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PREFACE

This report contains the results of the second year
of an in-depth evaluation of the vocational training offered
to inmates of the Texas Department of-Correctiahs. It wés .
made possible by a grant from the Divisionuof Occupational
Education and Technolqu, Texas EducationjAgency.

It is always aprropriate to fecognize‘those who conér{—
bute tc a combined effort of this t&pe. The‘research staff
takes this ogportﬁnity to éiéresé iég\appteciation to those
pei’sons frqmvthe Texas Department of Corrections who in 86_
many ways assisted in this project:
-Jan Adams; and M. Clinton Vick.

The secretarial support given to the study by Mrs.
Kay Hayter and Mrs. Virginia Pedigo was outstanding; and
deserves particulér commendation. Resegréh Associateé
William Monroe, Charles Smith, and Ronala ﬁd?inson devoted
many lor:. wd hard hours, nights, and week?endsito
bringing tais study to qmgggcessful-gonclusicn.‘

Finally; ;hbse fbr;:;’inmrtes who willinglﬁﬁbeéame

the subjects of this study receive our special gratitude.

Witl out their partic}pation and’input this study would:

" not have bzen poseible.

Charleé M. Whitson
Windham School District
Project Administrator

Dr. Ronald waldron, Me.

TR

SR RN

.t

7 b iie L 8 R

e AL e S o et s T o b L e e e e Y ©oa Fa s
S T S S A L 3 LT SRS SRR S S )




A TR T g B R Y R PR
R B ] IR RS e ST RSN BTt A RN el N ke Wi e rw g A i
N B 3 B WPETERT R LTI ST W N TG T e

;{_': . : .
s TAELE OF CONTENTS
E‘:—' ' .
i : . PAGE .
: PR.EFI’CE > & o @ ® = o o o ® P .4‘9_ e o & o o 2 e ® ® e i
\ LiST OF TABLES- L ] - . - - L] - e Ed L] .:. L] - L] - - - LI 1 * i.V
I
CHAPTER
I. INTRODUCTION. o = o o o o o o v s oo v o v oo 1
E a . Assumption and Limitations. . . . « < « « . . 12
) .
TI. RESEARCH PROCEDURES . « o ¢ o ¢ o ¢ = o o = o o 14
III L} DATA COLLECT ION - ’ L] - - - - - - - L] * . e - o - L] 19
. IV. DATA MALYSIS . . - - [ ] . - - - - - > - - e - 24 .
' b .
Attrition RESUIES « o o « = o o = o o oo o o = 24
Results and Findings Regarding Subjects
Interviewed in the Community. . « . « « »+ & 28
Descriptive Aralysis of Findings. . . « . . « 32
RecidiVism - . - * > - - - > - & L4 I - - L] L3 N . 32
) Employment Status of Community Subjects . . . 34 .
Employment Status at the Time of Interview. . 41 \
Employment Status cf Treatment Groups :
Relative to Training . « « « « o « o o o o 43
Income. - - . "; ‘ L] - - - - - . - - - . L] -* . . 4 5 -
gnvironmental Deprivation . . .+ ¢ ¢ o ¢ o+ o . 46
) Program Evaluation. . . . « . . « e e e A8
Suggestiong for Program Improvenent.. « « . e-o 49
Descriptive Analysis of Recidivists . . . s . 50
Employment Summary on Recidivists . . « + .+ & 51
Recidivigts and EDS Measurement . o . + o « 54
) V. SUMMARY AND RECOMMENDATIONS . ¢« 5 o« o o o o o &« 56
Recommendations o o o - o o s e e e e e e« o 58

BEBLIOGCRAPHY . o « « o o o s o s =+ o = e e s & = s o = €2

. ) Citations e« ® o e e ® ® » &« o & & o e a = " s @ 6:3

. -~ References . . . .« o s+ s e = e o s e e e e Ty 62
APDENDICES .+ o o o o o o o o o o o o o s .o e o o o oo 64
. A. ?ost—release‘lnter§iew Schedule., . « « « « ¢ & A-1

8. Initial Contact Letter Windham/Post-Secondary. B-1

"

C. Initial Contact Letter Work Furlotgh . . .'.35; C-1

R 7
L e ~ i
t\ ’ e S . S . : - | o v ’ s




et T RO SUURNE TIPSR A . e e PR gt N
,{.‘lﬁy e e e gy e s st e e e

<

75
S

it

-
rADIES ‘g'd;&_;;ﬁ

p. Initial Contact Letter Control . . « v « « » - oD~1

E. Contact Response Information Sheet . . . . . . E~-1

. "KICK" LEtEEYr o « » = o « o o o s o o o o o « oF=1

v
T
s

als

G. InterVie‘W Appoinment Letter vo « +» @ @ o o o . .G-l .

.
hA.J&

L

i

o >
L]
w

H. Revised Interview Request Letter . . . . « « .

PART TWO .

i

WINDHAM SCHOOL DISTRICY VOCATIONAL FOLLOW-UP . ... . .“A €6

ia

MethodOlOGY .« & o o o o o o « o o = o o o « « .. . 66 R

v
At

Tt

»,

=)}
]
24

Pefinition of PopulatIon . . « ¢ s o o o o s » 4.0

sy
SRR

g

: Respons'e Rate [ ] » . - o - - - . . - . . - L] L) . 67

»

N

Analysis of the bata . . . . e e e e e e e e 68

. . : Experimental Variables ., . . . . ; i e e s e o .. 68
Representativeness of Sample . . . . . . . . . . . | 68

Post-Release Adjustment o e e e e e e e e e .A. ‘69

to. Attitudes Toward Windham Training Program . . QQQ 71
Conclusion and Recommendations . . . . . « « . . v 72

~ Maximization of Response . . . . . . .« ¢ .+ . . . ,‘ 72

! Utilization of Training . . . . . R 2|

Vocational Training and Recidivism . . . . . « » « 75

R R S R S g e

>
Sy

SR,

AT

e
2

3

-
g i ST ey
PRI

S

i
1
A

: 0
B

3._ B

[

4 <

£

I
I ! v
‘ - &




4.
5.

6.

10.
11.

l2.
13.
14.
15.
16&.

17,
180

19.

20.

LIST OF TABLES

Educational Achievement of Male Inmates Confined
TDC»in 1973 . 4 v e s e e e e e e e e e s e e

Occupations of Male Inmates Received by TDC in
1972 > e o * @ - e . e . - . * - - e » e - . -

Ethnic Group of Male Inmates Confined to TDC in
R

Initial Attricion in each'Sample Group « « = ..
Final Attrition Pactors in each Group . < .o + &

Description of Pollow-up Groups by Dewmographic
VariableS. o« « o o o o o o o » o s+ s o o o

Initial Rate of Recidivism at Time of Sampling .

Recidivism among Groups at End of Data
Collection Period . . .o & ¢ 4 o« ¢ o v o o o

. Average Weeks Elapsed between Release and First

. - - L - - - - . - - - - . . . L] . . »

Percentage of Subjects Reportedly having Jobs
Waiting at Release . . ¢ « o ¢+ o o o o o o« & &«

Assistance in Obtaining First Post-release

N 1 o« Y

Weeks Employed on First Post?release Job . . .
Mcthod First Post-release Job Terminated . . . .
Reason First Post-release Job verminated . . . .
Employment Status of Interviewed Subjects . .-.

Combined Groups brployment Description by
Race/EthnicCity o« « o o o o o o o o 5 o« o o «

Employment in Trade Area . . « . « « + « o =« o .
Work Area Interviewees Currently Desire. . . . .

Reason Given by Prospective Employer for »
not Hiring Trained Releasee. . . « . « . & « &

Mean Weekly Starting Salary and Current

Salary of Interviewees . . .« ¢ ¢ o o v ¢ o o o0

PAGE

36

3w
38
19
40
41

42
43
44

45

46

o
A

I SRR AT TN
R P




St A

TABLE
21.

Z2.

23'

24,

EDS Distribution and Scores by Grewp . . . . .

former Vocational Students' Rating of
INnStructors . « ¢ ¢ ¢ 2 o o o ¢ o o o o wie

Responses Across Groups as to Advantages |
Provided by Vocational Training . . . . . .

Description of Recidivists by Demographic
Variables . ¢ ¢ ¢ ¢ ¢ o ¢ o o o 2 s o « o =

PART TWO
- WINDHAM SCHOOL DISTRICT VOCATIONAL FOLLOW-~-UP
LIST OF TABLES R
=
Categories of Experimental Variables . . . . .
Description of 1973 Follow-up Sample
Comparad with 1974 Follow-up Sample,
by Demographic Variables . . . & o0 v o &
Description of 1973 Follow-up Sample
Compared with 1974 Follow-up Sample,

by Training vVariables . . . « « o o o o 5

Description of.1973 Follow—up Sample
Compared with 1974 Follow-up. Sample,

by Institutional Variables . . . « . . . o

Description of 1973 Follow-up Sample
Compared with 1974 Follow-up Sample,
by Post-Release Adjustment Variables

a. Placement Source, First Post- S
Release Employment . . . ¢ & o ¢ ¢ .o @i

b. Relation of Post-Release Employ- 4
ment vs., Pre-TDC Employment. . . . . . .

c. Number cf Full time Jobs Held
Since Release . « o « o « o o o o o

ie
M2
o,

d. Number of Training Related Jobs et
Held SinCe Release L T ‘to

A\

PAGE
. 41
. 48
. 49
. 52
. PAGE
.77
. 80
. 81
. 83
. 84
. 84

. 85

. 8BS



TABLE

e. Reason Given for Non+-Employment
' in Training Related Field . . .-. ...

f. Reason Given for Not Being Hired
in Training Related Field . . . . . &«

g. Disclosure of Criminal Record
to Employer . . « « ¢ & o o & v o o
. h. Current EmploYment of Samples . . . .
i. Post-Release Educational Data . C ..
. j. Return to County of Conviction . ..
‘ kK. Mobility for Employment . . . « « . »
6. Description of 1973 Follow-up Sample <

Compared with 1974-Follow-up Sample,
by Attitudinal Reaction to Training

d.

‘Reason Given for Initial Appllcatxon

to training Program . . « . « o + o s
Selection for Desired Program . . . .

Adequacy' of Equipment, TOOla,
and Vocational Sk111 s e e s e e s e

"‘4

Instructor Treatment of Student . . .

Overall Evaluation of Instructor . .

Most Influencial Person on Student .

'PAGE
86

87

88

89
. 89

v,

90
90
91
91

92
92

88

et
R e e

NIRRT
TR PR R Dy e




e
>
.

*

o e

CHAFTER X

INTRODUCTION

Within the domain of the criminalAjustice'qystgm it is
widely acknowledged that much of what society défines as
criminal behavior is related to scocioeconomic déprivation.
This study accepts the.premise that this relationship ia
signif?cant both prior to, anrd sﬁbsequent to,‘ihcarceratior. T
While this view was never intended'to‘imply that only the . |
poor commit crime, or tﬂat attainmeht of a satisfactory
financial level insures that one will not engage in criminal
behavior, it is nonetheless evident that the vast majority of
the American prisoﬁ population comn:s from the economically

-

disadvantaged strata. in Texas, statistics published )
‘on the state prigon population demonstrate that the typical
inmate is a mewber of these classes. | Undereduca£ed, unemployed
or underémployed, with ethnic and/or cultural handicaps, these
cases represent a special challenge to the criminal jpst;ce

Tables 1, 2, and 3 graphically represent the scope of that

challenge in Texas.




EDUCATIUNAL ACHIEVEMENT OF MALE.INMATES
CONFINED TO TDC IN 1673 '

TABLE 1

.

1

s

EA Score Ranges _Percent:
Less than - -

1.0 to 5.0 43.08
5.0 to 6.0 18.02
6.0 to 7.0 12.82
7.0 to 8.0 10.95
8.0 £o 9.0 ©5.05
9.0 to 10.0 3.91
Not tested 6. .1

Source:
Texas Department of Co.rections. Research

and pDevelopment Division, Huntsville, Texas

1973 Annual Statiscical Report,

page 92.

Note: E.A. score is a functional achievement,
not the last grade attended. :
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TIELE 2 T

OCCurATIONS OF MALE INMATES RECEIVED
BY TDC IN 1972 )

PPN JrO

el
Er

v

LS PO RITRE S

Ccoupations ' - Percent
Professionéi/ﬁaqageriai e 02013
Clerical/sales KA . ”§3§4 . -
Domestic, Pursonal " ’
Building service workers: 4x06
Agricultural workers 3.61 a o
Skxilled Qccunatiqns ' - 23.385 .
Semi;;killéﬁ occupaticns - 18.01
Unskilled cccupations _ 32.99 v

e M T e e

ot

S Uil w20

-

Source: 2972 Annual Statistical Report, wexas
Department of Corrections, Research and Devel!,uent
Division, Huntsville, Texas page 16.

Note: 1972 was the most recent year these data
~ were available. '




TABLE 3 . -
ETHNIC GROUP OF MALE INMATES
CONFINED TO TDC IN 1973 :
Ethnic Groﬁp Number of Inmates . Percent :
White : 6421 o 38.51 :
Mexican-American 2637 16.12 :
Black 7133 , 43.61 v
Other - 285 : 1.74
Totals ; . 16,476 100.00
Source: 1973 Annual Statistical Report,
Texas Department of Corrections, Research
and Development Division, Huntsville, Texas _
- page 89, i
15
4 3
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‘Ihllgsé VOlé’pdinéed out that the alleged relationship
between crime and economic factors is émong the oldest and
most elaborately documented of the theories of crime causa-
tion.l Sﬁudies conducted since that time provide ebeﬁ
stronger dacumentation of the posited linkage. Glaser and

5

Rice produced evidence that criminal activity, espgqially

'prOperty crimes, tend to vary with emplOYmeﬁt rates. They

.found that incidences of crlmes against property were rela-

-.':"ﬁ
tlvely low during periods of maximum employment, but in-

creasad sxgnlflcantly during periods of high employment.z
Their findings were sustained by Suthegland and Créééey, who
analyzed official national statistics and found £hé greatest
degree of criminal behavior among the 'wdfking c1as§.'3
Consirtent with Glaser and Rice, they found that the per-
centage of working class persons defined as criminals varies
with economic ¢ . .aons; and that most of the offenses

committed by these persons were crimes against property.

lgeorge B. Vold, Theoretical Criminologx, (New
York: Oxford University Press, 1958), pp. 177-181.

2paniel Glasexr and Kent Rlce, “Crime, Age, and
Unemployment," American Sociological Revxew, XTIV (October,

1959}, pp.-679-686.

: 3g. H. Sutherland and D. R. Créssey, Princigles of
Criminology, (New York: Lippencott, 1966), pp- 235-¢38.
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between crimiral behavior and legitimate employment. In his

important work, The Effectiveness of a Prison and Parole

sttem; he contends that, as compared with ?he middl.z élass,

contacts between members of the lower socioeconomic classes 5
. . ° . &

and criminal elements are more frequent; therefore, the’ =
. - |

probability is increased that they would turn to crime in 3
. b

,rg

periods of idleness.? wWhile employment doez not eliminate

these contacts entirely, it dc:s°'minimize ¢them and reduces

»

)

PRV
AT, IS

the need to earm a living through illegitimate means. “In

terms of crime causation, and subsequent to imprisonment

as well, Glaser alludes to a kind of vicious cycle: The

lower class pers.n is unemployed, thus he turns %o crime to T

TN LIS, VOURE Ny RN O N

support himself. He is apprehended, convicted, incarcerated,

ke

and later released. Now, with the additional handicap of being

A ORI,

an ex-offender, he finds getting a job even more difficult.

Therefore he returns to criminal activity, with the probabilty

of re-arrest and reincarceration. Glaser's study of prison

iz 3!

populations, in which employment status figures so prominently

et e

in both what led to their imprisonment and in recidivism, led

him to formulate some propositions important to the develop-

N RSO RERE

ment of this study: -

;
E
't

4paniel Glaser, The Effectivehess of a Prison
and Parole System, (New York: Bobbs-Merrill, 1964), p.7.
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II.

IXI.

IvV.

Regular work duxlng imprisonment, for even asg
little as one year, would be the longest and
most continuous employment experience that most
priscners, and especially the younger prlsoners,
have eveyr had.,

Regularity of prior emplo;ment is more'closely
related than type of work prev1ously performed
to the post~release success of prisoners 1n
avoiding further felonies.:

At presemt, the post~-release employment of at
least ualf the men released from prison does

not involve a level of skill that requires an -
appreciable amount of prior traxnxng, but for
the minority who gain skills in prison at which
they can find a post-release vocatlon, prison
work experience and training is. a major reham
bilitative influence. ot

Not training in vocational skills, but, rather
habituation of inmates to regularity in con- ..
structive and rewarding employmant, and anti~
criminal personal influences of work suparv1sors

- on inmates are, =-- at presgent -- the major contri-
butions of work in prison to inmate rehabilitatien.

These propositions, and related data contained in his

study, led Glaser to this conclusion: while there is not evi-

dence that unemployment alone causes recidivism, i% is one

more piece of correlational data which suggests that unemployment
rmay be among the principal causal factors in recidivisam of adult

and male offenders.

6
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Ibid. pp. 2324259( also see his summary on p. 508.

Ibid. p. 329
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. had lower rates of parole violation than parolees who were not
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A number of studies conducted in several sfates'and by-ﬁﬁé‘
Federal governmenﬁ have reported findings which éubsiantiate
Glasex’s contentions. In Wisconsin, a 1567;study of factors
relating to success on.parole found that empioyed parolees

whose vocational skills had been improved while incarcerated

empioyed or who worked only part—time.7’ This study suggeated R

that, to make an offender more employable;is to increase his

* . V.
»

chances for success on parole. . U ,
i "~"?“-: & . wo

In Washlngton, a 1971 study revieweg four groups of

o -

parolees to determine their rates of SUCCess‘lsﬁmonths after

their parole. The researchers found that two groups who com—b'

pleted vocational rehabilitation courses had the highest suc-
cess rates, 76% and 58% re,pectlvely, while the control 3

group attalned a 47% success rate, and a group that had started,
but not completed vocational rehabilitation“courses achieved |
a 32% success rate.8 A study of parclee eapnings in Virgiﬁia,
conducted over & 12 year period, found that tﬁavrate of parole
v1n1atlon was lnve“sely related to earnings, providing further

evxdence of the relationship of employment and parole success.

7

D. Babst and J.E. Cowden, Progqram Research in
Correctional Effectiveness, Report #1, (Madison, Wisc:
Division of Research, Department of ‘Public Welfare, 1967).

: 8Bert Garay et. al., Pilot Study of Four Selected
Groups of Parolees, 1971, (Olympia: Washington State .
Board of Pardons and Paroles, 1971).

9Bureau of Public Administration, The Virginia
Parole System -~ An Aporaisal of its First Twelve Yeaxrs,-.
{Charlottesville: University of Virginia, 1955), p. 105. -
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Finally, a2 major study of the employment piobiems of C \::4
ex-offenders was conducted by Pownall and associates for the ‘»;
Federal government, and should be cited here. Their work -

found support for the Lollow1ng hypotheses:

l. Ewmployment is an important factor 1n .
successful reintegration of the offender in ‘society. =~ .
_ "Emplovment,” as the term is used in their study, SR
does not mean just getting a job. It emphasizes SR
the importance of the right job for the right: person,
and holding the 3ob for a reasonable length of tlme

» f"';,‘?}f

BoLEAI cn

2. It is more difficult for ex-offenders to : ]
get work than the average worker in our society. S, 3
This is most especially true when the former inmate ey
is non-white. : 3

s

EALEEN

.

. 3. Probably the most important area where
assistance -is needed following release is in job
placement. The fallacy of having inmates find .
and acquire their own jobs was documented. Poor o
inmates, with no family or outside connections '
‘often do not have a _chance of getting a sultable
job after release.

Thus, the problems of foender employment prior to, during,

AR g o, B38BT s LT 2

and subsequent to incarceration are well known. It becomes the

task of correctional officials to define the scope .f the prob-

RN e

lem in their areas of concern; develop and implement vocaticnal
training programs that will meet the needs of their inmate pop-

ulation, and evaluate the effectiveness of thcse efforts.

-

1°6eorg9 A. Pownall, Employment Problems of L
Released Prisoners, (Springfield, va.: National Tech-— R
. hical Information Service, 1969). See comments in

. ' "perewvard,” by E. Preston Sharp, General. Secretary,

American Correctional Association.
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In Texas, the Windham School District has been 4 ;vﬁ¥

‘charged with administering both academic and vccational

training programs for inmates since 1969. The size and séope
of this multi-dimensional treatment prugram ﬁas'expanded
rapidly since that time. At present approximately half of
the Texas Department of Corrections' 17;0Q0 inmates attend
Windham classes. Vocational training is offerea in 31 skill
areas. In conjunétion with vocational training, the student
attends classes in a Reality Adjustment Program (RAP). This
is an 18 week occupational group counseling qéﬁ?se.em?ha—
sizing a realistic approach to social and work-reiated éroblems
the ex-offender wilijfgée upon return to the free world.

One of the critical issues raised by the existence and
operation of these programs relates to their effectiveness.’
Up until this time, sufficient and relevant post-~release data
to establish and maintain an accnurate program accountability
were needed to provide a basis for assessing the effectiveness
of the vocationally-related, treatment-adjunét programs avail-
able to inmates in the Texas Department of Correctioms. It is
to this end that this study was aldressed. In addition tovﬁhe’
Windham School District's and the post—seéondary vocational
programs, the Work Furlough program was included for CONMPariSon.
The specific information desired was QOW'Weil these rehabilita—

a

tion services are equipping the offender with skills needed to -
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perfdrm adequately in the free society. The objectives of
this study can best be described as a compiiation of daia
which can be used in supporting answers to the following

quesstions:

B

(1) what effect do vocational traininyg programé have
upon the post-release behavior of those who complete them?
(2) Is there a measurable ‘difference in post-release’

success of trainees as compared to non-trainees?

> 2

(3) Do certain vocational courses produce a better

a

success rate thap others? .

*——

(4) what vocational courses should be emphasiiéd in

regérd to funding, staff, equipment, fécilities, and student

participation?

(5) Bow do the individuals for whom these programs wére

designed view the relative impact on their post-release

behavior?

(6} Dc vocational graduates in fact seekvtraining—relaﬁed

jobs upon release? - e
{7) ¥hen those applying for training-reiatedvjobs are

refused employment, what reasons are given by the prospective

employer? ' ' : ;

(8) Does the training received in a vocational course
prove adequate in practice for tlrose individuals who are em—
plofed_in training-related jobs.

(9) 1Is it easier for a vocational graduate or a work

furlough participant to gain employment upon release? Do

;22
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f . either or both of these;groﬁps obtain employment more readily
than the control group? | .
(10) Do vocational graduates maintain employment (at | ;
least six months) on-their first post-release job hore readily
than the control group? @5
{11) Are there significant differences in fecidivism
among the treatment and control groups? (Rgcidivism is de~
fined as a former TDC ;smate who ret'rns to TDC). | ‘ §3

(12) Are there significant differences in Environmental

Deprivation Scale scores among the treatment and Control

groups? - - ' . f
®.
. Finally, this study is intended to expand upon a xesearch
design conducted by the Windham School District for the Texas : o
Education Agency in 1973-74. This [ revious work was substan- : 65
tially different in that it used as subjects only Windh-m= “ .
..vocational graduates; and gathered data by difrerent methods: ’
ey L m L . R X
persconal interviews, long-form, and short-form guestionnaires. @;
By comparing the diverse vocational training programs within
the Texas Department of Corrections to each other and to the
control group it is posited that this study will produce per— €§

| tinent information applicable to the particular situation ’n

Texas.

Assumptions and Limitations

This study will make thc following assumptions: ' .j
T - ‘ L. ‘That,ihe sample selected was representative - ¢§

of the inmate population released by the Texas Department

I

-

S



of Corrections in 1973.

2. That data obtained through‘the behé\;oral inter—
view were iiot significantly biased by voluntary response, or
the token payment.

3. That ﬁhe Environmental Deprivatiqn Scale
incorporated into the behavioral intervieﬁ'guide is a valid /
and reliable instrument for predicting ciiminal behavior.

4. That the data collected regaia?ﬁé employment
of subjects were factual. Efforts to validate their reports
by contacting employers were outside the scope of the study.

5. That the channels of communiqation {yostal
service and telephone) were effectively operable asxmeans of
establishing contact with the target population. Thus, non--
response to contacts and non-—participation in interviews was
attributable to reasons other than lack of#communication.

The following limitations are recoénized in this study:
| 1. The implementation of any follow¥up study of
ex-offenders is seriously affected by their (ex—-offenders)
negative association with the prison expeiieﬁce'&ﬁd their
transient nature.

2. The study is limited in its generalizations,
due to the small nuwber of subjects interviewed in some of

the trainihg areas. |

3. It is recogrized that some of the data may tend

to be biased. Perhaps those who had achieved gome measure of

success in their post-release experiences were rore receptive

to being interviewed; whereas those having lirtle ox no succees

may have béen less likely to respond to follow-up inguiry.
. ; 94 .
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RESEARCH PROCEDURES

B A

" "The population as defined for purposes of this study

consisted c¢. 6,63; inmates released by the Texas Department

R SR LR s T e

e
!

f» of Corrections during calendar year 1973. Of this. fotal,

5%

S A S P S S T RS L

3,315 were discharged and 3,378 were pafolees.

From this population, three treatment_group§ wvere

@

isolated. Treatment Group I was defined as the total number‘f
of inmates in the study population who were éraduates of
Windham Scheool District vocational training coursés; This"*‘ »
group coﬁtained 411 inmates, 165 dischargeeg and 246 parolees.
Treatment‘Group II was défined as the total number of inmates

in the study population who were graduates of a Post~secondary‘

b
vocational trai-ing course, This group contained 180 persons, éaz
%, dischargees .nd 130 parolees. From the populations of §
treatment groups and II, a sample of 75 persons for each ' ‘f%’
wasg chibsen. ' é?

Treatment Group IIX was defined as the total number of §
‘inmates in the study populatién who were particiﬁating in m~_.-§
the Work Fuxrlough program at the time of release. This group @5
contained 152 persons,‘?7 dischargees and 75 parolees; fromv

AR

BRI

whom a sample of 25 was selected. The Contyrol group.was

@

R e S R e

defined as the remainder of the study population, a total of
5,950 inmates who had not completed a vegational training

course or been a participant in the Work Furlough program.

@

In order to insure that the treatment and control groups‘

25
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were approximately the same in every respect but vocaticnal
training, the treatment group members (N=175) Qe;e?matched
with%l?g control group members on the variabiésvof sex,
race, aée, Intelligence Cuotient, and method of relezse.
In addition, the Work Furlough/Control samples were matched
on the offense variable,-to insure that the control persons
were qualified to enter thé Work Furiough program. Inmates
with a history of violent crimes or narcotics addiction are
excluded from the Work Furlough program. From the 175
matched pairs, 32 of the 75 from the Windham/Cohtrol group, °.
32 of the 75 from the Post-secondary/Contrel group, and 1l |
of the 25-from the Work Furlough/Contrélﬁgroup were selected.
Thisg waé necessary to apportion the control group among the
treatment grougs. ' ‘ o |
Throughout all of the processesv5§bwhich the sample
groups weré chosen, rigorous ad.srence to random selection
criteria was maintained. Every membeétof each group had an
equal chance of being sel&FTéad.  Each member of egch group
was assigned a number, and then numbers were extiacted from

a table of random numbere in Basic Statistical Methods

(Dovmnie and Heath, 1970). Thesz methods provided the
originally specified groups of 75 eaéh for Windham, Post-
secondary, and the Control group; and 25 for the Work Fuflough
sample. However, the initial review of Department of Cor-

rection's records revealed that recidivism and movement fram‘

the state of Texas had reduced the totals as folYows:

Windnam, 75 to 61; Post-secondary, 75 to 60; Work Furlough,

15 s ‘ :
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25 to Zd; and Contrcl, 75 to 57. As this attrition was

Lmed

attributable to "real world" processes, the decision was -
made not to —eplace ilen. Details and conseguences of
these losses are discu:cgd ir Chapter IV, data anaiysisf
Foliowing the selection of the sample groups it waé
' necessary to design and construct a déta ;ollecti;n instru=.. , é
- ment.- The intervies guide from the previous year's study- f;

t3 -

was used as a starting pbint, but considerable revision B
" 4 and'modificatibh “Jas necessary. SpéCificrsets of éﬁéstiohé
were devised to cover the individualfs group status, i.e. - B
questions apvlicable to Windham and Post—secondaryvvoca°
tional trainees; and other questions which pértained onl& ) ;
to Work Furlough participants and Control groﬁb members. é |
The interview guide ultimately totaled 73 questiobs. To : : i

facilitate tne processing of the information, spaces were

gl

provided adjacent to each question in which the responses

~were subsequently encoded. (A copy of the interview guidei

i e o et

is attached to this report as Appendix Aj.

In addition to demographic data, the interview guides

ware desigﬁed<to'elicit certain data on selec;ed variables.
Specifically, it was desirable to obtain the individuval's

employmant status and related socioeconomic data. Much of

the information was converted intc empirical imput for com-

puting scores on the Environmental Deprivation Scaie (EDS)..

This in;itrument, developed by Pascal and Jeakins at the

Experimental Manpower Laboratory for Correccions at Elmore, '

Alabama, is a l6-item cnecklist ‘or measuring the degree of E

RS Lo ]
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support aﬁ individual is receiving from his eﬁvironment.m
It is:éléb a standardized predictor of criminal behavior.
The envirbnment is defined in terms of occupational, finan-
cial, organizational, and interpersonal rglaticuships: . Thea
subject receives a zero (0) or one (1) score on each of the
16 items, depending on his responses to keyed questions. A
zero score indicates environment;’x'i’ support (positive rein-
forcement), and a score of onexequates';o "environmental
deprivation,” or lack of these needed reinforcers. ~&hus,

the total scores may range from zero to sixteen, and its

predictive proposition states that the higher a subject

scores, the more likely he is to engage in criminzl behavior.

A corrollary proposition would predict that the higher an

ex~offender's score, the more likely he would become a reci-

divist, Standards on the EDS indicate satisfactéry adjust-
ﬁent for scores of 5-6 and below, marginal diuborderline'

adéﬁstment fgi 6-10, and maladiustmwent for*ii%and abové.’f‘
The score shéuiﬂ reflect the degree of §u§po§tiye influenée
the subject is receiving from his environmeht;"Thenw dat#

-

provided information which answered the crucial questions

&

B

posed regarding employment and recidivisu.

Concurrent with the interview.guide, a monetary inceq—
tive plan and related acéounting'procedures was developed.
EBach suoject who completed the interview process was given

a token payment of ten dollars. It was antic;paggdvthat

8

this monetary incentive would be especially important in the

case of il.e cuitrol group. - Whereas the treatment groups had

S 28
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all experienced some type of vocational participation and

-

were expected to exhibit some éegree of in;ripsic motivation;
the control group did not participate in:'a vocationally-
releted program. Thus the. payment was intendedvto create

an extrinsic motivation to cooperate with the follow-up
interviewers. The efficacy of this device will be evaluated

later in the study.

29

18

Aoy st

T




B
[RRPLAEPERESPRENE TN

CHAPTER IIX

Ao

DATA COLLECTION

LEw s

One of the major problems confronting a follow-up study

AR

B RS O
S e o heb 5 Y e s v

is the location of it, subjects. With the identities of the
subjects known, their whereabouts ﬁeéame the immediate objec-
tive. The most reliable source cf information proved to be "'»
the forwarding addresses left with the Inmite Trust Fund. -

-

The Trust Fund forwards the ?roceeds of an inmate's financial

SESS AL ST

. . " . .
account to him after release. Experience proved a majoriﬁ&

of these addresses were valid. In some cases, relatives

>

PO TN MERFT I SIS

forwarded his mail to him.
An examination of each subject's correspondence list,
obtained from inmate records, provided secondary, tertiary,

and relative's addresses. Department ofﬂPublic Safety records

for addresses givenm in application for motor vehicle licenses .

i i alhak v WL W S

were n1so accessed. Several subjects were located through

theiyxr parole officer. Ultimately 59% of the subjects were . ;

locatced.

The first comamunication to them was a létéer (see Ap?en~ CA
dices B, C, D) in which the purpose of the study wgslgxglained :
and their cooperation was reduested. Separate leﬁters ware- 'FVQ %
prepared for the Windham/?ost—sécondary sémples, Work Fﬁrlough '?'lj

group, and Control group. Enclosed in each letter was a Con- e

N IR )

tact Response Information Sheet (CRIS form, see Appendix RE)

%

ol
L YAty

which the subject was asked to complete and return in a post—

age-paid envelope. It should be emphasized that in contacts

30
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with the group members every possible effort was made to over-
come their negati?e association with the prison experience.
In the first leiters a Vocational Follow-up letterhead'
identifying the study with the Windham School District was
devised, and in all cases care was takXen to insure that the
outer envelopes had only the Windham return address. Secona.~
and third mail-outs of the initial eontact letters  were on
Department of Corrections letterhead staﬁionery, again no
prison markings weré'élaced on the cuter envelope,

After allowing approximately three weeks forhresponse,
"kick"” letﬁers (see Appendix I} were sent to allisubjects
who had not replled or whose initial letter had not been.
returned for address correction. This produced a few more
responses. BeZween October and March letters were repeatedly
mailed to non-respondents. Every address through which the
subject might have been contacted was exhausted

In addition the telephone was exploited as a medium of -
reaching the group members. The information exchanges were
called for assistance, and im a few cases valid numbers were
obtained. The numbers were called, and this sometimes produced
leads as to where a subject was located. In severai of these
instances it was determined that the subject was incarcerated
locaily.

i8 scheduled, the interviewing of subjects was begun in

November. Because most of the respondents were in the major

metropolitan areas, ‘initial efforts were ﬂoncentrated on theae.;

The plan of actlon was to send letters - (see appendix G } to
s‘ e : .
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all of the respondents in thét city, advising them tl t inter-
‘views would be conducted there on certain days and times
(usualliy Friday, Saturday; and Sunday.) The address and‘tele;
" phone number of the "in‘erview station® (avlécal wotel) was
also given. The subject was asked to call, and an interview

appointment was scheduled. This procedure was foilowed in

visits to Houston, Ballas, Fort Worth, -and San Anionio. ' e

However, this method of operation was soon found to ke less -
than successful, as in most cases the subjectakuimpiy would
not make the necessary contact. Subsequently this p;océdure
‘was reversed, and they were called. This”ﬁroduced better |
results, as usually they would agree to a time and piace for
an interview. In this regard, it should be notea that it
seemed- the ten~dollax token payment was ineffective in motiva-
ting the subjects to be interviewed. In only a very fow
instances did the subjects seem impressed by the prospect of
this payment. To the contrary, in some cases the relatively
large amount of money for such a short pexiod of "work" may
have created suspicion in the subject's mind that some ulterior
motive existed rather than a simple vocational evaluation.
Following visits to the major cities, the isclated sab-
jects within a dé§'§ drive were sought. However, due to its
proximity, a maximum.effort to gét interv@ews in the Houston
" area continued. Also, interviews'atvvaried days and timesg,
week-days and week-ends, during the wo#k¥hg day andiévenings(
were attempted. These efforts netted awrelatively small num=

ber of interviews. The telephone became an even more impor-
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tant tool. The practice of confirmind interviews pridf to -

]
'
o

"’ departing for a city was adopted, and this.saved time and

money in what would otherwise have been a wasted trip. Finally,.

letters were malled to the subjects, giving them the Vocational
Follow-up offxce telephone number (see Appendlx H). Thev were

asked to call cocllect to schedule an 1nterv1ey at their conven-

ience. Very few of the subjects, however, accepted this offér;~

2

Among the most salient ?acets of this sﬁudy was the
behavior of those who responded to the iniEia} céhtactg,’buEA
would ndt follow through with an.interview appointmeﬂt..gThe
total respondenté A;;bered lOlv(out of a possible 187) but
only 63 subjects were actually interviewed in the communities.
Thus 38 persons were origiﬁally receptive to the contact, but
chose to resxst the actual 1nterv1ew. In view of the efforts
previously descrlbed, every possxble effort short of coercion
was eyPended to conduct the 1nterv1ews, and it can only be

. st

speculated as to why thlB negatlve result followed the initial

-

e

positive contact in so many cases.f
In addition t» the interviews conducted in the free
world, all of the members of the sample groups who had reuld—
ivated and were’ ‘in the institution during this time period
were interviewed. This amounted to interviewing 24 subjects;

5 in the Windham group, 8 in the Post-secondary group, 1 in the

Work Fﬁrlough group, and 10 in the Control group. The data -

galned from these subjects give an added dimuﬂalcn to the

study as they are compared to the non—rec1d1v1sts on pertlnentv L

variables = esbecially thoze related to employment{i Resulta' o
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of these comparisons are discussed in Chapter IV, data analysis.

. The interviewing phase of the study was terminated on

April 15. A preliminary analysis of the dita was conducted,

e

and tenative observations recorded. The data were encoded |,

for computer programming and submitted to the Department of

Corrections data processing section for anclysis. ‘he results

of these analyses follow.
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CHAPTER 1V

DATA ANALYSIS

Data were analyzed to determine the relat;ve effect of
variables peitinent to depicting an overall'asseésmght of the
treatment groups in comparison to éhe control group; ‘The more
relevant evaluation includei‘an analysis of variables related
to training effect on community ("free world®) émployment'and
the non-return to criminal activity resulting in reincarcer-
ation (recidivism) of the released inmates.

The Interview Guide used in the study for data gathering
was designed to result in a description of each s.bject's
environmental situgtion following release up to ﬁhe time of
the interview. The data analysis fbr the puréése of this ;
writing was set forth in a manner that Gescribes the total
picture of each group viewed across variables pertinent to
determining treatment group differences in éomparison with

a control (non-treatment) group.

Attrition Results

Shortly after the sample. had been rancomly selected,
the investigation of recosds and asddress data'revealed the
"reality factors® attributed to the study of foimsrly incar-
cerated inmates. These individuals have been known to exhibit
transient characteristics once released. Additionally, they
generally avoid contact with the penai.instifution or its
representatlves.f This study in this regard was 1ittle dif-
ferent than previoua studies in respect to attrxtion factors.
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A description of these phenomena is 'in order prior to sﬁr?éy
of data collected by way of interviews. ‘ |

‘Table 4 depicts the initial attrition with regard to

.subjects in the samples who were either out-of—state or

absconders of their parole status at the time samples were

teken. Initial recidivism was also,detexmlned at this time =

4

‘and will be examined in a later section of this chapter.

However, as a matter of clarificatiqn,‘recidivists by number -

in each group were Windham 7, Po%t—eeéondary§67 Work”Furledgh.

2, and Control 1l. The remaining subjects in eaee group.tﬁué
o

became the potential interview target number, ~This resulted

in Windham yielding 60 subjects, Post-secondary 61 subjects,

Work Furlough 20 subjects, and the Control gronp with 57

subjects in the community potentially contactable.

As the study progressed and at the end of the data eolf
lection phase, attrition factors in each category were
revised to produce the results depicted in Table 5. A coup-
ling of the attrition factors prevxously mentioned w1th add¢~
tional ones better describe what transpired over the study 8
duration.. The most significant revelation of data in Table
5 centers around the phenomenon of avoldance behavmor" by
potentially contactable subjects. In each group, subjects
desiring‘to not have interview contact with ;he research
staff either ignored repeated attempts to gain their coop=~
eratien or responded assenting a desire to coopirate yet

failed to do so.
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Initial Attrition in.each Sample Group

TABLE 4 -

v

Attrition Factors

Windham

Post-peconcaxy

Work Furloug

Controi

Number

Parcent®

Number

Percent®

Number

Percy

nt®

Humbher

Parcent®

Total

8

10.6

-8

10.6

3

12.

3

9.3

Out of State

Absconders

3
5

4.0
6.6

7
1l

5.3
1.3

3
¢

12.
0.

-
/

0

5.3
0.0

*Perceutage figures shown in this table represent the percentage loss

of nubjectk in

Glaniadal

3
i

o each group after random sampling. 3
o 3
TABLE 5 g Y
Final Attrition Factors in each Group ! f[i
. Windham Post-pecondary Work Turloud control ? OE
Attrition Factors _Nurmber | Percent | Number | Parcent | Numbey | Percent | Number ]| Parcent 2 o
Total 43 57.2 43 57.2 19 76 .10 42 55,9 ” v
out of State 3 4.0 |.i.c7 9.3 3. 12,0 7 9.3 5
Absconders 5 6.6 C2 2.7 0 g.0 0 0.0 =
Unable to Contact 9 12.0 - 10 13.3 6 24.0 [ 6.0 :
347 Good Addresses/ 16 21.3 "1l 14.6 8- 32.0 15 20.0 g ‘
Non-Regponsea - T g;€4;
Regsponding/Refu- 10 13.3 12 16.0 P 8.0 1z 16.0 ERR |
sing Interview ) . < 3 :
Deceased 0 0.0 1 1.3 0 0.0 2 2.6 : .
: I
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R ~ The use of a $10 monetary incentive did not prove to

be efféctive in enhancing participation by those sampled

members believea receiving letters sent them. Thé_degfee to
,i? which this promise of payment acted as an incentive tp}qoti-
vate sample members to cooperate can be déscribed as minimal, -
. *. as reasons beyond token payment appéared to override its
influ;nce@ ‘ ‘ ) I . -
f The members comprising the Work Purlough group were by
' far the most disappoiniing in both contactabiliﬁ§,and response .
participation. The total number of interviews conducted in tHe: »
: K commundi.ty with members of this group was three. Six of the
25 sampled were unable to contact, as members of this group
vere more often either discharged at release or had short- '
term parole reguirements to fulfill following release. These
phenomena contributed to the invalidation of numerous addres-
seg found on these subjects. For these reasoﬁs this gréup
was_dropged.when much of the comparison analyses were per—
formed.
As noted earlier, these attrition factors depict the
reaiity characteristics of individuals having-multiple rea-
sons for. not becoming participants in a gurvey with the
magnitude of this study. chevéi, as evidenced in the
listed attrition factors, the trends across the grbués
.(except Work Furlough) run similar, thereby resulting in

gimilar numbersg in each group potentially contactable.
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- Results and Findings Regarding Subjects
" Interviewed in the Community
v The total number of subjects in the community ‘'ooperating [

with the follow~up efforts to the extent of allowing an inter-

¥

view numbered sixty-three. However, an additional 24 inter-
views were conducted with reincarcerated subjects for compar—

; ) ison purposes. Sixty.of the interviewed community subjects. .
N ) ;‘l:‘» ~ ia. ST

re describe.. in Table 6 relative to demographic variables

and group composition. The three Work Purlough members were

eliminated from this comparison.

a3

Sex. As shown in Table 6 with respect to the sex vari- 6 )
able, females in the- two groups in which théy were niembers :
came in to be interviewed more readily than their male i
‘ counterparts. In the original sample the Windham group con- @
' tained 4 female subjects which comprised 5’.3 percent of that:.v \ s ‘*1
sample. This percentage was similar to the 6.2 percent repre- ;
.sented in the total number (411) of participants of graduate -@
" status released in 1973. Due to the fact f;\hat the_» ?ost— é;
secondarf{ vocationaihgtograms are not extended to fémale ;;
R *"“*incarcer'ates, the control group contained females matched @ B
with the Windham group's composition. As i‘evealed'in Table &(
6, of the four matched females, three came in for intexvisws ‘
therefore at a rate significantly highexr than the males in g
each group. With regard to the remaining female in each | ' ’*
group, one had recidivated (Control) and the other had ab- r"
. , sconded parole status. u | Q
28 ‘ ey

a0 2 v
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Race/E thn1c1tv. The race/ethnic composition'of the com-

munity interviewed subjects was similar in percentages to
that of the original sample, except in the case of Chicanos
in the Windham group coming in for interviews. In the ori- - S

ginz). sample this group rebresentéd 14.6 percent of its

SR

couposition. The community interviews resulted in a repre- -

FRAPRL %

* sentation of on1y74.2 percent for this,groun;f Blaéks in the
original saéple comprised 36.1 pe:centiqu 38.7 percent of
tﬁe‘Windhamland Post-secondary samples respectively.* Whites
comprised 47.3 percent of Windham's ofiginal sample and 58.6
percent of the original Post-secondary sample. witﬁ respecﬁ‘*
to ﬁhe Control group, Blacks eihibited*a.higher‘deg;ee of w;_ ‘ ' i
cooperation as participants in the survey. Lol ,‘ ;:l:;  §

Age The age distributions reveaied an xdentlcal median -

{25.5) for Wlndham and Post-secondary subjects, while the
Control group containing this variable matched across all
groups revealed a five yeaxr differencefi30.5) in median age . 5$

compogition.

Intelligence Quotient. The Intelligence Quotient data

indicated a higher IQ mean score among subjects in the Post~
secondary group. This difference was evidenced in the ori- B
ginal sample also, as Windham's IQ mean was found to be 93.6 VQ
{with missing data on 11 participants) dﬂd Po“twaeconddry IQ .

,,,,,,,

‘mean was found to be 100.7 {(with 7 subjects having zerxo dat&).-<‘>g}

In this sample, Istcores vere missing on 4 Windham subjects

and 1 Post-secondary subject. These mlsslng 9 scores were .. .,
l\ KPR
usually attributed to 1nmates having cone 1nto the system

41

29




prior to the time IQ testing bezame commonplace, since IQ
tests are now aimost invariably administered to deteiimine the
Intelligence Quotient of TDC's inmates.

Marits” Status. In regards to marital status, the groups

were not too dissimilar when compared on the basis of married/

v

unmarried (combined single and divorce status). The Post-

secondary group percentagewise was more likely to contain

members’(sofo percent) who had.never been married, theréforé

r
: » . .

explaining its lower divorce fignre.

=~

Method of Release. Exam.nation of the method of release

~ by which thiese uubjects exited TDC reveals that parole’ 3 were
more likely to have come from the Post—secondary group than. the
Windham gro:p. This is perhaps explained dﬁe.tqiﬁhe liieli-gfﬂ;
hood of the parole board viewing Post-secondary vocational ’
graduates a:z better parole risks, thereby increaéihg their
percenﬁages leaving ¥DC via this method. ’The data depicted
here aré nearly synonymous to the composition of this vari-
able in the populations of each groué. The figures for
parolees and diséhargees in the Windhaﬁ population (411) were

59,8 percent and 48.2 percent respectively. Comparatively,

Post-secondary's population (180) parcle percentage compo-

¢
pee

43

ticn was 72.2 percent and its discharge vercentage was

N

7.8 percent. An overall examination of Table 6 revealed
a similarity in composition of key variables across each

group, although attrition diminished their numbers.
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i ) TABLE 6 . - - A
Description of Follow-up Groups by Demographic Variables'
Demographic Windham Vocational | Post-Secondary Voc. Control Group
Variables - Number | Percent Number | Percent Number | Pexcent
Totol 24 100..0 - 22 100.0 14 100.0 .
Sex : 4
Male 21 ‘87.5 22 100.0 11 - 718.5 z
Female , 3 12.5 0 0.0 3 21,5
Race/Ethnicity N » !
Black 9 37.5 9 40.9 8 57.1 ¢
Chicano 1 4,2 1l 4.5 1 7.2
White 14 58,3 12 54.6 5 35.7
Age
21-25 12 50.0 11 . .50,0 4 28.5
26-30 7 29.2 7 3..8 3 21.4
31-35% 0 0.0 2 9.2 4 28.5
41~45 2 8.3 0 6.0 0 0.0
46-50 2 8.3 1 4.5 1 7.2
51-above 0 0.0 0 - 0.0 1 7.2
Median . 25.5 25.5 30.5
Intelligence Low High Low High Low | -¥igh
Quotient 68 11 64 123 49 123
Mean 93.7 101.4 36.5
g.d. 11.9 14.5 17.6
Marital Status R
Single 9 37.5 11 50.0 3 21.4
Married 11 45.9 9 40.9 7 50.0
Divorced 4 16.6 2 9.1 4 28.6
Method of Release
Parocle 14 58.3 © 16 72.7 10 71.4
Discharge 10 41.7 & 27.3 4 28.6
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Descriptive Analysis of Findings

- The quostlons posed in Chapter I have been grouped in ai
manner that wlll deplct the flndlngs regardlng 1nterv1ewed ‘
subjects while simultaneously dgenerating explanation of data

as answers to these questions. Caution is however expressed

"in view of data regarding questions requiring large‘suﬁject

rate of recidivism among the sampled'groups.~~The results-

répresentation for the purpose of generalization, although
certain variable compositions as illustrated in Table 6 did ; .
not changevdrastically even in the sample size obtained. .

.4

Unequivocally, when consideration is givem to the charac—

- M
teristics of the population surveyed, information of, this
' :
scope remains invaluable. '
Recidivism

A major objective of this study was to determine the

of this variable as-defined allcw —ruclusive and unguestion-- ©
able data to be analyzed with respect to the sampled groups.
Measurement of the rate of réturn to TDC of treatment and

cont.ol group members was aided by the computerized assis~

tance of TDC’s Imuate Tracking System. Additiomally,

absconders were determined by use of Windham's Master Voca-

tional Studént Listing ind the Law Enforcement: Bulletin of

the Texas Department of Public Safety.
The data contained in this section are pextinenL when

addressing questions 1, 2, and 11 as listed in Ch&pter I.

Collectively, these questions sought to determine vhether

vocatlonally tralned releaged offendersg were mnre.successful
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in remainigg in the commﬁhity after release-vhéhACOmpafed
with a control group having exited without training.

Table 7 depicts the recidivism rate across'groups.at'
the time samples were identified. At the end of the Data
Collection Phase of the study, the recidivism rate across
groups resulted in the percentages shown in Table 8:. This
table reveals that the treatment groups' recidivism rates
appeared quite similar (Windham 13.3 percent, Post—gecondaiy
12.0 peréent, and Work Furlough 12.0 éercent) while the iate
of recidivism (24.0 perceht) for the Control group was’maxk-
edly higher than all treatment groups. Thus, among' these
sampled groups the rate of recidivism for former inmates
having had exposure to some form of treatment-adjunct mea-
sures was substantialiy lower than the rate of return o£> 

those not exposed tc vocational training or work furlough.

’

TABLE 7

Initial Rate of Recidivism
at Time of Sampling

Group Recidivism
Numoer Percent®

Windham 7 9.3
Post-secondary 6 8.0 '
Work Furlough 2 8.0
Control 11 14.6
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TABLE 8

Recidivism Amony Groups at
End of Data Collection Perxiod

. Group Recidivism -
Numbex Percent*
Windham - 10 13.3
Post~secondary 9 ~12.0
HWork Furlough 3 i2.0
Control 18 24.0

*These figures were calculated from the total
nuroer ..omprising each sample group of 75.
subjeci =, except Work Purlough having 25
subjecua in the original sample. B o

Employment Status cf Community Subjects

This study had as its second major objeciive the task of
discovering the impact of vocational tréining and work fur-
Jough exposgre on the inmates® subsequent post-release employ—
ment expariences. Qﬁestions 1, 3, and 6-10 are'addréssed in
this section. The overall objective as summarized by these
questions was to determine the employment picture of released
offenders vocationally tra%ned using non-trained (Control)
individuals for the purpose of comparison.l’

The overall job picture of the total number of subjects
interviewed revealed what studies of released,offenders con-
tinue to find. The fact that released prisoners have a high’
rate of unemployment becomes salient when viewing the employ-

ment sumnary of the combined}gromps. The unemployment' -
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figure was as high as 30 percent. The following data des-

cribe the various phenomena occurring throughout the job

seeking experiences of these released offenders.

Time Elapsed Between Release and First Job. As exhibited l

in Table 9 the average length of time it took members of each.
group to enter the labor force ranged from a iow of 1.3 weeks

for the Post-secondary group to a high of 4.2 wezks for the

. Control group. Many of these subjects reported having had

a job waiting at release, (but this waslofien a "paper®™ job

to fulfill parole requirements, and their not éhowing for
the job) or they reported taking time to "réadjust" befgre
seeking a job or reporting to a job. - )

B

.

TABLE S

Average Weeks Elapsed betwaen
Release and First Job

Group Time Elapsed in Weeks
Windham 1.5 N
Pos t-secondary 1.3
Control 4.2

The response percentages yielded when subjects were

questioned as to whether they had jobs awaiting their release

are shown in Table 10. -
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TABLE 10 ‘ : o

Percentage of Subiects Reportedly having
Jobs Waiting at Release ’

Response | Windham Post~secondary Control

Number | Percent | Number | Percent | Number Percent;ﬂ‘

Yes | 14 58.3 | 11 " 50,0 | 7 50.0
No 10 41.7 11 50.0 7  50.0

-

Assistance in Obtaining First Post~release‘Job.T'As noted

in many surveys of released offenders and their employment
situations, jobs obtained are more often than not obtained
Sy the aid of family members, former employers, friends, or
through the releasee's personal efforts.. State employment
agencies tended to have very little impact as the initial
job source for released offenders.y This resulted in a
maﬁority of the vocationally trained subjects suggesting
that job placement assistance be provided as & paxt of the
vocational programs. Table 11 shcwé“thét the major source
of employment for the released offenders surveyed was the

family, or once released, the former inmata himself.

i
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Source Windham  Post-secondary Control -

Number | Percent | Number | Percent | Number | Percent
' Texas Employment Cormm. 8,1 3 13.6 .0 %
. Family | 2049 10 45.5 21.4 1
Windham 4.2 0.0 . 0.0 é
Friend 4.2 4.5 21.4 :

Self
Former Employer

TDC Community Services

- Other

Never Worked

W = 2V M0 N

37.5
4.2
4.2

12.5
4.2

0O = 0 O NN = O

3.9
0.0
0.0
4.5
0.0

N O O W oW WO w o

21,4
21.4
0.0
0.0
14,4
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Weeks Employed on First Post-releuse Job. The subjects ;'ﬁé
¢omprising the Control group vevealed haviﬂg worked for a ' ;:
shorter period‘of time on their first post—release'job;m Thé” ) ,‘~j
. o

mean number of weeks employed on the first jdb after release

for members of each group is shown in Table 12. The Windham

iz ,e“,,t.'... ’

and Post-secondary groups' means depict employment near or

e

above the six month period, a time span viewed critical in

relation to possible recidivism. The first six month period

.

. .
N
R et

is seen as the time mosi: recidivism ig likely to occur as .

N

2 .:x:wg«:'x!,‘,.‘-.;;..‘ ;-1;&‘..&.10 LTS VEN

readjustment problems (f:0 include un_mpioyment and job dis-
satxsfactxon) produce frustration. ¥k

ey

TABLE 12

S

R R

Weeks Employed on First Post-release Job

.,
G Aspnd

Group Mean Number of Weeks

Windham = . 23.95

Post~secondary 26.95

. Aw el @ i

AT

Control - 14.82
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Subjects were asked to reveal (Table 13) the method by

which  their first post—release johs were termlnated.

greater pgrcentage (21.5) of Control members reported being

fired from their first job than did other group members.

Additionally 14.3 percent of this group had never warked.

It is not unlikely that some of those in each group reportedly

13

khaving been laid-off or guit may have indeed beén fired.
TABLE 13

Method First Post-release Job Terminated e

" Hethod Windham Post-secondary Contyol -
Number | Pexcent| Number | Percent | Sumber | Percent
Fired 2 8.3 2 9.1 3 21.5
Quit 14 58.3 15 68.2 7 $0.0
Laid Off 3 12.5 2 9.1 . 7.1
Still on Job 4 16.7 3 13.6 1 |- 7.1
Never Worked 1 4.2 0 0.0 2 14.3

The most froguent reasoh given by interviewed sﬁbjects
(Table‘ld) as to why they 1eft their first post-release jbbl
was that of their ﬁaving had a better job arranged. The
phenomenon of moving rather quickly from the first post-
release jon to anothef is perhaps pértly explained as releaged
offenders accept jobs initially with which they are not

totally satisfied in an effort to maintain parole status.

. Additionally, this move was mofé often coupled with higher

wages. Table 14 shows that the reasons given by the Contxrol

group for ending their first post~release job were varied and

did not cluster to form reasons considered positive in respect

to upward mobility as did the treatment groups. oo
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TABLE 14

i
3
i
1
i
+

4

]

S
i

-3

1
¢

Reason First Post-release Job Terminated
Reason .  .Windhanm | | Post~secondary ‘Coﬁtrol bi
) Numb:r' Percent | Number | Yercent Number Percant,fs
Still on first job 4 16.7 3 13.6 1 71‘
Low Pay 5 21.0 2 9.1 1 7.1
Better Job Arranged 8 33.3 10 45.5 2 14:3 % 
Job tco hard 0 0.0 4 " 18.2 2 14.3 j
offended 2 8.3 0 0.0 1 7. ‘%
Services No Longer Needed 3 12.5 3 13.6 1 7;lﬂé
Alleged Carelessness 0 0.0 0 0.0 1 7.1 é
Absenteeisnm 1 &1 | o 0.0 2 [ 14.3 :
“Alleged Incompetence 0 0;6:‘ 0 0.0 1_ ?;l 3
Never Worked 1 4.1 0 0.0 2 14.3
&2 :
A




‘Employment Status at the Time of Interview

28 reported earlier, the unecmployment rate for the com-
bined groups &veraged 30 percent which was three times above

£he reported national average (9 percent} at the ti- Jf this

writing. These findings make obvious the fact that difficulties

in finding and maintaining a jéS for an extended period of

time are commonplace for the reieased offender. He is-faced
with obstacles from the stﬁndpoint»of his former‘inmate status "
as well as his lack of extended work experiences in the past. .
As revealed in Table 15 unémpldymentfwa;,high across the
w

groups;'with the Control group having nearly 43 éércent Pfr‘

those interviewed in the unemployed category. Work Furiough

subjects (3) interviewed are not shown in this table, yet of

those interviewed, one was employed.

TABLE 15

Employment Status of Interviewed Subjects

Groups¥, Employed Unemployed

Numrber |} Percent | Nunbar | Percent
Windham - 18 75.0 6 25.0
Post~secondary 17 77.2 s 22.8 o

Contrxol 8 57.1 G 42,9

*0f the Work Furlough members interviewed (3) one #as
employed.
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Race/Ethnicity and Employment. With tespect to race/

.. ethnic compositions, of the total subjects interviewed,
Chicanos and Blacks tended to have the greatest difficulty
in obtaining employment and remaining employed. These data
are shown in Table 16. ‘

- interviewed were employed while only 65.4 percent of Blagks
interviewed were employed. The three Chicanos inéerviewed

{(each group contained one) were unemployed regardless of . ,

group composition.

Chicano released offenders are perhaps partly explained in

»

their encounters with discrimination in the ‘general society

w

not associated with the stigma of 1ncarcera£10n.

»

TABLE 16

Comblned Groups ,Employment Description
by Race/Ethn101ty

-ty

Over 80 percent of the White subjects

The added dlfflcultles for the Black andh

Employment Status Black Chicano White

. -+ Number | Percentj Number | Percent| Number { Pexrcent
Employed 17 65.4 0 0.0 25 80.6
Unemployed g '34.6 3 100.0 6 |.+19.4.
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Employment Status of Treatment Groups Relative to Training

Enployment in jobs related to vocational £raining was

relatively unimpressive. The findings in this section suggést

a need for added emphasis on job development and placement

of vocationally trained releasees. The results (Table 17) .

show that of those subjects employed who were members of

- vocational programs, less than half were employed inftheir'fw_'

trade or related area. A majority of Subjectsiin'bofh groups

(Table 18) expressed a desire to be‘horking'in their insti-

’ . . ' e
tution~trained areas, though Post-secondary memhexs were

£

more prone to desire another skill area. The Windham group

expressed a desife to be employed in their skilled area

significantly higher than did the Post—se¢ondary‘group.

However, a large percentage in both groups xeportedly sought

johs in their skill area shcrtly after release, (Windham

83.8 percent, "Post-secondary é4.3 percent) though‘aucceés

R X T T minmal O I N e imt it it e s k a  Gme n

TABLE 17

Employment in Trade Area

Employment Status Windham

Pogt-gecondary

Number | Percent

Numbeyr | Percent

43

&

In Trade Related Area 3 17.7 8. .. 47.0
In Different Area 4 14 82f3' 9 53.0
55
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TABLE 18

Work Area Interviewees Currently Desire

Area Windham Postrsecondaiy

Number | Percenc|Number | Percent ' 'f

Institutional Trained

Area : 20 | 83,4 12 54.5 ;
Another Skilled or , ,
Different Area 2 8.3 8 36.3
A Non-skilled Area 2 8.3 2 °. 9.2

Subjects unemployed‘or ngﬁbyorking in their tr#ined a#eas
were asked the reason given by the prospective empldyers for )
not hiring them. Aé shown in Table 19 refusal because of

"prison record®™ and "not enough experience" were the reasons‘

”eportedly most frequently given for not hlrlng a tralnee

.-in his skilled area.. . e & ‘ - -; o ._ﬂ..;«,_;

With regards- to frequency of‘emgloyment in traiﬁing
areas, of those interviewed in both groups, weldexrs éﬁd
mechanics were more likely to be found in their trade areas,
while radio and television repairmen, floriculﬁurists and
upholstérers were least likely to be Qorking in their trade -
areas. These jobs appeai hard‘to‘obtain due to the sirall
number of workers employed in most estégiishments. ‘Also,
since many establishments of this typs are. famxly—cperatnd

J

small business endeavors, ex—offenders have a moxe dxfflcult

time in gaining entry into the field. . Flnally, many former =

44
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inmates iack fhé nécessary credit ratings that might other- bé
wise permit;them to raise the capital to go into business 1 '”'v‘:iz
for themselves. Job development and placement apﬁeax‘partic- C .%
ularly needed if employment in these trades is to bé?ﬁaximized. | ?
. > e
TABLE 19 f?
Reason Given by Prospective Employer o v co ‘é'
for not Hiring Trained Releasee o B S
Reason Wi .Jham Post-gsecondary : :
Number* | Percent | Numbexr® | Percent ‘
No Openings 3 2.2 0 2 15.4 . oy
Mot Adequately Trained 3 14;;%‘. 0 .0 i .
Refusal/Prison Record 4 19.4 _ 4 '30.8 ' 'g
Not Enough Experience 6 28.5 3 23.0 :
- Applied, No Response 2 9.5 2 - 15.4
pid not Seek Training Job 3 14.2_~  | 2 Q  15.4
*This nunber includes those unemployed or currently working -
in a non-training area. ) o e , G
Income ) f
| The first post-release jobs held by members of the three f;
groups paid on an average much less than the gross amount re- ;
ceived by those currentliy exﬁployedv The trends ewvident ». f
throughout the findings are again depicted (Table 20) -relative ;
to the treatment groups' success in the community. Though E
starting wages across the groups wefe not too dissimilax,
those currently empfbyed in both treatment groups grossed ;
§

57 | o S
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-Also evidenced here is the phenomenon earlier described in g
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Weekly lncomes sianlflcantly hlgher than the Control group.

which releasees obtain certain jobs with the intention of

upward mobility ﬁia job change or promotion. Perhaps simul-
taneously the unemployment varlable becomes ev1dent;1n that
dissatisfaction with the flrst job maj prompt either 1ay—offs,
flrlngs, or departure on the part of the releasee. Many of

those interviewed who were now unemployed had worked on num—‘ ‘é

erous jobs since their release. g ~ S ST

TABLE 20 . ‘ .

Mern Weekly Starting Salary and , SEFTRRT
Curx:mt Salary of Interviewees : ' Lo

‘Group Mean Dollars Grossed Weekly"

First Job*| Number | Current Job | Number

Windham ' 103.95 23| 169.47 18

~-Pos t_secondary_,_-__,-._, e 11X QG e e 22__... 4-~-188.23~—1 ....17 :.:.'-w.-.-k....‘.-.nm_q
Control » 102.41 12 126.00 8

* Includes those subjects currently unemployed 'ye’ having
worked since release. . o '

o
4

Environwental Deprivation

The Environmental Deprivation Scale (EDS) was incorpor-
ated in the interview guide to obtain data on the ‘degree to

which an individual was receiving support from his environment.

The environmont is defined in terms of occupational, financial, .

organizational, and interpersonal relatioﬁ&higs,;‘This

Lo SRR R
\ . :
A
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instrument is also a standardized predictor of criminal ba~-

havior and possible recidivism. Standards on the EDS indi-

- 3
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cate satisfactory adjustment for scores 5-6 and below, e

T

STz
) o)

marginal or horderline adjustment for. scores 6-10, and mal-

Vi
&

=

B

'
ey R
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& adjustment for 11 and above. The scores of the interviewed .

3 subjects when categorized across groups reveal the results

§ shown in Table Zl. Examination of these resulte shows that .
h“ . ) T
o s . . . i . : ¥
ﬁ¢& gimilarity exists across groups in the Low and Mid EDS cate- .. . 3
% . - : i
o '5

5 ' gories, though the Post-secondary group contained a greater 3

2
e

==

N

percentage (45.5 percent) in the Low one-third score range.

. E SR,

The Control group was more likely to contain higher percent- ;

257
@

g
it

o

" age distributions in the High one-third category. Members

B0 - .
% in this category have a greater likelihood of recidivating. .
5 B . ‘ 3
i @

it ,

TABLE 21 s |

R
¥
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R R T e 63 focoh
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EDS Distribution and Scores by Group : -w

@,

EDS Measures Windham ?QSt-secondary Control

N=24 N=22 1 K=14

Nunber|Pexcent |Nunber |Percent)|Number | Pexcent ~

% High one-third (1l-above) 3 | 1257 2 | slo N S -
Mid one-third (6-10) 12 50.0. 10 45.5 6 |~ 42.8

Low one-third (1-5) 9 37.5 10 45.5 5 35.7

Mean , 6.70 5.86 7.57

‘Range : : 1-13 2-13 | 2-13

e
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Program Evaluation

: & .
Menbers of the Post-secondary and Windham groups werej

w .

LA T

asked various questions in an effort to assess their evalu- i

ations of the respective programs. A majority of swbjects

in both groups responded that their reason for entering the

vecational programs centered around a desire f&'beﬂter them~

selves by learning a trade. Additiénally, a majority of
subjects (79.2 percent Windham, 77.3 percent Post~secondary) d"ﬂ
reported having been able to enter the trade of their first
choice. o ‘ , o A
| The subjects were also asked to rate theirvformer:instfuc—‘ : )
tors as to the job performed in that capacity. Table ZZ”Q‘
reveals that 91.7 percent of those interviewed in the wiﬁéham
sample rated their former instructors from fair fo.excellent.
Likewise, 94.5 percent of~the Post—ééc&ndary subjécts ranked : ";!
their former instructors in this réﬁée. A majority of sub- Lo

WWMMMM_WM_MJects-inabothugfoups expressed a belief-that their-former--—— :”*J#M«MW%

.

instructor had done a good job of teaching in the respective

e

trade areas.

TABLE 22

Former Vocational Students® Rating of Instructors

Response Windham Post~secondary
Number | Percent { Humber j Percent

ET

Excellent 15 62.5 18 81,8 %
Good 6 25.0 3 13.6 ‘
Faix 1 4.2 0 0.0 :
Poor 2 8.3 1 4.6 .
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©.. . .. All groups were asked the questibn‘of whethex they be- ;‘f
,lieved vocational training provided & released offender with ‘
.. ;advantages over offenders released without such,training.,

As'shown in Table 23, their responses revealed_that a major-

-3

/ . E
4 ity in all; groups expressed a belief that advantages were é
& _ . A 4
K provided upon release by ha\ing participated in vocational B
programs while incaréerated. ‘ T R é

] - . . -“‘

T . . . N 1"“.4-' _ ’ . 1
' TABLE 23
¢ . B
R : SR R : o

: Responses Across Groups as to Advantages 4

. “ .. .7 _ - . Provided by Vocational Training R . i

o o » ‘y‘

. - x — ~ o
1B Response -Hindham Posgst~secondary Control R
) Number|Percent| Rumber [Percent|Number|Percent i

S s T S

More Advantages| 17 70.8 17 S 77.2 10 71.5 o

&9 ~Some Advantages 5 20.8 3 13.6 4 | 28.5 o

No Advantages - 2 . 8.4 2 9.2 0] 0.0

Lesg Advantages 0 0.0 0 ¢.0 0 0 0 - ;

@ : e ;
i uggestlons for Program Improvement : ‘ ’ : , J
3 S hoe AT et O -
& The suggestlons rendered by former vocation&l stuaents : :
. . Vel ¢

(4 5 . i S
] cenared malnl} around the desire that jOb development and :
5 AL IR R PR I \ | LY ANE O PR i : a
placewnent assisnance be pxovxded tralned qtudenta upon re— 4

¢ RS TL soed . B R T IS S S I Y20 3 O Kl B IR &
4] lease. Thls was by far the most frequently given suggeation. :
@ 1y s c % . o e 'l'.’; it 'l‘l.'):in adlog e 3
o Studentv also suggeqted that once an individual is tralned, j
LI IR R T T T P R PR S RV SR § cararwibiiuny wagpw )

and there zemalws time left to serve on his sentence; an i

ievd o oot t o . [ Va8 u‘w e \.h PhIye a0 L D) rndle i d :

effort be made by the system (TDC) to utilize him in refer— g

3 ,-n,”.du. o W19

ence to his trade area. Numerous studeﬂts rendered the

61

49

e

S
4,

g

5 AT NRRE IS 2N

e i e et R AT

<




LT AR D e e s 2 S e e s g e e s o e sl

suggestion that improved selection procedures‘bé impieiented
"to "weed out” students not interested in the subject ﬁétter
or trade area; as these studentix tend to disruét the learning
processes in the classrooms.

Pew students in either vocational group made refefence

to tools and equipment being out~of--date or too few in number.~

In an effort to examine further the released offenders'

employment seeking experiences, subjects were asked (basad

on employment experiences since release) to suggest trade

areas they helieved offered good employment poseibilities for
trained former inmates. The most frequently suggesggdigkills
were truck driving, diesel mechanies, heavy equipment répair,
and data proéessing equipment operation and repair. Inter—
viewees recommended these skill areas--as possible additions

to those currently offered in TDC's overall treatment-adjunct

prograums.

P vt B T e NP PP

Descriptlve Analysxe of Recidivistsg

Of the 250 subjects sampled, 40 had returned to TDC by
the end of the Data Collection Phase of the study. They
numbered by yroup composition; Windham 10, Post-gecondary
9, Work Furloucgh 3, and Control 18. Twenty-four of these:
subjects were incarcerated &t tﬁe time &esign&te& td inter-
view recidivists. The 24 recidivists were interviewed using.
the same interview gulde employed to elicit data from com~

wunity subijects.

. | T 62
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‘For the purpose of analysis the recidivists were cor~

bined across groups to gain an overall description of their

- post~release experiences. Table 24 depicts demographic

variables describing (except marital status) characteristics
of the 40 sample members who had become recidivists. Compar-
ison of data in Table 24 with that contained in Table 16
reveals thatwgecidivists ha& a slightly higher median ege
(26.2) than did Windham and Post*seﬂondaly subjects, although
lower than the median age (30.5) of the Control members
interviewed.

The IQ median for recidivists was also slightly higher

than other groups surveyed. More in depth analysis revealed '

that 57.5 percent of this group had IQ scores of 100 or
above. This phenomenon is perhaps explalneu to some degree
when viewing the race/ethnic comp051tlon of those reincar-

cerated. White subjects at the time data collection ended

v»COmprisedwnecidivistshpegcentegeg_greete: than” their pro-

portion in the original (250) sample. The ofiginal gample
contained race/ethnic representations of 52.0 percent White,

39.6 percent Black, and B.4 percent Chicano. Thus, with

reference to IQ, White subjects tended to have lLigher sccrns."

Employment Summary on Recidivisté

Employment data collected on recidivists- were collected
to produce an overall descrlptlon of their post—release

situation. These data in summary form follow:

.63

. Ak e e

T D N

e i Ak e




U d i T T e A At R R e i TR A S e T R P T

. o o TABLE 24

~Description of Recidivists by Demographic Variables

A R P R u W AP !

Demographic Variables - . Recidivist (Combined Groups)

R

3

o Number Percent ;é

L . Total 40 100.0 A

51 4

S ~ E
% Sex . . : o ‘

B Hale o 39 97.5 i

& Femsle , 1 ‘ . 2.5 i
e, - L3 ,1 l

: Race/Ethnicity . : . - o . g

Black . 14 ‘ . 35.0 L

Chicant ' 2 . - 5.0 : 3

White _ 24 . 60.0,

: ) ' : ,ﬁ

Age ) gy . . ‘,}

21-25 ‘ . : 19 ' 47.5 e 3

26-30 . ' 7 17.5 -

31-35 7 17.5 ;

36-40 1 2.5 1

41-45 2 5.0 .

46-50 2 10.0 :

51-above 0 0.0 ;

Mean 29.0 E:

R e sy ———— iy .Medi.a;hnmw-w“ e e e e e, 26 -,2 [P A S S r b i o -—:—M

_ Intelligence Quotient Low High .

- ' . 73 124 “

Mean 102.4 E

5.d. 132 ' T R

#*Marital Status 24 100.0
Single , 10 ‘ +1.6
Married ) 9 i 37.5 : s
Divorced 5 . 20.9 5

Hethod of Release Sl Sy g
. Parole : 27 . o '67.5 #
Discharge 1370 0 32.5 B
*Marital status was determined on those interviewed (24) as o
current data on the remainder were unavailable. £
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With regard as to whether they had jobs waitinévatf J
release, 10 (41.6 éércent) in the recidivists group
replied "yes,* 9 (35.5 percent) said "no," and 5 -
(20.8 percent) reportedly had a 'béper‘job“ to ful-
£il1l parole requiremants, though not reporting to
this job.

R;cidivists reported an average 2.4 weeks elapsing
before obtaining their first post—peleaseMjobn

Like éany of their counterparts still in the com-
munity, this group relied heavily on-famiiY‘assis~
tance (41.6 percent) in obtaining initial post- |

release employment. Other responses for assistance

in first job acquisition were; TEC 16.6 pefcent,
former employer 14.2 percent, friend 4.2 perxcent,
and other 12.5 percent. These findings resemble.

these produced from inter&iews conducted in the

e

Members of this group reported having worked on
their first post-release job for a mean average of
14.7 weeks and eérned a mean of $114.12 W@eﬁly. of
those employved just prior to reincarceration, their
reported earnings produced a mean qf $135.25 weekly.
This mean earning was similax tovthat {$126.00) of '
Control group members.

Of the 24 subjects interviewed, 16 (66.7 percent)
vere reportedly employed at the time of arrest

resulting in their current incarceration, while

3
s
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k, 8 (33.3 percent) reported having been uﬁewp&oyéd at ,é
P - time of arrest. | é

6. Eighty-seven percent of this group reportedly.quit : :g‘

their first job as opposed to belng fxred or laid . é

off. The reasons given for ending these jobs were 'V?'

‘ ) varled A major reason, however, lncluded arrest 'E

; 'L?‘ ] resulting in existing incarceration; ‘ihi;tynsevéﬁ”‘ i

pexrcent of this group repcrtedly left their first
job because a better job awaited them. a

7. Examinétion of those trained in vocational courséé
(13} while in TDC revealed that 5 did not.attempt
to obtain training related jobs. Three ‘had worked
in their trade area, and 3 reportedly sought train-

ing jobs but were told openings did not exlst. Twé

A el s M i M e Sk

in this group reported  that prospective employers B

refused them because of lack of experiences in ,12

— e trade areas. 3
S s - P . N !

Recidivists and EDS Measurement é

In an effort to determine the degree to which sub)ectsx. :é

now incarcerated had been affected hy env1ronmental depxi.- 4 i
vation, the EDS was administered requesting enbjects to re—v  %

call their envirommenial situation prior to their current | ‘fg
incarceration. The mean EDS score (8.33) foxr the.recidi- q

.

vists group was higher than the mean score for other groups

Lt s s

surveyed. Most noticeably members of this group ware deprived

in oécupational and interpersonal areas. This resulted in. j
66 i
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: '_depfived scores on items describing job status, job parﬁici—f

LY

! “pation, and their relationship with>friends, relatives,Apér- b
. ents, etc. The'circumstances surrounding emplbyment diffi4: ;§
culties perhaps aggravate problems in these aieas. -Over g
25 péréent of members in this group had EDS scores of 11 and :
"above. Additionally nearly 55 percent were scored in the-
’ ‘mid cne~third (6-10) level of EDS dlstrlbutlons deplctlng
borderline community adjustment. v 4, R .
The overall description of récidivis£s' environmental ‘ o i

situations did not depict drastic differences from other

»

groups in certain areas. Yet closer scrutiny revealed job’
o S w

digsatisfaction and problems reported in interpersonal areas.
Thus it appgars that when combining recidivists, across groups
multiple factors are to be examined to produce reasons pro-

moting reincarceration.
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R - CHAPTER V

SUMMARY AND RECOMMENDATIONS .  *

This evaluation of the vocationally-related treatment-
adjunct programs of the Texas Department of Corrections was
intended to provide data on which correctional officials,
educationalAadministrators, and legislators of thé stéte .
of Texas could make informed and enlightened decisions'as
-to the future needs and directions of these pfograms.

We believe this objective was accomplished; In the course ’
of the study it became obvious that much good can be said
about the voqational tréining r ograms as they now function;
and most of the-courses offered are effective in prebaxing

. the inmate to return to free society. Howéver,.aléo detected
were some areas of weakness, and accordingly some recommenda-
tions are offered to make a good program even bettef. The

findings, conclusions, and recommendations are as follows:

”“““*4”“”““”“~““‘“1;"Finding:~~Ex-offenders.have-a.much_higher-uuemploy:“«mw“wmm”q?
ment rate than the general population. S

Conclusion: In order to make them more employable,
offenders need vocational training perhaps more than any other @

identifiable group.

'2. Finding: Post-release employment of ex-offenders

. was related to recidivism.

Conclusion: Vocational training as. part of a cor-

rectional treatment program seems to be a major factor ;n

- . e, “@
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reducing recidivisn.

3. ~§i£§igg: Vocational training was related to
employment status. | |
Conclusion: A vocationally-trained eiqufender'is
more likely to obtéin and hold employment than'onelwho_does
not acquire a trade. | A |
4. Pinding: Race/ethnic group membership was higﬁly

related to unemployment ::atus.

.

Conclusion: It.appears that! exclusion of winority ©

group members from jobs because of racial/cﬁlgﬁral0discrimi~

»

nation is an aggravated.problem for “ex-offenders.

5. Finding: The vdcationally-ffainédlinmates attained
16wer mean Environmental DepriVution Scale scores than the
control group.

Conclﬁsion: Satisfactory employment provides
substantial positive reinforcement to the support an indivi-.
dual receives from his environment. |

6. Finding; Existing employment servicés'wete‘iﬁeffeC*
tive in helping ex~-offenders find jobs.

Conclusion: The stigmaiéssociated‘with a prison
record frequently closes these channels of employment to ﬁn
ex—offender.

7. Finding: Persons trainéd in Radio;Ty repéir, Flori-
culture, and Upholstery were less liﬁely tbugé'empleyeé‘in
¢raining-related skills than those tfaihedxigkbther trades.

Conclusion: The courses offered in thése tré&es
should be evaluated to determine their relevance to the

69
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existifig job market.’

© 8. Finding: The subjects suggested that training in
truck driving, diesel mechanics, heavy equipment repair, and
computer programming and repair be added to the curricuium.

Conclusion: The subjects perceive these skllls to

be high-utility and financially rewa'ﬂlng vocatlons. - . -ng

Recommendations M

3

R RN A

1. Of the total population from which the study subjects
wer: selected, approximately 60% were members of minority
groups, 80% had less than a 9th grade educQtion, and only
30% held jobs in the professional, managerial,.clerical, or,
skilled.occupational groups. However,-frdm this total of _ .
6,653, only 743 (11.1%) received formal vocational training

or on-the-job training through an established vocational

program. It is suggested that greater consideration be

given to each inmate's educational and vocational needs at

the time of diagnostic and classifiCation“actiohs. Each
indiﬁidual's treatment progrm should be designed to correct
acadeﬁic and vocational disabilities, and‘this consideration
should rank second only to institutional'éécurity in‘geter~

mining an inmate's uhit of assignment. Concurrently, it is
recommended that the vocational trainihg programs be ~xpanded

in scope and diversity to meeﬁ the needs of the’inma#g:popuf
lation. »

2. This study documented a need for placing the released

'offender in a job related to his training. The‘ineffective~

S

ness of existing job placement services was clearly demonstrated.‘
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The subjects relied primarily upon ﬁhemselvés,'family, and e -
friends to secure jobs - resulting in very high levels'of

unemployment. It is recommended that meaningful job place- @

LS

ment be provided for vocationaiiy trained inmates, to complete

this phase of the treatment procéss. Placement officeis, job

DT OV

counseloxrs, and prospective employetsvcculd interview the
trainee in pre-release to determine his placehent needﬁ(
Placement services could be established in the major metro- I
politan areas to assess the needs pf employer#:there, and ' o
assist inmates who lose their initial -jobs ir finding replace-
ment employment. This assistance should be continued until‘
the ex-offender secures suitable employment;“ This kind of

continuing communication with them could contribute to the

EERTL S RN A

success of those who become easily diécouraged over trivial :
matters and may‘react in an impulsive or irrational manner.

3. There is a need for continual evaluation of the vocational
training programs offered ﬁé inmates. At minimum thé courses
must prepare the perso~ for trades that are in demand in thre

free world. This study produced indications that the train- :

ing in such skills as upholstery, farm equibment repair, and-

small engine repair was not being utilized. The content of .

? these courses should be examined to insure their applica-
: §4§ bility to the needs og the job market; and if necessary, v };é
i;é the instruction should be re-directed in ways that will :
;{* complement the skills required by enmployers. = ”é
g[ﬁ;@ The curriculum could also be enriched by adding new j
e

courses. Specific suggestions of training in truck driving,

- “.bi'ki

R




operation and repair have been noted. It is recommended that =~ -

®i

FURRTNL S N G Y e e ke

v .

diesel machanics, heavy equipment repair, and computer

ia feasability study be conducted to letermine whether these | :

proposed additions are warranted.
4. One final recommendation in this area is important. The

study revealed that inmate students need instruction in areas

.

related to employment. Occupational group;cohnseling, simu-

lation exercises, role-playing and inter-personal development

)

training is required in order to give the 1nmate some- reallstlc .

experlences in work-related SLtuatlons he may be exgected to

" .encounter. Also, a number oﬁ the subrjects demonstrated a lack <

of functional knowledge of how to relate income to expenditures.
The vocational curriculum shouid include instruetioh’in practi- S
cal economics and money management exercises. w
This study has reviewed once again mahy-oi the well-known
and previously established problems confronting ex—offenders
following release, especxally in the area of employment.
Clearly, employment is an 1mportant factor in Bucoeseful rein-
tegration of the offender into society. Like prier etudies,
these fin&ings show that the emploYment variable is a majer
element in the vital concern ofjreeidévism.'AAlso replicated
were the well-documented facts ﬁhat é&ﬁimeent is highlf re-
lated to the variables of,race/ethnicity;iege, education}‘*hd , »;,
the state of the economy. This study has shown once again ... ‘
that it is the young, educationally-deprived minority group
member who has tﬁe most difficult time securing and maintainingx‘
stable employment in today's receSSed economy. When the ex— . ‘i
72 ) : Lo
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offender status is added.?o”these variables, the empioyment
problem becomes even more>acute. .

The state of Texas is aware of this situvation, and a good
start hasibeen made in providing vocational training for in- |
mates. What is needed now is to improve existing cbursgg as 5
needed, and expand the program to meet the needs of the prison. :

: -population. The recommendations proposed by this study are - g
directed to this end. 1Ideally. every inmate who needs a skill é
should be able to acquire cne. This should be the ultimate §
goal of the vocational training.program.'t . e

Finally, there is a need for continuing évaluation of the
effectiveness of these programs. It was for this ;u:pose that j
ﬁhis study was accomplished, and it was intended tb;provide
the data necessary to establish contemporary progrgﬁ accounta-
biiity. As the demands fér vocational training change in the ) » y
future,; similar evaluations will be required to stay abreast
of the changes. Thus, future studies of this type are recom-

mended in order for Texas to meet the future vocational training

needs of its offender population.

ER IR P

RN




-

A L e i SR8, SR A S0 gyt o e
) : HRIMG " w‘; R A ALt A m:'-r% ”ffw?*:"f:'.*#;-.w SRS ERY e R R

 BIBLIOGRAPHY
A. Citations -
Babst, D. and Cowder., J.E. Program Research in Correcticnal

Effectiveness, Report #l. Madison, Wisec.: Division’
of Research, Department of Public Welfare, 1967.

Bureau of Public Administration. The Vir§inia Parole - - .
System = An Appraisal of Its First Twelve Years. '
Charlottesville, Va.: University of Virxginia,
1955. .

Garxay, B. et.al. Pilot Study of Four .Selected Groups of -
Parolees, 197). Olympia, Wash.: Washington :
State Board of Pardons and Paroles, 1971.

[}

Glaser, D. The Effectiveness of a Prison and Parole Sys%em.
New York: Bobbs~Merill, 1564.

Glaser,bb. and Rice, K. “Crime, Age, and Unemployment,"
American Socioleogical Review, XXIV. 679 ~-686
(October, 1959). . -

Pownall, G.A. Employment Problems of Released Prisoners.
Springfield, Va. National Technical Information

Service, 1969.

Sutherland, E.H. and Cressey, D.R. Principles of Crimi-
nology. New York: Lippencott, 1966. .

Vold, G.B. Theoretical Criminology. New York: = Oxford
University Press, 1958. o o

B. References

abt Associates, Inc. An Evaluation of MDTA Training in
Correctional Institutions. vols. L, 1L, (Il.
Abt Associates, Contract No. 43-9-008-23, HMan-:
power Administration, U.S. Department of Labor, '’

1971.

American Correctional Association. Manual of Correctional
Standards. Washington, D.C.: American
Correctional Association, 1966.

62

e s

AL -

-

P

A b

+

wa o Sk

;

U
ot e

L, R R TR b e T S

O o e b R K i e s

ERENE RV S

B PR A Pt

PR AR N S

B bbb Kb s e N o R R 4

L

.
. QRSP

.




B R AR R N SO e LTy g R Ty A € e Laa, e T
L A b :

e

. . . L
Dickover, R.M.,et.al. A Study of Vocational Training
in the California Department of Corrections.
Research Report No. 40, Sacramento, California:
Research Division, Department of Corrections,

e o 1971.

Downie, N.M., and Heath, R.W. Basic Statistical Methods.
: 3rd ed. New York: Harper & Row, 1970.

is Jenkins, W.0. and Sanford, W.L. A Manual for the Use of

1 & ' the Environmental Deprivation Scale (EDS) in
Corrections: The Prediction of Criminal Behavior.
Rehabilitation Research Foundation, Contraet No.
82-01-69~06, ‘Manpower Administration, U.E. Depart-

. ' ment of Labor, 1972.
i ® Jenkins, W.O.,ct.al. The Measurement and Prediction of Criminal *
] Behavior and Recidivism: The Environmental EE

Deprivation Scale (EDS) and Maladaptive Behavior
Record (MBR). Elmore, Alabama: . Rehabllitation
Research Foundation, 1972. o .

Iy

b @ Jenkins, W.0.,et.al. A Longitudinal Fallow-up Investigation -

of the Post-release Behavior of Paroled or

Released Offenders. Rehabilitation Research
Foundation, Contract No. 82-01-69-06, -

Manpower Administratien, U.S. Department of Labor, 1973

Texas Department of Corrections. Resezrch and Develocpment
Divisi»n. Annual Statistical Report, 1972 and
1973. Huntsville, TX: Texas Department of
Corrections, 1973,

s Texas Education Agency. Guide for Public Schools in.Planning

1 Programs of Occupational Education for In-School
Students. rev. ed. Austin: Texas Education
Agency, 1972.

Texas Education Agency. Texas Si=te Plan for Vocationsl
Education. Austin: Texas Education Agency. 1973.

Witherspoon, A.D., Jenkins, W.0.., and Sanford, W.L. Behavioral
Interview Guide. Rehabilitation Research, Foundation,
Contract No. 82-01-69-06, Manpower Administration,
U.S. Department of Labor (Unpublished Typewritten
Draft furnished by authors), 1973.

75

63

A o o R T

I v .
BT S TR gy A A e By . et g o e g e g Bope ¢ .
: N - Pt TR SR I N T e SR UL e e S e, Ky,
o e SIS SR R FIRTLEN e YRR

£

PR NS RN S

IS

A A TN e s s @ kL

B O

£h aee  enx
X S IR AP KR 1

I R N R )
e i alandyiaiadeud T e

R T VRS R R TSR £ R YN PR LU = SN ST SRR Sy

T



i

DAL I o

A AT AR,

SR

ey

APPENDICES

o

-

P N

i

Bres

B N L




*c. Interviewer *d. Interviewee

- ;
PR

APPENDIX A

GENERAL FOLLOW-UP STUDY

POST-RELEASE INTERVIEW SCHEDULE
BASIC INFORMATION

*1. TDC Number *2. Date of Release

*a, Date of Interview *b. Location

(Last) (First) (MI)
e. SSN *f. Sex _ .*g. Race
*h. Program *i. Date cf Birth.

*j. Method of Release U-Discharge K-Parole
k. TOTAL EDS SCORE 3. Interviewee's Training Area
[Letter precedes description of training] H-Windham

C-Post Secondary F-Work Furlough K-Control Group Member

*Items to be completed prior to interview

INTERVIEW GUIDE

v

NOTE: Score EDS after the interview is complete.

A. EMPLOYMENT SCORE
1. Are you currently employed? -
a. Yes (proceed to question 2).
b. No (if unemployed, score EMPLOYMENT, JOR PARTI-
PATION and JOB STATUS as deprived (1) and proceed
to question 8).

Remarks:

b b PR . Crve v ae e el e
' . ) oo . T e e e o R e L
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3
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4
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L2.xnﬂhat‘kihd of work do you do? . j

, é. Kind of work and jbb title '; ﬁ

[APELICABLE TO WINDHAM AND POST-SECONDARY VOCATIONAL.) -

Interviewer d=cide: ___ a. Training related A %

__b. Not training related __ c. N/A B

Remarks : | ] '%

3. ‘Do you work full-time or part-time? . o 5

__a. FBll—time __b. Part-time __ic. Unemplo&ed ‘ o
Re'mark;"; _'; B - ¢« .

. p :

4. How many hours dé you work per'week? . ,ﬁ

___a. Number of hours [If less.than 0 hours, score ’ f

EMPLOYMENT as deprived {1.! an’ proceed to ques- :

tion 5.] ‘ o

Remarks: i

5. Does your employer kncw about your TDC recusu. s

___a. Yes [Probe for source of disclosure] i

___p{ No [Probe for reasons not disclosed] : E

___c.>I don't know :

___d. Unemployed ‘ _ = ' o 4;

Remarks:

et




6.
®
o
7'-
o »
L
8.
[
|
° 9'
@
lo.
@
@
®‘

How many weeks have you worked on your p:esent‘job?
a. Number of weeks

Remarks:

Did you receive or are you receiving any type of on-the-
job training?

—_a. Yes b. No ¢. Unemployed

Remarks:

[IF EMPLOYED, GO TO QUESTION 9.]

How many days have you been out of work?
__a. Number of dayx |

Remarks:

How many jobs have you had gince you were released from
TDC?

a. Number of jobs

Remarks:

How many of these jobs were related to your vocational
training received in TDC? {Applicable to Windham and
Post—-secondary vocational graduates.] .

a. Bumber of related jobs b. N/A

Remarkss

(SO
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12.

13.

14.

15.

R P La . .
. . ot - . o -

Vi

Did you have a job waiting for you upon reltase‘froﬁ TDC?

__a. Yes [Go to 13.] + b. No [Go te 12. ]
—_C. No. show (parole job) [Go to 12.] '

How many weeks was it before. you not your flrst )ob after
release from TDC? . ‘
a. Number of weexs

Remarks:

Who helped you acquire your first job after release from
TDC?

a. TEC b. Pamily €. Windham JPO
d. Friend e. Self f. Former Employer
g. TDC Comm, Ser. __h. Other i. Never worked

Remarks:

How many weeks did you woxrk on your fzrst job after
release? .

a. Number of weeks

Remarks:

How did you terminate your first job aTter release?

a. Fired __b. Quit - c. Laid.0ff

d. Still on job e. Never worked

B
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16. Why was your first post-release job terminated?

oo
L

Al

a. S5till on job __ b. Low pay . __ c. Had better

LRk

‘job arranged ___d. Job too hard e. Offended

saates

f. No more need for services g. Alleged.care-

X}

lessness _h. Alleged incompetence ' i. Absenteeism

1. Other : : L

Remarkss

[QUESTIONS 17 ARD 18 APPLICABLE TO WINDHAM AND POST-
SECONDARY. IV EMPLOYED IN TRAINING RELATED JOB, PROCEED -

i 70 QUESTION 23.] o ..

» . - &
17. what ig your reason for not working in the vocational
field for which you were trained while in TDC? - [Probe
for negative asscciation of training with prison environ-

) » ment., ) . :

a. Did not like that field

P AR S

-
b3

o
5

PSRRERTy

o

ti2a,

___b. Employers won't hire me in that field
) __c. Not enough work available in that ‘field

____4d. Not enough mency in that field . : e
; 8. Not enough status. oxr prestigé in that fiéld
) ___f. cannot get the job because I am an ex-inmate
| ___g. Work is eisier doing zomething else -
: ___h. Did not lesrn enough from trazining '
) | L. Need refresher/besn too long
‘ __3j. Ko énnay for tools and equipment
_ __k. Working in field ‘
4 - __ 1. Cther

___m. N/A 81




18,

19,

. Remarks: e

L

If you did apply for a job in thé area for which you were
trained while in TDC but could not-get the job, what reason
was given to you by the prospective employerz.

—_ a. No openings h - .

b. Too young ' e |
¢. Too old

d. Not adequately trained

e. Not enouch academic education

f. Flat refusal becauge of prison iecord.
9. Did not try fer training related job | .
h. Not enough experience B
___i.'Applied, no responée
j. Need tocls

k. Working in field

1. Other N
rn. N/A

Remarks: . e

[QUESTIONE 19-22 RPPLICABLE T0Q WORK FURLOUGH PARTICIPANTS.]

What type of work were you performing while you weire a
Work Furlough participant in TDC? v

R o Y 2

Job Title

Company/Lusginess
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20.

21.

22.

Job‘Duﬁies

a. Skilléa _a.Nm e

b. Semi-skilled . __e. Other . -

c. Laborer

Remarks: ’

hts

¥

'Have you sought this type of work since your release from

TnC? . <
a. Yes b, No __c. N/A - * . g
Remarks: ¢

Are ycu employed in that kind of woxk?

a. Yes b. No c. N/A

Remarks:

What is the reason you are not employed in the kind of
work that you did as a Work Purlough participant while
in TEC? ’

a. "mployers won't hire me in that field

b. No work available in that field
c¢. That kind of work does not pay‘wéll

&. That kind of work is too hard .

e¢. Refusal because of prisen redoraﬂ:
£f. Did not try to find that kind of work

g. Didn't like that kind of work

h. Working in field

- 83
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23.

24.

25,

26.
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B ‘\.\ ol

i. Other . §
Remarks:

INCOME SCORE . .

What is your present weekly income? \?

Gross dollars per week [If less than $90 004

score INCOME as deprived (1).] . o

Remarks: <o L
¥rom what sources do you receive financial assistance %o |
help boost your income? -

a. Parents ” £. Job Only .

b. Wife/Husband g. Distant Relatlves

c¢. Priends h. Other
__4d. savings i. No Sourxce

e. Kelfare
Remarks: -
Are you able to save money? _

a. Yes b. No
Remarks: :
Have you established a checking account in a bank? ’

Se

Yes b. No
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+ - . o : . : o
T ) Remarks:
@ ) 3
27. How much cash did you have at release from your last TDC
4 ° sentence? ) B
; Dollars at release: P _ G
RemAarks: ‘ L ) ‘ N =
¢ i G
&
28. What was your starting salary on yodr first job after
telease? e . :
@ Dollars per week - S .
: Remarks: - : .
@ c. DEBTS SCORE o
:
v\ga 29, How many dependents. do you support?
-~ s | o
- Number of dependents (other than self).
*l;".’
i " Remarks: -
3 30. Are you able to get credit when you need it? :
a. Yes b. No c. Hasn't tried
Remarks:
S 31. - Do you have any debts which you are financially unable to
AN : pay? ‘ o
4; a. Yes [Score DEBTS as deprived (1) and proceed to :
: question 32.]) . ' K
A : ) o
85
A-% :
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; b. No (Probe for information concerning complalnts 5
’ about any 1ndebtedness ] e ‘
o Remarks: B ‘ i
32. How much money do you spend each week ‘on the average for Ny
your: . . f‘:l
. : PR . : "y . x
_ a. Rent? (dollars/weekly) e L
b. Food? (dollars/weekly): S ; L
' : _ L - St
c. Clothing? (dpllars?weekly)* o " 5;
d. Savings? (dollars/week1§) ."““’yyﬂ“ !
4 T S
i .2.. Entertainment? (dollars/weekly) _ "
£. Other? (dollars/weekly) = R
e *Interviewnr, note in remarks section whether Lnterviewee
" 1s employed. L :
Remarks: ;
[{IF UNEMPLOYED, SCORE JOB PARTILIPAPION AS DEﬁRLVED (J;.
AND PROCEED TO QUESTION 37.] :
%, . n i
% D, _ JOB ' PARTICIPATION SCORE
33. Do you like your present job?" ; :
a. Yes ___b. Mo [Scoxe JOB PARTICIPATION as depllved
- (1)..and proceed to question 35. ]
c. Unemployed
Remarks: :

{iF INTERVIEWEE LIKES HIS JOB, PROCEED TO QUESTION 36.])

P
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34.
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Does your job mean more to you than just a means of earning:

-+ =@ living?

35.

36.

a. Yes [Proceed to question 36.])

b. No [Score JOB PARTICIPATION as deprived (1} and
proceed to question 36.]}
c. Unemployed

Remarks:

-t

¢

.

What is the major reason you do not like your job?

a. Pay b. Boss c. Fellow Workers

v

g. Job Insecurity h. Lack of opportunities

i. Other j. N/A

Remarks:

d. Work it tiring e. Too far away f.:Boring

{IF INTERVIEWEE DOES NOT LIKE HIS JOB, PROCEED TO
QUESTION 37.]

What is the major reason you like your'job?

a. Pay b. Boss ___c. Fellow werkers

——

d. Work is not tiring e. Convenient location

f. It*s interesting g. Job Security»f‘

h. Advancement copportunities i. Other .

Remarks:

N/A

.
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37. What kind of work (for which you are quallfled) would you :
prefer to do? ' L , Sy
- : a. Menial or part-time unskllled labor (dlsh—washlng, o
farm labor) o , :
b. Unskilled labor (i.e., constructlon, steady farming, f
factory line) s 7 i
c. Skilled labor (carpenter, machlnlst, butcher) ' - v{
____d. White- collar, higher income ($750 -above, managerial 1;
) duties) v R
e. White-collar, low té medium income (SSOO»$750 a month) :
f. Semi-professional {(hospital technician, real estate :
businessman) :
) ‘ g. Other ' ) ?
Remarks: i

{IF UNEMPLOYED, SCORE JOB STATUS AS DLPRIVED (1) ’ AND o '

PROCEED TO QUESTION 39.]
E. JOB STATUS

38. If your boss had a special job to do, would he more fre- .
quently give the job to another worker instead of you?

a. Yes [Score .TOB STATUS as deprived (1), and proceed
to question 39.])

E b. No [Probe for feeling of importancc'in iﬁterviewee's
4 ; job.]
g

‘Remarks:
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Remarks: .
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HOBBIES AND AVOCATIONS SRR ;,{jf
Do you participate in any leisure tlme act1v1t1es or §
hobbies on a regular hasis which are not related to 5
church, yovr job or other organ;zatlons? . ‘?

___a. Yes [Probe for type of actxvxtles 1 e

___b. ¥No [Score HOBBIES AND AVOCATIONS as deprlved (1. ] R

& s

Remarks: ' ' fg T

EDUCATION » .

Atre you currengly enrollied in <ol

a. Yes 'b. No

2

Are you‘currently enrolled in a vocational-technical school?

a. Yes b. No

+

Remarks:

Yo

EFIPRL ARSI, VR A

What is the nighest grade of schooling you havé achieved?

— a. Grade [If less than .10th grade educatxon, '
score EDUCATION as deprived {1). 3 U

b. GED while in TDC

c. GED in the free-world

SO,

Remarks:
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B
H. ____RESIDENCE L y :
N < W s
P ._'; » 43. How wpuld you compare your place of residence to that of S
- your friends? : q
, . , a
a. Probe for sense of pride in home, yard, neighborhood. 1
[If interviewee feels he lives in an underprivileged < R
area, score RESIDENCE as deprived (1).] . H
Remarks: | . f
o
o 44. Do you belong to any clubs, church groups, or other organ- ' ,EQ
: izations in which ycu actively participate? . ‘ i
a. Yes [Probe for type of group and extent of auhiviﬁj,} “E
bg\ﬁb-[Score OTHER NRGANIZATIONS as deprived (l).} R
| ; ' Remarks: .
’ | "
LB J. ' _CHURCH SCORE ' -
45. How often do you attend church?
Church attendance ;
Remarks: ;
INTERVIEWER NOTE: On the following inter-
personal items, consider whether the rela- . b
tionships support socially approved behavior. R S
, Frequency of contact and type of activities Rt L
— engaged in &are important in scorxng these - :
items. & _ SO
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K. . . FRIENDS i

46. Do you have close friends outside of your family whom you °

would describe as being concerned about your well-being? v

__..a. Yes [Probe for extent and direction of relationship.) ”

b. No [Score FRIENDS as deprived (1).] 3

-Remarks:

L. RELATIVES *

bt 47. How would you describe your relatlonshlp with your relatives, !

other than your lmmediate family? o : .

: T a. Probe for strength and direction of relationship. -

L [If strong negative relationship is detected, score 3

) RELATIVES as deprived (1).] s

’5 Remarks: K

: M. PARENTS

h 48, How many of your parents are still living?

; © ) a. None [Score PARENTS as deprived Z.).] o R

: ___b. One or more [Probe for behavioral 1ndlca\,ors of S

affection or concern on the part of the parents;

if no concern is gpecified, score PARENTS as - b

2 depxrived (1). S

@ | :"

‘ Remarxks: i

1@ .
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N. ‘ WIFE OR EQUIVALENT 4
49. ° Are you married? ff
a. Yes [Proceed to question 50.] i
b. No [Proceed to guestion 51.] : .
Remarks: i ' . i
50. How would you describe your wife's behavior toward you? :
a. Probe for behaviors of{éffection to' determine whether .
the relationship is supportive. {[If it is not suppor- e
tive, score WIFLE/OR EQUIVALEET as deprived (1).] e . & ;
> RET
Remarks: c— . B ; ' ﬂ
{IF MARRIED, PROCEED TO QUESTION 52.}
51. Do you have a female friend with whom ybu'can talk over
your problems? ’
a. Yes [Probe for specific behavior.] :
b. No [Score WIFE/OR EQUIVALENT as deprived (1).] - -

4

Remarkss

0. CHILDREN

52. Do you have any children?

&

a. Yes [Procszed to question 53.)

. b. No [Score CHILDREN as deprived (1) and proceed to
- question 54.]} :

Remarks:

=P s
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53. How would you describe your relationship with your children?

[Probe for specific behaviors of the children toward the
interviewee. If behavior is lacking -in physical affection,
e ‘s¢ore CHILDREN as deprived (1).]

e A Remarks:

oA
i
Wt
Lo

P. FEAR

>

«
Pntd B et i

54. What seems to bother you most in your everyday living that
causes you anxiety?

¥

, [Probe for difficulties in coping with eVeryday problems. e
' If anxiety is expresged about his job, parole, orx ability K
to cope, etc., score FEAR as deprived (1).]

L3

{ < , Remarks:

C o adres

. * . - TR H
B e I TN L S D W Sy W T T AT

VOCATIONAL PROGRAM REVALUATION

e [QUESTIONS 55-63 APPLY TO WINDHAM AND POST-SECONDARY
@ ~ TRAINEES.] i

N e o B
P, SN

55. What was your original reason for entering the vocational
class in which vou were enrcolled while at TDC?

.
4

@ - a. To better myself by learning a trade

b. To get out of tie fields

S O A
ad N v S e Lt b

c. To get a transfer to another unit

@ d. Other

axia ke

e. N/A

gl

Lot e et e T
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‘Remarks:

R
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56.

57.

58.

59.

S e
s

L

i B T e AR AL ] ¥ ~oh - - o - *,‘,:;W “: - wj,'?-. N f;.}.t-w"" ;
' T
. - - o
Were you able to get the vocatlgnal tralnlng in. the field ;
you wanted while at TDC? s
a. Yes cv-Didn't matter i R
i
b. No d. N/A : o
Remarks: i
;
Were the entrance requirements known and understood by f
you before becomlng a student? Lo 3
a. Yes g
b. No " :'3
N , §
‘c. N/A ;
Remarks: it
After taking your vocational course, did you want to a0
into that trade? : .
a. It made me want to work in that trade f
b. It made me think about working 1n that trade '
c. It made me want to work in the trade only as a ,
last re esort . N B ;
d. It made me not want to work in the trade o {
e. ¥/A
~ £. Other :
Remarks: B :
Do you believe that your vocatlonal lnstructor dxd a good _ N
job of teaching? e :
a. Always ___ b. Often c. Seldom ‘ , i A
d. Never ___e. N/A - TR
94 S S
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60.

61.

- 62.

63.

i A e e N B R LT n T o S ST P UG S
. el "y

Post—-Secondary vocational training programs? ([Probe for o

specific recommendations drawn from the 1nterv19wee s o P

'experlences ] » S s 3
" ' "

Remarks: L LN
. a4

Remarks:

e O RN e

: 13
: . 2
By your deflnltxon of an 1nstructor, rate yOLr vocational I
instructor: : ?
X
a. Excellent b. Good . c. Fair g !
d. Poor e. N/A ' A . '
Remarks:
- ' . .
Do you believe that the Correctional Officers respected
you more, or less, after you enrolled in a vocatlonal v
class while at TBC? ; . o ¢ . ‘
_a. More — ) d :
b. No change
c. Less
d. NA :
Remarks:
Do you believe you have any advantage over the ex~ibmate .

who did not graduate from a vocational school while at TDC?

a. More advantage b. Some advantage S

c. Nn advantage d. Less advantage e. N/5L

Remarks:

Do yvou have any suggestions that mlght improve the Windham/

o 1
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b R . [QUESTIONS 64- 68 APPLY TO WORK FURI)OUL;-g PARTICIPANTS.] K
| '~ 64. Why did you enter tho Work Fublough -progfamy™ % =% - .. vomes )

a. To earn money for my famnily

e

b. To get out of the fields

4 c. To get a transfer to another unit ; ’ .

.
&F
R

S ' d. Other

v _—

I e. N/A , ' @
' ! "_. . e . .

L Remarks: —

. - “ ¢ n'
N < o o
S ‘ 65. How did ycu like vour Work Furlough job? ‘ R
0 ' ; o . k
e __a.EBnjoyed it very much = ‘ o e

. ‘ ) - : - STy
S e , i _b. It was all right "@i

. o c. It was better than a prison jinb o . i

L~ . .
B . N )

. . o s

L '

S " d. It was too hard

S . e. It was boring _ . 5

RS ‘ ) N . @
b"@ﬂ; f. I hated’it

. g. Other B

U ': . h. N/A - . ’ .
¥ . - o i B g F @
Ve Remarks:

r\’.‘ ' ! /
) 'I‘E -
AR . o
R 66. [id you feel that, because vou werns an inmate, ycu were - &
j e treated differently from free world employees by vour o
A supervisor? : .
. 4 Ty ) o } =1
7 ‘ L -
g F a. I was treated the same as free-world employees N
P _— . ST . B
", N . - -
A b. I was treated better than free-worlé emplojees A
I . —— . ,
/e 4 & ) t
PR B c. I was treated worse than free-world employees i
S _ — A . : e
" R , 96 . , S M
e e . : ) . . } . ]
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d. Other

Reriarks:

67. As preparation for returning to the free worid, do you
believe that Work Furlough participants have an advantage
over inmates whuv do not take part in the:program?

a. More advantage b. Some advantage

. c. No advantage d. Less advantage - _
e. N/A f. Other

Remarks:

-68. What suggestions could you offer to improve the Work
Furlough program? [Probe for spec1f1c recommendatlons
in light of interviewee's experiences.)

Remarks:.

]

{QUESTIONS 69-73 APPLY TO CONTROL GROUP.]

é _fqg 69. Did you ever apply for aily vocational training while
L in TDC?
;:.‘ ;'
A a. Yes b. No
o c. Other " d. N/A

1® Remarks:
S ‘ -
3 “:

: 97 *
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70. Do you believe that an inmate who receives vocational
training has an advantage over those who do.not?

___a. More advantage ';;up. Some advantaée
___c. No advantage ;*_d. Less édvantage
__e. N/A v ___f. Other d
Remarks:

71. DO you believe vocational program participants are treated
differently by Correctional Officers from non-participants?

a. Vocational trainees were treated better
b. Vocational trainees were tréated worse
c. There was no difference shown in our tréatment

d. Other

e. N/A

Remarks:

72. Of the vocational training courses dvallable at your unit,
which one would you have preferred?

Remarks:

73. What suggestions do you have that might improve vocational
training programs in TDC?

Remarks:

98
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""74. [ALL] Based on your employment experiences since releéSe,
. what specific trades or vocations would you add to or
- 'subtract from the TDC vocational training programs?

. N . ) \
"\, . > . N
~. + Indicates trades or vocations Interviewee would like
to see in TDC. ‘ T o : y

R . 5 o : »
- Indicates trades o» vocations Interviewee feels offer
little or no help to ex-inmatec'® employment potential.

.
.
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APPENDIX B

Kemyg il

« 1y

TEXAS
DEPARTMENT OF CORREC HO'\S
W. J. Estelle, jr. ) .
Director |
Huntsville, Texas 77310

DON E. KIRKPATPN"K. Pr D. ;
STANT DIRECTOL . ;
v EITARGR OF 'rxznmurr i

TEXAS BOARD OF Mr. John Doe
CCRRECTIONS - 123 Any Street
Anywhere, TX 77001

Dear Mr. Doe:

H. H. Coffield
Chairmen The Windham School Dlstrlct is currer.tlv evaluatlng the
Rockdale. Texua . vocational training programs offered 0 inmates in the

Texas Department of Corrections, and we need yoir c_oop-
: eration. We believe that the best judge of a program's
Jomes M. Windham worth is the person who has experienced. it.  You partici=- ..
Viee-Chalrahs < “’pated in “thte Windham welding program, and we would 1like . a
Lidlagston, Texne "to know your opinion of the training you received. If . .-
T. Lowts Austin. Jr. possible we would like to conduct a personal ‘interview. =
. i $ o with you at your earliest convenience to gain this infor-
& :'_‘,;f';w .nation. As we recognize that your time is valuable; we
are prepared to pay you $10.00 for the 45 minutes (approx-
imately) that the ‘interview will %take: ,Be assured that o
; Sember your: comments will be held in the strictest of confidence,
i Vernon, Texas and our sole purpose is the J.mprovement of our vocational .

Lester Boyd

7 training programs.
& Mark Hanvghhn i T . . . , :
| " Membar Please fill out the enclosed information sheet and return “
S N Fan Anxclo, Texes it in the postage-paid envelope. When we receive it, we ]
i will contact you to schedule an lntervn.aw at a time and T
g : Robert J. Bacon, MD.  yace that is agreeable to you. Again, we emphasize that.
N e rees your help in this matter will enable us to improve the
) ’ programs designed to help persons prepare for a succcssful ;
‘Fred W. Shield — return to the "frec world." ‘ e
. Member T : ]
' $an Antonle, Texee Slncerely, : - S
i L. H. Trus 3 : : R
s‘& ' . Momter . >
Wikaberly, Texns Vocational Field Rpprcsenta..lve

]
3., - Wlndham School Dlstr.u.t
1y Jue V. LaMantia, Jr.

i

s 100
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APPENDIX C

TEXAS

' DEPARTMENT OF CORRECTIONS
W. J. Estelle, Jr.

Director

Huntsville, Texas 77340

CON E. KIRKPATRICK, Ph, D.

ASSISTANT DIRECTOR
IN CHARGE OF TREATMENT

TEXAS BOARD OF
CORRECTIONS

H. H. Zoffield

Chairman
Kockdsle, Texas

Jantes M. Windham

Yiee-Chnirman
Livingston, Teies

T. Louis Austin, Jr.

Recretary
Dallas, Trxsa

Lester Boyd

Member
Vernon, Texas

Mark McLaughlin

Wembder
Ban Angclo, Tenss

Robert J. Bacon, M.D.

Member
Houston, Texss

Fred W. Shield

Member
Ban Antonls, Toxas

L. I, True
Membrer
Wimberly, Texas

Joe V. LaMantla, Jr.
Pleniber

Mr. John Doe

123 Any Street o '
Anywhere, TX 77001 o ST .
Dear Mr. Doe:

The Windham School District is currently evaluatlng the
vocationally-related programs offered to inmates in the
Texas Departnient of Corrections, and we need your coopera-
tion. We believe that the best judge of. a program's worth -
is the person who experienced it. You participated in the
Work Furlough program, and we would like to know your
opinion of it. If possible we would like to conduct a
personal intezview with you at your earliest convenience

to gain this information. As we recognize that your time

is valuable, we are prepared to pay you $10.00- for the

45 minutes (approximately) that the interview will take.

Be assured that your comments will be held in the strictest
of confidence, and our sole purpose is the lmprovement of
our vocational programs. .

Please fill out the enclosed information sheet and retuzrn
it in the postage—paid envelope. When we receive it, we
will contact yov: to schedule an interview at a time and
place that is agreeable to you. Again, we emphasxze that -
your help in this matter will enable us to improve the
prograns designed to help persons prepé "e for a successful .
return to the "free world." ' . -

Sincerely,

Vocational Field Representative
Windham School District
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APPENDIX D .

TEXAS

DEPARTMENT OF C RRECTIO\S
W. J. Estdle, Jr.

Director
Huntsville, Texas 77340

DON E. KIRKPATRICK, Ph. D, : o , .

ASSISTANT DIRECTOR : . %

IN CHARGE OF TRFATMFENT 3 E . %

TEXAS ROARD OF
CORRECTIONS

H. H. Coffieid
Che’vman
kockdale, Texas

James M. Windham

Vice-Chairman
Livinpston, Texas

T. Louis Austin; Jr.
Secretary
Dallas, Texas

Lester Bovd
Member
Vernon, Texas

Mark McLaughlin
Memiber
San Angrlo, Texas

Robert J. Bacon, M.D.

Membey
Houstoa, Texas

 Fred W. Shield

Member
San Antonio, Texas

L. H. Truc

Member
Wimberiey, Toane

Joe V. LaMantia, Jv.

Fember
MceAllen, Teeas

Mr. John Doe - ' T g
123 Any Street o o .
Anywhere, Texas 77001 o

Dear Mr. Doe:

The Win:! School Dlstrlct is currently evaluatlnq the
vocatios .t traini ng opportunities available tc inmates

in the Texas Department of Correcticns, and we need your
cooperation, While we realize that you did not receive
any such training, it is-most important that we obtain
the opinions of a cross-section of former inmates in or—
der to determine the future directions of these programs.-
1f possible we would like to conduct a personal. 1nterv1ew
with you at your earliest convenience to discuss, your
views of this subject.
uable, we are prepared to pay you $10.00. for the 45 min-
utes (approximately) that the interview will take. Be
assured that ycur comments will be held in the strictest
of confidence, and our sole purpose- is the 1mprovement
of our vccational training programs. @

Please £ill out the enclosed information sheet and return
it in the postage-paid envelope. /

will contact you to schedule an interview at a time and
place that is agreeable to you. Again, we emphasize thrat
your help in this matter willi..enable us to. 1mprove the
programs designed to assist persons in prpparlng for a’
successful return to the "free world." .

Sincerely,

Vocational Field Representative
Windham School District

p-1 : B

gl

Because we know your time is val--

When we receive it, we -
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APPENDIX E

CONTACT RESPONSE INFORMATION SHEET

(Please fill out this form and return in the
enclosed envelope)

(a) Name L _
(Last) (First) (MI)
(b) Permanent Mailing Address .
(Street)
(City) (State)
Telephone Numbcr
- (2ip Code;

(c) Status: PAROLE DISCHARGE (Circie One)

If you are in Parole status, pleasa com-
plete items (d) and (e) below.

(d) Name of your parole officer:

(First) (Last)

-

(e) Address of your parole officer:

(City) (State)

(zip Code)
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TEXAS
DEPARTMENT OF CORRECTIONS
W. J. Estelle, Jr. |
Director =

Huntsville, Texas 77340

DON E. KIRKPATRICK. Ph. D.
ABSISTANT DIRECTOR
IN CRARGE OF TREATMENT

TEXAS BOAKD OF
CORRECTIONS

‘H H. Coffield

Chairman
Rockdale, Texas

dJames M. Windham
Vice-Chairman
Livingsten, Texas

T. Lous Austin, Jr,

Secretary
Dallas, Texas

Lester Boyd
Member
Vernon, Texar

Mark MeLaughlin
Member
San Aangelo, Texss

Robert J. Bacon, M.D.

Member
Houston, Texas

Fred W, Shield

Member
San Antonio, Texas

L. H. True

Rember
Wimberiey, Texas

Joo V', LaMantia, Jr.

Member
MoAlken, Texas

Mr. John Doe 5
123 Any Street L .
Anywhere, Texas 77001 ‘

Dear Mr. Does: . ‘ .

Recently you were sent a letter explaining our plans for
evaluating the vocational programs offered at the Texas
Department of Corrections. S .

We would like very much to see you and talk to you about
your work experiences and your adjustment to the"free
world."” We are even offering to pay you for your time,g

Would you please allow us an hour £d discuss this subject?

AS we stated earlier: THIS IS NO HASSLE - JUST A CONFI-

DENTIAL RAP "SESSION.

Please take a few minutes and £ill out the form and return
it to us so that we can set up an intervicw time and place.

Sincerely,

Vocational Field Representative
windham School District

X
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APPENDIX G

TEXAS

I)EIEQICIFAEE@I‘()F'(K)EUREK:TTCH?S o
W. 1. Estelle, J:. A R

Pirector
Huntsville, 'Texas 77340 |

DON E. KIRKPATRICE, Ph. D. . - ‘L .

I CHARGE 07 TBREATHENT

TEXAS BOARD OF
CORRECTIONS

H. H. Coffield
Chairman
Rockdake, Texms

James M. Windhanm,
Vice-Cheirrman
Livingston, Texas

T. Louis Austis, o,
Secretery
Dallng, Texas

Lester Boyd
bl mber
Vernon, Texas

nm’i}McL.ugman
Member
] Saa Angzlo, Texas

Robert 4, Baton, M.D.

Member
Howsion, Texss

Fred W. Shield

ke mber
San Antanio, Teres

L. H. True

tember
Wimberley, Texas

Joe V. Lalantia, Jr.
e mber
“MeAllan, Texse

ASZISTANT DIRECTOR

=
v

Kx. John Doe ) R

123 Any Street y ;

Anywhere, Texas 77001 -

Dear Mr. Doe:

Thank you again for'YOur interest and willingness to help

us evaluate the vocational programs at the Texas Department
of Corrections. -

This letter is to inform you that I will be conducting intex-
views in Houston all day Saturday, December 7th.’ I will be
staying at the Ramada Inn, 3815 Gulf Freeway at the Cullen
exit. The telephone number there is 224-5971. Call me -
there to set up an 1nte1v1ew time. o -3g -

Your coming in for an interview is vexry lmportant to the
evaluation of our vocational programs, 50’ please let me
heer from you. Thank you again for your cooperatlon,
and I will be expecting to hear from you. Sk

Sincerely,

Vocational Field Representative
Windham School District
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TEXAS

DEPARTMENT OF CORRECTIONS .
‘ W. J. Estelle, Jr. -
. Director :
Huntsville, Texas 77340 .

DON E. KIRKPATRICK, Ph. D, .
ABBISTANT DIRECTOR
IR GHARGE OF TREATHENT « .

CORRECTIONS

H. H. Coffield -

Chairman
Rockdale, Texax

Jimea M. Windham

Vice-Chairman
Lidngston, Texas

T. Louis Ausiin, Jr.

Secgetary
Dallas, Texas

Lester Boyd
Memiyer
Vermnon, Texar

Mark McLaughli
Member
San Angelo, Texas

o

Mr. John Doe
123 Any Street o, .
Anywhere, Texas 77001

Dear Mr. Doe:

We have yet to condact an interview with you regarding the
evaluation of vocational programs at TDC. You f£illed out
and returned to us the form that we sent to you and we took
this to mean that you were willing to be 1nte;v1ewed, but
you have not contacted us when we have been in“Houston.

We would appreciate it if you would call us COLLECT at this

number (123~4567 or 123-~7654) to tell us that you will
cooperate with us or that you now desire nhot to be J_nt:er-

- viewed. Wwhen you call this number ask for Mr. = or

Robert J. Bacon, M.D,

Mender
Houston, Texas

Fred V. Shield
Member

8an Antonio, Texes

L. H. True
Membar

| Wimbevley, Texss

Joe V., LaMantia, Jr.

Member
McAllen, Texas

Mr. ;then we can set up an interview with you on
any date or at any time you wish, to include the évenings
when you get off work.

Please let us near from you one way or another.

Thank you.

Vocational Field Representative
Windham School District Lot
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whick calls for the maintenance of regular *follow-up procc_adux-as.2

WINDHXKM SCHCOL DISTRICT VOCATIONAL A . A W ' o
FOLLOW-UP :
A N a
A primary objective of the 1973 Follow-up Project, as
reported in the Final Reportl, was the developuent of a system’
to perform continuocus follow-up on vbcational programkﬂréinees. @
This system was utilized and measured for effectiveness

‘during the period covered by this report in order to further = .
: . %

comply with the Texas State Plan for Vocational Education - e

‘.

: * . p
Hethodolo .
—3 .._.__.____._...91 ‘ ‘ ‘s
in order to provide'the mnst information possible on '
which tb measure the effecutiveness of the follow-up sy§tem,
procedures were devised which could be utilized on a continuous - e
basis throughout the life of the Windham prqgf;m. ' "
Approximately »*mety days following the félease of a
- Windham student, a questionnaire idenfical to the Post—-release e
Questionnaire used ia 1873 was mailed to the éﬁbject stud-nt _"’ 5
meeting the curreunt criteria for follow-up, ({(e.g. completed ¢iirse; T
awarded Ceftificate ¢f Achiewr ent, did not compiete course; but Q

e

lWindham School District, Texas Department of Correcr~
tion Vocational Follow=-up Proiect of the Windham School District :
in the Texas Department of Corrections. Huntsville Texas: @
Windham School District, 1974%. » Cs

v 2Texas Education Agenecy. Texac State Plan for Voca-
tional Education. Austin, Texas: Texas Bducatinn Agency, 1974, o
pp 43. ‘ o ]
108 ' €
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has saleable skill). Ajcing demonstrably in the facilitation'
of this task was the Master Vocational Student Listing (MVQL).
This compuéérized system supports both an active filé;of ,
current students and an historical file of all previous students.
Througﬂ interfacing capabiliéigs with:the‘fexaé'Dep;;tﬁeqt of
Corrections' Inmate Tracking Syséem, the MVSL allows easyiénd .i
accurate detection of studen£ status relative to parole, dis- i
charge, re-incarceration on subsequent conviction, or parole.

revocations.

<

Defipition of Population
| The total numbexr of graduates and nogﬁéraduétes in the _'t ‘
current study was 630 as of December 31, 1974, which was the "fg
cutoff point for the study. Of this toﬁal, 32 were released o 1
by bench warrant for return to couurts. These subjects‘Were
not included in follow-up due to the possibility of their
ultimate re£u*n to the Texas Depargmgnt of Corrections. If
indeed their appearance in a courthhéa;ing résulged in release,
they would then bé the subject ot léte#_followjup'efforts.
Twenty-two of the subjects were fé«incarcerated in TDC
prior to collection of data, znd Sz‘were determined to be
either absconded from paiole supervision or inAiqcal jails
on additional chargeé, pending trail. Addresséélwere exhéﬁsted
on 48 subjects and without extensive inveéﬁigétion could not

be located for follow-up.

Questionnaires were returned on 213 of the 476 possible

109
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respondents. This resulted in a 44 percént responSe‘rate.
Compared to the 1973 response rate of 54 percent of contactable
students, 1t would appear the developed system will produce

viable results within anticipated parameters.

Analysis of the Data

Experimental) Variables - g S o ) '

Certain experimental variableé from the 1973 study“were

-

selected for analysis. These varlables were arranged 1nto five
* . ey

major cateqgories which were: (1) ngographlc: ¢€2) trainipg;

(3) institutfaﬁal; (4) pdst—release'adjustmént} and (5) attitudes ;

-teward Windham Vocational program. Table ludépicts the selected

variables chosen.

Representativeness of Sample

As shown by Table 2, the 1974 sample did not differ apprecia—‘
bly from the 1973 sampleﬂwith regard to the demographié Qafiables,

Again in 1974, as in 1973, one significant difference appsdrs
in the training variables, as shown by Table 3. The stﬁdent whd,f
has completed the course and recieved a Ce:?ificate of;Achiévéﬁent,w
is more apt to respond to follow-up inquiriés. The data indicate%_w
an increase in the participation of sﬁudentéfin the Rgalitf |
Adjustment Program, (RAP), as shown in Table 3. - Tif - _&%

The 1nst1tutlona1 varlables selected for- comparlson are -
shown in Table 4. The 1973 project.was directed toward making
more data available to the Board of Pa;dons and Paroles relative
to the rehabilitative involvement of Lnmates iﬁ'a windham voca-
tional.prégram. Data indicate there to bé‘g glight increase
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in students released via parole during 1974 as compared to subjects

analyzed in the 1973 project.

'(' A

Also, as indicated by Table 4, little has been dope to

utilize Windham vocational trained student/inmates in TDC job

assignments after complelion of their traininfg..

Pust-Release Adjustment

6ne majer -factor in any program is its relation to the

reality of its goals. Table 5a indicates response to:a percep-

tual question asking for a judgemerit on the part of the respont -

dent. The student was asked tc respond as to whom he felt wvas

responsible for the acquisition of his first job upon release.

Several responées were possible, and the 1974 data correlate

‘with 1973. However, there appears -to be a slight increase
inthe “Self Only" category. Comparable rates exist in
virtually all other categories. .

Responses seem to indicate, as shown-iq Table 5b, a slight
decrease in the student returning to his pge-TDC emplo¥mgnt
upon release. .

Table 5c would tend to indicate a higher rate of unemploy-
ment among 1974 releasees than the 1973 study sample. However,
there does appear to be a decrease in mobility between»jobs,_wiih‘i
over 54 percent of the 1974 sample having only one fﬁil—ti‘e 5ob »
compared to éﬁproximately 31 percent in 1973. »

Data would indicate no appreciable change in the;utiliéatiqn‘-
of specific training in post-release employment. Table 5d would_‘
even indicate an increase in non-training related job participati&

v ]

in 1974.

111

69




Nln the percentage "60f students who feel the lack of proper

" more pressing need rather than further education. Of the
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Table 5e shows little change in the student's perception -
of why he is not employed in a training related profession.
Data in Table Sf would indicate an appreciable increase

e e .

tools hinders their employabxllty.' | . v"”;ﬁ;

-

Data in Table 5g show a marked increase in the disclosure
of prison experience to the employer. Responsesiin the category.
indicate to some degree the viability of the RAP érog;am,
which stresses disclosure and honest& with employers.

Table 5h shows a considerable decrease in current training
related employment of Windham program t;aineee, and an increase
in different employment areas from their training. Employment &
levels appear to remaing fairly constant, however, with over
80 percent ofvthe Windham program trainees who reSponded haying
productive, wage-earning Jon.

Education after incarceration- agalﬂ proves a less than
desired alternative to the released trainee, as indicated'in

Table 5; " #xperience in the follow-up process ihdieates,the'

acquicition of an income producing job, most respondents have
indicated a desire to increase their skill level, but not many
actually bring the desire to fruition through formalized educa~
tion.

Again in 1974 &s in the 19/3 seudy, the greater percentages
of released inmates return to their county of conv1cb10n after
release. The data would tend to in cate a slight trend in thei‘

opposite dire:;tion, but only a lon"¢tud1nal analySLS will reveal“’

the accuracy of this inﬁex. . ,‘7 “fA~, S
i . : o
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while over 71 percent of the 1974 sample and'‘over 68

pérqent'of thé 1573 sample returned to their'county of

- _conviction after release, over 67 percent and over 66 percent,

respectively would move from their present location for a

better job as shown in Table 5k.

Attitudes Toward Windham Training Program

»

Table 6a Lndlcates a slight shift in reasons for applylng

for‘a Wlndham training class. Comparlson between the 1973 and -

1974 samples show a ,4gn1f1cant lncrease 1n the category of
parole consideration as a prime mottvatlonal factor. Anaiy51s
of 1ongitudinaffahta may tend to support the increase as
training becomes a greater fagtor in parole consideration.

Data in Table 6b wbuld indicate no significant change
in the 1974 sample as to selection procedures. |

However, a direct result of the 1973 project was a re-
direction of screening and selection techniques with emphasxs
on realistic selection methods. Data should reflect‘thls
change in futuyre follow-up studies.

‘Respondents were almost evenly diviqed in their perceptions
of the adequacy of equipment, tools and $bcational skills,~as
reflected by Table 6c. - “ “ |

The 1974 responses differed.sharply with thosé«@£~1973.

No appreciable changes within Windham School District could

.be ascertained which would have accounted for such dispaxity

in the data.

If further follow-up studies should requife'these data,
there should be a more delineating question used to evoke a

responve. o 113
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""be at the highest -level. ‘ o

It is felt the 1973 sample may have been aided in* this respect

- due to the fact 113 respondents were interviewed face-to-face

gnd the responses could have been biased by interviewer'
explanation of the question. |

Again, in 1974 as in 1973, the vocat?onal instrﬂctni
proves to be a most valuable asset to the Windham Vocational .

program. Table 64, 6e, and 6f all show the student's perception

of the relationship existing between he and his .instructor to

. »
by

‘An overwhelming majority of students responded“ih.favor
of the instructor in the Windham program. Table 6f indicates
the value of the vocational instructor to the rehabilitative

imbact of vocational training.
CONCLUSION AND RECOMMENDATIONS

Maximization of Response

If any data acquired through a follow-up 5ystem are to‘be
of a 51gn1f1cant value in the ‘areas of administrative decxslon
making or v1ab111ty of training programs, a conCerLed effofé*
must be made to lncrease follow-up partlclpatlon by released
trainees.

During 1974 pre-conditioning for follow-up Qés a primary

program thrust. Integrated within the Reality Adjustment

Program through use of brochures and mailouts, and w1th personal

visits to the various classes, the follow—up process was explained

and outlined to the trainees'in an effort'tO»minimize the

2
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negative response. ' o ’ .
However, it would appear pre-conditioning éione isrnot
a realistic enough sclution to the negati&e association the
released trainee holds for the penal institntioﬁ; 
Capitalization must be exercised upon the relatidnship
between the student and his instructor. When confronted
with the statistical evidence which Qould tend to. indicace

the depth of potential the vocational instructor might have: 

7

to alter post-release behavior, it should merit the consiﬂératibn
for permitting an increase in the freeddm of‘postﬁfelease |
contact between instructor and student. | . |
At the‘present tiﬁe, institutional guidélines préhibit
any relationship between staff and the released inmaté.
However, one can only assume at thisé?qint there should be
some increase in follow-up response if foilowQQSIwere
conducted by the instructor himself rather than as an ancilliary

function of the vocational department.

Recommendation. The on~going follow-up of the vocational students

of windham School District should continue to be conducted
through the vocational department with the following change
in procedures:
1. Initial contact.letters to students will be
prepared for individuval signature of>the
vocational instructof, if available.
2. Through ° - “i{rector ofhtﬁe Texas‘Departmént of
Corrections, vafiance to the present rule of *no pbst %

relasase contact” be allowed in the instances of instructors
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and trainees within the vocational pfograms of TDG.
“‘These;récommendations would greatly enhance.the rela-
tionship between student and instructor in areas of further

training and employment opportunities with w.ich the instruc—

BN

tor may be familiar due to his specific contact and'eprsure

.

to his skill. S ‘ : . M ‘ ) "

Utilization of Training _ R o 1 g .

As evidenced by the .data prov1ded in both the 1973 and the
current study, past efforts on the part of the Texas Department . :

of Corrections to utilize vocationally tralned Windham %tudents

.

p . .
in its production, industrial or maintenance operations have .

been less than desirable. Remedles to this problem are currently
under way with the 1ncreased cooperatlon which exists between

the Bureau of Classification, New Construction Division,‘Buéiness

Division (Food Service Department), Industrial Division.and the
Windham Séﬁool District vocational départment.

Indications are that with the implementation of the Inmate )
Job Management System utilization of vQcationally trained Windham .

students should be greatly enhanced.

Recommendation. Every effort should be made by all Divisipns cf.

the Texas Department of Corrections to utilize vocationally-

trained inmates on a firet priority basis for fillihg vacancies
in oécupations, or related occupatibﬁs, whiéh~§ortelatekﬁéfh |
.vocatlonal training skill areas. = - 3 ' . L

This would allow a greater amount of desirable "hands~on

“experiences prior to release from TDCu

o R e — :
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: Vocational Training and Recidivism. BN

f C } Using corresponding methods of measurement both the 1§"f3

% follow-up stpdy and the current study showed a significant

% dfop in recidivism for the Windham vocational student as com-

9' péred to the general TDC populati'on; . ' . '
g It could be concluded, therefore, certain factcers within .

é vocational training tend to reduce recidivism. Specific isola-

"G ‘ t:ions of these variables become extz‘emelf difficult when t‘here‘v

g eéists so much disparity in commonality of causation of,c;imé:‘ R
% Héwever, théndata contained in this project's findings w;uld -

4 [N .

%‘3 : iﬁdicate more factors than skill training alone exisés for,the4

é inmate in vocational training. o

5

& Not all information received from vocational students |

AR

can be reduced to data for statistical study. Where comments

wére evoked as responses to questions, they ranged from “none",
g - to complete evaluative recommendations for program change.

o .

@ A large majority of students place a positive value on

g

3 the Reality Bdjustment Program. This 18 week program attempts
8 to bring for the students' use the cognitive({knowledge) and

; @ affective(feeling) aspects of employment. Many students respon-
f ; déd on the relative merit of program content to post—’-releas:’e

o4 i 5 L )

5 . success.

S

33 : ' _
@ ‘ Not designed nor intended to be a specific "treatment" .

program, RAP'S focus is on desired behaviors for Post-Release -

success. However, experience has shown certain problem areas

@ eiist in a totall implementatioﬁ of the Reality Ac’ijustn.ent.; ]
}j Pi:ogram within Windham School District.
@ - . = . 75
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Recommendation. Windham School District, in cooperation with

the Assistant Direcotr of Treatment, should conduct a staff
workshop for TDC unit educational consultants and/or designated
unit representatives of TDC units supporﬁi;q.windham vocational
programs to familiarize them wifh programbcéntent, éet policy
for implementétion, and establish program’guidelines for the‘ . Q‘
Reality Adjust@ent Program. . |
Since a stated goal of the Texas Department of‘Co;récﬁions:
is the attempt to ?ehabilitate the public offender, coopefation

must exist between everyone responsible for that goal.

.

118 e




EEER ~ . x. K3 -
10
TABLE 1 )
® A - Categories of Experimental Vari=bles T
Category " Variables
4 :
Demographic Sex (Male, Female)
. Race/Ethnic Group (Chicano, Black, White)
Age (Under 20, 20-24, 25-29, 30-34, 35-39,
© 4°~44, 45-49, 50 and over)- . ‘ .
Intelligence Quotient ‘, g
Educational Achievement Level M
4 ;
Marital Status- (Married, Unmarried)
Higﬁesf Grade of Academic Education Completed
Training Student.Ctatus (Graduate, Non-graduate)
' Year Completed (Calende. year atudent left
- voce.tional class)
Training Hours (Total hours of wocational
training received)
Tralnlng Location (Unit of TDC wherxe traxn-
ing was received) :
‘ Training Class (Course of vocatlonal edu—
cation
Reality Adjustment Program (Partlcmpant,
Non~participant) _
Institutional Method of Release (Parole, Discharge)
Post-traininggTDC Job Assignment (Related
to tralnlng{ Different from Training,
Released prior to job assignment)

119 '




e Ll

et R R

o
oy

e

S

=

Lt 74
T

N

. P ook A
ATBANSLN IR

R

S

e

TABLE 1 -- Continued

Category

Variables

Post~release
Adjustment

Employment Situation ;

Placement Source of First Post-release Job

.

Relation of First Post—release Job ‘to Pre- .
TDC Occupation '

Number of Full-time J .05 Held Since Rélease

Number of Tralnlng—Related Jobs Held;Slnce
Release

Reason Not Workirg in Training-Related Job

Reason Not Hired by Employers in Related
Jobs

Employer Knowledgye of Record

Current Employment of Samples .

Educatiorial Situation

Currently Enrolled in College

Currently Enrcliled in VocatlonalaTechnlcal
School . .

. Community and Recreational Situation

After Release, Returned to County of Con-
viction

Consider Moving to Another Town

Attitudes
Toward Train-
ing Program

Reason Applied for Vocational Training

Ability to Get into Preferred Course of .,f

Training

Adequacy of Equipment, Tools, and Vocatlonal
Skills
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TABELE 1 -~ Continvzd

Category

Variables

) Attitudes
Toward Train-
ing Program

Instructor's Treatment of Studenp
Overall Rating of Instructor

Individual Having Most Positive Infiuence
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TABLE 2 . b
Description of 1970-1973 Community Follow-up P
Sample Compared with 1974 Follow-up S
Samples by Demographic variahles o
Demographic 1973 Sample’ 1974 Sample ;.8
Variables Number | Percert | Number | Percent -
fotal 406 100.0 213 100.0 )
Sex - . ;ff
Male 370 91.1 188 68.3 . - |
Female 36 8.9 25 11.7 R
N A v \.‘;
Race/Ethnic o7 A
Black 158 38.9 93 43.7 *> ¥
Chicano 50 12.3 ¢ 27 12.7: Jd
Indian - 0 . 0.0 2 0.9 Q
- White 198 48.8 91 | 2.0 X
Age :
Under 20 1 0.2 5 2.3 *
20-24 183 45.1 105 49.3 ;
25-22 123 30.3 55 25.8§ @
30-2% 41 10.1 30 14.1 :
35-39 . 25 6.2 6 2.8
40-44 13 3.2 7 ., 3.3 |
45-49 12 3.0 2 0.9 .
50 and over 8 2.0 3 1.4 -
Median 25.4 L
Intelligence Low l High “Low High
Quotient 47 | 148 50 - 121
Hean _..95.4 95.4 :
S.T. 15.1 14.6
: L)
Educational Low High Low High b
Achievement 3.2 12.0 §.7 12.0
: Hean 7.4 7K .
= . S.n. 19.0 364
Marital Status 3502 100 213 100 -
Married 149 £2.6 37 | 17.4 c
Unmarried 201 57.4 176 82.6 %
Highest Grade Low High Low High .v*?
Completed 3 14 1 12 B @
Mean| 10.1 9.4 P TP
S.D. 1.8 1,7 7. M ’ é
GED in TDC_ 130 [ 37.1 67 ] 31.5
dless than 406 becausn data nnavailable on 56 il
respondents. B o e
Be 122 e
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TABLE

3

Description of 1973 Follow-up Sample
Compared with 1974 Fellow-up Sample,
by Training Variables

Training 1 1973 sample 1974 Sample
Variables Number | Percent | Number | Percent
Total 406 160.0 213 100.0
Student Status
Completed Training, 3 : '
Certified 335 82.5 184 86.4
Incomplete, Has _ _
Salcaple Skill 71 17.5. 29 13.6
Year Completed Training
1970 25 6.2 0 0.0
1971 73 18.0 10 4.7
1972 165 40.6 21 9.8
1973 143 35.2 82 38.5
1974 1] 0.0 100 46.9
Low High T.0wW High
Training Hours : 116 1539 187 1658
Mean 724.8 768.2
S.D. 195.5 195.4
Training Campus ‘
Central 22 5.4 7 3.2
Clemens 11 2.7 20 - 9.4
Darrington 5 1.2 5 2.3
Eastham 82 20.2 38 i7.8
Ellis 13 3.2 8 3.8
Ferguson 164 40. 4 72 33.3
. Goree 36 5.9 25 11:7
Huntsville 6 1.5 Y 0.0
Ramsey S 1.2 4 1.8
Wynne 62 ~ 15.3 34 16.0
Training Class :
Horticulture 0 0.0 3 L.4
Home & Community 0 0.0 4 1.9
Flumbing 0 6.0 1 0.4
Farm Equip. Repair. 10 2:5 - 0 0.0
Floriculture 13 3.2 9 4.2
. Voc. Office Educ. 13 3.2 4 1.9
. Refrigeratiocn & A.C. 19 4.7 15 7.0
‘ -*‘i’ ellpea o ° ! .
o 123




¥

124

R Y TR
TABLE 3 -- Continued
Training 1973 Sample 1974 Sample.
Variables Number | Percent | Number | Percent
Total 406 100.0 213 100.0 7
Training Class (CGent.) e
Appliance Repair 8 2.0 9 4.2
Auto Body Repair 30 7.4 17 8.0 *
Auto Mechanics 19 4.7 13 6.1
Auto Speciglization -7 1.7 4 1.9 -
Building Trades . 29 |* 7.1 15 7.0
Masonry ‘ -7 1.7 5 2.3.
Interior Finishiny 10 - 2.5 $f » 1.4
Drafting : 31, 7.6 11 5.2
Electric TMrades ) 18 Y 4.4 S & 3.3
Vocational Electronics 13 L. 3.2 -5 2.3
Radio & TV Repair 28 6.9 -5 2.3
Machine Shop 1 0.2 .6 2.8
Sheet Metal 13 3.2 5 2.3 ;
Welding 19 4.7 20 9.4 k
Barbering 0 0.0 9 4.2
Cosmetology o I 2.5 5 2.3 -
Commercial Cooking 18 4.4 7 3.3
Meat Cutting 11 2.7 10 4.7
Small Engine Repair 22 5.4 10 4,7
Upholstery Repair 26 6.4 4 1.9
Cabinetmaking 25 6.2 1 3.3
Industrial Co-op 6 1.5 0 .0 g
Reality Aujustment
Program
Participant 167 [- 41.1 154 72.3
Non-participant 183 . 45.1 59 27.7
Unknown ’ 56 13.8 0 0.0



. b - TABLE 4
Description of 1973 Follow-up Sample ’
Compaked with 1974 Follow-up Sample,

by Institutional Variables -
Institutional 1973 Sample 1974 Sample
Variables .{ Humber| Percent | Humber| Percent
Total 406 100.0 213 100.0

o Method of Release

Parole | 269 65.3 162  76.1
Discharge o 137 33.7 51| . 23.9

Post-TDC Job Assignmenﬁ

Related to Training 94 23.2 42 1 19.7

Different 154 . 37.9 153 71.8
Released 116 28.6 | . 18 8.4
Unknown : ' 42 10,3 |7 0 0.0 -
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TABLE 5a ) ) x

Placement Source of First Post-reiease Job

Placement 1373 Sample . 1974 Sample. -
Source Number| Percent | Number| Percent
g Total 4562 |~ 100.0 | 2357 | 100.0
. Mingham ' 11 2.4 5 2.1
T.E.C. ' 30 6.6 - 18 7.7
Family - 124 27,2 64 27.2
Friend 67 1447 35 14.9 .
Self Only 109 23.9 86 36.6 4
: _ Former Employer 25 5.5 | 14, 5.9 x
5 Other . 34 7.5 1 - 13 5.5 ks
& Unknown 56 12.2 0 0.0 .
ér aMore than 406 and 213 because students could rgspond
A with more than one source. :
5 TABLE 5b
i Relation of Post—~Release Employment
< vs. Pre-TDC Employment
Ai; Relation 1973 Sample 1974 Sample :
B Number { Percent |[Rumber | Percent
Total 1912 | 100.0 | 1943 | 100.0
E
:j Related ‘ 68 |  35. 5 | 53 27.3
oG : ' : o
o Different 123 64 4 | 141 72.7 e
B A o i
»
3 8ress than 202 and 213 because some had never worked .
since release. , . - S R g
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' TABLE Sc SR
Number of Full Time Jobs Held Since Release
Number 1973 Sample 1974 Sample
quber Percent [Number | Percent .
Total 3502 | 100.0 ) 213 100.0 T
' 0 19 s.a; | 27 | ‘12,8 .
1 108 30.9 | 116 54,4 -
2 111 31.9 | 51 24.0 -
3 as 12.6 | 15 7.0
More than 3 . 68 . 19.4 4 1.9
aLes',s than 406 because data unavailable on 56 respondents.
TABLE 54 .
Number of Training Related Jobs Held Since Release : 2 =
1973 Sample 1974 Sample
Number | Percent | Number | Percent . X
Total | 3503 | 100.0 | 213} 100.0
0 205 | 58.6 | 147 69.0
; 1 99 28.3 | 54 25,4
1 2 31 8.9 8 3.7
3 9 2.6 3 1.4
5 More than 3 6. 1.7 1 0.5 i
) aLess than 406 because data unav.ailable; on 56 respondents. . ;
H.o1g- 127 ' o




TABLE 5e

Reason--Given -for -Non-Employment
in Training Related Field

¥

. 1973 -Sample 1974 Sample
Reason - .
Number | Percent Number} Percent
Total 2372 | 100.0 17s® | 100.0
Did not Like 10 4.2 8 4.6
Tried but Employers ‘ ' , '
Won't Hire ki 17.3 20 11.4
No Related Work in : {0
the Vicinity 41 17.3. 37 "21.1
Not Enough status e
in Related Field 14 5.9 L 3.4
Prison Record , 11 4.6 J13 7.4
Other Work is Easier 20 -8.4 1 0.6 -
No Tools 29 12,2 26 14.9
Need Refresher Course 56 23.6 24 13.7
Not enough training (] 6.0 :15 8.5 e
Other Reasons 15 6.3 25 14.3

aLess than 406 because data unavailable on 169 respondents. "y

Pless than 213 because some had never worked or had held $ g

" part-time jobs since release.

128
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H TABLE Sf : .
‘,ﬁ . ) . - .
.9 - Reason Given for Not Being Hired
B : . in.Training Related Fieald
1973 Sample | 1974 Sample
ason. Number.] Pexcent | Number | Percent
] Total 237% | ‘100.0 | 175 | 160.0
B No Openings 36 15.2 {26 | 14.8
@ *  Age Limits 2 0.8 1 0.5
bt Not Enough Training 11 4.6 1] .8 4.5
H Criminal Record - . 15 . 6.3 |11 6.2
B Not Enough Training 32 13.5-t 21 12.0
4 No Resgponse 20 8.4 | 8 4.6
i Need Tools to Get Job 13 5.4 ]- .25 - |. 14.2
1 @ . Haven't Tried 83 35.0 61 34.8
%'"4};: Have Worked in Field 25 16.5 14 8.0
= —
"4‘ 3Less than 406 because data unavailable on 169 respondents.
: e bress than 213 because some had never worked or had held ’
_ part-time jobs since release.

Ry 5'% g?(u,.'; S Mfs T s,

. .TABLE 5g
! @ Employer Knowledge of Record
Employer 1973 Sample - 1974 Ssamwple
Knowledge - Kumber | Percent | Number | Percent
Total 3502 | 100.0 | 213 100.0
Yes 186 53.1 { 132 62.0
4 No 86 24.6 15 7.0
1D _ ’
i pon't Know 33 9.4 17 8.0
No Response a5 | . 12.9 49 23.0
o . 3Less than 406 becauss data unavailéple on 56 respondents...
129 .
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TABLE 5h ‘ ¥

Employment of Samples -

4

Current. 11970-1973 1974 '
Employment Number | Percent | Number | Percent
Total ‘406 | 100.0 | 213 100.0 i\
Related Field to | L I "
Praining 134 33.0 | 38 17.8
‘pifferent 181 44.5 'ng 58.7 .
Unemployed 91 | 22.4°| -s50 23.5,
- B
TABLE S5i
Post-Release ,Educa’ciona‘l Data
_ 1970-1973 1974 | :
Category Number | Perceat | lamber | Percent .
Total 350% | 100.0 | 213 100.0 i
In College )
Yes 8 2.3 7 ‘ 3.3
- No 342 | 97.7 | 206 .| 96.7
In Voc. Tech'. v
" Yes 14 | 40| 1 5.2
No | 336 | 96.0 | =202 | . 94.8
3Less than 406 because data unavailable on 56"'respohden£s. L
' 130 BRI
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TABLE 53 ' ’ B

o Return to County of Conviction }
Adjustment 1973 Sample 1974 Sample :

Variables Number | Percent | Nurber| Percent '

@ ‘ S = = ¥

Total 2022 | 100.0 213 10050+

Yes ‘ 139 68.8 | 152 71.4"
©® No 63 | 3tv2ofmael 28.6 .

3Less than 406 becaus: data unavailable on 204 respordenta. g

® :

| o . TABLE 5k :

l Mobility for Employment :
'iGB : ‘ Adjustment 1973 Sample 1974 Sample

: A ~ Variables . Number | Percent | Number | Pexcent 3

e

“Total 2022 ~| "100.0 | 213 100.0 __ 3

1 ® : Yes | o134 66.3 | 144 | 67.6
¥o 68 13,7 69 32.4 1

1@  ®Less than 406 because data unavailable on 204 respondents.
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: 7 . B
H
o
’ | ~TAD" I Ga oot *
Rea "an Given for Initial Appllcatlon :
: 1o Tralnlng Program :
1973 Sample 1974 Sample .~ %
Reason o e . S
Number | Percent | Number | Percent- u
Total 3992 | 100.0 | 286° | 100.0 ool
e L
To Learn A Trade 309 S77.4 197 68.9 =y
To Get Out of Work 43 10.8 24 8.4
To Get A Transfer 4 1.0 '3 | 1.0 !
'To Parole Earlier 1 36 9.0 |- & . 17.1 o
" Other Reason - 7 1.8 13 4.5 B
e P%ta available from 350 respondents, subjects could; !
respond with more than one reason. : *
byore than 213 because subjects could respand with more 1
than one reason. =
TABLE 6b - 4
-Selection for Desired Program
Received Preferred 1973 Sample | 1374 Sample . o
Course of Training |Number | Percent | Rumber | Percent o
Total . | 350 | 100.0 | 213 | 100.0 :
Yes - 275 78.6 | 165 77.5 i
No 75 21.4 | - 48 |  22.5 3
2Less than‘406 because data unavailable on 56 respondents. ";j"
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TABLE 6C - .
Adequacy of Equipment, Tools
* &nd Vocational Skills -

1973 Sample 1974 Sample.

Adequacy : : ' ‘ -

| ) | Number | Percent | Number | Percent

Total ' 1132 | '100.0 |- 213 100.0
Adequate 97 85.8 | 108 | 50.7 )

Inadequate - 16| 14.2 |"105 | 49.3

(-2 @

YLess than 406 because data unavailahle on 293 respondents.

r— Ce -
B

TABLE 64

Instructor Treatment of Student

1973 Sample 1974 Sample

Treatment : g
~ Number ] Percent | Number | Percent’’

Total 3502 | 100.0 | 213 | 100.0 -

Straightforward 336 96.0 195 | o91.5
Unfaic ‘ 14 4.0 | 18 8.5

?Less than 406 because data unavailable on 56 respdndenté:z
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TABLE 6e *
Overall Evaluation of Instructoi
1973 Sample 1974 Sample
tiumber | Percent | Number | Percent
Total 3502 | 100.0 ] 213771 100.0
=
Excellent 127 62.9" 127 59.6
Good 56 27.7 63 29.6
-“Fair 16 7.9 16 © 7.5
Poor 3 . 1.5 7 3.3

PLess than 406 because data unavailable on 56 respondents.

TABLE 6£

Most Influencial Person on Student -

>

. 1973 Sample 1974 Sample

Category Number | Percent | Number | Percent

* Total 3262 | 100.0 | 347° | 100.0
Unit Warden 4 | 1.2 2 0.5
C:':aplain ’ 32 e R ‘ 9-8 31 : 8-9 )
Correctional Officer 35 71047 22 6.3
Windham Voc. Instructor 10$ 33.4 | 145 41,7 =
. Windham Academic Inst. 47 14.4 | - 44 12.6
Psychologist 0 0.9 -5 1.4
Family 16 4.9 -10 2.9
Other Inmate 47 14.4 .47 - 13.5
No One: 36 1L.0 41 11.8

3pata avallabl..f;pg 258 reapondents; aubjects could

A

respond with one or more categorles. -

bMore than 213 because resptndents could respond with
‘'one or more catego*ies. ek
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