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INTRODUCTION 

One of the first tasks involved in this project was to conduct 

a literature search in the area of modern management concepts in order 

to update our curt~ent reference base and to synthesize problems that 

exist in this area. This Bibliography was compiled by utilizing the 

NCJRS, SSCI (Social Sciences Citation Index) and the MI (Management 

Index). On the basis of the literature reviewed, we can readily see 

that the major problems in the study of police and other executives is 

that there is little knowledge of how they actually behave on the job 

and much prescription for how they ought to behave. 

This Bibliography is divided into four categories each dealing 

with a specific aspect of what executives do. (1) Diary and Observa-
-

tional Studies of Managerial Behavior: This section lists references that 

pertain to the nature of a managers job or the measure of the effective­

ness of a manager in the performance of his/her job. These references 

concerning.the nature of the manager's job are restricted to those 

studies based on observational or diary methods of data collection. 

(2) Methodology: These sources address issues and techniques relevant 

to data collection by direct observation. Two of these works merit 

special comment. The Chapters by Bouchard (1976) in the Handbook of 

Industrial and Orgaizational Psychology offer comprehensive reviews of 

field research techniques and observational methods. The artic1e by 

Boyd and DeVault (1966) provides an excellent outline of issues and 

problems that must be faced in observational research. Other sources 
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listed confirm, supplement, and extend this material. (3) ,Police 

Executive, Management and Observations: These references are pertinent 

to police executives, police management, and observational studies of 

police. Most of the material referenced addfess their contents to the 

subject of the police executive and to police management in a prescrip­

tive nature. The observational studies deal with activities at the 

patrol level. (4) Classification Scheme: These references pertain to 

various typologies of managerial work. 

There ;s an indication from the literature that new comprehensive 

studies of the police executive and what he does must be undertaken. 
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Diary and Observational Studies 
Of Managerial Behavior 

by Lars Larson, Ph.D. 

Barker, R. The stream of behavior. New York: Appleton-Century-Crofts, 
1963. 

Beishon, R., & Palmer, A. Studyjng managerial behavior. International 
Studies of Management and Organization..., 1972, ,f., 38-64. 

Brewer, E., & Tomlinson, J. The manager's working day. The Journal of 
Industrial Economics, 1964, 12, 191-197. - ' 

Burns, T. The directions of activity and communication in a depart­
mental executive group. Human Relations, 1954, I, 73-97. 

Burns, T. Management in action. Operutiona1 Research Quarterly, 1957, 
Q.; 45-60. 

Campbell, J. P., Dunnette, M. D.~ Lawler, E. E., III, & Weick, K. E., 
Jr. Managerial behavior, performance, and effectiveness. New York: 
McGraw-Hill,1970. 

Carlson, s. Executive behaviour: A study of the work load and the 
wor,king methods of managing directors. Stockholm: Stromb~rgs, 1951. 

Chapple, D., & Sayles, R.' The measure of managemnt: Designing'organiza­
tions fdr .. human effectiveness. New York: Macmillan, 1961. 

Choran, I. The manager of a small company. Unpublished M.B.A. thesis, 
Montrea 1: . McG; 11 Un i vers i ty, 1969. 

Cohen, M., & March, J. G.· LeaderShip and ambiguity. New York: McGraw­
Hill, 1974. 

Copeman, G. How British executives spend their day. In G. Copeman, H. 
Luijk, & F. de P. Hanika, How.theExecutiv.eSpends His T:ime. London: 
Business Publications, 1963. 

Dahl, T., & Lewis, D. Random sampling device used in time management study. 
Evaluation, 1975, ,f.(2), 20-22. 
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Graves, D. A cross-cultural comparison of managerial behavior in 
England and France. International Studies of Management and 
Organi zati o"ns, 1972, ,f., 105-116. ' 

Guest, R. H. Of time and the foreman. Personnel, 1955, ~, 478-486. 

Hass, J., Porat, A., & Vaughan, J. ~ctual vs. ideal time allocations 
reported by managers: a study of managerial behavior. Personnel 
Psychologr, 1969, ~, 61-75. 
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Horne, J. H., & Lupton, T. The work activities of 'middle' managers-­
an exploratory study. The Journal of Management Studies, 1965, 
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Mintzberg, H. Managerial work: analysis from observation. Management 
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Mintzberg, H. ';he nature of managerial work. New York: Harper & 
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Morse, J., & Wagner, F. Measuring the process of managerial effective-
~. Working paper' 78-2, Human Systems Development Study Center, 
Graduate School of Management, Los Angeles, CA: University of 
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Neustadt, R. E. Presidential power: the politics of leadership. 
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