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PREFACE 

Thi S ,re:port contains the results of the second year 

of an in-depth ~valuation of the vocational training offered 

to inmates of tke 'rexas Department of Corrections. It was, 
" 

made possible by a grant from the Division of Occupat.ional 

Education and Technology, Texas Education Agency. 
I 

It is always ap~ropriate to recognize those who contri-

bute to a combined effort of this tY2e. ~he research staff 

takes this opportunity to express its app~eciation to those 

pe):sc.ns froD the Texas Department of Corrections who i;n so 

many ways assisted in this project: Dr. Ronald Waldron, Ms. 

Jan Adams, and W·. Clinton Vick. 

The secretarial support given to the study by ~tts. 

K~y,!JayteL' and Mrs. Virginia Pedigo was outstanding)~d 

deserves particular commendation. Research Associates 

William Monroe, Charles Smith, and Ronald Robinson devoted 

many lOT," "1l1d hard hour.s, nights, and week-ends to 

bringing tnis st~dy to ~_~~=cessfuL conclusion • 
. ......,.~ 

Finally, thOSf.'I former inm ... tes who willingly 'became 

the subjects 0:: tl1ia study receive our special gratitude • 
. 

\olit!, J'.J.t their p:lrticipatiol1. and'tinput this study would" 

not have b;~{:'n possible. 

" i 
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Windham School District 
project Administrator 
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CHAI-TER I 

INTRODUCTION 

Within the domain of the criminal justice sy~tem it is 
widely acknowledged that much of what society define~ as 

crimj,nal behavior, is related to socioeconomic deprivation. 

Th~& stuny accepts the premise that this relationship is 
, , 

significant both prior to, and subse~uent to, incarceratior. 

While this view was nev~r intended'to.imply that only the • 

poor' co:nrnit, crime, or that a'ttairunent of a satisfa~tor'y 

financial level insures that one will not engage in criminal 

behavior, it is nonethel~R~ evident that the vast ~jority of 

the American prison population com~s from th~ economically 

disddvaataged strata. In Texas, statistics publiGhed 

on the state priaon population demonstrate that the typical 

inmate is a mt:·!,lber of these colasses. , Undereducated, unemployed 

or under~nploy~d, with ethnic and/or cultural handicaps, these 

cases represent a special chall.tmg'c to the cx;iminal justice 

system.}~ t2rnlS of resocial'l.zation and rehabilitat~on. 

Tables 1, 2, and 3 graphically represent the scope of that 

challenge in ,Texas. 

1 
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TABLE 1 
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" 

'j 
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,', 

EDUCATIUNAL ACHIEVE1.ffiNT OF MALE INMATES 
COl\i""F lNED 'fO TDC IN 1973 'i 

EA Score Ranges ,Percent ,. 
Less t:htJ.n 
1.0 to 5vO 43.08 

S.O to 6.0 18.02 

6.0 to 7.0 12.82 

7.0 to 8.0 10~95 

B.O to 9.0 . 5.05 

9.0 to 10.0 3.91 

Not tested 6 •. 1 

Source: 1973 Annual StetiEtical Rep~, 
Te.xar Department of co_:rect'fons, Research 
and Development Division, Huntsville, Texas 
page 92. 

Note: E.A. score is a functional achievement, 
not the last grRde atten~ed. 
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TI.BLE 2 

OCCu~ATIONS OF MALE INMATES RECEIVED 
BY TDe IN 1972 

cccmpations 

Pro£essional/ t :aI!2.gerial 

Clerical/Sales 

Dom~stic, plJrso"nai 
Bulld~llg service wor~~rs 

Agricultural worke~a 

Skilled occ1;oad.9ns 

Semi-'-ldll~d occupaticn~ 

Unskilled occupations 

Percent 

'2.13 

5:,34 

J:4,::t!.6 

3.61 

23.35 

18.01 

32.99 

........ 0: .. 

Souy.ce: ~,912 Annual Statistical Report, 'J!exas 
Depurt..ment of Cc,rrections; Research and Deve'),,: .... uent 
Division, Huntsville, ~exas page 16. 

Note: 1972 was the most recent y~ar these data 
were av·ailable. 
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Ethnic Group 

White 

TABLE 3 

ETHNIC GROUP OF MALE INMATES 
CONFINED TO TDC IN 1973 

Number of Inmatl::?s 

6421 

Mexican-~rican 2637 

Black 7133 

Other 285 

." 

Totals 16,476 

Source: 1973 Annual Statistical Report, 
Texas Department of Corrections , Research 
and Pevelopment Division, Huntsville, Texas 
page 69. 
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Percent 

38.51 

16.12 

43.61 

1.74 

100.00 
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In 1958 VoId pointed out that the alleged relationship 

between crime and economic factors is among the oldest and 

most elaborately documented of the theories of crime causa-
. 

tion. l Studies conducted s~nce that time provide even 

stronger dQCumentation of the posited linkage. Glaser and 

Ri.c~ p~oduced evidence that criminal activity, espe,?ially 

property cri!t.es, tend to vary with emploYment rates. They 
- . 

. found that. incidences of crimes against. 'property' were rela-
, ...... -.. , ~ 

tively 10;11' during periods of maximum empl'.:>yment, but. in-. -
crea~ed significantiy during periods of high empl~nt.2 

Their findings were sustained by Sutherland and Cressey, who 

analyzed official national statistics and found the greatest 

degree of criminal behavior among the "working class."3 

Consif'''':ent with Glaser and Rice; they found that the per

centage of working class pers~ns defined as criminals varies 

... 

wi th economic ( .,~ons; and that most of the offenses 

committed by these persons were crin~s against property. 

lGeorge B. VoId, Th'l~mretical Criminology, (New 
York: Oxford University Press, 1958) t pp. 177-181. 

2Daniel Glaser and Kent Rice, "Crime, Age, and 
Unemployment," American Sociological Review, XXIV (October, 
19-59), pp.·619-686. . 

3E • H. Sutherland and D. R. Cressey, Principles of 
Cruninology, (New York: Lippencott, 1966), pp. 235-~38. 

IG 

5 
.. 

, . , 

, 
.~ ....... ~,~ ~,,·~ ... ,.e: ;;~:~,~ 

, 

u 



<' 

'~"" 1'"- .... ,. \1>" 

Glaser appears to be most impressed with the relationship 

between criinil"al behavior and legitimate employment. Inhis 

important work, The Effectiveness of a Prison and Parole 

System, he contends that, as compared with ~he middlr~ class, 
, 

contacts between members of the lower socioeconomic Clii!!SS,eS 

and criminal elements are more frequent; therefore, the 

probability is increased that they woul~ turn to crime in 

periods of idleness. 4 While employment doe~ not eliminate 

these contacts entirely, it dc.,~s" minimize' them and reduces 

the need to earn a living through illegitimate means. In 

terms of crime causation, and subsequent to imprisonment 

as well, Glaser alludes to a kind of vicious cycla: The 

lower cla~s perSt:n is unemployed, thus he turns to crime to 

support himself. He i~ apprehended, convicted, incarcera~ed, 

and later relea~ed. Now, with the additional handicap of being 

an ex-offender, he finds getting a job even more difficult.. 

Therefore he returns to criminal activity, with the probabilty 

of re-arrest and reincarceration. Glaser's study of prison 

populations, in which employment status figures so prominently 

in bot~ what led to their imprisonment and in recidivism, led 

him to formulate some propositions important to the devp,lop-

ment of this study: 

4Daniel <;laser, The Effectiveness of a Prison 
and Parole System, (New York: Bobbs-Me:r:rill, 1964), p~7. 
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II. 

III. 

IV. 

.. 

Regular work during impri,!'!onment, for even as 
little as one year, would be the longest and 
most con1:.inuous employment experience that most 
prisone.rs, and especially the younger prisoners, 
have ever had. . " , 

Regulari'ty of prior employment is more closely 
related than type of work previously performed 
to the post-release success of prisoners in 
avoiding further felonies. ' 

At presE"~t, the post-release employment of at 
least il<lllf the men released from prison does 
not involve a level of skill that requires an 
apprecicilile amount of prior tro~ning, but for 
the minority who gain skills in prison at which 
they can find a post-release vocation, prison 
work experience and training is. a major reha-' 
bilitative influence. ' .. 

Not training in vocational skills, but, rather 
habituation of inmates to regularity in con- ,. 
st.cuctive and rewarding employm."mt, and anti;'i~~ 
criminal personal influences of work supervisors 
Qn inmates are, -- at present -- the major contri
butions of work in prison to irunatc rehabilitati~n.S 

These propositions, and related data contained in his 

study. led Glaser to this conclusion: while there is not evi-

dance that unemploymeAt alone causes recidivism, i~ is one 

mo):e piece of correlational data which suggests that unemployment 

may ba among the principal causal factors in recidivimn of edult 

and male offenders. 6 
",;,,:, ... 
". :J.r 

" 

5 
Ibid. 

'. pp. 232-259, also see his summary onp. 508. 

6Ibid • p. 329 
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A number of studies conducted in several states and by, the 

Federal government have reported findings which sUbst'ant.iate 

Glaeer 1 g contentions. In Wisconsin, a 1~67 :.study of factors 

relating to success on parole found that employed parolees 

whose vocational s!d.lls had b.een improved while incarcerated 

had lower rates of parole violation than parolee~ who were not . , 

emplo~ed or who worked only part-time. 7 This study suggested 
" 

that., to make an offender more employable is to increase his , 

chances for success on parole. 
t, , 

-In Washington, a 1971 study reviewe~ four groups' of 
I!'--

parolees to determine, their rates of sUCCess lS":;months after 
.. ' 

t..'1eir pa7:'ole. The researchers found t:hat two groups who com-

pleted vocational rehabilitatiun courses had the highest 5UC-

cess rates, 76% and 58% re3pecti"ely: while the control , 

group attained a 47% success rate, and a group that had started, 

but not completed vocational rehabilitation ,.courses achieved 

a 32% success rate. 8 A study of parolee earnings in Virginia, 

conducted over a- 12 year period, found that the,' rate of parole 

violation was inve~-sely related to earnings, providing fU:)::'ther 
.,;' 9 

evidence of the relationship of employment and parole' success. 

7 . 
D. Babst and J.E. Cowden I Program Research ~n 

Correctional Effectiveness, Report 11, (Madison, Wise: ' 
Division of Research, Department ofI'ublic Welfare" 1967) • 

8 " ,', 
Bert Garay eta ala I Pilo't Study of Pour Se1ecteq, 

Groups of Parolees, 1971, (Olympia: Washington State ' 
Board of Pardons and Paroles, 1971) • 

9Bureau of Public Administration, The Virginia 
Parole System -- An Ap;Jraisal of its First TWelve Years I ' 

(Charlottesville: University of Virginia, 1955), p. 105. 
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Finally, a major-study of the employment problems of 

ex-offenders was conducted by Pownall and associates for the 

Federal government, and should be cited here. 'Their work 

found s'upport for the following hypo'tbeses: 

1. Eroploym~mt is an important factor in . 
successful reintegration of the offender in "society. 
"Employment,· as the term is used in their study, , 
does not mean just getting a job. It emphasizes' 
the importance of the right~ job for the.right. person, 
and holding the job for a reasonable· length of tim-a. 

2. It is more difficult for ex-offenders to 
get work than the average worker in our society. 
This is most especially true when the former inmate 
is non-white. 

3. Probably the most important area whe~e 
assistance·is needed f0llowing release is~n job 
placement. The 'fallacy of having inrnuteF find 
and acquire their own jobs was documented. poor 
inmates, with no family or outside connections 
often do not have a chance of getting a suitable 
job after release .10 ., 

Thus, the problems of offender eJllployment pri.or to, during, 

.!Utd subsequent to incarceration are well known. It becomes,: the 

ta'3k of correctional officials to define the scope .)f the prob-

lem in their areas of concern; develop and implement vocational 

training programs that will meet the needs of their inmate pop

ulation, and evaluate the effectiveness of these efforts. 

l0George A. pownall~ Em?lo~ent Probl~ms of 
Released Prisoners, (SprJ.ngfl.eld, Va. ~ NatJ.onal Tech
nical Information Service, 1969). See comments in 
"Fcreward," by E. Preston Sharp, General~Secretary, 
Ai'ilerican Correctional Association. . 

.. 
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training programs for inmates since 1969. The' si~e and scope 

of this multi-dimensional treatment pr·.Jgram has 'expanded 

rapidly since that time. At pres~~t approximately half of 

the Texas Department of Corr~ctions' l730~O inmates attend 

Windham classes. Vocational training is offerea in 31 skill 

areas. In conjunction with vocational training, th~ student ..,. 

attends classes in a ~~ali ty Adjustment Program (RAP). This 

in an 18 week occupational group counseling course empha

si~ing a realistic approach to social and work-related problews 

the ex-offender will face upon return to the free world. 

One of the critical issues raised by the e~i~tence and 

operation of these programs relates to their effectiveness. 

Up until tlds time, sufficient and relevant po;:;t.-release data 

t.D establish and lIaintain an acC'u:ate program accountability 

were needed to provide a basis for assessing the e~fectiveness 

of the vocatIonally-related, treatment-adjunct programs avail

able to it-.mates in the Texas Department of Correctiors. It is 

to this end that this study was aidre&sed. In addition to the 

Windham School District I s and the pos·t-se.::::ondary vocational 

programs; the Work Furlough program ~as included for comparison. 

'l'he specific information desired wal;;: how ,.Jell these r~habilita

tion services are equippiu~ the offender with s~ills needed to 
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pexforna adequately in the free society.. The objectives of 

this study can best be described as a compilatipn ofda~~ 

which can be used in supporting unswers to the following 

qu:;:stions: 

(1) What effect do vocational training programs have 

upon the post-release: behavior of tqQse who compl~te them? 

(2) Is there a J'!I~~asurable 'uifference h1 por;t.-release 
" 

success of trainees a,s compared to non-traine~s? 
, 

(3) Do certain vocational courses produce a better 

success rate th~ others? 

(4) What vocational courses should be emphasiz~d in 

regard to funding, staff, equipment, facilities, and student 

participation? 

(5) How do the ilildividuais for whom these programs were 

designed view the reli~tive impact on their post-release 

behavior? 

(6) Dc vocationaJL graduat.es in fact seek training-re),ated 
,~ .. 

jobs upon release? ~ .. :.~; .,,;'~'~! ' 
-

(7) When tho.&e applying for training-related jobs are 

refused employment, what reasons are given by the prospecti.ve 

employer? 

(8) Does the training received in a vocational cour!3e 

prove adequate in prac:tice for t}-.ose individuals who are, em

ployed in training-related jobq • 

. (9) Is it easier for a v~cational graduate or a work 

turlough participant to gain employnlent upon relense? Do 
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~rther or both of these .groups obtain employment more readily' ' 1 

than the control group? 

(10) Do vocational graduates maintain employment (at 

least six months) on ··their first post-release job more readily 

than the control group? 

{II) Are i~ere significant differences in recidivism 

among the treatment and control groups? (Recidivism is de

fined as a former TDC inmate who ret'lrns to TDC). 

(12) Are there significant differences in Environmental 

Deprivation Scale scores among the treatment and Control 

gro1lps? 

Finally, this study is intended to expand upon a research 

design conducted by the Windham School District fnr the Texas 

Education Agency .i.n 1973-14. This r ;evious work was substan

tially diffe'cent in that it used as subjects only Wind~"~ 

:,-~';1.<;tiona1 c;g-~ul.ltes; ,~x:d gathere~ data by ~ifierent r'~~lodB: 

personal interviews, long-form, and short-form questionnaires. 

By ~omparing the diverse vocational training progranw within 

the Texas Department of Corrections to each other and to the 

control group it is posited that this study will produce per

tinent information applicable to the particular situation ~u 

Texas. 

Assumptions and Limitations 

This study will maJ.;:e tl.~ following assumptions: 

.~. T. That.....t.he..:.~ample selected was representative 

of the inmate population released by the Texas Department 
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of Corrections in 1973. 

2. That data obtained through the beha, Lora1 inter

vie'fl wele uot significantly biasoo by voluntary re&ponse, or 

the token payment. 

3. That the Environmental Deprivation Scale 

incorporated into the behavioral interview guide is a valid 

and reliable instrument for predicting criminal behavior. 

4. That the data collected regardi;;g employment 

of subjects were factual. Efforts to validate their reports 

by contacting employers were outside the scope of the study~ 

.5. That the channels of communication CiJ9sta1 . 

service and telephone} were effectively operable as means of· 

establishing contact with the target population. Thus, non-

response to contacts and non-participation. in interviews was 

attributable to reasons other than lack of communication. 

The follcwing limitati..:Jns are recognized in this study: 

1. The implementation of any follO'W-up study of 

ex-offenders is seriously affected by their (ex-offende~s) 

negativ~ assl:>ciation with the prison '21Cperience and their 

transient nature. 

2. The study is limited in its gener-alizations, 

due to the small number of sul:.jects interviewed in some of 

the training Clzeas. 

3. It is recogni:eed that some of the data may tend 

to be biased. Perhaps those who had achieved some measure of 

success in 1;heir post- release e)cperiences were fT'"'lre receptive 

to being _ interviewed; ;vheL"eas those havinc; ll:t;tle or no SUCCC:::\'3IB'· 

. . 
may have been less likely to respond to foll~J-up inquiry. 

24 
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CHAPTER II 

RESEARCH PROCEDURES 

"The population as defined for purposes of this study 

consisted c..: 6,69;3 inmates released by the Texas Department 

,of Corrections during calendar year 1973. Of this.~otal, 

3,315 were discharged and 3,378 were parolees .. 
. 

From this population, three treatment.groups were 

isolated. Treatment Group I was defined as the total number 
~ of inmates in the study populatibn ~ho were gri'\duates of 

Windham School District vocational training courses. This'" if'-

• group contained 411 inmates, lGS dischargees and 246 parolees. 

Treatment Group II was defined as the total nt~~ber of inmates 

in the study population who were graduates of a Post-second'ary 

vocational traj~{ng course. This group contained 180 persons, 

5·~ dischargeeE> .n.d 130 parolees. From the populations of 

treatment groups ~nd lIt a sample of 75 persons for each 

was ch't>sen~ 

Treatment Group 1I1 was defined as the total number of 

inmq,tes in the study populatiun who were participating i'O 

the Work FUl:lough program at the time of release. This group 

contained 152 persons, 77 dischargees 'and 75 parolees, from 

whom a sample of 25 was selecte~. The Control group.was 

defined as the remainder of the study population, a total of 

5,950 irunates \tlho had not completed a ,voC.atiOl"lal training 

course or been a participant in the Work E'urlough program. 

1,£1 order to insure that the treatment and co-::.trol groups 
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were appro~imately the same in·every respect but vocational 

training, the treatment group members (N=l75) were~' mat.ched 

with 115 cont.rol group members on the 'V'ariabl~s of sex, 
I 

race, age, Intelligence ~uotient, ruld method of rele~se. 

In addition, the Work Furlough/Control samples were matched 

on the offense variable, to insure that the control persons 

were quulified to enter the Work Furlough ~rogram. Inmates 

with a history of violent crimes or narcotics addiction are 

excluded from the Work Furlough program. Fxom the 175 

matched pa.i.rs, 32 of the 75 from the Windham/Control group, # 

32 of the 75 from the Post-secondary/Control group, and 11 

of the 25·-from the Work Furlough/Control.;,'group were selected. 

This was necessary to apportion the control group among the 

treatment groups. 

Throughout all of the processes by: which the sampla 

groups were chosen, rigorous ad.~arence to random selection 

criteria was maintained. Every membe~of each group ~ad an 

equal chance of being seHr~t:e·d·.'· Each member of. each gl:'OUp 

was assigned a number, and then n.untbers Were ext.t"dcted from 

a table of random number~ in Basic Sta~~ical Methods 

(Do-wnie and Heatl1, 1970). These methods provided the 

originally specified groups of 75 each for Nindhdm, Post

secondary, and the Control group; and 25 for the \-fork Ft4rlough 

sample. However, the initial review of Department of Cor

rection's records revealed that recidivism and movement from 

the state of Texas had reduced the to~als as follows: 

Windh~, 75 to 61; post-secondary', 75 to 60; Work Furlough, 
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25 to 20; and Control, 75 to 57. As this attrition was 

attributable to"re~l world" processes, the decision was 

'made not to "eplace item. Det.ails and consequencel~ of 

these losses are discu:r .. ed in 2hapter IV, data analysis. 

Following tile selection of the sample groups it was 

!:lecessary to design and construct a data collection .instru."" 

ment.· The inte~~J"ieH guide frotn the' previous year's study' 

was used as a starting p~int, but considerabie revision 
t·. <I' 

and modifica~ion ~!as necessary. Specific set~ of questions .. 
were devised to-bover the :lndividual's group status, i.e.·' 

questions applicable to Windham and Post-secondary voca-

tional trainees; and other questions which pertained only 

to Work Furlough participants and Control group members. 

The interview guide ultimately totaled 73 questions. To 

facilitate the processing of the information, spaces were 

p,1:".ovided adjacent to each que&tion in which the responses 

were subsequently encoded. (A copy of the intervie\<l guide 

is attached to tr~-i.s report as Appendix AI ~ 

In addition to demographic data', th,;,: ~,nterviexJ guides 

~~re designed to elicit certain data on select.ed variables. 

Sp\~cifically I •• it ,\Tas desi.rable to-obtain the indi ..... idual' s 

employm.')nt status and reI"ated socioeconomic data. Much of 

the information was converted into empiric"3.l input for com-

puting scores on the Environmental Dp-privation Scale (EnS) ••. 

This in;~trument, developed by Pascal and Jc<..nkins at the 

Experimental Manpower Laboratory for Correccions at Elmo~e, 

Alabama, is a 16-item ~necxlist ;o~ measuring the degree of 
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support ~ individua~ is receiving from his enviro~nt. 
" , 

It is a!.so a standardized predictor of criminal behavior. 
1 

The environment is defined ~n terms of occupational, finan

cial, organizational, and interpersonal re1aticl1ships. ,The 

suLject receives a zero (0) or one (1) score on ea~~ of the 

16i terns, depending on his .r.esponses ,to keyed ques tivns. A 

zero score indicates environment'll support (positive rein

forcement), and a score of one' ~quateR '~o "environmental 

depri vation," or lack of these needed reinforcers. . Tl'. us, . 
the total scores may range from zero to sixteen .. and its 

predictive proposition states that the higher a subject 

scores, the more likely he is to engage in criminal beh~l.'\Tior.;· 

A co:cr'.:>llary proposition would predict that the higher an 

ex-offend~r's score, the more likely he would };lecome a reci-

d.ivist. Stw,J.ards on the BOS indica.te satisfactory adjust

ment for scores of 5-6 &."ld belO\'l, marginal dr·· borderline 

adjUstment i9r 6-10, and maladjustment for~ll~and above. 

The score' shou:l.d reflect the degree of supportive influences 

the subject is receiving from his envil:onment. 'Ihe~ data 

provided information which answered the crucial questions 

posed regarding employment and recidivistl1. 

Concurrent with the lntervie\ .... guide, a monetary incen-

ti.ve pIan and related accountinS!' procedures was devel.oped. 

Each suuject who completed the interview process ~aa given 

a token pa1~~nt of ten uol1ars. !t was anticipa"e~ that 
~. "':' 

thiv n~netary incentive woul~ ?e especially important in the 

case of tl.e ct:ltl.'ol group_ . Wher~a.s the treatment groups had 
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all experienced some type of vocational participation and 

were expected to exhibit some ~egree of intrinsic motivation, 
i' :. 

the control group did not participate in·a vocationally-

relc-ted program. Thus thE'; payment was intended to create 

an extrinsic motivation to cooperate with the follow-up 

interviewers. The efficacy of this device will be evaluated 

later in the study. 
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CHAPTER III 

DATA COLLECTION 

One of the major problems confronting a foll~~up study 

is the location of it , subjects. '-lith the identities" of the 

subj~cts known, their whereabouts became the immediate'objec

tive. The most reliable source of information proved to be 

the forwarding addresses left with the I~Ate Trust Fund. 

'l'he Trust Fund forwards the proce.eds of an inmat.e' s financial 

account to him after release. 
. . ..... 

Experience proved a pajority 

of thef>e addresseir-were valid. In some caties, relative~ 

forwarded his mail to Aim. 

An examination of each subject's correspondence list, 

obtained from inmate records, provided secondar-,i, tertiary, 

and relative's addresses. Department of Public Safety records 

for addresses given in application for motor vehfcle licenses 

were ~lso accesse~. Several subjects were located through 

~leir parole officer. Ultimately 59% of the subjects were 

loca-te~_ 

The first communication to them was a letter (s~e ApP'en

dices B, C , D) in which the purpos e of the study \'lasexplained 

and their cooperation was requested. Separat~ letters were' 

prepared for the Windham/Post-secondary samples, Work Furlough 

g::'oup, and Control group. Enclosed in each letter was a Con

tact Response Information Sheet (eRrS form, see Appendix E) 

which the ~ubject. was asked to complete and return in a post

age-paid envelope. It should be emphasized that in contacts 
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with the group merubers every possible effort was made to over-

corne their negative association Wi~l the prison exr~rience. 

In the first letters a Vocational Follo\-T-up letterhead 

identifying the study with the Windham School District was 

devised, and in all cases care was taken to insure that the 

outer envelopes had only the Windham return address. Second 

and third mail-outs of the initial contact letters· were on 

Department of Corrections lette~head stationery, again no 

prison markings were placed on the outer envelope., 

After allowing approximately three weeks for response, 

"kick" letters (see Appendix : ) were sent to all subjects 

who had not replied or Wh08~ initial letter hnd not been 

returned for add~css correction. This produced a few more 

responses. Be~ween October and March letters were repeatedly 

mailed to non-respondents. Every addre~s through which the 

sUbject mi.ght have been contacted was eXhausted. 

In addition the telephone was exploited as a medium of 

reaching the group members. The information exchanges were 

called for assistance, and i.n a f€::w cases vulid numbers were 

obtained. The numbers were called, and this sometimes produced 

leads as to where a subject was located. In several of these 

instances it was determined that the subject was incarcerated 

locally. 

;.6 schedul~d, the interviewing of subjects was begun in 

November. Because most of the respondents were in the major 

metropolitan areCl~" initial efforts were concentrated on these. 

The plan of actiQl1 was to se.nd letters ,(see Appendix G ) to , , . 
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all of the respondents in that city, advising themtt t inter

views would be conduct~d there on certain days and times 

(usua11y Friday, Saturday, and Sunday.) The address ~dtele

phone number of the Min~erview station- (a local ~tel' was 

also given. The subject was asked to call, and an intf.lrview 

a~pointment was scheduled. This procedure was foll~ed in 

visits to Houston, Dallas, Fort Wor~l,and San Ar.tonio. 

H~~cve~, this method of operation was soon fowld to ~e less 

than successful, as in most cases the subjects uimply would 

not make the necessary contact. Subsequently ~is p~ocedure 

'was reversed, and they were called. This -produced better 

results, as usually they would agree to ~ time and place for 

an inte~view. In this regard, it should be noted that it 

seemed· the ten-dollar token payment was ineffective in motiva

~ing the subjects to be interviewed. In only a very few 

i!'lstances did the subjects seem impressed by the prospect of 

this payment. To the contrary, in some cases the relatively 

large amount of money for such a short period of "work" may 

have created suspicion in the subject's mind that some ulterior 

n~tive existed rather than a simple vocational evaluation. 

Following visits to the major cities, the isolated sub

jects within a day's drive were sought. However, due to its 

pr~ximity, a maximum effort to get interv~ews in the Houston 

area continued. Also, :i.nterviews at varied da.ys and timeij, 

week-days and week-ends, duri~g the workl~g day and evenings, 
:f~ .. 

were attempted. These efforts netted a relatively small num-

her of interviews. The telephone became an even more impor-

: 
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tant tooL The practice of confirming interviews prior to, .. ~·t 

departing for a city was adopted, and this, saved time and 

money in what would otherwise have been a wasted trip. Finally, 

letters were mailed to the subjects, giving them the Vocational 

Follow-up office telephone number (see Appendix H). They were 

asked to call collect to scheaule an intervie~ at their conven

ience. Very few of the subjects, however, accepted this offer~ 

Among the most salient facets of this study was the 
T 

.'. 
behavior of those who responded to the initial contacts, but 

t, 

would not follow through with an.. . .:i.nterv:\ew appointment. The 

total respondents n~ered 101 (out of a possible 197) but 

o~ly 63 subjects were actaally interviewed in the communities. 

Thus 38 persons were originally recept.ive to the con.tact, but 

chose to resist the actual interview. In view of the efforts 

previously described, every possible effort short of coercion 

was expended to conduct the interviews, and it can only be 
.. ".,.. .. """ ... 

speculated as to why this negative result followed the initial 

positive contact in so many cases. 

In addition t.") the interviews conducted in the free 

world, all of the members of the sample groups who had recid

ivated and were - in the institution during this tinle period, 

were interviewed. This amoun~ed to interviewing 24 subjects; 

5 in the Windham group, 8 in the 'Post-secondary group, 1 in the 

t~otk F'ilrlough group, and 10 in the Control group. Th~ Q~ta 

gained>'from t..'lese subjects give an added dimensl:Qn'to the 

study as tiley are compared to the non-recidivists on pertinent 

' .... i 
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of these comparisons are discussed in Chapter IV, data analysis • 

• 

.. 

The interviewing phase of the 6tudy was terminated on 

April 15. A preliminary analysis of the (i,lta was conducted, 

and tenative observations recorded. The data were ~ncodeCJ , 

foz computer programming and submitted to the Department of 

Corrections data processing section for an,lysis. The results 

of these analyses follow. 
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CHAPTER IV 

DATA ANALYSIS 

Data were analyzed to determine the relative effect of 

variables pertinent to depicting an overall assess~t of th~ 

treatment groups in comparison to the control group. The more 

relevant evaluation inclua~~ an analysis of variables related 

to training effect on community ("free world") employment and 

the non-return to criminal activity resulting in reincarcer

ation (recidivism) of the released inmates. 

The Interview Guide used in the study for da~a gathering 

was designed to result in a description of each s.mject.ls· 

envil:'onmental situation ftlilowing release up to the time of. 

the interview. The data analysis for the purpose of this 

writing was sct forth in a manner that describes' the total 

picture of each group viewed across variables pertinent to 

deterMining treatment group differences in comparison with 

a control (non-treatment) group. 

Attrition Results 

Shortly after the sample:., had been ranc!omly, selected, 

the investigation of xeco~ds and address data revealed the 

"reality factors" attributed to the study of formerly incar-

• ; 

.~ 

i 
j 

.•. 1 

• 
. , 

. ,,- 'f 

.4 

• 

• 

'1 

• 
i 

.1 
1 

. I 
.~ 

aerated ilun~tes. These individuals have been known to exhibit 4 

transient characteristics once released. Additionally, th~y 

generally a\roid contact with the penal inatif:ution or its 

representatives •. This study in this re9ard was litt.le dif

ferent than previous studies in respect to attrition factor.#_ 
. " 
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A description of these phenomen~ is 'in order prior to survey 

of data COllected by way of interviews. 

Table 4 depicts the initial attrition with ,regard to 

. Subjects in the samples who were either out-of-state or 

absconders of their parole status at .the, time samples ,,:ere 

taken. Initial recidivism was also'determined at this time 

and wiil be examined in a later section of this.chapter. 

However, as a matter of clarification, recidivists by number 
~ 

in each group were Windham 7, Po~t-s~condary 6', Work'Furlough 
0·. ~ 

2, .and Control 11. The remaining subjects in each group, thus ... 
became the potential int~rview target number. This resulted 

in Windham yielding 60 subjects, Post-secondary 61 subjects, 

Work Furlough 20 subjects, and the Control grol~p with 57 

subjects in the cOlmllunity potentially contactable. 

As the study' progressed and at the end of the data 001-

lection phase, attrition factors in each category were 

revised to produce the results depicted in Table 5. A ooup-
~.: :;:' . 

ling of the attrition factors previously mentioned with addi-

tional ones better describe what transpired over the study's 

• duration. The most significant revelation of data in Table 

5 centers around the phenomenon of "avoidance behavior.w by 

. 
,,~ . 

potentially contactable subjects. In each group, ~ubjects 

desiring to not have interview contact with .the research 

staff either ignored repeated attempts to gain their coop-

eration or responded assenting a desire to coop:~~ate yet 

failed to do so. 
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TABLE 4 

Initial Attrition in each Sample Group .. 

Attrition Factors 
~qindham Post-secondllry Hork Fl.1rlouc: !l .Contro.l. 

Number Percent* Number Pel:cent'" Number Perce 'ntf<! Nur.>.ber Percent· 

Total 8 10.6 8 10.6 3 12.0 7 9.3 
..• . 

Out of State 3 4.0 7 9.3 3 12.0 ... 9.3 , 
Absconders 5 6.6 1 1.3 O. 0.0 0 0.0 

*Percf''''lta e fi urea shown in this table re resent the ercenta e 1,08B of .w:)'1ect& :1n, ,.g g 
each group after random sampling. 
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Final Attrition Factors in each Group 

Attrition Factors' 
Windham Poa t-n6condarv Work r'U"'10~ 

Number Percent Nu.":\ber Paroont .. Nmwor Perccns 

" .... Total 43 57.2 43 57.2 19 ,'6 lCL 

1 
Out of State 3 4.0 .... > .. 7 !h3 3, 12.0 
Absconders 5 6.6 " .2 2.7 0 0.0 
Unable to Contact 9 12.0 10 13.3 6 24.0 

37 Good Addresses/ 16 21.3 11 14.6 0, n.o 
Non-Response 

Responding/Refu- 10 13.3 11 15.0 2 B.O 
oing Intervie\" C.P Deceased 0 0.0 1 I 1.3 0 

Cor,tro.l: 

7 :9.3 
0 :0.0 
6 :0.0 

15 2:0'.0 

12 16.0 
" 

2, ~.6 
" 

." 

Number Per.cent 

o ~ 0 0, ~ 'e) @ 0 ® .. ' C} . '~f' } 
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The use of a $10 monetary incen'tive did not prove to 

be effective in.enhancing participation by those sampled 

members believed receiving letters sent them. The degree to 

which this promise of payment acted as an incentive tomoti-. .' 

vate sample members to cooperate can be described as minimal .. 

as reasons beyond tokan payment appeared to override its 

influence. 

The members comp~ising the Work Furlough groupware by 

far the most disappointing in both (!ontactabilitY. and response 

participation. The total number of interviews condudted in tl:Ze' •. \ 
.i 

eoumun.:U:y wi th members of this group was three. Six of th.e 

25 sampled were unable to contact, as members of this group 

were more often either discharged at release or had short-

term parole requirements to fulfill follOW'ing release. These 

phenomena con1;ributed to the invalidation of numerous addres-

ses fOWld on \:hese subjects. For these reasons this group 

was dropped when much of the comparison analyses were per

formed .. 

As noted earlier, these attrition factors depict the 

reality characteristics of individuals having multiple rea

sons for. not becoming partici.pants in a survey with the 

magni tude of this study. However, as evi.den.ced in the 

listed attrition factors, the trends across the groups 

(except Work Furlough) run similar, thereby resulting in 

similar number.s in each group potentially contactable. 
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ResJUlts and Findings Regarding Subj'ects 
-r:- Interviewed in the Co}nmuni ty 

The total number of subjects in the community I",uoperating 

wi th 'the follow-up efforts to the extent of allc~<ling an inter-. 
view numbered sixty-three. However, an additional 24 inter-

vIews were conducted with reincarcerated subjects for compar

ison purposes., Six~£ the interviewed community subjects. 

are describe.: .. in Table 6 relative to demographic variab;les 

and group composition. The thr.ee Work Furlough members were 

eliminated from this comparison. 

Sex. As shown in Table 6 with .respect to the s~x 'vari

able, females in the-o/o groups in whictl they were ruembers 

came in to be interviewed more readily than their male 

counterparts. In the original sample the Windham group COn

tained 4 female Subjects which comprised 5.3 percent of that 

sample. This percentage was similar to the 6.2 percent repre-

·sented in ~e total number (411) of participants of graduate 

status released in 1973. Due to the fact that the Post-

secondary vocational programs are not extended to female 

-'''''-incarcerates, the control group contained females 'matched 

wi th the Windham group's composition. As revealed in Table 

6, of the fow: matched females, three came in for intervip.ws 

therefore at a rate significantly higher than the'males in 

each group. With regard to the remaining female in each 

group, one had recidivated (Control) and the other had ah-

sconded Rarole status. 
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Race/Etimici ty. The race/ethnic composition of tile com' 

~Jr~ty inte~iewed 3ubjects was similar in percentages to 

that of the original sample, except in the case of Chicanos 

in the Windham group coming irA. for interviews. In the ori

gineJ. sample 1-.his group repx:esented 14.6. per~nt of its 

cotaposition. The community interviews resulted ina repre

sentation of only 4.2 percent £~r this.grouD~ Blacks in the 

original sample comprised ·3G.l percene'ap.d 38.1 percent of 

tile. W;i..ruUlaw .and Pas t-secondary samp les respectively. t· Wh.irtes 

.compriserl 4'1.3 ~nt. ·...,f Windham's original sample and 58.6 

percent of the original Post-secondary sample. With respect 

to the Control group, Blacks exhibited a. higher dec;r+ee of 

cooperation as participants in the survey. 

A~. The age distributions revealed an identical Jltedian 
. . 

(25.5) for Windham and Post-sec0ndC'..ry subjects, while the 

Control group containing this variable matched across all 

groups revealed a five year differencs·(30.S) in median age 

composition. 

Intelligence Quotient. The Intelligence QUotient data 

indicated a higher IQ mean score among subjects in the P05t~ 

secon&arygruap. This difference was evidenced in the ori

ginal sample also, as Windham's IQ lUean \faS found to be 93.6 

(with mil:lsing data on 11 participants) apd Post-aecondary 1Q 

meanw'as found t.o be 100.7 (with 7 subjects having zero datA}.; 

In this sample, IQ:scores were mis~ing on 4 Windham subjects 

and 1 Post-secondary subject. These missing I~ ~cores were 
~. I': ._:,; .. '. 

usually attributed to inmates having come intv the.syst~n 
'''',.' 
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prior to the time IQ testing be~ame commonplace, since IQ 

tests. are now aLmost invariably administered to deten~ine the 

Intelligence Quotient of TDC' s irun.ates. 

Marita~_ status. In regards to marital status, tile groups 

were not too dissimilar when compared on the oasis of married/ 

unmarried (combined single and divorce status). The I?ost:-

secop.dary group percen-t:agewise was more liJrely to contain 
•. 

memlJe):s (50.0 p8rceat) who had ,never been married, therefor-a 
.. 

explainint;! its lower divorce figure. 

Method of Release. Exam ~l)at;ton of the method of release 

by which tllese :;ubjects exited '-'DC reveals that parole' '" were 

more likely to have come from the Post-secC'lndary group than. the 

Windham gro':p. This is perhaps explained due to ~ the likeli-, 

hood of the parole board viewing Post-secondary vocational 

graduates as better parole risks, thereby increasing their 

percen-tel.ges leaving 'fDr. via this method. The data depicted 

her~ are nearly synonyreous to the composition of this vari-

able in the populations of each group. The figures for 
.. 

parolees wid dischargees in the rlindham population (411) were 

59.8 percent and 4D.2 percent respectively. Comparatively, 

Post-seconaary's pOPQl~tion (180) paro~~ percentage cornpo-

sition was 72.2 percent and its discharge ~rcentage was 

27.8 percent. An overal: eX4mination of Table 6 revealed 

a similarity in COI:lp,)sition of key vaj:-iable.s across each 

group, aH:hoogh attrition diminished their numbers. 
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TABLE· 6 

D~scription of Follow-up Groups by Demographic Variables' 

Demograph~c W~ndham Vocat~onal Post-SecondaryVoc. Control Group 
Variables . Number Percent Number Percent Number Percent 
'iot{:,l 24 100.0 . 22 100.0 14 100 .0 
Sex 

Male 21 87.5 22 100.0 11 78.5 
Female .3 12.5 0 0.0 3 .21.5 

Race/Ethnic~ty . 
Black 9 37.5 9 40.9 8 57.1 
Chicano 1 4.2 1 4.5 1 .7.2-
White 14 5803 12 54.6 5 35.7 

A<.J6 
21-25 12 50.0 11. .50.0 4 28.5 
26-30 7 29.2 7 3;;"8 3 21.4 
31-35 0 0.0 2 9.2 4 28.5 
36-40 1 4.2 1 4.5 1 7.2 
41-45 2 8.3 0 0.0 0 0.0 
46-50 1 S.3 1 4:5 1 7.2 
51-above 0 0.0 0 0.0 1 7.2 

Median 
" 

25.5 25.5 30.5 
Inte11~gEmce Low I H~gh LQ\ol l H~gh Low {~ign_ 
Quotient 68 I 116 64 ! 123 . 49 113 

Mean 93 .• 7 101.4 96.5 
s.d. 11.9 14 .~ 17.6 

Marital Status -, 
Single 9 37.5 11 50.0 3 21.4 
Married 11 45.9 9 40.9 7 50.0 
Divorced 4 16.6 

Method of Release 
2 9.1 ~ 28._9-

Parole 14 58.3 16 72.7 10 71.4 
Discharge 10 41.7 I 6 21.3 4 28.6 
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Descriptive Analysis of Findings _ 

/. .... 

The questions posed in Chapter I have been grouped in a 

manner that will depict the findings regarding intervie\-i~ 

subjects while simultaneously generating explanation of data 

as answers to these questions. Cauti.on is hOlitTever expressed 

, 'in viev of data reqarding questions requiring large subject 

representation for the purpose of generalization, although 

certain variable compositions as illustrated in Table 6 did 

not cha,rige drastically even in the sample size obtained .. 
.; 

Unequivocally, when consider'ation is given to the charac-
.. , i" 

teristics of the population surveyed, information of. this 
• 

scope rpJnains invar-uable. 

Recidivism 

A major objective of this study was to determine the 

rate of recid~viSJn among the sampled groups.' 'the resru..t.s· 

of this variable a&...aefined a110w ::-::"'lclusive and unquestion·· 

able data to be ana1yzed with respect to the sampled groups. 

Measurement of the rate of r.eturn to TOC of treatment and 

con~~ol group members was aided by 'the computerized assis

tance of TOCrs Inuate Traci::ing System. Additionally, 

absconders were determined by use of Windham 's Master Voca

tiona1 Student Listing, .md the Law En£orcemen!:. Bulletin' of 

the Texas Department of Public Safety. 
'., 

The data contained in this section are pertinent when 

addressing questions 1, 2, and 11 as listed .in Chapter 1. 

Coll.ectively, these questions sought to dewrmine wether 

vocationally trained re1edsed offenders were more succeSSful 
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in remaining in the commUnity after release wbe'n compared 

with w control group hav!rt~ exited without training. 

Table 7 depicts the recidivism rate across groups,at 

the time samples were identified. At the end of the D~ta 

Collection Phase of the study, the recidivism rate across 

groups resulted in the percentages shown in Table B. This 

table reveals that the treatment groups· recidiv~sm rates 

appeared quite similar (Windham 13.3 percent, Post-secondary 

12.0 percent, and Work Furlough 12.0 percent) while the rate 

of recidivism (,~A,.O percent) for the Control group was maxlt;-

edly higher than all treatment groups. Thus, ~ng' these 

sampled groups the rate of recidivism for former inmates 

having had exposure to some form of treatment-adjunct mea

sures was substantially lower than the rate of return of 

t~ose not exposed to vocational training or work furlough. 

TABLE 1 

Initial Rate of Recidi~ism 
at Tin\e of Sampling 

Group 

Windham 

Post-secondary 

Work Furlough 

Control 

45 

33 

7 

6 

2 

11 

Recidivism 

9.3 

8.0 

8.0 

14.6 

, :~ 
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TABLE 8 

Recidivism Amon9 Groups at 
End of Data Collection Period 

----------r----------
'. Group Recidivism 

Windham 

Post-secondary 

Work Furlough 

Control 

Number 

10 

9 

3 

18 

Percent'-k 

1.3.3 

12.0 

12.0 

24.0 

*These figures were calculated from the total' 
nUJ'"..ner . :Ontprising each sample group. of 75. 
s'jbjec,r, except Work Furlough having 25 
~ubjec~8 in the original sample. 

Employment Status _!=,f Community Subject~ 

This study had as its seocond major objective the task of 

discovering the mpact of vocational training and work fur

lough expos,y.re on the inmates e subsequent post-release employ-

ment experiences. Questions 1, 3, and 6-10 ar~addressed in 

this section. The overall objective as summarized by these 

questions was to determine the employment picture of released 

offenders vocationally trained using non-trained (Control) 

individuals for the purpose of comparison. 

The overall job picture of tile total number of subjects 

interviewed revealed what studies of re leas e<:'t offenders con

tinue to find. The fact that released prisoners have a high:; 

rate of unemplo:lrment becomes salient when viewing the employ-

Dlfmt summary of the combined groups. The unernploymen t . 
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figure was as high as 30 percent. The following data des-

cribe the various phenomena occurring throughout the job 

seeking experiences of these released offenders. 

Time Elapsed Beh~ee~ Release and First Job. As exhibi ted 

in Table 9 the average length of time it took members of each 

group to enter the labor force ranged from a low of l.3weeks 

for the Post-secondary group to a hi.gh of 4 .. 2 we~ks for the 

. Control group. Many of these subjects reportep h2'.;:dng had 

a job waiting a.t release, (but this was of'ten a "paper- job 

to fulfill parole requirements, and their pot showing for 
. 

the job) or they reported taking time to "read~ustH bef~r~ 

seeking a job or reporting to a job. ~ 

TABLE 9 

Average Weeks Elapsed between 
Release and First Job 

Group Time Elapsed in Weeks 

Windhal'!l 1.5 

Post-secondary 1.3 

Control 4.2 

I 

The response percentages yielded when suhject~ were 

questioned as to ",'hether they had jobs awaiting their release 

are shown in Table 10 •. 
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Response 

Yes 

No 

TABLE 10 

Percentage of Spbjects Reportedly having 
Jobs Waiting at Release 

Windham Post-secondary Contr..>.l 

Number Percent Number Percent Number Percent 

14 

10 

58.3 

41.7 

11 

11 

50.0 

50.0 

7 

7 

50.0 

50.0 

Assistance in Obtaining First Post-release Job;,' As noted 

in many surveys of released offenders and their employment 

situations, jobs obtained are more often than not obtained 

by the aid of family mercbers, former F,!mployers, friends, or 

through the releasee's personal efforta. State empJ.o~'lI1ent 

agencies tended to have very little impact as the initial 

job source for released offenders. This 'resulted in n 

majority of the vocationally traine~ slIDjects suggesting 

that job placement assistance be provided as a pdrt of tlle 

vocational programs. Table 11 s!iowe( that the major source 

of employttlent for the released offenders survayed was the 

family, or once released, the former inmate himself. 
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TABLE 11";· 

Aasistance in Obtaj~~ng First Post-release Job 

-
Source Windham Poat-secondary. Control , ... 

.. 
Number Percent Number Percent Number Percent 

· Texas Employment Comm. 2 8,1 3 13.6 0 0.0 ' .. ~ 

Family 5 20-.9 10 45.5 3 21.4 · 
1 , 

l'lindham 1 4.2 0 0.0 ... 0 0.0 · ... : 
Friend 1 4.2 1 4.5 3 21.4 

, 
" 

1 
Self 9 37.5 7 31.9 3 21.4 ~~ 

Former ... Employer 1 4.2 0 0.0 J 21. 4 '. , 
" 

1 

i 

TDe Communi ty- Services 1 4.2 0 0.0 0 0.0 •. j 

1 
: 

Other. . " , ~t< .... 3 12.5 4.5 0 0.0 1 

I 
.l 

I 
i 

Never Worked 1 4.2 0 0.0 2 14 .4 ~ -. 
.... 

· ~ 
1 

" ; , 

49 

1
~""'~"'''e'~'''N;''''''~''1''''''-r.:~ .... 'C''f-.''~''''I'\ ,,:",,,,·~.q_~~~:rl~,",,,"""'1,: '"--............ ,.~~':tl'"'?'~~~~T~~.,,71~~--~~~~~........-.... ':' ... ~--·.l?~~-'I'4~~~'T':.~-.~,r::r·;.:."~;"'3! .. ""'~-z~II:~"\'l! ,,,,,~ 

.. ': 

> .; 

: " ... ; 1, 

., 
;t 

p' 

, ~;, ~ "." ."~' 



t. 

,', .. 

I 
t. 
~, , 

" 

-------------- -

., ""'.o" c·,~,-",- "'r--': .>.'~ .• ",.,:, ." :""":'"," .',.":"" .....,.~~··""7',~~> '~~"'-""~""'~'?r 1. 
, ,';:j 

Weeks Employed on First ~pst-rele~~e Job. The subjects 

comprising the Control group --:evealed having worked for .a 

shorter period'of time on their first post-release job. The 

mean number of weeks employed on the first job after~elease 

for members of each group is shown in Table 12. The Windham 

and Post-secondary groups' means depict employment near or 

above the six month period, a time spah:.viewed critical in 
.. 

relation to possible recidivism. The first six month period 

is seen as the time mOS1~ recidivism is likely to occur as 
, 

readjustment problems ({~o incltide unemployment and job dis-

satisfaction) produce frustration. 

TABLE 12 

Weeks Employed on First Post-release Job 

Group Mean Number of Weeks 

Windham 23.95 

Post-secondary 26.95 • 'to 

Control 14.82 
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S~jects were asked to reveal (Table 13) the method by 

which their first post-release jobs were terminated. A 

greatex ~rcentage (21.5) of Control members reported being 

fired from their first job than did other group members. 

Additionally 14.3 percent of this group had never worked. 

It is not unlikely that some of those in each group reportedly 

having been laid-of£ or quit roay have indeed been fired. 

TABLE 13 

Method First Post-release Job Terminated 

Method Wl.nCiham Po~t-secondary Control . 
Number Percent Number Percent ~innber Percent 

Fired 2 8.3 2 9.1 3 21.5 
Qu:i.t 14 58.3 15 68.2 7 50.0 
Laid Off 3 12.5 2 9.1 1 7.1 
Still on Job 4 16.7 3 13.6 l' . 7.1 
Never Worked 1 4.2 0 0.0 ~ 14.3 

The most frequent reason given by interviewed subjects 

(Table 14) as to why they left their first post-release job 

Wl1S that of their having had a tietter job arranged. The 

phenomenon of moving rather quickly from the first post

release joO to another is perhaps partly explained a~ released 

offenders accept jobs initially with which they are not 

totally satisfied in an effort to maintain parole status. 

Additiona4ly, this move was more often coupled with higher 

wages. Table 14 shows that the reasons given by the COntrol' 

group for ending tlleir first post-release job were varied and 

did not cluster to form reasons considered positive in respect 

to upward mobility as did the treatment groups. 
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Reason First Post-release Job Terminated 
:.1 
/.'\ 
i' 

.. i 

Reason .. 
.. 

Still on first job 

Low Pay 

Better Job Arranged 

Job teo hard 

Offended 

Services No Longer Needed 

Alleged Carelessness 

Absenteeism 

I 
Alleged Incompetence 

Never Worked 

.' 

, .. Windham . Poat-secondary 

Nwnber Percent Number 7ercent 

4 . 16.7 3 13.6 

5 21.0 2 9.1 

8 33.3 10 45.5 

0 0.0 4 . 1~.2 

2 8.3 0 0.0 

3 12.5 3 13.6 

0 0.0 0 0.0 
I 

1 4.1 0 0.0 
' .. 

0 0;0 0 0.0 

1 4.1 0 0.0 
t::fl 
v,,", 

Control 

Number Percent 
-

1 7.1 

1 7.1 

2 - 14.;3 

2 14.3 

1 7:.1: 

1 7.1 

1 7.1 

2 14.3 

1 7.1 

2 14.3 
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. ~loyment Sta:tus at the Time of Interview 

As reported earlier, the unemployment rate for the com

bined groups ~raged 30 percent which was three times above 

the reported national a~~rage (9 percent) at the t~~ J£ t~is 

writing. These findings make obvious the fact that difficulties 
.. 

in finding and maintaining a job for an extended period of' , 

time are commonplace for the released offender. He is·, faced 

with obstacles from the standpoint of ~is former inmate status 

as well as his lack of extended work experiences in the past. 

As r~vealed in Table 15 unemploymen~ '!oI~ .high across the 

. '., ~' groups, with the -Control group having nearly 43 percent ?f 

those interviewed in th~ unemployed categor)·. Work Furlough 

subjects (3) interviewed cu:e not shown in this tahle, yet of 

those intervie~ed, one was employed. 

TABLE 15 

Employment Status of Interviewed Subjects 

. 
Groups*'. Employed Unemploye~ 

Number Percent Nwnber Percent .....- ~?llfY\1G''''''''''' 

Windhcun 18 75.0 6 25.0 

Post-secondary 17 77.2 5 22.8 

Control 8 57.1 6 42.9 
--

'lrOf the Work Furlough members interviewed (3) onewilS 
employed. 
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Race/Ethnicit~ and Employment. With respect to race/ 

,ethnic compositions, of the total subjects interviewed, 

Chicanos and Blacks tended to have the greatest difficulty 

in obtaining employment and remaining employed. These data 

are shown in Table 16. Over 80 percent of the White subjects 

interviewed were employ~d while only 65.4 percent of Blacks 

interviewed were employed. The tllree Chicanos interviewed 

(each group contained one) were unemployed r~gardless of . 

group composition. The added difficulties for the Black ana 

Chicano released offenders are perhaps partly explained in 

their encounters with discrimination in the general society 
, . . ' . 

not associated with the stigma of incarceration. 

Employment 

TABLE 16 

Combined Groups~mployment Description 
by Race/Ethnicity 

Status Black Chicano 
" -

Wh~te 

. - Number Percent Nu.mber Percent Number Percent 
f-. 

Ernplo~ed 17 65.4 0 0.0 25 80.6 

Unemployed 9 '34.6 3 InO.O 6 ·.19.4 

. 
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Employment Status of Tre'a'tnie'n-t' Gro'ups' Relative toTrainin~ 

Employment in jobs related to vocational training was 

relatively unimpressive. The findings'in this section suggest 

a need for added emphasis on job development an~ placement 

of vocationally trained release~s. The results (Table 17) 

shO'"w ~at of those subjects employed whQwere mernber& of 

vocational prograns, less than half \--Tere"'employed in: their 

trade or related area. '-A majority of subjects' in "both grOUpE.t 

; 

(Table 18) expressed a desire to be working 'in their insti-
'e;., .i' 

tution-trained areas, though Post-secondary memqers were 

more prone to 'desire another skill ar~a. The Windh~ group 

expressed a desi:. .. .L'e to be employed in their skilled area 

6ignificantly higher than did the Post-secondary group. 

However, a large percentage in both group~ reportedly ~ought 

jobs in their skill area shcrtly after release, (~indham 

83.8 percent .. ''Post-secondary 84.3 percent) though success 

"-was minimaL' 

TABLE 17 

Employment in Trade Area 

-Employment Status t'1indham Post-secondau.-y 
----t . .. . ~ 

Number Percent NUlllber :Percent , . 
In Trade Related Iu:ea 3 17.7 !L 47.0 

In ,Different Area 14 82.3 9 53.0 
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TABLE 18 

Work Area Interviewet's Currently Desire 

Area Windham Post-secondary 

Number PercenC. Number I peT.~ent 
Institutional Trained 

, 

Area 20 ~3,.4 12 54.5 

Another Skilled or 
Different Area 2 8.3 0 36.3 . . 

A Non-skilled ArE:a 2 8.3- 2 
, 

. 9.2 

Subjects unemployed or n?~ .~orking in their trained areas 

were asked the reason given by the prospective employers for 

not hiring them. As sw..m in Table 19 refusal b~cause of 

"prison record" and "not. enough experience" were the reasons .. , ..... 

reportedly most frequently given for not 'hiring a trainee 

.... in his skilled area .... ~.,- ...... _- .~--.------.",-.- .... ~ .. ----........ "'--"'----.'''. ---"--' .----

With regards. to frequency of employment in training 

areas, of those interviewed in both groups, welders and 

mechanics were more likely to be found in their tradE:. areas, 

while radio and television repairmen 6 floriculturists and 

upholsterers were least likely to be wOA:'king in their trade 

areas. These jobs appear hard to obtain Clue to the small 

number of workers employed in most estabiishl'lents. Also, 

since many establishments of this tyPf are fand.ly-operC;ltr.:d 
;, .••. ~j 

srilall business endeavors, ex-offenders ha;e a more difficult ... ~. 

time in Qaining entry into the field. Finally, ma:ny fonner 
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inmates lack the necessa~ credit ratings ~~at might other

wise permit'" them to raise the capi tal to go,Jut.o busfriess 

for themselves. Job development and placement appear partic

ularly needed if employment in these trades is to be:maximized. 

TABt..E 19 

Reason Given by Prospective Employer 
for not Hiring Trained Releasee 

." 

Reason Wi .Jham Post-secondary 

Number* Percent Number* Percent 

No Openings 3 14.2 .. ( 2 15.4 
-...~ .. ~ 

""::~ ... 
Not Adequately Trained 3 14.2' 0 0.0 

Refusal/Prison Record 4 19.4 4 30.8 
-

Not Enough Experience 6 28.5 3 23.0 

Applied, No Response 2 9.5 :2 ~ " 15.4 

Did not Seek Training Job 3 14.2 2 
; 

15.4 

1<'rhis number includes those unemployed or currently working 
in a non-training area. 

Income 

The first post-release jobs held by members of the three 

groups paid on an average much less than t~e gross ruaount re

ceived by those currently employedv The trends eviaent 

throughout the findings are a9'ain depicted (Table 20) relative 

to the treatment groups I S UCCE:;SS ill the coromuni ty • Though 

starting wages across the groups w~re not too dissimilar, 
',' 

those curr0ntly employed in both treatment groups grossed 
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weekly incomes"~ignificantly higher than the Control group. 

, Also evidenC'ec'~ here is the phenomenOn earlier described in 
" 

which releasees obtain certain jobs with the intention of 

upward mobility vict job change or promotion. Perhaps simul- " 

taneouslythe unemployment variable becomes, evident. in ,that 

dissatisfaction l7i~ the 'first job may prompt either lay-offs, 

firings, or departure on the part of the releasee. Many of . . ~: ... 

those interviewed who were now unemployed, had worked on n~ 

erous jobs since their release.' 

TABLE 20 

Me?;'l Weekly Starting Salary and 
Curl:;·.mt Salary of Interviewees 

.'. .. 

Group Mean Dollars Grossed Weekly 

First Job* Number Current Job 'Nunber 

"0 " 

Windh'am 103.95 23 169.47 18 '. 

Post-secondary .,----_._- '0111;95 -,... ..... "-- 22~-:- . o-o-'18e~23"--' . -17,co-
. 

Control 102.41 12 126.00 

'It Includes those subjects currently unemployeq'~e{ having 
worked since .celease. 

Envirorunental Deprivation 

8 

The Environmental Deprivation Scale (EDS) was incorpor-

ated in the interview guide to obtain data on the degree to 

~hich an individual was receiving support' from his environment. 

Theenvironrncnt is defined in terms of occupationalr finanoial, ., 

organizational, and int.erpersonal relatiohshicps •. ~ This 
.~ 
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instrurile'nt is also a standardized predictor of criminal be-

havior and posblble recidivism. Standards on the BOO indi":' 

cate satisfact~ry adjustment for scores 5~6 and below, 

marginal or bordbrline adjustment for. scores 6-10, and mal

adjustment for 11 and above. The scores of the interviewed ~ . ... ; 
M .; ,,~. 

Subjects when categorized across groups reveal the results 

shown in Table :21. Examination of these results shows that 

similari ty exists across. groups in the Low and r-ti.d EnS cate~ 

gories, though the Post-secondary group contained,a greater 

percentage (45.5 percent) in the Low one-third score range. 

The Control group was more likel.y to contain higher percent

age distributions in th~ Kigh one-tilird category. Members 

in this category have a greater likelihood of recidivating. 

TABLE· 21 

EDS Distribution and Scores by Group 

•. 

~, @ ...... , ..... _.,-_._ ... _, .. _,.,_ ... _._".-. '-"'-' "-"-"'--'-"-' -'--" -" .. -.. --~-.---"T--.--.. -.-.. -.-.-.--.--.-. "-' -" ~ .. '---",..''',-''--' ---"-'-'--"-' -"-' .,-.--"-,.-r-' .•. -.--' --"--.,..' ._--..... - --•• -._'-.---

~; _ ED~ !-teasur.es ttlindham P9.6t-secondary 

~'~ 

~f.'~' \. 

.;,1', 

~.' 

High one-third (ll-above) 

Mid one-third (6-10) 

LoW one-third (1-5) 

l-iean 

Range 

Control 

N=24 N=22 N=14 

Nlli~er Percent Number Percent Number Percent 

3 12.5 r" 2 9;0 3 21.5 

12 50.0. 10 45.5 6 

9 37.5 10 45.5 5 35.7 

6.70 5.86 

1-13 2-13 
, .. ........;..:....-_______ -l _____ --L-____ ---lL--. ___ _ 

. .,. )~ 

' .... 
c, 
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Pr9.9ram Evaluation 
e .~ 

Members of the Post-secondary and Windham ql','oups were .. 

asked various questions Ul an effort to assess their ~valu-

ations of the respective programs. A majority of su.bjects 

in both groups responded that their reason for entering the 

vocational programs centere~ around a desire to better th~ 

selves by learning a trade. Additionally, a majority of 

subjects (79.2 percent Windham .. 77.3 per'cent Post-secondary) 

reported having been able to enter the trade of their first 

choice. 

'£he subjects were also asked tcJ rate their former instruc

tors as to the job performed in that capacity. Table 2Z:.,~ 

reveals that 91. 7 percent of those interviewed in the Windham 

sample rated their former instructors from fair to excellent. 

Likewise, 94.5 percent of the Post-secondary subjects ranked 

their former instructors in this range. A ma~ori ty of sub-

·~ 

. .. 

I· ,~ 

_. __ ._" _._._,_ .. jects -in both groups exprassed a balief···that their··,former-,·--,-~.~---···":' 

instructor had done a good job of teaching in the respective 

trade areas. 
..... 

.' '~';. " . 
TABLE 22 

Former Vocational Students' Rating o£ Instructors 

-Response Windham Pos t-secondar.l 

Number Percent Numb«;lr Percent 

Excellent 15 62.5 18 b&L8 
Good 6 25.0 3 13.6 
Fair 1 4.2 0 0.0 
Poor 2 S.3 1 4.6 
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All,. qroups were asked the question. of :;.'h~the:r they be

,;tieved vo~tiorial'trair~ing provided a-'released .of£ender with 

.. l,advat1tages. over offendere released without ,L:luchtra..'ining. , 

As sh~wn in Table 23, t~heir responses revealed,that a major

,i.ty in all{ groups expressed a belief that advantages we,re 

provided upon release by ha\i.;flg participated in vocational 

'''- -~. ~, .. ~ 

programs ~ile incarcerated. 

'. 
" 

(; . w·"':· ..J: ... -";:~~::~."'r : .. .' d, 

TABLE 23 

I 
Responses Across Groups as to Adv~ntage~ 

, Provided by Vocational '1'raini.ng 

Response -W-indham Pos t-secondarj' Control 

NUIliher P~rcent Number Percent Nt er Percent 

More Advantages 17 70. B 17 

Some Advantages 5 20.8 3 
I 

No Advantages 2 8.4 2 

LeSS Advantages 0 0.0 0 

--' 
Susgestions for Program Improvement 

77.2 
.. . .. . ~ 

13.6 . 
9.2 

0.0 

10 

4 

0 

0 

71.5 

28.5 

0.0 

0.0 

The sllggestions rendered by formeX' vocationa.l students 
. J • '".1 .i ~ ." 

cel1';~~red ll\ainly around the aesiX'e that job development and 
'l·t.t:'t)·I"·... " It', f. \!., .. ,'~.~: ." I' ·'.i ~.' 

place\"ent assistance be provided trained students upon ;re-
.J;:I.'I; .~! .•. .; •.•. J ... 'i.".~ ,l' li~l!·ji·!I.I·\ .i:~.'\;"\.~) 

lease. This was by faX' the most frequently given suggestion. 
~~/.I ! ,t " , ~ •• ,' .'" ;, •. f!~,.' .. :II(,4.\ti.·)·, .~.t i~.?:', 11l~:' 

Students also suggested that once an individual i~ trained, 
'l.~: . f.: l .. •• t~' t (,' • L. to' : •• ! 1.1;' ~ ."n.·J .:.:~ (;l'/LJJ(:', \'~ \./:~C.\.( 

and there remains time left to serve on his sentencef an 
';\.fi tt! J. " ), :!. ,.' .. t 1.11,{ .. ', .. J.';I)" ,·I.~(\ .. llf.:.~j :"'l~·u ~lllt 

effort be made bl1 the system (TOC')-'to utilize him in refer-
'", ,,"I ~"~"1 -:"lu,! \- ~, d·ff 

ence to his trade area. Numerous f'tude:..ts rendered t..'1e 
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suggestion that improved selection procedures be implemented 

to ·weed out- studel\ts not interested in the subject matter 

or trade area, as these student.'" tend to disrupt the learning 

processes in the classrooms. 

F~ students in either vocational. group made referen,ce 

to tools and equipment being out-of--date or too few in nUDi>er. 

In an effort to examjne further the released offenders' 

employment seeking experiences, subjects -were asked (bMad 

on employment experiences since release) to suggest trade 

areas they be1ieved offered good employment possibilities for 

trained former inruates. The most frequently suggested ~skills 

were truck drivll"lg, diesel mechanics, beavy equipment repair, 

and data processing equipment operation and repair. Inter

viewees recommended these skill areas--as possible additions 

to those currentJ.y offered in TOC's overall treatment-adjunct 

programs. 
,-

.~ _. _ .... _ ._._ .......... < ~_ .... ______ .... __ ~ .~._ .... _" 7.··. ~" _~_.. .~_ .. _ ~~ ....... _ ... -. - - . 

Descriptiv~ Analysis of Recidivis-tg 

Of thE: 250 subjects sampled, 40 had returned to TDC by 

the end of the Data Collection Phase of the study. They 

numbered by group composition; Windham 10, Post-secondary 

9, liork F'w:'lough 3, and Contl.'"Ol 18. 'l'Wenty-iour of these 

subjects were incarcerated at the time designated to inter

view recidivists. 'l"'he 24 recidivists were interviewed using'" 

the same intervi~l guide employed to elicit data frOOl com

munity subjects. 
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For the purpose of analysis the recidivists were' cor.:,

hined across groups to gain an overall description of their . 

post-release experiences. Table 24 depicts demographic 

variables describing (except marital status) characteristics 

of the 40 sample members who had become recidiv~sts. Compar

ison of data in Table 24 with that contained in Table 16 

reveals that recidivists hac;, a slightly.higher median age 
.~ ~ 

(26.2) than did l'lindham and Post-~econdary subjects, although 

lower than the median age (30.5) of the Control members 

interviewed. 

The IQ median for recidivists was also slightly higher 

tha.n other groups surveyed. More in depth ana:i.ysis revealed 

that 57.5 percent of this group had IQ scores of 100 or 

above. This phenomenon is perhaps explained to some degree 
-

when viewing the race/ethnic composition of those reincar-

cerated. White subjects at the time data collection ended 

_._._ ... ___ .. _ .. ~ .. "~" comprisedr,ecidivists percentages greater than' their pro-
. ~ . -. .... ". _. ... -' . -.. - ., .......... ", . -~ -. --, ~ . ~~. 

portion in the original (250) sample. The original sample 

contained race/ethnic representations of 52.0 percent White, 
.. 

39.6 percent Black, and 9.4 percent Chicano. Thus, with 

reference to IQ, White subjects tended to have h..l.gher scores. 

Emploxment Summary on Recidivists 

Employment dat.a, collected on recidivists-were collected 

to produce an overall description of their post-rei~'~:;;~ 
situation. These data in summary form follm<l: 
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TABLE 24 

Description o£ Recidivists by Demograp~Lic Variables 

Demographic .Variables Recidivist (Combined Groups) 

Number Percent .. 
.. Tota1 40 100.0 

Sex , 
~ 

Male 39 97.5 
Female 1 2 • .5 

.. ' 
Race/Ethnicity '. 

Black 14 " 35.0 
Chican< ,-

2 ',., 5.0 . 
White 24 60.0 .. , 

,Ii 
Age .-.. 

21-25 19 47.5 
" 

26-30 7 17.5 
31-35 7 17.5 
36-40 1 2.5 
41-45 2 5.0 
46-50 4, 10.0 
51-above 0 0.0 

Mean 29.0 
---.-..... ------ .. ~-. - ....... _--. Median 

... .. ~-- .- .. ' ~ ... .' ~ ... 
2'6.2 

, ...... ~ .. ~. ~ ... '- . .. -

Intelligence Quotient LO" .. , High 

73 124 
Mean 102.4 
!'J.d. 13.2 

* Marit:a1 Status 24 100.0 
Single 10 ~1.6 

Married 9 37.5 
Divorced .5 20.9 

... . .. 
-, 

Method of Release 1 .' " 

Parole 27-- .. 67.5 
Di~charge 13 ' • ~ 1. 32.5 

"," 

*l-larita1 status was detern'ined on those interviewed (24) as 
current data on the re~ainder were unavailable. 
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1. With regard as to whether they had jobs waiting at' " 

release, 10 (41.6 percent) in the recidivists group 

replied ·yes,· 9 (35.5 percent) said ·no,· and 5 

{20.S percent} reportedly had a -paper job" to ful.-

fill parole require.;:::.enta, though not reporting to 

this job. 

2. ~idivists reported an average 2.4 weeks elapsing 

before obtaining their first post-release job. 
'" " , 

3. Like many of their counterparts still in the com-
~ , 

munity, this group relied heavily on,far.~ly assis-

tance (41.6 percent) in obtaining initial post-

release employment. Other responses ~or assistance 

in first job acquisition were; TEe 16.6 percent, 

former employer 14.2 percent v friend 4.2 percent, 

and other 12.5 percent. T"nese findings. resemble 

these produced from interviews conducted in the 

community. 

4.. Members of this group reported having worked on 

5. 

their first post-release job for a mean average of 
"'~r' 

14.7 \~eeks and earned a mean of $114.12 wookly. Of 

those employed just prior 'to reincarceration, their 

reported earnings produced a'mean of $135.25 weekly. 

This mean earn.ing was similar t..o that ($126.00) of 

Con tro1 group members. 

Of the 24 subjects interviewe~1, 16 (6607 percent) 

were reportedly employed at the time of arrest 

resul.t.ing in their current illcarceration~ while 
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8 (.33.3 percent) reported having been un~lQyed at j 
, ~1 

• j':I' time of arrest • 

6. Eighty-seven percent of this group reportedly quit 

their first job as opposed to being fired or laid 

off. The: reasons given for ending these jobs were 

varied. A major reason~ however, included arrest 

resulting in existing incarceration. Thirty-seven 

percent of this group reportedly left their first 

job because a better job awaited them. 

7. Examination of those trained in vocational ('"OUl."5es 

{13j while in TOe revealed that 5 did not attempt 

to obtain training related jobs. Three had worked 

in their trade area, and 3 reportedly sought train

ing jobs but were told openings did not exist. Two 

in this grouF reported'that prospective employers 

refused tberll because of lack of experien<:es in 
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Recidivists and EDS Measurement 

In an effort to determine the degree to which subjects 
. 

nQ<'-J incarcerated had been affected by environmental deprj.-

vation, the EDS was administe~'ed requesting ~':..~ject..s to re

call their environmental situation prior to their curren~ 

incarceration. The mean EDS score (Sa33) for the.recidi-

vists group was higher than the l!IP..aD score for' other groups 

surveyed. Host noticeably members of this group were deprived 

in occupational and interpersonal areas. This resulted in 
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deprived scores on items describing job status, job partici

pation, and their relationship with friends, relatives, par

ents, etc. The circumstances surrounding employment diffi-' 

culties perhaps aggravate problems in these areas. Over 

25 percent of members in this group had EDS scores of 'II and 

'above. Additionally nearly 55 percent were scored in the 

'mid one-third (6-10) level of EDS distributions depicting 

borderline community adjustment. 

The overall description of recidivists' environrnerital 

situations did not depict drastic difference~ from other . 

groups in c,ertain areas. Yet closer scrutiny revealed job 
t, 

dissatisfaction and problems repo't'ted in interpersonal areas. 

Thus it appears that when combining recidivists,acroso groups 

multiple factors are to be examined to produce reasons pro-

moting reincarceration. 

6,7 . -
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CH,APTER V 

SUMMARY AND RECOMMENDATIONS . 

This evaluation of the vocation~lly-related treatment

adjunct programs of the Texas Departme!lt of Corrections was 

intended to provide data on which correctional officials~ 

educational administrators, and legislators of the state 

of Texas could make informed and enlightened decisions 'as 

·to tile future needs and directions of these programs. 

We believe this objective was accomplished. In the course 

of the study it became obvious that much good can be said 

about the vocational training r~ograms as they now function; 

and most of tl'rt!- 'courses offered are effective in prepa;t"ing 

the inmate to return to free society. However" also detected 

were some areas of weakness, and according!y some recommend a-

tio!ls are offered to make a good program even better. The 

findings, conclusions, and recommendations are as follows: 

• 
~--'--'-"'-"--' -.-------1. Finding : Ex-offenders ,have_ a, much. higher - UI~emplo~l:". __ ._-----ct 

ment rate than the general population. 

Conclusion: In order to make them more employable, 

offenders need vocational training perhaps more than any other 

identifiable group. 

'2. Findins: Post-release employment of ex-offenders 

was related to recidivism. 

Conclusion: vocational training as part of a cor-

rectional treatment program seems to be a maj,or factor in 
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reducing recidivism. 

3. ,Findtnc;p vocational training was related to 

employment status. 

Conslusion: A vocationally-trained ex-offender is 

more likely to obtain and hold employment than one ,who does 

not acquire a trade. 

4. Finding: Race/ethnic group membership was highly 

related to unemployment 2~atus. 
" 

Conclusion: It.appears that exclusion of roinority 

grol?-P members from jobs because of racial/cult:.ural tdiscrimi

nation is an a~gravatedproblem for-ex-offenders. 

5. Findin~: The vocationally-trained ~nmate~ attained 

lower mean Environmental Depri~ution Scale scores than the 

control group. 

Conclusion: Satisfactory employment provides 

substantial positive reinforcement to the support an indivi-, 

dual receives from his environment. 

6. Findi~; Existing employment services were ineffec

tive in helping ~c-offenders find jobs. 

Conclusion: The stigma 'associated with a prison 

re90~d frequently closes these channels, of employment to an 

ex-o,f.fender. 

7.. Finding: Persons trained ill Radio-::-TV repair, Flori-

culturE::, and Upholstery were less likely to be' employed in 

training-related skills than those trained in other trades. 

Conclusion: Th,e courses offered in these trades 

should be evaluated to de't,errnine their relevance to the 
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existing job market. 

8. Finding: The subjects suggested that training in 

truck driving, diesel mechanics, heavy equipment repair, and 

computer programming and repair be added to th~ curriculum. 

Conclusion: The subjects perceive these skills to 

be high-utility· a..I1d f.;nancially rewa·:;\Ung 'vocations. 

Recommendations 

1. Of t~e total population from which the study subjects 

wer\.! selected, approximately 50% were members of minority 

group~, 80% had less than a 9th grade education, and only 

30% held jobs in the professional, managerial, clerical, O~ 

skilled occupational groups. However, from this total of 

6,693, only 7(3 (11.1%) received formal vocational training 

or on-the-job training through an established vocational 

program. It is suggested that greater considerat,ion be 

given to each inmate's educational and vocational needs at 

the time of diagnostic and classification actions. Each 

individual's treatment progr~ should be designed to correct 

academic and vocational disabilities, and this consiCleration 

Should rank second only to institutional security in ~eter

mining an inmate's unit of assignment. Concurrently, it is 

recommended that the vocational training programs be .... xpanded 

in scope and diversity to meet the needs of the inmate popu-

lation. 

2. This study documented a need for placing the released 

offender in a job related to, his training~ The. ineffective-

,\ ,., 

ness of existing job placement services wasble~ly demonstrated.' 
I .. 
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The subjects relied primarily ~ upon -chemsel ves r 'family, and 

friends to secure jobs - resulting in ,"ery high levels of 

unemployment. It is recommended that meaningful job place-

meht be provided for vocationally trained inmates, to complete 

this phase of the treatment process. Placement officer~, job 

counselors, and prospective employe~s could interview the 
,J 

trainee in pre-release to determine his placement needs.' 

Placement services could be established in the major metro-

politan areas to assess the needs of employers there, and 

assist inmates who lose their initial jobs in finding replace

ment employment. This assistance should be.continued until 

the ex-offender secures sui table emplolrrnent.·· This kind of 

continuing communication with them could contribute to the 

success of those who become easily discouraged over t~ivial 

matters and may react in an impulsive 01;' irrational manner. 

3. There is a need for continual evaluation of the vocational 

training programs offered to inmates. At minimum the courses 

must p~~epare ·the perso".. for trades that are ir. demand in tl",e 

free world. This study produced indications that the traln-

ing in such skills as upholstery, farm equi~ment repair, and 

small engine repair was not being utilized4 The content of 

these courses should be examined to insure their applica-

bility to the needs of the job market; a.Tld if necessary, 

the instruction should be re-directed in ways that will 

complement the skills required by employers. 

The curriculum could also be enriched by adding new 

courses. Specific suggestions of training in truck driving, 
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diesel mechanics, heavy equipment repair r and computer 

operation,and repair have been noted. It is recommended that 

a feasability study be conducted to determine whether these 

proposed additions are warranted. 

4. One final recommendation in this area is important. The 

study revealed that inmate students need instruction in areas 

related t.:> employment. Occupational group:counseling, simu

lation exercises, role-playing and inter-personal development 

training is required in o~der to give the inmate somerealistiq . 
experiences in work-related situations he may be exp,pqteg to 

,encounter. AlsoL_a number of the subjects demonstrated a lack 

of functional knowledge of how to ~elate income to expenditures. 
, , 

The vocational curriculum should include instruction'in practi-

cal economics and money management exercises. 

'fhis s,tudy has revie\'led once again ~any o-f tb,Q -w,all.-known 

and previously established problems confronting ex-offenders 

following release, especially in the area of employment • .. ," . 

Clear1y, employment is an important factor in successful rein-

tegrntion of the offender into society. Like prior studies, 

these findings ~how that the employment vari~ble is a major 

element in the vital concern of recidivism. Also replicated 
.;' ... 't " 

were the well-documented facts that employment is highly re-

lated to the val:iables of race/ethnicity;<age, education, "'nd 

. ~. 

the state of the economy. This study has shown' once again ,,' 

that it is the young, educationally-deprived minority group 

member who has the: most difficult time securing and maintaining' 

stable employment in today's recessed eC0nomy. When the eX-
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offender status is added. to these variables, the employment 

problem becomes even more acute. 

The state of Texas is aware of this situation, and a good 

start has been made in providing vocational training for in-

mates. What is needed now is to improve existing cours~s as 

needed, and expand the program to meet the n~eds of· the prison 

,population. The recommendations proposed by this study are' 

directed to this end. Ideally: every i~ate who needs a skill 

should be able to acquire o~e. This should be the ultimate 
" 

goal of the vocational training program. 

Finally, there is a need for continuing evaluation of the 

effectiveness of these programs. It was for this purpose that 

this study was accomplished, and it was intended to provide 

the data necessary to establish contemporary program accounta

bility. As the demands for vocational training cr.ange in tlle 

future, similtiL evaluations will be re~ired to stay abreast 

of the changes. Thus, future studies of this type are recom

mended in order for Teias to meet the future vocational training 

needs of its offender population. 
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APPENDIX A 

GENERAL FOLLOW-UP STeDY 

POST-RELEASE INTERVIEW SCHBDULE 

BASIC INFORMATION 

* 1. TDe Number *2. Date of Release ------- ----~-------------------
*a. Date of Interview *b. Location ------- ------------------------
.*c. Interviewer ------ *d. Interviewee 

~(~L-a-s~t~)-----r.(F~i~r-s~t~)--~(~MI~) 

e. SSN ------------------ *f. Sex '------- *g. Race --------
*h. Program 

~------------------
*' ~. Date c£ Birth, '----------------

*j. Method of Release U-Discharge K-Parole 

k. TOTAL EDS SCORE ____ _ 3. Interviewee's Tra:ining Area 

[Letter precedes description of training] H-Windham 

C-Post Secondary F-Work Furlough K-Control Group Member 

*Items to be completed prior to interview 

INTERVIEW GUIDE 

NOTE: Score EDS after the interview is complete. 

A. EI1PLOYMENT SCORE 

1. Are you curr~ntly employed? 

a. Yes (proceed to question 2) • 

__ b. No (i f unemployed, score EI-IPLOYMENT, JOE PARTI
PATlaN and JOB STATUS as d?prived (1) and proceed 
to question 8). 

Remarks: ________________________________________ ___ 
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" 2 •.. "ifuat kind of work do you do? 

a. Kind of work and job title -----------------------------
[APPLICABLE TO WINDHAM AND POST-SECONDARY VOCATIONAL.1 

Interviewer d~cide: a. Training related 

bo Not training rel.ated c. N/A 

Remarks: 
------------------~-------------------------------------

3. Do you work full-time or part-time? 

__ a. Full-time b. Pilrt-time 'c. Unemployed 
oJ· .' " 

. ., 

Remarks: .', -; ... " 
--~--------------------------------------------~--~ ." 

4. How many hours do you work per wE')ek? 

a. Number of hours {If les.s than :'0 hours, score 
EMPLOYMENT as deprived tl: ~n; proceee to ques
tion 5.] 

Remarks: ______________________ . ______________________________ _ 

5. Does your employer know about your TDC re~VLU~ 

a. Yes [Probe for source of disclosure] 

b. No [Prob~ for reasons not disclosed] 

c. I don't know 

d. Unemployed 

Remarks: 
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6 ... How many weeks have fo~worked on your present'job? 

a. Number of weeks ----
Remarks: ______________________________________________ ___ 

7'~ Did you receive or are you receiving any type of on-the-:
job training? 

s. 

__ a. Yes 

Remarks: 

__ b. No _c. Unemployed 

------------------------------------------------

[IF EMPLOYED" GO TO QUESTION 9.] 

HO"t'1 many days, have you been out of work? 

__ oil .. Number of day~ 

Remarks : __________________________ _ 

9. How many jobn have you had since you were re:leased from 
TDe? 

___ a ~ Number of jolla 

Remarks: _________________________________________________ __ 

10... How many of th~se jobs were ~e1ated to your vocational 
training' l!eeeived in TOC'l [Applicable to Windham and 
Post-seconaary vocational graduates~J 

a.. Nuuber o£ related jobs---- _---'b. N/A 

Remarks:: --------------------------------------------------------
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11. Dld YDU have a job wa~tin9' for you upon release from TDC? 

a. Yes [Go to.~3.] ~b. ~o [Go to 12.] 

_c. No show (parole job) [Go to 12.] 

, 
12. How many weeks was it before.you <jot yo~ first job after 

release from TDC? 

___ a. N\lri)er of ''leeks 

Remarks: -----------------------------------------------------

13. Who helped you acquire your first job after release from 
TDC? 

14. 

a. TEC _b. FAmily __ c. Windham JPO 

__ d. Friend _f. Fo~mer Employer 

__ 9- TDC Comma Sere ___ i. Never worked 

Remarks: ______________ ~ ________ ___ 

How many weeks did you work on your first job after 
release? 

a. Number of weeks ---
Remarks: ______________________________ ~-------------------

15. HO\-1 di.d you terminate your first job a~ter release? 

a. Fired _..b. Quit . c. Laid,off 

_d. Still on job ___ e. Never worked 
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16. Why was your first post-release jQb terminated? 

17. 

. 
_a. Still on job c. Had better '- ' 

job arranged _d. Job too hard _e. Offended 

_f. No more need for services ___ g. Alleged care-

lessness __ h. ~lleged incompetence ___ i. Absenteeism 

~. Other 

Remark~: __ ~~ ____ ~ ____________________________________ ___ 

... , .. ' 

(QUIWlIONS 17' AND 18 APPL~CABLE TO WINDHAl<1 AND POST-
SECONIlARY'. IF EMPLOYED IN TRAINING RELATED JOa, PROCEED 
TO QUESTION 23. J t, , 

.~ 

What is your reason for not working in the vocational 
field for which you ."ere trained while in TOC? [Probe 
for negative association Q~,xraining with prison environ-
ment.) , ' 

___ a. Did not like that fiela 

---P~ Emp~era won't hire me in that field 

_c. Not enough work available in thdt 'field 

_do Not ~nollgh mency in that field 

_e. Not enolAgh stAtus, ox prestige in th&t field 

f., cannot get the. job because I am an ex-inmate 

_g. ''lox-it i& e.isi.er doing flomething' else 

__ h. Did not learn enough from trainit.<:j' 

_1. Need refreBher/been too l~'ng 

j .No money for tools and equipment 

_k. Working in field 

_1.. Other 

_'In. Nil). .81 
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,"R~~M:. _____ ._.,. ...... ,-; __________ --", _____ _ 

18. If you did apply for a job in the area for which you were 
trained while in TOC but could not"'get the job, what reason 
was given to you by the prospective employerr 

a. No openings 

b. Too young 

c. Too old 

d. Not adequately trained 

e. Not enough academic education 

___ f. Flat refusal because of prison record, 

___ g. Did not try for training related job 

h. NO,t enough experience 

i. Applied, no response 

_j. Need tools 

k. Working in field 

1. Othel:' 

m. N/A 

Remarks: __________________________ . __ ~·_I~. _____ .~ __________ __ 

(QUESTIONS 19-22 IlPPLICl~LE TO WORK FURLOUGH PARTICIPANTS.) 

19. What type of work were you performing while you weJ:e. a 
~qoTk Furlough participant in TDC? 

_.~1 Job Title _____________ . __________________________________ ___ 

Company/Sua inc IffB ______________________ _ 
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~ob Duties. ______________________________ ~ ______________ __ 

_ a. Skille'a _Ci. ·N/A . ~'. ~ 

___ b. Semi-skilled _e. Other 

_c. Laborer 
RemarkB: ________________________________________ ~- _____ _ 

_____________ ,~ ________________ ~~ ______ ~ ________ .~·:~~~Mf __ ___ 

20. Have you sought this type of work since your release fr~ 
TOC? ~ 

>" 

Remarks~~,------------------~.-------~---------~-------------~--

---------------------------------- --------------,----------
21. Are ycu employed in that kind .of 'work? 

22. 

Reroarks: ________________________________________________ ___ 

What is {-he rec"lson you are not. employed J.ll the kil)d of 
work that you did as a Work Furlough participant while 
in T~? 

___ 4. ;'mployers won't hire me in tilat field 

_b. No work available in that field 

_c. That kind of work: does not pay \~ell 

---:28'" That kind of work is to.o har~ . 

_c. Refusv.l because of prison record .~.': . 

___ f. Did not try to find that kind of work 

__ 9. Diein t t like that Jtind of work 

___ h. Working in field 
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_i; :'Other 

Remarks: -----------------------------------------------

____ .-:INCOME SC0RE 

23. What is your present weekly income? 

__________ Gross dollars per w~ek [If less than $90.00~ 
score INCOME as deprived (l).J + 

~emarks:~.~ __ ~------__ ----------~--~----------------------~ 

24. l!'rom what sources do you receive financial assistance to 
help boost your income? 

a. Parents f. Job Only 

b •. Wife/Husband ___ g. Distant Relatives 

c. Friends h4 Other 

d. Savings 
'-,--.~ .. - __ i. No Source 

e. Welfare 
Remarks: __________________________________________________ ___ 

25. Are you able to save- money? 

a. Yes b. No 

Remarks: . 

ill ......... 

26. Have you established a checking account in a bank? 

a. Yes h. No 

,j 

.,.:.. 

-, . 
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"; 
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C. 

Remarks: ____________________________ ~ _____________ . __ ___ 

2~. How much cash did you have at release from your last TDC 
sentence? 

__________ ~Dollara at release' 

Re~rks: ____________ ~ ____ ~)'~ ________________________ ~ ____ __ 

28. What was your starting sala,ry on your fir~t job after 
telease? 

__________ ~Dollars per week 
Remarks: __________________________________________________ ___ 

__________ ,DEBTS SCORE 

29. How many dependents,do you support? 

______ N.umber of dependents (other than self) • 

. Remarks: ____________________________________________ ~ ____ ___ 

30. Are you able to get credit when you need it? 

a. Yes ___ c. Hasn't tried 

Remarks: __________ --. ______________________________________ __ 

31. ' Do you have any debts which you are financially unable to 
pay? 

a. 

.'. 

Yes {Score DEBTS as depriveJ (1) and procp.ed to 
question 32.] 
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___ b. No (Probe for information concerning co~plaints 
about any indebtedness.] 

. ~. 

Remarks: ___________________________________________________ ___ 

32. How mu~h money do you spend each week on the average for 
your: 

, ______ ~a.,Rent? (collars/weekly) 

____ ....;b • "!'ood? (dollars/weekly)' 
. ~ . 

_____ c. Clothj.'ng? (d~llars/w.eekly)· 

__________ d. Savings? (dollars/weekly) 
Ii 

~_~ __ ..e- Entertainment? (do,llars/weekly) 

______ f'. Other? (dollars/weekly) 

*Interviewer, note in remarks section whether interviewee 
is employed. 

Remarks: ____________________________________ ~ __________ ~---

[IF UNEMPLOYED, SCORE JOB PARTICIPA'rION 1\S DEPRIVED (l), 
AND PROCEED TO QUESTION 37.J 

,(", 

JOB.' PAR'rrcrPATloN sconE 
----- '-..1 

33. Do you like your present job? 

a. Yes b. No [Score JOB PARTICIPA'l'ION as deprived 
(l.lR-nd proceecl,.to question 35~r 

c. Unemployed 
Rcmarks: ___________________________________________________ _ 

[IF INTERVIEWEE LIl,ES HIS JOB, PROCEED- TO QUESTION 36.1 

',j , 

.J 

.~ ., 

, " 
,'i 

. 1 
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• 

34. Does your job mean more to you than just a means of earning' 
-.a living? 

a. Yes [Proceed to question 36.] 

b. No [Score JOB PARTICIPATION as deprived (~} and 
proceed 't<;> question 36. J 

c. Unemployed 

Remarks: ----------

35. What is the, major reason you do not like your job? 

a. Pay b. Boss c. Fellow Workers 

d. Work h' tiring e. Too far away __ f .• 'Boring 

___ g. Job Insecurity h. Lack of opportunities 

i. Other _j. N/A 

Remarks: ____ ~ ______________ . _________________________ __ 

~ [IF INTERVIEWEE DOES NOT LIKE HIS JOB, PROCEED TO 
QUESTION 37.] 

36. What is the major reason you like your job? 

a. Pay b. Boss c. Fellow workers 

d. hork is not. tiring e. Convenient location 

f. It's interesting ___ g. Job Security 

h. Advancement opportunities i. Other _j. N/A 

Remarks: ______________ _ 
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37. What kind of work (for which you are qualified) would you 
prefer to do? 

a. Menial or part-time unskilled ,labor (dish-washing, 
farm labor) 

b. Unskilled labor (Le., construction, steady farming, 
factory line) '.:','''' 

c. Skille'd 'labor (carpenter,' machinist, butcher) 

d. White-collar, higher income ($750-above, managerial 
duties) 

e. White-collar, low to medium income ($500'-$750 a month) 

f. Semi-professional (hospital technician, real estate 
businessman) 

__ 9. Other 

Remarks: ________ _ 

[IF UNE~PJ;.OYED, SCORE JOB STATUS AS DEPRIVED (1), AND 
PROCEED TO QUESTION 39.] 

E. JOB STATUS 

"_ t .. 

38. If your boss had a special job to do, would he more fre- " 
quently give the job to another worker instead of you? 

a ~ Yes [Score .'OB STATUS as deprived (1), and proceed 
to question 39.J 

b. No [Probe for feeling of importance in interviewee's 
job. J 

'Remarks: __ _ 
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F. 

G. 

?:-9. 

HOBBIES AND AVOCATIONS 

Po you participate in any leisuretLme activities or 
hobbies on a regular l>asis which are not related to' 
church! yovr job or other organizations? 

Yes {Probe for type of activities.] 

---p. No [Score HOBBIES AND AVOCATIONS as deprived (l).J 
Rernarks! __________________________________________________ __ 

________ ~EDUCATION 

.0. 
__ a. Yes 'b. No 

Remarks: 
----------------~~------------------------.-------------

'. 

41. Are you currently enrolled in a vocational-technical s~hool? 

__ a. Yes __ b. No 

Remarks: ---------------------------------

«2. What is the !lighest grade of schooling you have achieved? 

____ a,. Grade [If less than lOth grade education, 
score EDUCATION as deprived (I).) 

b. GEO while in "J,'De ,----
c. GEO in the free-world 

Remarks: ____________________________________________________ ___ 

-------------------------~--------------------------------------
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H. RESIDENCE 

43. How ~uld you compare your place of residence to that of 
your friends? 

a. Probe for sense of pride in home, yard, neighborho~. 

[If interviewee fee~s he lives in an underprivileged 
area, score RESIDENCR as deprived (l).} 

Rema.:cks: 
----------------------------~------.,---------------

44. Do you bf:!long to any clubs, church groups, or other organ-
izations in which yen actively participate? ~, 

a., Yes [Probe for type of group ~.d e~tant of, activity.,] 
.~ "",'j. 

___ b~o[SCOre OTHER 0RGANIZATIONS as deprived (l).] 
Remarks: _____________________________________________________ ___ 

J. CHURCH SCORE 

45. How often do you uttend church? 

1< • 

Church attendance ---------
Remarks:..-__________________________________________________ __ 

INTERVIEWER NOTE: On the following inter
personal i terns, consider ,,,hether th"" rela
tionships support socially approved behavior. 
Frequency of contact and type of activities. 
engaged in are important in scoring these 
items. 
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K. ~ __ ~ ____ .FRIENDS 

46. Do you have close friends outside of your family whom you 
would describe as being concerned about your well-being? 

__ a. Yes [Probe for extent and direction of relationship.] 

b. No [Score FRIENDS as dep:d ved (1).] 

-Remarks! 
----------------------------------------------------~---

L. REk\TlVES 

M. 

47. How would you describe your relationship with your relatives, 
other than your immediate family? 

a. Probe for strength and direction of r~lationship. ' . 

[If strong negative relationship is detected, score 
RELATIVES as deprived (1).] 

Remarks: 
------------~----------------~-----------------------

PARENTS -------

48. How many of your parents are still living? 

a. None [Score PARENTS as deprived : ... ).1 

b. One or more [Probe for behaviorCll indicators of 
affection or concern on the part of the parents~ 
j.f no concern is specified, score PARENTS as ' 
deprived (l).J 

Remarks: 
-----------------~----------------
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N. __________ WIFE OR EQUIVALENT 

49 •. Are you married? 

a. Yes [Proceed to question 50.] 

b. No [Proceed to 9uestion 51.1 

Remarks: 
--------------------------------~-------------

50. How would you describe your wife's beh.avior toward you? 

a. Probe for behaviors of'affection td determine whether 
the relationship is supportive. [If'it is not suppor
tive, score WIF~/OR EQUIVALEr: r as deprived (1).] t", ... 

Ii Remarks: ________ ~~ ______________________________________ __ 

[IF MAP,RIED, PROCEED TO QUESTION 52.J 

51. Do you have a .female friend with whom you can talk over 
your prClblems,? 

a. Yes [Probe for specific behavior.} 

b. No [Score WIFE/OR EQUIVALENT as deprived (1).J 

Remark~ __________________ ~ ______________________________ __ 

O. CHILDREN 

52. Do you have any children? 

a. Yes [Proceed to question 53.J 

b. No [Score CHILDREN as deprived ('1) and proceed to 
question 54. J 

Remarks: __________________________________ ~ ______________ __ 
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53. How would you describe your relatio~ship with ~our children? 

1Probe for specific behaviors of the children'toward the 
interviewee. If behavior is lacking in physical affection, 
score CHILDREN as deprived {1).J 
Remarks: ______________________________________________________ _ 

P. FEAR 

54. What seems to bother you most in your everYday liv~ng that 
causes you anxiety? 

55. 

[Probe for difficultieD in coping with everyday problems. 
If anxiety is expresfJed about his job, parole, or ability 
to cope, etc., score F~R as deprived (l).j 

Remarks: ----------------------------------------------.----------

VOCATIONAL PROGRAM EVALLATION 

[QUESTIONS 55-63 APPLY TO WINDHAM AND POST-SECONDARY 
TRAINEES. ] 

What was your original reason for entering the vocational 
class in which you were enro~led while at TDC? 

a. To better myself by learning a trade 

b. To get out of tLa fields 

c. To get a transfer to another unit 

d. Other 

e. N/A 

Remarks: ________________ . ____ ..... ________________________________ _ 
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56. Were you able to get the vocational training in the field 
you wanted whIle at TDC? 

a. Yes __ C"~Didn I t matter 

h. No d. N/A 
Remarks~ __________ ~ ______________________________________ __ 

57. Were the entrance requirements known and \mderstood by 
you before becoQing a student? 

a. Yes 

b. No 

c. N/A 

Remarks: 
------------------------------------------------~~-

4. 

58. After taking your vocational course, did you want togo 
into that trade? 

59. 

a. It made me want to work in that trade . 

b. It made me think about working in tnat trade 

c. It made me want to work in the trade only as a 
last r~:iort 

d. It made me not want to work in the trade 

e. 'tJ/A 

... f. Other 

Remarks: ______________________________ ~ ____________ . ______ ~====_~. 

-----------,-:-----------~----------------- . ',;:., 

Do you believe that your vocational .i,nstructor did a good 
. ..... t 

job of teaching? 

a. Always b. Often 

d. Never __ e. N/A 
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Remarks: ___________________________________________________ __ 
" . 

60. By your definition of an instructor, rate yo\..~ vocational 
instructor: 

61. 

a. Excellent b. Good c. Fair 

d. Poor e. N/A 

Remarks: -------------------------------------.-------------

Do you believe that the Correctional Officers ~espected 
you more, or less, after you enrolled in" a vocational 
class while at TDC? .' • 

a~ More • 
b. No change 

c. LeS'S 

d. N/A 

Remarks: 

62. Do you believe you have any advantage over the ex-inmate 
who did not graQuate from a vocational, school while at TOe? 

63. 

a. More advantage 

c. No advantC\ge 

Remarks: 

___ b. Some advantage 

d. Less advanta.ge e. NIL 

Do you have any suggestions that might improve the Windhaml 
Post-Secondary vocatiunal train.ing progra':'lS ~ [Pr'obe for 
specific recommencations drawn from th~ interviewee's 
exper-iences.] 

. ;I'!" Remarks : ______________________________ __ 
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[QUESTIQNS 64- 68 APPLY 'l'O WORK FURLOUGH PARTICIPANTS';'i 
-::--- '-

6 4 • Why did you enter t.h.:! WortC 'Ftrl:-lbcig'h" 'pro<;rralft?'" 

a. To earn Money for my frunily 

b. Tc;»get ont of the fields 

c. To get a transfer t,~ another unit 

d. Other 

e. N/h 

Remarks: ----------------------------------------------------

65. How did ycu like ~'our Work Furlough job? 

66. 

_____ a. 'Enjoyed it very much 

b. It ",as ali right - .. -
c. It was better than 

d. It was tvo har:d 

e. It was boring 

f. I hated~it 

__ g. Other 

_h. N/A 

a prison j')b 

.. , ...... ~. 
Remarks: ______________ , ______________ , _______ _ 

Lid you feel that, because you "er~ an imnate, yeu \-Iere.' -
treated differently from free \tTo:!:"ld ernployeeb by your 
supervisor? 

a. I ",as treated the ~aine as free-worlc' employe€.ls 

b. I was treated b~tter than free-worlo ernplo~~e$ 

c. I waG treated worse than free-wurld ~~ployees 
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d. Other 

e. N/A 

ReIJarks: _______________ . ______________________________________ ___ 

67. As preparation for returning to the rree world, do you 
believe that Nork Furlough par~icipants have an advantage, 
over inmates wh\.J do not take part in the-program? 

a. More advantage b. So~e advantage . 
c. No advantage d. Less advantage 

e. N/A f. Other 

Remarks: 

G8. What suggestions could you ofter to improve the Work 
Furlough program? [Probe for specific recommendations 
in light of interviewe~'s experiences.) 

Remarks: ______________________________ __ 

[QUESTIONS 69-73 APPLY TO CONTROL GROUP.] 

69. Did you ever apply for any v0cational training while 
in TOe? 

a. Yes b. No 

c. Other d. N/A 

Remarks: ________________________________ ~------------------~ 
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70~ Do you believe·tl1at an inmate who receives vocational. 
training has an advantage over those who do. not? 

a. More advantage b. Some advanta'ge 

c. No advantage d. Less advantag~ 

e. N/A f. Other 

Rema.rks: 

71. Do you believ~ vocational program participants are treated 
differently.by Correctional Officers from non-particif~nts? 

a. Vocational trainees were treat.ed better 

b. Vocational trainees were trea=ed worse 

c. There was no difference shown in our treatment 

d. Other 

e. N/A 

Remarks: ________________________________ ~. __________________ __ 

72. Of the vocational training courses available at: your unit, 
which one would you have Freferred? 

Remarks; ___________________________________________________ _ 

73. What suggestions do you have that might improve vocational 
training programs in TDe? 

Remarks: ____________________________________________ ~--------
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,. '74. [AL~] Based on your employment experiences since releasa, 
what specific trades or vocations would'you add to or 

'subtract from the TDe vocational training programs? 

+ Indicates trades or vocations Interviewee would like 
to see in TDe. 

.. 
Indicates trades Q.l;' vocations Interviewee feels offer 
little or no hel~ to ex-inmate~' employment @Qtential. 

. . -----~-_________________________________ d ________________________ _ 

REMARKS 
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APP~~PI~ B 

TEXAS 

DEPARTMENT OF CORRE(7[,IONS 
w. J. Estelle, Jr. 

Director 

Hunt!wille, Texas 7~~HO 

DON E. KmKPATRTf"K. Ph. D. 
AIl:tIIAT A.HT PI Kf'.cTOI\ 

IN CIIARO~; OF TII.EATMJUCT 

TEXAS BOARD OF 

CORREGT!ONS 

II. H. <AlW..-ld 
~;rl"Mi. 

!t .... k,u .... T .... 

Mr. John Doe 
1-23 Any Street 
Anywhere, TX 77001 

Dear Mr. Doe : 

The Wi.ndham School District is curre.r..tlY eVdluating the 
. vocational ·training programs offered .0 inmates in the 

Texas Department of Corrections, and '.,Ie need your coop
eration. We believe that the best judge of a programls 
worth is the person whQ has experiencedi.t.~",_):ou partici-Jr:m~ M. Windham 

vw-... (:lo.l~" 
LJltlfl.,d.un. T~x .. 

T. LoUIS Austin, Jr. 

. ''-"''''p'ate<1 in ~th'e Windham welding program, and we would like 
to know your opinion of the training you receive'ci'.. If 
possible we would like to conduct a personal interview 

Le~ter Boyd 

wi 'ch you at your earliest conve'nience to gain this infor-
,mation. AI:? we recognize that your time is valuable, we 
are prepared to pay you $10.00 for the4S minutes (approx
imately) that the 'interview .will .~ake~ ,··Be assured that 
your: comments will be held in the st.-detest of confidence, 

Vernun. Tc-x .. ~ and our sale purpose i~ the improvement of our vocational 
training programs. 

Robert J. Pacon, M.D. .. .." .... ". 
Huuston. TH~ 

L, H.Trne 
)" ......... 
\\,I..,~rl,. T"" ... 

JIIC V. La!linnti3. Jr. 

"' .... ~r 
JlcAIIdi. '1'_ 

Please fill out the enclosed informat.ion sheet and return 
it in the ,?ostage-paid envelope. When we receive it, we 
will contact )tou to schedule an interview at a time and 
place that is agreeable to you. Again" we emphasize that . 
your help in this matter will enable us to improve the 
programs designed to help persons pre.pare for a successful 
return to the "fr0c world." 

Sincerely, 

Vocation?l Field Representative 
Windham School Dis trict 
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APPENDIX C 

TEXAS 

DEPARTMENT OF CORRECfIONS 
w. J. Estelle, Jr. 

Directur 

Huntsville, Texas 77340 

tON E. KIRKPATRICK. Ph. O. 
ASSISTANT DlItr.cTOll 

IN CHAIIO"; OF TIlKATMEHT 

TEXAS BOARD OF 

conREcTIONS 

H, H. :;offield 

C;bI\irmaa 
I<ockclale. T .... 

Janlell M. Windham 

Vke-Ch.t """ft 
U'lillesloll. T":2-U 

T. Louis Austin. Jr. 

Le!;tt~ Boyd 

Vrrnoa. Tp!u 

Mllrk McLauf:hlin 
1I.tllWr 
San Antrck>. Tn. .. 

~obctt J. Ba(~on. M.D. 

Fre:J W. Shield 
)(cmlm-
Sa. AntoAlo. Tex .. 

L. fl. True 

.1-1 .... 
Wln>b.~J1. Tc.UII 

J~ V. LaMantia. Jr. 
M_'>or 
t'"-'!hoI. 'fa.M 

Mr. John Doe 
123 Any street 
Anywhere, TX 77001 

Dear' Mr. Doe: 

The Windham School District is currently evaluating the 
vocationally-related programs offered to i~~ates in the 
Texas Department of Corrections, and we need your coopera
tion. We believe that the best judge'of,a program's worth 
is the person who experienced it. You participated in the 
~qork Furlough program, and we would like to kn~' your 
opinion of it. If possible we would ~ike to conduct a 
personal inte::-view with you at your ea;rliest convenience 
to gain this information. As we recognize that your"' time 
is valuable, we are prepared to pay you $lO.OO·for~the 
45 minutes (approximately) that the interview will take. 
Be assured that your comments will be held in the strictest. 
of confidence, and our sole purpose is th~ improvement o~
our vocational programs. 

Please fill out the enclosed'information sheet and retu:!:'n 
it in the postage-paid envelope; \ollien' we receive it, we 
will contact you.to schedule an interview at a t.ime and 
placE' that is agreeable to you. />"gain, we emphasize that 
your help in this matter \.,.ill enable us fa irt\prove the 
programs designed to help persons prepf."e for a successful 
return to the "free world." 

Sincerely, 

Vocational Field Representative 
Windham School District 
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APPENDIX D 

TEXAS 

DEPART~-1El\T OF CORRECfIONS 
w. J. EstclJe,jr. 

Director 

Huntsville, Texas 77340 

. 
• 

DON E. KIRKPATRICK. Ph. D. 
ASSISThNT OIRECTOR 

IN CHARm.; OF 'fRFATMF.NT 
I . 

TEXAS BOARD OF 

COR RJ.iCTIONS 

H. H. Cofli"ld 
CIu.'rrnan 
Iwclcdal ... Tex .. 

JIl/ll('f\ M. Windham 
Vic • .ch2irlNln 

Liviflp"on~ TIP ... 

T. Louis Au.tin. Jr. 

Ddlu. Tea .. " 

Lester Boyd 

Vernon. Tf"xas 

Marl! Mc[.;juj!hlin 

San Anll"lo. Tn .. 

Robert J. Bacon, M.D. 

Houston.. "e ... 

Fr~d W. Shield 
"k-mb<or 
SM:n Antoniu, Teo ... 

L. H. True 
a.km ..... 

Wimb<orley. Te" .. 

Joe V. LaMantia, Jr. 
Hombe. 
McAII1! ... Tnu 

Mr. John Doe . 
123 Any Street 
Anywhere, 'rexas 77001' . 

Dear Mr~Doe: 

.... 

...-. Ii". 

The Win~" . School District is currently evaluating the 
vocatioJ, ... .L training opport.unities aVnilableto inmates 
in the Texas Department of Co.x:recti('os, and we need your 
cooperation. While we realize that you did nol receive 
any such training, it is.~ost important that. we obtain 
the opinions of a cross-section of former inma,tes in or..,. 
der to determine the future directions of, these programs. 
If possible we would like to conduct a personaI .. ~interview 
with you at your earliest convenience to discusq.your 
views of this subject. Because we know your time is val
uable, we are prepared to pay you $10.00,. for the 45 min-' 
utes (approximateisr) that the interview, will take. Be 
assured that your' connnents will be held in thestricitest 
of confidE.:oce, and our sale purpose' is the improvement -
of our vocational training programs. ' 

Please fill out the enclosed information sheet and return 
it in the postage-paid envelope. When we receive. it, we 
wjll contact you to schedule, an interview at a time and 
place that is agreeQ)ble to YOU., Again, we emphasize that 
your help in this matter will~.enable us to, improve the 
programs designed to assist persQni; 'in preparing for a 
successful return to the" free wOJ:).d._~ 

Sincerely, 

Vocational Field Representative 
Windham School District 
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APPENDIXE 

CONTACT RESPONSE INFORMATION SHEET 

(Please fill out this form and return ira the 
enclosed envelope) 

(a) Name 
--:'C"""La----'s":""t":"") ------=-( p--. ~.,... -rs-tT- --- (MI) 

(b) Permanent Mailing Address ____ ~ 
(Street) 

(City) (State) 

Telephone NurnLcr _____________ ~~ __ =-~~ 
(Zip Code; 

(c) Status: PAROLE D'.(SCHARGE (Cl.rcle One) 

If you are in Parole status, pleasa com
plete ite~ (d) and (e) below. 

(d) Name of your parole officer: 

(Last) 

(e) Address of your parole officer: 

--(city) (State) 

--( Zip Code) 
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APPENDIX F 

TEXAS 

DEP ARTI\'lF.u"\;1~ OF CORRECl'IONS 
w. J. Estdle, Jr. 

Director 

Huntsville, Texas 77340 

"i. 

DON E. KIRKPATRICK. Ph. D. 
ASSISTANT DIRECTOR 

IN CHARGE OF TRF'.ATI":NT 

TEXAS BOAKDOF 

CORRECTioNS 

H H. Cofrll.'ld 
Chai:rM:n 

R()ckd.-Ie. T~:c.as 

Jamt:~ M. WIndham 
V,cc·(:h.olrman 

Ltvtne:ufln. TC'Jl.~. 

T. l..ouls Au~tln, Jr. 

D..JI .... Tu:o.s 

LesLer Boyd 

\o'f.'rnon. Tf'lta," 

San I\njtt'lo. T~au 

RolX'rl.l. Bacon. M.D. 
McmMr 
nnU".'~~'ln, T~.\as 

Fr,·d W. Shield 
Memher 
San Antonio, Texas. 

L. H. True 

M"mMr 
\\"m~rif"\·. Tf'xas 

J<I<' V. LaMantia, Jr. 
M,'mb<-r, 

Md\l"'n,~us 

Mr. John Doe 
123 Any Street 
Anywhere, Texas 

Dear Mr •. Doe': 

77001 

" 

Recently you were sent a letter explaining our plans for 
evaluating the vocational programs offered at the Texas 
Department of Correct~ons. ' 

We would like very much to see you and talk to you about 
your work experiences and your adjust.ment to the," free 
world." We are even offering to pay you for your time~;; 

Would you please allow us an hour to discuss this subject? 
As we stated earlier: THIS IS NO HASSLE - JUST A CONFI-,' 
DENTIAL RA~'SESSION. 

Please take a few minutes and fill out the form a:\d return 
it to us so that we can set up an interview time and place. 

SincerelYt 

Vocational Field Representative 
Windhrun School District 

, " 
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APPEt..lJ>IX G 

TEXAS 
DEPARTMfuVf OF CORRECTIONS 

w. J. ,Estell€; J~. 

Director 

HWltsville, Teus 773-«) 

DON E. IOllJD>ATIUcr, PiI. D. 
A5l!tSTAM'!' Df!!!;CioIl 

IN CHAaGB (r." 'nI,EA~ 

TEXAS WARD OF 

OORRECTIONS 

1L H. Coffield 
a...u-n 
llockdaH. Te,... 

.James M. Windhan I 
VIc:e-C~ 

LiYiA&stoa. ,.., lLU 

Lester Boyd 

Vemnn.T ....... 

[.\ 
Mar\; McLaur,blin 

&t> "011"10. T.,."" 

Rnbert J. BlM:On, M.D, 

Hn .... i<>Jl. Too ... 

Fred W. Shield 
Wtomboor 

s...n ""'_1<>. Tt." .. 

L. H. True 

Joe V. Lal4antia, h. 
... Mbe. 

NeAl!. .. Ta,... 

Mr. John Doe 
123 Any Street 
Anywhere, Texas 77001· 

Dear Mr. Doe: 

Thank you again for'your interest and ~illingness to help 
us evaluate the vocational programs at the Texas Department 
of Corrections. 

This letter is to inform you that I will be conducting inter
views in Houston all day Saturday, DecEffi11?(er,·7th.' I will be 
s.taying at the Ramada Inn, 3815 Gulf ,Freeway at the Cullen 
exit. The telephone number there is 224-5971. Call" me 
there to set up an interview time. " 

Your coming in for an interview is very important to the 
evaluation of our vocational programs, so please let me 
he~r from you. Thank you again for your ~oope£ation, 
and I will be expecting to hear from you. 

Sincerely, 

Vocational Field Representative 
Windham School Dis trict 
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APPENDIX H 

TEXAS 
DEPART~fENr OF CORRECfIONS 

W. J. Estelle, Jr. 
Director 

Hun~ ... il1e, Texas 77S4fJ 

DON E. JCfRKPATRICK. 'l'h. D. 
AIlSISTAN'T DIR~R 

I~ GHARGE OF TJlEATMDt1' 

TEX .... S B.'.1ARDOF 

C.ORRECflONS 

H. H. c.:;lfield 
ChaIrman 

Rockdak. Tn .. 

J.~tneA M. Yundha", 
Vice-<: halr.-n 

U'nnplon. T."," 

T. LoUIS AlI5~in, Jr. 
~<<e,",ry 

Dallaa. Tn ... 

LeGler Boyd 

Mark McLaUghlin 

San An ... lo. 1""", •• 

Rohert J. Bacon, M.D. 

Fred W. Shieltf 
),kmb<!r 

San Allton/o, TUIII 

L. H. True 
,... ... 1>0" 

WlmlMrk,.. Tu ... 

Joe V. LaMan'.io, Jr • 
...... wP 

~AJMn.T.,. ... 

Mr. John Doe 
123 Any Street 
Anywhere, Texas 77001 

Dear Mr. Doe: 

.. 

We have yet to condact an interview with you regardin~ the 
evaluation of vocational programs at TDC. You filled out 
and returned to, llS the form that we sent to you ahQ we took 
this to mean that you were willing to be inte:;v.:iewed, but ' 
yC'u have not contacte.:i us when we have been in"Houston. 

We would appreciate it if you would call us ,COLLECT at this 
number (123-4567 o~ J~3-7654) to tell us that you will 
coope~ate with us ur that you now desire not to be inter
vieV!ed. When you call this number as}, for Mr. or 
Mr. , then we can set up an intervie\", with you on 
any date or at any time you wish, to include the evenings 
when you ge~ off work. 

P lease let us near fro:n you one way or another. 

Thank you. 

Vocatio~'al Field Representative 
Windham School District 
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WINDR1\M SCHOOL DISTRICT VOCATION1U. 
FOLLOW-UP 

A prImary o~jective of the 1973 Follow-up Project, as 

1 reported in the Pinal Report , was the develop..ient of a system 

to perform continuous follow-up on vocational program;~.f!rainees. 

This system was utilized and measured for effectivene3~ 

during the period covered by this ,report in order t':l furthe:r 

comply wi.th the Texas State Plan for Voca1:ionart"ctucation 

wldct -:-alls for the mai.ntenance of regular'; follow-'lP proceaul"~s. 2 

MethoC!o~ 

In order to provide the mnst info~~tion possible on 

which to measure the effeutiveness of the follow-up system, 

procedures were devised which vould be utilized on a continuo~s 

basis throughou~ the life of the Windham pr~~ram. 

Approximately p-""\ety dayS following t.he release of a 

Windham studer.t, a qucationnaire ident:i.cal to the Poet-re·lease 

Questionnaire used in 1973 was mailed to ~~te subject stud~nt 

meeting the currel.t criteria for follow-up, {e.g" completed '(-"'1tirse: 

awarded Certificate 0f Achi2w ~nt,' did not compiete courge: hut 

~indh~ School Dist~ict, Tex&s Departmen~of Correc~ 
tion VocC\tional Follow-up' Project ?f the t-lindh~1 School Dist~ic~ 
in the Texas Department of Correct~ons. Huntsvl.ll€. Te~as:. 
Windham School District, 19'H..; 

2Texas Education Agen~y. 'l'exac State PJ an for Voca
tional Education. Austin, Texas: Texas EducatirJfi P.gencj, 1974, 
pp 43. 
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ha~ aaleaLle skill). Aicing demonstrably in the facilitation 

of this task was the Master Vocational Student Listing (MVSL). 

This computerized system supports both an active file of 

current students and an historical file of all p:tevious students. 
". . ~.:- ,.'-, 

Through interfacing capabilities with~ the "Texas Departme~t of 

Corre~1;.~ns· Inmate Tracking System, the MVSL allows ~asy and 

accurate detection of student status relative to parole, di:s-

charge, re-incarceration on subsequent co~viction, or ,parole 

revocations. 

Definition of Population 

The total number of graduates and non~graduates in the 

clu;rent study was 630 as of December 31, 1974 1 which was the 

cutoff point for the study. Of this total, 32 were released 

by bench warrant for return to cvurts. These subjects,were 

not included in follow··up due to the possibility of their 

ultimate retu~n to the Texas Department of Corrections. If 
...... ,<, 

indeed their appearance in a court hearing re~ulted in release, 

they would then be the subject ot later, follow;up efforts. 

Twenty-two of the subjects were re-incarcera.ted in TDe 

prior to collection of data, ~nd 52 were determined to be 

~ither absconded from pnrole supervision or in 19ca1 j~ils 
.-.... ~ 

on additional charges I pending trail. AdClrassel';f were eli:hausted 

on 48 subjects and wH:hout extensive inves:tigation could' not 

be located for follow-up_ 

Respgnse Hate 

Questionnaires ",ere returned on 213 of the 4'16 possible 
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respondents. This resulted in a 44 percent respoJllse ratf'!. 

C?mpared -tc;> the 1973 response rate of 54 percent of contactable 

students, it would appear the developed system will prod~ce 

viable results within anticipa.ted parameters. 

Ana'lysis of the Data 

Experimental Variables 

Certain experimental variables from the 1973 study'were 
i 

selected for analysis. 

major categories which 

---

-, 
These var~abl~s wer.e arranged into five 

... Ii' • 

"Iere~ (1) demographic: (2) train:i..~g; .., 

" >" 

<' 

(3) institutional; (4) post-release adjustment; and (5) attitudes 

tC','Iard Windham Vocational program. Table Ldepicts the selected 

variables chosen. 

Representativen~ss of Sample 

As shown by Table 2, the 1974 sample did not differ apprecia

bly from the 1973 sample.~ith regard to the demographic variables. 

Again in 1974, as in 1973, one s;gnificant difference appe.ars 

in the training variables, as shown by Table 3. The studeJ~t who c, 

has completed the course and recieved a Certj.ficate of Achievement :"! 

is more apt to respond to follow-up inquiries. The data indicate 

an increase in the participation of students· in the Reality 

Adjustment Program, (RAP). as shown ib Table 3. 

The institutional variables selected for'comparison are 

shown in Table 4. The 1973 project was directed toward making 

more data available to the Board or Pardons and Paroles relative 

~o the rehabilitative involvement of L~~ates in a Windham voca

tional program. Data indicate there to be a slight increase 

110 . , 
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in students rel.eased via parole during 1974 as compared to subjects 

analyzed in the 1973 project. 

Also, as indicated by Table 4, little has been done to 

utilize Windham vocational trained'student/inmab'!s in 'FDC job 

assignments after comp:~~!on of their tr~inina •. 

Post-Release Adjustment 

QAe~JJt,il.jQr ·£actor in any program is its reiation to the 

reality of its goals. Table Sa indicates rC.Spmlse to a percep-

tual question asking for a judgement on the part of the ~espon: 

dent.' The student was asked tc respond as to whom he felt uas 

responsible for the acquisition of his first job upon release. 

Several responses were possible, and the 1974 data correlate 

with 1973. However, there appears to be a slight increase 

in"the "Self Only" category. Comparable rates exist in 

virtually all other categories. 

, Responses se~~ to indicate, as shown in Table 5b, a slight 

decrease in the student returning to his p::::e-TDC emplornent 

upon release. 

Table 5c would tend to indicate a higher rate of unemploy-

ment among 1974 releasees than the 1973 study sample. However, 

there does appear to be a decrease in mobility between jobs, with 

over 54 percent of the 1974 sample having only one full-ti ~ job 

compared to approximately 31 percent in 1973 • 

Data would indicate no appreciable change in the utilization 

of specific training in post-releaseemployrnent. Table Sd would 

even indicate an increase in non-training related job participatiol 

in 1974. 
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Table 5e shows little change in the studep.t's perception 

of why he is not employed in a tl;:Qining reJ.ated profession. 

Data in Tab.le Sf would indicate an appreciable increase 

in the perc~ntag~";f students who feel' the lack of proper 

tools hinders their employability. . ... i':~" 
; .. ' ,-,.-

Data in Table 5g show a marked increase in the disclosure 

of prison experience to the employer. Responses,':in the, category 

indicate to some degree the viabilit.y of the RAP prog:ram, 

which stresses disclosure and honesty with employers. 

Table 5h shows a considerable decrease in current training 

related employment of Windham program trainees, ~~d an increase 

in different employment areas from their training. Employment" 

levels appear to remaing fairly constant, however, with over 

80 percent of the Windham program trainees who r~sponded having 

productive, wage-earning jobs. 

Education after incarceration 'again proves a less than 

desired alternative to the released trainee, as indicated in 

Table :'i. £:xperience in the follow-up process indicates the' 

, more pressing need rather than further education. Of the: 

acquicition of ~n income producing job, most respondents have 

indicated a desire to ir.crease their skill level, but not many 

actually bring the desire to fruition through formalized educa-) 

tion. 

Again in 1974 as in the 1973 study, the greate~ percentages 

of released inmates return to their county of cO!lviction after 

release. The data would tend to ~~dicate a slight trend in the, 

opposite dire,:~tion, but only a loo';ritudinal analysis will reveal 

the accuracy of this in~ex~ 
\\ 
"~'" 
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While over 71 percent of the 1974 sample and'over 68 

percent of the 1973 sample returned to their county of 

conviction after release, over 67 percent and over 66 percent, 

respectively would move from their present location for a 

better job as shown in Table Sk. 

Attitudes Toward Windham Training ProgrClm 

Table 6a indicates a slight shift in reasons for applying 

for a Windham training class •. Comparison between the 1973 and, 
. ' 

1974 samples show c) . .::ignificant increase in the category of 
• ., vA· 

parole consideration as a prime motivational factor. Analysis 
,; 

of 10ngitudina1~data may tend to support the increase as 

training becomes a greater factor in parole consideration • 

Data in Table 6b \-10uld indicate no significant change 

in the 1974 sample as to selection procedures. 

However? a direct result of the 1973 project was a re

direction of screening and selection techniques with emphasis 

on realistic selection methods. Dat~ should reflect this 

change in futuLe follow-UF studies. 

·Respondents were almost evenly divided in their perceptions 

of the adequacy of equipment, tools and J'ocational skills, as 
.. 

reflected by Table 6c. 

The 1974 responses differed sharply with those,e.f 1973 • 

No ap'f>reciab.le changes wi thin Windham School District could 

. be ascertained which would have accounted for such disparity 

in the data. 

If further follow-up ~tudies should require these data, 

there should be a more delineating question used to evoke a 
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It is felt the 1973 sample may have been aided in'this respect 

due to the fact 113 respondents were interv1ewed face-to-face 

and the responses could have been biased by interviewer 

explanation of the question. 

Again, in 1974 as in 1973, the vocational instructnr 

proves to be a most valuable asset to the Windhrun Vocational 

" ' 

program. Table 6d, 6e, and 6f all show the student's perception 

of the relationship existing between he and his ·instructor to 

--be at the highest -level. 

An overwhelming majority of students responded-rn favor 

of the instructor in the Windham program. Table 6f indicates . -

the value of the vocational instructor to the rehabilitative 

impact of vocational training. 

CONC~ON ANDRECO~~DATIONS 

Maximization of Response 

If any data acquired through a follow-up system are to be 

of a significant value in the areas of administrative decision -
- ~,. 

making or viability of training programs, a concerted effort 

must be made to increase follow-up participation-by released 

tl:ainees. 

During 1974 pre-conditioning for follow-up was a primary 

program thrust. Integrated within ~e Reality Adjustm~~t 
~ ." , 

Program througr. usp. of"brochur;s and.mailouts, and with peJ:sonal 

visits to the various classes, the follow-up process was explained 

and o1.Jtlined to the trainees in an effort to minimize the 

\ 
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negative response. , . 

However, it would appear pre-conditioning' alone is not 

a realistic enough solution to the negative association the 

released trainee holds for the penal institution.· 

Capitalization must be exercised upon the relationship 

between the student and his instructor. When confronted 

with the statistical evidence which would tend to indica~e 

the depth of potential the vocational instructor might have 

t() alter post-releaGe behavior, it should merit the consi.deration 

for permitting an increase in the freedom of post~release 

contact between instructor and student. 

At the present time, institutional guidelines prohibit 

any relationship between staff and the ~eleased inmate. 

However, one can only acsume at this .point there should be 

some increase in follow-up response if fOll~~~~~were 
.( 

conducted by the instructor· himself rather than as an ancilliary 

function of the vocational department. 

Rec0mmeudation. The on-going follow-up of the vocational students 

of Windham School District should continue to be conducted 

through the '/ocational department with t..'le following change 

in procedures: 

1. Initial contact. letters to students will be 

prepared for individual signature of the 

vocational instructor,. if available. 

2 • Through···· 'irector of the Texas Department of 

Corrections, variance to the present rule of ~no post 

rel,'}ase contact" be allowed in the instances of instructors 
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and trainees within the vocational programs of TD€. 

•• ~ • ... t -.. ""' ... 1''' '"" ., . 

These ,'recommen,dations would greatly enhance, the rela

tionshipbetween student and instructor in areas of further 

training and employment opportunities with, w·.ich the instruc-

tor ~y be familiar due to his specific contact and exposure 

to his skill. 

Utiliza:t:'O~l of Training 

As evidenced by the.data provided in. both the 1973 and th~ 
t . ' current study. past efforts on the.p~t of~the Texas Depa;tment .... 

of Corrections to utilize vocationally trainedWindham~tudents 

• in its production, rfidustrial or maintenance operations have 

been less than desirable. Remedies to this problem are currently 

under way Witll the increased cooperation which exists between 

the Bureau of Classification, New Construction Division, Business 

Di'Jision (Food Service Department)" Industrial Division and the 

Windham School District vocational department. 

Indications are that with the implementation of the Inmate 

Job Management System utilization of vocationally trained Windham 

students should be greatly enhanced. 

Recommendation. Every effort shoul4,be made by all Divisions of 

the Te~as Department of Corrections to utilize vocationally-

trained inmates on a first priority basis for filling vacancitl)s 

in occupations, or related occupations, which correlate with 

voc~tional training skill areas. 

This would allow a greater amount of desirable -hands-an-

experiences prior to release from TDCu 
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vocational Training and Recidivism. 

Using corresponding methods of measurement botb the 197j 

follow-up study and the current study showed a significan'c 

drop in recidivism for the Windham vocational student as co~

pared to the general TDe population. , 

It could be concluded, therefore, certain factcr~ within 

vocational training tend to reduce recidivism. Specific,isola

tions of these variables become ex~~emely difficult when ther~ 

eXists so much disparity in common~lity of causation of~c~ime: 
I 

However, the data contained in this project's findings would 
~ 

indicate more factors than skill training alone exists for the 

inmate in vocational training. 

Not all information received from vocational students, 

can be reduced to data for statistical study. Where comments 

were evoked as responses to questions, they ranged from "none", 

to complete evaluative ,recommendations for program change. 

A large majority of students place a positive value on 

the Reality Adjustment Program. Th~s 18 week ~rogram attempts 

to bring for the students' use the cognitive(knowledge) and 

affective (feeling) aspects of employment. Hany students respon

dkd on the relative merit of program content to post':'release 
\ ; 

.~!, success. 
~~l. 

Not designed nor intended to be a specific "treatment" 

program, RAp·S focus is en desired behaviors for Post-Release 

success. However, experience hilS shown c~rtainproblem areas 

exist iI' a total implementation of the Reality Aajustn.ent 

Program within Windham School District. 
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Recqrnmendation. Windham School District, in cooperation with 

the Assistant Direcotr of T:!'eatmcnt, should conduct a staff 

workshop for TDC unit educational consultants and/or designated 

unit representatives of TDC units supporting Windham vocational 

programs to familiarize them with p.rogx:am content, set policy 

for implementation, and establish program guidelines for the 

Reality Adjustment Program. 

Since a stated goal of the Texas Deparpment of Corrections 

is the attempt to rehabilitate the public offender, cooperation 

must exist between everyone responsible for that goal. 
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TABLE 1 

• Categories of Experimental Vari~bles 

• 

• 

Category . Variables 

Demographic 

Training 

Institutional 

" 

Sex (Male, F.emale) 

Race/Ethnic Group (Chicano, ~lack, hJhi tel 

Age (Under 20, 20-24, 25-29, 30-34, 35-39, 
4~-44, 45-49, 50 and over), 

Intel.\.igenc~ Quoti.ent 

Education~l Achievement Level 
~ 

Mar~tal Status, (Married, Unmarried) 

.'. .., 

Highest Grade of Academic Education Completed 

Student£tatus (Graduate, Non-graduate) 

Y~ar Completed (Calende.: year atudent left 
voc~tional class) 

Training Hours (Total hours of "locational 
training received) 

Training Location (Unit of TDC where train
ing was received) 

Training Class (Course of vocational euu
cation 

Reality Adjustment Program (Participant, 
Non-participant) 

Method of Release (parole, Discharge) 

post-trainingr)TDC Job Assignment (Related 
to trainin~; Different from Training, 
Released prior to job assignment) 
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Category 

Post-release 
Adjustment 

.. 

TABLE 1 -- Continued 

Variables 

Employment Situation 

Placement Source of First Post-release Job 

Relation of First Post-release Job po Pre
TOC Occupation 

Number of Full-time J ,03 6eld Since Release 
. 

Number of Training-Related Jobs Held Since 
Rele.a.se 

Reason Not Working in T~aining-Related Job 

Reasol.1 Not Hired by Employers in Related 
Jobs 

Employer Knowledge of Record 

Current Employment of Samples 

Educational Situation 

Currently Enrolled in College 

Currently Enrc1led in Vocational-Technical 
School 

Community and Recreational Situation 

After Release, Returned to County of Con
viction 

Consider Moving to'Anothe~ Town 

.~----------+----,-------------------.--...."...,.--

Attitudes 
Toward Train
ing Program 

Reason Applied for Vocational Training 

Ability to Get into Preferred Course of 
Training 

Adequacy of Equi.pment, Tools, and V.ocational 
Skills ~. 
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1,-

Category 

Attitudes 
Toward Train
ing Program 

TABLE 1 -- Continv~d 

Variables 

, 
? 

Instructor's Treatment of Student 

Overall Rating of Instructor 

1:ndi "j,dual Having Most Posi ti ve Influence 
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TABLE 2 

Description of 1970-1973 Commu~ity ,Follow-up 
Sample Compared with 1974 Fo1l~-up 

Sam~les by Demographic Variah1es 

Demog'rapllic 1973 Sample' 1974 Sample 

Number [ Pe~cer t -Variables Number Percent 

total 406 100.0 213 100.0 
" 

Sex . 
Male, I 370 91.1 ~B8 88.3 
Female 36 8.9 25 11.7 

! . . 
Race/Ethnic I 

~ 

Black 158 38.9 93 43.7 .. 
cl-licano 50 12.3 • 2·7 12.1 : 
Indian "- 0 .. 0.0 2 0.9 
White 198 48.8 91 '2.0 

Age 
Under 20 1 0.2 5 2.3 
20-24 183 45.1 105 49.3 
25-2~ 123 30.3 55 25.11 
30-34 41 10.1 30 14 .. 1 
35-39 25 6.2 6 2.B 
40-44 13 3.2 7 " 3,3 
45-"49 12 3.0 2 0.9 
50 arod over 8 2.0 3 1.4 

Median 25.4 -- I Intelligence Low High ' 'Low '··'High 
Quotient 47 I 148 50 .. 121 

Mean 1----- 95.4 95.4 
S.~. 15.1 14.6 

Educational Low High ~Hish 
Achievement 3.2 _1.2.Q_ . I~.o : 

Mean 7.4 ~.fi - S.O. 1 0 .1.6-4 

Marital Status 3500- ]00 213 100 
Married 149 42.6 

, .... 
37 17.4 

Unmarried 201 57.4 176 82.6 
.. 

Highest; Grade Low High Low High 
COll'pleted 3 14 1 12 --Mean 10.1 9.4 

S.D. 
.-

1.8 1.7 ',0< 

GED in TDC ' 130 I 37.1 67' 31.5 
.. aLess than 406 becaus0. data i;mava~lable on 56 
,I 

respondents. 122 

(,' 

.. 

• 
" 

(I 

j 
; 

.i 
1:-. • i 

• , 

•• 

e 

• ! ~' ..... ,j 
." (,. ~ 
. "i 

, 
: 

.~ . 



••••. """"'f; 

" 
~ 

i;' 
;.'; @ .. ; 

.'.' 
'I 
~;. 

) 
' .. , 

( 
I~. .-., 0 

~ 

... \ . 
.... ~: .. ~ .. ::- .. h,:.~" .. ~. ,~.'. .. ~t- ' .... ~.; .. ~'";"".:.V',. .. ': .. ' ,~,~, " "' .... :'- ~.' :,~.:. "'~~t,! 

'. ~''''. 
. . . . 

- /'" 

TABLE 3 

Description of 1973 Follow-up Sample 
Compared with 1974 Follow-up Sample, 

by Training Variables 

Training I 1973 Sample 1974' Sample -Variables Number Percent Number Percent 

Total 406 100.0 213 100.0 

Student Status 

Completed Training, . 
Certified 335 8-2,~'5 184 86.4 

Incomplete, Has 
Salc::dOle Skill 71 17.5, 29 13.6 

Year Completed Training 

1970 25 6.2 0 0.0 
1971 73 18.0 10 4.7 
1972 165 40.6 21 9.8 
1973 143 35.2 82 38.5 
1974 0 0.0 100 46.9 

Low H.l.qh l.cw H.l.qh 
Training Hours 116 1539' IS7 . 1658 

Mean 124.8 76!t·2 ... 

S.D. 195.5 195.4 

Training Campus 
.• 

'. 

Central 22 5.4 7 3.2 
Clemens 11 2.7 20 

. 
9.4 

Darrington 5 1.2 5 2.3 
Eastham 82 20.2 38 17.8 
Ellis 13 3.2 8 3.8 
Ferguson 164 40~4 72 33.3 
Goree 36 6.9 25 11.7 . . 
Huntsville 6 1.5 0 0.0 

. Ramsey 5 1.2 4 1.9 
Wynne 62 15.3 34 16.0 

Training Class 

Horticu1 t'lre 0 0.0 3 1..4 
Home & Community 0 0.0 4 1~9 
Plumbing 0 0.0 1 0.4 
Farm Equip. Repair. 10 2,;·5 0 0.0 
Floricultt1re 13 31o.:! 9 4.2 

. -ioc. Office Educ • 13 3~l 4 1.9 
Refrigeration & A.C. 19 ' .. 4. 7 15 7.0 
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TABLE 3 Continued .' ,! 
'.-; 

Training 1973 Sample 1974 Sample, 
Variables INtiInber Percent Number Percent 

Total 406 100.0 213 100.0 

Training Class (CGnt.') 

Appliance Repair 8 ~.O • 9 4.2-
Auto Body Repair 30 7 .. 4 17 8.0 ,. 
Auto Hechanics 19 4&7 13 6.1 
Auto Specialization 7 1~7 4 1.9 
Building Trades 29 

, 
7.1 15 7.0 

. . , 
Masonry 7 

~ 

1.7 5 2.3. 
Interior Finishintj 10 2;5 !J ' l" 1.4 
Drafting 31 7.6 '11 5.2 
Electric ~X"ildes 18 • 4..4 7 .3.3 . 
Vocational Electronics 13 '. 3.2 5 2.3 
Radio & TV'Repair 

' , 
28 6.9 5 2.3 

Machine. Shop 1 0.2 6 2.8 
Sheet Metal 13 3.2 5 2.3 
Welding 19 4.7 20 9.4 
Barbering l} ,0.0 9 4.2 
Cosmetology 10 r' 2.5 5 2.3 
Conun~rcial Cooking 18 4.4 7 3.3 
Meat cutting 11 2.7 10 4.7 

" 

S~all Engine Repair 22 5.4 10 4.7' .. 
" Upholstery Repair 26 6.4 4 1.9 

Cabinetmaking 25 6.2 7 3.3 
Industrial Co-oP 6 1.5 0 0.0 -

" , 
" 

Reality Aujustment .'., 

Program 

Participa.lt 167 41.1 154 72.3 
Non-participant 183 45.1 59 27.7 
Unknown 56 13.8 0 0.0 
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TABLE 4 

Description of 1973 Follow-up Saruple 
Comp~J;iId with 19-74 Follow-up Sample, 

by Institutio~al variables 

Institutional 1973 Sam Ie 1974 

Variables Ctmr.ber Percent Number 

"-Total 406 100.0 213 

Method of Release 

Parole 269 6.1.3 162 

Disc~arge 137 33.7 51 
-... ~ .. ,-, 

Post-Toe Job Assignmen 

Related to Training 94 23.2 42 

Different 154 37.9 153 

Released 116 28.6 18 

Unknown 42 10.3 0 
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TABLE Sa 

, Placement Source of First Post-release Job 

, .Windham 
T.E.C. 
Family 
Friend 

Placement 
Source 

Total 

Self Only 
Former Employer 
Other 
Unknown 

11 
30 

124 
67 

109 
25 
34 
56 

19 
Number 

100.0 23Sa 

2.4 1 5 
6.6 . 18 

,'27.2 64 
14.7 35 
23.9 86 
5.5 14 
7.5 ·13 

12.2 0 

100.0 

i.l 
7.1 

27.2 
H..9 . 
36.6 

5.9,' 
5.5 
0.0 

aMore than 406 and 213 because students could respond 
with more than one source. 

TABLE 5b 

Relation of Post-Release Employnlent 
VS. Pre-TDe Employment 

Relation 1973 Sam Ie 1974 Saople 
Number Percent Number Percent 

Total 19] a 100.0 194a 100.0 

Related 68 35" 53 27.3 
, :~. 

Differt~nt 123 64.4 141 72.7 

aLess than 202 an~ 213 because some had never worked 
since release. ' '," 9- ~ 

; , 
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TABLE Sc 

,,,!, ' 

• ,_. . ~~.~, . 

.. 
Number of Full Time Jobs Held Since Rel~ase 

Number 19"/3 Sample 1974 Sample 
Number Percent Number Percent -•. 

--'"-

TO';;id 350a 100.0 213 100.0 

.. 

0 19 5.4, 27 12.6 . 
. . 

1 108 30.9 1],.6 54~4, 

2 111 31.~ 5~ 24.0. -- , 

3 44 12.6 15 7.0 

than 3 68 19.4 4 1.9 
I 

1 

• 

, 

. 
~ 

---
a Less than 406 because data unavailable on 56 respondents. 

TABLE 5d 

Number of Training Related Jobs ·Held Since Release 

I 1973 Sample 1974 Srunple ... 
N\l1t1be.r Percent N\:inilier Per.i:ent 

Total ;,Vo·· 35"Oa 100.0 21;1 . 100.0 . 
-

.' 
0 205 58.6 147 69~O 

1 99 28.3 54 25.4 

2 31 8.9 8 3.7 

3 9 2.6 3 1.4 

More than 3 6 1.7 1 0.5 

aLess than 406 because data unavailab+eon 56 respondents. 
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TABLE 5e 

.., 
• 

ReasG~~iven.~or-Non-Emp1oyment 
in Training Related Field 

1973 ·Samole 1974 
Reason . 

Nwnber Percent Number 

Total 237a 100.0 175b 

Did not Like 10 4.2 8 
Tried but Employers 

Won't Hire 41 17.3 20 
No Related Work in 

the Vicir.ity 41 17.3 37 
Not Enough status 

in Related Field 14 5.9 - .... 6 
Prison 'Record 11 4.6 13 
Other Work is Easier 20 ·8.4. 1 
No Tools 29 12.2 26 
Need Refresher Course !:J6 23.6 24-
Not enough training 0 0.0 '15 
Other Reasons 15 6.3 "25 

'. . 

Sample 

.Percent 

100.0 

4.6 

11.4 

21.1 

3.4 
7.4 
0.6 ." . 

14.9 
13.7 

8.5 
14.3 

a 
Less than 406 because dat;3. unavailable on 169 respondents. 

b Less than 213 because some had never worked or had held ~ 
part-time jobs since release. 

. ,. 
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TABLE Sf 
,. 

Reason Given for Not Being Hired 
. it)..Trainin.g Related Field 

1973 Sample .1974 
Reagon 

3,Ul,ilbel:',~ Pe~ce.&t Number 

Total 237a '100.0 ' l7Sb 

No Openings 36 15.2 26 
Age I.imits 2 0.8 :i 
Not Enough Training 11 4.6 ,.' ',,8 
Criminal Re,=ord 15 " 6.3 ;: .. 1'1 
Not Enough Training 32 13.5; ;, 21 
No Response 20 8.4 , 8 
Need Tools to Get Job 13 5.4' . ,,25 
Haven't Tried 83 35.0 61 
Have Worked in Field 25 10.5 14 

,; 

Sample 

Percent 

10,'.0 

14.8 
0.5 
4.5 
6.2 

12 .. 0 
4.6 

14 .. 2 
34 .. 8 
8.0 

aLeSs than 406 because data unavailable on 169 respondents~ 

bLess than 213 because some had never worked or had held 
part-time jobs since ~elease. 

,TABLE 59 

Employer Knowledge of Record 

ElDployer 1973 Sample 1974 Sample ~., -Knowledge Nutnber Percent Number Percent 

Total 3Soa 100.0 ;u=rlo-o.-o- ' 
Yes 186 53.1 132 62.0 

No 86 24.6 15 7.0 

Don't l\nO't'1 33 9.4 17 8.0 

No Response 45 12.9 "9 23.0 

aLess tllan 406 becausr.! data unavailable on 56 respondents., 
~ -'. ~ "-
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TABLE 5h 

'Current Emplo.YMent of Samples 

-CUrrent 1970-1973 1974 
Employment Number Percent Number Percent 

, 

100.0 Tot.al '406 ' 100.0 213 

. , 
Related Field to 

Training 134 33.0 38 17.8 . • 
Different 181 44.,.6 .L25 58.7 . .. ,. . 
Unemp1~yed 91 22.4 '. , .' ,50 i2~. 5 ~ 

TABLE 5i 

Post-Release Educational Data 

1970-1973 197" 
Cate9'ory .-

Number 'PeroQft.t ,J~er Percent 

Total 350a 100.0 213 100.0 . -

In College . 

Yes 8 2.3 7 3.3 

No " 342 97.7 206 96:.7 .. 
---,..;. 

In Voc~ Tech. 

Yes' , . 14 4.0 11 5.2 

No 336 96.0 202 " 94.8 

aLess than 406 because data unavailable on ~6·respondents. 
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TlillLE Sj " 

Return to County of Conviction 

-Adjustment 1973 Sample 1974 Sample 
Variables Number Perce-.nt Nurrlber Percerlt: 

," " 

Total 202a 100.0 213 100':0' 

Yes 139 68.8 152 11.4 . 

No 63 . 31:¥2':~' '$:i.-;"'6-1 28.6 

aLess than 406 beCaUSt1 data Wlavai1ab1e on 204 respor.-ienta. 

a 

Adjustment, 

TABLE 5k 

Mobility for Employment 

1973 SfUllple 
VariableS. Nwnber Percent 

, ""'Tot-al 202a ..... "100.0 

Yes 134 66.3 

No 68 :n.1 

,....' 

1974 Sample 

Number Percent 
---

---' 
213 100.0 

144 67.6 

69 32.4 

Less than 406 because data unavailable on 204 respondents. 
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Re~-'~n Giv~ for Initial AJ~lication 
1£..0 Training Program 

... 

1973 Sample 1974 Sample 
Reason 

NW'Ii>er Perc/ent Number Percent 
, -, 

Total 399a 10~'.0 28Gb 100.0 

To Learn A Trade 309 ,7't.4 197 68.9 .. 
To Get Out of Work 43 10.8 24 8.4 . 
To Get A T:cansf1er 4 1.0 3 1,.0 , 

To Parole Earlier 36 9.0 - 49 " 17.1 

Other Reason 7 1.8 13 4.5 .- . 
"'·v q&tfta a,vailahle from 350 respondents; subjects CQu1d,: 

. ' 

respond with more than one reason. 

bMore than 213 because subjects could respond with more 
than one reason. 

TABLE 6b 

Selection for Desired Program 

Received Preferred 1973 Sample ~9-74 Sample 

Course of Training Nuni>er Percent Number Percent 

Total 350a 100.0 213 100.0 -
Yes 275 79.6 165 77.5 

No 75 21.4 48 22.5. 

~ess than 406 because data unavailable on 56 respondents. 
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TABLE 6c 

Adequacy Of Equipment, Tools, 
a:nd Voca'Uonal Skil~s 

1973 Sample 1974 
Adequacy 

. Number Percent Number 

Total 113a 100.0 ·213 

Adequate 97 85.8 108 , 
-

Inadequate 16- 1.4.2 
; 

105 
~ 

c 

Sample, , ... , 

P.ercent 

100.0 

50.7 

'" 49.3 

.... , \I' 

~ss than 406 because data unavailaQle on 293 respondents. 

TABLE 6d 

Instructo]:' Treatment of Student 

1973 Sample 1974 Sample 
Treatment 

Number Percent Nt.lr.-nber Percent·:" 

Total 3S0 a 100.0 213 100.0 

Straightforward 336 96.0 195 91.5 

Unfai.c 14 4.0 18 8.5 

~Less than 406 because dat:a unavailable on 56 responden.ts. 
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TABLE 6e • 

Overall Evaluation of Instructor 

1973 Sample 1974 Sample 

Number P.ercer.t Number PercEm"t 
, -

~ '. 
Total 3S0'a 100.0 

. 2{j·...; 100.0 

Excellent 
·1 127 62.9 . 127 59.6 

Good 56 27.1 63 29.6 
-Fair 16 7_9 16 . 7.5 
Poor 3 1.5 7 3.3 

, 

~ess than 406 because data unavailable on 56 respondents. 
,. , 

TABLE 6f 

Host Influencial Person btl Student '. 

1973 Sample 1974 Sample 
Categor~ 

Number Percen t Number Percent· 

Total 

Unit Warden 
Chaplain 
Correctional Officer 
Windham Voc. Ins tructor 
Windham Academic Ins t. 
Psychologist 
Family 
Other Inmate 
No One' 

4 
32 
35 

109 
47 
o 

16 
47 
36 

100_0 

-. : .. 1.2 
9.8 

..1.0.7 
33.4 
14.4 
0.0 
4~9 

14.4 
11.0 

-2 
31 
22 

145 
- 44 

5 
10 

.47 
41 

100.0 

0.5 
6.9 
6.3 

41. 7 .,..~ ... 
12.6 

1,.4 ' 
2.9 

13.5 
1~~8 

, 

aoat-;,- a,vailal?.+~,~t~9~lt~~.~~ re~~!l~s, subjects could 
respqnd Wl-th one or more cate.gor1es. - ' " ~. 

bMore than 213 because respcndents c(liuld respond with 
one or Joore categorie~. " 
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