yet unclear. However, these, and operating
agencies at certain levels, represent a potential drain on
the limited number of doctoral level criminal justice person-
nel. Turthermore, many agency directors have indicated to
the writers~-and to members of the Consortium Board of Direc-
torg=~that they wish to employ criminal justice doctoral de-
gree holders, but that there are too few. In fact, doctoral
programs with graduates have found, according to their direc-
tors, that almost half of their doctoral level graduates are

in some type of operational or planning agency.

CONCLUSIONS

Baving explored the possible employment opportunities
for criminal justice graduate degree candidates, what can we
say to the student, to the educator, to the criminal justice
nlanner, and to the LEAA administrator? Have we caught a
glimpse of a society in the midst of an increasing rate of
social change which will see an increasingly higher level of
education throughcut its criminal justice system? Or is the
rate ve see now a constant which represents continued higher
levels but not at an increasing rate of change? Or, perhaps
we are observing a sporadic surge to be followed by a cessa-
tion of opportunities that were increased only as the result
of artificial supports from sources which are themselves tem-

porary.
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The response to these questions may well depend upon the
level of performance of the graduates of our criminal justice
graduate education programs. If the few who have found em-
ployrment in the agencies discussed in this volume are able to
demonstrate that their educational experience was of value,
it is vpossible that opportunities will open in research agen-
cies, state planning agencies, and, possibly, in LEAA.or else~
where in the Department of Justice. Lacking such a clear dem~
onstration of worth, it is likely that the present pipture of
agency employment of master's or doctoral level graduates will
continue. In other words, all things remaining as they are,
no change can be predicted in the agency employment record.

However, the trend toward employment of college~educaﬁed
criminal justice ncrsonnel by operating agencies would also
bhe expected to continue, all other factors being the same,
The impact of this trend upon graduate level criminal justice
education is indirect., The operating agencies need and de~
sire collere-educated personnel, the colleges preparing these
nersonnel therefore need criminal justice educators, the uni-
versities also héve increasing need for doctoral level criminal
justice educators to prepare those who will staff the under-
gréduate programs. The pressure on this set of interactions
is great at the present time, and apparently those involved in
criminal justice higher education believe that it will contin-

ue at the same rate at least.



110

The increasing activity of the Academy of Criminal Jus-
tice Sciences and other organizations in the area of accredi-
tation requirements for institutions of higher education is
also relevant to our discussion. These activities evidence a
deep concern on the part of educators and agency personnel a-
like regarding the level of academic qualifications in many
institutions preparing college-educated criminal justice per-
sonnel. It is recognized that a few programs could keep the
overall guality of criminal justice higher education at so low
a level that operating agencies may find no advantage to em-
ploving graduates. The effect, it is felt, would send reper-
cussions through not only (in fact, less importantly) Ameri-
can criminal justice hicher education but also {(most important-
ly) through the criminal justice system, in terms of the qual-
ity of personnel. As we have said in the introductory remarks
to this volume and in Volume IV, it is our belief that the
quality of responsiveness of the American criminal justice
system to the pressures on our society in the future is direct-
ly related to the quality of the personnel in the system and
this quality is related to--although not wholly dependent
upon-~the level and aquality of education.

It is at this noint, at the intersection with American
hicgher education, that the characteristics of the criminal
justice system which have been observed here have been most
revealing. Clearly, if the responses to the survey have va-

lidity, higher education has a large task in store for it in
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the preparation of doctorates in criminal justice for the job
market of the next five years. Moreover, the impact of this
task is making itself felt at the same time that many insti-
tutions are being forced to cut back on expenses and to limit
enrollments in programs such as criminal justice doctoral pro-
grams.

As a problem of academic administration, the guestion of
how to meet the current needs for criminal justice doctorates
presents several difficulties. The financial problem is, of
course, a crucial one. However, an additional problem is that
these predictions are for the next five years, not beyond.

If the manrower needs for doctorates are to be met, it will
require gearing up a large and expensive program which will
need to bhe drastically reduced once these needs are met. It
cannot be assumed that the demand for criminal justice doctor-
ates will continue at the same level indefinitely.

Finally, there is the problem of gaining acceptance for
the criminal justice doctoral level education programs on the
university campus. On many campuses these programs are not
considered appropriate by the faculty, without whose support
no doctoral program can function. This factor is made more
potent by the economic difficulties and the problem of the
doubtful duration of the need.

To the master's level student we say: prepare yourself,
in depth and in breadth: be ready possibly to teach, possibly

to do research, and, most likely, to serve in a criminal
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justice operating agency. To the doctoral level student we
can say that the next five years appear to offer considerable
opportunity for employment in college teaching.

The criminal justice educator can expect his/her ranks
to be expanding, with more full-time and part-time positions
and, if our respondents have their way, with faculty possess-
ing a graduate dedree in criminal justice. As operating agen-
cies and other employers have increasing experiences with our
agraduates, the educator may expect to find more and more feed-
back from practitioners--graduates and employers--regarding
their evaluations of the quality and content of graduate pro-
grams in criminal justice. The criminal justice planner very
likely will find that he is communicating with academic per-
sonnel who are more knowledgeable of the criminal justice sys-
tem and operating personnel who are more knowledgeable about
methodologies and reasonable expectations for programs.

LEAA planners and administrators can take considerable
pride in the accomplishrents that have been made in the area
of criminal dustice higher eduéation, tithin a very short
neriod of time, a very complex, usually implacable, and al=-
ways cunparsome "nonsystem” of higher education has been
nudged, ca’toled, and enticed into responding to the needs of
criminal justice. This has happened in spite of a certain
lack of familiarity on the part of LEAA administrators with

probhlems and processes in the administration of higher educa-

tion.
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Yowever, as the data in this volume demonstrate, we have
a long way to go. Too many programs heed more qualified crim-
inal justice educators, and too few are yet in our Ph.D. pro-
arams. Accreditation efforts need to be encouraged more.
Sensitivity to the reciprocal relationship between graduate
level criminal justice programs and state, regional, and na-
tional criminal justice planners and administrators needs to
be increased also, These are necessary if criminal justice
hicher education is to maintain and improve the quality of
its effort.

An additional observation appears to be appropriate at
this point. The survey of “yesearch agencies" listed by LEAA
as potential contractors who shouid receive copies of Requests
for Proposal revealed that far too many were no longer in ex-
istence. If it were assumed that this reflects a certain

3]

amount of "opportunism" among enterprising researchers, the
administration of LEAA mav wish to consider placing a higher
priority upon stability of the potential contractor. Perhaps
those rese=arch agencies connected with institutions of higher
education would provide such stability; at the same time the
research activities would enrich academic programs greatly.
The support of criminal justice higher educatich by the
federal government through LEAA has been impressive indeed,
but let us not overstate our admiration. It has not matched

higher education for agriculture, for the field of medicine,

or for the field of education. Domestic tranquility, though
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specifically mentioned by our founding fathers as a purpose
of this national government, continues to need the kind of
support it has found in recent years--support which promises
domestic tranguility through a responsive and sensitive law
enforcement, a responsible and efficient judicial system, and
a nonrepressive, fair, and rehabilitative correctional system.
Moreover, domestic tranquility requires an integration of this
enlightened criminal justice system into the total social sys-
tem, including an educationél system, an economic system, and
a political system, which is above all humane and responsive.

The data presented in this volume need to be considered,
as does any manpower studyv, in the light of conditions pre-
vailing at the time the study was conducted. This study was
conducted during a period in which law enforcement agencies
were belng strongly encouraged to upgrade their personnel
through hicher education, as recommended by the President’s
Commission on Law Enforcement and the Administration of Jus-
tice. Law enforcement personnel were given financial support
through LEEP, and in many depaxtmentg promotion criteria in-
cluded college degrees. As a result, mastexr's level graduates
have been able to find employment in operating agencies, and
insﬁitutions of higher education have found law enforcement
proorams to be attractinag students. It is on this basis that
the assumptions of the pru@ram administrators must be evalu-

ated and the estimates of future manpower needs interpreted.
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However, economic pressures on operating agencies (e.g.,
the financial difficulties of cities such as Detroit and New
York) can lead to a reversal of the trends noted here. As we
have said earlier, we may be observing only a temporary surge
in a demand for college-educated law enforcement personnel.
With the discontinuation of LEEP and increasing financial dif-
ficulties in the city and state governments, it is possible
that master’s level graduates will not be employed in operat-
ing agencies, and it is possible that law enforcement person-
nel will no lonaer seek hicher education. This, clearly, would
alter the nredictions, and many academic programs now in ex-
istence would need to close their doors.

The effect, however, would be felt not only by academic
institutions. In addition, and more importantly, the effect
would bhe felt by a society wishing to have a criminal justice
svstem which can address the problem of crime in the Ffuture.
The guality of the entire system is the measure of the loss
to society. In fact, the improvement in this quaiity is even
now vet to be realized, since we are just beginning‘to place
college~educated personnel in operating agencies in any sig-
nificant numhers. Many institutions of higher education have
vet to hire facultv who have academic preparation in the field
of criminal justice.

Hopefully, these ¢goals can be realized, but it will ne~
cessitate continued support from operating agencies, state and

local governments, and the Law Enforcement Assistance
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Administration., Moreover, it will require periodic monitor-
ing of manpower needs to enable adjustments in program empha-
sis as these needs change.
It is our belief that such a system is possible, that
our society can adant to future needs as long as the objective

of "domestic tranquility® retains its proper priority.
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APTENDIX A

OFFICE OF THE COORDINATOR
NATIONAL CRIMINAL JUSTICE FDUCATIONAL CONSORTIUM

i e s i o . s W0 i s JrR——

Arizunn Stite Univorsity « ASB 514, Twnpe, Arizona B5281 B2 Q57471

May, 1975

Dear FRlucator:

The National Criminal Justice Educational Consortium, umnder a grant from the
TLaw Enforecement Assistance &dministvetion (LEAA) to develop quality Master's
and Doctoral proprams in Criminal Justice, wishes to establish needs forvr ad-
vanced degres personnel in the Criminal Justice System.

N¥ationally, there arponrs to ho come uncertainty concerning the level of LEEP
funding for fiscal 1976, Alsc, LEAA fellowship and graduate assistantship
cuppert needs to be lnereased in ovder for instituticns of higher education
to attract capable stulevts to our programs.

Y]

To subgtantiate the peod fer continued support of eriminal justice education-
al efforts and tu further estadblish a need for crimiral justice educators, we
respectfully vequost that vou assist us by completing the enclosed survey as
it applies to your instiuvniion.

We are aware that some of the questions in the survey may be a duplication of
effort on your part; however all are extremely important to us as we try to
integrate programs and needs Into a national document encompassing all crim-
inal justice educational programs and manpower needs. We are surveying all
LEAA Regiong and to date our response has been very gratifying. Our response

vate from Regions 4 and 7 has provided us with a return rate of 80% at this
time.

We need your important input into this concerted effort. Will you please
help us? You way use the enclosed postage-free snvelope to retuvrn this sur-
vey.

Thark you for your assistance in this project.

Sinceraly yours,

Rebert W, Ullman, T4.D.
Chadirman, Manpowey Task Force
Netifonal Criminal Justice Educatlional Consortium

jhs
Enc.l.

P.S. FEven though vou have no program in Criminal Justice, will you please
respond to page 1 of this survey? Thank you.

122
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CRIMINAL JUSHTICE EDUCATION MANPOWER SURVEY

Will yeu please vespond te all questions as they relate to yecur institution? If
any questlons do not apply ro your institution and/or {ts wanpower needs, please
mark "NAY {(not applicable) in the spaca provided.

1. GENERAL TNSTITUTIONAL THFURMATION

1.

2.

ﬂ'

5'

Nane of 1-stitution:

Kame of person providing datad

.

Title of person previding data:

— e —_—

Type of institutfon: [ 7] University [ ] college (4 year)

i__; tunfor/Commuaity Colleze f:ij Other (plesse specify)

o A o . it e 2

Current iull-time enrollienc: _ Part-time enrollment

Does your institution nresently receilve any Law Faforcemant ‘Lducation
Progran Fonds? {°7) Yes [ no

II. DEFINITIONS The follewing operaticanl definiticns are established to

Al

enatle you to respond to this survey:

Criminal Justices An emerging interdisciplinary field of study embracing
virious gdavcatinual programs, such as, law enforcement, police science,
correctiong, police adrinistration, correctional administration, juvenile
delinguency, rriminwlogy, criwinalistics, forensic science, industrial
security, crininclegy, and other related fields of study,

Education: All learning activities in colleges and universities which
will lead to a degree, such as, Associate degree, BRachelor's degree,
Master's degree, or Dectoval degree.

Program, Major, Department, Areca of Concentration: These terms are fre~
quently used interchangeably. Please be careful in choosing the term
you use in your institution.

I1Y. PRESENT PROGRAM INFORMATION

6.

7.

Does your institution presently offer a degree program in eriminal justice?
[::} YES (Proceed to item 24) L~:] NO (proceed to item 7)

Dors your institution presertly offer a sequence of courses fn criminal
Justice leadivg to a major or minor area? (e.g., corrections area in a
gociclogy department)

{_;] YES (proceed to item 10A) t::] N0 (proceed to item 8)

Does your institution have plans within the next five years to implement
item 6 or {tem 77

YES (procecd ro ftem 13) [::] N0 (Please return this page in the
postpaid envelope. Thank you
for your responses,)

~1-
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9. 4. Please react to the chart below as L€ applies to yeur criminal justice
arcas of study, dagrees offered, and program respemsibilities. Please
Idat the depree(s) affared and rhe academfse depacioment fin which 1t 4s
lacated,
Fxomple: Three-Rivers Unfversity

.

Turpveen O foved

Area of Study associake | lLach2lov's | Maeter's | Doctorate ;| Department and Collerpe
Police Science LALAL _R.B. - College of Law Enf.
Police Administration . __B.8, M.8. Ph.B. Collene of Law Enf.

Exa=ples Riverfront
Junior Ccllegn

Criminolngy

Socinlogy Departwent
Arts & Sclence

Areg of Study

Yegveoe Ovfayved

3 A0y

ay
I
ix

Saceloris | Wrapere

DeCTRT ATe

Depariment and Collaece

Law Enfurcemant
Police Science

Pol{ce Admlnistration
Criminal Justice
Criminology
Corrections

Javenile JusticelDal.
Court Administration

Criminalistics/
Foreusic Scleran

Industrial Security

Criminal Justice
Education

Criminal Justice
Planning

Other (Please Sprcify)

If your degree pattcins do not ¢it the above table, please cxplain.

B e T

« Proceed to 9B,




E.

10,

A

Teample:
jilich

Threp~Riveys Imivers
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Please glve your current enroilment for crimlnal justice programs.

1. Undergraduate Full~time Part~time
2. Mastex s Program Full-time Parg~time .
3. Doctoral Prugram Full-tinme Part~time _

{Proceed to item 11)
Please react to the chart helow as it applies to your institution.
Pleasc indicate what areas of criminal justice are offered as a sequence
of courses frem which a major or minor may be elected, Also, indicate the
acaderde departnent and college in which this sequence of courses may be
elected,

ity

jor or Miner

fachelor's in 38 Poctorate in

Lageoglane in

pe a5 g

Juvenlle Justice

Court Administration

Sociology Sociology

Political Sci.

wos

Political Sci. Political Sci

Exanple:

riminology

Riverfront

Junicr College

Tsychology

HMajeor or “inor

in | Fachelovr's in | Master's in | Dncrorate in

i Aavgeciate

Law Enforcement

Police Science

Pelice Administration

Cririnal Justice
Criminology

Cow vm s mn

R Cdeafal,

Court Aln" . o

N R L L s
Criminnlte

Industrial focuci g
Crindnal Justice Fduzation
Criminal Je-nton o

Other (Please specily) .

Ladaln

nirc  Paransic Scilence

e
X1

1f your degree patterns do not fit the above table, please explain.

. Proceed to 10B.
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10. B. Please give your current enrailient for programs vhere a major or minor
may be selected in criminal jJustice, ’

1. Undergraduate ' Full~-time Part-time .
2, Master's Program Full-time _ Part-tlime ___
3. Doctoral Pregram Full-time Part-time .

IV, MANPOWER NEEDS The followisy secticn will deal with your present and future
manpower status in the criminusl iustice rystem. Plehse answer these questions as
complntely as poseible. Some questiens will deal with future events and we will
welcome your best estimates.

11. Please rezet to ewperience as 3 requirement for employment as irstructional
personnel, researzhers, and adwinistrative personnel in the criminal justice
program within your institutlon. (Place an X in the uppropriate box.)

A. Teaching experience for: Necessary  Desirable Not Necessary

1, Instructional persennel [:::] [:::]

2. Researchers [:::] [::]
3, Adminfstrators [:::] {:::J

B. Crininal Justice or related
experience fori Hecessary  Desirable Not Necessary

1., Instructional personnel [:;] [:::] [::]
2. Researchezrs i l {:::] [:::]
2, Administrators [:::] [:::] [:::]

12, VPlease complete the following table for each criminal justice faculty member.
Pleasa list cach faculty wember's rank (L.e., instructor, Assistani Trof.,
Associazte Prof., Professor), highest depree earned, full or part time employ-
ment, and the aree or combinations of areas that he teaches. (List the highest
ranks first.) :

i

Friie Part~ Higlest
Rank time time Degree Area(s) of Study
SXAMPLE
Professor X Ph.D. Criminology and Corrections
Instructorxr X M.8. Police Administration
1.
2,
3!
&'
S




-5

12

3

Full=-
time

Yart~
time

tighest
depzee

Avea(s) of Study

13.

14,

15.

16.

—

17.

18,

19.

20.

21.

22.

23.

24,

25,

268.




13.
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The following table 18 en attempt to determine your future wmanpower needs.

WLl) you please list the number of criminal justice faculty (in addition
to those listed on pages 4 and 5), which you feel you need to conduct your

program effectively.

stralints,

Assume that you are not faced with budgetary con-

AREA OF STUDY OR
COMBINATION AREAS

1875-76
(Total for l-yr.)

1976~78
{Total for 2-yrs.)

1978-80
{Total for 2-yrs.)

Master's

Doctorate

Master's

Doctorate

Master's

Doctorate

X, Full-time
ﬁﬂ@ﬁz&imuﬁ:itﬂiﬁﬂl

Part-time

o

s Pt

}

]

SO -

!

.
O

-

]

o

()

Full~time

e

Part~tinme

Full-time

Part-time

Full-time

Part-time

Full-time

Part-time

Full-~time

Part-time

B

Full~-time

I P

'~?art-timﬁ

Full-time

—

Part-tiose

Full-time

Part-time




14,

»«7.-

assume that you ave fsced with budget constraines,

129

The following table has been included in order to gain a more “realistic"

estimate of your fuliure swnpover needs, In completing, this table, pleasze

-

AREA OF STUDY OR
COMRIUATION AREAS

197576
{Total for l-yr.}
Master's TDoctorate

1976~78
{Total for 2-yrm.)
Master's  Doctorate

1978-80
{Tatal for 2-~vrs.)}
Master's Doctorate

EX. Full-time

Part~time

< a.

} i

j ]
o |

{

o e ahot

A
e e

Full-time

Part-~time

Fuil-tipe

Part-time

Full~tinn

Part~ting

oorrita ersre.

Fell~time -

Part~time

Full-tine

Ao B A o ST

Jarc~time

AR

Fullotime

s B o PO Kbt ot

Pare~-tine

Folil-cims

BT o e, AR oA

Part-time

Full~2ine

Part-time




15.

16,

17.

18.

19.

g -

ilas youy instivution Initiared any ranpowerx studies in the criminal justice
areal § | WG { 1 YES (4% ves, zud a vopy is avallable please retumn it
with this gquestiomnnalre.)

Please list the areas of study ({.z., corrections, criminalistics, ete.)
which are not presently available in your criminal justice program, but
are anticipated within the next five years,

Arens of Study Degrees to be offered

What additional courses would you like to offer in your present praogram,
if vou had quallfied personnal?

130

Since research 15 such an lmportant aspect of criminal justice, we are
interested in dersrmining vonr policv cencerning this arca. Please xeact
with your policy weparding research by graduate and undexgraduate faculry.

A. Undergraduate faculty; research 4s: Hot necessary I:::}

Encouraged [:::]
Recessary [:::}
B. Oraduate faculiy; reseavch is! Hot necessary E::]
Encouraged [:::}
Necessary I:::]

Please meke any comments that vou feel are relevant to eriminal justice
edueation which has not heen covered by thds gquesticnnaire,




APPENDIX B

OFTICE OF THE COORDINATOR ,
NATIONAL CRIMINMAL JUSTICE EDUCATINAL CONSORTIUM

Avizune State Univetsity « ASS 568, Tesnpe, Arizens 83287 402 0057471

November 20, 1975

Dear Research Administrator:

The National Criminal Justice fducationsl Consortium, wvnder a grant from the
Law Enforcement Assistance Administraticn (LEAA) to develep quality Master's
and Doctoral programe in Criminal Justice, wishes to establish needs for
advanced degree persopnel in the Criminal Justice System.

To assist the Congoynium Manpower Task TForce to ascertain statuses, needs,
sducational background, compatencies, skills, and experience levels for Re-
searchers in Criminal Justice, we are asking you to provide us with certain
information concerning your organizaticn.

We are soliciting vour assistance because your organizational capabilities
and regources as a potential LEAA Research Contractor would tend to make
you a consumer of our Criminal Justice advanced degree graduates.

Will you pleasse take a few moments from your busy schedule to provide us
with this very important information? You wmay use the enclosed postage-
free envelopes o veturn the survey.

Thank you for your assistance in this project.

Sincerely vours,

Robert W. Ullwman, E4.D,
Chairman, Maupower Task Force
Kational Crimimal Justice ¥ducational Consortium

jhs
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i.

CRIMINAL JUSTICE MANPOWER SURVEY OF RESEARCH ORCANIZATIONS

Please react to the areas of criminal justice research and development

1isted below as they way apply to your crganiszation.

where appropriare.

Indicate nurbers

—

——

Proposals Hombex of Runber of
. Written in the present projects 4in
ARLAS OF last two veats projeces . development
) Scurce of Source of Source of
CRIMINAL JUSTICE funding funding funding
.4 FYederal { Orher | Federal § Other | Federal {Otheyx

Axalysis of Efficicency,
Seructure, and Taccics
of Criminal Justice
Agencles

.

Crime Pravention

Criminal Behaviot/
Criminolopy

Criminal Justice
Educazion

Criminal Justice
Training Programs

Corrections and
Rehabllitation

Pata Systems

Forensic Science

Law Enforcement

—~r——

Frogram/Project
Pvaluarion

Spcurdty Evaluation

Science & Technology
Devices & Equipment

Dzher Crime-related
Projecis

What percentage of your Crininal Justice projects are primarily contracted

with . . .
Federal Covernment?

Local Guvernment?

State Government?

Private Industry snd/or Foundations?

132
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2
3, Please lfct all profassional staff mewbmisinvolved in eriminal justics
or related projects. Speelfy the frnformatlen listed below for each,
{If you have thin Information in 2 computar-printout or other surwmary
form, you may submit this in liecw of the tabla helew.)}
CRADUATE EDUCATYIONAL RELEVANT HORK )
BACKCROUND ESPERIENCE PORTION
POSITION LENGTH or
OR oF : TIME
TITLE SERVICE] DREQ. INST, MAIDR POSITION YRS
EXAMPLE:
Res. Assoe 2 yrs. | Ma Mies, 5¢. Correct Adm. | Police Officer| 2 3/4
: Phd§ U. of Ga. | CRJ Research!| Res. Specialisg 2
=

LIST ABDITIONAL STATF

%B’

Sodsl s &

0¥ TUE REVERSE STDR OF THIS SHEET

the next two ynara?

Do you enticipate any oralf nesds in yeur criminal justice projects within

§ § CES  {Procced to item 5)

{:} NG (Proceed to item §)




List the qualifications asscclated with your antlcipated openings.

TYPE GR TITLE POSITIONS PREFERRED ?REFE&REJ DESIRED SKILLS
OF EDUCATIONAL WORE. OR
POSITICON ¥o.l N& R*ﬁ BACRGROUKD EXPERIENCH COMPETENGIES
EXAMPLES: .
Senior Res. 2 x | Ph.D 2 yrs. in | Statisties
Inf, Systems } Corrections| Computey Analyst
Project leader | 3 % MA .
Criminal 5 yxs. in | Police
Justice police work] Administration

*H~New #*R-Replanement {List Additional Openings on the Reverse Side)

6. Plemse rate the importance of the folloving skills/compeéencies in

ewploying staff for the type of criminal justice projects in which
your organization is interested by circling one number for sach skill,

THPORTANT €rmrmommn b INTMPOR TANT

5 4
5 4
5 4
5 4
s 4
5 &
5 %
5 4
5 4
5 4
3 4
5 4

W L W (SRR G b i

L¥ 4 L3

&3 o W SO O N NN

B L

oo bt oo

R

et

SKYLLS/COMPETENCIES

Adminigeration and Management
Budget Development and Hanapement
Data Anglysis and Statistics

Evalustion Research
Information Systems/Systems Analysis
Interpersonsl Skills

Orpanizational Development Techniques
Planning Techniques
Policy Analysis

Psycheological Testing
Report Writing
Researeh Mathods (Design)
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4 135

CRIMINAL JUSTICE embofiszs an emerping interdiscipiinory field of study
embracing cducrtiosal programs jeading to degrees in Law Enforcement, Police
Science, Corrections, Pollce Admindstration, Correctional Administration,
Juvenile Justice, Juvenils Delinquancy, Criminology, Griminalistics, Forenw
sic Scicnee, Industrial Security, and other crime-related fields of study.

Pleage rate the velative importance of graduvate degrees In the above Crininal
Justice programs and of Criminal Justice professional esperience in employ-
ing individuals for the following positions in Criminal Justice projects by
circling the appropriate number below.

)

CRJI GRADUATE DEGREE POSITIONS CRJ PROFESSIONAL EXPERIENCE
IMPORTANT ¢~ UNTHMPORTANT . IHMPORTAN T e UM TMPORTANT
ORCANIZATTIONAL ANALYSTS
5 4 3 2 3 Courts 5 4 3 2 b
5 4 3 2 1 Pelice 5 4 3 2 1
5 & 3 2 i Corrections 5 4 3 2 1

_ PLANNERS
5 - & 3 2 3 Correcrions ! s 4 3 2 . 1
5 & 3 z 1 Courts Vs & 3 2 i
3 4 3 2 1 Compunity Crime 5 4 3 2 1
Prevention
5 4 3 2 1 Juvenile Delinguency 5 4 3 2 3
SYECIALISTS
5 4 3 2 1 Manpower 5 4 3 2 b
5 & 3 2 ) Research and 5 4 3 2 1
Statistics
5 4 3 2 i Infoymation $ystems 5 4 3 2 3
5 4 3 2 i Fvaluation b H 3 2 1
5 & 3 2 1 Educatien 5 3 3 2 1
8. MNaME TITLE
8. ORGCAMIZATION
10. ADDRESS CITY
STATE 21y
1. TYPE OF BUSINESS (LEAA Clossification)

73 Smsll Rusiness L) Profic
L1 Large Business [T} Ronprofic

7} Educational




Appendix C

Higher Iducation Institutioas Reporting Criminal Justice
Degree Programs by State

Degree w/Criminal Justice
Criminal Justice Degree Major/¥inor in Other Dept.

Institution AZ/AS BA/B3 MA/HMS PhD AA/AS BA/BDS MA/MS PhD

ALABAMA

Alabama Stzte University

Alexander Cizy State Junior
College

Auburn University

Auburn University at ontgomery

Calhoun Community College

Enterprise State Junior Ccllege

Faulkner State Junior College

George Corley Wallace State
Community College

George C. Wallace Technical
Community College

Gadsden State Junior College

Jacksonville State University

Jefferson State Junior College

Lawson State Community College

Lurleen B. Wallace State
Junior College

Morthwest Alabama State Junior
College

Snead State Junior College

Troy State University X x

University of Alabama

University of Alabama at Birm~ X
ingham

University of Montevallo X

University of North Alabama p:4

University of South Alabama x

w Moo K W
ol

WMo oR KM

™ »

L

9tT




Degree w/Criminal Justice

Criminal Justice Degree Major/Minor in Other Dept.
Institutioq AA/RS BA/BS MA/MS PhD AAR/AS BA/BS MA/MS PhD
AT.ASKA
University of Alaska b4 b4
University of Alaska X X
at Fairbanks
ARTIZONA
Arizona State University X b4
Arizona Western College X
Cochise College b4
Eastern Arizona College b4
Glendale Community College b4
Mesa Community College X
Phoenix College X
Pima Community College ) bid
Scottsdale Community College b 4

University of Arizona X X
Yavapai College

<

ARKANSAS

Arkansas State University . X

Garland County Community College

Phillips County Community College

University of Arkansas at Little
Rock

University of Arkansas at Pine
Bluff

Westark Community College X

KoMK

E

CALIFORNIA
Allan Hancock College
American River College
American River College at
Placerville

L
LET




o Degree w/Criminal Justice
Criminal Justice Degres Major/Minor in Other Dept.

Institution AA/AS BA/BS MA/MS PhD AA/AS BA/BS MA/MS PhD

CALIFORNIA (cont.)
Antelcpe Valley College X
Bakersfield College X
Barstow College hio
Butte Community College
Cabrillo Community College
California Lutheran College p'd X
California State College at b4
Bakersfield
California State College at X
Dominguez Hills
California State College at X
San Bernardino
California State College at
Stanislaus
California State Polytechnic X
University at Pomona
California State Polytechnic X
University at San Luis
Obispo
California State University at b4 x
Chico
California State Universityv at X X
Fresno
California State University at b4
Fullerton
California State University at X X
Long Beach
California State University at b4 p-4 X
Los Angeles
Cerritos College
Cerro Coso Community College
Chabot College

WM

N

W
8ET




Degree w/Criminal Justice

Criminal Justice Degree Major/iiinor in Other Dept.
Institution BAA/AS DA/DRS MA/MS  PhD AR/AS RA/2S MA/MS PhD
CALIFORNIZ (cont.)
Chaffey College X
Chapman College b 4 X
Citrus College X

»N

City Collede of San Francisco
Claremont Sraduate School X X
College of Marian

College of San +iateo
College of the Desert
College of the Redwoods
Collcge of the Sequoias
College of the Siskiyous
Compton Community College
Contra Costa Collece
Cuesta College

DeAnza College

Diablo Valley College
Dominican College of San Rafael bid
East Los Angeles College
El Camino College
Feather River College
Fresno City College
Fullerton College
Gavilan College

Glendale Community College b4

M HMXHMAHYKNXK

b I

Golden Vest College X

Hartnell Community College X

John Kennedy University & X
Lassen College bid

Loma IL.inda University x

Long Beach City College X

Los Angeles City College x

Los Angeles Valley Ceollege X

6ET




Degree w/Criminal Justice
Criminal Justice Deqgrae Major/Minor in Other Dept.

Institution AA/AL  BA/BS  MA/MS  PAaD AA/AS BA/BS MA/MS PhD

CALIFORNIA (cont.)
Mendocino Community College
Miracosta College
Miramar College
Modesto Junior College
Tonterey Peninsula College
!loorpark College
Mt. San Antonio College
Mt. San Jacinto College
Ohlone Coilere
Palomar Community College
Pasadena City College
Pinal County Community Collecge

District
Pitzer College b4
Porterville College X
Reedley College X
Rio Grande College X
Sacramento City Jlollege X
San Bernardino Valley College b4
San Diego State University b4 X
San Joaquin Delta College z
San Jose City College
San Jose State University b4 b4
Santa Ana College
Santa Barbara City College
Santa Rosa Junior College
Shasta College
Skyline College
Southwestern College
University of California at bid X X X
Berkeley

University of Southern California b4 X X

4

Wowh

[
Y

XM X R

4

b
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Degree w/Criminal Justice

Crininal Justice Decarese Major/Minor in Other Dept.
Institution AA/AS BA/BS MA/MS PhQ AA/AS PBA/BS ﬁA/MS PnbD
CALIFORNIA (cont.)
Ventura College X
Victor Valley College X
West Hills Collece X
West Los Angeles College x
West Valley College X
Yuba College X
COLORADO
Arapahoe Community College X
Colorado Mountain College v
Colorado Morthwestern Community X
College
Community College at Denver X
El Paso Community College X
Mesa College X
Metropolitan State College x x

Regis College X
Southern Colorado State College
Trinidad College

University of Northern Colorado x p:4

woR
b

CONNECTICUT _
Hartford State Technical College
Mattatuck Community College
Mohegan Community College
Northwestern Community College
Norwalk Community College
Tunxis Community College
University of Connecticut
University of Hartford b3 X
Western Connecticut State College X X
Yale University

L ]
F
%

w
9T
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L @ ® @
Institution
DELAWARE

Brandywine College

Delaware Technical Commnunity
College

Delaware 7Technical & Community
College~=Kent

M. Delawere Technical Community
College

University of Delaware

Wilmington College

DISTRICT OF COLUMBIA
American University
Trinity College
Wachington Technical Institute

FLORIDA
Biscayne College
Brevard Community College
Broward Community Coliege
Chipola Junior College
Daytona Beach Community College
Edison Community College
Florida Atlantic University
Florida International University
Florida Junior College
Florida Keys Community College
Florida Memorial College
Florida State University
Florida Technological University
Gulf Coast Community College
Hillsborough Community College
Indian River Community College

Degree w/Criminal Justice

Criminal Justice Diagree rajor/‘inor in Other Dept.
AA/AS ©DA/BS MA/MS PhD AMN/RAS BA/BE WA/Y5  PhD
b4
X
be
X
4
be b4 %
X
X
X
X
X
X
X
X
x X
X
be
e
x
bid x bi4 X
x pid
X -
x o
b4



Degree w/Criminal Justice
Criminal Justice Degree Major/“inor in Other Dept.

Institution AA/AS‘ BA/BS MB/¥S  PhD AA/AS BA/BS MA/MS PhD

FLORIDA (cont.)
Lake Sumter Community College
Okaloosa-Walton Junior College
Palm Beach Junior College
Pasco~-Hernando Community College
Pensacola Junior College
St. John's River Junior Colliege

t. Leo College

St. Petersburg Junior College
Santa Fe Community College
Seminole Community College
South Florida Junior College
Tallahassee Community College
University of Florida
University of South Florida
University of Tampa
University of West Florida
Valencia Community College b4

PR NR M X RO MK N

Ll S
N

GEORGIA
Abraham Baldwin College
Albany Junior College
Albany State College X
Armstrong State College
Augusta College
Brenau College
Brunswick Junior College
Clayton Junior College
Columbus College
Dalton Junior College
DeKalb Community College
Floyd Junior College
Ft. Valley State College

Lo

E
LR
»

Mo oM M MK X
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Institution

GEORGIA (cont.)
Gainesville Junior College
Georgia iilitary College
Georgia Southern College
Georgia State University
Gordon Junior College
Middle Georgia College
North Ceorgia College
Savannah State College
South Georgia College
Valdosta State College
West Georgia College

HATIATY
Chaminade College of Honolulu
Hawaii Community College, Hilo
Honolulu Community College
Kauai Community College
Maui Community College

IDAHO
Boise State University
Lewis~Clark State College
North Idaho College
Ricks University

ILLINOIS
Aurora College
Blackhawk College
Bradley University
Carl Sandburg College
Chicago State University
City Colleges of Chicago

Criminal Justice Degree

Degree w/Criminal Justice
Major/i’inor in Other Dept.

AA/2LS BA/BS

1MA/MS  PhD

AA/AS BA/BS MA/MS PhD

KoM M MK

%

KoM oR X

KoMK N

X
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Degree w/Criminal Justice

Criminal Justice Degree Major/Minor in £ther Dept.
Institution AA/AS BA/BS MA/IS PhD gk:}_/AS BA/35 MZ}/MS PhD
ILLINGIS (cont.)
College of Lake County b4
Danville Junior College X
Elgin Community College b4
Eureka College X
George Williams College X X
Governor State University b4 b4
Illinois Renedictine College X
Illinois State University bid
Illinois Valley Ccmmunity College b4
Joliet Junior College b4
Kankakee Community College X

Lakeland College

Lincoln College x

Lincoln Land Community College

Loop College

Loyola University of Chicago b4

MacMurray College

McHenry County College

Moraine Valley Community College

Oakton Community College

Olney Central College

Parkland Colliege

Prairie State College

Roosevelt University b4

Sangamon State University

Sauk Valley College

Southern Illinois University at
Carbondale

Southern Illinois University at X
Edwardsville

University of Illinois X X

Waubonsee Community College X

LY
(sl

b R R xR
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Institution

ILLINOIS (cont.)
Western Illinois University
William Rainey Harper College

INDIANA
Anderson College
Ball State University
Indiana Central University
Indiana State University
Indiana State University at

Evansville

Indiana University
Indiana University at South Bend
Indiana University-Southeast
Vincennes University

IoWA

Des Moines Area Community College

Eastern Iowa Community College

Indian Hills Community College

Iowa Lakes Community College

Iowa Western Community College

Kirkwood Community College

Morningside College

Mount Mercy College

Northeastern Iowa Area Community
College

St. Ambrose College

Simpson College

Southeastern Community College at
Keokuk

Southeastern Community College at
West Burlington

Criminal Justice Degree

Degree w/Criminal Justice
jajor/Minor in Other Dept.

AA/AS BRA/BS MA/IMS PhD AR/AS BA/BS MA/IMS PhD
X X
X
x
X e
X
X X
X
X
X
X
X
X
p
X
X
X
x
X
X
x
X
X

9%T



Degree w/Criminal Justice
Criminal Justice Degree Major/Hinor in Other Dept.

Institution AA/AS BA/3S MA/MS PhD AA/AS BA/BS %A/MS PhD

IOWA (cont.)
University of Iowa 3
Western Iowa Technical Community b4
College

KANSAS
Barton County Community College X
Butler County Community College b4
Colby Community College z
Cowley County Community College b4
Ft. Hays Kansas State College b4
Hutchinson Community Junior College X
Johnson County Community College bis
Kansas City Community College X
Kansas State University X
Kansas Wesleyan University p 4
Neosho County Community College
Washburn University
Wichita State University

"

Lo
Ko

KENTUCKY
Ashland Community College X
Eastern Xentucky University
Jefferson Community College
Kentucky State University
Lexington Technical Institute
Morehead State University
Murray State University
Paducah Community College
Thomas More College
University of Louisville
Western Kentucky University X b4

MW X KX KM NN
»
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Degree w/Criminal Justice

Criminal Justice Decree Major/linor in Other Dept.
Institution AA/AS BA/BS MA/iiS  PhD ~AA/AS BA/BS MA/MS PhdD
LOUISIAMA

Delgado Junior College X

Louisiana College b x
Louisiana State University x x
Louisiana State University at X

Shreveport

McNeese State University b 4
Wicholls State University X

Mortheast Louisiana University X X b4
Our Lady of Holy Cross College b4 X

St. liary‘’s Dominican College X X
Southeastern Louisiana University bid X
Southern University X

Tulane University X

MAINE

Southern Maine Vocational College X

Unity College b 4

University of Maine at Augusta X

University of Maine at Bangor X
University of Maine at Portland- X

Gorham
University of Maine at Presque Isle X

MARYLAND
Anne Arundel Community College X bid
Catonsville Community College bl
Cecil Community College X
Charles County Ccmmunity College X
Chesapeake College b4
Community College of Baltimore X
Essen Community College b4

Frederick Community College X

8¥%T



Degree w/Criminal Justice
Criminal Justice Degree HMajor/“inor in Other Dept.

Institution AR/AS BA/3S MA/MS PhD BA/AS BA/BS IMA/MS PhD

MARYLAND (cont.)

Garrett Community College X
Goucher College h: 4
Montgomery College b4

Prince George's Community College X

Towson State College X X
University of EBaltimore X
University of Maryland X
Hestern !aryland College

=

LAt b
o
b
[

%

MASSACHUSETTS
Bmerican International Ccllege b4
Berkshire Community College bid
Boston State College pid X
Boston University X
Bristol Community College X
Cape Cod Community College X
Clark University b4 bi4
Dean Junior College X
Massachusetts Bay Community X
College
Massachusetts Institute of ) X X X
Technology
Massasoit Community College
Mt. Wachusett Community College
Northeastern University
Quinsigamond Community Ccllege
Suffolk University X b4
University of Massachusetts X X X
Western New England College X
HWestfield State College x b4

»

BoW NN
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Institution

MICHIGAL

Alpena Community College

Bay Jde Heoc Community College
Delta College

Detroit Institute of Technology
Eastern .iichican University
Ferris Sitate Colledae

Grand Rapids Junionr College
Grand Valley sState Ccllege
Jackson Cormunity College
Kalamazoo Valley Community College
Kellogg Communitv College

Lake ®“iichigan College

Lansing Community College
lacomb County Cormunity College
IMadonna College

Michigan State University
Montcalm Community College
HMuskegan Community College
Nazareth College

North Central HMichigsn College
Northern Michigan University
Oakland Community College
Oakland University

St. Clair Community College
St. Mary's College

Schoolcraft College

Suomi College

University of Detroit
University of Michigan
Washtenaw Community College
HJayne County Community College
Wayne State University

Criminal Justice Deorane

AA/AS BA/BS ML/'S Phi
.4
%
X X
X X
X
X
X
X
X
X
X
X
X
X X
X 4 X
X
X
b4
X X
X
X
X
X
X
X X
X
b4
X X

Degree w/Criminal Justice

ifajor/Minor in Other Dent.

AA/AS BA/RS MA/MS PhD
b4

x

X
X

08T




Institution

#AICHIGAN (cont.)
Western :ilichigan University
West Shore Comrmunity College

MINNESOTA
Bemidji State Collere
College of St. Eenecdict
College of St. Theresa
Hibbing Community Colledge
Inver Hills Community Colliece
Mankato State College
Mesabi Community College
Metropolitan Community College
Moorhead State College
Norman Dale Community College
Rochester Community Collecge
St. Cloud State University
University of Minnesota
University of Minnesota at

Duluth

Willmar Community College

MISSISSIPPI

Copiah-Lincoln Junior College

Delta State University

Hinds Junior College

Itawamba Junior College

Jackson State University

James County Junior College

Mississippi Gulf Coast Junior
College~Jefferson Davis Campus

Mississippi Gulf Coast Junior
College-Jackson County Campus

Degree w/Criminal Justice

Criminal Justice Dezgres “lajor/Minor in Other Dept.

AR/AS BA/BS !'A/'S  PhD M/BS BA/BS A/MS  PhD
b4 X X
X
X X
X X
X
X
X
X X b4
b4
X
X
;
X
£h }i
X X
X
X
X
X
X
X X X
X
X
=
x Z




Degree w/Criminal Justice

Criminal Justice Degree Major/Minor in Other Dept.
Institutigg AN/PS BA/BS 'A/MS  PhD AA/AS BA/BS MA/MS PhD
MISSISSIPPI {cont.)
Northeast ’iississippi Junior College ' X
Northwest Yississippi Junior College X
University of Mississippi X x %
University of Southern !ississiopi b4 X
HISSOURT
Avila College b3
Central lissouri State University b4 X X
Culver Stockton College X
Drury College : b4

Florissant Valley Community College
Hannibal-LeGrange College

Harris Teachers College x
Jefferson College

Kemper liilitary School and College
Lincoln University

Longview Community College

lMable Woods Community College
Maryville College

Meramec Community College

Missouri Southern State College
Missouri Western State College
Moberly Area Junior College

Penn Valley Community College
School of the Ozarks X

e
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w

Southeast Missouri State University X X
MONTANA
College of Great Falls X X
Dawson College X
Montana State University ' X

(AN
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Degree w/Criminal Justice
Criminal Justice Deqgree Yajor/Minor in Other Dept.

Institution AA/AS BA/BS IA/MS PhD  AA/AS 3BA/BS MA/IS PhD

NEBRASKA
Chadron State Colleqge bis X ,
Rearney State College X
McCook Community College x
Midland Lutheran College X
Nebraska Western College X
Mortheast Nebraska Technical X
Community College
North Platte Community College b4
University of ebraska at b4 x X
Omaha

NEVADA
Clart County Community College X
Northern Nevada Community College bid
University of Nevada at Las Vegas X
University of Nevada at Reno X X
Western Nevada Community College b

NEW HAMPSHIRE
Rivier College
St. Anselm’'s College

he
(4]

»
b
»

NEW JERSEY
Atlantic Community College
Bergen Community College
Brookdale Comnunity College
Burlington College
County College of Morris
Cumberland County College
Essex County College
Fairleigh Dickinson University } bie X
Glassboro State College i
Gloucester County College

MM XX KNMYNK
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Institution

NL{7 JERSZY (cont.)
Jersey City State College
Kean College
lercer County Community College
Middlesex County College
Monmouth College
Ocean County Collage
Rider College
Rutgers University
Somerset County College
Stockton State College
Trenton State College
Union College
William Paterson College

NEW MEXICO
College of Santa Fe
Eastern New lMexico University
New Mexico Highlands University
New Mexico Military Institute
New lMexico State University
New Mexico State University at

San Juan

University of Albuquerque

NEW YORK

Adelphi University

Alfred University

Broome Community College

Clinton Community College

Corning Community College
Columbia-Greene Community College
Community College of Finger Lakes

® ® @ e
Degree w/Criminal Justice
Criminal Justice Degree Major/Minor in Other Dept.
AA/AS BA/BS MA/MS PhD AR/AS BA/BS MA/MS PhD
X
x
X
X
X
X
X
s ¥ X x(1275)
%
X
X
be
X bis
bie
X
bie pd
X
X X X
X
X X
X X
X
X b
X
X
x
X
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Dedree w/Criminal Justice

Criminal Justice Degree Major/¥inor in Other Dept.
Institution AA/AS BA/BS HA/MS PhD AA/AS BA/BS MA/MS PhD
1IEY YORX {cont.)
Dutchess Community College X
LTlmira College X b4
Lrie Community College b4 X
Fordham University X b4 X
Fulton-Montgomery Community College b’
Genesee Community College b4 X
Hostos Community College _ X
Hudson Valley Community College b'q
Iona Colliege X
Jefferson Community College b4
John Jay College of Criminal Justice X X x

Long Island University-- X X
C.W., Post Center
wong Island University at
Brcooklyn X X
Long Island University at
Southhampton
Manhattan College
Marist College X
Mercy College
Mohawk Valley Community College
Monroe Community College
Nassau Community College
New York Institute of Technology X
Niagara County Community College
- Wiagara University X
MNorth Country Community College
Onondaga Community College
Orange County Community College
Pace University in Westchester _ X
Rochester Institute of Technology X
Rockland Community College X

w
b
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Institution

NEW YORK (cont.)

Russell Sage College

St. Francis College

St. John's University

Schenectady County Community
College

State University Acricultural &
Technical College at Farmingdale

SUNY Agricultural & Technical
College at Canton

SUNY at Albany

SUNY College at Brockport

SUNY College at Buffalo

SUNY College at Fredonia

SUNY College at Oswego

SUNY College at Utica/Rome

Suffolk County Community College

Tompkins/Cortland Community College

Ulster County Community College

Utica College

Westchester Community College

NORTH CAROLINA

Beaufort County Technical Institute

Belmont Abbey College

Bladen Technical Institute

Campbell College

Carteret Technical Institute

Central Carolina Technical
Institute

Central Piedmont Community College

Cleveland County Technical
Institute

Criminal Justice Degree

Degree w/Criminal Justice
Major/Minor in Other Dept.

AM/AS BA/RS MA/MS PhD AA/AS BA/BS MA/MS PhD
b4
b4 bie
X X
X
x
X
X b4
b4
X
X
b4
X
x
X
X
X
X
X
X
X
b4
X =
X &
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Degree w/Criminal Justice

Criminal Justice Degree Major/Minor in Other Dept.
Institution AA/AS BA/BS MR/1S Phbh AL/AS BA/BS MA/MS PhD
NORTH CAROLINA (coni.)
Coastal Carolina Community Collzge X
Craven Community College X
Davidson County Community College X
East Carolina University X
Easton College 3t
Edgecombe Technical Institute X
Fayetteville State University X X
Fayetteville State University at b4 %

Ft. Bragg Caupus
Fayetteville Technical Institute
Forsyth Technical Institute
Guilford College
Guilford Technical Institute
Halifax County Technical Institute
Isothermal Community College
James Sprint Institute
North Carolina Central Institute
North Carolina YWesleyan College
Pfeiffer College
Piedmont Technical Institute
Richmond Technical Institute
Robeson Technical Institute
Southeastern Community College
Southeastern Technical Institute
Tri~-County Technical College
Trident Technical College
University of North Carolina at X

Charlotte
University of North Carolina at b4

Wilmington
Vance~Granville Technical Institute X
Wake Technical Institute x

MMM M K
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Degree w/Criminal Justice

Criminal Justice Degree Major/Minor in Other Dept.
Institution AR/RAS BA/BES HA/MS PhD AA/AS BA/BS MA/MS PhD
NORTH CARCLINA (cont.)
Yiestern Carolina University b'4
“Jestern Piedmont Community College X
IHORTH DAXOTA
Bismark Junior College X
Lake Region Junior College X
Minot State College x X
OHIO
Bowling Green State University X p:4 X ®
Central Ohio Technical College b4

Clark Technical College
Cleveland State University X
Columbus Technical Institute
Duke College
Hocking Technical College
Kent State University
Lake Erie College X
Lakeland Community College
Lorath County Community College
Miami University at Hamilton
Miami University at Oxford
Michael J. Owens Technical College
Notre Dame College X X
Ohio Dominican College b4
Ohio State University b4 X b4
Ohio University X
Raymond Walters General Technical x

College
Sinclair Community College p:4
University of Akron X X pie
University of Cincinnati X
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Degree w/Criminal Justice
Criminal Justice Degree Major/Minor in Other Dept.

Institution AR/AS EA/35 MA/I'S PhD AA/AS BA/BS IA/MS PhD

OHIO (cont.)
University of Toledo Community X
and Technical College
Xavier University
Youngstown State University X X

"o

QELAHOMA
Cameron University
Central State University X
Claremont Junior College
Conmos State College
Connors State College
Langston University p:4
Jortheastern Oklahoma A & !1 College b
Northeastern Oklahoma State b4 b4
University
Northern Oklahoma College b4
Northwestern Oklahoma State b4
University
Oklahoma City University X X
Oklahoma State University Technical b4
Institute
Oscar Rose Junior College
Panhandle State University x
Seminole Junior College
South Oklahoma City Junior College
Tulsa Junior College
University of Oklahoma at Norman X
University of Tulsa b4
Western Oklahoma State College

s
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o Degree w/Criminal Justice
Criminal Justice Degree Major/Minor in Other Dept.

Institution AA/AS BA/BS MA/MS PhD AA/AS BA/BS MA/MS PhD

OREGON ‘
Blue Mountain Community College
Cheneleta Community College
Clackamas Community College
Clatson Community College
Lane Community College
Linn~-Benten Community College
Mt. Hood Community College
Oregon College of IZducation X b'q
Portland Commpunity College
Portland State University X x x
Rogue Community College X
Southern Oregon State College X b 4 X
Southwestern Community College x
Trenauve Valley Community Collece X
Unipgua Community College X
University of Portland X X b x

L R

b

PENESYLVANIA
Alvernia College x
Bryn HMawr College , ) X X X
Butler County Community College
Community College of Allegany
Community College of Philadelphia
Delaware County Community College
Duguesne University X X
East Stroudsburc State College X
Edinboro State College x X
Franklin and Marshall College X
Gannon College X
Harrisburg Area Community College b4 x
Immaculata College S X
Indiana University of Pennsylvania X X x

WoR X X
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Degree w/Criminal Justice
Criminal Justice Deqree Major/Minor in Other Dept.

Institution AR/AS BA/BS HA/TS PhD AA/AS BA/BS HMA/1"S PhD

ENITSYLVANIA (cont.)
Kings College
Kutztown State College bi4
Ia 8alle College b4 X X
Lehigh County Community College pls
“jansfield State College
lMercvhurst College
Moravian Colleqge
Mt. Aloysius Junior College
Pennsylvania State University,
Berks Campus
Pennsylvania State University,
Capitol Campus
Pennsylvania State University at X
' Fayette
' Pennsylvania State University at X
University Park
Philadelphia College of Textile b
and Science
St. Joseph's College bi4 X
Seton Hill College X
b Shippensburg State College
Temple University b4
University of Pittsburgh X X b4
University of Scranton x
Valley Forge Military Junior College b4
Villanova University bie
West Chester State College X X
Widener College b 4

bl 3 >
CR =

b

®ow
»

»

RHODE ISLAND
Bryant College X b4
Salve Regina College X b4

19T



Institution

SOUTH CARCLIMA
Baptist College
Central VWesleyan College
Florence-Darlington Technical

College

Greenville Technical Colleqg
Lancaster Regional Campus U
iiidlands Technical School
lewbherry College
Orangeburg-Calhoun Technical College
Palmer College
Piedmont Technical College
Spartanburg !lethodist College
Tri~-County Technical
University of South Carolina

e
sC

SOUTH DAKOTA
Dakota State College
Huron College
Northern State College
South Dakota State University
University of South Dakota

TENNESSEE
Aguinas Junior College
Chattanooga State Technical

Community College

Cleveland State Community College
Dyesburg State Community College
East Tennessee State University
Memphis State University
Middle Tennessee State University
Shelby State Community College

Criminal Justice Degree

Degree w/Criminal Justice
Major/Minor in Other Dept.

Ax/AS BA/BS

I’A/MS PhD

AA/AS BA/BS ™MA/:1S PhD

X
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Degree w/Criminal Justice
Criminal Justice Dagree Major/Minor in Other Dept.

Institution RA/AS BA/RS UA/NS  PhD AA/AS BA/BS MA/MS PhD

ENESSERE (cont.)

Tennessee State University X

Tennessee Technological Universicy b4
Univergity of Tennessee X b4 x
University of Tennessee at ilartin X

Walters State Community College bid

THXAS

Amarillo Ccllege
American Technological Tiniversity be
Angelina College

Austin Comrunity College
Baylor University X
Bee County College X
Blinn Colilege
Brazosport College
Central Texas College
Cisco Junior College
College of the Mainland
Dallas Baptist College X
Del Mar College
BEast Texas State University x X
E1l Centro College

El Paso Community College
Frank Phillips College
Galveston College

Grayson County College
Hardin-Simmons University x
Henderson County Junior College
Houston Community College
Howard College

Kilgore College

Lamar University

v
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Degree w/Crininal Justice

Criminal Justice Deqgree Major/Minor in Other Dept.
Insti;gtiqg An/AS BA/BS MA/S PhD AA/AS BA/BS MA/MS PhD
TEXAS (cont.)
Lee College b4 X
McLennan Community College X
Midland College p'4

lidwestern State University x
Mavarro Ccllege
Odessa College
Pan American University pid
Panola Junior College
Paris Junior Collage
St. :lary's University X X
San Antonio College.
South Plains College

b W

woh

Southern Methodist University X
Southwest Texas Junior College z

Southwest Texas State University X
Stephen Austin State University bi<
Sul Ross State University X

Tarleton State University b4
Tarrant County Junior College
Temple Juniox College
Texarkana College

Texas A & I University

Texas Christian University pi4 p:d
Texas Eastern University X

Texas Southmost College X

Texas Wesleyan College X

Tyler Junior College X

University of Houston x

®KoM K
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NOTE: Sam Houston State University did not return the guestionnaire but is known to have [,
criminal justice degrees at the bachelor, master's, and doctoral levels. 2




Degree w/Criminal Justice
Criminal Justice Dearee "lajor /Minor in Other Dept.

Institution AA/AS BR/BS IIA/HMS  PhD RA/AZ BA/BS MA/MS PhD

TEXAS (cont.)
University ot Texas at Arlington bid X
University of Texas at Tl Paso
University of Texas at Permian Basin b4
Vernon Regional Junior College b4
Victoria College X
Wayland Baptist College b:4
Western Texas College hd
West Texas State University X
Wharton County Junior College . b4

UTAH
Brigham Younc University X b4 x

VERMONT
Champlain Colliege
Vermont College of Norwich
University

LY
>4

VIRGINIA
Blue Ridge Community College X
Central Virginia Community College X
Christopher Newport College X
Dabney S. Lancaster Community x
College
Ferrum College
George Mason University
John Tyler Community College
Lord Fairfax Community College
New Ridge Community College
Paul D. Camp Community College
Piedmont Virginia Community College
Radford College
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Institution

VIRGINIA (cont.)
Rappahannock Comrunity College
Southside Virginia Comnunity College
Southwest Virginia Corvwunity Colicce
Thormas Nelson Comrunity College
Tidewater Community College
Virginia Commonwealth University
Virginia Westzrn Community College

VASHINGTON
Bellevue Community College
Big Bend Community Ccllege
Centralia College
Central Washington State College
Clark College
Columbia Basin College
Eastern Washington State College
Everett Community College
Ft. Steilacoom Community College
Gonzaga University
Green River Community College
Highline Community College
Lower Columbia College
North Seattle Community College
Olympic College
Pacific Southern University
St. Martin's College
Seattle Pacific College
Seattle University
Shoreline Community College
Skagit Valley Ccllege
Spokane Community College

Degree w/Criminal Justice
jo

Criminal Justice Degree Major/Minor in Other Dapt.
Ar/AS BA/BS MA/IIC  PhD AA/AS BASBS MA/:S PhD

b 4
pid
b4
%
X

x X
x
X

X
%
x

X
X
X

x
X
X
s
X
X

X
X
X

p 3
x
X 2
X a
X

Tacoma Community College




Degree w/Criminal Justice
Criminal Justice Degree Major/Minor in Other Dept.
Institution AA/AS BA/B. MA/I'S PhD AA/AS BA/BS MA/MS PhD
WASHINGTON (coat.)
University of Puget Sound b4 bid
Walila Walla College X
"alla *Talla Community College ple
lashington State University b4 X
Whatcom Community College p¢
Yakima Valley College X
WEST VIRGINIA
Marshall University p:4 X bie
Salem College b4 x
West Virginia Worthern Community X
College
HWest Virginia State College X X
West Virginia Wesleyan College X
WISCONSIN
Blackhawk Technical Institute X
District One Technical Institute b4
Fox Valley Technical Institute x
Gateway Technical Institute X
Marquette University b4 b4 X
Mid-State Technical Institute b4
Milwaukee Area Technical College X
Nicolet College and Technical X
Institute
North Central Technical Institute b4
Northeast Wisconsin Technical %
Institute
Ripon College : X
University of Wisconsin bl
University of Wisconsin at Madison X p:4 X

L9T




Crininal Justice Degree

Institution A58/B5  BA/RS  MA/NIS  PhD

WISCONSIN (cont.)
University of “isconsin at e
Milwaukee
University of lisconsin at
Sugerior
Yilaukesha County Techinical Institote
Western Ylisconsin Technical

oW

Institute
Y OMING
Casper College X
Central Wyoming College X
Eastern Wyoming College b4
Sheridan College x
Vestern Wyoming College b4
VIRGIN ISLANDS
College of the Virgin Islands x
PUERTO RICC
College of the Sacred Heart X b'4
Inter American University of b4 b4
Puerto Rico
Puerto Rico Junior College b4
Regional Colleges Administracion b4
TOTALS 585 246 75 3%

Degree w/Criminal Justice
Major/Minor in Other Dept.

AA/AS BA/BS MA/MS PhD

*Not including Sam Houston State University.

89T














