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This document is one of a series of management information 
publications developed by the pos:r Center for Police ManageK 
Il1;,ent [or Use by California law enforcement administrators. 

, " , • c /', 

Th,e material presented in this report is t1t~, prodQ-ct of a POST 
staff study. Ideas and suggestions contributed by the police 
administrators and att~:rneys Gpntacted d1+ring the period bf 
this study are gratefully acknowledged'~ " 

, G 

Prior to" publication, this report was ~eviewed by members 
6f the California Law Enforcement Legal Advisors Association. 
Special thanks is due to Royce A. Fincher', Jr., Police Legal 
Advisor, San Jose Police Department, who provided an exten-
sive review and critique. 

The POST staff members principally involved in the develop­
m.ent of this 'publication were Glen Fine, Bureau Chief~ and, 
Jan P. Deveny, Senior Con~m1tant. 

l' 

Reactions, conunents, "and opinions are invited to permit" POST 
to continuously re-evaluate and ,revise the contents of this pub­
lication whenever it is appropriate. 

Br~dley W. Koch 
April, 1975 
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INTRODUC TION 

The need to improve legal services in law eiHorcement wasrecog­
nized by' the President's Commission on Law Enforcement and 
the Administration of Justice ;:,in their report, Task Force Report: 
ThePolice l published in 1967. This need was again addressed 
by the National Advi~Qry Commission on Criminal Justice Stan­
d~ds and Goals in their report, Police, publishe,d in 1973; and 
by \he American Bar Association in its report}) Standarcfs Re­
lating to the Urban P()ii~=e Function, published ·in 1973." While 
these important national studies identified the need for broader 
legal services in law enforcement agencies, particular emphasis 
was placed on the need for improved legal advice in the formu­
lation of policy and procedure and as an aid to training. 

"Police, because they enforce the law, are par­
ticularly obligated to operate in complete compli­
ance with the directives of the law. Law enforce-" 
ment agencies often need supplemental legal assis­
tance to function e£iectiViely, because of the number 
and frequency of judicial decisions, the heavy case­
loads and diverse duties of county prosecutors and 
city attorneys, and the ever increasing complexity 
of the law t.'mforcement function. "I ( 

Supreme Cou'rt decisi~ms in recent years have applied the 14th 
Amendment of·the Unite. d States Constitution"to case law in watTS 

, ~ J 

which often involve atto~neys in police investigations. Attorneys 
are now routinely involved in pre-trial confessions and admissions~ 
lineups, and search and seizure situations. Today, criminal cases 
often hinge on the ability of a law enforcement officer to make subtle 
legal judgements, or to be able to obtain quality legal advice quickly. 
The clarity of .th~ department's written directives as well as quality 
of the legal training afforded the' officer will strongly affect actions 
taken during emergency situations. 

u 

---,.)"", ---- fJ 

1. National A?visory Commission on Police Standards and Goals, 
Police, Washington. D. C.: Governm.ent Printing Offic'e, 1973, 
p. 281. o 
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Law epforcement agencies and administrator~ are also being named~ 
increasingly in civil actions. The sources of these actions are quite 
diverse. As police assocations have organized and developed, they 
have not been reluctant to take their employer s into court over labor 
:matters, such as negotiations, discipline and grievances, workman1s 
'<:;ompensation cases, and even policy matters. LocCi{S: course, govern­
i:o-g bodies, and citizen groups are more frequently calling into 
question the policies and procedures of local police agencies. Pollce 
personnel practices, particularly those relating to recruitment, 
selection, and promotion, have come under legal attacks. " 

Concurrently, the "Doctrine of Sovereign Immunity, If which histori­
cally prohibited filing suit against a governmental jurisdiction with­
out that jurisdiction first granting permission. has gradually eroded 
as a result of both legislative and court act~:bns. 2 

II 
n .,\ 

A recent survey of a five year history of poli\ce misconduct litigation 
has revealed that in a:number of cases police'"administrators have 
bee~ held personnally liable for the acts of su\?ordinate officers. 3 

"In these cases the plaintiffs have prdved one or 
more of the following allegations: t. 

1.. A failure to train. 
2. A failure to supervise. 
3. Negligent hiring of an officer. 
4. Negligent retention of an officer. 114 

For these and many other reasons, a law enforce:rnent agency has 
a continuing need 'for a variety of legal services. These services 
can be gl"ouped into two broad categories: first, legal advice as an 

-",;:,tid to decision-making,,{!?otp. by management and in the field); and 
'second, courtroom servic\~s, such as trial work a~d the preparation 
of legal writs. lL 

"~~, 

Seeking legal services may become expensive, time-c0Itsuming, and 
occasionally, a frustrating experience. However, hastily conceived 
de,cisions or actions which are not soundly based in law will create 
.:more problems than they solve. It is far wiser to seek quality legal 

o 

advice in the beginning even if several attorneys must be consulted to 

2. D9uglas M. Walters, IICivil Liability for Improper Police T~aining; II 

The Police Chief, Nov., 1971. ' 
3. A:rn~ricans for Effective Law Enforcement? Inc., Survey of Police 
Misconduct Litigation, Evanston, Ill., 1974. 
4. ibid. p. 11. 
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explore all"Ia~ets of a problJ~!!l. The amount and quality pf legal 
services will directly affect"the~bepartment' s ability to p'erform 
its basic job. 

.' 

Law enforcement officers often deal with citizens in crisis circum­
stances. Duties may cause them to deprive people of theilC:':liberty 
through arrest'or to'take possessidh of private property for a variety 
of reasons. Officers may encounter violent resistance in the coprse 

., of their duties, whic1'l., they must overcome. These and other public 
contacts are all subject to legal scrutiny. Each department policy 
and the actions of each officer must be able to withstand the most 
searching kind of legal examination. Without quality legal services, 
the department m.ay find itself in trouble iIr several areas; 

,' . 

• Criminal cases "may be lost for lack of approp.~iate 
police procedure. 

e1Vlembers of the department may be named in 
lawsuits and judgments may be rendered against 
them. 

• Per sonnel practices may come under legal attack. 
() 

This may include, but not be limited to, recruit­
ment and selection procedures, employee relations, 
and .. c:1isability cases •. Th~ legal relief sought u,sually 
takes the form of a court.~rder directing thei'depart­
ment to stop doing something it is doing, or to begin 
doing something it is not doing. 

Legal actions of this type tend ~o undermine confidence in the depart­
ment and its administration. Thus, the entire de'partment needs 
assurance that necessary legal services will be made available. The 
chief executive of the depaJ.·tment has the responsibility to arrange 
for legal resources required. 

(, "" ' 
The following is a listing 6J typical needs for le/gal- service,:::'~~stori-

cally, many of the needs have been pr~7ided by the districtattp'rCney, 
"_! 

county counsel, or the city attorney. However, 1':o.ost law enforce-
ment agencies need more legal sel'vices ,than they are presently 1.\ 

receiving. .~ 

Specific Needs fox Legal Assistance 

The following list is ':representative of the variety of needs for legal 
s.ervice a local law enforcement agancy may encounter;., 

" ' 1) 
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E:mpU)yee i'elations and personnel matters. 

a. Developing an employer-employee relations policy. 
b. Personnel records system policy development. ,~, 

c. Negotiations with employee groups. 
d. Review of wording 6f negotiated contracts. 
e. 
f. 

The conduct of internal investigations. nO 

Handling of grievances, disciplinary matters and (?-ppeals~ 
g. 

"h. 
Per sonnel"selection and promotional practices. II 
Workmanl~\compensation (disability cases). 

\~ ·.~c_~. 

2. GAssistance') to fiel~ff.~cers during investigati~!ls. 
,: ~-'=:::::..;;< . > 

a. Advice on search and seizure questions. 
b. Handling of riots, civil disorders, or other major emergencies. 
c. Conducting lineups. _ 

~ d. Preparation of writs (see,rch warrants and arrest \v'a:rranH). 

3. Legal review of policy and procedure; a staff service needed 
while the policy is being drafted. 

a. Assist successful prosecution. 
b. avoid civil liability. 
c. Avoid othel:' legal actions, i. e., injunctions. 

4. Case preparation and review. 

a. Civil 
b. Criminal 

5. Continuing study of new legislation and new court decisions to 

6. 

7. 

8. 

determine impact upon departmental operations. c 

\', f // 

Review of mutual 'aid agreements as well as cOiitracts rnr services 
provided or to be received. 

8 "~"\ 

Advice on jurisdictional matters to determine whiSh governtnental 
agency will be responsible for what and under what conditio~lS. 

A 
'{,'---:::;/ 

Drafting and ,reviewing of pew or pen~ing legislation, usually, 
but not limited to, local ordinances. However, a lo~al law en­
for cement agency has a stake in both state and federal legislation 
and should keep itself informed of the legal impli<;:,ations of any 
pending legislation. . 
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9. Review of 1egal-fis'Cal questions reJating to dedicated funds 
and other budgetary matters. 

10. 
II 

11. 

12. 

13. 

14. 

15. 

16. 

17. 

Legal assistance in revie~ing the need for certain types of 
liability insurance. Coverage required for sworn personnel 
as well as reserves or members of "ride-along" programs 
are examples of questions deserving attention. 

Examination of insurance policies offered to determine if they 
meet departm.ental needs. 

Legal review of speech materials and/or press releases dealing 
with sensitive issues. 

~ , 

Prosecution of cases, both criminal and traffic. 

Legal representation in civil cases. 

Twenty .... four-hour call service. The district attorney. and public 
defender may provide lists of on-call deputies. Often, call-outs., 
are initiated for the purpose 'of calling attorneys to lineups, 
howeVer, they may be needed for other matters,such as search 
warrants or case analysis. .c:. 

Legal assistance in the training of police officers, inclu41.ng both 
,./ 

legal review of training ~,{.t.te;daland c1assroom"preserit~~ions. 

Civil righh cases. Occasionally the department or some of its 
membe'rs may be accused of violating the civil rights of one or 
more citizens as defined by)jfederal1aw. Special knowledge is 
required to defen'd these cases properly. Federal redress is 
afforded per SOllS complaining of police wrongdoing in the follow-
ing types of cases!\ " 

, a. 

b. 
c. 
d. 
e. 
f. 

Illegal search and seizure; 
Use of unnecessary force; ,} 
As~ault and battery; 
Coercion to obtain a confession; 
Malicious prosecution~ and 

t? 

False imprisonment. 

In adqition, the Ci:ifi! Rights Act gives these riV 0 
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18. 

a. 
b. 
c. 

d. 

cr' e. 
~~~ f. 

g. 
h. 
i. 
j. 
k. 

The right to consult an attorney; 
The privilege against self .... ino:7imination; 
To freely and peaceably meet in a public 
place; 
To distribute handbills; 
To have set, and post reasonable bail; 
To be promptly arraigned after arrest; 
To have a fair trial; 
To have medical care while imprisoned; 
To have access to the courts while incarcerated; 
To attend religious services while in jail; 
To be free from physical abuse by corrections officers. 

Amicus curiae briefs. This refers to a lawyer filing a brief with 
a court as a "friend of the courtll. Issues are often decided in ~he 
courts based solely on principles of procedural law. The problem 
with this.~,is. that reasonable police practices may not be fully con­
sidered. When it is the police conduct on trial instead of the de­
fendant's conduct, the police position should be represented and 
practice s explained to the court • 

.e..ources of Lega.l SerVice 

The pr.actice of law has become highly complex and specialized. It 
is bes·&cthc:,:'t .legal i'iVervice be soug4t from the source.;rnost qualified to 
render£h~;!l type of service needed~ . In routine c:r.j.::t.~$.n~l ma1;ters, the 
district attorney is usually best equip)?ed to provicle the needed. servic~h 
:En routine civil mattel'S~, the city <:j.ttorney Oi" county coun~,el.n.1.ay be 
m.ore experienced. Ad\i1ce orsei'vices on speciaJ.matters may be' 
sought from other legal sources. 

Department management should be aware that many problems overlap 
into more than one legal speciality. An example may best illustrate 
this point. A citizen is arrested for a crime and charges the officer 
with unnecessary use of force. This :stemingly simple example has many 
legal implications. The department's policy on internal investigations 
should have been developed with the assistance of an attorney who is 
expert in employee relations. This is necessary to assure that the de­
partment's interests as well as the officer's rights as an empl6yee are 
protected. Further, the district attorney will be concerned with 
the conduct of the officer as it may relate to the prosecution of the 
criminal case. The city attorney is concerned because, if the citizen's 
allegation is true~ the city may incur civil liability. If a civil lawsuit 
is filed, insurall.ce company attorneys may become involved. If the 
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citizen or the officer decides to allege that their civil rights have 
been violated, the United States Attorney may become involved. All 
of these attorneys will have a l~gitimate interest in the case and will 
seek to advise the department on a course of action. Because their 
interests in the case are different, their opinions and advice may, be 
expected to differ. The department should seek wdtten opinions and 
advice from the attorneys with a view to s9rting out a prope:t~ cour se 
of action. This example is only intended to show that in any, given 
situation, more than one lawyer may become involved in a matter 
which concerns " the depa-rtment. 

T he following list should be regarded as illustrative of the legal re·' 
sources available to a local agency. However, it is not comprehensive 
and the local district attorney or city attorney may be able to provide 
further references. 

1. District Attorney 

• Routine advice and service pertaining to criminal 
,matters. 

2. City Attorney or County Counsel 

eAdvice ant1 services concerning civil matters 
as well as governm.entallegal issues. 

Q ' < 

3. Public Defender 

• Primarily valuable to local law enforcement asa 
witness at a lineup. There is potential for further 
use, including training. 

4. Local magistrates 

• Advice on policy and procedure as well as general 
coordination with the courts. 

5. California Attorney General 

• Provides services to local law enforce:m:ent on 
request. 

6. United States Attorney 

.ProsecutioIl .. of fedeta,l cases and other service,s 
on request. 
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7. 

8. 

, -' 

Private attorneys 
Ii» 

.Usually work on a contract basis, most often used 
for trial work when the local ag~n~y is a defendant 
or for specialized legal areas such as employee 
relations. 

Insurance attorneys 

o 
eThe insurance carrier which is protecting the local 

jurisdiction will usually have a law firm which is 
available to the department for legal advice on 
liability questions. 

9. Legal Aid Society and the American Civil Liberties Union 

-May be of assistance to the department by providing 
advice on some policy n1.atters. 0' 

10. The Lea'gue of Cal~fornia Cities 

Legal Advfsors 

aWill provide legal advice on the request of a city 
attorney or on the request of the majority of a 
city council. 

Large departments will be able to justify a full time legal advisor on 
the staff. Several smaller jurisdictions might consider pooling re­
sources to hire one legal advisor to serve all. However, the neces­
sity and practicality of having an in-house.lawyer should be carefully 
studied. On the one hand, it is doubtful that one attorney can provide 
all the services which anyone department requires as he cannot be 
expert in all the legal specialties .. On the other hand, a specialist 
legal advisor can develop a degree of expertise on "police issue~" which 
'are not likely to be found elsewhere. 

If it is decided to hire a police legal advisor, his~\Juties and responsi­
bilities should be clearly defined, If he is a full tilne member of the 

(? law enforcement agency, there must be assurance and understanding 
'. that he (}s to fill a pure staff :role. () 

A police legal advisor could be developed on the staff of the city c:> 

attorney or county counsel. If one attorney were allowed to specialize 
in law enfol;'cement matters, he could eventually provide most routine 
non-criminal services. 
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The most critical issue is whether the ever growing law enforce­
ment needs for legal assistance will pe met. Thro-ugh the employ~ 
ment of departmental legal advisors, the city attorney or county 
counsel, through regionalized services, or through some com­
bination of available resources, suchcassistance :rnustbe made 
available to all police and shedff l s departments. 

r) 

Legal "Paraprofes sionals" 

Legal "paraprofessionals" or eVen law school stufdent "interns; II 
if carefully supervised, may be used to research some legal issues. 
Information or materials gathered, however, should ultimately be 
reviewed by an attorney. An example of research which can be 
performed by paraprofessionals would be a Q.ontinuing review of 
Advance Sheets which announce new court decisions. This type of 
co~tinuing review can reveal unpublicized court decisions which 

" 0 mii.y have an immediate impact upon law enforcement practices •. 

Law Libraries 

The State of California operates a Law Library in conjunction with 
the State Library program which contains a vast collection of statutes, 
codes and court reports from California, other states, and many 
foreign countries. Most counties and some cities a1so maintain 
current and complete law libraries which are accessable through 
the offices of the district or city attorney. 

Standard References 

1,(\ 

~
' 

Some of the best an~ ost commonly used legal references which can 
be found in most la/libraries are listed as follows: 

California gfficial Reports. 
Official Advance Sh.\eets of the Supreme Court, Courts 
of Appeal, and Ap-p~llate Departments of the Superior 
Court. Published by: Bancroft-Whitney Company, 
San Francisco. 

1 West l s California Reporter. 
Full pUblicati8n of California codes with the foUowing 
special features:· 

Court Constructions, State and Federal, giving 
both facts and'the law. 

History and Source of the Law. 
Copious Citations and Excerpts from Law Reviews. 
Opinions of the Attorney' General . " 

-}' 
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References to the Official Administrative'Code. 
Informative and interpretative articles o1'i important 

subjects by outstanding California Judges, 
Authors and Lawyers. 

The several un>codified Initiative measures. 
Separate exhaustive Code Indexes apart from the 

master consd'lidated Index cover ing the entir e set. 
Time-saving Cross References to related laws. 

Library References to the Digests, C. J .S., Law 
Re\%sion Commission Recommendations, and 
Leg'islative Committee Reports. 

Published by West Publishing Co., St. Paul, Minn. 

Law Enforcement Legal Review 
Published by: Research Division, International 
Association of Chiefs of Police, Gaithersburg, Md. 

Law Enforcement Defense Manual 
A series of Amicus Curiae briefs. Published by 
Americans for Effective Law Enforcement, 
Evanston, Ill. 

('( <': 
Legal Information for Law Enforcement 
Published by: Evelle J. Younger, Attorney General 
of the State of California. (Supplemented by taped 
television presentations broadcast as scheduled 
throughout the state. ) 

- 10 -
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SUMMARY 

Timely legal advice for law enforcement agencies '~s a long 
recognized need. The need seems to grow with the passage of 
time as new, complex legal issues arise. Legal ,assistance may 
be obtained from a variety of sources. A law enforcement agency q 

will normally rely on the district attorney and city attor-ney/ 
county counsel for most routine needs. Larger agencies m,%y 
need to retain a full or part-time police legal advi.~or •. Smaller 
agencies should c9n~ider pooling of resources to pfl.y fo''x re-

o
'" 

gionalized services t~)at may not be availGtble through. any, other 
means. / " 

Legal advice obtained by a law enforcement agency: during the 
formulation of policy and procedure can be of greatilnportance. 
The guidance provided in this manner $hould be of as sistahce 
at all levels of department operations on a continuing"basis. 

Another important use of legal advice is in 'training. Legal re­
view of training needs as well as training :r:n,aterial is always 
helpful. Application of new court decisions or case law is best 
explained by a practicing attorney. 

A law enforcement agency should strive to acquire re'~dy availa­
,~bility of expert legal guidance, and seek to develo\? and maintain 
close working relationships with all potential sources of legal 
assistance. 
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APPENDIX A 

National Advisory Conunission on 
Criminal ,J;u~tice Standards and Goals 

STANDARD 11.2 

LEGAL ASSISTANCE 

Every police agency should inunediately acquire the legal assistance 
necessary to insure maximum effectiveness and efficiency in all its 
operations. 

1. Every police agency should make maximum use of the 
offices of its city attorney or county attorney, the 
county prosecutor, and the State attorney general, 
to acquire the legal assistance it needs. If is is neces­
ary to provide legal assistance supplementary to these 
sources, a police legal ad~.riser should be employed. 

2. Every agency should obtain legal assistance in all 
agency operations where needed. This assistance 
may include: 

a. Provision of legal counsel to the police chief 
executive in all phases of administration and 
operations; 

b. Liaison with the city or county attorney, the 
county prosecutor, the State attorney general, 
the United States attorney, the courts, and the 
local bar as sociation; 

c. Review of general orders, training bulletins, 
and other directives. to insure legal sufficiency; 

i) " 

d. Case consultation with ariiesting office'l"S and 
review of affidavits in support of arrest and 
search warrants in cooperation with the prose­
cutor's office; 

-12 -
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e. Advisary participatian in aperati6ns where difficult 
leg,al prablems can be anticipated; 

f. Attendance at majar distUrbanGes--and an aneall 
status far minar anes - -to. permit rapifJ cansultation 
regarding legal aspect'\s af the incident; 

g. Participatian in training to. insure cantinuing legal 
training at all levels within the agency; 

h. Drafting af pracedural guides for the implementation 
af' recent caurt decisians and :t;.ewly enacted legisla­
tian; and 

i. Pravision af leg,al counsel far ad hac prajects, grant 
prapasal develapment, and special enfarcement 0). 

prablems. 

3. Every palice agency with 200 0.1' mare persalmel shauld 
establish a palice legal unit with at least ane attorney as 
a full-time legal adviser. 

a. The size and compo. sitian of the legal unit sh()uld be 
prapartianate to. the size af the agency and the ,cam­
pl~xitY'af the legal assistance task. 

" 
b. One attarney shauld be designated as the direCtar ar 

adm.inistrative head when twa ar,c!llore attarneys are 
em.played: 

c. Adequate secre.tarial and clerical help shauld be pra­
vided, as well as palice afficer s or law student 'interns 
far paralegal wark. . 

d. Organizatianally, the legal unit shauld be a separate 
entity, similar to. the hause caunsel af a carparatian, 
reporting directly to. the chief executive and readily 
available to. him. 

e. Legal advisers shauld be civilianattar:p.eys who. serve 
at the request af the palice chief executive. ' 

() 

4'. Every palice agency with fewer than 2QO persannel may justify 
the establishment af a Bolice legal unit with. at least ane full­
tUne attarney legal adviser. When a full-time attorney legal 
adviser cann~t be justified, and adequate legal aclm.ce cannat 

"\, 
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be obtained regularly by enlargement of the prosecutor's 
or the city or county attorney's role, the agency should 
obtain needed legal assistance through: 

a. Employment of part-time and contracted legal 
advisers; or 

'J 

b. Use of the services of a :multiagency or a State 
police legal um,t. 

5. Every police agenci~; in determining the need for a legal 
unit and the size of its staff, should consider at least the 
following: 

a. Whether the city or county attorney and the county 
prosecutor are located near police headquarters; 

b. Whether the staffs of the city or county attorney 
and the county prosecutor are full-time or part­
time, and whether they are permitted to engage 
in private 1?ractice; 

c. Whether the city or county attorney and the county 
prosecutor have effective legislative progra:rns; 

d. Whether the county prosecutor's office can be con­
sulted routinely on planned enforcement actions 
prior to arrests; 

e. Whether assistant prosecutors discuss pending 
cases adequately with arresting officers prior to 
trial; 

i. Whether the county prosecutor's office will draft 
affidavits for arrest and search warrants and give 
other legal assistance whenever needed; 

g. Whether the city or county attorney's staff is 
willing to answer routine questions; how promptly 
they respond to requests for written opinions; and 
how detailed and complete such opinions are; 

h. How willingly the city or county attorney files suits 
on behalf of the agency; how vigorously he defends 
suits against the agency and its members; and how 
experienced his staff is in matter s of criminal law 
and police liability; 

- 14 -
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i. The educati.q,nalleV'~l of police agency employees, 
c'omprehensiveness of preservice training given 
officers, and the quantity and quality ot agency' 
inservice trainiJ.1.g. 

----
o 

6. Ever y police agency should set firPl min,~~1lm qualifi­
cations for the position of police l~gal adv~ser. These 
qualifications should require that each candidate for this 
position: 

c' 

a. Be a qualified attorney eligible, except for residence 
requirement, for admission to the State bar in the 
State in which he is employed, and either licensed in 
that State or licensed in a State where licensing re­
quires examination. He should become licensed in 
the State in which he is' e:m.gloyed as soon as possible; 

b. Have a wide breadth of professional and pra9tical ex­
perience in crminal justice, preferably in criminal 
trial work; and 

c. Have attitudes and personality conducive to the de­
velopment of trust and acceptance by,!police personnel. 

7. Every police agency employi:ng a legal advisel'~' should pro­
vide in the as signment of his duties that he not: 

8. 

a. Prosecute criminal cases; 

b. D1rcide what cases are to be prosecuted or what 
c}narges are to be brought except by agreement 
v\tith the prosecutor; 

c. Be assigned tasks unrelated to the legal assistance 
function that would interfere with performance of 
that}unction; nor 

d. Either p;l.'osecute infractil:;ms of discipline boefo~e 
internal trial boards, or serve as a member of 
any trial or arbitration board. 

Ever'y police agency employing a legal adviser Whd~~So' 
engages in private practice should insure that he dOl not 
represent crimi:nal defendants, bring a claim agains~ a 

o o 
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governmental agency he reJ;>resents, lend his name to or 
have a financia~ interest in\)\any law firm that J."epresents 
criminal defendants, accep~ private employment that 
necessitates procuring police officers as witnesses or using 
police information,,, conduct private business in an ·office 
located in a police station, or represent any police union 
or agency employee organization. 
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