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PREFACF! 

This volume is the third in a series of four Reports grow­

ing out of the National Criminal Justice Educational Consortium 

project. This Consortium was funded in 1973 by the Law En­

forcement Assistance Administration and involved seven univer­

sities. The project was a three-year endeavor designed to 

lead to the development or strengthening of graduate programs 

in crininal justice at the seven member institu·tions ~ the Uni­

versity of n1arylano.? f1ichigan State University, Arizona State 

University, the University of Nebraska at Omaha, Portland State 

University, 'f'lortheastern University, and Eastern K~ntucky Uni­

versity. The first t'\ro1Q of these universities had master's and 

doctoral programs in existence at the time of the creation of 

the Consortium, \".,hile the other five ~7ere charged ~7ith develop­

ing nel'1 graduate programs. 

As in all human events, individual historical episodes are 

to some degree unique. In the case of this educational develop­

ment eic.perience 1 each of the seven member uni versi ties differ­

ed from the. others in a number of important ways. The criminal 

justice pr00ram development events at the individual institu­

tions varied in many \-Jays from one university to another. Vol­

ume Ir ProqraTTl Histories: The Seven Consortium Institutions, 

presents detailed narrative accounts of the particular 
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experiences at each of the seven universities. The interested 

reader can learn a good deal about the nuances of university 

life, curriculuJ.'l1 development Q and related matters from these 

seven proqram analyses in Volume I. 

nut p the historian's task is also one of e){tracting com­

monali ties of e~,periEmce out of somewhat parallel historical 

experiences 0 Although no b'\TO economic developments, revolu­

tions v v-lars v or educational experiences are entirely similar, 

some COIl'lmOn threc:D.s can be discerned among them. Volume II, 

An ]\nalysis of the Consortium Endeavor 1 centers about the 

shared nroblens, successes and failures, and other experiences 

un~ergone by the seven Consortium institutions. Volume II 

should be of considerable value not only to those readers who 

are interested in graduate education in criminal justice but 

also to students of educational organizations who wish to learn 

about the hroao.er topics of educational innovation I curriculum 

~ev~elopmentp or educational consortia. 

One of the core questions or issues regarding graduate 

education in criminal justice has to do with manpower needs. 

:r·:rO~·7 J.'l1any persons with advanced degrees in criminal justice will 

be needed in future decades? How many positions in educational 

insti tu·t.ions f criminal justice agencies, or other organizations 

v-lill actually open up to holders of graduate degrees in crimi­

nal justice? tJhat kinds of specific skills and ]<:not'lledge will 

be reql1ireCt of those criminal justice graduates? Volume III, 

Cri!'1inal ... Justice Education HanpO'lr7er Survey, presents the re­

sults of a comprehensive attempt on the part of the Consortium 

institutions to provide some tentative answers to these queries. 

iv 
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The issue of the substantive content of criminal justice 

• qraduate proqrams is addresseo in various places throughout 

these four voluIlles f as is the companion question of the most 

appropria.te institutional location for graduate programs in 

• criminal justice. ~ach of the seven Consortium institutions 

had to face these and related questions. Hm'.lever, Volume IV I 

Criminal Justice Doctoral Education: Issues and Perspectives, 

is focused specifically upon key issues in criminal justice ed-

ucation. This Report dra't-Js heavily froP1 the proceedings of a 

conference on criminal justice doctoral education held at the 

• University of Nebra.,s?<a at Omaha on October 21-23, 1975. The 

reader 't'lill encounter a good many provocative analyses of the 

problems and prospects for the eP1erging field of criP1inal jus-

• tice within the paqes of VoluMe IV. 

The Directors and staff memhers of the seven Consortium 
." 

institution nrojects regard these four volumes as a major prod-

• uct of the er'!.ucationa1 development experience. Final anSNers 

to major 0ucstions are not presented in these volumes, for such 

proposi tions vJOuld be highly premature. The final outlines of . ' crirninCll -justice gra("1uate education are not yet entirely clear • 

f"uch t10rk renains to be done tmlara the developP1ent of criminal 

iustice graduate education that speaks to the central issues of 

• crir.1e control in modern society. Dut, if ~'7e have managed to 

identify some of the maior problems that cry out for attention, 

the purposes of these volumes will have been achieved. 

• 

v 
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The supervision and General editorship of "these Reports 

~'Jas the responsibility of the Consortium Board of Directors, 

• composed of the Project Directors of the seven Consortium uni-

versities~ Peter Po Lejins, Chairman, University of Maryland; 

Norman Rosenblatt, Vice Chairman, Northeastern University; 

• John H. r~cl\1aP.larav former Chairman, Uniw~:::sity of rUchigan, 

James H. Fox, Eastern Kentucky University, Don C. Gibbons, Port-

land State University, I. Gayle Shuman, Arizona state Univer-

• sity, and Vincent ,J. r~Tebby University of Nebraska at Omaha. 

'rhe Board of Directors appointed a Consortium Reports Com-

mittee chaired by Peter P. Lejins; membership of this committee 

has includec9. Gilbert II. Bruns, Jal:les N. Fox, Norman Rosenblatt, 

and Vincent J. tvebb 0 The Consortium Reports Committee assigned 

to Robert t'7. Ullnan of Eastern Kentucky Uni versi ty the chair-

• manshio of a ~7olune III Task Force, to be assisted by ~1ichael 

R. DeShane, Portland State University; Dennis E. Hoffman, Uni-

versi ty of ~1ehraska at Orrlaha; Ralph G. Lewis, ~~ichigan Stc...te 

Uni versi ty i John C. J~O\ven p Arizona State Uni versi ty; James r1. 

Parker r Northeastern University; and Gerald R. Nheeler, Univer-

sity of Paryland. 

• Res90nsibility for the overall organization of these many 

efforts, including outlining, editing, writing of certain por-

tions, typing, proofreading, reproduction, and assembly of the 

• Reports rested l,vith the staff of the Office of the Coordinator: 

(;ilbert H. Bruns, Coordinator~ Pat (Nilson) Young I former 

Assis"tant to the Coordinator; Carolyn 0' Hearn, Publications 

• Liaison Specialist~ Charlotte C. Howard and Elaine Stern, Pro-

iect }\ssistants; and 1I1arilyn Thompson, secretary. 
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The representatives of the National Cri.ITtinal Justice Edu­

cational Consorti1.Ltn 'V7ish to take this opportunity to express 

their appreciation for both the financial and moral support 

of the La'l.\T Enforcement Assistance Administration v without which 

these volUITtes and the achievements reported in them would not 

have been possible. Gratitude is due especially to Administra­

tor Richard N. Velde, J. Price Foster, Director of the Office 

of Cri!'linal Justice Education and Training, and Progra.m Hana­

gers Carl U. Hamn and Jean F. Moore. 

Although the Law Enforcement Assistance Administration 

provided the funding for the Consortium, the views presented 

in these volumes do not necessarily represent the opinions and 

views of that agency. Instead, the claims and conclusions ad­

vanced in these pages should be attributed to the members of 

the National CriP1inal Justice Educational Consortium. 
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CHJ\PTI:R 10 INTPODUCTIOll 

The National CriI1inal Justice Educational Consortium ''laS 

established in 1073 follO\\1ing the a'l:7arding of the first major 

grants fro~ the feneral government for the specific purpose of 

developing aflvanced graduate level education for criminal jus­

tice Dersonnel. The LaN Enforcement l'!.ssistance Administration 

(IJB71. ?\.) r'laS the federal agency \\1hich established the grants, 

selected the seven ne:rlber universities 1 a'f,'rarded the qrants, 

and monitored the three-year nrogra~. A Board of Directors 

for the Conf":ortium ~.ras fOrI'1ed f composed of the Project Direc­

tors fron the sevp.n institutions. 

Each institution also 'I:Tas authorized to employ a profes­

sional staff me~ber as a Research Director, and the Board of 

Directors estahlished a COI'Wli ttee, cor"posec1 of these Research 

Directors, to organize and encourage both cooperative and in­

dependent research efforts in various areas of criminal jus­

tice. At that time, the Board of Directors specifically di­

rected the Research Directors to subMit a proposal for a man­

povJer study of personnel holding criminal justice graduate 

leve 1 ct.e<]rees. 

The initial meeting of the Research Directors took place 

in T.cn~ep ArizonR p in January 1974, and meetings continued on 

a monthly bo.sis for approximately one year. Dr. Robert t·J. 

Ullrrlan, from Eastern Kentucky University, was elected chair­

man of the co~mittee in Fehruary 1974. Shortly thereafter, in 

I 
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l'~ay 1974, Dr. UllMan subI'd tted a proposal for a national man­

pO~'ler study of criminal justice graduate level personnel. The 

proposal was revie\'Jed by the Research Directors and submitted 

to the Board of Directors in December 1974. The Board of Di­

rectors estahlished a Task Force for the l'1anpo\'I7er Research 

Project at this time and appointed Dr. Ullman as chairman and 

all permanent Research Directors as members of the Task Force. 

During these design stages of this project, the National 

Planning Association VJas avvarded a major LEAA ~rant to conduct 

a nation~vide f'1anpm.rer study of operational agencies. In addi­

tion, in 1971 the An0rican Justice Institute of Sacramento, 

rali fornie\., 110.0. he en a"~Jaraed a 1"I.ajor grant, the purpose of 

\'lhich \'Jas to conduct a research proj ect, Project STAR, invol v­

iner 'an effort to Uidentify appropriate roles for the criminal 

justice systeM an0. to develop means for achieving desired role 

performance in a four-state area." 

The significance of these activities for the research 

project of the ConsortiuI't 'i,'V'as apparent. Dr 0 Charles P. Smith; 

Project Director for Project STAR, VJas invited to attend a 

combined meeting of the Consortium Board of Directors and the 

Research Directors for the purpose of explaining the objec­

tives, design, and nrelininary findings of Project STAR. This 

f'1eetinQ took place in Tempe, Arizona, in April 1974. In addi­

tion, Dr. Harold nool, Project Director of the National Plan­

ning .Association ~~anpovJe~: Study, was invited to attend a sim­

ilar T1eeting in TCl11pe, 7\rizona, in necember 1974. 
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Follm·ring these meetings; Dr. Ullman and personnel on his 

staff ITlet \}lith both Dr. S.mith and Dr. i'1001 on numerous occa­

sions. The purpose of the meetings ~vi th Dr. Smith was to dis­

cuss cesiqn issues, with particular emphasis upon survey ques­

tionnaires, response rates, and any possible overlap of the 

research projects. The meetings \']i th Dr. Fool focused on many 

of the same issues, but also includecl the consideration of in­

te9ratinq the data inDut to provide for maximum cohesion be­

t.~,veen t'1e fla'i:a sets of these t'\<70 major studies--the Consortium 

project and the l'JPA. project. 

punpOSES 

T'Jhen the Consortiun was established in 1973, many were 

convinced that the President's Co~ission on Law Enforcement 

and Administration of Justice VJas correct in its advocacy of 

hi~her education for criminal justice personnel, but there was 

no research indicatins the degree to which graduate level crim­

inal justice personnel were needed in operating agencies, in 

L~.~ and related aqencies r in research corporations conducting 

criminal justice research, or in higher educationo The pro­

ject to be conducted by the National Planning Association lt7aS 

e:g:pected to meet the need for information regarding the oper­

ating aqencies 0 HO'.'l0Ver, this left the large area of higher 

e8.ucation as a rot.ential employer and the areas represented by 

LE&~ and related planning and research agencies and corpora­

tions yet to be studied. 
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The task of provioinq an effective, responsible, and dem­

ocratically responsive crirl1inal justice system for this coun­

try \eTaS felt to be ·too important to permit the expenditure of 

the limited amount of rnoney available upon educational pro­

qrams ""hich ""ould not themselves address that task. On the 

other hanr1 p as we have said in Volume IV of these Reports, 

there was and is general agreement a:rlong many leaders in crim­

inal justice in this country that it is through higher educa­

tion and research t~l.at this task ",Jill be accomplished. If this 

is true, then t:o fail to provide adequate support at the grad­

uate level could restrict th~ levels of e~ucation possible and 

tht"lart the fulfillMent of the task before us. 

It 'ivas clear that responsible budgetary planning for de­

cisions on these matters required information that was not then 

available regarding the degree to which educational institu­

tions could meet the need for graduate level criminal justice 

personnel. These considerations included such concerns as the 

location of graduate level nrogra~s throughout the country, the 

content of these programs, the degree of reciprocity bet't'leen 

graduate level program content and competencies needed in the 

field, and the qualifications of faculty presently in these 

educational prO~rr2.Jf'l8. 

These t-lere the nrinary concerns 1i.Thich '\vere expressed to 

the Consortium !:?·oard of Directors by many leaders in American 

criMinal iustice and by the Board of Directors to the Task 

Force. These became the objectives of the Consortium r1anpovler 

Study. 
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The Consortium survey therefore focused upon the manpovler 

neeas in the followin0 areas~ 

A. The Needs of Institutions of Higher Education for 

Criminal Justice r1.aster I s and Doctoral Graduates 

Questionnaire efforts in this area were addressed to 

the following questions~ 

1. ~Jhat. is the current enrollment in criminal jus-

• tice educational progra~s? 

• 

.. 

2. ;'ihat area.s of study or concentrations are offer­

ed in criminal justice degree programs? 

3. Hhat: types of degrees are offered in criminal 

justice educational programs? 

4. j'7hat criminal justice degree-granting programs 

are presen·t.ly offered in the United states and 

its territories? 

5. Hhat is the present sta't.us of criminal justice 

• education manpower in the United S·t.ates? 

• 

• 

• 

• 

60 F1hat are the characteristics of present criminal 

justice faculty? 

7. To what extent is criminal justice work experi­

ence required for employment on a criminal jus­

tice faculty? 

8. To "'ha.t ex't.ent do institutions of higher educa­

tion require or recorrtJ:llend that criminal jus­

tice faculty meMbers actively participate in 

research? 
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q. TThat criT'linal justice c1e0ree oroqrar.ts and/or 

• areas of study 'tvill be addefl during the next 

five years? 

:-That is the proj ected number of ac1cli tional fac-

• ulty neened by area of study in criminal jus-

tice during the next five years? 

B. The Needs of Research Aqencies 

'. Research aqencies "t:lhich ~tJere actively soliciting and/ 

or conducting research in -c.he cri!'1,inal iustice system 

for LEA~ and its reqional offices were contacted to 

• seek anslvers to these questions ~ 

10 Do research aqencies have a neer'l for research 

and planning-oriented master's and doctoral 

• granuates in criminal justice? 

2 • Given the level of activity in '\'Thich these 

I. 
I 

agencies are presently engaged and/or expect 

to maintain, do t~ey anticipate a need for 

this type of professional manpm'ler? Hmv 

!"l.any? Pi th what experiences ana competencies? 

• 
c. The Needs of State and Reqional Criminal Justice 

Planning Aqencies 

• 0uBstions nose~ were~ 

1. TThat are the rermire<'l, or reco'fl1I"\endeo. 0ualifica--

tions of present agency staff? 

• 2. l\.re agency needs for qualified aoministrators, 

planners, and researchers currently being met? 

• 
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3. T'ih~t do the i'l.0encies project as future needs in 

these c.reas? 

D. The ~ieeds of the Lat'7 Enforcement Assistcmce Adminis-

tration and Its Regional Agencies 

EXDloration centered around the need for administra-

tors I' evaluators 1 planners, researchers 1 and ·techni-

cal consultants in these agencies. Questions for 

't,'7hicT:l ansT:Jers 't'lere souqht included: 

1. "'chat arC! the 'lua1i fications and competencies 

c'lesirec1 for Dosi tions ~rJi thin the agencies? 

2. T7hat projected needs ci.o the agencies see for 

ac1vtlncen ('errrcl; nersonne1 in criminal justice? 

Since the OaSRi'trre of t1J.e '1anpm'Jer Development and Train-

ing l\ct of' I f)()2 I' l'1c:rlDC}i18r research at every level appears to 

have increased (manti tati vely and iI'1l/roved quali tati vely. 

Ti tIe I of this Ac·t requires the President of the United 

States to sub"'li·t an annual Hannotler P..eport on the resources, 

requirements, training, and utilization of the nation's man-

nmoJer 0 It follovs then that Conqress I coqniza.nt of major 

changes in our econo1'1Y and society, looks upon Manpower as 

a major national resource that re0uires annual appraisal by 

the executive in orcler for the Congress to consider continu-

ing leqislative action . 

. i'\ddi tionally, since the }?assage of the f1anpower Devel-

ODncnt <:lnd Traininq .~ct 1 there ha~~ been a marked increase 
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in the number of studies ~,~hich at.tempt. to forecast manpQ'l.\7er 

needs for various industries and professions. DeShane and 

Griswold (1975) asserted that "the need for these studies is 

clear. Nith increasing specialization, the requirement of 

long periods of training for many occupations y and a rapidly 

chanqing tech:'lology v it is often the case that the necessary 

trained Il'\cmpm,1er for certain occupational categories is not 

sufficient to Meet the need." 

Tlv~ La'N Rn::orcern,ent Jlssistance l\c1JYlinistration, reco~niz­

ing this need, contracted with the National Planning Associa­

tion to assess crininal justice J'IlanpOI'lTer requirements and 

issues during the next decade. The results of this assessmen: 

should nroviClG decision makers ~'lith the necessary information 

t.o guard aqainst manpmver deficiencies. The National I?lannin~y 

Association1s methodology for this study utilizes a goals 

analysic; apnroach \.<7hich consists of defining a broad number 

of national goal areas, de·termining the costs of implementing 

·these qoals simulta,neously in the future f and cmalY7.inrr the 

overall economic (lnd mannOl'Ter consequences \.'111ich would result 

from t.'Ile ::>ursuit of these goals. This approach emphasizes 

potential econ0f"lic and mannmJer impact which may be <]«16 rateCl. 

hv nur~uit of ~if~~r8nt national goals, with the attainment 

of: these goa:!.s be~_:::lg fleter1'1ined by future manpower constraints. 

7 11e .:Toint 'Commission on Correctional ~~anpower and Train­

inq, consisting of 95 national, international, and regional 

org2nizations and public aqencies, has completed a very 
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comprehensive series of studies and reports upon the recruit-

ment and retention of manpmver in corrections. With emphasis 

upo:.1. the ever-chancring roles and performance of correctional 

~'!OJ:-kers, Galvin anA I~aracki (1969) indicated the tlemergence 

of ne~'l , altered, or enl arged pools Df manpower from 'i.",hi ch 

staff could be recruited g reassigned, transferred, or promoted. 

I'actors associate(' pith this transition include "ne'\", or modi-

fied higher education prograMS at the junior college, ba.8ca-

laureate, and (jraCluate levels 0" 

The Joint CO!YlT'lission further reported in Perspectives on 

Correctional r1anpm·TGr and Trainincr (tjanuary 1970) that IIgrad-

uate professional trainincr is rare at all levels of employ-

mont it in the correctional system. Additionally, the2."e is a 

shortage of highly trained personnel a~ong aa~inistrators in 

th.e sy~temy supervisory personnel as '~lell as specialists. 

The COP1I'lission further pointed out the lack of advanced train-

ing: 

Persons \.Ji thou'\:. college education constitute 10 
percent of administrators, 18 percent of super­
visors, and 6 percent of specialists. If the 
c.:')mpeJci tion for these jobs becomes increasingly 
ceoendent on formal education, opportunities for 
continuing education are crucial to those occu­
pants of status posi·tions "'lho have special apti­
tudes for performing the associated tasks. 

The researchers, in this volume, have not att.empted to 

ans't,'ler the f.l.irect c:ruestion: Is advanced education required 

in the criminal j ustice syste~? The ans\"1er to this question 

will be debated for SOMe time. True, some advanced degree 
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personnel are currently working in criminal justice agencies 

as confirP1.ec'l hy a follm'T-uP of criTflinal justice master's 

graduates from Eastern Kentucky nniversity; however, ectuca­

tional reauirements for many of the positions within the agen­

cies qenerally do not specify an actvanced degree as a require­

~ent for these positions. 

The research efforts in this stu<'l.y have been primarily 

Clirected t01lTard the needs of higher ectucation for advanced 

(I.egree personnel in criminal ju~tice hecause higher education 

is a najor conSUMer of advanced deq-ree personneL Ginzherg 

(1968) in f'!anpO't17er }\.genda for America stated that "higher ec1-

ucation itself t-,ill he a major consumer of the trained man­

i)O'itTer which it "rill provid.e during the years to come." 

The LRA,l\ educational standards and goals emphasize the 

C1esirRhili ty of the attainMent: of associate Rnd bachelor v s 

<'l.egrees for cri~in?l 1ustice workers within a reasonable time 

period. In the effort to provide qualifieo undergraduate in­

struction, institutions of higher ec'l.ucation t\1'ill continue to 

neea advanced degree personnel. Hence, this research effort 

is ??rimarily directed to the ml1'iliers of advanced degree per­

sonnel needed f in Nhat areas, and \·,i th what qualifications. 

nIT1r.nSIons OF THE STUDY 

T11e educational Manpouer qUGstionnaire 'tlas sent to all 

institutions of higher education listed in the COI'lmunity and 

Jnnior Colleqe nirectory and the Education Directs>ry, exclud­

ing seminaries and schools no lonqer in operation. This 
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population incluned universities, colleges (four or more 

years), junior colleges, community colleges, technical insti-

tutes, and professional schools. In presenting the results 

of t'l1e study, categories have been nesicmated as follolJlT~ .. ~ · ~. 

• 

• 

• 

• 

• 

• 

• 

• 

1. university, 2. colleges (four or more years), 3. colleges 

(b1o vears) I 40 other--technical institutes. Professional 

schools \'1ere categorized. as the researchers 0eemed appropriate. 

'l'he actual collection of ca.ta. t17as perfo~-meCi. by insti tu-

tions in the national Crininal Justice Bducational Consortium. 

]\11 institutions utilized the same questionnaire. Eastern 

Kentucky nni versi ty surveyed. LEAA Reqions 2, 4 f 6 y 10 p North-

eastern University surveyec. LEAA Region 1; the University of 

"1aryland surveyec1. LE}\s'\. Region 3; '1ichigan State University 

surveyed LE.7V\ Region 5., the Uni versi ty of Nebraska at Omaha 

surveyed L'Sl\3-\ Regions 7 and 8; and Arizona State Uni versi ty 

surveyed Hegion q 0 The returned questionnaires '<'Jere then 

fon-rarden to Eastern Kentucky University for processing, col-

lation, cod5.ng, and analysis. 

There irJere trvo rnaj or phases to the survey. In October·· 

DeceMber 197", the questionnaire ""as sent to institutions in 

Region 4.· A.fter this initial surveying (Phase One), changes 

"Jere l'1.ade in the c:uestionnaire. A question on LEEP partici-

nation and a question concerning manpower needs in light of 

budgetary constraints 't'Jere a(lded. 

In Phase TrN'O, ReCjions 1-3 and 5-10 \lIJere surveyed. This 

survey involved ,three mailings ann a telephone follow-up 
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only to those schools identified froM prior studies as having 

pro~ra.ms. A.t this tine a telephone follm",-up, coupled ~7i th 

anothGr J11f,dling p \'7aS made to those schools in Reg-ion 4 \."ho 

har1 lJeen iClentifierl. in nrevious studies as having a program 

but who ha~ not resDonde~ to the first set of mailings in 

Phase One. 

The results ~'lhich follow are based on the returned ques-

tionnaires froTU all rerrions of the United States. 

The Criminal Justice Ec1ucA.tion 1'1anpor'ler Survey was con-

Clucted in 2881 institutions of hi(Ther education throughout 

the Uniteo States and its territories. Of these 2881 insti-

tutions, 2ltt3 (7/1 percent) completen the questionnaire. 

Table 1 prcsen'cs a breakdoNn of the returns by LEAA Region. 

~eturn rates ranqed fro~ 49 percent in Region 8 to 89 percent 

in Res-ion 7. The CTucstionnaires for Regions 5 and 8 vlere sent 

out durinci J'une p lTuly t and August 1975. Some of the person-

nel who r.'loulfl have been responsible for replying to the ques-

tionnaire were on sumner vacation, and this may have account-

cd for the 10't'ITer return rate in these regions. 

':l:'ahle 2 presents a breakdmV'n of the responding insti tu~ 

tions into three categories ~ those having a.n independent crim· 

inal justice prOGraM Rnd/or a criminal justice program in 

another acac'1emic aepartI"'ent, those nlanninq to add a l?rogram, 

ann those llli th no prograMs or future plans to and one. Of 

the schools resronding~ tJl percent reported that they have a 

criminal justice nrogram, 4 percent plan to add a program, 

----_._._------------------ .~- .. 
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Table 1 

• 0uestionnaire Return Rates 
(percents by rO'iJs) 

L~A.7\' Region Questionnaires 
(states includec!) Sent. Returned % 

• 1 (C'r, t1E, lViA f NH, RIq VT) 254 166 ( 65) 
2 (NJ, NYI PR, VI) 259 197 (76 ) 
3 (DE q DC, pm, PA, VA, PV) 323 24() ( 77) 
/!. (AL p F'L, GA, T(Y, f1S , NC g SC, TN) 513 420 (82) 
5 (lL, INu ~u I fiN, OH p Tn) 565 339 (60) 

• 6 (,1\P, LA, N~1, OK, TX) 250 213 (85) 
7 (IA, I{S; ~10 , NE) 233 208 (89) 
R (COg r1T r nD, SD, UT p ny) 155 76 (49) 
9 (AZ, CAl HI, NV, GU) 238 194 (82 ) 

10 (AK, IO, ()~, T'l.l\) 91 81 (89) 

• Total 2881 2143 (7,:J, ) 

and 55 percent rcnorted that they have no program and do not 

• plan to add one. 

For all of the regions a telephone follow-up tqas employ-

ed after the t!1irc1 mailing to increase the response from those 

• institutions which were known to offer criminal justice pro-

qrro:'ls. This technique increased the response from th2se in-

sti tutions, but vvhether or not it 't'Jas disproportionate to the 

• to'l:al population cannot he determined unless all the 26 per-

cent nonresponc1ents could be interviet'.Ted. This remains a gap 

of uncertainty in the stu~yo Since the survey efforts were 

• Alainlv concerned Hith institutions '\.I1hich have or plan to have 

criminal justice proqra!"lS, this additional effort t\Tas felt to 

be justified. HOvlever f the reader is cautioned that any 

• 

• 
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Table 2 

Status of Responding Institutions 
(percents by rows) 

Offers at least one 
CRJ Program 

Independent and/or Plan to No Programs 
T'Jithin Another add a CRJ or 

LEAA Department* P'rogram Projections Total 
Region N % N % N % N % 

1 40 (24 ) 5 (3 ) 121 ( 73) . 166 (100) 
2 81 ( L!1) 7 (4) 109 ( 55) 197(100} 
3 86 (34) 9 (4: ) 154 ( 62) 249(100) 
4 167 (40) 19 (4) 214 (56) 420(100) 
5 138 ( 41) 13 ( 4,) lS8 (55) 339(100) 
6 108 (51) 16 {7} 89 ( 42) 213(100) 
7 56 ('27) 16 ( 8) 136 ( 65) 208(100) 
8 28 (37 ) 3 (4) 45 (59 ) 76 (100) 
9 112 (58) 5 (2 ) 77 (40) 194(100) 

10 51 ( 63) 2 (2) 28 (35) 81(100) 

Total 867 (41) 95 (4) 1181 ( 55) 2143(100) 

*755 institutions offer an independent program, 
156 institutions offer a program within another department; 

44 institutions offer both an independent program and a 
prograrl \'li thin another department ~ 

(755 + 156 = 911 - 44 = 867) 

attempt to extrapolate to the total population should consid-

er this If gap of uncertain-ty 0 " 

LDUTATIONS 

Any study of T'lanpo\'Jer needs which requires projections p 

as is the case wit.h the study reported here, relies upon both 

the accuracy and the comnleteness of the data used. To that 

extent r the results reported here are dependent upon the abil­

ity of the respondents to predict their own needs. 
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These predictions, in turn f are dependent upon budgetary de­

cisions in the various insti"tu·tional governing bodies, con­

tinued interest in criminal justice operating agencies to have 

college-educated personnel, the degree to ~'7hich the La,,, En­

forcement Assistance Administra"tion continues to encourage 

college education for criminal jus'tice personnel, and the lev­

els of success achieved by graduates of these programs. Ef­

forts were mac1.e to deal \"i th variations in budget restrictions 

by askiner for estiM.ates ",7ith and vIi thout budgetary restric$' 

tions r llOi'lever, the esti!'1ates could not take into considera­

tion all ceqrees of budgetary limitations. Other factors lim­

itin0 the quality of the data input are more difficult to pre­

(Hct, since they inevitably reflect a "tone li of acceptance 

~I/'hich mayor may not exist in the future 0 ,A.ssuming that the 

gen.eral acceptance of cri!'linal justice education continues p 

that law enforcement and the administration of justice con­

tinue to have the'upport demonstrated during the past eight 

years, and that t.he 74-percent response rate does not distort 

the basic distrihu·tion f these data should prove to be rela­

tively accurate. 

.~s has been said earlier, the data presented here do not 

reflect all aspects of possible employment of graduate level 

cri~inal justice personnel. The operating agencies are being 

covered in a separate study by the National Planning Associa­

tion. !"{oNever, hased unon the experience of one of the in­

stitutions of the ConsortiUM (Eastern Kentucky University) , 
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it would appear that operating agencies represent potentially 

fertile ground for employment of masteri s level graduates at 

least. Of the master's level graduates from this institution 

(Ef')stern !~entuckv Uni versi ty), 51!: percent have found employ-

ment in operating aqencies throughout the country. These 

agencies, and other alternative potential employers not cov­

ered in this study, represent factors which could significant­

ly alter the conclusions derived from the findings reported 

here. In any case, the data report:ed here should not be as­

sumed to represent all possible employnent opportunities for 

master's or doctoral level criminal justice personnelo The 

Planpo':t'ler need!": proj ectec1 are thus limited to that extent. 
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CHAPTER 2. CRPUNAL JUSTICE PROGFU·V1S IN HIGHER EDUCATION 

Institutions of higher education serve both as prospec-

tive e~ployers and as 0enerators of professional manpower for 

the criMinal justice system. The survey of these institutions 

dealt ~]i th both dir'1ensions, however y this chapter focuses only 

upon higher education graduate level programs as the source of 

the professional :rn.anpm'1er for the fields of criminal justice 

and criminal justice education. The follm·Jing chapter 'ltdll 

then address the institutions of higher education as potential 

enployers. 

PRODUCTION OF CRUUNA.L JUSTICE r'lASTER v S 
N1D DOCTO~.L LEVEL GRADUATBS 

During the 197£1,-75 school year there ~]ere 5,699 students 

enrolled in flaster v s level programs vlhich offer independent 

degrees in the criminal justice area; in addition, 931 stu-

dents v!ere pursuing o.egrees in SOI":te other discipline with a 

major or :minor in a criminal justice area--for a total enroll-

ment in criminC'll justice ~rograms of 6,630. Of this number, 

2 F 570 f or 39 percent I' \'18 re attending full time. As the data 

in Table 3 demonstrate, there appears to bc! a certain uneven-

:-less in ·the percentage of full-time stuc'l.ents at the uni ver-

sities in the sample. Of the university stUdents in the in-

der.:>endent programs, 41 percent 't'Tere full time, r.vhile 52 per-

cent of the university students in other disciplines \...,ith ma-

jors or minors in criminal j~stice were attending full time. 

17 



I '. 
• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

18 

Table 3 

Enrollment at Institutions offering Master's Level 
Degrees in Criminal Justice (197 4-75) 

(nercents by rows) 

Insti­
tutions 

Enrollment 

" 
Institution 

Type 
Reporting Full-time Part-time FT & PT 

~ % ~~ ~ % N % 

Independent Degree l'roqrarn 

University 
College (4-year 

or more) 

'l'otal 

59 
11 

70 

Degree Pro0ram in a Non-· 
crir.linal ,Justice Depart­
ment with a r'1ajor/Hinor 

Uni v€lrsi ty 
College (4-·year 

or more) 

Total 

25 
6 

31 

Combined--Inc'l.epeno.ent 
and r1ai or/r~inor 

University 
College (~~~year 

or more) 

Gra.nC!. Tota.l 

81* 
17 

1,931 (41) 2,834 (59) 4,765(100) 
192 (21) 742 (79) 934{100} 

2,123 (37) 3,576 (63) 5,699(100) 

422 (52) 
25 (22) 

£147 (48) 

396 (48) 
88 (78) 

484, (52) 

818(100) 
113(100) 

931(100) 

2,353 (1.1,2) 3,230 (58) 5,583(lOO} 
217 (21) 830 (79) 1,047(100) 

2 p 570 (39) 4,060 (61) 6,630(100) 

*Sone institutions offer both types of programs; hence, the 
co:nbined totals 't'rill not balance. 
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The significance of the relationship bebveen full-time 

ann Dart-time master's level stuoents rests in the probabil­

i·ty that the full-tiMe student is likely to represent a job 

candidate in the near future I \1hile the part-time student 'ilill 

take a longer time to complete his program and, very possiblyv 

holds a criminal justice related position at the present time. 

Thus, predictions of the potential increase in the number of 

master's level job applicants need to take these factors into 

consideration, especially in view of the fact that only 39 

percent of the total masteri s level enrollment at the respond­

ing ins·ti tutions were attending full time. 

Doctoral degree enrollment in criminal justice appeared 

to have a different distribution. That is, the vast majority 

(84 percent) of the students attended on a full-time basis. 

Horeover, there v.ras a more even distribution between those 

enrolled in independent criminal justice programs and those 

enrolled in programs in other disciplines ~',i th a major or mi­

nor in criminal justice, 201 and 116, respectively. In 197<1-

75 there was a total of 400 doctoral level students enrolled 

at the responding institutions in criminal justice related 

programs, 317 of v]110J"l 'vere attending full time. Table 4 pro­

vifl.es a summary 0": these data on doctoral degree enrollments. 

These students are enrolled in graduate programs in every 

reqion, though not in every state in the United States. Two 

of the nine independent noctoral level criminal justice pro­

grams reporte~ by the respondents (Sam Houston State University 
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~(lable 4 

Enrollment (1t Institutions Offering Doctoral Level 
Deqrees in Crininal Justice (1974-75) 

(nercen'cs by row's) 

Institution 
"'vne 

Insti­
tutions 

Peportinsr 
:1 

Independent Deqree Pronrarl 

University 
College (II-year 

or !'lore) 

Total 

Deqree Procrram in 
criMinal trustice 

a non-
Depart-

Men t ~.ri t~ a Haior/J'1inor 

Universitv 15* 
Colleqe ( LI-yca1::' 1 

or nore) 

Total 1'-;* 

Co!'1bined--Independent 
and ~'Tai or/rUnor 

Pni ,rersi ty 
Colle0e (t1-year 

or nore) 

Grand Total 

22* 
1 

23* 

Full-time 
N o. 

" 

201 (7~) 

III (0() 

5 (In!) 

llf-i (I) 1) 

312 (8 11 ) 

5(100) 

317 (84) 

Enrollment 

Part-time 
N 

55 (~l) 

55 (21) 

28 (10) 

28 (9) 

133 (16) 

?3 (1(-;) 

FT & PT 
r1 % 

256(100) 

256(100) 

139(100) 
5 (100) 

144(100) 

395(100) 
5(100) 

400 (100) 

*Flori~a state University and the University of California 
at Berkeley reported hoth an independent program and ano'ch­
er prorrraI'1 in a noncriMinal iustice departMent. 
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not responding) exist in Region t1. (soutlleastern United states) , 

and 36 of the 111·9 master a s level criminal justice programs 

reported by resDondents are located in Region 5 (north central 

United t::tates). The state havinrr the P'lost grC'l_duate level 

criJTl.inal justice prorrrarns is California, 'l;17hich is in Region 9. 

Tanle 5 provi(les an anCllysis of the c1.istribution of these pro-

arams by state and reGion as reported by our respondents. It 

shoulcl he noten that in Florida, Florida state University of-

fers two progra:'1S (an Bd.Do and a 11h.D.) and in Hichiqan, 

P1ichicran St.ate Uniw;rsity offers t~qO programs (Ph.D. Vs in 

CriMinal Justice or Criminology) • 

It v7ill be noted that no institution in Region 8 report-

cd of-fering graduate level criminal justice progrc3.ms, but 

this T:7as the region \\lith the lowest response rate for the en-

tire survey 0 Only 49 oercent of the institutions in this 

reqion resnondeCl. t \·.r11ich may account for these results. How-

ever, the International A.ssociation of Chiefs of Police pub-

lication, La';.'! BnforceP'lcnt and Criminal ,Tustice Education Di-

rector~F 1~75-76, does not list any independent programs for 

this reqion, either. \"'7hen (1octoral proqral'1S in othr=r disci-

Dlines with major or minor criminal justice areas are includ-

en, the! distribution does !lot chancre appreciably, as Table 

6 0enonstrates. 

~ccording to the resDondents to this survey, doctoral 

level degrees in another discipline y but with a concentration 

in criMinal justice, represent over 75 percent (30 of 40) of 

---... ~-~~. -~ 
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Table 5 

1974-75 Distribution of Independent Master's Level 
and D'octoral Level Programs by State and Region 

Reqion State HS/HA Ph.D. 

1 

2 

3 

tl. 

5 

6 

7 

9 

10 

Hassachusetts 
J"Je1tv HaPl,pshire 
ne~'! ,Tersev 
New York 
Puerto Rico 
District of Columbia 
:1aryland 
Pennsylvania 
Virginia 
Tlest Virginia 
Alabama 
Florida 
Georgia 
Kentucky 
~lississippi 

Illinois 
Indiana 
Hichiqan 
Minnesota 
Ohio 
Louisiana 
n eN f'lexi co 
Oklahonc3. 
'J.'exas 
IO~'7a 

Kansas 
r~issour:L 

nebraska 
A.rizona 
California 
Oregon 
r'Tashinqton 

Total Pro0r;:u'1.S 

5 
1 
1 
<1 

1 
1 
3 

13 
1 
1 
8 
6 
2 
7 
6 

20 
4 
7 
1 
4 
3 
1 
1 
8 
1 
C\ 
" 

3 
1 
1 

2? 
2 
1 

149 

1 

1 

1 

1 

2 

2 
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~lort~castern University offers an interdisciplinary 
science Ph. 'I). 'YIi th a specialization in forensic science. 

bS am Houston State University failed to respond to the 
survey but t<7as included here because of its well-known grad­
uate proaran in crininal iustice. 

c~1ichigan state University reported that they offered 
tt'10 aegree prograr.1s . 

-....,.. ...... -----------_ .. _------
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the doctoral level proqrams. The opposite distribution is 

found for the master's level programs ~ a.lmost 67 percent of 

these are independent criminal justice proqrams. 

In addition, the distribution of these proqrams--from 

vThich will come the criminal iustice graduate level degree 

holders of tOMorrow--reflects pronounced concentrations. 

Tahle 6 

1974-75 Distribution of Criminal Justice Graduate Degree Pro­
grams hy LEAA Regions (including those offering a degree in 

another discipline ~>Jith a major/minor in criminal justice) 

Region 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

Total 

Inde­
pendent 

6 
6 

19 
29 
36 
13 
l~ 

23 
3 

149 

r~S/M1\ .. ( ~'J.~~ 

v.r/CJ 
f1ajor/ 
?1.inor 

9 
5 

11 
9 

16 
1 
1 
4 

13 
5 

Sub­
Total 

15 
11 
30 
38 
52 
14 
15 

Ii 

36 
8 

223 

Inde-
pendent 

la 
2 
1 
2 

2b 
1 

1 

Ph.D. 

w/ClT 
Hajor/ 
rUnor 

8 
2 
7 
1 
6 

5 
1 

30 

Sub­
Total 

9 
4 
8 
3 
8 
1 

6 
1 

40 

Total 

24 
15 
38 
41 
60 
15 
15 

4 
42 

9 

263 

aNortheastern offers an interdisciplinary science degree 
\"i th a specialization in forensic science. 

b,sam Houston State University is included because of its 
~'\!el1-knoNn p.t'ogram, though they \'Jere not a respondent to the 
survev. 

CBoth Florida State University and the University of Cal­
ifornia at Berkeley reported an independent program and a pro­
gram in a noncriminal justice department with a major/minor 
in criminal justice. 

-~----------.- ... - .... 
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Region 5 (north central United States) has 60 of the 263 grad­

uate level proqrams reported, with Region 9 (southwestern 

United States) and Region 4 (southeastern United States) ac­

counting for ~2 and 41, respectively. 

Even within the regions where some programs are offered, 

there are states 'IJIyhich must recruit graduate level criminal 

justice professionals from other states if they wish to em­

ploy such personnel. According to the responses to this sur­

vey these include the following states or territoriesg 

Reqion l. ~~aine , J?J1.ode Island, Vermont 

Reqion 2. Virgin Islands 

Region 3. De 1 at'l1are 

Rec;ion 1:1: 0 North Carolina, South Carolina 

Rerrion 5. None 

Region 6. Arkansas 

Region 7. None 

P..egion 8. North Dakota, Hyol"1.ing 

Re0ion 9. Ha\vaii, ~Jevada 

Reqion 10. Alaska, Idaho 

Of course, if the 749 nonrespondents include institutions 

~lhich have programs in these states, the picture I;'JQuld differ 

considerably. Also, it should be noted that the field is a 

dynamic one, and ne~v programs may well ~ .. ave started since 

1974-75 when this survey "las made. HOltleVer, the I.A.C.P. pub­

lication referred to earlier, l,a,,, Enforcement and Criminal 

Justice Education Directory, 1975-76, does not indicate 
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graduate le'\r9l progra!'1s in these states u either independent 

prograMs or programs offered '\\Ti-I:hin another discipline • 

r'1'-\STER Y S LEVEL PROGRAMS 

As has been shown, the output of graduate level criminal 

justice professionals is not evenly distributed geographical­

ly. As important as this observation may be to those states 

without programs, an even more significant case of ma1distri­

bution could exist in terms of areas of specialization. That 

is, if the need is for personnel prepared to enter the field 

of correctional administration but the criminal justice grad­

uate programs are specializing in police administration, a 

serious discrepancy may he said to exist. 

In this chapter vle are focusing upon the graduate level 

output of the educational institutions in the field of crim­

inal justice. In other Nords, we are providing one-half of 

the manpoNer equation v the other half of which is the amount 

of the need for graduate level criminal justice professionals. 

This second h.alf of the equation "Till be addressed in the 

next t\\TO chapters. 

Considering first the ~asterYs level programs which offer 

independent criminal justice degrees, it was found that the 

"criminal justice" or generalist degree was most popular, fol­

lowed by corrections, police-related areas, and criminology. 

Areas of study 'I.vhich the respondents referred to as IIlaw en­

forcement~1I "police administration," or "police science" are 
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included in the term "police-rela'ted areas. II It is interest­

ing to note that, whe'ther the program was an independent one 

or located in another discipline, the ~ercentage of police­

related proqram.s--as compared to the total programs--was ap­

proximately the same, 15 percent, as the data in Table 7 dem­

onstrate. The criminology area appears to have much stronger 

support in programs housed in other disciplines as compared 

to independent programs. 

Thus, whether or not the master's level program is an in-­

dependent one, it is Most likely to offer a generalist, "crim­

inal justice y" educational preparation, which vwuld theoreti­

cally enable the professional to adapt to many operational 

s~ecializations. The difference between the two types of de­

gree prograns is that a prograr.'1 housed in another discipline 

is Flore likely to have a criminology specialization, while an 

independent proqrarr'~ is More likely to have a specialization 

in corrections. 

The explanation of this distribution within those programs 

housed in noncriminal justice areas may be found by reviewing 

their specific administrative locations. Table 8 provides 

this distribution and illustrates the significance of the col­

lege or department in 'I.<1'hich a program is located. For example; 

the eMphasis upon criminology, considered by many to be a 

branch of sociology, is probably a reflection of the predomi­

nance of sociology as the Hacademic house" for these programs. 

Hmvever, if political science and public administration are 

. 
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Table 7 

Criminal Justice I··1aster G s Degrees Offered~ Type of Degree 
Progra~m and Type of Institution by Area of Study 

Degrees in Criminal ?lajor/r1inor in CRJ Area--
Justice Area of Stndy Degree in Another Discipline 

Univer~ 4··Year Univer- 4-Year 
Area of Study sitL... College Total sity College Total 

Corrections 23 7 30 9 1 10 
Court AQ~inistration 5 5 2 2 
Criminal Justice 35 6 41 13 6 19 
CRJ Education 6 1 7 4 4 
CRJ Research & Plannina 6 6 4 1 5 
Criminalistics/ J 8 1 9 1 1 2 

Forensic Science 
Criminology 13 13 14 1 15 
Juvenile Justice/ 5 2 7 3 1 4 

Delinquency 
La~'.T Enforcement 10 1 11 6 6 
Police Ad~inistration 6 2 8 4 1 5 
Police Science 2 1 3 
Security 1 1 
Other 7 1 8 1 1 2 

Total 126 23 149 61 13 7:j* 

*Since one institution may offer more than one urogram, there are more programs than 
institutions 0 L 

N 
-....] 

• 
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Tanle 8 

Departments or Colleges Offering a !laster's Degree 
with a rtajor or fUnor in a Criminal Justice l\.rea 

Department or univer-
Colleere sity College Total 

Business 1 1 
Chemistry I I 
Education 7 7 
Political Science 8 2 10 
Psychology 1 1 
Public Administration 14 2 16 
Social Science 3 2 5 
Social Hark 2 2 4 
Sociology 20 1 21 
Urban Studies 1 1 
Other 5 2 7 

Total 61 13 74 

28 

considered under the same rubric, one may find a possible ex-

planation for the strong sl1o\'7ing of "criminal justice ll and 

"police--related" progr8.ffis. 

The distribu·tion of students in these programs appears 

to reflect a slightly different pattern than the distribution 

of programs, though this is based upon the specialization at 

the ins'citutions offeri.nq programs combined with the enroll-

ments at the institutions. The number of students in those 

institutions offering the generalist!' "criminal justice" type 

of program \\Tas in even greater proportion to the total number 

of students in this field of study than was the number of 

these generalist programs to the total programs. Master's 

level students in police-related programs also tended to be 

L __ 
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in greater pro?ortion than the nuMber of these programs. Thus, 

though these programs '"ere only slightly more numerous than 

other specializations r the numbers of students in these blO 

.. 
specializations were in greater proportion. It is also of in-

te.rest that the nurnber of c:r::i..minology students nearly equaled 

the number of students in the cOt'rections area. If the data 

presented in Table 7 reflect reasonable estimates of the dis-

tribution of r.1aster 9 s level students in criminal jus"t:ice areas, 

the output of graduates at this level "lill be most probably 

Ilqeneralists ~ II follmved by those prepared in II police-related" 

specializations, with correctionG specialists and criuinolo-

gists also well represented. 

The output of doctoral level criminal justice profession-

als is, of course, much smaller than that of master's level 

g-raduates n The m.ore severe entrance requirements, greater 

acadenic demands~ plus the greater costs in terms of time, 

money, and personal commitment combine to reduce the number 

of candidates. Therefore. fewer programs exist at this level. 

In fact, only eight states had an independent doctoral level 

criminal justice program in 1974-75. These were California, 

Florida, Kentucky, Maryland, Massachusetts, f1ichigan, New 

York, and Texas. (r10re recently Ne'tV' Jersey has entered this 

group by establishing a program at Rutgers.) In the year of 

the survey, a total of nine programs existed, Rutgers' program 

being added later. 
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Doctoral level programs in other disciplines p tvi th ma­

jors or minors in criminal justice, are more numerous. Our 

respondents reported 30 such programs, though they are located 

in only ten states~ California, Connecticut u Florida, Hassa­

chusetts r ~1ichigan I 1'1eltl York f Ohio g Oregon p Pennsylvania, and 

!"isconsin. Of course 1 the reader is again reminded that 26 

percent of the institutions of higher education did not re­

spond to the survey. and it is possible that this group may 

have a cri~inRl justice related doctoral program. In fact p 

the University of P10ntana is listed in the I .. A.CoP. La\<1 En­

forceMent and C~iminal Justice Education Directory, 1975-76 

as having a doctoral level program in sociology 'i.'7i th courses 

in crininology, but this institution was not among our respon­

dents and probably \I!Ould not have met the criteria of having 

a major/minor in criminal justice areas. 

As of the 1974-75 school year, there were a total of 23 

institutions offering programs which 'Nould lead to a doctoral 

level degree in this field; either as an independent program 

and/or Nit:hin another discipline as a major or minor concen­

tration. Table 9 lists these institutions. One independent 

program, at the University of California at Berkeley, has been 

discontinued since the survey \'las conducted, and a ne't'l program t 

at Rutgers Univp.rsity, has been authorized since the survey. 

Both 1t7ere included in Table 9 because to exclude them would 

lead one to overlook the chanl]es that are tak.ing place in 

higher education in this area of study. Also, it should be 
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Table 9 

Institutions of Higher Education in the United States 
Offering Doctoral Level Proryrams in Criminal Justice 

BQi,17ling Gn~en (Ohio) State U. 
Bryn Mawr College 
Claremont (Cal.) Grad. School 
Florida State University 

Fordham University 
Mass. Inst. of Technology 
Michigan State University 
Northeastern University 

Ohio State University 
Portland State university 

Rutgers; State U. of NJ 

Ba~ Houston State University 

State Univ. of NY at Albany 
U. of California, Berkeley 

University of Connecticut 

Type of Program Offered 
Inde~ CRJ 

pendent Major/Minor 
~7 
L'-

" -~ 
V -, 

v X ~,.. 

'7 
l~ 

V 
~ ... 

X 
X 

X 
X 

X 

X 

X 
X X 

x 
University of Louisville X 
University of gary land X 
Univ. of Hassachusetts X 
University of Pittsburgh X 
Univ. of SouthErn Calif. X 
University of Wisconsin X 
Western Michigan University X 
Yale University X 

TotaI No:-or Institutions 9 16 

Comments 

School of Criminology and 
College of Education 

Interdisciplinary Degree in CRJ 
Interdisciplinary Degree in 

Forensic Science 

Interdisciplinary Degree in 
UrrJan Studies 

Authorized 1975, School of CRJ; 
not in survey 

Inst. of Contemporary Correc­
tions, not a respondent 

School of CRJ" 
Dept. of Criminology and 

School of Applieu Health 

Interdisciplinary Degree in CRJ 
Inst. of CRJ and Criminology 

Forensic Sci. Major in Chemistry 

Note: These 23 iristitutlons of higher education offer-40ldoctoral programs in criminal 
justice areas of study, with Florida State University and the University of Cal­
ifornia at Berkeley reporting both an independent and an outside program (the 
independent program has since been discontinued at Berkeley) 0 

W 
I-' 
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noted that one institution; Duquesne University; indicated in 

their response to the survey that they offered doctoral level 

programs with a major or minor in the criminal justice area, 

but they \1ere not included in the list because follow-up in-

quiries revealed 'chat t.he criminal justice emphasis was not 

distinct enough to be identified as a separate program. 

It is not sufficient; hml7ever i simply to indicate that 

the graduate has a doctore.te in some criminal justice area. 

There is considerable variation in the emphasis of the o.octor-

al level education?.l programs offered in the United States, 

even in those nOr:linal1y referred to as "independent" programs, 

as the distribution of these programs by area of study, shown 

in Table 10 , demonstrates. It should be noted that these data 

refer to ?rograms, and a single institution may offer more 

than one program. The reader is therefore cautioned that to-

tala should not be expected to correspond to the totals for 

institutions. Horeover, these data are less stable than data 

for institut.ions: since a school of criminal justice can de-

lete or ac~d o. particular program more easily than an insti tu-

tion can eliminate or establish an entire adminis·trative unit 

(L e. p college i school or department). This t'JQuld also make 

the major/minor programs more amenable to change than the in-

aeper.1ent programs. 

Table 11 shoY1s the distribution of departments or colleges 

offering a doctoral level major or minor in a criminal justice 

area. Sociology is clearly the most frequent academic "home" 
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Tcble 10 

Criminal Justice Doctoral Degrees Offered~ Type of Degree 
Program and Type of Institution by Area of Study 

Degrees in CriI11inal IYIajor!r·1inor in CRJ Area--

• 

Justice l\rea of Study Degree in Another Discipline 

Univer- Li.--Year Univer- 4-Year 
Area of S-cudy sity Colle~e Total sity _ College Total 

A~~inistration of Justice 1 1 
Corrections 4 4 
Crimi~al Justice 5 5 5 5 
Criminal Justice Education 3 1 4 
Criminal Justice Planning! 2 2 

F:.esearcl1. 
Criminalistics!Forensic 1 1 2 2 

Science 
Criminology 3 3 7 1 8 
Juvenile Justice/ 3 3 

Delinquency 
Police Administration 2 2 

Total 10 10 28 2 30* 

*Since one institution may offer more than one program, -there are more programs than 
institutions 0 

w 
w 
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for these programs. Again p there are more programs than de-

partments, since a single department may offer than one pro-

cyram. 

Tahle 11 

Departments or Colleges Offering a Doctoral Degree 
'1li th a ~.1aj or OJ:' J'l1inor in a Criminal ~Tustice Area 

De9artment or 
Colleqe 

Chemistry 
Education 
Political Science 
Pu1Jlic Administration 
Public Health 
Social Work 
Sociology 
Urban Studies 

Total 

Univer­
sity 

1 
3 
1 
3 
1 

7 
2 

20 

!I-Year 
Colleqe 

1 
1 

2 

Total 

1 
3 
1 
3 
1 
3 
8 
2 

22* 

*Since one c1epar-t:nent P1_ay offer more than one program, there 
are f.e'(fl'er departMents than there are programs. 

DOCTOPJ.\I. LBVZL PFOGRANS 

r'ie noted t.ha"t the Jl1aster's level enrollments \'\Tere pre-

c.ominantly in independent programs. In addition, only 36 per-

cent (lOA of 4~O) of the students in all the reported d~ctoral 

progra1'1s Cl.re in noncri!'1inal justice disciplines with a major 

or a minor in a criminal justice area. Table 4, which we have 

discussed earlier g displays this distribution. 

In the independent programs the doctoral student may re-

ceive a concentration in one area of criminal justice (e.g., 
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forensic science), or the program may provide a broad perspec­

tive of the field under a more general rubric (e. g., criminal 

justice). It is this latter alternative that appears to be 

most po~ular. Only 5 of the 201 full-time doctoral students 

in independent programs are specializing in forensic science, 

ann no part-time doctoral students are in a distinct area of 

specializF.l'l.:ion, according to our respondents. Other doctoral 

students are receiving degrees in the broad area of criminal 

justice/criminology. HOlV'ever fit should be noted that, 'lITi th­

in the hroad fraI'1.C'tvork f specialization is possible. In fact, 

Most programs require tha·t the student "major" in some spe­

cialty (e.q., corrections, police administration, research, 

planning, or one of the other subcategories within the field). 

Al though this vias not an item in the survey, one of the authors 

has had personal con'l:act \1i th each program director through 

conferences conducted under the auspices of the Consortium and 

\'7as able to make these obsarvations. 

In these contacts r other relevant points tvere made regard­

ing the characteristics of the graduates of these programs. 

All directors indicated that the doctoral graduates are ex­

pected to demonstrate high levels of competency in research 

throu0h the production of a dissertation as well as successful 

completion of coursework in a research/statistics component. 

In addition, the grac.1uates--,;,Ti th the exception of the forensic 

science specialists--are expected to have a sound background 

in social science theory as it relates to criminal justice. 
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Also, it 'I',.IlaS ohserved that the largest programs ave rage no 

more than 13 doctoral level graduates a year and most programs 

average no more than three doctorates per year. At best, the 

total production of doctorates in this field each year is less 

than 70 e 

,r1any of these doctoral level candidates in independent 

prograT'ls h?ve had some criminal justice experience, and most 

programs encourage the student to gain some experience before 

graC'1ua.tion y though this may very well be in terms of field re­

search projects. Furthermore, a sizeable portion of these 

doctoral candidates have indicated that they intend to seek 

emploYMent in an operational agency (including LEAA-related 

agencies in that category). 

PrograMs in areas other than criminal justice \'Jhich of­

fer a major or minor in criminal justice also tend to be gen­

eral in nature. Sociology and social science often house 

major/minor areas in criminology, crininal justice, criminal 

iustice administration, and criminal justice planning/research. 

Over 50 percent of the students in these programs are concen­

trating in one of these areas. A specialization in correc­

tions is frequently offered as a social work option. Another 

impor'tant option is criminal justice education offered by 

schools, colleges, or departments of education. In these pro­

grams? as in the independent programs, demonstration of re­

search competence, through the requirement of a dissertation, 

is necessary. The expectation of competence in a social 
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science area varies with the parent department; education de­

par·t:ments and departments of physical science tend to focus 

upon theory and methodologies unique to those disciplinE::s. 

SUmt2\RY 

The manpotver research project reported herein views this 

type of research as an attempt t.:; 'lcatch a glimpse" of a con-

tinuous process in which individuals flow through frequently 

changinq graduate level educational programs and recruitment 

procedure.s to prof.ession.:ll positions in a rapidly changing 

criminal justice system. This chapter has focused upon the 

first portion of this equation, the flow of the individuals 

through the graduate level educational programs. 

The geographical distribution of these graduate programs 

tends to reflect the areas of greater population density, 

with the result that the less populated areas will need to 

seek master~s or doctoral level professionals from other states 

if they desire to eMploy such personnel. This is particularly 

true, of course, for doctoral level professionals, since few 

institutions of higher education have such programs. 

Areas of specialization at the doctoral level tend to be 

quite general (e.g. p criminal justice) and, to a considerable 

desree, at the masterls level as well. Other significant 

areas of specialization at the master's level are corrections 

and police-related areas. r·1any programs include a criminology 

option at the master's and/or doctoral levels. 
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Though respondents indicated that there 't\Tere 400 doctor-

• al candidates' in criminal justice or related programs ,at the 

time of the sur\rey (1974-75) i less than 75 were expeoted to 

graduate each year. At the master's level 6,630 students were 

• reported by our res-pondcnts, of '(.'7hich 39 percent, or 2,570, 

attended full time. AssUl"ting that a third of the part-time 

students '{.'7ould be able to graduate ea.ch year, the production 

• of master's level graduates in the field would be 3,923. 

• 

• 

• 

• 

• 
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CHAPTER 3. OPPORTUNITIES IN HIGHER EDUCATION FOR 
CRPlINAL JUSTICE PROFESSIONALS WITH GRADUATE DEGREES 

The prr-;cedinq chapter VIlas ac1dressed to the issue of the 

ntLmbers and background of the graduate level criminal justice 

professionals being prepared to enter the field as of 1974-75. 

That portion of the project discussed in this report is viewed 

as the first half of the :lnanpower equation," the second half 

of that equation deals r,qi th those employment areas to ~N'hich 

thp.sc graduates ,,1ill go upon graduation. This chapter and 

the follO':'Jing chapter focus upon this second half of the equa-

tion---opportuni ties ~ first p opportunities in higher educa-

tion; then, in Chapter 40 opportunities in criminal justice 

agencies. 

The survey questionnaire \'JaS r:lailed to 2,881 institutions 

of higher education in the United States and territories. 

There was a 74-percent response to the survey, including those 

insti'cutions known to have programs and to which persona.l 

follor,v-up telephone requests were made. Undoubtedly 1 in spite 

of. the focused follo\'l-UP, -the 26 percent nonrespondents '{.olQuld 

include SOMe institutions offering criminal justice programs. 

To that extent the data in this chapter provide only an indi-

cation of. the brea.r.1th of opportunities higher education offers 

the cri~inal justice professional holding a graduate deqree. 

That point is str~~ssec1 throughout this and other chapters by 

the emnhasis on the phrase llaccording to the respondents." 

The reader may wish to vie~'l the data in terms of a range--the 

39 
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10~tVer limit of. this ranc:re is used herein and the upper limit 

"t'1ould be represented by the extrapolation of these data based 

upon the proportions found among our respondents. The extrap-

olation was not follm~Ted here as a basis for predictions, since 

it was considered :llore advisable to be conservative in estima-

ting opportunit.ies at this early stage of the development of 

a field in '''hich federal agencies have been so active. 

The respondents t'Tere asken. to indicate their projected 

needs for facultyp first, based upon assumed budget restraints 

and then based upon no budqet restraints. Follmving the more 

conservati vc apnroach; only the data reported with budgc·t re-

straints considered are included in this report for prediction 

purposes, although, in certain cases, the data provided under 

conditions of no budget restraint are given for comparative 

purposes. 

PRESENT FACULTY 

To estimate the possible needs for criminal justice fac-

ulty in the future, the initial focus of study was upon the 

pr,';sent composition of fc.culty in criminal justice programs, 

at all levels Q throughout the United States. A.ccording to 

our respondents, the 755 independent programs reported in 

existence employ part-time 366 doctoral level faculty members, 

843 faculty members \'1ith an LL.B. or a J.D. q 1,058 faculty 

roembers liJith a master's (Jeg-ree, 682 TN'ith a bachelor's degree, 

2r'\6 '-lith an associate degree, and 250 ~vith a high school 

---.. ---------.-----~- .. ---
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diploma or less. Pull-time faculty, as reported by the re­

spondents g include 753 holcing doctorates, 200 with an LL.B. 

or J.D., 951 with a masteri s degree, 233 with a bachelor's 

degree, 30 vlith an associate c1egree, and 59 T.lJi th a high school 

diploma or less r for a total of 2p226. 

Table 12 represents these data according to the type of 

insti tution (L e.; uni versi ty 1 four-year college, tw~-year 

college). An analysis of these data provides ample evidence 

that, Clt least in tllC 74 percent of the institutions in the 

United States who responded, 3,495 part-time faculty members 

~'Jcre being oMployed in 1974-75. Furthermore, 250 of these 

had only a high school diploma, or less. In fact f 38 faculty 

merlhers Fho had only a high school degree were employed at 

a university, and 18 of these haa full-time positions. Of 

the faculty 8aMbers reported as being employed by the respon­

dent universities p 12 D3rcent (152/1853) had no more than a 

bacll"~lor' s degree. 

The Plajority of the full-time faculty of the responding 

uni versi ties had a doctorate (53 percent) or a la,,,, degree (8 

p~rcent), a totRl of 61 percent. The ~ajority of th3 full­

time faculty of the four-year colleges (54 percent) also had 

ei tl1\~r a doctorfite or a law degree. However, less than 16 

percen't of the ful1-·time faculty of two-year colleges had more 

than a r1aster's deg'ree, and over 25 percent of the full-time 

faculty had less than a masterO s degree. 
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Table 12 

Distribution of CriMinal Justice Faculty by Highest Degree and Type of Institution 
(!,)ercents by rmvs) 

-,---
Institution PhD/EdD LLB/JD rr"', /f\lfS _ .1. • BA/BS M/AS HS/Other Total 

Type 1,1 % N % ;..: c" N % N % N % 1'1 % '0 -----
University 

Full-time 515 (53 ) 79 (8) 333 (35 ) 19 (2) 18 (2) 964 (l00) 
Part-time 198 (22) 242 (27 ) 334 (38 ) 90 (l0 ) 3 {I) 20 (2) 889(100) 

4-Year College 
Full-time 187 {Ll7} 30 (7) 153 (38) 17 (4) 13 (3 ) 400(100) 
Part-time 81 (17) 143 (30) 198 (41) l14 (9) 3 (l) 11 (2) 480(100) 

2-Year College 
Full-time 51 (6) 91 (II) 465 (54) 197 (23) 30 (3) 28 (3) 351(100) 
Part-time 87 (4) 458 (21) 526 (25) 548 (26 ) 288 (14) 219 (10) 2126(100} 

Totals 
Full-time 753 (34 ) 200 (9) 951 (43) 233 (10) 30 (1) 59 (3) 2226(lOO} 
Part-time 366 (11) 843 (24) 1058 ( 30) 682 (20) 296 (8) 250 (7) 3495 (l00) 

,~ 
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Considerinq all institutions at once, 57 percent of the 

full-time faculty had no more than a master's degree, and only 

34 percent had a doctorate which had a research requirement 

(Ph.D., EdoD. I or D. Crim) 0 As reported by the respondents, 

3 percent of all full-time faculty and 7 percent of all part­

time faculty had no more than a high school diploma. 

Por comparison purposes f since these data were of some 

concern to the researchers, equivalent data were sought from 

the Carnegie Commission P.eport on the Futul:'e of Higher Educa­

tion (Bayer v 1970, ? 13). For university faculty they report 

the following: doctoral level, 52.7 percent; professional 

(except medical), 7.4 percent, ~asterls; 22.9 percent; and 

hachelor's or less, 4.5 percent. Four-year colleges among our 

respondents did even better than the Carnegie sample~ doctor­

al level, 38.6 percent: professional level v 9.9 percent; mas­

terUs level, ~0.2 percent~ and bachelorfs or less, 6.2 per­

cent. T'tvo-year institutions demonstrated a similar pattern g 

doctoral level u 5.1 percent~ professional, 11.2 percent; mas­

terfs r 6;1.2 percent; and bachelorus or less, 17.1 percent. 

It is here, in the two-year college, that criminal justice 

facul ty members i.vi th a hache lor is degree or less appear to be 

overrepresented. 

CIA'!'RIBUTION OF FACULTY BY AREAS OF SPECIAJ.JIZATION 

Fe have seen in the preceding chapter that the academic 

background of the faculty members being prepared in the field 
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tends to be generalist, rather than specialist in content. 

According to the distribution of present full-time faculty, 

't'able 13 v the input factor and the neec1. factor--wi th regard 

to areas of specialization--would appear to be reasonably well 

r.tatched. Of courser this assumes that the faculty are pr~­

sently being di3tributed according to need, an assumption of 

which the reader should be a"l1are. If the shortage of quali­

fied fnculty today is so severe that this distribution re­

flects administrative desperation, the match between input and 

need would he false. 

Doctoral level facu.lty tend to be employed in the areas 

of social science, criminal justice, criminology, and correc­

tions. ~1aster's level faculty presently reflect a somewhat 

different distrihution F \V'i th la~'l enforcement being far and 

a'I.'lay the most frequent area of special.ization, and criminal 

justice and social science next most frequent. In fact, law 

enforcement as an area of specialization represents 44 percent 

of the faculty "V7i·th a bachelor's degree or less (combining the 

three last categories) f and 23 percent of all faculty. Social 

science, crininal justice, and criminology account for a com­

bined 3B percent of the to"tal faculty, corresponding favorably 

to the distribution of areas of specialization of the present 

grae.uate level criminal justice students. 
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Table 13 

Weighted Distribution of Ten Host Often Listed Areas of Study or 
Specialization, Full-time Criminal Justice Faculty by Highest Degree Earned* 

(percents by rows) 

Academic Area 
or PhD/EdD LLB/JD tlA/"1S BA/BS M/AS· HS/Other .- Total 

Specialization "['.J % N % N 9., N <>, N %' N % N % ., '0 

Lat·, Enforcement 71 (9 ) 29 (14) 258 (27) 103 (44) 21 (70)· 20 (34) 502 (23) 
Social Science 136 (18) 6 (3) 149 (16 ) 21 (9) (- ) 9 (15) 321 (14) 
Criminal Justice 96 (13) 16 (8) 158 (17) 40 (17) 1 (3 ) 7 (12) 318 (14) 
Law 69 (9) 125 (62) 17 (2) 3 (l) (-) 2 (4) 216 (10 ) 
Criminology 93 (12) 4 (2) 88 (9) 21 (9) 3 (10) 5 (8) 214 (10) 
Corrections 72 (10 ) 4 (2) 103 (11) 12 (5) 1 (3) 6 (10) 198 (9) 
Public/Business 34 (5) 1 (1) L!:9 (5) 10 (4) (-) (-) 94 (4) 

Administration 
Psychology 61 (8) 1 ( 1) 23 (2) 5 (2) (-) 1 (-) 91 (4) 
Juvenile Justice 26 (3) 2 (1) 19 (2) 1 (1) (-) 3 (5) 51 (2) 
Criminalistic8 15 (2) 5 (3) 12 (l) n (4) 1 (3) (-) 41 (2) (j 

Other 80 (11) 7 (3) 75 (8) 9 (4) 3 (10) 6 (10) 180 (8) 

Totals 753(100) 200(100) 951(100) 233(100) 30(102) 59 (100) 2226(100} 

*Many faculty were reported with two or more areas of study. In these ins-cances, a 
proportionate weight was assigned to each area of studYi e~g., faculty nlember A was 
reported with two areas of study--corrections and criminology. Corrections would 
receive 1/2 unit and criminology would receive 1/2 unit. This adjustment permits 
the totals to approach the actual reported number of faculty at each level. 

~ 
U1 
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Thus far we have considered the matter of opportunities 

for criminal justice master's or doctoral level graduates in 

terMS of present emploYMent practices as revealed by the dis-

tribution of faculty nm1T employed y using the classic logic 

that the best prediction is a continuation of present trends. 

The data upon ~',hich these analyses have been made are "hard" 

(l,ata, that is, it has heen simply a matter of head count of 

faculty in various categories. Hm'lJ'ever f other information, 

Hsofter ll in nature, is necessary to have a more adequate pic-

ture of the opportunities '\.I7e seek for graduate level criminal 

justice students. 

In criminal justice education there is considerable 0.is-

cussion about the necessity for experience, both teaching and 

worle-related. Huch of this discussion centers around the type 

of clientele--in-service and pre-service students--T,';1hich crim-

inal justice proqraws serve. Respondents to the questionnaire 

were asked to state their institution's posture toward teach-

ing experience and criminal justice or related experience as 

a prereauisite for employment of personnel in various roles: 

instruction i administration; and research. 

ThE. relative numbers of those respondents who thought 

teaching experience to be necessary and those 'tvho thought it 

to be desirable are roughly equal, as Indicated by the data 

in Table 14. Universities placed slightly less emphasis upon 
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the necessity of having prior teaching experience than did 

e1 ther the four-year colleges or the tvJO-year colleges. 

Table 14 

Experience as a Requirement for Employment 
of Cri~inQl Justice Instructional Personnel 

(percents by rows) 

Type of 
Experience 

Not 
Necessary Desirable Necessary 

N % N % N % 

T~achinq Ei~nerience 

Universi'cy 92 (45 ) 
.: -Year Ccllege 95 (56 ) 
2··Year College 231 (47) 
---.-.~-. 

rl'otal 418 (l! '3) 

CrLr.i.nal Justice/ 
helatea ~xpe~ienc2 

nniversi·tv 
t1-Year College 
2-'Year Co11eg3 

Total 

']9 (44) 
39 (53) 

377 (77) 

535 (65) 

111 (54 ) 
74 (43 ) 

247 (50 ) 

£132 (50) 

100 (49) 
75 (·~4) 

109 (22) 

28 .. : (33) 

1 (1) 
2 (1) 

14 (3) 

17 (2) 

14 (7) 
5 (3) 
2 (1) 

21 (2) 

Total 
N % 

204(100) 
171(100) 
492(100) 

367(100) 

203(100) 
169(100) 
488 (100) 

860(100) 

',:ork experien:::e "Tas stressed by t"ftJO-year colleges I ~vith 

over 77 percent s'cating it to be a necessity for employment 

in their institutions. ~hisv of coursep is in direct con-

trasJc to the official position taken by the Academy of Crim-

ina1 Justice Sciences which recommenued that the experience 

requirement be eliminated since it was felt to favor exist-

ing sex and racial proportions. About one-half of the 
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university and four-yecr college respondents felt criminal 

-justice or related exnerience to he a necessity. 

Bxnerience re0uirernents for academic adninistrators in 

criMinal -justice eflucational prograI"'.8 are detailed in Table 

15. The data demonstrate a remarkable consistency for all 

three types of institution, \.ITith the exception of criminal 

-justice/rela.ted experience for t\'7o~year college administrators. 

The two-year college administrators resnonding tended to feel 

that t~ose in their position should have criminal justice ex-

perience. Overall, the a0:rn.inistrators p commenting on the 

Table 15 

Experience as a Requirement for Employment as 
Criminal Justice Adr:Jinistrators in Higher Education 

(percents by rows) 

Tvne of 
Experience 

Not 
~·1ecessary Desirable Necessary 

N ~ N % N % 

Tea...9hinq E~merience 

University 70 
4-Year College "-9 
2-Year College lilO 

Total 25<) 

--
Criminal Justice/ 

Related Ex:eerience 

University 58 
Il-'Year College L1~ 

2-Year College 160 

Total 267 

(39) 87 
(37) 62 
(~.O ) 170 

(39) 319 

(32) 93 
(37) 66 
(46) 137 

(40) 296 

(AS) 
(~6) 
( 49) 

( 48) 

( 51) 
(50) 
(4 f) 

( 45) 

23 (13) 
23 (17) 
1\.0 (11) 

86 (13) 

32 (l7) 
18 (11) 
47 (14) 

97 (15) 

Total 
N % 

l80(100} 
134(100) 
350{lOO) 

664(100) 

183(100) 
133(100) 
344 (100) 

660(100) 
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requirements for their mvn positions, felt. that both teaching 

and criminal justice/related experience were less necessary 

for administrators, though few felt that either was not neces-

sary • 

t'Jhen employing researchers, our respondents did not tend 

to feel that teaching experience was necessary, as reported in 

Table 16. The variance for teaching experience for researcherB 

is not large, roughly 22 ?ercent of the respondents felt that 

it was necessary, 54 percent that it was desirable, and 24 

Table 16 

Experience as a Requirement for Employment as 
Criminal Justice Researchers in Higher Education 

(percents by rows) 

Type of 
?xperience 

Not 
Necessary Desirable Necessary 

N % N % N % 

Teaching Experience 

University 
4-Year College 
2-Year College 

Total 

Criminal Justice/ 

31 (18) 
24 (23) 
51 (25) 

106 (22 ) 

RelateQ Experience 

University 40 (23) 
4-Year College 38 (34 ) 
2-Year College 83 ( 41) 

Total 161 (33) 

.' 

102 (60) 
57 (53) 

102 (50) 

261 (54 ) 

111 (64) 
58 (52) 
91 ( 45) 

260 (53 ) 

38 (22) 
26 (24) 
52 (25) 

116 (2t1 ) 

22 (13) 
16 (14 ) 
29 (14 ) 

67 (14) 

rl'otal 
N % 

l7l(lOO} 
107(100) 
205(100) 

483(100) 

173(100) 
112 (100) 
203 (100) 

488(100) 
.. __ 0 ______ .... __ 
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percent that it was unnecessary. HO'I.V'ever, the emphasis upon 

criminal justice/related experience extended to the researcher. 

Of the respondents F 86 percent considered fie1~ experience to 

be at least desirable. 

T<espondents '1,'I7ere asked to react to the importance of re-

search for their criminal justice facu1ty~ as one might have 

expected, universities placed greater emphasis on research 

than either four-year or t\vo-year colleges. Considering the 

traditional enphasis upon research in the preparation of co1-

lege teachers, it is interesting to note in Table 17 that only 

Table 17 

Policies on Research for Cri~ina1 Justice Faculty 
(percents by rotV's) 

Type of 
Institution 

For Undergraduate 
Facultv 

University 
4-Year Colleqe 
2··Year College 

Total 

For Graduate Facultv 

University 
4-Year College 

Total 

Research is 0 

Necessary 
N % 

55 ('27) 
19 (10) 
24 (5) 

Encour­
aged 

N !J 

133 (66) 
125 (70) 
194 (44) 

98 (12) 4,52 (55) 

98 (61) 
15 (24) 

58 (36) 
42 (67) 

113 (51) 100 (45) 

. . 
Not 

Necessary 
1\1 % 

13 (7) 
36 (20) 

225 (51) 

To'cal 
N % 

201(100) 
180(100) 
443(100) 

274 (33) 824(100) 

4 (3) 
6 (9) 

160(100) 
63(100) 

10 (4) 223(100) 
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27 percent of the universities thought it necessary for under-

graduate faculty to (lo research. Over 50 percent of b'To-year 

colleges felt that research for their faculty was unnecessary. 

Tne figures are quite different for graduate faculty. 

At the university level 61 percent of the respondents indica­

te0. that they felt research was necessary, while only 24 per-

cent of those at four-year colleges regarded research as a 

necessity for their faculty. On the other hand; less than 7 

percent of the respondents at the university level felt tha'c 

rasp-arch \llaS not. necessary for undergraduate faculty. It 

would appear tha.'t the future criminal justice faculty member, 

unless he intends to be employed only by a tloJo-year college, 

should expect to he encC'uraqed to do research, if not required 

to do so. 

"'0 determine the opportunities in higher education for 

the graduate level criminal justice student g future criminal 

"justice proc:rram projections were given first consideration. 

In an effort to estimate the projected growth of criminal jus-

tice degree programs during the next five years, respondents 

at ins'l:i tutions of higher education were requested to indicate 

any new programs \'.1hich they planned to add. Of those respon-

dents \'Il'110 indicated they presently have no programs, 95 indi-

cated a desire to acld programs; 85 (10 percent) of those pres­

ently offering programs indicated a desire to offer additional 

proaraMS. These projected future programs included 348 two-

year programs, 174 bachelor's degree programs, 105 master's 

programs, and 7 doctoral programs. 
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'rable 18 presents a distribution of the projected two­

year programs by area of s·tudy and type of institution. The 

neH program most often projected is the associate degree in 

Table 18 

Projections of NeN Associate Programs 
in the Hext Five Years 

Univer-
Area of Study sity 

Corrections 5 
Corrections Administration 
Courts/Court Administration 1 
Criminal Justice 
Criminal Justice }\c1minis- 1 

tration 
Criminal Justice Research/ 1 

Planning 
Cri~inal Investiqation 
Criminal Law -
Criminalistics/Forensic 1 

Science 
Crir.linology 
Environmental La'lil Enforce~ 1 

ment 
Evidence Technology 
Juvenile Delin~uency 1 

and Justice 
Lah7 Enforcement 4 
Police Administration 
Police Science 
Probation-Parole 
Public Safety 
Security 1 
Tra.ffic 
Other 
-----_._. --
Total 16 

4-'Year 
Colleqe 

7 

1 
2 
1 

1 

2 

1 

1 
1 

1 
2 

20 

2-Year 
Co11eqe Total 

87 99 
4 4: 

23 25 
8 10 
2 4 

1 3 

4 4 
5 5 

33 36 

3 3 
1 2 

7 8 
18 19 

10 14 
6 7 
4 5 
9 9 

1 
71 74 

4 4 
12 12 

312 348 
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corrections. The res~ondents projected 99 new associate de-

gree programs in corrections, 2 fl nercent of the total ne\", pro-

grams. The second ~ost often listed criminal justice associ-

ate negree progrcun is in security tvith 74 (21 percent). \\lhen 

one considers the co~plexity of the field of criminalistics, 

it is somewhat surprising that 10 percent of the responuents 

at two-year colleges projected nmV' programs in that area. 

A total of 1711 neVl criminal justice bachelor v s degree 

programs are pro; ec~ced for the next five ye ars, as indicated 

in TablG 19. Again, the most frequent+y projected new degree 

proqraT'(l. is a bachelor r s in corrections, \1'1i th criminalistics y 

criminal justice, and court aa~inistration being mentioned 

next Most of-ten. Projected v-Jere 20 ne'l1 degree programs with 

a police foens, 3D in corrections; 30 in criminal justice, 

i "I . .;.. / J dIU" t t' an~ ~ 1n cour~s courc a~ 1n1S ra 10n. 

~.1ost of t~:10 ne\-! master's degree programs are to be added 

in uni v'3rsi tics. .As the data in Table 20 indicate f 37 new 

rnaste:'~ s programs are projected in criminal justice and 26 in 

corrections in the next five years. Together, these two areas 

account for over 50 percent of the projected growth. With re-

gard to the progra~s ~resently being offered in the country, 

three of the areas listed in Table 20 are "newcomers": crim-

inalistics u court administration, and criminal justice plan-

nin0. If specialized preparation is required for faculty, 

these nrograns flay be of limited consideration as opportunities 
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Table 19 

Projections of Ne\'1 Bachelor? s Programs 
in the Ne:)ct Five Years 

Univer-
Area of Atudy sity College 

Corrections 15 18 
Corrections Administration 1 
Courts/Court Administration 11 10 
Criminal lJustice 11 12 
Crim.inal ~Tustice Administration 2 2 
Criminal lTustice Education 1 1 
Criminal Justice Research/Planning 1 
Cri'JY'linRl IJaN 1 2 
Criminalistics/Forensic Science 13 10 
CriminoloGY 4 6 
Evidence Technology 1 
Juvenile Delinquency and ~Tustice 6 5 
Law Enforcel'l1ent 3 3 
Police Administration 3 7 
Police Science 2 2 
Probation-,Parole 1 1 
Public Safety 2 
Security 7 6 
Traffic 2 
other 1 1 

Total 87 87 

54 

Total 

33 
1 

21 
23 

4 
2 
1 
3 

23 
10 

1 
11 

6 
10 

4 
2 
2 

13 
2 
2 

174 

for the generalist being prepared in our present doctoral 

programs. On the other hand, if one assumes that a master's 

level. degree is sufficient r this may be the educational pro-

qrnrn for future faculty. 

The projected ne~r criminal justice doctoral degrees list-

ed ii'), Table 21 are of considerable interest in light of the 

abov(~ observations. No neN doctoral level programs are pro-

jected either in criroinalistics or court administration. The 
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Table 20 

Projections of New MasterVs Programs 
in the t:Jex'c Five Years 

Univer-
Area 0;: Study sity College ---'--
Corrections 20 5 
Corrections Administration 1 
Courts/Court Administration 10 1 
Criminal Justice 17 9 
Criminal Justice A.dr1inistration 2 1 
Criminal ~Tustice Education 2 
Criminal Justice Research/Planning C5 
Criminal 1:ai1 1 
Criminalistics/Forcnsic Science 9 1 
Criminology 2 1 
Juvenile Delinquency and Justice 2 1 
J"Javl En f orce"l.en t 2 
Police .A.dministration 3 3 
Police Science 2 
Puhlic Snfct:~7 1 
Security 2 1 
Other 1 

To-cuI 82 23 

55 

Total 

25 
1 

11 
26 

3 
2 
6 
1 

10 
3 
3 
2 
6 
2 
1 
3 
1 

106 

trend anpears to ~e more of the samen Specialization in 

corrections or police science may be considered a new direc-

tion r but specific content "o;rou1d have to be analyzed. In 

the projected criminal justice research and planning doctor~ 

ate; the emphasis upon planning is certainly timely. 

In Table 22 the projected ne't.] programs are compared to 

present deoree programs. The greatest percentage increase 

is at the masterU s level, where a 47-percent increase is pre-

dicted. It should be noted that, at this level r doctoral 

level faculty is of utmost importance. Two areas, 
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rrable 21 

Projections of Ne,y Doctoral Programs 
in the Next Five Years 

Univer-
Area of study _sity College 

Corrections 2 
Crininal Justice 1 1 
Criminal Justice Research/Planning 1 
Police Science 1 
Other 1 

Total 5 2 

56 

Total 

2 
2 
1 
1 
1 

7 

criminalistics ane security, project the greatest relative 

increase for th~ associate, bachelor's, and maeter's degree 

programs 0 The corrections-focused degree programs show' large 

projected increases at a.Il degree levels. The police and gen-

eralist programs do not shovl a major projectec1. increase excep-;: 

at the master's levels. In absolute numbers, there are more 

n~'\'J nro0raMs projected in corrections and criminal justice i 

hO\,Jever r relativG to present programs f court administration, 

criminalistics, and security are projec.:ted to have the high-

est nercentage increases. 

rI'~le number of nei\T criminal justice programs projected 

for the next five y,:;::ars is quite substantial. At the master's 

level, it approximates one additional program for every two 

~'lhich nO'tJ exist. The variation in ·t.he ratio of projected to 

present programs cannot be explained by our data, but the 47-
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Table 22 

Comparison of Projected Criminal Justice Degree Programs to Present Programs 
(percents by rows) 

Associate Bachelor f s i1aster's Doctoral 
!l-rea of StuJy % Inc. (PRO/PR) >s Inc. (PRO/PR) % Inc. (PRO/PR) % Inc. (PHO/PR) 

Corrections 65 (99/152) 39 (36/92) 63 (25/40) 50 (2/4) 
Court Administration/ 156 (25/16) 131 (21/16 ) 100 (7/7) (0/0) 

Courts 
Criminal Justice 5 (10/183) 13 (24/192) 43 (26/60) 20 (2/10) 
Criminal Justice (00/12) 29 (2/7) 18 (2/ll) (0/4) 

Education 
Criminal Justice 75 (3/4) 20 (2/10) 55 (6/11) 50 (l/2) 

Research/Planning 
Criminalistics 327 (36/11) 163 (26/16) 91 (10/11) (0/3) 
Criminology 9 (3/33) 19 (10/53) 7 (2/28) (0/11) 
Juvenile Delinquency 112 (19/17) 42 (11/26) 27 (3/11) (0/3) 

and Justice 
Law Enforcement 4 (14/316 ) 6 (6/102) 12 (2/17) (0/0) 
Police Administration 14 (7/51) 32 (10/31) 46 (6/13 ) (0/1) 
Police Science 4 (5/139) 31 (4/13) 67 (2/3) 100 (1/1) 
Security 185 (74/40) 260 (13/5) 300 (3/1) (0/0) 
Other 204 (53/26) 43 ( 9/21) 110 (11/10) 100 (1/1) 

Total 35 (348/l000) 30 (173/585) 47 {105/223} 18 (7/40) 

U1 
...J 

• 
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percent increase in criminal justice Master's programs does 

need further investigation, if only to determine 't17hy so many 

institutions feel they need to begin nei'] master's programs at 

this time and where they intend to obtain the faculty 0 

HASTER v S DEGREE NEEDS 

As has been said, the respondents were asked to project 

their personnel needs~ first, based strictly on the felt 

needs of the program. ignoring any restraints in budget, and, 

second, vli-th budgetary restraints 0 These projections are pre"" 

sented in four categories~ full-time master'~, part-time mas­

ter's, full-time Ph.Dois q and part-time Ph.D.'s. Projections 

were requested for three time periods~ 1975, 1976-78, and 

1978-80. 

Throughout this portion of the report, efforts have been 

made to combine logical areas of study and/or specializations 

to provide a clearer picture of the degrees and specializa­

tiol1S uhich institutions are seeking. It is important to 

realize that the s1?ecific type of degree listed may not neces= 

sarily be the only combination which an institution will ac­

cept q especially in the areas which focus upon law enforcement 

or criminal justice in general~ however, the listings do re­

flect the respondents' perceptions of the combinations needed. 

In considering these data p the reader should be alert to the 

fact that respondents Here asked to project their needs for 

the acaderdc year 1975-76 during the months of April through 
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August 1975;. these projections should have strong validity • 

. The projections for the two-year periods, both ~:dth and \vith­

out budget restraints v ~'7ere Made during these saMe months and 

may be sommlhat tenuous due to the respondents I inability to 

see t.hat fur in the future 0 An a(l.c1.i tional factor is that pro­

gram directors v at thl3 time of the completion of the question­

naire, ,(v-ere uncertain as to the future of the J.JEEP funding 

program as well as LE~~es other support programs for higher 

education and researcho 

Tables 23 through 26 present the projected needs for 

full-time master's degree holders for 1975-76 y 1976-78, 1978-

80; and 1975-80. The needs for masteri s degree holders are 

concentrated in t.he t't'TO-year programs where we find approxi­

Mately 60 percen'/; of -the projected needs for all time periods • 

The remaining (~0 percent is some~'lhat evenly divided between 

the uni vcrsi·ties and the four-year colleges. Assuming budget­

ary restraint, the reporting institutions projected a need 

over the next five years for 238 law· enforcement, 172 criminal 

justice, 186 corrections, 136 criminal justice administration, 

III police science, and 104 police administration master's 

degr.ee holders. 

The summary in Table 27 gives the total master's degree 

needs by institutional type and time period for the five-year 

period. There is clearly a greater need during the one-year 

time span 1975-1976 than during any other year reported in 
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Table 23 

Full-time I-laster: s Projected Criminal Justice Manpov7er Needs, 1975-76* 

Type of Institution 

4-Year 2-Yr. Col- All Insti-
University College lege/Other tutions 

Area of Sp~cia1ization wiER \oVo/BR \<l/BR. ~vo/nR w/BR WO/BR w/BR wO/BR 

Corrections 8 29 19 18 31 49 58 96 
Courts 3 1 1 1 4 
Court Administration 1 2 2 2 3 
Criminal Justice 17 11 6 17 40 68 63 96 
Criminal Justice AcJ.ministratiol1 13 13 17 17 16 20 16 50 
Criminal Justice Education 1 1 
CRJ Planning and Research 1 1 2 
Criminal Investigation 1 1 1 1 
Criminal Law 3 4 4: 4 7 
Criminalistics/Forensic Scier.ce 3 5 1 4 5 7 11 
Cr L-rnino logy 1 2 2 6 2 6 5 14 
Juvenile Delinquency 1 1 
Juvenile Justice 1 2 1 2 
Law Enforcement 15 16 8 11 50 77 73 104 
Police Administration 9 14 5 6 18 42 32 62 
Police Science 2 6 2 3 29 56 33 65 
Political Science 1 1 1 1 
Probation-Parole 1 1 2 
Psychology 8 8 
Public Administration 
Public Safety 2 2 
Security 2 1 3 7 1 12 
Sociology 1 1 
Social Nork 
Traffic 
Other 1 1 10 12 10 14 

-. 
55d Total 68 106 71 90 208 354 347 

0'1 ... 0 
*Projections made both with and without budget restraint. 
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'.cable 2!J 

Full-time :~asterl s Projected Criminal :rustice fJlanpovJer Needs, 1976-78* 

Type of Institution 

~~ea of Specialization 

Corrections 
Courts 
Court Administration 
Cril:!inal Justice 
CrirJinal Justice Adrninistration 
Criminal Justice Ejucation 
CRJ Planning and Research 
Criminal Investigation 
criminal La't"l 
Criminal is tics/Forensic SciGnee 
Cr iHl.ino logy 
Juvenile Delinquency 
Juvenile Justice 
Law Enforcement 
Police Administration 
Police Science 
Political Science 
Probation-Parole 
Psychology 
Public Administration 
Public Safety 
Security 
Sociology 
Social IiTork 
Traffic 
Other 

Total 

University 
\',/BR_vJO/ER 

13 

15 
15 

1 

1 
1 

17 
10 

2 

1 

76 

37 
6 

24 
13 

1 

1 
A 

3 
1 

31 
16 

<1 

1 

1 

2 

145 

~-Year 

College 
l'7/DR i:m/EI:. 

19 

2 
11 
12 

1 
L!: 

7 
5 
5 

2 
1 

1 

70 

26 
3 
3 

19 
lei 

2 
1 
4 

13 
7 
9 

1 

2 
1 

3 

108 

*Proj ections made both xvi th and \17i thout budget restraint. 

2-Yr. Col­
lege/Other 
v'l/::3R vm/BR 

32 
3 

33 
2'"> 

1 .., 
5 
.~ 

51 
18 
32 

1 

1 

7 

5 

217 

-" ;)0 

5 

6il 
23 

1 
4: 
9 
9 
1 

94 
51 
65 

1 
1 

2 
2 

14 

1 
16 

421 

All Insti­
tutions 

vl/BR \'lo/BR 

64 
3 
2 

59 
~9 

1 
1 
2 
7 
9 

75 
33 
39 

1 

1 

9 
1 

7 

363 

121 
14 

3 
107 

50 

1 
1 
7 

lt1 
16 

2 

138 
74 
78 

1 
2 
1 
2 
2 

16 
1 
1 
1 

21 

674 
0'\ 
I-' 

• 
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Table 25 

Full-time f1aster I s Projected Criminal Justice IvIanpoVler Needs r 1978-80* 

7\ ~ S '1' .' .n.rea OI . FeCla l.~a ::J.on 

corrections 
Courts 
Court Administration 
Criminal ,Justj Ce 

Criminal Justice Administration 
Criminal Justice Education 
CRJ Planning and Research 
Criminal Investigation 
Criminal La,,., 
Criminalistics/Forensic Science 
Criminology 
Juvenile Delinquency 
Juvenile Justice 
La\v Enforcement 
Police Administration 
Police Science 
Political Science 
Probation-Parole 
Psychology 
Public Administration 
Public Safety 
Security 
Sociology 
Social Work 
Traffic 
Other 
Total 

Type of Institution 

University 
\v/ER wO/DR 

15 

9 
17 

1 
1 

17 
17 

3 

'-

1 

2 

83 

40 
4 
1 

18 
18 

1 
5 
4 
1 

34 
20 

3 

1 

1 

1 

2 

154 

4-Year 
College 

\r'l/DR '{·m/DR 

14 

4 
8 
3 

2 

6 
2 
3 
1 

4. 
2 
4 

3 

3 

59 

16 
'J .. 
3 

22 
6 

4 
1 

11 
10 
14 

-4 
2 

5 

190 

2-Yr. Col­
lege/Other 
\v/BR woiER 

35 
2 

33 
21 

3 
2 
6 
4 

69 
20 
32 

1 

2 

5 

1 

7 

-243 

57 
4 
1 

7~ 

29 

2 
4 
7 

10 
2 

114 
59 
67 

1 
1 

5 
4 

14 

14 

469 

*Projections made both with and without budget restraint. 

All Insti­
tutions 

vilER wo/BR 

64 
2 
4 

50 
41 

2 
3 
8 
9 
8 
1 

90 
39 
39 

1 

2 

5 
3 
2 

12 

385 

113 
10 

5 
114 

53 

2 
5 

16 
15 

3 

159 
89 
84 

1 
1 
1 
5 
4 

19 
2 
1 

21 

723 

0'\ 
tv 

• 
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'[lab):: ')6 

Full~time Easter I s Projected Cri~i.nal Jus·t:i.ce ~·1anpm·Ter l';eeds; 1975-80* 

Type of Institution 

Area of Specialization 

Corrections 
Courts 
Court Administration 
Criminal Justice 
Criminal Justice .?\dministration 
Criminal Justice Education 
CRJ Planning and. Research 
Criminal Investigation 
Crinina1 La\-J 
Criminalistics/Forensic Science 
Criminology 
Juvenile Delinquency 
Juvenile Justice 
Lav.] Enforcement 
Police Administration 
Police Science 
?olitical Science 
Probation-Parole 
Psychology 
Public A&ninistration 
Public Safety 
Security 
Sociology 
Social Work 
Traffic 
Other 

Total 

University 
r.v IDR vVO IER 

36 

£11 

45 

1 

5 
3 

49 
36 

7 

1 

3 

227 

106 
13 

2 
53 
IJ.,/J 

1 
2 

2 
l~ 

9 
3 

81 
50 
13 

2 

3 

2 

5 

405 

t!·\j..Year 
College 

\·7I.BR \-'lO/DR 

52 

., 
.J 

25 
32 

2 

G 
3 
9 
1 

19 
12 
11 

'? 
v 

3 
5 

4: 

200 

60 
5 
8 

58 
37 

1 

5 
6 

il 

35 
23 
;~ 6 

2 

9 
3 

9 

298 

*Projections made both with and without budget restraint. 

2-Yrc Co1-
1eqe/Cither 
w/BR ~"7o/BR 

98 
6 

106 
59 

5 
8 

15 
10 

1 
170 

56 
93 

3 

3 

12 

1 

22 

164 
10 

1 
206 

72 

tt 
12 
21 
25 

3 
2 

285 
152 
138 

3 
3 

7 
8 

35 

1 
42 

668 1244 

lUI Insti­
tutions 

vllER wo/BR 

186 
G 
8 

172 
136 

3 
5 

14 
23 
22 

1 
1 

238 
104 
III 

3 

3 
3 

15 
5 
2 

29 

330 
23 
11 

317 
133 

1 
3 
4 

19 
iU 
45 

6 
2 

401 
225 
227 

3 
5 
2 
7 
8 

47 
3 
2 
1 

56 

1095 1947 

• 

0\ 
W 

• 
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Table 27 

Full-time l'1aster~s Level Faculty Needs 
by Institutional Type and Time Period 

(percents by rows) 

Time Period 

75/76 76/78 78/80 Total 
Institutional Type N % N % N % N % 

\'l/Budq~t Restraint 

University 68 ( 30) 76 ( 33) 83 (37) 227 (100) 
4-Year College 71 (35) 70 (35) 59 (30) 200 (100) 
2-Year College/Other 208 ( 31) 217 ( 33) 243 (36) 668(100) 

Total 347 (32) 363 ( 33) 385 (35) 1095 (100) 

vJO/Budg:et Restraint 

University 106 (26) 145 (36) 154 ( 38) 405(100) 
4-Year College ') 0 (30) 108 (36) 100 (34 ) 298(100) 
2-Year College/Other 35 ·1 (28) 421 ( 34) 469 ( 38) 1244(100) 

Total 550 (28) 674 (35) 723 ( 37) 1947 (100) 

the tW'o~year aggregates. As stated previously, this may be 

because the respondents felt they could project more rea1is-

tically a~ the time span lessened, or it may be because of 

the uncertainty of future federal fund.ing and local support. 

Chart A gives a graphic depiction on a yearly basis of 

projected full-time needs for master's degree holders during 

'I':he 1975-1980 time period. As can be seen, the greatest need 

is for the academic year of 1975-76, the other four years 

shm" slight variation, with a small increase after the initial 

decline in need • 
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Since many of the specific areas of specialization list-

ed in Tables 23-26 have the potential for interchange, the 26 

cateCTories oriqinally listed have been cOMbined into eight 

qeneral categories in Table 28 in order to present a clearer 

picture of the general nEled for master's degree holders. 

Table 28 

Full-Jcime )\1aster's Level Needs 
by Criminal Justice Area and Time Period 

(percents by rm'.7s) 

Time Period 

75/76 76/78 78/80 
Cril11inal Justice .Area N % N % N % 

v7/Budqet Hestraint , 

La\\T Enforcement 139 (40) 1.56 (43) 173 (45) 
CriMinal Justice 109 (31) 109 (30 ) 93 (24) 
Corrections 58 (17) 64 (18) 64 (17 ) 
Crirdnalistics 8 (2) 8 (2) 12 (3) 
Cr imino 1 O~fY 5 (2) 9 (2) 8 (2) 
Lm'17 4. ( 1) 2 ( 1) 8 (2) 
Courts 3 (1) 5 ( 1) 6 (2) 
Other 21 (f1) 10 (3) 21 (5) 

Total 347{10O) 363(100) 385 (100) 

wo/Budget Restraint 

Lal'l EnforceMent 243 ( 4~) 306 ( 45) 351 (49) 
Cri~inal Justice l~.o, (27) 158 (24) 167 ( 23) 
Corrections 98 ( 18) 123 ( 18) 114 (16) 
Criminalistics 12 (2) 15 (2) 18 (2) 
Criminology 14 (3) 16 (2) 15 (2) 
waltT 7 ( 1) 3 ( 1) 5 (1) 
Courts "7 ( 1) 21 (3) 15 (2) 
Other 20 ( 4) 32 (5) 38 (5) 

Total 550(lfJO) 674(100) 723(100) 

Total 
N % 

468 ( 43) 
311 (28) 
186 ( 17) 

28 (3) 
22 (2) 
14 ( 1) 
14 ( 1) 
52 (5) 

1095(100) 

900 (46 ) 
474 (25) 
335 (17) 

45 (2) 
45 (2) 
15 ( 1) 
43 (2 ) 
90 (5) 

1947 (100) 
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Based upon the judgl'lents of our respondents, who represent 74 

percent of the institutions in the united States, the criminal 

justice program needs for IYlaster's degree level faculty center 

around lavl enforcelllent, criminal ;ust.ice, and corrections. 

~ssuming budryetary restraint, there is a projected need for 

4\(58 n.eVI faculty "lith master's degrees in la~1T enforcement areas 

of specialization, 311 in criminal justice, and 186 in correc­

tions. These three general areas account for 88 percent of 

tht; total need for full-time criminal justice master's degree 

holders. 

After the initial year of the five-year period, the need 

for law enforcement IYlaster's degree holders shows an'increase 

from 156 in 1976-78 to 173 in 1978-80, assuming budgetary re­

straints. Interestinqly, the need for criMinal :iustice mas­

ter's deqree holf.l.ers sho~;ls a decrease assuming budgetary con­

straint and an increase if no budgetary restraints are assumed. 

nuring the samo time periods, the need for corrections mas­

ter's degree personnel is constant, assuming budget restraints, 

and grea'ter, but unsteady v if no budget restraints are assumed. 

In summary, there is projected need for at least 468 law 

enforcement, 311 criminal -justice, an.d 186 correc,tions master's 

degree holders aurin0 the 1975-1980 period, and possibly 900 

la'lt! enforceMent I 47'" cril"1inal justice, and 335 corrections 

master I s degree holders. Criminalisties, criminology, 1m", 

and courts account for approximately 7 percent of projected 

ne~" faculty ,!?ositions during the 1975-1980 time period. 
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The institutions reported a qreater need for part-time 

master is degree holders than for ne\l1 full-time master I s de­

gree holders. T.he minimum need, assuming budgetary restraint, 

for nei,., part-time faculty for the 1975-1980 period is 2525 

Ma.ster's degree holders. Table 29 presents -t.he total needs 

for part .. ·time master' ~ degree holders by institution and time 

period" nuring 1~75-76 the master's degree level part-time 

ne~ds totalled 787 t'1ith bUc1<)etary constraint. For the 1976-

78 period, there is a projected need of 882 part-time master's 

degree holders under bu0.getary constraint. Again, the larger 

projected n~ed for the 1975~76 academic year may well be due 

to the a'wareness of i1'Wlediate needs. 

For the time Deriod 1976-80, under budget constraint, 

the universities and t\-JO-year colleges project an almost con­

stant need; four-year col1eg~s project a need of 133 part-time 

master's degree holders for the 1976-78 periocl, but only 92 

ne,'1 part-time faculty ,rJith a master's degree for 1978-80, a 

31-percent projected reduction in need. For all institutions 

conbined, under hudgetary cons·traint, the projected needs are 

882 for 1976-73 and 856 for 1978-80, a 3-percent reduction 

in nAeO. 

Tahle 30 ~ives a listing of needs for general areas or 

tYP~1S of: master's degree specializations. There is a project­

ed need for 1215 nm-, part-time faculty "lith a master's degree 

in Im'l enforcement, 48 percent of the total needs if budgetary 
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Table ~q 

Part-time M.aster's Level Faculty Needs 
by Ins'\::.i tutional Type and Time Period 

(percen't:s by rows) 

Institutional Type 

w/Budqet Restraint 

University 
4-Year College 
2-Year College 

'r'otal 

\¥o/B!.11qet Restraint 

University 
.(I-Year College 
2-Year College 

T0tal 

75/.76. 
N % 

143 (30) 
120 (35) 
52,1 (31) 

Time Period 

76/78 
N % 

171 (35) 
133 (38) 
578 (34) 

78/80 
N % 

Total 
N % 

169 (35) 483(100) 
92 (27) 345(100) 

595 (35) 1697 (100) 

737 (31) 882 (35) 856 (34) 2525(100) 

183 (33 ) 212 ( 38) 166 (30) 561(100) 
156 (35) 172 (39) 110 (25) 438(100) 
687 (32) 714 (34) 718 ( 34) 21l9{10O) 

1026 ( 33) 1098 (35) 994 ( 32) 3118(100) 

restrain't is assumed. Need is also projected for 526 criminal 

justice and 430 corrections masterUs degree holders. 

Hhen no budgetary restraint is assumed, there is a pro-

jected need for 1,1011 laT'l enf,0rcenent y 706 criminal justice, 

and 525 corrections master's degree holders. This is some-

what less of an increase than was noted for full-time master's 

needs p possibly because under no budgetary restraint the in-

sti-t::.utions NQuld rather have full-time faculty '(Ilith master's 

degrees. 
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Table 30 

• Part-time n1aster's Level Needs 
by Criminal ~Tustice Area and Time Period 

(percents by rows) 

Time Period 

• 75/76 76/78 78/80 Total 
Crininal ,Tustice Area N % N % N % N % 

rv /Buc1.get Restraint 

• La",] Enforcer'1ent 362 (Ll6 ) 436 (49) 417 (49) 1215 ( 48) 
Criminal Justice 183 (23) 171 (19) 172 (20 ) 526 ( 21) 
Corrections 12'-) ( H;) 15~ ( 18) 150 ( 18) 430 ( 17) 
Criminalistir.s 11 ( 1) It! (2) 17 (2 ) <12 (2 ) 
Crill1inolo(1'v 

" _f 
28 ( !1 ) 10 (2) 17 (2; 63 (2) 

Lm·r 23 (3) 25 (3 ) 18 (2) 66 ( 3) 

• Courts 12 (2) 16 (2) 12 ( 1) 40 ( 1) 
Other 42 (5 ) 40 (5) 53 (6) 143 (6) 

Total 787(100) 882(100) 856(100) 2525(100) 

• 'i,vo/Budget RestraJ.nt 

I,aw Snforcement. 450 (d4) 496 (45) 458 ( 46) 1404 ( 45) 
Criminal Justice 243 (2 t1,) 246 (22) 217 (22) 706 ( 23) 
Corrections 165 (16) 187 (17) 173 ( 18) 525 ( 17) 
Crimina1istics ,... ,..~ (2) 22 (2) 20 (2) 62 (2) • t,: . .l 

Criminology 33 ( 3) 17 (2) 23 (2) 73 (2) 
La'i.'l 33 (3) 35 (3 ) 30 (3) 98 ( 3) 
Courts 21 (2 ) 21 (2) 13 ( 1) 55 (2) 
Other 61 (6) 74 (7) 60 (6) 195 (6) 

• 'rotal 1026(lOO} 109B (100) 994(100) 3118(100) 

On a yearly hasis; there is a continuous decrease in need 

• for part-time faculty ,,,i th Plaster's degrees during the fi ve-

year period; w'i th most of the decrease occurring during the 

first blO years of the periodQ If budgetary restraint is 

• 
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clS:-;:F~lecl., the n::::Gd .r:211s from 882 for 1()75-l97f~ to (;11.1.), B56 

yor ~he 1978-80 period. 

The total rcuorted needs for full-time and part-ti~e 'nas-

tar's de~r.ee ~p.rsonnel arB pr0sented in Table 31. Assurninq 

'budget restrGlints r Insti tutionr:; reported needint] a t.otal of 

3620 masterV s persmmel duriwJ the five~y~ar perivd, 'tvithout:. 

budget restraints f thi::; nurn.b8r incrcas(?di !)y 

5065. 

'}:able 31 

'rlotal CriTfti:>1al Justice JIlanpower i-i8edG for 
f1aster~ G Degree Pcrsonnel--l~J75-f;O 

(percents by rmJs) 

Institutional ~vn~ 

~/nudqet ~estraint 

University 
,t"-Y3ar Cnlleqe 
?·~Y~1ar Colleqe 

Tota.l 

-".---,,-._---

University 
4··Year College 
2-Yea.r College 

Total 

----~.---------

__ ~e of Employment 

Full··'cir.le 
~~T % 

227 (3'.) 
200 ( 37) 
G08 ( '? 8) 

1095 (30) 

11·05 ( 12) 
298 (40) 

1244 (37) 

1947 ( 38) 

Part-time 
N % 

483 {68} 
3/05 ( 63) 

1697 (72) 

2525 (70) 

561 (58) 
438 (6 (j) 

2119 ( 63) 

Total 
N t; 

'710 (IOn) 
3 11 5(100) 

2365(100) 

3620{100; 

966 (100) 
736(10)J 

3363(100) 
,._--.---..... ---- .. ~-~--' 

3118 \ (1) 50G:>{lOO) 
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vJhen budgetary restraint.s are assu,'11ed, there are twice 

as many new part-time instructors with master's degrees need­

ed as full-time, a ratio of 2.4 to 1. '!Jhen predictions are 

made \vi th no budget restraints, the ratio is considerably 

less--l.6 to 1. Apparently if monetary conditions were not a 

significant consideration" progrmn directors and/or institu­

tions \'lOulr} prefer to hire full-time rather than part-time 

faculty. 

Four-year colleges project slightly less than a 50-percent 

increase in need for ne\l-1 full-tiMe faculty wi tIl a master! s de­

gree. For ~art-time faculty, the increase is much less for 

all three types of institutions I "\-J'i th uni versi ties as a group 

shot-ling t:he least increase and four-year colleges the most. 

Table 32 presents the proiected needs for master's de­

gree faculty during the five-year neriod 1975-1980, taking in­

to consideration the attrition rate which l~ill have occurred. 

This attrition rate was determined in consultation with per­

sonnel frOp.l the Bureau of Labor Statistics. The yearly attri~ 

tion rate for master's cegree holders was determined to be 

.0268. Thus, in calculati::lg the projected rf\aste:;.!s needs; 

the present re~orted Masterrs faculty was used as the base. 

The present faculty plus the projected faculty in 1979-'80 ~Jere 

use~ as the lq79~:!(\ total faculty. From these tl;,yO figures, 

the yearly nean number of faculty was computed, and the attri­

tion rate 't";i1S c,pnlied. 
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Table 32 

Projected ?~asterQ s I'Teeo.s; Ne'hT JObf.l and Attrition, 1975-1980* 

Genera.l l\rea 
of FuJ.l-time Part-time Total 

Specialization w/BR wo/BR 'f:l/BR wo/ER wiBR 't'1O /PR 

I,mr,J Enforcement 534 995 1326 1528 1860 2523 
Criminal Justice 353 527 582 774 935 1301 
Corrections ~13 372 482 583 695 955 
Crimina1istics 31 50 51 72 82 122 
Criminology 35 60 75 85 110 145 
LatrJ 17 18 74 108 91 126 
Courts 16 47 47 63 63 110 
Other 97 136 199 256 296 392 

Total 1296 2205 2836 3469 4132 5674 

*Projections nade both with and without budget restraint. 

~here ap~ears to be a ninimum need for 1296 full-time 

rmste::: is c1eqrec holders dllrinq the five-year period. If bud-

gets are loosened and More student aid is forthcoming, this 

need could ~1ell increase to 22050 Part-time master' f' degree 

rninim'lJ.I'1 nee(1.s, adjusted for the attrition rate p are 2836, 

Wit:l the rr\aximurn projected to be 311·69. Assuming an even year-

ly distribution of the needs, the yearly minimum and maximum 

for full-time and part-time master's degree personnel in high-

er education criminal justice programs are projected to be 

826 and 1135, respectively. 

---~--------------~- - - ------ - --
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DOCTORAL DEGREE NEEDS 

Tables 33 through 36 present the projected full-time 

Ph aD. needs, vvi th and wi ·thout budget restraint, for the three 

time periods and for the five-year period. An ext3:'ilination of 

the projections reveals that the respondents cut their needs 

by apprmdmately one-half v7hen faced ",ith hudget restraints. 

Given a fbced number of n.ollars for a program, administrators 

apparently ,<Till try to :make those dollars s·tretch to the limit 

in order to provir-'e necessary instruction. To accomplish this 

and to maintain acac1eMi_c crec1ibili ty r they often may employ a 

~asterVs deqree holder as in~tructor rather than a Ph.D. If 

they choose to ignore this o;:ltion; they may limit enrollment 

and program 0fferinq.'3 under a restrained budget and thus limit 

their need for Ph.D. instructors, still maintaining aCddemic 

crecibility as e1.eplB.nded. Since the respondents completed the 

questionnaire duriuq a time (sunu"'ler 1975) vlhen the majority 

of. therrt kne',:" their budget allocations for 1975-76, it is prob-

a:)le that the need;> indicated for tha:t ye ar have a high degree 

of valic;i ty. The 1I\V'i th budget rest·.raints" columns probably 

indicate their actual allocations for new personnel. 

Under bUd<Jetary restraint, according to data in Table 

36, there is a projected need for 147 Ph.Do's in corrections, 

142 in criminal justice, 69 in police administration, 54 in 

criminal jnstice administration, 53 in la'iV' enforcement, and 

31 in police science during- the five-year periodo Wi thou·t 
, 

bur1.crctary res·traint; there is a collective increase in these 

i'it!&iEi ____________ ...... _""""' ______________ ~ ___ ~ __ 
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Ta~le 33 

Full-time Ph.D. Projected Criminal Justice r·1anpower Needs, 1975-76* 

Type of Institution 

4-Year 2-Yr. Col- All Insti-, 
University College lege/Other tutions 

Area of Snecialization iF /BR ItJO /BR Vl/BR wo/PP: l;v/BR 'i'lo/BR vlIBR 't1'o/Bf{ -_."'-.... _ .. ,- -. 

<:orrections 25 43 13 21 2 8 40 72 
Courts 4 7 4 7 
Court Administration 2 3 8 3 10 
Criminal .Justice 23 51 7 18 4 5 34 74 
Criminal Justice n.dministratiol1 9 10 5 9 3 /1 17 23 
Criminal Justice ~ducation 1 2 1 .... 

~ 

CRJ Planning' and Research 5 G 2 2 7 10 
~riminal Investigation 3 3 
Cr iminal La~v 16 24 5 9 5 21 38 
Criminalistics/Forensic Science 4 11 1 1 4 13 
Criminology 5 13 2 2 1 7 21 
Juvenile Delinquency 2 4 1 1 3 5 
Juvenile Justice 
Lm'l Enforcemen1: 8 18 5 9 3 5 16 32 
Police Adminisi:ration 15 28 1 4 4 2 20 34 
Police Science 5 11 1 2 4 6 10 19 
Political Science 1 1 2 
Probation-Parole 1 1 
Psych010gy 1 4 1 1 5 
Public Adminisi:ration 1 1 1 1 
Public Safety 2 2 
Security 2 3 2 3 
Sociology 1 3 4 3 5 6 
Social t'Jork 1 1 
Traffic 
Other 1 9 1 2 2 4 11 

Total 128 262 51 95 22 37 201 394 
-..J 

*Projections made with and without budget restraint. 111 
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Table 34 

Full-time Ph.D. Projected Criminal Justice Manpower Needs, 1976-78* 

Type of Institution 

4-Year 2-Yr. Col- All Insti-
University College lege/Other tutions 

Area of Specialization ';':/BR T;TO/DR vi/ER ~lO/BR w/BR itlO/BR "'/BR wO/BR "-----
Corrections 33 66 15 23 2 5 50 94 
Courts 3 10 1 1 3 12 
Court Administra~.Jn 3 6 B 6 11 
Criminal Justice 33 60 7 22 11 7 51 89 
Criminal Justice Ark!inistration 8 9 5 8 2 3 15 20 
Criminal Justice Bdncation 1 4 1 4 
CRJ Planning and Research 7 16 2 2 9 18 
Criminal Investigation 3 3 
Criminal Lav] 4 16 5 8 1 9 10 33 
Criminalistics/Forensic Science 7 18 2 3 1 9 22 
Criminology 4 17 4 7 1 8 25 
Juvenile Delinquency 5 1 2 -:- 1 7 
Juvenile Justice 1 1 2 
Lmv Enforcement 10 22 6 9 4 7 20 38 
Police Administration 17 26 3 4 4 8 24 33 
Police Science 5 8 4 4 3 8 12 20 
Political Science -1 1 2 
Probation-Parole 2 2 
Psychblogy 1 3 1 2 3 
Public Administration 2 2 1 1 3 3 
Public Safety 1 1 
Security 2 3 1 1 3 4 
Sociology 2 ') 2 3 ...; 

Social tJork 1 2 1 2 

Traffic 
Other 2 15 1 3 3 1 6 19 

Total 140 312 65 III 31 52 236 475 
....J 
0'\ 

*Projections made both "lith and without budget restraint. 
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Table 35 

Full·-time Ph.D. Projected Criminal Justice r·:1anpm·ler Needs, 1978-80* 

Type of Institution 

Area of SlJecializCl.tion 

Corrections 
Courts 
Court Administration 
Criminal Justice 
Criminal Justic~ Administration 
Criminal Justi'::e :PJucation 
CRJ Planning a!'1d Research 
Criminal Investigation 
Criminal Law 
Criminalistics/Forensic Science 
Criminology 
Juvenile Delinquency 
Juvenile Justice 
Lmv Enforcemen'J: 
Police Ac1minisi::ration 
Police Science 
Political Science 
Probation-Parole 
Psychology 
Public Ad.minis1:ration 
Public Safety 
Security 
Sociology 
Social Work 
Traffic 
Other 

Total 

University 
w /:6!t vlO /nR 

42 
6 

36 
16 

1 
5 

5 
8 
4 
2 
1 
9 

20 
4 

2 

1 

4 

166 

71 
16 

3 
59 
18 

3 
14 

4 
18 
13 
22 

6 

21 
38 
10 

3 

2 
3 

2 
5 
1 

17 

349 

4-Yecr 
College 

w/BR ,,,o/J3R 

12 

4 
10 

3 

2 

6 
2 
3 
2 

4 
1 
2 

3 

1 

55 

26 

9 
26 

7 

2 

7 
3 
5 
1 
1 
9 
4 
5 
1 

1 
2 

2 
3 
1 

4 

119 

*Projections made both with and \vithout budget restraint. 

2-Yr. Col­
lege/Other 
w / BR 'dO /BR 

3 

11 
3 

2 

1: 
4 
3 

1 

3 

34 

6 
1 

19 
5 

7 
1 
2 

13 
6 
8 

2 

70 

• 

All Insti­
tutions 

w/ER '''lo/BR 

57 
6 
4 

57 
22 

1 
7 

13 
10 

7 
4 
1 

17 
25 

9 

2 

1 
4 

8 

255 

103 
17 
12 

104 
30 

3 
16 

"1 
32 
17 
29 

7 
1 

43 
48 
23 

4 

3 
5 

4 
8 
2 

23 

538 

• 

-..J 
-..J 
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Table 36 

Full-t:ime PhoD. Projected Criminal Justice I'1anpower Needs, 1975-80* 

Area of Specialization 

Corrections 
Courts 
Court Administration 
Crininal Justice 
Criminal Justice Administration 
Criminal Justice I::duca·tion 
CRJ Planning and Research 
Criminal Investigation 
Criminal Law 
Criminalistics/Forensic Science 
Criminology 
Juvenile Delinquency 
Juvenile Justice 
Law EnforceStent 
Police Administration 
Police Science 
Political Science 
Probation-Parole 
Psychology 
Public Administration 
Public Safety 
Security 
Sociology 
Social t',ork 
Traffic 
Other 
Total 

Type of Institution 

Ur:.iversity 
~.]/BP wO/BR 

100 
13 

92 
33 

3 
17 

25 
19 
13 

4 
1 

27 
42 
14 

2 
4 

4 
2 
2 

7 

434 

180 
33 

8 
170 

37 
9 

33 
10 
58 
42 
57 
15 

1 
61 
92 
29 

5 
3 
9 
6 

8 
8 
3 

41 

923 

4-Year 
College 

",/oR wO/BR 

40 

13 
24 
13 

6 

16 
1 
9 
4 

15 
5 
7 

1 
2 

9 

3 

171 

70 
1 

25 
66 
24 

6 

24 
7 

14 
4 
2 

27 
12 
11 

3 

2 
3 
2 
3 
9 
1 

9 

325 

2-Yr. Col­
lege/Other 
vllBR wo/BR 

7 

26 
8 

3 

11 
12 
10 

2 

8 

87 

19 
2 

31 
12 

21 
3 
4 

25 
16 
22 

1 

3 

159 

*Projections made both with and without budget restraint. 

All Insti­
tutions 

w/BR t'ITo/BR 

147 269 
13 36 
13 33 

142 267 
54 73 

3 9 
23 44 

10 
44 103 
23 52 
22 75 

8 19 
1 3 

53 113 
69 120 
31 62 

8 
3 

3 11 
6 9 

3 
6 11 

11 17 
2 4 

18 53 

692 1407 
-...J 
co 

• 
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areas of anproximately 82 percent (496 to 904) i hO\vever, \'1i th­

out budget restraint; other areas of specialization come into 

focus. These are criminology '1.1i th a projected increase from 

22 to 75 and criminalistics/forensic science with a projected 

increase from 23 to 52. Both of these projected increases 

may tvell be based upon the increased projection in nei'T pro-

grams described earlier. 

Table 37 presents the prolected Ph.D. needs by type of 

insti tution and time period, with and I'rd thout budget restraints 
\ 

Consinering only the four-year period 1976-1980, there is a 

projected increase in need when the projections were made ·wi th 

budgetary restraint as well as \"hen they were made without 

hudgetary restraint. Again, the respondents v apparent reluc-

tance to go ('out on a limb ll sho~'JS in their projections. This 

may be due to their inability to see that far in the future. 

;~c1di tionally r the uncertaint.y of LEEP funding may have con-

tributed to these reduced projections. 

Coa~ining related specializations or areas of study pro-

duces a some'l'.l7hut cleRrer picture of the general Ph.D" needs 

in criminal justice higher education. In Table 38 law en-

forcernent and criminal justice as general areas represent 50 

percent or l'Tlore cf the projected needs both with and without 

budget restraint. 'rhere is a projected minimum need for 222 

criminal justice, 159 IF.l."t" enforcement, 147 corrections, and 

II,~ lavl deqree holders. Hi thout budget constraints, the pro-

jectec1 ne,~d i:? for 393 criminal justice, 306 lavl enforcement, 

272 corrections Q and 103 lavl degree faculty members. 
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Table 37 

Full,-time 'Ph. D. Level Paculty Needs 
by Institutional Type and Time Period 

(percents by rows) 

Time Period 

75/76 76/78 78/80 
Institutional Type N % N % . -~ % ----- ----.. ... 
\tl/nudget ~estraint 

University 128 (30) 140 . (32) . 166 ( 38) 
II-Year College 51 (30 ) 65 (38) . 55 ( 32) 
2-Year College/Other 22 (25) 31 (36) . 34 (39) 

Total 201 (29) 236 (34) 255 (37) 

wo/Budget Res~raint 

University 262 (28) 312 ( 34) 349 (38) 
4-Year Co11pge 95 (29) 111 (34) . 119 (37) 
2-Year College/Other 37 (23) 52 (33) 70 (44) 

Total 3q4 (28) 475 ( 34) 538 ( 38) 

80 

Total 
N % 

L134 (100) 
171(100) 

87 (100) 

692 (100) 

923(100) 
325(100) 
159(100) 

1407 (100) 

l\.fter the 1975-76 period, almost every category shml7s an in-

creasing need fro~ the 1976-78 to the 1978-80 time periods, 

except for law enforcement "i'hich, under budgetary restraint 

condi tions, 8hO\.\'8 a slight decrease in need. Further f there 

is a proiected incr8ase of 11 more criminal justice Ph.D.'s 

for 1~}78-80 than for 1976--78 under budget restraint conditions. 

Part~time needs for Ph. Do' s over the next five years 

generally remain constant. They differ from the full-time 

nf.~eds in that the difference is less between projections based 
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on budgetary constraint and those without budgetary constraint. 

z\lsou unlike the distribution of full-time Ph.D. needs, the 

part-time needs are fairly evenly distributed among institu­

tional types. 

T.:lble 38 

Full-time Ph.D. Level Needs 
by Cri~inal Justice Area and Tj~e Periods 

(nercents by rONs) 

Time Period 

75/76 76/78 78/80 Total 
CriMinal ,justice l\.rea N % N % N % N % 

... c 

't'J/Budqet F'estraint 

Criminal Justice 59 ( 29) 76 ( 32) 87 (34 ) 222 (32) 
La~l Enforcement /I. ? ( 2 I") 59 (25) 52 ( 20) 159 ( 23) 
Corrections ItO (20) 50 ( 21) 57 (22) 1'-17 ( 21) 
La\,7 21 (10) 10 ( 4) 13 (5) 44 (7) 
Courts 7 (4) 9 (4) 10 (4) 26 (4) 
Crirninalistics 4 (2) 9 (4 ) 10 (4) 23 (3) 
Criminology 7 (4. ) 8 ( 4) 7 ( 3) 22 (3 ) 
Other 15 (7 ) 15 (6) 19 (8) 49 (7) 

Total 201(100) 236(100) 255(100} 692(100) 

wo/Bu~et Restraint 

Criminal Justice 109 (28) 131 ( 28) 153 (29) 393 (28) 
La~'l En:force!",ent W~ (:'.2) 100 ( 21) 118 ( 22) 306 (22) 
Correct.ions 73 (19) 96 (20) 103 (19) 272 (19) 
Lat·, 38 (10 ) 33 ( 7) 32 (6) 103 (7) 
Crininology 21 (5) 25 (5) 29 (5) 75 (5) 
Courts 17 (4) 23 (5) 29 (5) 69 (5) 
Crimino.listics 16 (L1) 25 (5) 21 (4) 62 (5) 
Other 32 (8) 42 (9) 53 (10) 127 (9) 

Total 394 (lOO) 475(100) 538(100) 1407(100} 
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rrahle 39 gives a sUT'1I'1ary of the Ph.D. part-time faculty 

nceo.s by insti t.utional type of\ssuming budget restraint v uni' 

versi ties and t;,ro-year collecres alIl1.ost equally account for 7 t1 

percent of the to'cal nee{~ for: part-tiMe Ph.D. IS. Under no 

b1..v:l.r.ret restrCl.ints, l.lni'Tersiti~s neec more Ph.D. is than either 

four-nyear or tuo-Y8<:<r collegAs. Over the fi ve-yea.r period, 
. 

two-year colleqes show a continuous, though small, increase 

in need for PhoD.'s. Universities and four-year colleges 

fluctunte someHhat in predictin0 their needs during this per-

iod. 

Table 39 

P art -time Ph. D. Leve 1 P acul t'7 Needs 
hy Institutional Type and Time Period 

(nercents by ror,!s) 

Institutional ~yne 

T~:li versi tv 
.t1"~·Year College 
2-Year College/Other 

75/76 
N %, 

58 (33) 
49 (~\O) 

57 (33) 

Time PerioC: 

76/78 
N % 

63 (35) 
45 (37) 
57 (33) 

78/80 
N % 

56 (32) 
28 (23) 
60 (34) 

Total 
N % 

177(100) 
122(lOO} 
17·1(100) 

-----------_._--- ------------------------
Tot:nl 1('4 (35) 165 (35) 144 (30) "'.73 (100) 

------ •. _-----------------
~·,o;Bnd(Tc,~: P~:'3trc:>int 
-...-.-~----------
University 83 (29) 112 (40) 89 (31) 284(100) 
11··Year Collcc;e 55 (35) 62 (39) 41 ( 26) 158 (100) 
2-Year Colleqe/o"ther 75 ('31) 76 (32) 88 (37) 239(100) 

----. 
Total 213 ( 31) 250 ( 37) 218 (32) 681(100) 

-_ .. -. --.- ------- --_ .. ---
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For the 1975-80 period, Table 11:0 shm',s a total projected 

need for at least 1165 and possibly 2088 new doctoral degree 

holder.s in criminal justice degree-granting programs. As was 

noted earlier, the majority of these are located in the uni-

versi ty programs I but four-year and t~tVo-year colleges show a 

considerable need also. There is a slight decrease in the 

percentage of part-ti.me Ph.D. 's needed by all institutions 

"tlThen budqet restraints are lifted. This is in keeping with 

the philosophy of trying to maintain full-time personnel when 

enrollments and breadth of programs ~Idll permit. 

Table ,10 

Total Criminal Justice ~1anpo'itJ'er Needs for 
Doctoral Degree Personnel--1975-80 

(percents by rows) 

TXpe of Employment 

Full-time Part.:..time Total 
Institutional Type N % N % N % 

TJ/Budqet Restraint 

r:niversity 434 ( 71) 177 (29) 611(100) 
fl,-Year Colleqe 171 (58) 122 (42) 293(100) 
2-Year College 87 ( 33) 174 ( 67) 261(100) 

Total 692 (59) <173 ( 41) 1165(100) 

wo/Buc1qet Restraint 

University 923 (77) 284 ( 23) 1207(100) 
",-Year Colleqe 325 (67) 158 ( 33) 483(100) 
2-Year College 159 (40) 239 (60) 398(100) 

Total 1407 { 67} 681 (33) 2088(100) 
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Table 41 presents the full-time, part-time, and co~bined 

needs by general areas of specialization. The 1m.., enforcement 

and criMinal justice areas account for approximately one-half 

of the total projected needs, with and without budget re­

straints. Approximately one in five of the needed Ph.D.'s is 

in the area of corrections. It is interesting to note the 

emergence of a need for 75 Ph.D.'s in the area of courts/ 

court administration. This need somewhat parallels the pro-

jected new programs in court administration during this per-

iod. Similarly, in the highly technical area of criminalis-

tics a need, although rather modest, is reflected of 29 to 78 

ne'lr.? Ph Q D. IS. 

Table 41 

Projected Ph.D. Needs, 1975-1980* 

--
General Areas 

of Full-time Part-time (total 
Specialization w/BR'tl\l'o/BR w/BR wO/BF. w/BR 'ilo/BR 

Criminal Justice 222 393 147 160 369 553 
La,,! Enforcement 159 306 121 181 280 487 
Corrections 147 272 73 100 220 372 
T .. (3.i"] 44 103 26 54 70 157 
Courts 26 69 49 41 75 110 
Criminology 22 75 4 26 26 101 
Criminalistics 23 62 6 16 29 78 
Other 49 127 47 103 96 230 

Total 692 1407 473 681 1165 2088 

*Proiections made both with and without budget restraint. 
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Table 42 presents the projected Ph.D. needs for the five-

year period, taking into" consideration the attrition rate. 

The unpublished Bureau of Labor statistics reveal a general 

yearly attrition ra'ce of .01925, 'which is slightly lower than 

that for master's degree personnel. This appears valid in 

liaht of generally higher salaries and better tenure conCli­

tions for Ph.D. holders. 

Table 42 

Projected Ph.D. Nee~s, New Jobs Rnd Attrition, 1975-1980* 

General Areas 
of Full-time Part-time Total 

Snecia1ization w/BR wO/BR vl/BR ,,,,o/BR vl/BR wO/BR 

Criminal Justice 242 421 157 171 399 59 
;:.aTtl E:nforceJYlent 173 327 131 194 304 521 
Corrections 162 293 80 108 242 401 
LaN 53 115 33 62 86 177 
Criminology 32 88 7 30 39 118 
Courts 29 74 52 43 81 117 
Criminalistics 26 66 7 18 33 84 
Other 81 163 6t! 123 145 286 

Total 798 1547 531 749 1329 2296 

*Projections made both with and without budget restraint. 

ToTi th adj ustments for attrition, the need for Ph. D. is in 

criminal justice degree-granting programs during the five-year 

period is projected to 1)8 a miniP1.um of 1329 and a maximum of 

2296. Assuming the need to be somewhat evenly divided, the 

projecteo annual neea is 266 \17i th budget restraints and 459 

without budget considerations. 
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No attempt has been made to apply a formula equating the 

part-time needs to full-tiMe equivalents since it is impos­

sible to coITlbine these in any plausible manner: a part-time 

Ph.D. may serve half-time as an administrator and half-time 

as an instructor; an instructor May be shared by two or more 

departments; or a Ph.Do may be employed half-time on a funded 

research project and half-time in instruction. 

-------- -----------_._------
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CHAPTER 4. AN EXPLORATION OF THE NEED FOR ADVANCED DEGREE 
CRD1INAL JUSTICE PERSONNEL BY P..ESEARCH ORGANIZATIONS, 

STATE PLANNING AGENCIES, AND LEAA 

The Task Force developed strategies for e~{'l?loration of 

the need for advanced degree personnel in LEAA and agencies 

or organizations which might receive funding from LEAA. The 

results of these explorations are presented below. 

THE CRnUNAL JUSTICE flliNPONER NEEDS OF RESEARCH ORGANIZATIONS 

nesearch organizations engaged in criminal justice re-

search were surveyed to determine their need for criminal jus-

tice advanced degree personnel. A series of questions was 

formulated to assess the magnitude of research conducted, the 

educational backgrounds of present professional staff, and 

the desired skills or competencies for criminal justice pro~ 

ject staff. Questionnaires were ma.iled to 184 private re­

search organizations listed on the LEAA bidders list from 

1972 to 1975. Two folloVJ-up ques't.ionnaires were sent to im-

prove the return rate. Additionally, a telephone call was 

attempted to all who had not responded. Table 43 presents a 

SUI"lI'1ary of all the questionnaire returns. 

There v-lere 54 undeliverable questionnaires and 22 organ-

izations for \'Jh.ich no phone number could be obtained. Of a 

total of 184 organizations y 65 percent had moved and left no 

foxwarCling address I ~lere no longer in business 1 were not pres-

ently engaged in cri~inal justice research, or could not be 

located. There 'V1ere only 32 questionnaires which were returned 

87 
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and usable. The results as shot-m in Table 43 serve to empha-

size the mobility of many of these research agencies. 

Table 43 

Survey Returns (Total Sent = 184) 

Sent but removed from list~ 

Undeliverable--no fon~arding address 
\Tent out of business 
Questionnaires not returned and no phone listing 
Felt it vTaS not applicable 
No longer involved in criminal justice research 

Subtotal 

Those agencies for which the questionnaire was 
applicable: 

Total 

Returned questionnaires 
Received but did not return 

Subtotal 

54 
1 

22 
38 

4 

119 

32 
33 

65 

184 

It was felt that a description of the 32 returned ques-

tionnaires ~i'jould be of minimal value to the objectives of 

this l"lonogrc3uh and that <3.ny conclusions ~/'lould be invalid in 

light of the 10\'1 return rate; hml]ever p a fe'l.17 summary state-

ments from an analysis of the questionnaires seem to be rele-

vant~ 

(I) There were 119 criminal justice projects reported 

to be presently in progress. Over one-half of these were in 
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the areas of criminal justice science and technology, train­

ing, data systems v law enforcement, and program evaluation. 

(2) Thirty organizations reported a total of 155 employ­

ees. Only three agencies reported over 10 employees engaged 

in criminal justice research, and one agency reported 20 em­

ployees. 

(3) Approximately 20 percent of the reported staff (133) 

hold the doctorate p and 53 percent hold the master's degree. 

Of t.he 26 doctorates, 4 are in the areas of criminal justice, 

criminology, and deviant behavior. Of the 70 master's degree 

personnel; ~o percent are in computer services, and only 4 are 

in criminal justice and correctional administration. 

(4,.) Response to the manpo~"er needs questions was mini­

Mal. Only seven organizations responded. This may be due to 

the variable hiring patterns tailored to projects and to the 

short-term nature of many research efforts. 

(5) Hith reference to the skills and competencies de­

sired for erin.inal justice project staff., report writing, 

evaluation research, research methods and design, information 

systems, and statistics were ranked as the most important. 

{6} In response to the importance of criminal justice 

advanced degrees, the respondents indicated that this was most 

important for specialists in manpot'ler r research and statistics, 

information systems, and evaluation. 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

90 

In summary, very fe,'! research organizations felt that 

cri~ina1 justice advanced degree personnel were necessary in 

their operations. Rather, specific skills and competencies 

were of primary importance in their selection of personnel. 

This inforMation may be food for thought for criminal justice 

educators as they eva1ucte and attempt to modify program of-

ferings. 

TH3 NANPOt'''Ert NEEDS OF STATE CRHUNAL JUSTICE PLAnNING AGENCIES 

According -(:0 The state of the States on Crime and Jus-

tice Q a report of the National Conference of State Criminal -- -
,Justice Planning Administrators (1974), bet''oTeen 1969 and 1973, 

the total number of staff working for the state planning 

agencies (SPA! s) ~]ent: from 418 to 1445, an increase of 1027. 

Administrators comprise approximately 11 percent of the total 

staff. Criminal ~ustice planners (police, courts, corrections r 

juvenile delinquency, and community crime prevention) account 

for 25 percent of the staff. Hanpower s'J)ecia1ists, research 

and statistics specialists, information systems specialists, 

ann evaluation specialists account for an additional 24 per­

cent. The remaining personnel work in the areas of grants 

Management~ fiscal a~ministration, and auditing. No informa­

tion '\..-Jas prov~iclcd in this report concerning the professional 

qualifications of the agency staff. 

To explore the nee6 for criminal justice personnel with 

criminal justice masterQ s or doctorates, the Task Force members 
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conducted a feasibility study of selected state planning agen-

cies located close to their employment bases. The SPA's stud-

ied t'l7ere located in Arizona, Ha\<Jaii, Nevada, Kentucky, f-1ary-

land, and Nebraska. Survey efforts were conducted between 

July 1, 1975, and October 1, 1975, through site visitations 

and/or phone interviews. Data on current personnel qualifi-

cations were obtained through the aid of personnel directors 

and from published material prepared by the SPA's for their 

LEAA grants 1 applications and for ·their comprehensive state 

plans. 

The SPA's have responsibility for comprehensive criminal 

justice and la't'l enforcement planning and for the administra-

tion of funds made available to the states under the Federal 

Crime Control Act. In addition to evaluating state needs and 

criMinal justice projects for funding, the SPA's usually offer 

their services to state legislatures and undertake various 

research aC'!:i vi ties for local p state, and federal agencies. 

InforP1ation \'las ob·tained regarding the entry level qual-

ifications and the length of service in the agency of the 

present personnel in the sample SPA's. Table 4.4 gives the 

entry level area of specialization by highest degree level. 

Of the SPA staff 29 percent (37 of 128) hold the master's or 

doctorate. Approximately one in five of these 37 has a spe-

cialization in a criminal justice area. 

rlany of the positions in the SPA's unofficially require 

a master's degree or graduate work and related 'VlOrk experience. 
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Table 44 

.r....cademic Specialization by IIighest Degree of Six SPA' s* 

Business 
correctional Administration 
Corrections 
CriMinology 
Counseling 
Criminal Just~ce 
Economics 
Education 
Encrineering 
Geoqraphv 
History 
Journalism 
Law 
La'tJ Enforcel11ent 
Liberal Arts 
Physics 
Planning 
Police Aoninistration 
Police Science 
Political Science 
Psychology 
Public .Administration 
Social T'7ork 
Sociology 
Urban Affairs 
Other 

Total 

Ed.D.I 
Ph. D. HA/r·m BAlDS Other Total 

2 

1 

1 

1 

2 

3 

10 

2 
2 

1 
1 
1 

3 

1 
1 

1 

3 
1 

1 
4 
1 

1 
2 
2 

28 

15 

1 

5 
1 
2 
1 

4 
4 

2 
7 
1 

5 
5 
2 

8 

63 

1 

6 

3 

18 

28 

18 
4 
1 
1 
1 
6 
1 
5 
1 
2 
5 
4 
7 
2 
9 
1 
3 
1 
3 
6 

11 
3 
3 
9 
2 

20 

129 

*l\rizona, Hawaii, KentuckYr Nebraska, Nevada, and Haryland. 

In reality, it appears that experience is the first priority 

and that education is considered of secondary importance. How·· 

ever, internship and specific educational experiences may be 

sUbstituten for criminal justice experience, indicating that 
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advanced degree holders may have opportunities not readily ob-

served from manpower data alone. The substitution rate, how-

ever, suogests that these opportunities are not great since 

Many candidates for these positions have long agency or state 

qovernment experience a.nd such experience remains first in 

priority. 

This brief explanation indicates that, although there may 

be a need for criminal justice master's degree holders, the 

present staffing patterns put more emphasis on experience than 

on criminal justice credentials. Further, the overall picture 

indi.cates feNer new positions opening in state planning agen-

cies. The majority of the present staff have been employed 

only a fe't'] years (the average length of service in the Ken-

tucky SPl\, {'laS 20 Months). Actually, state planning agencil?s 

thenselves have been in operation only five to seven years. 

r-rith such infln,encing factors as the variety of state admin-

istrations observed, the uncertainty of fUnding levels, and 

the heavy emphasis on related 'VlOrk experience, it '(,Ilas felt 

that the SP.1\.' s \Ilould not have any significant need for crim-

ina.l justice advanced degree personnel. 

THP. NEED FOR AD,7l\NCED DEGREE CRIHINAL JUSTICE PERSONNEL 
BY LEAA AND ITS REGIONAL UNITS 

The focus of this exploration was to assess the present 

and future status of criminal justice master's and Ph.D. 's 

in the ooerational aqreas of LEk1\. and in its regional offices. 

The Task Force determined that this could best be accomplished 
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through individual intervie\vs and an examination of LEAA per­

sonnel information. The personnel depart~ent of LEAA provided 

the Task Force \lli th a computer printout of relevant personnel 

. data on all II full'htime permanent (I and "full-time temporary" 

professional staff employed by LE~~ and its regional offices 

as of June 25 r 1975. 

The number of staff employed by LEAA and its regional 

offic~s was 846. The educational background was available 

for 827 or 98 percent of the full-time personneL Since the 

computer information did not provide a clear differentiation 

between clerical and professional staff, a decision was made 

to analyze only those personnel \'I7ho had attained masterO s, 

lat'l, or Ph. D. desrrees. 

MASTER' 8 l\..ND L.AF DBGREE PERSOi1lYJEL IN LEAA 

Tanle 45 presents a distrihution of the masterV s and law 

degree personnel by college major. The liberal arts account 

for 20 percent of the total majors, with political science and 

sociology ranking first and second among the liberal arts ma­

jors. The most frequently listed degree in the specialized/ 

professional area is the LL.B./J.D./LL.P1. 't'ITith 56 (37 percent) 0 

Criminal justice and business/accounting have 12 (8 percent) 

each. 
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Table 45 

Master's and Lat-J Degree Distribution of LEAA Personnel 

Colleqe r1aj or. 

IJiberal Arts: 

Political science 
Sociology 
Urban studies 
International relations 
Economics 
History 
Ot.her 

8pecialized/Professional~ 

Total 

LLB / JD /LL~1 
Public administration 
Criminal justice 
Business/accounting 
Social work 
Education 
Other 

DOCTO~.L PERSONNEL IN LEAA 

7 
6 
5 
3 
2 
2 
5 

56 
16 
12 
12 

9 
7 
8 

150 

95 

Table 46 gives the position title, organizational assign-

mant, and ~ajor area of specialization for those LEAA person-

nel holding doctoral degrees. Generally, holders of the doc-

torate have positions in the specialized functions. Of the 

23 Ph.D. IS, 10 have position titles which fall in the cate-

gories of "social scientist,li "statistician," "evaluation 

specialist," or "research analyst." There are 4 Ph.D. as as-

signed responsibilities in the reqional offices, 10 Ph.D. 's 

currently assigneo to the National Institute of Law Enforcement 
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Table L!6 

Distribution of LEA-7\. Personnel t'Jho Held the 
Ph~D./Ed.D. by Position TItle, Organizational rlssign~entr anJ Major 

Position Title 

Lap Enforcement Program 

3u28rvisory Statistician 

Program Specialist 

Law Enforcement Special­
ist (Police) 

Law Enforcement 3pecial­
ist (Manpmler) 

Law Enforcement Special­
ist (Corrections) 

Planner/Evaluator 

Social Scientist 

Supervisory Specialist 

Social Scientist 

Social Scien-tist 
Social Scientist 
Social Scientist 
Operations Research 

Analyst 

Organizational Assigl1men~t~ __ _ 

Office of National Priority Pro­
grams r Of:'=ice of the Assistant 
Administrator 

National Criminal Justice Informa­
tion and Statistics Service 

Office of Regional Operations: 
Program Planning Analysis and 
Coordination Division 

Office of Regional Operations~ 
Region IX 

Office of Regional Operations~ 
Region IV 

Office of Regional Operations: 
Region IV 

Office of Regional Operations; 
Region III 

National Institute of La1iJ Enforce­
ment and Criminal Justice (NILE/ 
CJ): Office of Evaluation, 
Special LEAA Programs 

NILE/CJ: Office.of Evaluation; 
Special LEAA Programs 

NILE/CJ: Office of Evaluation, 
Special LEAA Programs 

NILE/CJ: Office of Research 
NILE/CJ: Office of Research 
NILE/CJ: Office of Research 
NILE/CJ: Office of Research 

l'1ajor 

Counseling and 
Psychology 

Sociology 

Logic and History 

Public Administration 

Criminology 

Human Relations 

Urban History/Studies 

Political Science 

Theoretical Physics 

Psychology 

Social Psychology 
Industrial Psychology 
Psychology 
Statistics 

\D 
0\ 

• 
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Position Title 

Operations Research 
Analyst 

Social Scientist 

• 

Supervisory CJ Research 
Evaluation Specialist 

Civil Rights Compliance 
Specialist 

Program Analyst 

Program Analyst 

Program Analyst 

Program Analyst 

• • • 

Table 46 (cont.) 

Organizational Assignment 

HILE/CJ: Office of Research 

NILE/CJ; Office of Research 

NILE/CJ~ Office of Research 

NILE/CJ: Office of Civil Rights 
Compliance 

'NILE/CJ~ Office of Planning and 
Hanagement 

NILE/CJ~ Office of Planning and 
r.1anagement 

NILE/CJ: Office of Planning and 
Management 

NILE/CJ: Office of Planning and 
Management 

• • • 

!'laior 

r·1a thema tic s 

social and Econ. His­
tory 

Mathematics 

-American Government 

Sociology 

Economics 

Psychology 

Political Science 

1.0 
-..J 

• 
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the primary research and evaluation arm of LEAA, and 4 Ph.D.is 

assigned responsibilities in the office of Planning and Man­

agement. Table 46 further shows that LEAAvs full-time doc­

toral staff represents 17 different disciplines. Only one 

person holds the Ph.D. in criminology~ and none were reported 

to hold a doctoral degree in criminal justice. Further exam­

ination of the data reveals that p if one \1ere to define the 

top 15 administrative positions of I..lEAA as those for w'hich the 

salary is above $35,000 yearly, none of the Ph.D.'s could be 

so categorized. 

Based on these data, it:. 'toJould appear that LEAA has not 

been actively recruiting Ph.D. Vs in criminal justice or, for 

that matter, in any :",cademic discipline. As demonstrated by 

organizational assign~ent and majors of these personnel, 

Ph. D. v s are restricted to a few specialized areas and repre-­

sent no particular graduate major. It is, of course, possible 

that individuals with specific skills (i.e., research, statis­

tics) are consciously sought by the organization, but that 

academic disciplines are somewhat incidental to hiring cri­

teria. If there exists a specific educational monopoly in 

LEAA, it is in the professional area of law, since this field 

represen'ts almost one-third (56 of 173) of the total graduate 

de0reo personnel. 

It is of considerable interest that only 13 of 173 (8 

percent) of the graduate-trained staff majored in criminal jus­

tice, criminology, or law enforcement. Of course, this may 
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be due to a scarcity of such majors. In any case, the fact 

remains that~ based on past hiring practices of that agency, 

master's and doctoral level criminal justice personnel need 

not expect employment at LEAA. ) 

--- .--.-.--~.-
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CHAPTER 5. Sm1HARY AND CONCLUSIONS 

SmllJlJ.ARY 

The purnose of the study reported in this volume was to 

estimate the need.for doctoral and master's level criminal 

justice graduates in the United States as found in institu­

tions of higher education and in three types of agencies: re­

search agencies, state and regional planning agencies, and 

LEAA and its regional agencies. No attempt was made in this 

study to explore the need that operational agencies may have 

for personnel with doctoral degrees in criminal justice. This 

important question is presently being exam~ned by the National 

Planning Association. In addition, the issue of the content 

of the subiect matter of criminal justice education is addres­

sed in other volumes of ·this report and was not again discus­

sed in this volume. 

Of the 2881 institutions of higher education to which the 

eight-page questionnaires were mailed, 74 percent responded, 

and 867 of these reported having a criminal justice degree­

qrantinq program. This would indicate at least 867 potential 

employers for master's or doctoral level criminal justice 

graduates; by far the most promising source of employment 

found in this s·tudy. These data are even more impressive when 

one considers that 26 percent of the institutions of higher 

education did not respond; even assuming that most of these 

failed to respond because they had no program, surely some of 

100 
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them have criminal justice programs. In fact, the percentage 

of institutions having criminal justice programs could be much 

larger than the 30 percent found for respondents, and the non­

respondents could bring the actual total of institutions to 

over 1000. 

The striking observation in the survey of research agen­

cies--each listed at LEl\P.. as a potential contractor--'l.1aS that 

77 (1!.2 percent) (",ere no longer at the address indicated, had 

left no fOD:Jarding address, and could not be reached by tele­

phone. One ohservation by a respondent is repr~sentative of 

several \';rho brought to light another aspect 1 ". • • this 

doesn't apply to me. I once asked LEAA for an RFP copy and 

they nut me on their mailing list--an act ,,,hich the tides of 

hureaucracy have apparently rendered irreversible. Ii The re­

search a~encies that did respond did not indicate that this 

area would be a promising eroployment possibility for criminal 

iusticG master's or doctoral prograM graduates. 

It 1ilas also evident f based upon a limited survey of state 

planning agencies and the LEAA offices in :vashington, D.C. f 

as well as in the ten regions, that LEAA and its related agen­

cies do not employ graduates of criminal justice master's or 

fl.octoral prograMs in any significant number. These agencies 

anpear to he staffed largely by lawyers, ~Tith other disci­

plines, particularly the social sciences, also represented. 

Hovrever 1 it should be noted that these observations are made 

on the basis of limited data, and, although they are not now 

, 
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employing criminal justice graduates y directors of ,these agen­

cies have expressed a 8esire to do so in the future. Of 

course, these expressions are not scientific evidence: they 

are merely a series of personal comments to the writers. 

With regard to educational institutions, the findings 

of the survey indicate that this area may be an important po­

tential employer of todayfs master's level graduates. Of the 

three types of institutions, two-year institutions appeared 

to have the greatest need for these graduates. Approximately 

60 percent of all projected needs for master's degree teach­

ing personnel i',ere represented by the two-year institutions. 

The remaining 40 percent v7ere almost evenly distributed be­

tl;"een uni versi ties and four-year colleqes. 

t'li th budqet restraints considered in effect, the respond­

ing a~inistrators reported a projected total need for the 

1975-80 period of 1095 master's degree personnelg 186 spe­

cialists in corrections; 311 in criminal justice~ 468 in law 

enforcement, police science/administration g and security com­

bined:: and 130 (12 percent) in lal;'l, criminalistics, criminol­

ogy, court aoministration, and other fields. 

Clearly, with 26 percent of the population not respond­

ing, tllese are only tentative projections 0 In fact, they 

C01.11c1. be significan'tly higher if the nonrespondents had a 

h;crher rate of programs to total than ''las found for those in­

Sf:,~_,tutions of higher education 'VJho did respond. Though con­

c~:'ltrated efforts were made to insure responses from all 
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institutions knmNn to have programs; a gap of uncertainty re­

mains. It is possible that the actual total of master's de­

gree personnel needed could approach 1200, with over 200 in 

corrections, over 350 in criminal justice, and over 50~ in 

1a~:1 enforcement. If the percentage of programs found for the 

respondents is the outer limit, the range of the gap of un­

certainty could be considerable. Hmvever, "7e are assured 

that u at least a1"\ong the 7 4 percent of the administrators '''lho 

did resr:>ond, there \'7aS indication of a need for over 1000 mas­

ter's level degree personnel. 

A second observation also needs to be made here. The 

percentage of 74 is an average response rate for all regions 

in the country and is not meant to imply a great consistency, 

In factp the response rates varied from 49 percent to 89 per­

cent. These variations in response rates would certainly af­

fect the validity of the data for a specific region. Thus, 

all predictions require the cavc=at that the applicability de­

pends upon the representativeness of the sample to the popu­

lation, a familiar observation, but one which has particular 

iMport for these 0.ata. 

t'7i thout budge'cary restraints considered, estimates by the 

educational administrators responsible for these programs were 

increased by approximately 100 percent to a total of 1947 ad­

ditional full-time master's degree graduates \'7ho would be em­

ployed during the next five-year period. Of these, 550 would 

be needed by 1976, another 674 by 1978 p and an additional 723 

by 19800 
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Four-year college adMinistrators estimated a decreasing 

need for full-time master's degree faculty during this period. 

However, they estimated a continued need for part-time mas­

ter's degree faculty, with the total annual needs remaining 

relatively constant after 1976. The ratio of part-time to 

full-time master's degree faculty, with budget restraints con­

sidered q 't'las 2.4 to 1, while the same ratio ';<1as 1. 5 to 1 wi th­

out budget restraints. 

These data refer to additional, or ne'!,v, positions esti­

mated by the program administrators. Another consideration 

is the attrition of faculty. To estimate the attrition im­

pact, the Bureau of Labor statistics attrition rate of .0268 

~"as used, ~dth the result that an anticipated total of 25 mas­

ter's degree faculty would be lost by attrition in 1975-76. 

For the entire five~year period; 1975-80 1 210 master's degree 

faculty coulc1 be expected to be lost by attrition. Thus, 1305 

(i.e., 1095 plus 210) master's degree faculty can be expected 

to be needed over the five-year period. 

Turning to the relationship between the anticipated needs 

of master's degree faculty in criminal justice higher educa­

tion and the anticipated number of gn'!,duates, we find that 

higher education represents a significant portion of the pos­

sible el1lployment market, but is no"17. sufficient by any means 

to absorb all graduates. There are presently 2570 full-time 

master's de~ree candidates and 4060 part-time master's degree 

candidates employed in higher educational institutions, and 
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insti tU'cions have esti:mated the addition of 105 new programs 

at the master's degree level, a projected 47 percent increase 

in the number of programs. Thus, higher educational institu­

tions may be able to employ 17 percent of ·the graduates an,tic­

ipated for 1976. t1ith the low rate of employment of criminal 

justice master's degree graduates by the other agencies stud­

ied here p it would appear that these graduates vlill need to 

look to operating agencies as the best alternative employment 

possibility. 

Doctoral level faculty members (Ph.D. p D. Crim., or Ed.D.) 

in 1<)71),-75 composed approximately 34 percen't of the full-time 

criJ'1inal justice facuH:y in institutions of higher education. 

Of these, 68 percent are at universities, 25 percent are at 

four-year colleges, and 7 percent are at two-year colleges. 

Anticipated needs for additional full-time criminal jus­

tice doctoral faculty for 1975-76 reflected a very similar 

distribution~ 64 percent in universities, 25 percent in four­

year colleges, and 11 percent in two-year colleges. These 

projections are under the assum.ption of budget restraints. 

nithout bud<Jet restraints r the esti.mates nearly double. 

Por the entire five-year perio~.p 1975 w-aO, the program ad­

ministrators r assum.ing bud9'et restraints g estimated that they 

t'lill need 434 doctoral level faculty in universities, 171 in 

four-year colleges u and 87 in ttV'o-year colleges. It is inter­

esting to note that the percentages tend to hold constant in 

terms of the distribution of estimated doctorate needs among 

the three types of institutions. 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

106 

Areas of specialization for these projected needs of crim­

inal justice doctoral level faculty are also of considerable 

interest. Of the total need for the five-year period 1975-80, 

32 percent (22~) t-Jere categorized under the specialty of crim­

inal justice ~ lavl enforcement and corrections were the next 

most frequently Mentioned specialties, 'I.'lith 23 percent (159) 

and 21 percent (147) I respectively. Other specialty areas 

accounted for the remaining 24 percent (164). These estimates 

are also based on the assumption of budget restraints. Again, 

the removal of budget restraints as a consideration increases 

the estimates by a little more than 100 percent. 

Using the Bureau of Labor Statistics attrition rate for 

doctoral level personnel (.01925), it was estimated that there 

\'JOuld be an attrition of 15 doctoral faculty from 1974;'~75 

(753 doctoral faculty x .01925 = 14+) 0 FollmIJing the same 

procedur.'i:! as "to!as used in the estimates of attrition for mas­

ter's degree faculty (though i'Jith the rate of .01925), it is 

estimated that 106 full-time doctoral level faculty will be 

lost throuqh attrition over this period. 

T.hus, coMbining the projected ne~~7 positions (692) and 

'I:.:.11e reDlaceMents needed to maintain present positions (106) v 

798 full-tiJ;l.e O.oc;toX'al level criminal justice faculty will be 

needo,-l in the five-year period 1975-80 in institutions of high­

er education. 

As 'irlaS pointed out in more detail earlier, these predic­

tions repre,sent tl7hat could be the lower level of a "gap of 
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uncertainty, II \V'i th the upper level being the extrapolated 

ratio of new positions for nonrespondents added to these more 

conservative estimates. Thus, the actual need for Ph.D. per­

sonnel to fill new positions could go over 800, and the actual 

need for replacements could go as high as 150~ the total could 

corne to 950 for the five-year pel'iod. The importance of this 

observation to criminal justice graduate education is hard to 

overestimate. These are the personnel ""hose educational prep­

aration is the longest, whose education is most expensive, and 

whose i~pact upon this academic area may have the greatest 

endurance. 

There "",ere 400 doctoral candidates in criminal justice 

educational T)rogra!'lS in 1975, 317 of \'I7hich "vere full-time stu­

Clents. In light of the fact that 'the educational programs of 

these students may ~lell be as much as four years, an estimate 

of. 300 Goctoral level graduates during the five-year period 

is not felt: to be m~treI'.1e. If the predictions of the program 

adMinistrators have a reasonable degree of accuracy, 498 posi­

tions for doctoral level faculty in criminal justice may very 

t'lell be filled, as many are today, vTith doctoral level faculty 

frol"'l other disciplines, or '{:lith Master 9 s level faculty. 

It should be noted that this discussion of doctoral level 

criminal jus·tice faculty did not include part-time faculty. 

If the 531 part-tine criminal justice faculty at the doctoral 

level··-t·lhich is the estimated need--w'ere included, the total 

manpot-Ter needs at the doctoral level in criminal justice ed­

t1cation are quite impressive. 
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'1'he possible employment of doctoral level criminal jus­

tice personnel in such agencies i:1S the La~", Enforcement Assis­

tance Administration, state planning agencies, and research 

agencies is as yet unclear. HOvJever, "t.hese, and operating 

agencies at certain levels 1 represent a potential drain on 

the limited number of doctoral level criminal justice person­

nel. Furthermore, :many agency directors have indicated to 

the "VlI'i ters--and to members of the Consortium Board of Direc­

tOl's- .. ·that they 'tvish to employ criminal justice doctoral de­

gree holders, but that there are too few. In fact, doctoral 

programs 'l:Ji th graouates have found, according to their direc­

tors, that almost half of -their doctoral level graduates are 

in some type of operational or planning agency. 

CONCLUSIONS 

Having G}~plored the possible eMployment opportunities 

for criminal justice graduate degree candidates, what can r,ve 

say to the student, to the educator, to the criminal justice 

planner, and to the LE~. administrator? Have we caught a 

glimpse of a society in the Midst of an increasing rate of 

social chnnge which ~tlill see an increasingly higher level of 

education thronghcut, its criminal justice system? Or is the 

rate vT0 see nOV1 a constant 't'Jhich represents continued higher 

levels but not at an increasing rate of change? Or, perhaps 

we are observing a sporadic sur.ge to be followed by a cessa­

tion of opportunities that ~7ere increased only as the result 

of artificial supports from sources which are themselves tem­

porary • 

~--------------- -
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The response to these questions may well depend upon the 

level of performance of the graduates of our criminal justice 

graduate education programs. If the fe\'1 who have found em­

ploYMent in the agencies discussed in this volume are 3.ble to 

demonstrate that their educational experience was of value, 

it is possible that opportuni ties ~'1ill open in research agen­

cies, state planning agencies, and, possibly, in LEAA or else­

'Vlhere in the Department of Justice. Lacking such a clear dem­

onstration of \'lOrth, it is likely that the present picture of 

agency employment of master's or doctoral level graduates will 

continue. In other ""ords, all things remaining as they are, 

no change can he predicted in the agency eMployment record. 

tIm/lever, the trend tONard employment of college-educated 

criminal justice personnel by operating agencies would also 

he expected to continue, all other factors being the same. 

The impact of this trend unon graduate level criminal justice 

education is indirect. The operating agencies need and de­

sire collerre-educated personnel, the colleges preparing these 

personnel therefore need criminal justice educators, the uni­

versities also have increasing need for doctoral level criminal 

justice educators to prepare those who ,.,ill staff the under­

graduate programs. The pressure on this set of interactions 

is great at the present tine: and apparently those involVed in 

criminal justice higher education believe that it will contin­

ue at the same rate at least. 
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The increasing activity of the Academy of Criminal Jus­

tice Sciences and other organizations in the area of accredi­

tation requirements for institutions of higher education is 

also relevant to our discussion. These activities evidence a 

deep concern on the part of educators and agency personnel a­

like regarding the level of academic qualifications in many 

institutions preparing college-educated criminal justice per­

sonnel. It is recognized that a few programs could keep the 

overall quality of criminal justice higher education at so low 

a level that operating a.gencies may find no advantage to em­

ploying graduates. Th.e effect, it is felt, would send reper­

cussions through not only (in fact, less importantly) Ameri­

can criminal justice higher education but also (most important­

ly) through the criminal justice system r in t.erms of the qual­

i ty vf personnel. As t'Je have said in ·the introductory remarks 

to this volD~e and in Volune IV, it is our belief that the 

quality of responsiveness of the Anerican criminal justice 

system to the pressures on our society in the future is direct­

ly related to the quality of the personnel in the system and 

this quality is related to--although not \,lholly dependent 

unon--the level and 0uality of education. 

It is at this noint v at the intersection 'ltli th American 

hitrher education, thflt the characteristics of the criminal 

justice systePl "VJhich have been observed here have been most 

revealing. Clearly, if! the responses to the survey have va­

lie.ity, higher education has a large task in store for it in 
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the p:J:'eparation of doctorates in criminal justice for the job 

market of the next five years. Moreover, the impact of this 

task is making itself felt at the same time that many insti­

tutions are beinq forced to cut back on expenses and to limit 

enrollments in proqrams such as criminal justice doctoral pro­

grams. 

As a problem of academic administration, the question of 

hoy] to meet the current needs for criminal justice doctorates 

presents several difficulties. T:be financial problem is, of 

course, a crucial one. HO'V7ever, an additional problem is that 

these predictions are for the next five years, not beyond. 

If the manpm'7er needs for doctorates are to be met, it t"ill 

require gearing up a large and expensive program \\Thich will 

need to be drastically reduced once these needs are met. It 

cannot be assumed that -the deMand for criminal justice doctor­

ates v.rill continu.e at the same level indefinitely. 

Finally, there is the problem of gaining acceptance for 

the crirfJ.inal "justice doctoral level education programs on the 

university campus. On many campuses these programs are not 

considered appropriate by the faculty, \'7i thout. ''lhose support 

no doctoral program can function. This factor is made more 

potent by the economic difficulties and the problem of the 

douhtful duration of the need. 

To the master's level student we say: prepare yourself, 

in depth and in breadth f be ready possibly to teach, possibly 

to do research, and, most likelyv to serve in a criminal 
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justice operating agency. To the dqctora1 level student we 

can say that the ne}{t five years appear to offer considerable 

opportunity for er.ployrnent in college teaching. 

The cri~inal justice educator can expect his/her ranks 

to be expanding, tvith more full-time and part-time positions 

and, if our respondents have their way, with faculty possess­

ing a graduate deryree in criminal justice. As operating agen­

cies 8nd other employers have increasing experiences with our 

graduates, the educator may expect to find more and more feed­

back from practitioners--graduates and employers--regarding 

their evaluations of the quality and content of graduate pro­

grams in criminal justice. The criminal justice planner very 

likely ,-,rill find that he is communicating "ItJi th academic per­

sonn8l t1ho are more knov7ledgeable of the criI11inal justice sys­

tem and operating personnel who are more knov'lledgeable about 

methodologies and rea.sonable expectations for programs. 

LE1Ln.. planners and a(l.ministrators can take considerable 

price in the accoT'lplishrrents that have been made in the area 

of criminal justice higher education. ~lithin a very short 

neriod of. tiJT\e~ a very complex, usually implacable, and al-

1lays cUT"lb8rSOme I'nonsystema of hiqher education has been 

nudged; cajoled, and enticed into responding to the needs of 

criminal justice. This has happened in spite of a certain 

lack of familiarity on the part of LEAA ac1ministrators with 

problem.s and processes in the administration of higher educa­

tion. 

- ---- ------------------ -------------
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l{o~Never T as the data in this volume demonstrate I we have 

a long way to go. Too many programs need more qualified crim­

inal justice educators, and too few are yet in our Ph.D. pro­

(frams. Accreditation efforts need to be encouraged more. 

Sensi ti vi ty to the reciprocal relationship beh'Jeen graduate 

level criminal justice programs and state, regional, and na­

tional criminal iustice planners and administrators needs to 

be increased also. These are necessary if criminal justice 

hiaher education is to maintain and improve the quality of 

its effort. 

A.n additional observa'tion appears to be appropriate at 

this point. 'The survey of "research aqencies H listed by LEAA 

as potential contractors who should receive copies of Requests 

for Proposal revealed that far too many were no longer in ex­

istence. If it 1.'lere assumed that this reflects a certain 

amount of "opportunisM" among enterprising researchers, the 

a0.J'l1inistration of LEAA may t17ish to consider placing a higher 

priority upon stability of the potential contractor. Perhaps 

those rescRxch agencies connected \>Ji th institutions of higher 

education would provir1e such stability: at the same time the 

research activities ~"ould enrich academic programs greatly. 

The support of criminal justice higher education by the 

federal government through LEAA has been impressive indeed, 

but let us not overs'tate our admiration. It has not matched 

higher education for agriculture, for the field of medicine, 

or for the field of education. Domestic tranquility, though 
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specifically mentioned by our founding fathers as a purpose 

of this national goVerl1I'lent, continues to need the kind of 

support it has found in recent years--support which promises 

domestic tranquility through a responsive and sensitive law 

enforceMent, a responsible and efficient judicial system, and 

a nonrepressive, fair, and rehabilitative correctional system. 

T1oreover, domestic tranquility requires an integration of this 

enlightened crirninal justice system into -the total social sys-

teM, including an educational system, an economic system, and 

a political systeM, which is above all hUP.lane and responsive. 

~he data presented in this volume need to be considered, 

as coes anYP1.Rnno'V7er study, in the light of conditions pre-

vailing at the tiMe the study I;vas condu.cted. This study was 

conducted during a period in ~rJhich law enforcement agencies 

~vere being strongly encouraged to upgra.de their personnel 

through hiaher ec.ucaticm, as recoIl1l'1er.ded by the President I s 

corrunission on La1:'l Enforcement and the Administration of Jus-

tice. LaN enforcement personnel were given financial support 

through LEEP, and in many departments promotion criteria in-
, 

eluded college degrees. As a result, master's level graduates 

have been able to find errtployment in operating agencies, and 

institutions of higher education have found law enforcement 

proC'TraT'1s to be attractinq sturlents. It is on this basis that 

the assumptions of the pro~:ram administrators must be evalu­

ated and the estimates of future rnamJONer needs interpreted 0 
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However, economic pressures on operating agencies (e.g., 

the financial difficulties of cities such as Detroit and New 

York) can lead to a reversal of the trends noted here. As \'Je 

have saic'l earlier, we may be observing only a temporary surge 

in a demand for college-educated law enforcement personnel. 

r'Ji th the discontinuation of LEEP and increasing financial dif­

ficulties in the city and state governments, it is possible 

that master1s level graduates will not be employed in operat­

ing agencies, and it is possible that law enforceMent person­

nel vlill no lonaer seek higher education. This, clearly 9 would 

alter the predictions, and many academic programs now in ex­

istence would need to close their doors. 

The effect v hO"Jever, '\lTould be felt not only by academic 

institutions. In addi-tion, and more importantly, the effect 

t'lOuld be :f:el t by a society ",ishing to have a criminal justice 

system '"hich can ac'ldress the problem of crime in the future. 

The quality of the entire system is the measure of the loss 

to society. In factp the improvement in this quality is even 

nOl.'T yet to be realized p since 'Ne are just beginning to place 

college-educated personnel in operating agencies in any sig­

nificant nUM}::,>ers. ~'1any institutions of higher ec,ucation have 

yet to hire f:lculty Nho have aca0.eMic preparation in the field 

of criminal justice. 

Hopefully, these goals can be realized, but it will ne­

cessitate continued support from operating agencies, state and 

local governments, and the Law Enforcement Assistance 
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Administration. Moreover g it will require periodic monitor­

inq of manpower needs to enable adjustments in program eMpha­

sis as these needs change. 

It is our belief that such a system is possib1e v that 

our society can ac1ant to future needs as long as the objective 

of "doMestic tranquility" retains its proper priority. 
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APPENDIX A 

01'1'ICE OF THE COORDINATOR 

NATIONAl. CRfl\·HNAi. JUSTICE EDUCATIONAL CONSORTIUM 

Hay, 1975 

Trw Nnt:iolul Cri.minal .1ustiee Educational COUf~ortium) untIcr a grant from the 
J,-1W Enf n!'I'C:'Hwt A<>'~i8tnn'~1;! fd:l'i.nis t lOt: t'ion (LEAA) to cleve lop qual:! ty '·tuster r s 

.. twl Doc'tQr.11 prOr~rnrtS in C)~ rmi.na 1 J'lSt ice ~ wIshes to establish needs f0t" <.Id­
vaneN1 d.,gr(;~ lkrt,r.rm.t·l tr, t )u:, Cr.ti'ln:31 Just ic~ SyHtf'm. 

~;:ltiona1.1y) th~re e~ ),,:.r."l to h' c('m(~ uncert:1.illty concerIling the level of LEEP 
fl.lnd1.ng £nr fhcll 1976. i1sl.'~ L:S,.\i\ f.:1]m<);hip nn,j grac1Ulltl"! ilsdstant~hip 
Gappc,rt nt'l,cl,'i to bl::! i.~!I.~r~':j-::~·~ in nrdQt:' fer i.nstitutiC:l1s of hi~her e.ducation 
to dttr.;:l<:t c;.Jp;1ble $tuolei't<.; to ouT pt"o8rams. 

To substantlatt:~ the. nc:c.'1 ff'T: t'':lllirmed s\!pport of criminal justice cducation­
cd. efforts ~H.:d ttl f\1rthl~r (':;td~li~h a ne.0d for cr.itdral justic.e educators, we 
respectfully requ~~t th~t y~u Dssist us by completing the enc]os~d survey as 
it applies to your 1th;tit.l1ti,m. 

\:Je are aware thilt SiJ!!1C of the quest ion::; in the survey may be a duplil~at:ton of 
effort on your part; ~0w0ver all are extremely important to us as we try to 
Integrate progrdUls and ut:!cds into a national docuf'Jent encomp"lssing all r..rim­
ina1 justic.e educational programs and manpower needs. We are survr:ying all 
LEAA Ree10ns and to date our respon~e has been very gratifying. Our response 
rate from :?E.'Tions 4 anJ 7 has provided us with a return rate of 80% at this 
Lime. 

We need vour impnrta~t input into this concerted effort. Will you please 
help us? Yl1U Ijl<1Y use t'lv) (:J1cloGcd postage-free envelope to return thi c; 8ur­
'.n~y • 

Thank you for your assiRlance in this project. 

Sincer~ly yours, 

R~bert W. Ul1~~n. FJ.D. 
Ch:::irma1.1, i'1:mpm,'er 'r,'1<K Force 
N(~t:onal Crtn:.ir,8l Just Lee Ed~lcat ionul Consortium 

jhs 
End. 

P.S. F.wm tl1 C'l;gh Y'.!u h'lve no program in Criminal Justice, will you please 
respond to }.o.gc 1 I.)f this rmrvc y'? Thanl~ you. 
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CIUlHNJl..L JU(i.ICE EDUCA1.'lON iV.HPOIolF.R SURVEY 

Will you ple.l!.ie respond to ",11 q\~C'"t:frJ:l9 n~ they rclatc. to your fnst:l.tution? If 
any 'luestil)ns do not apply t'o yc·ur i1l51 itution und/or its rr.anp"'H'C need .. , please 
irork "NAil (not app1iC'ablr') 1.n the r,pac,~ provided. 

III. 

1. Nan·e of '/-'stiltltio'1: ----_. __ ._._---------- ---------.---

Titlu of persDn providing ~atn: 

3. '1ype of in,;titut'tou: L] enivt:r<;ity [ J College (4 year) 

[J Other (1'1 aa'Jc specify) _____ . __ 

_. ___ • __ Part-ti.IM {'nrol1rnr!nt _ .. __ . __ _ 

5. DoC'''; your .inst:!.tIJ~iC'f! r-rc!.,t:ntly rereive any La .... F.llfl't'cement 'tducatilln 
Pror,rilrr. }','nds! L:J YI"I> 0 rio 

Tae !ollNi!lr! OpWt:l.t iOi,~l dr:fir:i tiOI)S are est.:lbl ished to 
ena(·.le yuH to tespoml to tLis survey: 

A. Cr5min;:l J,,::;tice: .\r. emerging int~rdi"H:.if'linary field of study embracing 
~~;;-rIOl!,;·-i;.j,7 ~at~ lel\,;?l ptogr,i!ns) such as, law nnforct'lI'ent, poliee :.;cicnce, 
c0rrcctia~s) p91Jce d~·!nistrntion. correctional administration, juvpnile 
d{').ir.que~,cYI ~'Ci;nin,)lo3Y, cri1l"li1illist;:i.<''>, forl1nsir. !;cience, ~ndustrial 
security. cri.:nincl.·g;, and other n.:latccJ fidds of study • 

B. Education: All learning activities in colleges and universiti.s which 
wilTle;ld to a degtt"e, such as, Associate degree, Bachelor's degree, 
Manter's de~ree, or Dt~ctorill dcgn:e. 

c. Program, H .. jt.>I", DE'pnrt'mcnt, .'\r£'tl of Concentration: '11lese terms I.ll'C fre­
que't'ltiYli'"c;cc.! ini:(~rc1i".:ln~e:-lt;ly:- --P-feaseJ;e'-carefur"in choosing t.he term 
you use in your institution. 

PRESENT PROGRAN 11';rORn·\ TION 
-~.---- --
6. Does your :inst.itutio~ pt"es~nt.ly offer a degree program in cdr.dnal justice? 

[.=1 YES (Pror!:t~d to item 91\) [~ NO (pror.eed to :i tam 7) 

7. Doni ynur :institution pn!f;t'I'rty offer It sequence of COurses in criminal 
ju.,tice lead:fFg to a majnr or minor area? (e.g., ot'ret'tions are.'! in a 
50cialogy clCpBrt~ent) 
[J YES (proct!cd to i tcm. lOA) C] NO (pro.:€'ed to i tern 8) 

a. Does your institution have plans v.'ithin the next flve Yl\arS to implement 
itam 6 or jtl!!!'I 7? 
Cl YES (procc(·d to Hem 13) [::J NO (Please return this page in the 

postpaid envelope. TIlank you 
fo'r; YOllr responses.) 

-1-
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9. 4. Pl(!.lse tcn("t to the chart hel.)w w; it IlppH()tI to yr;.u't' cd.m1n:ll just:!.C'l 
areas of st.udy, d';l:',te.r..a of.[crad. and p't"ogra1l1 rcs[.,<.lnsibilities. P!ease 
lint the. dq~rec(s) nf.'f~tt,d ,1nd the academ.l.c dep8:1:'troeo.t it. ,.;hich it is 
located. 

Criminology 

Correct.ions 

J ·l'leni.le Jus tice tD~l. 

Court Admlui'iitTatLon 

Cric:lnalJ I> ticsl 
Forensic Sclcr~a 

Industrial Set:llr:!.ty 

Crim1n'll Just:! co 
Education 

Criminal Justice 
Planning 

A,S. 

1---

Other (Plnase Er~c~ry) I 
i ---- i 

301:.1010g;- Dcpal"tment 
Arts & Scip.~n~c~e~ __ _ 

------------------

If yoUt degree patt (;0<; do not fH the a00ve table, please cXl'lain. 

trot:~ed to 9H. 
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9. B. Pleilse give yom: current enro::'lmcnt. for criminal justice programs. 

10. A. 

-luvenile Justice 

1. 
2. 
3. 

UnderEt':dtt'lte 
Mastet'; Program 
Doctc.ral Progr')'m 

Full-time Part-tim~ ________ _ 
Full-time ______ _ Part-time ________ _ 
Full- ti:7le Part-time ----(PrDceed to item 11) 

Plef\~c react to the chart helm. as it applies to your institution. 
Please lndif;ilLe ~lhilt areas of crilill11al jU5 t:l ce an:~ of [cred <19 a s~qucnc:e 
of COl.ll'SeS frem which ,1 m:tjor or r.rtnor mny be elected. Also, indicate the 
acadfrrcic dep:lCtt::cnt and cc)l1egc in which this scqu0lH:e of CCllrS(!S nlay be 
elc!ctcd. 

Sociology Sociology 

Court i\dm:i.nis tra tion Polf tical Sci. Poli tical Sci Political Sci. 

Ey.il::;?le: Ri verfron t 

Criminology rsychology 

La\oJ Enforcement 

Police Sctence 

'pelice bd:nin:i~tration 

Cril1'tnal Justice 

Criminology 

, 
i'-·----

CriminaJ. :!"',~'.: . ':":.: ling 1-

If your degree pattcns do not f:l.t the above table, please explain. ----------------------
________________________________________ . __________________ • Proceed to lOB. 

I 
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10. ll. Plence give your curr'~nt f\,nr-')1.11rnnt fot' programs where a major or mlrtor 
mAy be selected in crjmlndl justice. 

1. Undt'rgr",du;lte Full-time Part-time 
-~ 

2. Hastcr's l.'n'lgral1l FuU.-til1le Part-tim!'! ---.... _._--
3. l1of:toTnl '('ro~Y4\:n Full-time Part-time ---

IV.!...~~}§...Ql>1E'f! . ...1:!!?.!!~ 'l:-te fol1m'!n~ secticl) will deal with your prescnt and future 
11i<Inp"',,'f!r s tn tus 1.0 tht' crimin:!'l ~\l3 t icc ":r, t~~ln. Plense answer t~1ese qUl!s t Ions as 
complntely ,1S posE'tble, Sol1'<!" Cluu;tir;nq will deal with fntut'c events and \.'e wUJ. 
",el.~ol'J'..e your bCrJt estimates. 

11. Please reLct to experience as ~ tt'qui remen t for i!mp laymen t as i po; r; rllcti onal 
personnAl, rcsenrther~. and ad~jnistrJtive perEonnel in the crim~nal jU5t~ce 
program ~ithin your institution. (Place an X in the appropriate box.) 

A. Teaching ~xperience for: NecC'ssary Desirable Not I\:ecessary 

1- Instructional per.;onnel CJ [=.J CJ 
2. Researchers CJ [-::J CJ 
3. Adndnlstra::ors Cl [-:1 CJ 

B. Crit'11nal J\lstice or rol:ited 
e)rperience for: Nec('ssary f)l!siraple Not Necessary 

1. Instruction"l personnel C.:J CJ r=J 
2. 'Rc"carch<?rs CJ c=J CJ 
'1 Admtni s trator-;! t=J D r~ .... 

12. l'lea'Je complet~ the [l)l1ow1ng table [or each criminal justice faculty member. 
Please Itst (':\ch faculty \1lC':;-.ber'$ rank (Le., inst'l:lIctor. Ass:istant Pt'of., 
Asoocit.\te Prof,. Profes~.;"r), highest degree earned, full or part Hme e.mploy­
m~nt, an,j the ,:lrefl or co::binations of areas that he tesrhes. (List the highest 
ranks f'l rs t . ) 

~ --'"--"-'" _.,- . . .-- --'- - rdI': r- Pa~t- - . . 
Highest 

Bank tilM tit:le Degree Area(s) of. Study -
RXAMPtE 

, Profc:~9..!:..-_ X Ph.D. CrimiooloGY and COJ'Ter.tions 

--105 rn!.stor . X M.S. PoHce Adni.nistr;ttion ,....:-.. " -- -- ---. - ~ .. ... 
.1-. . I 
it.. ___ 

~.' -----
,~ . -
5. ---
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- 5 -- 4 - 1'1111- - Ilighest 
. . '"""' l'art-

R;~nk throe t1me da~1:ea Are<t(s) of Study 

,..i. - . 
7. -
8. -. 
9. 

10. =r 11. - . -
1.2. , . -
13. - -- -
14. - ,-- -
.!S. f---- . --
. 16. - -~ 

17. . 
18. . -_ . - -• J.9. - . -
20. .-C-._ . . 
21. . -
n. --- -
23. - - -
?-4. - -- . . 

• 

• 

lli.. ! ---- I 26. t , '"--r.-----!" I " I, 
J.7. 

.~ - .. ---1---4-. 
ll!: --r-I ,---

n. -
~==i-30, -

}1. 

• ;'02. .--t-
33. I -

• 
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13. The fol101.Tina t[Jbl~ is nn nttcrr;pt to determine your future mnnpower needs. 
\1n1. you please list the number of crinunal justice faculty (in addition 
to those lis ted on pages 4 and 5). which you fael you need to conduct your 
progrmrt effectively. Assut:le that you are not faced with bl;dgetary con­
stl:aJ.nts. 

- , -1975-76 1976-·78 1978-80 
AREA OF STUDY OR (Total for l-yr.) (Total for 2-yrs.) (Total for 2-yrs.) 
CmmWATION AREAS Mns tel" s Doctorate ~{a5 tel" s Doctorate Master's Doctorate 

Bit. 'Full-time I _.9_ ~ _1_ .-L -' -,- _I 
fcli~~{r.;t!:.;_r!l 

Part-time -L __ 1_ 0 -L -'L ---D-
1--- .-- ----- - . 

Full-time -- -- - -- - --
~Part-til'lle -- -- - -- --- ----

Full-time -- -- --- -- -- --
Part-time - - - -- -- --

I 
. !-. 

Full-time - - - -- - --
."" 

Part-time -- -- -- - - -
~ 

.. - , 

Full-time 

P.rt-.~ 
--- -- -- -- - -
-- - - -- - -

--- WOo ___ . 
1\ 

Full-time . - --- - - - -
-, 

Part-time -- - -- - - ._-
....... - -

Full-tilDe - -- - - - -, 
Pilrt-timn -- - -- -- - ---
Full-time - -- - - - -- Part-time -- --. - - - ---

.. ;p --
Full-t1ma . - - -- - - -
Part-time - -- -- - -- --. 

• 
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14. The follotling t,lble has baen tncl.uaed :l.1i order to gain III more "rulist! cIt 
estimate 'Gf your f·;ture awnpo .. rcr needs. In compl~ting, this table, plilal!le 
~fj:'mmQ th.:zt you lat'u: fsce~ with budf{l!!t consttaintlll, 

1976-78 
(Total for 2-yrs., 

Master's Doctorate 

_1-

.--Q 

1978-80 
(Total fo, 2-yrs.) 

-,-,----------- -r------' ------I------t---.--~----... -_t_-----
Full-tim,e 

---.----------------------+-------~~.--<-------.. ~--------~--------~~------~~---------

Patt- time 
~_ ... """.:; ... ~ __________ .......J'_~ __ • _ _'_ ____ • ....L.. ____ __.l ____ .__::..__ ___ ._ 
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~ s -

Hils your institution initiated My Il,anpowcr studies in the cdlllinal justice 
area? 0 NO 0 YES (if yes. u\Hl a copy is avaLlable. please return it 
""s.th this que.stionnairc,.) 

16. Please list the areas of study (L:~ .• correc.tiona, ct'indnaHstica, ete.) 
vhich are not presently available in your crind.nal justice! progr.lOl, but 
arc anticipated within the next five years • 

ArMS of Study Degrees to'be offered 

-------------------------
---------------------

17. \-:hat oddi tional courses would you 1:I.ke to offer in YOJT 'P res'!nt program • 
if you had q\laU:-tcd personnel? _ 

130 

---------------------- ----.-------~.-.-.----------
18. Since research :is such .'In imp(~rta1\t aspt'!'t of cr;'.min.al justice. we are 

:l.nt.cresterl in d(>t~n\':'ntl1& Y01;r ·polic.v cC;lcQrning .... h:!.s area. Plcnse react 
with you!' ptllic), l.r.'gading rese~rch by graduate .:J.nd undergradui'lte faculty. 

Not necessary CJ 
Encouraged CJ 
Necessary CJ 
Not necessary CJ 
Encouraged C1 
Necessary CJ 

19. Ptl!~Ele make any CO:1rl'~n t:s t~Clt V:1U fe~l are rclevan t to crimiu<ll justice 
p.tiuclltiOI"l ;.;hidl h~!> not lwen covered by this quc.stior.nnire. 

-----------.--~------.--------------~~--------------------------------------

------------------------------------
-------~-----.----------------------

---.--~-----------.-
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APPENDIX B 

November 20, 1975 

Deal' Research 1I.dministra tor: 

The National Criminal Justice Edu..;aticmal Consortium, under a grant from the 
1 ... a.w Enforcement Ar;sistance Admin1stratiolJ. (I,EM) tl) develop quality 1:f.aster's 
and Doctoral programs in Crimin.al .Ju.stice, wishes to establi.sh needs for 
advanc.ed degree personnel in the Criminal .1usti,c.e. System. 

10 assist the Consortium }!dnpower 'I.:sk force to ascerta.in statuses, needs, 
ed~lC'3.tional ba.ckground. competenc.ies, !:ikills) and experience levels for Re­
s{;'ar.::.hers i.n Cl.·iminal Just ice, we are asking you to provide us with certain 
infonuation c0t\cerning YI.)Ur organization. 

w~ are soliciting your assistant.:. becallse yOllr organizational capabilities 
and resources as Il potcnti"ll lEM Research ('.orltractor would tend to make 
you a consumer of Ollr Criminal .justice ao-ta.need de.gree graduates. 

Will you ple.aba take E! fe';.' mome.uts from yout' busy schedule to provide us 
~~th this very ~portant information? You may use the enclosed postage­
free e.nvelope to re turn the S1.n:Vf.!Y. 

Th~nk you for your assistance in this project. 

Sincerely yours~ 

Robert W. Ullman, Ed.D. 
Chairman, }mnpower Task Force 
National Criminal Justice t::ducational Consortium 

jhs 
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1. Plcar:e react to tb<a arl'!C1S (')! criminal jusUce T.eS~3t"ch :lnd de\<elopmant 
listed bclolot as they lIltly a.pply to your orgL'lI"1i:1:ation. Indicate nUDlbetl'l 
uhere appropri~te. 

A~alysjs of Efficienc~ 
Stn.lctur~ and Tactic!> 
Q£ Criminal Justice 
Agencies 

... ... 

Cl'ime Prevtllnt:lon. +-
-.--------------------~--~--r_------------4------+-------
Criminal B ehavio1:/ 

Criminology 

---------------------~-----,--_r----_+-------~----_4r_------~------
Cl"iminal Justice 
Education 

----------~--.--------~--------,~~----+-------~,------+--------+------
CTimi~al Justice 
Training Programs 

----------".---------------~----•• -.~--,----~---.--.... ---+_------_+---.... ----_r--------
Corrections and -+-
_Rchab~~itation _ __ ___ ~ _______ -+--____ . ____ ~.,----~-------~--~--
Data System::. 

Forendc sc~:.~co ~ ::: l: ~-t-------+---t----+_--
Lalt/ l-:nfor(!ement I 
?;~-;'<\m/Pt,,:;~-t--~'--l I' 

fw:"l>Jat:l.on I 
-- n-.L-b---+----f---+------t---
Secut'it.y :£V81uatio;;+ I 
---------- -----~I----·--+----------~i---------~--~------~ .... --... 
Science & Technology 
Devices & Equipment • 

~th~r criDle-rela~---
Projects .. ~.- I 

-------------------------~:--------~---.--~ ___________ ~ ____ -L __________________ ___ 

2. What pere~ntage of yout' CriTJinal Justice projects are primarily contracted 
with. 

Federal Government? St~te Government? 

Local GClvenunent? Private Industry bud/or Foundations? 

132 
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3. P'.eu~ lict all pR'ofQndtm~l IitllU .~\~:!1.'i;3 in"f@lvad in erillind jus.tie. 
or It'~l~ted [Jroj.llctG. S&"edfy the 'irl!ol'lJIat;l.OQ limt&.d bel.OtI foll' each. 
(If you have tJlin information f~n III ('omput:a;:-pi'il\tout or othe1l:' SUIt!UQ' 

fcrnl~ you rna)' Gubm11.t t~h in. limA of the ta.bla 'b~ll)f'o) 

133 

=-:-;-=:::;:==::-=:-:,:-r-:::·-:::·=~:::R;:::il.D::::U-::·~:::~=-:::':;;=UC=::::'~::'Y~=O=M~=~::-=' ==:::::::::)RE=u=L=E=VA1=n:::' :::w=onx=·::::· ::::::::;;::=:::. == 
X'OSU'lott 

OR 
'fITl.!}; 

mt,,\,HPL1?:: 
RC$. A:·woc • 

l\I\.C f(C Romm R::~PEll!mqCE 
U~NCTH 

S.,°RFVICJO' De3c· - .. ~ .... 'I" - ~I '>.fA 'OR 
I:. •. ~ .. .:.. ;.1'''''_ • I ("',tW 

----- ~---I------I--

POSITION 'IRS 

2. yrs. NA.ll15GS. St. Correct Adm. Police Officer 2 . ____ ~ ~____ I p~~.. U. of Ga. ~RJ Resear~h Res. ~pe.c~~n 2-

--+ - ._- r----~ .. _--

PORnON 
OF 

Tum 

3/4 

.. ~ .. I ~ ......-!--+--~----.t--'---+-----{----
.. --------------r------------------~---------------r_~r_----------

-';-~.-+---t---
~ Lo._ 

. .-!----l--r-
,_ .. l_~_ .. i 

4. Do you c;sticipal':.e. any utaH i'l.C~ds in yQ~r criminal jUl$tic.tt projectlB "",ithin 
the n':;l~t t"hlo ;; """irs? 

o NO (l'roeeod to 1te~ 6) 
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s. List the '1ualif:lcat.ions associated with yout' /;mtid.pllt~d opcninglil. 

TYPE OR TITLE 
OF 

lPOSr'rlON 

-----EY.AHPLES; 
Senior Res. 

- ---- --;-"-:::-----

POStTl ON. i P'EFEI\'~ PREFF..rut£l."I DESIRED SKILl.S 

I I EDi1CATION,A.L WORK OR 

No. Nil< R~ ~ACKCRom;D _EX_' _I'_ER._IE_,t_iC_:E+-_C_O_MP_E_TE_'N._C_l_E_S_ 

1 Yo ~h.D 2 yrs. in S~atistlcs 
____ ~ ______ ~L~~:2~~::::~:_~:~:::~::~~= ~~~~~:~:_~~::::~ 

3 riA 
Cr!ll1:tm~l 

~N-Ncw *trR.-1{cplaf.:ement (List Ac!dUional Openings 00 the Reverse Side) 

6. Please rate the imF0rtan~e of the follo~ing skills/competencies in 
ewploying staff for the type of climinal justice projects in which 
your organization is interested by cird"ing one number for e.ach sKill. 

IHPORTANT L..:._~IMPORTAN! SKrLLS/co~WETENCIES 

S 4 3 2 1 Administration and Management 
.5 4 3 2 1 Budget Deve.lopment and Hanilgement 
.'$ 'I J 2 1. Data Analysis and Statistics 

5 4 .3 2 l Evaluation Research 
5 4 :; 2 1 Information Systems/Systems Analysis 
S 4 3 :2 1 Interpersond SkHb 

5 4- 3 2 1 Ol:ganizati.onal Development Techniques 
5 4 :! .2 1 Planning Techniques 
5 4 3 2 1 Policy Analysis 

5 '" 3 2 l Psycholo8ical Testing 
.5 4 l 2 1 Report Wri ting 
;) 4 3 2 J. n .. ..seal"ch Methods (Design) 

134 
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1. CRIMINAL .TUSTICt embo:H.es an cl1)crr.1.rtg il'ltcrdistipUnary Held of study 
!!!t1luracing cc\oJc.>'l ti onal pro3rnms leild ing to degrees in L!1\1 En! orecmcnt. Police 
Science, Corrections, Police ~dminlRtratiDnv Correctional hdmini9t~ation, 
Juvenile JustJ.r.I.!. Juvenilu l)c1imtu:m,'Y. Criminology, Cdm:innHstfcs. For~m'" 
sic Sdc.'ncc, Industrial Secu'l."i.ty • .nnd other c:rimo-re1.atod fields of study. 

Please n:.te the t:elntive importance of g;:-adtrate degrees in the above Criclnal 
Justice programs and of Crimin~l Justice prof.essional e;tpericnce in amplo)'·. 
ing individuals foX' the following positions in Criminal Justice. projects by 
circling thE appropriate munber bdow. 

- I 

CRJ GRfillUATt DEGREE POSITIONS 
I 

I CRJ PROFESSIO!lAL EXPERIE:-;Cl 

I 
'. 

ll1PORTANT.+---->,Y)lL'WO?T!1h'! . IMPOR'rANT---+m:lMPOR'rA1IT 

IORGAlIIZATIOlaL ANALYSTS I 
5 II 3 2 ~, Courts 5 4 3 :2 

, ... 
5 4 .3 2 1 Pelice I 5 4 3 2 1 
5 4 3 2 1 Correc.tions S 4 3 l. 1 

PLAlf}..'ERS I 
5 .~ :1 2 1 COl: !"!'>c t ions t 5 I, 3 :2 1 
!r II 3 2 1 Court!: i 5 4 3 2 1 
5 

'" 
3 ;} 1 CommunIty Ct'"in:e I .5 4 .3 :2 1 

P;:evet'l t. i(')o 
.S t. 3 2 1 .luvenill:l Dp.linquenc)' 5 " 3 2- 1 

SPECL\USTS 
.5 4 3 2 1 H;:u'rh.rwer 5 4 3 2 1 
5 l~ 3 :2 1 liesca l' ch and 5 . 

~ 3 2 1 
Statistics 

.5 " 3 2 1 Infot1llation Systems 5 4 3 2 1 

.5 4 3 2 1 Evaluation ;» 4 3 2 1 
It J: :.I 2 1 Educatit>n 5 4 3 2 1 "" 

3. NM-m TlTLE 

9. ORGANIZATIOM~ ___________________________________________________ ___ 

10. ADDRESS _____ . __________ . ____________ CITY. __________________________ _ 

STATE _______________________________________ _ 
ZIP 

11. l''lPE OF lllJSlNESS (LEM ChssificaUon) 

CJ Smnll :BuJ>ines6 r.::J Profit 

CJ Large liusiness CJ Nonpr.ofit 

CJ Education'll 
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Appendix C 

Higher Bc1ucation Institutio'1S Reporting Criminal ,Justice 
Degree Programs by State 

Instituti0n 

ALABAMA 
Alabama St;;:.-te Ulliversity 
Alexander City State Junior 

College 
Auburn Universit~· 
Auburn University at t·~ontgomery 
Calhoun Cou~unity College 
Enterprise State Junior College 
Faulkner State Junior College 
George Corley ~Jallace State 

Community College 
George C. Wallace Technical 
Co~~unity College 

Gadsden State Junior College 
Jacksonville State University 
Jefferson State Junior College 
Lawson State Community College 
Lurleen B. Hallace State 

Junior College 
Northwest Alabama State Junior 

College 
Snead State Junior College 
Troy State University 
University of Alabama 
University of Alabama at Birm-

ingham 
University of Nontevallo 
University of North Alabama 
University of South Alabama 

Criminal Justice Degree 

AIJAS BA/ES r~1A/HS PhD 

x 
x 

x 
x 
x 
x 

x 

x 
x 
x 
x 
x 

x 

x 
x 

x 
x 

~{ 

x 

x 

x 
x 
x 

x 

x 

x 
x 
x 

Degre'3 VJ/Crifllinal Justice 
Hajor/i"anor in Other De.pt. 

AA/AS 3A/DS ~ffi/MS PhD 

~, 

~. 

f-J 
w 
0\ 

• 
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Institution 

ALASKA 
University of Alaska 
University of Alaska 

at Fairbanks 

ARIZONA 
Arizona State University 
Arizona Western College 
Cochise College 

• 

Eastern Arizona College 
Glendale Community College 
Mesa Community College 
Phoenix College 
Pima Community College 
Scottsdale Community College 
University of Arizona 
Yavapai College 

ARKANSAS 
Arkansas State University 
Garland.County Corr~unity College 
Phillips County Community College 
University of Arkansas at Little 

Rock 
University of Arkansas at Pine 

Bluff 
t-Jestark Community College 

CALIFORNIA 
Allan Hancock College 
American River College 
American River College at 

Placerville 

• -----------------------------------------~.---------------------------------, • • 

Criminal Justice Degree 

.~~/AS BA/BS ~A/MS PhD 

V 
L>. 

x 

x 
x 
x 
x 
.<~ .. , 
x 
.., .. ~ 
x 

x 

x 
x 
x 

x 

x 

x 
x 
x 

x 
x 

x 

x 

x 

x 

• • • 

Degree w/Criminal Justice 
Major/Minor in Other Dept. 

AA/AS BA/BS MA/MS PhD 

x x 

I-' 
W 
-...l 

• 
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Degree w/Criminal Justice 
Criminal ,Justice Degree Major/Minor in Other Dept. 

Institution M/AS B1VBS HA/J.I'IS PhD AA/AS BA/BS rJ1A/f-1S PhD 

CALIFORNIA (cont. ) 
Antelope Valley College x 
Bakersfield College x 
Barstovl College x 
Butte Co~nunity College x 
Cabrillo Community College x 
California Lutheran College x x 
California State College at ...,. 

~-

Bakersfield 
California State College at x 

Dominguez Hills 
California state College at x 

San Bernardino 
California State College at x 

Stanislaus 
California State Polytechnic x 

University at Pomona 
California State polytechnic x 

University at San Luis 
Obispo 

California State University at x x 
Chico 

California State University at x x 
Fresno 

California state University at x 
Fullerton 

California State University at x x 
Long Beach 

California State University at x x x 
Los Angeles 

Cerritos College x I-' 

Cerro Coso Community College w x co 
Chabot College x 



• • • 

Institution 

CALIFORNIA (con t . ) 
Chaffey College 
Chapman College 
Citrus Colle~:e 

• 

City College of San Francisco 
Claremont Graduate School 
College of !;;arian 
College of: San ;lateo 
College of the Desert 
college of tl:e RE.dvJOous 
Collcga of the Sequoias 
College of the Siskiyous 
Conpton co~~unity College 
Contra Costa Collese 
Cuesta College 
DeAnza College 
Diablo Valley College 
Dominican College of San Rafael 
East Los Angeles College 
El Camino College 
Feather River College 
Fresno City College 
Fullerton College 
Gavilan College 
Glendale Community College 
Golden West College 
Hartnell COllununi ty Colleg-e 
John Kennedy University 
Lassen College 
Lorna I·inda University 
Long Beach City College 
Los Angeles City College 
Los Angeles Valley College 

• ,. • 

~~i~·1.i~al Justice I>~gl'ce 

Jl .• i1./AS 

x 
x 

x 
x 
x 
x 
x 
x .. 
~, 

x 
x 
}{ 

x 

x 
x 
x 
x 
x 
x 

x 
x 

x 

x 
x 
x 

T.' 1)/"S L·~ .... w !'L.i\/rJ!s P!1D 

x x 

x 

• • • 

Degree t'l/Criminal Justice 
~·1a i or /f.1inor in Other Dept. 

Al'./1':S BA/3S ~'1A/~!s PhD 

x 

x x 

x 

x 

x 

x x 

f-I 
W 
\.0 

• 
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Institution 

CALIFORNIA (cont.) 
Mendocino Community College 
Miracosta ColleGe 
Miramar College-
Modesto Junior College 
!~nterey Peninsula College 
:loorpark ColV~ge 
Mt. San Antonio College 
i\lt. San Jacinto College 
Ohlone CO..Llet;e 
Palomar Community College 
Pasadena city College 
Pinal County Cow~unity Colleqe 

District 
Pitzer College 
Porterville College 
Reedley College 
Rio Grande College 
Sacramento Ci ty (~ollege 
San Bernardino Valley College 
San Diego State University 
San Joaquin Delta College 
San Jose City College 
San Jose State University 
Santa Ana College 
Santa Barbara City College 
Santa Rosa Junior College 
Shasta College 
Skyline College 
Southwestern College 
University of California at 

Berkeley 
University of Southern California 

• • • 

Crimi!l~l Justice De~Tr~e 

iU\/u-:'" ~~ _" ... .1 ----

x 
... 
x 
v 

x 
x 
x 
x 
.~ .r. 

v 
~,. 

x 
x 

x 

x 
x 

x 
x 

x 
x 
x 
x 
x 
x 

BA/ES !'IA/N~ P:ID 

x x 

x x 

x x x 

• • • 

Degree w/Criminal Justice 
Hajor/I'1inor in Other De1?t. 

~A/A~ Bl-i/BS !\/l7\/'1S ,t.~~ ~-~ ---- PhD 

x 
x 

x 

x 

x x x 

!-' 
~ 
o 

• 



• • • 

Institution 

CALIFORNIA (cent.) 
Ventura Coll-=ge 
Vic-tor Valley College 
West Hills College 

• 

West Los Angeles College 
\'Jest Valley College 
Yuba College 

COLORADO 
Arapahoe Community College 
Colorado i'lountain College 
Colorado Northwestern Community 

College 
Community College at Denver 
El Paso Community College 
Mesa College 
Metropolitan State College 
Regis College 
Southern Colorado S-tate College 
Trinidad College 
University of Northern Colorado 

CONNECTICUT 
Hartford State Technical College 
Mattatuck Cornro.unity College 
Mohegan Community College 
Northwestern Community College 
Norwalk Community College 
Tunxis Comn1unity College 
University of Connecticut 
University of Hartford 
Western Connecticut State College 
Yale University 

• • • 

Crininal Justice Dearee 

M/AS 

x 
x 
x 
x 
x 
x 

X 

Y. 

x 
x 
x 
x 

x 
x 

x 
x 
x 
x 
x 
x 

x 

BA/BS ~A~1S PhD 

x 

x 

x 

• • • 

Degree tN/Criminal Jus-tice 
?1ajor/fJIinor in Other Dept. 

M/AS BAjBS --

x 

x 

x 
x 

·v-
oL>. 

x x 

iVIA/r·1S ----

v <,. 

x 
x 

PhD 

x 
I-' 
>l!>o 

x X I-' 

• 



• • • • 

Institution 

DELAWARE 
Brandy'\vine College 
Dela'Vlare Technical Community 

College 
Dela'\'1are ?echnical & Community 

College--Kent 
N. Dela\'?2.re Tecl1nical Co:r:ununi ty 

College 
Uni versi ty of DelmJ'are 
:1ilmington College 

DIST'8.ICT OF COLm'lBIA 
Araerican University 
Trinity College 
1'ia::::.hil-lgton Technical Institute 

FLORIDA 
Biscayne College 
Brevard Community College 
Broward Community Collcge 
Chipola Junior College 
Daytona Beach Community College 
Edison Community College 
Florida Atlantic university 
Florida International University 
Florida Junior College 
Florida Keys Community College 
Florid3. ~1emorial College 
Florida State University 
Florida Technological University 
Gulf Coast community College 
Hillsborough Community College 
Indian River Community College 

• • • 

Criminal Justice D;:;qree 

All/AS 

x 
x 

:{ 

x 

x 

x 

x 
x 
x 
x 
x 

x 
x 

x 
x 
x 

D.h/BS 

x 
x 

x 

x 

x 
x 

x 
x 
x 

BA/HS PhD 

x 

x 

x x 

• • • 

~egr0e l"l/Criminal Ju.stice 
.. ' /... . O .... h D t ;.aJ~r . ~lnor lU ..... e;' ep. 

!,.A/AS BA/nS 

x 

x 

,.71\/' "," '. J.tl .'. :.~:J PhD 

x 

I-' 
0.\:>. 
l\.) 

• 

~ 



• • • • 

Institution 

FLORIDA (conto) 
Lake Sumter Community College 
Okaloosa-Walton Junior College 
Palm Beach Junior College 
Pasco-Hernando Community College 
Pensacola Junior College 
St. John1s River Junior College 
Sto Leo College 
St~ Petersburg Junior College 
Santa Fe Cornraunity College 
Seminole community College 
South Florida Junior College 
Tallahassee Community College 
University of Florida 
University of South Florida 
University of Tampa 
University of \'Jest Florida 
Valencia Community College 

GEORGIA 
Abraham Baldwin College 
Albany Junior College 
Albany State College 
Armstrong State College 
Augusta Coll~ge 
Brenau College 
Brunswick Junior College 
Clayton Junior College 
Columbus College 
Dalton Junior College 
DeKalb Co~~unity College 
Floyd Junior College 
Ft. Valley S~ate College 

• • .. 

Crir'1inal ,Justice Degree 

A!"\/AS BA/BS i'UVit$ PhD ---

x 
x 
x 
x 
x 
x 
x :x 
x 
x 
x 
v 
""-

X 

X 

X X 

X 

X 

X 

X 

X 

'V" X """ 
X 

X 

X 

X X 

X 

X 

X 

X x 

• • • • 

Degree w/Criminal Justice 
r·1ajor/~Hnor in Other Dept~ 

All/AS BA/BS r1A/r~s PhD 

X 

X X 

X 

i-' 
,j::.. 

w 



• • • • 

Institution 

GEORGIA (cont.) 
Gainesville Junior College 
Georgia ;:1ilitary College 
Georgia Southern College 
Georgia State University 
Gordon Junior College 
Middle Georgia College 
North Georgia College 
Savannah State College 
South Georgia College 
Valdosta State College 
~'Jest Georgia College 

HA~!AII 

Chaminatie College of Honolulu 
Hawaii Community College, Hilo 
Honolulu Corn..rnunity College 
Kauai Community College 
Maui Community College 

IDAHO 
Boise State University 
Lewis-Clark State College 
North Idaho College 
Ricks University 

ILLINOIS 
Aurora College 
Blackhawk College 
Bradley University 
Carl Sandburg College 
Chicago State University 
City Colleges of Chicago 

• • • 

Criminal Justice Degree 

?A/T~S BA/BS !1A/~1S PhD 

x 
v 
~~ 

x 
x 
x 
x 
x 

x 

:x 

x 
x 
x 
x 

x 
x 
x 
x 

x 

x 

x 

x 
.,7 
~. 

x 
x 

~, ... ~ 
:{ 

Yo 

x 
x 

x 

x 

x 

x 

x 

x 

• • • 

Degree w/Criminal Justice 
l'1ajor/r~inor in Other Dept. 

Al\./AS DA/BS MA/NS PhD 

x 

x x x 

I-' 
~ 
.t:-

• 



• • • 

Institution 

ILI.JINOIS (cont.) 
College of Lake County 
Danville Junior College 
Elgin COlTh."1mni ty College 
Eureka College 
George Williams College 

• 

Governor State University 
Illinois Benedictine Colle~e 
Illinois State University 
Illinois Valley Community College 
Joliet Junior College 
Kankakee COTh~unity College 
Lakeland College 
Lincoln College 
Lincoln Land Community College 
Loop College 
Loyola University of Chicago 
HacMurray College 
McHenry County College 
~1oraine Valley ComlTI.uni ty College 
Oakton Community College 
Olney Central College 
Parkland College 
Prairie State College 
Roosevelt University 
Sangamon $tate UniVersity 
Sauk Valley College 
Southern Illinois University at 

Carbondale 
Southern Illinois University at 

Edwardsville 
University of Illinois 
Waubonsee Com..rnunity College 

• • • 

Criminal Justice Degree 

A.7:;../AS ?A/BS ~TA/['iS PhD 

~{ 

x 

x 
x 
x 
x 

x 
x 

x 
x 
x 
x 
x 
x 
x 

x 
x 

x 

x 

x 

x 
x 

x 

x 

x 

x 

x 

x 

x 

x 

• • (I 

Del.rree 'V'l/Criminal Justice 
]\((2 j or /~'linor in Other Dept. 

?-:.!y.:.~S BA/3S ~0/I'1S PhD 

v 
.t~ 

x 

x 

x 
x 

x 

.".. 

.t~ 

I-' 

*'" U1 

• 



• • • • 

Institution 

ILLINOIS (cont.) 
Western Illitiois University 
William Rainey Harper College 

INDIK~A 

Anderson College 
Ball State University 
Indiana Central University 
Indiana State University 
Indiana State University at 

Evansville 
Indiana University 
Indiana University at South Bend 
Indiana University-Southeast 
Vincennes University 

IOWA 
Des Moines Area Community College 
Eastern Iowa COID~~nity College 
Indian Hills Community College 
Iowa Lakes Community College 
Iowa Ivestern Community College 
Kirkwood Community College 
Morningside College 
Mount Mercy College 
Northeastern Iowa Area Community 

College 
St. Ambrose College 
Simpson College 
Southeastern Community College at 

Keokuk 
Southeastern Community College at 

West Burlington 

• • • 

Criminal Justice Degre~ 

AA/AS BAlES l'·'1A/r'lS PhD 

x V 
.A 

..., 

.t\. 

X 

V 
,,~ 

X 'J' 
.. >. 

X X 

X 

X 

x 
x 
x 
x 
x 
x 

x 
x 

x 

X 

X 

X 

X 

• • • 

Degree '-'TICriminal Justice 
t1ajor/ninor in Other Dept. 

AA/AS BA/BS ~'ffi/t"S PhD 

x 

x 

x 

• 

f-' 
~ 
0) 



• • • 

Institution 

IOt!A (contQ) 
University of Iowa 

• 

t1estern Imva Technical COTIl.muni ty 
College 

KANSAS 
Barton County Con1ffiunity College 
Butler County Communi-ty College 
Colby Community College 
Cowley County Community College 

• 

Ft. Hays Kansas State College 
Hutchinson Community Junior College 
Johnson County Community College 
Kansas City co~munity College 
Kansas State University 
Kansas ~'iTesleyan University 
Neosho County Community College 
Hashburn University 
Wichita State University 

KENTUCKY 
Ashland Community College 
Eastern Kentucky University 
Jefferson Community College 
Kentucky State University 
Lexington Technical Institute 
Horehead State University 
Murray State University 
Paducah Community College 
Thomas More college 
University of Louisville 
Western Kentucky University 

• • 

Criminal Justice Degree 

AA/AS BA/BS MA/J:-1S PhD 

~~ 

,,­
~'-

x 
:,~ 

x 

x 
x 

x 
x 
x 

x 
x 
x 
x 
x 
x 
x 
x 
x 

x 

x 
x 

x 

x 

x 
x 

x 
x 

"U' ..... 

x 

x 

x 

x 

x x 

• • • 

Degree w/Criminal Justice 
Major/Hinor in Other Dept .. 

M/AS BA/BS ;~lA/~JIS PhD 

x 

x 

x 

x 

x x 
I-' 
~ 
-...l 

• 



• • • 

Institution 

LOUISIANA 
Delgado Junior College 
Louisiana College 

• 

Louisiana State University 
Louisiana State Universi-ty at 

S!lreveport 
NcNeese State University 
rUcholls State Un i vers i ty 
Northeast Louisiana University 
Our Lady of Holy Cross College 
St. liary's Dominican College 
Southeastern Louisiana University 
Southern University 
Tulane University 

~1AINE 

Southern Maine Vocational College 
Unity College 
University of F:laine at Augusta 
University of r-1:aine at Bangor 
University of l"1aine at Portland-

Gorham 

• 

University of Haine at Presque Isle 

MARYLAND 
fu,ne Arundel Community College 
Catonsville Community College 
Cecil Community College 
Charles County Community College 
Chesapeake College 
Community College of Baltimore 
Essen Community College 
Frederick Community College 

• • 

Criminal Justice Degree 

AA/"F.S. BA/BS :'llVI1S PhD 

x 
x x 
v X -'L 

X 

X 

X 

X X ~~ 

."-

x x 
x x 
x x 
x 

x 

x 
x 
x 

x 
x 

x 

x 
x 

x 
x 
~'" .0-

• • • 

Degree \v/Criminal Justice 
riajor/IHnor in Other Dept. 

&~/AS BA/BS MAIMS PhD 

x 

x 
x 

X 

I-' 
~ 
00 

• 



• • • • 

Institution 

~ll\RYLAND (cont.) 
Garrett Community College 
Goucher Colleg'e 
Mon'tgomery College 
Prince George's COffiElunity College 
Towson State College 
University of Baltimore 
University of f.1aryland 
Western Maryland College 

rlASSACEUSETTS 
p~erican International College 
Berkshire Cor.~unity College 
Boston State College 
Boston University 
Bristol Community College 
Cape Cod Community College 
Clark University 
Dean Junior College 
f4assachusetts Bay Community 

College 
Massachusetts Institute of 

Technology 
Massasoit Community College 
Mt. Wachusett Community College 
Northeastern University 
Quinsigamond Co~~unity College 
Suffolk University 
University of Massachusetts 
Western NevI England College 
Westfield State College 

• • • 

Criminal Justice Degree 

AF./AS BA/JS ~'m/r.1S PhD 

x 

x 
x 

x 

x 
x 
x 

x 
x 

x 
x 
x 
x 

x 
x 

x 

x 

x 

x 
x 

x 
v .,.. 

~:: 

., 
~~ 

x 

" ~~ 

"V' 
4'-

x 

• • • 

Degree w/Criminal Justice 
1'-1ajor/fHnor in Other Depto 

AA/AS BA/BS t~'/r1S PhD 

x 

x 

x 

x 

x 

y 

x 

x 

x 
x 

x x 

x x 

I-' 
¢.. 
1.0 

• 



• • • • 

Inst:i tu-tion 

I'.uCEIGAF 
Alpena COlTuTtuai ty College 
Bay J.e Hoc Co:ru::mni ty College 
Delta College 
Detroit Institute o-Z Technology 
Eastern .iichi0an University 
Ferris State Collecre 
Grand Rapids Junior College 
Grand Valley State College 

• 

Jackson CorlPl . .mi ty College 
Kalamazoo Valley Community College 
Kellogg COID~unity College 
Lake ~ichigan College 
Lansing Comr.mi"!i ty College 
IIacowb County Conrnuni ty College 
I1adonna College 
Michigan State University 
Montcalm Community College 
Huskegan COIlli1lUni ty College 
Nazareth College 
North Central Michigan College 
Northern r~ichigan University 
Oakland Community College 
Oakland University 
St. Clair Commu.tlity College 
St. Maryrs College 
Schoolcraft College 
Suomi College 
University of Detroit 
University of Michigan 
Washtenaw Community College 
':Jayne County Community College 
vJayne State University 

• • 

Cri~inal Justice Den~n~ 

&7\/A.:.~ 

x 
-v .r. 
., 
.>. 

x 

x 

x 
x 
x 
x 
x 
x 
x 

x 

x 
x 
x 

x 

x 
x 

x 
x 

"":'\/"S _IJ~ 

x 
x 
x 

x 

x 
x 

x 

~,.. 

... " 

x 

x 

x 

n-.,,/--s !'.i;~ _!_ .. 

x 

x 

x 

x 

Ph:} 

x 

• • • 

Degree '\II/Criminal Justice 
: la j or/Minor in Other Dept. 

&"\/.71.S BA/DS HA/r.1S PhD 

x 

x 

x 
x 

I-' 
V1 
a 

• 

j 



• • • • 

Institution 

iAICHIGAN (cont.) 
Western ~lichigan University 
West Shore COlOf1unity Collcqe 

:lINNESOTA 
Bemidji State Collc0e 
College of St. Benedict 
College of St. Theresa 
Hibbing ComI;'luni ty College 
Inver Hills Community College 
Mankato State College 
~1esabi Cor.ununity College 
rletropolitan Corr.rrnunity College 
~1oorhead State College 
Norman Dale Co~~unity College 
Rochester COmTaunity College 
St. Cloud State University 
Uni versi ty of J).1innesota 
University of Minnesota at 

Duluth 
Nillmar Community College 

NISSISSIPPI 
Copiah-Lincoln Junior College 
Delta State University 
Hinds Junior College 
Itawamba Junior College 
Jackson State University 
James County Junior College 
Mississippi Gulf Coast Junior 

College-Jefferson Davis Campus 
Mississippi Gulf Coast Junior 

College-Jackson County Campus 

• • • 

Criminal Justice D8gr0~ 

0A/"AS Bh/BS :~A/qS PhD 

x 

x x 
x 

x 
x 
x 
x x x 
x 
<, 
~'. 

x 
V 
.A 

X 

X 

x 
x 

x 
x 

x 
x 
X 

X 

• • • 

!)egree vljCriminal Justice 
"1a i or /Minor in Other Dept. 

l'.l\/AS BA/ES 

x 

x 

x 

X 

X 

x 

~·A/··1ro .:..~ l-.:;.W 

x 

X 

X 

x 

PhD 

x 

f-' 
()1 

f-' 

• 



• • • • • • • 

Criminal Justice Degree 

Institution J....ll/P_ ~ BA/ES PA/i1S PhD 

::rrSSISSIPPI (cont.) 
Northeast :lississippi Junior College 
Northl.<]est ~1ississippi Junior College x 
University of Mississippi 
University of Southern £~ississi'!)pi 

;'lISSOURI 
Avila College 
Central rIissouri State University 
Culver StoC];.ton College 
Drury College 
Florissant Valley Community College 
Hannibal-LeGrange College 
H,'lrris Teachers College 
Jefferson College 
Kemper rIili tary School and College 
Lincoln University 
Longview Community College 
rlable Woods Community College 
Maryville College 
!1eramec Community College 
~,1issouri Southern State College 
llilissouri Western State College 
Moberly Area Junior College 
Penn Valley Community College 
School of the Ozarks 
Southeast Missouri State University 

t·l0NTANA 
College of Great Falls 
Dawson College 
Montana State University 

x 

.. 
4"-

x 

x 
v ". x 
x 
x 
x 
x 
x 
x 
x 
x 

x 

x 
x 

x 
x 

x 
x 
x 

x 

x 

x 
x 

x 

x 

• • • 

Degree w/Criminal Justice 
Ivlajor/l\linor in Other Dept. 

AA/AS BA/BS ~~/r1S PhD 

x 

x x 

x 

x 

x 

x 
I-' 
U1 
IV 

• 



• • • 

Institution 

NBBRASK .. Z\. 
Chadron State Colleqe 
Kearney State College 

• 

r,lcCook COllU1llmi ty College 
~1idland Lu-1:.heran College 
N8braska Western College 
Northeast Nebraska Tec':nical 

Coromunity College 
North Platt:e Cornm:mity College 
University of ::s0raska at 

Omaha 

NEVADA 

• 

Clark Cou£.\ty Conmmnity College 
Northern Nevada Comraunity College 
University of Nevada at IJas Vegas 
University of Nevada at Reno 
Western Nevada Community College 

NEW HM'lPSHIRE 
Rivier College 
St. Anselm's College 

NEW JERSEY 
Atlantic Community College 
Bergen Community College 
Brookdale Com:nunity College 
Burlington College 
County College of Morris 
Cumberland County College 
Essex County College 
Fairleigh Dickinson University 
Glassboro State College 
Gloucester COQnty College 

• • 

Criminal Justice Deqree 

D, !\/AS BA/BS r"A/r,~s_ 

x 

y 
-" 

x 
x 

x 
x 

x 
x 
x 

x 

x 

x 
x 
x 
x 
x 
x 
x 

x 

x 

x 

x 
x 

x 

x 

x 

x 

PhD 

• • • 

uegree w/Criminal Justice 
;·1a j or /~qinor in Other Dept. 

A7!I.(J'.S :SA/BS r'fA/~ 18 

x 

x 

x 

~{ 

x x 

PhD 

I-' 
Ul 
W 

• 



• • • • 

Institution 

NY';;:1 JERS2Y ( con t . ) 
Jersey City State College 
Ke3.n College 
?1ercer County COIlll'TlUni ty College 
Middlesex County College 
Monmouth College 
Ocean County CollGge 
Rider College 
Rutgers University 
Somerset County College 
Stockton State College 
Trenton State College 
Union College 
rHlliam Paterson College 

NEW ~mXICO 
College of Santa Fe 
Eastern New £lexico University 
Ne\v I-lexico Highlands University 
Ne~il ~iexico Hili tary Institute 
New Hexico State University 
New Mexico State University at 

San Juan 
University of Albuquerque 

NEW YORK 
Adelphi University 
Alfred University 
Broome Co~munity College 
Clinton Community College 
Corning Community College 
Columbia-Greene Community College 
Community College of Finger Lakes 

• • • 

Criminal Justice Degree 

AA/AS BlVBS MA/:iS PhD 

x 
x 

x 

• • • 

Degree ~"/Crir.1inal Justice 
~'~ajor/r1inor in Other Dept. 

M/AS BA/BS ~~/r'iS PhD 

x 

x 
x 

x 
x 
x 

x x x(1975) 

x 

x 
x 

x 
x 

x 

x 

x 
x 
x 

x 

x 
x 

x 

x 

x 

x 

x 
x 

x 

X 

x x 

x 

x 

• 

I-' 
lJ1 
~ 



• • • • • • • 

Criminal Justice Degree 

Institution l\lVJ': .. S BA/BS r.rA/r1S PhD 

rmn YORK (cont.) 
Dutchess Com~unity College x 
Elmira College x 
Erie Community College x 
Fordham University 
Ful ton-f-1ont:.gomery Coro.ffiuni ty College x 
Genesee Community College x 
Hostos Community College 
Hudson Valley Cor:wunity College x 
Iona College 
Jefferson Community College x 
John Jay College of Criminal Jus·tice x 
Long Island University--

C.W. Post Center 
uong Island University at 

Brooklyn 
Long Island University at 

Southhampton 
Manhattan College 
Marist College 
Mercy College x 
r·lohavlk Valley Community College x 
I'1onroe Community College x 
Nassau Community College x 
New York Institute of Technology 
Niagara County Community College x 
Niagara University 
North Country Community College x 
Onondaga Community College x 
Orange County Community College x 
Pace University in Westchester 
Rochester Institute of Technology 
Rockland Community College x 

x 

x 

x 
x 

x 

x 
x 

x 

x 
x 

x 
x 

• • • 

Degree w/Criminal Justice 
J>1ajor/:>:iinor in Other Dept. 

MIAS BA/ES f1A/I1S PhD 

x 

x 
x 

x 

x 

x 

x 

x 

x 

x x 

x 

I-' 
U1 
U1 

• 



• • • • 

Institution 

NEt-? YORK ( con t. ) 
Russell Sage College 
St. Francis College 
St. John's University 
Schenectady County Community 

College 

• 

S·tate University Agricultural & 

Technical College at Farming~Ale 
SUNY ~gricultural & Technical 

College at Canton 
SUNY at Albany 
SUNY College at Brockport 
SUNY College at Buffalo 
SUNY College at Fredonia 
SUNY College at Oswego 
SUNY College at Uti~~!~ome 
Suffolk County Cownunity College 
Tompkins/Cortland Community College 
Ulster County Co~~unity College 
Utica College 
Westchester Community College 

NORTH CAROLINA 
Beaufort County Technical Institute 
Belmont Abbey College 
Bladen Technical Institute 
Campbell College 
Carteret Technical Institute 
Central Carolina Technical 

Institute 
Central Piedmont Community College 
Cleveland County Technical 

Institute 

• • 

Criminal Justice Degree 

A.l\'/ A.S BA/BS r'IA/I1S PhD 

x 
x 
x 

x 

x 

x 
x 
x 

x 

x 

x 

x 
x 

x 
x 

x 

x 

x 

x 
x 

v ... 

x 

x x 

• • • 

Degree w/Criminal Justice 
Major/Minor in Other Dept. 

M/AS BA/BS !YLA/r1S PhD 

x 

x 

x 

x 

...... 
U1 
m 

• 



• • • • • 

Institution 

NORTH CAROLIi.'JA (con t . ) 
Coastal Carolina Community College 
Craven Community College 
9avidson County Community College 
East Carolina University 
Easton College 
Edgecombe Technical Institute 
Fayetteville State University 
Fayetteville State University at 

Ft. Bragg CahtpUS 
Fayetteville Technical Institute 
Forsyth Technical Institute 
Guilford College 
Guilford Technical Institute 
Halifax County Technical Institute 
Isothermal Community College 
James Sprint Institute 
North Carolina Central Institute 
North Carolina Wesleyan Col18ge 
Pfeiffer College 
Piedmont Technical Institute 
Richmond Technical Institute 
Robeson Technical Institute 
Southeastern Community College 
Southeastern Technical Institute 
Tri-County Technical College 
Trident Technical College 
University of North Carolina at 

Charlotte 
Unive~rsity of North Carolina at 

Wilmington 
Vance-Granville Technical Institute 
Wake Technical Institute 

• • 

Criminal Justice Deqree 

lAJ."l\./AS BA/BS r'1R/I~S PhD 

x 
x 
x 

x 
x 
x 

x 
x 
x 
x 
x 
x 
x 

x 
x 
x 
x 
x 
x 
x 

x 
x 

x 

x 

x 
x 
x 

x 

• • • 

Degree w/Criminal Justice 
Najor/f'linor in Other Dept. 

AA/AS BAlES MAIMS PhD 

x 
x 
x 

x 

~ 

..... 
111 
-.J 

• 



• • • • • 

Institution 

NOR~H CAROLINA (cont.) 
tJestern Carolina University 
;1estern Piedmont Community College 

EORTH DAKOTJi. 
Bismark Junior College 
Lake Region Junior College 
Minot State College 

OHIO 
Bowling Green State University 
Central Ohio Technical College 
Clark Technical College 
Cleveland State University 
Columbus Technical Institute 
Duke College 
Hocking Technical College 
Kent State University 
Lake Erie College 
Lakeland Community College 
Lorath County Community College 
Hiami Universit.y at Hamilton 
.t1iami University at Oxford 
Michael J. Owens Technical College 
Notre Dame College 
Ohio Dominican College 
Ohio State University 
Ohio University 
Raymond Walters General Technical 

College 
Sinclair Community College 
University of Akron 
University of Cincinnati 

• • 

Criminal Justice Degree 

AA/AS BA/BS HA/r,lS PhD 

x 

x 

x 

x 
x 

x 
x 
x 
x 

x 
x 
x 
x 
x 

x 

x 
x 

x 

x 

x 

x 
x 

x 

x 
x 

x 

x 

• • • 

Degree w/Criminal Justice 
f-1ajor/Hinor in Other Dept. 

MIAS BA/BS NA/I'1S PhD 

x 

x 

x x x 

x 

x x 

x x x 

x 

I-' 
U1 
00 

• 
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Institution 

OHIO (cont.) 
University of Toledo Co~r~lUl1ity 

and Technical College 
Xavier University 
Youngstown State University 

OKLAHm-lA 
Cameron ;jniversi ty 
Central State University 
Claremont Junior College 
Conmos State College 
Connors State College 
Langston University 

CD 

t;Jortheastern Oklahoma A & n College 
Northeastern Oklahoma f)·tate 

University 

• • 

Criminal Justice Degree 

"'\ 7) 1"'8 .t-i ..... l .~':l ... 

x 

x 

.... T 

.n. 

v ... 
x 
x 

x 

BA/BS MAlES PhD 

x 
x x 

x 

x 

Northern Oklahoma College x 
~~orth\!J'estern Oklahoma State 

University 
Oklahoma City University 
Oklahoma State University Technical 

Institute 
Oscar Rose Junior College 
Panhandle State University 
Seminole Junior College 
South Oklahoma City Junior College 
Tulsa Junior College 
University of Oklahoma at Norman 
University of Tulsa 
Western Oklahoma State College 

v 
~ ... 

x x 
x 

x 

x 
x 
x 

X 

X 

• • • 

Degree vl/Criminal Justice 
£-1ajo.r/~'1inor in Other Dept. 

MIAS BAins 1'IA/I"~S PhD 

x 

x x 

x 

x 

• 

I-' 
(J'l 

'-D 



• • • • • 

Ins·titution 

OREGON 
Blue ~-!ountain COTh:1Unity College 
Chene!:eta Community College 
Clackamas COIT~unity College 
Clatsop Community College 
Lane Community College 
Linn-Benton Co::t.muni ty College 
rlt. Hood com .. TUunity College 
Oregon College of ~ducation 
Portland Connnunity College 
Portland State University 
Rogue Community College 
Southern Oregon State College 
Southwestern Community College 
Trenauve Valley Corrununity College 
Unipqua Community ColleS-0 
University of Por'cland 

PENI:jSYLVANIA 
Alvernia College 
Bryn r-1a~7r College 
Butler County Community College 
Community College of Allegany 
Community College of Philadelphia 
Dela\vare County Community College 
Duquesne University 
East Stroudsburg State College 
Edinboro State College 
Franklin and ~larshall College 
Gannon College 
Harrisburg Area Community College 
Immaculata College 
Indiana University of Pennsylvania 

• • 

Cri~inal Jnstice Degree 

M/AS BA/nS ),1..1\/" is PhD 

x 
x 
x 
x 
x 
x 
x 

x 

x 

x 
x 
x 

x 
x 
x 
x 

x 

x 

x 

x 

x 

x 

x 
x 

x 

x 

x 

x 

x 

x 

x 

• • • 

Degree w/Criminal Justice 
Hajor/r-1inor in Other Dept. 

A.l\/AS BAIBS r.1A/lVIS PhD 

x 

x 

x 

x 

x 

x 
x 

x 

x x 

x 

x 

x x 

x 

I-' 
m 
o 

• 
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Institution 

PENESYLVANIA. (cont.) 
I(ings College 
K;J.tzto~m State College 
IJa Salle College 

• 

Lehigh County Cor.l.1Uunity College 
~ansfield State College 
l:'Iercyhurs'c College 
Moravian Colleqe 
:It. Aloysius Junior College 
Pennsylvania State University, 

Berks Campus 
Pennsylvania State University, 

Capitol Campus 
Pennsylvania State University at 

Fayette 
Pennsylvania State University at 

University Park 
Philadelphia College of Textile 

and Science 
St. Joseph's College 
Seton Hill College 
Shippensburg State College 
Temple University 
University of Pittsburgh 
University of Scranton 

• 

Valley Forge Military Junior College 
Villanova University 
Nest Chester State College 
vlidener College 

RHODE ISLAND 
Bryant College 
Salve Regina College 

• • 

Crininal Justice Deqree 

AA/7'>,.S ~A/!?S ~~,:\/~'S_ PhD 

x 

x 
'V' 
~~ 

.­
"''' 
" r~ 

x 

x 

x 

~7 
.A 

x 

x 
x 

x 

'V ...... 
x 
x 

x 

x 

x 
'V .... 

x 
x 

x 
x 

x 

x 

• • • 

Degree w/Criminal Justice 
"'lajor/"'linor in Other Dept. 

M/AS BA/B~ i"rA/NS PhD 

x 

x 

x 

x 
x 

x 

x 
x 

x 

x 

x x 

I-' 
C'\ 
I-' 

• 
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! 
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Institution 

SOUTH CAROIJH:A 
Baptist College 

• • 

Central Hesleyan College 
Florence-Darli~ston Technical 

College 
Greenville Technical Colleqe 
Lancaster Regional Campus USC 
Midlands Technical School 
Nevlberry College 
Orangeburg~Calhoun Technical College 
Palmer College 
Piedmont Technical College 
Spartanburg :·~ethodist College 
Tri-County Technical 
University of South Carolina 

SOUTH DAKOTA 
Dakota State College 
Huron College 
Northern State College 
South Dakota State University 
University of South Dakota 

TENNESSEE 
Aguinas Junior College 
Chattanooga State Technical 

Community College 
Cleveland State Community College 
Dyesburg State Community College 
East Tennessee State University 
Memphis State University 
Middle Tennessee State University 
Shelby State community College 

• • 

Criminal Justice Degree 

lyA/AS BAlES IJA/r.1S PhD 

x 

x 

x 
x 
x 

x 
x 
x 
x 
x 
x 

x 
x 
x 

x 

x 
x 

x 
x 
x 

x 
x 

x 

x 
x 

" J>' 

x 
x 

• • • 

Degree w/Criminal Justice 
'\.IIajor/Hinor in Other Dept. 

MIAS BA/BS ;''L~/2IS PhD 

x 

x 

x 

x 
x x 

I-' 
0'\ 
!\J 

• 



• • • • • 

Institution - .. 

TENNESSBE (conto) 
Tennessee Stat.e Universitv 
Tennessee Technological U~iv€rsi~y 
University of Tennessee 
Universi.t.y of Tennessee at IIartin 
Halters State Community College 

TEXAS 
Amarillo College 
American Technological University 
AngelinE!. College 
Austin Community CollEge 
Baylor University 
Bee County College 
Blinn Colleg~ 
Brazosport College 
Central Texas College 
Cisco Junior College 
College of the I'1ainland 
Dallas Baptist College 
Del rJiar College 
East Texas State University 
El Centro College 
EI Paso Community College 
Frank Phillips College 
Galveston College 
Grayson County College 
Hardin-Simmons University 
Henderson County Junior College 
Houston Community College 
Howard College 
Kilgore College 
Lamar University 

• • 

~riminal Justice_~~gree 

!,:AjAS BAj!~ t·:P./:lS PhD 

x 

" "'. 

x 

"<T "' .. 
x 

x 
x 
x 
x 
x 

x 

x 
x 
x 
x 
x 

x 
x 
x 
x 
x 

x 

x 
x 

x 

x 
x 

x 

x 

x 

x 

~r 
"'>. 

x 

• • • 

Degree V'ljCriminal Justice 
~'~a j or jf-1inor in Other Dept 0 

MjAS BAjBS ru~Aj;1S PhD 

x 
x 

x 

I-' 
m 
w 

• 
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Institution 

TEXAS (cont.) 
Lee Col12ge 

• 

~·1cLennan Com.muni ty College 
~li~land College 
Z1idwestern State University 
Navarro College 
Odessa College 
Pan P~erican University 
Panola Junior College 
Paris Junior College 
St. ;Zary' s University 
San Antonio College. 
South Plains College 
Southern I1ethodist University 
Southwest Texas Junior College 
Southvrest Texas State University 
St~phen Austin State University 
SuI Ross State University 
Tarleton State University 
Tarrant County Junior College 
Temple Junior College 
Texarkana College 
Texas A & I University 
Texas Christian University 
Texas Eastern University 
Texas Southmost College 
Texas Wesleyan College 
Tyler Junior College 
University of Houston 

• • • 

Criminal Justice D~qree 

A.1!../AS 

x 
x 
x 

x 
x 

x 
x 

x 
x 

..... "' ... 

x 
x 
x 

x 

x 

BA/BS 

x 

1{ 

x 

x 

x 
y "'. 
x 

x 

x 

x 

x 

"A/··~ j<'~' . ~~ PhD --

x. 

x 

• • • 

Degree w/Criminal Justice 
~ajor/!''Iinor in Other Dept. 

M/AS BA/BS ElA/MS PhD 

x 

x 

x x 

NOTE: Sam Houston State University did not return the questionnaire but is known to have 
criminal justice degrees at the bachelor, master's, and doctoral levels. 

I-' 
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• 
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Institution 

TE;{AS (cont.) 
University ot Texas at ~rlington 
University of Texas at ~l Paso 
Universi ty of Texas at PerE'lian Basi.n 
Vernon Re~ional Junior College 
Victoria College 
~Jayland. Baptist College 
Western Texas Colleqe 
West Texas State University 
Wharton County Junior College 

UTAH 
Brigham Younq University 

VEPSI0NT 
Champlain College 
Vermont College of Norwich 

University 

VIRGINIA 
Blue Ridge Community College 
Central Virginia Community College 
Christopher Ne~ .. ,port College 
Dabney S. Lancaster Community 

College 
Ferrum College 
George Mason University 
John Tyler Co~~unity College 
Lord Fairfax community College 
New Ridge Community College 
Paul D. Camp Community College 
Piedmont Virginia Community College 
Radford College 

• • 

Criminal J~stice Degree 

7\ ""/AS =--

X 
v "'. 

~~ 

X 

x 
'V 
~,. 

x 
x 

V "' .. 

X 

X 

X 

X 

X 

BA/BS IU\j;'1S PhD 

v X .<. 

X 

X 

X 

X 

.. ,. 
4~ 

X 

X 

• • • 

Degree w/Criminal Justice 
"'iajor/7'linor in Other Dept. 

l}-A/I';.;3 BA/~§. ~qA/~'!S PhD 

x x 'V' 
.c>. 

x 

." ...... 

• 

t-' 

'" U1 



• • • • • 

Institution 

VIRGIEI!'" (cont.) 
Rappahannock ComIT'.unity College 
Southside Virginia C0n~unity Collsge 
South\·rest Virginia ConI'uni ty col.tcr;e 
ThoRas Nelson Community College 
TicievJater Cor.ununity College 
Virginia Commomveal th TJniversi ty 
Virginia ~'Jest3rn Cm:mllni ty College 

PASHINGTm·1 
Bellevue Community College 
Dig Bend Community College 
Centralia College 
Central \~rashington Stai:..e College 
Clark College 
Columbia Basin College 
Eastern Washington Sta'te College 
Everett Community College 
Ft. Steilacoom Community College 
Gonzaga University 
Green River Community College 
Highline Community College 
Lower Columbia College 
North Seattle Co~munity College 
Olympic College 
Pacific Southern University 
St. Martin's College 
Seattle Pacific College 
Seattle University 
Shoreline Community College 
Skagit Valley College 
Spokane Community College 
Tacoma Community College 

• • 

Criminal Justice DeGree 
, ~---

Al'JAS BA/BS r'Li\/~'1:':; PhD 

x 
x 
x 
" .. " 
x 

x X 
""';' .... 

V 
",'. 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

• • • 

Degre8 w/criminal Justic2 
~'lajol"/l'1inor in Other D'3pt. 

}~/AS BA/BS ~A/;lS PhD 

u 
-or. 

"U' 
.n. 

X 

• 

l-' 
01 
01 



• • • • 

Institution 

WASHnmTON (cant.) 
University of Puget Sound 
~'Jalla ~Jalla College 
t'~alla ~"!alla Corruuuni ty College 
Uashington State V'niversity 
~'Jhatcom Community College 
YakiRa Valley College 

"i·JEST VIRGINIA 
~arshall University 
Salem College 
'"vest Virginia r;rorthern Community 

College 
West Virginia State College 
:·Jest Virginia Wesleyan College 

~"!ISCONSIN 

Blackhawk Technical Institute 
District One Technical Institute 
Fox Valley Technical Institute 
Gateway Technical Institute 
Marquette University 
r·hd-State Technical Institute 
Milwaukee Area Technical College 
Nicolet Colleg€~ and Technical 

Institute 
North Central Technical Institute 
Northeast Wiscbnsin Technical 

Institute 
Ripon College 
University of Wisconsin 

• 

University of Hisconsin at Madison 

• • 

Criminal Justice De~ree 

AA/AS BA/B:... r·1l-\./fTS PhD 

x 

v 
£. 

x 
x 

x 

x 

x 

x 
., 
.0. 

x 
x 
x 
x 
x 
x 

x 
x 

x 

x 

x 

x 
x 

x 

x 

x 

x 

x 

• • • 

Degree vI/Criminal Justice 
l!la j or/Minor in Other Dept. 

AA/AS BA/BS HA/MS PhD 

x 

x 

x 

x 

,r ..... 

x 
r-' 

X cs. 
-...J 

• 
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Insti tutic>n 

HISCONSIN (cont .. ) 
University of "'isconsin at 

IJlilvmukee 
University of Disconsin at 

Superior 

• 

naukesha County Technical Instit·Jte 
Western I:lisconsin Technical 

Institute 

:JYmlING 
Casper College! 
Central Wyoming College 
Eastern \vyoming College 
Sheridan College 
T':'estern Tl7yoming College 

VIRGIN ISLANDS 
College of the Virgin Islands 

PUERTO RICO 
College of the Sacred Heart 
Inter American University of 

Puerto Rico 
Puerto Rico Junior College 
Regional Colleges Administracion 

TOTALS 

• • 

Cri~inal Justice Degree 

.,.,~. /" '"' .!""1.t."\. %'.1:."') 

x 
x 

x 
" .<. 

y. 

x 
x 

x 

x 
x 

x 
x 

535 

?A/~~ 11A/ri3 ---- PhD 

}: 

x 
x 

246 75 8* 

*Not including Sam Houston State University. 

• • • 

Degree w/Criminal Justice 
r?-ajor/Minor in O'cher Dept. 

MIAS BAlES ~lA/;:'lS Ph;) 

x 

x 

52 106 40 16 
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