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POLICE OFFICERS 
(D.O.T. 375.118 through .868 

and 377.868) 

Na~ure of the Work 

The security of our Nation's c.it­
ies and towns greatly depends on 
the work of local police offir.:!ers 
whose jobs range from controlling 
traffic to preventing and investigat­
ing crimes. Whether on or off duty, 
thes(~ officers are expected to exer­
cise their authority whenever 
necessary. 

Police officers wP",vork in a 
small community havtl .llany duties. 
in the course of a day's work, they 
may direct traffic at the scene of a 
fire, investigate a housebreaking, 
and give first aid to an accident vic­
tim. In a large police department, 
by contrast, officers usually are as­
signed to a specific type of duty. 
Most officers are detailed either to 
patrol or traffic duty; smaller num­
bers are assigned to special work 
such as accident prevention or 
operation of communications 
systems. Others work as detectives 
(plain-clothes officers) assigned to 
criminal investigation; still others, 
as experts in chemical and micro­
scopic analysis, firearms identifica­
tion, and handwriting and finger­
print identification. In very large 
cities, a few officers may work with 
special units such as mounted and 
motorcycle police, harbor patrols, 
helicopter patrols, canine corps, 
mobile rescue teams, and youth aid 
services. 

Most newly recruited police of­
ficers begin on patrol duty. Recruits 
may be assigned to such varied 
areas as congested business districts 
or outlying residential areas. They 
may cover their beats alone or with 
other officers, and they may ride in 
a police vehicle or walk on "foot" 
patrol. In any case, they become 
thoroughly familiar with conditions 
throughout their area and, while on 

patrol, remain alert for anything 
unusual. They note suspicious cir­
cumstances, such as open windows 
or lights in vacant buildings, as well 
as hazards to public safety such as 
burned-out street lights or fallen 
trees. Officers also watch for stolen 
automobiles and enforce traffic 
regulations. At regular intervals, 
they report to police headquarters 
through call boxes, by radio, or by 
walkie-talkie. They prepare reports 
about their activities and may be 
called on to testify in court when 
cases result in legal action. 

Places of Employment 

About 480,000 full-time officers 
worked for local police depart­
ments in 1974. Although most were 
men, an increasing number of 
women are employed in police 
work. 

Some cities have very large po­
lice forces. For example, New York 
has over 30,000 police officers and 
Chicago over 13,000. Hundreds of 
small communities employ fewer 
than 25 each. Women police of­
ficers work mainly in large cities. 

Training, Other Qualifications, 
and Advancement 

Local civil service regulations 
govern the appointment of police 
officers in practically all large cities 
and in many small ones. Candidates 
must be U.S. citizens, usually at 
least 21 years of age, and must meet 
certain height and weight stand­
ards. Eligibility for appointment 
depends on performance in com­
petitive examinations as well as on 
education and experience. The 
physical examinations often include 
tests of strength and agility. 
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Because personal characteristics 
such as honesty, good judgment, 
and a sense of responsibility are 
especially important in police work, 
candidates are interviewed by a 
senior officer at police headquar­
ters, and their character traits and 
background are investigated. In 
some police department!:, can­
didates also may be interviewed by 
a psychiatrist or a pyschologist, or 
be given a personality test. 
Although police officers work inde­
pendently, they must perform their 
duties in line with laws and depart­
mental rules. They should enjoy 
working with people, and should 
want to serve the public. 

In large police departments, 
where most jobs are found, appli­
cants usually must have a high 
school education. A few cities 
require some college training and 
some hire law enforcement students 
as police interns. A few police de­
partments accept applicants who 
have less than a high school educa­
tion as recruits, particularly if they 
have worked in a field related to 
law enforcement. 

More and more, police depart­
ments are encouraging applicants 
to take post-high school training in 
sociology and psychology. As a 
result, more than 500 junior col­
leges, colieges, and universities now 
offer programs in law enforcement. 
Other courses helpful in preparing 
for a police career include English, 
American history, CIVICS and 
government, business law, and 
physics. Physical education aud 
sports are especially helpful in 
developing the stamina and agility 
needed for police work. 

Young persons who have 
completed high school can enter 
police work in some large cities as 
police cadets, or trainees, while still 
in t l teens. As paid civilian em­
ploy.. s of the police department, 
they attend classes to learn police 
skills and do clerical work. They 
may be appointed to the regular 
force at age 21 if they have all the 
necessary qualifications. 

Before their first assignments, of­
ficers usually go through a period of 
training. In small communities, 
recruits learn by working for a short 
time with experienced officers. 
Training provided in large city po­
lice departments is more formal and 
may last several weeks or a few 
months. This training includes 
classroom instruction in constitu­
tional law and civil rights; in State 
laws and local ordinances; and in 
accident inv(lstigation, patrol, and 
traffic control. Recruits learn how 
to use a gun, defend themselves 
from attack, a.dminister first aid, 
and deal withe.mergencies. 

Police officers usually become 
eligible for promotion after a 
specified length of service. In a 
large department, promotion may 
allow an officer to specialize in one 
type of police work such as labora­
tory work, traffic control, commu­
nications, or work with juveniles. 
Promotions to the rank of sergeant, 
lieutenant, and captain usually are 
made according to a candidate's 
position on a promotion list, as 
determined by scores on a written 
examination and on-the-job per­
formance. 

Many types of training help po­
lice officers improve their per­
formance on the job and prepare 
for advancement. Through training 
givt1n at police department acade­
mies and colleges, officers keep 
abreast of crowd-control 
techniques, civil defense, legal 
developments that affect their 
work, and advances in law enforce­
ment equipment. Many police de­
partments encourage officers to 
work toward college degrees, and 
some pay all or part of the tuition. 

Employment Outlook 

Police work is attractive to many. 
The job frequently is challenging 
and involves much responsibility. 
Furthermore, layoffs are rare. In 
periods of relatively high unem-

ployment, the number of perSons 
seeking police employment may be 
greater than the number of 
openings. However, the written ex­
aminations and strict physical 
requirements always eliminate 
many applicants. The outlook 
should be good for persons having 
some coI1ege training in law en­
forcement. Opportunities should 
also be available for Women and 
minority applicants as many depart­
ments recruit these workers to 
make police departments more 
representative of the popUlations 
they serve. 

Law enforcement is complex and 
requires an approach tailored to the 
particular p.t:oblems of each city. 
The police department of a city 
with a large mobile popUlation is 
likely to emphasize traffic control, 
preventive patrol, and cooperation 
with police agencies in the sur­
rounding areas. In s!11aller cities, or 
those with well established commu­
nities and fewer employment and 
recreation centers, police work may 
be less specialized. In either case, 
however, the usual way of increas­
ing police protection'is to provide 
more officers for duty. 

The number of officers employed 
will depend on the amount of 
money made available by local 
governments. Because of the essen­
tial nature of police work, it is likely 
that funding for law enforcement 
will have high priority and that the 
employment of city police officers 
will rise faster than the average for 
other occupations through the mid-
1980's. 

Earnings and Working 
Conditions 

In 1974, entry level salaries for 
police officers varied widely from 
city to city. In some smaller com­
munities, officers earned less than 
$600 a month, while some major cit­
ies offered over $1,000 a month to 
new employees. Most officers 
receive regular salary increases dur-



ing the first few years of employ­
ment until they reach a set max­
imum for their rank. Maximum 
earnings ranged from about $800 to 
over $1,200 a month in 1974. 

Promotion to a higher rank 
brings a higher basic salary. Serge­
ants, for example, started at a salary 
as high as $1,300 a month in 1974 
and in the largest cities, lieutenants 
began at over $1,400 a month. In 
general, police officers are paid 
about one and one-half times as 
much as nonsupervisory workers in 
private industry, except farming. 

Police departments usually pro­
vide officers with special al­
lowances for uniforms and furnish 
revolvers, night sticks, handcuffs, 
and other required equipment. 

The scheduled workweek for po­
lice officers usually is 40 hours. 
Because police protection must be 
provided around the clock, in all 
but the smallest communities some 
officers are on duty over weekends, 
on hOlidays, and at night. Police of­
ficers are subject to call any time 
their services are needed and may 
work overtime in emergencies. In 
some departments, overtime is paid 
at straight time or time and one­
half; in others, officers may be 
given an equal amount of time off 
on another day of the week. 

Police officers generally are 
covered by liberal pension plans, 
enabling many to retire at half pay 
by the time they reach age 55. In 
addition, paid vacations, sick leave, 
and health and life insurance plans 
frequently are provided. 

Police officers may have to work 
outdoors for long periods in all 
kinds of weather. The injury rate is 
higher than in many occupations 
and reflects the risks officers take in 
pursuing speeding motorists, cap­
turing lawbreakers, and dealing 
with public disorder. 

Sources of Additional 
Information 

Information about entrance 
requirements may be obtained from 

local civil service comrmsslOns or 
police departments. 

Additional information describ­
ing careers as police officers is 
available from: 
International Association of Chiefs of Police, 

II Firstfield Rd., Gaithersburg, Md. 
20760. 

Fraternal Order of Police, National 
Headquarters, 3094 Bertha St., Flint, 
Mich. 48504. 

STATE POLICE OFFICERS 
(D.O.T. 375.118, .138, .168, 

. 228, .268, and .388) 

Nature of the Work 

The laws and regulations that 
govern the use of our Nation's road­
ways are designed to insure the 
safety of all citizens. State police of­
ficers (sometimes called State 
troopers) patrol our highways and 
enforce these laws. 

State police officers issue traffic 
tickets to motorists who violate the 
law. At the scene of an accident, 
they direct traffic, give first aid, call 
for emergency equipment including 
ambulances, and write reports to be 
used in determining the cause ofthe 
accident. 

In addition, State police officers 
provide services to motorists on the 
highways. For example, they radio 
for road service for drivers in 
mechanical trouble, direct tourists 
to their destination, or give infor­
mation about lodging, restaurants, 
and tourist attractions. 

State police officers also provide 
traffic assistance and control during 
road repairs, fires, and other emer­
gencies, as well as for special occur­
rences such as parades and sports 
events. They sometimes check the 
weight of commercial vehicles, con­
duct driver examinations, and give 
information on highway safety to 
the public. 

In addition to highway responsi­
bilities, State police may investigate 
crimes, particularly in areas that do 

not have a police force. They some­
times help city or county police 
catch lawbreakers and control civil 
disturbances. State highway patrols, 
however, normalJy are restricted to 
vehicle and traffic matters. 

Some police officers work with 
special State police units such as 
the mounted police, canine corps, 
and marine patrols. Others instruct 
trainees in State police schools, 
pilot police aircraft, or specialize in 
fingerprint classification or chemi­
cal and microscopic analysis of 
criminal evidence. 

State police officers also write re­
ports and maintain police records . 
Some officers, including division or 
bureau chiefs responsible for train­
ing or investigation and those who 
command police operations in an 
assigned area, have administrative 
duties. 

Places of Employment 

About 45,500 State police of­
ficers were employed in 1974. 
Although almost alJ were men, posi­
tions for women are expected to in­
crease in the future. 

The size of State police forces va­
ries considerably. The largest force 
(in California) has over 5,000 of­
ficers; the smallest (in North 



Dakota) has fewer than 100. One 
State (Hawaii) does not maintain a 
police force. 

Tralnlngj Othe,f Qualifications, 
and Advancement 

State civil service regulations 
govern the appointment of State 
police officers. All candidates must 
be citizens of the United States. 
Other entry requirements vary, but 
most States require that applicants 
have a high school education or an 
equivalent combination of educa­
tion and experience and be at least 
21 years old. 

Officers must pass a competitive 
examination and meet physical and 
personal qualifications. Physical 
requirements include standards of 
height, weight, and eyesight. Tests 
of strength and agility often are 
required. Because honesty and a 
sense of responsibility are impor­
tant in police work, an applicant's 
character and background are in­
vestigated. 

Although State police officers 
work independently, they must per­
form their duties in line with de­
partment rules. They should want 
to serve the public and be willing to 
work outdoors in all types of 
weather. 

In all States, recruits enter a for­
mal training program for several 
months. They receive classroom in­
struction in State laws and jurisdic­
tions, and they study procedures for 
accident investigation, patrol, and 
traffic control. Recruits learn to use 
guns, defend themselves from at­
tack, handle an automobile at high 
speeds, and give first aid. After 
gaining experience, some officers 
take advanced training in police 
science, administration, law en­
forcement, or criminology. Classes 
are held at junior colleges, colleges 
and universities, or special police 
institu~ions such as the National 
Academy of the Federal Bureau of 
Investigation. 

High school and college courses 

in English, government, psycholo­
gy, sociology, American history, 
and physics help in preparing for a 
police career. Physical education 
and sports are useful for developing 
stamina and agility. Completion of 
a driver education course and train­
ing received in military police 
schools also are assets. 

Police officer recruits serve a 
probationary period ranging from 6 
months to 3 years. After a specified 
length of time, officers become 
eligible for promotiorl. Most States 
have merit promotion systems that 
require officers to pass a competi­
tive examination to qualify for the 
next highest rank. Although the or­
ganization of police forces varies by 
State, the typical avenue of ad­
vancement is from private tQ cor­
poral, to sergeant, to first sergeant, 
to lieutenant, and then to captain. 
Police officers who show adminis­
trative ability may be promoted to 
higher level jobs such as commis­
sioner or director. 

In some States, high school grad­
uates may enter State police work 
as cadets. These paid civilian em­
ployees of the police organization 
attend classes to learn various 
aspects of police work and are as­
signed nonenforcement duties. 
Cadets who qualify may be ap­
pointed to the State police force at 
age 21. 

Employment Outlook 

State police employment is ex­
pected to grow much faster than the 
average for other occupations. 
Although most jobs will result from 
this growth, some openings will be 
created as officers retire, die, or 
leave the occupation for other 
reasons. As job openings are filled 
from the ranks of available appli­
cants, the increased interest of 
women in police work will result in 
greater employment of women for 
patrol duties. 

Although some State police will 
be needed in criminal investigation 
and other nonhighway functions, 

the greatest demand will be for of­
ficers to work in highway patrol. 
This is the result of a growing, more 
mobile population. In ever increas­
ing numbers, Americans are using 
the motor vehicle as a source of 
recreation. Motorcycles, campers, 
and other recreational vehicles will 
continue to add to the Nation's traf­
fic flow and require additional of­
ficers to insure the safety of 
highway users. 

Because law enforcement work is 
becoming more complex, spe­
cialists will be needed in crime 
laboratories and electronic data 
processing centers to develop ad­
ministrative and criminal informa­
tion systems. However, in many de­
partments, these jobs will be filled 
by civilian employees rather than 
uniformed officers. 

Earnings and Working 
Conditions 

In 1974, beginning salaries for 
State police officers ranged from al­
most $600 to about $1,000 a 
month. The most common entry 
rates ranged from $600 to $700 a 
month. Although starting salaries 
are normally higher in the West and 
lower in the South, State police of­
ficers on the average earn about 1 
1/2 times as much as nonsuperviso­
ry workers in private industry, ex­
cept farming. 

State police generally receive 
regular increases, based on ex­
perience and performance, until a 
specified maximum is reached. In 
1974, maximum rates ranged from 
about $750 to over $1,200 a month; 
maximum rates were most com­
monly between $900 and $1,000 a 
month. Earnings increase with 
promotions to higher ranks. The 
most common maximum salaries 
for State police sergeants in 1974 
were between $1,000 and $1,200. 
Lieutenants earned more, often 
between $1,200 and $1,300 a 
month. 

State police agencies usually pro-
vide officers with uniforms, 



firearms, and other necessary 
equipment, or give special al­
lowances for their purchase. 

In many States, the scheduled 
workweek for police officers is 40 
hours. Although the workweek is 
longer in some States, hours over 
40 are being reduced. Since police 
protection must be provided 
around the clock, some officers are 
on duty over weekends, on 
holidays, and at night. Police of-

ficers also are subject to emergency 
calls at any time. 

State police usually are covered 
by liberal pension plans. Paid vaca­
tions, sick leave, and medical and 
life insurance plans frequently are 
provided. 

The work of State police officers 
is sometimes dangerous. They al­
ways run the risk of p.n automobile 
accident while pursuing speeding 
motorists or fleeing crimin?ls. Of-

ficers also face the risk of injury 
while apprehending criminals or 
controlling disorders. 

Sources of Additional 
Information 

Information about specific en­
trance requirements may be ob­
tained from State civil service com­
missions or State police headquar­
ters, usually located in each State 
capital. 
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Occupational Outlook Handbook Reprints, 1976-77 

Bulletin Price Bulletin Price Bulletin Price 

No. (cents) No. (cents) No. (cents) 

1875- 1875- 1875-
1 Tomorrow's Jobs ............................. 35 28 Buyers .......................................... 35 CONSTRUCTION OCCUPATIONS 

29 City Managers ............................... 35 
INDUSTRIAL PRODUCTION AND RELATED OCCUPATIONS 30 Credit Managers ............................. 35 57 Asbestos and InsulaUon Workers ......... 35 

2 Foundry Occupations ........................ 35 ·Hotel Managers and Assistants (See 58 Bricklayers, Stonemasons, Marble Set-

Coremakers, Molders. Pattern- Industry Section-Hotels) ters, Tile Setters, Terrauo 

makers 31 Industrial Traffic Managers, Purchasing Workers ................................. 35 

3 Machining Occupations .................... 35 Agents ................................... 35 59 Carpenters, Painters and Paperhangers, 

All-round Machinists, Instrument 32 Lawyers ....................................... 35 Glaziers ................................. 35 

Makers (Mechanical), Machine Tool 33 Personnel and Labor Relations Workers, 60 Cement Masons, Lathers, Plasterers .... 35 
College Student Personnel 61 Construction laborers ...................... 35 Operators, Set-up Workers (Machine 
Workers ................................. 35 62 Drywall Installers and Finishers .......... 35 

Tools), Tool- and Die Makers 
34 Urban Planners .............................. 35 63 Electricians (Construction) ................. 35 

4 Printing and Pu~lishing .................... 35 64 Elevator Constructors, structural, 
Bookbinders, CompOSing Room Occu- Ornamental, ~nd Reinforcing Iron-

pations, Electrotypers and Stereo- SERVICE OCCUPATIONS workers; Riggers; Machine 
typers, Lithographic Occupations, 

35 Building Custodians ........................ 35 Movers .................... _ ............. 35 
Photoengravers, Printing Press Op-

"Hotel Housekeepers. and Assistants 65 Floor Covering Installers ................... 35 
eratGrs and Assistants 

(See Industry Section-Hotels) 66 Operating Engineers ........................ 35 
5 Factory Production Occupations .......... 35 

Assemblers, Electroplaters, Inspectors, 36 Pest Controllers ............................. 35 67 Plumbers and Pipefitters .................. 35 

Power Truck Operators, Production 37 Bartenders, Cooks and Chefs, Waiters 68 Roofers, Sheet-metal Workers ............. 35 

Painters and Waitresses ........................ 35 TRANSPORTATION OCCUPATIONS 
"Automobile Painters (See Mechanics 38 Dining RoomAltendants and Dishwashers, 

and Repairers) Food Counter Workers ................ 35 69 Civil Aviation Occupations ................. 35 
6 Blacksmiths ......... ' ........................ 35 39 Meatculters .................................. 35 Air Traffic Controllers, Airplane 

7 Blue-Collar Worker Supervisors ........... 35 40 Barbers, Cosmetologists ................... 35 Mechanics, Airplane Pilots, Flight 

8 Boilermaking Occupations ................. 35 ~Bellhops and Bell Captains (See Attendants, Reservation, Ticket, and 
9 Forge Shop Occupations .................... 35 IndUstry Section-Hotels) Passenger Agents 

10 Furniture Upholsterers ...................... 35 41 Funeral Directors and Embalmers ........ 35 70 Merchant Marine ............................ 35 
·Millwrlghts (See Mechanics and 42 Private Household Workers ................. 35 Merchant Marine Officers, Merchant 

Repairers) 43 FBI Special Agents .......................... 35 Marine Sailors 
11 Motion Picture Projectionists .............. 35 44 firefighters ................................... 35 71 Railroad Occupations ....................... 35 

·Ophthalmic Laboratory Technicians (See 45 Guards ........................................ 35 Brake Operators, CondUctors, Loco-
Health Occupations) 46 Police Officers, State Police Officers .... 35 motive Engineers, Shop Trades, 

·Photographic laboratory Workers 47 Health and Regulatory Inspectors, Con- Signal Department Workers, Station 
(See Art, Design, and Communica- struction Inspectors, Occupational Agents, Telegraphers, Telephoners, 
tions-Related Occupations) Safety and Health Workers .......... 35 Tower Operators, Track Workers 

12 Stationary Engineers, Boller Tenders .... 35 *Postal Mail Carriers (See Industry 72 Driving Occupations ........................ 35 
13 Waste Water Treatment Plant OperatQfs .. ::15 Sectioll-l'ostal Service) Intercity Busdrivers, Local Transit 

14 Welders ....................................... 35 *Telephone Operators (See Mechanics BUsdrivers, Local Truckdr/vers, Long 
and Repairers) Distance T ruckdrivers, Route Drivers, 

OFFICE OCCUPATIONS 
EDUCATION AND RELATED OCCUPATIONS 

Taxicab Drivers 

15 Bookkeeping Workers, Office Machine 
73 Parking Attendants ......................... 35 

Operators ............................... 35 48 Teachers ...................................... 35 
16 Cashiers ., .................................... 35 Kindergarten and Elementary School, SCIENTIFIC AND TECHNICAL OCCUPATIONS 

17 Collection Workers .......................... 35 Secondary School, Colfege and 74 Conservation Occupations ................. 35 
18 Fife Clerks .................................... 35 University Foresters, Forestry Technicians, Range 

*Hotel Front Office Clerks (See 49 library Occupations ......................... 35 Managers, Soil Conservationists 
Industry Section-Hotels) Librarians, Library Technicians and 75 Engineers ..................................... 35 

·Postal Clerks (See Industry Section- Assistants Aerospace, Agricultural, Biomedical, 
Postal Service) SALES OCCUPATIONS Ceramic, Chemical, Civil, Electrical, 

19 Receptionists •••• 0 •••• 0 •••••••• ~ •• o •••••••••• 35 Industrial, Mechanical, Metallurgi-
20 Shipping and Receiving Clerks, Stock *Automobile Parts Counter Workers cal, Mining, Petroleum 

Clerks ................................... 35 (See Mechanics and Repairers) 76 Environmental Scientists ................... 35 
21 Statistical Clerks ............................ 35 50 Automobile Salesworkers ................... 35 Geologists, Geophysicists, Meteorola-
22 Secretaries, Stenographers, Typists ...... 35 *Automobile Service Advisers (See gists, Oceanographers 
23 Computer and Related Occupations ...... 35 Mechanics and Repairers) 77 life Science Occupations .................. 35 

Computer Operating Personnel, *Gasoline Service Station Attendants Biochemists, life Scientists, Soil 
Programmers, Systems Analysts (See Mechanics and Repairers) Scientists 

24 Banking Occupations ....................... 35 ·Insurance Agents and Brokers (See 78 Mathematics Occupations ................. 35 
Bank Clerks. Bank Tellers, Banll Office Occupations) Mathematicians, Statistlcians 

Officers 51 Manufacturers'Salesworkers ........ , ..... 35 79 Physical Scientists .......................... 35 
25 Insurance Occupations ..................... 35 52 Real Estate Saleswor~ers and Brokers ... 35 Astronomers, Chemists, Food 

Claim Representatives, Underwriters, 53 Retail Trade Salesworkers ................. 35 Scientists., Physicists 
Actuaries, Insurance Agents and 'Route Drivers (See Transportation 80 Drafters, Engineering and Science 
Brokers Occupations) Technicians, SUl)'eyors ............... 35 

26 Accountants .................................. 35 54 Securities Salesworkers .................... 35 'Broadcast Technicians (See Industry 
27 Advertising, Marketing Research, Public 55 Wholesale Trade Salesworkers ............ 35 " Sectio/l--Radio and TV Broad-

Relations Workers ..................... 35 56 Models ........................................ 35 : casting) 

',~i. 



Bulletin Price Bulletin Price BUlletin Price 

No. 

1875· 

81 

82 

83 

84 
85 

86 
87 

S8 
89 
90 
91 

92 
93 
94 
95 
96 
97 

98 

99 
100 
101 

102 
103 
104 
105 

106 

(cents) No. (cents) No. (cents) 

1875- 1875-
MECHANICS AND REPAIRERS 107 Therapy and Rehabilitation Occupa- SOME MAJOR INDUSTRIES AND THEIR OCCUPATIONS 

Telephone Occupations ..................... 35 
tions ..................................... 35 

131 Agriculture ................................... Occupational Therapists, Occupational 
Telephone Craft Occupations, Central Therapy Assistants. Physical Thera- Cooperative Extension Service 

Office Craft Occupations, Central pists, Physical Therapist Assistants Workers 
Office Equipment Installers, line and Aides, Speech Pathologists and 132 Coal Mining .. , ........................... 
Installers and Cable Splicers, Tele- Audiologists 133 Petroleurr 1mi Natural Gas Production 
phone and PBX Installers and Re- 108 Dietitians ..................................... 35 and Gas Processing, Petroleum 
pairers, Telephone Operators 109 Dispensing Opticians, Ophthalmic Lab- Refining ................................. 

Automobile Service Occupations .......... 35 oratory Technicians ................... 35 134 Aircraft, Missile, and Spacecraft 
Automobile Body Repairers, Automobile 110 Health Services Administration ........... 35 Manufacturing ......................... 

Mechanics, Truck and Bus Mechan- III Medical Record Administrators, Medi- 135 Aluminum Manufacturing .................. 
ics, Automobile Service Advisers, cal Record Technicians and 136 Apparel Manufacturing ..................... 
Automobile Parts Counter Workers, Clerks ................................... 35 137 Atomic Energy Field ......................... 
Gasoline Service Station Alten- 112 Pharmacists .................................. 35 138 Baking Industry .............................. 
dants, Automobile Painters 139 Drug Manufacturing ........................ 

Air-conditioning, Refrigeration, and Heat- SOCIAL SCIENTISTS 140 Electronics Manufacturing ................. 
ing Mechanics ......................... 35 *Foundries (See Industrial Produc-

Appliance Repairers ........................ 35 113 Anthropologists, Economists, Geog- lion and Related Occupations) 
Boat-Motor Mechanics, Motorcycle raphm, Historians, Political 141 Industrial Chemical Industry .............. 

Mechanics .............................. 35 Sci.entists, Sociologists .............. 35 142 Iron and Steel Industry ..................... 
Bowling-Pin-Machine Mechanics ......... 35 114 Psychologists ................................ 35 143 Logging and Lumber Mill Industry ....... 
Business Machine Repairers, Computer 144 Motor Vehicle and Equipment 

Service Technicians ................... 35 SOCIAL SERVICE OCCUPATIONS Manufacturing ......................... 
Diesel Mechanics ............................ 35 145 Office Machine and Computer 
Electric Sign Repairers ..................... 35 115 Counseling Occupations .................... 35 Manufacturi ng ......................... 
Farm Equipment Mechanics ............... 35 School Counselors, Employment 146 Paper and Allied Products Industry ...... 
Maintenance Electricians, Industrial Counselors, Rehabilitation Coun- *Printing and Publishing (See Industrial 

Machinery Repairers, Millwrights .. 35 selors, College Career Planning Production and Related Occupations) 
Instrument Repairers ....................... 35 and Placement Counselors *Civil Aviation (See Transportation 
Jewelers, Watch Repairers ................. 35 116 Clergy ......................................... 35 Occupations) 
Locksmiths ................................... 35 Protestant Ministers, Rabbis, Roman 147 Electric Power Industry ..................... 
Piano and Organ TUners and Repairers . 35 Catholic Priests Powerplant Occupations, Transmission 
Shoe Repairers ............................... 35 *Cooperative Extension Workers (See and Distribution Occupations, Custo-
Television and Radio Service Industry Section-Agriculture) mer Service Occupations 

Technicians ............................ 35 117 Home Economists ............................ 35 *Merchant Marine (See Transportation 
Vending Machine Mechanics .............. 35 118 Recreation Workers ......................... 35 Occupations) 

119 Social Workers, Social Service 148 Radio and TV Broadcasting 

HEALTH OCCUPATIONS Aides .................................... 35 Industry ................................. 
Radio and TV Announcers, Broadcast 

Chiropractors ................................ 35 ART, DESIGN, AND COMMUNICATIONS RELATED Technicians 
Optometrists. Optometric Assistants .... 35 OCCUPATIONS *Railroads (See Transportation Occu-
Dental Occupations ......................... 35 pations) 

Dentists, Dental Assistants, Dental 120 Performing Arts .............................. 35 *Telephone (See Mechanics and Repair-
Hygienists, Dental Laboratory Actors and Actresses, Dancers, ers) 
Technicians Musicians, Singers 149 Trucking Industry ............................ 

Physicians, Osteopathic Physicians ...... 35 121 Architects ..................................... 35 150 Restaurant Industry ......................... 
Podiatrists .................................... 35 122 Commercial Artists .......................... 35 151 Retail Food StMe Industry ................. 
Veterinarians ................................. 35 123 Display Workers ............................. 35 'Banking (See Office Occupations) 
Medical Technologist, Technician, and 124 Floral Designers ............................. 35 *Insurance (See Ilffice Occupations) 

Assistant Occupations ................ 35 125 Industrial Designers ........................ 35 152 Hotel Occupations ........................... 
Electrocardiograph Technicians, Elec- 126 Interior Designers ........................... 35 Bellhops and Bell Captains, Front 

lroencephalographic Technicians, 127 Landscape Architects ....................... 35 Offiee Clerks, Housekeepers and As-
Medical Assistants, Medical Labora- 128 Photographers, Photographic laboratory sistants, Managers and Assistants 
tory Workers. Operating Room Tech- Occupations ............................. 35 153 Laundry and Drycleaning Plants .......... 
nicians, Radiologic (X-ray)Technolo- 129 Newspaper Reporters, Technical 154 Government Occupations ................... 
gists, Respiratory Therapy Workers Writers .................................. 35 Federal Civilian Employment, State 

Nursing Occupations ........................ 35 130 Interpreters ................................... 35 and Local Governments, Armed 
Registered Nurses, Licensed Practical *Radio and TV Announcers (See Forces 

Nurses, Nursing Aides, Orderlies, Industry Section-Radio and TV 155 Postal Service ................................ 
and Attendants Broadcasting) Postal Clerks. Postal Mail Carriers 
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