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APPLIC. \TIO FQ R GRANT
1. Applicant Agency ur Institution: 2.'Pfogr:::n No. Under Which Fundinz Expected:
. 76-R3 :
City of Houston N :
200 Brazos 3. Type of Application: (Check one)
on, 5 602
Houst s Texas 77002 Original Reyision Continuation X
1t continuad or revised give number of el gronts, )
AC-72-102-2446
AC-75-B03-2887 ’
4. Short Title of Projzci: (Do not excasd one typed linz)
Police Recruiting Imorovament Project
5. Projzct Du:ector- 6. Financial Oificer:
. é’arve title, address, telephone) (Name, title, address, teleghone) -
E. Smith, Captain : - Mr. Leonel Castillo,- CI‘Ly Controﬂer
~Director of Recruiting & Selection 800 Brazos
d.P.0. 61 Rlesrer ) Llc>/'strm Texas 77002 Houston, Texas 7/007
713-222-5201 .. 713-2223854 - J
Signaiure ,’&,\_/w(;)’”‘%{' Siznature_. f,_,_,,/lj
7. Period of Present Request:; 8. Project Duration:
From April 1, 1976 CFrom  QJuly 1, 1974
Throuen larch 31, 1977 Through lMarch 31, 1977
. Tolol length 29 months

4
L

FP.equest for Present YVear or Period:

" Total CJD Support Sought:

(Totat for project, federal 2and state)

s__ 528,000 s_ 1,203,062
. Official Authorzed to Sign Application: 10. Federal Suppori:
(WName, title, address, te‘ep’mna)

Mayor Fred Hofheinz

Vill othee federal sup"or" be avaxlable for any pact of this

1?7
900 Brazos projze
Houston, Texas 77002 — Yes X 3o
713-222-3141 ‘ 1f yes, iﬂe;nt'xfy and explain:
Ti. Afzzchmeants (chzek U lncluded):

{a) Cizaringnouse review and commaeant
Nama of clearinghousa:

(b} Local govecning hody resolution
authorizing application

(=3 Contracts for secvices, aquipment, 2nd
coustructions .

{d)} Letters of endorsement

(e) Other (describe)

-

12. Date: CJD USE ONLY
Grant Number Geographic Area:
13. Total Pages in Application: Region
Date Received County(s)
Program Avena : —_—
City
Form CID-1 (1/1/T1)
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POLICE RECRUITING IMPROVEMENT PROJECT

Throuzh_March 31
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Period of Present Requasi:

April 1, 1976

1977

L DRESEANT PROSECT BUDLRT Rk
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il 752,395
B. Professional & Controct Services 364,295 364,295
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l{ith regard to our continuation under the plan for 1977, as can be noted
on page 2, the bulk of our contribution will be Speht undér Category B, Professional
Services, which, ir effect, is our-advertising contract. The rest of the monies
will be spent with reference to our continuation of the project that is now
initiated.
After the third year of funding, the City of Houston wiil take over this
recruiting project, and will not anticipate nor expect any additional Federal

Funding.
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TEH{AS CRIMINAL JUSTICE COUNCIL ' APPLICATION FOR GRANT

BUDGET NAREATIVE

Begin below and add as many continuation pages {32, 3b, etc.) as may be nzeded to explain cach item of Lhe
project budget. Limit this narrative to an explanation of the basis for arriving at the cost of cach item
including grantee contribution items. This section must also describe the applicant’s procurement procedures
for equipment, services, and construction, if such items are a part of the project budget.

A. PERSONNEL

Officers and clerical personnel now assigned to the

Police Recruiting Division will remain in the Division;
therefore, all of them will devote 100% of their time "
to this project: ‘

| _ cJn GRANTEE  TOTAL

Project Director: Captain of Police None $ 20,556 $ 20,556
Monthly salary $1713 X 12 months
Assistant Project Director: Lieutenant None 17,736 17,736
of Police monthly salary 51478 X 12 months
Police Lieutenant: Lieutenant of Police None 17,736 17,736
monthly salary $1478 X 12 months
Police Sergeants: * None 46,188 . 46,188
Three at $1283 X .12 months X 3
Police Officers: Mone 504,792 504,792
38 at $1707 monthly X 12 menths .

,  Clerks and Stenorgrphers: Hone 43,200 43,200
8 at $450 monthly X.12 months
Fringe Benefits (Pension) A Mone 74,159 74,159
Workman's Compensation @ $177 . None 9,204 9,204
per year per employee (X 52)
Hospitalization B8 $362 pﬂr year None 18,824 18,824
per employee (X 52) '
GRAND TOTAL FOR PERSONHNEL ' tlone $752,395 $752,395

Form CiC-1 (1/1/74)



B.

PROFESSIONAL AND CONTRACT SERVICES

Multi-media Advertising Contract

Sub-Total

€ GRANTEE

$364,295

$364,295

TOTAL
$364,295

$364,295



TRAVEL

None

Sub-Total

GRANTEE



EQUIPMENT

Twe (2) - .File Cabinets, 2
drawar, letter size with lock;
Model 1020 L. ($151 each X 2)
or equivalent.

* To be used in naw selection by
suparvisors maintaining LEAA
files and minority statistics.

One (1) -~ File Cabinet, 5 drawer,
legal size Invincible hode1 1051
L or equivalent.

* To accomedate 1ncrease in
applicant files.

Six (6) - Arm Chairs, Swivel,
Invincible Model 5000, vinyl

with fabric seat and back or

equivalent. ($142 each)

* To be used in new recruiting
team office. Dasks previously
purchased.

1 -~ Desk, Executive, Hoosier
Mod. '6509 or equivalent

1 - Credenza, 74" X.20"
Hoosier Mod. MG274 or equivalent

1 - Chair, Executive Swivel,
Jasper #1250 or equivalent

1 - Coffee Table, Newcraft
#3800 or equ1va1ent

9 - Armchairs ($100.00 each)
Jasper #835 or equivalent

4 - End Tables ($96.00 each)
Mewcraft #929% ET. or equivalent

can

$ 302

$ 335

$ 852

$ 600 .

$ 730
$ 308
§ 167
$ 900

$ 384

4 N

GRANTEE

-3C-

TOTAL
» - 302

"$ 335

> 852

600

730

308

161

900

384

NOTE: The Recruiting Division has experienced a considerable increase in
applicants and the additional furniture is required to accomocate a
new position for a Deputy Chief who will direct future recruiting
activities. This position is necessary due to the increased workload.

Sub-Total

Revised 2/25/76

$4572

$4572



E.

CONSTURCTION

lione Required

Sub-Total

GRANTEE TOTAL

~-0- -0-

-0- -0-




SUPPLTES & DIRECT OPERATING EXPENSES

ci - GRANTEE TOTAL

ffice Space Lease - Continuation $48,168 $48,168
of present operation @54014 per
nonth X 12 months

Telephone Service Contract $25,716 $25,716
1. Monthly Rate -~ $1252
2. QOutgoing WATS - 405
3. Incoming WATS - 486
0. Expense $2743

Four (4) - Typewriters, MAG $15,600 $15,600
CARD II @3$325 each per month N
X4 %12 ,

Duplicating Machine, Xerox ' $ 3,240 $ 3,240
@5270 per month X 12 months

Temporary office space rental $ 4,400 5 4,400
for 8 out of town trips 03550
per trip.

Maintenance of cooling and heating $ 1,976 ‘ $ 1,976
of Saturday (after normal business
hours @$9.50 per hour or $38 per
day X 52 days)

Sub-Total $99,100 $99,100

NOTE: The MAG CARD II Typewriters have reduced the Tabor cost involved
in processing the large number of applicants records resulting
from the recruiting grant and have proved highly successful during
the lease test period. The additional 2 MAG CARD II Typewriters
are required to keep up with the increased applicant records.

Revised 2/25/76



INDIRECT COST

Indirect Cost computed from
indirect cost computation
table furnished by C.J.D.

Sub-Total

Revised 2/25/76

$5765

$5765

GRANTEE TOTAL

$5765

$5765
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Qffice of the Governor Cnrmn al Justice Division

APPLICATION FOR GRANT

Project Plan and Support Data

This section constitutes the heart of the grant application. It is the applicant’s dztailed statement of the project—its

aims, precisely what will bs done, who vill be involved, and what is expected to result. With the project budget, it
constitutes primary evidence to CJD of the soundness of the project, the care and planning that has gone into its
formulation, ard tne re;oonalblhty and quelifications of the applicant and others who will be involved in canving it
out. -

This section consists of twa parts: the siunmary and the detailed project description.
’ Summary . ' "
In the space below, write a brief summerx of total project.
A. Gozals
To continue the rccruiting project aimed at attracting highly qualified applicantg

with special emphasis upon attracting gualified minority aon]1c=nts for Po11ce
Officer training

B. Aethods

A multi-strategy method utilizing extensive public media advertising, recruiting
visits to univarsitiss, mobile vans for community contact and contact with
returning veterans will be employved with emphasis upon the minority community.

C. Resources . L . . . : o
The City of Houston has participated in several Federal programs involving
extensive funding. The project director and assistant are well qualified to
administer this program due to their past experience and training.

D. Results

P It dis anticipated that th2 swearing in of 300 naw police officers will result

i from this project of which 165 will be members of minority grouns. The increased
manpoweyr will brina about a reduction of the crime index rate in Houston. The
Police Department's image should be improved and 1ncrecsed und°rstand1nq of the
_police by the community will result.

E. Evaluation
A regular internal evaluation will ba conducted by the staff and quarterly raporss
i1l ba prepared aqd retained in file which can be seen _upon_raquest. These I

evaluations will be basad upon the nuner1ca1 increase of aDP]]C&WaS accepted for
Lna Police Acadonj .

Form C3D-1 (1/1/79)
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Qffice of the Governor i'::’ e . Criminal Justice Divisio

APPLICAT 10\ FOR GRANT

DETAIL PROJECT DESCRIPTION

Organize the remuinder of this tion under the following headings: A. Goals, B. Methods, C. R'-;;sou:ces, D.
Results, and E. Evaluation.

Insert after this shzet 25 many additional pages 4a, 4b, 4c, ete.) as may be needed to complete tva daseripiion
of the Projzct Plan and Supporiing Data. If the epplicant wishes to append documents that cannot be r af’xly
placed on continuation sheats, these documents should be lis v.ed oun the last pages of the Project Plan and copias
furnishad with the application for stail rgview.

PROJECT DESCRIPTION OUTLINE
A. GOALS
1. Nature of Problems and Needs to be Met.
2. Target Groups or Organizations.
3. Goals and Dbjectives.
B. METHODS
C. RESOQURCES
. 1. Qualification and Facilities of Grantee.
2. Staff and Organization.
3. Cooﬁerating and Participating Agencies.
D.  RESULTS
E. EVALUATION
ATTACHMENTS
Letter - Hulti-Media Advertising Campaign Publication
Letter - Evaluation Committee - 1975 Advertising ‘Contract for Police Recruiting
Request for Proposals
Advertising Bid Evaluation
Contract

Dratt - Contract



A. Goals

1. Nature of Problems and Needs to be Met.'

The City of Houston Police Department proposes continuation of a project
to enhance its capabilities to recruit qualified applicants into the Houston
Police Department.

The City currently has a population in excess of 1,600,000 composed of ;
approximately 25% Black, 12% Mexican-American and 0.92% other origins.

During the 1974 recruiting period associated with this grant the Police
Department was able to make considerable improvement in jts ability to attract
qualified applicants as well as'minority app]icants."

The 1973-74 applicant statistics are compared below:

1973 Applicants 1974 Applicants

Black . 395 937
Mexican-American (Not Available) ' 429
Winite 2,493 3,245
Other (Not Available)" 1
Total ' | 2,888 ’ 4,612

NOTE: Figures for Mexican-American applicants were not maintained during 1973.

Other in 1974 applicants signifies other ethnic origin.

Percent Change

Total % change in applicants 60%
1974 over 1973 o

Total % change in Black applicants 137%
1974 over 1973 '

Total % change in White applicants - 30%
1974 over 1973

4.4



As can be observed above the recruiting effort during 1974 resulted in a
1724 (or 60%) gain in all applicants over 1973. Also, there was a dramatic
increase in black applicants over 1973 (542 or 137%) contrasted with an increase '
3

in white applicants (752 or 30%) 1974 over 1973.

The number actually certified for training during 1973 - 1974 are as

fo]]oﬁs:
1873 Certified 1974 Certified
for Training for Training
Black | 6 3
Vhite . 148 266
Mexican-American 7 26
Total 161 326
Percent Change
Total Blacks as % increase 467%

1874 over 1973

Total Whites as % increase ' 80%
1974 over 1973

Total Mexican-American as % increase ’ 271%
1674 over 1973 ,

-

As noted above the % increases for all applicants certified for training
1974 over 1973 was up considerably. I\hite increase was up 118 or 8q%, The
minority increase, contrasted with the white increase above,-was up 47 or a total
of 738% increase 1974 over 1973.

The problem of the Houston Police Department is to double tha present
strength of sworn parsonnel by attracting qualified app]iﬁants of all races and
sex since the present strength of 2,498 sworn personnel still remains approximately

50% below established national standards in ratio to population.
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This project proposes to continue to meet_two‘ngeds:

(1) The achievement of a racial and sex balance of police officers in
the Houston Police Department whic: is representétive of the comnunjty's population.

(2) To continue to increase the ndmber bf‘qua]ified applicants who are’
certified for training as police recruits.

In order to meet these needs it will be necessary to continue the capability
of the present Police Department Recruiting Unit. ‘

2. Target Groups or Organizations:

It is anticipated that continuation of this project will benefit the
Houston Police Department by increasing its effectiveness and %ts manpower
strength. It is further anticipated that the community will be benefited by a
more balanced racial and sex ratio of police officers.

3. Goals and Objectives:

The goal of this project is the reduction of the incidence of indexed
crimes in the City of Houston. .It is anticipated that this reduction could he
partially realized through the accomplishment of these objectives to increase
manpower level of the Houston Police Department. |

a. To increase Ey 25% the number of persons making application for the
position of police officer with the Houston Police Department.

b. To increase by 50% the number of persons from minority groups making
application for the position of'police officer with the Houston Police Department.

c. To increase by 25% the numbér of persons certified for recruit training
in the Houston Police Department.

d. To increase by Sb% the number of minority group miembers who are
certified for recruit training in the Houston Police Department.

e. To continue the number of man-hours (62,044 during 1974) devoted to
the recruiting of minority appliications for the position of Police Officer with

the Houston Police Department.



- -4 D-

Increases will be documented on the basis of 1975 recruiting data.
8. METHODS:

It is anticipated that this project will employ a multiple strategy
methodology to enhance the recruiting capability of the Department and emphasizing
the recruitment of qualified minority applicants. The strategies to be emp]oyed
are:

1. The continuation of a professionally developed public media campaign
concentrated on impacting the minority community and attracting qualified applicants
is to continue. Use will be made of television, radio, newspapers, college
pub]ications, billboards and brochures. A proposed request for p;oposa]s fo continue
the public media caﬁpaign is attacﬁed. Proposals will be evaluated on a competitive
bid basis.

2. - A mobile recruiting office has been acquired and outfifted for fhe
}purpose of taking recruiting personnel and materials to shopping centers, civic
functions, and social functions in minority neighborhoods, as well as high schools,
colleges, and military posfs for the purpose of contacting potential qualified
applicants. |

3. An intensive.campaign will be continued'to recruit police applicants
from 96 colleges and universities within 500 miles of Houston. Advertising will
be concentrated in college newspapers and other on-campus publications. Contacts
will be initiated with student personnel administrators and recruiting materials
will be distributed to placement centers.

4; A program will be continued to increase actfve recruiting of military
se}vice discharges. The cooperation of the Non-Commissioned Officers Association
of America has been enlisted tb assist in the sponsorship of special recruiting
seminars for retiring and discharged veterans. It is anticipated that a recruit-
ment information package will be distributed by mail to each serviceman discharged

4

viithin 250 miles of Houston.




The staff of this project wf]] inc]ﬁde four police officers and one
police woman and one sergeant, who will work exc1ﬁsive1§ in the area of minority
recruiting, as well as one 5fficer assigned to coﬁ]ege recruiting and one officer
assigned to military recruiting. It is expected that prior training in minority
recruiting, which has been received by the present recruiting personnel, will
suffice for the continuation of this project.

The special minority recruiting team will be supervised in their daily
activities by the Sergeant.who is in charge of recruiting. The activities of
the minority recruiting team will be the ultimate responsibility of the Captain
of the Recruiting Division. ’

C. RESOURCES:

1. Qualification and Facilities of Grantee.

The City of Houston has participated in and administered several Federal
programs, including several large LEAA programs. The Controlier of the City of
Houston and his off{ce staff have extensive experience in fiscal administration
of numerous federally funded projects.

2. Staff and Organization.

The project director will be C. E. Smith, Captain, Director of Police
Recruiting, who was formerly a Lieutenant in Police Recruiting. Captain - -Smith
was Project Director for the 1975 LEAA funding; Assisting Captain Smith will be

Lieutenant K. L. Smith, who served as Assistant Project Director for Captain

/. T. Higgins, on the 1974 LEAA funding and with Captain Smith on the 1975 funding. .

Lieutenant K. L. Smith worked closely with both Captain Higgins and Captain Smith
and is well qualified as Assistant Project Director. Captain Smith's resume is
on file with the 1974-5 grant application for this project.

3. Cooperating and Participating Agencies.

The following agencies have indicated that they will provide assistance to

the project:
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‘a. Houston Chamber of Commerce.

b. The MNon-Commissioned Officers Association of America.
c. National Alliance of Businessmen.

d. Project Transition.

e. Social and Political Group.

f. Private Businesses.

D. RESULTS:

It is anticipated that this project will accomplish the followiﬁg results
(as compared to 1974 recruiting data): .

1. An increase of 25% in the total number of persons méking application
for the position of Police Officer with the Houston Police Department. |

2. An increase of 50% in the number of persons from minority groups
making application for the position of Police Officer with the Houston Police
Department.

3. An increase of 25% in the total number of persons certified for recruit
training in the Housten Police Academy.

| 4. An increase of 50% in the number of minority group members certified

Tfor recruit training in the Houston Police Academy.

It is anticipated that the swearing in of 300 new Police Officers will
result from this project, of which 165 will be members.of minority groups. It
is expected.that this increase in the manpower Tevel of the Houston Police Depart-
ment will result in a reduction of indexed crime in the City of Houston. Further- -
more, it is anticipated that the image of the Houston Police Department will be
improved throughout the City, particularly in the minority community, and tﬁat an

increased understanding of the police function and responsibility will result.
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E. EVALUATION: |

A continuing internal evaluation will be‘conducted by the Police
Recruiting Division staff, for external eva1uati§n, the Criminal Justice Council
will be consulted for recommendations as to whom will perform the evaluation.
Quarterly reports will be prepared for dissemination to Criminal Justice Counci]
and to be kept on file for review by other Criminé] Justice Agencies.

Project effectiveness will be evaluated on the basis of:

1. The number of all police applicants.

2. The number of police applicants who are members of minorfty groups.

3. The number of persons certified for recruit training in the Houston
Police Departmant Academy.

4. The number of minority group members certified for recruit training
in the Houston Police Department Academy.

5. The number of man-hours devoted to the recruiting of minority applicants
for the position of Police Officer with the Houston Police Departmant as compared
to the same data for 1973.

6. The Project Director will compile and submit quarterly progress reports
to the Texas Criminal Justice Division no later than 20 days after each quarterly
period. A fiscal evaluation report will be forwarded by the Project Diréctor no

later than 30 days after the end of the 1976-1977 funding period.



RESUME

Captain C. E. Smith

Captain C. E. Smith has been employed by tﬁe Houston Police Department
for seventeen years. He has been a supervisor for the past five years.
Captain Smith has been assigned to the Po1ige Recruiting Division for the’
past four years, and prior to taking over command of the Division was in
charge of the Investigative Section. His responsibilities there were
investigation and se]ection.of all Police Applicants. Prior té coming to
the Police Recruiting Division, Captain Smith servied one year as Night
Supervisor in the Juvenile Division, six years as a Detective in the Homicide
Division, four years as an Investigator in the Vice Division, and two years
in the Radio Patrol Bureau.

Captain Smith holds an Advanced Certificate from the Texas Commission
on Law Enforcement Officer's Standards and Education, as well as successfully
completing numerous in-service training schoé]s.

Captain Smith was Project Director for the Police Recruiting Improvement

Project in 1975.
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Office of the Governor Criminal Justice Division

Application for Grant

Project Title: POLICE RECRUITING IMPROVEMENT PROJECT

The following standard grant conditions, (where applicable), must be certified and 2zeed to by the
applicant in order to validate the appiication. Also, whare a condition is applicable and requires additional
information, such information should be included in or as an addition to the application. (Additional
explanation of these grant conditions may be found ia CJD publication Guide for Grant Administration.)

€

o

1.

Standard Grant Conditions .
« . -
Project initiation. Acceptance of the grant award must be returned to the CJD within 30 days after the
date of the award. If an approved project has not commenced within 80 davs after acceptance of the
grant award, the grantee will.report by letter the steps taken to initiata the project, reasons for the
celay, and expacted stariing date. I 90 days after acceptance of the award the project is not opera-
tional, a further staiement of implementation delay will be submitted by the grantze to the Criminal
Justice Division. On receipt of the 90-day letter CJD may cancel the projsct and redistribute the funds
to other project areas. CJD, where warranted by extenuating circumstances, may request approval from
the LEAA reg'onal office to extend the implementation date of the project past the 80-day period.

Project completion. With the exception of the final project report, final finzncial report, and liguida-
tion of goods or services encumbared before the termination date, grunts must be completed no later
thann the termination date sst forth in the Stulement of Grant Award or any a2pproved extension
thereof. Grantees should keep in mind the grant condition prohibiting the obligation of funds beyond
such termination dates, the requirement for liguidation of obligations within 90 days after the termina-
tion date, and the requirermnent for the relum of unobligated grant funds within such peded.

Reporis. The grantee shall submit, at such times and in suth forms as may b2 prescribed, any reporis
that the Criminal Justice Division may require; including quarterly financial and progress reports and
fina) financial and progr=ss reports. The grantec’s failure to submit required reports within the
prescribzad time constraits may result in unnecessary dalays in the processing of request for funds.

Fiscal regulations. The fiscal administration of grants shall be subject to such rules, regulations, and
policies concerning accounting and records, payments of funds, cost allowability, submission of
financial reports, etc., as may be presecdbed by CJD, including those set forth in th2 CJID Guide for
Grant Adminisircton. . '

{iziiizacion and pavment of Sunds. Tunds awarded may be arpendad ooty {9 sumpases and aetivicies
coverad by ine granie2’s aporoved project piun end budg2i. “ayments will be made on the aasis of
perodic requests and estimaies

correct previous overpaymenis or underpayments and disallowances resulcing from audit.

YWritten approval of changss. Grantees must obtain prior written approval from CJD for major project
changss. These includa (2) changss of substance in projsct activities, desizn, or research plans set forth
in the approved application; (b) changes in the project director or other key personnel identified in the
2pgroved application; (e) 2xpenditwre of project funds representing more than a 15 percent or $2,500
vatiation, whichever s greater, in any category of the total approved budget, including both CJID grant
funds end vantes contribution; and (4) all addizions to or deletions of aggroved equipment purchases,
Any proiect changes in the gmniee’s prezogative to initinle are subject to cost allowability and budazat
i a

guidelines thai may b2 Qascribed in the CJD publications mentioned in the preamole to this section.

Application raviaw chanzes. Any changes effected in this epplication o5 a result of or during the course
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of CJD raniew will bz deemed to have been ratified by the gran tee upon C.IID's vecelpt of the grantee's
regriest Dov funds or acvepiance aaresmont,

At}

meOftm(r ocuments, statisticsd records, vequired rapoes
11, pIOJ ct oy any COI:‘I’JO"PH ] sard thereol .)ﬂull be raleine
s submission of the finel 2vdendibure r*port except
D ed with tederal grant funds Jhall be retalned for three yenrs
2cord hall be retained beyond the thyee-yenr period if audit findings have
t is effect must be included in all contrzcts, subvontracts, or other

{ this project or any conpone'\ theceofl.
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Inspaction and audit. The State ol Texas, the U.S. Department of Justice, and the Comptroiler General
Sta-t , or any of their auly auihorized representatives sh nall have access to any books,
, papers, and records pertinent {o this grant oroject lor the purpose of making audit
ation, excerpls, gnd transcripts. A provision to this effect sx_-li be in*ludéd ju ali COHLTQCL:.

subconaracts, ot other arrangements Tor implementation of this project or any component therof,

.

Termination of aid. A grant may be terminated or fund payments discontinued by C4D if it finds a

us
;05
Ves

whstantial failure to comply with the provisions ol P.L. 90-351 or regulations promulgated thereunder,
neu dnv these grant conditions or application obligations, but only after notice and hearing and
ursuant to all procedures set forth in Sections 510 and 511 of P.L. 90-351. .

it

burs

Obligation of grant funds. Grant funds may not, without advance written approval by CJD, be obli-
vated prior to the effeclive date or subsequent to t .at rmination date of the grant period. Oblisations
outstanding as of the termination date shall be liquidated within 90 duys. Su"u obligations must ba
related to goods or services provided and utilized for ultimute progrum purposes.
Title to propertv Title to p'maevi:y ae quned wholly or pa n.l swith grant "ojec funds in ceeordance
with approved budgels shall vest in the grantee, subj ec'. to c‘neaum nt al the eplionof LEAAN or CJD
o the extent fef erai funds contributed to the acquisitinn thereof) -“ura.ﬁz‘.ble only 0'1 notice within
180 days after the end of the grant period or termination of the gruut. The graniee shall exercise dus
care in thn us2, maintenance, proteciion, and preservation of such propesviy durd ra the period of
granior interest. )

—_—

Use of pfopvr:.v for law enforcement purposes. All pr:)pﬂr'" anguired with grant project funds or
donated property representing a graniee contribution shall be comumitted to use for taw enforcement
purposes throughout its useful ll.e,

Project inccme. All interest or other income earned by a gra: e
result of conc‘"ct of the grant project (sale of publications, regis S ®
etc.) must he ‘xccoz.‘med for. Income sHoqu be applied to p ciec t pLrposes or it
tost, Intecest earned on grant Tunds must be retuznad to CID. All otl y
70 Brofect ou _:r s Oc as ¢ raducetion of talal groiect rest.

vith respec to g‘:ant funds or as 2
H ~ire of hurges oa feas
3

c‘. 1cuo-1 of pro
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Publications. The graptes may publish, at its own expense, t
CdD review provided that any puohca'f.on {v*mten vzwa] or
CJD grant support, The following disclaimer must be Lo'lf'u
ment:
The fact that the Criminal Justice Division furnished finaacial suppourt to the actiy it' describzd
this publication does not necessarily indicate the concurrence of the Criminal Justice Division
the statements or conclusions containad herein,

oo
Q
[
o)
[a)

o~ .
(g}
~y
o
+
)
i,
=
[

I
._.-
ns
o,
I
e
(o]
z
by
.
w
fJ-
oq
II
v
.J
O
et

materials (whare used in grant project) must be supp%ied, c}:r‘c,—.-- o3 .h“ 7ise req wed or <.omoxed i
~dD. Publication of documents or reports with gruat funds beyond quantitizs reguired to meet star
d:'.“d report reguirements must be provided for in approved project plans or budsets or cther-.-..s‘e

approved by CJD and, for large quantity publication, manuscripts must be submitted in advance to
cJn.
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Page 5B

Copyrights. Where activities suppocted by this grant produce original books, manuals, filims, computer

rogrums {including .~°Lutab\-a computer programs und aupportmd data in any form), or orh‘-r copy-
Aodvtahia piaradal, the eranfer mav copyy ~~l"' ;uuh, hit (LY rezerves @ royvaliy-fres, nonaxclusive, and

Loeesedine fuer ) _uud ACy, gdb..;.\, and Gse aieh randerials, and o aihodize ser, 10 GO 20,
Disposition of roraities will be determined by CJdD. Provisions 2oocopriate to °fLet.tuiitu the purpose;
of this condition must be in all employment contracts, con sultants’ agreements, and other contracts.

Patents. If any discovery or invention arises or is developed in the course of or as a result of work

srformed under this grant, by the grantee or contractor, the grantee shall refer the discovery or
invention to CdD, which will determine whether or not patent protection will be sought; hiow any
rights therein, including patent rights, will be disposed of and administered; and the need for other
aciion required fo protect the public interest in work supported with federal funds, 2ll in accordance
with the Presidential dMemorandum of October 10, 1963, on Government Patent Poilcy. In the final
narrative report the graniee shall iden:ify any discovery ot invention arising under or developed in the
course of or as a result of work periormed under this grant or shall certify that there are no such
inventions or discoveries,

Al'owsable costs. The allowabilitv of costs incurred under any grant shall be determine8 in accordance

with the general principles of allowablhw and standards for selected cost jtems sel forth in Office of

Manzgement and Budget Circular A-87, “Principles for Determining Costs Applicable to Crants and

Conizacts with State and Local Govemments ? as further defined and delimited in condilions in the

CJD Guide for Grent Adminisiration. Educational institutions are subject to standards set forth in
0OMB C‘rcular A2, :

Expenses not allowable. Grant funds may not be expended for (a) ilems not part of the approved
budzet or separately a2pproved by CJD; (b) purchase of land and construction of buildings or imple-
mentation of imp*ovements therean, or p"vment of real estate mortgages or taxes, unless specifically
provided for in the grant agresmient; (o) entériainment, amusements, ot social activities, orincidensal
coests related tnerem, () purchase of automobiles or oiher automotive vehicies unless provided forin
the grant 2 egreement; ot (e} indirect {overhead) costs, it the grantee does nol have an indirect cost
ellocation pian and rate acceptable to CJD, except negot tiated lump sum amounis included in the
approved application budget.

Proposal costs. Grant funds may not be committed or expended for costs of preparing proposals
without prior CJD approval.

&
.

“Thitd party par‘icipation No contract or agreement not incorporated in the approved proposal or

n‘.’)prO\Ed in advance by CJD may be entered into by the grantee {or execution of project activities or
provision of services to a grant project (other than purchasz of supplies or standard commercial or
maintenance services less f.m $82,500). Any such arrangements shall provide that the grantee will
ratain ultimate control and respoasipility for the grant project and that the contractor shall be bound
by these grant conditions and any other recu're‘-.ents applicable to the granieze in the conduct of the
project. ‘

Clean Alr Aot [nocceordance -vith Presideaiial Exeruzive Order 11502 2nd the prons ons of the Clean
Alr Act, 12 USC L1357 et 32q., a3 :Lm?nded oy P.LOOL-B04, 1970, any grant may b2 ferminaied and
exaonrhture of fed e'al funds will be discontinued it ::t any time during the grant period the grantee hos
baen convicted of zn offense under tha Clean Air Act. Graniee may not contract with any party
convicted under tha Clean Alr Act. Applicant cectifiss that it has nol been convicied of any +iplation

of tha Clean Air Act.

3zd by or contributing to this project agree to comply with Title 5, Chapter
1308 and any amendmants thereto, Lm‘ed States Code Annoleted, more
atch Act” relating to political activities,

{atch Act. All persons fund
lo, Sections 1501 through
commonly known as the “Hat

information. Pussuant to Ssction 521 of the Act, all records, reports, pupers, and other
ot iJv vecipients of CJD funds, including grantees and their contmetors, relating to the

53
Yid

) =
&
@]
-

documents ket
receiph and disoosition of such funds ace required to be made available to CJD and LEAA, under the
terms and conditions of the Federal Freedom of Information Act.
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n the LEAA E?“ '01’*1 Administrator to have ossibly significant

enironment must include either a draft envitonm. nil '.atc-n*efl-, as reguired by

& National Environmental Policy Act or 2 doclavation t 2 plrm.J.,e.:‘. action v
'-nt impact on the env i ronmeant.

23, T eonfonnavee with the reguitements of the Un' orm e -)omhon Assistance
ions Policies Acko 211970 (12 USC 2831, applicent H'.u'a, deatares Lal u..y:ﬁj 1N
w.,)-.,x_e.*.:n ol olle OF More Prisois, MIsinesses, or tari upsmbiong, aad thet Lo
y ) be acquired for project purposes. 1 this do clm.lt‘m' (.L.mm' be made, CJD will

prm'éée t':m a;.:plic; nt a Helocation Assistance Certiticate thal must be completed belore consid ration

of the apslication.
25. Emicon r~ ntul impact. Any applica inn for 2 grant involving: (o :::'uc'i'm purchuse, or "l*'mufm
of facilities; (b) implementaiion of programs m oving the 1.~1 I & c:»:; anit peslicides; o fe) uther
: .

CHER o { in 2

azctions de
v oof

AL
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27, Historie sifes. Inany goand projzel lavoliag constzueiion, vallurddion, by

{any : s brechallag, wr larsing of fedilities
W2 grantoz shell canmlt with the state Halson ofitcer fur historie praservalivn to determine whelhes
the v-mart&!&*; may have an effeet on properties listed in tha \ stional R g: ster of Historic T’lace; Ie
the underfakinz m y have an adverse effect on the listed progrom properties C3D must be netified
before considgration of the application. . .
?8. Education st 1ppo*-t No person in the United States shall, the bs sex, he excluded from
participzation in, b2 danied the bensfits of, or be sL.bJaLte:“ t discrim .L'Liun under any education
program or activity receiving CJD financial assistance with the excer ic n of the gxxnxuratxons sel forth *

in Title IX, Section 901{4A) of Public Law 92-318 (86 Stat. ..»78).
To vah te this application, the 10110\‘(1“6 specu.l iterns must be certifie d and agread to by‘ the applicank:
Special ltems

Nonsupplanting reguiremant, In compliance with the requirement that federnl funds, mada available undey -
Part C, Title I, Public Law 90-351, as amended, be used “not to supplant state or l"c‘.l funds” this is to
certily that the below descibed recipient of federal fdnu unage Part C, Title 1, Public Law 90-35),,

amended, will use sueh funds to incraase siate or lotal funds thal would, in the ::i sence of such {adam] Jd,
be mada 'u.'a.lao!e for law enforcement purposes. K is Lﬁe*smod that the ve cartification by the
financiwl officer will b2 vequired on tie {inal report of expenditures and siatus of action geant {unds.

r-r""

:-r r""

Asswrance of compiiance with Civil Rights Act of 1564, The applicaat herchy ag ees that it will comply and
will insure compliance by its contractors witn Title VI of the le Rights Act oE 982 (Public Law 83- 352)
and il reqmrempnts imposed by or pursuant to Rezulations of the D=o tment of Justice (29 CRF Part 42)
issued pussuant to that title, to the end that no person shall on the grounds f tace, color, or nationsl origin
be execiuded from participation in, b2 deniad the benefits of, or bz olherwisz st 'b'aund to discrimination
under any program or activity for which the applicant receives federal fmarcn:-.l assistance, The grantes
further will cor"my with and insure compliance by its contrectors with Justice Depariment equal employ-
ment reguiation in federally assisted programs to the end that employment diserimination in such prozrams
on the o—rounds of race, color, cread, sex, or national origin shall be eliminated, Tne grantes recognizes the
rigat of L..- United Slﬂ.'_’a to seek judicial enforcement in its contracts. Assurance of compliance with Titla
20 Part 42, nondiscrimination; equal opportunity; Police and Procedyres—Subpart B——Equa] Opportunity
Gmdolmes. The applicani hereby agrees that it has complied with the requiremanis of Subpart E and has
fiiad tne vequired certification and where applicable has on fle a curaat affirmative 2etion plan.

Applicant’s agreement. It is understond and azresd by the applicant that 2 2
5 application shall be subject to the above SLandard conditions, special items, and o»her ohc1e= and n.!es
issued by the Criminal Justice Division for administrpiion of grant prpjsets; all provisions under P.I..

90-351, as amended; and memoranda issued by CJD. 4 j
AAAAAAA
Z vl i/

l’;’.

Certified by:

Fred Hofheinz

Name
Mayor
. Title
7 G City of Houston
Ll 1A g7 A 1ty of t
Date: /0[' P e / { /C) ' Agency

Form CJD-1 (1/1/74)
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(. ___.Fred Hofheinz. Mayor » cerbity that
{officiy! filing the application)
(3 70is ageney employs fewer than 50 pzople ov has reczived or applied for less tmu

ia 1 . - L
ausiive D ‘ision, .rmefo.?, tha

25,000 from Criminal
s not xcqmrud to fite an

ce agency
eov! opporlunily program in accordance with 25 CF ’{ $2.301 et s»:q., Su

X This agency emap! ne
Oifica o©f the Goveenor for total funds  in - excess
Houston Police Deparbmza

b seq., Subp tEif <1pp1
i sf)n Texas

loys H0 o move peopls and hus reczived or appliad Lo thc (:rimina Justice
L has formulated an cquzl om';lo)muut o,)pr) Lanity

e, and that it is on file in the

for geview or audit by un

official of ‘he Criminal Justice Division, Oifice of the Governor or the Law Enforcement Assislance -
i - .

Administration, as raquired by relevant laws and regu atxon".

[] This state agency or department has received LTA A funds fum the Crimi

the CGovernor, trxerefore, the

¢ Division, Office of
fo’ mula.Lud uh equs ul

(criminal justice agency)
t opportunity. provmm in accordance writh the Appropriutior
o0

NE RN

. Session and with 28 CT'R 42,301, el s2g., Subpart & if applicable, and th

. for revi
(name, addrass, title)
the Crimina! Justice Division, Officz of the Governor or the Law Hnforcement As:
zs required by relevant laws and ragulations.

7 "t?’.urc- Resular
12 o[fw‘* of __
Y an offiv m} of‘

Py B N Sl S

L0 Jg. | 1/@/3/_@4&3_* R
6?? cial Authot duo S‘;:n Application ‘ ’ Projec:,Diramor

} o AT /‘ ' : 11/21/75

DATE : . DATE
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