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Cr!1'Il iu::li.Justice D ivi:;ioD.. 

APPLIC.:\TIOX FO[{ GFlA!,{T 

1. Apptic:.:!.nt "\g211CY CJt Institutio,1: 

City of Houston 
900 Drazos 
Hous ton? Texas 77002 

L!:. S;"o:t Title of ?roji::'Ct: (Do not excew one 'bjped lino::) 
Police Recruiting Improv2~ent Project 

5. Project Dire-dar: 
. (Name, titl"" acdr~ ti!12phon~) 

C. E. Smith, Captain 
Director of Recruiting & Selection 
H.P,D. 61 Riesn2Y', Hoy-ston, Texas 77002 

~;;"-a~~e-520~e~-
o --- \-------

7. Period of ?resent Request: 
A',ori 1 1 ~ 1976 From, ____ ~ ____ .~ __ --______ _ 

Tnrough Narch 31, 1977 

" 

,Request for Present Year or Period: 

S, ___ 5_2_8~,_0_00 ________ _ 

9. OIz'icial Authoriz.:d to Sign Appliciltion: 
(i'':;am~, titI':?, a~dre~ te!2phona) 

Mayor Fred Hofhein~ 
900 Brazos 
Houston, Texas 77002 
713-222-3141 .. 

(aj Cte:tdnghou~ r2via-".v and COr.1mant 
Nama of c1earinghou5'2': 

(b) Local governing body resolution 
authorizing applicatio!"l 

12. D~te: 

13. Total Pages in Application: 

2. Program No. Uncler '\1,'hich Fundin6 E:":pected: 
1

---

76...:f13 

3. Type of Application: (Check one) 

Origin:ll. _____ Re·,.ision _____ Continu:ltioo.-,-X __ 

l~ cor-.tinu?d or r<!vi$...:.ci give nl!mb,=, or cU gr.l:lt.:;.. 

~C-72-102-2446 . 

AC-75-B03-2887 
------ .' 

6. Fir..~ncial Officer: 

ConttOller 

8. Project Duration: 

Fror.1. July'l) .;:,,1.::..9.:..7...;4 __ ' __ 
Through Narch 31, 1977 
Tobl langth ___ 2_9 ____ months 

Total C.JD Support Sought: 
(Total for project, redecnl <lZlcl st<:te) 

$ 1 ,203 )062 

10. Federal Support: 

Will other federal support be available for ::my P:lrt of thts 
proj~t? " 

__ Yes~No 
If 'yes, id~nti[y :tnd exphil1: , . . ';' 

(cj Cont~ct:; fo~ se.-~ic",s. l1qulpr.t2nt, and 
cons~ructions 

(d) Letters of endorsement 

(e) Other (describe) 

CJD USE 00;L Y 
Grant Number Geographic A.rea~ 

Region. _______ _ 

D.lt", Received County(s), _____ _ 

P.ogram Area 

City _______ _ 

------------------------------~------------------------------

Fo:m CJD·l (1/1/71) 
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l'uriad of Presenlltequ!;!.~l.: 

POLICE RECRUITING IMPROVEMENT PROJECT From_~ri1 1, 1979 __ . __ 

Throu;:i1 t'larch 31.L 1977 ., -----.. -, .. _-_._--.. 

"( .. ?f?.ZSS!:'tl' i'.8.()JZCT BLIDC;ET -. 
CJC S:.tppm:l:. I 

Feder2.1 C~sl~ l Ca:>h *rn·l\.lnd 
Buclg~t C3.t<gG~:-;" znd Sbte COYl trib·l.l tlon Talal CO;ltributio:1 

;\. P~{30nr.el I I I 752.395 -
B. ProfS'5.<;ional & Cont2ct ~2-rViCE5 364,295 364,295 
C. Tr3,vt.·l 

" 
D. Equipment 4,572 +4~F E. Consb:uction .. 

Supplies & Direct Op<?7c:!:i!:g :2:':P211::;2 99,100 -I 99,100 
~-

F. 
C. bdirecl Cost 5,765 I 5,765 L . .. 
II. Total U73,732 _____ ~r173,7i2 L~752,3g§ 

If. 

~"1'id3 (';1~t,,:~0;-j' 

~; :\ rr,! t i 1":f.:,, 

ptii.'p:::;ts only. Total for caeh C3.tf.bO!,Y ml1:5t hQ ~up;,)\.'rt~:d by Ih.'I'll! Hue;-:,' 
" 

, 

: 

, , 

i 
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With regard to our continuation under the plan for 1977, as can be noted 

on page 2, the bulk of our contribution \'li11 be spent under Category B, Professional 

Services, which, in effect, is our advertising contfact. The rest of the monies 

will be spent with reference to our continuation of the project that is now 

initiated. 

After the third year of funding, the City of Houston \'Jill take over this 

recruiting project, and will not anticipate nor e~pect any additional Federal 

Funding. 
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T'::-:XAS CRI?'lllNAL JUSTICE COUNCIL APPLICATION FOrt t~rtANT 

BUDGET NARRATIVE 

B~din below and add as many c.ontinuation pa.ges (3a, 3b, etc.) as may be. neeued to explain eat·h itl'm uf the 
p:-oject budget. Limit this narrative to an explanation of the basis for arriving at the eost of eaL'h itl'm 
induding gro.ntee contribution items. This section must also describe the applicant's procureml!nl pwn'uures 
for equipment, se;:vi.ces, and construction, if such items are a part of the project budget. 

A. PERSONNEL 

Officers and clerical personnel now assigned to the 
Police Recruiting Division will remain in the Division; 
therefore, all of them will de~ote 100% of their time 
to this project: 

CJD 

Project Director: Captain of Police None 
t-lonth-ly sa1ary $1713 X 12 months 

~ssistant Project Director: Lieutenant None 
of Police monthly salary $1478 X 12 months 

Police Lieutenant: Lieutenant of Police None 
month 1y salary $1 Llr 78 X 12 months 

?61ice Sergeants: . None 
Three at $1233 X .12 months X 3 

Po 1 ice Offi cers : None 
38 at $1107 monthly X 12 months 

~lerks and Stenorgrphers: tlone 
8 at $450 monthly X·12 r.Jonths 

Fringe Benefits (Pension) None 

\'10 rkman I s Compensation @ $177 None 
per year per employee (;< 52) 

Hospitalization @ $362 ~er year 
per employee (X 52) 

None 

GR{\NO TOT/\L FOR PERSONNEL None 

F'.1ml CJC-l (1/1/7·1) 

GRANTEE TOTAL 

$ 20,556 $ 20)556 

17) 736 17,736 

17,736 17,736 

46,183 46,188 

504,792 504,792 

43,200 43,200 

74,159 74,159 

9,204 9,204 

18,824 18,824 

$752,395 $752,395 
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8. PROFESSIONAL Arm CONTRACT SERVICES 

Multi-media Advertising Contract 

Sub-Total 

CJD 

$364,295 

$364,295 

GRJ1.NTEE 

., 

TOTAL 

$364,295 

$364,295 



., 

C. TRAVEL 

None 

Sub-Tota 1 

II 

-, 

CJD GRANTEE 

-0-

-0-

.. 

TOTAL 

-0-

-0-
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T\'IO (2) - ,File Cabinets, 2 
drawer, letter size with lock; 
Model 1020 L. ($151 each X 2) 
or equivalent. 

* To be used in nEM selection by 
supervisors maintaining LEAA 
files and minority statistics. 

One (1) - File Cabinet, 5 drawer, 
legal size Invincible Model 1051 
L or equivalent. 

* To accomodate increase in 
applicant files. 

Six (6) - Arm Chairs, Swivel, 
Invincible Model 5000, vinyl 
with fabric seat and back or 
equivalent. ($142 each) 

* To be used in new recruiting 
team office. Desks previously 
purchased. 

1 - DesK, Executive, Hoosier 
Mod. MG569 or equivalent 

1 - Credenza, 74" X.2011 
Hoosier Mod. MG274 or equivalent 

1 - Chair, Executive Swivel, 
Jasper #1250 or equivalent 

1 - Coffee Table, Ne\'1craft 
#800 or equivalent 

9 - Armchairs ($100.00 each) 
Jasper #835 or equivalent 

4 - End Tables ($96.00 each) 
Ne\,lc)~aft #929~ E1. or equi va 1 ent 

CJD 

$ 302 

$ 335 

$ 852 

$ 600, 

$ 730 

$ 308 

$ 161 

$ 900 

$ 384 

( '. 

GRANTEE 

-3C-

TOTAL 

$ 302 

. $ 335 

$ 852 

$ 600 

$ 730 

$ 308 

$ 161 

$ 900 

$ 384 

NOTE: The Recruiting Division has experienced a considerable increase in 
'applicants and the additional furniture is required to accomodate a 
new posit'ion for a Deputy Chief \'Jho \'Jil1 direct future recruiting 
activities. This position is neces.sal~y due to the increased \·/Ot~kload. 

Sub-Total $4572 $4572 

Rev; sed 2/25/76 
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E. CONSTU RCT ION 

CJD GRANTEE TOTAL 

Ilone Required -0- -0- -0-

Sub-Total -0- -0- -0-

.. 



· . c ... 

F. SUPPLIES & DIRECT OPERATING EXPENSES 

Office Space Lease - Continuation 
of present operation @$4014 per 
~~nth X 12 months 

Telephone Service Contract 
1. Monthly Rate - $1252 
2. Outgoing WATS - 405 
3. Incomi ng ~'JATS - 486 

Mo. Expense $2143 

Four (4) - Type\~ri ters, HAG 
CARD II @$325 each per month 
X 4 X 12 

Duplicating Machine, Xer6x 
@$270 per month X 12 months 

Tempora ry offi ce space rental 
for 8 out of town trips @$550 
per trip. 

Maintenance of cooling and heating 
of Saturday (after normal business 
hours @$9.50 per hour or $38 per 
day X 52 days) 

Sub-Total 

CJD 

$48,168 

$25,716 

$15,600 

$ 4,400 

$ 1,976 

$99,100 

( '. 

GRANTEE 

-3F-

TOTAL 

$48,168 

$25,716 

.. 

$ 3,240 

$ 1,976 

$99,100 

NOTE: The t'1Jl.G CARD II Type~iriters have reduced the 1 abor cost i nvo 1 ved 
in processing the large number of applicants records resulting 
from the recruiting grant and have proved highly successful duting 
the lease test period. The additional 2 HAG CARD II Typewriters 
are required to keep up with the increased applicant records. 

Revised 2/25/76 
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G. INDIRECT COST 

Indirect Cost computed from 
indirect cost computation 
table furnished by C.J.D. 

Sub-Total 

Revised 2/25/76 

CJD , 

$5765 

$5765 

( " -3G-

GRANTEE TOTAL 

$5765 

$5765 
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'. Page 4 

O{tiCt! of th~ Governor Criminal.Justice Di'li~ion 

APPLICATlON FOR GR:u~T 

Project Plan :md Support Dam 

This ~~ction constitutes the heart of the grant application. It 1S the appllc2.flt's detailed statement of the project-its 
aims, precL'€Ily what 'will be done, 'who will be involved, and what is expected to result. With the project bueget, it 
constitu tes pr:i.:i::::t:t..-y evidence to CJD of the soundness of the p'Coject, the care and planning that h3.5 gone i..-tto its 
formulation, and the responsibility and qualilications of the applicant and others who will be involved in c~rying it 
out. 

This section consists of two parl.5: the sUmmary and the detailed project description. 

Summary 

In the space b~!ow, ,;lrite a brief summa..,"}, of total project. 

A. Goals 

To continue the recruiting project aimed at attracting highly qualified applicant_ 
with special emphasis upon attracting' qualified ::Jinority applicants for Police 
Officer training. 

:So !\Iethods 

A multi-strategy method utilizing extensive public media advertising, recruiting 
visits to univ2rsities, mobile vans for cOii1munity contc:.ct and contact v/ith 
returning veterans \,/i11 be employed 'l.rit.h emphasis upon the 17!inority cor:m,unity. 

C. Resources . 
The City of Houston has participated in several Federal pro£lrams involving 
extensive funding. The project director and assistant are well qualified to 
administer this,program due to their past experience and training. 

D. Result.;; 
It is anticipated 'that th3 swearing in of 300· new police officers will re~ult 
from this project of v/hich 165 \,li11 be members of i;1inority groups. The increased 
manpm-/er \'!i 11 brinq abOUT a reduction of the crime index rate in Houston ~ The 
Police Department'~ image should be improved and increased unde~standirig of,the 

,..pOll i c,e by the com:nun i ty wi 11 res u 1 t. . . 
E . .t.va uo.ti.on 

A regular internal evaluation 1:/il1 De conducted by the staff and quarterly reports 
will be prepared and retained in file which can be seen upon req4est. These 
evaluations will be based upon the num~rical increase of applicants accepted for L tile Pol ice /,cademy . 

For:n (;·)0·1 (1/1/7·1) 
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Cl'imino.l.Ju:.tic(: Didsio~ 

DET:\lL PROJECT DE3CRIPTJO).' 

Org':1nize th~ :rcr:1::!.bd~r of this section under the follo'.';ing headings: A. Collis, B. ~.Iethod5, C. Re~C'llrc.;s, D. 
Ri:5t!.lts, and E. E';n..l1.1ation. 

In:'iert ~fter tn~ sh;~t as many additional pages 4a, 4b, <.ic, etc.) as may be ne~ded to comp!ete the d:;3crip~tOn 
of the Proj'?ct P!a..'1 a.'1d Supportbg Data. If the applicant wishes to append documents that cannot be readily 
phced on conti.''"lu::!.tion sheets, these documents should be listed on the last pag,= of the Project Pla.'1. 1l.!1d copie:; 
flL'l1:shed "rith the nDolic~tion for staff re ... iew.· . . . , 

PROJECT DESCRIPTION OUTLINE: 

A. GO;:,LS 

1. Nature of Problems and Needs to be Met. 

2. Target Groups or Organizations. 
" 

3. Goals and Objectives. 

B. t"lETHODS 

C. RESOURCES 

1. Qualification and Facilities of Grantee. 

2. Staff and Orga~ization. 

3. Cooperating and Participating Agencies. 

D. RESULTS 

E. EVALUATION " 

ATT,Ll.CHf'iENTS 

Letter - Multi-Media Advertising Campaign Publication 

Letter '- Evaluation Committee - 1975 Advertising 'Contract for Police Recruiti.ll9 

Request for Proposals 

Advertising Bid Evaluation 

Contract 

Draft - Contract 
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A. Goals 

1. Nature of Problems and Needs to be Met. 

The City of Houston Pol i ce Department pr'oposes conti nuati on of a project 

to enhance its capabilities to recruit qualified applicants into the Houston 

Police Department. 

The City currently has a population in excess of 1 )600,000 composed of 

approximately 25~b Black, 12% t'lexican-American ,and 0.92% other origins. 

During the 1974 recruiting period associated with this grant the Police 

Department was able to make considerable improvement in its ability to attract 

qualified applicants as \-/e11 as minority applicants. 

The 1973-74 applicant statistics are compared below: 

1973~1 i cants 1974 App 1 i cants_ 

Black 395 937 

Mexican-American (tJot Available) 429 

\'Jhite 2,493 3,245 

Other (Not Available)' 1 
--

Total 2,888 4,612 

NOTE: Fi gures for r1exi can-,l1meri can app1 i cants were not ma i ntai ned duri ng 1973. 

Other in 1974 applicants signifies other ethnic origin. 
" 

Percent Change 

Total % change in applicants 60% 
1974 over 1973 

Total % change in Black applicants 137% 
1974 over 1973 

Total % change in \~hit2 applicants 30~~ 
1974 over 1973 

"':1 
,"< 
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As can be observed above the recruiting effort during 1974 resulted in a 

1724 (or 60%) gain in all applicants over 1973. Also, there was a dramatic 

increase in black applicants over 1973 (542 or lj7Z) contrasted with an increase 

in white applicants (752 or 30%) 1974 over 1973. 

The number actually certified for training during 1973 - 1974 are as 

fa 11 O\·/S : 

Black 

Hhite 

~iexi can-Ameri can 

Total 

Total Blacks as % increase 
1974 over 1973 

Total Whites as % increase 
1974 over 1973 

1973 Certifi ed 
for Training 

6 

'148 

7 

161 

Total t'·lexi can-Ameri can as ~~ increase 
1974 over 1973 

1974 Certi'fi ed 
for Trainina 

• 34 

266 

26 

326 

Percent C,hange 

467% 

80% 

271 % 

" 

P',s noted ,above the % increases for all applicants certified for training 

1974 over 1973 was up considera~ly. White increase was u~ 118 or 80%. The 

minority increase, contrasted vlith the v/hite inct'ease above,·\'/as up 47 or a total 

of 738% increase 1974 over 1973. 

The problem of the Hbuston Police Department is to double the present 

strength of ,S\'IOrn personnel by attracting qualified applicants of all races and 

\ 

sex since the present strength of 2,498 Sl'lorn personnel still t'emains approximately 

50% below established national standards in r~tio to population. 



'. 

This project proposes to continue to meet two needs: 

(1) The achievement of a racial and sex balance of police officers in 

the Houston Police Department \'/hic I is representative of the comnunity's population. 

(2) To continue to increase the number of qualified applicants who are 

certified for training as police recruits. 

In order to meet these needs it \'Ii 11 be necessary to conti nue the capabil i ty 

of the pt'esent Pol i ce Department Recrui ti ng Unit. 

2. Target Groups qr Organizations: 

It is anticipated that 'continuation of this project \·Jill b.enefit the 

Hous ton Pol i ce Department b.y i ncreasi ng its effectiveness and its manpm'Jer 

strength. It is further anticipated that the corrrnunity \'Iill be benefited by a 

more balanced racial and sex ratio of police officers. 

3. Goals and Objectives: 

The goal of this project is the reduction of the incidence of indexed 

crimes in the City of Houston. It is anticipated that this reduction could be 

partially realized through the accomplishment of these objectives to increase 

manpm'/er 1 evel of the Houston Pol ice Department. 

a. To increase by 25% the number of persons making application for the 

positi on of pol i ce offi cer \'/ith the Houston Pol i ce Department. 

b. To increase by 50% the number of persons from minority groups making 

application for the position of police officer with the Houston Police Department. 

c. To increase by 257; the number of persons certified for recruit training 

in the Houston Police Department. 

d. To increase by 50% the number of mi nority group Blcmbers \'/ho are 

certified for recruit training in the Houston Police Department. 

e. To continue the number of man-hours (62,044 during 1974) devoted to 

the recruiting of minority applications for the position of Police Officer with 

the Houston Police Department. 
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Increases will be documented on the basis of 1975 recruiting data. 

B. r~ETHODS: 

It is anticipated that this project will employ a multiple strategy 

methodology to enhance the recruiting capability of the Department and emphasizing 

the recruitment of qualified minority applicants.. The strategies to b? employed 

are: 

1. The continuation of a professionall¥ developed public media campaign 

concentrated on impacti ng the mi nori ty communi ty and a ttracti ng qual i fi·ed app 1 i cants 

is to continue. Use will be made of television, radio, newspapers, college 
.. 

publications, billboards and brochures. A proposed request for proposals to ~ontinue 

the public media campaign is attached. Proposals will be evaluated on a competitive 

bid basis. 

2 .. A mobile recruiting office has be~n acquired and outfitted for the 

purpose of taking recruiting personn~l and materials to shopping centers, civic 

funct-ions, and social functions in minority neighborhoods, as \'/ell as high schools, 

colleges, and military posts for the purpose of contacting potential qualified 

applicants. 

3. An intensive, campaign will be continued to recruit police applicants 
, 

from 96 colleges and universities within 500 miles of Houston. Advertising will 

be concentrated in college newspapers and other on-campus publications. Contacts 

will be initiated with student personnel administrators and recruiting materials 

will be distributed to placement centers. 

4. A program \'/i~l be continued ~o increase active recruiting of militat~y 

service discharges. The cooperation of the Non-Commissioned Officers Association 

of Jl.merica has been enlisted to assist in the sponsol~ship- of special recruiting 

seminars for retiring and discharged veterans. It is anticipated that a recruit-

ment information package will be distributed b,y mail to each serviceman discharged 

within 250 miles of Houston. 
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The staff of this project will include four police officers and one 

police \'IOman and one sergeant, \·,ho will \·/ork exclusively in the area of minority 

recruiting, as well as one officer assigned to college recruiting and one officer 

assigned to military recruiting. It is expected that priot tl~aining in min01"ity 

recruiting, which has been received by the prese~t recruiting personnel, will 

suffice for the continuation of this project. 

The speci a 1 mi nority recrui ti ng team will be supervi sed in thei r d~li ly 

activities by the Sergeant who is in charge of recruiting. The activit1es of 

the minority recruiting team will be the ultimate responsibility qf the Captain 

of the Recruiting Division. 

C. RESOURCES: 

1. Qualification and Facilities of Grantee. 

The City of Houston has participated in and administered several Federal 

programs, including several large LEAA programs. The Controller of the City of 

Houston and his office staff have extensive experience in fiscal administration 

of numerous federally funded projects. 

2. Staff and Organization. 

The project dire~tor will be C. E. Smith, Captain, Director of Police 

Recruiting, who vIas formerly a Lieutenant in Police Recruiting. Captain·Smith 

was Project Director for the 1975 LEAA funding. Assisting Captain Smith will be 

Lieutenant K. L. Smith, who served as Assistant Project Director for Captain 

\-I. T. Higgins, on the 1974 LEAA funding and \'/ith Captain Smith on the 1975 funding., 

Lieutenant K. L. Smith worked closely with both Captain Higgins and Captain Smith 

and is \·;e11 qualified as Assistant Project Director. Captain Smith1s resume is 

on file with the 1974-5 grant application for this project. 

3. Cooperating and Participating Agencies. 

The following agencies have indicated that they \,li11 provide Q~sistance to 

the project: 



" 

a. Hauston Chamber of Commerce. 

b. The Non-Commissioned Officers Jl.ssociation of Ar:1erica. 

c. National Alliance of Businessmen. 

d. Proj ect Transi ti on. 

e. Social and Political Group. 

f. Private Businesses. 

D. RESULTS: 

It is anticipated ~hat this project will accomplish the following results 

(as compared to 1974 recruiting data): .. 

1. An increase of 25% in t~e total number of persons making application 

for the position of Police Officer with the Houston Police Department. 

2. An increase of 50% in the number of persons from minority groups 

making application for the position of Police Officer with the Houston Police 

Department. 

3. An increase of 25% in the total number of persons certified for recruit 

training in the Houston Police Academy. 

4. An increase of 50~~ in the number of minority group members certified . 

for recruit training in'the Houston Poiice Academy_ 

It is anticipated that the swearing in of 300 new Police Officers'will 

result from this project, of which 165 \'/ill be·members.of minority groups. It 

is expected. that this increase in the manpower level of the Houston Police Depart­

ment wi 11 result ina reducti on of indexed crime in the City of Houston. FlIrther­

more, it is anticipated that the image of the Houston Police Department will be 

improved throughout the City, particularly in the minority community, and that an 

increased understandi ng of the pol ice functi on and l-esponsi bil i ty \'/ill resul t. 
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E. EVALUATION: 

A continuing internal evaluation will be conducted by the Police 

Recruiting Division staff, for external evaluation, the Criminal Justice Council 

\'lill be consulted fo'r recommendations as to ItJhom win perform the evaluation. 

Quarterly reports will be prepared for dissemination to Criminal Justi~e Council 

and to be kept on file for review by other Criminal Justice Agencies. 

Project effectiveness will be evaluated'on the basis of: 

1. The number of all police applicants. 

2. The number of police applicants who are members of mioodty groups. 

3. The number of pe:sons c~rtified for reCl"uit b"aining in the Housto'n 

Police Departm~nt Academy. 

4. The number of minority group members certified for recruit training 

in the Houston Police Department Academy_ 

5. The number of man-hours devoted to the recruiting of minority applicants 

for the position of Police Officer with the Houston Police Department as compared 

to the same data for 1973. 

6. The Project Director will compile and submit quarterly progress reports 

to the Texas Criminal Justice Division no later than 20 days after each quarterly 

period. A fiscal evaluation report \·lill be fOr\'iarded by the Project Director no 

later than 30 days after the end of the 1976-1977 fundjng period. 

/ 
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Captain C. E. Smith 

Captain C. E. Smith has been employed by the Houston Police Depc\l~tment 

for seventeen years. He has been a supervisor for the past five years. 

Captain Smith has been assigned to the Police Recruiting Division for the' 

past four years, and prior to taking over cOJTImand of the Division was in 

charge of the Investiga'tive Section. His responsibilities there \'/ere 
• 

investigation and selection of all Police Applicants. Prior to coming to 

the Police Recruiting Di~ision, Captain Smith servied one year as Night 

Supervisor in the Juvenile Division, six years as a Detective in the Homicide 

Division, four years as an Investigator in the Vice Division, and two years 

in the Radio Patrol Bureau. 

Captain Smith holds an Advanced Certificate from the Texas Commission 

on Law Enforcement Officer's Standards and Education, as well as successfully 

completing numerous in-service training schools. 

Captain Smith was Project Director for the Police Recruiting Improvement 

Project in 1975. 
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: ~ > '.. ~7 .:J :: . ..i ;,,) f £ 1. c 2 
C. E. S2ith, Capt~in 
Police ~~c~~iciug Division 

':.:. D . 

t'. ~:!. L; ;-' ::7. ~ 

'::::lie i fJ.: 901 iC"2 

C h~of .- - ..... - March 10. 1975 

SU':!.!:::CT E'/:'·1.1u:l1.: ien Co r;-=:. it "Ce'e-1375 
Advertisin~ Co~~ract for 
Police Eecrui~ing 

i~ anticipation of ,funding 
Divisio2 h~s adv9~~ised in 

J: rori1 LEAA 
the local 

the 30us~oQ Pplice Recruiting 
media for a~vertisin~ cro~~~~ls - --::;,. - ... -"--'--'-- ..... 

I!l accord~nce with the provisions and policies of the Te~as 
·2.:- i@'::!J.2~1 Justi'2.-2 C'')u.D.cil and LS_~A it is :!:'eLiuire:j that -:;-;e Q8..,,-e 8. 

CO~Gi~t~e to e~Qluate a~d i~ f£ct select ~he ~ie~cy ~hich bast 
3~~tS ~u~ advert~siag n~ads. 

will be composed vot ir:!g sBsoers,. 7he!:"8 
" 

,,·::,,111 0::: t-:,~l'~ f!~s~bars i:rom the :rlayo.r's Offic·sl' t~:;o we!!!.be~s from 
C~ief Lsn~'s Office, ~~o 2em~er3 from the Civil Ser~ice Depa~t~ent 
~nd t~o 2e~bers fr02 t~e Pol~ce Recruiting Division. 

I ";ff)U.~.(~ ~!":ji)reci3.te it: if ~/OLL '/~;ol.Lld selec·t the t7:0 iT!2.20arS =r·or!}~ 
y0ur st~~i and inform se of who you have cho3e~ ~o represe~t 

, o~·­
..:..v/O. 

r~~:~is c:..)~·:·:!:"':i·[:·te2 ~,':li2.1 be Cf!:1.ir2d by TIl)lseli 2.:!.:l. 2.3sisted oy 
Li 21! t en::t!! ~ K. L. Soi -c~ _ It silould be ·noted ttla t on 2..d~ice 
:f ~o~ t~!e :'IeJ<as C::-imin:ll Justice COleJ.cil in _4.usti!l,7 ::::.ei t..b.er 
LieuteGa~t Smith nor myself ~ill vote on these proposals 
as he is the assi3tant project director arrd ! 2m tbe project 
.:1irec'::or. 

.. ....... . 

·C. E. S~it~~ Captain 
Police, Recruiting Di~ision 

, .' 
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! l (~ .~ .. • s ':.1:1. 'm ••• .;'.. t:. 0 !'\1 ::. t h J r; ~t!J 1.. ~~ !.. .::. .. ~::h 

}r(1ltfJto~. I'oticc '!) .. ::p~!.:·t::::~!it 
t~:::cl'u.iting r).i..\/i.slc)~ 
50~ Dall~s StraeL 
f~ot\ston., ~VC::,:~.S 77fJt)~ 

Ap:ci1 II} 1975 

" 
I 

i .. 

':~t:1d t::; t~ 3 t O'~l Pc,l i ':: G ~ a::::1 .. ··e t.:::e D. t !1 8l""o:r Sf) 1 i :::.1;: s ;; ::-c..~p.~.s ~-~ s ~'O 1-

ct:::'"l,:elo :)::1E:nt 0: a pub1 ic m,3dio. cam.:Jair ... ~ for th? ]):.lrpos:~ 8£ 
~t·t"i..:)..~:.~.ct tt1g' highl')' clua.lified U1J1Jlican't.s £01'" tl1S lJ03i tio~ .. of 
Police O£Elcer with the D~p~rtmGnt. Smphasis sh~ll be placed 
nn. the recl-'lti t!!:en't of tiualified tt9G11J='cs of wir!.o:ri t.y· 2:rot:ps .. 

The proposed media campaign shall be organized to have its impact 
within a 500-mile r~dias of the City of Hou3t02, tha~ area fro~ 
~hich tile Dep~rtma~t normally recruits prospective QPplic~~~s, 
A s~;nificant proportion of the camp~i~Q should iopact ~he 
,E:o!..~s):o::/II8..rris CJ')ll~l ty' .~re~~._. 

The consultant shall t~ve full responsibility fo~ the ~riting and 
editing of all literature ~~d advertisin~ copy, s~bject to th2 
QlJ""'rO';ir:l of tot:> Rr,,>c""l:i-"'in cr Di~'is-;on ,.,-!> t-~,.::> 'f""!C";T-OQ 'oO'I;r-c_ '''.or>-..,.-''---::.-,..!. '''';.1.:-, .c_. _- ... - :: . ..=.. ..... -~ ..... 0 .:: .:.. -- "":.~ ... _ ........ .1'-''::_ .... ,!. - ..:..._-:: il_J..'-'C:.Jwl..:;.J,_!L.l.., 

whlcn s~al1 have Ilnal controL over ~ne use OI ~ny and ~Ll Qaterials. . . . 
",pcl i ., c''''''':'"'':l':~n <:.)-,<,.;)."': ;-l~'..,l'::;::-. !p'- 'n;""!" _~._ . ..l-'~ t.:~ .... :..J __ ::;,_ ..::J_ .......... _ _1 ....... ,.1.. ...c. __ ) t...: _'.l,. ~_J .... 

be limited to: 

1. 
2. 
3, 
4. 
5. 

6. ,... 
i • 

Advertising in newsp8.pers 2.!:td GU::',pus r)t.~ol:Lc::l.tior.s 
Prime-time.radio and televisio~ adv8rtisi~g 
n'rl'[lt;[lO' 2..prl ;!;St--rl··b1,·!-i.-",""l of -J.f>crul·i"i:-->t:..- liTC:· .. · .. .,·~UT= r_ -~- ... o '---- ....... _ v _ _ 4V..L._~. _ ,. __ ~ --"~ __ .... __ c __ _ 

l\1J.dio-Visua.l p::..~esen t:l.tions for use at ;::ivir.: cl~bs 
Recrulti'!;'g J:-:Q.terials for dis'l:ributio!1 
placement.centers 
Outdoor sign advertising and posters 
Decals and bu~per stickers 

.1._ 
l.U college 

Proposal/s will be evalua.ted by a cOi7l.'ilittee chaired by Capt2.in 
c:. E. Srnit11. Crite-cia for e':'.!2.1LtatjO!1 o.? pr'Jp:Jsals l.'r~ilJ. l!lCl"\.!c:'e-, 
JJlt t r:ot t'C 1 irni ted to: 

1. The ap~ropri~t2ness of the p~oposed progr~~ ~o ~2et the 
til·::-).~ e~ t ~:~! t·:::G ~"':': j. t: i ~:;;. :~t;r:~).I '3 ().r t ::2 ~) . .:: t'1:l rl~:~·~ f: -;; .. 

~~. "f~l(;'! qli:t . .Li£i':'.2..~iG;"iS ()£ tc.e t"'.:->:1.8u.lcQ.!:.l: .in ~11? :..ll~e~.s {):,t" 

3. 
i. ... ·:~(;r~:..:·; .. "til~;:: r..n·:1_ rr,.~r1o;..~ity x·c:L~~ tiC.li~S .. 

:r~l~:! (t~:J~.li -;:ic.l~iGns CL~o t!!G cc,n::'~~.~l t,ti1°t • .. J. ,... .:: .:: 
.";> ._ .:::. L ' •• 



'. 

;). rril!~ CO~~S: .. ~lt~.~~lt'S :Ltli:::)'~·::!t:i\":J ·~~.;Jpr-o:;.',::'t 8.ncl- i.~1iti~tti":G 
~~\ clE-~~·.)~L~}~!·iltecl ill h1_G ~)-!.·Oi.)OS:t1.. ~ 

6. CI.J~~ (-:iff.!·::.tl~ ... ei1.~s:.:) 8 .. ::: .. ~~:-r.0:1S"t~'L!.tr.)<1 t::;· t.!1·8 '::r:tttt;~1 
I) r (J P {J S .:;.1 .s . 

"f:,1:2 1"':~J:1~ult2.r~t Stl:):.tld }Jr~ l?l"e':J:-!.::--~·.:,: to C~(H1t:-:f;!1·:;e th:~ Ct't::!~D.i~-;:1. 
~Lt::~Ti8 '~L i Ci.. t(~! 1:;, ttl)'·)~! ~ ;(!.) ~ll t ion 0 f f~.:: at).p ?:"O p!." iitt e (;~) n tl:rLC t for S'3l" v" ices 
r; 1 t ~1 t h G Cit.j'. 

'.:;ollld 

~)~1.8ic f1.?Pi."'O:2,-:!l to the 
nnd quali£ica~ions of 

(6) copies of proposals outlining 
","/or:: ~ l)l"'icJr r'i!lB\/£lilt e]~1)eri9nCe > ac.~l th~ 
those specific individuals the cOllsult~l 

assign to th9 8ngagement. 

Consult~n·t se12ctio2 ~ill be ca~ried out according to the provisio~! 
of the Professional Services P~ocureffientAct, Stat~ of Texas_ The 
~bili~y of the Cit? ~o enter i~~a a contract for ·the sarvLces 
"!·;~s,'"'~"'ib"" .... r1 hor .. -:li~ is ";2!),Ond':"q,t itY"li:>:-1 +;T"":=ll"" .. ~ro.:~;:l;ul- o'f pr·';-'-1nY'o c-l·":'l':"l'i-1....\; ........ __ '_ .... _ _ _ 1... .. .L~_4 :--_ .. J a ......... _ ....... __ ~. _"-"_oJ'_ ... U .~ ,. ... _ ........... ..,.1 .. :. =. _~_I".-

L'1..::1Cl~;-_g fro!TI t118 L:2:~~_ .. ~ S'cate PlaD:J.ing" ;\gency·, 'fe:{as Criminal ·Jttstice 
Cell:', ~ i 1. Respond.s-·c. t s shall stfl. te their viilJ..:i.ngn8ss to <?~bide by 2.11 
PQli~ies and proced~~es of the TCJC a~d LEAA. including inspection 
;:L2~d. ~u(\i t . T118 De::?:::.. :-tmen"t rnn.:,,t ~:18si l~e, 2 ... t i t .... s cl:Ls(; t"etion". to in 1:er~..: i 

,. .. '11 . 1 .' • t. • • • • • rosp,':Hl('\211l;S ak a rr!.!J.·(1J.2 .. _~.- ag"r82C:.O.:..e 1:l0e LO ·Q1SCUSS cer't:'2...:Ltl :1..SpeCLS 

of the proposal daCU29nts. The Depart~ent reserves the righ~ to 
reject any or all proposa1s,'shD~ld it be advantageous to do so. 
Tt · .... ::::'_r'l.o 1 11.(1 b~ no·;'-·.c-,1 +>,,.,.,, lr,\L\ r.:::,.·,,-iro~ ':> -l('lr.:, h .... ,·l,~ ·O~C', or:: ~l; _ _, __ _ t.....,:....L ..., ..... ...:"'1.. J~_ ... _ '-~\.,,,_ ...... ::, -'-' • V.v __ "'- _\...t t:_ t"\. .. c;:. _ 

cont:-ucttll"tal 2 ... gte2E"":e~!ts, '.vhich is !lelCll.lutil D!""~·~Gr~~'?r 31,1975 .. 

An inlorrn~l discussion of this projact will ba held at 1:00 p.m. 
on ~[arch 2l~ 1975, ~n Classroom #3, Police Aca~emy Building. 61 
Riesner Street, Hous~on, Texas. Interested agency rapresen~atives 
are 'i~vite± to a~tend. 

Proposals must be in th0 hands of C. M. Lynn, Chief of Police, 
Room 330, Police Administration Building, 61 Riesner Street, 
Houston. Texas, no later than 5:00 p. m. on April II, 1975. 

Contract services are to be in t~a following categories: 

~ulti-Media.Eecruiti~g Camp~ign, including 

AdveFttsing ~t or ne~r Dili~ary bas0s~ 
Ill) t t.() e~<C:0e::: 
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10 
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10 

10 
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90 
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ADVERTISI~G BID EVALG~TION 

l!: \~ .~i. L ij ATOP. D.:lTE: 

NAME: 

How wall does this proposal oeet the ?rojected. 
recruiting goals? (Increase qualified ~9plic~nts) 

How well qualified are the consultants,i~,the 
area of minority recruiting? 

How well qua'lifi'ed is the consultant staff? 

How innovative is the firm!s approach? 

How much initiative is demonstrated? 

How TIell does the Ilrm reflect cost 
effecti'veness? 

}Iow 'well is tot2-1 sedi2. 1.!sed fer cCL'D..92.ign? 

How much emphasis will this c2.r.::.paig;::. h~ve 
on minority cO~'71u.nit ies? 

How well tloes this firo propose to coordinate 
its efforts with the Police Dep~rtsent? 

" 

}JOW k"luch er;:phasis is placed. on college ;.-ecrui ting? 

How much eophasis is placed on military 
recruiting? 

\ 

" 
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CO~·f·r;(AC·!.: 

G? 

F.d::::? ... !:; ... .';S I ~\.e City of Eoustor:, a !TIunicipa.l ~Qrpo::ca tio!"}. 

?=i~ci?~lly situ~ted in ~~rris County, Texas, hereinafter called 

:'':':':t::: 1
• f cesires 'co obt=.in ?rofes::iional serviCeS for a £'!ulti-

A:::'-;ertising the POl ice DeD2.rf-";-,.:>n 1- at=: .;...h= C -j··cv - - .L. - \.......:, .. T. __ ... - ..0- "---- _ _ T 

2r!G. to ~C.h2"t. end desires to ~7.?loy Advertising & C08Buni ty Re-

lations,. Inc. doing busineSS cts De.igle,. Herril:l2.n & Associates, 

O:-~e Chelsea Place, Houston, 'I,e.:-:as f 77006, hereinafte::::- called the 

The City 2nd the 1!:;ency he::ceby agree 2.S fo11m'Ts, ·to-~ri t: 

1. 

':Che serviCeS to be perfo:::T;led by 'the Agency are those set 

out in its proposal to the City anti tIed HA Recrui'ment Progra.,.~ 

£or 'i:~e EOD.sL.on PO'lice D2part.rnentll T a copy of 'Hhich is on file. 

in the City Secretary1s office and which is maEe a part hereof 

of said 'p=oposal and the 

-~~r"l~r~ c:-, "':1-=- of t':' ... _-7 S cO:1tr2.(;t.- the p, rovisions of tnis contract sha .. ll ;;-1-- ..... <I ":".;:,,:)-'-'-,:,~ _ 

In a~~itian, there i~ attache~ heret.o and ~aaa 

SD .. id !":::-: ~!.i b 1 t ;, 1\ IJ ~!:..::1 the this CO~ltrac't. , 



". 

-----------------

q 
~ 

'. 

~~~ p=ov~s~ons of t~is co~~ract stall be controlling_ 

2 . 

, 
su~n se.r;..riC25, +- -;1 ~ "--_ ...... 

::'::::'::2:)<:. CO:::!.P=T1.s.a.tion b2.sec1. on the customary cor-;:r:dssions allo~"-2c. 

v2.rious ~ . 
:rrteG:r..a ~~ount of 15% of the gross purchase 

;nC"H-i; ..... ~ -.-- .l.'-'----';l but 

engra v in9 s I 
,. . . pno1:o;rapny, 

photo .?rOCE:!s51. ng I sil:-( screening I and art ~'7orkr authorized by 

tJ. ... e recruiting proj E:!ct supervisor 7- ,,·,ill be cOr:1.;?ensated at the 

rate of 17.65% of such charges. In addition, the kgency shall 

D2 enti'cled to be re-r-::iliursed for out-of-pocke'c expenses such 

as Ion; distance phone calls to place media, postage, t~avel 

e::';:?~:::1ses a.nd art s'-lpplies billed at cost; ~'7he!l such out-of-

pocket e:xpenses are approved by the Chief of Police. 1="0.0-_ ........ -::> not 

cospensated by media commissions or Barkup for specific authorized 

p~blic relations projects, ~'7ill be cO:::1pensated at usual and 
.- . 

custo~2.ry ra'ces I pro'TiG.ed no charges shall be incurred under . , -
1:£1.2.5 

pro';"ision un_Less 2.·r~d. llrrtil it has been d~terB2..neC. by the Polic~ 

Depart,.~en-::. t.'1at sufficient funds are available 2.nG. appropric.ted 

for pay~ent of the City1s obligation u~~er this contract fo~ p2.~_ent 

In";/o.ices . , -
~t;.l. -!- ..L r"".=.a -.I _ .. sub~itt~d, a~d upon a??roval thereof by the 

D :!p2.rt.-:1en t 1 
~ 'ir.a.c .. e b'l the Ci tv t"iice ~o!l .. thl v - -'- -

for \'l()r~~ 2.ctl.lall}' p2rforD2d pr io:c co the of such 

-2--



(]t' "'j .1. ,. .... 

'. 

3 . 

.1..' nO!.-l.ce from t 0..2. t\.g ertcy -..~; ill 

CC~~\1.enc:e .?e~£O:cTI".=.nf::e of its' se.r\l7'ic-2.s 2..S set out in its p:r-o-

Dosal and p2rfo~~ncc of such services snaIl be comp'~eted on " , 

~;!e.:cch 31, 197 6 . 

4., 

cont.ract any time by 1.. • 
DOL-lCe 

in ':rri ting to the .P.s-e"cy, Upon receip~ of such notice; the 

::.\"'1'''''''--'-7 sh:::>ll un_le"'c:: .1..L-n'.;=> 'n.,.oT.I,··ce a~ .... ';r_pr'.1..L-C:: o'·ch,::::..-:--r.-.: co ·; ... ~.::::>d-l::l':"'c>l-f :-"::J~"'-'-2 .o. ____ ? _...J_ ... _ _ __ ....., i. _..!...;'/.!...':;>_; _J..:!~L _ _ ::"'L-__ '::' 

this contr2.ct and sh.~ll proceeC. to c2.!!cel pro;nptly any aIle all 

existing orders and co~t=acts insofar such orders ana COTI-

tractsaro chargeable ~o this contract. As soon as pr~~~ca01e 

~fter receipt of suc'h ~~e Agency shall 

SL:!:J!:!i t 2. sta t2.!.-;J.ent sho-;.;ing in detail the se:rvices perro:r::rned' under 

this contra.ct up to the G.e.te of te:;::---8in2.tion and \'ihich haVe not 
" 

preiTiou.sly been paid by the City and the Ci-ty sha.ll theD. pro3,?tly 

.?~y to :the Agency any balance due for imrk p2rrormed up to ~"1e 

da.t.e ofterwination. 

5~ 

,,]"ustic!e CO:.l,,:::i.l for 

-~-



----, 

" 
. ' 

,.~ 

•• .,.! • 

to be allowed to the Agency as conpenseticn has been provided 

for, aadi tior.2.1 gr2.~t. furds are' 2.uthor], zecl 

fo::- thi.s pur,90se, tl':2 Cit'.1 shall h2..';2 no obligation l!!. e .. x.ce.ss of 

this 2--:-!01.1r.:t ... 

.. ' .. 
6. 

T:-J.is cO'o:trac t shall not be assign2.ble by either pa.rty hereto 

',..ri tnm.!t. the prior 'llri tten cor~sent of the otG.2r party. 

CO.2.sent on benelf of ·;:,...'-18 City of Houston shall require. cor..sent III 

the form of a Council HSltiorl, P.esolution or O.:::dinance. 

7. 

The City and t~;e ~.gency hereby agre.e as £ollo-;'is, to-;;·;i t:: 

a. The agency a~rees to . . ." 
R,2.lTI"C.2.ln and make availa~le for 

i~spection, audit or reproduction by any au~~orized re?resen~~tive. 

of t~c Co~ptroll~r General of t~e United Sta~eSr Dapart22nt of 

., , " 

:" •. '- .. !.. 

of -this 

in 

cor:.t:i:"2.ct 

..... 11..."'·t..:1 ; ·1 \...:_4< • ..... c ... __ E~S oro'8erlv - . -
eClui:?~ent , 



~r ~..> ••• 

'. 

, ~. __ 1 

D. r-' .!.'ne 5£:.211 r:.a.irrt,3.in such :t""ecords for t~!.ree ::"'ea~s 

~ 

.. :f:":'3ti-C-:= Ct:)i.lncil 2nd TIC) n2r:lber of its go\.-:-ernint:! bacl:y-, 2.~d no other 

public c~£icials of t::'"2 g.::r'lerning body of the City of Houston . . 
IT'.. 

this is ":.0 be - -perro:tT.1.ec., ';'lho e2'~erc ises an;'i Iunctic?l 

or :cesponsibili ties in tn= re'Tiet"7 or ap?ro'~lal of the uude.rta}cing 

or carrying out of this project, shall pa~ticipate in any decision 

to this CO.::.t::-2C t l:-/i."!ich .. ' - . 
2:CIeC1:S pe.rSO!lS perso.!12.l 

i!1te~2st or ha.'112 2T'..y p2~sonal or pecL:ni2.::-y inte:cests r direct. or 

in~irect i~ this cont~act or the proceeds thereof_ 

No me:ner or c.elege.t.e to the Congres~ of the Uni-ced Sta-;:es of 

J...:::l::::!:"iC2, no Reside::lt co?:"..--::issioner I or e2?loye,=,: of the L2.,\v Enforc2-

msnt. p_ssistance Ar!7C'..inistration, U. s. Depars2!'!t of Justice r shall 

to any or P2.:!:"t ., -'Cnereo:c or to any benefit to =----rc:::=. t..-..L.. __ _ 

(J_) D:.:ij:-.1.r:g J:!:E! perfo~.ance of this con:tr2.ct, to .. e con-::r2.ctor 

2grees as follo~,:s: 

1\) The CO:1t:=e.·::tor T.-7ill il()t discri:.~in2.te ngainst any 
(:!::ployce 0:::- c!:;.?licaEt. for E'~"i'.:?:!..o::,-r;:.e:1-;: b2C2.1..!Se of r2Ce, 
c~lo~, reliS~G~1 sex, or n~tio~21 origin. 7~e con­
tr::'1,::tor ".,.ii-ll t':.:'}::'8 =:Lff.i~.:.:.ti~le act_ion ·Co 2!1St~re th?..t. 
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"'C.i1l.S 

2..o.c.ress £0:':-

,., 
o. 

to 

set_ out in its 

.. . -
C!.e3l~SC 

in the a ?enin·; 

. , ~ 
nO'ClI:Y the city 

2. c.i::£erent. - - ' 
2.G.c.~ess.l or StJ.ch r.o t.ice m2.3t be gi";},2.2 by delivering 

to an o=ficer or agent of said 
. 

cO~9an.y_ 

notic-2 . . ~ 
req~.J.2-.:e'::l, 2.1-1thorized or d~sired by th2 Asen c;{ to 

be give!:!. to -the City ::::2.1/ be given by D2.ilinS- t~""!~s;:p1'!e or deliverinq 

the 52..;.<'.-2 te> the City S~c:r2t2.ry of the City of RoustOD r ~oJith a 

copy th2rsof to De m2.~led or deliv2~ed to tn2 Chief of PoliCe of 

,... .,..,. 
OJ: ~';!~2C":'!J this CC:1trac·t h2.5 been eXecuted bv 

the parties hereto as of . , 
1:.i1.e clay of 

A. D. 1975 lD dupl~c2.te originals. 

CIT'.l OF EOlJSTO-;)T 

0-1 
/j/' /'--" . 

/.' '/ /' ; 
/ ' ... _-,.:: .'.,- .-F.': ,7 "-;>-/'..iy,'. ~ 

.!-~-"-' .../~,:..r'--"/:::,·-,:-.:~_'_ .• _. _-__ -__ ~ ___ _ 

C:e'l'Y ·~·SE:C:? ... ·~ .. ~~·t , 
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'-::t-::..:; ::j~:1.tr:.2..ct r·::!"J·~2S·~r!t:; 2.~ .=§;::e~02~~ b2t.~.J=-=:!. th.~ P~lL~~ D.:p.;!.=t~=D.::',. 
Cit:.' o~ };C n S:-0"1 T· ....... ,-;:5 :::::",.; ..\.:!.-:,::)r-;-;s~;rO' :1:-1d .. CO.~i"i""1t":J" ? .. !)1-::r-":UO'J·::: In- _i._"' _ - .. -- - .. ) _ ........ - - ..... - -- --- .... --"'0 --- -_ ...... _-- ..... ___ ..... J.. ___ .. -. _L~., 

~j~1i.::i::. th~ .:i,::~ .. ;·e~=:.!..5in6 .. .i·5~C::::/ \'iill :-£:?r9~~nt th~ cli·2'2t. 2.S i-r:s _"\"·1-:~=ti5:':~g 
1..,,~~ .... ·- 0_:: _~-ec0:-~ \·;ic~ -=>3:>~''''~ ~o ti"'!!:i cj';~n~ 's .':; .... ip~-:--;::f~ .... ::- ..,·- ..... ;,~irl./ "t_"n. ... --.-J ----J .... - ....... - _... ....... - - -_ .. - ... -"'-" -- ---- ..... :'l ____ v --J ~ 

?olic~ z.-ec!'L!.iting frc:J.'J'..!r!: 1, 1975 th!:'o~5::' r·!.2.rc.c. 31,. 1975 .. 

Police Deparcc2~t, ~I' :\-,.,::a'" _c..; ..... _.7:) to 

U2j~r the te=C5 of this contra=~ the Azency is entitled to the c~sto2ary 
r---;C' .. ·;r,,.., .... ..... 110··~ .. j b," t-'...,~ • ...... -;Olt .... 1"""1::::lo,.l;~;"';'"'l tt.·~ ~-n"""I'~- 0"::' ,'::;";0:' -=.;.... _V!"..:...~_..:.J.::.J_ .,) .. 1..,:) C! _ ."'_U :J _'..._ ~ a:.. __ :::S ~ ___ =- _.'._ _lc::;. .;:.._ ..... __ ~_!... .i.. .L...JJ, Ol.. L-::l'::!' g'i:"CS5 

pu'·.-c~_~,:1O::::'~· .:In!'"1I_1r'_·~L, e'V' .... -:;,ot;ro.-.; ~.;llb.::J::j"~C" -11 .. ·"\-!-.t.-["'G' 10'" ?/·:·v S'r:"'\-1":~- -~~--~-.. - _'o.J _ ___ - ... 1..,. ........ ___ ,::) -__ ---.:> , G ___ • .. "=:1' -/...J".. \".:::'_..1-."::;';'" '--J..-..!..O~::' 

i~::lu.,ii~~ t~,...?~setting) p:-inti.c.g! 'engra'i ings, pl1.otogr-2.?!1.y> pl10to P::-OC~3.5.:.~g'r' 
silk screening, a~d 2.r:-t ~;ori:, authorized b;l the !:"ec~uL::'i.L!.g ?~oi-=~t SUp2:::-

- - 11 ' 1 I b~' . 1 - ~ ~.,.. . • '- • 4' -VLSO~, u~ __ De mar~e~ u? . Y LQe CUSCG8a~y _/-D~~, ~ne S~2ncar~ 2Gvect~si~g 

ageCC:'l =Q~iS3iO:l Or!. su::::.:! Cf:E!.rg2S.. ) ... ??~O'oJcd. OL~t of PGC~:.~t e.:~?e~S2;S, su.=n 
as lon~ distance pho~e c211s to p12ce ~2aLa> postage~ ~r2vel exp2~ses ace 
art sup~lies will be bi!~2~ at cost_ 

'TI1Z !\.g~ncy ~.Jill place ::-.-::::'i2J a~d lr!.cur procit"!ctio:l ccs::s tct.ali!!g $325>000_ 
'i'he tot2.1 ouc!:set of ·$325,000 ~.;ill be executed by ~h:;:ch 31, 1976_ 

This contract:· ::-ec;uires t.hat 211 expe::J.c.itut"es recei-ve p:;:-i.o-;:- approval. £ro::l 
the p~oject sup2rvisc=_ Co?ies of ell ~p?~oved bil~s i.ncurred i~ the 

. d . - '~ -1- '1" Or! d' .• \. ~- - A pu.::-cnasz or p::-o :uc ClO:l. Oi: S"~2_l.El \Y~_..L D2 pr?vl....:..e OJ''' ~n2. .:-... C;]e!:'~2.sl.ng :!.g2:L!cy 

to chs Police D2per~c2nt in s~b5tanti2tion of expeoses incurred. 
Outdoor Adve=tising 
T2l<:wisior! -
Rz::io 

P03t2!'S, SiZ~s, 3=~=h~res, Bucpac 5~ickers, 
ani Oth2~ ?=i~~~~g 

~~ii~/visu~:s, Fil= 
CI) ::::'..!::. L t~i ?~~ 1..: c iG.:15 ~ ... = t i ~j L t 7 

27 2':"8 
$ i t r """;-'0 _ .. 0,\.1 .... 

64 >S~O 
25,000 
17,830 

25,5QO 
IlJ..l0:::O 
3!;. ,53:? 

$325,0S0 



.. 

(i.;;,;.-
•• :,l.. ..... . 
~l" .... . 

- .-,.,~ 

---':.-

s~e:~cl a=0~~t, r2qui~e5 p~io= 2p?=o~el ~=c~ the ?=oj~~~ 3~?erV~so=. 
~~~e~:is3: ell C~?y 2~~ gra?~iC3 S~5~ b~ revi8~a6 ~~d a??=o~ed ~; ~~~ 
p=0j2c~ s~p2rvis~r ?=io= to bai~g r21eased for 2ublic e~pos~re_ 

T:"'o'2. A~en~y] t!r'.:~=.;: t::is 2.g!:'e.=~=nt, a.g=-~~s to 2bid-e- Q;- .::11 poLi'2.i~5 3Qd 
?::-~::ed!..!=2.s of th2 TCJC Clr'..c! L2.:L--\., i::.c::,~...!c.ing i.r:.s~ec.t::'c2. 2::::: 2L!Ci.C b:," ~~CSc 

. , 
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Crimiml Justice Division 

The following standa..rd grant conditions, (where applic;:.ble), must be certified and agt~ed to by the 
ap~lic:mt in. order to ..,.clic..ate the appiic.:ttion. Also, whel."'a a condition is applicable and req ui..res additi'oncl 
bro~ation, such infoti:'...ation should be included in or as an addition to the application. (Additional 
explanation of these gnnt conditlor..s may be found in c,m pUblication Guide jor Grant Admin istrc tion.) 

Standard Grant Conditions 
.. 

1. ho,iect initintion. Acceptance of toe grant award must be returned to the C·lO within 30 days after the 
(hee of the award. If an approved project has not commenced 'Nithin 60 days after accept:!!ice or lh~ 
~::."t award, the grantee \',il! ,report by' letter the steps taken to initi::te the project, reasons for the 
cel!lY, and exp:ected stn.rti::g date. IT ,90 days after acceptance of the award the proje<:t is not op~~. 
tional, a further statement of implem~nt.ation delay will be submitted by the grantee to the Criminol 
Justice Division. On receipt of the 90·dny letter C.JD may cnncel the proj&Ct nnd tedistribut~the tunes 
to other project areas. CJD, where warr:l.nted by e~:tenu2ting circuIT'.stances, may request approval from 
the LE...'\A reg:onal office to extend the implemenbtion date of the project p~t the 90-day period. 

2. Ptuj!!ct comp1etion. \"v:th the I?:-:r.eption of ,the fin:u project rl?pmt, final fin:mc:nl report, :lnd liquid.a­
tion of goods or s>;!nice:> encumb=~ed berote tht' termination dille, gT:.tnt5 rn!.l~t be compl~ted PoO lnt?r 
thi!.Ji the termination date set iorth in the St:ltement of Gr:mt A'.';a.rd or a:lY approved e:-ctensio!1 
thereof. Grantees should keep in mind the grant conciition pl'Ohibitint the ohligation of fund:; beyond 
stich termination dates, the requirement [or liquidation of obligations within 90 da.ys aft9r the termina. 
tion date, £\:1d the requirement for the return of unobligatd gL:l,nt funds ·,y:thin such period. 

3. Reports. ,[h~ grantee shall submit, at such timES and in such forms as may b~ prescribed, any report.s 
tlut the CriCTJnal Justice D!\ision mny requIre, including quarterly financi::t1 and progress re;JOl:ts and 
final financial and progl:.:$S tc;>0 r!.5. The grante{:'s failure to submit required reports within the 
prescrib:?d time constnit,s Day result in unnece.s.;ary d'?lays in the processing of reque5t for funds. 

4. Fiscal regulations. The fi5c2.1 2dT7l!nistntion of gr.;nts shall be subject to such rules, regulations, and 
policie:> concerning accounting and records, payments of funds,. cost cl!ownbility, submission of 
financial i:'?port..3, etc., as r:!.3Y be presecci~d by C.JD, including those set forth in th:? CJD Gr.;.iciz lor 
GrG.'! t A d.-n ir.i.; C;-Ctio 11. 

'~'. {J;;:Hz~tion nod ;J'tYr:1-?nt or ::·urtas. "Func.s ~·.I/~rcerl may ~':?" :·~::p£'!1:::~d !.Hl!? :fJ'; ~U:"?"5r.:i 'Jnd :!c;::i'/id~ 
co "s>ced 'by t;1S> g:-nnl:e~'5 .::lppro'i~ proj;:ct pian ur.d budJ,'::t. :·'<:y;n=nts wiil b~ !TIad~ on th~ b::..."j.:; of 
p;<riodi.c r~q'..le:>ts and esLlr::~te:; ur fund (:e~U3 st!umitted oy th~ gruntc~. P;;!ym~nL:; wiii be adjusted to 
correct pt'eyiou:; ove-:payments or underpayments and disallowa.l1ces resulci~g from audit. 

6. rfrilten :lppro'/al of changes. Gr:~"'ltee-s must obtain prior written appro';;!! from C.JD for m3jor project 
ch:lnges. Th~e includ~ (a) ch~g-:s of substance in proj:=ct ncti\ities, design, or research plans set forth 
in the npprm'?d <l?plication; (0) changes in the project director or other key personnel ic!entitied in the 
::.pproo;ec! application; (c) e:.;;::~nditUl"e of project funds representing more than a 15 percent Or $2,500 
voriation, whlcfl<!rer is gte:l~er, in any category of the total approved bUi.!get, including both C.J!) grJnt 
lunds and gtC'.;;.tt'2 contribution; end (d) all addi.io:!s to or deletioilso[ app!O\'ed equipment pl:::r.h:l.5E-s. 
Any proje-ct chaOiges in tho:! ~ntee'$ pr(l~ogative to initiZlti! are subject to cost rJlowability nnd budget 
g1.tidclin~ t!:::.t may iP- de:;c;;ib~d i:1 the CJD pubt:c~tions r:!ention~d in th~ p,eamble to thi:; s~ction. 
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o~ CJD r:>', i,,·;; ·,'.'ill u;: deeil1t'd to have beel! rutified by tiw granter:! upon C.Il)',; l'0Ct·ipt. of the ;;ru:Jll'.-~:';' 
r-:~~1'.t-:5~ flit· f'.t!· .. :i' (f, nCI:eplnl".cn p.:J!et~!11~nt. 

S. '\l~int'Cn3,i1c& of t-£:\!t.,rds. F:r.ttncl:11 ~t.'COCd3, supporti:1g doC"um~n(s" ~~~ti,:;tlc!J !{· .. ·o1\:l5, "requiy~t! !'\'Pf)t'::i, 
and aU other i"~ .. cord3 pertlr.ent to tha gt"<!nt project ot' any COn1pn!'l?nt !)Z1:t th":~'.40f !ihull be i·£,t~~n ... \d fur 
three Y€':l.IS fro~ tr.~ date or the gr:>.ntee's sl1bmbslon or th~' f~!',l\i ~::?endituri' report, e:.;c~pt th<!.t 
records for no;~e;.:pendable prop'~rty acquired with fecier:!! grant rune::, ..:::.:1I be r2mint!c! for thr.:e ye~l:'S 
:!tter [\;::!.l disposii.ion. The records shall be retained b<'yond the three·y:?:\r p~riod if ... udit finding:; h:l.·,·= 
not been resoh·ed. Pro~isions to this effect must be included in all eOlltr:icts, 5ubl:o:!tructs, or oth€'r 
'Hrang<!mep..ts foc im~lementation of this project or any component thereof. 

9 lnsp.:ction and audit. The State of Texas, the U.S. Department ot justiee, and thl! Comptroller General 
of the L'r.ir,:d Srnt2s, or any of their duly lluthorized repre:;entnti1ies sh~lI fln';e acee:;,; to any ooo!{S, 
documents, papers, and rcco~ds pertinent to this g,ant project for the purpose of making auciit, 
ex:t::11i!:!tion, :;>;';c:rpts, (!nc t~n.scripts. A pro\ision to this effect sh:::.11 be included in ali contracts. 
s~lbco:1:r<lcts, or othe'C a::tan:i(>?::1ents for implementat:on of this project or any C()mpo:1en~ thernf. 

10. Terrnina;.ion of aid. A grant may be terminatE-d or fund paYl1'.ents discontinul.!d by C·JD if it fine:s a 
s;:b':'::"1i.ial [uHure to comply with the prO\iSio1'!s of P.L. 9()·:~51 or ;,~gu!ation5 promulgated thereunder, 
i:~c;:-.:d..i:1g these grant conditions or appEeation obligation:;, but only r.tftC( notice and hearing <!nd 
pursuant to all procedures set forth in Sections 510 and 511 of P. L. 90·351. 

11. Obligation of grant funds. Grant funds may not, ',';ithout ae!'rance written appro\'al by CJD, bi;! obli. 
gated prior to the effective date or sub5equent to the termination date of the grant period. Obligations 
outstanding as of the termination date shall be liquidated within 90 d;.lYs. St!~h obligations must be 
rebted to goods or services provided and utiliz?d for ultimate p'W;;tuffi pu;:pv~~:5. 

12. 'fitle to ptopi;!tty. Title to p'{operty acqtlir~d wholly or partly with gr~lIt pi:Oject funds in <)('1';0,01:1\)(:", 

with approved budgets shall vest in the gr:mtee, subjecL to cli\'e~trnent "t the option of LE.:\A or CJD 
(to the extent federal funds contributed to the acquisition thereo[) IO'xNt::isable oni;; on noti(:e within 
180 (bys after thO' end of thl? g:-ant period or termiaation o[ thE' grt!!:t. Tlle gl'rln[f'e shall exercise dU2 
c<:!re in the l13?, malntenance, protl:!ctlon, :md pn:5ervativn tIC 5uch pr0p',·,ty during the period of 
grantor interest. 

13. Use of property for law enforcement purposes. All pr';)pE'ny :1r.qlli~('d '.'.'ith g'~!lt project fund~ or 
donated property representing a grantee contribution shall be committed to use fa, Il!w enforcems-nt 
purposes throughout its llsefullife. 

1 L Project incc~e. All interest or other income earned by a grant::>e with 'respect to g.ant fc:ads or as a 
result of contbcl of the !;;-cant project (sale of publicutions, regi.,twtlons f2?:5, s?i":ke chtr::;,;es on r~:!s, 
etc.) mList h~ Hceounted for. Income should be applied to project purp03es or in reduction of proj~ct 
C05t. Inten~;;t eatnt!tl en g'cant funds must be returned to c.m. All oth>?'r Pl'O)"ct income- must be aao\i~rl 
~o :;r~)]~c£ 9ur~r)so:-; (j(' a3~ e r:;aC'...:c::on n~" L()~::!l 9ro~:!ct r·c~t. ,. . .. 

15. Publications. 1'ht-~ g(:t.rte~ mny ?ubllsh, at its o".;,'n t~xpe!1se, th~ r • .:s~its (If ~r\-:!nt :H:d·.;;;y v;ltholJt p110r 
C.1D r~view pW\'\d€'d that any pUblication (written. visu:;l, 0, sOl:nd) c\mt:,~:n5 an nckr.owledger.1ent of 
C·JD grant support. The following disclail'!ll'r must be contain?d in the: :;fo;ementioned rI(;]mowl~dge. 
ment: 

The fact that the Criminal Justice Division fur:1ishcd finn:lc:i31 st:PPClrt to the ncti'.'ity describd in 
this pubHcntion doe5 not nece;;sarily indicate th~ concummr.e of th(> Crlmino.l .Jw;tice Di;-ision ill 
the statements or conclusions contain:'ld herein . 

~\t least 25 copies of allY such public:ltio!l must be furnislwd to CJD but o::ly 10 C'opli:'s of tr2inin~ 
r.1atel'hts (wh?rf! lI~c-cl in grnnt project) must be suppiit'd, 8xcc'pt :!$ oth.:'n·;i::;f·'r('qt!",~ted or app,'o\'ed by 
C,ID. P\lbiicn~i/in of docu::1?r.ts or reports with grain funds h,:.yo:!d qu,!ntitl;:s r~q\iin'd to n~et't stun­
cl:trd report requirements mU:it be pro\'ided for in nppro\'ed p:uj::ct piat!:> or budget.; or oUler.';:,e 
approved by C,lD and, for l:1rge quu:\tity publicntion, m:lC\il3Cript:; must be 5uo!TI:tted in :Jd\· ... nce to 
C.lD. 
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lG. Cnryrights. '.\'h~r= activities SL1ppo(t~ci by this grant produce 01'igin:ll book:>, nHlilltals, films, cI}mputcr 
prog-car.H (if(l.:lu~i:1~ :'!~:ecutable compute! progmrns l!nd s~lpporling data in any form), or ur.ht'r copy. 
:-l.':1~h~)!-? rt'1:~dtd) th", ~If'!~l~~·;l ~n:!y Ctl?~·:;:~h; ";lje!i .. hut (:,Jf) TPservr;:;:: r .. ')y~!ty .. fre~: il(l:l:!~,c!u~it:e~ nne! 
l.~ ... I\OI~·t~;!t'''' j_, .. ·:'·:~;i .. tfJ p!.'()d;.1c~, pub:i:.h, and ~~:.;~ ~ .. ;:.~h ;d,~~:a~;ajS", a::d t{) ~llH!:uJ'i~t! :.:,·til:JJ'" to clo :~(). 
J:';JO.)iLion 0:' t\):::>.:ti~s viill be ceterm!n~d by CJD. ?to';i:;ions "ppco;;>ri.lt~ to e[(ectuat~' Ute ~Urp\)~~i 
0: this (~ondition m::st be in £llI emploYr.1ent contr~cts, con;;'.Iltants' a~;'"r~=mer.t;, and other contr:J.ct:;. 

17. Poltents. Ii' ~ny disco';eq or invention arises or is developed in the course oC or as a result of work 
p,do!ned under this gt'ant, by the grantee or contractor, the grantee shall refer the discovery or 
i:'!',2ntion to CJD, which will determ~ne whether or not patent protection will be sought; how any 
rights th2rein, incl1Jding patent rights, 'NiH be disposed of and administered; and the need for ot!ler 
ac~ion reo.uL.--ed to protect the public interest in work supported with federal funds, all in accordanc~ 
with the Presidentb.l ':.\Iemotandur.1 of October 10, 196[i, on Government Patent Po\~cy. 1n th..:! final 
narrative report the g7antee shall icendfy any discovery Ot invention arising uttdet or developed in the 
course of or as a result of work performed un de! this grant or shall certify that there are no such 
inventions or discoveries. 

is .. ·\J:ow3ble cost.s. The allowability of costs incurred tinder £lny gmnt sh:1l1 be determineCi in accord:!.nce 
wi.:1 the general principles of allowability and standards for !>elecled cost items set forth in Office of 
~.!:!..'1'-!'Zement and Budget Circular A·S7, 'IPrinciples for Detennining Costs Applicnbie to Grants nnd 
Con~:~cts ',vith State and Lo(;:u Govemments," as further detined and delimited in condilions in th<J 
C.JD Guide (or Grant Administration. Educational institutions are subject to standards set forth in 
m,18 Circular A·21. . 

19. Expens~5 not allowable. Grant funds may not be e;<pended for (a) Hems not part of the approved 
budget or separately approved by CJD; (b) putchu:s~ of land and const.uction of buildings or imple. 
mentntion of improvements thereon, or p:lyment of real estate mortgages or taxes, unless specificclly 
p::,o\'ided for il; the ~nilt ~~rE';"r:;cr:,t; (cj Er~te;,tair:~:-l'.:nt, ~mu!i~m~ntsJ or socii! ncU':itl~:i, or il1t,;1d?nt~1 
COSt3 rl}lated tht;')reto; (d) pmchasE' DE :lutomobiles or otl\r!r automotive vehicies unless pW\'idec1 for in 
ttle grant c~et'mpnt; or (e) bdirect (overhe3d) co;;ts, it' the grantee does pot have an indirect cost 
n.llocntion pian and rate :lcceptab!~ to CJD, except Dl'gotiated lump slim amounts induded in the 
r:ppcoyed applic:l~ion budget. 

20. Proposal costs. Grant funds may not be committed or expended for costs of preparing proposals 
without prior CJD approval. 

21. Tnird party participation. !\"o contract or ag<lo'ement not incorPor.:lt~d In th .. approved proposal or 
approved in ad~'3nce by C.JD may be entered into by the grantee for e~ecution of project :lcti<.ities or 
provision of s~r,1ces to a gro.nt project (other than purch::.se of supplies or standard commercial or 
l"!1ainten~mce s~nic~s less than 82,500). ",\ny such arrnngements shDll provide th£lt the grantee will 
retl'jn ultimate control elr.d responsibility for the grant project and that the contractor sholl be bound 
by these grant conditior'.s and any other requirements applicable to the grantee in the conduct of the 
project. 

~:Z. r.l",an .-\ir :\c~. f:1 t'.CI:orr:anc-? ''iit~ ~p.side!1.tbl E:.;et:~:~h·p. Oreer 11 502 u!!n tht! pw·.i.;:ions of [h~ Clean 
Ai.. r\ct, ,12 L=SI':; 1.357 et S2Q., rtS :!r.1cnded oj' P.I" 91·604,19-;-0, :111Y ;;;r:H1~ may be te:r.r.inu~ed (!nd 
e:-.:oenditure of f~deral funds will be discontinued it' ~t ~ny time during th'} grant period the gronte'<! h:u 
b=~n convicted oE "n offense und~r the Clean Air Act. Gr.::nte~ may not contract with uny party 
con',icted ur.der the Clean Air Act. Applicant c~rtifies that it h.!C> not belOn comidcd oE any ',iplation 
of th'~ CI2an Air Act. 

Hntch Act. All persons ['Jnci.?d by or cor.trihuting to this project. agree to comply with Title 5, Chapter 
15, Sections 1501 through 1508 and ;tnt' am?ndn:2nts tb::reto, Unitt:!d Sttltes Code Annotated, mote 
commonly },no','in as the "Batch Act" rebting to pol:tic(\! nctidties. 

2:1. R~le3se of iuformutiun. Pu:::;uant to Section 521 of the Act, a~1 records, reports, P~!Pilrs, and other 
doctlr.1ents k':pt by y€'clpi<.:nts of c·m funds, including grantees nnd their contmctors, relating to the 
l'(!c.::pt and di:;?ositiOl~ of :;u~h funci.3 r..re n'quir?d to be m::d~ 1!';;1ibbl? to C.lD and LEAA, undei the 
tt'rr:~ Hnd C0;lditi'J,lS 0:' the Fed~lL!) Freedom uf Id'or.:1ution Act. 

( 
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:?~. }~~!·:I\·,\U!"Hl ~:.)..-;L;L:HICt:. rn con~'(lrr:ijl'C"l' 'sHit th~ t'r\quir;!~!t.!nt:-; of (h£' UniforTll n.{~J()rL!ti{)n j\~~-:!stJn(:c: 

., • f ·1" .' .... I" °""1 'I" \ .,' l' l()-n (I') 1',·C ·6·······) 'I'\')l:" .,. l·"··(,l,.·· (L""'I~l" t"'I' t',' r~; • ,,~ •• ~l .:.:1\ ."\~I!~,: .... I"J\.,,> '",l\';c!o:,t:r..l" .•• l ·.~\")/' .. v·".,'"'l, j\,.oc!dl ... ,.'-JJ J(.t ... n\!t t.· ... ;." .. 'C',',;:'I..!\, 

it, n: i:'=;~1 !;I.;t .. d~ !!~ \h~ lH"'p1ucci!i::i1t of C;tl~ or lnu(C pt·~o:t.), b'.1..;in: ... .;~~3J or ftrrr:~ 0p2;:nU(ln!;, and th::t l,(J 

r,>,J prop"rty :,!\:!1I be' ncglli:~d foi.' ?!'oject ptrrpCl3es. If th!; dC';;I::l'atioll (:::nnnt be made. C.lD win 
pro,,!~c' the ?:Jclic::nt t\ HckH:u:l~)n As.:;istu:lce c.;cl'tifica[n ll::~t rnu~t !;~ cor:1pl .. tecl bel'ore con~lr.hi\1.lion 
of the f.?plic2:ti·(ln. 

El1\ironrr:e~tu] irnp;!l;L }\uy ~pr:iccJion for a grant in~·(d·"~!1 .. ;;: (n) f;Otl-{t1"lICtiO!l, pt!rchu.)~, or (tH~I'ntion 
of i~!~H!t:t),;; (0) i!np!E-l111?i1t.uth~:1 0'[ p:ogl",:ri:$ jn';cl!\i~L: n-·:: u::( ~:r i:l'rh::;idt'~ nn~i P:·~'l1t!:d\~.:i; nr Cej nt!lcr 
adL)n:; d~tam!!1cd cy the LEAA fI.~glon~l At1mini5~rator to howE: ;: !)o;,:;ibl.y s!g:1jflc~nt cfr~.::. on t.h~ 
'ILloli,y of the e:Hironment mU3t include ei thet':! drafc er.\,ito:17:\. '\::.! .;tat':iI!i!nt :::: l'Nj'.lil'cd by S:!ctbn 
10~:t2}(c) of the- ::\::tionJ! En\·lro:1fi'!'.?nbl Policy Act or a d·Jcb:·:1.iion ;,!nt the Pl·c,po.ied :>".::tion wilt not 
ha\'c:! sig:-Jt1c::nl imp.:lct on the en\'ironmenL 

lIi~tu!·;c: s~t~ I!l (!::y ~;;':~~lt ?:·nj::?r:~ ! n'''o\ l:;tg C(ir'!;;t.::..:c;i')n: j":."\::u',"'l ~i(l,:,~!, 1 ;th·':~l:" .. :~~~~ .. ~~:;. t '-:i'!)!J1r: C' r ft!(:i1itlf:~ 
the gr:tn t~a sht:.H c(.n~ult "l1 t,~~ rr~e s~:tt~ liaison offtc:er f (Jr lLis~ol"it~ p~~5~tva.L!t \i."I to eli. tern-Ii n~ '.'/h;:l~\ ';!{ 

tl'w l!:!i:h,t:lld:~ ii1:':~.! h'-it:e en effact on prop.:-rtles 1istad in thi! l\i.!litl:~2J Reglst.er of Hi~toric Places. If 
the l:ader~ak1r.:4 1:1:1y have .:In ad'tent! effect on the llsted pro~rn properties CJD must u? nc.ti:ttld 
before consid.n;~tion of the application. 

::>8, Educ"tion SlliJporL No person' in the United St!ltes shall, on the /)35i$ of sex, be exc:Juded from 
participatiun in, ba del!i~'d Lna ben-?flts of, or be sl:bjected to discrimination under any education 
p!'ogra!'l or activity rec;:h'ing CJD financial a.3si.5tance with the QxcE'ption o[ ['he CJ,u:1ii[jcations sel forth' 
in Title IX, Section 901(A) of }'l.lbllc Law 92-318 (86 Stat. 373). . 

. . 
To validate t'bls application) the following special item.:; must be certified and agreed to by the applicant: 

Special Her.:ts 

-r-;on5upplanting requirement. In compliance with the requirement that fedel7.1 funds, mad:: nva.ilnbll?- under 
Pclr~ C, Title I, Public J~aw 90-351, as amended, be used "not to Sl~pplar:t stat<:, or local fund5," Lhi~ i5 to 
c~rm}' toot the b~low described r2r.ipient of federQ.l funds und:::r Pilrt C, Title I, Public Law £10-351, a5 
am~ndE-d, -\'f~iIl1l5e Sf .. lell funcl3 to incre~t,;e state or local fU['lds that" ':.1.tot!ld, ~i1 ti:~e ~bs~nt:i?' of such [cd~rr!l [tid, 
be mada a\'ailab!e for law enforcement pmposes. It i::; understood that the above c~rtit1ca~ion by the 
financl:.ti officer will be required on the final repo;:t of exp::mcmure3 an:! statu;; of ~ctio!1 grant f~tnd5. 

A"5tu'<lnce of compiiance with Ci'ljl Rights lId of 1964. rrhe appli'cant hereby ngrees thlt it will cOl7lply and 
'will insL!re compli::mce by its contractors ... 'iith Title VI of the Civil Rights Act of 196~1 (Public Ln ...... 83-052) 
und 211 requirements imposed by or pu:c:munt to Regulntions of the Dep:u-tmen t of JU5tice (29 CnF Part 42) 
is.sued pUl'suant to th:lt title, to the c-nd thilt no uerson sh,'..!! on the groitnds elf r::ce, color, or nation3,l on<lin 
be excluded from participation in, be dented the benefits of, or be otherv,'ise 5ubject!:!d to discri~in:!.t~n 
t:nd,:r any program or acthity for which the applicant receives red~:rcil fin:mcial assistance. The grante~ 
further '.'till cOfi'!ply with and insu!'e compliance by its contr::cto!3 with Justice Department equal er'lploy­
ment regu!ation in federaHy nssisted progri'.li1s to the end that employment discrimination in slIch ptogr::ms 
on the gwunds of race, colot', crced, sex, or nationci origin shall be eliminated, The grant\:?e racognizGs the 
rl;,;ht of the United States to seek ju.:!iciJl enforcem2nt in its contL.lct:;, l\ssm:lncc of c.:ompli<lnce with Tlti~ 
28, Part 42, nondiscrimin:J.tion; equal opportunity; Police and Proced:,I'res-Subp:rrt E-Equ:?J Opportunity 
Guidelines. The :!.pp1icant hereby <!gree3 th:1t it has complied witll the rcquir2ment5 of Subpart E and. has 
fEed tha t'l:quired cntific.:ttion and '.':r:!:!re ::>.ppHcable h:!5 on file J CU':'tzr.t ::?filrm:1ti·,'';! ':!l'~ion plan. 

-'\P?!ic?nt's a~eemant. It i3 undt:>rstood and <!greed by the QPplicant that any g-;-ant r\!ceind :13 a r~:ill!t Ot 
thi5 application shall be subject to the above standard conditions, special i~ems, nnd other policies and rules 
issued by the Crim1nal Justice Division for administr tion of grant p'Qjects; all pto'.i3ions under P.L. 

" 

90-351, ns amended; and memoranda iS5ued by CJD. / f) f n ( (I 1 r 1 
/.-'1": . . 9 4 i

/// ~1 Certified by: !/ ~ '''' . II ! I V . 
SiC' alu ~ .. • v V ' 

Fred Hofheinz 

Nayor 
Title 

City of Houston 
Agency 

Form CJD-1 (1/117-1) 
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rJ 'tid:- a~<!m'y :.!mpluy:-; fewer th2.n 50 p=ople or has rccf:ived 01' (;tpplil.!d for J<:';$ th;U'l $2u,OOO from Criminal 
,Itis;:;:e Di':i.:;:ClZl, th~rc[oreJ th:~ ___ . ___ is not l'L'quin'd tu fili.' ,m 

(cri!~lln?l ju.:;tice ng£.'ncy: 
c,::!,-;:,:,! r.;;)iY.Il'~~' . .mity prograrn in '~ccorc1;l.nce 'wi~h 28 CC"'R '12.301 et seq., Subpmt. E. 

·p.g'[ht; ag~nf~;:,t ~rnpl.J.J:'::. 50 (Jr ITi(l:'·~ r~r".'~l~! C:,::I.a httS rc:,c<::;'.'<.!d or appliod' to the C;~-imin:lt ,1usti{'L' Divi:>ion, 
Offh,:e of th'~ G::rv:::I:Ti(ir fo'( toti:~l 
~ouston Polic2 D2p~rtme~t -------------- ~------

(cdminaljl.lsr.it:C! :lZ9nc/) 

.F.l(;-;(h h1' e~~cess of $2~t,OO(). lhen'forl'!- 1.0(' 
• < • 

has formlllated an equal ('mploYIn~'lt. Ot)p()rt~l(\ity 

~)i"o.!.ram in :lCCorc1a:lce' witi1 28 CFR 42.201, et seq., Subpru:t E if C\ppliCCllli~, and thut H. i:; 0;1 nh~ in lilt" 
~ffi~e of _Captai~LS~~~~_~~r.~·jth, l..10]er]. Center, :~~~~tor.!..Jc~~.~ _____ for j;CVlt'','F (It m.ltllt. hjl un 

(narn<?, address, title) . 
offidnI of ~he Crimiml Justice Di'/ision, Office of the Governor or t.he Law Enfon:emenL Assh:tullt:C . 
..-\c.lministrntio!1, 03 r2quin::d by rel~v~,hL 18.I'IS 2i-:d regu1alioJ'!5. 

o This state agency or department has received. LEAA fl.md~ fi:0!:1 the Criminal ~hl:;tice Dlvision, Offit:t.' of 

.. 

the GoY~rnor, therefore, the h~s formulaLed un cqU:.lt 
(criminal justice agency) 

8n1ployment opportunity progc:1tf! in ~tccorchnc:e with t.he Appropri:ltio!1s Dill, G~11'd Legis!al:utc') Ilegutur 
Ses:;ioD cL"1d '..,-ith 28 CFR 42.3011 e:t ~;~~q.) Sl!bp:~tt E if flpplicabb, ~md tlwt it is on Iile in Ute alIiee of __ _ 

. ___ .____ . for review or audit by an official of 
(n2..me) address, title) 

tlw Crimin:J.t ~lmtic·? DivisIon, O.f[i:::2 of the Gov!:~rnor 01' t.he I.aw J:i:nfoxeemeni. }\ssi$\.o.nc:e Administ.ration . . . 
z.,; n.:'C}1.1ircrJ b:,' rel~v8.nt Inws and re;:;ttlations. . 

)/ IV ;'--Cv , 
DATE 

-,., - " . 

11/21/75 
DATE 
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