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'}'IIE CEN'l'rm mSSION STATEMEN'r 

'1'111' C('lll(lr for Vocation<ll I:duciltjon's mission is to 
in\.~r(',)!H' 1IH' ilbility of diverse agencies, institu
Liol1f>, and Orqilni;~utions to solve educational 
problt'm!> rt'latinq to individllLll career planning and 
IJI'(,[>drilLion. 'l'Iw Contcr fulfills its mission by: 

• Gl'r1l'l"il ti nq knoo,.,'lC'dqt"'l through research 

• D<'v(' lop i ng cduca t ional prog rams and produc ts 

EVdluat .. rllJ inuividlldl program necdsand outcomes 

Installin<J pducational programs and products 

• Operatinq irl~orm.:l.tion systems and services 

• Conducting leadership development and training 
proqrams 

The materidl in this publication was funded by an Educa"ion Professional 
Development Act (EPDA), Part F, Section 553 Grant, administered through the 
\'ocational Edu(;alion Personnel Development Division, BOAE/USOE. Region V Office 
t.:SOE, and thl! Division u( \'occltional EducatiLln uf the Ohio State Department of 
Education. Contractors undllrtaking such projects under government sponsorship 
are encouraged to express freely their judgment in professional and technical 
matters. Points of view do not, therefore, necessarily represent official BOAE. 
USOE, or State of Ohio position or policy. 

Project funded undllr E.P.D.A., Parl F. Section 553 
by the Bureau of Occupational and AdulL Education of 

the United States Office of Education, and 
the Ohio State Benrd for Vocational 

Edul'n tion 
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,\I{IIl'III:h.l 111111'" ,1,,{dill'lI 0111011,",1'; III (It" p""i"I'( oIl1d il~, Clf(I'Ollll'H ,',Ill 

bl' IlllJl1J III th,' ':lJpp,'nln!: dlWlIm\'IlIH,llf tillt; r,'lHln, llilt; r.l.!.I..'~I •• H.t~~r.t. Ih 

inlt'lt-it'd {II prl1vld." ,I hrll'f r,'vll'w III pltll1H, nl'llvlll,':;, ilnd ()Ull'Or.WH ",. tlil' 

\~,'rY .SJI.' 'I),.l.'.; ~Lnjl.~~!..!!:..'y.!~,!.U~I!:.!.LHlI!.!:':I_U~I.Il )11.., (;..!.!~r.I~I'_L!.!!D..:I_L!.!l~lU.!2~U..'~I!;,!" I" 

tl]<· Ilrsl p"rLll'lI of till' n'port, ,Ill 1l11l.lilw of program (ll·rfllrm.lIlCl· Iii pn'

s"flt,'d' ,In llH' 1:1'[1,\ rl'p"rt form (:S,\ DC 75-26'37. Till' 11I1!(JWJnA ":-l"rriltlvl' lho

[I(lrt" prol'olld,'s 1'~;Pill1dl'd l'llmllll'nts I'll 101('11 of tilt, ll11tlJIWd Sl'l'ti'lll .. ;. 

Ih 1'\'" ,'I'::lP,IIl! .'11 dll,'ulI1,'n t" ,ll'l'omp.!ny lb b; f i n.11 r,'plIr l. ;Iod-- i n HI'V,' 1'01 I 

I, 1~!i'Kll\,I~(; ','OCM!n:';AI. EDl:C,\TlO:'; 1:-: CORRECTIO:;S: I'RClCEEnI)\C;S OF Till: 

\':llRKSlIlll' FllR l~lI'RO\'J,;\r. \'0(;:\'1'10;\,\1. r;'I(''\TlO~ 1:-: GOK!{ECTlO~·:AI. I:';ST!-

tb,· prnjl'ct. 

2. 1~!P!W\'I~;(; \'OCAI 10:-:,\1, E1>l'CATIO:-: 1:\ CORRECTlO~;S. thl' progrmn of tlcti

vilil'~ lor tltt' Workshop tIl Jll1prllVl' VO('L1tiOl1oll EdUcation In <:or

,rl','lil'111! In,.;tltIJli('n<:. t!('sl'rilws dail\' dl'tivitil'l-; duril1g tb" .... nrk

"II'lp. 

3. nil' <;lI:'l~"lr' brllC'lllJn' .... il1 bl' wid,'lv dislriblll,·d to II'(\(k-rH oIlId pr.lI'-

tit i P!lI' r'i in "('1' rl'C t i onoll Vllt'ill i (l1l.1! l'dllC(l t ion. 

T!ll'!-l\' 1·(lm.j'l,Il1i n ll U(ll"IJ:th'nt'i, togl'tlll'1' With this rq,nl'l, cOl1lprh,' lll(' (in:" 

1"'I)o)rt of tlt,' \~prk'ih(lp to Improvl' \'(ll'.ltillllat Edu,';ltltln in Cl1rrl'clionnl 1l1sli-

tuti\ln..,. 

'I 
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, . _ i'~,'r~. ~h.I~' . .t" r-'.f'11'.f!!X.!JU:......\.\ll: .. ~LtJ!!.!l.!'.L.r·J.II.,· ... U.'.!.u....jlLJ:!!t:.r .. ~' .. u t'!llAl. J Il~LLlJ '!tinl)~. 
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t 1,\(1,11 l'cbll'll t I (Ill 
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Only three (aLlcd to mention pr(JJ(!n~ in correction,ll 

VC)t;.lt IUlIal Cdul;.Jtllln. 

requcflt. Thirteen specifically listed currectional vucatlonal education 

expcnJitures. ~hllb seven others did n~t have monies ~et oslde, thuy indl~atcJ 

thllL I'rdjCl.tli rllr corrc<::tionai vociltivnal edu-=ation had been dcvdopctI. Sine 
I 

uf the 29 responses h3d ~o specific description of monies being spent for 

Of the 51 stdtt.; rlcDilrtmt'lHB of education contacted, 3) rUtiplllH.led \.!lth 

cuplus of their ~ldnli. 1.11ilt2 !icvcn specificillly dcscribcd cxpuntliture!., 22 

::lade n~' monetarj' cumr:titment to corrections in their state plans. 

thuse 22 did mention programs in progress in theIr statc. Only four (i{ tht.; 

state depart~ents of uducati0n made no mention of voc~tiunGI cducat~Jh in 

corrections. 

to c_'rrel."ticnal 'ocational education .1n t>tate jllArmln:; .'. :;U'iH.>n!;.·~. 

ings Hu~m~d to De confirmed by a survey of expenditures on vocational educuti~n 

Lor ofi~ndc'r~; clll1ducted in J'.I1)', 1975, by the Bureau C't Occupational and Adult 

EduCilti~)(l, 1..'. S. Office of Educativn. This document, entitled "::;urvcy of Fumb 

I::ncur.lbcrcd or Expendt!~ in Fiscal Ycar 1973 under the \'oclltionlll Educac ion A.:t 

llf 19bJ, as ilmcnd~J for Programs Serving Pcrsuns !.n Adult and .Juvonilc CLlL'rec-

thll1al lnstftutlol1s," rcvcals that 15 ~tatcs Hpcnt no :-.tall! and loc.ll VL'Cd-

1971. 

pnlblurl!; .111el issue!> (Ii vncllli()nal cducdtion in c(lr[l~cth'n;il Institutl\Jns, /p-

1 1 



,,,'lhor·. "r,' prl· ... "l1lt·d in d"tall in till' prot'l'ulil1i\s dt'(,lIl~('jll, Pilgt' II; till' 
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h:r S.'llIh.' 1 Ilevl! J IIpull'n t: 

1. ()cvtdUjl <l tr.llnlng mndel for instructors, Incluuln/'t In-Ih!rvice ilnd prc-

,;crv lel' con,p(lncntll, b.lseu UpUIl <I "litudcnt need!>" approach. 

2. Est"lblJh:' standard!i for lu,lc}H.:r rccruit!llenl tlnd sldccliun. 

J. [)c\'elop teacher CUuc.1t1un h.atc::ialli specificdlly ("" vvcational illlllrucLor ... 

in corrections. 

f •• Develop ,I mt.lotwl IlubJic cdul..:iltlon prLlj.~ram tu dUI/I.-lup and improve the 

public inaMc uf vocational educaticn in correctional institutiunli. 

Progrd~ lmprvvement: 

1. J:: ... t.ablish a national clcilrlnghuusc for correctional education that will 

prt>vid .. information and resources for the improvement of education in 

c,lrrcct ions. 

') Estdblisll accreditation sLand~rds and evaluation criteria consistent ~itll 

tree-~orld programs. 

3. Assess relevance and applicability of available curriculum materials. 

~. r~v~lop a car~er education program for incarcerates. 

5. Prepare student-centered models for program development. 

Cooperation: 

1. Develop and ir:lple:nent standards for use of community advisory committees 

for vocational education in corrections. 

2. Establish national and state inter-agency councils/c(lmmissions tor pr()grJ~1 

review and evaluation. 

3. Requirc regi.onal, state, ~~nd local planning dtJcurnentH to specify comtnit-

~unts to vocational education in corrections. 

:.. Dt!\ft!ll)p industry/education cooperative vocational tt·nining within the 

institutions. 

7 
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5. EHtabl [:;11 /I nat Il)nlll ;ltiV [~tJry t;s~k furce to l!llCOIll·llt;1.! c()O\munity involvc-

ment in correctional vucutlonal education. 

Section 8: Major Activities and Events 

,1. Planning Committee ~lcetjn8--August ll,-15, 1975 

~Iemb(!rs of this select committee \·lere: 

I 
r 

Lawrence M. Aber 
Vocational Education Supervisor, Missouri Division of Corrections 

Lowell A. Butkett 
Executive Direct"~, American Vocational Association 

Sherman Day 
Director. National Institute of CorrectiDns 

Donald A. Deppe 
Education Administrator, Federal Bureau of Prisons 

E. E. HiH iker 
EJucation Coordinator, Oregon ~tate CorrectIonal Institution 

Elayn Hunt 
Director, Louisiana Departmecc of Corrections 

~lolX L. Lerner 
Vice Chancellor, Ohio Board w. Regents 

~onald C. Tarlaian 
Program Specialist, Bureau of Occupational and Adult Education 

All ,>nSl' F. ~1<lresh 

Director oC Edu:dtion, Mi"~~sota Department of Corrections 

!{I:t; in;JlJ PI:t t} 
l::Xccutive Director, National Advisor), Council on Vocational Education 

Anthony P. Travisono 
f::Xccut lve Director. American Correctional M;sociH tion 

Francis T. Tuttle 
State Director of Vucational Education, Oklahoma Department of Education 

Their rules during this project were: 

1. to pruvide input Into the identification of the concerns to be 

approached at the W()rkshop, 

1,1 
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2. to assist in devdoping thc Workshop dgenUtl. 

J. to identify potential personnel anu material resources, and 

4. to establish criteria for the selection of Workshop participants. 

h. 

A group of selected leaders and practitioners in correctional vocational 

education met fur four days in October, 1975, to discuss four general areas 

of concern which were identified by the Planning Committee. These four areas 

were emphasized in the ~ummarizcd I~orkshop program , ... hich fo11o ... s: 

~elcom~ to The Center 

1';0 rkshop Eva lua t ion 

~clcome to the Buckeye State 

(;reetings frum Canada 

OPENING SESSION 

Robert E. Taylor, Director 
The Center for Vocational Education 

.::arlene Tondryk, Re$rlUrCe Evaluator 
The Center for Vocational Education 

Byrl R. Shoemaker, State Director 
DivisHln of Vocational Education 
Ohio vepartment of Education 

George F. Denton, Director 
Department of Rehabilitation and C~rrection 

William K. Willis, Director 
Ohio Youth Commission 

John BraIthwaite, Deputy Commjssioner 
CanRdian Penitentiary Service 
Past Presjdent, American 
Correctional Association 

KEYNOTE ADlJR='SS: "LEAA: Is There a Flltur~ for Vocational Education in 
Correctional Institutions foday?" 

Ken Carpenter, Chief of Corrections 
Ofrlce of Regional Operations 
La~ Enforcement Assistqncc Administration 



, -1 

'~I~' .' , 

:~ 
'J] 

ReactOr!; 

v.'ORK SESSION: TOPIC 1 

"lIow Do 1-:0 Develop the Role of Vocat Lonal 
Education in Corrections?" 

Sherwood Dees, Assistant Superintendent 
Vocationul £. l'echnic<ll Education 
Illinois Office of Education 

Lune Murray, Superintendent 
Windham School District 
Texas Department of Corrections 

Lowell Burkett, Executive Director 
American Vocational Association 

Small Gruup Discussion and Planning Session 

Small Group Reports [or Topic I 

Speaker,; 

React()r~ 

WORK SESSION: TOPIC II 

"lIow Do We !-Ieet the Needs of StudePots?" 

I-:illiam E. Monroe, Vocational Coordinator 
Windham School District 
Texas Depart"ment of Corrl:!ctions 
Huntsville, Texas 

Euphesenia Foster, Coordinator 
International ~omen's Year 
~om~n Offender Activities 
Department of Labor 
Washington, D.C. 

Sherm. n Day, Ditect0r 
Natiolal Institute of Corrections 
\.Jashin~ton, D.C. 

}lax Lerner, Vice Chancellor 
Ohio Board of .Regents 
Columbus. Ohio' 

Ruth :-1. 'Cl ick, Di rCl:Lor 
National Study ~)f ,",'lImen's Correctional I't~ogt·'lms 
Berkeley, California 

Small (;roup Discussion ilnd Planning Session 

I') 
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I.uncht!un Address 

Speaker 

Small Gr0up Report for Topic II 

"Ikdt'r Il1lng till' !'rnll I I'm" 

Gary Wuissmdll, ChIef 
Corrections Task Force 
Office uf Manpower Programs 
U. S. [)cp:JrtmenL of Labor 
Wa::;hingtun, D.C. 

HORK SESS IO:-l: 1'01' IC I II 

"Huw Do We Develup Rt!alistic Programs?" 

Speakers 

Renc tors 

Amos Reed, Administrator 
Oregon Corrp.:t ions Divlsilln 

and 
President, Associatiun of State 
Correctional Administrators 
Salem, Oregon 

Francis T. Tuttle 
Director of Vocational Educatiun 
State Department of Education 
Stillwater, Oklahoma 

and 
President, Nat;~nal Association of 
State Directors of VLcational Educp:ion 
Stillwater, Oklahoma 

Anthony P. Tr.Jvisono 
Executive Director 
~nerican Correctional Ass0ciation 
College Park, Maryland 

Ralph Bregman, Assistant Director 
EPDA 
Division of Vocational Euucatlon 
University of California, Los Angeles 
Los Angeles, California 

Euphesenia Foster, Coordinator 
Intel'national Women I s Year 
Women Offender Activities 
Department of Labor 
Washington, D.C. 

~mAll Group Discussion and PlanninR Session 

Smdl1 Group Reports fur Topic 111 

II 

Ii 
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Lunchcun I\JJres'> 

Spf.!lIkcr 

Spenkers. 

Reactors 

"rill' CIlII'll'P;{lIll I'nw"s:;--I'rolll 'I'd:'; Ilord"1l til 
"l'dX !'.l",·r" 

L("{u Y Co rnel!;on 
Director of Planning 
Bureau of Occupationnl & Adult Education 
U. S. Office of Education 
Washington, D.C. 

WORK SESSION: TOPIC IV 

"lIow Do \~e Develop Cooper.ative Approo,lches 
to Vocational Education in Correctivns?" 

Byrl R. Shoemaker, StatP Direct~r 
Division of Vocational Education 
Ohio Department of Education 
Columbus, Ohio 

Sylvia ~IcCollulll 
Education Research Specialist 
Federal Bureau of Prisons 
Washington, D.C. 

John Armore, Director 
Ex-Offender Program 
National Alliance of Businessmen 
Washington, D.C. 

Tim Durkin, Coordinator 
Offender Programs 
HUman R~sources Development Institute 
AFL-CIO 
I.]asington, D.C. 

Ar lene Edick 
Indiana State Advisory Council 
on Vocatiopal Educatiun 
Indianapolis, Indiana 

Sm.:lll Group Discussi,)n and Planning Session 

Small Group Reports ;or Topic 1\' 

CO~CLUDINj SESSION 

Conference Summary, Development 
of Prioritles and Evaluation 

J? 

lH 
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Sect lOll 9: I'robll'm~ 

~lnanti~l LlmitatlunM ----
The costs for providing over:Jll conference ~upport--l!ltra-city transpor-

tatiun and materials--to more than 70 Workshup partIcipant.s were prohibitive. 

Consequently, confercncl! participants had to be caretulLy !;t!1ectcd t(> represent 

the necessary diverse populations. Since leaders nationwide in correctional 

vocational education were interested in attending this conference, over 100 

qUdlified persons nl'(,l's~ariJy had to be rcfubed. Unfortunately then, within 

financial constraints of the project budget, potentially meritous contrib~lors 

could not be invited. 

Information Resource Limitations 

To identify the needs and concerns of correctional vocational educators, 

secondary information in the form of articles. books, and other documents 

were to have been reviewed. Since complete documents were often not avail-

able, documcnt abstracts frequently were used a's source documents. \o,'hile 

these abstracts were effective in reflecting the needs and concerns of cor-

rectional vocati(lI1al educators. a more analytical review and synthesis of 

literature ""Quld require more complete information resources. Currently, no 

ctlntralized scurctls of documents and instructional materials about vocational 

education in correctional institutio~s ~xlst. 

,\1.1<1 nmcss announcements of the proJ ec t were introduced into several pro-

f ession,)l Juurnals and newslett<!rs. Copies uf these announcements follow: 

1.1 
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Vocation.11 ! ducatlo!l 

National Workshop Set for Oct. 28-31 

In "n (·/foll 1o cI.lfl!), IllI' 101(' of 
vonl.onJI C'duC~I.on In corr('(I,om. 
IhC' U.S. ofl.cl.' of [duc.lllOn h.\\ 
aW~ldl.'d " !:,anl 10 thl.' Cl'nll'l fOI 
Voelll,on.lli [due"l.on. Oh.o ~IJlt' 
Uni\·I.'I~.ly. 

The PIClI('c\ h.h bl'('rl ('nl'lll'd "N.I· 
liol,~1 \\lol\;\hop ~'H trnp'O"tng Voca· 
lion~1 ld\JC~ltC1n .n Cc.!lC'cltOnal 
In~I'lul,om." 

"tllol Obl('(II\('S of IhC' \~()/k\hop 
al<' 10 id('nl.I~· Ihl' mo\l ulf:l'nl n('('ds 
lind p,obll'ms 01 (OIIl'(I.on.ll voc'}· 
lional (·dllC.lIOI\ .lnd 10 dl'IC'lop J 

plan of actwn lor Ihl' .mpcm·l'ml'nl 
of vocallC)n.ll l'duco1llon In Ihe na· 
lion's plisom. 

ThC' nal.onal wor~shop is 
~hl.'dul('d for O(lobC'1 28·)1. 1975.11 
Columbus. It \~Ill brtng 10~~'th('1 key· 
dl.'CI~ion m.lL.l'rs III Ihc f.clds of 
(liminal lusl.«(' a.,d vocal.onal 
~lI(.,lion for open d,SCUHlon. 

tt i~ thC' filII mJIOI l'lfofl 10 un.te 
le~' 1··.H1('[s Irom dlll'ff,l'nl org.Jnl.ta· 
lions ,In an efloll 10 ImplOll' Co/H'C' 
tio,'JI \ocal;Ono1l educallOn. 

A ~('Ieel plJnnins comm.IIC'<, con· 
v<,ned Augu\1 101·15 .11 Louls,·illC'. 

MI'mbr'" of Ihl' planning «()mmi!I('(' 
all': lon' rC'nll' M, Abl". VocallOn,11 
fducallOn ~upC"V'\Qr. '\\IHI)Ur, 
D.".s.nn of (ullpellom: I (l\H'll A. 
Utllkl'tI. [t.f'elll,ve DIrector. 
ArnC'rlc.ln \'oe.lt.orul AI,oClatlOn; 
Shrrmo1n OJv. nlll'ctol. Nal,onal 
In\lllul(' of CorrectIons; Donald A. 
Or[1p<'. fducatlOn Admlnl~\r~ICH. 
[,(,dt'ral nUlI'au of Prt~on~; LE. 
Hill I ~l' r. E duo lion Coord.n.ltor. 
Or('gon Slolle COIII.'.:I,on.ll In~tllv 
lIOn; [lo1\'n liunt. Olrl'tIClr. loui\IJn.l 
()rpolltn,vol of Corr('cti(ln\; M.I\ l. 
Ll·rnC'r. VIt:c Ch,tncl'lIor OhIO Oo.'rd 
of /{C'[:('n\\: Sh('rrill D. Mc .... ~llIrn. 
Chil·!. 5t.)ll' Progr.,ms and 5t·rv.c<,s 
Branch. Di\"\101l bf \'Ot.lllonal &. 
1C'chnl(01l [due.lI.on; AI F. M.HC'~h. 
DHl'ctor of [ducat;on. Mlnne~otJ 
Dep.lrlml'nl of COllrCl!on\; Reginald 
P('II~·. ACllng h('cutiw DIrector. ~J' 
I 1On.l I AOU'OfV Cuun"J On Vnca· 
'IOOII( (duci\tl<ln: Anthony P. 
1 r a'/iso II o. bee vI ive D i r ect 0 r. 
Amerlc.lll Corl('cll()n.11 As\ocial'nn: 
francis T. Tuttll'. Slale Director of 
Vocatlon.ll (ducation. Okiahoma 
DcpJrlmenl of lducallon. III 

' . 
. . 

Americnn Journnl of 
Corr~ction Scptcmber
October 1975, Vol. 37, 
No.5, p. 40. 

AU Am:OilllCE:·rEJiT OF THE ,",URKSHOP FROl·1 THE COPYHIGlrrED 

AHf':RICA!l '!:OCATIWAL JOUiU{t\I. HAS RElI.OVED FR0l01 

THIS OOCUHulT PRIOn ro rrs RC::mG SUfHITTF..D ro THE 

ERIC OOCUHEHT REmODUCTION SERVICE • 
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MEETING UNMET NEEDS: VOCATIONAL 
EDUCATION IN CORRECTiONS 

lite,,: IS it Il ldlOf l!rllplhl~IS bpI/HI (liven tu till' 1I11lhlrtiJIlCl.' of vOl:tltronal education il5 an 
tnstrUflI!!nt "1 f()turnIflU n(fl.'fldt.'rs to Ihe r:ofllflillflrty. I',,\t efforts hdve been rclatlvely 
1~(llcltl!d frofll tIll' VOI;,ltIOfl,t/ I'dUcdtrofl rThJfll~trtJdfll In <lfI flfiOrl tu clarify Ihe role of voca 
trontll educdllOfl ff1 LUffl!l:trom, Ihe \J.~. Ofllcl~ 0' ErII.CJIIOIl !t"~ JWi,lrdl'd to TheCl'flter iI 

4'<1111 l!Iltlth.·d Ndtrllfldl WorkshoJl for Irn,JrollHlq VocdtiofliJI rcrdcaticHI rn Correctlofldl 
Institutions. Two malor objectives of thrs wClrkslllJp <lin to I(je'1~ the flIost urljt'l1t needs 
<lnd problurns of correctional vocatlorwJ edtJcators ilfld to develop a plan of actlo .. !.!)or the 
Improvement 0 f vocatronal cducat ion in the nallon's IHlsons, 

ACTIONS AND ACTIVITIES FORTHCOMING 

To accDlllpllslt these oUjectives, Ihe staff 1)ldfl5 S(Nt!rdl dcllvltles wltllll1 Ihe n!)xt few 
lIlof1ths First, an extensive revrew and synthesIs 01 I!II'rdtlHl' COflC(!rrllnq V{)CoItlol1dl edllcil 
tlOn fit corrections, IHepdred by The Ccnter staff. Vlltil I)fOlilde cI fUflci<Jrnentdl SOllfCt! of 
Information Then, natloflitf leaders and practltlonurs wlthlfl till! tlel(h of 1;11.llmal Justice 
and vocation,,1 educatIon will be contclcted to prOVide trlput (,n nlJIOr needs and prohlems, 
Their contributions Will provide a sL'Cond source of inf{)!fndtlol1 

A selecl pldfH1IfHJ committee will convene Ifl LOlIIS'/lIIt." r.clltuc;ky, on AU\II;st 14 1!J to 
Identtfy the most urgent needs of correctional voedt IClIlal C(jllCittors AlsCI, thiS group wtll 
plan the form,t\ for the national workshop, Members of tr'! pldflrllng committee are' 

Lawrr.nce M. Aller 
Vocational Education SupervIsor 
Missouri DIVision c' Corrections 

Lowell A Burkett 
Executive Dlfector 
Amr.rican Vocational Association 

Sherman Day 
D Ifector 
NatIOnal Iflstlwtn of Corrections 

Oondld A Deppe 
Educatlorl Admtn 1St I ator 
Federal13urC<lll of PrIsons 

E. E Hllilke/ 
f(ll/ciltlon Coordlflator 
OIP.(Jon Stdl p Correct lonal I nslitu t lun 

E layn Hunt 
[) tr 1'('\ 0 / 

LOlJlSltln.l DpP.tr\lfIt'flt of COf(('Ctl(lnS 

Max L Lerrwr 
Vrt:c Chancellor 
OhIO BOJrd of Re\lents 

ShclfIli D. McMillen, Ctllef 
Sta\(' Proqrarns and Services Orandl 
DiviSion of Vocational & Technrcal 

Ed ue,l t 1(111 

1\1 F. Mdf!Jsh 
DI('ctCII 01 (!I~II .. lt IUr) 
Minrwsllt<l Dep,Jltlllent of Corrections 

RCnl/hllt! 1'1'1 t ¥ 

Actinq tXI'I,utl'.C D!rJ)ctor 
Nal ional I\riVIS(lIy Council on Vocat ional 

Fdur.atloll 

Anthony P 1l,lvI~no 
E xeCull'/l' [) ,I,.' t r I' 
I\rnCrl(.dl1 C('~" (tlOlldl AS!.lILlilIIO/1 

FrdflCIS T T I/;t l (' 

Stale D'II'Clllr uf VOfdtiOIl.11 EciuCdll<lfl 
Ok laho"l.! [1t'Pit/ tment of '[ dU(;.IIIOII 

A pullIn .ltlOn of The Center for VOC.IIIU!1cll EducatIon 
The OhiO State UnIversIty. 1960 Kenny HOcld, Columbus, OhIO <13210 
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NATIONAL WORKSHOP 

TIll' I1d:lOl1al worksllCJp, ~,r.lH:dulf:d for C)(;to!Jt:r 7H 31, l!Jl!l, wrlllHrnq ",!y duci,rOf1 1I1<1",:r,> 
III thu fteld~ of CrirrllrhJllu~tlcl' ,Hid vocation," Utili!: It 1011 to Coltlll1l11l~, Ohio, lor open disCLJ5SIOil 
These Icaders will cxch,lI1gc IlI'rceptions ailout the stdt!! of tIll! ,til III V()Cdtloncll educntion in cor 
rcctlondl institutions, 

The dOCLJrTlentdtlon <lnd dissemination of the w. rkstlOp IHl1CI:l.'diIlCjs will contributl: to d 

UIt!"ter aWJreness and untierS1Jntlinu of needs, prollll!I'IS, and SolutlOIlS for vocational educiltor~ 
HI corrl!ctional rnstitutlons, 

Impact of the Project 

This national worksbop is the first effort to unite key leaders from divergent organizations 
In an cffort to improve correctional vocational education, Pdrticipants in tha workshop will 
develop a plan for actio·) which will acknowladga tha state of the drt, idantify net.,<Js and prob 
lams with alt rnative solutions, specify potential resources, and mJke soacific raccJrnrnendatlons, 
The CVE staff expects 10 otm!lVl' t,mglble benefits resulting from :1'" planned dcti'/ilies of thl\ 
proJcct The true impact (of the workshop, however, cannol be validly mcaslired until the rec:orn 
rnendacl plans for act'on rl.!$lrlt 111 Imprnvad vor.atiolldl e'duc,ltion for criminal offenders, 

Inqurrles about the prolect should be directed to F. Patrick Cronrn at The Center, 

C.s.:!ltl'rg0l!'!, August ) 975, Vol. 10. 
:\0. 8, TIll' CL~nll'r for Vocatillnal 
Education, The Ohio State llniver
sit y. 

) 6 

, I'(O\,I\Ci IV~ ~T Ii 

Oct.:!H .tl rt r • \'tI' 'J'~71 h,J'~\llnIJ olll":/""IIII': 
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:--:AT(ONAJ. \\()HKS1(OJ' TO ,,"oCt SON .JOB TIU\Ii\(l\t; HJl{ I'HIS()NEHS Criminal 
Justic(' t·xperts. vocaltonal t'ducators nnd iJUSIIlCSHIl1('1l \\·t1I-:II\·l·t :n ColllmtJlHi. Ohl(l 
October 20·31 to develop wnys to provide rnot'(' and !lettl'!' ,ull tl'alning for prison In-

Sponsored by Ohio State t'Olversity's Cente·r for "O(',Il!CJfl:lJ hlucntlon, the workshur 
sessIons will work toward a "statt' of thE.' art" rt'port (lr, till' r-:tatlls of pI'lson v(J('-ed 
and a "national action plan" which will outline attern:dlv(!s for improvIng the tr:1lnllll! 
programs. Project associate Charles WhItson saId from ~)() tt) 75 peoplc' will 1..)(\ 111-

vited to attend the workshop, whic.h is being supported by ;1 grant from tI\l' 1'. S. Office 
of Educatton. The grant is the fIrst from OE to look into pl'lson education programs, 
Whitson noted. 

Too Little Information A special planning committl (' 1:1('t on I\U/!ll,st 14-15 in 
LOuIsville. Kentucky. to identify,the most urgent problems f;lced by prison voc-('d 
programs. Included on the comm:ltee wC're member'S frolll tlH' !\mericilll Vocation;)\ 
AssOCl(ltion. Federal Bureau of Prisons and a reprt·s(·nlatl\:I.' of t/tC' OhIO Board of 
Regents. Vvhat they found. \x,,'hitson said, was that Rt;tflstic.d data about prlHon Voca
tional programs IS almost non-existent. Further. pl"(l[!rallls .\1'(' humperr:d by the 
seeming inability of educators and manpower administl'atol'~ to rlhn togC'the>r. Flllally. 
no sl<indardlzed cr~terla exist to e\'aluatc program Cff~·ctlv\'nl:~:;. he s;ud. As n re,ult. 
workshop parttcipants will be l::>okiflg at how the voc·(,d ru\,' .. art be devl'loperl. how to 
m£'et inmates' traIning needs, how to make prograll1~ re;,\I!->tlC' and how to H('CUre In
teragency cooperation. One expected outcome of the SCSSIIH1S Will be a call! for more 
research and data gathering, Whitson said. 

("ar Too LIttle rt is tHe data gap that is an 0\-\.'1'1',.1'111' ('oncern. \\lIltl't.'l1 added. 
Because no separate reporting system exists, state:; \"II'Y \,:Ide\y In the way:-> thl'y 
gather statIstics on prisoners. \Vhitson ~;:(irl many :-;tatr'H lump prison Inrnatl'H In WIth 
other "dIsadvantaged" groups when they report to t!w ~~oW'rl'lllent what they have done 
with ',hell' vo~-ed funds. Comprehensive Employm(;nt ,wd i'ralning Act prllW.' spons'orH 
also don=t keep separate data on prisoners who ha'/e rt·Cf'IVI,d .lob training. Ihl' not~d. 

Vor mor£' Inforrnatton about the f\ational Workshop r,,: 11:1[1: ()\'I~lng \'oc<ttlUn~d I'.ducatlon 
an Correctional Institutions, write,to project director I'. \'"lJ'lck I..'ronin. ("enter for 

• '.'nc;ttlonal FduC'aticn. 1 %0 Eenny Hoad. ('()l11mbu.:2.~.!..)~III'), :f~.~~:. 
>'1 

~~;!.!'r!~::_.2_I~L\'n!';1.l i nnn 1 Edurn t_~~. 
1~,!._k...!,Y., Aug\l~t 27, 1975, Vul. 6, 
:-;\1.35, p. 5. 
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An dl1IHlllll't'ml'nl which WH~' nut av:lilahlt, to liS W':lS nppar(,l1tly publislwd 
in thl' !~~:!..J~!}~·ilti::..!l..D;Ii~. on or <lbout AlIAlllH 28. 1975. 

) " OJ 



~.I'.\~!J~!.!!.. J..L: __ .l'-i:'l}\!:!'~1 Jl~l.l) :'D_ A" t_iY.i.t) ".'\ 

l'roJl~ct outcomes are "packaged" in the following ",'a":';: 

1. The comprehensive report of the project outcomes 1.'111 be available to 

federal and state ,Igencies with responsibilities [or voc<ltional educatil'n 

in corrcc~lonal institutions, including individual correctional institu-

tions an ... profes! .. lonal associations. This comprehensive repol·t includes 
I 

a ":.;tflte-of-the-art" report of vocational cducHt ion in correctional lnst i-

tutions. It ioentiOes the needs and concerns of correctional V()Cntl(1ll;tl 

educators, and it presents a plan of action which recommends potential 

problem solutlon5. 

2. A brief summar), report (pamphlet (orm), highlighting the problems and 

their recommended solutions, will be ilvailabll' to various publics as 

requested. 

3. A (inal report, detailing the activities conducted during the project and 

recommending future action, will be submitted to the U. S. Office o( 

Education in complianct! with the· agreement for the EPDA, Part F, Section 

553 grant. 

To [unher 'disseminate the outcomes of the project, the staff will be preparing 

articles for the A.-::erican Vocational Journal, the Amedcnn Correctional Journal, 

,nld the Correctional Educ~ltio\l Jo .. 'rnal. 

In addition, several of the project staff presented the outcomes of the 

prO.lect at the A::H!rica!1 Vocational Association annual me~ting, Anahein, 

CalifornIa, in December, 1975. 

It) 
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I'l',;ultllll\ from tlll'';.' ~ll1Vl'VH an dl,ti\'rlbvd In Suction 7 of this I1nrr,ltivl' 
"~ ., 

" 

(SVl' p.l)~l' I.), i "" 

,': 

Till' in"holl~L' l'v.lluiltlon of til(' projllcL IHlSI'tHWc! 

(1) tl\l' wllrk~l)(lp partlcip.lnts' n':lctions to lhe tlb.l(lctlvl'H ilnd out('pm"'~i i. 
t 

of the L'ffnrt, 
~, 

en thl'ir iltti tudes ltlw:lrd pllssiblll IHW of lhe project pr.oducts, anel 

(1) th"'ir d .. ,w of till' work~,hop " proc(>SS." 

A vl'rbatim rl'[l(Hl of the ('valuation of til!' Workshop is c(1l1taim'd in th .. , 

thl' pr,)jl''''t st:lff bv C,lrll'n(> Tllndr"k from tlw Evnlu;Hillll Division llf Th .. , 

C"'!1tt'r. 

"J" 
" 
'~ 

-,,' 

I ,~t 

·l 

.~ 
'1 

I 
,1 
.~ 

" All ,'v,do.lti·,,, furn" .',ltl Ill' rllund in thl' l\plh'tHll~:, 
, 

20 1 " 
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The neconci 3trntegy wan to dcv·:lop a fintd eva luatlon form (!I\.11llmtLti v,! 

ova luI.!. t ion) which fo::usod s}Jcei1'ictd.ly on th.:! vlOrt;:.lhop ob.jf'!cti V%. 'rhis 

form WfLS o.rim.inistel't!J to the purt ic lpnntn on thl! til!> to day of th,! \.'or.-Kshor . 

.. :on:.tndnts ------
~·!any of the pnrtieipants Vlho attend!.!.! the ';;o1'I';.::h')[1 riil! not stay 0.11 

''J.ily :.Valuation !oOr.! varie:: cneh day. Thirty-four- : Hl'ticipant:; who 

at onn ti:::e or unoti1·~r) co:npletcd the i·'inal r;v~l\L3.ti\.1n Form. Therefore, 

the uutn. presented in this report does not necessarily represent the 

opinion:.l of 0.11 of the ral~icipnnts. 

'Lil'l . ':0. :tL-,til)n -- "'-------

A ;iailv .. valuat.l on ;"O!'n1 \{U~i not --'-'"----- -- - .-
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VIHJ ' U::(! luI II 
Une1'ul - 3 
;)omewhut Un.!1'ul - 2 
Not U:;ef'ul - 1 

A r.lCan Has calculnted for ellch proceeding in term!) of usefulness. The 

mean in based on the responses of those who completed the daily form. 

Tuesday, October 2U 

Proceeding 

1. :irst General ~ession: 
OvervieVt of Horkshop 
and Keynote Address 

Very 
Useful 

( 

1·lean 

L" L 
3 2 

l-1ean = 2.69 

2. Topic 1 !"r'!sentation: "How 
.)0 ~'ie ;·ev!.!lop the Hole of 
Vocation;].l !::ducation in 
';orrect ions?" 

3. ;{eactors to PresentaUon I 

.')mall Groun ;·:orkshop Session: 
Jevelop Utrategies for 
Jenling ,d th Topic I 

4 
l·l;.:an 

( 
Nean 

I 
I --II 
1·11~o.n 

L ~ L 
3 2 

= 2.50 

L / 
":l e 

2 oJ 

= 2.32 

~ L 
2 

3.00 

Not 
Useful 

/ 
1 

I 
1 

/ 
1 

/ 
·1 

1·lost of the participants enjoyed the oppor', mity to l'lCet in small groups 

and develop Goals and strategies to begin to solve so:ae of the insues 

related to the role of vocational education in corrections. Because the 

participants came ::rom diverse backgrounds, the first day of the worbhop 

he1rd t.he participants get oriented o.nd start o.t th'~ same point. : !any 

participants cv."'1ffientcd, however, that Tuesdo.y's prer ntations chould have 

22 
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--------------------------------~----------------~---------DM ____________ ~ .. _a 

b~en more focuned on the topic. 'foo much time: 'was npcnt on introductions 

u.nd "welcomes" and more time waG nl!edcd uddren:::inr, th\~ role of vocational 

education in corrections. 

Hednesday, October 29 

L Proceedings l~ean 

Very Not 
Useful Useful 

l. .1mall Group Reports: I 1 I.. / 
l'rcsentation of Goo.ls/ 4 ') 1 cc.. 
. ;trntcgies for Addressing 
Topic I l1ean := 2·93 

2. Tonic 11 frescntntion: t~ L I / "H~," :'0 \,'c >:eet the Needs 3 2 1 
of tltudcnts" 

l,lean := 3.51 

3. ,~eactors to Topic II f-a~ L ...J 
2 ], 

I-lean = 3.23 

, i 
!L ::>:nal1 Group \'lorkshop Sessions: I L I.. / 

.,cvelop Goals/Strategies for t-t 3 2 1 
:Jenline with Topic II 

I~ean := 3.33 

n 



' . 
. , ,.\ 

Proece- linrrn ---;......;:;.:..; 

5. T01)ic II Gl1Ul.ll 
Group Heports 

,~<, 6. Topic III i 'resentut ions: 
"How .lo 'ole Develop Healistic 
P-.cocrn:ns ?" 

7. ~eaetors to Topie III 

/ 

:,~,:!lt n 

Very Not 
Use f\l.l Useful 

H / / 
I ~2--1 

/·\eo.n = ;~.b2 

t G L 1..---.1 
3 2 1 

/·Ieo.n = 3.51 

6 • L L I 
3 2 1 

/·:eo.n = 3.41 

The participants felt that Heclnesday .ras more productive than 

Tu~sr!ay. The spea.lt;.ers and reactors Mdressed the \wrkshop topic::: and 

r.e."l.lly eave direction to the small group sessions. .;ome participunts 

comr:."~:cd th.:lt it 'tIould have been even more effecti"IJ if the small groups 

haJ been ::lixcd no that there \voulct have been more sharing of ideas. 

:':any participantn a1no ctated that a project stl1ff :p~rson should ho.ve 

.::ynt.b~.,_.{.'!d the nmall Broup reports instead of each Group presenting 

a report. Havine each small Broup present a report tended to b(~ 

too rcpititious because they arrived at basically the same goals and 

strategies. 

60 
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Thurnday) w:tnl;('r 30 

1. ..:I~ll 'Jroup i;or;~shop :;t;!!)oionn: 
;"'vclol' Goabj.;tro.t ' ·Ci'.!3 

for Jt~a.ling with Topic III 

2. Topic II! .;:;:all Group Heport!) 

3. Topic IV rrns~ntation: 
"Ho'<l :.0 'tic :JI!vclop -';ooperatlve 
,\t'llro~chc::; to '1ocntional 
:~d~cntion in '':orrection5?'' 

I,. Henctors to Topic IV 

5. J::ull Group \-1orl-;:-;hop 
,;05:-;io05: : '<:!velop Goals/ 
strateGic:-; for Dealing 
with Topic II 

0. Topic J',' ;j::-u'lll (iroull Hcport~; 

'1(:1"'1 Hot 
U:::(~rul Useful 

Il.cnn - 3.29 

I I / ---.I ~! 2 1 

I·;ean ::: :?9? 

( 0 L L / 
3 2 1 

!-lcan = 3.511 

( /, L / 
3 2 1 

:<1 
I·!ean = 2.77 

f·~~ / I 
- I 

2 1 

!-Iean = 3.21 

( ,/ L I 
3 2 1 

!·!eM - 3.03 

Thursday the prcsent::ttions and 5Mt.1.11 eroup :-;cI.>5iol1r. seemed to hiCh-

lip;ht or brine the workl.>hop to a peak. Some concretl~ and workable 

ta:!tlcs c-:~erG\:d. ;.:Un:,r participants, however, had lL.:.f't the workshop 

by th~ I:'nd of the tlay. Th05e pn.rticipant5 '<Iho did stay '<Iere disturbcJ 
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by tht.! (Iwindlinf~ numberr. of peopl'.!. .:orne pILrticipant.:; r.t.l.iC\ th~ 'Iror!<nhop 

:;hoUlri htLv'.! end~d 'fhurmluy or else mol"! breaks :;houltl have been arrnneed. 

~'inl.Ll :':va LlliLtion 

The :'io0.1 !';valuution Form which wo.s adrninistercrl l"riday, was divided 

into three sections: (1) workshop topics and sITln.ll group reports,' (2) 

participant involvement and (3) ceneral inforr:w.tioll. 1~' Theoe sections 

wf~re ritructured so as to assess the workshop objectives (see page 

1 and 2 of this report). 

1. fl.. To?ics - A major focus of' this workshop \Ill:;; to discuss 
i.'1Iportant needs and problems in vocational education in 
correctional institution~. io'olloHing r:. phone survey and 
meetings of the workshop planning committee, the hiehest 
ranked problems in vocat.ional education in correctional 
institutions were categori.zed into the four wO;:kshop topics. 
Presented in Fi/}Ure 1 are the participants real~tions to: 
(1) Appropriateness of each topic and (2, adequacy of the 
presentation on ellch topic. Participants Here asked to use 
a fitrong1y A[:;rec - Stronely Disacree scale an 1 rate each 
topic based on the criteria given. 

1. B. .:imall Group Heports - The second focus of this workohop 
Has to actm11y devolop sm'l.l1 croup reports which identify 
:30:.10 specil.'ic obj ectives and strateGies i'or dco.linLl '1ith the 
nCl!ds/problc::ls. The participants vlere fLskt.:'.l. if the small 
croup r·~ports resulted in pro.ctical an·j useful guidelines for 
dealinr; with the problems of vocational I").;!ucation in correc
tionn.l institutions: (1) for them personally, (2) for othcr 
'.wrkshop participants, (3) for th~ !'ield in l3enera1. :jeventy
three pcrcent of the po.rtidpants I·rho rc:;pond~d said the 
snall reports ,,*;re useful and practical ~'or them. .,ixty
eiGht p~rccnt of the participants said th.~ small group 
reports ' .• ore useful and practiCEd for oth~r "rorkshop parti~ipants 
and tho") field in general. 

l'urticipn.nt Involvement - l\ ~o:J.1 of the '.·:ork:::hop \0130:; to brin(~ 
tOG'1th.:r a diverse Grou!J of k'.:!y inr:ivi.lu:.l:; intt!rc::::tc:d in 
bringing about positive ':hanGc in 'lOcutjo:1:..tl'ducation in 
corrcctionu1 institutions. It l,as hopee~ thut r.!D.ny of th·~ne 
i:1tiivitlu.'l.1 0 Imuld be rllr"ctly inv01vr:Ll in .i.mpl·~:nc:mtj ne some 
0:' the ~;Lrn.t'1gies cliscus::::cd in the '.vorl<~;hor. (.j . .:!e :'ieurt~[; ~: 

*. 'l'his inst1'"\l.':1·~nt ':nn be founel in lll\' "PPl'nd i:-:. 
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Figur() 1 

!,Ienn (X) Overall Hosponse to ilori~shop by 'ropic 

1. "How tIo Wt~ dey·..!lop the 
rol·~ of V~a.tionnl 
.:d· ... catiO'.''l in 
correct j,ons ':" 

2. "Um,. 00 we meet th': 
nuedr. of students't" 

3. "Horl do we develop 
realistic proerN3s;'" 

l~. "How do we ueyelop 
cooperative approaches 
to vocational e.lucation 
in corrections'1" 

. !:2l: 

*SD 
{ 1) 

D 
(,) . 
~J 

? 

(3) 
SA 
(~) 

C""'~] Appropriat~ne$S of Topic - The topic was relevant and important. 

OO§§§ AdeqUllcy of Presentation - The presentatio.n for this topic provided 
sufficient backr,round for developing 
objectives and s~rategies for solving 
the problem. 

oj!' ,ii, - Jtroncly :) is nc'. eo :: 
, -;) - :Hsnr,rec :: 2 

'j , - Hot jure :.. 3 
A - Agree ;- 1, 

SA - .;trongly Acree ::- L" 
~ 
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2. A. PartIcipant::;' Abillty to Authorize anti 
Dnplcln(!nt Changes Culled for In 'f/orkshop 

110 -I 
35 

29~ 
30 -

25 -

20 - la,~ 

15 -
n1 
;?,J 

": - ,1 l'" 

l"l -! ___ ~.1 ____ ""',",,""-,,,,· ____ .... '........ ___ ..... *""'"':0....-
1 2 3 

';ntcgory 1 - ;,Ul uuthorize un,1 implct1cnt changes. 

:':utegory 2 - :;l1n stl{jG'~nt change::: nnd they ~dll prollnbly o.:!cur. 

Cntegory 3 - Cun sur£cstchnng~s but they might not occur. 

Category 4 - Little control over such changes. 

SL~ per~~nt did not r~spond. 
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Figure 3 

2. R. l'o.riicipants t I'crccptiona of Proportion of }Jcople Attcndine 
YlorJ<..shop Who Could I\uthorizc and Implement Change 

30 w 

20 -

10 -

o -

n" 
:/.J 

21% 

3 5 

1 - All th·;: part i.cipant:; CM authorize anci implement change. 

2 - -r-",'o-thirtls of th,~ participan+.s CM authorize and implement change. 

3 - ene-half 0 .. : th\! participants can authorize nnd implcI:lent chanec. 

4 - C'ne-third of thu participants can authorize and i:npler:Jcnt change. 

5 - T~n percent of th~ pal~icipanta can authorize a~l L~l~ncnt chnne~. 

Nine percent c;:>f the participantc ditl not rc::;pond. 



3. A. Genernl Information - I urticipunts "ere asked to evalUll.te 
whether' the Hork.:.;hop l:let obj'~ctiv'~::: 2 nn I 3 (see pag'.! 1). 
'fhe part.icipnntn Here> asked to rut(; each criteria on a 
:;tronely Agree - :ltronely Iiisugre'l ncalc1, The key below 
shows the .'eiBht each .,a.n given in calculatinc the overall 
participant menn (X) for each criteria. 

Jtronr,ly Acree 5 
AGree - I, 
Hot hU'e 3 
nisn.gr(~e 2 
Jtronc;ly iJiso.eree 1 

Worknhop objectives provide a fOrll'r) for exchanc;r;: of ir\(:o.s and cmphusize 
parti~ipo.torJ interaction. 

~riteria: ----_. 
1. There was an opportunity for 

everyone to tully participo.te. 

2. 

J .... ' 

::ach of the small groups 'r,an 
given ~m equal opport\U1ity to 
contribute to the workshop. 

':'h-~ cO::1posit.ion n1' the small 
croups \,'un <LIlpropr: Il.te. 

Strongly 3trongly 
Agree Disagree 

~ ( L L .I 
3 2 1 

j·lcan = /1.68 

~ L. / / / 
4 3 2 1 

1·:enn -. If.71 

l,,-I_t-/ ..... --'::' -..:....:. /:---~/ 
51 3 2 1 

;·:c~.l.n = '3.76 

3. n. Uinc per'~cnt of' the pO-rti ;ipantn nub thr.:· .;or};:::hop should 
have been 2 days. Jixty-four of thl! purtidpo.ntn so.i:1 that 
thf;! \'lOrkshop whould have been bet, ... r-en 2~ to 3 dnyn. 
T-n't!nty-one percent of the participl'.nts snid thl! '.mrk:;hop 
should b<:: bctwf'en 3~ to I, dnys. ;.:.any participants said 
thut th·:y \wuld have preferred one evening sest.ion .rath'!r 
thun stuy for hulf a day Frida.y. . 
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3. c. 

... dJ 

~ 
~) 

c 
~ 
() 
~. 
dJ 

Q., 

~I 

~ 
~~ 
r: 
~ 
u .... 
CJ 
~4 

:lhould n Horlwhop ~uch /).:: 'l'hin Decom!! u :<ngulnr j';vcnt? 

Go -

50 -
1,0 _ 

32,~ 

30 -

.. 
20 - :5 

, .-'. 

o - L __ ~' ''''''''~''-____ --l:<l.-.:lk;iL-___ ~ 
Yes :·~nybe :;0 

10 -

Hould You 1'·~rsona1ly Att~nd hl:!h a dorkshop'! 

'JO _I 

70 -

60 -

50 -

110 -

30 

20 

10 

, . 
• 

's 



3. IJ. uvcrllll \~uo.li ty oC Hork;ihop 

50 -

Ll 

1: IlO -CIl 

'J~ '. 

.£i< 
U 

'M 

~ 30 -
Cl. 

c.... J 

0 20 -
CIJ 

~ " 

1: 10 -~) 

u 

" 

6"' " ,) 

~ i 
~I J' , 

:::.. 
o - ~ ____ ~I~ ______ ~W'~.~ __ ~~'~ ____ ~ ______ _ 

.. :xcellent Good Poor 

Su}!HARY A~D RECmC-!ENOATlONS 

Workshop Objectivu I - Identify and clurify the most urgent needs, prob
lems nnd potentinl solutions. 

Tlds pb j(o<'tiVl' \d II not 1)(' totally met until the fin.11 report is com
ph·Ll'd. Thl' \ . .'orkshop Lopies did identify irnport:lnt O(·I.'ds LIS perc<.>ivcd 
by ~hc Pdrtirlp~nts. The smnll group reports did begin to identify 
potential solutiuns. 

Workshop Ob j('ct i Vt.· 2 - I>rovlo(' n forum for thl' (·xchange of PC't'{'('pt ions 
abollt til(> state of the art of vocational educntion 

'1'11<.> w'lrkslHlp Hlldf oid provide a forum for the C'xch;lnge of idcils and 
Tl(. rcC' p t ions. 



Workshop (lhj('l't Iv!' ) - E~lph:I·~I;~l· pan iclpillory Intl'ril('t Ion ilmonl\ till' p.lr
tidpilntR dl'sl,~nL'd to ohtaln t'llnfll'!HlIHI. 

Th~! p:1rLldp<lots felt ~hdl tlll'Y hnd an l'quill opportunit.y to ('ont1'ihutl' 
to the workl'hc,1. Nilny pnrticip,lntR did fl'l'l thilt it \~tlllid 1):1 VI' bl'('n (I 

lH'ttC'r Rtr;ltl.'!W to ch:lnge th" ('ompu:>ition of till' snwl1 )\rOllpH uiltll 
tirill'. Thc,' 5.11<1 that by "mixing" 111l' Hma!! group.; this would l\1Iv<, 
prorlotcd a mort' at't (vc l'xchiln)~r. of {dl',1!; <Inti vit·wpoi nt~. 

WNko.;hop Obl"l'tlw It • Idl'ntify and uti ll:w til(' top Il'.ldl'1'H in lhl' fh'ld 
of corn'clinnH nnd vllC'.1tillna! t·ducation. 

! 
~Iany of llll' h'adl'rs in til,. fields 01 corructiomt ilnd VOt'iltiolhll Nluc<I-
tlon W\.,rl' prl'!H'nt. Eigitt(,cn pf'rCI'nt of the p:trtidp:lnlR slIlel thin 
they l'(1ldd ill·tll,lIly nllthorize nnd Impll'ml'nt thl' ('hnng,,!; IHlr,gl'sled in 
tht· workl'hnp, !)OtllC pi\rt icipants did say that· tlll'I"l' should hnvl' i)l'un 
mor~ pnliry m~klng puopl~ from corrurtionH esr~cinllv. Som~ p~opl~ 

fl'lt thnt kl'Y Indivldu<lls d1.d.milke prcsent.:ltio.ls, !Jowcvc.>r tlwlr input 
lnto t\w wllrkslhlp wnnl no further. 

t\ltllCl\l)~h III pl.!rcL·nt of workshop partidpnntR said that _V'!'£'l could 

;llItIH)ri?t.' oIlHI ir.tph·ntellt. chanr,e, 72 percent of the pilnicipants !l.lid tllat 

hnlf nf tit" p<lrticip.:lnts or less of those present at the workshop could 

<I("tualty nUlhMi7.l' <lnd lmph'ment change. ThC'rcforc, the p.:lrticipilnts 

pn'!H!nt ,It tlll' worksh;)p did lIut feel thill thosc persons who were rt·o.lly 

kcy dedsion mnkl'rs attended the workshop. Onu factor lending to this 

was thnt nnothl'~ international conference on corrections W<lS held at the 

L_· 

tfm~ ns this workshop. Possibly, better coordination b~twcen wurk-

- Pl'v('lop ;\ pl;ln of action which ~cknrl\.JIC'dglis the> st~tl' 
elf the nrt, IdClTtl.fl('s urg('nt IIL'pds nnd problcMs, 
Identifies illtern;ltive> solutions, Rpeclfit's potl.'ntial 
rl'sotJ n'cs, nnu OlilI{('S SPl'C if ic I"l'con •. npnd" t Ions. 

)) 



lld~ I-ll'l'tlon. 

indll':ltl·d. l'll'ciluSC or lhelr pr()fcssion.11 role and/or intl'rNlt in VOCilt 101111 I 

lic(' organ{;.wtiolls; y(·t, thuy hod a common objcctivt,--to dC.·Vl'lop n plan of 

.Iclion for improving the role of vocational cducntors in corrl'ctionnl insti-

lutlons. They wer~ successful in this cffort. 

TIl£' 71 pnrtidpnntR included lcndurs (rom correctional nSRociations such 

as thl' Arncril'.ln C(lrrcclional' Associ<ltion. the Nntional Institute of Carrel'" 

t ions. the :.:1101 Enforct·mcnt AShistancl' AJ,l1inistration, til(' F('dcr.:ll BUrl'au of 

('risons. lht' Corn'l'tlClnill Edu(~ation ASSlll~iation. and num('rous state dcpart-

r~rtmcnts of education and profcRsionnls in correctional education. and till' 

N.ltinnal Advisory Council for Vocationctl Education. These leaders and prncti-

,lionel'S. whn arc t'numerated in the following pages, hn.ill'd from 41 statl's. in 

.lddltinn to ...... 1shington. D.C. and Canadil. 
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EVAlUATI ON OF TilE HORKSHOP 

FOR I ~1PROV I rlG VOCAT I ONAl EDUCAT ION 

IN CORRECTIONAL INSTITUTIONS 

FINAL EVALUATION 

It IS important that you compl6te this evaluation form. The 
information th.1t you provide can help the worksho[> staff. provide 
feedback to the funding source concerning the quality of the 
workshop. Your opinions and suggestions will ~lso help the 
workshop staff plan any future workshops in the area of vocational 
education in correctional institutions. Please complete this 
questionn~ire by providing the appropriate responses in Section 
I: Workshop Topics and Small Group Reports, Section II: 
P':lrticipant Involvement, and Section III: General Information. 

':'h.:lnr: you for your cooperation. 



:: 

" 

SECTION I: WORKSHOP TOPICS AND S~ALL GROUP REPORTS 
TOPTCS 

II mol 1')1' !C)r'\H; of lhi~; wQrk~;h()!, Wc1:, to di~>C:II!-;S import,tnt n('(!d~, dml problQrns in VO",lt.ltl!li)I 
".\Woltllll\ III ,'orrl.'ctinn .. ll ill~;titutj()Ill\. FnllowinCl ,1 phOTIC' sllI'vey .. Illrl m('\~lint1!;· of til" 

w',rk';L,,!· f'\dllninq <:omlllittlJ(', til!' hiqllC'Rt rc,nkNl probll'm!; in v()("It.iol1.11 r'(1ucat ion 111 
'\fI.,:tlOfi.ll Irwlltutions W~'I'I' ,·.ltc.",orizl'd into till' fOIl I' worbl-l1o!, t"')l'ic's. Now it i:i 

Ir'I·<>n.lnl t.hdt wc' "L't fecdl>'l"k from you 1'()III"'l'ninq tll,'s" t.ol'i,'n. 

~·.4'----·--------------------------------------------------------------------------'--------------~ 
,,;i DIHEl"!'IO:-:S: '!'hl' I;our workshop topics are listed in the chart below. \<le ask 

that you rate oach topic according to the extent to which you agree or disagree 
'. ~ wi th the s t.:l temen ts under l\PPROPRIl\TENESS ilnd ADr~QllACY. Simply check rzJ 

, ,'" [,,1 

~ '~ .. 

." ~ 

l,..-' 

:~ 

the box th.:lt represents your opinion using this scale: 

S/" A 
1_-1 n 

Strongly Agree 
Agree 

APr ROP rU,\TENESS 
OF TOPICS 

? D 
1:-] C] 
Not Disaqrce 
Sure 

ADEQUACY OF 
PRESENTA'l'ION 

,.. 

SD 
o 

Strongly 
Disagree 

GE n F. ML COMrll'.:NT S 

''1. ~.JO!~r:SI!OP TOr res 
Thl' tOld (; WclS 

r"l..:v.1nt <10:1 

TI\I.' prl'~wn t,l ti on 
for tid s topic 
provided suf
fic:icnt back
qround for clp.
velopinq 
objectives 

D,"scribe any wnys th<:> t('j.1C~;, 

i·rt~~;entclt ions or ["('PInts could 
IJ.'IVQ m(~t your nt'cds better. 

( 
'"r~ 

.-\; 

i 

, 
, 

2 '" 
'r 

, , ,. 
~ .~ 

" , 
\<~~ 

" ,~ 3 

'd 

" 
~ 

fl;' ". 

., 4 
" ::; 
,; 

-;If 
, 

rf; ,. 

.~; 

.~." 

, 

j lnl'(ll·td n t. 

ilnd strategies. 

SA A ? D So 

IODLJCU 
I r!'ct ions?" 
I 

"110\,· do Vv'V 

ml.,,'t t!H~ 

;It'l',l S 0 f 

_ ... ~-...... -:' .. - .-----, r----·---·------+--------------- .-----

~ t ll<!'.· n t B?" 

.. !IC.l\\· do Vv''': 
~C"\,l~ 1 r')~~"'l 

rl'11isti~' 
;Jl-not" 1rr.~~·?" (- - - ._- --J ~'-J 

; ; t j ' 
" .... I. .• L L 

.,+_ -- .. - ..• - .. - .•• .-_ .• _4._._ ----------4--.---------.. ---.-.. -.. - ,. 
.. 110· ... • do \"'1' 

df.\\.'o 1 [1( I 

,'()(')o,'r·.\l iVI' 
.1 i 'll rOd r: h.':; 
to '!Oc.ltIQlhll 

pdtl<:d t lOn III 

, ' n I' re' r L 10 n ~~ '? " !' I : .. i ...~ ! J C J 

I 
I I 

[1 []:~ [J ,'J 

~~.-----=~----~--~--------------------

I 
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~B. St-1M .. !' GROllI' HEPOR'l'S 
, 

TIIl'- !;"C'Olld !'fI' '\I', "f til j'; wit i c'l: ~i W(,r'f::;II,,!, W.l!; l." ,If't 1101 I 1 Y d('v, ,I Ill' nfll .. 11 '11'0111' rt '"or t '; 
~\ .. Id"lIt fly ~,O'1I1 H('Pf'i f ic llIJJ",'t IV''': ,Ii II 1 sl.,.dl ,·qit.:-. for d, d 1 j'll) wi 1"11 I Ill' n('C'<\~l/1 '1'0), Il'mh, 
'i$' 
,~. 

~j' 

{~ 
DIREC'l'ImJS: Usi.na the same agree-disagree scale that did wi.th the chi1rt, , i~ you 

t· p 10,\se record (cz:J) your opinions about the following statement; do so in terms 'J 

H oe t hl~ PRi\CTTCAL TTY il ncl USEFULNESS: (1) for you, (2 ) for other workshop 
,~;. p.'lrtici!)ants, (3 ) for the fichl i.n general. 
(~. 
!Ko 

f~'l'IIE St-li\LL GROUP REPORTS RESULTED IN PRl\CTJCAL AND USf.Fl1L Gl1IDCLINF.S FOR DF.I\LDlCi 
'; filTIi TilE PROBLEt-IS OF VOCATIONAL EDUCATION I~ CORRECTIONAL INSTITUTIONS: 
,', ! 

:". 

e: r " r~ 
(1) personally ( 2) For other work- (3 ) For the field t~ For you 

~~ shop participants in generar--
" Il.}i:, - -
~~ 
~7 SA ,\ ? D SD SA A ? D SD S.1\ A ? D SD r;{ ! '\c. 

" 0 CJ LJ 0 [J I J 0 LJ n 0 0 0 0 0 0 'i< :.:,: ,,' .~ , 
/. 
:',~ .. 
"/ 

.,' -
\ :ommeI1 ts: Plc.:1sC provi.de your comments/suGgestions. (IE such were tho case, 
J 
( s til Le- w!w the small group reports wer:e not practical and useful. ) 

t~ 
;.f-----.. . _._ ... ---
r~ 

:'.r-.---- . ,-

ri.~ 
I;' 
~--. 

tr: 
" , -- -- ._-------_ .. 

~~ -----~.---... -"- .. -- ____ w ---
~rt ' , - ... - .. -;~: _ ... _-: ----....... --_ .... _------
'~i 

~~ _ .. _-- .. .-- --._-----,----_.- - - -
,.' '. f~'- . --" -.. -......... - .. ---.... -~.- ... - .... -._ ... _------ - -'~--
<.}.. 

1 ----.~ - -. ,. ---, ..... ~ .. ---.-... --- ,._---- ---
<, ", 

" 
--- -"._- -~---- ---_.- ........ __ ._-- -

44 
38 

... 



SECTION II: PARTICIPANT INvOLVEMENT 

\ "" .. 1 of Ih.' vmrY.<;llCl/' WdS to In'inq toql't.hr·r d r\ivf'rfH' qro\l/l of 1;l'y individudis intcrr'sl(!d in 
.. rJriIHllI·1 .Ihout i·(lslt.iv.: c1wn:jf! III vOl:dtion,ll "dll"dtion in (.·orn:("tiOr1tl1 institllt.ion!;. rt ' ..... lr; 

I()jl(·d t.h.ll m.ll1Y of thl'Sf.' individll.:lls would bf' t.liroctly involvt'rl in imrlemcntinq some of ttl(' 

~3tr,ltt1i.fIl'~ dlSC:11!HWd in tht' wot·kshop. 

1. Civon the above intE'nt, to what extent are you in a position to hring 
about many of the chnngcs called for in the workshop? 

T cun authorize ~nd implement chnnqos. 
T can suggest changes and they will probably occur. 
I can suggest ch~nges but they might not occur. 
I Iwvc little direct control over such changes. 

Other (please specify) ------.--.. -

--_.-.. _-------- ---_._----------

2. What proportion of the workshop participants do you feel are in a position 
to brina about the chanaes called for in the workshop? 

About 10 percent or less 
About 1/3 
About; 1/2 
About 2/3 
Nearly .:111 

3. If ~ny, what other typos of people do you feel should have attended the 
worksl1op? 

4. 

--------------------------------------------------------.--~-----------

\·Jlll:. next sLeps do you L:d.n1: YOll will ta::e.:ls i1 result of hrlvinq attended 
thl' workshop? 

-" .--_._ ... ,. ----------------
-- .•. _._-_ .... -----..• _--_._----_._------_._----'---

. ---_._--------------------_._------- -------------_._---_ ... 
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" 

~ 
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SECT! ON III: GErHJV\L I NFOnJ'1AT I ON 

What ,1re your candid opinions about the extent to which? 

S1\ 1\ ? D 'SD 

,1 • 'l'h(~n' were opportunities for everyone 
to fully participate. D 0 0 0 0 

b. Euch of, the snwll groups was given as 
equal O?pctl-unity to contribute to the 
workshop. [] 0 0 0 [J 

C. 1'h(, :omposi tion of the smull groups 
was lppropr in tc. LJ 0 0 0 [] 

How many days do you feel this workshop should have been to be effective? 

days 

3. List three ()utcomes or: benefits you received by attending the workshop? 

~~ .J. -----------------------------------------------------------.--- .~ 

" -) . 

b. -------------------.------------------------------------------------------------
c. ---- . __ .. _-_._----------------------------------------------------_.--------
.J. Should a workshop such as this become a reguluT annual event? 

Yes __ t-taybe No 

COr:1r:H:' n t : --_._-------------------
b .. Would you personully wunt to attend such a workshop? 

Yes __ Muybe No 

Com.'11('11 t: -----------------------------------------------------------------
Overall, how would you rate the guulity of the workshop? 

.~-~ -.J-
-- .~-

!'::-:CI) I} en t 
(;C)od 
Llir 
Poor 

Nhilt suqq~'st ions do you helve for improving the workshop.? 

-------.. - .. -------------
-" ,-- -----._--- _._-------- --.---------------- -----------_._---
.-""-" --------_.----------------------------_._----------,-
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DAILY FEEDBACK 
TUESDAY, OCTODER 23, 1975 

How llseful were lhe followin(J uctivitics: ~ 

1. 

2. 

3. 

First General Session 

Topic I Presentation 

H0ac:tors 

5mu 11 Group I'lork shop 
Session 

very 
Useful 

I I 

o 
o 
o 

tlSf'ful 

1--

L--

o 
o 

Somnwhilt 
Useful 

o 
D 
o 
o 

Ilot 
UHcflll 

o 
D 
o 

D 

Your daily c:ommcnts on the following items will help the workshop 
staff improve the workshop as it progresses. 

1. What aspects of today's session was of most interest to you? 

----- --------------------------------------------------------0 
2. !low could loday's session have been improv~d? 

,-------_._----'-
4'i 
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DAILY FEEDRACK 
HEDNESDI\Y, OCTOBER 29, 1975 

lIow useful were the fo 110101 ing activities: 

Very Somnwhilt Not 
Ur,cful lJscflll USClful U8cful 

1. T()J)ic I Sm'111 Group 
Reports D 0 0 II 

2. Topic II Presentr:ltion 0 Cl r-i D 
3. Topic I I Reactors 0 0 0 0 
4. 8m"ll Group \ .... orkshop 

Sc!ssions 0 0 CJ 0 
5. Topic I I Sm.:!ll 

Group Reports 0 0 0 0 
6. Topic III PrC'sentations 0 C] 0 0 
7. Topic III Reactors 0 0 0 0 
8. Tour o~ eVE I I D [ ] II 

'-

Your daily comments on the following items will help the woikshop 
staff improve the workshop as it progresses. 

1. Wh.:lt aspects of toddY'S session was of most interest to you? 

_._---------_._--_._--------_._--------

------------------
-......• _ .. ---_._---_._-------------_. 

2. 11m.; could toclilY' s session h£lve been improved? 

------------- ---------------------------------
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DAILY FEEDBACK 
THURSDAY, OCTOBER 3~. 1975 

I!O\\I UlWflll wert' the followinq activities: 

L 

2. 

3 • 

4. 

') . 

6. 

Sm.lll Group h'orkshop 
SC'ssions 

'I'op ic T I J Smn 11 Group 
HC'Dorts 

Topic IV Prrsentalion 

TOpic IV R0~ctors 

Smnll Group Workshop 
S(!ssions 

Topic IV Small 
Group Reports 

Very 
Useful 

o 

1=:1 
o 
o 
o 

lJ s (~ f ul 

o 

o 
o 
o 
o 

o 

S()mr'\olha t 

llsnful 

o 
o 
CJ 
o 

o 

llot 
Useful 

o 
r..:J 
o 
[-I 

o 

o 
Your d."lily comments on the following itcP1s will help the workshop 
staff improve the workshop as it vroqresses. 

1. What aspects of today's session was of most interest to you? 

-------.-,-,~ 

2. !low could today' s session have been iMprov,~c.1? 

.-,.--~.~-~.- ------,---,---- - .. --,~-----------

-_.'--_.' .-.,~----... ---------------
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