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PREFACE

In recent years scientific interest and concern about the relationship of
coronary heart disgase (CHD) and physical fitness, and the fe]ationship’of'other
physiological and socio/psychological bénefits of exercise, has increased
significant]y, ‘Numerous pobu]ation studies have been tdnducted on varioQS'age

and occupational groups to determine the value of physical activity as a means

‘of ‘preserving or enhancing health. These would include studies of London transport = -

emp]oyeeé,'(1) Los Angé]es City‘civ11 service empToyées, (2) farmers, (3)

postal workers, (4) aﬁd rqi]road workers (5) ﬁo name a few. Additionally, studies
to.détermine the‘physioTOQTca1 effects of exercise training haVe been canducted

on sedentary men 49 to 65 years of age, (5) track étﬁ]eté$>40 to 75 years of
age,'(7) and numerous other individual's who voluntarily and individuéT?y L

~ participate in exercise training. (8)

As extensive as the general Titerature is on physical fitness, few references

éoqu bé found rega;dihg physical fitness and the po]ice}' This iS‘unfortuﬂate
considering the fact thai the Sedentary nature of poliée work; coupied_with
shift work, job—relateg stress, and numerous other facforé ébntributé to a high.

. rate of cofonary héart disgasé among police 6fficer$. (9) To a certain_extent
fhe police have been and are cognizantlof the need for their members tb‘be '
physically fit. In the year 1900, at the seventh annué] convention‘of the Police
Chiefs of the United Stape and Canada, the conference ptogrém cdntaihed ihfor-
mation.promoting physical fitness for Poiice officers. (10) in 1924,vthe

National Committee on Police Welfare conducted a nationwide survey to determine

_ the types of sports and recreation programs and facilities existing in police -

~agencies. (11)
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The related studies and past and present interest of the police, however, aﬁl

have not provided a systematic determination of what the fitness and programmatic
needs of the police are. A clinical and analytical examination of the physio-
logical fitness of police deputies was conducted by the Los Angeles County

Sneriff's Department, (12) but the study did_ndt include a consideration of the

‘socio/psychological effects of exercise, nor did it consider different'approacheé'

to-implement, organize and administer police fitness programs. The -Jack of much
evidence concerning fitness standards and programs for the pclice indicaied the
need for further inquiry and provided the impetus for the undertaking of the
research conducted. - | R L |

“The police ere'enigmatic in terms of their apparent attitudesvend pracfices"

re]ative to physicé1 fitness. There is universal agreement that there are t1mes :

when on—the—Job phys1ca1 requirements are extremely high and that the patro1 L g

off1rer has to be capable of perform1ng these physical feats when the occd>1on

arises. Yet, available indicators point to the genera11zat10n that after the

completion of recruit training, individual police officers show little initjative '

"tobkeep\tnemse1ves prepared to perform the varied physical requirements of the

~job. Furthermore, few police administrators have approached'thisrprob1em«proe

grammatiéa]]y

Consequent1y, what is needed in the field oF 1aw enforcement 1s the systemat1C'

: >
deve]opmenu and evaluation of programs and methods that can be used to ensdre

a h1gh 1eve1 of phys1ca1 f1tness among police personne] This 1is the obgect1ve'

of th1s pr03ect

~To accomp]1sh the project obaect1ve three broad areas re1at1ve to phy81ca1 f

“fitness and' phx51ca1 fitness programm1ng were investigated. First, a?varmetygqﬁ :
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~exercise programs were ' designed and conducted in controlled environments to assess

the phys1o1og1ca1 effects of exercise on selected ‘police personne] Particu]ér

‘,attent1on was given to the cardiovascular condition of the subjects s1nce heart

and circulatory diseases are two of the leading causes of non-accidental dis-

ability retirement among police officers.

Secondly, socio/psychological factors were assessed in terms of howithese
factors influence an individual's decision to participate in a fitness program,

hOW‘they influence the degree of the individual's adherence to a fitness program, -

-and how they influence the overall effectiveness of a fitness programa

‘The third area 1nvest1gated in this study was a survey of the type and
quality of physical f1tness programs a]ready in existence in various police

departments. Information relative to the nature of the: programs, methods of.

program organization and administration, levels of participation, legal aspects-
such as liability, and measures'of effectivensss will be obtained. In conjunction -

- with the national survey of po11ce agencies, a survey of po]ice‘officerS'waS”

conducted for the purpose of obta1n1ng 1nd1v1dua11st1c responses to a number of 8
guestions which impact on the effectivenss of fitness programm1ng and fitness -
program administration. |

This is the third of four reports which will be produced in connection with

this project, and deals with the results of the national surveys conducted by the

International Association of Chiefs of Police. Specifically, the Current Practices,

Attitudes, and Perceptions of Physical Fitness,

- Report Number One, The Nature of Specific Exercise, and Report de; Methods n7’

Police Departments Can Utilize to Dett.)ine the Need for Physical Fitness:

,Récommended'Program Implementation, were previously submitted.
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- The final report will be a manual 1nc1uding program guidelines For pd]ice
administrators concerning the relevance of fitness programs , thevr organ1zat1on

implementation and evaluation.
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SECTION 1

Survey of Physwal Fitness Programs
in |
State and Local Police Agencies
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- CHAPTER 1
METHODOLOGY

One of'the‘major aspects.of‘thekcurrent“physica] fitness project consisted
of the determination of fhe extent to which various types of physicaI and medical

fitness or conditioning programs are available to po1ice officers at the present>

time. This task was accomp11shed by means of a survey administered to a nationally

representat1ve samp]e of p011ce agencies. Part I of th1s report d1scusses the

results of this survey.

Samp]e Selection

The operat1ona1 definition of a "nationally representat1ve samp]e" of police

’ Aagenc1es necess1tated the 1dent1f1cat1on of a strat1f1ed random probab111ty

samp]e of agencies to rece1ve the survey 1nstrumenu Five groups or strataaof

fpol1ce agencies were identified, as fo110ws

Stratum I - police agencies in cities w1+h popu]at1ons of
: ~100,000 or more. N e |
Stratum II - police agencies in citjes with popu1atnons between

25,000 and 99,999.

police agencies in c1t1es with popu]at1ons between

Stratum III -
A 2,500 and 24,999.

state police agencies.

Stratum IV

Stratum V

- county police and sheriff agencies.

Muhfcipa]ity populations for those agencies to be incTudedein’StratarI; I1,

and 111 were derived from: the 1970 United States CensuS'summahy'tabTes County

police and sheriff agenc1es were 1dent1f1ed w1th the assistance of the Criminal

Just1ce Agencies in Reg1ons 1 Through X reports (LEAA 1975) The tota] number

of Jur1sd1ct1ons 1dent1f1ed in each stratum then was as fol]ows
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Stratum I - 153 1qrge.c%ties].-'
‘Stratum II- - 731 nediun-sized cities?
Stratum 111 - 4972 gall cities3
Stratum IV - 49}$tates4

Stratum V - 3096 ceunties

Since, for purposes of this

to survey all 9000 jurisdictions

project, it was both untiecessary and impossible

indicated by the- above categorization, a sma]Ter

sample of jurisdictions had to be selected to receive the survey instrument.

Random sampling techniques based upon the sample size and the estimated response

rate were deemed appropriate.

~ To maintain the randomness of subsample selection, all potentia] respondents
in eachvof Strata II, III, and V¥ were Tisted in a]phabet1ca1 order within states,
and states were then arranged geograph1ca11y from east to west accord1ng to
meridian. The sampling rates utilized varied, of course, in the three strata.
Stratum II agencies were selected at a rate of 1 in 5; Stratum III agencies were
chosen at a rate of 1 in 293 and Stratum 'V agencies were éelected at-a rate of
1 in ZT. o | |

~The final sample selected to receive the surveys, then, consisted of the

following number of agencies:

It was decided that- approximately 100 compTeted survey. questionnaires per

. stratum would provide an adequate basis for analysis. Based on previous experience,

a response rate of about 70% was considered attainable. -Therefore, it was necessan,ff'

to select -approximately 150 jurisdictions in each stratum to receive surveys (70%
of 150 yields approximately 100 surveys). Subsampling, then, was necessary in

three of the five strata; all agencies in Strata I and IV received surveys.

1

The four burroughs of New York City which are Tisted separate]y in the Census

reports were comb1ned as one entry.
2

A1l un1ncorporated p]aces listed in-the Census tables were excluded from the
sample, as it is unlikely that they provide theiw own public services.

3Towns of less than 2,500 1in popu]at1on were excluded, since it is'unTike1y
that they prov1de the1r own public services.

%awaii does not have a statefpo11ce agency.

Stratum I - 153 large city agencies

Stratum IT - 7146 medium-sized city agencies

Stratum III - 162 small city agencies

Stratum IV -~ 49 state agencies '

Stratum V 145 county police and sheriff agencies

Quest1onna1re Development and Pre-Testing

A draft of the survey 1nstrument was pre-tested in six po11ce agenc1es in
the states of Maryland and V1rg1n1a. None of these departments was included in
the‘fina1 sample. As a result of the pre-testing, a number of revisions in-the.
quest1onna1re were made to insure greater c]ar1ty

The final questionnaire consisted in part of 11 screening questions with a '

total of 108 follow-up items. These questions addressed current physical fitness

 training programs, discontinued physical fitness training‘programs, sports

activities, special group rates, funding, weight maintenance programs, periodic

_medical examinations, periodic physical performance tests, entrance level medical

exam1nat1ons, entrance level physical performance tests, and recruit training.

Forty-two add1t1ona1 quest1ons concerned number of emp]oyees selection requ1re—

" ments, performance eva1uat1on, retirement, and administrative and legal issues.




A copy of the entire survey instrument will be found in Appendix A..

Survey Administration

Final printed forms of the survey instrument wereeﬁailed to the 655
random]y-se]ected police agencies. Comp]eted quest1onna1res were returned to
the IACP, where each survey was reviewed for comp]eteness and accuracy prior to
computer data analysis. Responding agencies were asstured individual conf]dent1a1iiy

regarding specific data reported.

Orientation to the Reader

It is not possible to discuss all of the data within the confines of this

report. Therefore, the data presented in the following chapters represent the

most cogent sections of the survey instrument in terms of ptpject objectives.

Chapter 2 discusses the survey response rates and the results of the initial @g

screening questions.
Chapters 3through 10 present.resu]tskof the . follow ub questions completed
by those agencies who responded affirmatively to the screening questions. (The .

screening question concerning requests for funding required response.to one

~ additional item even if that question was answeved negatively.)

Chapters 11- through 13 present addftioha1 data co]]eeted from all agencies
regard]ess of responses to the screening questions.

Througliout these chapters, the five strata. of police agencies are referred
to pr1mar11y by number. The composition of these strata should perhaps be

re-emphasized here.

Stratum [

Stratum II

~ Styatum III

Stratum IV

Stratum V

1

poTice departments in cities of 100,000 or
more persons.

police departments in cities of 25 ,000 to

99,999 persons.,

police departments 1n cities of 2,500 to
24,999 persons.

state police agencies.

county police and sheriff agencies.
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CHAPTER 2
QUESTTONNAIRE RETURNS "AND SCREENING QUESTIONS

Questionnaire Returns

As can be seen in Table 1.1, response rates varied widely among the five

strata of police agenc1es Response rate was highest for state po1ice agencies .

(Stratum IV), followed by the 1argest mun1c1pa1 agenc1es (Stratum I). Very Tow
response.rates occurred among the sma]]est municipal agencies .(Stratum I1I) and
county police or sheriff agencies (Stratum V). The overall response rate of

£6.1% is low for surveys of this nature and probably resulted at least in part

from the length and complexity of the questibnnaire. NeVerthe]ess,_thevsamp1e .

size is considered adequate for analysis of responses from three of the strata;
data from Strata III and V, however, should be treated w1th caution.
Append1x B presents additional data on. the number of respondents by state

The total number of respondents 1nd1cated in this table (N=306) is Targer than

the total number included in the statistical analysis presented in this chapter.

Severa] surveys were not 1nc1uded in the statistical analys1s because they were
not a part of the or1g1na1 random sample group or they were rece1ved too late
| in the survey analysis process. It should also be noted here that data from
| New York City were eliminated to prevent widely skewed responses on numerijcal-
items. |

Appendices C through G provide a 1ist of 511 those égencies from wnom,5

surveys are received.
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Table 1.1  Response Rate of Agencies Within

Each of the Five Strata

Questionnaires Forwarded

Questionnaires Returned

Stratum
- Number Number Percent
I. Cities over 100,000 153 98 64.1
II. Cities between 25,000 and |
99,999 146 73 50.0
11, C1t1es between 2,500 and
24,999 162 62 - -38.3
IV. States 49 41 83.7
V. Counties 145 28 19.3
Total 655 302 46.1
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Screening Questijons

To facilitate responses to the survey instrument, eleven inftiaT‘screenTng
questions were devised. These questions concerned primarily the presence or
absence of a variety of fitness-related programs on which more detajled infor-
mation wds obtained in later sections of the questionnaire. Dafa‘resulting
from these screenﬁng questions are presented in Tables 1.2, 1.3, and 1.4.

Table 1.2 presents the number and percent of responding agénCies in each
stratum which currently provide any of five types of fitneés—reTated programs

for sworn police personnel. Police agencies in the Targest cities are more -

Tikely to provide a physical fitness training program (N=23 or 23.5%) and

organized individual or team sports programs {N=32 or 32.7%)-than agencies in

the other four strata. State police agencies, on the other hand, more frequently
indicated provision of a weight'maintehance program and a,periodic medical
examination (N=22 or 53.7% for both) than agencies in the‘other four strata, - ’
although over 50% of .the Targe.city agencies also 1ndicated that periodic

medical examinations are provided for sworn police personnel. Such medical

exams were the most freqUent]y reported ﬁype of program among agencies in.

 Strata I, II, and IV.

In general, it can be seen that as thé size of the city decreases, the
Tikelihood of having any of these five programs also decreases, with the
exception of periodic physical performance tests, Whiph are:most‘fréquntTy
repobted by agencies 4in Stratum II. Additionally, county police‘and sheriff.

agencies are least Tikely to.provide any of these programs for shWorn.personnel. .

V{Tab]e 1.2

Number and Percent'of‘Agencies in Each of .
Five Strata Currently Providing a Variety
"~ of Programs for Sworn Police Personnel

Type of Program I Il 1 1V v
N % N % N | % N % %

Physical fitness

training program 23 123.5 |10 [13.7] 4 16.4 Y6 [|14.6 -
Organized team/racket

sports ‘ ' T327132.7 |17 | 23.3 |12 {19.4 |7 |17.1 17.
Weight maintenance '

program - 20 120.4- {11 |15.1} 6 | 9.7 22 |53.7 3.
Periodic medical ~ | '

examinations 50 {51.0 [ 29 [39.7 {12 {19.4 22 |53.7 3.
Periodic physical - . ‘

performance tests 51 5.1 8 111.01 1 11.6 12 4.9 -
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Table 1.3 indicates the number and percent of responding agencies in

Table 1.3 - Number.and Percent of ies i .
2T ; of Agencies in Each of Five S
Requ1r1qg Ent(ance Level Medical and Physical Tegggta
and Basic Training or Academy Courses

each stratum which require entrance level medical and physical‘performance- .
(1.@., agility, strength, endurance) tests for applicants as well as some |

form of basic training or academy courses for recruits. Entrance medical

‘.
e
T

examinations are required by all responding agencies in Strata I, II, and IV; .
S . Requirements I II CIII IV v

these three strata also reported the largest percentages.réquirihg.entrance

physical performance tests. Over 90% of state agencies and city agencies of
Entrance Tevel

medical examination | 98| 100 |73 1100 | 55 188.7 |41 | 100 13 {46.4

Entrapce Tevel
physical performance : '
test 75| 76.5 150 168.5 | 20 |32.3]29 70.7 | 4 {14.3

BasicAtra%ningxor v b -
academy 97 99.0 71 197.3 { 57 {91.9 {41 100 119 {67.9

all sizes require new sworn personnel to complete basic training/academy

courses. Again, agencies in Stratum V are least likely to require any of these.

entrance tests and recruit level courses.

Table 1.4 presents information from the three remaining screening questions.

It can be seen that 5% or more of the responding agencies in Strata I, II, and. .

IV have had physical fitness training programs in the past which have -subsequently j@%

been discontinued for one reason or another. In addition, these three strata
‘more-frequent1y reported having requested financial assistance from an outside.. -.
agency for physical fitness programs and/or equipment. County agencies are 7
slightly more Tikely than small municipal agencidﬁ to have requested such
financial assistance.‘ And finally, special group rates-for the use of "outside"- 
fitness or health facilities were reported in nearly 25% of the large city
“agencies, more than 10% of-medium and small city agenqjgs; and less thén 10%

of state and county agencies. o

‘Taken together, these three tables may be summarized with several obvious

statements. It is clear, for example, that the number of programs for assessing:
the medical conditions and physical abilities of potential officers (i.e.,

applicants) is far in excess of the number of programs for the assessment,

10
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Table 1.4  Additional Information Concerning Physical Fitness
Related Activities for Agencies in Fiye Strata

I1

111

IV

"

%

N

Nz

Have had physical
fitness training
program in past

- Have requested

funding for program
or equipment

Receive special group

~ rates for outside

facilities

35

24

5.1
35.7

24.5

17

10

8.2
23.3

13.7

1.6
4.8

11.3

7.3

19.5

7.3

12

VN e

improvement, ahd/or maintenanée of medical and physical.conditidn of current
officers. The single most frequently reported progrém for'the'implementatioh

of these latter functions involves organized individual or‘team sﬁorts}

Further, the largest of departments, both large city departments and-state |
agencies, tend to pfovide programs with greater .frequency and greater var?abi]ity
than do either the smaller city departments or the coﬁnty agencies. Whether
these conditions reflect the rather small number of agencies across all strata
which have requested,funding for brograms»and/or equiﬁment‘is difficu]ﬁ to
determine, but there is probably at Teast some connection'béﬁWeen financial
assistance and prbgram establishment.

What is'most-éurprising about the data, however; is the 1arge number of -

agencies that do not provide any specific type of physical or medica?vfitness

programs for their personnel. Certain-of the data from Table 1.2 can be used

to illustrate this point.

If the category of "organized team/racket sports” s eliminated and the

data from the other four types of programs are combined within each stratum,

the following data for the total numbér of programs indicated result:

Stratum 1 = 98
Stratum II = 58
Stratum III = 23
Stratum IV = 52
Stratum V = 2

Further, if individual survey r&ﬁurns are examined for determination of
the kind or kinds of programé-existing in each; the following data for the.

total number of police agencies involved result:

13
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* CHAPTER 3

- Stratum 1 = 64 PHYSICAL FITNESS TRAINING PROGRAMS

Stratum II = 39 , ‘ R '

Stratum III = 16 . v _ :
Stratum IV = 28 Existing physical fitness training programs were reported by 43 of -the
Stratum V = 2 ‘ ~ '

_ . S 302 responding agencies. As indicated in Table 1.7, these programs are
It is clear from these data that many of the responding agencies are : S ' ,

: distributed.as.follows:

providing more than one type of program for their personnel. In fact, the o
Stratum I

. . , = 23

223 total number of programs indicated in the first set of data above can be Stratum IT = 10
: | . v o Stratum III = 4
accounted for by-only 149 of -the responding agencies. Thus, of the original Stratum IV = 6
- : : StratumV = 0O

302 total respondents, over 50% (N=153) provide no such programs at all for

, ‘A number of detailed questions concerning the development, administration,
sworn police personnel. This last figure gives an indication of the extent

. ; : content, and evaluation of these programs were asked in Section I of the survey
of the problem addressed in the total project, i.e., the general Tack of

v ; instrument (See Appendix A ). The following sections discuss the major results
existing programs concerning the medical and physical well-being of police . o ' -

within these areas. .A note of caution is warranted héfe. While reading these
officers nationwide. ' : A

discussions, it should be remembered that because the number of programs involved
The following chapters. present additional data on those programs which . ' : ‘ ’

is small, the data are descriptive of the kinds of conditions and results which
reportedly do exist. }
; °.

£ ~apply to this sample only.
Development -

Table 1.5 indicates the frequency with which various reasons for program

implementation were cited by the responding‘agencies. It can be seen that all
of the reasons provided were checkéd by at least one agency.

The most frequently indicated reasons for implementing a physical fitness
trajning program are "administrative decision to improve oVerall‘physicgl_
fitnessﬁ and "desire to improve overall job performance."™ More specific
conditions within the department inc]uding‘obese appearance, evidence of’stress,

and high injury rate are cited with Tess frequency.across all strata. The

i
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-Table 1.5 'Frequency of Reported Reasons for Proéram Implementation '
Among Agencies Having Physical Fitness Training Programs:

4

s

Reasons for Impiementation 11 I1I IV
N % N % N %

Administrative decision to

improve overall physical , o . o

fitness 17 }73.9 7 170.0 4 1100
Desire to improve overall _ v '

job performance 15 | 65.2 4 140.0 4. 100
General obese appearance 7 [30.4 | 4 {40.0 2 50.0
Lack of fitness relative

to citizens 8 | 34.8 2 |20.0 2 50.0
Evidence of stress 4 {17.4 | 4 140.0 2 50.0 |
High injury rate 41 17.4 3 }30.0 2 50.0
Desire to reduce absenteeism | 4 | 17.4 | 2 }20.0 2 50.0
Number of heart attacks 4 117.4 1 110.0 1 | 25.0
C{Vi] Service Commission

regulation 1 4.3 1 110.0 0 -
City or county council/State

legislative action 0f{ - 1 }10.0 0 -

16

number of heart attacks 1s'fair1y.1ow on the Tist, while "lack of fitness
relative to citizens" is surprisingly high. o

It is apparent that these programs have been implemented primarily through
the;use‘of top administrativé‘1evé1 decisjons based more on appearance and
"general feelings™ than on specific studies.of cdndiffdns Qithin the deﬁartment.
Outside 1mbetus froﬁ either local civil service commissions or 1océ1 governméntsA
has not been a factor. . |

Table 1.6 presenfs data on the extent to which "outside" assistanée,(i.e;,
non—departmenta]) was reéefved in any phase of.the de?elopment-bf these physica1

fitness programs. While approximately half of the Tabge and medium-sized city

~ departments received such assistance, only one small city department and two

state agencies obtained non-departmental aid.

The specific sources of éssistanée.are ﬁore diverse for 1akge‘city‘agencies;_‘
many of these agencies received aid from more than one sourcé.; Local groups -
and organizations (e.g., schools, doctors and medical assobiations, and bus{nesses)

éeem to be prime sources of aid for city agencies of all Sizes. The "other"

" category consists of specific segments of local government such as the pérsonne]

department. '
Finally, Table 1.7 indicates the year in which these physical fitness -

training programs were implemented. Although the earTiest fitness training

program was begun‘as Tong ago as 1955, the majority of programs have been

estab]ished within the past five years. .If length of time is an indication of
experience, there has been relatively little collective experience with police -

department physical fitness training prbgrams.

17 .
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Table 1.6  Number and Percent of Agencies Receiving’Assistahce
from OQutside Sources in the Development of Their
Physical Fitness Training Programs
11 111 1y
N | % Nl % | N % | N %
Received outside assistance | 12 .| 52. 5 150.0 7 | 250 2 33.3
Sources of assistance
Local public/private
school 4 | 33. 1 120.0 1 100 - 0 -
“Local doctor/medical ~ .
association 2 {16, 1 120.0 1 100 0. -
.Local business/industry 2 | 16. 2 140.0 0 - 0 -
Local community group 2 |-16. 1 120.0 0 - 0 -
‘Other criminal justice | ' : ’i
agency 1 8.. 1 {20.0. | -0 - BN 50.0
LEAA 2 |16.7 | 0 | - 0o | - 0 | -
Local consulting agency 1 8. 0 - 0 - 0 -
Insurance company ' 0 - 0 < 0 - 0 -
Other 5 (41.7 | 0 | - o | - | 1 [s0.0
1
i/
18

| Table 1.7 Yeaf of Physical Fitness Training ProgravampTementatfdn
Year I I ITI "IV
N N N N
1955 1
1960 i
1963 1
1967 1
1968 1
1969 2
1970 3
1971 1 1
1972 1
1973 1 2 1
1974 3 2
1975 7 4 2 1
1976 1 2

19
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Administration

Ttems included under the general heading ?administration“ primarily concern
the way in which these programs are run and the types of requirements which
are associated with them.
Table 1.8 presents data on the frequency of mandatory programs and the
types of exemptions allowed. The majority of physical fitness training programs
are. voluntary rather than mandatory. Most of the exemptions allowed are fok
medical reasons, which generally means anything .the doctor will certify as én
incapacity. Why medical exemptions would be needed for voluntary programs, as
among Stratﬁm I agencies, is unclear.
Regardless of whether programs are voluntary or mandatory, less than half
of them rgquire that an officer satisfactorily complete a medical exam before
participating (see Table 1.9). Stratum III agencies require pre-participation
‘examinations most frequently (i.e., in 50% of the brograms). Those.agehcies—
which do require such exams generally utilize several medical measurements,
inc1uding'b]ood pressure, resting EKg, blood series, and pulmonary measures.
"Other" responses consisted primarily of.a general medical exam by the individual's
doctor. |
Instruction in the program content and/or the use of eguipment 1is USua1]y‘
provided for participants. As can be seen in~fab1e T;10, these instfuctors
most often coﬁsist-of~academy or other police tréining personﬁe], rathek>than .
outside 1nd1v{dua1s. Several agencies indicated thét'obfentation and instruction
are provided meke]y through the posting of the departmenta1'po1icy statement

and specific written guidelines for equipment use.

-
~d
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Table 1.8  Frequency of Mandatory and Voluntary Programs and
Certain Exemptions Among Agencies Having Physical

Fitness Training Programs

1 11 IV
» N % N % % %
Program is mandatory 3 13.0 3 30.0 25.0 33.3
Program is voluntary |20 87.0 7 70.0 75.0 : 50.0
Reasons for Exemptions
- Medical problem 7 30.4 2 20.0 50.0 16.7
Age attained 1 -4.3 0 - - -
Rank attained 0 - 0 - - -

21
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Table 1.9 Number and Percent of Agencies Having Physical Fitness

Training Program in Which Pre-Participation Medical
Exams are Required .

1§ 111 v

| N % N 4 N % N %

. Medical exam required g |3.8] 2 |200] 2 |s50.0| 1]167

% Content of»Medica1 Exam |

% Blood pressure 5 62.5| 2 100 2 | 100 1 100
Resting EKg 50.0/ 1 |s50.0 | 2 {100 1 {100

| Blood Series 2 |25.0| 1 |s0.0 2 | 100 1 {100
Pulmonary Measures 2 |25.0| 1 |s0.0| 2 100 1o 160 |

§ Recovery EKg 1 12.5 ] 50.0 1} 50.C '0 -
Treadmill EKg ‘1 |.12.5| 1 |50.0 1 |s0.0] o} -
Bench Step EKg 0 - 0 - 0 - ] -
Other 4. {5000 1 |s0.0) 1 [5B0.0) of -

22 .

Table 1.70 -

Typés of Personnel Who Insﬁruct Participants

~in Physical Fitness Training Programs

IT

I 111 IV
N % N . % N %
Academy/training peréonne] T7~' 73.91 5 {50.0 50.0 11 16.7
"Outside" physical fitness : ‘
counselors 4 17.4 1 10.0 25.0 o -
Equipment sellers/marketers| 2 | 8.7{ 1 |710.0 - o] -
Local public/private school | | |
| coaches S 0 - -0 - - 0 -
Other 5 |21.7] 2 |20.0 25.0 | 4 ‘65.7
23

R e
t

VT oA
T e i =

ey



@ £ MmN i3 0 e

e

s

| RS

B et KW ey e

Due to the voluntary nature of the majority of‘thése programs, very few

Table 1.11

Numper and Percent of Agencies With Physical Fitness
Training Programs in Which Various Types of Records

. af}Participation,are Kept

require officers to participate a minfimum number of hours per week. Only two

agencies in Stratum i,and one agency in Stratum III regulate minimum participation.

Officers in these‘three agencies must complete between one and three hours of -
physical fitness training per week. | | | |
Records of participation are maintained, however, in many of these agencies.
Table 1.11 indicates the extent and types of record maintenante:v Over 60% .
of the Stratﬁh I agencies and half of the Stratum III agencies keep records of
participation in these physical fitness training programs. Most-frequent]y
used mechanisms wmong Stratum I agencies include simple sign.in - sign out
procedures and a more cohp]ete exercise activity log. o |
A]though most of these pfograms are voluntary, the maintenahce of partici-’
pation records allowed some-of the-agencies to~provide-estimate§ of the number
of regular participants per month. These data are presented in Table 1.12.
While great variety in per -agency average data is to be expecied~because of
the sample stratification, it is apparent that there»isrno direct relationship
‘ between4§ize of agency and number of participants on an 1ndjvidua1 department

basis. For example, among Stratum I agencies, one department reported two

regular parficipants per month while another reported approximaﬁe1y 2,000
fegu]ar participénté. Ranges of participaﬁts are consideraETyAsma11er in the
other three strata, i.e., from.3 to 30 offices amOnQ,S;ratum'II agencies;

| from 4'to 31 officers in Stratum III agencies;-ahd from 33vto 168 offiqers in

Stratum IV agencies. Total department data are presented for comparison.

I IT III IV
N % N % % %
§ Records are kept of
participation 14 | 60.9] 2 |20.0 25.0 3| 50.0
- Types of Records
Sign iq & out when
participating 9 64.3 1 50.0 - -0 -
Exercise activity log _
used ' 7 50.0 1 150.0" - 0 -
Verify own participation | 3 | 21.4| 1 |50.0 100 33.3 |
Administrators verify
participation 3 | 21.4] 1 |50.0 100 -
goecific participation : : e
times are assianed 1 7.1 1 50.0 100 -
~ Other 1| 7l o | - - 66.7
.25
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Table 1.72

g e O

Number and Percent Per Agency of Officers lho .

Participate Regularly in Physical Fitness

Training Programs

I 11 111 IV
N=19 N=8 N=4 N=3
Total Number of Participants | 4144 142 50 356
Per Agency Average 218 8 13 119
Range 2 - 3 - 4 - 33 -
2000 30 31 168
* Total Number of Sworn , . |
Officers 32,255 778 _ 94 1387
Per Agency Average 1698 97 . 24 462
Range 153 - 47 - 4 - 95 -~
13,149 178 36 1124
Range of Percent Per I I
Agency 0.6 - 5.4 - 21.7 - 13.8 -
36.8 51.2 100. | 1o00.
Average Percent Per Agency® 141 21.6 62.4 49,5

CP

a

Caicuiated as the average of the percent of officers who partiCipate in each

department

The most striking figures, however, concern the percent of officers

participating in each individual program. The range of percent per agency

- (calculated on an individual department basis) indicates the great variability

of participation rates among‘agénCies of similar size. Among the nineteen
Stratum I agencies providing dafa, partieipation rates'renge irom 1es$'than
1% to nearly 37% of the total number of sWorn peréonnei. Among'Stratum II
agencies, participation rates range from 5% to ever 50% of sworn personnel.
One agency 1in Stratuﬁ IIT and two agenciee in Stratum Ii reported total partici-
pation, i.e.,'aii of the sworn personnel are regular perticipantsu |

In addition, the averége percent per agency data squest that there is an
inverse re]atibnship between size of municipa]ity and participation rate.
Small-city agencies reported the highest.average percent per agency (i.e.,
62.4%), followed by siate agencies (49.5%), medium sized city agencies (21.6%),
and large city agencies (14.1%). The effects of the-smai] number of agencies

providing data and the stratification by size of jurisdiction rather than by

size of agency cannot be determined, but larger participation rates among

smai]er agenCies are reasonapie results, at least in terms of the feasibility.
of program organiZation and management, A
Content o | |

The centent of'these physical fitness training programs involves the types

of program emﬁhasis, equipment, and facilities utilized. Diversity in all

“three of these areas was found among the responding agencies.

~ Table 1.13 presents data on the overall content emphasis of these programs

The maJority of programs consist of running/Jogging, weightlifting, and/or ‘

27
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Table 1.13  Content Emphasis of Physical Fitness Training Programs

i 11 111 Iy

i N % N % N % | 5
unning/Jogging 21 91.3.| 6 |60.0 3 |75.0 | 50.0
Weightlifting 17 [73.9 8 |80.0 3 |75.0 16.7
2alisthenics 15 165.2 5 150.0 2 |50.0 100
Jrganized Team Sports 11 |47.8 3 30.0 2' 50.0 16.7 .}
Self Defense Skills 11 7.8 | 1 |100 | 2 |50.0 50.0

~ R2acket Sports/Handball 8 4.8 | 1 |10.0 | 1 |25.0 16.7

; Swimming 5 217 0o | - 0 - ‘33]3.‘
dther 5 P17 ] 1 [10.0 0 - 50,0

]

28
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use any special equipment.

ca?isthehics although self-defense sk1]1s and organized sports are also

mentioned with some frequency. It is apparent that many departments offer

several types of activities to their program participants.

The equipment available to participants does not differ to as great an

extent -as content emphasis, perhaps because programs -involving running or

calisthenics do not require.specia} equipment. As can be seen in Table 1.14,'
while a variety of equipment may be uti]izedv(particu1ar7y among large city
agencies), most of the equipment focuses on weight and strength training.

State agency programs which more frequent]y 1nv01ve calisthenics, tend not to

"Other" equ1pment ava11ab]e to part1c1pant includes

jump ropes, track and field equipment, and saunas.

Variation in the types of facilities utilized in these programs is a1so

apparent (see Table 1 .15).- State agencies and large c1ty departments tend to

use academy or other training facilities mo%t often; medium-sized city departments-
reported more frequent use of deparumental headquarters;

c1ted Tocal schools most often. Local YMCA's .appear more often among state

agency programs than among any sjzed city department programs. As can be seen

in' Table 1.16, most of these facilities are open 24 hours per déy Four~Stratum

I agencies and one Stratum II agency reported that their phys1ca] fitness

tra1n1ng ‘ac111t1es are open to participants ]ess than twalve hours per day.

Shorter hours of fac111ty and equiphent ava11ab111ty may result in lower

part1c1pat1on rates.

e
—E
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Table 1.14  Types of Equipment Utilized in Phy51cal F1tness
Training Programs .
% I II 111 Iy

%

Weight Training
Universal Gym
Exercycles

Cabies

»Treadmi]]s

1Naut1]ds

No Special Equipment4
Other

19 |82.6
14 ]60.9
1N |47.8
10 [43.5
3 13.0

1| 4.3
7 |30.4

2 8.7

30
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- 75.0

50.0
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Table 1.15

Types of Facilities Ut1]1zed in PhySICal F1tness

- Training Programs

II

IV

%

%

11

%

%

. f Local YMCA

% Police Academy/Training
. Facility

E Local Public/Private School

- ¥ Facilities in Department
¢ Headquarters

| Potice Department Gym/Track

Facilities 1in Department
i Sub-Stations

omal Commercial Facilities
B Health Club

,E No Special Facilities
s "Ava11ab1e

69.6
34.8

39.1
30.4
34.8

21.7
8.7
4.3

4.3
4.3

“31

10.0
40.0

60.0

20.0
20.0

10.0
30.0
30.0

10.0

25.0
75.0

25.0"

- 25.0

25.0

50.0
33.3

50.0

16.7

33.3
33.3
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Tities are
1.16  Number of Hours Per Day That Faci
fable Avbalab1e for Use by Participants ‘

I 11 111 IV
: i
24 hrs. per day 14 6 3.‘ A
. 0
12 to 15 hrs. per day 4 72 1 |
7 to 11 hrs. per day 4 1 ‘O 0
' 2
Not applicable 1 0 ’D |
No response -0 1 0 | ‘
Total 23 10 -4 6
32
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- When asked §f the physical fitness training program had ever been formally

evaluated for effectiveness and/or job re]atedness, only one of the 43 responding

agencies 1nd1cated "yes." A1l agencies in Strata IT, III, and 1V and all but
one Stratum I agency reported that no formal evaluations have been conducted

on these programs. Under these conditions, it is difficult to assess the

overall value of these programs.

Sore indications of effectiveness,.however, can be obtained by examination

of the types of problems which these agencies have faced in ré]ation to their

physical fitness training programs. Table 1.17 presents data on a variety of

administrative or departmenta] problems.

K

Less than half of the responding agenciés indicated that problems have

resulted from the implementation of physical fitness training programs most
of the agenc1es reporting prob]ems consisted of large and medium-sized city

po]1ce departments.

The sing]e‘most frequently reported problem was "lack of interest or

participation}in this program by sworn personnel.” Additional problems occurring

in agencies in several strata involved 1nadequate fUﬂd1ng, ’nadequate facilities,

and increased absenteeism due to 1nJur1es suffered as a result of participation

in the programs. "Other" roblems ment1oned by Stratum I agenC1es concerned
P

- objections from individual officers and d]ff1cu1t1es in attempting to schedule

male and female officers separately,

Due to the possible deleterious effects of injuries suffered in these

.programs on the overal] operation of the police agency, the number and extent

of participant injuries were explored in greater detail. Tabies 1.18 and 1.19

present data from these questions.

33
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Table 1.17

Types of Special Administrative or Depaftmenta1

Problems Resulting from Physical Fitness

Training Programs

v

Table 1.18

Injuries to Participants

IT III
N % N % | % %
-ave had special problems 10 |43.5] 3 |30.0 25.0 16.7

. Types of Problems _

| Lack of interest 5 (50.0{ 2 |66.7 ~ 100

i : | v

;  Budgetary 3 ]300 1 |33.3 - 100 -

i A

% Increased absenteeism due : .

| to injuries 4 40.0 1 33.3 - -

! . . \

. Lack of adequate facilities| 3 |30.0y O - 100 -
Scheduling of personnel 2 20.0 2 66.7 - -
Assignment of personnel to .

administer 1 10.0 1 33.3 - -
Union/association :
objections 1 10.0 1 33.3 - -
Lack of adequate equipment 0 - 0 - 100 -
Increased absenteeism due :
to sick leave : -0 - 0 - - -
" Lack of cooperation from
_ Youtside" 0 - 0 - - -
1 Local government questionad
legality 0 .| - 0 - - -
. Other 4 40.0 0 - - -
34
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Iri in Physical Fitness
Training Programs '
II III iv
Nl o# | N o® | N % %
j Have injuries occurred?
. Yes 6 26.1 2 20.0 0 - 33.3
! No 17 73.9 8 80.0 ! 100. 66.7
% Did working time lost result?
g Yes 6 {100.| 2 7100 - |
No 0 | - 0 . - 1%
t Were insurance claims filed?
' Yes 5 83.3 1 50.0 - - 100
No 1 16,7 1 |50.0 - - -
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. Table 1.19 Number and Range of Officers Injured and

Time Lost

I 1T v
N =6 N =2 =2
Total number of officers
injured 256 14 2
Range 1-223 4-10 1-1 |
Total number of days lost | 808 145 93 _
.| Range 4-620 | 50-95 2-91

.36
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It can be seen that less than one-third of the agencies reported the occurrence
of injuries to physical fitness training program participants over the previous
twelve months. However, nearly all of these agencies indicated that the Toss of

working time and the filing of insurance claims resulted from one or more of the

injuries suffered.

Nearly all of the injuries reported by Stratum I agencies occurred in a single
police department (see Table 1.19). It should be noted that these 223 injuries
o&curred in the department that reported 2,000 regu]ér pafticipants. The t&o
Stratum II agencies indicated that injuries had been éuffered by four énd ten
officers and that these injuries resufted in Tosses of 50 and 95 total working days.
Both of the state agencies reported single injuries, but one injury resulfed'in
loss of two days while the other required 91 days. 4 |

Infofmation on the typés of injuries was also received, a1though.1t is not
reported "in the tables. Great variety was found among the feporting agencies, but
the majdrity of injuries 1n901ved sprains (e.g., ank]e; knee, back, shodlder; hand,
etc.) and contusions (e.g., leg, elbow, head, neck, face, back, etc.).  Other types-
of injuries mentioned much less frequently included broken bones’, torn Tigaments,
hemotoma, eye injury, foot injuries, stroke, and héart attack. It is nof possible
to determine the seriousness of each of these injuries. Sprains, however, éan range
from minor; temporary injuries (e.g., sprained ank]e) to quite serious, prolonged
injuries (e.g., sprained back).

Additional Information

The preceding discussion of the responses to specific survey jtems present
interesting and informative descriptions of varjous segmehts’of physical fitness

training programs in operation within police agencies of differing size and type.
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rticularly in the
Great variety exists in all phases of these programs, part1cular1y i

: t10ns of the
administrative and content—re1ated aspects. Due to the }1m1ta

jde a fu11 p1cture of the

survey technique, however, these data cannot prov

programs.
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Such v1s1ts
police agencies were conducted during the course of th1s proaect

n ‘on the actua]

are useful because they y1e1d more detailed and comp]ete 1nformat1o

These site v1s1t reports are presented in Sect1on

an organizational viewpoint.
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CHAPTER 4

DISCONTINUED PHYSICAL FITNESS TRAINING PROGRAMS"

In addition to those agencies having a curreht physica]~fitne§s training
program, 15 po]ice'agencies in the sample reported having implemented such a
program within the past’fo years and, subsequently, being forced to discontinue
that'program. Several quest{pns addreseed‘fhe‘reasons for both:implementatien
and discontinuance of these”progreﬁs. ‘ | | R

The 15 agencies having had physical fitness training proérams in the past

are distributed as follows:

Stratum I = 5 )
Stratum II. = 6
- Stratum III .= 1
Stratum IV = 3
= 0

Stratum V
‘ lMost of these prograhs‘were;imp]emented in the late 1960's and early 1970'S~
and remained 1n.operation for Tess than five years.
Table 1.20~pkesents data concerning the reasons for implementation of
these programs. The two most frequeht1y reported reasohs for original implemen— '
tation-were "desire to improve overall job performance" and "adminfstrative
dec1s1on to 1mprove overal]l physical f1tness " Four other reasons were also
‘ ment1oned with some frequenqy, these concern obesity, lack of fitness re]atxve
to citizens, absentee1sm, and stress. Other reasons provided by two agenc1es A. : f

"consisted of "requested by the officers" and "used as a substitute for lack of
'phys1ca1 activity." ' R ‘ . P
Table T. 21 presents data on the reasons for discontinuing’ these phvs1ca1

fitness training programs. Lack of interest on the part of sworn personnel

i
' ‘ ) ‘ . b
39 o - o o




oty

B . iseprm R b i

e T —

RN o o e

| . o o Table 1.21 Frequency of Reported Rga§ons for Discontinuance
TabTe 1.20  Frequency of Reported Reasons for Initial " ~ of Physical Fitness Training Programs '
| . Implementation of Physical Fitness Training Programs
| - , SR 1 I I 1 Iy
I 1 o v v | | N s | N % N % N %
f N % N % N 21 N % | o 1
Desire to improve overall ‘Lack of .interest . -4 80.0 3 |50.0 1 100 . . 3' - 100
job performance 4 [80.0] 5 (833 1 00 < | | ' | o o : |
‘ A , . 1 3 , 100 Lack of funding 1 20.0 4 166.7 0 - 1 © 33.3
Administrative decision to ' : ‘
improve overall physical - . 1 Inadequate facilities/ 1
fitness 4 180.0 5 183.3 0 - 3 100 equipment 2 40.0 2 ]33.3 0 - 2 66.7
General obese appearance 2 200 4667 1 [100 | 2 | 66.7 Lack of command level supporf 0 | - 21333 0 | - | 2 | 667
I Lack of fitness relative to | : - S High number of injuries o | - | 1117 0 | =~ o | -
1 citizens 1.0 | - 2 133.3 | 1 {100 1 33.3 L ~ | -
: : _ I 2 Need to reassign. ,
|} Desire to reduce absenteeism| 0 | - 2 |33.3 o | - 2 66.7| . ~ administrator : 0 | - 0 - o i - 0 1 -
Evidence of stress 0 - 3 |50.0 0 - 1 33.3 | ;}E ~ Studies showed was not ° |
S i & . SRR . 0 - O .y O - O -
i Number of heart attacks 0 - 1 116.7 0 ' - 0 - - N .
; _ Legal action 0 - 0 - S0 - 0 -
;. High injury rate 0 - 0| - 0 - 0 -
§ Collection bargaining 0 - 0 - 0 - 0 -
~ Civil Service Commission S SRR : ‘ |
regulation ‘ 0 - 0 - 0 - 0 _ Other 1 20,0 1 j16.7 1 100 1 33.
C{ty or county council/state |
legislative action 0o | - 0 | - S0 - o -
Other 1 |200 o] - o f - | 1 | 33.3
{i-
/r"/ ;‘))
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and inadequate funding, facilities, and/or equipmgnt were most frequénf]y cited,
but Tack of support from command level personnel was indicated by two agencies
each in Strata II and IV. The number of injuries to participants was a factor
in the decision of only one agency. fOtherf reasons concerned facilities (e.qg.,
time conflict with regularly scheduled high school activities and téo widely
scattered facilities) and the amount of time'required (T;e., taking officers

off the street).

It is interesting to note that reasons for program*implementationfkeported

most frequently by these agencies are the same as the most frequently mentioned -

reasons of those agencies with current programs (see Table 1;5). In additibn, |

- the most often reported reasons for discontinuing physical fitness training

programs parallel the responses concerning administrative/departménta} problems
existing in current programs (see Table 1.17).. Thesemfaéts suggest»two things.
First, agencies face similar situations and use similar methods ih‘the implgmen;
tation of fitness programs. Second, the extent of resu]ting probiems and fﬁe
agency's ability to cope with those problems may 5e more important.than‘the
prob]emé themselves in the determination of whether a program survives.
Finally, it should also be noted that no agency cfted "studies sﬁowed
the program was not beneficial or éffective" as a reason for discontinuing the
fitness program. This fact was reiterated by the total 1ack'df affirmative‘~‘

response to an additional question, i.e., "Was your physicalbfitness training,

program formally evaluated for éffectivenesé and/or job réTatedness before being

discontinued?" " It is clear from the results presented in'thié’chaptér-and the

previous chapter that, regardiess of whether or not a program is. continued,

departmental studies do not éontribute to either the initiation or the continuation

BN i PR
-

“of physical fitness training programs.
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For a more detailed discussion of. the conditionscieading to the dis-
continuing of one physical fitness training program, the reader is directed

to the site visit report section.
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. CHAPTER 5 .
WEIGHT MAINTENANCE PROGRAMS

of ass1stance Other people and agencies playing a ro]efin.fhe establishment

of these pragrams included the ch1ef the police and fire commission, pTann1ng

and research personnel, c1ty personne]l department and other po]1rc agenc1es
Table 1.23 presents data on the frequency of mandatorj and vo]untary

/

programs, exemptions, and weigh—ins. In contrast to the physical fitness training .

programs discussed in Chapter 3, the majority of weignht maintenance programs are’

Table 1,22

Developmental Sources of We1ght Ma1ntenance
Programs

e

mandatory, and few exemptions are al]owed

programs in city and state agenc1es requ1

Between one-third and one-half of the

re annual weigh-ins,- a]though some of the

large city and state agencies demand more frequent weigh- 1ns Other answers
were supplied primarily by those agencies in which programs are vo]un1ary, here
weigh-ins can be ordered at the discretion of the p011ce physician or program
Teader. Several agencies responded that weigh~ins are not required at any

specific time.
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Weight maintenance programs for current sworn personnel wereyreported by 60 of I I 111 v
the 302 responding agencies; these 60 agencies are distributed as follows: - N % N 9% 9 N 9 N 5
ggig%ﬂﬁ %I - %? Medical Examiner or , . :
Stratum 111 = 6 Doctors 12 60.0| 4 | 36.4 66.7{ 16 | 72.7| o
Stratum IV = 22 Academy or Traini ~ ' : . -
stratum V. = 1 A UL . |
o _ ‘ | ersonnel 7 35.0 6 54.5 500l 11 |50.0 0 _
| Specific information about the development and administration. of these L1fe/Hea1th Insurance _
weight maintenance programs is presented in Tables 1.22 and 1. 23. Company _ . 1 5.0 0 - 16.7{ 1| 45| o -
It can be seen from Table 1.22 that greatest aid in the development of we1ght LocalvPUb1iC/Pnivate School| 0 | - ,'0 - 16.7] 0 - 0 -
maintenance programs came from medical examiners or doctors and police academy [Local YMCA/Health Club 0 - 0 - - o | - 0 _
or training personnel. Stratum IIT agencies used the widest variety of sources Other 9 |45.0 5 | 45.5 16.7 5 | 22.7 100

e



S A Lo R

B R L R

et et o g
=

Table 1.23 Administration of Weight Maintenance Programs %
. It is also obvious that none of these weight maintenance programs hAS‘been
1 I 338 B v 'iﬁé . ‘ forma]]y evaluated in terms of job relatedness or effectiveness. Weight
N g N 9 N 9 N 21 N . % | maintenance programs were included in the site vj'sits (see Chapter 15).

Program is mandatory 17 ] 85.0 7 63.6 |- 6 100 21 1915 .0 | - :
Program is voluntary 2 10.0 4 36.4 0 ' { 0 - o 100
Reasons for Exemptions o :

Medical problems 4 24.0 3 43.0 0 2 110.0 0 -

Age attained 0 - 0 - 0 - 0 - 0

Rank attained 1 6.0 1 14.0 0 - 01 - 0 :
Frequency of Weigh-In - o ' ' . [ | 4;5 N

Every 3 months 0 .- 0 - 1 16.71 1 4.5 -0 e

Every 6 months 4 20.0 1 9.1 0 - 6 |27.3 0 -

Every year 8 40.0 5 45.5 2 33.3 8 | 36.4 0 -

Every 2 years 1 5.0 0 - 1 16.7 } 0 - 0

Varies with rank 0 - 0 - 0 - 0 - 0 -

Varies with age 1 5.0 1 9.1 0 - 1 4.5 0

Other 6 . 30.0 3 27.3 2 33.3 6 t27.3 | 1
Program has been evaluated 0 - 0 - -0 - 0 - 0

46
» 47




T e o

e

B

CHAPTER 6
' PERIODIC MEPICAL AND PHYSICAL PERFORMANCE EXAMINATIONS

Périodic Medical Examinations

Over one-third of the 302 responding agencies require medical examinations
at some time during an officer's career other than on return to duty following

illness or injury. The foTlowing distribution by stratum resulted:

Stratum I = 50
Stratum II = 29
Stratum III = 12
Stratum IV = 22
Stratum V = 1

Table 1.24 presenﬁs a variety of data describing administrative féatures_
of these medical examinations. It can be seen that nearly all examinations are
mandatory in all five strata. Many of the exemptions granted are based on the
officer's age; requirements vary in these agencies, as officers may be exempted
up to the age of 40, depending upon the department. Large city agenciés require
medica] examinations. for eligibility for promotion 72% of the time; sﬁall cfty
agencies rquire exams for promotion nearly 60% of the time; and medium-sized
city departments and state agencies require exams fdr promotion less than 50%
of the time. That this is the most freqdent reason for givingvmedical exams can
be substantiated by the data in Table 1.25. Although gver 40% of the 1arge;and
medium-sized city departments indicated the use of annual medical exams , the.

- largest single category of response was,ﬁother“;<most of these "other” responses

stated that medical exams are required at the time of promotion only.

Seventy-five perceht or more of the agencies in each stratum indicated that

the periodic medical exéms include tests‘of vision. - Relatively few of these

- 48
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Table 1.24 Description of Periodic Medical Examinations
I 11 11 IV
N % N: % N % N % %
Exams are mandatory 48 |96.0| 27 | 931 11 | 91.7) 19  86.4 100 |
- Exemptions are granted . | 10 |20.0 3 110.3] G - 6 | 27.3 -
Required for promotion 36 |72.0| 13 | 44.8] 7 | 58.3] 10 | 45.5 100
Include a visual acuity : , B A : .
test 43 |86.0 | 25 | 86.2 9 | 75.0{ 19 | 86.4 100
Standards differ by age 5 (10,0 1| 3.4] 2 {167 1 | 45 -
Stahdards are based on ' ‘ ‘
job/task analyses. 3 6.0 B 3.4 0 - 1 4.5
‘Have been formally |
=cvaluated’ 0 - 0 - 0 - 0 - -
. @i@é e . .
\\i\\\}
((\1\;;///::)
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Table 1.25

Frequency of Medical Examinatipns

I I1 IIT v

I A T % 1
Every 6 months -0 - 0 - - -
Every year 23 46, 13 44.8 33.3 22.7
Every 18 months O. - 0 - = -
Every 2 years '3 6. 3 10.3 - 4.5
Every 3 years 0 - 1 3;4 8.3 9.1
Varies with age 3 6. 1 3.4 16.7 22.7
Other 21 |42.0 | 11 | 37.9 33.3 | 36.4

N 50.

exams, however, utilize standards which have been based on either age or job
analysis. ’Thus, all officers W1th1n a department presumably obtain the same
type of medical exam, without regard to the officer's age or job activitieﬁ.b
None of these exams has been evg]uated for effectiveness or job relatedness.

| Tab]é 1.26 indicates that agencies are dissimilar concernfng who conducts
these mediﬁa] examé. Large city departments and state agencies seem fairly
equally distributed among the three possible reéponses. The smaller percentages

of Strata II and III agencies requiring that exams be given by police department

" doctors is probably reflective of reduced 1ikelihood of these‘agencies to employ

departmental physicians.
In addition, some disparity is seen regarding the.question of who pays for

these exams. Seventy-five percent or more of agencies-in Strata II, III, IV,

“and V pay these expenses through the departmental budget, while only half of the

‘large city agencies do so. Most of the "other" responses ‘indicated that costs

are borne by the4city or state government, personnel. department, or health

© department. Few agencies'require officers to pay for their medical exams, and

only. one agency's exams are paid through group health insurance.

Periodic Physical Performance Examinations

Only 16 of the 302 responding agéncies provide for periodic iests of the

physical performance of their sworn personnel; these agencies are distributed

as follows: ~
Stratum I = )
Stratum II = 8
Stratum III = 1
* Stratum IV = 2
Stratum V = 0

51




%: Table 1.26  Conduct and Financing of Periodic Medica]‘Exdminations
b
| 11 Coar By
N % N s | N | % N % %
Who conducts the exams?
3 Police department
‘ approved doctor 18 36.0 [ 13 44.8 4 33.3 7 31.8 0 -
Other doctor/local | | | | o o
clinic 15 30.0 14 48.3 4° 133.3 5 22.71 0O -
Police department doctor | 17 [34.0 | 2 | 6.9 2 |16.7| 5 |22.7] 1 | 100
Who pays for the exams? |
Police department 25 50.0 22 75.9 | 10 |83.3 18 81.8¢1 1 100
Individual police officer| 1 2.0 2 6.9 1 - 8.3 | 1 4.5 0 -
Group health insurance 0 - 1V 3.4 0 - 0 - 0 C:%}v
Other 24 480 a4 | 138 o | - 3 [13.6( 0 -
s
|
. i
|
o
R
ok
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Table 1.27 provides general descriptive 1nformation'concerning these physical
performance examinations. The majority of these testing programs are mandatory,

and over-half grant exemptions, typically for doctor-certified medical incapacities.

Stratum I agencies are least 1ike1y to require these tests for promotionaf
eligibility. Although three agencies in both Stratﬁm Iiahd Stratum II utilize
sfandards that differ according to the age of tﬁe officer, no.ageﬁcﬁes havé
based the standards on job/task analyses. Two agencies indicated that their.
brograms have been'fqrma11y“eva1uated.

Typically, these tests are conducted by academy/training pérsonne1 or a
combination of academy personnel and departmentaTkphysicians (see Table 1.28).
Most such tests are given every six months, every year, or on prbmotion.

Most of these agencies provided descriptions of the actual content of the

-periodic physical performance tests. Frdm these descrfptions; it is apparent

that the majority of pericdic tests for current sworn persomnel are similar to

the more traditional entrance level physical tests, 1.e., they emphasize tests

of agility, Strength, and endurance primarily through various calistheniés and

running. Three agencies specifically mentioned the Cooper 12-minute run or

~similar treadmill aerobic testing.
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Table 1.27

Description of Periodic Physical Performance Examinations

ool N S 28

Table 1.28  Conduct and Frequenc

o e st e b R R AT

By oA

I 11 111
N % N % % Nl %
Exams are mandatory 4 -180.0 7 87.5 - '2‘ 100
Exemptions are granted 4 180.0 4 | 50.0 100 T | 50
Required for promotion 1 |20.0] 5 | 62.5 00, | 1] 50
Standards differ by age 3 |60.0] 3 | 37.5 - 0 -
Standérds are based on job/ | -
task analysis 0 - 0 - - -0 -
| Have been formally evaluated 1 |20.0 1 | 12.5 - 0 -
ol - »
!
!
;
] :
e = -

of Perijodi i 3
gonduct and .y erijodic Phys1cq] Performance
1T III 1V
N % N % % N 7
WHo conducts the exams?
Academy/tfainino pérsonne] 2.» 40 |
rain .0
Other police pe;sonne] 1 20.0 8 32.5 g 19 : 2070
BOﬁa] college instructors 0 - 1 12.5¢1 0 - é. °0.0
. Other 2 | 4000 4 |00 0 o | -
Frequency of Exams |
Every 6 moniﬁs 3 | 60.0 1 '
] . 12.5 0 S
‘Every year 1 20.0 3 37.5 0 - g 100
ess often than every year| 0 - 0- - 0 °
Varies with age o - 0 - 0 - 8 ' —
Other ‘1 - 20.0 3 37.5 1 100 0
55
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CHAPTER 7
SPORTS PROGRAMS AND SPECIAL RATES

Sports Programs

A total of 73 agencies indicated that they provide some form of organized
team or individual sports programs for sworn personme1; the distribution by 7

stratum is as follows:

Stratum I = 32
Stratum I = 17
‘Stratum IIT = 12
Stratum IV = 7
Stratum V = 5

Types of sports activifies are quite varied, a#‘can be seen from Table
~1.29. It is not surprising that larger agencies,teﬂd to be more diversified
in the programs offered, nor are the most "popu1ar";sports indicated'(i.e;,
baseball, basketba11,'bOWT1ng, and football) unuSuai; "Other" sports offeredﬁ
include racketball, golf, volleyball, ping pong; wrestling,'and;weight-lifting;
-Facilities for these programs are also varied,¥a1though most pkograms ‘
utilize areas or rooms of departmental or academy bdﬁ]dings for at 1east seme
sports activities (see Table 1.30). The "other" responses cons1sted pr1mar17v
of city and county parks and other recreat1ona? areas. Few agencias 1nd1cated
that no special fac111t1es are ava11ab1e to- part1c1pants \ |
Table 1.31 presents data on the number of regular part;g1pants each .month
in the sports programs. The range of part1c1pants per department is qu1te
1arge part1cu1ar1y among Stratum I and IV agencies. The tota] number of regular

part1c1pants may seem rather small in relation to the total number of programs

and activities offered, but it should be noted that'not alil agenc1e5»reponted

WL
- 2Ly
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Tgb]e 1.29  Types of Sports Activities Prdvided-for‘Sworn Police Personnel
I II I IV

N | % N % N % N %1 N %

Softball/Baseball 27 lesal 15 | ss2 9 |75.0 7 |100.t 4 | so.
Basketball 0 750 12 | 706] 6 |s0.0 6 | 85.7 - 1 20.
Bowling 14 |43.8 7l m2| 3 |25.0 0 ) 1 20.
Football g [25.0] 5 [ 204 3 |50 3 |a2a| 1] 2.

Handball 8 |25.0 3 | 1756 0 - 0 - 0 -

Swimming 4 12.5 |- 1 5.9 0 - 1 | 143 0 -

Tennis 3 9.4 1 5.9 1 8.3 'O'. - 0 -

Soccer 2 6.2 1 5. 0 - 0 - 0 -

gfﬁgey 9.4 o0 L wOA - ‘50 - | 0. -
by o lazs] 3 |76 2 |67 | 1 |ias| 1 | 0.

0
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Table 1.30 Types of Facilities Utilized in.Sports Progkams

- LU

I . 111 v,
(I A s | v | %] nl %
Police Academy/Training 12 37.5 1 5.9 8.3 3 '42.9 O -
Local YMCA 5 |15.6| 6 | 35.3 8.3 4  57,.1 0 -
Local Commercial 8 |25.0| 4 | 235 6.7 ] 1 |13t o ] -
- Department Gym/Track 10 | 31.2 2 11.8 - | 0 | - 0 -
“Department Headquarters - 8 25.0 1 5.9 8.3 0 1. 1 20.0
Department District/Sub :

Stations ' 5 15.6 1 5.9 8.3 0 - 0 -
Local Health Club 1 3.1 s | 176 16.7 | o | - 0 .
Local Public/Private School| 0 - 0 - - 0 = 0
No Special Facilities é

Available 4 12.5 0 - - 1 14.3 1
Other 5 [15.6| 5 | 29.4 25.0 | 1 |13 2

?

)

!

i
i

!
1
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Table 1.31

Number of Regular Participants

in Spoerts Programs

I 11 II1 IV v

Total number of regular : o ‘
participants 1762 285; 109 660 101

Total number of i :
departments 24 13 12 6 5
Range of regular 12 - 10 - 4 - 15 - 6 -
participants 540 .45 31 . 250 | 35
59
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numbers of offjcers and most of the feported figures are merely-estimates.

Special Group Rates

Only 45 of 302 agencies reported receiving any special group rates ét

local commercial facilities outside the police agency. Not surprisingly, over

Table 1.32. Number of Regular Participants in Special
Group Rate Programs

half of these areklarge city

agencies; the distribution is as follows:

Stratum I = 24
Stratum II = 10
Stratum III = 7
- Stratum IV = 3
Stratum V = 1

Some differenéés among the five

strata emerged from the question concerning

. - %
e
AT e

specific special rate programs. Stratum I agencies, for example, mentiohed
discount membership rates at local YMCA's much more frequently than agencies
in the’other four strata. Generally, the responses from these other four |
strata concerned Tocal health or racket clubs and/or city recreational facili%ies.
Additional infrequently mentioned facilities included high school; miTitary, or
community gyms, pools, etc. which are provfded free of charge to anybne who
wishes to use them. | | |

Most of the responding agencies had no way of knowing how mény officers
utilize these group rates on a regular basis. The figures pkovided.in Table

1.32 represent estimates from some of these agencies.

60 - -

I 11 11|y v

Total number of regular : -

participants 425 132 47 300 35
Total number of : .

departments 11 8 7 3 1
Range of regular 4 - 5 - 2 - 17 -

participants 100 40 20 250 35

B
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CHAPTER 8
~ FUNDING

Responses to the screening question concerning reqﬁests for funding re-
vealed that the maJor1ty of agencies in each stratum have not requested
financial support for physical fitness related programs and/or equipment over
the past ten years. The distribution of both affirmative and negative responses
was as follows:

Have Requested Have‘th Requested

Stratum I 35 - 63
Stratum 11 17 4 56
Stratum III 3 : . 59
Stratum IV . 8 33 -
Stratum V - 2 26

A Sing]e f011ow -up question sought to determine the reasons for not hav1ng

requested financial assistance. Perhaps because of the phys1ca1 p1acement of

this question in the survey instrument, a number of agencies failed to respond

H
i

to this item. -Nevertheless, responses from those agencies which did answer
this question are presented in Table 1;33.
Fa1r1y even -distribution among the possible response categorieq‘is found

for each of the five strata ".ow on the Tist of pr1or1t1es" and "lack of

1nterest“ seem to be the most frenunﬂtly 1nd1cated reasons, but "local government

would never approve the request" was also cited by substantial percentages of

111, IV, and V. Although ava11ab711ty of equ1pment/.

facilities within the department was affirmed by over 20% of the large city

agencies, access to equ1pment/fac111t1es outside the agency is appavrently

sufficient for ‘many police agencies.

62
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Tabte 1.33

Reasons for Never Having Reguested Fu
ndi
Physical Fitness Proqrﬁm ng For

IT

ITI

17 TRl il e ST s AN
TR T e
it

IV v
- N % N % N % % N %
Low on the 1ist of depart-
~ mental priorities 13 20.6 14 125.0 16 27 .1 27.3 26.9
Sworn personnel have indi- | ‘ | |
cated a lack of interest | 12 19.0 10 {17.9 12 20.3 18.2 7
. . . Vi
Currently have access to
adequqtg equipment/
facilities 11 17.41 10 [17.9 | 12 |20.3 12.1 7.7
Local government would - - : -
never approve the request| 6 9.5 10 117.9 11 18.6 15.2 19
. . 5. .2
»Curreqt]y have sufficient
equipment/facilities in
the department 13 1206 | 1 1.8 | 2 3.4 6.1
i o |14.3] 7 |12.5 | 7 |11.7 27.3 | 1 19.2
o 1 63
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"Other" responses to this question were equally varied. Some of these
reasons jncluded the following:
o "It's already included in the corporate budget.h
8 "Problem has just recently surfaced.f
'a "Will be included in next year's budget."

e  "Don't have enough officers to také any off the street for
such a program." o :

6 '"Department is too small to justify such a request.”

© ‘"Geographic dispersion across entire state would make
such a program difficult to administer.”

& "“Didn't know funding was available for such programs."

A1l of these respdnses suggest rather clearly that there is no single
reason or problem whfch discourages agencies from requesting financial
assistance for.physical fitness related programs and/or equipment. Some
problems are local (e.g., "government would never approve™), while othérs are

specific to certain types of agencies (e.g., "since personnel are scattered

across state, the administration of a program would be very difficult®). It

would seem, however, that the two most frequently mehtioned reasons (i.e., |
"Tow on the Tist of priorities" and "lack of fnterest”)'are interrelated
internal departmental problems which could be dealt with at the command or
administrative Tevel. It js difficult to assess what the effect§ of a con-

certed departmental effort to establish a program with outside funding mignt

. be on the funding sources themselves.

Additional follow-up questions were asked of those agencies which have

requzsted financial assistance for physical fitness related programs and/or

64
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equipment over the past ten years. It can be seen from Table 1.34 that the
majority of these requests were made to Tocal government or the Law Enforcement

Assistance Administration. Local businesses and community organizations have

been approached by a few city agencies, but no state police agency has requested

funding from the state planning associatijon. "Other" sources of possib]e‘
funding consisted of,surprisingly, police officer associations.

The substance of the overwhelming majority of these requests for financial

-assistance consisted of universal gym sets and other weight training equipment.

Less frequently mentioned equipment included rowing machines, exercycles, mats,

jump ropes, and softball and basketball equipment and uniforms. Less than five
agencies indicated that funding was requested for pkogkam development or |
implementation. - '

Table 1.35 presents data indicative of the patterh of request success.
Diversity in the success rates of agencies in.the five strata is apparent.
Generally, county agéncies have the best success rate; but,kof»course, the
total number of reduests made is very small. Among city agencies, it appears
that as the size ﬁf.the Jjurisdiction decreases,'so does the 1ikelihood of
obtaiﬁing thé requéétedvfunding. Regardless of size or type of agency, however,
it is obvious that agencies receiving funding use that funding; the two
departments wnhich fndicated that funds havé‘not been used provided the further

explanation that these funds are being uséed at the present time.
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- Table 1.34

Sources From Which Funds Were Requested

11

III

IV

%

%

%

%

Local or State

LEAA

Local Business or Industry

Government

’ Police Foundation

Local Community

Organization

State Planning Association

Other Criminal
Adgency-

Justice .

i

C
Private Foundation

Insurance Company

Other

25
11

11.4

13

ne

o O M

66 |

76.5

11.8
9
11.8

1.8

o - o o

o o o w

o ©

100

o O W

L (=]

o Q o o

62.5

37.5¢

Ko

o o o o

50.0
50.0
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" Table 1.35 Granting and Utilization of Requested

Funds’

1I

ITI

k.. Iv' .

%

%

Funding was‘granted

- Funds ‘have been used

24
23

68.6
95.8

67

52.9
88.9

33.3
.100.

62.5
100.

v
% _
- 100.
100.
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Stratum I = 98
Stratum Il = 73
Stratum III = 55
Stratum IV . = 41
© Stratum V = 13
! A variety of agencies and personnel were mentioned as having responsibility -

CHAPTER 9

ENTRANCE LEVEL MEDICAL AND PHYSICAL PERFORMANCE EXAMINATIONS

Entrance LeveI Medical Examinations

As can be seen from the following figures, nearly. all of the responding
agencies in Strata I, I, III and IV, but Tess than haIf of those in Stratunr

5, require appIicantS to compIete an entrance level medical exam1nat1on.‘

for establishment of specific d1squa11fy1ng factors on these entrance medfcaI
exams (see Table 1 .36). Not surpr1s1neg, the two most frequentIy cited
responsible organizations are the local civil service comm1ss1on and the police
department,p011cy, rules, and regulations; the percentages of agenc1es indicating
these two organizations vary acnoss the five strata. For example, wh11e 63%. of
the Targe city agencies indicatedr"]ocaI civil service comm1ss1on > 63% of state
agencies indicated "poI1ce department . |

~ State or IocaI Jaw and central personneI agencies play ‘a role in medical
exam establishment to varying degrees across the five strata of agencies.
Amona the "other" responses ‘were similar types of organiZations such as mérit
comm1s¢1on, police and fire comm1ss1on state tra1n1ng counc1I/comm1ss1on, and
police pension board; authority apparentIy rests with the chief of police in a
number of add1t1onaI agenc1es

Most noteworthy here, however, is the large number of agencies which

~yesponded that no specific disqua11fy1ng standards exist and therefore,
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Table 1.36

Responsibility for Establish iscu
ment of Disqualifyi
Factors on. the Entrance Level Medical Egamina{IEg

B ey e

1 1T 111 v v
N_| % N % N % N % %
Civil Service Commission 62 63.3 | 31 42.5 AIG 29.1 5 |12 ‘

T ' ’ . 21 3 23.1 |
Police Department Policy 27 27.6 | 27 37.0 21 38.21 26 63.4 . .
) ) . . ’ ' S . 4 30.8 |-
Discretion of Physician 14 114.3 ] 29 39.7| 29 | 52.7) 10 |24.a "{
| S . 41 4. 1308 |

State or Local Law 25 25.5 113 |.17.81 15 27 31 98l 2 2 é ;
Centra] Personnel Agency 28 28.6» 8 ITvO 1 '.] 8 | 9 . . 3
. 22.0 1 7.7 |

Other ‘ . ’
13 |13.3 | 7 9.6 7 {127 1. |26.8) 2 |15.4 |
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applicant medical examinations are left to the discretion of the examining
physician. Ove% half of the small c¢ity agencies chose this alternative,.ahd
between approximately 25% and 40% of agencies in Strata II, IV, and V responded
in this manner. | _

Responses to several questions concerning adm1n1strat1on of these exams
are summar1zed in-Table 1.37. Aga1n, it can be seen that substantial. numbers
of agencies in all strata indicated that medical exam scoring is left to the
discretion of the examining physician. On the other hand; applicants must pass
every specific standard in over 60% of large city agencies, nearly 50% of state
agencies, and between 20% and 30% of other city and county agencies. Other
res...1ses indicated that the ch1ef or merit board has the author1ty for f1na1
evaluation and approval of medical exam resuits.

In the 0verwhg1m1ng majority of agencies, medical examinatﬁqns are used as
a qualifying standard only. This meahs; of course, that regard]ess of how the
test itself is scored, the final resu]t is presented in terms of pass/fa11

d1st1nct1ons Few agencies use medlcaT exam results as part of the fIna]

‘e11g1b111ty weighting or ranking procedures.

Applicants are allowed retests in 60% or more of agencies in all but Stratum

ITI. The conditions for retest vary widely; some of the common ones incTudej
through successful appeal to civil service commission or 31mi1ar'agenqy,‘after
waiting a period of time (e.g., 1 month, 2 months, etc.), after correcting the

deficiency (e.g., overweight), if applicant is willing to pay for a second exam,

~and only during the next applicant testing session.-

70

Table 1.37 -

Administration of Entrance Level Medical

S ""ww'dxmlﬁ-'_'\w“:‘»‘:%v e

Examination
I IT ITI IV
N % N - 4 N % N % N %
How is the exam scored?
Discretion of physician | 28 28.6 | 42 57.5 | 31 56.4 19 | 46.3 10 76.9
Pass every standard 61 62.2 | 21 28.8 16 29.1 19 | 46.3 3 23.1
Minimum total score 5.0 615 | 6.8/ a4 | 7.3 2| 49| o | -
Other . 4 410 3 | 4. 4 7.3 11 2.4 0 -
How is the exam used?_'
Qualifying standard aQ 91.8 | 70 95.9 49 89.1 39 | 95.1 11 | 84.6
gcighted in total : : :
> eligibility 9 9.2 4 5.5 8 14.5 4 9.8 2 15.4
“Ranking purposes 4 4.1 4 5.5 4 7.3 3 7.3 0 -
Other . 0. - 0 - 1 1.8. 2 4.9 1] -
Applicant is allowed retest| 78 79.6 | 45 | 61.6 22 40.0 36 | 87.8 8 61.5
71
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Table 1.38 presents data on applicant failure rate on the medical examinatipn.‘?r

Substantial numbers of agencies could not provide such data, particularly in

relation to female applicants. Nevertheless, the information that is available

provides interesting contrasts. Differences in average failure rate are seen
amony the five strata and between male and female applicants in the same
stratum. Although average male and female .applicant failwre rates are similar

in large city departments and county agencies, female applicants fail at nearly

twice the rate of male applicants (f.e., 11.9% comparéd to 6,0%) in medium-sized

cities. In addition, all 18 agencies in Stratum III reported no failures at all

for female applicants. Whether or not these statistics reflect differences in
relative numbers of female and male applicants cannot be determined.. One might

expect, however, that where the number of female applicants is greater (as, for

example, in city and county agencies), the failure rate on the medical examination(j})

will probably be more similar to that of male applicants.. These daté also seem
to suggest that an applicant's chances of success on the medical ‘exam are best
in county -police and sheriff agencies, although the effects of sample@size
cannot be aéﬁessed. |

Seven o%\these agencies (i.e., 4 in Stratum I, 1 in Stratum III;'and 2 1in
Stratum IV) indicated that their entrance level medical examinationsihave been
formally validated; since no copies of these studieé were avaiTabTe,jdjscussion
of*the results is not possible.

Entrance Level Physical Performance Tests”

A total of 178 of the 302 responding agencies require physical performance

(i.e., agitity, strength, endurance, etc.) tests at the emtrance or se1e¢tion

~ stage. The agencies are distributed among the five strata as fol]ows:‘

72 e

o

Table 71.38

Failure Rates of Female and MaTe Applicants
on the Entrance Level Medical Examination

11

17

I IV v
Femé]e App]icants_
Number of departments 53 25 18 21 9
Average percent per agency 10.2 11.9 0.0 6.3 2.8
Median percent 0.0 0.0 0.0 0.0 | 0.
Range of percent 0.0- | o0.0- | 0.0- 0.0-
66.0 100, 0.0 50.0 25.0
Male Applicants
% | Number of departments 62. 46 40 29 10
| Average percent per agency 11.5 6.0 4.2 8.0 1.5
Median percent 5.0 . 0.0 0.0 5.0 0.0
Range of percent 0.0- 0.0- ‘0.0- 0.0~ 0.0-
85.0 55.0 85.0 29.0

- 10.0°
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Table 1.39 Responsibility for Establishment of Disqoalifyingd'

Stratum I = 75 .

Stratum 11 = 50 Scores on the Entrance Level Physical Performance Tests

Stratum III = 20 '

Stratum IV = 29 4 : : v

Stratum V = 4 . I 11 111 . v . oy
Similar to the situation with regard to medical examinations, responsibility ' * v o - Y o N g N g & : g | N ”

for the establishment of specific standards for these physical performance tests : o » A
rests primarily with local cjvil service commissions and police departments (see Civil Service: Commission 31 41.3 127 | 54.0 ! 3.0 - 3110.3 1 25.0

Table 1.39). Academy and/or training personnel have particular importance in ‘Academy/Training Personnel | 32 |42.7 | 11 | 22.0 5 | 25.0) 18 |62.1 3 |75.0

large city, state,-and county agency tests, while departmental policy is some- Police Department Policy = | 17 122.7 | 16 32.0 6 | 30.0} 12 :41.4 1 25.0

what more important in medium and small city agencies. State or local Taw is Central Personnel Agency | 20 126.7 | 8 16.0 L 5.0 5 }17.2] 1 25.0 | !
considerably less significant to development of physical performanoe tests than N = , State:or Loca1~Law~ : 3 4.0 5 .| 10.0 Ty 5.0 o | 'e O -
L gﬁr S Othev ‘ 21 28.0 | 12 | 24.0. .3 | 15.0 7 |24 0 -

of medical examination disqualifiers. Among the "other" responses.were police.

and fire commissions, state training ;ounci]s/commissions, university instructors, L j{% . Coal

and personnel departments ' S sl ‘ o

Table 1.40 presents data on the adm1n1strat1on of these tests in terms of

fac111t1es and scoring mechan1sms Agencies 1in Strata I, IV and V tend to

s S N PR i O I

adm1n1ster entrance physical performance tests 1in academy or departmentaT
facilities; Tocal school gyms and/or tracks are used much more frequently by

agencies in" Strata II and III. Other responses conswsted of c1ty recreational

facilities, fire department faci]itﬁes, and such local clubs as Elks Club
fadrlities. “

A?though the maJor1ty of entrance tects given by agenc1es in Strata I,

O
N

III, and V requ1re aop11cants to comp]ete SUCcessfuT]y"every event ZSA or more
of agenc1es in a11 strata require atta1nment of a minimum total score on]y
v Comb1nat1ons of minimum total score and m1n|mum number of’events constltuted

most of the "other" responses.
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Table 1.40 -Administration of Entrance Level Physwcal Perfbrmance

gl e o e

i

Tests
II 111 iv 'S
N 1 % N % N % N % N %
Facilities Used
Academy/Departmental '
Trai%ingp 35 46. 11 22.0 2 ] 10.0 :14’ 48.3 4 100.
Local School Gym/Track 19 25.3 | 24 48.0 15 75.071 56 20.7 0 -
YMCA | 3 |40} 6 | 120 o0 | - o - 0 |-
Other 16 21.3 9 18.0 2 10.0 "9 4 31.0 Q -
Howvis the exam scored? |
Must pass each event 38 50. 19 38.0 11 55.0 13 {44.8 _2 50.0
Must attain minimum : ;
; " total score 27 36.0 | 20 40.0 6 30.0 9 |31.0 1
é Must pass certain number
| of events 5 6. 4 8.0 1 5.0 4 113.8] o0 -]
Other 4 5. 7 14.0 1 50, 21| 6.9 1 125.0 |
How is the exam used?
Qualifying standard 68 |90.7 |19 | 38.0 | 16 | 80.0| .27 }93.1 4 [100.
Weighted in total |
eligibility 11 14. 15 30.0 7 1-35.0 21 6.9 0 -
‘Ranking purposes 7 193 |12 |24.0] 2 |10.0] 3 110:3 | -0 -
"Other 0 - 0 - 0 - 1 3.4 0 -
- ".76
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With the eXCept1on of Stratum II the great maJor1ty of agencies 1n aI]
strata use the results of these tests as qua11fy1ng standards only, j.e.

applicants either pass or fail. Weighting the results in the total eligibility

- Score is a more common practice among the responding agencies in Strata IT and

III.

Additional 1n.ormat1on on test adm1n1strat1ve 1ssues is presented in

‘Tab1e 1.47. Entrance Tevel phys1ca1 performance tests are identical for male

and female app11cants in a range of from 50% of the county agenc1es to 90% of

the smallest city agencies. A var1ety of exp]anations of the differences between

tests. for men and wemen were provided; the most common ones 1nc1ud°d the following:

8 women are not requ1red to take physical agility tests
.® vomen do modified/fewer push-ups, pull- -ups, and/or -
chin-ups
e wall climb tests involve walls of different heights
® timed course allows longer time for women

Within the total selection process, physical performance tests are g1ven

'after medical exam1nat1ons in less than half of the agencies in each stratum;

and medical personne1 (i.e., emergency medical technicians, doctors, ~and para-
medics) are in attendance in 25% or less of_agenc1es in each stratum.

A]though it would appear that applicants are most frequently a?]bwéd retests-

in state, county, and large city agencies, the conditions specified for ketestiﬁg

cnange this picture somewhat. One of the most often cited conditions is that

‘ app]icants'mUSt wait until the next seTectioh cyC]e; in ~many ofrthése ceSes, 1f
~is not possible to determine whether or not app11cants may retest on this phase

- without hav1ng to comp7ete the entire selectlon process aga1n = Som° agencies

indicated, however, that applicants are allowed retests it weather conditions

were bad or if-a medical prbb]em‘ex1sted at the time of original testing; one
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Table 1.41

Additional Tnformation nh Entranc
Performance Tests

s

e Level Physical

I1 II1 - Iv
N % N ® N % N % %
Test is same for male and o :
female applicants | 64 85.3 | 44 .88.0 18- 1 90.0 21 72.4 | 50.0
Test is given after
entrance medical ' _ : - ,
examination .28 37.3 1 19 | 38.0 9 45.0{. 9 { 31.0 25.0
Medical personnel are -in . : ‘ : ’ ' |
attendance L 10. 13.3 | 11 22.0 2 10.0 71 24.1 25.0
App]imants are allowed re- N L
test . - | 48 64,0 | 20 40.0 6 | 30.0{ 23] 79.3 75.0
Test has been validated | 14 7 | 14.0 5.0{ 6207} -

18.7 |

retest is automatically provided'fn a few agencies.

Twenty-ejght of the agencies reported that their entrance Tevel physical
performance tests have been validated. Since 1ittie specific validation infor-
mation was received, fhe quality of these studies éhd/or their reéu]ts cannot
be determined. _ |

Data on failure rates of female and male app]icahfs on physical performance
tests are presented in Table 1.42. As with simi1ér data concérning the medical
exémination, few agencies were able to provide statistical information on this
question. However, the tremenddus differences in average pér agency failure
rateéfof female and male app1icants.are obvious. Whiie averége faiiure rates
of male applicants are fairly consistent across strata (ranging from 11.0% in

Stratum V to 16.8% in Stratum 1V), average fajlure rates for fema]e_app11cants

\,range from 30.9% among Stratum IV agencies to 82.5% among Stratum V agehcies;

The median failure rate for females is 50% or more in four of the five strata
compared to a median failure- rate for males of 10.5% or less in altl five strata.

In Strata I and II, where the numbers of réporting agencies are Targest, average

‘faﬁlure¥wgtes for female applicants were 47.6% and 59.5%, respectively. At Teast

one agency:in each of the first four strata indicated that all female applicants

taking the entrance physical performance tests had failed.
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CHAPTER 10
RECRUIT TRAINING

Of all the top1cs Covered in the screening quest1ons the requ1remont of -
academy or other training for recruits is a prov1s1on of the largest percentage

of responding agencies. The following number of agﬂnc1es Dy'stratum requ1re ‘

recruit training:

Stratum I = 97
Stratum II = 71
Stratum IIT -= 57
Stratum IV = 4]
StratUm v = 19

The primary concern in the follow-up questions on recru1t training 1nv07ved

the amount and kind of ‘physical fitness training prov1ded for recruit offfcers

Table 1.43 presents data on the amount of training required.

In terms of average total hours, state agencies requiﬁe more recruit
training than other agencies; averagesvran’go from 763 hours 1in Strahum IV to f
,284.hours,in Stratum V. Although the number of departments reporting data varies
within strata, it is clear that the number of hours devoted to physical fitness

training averages less than 10% of the total training time among agencies in atl

B - e e el g

five strata.

However, in 50% or more of agencies in Strata I, II, and IV, phys1ca? fitness
training is a part of a recruit's daily routine- (see Tabie T1.44). Many other
agenc1es indicated such training occurred two or three tvmes a week. Phys1ca1

fitness is spec1f1ca11y evaluated in a ma30r1ty of agencwes in only two strata,

ie., Stratum I and Stratum IV.
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-Table 1.43  Number of Houré of Training and Physical Fitnesé
for Recruits in the Five Strata of Agencies
I 11 111 v v
Total Hours of Training | i
Number of departments 97 - 7 53 47 18
Average number of hours 594 391 344 763 284
Range of hours 120- | 120- | 120- | 250- | 120~ -
2080 800 600 - 1608 | 550
Total Hours of Physical
Fitness Training , B
Number of departments 95 69 50 39 8. - 4
Average number of hours 44 26 22 70 24 .- [
Range of hours - 0- 0- 0- 0= 0-
‘ . 156 140 100 180 120
|
i3
?
?
82

Table 1.44 Evaluation of Physical Fitness of Recruits
II ITI v
N | % | N % N % N % N %
Physical fitness is daily :
routine g 59 0.8 | 38 53.5 28 49.11 39 | 95.1 7 36.8
Physical fitness is ,
§ evaluated 72 74.2 | 35 49.3 23 40.41 34 82.9 7 36.8
¥ Frequency of Evaluation _ o
At end of training only 18 25.0 | 11 31.4 9 39.1 4 11.8 | 2 28.6
Daily 9 12.5 5 14.3 2 8.7 6 17.6 2 28.6
Weekly 19 26.4 | 10 | 28.6 9 39.11 12 35.3 2 28.6
- Every two weeks 2 2.8 1 2.9 0 - 2 { .5.9 T 14.3
Monthly 4 5.6 4 11.4 0 - 3 8.8 0 -
Every six weeks 4 5.6 0 - 0 - 1 2.9 0
Every two months 2 2.8 0 - 0 - 1 2.9 0
Other 14 19.4 2 . 5.7 2 8.7 5 14.7 0 -
te#™Rds of Evaluation ~ | |
gXervisor/instructor ’ ‘
evaluation 56 77.8 { 30 85.7 21 91.3] 31 91.2 7 100.
Performance on calis- '
" thenics/events 59 81.9 | 24 63.6 77| 30.4f 28 82.4 | 3 42 .9
Performance on job/work ’ _
samples 10 13.9 4 11.4 2 8.7 5 14.7 1 14.3
i Peer ratings 3. 4.2 3 8.6 2 8.7 4 11.8 1 14.3
Self-evaluations 4 5.6 3 8.6 -0 - 5 14.7 1 14.3
Other o 4 5.6 0 - 0 - 4 11.8 1 14.3
83
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Amohg those agencies in which recruit fitness is evaluated, great diversity
is apparent in the frequency of these evaluations. Largest ﬁercentages'of
agencies in each stratum report such evaluations are conducted weekly or enly
at the end of the training time. Other responses most often consisted‘of every
three weeks or at pre, mid, and post academy times. .Typically, evaluations
involve supervisor/instructor appraisals and/or recruit performance on Cé?isthenics
or simi]ér events. Performance on job/work samples is utilized in less than 15%">

of agencies in each stratum. Aerobic performance was indicated by most agencies
reporting "other." . . o ': -3

Some indication of the overall effects of these evaluations can be obtained
from.examination of the data in Table 1.45. In ]argé city agehciés, voluntary

terminations averaged less than three per agency and finvoluntary terminations ;

averaged slightly over one per agency. State agén@jeé averaged nearly five | :szg
. I " . 3

vd]untary and slightly over one involuntary terﬁinations per agency. Among'
agencies in these two strata, where recruit tarﬁfnation is greatest, physical |
ability reasons accounted for, on the average, one terﬁination per étateragency~
and one termination for every four 1arge city agehcieé. iItvis obvious thatv

termination for any reason is much less frequent among agencies in Strata II;,

III, and V.

Table 1.46 presents data on warjous administrative factors concérhing
recruit training programs. As expected, large city and state agencies most

frequently conduct their own'trainihg programs, but it can be seen that many .

-agencies both conduct their own programs and share facilities and progams with

other agencies (i.e., the sums of these two questions exceed 100% in four of

tﬁe five strata).

84
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Table 1.45

Academy/Training Program Terminations for
Previous Twelve Months

T

I 11 111 IV v

Voluntary Terminations

Number of departments | 94 69 55 41 19
Total number of recruits 253 9 0 | 195 3
Average number'of recruits 2.69 6.13 0 - 4.76 0.16
Range 0-79 0-3 o | 0-37 0-3
Involuntary Terminations

Number of departments 94 69 55 41 19
Total number of recruits 127 9 2 48 1
“Average number of recruits 1.35 | 0.1 0.04 | 1.7 | 0.05
Range 0-16 0-2 0-1 0-12 | 0-1
Total Terminations .'

Number of departments‘ 94 70 55 41 19
Total number of recruits 380 26 2 243 4
Average number of recruits 4.04 | 0.37 | 0.04 5.93 | 0.21

Range 0-84 | 0-8 0-1 0-44 0-4
TefminatibnS'for Phyéica1

Ability Reasons

Humber of departments 95 70 55 | 41 19
Total number of recruits 23 9 0 52 0
Average aumber of recruits 0.24 0.01 0 1.27 0

Range - 0-9 0-9 0 0-37 0

85'
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Table 1.46 Administration of Recruit Training Progkams ‘

The possibility of unsuccessful recruits being "recycled" through all or

i » L . ‘ ’ S - parts of the training programs is greatest among agencies in Strata V and I.
L | I | Y oy | progr; g ‘
: : : ; Among those agencies which give recruits a second.chance, the majority in all
N % N % N % N % N % - .
strata include physical fitness training in this recycling.

Degi;?ﬂ?gg conducts own. 71 73.2 | 26 36.6 8 14.0| 40 | 9?;6 . 61316 Not ail of the agencies require attainment of specific physical ability

Department shares”training | - ' ‘ . 'f ' SRR standards at the end of the recruit training period. However, among those that
: i1t 3 |54.61 6 5.9 | 41 | 719} 20 | 48.8| 17 | 89.5 | B - )
; Facilties ~ ° 4 ] 8 , : . do, better than 80% in each stratum jndicated that these standards are identical
i . 97 21 6.8/ 18 |43.9( 12 |63.2 o | , ey - |
| Recruits can_be recycled 57 58.8 | 34 47 _ 36.8 ; ; 4 -‘ - for male and female recruits. Standards, of course, vary from department to
: Regi;};?gg1nC]Udes Physical 46 80;7 22 64.7 ‘11« >.52.4 15 | 83.3 i 6’ .5010“' : department; but, generally, running, obstacle courses, and various calisthenics
: Requirements are same for ' . ; . b ‘ “ . constitute the majority of recruit activity in physfcal fitness.
- male and female recruits 60 83.3 | 32 91.4 | 21 91.3} 28 | 82.4) 6 ]85.7 1 - ' :

ol
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' . Table 1.
CHAPTER 11 able1.47

PERFORMANCE EVALUATIONS

Extent to Which Physita] Fitness of Officers is

Evaluated in Agencies in the Five Strata

In addition to the topics covered by the initial screening questions,

11

N RN AN S e M

I III v v
several other areas were expiored through items directed toward all responding N % N % N % N | % %
agencies. One of these areas involves the avaluation of phySiéaT}fitness:of 'Ptysica1 fitness of ‘ !
current sworn police personnel. For purposes of this and the next. two chdptérs; t‘?ESE??}SQ??i g:gicers s
the following base figures are apptopriate: ~ ' ’ ‘ ' ' regularly evaluated 40 40.8 | 28 | 38.4 15 24.21 18 43.9 : ?.T'

. : Physical fitness of
Stratum I = 98 officers in field
Stratum II = 73 training. programs is
ggiggﬂg %61 z Z? | igeciffca11y and : : , | .
Stratum V - 28 o | gu]ar]y;evaTuated 21 21.4 1 21 |28.8. 11 .}7.7 16} 39.0 10.7
Table 1.47 presents data on the extent to which the phys1ca1 f1tness of Phg;;gglp:itgeigegﬁfggiggi _
police officers is evaluated as a part of the overall job performance eva]uat1ons » 3 and regularly evaluated 18 ‘]8'4 23 3.5 101 Te.14 16 39.0 t }0’7‘l
.conducted. The data clearly show that while physical fitness of probat1onary <i§§ ‘1% |
officers is evaluated in 40% or more of the respondihg agencies in Sttata‘I.and :
IV, no stratum réaches this percentage with either officers in-field training
programs or regular police officers. In fact, physical fithess‘of'pOTice'officers
is specifically and regularly evaluated in less than one-fifth of the agehbies |
in Strota I, II, and V.~ “ i
Desplte these facts, however, informal eva1uat1ons of phys1ca1 cond1t10n y
can be made; in these cases, the evaluator probably most often rates overall
appearance rather than physical fitness per se. Tables 1 48 through 1. 50 present
data on the types of evaluative hethdﬂs used and the kinds of admjn1strat1ve '
actions which can be taken régardiﬁg the physical fitness of pfbbationaty btffcers,~
officers in field training programs, and regu]arf("tenured") police officeré.
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Table 1.48A Evaluative Methods and Consequent Administrative .

Actions in Relation to Physical Fitness of

Probationary Officers

B 0

[ .
et o S S

Table 1;49 ‘.EvaTuative Methods and‘Consequgﬁt Adminigtrative

Actions in Relation to Ph

~in Field Training Programs

ysical Fitness

of Officers

I II 111 Iv
N % N % N % N %. % A
Methods of Evaluation
Supervisory Evaluations 46 46.9 | 37 50.7 22 35.5 ?2 i 53.7‘l’ 4 | 14.3
e aokanee on Seeetric o Ve [ 17 less | 13 | el 12 ) 29.3) 3.6
Job/Work Samples 13 13.3{ 17 23.3 9 127? »,?-v ];.1 : 1 3.8
Self-Evaluations : 6 6.1 5 6.8 10 SIEE cal 2 Ay
Peer Ratings : 4 4.1 8 11.0 6 9.7y 1. 2.2 . .
Other o 3 3.1 5 6.8 1 1.6/ 5 |12. ‘ o
Administrative Actions -
ati Evaluation , . - S N .
NOE@:%OH N e 49 50.0 | 39 53.4 ;g' gg.g ~§g gg.$‘ % ]g.;
dividual Counseling - 45 45.9 { 31 {42.5 1 32. s11- 3 0.7
é?s%glsa? L ’ 35 35.7 4 31 4?.5 12 19.4 ]9 46.3 -.‘?; ~  §
i of Probationary R B B . . C e
EXE:??;SH : 18 18.4 | 30 41.1 15 24.21 12 '} 29.3 g , 7.1
Suspension 13 13.3 { 17 23.3 7 11.3) 14 34.1 0 -
Recycling Through : ] ’
’Tiainigg Program ]g v 12.3 12 ]g.; ]8 16.1 8 I%.Z 8 -
Annual Leave Days 0| . - ; _
Bgﬁgrof' 1 1 1.0] 2 2.7 0 - 2 | 49] 0
[} o
: 90. |+ i

I ‘ IT - 111 1v
N % N % N % N % N %
Methods of Evaluation
_ Supervisory Evaluatiofs 32 32,7 | 28 38.4 17 | 27.41 22 53.7 1 3 10.7
Performance on Specific L : - :

Tasks 13 13.3 | 12 16.4 10 16.1] 12 29.3 1 . 3.6
Job/Work Samples 8 8.2 { 13 17.8 8 12.9 6 [14.6 ] 1 3.6
Self-Evaluations 6 6.1 5 6.8 10 16.1 2 4.9 2 7.1
Peer Ratings 3 3.1 5 6.8 2 "3.21 71 2.4 1 1 3.6
Other 4 4.1 2 2.7 1 1.6 2 4.9 0 -

Administrative Actions
Notation on Evaluation : ‘ ‘ :

Form ' 39 '139.8 | 32 43.8 17} 27.4 25 61.0 2 7.1
Individual Counseling 34 |34.7 | 24 32.9 19 30.6| 23 | 56.1 3 10.7
Psmissal - 13 13.3 | 18 24.7 7 11.3}1 13 | 31.7 T 3.6
gpension 14 14.3 | 16 21.9 7 11.3} 11 26.8| 0 -

xtension of Probationary -

Period , 8 8.2 |12 16.4 9 14.5 5 12.2 1 3.6 -
Recycling through

Training Program 8 8.2 7 9.6 71 11.3 2 4.9 0 -
Loss of Annual Leave ' : . v

Days ‘ 2 2.0 3 4.1 0 - 0 | - 0 -
Other 3 3.1 1] 3 4.1 1) - 2 0 -

e e R

TR

LTI

L L R




s oy et e

Table 71.50

Evaluative Methods and Consequent Administrative
Actions in Relation to Physical F1tness of

- Police Off1cers

oSt SRR S L, S T

LT e b

B

B ‘mance on spec1f1c tasks less often cited.

II 111 v
N_| % N % N % N | % N
Methods of Evaluation |
Supervisory Evaluation 31 31.6 | 30 411 18.129.0} 23 |56.1 5 117.
f Specific ; Q¥ 7 .
Pe;agzgance on P : 13 13.3 | 11 15.1 12 19.4 1 11 |26.8 2 I 7.
Job/Work Samples 7 7.1 12 16.4 9 14.5 6 14.6 '1 '12'
Self-Evaluations 4 4.1 5 6.8 | 11 17.7 3 7.3 4 .
Peer Ratings . 1 1.0 5 6.8 3 4.8 1 1 ,2.4. 1 3.
Other ' 2 2.0 4 5.5 1 1.6 3 7.3 0 -
Administrative Actions
Notation on Evaluation . '
oFgrm - 139 39.8 }35 47.9 18 29.Q 22 53.7 = 3.
Individual Counseling 36 36.7 |27 37.0 23 37.1{ 25 |61.0 } 5
Suspension 15 15.3 |20 27 .4 10 16,11 12 29.3 B 1 :
Dismissal 13 13.3 |21 28.8 | 9 1451 11 - 126.8 | 3
Extension of Probationary ~ o :
XPeriod 3 3.1 8 11.0 1.3 3 7.3 3 10.
“Recycling through . ,’ . . -
Tiaining Program 3 3.1 3 14.1 4 6.5 3 ;.2 % 13.6
Loss of Annual Leave Days | 2 2.0 4 5.5 0 - 1 : ! .
Other 5 5.1 5 6.8 0 - 2 4.9 -
/
92 |

Examination of these three tables reVea1s several 1nterest1ng compar1sons
First, the rank orders in terms of frequency of use of both categories (i.e.
eva1uat1ve methods and adm1n1strat1ve actions) are near]y identical for all -
five strata and for a]] three categories of police officers. By far the most
frequently utilized evaluat1ve method is supervisory eva]uat1ons, w1th perfor-

The two most typical adm1n1strat1ve

aet1ons which are available are "notation on the eva?uat1on ‘Qrm" and "individual
counsé]ing." , |

Second, the percentages of departments utilizing these methods and actions,
particularly those mentioned above, tend to he 1arger than the percentages of
agencies which responded affirmatively to the 1tems presented in Table 1.47.

~For examp]e near1y 41% of the Targe c1ty agenc1es indicated that physical fitness

.. of probationary off1cers is regularly and spec1f1ca11y eva?uated (see Table 1 47)

However, nearly 47% of th1s same group of agencies 1nd1cated thau supervisory-

~evaluations regard1nq the phys1ca1 fitness of probat1onary off1cers are utilized .

(see Table 1.48). These same types of comparisons may be made for other categor1es

of. off1cers and other strata of agencies.

A thvrd comparison across these tabTes is poss1b1e - With few except1ons, as

the subject under cons1derat1on moves from probat1onary officer to regu]ar

‘ voff1cer, the frequencies W1tn which eva]uat1ve methods and adm1n1strau1ve actions

are c1ted decrease Th1s, too, is not a surpr1s1ng result in view of the fact

that formal-evaluation of physical fitness is an 1nfrequent occurrence. The

except1ons to this trend genera]]y result from two factors. First, the sample

size of countv agencies (Stratum V) is very small and data must therefore, be
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treated with caution. Second, some confusion may have appeared with regard to'
the term "field tra1n1ng programs." It should also be noted that d1sm1ssa1 and
suspension reverse thejr positions from Table 1.48 to Table 1. 50

‘Taken together, these data tend to support the earlier statement that‘

physical condition is often evaluated in an informal manner. Informal, obser- .

vational assessments of necessity focus on overt characteristics which;genera11y _

ref]ect,negative qualities, or, in this. case, lack of good phyeica] condition.
As-a consequence, most informal evaluations probably assess such things as.

’obvious weight problems and result in Tittle more than individual advice to

"lose weight."
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CHAPTER 12
LOSS OF PERSONNEL

Many.of the responding agencies were able to provide a variety of statietical
information on both current employees and those persenhe] who 7eft tﬁe aepartment
durihg the pfevious'TZ months. Such statistics are the subJect of‘th1s chapter
Of particular 1nterest in re]at]on to phys1ca7 f1tness are ava11ab?e statistics
on the number of officers who died, retired early, or were placed on Ixmlted dutj
(for med1ca]/hea1tn reasons) during this 12- montn per1od Befbre exam1n1ng

.. these data, however, it may be useful to look at the genera] emplqyment'aicture
¢1h the responding agencies. |

Table 1.51 presents data on the number of full-time maie'and female sworn
and non-sworn personne]femp1oyee by those-agencies responding‘to.the survey.

Since the five strata were or1g1na1]y def1ned on the basis of type of agency and

size of jurisdiction, differences in numbers of emp1oyees are to be expected

e.g., decreasing value from Stratum I through Stratum III. It should be noted,

howevet, that there is considerable overlap in number of employees across strata,‘
1 as indicated by the ranges; This product of baéing the random sample on size of

Jjurisdiction rather than on size of'agency tends to eenfound the data in this |

chapter and, perhaps, throughout this report. |

A second expected'resu1t here is the fact that large city agencfes tend to
employ more full time female sworn officers, on the average,.than any other
kstratum‘of agencies County and state agencies have higher per agency average
numbers of female sworn personne] than the other two strata of c1ey agencxes,
and the smallest c1ty agenc1es are the only stratum w1th Tess than one female

officer per agency (on the average)
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Table 1.51 Patterns of Emp1oyment of Fu]]-time Sworn and Nonsworn
Male and Female Personnel in the Five Strata

I1

ORI

I1I v v
Full-time Sworn Males
Number of departments 96 73 60 41 25
Number of officers 86,891 6052 1016 34317 | 1486 .
Per agency average 905.1 82.9 16.9 837.0 59.4.
Range 107- 28~ - 3- v 95~ 2-
- 12,939 - 302 63 3932 548
Full-time Sworn Females
¥ Number of departments 95 73 60 417 24
' Number of officers 2157 109 10 110 86
Per agency average 22,7 1.5 - 0.2 - 2.7 3.6
Range - 0-336 0-10 0-3 0-26 0-21
Full-time Nonsworn Males | |
Number of departments 90 72 - 60 38 24
Number of employees 7223 292 47 5223 . 97
Per agency average . 80.3 4.1 0.8 137.4 4.0
Range v 0-1398-: 0-17 0-8 0-587 - 0-65
Full-time Nonsworn Females N
Number of departments 90 71 60 38 24
. Number of employees 10,722 872 - 137 4557 196
Per agency average- 119.1 12.3. 2.3 119.9 8.2
Range ' 0- 0-72 0-9 0- - 0-94
1563 ‘ 454

e e
1 i

0

 Table 1.52 presents a categorization of total number of sworn offjcers by

rank. Taking into consideration the diversity in pefsonne] titles and departmental

organization, the similarities across strata are striking. Certainly it is not

surprising, however, that the largest percentages of officers in each stratum

are patrol officers and sergeants. The high percentage of "other" responses in

*»\Stratum V reflects positions such as matron and bailiff which generally are unigue
- to county police and sheriff agencies.

An overall distribution of sworn personnel by age group, presented in Table

1.53, indicates somewhat greater variability. ‘The percentages of officers in
each age group are quite similar for agencies -in Strata I, Ii, and V; between

one-third and two-fifths of officers in these agencies are found in each of the

~ two categories of under 30 and from 30 to 40 years of age. The smallest city

agenéies have a larger percenfage of.offiqerstunder'age-30,ywh11e officers in
state agencies are more highly concentrated between the ages of 30 and 50. Over
10% of the large city agency sworn personnel and nearly 10% of the county agency
sworn personnel are aged 51 and aver. |

Tables 1.54 through 1.58 present percentage breakdowns of sworn personnel
by age and rénk fof responding agencies in each of thé five strata. This back-
ground data on the number’and distribution of sworn employees may help to make
the.foT1ow1ng information on retirement more meaningful. |

Table 1.59 presents data on the number of officers who left police agencies

during the previous 12 months. Although -scheduled retirement for reasons of age

or length of service and "other" (e.g., personal reasons, better job, etc.)

“together account for the majority of lost personnel, the remaining three categories

are of primary interest here.
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% Table 1.52 Number and Percent of Officers by Rank fo};Agéncies :
% Within Each Stratum
I I11 IV v
N % N % N % N % N
Patrol Officer 40394 | 65.5| 3583 | 65.5 | 610 :53}5 15202 | 70.1 | 786
| Corporal | 2679 | 4.3| 78| 1.4 12 12 1102: 511 13
f Investigator/Detective 7257 | 11.8] 516 9.4| 58] 6.0 _1]56V 53( 44
% _Sergeant | 7420 | 12.0{ 632 | 11.6 | 139 | 14.5| 2525|116 | 72
g fE%eutenant | 2271 3.7{ 33| 6.1 42| 4.4 841 3.9 48
| Ccaptain 930 { 1.5\ 168 | 3.1| 21| -2.2| 435| 2.0| 13
| Major/Inspector 291 | 0.5/ 18| 0.3 2| 02| m3| 05| s
Deputy Chief 194 0.3 37| 0.7 9| 0.9] 42} 0.2 ‘14
.| Chief 68| 01] 65| 1.2 58| 6.0 31| 01| 20
© Other p 69| 0.3] 38| 07| 10| 1.0| 282| 1.1] 65
4 =" Total 61673 | 100 | 5460 | 100 | 961 | 99.9 | 21689 | 99.9 | 1080
oy,
oy
.i
éj
i' 08

Tab}e'1.53 Distribution of Officers.by Age in Each of ?Tve Strata
1T 111" IV
N % N % N % N . % N %
Under 30 19897| 32.3] 1918] 35.1] 407 42.4 6265 | 28.9| 415 | 38.4
30 to 40 23106| 37.5| 2172\ 39.7| 332 | 34.5 | 9385| 43.3] 400 | 37.0
41 to 50 121111 19.6( 973{ 17.8| 147 | 15.3 | 4639 | 21.4] 161 14.9
51 anid over 6559 10.6| 406| 7.4f 75| 7.8] 1400  6.4] 104 9.6
Total 61673 100 | 5469| 100 | 961 | 100 | 21689 100 | 1080 | 99.9
99
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Table 1.54 Distribution of Officers by Rank and Age for Responding

Agencies in Stratum I

> Under 30 30 to 20 41 to 50 51 and Over

+ Rank | Total | Average Total | Average | Total |Average| Total Avera@g

Patrol Officer 17,661 | 271.7 14,089 |216.7 5512 84.8‘ 3132 | 48.2

Corpofa] 932 14.3 1;475 22.7 | 165 { 2.5 107 ¢ 1.6

Investigator/Detective 926 | 14.2 ‘3,444 | 53.0 1919 {29.5 ‘968v 14.9

Sergeant 338 5.2 3,171 | 48.8 2701 {41.6 ':‘1210‘ - 18.6

Lieutenant 10 0.2 674 | 10.4 1034 {15.9 | 553 | 8.5

Captain 2 0.0 1541 2.3 476 7.2‘ - 298 ; 4.5

- 0 | 124 {19
Major/Inspector 0 - 32 0.5 135A' 2 p |

Deputy Chief -0 - . 16 0.2 - 95 T.4ﬁ | 83 | ?‘24

Chief 0 - 4 0.1 33 0.5 - 31 | 0.5

Other 28 0.4 47 0.7 41 . 0.6 53 .10.8
1c0
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Table 1.55 Distribution'of Officers by Rank and Age for Responding -
Agencies in Stratum II :
Rank Under 30 30 to 40 | 41 to50 | 51 and Over
. Total | Ava. | Total | Avg. tha] Avg. | Total | Avg.
~ Patrol Officer 1745 | 26.0 {1368 |20.1 | 335 | 4.9 (135 2.0
Corporal 24 | 0.4] 46 | 0.7 6 | 0.1 2 1o0.0
Invgstigator/Detective 86 1.3 258 3.8 133 { 2.0 39 0.6
Sergeant ‘ 49 | 0.7 306 | 4.5 | 221 |3.3 56 0.8
Lieutenant 7] 01| 1m0 | 1.6 | 14 |z.2 | 68 [1.0
Captain 0| - a8 | 0.7 | 73 1.1 47 0.7
Major/lnspecﬁok 0 - 2 a.0 8 0.1 8 0.1 |
Deputy Chief 0| - 4 | 0.1 17 0.3 | 16 0.2
: ' 1 1o00| o9 o1 | 2504 | 3 loa
.O£Berv 6 | 0.1 0.3 6 | 0.1 5. {0.1
101
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23 Table 1.56 Distribution of Officers by Rank and Age for RespondTng

! Agencies in Stratum III

|

|

% Under 30 30 to 40 41 to 50 | 51 and Over

? ‘Rank v

e Total | Avg. | Total |Avg. Total | Ava. »Total Avg.

. Patrol Officer 343 | 58|39 | 3.3 | 527 0.9} 20 }0.3

§ Corporal 7 1 01| 4 0.1 0 - 1 (0.0

| Investigator/Detective 20 | 0.3 24 |04 | 13|02 | T |00

| 2 0.4 | 69 1.2 32 | 0.5 | 14 |0.2

! Sergeant 4 | |

| Lieutenant > ool |03 ] 18)03]| 7 (01

i | .

| Captain > ool 5 o1 ] nn{oz]| 3 lo

%s |

| ' - - | 2 1o

{ Major/Inspector 0 - 0 0;

3 Deputy Chief | | 0.0 5 0.1 2 | 00| 1 0.0
Chief . 3 1011715 0.3 17 | 0.3 23 " |0.4
Other 5 | 0.1) 0 - 2 {°0.0 3 {01

{
102
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Table 1.57

D1str1bub1on of Officers by Rank and Age for Respond1ng

Agencies 1n ‘Stratum IV

'Under 30

41 to 50

» Rank 30 to 40 v »5j andAOver
Total | Ava. | Total | Avg. | Total| Avg. | Total | Avg.

Patrol Officer 5985 3193l1 6875 | 221.8| 1898| 61.2 | 444 | 14.3
Corporal 84| 2.7 616 | 19. 345/ 11.1 | 57 | 1.8
Investigator/Detecfive 115 3.8 544 18. 42341 14.1 74 - 2.5
Sergeant 58 |- 1.9 1044 | 33.7{ 1110| 35.8 13 | 10.1
Lieutenant 5 0.2 164 5. 470} 14.7 | 202 | 6.3
Captain 0| - 36 1.1 236| 7.4 | 163 | 5.1
Major/Inspector ol - 5 0. 54{ 1.7 54 | 1.7
Deputy Chief o] - 0| - 18] 0.6 | 241 0.8
3 ' 11 0.4 1 0. 10} 0.3] 19| 0.6
Other 3. 75 2.3] 50| 1.6

17| ~ 0.5 100
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- Table 1.58 Distribution of Officers by Rank and Age for Respond]ng ; Table 1.59 Tota] and Per Agency Average Number of Sworn Police Persomnel 3
Agencies in Stratum V S , (239 ~Who Left Police Agencies for Various Reasons :
v I 1T I IV v E
0 to 40 41 to 50 ° | 51 and Over S B B ; , |
2ank Under 30 | 30 to — .. N=92 N=72 N=61 N=40 N=25 i
1] Avg. | Total | Avg. |
Total | Avg. |Total | Avg. | Tota 29 E = Deatn In Line of Duty ' , _ . F
. S Number of officers 45 6 0 18 : 1 )
Patrol Officer 383 | 17.4 1296 13. 68 o.'l‘ 39 1.8 Per agency average 0.5 0.1 0 0.5 | 0.4
Corporal 3 {01 9 0. 1100} 0 | - Range o o ° 02 o !
: : : ‘ Death Off-Duty !
Investigator/Detective 3 10112 1 13106 2 0.1 Number of officers - 206 11 4 64 6 |
RN o : Per agency average 2.2 0.2 . 0.1 1.6 . 0.2 :
Sergeant 4 | 0.2 33 1 221 1.0 | 13 10.6 Range | 0-59 0-2 0-1 0-11 Q-3 g
Lieutenant 1 | 0.0} 10 0 23 | 1.0 | 14 0.6 Scheduled Retjrement_Age~ - | o .
_ : 2 1 o 4 los Number of officers 404 22 . -5 170, 14 i
Captain 0 - 7 0 : ‘ - Per agency average 4.4 0.3 - 0.1 4.3 0.6 4
Major/Insbector 7 . ) : 3 0.1 . 0.0“ Range o 0-77 D=6 0-3 0-72 0-12 i
s Scheduled Retirement- o
Deputy Chief 3|01 2 0 41 02| 5 o2 | Semie | | o
‘ ~ ' = ™% Number of officers 918 60 - 232 16 \
Chief 2. ] 0.1 4 0 5| 062y 5 0.4 { - Per agency average | 10.0 0.8 0.0 5.8 ° 0.6 ﬁé
. . ' - Range 1 0- ]67 0-8 0-1 0-42 0-16 :
Other 16 | 0.7 12 0 20 | 0.9 ] 17 |o0.8 : s | ‘ |
E ' Early Retirement o . ]
Number of officers 647 26 4 99 6 ik
Per agency average 7.0 0.4 - 0.1 2.5 0.2 ;
Range 0-85 0-4 0-1 0-12 0-4 iy
Other ‘ _ =

Number of officers 1640 220 72 547 - 80

Per agency average 17.8 3.1 1.2 13.7 3.2

Range 0-148 0-24 0-10 0-79 0-20

| i\
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It can be seen that state and large city agencies are fairﬁy;simiTar in
terms of per agency average number of deaths both in line Qf:dutj and OfffdutyL

For this sample, one police officer died in line of duty for_every'tWO large

‘city and state agencies, and’apprpximate1y two po1ice officers‘died'off~duty for

every state and 1arge‘c%ty agency. rewer on-duty and off ~-duty deaths were k
reported by_agenciee in Strata iI, IIT, and V in wh1ch death c1a1med a tota] 07, 
17, 4, ahd 7. officers respeétive]y -

Great variability 1s apparent in the figures for ear?y retlrement, i.e. s
ret1rement before the scheduled time by reason of age or Tength oF serv1ce .
Early ret1rement affected 647 officers in Stratum I or an average of’seven
po?1ce_off1cers for every Targe city agency prov1djng data, and 99 ofrTcers;Tﬁ
Stratum IV , for an average of over two officers in everyusiate agency provfding
data A0a1n, per agency averages are much Tower in the other three SLrata of
agencies, in which a total of 26, 4, and 6 off1cers, respect1ve1y, ret1red ear]y.

Table 1.60 addresses the causes of the deaths-reported in terms of two .
categories, i.e., accidental (shootings, traff1a acc1dents etc. ) and m°d1ca1/
health (heart attack, terminal disease, et;.)f’ It can be seen that although the
majority of deaths in Tine of duty in Strata I, II, aﬁd‘IV-resulteé from.accidents;
the majofity of deaths off-duty in all strata resu]ted’ffomAmedica?fhealth‘y‘
conditions. o . . | ﬁyef | ' ’ .

Consideking deaths for medigal/hea]th reasons dn1y3‘Tab]e 1.61 preSents data
on the ages of the officers. Medical/health deaths in line of dutyjappear'to‘e

involve officers of a1i ages rather than any particular age grdup.' Those medical/

health deaths which occurred among off-duty officefs, on the other hand, primari}y

. involved officers over the age of 40. This age group constitites some 23% to 30% .

-

7
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Table 1.60

Number and Percent of Deaths In Line of Duty and

Off-Duty Which Resulted from Accidents and

Medical/Health Reasons

I 11 11 IV
N % N % % N % %
Deaths in Line of Duty
Accidental 30 | 66.7 6 1000 0O - 16 88.9{ 0 -
Medical/Health 12 | 26.7| 0 -] 0 - 2 1114 1 100
No Explanation 3 6.7] O - 0 - 0 - 0 -
 Total 4511001 6 | 100 | O - {18 | 100 1 100
Deaths Off-Duty
Accidental 30| 14.6| 2 18.2 1 1 " |25.0] 12 18.8] 1 16.7
Medical/Health 106 | 51.4] 9 81.8 | 3 75.0.| 51 79.7] 5 83.3
. No Explanation 70 | 34.0] 0 - 0 - - 1 1.6 0 -
O Total 206 | 100 |11 100 | 4 |10 |64 [100.1] 6 | 100
107
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Number and Percent of Medical/Health Deaths In Line of

piemszitty

Table 1.61 Duty .
and Off-Duty by Age of Officer ' '
11 . 111 v v
N p N 7 N: 2 | N % N
Medical/Health Beaths 1in
Line of Duty _
Under 30 4 1333 o : 0 o | - | o
30 to 40 3 {250 o - o |- |71 50.0{ 0
41 to 50 3 {2501 0 - 0 1 50,0, 0o | -
51 and over 2 116.7 0 - 0 - 0 - 1 100
Total 12 {100 | 0 - 0o | - 2 |10 | 1
Medical/Health Deaths
0FF-Duty ,
Under 30 31281 0 - 0 | - 3. | 59| 1
30 to 40 15 |14.2 0 | - 0 - 9 {176] 0
41 to 50 37 |33.9 | 7 778 2 |e6.7 |19 37.31 1
51 and over 51 lag.1 | 2 2221 1 {33.3 |20 }39.2] 3
Total 106 |100 | 9 100 | 3 {100 |57 100 | 5
i
‘/.
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of the personné] in each stratum of agencies (see Table 1.53). Seventeen percenf
or more of the medical/health deaths off-duty in Strata i;vlv,-and'v océurred’
among officers 40 yéars old or 1esé, the age group constitutingv70% or more of -
the personnel in this study (see Table 1.53). 7 | “
Turning to the subject of early retirement, Tabfe 1.62 presents data
indicative of the variety of Causes of Toss of pérsonneT prior to ?eachihg

retirement age or length of service. "The column totals for each stratum are not

always the same-as the total number of early retirees given in Table 1.59. Agencies

in Strata III and V only were able to provide specific reéSons for all of their
eafly retiring officers; the total numberé of eér]y‘retirements in tﬁese two
strafa are quite small. Agencies in the other three stfata indicated that the
infprmatién fequested on early retirees was not aVai]ab!e. Neverthe]eés,vfor‘
comparative purposes, percentages have been based upon the avai1ab]e data,'i,e.,
the strata totd]s in Table 1.62, | | '

8 it fs apparent that baék trouble, permanént injury sufféred in line of»duty,
and heartbattacké'were responsible for néarly half of the early réfirements for
which reasons were proyided by.agencies in each stratum. Back trouble alone
accounted.for 23% of the éar]y retirees in Straté I and IV and 16% of those in
Stratum II. Permanent injury suffered in line of duty céused between 20% and 25%

of early retirements (for which reasons are provided) in city agencies of all

sizes and in state agéncies. Early retirement resulting from heart attacks ranged

~from 8% in Stratum I to 50% in Stratum III.
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Table 1.62

Number and Percent of
for'a Variety of Reasons

Officers Who Ret1red Ear]y

11 111 v
N 9 N % N % 4] N
Back Trouble 90 |22.6] 4 | 1600 o | - |2 | 2.7 o
Pergzgint nury i Line of g |221| 6 | 24.0] 1 |20 18 204| o
Heart Attack 70 17 .6 2 8.0 2 50.0 | 13 ]478 2
Psyggglgglca]/PsyCh]atr]C 35 8.8 3 1200 1 |25.0] 7 8.0} 1
High Blood Pressure 23 58| 1 400 0 - |4 45| 0
Terminal Disease 12 3.0 o0 - 0 | - | & 4.5( 2
Permanent Injury OFf-Duty | 14 | 3.5| 1 4.0-0 /] - 0 -0
Circulatory Disease 1| 2.8 1 4.0 o | - 2 2.3 0
Arthritis 6 1.5 1 4.0] 0 - 5 5.7\ 0
Lung Disease 8 2.0 1 40| o0 - 2 | 2.3 ‘,o;
troke 2 | 05] o0 - 0 - 1| 1] oo
Diabetes 1 | 0.2] o - o | - 1 tafor
Peptic U]eer 1 0.2 1 4.0 0 - 0 - | 0
~Liver Disease 0 | - 0 - 10 ] - 111 0
Other 37 193 4 60 o | - 10 1.4 o0
Total 398 ~199.9 |25 | 100 | 4 |100 88 | 99.9| 6
110

Psychological and/or psych1atr1c reasons accounted for an add1t1ona1 8%

(Stratum IV) to 25% (Stratum I11) of early retirements. HJgh blood pressure

was reportedly the cause of between 4% and 6% of the early retirements for which

reasons are given in Strata I, II and IV. The other alternatives are cited with

much Tess frequency, although, with the exception of arthritis, these reasons

caused similar percentages of early retirements among Strata I, I, and IV

. agencies.

Tab]e 1.63 presents data on the ages of the officers who ret1red -early for

any of the reasons stipulated in TabTe 1.62. Again, these figures represent only

those ear]y retirements for which these data were available: Although comparatively

few of these ear]y retiring officers were under the age of 30, they represent

some 9% of the earTy retirees in Stratum I, 8% of those in Stratum II, and 25%

of all early retirees in Stratum III. Other patternsiemerge which show differences’

among the five strata The Targest single group of officers retiring early was

30 to 40 years old in Stratum II, 41 to 50 years old in Strata I, IV, and V, and

51 years or older in Stratum III. On]y 12% of the early ret1rees in Stratum II
were 51 years of age or o]der, wh11e 28% to 50% of officers in the other four

strata were 1in th1s age category. None of the early retirees from county agencies-

was less than 41 years of age.

, DaLa similar to tnose in Tab1es 1.62 and 1.63 are presented in the next two

tab]es in relation to officers placed on Timited duty at any time dur1ng the

previous 12 months,
An examination of Table ] 64 reveals that the 1argest s1ng1e cause of limited
duty assignments was someth1ng other than the specific conditions 1isted; this

"other! category consisted pr1mar11y of temporary injuries suffered both on- and
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Table 1.64

Number and Percent of Officers Who Were Placed on
“Limited Duty for a Variety of Reasons

i
% Table 1.63  Age Group of Officers Who Retired‘Ear]y for
% Any Reason . A :
I 1I 11 v
N % N % N % %
Under 30 36 | 9.0 2 8.0l 1 {25.0| 1 1.1
|30 to 40 98 | 24.6| 12 48.0 0 - |25 28.4
5 41 to 50 154 | 38.7] 8 32.0] 1 25,0 | 3¢ | 38.6
?s 51 and Over 110 | 27.6 3 12.0 2 150.0| 28 31.8
% Total 398 | 99.9| 25 100 4 1100 | 88 100
¥
4
¥
: : 112
7" T R e :

I 1I III v oy

N % N % N % N g %
Back Trouble 301 | 33.2{ 13| 17. 1 111} 31 36.5( 0 -

Heart Attack 1107 18| 5| 6.8 o | - 5 5.9/ 1 | 33.3

Permanent Injury Ih Line | , ‘ . ‘
of Duty 106 | 11.7 6 8. T |1ad 4 47! o -
High Blood Pressure 51 | 5.6 3| 4. 0 - 7 8.2] 0 -
Circulatory Disease 47 5.2 3 4, ] ]1,1 0 - 0 -
“Permanent Injury Off Duty 37 | 4 2 2. 0 - 1 1.20° 0 -

Psychological/Psychiatric :

Reasons 34| 3.8 2 2. o | - 0 ~ 1 33.3
Pic vicer 29 | 3.2 1 1. 0 - 2 -'2.4 0 -
' Arthritis 18 | 2.0 0 - T 11| o - 0 -
Terminal Disease 13} 14 o] - 0 | - 1| 12] o i
Stroke 6107 1] 1.4, o | - 13 | 35/ 0 | -
Lung Disease 9. 1.0] o0 - 0 - 0 - 0 -
Liver Disease 5 0.6 0 - 0 - 0 - 0 | -
Diabetes | 31 03] 0 - 0 | - 0 - 0 -

Other 139 {-15.4 | 37 | 50. 5 155.6 131 | 36.5] 1 33.3

Total 905 | 100 73 | 99. ‘9| 100 85 100.11 .3 | 99.9
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off-duty. However, of the specific conditions 1isted,’it is immediate]y’apparent
that the three most frequently méntioned causes of Wimited‘dufy assignmeht'are |
also the three most frequentWy mentioned causes of early retirement indicated in
Table 1.62, i.e,, back trouble, heart attacks, and permanent injury suffered 1n
1ine of duty. High blood pressure and circulatorykd1sease account for substant1a]
numbers of Timited duty assignmenfg, while psycho1ogical/psychiatrickreasons‘ave
not quite as prevalent here as they were regarding early retireﬁent:

Table 1.65 indicates the ages of these offjcers plaéed on limited duty. As
with the data on early retirement, some differences amdng stratéiare ébparehﬁ.’
here. The largest single group of officers p]éced‘on 1imited duty was ﬁndef;30
years of ége in Stratum III, 30 to 40 yeadrs d]d.in Strafa I, IE,'and V,.andv51

years or older in Stratum IV. The smallest percentage (above.O) of officers,

on the other hand, was under 30 in Strata I and IV, 41 to 50 years instratum
111, and S] years and o]dérhin Strata II and V. No limited duty‘assfgnments ware
given to office}s between 30 and 40 years of age among'Stratum III agehcies and
to officers under 30 or between 41 and 50 years of age among Stratum v agenc1es
F1na]1y, Table 1.66 presents additional 1nformat1on on. the rmt1rement policies
of~these agencies. Seventy-four percent or more of the agencies in Strata I, 11,
111, and IV'specify'retirement éges, while 73% dr more of agencieS'inAStrata I;
I1, and IV require retirement after a certain nUmber of years on the fDrCek Specific
ages and 1enguh of service varied a great deal among respond1ng agenc1es ‘It‘is
apparent that county po11ce and sheriff agenc1es are least likely“to have spec1f1c a
retirement prOV1s1ons | | - ‘
Only three of the responding agencies indicated that thEiT retlremﬂnt policies .

wera based on studies of the medica]/physica] cond1t10n3of older officers.

N

ne

Table 1.65

Age Group of Officers Who Here P]aced on L1m1ted Duty

for Any Reason

T 111 1V v
N % N % % % %
Under 30 146 | 16.1| 23| 31.5 66.7| 13 | 15.3] o .
30 to 40 278 | 30.7{ 25| 34.2 - |16 | 188 2 | 66.7
41 to 50 245 | 27.1| 20 | . 27.4 1.1 16 | 18.8] o -
51 and Over 236 | 26.1| 5| 6.8 22240 | 47| 1 | 33.3
Total | 905 | 100 | 73 | 99.9 100 | 85 | 100 | .3 | 100
115
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Table 1.66

Number and Percent of Agencies Having Specific

Retirement Age or Length of Service

T IRAR  SA mes, wone o

11 11T 1y
N % N % N % % N
* » \ - nt
Law:g:t1pu]ate retireme 87 | 88.8 65 89.0 46 | 74.2 | 37 ‘ 90.2 10
Laws stipulate retiremiﬂt -
fter specific len : » .
gf sgrv?ce ; 83 | 84.7 59 80.8 32 | 51.6] 30 73.2 6
Retirement polices are
based on studies of ,
‘medical/physical
condition of officers 1 1.0 0 - 2 3.2 Q - 0
[
0y
| )
i
i
e «mm &

Summarx

It is useful to examine data on loss of personnel for a variety of reasons

directly related to the purposes of this study. It is equally helpful to summarize

these data in broader terms than were used in discussion of the individual tables.

Off-duty deaths exceeded deaths in Tine of duty in every stratum of agencies.,

For these off-duty deaths, medical/health conditions were the cause of more deaths

than were accidental occurrences. In fact, medical/health caused deaths off-duty
far exceeded accidental deaths in 1ine of duty in terms of raw numbers. For all

deaths which 0ccurred in the previous twelve months, both in 1ine of duty and

off-duty, officers in a]] age groups were victims, a]though among off-duty deaths,

off1cers 47 years of age and o]der were victims more often than younger officers.
These statements indicate the prevalence of medical/health conditions-as the
causes of death of police officers in the agencies surveyed., No specific infor-
mation was obtained on the exact medical/health conditions involved here, but it
is c]ear that acc]denta1 occurrences are less frequent than medical/health caused
deaths. In addition, med1ca1/hea1th conditions may affect police officers of
any age, just as, of course, may -accidents. Medica]/hea]th"caused deaths are
not a concern for only older officers. |
At the same time, medical/health conditions cause the majofity ofkthe
progressively Tess sevare results-of early retirement and Timited duty assianhent.
Stri'*ing s1m11ar1t1es in the reasons cited for these two gccurrences were . found
in the present study, particularly in the three reasons mentioned most frequently,
i.e., back trouble, permanent injury in 11ne of duty, and heart attack. A]though

injuries suffered in line of duty are most probably unpredvctab]e occurrences,
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back trouble and heart attacks oftentimes are bothdpredictabIe and prevehtab]e.

~Certainly, back trouble can be predicted in any occupation requiring large

percentages of the incumbent's time spent in driving automobiles; and heart
attacks have been shown to be directly related to amount of’aob stress The

amount of stress attendant upon the job-of police officer has been documented

elsewhere (see, for examp]e, Kroes and Hurrell (Eds.), dJob Stress and the

Police Officer: Identifying Stress Reduction Techniques.)..

Data presented on the ages of officers who retired early or;were placed on .
Timited duty indicated thét both resh]ts may affect officers of any age. Oftice?s
under the age of 30 retired early in_agencies in four of the‘fiVe strata. Tha
majority of early retirees were over the age of 40, but retirement invthe eerlyl‘

40's represents a loss of perhaps ten to fifteen years at least of active service
on the police force. Limited_dhty”essignments seemed to have been more evenly <T7®
distributed across age grouos than here early retiremehts | =

Some further 1nterest1ng statistics may be gained from comb1n1ng the
'ava11ab1e data on heart-related conditions, i.e., hearL attack h1gn blood pressure,
circulatory disease, and stroke. Table 1.67 presents data-on the number of
otficers who were retired ear1y or given limited duty assignments for these four
reasons. These data indicate that heart-related conditiohs-were the sing]e v
greatest cause of early rec1rement and the second greatest cause of ]1m1ted duty
ass1gnments among the agencies responding to this survey Further, Tab]e 1.68

presents data-which indicate that heart-related cond1t1ons may cause both ear1y .

i ret1rement and ‘1imited duty ass1gnments among officers of any age.

These data, then, suggest the seriousness of medical/health cond1t1ons in
Q_

1

it
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Table 1.67  Number of Officers Who Retired Early or Were Placed on L1m1ted

Duty because of Heart Related Conditions

I 11 111 Iv y
Early Retirement E : .
Heart Attack .70 2 2 13 2
High Blood Pressure 23 - 1 0 4 0
Circulatory Disease 11 1 0 2 0
Stroke 2 0 0 1 0
Total 106 4 2 20 2
Limited Duty ‘ ' :
Heart Attack 107 5 0 5 1
High Blood Pressure 51 3 0 7 0
Circulatory Disease 47 3 1 0 0
Stroke -6 1 -0 3 0
Total 211 12 1 15 N
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Table 1.68  Number of Officers in Each Age Group Who Retired Early or -
Were Placed on Limited Duty Assignment for Heart-Related Reasons

general and heart-related conditions in particular in terms of.the numbers of

I 11 111 v i t v offjcers who die or are retired early or arevp1aced on- Timited duty asSignment‘3

Early Retirement ~among the agencies responding to this survey.

S T

Under 30 : 13
30 to 40 : 16
41 to 50 : 35
51 and over 42

—_— ) O
oop o

N oONvNo o

Total 106 4 b2 20

Limited Duty

Under 30 4
30 to 40 1. 29
41 to 50 : 75
51 and over o 103

oW o
_4c>§>cs
& uaow¢$~‘-.:‘ ii

o

Total 211 12

—
" sl
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CHAPTER 13
- RDMINISTRATIVE/LEGAL ISSUES

The final section of the survey,qUestionnaife to be discussed hefe concerned
a variety of administrative and legal ﬁssuesAre1ated torphysita1 fitness.programs.
Included in this section are questions on personnel palicy, disciplinaty»pfo-
cedures, recent legal actions, and unions. | - '

Table 1.69 presents data on the number of agenc1es whose. personne] policxes
provide for five types of physical fitness programs A ma30r1ty of agencwes in
four of the five strata indicated that their po11c1es provwde for none of the
programs listed. W1th the exception of periodic med1ca] exam1nau1ons 1n Strata '
I and IV and we1ght maintenance programs in Stratum IV no program 13 st1pu]ated
by personne] po]1cy in more than 20% of the agencies-in each stratum. fgﬂevery
case, the number of agenc1es 1nd1cated is ]ess than that shown in Tab1e 1.2 as
actually having programs.

As shown.in‘Tab]e 1.70, variety exists inkthe provisions for disciplinary

actions in agencies in the five strata. Nearly half of the small city agencies

and over 43% of the state agencies provide for disciplinary actions to be taken
against officers who fail to comply with the provisions of the specific program

in question. Less than 25% of large and medium-sized city. agenc1es and no county

 agencies provide for such disciplinary actions. Most of these adn1n1strat1ve/

disciplinary actions apply to periodic medical exam1nat10ns_and/or wexght maintenance

programs. . . , ‘ ER
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Table 1,68

Numbgr and Percent of Agencies Whose Personnel Policies
Proy1de for a Variety of Programs

i1 o III v v
! % N g | N | P N g
Personnel Policies
Provide For:
Periodic Medical : _ : ' -
 Examination 35 | 35,71 13 |17.8] 9 145} 13 317 2 7.1
Weight Maintenance '

Program 13 | 13.3| 6 8.2 4 6.5 17 141.5 | 1 3.6
Individual/Team Sports 10 {10.2] 6 8.2 2 3.2 1 1 2.4 | 2 71
Physical Fitness : | ; - | | |

Training Program 7 7.0 4 5.5 3 | 4.8 5 {12.2}{ 0 -
Periodic Physical |

=% Performance Test 5 511 3 4.1 0 - 2 taol o
None of These 50 | 51.0] 47 |64.4 |45 7261 15 36.6 | 23 82.1
S S 123 1
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Table 1.70  Number and Percent of Agencies With Dlsc1p11nary Actions

Applicable to a Variety of Programs

- *
R s oI

Many types of administrative actions, of varying severity, are included in
the agencies' repertoires, as can be seen from Table 1.71. Most frequently
mentioned were letter in personnel file and individual counseling; however,:
suspension, dismissaT, ana ineligibility for_promotion were.a1so cited by sub-
stantial percentages of agenciés in Strata I, II, and IV. It is impossible to
discern any particu]arbpattern of relationship between program and administrative

action, except for that between weight maintenance program and more freqUent

 weigh-ins, but it is obvious that most agencies utilize more than one type of .

administrative/disciplinary action with their various programs

Available data on the extent to wh1c1 application of these administrative
actjoﬁs was neceésary‘during the previous 12 months is presented in Table 1.72.
State agencies more frequently utilized such action than did city agencies of
any size. Nine of the eighteen agencies (or 50%) having disciplinary actions
available actually used them, in relation to 223 étate police officers. OQOnly
7 of the 24 Targe city agéncies with provisions for discip1in§hy actions actually
app]ied these actions, to a total of 113 offjcers. Finally, two of the 11

medium-sized city agencies and one of the 29 small city agencies actually made

use of their disciplinary procedures in relation to their programs; these actions- -

involved 16 and 5 officers, respectively. It would seem, thén, that few agencies

ind it necessary to make use of their disciplinary- procedures in. relation to

these specific programs, but those that do use them do so with more than one

‘ officer.

A related topic concerns the extent to which agencies have undergone Tegal

action in areas which may‘affect physical fitness programs. Data relative to

the p?evious 12 months are presented in Table 1.73. The areat majority of agencies -

125

I II IIL IV
N % N % N % N 1
Personnel policies provide : - _ ‘
for disciplinary actions | 24 24.51 11 15.1 29 |1 46.8 | 18 - 143.9
Disciplinary actions apply
to:
Periodic Medical . , : : B N
Examination 18 75.0 8 72.7 4 113.8 ¢ 11 61.1
Weight Maintenance ';"-
Program 12 50.0 5 45.5 4 113.81 15  183.3 -
Physical Fitness '
Training Program 4 16.7 3 27.3 0 - 1 5.6
Periodic Physical o .F
Performance Test 2 8.3 1 9.1 1 3.4 1 5.6
Individual/Team Sports 0o |- | o - 0 - 0 -
124 |
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Table 1.71 Frequency of Various Types of Administrative Actions

Table 1.72  Extent to Which Administrative Actions Were Utilized

N 1oy o

i .
By a— - IS e v

- _ During Previous Twelve Months
Types ‘of Administrative I 11 ITI ‘ IV ‘
Acti : ’
ctions N % N % N % N % e [ - v
Letter in Personnel File 18 (75.0 {10  pO0.9 2 | 6.9 17 94.4 . Number of agencies having
L. . applied any administrative
Individual Counseling 12 50.0 {10 90.9 3 -10.3 | 15 83.3 action in previous 12
. _ , , ' months ' 7 2 1 9
Suspension ' 15 62.5 8 2.7 4 13.8 12 66.7
; . ‘ ' ~ : Number of officers
Verbal Reprimand 114 158.3 8 72.7 2 6.9 14 77.8 affected 113 16 5 223
Dismissal n 58 |8 p2.7 | 4 |138| 9 |50.0 1o
Ineligibility for Promotion |12 50.0 5 #B5.5 1 3.4 7 38.9
More Frequent Weight-Ins 8 {33.3 | 3 p7.3 2 6.9 9 |50.0
Reassignment 6 25.0 | 6 - p4.5 0 - 3 16.7
Transfer 6 5o |5 W55 |0 | - 2 (111 ~
Monetary Fine 5 20,8 | 3 pr.3 |0 - 1 5.6
Loss of Annual Leave 2 {83 |1 |91 |o | - 3 |16.7
Other | 2 |83 |2 82 |0 | - 1 | 5.6
126
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Number and Percent of Agencies in Which Légal Actions on
Variety of Subjects were Filed, Heard, or Decided Dur1ng
the Previous Twelve Months

Table 1.73

a

. P
I S .

I 11 111 IV
N % N % N % N % %
Retirement Policy/Provisions| 7 7.1 0 - 1 1.6}V °5 12.2 0 -
. Entrance Level Physical s :

Performance Test 9 9.2 2 2.7 0 - 2 491 0 -
Probationary Procedures/

Evaluations 9 9.2 0 - 0 - 2 4.9 ,Q -

| Entrance Level Medical ‘ ; A :

Examination - -7 7.1 0 - -0 - 1 2.41 .0 -
Training/Academy Program/ v

Procedures _ 7 7.1 0 - 0 - ‘j : 2.4 | ,O’ -

- Individual/Team Sports ' : ‘ o

.. Program 1 1.0 0o 4 - 0 - | 0 - -0 -
Periodic Physical Perfor- | _— : o <:29

mance Tests : T 1.1.0 0 - 0 - 0 - 0 -

| Weight Maintenance Program 0 - R -7 0 | - 1 2.4 0 -
Physical Fitness Training A i _ :
- Program 0 - 0 - 0 - RUNES I 0 -
Periodic Medical : . .

Examination 0 - 0 - 0 - ] = -0 -
Other | . |2 j20 | o0 - 0 -1 4 | 9.8 2 7.1
No Legal Actions 60 i61.2 64 | 87.7| 54 87.11 22 53.7 ‘21 75.0

128 ;
A

@.

inevery stratum have not been affected by such 1egaf activity during fhis time
period; 54% of more of agencies in each stratum indicated "no legal action.®
Among those agencies which have faced recent legal action, some diversity across
strata is apparent. Larée city departments and state agencies have been involved
in a greater variety of 1ega1 action than agencies in the other three strata.

These actjons have focused on phases of personnel assessment at all times in an

off1ceP's career, i.e., entrance Tevel medical examination and physical performance

test, training program/procedures, probationary procedures/“ua7uatlons and-
retirement policy/provisions. Few actions, however, have involved any of the
specific types of phyéica1/medical fitness or conditioning programs addressed in
this survey. Nevertheless, the extent to which other factors retated to physicé]
fitness may Become a source bf legal action must be an aréa of concern to.police
administrators. Legal actions are treated in greater detail in another section
of this report (see‘ o

Various officér organiiations and health care plans may also affect the
establishment of programs in specific agencies. The extent to which this was

true in the present sample of police agencies is indicated by the data in Table

A 1.74. Although officers in city agencﬁes of all sizes- are more Tike]y to engage

~a union or some other collective bargaining agent to represnnt them than are

officers in state or county agencies, agreements made becween these agents and

the departments are seen as neutral to the issue ofﬂprogram eatab€zshment. No

3 agency indicated that such an agreement actually estab11shes any kind of phys1ca]

f1tness program, and only two agencies 1nd1cated that such agreements might

prohibit program establishment. By way of expTanation, both of these agencies

129




Table 1.74  Extent to Which Union,

Collective Bargaining, and/or Hea]th
Insurance Plans May Affect Program Establishment

IT

ITI

Iv

%

%

Police personnel are
members of union or othen
collective bargaining
agency

Contractual agreements
exist that would prohibit
physical fitness training
program

Contractual agreements
exist that would estab-
1ish physical fitness
training program

Police personnel are
covered by group hea1th
insurance program

Provisions exist in group
health instrance program
that would affect estab-
lishment of physical
fitness training program

73

93

74.5

2.7

94.9

55 75.3

72
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98.6

29

57

46.8 |

15

41

 36.6]
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suggested that before any program could be implemented, it would have to be’ approved
by the membership, which does not necessarily- mean that these agreements are
prohibitive.

Officers in all strata are much more 1ikely to belong to some Form of group
hea]th insurance. No agency indicated that group health insurance plans contain
any provision that m1ght affect the establishment of a physical fitnéss training

program.
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-~ current police officers.

CHAPTER 14 |
SUMMARY OF DEPARTMENTAL SURVEY DATA"

~ The previoushchapters have reported the results of'a national Sample survey
which addressed the avaﬁ]abi1ity of varijous physica1 and medioaT,fitnesSere]ated
programs to-po1ice officers. These dafa can be summarized in both»genera1 and
program-specific terms. | - o S

In a genéra] sense,”onegof the most telling faots was‘revealedkhy the

responses to the screening questionsp Many of the respondinggagenoies‘haVe no
physical fitness programs at all for current po]ice officers' In facighover-
50% of the responding agencies provide none of the four types of programs of -

'part1cu1ar 1nterest to this project, i.e. phy51ca1 fitness tra1n1ng programs,

weight maintenance programs, periodic med1ca1 exam1nat1ons, and per1od1c phy51ca1

While sports are certainly a popular formvof phy51ca1 »

performance tests. The most widely reported type of program CmnSTStEd of

indiVidua1/team sports.
activity, they are of limited value in terms-of specific medica]/phyéfca]
conditioningv A ” e |

It is clear, too, that agencies place much greater emphasxs on eva}uat1on
of phys1ca1 and medical condition of app11cants than on similar eva]uat1ons of
Entrance level medical and phys1ca1 performancevtests
are administered by at least twice as many agencies in eveny'strafum a3~provide‘
similar tests to current police.officers. In addition,'although'nearTypal] |
agencies require recruit training, not all of these reoruit‘programé.ino]ude ’
specific physicai fitnessﬂtraining uh1s dec11n1ng empha31s on phys1ca1 cond1t1on

was further demonstrated by the responses to thoce 1tems address1ng performance

o

132

evaluation, Resylts here suggested that, while. probat1onary ofr1cers may face

soec1f1c evaluative methods and administrative actions, current police officers

face Tittle more than observationa] impressions of the1r superv1sors

Those agencies prov1d1ng var1ous types of programs have not eva?uated
program effectiveness or Job—re]atedness. Table 1.75 presents clear evidence
of this conc1usion. Without follow-up evaluations of current programs, Tittle
. Progress can be made 1n the development of better programs fOr the future. It
s not surprising that entrance leve] phys1ca1 performance tests have been

examined most often;: these tests have recently been subjected to legal scrufwny
~in many Jur1sd1ct1ons |

Turning to the specific programs identified, further ooncTusions seem -

warranted. Physica7 Titness training programs, both existing and discontinued,
have been 1mp1emented primarily through adm1n15trat1ve dec1s1on-making~processe§;
pre- estab]1shmentAfeas1b171ty studies have not been conducted. Further reliance.
upon in—house resources is evidenced by the lack of assistance received in
developing these Programs as well as by the utilization of departmental faoilities
and personneT in administering these programs . These programs emphas%%e running
~and weight~training; they”are'vo1ontary rather than mandatory; and not'many
officers participate. The problems occurring in existing programs are the same
as the conditions which resulted in discontinuing similar programs in other
agencies. |

Weight maintenance programs, on the other hand, are more often mandatory
These programs seem to require Tittle more than annual or semj -annual weigh- Tns;

“Periodic medical examinations and phy51ca1 performance tests are also

mandatory, but they are frequently required only at the time oF'promotion.v

3
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Table 1.75  MNumber and Percent of Agencies Hav1ng Conducted
: Evaluations of Specific Programs

LI . I1 IIT oIV V
N % N % N % N %
Physical Fitness Training L . ' ‘
Program 1 4.3 0 - o ! - | o0 | -
Discontinued Physical : | A ‘: 
Fitness Training Program o i - 0 ~ 0 = 0 -
Weight Maintenance Program | 0 - 0 . - 0. - o | =
Periodic Medical . | : | .
Examination 0 - 0 - o | - | o -
Periodic Physical | o |
Performance Tests 1 20.0 1 12.5 0 o= 0 | -
. i
Entrance Level Medical ' ' N : A
 Examination | 4 | 41| o0 - 1-] 1.8 2 |a.9
Entrance Level Physical | I e
Performance Tests 4 118.7 | 7 14.0] 1 | 5.0 6 [20.7:
Y
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These programs, therefare, apply to ]imitéd numbers of personnel in each agency.

- 0f all the data presented in Part I of this report, .perhaps the most

- compelling are the statistics concerning loss:of personnel. While not over- '

whelming, these data are at Teast suggestive of an existing problem in ré]ation
to physical fitness of police officers. The number of medica?/h¢a1th caused
deaths far gxceeded tﬁe number of accidentéi'deaths in thjs_samp?é. In addition,
major causeS'of both early retirement ahd Timited duty assignment were back
troub]e and heart-related cond1t1ons Fur*hermore all of these eventuaTitiés
affected officers of all ages. It cannot be conc]uded that physical fitness
should be of greater concern to older officers than to younger ones.

One jndication of an-increasing awareness of the'néed for some kind of
phys1ca1 fitness tra1n1ng is the number of agencies that indicated they are
currently developing programs ~These data are preseﬂted in Tab]e 1. 76

Although a number of agencies in all strata reported deve]opm°nta] efforts,

- it can be concluded that the need for programs is .still great. Until the tr1-fo]d

problem of diminishing funds Tack of 1nterest ‘and lack of direction can be

addressed more comprehensively, programs are not T1ke1y to achzeve major success.
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Table 1.76  Number and Percent of Agenciés Currently Develbping Programs |

e S

Programs Currently Being ! | - HI ad
Developed. . ‘
. | Nl e ol el w8 A
Physical Fitness Training _ . : 1
Program - 28 28.61 14 19.2 8 12.9] 14 34,1 .5 A 17;9.
Perfodic Medical 1 - . A’ : Sy
Examination - - |21 p 21|13 | 7.8 7 {33 | a17f 3 | t0.7
Periodic Physical Perfor- . | } o
“mance Test 12 -412.2) 8 | M0 4 | 65|12 |29.3] 13 |4asa
Individual/Team Sports | | 0 o
Program - 14 |114.3] 11 1500 11 177 2 | a9). o -
Weight Maintenance Program | 0 - 0 - 0 - 0 . { - | o -
‘ {( o \‘.Sg
&
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* CHAPTER 15
- SITE VISITS

During the planning stages of this project, it was determinéd that considerable

information and insight could be gajned by visiting départments which had unique

" physical fitness programs. The main objective would be to glean information .

from these departments which would be beneficial to police administrators to

avoid problem areas and to learn of successful programatic experiences.

The secondary goal was to 1¢arn of negative experiences in physical fithess
programs in those departments which had implemented prbgrams,but had discontinued
these activities. - | _ -

The selection of the agencies which would be Visited was ]afge?y determined
by the return of the naﬁiona1'police department survey. As returns were received,
it w&s carefully noted which agencies had (1) a physical fftness training"program,
(2) dﬁscontinuedva physica]Afitnéss training program; (3) conducted a mandatory
weight maintenance program, (4) condicted an annual physical exam or, (5} required
a11 sworn personne] to qualify in a physical agility examination.

As was shown in Section I of this report, very few of the responding:

| departments indicated they had an established physica]-fitness training program

for sworn police personnel, Even fewer departments indicated they had_a pnysicatl
fitness program during the last ten years which was discpntinued for any'féaéon,
Because of the Timited number of departments which had experience in physical
fitness programs, it was determined that size of agency, geographfc lTocation,.

and type of experience wpu]d-a11 be factors in sé}ecting agencies for site visits.
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SAN FRANCISCO

The departmental survey indicated that the following programs were currently
~conducted in the San Francisco Police Departmenti(SFPD): | a
@ Mandatory physical fitness training program
o Mandatory weight maintenance program
® Mandatory periodic medical examination .

e Mandatory physical performance test

Physical Fitness Training Program

There is no ongoing mandatory physical fitness.training program in the

SFPD. There is, however, a voluntary program for officers interested in

lost of the personnel participating

available for partic%pants consist of the police gymnasium, the San Francisco

maintaining some degkee of physical fitness.

. in this voluntary program are members of the SFPD Police Olympic team. i

g

State Co]]ege track facility, and other appropriate p]aces contacted by the v

individual officer. This latter group includes Tocal h1gh school tracks,

swimming pools, gym fac111t1es, and the like.
» This voluntary program is unique in that 1t'app;rent1y,was developed and
’ is administered entirely by one person, the academy physicai fitnessvinstructof
“who is at once the sole euthority for this exercise program,}ihe sole counseio?
for those interested in physical fitness; the so]e;$oufce for obtainfng aseistance

(including equipment, facilities, specialized instructors, etc.), and coach of

the Police Olympic team.

Participation is encouraged only by "word of mouth" communication. As

indicated above, most regular partitipants are members of the SFPD Police Olympic

X
L
&

a3

e ——e e
i Tehen X e ) :

, SPOFLS activities re]ated to the Po11ce Olympies,

vo]]eyba]]

as we1J as a desire to 1mprove specific physical skilis.

fitness
instructor. Blood pressure and. heart rate are measured by means of a

treadmil
T test. Those who fail th1s examination- are dlrected to a phys1c1an

and are not
allowed’ to use departmental fac1]1t1es for phys7ca7 r1tness exerc1se

a h1s "
tory of "taking better care of themselves.® Those vho pass this exam and

are "accer ted"
} p into the program may- receqye spec1a1 counse?ang or 1ns*ruction

concern
» 1ng exercise programs and/or equipment from thc department physwca]

l1tness instructor. No -other SFPD 1nstructors are ava1]ab1e

The
estimated number of regu1ar part1c1pants indicated in the survey (i.e.

200
) is a bit high; actually the figure is closer to 135 off1cers ‘sach month

somewhat Tess than 10% of the department. Most of these off1cers engage in

€.9., wrestling, judo, softball,

handball, swimming, and track and field. No racords of part1c1oat10n

are k
ept and the number of persons ut1]1z1ng the fac11xt1e> f]uctuates a}mosL

da1] In
y: an effort to 1ncrease Dart1c1pau1on, a varlety of workshops, clinics,

and sem
inars ut111z1nq personne] outs1de the po?1ce department, including Weight

¢

Vat he
chers, A]coho11cs Anonymous ;- the H°a1th Inst1tute (Aerobics), ant1~smox1ng
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groups, etc.,hhave been bonducted. These.methods appear to‘draw addftiona]
participants for on]y a short per1od of t1me |

The police gymnasium, 1ocated in the headquarters bu1]d1ng, 1s the on1y
facility available for exercise workouts. The equipment includes one unjversal
gym, a sauna bath, a whirlpool, one exercycle, several exercise mats, a set of
free Weights, and the necessities for volleyball and ping-pong.' The universal
gym was purchased-with monies from the training fund, which is reimbursed‘from'
the city. The rest of the equipment is owned by the Po]jce Ath]etie Club, an
incorporated membership association which sponsors the SFPD Poiiceiﬂlympic team.
Some of the exercise mats are owned by the Police Activities League= which is
primarily responsible for sports programs for juveniles. The.SFPD allocates -
$100.00‘per year for the upkeep of the equipment and facility; both are in goqd
conditton.

Department personne]‘indicated that two major problem areas surround this
physical fitness program. The first of these is the vo]untary nature'of the
program itself. Near1y every possible method of- me°t1ngs dialogues, cajoTing,
persuasion, and persona1 interest on the part of the department physical f1tness
instructor has resulted in less than 10% of the department participating. Even
more frustrating is the large number of officers who show up for one week, or

perhaps two, and then lose interest. Monetary compensation does not appear to

‘be a workable incentive at the present time} it wou]d ndt result in significant'

)

1ncreases,1n participation. For example, in a recent program run for the tact1ca1
unit, 36 officers were given overtime pay for four hours of mandatory fitness

training per week; even under these conditions, interest warned after six months

"~ and officers began to drop out of the unit. Besides a specialized interest
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(e.g., Police Qlympics), the only real incentive for participation in a fitness
program is a medical or health crisis in an individual's Tife. Such a crisis

results in physical fitness actiyities over varying periods of time, depending

on the severity and/br correctability of the specific medical condition involved.

The second major prob]em area concerns insurance. Technically, the SFPD

is liable for any injuring which occurs on the police premises including, of

course, the gym. In fact, three separate cases involving such gym injuries

have gone to the retirement board this year. However, the SFPD has been unable:

- to identify any insurance company willing to write a policy covering -injuries

suffered during voluntary sports activities.

Weight Maintenance Program

'The SFPD does administer a mandatory weight maintenance-program. Here
again, the prodram Was propoéed by the academy physical fitness instructor.
Although the idea was originally suggested in 1968, the program was not imple-
mented for‘severa1 years. This recommendation was not based on any speciftc

study or evaluation; however, a combination of factors, including heart attacks,

poor physical fitness performance, general obesity, and a lessening of standards

for entrance requirements, created the need for weight maintenance standards.

A supplementary decision to conduct regular physical fitness agility performance
evaluations was made at the same time.

Service’Commission height/weight requirements for selection, which were derived
from the Mew York Life and Prudential Insurance Companyﬁ Officers over 40 years

of age were allowed an extra 4 pounds. Immediately after the -implementation of

e

these standards, the Pd1ice Officers' Association (POA) filed a grievance with
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the Board df Police Commissioners. The grijevance resulted in an agreement
‘a110wing a 10% leeway in majntaining weight, e.g., an 6fficer»who, according
to tﬂe chart, should weigh 180 pounds was allowed leeway up to 198 pounds. At
the present time'atfempts are being made to rescind this 10% Teeway. | |

~ When the program was implemented, an administrative decision was made to
exempt all officers hired before March 16, 1970, from the weight maintenance
requirements. At the present time, 580 officers, most of whom are assigned to
patrol, are required to weigh-in twice a year.

Disciplinary actions are attached to this mandatory prdgram. »fyﬁan officer
fails to meet the prescribed weight Timit, he/she is givén a three wéek "grace
period" to lose enough weight to comply. If at the end of this time the officer
is still overweight, he/she is ordered to report to the police surgeon. The
surgeon must decide if the officer is in fact cverwéight»or if his/her bddy frame (“29
permits the additiongl weight; he may also order any special médfca] treatment
required, e.g., for hypertension, and/or a special exercise program.‘ Progress
reports are sent to the Director of Personnel. | |

If an offf?er sti1l fails to meet the required weighﬁ standard, then disci-
plinary action can result in suspension, loss of days off, or dismissal. It is
‘the Chief's policy to favor required, supervised éxercise workdhts over suspensionf
In one recent case, for example, an officer appearing before the Board of Police
Commissioners for the third time for fai]uré to meet the weight standards was
‘given the choice of being suspended for five days or par§iéipating in three
supervised workouts per week with weekly weigh-in until the standard was met;

further, he was told that another appearance before the Beard on the same charge

wauld result in a six-month suspension.
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Apprdximate]y 3% of the 580 officers currently under this program fajl to
neet the semi-annual weight standard. Most of thesé, however, comply within

the three-week grace‘period;.discip]inary action is necessitated with less

- than 1% of the officers. No studies have been cohducted on the effectiveness

of this program.

It was the institution of disciplinary aétions which caused the major

objection from police officers. The‘afficia1 position of the POA, as stated

by their president, is that it is unrealistic for the SFPD to require maintenance

of certain weight standards (which may be unrealistic thehse]ves because of
differing body'types, bone structure, etc.)‘without at the saﬁe tihe providing
proper equipment for officers to use morebconveniently. He suggests that at -
minimum, one universal set should be provided in each distfici station; the

SFPD should institute a minimum number of hours per week of supervised physi¢a1

‘ fitness training and at the same time address related medical/health problems

such as alcoholism.
The mandatory perijodic medical exam is a requirement of the prdmotiona?
process only. f

Perjodic Physical Performance Test

As stated earlier, the SFPD decided to institute mandatory periodic physical

. ¢erformance tests in conjunction with the semi-annual mandatory weight maintenance

program. The. same exemptions are aTIowed,‘i.e;, all officers hired befdre
March 16, 1970, are exempt from program requirements. | | | |

The periodic physical performance testhis administered twiceva yeariqt‘the
sahe time as the weiéht maintenance program. The test itself is basically the

i N . s P - . - :
same..as the entrance examination administered by the Civil Service Commission
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during the selection process, although some modifications have been made.
Tests and standards differ for male and female officers.

The recent addition of a 500-yard shuttle run/obstacle‘eourée to this
periodic testing resulted in legal actions by the POA. Apparent?y, the officers
were not informed of the additiona] requirement until they'reported for test?ng,
at which time they were asked to sign a waiver. Objections te both this pro-
cedure and the content change itself resulted in a departmental reso1u£ion
eliminating the possibility of disciplinary action against any_officerbwho refused
to perform this obstacle course task. |

- The combination of weight Maintenance and physical performance requirements
also seems to be of some concern to the POA. Indicati6n$ Were given that problems
could arise if an officer passes one test and fails the otherl This is |

particularly true in the case of an officer who might be dverweight'according

to the weight chart and yet successfully completes the physical pérformance test.

Selection Related Legal Actions

Much of the SFPD's current situation with respeé& to physical fitness stems
Trom legal actions occurring over the past three or four years. The initial
action was a class actfon suit filed by represenfatives of racial and ethnié
minority groups‘against the Civil Service Commission's éntrénce exémination and}
promotional examinations. The case was resolved in favor of the plaintiffs
and resulted in quota hiring of applicants aﬁd quota promotiohs of tne sergeant's

Tevel until new and validated exams were available. (See Q%ficers for Justice,

et al...v. Civil Service Commission, et. al., USDC (ND. Cal), 6 Fep 1285,

Hovember 26, 1973.)

The second legal action dnvolved cTass action suit against the,Cfvil Service
Commission's entrance level height/weight standards and physical agility test. N
(See Officers for Justice, et. al., v.5Civ11 Service Commission, gg; al., UsbC
(ND. Cal.), 395 FS 378, May 2, 1975.) A prima facie case of discrihination
against women and certain ethnic mfnorities was estahlished with respect to the
5'6" height requirement; insufficient evidence of validity was presented, because
of lack of data for officers under 5'7".. Simi]ar?y, a prima facie case was also
established against the physical agility test, particularly with regard to the
wall and sandbag segments of the test. Although the test itself had been
specifically based upon the job performance, tHe court found this deve]opméntaT
effort to be inadequate.

Dr. Frank Verducci of San Francisco State University utilized the critical

’ﬁ' jncident technique in a job analysis study with the SFPD. Questionnaires were

distributed to 350 police officers (no random sampling technique used); only
approximately 150 were returned. TWo of the four questions on the survey were-
eliminated from the analysis because they had apparently been misinterpreted,
and the remainder weré categorized according to the physical skiii required. A
crude rating scale, developed with the heTp of kinesiologists to determine which
muscle groups were utilized, Ted to description of specific tasks for the physical
agility test. This test measures only those skills required in emergency

~ situations. | | -

in addition to'poor sampling and crude categorization techniques, Tack of

va]idity was cited by the court. Accordingly, 100 current police officers were

ordered to take the test. Only 65 officers actually completed it; all obtained
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"scores comparable to‘fhose df male app]icants.? However, jnasmuch as no .
relationship between test performance and.job perfofmance was' shown little
could be concluded from these results. ‘ | | | ' |

For ‘all these reasons, the court injoined the SFPD from using both the
height requirement and the physical agility test for selection purpoégsw"At
the same time, the SFPD.was ordered to hire 15 wdmen fdr-each of fhe next four
academy classes, for a total of 60 female police récruits.. These womén were
ta be retained for a«period‘of two years for the purpose of study; any‘women.
who failed to comp]etevtﬁe academy or probationary period were-to_be replaced
by others on the list. In addition, all those'ma1e apblicants who hgd‘attained

the same eligibility scoke as the pool of eligible Women, as defined by the

. court, would also be considered eligible.

KANSAS CITY, MISSOURI

The departmental sﬁrvey indicated that the fo110wing programs were in effect
in the Kansas City, Missouri, Police Department:
@ Mandatory physical fitness program .
® Mandatory weight méintenance program
) Mandétory physical performance test
& Mandatory MEdica] examinatiohs

Physical Fitness Program

The physical fitness training program was initiated in November 1974 as
a result of an administrative decision to improve the overall physita] fitness

.. of police officers. The administrative analysis section and police academy

The program selected as a yearjround fitness program based upon the New Aerobics
approach, and was imp]ementéd in three phases.

Phase I - Indoctrination

Officers were assigned to one 1ﬁ-service training day at the regional police
academy where they informed of the need for physical fitness, introduced to thé,
Aerobics System of exercise, and provided with reading and study material con-
cerning fitness.

Phase II

Consisted of an EKg treadmill stress test conducted at a local medical
faéility. These tests. are conducted for a fee of $25.00 each. A1l officers

must pass the examination prior to participatioh in Phase III of the program.
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Phase III {i};, : AEROBICS
A 12-minute run conducted at the regional po1ic¢'academy and at a Tocal ; ’ TW97V8~M1nute’Teéf'for Men
high school track. Performance is based on the distance ran. This test is _QE£;§g§§;§_ Under 30 : BOJSAEE' |
conducted every six months and officers are e1ig§b]§ tovfeceive from one to | I Very Poor _ [;;;f;z; Le;39 N f:;j? o 50+ .
three additional days off_during each six-month period. Officgrs who are rated 1%% E:?: }.g§1i229 1,95:5_1:14 .85-1.04 %Séf,ggo .
in the poor‘of Qery poor category are required to_aﬁtend supervised éxerciée ‘--’ Ix gggg]]ent }:?g;7:74 }:éoz}:gZ~ }fggi%Zgz , }:ggli?§9-
sessions one hour each week, off-duty, until improvement is noted. | TQeTve-Minute Tes; i:r oo ]'55+‘ 1.50+
Program Results _ | I Very Poor . Less .95 Less .85 Less 775 | L 6
A11 sworn personnel completed Phase I of the project by March 1975 and S I%% Eg?: . i9$§1i134 'iggé]iog , .75—.§§-" '.ggf.é45‘
well encouraged to begin independent fitness programs. R V 13 gggg1]ent }:22;1:64 . %:2251:52 | i??glifg4 : i?géff?§4
As of Jdanuary 1976, 493 officers had_taken the EKg examinationf Seven ' o FréCtiénéb ~]'45+ ]'3§+
percent or 39 officers failed to pass the stress EKg and an additional 45 or _ .QnerHundreths
9% of the officers had been excused by the department physician because of = (jj@ ;::8; : };:-};. 21-.21
medical prob1emé. ‘The 493 officers that have taken the test represents 4C%vof '~ ’2::82 .;2::}2 gg::éé
the Taw enforcement strength of the department. '2:382’ ~A}2:;}g. gg::gg
| As of January, 1976, 165 officers had concluded the first Aerobics Pro- | ;::8; }é::%g : 1/4 mile
ficiency Test. Only 34 officers tested performed in the.poor or very poor '18::?3 v;g::;g | |
category. Eight percent.of the officers tested earned from onekto three days 1710 mile ';;;;;;?;;
off. ‘
.‘,Program Difficulties N _ One Mile = 1760 yards = 5280 feet
The major difficulty encountered in this program has been the availability : ?gggﬁeﬁi¥;1e : ,?ﬁg iﬁ?gi : ]ggg ieef
of funds to conduct the EKg treadmill stress test. Due to department bﬁdgét : One-Hundreth Mile = 52.8 feet 1?e}
lTimitations these tests were stopped in January’1976. ‘They were resumed in
July 1976 and the testing is continuing. Additional problems were'encountered .
with schgdu]ing‘officers to receijve the tests. During 1975, 710 officers were
oy , .
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scheduled to report for tests, however, only 493 tesis were conducted. Schedulingd_J

problems were the result of court appearances, illness, and other individual-
difficulties. |

Although this program-has not progressed as rapidly as was anticipated,
the administrative and operating personnel support the Céncept and be]ieyé it
to be‘worthwhi1e. The decision to continqe the program as designed‘indicates
the department's sétisfaction with the 1imifed results. The discoyery that 7%
of those tested required medical treatment for heart related problems, two of
which were cases requiring open heart sufgefy,»afe seen as most benéfiéia] to
administrative and line personnel.

Weight Maintenance Program

The weight maintenance program in Kansas City began in March 1974.

- Overweight was.viewed by the department as a health and pub]iC»imaQE'problem.

The po]icé physician and the police surgeon conducted investigations which

resulted in the attached height/weight'chart. Officers were scheduled for:

initial weight checks during the first two weeks of March 1974. At the initial

weight check, any officer who was found to be overweight was assigned follow-up

weight checks at'fOUr week intervals. At Teast a 10% kéduction of the original
excess weight was expected at each weight check,‘ < |
Officers who, after three follow-up weight checks,'werelnot achieving a
satisfactory weight‘iOSS weré referred to the departmentfphysiciaﬁ for diet
counseling and complete medical examination. ‘. | | -
| If the physician ruled that there was nokphysfcaTkreason-to hinder weight

loss a letter was placed in the officer's personnel file. Those overweight,

150

HEIGHT
NO SHOES

5!5“
5!6“
5I7ll
5-!8“

gign
‘511011 .
'5'1,'!111 .

671011
6l'| il ‘

. 62"

6l3ll

T ) -61.4“
‘6l5l-|

6'6"
g'7" '
618"
6'g"

AGE
GROUPS

IDEAL WEIGHT SPAN.

MALE
21-24 25-29
137-158 © 143-166
141-162  147-170
145-166 151174
149-171.  155-178
153-176  159-183
157-181  163-187
161-185  167-193
166-191  172-198
170-196  177-204
174-200  182-209
178-205  186-214
181-208  190-219
214 228
222 229
228 234
234 239
240 244
151

40-49

30-39
149-173  153-177
153-177  157-181
157-181  161-185
161-185  165-190"
165-190  169-194
170-196  174-200
174-200°  178-205
179-206  183-210
183-210  187-215
188-216  192-221
193-222  197-227
199-229  203-233
235 239
241 245
247 251
253 257
259 263

50-59

——

154-178

158-182

162-186
166-191
170-196
175-201
180-207

. 185-213

189-217
194-223

1199-229

205-236
242
248
254
260
266

 60-63

151-169
155-173
159-177
163-187"
168-193
173-199

178-205
183-210

188-216
193-222 -
198-228
204-235,;
, b ,
247
253
259
265
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IDEAL WEIGHT SPAN

HETGHT AGE 21-24
HO SHOES  GROUPS -
5120 | 115-132
513 118-136
514 121-139
515 125-144
5160 ' 129-148
5170 132-152
58" 136-156
519" 140-161
570" 144-166
5 149-171 -
6'0" 154-177
61" 158-181
6121 162-185
63" 164-189

e o

- FEMALE

25-29

119-137
122-140
125-144
129-148
1133-153
136-156
140-161
144-166
148-170
153-176
158-182
162-186
166~190
170-194

152

30-39

- 174-205

40-49
126-145  133-153
© 129-148  136-156
132-152 140-T61
135-155 143-164
139-160  147-169
142-163 151-174
146-168  155-178
150173 159-183
154-177  164-189
159-183  169-194
164-189  174-200
168-193  178-204
170-201 ° 180-208
185-213

50-59

136-156 -
140-161
144-166
148-170
152-175
156-179
160-184
164-189
169-194
174-200 |
' 180-207
188-210
' 180-210°
185-214

.@
J

- 60-63

137-158  [f

i41-162
145-167

149171 |
153-176
© 157-181

161-185

165-190-

169-194
]73 198

.'177~L

184-211

- 180-212

184-213

officers who had no medical prob]ems were required to weigh-in every four weeks
until their goal we1ghu was atta1ned At that time they were scheduled for
weﬁgh-1n on an annual basis. | |

Results

- This procedure was in effect until 1976. At'that_time, oh]y 18 officers

“in the department had failed to comply with the weight requirements 'A ‘general

order was issued establishing the wn1ghu ma1ntnnance program as &.permanent .
program

The following penalties were included .in this genera1 order:

Members who are found to be overweight may elect to not participate in the
Weight Cdntro] Program. In such event, those members shall be ineligible for.
the next scheduled anniversary salary increase; shaTT be 1ne1%§1b1e for pro-
mot1on, shall revert to permanent rank, if in temporary ranks, and shall be Tn;
eligible for-department-sponsored schools or institutes..

Members who are found to be overweight-and who seek to be exemptéd‘from7x
the Program must obtain exemption from the department physician. The member'g*
commanding‘bfficer will notify the Personnel Division, in writing; to schedule an
appointment}for the member with the department physicfan. The department physician

may estabTish a different weight range or different rate of reduction to be

~ followed by an individual officer. The department physician will notify the

Personnel Division of action taken pertaining to eyempt1on Notification will

”be p]aced in the member's Personnel Records SECL1OH Jacket, and another copy

shall be forwarded to the member's command1ng officer and be placed-in the
member's unit personnel jacket. Any member who prefers’to consult a private

hysician at his own expense may do so, but all exemptions from and modifications
phy _ P
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disciplinary action: | ' 1
First occurrance - Forfeit one regular day
Second and each - Forfeit two regular days

to the Weight Control Program will be certified by the department physician.

Members who are found to be oVerweight and elect to participate shall be
enrolled qinthe Weight Control Progrem. The commanding officer shall weigh |
each enrolled member on a regular monthly basis, and shall record progress
which is to be filed in the member's unit personnel jacket.' The commanding
officer will submit monthly to the Personnel Division a 1ist of all members
enrolled in the Weight Control Program and their respective heights and weights.
Members enrolled in'the Weight Control Program shall achieve a reduction which
averages no 1ess'then two pounds per month until the desired wefght ;ange is
attained. ,- o

A member shall remain enrolled in the Weight Contro} Program until he s’
within his desired range. At the weight check when fhe desired range is

achieved, the member shall report to the Personnel Division to be weighed and

be excused from further regular participation in the Weight Control Program.
Any member who negligently fails to weigh-in or to keep an appointment

:with,the departmenﬁ physician as scheduled, or who fails to achieve a'weight

reduction at the estab]ished‘raﬁe each month, until he is excused freh regular

participation in the Weight Control Program, shall recevie the following

subsequent occurrence

After two years‘from the date of the Tast disciplinary action, any failure
to weigh~1n; to keep an appointment, or to Jose weight at the established rate

will be regarded as a first occurrence.

154

o rremanats SRR LSO, St e

o
E2 3

o

Mandatoyy Physita] Examination

The Aansas City, M]ssour1, Police Department hasAreeulred off1cers to
undergo annual physical examwnat1ons for over 20 years. These tests trad1t1ona]1y
consisted of chest X-ray and blood ser1es tests, blood pressure, and general
examination by the department physician.

In duly 1976, the phySica1 examination poliEy waé revised as fellows;

AT officers under 30 years of age will be scneduled for an annual ches
X-ray for two consecut1ve years. Then, on the third year, they will be_scheduled
for a complete physica1 examination including the chest X-ray. ‘

A1l officers age 30 years through 39 yearS will be scheduled for an annual
chest X—ray which will be accompanied by a complete physical examieatfon every
other year.

ATl off1cers age 40 and over, including those of age 60 and. over requesting

~waiver for cont1nued employment, will be schedu]ed to take -a phys1ca1 examwnat1on.
-annually. In add1t1on, they will be scheduled for an e1ectrocardiogram (EKg)

every other year they wil? be schedu]ed for a chest X-ray on the alternate years.
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LYNCHBURG , VIRGINIA o ()

The Lynchburg, Virginia, Police Department began a mandatory weight mainténance ‘
program and a voluntary physical fitness program in July 1975. Thfs pkogram
was instituted as the result of an administrative decision to improve the’overa11
Titness and appearance: of sworn police personnel.
A1l officers are required to weigh-in two times each year énd muﬁt.be within
the weight requirements for their height-as indicated in the following chart.
A1l officers failing to meet the standdrd weight are requ1red to lose 5 pounds
per month. Their progress is checked at requ1red monthly weigh-ins conducted by
administrative personnel.
Any officer who fails toAaChieve a minimum weight reduction of 5 pounds
per month is subject to the following disciplinary actioh: , .
First Occurrence - written reprimand R (ii}
Second Occurrence .~ ‘written reprimand and suspension for two days
Third Occurrence © - written notice of prolonged suspension,
. : demotion or dismissal

Voluntary Physical Fitness Program

A1l officers who are not engaged in a personal physical fitness program are
encouraged to meet w1th the administrative staff for ass1stance in estab11sh1ng
a voluntary personal fitness program, Upon request by the indiyidual officer,
administrative personnel will conduct a 12—mindtefwa]k-run test to determine
the current fitness étatus, and then assist the officer to deve]oh a program"
directed at his persdna] need. | o

esults of the Program

In July 1975, at the initial weigh-in, 42 officers were Found to be over-

veight. In_Ju]y 1976, after one year, only 6 members of the department had not

e T T — e

HE IGHT

.5n-]n
5:2’n

5-1311-

514
515
516"

Rz

5 ig
5ign

5'10" or 70"
511" or 71"

6';“‘

or 62"
or 63"
or 64"
or 65"
or 66"
or 67"
or 68"
or 69"

6' or 72"

' 6I‘|Il
6!2”
6!3"
"6I4ll

65"

66"
6:7“

Female Officers:

or 73"
or 74"
or 75"
or 76"
or 77"
or 78"
or 79"

WEIGHT CHART (MAXIMUM)

SMALL

122
134
139
144
150
156
161
165
167
178
181
184
191
197
203
208
215
221

230

HO

b
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MALE OFFICERS

MEDIUM

133
146

150
156

162
167
172
178
182
189
193
198
205
212
218
225
233
239

246

LARGE

145

153
161

168
176

181

188
193
‘198
204
209

214

221.

227 -

234
240
248
255
- 261

Subtract ten pcunds from above chart to obtain maximum weight.
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attajned the required weight. During the first 12
effect, only 2 officers were suspended for fajlure
Of the 6 members who were overweight in July 1976,

excess was 12 pounds.

Lemi s

N
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months this prdgram was in
to comply with the program.

the average amount of

b
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Discontinued Physical Fitness Training Program

The Oakland Police Depaftment (oPD) progfam described in ihe depaftmenta1
survey as a physiéa] fitness training program actually éonsisted of a mandatory
training session in defensive tactics. The program was in effect from'Apfi1
1967 to November 1968, at which time it was discontinued because of manpower
requirements. ‘

Original depaftmenta] interest rested on improvement of defensive tactical
ski]]s; Although no studies had been conducted, indications apparently‘pqinted
to the need for a fefresher course 1in this areé for patrol officers. Accordingly,
a decision of the training division commander resulted in the refresher course.

Since the'OPD‘a1ready required périodic range training for patrol officers,
it was a re1ative1y éimp]e task to develop the defensive tactics program along
similar lines. Training sessions were provided at the beginning of the day'shi%t

onhly. One officer from each of the five patrol squads reported to thévpolfce

- gym for a period of one hour, instead of attending roll ca}1; The training

division assumed responsibility for deve]opfng and posting the training*schedu]e
for all patrol personnel. Based on *he number of officers per squad, it was
intended that each officer would participate in three such training sessions

during the normal six-weeks shift rotation schedule. Maximum participation

during the one hour session was Timited by the facilities to eightyofficers-

One defensive tactics officer was assigned full-time to the gym to act as qounse]or/

instructor; in addition, several officers with extensive judo training were

available on a part-time basis,

159
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Mo exemptions from this program were allowed, except for medical disability
on appfova]. Bureau commanders were responsible for the participation of their |
subardinates according to the training schedule. Although no disciplinary actions
attached to non-participation, records were to be maintained concerning bbth
the participation and the proficiency of each patrol officer. -

The prdb]ems which eventually Ted to the discontinuance of this progranm
surfaced q]most immediately. At the time of program implementation, day shifts
began at 7:00 a.m. and 8:00 a.m. only. It soon becéme apparent that the one-hour
time perijod allocated for each training session was inadequate‘for the training
plus the necessary showering aﬁd dressing before the dfficers could feport for
regu1af patrol duty{ Thﬁs, while the officers from the 7:00 shift were completing
their session and preparing for duty,Athe officers from the 8:00 shift were
reporting for their training session. At this time, then, there could be as many' (j:3
as 16 officers off the streets. Although no specific studies were conductea¥ it -
was apparent that officers who participated in this program were reporting for
duty between 30 and 45 minutes Jate. A substantial humbEr of officers, therefore,
were not on duty during the critical early-morning rush hours.. Difficulties were
encountered with both traffic situations and the normal reports (e.g;, burg1arie$)
resulting from the opening of businesses. For these reasohs, the defensive
tactics training program was discontinuad in Novembzr 1963.

No other administrative problems occurred during thjs}programf No injuries
were reported. Informé1 comments from both patro1'dfficers and sérgeants
indicated general satisfaction wfth the program, its content and instructor.

Additional Information Related Programs

Attempts were made in 1974 to reinstitute a mandatory physical training

160

“%

T

program for patrol officers. A ratherlektensive outline/proposal encompassing
defensive tactics, baton trajning, and general exercises, all under the heading
"physical fitness training," was developed by the Personnel and Training Division
and submitted to the Chief of Police. Although some departmental changes had
occurred since the first such program (e.g., shifts were no longer lacked into
such rigid time periods), no method had been designed to correct the manpower
depToyment situation. The Chief, therefore, rejected this proposal.

Some success has been achieved, however, in a limited physical fitness
program with the Special Operations Services Unit (S0S). 1In 1974, a.lﬁw—key,
self-improvement aerobics program was created as a pilot program for‘SOS. An
evaluative study of this program was conducted after five months. Substantiﬁl
improvement was noted in the 12-minute run test as well as in officer activify
level. In-addition, opinion survey results from 82% (N=27) of the participants
provided broad support for the program. An unsoiicited.testimbnia1 from a .
doctor indicated that one participant's excellent physical condition had sig-
nificantly reduced recovery time required following a knee injury. A sharp
decrease in sick leave taken Was also attributedvto improved physical fitness,

Although the Personnel and Training‘Division would Tike to establish a
similar physical fitness/aerobics conditionfng program debartment~wide, estimated
costs in terms of man-hours Tost from regular duty are prohibitive at this time.
Genera]‘support has been obtajned in theory from top administrative personnel,
but the issue of téking officers off the street.remains determinant. At present,

a Timited aerobics program has.been added to the recruit academy; it consists

primarily of a two-hour orientation presentation by the police surgeon.
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A recent questijonnaire distributed to uhiformed patrél offécers resulted
in the startling conclusion that a 10-mile p]atoon-fype ran Wou]d produce the
best physiéa1 conditioning. The only workable incentive for partiéqution‘in
a physical fitness training program appears to be combensatoky tfme off.

It should be noted finally that the OPD has a]éo eliminated its former

~entrance level height requirement of 5'7", as the result of a court case brought

by a woman applicant. (See Hardy v. Strumpf, et. al., 70 FD 7425;_Ca1ifornia
State Court of Appeals, March 15, 1974.) |
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COLORADO SPRINGS, COLORADO

The Colorado Springs, Colorado, Po?ite Department indicated that %hey'

conducted an established physical fitness training program for po]icé personnel .

Our subsequent visit»to this department revealed that this program, although
voTuntary in nature, had many unique quaTitied which warranted discussion in
this report.. o

The program was established in November 1975, as»the'résult of observations

reported by Tine personnel pertainihg to the increase in the rate of incidences

of a violent nature and the awareness of the officers that fitness was required

to handle these situations.

Department personnel began a compaign with the support of the new Chief of
Police to encourage participation in a running and weight 1ifting program. Efforts
were made by this group to obtain the use of a city building formerly used as a
military police station. Once permission was granted, officers cleaned and
paintéﬁ the interior and began construction»of’weight Tifting equipment.

The vast majority of the free wéights, racks, bench press, and other
equipment was constructed by department personnel. Other equipment was donated
by individual officers.

Several department members who had previously éngaged in weight Tifting

~and ruaning programs assisted othérs in the'development of their individué]

programs.

Results

At the present time, approximately 50% of the department's law enforcement

personnel exercise regularly. Efforts are being made to encourage additional

LD
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participation. The police academy classes also use this facility, and officers ‘(;:b

volunteer their time to act as exercise leaders for the academy class. This

is done on their own time and there is no compensation for this service.,

o
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PENNSYLVANIA STATE POLICE

The Pennsy]Véhia State Police indicated jn the national survey that their‘
agency conducted a mandatory weight maintenance program.

The Pennsylvania State Police issued a special order in March 1973, per-
taining to the correction of medical deficiencies. The attached height and
weight chart was 1nc1uded to th1s order, and 1nstruct1ons were given far all
personne] to be we1ghed

If a member of the state pelice was found to be overweight, his commanding
officer determined if this weight adversely affects the officer's appearance or

performance In the event the commander determ1ned the officer shou]d 1ose

‘ ‘weight, he was 1nstructed to record we1ght on a month]y bas1s unt11 the off1cer

achieved the desired weight.
This order is still effective, however, there is no disciplinary action
taken'against those who do not comply.

Resu1tsﬁof theAProgram

Records are maintained on each officer's physical qbndition, including his
weight. In the event that an unusual gain or loss of weight is recorded, the
officer may be requined to submit to a complete medﬁca1 checkup. This, however,

has not occurred.
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MAXIMUM WEIGHT STANDARDS FOR STATE POLICE PERSONNEL:

g

‘a.  FEMALES FRAME
516" 125 135 145
517 130 140 150
5ign 135 145 155
519 140 150 160
570" 145 155 165
511" 150 160 170.
50" 155 165 175
by MALES - FRAME .
516" 140 150 160
517" 145 155 165
5'gn 150 160 170
519" 155 165 175
5110 160 170 180
511" 165 175 i85
6'0" 170 180 190
641" 175 185 195
612" 180 190 200
6'3" 185 195 205
514" 190 200 210
S 6'5" 195 205 215
166 .

READING, PENNSYLVANIA

The Reading, Pennsylvania, Police Department reported that they had
initiated a physical fitness program in December of 1975, and had discontinued
the activity in April 1976.

We discovered that this program was an expérimenta] exercise activity
developed by the commander of the uniform division in cooperation With a
private corporation. ~The private company is in thé business of selling-an
isotonic exercise device.

The program began with 10 officers participating. Only 5 of the original

10 completed the‘program. Each officer was to complete a series of exercises

with the prescribed exercise device which required approximately 20 to~30
minutes per day. ‘AlthoUQh the officers who completed the firogram showed : -
physical improvement, there were a number of injuries which resulted in loss of

work. This was also the major reason that 50% of the officers failed to complete

" the program.

The uniforh commander recommended that the program be modified to include
careful instructions in exercise methods and be implemented for all members of
the department. However, due to lack of funds to purchase the exercise equip-
ment for each officer, and becayse of the high attrition.rate in .the experi—

mental program, the recommendation was not approved. -
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VIRGINIA BEACH, VIRGINIA

The Virginia Beach, Virginia, Police Department conducts a voluntary
physical conditioning program. At the tﬁme a new public safet& budeing was
constructed, an exercise facility for the use of all pubTic safety personnel
was designed. Located on the Tower level of the building,. the exercise room
is accessable to personnel 24-hours 'a day. Locker and shower facilities for
both male and female are utilized. -The gym-is equipped with & mu}ti—station
weight Tifting hachine, free weights, and exercise mats. Personnel have been
encouraged through department memorandums to participate in the program.

 The facility is not, however, being used as often or by as many officers

as was origﬁna]ly«anticipateq: Officers are reqqired'to record name, time-in

and -time-out of the exercise roon. From July through August 1975, the facility

was used 120 times by on1y 38 persons for a total -of 103 hours. From January
1976 through September 1976, the facility was used 890 times. A check of the
facility log indicated that only about 40 officers out of 295 sworn personnel

use the facility on a regular basis.

168
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CHARLOTTE, NORTH CAROLINA

The Charlotte, North Carolina, Police Department has a program similar

to Virginia Beach, Virginja. Facilities jn the police administration building

are available, however, records are not kept concerning participat#on, and
approximately 10% of the officers indjcate they actua]]& use the equipment
provided.

The police academy does emphasize physical fitness as part of the recruit
training regimen and some officers do participate 1n'indfvidua1 physicaﬁ

fitness programs.

169

=

T R T

b

i

P T SRR S PR M R R g




. . . - g K

{ ..
H
§
: «
v
‘
s .
'
»
+
4
#
> - - N .
- = ’ R
»
“ 4
. ’, ; .
.
2
" B} - 1
- : o
P -
. LA . ‘
ey - ’ B -
. - S
» A - . 3
o ,
~ . 7
* .
K . ’ - g N . . :
- - -y . .
. ” . }
¥ . .
»
- : - s - ‘
. ”
B 'v ' ” » a
; . - ' 3 N 7 s
. B < H
- - . - . . i :
= R : ey, - $
- i ) & . o - - .
“ - . - » : . ;
- " P s L ' ¥ y
. - 4 " ; . ’i .
- - - . »
* : B - . - .
- ;] R
- . . i . - )
* . : it
L. H . 1 . ) -
” - - k) N "
- . X .
s ia , . .
i - o .
> . - o B
M ., ~ -
. . - . L
N - - Ny
- . o . B .
B . N | e - ST \\ . N B )
P inS . .
. - i i
* - - B [y . * .
. » oy i = +
- .
. Py ' - LS " .
- - L, ST '
. - " - s e
N - - " -
‘ X . N ‘
. y . 2 . :
N LT - . x ]
-oa 3 toa g 2
. o & 2
~ i i - N ' - ' =
& 1 - ¢ B noe . A
- . v .y < o . .
e N ol . . L ] .
£ . N N )
) . . . - . . B R r :
. = i ¢ “ E . Y X ; N




el

i st s LAk

SUMMARY

As was shown in the first section of this report, the vast majority of

police agencies do not have a formalized physical fitness program for their

personnel. Many of the agencies which indicate they conduct a mandatory
fitness program, in reality, have mandatory testing without requiring fegu]ar
exercise for those who pass the periodic examination. |

Most of the departments which were visited were greatly cohcerned with
physical ability performance for entry level personnel, and most Wére.devoting
‘time and personnel to this facet of fitness. We discovered a very broad bése
of interest in physical fitner programs. This interest, hoﬁever, is hampered
with 1ssyes such as:necessary funds, time, fgci1ities, and personné1.. Therel
appears to be three administrative methodsi%or'po1ice physical fitness currently
practiced. _

-One is the revoTUtionary approach. With thié approach, the administration
indicates that officers will meet certain criteria within specified times to
show ‘they are capable to perform their duties. Fai]uré‘to comp1y-ﬁ1th the
requirements within specified periods of time. result in a negative disciplinary
-action. i '

The second method is ihe evolutionary approach. With this method, offiéers
receive indoctrination cd%cerningﬂthe program,'testing to determine thelr current

status, and assistance in meéting the requirements. After a time when all

@

@)

personnel have had the opportunity to comply, thé program becbmes one of mandatory

compliance.

’ Theythird method, and the one most often practfced, is the voluntary'approach;

170

Departments provide exercise equipment and through'departmentéT memos encourage
their officers to keep in shape. Although the most widely used approach, it
appears to be the least effective, | |

Police agencies continue to recruit physically capable personnel. Their
training programs are 1ikely to include regular physica? conditioning. However,
once transferred to a regular assighment, the majority of departments do not
require their officers to remain physically fit. |

Weight maintenance 1is more frequent]yvemp1oyed fhan fitness programs.
They are easier to adminéster and require less time and personnel. We must
kegp in mind, howevef, that proper weight is not in and by itself an indicator
of good conditioning. It 1is though a stép in the right direction.

We did not discover any unusual methods to finance physical ‘fitness

- .programs. The Law Enforcement Assistance Administratidn*has provided funds to

many departments for the purchase of exercise equipment. Although desirable,
sophisticated equipment 1is not necessary to the maintenance of physical
conditioning. Report 2 of the study described programs which require limited
equipment to begin an effective prbgram. |

The most important finding from the site visits is that in those agencies

with physical fitness programs that are emjoying some success, the chief

administrator and his staff are actively engaged in the program. The involvement
of the departméﬁz;s leaders cannot be overemphasized. A chief administrator

who complies with weight and condifﬁonjng requikements,\and requires his command
staff to coniform, has mucﬁ greater success and participation from line personnel.

As with any program, the Teadership displayed is responsib]é for the success or

lack of support for the program.
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SECTION 2

- - Survey of Physncal Rithess A’t’u’cudes
C\3 ' L Among Sworn Police Personnel

7

' f1tness was sought.

~ from 2,500 to 24,999 in population size.

CHAPTER 1
DEMOGRAPHIC CHARACTERISTICS OF RESPONDENTS

In conJunct1on w1th the survey of the physvca] fitness programs provided

by police departments, a descr1pt1on of the 1nd1v1dua1 police off1cer s att1tudes ‘

toward this type of program and of their assessment of their own state of phys1ca1'

In order to obta1n this 1nformat1on, a questionnaire was

"mailed to a stratified, random probability sample of 3,814 sworn police officers

Stratification
S

§%?3m the 302 departments responding to the 1n1t1aT survey-

Since the sample of po11ee officers was drawn from the 1ist of police
départments responding to the first phaselof the stody, the-strata remain the
same ; that‘is the sample of po11ce off1cers is strat1f1ed by the s1ze and type
of police department of emp]oyment

The population of the first stratum were all the fu11-t1me sworn personnel
from the 98 police departments from c1t1es of over 100, 000 inhabitants which

responded to the departmenta1 survey. The population of the second stratum were

~the fu]] -time sworn officers of the 73 respond1ng po]1ce departments of cities

w1th 25,000 to 100,000 res1dents The third stratum included the full-time
po11ce officers from the 62 respond1ng po11ce departments ‘of communities ranging
L1kew1se, the fourth stratum incTluded

all the fu11 t1me sworn personne] from the 41 state w1de police departments ‘#

‘completing the initial quest1onna1re, and the popu]at1on of the fifth stratrum -
- was composed of all po11ce officers from the 28 county pol}ce departments wh1ch

returned a quest1onna1re

[ iomig g e i s
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ASampIing Rates

- as the questionnaires were returned.

The next phase of the sampling process involved consader1ng sample size
and estimated response vates, in order to determine the sampling rate of each
stratum.

Approx1mate]y 2,000 compieted questionnaires - at least IOO to 150 in the

smallest strata - can.provide the‘precision required in this phase of the project.

The response rate was estimated to be about 50%, based .on previous<experience

with mailed questionnaires Accordingly, 1t was necessary to seIect at Ieast

300 departments from each stratum in order to have a minimum of about 150

returned quest1onna1re5vper stratum to analyze. .b1nce subsampling was required

within each stratum, officers were listed in sequent1a1 order by numbers ass1gned
{f

“by the1r department within departments and the depattments were arranged in order

7 -

- Stratum I contained 77,547 police officers. Sampling at the base‘rate of

1 in 45 yielded a sample of 1,819 officers. ;
Stratum II had 5,908 police officers. -Sampling at the base-rate of 1 in 45 i‘

wouId'have resulted in-less than 300 cases. Therefore thfslstratum.was over- P

sampled at a rate of 3 1in 45, g1v1ng a sampIe of 463 off1cers

Stratum III had 1,019 police officers. Oversamp11ng at a rate. of’IG in 45

was necessary to.yield a sample of sufficient size. At Lnat rate,; 394 offtcers_‘,

¥
b

were selected.

Stratum IV had 34,280ApoIice officersQ"SampIing at the base rate oth in 4&;

was adequate and resulted in a sample of 801 officers :

Oversamp11ng at the rate of 9 1n 4H

\

~Stratum V had 1. 572 police officers.

was necessary. A sample of 336 officers from this stratum was selected and ma1\ed

a questionnaire,

173

A

~

population (Stratum III)

o o g

Response Rate

Of the 3,814 officers who were sent the’questionnaires,~1,905 responded;
for an overall rate of response of 50 percent. However; the response rate
varied greatly from stratum to stratum. Stratum III and Stratum IV had the.
highest rate at 69% each, followed by Stratum II where 27I.out of 463, or
59%, of the officers responded. The response rates for Stratum I and Stratum V -
were Towest with only 38/ of the officers who were sent the questionnaire

responding,

Demographic Characteristics of Resporidents

~ A total of 1,904 officers responded to the questﬂonna1re 682 from c1t1e¢
of over 100,000 population (Stratum I) 271 from cities with a population

between 25,000 and 100,000 (Stratum II), 2/4 from cities with less than 25,000

550 from state law enforcement agenc1es (Stratum IV)
and 127 from county po]1ce departments (Stratum V) Table 2.1 {indicates the
number and sex of the respondents by strata. Tables 2.2, 2 3, and 2.4 show

the ethnic or racial background, marital status, and reI1g1ous preference of

i e e s e
N .

the respondents. The overwhe1m1ng maJor1ty of off1cers in all strata are marr1ed

white maIec with a Protestant background

The maJor1ty of persons who returned the quest1onna1re have coIIege training-
(Table 2.5). Thirty-five percent of the officers in Strata I have acquired an
Associate, Batchelor, or Masters degree and, 44% have some college credits.

Thirty-nine and one- -half percent of the off1cers in Strata II have at least two

years of coIIege and an additional 39.9% have some CJIIege tr ining, Wn:]e

28.4% of the officers in Strata I1I have an Assoc1ate degree: b6 .8% of ‘the
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Table 2.2

Ethriic or Racial Background of Respondents

E Table 2.1  Sex of Respondents
II | III IV
N % N % N % N %
| Male 649 | 95.2 | 265 97.8 266 97.1{ 544 { 98.9
Female 26 3.8 4 1.5 4 1.5 & 9'7;
| No Response 7.0 10f 2 | 07 41 1.5 2| 0.4
|
.
\
& 175

1§ 111 IV
N % N % N % N % N %
Hispanic 32 | 471 7 | 2.6 41 15 10| 1.8 2| 1.6
White, not of Hispanic o
origin 601 | 88.1/253 |93.4 | 246 | 89.8] 514 | 93.5| 109 | 85.8
Bluck, not of Hispanic - |
origin . . 28 | 4.1 5 1.8 5 1.8/ 11| 20| 7| 5.5
Asian or Pacifiéwls]ander 1 0.1] - - 1 0.4 - - - -
American Indian .or Alaskan ‘ ’ ’
Native 10 1.5] 4 1.5 5 1.8] 12| 2.2 3 | 2.4
No Response 10 | 15| 2 [ o7 | 13| a7] 3| 05| 6 | 4.7
| .
i
|
/ i
|
| | é
ﬁ | |
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%i Table.2.3 Marital Status of Respondents
; ‘ (tjg Table 2.4  Religious Preference df Respondents
; IT III v . Iy 11 IV
__ N % N % "N . L N % N ; % N . N ” N q N g N A
Never Married Wl T2l Les | 23| gl 19| 35| 13 | 102 | - | ' —_
r ; | ] 3 h v 1 | No Preference 81 1.9 31 | 11.4f 25 9.1 40| 7.3] N 8.7
Now Married 553 81.1 {233 86 229 33.6= 508 | 92.4 107,» 84.3 Lewich = 01! - B . 0.2 3 0.5 - 0.8
¢ -‘. . 2 . - \i‘\ »‘ R ¥ I o 2- g e : ‘ 2
Separated 14 2.1 2 0.7 |07 A 073 4 Prctestant - 362 | 53.11138 |50.9-| 159 | 58.0] 348 | 63.3| 91 | 71.7
! Divor d . . 0 7.31 1 . . — : ‘
| ivorce 57 8.4 16 5.9 20 7.3 15 | 2.7 2 J 6 Catholic 519 2.1 97 | 358 82 29.9 154 | 28.0| 23 18.1
1 Widowed (Widower 4 0.6 | - - - - 3] 0.5} 1 0.8 . , s - -
; 10¢0 (f-l 0 ) A B ‘ Other,- ]5 ’ 2.2 4 ]‘5 6 : 2_2 ‘ 4 . 0,7 ; 0
{ No Response 5 0.7 3 1.1 - - 11 0.2 1 0.8 ' : :
o ' | ' : | ' No Response 4 | 0.6 1 | 04 Ty 0.4p 14 0.2) 1 0.8
5 () O
1
4/
e
o .
g
4 177 | i | 178 |
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é Table 2.5 Educational Attainment of Respondenfs | ) , oy
% | (;;P officers in state law enforcement agencies have attended college and 73.9% of
. - | : - : v . - the respondents from county police agencies (Strata V) haveiﬁome callege
N 'a T ‘ - training. Of the total 1,904 re;pondents in all strata, only 28 had less than-
h . . i E N 2 : N ; % “N % a high school education. Only one findividual failed to indicate his educational.
Less than high school 7 1.0l '8 3.0j 9 33 5 0.4 2| 1 attaimment. ~
High school graduate 135 19.8) 47 . ]7f3 , 79 28.8{ 168 | 30.5 30 23.6 | , : - The survey sample was designed to.obtain a réndom sample of officers. As
g Some ?077998 300 | 44.01108 |39.9 | 107 | 39.1] 234 | 42.5| 61 | 48.0 ‘ | " indicated in Table 2.6, the rank of the respondents was quite representative.
% Associate degree : 125 18.3 | 56 20.7. 50 ]sz g2 | 14.9] 12 10.2 |4, f;‘ | “The majority of officers in all strata are patrol officers, deputies or state
%k Batchelors degree .- 1102 | 15.0| 47 |17.3 | 28 | 10.2| 57| 10.4| 20 15.7 . troopers. However, returns were received from officers in all ranks and in -
| Masters 12 . 1.8 4 .]‘5 - s ‘, 5 'Oig' -~ - ‘ all assignments. Table 2.7 reports the di;tribution of officers by assignment
Other {Trade schoot, etc.) { 1 0.1 1 | 0.4 - - 21 0.4] 1 0.8 '; o who responded to the survey. As expected, the'vast majority in all strata are
No Response B - - - 1 0.4, - | - | - - | | ~assigned to the patrol function. | ‘ | :‘
C;;} A (:j} | “One very interesting statistic is shown in Table 2.8. . While the majority
. of the officers whd responded to the questionnaire were assigned to the patrol
. unction, on]y‘those’emp1oyed in state agéncies and in communities under 25,000 -
; | : _ population Qere 1ikely to be assigned to a rotating shift. Officers in Strata
¥ 'j_' /% S | ” I ‘ I and Strata V weré more 1ikely to be assigned permanent hours while officers
fk  - //V B | | | | - . ‘ in Strata II were almost evenly split between permanent and rotatingyhouré of |
ng? ‘ ' . v ki work. One might conclude that these data indicate a trend toward stabilization
! | : | | ' , L B : of working hours in an occupation which traditionally alternated working hours.
| . The prob1em of shift work versus permanent hours, and the correct formula for
) . frequency of shift rotation has been one of continued controversy in the police
- community for a long t1me The physical, mental and att1tud1na1 affects of
- o] shift rotation continue te be debated while apparently a gréat number of
; deparfments have. stabalized the working hours in many assignments including, in
,zg 179 180
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3 ‘Table 2.6 Current Rank of Respondents | (;;E
‘ 11 111 IV v
3 | of! -]
% N 5 N % N % N | 2 %
— | -
% Patrol Officer 434 | 63.6 |165 |60.9 | 166 | 60.5| 366-| 66.5) 71 55
| tor ~ o g m 8.7
| Detective/Investigator 95 113.91 3 |12.9 | 13 4.7 | Y
% Corporal 9 1.31 9 3.3 2 0.7| 35| 6.41 8 6
| sergeant o2 113.5| 25 | 9.2 | 44 | 16.1) 82 |14.9} 19 |15.0
?: . N Y . N . . 4 A 7
| Lieutenant 27 | 40|18 |66 | 20| 7.3 21| 3.8 6
? Captain w2001 |52 | 1| 40 4] 25) 4 3.1
| | o3
" Above Captain 4 6103 |11 10 | 3.6 5 9| 4 e
" Gther | 5 7| 2 7 6 | 22| 3| 5| 3 |24
| | ‘ ' - - 2 .7 - - 1 ‘.&*;> :
No Response 2 .3 |
\\‘-T\
i §
, ?
i
| 181 |
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Table 2.7  Primary Assignment of Respondents

Ty T T T I T T U T L T AL e Sty

1 1T 1 1V

N % N % N % N % %

Administrative Function 55 8.1 26 9.6 30 10.91. 96| 17.5{ 17. 13.4
Patrol | 387 | 56.7{156 | 57.6 | 179 | 65.3] 152] 27.6] 55 43.3
Traffic 54 7.91 19 7.0 | 16 | 5.8 212 38.5{ 3 2.4
Criminal Investigation 107 15.7 1 40 14.8 22 8.0 50 | 9.11. 22 17.3
Juvenile 20 | 2.9| 15 5.5 2 0.7 - - 1 0.8
Courts 8 | 1.2} 2 0.7 - - 1 21 15 11.8
© Staff Functions 4 6.0 10 3.7 | 9 3.31 23| 4.24 10 7.9
No Response 10 | 15) 3 | 1| 6| 5.8 6] 2.9] a4 | 3.

182]
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Table 2.7  Primary Assignment of Respondents

!’ stme cases,_those within the patrol division. Asﬁis shown in Table 2.9, the

g ‘ , I o 111 Sy ' v majority of persons working a rotating shift generally rotate every month or
| ‘ " every 4 weeks. The difficulties invelved in a physical fitness program is
| o Loe bow s ol el ow | sl ] g Y ® i progr
f | _ : C believed to have a direct bearing upon the fndividuals'desire and ability to
' Administrative Function 55 8.1 26 9.6 { 30 10.9) - 96| 17.5( 17 13.4 ’ ’ - ‘
} : : 1 | ‘ regularly exercise. This problem was one target area in our experimental
. Patrol 387 56.7| 156 57.6 179 65.3| 152 | 27.6( 55 43.3
; : exercise program conducted in the Dallas, Texas, area. {See Report 1 - Nature
| Traffic 54 7.91 .19 7.0 16 5.8/ 212 38.5f{ 3 2.4 ‘ ' : : - ’
i ' . - , of Specific Exercise Programs). However, the Dallas Police Department assigned
+ Criminal Investigation 107 15.71 40 14.8 22 8.0 50 9.1 22 . | 17.3 ' ~ K
! ) : . ~ all patrol-officers. to a permanent shift in January 1966, and sufficient.data
¢ Juvenile 20 291 15 | 5.5 2 0.7 - - 1 0.8 ’ :
% 8 . ‘ could not be obtained to draw conclusions concerning the affects of shift work .
v Courts 8 1.2 2 0.7 - - 1 .21 15 11. - ' ‘ :
] . ' - : on physical fitness program adherence. :
i Staff Functions 41 6.0 10 3.7 9 3.3 23 4.2 10 7.9 - ‘ ' :
! : With very little difference between the various stratum, the average
¢ No Response 10 1.5 3 1.1 16 5.8/ 16 2.9 4 3.1 , o : ,
. ‘ responding officer was a white male, 35 years and 7 months old, six feet tall, ‘§
Q”; 189 pounds; married, Protestant, and had more than a high school education. He ‘;
was more Tikely to be a patro]mah, assigned to patrol function, .and had a better 5
) ‘than average chance to be working permanent hours. If he worked a rotating ﬁ
. . zf
* shift he was most Tikely to rotate every month or every 4 weeks. %
]
%
. %\
o o
/ |
w! st o
. <
/ |
: . “ i3
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Table 2.9

Frequency of Shift Rotatijon

ITI

. ;

R
s

11 IV
N % N % N % N: %
Every week 60 | 21.7| 40 | 29.6 | 34 | 19.8] 120} 34.7{.18
Every 2 weeks 10 | 3.6 9 | 67| 13 | 7.6/ 76| 22.0] 4
Every month (or every 4 : ~ ‘
weeks) 111 | 40.2| 42 | 31.1 | 88 51.2| 81| 23.4) 17 | 31,

Every 6 weeks 3 1.1 N 0.7 - - 3| O,9A. - -
Every 2 months 34 ]2.5 2 1.5 3 1.7 3] 0.9 -
Every 3 months 21 | 7.6 20 |14.8 | 23 | 13.4] - | - 4
Every 4 months 9 3.3 4 3.0 - - - - —}
Other - 26 9.4 16 | 11.9 9 5.2| 63| 18.2{ 9
No Response 2 7 1 0.7 2 }];2 - - 2

o
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CHAPTER 2.
PERCEPTION OF CURREMT STATE OF HEALTH

At the outset of this étudy; ve attempted to determine if the majority of
police officers responding to the survey questionnaire had similarity of -
experience, or attitudes, or habits in various areas concerning health,

attitude-toward physical fitness, and perception of ability to adequately

perform their duties. This chapter will discuss the responses concerning the

officer's current state of health.
- One factor which is frequently attributed.tovpoor physical éonditioning

is lack of energy, sluggishness, or tiredness. .Me asked each respondent to

~indicate how he generally feels upon waking up. Four choices were-available:

(1) Completely Rested
(2) Somewhat Rested
(3) Somewhat Tired
(4) " Very Drowsy

The vast majority of officers in all stratum indicated they were completely
or somewhat rested when they woke up. In Stratum I for inétance, 32.8% of the
officers said they were completely rested when they woke up, compared to 21.4%
who indicated they were somewhat tired or drowsy (Table 2.10). This pattern is-
consistent throughout all strata.- MWe may conc]udg? therefore, that proper rest
is not a problem émong our respondents. This pattern is also consistent with
the experimental studfes conducted in Dallas (Report l)ywhere the vést majority
of officers reported they~obta1nedk7 to 8 hours of s]eep per day.

Among the many illnesses and ailments often attributed to the sedentary

. nature of police work, coupled with shift rotation and job related stress is

chronic back problems. Therefore, we endeavored to discover the number of police
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Table 2.70 How Do You Generally Feel When You Wake Up? 0?} _
(;; - officers who encounter this problem. The question was asked, "At any time in

your 1ife d]d you suffer a traumatic or serious back 1nJer“? The ma30r1ty of

I - II ITI v v r | - the officers in all strata indicated they had not. Table 2.11 shows that only
| Y 9 N 9 N 9 N g | N 9. | SR approx1mate1y 20% of the respondents in all categor1es had ever had a back
Completely Rested o 224 | 328 95 357 ' 99 {36.1 | 175 31.8 | .42 j 33 1 ¥ . injury. The except1on was in Stratum V where on]y 11% of the off1cers had th1s
0 y . . . .4 , -1
S me@hat Rested 311 | 456 ]]é 12.4| 120 |a3.8 | 250 | a7.1 60 47 2 ; problem. We also asked the gquestion, "How frequently do you experience lower
Somewhat Tired i24' 18.2 ' 52 19.9 26 1168 | 95 | 1731 19 15.0 o back pain in the following situations"? ' Five choices were available for each
Very Drowsy |22 32| 9 33| 622|718 | 33| 3| zaff sTtuation:.
: ‘ : R o : Almost Continually
No Response 1 }-1 - - 3 [ 3 -5 3 2.4 . " ‘ ‘ Frequently
Occasionally
Rarely
Never

, ) ‘ ‘ | | - - ‘ ; ~ The resbondents were asked to check only one résponse for eécﬁ of the
i : : : ' ' e A N foliowing situations:v |
! ' ‘ (;:} (:;D. o
- ' : N — On waking up
: While driving

R | While sitting |
- ‘ ‘ ‘ While 1ift1ng objects
While walking. or standing
Tables 2.]2 through 2.16 depict the resu]ts‘of the responses. A]tﬁough

the majority of re sponses 1nd1cated that Tower back pain was never or only

et e g g b s

i 5 ’ rarely a problem, a number of persons did report that back problems were more
- Tikely to be encountered while driving an automobile than in any of the ctner

given situations (Table 2.,13). S1nce a 1arge per1od of the po]1ce officer’s

Y 9

Vs
v
TR i s

T
e

I e SApEpE

e R
L : L

ﬂ\v3f1~ ' Gl ' work1ng day s 11ke1y to be behind the whee] of an automob1}c this stat1st1c
= ‘ ’ . - is quite 1nterest1ng, Many lower back problems are attributed to lack of proper
f | exercise of lower back muscles. Poor posture tausgd'by overwaight also contributes
: ; '} e  to Tower back discomfort.‘ Tables 1. and 1. in}section one of3ﬁhis report
188
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Incidence of Serious or Traumatic Back Injury
(At any time -~ not limited to years on force)

:
-

i
. i
| @ :
:

111

Table 2.72

Frequency of Back Pain on Waking

11 v
Nl N % N % T 1 N %
Yes 138 | 202| sa | 19.9] 47 172|109 | 19.8] 14 | 1.0
No 513 | 79.6| 217 | 80.1| 225 | 82.1| 439 | 79.8] 11| 87.4
‘ | - ' 2 Al 2 1.6
No Response N - 2 .7‘
\?~.
 § | |
; 189 |
o A 4
Ly T e T e Mwmmﬁ;?qsﬂdmlﬁ

I 11 111 IV
N g | N 7 ! % Nl N %
Almost Continually 11 1.6 4 1.5 3 1 1.1 12 .1 1 .8
Frequently 24 3.5 8 3.0 11 4.0 31 5.6/ 3 2.4
Occasionally 170 |16.1 ] 35 | 12.9| -24 | 8.8 84 | 15.3- 17 13.4
. Rarely 198 [29.0 | 66 | 24.4|. 79 28.9 146 | 26.5] 32 25.2
Never 277 {40.6 | 135 | 49.8 | 118 |43.2 | 214 | 38.9] 53 41.7
No Response 62 | 9.1 23 | 8.5| 38 [13.9 63 | 11.5] 21 16.5
190 -




Table 2.13

Frequency'of Back Pain ¥hile Driving

IT

1T

Iv

%

%

%

%

v

Almost Continually
Frequently
Occasionally
Rarely

Never

No Response

[ N

40
196
201
182

57

28.7
29.5
26.7
8.4

87

60
87

24

191

1.1
3.7
22.1
32.1

32.1

8.9

w,
ar

i

L2

73
67
89
33

1.5
2.9
26.6
. 24.5
32.5
12.0

40
153
156
141

52

1.5

7.3
27 .81

28.4

25.6|

9.5

24

29

45
21

6.3
18.9
22.8
35.4

16.5 | §

Table 2.14

Frequency of Baék Pain While Sitting

IT .

CIIT

v

g

P

Almost Confinua]]y
Frequently

Occasionally

~ Rarely

Never

No Response

24
123
215
244

71

3.5
18.0
31.5
35.8
10.4

40

76

118
26

192

1.1
3.0
14.8
28.0
43.5
9.6

49
/3

101

44

BR
1.5

17.9
26.6
"36.9
16.1

29
112
167
175
67

1.3

4.0}

20.4

30.4
| 31.8!
12.21

19
'3?;
Y

23

24.4

- 18.1

3.1
15.0

39.4 | .




Table 2.14a  Frequency of Back Pain While Lifting Objects

Table-2.14b

Q

Frequency of Back Pain While waTkinQ or Lifting

‘/'”"7\.
\ 5
II 111 Iv
| I T N M 0 O O O A % N %
Almost Continually 11 1.6 15 1.8 5 1.8 i_ 11 2041 1 78
" Frequently 39 5,7 9 3.3 8 2.9 23 4.2 | 3 2.4
| Occasionally 112 116.4 | 51 | 18.8| 42 |15.3 | 125 | 22.7| 21 | 16.5
N . . | :
| Rarely 223 |32.7 | 77 | 28.4| 86 [31.4 | 158 |28.7| 31 |24.4 )
| ever 234 |34.3 | 110 | 40.6 | 98 . |35.8 | 175 | 31.8 | 49 |38.6
1 No Response 63 | 9.2 19 | 7.0[35 |12.8| 58105 22 |17.3
)|
S
|
3
P
B
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I B 111 v v

N p N % N 5 | N 7 %

Almost Continually , 6 0.9 3 1.1 2 0.7 7 1.3 1 0.8

Frequently 32 4.7 8 3.0 1 0.4 ‘25 4.5 5 3.9

" Occasionally 123 118.01 40 | 14.8 | 44 | 163 | 116 |21.1 | 13 l1o.2
Rarely” 195 | 28.6| 71 |26.2 | 73 | 26.6 148 1269 | 29 |22.8

Never ° 270 | 39.6 1127 | 46.9°| 112 | 40.9 | 197 |35.8 | 57 |aa.g
No Response 56 8.21.22 | 81| 4 1153 57 [10.4 ] 22 [17.3 -
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also shows that back prob1ems cause the most limited duty assignments and are

the cause for the majority of early retirements. It is probable to presume,

" therefore, that a good physical fitness program could attribute to decreasing

sick time, limited duty assignments, and early retirements in those cases where

Tower back problems are the cause for incapacitation.

Table 2.15 shows that the maJor1ty of those respond1ng to the quest1onna1re

preceived themse]ves as overweight from 1 to 20 1bs. In Stratum I, 54 4% of
the officers believed they were from 1 to 20 1bs. overweight; 7.9% believed
they were carrying more than 20 1bs. than they would have Tiked. Thé officers .
in Stratum IV, state law enforcement officeks, were more likely to believe they
were at their most des%rab1e body weight. However, in the same group, the
Targest percentage fe]t they were 1-10 1bs. overweight. Officers who felt they
vere underweight were few in number, and less than one-third of all officers
beTieved their body weight was proper. | |

The number of days off for illness during the calendar year 1975 was
reported by each off%cer completing the survey. Table 2.16 shows the averageg
mean, and range of the number of sick days reported during this calendar year
The average and mean 15, of course, affected by the range. In Stratum 11, for
example, two persons reported they were absent from work during the entire year.
However, when one multiplies the average by the number of respondents, a total
of 10,206 days were 1osu by only 1 904 officers dur7ng 1975.- ThisAis a total

of 27.9 man years. If these figures. are wepresentat1ve of the total number of

officers in the United States, the ce st to the employing agency and the taxpayer

1s cost]y indeed. In the event the reduct1on of the average number of >1ck days

195
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Table 2.15

O

. Respondents Appraisal of Current Weight

B ——

I I1 111 IV
<N 4 | N | 3 N % N % %
Weigh Tess thaﬁ would Tike | 60 | 8.8] 26 | 9.6 | 32 | 11.7] 40 | 7.3 | 16 | 12.6
Just right 196 | 28.7| 71 | 26.2 | 87 31.8/ 178 {32.4 | 36 28.3
" 1-10 pounds over 247 | 36.2| 97 | 358 | 79 | 28.8 '209' 38.0 | 42 33.1
11-20 pounds over 124" | 18.2| 54 |19.9 | 50 | 18.2] 90 |16.4 | 19 15.0
20 pounds or more over | 54 | 7.9| 22 | 8.1 | 23 | 8.4 31 |56 | 12 | 9.4
No Response | 1 Lol 1 foal s | 1l 2 os| 2 | 16
(::) |
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Table 2.16 Days of Sick Leave 1975 ‘3 could be reduced by one day within each stratum, the total savings to the
departments. for 12 months would be 5.1 man years. ‘
: . i1 ' I.V \! This is, of course, conjegture and no data are available to support these
Number of Officers 677 267 269 | 542 125 figures. The median number of sick days reported is not, however, excessive
Average Number of Days | 6.053 | 9.28 | 4.80 | 4.09 |- 4.28 and is Tikely to be better thah other occupational groups.
Median Number of Days 3.0 3.0 3.0 2.0 5 0 The number of \medica'l treatments and frequency of voluntary medical
Range of Days ‘ 00 - 00 - 00 - 00 B checkups is reported in Tables 2.17 and 2.18.
: ‘ 120 365 120 ° 65 " B4 :
No Response 5 4 5 '8 2
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Table 2.17

Number of Medical Treatments During 1975

I I 111 Iv v
N % N % N % N % N
| None 184 | 27.0| 83 | 30.6 | 84 |30.7| 181 {32.9°| 46 [36.2
| 1-3 Times’ 387 | 56.7|155 | 57.2 | 159 | 58.0 | 320 {58.2 | 70 |55.1
| 4-6 Times 53 | 7.80 17 | 63| 16 | 5.8 26 | 47| 6 | a7 "
| 7-9 Times 20 | 2.9 3 1.1 4 | 1.5 5 109 2 1.6
| 10-12 Times 9 | 1.3 3 | 1| 1 {oa] 3)os5]| - |-
12-15 Times 8 1.2 5 | 1.8 3 |14 5 | 0.9 - -
; : i
More Than 15 Times 17 2.5 4 1.5 3 1.1 7 1 1.3 1 0.8 5
No Response 4 0.6 1 0.4 4 1.5 3 | 0.5 2 1.6 |f
i
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Table 2.18  Frequency of Voluntary Medical Check-ups

e

e IT IIT 1V v
N % N | % N | % N % N %
Every 6 months 28 4.1 10 3.7 '7‘ 2.6 15 ’2.7 "6 | 4.7
Every year 253 | 37.1| 78 |28.8 | 8 |29.9{ 125 |o2.g 41 32.3
“Every 2 years 115 116.9) 53 |19.6 | 48 |17.5 | 115 |20.9 26 [20.5
Every 3 years 5 | 79013 |11.8| 27 | 99| 53 |95 g | 77
Never 202 | 29.6| 83 |30.6 | 97 |35.4 | 209 |38.7 39 |30.7
Other 27 4.0 14 | 5.2 | 10 3.6 1 27 | 4.9 5 | 3.9
No Response 3 .4 41 3 112 5 | o9 1 | o
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CHAPTER 3
PERCEPTIONS OF STRESS

Research over the past several years has jmplicated psychological stress -
as an important causal factor in coronary heart disease ‘gastro—intestina1

malfunction, dermato1og1ca1 prob]ems, severe nervous conditions, neurosis

and various other physical and mental d1sorders In compar1son to workers in
other occupat1ons, police officers seem to have unusua]ly high rates of many

apparently stress related illnesses. Our survey questionnaire asked the

respondents’to reply to many of the_arees of concern~aitributed.to psychological
stress among po]ice officers. This chapter reports thevresponses of the
officers who completed these'qnestiOns.' Marital difficulties, prob]ems with
neighbors,'raising a family, alcohol and, in at Teast one reported case,

overeating, job stress has been named as the causative factor. Ue asked each

of the officers to respond to the question,
agency with whom you work most closely, how many have had ser1ous problems

with the following"? Frequency of alcohol problems; the majority of respondents

1nd1cated that none of the1r five c]osest associates had d1ff1cu1t1es with

alcohol. This series of quest1ons a1so had the greate5c number of No Response,

which may be indicative of the fact that police officers do not 11ke to respond,

tdﬁquestions of this nature..-However, 32. 9% 42, 56, 34%, 28.6%, and 29.2A of

the officers in SLrata 1 through 5, respectfu11y, acknow]edged at least one of

‘ tne1n five closest police associates had problems with a1coh0] (Tab?e 2. 19)

Those who knew of marital problems was even greater. Table 2.20 shows that in

~ the respective strata, only 23.8%, 23.6%, 30.3%, 36.9%, and 26% of the -

7

201

"of the five police officers in your

O

Table 2.19

Frequency of Serious Alcohol Problems
(of five closest associates in department)

ITI

L T

e P AT

11 IV

N % 1N % N % N % Nolog
None 373 | 54.7\139 | 51.3 | 153 | 55.8| 365 |66.4 | 72  |56.7
One 132 | 19.4] 56 | 207 | a3 | 1570 107 l1os | 27 |21.3
Two 80 | 11.7] 39 14.4 | 27 9. 32 | 5.8} &6 4.7
Three - 31 4.5 1 4,11 151 5. 124 2.2 3| 2.4
Four 71 1.0 5 | 1.8 - . a o7 - -
Five 9 1.3 4 1.5 8 2. 2 | 04 1 0.8
No Response 50 | 7.3/ 17 | 6.3 | 28 |102] 28 | 51 18 |14.2
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Table 2.20

Frequency of Serious Marital Problems
(of five closest associates in department)

4‘(‘3‘,’&

R T S i 4 b A

I 11 111 IV
vl Lol e w2 ] N % N %
None 162 | 23.8| 64 | 23.6 | 83 | 30.3| 203 36.9_ 33 | 26.0
One 173 | 25.4| 66 | 24.4 | 72 | 26.3| 167 | 30.4] 25 |19.7
Two 150 | 22.0] 60 | 22,1 | 45 | 16.4] 101 | 18.4] 26 20.5
Three o3 | 1360 41 |15 ] a1 [11.3] 33| 6.0 14_ 11.0
Four 43 | 6.31 13 | 4.8| 7 | 26| 13| 2.4 6 a7
Five 22 32| 13 s | n | a0 10 1.8 7 | s.
No Response 39 5.7 14 52| 25 9.1 | 23 420 16 |12.6
i (::}
203 1
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‘respondents had no knowledge of marital problems within their five closest

associates. Here again, the number of officers who did not respond was

greater than appeared fin questions concerning personal medical history. The

frequency of'prob1ems in child rearing and.neighhorhood problems are reported ) §

in Table 2.21 and 2.22.

The majority of officers report that nome of their

Financial problems,

associates have encountered problems in these areas.
on the other hand, is quite pfeve]ént among the associates of the officers
completing the survey. As shown in Table 2.23, a]most 60% of all off1cers : 5
have known of at Teast one officer who has encountered financial problems

Although financial difficulty is. certainly a problem teading to stress, it is
not uncommon for persons in any occupation to know of at Teast one colleague .i

wno has faced money d1ff1cu1t1es | It wou]d be most unusual if the opposite :

was the case.

Reported drug problems of police off1cers are almost non-existent accord1ng

R IR

to our responses. Only 41 of the 1,904 officers who comp]eted the survey knew

officers who had serious drug problems. Table 2.24 shows the responses to

this'question: ‘ o | ’ B -
| Suicide or suicide aftehpts is.often £he route téken by fhose overburdened
with stress and frustration. ' In an effort to d°term1ne if suicide plays a
s1gn1f1cant role in the Tife of po11cL officers, we asked the number of officers
known by our respondents to have attempued or successfully committed suicide.
Tab]e 2.25a shows the number of atteﬁpts or successful suicides reported. The |
range of these incidents is from 0 to 15 in Stratum I, 0 to 4 in Stratum II,

0 to3,0to11, and 0 to 4 in Stratum ITI,

IV, and V. (Table 2.25b.) The

highest average of known incidents is in Stratum I where .95% of the officers
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Table 2.22

Frequgncy of Serious Children ProbTems
(of five closest associates in department)

|
! ' o
; Table 2.21  Frequency of Serious Problems With Neighbors
(of closest five associates in department)
11 111 v }
N % N % N % N - % %
" None - 442 | 64.81182 | 67.2 | 173 | 63.1 | 358 |65.1 78 |61.4
" One 115 [ 16.9] 40 |14.8 | 42 |15.3 104 |18.9 | 17 {13.4
| Two 20 | 59018 | 66| 10 | 36| 40 73] 8 |6.3
f Three 19 2.8 4 1.5 8 |.2.9 8 | 1.5 3 | 2.4
i Four 5 0.7 1 0.4 | - - 1 0.2 - -
| Five 5 | 07] 4 |15 5 | 18] 4 lo07]| 3 |24
No Response 56 8.2 | 22 8.1 | 36 [13.1| 35 | 6.4 | 18 [14.2
!
i
)/-% _,
i
5 y .
i | 205
W bt -
4 , ,
e{ : 7 ar: - ":ﬂ ‘ 7&, "’“‘ '4 :

11 II1 1V v
N p N p N % N % A
None 404 159.2 171 |63.1 158 |57.7-] 363 les.0 79 le2.2
 One 135 119.8 148 |17.7 | 56 |20.4 | 99 |18.0 | 17 |13
Two 49 7.2 | 23 85 |18 | 6.6 | 35 |65 7 5.5
Three 17 251 2 0.7 1 0.4 9 1.6 | 3 2.4
, fqur . | 9 1.3 1 1 04 | 2 1o0o7] 1 loz2 | 1 0.8
" Five - | 5 0.7 | & 1.5 3 1 1.1 s 1oy | - -
No Response 63 1 9212 |81 |3 [13.1 | 38 |69 | 20 157
206 A '
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: Table 2.23  Frequency of Serious Finance Problems R
| (of five closest assocjates in department) . (::E'
! I I I IV
nols bon e ow e ol ] o w| s
| None 223 | 32.797 35.8 | 72 26.3 [ 211 |38.4 | 41 |32.3
| One 1125 | 18.342 15.5 | 71 25.9 | 118 |21.5 17 ]13.4
L Two 102 [15.0(50 |18.5 (35 |12.8) 8 |14.7 | 18 [14.2
' Three 70 1103118 | 6.6 {23 - | 8.4 39 {71} 1 8.7
i 3 . ‘ _ . .
| Four 47 - 6.9]15 55 110 | 3.6) 24 4.4 | 4 | 3.1
| Five 72 | 10.6 (3 {125 {37 113.5} 55 {10.0 | 21 l16.5 .
| No Response 43 6.3 |15 5.5 | 26. 9.5 22 | 40 | 15 [11.8
()]
-
%g,
!
4 207

CE

R

-
U
\ o

Table 2.24

Frequgncy of Serious Drug Prdbiems
(of Five closest associates in department)'

11

111

| v v
N 3 N % N % N N %
None 4 |
006 | 88.91237 |87.5°| 225 |82.1 503 |o7. 105 |82.7
One 8112 7 b2 7 | 26] 5|0 1 | 0.8
‘qu 1 0.7T{ - - | N |
Three - - - - — -
Four - - - - — —
Five 2003 4 s o3 Lagl sty 1 | 0.8
No Response 65 9.5 | 23 851 39 {1421 a9 | 7 20 |15.7
:
|
i
3
;
g
B 206 |
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Table 2.25a  Number of Suicides or Attempts by Police Officers

Number of Suicides or

‘Attempts Known Responses Sub-Total
0 1271 0
1 347 347
2 158 316
3 65 795
4 18 72
5 12 60
6 5 30
7 1 7
8 1 8 .
9 1 9
10 0 0
11 2 22
12 1 12
13 0 0
=14 0 0
15 1 15,
A Tdig] 1093
S o
209

i Table 2.25b  Average, Median, and Range ot Sﬁj@ide Attempts
" a - by Strata : |
1 11 ~ITI TV -V
Numbgr of Responses 679 265 | 267 ‘549 123
. : Avefage Mumber of .
e . Suicide Attempts .95 AT .02 .45 .29
Meéian‘ 0 0 0 .0 0
N Range . 00- 00-. | 00- 00- | 00-
| 15 4 3 1 4
No Response -3 6 7 1 4
210
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reported know]edde of at least one attempt by a fellow officer. | | <WJD
Although 1,271 of the respondents knew no one who had attempted thié-act, ‘

633 officers had know1edgé of 1,093 occurrences. Although data by age or years

of police service were not compared for this response item, the authors;v

observed that the 7ikelihood of known attempts of suicide greatly increased

as years of police exper1ence increased.
The quest1on now becomes one of conjecture and opinion. However, we

asked each respondent if they felt that the incidents of suicide were pre-

c1p1tated by the effects of the police job. The majority of those who

responded to the question fe]t that police emp]oyment did play a role in the

police officer suicides. Table 2.26 shows that at Jeast 50% qf the qff1cers

in Strata I, II, and IV believed the police job definitely or prdbably contributed

to the suicide attempts. - : . ‘A( )
The reader must keep in mind, however, tha; in a study of this kind many

responses are from officers employsed in the same police agency. Therefore, it

is reasonable to assume that in an agency which had tgﬁ officers.respOnd that

know of three incidents each, the total suicides or aftempts in thdt agency

may only be three if each officer knew the same victims. This also is true of

those cases of marital, family, alcohol, and neighborhood difficulties. 1In

e

this study, there.ore we will not attempt to draw any conclusions based on

this data concerning stress, but report it 0n1y as a factor that is preve1ant

" in the police community.

The officers perception of his own state of health is quite revealing.
As has been shown in the study cdnducted in Dallas, Texas, by the Institute
for Aerobic Research (Report 1, Nature of Specific Exercise Programs), policé :

)
\
¥

4
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Table 2.26

Job Influence on Suicide
(or Attempted Suicide)

I1I

T € S S = e LR e 3= e R e G
- A N . . K A

11 v

N % N % N % N % N %

Definitely Yes 97 | 30.9| 27 | 32.1 9 | 17.61! -44 |28.4 7v~'24.1
Probably Yes 93 | 29.6( 23 27.4 | 1 21.6 | 46 [29.7 6 |[20.7
Not Sure 72 | 22.9| 16 | 19.0 7 | 13.7] 32 |20 8 127.6

| Probably Mo 34 | 10.8] 10 [11.9 | M 216 | 20 [12.9 3 110.3
: Def1n1t§1y No 13 4.1 4 4.8 7 113.71 10.] 6.5 2 | 6.9
No Response 5 1.6 4 4.8 6 | 11.8 31 1.9 3 110.3
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officers tested which were between 20-29 years of age were average in all ' <::® 1

coronary risk variables except body fat in compafison with general popﬁ]étion
groups. However, officers 30-31 years of age scored significantly Tower'fn
cardiorespiratory ehdurance and other coronary risk variab]és; Overall,
younger police officers were found to be of average risk, and older officeks.

were in higher risk categories.

: CHAPTER 4
CONCERNS OF CORONARY HEART DISEASE

The officers who responded to this survey questionnaire generally perceive

themselves as healthy.  Sixty percent of the officers in each stratum rate

their health as better than the average officer their own age (Table 2.27).
Since the averége age of the respondents is slightly more than 35 years,,'
that age group which is more likely to have greater‘coronary risk than others

their own age, this Chapter will grant some insight into the perceptions of

officers as they see them§elves;

As can be seen in Table 2,28, 71% of more-of the officers witnin each
stratum are at Teast.modefafe]y concerned about their general health. Fifty-
eight pércent or more of the dfficers in each stratuﬁ believe an individual
canvcontro1 his general state of health (Table 2.29). A majority of officers
in each group also believe there is a 1ikelihood that a person in his age
group could suffer from a heart attack (Table 2.30), however, more than half
of thé respondents reported that it was unlikely that they themselves would
suffer a heart attack within the next ten years (Table 2.31).. To a certain
degree this may indicafe that -the respondents are burying their head in the
sand. Not unlike those persons who, although they are aware of the effects of
smoking, continue to use cigarettes or other smoking materia1s, they have
adopted the attitude that, "It can't happen to me.". lhen asked to respond to
the question, "Do you think you get enough exercise?", less than one-half of
the officers in each stratum reported "yes" (Table 2.32).

The responses also indicate a perception about the entrance‘ieveT medical

standards. If 50% of the officers feel that they do not exercise enough to.

214
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: Table 2.27 Rate Health Compared to Age -
| | .
Il 111 IV v
N % N % N % Nl %
" Very High 132 | 19.4| 62 | 22.9 | 64 |23.4( 107 {19.5 | 25
| Better than Average 270 | 39.6 121 | 44.6 | 108 | 39.4 | 249 145.3 | 53
| Above Average 23¢ |'34.3| 73 | 26.9 | 8 |30.7| 166 [30.2 | 46
Less than Average 43 6.3 12 4.4 15 5.5 24 4.4 3
Very Low 2 0.3} 2 0.7 - ~ 1 0.2 -
1/ No Response 1 0.1 1 0.4 3 1.1 3 105 -
i’;
b 215
; “n
' i 7 4 . - o

1 11 111 IV v
N % N % Nlow N % N %
- Very Concerned 189 | 27.7| 79 |29 | 77 |28.1 | 156 |28.4 | 41 |32.3
Moderately Concerned 325 47.7 1 139 51.3 1 131 47 .8 .255} 46.4 49 38.6
Neither Concerned Nor , : | , ~ "
Unconcerned 107 | 15.7] 31 |11.4 | 38 [13.9] 8 [16.2 | 26 |20.5
Noderately Unconcerned | 31 | 4.5| 7 | 2.6 | 12 | 44| 22 | 4.0 | 6 |47
Nor Concerned at AlT 29 4.3 15 5.5 | 14 | 5.1 26 4.7 4 3.1
No Response | 1 Lo - - 2 07| 2 (o4 1 0.3
216 R
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Table 2.30

Likelihood of Heart Attack in Age Group

| Table 2.29  Extent of Control Over Own Health
( .
11 Ir v
N % N % N % N %
A great deal 454 | 66.6 | 185 |.68.3 | 159 58.0 | 367 166.7 | ‘79
A moderate amount 184 27.0 | 71 26.2 85 31.0 { 138 ~25.} 40
Somewhat 36 5.3 13 4.8 24 | 8.8 36 6.5 | 6
Little s o6l 1 | oal| 3 |13l 7 1.3 |
- - - 0.2 -
Not at all - - - | 1 ’ B
" b o respanse 41061 1 J 04 3 111 o2 |
3
i
ST
 £}< :
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I 11 ITI. IV v
N | % N % N % N o %
Very Tikely 95 13.9 36 13.3 37 13.5 72 13.1T 16 {12.6
Somewhat 1ikely . 333 48.8. 1139 51.3 132 48 .2 324 58.9 | 66 52.0
Not véry Tikely at alil 249 36.5 94 34.7 107 36.9 153 27.8 43 - 133.9
No response 5 0.7 2 0.7 4 1.5 1 0.2 2 1.6
|
N
¥
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Table 2.32 Do You Get Enough Exercise to Maintain Good
Physical Condition?

| - N

]

!

! Table 2.31  Likelihood of Heart Attack :2;) |

1-10 Years ( :
I IT IT1 IV v
N % N % N | % N % %

i Very Tikely 53 | 7.8] 14 | 52| 14 | 51] 30 | 55| 8 |63

| Somewhat Tikely 280 |'41.1|121 | 44.6 | 124 | 45.3| 249 [45.3 | 54 [42.5

I Not Tikely at all 342 | 50.1]135 |49.8 | 131 |47.8| 270 |49.1 | 62 |48.8
1 No response 7 {10 1 | o4).5 18] 1 02| 3 |24

i

i

; _ ( ,)‘{
- ; A

;é»

Y
Q]
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1T 111 IV |
N % N % . N % - N % % ;
Definitely Yes 104 | 15.2| 49 | 18.1 ] 53 |19.3§ 105 J19.1 | 25 |19.7
Probably Yes 175 | 25.7| 67 | 24.7 | 54 |19.74 147 |26.7 | 35 |27.6
Not Sure 51 | 7.5 246 | 89| 21 | 7.7} 29 { 53| 11 | 8.7
Probably No 245 | 35.9] 94 | 38,7 | 104 |38.0] 189 [34.4 | 42 |33.1
Definitely No 104 152 36 |13.3 | 41 |15.01 79 |14.4 | 14 |11.0
No Response 3 ] 04 1 | o04l] 1 Joay 1 ]oz| - |-
L
P
14
220 :




fitness exam
h difficulty passing an entrance Jevel medical and physical
ave di

for police service. | o
H ep. Table 2.33 shows that with the exception of off1cers employ
owever, .

te that
all othnr strata indica

i 50% of the responses in
by state agencies, over

10% to 15% of
resent medical standards -are easy, and Table 2.34 lists only
p

resent time.
thé officers doubt the1r ab111ty to pass these exams at the p

$I J y 4

Ia . .

. i ir duties and
Tso view themselves as physically capable of performing their | |
a -

‘( ‘ » - -
i pelieve good physical condition 1s jmportant.
i . «

{

.

Tab]e_2,33

O

Rate Present Medical Standards Required for

Entrance Into Police Agency

11 111 IV v
N % N % N % N % N %
Very easy 109 16.0{ 47 17.3 55 20.17} 44 8.0 35 27.6
Easy 278 |40.8 |124 [ 45.8 | 135 }49.3 { 182 |33.1 | 63 49.6
Difficult 214" | 31.4{ 73 |26.9 | 46 |16.8 | 230 {41.8.| 18 |14.2
Very difficult 26 3.8 10 3.7 6 221 69 |12.5 2 1.6

Don't know what the _ | | - :
standards are. 49 7.2 16 5.9 28 10.2 24 4.4 7 5.5
" No response 6 0.9 1 o4 | a4 | 1.5 1 ] 0.2 ? 1.6
222
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Table 2.34  Probability Qf Passin

g Present Madical Standards

il :

Table 2.35

~Importance of Required Medical Standards in the
- Performance of Job

|
¥
% -
3 11 111 v v B
. -
| % N
| y % N, % N
% N % N
; H‘ . N
% i 345 | 54.4 163f 630 | 169 | 68.7 1 274 |52.1 ) 81 1 67.5
% Definitely yes . ol 6" o .
| ' 26.3 | 57 | 23.2 | 3a. , .
} Probably Yes 198 31.2{ 67 5] o F
| 9 7.5 | 13 5.3 9.7 -
% Probably No - 68 10.7 4 1 | A ) - “
| ' | 2.0 5 2.0 . -
L pefinitely No -20 3.2 5 | ' 1 | g
| e s | os| 1 | 0a| 2|08 1|02 ] .8
i No Response | .
T
223
a ng A?’,/':‘: v 3 4‘

1 I 111 1V v
N % N 5 N % N % %
Definitely Important 420 | 66.7]174 | 68.5 179 | 73.7 | 377 |72.4 | 84 [(me
ProbabTy Important 144 | 22.9| 64 |25.2 | 42 [17.3| m2 {215 | 28 |20.5
Not Sure | 23 | 370 9 | 35| 8 | 33| 10 |19 2 |17
Probably Unimportant 39 | 62 6 |24 11 | 45| 21 a0 5 | a3
VDefinitely UnTmpdrtant - - - - ~ - . .'- - -
No Response 4 | o6l 1 | oa| 3 |12] 1]oz] 2 |17
y
o 224
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CHAPTER 5

PERCEPTIOQS OF PHYSICAL.PERFORNMANCE AND J98 REQUIRENENTS

Officers completing the survey questionnaire were asked to respond to a
series of quest1ons concerning the frequency of performance<1n certaln 30b

related activities. As is seen in Tables 2. 36. through 2.44, the vast maaority

of officers are rarely required to perform:these activities, i.e., chasing a
suspect on foot; ‘climbing a fence in pursuit of a suspect- running up a flight

of stairs; pushing a sta1|ed car by hand: 11ft1ng a swck or injured person

struggling with a resisting suspect, separating two or more fighters; c11mb1ng

a ladder, or 1ifting a heavy object. |

These activit1es are often among those that pol1ce app11cants are required
to perform in specified periods of time to demonstrate their physical ability.
In general, police officers compieting the survey seem to have a great deaT of {'i)
conf1dence 1n thETF ability to perform the phys1<a1 requ1rements of thelr job. -
As in :hown in Tables 2.45 through 2. 49, officers rate their speed, endurance,
agility, strength, and combat ski1]s as average or better. They are inclined
to be]iev? that entrance level physical standards are more 1ike1y‘tb-be easy
than difficult (Table 2.50), and have confidence that they could pass the entry
1evel physical requirements‘of their department (Tab1év2.51). More»than 50%
of the officers in each stratum rate their phys1cal condition'higher than that
of the officers witn whom they work (Tables 2. 52 2.53, and 2. 54) o
respondents also felt that police work was move phys1ca11y and emotiona?Ty
dangeroUs than other pub11c safety occupat1ons (fabWe 2.55 and 2.56}.

_These percepticns of the respondents toward their physical qbf?fty and their. '

1’,

f°1loq officers’ capab111ties is probably overrated.

225
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Table 2.36

Frequency pf Foot Chase of Suspect (in present aésignment)

I 17 111 Iy v
. N 5 N s | N1 %] n % T
Very often 15 2.2 1 1 0.4 4 1.5 4 0.7
Often | ‘ - —
124 {1821 41 151 {41 l15.0 | 27 | 4.9 | 18 14.2
Rare ' s ‘ | » |
N 433 . | 63.5 {197 |72.7 {200 1|76.3 | 426 |77.5 | 8a 66.1
- Never ' ' | |
le | 105 {15.4 |31 |11.4 | 20 7.3 1 92 l16.7 | 22 17
;' NQ Response 5 0.7 1 0.4 1 0 : )
- - 2 3 2.4
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Table 2.37 Frequency of Ferice Climbing 1in Pur;uit of Suspect

Table 2.38

Frequency of Running Up Flight of Stairs

A o S g e i g
.

I 11 Il IV
N % 4N % N % N % N %
Very Often 13 1.9 1 0.4 2 0.? ‘- B - - "
Often 80 11.7 | 22 8.1 16 5.8 13 2.4 11 v
1 .6
Rarely 441 64.7 | 200 73.8 | 203 74.1 | 370 |67.3 | 77 .} 60
a ! . N
Never q 143 21.0 | 46 17.0 52 19.0 | 166 [30.2 | 36 ‘28.3
e 8 ‘ ;
‘ 0.2 3 2.4
No Response 5 0.71 2 0.7- 1 0.4 | 1 , v 1
;;
 1
N R
. 227

I 11 111 IV v
% N % | N % N 5| N %
Very Often - 6.3 10 | 3.7] 9 | 3.3| 16| 2.9 7 5.5
 Often 214 | 31.4| 8 | 30.3| 70 |255| 69 [12.5] 35 | 27.6
Rarely 342 | 50.1{152 | 56.1 | 168 | 61.3] 320 |58.2 | 65 51.2
Never 11.7| 24 | 8.9 | 24 | 8.8| 144 |26.2 | 17 | 13.4
No Response 0.4 3 1.1 3 1.1 11 0.2 3 2.4
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Table 2.39 Fkéquency of’Pushingfa Stalled Car by Hané

11 111 Iy

N % N % N % N % N %
| | | ' BE .0 1 0.8
; \i Often 50 7.3 20 7.4 31 11.3 44 8
R | | | 33.1

170 24.91] 82 30.3 | 103 37.6 | 196 }35.6 4z | |

Often | * c | | o
| Rare] 305 | as.7]121 | aa6 108 | 39.4 1 270. {49.1 | 54 B ,
| . ‘ 26 -} 20.5
| N 152 22.3 46 17.0 32 11.7 39 7.1 ‘
! ever ) | W -
| = i1 0.2 4 .
| Response 5 0.7 2 0.7 - : =T : |
| NoResp ‘
|
]
\Q\x‘ (_}}‘
o -
7
i |
& . j‘
L , . 229 |
. ¢ . ) A‘%NWQ$MQ$§_,__

Table 2.40 Frequency of Lifting a Sick/Injured Person §
I 1T ITI v :
N % N_ |2 N % N % N 5|
Very Often - 34 5.0 | 21 771030 11009 | a8 [g.7 4 3.1 |,
- Often 189 127.7 [88 32.5 1117 1427 | 235 42.7 | 52 40.9 §
Rarely 357 1523 (140 [51.7 {112 40.9 1233 |a2.4 | 53 4.7 |
Never N E Y IR B 262 N VU R 33 |6.0 | 15 1.8 ||
No Response 6 0.9 | 71 0.4 1 0.4 T Jo.2 5. 2.4 |y
I
i
i
i
|
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Table 2.41

_Frequency of Struggling With Suspect

11

Iv

Table 2.42

Frequency of Separating Fightersﬁf“ﬁ

%

I1

%

fo

Very Often
Often FaN
Rarely

Never

No Response

@

14
I\

51 -

233
329
64

7.5
34,2

48.2
9.4
0.7

15
98
142

15

231

5.5
36 12
52.4

5.5

0.4

24
104
130

13

o
=

38.0
47 .4

1.1

8.8 {

4.7 4

16
103
385

44

2.9
118.7
'70.0
8.0
0.4

41
64

12

6.3

32.3

50.4
9.4

: 16

I

ITI

v

o/

lo

%

%

Very Often

27

169
391
91

4.0
24.8
57.3

13.3

10

64

172

23

32

3.7
23.6

63.5

8.5
0.7

12

159
19

29.9
58.0
6.9

4.4

0.7 |

49
406
87

o

w

32
75

6.

0.8
- 25.2
59.1
12.6

e St ik i B 1
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Table 2.43

Frequency of Climbing a Ladder

II

IIL.

IV

Table 2.44

e

Frequency SfﬂLjfting a Heavy Object

%

%

% N

y

Very Often
Often
Rarely
Never

No RéSponse

56
437
175

1.2
8.2
64.1
25.7

0.9

19
184
65

233

7.0
67.9

1

{24.0
.

182

24

54

3.3 6

0 19.7 |

8.8 27
66.4 | 321°
194~
1.8 2

1.7
4.9

58.4 .
35.3

0.4 |

11

81

31|

0.8
8.7

63.8

24 .4

IT

IV

N

%

%

%

%

2.4 |

PR

®

Very Often
Often
Rarely
Never

No Response

28
155
4f5
77

4.1
22.7
60.9

1.0

56
172
34

234

1

2.2
20.7
- 63.5
12.5

N

17

72

168
15

28

160
322
39

[@)]
.
—

29.1
- 58.5

0.2

29
73
16

4.7
22.8
"57.5

12.6
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» R Table 2. to Ade Gr
Table 2.45 Rate of Speed Compared to Age Group ' ' () Q i€ £.46 Endurance Compared to Age Group
I 11 I S A ; o I II I11 0 v

N % N % N % N % N % N | % N % N % N % y 5%

Very fast 51 | 75|21 | 77| 28 [10.2] 46 [ 84| 12 | 94 , . |

_ ' ' E Very good ' ' : ,
Faster than average 236 | 34.6] 98 |36.2 | 82 |20.9 | 192 |36.9 | a8 |37.8 ¥ 900 83 11220 330 2.2 39 | 1420 15 | 13.6] 16 |12.6
, ) Better th
~ About average 1332 | 48.7 (134 |49.4 (141 |51.5{ 271 [49.3 | 55 [43.3 JELRer than average 217 1 81.81 98 | 36.2| 68 | 24.8/ 185 | 33.6| 40 |31.5
: , o e | ' About ' | e
STower than average 51 | 75|13 | 48| 18 |'6:6| 35 {64 | 7 |55 FRORE average G4 19600 M5 ) 42,4144 ) 52.6) 208 | 45| 56 |44.1
: : , : ' Less than : : ‘ . '
Very slow 10 |15 3 12 o7 2 |oa| 1 |os o average i B L AL R R I ] BT
, . - g ] Limited o | | . 0.9}
No response 2 0.3 2 0.7 3 1.1} 4 0.7 4 | 3.1 R S 8 1.2 4 1.5 7 2.6/ .5 0.9¢f 1 '} 0.8
, . = No Response 2 0.3 2 0.7 3 1.7 4 0.7 4 3.7
/?* 1‘*?\ .
! \ ‘ (M}
®
| K|
| o
f ) I
235 L 236
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Table 2.48

O

Physical Strength Compared to Age Group

: Table 2.47  Agility Compared to Age Group
I I1- 111 o Vo
N % N % N % N % 5
Very high. 79 | 1.6 35| 12.9] 35 |12.8] 74 [13.5 | 17 |13.4
Better than average 268 | 39.3 117 | 43.2] 99 |36.1 | 217 [39.5 | 42 {331
r About average | 297 42.7 104 | 38.40123 |44.9) 232 l42.2 | 60
: Less than average 3] 45| 12| 4.8 9 | 3.3| 22 |40 | 4
| Very Tow 10 150 1] o4ld |15 1 fo2 | -
No Response 3 0.4 1 04| 8 | 1.5 4 | 0.7 4
;
%
.
1
s
i y N
| 5 27 |
( (> T T B mm»mmwm*“@gﬁm&%@m&%m%mmﬁ

II 111 IV v
N % | N % N % N % N %
" Very high 75 11,0 32 11.8 ] 40 {146 72 (131 ] 13 l10.2
Better than average 1263 | 38.6| 107 { 39.5 | 88 |32.1] 219 |39.8 | 49 |33.6
About average 306 | 44.9| 121 | 44.6 | 134 |48.9 | 237 |43.1 | 57 |aag
Less than average 28 4.1 9 3.3 8 2.9 18 3.3 3 2.4
b very Tow 8 | 1.2] - - - - 2 | 0.4 1 0.8
: No Response 2 0.3 2.1 0.7 4 1.1.5 2 | 04| & 3.1
Q
, 238
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! : ) , : TabTe 2.50  Rate Present Required Physical Standards
@ Table 2.49  Physical Combat Skills Compared to Age Group | (recruit training for new officers)
: I S IT1 v v
f I 11 111 IV :
I N % N % N % N % %
v le Lo e v el w2l ow g
f, Very easy |84 | 12.31 49 181 | 45 164 | 31 | 56 | 28 |22.0
| Very high. 80 .71 27 | 10.0 33 12.0 55 ]O}.O 17 13.4 B ‘Easy 230 33.7 | 92 33.9 | 106 38.7 | 119 {21.6 59 46.5
Better than average 238 | 34.9| 100 | 36.9 | 8 |31.0] 174.|31.6 | 45 |35.4 Difficult 248 1 36.41 79 129.2 | 57 |20.8 | 258 |46.9 | 19 |15.0
| About average 329 | 48.2| 132 | 48.7 | 143" | 52.2 | 285 |51.8 | 56 |44.1 Very difficult 9 L 72| 1 s2 |2 faal oo s | o2 |
‘ 1 5 3.9 | ) TN ’ » . . ‘
! . rage 30 4.4 11 4.1 10 3.6 34 6.2 5 3 N - Don't know what ) 7
' Less than averag ” - standards are ' 69 1 10.1 {35 |12.9 51 18.6°| 43 7.8 1 14 11.0
i - - - .
; : 3 | 0.4 - - - - - .
Very Tow , S No response 2 0.3 2 0.7 3 1.1 2 0.4 5. 3.9
No response 2 1 0.3 1 0.4 3 1.1 .2 t 0.4 | 4 3.1 |
v ‘< . %
s . : ﬁ/}(?‘//

: ' e %
| 240 _
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Table 2.51

Ability to Pass Present Physi

Recruit Training

cal Standards for

11 111 IV v
I S T A IO O 20 O O 20 R O
Definitely yes 286 | 41.9| 142 | 52.6 | 138 |50.4 | 192 |34.9 | 57.5 |73.0
Probably yes 250 | 36.7| 84 |31.1 | 9v |33.2| 229 {41.6 | 44.0 |34.6
Probably no 110 [ 16| 30 [11.1 | 27 | 9.9 | 10z |i85 | 40| 3.1
Definitely no 21 | 33| 5| 1.9 ] 4 | 15| 26 |47 | - |-
No response 5 |22f 9| 33| 14 |53l 1|02 60/ay
O
|
241
T ' * — ™

0

Table 2.52 Rate Own Physical Condition

I II- 1 IV v

N % N % N % N % N %
Very high 74 | 10.9| 29 |710.7 | 35 |12.8] 55 |10.00| 10 | 7.9
Better thah average 287 42.1 1 139 |51.3 IOOj 36.5 | 264 {48.0 | 58 45.7
About average 271 39.7 90 | 33.2 | 122 44 .5 | 204 137.1 48 37Lé
Less than average 55 | 66| 1| a1l | a7] 22 | a0 8 6.3
Very Tow - - 1 0.4 - - 4 0:7 | 1 0.8
No' response 5 0.7/ 1| 0.4 | 4 1.5 1 ] 0.2 2 1.6

242
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Table 2.54

Physical Condition of All Sworn Personnel

i
}1
Table 2.53  Physical Condition of Officers With whdvaou Most
Closely Work . ' ,
I I 1V
N % | N % N % No% N %
Very high 18 26| 5 1.8 | 16 58 17 | 31| s 3.9
High {193 | 28.3| 90 |33.2| 79 |28.8| 180 |32.7-] 42 |33.1
: Moderate #12 | 60.4| 149 | 55,0 | 148 | 54.0 | 805 |55.5 | 67
g | ‘ iy - Iy
| Low 46 | 72| 24| 89| 24 | 88| w0 | 7.3} 10
! y Lo : ) : S ) .
i Very Tow 5 | 0.7 1| 0.4 2 0.7 6 1 1.1 1
| No response 5 | 07| 2] 07| 5 | 18] 2 04| 2
. Rl
-
i .
i 243
- ‘
% . -

I 1T 117 v v
N % N | % N % N % %
Very high 70 vol 4 sz 44| 10 | 18] 2 | 1
High 135 19.81 83 1 19.6 | 58 [21.2f 160 [29.7 | 23 181 |0
Moderate 357 | 52.31 160 | 59.0 | 157 | 57.3 | 289 |s52.5 N |sso |
Low 158 | 23.2) 52 | 19.2 | 36 | 130 83 [15.1 | 25 |19 ||
Very low 18 | 2.6 1 04| 6 | 2.2 6 | 1.1 4 | 39 |
~No response 7 1.0 1 04l 5 | 1.8 2 | o4 S ;
i
;
g .
a
,%\\ .
s e
/ $
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f ‘ . - o Table 2.56  Comparison of Police Work to Other PubTic Service
| Table 2,55  Comparison of Police Work to Other Public Service e ‘(@ Organizations in Terms of PhyS}?cali Danger
; Organizations in Terms of Emotional Danger U T
I I I IV
11 111 IV . ‘ =
_ ' = N % N 5 | N % S %
N % N % N % N % % -
| 1 Much Tess dangerous 4 | 06| 2} 07} 1 | 04| 2{o04l - |-
Much Tess dangerous o o - oy poesp o os Less’ dangerous 5 1 07 3| 11| 5 | 18] 5|09 2 |16
. Less dangerous IR BT A N A T O R L AR Slightly less dnagerous| 8 | 1.2| 5| 1.8| 3 | 11| 4 loz| 1 | 038
| olightlyless dangerous| 5 | 0.7\ 6 | 2:2) 6 | 221 5.1 091 2 | 1.6 " Slightly more dangerous | 77 | 11.3| 48 | 17.7°] 44-|16.0| 64 |11.6 | 21 |16.5
STightly more dangerous | 69 10.1 33 12.2 | .37 13.5§ 57 |10.4 . 23‘ 18..1 More dangerous 300 40,0 115 | a2.2 | 113 ' 412 | 242 laa a 50 39 4
~ More dangerous 232 | 34.0/ 110 ) 40.6 | 102 ) 37.2 1245 1 44.5 | 45 354 Much more dangerous 280 | 41.1| 97 | 35.8° 103 |37.6 230 |41.8 ] 52 |40.9
~ Much more dangerous 365 | 53.5|7T22 | 45.0 | 119 |43.41237 [43.1| 53 (417 Mo resoonse | s | 120 10 o4l sl asl 1ozl 1 |os
No response 6 | 0.9 - | - 5 | 1.8 1 02| 2 | 1.6 |
\‘ \\
H \I)
/
9 N
gl
i '
: , 246
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The officers involved in the physical fitness program conducied‘by : k.ai'

Aerobics Research (Report 1) reported similar perceptiohs of themselves and

their fellow officers. prior to completing.the initial physical abi]iéy tests -

and engaging in a condftioning program. These attitudes changed, however; ‘

once the officers were tested and their actual capabilities wefe known. Based

upon the infrequency the majority of officers_are required to demonstrate their
physical abilities even to themselves, they ére 1ike1y‘to believe fhat they |

can perform satisfactorily. The number of police agencies which require officers

to demonstrate physical skills on a regular baﬁfs are rate. (See Section 1

of this repdrt.) Therefore, their point of reference is possibly the last )

time they were réquired-ﬁb egert‘themselves which may haVe‘been in thé distant

past. If entrance Tevel fitness requirements were required when they entéred

police work, and they have been employed for five years, their point of reference (fi)
could be thejr condition~énd ability demonstrated at that time. ‘Pergodic' -
physical testing would perhaps provide the officer with a proper asséséhent

and become an inceqtive to maintain proper physical conditioning.

247 |
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| CHAPTER 6
PARTICIPATION IN CURRENT PHYSICAL FITNESS PROGRAMS

The number of police agencies which provide physicaT,fitness programs are
very limited in number. (See Section 1 of this report.) Consequently, the
majority of dffiéers who responded to the sQrvey, over 85%, were not employed
by an agency which provided physical fitness activities.. (See Table 2.57.).
O0f the 12% who indicated their departmenf did provide a program in Stratum I,
only 26 or 30.2% stated they participated in the program. Seven of sixteen
(43.8%) in Stratum IT participated, 12 of 15 (80%) in Stratum III, 41 of 57
(69.5%) in Stratum IV, and 8 of 14 in Stratum V (57.1%). (See Table 2,58~):

It was believed that an explanation of the reasons %or non—pdrticipation'

in physical fitness programs would provide us with negative forms of information

 which could be utilized in changing attitudes and motivating police officers

to exerciée. A series of responses was solicited to learn the reasons for
non-participation. Table 2.59 shows the responses bf the officers. The majority
of persons stated that their péssive ro]é waslbecause they engaged in their own
program,'there was nho departmenta] incentive, or it would interfere with their .
off-duty responsibilities.

We 1ikewise inquired of those who do participate and their reasons for
doing so. Table 2.60 indicates that the greatest number of persons engage in
physical fitness to improve their physical and‘medicaT condition or to maintain
their.present physita] condition. Also lTisted as a feasoa was the pfograﬁ is
mandatory. -Compensétory time off was not a major cause for participation and

no responses indicated they received additional pay for participation. The

248
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‘Table 2.57  Agencies with Physical Fitness Training Programs

o ]
/ f
I II 111 v v / I I I v v
TN 2 T N2 TV O O A % A I O v Low | ow | ow | on | s | w4 % |
Yes 84 | 12,316 | 5.9 13| 470 57| 10.4] 14 | 11.0 [
No 1507 | 87.5|255 | 94.1 | 259 | 94.5| 491 | 89.3| 113 | 89.0 ~ Yes 26 |30.2| 7 |43.8 | 12| 80.0) 41 | 69.5 57.1 |
No Response Cl el ] 2| o7l 2l oal - 1 L o 59 |68.6] 9 |56.3 | - - | 1a | 237 42.9 ||
No Response 1] 1.2 - 3| 200, 4 | 6.8 .
t
i
()1 |
!

& | I

g (N

?lf“

g @
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Table 2.58  Officer Participation in Physical Fitness Training Program
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Table 2.59 °

for the Reasons Indicated

Number and Percent of Officers in Each Stratum Who Do Not
Participate in their Agencies Current Physical Fitness Training

Ne

IV

;
T
Qcc: \

b o Kemi

11 111
v | w y y 4 %
Have a medical disability _5 8.5 - - 5.6 ‘ -
Have a physical disability | 2 3.4 - - 10.5 -
i Have no interest in this ‘
: program 25 42 .4 33.3 - - 22.2 -
i Have no interest in
i physical fitness 8 13.6 - - 5.6 16.7
I am presently physically :
| fit 15 25.4 444 - 27.8 16.7
| .Engage in my own program 30 50.8 77.8 - 44 .4 - 50.0
Department provides no . ‘ S
incentive 31. | 52.5 33.3 - 38.9 1iji> .
Would interfere with on- 4 ) :
4 duty responsibilities 8 13.6 11.1 - 16.7 | + 50.0
i ; :
|| Would interfere with off-
h duty responsibilities 34 57.6 66.7 - 11.1 66.7
! Possibility of injury
i discourages me 1 1.7 - - 11.1 - -
{ Live too far from facility | 17 |28.8 1.1 - 1.1 1 16.7
(
|
% ' i
! - 1
: . 251
si
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Table 2.60

Number and Percent of Officers in Each Stratum Who Indicated
They, Participated in Existing Departmental Physical Fitness
Prograsis -for the Listed Reasons

i II 111 v v
N % N % N % N % N A
Program is mandatory 12 44 .4 1 14.3 4 26.7) 23 51.1 12.5
To improve physical ‘ ' :
condition 22 |°81.5 5 71.4 11 73.3]. 36 80.0 75.0
To improve medical
condition 16 59.3 3 42.9 6 40.0f 31 68.9 62.5
To maintain physical v A
condition 19 70.4 5 71.4 5 0 33.3F 31 68.9 87.5
To receive compensatory .
time off 4 14.81 - - 1 6.7 - - - -
To receive compensatory _ .
_pay - - - - - - - - - - e
Ervisor's suggestion 2 | 7.4] - - 3 | 2000 5| 11 12.5 | |
Participation is fun 220 | 81.5] 3 |42.9-] 8 | 53.3 22 | 48.9] 50.0 | |
1 Z
g
éz
{
f
1
| 252 | !
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majority in each stratum did indicate that participation'was.personalfy |
enjoyable to them. |

Most of the offiters engage in pHysica] conditioning programs more than
once a week, Table 2.67, and haVe been involved for more than one year. Forty—
six percent of the officers from statg Taw enforcement-agencies have barticipated
in these programs for more than three years, Table 2.62. The personal benéfits
gained from their involvement are §hown in Table 2.63. Building strengths,
endurance, good health, and providiﬁg a reé1éase from the pressure of their
jobs were all indicated as positive4benefits. Less than 10% of the officers
indicated they gained no particular benefits from participaﬁing fn physica1 e
exercise. /

In contrast to the benefits, perception of problems, either work related
or personal, associated with physical fitness training programs were very rare,
being mentioged by less than 10% of those who participaﬁed. 'Tg§1¢5,2.64 and
2.65 sméw the responses to-the questions concerning encounteﬁgé df?ficu]ties
caused Ey participaiing‘in physical fitness programs. Tab]é 2.66 shows the

distance traveled from home to the facility where participation takes place.

o)

Table 2.61

O

Frequency of Participation in Physical Fitness Programs

I I HI IV v
i N % N % | 2 N % N %
Once a month - - - - s | 9a| 2 | 25.0
AMore than once a month, But :
less than weekly ] 3.8 28.6 - 6.7 2 4.5 - -
Once a week 2 7.7 14.3 20.0 2 4.5 2 25.0 .
More than. once a week, but ‘ _ o |
less than dgi]y 4 9 | 34.6 14.3 46.71 11 25.0 4 50.0
Daily 2 7.7 14.3 - | .9 | 2.5 - -
Other 10 | 38.5 28.6 6.7 10 | 22.7] - -
No Response 2 7.7 - 20.0 6 13.6 - -
254
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Table 2.62 Length of Participation in Physical Fitness Tfaining Program

II III IV
% % % N % %
| 2.2 -
Less than one month 3.7 14 .3 20.0 1
) » 0.0 -
Between one and 6 months 18.5 57.1 13.3 9 2
| ' ' 2. 12.5
 Between 6 months and 1 yr 22.2 14.3 20.0] 1 2
| 17.8| 50.0
Between 1 and 3 yrs 29.6 - 26.7 8 7
More than 3 yrs 18.5 14.3 - 21 46.7 37.5
i - 0l 5 |11 -
i No Response 7.4 20 4
()
{
2
; . 255

Table 2.63

O

Number and Percent of Officers 1in Each.Stratum Whe Indicated
that the Listed Personal Benefits Were Gained by Participating
in Physical Fitness Programs

I 11 IIr 1 2 Y
N % N % N % N % N %
Socialization 1M | 40.7] 2 28.6 | ¢ 60.0f 24 | 53.3| 5 | 62.5
Means at knowing others 8 29.6 | 2 28.6 ‘.> ﬂ {26071 19 42.2} 4 50.0
Release from pressures 14 | 51,9 4 57.1 9 60.0{ 30 v'66.7 4 50.0
Builds strength 22 81.5 5 7.4 1 10 |-66.7] 34 | 756 6 75.0
Increases endurance 21 77.8| 6 85.7 | 11 73.31 38 | 80.0] 6 75.0
Good for health 22 |a15] 6 85.7 | 10 | 66.7 37 | 82.2| s 100
Enjoy participating 19 170415 714 | 6 | 400 31 | 689 5 625 |
No benefit gained 1| 37 - SN LI R RJ O R E Y R B
H
) o 256 i
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Table 2.64

Problems with Work as a Result of Participation

Table 2.65

Problems with Personal Life

as a Result of Participation

1

ITI

IV

%

%

N

fod

I'T

IT1

v

%

%

%

%

No response

26

92.9
7.1

257

100.0

12

B

38

4.4
84.4

. Yes

No

No response

[
ot
i
ol
IR
EE
- i
o
i i
FH
.
i
|
i
i
i
i
1
i
i
"
:Y
i
i
I
I
b

26

92.9
7.1

258

14.3
85.7

12

- 80.0
20.0

35
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Table 2.66 Distance from Residence to Physical Fitness Facilities . —y '

} ATTITUDES TOWARDS PHYSICAL FITNESS PROGRAMS

i

. g -
{O |
i

T VIR

I ‘ II CIII IV v ‘ ] ! ‘
: ! ’ As was shown in the previous chapter, few police off1cers respond1ng to
N % N b N % N % N % the survey were currently involved in a regu]ar phy¢1ca1 fitness training

Within}a conp1e of biocks 1 36| 1 14.3 1 1 6.7, 8 | .17.8} 1 12.5 %‘ : program. This chapter will show the .attitudes and perceptions of the officers
Less than 1 mile " - - - - 4 26.7 4 8.9 - - : 3, ~ towards a physical fitness program, and theip opinions concerning the department's
Between 1-3 miles 2 7.1 1 >14.3 ! 26.7} 4 - 8.9| 3 37.5 respons1b|11ty in the administration of these programs.
Between 3-5 miles . ' 3 10.7 2 | 28.6 | 1 e 6.7 3 | 6.7 1 12.5. The question, "Do you believe that your police agency should provfde a
Between 5-10 miles 11 39.3 2 28.6 2 + 13.31 3 6.7] 2 | 25.0 physical fitness program for sworn police personnel?", reCeived an overwhelming
More than’]O miles | 9 2.14¢. 1 - 14?3 - - 15 ) 33.37 1 12.5 affirmative response. Table 2. 67 shows that 90% of the respondents in all
No response; ' ' 2 7.1 - - 3 20.0f 8 17.8 - - stratum were in favor of department sponsored physical fitness nrograms Less

than 10% of the respondents replied that departments shou]d not provide physical "

IR T

e,

O

fitness programs. These officers indicated: (1) it was the 1nd1v1dua] s
| responsibility to maintain proper phys1ca] cond1t1on (2} participation would

interfere with the officers off—duty responsibilities and, (3) they currently

engaged in a personaT fitness program to their own likeness and did not desire
departmental jnterference. | | |
In general, the officers appeared to be serious about the prospect of a

physical fitness progranm. Over 90% of the officers in each stratum indicated

they would participate if their department provfded such a program, Table 2.68.

- In addition, 73/ or more of the officers in each stratum thought that pdrt1c1pat1on
“in phys1ca1 ;1tness tra1n1ng shoqu be mandatohy This data shown in Tab]e .
2.69, is somewhat surpr|s1ng since only about half of the e31e1b1e officers

B renorted they part1c1puted in the few phjs1ca1 tra1n1ng programs currentTJ 4

offered.
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Table 2.67

Should Agency Provide Physical Fitness Training Program?

ey

0

IV

%

N

%

IT1

%

%

I

Yes
No

No response

634
38
10

93.0
5.6
1.5

251
18

93.0
6.7
0.4

241
26

88.3
9.5
2.2

470
76

85 .5
13.8
0.7

121

95.3
3.1

1.6

‘:\‘ . ; .
% 261 )
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Table 2.68

Mould You Participate in a Physical Fitness Training Program -
if Offered by Your Department? ,

I1

111

IV

NOoLo% N % N % N % N A

Yes 622 91.2 |248 |91.5 |258 |9a.2 {518 |94.2 |123 96.9

No~ 56 | 8.2 | 20 7.4 | 14 511 28 5.1 2 1.6

No response 4 0.6 3 1.1 2 0.7 4 0.7 2. . 1.6
g 262




Table 2.69

Should a

Physical Fitness Training Program be Mandatory?,

I 11 11 i
Nl | on s o oe o] o N
Yes 511 |74.9 {201 |74.2 | 201 |73.2 | 404 |73.5 |102 | 80.3
Mo 169 |24.8 |69 |25.5 | 71 |25.9 | 144 [26.2 { 23 | 18.1
No response 2 103 1 1 [ 04 2 07| 2 04 2 1.6
|
\
: . 3
h\t
)
263 | Bl

o oh
R

g : .

‘responses,

M3% no

The officers were then asked to respond "yes" or "no" to several statements
which would most 11ke1y st1mu1ate interest in phy51ca1 fitness programs for

police off1cers Orientation and information,

Tab]e 2.70.shows the1r responses.
pubTication of the med1ca]/phys1ca1 cond1t1on of po11ce officers, and partici-
pation by f]rst 1ine supervisors and adm1n1strators a11 received majority
However' over 85% of the respondents indicated that officer
invotvement in program development. wou]d be most. I1ke1y’to stwmu]ate interest.
As might be expected Tables 2. 71 and 2.72 show that compensatory time
off and additional salary were Tisted as incentives which would encourage
officer participaiien-in physica] fitness programs. Salary increases and extra
points on promotional exams, Tables 2.73 and 2.74, were 1isted as incentives
by about half ofﬂtbe respondentsr~ Forma1zrecogn1tion end preference in special
assignments received less response, Tables 2.75 end 2.76.
One of the most frequent questiens asked by department administrators

considering.the implementation of a'physical fitness program is what type of

~disciplinary action should be taken against those officers who refuse to

participate in physicé] fitness programs We asked the ofchers respondTng to
the survey to indicate "yes” or "no* to several adm1n1$urat1ve actions common
to police discipline. Among these were: Tloss of annual leave days; monetary
Tine; suspension; dismjssal; reassignment;‘trahstr; ineiigibiiity for
promotion' verbal reprimand; letter in personnel file; 1nd1v1dual counse]an to
deve]op a remed1a1 program and, no administrative action shou1d be taken

Tab]es 2.77 through 2.87 show the responses received. UhTIe approxwmabely éS%
of the officers in each~sﬁrata jndjcated that no action should be taken, there

mandate for any of the given disciplinary actions. However, individual

. | 264
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Table 2.70

the following

Number and Percent of Officers in Each Stratum-Who Felt That
Interest in Physical Fitness Programs Would be Stimulated by

Table 2.71 Compensatory‘Time OFf Would be an Incentive for Participation

II IT1 Iy ,
N % N % N % N o N %

Information and orientation . S .

for police officers 439 164.4 | 183 67.5 | 154 56.2-f 372 |67.6 {68 53.5
Information and orientation

for police officers’ , o _

spouses: 204 129.9 85 31.4 77 1 28.1} 18 |33.8 | 34 26.8
Newsletter 210 (30.8 | 75 |27.7 | 56 |20.4| 166 |30.2 | a3 | 33.9
Publication of statistics .

on the medical/physical

condition of police * ' :

officers 1402 158.9 | 165 60.9 | 164 60.1T | 342 {62.3 | 79 62.2
Participation by the Chief/ ' | -

Sheriff ’ 363 |53.2 146 53.9 | 142 51.8 | 306 55.6 | 81 63.8
Participation by first line | b . : A

supervisors ) 509 j74.6 | 201 74.2 179‘ 65.3 | 404 |73.5 | 88 69.3
Participation in the

development of the - _

program by interested : R B

officers 584 (85.6 | 241 88.9 | 232 | 84.7 | 482 |87.6 {113 -89.0

265

S o

I 11 III IV V.
N % N % N % N % %
‘ Yes 468 68.6 178 65.7 147 53.6 '29] 52.9 64' 50.4
No 211 30.9 93 34s3 125 45.6 259 47 .1 59 46 .5
No response 3 0.4 - - 2 0.7 - - 4 3.1
- i :
- 266
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Table 2.72  Compensatory Overtime Pay Would Encourage Participation '

1I

ITI

IV

%

5

No respohse

458
221

6
3

7.2

2.4

0.4

81 29.9

267

190 | 70.1

104

168

38.0

0.7

286
264

52.0
48.0

64
59

R

sz

#

::;—“'“*“‘“ , | 268 i




Table 2.74 Extra Points in Promotional Process Would EncoUrége Participatio

2y

N
)

no

II

III

v

%

%

%

g

%

s

Yes

Mo

No response

335
324

0.4

52.1
47.5

157
114

57.9
42.1

140
132

48.2

0.7

317

233

57.6

42,4

78

51

56.7
40.2
3.1

O

‘Table 2.75 * Formal Recognition or Commendation Would Encourage Participation

II

IT1

Iv

%

%

=

%

% |

~ Yes
Ho

No response

450

229 .

33.6

66.0
0.4

107

| 164

39.5
60.5

39.1
60.2
0.7

224

226

40.7
59.3

60,

63

47.2
49.6
3.7
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Table 2.76 Preference in Special Assignments Hou]dkEncqurage'Participation~“,

()

11

111

v

Table-2.77 - Administrative Action Sugge
Annual Leave Days '

sted For Non—Participanté Loss of

L

"

Tat
- fo

q.

i
i
RE
B s

o

Yes
No

No response

305
374

447 {133
50.8 | 138

e

49.1

50.9

134

138

4
5

5

8.9
0.4

0.7

244
306

44 .4
55.6.

57

44 .9
3.1

II

IT1

v

%

%

52.0°

. g T : - -
ffreme s ,

| Yes

No

No response

3

54

624

33
238

272

12.2
87.8

25

- 249

%
9.1
90.9
]
i
i
i
o
i
L

64
436

11.6
88.4

16

107

12.6
84.3
3.1

7
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‘Table 2.78  Administrative Action Sugge

sted For Non~Participant§iMohétary F1he <i:}

Table 2.79  Administrative Action-Suggesteﬂ For Ron-Participants Suspension .

11

111

v

Yes

No

No response

%

46 6.7
632 [92.7

22

249

8.1

91.9

%

ITI

v -

%

%

19
255

1 93.1

6.9 |

42
508

92.4

17
106

- |- 4 | 3.
- 273
i s “é;’h”"“m‘ i T ;‘ T i -

Yes

: No

No response

115
561

16.9
82.3
0.9

56
215

1
% o
20.7
79.3 | 211
274

63

23.0
77.0

100

450

18.2 .
81.8

30

93

% :
23.6 |
73.2 |

30|

R PRI




PRI R i ST Y

11

11

IV

LR S IR IO O Y 2 | % N
Yes 58 (8.5 | 27 (10.0 | 38 |13.9 | 56 [10.2 | 22
Ho 619 [90.8 |244 |90.0 |235 [85.8 |494 [89.8 |10
Mo response 5 0.7 - - 1 0.4 - - 4
0 v
1)
i
1 275 :
7 A i P T Y

~Table 2.81 AdministratTVe Action Suggested For HNon-Participants Reassignment
I IT IIT v v
N % N % N 9 1 N % %

Yes 224 - '32}8 84 31.0 | 68 24.8 | 104 18.9 | 54 42 .5
No 454 166.6 | 187! | 69.0 | 206 . 75.2 | 446 {81.1 | 69 54.3
No response 4 1 0.6 - - - - - - 4 3.1

x 276 |
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| Table 2.82  Administrative Action Suggested ForNon-Participants Transfer . Table 2.83  Administrative Action Suggested For Non-Participants Ineligibility f
3 _ , o : Q : for Promotion A
| ' . .
I 11 111 v I Il I11 IV
N % N % N % N %, N 5| N N 5 | N %
o R n -~ Yes 237 B4.8 [100 [36.9 [107 [39.1 {245 (a4.5 |49
Yes 191 128.0 4 56 | 20.7 4 41 | 15.0} 57 ] ¥ 30.7 No 441 b4.7 P70 |6z.7 |167  |60.9 |308 [55.3 |74
No 97 |71.4 1215 | 79.3 | 233 | 85.0 | 493 |89.6 | 84 | 66.1 No response + los | 7 i i 4o len s
{ Mo response 4 0.6 | - - - - - 4 1 3.1 |
I %
; |
!
'
: R : b
: §
5 Ol
; h‘\\\fw
V|
.\l\
)
|
il
277, - 278 ]
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Table 2.84. . Administrative Action Suggesﬁed.For

Verbal-Reprimand

/l

Non-Participants:-

II

ITI

v

N % N % N % %1 %
Yes 235 34.5 {110 40.6 | 115 42.0 1243 ‘44}3  ‘52 40.9
Mo /443 ‘ 65.0 1 161 59.4 | 159 58.0 306-v 55,71 71
No response 4 0.6 - - -~ - - - k}%
]
o
279 .
7 L e b ” ‘ -
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Table 2.85  Administrative Action-Suggeste
Letter in Personnel File

d For Non-Participants

e s e 3 8t
<

Yes
No

No response

o 11 v
Nos LN g on s ow s ow| s
283 415|133 | 49.1| 134 |48.9 | 300 |66 68 | 535 |
393 1 57.6 | 138 | 50.9| 140 |51.1 | 249 | 45.4] 55 | 43.3
IR N R R AV B I S
A
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i Table 2.86 Administrative Action Suggested For Non-Participants
| Counseling for Remedial Program ‘ <::>
I 11 III - IV

. N % N % N % N %1 N %
| R ‘, | |

Yes 1382+ | 56.0-| 150 55:4 |- 121 (44.2 | 316 | 57.5 64 50.4

No 295 |43.3 | 121 | 44.6 | 153 |55.8 | 234 |42.5| 59 46.5 |
ﬁ No response. 5 0.7 | - - - - = - 4. - 3.1
| |
t i
{

? A \\: :
~ . 281
5 . -

_Table 2.87

No Administrative Astion Should Be Taken-

I 1 II1 IV
N % N g N % N % N VA
Yes 178 12611 87 | 3210 81 |29.6 | 156 | 28.4] 2i 16.5
No 499 | 73.2 | 184 | 67.9] 193 {70.4 {392 | 71.3| 102 80.3
No response 5 |+ 0.7 - - - - 2 0.4 4 3.1
282 | |
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counseling to deveiop a'remed1a1 progrém was preferrediby‘more thén half 6f the  (:;§
respondents in all strata. ' | |

More police officers think that participation in a physical fitness
program should be more than once per week, but less than daily, and for
sessions of approximéte]y 60 minutes. (TabTes'Z.Bé and 2.89.)

The type of exercise facility that is preferred is as varied as the
personalities of each of the respondenté. Table 2.90 indicates that 6ff?cers
have no paftfcu]ar‘preference toward the facilities to bé utiﬁﬁzéd. The
responses do indicate the need for some type of'facility other thén the
officer's home. |

The activities which the officers preferred were quite vafied: 'jogging/,

running, calisthenics or slimnastics, and self-defense were Tisted most often

by the majority of officers, although almost any traditional physical fitness - <f:> :

program activity would have support, Table 2.91. 'The>majority of officers also ==
indicated (Table 2.92) that calisthenics and running/jogéing were best for-.

creating and maintaining good physical condition.

B The majgrity of the respondents reéorted,that ﬁersbnal beﬁefftg.gained by’
particfpation in fitness programs are: greate} dvera11 fitness for the individual'
and his fellow officers, ‘increased feelings of well-being, and greater confidencé~

in one's partner and other officers. Additional benefits indicated'by at Teast

75% of respondents are: decreased number of heart attacks, decrease in injury

: : ‘ P
rate and sick time and, decreased feelings of tension with the increased ability N

to relax. (Table 2.93.)
The problems peréeived most often by the officers in the estab]ishheht‘of

a physical fitness program were obtaining the interest and motivating the police

283
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Table 2.88  Frequency of Participation in Physical Fitnass Training Progfam

S e

1 1T RS IV v
N % N % N % N % A
Once a month |23 |. 3.4 17| 6.3 29 {106 33 | 6.0{ 11 8.7
More than once a month, S ' ' . |
but Tess than weekly 69 | 10.1] 30 | 11.1| 34 {12.4 | s 9.3| 17 L 13.4
Once a week (178 261 | 74 | 27.3| 77 128.1 {146 | 26.5] 31 24.4
More than once a week, ' B |
but Tess than daily |325 |47.7 | 122 | 45.0| 94 |34.3 | 244 | 4a4.4} 53 41.7
| Daily | |45 ] 6.6 1T ) 47| 26 | 9.5 ] 43 | 7.8 5 3.9 1
| Other 36 5.3 14 521 11 | 4.0 ] 32 58| 6 4.7
No response ' - 6 0.9 3 T 3 1 1 0.2] 4 3.1
i
L 284 ;
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Table 2.89  Length of Time of Each Physica]»FitneSS-Traﬁning Session

II

IIr

IV

Table 2.90

Number and Percent of Gfficers in Each Stratum Who Indicated

Department Physical Fitness Programs

. the Following Types of Facilities Should be Utilized for

%

Y

About 10 min. or less
About 15-20 minutes
About 30 minutes
Abdut 45 minutes
About 60 minutes -

About 90 minutes

| .More than 90 minutes

No response -

41
135

70

294

1 93

33

19,
10.;

43.
13.

16
64
37
103
37
10

285

23.6
13.

(@)

38.
13.7

~

13
63
16

111

45

13

2.6
4.7
23.0
5.8
40.5
:16‘.4
4.7
2.2

50

113
|
'2'23\
| 51

23

25.
10.
40.

(28]
<

21.

40.
20.

3.1

I

I

IT1

IV

%

N

%

N

© v w© .:p w

it Public facilities, e.g

Department headquarters

Substations or district
station

Academy or training .
facilities

Local YMCA or similar
facility

parks, schools

f. Personal facilities -

¢

261

499

173

303

280

38.3

44.4

73.2

55.1

41.4

25.4

133

286

30.3
57.9
66.1

56.1
23.2

94
62
151

157

159

87

34.3
22.6
551
| 5:7’.3
58.0
31.8

136

267

360
a7

344

218

24.7

65.5

75.8

62.5
39.6

35
31:
78
78

61

34 ..

27.6

27.4 |
61.4 |,
6.4

48.0
- 26.8

i e S e e A O
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Table 2.92

Number and Percent of Officers in Each Stratum Who Belijeve

| |
% : i atum Who Yould Prefer . B
1 b nd Percent of Officers 1n.Each Str. _Houlid
é fable 2.91 gugh§£12a1 Fitness Program Involving the Listed Activities , (Mw}? 1§
1 11 I11 v
E y % N % N % N % N %
% Bicycling 375 |55.0 | 168 | 62.2 | 160 |58.4 |330 | 60.0| &4 } 50.4
. Bic g »
3 ' ) 101 79.5
% Calisthenics/slimnastics 572 83.9 | 226 83.4 ) 204 A 7A.5 | 487 8.9 . o
| Golf 104|205 | 59 | 21.8| 64 [23.4 | 151 | 27.5 28 | 2.2
i ' ‘ ' :
! | | 78 |65.0 {381 |69.4| 8 | 67.7
| Handball or racquet sports 468 | 68.6 | 185 | 68.3 ) 178 | - s o
; Hiking/backpacking hes |27.0| 69 | 25.5| 81 |29.6 {169 | 30. S 29.
% Individual sports (e.g., S . an |
1 Swiming, bowling. 352 |s6.0 | 172 | 62.5 | 164 |59.9 |350 |63.8| 80 | 63.0
- } g A 7 B B _.9- !'i
" Jogging/running 590 186.5 |'230 | 84.9 | 216 |[78.8 |[489 |88.9 | 104 | 81.9 |
| | ical | ~ , L &Y
. Self-defense - phystcal 26 |s2.5 |435 |79.1 | 106 éi:§‘?
3 it ski | 539 |79.0 {219 | 80.8 | 2 : , , , f
% combat skills | | | 3 N - 67 7
~ Team sports 488 |71.6 | 205 | 75.6 | 198 172.3 42 /7. .
| oo | 77 177 01 |72.9] 100 | 78.7
- Fiy v 1520 l76.2 | 209 | 77.1 | 212 |77.4 {4 v |
\ Weight 1ifting ﬂ : S
287 |
S TR R T RNy S A
B - - h .

: -the Activities Listed are Best Creating and Maintaining
{i:) Physical Fitness ’
I 111 IV
N % N % N % N % N | %

Bicycling 417 61.1 181 66.8f 183 | 67. 372 67.8 69 54.3
Calisthenics/slimnastics 582 85.3( 229 84.51 218 | 79.6 ; 480 87.3) 104 81.9‘
Golf . 108 15.9 36 13.3 44 | 16. 99 18>0 22 _’]7.3
Handball or racquet sports | 502 | 73.6| 203 | 74.9] 180 | 65, 410 | 74.5| - 90 70.9
Hiking/backpacking 248 36.4 99 36.5( 108 | 39.4] 219 | 39.8 46 36.2
Individual sports (e.g.,

swimming, bowling,

Skating ) 1 422 62_ 179 65.7| 177 | 64.6 { 379 68.9| - 81 63.8
Jogging/running 617 '| 90.5| 244 | 90.0| 233 | 85.0 | 506 | 92.0} 110 | 86.6
C dmbar 8 7P e sos| 187 | 0.0 208 | 745 | w72 | 67.6] o 71.7
qum sports 492 72.1 190 70.1 190 | 69.3 44 75.3 86 67.7
>WEight]ift1ng 516 75.7 1 218 80.4‘ 210 | 76.6 | 416 | 75.6 . 98 77.2
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Table 2.93  MNumber and Percent of Officers in Each Stratum Who
Indicated the Following Benefits tould be Gained by Estab115h1ng
a Physical Fitness Training Program in Their Agency ‘ - s

officersm Surprisingly,

| estab]ishing rewards for participatfdn and péna]t1es
1:'

S or non- Paft1c1pat1on Were not seen as major obstacles by 50% of the officers
I f II I11 ” ,IV | v responding. (Table 2.94.)
N % N % N 3 | N % N % Table 2.95 shows that 69% or more of the officers in each stratun Favor
Teitmese im0 Nea | 025 | ase | 93.7| 205 | 0.4 | 513 | 9.3 113 89.0 Periocie reaualificetion of physical fitness testing, while Table 2.96 shows
Greater overall physical : , ' : that the majority indicate that requalification should be conducted every 12
orficens o ¥ 658 | 96.5( 264 | 97.4| 255 | 93.1 | 530 | 96.4| 122 | 96.1| novehs. - Periodic requalification on proportional WeTght to hefght standards

‘ was also favored b .
Decrease in injury rate  |537 | 78.7| 207 | 76.4| 192 | 70.1 | 421 | 76.5] 85 | 66.9]1 y the majority of the officers, Tables 2.97 and 2.98. -

Decrease in amount of s1ck : q . ‘ :
leave 502 73.6 1 178 65.7| 172 | 62.8 | 389 70.7 80 63.0

Greater confidence in o )
partners or other ' ‘ ' '
officers 581 85.2 | 242 89.3| 231 [ 84.3 | 468 | 85.1| 105 | 82.7

Increased feeling of well- _ o} @i:;
being 626 91.8 | 251 92.6| 235 |85.8 1 512 93.1 108 | {jmﬁk e

Increased social contacts |
and friendships 306 44.91 118 43.51 119 [43.6 | 275 | 50.0|. 47 37.0

Decreased number of heart : , -
attacks - 586 85.9 | 230 84.91 203 [ 74.4 | 475 86.4 | 105 82.7°

Fewer early retirements | 329 48.2 i 129 47 .6 f10 - 40.3 ¢ 238 43.3 51 ' 40.2

Better Tabor - management ' S '
relations , 200 29.3 74 27.3| 86 |31.4 ] 178 32.4 35 27.6

Greater management aware-
ness of physical naturg , ’ .
y and demands of your job 452 . | 66.3 | 193 71.21 179 | 65.3 | 359 65.3 85 66.9‘<

~Increased ability to relax |533 | 78.2 | 198 73.1| 179 {65.3 | 428 77.8) 92 72.4

Decreased feelings of . L : '
tension and stress 535 78.4 | 209 77 .1 194 170.8 | 443 | 80.5| 98 77 .2

Greater'résponsiveness to . ’ , ' .
the needs of community 264 38.7 | 110 40.6 | 108 {39.4 { 235 42.7 | 48

Better public relations  |295 |43.3 | 122 | 45.0| 125 |45.6 | 282 | 51.3| 59
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Table 2.94

a Physical Fitness Program could be ImpTemented

Mumber and Percent of Off]ceré in Each Stratum YWho Indicated
that Solutions to the Below Problems Would be Necessany before

1T

Iv

11
VTN O T T N 0 T A T M A I 2

Scheduling of personnel 490 71.8| 1838 | 69.4} 168 | 61.3 | 446 81.1f 71 56.3
Motivating officers 638 83.51 251 92.6| 233 | 85.0| 473 86.0y 7102 | - 80.3
Obtaining interest and : ‘ : e '

~cooperation of management 573 84.0 223 82.3] 186 { 67.9 | 448 81.5y 89 70.1
Obtaining the interest of , . 4o L o o .

officers’ 596 87.4 | 242 89.3] 220 1 80.3 1 472 85.81 104 81.9
Possibility of injuries 212 31.1 92 33.9 86 31.4 220 40.0 28 ' 22.0
Obtaining financial support| 524 76.8 1 202 74.51. 195 | 71.2 | 369 67.1 86 67.7
Obtafning.equipment 538 78.91 210 77.51 207 | 75.5 | 431 78.41 9 71.7
Finding facilities 416 61.0] 167 61.6 164 1 59.9 | 393 | 71.5| 82 64 .6
Obtaining instructors 299 43.81 126 46.5| 125 | 45.6 232 42 .2 52 ‘<::2
Establishing standards 474 69.5| 188 69,4.' 156 | 56.9 | 385 -70.0 76 ‘59.8
Establishing rewards 353 51.8 ] 143 52.81 ‘111 [ 40.5- | 234 42.5 56 - 44 1
Establishing penalties for ’ v | |

non-participation. 319 46.8 1 130 48.0( 177 | 42.7 | 258 | 46.9| 50 39.4
Obtaining consent from

labor union. 126 18.5 51 18.8 44 116.1 73 13.3 5 3.9
Obtaining consent from ' %

insurance agency 224 35.81 104 38.4 84 130.7 ; 142 25.8 21 16.5
Obtaining 1ega1.consent4 188 27.6 73 26.9 60 | 21.9 | 105 | 19.1 20 15.7
Obtaining support from | ‘ = : ;

Tocal government 1382 56.0 | 158 58.3| 151 | 55.1 | 139 25.3 58 45.7

: Obtaininq support from

civil service or central ‘ B o E I ‘

personnel officer 270 39.6 91 | 33.6|° 66 |24.1 | 157 28.5 31 24 .4
Obtaining;community support} 167 24 .5 57_1 21.0 60 2]:9 » 87 | 15.8 27 zijg
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Table 2.95

Periodic Requa11f1cat|on on a Physical Fitness Test for
Police Officers

I 1 v
N % N | g N % N % N %
Yes 507 | 74.3| 198 | 73.1| 190 | 60.3] 417 | 75.8! 101 79.5
Mo~ 169 | 24.8| 70 | 25.8] 80 |29.21 130 | 23.6] 24 | 18.9
No response 6 0.9 3 1.1 4 1;5 3 0.5 2 1.6
e e 292
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Table 2.96

Frequency of Requalifying on a Physical Fitness Test

I 11 111 v
N % N % N % N3 N
More often than every : A B
6 months 43 8.4 141 7. 9 | 47} 23 | 55| '8
Every 6 months 131 | 25,7 61 | 30.7[ 62.]31.1 | 131 | 31.3| 42
Every year 251 | 49.2| 84 | 42.2| 8 |44.6| 195 | 46.9| 46
Every 18 months g | 1.6 51| 25| 2 | 104 7 |- 1.7] 1
Every 2 years 57 11.2 28 14.11- 19 9.8 42 10.0 2
Only when a particular , o
problem arises 6- 1 1.2 3 1.51 10 5.2 v 7 1.7 -
Only at time of promotion | 2 | 0.4 1| o5 1 | o5} 5 | 12| 2
Other 6 1.2 - - - - 3. 1 0.7 -
No response 6 1.2 3 1. 4 2.1 4. 1.0 2
)
293
7T » - i
SR ; S

opir .—-'—m»,!‘
: Table 2.97  Favor Periodic Requalification on Proportional Weight i
gff% ‘ to Height Standards : - i
B
II 111 IV v
N # N % Nl 4 nl 9 N 5 | .
Yes 519 | 76.1| 202 | 74.5| 195 |71.2 { 455 | g2.7| 98 77.2 |
. "
No 156 | 22,91 66 | 24.4| 75 {27.4 1 92 | 16.7| 27 21.3 |
No response 7 1.0 3 1.1 4 | 1.5 3 05( 2 1.6
1
!
|
’
4l
!
|
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" Table 2.98 Frequency in Which Officers Shou]d “Hewgh ~In" to Meet

Ne1ght/He1gh* Standards

Iv

IT III
N % N % N % N % %
More often than every 6 : |
wionths 52 | 9.9 28| 13.8) 20 |10.1| 67 | 14.7| 19 19.0
‘Every 6 months 204 | 39.0| 66| 32.5| 84 |-42.4| 181 39.7] 48 48.0 |
Every year 213 | 40.7| 79 | 38.9] 67 |33.8 162 | 35.5] 23 23.0
Every 18 months 4 { 0.8 2| 1.0/ 2 | 1.0] - - | .2 2.0
Every 2 years 25 | 48| 16| 7.9/ 13 | 661 15 | 3.3 1 1.0
'On]y when ‘a particular ’ : ’ o '
problem 14 | 27| 7|34 7 | 35| 7| 15| 2 2.0
Only at timelof prometion - - - - - - -,2_‘ 0.4 . -
Other 7 | 13| 3] 15l o2 [ 1o 18| 39] 1 Cﬁ~§
No response ¢ | o8] 2| 10| 3 | 15| 4| o9f 4 70
;
295

CHAPTER 8
PARTICIPATION IN SPORTS ACTIVITIES

As has been shown, very few police agencies provide a bhysica1 fitness
training program for their police officers. However, sports activities Spohsored

by the police agency is not uncommon. The officers were asked if their agency

provided sports programs. Table 2.99 shows the number of officers indicating

these types of programs are availab}e. While the number'of sports programs
available are considerably higher than physiea] fitness training programs, the
proportion of officers participating in eva11ab1e,sports programs is less than
those participaﬁing in available physiea] fitness programs. Compare TabIejZ.lOO
concerning participafion in sports with Table.2.58, participation in physice1
fitness programs. As can be seen, county departments most frequently provide
sportsﬂbrograms, however bffieers from the smallest cities are mosf Tikely to
participate. The officers eesponses indicate that while. almost all who
participafe in sports programs dd S0 becaUse they have always enjoyed sports,
participation also eases job pressures, is healthy, and helps to‘increase their
ehdurance. (See Table 2.101.). | )

Most officers would Tike their department to provide a sports pkogram.
Table 2.102 shows that over 75% of the respondents Favor department-sponsored
sports activities | ' -

The types of activities most often mentioned were team sports, such as
basketba]] “and footba]]

The majority of the officers have an interest in sports, over 81% or more

of the officers from each stratum participated in sports while they were students.

(See Table 2.03.). Fobtba]], basketball, softball, and baseball are the sports




Table 2.99 Police Agency Provides Sports Pkograms for Police Officers

IT

III

IV

%.

%

%

%,i

" Yes

e et et A A P R T P D A b i s,

apmi sty

No

No response

295

383

43.3
56.2
0.6

68
202

25.1
74.5

297

0.4 |

36
235

1

131
85.8
1

49
497

90.4

8.9

0.71

63

64

49.6
50.4

Table 2.]00‘ Do You Participate in Sports Prdgrams ?

r 11 IIr° v

W

Yes | 82 | 27.4| 24 {348 23| s9.00 25 | 47.2
 Ho 1213 | 71.2| 44 |63.8 | 12 | 30.8] 24 | 45.3

No response : 4 1.

W
—r

298 ’ b g,

1.4 4 10.3 4 7.5

25
38

39.7
60.3

H
AL AT R & DR N

st s o .




TS SRR

]
i Table 2.101 Number and Percent of Officers in Each Stratum who Indicated . ' . '
i they Benefited from the Sports Program for the Reasons Listed (i:} a fable 2.102 g?gl?dégubéjtiu? gg?fﬁ: Zggﬁgﬁ? for Police Dfficers to be
i 11 111 T o I i ] w v
N % N % N % N % N % N 5 N % N % N 3 N %
Enjoy socialization 66 | 76.7| 24 | 96.0 | 25 92.6f 22 | 81.5| 21 | s4.0 Yes ' 181 '81 el1es |76.7 | 196 | 78.a] 06| 77.8] 80 | g0
Provides way to know other - : : : : " S ‘ = i " ' , :
| people 56 | 65.1| 20 | 80.0| 20 | 74.1] 14 | s1.9f 19 | 76.0 No | | B9 | Th7 44 118.0 1 46 | 18.4) 109 | 2091 13 | 13.0
; Provides release from Sob- : 4 | L . R , No response ‘ V 38 - 6.5 13 5.3 8 3.2¢" 7 1.3 7 ‘ 7.0
% pressures . 69 80.21 21 84.0 22 - 81.5 19 90m4_ 20 80.0
i Helps to build strength . 64 74.41 16 64.0 22 81.5, 16 ; 59.3v"18 1 72.0
! Helps to increase endurancd 72 | 83.7| 20 | 80.0 | 20 7410 20 | 74.1| 20 80.0-
Good for health 80 | 93.0| 22 |88.0| 25 | 92.6/ 23 | 85.2| 23 92.0- \
I enjoy sports ~ ‘ : ' b
participation ' 82 95.31 23 92.0 24 '88.9 23 85.2 22 . 8Cij)
| No particular benefit 2 | 23| 1| 40| 1 | 37 -] - P
‘\
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Table 2.103 Participation in School (High School and/or College)
Team or Individual Sports

-y
U |

R R I Xt b i e, e

1 I IV
Nl L on e w g ] ] %
Yes 558 | 81.9 229 |sa.5 | 221 | e1.0] 470 8550 11 | 87.4
No 120|176 ) 4z |15 | 52 | 9.0 78| 1a2) 14 |
No response | 3 0.4 - - - - 2 D.4 2
3071

- ¥

O

in which the officers most cohmon]y participated. (See Taple 2. 104.).

Over 50% of the officers in each stratum continue to part1c1pate in sports
activities, Table 2.105,.and 47% or more have become 1nvo]ved in new sports
since leaving school, Table 2.106.

Golf, tennis, b1cyc11hg h1k1ng, and hand to-hand combat were the sportc
most often Tisted as new interests among the respondents Their part1c1pat1on
in hand -to-hand combat skills, shown in Table 2.107, most frequent]y took place
during their service in the military.

Very few of the respondents current1y hold membership in a‘sports'or
health club, Table 2.108. The frequency of use for those off1rers belonging
to such clubs is recorded in Tab]e 2.109. ' |

The maJor1ty of the off1cers watch sports act1v1t1es on te]ev131on Tab]e
2.110, and Tables 2. 111,°2.112, and 2. 113 1nd1cate ‘that the maJor1ty of

respondents do read magaz1ne articles on sports phys1ca1 fitness and medicine

occasionally.

The majority of officers also indicate that they engage in a regular exercise

program 1in the1r home, Table 2. 114, and exercise more than once per week

Table 2.115, The majority deve]oped the1r exercise program themselves, Table

2.116.

The officer's Spousz was less Tikely to exercise at home or belong to a
hea]th club, Tables 2.117,:2.118, and 2.119. Those that did exercise were
ine1ihed to do so more than once per week, Table 2.120.

Even greater percentages of the officers® ch11dren exerc1se in forma] sports

‘ programs, Table 2.127, but were more 1ikely to receive forma? 1nstruct1on in

>cnoo1 physical education c]asses However, the overyh°7m1ng maJothy of off1cers
felt their ch11dren rece1ved suff1c1eng amounts of exercise to remain healthly, '

Table 2.122, S N
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Table 2.104  Number and Percent of Officers in Fach Stratum who ?articfpated
in-Various Sports While They were Students in High Schoot

11 111 v
N e | o | 2l vl 2] wl g 7
Baseball 237 | 42.2| 91 |39.7 77 | 34.7).166 | 35.2| 38 | 30.6
Basketball |229 |40.7| 98 |42.8 | 74 | 33.3| 201 | 42.6| 39 | 357
| Bowling 60 |10.7] 32 {14.0 | 33 | 14.9] 49 10:4) 7 6.3
-é Football 255 |45.3 (112 |48.9 | 95 | 42.8| 183 38.9] a0 | 36.0
% Golf 26 | 4.6 11 48 | 9 4] 12| 250 1 0.9 '
| gymnastics 126 | 22.4| 47 |205 | 46 | 20.7] 85| 18.0] 16 | 14.4
Handball 52 | 92|21 | 92|25 | 2l 23| 49| 4 | 36
Hockey - Field 6 | 1] 7 |31 |0 | a5 5| 10t 3 | 27
" Hockey - Ice 19 |-3.4}18 | 6.1 11 5.0/ - 13 'vz.s 3 (Zi} |
Lacrosse 4 | 07} - . 2 {09 .1 | o2] - o
Skiing - Snow 24 | 43| 8 | 3.5 | 9 410 12| 2.5 f_'z' 1.8 .
Skiing - Water 38 | 6.0:| 24 ‘1105 | 15 6.8 40| 85| 6 | 5.4
1 Soccer 86 |15.3| 24 [10.5 | 33 | 14.9| 49 | 10.4] 15 | 135
1 Softball 207 .|36.8 | 90 |39.3 | 75 33.8 147 | 311 251 26.1
Swimming 133 | 23.6 | 60 |26.2 | 50 225 78 165 17 | 15.3
i Tefnis 65 1.5( 33 144 17 7;7 - 34 g2l 7 6.3
4 Track and Field 23 412 |98 |41.0 | 90 | 40.5| 165 | 35.0| 40 36.0
Volleyball 167 |20.7] 76 [33:2 | 62 | 27.9| 117 [2a8| 22 |19.8 | o
| Wrestling 130|231 | 47 205 | 47 | 21.2] 2 | 13| 19 MAN IS
et S ;ﬂ§ 1\\ H ;§% ’

g

I 5

i

‘

Table 2,105  Continued Participation in Any/All Sports Since Leaving School i

11 111 v v |

i

N % N % N % N % N 5|

b

Yes 326 | 57.9]13¢ | 58.5 | 125 | 56.3] 256! 52.2 "65 58.0 i
No 234 | 41.6| 94 | 41.0 95 | 42,81 214 45.3| 43 | 38.4 §
No response 3 | 05 1 | 04 2| o9 2z} o4l 4| 36|
i

1‘

}

|

i
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Table 2.706

Involvement in New Sports or Exercise’ Act1v1t1es S1nce

Comp]et1on of Forma1 Education

II1

11 v v
I I S U N ‘S Y T /200 M %
Yes 353 | 51.8]153 |56.7 | 128 | 46.7] 267 | 48.5| 61 | 48.0
No 323 | 474|115 |42.6 | 142 | 51.8] 279 | 50.7{" 64 | 50.4
No response 6 | 0.9 2 | o7 | 4| 1.5 4| o7 2 | 1.6
B Ol
N ] =7
o 305 b
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- Table 2.107  Participation in Single or Hand-to-Hiand Combat
@i:} * Programs (other than in police academy)
11 I11 Iv
N % N % . N % N % N %
.Yes 268 39.3 115 42.6  ]13 41,2 180' 32.71 49 38.6
No' 411 | 60.3]153 |56.7 | 157 | 57.3| 366 | 66.5| 77 | 60.6
No response 3 |04 2 |07 | 4| 15 a4 07] 1 0.8
j
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Table 2.7108 Membership in Sports or Health Club

\
L}
-

Table 2.109

Frequency of Use of Facilit
Provided by Clubs/Organizat

ies or Participation in Programs
ions

ITI

I II v
Nolos o ow ol e w2l o g
Once a month 7 | 1.0 6 2.2 | 1 040 8 | 1.5 a4 | 3
More than once a month, - .
~but Tess than weekly 13 1.91 9 3.3 3 1.11 10 1.8 4 3.1
-Once a week . 25 3.7 112 4.4 6 2.2y 20 3.6 4 3.1
¥ More than once a week, : ' .
g but Tess than daily 57 8.4.127 10.0 17 6.2 48 8.71 10 7.9
CDaily 8 | 1202 |07 | 1 0.4 2 | 04| 2 1.6
Other 11 1.6 | 3 1.1 3 1.1 6 1.1 4 3.1
No response 4 0.6 | 1 0.4 2 0.7 3 0.5 2 1.6
g;:)propﬁiate response 557 81.7 1211 77.9 241 88.0) 453 | 82.4| 97 76 .4
J 308

IT 11 v
N. % N % N % N % N
Yes 124 18.2 -59. 21.9 31 11.3 95 | 17.3 | 28 ,
No 557 81.7 {211 78.1 241 88.01 453 | 82.4| 97
No response 1 0.1 - - 2 0.7 21 qu " 2
{
)
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Table 2.110 Hours Per Week that Sports Acfivities'afe Watched on TV

1 11 111 Iv
N R Y R y
0 12 |19.8) 37 [17.0 | 51 | 20.7) 62 | 14.4{ 15 | 12.6
1 g9 |15.7| a1 [18.8 | 35 | 142l 75 [17:a] 15 | 1206
2 9% |17.0|40 [18.3 | 42 | 17.] 96 |22.3| ;1 |26
3 78 |13.8( 26 |11.0 | 33 | 13.4) 59 | 13.7] 14 | 11.8
4 66 | 11.7| 23 |10.6 | 33 | 13.4] 41 | 9.5| 15 | 12.6
5 31 | 55] 14 | 6.4 |12 | a9l 20 | 47| 4 | 3.4
6 90 | 71|19 |87 |12 | 4s9].23 | 5813 |1009
6 | 11| - | - 2 | o8] 8 19| 1 | o8
8 18 [3.2| 4 |18 | 9 | d7] 1 | 26| & | 3|
9 ol - L2 jos | 1 | 04| 4] 09 g;;)
10 18 | 32| 5 | 23| 7 2.8/ 19 | 44| 3 2.5
11 - - - - - - 1 0.2 - -
12 2204 1 j o5 | 4 | 16l 5 | 1.2 1 | 03B |
13 1 lo2f 2 |09 | 1 | o4l 1 {02 1 | o8
14 - - - - 1 0.4 - - - -
S 3 os| s {1a | -t - 1ozl - |-
16 1 o2 - | - _ . 1 1 o2 - _
20 s o9 1 |05 | 3 | 12l 1| 02| - -
25 -l - J1r Joes - b - {1 | os
40 - R T - -] - - -
v
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Table 2.17 Frequency of Reading Bocks, Magazine Articles, Etc. About Sports

P S

IT I 1y

N % N % N % N % N %
Very frequently M2 | 16.4] 48 |17.7 | 52 19.0] 91 ; 16.5] 30 | 23.6
‘Frequently 147 | 21.6.| 56.]120.7 | 51 | 18.6] 139 | 25.3| 31 24.4
Occasionally 238 | 36.9| 88 |32.5 | 93 33.9] 176 | 32.0| 41 32.3
Rarely 123 | 18.0 53 |19.6 | 52 19.0} 96 | 17.5] 16 12.6
| Never sa | 79| 2 8.9 | 23 8.4| 41 75| 6 4.7
No response. g8 | 12 2] 07 3 vl 7 | 1.3 3 2.4

| |
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Table 2.112 Fréquency of Reading Books, Magazine Articles, Etc. About

Physical Fitness

| (j:E'

Table 2.113

Frequency of Reading Books, Magazine Artié?es; Etc. About

IT 111 IV
"N % N % N % N % N %

Very frequently 19 2.8 8 3.0 8 2.9] 147 251 6 4.7

Frequently 77 | 1.3 25 | 9.3 | 22 8.0 57 {10.4] 14 | 1.0
Occasionally 223 | 32.7| 93 |34.4 | 94 | 34.3] 203 | 36.9] 54 . | 42.5
Rarely 251 |36.8( 93 |38.4 | 91 ] 33.2] 185 |36.3| 37 | 29.1
Hever 93 | 13.6| 45 |16.7.| 50 | 18.2| 77 | 14.0| 10 7.9
No response 119 | 28] 6 | 2.2 | 9 3.3 14| 25| 6 4.7

317

L

Medicine
I 11 I IV
N % N % N % N % %
Very frequently 15 | 220 5 | 19| g 20| 13| 24| | 39
Frequently 59 | 87|24 | 89| 23 8.4 56 10.2| 16 ]2.6
Occasioha]1y 217 131.8 80 |29.6 | 74. | 27:0] 161 | 20.3] 36 28:3
“Rarely 248 1364196 1356 | 92 | 33.6] 195 | 35.5| 30 | 3 7
Never 127. | 18.6 | 57 21.1 1 64 | 23.4] 110 | 20.0] 25 | 19.7
No response 16 | 2.3 g 3.0 | 13 470 15| 2.7 7 55
| O
e i e s - A:” : ;
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Table 2.114 Engage in Regular Exercise Program at Home

§ IT 111 IV Ly
N % N % N % N % %

Yes 369 | 54.1| 127 | 46.9 | 131 | 47.8] 299 | 54.4| 68 | 53.5
No 313 | 45.9] 144 | 53.1 | 140 | 51.10 250 | 455 57 | 4a.9
No response - - - - 3 1.1 1 0.2 2 1.6

| L/

313
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Table 2.115  Frequency of Exercise at Home
1 11 111 Iv
N % N % Nl 2 N % %

Once a month 71 1.9] 6 | 4.7 6 4.5 7 2.3| 2 2.9
More than once a month,

but Tess than weekly 18 - 4.9 7 5.5 10 . 7.50 14 4.7 7 10.0
Once a week 34 9.2 ] 12 9.4 | 13 9.7] 25 | 8.3| 7 10.0
More than once a week, ' ,
" but less than daily 201 | 54.5| 61 |48.0 | 56 41.8{ 172 | 57.3| 29 41.4
Daily 99 | 26.8| 36 |28.3 | 43 | 32.1| 77| 25.7| 22 | 31.4
Other 9 | 2.a] 5 | 39| 2 150 a4l 1.3 v 1.4
No response 1 o3| - | - 4 |- 300 1| 03| 2 2.9

o3
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Table 2.116

Developer of Exercise Program

II I1I IV
N % N % N % N % %,
Developed it myself 256 69.4 84 | 66.1 91 67.9‘ 212 ?Ow7 - 45 64.3
Saw it on local TV show 5 1.4 - - 1 O:7 3 | 1.0   2 2.9
Learned it in military 28 | 76| 7| 55| 15 | 12| | a7l 9 | 12.0
Learned it at school 17 4.6 7 5.5 7 5.2A 5] 5.0 6 - 8.6
Developed at YMCA or other , | v )
club : : 11 3.0 7 5.5 -3 2.2 -3 1.0 1 1.4
Read it in a book or | ’ | - e :
magazine 7 1.9 6 4.7 -3 2.2 22 7.3 2 2.9
Other o {naf 15 |n.s o | 6.7 30 |10.0] 2 2.9
No response 4 1.7 1 0.8 5 3.7 1 0.3} 3 (fw§
: o
315 4
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e 1
'<::>l ~Table 2.117 Spouse Ejgage in Regular Home Exercise Program
II 111 1v
N % N % N % N % N %
Yes |
163 28.2 70 | 28.9 74 31.20 1531 29.6| 37 33.3
No ‘ |
411 711 .]71 170.7 160 67.5 363{ 70.2| 72 64.9
No response 4 0.7 11 .4 3] 1.3 1{ 0.2 2 1.8
|
f
i
I
|
|
|
|
1
i
!
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Table 2.118 Developer of Spouse's Exercise Program ‘ # | {
g |
11 111 v v &
wol e Ll g e v 3 %
. i
Developed his/her self o3 |a9.7| 39 {5571 36 | 46.8] as | 57.1| 24 | 61.5] '%
Saw it on local TV show | 14 | 84| 5| 7.0 | 9| 1.7 7l oas| 1| 2 |
Learned it in the military | 2 | 1.2 - | - tborsl - 2 b | 2
Learned it in school g | 4.8 1| 1.4 s | 39l 7] as5| - -
Developed at YMCA or . _ : /
similar club 9 5.4 4 5.7 2 2.6 10 6.5 2 5.1
Read it in a book or : ol y i ' v
magazine 23 13.8 7 |10.0 11 14.3] 24 |'16.6.. 5. | 12.8 e
Other | 23 |13.8) 13 18.6 9. gl 1) o9l s 10.3
No response 5| 3.0 1| 1.4 6 | 7.8) : 5 1‘2:5 2 v(f*)
Lol
| : i 317 g
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Table 2.119  Spouse Belong to Sports or Health Club
1] 111 1V

N % | N % N % N % N %

Yes - 80 | 13.9] 37 |15.3 27 | 11.4) " 50{ 9.7\ 17 15.3

No 491 | 85.2| 201 | 83.1 | 208 | 87.8] 464 | 89.7| 92 82.7

No response 5 | 09 4 1.7 21 08 3} 06| 2 1.8
O
;
| t
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Table 2.120

Frequency of Spouse's Utilization or Participation in
Clubs Programs/Facilities

I 11 111 IV v
N % N % % N % %
Once a month 12 14.3 6 |14.6 6.9 6 | 11.3 11.1
More than once a month, :
i but less than weekly 6 7.1 4 9.8 13.8 71 13.2 5.6
? Week1y 16 19.0 11 126.8 24.1 11 | 20.8 133.3
More than week1y, but 1es§'
than daily- 3% | 41.7 15 36.6 31.0 21 ] 39.6 38.9
Daily 6 | 7.1 - - 3.4 1T { 1.9 -
E Other 4 4.8 -1 2.4 6.9 4 1 7.5 5.6 |
~ No response 5 | 6.0] 4 |98 13.8] 3| 5.7 5.6 |
|
i
l\_} » i
‘ 319 /
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Table 2,127 Children En

9aging in Regular Fitness or Sports Program

I II IIr v v
N ’ % N % N % N % N %
Yes | 20! 14 |
256 §0.0 114 | 54 .3 104 52.0f 244 51.4| 46 52 9
No . ) | |
\ 250 48.8 93 | 44.3 ST | 455! 229 | ag.» 37 42.5
No response 6 1.2 3 1.4 5 2.5 2 0.4 4 4
. . .6
[
!
|
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(“&) SUMMARY

In general, police officers perceive themselves as healthy. - This per-

Table 2.122 Do Children Get Sufficient Amount of Exercise or Physical Activi{-2

I 11 o IV v ' ) | | S “ |
ception of themselves as healthy seems to be substantiated by the fact that
N % N % N % N % N the number of sick days taken by officers in a twelve-month period is relatively
. | ’ , _ - Tow.
1 ' 90.2| 182 | 86.7 171 85.5/ 430] 90.5{ 77 88.5 : . | ‘
Yes | 461 ) ~ . ) While most officers are only moderately concerned about their general
No 46 9.0 24 | 11.4 20 10.0 411 8.6y 7 .} 8.0 ' - | »
: ' g health, the majority feel they can contro] their health to some degree. They
No response ) 4 0.8 4 1.9 9 4.5, 4 0.8. 3 < 3.4 '

rate their physical condition as above average or better and indicate that the
s\g : 4majority of officers with whomvthey work are also in good condition. This
perception, however, s contradicted by the‘majority of officérs. When asked

if they exercise sufficien£1y to maintain good health, over half of the officers

indicated they did not.

sy

(ﬂi) - Over 85% of the officers éurvéyed befieve that the police agency should
e provide a physica1 fitness program. Most, over 90%? indi;ated they would.
participate in such a progrém_if it wererestablishéd in their agency. This
finding is somewhat.surprisihg in that iéss than half of the officers employed
by an égehcy which has a program at this time_partiéipate. |

The officers be11eve that a mandatory physical fitness program involving

all department members would be more effective than a voluntary program. Thev
acknowledge that problems such as motivating officers to participate would

require so]ution$;~however, they beljeve that officer involvement in the planning

process would stimulate interest.
The survey results indicate that most officers have a Tong term interest in

sports and are aware of the benefits thatyﬁhysical activity presents to them.

i
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Based upon this survey, bne may be Jed to be]ieve that police officers are (¥§j;
eager to participate in physical fitness and the jmplementation of these
programs wou]d be an easy task to accomplish. What must be kept in perspective,
however, is that all of us have a tendency to acknowledge what is gopd for us.wr
The actual practice is, of course, a very different thiﬁg.

Police officers are, for the most part, very aware of the physica] and
psycho1ogica1 deménds of Taw enforcement. . They reatize that good physical
condition is a necessity in their work and most believe they are capable of
performing. Acknowledgement of one's deficiencies ié, of course, another'matfer.
Only when officers_aré required to perform on a reguiar basis will they begin
to work towards maintaiﬁing fitness. Most officers accept the requirement that
theykqua1ify with a firearm on a periodic basis. Even though they may never be
required to use their firearms in their careers,,they_want‘to'be prepared in ("“?

the event such action is called for. The task that 1ies before the police

‘administrator is to transfer this same attitude to physical fitness.
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IN STATE AND LOCAL POLICE AGENCIES
k‘\‘
N
@ e )
- N 9 \ o / -
. k ' ’ . -
- - ‘ o
‘ ’ ‘ ' - i !
Q S - . s e T . Professional Standards Division
. - i ' . ! International Association of Chiefs of Police
- , - S . Eleven Firstfield Road
_ - : P P R : : Gaithersburg, Maryland 20760




B
1 I. IDENTIFICATION
¢|0

Name of your Agency:

Address: -

‘(STREET)
| ‘ "(CTTY/TOWN) (STATE) (ZIP CODE)
' : County in which your agency is located: . ' -

Official designation of your ;jufisdic,tion (e.g., state, county, city,
village, town, borough, etc.):

Your Name:

"(PERSON COMPLETING QUESTIONNAIRE)

' y ' Your Title: ; ;

R : Your Telephone Number:

‘(AREA CODE) ‘(EXCHANGE~NUMBER) (EXTENSION)

| For IACP USE oNLY

4 . .63 014 STUDY, ID, CARD NO.

: ’ | | . i | ’ 1 /09 stratow (1 [ |

T - /10-11 | stare [ O
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INSTRUCTIONS FOR- COMPLETING QUESTIONNAIRE

Thls survey is one part of a larger project dealing with the physical
fitness of police officers. While the focus of this survey 1s, therefore,
physical fitness programs, it is difficult to separate this issue from
other areas relating to the medical and physical condition of police
officers. Due to this lack of precise distinction, this gquestionnaire
addresses a variety of medical and physical programs and procedures
covering the whole of a police officer's career from selection through
retirement. In this way, we hope to obtain as complete a picture as
possible of the present availability of medical and physical programs

in police agenc1es across the nation.

This survey questlonnalre ‘consists of 17 separate sections, which are
listed below in the order in which they appear in this ‘booklet. The
numbérs in parentheses indicate the question numbers which are found
in each section. _

]7’,'

I. IDENTIF ICATION

II. CURRENT PHYSICAL FITNESS PROGRAMS v (1-31)
III. DISCONTINUED PHYSICAL FITNESS PROGRAMS (32 - 36)
Iv. SPORTS ACTIVITIES (37 - 39)
V. SPECIAL GROUP RATES (40 - 41)
Vi.  FUNDING . (42 - 46)
VII. WEIGHT MAINTENANCE PROGRAMS (47 - 55)
VIII. PERIODIC MEDICAL EXAMINATIONS (56 - 66) "
IX. PERIODIC PHYSICAL PERFORMANCF TESTS (67 -~ 76)
X. _ENTRANCE LEVEL MEDICAL EXNMD@ATION (77 - 82)
XI. ENTRANCE LEVEL PHYSICAL PERFORMANCE r"ES’.[‘S (83 - 92)
XII, RECRUIT TRAINING (93 - 108).
XIII. NUMBER OF EMPLOYEES (109 -116)
XIvV. SELECTION REQUIREMENTS ‘ (117 -119)
Xv. PERFORMANCE EVALUATION ,’ (120 -122)
XVI.  RETIREMENT ' (123 -135)
XVII ADMINISTRATIVE AND LEGAL/ISSUES (136 =~150)

We realize thls questlonnalre is 1engthy and complex. To facilitate

responses, therefore, we have developed some 11 initial screening ques~
tions, which begin on the pages immediately following these instructions.
_Please answer these questions first. Your responses to these questions
will determine which sections of this booklet are appropriate for you. .

Each of these 11 questions 1dentifies either a partlcular type of phy31ca1

~and/or medical procedure or program or a related subject such as requests

for funding. We are seeking detailed information on the specific aspects
of physical fitness which are relevant to your police agency. Therefore,
for each question where a ''yes" is appropriate for your agency, there is

.a group of follow-up questions in the booklet which you should complete.
For each question where a '"no" response is indicated, that group of follow-
up questions will not be completed. (Note: A "no" response to Screening
Question E requires a response to one item in Section VI )
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For example, if your police agency has a physical fitness training program

at the present time, then you would answer ''yes" to Screening Question A and
complete the follow-up Questions 1 - 31. If your agency has had such a program
within the past 10 years but it has been discontinued, then you would answer "no"
to Screening Question A and "yes" to Screening Question B; you wouldthen skip
Questions I - 31, and answer Questions 32 - 36. Finally, if your agency has not
had a physical fitness training program at any time during the past 10 years, you
wguld answer "'mo" to both Screening Questions A and B and skip Questions 1 through
36. .

Please answer  all 11 of these Screening Questions first.
completeness, but it will also help you determine the amount of further effort
necessary to complete this questionnaire. As you complete each section of the
survey, please return to these initial Screening Questions to determine the next
section which you should answer.

These Screening Questions cover~the first 108 questions in this survey.
Regardless of your answers to the Il Screening Questions, all agencies should
complete Questions 109 through 154. Thus, if your agency utilizes none of the
programs mentioned in the 11 Screening Questions, you would answer '"no" to
?g;stiigg A through K and then complete Question 42 on page 20 and Questions

Please do not separate the pages of this booklet in corder to use a typuwriter.
Please respond to all questions in ink and print where descriptive answers are
appropriate. ‘

The left hand margin of every page as well as the individual answer boxes for
Tost ?uestions contain numbers. Pléase disregard these numbers. This survey
is being scored in part by computer, and the numbers represent directions for the
computer key-punch operators. Please respond to each question by placing a
check (V) or an X in the appropriate box.

There are several questions throughout this survey which require responses to

more than one statement (see, for example, Question 3 on page 8). The directions
to thgse questions state "Check whether or not each applies." In answering these
questions, please check the '"Yes" box for those statements which are true of your

police agency, and check the "No" box for those statements which are not true of
your police agency. o

gﬁroughputrtyis questionnaire we have indicated requests for'ceftainvwritten
gcumentg which describe specific programs, policies, or issues. A complete list
of all requested documents is provided at the end of the questionnaire,

In the directions for answeri i ds £

o he Gipect "quéstiaﬁs," ng or skipping questions, Q stands for "question" and
Finally, we suggest that you make a
your own records.  This will aid us
further information regarding specif

phgtocopy of the completed questionnaire for
» as well, should we wish to contact you for
ic questions in the survey.. '

Not only will this ensure

§ o o mmem et

DEFINITIONS OF TERMS

For purposes of this questionnaire, the following definitions have been
developed. You should refer to these definitions when responding to the
Screening Questions.

Any fairly regular program of
exercise designed to develop and/or
maintain good physical conditioning.
The program may be voluntary or
mandatory and may be administered
either with or without instruction.

PHYSICAL FITNESS TRAINING PROGRAM

Any voluntary or mandatory program,
policy or regulation designed to
develop and/or maintain "proper"
weight. Standards may involve a
specific weight or a proportional
weight to height requirement.

WEIGHT MAINTENANCE PROGRAM, POLICY
OR REGULATION '~

Any examination of body functions
performed by a qualified physician
in the doctor's office, a hospital
or clinic, or other facilities.

3
MEDICAL EXAMINATION

Any test of muscular activities,
including physical agility, strength,
endurance, coordination, speed, etc.
This test may be administered by a
variety of people.

PHYSICAL PERFORMANCE TEST

For purposes of this survey, the term

"patrol officers" (or "police officers")
" includes deputy sheriffs, and the term

"chief" includes sheriff. :

NOTE:

i .
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01/12

/13

/14

/15

/16

/17

PLEASE ANSWER THESE QUESTIONS FIRST

SCREENING QUESTIONS

Does your police agency currently have an established physical
fitness training program for sworn police personnel?

Yes (Answer Qs. 1 - 31, beginning on page 8).
No '

During the past tem years, has your police agency had a phys:i.cal
fitness training program for sworn police personmel which was later
discontinued for any reason? ‘ Z

Yes (Answer Qs. 32 - 36, beginning on page 16).
No Ry

4
Does your police agency provide any organ/:t.zed team or racket sports
activities for sworn police personnel? "

Yes (Answer Qs. 37 ~ 39 on page 18).
[2] No

Does your police agency receive any special group rates for the use
of local "outside" facilities such as the YMCA/YWCA, health clubs,

community sports facilities, etc.?
Yes (Answer Qs. 40 and 41 on page 19).
No

During the past ten years, has your police agency requested funding

from any source for a physical fitness program or for physical fitness

training equipment?
Yes (Answer Qs. 43 - 46, beginning on page 20).

No (Answer Q. 42 on page 20).

Does your police agency currently have any kind of weight maintenance

program, policy, or regulation for sworn pelice persomnel?
[ Yes (Answer Qs. 47 - 55, beginning on page 22).
No

'3

P —

01/18

/19

/20

/21

/22

G S S R T S e s

Other than on return to duty following illness or injury, are sworn

police persomnnel in your agency required to have medical examinations
(For example, on an annual basis, at the time

during their careers?
of promotion, periodically, etc.)

Yes (Answer Qs. 56 - 66, beginning on page 24),
No

Are sworn police persomnel in your agency required to take physical
performance tests (i.e., test of agility, strength, endurance, etc.) .

during their careers? ,{Tor example, on an annual basis, at the time

of promotion, periodically, etc.)
Yes (Answer Qs. 67 - 76, beginning on page 27),
[ wo

s o G
Doés your police agency require a medical examination for applicants
to the position of sworn police officer (i.e., at the entrance level

or selection stage)?

Yes (Answer Qs. 77 - 82, beginning on page 29).

No
Does your police agency require a physical performance test (i.e.,
agility, strength, endurance, etc.) for applicants to the nosition
of sworn police officer (i.e., at the entrance level or. selection
stage)?

Yes (Answer Qs. 83 - 92, beginning on page 31).

EZJNO

Does your police agency require new sworn police personnel to complete

a basic training or academy course of instruction?
Yes (Answer Qs. 93 - 108, beginning on page 34).
No

i
i

ALY AGENCIES PLEASE ANSWER QUESTIONS 109 TO 150
BEGINNING ON PAGE 37
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II. CURRENT PHYSICAL FITNESS PROGRAMS ,,
-— 6. If exemptions are based on medical reasons what types of medical .
T ’ ;’C disabilities allow exemption from participation in the physical L
1. Is this physical fitness training program mandatory for 3wori fitness training program? '

police personnel?

-o1/23 YES
NO

7. When did your police department implement this physical fitness

2.  Are any sworn police personnel exempt from participating in this training program?

physical fitness training program?

/24 | YES (ANSWER Q.3-6) L4 E 01/33-36 | Date of program implementation:

NO (SKIP TO Q.7) ; ‘
8. What reasons or conditions existing in your department led to the
. ‘ implementation of this physical fitmess training program?
3. What is (are) the basis (bases) for exemption from participation in (CHECK WHETHER OR NOT EACH APPLIES) v
the physical fitness training program for sworn police personnel? | K
(CHECK WHETHER OR NOT FACH APPLIES) : i YES NO
YES MO | /37 NUMBER OF HEART ATTACKS AMONG POLICE PERSONNEL
) YES NO
) fONG POLICE PERSONNEL |
725 EXEMPTIONS ARE BASED ON RANK ATTAINED = (ANSWER Q.4) | /38 (2] HIGH INJURY RATE AMO /
: : FITNESS TIVE TO COMBATTING/ARRESTING CITIZENS
/26 [2] EXEMPTIONS ARE BASED ON AGE ATTAINED (ANSWER Q.5) ? /39 LATR OF FIINISE R : E PERSONNEL E'
’ | i 2 SIRE TO IMPROVE OVERALL JOB PERFORMANCE OF POLICE PERS f
/27 EXEMPTIONS ARE BASED ON MEDICAL REASONS (ANSWER Q.6) il /40 o2 pusm AMONG POLICE PERSONNEL " :
/28 2 PROGRAM IS VOLUNTARY * (SKIP 70 Q.7) e O @/ 4L DESIRE 10 REDUCE ABSENTEELEN AMONG BOLICE
/29 OTHER (PLEASE SPECIFY): 4 /42 GENERAL OBESE APPEARANCE OF POLICE PERSONNEL :
/43 EVIDENCE OF STRESS AMONG POLICE PERSONNEL
. i ‘ ON TO IMPROVE OVERALL PHYSICAL FITNESS
4. If exemptions are based on rank attained, whi ' i ; /44 T B DroLS T ‘
) ' £y lCh b ¥ N f
are exempt? (CHECK ONLY ONE) sworn police personnel 5 OF POLICE OFFICERS
/30 /45 CIVIL SERVICE COMMISSION' REGULATION
ALL SHORN POLIGE PERSONNEL ABOVE SERGEANT /46 CITY OR COUNTY COUNCIL/STATE LEGISLATIVE ACTION
ALL SWORN POLICE PERSONNEL ABOVE LIEUTENANT /47 OTHER (PLEASE SPECIFY):
13 ALL SWORN POLICE PERSONNEL-ABOVE CAPTAIN |
¢ OTHER (PLEASE SPECIFY); ‘ . - 9. Did your police department receive any "outside” help in developing,
o ! estabiishing, or equipping this physical fitness training program?
5. If exemptions are based on i : G ' » . |
! age attained, what i ' .
, sworn police persomnel are exempt? ’ S the age above which /48 YES (ANSWER Q.10)
/31 NO = (SKIP TO Q.1l)
/31-32 Age above which sworn personnel are exempt: ; »
/
,@’,/(/
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10. What was (were) the source (sources) of thlﬁ‘ help? ‘ . i 13. What does your physical fitness training program consist of or emphasize?
(CHECK WHETHER OR NOT EACH APPLIES) o o 0 D (CHECK. WHETHER OR NOT EACH APPLIES) ’
YES NO i IES NO
01/49 LOCAL PUBLIC OR PRIVATE SCHOOL : it /09 RUNNING/JOGCING
/50 LOCAL BUSINESS OR INDUSTRY N - I /10 CALISTHENICS
/51 LOCAL COMMUNITY GROUP OR ASSOCIATION | | | /11 WETGHTLIFTING
/52 INSURANCE COMPANY | . | ! /12 SELF-DEFENSE/PERSONAL COMBAT SKILLS
/53 LOCAL CONSULTING OR COUNSELING AGENCY /13 ORGANIZED TEAM SPORTS
/54 L.OCAL DOCTORS OR MEDICAL ASSOCIATION : ﬁ /14 RACKET SPORTS AND/OR HANDBALL
/55 LEAA | /15 SWIMMING
/56 @ OTHER CRIMINAL JUSTICE AGENCY . 1 /16 OTHER (PLEASE SPECIFY):
/57 OTHER (PLEASE SPECIFY):
14. What facilities are available for thig physical fitness training program?
11. Have any special administrative or depaytmental problems arisen as a (CHECK WHETHER OR NOT EACH APPLIES)
result of establishing this physical fitness training program? / YES 0
/58 YES (ANSWER Q-12) POLICE ACADEMY OR TRAINING FACILITIES 5
NO (SKIP 70 Q.13) SPECIAL FACILITIES IN POLICE DEPARTMENT HEADQUARTERS |
o - . ) SPECIAL FACILITIES IN POLICE DEPARTMENT DISTRICT OR SUB-STATIONS
12. What types of problems have resulted from establ:Lsh:Lng this program" POLICE DEPARTMENT GYMNASIUM/TRACK
(CHECK WHETHER OR NOT EACH APPLIES) | ; L LOCAL ‘COMMERGTAL FACTLITTES ; .
YES NO o ” » ] / 22 LOCAL PUBLIC/PRIVATE SCHOOL FACILITIES N
/59 SCHEDULING OF PERSONNEL PARTICIPATION ' /5;" TJ /23 LOCAL YMCA OR SIMILAR FACILITIES ok
/60 @ SSIGNMENT OF PERSONNEL TO ADMINISTER THE PROGRAM | ‘ /24 i} LOCAL HEALTH CLUB OR SIMILAR FACILITIES
/61 BUDGETARY PROBLEMS | : /25 NO SPECIFIC FACILITIES ARE AVATLABLE (SKIP TO Q.16) '
/62 LACK OF ADEQUATE FACILITIES : ] /26 ’~ OTHER (PLEASE SPECIFY): ' ‘ |
/63 LACK OF COOPERATION FROM SCHOOL OFFICTALS, PARK' OFFICIALS, ; ' ‘ 5
OF. OTHERS OVER THE USE OF THEIR FACILITIES/EQUIPMENT ! '15. During what hours are these facilities available to sworn police personnel?
/64 LACK OF ADEQUATE EQUIEMENT & ' , B
/65 LACK OF INTEREST OR PARTICIPATION IN THIS PROGRAM BY ', i /27-30  .Hours when facilities ave open: . e
- SWORN PERSONNEL |
/66 INCREASED ABSENTEEISM DUE TO SICK LEAVE | : g o
/67 [2] INCREASED ABSENTEEISM DUE TO INJURIES SUFFERED ‘ 5 ‘
/68 OBJECTIONS FROM POLICE OFFICERS ASSOCIATION OR UNION
/69 LOCAL GOVERMMENT OFFICIALS QUESTION THE NECESSITY AND/OR
LEGALITY OF THE PROGRAM
/70 OTHER (PLEASE SPECIFY):
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02/31
/32
/33
/34
/35
/36
/37
/38

/39
/40
/41
/42
/43

[ titi~48

/49

16.

17.

18.

19.

What types of equipment, if any, are utilized in this phys:l.cal
fitness training program? (CHECK WHETHER OR NOT EACH APPLTES)
YES NO

WEIGHT TRAINING EQUIPMENT

CABLES

EXERCYCLES

TREADMILLS

UNIVERSAL GYM

NAUTILUS EQUIPMENT

NO SPECIAL EQUIPMENT IS UTILIZED

OTHER (FLEASE SPECIFY):

HEEEEEEEE
FEENNENRN

Who instructs the participants in this physical f:.tness training program
and/or in the use of the training equipment?

(CHECK WHETHER OR NOT EACH APPLIES) .

YES NO

POLICE ACADEMY OR TRATNING PERSONNEL

LOCAL PUBLIC OR PRIVATE SCHOOL OR UNIVERSITY COACHES

SELLERS OR ’MARKETERS OF THE EQUIPMENT

PHYSICAL FITNESS COUNSELORS FROM "OUTSIDE" THE DEPARTMENT

OTHER (PLEASE SPECIFY): ’

S R =
BN N SN

How many sworn police personnel partlcpate on a regular bas:.s in this
physical fitness program dur:.ng each fmonth?

Number of regular part1c1pants per month:
Are sworn police personnel required to complete any kind of medical
examination prior to entering the physical fitness training program?

YES (ANSWER Q.20)
"[2] NO (SKIP TO Q.21)

i

02/50

/51
/152
/53
/54
/55
/56
/57

/58-59

/60

/61
762
/63
/64
/65
/66

R e

20.

| 21.

22.

23.

What does this medical examination include?
(CHECK WHETHER ‘OR NOT EACH APPLIES)

RESTING EKG

EKG DURING "BENCH STEP" TEST

EKG DURING TREADMILY, OR EXERCYCLE
RECOVERY PERIOD EKG

BLOCD PRESSURE MEASURES

‘PULMONARY MEASURES
BLOOD :SERIES

OTHER (PLEASE .SPECIFY):

B EBEEEEEE
B ENEREE N

Are sworn police personnel required to ‘participate a minimum number of
hours per week in the physical fitmess training program?

DYES (PLEASE SPECIFY THE NUMBER OF HOURS PER WEEK):

[28}xo

Do you keep any kind of record of the participation of individual sworn

persons in this program?

[l YES (ANSWER Q.23)
NO (SKIP TO Q.24)

How do you record the participation of individual sworn persons 1n
this program? {CHECK WHETHER OR NOT EACH APPLIES)

¥ES NO

OFFICERS ARE ASSIGNED A SPECIFIC PARTICIPATION TIME

OFFICERS MUST SIGN IN AND OUT WHEN PARTICIPATING

OFFICERS MUST V’&-,RIFY THEIR PARTICIPATION

TRAINING ?RDGRAM ADMINISTRATORS VERIFY OFFICERS' PARTICIPATION
EXERCISE ACTIVITY 10G
OTHER (PLEASE SPECIFY):

= e I I o I S
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24, What types of incentives, if any, are ‘employed to encoufage sworn ' 29, What was the’ total mmber of days of working time lost by injured - -
personnel to participate in the physical fitness tralnlng program? @ O - participants in the phys:.cal fltness program dur:.ng the past .
(CHECK WHETHER OR NOT EACH APPLIES) : twelve months? B O P i R
YES NO . - | BT S i 03/09-11 Total number of working days lost: !
02/67 COMPENSATORY TIME OFF i IR T ) | |
/68 -"»COMPENSATORY OVERTIME PAY cee e - . 30. Have any claims against group or individual health- insurance been filed
: : : N D : ; *  during the past twelve months as the result of 1n3ur1es suffered 1n
/69 SALARY INCREASES v T T : this physical fitness tra:Ln:Lng program? - _ :
/70 EXTRA POINTS IN PROMOTTONAL PROCESS o T 1z . g e L . -
/71 1 [2] FORMAL COMMENDATIONS/RECOGNITION __ —_— e e S j )
/72 m- PREFERENCE IN SPECTIAL ASSIGNMENTS a )
/73 [2 NO SPECIAL INCENTIVES ARE EMPLOYED ‘ _ ; , , .
N — e : : C o o i 31. Has your physical fitness tra:l.nlng program ever been formally evaluated
i /74 OTHER (PLEASE SPECIFY): = ;; for its.effectiveness and/or job relatedness" ‘
. B T I : e /13 ' [l YES (PLEASE ENCLOSE A COPY OF THIS STUDY OR EVALUATION)
o 25. During the past twelve months (January 1, 1975 through December 31, 1975) , ,
have any sworn police personnel been injured while partlclpatlng in this , S . - NO
physical fitness training program? , : :
3!
: /75 . . YES ( ANSWER Qs. 26-30) . T o i NOTE: PLEASE ENPLOSE COPIES OF ANY GENERAL~-ADMINISTRATIVE ORDERS, ‘
: ' : L ; STUDIES, OR:OTHER DOCUMENIS WHICH DESCRIBE THE PHYSICAL .
| ‘ ‘[ mo (SKTP TO Q.31) X ST | FITNESS TRAINING PROGRAM.
26. many sworn personnel have been injured while part:.c:.patlng in this Q ] \‘ PLEASE ‘RETURN TO QUESTION B, p.6 - S L : ‘ ‘
\ physlcal fitness training program during the past twelve months? ‘ : gue o T R - e
/76-771"" Number of participants who have been injured: f _5
i . 5
27. What was the nature of the injury suffered by each injured participant =
z in the physical fitness training program? (PLEASE LIST INJURIES SEPARATELY : , S ‘ R : N
‘ FOR EACH PERSON) ; g 3 , » , AR ’ z"
= : e N w .
i 28. Did any of these sworn police persommel lose any working time as the Lo L ST e ST ET e T j A
result of injuries suffered in this physical fitness training program? R R R o S e el R :
/78 YES (ANSWER Q.29) » ' : | R
2 No (sKIP TO Q.30) @ 4,‘3 i | ~ T T
o M
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I1I. DISCONTINUED PHYSICAL FITNESS PROGRAMS | . ,
: 35. VWhy was this physical fitness training program for sworn police
32. When was this physical fitness training program for sworn police @ ‘ persommel discontinued? (CHECK WHETHER OR NOT EACH APPLIES) ‘
personnel implemented? ¥ES MO
03/14-17 Date physical fitness training program implemented: L - 03/33 LACK OF INTEREST ON THE PART OF SWORN PERSOMNEL ) o
‘ | /34 LACK OF SUPPORT FROM TOP MANAGEMENT/COMMAND PERSONNEL ;
33. When was this physical fitness training program for sworn pollce ‘ /35 LACK OF FUNDIKRG :
personnel discontinued? /36 INADEQUATE FACILITIES AND/OR EQUIPMENT
/18-21 Date physical fitness training program discontinued: | , /37 HIGH NUMBER OF INJURIES TO PARTICIPANTS
| /38 NEEDED TO REASSIGN THE PERSON RESPONSIBLE FOR ADMINISTERING
134, What reasons or conditions existing in your department led to the THE PROGRAM
implementation of this physical fitness training program? ; /39 STUDIES SHOWED THE PROGRAM WAS NOT BENEFICIAL OR EFFECTIVE
(CHECK WHETHER OR NOT EACH APPLIES) /40 Bl LEGAL ACTION
YES NO ' /41 COLLECTIVE BARGAINING RESULTED IN DISCONTINUANCE
/22 NUMBER OF HEART ATTACKS AMONG POLICE PERSONNEL ) /42 OTHER (PLEASE SPECIFY):
/23 [2] HIGH INJURY RATE AMONG POLICE PERSONNEL
/24 TACK OF .F.IT,NESS RELATIVE TO COMBATTING/ARRESTING CITIZENS 'y 36. Was your physical fitness training program formally evaluated for
/25 @ @ DESIRE TO TMPROVE OVERALL JOB PERFORMANCE OF POLICE PERSONNEL | effectiveness and/or job relatedness before being discontinued?
/26 DESIRE TO REDUCE ABSENTEEISM AMONG POLICE PERSONNEL l /43 YES (PLEASE ENCLOSE A COPY OF THIS STUDY OR EVALUATION) b
/27 [ GENERAL OBESE APPEARANCE OF POLICE PERSONNEL NO ' , :
/28 [2] EVIDENCE OF STRESS AMONG POLICE PERSONNEL i
/29 ADMINISTRATIVE DECISION TO IMPROVE OVERALL PHYSICAL | o e
FITNESS OF POLICE OFFICERS / _ NOTE: PLEASE ENCLOSE COPIES OF ANY GENERAL ADMINISTRATIVE ORDERS, §D.
. - STUDIES, OR OTHER DOCUMENTS WHICH DESCRIBE THIS PHYSICAL
/30 [2] CIVIL SERVICE COMMISSION REGULATTON FITNESS TRAINING PROGRAM.
/31 CITY OR COUNTY COUNCIL/STATE LEGISLATIVE ACTION e
732 it OTHER (PLEASE SPECIFY): i PLEASE RETURN TO QUESTION C, p.S.
kot
20 i
|
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03/44
/45
/46
/47
/48
/49
/50
/51
/52
/53

/54
/55
/56
/57
/58
/59
/60
/61
/62
/63

/64~68

IV. SPORTS ACTIVITIES | @

37. What sports activities does your police department prov1de for

38.

39.

sworn police personnel‘7 (CHECK WHETHER OR NOT EACH APPLIES)

YES NO

BASKETBALL

- FOOTBALL
SOFTBALL/BASEBALL
SOCCER

@ [2 HANDBALL

@ 2 BoWLING

@ 2 swomMING

2] TENNIS

21 HOCKEY

OTHER (PLEASE SPECIFY):

What facilities are available for participants in these sports?
(CHECK WHETHER OR NOT EACH APPLIES) - ~ @

=
5]
8

POLICE ACADEMY OR TRAINING FACILITIES

SPECTIAL FACILITIES IN POLICE DEPARTMENT HEADQUARTERS

SPECTAL FACILITIES IN POLICE DEPARTMENT DISTRICT OR SUB-STATIONS
POLICE DEPARTMENT GYMNASIUM/TRACK

LOCAL COMMERCIAL FACILITIES

LOCAL PUBLIC/PRIVATE SCHOOL FACILITIES

' LOCAL YMCA OR SIMILAR FACILITIES

LOCAL HEALTH CLUB OR SIMILAR FACILITIES

NO SPECIFIC FACILITIES ARE AVAILABLE

OTHER (PLEASE SPECIFY):

FEEREEEEEEH|
EEMERNEERE S

During each month, how many sworn police personnel participate
regularly in these sports programs7

Number of regular part1c1pants per month:

PLEASE RETURN TO QUESTION D, p.6 ¢ S @

iAot
o ey

-

T 915

03/69-71

v
l

40.

41..

R g

V. SPECIAL GROUP RATES

Please describe the nature of these group rates and 1nd1cate the
facilities or organlzatlon to which they apply (e.g. WMCA, ‘ete.)

During each month, how many sworn police,personnel take advantage of
these group rates by regularly using the facilities provided?

Number of officers who participate regularly:

PLEASE RETURN TO QUESTION E, p.6.




: 21
20:
44, TFor what specifically did you request this funding? (e.g., if funding

@ i O was requested for equipment, list the specific equipment sought; if
b

VI. TFUNDING funding was requested for a program, describe the program.)

.63 04

' 42. Why have you never requested funding for physical fitness training : / "

programs or physical fitness training equipment for sworn police ; ;
personnel? (CHECK WHETHER OR NOT EACH APPLIES. DO NOT ANSWER THE
OTHER QUESTIONS: IN THIS SEGTION) ‘

st b, e i

; YES NO .
04/09: (Il 2] THE COUNCIL, MANAGER, MAYOR, OR STATE LEGISLATURE WOULD

NEVER APPROVE IT ]
11 i ?
THIS. IS TOW ON THE LIST OF DEPARTMENTAL PRIORTTIES 45. Was your request for funding granted?
WE ALREADY HAVE SUFFICIENT PHYSICAL FITNESS FACILITIES . 04/25 YES (ANSWER Q.46) 2
AND EQUIEMENT IN OUR DEPARTMENT g " -
WE HAVE ACCESS TO SUFFICIENT PHYSICAL FITNESS FACILITIES
AND EQUIPMENT OUISIDE THE POLICE DEPARTMENT
SWORN PERSONNEL HAVE INDICATED A LACK OF INTEREST IN
SUCH: PROGRAMS OR EQUIPMENT i

110
/1T

][]

[E2

=
(]

46, Has the funding been used?

=
Rl

ns |

. : “ 5 /26 YES
/14 @ [ OTHER (PLEASE SBECIFY): : 10 |

- 43. From whom did you request this funding for physical fitness programs @ ] D .
: or equipment? (CHECK WHETHER OR NOT EACH APPLIES) 7 PLEASE RETURN TO QUESTION F, p.6 : [
. ‘ H - LY . . i

YES NO

/25 (2] EOCAL OR STATE GOVERNMENT (i.e., CITY OR COUNTY COUNCIL OR | ‘; %
LEGISLATURE) 5

STATE PLANNING ASSOCIATION , t 3

POLICE FOUNDATION f o ey

OTHER CRIMINAL JUSTICE AGENGY '

PRIVATE FOUNDATION (( : B
{ .

=

[16
117
[18
/19
e |

ERNERNN NN N

/2 LOCAL. BUSINESS OR INDUSTRY ‘
2 LOCAL COMMUNITY ORGANTZATION o | c

SRR RN = R INSURANCE COMBANY ’ ’ ‘“ | s
: 124 ‘ OTHER (PLEASE SPECIFY): »‘

¥
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04/27
/28
/29
/30
/31
/32

/33

47.

48.

49.

50.

VII. WEIGHT MAINTENANCE PROGRAMS

Who developed this weight maintenance program, policy, or regulation
for sworn police personnel? (CHECK WHETHER OR NOT EAGCH APPLIES)

POLICE ACADEMY OR DEPARTMENTAL TRAINING PERSONNEL
'MEDICAL EXAMINER OR MEDICAL DOCTORS

LIFE/HEALTH INSURANCE COMPANY PERSONNEL

LOCAL PUBLIC OR ¥RIVATE SCHOOL PERSCNNEL

LOCAL YMCA, HEALTH CLUB, OR SIMILAR PERSONNEL
OTHER (PLEASE SPECIFY): N

HEEEB
NEEEESE

Are these weight maintenance standards mandatory for sworn police
personnel?

@ vEs

2] wo

Are any sworn police personnel exempt from participatjon.in this weight
maintenance program, policy, or regulation? // i
y
7
YES (ANSWER Qs. 50-53)

NO (SKIP TO Q.54)

What is (are) the basis:Cbases) for éﬁemgtion from participation in the

;welght maintenance program, policy, or regulation for sworn police

per&opnel? (CHECK WHETHER OR NOT EACH APPLIES)

YES NO
[2l  EXEMPTIONS ARE BASED ON RANK ATTATNED (ANSWER Q. 51)
EXEMPTTONS ARE BASED ON AGE ATTAINED (ANSWER Q.52)
 EXMMPTIONS ARE BASED ON MEDICAL BEASONS (ANSWER Q. 53)
PROGRAM IS VOLUNTARY (SKIP TO Q.5%4)

OTHER (PLEASE SPECIFY):

EEEEE
HN NN

¢ gL

04/40

/41~42

/43

jas

51.

52.

| 53.

54.

s s

ki

23

If exemptlons are based on rank attalned Whlch sworn police persounnel
are exempt? (CHECK ONLY ONE)

ALL, SWORN POLICE PERSONNEL ABOVE SERGEANT.
AL, SWORN POLICE PERSONNEL ABOVE LIEUTENANT.
ALL SWORN POLICE PERSONNEL ABOVE CAPTAIN.
OTHER (PLEASE SPECIFY):

B e R E

If exemptions are based on age attained, what is the age above which
sworn police persomnel are exempt?

Age above which sworn personnel are exempt:

If exemptions are based on medical reasoms, what types of medlcaJ y
disabilities allow exemption from participation in the weight maintenance VA
program, policy or regulation? )

How often must sworn police persomnel "weigh in" to fulfill the Ty

requirements of the weight malntenance program, policy, ov regulation? «
(CHECK ONLY ONE) . , ; 5
EVERY 3 MONTHS.
EVERY 6 MONTHS.
EVERY YEAR.

Trm e

e T

VARIES WITH RANK OF OFFICER.
VARIES WITH AGE OF OFFICER.
OTHER (PLEASE SPECIFY):

BEEEDNE

i,

Has your weight maintenance program ever been formally evaluated for )
effectiveness and/or job relatedness? 0

YES (Please eﬁclose a copy of this study o# evaluation.) e

2 mo

NOTE: PLEASE ENCLOSE COPIES OF ANY GENERAL ADMINISTRATIVE ORDERS,
STUDIES, OR OTHER DOCUMENTS WHICH DESCRIBE THE WEIGHT MAINTENANCE
PROGRAM, POLICY, OR REGULATION. ALSO ENCLOSE A COPY OF THE
SPECIFIC STANDARDS WHICH ARE USED AND INDICATE THE SOURCE OF THOSE
STANDARDS (e.g., A WEIGHT/HEIGHT TABLE DEVELOPED BY AN INSURANCE
COMPANY, ETC.)

BT el ot
o g ey e BN

PLEASE RETURN TO QUESTION G, p. 7.

EVERY 2 YEARS, : Rt

2

Caaeg
sepe B

T
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VIII. PERIODIC MEDICAL EXAMINATIONS 25

i 56, Are these periodic medical examinations mandatory for sworn police

personnel? 61l. Who conducts the medical examinations for sworn police personnel?
. (CHECK ONLY ONE.)
04/45 YES
NO . 04/49 POLICE DEPARTMENT DOCTOR OR MEDICAL EXAMINER. b
POLICE DEPARTMENT APPROVED DOCTOR. /

57. Are any current sworn personnel exempt from taking these periodic i OTHER DOCTOR OR LOGAL HOSPITAL/CLINIC.

medical examinations?

62. Who pays for the medical examinations for sworn police personnel?

/46 YES (ANSWER Q. 58)
NO (SKIP TO Q. 59) /50 POLICE DEPARTMENT. :
| | 1 GROUP HEALTH INSURANCE. L
58. Who is (are) exempt from taking periodic medical examipations? (e.g., INDIVIDUAL POLICE OFFICER. -
Eflrﬂs{onzii <;ver/under a specific age, personnel above/below a specific OTHER (PLEASE SPECIFY):
-~ K3 .
|
63. Does the medical examination for sworn police personnel include a
visual acuity test? .
¢ /5L YES

xi NO e

59. How frequently are medical examinations required for sworn police i E 1 . >
; personnel? (CHECK ONLY ONE) 74 i{ 64. .Are the standards for passing this medical examination for sworn !
PR . ‘ Lo police personmnel "graded" or differentiated by age of the officer?

/47 EVERY 6 MONTHS.
EVERY YEAR § /52 YES (PLEASE ENCLOSE A COPY OF THESE STANDARDS.)
EVERY 18 MONTHS. ; no
: EVERY 2 YEARS, | | L
. ; 65. Are the standards for passing the medical examination based upon [E
EVERY 3 YEARS. | job/task analysis studies of the various ranks and/or positions in , ﬁ R
= [6] VARIES WITH THE AGE OF OFFICER. \ your department? p o
CTHER (PLEASE SPECIFY): ; /53 YES (PLEASE ENCLOSE A COPY OF THIS STUDY.) e
; : ] PR
60. Are satisfactory medical examinations required as a condition for FE
‘ promotion? - : : ' Lo
; i
/48 A vEs | | oL
NO ~ { | T




>

LT = <
[
I 26
66, Hasvyour program of medical examinations for sworn police personnel
ever been formally evaluated for effectlveness and/or job relatedness?
04/54 1] vEs (PLEASE ENCLOSE A COPY OF THIS STUDY OR EVALUATION.)
‘ 2 ~o
NOTE: PLEASE ENCLOSE COPIES OF ANY GENERAL ADMINISTRATIVE ORDERS,
STUDIES, OR OTHER DOCUMENTS WHICH DESCRIBE THE PERIODIC
MEDICAL EXAMINATION.
PLEASE RETURN TO QUESTION H, p. 7.
(I
Tﬁ; /fw
i
y

R AR S i s |

B P e g (oS b A S A

st b B S e

A i

LT TN

BT

s,

N e i

04/55

/56

/57

/58

- 67.

68.

69.

70.

71.

27

IX.  PERIODIC PHYSICAL PERFORMANCE TESTS g

Are these periodic phy51ca1 performance tests mandatory for sworn
police personnel?

|
NO

Are any sworn police personnel exempt from taklng periodic phys1cal
performance tests?

YES (ANSWER Q.69)
2] NO (SKIP TO Q.70)

Who is (are) exempt from taking periodic physical performance tests?
(e.g., personnel over/under a certain age, personnel above/bélow a
certain rank, etc.)

How frequently are physical performance tests required for sworn
police personnel? (CHECK ONLY ONE).

EVERY 6 MONTHS.
EVERY YEAR.
EVERY 18 MONTHS.
EVERY 2 YESRS
EVERY 3 YEARS.
VARTES WITH THE AGE OF THE OFFICER.
OTHER (PLEASE SPECIFY)

FEEEE R E

Are satisfactery physical pérformance tests required as a condition Ly

for promotion?

[ YES
NO

; b et

g o

i bR,
- \

e AR B

n&f:';‘ﬂ{‘f e A
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04/59

/60

/61

/62

72.

73.

74‘7.

75.

76.

What does this physical performance test consist of? (DESCRIBE EVENTS

AND EQUIPMENT USED) -

Who conducts/admlnlsters the physical performance tests to sworn
police personnel? (CHECK ONLY ONE)

POLICE ACADEMY OR DEPARTMENTAL TRAINING PERSONNEL.

POLICE DEPARTMENT PERSONNEL OTHER THAN ACADEMY OR TRAINING
PERSONNEL

LOCAL COLLEGE/JUNIOR COLLEGE INSTRUCTORS.
OTHER (PLEASE SPECIFY): ‘

& B

CI

Are the standards for passing this physical performance test for
sworn police personnel "graded" or differentiated by age of the officer?

YES (PLEASE ENCLOSE A COPY OF THESE STANDARDS.)

NO ,
!
Are the standards for passing the physical performance test base/

upon job/task analysis studies of the various ranks and/or pos1ﬂions
in your department?

[l YES (PLEASE ENCLOSE A COPY OF THIS STUDY. )
2] mo ’

o

Has yout program of physical performance tests for sﬁorn police

personnel ever been formallz evaluated for effectlveness and/or job
relatedness? ‘ L e

(1] YES (PLEASE ENCLOSE A COPY OF THIS STUDY OR: EVALUATION.)
2] No

PLEASE ENCLOSE COPIES OF ANY GENERAL ADMINISTRATIVE»ORDERS,L
STUDIES, OR OTHER DOCUMENTS WHICH DESCRIBE THESE PERIODIC
PHYSICAL PERFORMANCE TESTS. '

6o

NOTE:

PLEASE RETURN TO QUESTION I, p.7.

< ) Aé?i;»@;&v "ga-i-’..-m e e e
b 7

PR s R A e K LG

)

«®

04/63
/64
/65

- /66
/67

/68

/69-70

/71-72

/73

/74
/75
/76
177

77.

78.

79.

80.

e
RSN N

i %,

\

ENTRANCE LEVEL MEDICAL. EXAMINATION

Who established the specific disqualifying factors on the entrance

level medical examination for applicants for sworn police positions?
(CHECK WHETHER OR NOT EACH APPLIES.)

¥ES NO

POLICE DEPARTMENT POLICY, RULES, OR REGULATIONS.
CIVIL SERVICE COMMISSION.

CENTRAL PERSONNEL AGENCY.

STATE OR LOCAL LAWS.

NO SPECIFIC DISQUALIFYING STANDARDS EXIST; LEFT TO DISCRETION
OF EXAMINING PHYSICIAN.

OTHER (PLEASE SPECIFY):

=
i~

Of those male and female applicants who took the medical examination
during the past twelve months (January 1, 1975 through December 31,
1975) approximately what percent of male and female appllcants fa:c.led‘7
PERCENT OF MALES “TAKING EXAM WHO FAILED

CHECK HERE IF NO MALES TOOK THE EXAM

PERCENT OF FEMALES TAKING EXAM WHO FAILED:

CHECK HERE IF NO FEMALES TOOK THE EXAM 98 |

How is the entrance level medical examination scored? (CHECK ONLY ONE)

APPLICANT MUST PASS EVERY INDIVIDUAL STANDARD,

MINIMUM TOTAL SCORE NECESSARY FOR PASSING.

NO STANDARD METHOD; LEFT TO DISCRETION OF EXAMINING PHYSICIAN.
OTHER (PLEASE SPECIFY):

ol ol 1 =

How are the results of the entrance level medical examination used?
(CHECK WHETHER OR NOT EACH APPLIES.)

YES MO

AS QUALIFYING STANDARD ONLY.
WEIGHTED IN TOTAL ELIGIBILITY SCORE.
USED FOR RANKING APPLICANTS.

OTHER (PLEASE SPECIFY) :

BB B
kol o} )
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04/78

/79

8l.

82.

g

Can applicants request and obtain retesting on the medical examination?

YES (PLEASE SPECIFY ANY CONDITIONS, E.G., BY ANOTHER PHYSICIAN,

AFTER WAITING ONE MONTH, ETC.):

[2]1 noO

Has your selection stage medical examination ever been validated, i.e.,
examined empirically in relation to the job?

[l YES (PLEASE ENCLOSE A COPY OF THE STUDY.)
[2] NO

NOTE: PLEASE ENCLOSE COPIES OF ANY DOCUMENIS OR STUDIES WHICH DESCRIBE

THE ENTRANCE LEVEL MEDICAL EXAMINATION.

PLEASE RETURN TO QUESTION J, p.7.

q

05/09

/10
/11
/12
/13
/14
{' /15

/16

/17

83.

84'

85.

86.

31
XI. ENTRANCE LEVEL PHYSICAIL PERFORMANCE TEST

Is the selection stage physical performance (agility, strength,
endurance, etc.) test the same for male and female appllcants for sworn
police positions?-

YES
NO (PLEASE EXPLAIN) .

Who developed and establlshed the entrance level physical performance
taest and the qualifying scores for the applicants for sworn police

positions? (CHECK WHETHER OR NOT EACH APPLIES.)
" [ POLICE DEPARTMENT RULES, REGULATIONS, OR POLICY.
(@ [2 POLICE ACADEMY OR DEPARTMENTAL TRAINING PERSONNEL.
| CIVIL SERVICE COMMTSSION,
] CENTRAL PERSONNEL AGENCY.
[ (2 STATE OR LOCAL LAWS.
OTHER (PLEASE SPEGIFY)

Is the selection stage phy51ca1 performance test admlantered after
the medical examination? ‘

YES

NO

Are medical personnel in attendance during the selection stage physical
performance test?

@ yEs (PLEASE SPECIFY E. G., DOCTOR NURSE ETC. )
I NO

< Lo

—
§

e o e g AL i, e b N

s
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05/18-19

/20-21

/22

/23

/24
/25
/26
/27

/28

87.

88.

89.

90.

91.

Of the male and female applicants who took the physical performance

test during the past twelve months (January 1, 1975 through December 31,
1975), approximately what percent of male and female applicants failed?

PERCENT OF MALE APPLICANTS TAKING TEST WHO FAILED:

CHECK HERE IF NO MALES TOOK THE TEST  [98]

PERCENT OF FEMALE APPLICANTS TAKING TEST WHO FAILED:

CHECK HERE IF NO FEMALES TOOK THE TEST l98'

What facilities are used for conducting the selection stage physical
performance testing? - (CHECK ONLY ONE)

POLICE ACADEMY OR DEPARTMENTAL TRAINING FACILITIES.

LOCAL PUBLIC OR PRIVATE SCHOOL GYMNASIUM AND/OR TRACK.
YMCA'FAC%LITIES.

OTHER (PLEASE SPECIFY):

ol 2] B =l

How is the selection stage physical performance test: scored? (CHECK
ONLY ONE.)

MUST PASS EACH INDIVIDUAL EVENT.

MUST PASS A CERTAIN NUMBER OF EVENTS (E.G., 4 OUT OF 5).
MUST ATTAIN A MINIMUM TOTAL SCORE IN ANY MANNER.

OTHER (PLEASE SPECIFY):

o] ] W] =]

How are the.results of the selection stage physical performance test
used? (CHECK WHETHER OR NOT EACH APPLIES.)

=<
t=
7%

AS A QUALIFYING STANDARD ONLY.
WEIGHTED IN TOTAL ELIGIBILITY SCORE.
USED FOR RANKING APPLICANTS.

OTHER (PLEASE SPECIFY):

EN=E=g=F
SEsESISES

Can applicants request and obtain retesting on the physical performance

test?

'YES (PLEASE SPECIFY ANY CONDITIONS, E.G., MUST WAIT ONE
MONTH, EIC,):

2 wmo

05/29

N
i

92.

33

Has your selection stage physical performance test ever been validated,
i.e., examined empirically in relation to the job?

YES (PLEASE ENCLOSE A COPY OF THE STUDY.)
2] ~o

NOTE: PLEASE ENCLOSE ANY DOCUMENTS OR STUDIES WHICH DESCRIBE THE
ENTRANCE LEVEL PHYSICAL PERFORMANCE TEST.

PLEASE RETURN TO QUESTION K, p.7.
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05/30-33

/34-36

/37

/38

/39

93.

94.

95.

- 96.

97.

928.

AR e T

XII. RECRUIT TRAINING

What is the total humber of hours of recruit training for new police
officers?

Total number of hours of recruit training:

How many total hours of recruit training time are devoted to physical
fitness or conditioning training, not including self-defense or
personal combat skills? :

Number of hours of physical fitness/conditioning:

Is physfcal fitness or conditioning training a part of the daily routine
for recruits in this training or academy program?

YES (SKIP TO QUESTION 97)
(2] NO  (ANSWER QUESTION 96) ‘

i

How frequently are physical fitness/conditioning training sessions
held? o

Frequency of physical fitness/training sessions:

Is the physical fitness or condition of recrﬁits specifically evaluated
during or at the end of the training period?

YES (ANSWER QUESTIONS 98 AND 99)

NO (SKIP TO QUESTION 100)

How frequently is the physical fitness or conditicn of”recruitsvspeCificélly
evaluated? (CHECK ONLY ONE.) ’ ‘

ONLY AT THE END OF THE TRAINING PERIOD.

DAILY.

WEEKLY, -

EVERY TWO WEEKS,

MONTHLY .

EVERY SIX WEEKS.

EVERY TWO MONTHS.

OTHER (PLEASE SPECIFY)s

el N B BN R R E

o
Y

@

05/40
/41
/42
/43
/44
145

/46

747

/48

MR R e et

99. What methods are used to evaluate thé'phyéiCAi fitness or conditién
of recruits? (CHECK WHETHER OR NOT EACH APPLIES.)
SUPERVISOR/ INSTRUCTOR EVALUATION.
@ - PERFORMANCE ON CALISTHENICS OR SIMILAR EVENTS.
' PERFORMANCE ON JOB/WORK SAMPLES.
PEER RATINGS.
(3] SELF-EVALUATTON.
OTHER (PLEASE SPECIFY) : _
100. What are the specific abilities required of recruits at the end of

the training period? (e.g., run a mile in 6 minutes, do 40 push-ups,
get over a 6-foot fence in 10 seconds, etc.) PLEASE ENGLOSE A COPY
OF THESE STANDARDS.

101. Are the physical fitnmess/condition requirements at the end of the
training period the same for male and female recruits?

YES

NO  (PLEASE EXPLAIN):

102. Does your police department conduct its own training program for recruits?

© [ vEs
NO
103. Do you share training facilities with other police agencies in your
area or region? (e.g., regional training institute or academy.)
YES.

35
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36 . , 37 i
XIII. NUMBER OF EMPLOYEES
v
104. During the past twelve months (January 1, 1975 through December 31, | | 35
© 1975) what is the total number of recruits who entered the training e Lo 109. What is the total mumber of authorized sworn police positions in your ]
program? Q | @ " department, as of December 31, 19757
05/49-51 Total number of recruits entering training program: 05/62-66 | Total number of authorized sworn positions: 5
| : 63_ _ _ _0d - ¢
105. Of these recruits who entered the training program during the past twelve 110. How many employees are presently working within your department, as
months, how many did not successfully complete the traiaing program? of December 31, 1975? (PLEASE GIVE THE EXACT NUMBER FOR EACH CATEGORY.)
/52-53 Number of voluntary terminations: Total E;r,;gf’féyees Sworn Employees Non~-Sworn Employees
/54-55 Number of involuntary terminations: , v = F'emale ‘Male Female Male F—i’ﬂa-l—e
- 06/09-38 | Full-time
/56-57 Total number of terminations:_ , — - ;
3
. 39-62 | Part-ti
NOTE: THE TOTAL NUMBER OF TERMINATIONS SHOULD EQUAL THE SUM OF THE s / 07k art-time s N - |
| VOLUNTARY AND INVOLUNTARY TERMINA‘I‘IONS C 00 & . Provisional // .
07 /Qg_w or Temporary _____\( o L
106. How many of these terminations were the result of failure to complete Lo ()\ " ‘ ]
the phyflcal ability requ:.rements during or at.the end of the tralm.ng NOTE: THESE *-:mE«/E'RS SHOULD ADD ACROSS. FOR EXAMPLE, THE NUMBER »
program: ‘ OF FULL-TIME, SWORN MALE EMPLOYEES PLUS THE NUMBER OF FULL~ i
SR . ida TIME NON-SWORN MALE EMPLOYEES SHOULD BE EQUAL TO THE TOTAL I
/58-59 Number of terminaticns for physical ability reasons: NUMBER OF FULL~TIME MALE EMPLOYEES. Q ;/
, , '
‘ i : f
s - . 1 ; . - u‘j
107. §IS1 I'E p?sg,j.l.blefor a’?recrult to be recycled through all or part of 111, How many full-time sworn police officers have attained the following .;
€ training program: Co ages? Please complete the following table by indicating the exact L\‘;
/60 ‘ . YES (ANSWER QUESTION 108) number of officers in each rank who fall within each age group. i
’ . NO (SKIP TO QUESTION 109) FULL-TIME SWORN EMPLOYEES :
Patrol . Inv. Maj./  Dep. ‘
108. Does this recycling include retraining on the physical fltness/conditlon _ Officers Cpl., Det. Sgt. Lt. Capt. Insp. Chief Chief Other i
requirements? - ‘ = . i
- /33-60 , Under 30 e S b
/61 YES .63 0o - 1
N0 08/09-36 30 = 40 - i
| , /37-64 41 = 50 e i
NOTE: PLEASE ENCLOSE COPIES OF ANY DOCUMENTS OR STUDIES WHICH DESCRIBE 63 _ 0 ' 51 and older
THE PHYSICAL FITNESS OR CONDITIONING PROGRAM FOR RECRULTS. 09/09-36 | |
- ' NOTE: THE TOTAL NUMBER IN THIS TABLE SHOULD BE THE SAME AS THE NUMBER AR
PLEASE. CONTINUE TO ANSWER QUESTIONS 109-150 OF FULL-TIME SWORN MALE EMPLOYEES PLUS THE NUMBER OF FULL-TIME i
SWORN FEMALE EMPLOYEES GIVEN IN QUESTION 110. : %
‘112, Does your agency have district or sub-stat’ions? ,
; Lo
e
Py /37 1] vEs (ANSWER QUESTIONS 113 AND 114) §
‘, @ 2 No (SKIP 10 QUESTION 115) 4,
o+
&
i 2 EN
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38-

09/38-39

/40~43

[44~47

/48-52°

~ /53-56

}'57~60

/16164 |
/65-68"

/69-72

113. How many district or sub-stations are there in your agency?

Number of stations:

114, What is the average number of full-time sworn pol:.ce personnel assigned

to each station?

Avsrage number of sworn personnel per station:

115. How many full-time sworn police persomnel in your department are assigned

to each of the following police activities?

Number

i . ! . . . Lo " g N &':k
Administrative functions (i.e. planning, research, ;
persomnel, training, inspection, community relatioms, IR
ete.) - , T
Patrol (i.e. walk, motor, tactical, etc.)

Traffic (i.e. enforcement, safety, education, etc.)

Criminal investigation (i.e. homicide, robbery,

prostitution, narcotics, etc.)

Juvenile L ) ' : T
iCourts, detentlons, prlsoner transport

Staff functlons (i.e. communications, records,

" idetirification, laboratory, etc.) '

NOTE: THE TOTAL NUMBER IN THIS CHART SHOULD BE EQUAL TO THE
NUMBER OF FULL-TIME SWORN MALE EMPLOYEES PLUS THE NUMBER
OF FULL-TIME SWORN FEMALE EMPLOYEES GIVEN IN QUESTIONAllo

®

10/09

/10,11

/12,13

A
QQQL /14,15

/16,17
/18,19
/20,21
/22,23

/24,25

XIV.  SELECTION REQUIREMENIS .
Are male and female appl:l.cants hired for the same entrj level sworn
position in your police agency?
{1 ves h
NO (PLEASE EXPLAIN):

Which of the following entrance standards or requirements are a part
of the selection process for sworn police personnel? Please indicate
whether you do or do not have these requirements for male and female
applicants for sworn positions. (CHECK WHETHER OR NOT EACH APPLIES.)

Mal'e Applicants Female Applicants

Age ' 3
Height 2l - -2
Weight »
Color Vision : |
Visual Acuity _. , | | | . |
Ability to Swim | ’ ' | 2]
Med:.cal Exam:matlon
Phys1ca1 Ag:l.llty Strengﬁh, |

Endurance or Similar Test 2]

bt s b 1L A U S AL 8 e i v b ot e s I et S i b g o i
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X
!
41 i
40 j
i
' i
118. What are the specific entrance requirements for male and female . . |3 XV. PERFORMANCE EVALUATION J
applicants for sworn police positions in your department? = Please ‘ i A & & :
indi i i in the chart below. |
indicate the specific requirements in the cha 119. 1Is physical fitness or condition a factor in the periodic performance f
evaluation of probationary officers, officers in field training programs, ;
and/or all police officers? ‘ g
Male Applicants Female. Applicants :
‘ Yes No ;
10/26-27, Age: Minimum |
28-29, 11/09 Probationary police officers 7
30-31, Maximum — |
32-33 /10 Officers in field training programs (1 i
/34-36, Height: Minimum ‘ |
37~-39 /11 Police officers i
/40-42, Max imum
43-45 ‘
/46~48, Weight: Minimum 120. What methods are used to evaluate the physical fitness or condition
49-51 | of these police officers? (CHECK WHETHER OR NOT EACH APPLIES.)
/5254, Maximum .
55-57 : Probationary Officers in Field Police
Propor- - Police Officers Training Programs Officers
_tiomal to ‘ i
Height Yes No ~ Yes No Yes No i
lgg}‘;;;l;aig- Yes No Yes No /12,13,14 | Supervisory Evaluations ,
B |
/58 ,59 answer) [ [ [4 /15,16,17 | Job/Work Samples
/60-62, Vision:- Uncor- O _ £8,19,20 | Performance on Specific Tasks f
/63-65, rected 21
21,22,2 ti ’ , _ ;
/66-68, Corrected /21,22,23 | Peer Ratings :
/69-71 /24,25,26 | Self-Evaluation @ o B j
Glasses or 7 ' |
contact _ . ' ; !
Oth ¥ 5, :
lenses accepted /27,28,29 er (Please Specify) : | !
y PR i
(ChEd.( 4P™ Yes No Yes No i
propriate ‘ i
/72,73 answer) 1 ' 1 2 ( -
/74,75 - Ability to Swim: Please . g% P
. 4 Specify 1T
o
ki

Y

¥

SR ' Lot — e S



L 42 | 43
. 121. If the physical fitness or condition of police officers is found to ~ _ " 'YVI. RETIREMENT
be less than acceptable, what administrative action may be taken? ‘ @ 12 : , -V :
o (CHECK WHETHER OR NOT EACH APPLIES) ‘ - o S S :
: o : y R = 122, During the past 12 months (January 1, 1975 through December 31 1975),
Probat:.onary Off:!.ciars ;?:11 ‘Ff"eld gcz:?ce ' how many sworn police persomnel left your police agency for anmy reason,
, Police Officers Iraining Progcams icer . including retirement?.(Do NOT include those recruits who failed to
( ’ . "YES NO -7 YES- NO YES NO 1 - complete the training or probationary period.)
+ 11/30,31,32 Recycling through all: o @ S . & 12/09-12 Number of sworn police perSonne’i who left your agency:
f T or part of the training ' " o B R
s program : |
oo 123, Why did these sworn police pexrsonnel leave your department? Please
/33,34,35. - 'Extensn.on of the - (2 g indicate the exact number of sWorn p\'-\rsonnel who 1eft for ‘each of the
probationary period S following reasons. . '
é /36,37,38}. . Notation on the 1 umber
= . : c ‘ Number
P T evaluation form .
& o N /13-16 Death in line of duty
ol /39,40,41] Ioss of annual leave days K1 ‘ : _
Al ik I 7 i /17-20 Death off-duty
i [42,43,44 Individual counseling to : e ‘
A develop a remedial program . SRR T . : /21~24 Scheduled retirement by reason of age
, /45,46,47| . Suspension , , /25-28 Scheduled retirement by reason of length- of service _
: /48,49,50, Diémissal ‘ Early retirement for medical/physical disability —_—
é : /51,522,531 .. . Other (PLEASE SPECIFY) : 2 All other reasons
i NOTE: THE TOTAL NUMBER IN THIS QUESTION SHOIJI.D BE THE SAME AS
f THE NUMBER GIVEN IN Q,.122
, A V o e T G B o 124. Of those sworn police personnel who died either in line of duty or
PO R R RN s T S I I PEPE off-duty during the past 12 months, how many were killed as the result
T G - IUCT o » - TR ' : of accidental deaths such as shootmgs and traffic accidents? ;
a /37-40 Number of deaths resulting from accidents in line of duty: :
- ¢ ‘ [41-44  Number of deaths resulting from off-duty accidents: i
.
';td\
,’D ” e
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12/45-48

/49-52

/53-55
/56~-58
/59-61
/62-64

/65-67
/68~70
/71-73
/74-76

125.

126 -

0f those sworn police personnel who died ¢ither in line of duty or
off-duty during the past 12 months, how mzny died as the result of
medical or other health disabilities such as heart attacks and
terminal diseases? 4

Number of medical/health deaths in line of duty:

Number of off-duty medical/health deathsg_?

. B v/

NOTE: TWO REASONS FOR DEATHS ARE GIVEN IN Qs. 124-& 125; THESE
ARF, DEATHS FOR ACCIDENTAL REASONS AND DEATHS FOR MEDICAL/
HEALTH REASONS. THE NUMBERS PROVIDED. IN Qs. 124 & 125 FOR
- DEATHS IN LINE OF DUTY AND DEATHS OFF-DUTY SHOULD REFLECT
THE NUMBERS OF DEATHS GIVEN IN Q.123.

What were the ages of the sworn personnel who died by reason of
medical/health reasons (both in Ifne of duty and off-duty) during
the past 12 months? (PLEASE INDICATE THE NUMBER, OF OFFICERS IN
EACH AGE GROUP WHO DIED FOR MEDICAL/HEALIH REASONS)

Number of officers who died for medical/health reasons in 1ine16f duty:

UNDER 30 YEARS
30-40 YEARS

41-50 YEARS ;s

51 YEARS AND OLDER

Number of officers who died for medical/health reasons off-duty:

UNDER 30 YEARS
30-40 YEARS

41-50 YEARS

51 YEARS AND OLDER

NOTE:

THE TOTAL NUMBER OF DEATHS "FOR MEDICAL/H&ALmh
SHOULD EQUAL THE NUMBER LISTED IN Q. 125.

REASONS

%,

?J

AS——

|
!
]
;
|
|
!
!

13/09-20
/21-32

/33-44

/45-56 |

/57-68

/33-44

/45-56
/57~68
/69-80

.63 15

15/09 20

/21-32

/33-44

" Peptic ulcer

retxrement for‘medlcallphy31ca1 disabilities, how many left for each
of the following reasons and what were their ages? (PLEASE INDICATE
THE EXACT NUMBER OF SWORN PERSONNEL WHO RETIRED EARLY FOR EACH OF
THESE REASONS BY THE AGE GROUP OF THESE OFFICERS AT THE TIME OF
THEIR RETIREMENT.)

Number

Under 30 30-40 41-50 51 and older

Heart attack »

Stroke

Circulatory disease
(e.g., arteriosclerosis)

Lung disease
(e.g., TB/emphysema)

Liver disease

High blood pressure

Diabetes

Terminal disease
(e.g., cancer)

Arthritis

Back trouble

Permanent injury suffered
in line of duty

Permanent injury suffered
off-duty

Psychiatric/psychological
reagons '

Other (PLEASE SPECIFY):

THE TOTAL NUMBER OF PEOPLE GIVEN IN Q,127 SHOULD BE THE
SAME AS THE NUMBER OF PEOPLE WHO RETIRED EARLY FOR
MEDICAL/PHYSICAL REASONS GIVEN IN Q,123

NOTE:

45

Sl v i o
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- .63 16

S

.63 18

/49-60

/61-72

16/09-20
/21-32

/33-44

/4556

/57-68

17/09-20

/21~32
/33-44

/45-56
/57-68

/69-80

18/09-20 ' |

128.

129,

~  Other (PLEASE SPECIFY) :

In addition to those officers who have left your agency, how many
sworn police officers have been assigned permanent desk d?tz or
limited duty during the past 12 months for reasons of medical or

physical disabilities?

Number of sworn personnel given desk/limited duty:
0f these sworn police personnel who have been assigned permanent desk
duty or limited duty, how many were given these assigmments for- each

of the following reasons? (PLEASE INDICATE THE EXACT NUMBER OF SWORN

PERSONNEL GIVEN THESE ASSIGNMENTS FOR THESE REASONS BY THE AGE GROUPS
OF TEESE OFFICERS AT THE TIME THE ASSIGNMENT WAS GIVEN.)

Number

Under 30 30-40 41-50 51 and older

Heart attack

Stroke

Peptic ulcer

Circulatory disease
(e.g. arteriosclerosis)

Lung disease
(e.g., TB/emphysema)

Liver disease

High blood pressure

Diabetes

Terminal disease
(e.g., cancer)

Arthritis

Back trouble

Permanent injury suffered L ,
in line of duty " ) N i N

Permanent injury suffered
off-duty

Psychiatric/psychological )
reasons

e Gt e

18/21

/22~23

/24~25

/26

/31

130,

131,

132,

133.

134.

Do your laws, regulations, or policies stipulate a retirement age for
sworn police persomnel?

YES (ANSWER Q.131)
NO (SKIP TO Q.132)

What are the minimum and maximum retirement ages for sworn police
personnel?

Minimum retirement age:

Maximum retirement age:

Do your laws, regulations, or policies stipulate rules concerning
retirement after a specific length of service on the police force?

YES (ANSWER Q.133)
NO (SKIP TO Q.134)

What are the minimum and maximum number of years of service for
retirement of sworn police personnel?

Minimum number of years on the force:

Maximum number of years on the force:

Are the minimum and maximum retirement ages or years on the force
baséd on studies of the medical/physical condition of older .d6r more
experienced sworn police personnel?

(1 ¥YEs
2 NO

(PLEASE ENCLOSE A COPY OF THE STUDY)

47
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' RATIVE AND LEGAL ISSUES )
, XVII.: ADMINISTRAT : | !
,‘ o 138.  What types of administrative actions may be taken against sworn ;
: police personnel who fail to comply with the programs stipulated ¢
] 135. Do your personnel regulations, policies, or general orders provide : in Q.137? (CHECK WHETHER OR NOT EACH APPLIES) ; ]
for any of the following programs for sworn police personnel? i
(CHECK WHETHER OR NOT EACH APPLIES) AR S YES NO ;
| YES N0 | 18/44 MORE FREQUENT "WEIGH INS"
== == L ~ /45 10SS OF ANNUAL LEAVE DAYS
18/32° (3 WEIGHT MAINTENANCE PROGRAM : 146 MONETARY FINE :
/33 PHYSICAL FITNESS TRAINING PROGRAM : ’
| - - , 747 SUSPENSION :
/34 {2 INDIVIDUAL OR TEAM SPORTS'PROGRAM . : 148 DISMISSAL :
, /35 [2] PERIODIC MEDICAL EXAMIN&‘;\,TIO\N OR REQUALIFICATION P  REASSTOMMENT ; ]
: 1'( k& 9 Y . : i
,l /36 PERIODIC PHYSICAL PERFOI&&ANCE TEST OR REQUALIFICATION , : - : ig
(e.g.; agility, strength, endurance, etc.) /50 I2]  TRANSFER ,
o A Ve . E {
5 /37 NONE OF THESE / /51 , * INELIGIBILITY FOR PROMOTION ;
' i ' /52 |2l ' VERBAL REPRIMAND J
N 136. Do your personnel regulations, policies, or genmeral orders ?rovide ) /53 | LETTER IN PERSONNEI FII{ ;
; : for any administrative disciplinary actions'to be taken against police ? /54 INDIVIDUAL COUNSELING Td DEVELOP REMEDIAL PROGRAM i
SR personnel who fail to adhere to or comply with any of the programs : ~ I : o
e listed in Q. 1352 /55 [0 OTHER (PLEASE SPECTIFY): !
g . 3 i
EE 8 YES (ANSWER Qs. 137-140) o i
/c E /3 - ¢ @ 7 - 139, During the past twelve months (January 1, 1975 through December 31, 1975), :
R NO  (SKIP TO Q.141) 0} have any of these administrative actions been taken against any sworn !
o ~‘ = y police personnel who failed to comply with the programs stipulated :
: : : L ' b . in Q.137? - ;
’ 137. To which of these programs do the administrative disciplinary actions ;w :
i stated in personnel regulatzonsiEg’blicies, or general orders apply? i /56 YES (ANSWER Q.140)
S ' EAC PP ‘
o (CHECK WHETHER OR NOT EACH APPLIES) , @ Mo (SKIP 10 Q.141)
YES NO , Hi
(4 ( : . g ik
o /39 WEIGHT MAINTENANCE PROGRAM . 3 140. How many individual cases have required the applications of such
- /40 PHYSICAL FITNESS TRAINING PROGRAM | administrative actions during the past twelve months (January 1, 1975
4 through December 31, 1975)7? '
e /41 INDIVIDUAL OR TEAM SPORTS PROGRAM o | |
[ / 42‘ PERIODIC MEDICAL EXAMINATION OR REQUALIFICATION /57-59 Number of individual cases requiring administrative ac‘t’ion:‘ i
x /43 @ PERIODIC PHYSICAL PERFORMANCE TEST OR REQUALIFICATION b
= e (e.g., agility, strength, endurance, etc.) e
1 :3 i . “ . 4
SRy PR '
PR i : H
e {is - -
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18/60

/61
/62
/63

/64

/65
/66
/67

/68
/69
/70
/71

/72

/73

e e A RGBT T L L L L e e . o . "o o i

o A e
2 A

B S it e,

141. During the past twelve months (January 1, 1975 through December 31, 1975)
have any lawsuits or other legal actions been filed, heard, or dec1ded
concerning any of the following programs or procedures?

(CHECK WHETHER OR NOT EACH APPLIES)
YES XNO
1  WEIGHT MAINTENANCE PROGRAM
PHYSICAL FITNESS TRAINING PROGRAM
INDIVIDUAL OR TEAM SPORTS PROGRAM
PERIODIC MEDICAL EXAMINATION OR REQUALIFICATION FOR SWORN
POLICE PERSONNEL
PERIODIC PHYSICAL PERFORMANCE TEST OR REQUALIFICATION FOR SWORN
PERSONNEL (e.g., agility, strength endurance, etc.)
RETIREMENT POLICY OR PROVISIONS ;
ENTRANCE LEVEL MEDICAL EXAMINATION FOR APPLICANTS
ENTRANCE IEVEL PHYSICAL PERFORMANCE TEST FOR APPLICANTS
(ee8as aglllty, strength endurance, etec. ) A
TRAINING PROGRAM OR ACADEMY PROCEDURES OR SCORING METHODS
7| PROBATIONARY PROCEDURES OR EVALUATION METHODS
NO. LEGAL ACTIONS FILED, HEARD, OR DECIDED ;
' OTHER (PLEASE SPECIFY):, i
142, Are any or all of the sworn police personmel in your department members?
, of a police union or other collective bargaining agency? ﬁ
YES (ANSWER Qs. 143-146) .- i
NO (SKIP TO Q.147) \
143. Are there any contractual agreements between sworn police personnel “iﬁ

and either the department or the city (county or state) which would \<
, Erohlb,_t the establishment of a physical fitness tra:mlng program 1

in your department? : ?

YES (ANSWER Q.144)
NO (SKIP TO Q.145)

¢
'

R g s -

18/74

/75

/76

PARCANIE i ok = S ST N—

144, Please describe the nature and provlsions ‘of this contractual
agreement which would prohibit the establishment of a physical
fitness training program.

145. Are there any contractual agreements between sworn;police personnel

and either the department or the city (county or state) which
establish a physical fitness training program in your department?
[@ YES (ANSWER Q.146)
NO (SKIP TO Q.147)

146. Please describe the nature and provisions of this contractual agreement

which establish a physical fitnmess training program in your department.

147. Are all or any of the sworn police personnel in your department
covered by a group health insurance program?
YES (ANSWER Q.148)
NO (SKIP TO Q.150)
148. Are there any provisions of this group health insurance program or

policy which might affect the establishment of a physical fitness
program in your department?

YES  (ANSWER Q.149)
NO (SKIP TO Q.150)

IR A O
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52
.63

19/09
/10
/11
/12
/13

{14-15

19

149,

150.

o T Q‘;’Ww' o e

Please describe the particular provisions which might affgct the
establishment of a physical fitness training program. ‘

Is your police agency éﬁrrently developing a program for sworn
police personnel in any of the following areas? (CHECK WHETHER OR
NOT EACH APPLIES)

{

=
e}

S
WEIGHT MAINTENANCE

PHYSICAL FITNESS TRAINING

INDIVIDUAL OR TEAM SPORTS

PERIODIC MEDICAL EXAMINATION OR REQUALIFIGATION

PERIODIC PHYSICAL PERFORMANCE TEST OR REQUALIFICATION
(e.g8., ag111ty, strength, enduramce, etc.)

Huaum
NEEE S|z

PLEASE INDICATE THE TOTAL NUMBER OF HOURS NECESSARY TO COMPLETE THIS

QUESTIONNAIRE:

THANK YOU FOR COMPLETING THIS SURVEY QUESTIONNAIRE.

i R 8 S

TR

” T ————————— =y
Please enclose with this questionnaire any general/administrative orders,
studies, descriptions, legal or other documents dealing with the following
topics relative to your police agency:

.  Physical fitness training program

.  Weight maintenance program )

. Medical requirements/tests during an officer's career

. Physical requirements/tests during an officers career

.  Entrance level medical examination

. Entrance level physical performancé test

. Physical training requireﬁents/tests during academy/training period

. Physical training requirements/evaluations during probationary period
. Medical/physical conditions covered in the retirement policy

. Any validation/evaluative studies of these requirements or procedures

. Any court cases or other legal actions concerning these
requirements or procedures

Any collective bargaining agreements which may affect these
requirements or procedures

. Any group health insurance policies which may affect these
requirements or procedures

%
1S

DON'T FORGET TO MAKE A PHOTOCOPY OF THE COMPLETED QUESTIONNAIRE
FOR YOUR RECORDS!

Ve
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APPENDIX B : T TR SR T e T .
QUESTIONNAIRE RETURNS BY STRATUM 2 ' | |

- State I - ' 11 IIT. . IV : v .
‘ For. Ret. | For. Ret. For. Ret. For. Ret.- For. Ret.

Alabama 4 3 | 2 o 3 o | B

Alaska [ 0 - 0 - 1 1
Arizona 2 2 2 0 1
Arkansas 1 1 1 0

——
—

W oh o o w
)

0
California 200 16 20 9 | 8 o4 | v v 32| b - R B o /

—t

& Calorado 2 2 3 3

Connecticut | 5° 0 6 3

1
o
1
o’ W
1
—
—d

Delaware 0 ‘
| Florida | 7 5
‘ q

ﬁ‘}eorgia

Hawa1i R 1 ]

Ju—
o n =
—
—
—t
—

Idaho o - o - 1

Iinois 3 32 |12 92 | 10

0
B 3 ”
5 Indiana 6 1| 3 LR 2 | 1
\ Iowa 2 2 31 4o

 Kansas 3 2 |2 1 ] 2

i
o)
1
o S TR TN +; B |V R < S o SN SUR o S o SR OUY
{

o w o o

Kentucky - | 2 . 2 1T 0 3% R
\ ' ) ‘

' Louisiana 32 2 0 2 0 1 v oles o s
Maine 0. - 1 ] N S T T AR S A B B AN '] L :

Maryland 10 10 1 o T 2

2]
]

. . NS - . : Ny 3 S P R Y LREE T N FolTa e R § '
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APPENDIX B (con't.)
| | .  APPENDIX B (con't.)
State 1 § I11 TV v | ,
For.  Ret. For. Ret, For. Ret. | For. Ret. For. » : v :
Massachusetts | 5 2 1 3 7 3 | 3 (N A R Vtate | For.I Ret. For.II Ret. Fm~.III Ret. | For - R F .
Michigan 7 3 | 8 ' 5 BEE 4 u, Utah 10 | o i 2 ]. 0’ 9;' Re:'
Minnesota 3 3 4 T 4 2 1 1 1 4 2 —/0 Vermont 0 - 0 - 1 0 1 : . .
Mississippi ] 1. 1 N 3‘ 1 1 1 3 0 ’ Virginia 7 7 2 1 5 0 . : . ]
Missouri 4 4 2 0 5 | 2 | 1 ‘1 6 1 Washington 3 3 2 1 2 2 1 1 5 0
Montana 0 - R 1 , 1 1. .0 @ 3 0 2 0. West Virginia 0 - 2 5 . " : ] , .
Nebraska | 2 2 0 - IR 1 1 4 0 | | Wisconsin 2 0 4 4 s |1 . . :
Nevada b 1 1 ] -0 - 1 1 o] 0 Wyoming 0 - 0 - 0 _ 3 : - .
New Hampshire 0 - ] 0 2 1T 7 1 1 0 - 9
‘ - : B B 3 District of 1 1 - _ ‘ ,

New Jersey . 6 . 2 7 5 7 4 1 0 1 T W - 4 Columbia : - = T - - -
New Mexico 1 1 1 0’ 1 1 T 1 0

New York 6 5 5 2 8 3 ] 1| 3 }

North Carolina | 4 3 1 0 3 1 1 1 5

North Dakota | O b 0 - 1 0 1 1 3 18

Ohio . o 5 | 8 s | 10 IO 1| 4 0

Oklahoma | 2 1 2 1 3 1 1 ol a0

COregon - | 1 I R TR 2 1 1 1 0

Pennsylvania 5 1 5 3 12 6 1 1 3 2 -
Rnode Tsland | 1 o | 2 2 1 0 ] 1 0 -

South Carolina | 1 | 1 1 1' 3 1 ' 3 1 -3 0

South Dakota o - T T 0 ] 1 3 1

Tennessee ¢ 2 LI 3 0 1 1 4 0

Texas 110 8. | 6 3 |9 6 | 1 1 12 2

8o B-3
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ALABAMA

Birmingham
Mobile
Montgomery

 ARIZONA

Phoenix
Tucson

"ARKANSAS

Little Rock
CALIFORNIA

Anaheim
Fremont
Fresno

Garden Grove
Glendale
Huntington Beach
Long Beach

Los Angeles
Qakland
Riverside
Sacramento

San Bernardino
San Diego

San Francisco
Stockton
Torrance

COLORADO

Colorado Springs

Denver

DISTRICT OF COLUMBIA

APPENDIX ¢

STRATUM I: CITIES OVER 100,000
FLORIDA
Fort Lauderdale
Hialeah
Jacksonville
Miami
Tampa
GEORGIA
Macon
HAWAII
Honolulu
ILLINOQIS
Chicago
Peoria
Rockford
INDIANA
Hammond
I0WA -

Cedar Rapids
Des Moines

KANSAS

Kansas City
Wichita

KENTUCKY

Lexington
Louisville

C-1
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APPENDIX C (con't.)
LOUISTANA , NEW MEXICO APPENDIX C (con't.)
New Orleans Albuquerque TEXAS
Shreveport e
" NEW YORK Amarillo -
MASSACHUSETTS Beaumont
. Albany Corpus Christi
Boston : New York City - Dallas
Worcester Rochester - E1 Paso
: Syracuse Fort Worth
MICHIGAN - Yonkers Lubbock
: San Antonio-
Flint : . NORTH CAROLINA
Lansing : ' S VIRGINIA
Livonia Charlotte ,
, . Greensboro Alexandria
MINNESOTA Raleigh Hampton
v Newport News
Duluth : . N QHIO - Norfolk '
Minneapolis : Portsmouth
St. Paul A Canton Richmond
~ Cincinnati Virginia Beach
MISSISSIPPI Cleveland .
. Columbus WASHINGTON
Jackson ‘ Toledo -
, ‘ Seattle
~ MISSOURI , - OKLAHOMA Spokane
’ Takoma
Independence ‘ OkTahoma City '
Kansas City - ,
Springfield OREGON
St. Louis ' : ' ' L
, Portland
NEBRASKA i S
PENNSYLVANIA
Lincoln ’ , '
Omaha : N Philadelphia
NEVADA. o ' ; SOUTH CAROLINA
Las Vegas , ' Columbia
NEW JERSEY : TENMNESSEE
Jersey City Knoxville
Newark , , Memphis
¢-2 C-3.
(j}‘

-
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CALIFORNIA

Arcadia

Bell Garden
Bowney
Fairfield
Newport Beach
Orange

Rialto

San Carlos
Upland

COLORADO

Arvada
Lakewood
Wheatridge

CONNECTICUT

New Britain
~ Shelton
Vernon

FLORIDA

Key West
Sarasota

GEORGIA
Albany
ILLINOIS

Arlington Heights
Calumet City
Decatur

Evergreen Park

" Highland Park.
Lombard

Qak Park

Quincy

Wilmette

INDIANA

Bloomington
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APPENDIX D

STRATUM II: CITIES BETWEEN 25,000 AND 99,999

I0WA
Ames

KANSAS

Hutchinsoﬁ

MAINE

Bangor

MASSACHUSETTS

Danvers -
Framingham
Natick

MICHIGAN

Battle Creek
Hamtramck

Oak Park
Roseville .
MINNESQOTA
Frid]eyk |
MISSISSIPPI
Meridian
MONTANA
Missou]é
HEVADA

North Las Vegas
NEW JERSEY

Bayonne
Fast Orange

- Long Beach

Paramus
Westfield

g T TR e v

SRR e
»

fime= coems i e




g

ONC

NEW YORK

Jamestown
Long Beach

OHIO

Barberton
Lakewgod
MapTe Heights
Newark
OKLAHOMA
Bartlesville
OREGON -

Medford

' PENNSYLVANIA

Hazzleton
Reading
Williamsport .

RHODE ISLAND

Newport
Woonsocket

SOUTH CAROLINA

~Greenville

SOUTH DAKOTA

Sioux Falls
TENMESSEE

Jackson

TEXAS

Arlington
Irving
Richardson
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VIRGINIA

Chesapeake

WASHINGTON

Bremerton

WEST VIRGINIA

Charleston
Weirton

WISCONSIN
Brookfield

Janesville-

New Berlin
Waukesha
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APPENDIX E

STRATUM III: CITIES BETNEENVZ,SOO AND 24,999

CALIFORNIA

Corning

"~ Gilroy

Rio Vista
Woodland

CONNECTICUT
New Mi]fofd
FLORIDA

Cape Canaveral
Haines City
Madeira Beach
Palm Beach Gardens
GEORGIA -
Statesboro
ILLINOIS
Chicago Ridge
Newton
Schaumburg

INDIANA

Corydon

MNorth Manchester

KENTUCKY
Columbia
MAINE

Skowhegan

- MASSACHUSETTS

Medfield
Oxford
Westminster
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MICHIGAN
Mount C]emens‘
MINNESOTA

Apple Heighfs
Plymouth

MISSISSIPPI
Tupe]o
MISSOURI

Gladstone
Maryville

NEW HAMPSHIRE

PTymouth
NEW JERSEY

Bordentown

~ Egg Harbor

Haworth .
North Haledon

 NEW MEXICO

Lovington

 NEW YORK

Amityville
Hornell
ManTius

NORTH CAROLINA

- Tarboro
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OHIO

Athens
Ontario
Seven Hills
Willowick
“OKLAHOMA
jHugo

OREGON

La Grande

PENHSYLVANIA

- Aldan

Brackenridge
Littlestown
North Catasauqua
Towanda

White Qak

SOUTH CAROLINA

Great Fa11s
TEXAS

Bowie ,
Duncanville
Live 0Oak

New Boston
Silsbee
Waxahachie

UTAH
Woods Cross
WASHINGTON

Grandview
Port Townsend

WISCONSTH

Ashland
Franklin
fenomonie .
West Milwaukee
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Alabama
Alaska
Arizona
Arkansas ~
California
Colorado
Connecticut
DeTaware
Georgia

Idaho
I1Tinois
Kansas
Kentucky
Louisiana
Maryland .
Massachusetts
Michigan
Minnesota
Mississippi
Missouri
Nebraska
Nevada

New Hampshire
New Mexico
New York
North Carelina
North Dakota
Ohio -
Oregon
Pennsylvania
Rhode Istand

APPENDIX F
STRATUM 1IV: STATE POLICE AGENMCIES |

South Carolina
South Dakota
Tennessee
Texas -
Vermont

" Virginia
Washington
West Virginia
Wisconsin
Wyoming
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ALABAMA
Clarke
CALTFORNIA
Los Ange]esa‘
Placer
Trinity
COLORADO

LayP1ata
Saguache

GEORGIA
Cobb
ILLINOIS
Rock Is1aﬁd
KANSAS
‘Graham
Pottawatomie
Sumner .
LOUISIANA
Quachita
MAINE
Aroostook

MARYLAND

'worcester

MASSACHUSETTS

Middiesex

e

APPENDIX G

STRATUM V: COUNTY POLICE AND SHERIFF AGENCIES

MICHIGAN

_Wéyne

MINNESOTA

Clearwater
Traverse..

MISSOURT
Holt
NEW. JERSEY

Gloucester

NEW YORK
AT]eghany
NORTH CARGLINA-

Warren

NORTH DAKOTA
Barnes

PENNSYLVANIA

Fulton
Perry

SOQUTH DAKOTA
Faulk
TEXAS

Grayson

Refuglo

Mot in the random sample but received a survey.
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VIRGINIA

Chesterfield
Northhampton?

Pierce

Rand
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‘ ( INSTRUCTIONS FOR COMPLETING.QUESTIONNAIRE

The physical fitness of police officers is an area of much interest among

- law enforcement personnel today. While this interest arises from a variety
of sources, it is basically reflective of a wide-ranging concern over the
, total well being of today's police officers. For our purposes, such in-
terest and concern focus on the medical and physical condition of police
officers in relation to the rigorous demands and tequirements of their job.
This survey is one part of a larger project designed to examine the physi-
cal fitness of police officers.
Your police agency has already responded to an earlier survey which examined
the availability of specific types of programs for the development and main-
‘. tenance of physical fitness among police officers, From this survey, we
have accumulated a great deal of knowledge about the availability and ad-
. ministration of a number of medical and physical programs and procedures
from initial selection through retirement. Such general descriptive infor-
mation is important to our research. Equally important, however, are the
opinions of the police officers themselves concerning these programs. )
L 4 This survey consists of 5 separate sections, which are listed below in the
order in which they appear in this booklet. The numbers in parentheses
: refer to the questions which are found in each section. .
I. IDENTIFICATION 1 -19)
’ N ) Information on your background and your
present job assignment.
" II, MEDICAL (20 - 43)
: Tox . , ' Information on medical and health related
. . ) MR : topics. f
~ R J N 3 R III. PHYSICAL PERFORMANCE AND JOB
) g REQUIREMENTS (4& - 56)
- ; Information on the agility, strengil:
- : . B endurance, and similar requirements
- . , Tt ) Y of your job. iy
R . _ Iv. PHYSICAL FITNESS/SPORTS PROGRAMS (57 - 94) %né;
- r : B . ) Information on your participation in ‘@[Q
' - . ' - a ' j several types of programs which may be i
- - oo F - provided by your police agency.
. ) L% ) V.  PARTICIPATION IN SPORTS/EXERCISE PROGRAMS (95 - 126) ’
o 2 . Information on your participation in sports S
N o 1 v or similar programs while in school or in o
0 8 . = P A addition to what may be provided by your fe
. . e . ’ . T N i e police agency; includes similar information yf
‘ - L . < i on your family. §{§
4 s : il . : g P
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The value of a survey like this, of course, depends in part on the number
of people who respond to it. We would greatly appreciate completion and

return of this questionnaire at your earliest convenience., Although the

questionnaire appears rather lengthy in both number of pages and number

of questions, most questions require only a check mark as an answer., Thus,
the questionnaire should not take long to complete.

Selection of specific officers to participate in this survey was done on

a random basis; in other words, a certain number of police officers were
selected from all the police agencies who responded to our earlier survey.
Because your police agency granted permission for us to send you this ques-
tionnaire, they are aware of the particular people in your department who
received this booklet, They will not, however, be made aware of your
answers. Under no circumstances will your answers to these questions be
released to members of your own or any other agency. The confidentiality
is further preserved by the facts that no individual names appear on this
booklet and that all surveys are mailed directly to the IACP,

The questions in this survey are a mixture of both factual data and opinions.
All questions should be self-explanatory. Directions are provided through-
out the booklet for answering or skipping certain questions depending upon

how you answered a previous question. Please pay pa