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Overview 

This report covers data collection by the Reeion D Evaluation Unit to 

assess the application of discretionarY erant funds from the Law Enforcement 

Assistance Administration (LEAA> to Tahoe Human Services in 1976 for the 

Jeinstitutionalization of status uffenders in EI Dorado County. The erant 

covers a two~year period; this report, however, covers only the first year 

of fundine. A second year evaluation report wil I cover the period from 

January to December 1977. 

LEAA was authorized under the Safe Streets Act of 1968 and the Juvenile 

Justice and Delinquency Prevention Act of 1974 to provide local j~lrisdictions 

with discretionary funds to develop community based-,resources for status offen­

ders and thus remove them from secure detention facilities. (Status Offenders 

are hel-e def j,ned as bein!! those j uveni I es who are chareed with bein,;! runaways, 

truants, or beyond parenta I contro I. ) V/hi Ie deinsti tutiona I ization was to 

take place within two years of fundin,;!, in California AB 3121 had been passed 

and would take effect in January, 1977, thus ~ivine the DSO proeram mOClentum and 

officially makine 

Ca I i fornia. 

deinstitutionalization mandatorY for status offenders in 

Tahoe Human Services, the parent oreanization of the DSO proeram, had 

been ~ervin~ runaway youths in South Lake Tahoe with fundine from the Office 

of Youth Development since mid-1975. LEAA funds enabled them to expand these 

services to a second site, locateci in Placerville, which became fully opera~ 

tiona I in ~1ay, 1976. A erant proposal to evaluate the DSO proeram was submitted 

by Reeion D and approved by LEAAj work was to beein in February, 1976. 

However, the evaluation was halted several times due to uncertainty of fundine. 

The contract was siened by LEAA in May, 1977, but the delay contributed to the 

imposition of two constraints on the eva I uation: time press, and the need to 

use survey research methods instead of experimentations 

The co II ection of data on the DSO proeram wou Id provide information to 

decision makers on whether the prol!ram was achievine its stated objectives. 

Data on implementation (efficiency) and impact (effectiveness) were collected 

in the followine areas: 

t Community support for the DSO pro~ram • 
• The project facilities and staff. 
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• The pro~ram clients. 
• Services provided to the clients. 
• Effect these services had on the clients. 
• Deinstitutionalization. 

Instruments to collect data were developed by the evaluation staff; these can 

be found in A~pendix E. A measure of cost effectiveness was not possible as 

specific cost information from the Probation Department was unavailable. The 

Probation Department is the a~ency which has traditionally provided services 

to status offenders. 

Community Support. For interviewin~ purposes, community a~encies were 

divided into four ~roups: raw enforcement, schools, welfare and mental health, 

and street agencies. These were the a~encies most likely to refer clients for 

service, and to have clients referred by the pro~ram. Two ~uestionnaires were 

deve loped; where time permitted these were administered in person, and where 

necessary they were completed and returned by mail. Responses indicated that 

the purpose of the DSO pro~ram was not wei I understood, services were often 

misperceived, and a wide variety of reasons for referral was used. While all 

a~reed that community-based services such as this were important to the 

community, and the staff was competent, respondents did not see evidence that 

the workload of existin~ a~encies was reduced or that costs were lowered. 

Project Facilities and Staff. The two project sites, Tahoe Runaway Youth 

Services (TRYS) and Placerville Runaway Youth Services (PRYS) were visited 

several times by the three evaluators, who interviewed staff members and toured 

the facilities. The responsibilities and duties of staff members-(pr-oject 

coordinator and counselors) at both sites were found to be in conformance with 

~rant specifications; staff trainin~ is an on-~oin~ function differin~ somewhat 

at the two sites. The counselors' workload is erratic, and combined with on­

call re~uirements for crisis intervention, may result in a 60-hour week. 

Clients. Data from project files and client folders were copied onto 

Re~ion D forms by the pro~ram's data col lector. Three hundred and ten clients 

were referred for services (131 at PRYS, and 179 at TRYS>. Fourteen percent 

were in the 10-13 a~e ran~e, 43% in the 14-15 ranee, and 43% in the 16-17 ran~e. 

ThirtY-nine percent were males and 6~ females. Ninety percent of the clients 

were in school at least part-time; approximately one-half (150) had previous 

I aw contacts and one-quarter (78) spent t.ime in secure detention. 
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Services Provided. Services to clients and families include a 24-hour 

crisis phone line, individual, ~rouP, family and peer counselin~, foster 

parent recruitment and trainine, and referral. Referrals were made to the DSO 
proeram by the Police, Sheriff's Department, Probation Department, County 

Welfare and Mental Health, schools and parents. There were no referrals from 

the California Hiehway Patrol and the Courts. ApproximatelY 10% of the cases 

were self-referrals. The lareest number of referrals (80) came tram the 
Probation Department. Reasons for referral were runaway, truancy, beyond 

parental control, curfew violations, and alcohol abuse; runaway was the most 
common reason for referral (6~). When the DSO proeram staff was unable to 

meet al I of the client's needs, the client was referred to other a~encies 

both in and outside the County. A total of 148 cases were referred for 

medical, financial, educational and employment needs, and lone-tenn counseline. 

Six foster parent homes were available, both at Lake Tahoe and in Placervil Ie 

(each with a capacity of 30), for short- and lone-tenn placement. EiehtY-six 

clients were placed for a period raneintt from one to six or more days; the 
averaee placement was approximately three days. 

Client/Family Impact. Since clients served by the proeram prior to 

October 1 hpd already been followed UP by staff, it was decided to contact only 

those who received services after that time. Telephone interviews were 

attempted with minimal results; respondents totalled ten clients and 31 families. 
AI I ten clients expressed positive feetines about the proeram's services, 

a~reed that the immediate problem which had resulted in referral had been 

cleared up, felt there was better home conwunication, and would recommend the 

services to a friend. Families (includine those of the ten clients who were 
reached> eenerally expressed a positive attitude toward the services and would 

recommend the pro~ram; however, only 26% of the families felt the underlyine 

problem had been resolved, and 38$, the immediate problem. Althoueh all ten 

clients felt that thines were better at home, only half of the parents noted 

a positive chanee. 

Deinstitutionalization. Data collection fonns were furnished to EI 

Dorado County Probation Departrnerlt employees to record dernoeraphic information 

and law enforcements contacts on 1975 and 1976 clients. However, the accuracy 

of the results were questioned, and a second tabulation was made. Due to 

time restrictions, only a head count was possible on the second collection. 

The question of the proerarn's effectiveness in deinstitutionalization is thus 

addressed on I y by compal"'in~ the m!!,IIl!!!. of status offenders who spent time 



in secure detention in 1975 and 1976, and by comparin~ the number of status 

offenders seen by the Probation Department in 1975 and 1976. There was a 

66% reduction in the number of persons spendin~ time in secure detention in 

1976; but whether this reduction is attributab I e to the pro:::!ram i tse lof or to 

impendin~ le~islation is not known. The number of-status offenders seen by 

the Probation Department in 1976 was reduced 18%. However, when the total 

number of status offenders seen by both the DSO program and the Probation 

Department in 1976 is compared to the 1975 fi~ures, it appears there was an 

87% increase of status offenders in the County. One possible explanation for 

such a sharp increase, though, could be a substantial number of IIdual ll cases 

in th~ Probation and DSO head counts. UnfortunatelY, the lack of detailed data 

preCtuded further analYsis of these results. If a large number of such "qual" 

cases did not actually occur, then the pro~ram may have 'widened the net' by 

providing services to potential as well as actual status offenders. 

ConclUSions. The DSO project was successful in meeting its first-year 

process pro~ram ~oals as specified in the grant. A pro~ram was estaorished 

at two sites to provide services to status offenders outside the criminal 

justice system. The pro~ram has established and maintained a twenty-four-hour 

telephone crisis line, counselin~ and referral services, and foster home 

trainin~ and placements. (The scope of this evaluation, however, did not 

include an assessment of the quality of these services.) Follow-up inter­

views of the impact on clients and families indicate that clients felt they 

benefitted from the services, while the families expressed mixed r~actions. 

Time constraints prohibited an examination of recidivism data or school atten­

dance records. Comparison of the EI Dorado County Probation Department status 

offender case load for 1976 over 1975 shows a 27% reduction, but in the same 

time period, the total number of status offenders seems to have increased 85%. 

Such an apparent discrepancY may be explained by the existence of "dual ll cases, 

or by the project 'widening the net' to provide services to clients other than 

status offenders. 

Recommendations for improving the DSO pro~ram administration are as 

follows: 

1) To implement more effective communication and coordination with local 
system and non-system agencieso 

2) To establish a record-keepin~ system which separates actual from 
potential status of~enders. 
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3) To ~ive feedback to law enforcement referral a~encies re~ardine 

the disposition of referrals so that caseloads can be determined 
accurately. 

LEAAJs mandate is the prevention of crime. AnY success in diverting 

youthful offenders from the criminal justice system can be viewed as crime 

prevention; experience shows that a la~2e percenta~e of correctional system 

service recipients do return. The JJDP Act cal led for the development of 

community based services for prevention and treatment of juvenile delin­

Quency throu~h the development of fost~r care and shelter care homes, 

eroups homes, halfway hQuses ••• and arty other desi~nated community 

based dia~nostic, treatment or rehabilitative services. This has been 

met by the DSO proeram. 

The major eoals of the JJDP Deinstitutionalization of status 

Offenders Initiative (DSO) are: 

(a) To remove from secure detention and correction~1 institutions 
status offanders currentlY incarcerated and to pr~clude the 
further use of detention and comn1itment in the treatment of 
status offenders. This has been jointly achieved by the EI 
Dorado County Probation Dept., the DSO proeram and AB 3~1. 

(b) To dev~lop and utilize on a pe~child accountability basis 
community-based treatment and rehabilitation services as an 
alternative to secure detention and institutional commitment. 
This has been met by the proeram. 

(c) To reduce recidivism and improve the social adjustment of 
status offenders. This cannot be measured in the first year 
of evaluation. 

Cd) To encouraee the local juvenile justice system permanently to 
incorporate in their procedures the use of such community-based 
services in dealine with status offenders. This has been 
mandated by AB 3121. 
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I. BACKGROUND OF THE PROGRAM 

Tar!!et Area 

EI Dorado County is located in Northern California, extendin!! from 

25 miles northeast of Sacramento to the southwestern shores of Lake Tahoe 

and the Nevada state line. There are two main population centers in the 

County sep~rated by some 60 miles of major hi~h~ay and mountains. 

Since 1960, the total population in EI Dorado County has i~creased 

nearly 100% from 29,829 to 59,219, chiefly due to mi!!r~tion. While the 

Cou~ty is predominantly rural, the urban population has been growing 

steadilY and showed a ~ain of 35.6% between 1970 and 1975. There are 

approximately equal numbers of males and females; the median age is near 

the national median of 30. Over 19% of the population is between the ages 

of ten and 19, the age group with whom the Status Offender Deinstitution­

at ization program is concerned., 

Unemployment rate in the County in 1975 was 17.6%; median family 

income last reported was $9,451, and th~ major source of income was pro­

vidin~ services. SixtY-one percent of the County residents own their 

own homes. Between 1969 and 1973, the via I Emt fe I any crime rate more than 

doubled, from 92 to 224, reaching a rate of 4.44 per thousand, while 

felonY crimes to property increased 50%, from 1460 to 2168, reaching a 

rate of 43.01 per thouliand. 

Problem Addressed by the Program 
(~9 

I 

The Omnibus Crime Control and Safe Str~ets act of 1968 (amended), and 

the Juvenile Justice and Delinquency Prevention Act of 1974, authorized 

LEAA to provide discretionary funds for the Deinsti tutiona I ization o'f 

Status Offenders. It was intended to have these discretionarY programs 

assist local jurisdictions and states in planning and implementing ~Irograms 

to end the incarceration of status offenders wi thin two ye~rs of 1'unding. 

(Status offenders in California as defined by the Welfare & Institutions 

Code are truants, runaways, and incorrigibles.> It was also LEAA's intent 

that the I ogica I outcome of such programs be the deve lopment of cOITlllllni ty­

based resources for status offenders. EI Dorado County became one of the 

two sites in California desi~nated by LEAA to provide the appropriate 

and necessary services outside the criminal justice sn:tE!'ffi to status offenders. 



Le~islative Effect on the Pro~ram 

The Juvenile Justice and Delinquency Prevention Act of 1974 (JJDP) 

authorized the Office of Juvenile Justice and Delinquency Prevention 

to make ~rants to States and foca I ~overnr;'ents to "assist them in p I annin~, 

estab I isl1in~, operatinP-, coo rdinatim:! , and eva I uatin~ proj ects ••• for 
J 

the development of more effective ••• , treatment and rehabilitation 

proSrams in the area of juvenile delin~uency, and pro~rams to improve the 

juvenile justice sYstem.(Sec. 221)." Grants made under Sec. 311 were 

made for the "purpose of developin~ local facilities to deal primarily with 

the immediate needs of runaway youth ••• outside the law enforcement 

structure and juvenile justice sYstem," and requires that "within two years 

of enactment of the bil I (July 1, 1977), juvenile status offenders be 

placed in shelter facilities and that delinquents not be detained or in-

carcerated with adults •• II 
Amon~ the earliest of the more than 70 . . 

pro~rams for the diversion of status offenders were those in Sacramento, 

San Die~o, and Santa Clara Counties. In January, 1976, the Juvenile 

Justice StudY Cormti ttee in Ca I i fa rn;i,a made. recommendations to the I e~is­

lature for the deinstitutionalization of status offenders, and AB 3121 

(Dixon) amendin~ the Code of Civil Procedure and revisin~ sections of 

the Welfare and Institutions Code, was signed on September 1, 1976 to 

become effective January 1, 1977. 

Provisions of AS 3121 

While interpreta~ions of AB 3121 are not consistent with one another 

and are stil I chan~in~, and amendments to it pendin~, the sections rele­

vant to processin!! status offenders and of chief concern to this report 

are: 

AI I persons under the a~e of 18 who violate Section 601 of the 
W & I Code may be detained only in: 

• Shelter care facilities 
• Crisis resolution homes, or 
• Non-secure facilities 

Curfew violators are included as status (601) offenders. 

AI I minors in temporarY custodY should be released to parents or 
surroeate parents unless there. is an ur~ent necessity (defined by 
law) to do otherwise. 

Probation officers must release minors in temporarY ~ustodY on 
home supervision (unless there is an ur~ent reason to detain); 
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If the minor has violated an order of the juvenile court (or 
escaped) or is in ur~ent need of secure detention (defined) 
by law) he may not be placed in secure detention for more than 
15 days. 

Each county ~robation department should establish a home super­
vision prOl!ram. 

Probation officers may operate and maintain non-secure detention 
facilities, or contract with ~rivate al!encies to do so. 

Probation officers may delineate specific ~rOl!rams for minors, 
not to exceed 6 month& rather than undertake a ·supervisiun ~ro!:!ram. 
If the minor fails to involve himself in the specific ~ro!:!ram 
within 60 days, a petition may be filed; ~robation officers may 
provide shelter care facilities, crisis resolution homes and 
counsel in!:! education centers ••• and prepare and maintain a 
specified fol low-up report. 

Probation officers may contract with public or privatea!:!encies 
to provide shelter care facilities limited to a maximum stay of 
90 days and to provide counsel in!:! sef"vices; the minor and his 
family may be required to pay for such diversion. The probation 
department may maintain and operate crisis resolution homes or 
to contract to have such services provided UP to a limit of 20 
days; if the crisis is not resolved the minor may be referred 
to a shelter care facility (the county may r.equire reimburse­
ment for these services). The probation department is author­
ized !o staff, maintain and operate counsel in!:! and educational 
centers and to contract with other a!:!encies to provide vocational 
trainin!:! and ski II s. 

The bil I effected a speed-up in the deinstitutionalization of status 

offenders in al I of California; not only did facilities have to be found 

tmmediately for new offenders, but youths already in secure facilities 

had to be removed by January 1, six months ear lie r than antiCipated under 

L.EAA fundinl!. Most ~~portant to the alternative services pro!:!rams such 

as thE one !:!ettinl! underway in EJ Dorado County, AB 3121 !:!ave official 

momentum and support, since Jaw enforcement ali!encies and probation 

departments could no loneer use their own secure system facilities for 

601 offenders. 

Consequences of AB 3121 

In late 1976, probation officers at the two major ~oPulation sites 

were releasinl! al I status offenders to project facilities unless the 

youth had either an active 602 record or active ~robation for a prior status 

offense. It appeared that a Youth picked UP on a status offense char!:!e were 

danl!erous to himself or others he could not be held in secure facilities 
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(effective January 1) unless he were char~ed with a 602 offense. Since 

some sections of AB 3121 reflected chan~es in the law with re~ard to 602 
< 

offenders, there were increased costs for processin~: at Lake Tahoe, the 

increased workload necessitated the addition of a district attorneY, public 

defender, jud~e, clerk, and court, and subsequent increased costs to the 

County. AB 3121 specifically denied reimbursement for these costs. 

Development of the Pro~ram 

~/ithin EI Dorado County, prior'to the estab I ishment of PRYS and TRYS, 

both system and non-sYstem a~encies were contributin~ to the deinstitution­

alization of status offenders. The Chief Probation Officer had brou~ht with 

him the experience of workin~ at the Sacramento County Probation Department -

which ahd sucessful Iy accomplished deinstitutionalization. Under his 

direction, a non-formal pro~ram' was be~un, usin~ the services of the 

Awakeni~ Peace, New r~omin~, the Foster Parent Association and other commu­

nib a~encies. 

In November, 1975, Tahoe Human Services, who operated the Awakenin~ 

Peace and who had received OYD funds for Runaway Youth Services at Tahoe, 

beii!:an workinii!: with the Probation Department toward their common ~oal of 

deinstitutionalization. In January, 1976, LEAA fundinii!: was secured, and in 

May, 1976 the Placerville facility became fully operational. 

Present Status of the Proii!:ram 

After January 1, 1977, under AB 3121, the EI Dorado County Probation 

Department has three options: 

It can continue to refer 6011s to the TRYS and PRYS proii!:rams with 
no si~nificant increase in its own bud~et, if the two projects 
received refundi~ to continue their services; or, 

The Probation Department can utilize its own services but continue 
to contract out for so~e phases of services to the status offender; 
or, 

The Probation Department can completelY abandon outside services, 
apply for additional money itself, and develop its own prOii!:ram to 

.provide al I phases of services to the status offender. 

The Chief Probation Officer of EI Dorado County has submitted a pro­

posal for fundin~ to recruit foster homes for non-secure detention of some 

status offenders and selected 602 violators, to provide 24-hour reSidential 

foster home care and c:ounsel.in~, and to provide the necessary on-~oin~ 

observation, tra1nin~ and eva I uation. There has been a commitrrllmt from 
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the Board of Supervisors to pay participating foster parents with County 

funds to supplement the plan. Under this proposal, the Probation Depart­

ment would provide all of the services at intake for selected 601 offenders 

but the option to make a follow-up rehrral to the County t-1ental Health 

Department, Child Pr~tectiv~ Services, or other private outside agencies 

would stil I be maintained. The Probation Department feels that permanent 

institutionalized services would be more stable than the present project 

facilities, and that they would have jurisdiction over the services, while 

stil I retaining the option ~o contract for any necessary additional services. 

II. OUTLINE OF THE EVALUATION 

Since the Placervil Ie and Lake sites of the program had been unde~~ay 

for seven months, and the deinstitutionalization of the status offender 

nearly an accomplished fact when the evaluation ~ot undeniay in December, 

1976, not al I the ~oals and objectives of the pro~ram and evaluation erants 

could be examined Closely.1 

A major constra~·'. for some time had been the lack of a clear mandate 

to conduct an eva I uation. Work had o"i~ina I I y been schedu I ed to beg;in in 

February, 1976, ending in a first year report in January, 1977. However, 

LEAA did not approve Region Dis application, maintaining; that evaluation 

cannot be objectively performed by an agency that performs planning; func­

tions. Funding was refused on a 'conflict of interest ' ruling; as a 

result, the evaluation was halted several times during; the year when funding; 

was uncertain. However, OCJP agreed in December to honor al I evaluation 

costs incurred by Region D al lowing the evaluation to continue, and LEAA 

siened the contract in May, 1977. 

1 

The. t~e '~itation ~posed other constraints. It was no lon~er pos­
sible to select control groups, nor even to examine data keeping systems 

and suggest changes to provide information needed for evaluation. Most 

of the information ~athering was necessarily of the surveY research 

variety: existing data had to be utilized to document program efficiency 

(implementation) and program effectiveness (impact). 

- Copies of the Pro~r~rn and Evaluation Grants and their goals can be found 
in Appendix A. 
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The ability to examine ~roeram impact was severely limited. In order 

to determine effect on Youth, the school sYstem, and the juvenile justice 

s~stem, it is necessary for some considerable time to ela~se after contact 

with services; however, the only measure available was fol low-u~ interviews 

conducted shortly after ~roeram service. The areater part of the evaluation, 

with one exce~tion, was devoted to documentine proeram implementation, and 

'this report reflects that effort. The one exception is an attempt to docu­

ment the deeree of attainment of the major ~oal of the DSO proeram, i.e., 

that deinstitutionalization of status offenders was accomplished in EI 

Dorado County throueh the proeram services. This question is addressed in 

the last section of the report by comparine the detention of status offenders 

in 1975 and 1976 and by lookine at some differences in the Probation De~art­

mentis caseloads in the two Years. 

Neverth~less, the evaluation effort and this re~ort are an attem~t to 

establish the 2uidelines and answer the questions which were set forth by 

the Reeion D Evaluation AdvisorY Committee: 

• Does the proeram accomplish what it set out to do: 

establish shelter care services in two sites 

provide counseline servi'ces to youths and their families on a 
24-hour basis 

establish a referral system for 601 offenders 

se I ect and train foster parents and ~rovide for foster home 
placement for youth 

establish a referral service to other aaencies 

maintain a close workine relationship with law enforcement, ~nd 

make contributions to the juvenile justice sYstem, the school 
sYstem, youth, and the community by deinstitutionalizine status 
offenders 

• Is the Pl"'oeram contributina to the Crimina! Justice System? 

• Will the information ~roduced from an evaluation ~rove useful 
to decision makers? 

• Is the ~I"'oeram a pro~er ex~enditure of LEAA funds? 

To these ends, data were collected in six areas: 

1. What support was there in the community for the proaram? 

2. What did the ~roject facilities look like, who were the staff, and 
how were they or1tanized and trained? 

3. What did the clients look like? 
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4. What services were ~rov1ded to the client? 

5. What haPbened to the client as a result of the services? 

6. What comparisons can be made between the prQ4ram clients in 
1976 and other status offenders? Was the status offender 
deinstitutionalized as a result of pr04ram services? 

III. DATA COLLECTION t-1ETHOD 

Community SUPPort 

For interviewin4 ~ur~oses, a4encies were divided into four 4roups: 

law enforcement, schools, welfare and mental health, and street a4encies. 

Two Questionnaires were developed, one for law enforcement and the second 

for the remainin4 community a4encies. 2 The time constraints made it 

difficu I t to make a I I the necessary fie I d trips to co II ect needed infonna.­

tion in t~is area. (Foster ~arent interviews had to be el~inat~g.) The 

ori4inal plan had been to conduct al I the interviewin4 in person; bad 

weather necessitated some Questionnaires bein4 mailed, and valuable infor­

mation which mi~ht have been obtained in the context of the interviews was 

lost. However, when ~ossible, approximatelY 30-minute interviews of line 

staff were conducted; the criterion for the staff member to be interviewed 

was si~nificant and/or frequent contact with the proP-ram and its services. 

Results are ~resented in Secion IV. 

The rpliability of the two instruments was not determined; one inter­

viewer used an instrump.nt with an open-ended format, while the second used 

a forced-choiced fonnat and recorded addenda. Since·· severa I of the a4encies 

were competin4 with the DSO ~r04ram for funds, the validity of the informa­

tion which was obtained can be Questioned. 

Project Facilities and Staff 

Interview and other forms for data collection were desi4ned, and ~roject 

lo~s (maintained by the two coordinators}, Quarterly reports, and Re4ion Dis 

project files were revi~wed. The evaluation staff made field trips to both 

project sites, where tho inspected the 'tacil iUes and interviewed the staff. 

At several times it was necessary to seek clarification of data by additional 

field tri~s, or by schedulin4 meetin4s in the Re4ion D office. Details of 

~roject or~anization are in Section V. 

2 Copies of all instruments used to collect data can be found in Appendix B. 
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Client Description 

Demo~raphic information on the 310 clients seen by project staff at 

both si tes was copied from pro~ram intake records onto Re~ion D forms by 

a part-time data collector who was an employee of the pro~ram. In 

addition, a composite profile was drawn of the modal clients seen at both 

sites.3 Forms for collection of client data were desi~ed at first intro­

duction to the pro~ram, but s~nificant information, which became apparent 

as familiarity with the pro~r~m increased, could not be obtained from project 

records. For instance, it would have been desirable to obtain certain 

addi tiona I information on the clients at their entry into the proj e<.:,' system 

(such as their attitudes and expectations, and perceptions of their own 

dilenmas or needs) so that chan~es could be measured at the conclusion of 

services to assess proeram effect. -Of the 310 clients, complete information 

was available on only 201, thus, much valuable information was lost on 37% of 

a II clients, 3~ at PI acervi I I e and 36% at Lake Tahoe. There is j'O way of 

knowin~ whether the remainin~ clients on whom complete information was ava11-

ab I e were representative of the tota I 310 c I ienh. Information on the 

fol lowin~ variables was obtained on 33 males and 49 females at Placervil Ie, 

and on 43 males and 76 females at -Lake Tahoe and are presented in Sec ion IV: 

Sex 
A~e: 

Ethnicib 
Referra I source 
Reason for referral 

Services to Clients 

School attendance 
County of residency 
Work historY 
Law and court contacts 
Livin~ structure 

Information on services was obtained in two ways. First, ProJectcoordi­

nators provided information over the telephone which was utilized in the 

deve I opment of f low chart34 and written a narrative describinc the sequence 

and alternatives available. Second, project records llroducec! staff activity 

sunmaries and time sheets al lowin~ a computation of time for various direct 

and indirect services. Since the start of the evaluation was delayed, it was 

not possible to determine the kind or quality of services already existin~ in 

3 Modal client llrofiles can be fou~d in Appendix C. 

4 Flow charts can be found in APpendix D. 
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the area, the need for additional services, or the extent to, ~,h the C)rol!ram 

C)rovides for the needs of the community. Services to clients are described 

in Section VII. 

ImC)act on Clients and Families 

Since the evaluation C)eriod did not extend beyond January, examination 

of client recidivism was not C)ossible. The delayed start date for the 

evaluation precluded the use of control I!rouC)s. An additional C)roblem was 

the transitorY nature of the client population at one site which made 

examination of school records seem Questionable. Also the impact on school 

attendance is. one effect which mil!ht not become apparent for some time. It 

was decided for two reasons to fol low uc) throul!h phone interviews, al I 

families and clients served after October 1, 1976. First, the prOl!ram staff 

had already fol lowed uc) clients served prior to that time and encountered 

some resistance; interviews with individuals who had already been contacted 

by the prOl!ram staff mil!ht bias the findinl!s. SecondlY, both the Placervil Ie 

and Lake Ta~oe sites had been in full operation for at least four months by 

October 11 thus. clients served after that time received services reC)resen­

tative of both prOl!rams at ful I oC)eratinl! capacity. FortY-six such client­

families were selected; 15 families and 36 clients could not be reached. 

Results are shown in Section VIII. 

Several restrictions should be stressed when the data on this sma I I 

samP I e are examined. The part-time data co II ector served as interviewer; such 

data may reflect the manner in which the Questions were asked. While a 
f 

standard form was used, the interviewer received on I Y minihld I traininl! 

and no observation. Reliability of the instrument was not determined. 

While the averal!e lenl!th of service to the client was 45 days, some 

clients were seen for only a few hours while others had many contacts 

over a lonl! period of time. Differences in the nature of the C)roblem and the 

amount of intervention necessary limit the comparability of the clients 

who were fol lowed up. 
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Respondents were asked what services they perceived the proeram to 

provide; Table I reflects the answers received. 
" 

Table I 

School Counselors· Perceptions of DSO Program Services Provided 
to Various Receptors (N=13) 
DSO Service Provided, as Perceived 
by the Counselors6 

Crisis Intervention 
Counseling 
Foster Home Placement 
Mediate between family members 

Offer an Alternative to Juvenile Hall 
Reduce population in Juvenile Hall 
Divert youthful lawbreakers, 
Referral source for 601·s 

Extend Coun$eling Services 
Save time for Counselors 
Referral source for runaways 

Coordinate Services (liaison) 
Referra 1 source 

Lighthouse for lost fami1ies 
Extra service beyond institutions 

Service Provided To 
Clients 

Law Enforcement Agencies 

Schools 

Other Community Agencies 

Community (in General) 

6 Two counselors were unaware of any services. 

Seven counse I ors fe I t the oreanization of the proer;3m was sufficient I ':I 

competent to achieve its eoals. While none had experient:ed anY relationship 

problems with the TRYS/PRYS staff, five felt there was a l,::onvnunication 

problem. It was eeneral Iy felt that the proeram staff were familiar with 

and sensitive to the needs of clients and the community in eeneral, and 

that community-based services such as this were effective. 
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The len~th of time which elapsed since service was provided was not 

held constant, and therefore the responses which are tabulated in Section 

VII do not related to a homo~eneous ~roup. Additionally, the acceptance or 

rejection of clients to the pro~ram was made for diverse reasons, makin~ it 

difficult to specify a ~roup for whorn such services work best. A turnover 

of staff, lack of complete information on all the clients, and the confiden­

tiality of client records make it difficult to evaluate the success of the 

services provided. 

Deinstitutionalization 

Two ~uestions were addressed in this section. First, what was the con­

tribution of the pro~ram to reduction of work for the Probation 
Department in EI Dorado County - the a~ency norma I I y supervisin~ status 

offenders? Second, how manY status offenders spent time in secure detention 

in the County in 1976? 

To these ends, data were collected on the number of 601 offenders brou~ht 

in to the Probation Department in 1'975 and in 1976, a I on~ with information 

on various options available for disposition. Data were also collected on 

the number of offenders who were detained in Juvenile Hall and in Jail in 

1975 and 1976. 

Considerable difficulty was experienced in obtainin~ these data. Proba­

tion Departmen1 staff in Placervil Ie collected extensive data on 1975 and 

1976 clients. However, their accuracy was ~uestioned so a second tabulation 

from Probation records was made. Because of the complexity of the clients 

folders, it was necessary for a member of Probation staff to do the actual 

tabulation. 5 On the first col lection, demo~raphic data on these clients had 

been collected; time constraints on the second collection made possible only . -

a head count of offenders. Results are presented in Section IX. 

5 Appreciation is expressed to Karen Anderson of the EI Dorado County 
Probation Department staff for her patience in tabulatin~ data for us. 
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IV. 

--------- .----_. 

cm·1MUNITY SUPPORT FOR THE PROGRAM 

Law EnftJrl:ement Ai!encies 

Most of the law enforcement ~ersonnel who were interviewed could not 

explain the ranee of services, nor the eoals and objectives of the DSO 

proeram; there was only one exception. One response that re-occurred was, 

II ••• a place to ~ut runaway youth ••• eet runaways off the street ll
• The 

proeram was sometimes ~erceived as a timesavine device to re~lace ~olice babY­

sittine of Youthful offende.rs until a responsible adult arrived. 

However, a II the system aec.,l'lCY ~ersonne I who were interviewed fe I t that 

the ~roject was manned by responsible ~ersons, and that it saved time and 

effort for their own local aeency. No one could document a savine of moneY. 

AI I those interviewed felt that the ~roeram benefitted the community and 

was helpful ,to 'families and youth. 

Two grob!~ms were voiced by the officers. Some officers ex~ressed pre­

ferences as to which ~roeram counselors should ~rovide service to their 

referrals because it was felt that some of the counselors were more competent 

than others. However, chanees in staff additional trainine, and increased 

familiarity with project staff on the ~art of the officers appear to have 

remedied the problem. A second problem evolved around the accessibility of 

of the juvenile hoi dine facility at Lake Tahoe; on occasion, TRYS staff said 

they were not permitted entry. It is the position of the law enforcement 

officials that the TRYS staff has always been allowed to interview youth in 

the facility. However, one system aeency official said there had been no 

conta~t with TRYS staff at al I. 

Probation Departments 

Probation support and cooperation were vital to the proeram; six staff 

members were interviewed about their relationship with the project services, 

and follow-up phone calls were made for clarification. 

Clients referred for proeram services were runaways, incorrieibles with 

a historY of runaway, truants, curfew violators, and alcohol abuse offenders. 

A strone consideration was the need for family crisis intervention counseline 

and/or shelter care, or foster home placement. Primary contact with the PRYS 

proeram was made throueh the Intake Officer, and with the TRYS proeram throui!h 

a Deputy Probation Officer. Four excep;ions could preclude referral or ~arti-
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cipation in the progr~m: an outstanding arrest warrant, current status as 

a juvenile court ward, a lengthy historY of incorri2ibility and a likeli­

hood of fleeing the jurisdiction, or being considered a danger to others. 

Additionally, a referral was not made if the youth and/or responsible adults 

refused the program services. 

Referral at the PRYS site for minors in custody was at the discretion 

of the Intake Officer at Juvenile Hall; at the TRYS site, it was at the 

discretion of the Probation Officei. He reviewed circumstances surrounding 

the delivery and determined if the case were appropriate for project referral. 

Arrangements were then made for the youth to be interviewed in the Hal I, 

and the necessary information was made available for program staff to deter­

mine suitability for project services. If the client and family consented, 

he/she was released to a responsible adult for partici~ation in the pro~ram. 

When the youth was not in custody, disposition was again at the dis­

cretion of the Intake Officer~ he could, however, hold final disposition 

in abeyance while program staff provided on-~oing information about the 
client·s progresi. 

Whi I e four of the six staff members who were interviewe.d understood the 

~oals and objectives of the program, only three had had significant contact 

with it. None of the interviews revealed any problems in the relationshi~ 

between Probation and program staff; however, a concern was voiced that the 

program was receiving some borderline 600 cases and some more difficult 

cases, indicating that the c I iente I e was not tClta I I y composed of c I ear-cut 

status offenders. 

Schools 

Information from five high schools at the "two sites was soliCited by 

mailed questionnaire; 13 counselors in three schools responded. Responses 

indicated that referrals were made ~ the program for crisis intervention 

runawaY and potential runaway counselin!!, personal and family counseling, 

truancy problems, and for referral to other relevant agencies. Referrals 

had also been received ~ the program for testin~ and educational and 

vocational planning. Only three of the counselors were aware of the pro­

gram goal; instead, ~o~ls were ~erceived as various kinds of counselin~ 

and other services to runaways, protectin~ Youth and he I Ping them ~row UP, 

and aidin:! in farni I y com'o1unication and foster home placement. A I' of the 

respondents felt these :oals ~ere realistiC and they would support them. 
13 
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\'Ie I fare and ~·1enta I Hea I th Al!en·cies. 

A tota I of 18 pr(Jf~ssiona I staff were: ei ther int.~rviewed, or reCluested 

to fil lout the interview Cluestionnaires. Twelve had referred clients to 

the prol!ram services for runaway and crisi.s counse I im!i foster parent 

trainin~, and for emer~encY placement. Thirteen had had clients referred 

to them for testin~, suicide intervention, hospitalization, counselin~, 

protective counsel, investil!ation and advocacy, adoption and other social 

services, and for licensin~ of foster homes. Only seven of the staff were 

aware of the major ~oal of the pro~ram, rather, ~oals were perceived as: 

reunitin~ families, ~ivin~ various social services to out-of-town runaways, 

preventin~ runaways, and providin~ cri.sis intervention services, counse I in~, 

protection, and "coo I in~-offll foster care~ Twe I ve of the staff fe I t ~ 

~oals were realistic but only ei~ht said they would support them. Two 

staff members said they would not support the pro~ram in providi~ protec­

tion or housin~ for runaways. 

staff of the four a~encies interviewed were asked what services they 

perceived the pro~ram to provide; responses are seerl in Table II. 

Table II 

Welfare and ~lental I/ealth Professional Staff Perceptions of the 
Program Services Provided to Various Receptors (N=lS) 

DSO Service Provided, as Perceived 
b the Staff 
Family reconciliation 
Counseling and ~onflict resolution 
Temporary placement and foster 
parent training 
Prevention of runaways 

Alternative to Juvenile Hall 
Pl acement for runaWil.YS 
Decre&sed !~orkload 
Liaison and referral source 

Assist with r.ounseling 
Lower truancy 

Information and referral source 
Coordination 
Referral sourcE' 
Consu lti ng 

Service Provided To 
Clients 

Law Enforcement Agencies 

Schools 

Other Community Agencies 

Corrrnun i ty (i n genera.l) 

I 
J 

I 
I 

I
. Cool ing off time and place 

!~educe crime 
~<'-"1;' _________________________ ...l 
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In the Placerville a~encies, the staff felt that the PRYS or~anization 

had the competence needed to achieve its ~oals; one staff member felt that 

additional fundin~ would help PRYS expand and improve its services. Five 

staff members did feel, however, that the PRYS pro~ram in ~eneral could 

unprove its relationship with their a~encies throu~h better communication. 

About half of the staff felt that community-based services such as this 

wert! very effective for both clients and the community; the other ha If fe I t 

thEY were somewhat effective. 

An explanation is.necessarY re~ardin~ the staff's perc~9tion of TRYS 

services to other a~encies and the community in ~eneral which is not re­

flected in the responses to the multiple choice questionnaire. Because we 

were aware of the constriction placed on the respondent as a result of this 

format, addenda to their responses is ir,cluded. All eleven Welfare and 

Mental Health staff interviewed said they had little or only some contact 

with TRYS staff. Nearly half of those interviewed said they had had no 

formal contact due to a failure in communication resultin~ in lack of know­

I ed~e about the nature or the extent of the services avai I ab I e. '"wo peop I e 

felt they were ~ettin~ only the information TRYS wanted them to have and 

could not safely rely on that information. There was some hostility due to 

several factors: the TRYS payment to foster homes is ereater than that made 

by Welfare, resultine in the loss of two foster homes to the County; the 

TRYS staff is as laree as the staff of all children's services for the 

South Lake Tahoe area, but with fewer clients; and four of the foster homes 

presently licensed for use by TRYS are private residences of TRYS staff 

personnel. There was some feelin~ that political and personal motivation 

dictated the way clients were handled; and that sometimes clients were 

kept in foster homes too lon~ in order maximize data and hence the chance 

of refundin~. In SPite of the ne~ative comments, al I eleY~n reported 

neither theY nor their a~encY had any real ~roblems with reeard to finances, 

or~anization or functions as a result of 'their relationship with TRYS. 

There have, however, been some jurisdictional problems over which a~ency 

should handle certain cases. 

However, TRYS is also seen by V/elfal~e and ~1ental Health staff as per­

formin~ a real service: 1) No 601 petitions have been filed in the last 

year in the area; 2) Since some clients move from place to place, one wel­

fare check is sent directly to TRYS rather than issuin~ a number of different 

checks for services to the cli~nt; 3> The Welfare Department probably ~ets 
15 



fewer inappropriate referrals because of TRYS services, and; 4) TRYS 

perfonns an important intennediary role between the law any other aeencies • 

. Other Community Aeencies 

Three staff members of one aeency in Placervil Ie which provides s~r­

vices parall\~1 to those of PRYS were contacted. Two of the three had 

referred clients to the PRYS project for (potentia!) runawaY crisis inter­

vention counse I in£! and for fami I Y counse I ine; one counse I or had received 

referral s from PRYS for 'counse l'ine. Two of the staff were aware of the 

maj 0\" \!o.'; f. ,)f the proeram; the third saw the primarY eoa I s as t rainine and 

develoJi;it,e foster homes and makine placements. All three felt that the 

eoals, whatever they were, could be realistically achieved, but theY would 

eive only moderate support to the DSO staff in achievine them. Responses 

to the quest;i.on "What services does the proeram provide? II are shown in 

Tab I e III. 

~-----------------------------------------------~ 
Table III 

. 
Other Agency Professional Staff Perce~tion's of Program Services 

.Provided to Various Receptors (N=3) 

DSO Services Provided, as Perceived 
by Agency Professional Staff 
Emergency services, less threatening 
than the law 
Crisis and long-term counseling 
Foster home placement 

A 24-hour referral source placement 
for runaways 

Runaway counseling 

Helping children's serviLes with 
pl acement 

Resource for parents with problem 
children 
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Service Provided To 
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Law Enforcement 

Schools 

Other Community Agencies 

Community (in general) 
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One staff member felt that the PRYS or~anization was capable of meet­

ine its ~oals, one r~lied 'Don't know," while a third felt they were not, 

statin~ that there could be improved assessment and referral techniQues 

and that the PRYS staff should perform only assessment and placement ser­

vices. Two of the staff felt that their relationship with PRYS had cau5ed 

problems with the financin~ and or~anizational function'of their own a~encY 

(but not with staffin~?, due ~o PRYS duplicatinS services. 

All three staff felt that the relationship between PRYS and their 

a4ency could be improved throu~h more effective communication and better 

use of the pro~ram's own resources; two felt PRYS could increase its aware­

ness of other a~encY staff needs. All three felt that community-based 
pro~rams in ~eneral were effective, but two felt that such pro~rams should 
come from within the community itself instead of bein~ imposed from outside, 

and that when imposed, there was unfair competition for funds with existin~ 

community a~encies. It was also felt that needed services such as PRYS was 
providin~ could be supplied by the Welfare or Probation departments. 

v. PROJECT FACILiTIES AND STAFF 

The DSO pro~ram is located at two sites: the Tahoe Runaway youth Services 

Center (TRYS) at South Lake Tahoe and the Placervil Ie Runaway Youth Services 
(PRYS) in Placerville. Because of the ~eo~raphical make-up of the County, 

i.e., mountainous South Lake Tahoe and relatively lower IYin~ Placerville, 

two sites appeared necessarY to effectivelY meet the needs of the County. 

TRYS and PRYS are two components of an umbrel la or~anization, Tahoe 

Human Services, Inc. 7 In addition to TRYS and PRYS, two other pro~rams 
operate under the Tahoe Human Services or~anization: The Awakenin~ Peace, a 

counselin~ and alternative activities pro~ram, located in South lake Tahoe, 

with a pro~rarn coordinator and four full time counselors; and a dru~ abuse 
pro~ram, with a part time staff, located in Alpine County. 

The Executive Director of Tahoe Human Services provides administrative 
support for al I components of the or~anization; thus, only a portion of 

his time is al located to administerin~ TRYS and PRYS. However, each pro-
-~ram has a coordinator wh~ ~I locates approximately 75% of his time to 

7 Or~anization of Tahoe Human Services can be found in Appendix E. 
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perfonmine administrative activities. The Executive Director and proeram 

coordinators share the bulk of the decision makine responsibilites with 

reeard to administerine the pro~rams and settin~ policy. The Executiv~ 

Director has final authority ov~r al I decisions reeardine proeram manaee~ 

ment, budeetine, personnel, proeram policY, contractual oblieations, public 

relations, future f~ndine and internal assessment. Althoueh the pro~ram 

coordinators make 'decisions in al I of the above areas, their decisions must 

confonm to existine policies or be cleared with the Executive Director. 

While the project coordinator at each site establishes pro~ram policy 

reeardine services, it is the counselor who decides upon the actual course 

of action, after the client and his/her family aeree to participate. The 

counselor initiates services to the client, determines the type and len~th 

of service, and decides whether to provide direct services to the client, 

refer him to another community service, or place him in a foster home. The 

proeram coordinator may override the de~isions of the counselor. Both pro­

erams hold weekly staff meetines durine which cases are discussed by the 

enti~e staff. Many cases are staffed by more than one counselor and 

occasionally by a counselor and a professional from another community ser­

vice aeency (e.e., Mental Health). 

At the PRYS site, in addition to the coordinator, there are three ful I 

time counselors, a secretarY, a part time data col lector and a part time 

youth worker. At TRYS, there are three full time counselors, a secretarY 

and a part time peer counselor. Both professionals and para-professionals 

with work experience OCCUpy the counseline positions; qualifications meet 

minimum requirements specified in the erant. 8 

Staff trainine is an on-eoine process, developed with the input of 

al I staff and based on their perceived professional needs. Both pro~rams 

utilized this technique to define trainine needs at the beeinnin~ of the 

LEAA erant and have continued this procedure to determine new trainine needs. 

Many of the trainin~ sessions were coordinated by PRyS and TRYS proeram 

staff in areas ~f their specialization. This approach, thou~h, has made 

trainine dependent, to a laree extents on the skil Is and previous experi-

8 Position descriptions and staff resumes appear in Appendix F. 
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ences of the staff and has resulted in training topics being approached 

differently. Such use of in-house staff as a primarY source also means , 
that if and when staff turnover occurs, existin~ training cannot be con­

tinued. 9 

Although TRYS and PRYS are operationallY similar, there is some dif­

erence in the history of the programs and subsequently .their experience. 

TRYS w~s or~inallY funded in August 1975 by the Office of Youth Deve!op­

ment to provide counseling services to runaway Youth. At this time the 

program staff consisted of the current program coordinator and one coun­

se I or who is nol onger with TRVS. PRVS , however, oriSinated with LE'AA 
fundinl! in February, 1976 and was not operational until May. Both centers 

have increased their staff throuah the CETA Title II prOl!ram. Since the 

stability and continuity of private service agencies depends to a larl!e 

extent on the program's fundinS sources, it is ~portant to note this dif­

ference between PRYS and TRYS. Obviously, a reduction of staff caused by 
a cut-back in any of the funding sources would impair and hamper services. 

Since their inception, both TRYS and PRYS program have experienced a 
number of changes. TRYS has been in operation longer than PRYS, thus TRYS 

has had additional ttme for resnlvinl! adjustment problems. Problems noted 
by the PRYS prosram cQordinator in the week I Y narrative 'are more numerous 

than those of TRYS, as the excerpts below indicate: 

Initially the PRYS proeram coordinator encountered decision­

makinS problems in the establishment of the prol!ram, since contact 

wi·th the Executive Director, located in South Lake Tahoe, was I imi ted. 

The problem was resolved through scheduling of weeklY staff meetings 

between the prosram coordinators and the Executive Director. 

Staff problems were also experienced during thE first'months 

ot operation because of internal conflicts re~arding service poliCies 
and workload. This necessitated additional time-consuming staff 
meetin2s" 

The PRYS program began operation with the coordinator providin~ 

dii"'ect services and maintainin2 a sma II case load necesSitated I:y staff 
shortases for handling all cases. However, increased caseload 

9 Cate20riesof trainine and speCific topics are included in Appendix E. 
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activities demanded additional time from the coordinator which inter­

fered with time needed for administrative activities. The coordinator 

is now acceptin~ less case related work and serves prtmarily in a con­
sultin~ or advisorY capacity~ 

Counselors workload is errattc. The number of cases may vary 

sharply on a weekly basis. An erratic workload combined with on-cal I 

requirements (i.e., as part of the proeram s 24-hour service, staff 

members rotate, beine .avail ab I e ,for phone and face-to-face crisis in­

tervention on evenin~s and weekends) has created lone hours for the 

staff (60+/week). None of the staff felt that this could be chaneed; 

only one counselor exp~essed dissatisfaction with the situation. The 

others felt that consideration had been ~iven to the problem and ade­

quate provisions made to compensate for on"'cal,1 time. 

TRYS has experienced problems with staff workloads and the coordi­

natorls time al location between administration and provision of 

direct services. However, these prob I ems were reso I ved p'rior to 

the pro~ramls fundin~ by LEAA and were not documented. 

VI. CLIENT DESCRIPTION 

In all, Placerville DSO staff saw 131 clients, and the Lake Tllhoe staff, 

179. However, complete datawereavailable on only 82 at Placerville and 119 

at the Lake. Where possible the tables in this section are based on the 

total cli~nt population and exceptions to this are noted. 

Table IV shows the number of clients seen at both sites (N=310) 

broken down by a~e, sex, and referral source. At Placervil Ie, the males 

who are seen are ~eneral Iy at the top of the a~e ran~e for status offenders, 

i.e., 16 and 17 (52~),while 5~ of the fem~les fal I in the 14-15 a~e cate­

~ory and 44~ fall in the 16-17 bracket. At Lake Tahoe, ~ of the males fal I 

in the 14-15 a~e ~rouP, and 43% in the 16-17 ~rouP.1 For females, 47% of 

the rete'rra I s were in the'14-15 bracket, and 3~ 1n the 16-17 a~e groUil. 
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-------------------
Table IV 

Program Client Population at Both Sites, 1976, by Referral Source, Age, and Sex (N=310) 

Site Placerville (N;;13l) South lake Tahoe (N=179) 

Sex Male female Male Female 

~ 
I 

Referral Source 10-13 14-15 16-17 10-·13 14-15 16-17 10-13 14-15 16-17 10-13 14-15 16-17 
Police 1 0 1 0 3 4 5 5 5 10 13 7 

Sheriff 1 3 2 0 8 2 0 0 0 0 2 1 

Probation 2 4 9 1 4 8 4 9 10 2 14 13 

Welfare 1 2 3 0 2 1 0 0 0 0 3 0 
Schools 0 2 1 1 2 3 1 0 2 3 2 5 

Parents 0 5 6 0 10 4 2 5 2 1 3 2 

Friend 1 0 0 0 1 3 0 0 1 1 5 5 
Self 1 ·1 5 1 9 4 0 2 6 1 3 2 
Other 1 0 0 1 1 6 0 6 3 0 7 6 
Total B 17 27 4 40 35 12 27 29 18 52 41 
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Table V shows frequency and percentage of males and females by site. 

Table V 

Frequency and percentage of 
Boys & Girls at both sites 

Male Female N 

TRYS 68 - (38%) 111 - (62%) 179 

PRYS 52 - (4m~L 79 - (60%) 131 

TOTAL 120 - (39%) 190 - (61%) N= 310 

Thus it is sho'N1"l that approximately equal percenta~es of females ara seen 

at both sites; and a lar~er number of females than males are clients of 
the program. 

Average family income for EI Dorado County is seen in Figure 1; 

average familY income for families of TRYS/PRYS clients is seen in Figures 

2 and 3. It should be noted, however, that the cate~orY $4,000 - 6,999 is 

inflated. Most of the families here were recipients of food stamps, etc., 

and the value of various county aids were added to actual income. 

Figure 1 

.so YearlY:Family Income for El Dorado County, 1975 

,40 

• 30 27.6% 
21.2% 

,20 15.2% 
17.1% 

15.2% 

10 3JJ 
-"---

(3,999 4-6,999 7-9,999 10-14,999 15-24,999 25,000 & over 

Yearly Income 

Source: Sierra Planning Organization; Sierra Economic Development District, 
Nevada City, CA. 
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Figure 2 

Yearly Income for Families of TRYS Clients, 1976 10 

TRYS median income = $13,000 

22..4 22.4 

I I 5.2 • 
18. i 

I I 9.5 

I 4.3 -: 

<3,999 4-6,999 7-9,999 10-14,999 15-19,999 20-24.999 25,000> 

Yearly Income 

Figure 3 

Yearly Income for Families of PRYS Clients, 1976 10 

PRYS median income = $12;000 

20.7 

I I 
18.3 

I 13.4 
9.8 I 8.5 

7.3 I I • 
<3.999 4-6,999 7-9,999 10-14,999 15-19,999 20-24,999 25.000> 

Yearly Income 

10 Income was based on the 82 clients at Placerville and 119 at the Lake on 
whom complete data was available 



Back~round infonnation was obtained on reason for referral, number of 

clients attendin~ school, ~rade level, persons with whom the client was cur­

r'ent I y I ivin~, I oca I vs. out-of-county residency, work historY, previous 

contacts with the law, and reported reasons for runaway, truance and incor­

ri~ibi Ii ty. The fo II owin~ ana I yses are based on U,,~ 201 clients on whom 
complete data was available. 

At Lake Tahoe, 7~ of the clients were in school part time, 20% ful I 

time, and 10% were not att'endin~ schoo I; at PI acervi II e 17~ were in schoo I 

part tim~. 74% ful I time, and ~ were not in school. At Lake Tahoe, 30% 

of those attendin~ school were one or more Years behind ~rade level for 

a~e; at Placervil Ie 36% were one or more years behind; most commonlr 

reported reasons for truancy were boredom and peer pressure. Reasons cited 

most often for runaways were a communication problem between parents and 

client at Placervil Ie; at Lake Tahoe, communication problems and peer pres­

sure. Reasons cited most often for reported incorrigibility were communi­

cation problems, and problems resultin~ from divorced or separated parents 

and/or a broken home, at both sites. Reasons were not differentiated between 

boys and ~irls. 

Table VI shows the current livin~ conditions for these 201 clients 

at both sites; the majority of clients come from intact homes. 

Table VI 

eso Client's Current Famil~ Structure, 1976 
(N=201) 

TRYS I PRYS 
Referral is currently living with: 

Male Female Male Female I 

Both natural parents 10 24 11 20 

Like-sexed parent alone 1 20 2 5 

Unlike-sexed parent alone 16 2 9 3 

Like-sexed parent & spouse 4 19 2 10 
,=-:r.'~'. 

Unlike-sexed parent & sQouse 9 2 - 8 3 I 

Other relatives Quardian or friends 1 7 1 4 
I 

II Foster home 2 2 0 3 
I I I TOTAL 43 76 I, 33 49 
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Less than ~ of the Placerville clients were out-of-countY residents; 

30% of the South Lake Tahoe clients were out-of-county residents. Seventy­

six percent of the Placervil Ie sample and S~ of the Lake Tahoe sample had 

been residents in EI Dorado County for a Year or more. Fourteen percent 

of the clients at Placerville and 2~ at Lake Tahoe were currently employed 

at least part time; of the remainder, 181" of the Placerville clients and 

2~ of the Lake clients had at le~st some prior work historY. 

In Placerville, 1~ of the clients had at one t~e or another been on 

either probation or parole, and ~ were presentlY on either probation or 

parole1 for Lake Tahoe, the fi~ures are 17~ and 27~. Sixty percent of the 

Lake clients and S~ of the Placerville clients ahd had previous contacts 

with the law; number of contacts ran~ed from 1 to lOs Seventeen percent 

of the Lake Tahoe clients and 4~ of the Placervil Ie clients had had court 

contacts; the number of contacts ran~ed from 1 to 8. At Lake Tahoe, 8~ had 

been detained at some time in jail and 2~ in Juvenile Halli the fiaures 

for Placerville are 23$ for jail and 2~ for Juvenile Ha·ll. 

VII. SERVICES TO THE CLIENT 

Direct 

The 24-hour criSiS phone I ine has been in operation since May 1, 1976. 

When a call is received by the answerin~ service, it is forwarded to the 

on-cal I counselor. Referrals are received from the police and Sheriff's 

departments, the hiZhway patrol, welfare and mental health departments and 

from the schools; a lesser number of clients are referred by friends, 

parents, or are walk-ins. At Lake Taho~ beat officers carrY TRY~ brochures 

which are ~iven to parents when the officer responds to a call; in both 

probation and the police departments written referrals are made to the 

TRYS project which follows UP and advises concernin~ the disposition of 

the case. 

The client services have been operational in Placervil Ie since May 1, 

1976 and in South Lake Tahoe since January 22, 1976. Table VII shows the 

kinds of services provided to the 310 pro~ram clients in 1976. 
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Table VII 
.,-

Services received by DSO cl i ents, 
1976 by site. 

Services Pl acervi 11 e South Lake Tahoe 

Counseling with J).lacement 36 50 
Crisis counseling -

3 sessions 13 48 

Counselinq - 3 sessions 36 70 

Evaluation & referral 46 11 

TOTAL 131 179 

Upon initial contact, the counselor first makes an evaluation as to 

whether or not the referral is an appropriate case for the PRYS/TRYS a~ency. 

I 
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Obvious psychotics and schizophrenics, youths with a back~round of via I ence, I 
mentally retarded and brain dama~ed clients are referred elsewhere. 

The client and his/her family are then acquainted with th~ services 

of PRYS/TRYS, and to~ether decide whether or not to participate. If a 

decision is made not to participate, disposition of the client may depend 

on the nature of the offense and the referral source. If contact has been 

throu~h a law enforcement a~ency, a petition may be filed a~ainst the youth 

if he elects not to partiCipate in the pro~ram. 

If the client and family elect to become involved in the Pfo~ram, the 

intake process be~ins. They, to~e·thar. with the counselor, be~in eoal set­

tin~; a a:! a in , if the oria:!inal referral is throua:!h contact with a law enforce­

ment aa:!encY, others may be invoived¥ Intake interviews a:!enerallY last from 

one to two hours; sometimes the counselor may help the client alter eoals 

in the lia:!ht of what is acceptable to society. In addition to eoal settina:!, 

a description is a:!iven of the kinds of services, counse I ina:!, etc;, in 

which the client will be active, to~ether with the participants at each 

sta~e. A timetable is usually determined and a termination date for the 

attainment of eoals is a~reed on by al I involved. Generally, a client 

remains with the proa:!ram an averaa:!e of 45 days. 

Durina:! the intake interview and durit'l~ the review of the nature and 

backa:!round of the problem, the counselor may decide that the problem is 
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better handled throueh referral to another aeency. The client and family 

may be referred to the County Mental Health Department for testine or 

treatment of serious emotional disorders; to the County Welfare Department 

for leeal advocacy or assistance in locatine permanent or t~mporary alter­

native Ii'vine arranl!ements i to the Hea I th Department for medica I diaenosis 

or treatment; or to the schools for ~ducational or vocational counseline. 

In a crisis situation, the counselor, with the consent of the parent 

or leeal euardian, may elect to place the client in a specialized home 
for a "cooline-off" period (one to three days) or 'for special ca're (usually 

not loneer than seven days) or in a foster home for UP to 90 days. 

If it is determined that the problem can be dealt with on an out­

patient basis, the needs of the client and family are assessed, and a 

counseline schedule is set UP, includine the kind and freQuency of the 

sessions, as wei I as the participants. The counseline sessions are sche­

duled from one to three times a week, and may include two to five or six 

people, dependins on the kind. Types of counseline available throueh the 

proeram are: 

Individual 

Group 

rami I y 

roster Parent 

Involvine only the client and the counselor, workine 
on the problems of the client which broueht him to 
the attention of the proeram. This type of counseline 
accounts for 26~ of counselor time in South Lake Tahoe 
and 31% of counselors' time in Pla~erville 

Involvine the client and the counselor,as weI I as 
other clients who are referrals tQ the aeency, or 
individua I s other than fami I y of the client, workine 
on the problems which they have in common. The clients 
help one another. This kind of counseline accounts 
for2$of al I the counselors' time at Lake Tahoe, and 
less than ~ in Placerville. 

Involvine members of the client's immediate family and 
the counselor workine on problems of interrelationship 
amon!! the members. This counseline is done with natural 
and foster parents; it mayor may not include the client. 
This type of counseline accounts for 12$ of the coun­
lors! time at Lake Tahoe and 1~ in Placerville. 

Involvine the foster parents with whom a client is 
placed, and counselor workine on problems the parents 
may have encountered with the client. It mayor may 
not include the client. This counseline accounts for 
about ~ of the counselors' time at Lake Tahoe and 2% 
in Placerville. 
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Other Counselin~ Involvin~ si~nificant others in the client's life. 
It is either a form of individual counselin~ between 
the counselor and some person(s) (other than family 
members) who have an impact on the client's behavior 
(i.e. friends, roommate, etc.), or a form of ~roup 
counselin~ with several si~ificant others. It may 
or may not inclucle the client. Because this is con­
sidered individual counselin~, the amount of time 
spent is included above under that title. 

Durin~ the out-patient counselin~, the ~oals may be reassessed as 

necessarY; if the client doe~not activelY participate, fails to attend 

the-sessions, or in sC'me wayrene~eson his commitment to the ifoals deter­

mined at intake, the problem may be reevaluated and the contract between 

the participants and the counselor rene~otiated. If it appears that the 

problem situation is not amenable to the kind of intervention offered by 

project services, a decision may be made to place the client in a foster 

home for from one to 90 days, or to t~rminate the client with the proj ect 

and refer him/her to another a~encY. 

If it seems in the best interests of the client that the problem be 

worked on in another settin~, a referral is made to another a~ency. Some 

of the reasons for referral at this point may be a chan~-e in the nature 

of the problem when more information is available than it was at intake, 

anY contact with a law enforcement a~encY since intake, or a chan~e in 

the family situation or livin~ conditions of the client. When al I involved 

in the casework a~ree that the goals have been adequately attained and 

there is no need for further services, the case wiil be tenminated. 

Indirect 

Foster Parent Pro~ram 

About 15% of the work time of the TRYS/PRYS staff was spent in the 

recruitment and traininP- of foster parents. The recruitment process be~an 

in the late winter of 1976,and placement for clients was availa~le at both 

si t~s by May 1. 

The foster parent tar~et population was first defined by the staff, 

i.e., the kind of foster parents needed. Here, the major concern was ~eo­

~raphical location and .election of parents who had stren~ths and exper­

i~nce in areas most needed by the expected clients. The staff then defined 

where they felt th~se clients could be found - churches, shoPpi~ areas, 

etc. Newsletters were sent out to civic or~anizations, articles written for 
2:3 
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newspapers, spot annoucements made on local radio stations, and needs eeneral Iy 

passed by word-of-mouth. When leads reeardine I oca I foste·r parent ~andidates 
were obtained, the staff went to the homes and interviewed the prospective 

parents. At the same time, the County Welfare Department eave out information 

to clients who mi~ht be candidates for foster parents and referred them for 

interviews by TRYS/PRYS staff. A 21-i tem Questionnaire was administered to 
promisine candidates, and the staff jointly made a decision to select certain 

parents and to reject others. 

The Welfare Department then licensed the selected parents. The initial 

parent trainine at Placerville and South Lake Tahoe was sl1ehtly different. 

In Placerville, there were six 3-hour trainine sessions held one nieht each 

week. Licensine personnel from the County Welfare Department attended the 

first (orientation) meetine, with the PRYS staff and the selected foster 

parents; information reeardine licensine and COmPletion of applications was 

eiven out. After the orientation and trainine sessions durine the first six 

weeks, there were on-eoine monthlY meetines to deal with problems and to act 

as an aeent for catharsis. At South Lake Tahoe, there was an initial 3,..hour 

meetine with foster parents, TRYS staff and licerlsinS! staff from the "'/elfare 

Department; this first meetine was concerned with I ic:erlsine requirements and 
process as opposed to trainine. For the next six weeks a 3-hour trainine 

seSSions was he I done nieht each weeki these were fa I IIJII1Ied by month I Y meetines 
similar in scope and pUrPose to those in Pla)cerville. :1..::1. 

Foster homes an~ parents were supervised entirely by the project staff 

un I ess an irreeu I ari ty was broueht to the attention of VJe.! fare or Probation. 

In December, at Lake Tahoe there were six fost~r homes, with a total capacity 

of 30, and in Placerville there were also six, with a 'total capacity of 30, 

but here the parents preferred not to take mor~ than 11. Two additional 

homes in Placerville were beine screened for placement fo four youths, and 

there was emereency space in two countY-licensed homes. At Lake Tahoe, the 

TRYS project shared the use of three additional foster homes with the County. 

However, at the end of the year there were 14 licensed homes in Tahoe and 

seven in Placervil Ie. The difference in Placei-ville was due to one familY 

wantine lone term placement arraneements instead of temporarY placements of 

11 In the future, Placervil Ie Probation Department foster parents will 
partici~ate in the PRYS foster parent trainine proeram. 
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the type usually sent by PRVS. At the Lake, the difference was due to parents 

movin!! out of the area and to chan!!es in workiru! hours and hence, availability. 

the aVera!!e len!!th of placement for Placervil Ie clients was 3.0 days, 

and Tor Lake Tahoe clients, 3.51. Tab I e VIII shows the numbe'r of placements 

made at each site durin!! 1976, and the len!!th of stay in the foster parent 

homes. 

. 
Table VIII 

DSO Program Clients Placed in Foster Homes 
by Site and Length of Stay, 1976 

Placerville South Lake Tahoe 
Number of Number of Number of 

a I Days Placement Clients Placed Clients Placed 

~ 1 day 5 21 
~ 2 days 5 3 

I V- 3 days 5 2 
3 0 
1 1-+ 

. 

4 dajfs 3 4 
5 days 0 6 
6 or more 18 19 

L TOTAL 36 55* 

* Includes double placement for 5 clients 

Referra I 

contact with other a!!encies which provide direct or indirect service:.,; 

to clients was a major activity at both sites. Much of this contact con­

cerned referrals; referrals were made to the project for the services it 

provides best, and referrals were made ~ to other a!!encies which are 

better able to satisfy an imPortant need of the client. TwentY-nine 

percent of staff time at Lake Tahoe was spent on referrals; at Placerville 

it was 35%. 

Table IX shows sQurces1bl- referrals forall 310 clients seen by pro!!ram 

staff at both sites in 1976, includin!! non-caseload referrals. 
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Table IX <) 

Number of Referral~ by Referral Source 
for Prpgram Clients (all) by Site and Sex (N=310) 

Site Placerville South Lake Tahoe 

Referr1~\ 
Source 2 Sex Male Female· Male Female Total 

Police 2 7 15 29 53 
Sheriff . 6 10 a 4 20 
Hwy Patrol a a a a a 
Probation 15 13 23 29 80 
Welfare 6 3 a 3 12 
Courts a a a I a a 
Schools 3 6 3 ! 10 22 1 

I 
, 

Parents 11 14 9 ! 6 40 
Friend 1 4 1 

i 
I 11 17 

Self 7 14 8 I 6 35 
Other* 1 8 9 13 I 31 
Total 52 79 68 I 111 I 310 

* The tenn "other" refers to churches, street agencies, and 
the mental health department. 

I 

It can be seen from Table IX that 26$ of the referrals to the program 

come from the Probation Department. At Placervil Ie, the major source 
of referral for males is Probation (2~) followed by schools (2~). For 

females, parent and self referrals account for 18$ each and Probation, 16%. 

At Lake Tahoe, the major source of referrals for males is Probation (34%) 

followed by the police (2~). For females, Probation and police referrals 

account for 26% each, while miscellaneous agencies such as church, street 

aeencies, and mental health, account for~. Sheriff and self referrals 

are more frequent at Placerville than at Lake Tahoe. Notably lackine are 
referrals from the courts and from the California Highway Patrol, which 

had been expected. 

12 Whe.re there were multiple referrals in for one client, the claSSification 
source is the law enforcement agency-rnvolved in the referral. 
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Tab I es X and XI show the reason for referra I to the prol!ram services 

(nature of the status offense) by project site and by sex. 

Table X 
-

Reason for Referral to Placerville Program 
Cited by Referral Source (N=131) . 

Reason for 
Referral Runaway Truancy Incorrigible Other * 

Referra~x 
Source M F M F M F t·, F 

Police 1 5 0 0 I 1 0 0 2 

Sheriff 4 9 O. I 0 2 1 0 0 

Hwy Patrol f'l 0 0 0 0 0 0 0 
-~. 

Probation 7 7 0 0 7 3 1 3 

Welfare 2 2 0 0 0 0 4 1 

Courts 0 0 0 0 0 0 0 0 

~I"'hnn'c: 1 .... 0 2 I 0 0 2 2 L 

Parents 6 5 0 0 5 6 2 4 

Friends 0 2 0 0 0 0 0 2 

Self 3 2 0 0 2 1 1 10 

nthpr * n 7- 0 0 I O· 0 1 1 

TOTAL 24 41 0 2 17 11 11 25 

* II Other" refers to curfew violators and to alcohol abuse offenders. 

Table X shows that 5~ of the referrals at Placervil Ie were for 

runaways; more li!irls than boys were runaways; boys were more often referred 

for beinl! beyond parental control. Proba.tion was the primarY source for 

run~way referral while parents more often made referrals for incorril!ibility. 
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Table XI 
0 

Reason for Referral to South Lake Tahoe Program 
Cited by Referral Source (N=179) 

Reason for 
Referral Runaway Truancy Incorrigible Oth~r 

Referra~X . 

Source M F M F M F M F 

Police 1? ?fi n n 2 I 1 1 I ? 

Sheriff 0 3 0 0 0 I 0 0 1 . 
Hwy Patrol n n 0 0 0 0 0 0 

Probation 11 ?('l 0 3 n 3 6 3 

Wplfar!=' 0 3 n n n n n n 

Courts 0 0 0 0 0 O· 0 0 

Schools 0 3 2 4 0 1 1 2 

Parents 5 a- n 1 1 3 1 0 

Fripnn n· 7 1 1 I 0 2 0 1 

Self 7 3 0 1 1 0 1 1 

Other n 111 II 2 '? n 1 . II 

TnTAI 41 7q :i 12 13 10 11 10 

Table XI shows that 67% of the referrals at Lake Tahoe were for run­

aways; 3~ of the runaways were referred by the police and 26% by 

Probation. More ~irls were referred by both a~encies for bein~ runaways. 

The staff of the TRYS/PRYS a~encies cannot provide al I the necessary 
services for each client they see. Referral ~ is a major activity, 

requirin~ knowled~e of the Client's needs and the resources of other 

a~encies in the vicinity. Tab I e XII shows the number of clients referred 

to various a~encies in the EI Dorado County area, to~ether with the 

reasons for the referral, while Table XIII shows disposition of project 

clients outside the immediate county area. 
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Table XII 

Disposition of 1976 usa Clients Referred by 
Staff to Other I\gencies in Immediate A)'ea 

Number of 
Clients Referred Referred To: Reasons for Referral 

1 

.~ 

30 Manpower Employment 
26 

I 
Street Agencies Altel'native activities, fo 11 ow up and 

I counseling ( a.ll forms) . 
24 

t 

Helfare Gener:ll assistance, food stamps, medicare. I 

courtesty and permanent placements, child pro-
tect~ve services, and custody clarification. 

15 Probation Legal advocacy, resolve legal problems. 
7 ~1enta 1 Health Testbgi long term treatment and counseling. 
5 Health Agency Birth control information. 
5 Continuation Aptitude testing; career counseling and diplomas 

School 
2 Doctor/hospital Medic.~ 1 care 
2 Sheri ff I S Dept. 602 reports, 
1 Community College Education 
1 State Rehabi1i- Occup,~ tiona 1 training 

tation Dept. 

TOTAL=1l8 

-.-.J 

Table XIII 
I 

Disposition of 1976 DSa Clients Referred By Staff 
to Other Agencies Outside the Immediate County Area 

Number of 
Clients Referred Referred To: Reasons for Referral 

11 I Street agencies Follow up; individual, family and 
job counseling I 

4 l1ental Health Individual and family counseling 
3 Probation Determine legal status 
2 Church Family counseling 
2 Private Practice Family counseling 

Counselor 
2 Public. Health Clinic r·ledi ca 1 care 
2 1St d' . . ate 1verS10n proJ. Counseling and permanent placement 
1 Welfare Department Child p'('otective services 
1 Neurological Clinic Evaluation 
1 I G,,"p hom' I~oun~eling 
1 ,women's organization .,OUSirlg 

TOTAL = 30* I 
I I I 
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other Services 

At least a part of each counselor's day is spent in makine telephone 

contact with the client, fami I y, schoo I s concemed, I aw enforcement 

perso~nel involved in the referral, and with foster parents in makine 

various kinds of !. ivine arraneements. 

Remainine miscellaneous activity accounts for about 6~ of time in 

Placerville and 13% at Lake Tahoe. An activity occupyine a sienificant por­

tion of time is attendine trainine sessions, il1-se-rvice workshops, and 

seminars. Durine 1976, PRYS staff spent about 75 hours each (4~) at such 

meetines, and the TRYS staff about 120 hours each (5%). Other activities 

occupyine the balance of time are research and preparation, travel, public 

relations (public education) consultation with other counties, fol low-up 

interviews, and administrative duties. Orieinally, follow-up interviews 

were made at two, four, six and 12 month intervals; however, to keep the 

eoodwil I of the clients, this was later limited to one follow-up at a 

six-month interva I. A. sma II portion of time is a I so spent in case advo­

cacy (if the client's case does reach the criminal justice system), and 

assistance in locatine alternative livine arranC!ements for clients. 

VIII. PROGRAM IMPACT 

Clients 

The ten clients of 310 who were contacted re~ardin~ impact of the 

project services on the presentine problems expressed positive feelines 

towards the proeram; they unanimously aereed that the intervention helped 

clear UP the problems that first broueht them to PRYS or TRYS. All ten 

said they would sueeest the proeram to a friend who was experiencin~ s~i­

lar problems. Three attributed an improved family situation to better 

communication and the ability to talk thines out. 

Reasons eiven by clients for likine the pro~ram included: 13 

1) Fee I ine more comfortable discussine problems with the proeram 
staff than with law enforcement aeency personnel. 

2) Availability of proeram staff when needed. 

13 Responses are not tabled due to size of sample. Six were clients at 
PRYS and four were clients at TRYS. 
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3) The friendship and understandin~ ~iven the client. 

4) The non-jud~emental attitude of the staff toward the problem. 

F'amilies 

ThirtY-one families were contacted for fol low-up interviews; these 

included all the families of the ten clients. who were fol lowed UP. Data 

obtained from the families appears in Table XIV. 14 

table XIV 

I Family Respons.s to Foll~-"p I Service (N:31) , 
Interview, One to Three Months after Receiving 

I~esponse I' 
Questlon --_... Yes 

Service was provided in a professional I manner? 30 1 

Staff was courteous? I 30 1 

Services available at PRYS/TRYS were I 

I appropriat~? 17 13 

I Hould you recommend PRYS/TRYS to a rela~ 
tive who was experiencing a similar 

I 
eroblem(s) with his/her child 27 0 

Services resolved the immediate problem 

I 12 15 
LserVices resolved the underlying prob-

lem(s) that precipitated the youth's 
action_~ _____ , __ 8 17 

, I' I Total I 

Don't Number I 
lather Know I Responsas i . - , .. 

I I I , 
0 0 ! 31 

I 
I 

I 
I i 

0 0 
I I I 31 

1 
I : 

o 1 .31 

4 a 31 

o 4 31 

6 31 

The majority of parents interviewed expressed a positive attitude 

toward the pro~ram services; al I of the respondents with one exception 

indicated that the staff had acted professionally. TwentY-seven out of 

the 31 respondents stated that they would recorrrnend the pro~ram to other 

families experienci~ similar problems with their children~ ThC!other four 

families felt that the pro~ram was not appropriate for al I status offenders; 

each client and family should be assessed in terms of willin~ess to par­

ticipate in the program. However, if willin~ness was evident they too 

would recornnend the pro~ram. 

14 Responses Clre not 'broken dO':Jn by site due to small N·s on each ~roup. 
T\'ientY-one. families were families of PRYS clients and ten were families 
of TRYS clients. 
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When respondents were asked if the proeram services resolved the 

immediate prob I em (reason for referra I), 38% said that it had. Frequency 

of response by nature of offense is shown in Table XV. Althoueh results 

Table XV I 
Family Responses to "~Jas immediate Problem I 
Resolved?" .in Follovl-up Intervie\'J after Client i 

Services'at PRVS/TRVS 

~~esponsel W Don't I Reason 
for RefeI~. Yes Know , Total 

I I 
I 

Incorrigible 4 I 3 I 1 I 8 ! I I I 
Truant I 1 I 0 I 0 1 I 
Runa\·/ay I 7 I 12 j 

1 20 I , 
Other I 0 0 I 2 I 2 

I 

I i I 
Total 12 -15 I 4 31 I l (39~~ ) (48~~ ) I (13%) 

I I 

cannot be eeneralized, it appears that the services were less than suc­

cessful in the eYes of parents of runaway status offenders. Respondents 

were also asked if theY felt whether pr'oeram services resolved the under­

IYine problem; only 26% said that i.t had. While more parents perceive.d the 

services to deal better with symptoms than with the underlyine problems, 

it appears that, at I east amone the par~!nts surveYed, short-term intervention 

of this kind may come too late. 15 

Parent responses to the question I"as Your chi I d IS behavior cham~(!d C in 
the fami I 'I context) since receivine proeram services" were compared to 

the responses of their children when replYine to a related question "In 

what way do YOU and Your family have/not have a better relationship since 

receivine the proeram services?" All ten clients reported a positive 

improvement; onl'l half of the parents of these ten clients stated there 

was a positive chanee while the remainine half said it either remained 

1:?- Absence of ne!!ative bias should also be r"ade clear here; the inter­
viewer was a part time employee of thQ pro~ram, which lends more cre­
dence to the neeative findines. 
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the same (34~) or became worse (16~). Those parents who felt there was an 

improvement attributed it 10 the pro~ram services and those who did not see 

an improvement were not sure of the cause. 

IX. DEINSTlTUTI aNALIZA TI ON 

Two issues are addressed to determine if deinstitutionalization of status 

offenders took place in EJ Dorado County in 1976. First, the number of 

status Qffenders spendi~ time in secure detention durin~ the pro~ram year 

and durin~ the previous year were compared; data appears in· Tab I e XVI. A 

1 ____ Table.xVI 

Number of Status Offenders. Spending 6 hrs. or. 
More in Secure Detention, 1975.& 1976, by Site 

~ Site 1975 1976 Di fferenc:e 

Phcerville 61 21 -40 

South Lake Tahoe 7 2 - 5 

Total 68 23 -45 

reduction of 66~ took place when both sites are considered. The break­

down by site is artificia I and for descriptive purposes on I y,; since South 

Lake Tahoe really has no secure facility for juveniles. If it becomes 

necessary to detain a status offender, a ho_ldin~ facil ity is used for over­

ni2ht detention and the minor teen transported to Placervil Ie. 

Second, the total number of status offenders seen by the Probation 

Department durin~ the pro~ram year was compared with the number seen the 

previous year; results appear in Table XVII. It was hYPothesized that the 

number of cases which were closed at intake durin~ 1976 would be hi~her d~e 

to the availability of pro~ram services; there was an increase of 10% at 

South Lake Tahoe, and a 3~ reduction at Placervil Ie. Probation depart­

ments at both sites were asked ab~ut possible dual referrals to the DSO 

pro~ram and to Probation for the same cl ients; the Lake Tahoe staff reported 126 

dual referrals and Placervil Ie, none. It is possible that the closed-at­

intake fi~ures at the Lake (129) reflect clients actually referred to the 
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Table XVII 
I 
I 
I 
i 

Number of status Offenders seen by El Dorado County Probation Department; 1975 ! 
and 1976. by site and by disposition. I 

! 
Year 1975 I 1976 

I _______ . Si te 

Disposition ~ Pl acervi 11 J So 
I I , 

Lake Tahoe,PlacervillelSo Lake Tahoe; 

I 
I 
I 

I 
I 

i I Closed at I n take 64 75 46 69 
(county residents) . I 

.1 
i 

Closed at Intake 64 42 35. I 60 
(O/C residents) , 

Informal Probation 14 g' 18 I 6 I 
f 

Formal Probation 13 6 5 2 

725a wards 1 2 - - -
Supplemental Refet"rals 2 

I 
4 - - -

Unsustained Petitions - 2 1 

! 
-I 

I 0 _. - -1 

Tota] 161 134 106 137 

1 Put on 6 mos. probation without making the minor a ward of the court. 
2 Cases carried over from the previous year but no court action taken; case 

continued on formal probation. 

~ro~ram (dual referrals), and that the Placervil Ie data reflect actual 

clients !!!!r referrals were made to the DSO ~ro~ram.16 Table VI in 

Section VI shows that at Placervil I~~ the Probation De~artment made 28 

referrals to PRYS; if these fi~ures are added to the 1976 fi~ures for 

I 
I 

I 
I 
I , 
I 
I 
I 

I 

Placerville in Table XVII the data for 1976 more closely reflects that 

for 1975. UnfortunatelY, data which \-Iould enable us to kno\v the exact 

disposition of anYone client, \oJas not sYstematicall¥ r~~orded in client 

folders by the Probation Department, and an~ of several interpretations 

may be placed on the closed-at-Intake data in Tabl~ XVII. Chan~es in num-

bers for status offenders on informal and formal probation for the two 

years appear to be random, and probably reflect no real differences. 

16 It had ori~inal Iy been planned that both project sites were to furnish 
probation and law enforcement with data re~ardin~ disposition of refer­
rals; however, only TRYS systematicallY furnished this information and 
this may account for lack of records on dual referrals at Placerville 
Probation. 39 
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Table XVIII 

Number of Status Offenders Seen in 1975 by 
Probation and in 1976 by Probation and the 
DSO Program, by Siteo 

I 
, 

Year - 1975 1976 

'-----~ Site Probation I Probati on DSO 

Placervi11e 161 106 131 

South Lake Tahoe 134 137 179 

Total 295 243 310 . 

If one does not accept the theorY of dual referrals durin~ 1976, 

then it would appear that either the number of status offenders increased 

in EI Dorado County in 1976, or the DSO pro~ram "widened the net" and 

eave services to clients who were potential as opposed to actual status 

offenders. jOab I e XVII I shows the number of status offenders seen by the 

Probation Deoartment in 1975, in comparison to the tota I number of these .--
offenders seen, by .E.21tLProbation and the DSO proeram in 1976. If the 

1976 clients are al I actual status offenders, then an 87% increase 

occurred in the COOnty. If the DSO pro~ram is seein~ potential status 

offenders, it is- providine a service, but apparently not reducine the 

Probation Department case load of actual offenders by much. There is no 

waY to. know by how much the County population increased durin~ this period. 

Xo CONCLUSIONS 

Several points need to be kept in mind: 

• Complete data was not available on al I clients. 

• No data was available on clients' pre-pro~ram attitudes or percep­
tions. 

• Goals of the proeram were broadly defined, and broad ~oals require 
that value jude:ements bemade, which may result in unjustified con­
clusions. 

• Since the evaluation oe~an late, only survey methods were used and 
no experimentation was possible. 

• The reliability of data ~ol lection instruments was not assessed. 
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• Cost effectiveness of the pro~ram could not be determined, since 
the Probation Department could not furnish cost per client data 
for comparative purposes. 

• Time constraints of produc~~~ an evaluation report ruled out 
examination of recidivism data. 

• A very small sample of clients/families were contacted for fol low­
uP. 

• Impendine enforcement of AB 3121 undoubtedly affected system aeency 
use of the pro~ram. 

Findines 

Proeram Implementation (EfficiencY) 

1. The project ~oals of establishine facilities in two sites to pro­

vide crisis interven1ion/counseline services to youth and their families 

on a 24-hour basis have been met. The staff appear to meet the standards 

of the ~rant and staff trainin~ is an oneoine function of the proeram. 

Normal problems of a new aeency and staff in this fieid have been encoun­

tered; no evidence exists that the problems have not been worked out. 

However, erratic caseload and lone hours appear to be problems inherent in 

providine services such as these. 

2. The project eoals of establishine a foster parent proeram for 

placement of status offenders in EI Dorado County have been met. Neither 

the quality of the trainin~, nor the quality of placement offered the 

client was assessed. 

3. The project ~oal of establishine a referral service for statu~ 

offenders with various system and non-sYstem aeenctes in the two communities 

has been met. The referral service is two waY - in and out. Referrals to 

the pro~ram are made for a mYriad of reasons since a wide ranee of services 

exist in the eyes of the referees. It is not clear that al I referrals are 

status offenders, or that a close workine relationship exists between pro­

ject staff and the staff of other a~encies in the community. There seems 

to be a lack of communication between project staff and other institution­

alized services in the community. When information was made available to 

other a~encies, it ~as somet~es perceived that TRYS/PRYS were infrineine 

on territorY already the domain of existine aeencies. The only formal 
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relationship which existed was with Children1s Services of the County 

Welfare Department with re~ard to licensing of foster homes. TwentY-six 

percent of all referrals to the DSO pro~ram were made by the Probation 

Department; it is probable that impendin~ enactment of AB 312~ had a 

considerable effect here. Police, deputy sheriffs, schools and parents 

are also directing youth to project services1 notably latkin~ ar~ referrals 

from the CHP and from the courts. A total of 148 DSO pro~ram clients 

were referred to other a~encies both in and out of the County for services 

which could not be provided by the pro~ram staff. 

4. A total of 310 youthful offenders received various pro~ram ser­

vices durin~ the first year of pro~ram operation. They fe II predominant I y 

in the 14-17 year ran~e and a lar~er proportion are female. Approximately 

one half had had previous contact with the law and approximately one 

quarter had been at one time deiained in Jailor in Juvenile Hal I. Client 

family incomes are more representative of incomes in the Placervil Ie area 

than at Lake Tahoe, where a sma II er percenta~e of clients were county 

residents. However, approximatelY equal percenta~es of clients were atten­

din~ school at both sites (approximatelY 90%) indicatin~ that examination 

of school attendance records in the second year of the evaluation may be 

a le~itimate consideration of pro~ram impact. 

5. While deinstitutionalizin~ the status offender has apparently 

taken p lace in the County (in terms of the number who spent time in secure 

detention) it is not cleir that this was the result of pro~ram efforts or 

the normal speed UP due to AB 3121. It is not possible to determine 

actual reduction in system a~encY workload due to pro~ram services; lack 

of accurate definitions and d~1icient records prohibit this. However, 

either the number of st~tus offenders increased 07% in the County in one 

Year, or the pro~ram 'widened the net', or there are substantial numbers 

of dual cases by Probation and the DSO pro~ram. 

Pro~ram Impact (Effectiveness) 

Evaluation of pro~ram impact was limited. Recidivism could not be 

detenmined because of time factors. Effect of pro~ram services on the 

school system was not examined, in part because of the transient nature 

of the clients, and in part because such chan~es would not appear until a 

later time. Two measures of impact were used: follow-up interviews with 
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clients and families, and examination of the Probation Department records 

of status offenders durin~ 1975 and 1976. 

1. Client/family follow-ups. Bearin~ in mind 1) the reliability of 

the instruments was not determined, 2) approximately 3% of the clients and 

1~ of the families were surveyed, 3) the nature of the referral problems 

were not similar, and 4) that pro~ram ~oals for clients were broad, it is 

concluded that parents and clients expressed a positive attitude toward 

the pro~ram and recommend "its services. While al I ten clients a~reed that 

pro~ram intervention helped clear UP the presentine problem, parents felt 

that neither the presentin~ problem nor the underlYin~ problem was resolved. 

2. P~obation Department records of status offenders in 1975 and 1976. 

The number of status offenders in secure detention was reduced 66~ in 1976 

over 1975. Whether this is a result of pro~ram efforts, or of anticipated 

chan~es in le~islation, cannot be determined.' The Probation Department, 

normally the a~ency which sees status offenders, saw 295 such offenders in 

1975 and 243 in 1976, an 18% reduction. However, if the status offenders 

seen at the DSO pro~ram are added to the Probation Department status offen­

ders (555) there appears to be an increase of 87% of such offenders ~n the 

COtlrltyin 1976. It is possible there are dual referrals in these fi~ures; 

it is also possible that the DSO pro~ram has 'widened the net l to clients 

who would not normal,y reach official attention. 

Reconmendations F'or Improvement 

1. If the DSO pro~ram is to survive in the County it wil I need the 

support of system and non-sYstem a~encies. Some delineation needs to be 

made between the services provided by the pro~ram and those provided by 

other ~encies. PaYments to foster parents should be made equal to those 

p~1d by th~ CQYn~¥. Communication needs to be restored, and the reasons 

for staff home utilization as foster homes made clear to system a~encies. 

2. It is not clear to whom the DSO pro~ram is providi~ its services; 

either the number of status offenders has increased markedly in the County 

in one Year, the'pro~ram has served a broader tar~et population, the 

accuracy of records is Questionable. Some effort needs to be made by the 

pro~ram to develop definitions for and to keep statistics separate for 

potential and for actual status offenders. 

43 



3. Feedback to law enforcement aSencies reSardins disposition of its 

referrals needs to be mad~ in order for record keepins systems to reflect 

case loads and make comparisons possible. 
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APPENDIX A 

1. DSO Pr.ogram Grant Proposal 
2. DSO Evaluation Grant Proposal 
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~\cC·D MAR :~ G 197G 
The Office of Criminal Justice Planni::g, hereinafter de!llgnatcd "CCJ'?", hereby m.:l.kl!!i a 
gront aW.:I.rd of funds to, The Awokenin~~e~n~c~e~,~l~n~c~, __ ~ ________ ~~~ __ ~ ________ ~~ ______ _ 
h ·.aft~r design.:lted the "Subgr.:1r.t:cc" um;cr t.he pcovi:ao!1:; of Ti.':lc 1. Llil=t: --'{?--', ______ _ 
Omniuus Cri::w Cont:.ro1 anti S.:l.fe S!:!;C!!ts Act of 1963 (?L 90-:J5l) '1.5 <;~.lcndcd (PL 91-61\'i), 
hereinafter dcsignAted "S.:l.fc Streets ,\ct", in the amo~-:~ ~d for the pu::-posc <lnd cluI~t:.ion 

sct fo.-th in "!1; ~ gr~n" ~·,...ard (// )/'/"7 /' - . ~ --"' ~ - ... . 76 :; -c{:,/ -
Proje.ct: Ti':lc Con t.:i Lie -: ~io. 

7.J ,,'/J/,/I / 7( l-Z -;.;t..,~' -, - :..J 

The /\\'/aken i n!} Peace, Inc. p~ect :io. 
2- ;? /I 7. ~7 -/ ::.:j..;f .-.-

Tha Status Off.;nder - .rln ,'\1 ternativc to In.:uccr~tion 
G:-nn::. ?crioe. 
1/217'1 - 12/'11/7~ 

Projcc: D' ... , . .-- ...... ---_ ............ - (:;':;"-:1C, .:" .. ':::ci=cS::i , Tc::'c::;::onc) 

Terry \-1. Pric~ 
The Awakenina ?c=ce, !nc. 
Box .g~8. Sa. Lake iahc!2'1 Ca. 95705 
're1ephone: 915 -541-2~,1 5 

Financial. 0':::; _r .. -J.. .......... __ (!:a..~e, ;",:;cire~:;, 're le~no::e) 

Gera 1 d Haase. Tre:s(.'rer 
The /\\·/aken i ~a P::!:ce, Inc. 
80 h 8il8, SO. Lake Tiihoe, Ca. 957!}S 
Telephone: 916-5;~-571S/ 915- 541-24,15 

Olr:._=i£1!!_!=)l (;,7 

Office of Cr::llincl Just:,e f'lc:,.ni.1g 
7171 So'N~inCJ Dri'/e 
Sac:rcmtnto. C.=!,i;:niw 9.5$::1 

SP~CIAL DEPOSIT 

A-I 

- :'cuc=aL .:....::-.vu..n=. 
$174.749 

State Buy in 

Local H.:!.:c. t·~il. t.ch 
19.416 

Other !'!.:l1:.C;" 

Total ?::-ojec: c·~--~"' .. 
$194,165 

";/.,,4 
----------------------------------

\?------------------------------------
$50,000 or morc. 

I 



UNITED STATES DEPARTMENT OF JUSTICE 
LAW ENFORCEMENT ASSISTANCE ADMINISTRATION 

WASlIlNCTON. D,C. 20~)O 

GRANT AHARD 

AWARD DATE 

Grantee: Office of Criminal Ju~tice,Planning 

Su.bgrantee: The Awakening PC<lCC, Inc. 

12/78/75 

I 
I 
I 
I 
I 

Period of Grant: 1/2;'76 12/31/78 II 
GRANT AHOUNT: $174,749 GRANT NU:'1BER: 7GJS-99-0011 

--~--~-----------------

Award is hereby made in the amount and for the period shown <lbove of 
a grant under Title II, Subpart II, St:ction 224 of the Juvenile Justice 
and Delinquency P=evention Act of 1974, P .,L. 93-el lS, to the above-mentioned 
grantee for the purposes set forth in ~~e subgrantcc's application. 
This award is subject to t.1.e Ac..unistration I s current conditions go',e=ni'ng 
grants as well as the attached Special Conditions. 

~rantee will a~~ere to all Letter-of-Credit requi=e~ents. 

CONCUP_tU::NCES : 

940013477 

Accepted for the Grantee: 

Signature of Duly Authorized Official 

A-2 

RICHARD W. VELDE i 
AdI'!lininstrator 

H. H. GlU::GG c,; 
Dcpui.!y to the Deputy 
Administrator to Administration 
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GRAHT AOJUs'TME~IT HOTICE 

l. CH/IIHtc 

The Awakcn;n~ Peace, Inc. 
P.O. Box 848 
South lake Tahoe. Ca 1 Hernia 95705 

$. Til I.E OF' ;>"QJECT 

Deinstitutional;zaticn of Statu~ Offencers 

t. CRAIIT NUMfJCn 

76-JS-Cl9-0011 
l. ACCOUNT"'':; CL.A~:I~'ICATICI/ ecce 

X-A-12-16-02-01 
4. AP,l'(Ot"'iTi£-i'Ct'''' ~I/~"'''':-':U~!.~H:-----

, lSXO.;:OO 

, 
7. CATE 

,1i'nU,H'V 1t.. 1976 

This GAN is to re'fise Special Condition n to read as f01101-/S: 

Vlithin 75 days of the grant aI-lard, or by February 16, 1976, ',.;hichever 
is later, the grantee (sub;rantee) will sut~it a revised work~lan, a~d 
budget, subject to evaluation require~ents and progra~ cc~~or.ent feasi­
bility. No funds after such datE! r.tay be disbursed bi' the SP."- until the 
revised 'tiork statement and budget have' been approved by the LS\:!. project 
monitor. 

And to revise Special Condition: 9 to read as fol101'ls: 

Following aVlard of a supplemental grant. the grantee (subgrantee) agree 
to conduct an indep~ndent evaluation. The contract for this evaluation 
wi1l be let no later than 60 days after suppiemental c.1'iard . 

Emily C. Hartin. Dir.ectOr 
Specia.l Emphasis Pl'Qglams. OJJO? 

~Hlton luger 
<;<; "<;ti1nt I'\dmi!li~trilt(')r OJJDP 

n. DATI!. 

'114!7G 

A-3 
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i. Project S!;mmary: The aoolicant oroooses tt:at a referral system be initiated with polfce. I 
.shernt, ana prooation deoartr.1ents that \'Iould offer a MI" and viable alternative to incarceration. 
The Status Offenrler Program prooosed \·:ould provide imediate sl1el ter·care services coueled \'/ith 
In intensiv~ ~nd comprehensive counseling proaram to stop the incarceration of 501 status offender I 
lock up facilities in El Dorado County. To meet the stat~d ob.iectives. it is prooosed to imo1emen: 

~'/O youth service centers in conjunction '.'1ith a county wide roster home net\·/ork. The prClc~ams 'lIii; 
9rovide 24 hour family crisis counseling, 24 hour status youth counseling, and placemen~ OJ status 
)Outh in short-term, specialized foster homes. 

On-GoinG services to the status offender will beindividualized·and orovide peer group and family 
eounselin~. liesure time activities. job and school counselinq. . 

Other supportive services incl1lde: Taster parents screenin~ and training. transportation for 
~atus youth. and status offender services coordination. 

I 
It is hypothesized that OJ providin~ status offenders '.'/ith intensive famii'l and individual counsel ~ I 
coupled l"iith assi:::tance in the decision makinq process. a course of action \'Iill be taken to utiii:::: 

services Qut$ide of the criminal justice system. The qoal of the project will be to deinsti­
tutional ize status offender in El Dorado Count'! \o{ithin tt;IO years. 
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20. BUDGET SUtltlARY I \I!t GRAIIT PROJECT . . 
If it is ollt1dpated that fUIl~5 will be requested for second and/or third year activities. f111 in those spaces. If 
thh appl it:ation 15 for second year funding. Hien fill in the "Total First "car" with the approved ar.:ounts for that 
period. ai.:! the anticipated amount~ for third year funding. 

1. B, •. Jget should be based on a grant yeal' (12 month or shorter period if the project is less than 12 months) rather 
tll.~n calendar year or fiscal year. 

2. I"c;luding State Buy-In funds. ___ . __________ .....-_' ___________ -. 

. ~TAL fiRST YEARl TOTAL SECOtlO "E_~Rl _J-__ .....;TOTAl TtIIRO YE ... A~Rl ____ -t 

"";-L __ ~,~:-- ILltchlnl -- Grant 1~~atching2 - 'I ' Grant --"~atr.hinl 
::JU. TotAl Funds Funds Total Funds 'funds Total Funds...... funds 

':~: ;55,233 \45 ,633 -j~=-::~_54 r_$~.B_-_.H_~:-~ ~311 
.. I~- ~~~[ , __ 

-l--J.~-Q-:-~:- --

Bud. 
Cate, 

Pers 
Servi 

TraVt 

, 

Cons, 
Ser 

.-

j 3,490 3.490 -Q- 3',490 3',1190 

I tant -0- -9- -0- ~--g-
ices 

-
[qui, ",ant, 

950 -Q- -Q- -0- -9- -9-
-., 

Supp les !J 
IJper 
Expe, 

i,lng 
36,328 36,326 -1)- 35,965 35,965 -9-$CS 

--
T. 

Proj. 
1---

Gran 
Req. 

Gl'al 
Contr 
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C.A.LIFORfUA cqm:CIl OIl CRIMINf,l JlJCTICE 
DETAILED PROJECT GUDGET 

BUDGET CATEGORY 
FEDERAL f----=,. HMO~!A Tell I 
FU~OS STATE I LOC~L I 

BUY - I N HARD r-tUCH I 

TOTAL 

21. Personal Services 

A. Salaries 

Program Coo rdi nil to r 22.660 22.660 I 

1st yr.--100~ of Time @ Sll,OOO/yr 
2nd yr.--100% of Tiw~ @ Sll.OOO/yr. 

Counselors ( 3) 55.620 37.080 18.540 
1st yr.--l00~ of Time @ S9.000/yr. 
?nd yr.--100% of Time @. $9.540/yr. 

Secretary 14.996 14.996 
1st yr.--100~ of Time @ S7.280/yr. 
2nd yr.--100% of Time @ S7.716/yr •. 

, 

Part-Time Secretary 1.560 i .560 
3/hrs. a year @ 53.iS/hr. . 

Data Collection Specialist 9.270 9.270 
1st yr.--50% of Time @ S4,SCO/yr. 
2nd yr.--50% of Time @ $4,770/yr. 

" 

B. Benefits 

Uncmp 1 oymen t - 3.9~ $ 4.060 $ 3.337 $ 723 

Workman IS Comp - .5St . 572 470 102 
. ical Ins . @ S413/yr. 5.204 5,153 I S1 

I 
A ci ~·~·,,;r 

I 
TOTAL I S113.942 1 $94.526 $19,416 
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TAILED PROJECT BUDGET (CONiT) 

BUOGET CATEGORY 

22. Tl-avel 

lea~e - la,')')!} mires @ 12¢/mi1e' 

.ane Travel 
TI'I'o round tri ps to I'lash. D. C. @ 
$340 
Four round trips to K.C. @ $25n 

!r Diem - 30 days @ S30/day 

ransportation of Clients 

TOTAL 

23. Consultant Services 

~-

24. Equipment 

Electric TYlJel'l'riter (1) 

Tape Recorder (1) 

File Cabinet (1) 

'rOTAl 

TOTAL 

TOTAL 

$2,400 

I i ,680 

! 900 

I 2,000 

1$6,980 

$ 400 

300 

250 

A-7 

FEDERAL 
, FUNDS 

52,400 

1 ,680 

900 

2,000 

$6,980 

$ 400 

300 

250 

950 

HA~[) ~~TCH II! 
r-~ST~A7T~E~~I~~LOVC~A~L--~1 

BUY-IN HARD :·I!',rCH i OTHER: 

I 

I I , 

I I ! 

I 
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I 
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JETAILED PROJECT GUDGET (CON'l. 

BUDGET CATEGORY 
FEDEP.AL 

FUNDS 

25. Supplies and Operating Expenses 

entals ~ s~n1/mo. 

tilities ~ 575/mo. 

elephone 
Installation ~ $300 
Monthly Ser. Charge @ SGO 
r·ton th 1 y L. D. El SS0 

witchboard 0 $35/mo. 

ns. - ~eneral Liab. 

tlstaae @ S21J/mo. 

rinting/Cooyina 

c. ,dsirtg 

ffice Supplies 

rainin~ Material 

'4aintenance SUDp1 i es 

Foster Hom~ Paymen~s 

Indirect Costs - 10% of personnel 
and benefits 

26. TOTAL PROJECT COST 

27. Per~~nt~of Total Project Cost 

I 
9,6,)~ ~ 9,600 

1.,800 1 ,8')1) 

'3,660 3,650 

840 840 

600 600 

480 4eD 

480 4?0 . 
120 121J 

Z,S60 2,560 

400 400 

360 361) 

40,000 40,OrJO 

11 ,393 11 ,393 

I:" ...... ~ ._ I !_ ._ .... 

94.165 h 74 .7-19 

1 DO: 90~ 

A-a 

STATE I LOCAL 
BUY-IN HARD ", .. iTCH 

. 

I 

I 519.416 

J lOr. 

OTHER 

I . -I , 
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-I 28. 

'I 
'I 
'J 
'I~l. 

C'Jdget Hal'r(jt1ve: !k~ril1 celo':' iH'ld ~tjd as rr.ilny CL~('.t'ir,t:Qti".(j p::g\~~ 
m:mben~G H-A, ;1-8, ~tc.) tiC; l~~.y be i12C~!~:;3i'y t~) reloti! th~ i~c:::; b~·i:J'~t..~.J 

to project (\cti>.,it!(':~ ,I:!'! cc;r.;>l~tr~ t:':;? r::-.:ju;r::-d ,Jll:;tifi:;;t;~n ~!~,:l r'·:~1<!i·.:!,· 

tion of thE: v(·~.le~t ~1IC:~~~. t::xpldin the! SO!J\'(:e3 til:: IJl':i:i:~e \-in: t;,t.ii i:-~ 
fOl- its r.-:il tc:' i lig COil tl"i uut ion. E;:1.::,,:~;·a ta tho$~ ;:l'opf):(~d e~:p-::r:J i tt.;n~ ';tCI.I) 

that r'CqU1i"e j'ij";Oi c::pprQv~l, ,13 spec'ifi-t!d in 13urr:J:1 r.'( th,: [i./(!tr:i: C;i't::!!~,]r 
A-a7, Clnd in CCCJ Fiscal Aff.lirs :,j~!i',ual, so priolo app14 Qv.1l 1:1.11 :'J~ COl\s;c!~rC:lj 
at the time application i~ mndc. 

PERSONNEL SERVICES 

I 
'I 

A. Salaries 
1st 
YEAR 

2nd 
YEAR TOTAL 

I . 
'I 
I 
I 
I' 
I 

.. I 
I 
I 
I 
I 

Program Coordinator: A Program Coordinator is 
an essential priority in the funding budset. 
Salary is vie'ded as being 1m'/ 'for this 12\1el of 
responsibility, but qualified and co~petent 
persons are available at this salary range,. 
(Personn~l specifications for this position are 
located in III. Hethodolog.Y, D. Staff 
Qualifitations ilnd Duties. Page 39) .......... .. 

Cou~se10rs: Sala~y of Counselors are proposed 
at $9,000 per year in order to attract 
experienced applicants. Three Counselors' an~ 
necessary to n;~et the object.ives of this grant 
propose 1. (Personnel speci fi ca ti ons for th is' 
position are loci:ited in III., 11ethocology, D. 
Staffing Qualificatlons and Duties, pg. 39) .. < 

Oata Collection Specialist: An experienced 
Data Collection Specialist is ca1culated at a 
salary of $9',000 a ,yeal-, at SQ~ of the tlme. 
This position is essential for con:plying I'lith 
the Evaluation Design proposed and ilchieving 
data coll ection ilnd record kecpin9 objectives. 
(Personnel specifications for this position are 
located in In. ~lcthodology. D. Strlff 
Q'ualifications and Duties, pg. 39) ...... _ •••••• 
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$11.000 $11,660 $22,660 

$27.000 $28.620 $55,620 

$ 4,500 $ 4,770 $ 9,270 



~:.-. 

Sccr~t~ry: A full time secretary ;s necessary 
for the nrocess;no or reports, client records, 
minor fiscal responsibilities and staff cor­
respondence. The sec~etary will be located at 
the Placerville Center to assist with rcccotion 
and screcn;no of clients. Salary of the sec­
retary ;s set at 57,280 ner year, l'J'1~ of the 
t,imc. (Personncl specifications for this 
positi6n are loc~tcd in III. ~ethodolocy, D. 
Staffing Qualifications and Duties, pg. 39) ..... 

Part-time Secretary: To fulfill the necessary 
evaluation req~ire~ent, ,the pronram would fund 
a part-time cleric~l staff for Probation Dcot. to 
compile and code cor.fidential files. (For futher 
justification see VI Evaluation Requirement, 
pg. 48) Part-time secretariai hclp is cal-
culated at $3.75 per hour ............... _ ......... . 

B. Frinoe Benefits 

A breakdown' for charges for emnloyee benefits 
is as fol1.ov/s: 

. 
Unemployment 3.9% _ 

Horkman 's Camp. . 55~; 

Medical Insur. 0 S413/yr. x 6 staff 

Fringe benefits oer centum of salary's - 9.4% 

!? TRAVEL 

Mileaoe: Mi1eaoe is calculated @ 12t mile 
@ 833-mi1es per"month. Present milea~e 
rate for the county is set at lS~ per mile ..... 

Plane Travel: Three round trio olane fares are 
'scheduled for reouired rneetinas. One meetinq 
per'year is anti~ioated to be'held in Washin~ton 
D.C. and 2 meetinns per year to be held at a 
mid-point. such as Kansas City .••.•••••..•.•••.••• 

Per Diem: Scheduled at 15 days per ye~r at 
$30 per cia Y ••••••••••••••••••• !I ••••••• t • ! ~ ! ....... '" ... -

TranSDortntion of status youth: Sl.OOO is 
budoeted for the trunsnort~tion of stntus vouth 
\'lho' reside out of the area. This small <1mount 
will be used only \·/hen other monies cannot be 
sCl'lred from the p.1rcnt, \'Iel farc, Red Cr05S. 
Travelers' Aid, ctc •.•••••••••••••• ~ ••••••••••••••• 

A-IO 

1st 
YEAR -: 

S /,280 

s 730 

$ 1 ,972 

$ 278 

$ 2,478 

$ 1,2')1) 

$ 940 

$ 1 ,00'] 

2nd 
YEAr. TOT f,L 

S 7,716 $14.996 

s 780 S 1 ,560 

$ 2,838 S 4,060 

S 294 

S 2,726 

$ 1 ,20a 

s 840 

S 1.000 

$ 572 

$ 5,2!15 

S 2,40a 

S 1 ,680 

S 2,000 
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1st 
YEAR ., 

1 
. 1 
I 
I 
I 
I. 

Typewriter: One electric tYPc\'lriter is 
viewed as necessary for use bv the Secretary 
and staff at the Placerville Center. Cal­
culated over the 2 year period, buvin" is 
less costly as comoared to lcasina of a 
comparable machine ......••......••..••••.•.••..• 

One Tape Recorder: A tane recorder is necess­
ary for the recordinn of trainine ~Jterials, 
9roup sessions and dictation 07 case histories. 
Additionallv the recordinn of runaway oarcnt's 
permission for the providing of Services 
when such permission is given over the tele­
phone is leaally required. Tane recorder 
must be adantable to be used \-Jith a teieonone. 
As tape recorders are not leased it is recom­
mended that one be purchased .........•.•••..•..• . . 

One File Cabinet: A three drawer filina cabinet 
is necessary for storing client files and other 
prooramatical infor~ation. As filine cabinets 
are-not leased locally it is recommended that one 

$ 400 

$ 300 

I SU??L::SP::~:::~~;;I~' ~~~~:I~~~" .............. : ..... . $ 251) . 

I 
I' 
I 
f 
f 
I 
I 
.1 
I' 

Rentals: Rent is calculated at $350 ~er month for 
a suitable location in the Placerville arca. An 
additional Ssn is calculated for the rental of 
office seac: in the Lake Tahoe area for a combined 
total monthly exryenditure of $400 ner month. 
Rentals wil I be well below the max~mum oer sauare 
foot allOtoJance as oresent faci1 ities are leased 
at a rate of 3~t p~r souare foot. It is hoeed. 
a home will be located in Placerville which can be 
converted into office soace. ihe Lake Tahoe office· 
will be located in the present A\·;akerlino Peace 
facilit.y .............. _ •••••....•.•••••• ~ •••••••••. .,.S 4,800 

Utilities: Utilities are calculated at $50 
for the P1acervillc facility and S25 for the 
lake Tahl1e facil ity mont1Y.~ Utilities are to 
include: qas, electriciti. water, oarbJQc. and 
5nO\'1 rcmova 1 ............................. ~ •.....•.•••• $ 900 

Telcohonc: Monthlv breakdown for pnone eXDcnses 
a re as f 011 O\-/S : 

Service Charoc ..•..•.•.••.•••••••••••••• S 50.0n 
Lon" Distance .......•.•.•.•..••••••••••• S 80.00 
One time Instal1ution char~c ..•••••••••• $1~n.OQ 

A-ll 

s 
$ 
S 

720 
9GO 
300 

2nd 
YEAR 

$ -IJ-

-0-

-0-

TOTAL 

$ 400 

$ 300 

$ 250 

$.4,800 $ 9,600 

$ 90a $ 1 .sao 

$ 
S 
S 

720 
960 

-0-

$ 1 .4110 
$ 1.9 2() 
S :laO 
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Sbdtc.hbo<lrd: 'ro orovidc a 2<1 hour. 7 dtly' a 
week service, it is necessary to utilize an 
Answerinn Service. Cos~ is calculated at 
$35 a month ..............•..•...••............... 

Insurance: General Liablility Insurance and 
insurance covera~e for the transDortation of 
youth in staff vchicles ..•...... ~ •..•.•.••..•.... 

Postage: Estimateo at $2~.OO a month .....•..... 

Printinq/Copying: Estimated at $20.00 a fiI'inth ... 

Advcrt{sinq: Estimated at 560.00 per year. 
Advertisina of proaram services as well as for 
program job openin~s in newspaper ..........•..... 

Office Supples: Initial office supolies such 
as fi1e holders, staplers. hole punch, sc;;,sors, 
appointment calendar, note pads, writing 
utensils, and other miscellaneous supplies ...... . 

. Monthly Off; ce SUDD' i es : ~~onth 1 y conslJrnab 1 e ' 
office supplies are calculated at $15.00 per 

, month times 6 staff persons ..................... . 

Trainino Mat~rial: Orawinc material includes 
periodi~als, journals, juv~n;le justice pub­
lications. Stat~ Codes and Reoulation Manuals. 
books and'trainina Dublicatio~s dealina with 
delinquency prevention and the Juvenile justice 
system .......................................... . 

Mai ntenance SUDP 1; es : ~1a i ntenance s!Jpol i es 
includes toilet paper, paper towels, cleaning 
agents and cleanina suoplies such as lioht 
b~'bs, fuses, etc.~ •.• ~ •..••••••••••••• ~ •••••••• ~ 

Specialized Foster Home PaYment: $20.000 a 
year is bud~eted for the !)uYI':':ent of placement 
of status youth in short-term and lon~-term 
fos ter homes. Paymen ts \oIi 11 be made on a fee­
for-services basis orovidinC'l the orOClram with 
2.000 days of placement at S10.00 pe~ day 
(24 hour oe~iod). 'Pavment will only be made to 
ios-tcr 110mes Cia. OJ neel JnG ,;)u\'::2i"V: ~~G ;}" ... d:: 

Status Offender Program ..•••••.•••••••••••••••••• 

TOTALS 

Indirect Charges: 10~ of ' personnel + benefits ... 
TOTALS 
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$ 420 

S 31)0 

$ 240 

$ 240 

$ 60 

$ 400 

$ 1,080 

$ 200 

$ 180 

$20,001) 

2nd 
YEAR TOTAL 

$ A20 $ 840 

$ 300 S GOO 

$ 2110 $ £180 

$ 240 $ 480 

S 60 $ 120 

s -0- S 400 

$ 1,08!) S 2,160 

$ 200 $' 4,00 

$, 180 $ 350 

$20.001) $40,OaO 

$90,S2~ S92.244 S132.772 
$ 5.520 ~ S.n65 S 11.393 -------$96,056 $98.109 5194.165 
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29. Graohic Representation t ~05ts - Bv ~nnth 

PROJECT 1~IJNTH 

10 ~ 
.. ...... 1st 2~d 3rd 4th 5th 6~h 7th 8th 9th 10th 11-h l?+h 
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30. Other Sources of FundinQ-

fUIWS 

1 
DATE AGENCY REQUESTED REQUESTEO STATUS OF R~QUSST 

El Dorado County I 

'Mental Health Dept. $19,416 
·1st yr. A.pproved I 2nd yr. Pendino I 

i 
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AOjUDICATION 

DCTA I m:D 

DCTENTION HEARING 

INCARCERATED 

INFORMAL PROBATION 

INSTITUTIONALIZATION 

~UVENILE DIVERSION 

600 JUVE:NIU: 

601 JUVENILE 

602 JUVErJIL E 

GL OSSI\RV 
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A judgement by the court 

A youth who is held in custody 
prior to ~djudication. 

Preliminary h~~ring for ztatus 
offender. 

Situation whnre a st~tus orfcndr.~ 
is held in 'custody in a lock-up 
racility. 

I 
I 
I 
I 
I 
I 

An agreement made between youth, 
parents, and ~rob~tion, stipula~ins I 
conditions the youth must meet ~ithin 
a six mo'lth time o~!:'iod. If the 
conditions or. tho' agrcElr:lent ~re met, 
the youth will be released from I 
Probation's juri~diction. 

Judicial processing of status of~enders I 
into correctional inztitutions. . . 

Formalized progrzm cesigned to imoact 
first time offenders and/or theca I 
youth showing delinquency tendencies. 
The program consists of ene-to-cne 
counseling, peer group counseling 
seSSl.Jns, fa!l1iiy counseling, aile 1 
alternative activities. youth may 
be referred to~is prog~am by concerned 
agencies or individuals. 

California Welfars and Institutions 
Code c~tego=izing aoandoned or ~bused 
children. 

California Welrare ~nd Institutions 
" Code categorizing a juvenils who is 

8 st~tus offender. 

California Welf~re and Institution~ 
Code c~tegori=ing a juvenile who has 
committed ~ criminal act. 

I 
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SPECIALIZED rOSTER HOMES 

STATUS OFFENDER 

VOLUNTARY PLACEMENT 

j 

roster home~ recruited and troincd 
by statuo Offender r-~ogr~m sc~ff nnd 
dc~igned to provide supervi~ed ~hclter 
care for the status offender. 

A juvenile detained, committcd,plcccd 
and adjudic~tcd for offen~co ~hich 
would not be considc~ed crimin~l if 
he was ~n adult; a 601 juvenile. 

Agreement by pargnt~, giving u~rm:s~ion 
to place youth in a pre-dcsi~natcd 
foster home, o~ the home of a relative 
or friend of the family. 

A-15 
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I. 5TATEi·:cr:T OF" N!:EO 

A. 8AC1~GnOm!D r..~!D STAT!SnCl\l OATA 

This applic~tion outlines a pro9ra~ for El Dorado County ~ith rcg~rd~ to 
~~J....J?!_~.l.l_l:i.t_~.tus .offcndcr~. incarcc:-~tcd in corrc:ction~l insti tutions. 

(1 Doiado Count~·is a low density rural countYt extending 100 miles from 
Sacramento County to the r!cv~d::l (;tatc line ·\!,lth tl!JO r.1<:ljor concentrations 
of populatic~s; Placerville, the ccunty seat ~nd South Ldke T~hoe. The 
major busines~ in the county is tocri~m centered at L~kc T3hoo l!!ith thou­
sands of visitors coming from allover the Weste~n United States. 

LOI!1 density rural COL.',:pties such as El Dorado County' gcnerCllly do not h~'Je 
the services Clnd funds to provide sophisticated, progre5sive youth proGra~s • 

. Until the establishment of A1!Jakening Peace, Inc. in South L a!:e Tahoe and 
tJew r~orning, Inc. in Placerville, the county l!!CS ~ithout organized youth 
~lternative programs. These ~rog=Clms include a 'juv~nile diversion prc­
gram, an intensivs'ona-to-one and fa~ily counseling progr~m, a drug ~buse 
prevention program, and youth drop-in center. 

~·lithin El Dor<:do County, there is no for:;Jalized pro9raiol designt!!d for d~­
institutionalizCltion or the status offender. Other than !z~ ~nforcn~s~t 

,.an~ probation u;Jencies, only ;Iwakcning :Jeace and i;el!! r·lo:-ning 'provide zer­
vices to the status offenders. ~outh alternative services such cs ~oy 
Scouts and Girl Scouts, 4-H and. the City Recre~tion Oepar~~ent youth pro­
grafils are not set up or equipped to handle status offender youth. !':orc­
over, traditional youth problem organi::ations sl.',:h as yr'iC~ and nrcPt, Soy I:. 
Clubs, Police. Athletic Lcague and the like do not exist. 

. The following demographic inforfilation ~ill help to assess th e prog=a~ irnp~ct. 

Total population of El Dorado County ••••••••••• 53,500 

Per capita income for County •• a ••••• •••••••• ~4,37l.00 

Unemployment rate fer County •••••••••••••••••••• 2l.4~~ 

Total youth population o~ 
E1 Dorado County (<lgcslo-.1.~} •••••••••••••••••••• 8,200 

Minority r~ce information is token froiol the California County ract Sool:, 1974. 
Tho inforrn~tion within thi~ public~tion is based on 1970 census figure~ ~hich 

Hhitq 

94.'~ 

91 k • lE!E.:. 
a .l~~ a .l~~ 

Chin. F" i 1. 11m. Ind.' Dthr.r 

O.l~ 

rigurcs regarding minority status offonders ara not available. 
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A. BAcy.Cr.nur:o "NO STI\Tl STY C"L OI\TI\, Con't 

counties with lo~ minority popul~tion which ~how a high pc~ccnt~~r. of stytu~ 
OrrCn~(!:: cor.lmit.!.cld by r:lincrities. !:l !1or:ndo County Probation Dep;:rtr~Cl1t 
ostimates that vary few ~totu~ ofren~es arc committed by the ~inority youth • 

• The soclo-economic ch~rocteristics of stotus offenders are larg~ly deter­
mined by the area in which the Gel juvcnl~C rc~ides within the county: 
South Lyke Tahoe or the vc:y -rural arCy$ on thp. Westc~n side of the ~lopc 
down to PlYccrville. 

Socio-economic chYracte~istics or status offencers in South Lake Tyhon are 
based on the fact thot it is a resort cc~=u~ity ~hich l~~~!s itself the 
"All Yeor Playg:-ound". The status offendc:- 'livir.9 in Sowth !"ake Tahoe '!Jill 
more than likely co~e from a single parent family whose ca:-ent, if not 
unemployed, is more than likely working at ~ne of the o;:sinos, This juvr.n­
ile could co~e fror:l cNof the 340 AF~C or other publicly :ssisted fa~ilies. 
South Lake Iyhoe has a high rate of unenploy~ent. a high cost of livir.9 ~n= 
an exceedingly high trcnsient facto:-. The high sch-ool is in the t.op one 
per centum in the stato Uli th :espect to tr~nsi tory student body. 

Should the status offender reside on thE! !-!estern side of t!1e slope or in 
Placerville, the County scat, the characteris"ics ~ould be similar. Low 
inco~e families and unc~ployrnent resulting in a high rate of ArDC (560) 
and other publicly assisted programs thro:.Jgh '.-:elfare are ?r~dcminate. 

A-I? 
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A. RACKr.nOIl!!O M·:D STAT15TlCm. DIITI\. Can't 

Stnti~~ics .regnrding statue off~ndors dctoincd, incarcerated and in~titut-
16n~liz8d aro os follows: 

ror purposes of clorification tho nUlr.bor cndCls (,01 and 602 aro trw 5t'lto 
of California Welfare ~nd In~titution Codo~ and ~cfor to juv~nilcs in tho 
fallowing c~tego:ies: 

601 - Status Offander 

602 - Youth who have committod a criminal act 

Number of youths incorccroted 
~uvcnile Hall-~ostorn ~ortion 
of County (this includes youth 
detained for more than 3 d3yS 
in S. Lake Tahoe Sheriff's Jail) 

lOT AL ••••••••••••••• 

t:umbor of youths incarccr~ted 
S. Lake Tahoe Shc~iff's ~uvenile 
Detention racility (Eastern Por­
tion af Caunty) less than 3 days 

Jotal youth inc~rce=ated (de­
tained and institutionali=~d,) 
El Dorado County •••••••••••.•••• 

Total Referrals to Probation •••• 

Total Petitioned •••...•.••.••••• 

Average ~3ily Attendar-ce for 
Juvenile Hall ••.••.••••••••••••• 

Range e:stimate: 

a. Length of Time •••••••••••••• 

b. Average Stay •••••••••••••••• 
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STATUS TOTALS 

601 213 

602 lli 

461 

E"st. 601 

601 

1 through 120 Days 

3 to 5 Days 

:3 Days 

~ 

46~ 

54~ 

100;' 
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A. BAcv.c:nmrrm Arm Srl\TT5TTCI\l OI\TI\ Can't. 

St3ti~tico for the 1973 colendur y~nr arc not obt~in~blc bncou~~ tho 
Probation 9~fl4Jrt.r:lent hn~ not yet cOr:lpilnri all d~t;J for public")tion. 
Tho figures ovailobla from the Prob<ltion ~c~cr~r.H:nt for 5t;)tLl~ offcn­
dc~~ arc f~om the 1974 c4Jlendar yc~r. Just recently the Prob~tion 
Dopartr:l~!'.t._RlJJ~~i~.rH!d statistics i!n.J data for 1970 tJ)rou9n 1972 C4Jlcm­
dOlr. yenrs, . u c.opy of which is located in thp. ilflpcncix. 

It. should be noted that the Status Offender Program ~ill implc~cnt a 
comprehensive sy~tcm for the collection nnd ~ointnn~ncc cf dot4J rc­
garding status offenders. (Se~ nvaluation pOQc~) ihis syste~ will 
guarantee ye~rly statistical informntion for resc~rcht ~v~luaticn, ~hd 

future proqr~m devclopment. Confidentiality with respect to individ~nr~ 
identity will be strictly enforced. 

8. PRESEI'~T PROC:::DURE: rOR PROCESSIi:C or STATUS :UVEr!! LES Ai!D SERV! CES PRriV1 ,)':iJ 

1. Police Agencies 

The following options are available to the police 5ffic~r on the beat 
who CO~9S in contact with a youth he suspects of having committ~d 3 

status offense: 

a) Street adjustment;- The officer reprimands the youth and releas~s hi~. 

b) St.at:.on adjustment:- _ The officer takes th~ youth to the :alicf'! ;toticn 
and c~lls the parents to pick up the youth. Ccnsultatio~ ~ith the 
pa~ents t~kes pla~ ~t this time with thre,t of further action if :h~ 
y~u~h is. app=ehended again. Informal referral to a' cc~munity agency 
may take place at this time. 

c) Citation fer further evaluation: Police officer gives citation to 
youth to appear at.polica statioh for evaluation of offense and 
determination of further action (Placerville Polics Department only). 

d)' Probation Department prier to bool-ing: ~!on-'.!Iard of the court: Police 
officer wo~ld consult with Probat~on Dep~rtment as to action. 

Ward of the court: Police Department 1!lO uld noU fy Probation Oepa;:-tmcnt 
that the youth has violated probation. Probation Departm~nt will then 
determine further action. 

e) Citation to Probation Department: Police officer releases youth to 
parents with a citation ordering the youth to appear with his parents 
at Probation Department at a specLficd time. 

f) Book/Arrest youth and report to Probation Department: ~urisdictiun 
of youth is honded over to the Probation Ocpnrt~ont which will decide. 
if the youth should be incarcerot€d. If incarceration is decided 
upan~ ~cl!c8 ~i!: ~~~n~f~r youth to the Sheriff's Department, South 
Leko Taho~ or ~uvcnile Hall, Placerville. 

The Probation Deportment hos total responsibility for the processinn of 
601 and 602 ~totus juveniles. Referral SOurces for probotion in-t~ke 
come from polico, social agencies, porants, schools and other ~gcncies. 

A-19 
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,. tl1PACT SUMi-iARY or JUVOUU: JUSTI C£: SVSTEr-1 rLml CHART 

Raferral Sources: It is anticipated th~t m~ny rnferral sourCC$ ~ill di.cctly 
contact tho St.::l tus Offender Prcgr::l:r., thcrnby rO~:Jcing tho number of morn 
rormalized rcfcrrols through probation. This will be ~chicv~o by continuin~ 

- close llJorking rclaticn~hips l!1ith 1:J1!l enforcemont nQcncics, schools ;:)no 
individu~ls as ~ell as implem~nting of ~n extensive public infor~ation 
campOlign. 

ro~malized referral: In instances· ~h~re ca~cs h~vc been formnlly rcfcrrnd 
to the Probalion Dopart~cnt, it [~uld be rrotaticn's po~ition to notify the 
S'tatus Offender ;:rog=a~ fo.r consultation and C!valuation as to future cou:"s~ 
of act.ion. 

Probation: It is anticipated that the Statu$ Offender ~ro9r~m mill be 
~esulting in an extre~ely effective and well-knewn alternative with Dll 
status offenders being directly referred to the progra~. This ~ould reduce 
probation cas~lo~ds and divert youth processing in the Juvenil~ Justice 
System. 

Petition, Prelimin~ry Hearing and Adjudication: The ~ost direct im~~ct of 
the Status Offender Program in this area ~euld bo roster parent place~~~t. 
It is expected that a major portion of progra~ staff time ~ill be spent 
recruiting and training fost~: homes for status offenders. These homes 
would also be available for direct use by the ProbOJt':'on and Helfare Oe­
partments. 
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Altornatives ~v~iloble to Probation Officcrc ~ro: rcorimand ~nd di~miss, 
pl~ce mino~ on ~ix montho informal probation, or file a petition ~ilh 
Juvenile Court. Determination by Probiltion Officers of allcrnativc~ to 
apply a~e made by revie~in~ crime reports, intervie~ing ~ilne~~e~ nnd 
victims, minors and their pnrents. 

This is an initial intnkc proceduro. ror an overvio~ of the Juvenile 
Justice proccs~, plc~sc refer to flo~ chart on the foll~wing page. 

c. LJ\8ELH!G 
~s a result of. the current ~uvenile ~ustice System ~ithin this county is 
stigmatization or labelin9 or atatus offenc~rs a~ d81inqucnts. This pre­
sents an addition3l problem which ~t~tus Youth ~ust ov~rccme. ~oreovcr, 

society attzches the delinquent label ind~scrimin~tely. The ~at8Qori=in9 
of status offenders as delinquents is society's way of eli~in~tin9 the 
problem since delinquens are kids who should come under the jurisdicti0n 
of the police or p~obaticn dep~rtments. Hence, society abdicates further 
responsibility or concern. 

The Al!lakening Peace's Status Offender !='rogram cannot change sooi cty' s 
overall view. However, the Strtus Offender Prcg~am will divert youth' 
rrom entering the Juvenile Just~ce System thereby elimin~ting the pro­
cedure that gives youth the delinquent label. 

Our program will cttemot to instill pOSitive self imagery as an essential 
pa~t of the counseling effort which will include intensive one-to-one 
and family counseling, peer g~oup sessions and peer group alternative 
activities. 

D. PRESENT FAC!LITI::S FOR HOUSINC, DETAININC, At,lD INSTITUTIONAL! ZING OF' 
STATUS orF'ENDERS. 

1. FostEr Homes-El Dorado ~ounty 

Presently there is an insufficient number of foster homes for current 
·and future needs. Current foster homes are non-specialized and there 
is no fost~r parent training program in operation. 

Homes 

Beds 

Placerville 
40 

102 

2. Juvenile Hall-Pl~ccrvilln 

South Lake Tahoe 
13 

23 

Total 
53 

125· 

In the Juvenile Hall thore is no isol~tion of sintus offenders from the 
602 youth. Capacity i~ 16 juvenile~, but it cnn accommodate up to 30 
juveniles ~i one time. This facility hou~es boys nnd girls in s~n~rntp 

and rocroation. 

,. Sheriffis J~il-South l~k~ T~hoa 

This r~cility consi~ts of two colls, one ror boys and one ror 9irl~. 
Status offenders oro n~t ~eparnte form G02'c. Detontion in this 
fDcility i~ limitod to 72 hours after ~hich youth is trnnsfnrrnd 6n ·-.. 1 milos to Juvenile Hall in rlacerville. M;lximum rlumb(!r of yotlths ttlnt 

'--_._ .. ,.ft" hn dotaincd in the' Sh;;!tiff'~ Jail i910. A-23 
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4. Sacr~rncnto Childrnn'~ Hom~·5~crnmr.nto 

An cxomnlo of lln instit.ution ut.ilized by the El Don:do Count.y Juv~~nilC! 
Justice Syster.'l f~r the stotus offendC!r is the Socr<:n1cnto Childrrm I sHomo 
(this home is outside of El Do~ado r.ounty). 

This facility hoso~ 60 to 70 juveniles. Th~ youth live in.cott~~cs 
which ore staffed on <l 24 hour basis. 5cr~oling i~ provided with~n_ 
this institutions grounds up to tho eighth grndc mhilo ninth lhrou~h. 
twelfth grade youth go to a regular pu~lic school off the insti~~ltians 
grounds. 

Constant supervlslon is provided for all youth ~ith intp.nsive c~re given 
to those youth t!lho ,H"e classified as E!n,ot.ionally and/o- r.1ontally dis'­
turbed. Cost Tor placement averages S700 to Sl,OCO per month, ~cr child. 

E. sur·:r·1ARY OF" STAnTSIH O!-"" r.:~ 

The problem faced in this county is ths lack pf altern~tives for th~ st3tus 
offender. Once incarcerated and a~aiting adjUdication by the court, the juv­
enile stt!ys in the juvenile hap or j~il. Th!? court may send the youth t:;, a 
foster hOr.'le, probation, or a .Juv~nile Diversion P:'ograr::. If the juvenile 
does not comply with the decision of the cou~t by ~unning away fro!':: the 
foster home or not ~~eting probation ~ules, the offender is returned to 
Juvenile Hall and a~~in ~ust a~ait a hearing by the court. Often in such 
casas the offende: ~i)~ be sent out of the area to a place~ent facility. 

To ~eet the problems of the system that currently ~~ist, ~e p~opos~ that 
a rererral system be initiated with police, sne:-iff, and prooacicn ccpart· 
ments that ~ould offer a ne~ and viable alternative to ir.carcer~ti~n" Th~ 
Status Offende:- Progr~m proposed ~ould provide immediate shelter-o~r~ ser-

. vices coupled with an intensive and comp=ehensive counselinQ pro9ram. For 
the detailed outline of the proposed Status Qffender Program please r~fer 
to III. Methodology, page 
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PROJtCT COALS ANO OeJECTlVES 

A.~ 

To removo juvenile ttatus of renders incarceratc~ in correctional institutions 
(1974 _ 263 youths). within' ~4 mont.hs aft."r thr. imp1.r.1,nnt::lt.ion of the prog=oi.l. 

B. SUB-GO AL 5 

Develop ~nd implci.lcnt mechanisms at both the pre-adjud~cation ~nd r09t-~d­
judi cation st~ges ~hich utilize alternatives te detentlon for stntu~ 
offenders. 

Identify and c~ntinue to d9velop co~~unity b~s~d s~~vic~s which crovide cf~"ct­
ive alternativesto institutional and detenticn r:l?'c~r;1ent, clcng l.:Ji~h ~~ch'~r.tS::1S 
fOF referral ~hich hold ~ervice providers account~blo on = per Chlld b~Sl$. 

Evaluate effortl and develop information of the eff'ectiven~ss of this r.todr!l 
which can be used to guide program dev~lopmcnt for juvenile st~tws offen~~~o 
in future years. 

Ce P~OCR,Q,i't TARGET 

The prograi.l taroet is iuveniles mho have committed ~ffensm~ which ~ould net 
be criminal if ~ommitt;d by an adult. (Status Offenders). 

Mt::rHODOLOGY 

A'. OVERVI EH 

The Awakening Peace Inc. provides a broad range of services to tho youth 
in the'Lake Tahoe area. A Runaway Youth Services Progra~. i~ currently 
being funded by HE:~'1/0fficS! of youth Development. This projo:ct is p:,~sEntly 
following the concept outlin~d in this grant propos~l. Th~ ~ajo~ d;ffEr­
ences are that it is exclusively for the runaway youth in th~ Lake Tahoe 
area. The services to the runa~ay youth are being designed and i~ple­
mented with the anticipation that they will bo expanded to include all 
status offenders (it should be noted that the majority of status off~nders 
are runaways and exp~sion services are aimed at the incorrigible and 
truant)_ 

By maximum utiliz~tion of present ~cso~rces, the expan~ion services in 
the Lake Tahoe ~rea to deinstitutiona!ize status offenders will t~ke a 
relatively smQll <Jmount of funding. 8v reviol!Jing the budget br~~!C.d"',vr. 

it will be noted th3t the overwhelming majority or gront funds ~111 b~ 
used for tho cre~tion of services in the Placerville Or ~estarn po~tion 
of the county. 

To meet the st~tcd objectives, it i: propc:cd to implement tl!JO youth 
service centers in conjunction !:lith Q county luicja fo~tcr hOr:1c network. 
The progr::lm:> will provide 2A 110ur f:Jmily crisl.s coun:::cling, 24 huut:' 
stotus youth counsoling, ~nd placement of ~tQtu::: youth in short-tcrl':11 
spcci~lizcd fostor homos. 

On-going oorvices to be provided to tho stotu::: orronder will bo indivi­
dual, peot' group QrlO fomily coun:::cling, lei:ourc time, ond job ond ochool 
"I'\"I"I~'" inn_ A-25 



A. OVERVIEW Continued 

Other suppo~tiva services to be provided will be: ro~ter ~arents screp.n-
1n9 cnd truining. transportation for ~tatus youth, ~nd ~totus off~nder 

services coordin~tion. 

It is hypothcsi:ed thot by providing status offcnde~s with intensive 
ramily and individunl coun~eling, coupled with assist~nce in the de­
cision making process, a course of action will be tQknn to utilize 
snrvices outside of th~ criminal justice system. 

Tho anticipate~ outcome of the propo~e~ progr~~~, ic th~t the youth Dnd 
parents t.:Iill solve eh·e p::-obl£:ms l!lhich .precipat.:ltcd the stilt\.IS off<"ncc 
(running away, incorrigibility, truancy, at~.) ~nd will eli~in3te the n801 
for incarcerztion ~nd adjudication by.the.criminal justice system. 

·B. REFERRAL SYSTEM 

1. Law ~nforcement ~gcncies: 

A close working rel~tionship will be developed t.:Iith the Police, Sheriff 
end Probation aepart~ents. It is extremely important that the stnff 
of the Status Offencar Progr~m, be involv~d in the decision making 
process, t.:Ihich takes place in eve~y c~se ~here a status youth is C~­
ing bopked. The procgsn ~hich ~ill be utili~ed by the law ~nforcemcnt 
agencies will be as follo~s: 

~/hen a police officer ar sheriff comes in contact t.:Iith 2 youth SUSP8ct;::! 
of having carnmitte~ a-stat~s offsnse he may (1) cite the youth to the 
juvenile officer or (2) pla:e the youth under arrest and detain for 
referral to the probation officer on dU~y. 

If the referral is made to the juvenile officer, the officer t.:Iill 
notify the youths parents and will take one of the following o:tion~. 

8. Consult and release to the parents. 

b$ Contact Status Offender Program for inclusion in the family counsel­
ing session. and: 

c. 

d. 

l. Release to the St~tus Offender Program. 
2. Releose to th e parents. 
3. Citation to the Probation Depa~tment with p'v3lu~ti~n by thA Status 

Offender Program. 
4. Citation to the Probation Department. 
S. Book and refer youth to the Probation Departme~t after evalua­

tion by the Status Offender Program. 

Book youth .. notify Probation Depillrtment for further ,-",etion. 

Cit.o youth to apcar at th 0 Polic~ Department aft.er ':!v::31u~f:icr"l ~, 

:na St;J~US J r-f anoc:;' ,';~t;;-~:r. • 

In all ClJSCS where a juvenile is booked for <J status ofren::;e ttle Pro­
bation Department i::; natifind i~m~rti~tcly. It is the Prob~tion O~part­
mont's lCCJ~l responsibility to deter.mine, if the youth is to be detiJinc·d. 
rolea~cd~to the porent::; or guardi~n, or placed in a shelter c~rc fncility. 

A-26 

I 

I 
I. 
I 
I 
I 
I , 
I , 
I 
I 
I 
I 
I 
I 
I 



,I 

" J 
I' 
I 
I 
I 
I 
:1, ., 
il 
I 
;,' . , 

'I 
-I 
:1 
.1' 
,-I 

: .. ' 

, . StRV1C::S 

In ell status offense c~ses the Prob~tion Deportment will cont~ct tho 
'Status drrcnder-Progr~m, for inclu~ion in the doci~ion making prucess, 
as to the scrJicos to b~ provided to the youth ~nd their f~mily. If 
it is determined that plocement is nccnss~ry, the Probation D~port~ent and 
.the St~tus Offonder Pl"ogr(3m will m~ke a jOirt-evClluc:lt.ion of the C:lS~ ond 
determine the oppropriote pl~ccment facility. The Status Off~nder Pro­
gram will tr~nsport the youth as well as provide intensive individu~l 
and ramily crisis counseling. 

Status Offender Pro9ra~ Stofr ~ill be available on a 24 hour, 7 day a 
week basis for place~cnt of status' youth. It should be noted thClt ~any 
stnt.us offenders (estimutcd <Jt 50~~) a.-c runaw<Jyz ond thClt these youths 
will, in many cases, be rcfer~ed di~c=Lly rrom the Polic~ one Shs=iif~ 
Department. This direct referr~l to ~he Statu~ Offender Prog~om ~ill 
eliminate th~ need for booking the youth. 

C. S[RVIC~S - INDEX 

1. 24 Hour Youth and Family Crisis Counseling 

2. Speciali%ed roster Homes 

3. On-going Family Counseling 

4. On-going youth Counseling 

5. 0(.1-90in9 rostar Parent Tr~ining and SUiJervision 

6. Referral Services to Altetnative ::rograms 

7. Status Offenders Services Coordination 

8. Transportation for Status Qffenders 

9. Volunteer Program 

c. S~RV!CES - O~SCRIPTTaN 

1. 24 HOUR YOUTH MJO F' AMIL Y CRl Sl S COUNSEll NG 

a) Ceneral: A counseling racility will be conveniently -located in both 
the South Lake Tahoe and Placerville arens, which will be open for status 
youth and their families. ihis facility will provide office space for 
the stafr, a mea~in~'rooQ for groups and for trainin9, and Cl space for 
youth who ars Cll!laiting emergency shelter C4:lre or othcr services. This 
racil~ty will not provide shelter care for s~~tus youth, :but ~ill pro­
vide a plClce for counseling information, coun~ultation and ~eferrals 
anytime of the dCly or night. 

A 24. hour phone line ~ill be manned by Status Off.cnder·Pro-
grClr.1 ~;:;ff fc4:' ~~f~=7=i .:~!.13 :':"~m !::u: ~r:forc~rncnt rlgcncics,. 'sociol 
SQ~vicQ ~gcncio~, the public, st~tus orfenders ~nd tnoir r~m~l~C~. (fo~ 
co~plctc description of ~'c proceduro seo Ill. Methodology, 8. Referral 
System, page 
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It will also be the Police nQP~rtmcnt's policy to in0alvc a st~fr 
member of the Statu::; Offender Pr'ogr~m in ull cont,;:)cts UJlth rur .. 1111~)Y~, 
even if the Probation D~p;:)rt"ent is not involved. Many runn~ay c~scs 

which are determined to bo less critical by the Police Ocp;:)rtm~nt nrc 
not rererred to tne Probation Dc~~rtment, duo to police ::;taff time 
limit.ations.These "less critic<ll" C::l~e5 are lJ::;ullll~' first - time 
runa~~y episodes. While th~y arc not II priority from crimin~l ju::;tic~ 

point of vie~, these fir::;t-time runUlttays usu~lly ref lect ~crninC] si sns, 
of family ond/or )'outh behaviornl nroblems. I t is cruci;:)l :.hQt cont~ct 
be made mith the runa~oy at this st;:)gc to d~velop strctegy for probl~m 
soiving to pyoid a recurrence in the future. 

c) Non-law Enfercoment Rererr~ls: The St~tU$ Qffend~r Prog~am nl~o 
expacts tq rec~ive self and agency referred persons, 'a~ outlined in 
section 8. Referrlll System, of this propos;:)l. The Stlltus Offend~r 
Program mill hove a counselor available on a 2~ hour b~sis for crisis 
counseling of run~~ays ~nd incorrigible youth. It is anticipated tr.~t 

through advertising efforts, youth and parents ~ill c~~e directly to the 
program rather than go through the criminal justice systc~. Mll coun~cl­
ing and placement of the:youth must have approval of th~ ~~rents ~ithe= 
in writing or by using a ~itness or a recording device, ~hc~ contacting 
the parents over the phone. If the parents do hot wish to grant per­
mission ~nd refuse to participate in th~ progra~, services will not be 
provided until a formal referral is r:lade to the Probation Depart.:ne.""It. 

d) S~mmary: Whether !'eferrals are r:lade by law enforcement agencies, fam­
ilies or by the youth, family crisLs counseling is regarded as a vitnl 
service in the n2~ system being created to deal ~ith 'the status o~fenda=. 
At this point, decision~ ar~ made by th~ youth, p~rents and the law en­
forcement agencies as to the future courses of action. It is anticipated 
that many status youths mill be completely diverted from the cri~in3l 
justice system, ~ith the long range goal of having status offende~s being 
treated soley by social service ~gencies. 
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2. SpeCIALIZED rOSTEn HOMES 

a) Cancral: J t should be notod t.hat th~ AIl1:3k~ninlJ f'C<:lCO h~:l mode 
arrangcment~ with the Wolf~ro Depnrtmcnt for the licon~inD of ~pnci­
alizod fo~tor homes recruited ~nd troinod by the StQtu~ Orf~nder 
Program staff .• 

The staff will b~se recommcnd~tions for fO$tcr p~rents on critnri~ 
established by the St~tc of California, ~l Oor~do County ~nd Stntuo 
Offender P~ogrom Coordinator. 

Moreover, the staff will place·the youth in spcciali=nd foster homes 
with permission of par8nts. aths~ ~g~nc!es CDn also place youth in -
the~e spcci~lized fost~r homes by ccntnctin0 the Status orfcn~~r 
Program. an-~oing counscling will b~ p~ovidcd to the youth ~~'w~ll 
as to the fost~r parent family. Assist~ncc ~ill be georcd to the 
individual r"\seds of Elzch placement. Foster pE!r~nt 9L"OUPS lilill be 
created to help deal with mutual proble~s experienced by roster pur­
ent.s. 

For a complate outline of speciall:ed foster home system refer to 
No.5, On-going Foster rar~nt Trai~in~ an= Suporvision. 

b) Shcrt-tsr~ specialized foster home: Placement in short-tor~ foste~ 
homes will be for three types of status youth: 1) Ho~e-bound local 
youth 2) Home-bound out-of-area youth 3) Pl~ccment-bound youth 

1) Ho~~~bound local youth: At initial cont~ct, the couns~lo~ ~~y 
decide that while the youth should be returned to his fu~ily, a 
short "cooling off"'pericd ::lway'fro~ heme would be indic:lted • 

, In these cases, the:youth will be placed in a short-ter~ f~stcr 
home ("cool ho~e!l) while intensive family and individual cou~szl­
ir.g on a daily basis is conducted. These "cool hOr:le" r~ster 

parents will be trained to provide a supportive environ~ent. 
Maximum "cool home" stay will be 5 days with the average stay 
being 2 to ) days. 

2) Home-bound out-of-area youth: At initial contcct, stafr will 
have determined that the youth neacs tronsportation b~ck to his 
Dr her home. Immcdi~to shelter c~re will be provided at short­
term specialized foster homes until appropricte arrang~m~nts con 
be made to return the youth safely home. Contact -~ill be mad~ 
with parent or legal gu~rdian of the youth to receive permission 
for placement. Every effort ~ill be m~dc to arr~ngc for coun~p.l­
ing of the youth and their family when rounion is ~cco~plishcd. 

" Placement-bound youth: Staff m~y dcterminn tha~ placement of youth 
in a long-term focility is necess~ry. The, short-t','!rm spaciali=cd 
fostor homs would bo in tho youth's be::;t inte.est. Statu:; nffl!ndcr 
Program staff will determine which foster home t:Jould best meet the 
youthi~ ne:cds. Parcnt,s !,;:.!.;._ ~u rt.!q~;.=-r;:~ :::; r: ... ,:, .J~:' rc:-'~~= ~;.v:rH:l 

pormission for youth to be plnced in n chart-term s~ccinlizod 
foster home. Trnn~portotion for tho youth to the fo~tcr home 
will be provided by a St:3tus Offcnd~r Progr~m coun~clor to nnoble 
the coun:::elor to introduce the youth to thl[1 fostc. t10mc f;),nily :lnd 
conduct a brief oession to help intcQrulo the youth inta the nc~ 
environmont. On-going ~pnci~li:nd footer home coun~~lin9 will be 
provided O~ c~tlinod in Soction 5 bolow. 
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c) Int.errnediatr./lonC)-t:.crm ~pcciolizr.d ro~t.r.r hotno pl:Jccmnr'lt.: fll<.:ccmnr'lt 
in ~on9-term fu~tnr hom~~ ~ill be for youth who hovo Qxhnu~t~d 011 
po~~iblc oltcrnotivcs ~ithin the rcol porent home, ond for youth who 
have no othor living .')ltcrnLltivo. "oct of t.hc~c youths '.:Iill br1 loc~l 

residents, but out-of-arcn youth moy be ploecd in ~pacioli=cd ro~t~r 
homes i f th~. proper procedure is folloUJed'J Cool:'dinntion wi t,h th", 
~elf~ro nnd Prob~tion Dcpnrt~cnts will be developed to ~~tnblish 
propor procedure for placeMent ond thn r~ceipt of fin~ncial ~upport 
thereof. 

Tho selection, training, und ~~intp.nance of intermed!~tc/lon9-t~rm 
specialized foater hQ~~S ~s ~ell ns ref~r=ol prncedure ~nd trans­
portation will be the som~ for sh~rt-tnrm speci~lizcd foster homes 
outlined, in Section 2 b above. 

Counseling s~rvices to the foster parents and youth urill be ~ vital 
part of the prcgr~m. On-going youth counseling ~n~ fester family 
counseling services are dr:sc4'ibed in sections to follow. 

3. ON-GOING F'AMILY COUNS!:LWG 

In 'all situations ~here.the youth has returned to the family, c~ntinued 
family counseling ~ill be strongly encouro9~d. but c~n only occu= if 
desired by th~ family. The goal of family counseling ~ill be t~ re­
solve the problem which precipitated the status off~r.se episod~ end 
to introduce the fomily to problem solving techniques ~hich will helo 
eliminate future status offense incidents. family counseling ~ill 
take placo for wh~tever length of time d££meo necsss~ry by the parents, 
youth, and Status Offender. counselor. 

4. ON-COING YOUTH COUNSELING 

On-going youth counseling. will be provided by the Status Offencer 
Program and the A~akening Pe3ce Youth Counseling and Alternatives 
Center located in South Lakc Tahoe and ~e~ ~orning Youth Altar~'tivcs 
located in Placerville. 90th progrnms pres~ntly orovidas youth, indi­
vidual, and group counseling ~long ~ith a large variety of alte=l,ative 
activities (see appendix for complete description of services). 

Status Offenders Program staff ~ill be accountable for all referral~ 
and maintain cont~ct ~ith all other agencies on a car-child b~sis. 
This individual counseling service will be provided until it is deter­
mined that problems wnich precipitated the status incident h~ve been 
cOt't'cc.ted. 

rollo~-up care for out-or-area youth ~ill be ~rrongcd ~nd will take 
placo in the areo of the youth~s residonce. 

Staff of tho Status Offender Progr~m mill be active in the solicitation 
or fester p~rent~ to previde shelter.core to statu~ yOllth. lndividu~ls 
will be solected on thoir potentiol of becoming out~t~ndinq ro~tcr 
paronts. Potcntiol foster r~rr.ntn will be required to be liccn~~d by 
tho Wolforo Dcp~rtmcnt. rUrthcrmorn, rro~pectivc foster porcnt~ will 
bo required to tuko ~ festor ?~ront trainin; cour~Q providnd by tho 
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8. TRA~SPORTATtON ron STATUS orrCNDCRS 

TrensportaLion for youth from l~w onforccmnnt or ony oth~r oonncy 
1n the ar.C(l to the StOltus Offender Progr~m CClun~cilnC'J C(:ntc!:' or t.o 
a foster homo will be provided by tho stoff of tho St~tuz Offandcr 
Program. 

Youth who ore from out of the orca will be ~~onsportcd buc~ to their 
area of rc~idcncy. Contact will be mode mit.h thn youth~ parents ~s 
soon as it is feasible to include them in the decision r.I~l~ing prOCl1!:s • 
If it is determined by the youth, tho purentc nnd th~ st~fr thnt re­
turn to the area of ~esicence is tho ~ost ~pp.opri~tc oction, arr~n­

gsmcnts will be made to transport tho youth. 

In some cases, paronts might choose to pick up the youth the~selvns. 

In this incidence, u family counseling session would tQke place upcn 
the parents arrivCll. In lieu of this, tr::lnsport::ltion 0: youth luiU 
be by traditionCll methods, ~uch as bus, pl~nc, t~~in, 8~C. The 
specitic ~athQd will be determined by youth and p~=ents. Pa~cnts 
will be expected to help ~ith thc cost of transportation for the 
youth, but in c~ses whers they are unable to do r;o, arrangE!l:1entz CQ:1 

be made with various public and private agencic$, i.e. Welfare Oe­
partment, Traveler's Aid, and the Red Cross to give financial ~ssi~­
tance. 

In addition, a li~ited amount of funds within the Statur; Offender 
Program budget ~ill be available to help finance the transportation 
of youth when no other funds can be secured. 

9. VOLUNTEER PROGRAM 

These volunteers are required t.o go' through an intsnsive trzining 
program in drug phar~acology, telephone crisis~ first ~ic, and shift 
standing. Their dutiE!s include supervising alternative activities, 
i.e. leather shop, ceramics, photography, and field trips. In Clcd­
ition, they act as receptionists, handle phone crisis c~lls, and give 
referral information to thoss seeking help. 

Volunteer'S for the Status Offender Program would be utilized in the 
same manner. Furthermor~, they would be used to provide tra~~po~t~tion 
services for status youth. All volunteers to this prog~~m woule re­
ceive the same intensive training that currently is employed. 

'Volunt~ers for the Status Qffend~r Program c~n be utilized i~mediatcly. 
Many of the volunteers currently ~orking at the A~akening Pn~cc arc 
qualifiad to help provide services at the Status Offcn=er Program. 
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TO INCARCERATION 

Ramov~ JuvnnUo Status 
Offr.ndoro Incarcoretcd in 
Corrce ti'1n.1 (S U tullon. 

lli!!!. -G n I\L 

Dovalop nnd Im~lomont 
r"Iechanisrna which 

Utilize Alternativos to 
DetentIon for "Status Offonders -' .. -------r-- .-------

TASKS TASKS 

"I 
Oevolo~ Referral 

r·lechi:io!sms wi th 
Policd Aoencios 

Dovelop Roferral 
t1ochan.lsmo wi to 

Probation Depnrtmont 

Devolop Referral 
Mechanisms for Othor 

Agnncic3 ~ Self Roforrals 

Implomenting Services 
to Oj~art Status Offender 

from Incarceratiun 

. 
Develop Specioli~ed 

Fonter Homes in Conjunction 
with Wolf ore Deportment 



\IORK 5 r nUCTURE llREAI<OOl;m 11ROJtCTI TilE STI\TlIS orrENDER-AN AL TEAtlATlVE 
TO INCARCERATION . 

Removo Juvp.nile Status 
Offenders Incarcaratad in 
Correctional lnntitutions 

·suIOAl 
Evaluate Efforth and 

Develop Information on the 
Effectiveness uf tho Pro.iflct 

TASKS TASKS 
-···Ir----..-..;.;.;~---~_+------.__r__------,_,-

Cbther Establish Oaseline Maintain Log 
OoshlLne Dolo C6mparison Group and Program 

Access -to ProboUo·n 
riles for 

Coding of Clianlo 

- - ---

On-going Dat.o 
Collection by 
Staff Per eon 

Rcports . 

-

.1 

- -



:r-­
I 

W 
Ul 

Iuf ILE_)TOJ{£ 
C.J-IA /<-7~-

MIL i::STONES J 
" 

Contact 1 
;)gcncios 
maintain 

.'lUI enforcementp_villc 

Provide c 
counsclin 

1:0 

I:oFerr'ol 

dsis 
'.J serviceo 

;;ld Itecruit ~ 
fostor Pi' 
estnbl isl 
fOG tor he 

t.rain 
lronts/ 
I spocialized 
)Inn s 

In-going (lrovido ( 
rost~r (ll 

trainingj 
lrent 

, l 
Provide (J 

youth ant 
counselill 

::st<lblish 
'1ainlain 
::olloctio 

lluparvislon 

11-going 
frlmil y 

9 

and 
da'~Q 
n l'iystam 

-
~stabl ioll 
";loint.ain 
Jrogram 

and 
volunteer 

------_ .... 

Tahoe 

P-vHle --------
Tahoe 

P-ville --------
Tahoo 

P-villEl ------,--
Tahoe 

P":vi lle ------_ .. 
Tahofl 

P-vill£l -----........ 
Tahoe 

(lwvlllo 
------~-
TahoB 

-
incarceratod, 1974 
youth 2(10) Est. 

0 for stobJS offender 

* i,Oaseline 
1umbcr or 
:1i les tOil.! 

10in5 ti h lUonal! 7.<lt 10n by prq I 

• ':urabcrs ,. 
11 vcr teet 
cumuloU 

how 
from 
..,ely 

slatusyouth 
inntitul:ionallza 

ovor ~ yro. 

1 , 
t------ ;..--~-. 

---- ._-----
----- -----
~ .,...,....~ 

----.- -----
1---

" 

----- .------
----- .-----
-
----- ~-----. 
- . 

:.£Lm! nth 

:ion 

"nOGAl! .. NONTB--fIR5T VEAA 

J 
(-

....!l.- s r. 7 n C) 1n 

4 . 
----- ._---- ------ ----- ..._---- ---_ .. ----- -----
.. . --- - .. 

--
--' ------ . _---- ------ ~----- ----- ... ---- ----- ._-------.. r.mm .... ,.,.... ..... -- - - .--- .... -t-, -_ ......... .......-g;-;'::' -=-- ::I- ~ ._---- ------ ------ 400 _____ ----- ----- -----

• ....... ~ .. ~ -........-~/ ... ·· ,.".,. 

-
I ..... -~ 

_ . -I ._---- ----- ---_ ...... .. ----- ----- .. ---- ----- -----

~r 
.... -- --

·1."IfIft~ro ..... ~ 1 •• 1, ...... _ ,~.....,rnwwr1. .~. ...--,.., --- 111.-_111111 
• ___ ' __ 4 _____ 

... _----1------ -----. ,-----
~..,.,.,,~ -- ... -~. '" --".. --.---. ....,....,.,.... .~. .... .. .,.,.,""""" I Ia..., •. ..,... .:JIlI'lIl •• "'''''C' ~ ---,---._---- ._--_ ... ------ ------ ----- .. -----._----
:,....,.~ .... - 1~"'" 

......,..,...~., ~""'.'~ ..,.,...,.... ... ••••• c:w.: • -_. 
1-..--- . - - ................... ~ --

. _---- .... _--- .. _---- .. _---- ----- .. ---_ . ----- . ------_ . -----. -" ... -.. -- --...-

-- -
15" /15' 

---

, 1 '? 

'~ 

----
7 -
~ 

---- ----- ~ 
---- -----. 

• .&,a.. ... 

.-~ 
.---- t-----

p 

--- ~, --- ----- . 
h~ 

~ 

..---~ .. _-- ... 
~~ ..... > 
- ''-'~ ._-_ .. 

----~. 

~~ 

IS-O 

.' 

I 

.' 1 . 

, , 



):> 
I 

W 
m 

.. 

AAILESTD.AfE 
£/-IAl2.r 

t-tlI. ESTON(S 
t==== 

Haintdn agency 
reren n1 systom 

~'ainLLn crisis 
couns,:, U.ng 

Cont il,dB to recruit 
nnd t i' .. dn foster 
paron[a as nceded 

PhuGRAM MONTH- SECOND YEAR , 
1 2 :5 'I 5 6 7 9 In 1 1 1 ? 

-
P-villc -------_._--_. ------ ----------- ----------~---- -----TahoB __ I __ ...-_+_--"---+---~---t---l---i---t---:'.~~.; 

_~:~ ~~~~ _________ -:: ----i: ___ ~ f-_-_-_-_ ~_i -=.': _,"-_-_ -__ -_4_-_-_-_-_1-__ -_-_-t~_-_-_-_-_+-__ -_-_+-_-_~ 
T flhoo .. _ -----".-..-..,,1-----1----.. - ...... --1.-- -~,---I,--_t_-{]:>_ 

P-ville 

rehOB 1--.... --+·_-:;.:.-: I .-.---~ 

,·Ia Lnt iJ in on-going· .. 

,-:_~-.:~~S ~_\_:_tn_i_~_~_~_~_~_t _____ -_i_;_~_;_;_l_-8_-._-_-_-_.-_1--_-_-_-_-: :-::::--I~-~---=~ -----~ -= -: --: l~T ---- --~ 
r1aintain on-going : ... 

I-r_~_~_~_I;_y_il_~_~_u_n_s_e_l_i_n_9 ___ .. _;_~_~_:_;_~_t;._!'. ---------t-I----------EEf==J --------: =i= _ u - - -- -- - -- -- - -~ 
"lnlntilin data 
colle~tion system 

NaLntoLn voluntoer 
program 

--i;~!;!~ ---- -----1::.:::*= -c--- ---"-~=F--:--= u ___ == -::.; 
-1-1--' ... 

r---+--~~--~·-- --. ...... -~- - -----r--e." .. 

-PT-:lv-lo~e~~~ •. -------.. r----------·~ -----·l~----· ----- ----- -----1----- -----. ----- ---- ----
,,,.... -,--.., --. ~ ~ 

(Onneline incerceratnd, 1914 
numbor or youth 263) Esl;. 211 

~----------------------~~--~---,-------!-------j-~--I~--~----+-----l------~-I-----~--~--~ 

milostones ror status offcndc' 
dcln~titutionnlizotion by prolec~ oonth 

.. Numbnrn show ntatus youth 
divOltcd from institutiona1iz ,tion 
cUfi'lulntivoly OVBr 2 yr. periGd 

--.;.. --- - -------



.1. 
1 
'J r, 
:-1 

I. 
'I 
:'1 
:, 
:1 (-, 
il 
I 

t<, ' ~ , 

I 
t,~' 
! ~I , 
~,-

·-1 
I 

~'ETHODor.a GY. Con It 

o. STAfr QUALIrIC,'\TlONS AtJD DUTlES 

1. Program Cpordinator 

Tho Progr~ffi Coordinator coord~natcs and supervises services provided by 
the Status Offender rrogr~m consi~ting of the following: 

a) Recrui tment, training and supervision of ~ollnselors in cooperation 
w~th' the Executive Director. 

b) Supervise and coordinnte recruitment and tr~ining of specialized foster 
home parents for short-term and lons-term p~accment. 

c) Conduct on-going foster home supervision and counseling. 

d) Establish and maintain a referral service with public and private 
agencies. 

e) Provide training and progr<:lm information sessions to .all public Fnd 
pdvate agencies concerned. 

f) Develop staffing to provide a 24 hour crisis cOl.,lnseling and pltlcemcnt 
service. 

9) Conduct and supervise one-to-one and family counseling. 

h) Develop and maintain an active volunteer program. 

In addition to these duties the Program Coordinator l!1ill condllct UJee t<1y' 
staff meetings to discuss pro~lem areas and review schedules. He ~ill also 
meet with the Executive Dir~ctcr on a monthly basis to discuss the overall 
program as related to the goals and revi~w achievsments relative t~ tine 
frames. This information shall be reported to administrative stafr on a 
monthly b:lsis and be in line 'wi th funding ,eqtlire:nents. 

The Program Coordinator shall be di rt,'!ctly responsible to the ::xeclltive 
Director and his or her administrative staff. 

Minimum Qualifications: Possession of Master's degree from an accredited 
graduate school in the field of sccial work or counseling (two Veers or 
administrative and counseling experience in the field may be substituted 
far a Master's degree). At least on, year of full ti~e experi~nce in the 
field of family/youth counseling with preference given to ;;upet'visory 
exp cri enc e • 

Also necessary is the nbility to maint~in st~tistic~l dat~ with kno~lecgc 
'of how to evaluate program goals and objectives ral~tivc to funding re­
~!Ji.~r?m~~t~ ... 

2. C.ounselor 

Three full-time counselors will provide couns~ling sorvic~s to st~tus 
youth and thoir fomilics. Primary duties to b~ pcrfor~ed by the ~t~ff 
counselor ~ill bo to implement and p~ovide ~rtcr-cnrc ~nd ~ftc~-c~se 
t.rnatmcnt. 
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a) Typing verbal dictation, client records, correspondr.nce and reports. 

b) Maintaining riles, re~ord~, and statistics. 

c) Maintaining of a ri~cal reporting system. 

d) Reception and screenin~ of clients end the public. 

e) Other duties as assign8d by the Program Coordin~tcr • 

. The secretaries shall bu directly responsible to th~ r-rogra~ Coordinator. 

~1inimum requirements: A minimum of 2 years secretarial expp.riencc wi th 
at lease' l·year in a social service environment. 

5. Administrative Staff 

The Administrative staff of the A~akcning Peace, Inc. shall ~9 contract~d 
to provide overall ad~inistrative duties for thn Status Offender ~rogram. 

These du:ies ~hall consist of: 

a) Coordination with the Program Director in the recruitment, trai~ing, 
and evaluation qf program staff. 

b) Cve~all fiscol management end maintenance responsibility fo= evaluation 
of program goals and objectives. 

c) Matntaining statistics with respect to program performance and annual 
reports as per funding conditions. 

d) Overall coordination of program services. 

e) Cond~~ting of monthly meetings ~ith s~afr to revie~ and discuss program 
. achi ev et:'lents ~nd probl err. areas. 

f) t·jaintain program I s personnel records. 

In addition, the Awakening Peace Administrative st~ff will oversea effcr~s 
for the recruitment and tr~ining or prospective foster p~rents; coordination 
of public and privote agency progroms which provide services to status youth: 
dissemination of informotion regarding the Status Offender Progrom throush 
media advertising, brochur~s and husiness cards and the planning of lcc~l 

end regianol conf~rences among public ond priv~tc ogencics for the purposes 
of training and informotion. ' 

ihe ':X8C~tiVG :1i.!!ctor ::.rill 5t.:PC:-~/::!c ~nd hn'J':! ~~sponsibility for the 
actions of the St~tus Offender Progrorr.. 

t. STAn-We PATTERNS 

The orgoni~otion ~pply~ng for this grant pro~oool is the A~nk~ning ncocc, Tnc. 
The A\lJ<1kElnln~ PC:Jco mO.lnt:lins fi:,c411 .:l~countinQ procodures to moot Lho rC'­
quircmcnts of the federol, stoto, and county controcts it presently maint~in~. 
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In addition, tho ~torr coun~elor ~h~ll: 

a). Conduct individuol, family and.group counseling. 

b) Provido 24 hour ~risis counseling and plocement service. 

c) Conduct information and training ~cssions with 011 public and privote 
agencies concerned. 

d) Work ~ith public and private agencies in expondin~ services to stntus 
youth. 

e) Maintain volunteer activities. 

r) Attend ~e~kly stafr mc~tings to discuss problem orcas end outline 
weekly schedules. 

g) Keep and maintain statistical r~cords relative to funding reouircments. 

Hinimum qualifications: Graduotion from an acc!'cditcd four-year coll9CJe 
with a major in Social Science or' an allied- fiold is re~'jUired. T\!.'o years 
of experi~nce in an aopropriate social service area may be substituted fa!' 
t~o yeats of college ~ith special training in youth couns~ling taken into 
consideration • 

. 
3. Data Collection Specialist 

A part-time data collection specialist ~ill be needed to co~ply ~ith 
evaluation design requirements (see I V Evaluation Requirements page 48 ). 

Specific duties ~ill be: 

a) Design a statistical method in rasp~nse to evaluation requiremerts. 

b) Super'·'.se proper data collection of client reco-rds, allocation of 
counseling stoff hours and rglated inter~gency data (i.e. la~ enfo!'ce­

I ment, probation, schools, census data, etc.). 

c) Compile data in response to evaluotion requirp.ments and as directed 
for use by the Program Coordinator and Executive Oirecto-r. 

d) Perform other related duties as assigned by the Program CoordinatQr 
and/or Evaluation Grantee. 

~inimum roquirements: A e3ch~lor's degree in statistics, mathcmntics 
or the behavioral sciences. A minimum of 1 year of similar st~ti~tical 
experience in a public or privQtc service agency, an p.ducational in­
~titution o~ their equivalent. 

4. Secretari os 

A full-time secretnry ~ill provide nccdssQry cl~ricnl functions for tHe 
Prog~~m Coordinatot t Counselor, and Data Collection Specialist including: 
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The org~niz~tio" ~ould gu~rnntee proper Fisc~l management ~nd controlo. Thn 
ad~ini~tr~tive btnff of the Awakening PROCC io prcoently m~dn up of on ExnculivA 
Director, ~dminiolr~tivo A~sislont, Sn~rctnry and oarl-tim~ Qookk~epnr and thre~ 

Pr09r~m Coordinato~s ~ll of ~ho~ ore experienced in progrnm dovolopmr.nt and 
~Qno9cmont~ , 

The administrative starr of the Awakening Pc~co shall be di~octly r~sponsible 
to the Goard of Directors. For detoilnd information rcgnrding the Awakening 
~eace staff and corporation rafor to ~ppandix. 

The hiring of Statu~ Offender Pro9r~m st~ff sh~ll he b~sed on tho afor~mp.nt­
ioned qualifications. Rcsumcz o~ p~oapuctive stafr ~re nc~ included in this 
grant proposal since selection of staff pargonn~l ~il! occur ~hcn th~ or~nt 

proposal is ,approved and funded. Resumes \!Ii:"l be submitted to LC:,!\A for aprH'(JV:ll 
if so·dc~ired. 

The Status,Offender Program f~cility shall be under the supervision of a staff 
~e~ber or a qualified adult volunteer nt all times ~hen youth are on the pre~!s~s. 

To maintain a 24 hour service to runa~ay youth, the Status Qffender Cragram sh~ll 
establish a "counseling team~ ~hich shall be comprised of one ~elfzr9 worker, cnR 
probation \!Icrker, one Awakening Peace youth Counseling Centor corker, ~nd t~o 

Status Offender Program counselors. ~st~blishing th~s 'team would enable the 
Status Offender Crogram to maintain continuous and co~~rehensiv8 24 hour s~rvice 
~ith less de~3nding time schedules for Status Offender rrogra~ staff. It will 
also involve other agGncies concerned in assisting ~nd nain~aining status of render 
services on a 24 hour basis ana give assurance of mlnimizing outreach capabilities 
at· a mini~um financinl expenditure. 

The Program Coordinater will seek t'o expand the Status Offender =rocram t:W;';1 to 
include more personnel from public' and private Cl9cncies. Volunt88,,~-'!'ould also 
be sought by the Program Coordinator and Staff Counselor to fulfill duties on 
the "counseling team". On-going volunteer rec:-uitr.ient ~nd training would bg ex­
panded to include volunteers in helping maintain a 24 hour servi~g, and \!Icrk tc­
~ards qualifying them as para-professionals ~n the field of youth counseling. 

I, 
I. 
I 
I 
I 
I 
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I 
I 
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I 
I 

Licensing requirements for th~ facility by the State .of Califo:-nia would not be I 
applic<lble to the St:Jtus Offender Program since it U!,ill' b~ J facili ty us~d for 
placement. Ho~ever, state licensing requirements Clnd rc~~lations governing child I 
placement ~ill be obeyed. 
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IV. BENErITS EXPECTED 

A~ DIRECT B[N[FITS TO THE JUVENILE JUSTICE SYST~M 

1. RDduction of recidivism 

2. Reduction of Juvenile !la~l <lttendancc !!Iit.h the nvcntU<Jl eliminntion of nIl 
juvenile status oifender::o l!lithin El DOI"<Jdo Co.unty fror:1 inC<lrcc.ation in 
co.rrectional institutions. 

3. Reduction of Probation Department cas~load. 

4. Reduction of involveinent by police i:lC1n hours in noncrir:1inal youth arc<Js. 

5._ lOluering the cost af' apercticn of Juvenile H~ll. 

6. Reduction of the daily aver<Jge attendance in ~uvenile Hall and other 
Correctioncl Institutions. 

7. Incrc~sed Juvenile Justice staff·time and f~cility space fat werking 
with 602 youthS. 

B. Ex~ansion of 602 youth Juvenile Hall services to·~djaccnt counties !!Iitho~t 
these services. 

E. SEr~EnTS TO TH e; SCHOOL SYSTE:r-·, 

1. less int~rruption of the educ3tian process because or prolOngOd ~bs8nees 
due to incarcc.ation. 

2. lowering af "drop-aut" rate. 

J. Reduction of transitory ~nd ~islocatjon f~ctor by status offenders who 
might be incarcerated out of the area. 

~. Reduction of' school counseling and administrative time in the precessing 
of status youth in and out of school life. 

C. BENErITS TO THE YOUTH 

1. Elimination from the Criminal Justice System. 

2. Elimination of inc~rceration with crimin~l offendar~. 

3. Eliminotion of the "delinquent" label and the identity ~ith the criminal 
offender stigma. 

4. Continuation of cducotion without long-term absences. 

5. Provision of a thp.r~outic sotting within tne ccmmunity. 

6. Return of youth to 3 positivQ and productive lifo style. 
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OE~crlTS EXPCCTrD, Con't 

O. N[CATIVE ASPEct 

One ~nticipoted objoction to thi~ proarom within the County ~ould ~c the 
bolicf of serne county ~fficiols thnt incarcnration of ~tatu~ youth is th~ 

most co:ot efficient' and effective r.lothod of dealing \:lith st~tus orrcndcr~. 
It is ir.lportant to note that a new ~uv~nile HDll r~cility h~s recently ~~nn 
cornplct~d to accor.lod~to tho expected co~e lood of Gel and 6J2 youthz. 

It is possible,th3t some rrobation Depzrtr.lcnt st~ff mc~bers may vi~w this 
program as a threat to job soccrity Dnd ~utho=ity. As nated in the 3bove, 
benefits to the Juvenile ~ustice Sy~tc~ should ev~ntu~lly alluy th~3e rc~rs 
and provide ~he possibility of mo~e cff~ctive dc~lings ~ith 602 youth. 

r. CONCLUSION 

~ 

The most dirsct benefactor of this progror.l ~ould be the juvenile ccnccrn~d • 
This far out~ays objections and concerns of a f~w individuals in the co~mun­
ity. It is believed tha'!; the cOr.lmunity \!Iill quickly reco9nize the many 
benefits of such a program. It \!Iill be sho~n th3t ~ith th~ implcr.lentation 
of this program, the youth \!Iill have an op~ortunity to \!Iork through pro~le~s 
under the suporvision of counselors and trained f6ster pa~ents in a cositive 
and supportive social environment. 
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.-, v. eXPERIENCE or APPLICANT 

A. NARRATIVE 

The or9onization applying for this grant proponnl is The Aw~knning Peece, Inc. 
which prcsently is operating seve~al progrcms in South Loke Tohoe, Colifornin. 
These progro~~ include: 

1. A youth counseling und alternatives ccnt~r funded b~' St~ta of Ccliforni~ 
Of rice of Criminal Justice Pl~nning (OCJn) and tho County of rl. Dor~do. 

2. An adult. drug diversion project funded by ths 'stOlte of CalHornic. 

:5. A drug information program funded by ::1· Dor-odo County. 

4. A crisis and referral phone line funded by ~l Dorado County. 

5. A ~una~Oly youth services project fundad by H::~'!/OYD. 

6. A drug abuse progra~ for, and f~nded by, Alpine County. 

The Awakening Peace, Inc. is,a private no~-p=ofit corporation ~ith a Goard of 
Directors mode up of local citizens who are concernnd ~ith the probl~~s of 
youth. The annU<Jl ca~h budget of the corporation is Sl16:0~O.OO a year ~ith 
in-Kind donations of an acditional ;;40,000.00 a year. At present, the cor­
poration is succcssfully entering its third year as ~n DC~P ~rojcct ~nd h~s 
been noted b~ the Regional Planning Agency ~s ~n octstandin~ progr~n. Sy 
providing out-client counseling and alternatives to potential prob~tioners 
and probation juvenil=s, fhe A.l!lakening Peace has reduced the nUr.ioer of refcr­
als to the Probation Department as ~ell as the Dep~=tmcnt's caselonds ove~ the 
last three years •. The A~akening Peace also m3intains an excellent relation­
ship ~ith the County and' is currently entering the second year of a contract 
with the County to provi~e youth counseling services. 

The Awakening Peace r.iointain~ professiJnal fiscal accounting procedures, 
meets the requirements of the federal, StQte and County contracts it present­
ly receives. The A~akening Peaca ~ill guurantee proper fiscal mQnagcment and 
centrols. 

The A~akening Peace has dev~loped a responsible level of cornmunicQtion and' 
coordin~tion ~ith all public and p~ivote ~gencias·dealing with youth problcr.is 
end ~as provided Q coordinQting servicc to the a9cncic~ involved in the Qrea 
of youth counseling. Moreover, The AI!IOlkclling Peacc h~5 initi~ted a coun~eling 
program in conjunction l!Iith the Probation Dcp3rtmcnt aimed at fir~t time youth 
offenders. The direct working relation~hip with I~rob~tion is evidenced by 
joint counseling sessions, consult~tions, ~nd alternative ~ctivity trips, etc. 

The t:ombir.~~ ~dmini=!:::'::lti1J~ <:lnd coun~c1.l.l1q ~t::lff of Tr.c Awckcninq Pcaco i::: 
exp~rienced in progrc.", devclopment ::lnd proQr~~ manaCjcrncnc ~s sncl:ln by thr.. 
aucccssa~ of the present progr::lm it udministers. 

The exocutive director, Torry P!"icc f is n collol)c graduotc ~ith fivo yonr:) or 
administrativo ~nd counseling cxpericn~o end i~ one of the rounder~ of The 
AwckcnineJ Peace. 
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OIAlUATION RtOUI Ro-'~rJTS 

The Awakening'Peace guarQ~toos full cooperation ~ith the ~valuation Cr~ncce' in 
evaluating the effectiveness of the project. 

It would be preferabla to use Q random sample group method of comparison for 
the most valid evaluation. However, since it is a primary objective of the 
program to ;maintain the d~-institutionali%Qtion of all status youth in the area 
within 24 mlonths, no randoo sample control group will be available. ihc:'efore, 
the proposEild method of' evaluation 'Dill be by the use of a baseline comparison 
group const:ituted by the pre-program population' oF' status offe!nders. An optional 
evaluation design will be the use of a matched baseline comp~rison, u group drawn. 
from a jurisdiction ~ith si~ilar socio-economic and demogr~phic characteristics. 

By the use of one or possibly both of these evaluation methods, an accurate 
analysis oF' the progr~mls effectivaness can be mede. rinal decision as to ~hich 
svaluation design will'be used and the extent of the evaluation will be determined 
by the amount of time and assistance to b~ prcvided by the ~valuation Grantc~. 

The proposed program budget includes a'l1alf-till'le'persen for the pu:,pose of 
collecting data (pre-pr09r~ and cur~ent pro~ram), maintaining a histo~y of 
significant events, assisting iii or9ani:ing e'Jaluatiop megtings~ and acting 
as stafr liaisen to the ~valuation Gr~ntee_ runds are also budgeted to pay 
clerical help in the Probation ~epartment for coding and cocpiling client in­
formation. TMe program ~ill provide staff time Tor the assessment of cost effect­
iveness on a per client basis and will h~lp in the identification of represent­
ative individ~als ~ithin the organizational net~ork of El Derade County_ 

Cat'tain da~a requested by the Social Science ,Research ! nsti touts was not obtained 
dUB to time lLmit~tions or ~as unavailable in the proper form. This dat~ ~ill -
be provided o~ce funding is obtained and staff time is available for p~ocer 
collection and preparation of data. A brat:lkdo~n of the requested data that w~s 
availabla is locatad in S tate of ~l'eed, page 1 a 

Access to Juvenile records has been guaranteed by the Chief Probation afficer 
(see letter in appendix) ror the usa of r:;reating basalin·e data and case histo:,i es. 
There is also.eve~y indication that these ~ecords haye been kept in a uniro~m and 
cDnsistent manner, though it should be noted that there are no data summaries fo~ 
status offenders. 

A preliminary esti~~te of a per year cost of performing all the tasks outlin~d 
above i:; S 7,500. 
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fwo G&lIcral Hoth.,d, 
iUill!!ili!JJJ!!!!.L. 
1. hublhh h~dlate 

shelter car{J se ... vlcu 

2 ..... ovl". Intellslve I 
C:OQ9 ... ellens I V. (oun­
scllng unlces . 

- -

To provld. thcs. 
se ... vlcts to 601', 
thnl\!9h: 

a' relu .... 1 syst~. 
Initiated w/Polln, 
S .. e .... f(. and 'rob~­
tlon Ocpts. 

II' Self rlilerrah I 
hOl\l), relun" 

C:, Other agency 
referr." 

long-t., .... 
(vI dellce or Goal 

lIeh.vlor.1 
!!!!,Jectlve5 

I. hhblhh youth 
scrvlce cCllters 
In two situ. , 
cHablis .. couuty­
..Idu. Ilc4:lIud. 
speclailled foster 
hOi.., lIetwork for 
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IIlll'. 

2 ..... ovl .... 24-Ioour 
talilly crll II 
counse ling. Ind 
24-llOur I t.tus 
youth counsol hll/ 

(Long range goal: to remove 601's from correctional institutions within 
. bw years) 

IIp.rational Ildlnlt,lon 
~ Ocl!~tilllill!Ju£ t I vc: 

•• S .. ol·t-te .... spcclallzed fou.r 1101111 plut!­
"!lIt for: 
a, hnolC buulld loca I youth 
b homc t.ound out of .... u youth 
4: pllCt:ou"nt hOUlld yuuth ,It at T."oe and 

II at ~I.cervillt) 
2. foster-I'Are"t selection. lCucnlny. tullllnl 

."d sUI,crv .. lon. 
l. frAlIsIII,,·t.tlon fo ... Ualus youth: 

.) I,." .. lAw en/orec.lI!lIl or Illlier .ueney to 
cellter 

b I or back h"IIIC 
4. 24-hour youth' hoallY uhls counsollill/. 

lucludl"y: 
• rillerycllcv 1helter cafe 
.. IlIldvlJu~IIIUd couRsell"g 
c 24-hnur crls Is ph 0110 lor referrah 
d Pcer IImu" cnUIIU II nil 
e h, .. I .. COIIIIU,lllIg 
f J"h' lchool co,,,,~ell/l9 

5. Refer,..1 service to other ayellclel 
I) conduct tr~11I11I1~ ...... ',dorwl£Uon les'lilli; 

for other a9crlc es bl ~lIowledue of work or other .geneles 
( I'ni.lllt. IlIturl'ctillll 1IIIIOII!I .uencll!l 
d rollow UI' of lny referr"d youth 

6. ( ose .,or~IIIU rel.Llonshlp .. I law enforcD,t. 
7. IllIph.lClIl , .... Inhlll • volunteer 11'.11111111 

prour.;m. 

fhe attatr""cnt 01 S~l:lflc Go .. s bcetl.1C1 the 
;iif.ooi1Hn£fjjnliePioii!:;·~roii;:1lli!!§,: 

I. Reu'Jlltlllent. t ... lnlng ."d IUl,ervlslon or eoun­
lelon III coopcrallpn wltlo lie hccuUvc Illr. 

Z. SUl'ervlse a ... 1 coor .. ln.le retrllihocnt .nd 
Ir.IIIIIIII or l"eel.lhed foUer 'lOIloe ,"rents 
for sl,art-ten, .. ,d 10Ily-ter ..... ce.lIllIl. 

l. (ondud Oll-'Inlll!) foster 'IOIIIe luper.hloR 
.nd coullselilitj. 

4. ht.bltsh ."d • ..,Inl.ln • referral wltlo public 
.1101 tlrlvlle '!l.mcias. 

5. Il"velilp H.UIII!) to provide. 24-hour crhls 
counseling ..... p,lacL_nl service. 

6. I'rovldc tr.lllln!! ."d·III'OO ..... Inronl4llol1 
seuluns to .11 pul,lIe and :.rlYUe .U~IIc1e' 
cOllc" .. nl:d. 

7. (ullduct alld sUI'ervhe Olle-to-olle iI.d fa .. lly 
c:ouRsellng. 

8. Il~vdojl .nd IIl4ll1t.ln '" aclhe volullteer 
jli'09r..,.. 

lbe_ d ll. jl~I!1!!!Lllt-~"g,"IfJ!..1l9i! ILM~!l!IIj,'1.. till! 
H il!l!ili.1 HJ 1 ~_QLll!LfJ:lm!:ll!.Jl!1!rJ!1n.~ &$>1:: 

I. (oll.luct Individual. ' ... lIy .1101 group 
cUiUlsel hi!!. 

2. I'~ovlde 24-hour crull couMellllg .lId plACa­
locnt service. 

l. (olldliCt Inforlnatlon .nd t ... I"lny scss iOlls 
with ." public and privUe .!Jendes concerned. 

4. lIurk with public .nd "dVlle .~ellcl"5 III 
e~pamJlng services to $lAtus YllUlh. 

5. "alnt.l" volullt"er activities. 
6. Attelld wcekl~ std' locdlll!lS to discuss 

III'obl""1 .... etS alld outllnu wecUy schedules. 
1. ~CCI' all" Il4lnlAllI statistical .·ecord5 ,·cb­

t Ive to (ulldlllg re'luh·cIIlIlllh. 

Qjlerill!!!Llle' !1l!!J!!!L!!1. Rq~uJH_ 

Youth lI,d I'lrcul$ will lolve 
tha proble~ thd pn:cipltatud 
the status offenSl; ellllllnUt 
Ihe need for InCirceution and 
adJudlcitlon by crl~lnal 
Justice s)',~elll. 

A. Direct 8tlllufilli to Ihe Juve"lIe Justice Sylte. 
~. IIcductlon 01 l'I!cldlyjsl~ 
2. /I"oIucthlll of Juvenile 11111 .llellllJllco with the eYentu.1 elll,lnltion of a" 

Juvenile H.tU5 of'cndcn within [I 110"110 (ounly fro. Incarceration In 
Correc tI "",I I"sll tut lOllS. 

l. /leductloll or Prnbatloll lIel'.rtooent caso'04d. 
4. IIcduetloll 0' In"olve",.!"l I,y IIOIIe8.lnan h"un In noncrll,llIlI youlh .rUli. 
5. lnl/crlllg Ihc cost of ollcralion of Juvenile lIali. 
6. lIeductlon of tI,e 01.11 .. iVerage allcndance In Juvenile IIAII Ind oll;", 

(or"leUollill IIIHilutlnn,. 
1. IlIc"eued Ju"clllle .'"SUell st.rr tlnll! 6nd 'actllty sp.ce for wo,'klng wit" 

6"2 youtb~. 
O. hll~nsillu o. 602 Jllvcnllu 11.11 serYlces 10 IdJ,cellt counlles Wit/lout 

tll~~e scrvl ceS . 

•• lIe .. "IIU to the School SyllclM 
I. leu InterrUl,lIon of the olducall(ln process beCAUS8 of prolonglld .bsc,lC" due 

"ue lo Inc.a,·cllutlull. 
2. lUl/erlny uf "d.-up-oul" rile. 
1. R~dur.lIou of transitory ... d dis location (ACtor by alAlIlS otflln"~rl .. ho 

IIluht bo luu.·c"rated out of tho are •• 
4. Reductl" .. of Hhool COIl1l5"IIIIU .nd iI .... l"htrAlive UIlIt) In the proceulny of 

'hlus ynuU, III And oul of ,choo) IHe. 

, C. Benefits to the Youlh 
I. (IIRllnAtlolI frolll the Crl",I,," JuHlce Sy.te •• 
2. £l1",I"olll)n of 'ncnctlrillon with cd",I".1 oli~"ders. 
l. [1",ln&&lon of the "delinquent" I."cl Ind the Identlly with tllO crlllln.1 

offcudel' SlIU"I~ . 
•• COllllnulllloll of educdlon without long-lena ablcncn. 
S. rrovlslon of • !!!!!!~(!.Y!"c. idlill') wlthlll lho 'Oll,"ulllt)'., 
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APP.LICATIOH·r-OR FEDERAL ASSISTANCE 
I. l .... ~I._;...,"-•• 1O .... m .. 

CA 76031565 (NONCONSTRUCTION P~CCRAM5) 
l." .A,., ........ , J.".lic •••• ""H .. ref: 76-JS-99-0011 

PART I and 7fi-ED-99-0007 -30 f .,j ••• 1 Go ..... "1 .... ' 4. A,.Ii._ If_ 

U.S. Dept. of Justice 
Law En fo rc:~meD:t ~ssjstaDte Adm. Sacr:ameotc 2egiccal Al:ea eJ acej'cg 
offic~~Ut Juveni)e 

C"""*._. D ........ Commission Justice & 
Del incwency Prevention 1,25 a~b ·Stz:ee:ta SuH,~ d.QQ 
U ....... _i_OIfi •• Sto_ 10.1 ...... _ p.e. a_ 

Washington·z D.C. Sacr:amertc Sacramento 
$f .... J.4 .... - ".0. S .. Cit, c_, 

Cal ifornia 25814 
~Iy St •• Z"'C; ... St ... %Ip~". 

" .5. o. .. ,i,,;_ 14_ w ,10. ;o,.j.c' 

Evaluation of the Status· Offender '-- An Al ternative to Inca rcsration 
'" ,.4 __ <:.0'_.' ,.... 7. ' ..... 11' ••••• 11 .. ,11. .. ..-.,.., . 

, 6.501 LEAA Di screti onarv S 29 125 (2 years \ 
.. 0. __ T1.-

XX" $t •• ~. e-.... CIt,., "t~_ (50 ... /II 
,. T,.e .... ,~I".t"'''' R._" 

M_Cl_. <:_1_' .... S~,I ... _. e,,- c~." ••• (S".·",I 

10. T,;o •• 1 " •• 10,_ • 

. XX 
~ .... , L ..... , 00"- 15."".,1 

. n. SO." .. I.,'_Q ...... ly a.~IiII ... I,_1ft. P,.j .. , 1:1. L • ..,tlo .t P,.j.c' 

500 Status Offenders (2 years) 24 months 
11. <:"'9".";"'- Oi ... ie, l .. a-.;..,., .... O ... 

2/1/76 -:-.. 114 
~ I~ 0- el ~.I; ... ,-

16. TIo_ .,~.c_ ._u ... Ih., t. , ... ~ •• t .& Ioi. ~....w.. ...... hl;.4 .he 4 ... lot ...... ,.1 ... ,._ - _ .... _.'''' •• ~ .Iwt h •• m •• ..,,17 
.ith ,hot ." .. h..I ..... _ •• " ... , ........ he .. _. 

. 

T~_ Till. 

~es 
T.I.t.--N_ ..... 

A. Barnes ~ Executive 0; rector .au cooe ........ fit • 

$I~""v::.'" R .... _ .. i.;r ~ 
~J /'(' ~r/'''.A-4.4 916 445-9156 

vi ,. '.4 ... 1 U •• 0"', 

UAA '"0' ..... 12012/' 11.7:11 "C~'-ACCS La:.A". Jl'ClAM 41100/1 17.1D ANO 1.£,., .... Oftld •• 0GIt ,7,121 .... MlCH .HI£ OQSOi..!: 
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PART II 

PROJECT APPROVAL. INFORMATION 

Item 1. 
O;;;::hi5 ossislance 'equest require Slate, local, 
'egianol, or ather priCltify ,oting? 

XX ______ yes ______ Na 

Ite", 2.' 
o;;t'''is assistance request '~"ire S,ene, or local 
advisory, od"co'ianal or h"lth clealVncu? 

Item 3. 
c;;;this assistance ,eque., require clearingholls. 
,..i_ in o~cordonc. wi!lt OMS Ci'Clllor .4-95? 

~y.s __ .... No 

Item 4. 
c;;;thil olsistanc. request reqllire $Iat., lacol, 
regional al o,h ... p1_ing oPP!O,,!OI? XX 

~~_y.s ____ ~No 

Item 5. 
j;"'jj;;"'propased proj.c' co_.d by on oppro.,.d comp, .. 
hensi .. plan? 

____ yes xX .No 

It_6. • 
~e assistance req".s'ed se.ve a F "~ral XX 
installation? ' _ Yes _No 

It .... 7. 
Wii'i'th. aui stonce req"osteG be on Feclerol land or 
ifts1allation? ' XX 

_ Yes_No 

Iterna. 
Wii'iih. assi.tonce requ.shd ho .. e on impact or effect 
M the _ira ..... "t? XX 

_Yes_No 

1._9. 
Wiii"'ih. ouistoftc. reques,ed cavs. rho disploc_eft' 
.f jllcr.yiduols, fomilies, bu'i".u •• , ., fOllllS? 

No_ of Go.,eming Body ____________ ..,..._~_ 
Priority ROling _______________ _ 

Name of Agency or B~~_~ ______________________________ _ 

(AI~c], OoC":\!m."totien) 

(Attoc], Commen's) :" 

ATTACHED 
OTTlce or Crlmlnal 

Nom. of Appra"i"g Agency Just; ce Pl ann; no 00' ...... ___ ..... _ ..... _ ..... _ ..... __ ..... ______ __ 

Checx ene: Stat. 
Local 
R-.gional 

o 
c 
o Locotion of Pion ____ ..... _______ ..... __ _ 

Name 01 Fecieral InSfolicuion_ ..... ___ - ..... - __ _ 
Federal Popvlolion beneiiting f,om Pr\ljecl ________ _ 

Namo of Federal Inltollolion _________ ..... _ 
Location of Fed.ral Lond _ ..... _________ _ 
P.rcent 0/ Project ___ ..... __________ __ 

Se. instructions Eor additional info""gfion to b. 
proYid.d. 

Nllmaer of: 
Indi.,icivGl s _______ _ 

Fomilies 

XX Busi" • .,01 ------..... -___ y.s_;.;.;,;;....No Fa~s 

't_ 10. 
I. th.,. othor ,.Iot.ci onis'Clftce on rio.;s project pr ... ;o,",s, 
pencliftg, CIt onticipat"? XX __ Yc1 ___ No 

s •• illstrvc1ion5 for odditional ini'orm:ltioft '0 lie 
provid.d. 
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PART III - BUDGET INFORMATION 
~ 

SECTION A - CUDGEl SUMMARY 

0, .... , ... , .... ,.1 •.•• r.II ...... u .......... f~l\I. N.", • , I .... o. 111', o • ,,,",iI •• 
Of eel .. t •• Ne. 

A.:~,'" 
,.1 ... 1 .. ,10.·,.J .... ,.,., .. H .... ' ...... T.,., 

_IU U' - U~ 10' 1/1 t.' 

l.O. F. Part E 16.501 s , I 29.125 s "-0- s 203.874 
, 

2. 
., 

3. . 
4- . -
5. TOTALS S S I 29.125 ~ .. O- s 203.814 -

SI!CTlOH 0 - BUDGET CATfiGORIES 

,. ObJecl Clm Caleco,ln 
a Ii .. ", ....... , ,,,", ...... AllI_11y T.,.. 

III 111 III 41 m 
.. 'Clso~nel S S , S S 

b. F,'nft Deneliis 

C. T'lI'lol , 
d. E qulpmenl 

e. Su"Ues 

f. C~nl,a('uJI 14.582 14.543 29.125 
of 

,. ConshuC/ion 

h. OIhc, . . . 
I. Toill Oi,cct Challtl . . . ' 

I. In1lrrC! Ch"reI 

•• TOTALS • • 14.502 s 14.453 I s I 29.125 -. -.' . 
7. ',o,lIlIIlnoolll' S S S S I 

.. .. 
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SECTIOH C - NOH·FEDERAL RESOURCES 

'.1 c •• ", , •• " ... IL, AP .. \.ic .... n ,.,STATE IJ, OTIlf:R soullen ,.1 TOTALI 

t. n F Pa rt F: • , • 14.582 I 14.543 
t. --'D. • 

II. 

n. TOTALS • , s 14.682 I 14.543 

SECTION 0 - FORECASTED,CASU HEEDS , 

T, ... ' I., 10. v •• , h.Ou"',, 2n1 Ou,,'" 3,1 Qu .... , ..... 0".,1.' 
U. ,.1 ... , S 101.033 • 25,258 • 2~~.50 s 25.258 I 25 259 
'4. N .... '.I ... ' 9.6m)' ~\~Ol ~ 01 2 J401 . 2.402 
U. TOTAL • llOl639 J 2L&5.9 , 21.6~q I 27.659 • -'Pi.561 

SECTION E - BUDGET ESTIMATES OF' FEDERAL FUHDS HE,EDED FOR BALAHCE OF THE PROJECT 

1.1 G"ft' '.Of .... . fUTURe fUHDIUG PEr.IOOS (YEARS) 
ILI'IRn '-I SfCOup ,JI THIAO I.' fO:JATH 

U. D F Part E 1,101.033 1102.841 I. J 

U , 
,~ 

II I 

It, 

20, TorALS slol.OJ] - s 10~.A41 s , 
SECTIOU f - OTHER nUDGET IHFO~l\ATIOH 

, IA"o." d ... , .... IIh .... " " ....... " 

21. 010 ••• C~"I'" 
-, 
J • 

U. I..JIII.' c ........ . . ~ ,0 . 
, 

. 
" • ro

'-'" 
. t . ".: .. '. ", 

0 

PART IV PROGRAIA nARRATIVE (Auoch pcr Instrucllon) . . , 

..... '. I -, - - _.' - -. - - -'- -. 



------_ .. -.----.. _-_.- -

':'0 

~" ASSU~ANC!S, 

PART ''I 

, -'I TIle Applico1nf het'~by .uures .lnd ceniti" th.t he \'IiII comply wilh Ihe reo:lUlationl, roolicie1. guid.lin~. ~"d t!I'qUinments 
IncIudi"" OMS Circul,,, Nos. A·S'. A·9S. and A·l02. as they rel~t. to the appjjc~tion. :X:Ccpto3nC" .nd use of F t'lIer;ai funds 
tor thi~ Fed=r;ally nmted project. Also ch. Apolicanf "WIn and certifies with reospect to t,n. ~anc t/'r.C 

I 
,~ It pou.n:es I~ ... I Nthority to apply fOf' the Stant: Utat • 

resolution. modon Of' simil.r o1Ction has been duly 
• IdopWd or pUlold ~ .In offieial act of the 'Policane's 

goveming I:lody. authotizing :I"Ie tili"., 0' t.tce applicacion. 
lncIudirrg an undemandin9s and aaurances contained 

I thtr.in, lind d"lftCting anti wthorizirrg t.tc. penon identio 
r~ ~ Ut. officii! 'Qrescntati". ot t.tca ,pplie:"t to .let 
in co""~ion wiU, N application and = ptOOlid. such 
additional intonn.lC.ion II may be requited. 

'I' , %. It will comply 'l'fim Title VI 0' the Ci"il Ri~ts Act 01 
1954 11'.1.. 86-352) and in xco~ with Tid. VI o' 
thae Act. no per,on in t.". United SQtft :h~I. on m. 
ground 0' r.lee. color, or nalioNA origin. b. e!!leluded 
froom participation in; b. d~ittd I/!5 benelies of. 0' b. 
omft'Wi.w sucjcttd to discrimin .. ion undet any p~ 
gram Of' activity for whicn m.,1ppliant rICe;" .. Feeeral I 

'rlNftcW UIlsunce IN .. ,ill immedialely taka any m_ 

I
, st. necnaaty to .Hec::uat. tIIis agreemenc. 

3. It will =mply ¥tim Titl. VIol the Ci"a Rights. ~ 01 
1964 (42 USC 2000d. ptOhibilill9 IftIploymenc disrimio 
nation wn.,. I1l th. prim~ry putpoSlt 0' .. grant is to 
"",,,ide IftIploymenc or 12~ discrimin'lety employment 
prxtiCft will rNlle in un~u.1 tre.unent of penons wfto 
lila Of shoufd I:e benelitill9 from th. 9I'lIftNKlid acti"ity. 

4. It will =/n9Iy wifh requiremft'lts of th~ plO¥isiom 
01 the UnilOtm Relocation Auisunc. and Rea ?fo;lerty 
Acquisitions Act of 1970 I?L. tnoC.$O) \ .. ~licn'PfOltides 
for ("i, and equitabl. treJfm~C 0' penons di~llaced ;.a. 
resile of Fedlf'aI .. nd 1..olf'IlIy amsttd,pI'ogl'lllM. 

So It will =~y with the provisions of the 1,:af:Zr Ac:-: 
whicn limit the ~lilic:l1 ieli-/ity 01 emplo·,""" 

6; It will comply with the minimum w. and malrimum 
'hOUt. provi~ ot Ihe Feda'al F.,i,. t~1:Ior S(and~d' 
Act. lIS ttley apply to ho~ifal anci eck';::lIciona. institu­
tion employee 01 S~I' ~nc;1loc:aI gowemmft'l«s. 

7. It will eos13b1iVt sa(f9Uarch to prohibit employees fr'Cm 
using t:7tir lX"icions for " pu/llCStl th., is or gives to'" . 
appuranc::e of bejl'lg motivate::! by • d~re rar pri".c. 
g:Un far thetm!riwCl' or olhen. p.;rtieulMly thow ""U1 
whom t."ey h:rre f;:mil.,. business,. or other tia 

a. It will 9~ rh grantor aq-.ney 01 the Camptroller G_ 
er.1 t."n:tugh any authorjz~ r~'e"..entative the ac:.I:&SS to 
and the ri;ht 1(1 ~.i:u, all re:::lfds. books, papen. Of' ' 
dccumenu ral.lc.:l to the. ;t';nf. 

9. Ie will =mP/y with aU r~irements imp~ by ~. 
Feda'al gr'"tcw ~,c~ing s;le:iil r~irernft'lu 
of law, ~2m n:q\Iilements. .rtd other adminillntiYe 
requirements .p~O'IOed in' x=rd~nca wim Otfic:ir gf 
,.~"'*'! and Sudgec Cirt:.ll ... No. A·l 02. 

In addition, L.E.A.A. requires that the grantee meet other 
administrative ~nd legal requirements prior to funding. The 
Awakening Peace, Inc. hereby assures and certifies that it 
mill comply ~ith the following: 

I 

I 

1. Clean Air A~t -Violations: In accordance with the provi= 
sion of the Clean Air Act (42 U.S.C. 1857) as amended 
by Public Law 9l-60~,the rederal Water Pollution Act 

'(33 U.S.C. 1251 et seq.) as amended by Public Law 92-
500 and E~e~utive Order 11738, grants, iubgrants or 
contracts cannot' be entered into, revie~ed or extended 
with parties ~onvicted of offenses under these law~. 

2. Relocation Provisions: (see abcv~, Assurances, #4) 
:3. Environmental Imoact: '(see attached State ot CaliFornia 

form CA-189) , 

_I 4. Historic sites: Not applicable 
s. A-95 Notification Procedures: (see attached letter and 

I I form CA-1S9) 
.. . '6. Civil Rights Reauirements': (see above, Assuranc.es =~'2. 3) 

'. I.J(";..: .. {~;i .. ~""";:~ ~ 

Cen I l •. en fe 11 oUling page, 
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c. 

AsstJt"~nccs (con't. p~go 10) 

7. Eou~l Emolovmant Oppot"~unity: (see pogo 10, A~su~ances I 2,3) 
S. floc d Di saster r rotect ion: }Jo t applicable 
9. Security ond Privacy: Pursuant to Section 524 (b) of the Act, 

as amonded, with respect to programs related to Criminal 
Justice I~formation Systems, the gr~nteo ~greos to insure that 
all'criminal history information collected, stored, or 
disseminated, shall, to the maximum extent. feasible, contain 
disposition as mell a~ ~rrest d~ta. Security and privacy 
bf tho information must be assured and an'individual must be 
given access to rev~ew h'i~ criminal history recurds for the 
purpos~ of challenge or correction. 
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GOV!:RNOR'S OF'F'C~ 

OFFICE OF PUNNING ANt) RESEARCH 
1400 TENTH ST'REE"r 

SA~AMENTO 9~81'" 

Mr. Stanley L. Sachs 
Sac:amento Region~l Area 
Planning Commission 

1225 8th Street, Suite 400 
Sacramento, CA 95814 

March 9, 1976 

SUBJ'Zel': SeE ~ 76031565 EVALUATION or frHE STATUS OFFn-mER-­
AN ALTERN_~l'IVE ~O !NCA,:~C:::aATION 

Dear Mr. Sachs: 

This letter is ,to certify 70ur comoliance with ~~e Office of 
Management and Budget Circular A-95 and to transmit ~~e at­
tached CA-189 form. This does not certify compliance with 
the California Environmental Quality Act.- -

You may receive additional comments from the State Clearing­
house in the near future. We ask you to address ~~ose comments 
as required by the Office of t1anagemen t and Budget Circular· A-9 5. 

WGR/mcd 
Attachment 

\ 

Sincerely, 

N4-C/~· 
Willia.-n G. ~~am ' 
Management Systa~s Officar 
State Clea:inghouse 
t91Ei) 445-0613 

" 

A-53 



0. ....... ,. .... c ... , .. 1 

c 

c 

.. ~r... 1&.0:.:1 .... rr . t7 . .sT.ra'Ia.':I. <:OCl1Iif.nIQC 7'Jn~.:><o.I"''''''''' .... 0_.-_. 
satnl!1!!'lto Sac:ra~nto I' CA. 95S14 LSAA/1S-50Z . . 

,0. rT •• 0_ "';T1Qa!1 I;T",.t 0" CM....c.a. i~" to ••. 1o. __ ~_. ~"'X4n"Q'tQca ... l"" 
:'CC_ .0 _, \~'O,__ ';'0,_0-_ 1:-00_1_ !GA-CA-09-
:.ac:.- " .0_0-_ .0<)_0-._.. ..Ce.. .". • 39--0004 -

U. ,..~UTlQ ,_ ~ .. '"' , .. 16 -l... .... s_ _ . • .....!'O=:::c- @] a ",M"..... . : r 1J' -12.JlS ;r. 
• .,,,.. ••• ..., .. "'.c:.AJItrrrP-l. ~~.....aI.fOW4.:l"lH".~~~~_,.,..,.._~ .. 

'''''''''a.~"_ .l!..:w- I. _ G. __ tt.6?~rr . C )1 .DC 
i . . : ......... .,.. - =. .... _- N'S-O_-1O'2.4- -: (IS ;;;C 

11. arl. HI_CTtT....,..·· ~ 11' 75..!. 0. ~ . .. _ .' A~a ;. I ,~ .IX 
P ' .. UT.; ....... C'i'eiU_1'to..li-lw- t.ew. J. o __ "'~ .. _ :r,.. .... '.,.,I'1!!:r, 1S':J::,Iz., oc 
A U. ,"Jall TIT\,. o. ~ya I ua 1:10n OT C:.I e ~ t.1 ~ urrenc:er .- AA 1'\1 ~rna;; lYe :w _'iweua:.. ... it R : ...,..,,1_"" HlAlIc::" 

T 
1 

P 
A 
R 
T 
2 

? 

a.. Q.'~"''''O''' 0_ ~t;.Iirr.Nr-s ~"a.4iC.7 (~. ... . . 
i Evaluation of an J.EAA.Oiscr!tionary 9nne awaree<t unde~ t.'~ Juvenile JIJSt1a and. '. 
! OeIfnQuenc:y PM!vent1clT Ae:' of 1974 •. e:vaiuation .. 111 estabHstt ba.sa11n~ data.. . i cl.e.yeio~ =nec~'iolt SYStallS .. ana.l1~e t:te- da.~ =ne~ted.. anci. res~ t. ~.~.T"'!c:::::mendations. 
: •• .. -.... .1. ".- .•.• .., . • ..• t • • _ ., 

%7.~Q"'''''a..ac1"UI •• &.CT u~c:.C'r.I::""".~ca-...,.., • : 1~':'tC~1 w"o~""1 e:J""J;.'';' 

~ ~1"'!~""""~'''~''''''''''V ,.,1,M/' "''''''~'''''" .. H .. ~<;" .. " .... "',1,-";"',,, t=; ~:;it 9 Ie c 
ot __ I_W_ .. --....-,.. Cj.,._ " .. ' 

;i2.c.o.;CQ"u.!l~QN"_ Q"'T~Ic;t 1.1. , .. ------.. ~ A_,..) I ~ ~"At"'c;...Ql.i:.\4\'sj ;0 w ... w:Jot iw"',r":"iC· 

.. ' e ~ 1 E:z.a!.~.Ol; J '. . ~/t. ..a~- ~~w_ .i:l~ 
i.n;-·".....c..TITI.AQ,.Q,.r ... '"'r.:~... l·AQQ .. u.ao- .. __ •• .. ·- 1 ......... _ ........ 

: ~~9tr • ., _l ('~ rM-"- - t T""'~ - ~~~ ~~.4.,.. ~uf~· ~ljrt "115/"1.';TiT 

~. ',. .. , ~ . .:. 

. .. .. 

.-. AC":"lC .... J.A.s4a gill ,;. a "'<:TIC" T .. ", .. 
~ I n ... n ,A#.l.lo:Ano .. ; I h;.: I • -I 11 't;' J 11 ..... 1' ... 0 .. .O_c-i~ ..... • _ ~ lo, .. n"'" IU.tI C J. I ,",Q..;; 'SiKtI s:-

;~"eet"'''''' i • a _", ... t e.s..--... • C v",'''''''''' . s..... I ........... 
, I fl""rl Mg. I ~ .. ..,; ~ .... I~~/ ;.'" ~-... ... .... I ....... ,., ;;0 .. 

1~1 
:..." 

I~"' 
<:. ... 

:rio. a.i-, .. C2>tC\oIS1 ........... ...... - ...... "'- 1~ ...... 1 ...... , 
,':"At:r =0. O"-G;I'" . · I I , 

:rIo..lTfTa '\oAH ... c:"'".«! ~,. ;l.iC.,I ... "IIIU::; ';A:! "~ 2i!:.J::e'1 ::I •• SIC ........ T1.I1I! Q, 01 Q"ICA.~ "'T ::.l..-".",C,.cusc 

0""0- pa. I'IHAI. Clot ~IC'" OAn .. -0 a:: 1 hl~/: L7 tJ. ! I '9~~ ",*~ ... %4"':, =-=, ~I.o ~:.~ II ~ 
~ . . -

a c:a;.."flllCATlC .. - T_,..-___ ............ , ........ « " ... ~ ............ vw ____ o .. """- ..... 
: ~ .... ~.....,...'-...................... aw~~ .. t ..... ~ 

.ewc:. ww II 0",*_._ ,--' 
............ ,~ 1-'; :. _.,_&,--- r·~T~ .... ". I&"--~"""~-"-- I·TII . .&.:-O ............. '" 

T ~&~'--Q4~,":::T'I="" ..... ~-.""~Q~r~o-.~~.~IU.-!"""""'~~lT:;: ... ":";~;-.~"::":'IM:r~· =--~,.~~-~--~~--ii~~=--.:-::" ..... ~~.~Q~ ... :-..~I!":Q~.-: .. :-: ... :-: .. -:-I-$:r.':';' .. ~":-:.-.~:-:.:-:P<~T~-:...---------
3 : . • 19. TO _.- nt, .. ....,....".:.. r,c:,. s ...... ~o 

...;, gil ..... , ..,..,..c::;.'IO ... O . r w ,,--. 

_ ~~ ..... TO" ....:0&110:., 

P ~ 
A _O~o-lLt.no.A ....... r 
R : 
i : 

5: .. _ .......... 

.,.. - -
"---
R 
! 
V 
I 
S 

_ .. ---
.,. --

I
s ............... n ... . ........... 

1" __ _ 

R 
I 
V 
I 
S 

; ~ 

-- ....... -----, N !
"--!'9---i 0 t. __ -; " ------J $: 

1
4 •• $T4fi I ioIrI. .U' ~.;~. 
. I 

; ---­I t,-
1 --­,. 
1--..... 

', ..... ~ At";" 
. P '"~ b_ .• e::! 
A "'-i .. 01 ........... ... 

R .,. '''C''.Q ::J_" 

2' ....... 0 ... ;4.$ .,' .... 0$.., Iti~.tItfa.;..,"I/fO.,EQI,. .. c;."W..,... ........ i,jIl,..,.""''__'~I-'.~ .... I.I .. J 
,, __ c 0__ 19 ___ l4~ffJIIfAI, ... IIIIQc.wrr~I'_"'- , 11 ________ "'" 

.e ___ ".ll'A1"I!1~Alft ( IZ . . ::t1 I. ___ I 12.4aGll, 1~ ... t , II .;10 

T 1M. .~O ....... _ ... _r 10 

5 fA:; 1 s ........ ' .... 8 .. :;:;1 .... F ...... n l 

A lJ~t" , IZ .go I", I"Or",1, 1111. II. ct ~I I IS .go 

A-54:' 
~------------- .... -_ .. _------_ .. _---._--, 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
.1 
I 



I 
I 

-~I 

1-

'I 
I 
I 
I 
I 
I 
I 
I 
:1 
i 

·1 
~-I 
J -

'!I 
I 
~ 
~I 

[' 

Applloant IS [rwi ronme-nta 1 EVi71u~tion -, 

Appl icant's rlame SACAAl·tENTO REGIONAL. AREA PLANNING COi-fj>lIssrOtI 

1. Project Oescriction 

a. Type of Grant - Action--Part C 

b. Type of Project· Evaluation Grant 

c. Size of Project (construction projects only) 

1. ~st 

2. SQuare Feet (floor area) 

3. Number If Q.:cupal}ts. (if applicable). 

d. Locati on of Project 

1. Location in Cit.v - 1225 - 8th Street. Sacramento 

2~ - Mi 1 es from Neares t Ci t'j - e-
3. Loca ti on ~lap 

e. Surrounding area 

1. Land Use and Zoning - C,;)vernment and Camrnerdal 

2. Densivj - 265 3 000 

II. Does t.'e proposed action conform to all local, State and 

Federal pl ans 9 pol i ci es and control s fer the affected area, 

including the C1ean Air Act and the Federal Water Pollution 

Act of 19721 Yes 

III. What alternatives are there to the prop,osed action? C 

a. Change in Location 

'b. Change in Program 

c. Postponing Action 

A-55 



IV. Environmental Effects 

Will the impl ementation of the proposed projects or program produce 

the following effects: 

1. Lead to a significant increase in air pollution? No 

. 2. Lead to a significant increase in water' pel11ution? No 

What is the ability of waste water system to meet demand without 

degrading water Quality? No effect 

How wi 11 Wi3ter supply be affected? No effect 

3. Lead to a significant increase in the ambient noise level for a 

substantial nurmer o'f people? No 

4. Lead to poor incompatible land use. soil erosion or soil pollution? No 

s. Destroy or derogate from an important recreation area? No 

6. Substantial1y alter- the pattern of behavior of wildlife or interfere 

with important breeding. nesting. or feeding grounds? No 

7. Disturb the eallogic:aT balaftce of land·or.wati.:H- area, or impact 

critical areas ~uch as floo? p)ains, wet·lands .. beaches and damage 

unstable soils, steep slopes and aQuifer recharge areas? No 
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8. Have significant effect upon areas of histor-ical significance 

archaeological significance, cultural significance or educational 

scientific significance? none 

9. Have an adverse aesthetic elY' visual effect? No 

10. Have a detrimental effect on the safety of the cOlrnlunity? ~{o, 

should increase safety of the community 

v. Is there opposition to the proposal? No 

Who? 

Why? 

After Eva1uation of the above Question it has been determined that: 

~ There are no Significant Environmental Impacts 

There may be significant Environmental Impacts arid an 

Environmental Statement should be prepared. 

Appl; cant Si gna ture _______________ _ 

A-57 



28. Budoet Narrative: Begin below and add as many continuation pages 
(numbered a-A, 8-B, etc.) as may be necessary to r~late the items budgeted 
to project activities and complete the required Justification and explana~ 
tion of the project budget. Explain the sources the grantee will utilize 
fer its matching contribution~.' Enumerate' those proposed expenditure items 
that require prior approval, as specified in Bureau of the nlJget Circular 
A-87, and in CCCJ Fiscal Affa'irs Hanual t so prior approval may be considered 
at the time application is made. 

23. Consult~nt Services: 

The Fiscal A!fai:s Mant:2.l of the California Office of CriI:linsl Justice 
Planning (SPA) places a limit of $135 per day or $16.87 per hour on 
individual eonsultants, uot including operating e:tpe.."lses. ar..d travel. 
No such limit is placed on private firms. It is vir~ually i:possible to 
h1re an evaluator for anything'sigtlifica:tly less ca."l $135 per day. 
Ihe evaluation effor~ by Region D is est~~a:ed to cos: approximately $84 
per day, or 38% less than mas t c:oa.s u.l cant fir.:lS would cllarge. I.t should 
be noted, too, to'lilt the R.egion, rec:~gnj.:i:l.g the limited fina:lc:ial c.apabilitj 
of this project, will not be c:hargi:lg ·the IlOr:tal overhead race, bl.!: ~~ll be 
charging only a m~n~-::al a=ot.mt: for accounting ser-nc:es. !his is an 
exception to the region's policy, but it: is fel: to be jl.!Sulied iIi this 
par~icular inscanc:e. 
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fSTUiATfO COSTS AIm 'WI DAn rEA TASK 

A. {vAluAtion 

(vAluator 

field Uurkers 

OTtO fIIP£tfS fS 

A. , • O'leratlM..!!f~ 

IY.).. AtCOIlA tllI~ SI!Olli!. 

~J' !r.m L!!!!£!!l1! 
Hlle~uu Is calculated 
Q 161 I'er .nlle l( i 
totoal of lI.fi16 IIUCI 
over I two yeAr period. 
lh h w II) h.eI ude routld 
tri", bclWI!I!I\ SilcrOlllcnto 
~nd Placcrviliu And 
Suulh la~e Illhoe. 
Hllcaul! to Pldccrville 
uliOlAtl.:d at OU IIIlIes 
Vl.:r trip .and 20U 1II11~s 10 

_A B 

12 8 

30 -

South liakll r.I',ou. IUIAl: 11.094 

l: 

20 

15 

nrst 
Yeilr 

0 ( f G tolAi 

19 n 2 12 04 

15 15 15 

flnt Yl!ir 
fvaluatiOll Costs 

It 110.45 
per hr. 

8, $li 
per br. 

16.994 

3,,000 

~9.99. 

I.U6 

300 

z.on 

A ~ 

10 12 

29 15 

Second 
Year 

C 0 ( f Tohl 

IZ 10 18 l~ 14 

- 15 15 14 

• t • - ... ... 

Second Year 
(vAluation Costs 

, sn .15 
per br. 

, ,5 
per hr. 

$6.994 . 

2.960 

,9.954 

•• 416 

]00 

Z.011 
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Phne Trllllel 
iOunailrlj.-Plane tares Iro 
"hedlJlc,1 to attend OCClJP1s 
~4ttonal Olscretlonary 
Progra/ll ~J!etlll!Js. lobh 12,520 

fer Olelll 
ScliCdlil~J at 18 d.ys per year 
it $31 lIef .JAy. litis will 
Include (lule spent ill Above 
AlCellll!J~ jllu, Soulh !.Ake 
Tahoe. IMal; n ,112 

Total 

ESTUliHfO COSTS AlID 'WI DAYS rEA TASIC (CONTO.} 

114.582 
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EVALt1A!IO~'1 (as subcitted in Oisc~etioC1ary Crant) 

. 
The Awakening. Peace guarantees full cooperation °t"ti:h. che Evaluacion Crantee 
ill evaluatillg the effectivenes.s of the project. 

It ... ~uld be t:lreferable to use a r2r1ciom sa.m'?le group method of r:oc:parison ;,or 
the a:ost valid evaluation. However, since it is a primary objective of t.i.e 
progra:1 CO C1a:la.ta1.ll the de-ic.s ti tutionalizatiotl. 0 f all status you:h in the 
area. Yit:.!l.:U:1 Z4 months, e.o C1ud.om sample ~ntrol group qill be available. 
Th.erefore, :he proposed ::tethod of evaluatiou t"till be by the use or a. baseline 
c:.cmpar...son group coust:itutad by tile t:lre-prograc pot:lulatiOtl of status offet:.ders. 
MJ. optioual evaluation desig:1 ~l be the use 0 E a r:atc:h;ec: ba.seli.:le c:lC"'t'aris01:l, 
a g't'Oup dr<r .. -a. f':om a ju:-'...sdic::ion t"tit,h similar soc.io-ecotl.omc and de~og::a~aic, 
cha~ac:ar-s tics. 

By c..i.e t,;.se of one or ~ossibly boc..'l of r:..i.e.se evaluac::ion !!let.hods, a:; aCC".l~ate 
an.a.lysis of c..'la !''t'Ogra:' s ef:aC:::'~letl.e.ss ean be Qade. :inal ciac.isiotl.: as to 
\thici:1 e,;alua::'oc. deSign t"till be l.lSed and c:..i.e eX:ellt of t:!le evaluation .ill be 
deter.::ned by ce aJ:Ou:lt. of t1'=o and assisC3Uce co be ~rorided. by Ce Evalt:.ac,::Jtl 
Gra:lI:ae. 

'!he p't'O'e'o.sed ~t'Og-:'C1 bud.get in.elud.es a hal.f-d.::.e ?e:sotl. .for t:!le pU:pOSe of 
c:olleec:i.tl.g daca (~re-p1:'og:-a::. and Ctl:'t'e:lt !lrog=a.:), '-a;nca.i:li:::.g a his:or'7 of 
signif~c3ne e',e:lCS, QS.sis:::i.:lg in or6a:izi:g evalua::'otl Qe.ec:":'gs. ~d ~cti:g 
as s:::ai£ lia.isoll CO dle E'lalu.a.ciotl Grancee. !he evalu.a.t:Or ... -ill I'':ovide. fo-:, 
all a.ssaSS'l:anC of cost e!':ec:ivene:5s on a per elien: basis ~ 

Access to jU"le!rlle r-eeerc:.s has been guaranteed by :!le Colie! ?-r::ca:iou O:::'ce= 
(see lec~e= i:l append; ".0;) Eo~ c.!le use of c,':'aad.!lg basel.i:e dau a.::.d c.ase 
hi.stCt~es. The=e is a~o ever'7 indic.ac:.cu Qat t:e't'e records have beet:. kepI: 
in a u:c.i£cr: a:ld cor..sis::a;:c r:l3.:lller, cough it: should be' c,cced Qat: :::!le:e are = ciau su:=.aries for S:2.tt:S offenders. 
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PART A 

SiAl'EMENT OF INTc:NT 

The Law Enforcsment ~ssistance Administration has awarded a two-year 

discretionar,y grant to the Awakening Peace, Inc. of South Lake Tahoe to pro­

vide ser-vices for status offenders in El Dorado County. The project will 

initiate a r-eferral 'syst~m to be utilized by the police, the sheriff's office t 

and prebation depart:rlent, which offers a neo.'i and viable alternative tQ , 
incarcsl"'ationby provi di.ng ir.:nedi,ate shel tel"" cal""~ sel'""ti cas to such status 

-. 
offenders coupled with an intensive and comprehensive counseling pro9r~. 

Evaluation of this pl""Oject to deinstitutionalize status offenders is 

'essential1y to ascsl""tain its effectivity and provide a valid basis for' 

decision makers. in the local agencies and units of govermnen't to evolve 

appropri ate pri ori t1 as ror the dedi ca ti on of 1 im; ~d 1 oca 1 funds. Add;-
, . 

tionally, evaluatton will provide insights ror a~propr;ate adjust::lent of 

project operaticn and more ful1y develop cost effa~tive appi'Cacnes and 

ge."Ierally improve ser/ices responding to t.;'e' best intsr.!Sts of bet.' the 

stat:Js offe.."IC:er and the C:1!~.mity at large. Thirdly, t.'e eVa',1uation in 

this ins'bnce will ra..spond to the ne~s and req1Jir.er.:e!lts'of t.'e national 

p~gram evaluator by previding the appropriate inronr.aticn requested. In 

the statament of wo~ whic.'t follows,t.~e fil""St year- evaluation \'IOl""X plan is 

detailed as we11 as that of ~,e second year. It a1so: explains to;e general 

methods to be applied in collecting necessal'""J data and t.'e approac.1 to 

analyZing such data. 
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STA TEMENT OF '..lORK 

A. First Year Evaluation \~ork Plan 

The methodology to be used in the study of the status offender program 

'fIil1 consist of a corrbination of staff and c1 ient surieys. statistical 
I 

analysi's of program information and field observations. ine following 

general methods will be emphasized. 

: 1. Description o.r Identified Population"and Sociocierr.cgraphic Data 

One of the primary purposes of t.iis initial phase will be to: 

establ ish basic de!T:Jgraphic and descriptive infoM'.ation of the pot~tia.l 

pre-pt"Ogram popu1ation of cl ients as" 'Hell as the act!Ja.l clients of ~,e 

·program. This '~ill allow t.ie evaluators to anS"o'Jer root only the more 

basic ~uestion of "Ho'.At wen t.ie p'I"Ojeo:t is r~ad'!ing yor.rt.il1 but also 

1 earn the re:sons 'HMy yout.i and/or parents reject' or ac:apt the 

ser"'/i cas p~vided by t.ie p~gram. (81 ) 

In' order to provide an ade~uata data base, t.iis will entail se~rching 

. proba.tion depal"'trnent records. Tnis datl'Hi1.i inc.lude t.'1e follc'lldn~ 

ar-eas which wilT be subject to past iimitations in t.'e t'Jpe of data . . 
captured and T"!tained by t.+,e Depal'"t:'.ent. 

!. Basic demographic data; (age. gender1 et.iniei~. family 

co~osition, ~arental socioeconomic status and involvem~~t 

of family no.E!meers with juveni1e justice syst.a.on; 

b. ArrowS t and/ Q r- trea tmen t his to 'r"J • 

Two of the alternatives for measuring .impact on client reciaivism 

offered by the national program staff appeal'" to be more dasirab1e 

than the ot.ier two approaches. The project director, local criminal 
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justice system personnel and the evaluator wi" nes<i to come to 

agreement on which approach is the most feasible given t~e nature of 

the target a~a. One or both of the following two approaches will 

be uti 1 ; zed: 

a.. The 'use of a. ccnte~raneous comparison of status offendel""S who 

cannot be furnished program servi ces during t.~e 3-7 rn:nth start­

up period of t.~e. prOject. 
. ' 

b. A matched ccmpari son group drawn from p~program popul a ticn of 

status offenders. 
, , 

, , 

Z.. SecndarJ Analysis of Oata Generated by Program 

The evaluator in conjunction wi tht.'H!' pT"Ogram staff ',of ill des; gn 

basic operating and cl ient forms and assist in generating infor-

!nation, on cl tents and pl""Ogram components. 

analysis of these se-:onda,ry da ta sourcas w'i11 be undertaken., One 

of t.ie easiest me-c,ods for a pr-ojeet of this size would be t!'le. usa 

of key-sort ca~....s for- easy ~tneval of data.. ine data s~ure~s 'lihic:h 

are co'lec~d, will be analyzed acoortiing to service ~Jpet class of 

client. class of refer-ral or any other IT'.eaningful patt.:rns or 

categories ge.'ter-ltad during t.~e QU'l""Sa of t.'e study. Problem ar-aas 

highlighted in this preliminary i'!vestigation of secondar"J data will 

be appropnataiy analyzed. F'o~ developed wil1 also measure 

attitudinal changes in program clients. 

3. Oescriptjve Analysis of OeliverJ of Sertices 

Using a ~mbination of short term field obser"lations and survey 

te~~niQues, the evaluation wi1l develop an analysis of ~,e '1"0-
. A-64 
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gra~ functional components and operations. All aspects or the 

program will be observed and ~corded (initial screening referrals 

to program components, treatment and case rollow-up, etc.). In 

compliance wi th the na ti C~la 1 eva1 ~a ticn, the project di rector wi11 

also be asked to maintain a weekly narrative. nl'is leg may be dal egatad 

to the data collection specialist who will be on-site at tha project. 

Al'"'!as that will be described in analY4ing the deli'/e!""1 of se~lic:as 

wil' include but are not necessarily limitac' to: 

- The various di ~ct and ind; rect sarv; cas pro 'Ii ded by tha 

praj~t .. 

• Rules and criteria for d ient par"ticipat'ion. 

- Physical raci'ities--~here ~iey are locatad--what do they loo~ 

11 ke and how do t.;ey a fract t.'e sarli ce del iver"'j. 

- ine movement of el ients throush ,the Systam--"HC',04 orderly is tile 

f1ow? "How fast or s·low is t.ie process." To '~hat extant a~ 

s~tus offenders referM!d to the program? 

- The range of servicss offe~d to status offenders. 

- E;qJendi turo-s by t::lmponent and aver-age rOr" cl ients. 

- Oe.s=ription of t.4ote princip1e roles or jobs of the staff with 

descri pti on 0 f' ac:tua 1 'Cas ks. 

4. Staff In terti e«tS 

Using knowledge or the' program derived fr.or.% field observations, 

Staff ',II; 11 be in ~r"'I; ewed about serti cas given t job functions, 

attitudes toward clients and staff morale. etc. 

Areas t.4otat will be described include: 

A-65 
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!. Changes in organi za tiona 1 art:angements bot., ir~ternal and external 

to the proj act: and 

b.Lines of authority and responsibility and the div.ision of labor as 

formally established at project incep~ion, and parallel information 

respecting tha interorganizational pattern. 

c. Project peMonnel pel"'Captions of the effectiveness of organizational 

I 
'I 
I. 
I 
I 

structure, of 1 ines of comrn~ication 'and -infl uenca in decision l'i'.aldng~ I 
and of pattams of cooperation. 

s. Cooperation and Impact Between Status Offender PMgram and Participating 

Agel:tci es • 

On~ of the unictue features of the program win be its r-elatiansnip 

wi to, various e1 e!T'.ents of the criminal just; cs systa'n (1 aw enfor"'Csme.~t, 

p~bation) as we11 ·as appropriate community groups. etc. Much of the . 

effectivi t'J of serli ~s will depend' u.pon dsveloptng and ;;ia in~ in; ng 

good wor~ing relationships with a number.af diverse agencies. Also t 

continued funding a ftar- the tannina tion of' fe~eral fu.,ds will depend 

on acceptance by these agencies •. 

Therefore, the ~valuator wi11 ~nduct intarlieis wit., those age.~c:ieS" 

\tU10 have had a Significant relationship wit, ~e pr-ograi:l. Tnese 

interviews will be conducted informally but the inter""/iewer- will be 

given a c.'ec~ list of areas to direct the conversation. fnese areas 

would include but not ne~ssari'y limited to: 

a. ACa!ptanca and support Of the program. 

b. Knowledge of the status'offenqer prOgram and objectives.-

c. Past assoc:ia tions wi th the p~jeet. 

d. Fiscal, ol"9ani,zational and personnel pMblem areas, if any, with 
A-66 
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the praj ect. 

eo Ways that ~~e program could improve relationship. 

f. .Effect; veness of p1'"e~en t organ i z! ticn c f the program. 

g. Effeetiveness of community based services. 

s. Preplanning .for Second Year Evaluation 

Aftar completion of the·initial c:1ie."t sampie and field visits to 

program facilities, the evaluator will begin' to plan for developing 

instrtJments and proceciur"eS tt) be. used during the se~nd year·ettaluation. 

B. Second Year Evaluation Wo~ Plan 

As. was pz-evi Ot.t~ ly discussed in the e'la 1 ua ti on over.,i at, the fi r'St year­

e,va 1 ua ticn wi 11 .' rov; de useful data but somea .. ha t 1 imi taci cia ta: fa r­

de'b:r.nining to what e;cta."t the program clients desist from fur'tier-- st3tus. 

or del inQuent offenses and e.xh ibi t improve.Toe" t 1n thei r gener-a 1 adjustr.ant_ 

Furthermore. what specific types or pl"'Ograr.:s or program ele.'!len~ appear to 

be favorably or unravorably relaud to out::omes can only be det.ar.ni,led 

over a longer period. of time'. Therefore. in order to prepare tQ answer 

~ese Questions the evaluator 'Nill deveiop during the first year 

inst:-t:r.,ents, procadures and methodologies which 't'lill allow a r.:ore 

ecmpr-ene.'1sive evaluation during the second year. Such long tsrm plans 

include the fo 11 ow; ng: 

- A ecmparison of client outcome with a matcned sample or yout.+t drawn 

fTem a preceding time period (Jan. I 73--0ec. ' 7S); 

- A follow-up wi ttl a sampl e 0 f cl i ents; and. 

- An attitudinal survey. 
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1. Comparative Study of Client Outcome 

O:ue to the fact that this is a County wide program whe~ each law· 

~lforcement agency and o~~er rererral sources will be encouraged to 

T'l!fer all status. offender'S for service, total randomization is not 

fl!asible. Furthernx7re. given the antie.ipated knowledge and active 
, 

1r;lvolvement of an juvenile justice agencies in the deveiopment and 

imple.'!lentation of- ~~e program t.'s evaluator considp.r-s that this wi" 

bia\s any effort ~ est;abl ish a. control g~up in the County during t.~e 

projects developmental stage. 

The primary method us~ for'" assassing the impact of the program on 

status offenders wil1 be the use. of a base1 ine comparison group 

=nsti tu~d of t.'e pre-progra.'n popul ation of sta tus offen de 1"$ • In. 

ort1er to minimiz~ variations between the e,",o populations, a matched 

sample will be dra.wn frcm· a p~-pT"'Ogram g~TJP of statuS' offender'S 

(between 1913 to 1975). During t.~e initial planning phas~ for the 

first year"" evaiuation. the evaluator' will have a summar-j tabu1atiorT 

of juvenile aseS' petitioned, detained and adjudicatsd as status 

offender$ betNe~n 1973-1975 by age. SeX, ethnic group. and specific 

offense behavior. F~m ~~is listing, mat~~ed samples will be drawn 

corresponding to program clients selectad at random. Tne pr-aparation 

of this tabulation will also meet the national evaluation team's 

"-1' .. . ••. ... 1 en.s 'If; j, :.: ...~--- ..... ~ 1~"'" ..... _ .. , ... ".':1 ,:,'- ~:= v __ .. t;~.-,. 

offense status. Comparisons will be ~4de be~Heen ~~e matched s~~p1es 

in relation to disposition and r-earrest behavior'. 

. Thesa cab. wil1 p~vice basic inronnation on 'tlhat happens to similaI'" 
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status offenders not ,receiving the sel"'Vices of the program. 

z. Random C1ient Follow-up Interviews 

A follow-up interview with' a sample of clients and/or parents will 

be made ta determine the cl ients social adju..o;tments. 'r-'ore p\ecisely, 

a follow-up interview woul d detarmi ne: 

a. If mutual compatability betMeen the client and his fami1y exists; 

b. ~ether there has be~n a- -recurranc.e of the p~bl em ',14"; ch p~cipi tatad 

the offense; 

c. The cl ients e'/aluation-- of the role and eff~tiveness' of t.ie status 

offe."der- program in assisting him/her- dea! with the situation or' 

problem whic:.' precipitatad ~"le offensee 

3. Cost Benef; t Analysis 

The evaluator wi11 compare oe actual cost of the status o'ffe,."der 

pr:gram, wi th estima ti ons' of t."le cost 0 f' PT"Ocass i ng s ta t'JS offenders 

under present circumstancss. rnesa comparisons will be basad upon 

the individual e~erienc~ of Juven·i1e Hall, County or- privata 

insti tution t fos tar horte and/or probation. 

4. QuaIit"J of Service Assessn-.ant 

An in-depth analysis of the quality of the sanics pl"'Ovided to clfents 

will be made. Tnis study will be accomplished principally from tha 

a.sce-:t.~ ~.p the status offender and oarents (the clients) as well as 
partiCipating local agencies. inequality of ser/ica will be assassed 

and reccn.uendations for improved services wil' be made. This will 

invQlve going bacx to ~~e partiCipating aga~cies and rea-interviewing 
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5. 

them to gather the same basic data listed on A-5 of the wor!: plan. 

Generated data will be compared with the client ronow-up interi;e'l~ 

responses and will be used as a base for devel opmen t of recorm:endati ons. 

Impact on Crimnnal Justice Systa~ 

It can be expected that there wil,. be considerable change taking place 

in the processing of status off~~ders over ~ one ye~: period or time. 

Any systematic evaluation must follow ~,ese '~,anges and provide a 

time-serles analysis, witJi adjust::lents for trenci~ seasonality and 

random f1 uct:Ja ti ons • 

In order to assess t.'e impact of this project on t.'e· c:-f~nal justice 

system oper-ations in E1 (:(jrado Count'j the evaluat.or ',11;11 conduct a 

before/after c:mpal"'ison of the f10w of status offenders throu~hout t.'ie 

.the syste.'1l. ihis an1aysis win take into E:onsicieration and describe 

t,e variables which could affect results. One example would ~e t,e 

in; tia tion of a new de lincuency prevent; on gran t in t,e 1 oca t pol; ce 

!genC".I. 
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followtng chArt 1 jsts the spect'flc tasks whtch the eval'.'ator wUl I,orform. The period of Ume 15 t1lustrated. 

addition to a fino' first and second year report. the evaluators wHl make periodical presentations wtth pro~ram staff. 

15 t year* 
Year Evaluation l~!!.rk Plan· . 12 3 4 6 6 7 8 9 10 11 12 

()cscr~ pUon of 1(II:I\tt fted 
Population 

(1) Sample teclm lilues 
hlcntUted 

(2) Data [011ec1 Ion 

(3) Ana lysis of Hi\ ta 

Secondary Analyst5 of Data 
p Genera led by Prfl!"lram 
I 

:t 1) Oeve 1 opmcn t (i f 
opcra Ung forms 

. 
(2) Ana lys 1s 

Descriptive AnalysiS of 
Delivery of Services 

Survey of Staff 

Survey 0 f [oopera tI ve 
flelattoosh1(lS' 

Prc-p Jann Ing for 2nd Year 
Evaluation 

ffrs t Year Ora ft 

first Year final tvaluatton 

2nd year 
r--2 3 4 5 6 1 8 9 10 11 12 



2nd Year Evaluatlo.1 &lork Plan 1- . <. '~ 

1\. COlllparat1ve Study of cl1ent 
outcome 

.0. Random CHent h,llow-Up I Interviews 

;C. Cost UenefH Allillysis' 
! 

10. QuaH ty of Ser\J Ice 
i 
: Assesslllent 

IE 
I • 
! 

Impact on Crfmlilal Jus tt CQ 
System 

i :f., 2nd Year Draft 
! 

:fa. 2nd Year final tva1uat1on 
I 

;x::. 
I I 
;. -..... 

N 

1st Year· 
1 2 J' 4 5 6 7 8 9. 10 11 

20d Year 
12· 1 2 3' 4 5 6 7 8 9 10 11 12 
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APPENDIX B 

1. Probation Interview Instrument 
2. Other Agency Interview Instrument 
3. Staff Interview Instrument 
4. Intake Instrument 
5. Case Progress Record 
6. Client Impact Interview Instrument 
7. Family Impact Interview·Instrument· 
8. Baseline Data Instrument 
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Probation Interview Schedule 

Posi tion: 

Date 

I. Are YOU personally knowledgeable about the goals and objects of the 

PRVS & TRVS prugram? 

2. What formal agreements exist between your a~encY and the 

TRY~ & PRYS pro~ram? 
3. Who in Your a~ency has had the most contact with the PRYS & TRYS pro~ram? 

4. How would YOU rate your contact with PRYS & TRYS in terms of frequency 

of contact? 

A lot of contact: 
Some Contact: 

Little contact: 

5. How are clients referred to the DSO program? 

6. Does Your a~encY expect and receive feedback regardin~ clients referred 
to the DSO program? 

7. How do YOU determine whether a client is suitable for the DSO pro~ram? 

s. In your opinion has the DSO program staff cooparated w~th your a~encY? 
9. In your opinion has your a~encY cooperated with the DSO program? 

10. What are the services the DSO program offers? 
II. What problems have YOU personally encountered with the DSO program? 

12. What recommended changes would yOU like to see in re~ards to the 
DSO pro~ram? Why? 

13. In your opinion is the DSO receivin~ the Youth who need their services? 

14. How do YOU ensure that clients are appropriate for the pro~ram? 

:8-1 
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Other Agency Interview Schedule:; 
for Data Collection of oSO Program 

Agency __________________________________________________ ___ 

Loation __________________________________________________ _ 

Posi tion, _______________________________________________ _ 

1. How much contact have you had with PRYS (or its predecessor)? 
a) 1974 

b) 1975 

c) 1976 

much _ sorr.e 11 ttle 

0 a a 
0 U U 

0 0 u 
2. Nature of the relationship between you and PRYS: a) you refer clients to PRYS: Y~s 0 No I~ 

b) PRYS refers clients to you: Yes U No 0 
J. If you had any association with PRYS prior to 1976, how did your association change this year? 

none 

0 
0 
a 

a) 0 more referrals made to PRYS in 1976 b) a PRYS made more referrals to you in 1976 c) 0 no change 

4. Has your association with PRYS increased or decreased your work load? a) increased 0 b) decreased 0 

5. What do you think are the 6. Do you think these goals can 7. How much support would you give the 
goals of the OSO program? realistically be achieved? P.RYS staff in achieving their goals 

Yes No much some 1 ittle none 

a) 0 a 0 u I~ a 
b) a 0 0 /7 U a 
c) [J U 0 i' _.I U U 
d) 0 a 0 a 0 /~ 

e) 0 U 1 / U 1 / /~ 

8. What sort of services to you think PRYS provides? 

to: a) clients 

b) law enforcement 

c) schools 

d) other community agencies 

e) eommunity in general 

9. Do you think that the organization of the PRYS project is efficient in meeting its goals? a) Yes a b) No /~ 
If no, how could it be iinproved? ____________________________________________________ _ 

10. Do you think that the profeSSional staff of the PRYS project is competent to meet its goals? 
a) Yes 1 / b) No U If no, how could it be improved? ___________________________________ _ 

Has your relationship with PRYS caused your agency problems in any of these areas? 

ll. Finances of your agency: a) Yes 17 b) No 0' 12. Staffing of your age~cy: a) Yes 1 / b) No / / 

13. Organizational function of your age~cy: a) Yes a b) No 0 
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14. Is there anything specific that is causing the problem for you? _________________ _ 

15. Could the program improve its relationship with your agency through: 

Yes No Yes No 

1. aU better cOIII\1Uni cati on 4. a a better use of your resources 

2. aa more sensitivity to your needs 5. a a use of another agency 

3. aU better use of thei r own resources 6. /7.a;Otheri Speci fy: 

16. In general. how effect1 ve are c.oll1llUnity-based servi ces such as the DSO program? (Your opi ni en) 

For cl ients 

For conmunity 

much 

a 
iJ 

some 

a 
a 

little 

/7 

a 

none 

[7 
a 
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Interview No. _____ _ 

Paid Staff _______ _ 

Vol unteer _______ _ 

STAFF INTERVIEWS Grant Source, ______ _ 

Length of Employment, ___ _ 

Posi ti 011, _______ _ 

1. What activities do you regularly perform? 

Activity Percent of time, ________ _ 

(1) Held work {investigation} 
(2) Management wi th cl i ent a t-o....,f,...,f,.,.i-ce-s-----------------
(3) Processing paperwork 
(4) COll1l1uni ca ti on wi th c·~oo~r~d~i-na~t~i~ng~a~g~en':"":c:-:!'-e~s --------------
(5) Staff Management 
(6) Public Relations, _______________________ _ 
(7) Other ________________________ _ 
(8) Other ________________________ _ 

2. Do you feel that these regularly performed activities cooincide with job 
description? 

yes, _____ _ No, ______ _ 

l What are your primary responsibilities (prioritized) in serving a client? 
(1) 

(2) 

(3) 

What s~rv~c..e do you provide in meeting those responsibi1ities. 

(1) 

(2) 

(3) 
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4. Do you feel comfortable with the responsibilities attached to your job? 

Yes No, ______ _ 

Why? ________ ~ ________________________________________ ___ 

5. Have you received in-house training? 

Yes No ______ _ 

How many hours? Relevance to perfonned duties _________ _ 

In what areas would you like additional training? ___ --------

Qual i ty of trai ni ng ___________________________ _ 

6. What decisions do you make?, ___________________ _ 

B-5 
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6. (Continued) ________________________ _ 

7. What. if anything, would you like to see cha~ged in your job? /undesirable aspects/ 

8. In which decisions do you refer to your supervisor? 
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9. What aspects of the PRYS/TRYS Program do you feel are most effective? 
[including personnel, working conditions, organizational structure, lines 
of communication, influences (outside and staff) in decision-making, 
cooperation among staff]. 

10. Which aspects need improvement/change? 
[including personnel, working conditions, organizational structure. lines 
of communication, influences (outside and staffj in decision-making, 
cooperation among staff]. 

-------------------I~f'._---_-----
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11. How has the program changed since its i ncepti on? Don't know, ____ _ 

If don't know, since your employment. ______________ _ 

(1) Prograrl1l1ati ca 11y ___________________ _ 'I 
I 

(2) Services provided on a client basis ____________ _ 

(3) Structure, ______________________ _ 

I (4) Organi zation:-________ -.-___________ _ 

(5) Relationships with outside agencies ____________ _ 

(6) COll1l1unication among staff ________________ _ ,I 
(7) Corrmunication with outside agencies ___________ ~-

I 
I 

12. From whom do you receive work assignments? (by title) _______ _ I 
I 

Rece; ved regul ar1y? _____ _ Occassionally? ________ _ 

I 
13. To whom do you regularly assign work? (position) ________ _ J 

I 
- '1 

I 
I 
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14. What do you do when you are faced with a problem that you can't resolve 
alone? 
Consult wi th other staff ____________________ _ 

Consult wi th the coordinator ___________________ _ 
Other __________________________________________________ ___ 

15. Do you find the other staff to be cooperative? 

Assisting heavy work1oad, ______________ _ 

Difficult cases _______________________________ __ 

16. With whom do you regularly discuss your cases/assignments? Reasons? 

, B-9 
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17. How often do you feel an outside opinion is required in work related 
decisions? Why? 

18. Do you ever feel ill-prepared to deal with client situations? Why? 

19. Do you have enough time to provide satisfactory/effective services to 
clients? Why/Wily not? 

_____ . _____ A.·.·(·, ________________ _ 

B-l0 

, 

I 
I 
I 
I 
I 
I, 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 



I 
I 
I 
I 
I 
\1 
I 
I, 

I 
I 
I 
I 
',I' 
I 
I 
I' 
-I 
.1 
I 

-8-
20. What criteria do you rise t.:'l determine if you're dOing a good job? 

Criteria (1) _____________________ _ 

(2) ________________ _ 

(3) _________________ _ 

21. What type of feedback/information do you provide to agencies that make 
referrals to PRYS/TRYS. 

Client Progr~ss _________________ , ____ _ 

Services Provided, ____________________ _ 

Other ___________________________ __ 

22. How often do you meet with referral agencies regarding your clients? 

-------------=",~ .. -------------------------
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CASE PROGRESS RECORD 

ID II 17-/7-CIIJ 
Intake Date ________ _ 

Cl ient Name ________ _ 

Completed By __ ~ ____ _ 

Client Contact Record 

Counsel ing Record (1. Ind1vi dual; 2 .. Group; 3 .. Fami ly; 4 .. Foster Parenti 5 • Other) 

Date Code Time Date Code Time Oat'" - Code 

2 12 
3 13 
4 14 
5 15 2 
6 16 I 21 
7 17 I 27 
8 181 28 
9 1 

10 I 
T9 T 
20 I I 

-l9 
30 I 

Client Referral Record to SUQoortive Agencies 

Referred to: 
1. 

'n::lt",· ,. 
n;ot" 

J. 
D~t-"· 

:= 4. 
Da;Q· 

~! :). 
~ n t", a 

6. <0 
'-' ID.:It~· 

7. 
In .. t,.· 

8. 
illite' 

Date 

Communi ty 

Reason 
n::lt!>· 
, eason 
1 .. 1'!>· 
~eason 

n","",· 
Reason 
Qat"'· I~"" a Iil' 
eason 

n::lt,., 
Reason 
n .. t",· 
Reason 
ilate' 

Approx. time of 
crisis call 

Other Areas 

I Referred to: 
1. Reason 

In::lf'!>' n .. t,. 
2. I Reason 

In .. r"" ~ ... 

I 
3. ~R:~~~n 

nai7' I ~e lson 

~:~~~ ~t"" . Re!~tn 
6. Reason 

In"f'!>' n;~,.· 
7. Reason 

I 
I 

In .. t ... n .... ,,· 
8. Reason 

illite' , ilate' 

Cri sis. Line Usaoe 

Approx. response time I 
to crisis call 

Counselor I 
-(Code) Caller 

I 
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I Reason 
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Fos tel" Home/She I tel" Care PI acemetit 
Intake: 

jjame of Foster Parent(s) or Guardian(s): 

Address: Phone: Placement Date / / 
Specify type of placement: _ Termination Date / / 

1. GOde 
Name of Foster Parent(s) or uardtan(s): 

Address: Phone: PI acement Date / / 
Specify type of placement: Termination Date ( / 

= Fe ~ 2. Name of Foste!r Parent(s) or uardian(s): 
Q 
~ 
<II Address: Phone: PI acement Da te / / ... ... 

Specify type of placement: _ Termination Date I } u 

3. Name of Foster Parent(s) cgde or uardian(s): 

Address: Phone: Placement Date / / 
Termination Date I / 

Sped~ type of.ll1acemen~ 
code 

Probation Police and Court Contact , 

Since project contact (intake date), has client been ar~sted? - If yes, specify: 

(1) uate Offense(s) 

(2) Date Offense(s) 

(3} Date Offense( s) 

(4) Date Offense(s) 

Since project contact, has client been booked? _ If yes, specify: 

(1) Date Charge(s) 

(2) Date Charge{s) 

(3) Date Cilarge(s) 

(4) Date Charge(s) 

Since project contact, has cl ient been held in jail or Juvenile Hall? -If yes, specify: 

lill: Juvenile Hall: 
hrs. hrs. 

(1) Date(s) to /1 (1) Date(s) to /1 
hrs. hrs. 

(2) Oate(s) to II (2) Oate(s) to 17 
hrs. hrs. 

(3) Date(s) to LJ (3) Date(~}, to LI 
hr.s.. hrs. 

(4) Oate(~J to if (4) Date(s) to' o _. '-- - ---_.- '- . 

Location and Counselor Transfer Record 
.From: (Counselor/l.ocat10n) I To: {New Locat1cn riew ounse or I .!,Late of lransfer 

~ 

to 
~ 
~ 

I 
! 

I J 

~I~------~----------~-----
B-13 
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I 

IfITM:£ tOIIM I 

I 
. Intake Dale' I I 2 101 0 -0 - / J J 7 3 Prev 10# 0 -0 - / I I 7 I 

.' 

4. Probation Officer's 1:~IIW!: Phone: 

5. Socia I Worker's llallW!: Phone: I 
6. Referral Source-/lall1Q : Phone: 

Agenc:y: Oate: l ~ Code: , . I 
Client/Family Characteristics 

7. Age __ 8. DOB: l l .. 9. Sex: -- 10. Crade: -- II. County Residence; (1) __ (2) __ I 
12. p.ac!!/::thni ci tv 13. lIollural Fdmilv Structure. 

. 
01 a lac;' . "Tn Hue re.irfdi.iiiT (J) Pelative 
(2)-- White (2)-- Ndtural fdther and spouse (8)""'- F.,s ter hOlne 
(3)-- Hexican-f,rnerican (3)-- rlatural mother and spouse (9)-- Independent 
(4)-- Native American (,~)-- Father only (10)= Ind~?im<Jcnt ',lith SPOUSi) 
(5)-- Asian (5)-- Nother only (11) lndependen t/s!)ou~e/re la t i '/e 
(6 1= Other (6J= Extended family (1Zl= Other . 

14. lIatural Fami1;! Nari tal Status 15. Curren t l!olJseho I d Marita I Status 16. Current Household Head: 
0) ~~rrjed (! ) /'larr1 ed 
(2)-- Divorced/Legally (2)-- Divorced/Legally 
(3)-- Never Hal'ried (3)-- I:ever ~larried 17, Current Household OCC!lpdtion: 
(4)-- Divorced bu~ remarried (4)-- Divorced but remarried (1) Male h~ad: . 
(5)-- Divorced'!' living tosethcr (5)-- Divorced & living together 
(6)-- lIidow ' (6 )-- \·li dow (2) remelll! ncad: (7)= Widow~r (7)= Widower 

I 
,I 
I 

18. Current Household Structure '19. Current "ous~hold Incon:e: 
(J) __ Nuclear family (12) Group home (10 or less) 
(2) Ka tura 1 fa the ,. and scouse (13)-- Grouo home (11 or more) 
(3)= natural mother and spouse (14)-- SheHer hom!! (10 or less) 20, :;umber of current household 
(4) ,Father only (15)-- Shelter home (11 or more) members: 
(5)-- :·lother only (16)-- Detention center 
(6)-- Extended family (17)-- Correctional ins titution (1) Age: 
(7)-- Relative (18)-- :·1ental heulth facility 

-1- -2- -3- -r (8)- Foster home (19)-- Friend(s) of salllc sex 
(9)----- Independent (20)= Friend(s) of opposite sex 

-s-- -6- -7- -8" (10)-- Independent \~i th SPollse (21) __ Other: 
(11)-- IndepcncC!nt Hi th spouse 

-- in fJ!l at; ves' home 

Client Legal ~tatus 

I 
I 
I 

:!1. Previous lyon (l) __ Parole (2) __ Probation (J) __ Ou.ratio~ 

22. Currently on (ll-----Parole (2) __ Probation (3) I I Date ~e9an I 
23. Type of current probation (l) __ ,formal (2) __ inform~l (J) __ ~ard 

24. Humber of previous police: (1) __ contacts (2)_ arrests (3) __ ' bookings I 
25. rlu~C!r of previous ch<lrgcs resulting in court contacts: 

26. Number of previous c:ourt contacts: 

27. Current status offense(s) 

I 
(1)_______. Runaway (3) ________ 'lncorrigible {S) ________ Alcohol possession 

(2)_______. 1 ruaney (4) ________ Curfew (6)_Other: 

28. lIurrber of previous detentions: 

(I) Jafl (1)_24 hrs. (2)_43 hI'S. (3)_72 hI'S. '(4) __ dJYS 

I (2) Juvenile holding faciHt)' (l)~Z4 hrs. (2) __ 43 hI'S. (3)_72 hr~. (~) __ days 

I 
I 
I 

. (3) Juvenile han (1)_24 hI'S • (2) __ 40 hrs. (3, __ 72 hI'S. (4,_days 

(4) County c~r'lenr:y foster home (1)_,4 hI'S. (2)_46 hrs, (3) __ 72 hI'S. (4'_d~Y5 .1 
B-14 
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~loyl!l(!nt and EducatIon History 

29. Currently attending school: (l) __ Yes (2)_ No 

30. If yes: (1) __ Name/location code (2) __ Full time (3) __ Part time (4) __ Regularly 

(5) __ Irregularly (6) __ If irregularly. why _____________________ _ 

31. If no: (1) Length of time since attended: __ mos. (2) Date last attended: /' / 

32. If no. reasons: (1) __ Drop out. why: ____________________________ _ 

(2)_ Suspended. why: _____ • _____________________ _ 

(3) __ Expelled. why: ______________________ c-____ _ 

(4) __ Diploma. type: ___ , _______________________ _ 

(5)_ Oth~'~':'_' __ '.,..' _~-------------------------
33. Employment status: (1) Currently employed 

(3)= Nevel' employed 
(2) __ Previously employed but now unemployed 

34. If currently employed: (1) Duration: __ mos. (2) __ Full time (3) __ Part time 

35. If previously employed: (l) /lumber of previous employers in last 12 months 
(2) Total number months employed in last 12 months:::::::: 

36. Primary source of income: 
(1)_ UI (3)_ Employment" 
(2) __ Welfare (4)-_ Relatives 

37. Number of previ ous runaways: (l ) __ Total 

38. Reasons for pre',i ous runa\~ays (pri ori ti ze) : 
(1) Parent-youth communication problem 
(2)-- Parent alcoholism 
(3)-.- Peer pressure 
(4)-- Sibling rivalry 
(5 )-- ? regnancy 

(5) Parents 
(6)= Friends 

Causa Ii ty Factor 

(7) __ Other: ______________ _ 

(2) __ Within last 12 mos. (3) __ Average duration 

39. Current runaway I 
(1) To where: ___________________ ~,r 

(2) With whom: _______________ _ 

(6)= Identified patient (7) __ Other: ___________ _ 
(3) Duration: _________________ _ 

(4) Reason if different from 138: _________ _ 

40. Project contact: (1) Who infonned client of project, _______________ _ 

(2) Who accompanied client to project, ______________ _ 

41. If client has history of anti-social (incorrigible) behavior 
(1) ,:1 ient-parent COlm1Unicat';,m 
(2):::: Client drug/alcohol problem 
(3) __ Client identifi~d patient 

, (4) __ (lisfunctional family 
(5) __ Other: ____________ _ 

43, Service for client recollmCnded: (1) __ Yes (2)_°_ No 

:8-15 

- 42. If client ;·s an habitual truant. note reason; 
(1) Learning problem 

~
2)-- Boredom (teacher/subject) 
3)-- Peer pressure 
4)= Drug/alcohol problem 
(5)_ Other: __________ --1 

.. ---.. .. ----.--.--------.. -----.~.------.-.-------..:...-.-.--... -..----- ---.... -



--------------------- ---------

I 
I 

Chf~k if Client Refuses to 
Answer Questi ons ___ _ Date Services Received I, -----

CLIENT QUESTIONS 

1.0·# ___________ -'1_ 

(1) What ser.vices did you receive from PRY~/TRYS? 

1. 24 hour Youth Crisis Counseling 

2. 24 hour Family Crisis Counseling 

3. On-going Fa~~~y C6~~seling 

4. On-going Youth Counseling 

5. On-going Foster Parent Training 

6. Referral services to Alternative Programs 

7. Status Offenders Transportation Service 

8. Foster Parent Placement 

(2) Did these services I·elp you to clear up the problem(s) that first brought you 
to PRYS/TRYS? 

Yes CI No CI 

(3) What service helped you out the most? 

Choose from 1 - 8 above, _____ , ________________ _ 

(4) Would you suggest that a friend go to PRYS/TRYS for help if he had the same 
problem(s)? 

Yes __ _ Oep~~:ds/Maybe ___ _ Exp 1 a i n _______ _ 

No ___ _ 

(5) What did you like about going to PRYS/TRYS? 
Yes No 

1. Staff provided frie~dship . D D 
2. Going there improved my relationship w/ my family 0 0 
3. Felt more comfortable discussing my problems than 

would with police/law enforcement agencies / I D 
4. Staff always ava'ilable 0 D 
5. Going to PRYS/TRYS improved 0 D 
6. Other 
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(6) What did you not like about PRYS/TRYS? 

(7') Do you and your family have a better relationship since going to PRYS/TRYS? 

Yes ._--
No ____ _ 

Explain ________ ~~_·_' ________________ ---------------------------

(8) If answer is no, ask what problem(s) still exists in the family. 

1. Corrmunication problems with parents 

2. Parent alcoholism 

3. Client's behavior unacceptable to parents 

4. Sibling rivalry 
5. Other ______________________________________________________ __ 

(9) What problems bother you now? 

1. Communication problems with parents 10. Other 

2. Parent alcoholism 

3. Peer pressure to run away 

4. Sibling rivalry 

5. (If female) pregnancy 

6. Learning problems at school 

7. Boredom with your teachers/$ubjects 

S. Using drugs regularly 

9. Using alcohol regularly 

B-17 . 
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m:llll INTERVIEW 

qUESTIONNAIRE 

L:7 Check if family refuses 
to answer questions 

From agency records, fill in the following information: 

1. Usual Household ~ Client 10 iI n -0 -I 7 / 7 
2. Placement Household L:7 Length of placement ____ -.:wks. 

3. Family member interviewed; specify ___________ __ 

The following questions should be asked by telephone. 

I. Family Perceotion of Sta~f/Aaency 

II. 

1. PI ease respond to each of the statements be low wi th a "yes" or "no": 

(1) Was service provided in a professional manner? 

(2) Was the staff courteous? 

n 
n 

(3) Did the service(s) provided resolve the immediate problem? r-7 

(4) Were the services available to you appropriate for your 
si tuation? 0 n 

(5) Has the situation that precipitated your child going to 
PRYS/TRYS reoccurred? r-7 

(6) Has a different problem emerged? 0 

!i2. 
00 

a 
0 

0 

0 
n 

1. What services were ~ (i.e. family, not client) involved in from PRYS/TRYS? 

Don't 
~ 

n 
0 
0 

a 
0 
n 

(1) Family cMsis counseling D (4) Referral to an alternative program 17 
(2) On-going family counseling 0 (5) Other n Specify: ___________ _ 

(3) On-going foster-parent training D 
2. How would your evaluate the impact of PRYS/TRYS services on your child? Please respond with a "yes" or 

"no" to each of the following statements. 

__ ....... (1) Services resolved the immediate problem alone. 

__ ....... (2) Services resolved the underlying problem(s) which precipitated the child's behavior. 

_ ....... _ (3) Services had a lasting impact on the child's behavior. 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

___ (4) Services had an impact Oil the child's behavior at the time of his involvement with the PRYS/TRYS I 
staff, but has since disappeared. 

3. How would you compare your child's attitudes toward school now with his attitude previous to receiving I 
PRYS/TRYS services? 0 • 

Same 0 More positive attitude toward school 0 

B-18 
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4. How has your child's behavior changed in the family context since receiving PRYS/TRYS services? 

L:7 No Change L:7 Extreme change for the better 

L:7 Moderate change for the better L:7 Moderate change for the worse 

L:7 Extreme change for the better 

5. Do you feel the PRYS/TRYS contributed to this change? L:7 Yes o No 

6. Would you recolll11l!nd; PRYS/TRYS to a relative who had a similar problelol(s) wi th hi$/her child? 

L:7 Yes D No L:7 Other; speci fy: ____________ _ 

7. 00 you have any other comments about the staff, agency policies, etc.? L:7 Yes o No 

COlll11l!nu: __________________________________________________________________________ _ 

B-19 



Bl 12/3/75 
PRYS & TRYS Baserine Data 

By Cited Offense and/or Probation Contact 

Completed By _____________________ _ LD.' __________ _ 

South Lake Tahoe ;-? Placerville 17 m m 
Out of County Resident, __ _ 

1976 __ _ 1975 __ _ 

1. Does the youth have a prior history (before January 1975) of status offense charges: Yes /~ 
TJ) 

No /7 
T4) 

2. Has youth ever been charged with a 602 offense: Yes f7 m No /7 
"(1) 

Unk. /~ 
m 

3. Age, __ _ 

4. Sex: M // 
(9) 

F 1/ 
(TO) 

5. Race/Ethnicity 
(1) Slaclc 
(2)-lihite 
(3)-- Mexican-American 
(4) - Na~ve <llllaJ:ican 
(S)-Asian 

Youth/Family Characteristics at 
t1m! OT F1rst Status Offense 

7. Family Marital Status 
(1) Married. 
(2) - Divorced/La<;ally 
(3):::::: Never ~ied. 
(4) Married. but Separated. 
(5)- Widcw/Widcwer 

- SpecUy which' ______ _ 

S. Youth is Currently Living With: 
(1) Alone 
(2):::::: ?arents Sot.'l naturill parents) 

(a) Guardian (s) 
(9) Foster HOllie 

(10) -- Institu~on 

Unk. ~ 

(6)-- Other; 
-- Specify ______ _ 

6. Fami ly Income _______ _ 

(3) Rala~ves 
(4)- Spouse 
(S):::::: :,nend.(s) of Opposite Sex 
(6) Friends(s) of S~ Sex 
(7):::::: ?arent; Specity: _____ _ 

(ll) - Rec::onst..-uc::ted. Family 
('l')"';la tw:al fa tiler and. 

"spouse" 
(2) Natural -IIIQ-th...,....e-r-and. 

·spcuse" __ _ 

9. 

10. 

Is youth a status offender or has youth !leen cited to Probation for a status offense: Yes 17 
(Tn 

Referral Source: Placer P.D. 17 So. t..lce Tahoe ?D. n county Sheriff n School n em em (15) em Family II Other D ____________________ _ 
CIT) cm), 

No /7 
(I2) 

ll. If yes, what was the status offense(s): Incorriqible II RlmilWay(~ Curlew 17 em 
Ot.'ler n ______ --:-~_:_~--------

(23) (Specity) 

12. Was a petition filed follOWing probation contact: Yes /~ No;-7 
(24) (m 

If yes, please provide the following: 
(1) Number Qf non-deten~cn pe~tions (2) Number of acsustained. peti~ons, ___ _ 
(3) NllIIIber of dat:anc.on petitions - (4) NUllll:ler of unsustained. pe~~ons 

13. Was the youth institutionalized: Ye5(~ NO(~ 

14. If yes, provide the following:(check one or more): 
,!lE!. 
Jail 
Juv. Hall 
Ranch 
Other 

15. l~as the youth placed in a foster home or alternative residence: 

---

No. of days Total Cost 

Yes n No U 
(28) ("29) Kind. ____________ _ No. of mos. ____ Total' cost'-_____ _ 

16. Was youth placed on informal supervision as a result of this contact: Yes(~ No n em Unk n 
(33) 

(m 

17. If yes, indicate: No. of times Duration: 1st time 2nd time --- 3rd time __ _ 

_ B-20 
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APPENDIX C 

1. Placerville Modal Client Profile 
2. South Lake Tahoe Modal Client Profile 
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t10dal Client Seen at Placerville_ Project Site, 1976 

tl!!!: He is a runaway referred from the Probation Department; he is a 16 
or 17 year 0 I d caucasian whose parents- are divorced; he is current I y 

I :i.viru! with his natura I mother and has been a resident of the County for 

wither 2-3 or 4-7 Years; he has never been employed, his parents are his 
primarY source of income and their income is between·.10,OOO and 14,999 a 

year. He attends school full time ,md-has completed ifrade 10; he has 

had three or fewer contacts with the police, has never been on probation 
nor had any contact with juvenile hall, jailor the court system. 

Female: She is a runaway referred from the Probation Department; she is 

a 14 year old caucasian and is livinif with both natural parents. She has 
been a county resident for one year or less, has never been employed; her 

parents are her primarY source of income, and their income is between 
10,000 and 14,999 a year. She attends school full time, and has completed 

either ifrade 8 or 9; she has had three of fewer contacts with the police, 

has never been on probation, nor had any contact with juvenile hal I, jail, 

or the court system. 

C-1 
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Modal Client Seen at South Lake Tahoe Project Site, 1976 

Male: He is a runaway and exhibits incorrii!ible behavior; he is a 16 year 

old caucasian who was referred from the Probation Department. His parents 

are'divorced and he is currentlY livini! with his mother; he has been a 

residant of the County for one year or Jess or is from out of the county. 

He has never been em~loyed, his parents are his primarY source of in~ome; 

thair income is either between 4,000 and 6,999 a Year, or between 15,000 

and 19,999. He attends school full time ~nd has completed frade 8; he has 

had th'i"'ee of fewer po I ice contacts, has never been on probation, nor had 

any contacts with j uveni I e ha I I, j ai I, or the court system. 

Female: She is a runaway and exhibits incorri~ible behavior; she is a 15 

year old caucasian who was referred from the Probation Department. She 

is livin~ with both natural parents and has been a resident of the County 

for one year or less. She has never been employed; her primarY source 

of income is her parents whose income falls bewteen 4,000 and 6,999 or 

between 15,000 anti 19,999. She attends school ful I time and has c;ompleted 

~rade 9; she has had three or fewer po I ice contacts, has never been on 

probation, nor had an~ contact with juvenile hal I, jail, or the courts. 
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APPENDIX D 

1. Client Flow Through Program 

I 
2. Foster Parent Recruitment and Training 
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- - -
As capacity or compos I tlon 
are altered by FP's leaving 

- - - - - - - - .. - - - -
fOSTER PARENT REcRumiENt/TIlAINItIG 

the program as a result of ~ 
moving "ork shift change or 1<,.._------------.--------.------------------------------, 
personal dectsion, the 
Program staff must compen­
sate by: 

1. 

START PROCESS 
OVER 

'" Define target 

'TRYS Approx hrs E 200 

,TRYS Potent Ie 1 FP :)6 

PRYS Approx !Irs z 150 

PEVS Potential FP 23 

Tota I Component hrs 

Tota.l Potential FP's 

Search/recru It: 

TRYS Approx hrs c 100' 

TRYS Potential FP 33 

PRYS Approx hrs 80 

PRYS Potential FP 21 

/ . leads '\ 

TRYS Approx hrs • 150 

lRVS Potential Fpo 25 

PRVS Approx hrs • 130 

PRYS Potential FP' 12 

lIome review 
••• Potential foster 
Parent is population 

2. Type of foster 
parent des Ired -.. Define where ----"­

they can be found --..-

1. Newsletter 
2. Ilewspaper 
3. Iladlo spots 

Initial Information 
Contact 

Individual training -.. 
needs discussed 

Interviewed _ 

Individual trainln! 
assessment contin-3. Staff planningl 

research 

1 RYS Arpro~ \Irs •. 90 

PRYS Appro~ hrs • 60 

.TRVS Approx firs. 10 

PRV:, A"pro~ hrs,. 6 

1st session 
with welfare to 
facilitate 
licensing 

-3 hrs 

Orientation 

'licensing 

.Group training 
assessnK!nt 

3 hrs 

TRYS Foster Parents - 20 

PRYS Fosler rnents - 9 
( I ne 1 udes 3 a Iterna tes) 

4. footwork 

5. ~g'~'r~~lMre- \ 
'----"", 

ues 

.... At this point some potential fost~r 
families decide to opt out or olOrk 
w/welfare & younQer placements. 

'-1-: r~-1 r-~l JI-~-lJ--5-l . I 
I rt1 H fPi I I llJl~-;':;;;;u;7ralnln1 
L_3 h_r5_1 1 __ 3 h_fS l '_":_hrs_1 I 311rs I I 1 !Irs I monthly 

-1._ ---- ---- ,'Licensing & tr~inin!/ 
• liaisons I 

wee~ Intervals ~'On-uoin9 Ind falilily' 

I cont~ct ~y staff (i.e'l 
Ol\\. inlcoancc") dSSes.s­
IIIent) IIIonthly 

l'llld family training I 
·On:90in9. inc!<lcnt~l. 
mo1l1lteflallce (1.p..flleS

I 
)RYS myS fP - 9 

'[1 fI"tifl'~tion of ordi-

1--frt~~;~l;~*~!!h_.!s_~~Stl4S., 
•---1 ---- - ---- ---- (as of 12/29/76) 

'-2-' I 3 r-4-. I 5 I I 6 I I ~,~yS Al'prox hrs ~ 10261 
I I!-.! !-.! H LJ LJ. I L!!Y'u!; ;..l. illil~ 

I I I I I I I I I I 
L2.~s_1 L~h~J L~''2..J L~'~.J L2..!':'..J L':'h~J 

Two week Intervals 
TRYS foH'!I' Parents - 16 

PItYS FoHcr Parents - 9 

-

\ . 
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m CUv18INI\TICN 
WITH PlI\CEt.t=NT 

Client Flow-Through Program 

1. Youth Is referred by: law enforcement, Probation, 
school, other agency, family, client or friend. 

1.1. Decision whether or not cliElOt Is appropri­
ate. for program. 

2. A decision is made ~y youth and/or family to 
work with DSO progr.lm. 

3. The youth and/or family elects not to partici­
pate. 

4. Youth/family elects to partlcfpate and the 
~ntake pruce5~ begIns. 

5. Cl~ent & famIly ne~ds are assessed. 

6. A decision Is made by the program to refer 
the client/famIly to another agency or placed 
with a DSO program foster home, or counseling 
or both. (Case plan determIned). 

7. Client/family Is referred to another agency 
(If referral Is acceptable and appropriate. 
case Is terminated. 

B. A decision at. the crisis point Is poInt 
to place client Into a foster homE! based 
on clIents needs. 
B.l Cool home - 1-5 ~ays . 
8.2 Specfallzed home-6 days to 6 'months 
B.3 long term home - 6 months. 

9. A decision Is •• ,ade as to type of I;ounsel· 
jng services liased ~n clIents needs. 
9.l Individual counselIng - (In & out of 

area counseling) 
9.2 Group counseling 
9.3 Family counselfng . 
9.4 Foster famIly counseling - (when wIth 

placement-case related only) 

WITH COUNSELING 
SERVICES EXTENa:D 

10. Client/family goals are reassessed. Case 
plan may be renegotIated. 

II. Decfslon Is made to place client In a fos­
ter home, terminate client, tennlnate 
cltent & refer to another agency, or ~xtend 
counseling services. 

12. The decisIon Is made to place clfent In foster 
CIJre with counseling. 
12.1 Cool home - 1-5 days 
12.2 Specfal fzed foster home - 6 d:!ys to 6 mos. I 

12.3 long term home - 6 months .. 

13. Client Is referred to another agency 

14. Client Is terminated. 
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APPENDIX E 

1. Organization Chart of Tahoe Human 
Servi(~s 

2. Organization Chart of Placerville 
an~ South Lake Tahoe Program Services 

3. Training Categories, PRYS 
4. Training Categories, TRYS 
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TAHOE HUMAN SERVICES INC. ORGANIZATION CHART 
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PRYS AND TRYS ORGANIZATION CHART 
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TRAINING CATEGORIES 

.. ;_ ..... ',' 

PRYS STAFF TRAINING PROGRAM 
(March - December, 1976) 

Counseling Services: 1. Diagnostic tools, transactional analysis and the 
"currency wheel II. Rapid personality assessment. 

2. Crisis intervention techniques for highly emotional 
situations, problem-solving tools. 

3. Crisis irtervention, tools for rapid problem solving. 
4. Family dynamics. 
5. Conjoint family therapy. 
6. Runaway scripts in transactional analysis terms. 
7. Marathon on counseling. 
8. Family assessment. 
9. Reality therapy. 

10. Seminar on family treatment. 

Community Resources: 1. Local public & private agency resources, strengths, 
weaknesses; definition & isolation of decision-makers 
& their relation to the. organization; authority map. 

2. Law enforcement conce'rns, needs. 

Program Operation 
& Procedures: 1. 111':'house accounti ng: procedures, forms, etc. 

2. Values clarif-;cation. staff personal goals commonality 
with program goals. Definition of further training 
needs & abilities to provide training. 

Foster Fam; 1 y 
Recruitment and 
training 

Legislation Changes 
& Impact: 

Juvenile Justice 
System: 

3. Dealing with situations involving personal danger. 
4. Grant goals & mechanics. 

1. Foster r;t.tent recruitment, methodology, definition 
of foster parent needs, design of training format, 
task assignment based on experience & interest areas. 

1. Implementation of AB 3121. 

1. Juvenile justice system as applied in El Dorado County; 
procedures & current Probation Dept. policy; flow of 
youth through the system; major decision-making points; 
future trends. 

----------~------ ... -----.. - .... ----~- .. -.------~.-...:.-.~.-
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TRAINING CATEGORIES 

TRYS STAFF TRAINING PROGRAM 
(January - December, 1976) 

Counseling Services: 1. C.!., Youth involvement, family counseling, staff 
training~ etc. 

2. 
3. 
4. 
5. 
6. 

Family counseling. 
Family crisis intervention. 
Conjoint Family Therapy. 
Creative Parenting. 
C.l., Family counseling funding development, youth 

I participation. 
_ 7. Family assessment. 

Community Resources: 

Program Operation 
& Procedure: 

Foster Family 
Recruitment and 
Training: 

Legislation Changes 
& Impact: 

Juvenil e Justi ce 
System: 

1. 

1. 
2. 
3. 

4. 

Local community servic~s, schools. 

Program Planning. 
Dealing with situations involving personal danger. 
C.I., Family counse1ing,funding development, youth 
participation. 
Program va 1 ues. 

5. Youth participation. 

1. 

. 2. 
J. 

Seminar on family treatment, specialized foster care 
designs. 

Foster parent training plans . 
Foster parent maintenance and rapid problem solving. 

1. AS 3121, Family counseling. 

1. Orientation to traditional J.J. approaches/presented 
future trp.nds in Juvenile Justice. 

2. 
3. 

Local J.J. procedures. 
Orientation to local law enforcement. 

I 
I 
I 
I 
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Legal Constraints: 1. Legal ramifications of dealing with resistive parents. II 
2. Legal aspects of guardianship. 
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1. Program Coordinator 

The Program Coordinator coordinates and supervises services provided by 
the St:!tus Offender Program consisting of the following: 
• 
a) Recruitment, training and supervisioQ of counselors in cooperation 

with~the Executive Director. 

b) Supervise and coordinate recruitment ,and training of specialized foster 
home parents for short-term and long-term placement. 

c) Conduct on-going foster home supervision and counseling. 

d) Establish and maintain a referral service with puqlic and private 
agE!ncias. 

e) Provide training and program information sessions to all public j:Snd 
private agencies concerned. 

\ 

f) Develop staffing to provide a 24 hour crisis counseling and placement 
service. 

g) Conduct and supervise one-to-one and family counseling. 

h.) Develop and maintain an active volunteer program. 

"In addition to these duties the Program Coordinator will conduct weekly 
staff m~etings to discuss problem ar2as and revis~ sch=dulcs. He will alsa 
meet with the Executive Director on a monthly basis to discuss the overall 
program as related to the goals and review achievements relative to time 
frames. This information shall be reported to administrative staff on a 
monthly basis and be in line with funding requirements. 

The f.:rogram Coordinator shall be directly responsible ,to the Executive 
Director and his or her administrative staff. 

Minimum qualifications: Possession of Master's deoree from an accredited 
graduate school in the field of social work or cou~seling (two years of 
administratiye and counse1ing exr 1rience ~n the field may be substituted 
for a Master's degree). At least one year of full time experience in the 
field of family/youth counseling with preference given to supervisory 
experience. 

Also necessary is the ability to maintain statistical data with knowledge 
of how to evaluate program goals and objectives relative to funding re­
quirements. 

2. Counselor 

Three full-time counselors will provide counseling services to status 
youth and their families. Primary duties to be performed by the staff 
counselor will b@ to implement and provide after-care and after-case 
treatment. 

( 

II F-l 
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D. STAFF OUAllrICAT!O~S . DUTTES, Con't 

In addition, the staff counselor shall: 
:"' -, 

~) Conduct individual, family and group counseling. 

b') Provide 24 hour crisis ~ounseling and placement service. 

c) Conduct information and training sessions with all public and private 
agencies concerned. 

d) Work with public and private agencies in expanding services to status 
youth. 

e) Maintain volunteer activities. 

f) Attend weekly staff meetings to discuss problem areas and outline 
weekly schedules. 

g) Keep and maintain statistical records relative to funding requirements. 

Minimum qualifications: Graduation from an accredited four-year college 
with a major in Social Science or an allied field is required. Two years 
of experience in an appropriate social service area may be substitut~d for 
two years of college with special training in youth couns~ling taken into 
consideration. 

3. Data Collection Specialist 

A part-time data collection specialist will be needed to comply with 
evaluation design requirements (see IV Evaluation Requ~t'ements page 48 ). 

Specific duties will be: 

a) Design a statistical method in response to evaluation requirements. 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

b) Supervise proper data colle~tion of client records, allocation of I 
counseling staff hours and related interagency pat a (i.e. law enforce-
ment, probation, schools, census data, etc.). 

c) Compile data in response to evaluation requirements and as directed 
for use by the Program Coordinator ~nd Executive Director. 

d) Perform other related duties as assigned by the Program Coord{nator 
and/or Evaluation Grantee. 

Minimum requirements: A Bachelor's degree in statistics, mathematics 
or the behavioral sciences. A minimum of 1 year of similar stat±stical 
experience in a public or private service agency, an educational in- . 
~titution or their equivalent. 

4. Secretaries 

A full-time secr~tary will provide necessary clerical functions for th~ 
Program Coordinator, Counselor, and Data Collection Specialist including: 
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D. STArr QUALIrICATIONS & rYES. Con't 

a) Typing verbal dictation, client records, correspondence and reports. 

b) Maintaining files, records, and statistics. 

c) r1aintaining of a fiscal rep'orting system. 

d) Reception and screening of clients and the public. 

e) Other duties as'assigned by the Program Coordinator. 

The secretaries shall be directly respo~s~ble to the Program Coordinator. 

r'1inimum requirements: A minimum of 2 years secretarial experience with 
at lease 1 y~ar in a social service environment. 

5. Administrative Staff 

The Administrative staff of the Awakening Peace, Inc. shall be contracted 
to provide overall administrative duties for the Status Offender Pragram •. 

These duties shall consist of: 

a) Coordination with the Program Director in the recruitment, training, 
and evaluation of program staff. 

b) Overall fiscal management and maintenance responsibility for evaluation 
of program goals and objective~. 

. 
c) Maintaining stati~tics with respect to program performHnce and annual 

reports as per funding conditions. 

d) Overall coordination of program services. 

e) Conducting of monthly meetings with staff to review and discuss program 
. achievements and problem areas. 

f) r·laintain program I s personnel records. 

In addition, the Awakening Peacs Administrative staff will oversee efforts 
'for the recruitmSi,t and training of prospective foste.:· parents; coordination 
of public and private agency programs which provide services to status youth: 
dissemination of information regarding the Status Offender Program through 
media advertising, brochures and business cards and the planning of local 
and regional conferences among public and private agencies for the purpos~: 
of training and inform~tion. 

The ~xecutive Director will supervise and have responsibility for the 
actions of the Status Offender Program. 

E~ STAffING PATTERNS 

The organization applying for this grant proposal is the Awakenino Peace, Inc. 
Th~ Awakening Peace maintains fiscal accounting procedures to meet the re­
qUlrements of the federal, state, and county contracts it presently maintains. 

F-3 
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E. STArrING PATTrRNS. r 't 

The organization would guarantee proper fiscal management and controls. The 
administrative staff of the Awakening Peace is presently made up of aA Executive 
Director, Admir,istrative Assistant, Sec'retary and part-time Bookkeeper and three 
Program Coordinators all of whom are experienced in program development and 
management. 

The administrative staff of the Awakening Peac8 shall be directly responsible 
to the Soard of Directors. for detailed information regarding the Awakening 
Peace staff and corporation refer to appendix. 

The hiring of Status Offender Program staff shClll be based on the aforement­
ioned qualifications~ Resumes of prospective ~taff are not included in this 
grant proposal since selection of staff personnel will occur when the grant 
proposai is approved and funded. Resumes will be $ubmi tted to Lf:AA for approval 
if so desired. 

The Status Offender Program facility shall be under the superv~s~on of a staff 

I 
I 
I 
I 
I 
I 

member or a qualified adult volunteer at all times mhen youth are ,on the premisp.s. I 
To maintain a 24 hour service to runaway youth, the Status Offender Program shall 
establish a "counseling team" which shall be comprised of one tlJelfare worker, cne I 
probation morker, one Awakening Peace youth Counseling Center worker, and two 
Status Offender Program counselors. Establishing this team would enable the 
Status Offender Program to maintain contiioUOUS and comprehensive 24 nour service 
with less demanding time schedules for Status Offender Program staff. It will I 
also involve other agencies concerned in assisting and maintaining status offender 
services on a 24 hour basis at"1d give assurance of minimizing outreach capabilities 
at a minimum financial expenditure; 

The Program Coordinator will seek to expand the Status Offender Program team to 
include more personnel from public and private agencies. Voluntee~would also 
be sought by the Pr~gram Coordinator and Staff Counselor to fulfill duties on 
the "counseling team". On-going volunteer recruitment and training would be ex­
panded to include volunteers in helping maintain a 24 hour service, q.nrj \!Ierk to­
wards qualifying them as para-professionals in the field of 'youth counseling. 

Licensing requirements for the facility by the State of California would not be 
applicable to the Status Offender Program since it will be 3 facili:y used for 
placement. HO\!lever, state licenSing requirements and regulations governing child 
pla=ement mill be obeyed. 
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APPENDIX I - Rage 

PLACE.RVILLE RU:ti\\·l(~y AND YOUTH SERVICES (P.R.Y.S.)· 

A" Program of Tahoe Human Services, Inc. 

JOB DESCRIPTION: Program Coordinator 

DEFINITION: Under the general supervlS10n of the Board of Directors 
and the Executive Director, responsible for overall objectives, 
implemehtation, direction and services of the Placerville Runaway 
and Youth Services Project located in E1 Dorado County, a two year 
pilot program funded by OCJP/LEAA. Oversee ad~instration of Federal 
grant,. program budget, statistics, and 24 hour direct services. 

EXAI1PLES OF RESpm~SIBILITIES: Coordinate and designate staff re­
sponsibilities. Staff management_to include staff hiring and firing 
and on-:-goin.s.- staff evaluation. <_8ecruitment and training of special ized 
foster homesJ Establish and maintain a close h'orking relationship I-lith 
law enforcement and youth service agencies. Establish and maintain data 
collecting i~struments. l-Ianage and oversee P.R .. Y.S. Project .£Jd.dget and 
expendi tures. (Irovi de indi vi dua l!. group and" family counse 1 i ngj General 
. office coordination. Establish program and community collaborative 
efforts towards accomplishing the objective of deinstitutionalizing 
status offenders in E1 Dorado County . 

• 
ABILITIES: Ability to relate to lalO{ enforcement agency·personnel. 
Ability to relate to young people and their needs. Ability to relate: 
to families and their needs. Ability to supervise and coordinate in­
dividuals. Ability to express ones self clearly both orally and 
\'c'ritten. Ability to make decisi.ons and clarify concepts. Ability to 
make decisions in high pr~ssure situations. 

MINIMUM QUALIFICATIONS: Possession of a Master Degree from an accredited 
. graduate school in the field of social \'Jork ar counsel in9. (T\-lO years of 
Administration and Counseling experience in the field may be substituted 
for a Master Degree.) At least one year of full time experience in the 
field of family/youth counselin~ \-,ith preference given to supervisory 
experience • 

SALARY: $11,000 per ye~r 

BENEFITS: Medical Plan, Sick leave and paid vacati~n. 
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PL/IC£RVILLC ~Ur:I\\lI\Y'NW YOUTH SCHVICES PROJECT (PHYS). 

JOB DESCRIPTIOU - Counselor 

Definition: Under th~ supervision of the PRYS rroject Program CoordT~ntor. 

.. ' 

'. 

Provide direct services to runaway, tru~nt ~nd incorrigible youth, 
herein referred to as status offenders, and t"hel r fami I ies and 
foster families on· a 2~ hour basis. 

EXA/·1PlES OF RESPOUSIf3IL1TIES - Counsel status offender youth und 
potential status 'offender youth and their families. I~ajntain 

accurate case\-lork records. Mainti3in strong \·,';)rking relationships 
with law enforcement and human service agencies. Recruit and 
train specialized foster parents. Provide individ~~l, group and 
family counsel ing. Assist in developing collaborative efforts 
to\-.'ards the objectives of the LEAA granL Keep accurate account' 
of day to day activitie·s.· Assist in general program planning. S.tay 
abreast of issues and legislation effecting status offend~r'youth. 
Attend staff meetings on a regular basis and share with staff 
his/hers impressions, concerns and suggestions for personal, in­
dividual, or prQgram growth. 

ABILITIES - Abirity to relate to la\>l enforcement and hU~l<ln service 
agency personnel. Ability to relate to young people and their 
n~eds. Ability io eff~ct1vely deal with out of control or 
aggre~sive youth. Ability to relate to families and their needs. 
Ability to express oneself orally and In writing. Abil ity to take 
direction. ft.bility to respond quickly and mal~e decisions, some­
times in ~rlsissituations. Ability to clarify vague conceRts. 
Ability to \-Iork independently. 

EDUCATIO~ - A minimum of four years of college education with an 
emphasisin the social scicn<;:es: sociology, psychology, social 
~·:elfare, etc. Experience in \yorldng \·,ith young people, either on 

·a paid o~ volunteer basis, may be substituted on a year-for-year 
basis for the'educational requirements. Appl icants wil I first ~e 
evaluated on their e>:perience in \-Iorking \·,ith youth and secondly 
on theiF experience!n any related field~' 

SALARY - Starting salary is $9,OOq. 

pEHEFJ~ - /·1edical Plan, vacati~n, sick leave 
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iI\IHJ[ r.:JI:f,'·!.L\Y .1\1'1) VO'.! iH S£:RV·lr.[S ( i"<O][CT -- --- _._-------------
J08 i)EScnrr. T] 0,'" - r rO'Jr~m r:oordin~tor 

DErn!l TJO~·! - '.I:'lder the ncnGrnl cfJ(J!:?rvisio"l of th8 
Goa rd' 'Ot-5 ire c t. 0 r san :-l t h C! E x eel) t. i v e 0 ire c Lor, r G S f1 0 n s j b 1 e 
for oVGr3l1 objC!~tivGs, implcmGntation, direction, ~nd 
s e r vic G s t01":J n ;J '.:: a.'I sin the T ~ II 0 ear c ~ s • n e 1 iJ t i vet 0 

administ.rai:.i"on of 9rant, budget, stC'ltistics, riiI:"ect and 
indirsct services on a 24 hour basis. 

EXf,j·1r'L[S Of-- n[S~Qr~SrRILITI[S - Coordin2:'e and (~C!Sil~~l;J'te 
s:. aff-i:=-G::: p o;;s i LJ il it y • ,R G C r u it i i1 g 3:l C t. 'r 2 i n in CJ 0 f 

. " .. r .. h " E")' I d 'I-' Spf3C2a_.l~eo os .... er I or.:e~ s ... 2b 2S.' a:l r.1aln ... ~1.n 
st~o'g la~ enforcsment and yowth servic~ agencies. 
Est~blish and maintain data collecting instruments. 
ManG]e a"ld oversee TRYS ~rojatt budgGt ~:ld eXPGnditu~Gs. 

@:rovide ii,divid'!al, group and family coi.lnseling'. Direct 
rune'''.:ay ycil..~th from tr-aditio~.al cl"ir:1inal justice system. 
Establish and implement r8Qional and national stradegy 
for ru~auay youth services via N~RYS. GenG~al office 
coordina!:.io'l.· Establish cor.oi:1unity collaborative efforts 
to~ards the obj~ctives of OVD arant. 

A8ILIT![S - Ability to relate to la~ enforcement asency 
psrso,el. Abtlity to relate to .young PGople and their 
.'19ar.s. Ability to relate: to families a",d their neees. 
Ability to supervise and coordinate other p,::rsons. 
Ability to express o,es self clGaily bot~ or-ally and 

'1-.1. Ab'I'I-' I d .. , d 1 .- r:-\1.lrl ...... en. ,1 l ... y;:O r:1:::.~e GCISIOns a:l C_drl.iY fUZZY 

concepts so~etimes in high ~rGssure situations. 

ED'fCA'U..O·J - A minimum of two ),c:1rs of college Gducation 
1.!!it.11 an E~pha!3is in the social sciences: socio.lol]Y, 
psychology, social ~elfare, ctc. EX~Grien~e in working 
withyou'lg f1eor1e, eithcr on a paid or volu,t~er bcsis, 
fIlay be s')bst.it,i.lt.,cd 0:1 C' YEnr-for-yc;,,:;r b<.!sis for t:'1e Cir.;;c~t ~o'i~l 
rEqIJirc:·:H::nLs •. Applicants eli11 be cVc:31u?;:ed first 0:1 

t.heir f:xperi,QiCe in youth ;,:.oork aid SGcu:'ld).y in Gxpc.iGilce 
in nny ralutGd fiGld. ' 

S·,ql. .a.RY - :; 10,00 pGr year 
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:1 E F"! ;': 1 T H1·' - U:1 :: crt h e S " J P G r ': i s i 0 .., art.. h e i R Y 5 i- r 0 ~ L' :: : 

coo;dir,C!:'or. rr.ovi:::ie ::ir8:t ;:ervices;'o rU:1.:!!!'~/, yo,;~:' 
a~d t~~ir families, and fo:~er families 0'"1 a 2~ hau; o~~is. 

::X,I!,;~r-!..:::s 8r P,'::S;,S:','ST9!L!Tl::S - C:ou'"1s?l ;'Ji~'':''()~' c'ld 
pO':e:-1:izl :"1:1:::';8), ya'.J~n Z'"1C their :28i1 ie:=:;. V;:: '~n:'2i, 
acc::~~~:a c;~s:;a"'ork :-(?cd:-::E:. 
Dnror-:::Eme:1t r:.:1~ ~/o'.J:'h ~e:'"'Ji..,:- ~':'CI::~' :e~~:iOiS. 
2'~ train specialized fos:~: ha~ss. - " . .. " .. 

~ r a'.! 1 "'': e : I::' 1 '..' ! S Ii\; _ • 

group and family co~..,seli~:. ~dvo:a::y :0: () :258 ~h:Q~~~ 

t~e traditional c=imi:-1al 'us:ice SVEt9~. ~ssis: i:-1 
jevelooing collaborative e:forts tO~2rds :he oj~ec~ive5 
of the OYD gra..,ts. KEep a=c~=ate a::::ou~t of day Lo ~av 
activitiss. Assis: i:1 ~~~~!'al pro~:cm p12~'in? Stav 
a b !' ;: G S t 0 f iss U e san d :.. e r; is: a : i 0.., 2 f f' e c :. i i G the r '-F~ ~ :" C \' 

\1 0 ' ," hAl... :.. en 0' c::!,..,. ~ ~ II!:>:" ~ ; .., '- SO"" .,. - C ,..., L' 1 ~: bas l' c: .,. .., ...: S· 'il '" - Q ,_I... w __ i _ .... QI I 1,_= __ •.... 1 ~ ,:,_t. • • _,,-_. -' ~ i...; I t..;.!,._ 

~1':"~ c:::"a~~ ~l'SI"ilQ-S ~mo---c::~c'~s co,--=,s'a-'c' s"n."n_~_S'~l·n""s • __ wo' _~"" 1_1 _',_"'= __ " I ' ... :::. 'oJ --_, 

for psersonal: individual, or proJram gro~:'h. 

ASIL!T1[S - gbility to rela:'e to la~ e~for==ms~t and 
age:icy persQ'"lel. 'Ability to relate to young p8oD2.e 
a'"l~ their needs. Ability to relate to families and 
ths'ir needs. Abilit.y to eXf=ress oneself orally aid in 
~ritti:-1r. Ability to take dirs0tion. Ability to 
make ~ecisioGs and clarify fuzzy concepts, sometimes i.., 
crisis situations. Ability to work indepe~dently. 

[DUCAT! O',J - A minimum of :l!JO years of college ejucatio:1 
with a.., emphasis in the social scis:1ces: sociology, 
psychology, social welfare: etc. Experie:1ce in worki:ig 
~ith young people, either 0:1 a paid or volunteer basis, 
may be substituted 0:1 a year-for-year basis for the educa-
tional requireme:1ts. Applicants will be eva~~ated first 
0:1 thier experience in youth work and seco'"ldly in experience 
i.., a:1y related field. 

SALAR'.' - Starting salary is ': 8,400 
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Terry W. Price 
P.O. Box 1293 

South L'lke Tahpe, Calif. 

Date of birth: 1/23/50 
Pres~nt age: 25 

Education: 

8/68 
to 
12/70 

1/71 
to 
5/72 

Sp:dng 
of 
1972 

Tahoe College, South L2_1<:e Tahoe f Calif. 1·1ajor - Schavioral Science. 

Lone Nt. College, San Francisco Calif. B.A. in Behavioral Science. 

',\·;arcness House Training Program S b:-:'ieek Leadership Training Insti tute, 
Av;areness House Training Center, Berkeley, Calif. A~"al"E:ncss House is 
a full-time, live-in, nationally recognized training prosr~~ in com­
munity drug and alcohol a=use education, preventicn, i'!rld rehabilitaticn. 
It includes training in indi vidua 1, gl·O:":P arld family counseling, and 
possible alternatives for youth. (Fund'?d by the u.s. Office of EOuc.3.t·ion} 

Professional Excerience: 

1972 
to 
pres~nt 

1971 
to 
prr=sent 

5/71 
to 
12/71 

Executive Director, The ;:";akening Peace, !n-::., So. 1.a:':e Tahoe Calif. 
nc~ponsil~le fer 3 juvenile- delinquency .. pr.;v.:=!"!tion r:rog'l·n!nc; in t:'JO rural 
Sierra couZ"lties 

Consultant, providing consultation to other youth ser.vin9 ag.::ncies in 
the areas of crisis intervention, counseling a...'1d program manaseme:nt. 

Clinical Director, The ;:..·.·:<'_"ening ?~ace, Inc. ?esponsible for all direct 
serviCeS and co~~unity consultation provided by program. 

R~latcd txperience: 

5/72 
to 
8/72 

1/69 
to 
1/70 

1/69 
to 
1/70 

6/69 
to 
12/70 

Group Counselor, Neighborhood Youth Corp, So. Lake TahOe, Calif. 
Funded by O.E.O. 

Co-Coordinator of Hope Line suicide prevention crisis line in So. 
Lake Tahpe, Calif. 

Co-facilitator, encounter groups, So. Lake Tahoe Hental Hea.~t..'"t Clinic. 

Student Body President, Orientation Program Coordinator, Tahoe College. 

F-9 



T.::rry Price - RcsumG: (Con't) 

Vice-Regional Chairper~on, National Network Runaway and Youth Serviccs­
Region IX. A National and regional o~g~nziation of cent~=s provid-
ing services to. troubled youth and their lumilics. 

Past President and present· Social Action ChairI'crsQn, Tahoe Ch.~pter -
California Human Services Organization. 

El Dora~o COW1ty Grand Jury - Social Services Sub-Committee 

Technical Advisory Soard on Drug F-.buse, El Dorado County 

Lake Tah.oe !1~ntal Health As:sociation, Board of Directors 

References: 

James ~'ihi tley, H. D. 
So. Lake Tahoe :·ledical Clinic 
Box AR 
So. Lake Tahoe, California 95705 

Mayor Roger Capri 
. Ci ty of So. Lake Tahoe 

Eox 1210 
So. L<=.ke Tahoe, ("a1iforni2. 95705 

Supervisor Thor.:.::s 5te'.·:2.rd 
County of El Dorado 
2850 Cold Springs ~d. 
Placerville, California 

Elizabeth M. 5erger 
Executive Director 
California Children's Lobby 
Box 448 
Sacrar.:ent6, California 95802 

Asse~blyman John Gararn~ndi 
7th District 
State Capital Euilding 

·Sacra. .. ilento, Cali fornia 

Ralph Standiford 
Chief Probation Officer 
El Dorado County 
295 Fair Lane 
Placerville, California 95667 

Dr. Ruth Jolly 
Director of Health 
Alpine County, California 
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I RE;;;UHE 

r:RSONAL IN}"OH.HATION 

_~me: James L. Copeland 

I:e: 32 years; born April 8, 1943, in Detroit, Hichigan 

Height: 6 Ft., 2 In. 

I!ight: 175 lbs. 

'

,YSiCal Condition: 

, _ri tal Status: 
1'life I sHame :-

Excellent 

Harried 
Ellen S9 Copeland, nee Fox 

I Date & Place: 
Children: 

September 24, 1969, in Cambria, California. 
Jennifer E. Copeland; born July 23, 1972 
Andr.e,', J. Copeland, born December 2, 1974 

Hone. Draft Status: -4A (Sale Survivtng Son). 

Sncial Security Humber: 545-54-7123 

I 

I IDe of School 

cific High 
('":an Berna:cd ino, 
Ilif. ) 

C~lif. Polytechnic 
'1° ,ate University 
. an Luis Obispo, 
~a.lif. ) 

EDUCATION 

Years Attended 

1958-1961 

1961-1965 

Year Graduated 

1961 

Dec.' 1965, 
B.S. Degree 

H2o.lor ?i e Id 

Academic 

Bus. Adm., Iii th 
minor in Psr­
chology 

I FURTHER 'J:RADH1IG JU:D ACTIVITIl-:S 

'Imber, Corrections Task Force, California Council on Criminal Justice, 
J gion P, 1973-74. As a suh-u1:lit of the Region P Pla~1.ning Board,' "ie 1':sre 
chez'ged ,,-i th the respollsi bili ty, of definillgregiona1 problem:3, 60als , ~nd 
-·io~~ities. 

'Iaduate of an intenSive, t1',o month, peace officer training proe;ra!:l at the 
F, versid.e Sheriff's Acade!!lY, during 1967. Thi.~ 1';as req,uired duril~g my eo-
lo~,y:"ent l-iith ,the San Luis Obispo Police Department. . 

C-!!lpleted t';'ro years of i'reekl:,r in-service tr~it:Lil18 sessions at the San lilis 
-liS1)O County ?robation DepartiiHmt. The focus: 1'jaS on the diagnosis and 

. eat~e~t of correctional clierits, basid o~ PGy~~o~nalytic theory, and 
,svnthesi zed into a compre'hensi VG II ego-t~rpe II format. 

'Irmer m~::lb,er, ,Calii'ornia Prob~tion, 
'. sociation 

F'-U 
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FURTHER TRAINIHG Al~D ACTIVITIES (cont tel) 

I 
I 

Former member, Board o~ Direc tors, A,-rakenina Peace, Inc., Gou th leke .. 1'. ahoe, I 
C~litornia. (1975) 

Former member, ,local School Attendance Review Board, South Lake Tahoe, I 
Oalifornia. (1974-75) . -. 

Program Coordinator, Volunteers in ?roba tion .pilot progx'am, San Illis 
County ~robation Department, San Luis Obispo, California. (1973-74) 

Obispo I 

Fishing 
Camping 

... Hiking 
Guitar 
Banjo 

HOBBIES 

j-lri ting ~usic 
Piano 
Gardening 
Cht::,ss 
Skiing 

EHPLOYH3HT EXPERIEHCE 

Ra ising .-[orms 
h"oodca=ving 
SI-rimming 
Ratting 
Tennis 

I: 
I:. 
I: 

1. Name of Zmployer: El· Dorado Count:r Proba tion Department 
Address: 295 Fair Lane, Placerville, California, 95667 
Dates of Er:l,ployment: Septe~ber 3, 1974 to present. 
Job Tit18: Deputy Probation Officer II 
Na ture of ifork: 

September 29, 1975, to prese~t: Located in Placerville OffiC81 
investigated and reported to th~ court relative to civil m2tte~ , 
~a.s cu_stody, steppa.rent adoptions, alld guardianships. On 

~u7~~ary 5,1975, I beca~e the Juvenile Court Officer, char2ed 
with the responsibility of presenting all juvenile uatters-in 'I~ 
court. Involves investigations, report i-rritil1g, and reCO!Il- . i. 
mendations. 

l·12.y 5, ~-'975, to September 29, 1975: Located in Placerville 
office, directly responsible to the Chief Pr~bation Officer. 
Oversee anq coordinate operations of the ?lacerville office, 
South Lake Tahoe Branch .. Ofi'ice, clerical pool, and Juvenile 
Hall.. Assist in budget preparation, policy' formulation and 
implementation, and public relations r.~tters. In direct 
charge of the Court Ser'vlces Unit, supervise ullit directors, 
serve on oral boards ~t t~e Ohief's discretion, and carry out 
hiG responsibilities in his ~bsence. 

-February 14, 1975 to I~y 5, 1975: Acting Chief Probation 
Officer following the resignation of the former Chief and 
until a new Chief could be recruited. ResDonsible for totnl 
departmental operations, a" total stai'f of ~3, and p=Gparation 
and prelirn.L'l'lc'1.ry submission oi' a e580,OOO blld6et. . 

Ii' 
i. 

I: 
" 

I 
1'-
I 

Septer..1bel" 3, 1974, to ~ebrnal'Y 14, 1975: Assistant Chief I-
Pl'oba tion Officer in charr~e of the ~Oi.l. th. rake Tahoe ·o;cE.nc"a. 

F-12 I 
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El·1PLOYHElxT EXPERIEl;CE (c on t' d ) 

office. Responsible for all facets of office oper~tion8 and 
for a staff of eight. Also performed some "line ll duties, such 
as juvenile intake r court report preparation, and casaload 
supervi~ion. . 

" . 
Name of Employer: San Luis Obispo Police Department 
Address: 575 Santa Rosa St., San Luis Obispo, California. 
Da tes of Erllployment': August 1, 1966, to December 8, 196'(". 
Job T.i tle: Police Officer. 
Hature of 1[ork: General police patrol responsibilities, taking of 

assigned calls, report writing, and testifying in court. 

Name of ~nployer: Servicemaster Qsrpet Cleaners • 
. Address: 381 Foothill Blvd. ~ San Luis Obispo, California 
Dates of Employment: February 1966 .. to June 1966. 

I Job Title: Carpet cleaner. . 
l~ature of 1Iork: Carpet, floor,. and furniture cleaning. 

I !~ame of Employer: San Luis Obispo County Agriculture 
Address: Courthouse, San D~is Obispo, Californi~ 
Da tes of Employment: Hay 1965 to Septer.1b·er 1965. 

Department. 

Job Ti tIe: 'Pie Id Agent. 

I l~a. ture of lro~"k: Directing and aiding county ranchers 
seasonal rodent control ~roGram. 

an.d farmers in a 

I Other employment: 

I 

Consists of jobs held l'rhile attend ing high 8c':1-001 and 
college. Includes serVice sta ti on a tter..dant, shop' 
hand, store manaGer, and news~aper delivery. 
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NAHE -
* 1. lv'~. Ralph Standiford 

'* 2. Hr. Tom Hartin 

~r .3. l·ir. Richard Roberts 

* 4. ¥.&.I' • SheI1fO od Bla ir 

'* 5. l1r. Donald King 

REl<'EP-El,C ES 

P..oSI TI Ol~/A])DH.ESS 

Chief Probation Officer 
El Dorado County Probation 
295 bir L::J.ne, 
Placerville, Calif. 95667 

Juvenile Hall Suuerintendent 
El Dorado County· Probation 
295 Fa~r Lane, , 
Placerville, Calif. 95667 

Chief Probation Officer 
Colusa County Probation 
Courthouse 
Colu sa ,. Calif. 95932 

Deputy Chief Probation Officer 
San D~is Obispo County Probation 
P.O. Box 700 . 
San Luis Obispo, Calif. 

Chief Probation Officer 
San Luis Obispo County Probation 
P.Oo Box 700 

- San :Lv.is Obispo, Calif. 

6. l·'1r. :BolJ Combellack 

.. 7 "W' • Hr. Burt Bathke 

8. Hr. Roy Carter 

* Letter attached 

Chairman, El Dorado County 
Juvenile Justice Commission 
339 I,rain St. 
Placerville, Calif. 

Inma te 
California Ments Oolony 
San Luis Obispo, 
Califorllia 
(Although this letter and 
reference ·is two years'old, 
the person uriting it has 
observed me in counseling 
and can offer a different 
perspective). 

Contractor 
3416 E1 Dorado Rd. 
Placerville, Calif. 
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916-626-2321 

916-626-2325 

916-457-5871 

805-544-6600 

805-544-6600 

916-622'-2582 

. 805~543-2700 

916-622 -8945 
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N1l.HE 

Hon. Charles Fogerty 

'J.--'r"""'-----~---... ---------... 

REFERENOES (cont'd) 

POSITION/ADDRESS 

Superior Court Judge 
El Dorado C.OUll ty 
495 I'Lain St. 
Placerville, 
California 95667 
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Resum~ 

KATHLEEN..,. 'I'UFHlEY 

Age 23, single. Height 5'6", weight 118 pounds. 
Health excellent. 

EDUCATION: 

Harva-~ Law School, Cambridge, Massachusetts. 
Attended: September 1975 to January 1976 

(Grades not yet received.) 

r'-'" 
C\\'II'~ 

. February 1976 

University of Southam California, Los Angeles, California. 
Attended: July 1974 to June 1975. 
Degr,ee: M.S. Education, Specialization in Juvenile Correctiorus" 

Standard Elementary Teaching Credential (Partial). 
(G.P.A. 4.00) 

Califomia State Uni versi ty, Sacramento. 
Attended: , July 1973 to June 1974. 
Degree: Standa.-d Second~J Teaching 

(G.P.A. 4.00) 

Univer.sity of California, Davis. 
Attended: January 1973 to June 1973. 
Degree: B.A. Psychology'! Sociology. 

(G.P.A. 4.00) 

Credential. 

Mills College, Oakland, Califorr~a.' 
Attended: September 1970 to December 1972. 

(G.P.A, J.87) 

COMMUNITY ACTIVITIES, 

Student Defender: September 1975 to December 1975. 
Harvard Voluntary Defenders, P~ard Law School, ~bridge, Massachusetts. 

Casework assistance to third-year-law stUdents who represent clients under 
the supervision of a practicing attorney. My principal case involved a 
South Boston High School student, one of many victims of the Boston schools 
bussing practices. My responsibilities included statutory research, 
interViewing our client and witnesses, v.riting reports, team preparation 
for trial proceedings, and appearance at trial. ' 

Coordinator, July 1974 to August 1975. 
Aquarian Effort Legal Counseling Clinic, Sa...""Ta:ento, CaJ.ifornia. 

My responsibilities as vol~'teer coordinator of this Clinic included 
scheduling of attorneys, screening all clients. and, for fu."lding purposes, 
.ainta1ning a record of clientele co~cerns and characteristics. (con't) 
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C OMMtINITY ACT!VI'l'IE:S ( c:: on ' t) , 

Coordinator: (con't) 
hluarian Effort Legal Counseling Cl.!lUo, Sac:a.:aento, California.. 

My a~c9l:pllshments during this year were 'based .ci~ ~ personally recrui t1o.g 
ten Sacramento attorneys to volunteer their expertfse to the Clinic, thus 
expanding a nearly defunct service threefold and providing walk-in clientele 
with reliable scheduling. 

Research Assistantr 
Ca.lif ornia Teachers 

Successful research 
salary compensation 

September 1974 to Dece=ber 1974. 
Association, Sacra:ento ~~apter. 

of the Education Code for legal m~~da.tes regarding a 
grievance. 

Teacher Assistant: February 1973 to June 1973. 
Sacramento Children's Home, Sacramento, California. 

Teacher assistant in residential treatMent c~~ter for e=otionally disturbed 
children, grades first through tweUth. Individual tutoring and a.ssista."lt 
classroom instruction; supervisory duties. 

Instructional Assistant.: September 1972 to Dece:::ber 1972. 
East .Oa..!tla..nd P:e-School for the Mentally Reta.rded., Oakland, Cali:f'ornia. 

Instructive feeding, bathing, clothing and play act1vities to mentally 
reta..""tied. children, ages two through five. 

Teacher. Assist~tz Ja.~uary 1972 (full-time). 
St. Jo~eph:s Sc~ool for the Deaf, Oakland, Cali!arnia. 

Responsibility for design ar~ implementation. of lessens in communication 
and eye-hand coordination skills with a small g=oup of four- and five-year­
old chilci=en; tutoring of iruii vidu.a.l. stude:lts, ~es six through £ou....-t,een. 

Teacher Assista..~t r February 1971 to 1".a.y 1971. 
LuCher Burban Elementary School, Oakland, California.. 

Indi vidual and sm.all group tut:or1ng of fU'th- a.t1d sixth-g%"a.de educationally 
handicapped students. 

EMPLOYMENT H1STORYr 

Teacher (Substitute): Summer 1975. 
Sacramento County Juvenile Detention Center, Sacramento, California. 

Teacher Intern and COm1llcnity Pa.:rt1citlantr ,July 1973 to June 1975. 
National Teacher Corps Corrections. 

(1) Sacramento County Juvenile Detention Center, July 1974 to June 1975. 
Teaching responsibi11ties included the team development of an alternative 
"survival" education curricul't.l.I:, tailored. to the special !leeds of 
i.l'lea!"~?~:l+'ed and educationally handicapped youth: imi Vid..ual tutoring 
...na .;ounseilng. 
Community involvement £ocused on the ind1vidual follow-up of randomly­
selected. stud.ents vilo were released from the detention fa.cillty. This 
follow-up included. fa:::1~e:t.i.ngcry-group social outings, a.eade::dc liason 
with the students' 'regular schools and tea.chers, and the 'facilitation of' 
e=ployment. . 
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EM.PLOYMENT HISTORY (con't): 

leacher Intern and Co~~~ity Pa--ticl~antl 

(2) Sequoia Elementa=v School, ~~ch 1975 through ~~y 197,. 
Student teaching and related responsibilities to fulfill requirements 
for partial Standard Elementary Credential. 

(J) Norte del Rio H1~h School, July 1973 to June 1974. 
Sacramento, Cali~ornia. 

,Re~~ar seconda.~ student teaching program in Psychology aDd Re:edi~ 
Feading/English. 
Cont:l.unity contacts focused on the develop:lent of a.' resou...-ce hs.x:d,book for 
stUdents a.~d parents, the product of a great many inte..""'Yiews wi tb. nearby 
counseling, recreational, and employment organizations. A campus-wide 
effort was also made to involve many of the high school stud.ents in 
volunteer roles with these agencies and with local hospitals and schools. 

Hostess/ Waitress: Summer 1972. 
Denny's Restau--ant, Placerville, california. 

Cashier/ Clerk: September 1971 to December 1971. 
Mills College 300kstore t Mills College, Oakla.~d, California, 

Tea.cher Assistant/ hi vate Tutor: Swnmer 1971. 
Herbe-~ Green Elementary School, Placerville, California., 

Assisted tea.chers a.~d sta:ff of g::oades K through 8 in classroom projects 
and !icld. tri.pe, "A"i th cle:iea.l a..---:c. ~upe:'risc=:r duties. ?:!7i \'ate tut~r 
Q~ ~.g;u,~h, reaJiing Md. math to children of an immiF-a-'lt family iro!:! il'F.ia.. 

Hostess! l,;aitress: Ja..~uar:r 1968 t.r.roug..~ August 1970. 
Sie~a. Nevada House II, Coloma., CaJ2for.nla. 

Pt.mLICATION: 

COll'.munity Re-Entrl P=OQT~. Sacramento County Juvenile Detention Center, 
Masters Project and Thesis, University of Southern California, Los Acgeles, 
Callfornia, June 1975. 

References available upon request. 
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S'l'uvrm J. LINDSAY 

341tl 1·!arshall Avenue 
Cllrr.lich~el, C<llifornia 95608 

Telepholle (9lG) g44-11.:5Z 

PROFtSSIONAL OBJECTIVB -

A responsible grm-.'th position as a Cow1sclor in Il p~b~ic 
or privntely-fullut;d socia.l services a£ency -- a ~oslt~on 
which coulu tl!ie a ul1ci;grouw.l of fOrl:1al and pract.ical train­
ing Ilnu cor:prehulls i ve experience. 

smP.-!ARY OF PROFESSION1I.L QUALIFICATIONS -

Experience ha~ been deV'eloped in several are~s: As <l 
Counselor dealillg prima.rily with adolescents Ilnd childr~ll; 
in Pror;ram Devclopl::ent; Courts and La\.; [nforcci:lcnt. Agency 
Liais on; Pro gram Coorclina tion (incl ucli~g budget an~l)'s is 
and preparation, cost cont.rol and deiinition of needs) ; 
and Curriculum Development in Social Nork and Correc~ions. 

Cowls-eling Expcrience has been primarily in an institutional 
settinr" and has included assistllncc to clients ·in short­
term problem solvingj long-r~'1.ge goals pla.nning; .assis­
tnnce to the client in uGhavlor modificatiC''1; supervision 
of group Ii v ing <lnd recrca t. ionnl act.i v it ios ; 

Program Development has ~9v~red creation or participation 
in the creation of meaningful approaches to nature per­
sonality d13velopr.1cnt. and self-improvement; 

Courts and Law Enforcement Agency Liaison includes a back~round 
as a Consultant in Research lvith the Norther!;' Califbrnin. 
Criminal Just.ice Training <lond Educ:ltion SystGr.l, and :lS 
covCl.&.ed cievelopr:;ellt and organization of l~H enforcement 
officer tl":lilling courses; 

Program Coortlination 'extends into Organization Development 
and Team DuilJing -- .d~finition of goals~ motivation 
techniques and i~teraction of personnel IlS well as 
set up of productiv.e illforo:ltion fced-back proccdures; 

Curriculum De\-clo?Tncnt in Social Work and Corrections becaI:013 
a. subs tlll'l t inl pro~Tam, incl uding cOl~lJila tiOll an d cross­
indexin~ of a lO,OOO-volu~e bibliocraphy of texts related 
to crir:linal justice; development of ZClleric top ics and 
material classification by subject; de~elopment of ~ 
codinr; SystCl:lj and d~ta Ilssist.:l11.ce in the COlllputcri:.ation. 

.c 1 ..."" o~ t~e matcrla~s Qevc~opca. 

Additional expericI!Ce has been developcd in effectivc prepara­
tion and writill.G of reports; sociai evaluation su~r.:arics on 
individunls; and £;l"OUp living evalu~tions regardinG ir.dividu31 
in terpersonal rela tionsh i1)5 Hith peers ane! uuthor i tr figures. 
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STEVEN J. LINDSAY resume Pa.gcf two 

illfPLOY1·fENT BACKGROtJ:m -

Auuust, 1975 to Present - Counselor 
Tho Stanford HO)Ile, Sacrnr.lcIlto, California 

April, 1974 to August, 1975 - Consultant in Research 
Northern Ca.1 ifornia CriI:1inal Just ice Train ing ~1l1c! £d ucat ion 
Sy~tOr.i ~~~YI (N~.l..l:." ~k~_"1") ~ • '. - I -

1967 to 1971 - Liw EnforceMent and Security Policeman 
United State$ Air Force 

Supervisio;t of up to 10 personnel; clirected cln.ssroor!l 
and on-the-job training; administered tests and exnmin­
atiOlls; and uevoted SO~ of tir..c to the intcrvie,\ling 
of suspects in or victims of crirr.~s. 

EDUCATrOUAL I3ACKGROUj~D -

California State University, Sacramento 
Bachelor of Arts ia Cri=inal Justice, 1974 

Emphas is in Soc ial Sciences. . 
Equal minor in Interpersonal Coc~unications. 

Chapman College, Orange, California 
. Currently enrolled in the Mas t c.r IS 
in ~;arri3.ge an.<.i Family Cowlse1inl;;. 

PI:!RSONAL DATA -

Born 7/20/49 -- Single -- Excellent health -- 1'lilling to 
reloca te - - Pro fc:ss ional and personal references .,,,ill be 
furnished upon request. 
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P~rsonal rnfo~~~tlon: ------_._-- N~rnc: Susan Wricht Bolster 

B1rthd~tc: Ar~il 15, 1952 

nirthpla~e: ~onB duach, Cnlif. 

Rcsidcnc~: 878 t!olly '.-1"y. PL1ccrvillc, C.:llif., 951)67 

Homa Phone: 622-9110 

Education and Training: 

1972 

1973 

1974 

Special Trainin~: 
-.-.:-

Gracluacc El DOl:.:ldo High School, ?lacervil+.e, Cali:. 
June 19iO 
Monash Univer~icy, Melbourne, Australia, 1~69 •. 
Inforru~l educ.:l~ional e:.;pericnce a!S a"A .. LS. s!:'.ldcnc.. 
American River Junior Collc3e, ?lacervill~. 1972~;6 

with nc emphasis on Soci~L Work. 

Drug Abuse Coun~elor's Training Seminar, one week 
~~ggie Seborg, (C.R.C. 

COl!m~unicy in Ques c, t' .... o dny~, Tel:! Drucker 

Attack T~erapy, three days, Paul Smythe 

Gestalt Thtir:lPY and Fant<>.sy t';ork, ::~o days J Bill Idol ?h 

Brief Ther.apy and Ra'iJi4 P=obl,ci:l Solving, twe ci.)ys 
Dr. Jon frykman 

Values Clar1£icaC:ion, Conn1e ~uuper 

The Criminal Society, Dr. Joel F.Jrte 

Social Seminar Symposium, H~len Atkinson 

Social Seminar LeadEn" s iYorkshop J three da),g 
Marion Uittitotv' , Phd. 

Focus on Youth, D=. 'Richard Korn 

The Want Classroo!ll, Dr. Charles Hillis 

Value and Decision Haking, Bob and Barb~ra Sp.wel1 

S:'lici.ce ?rcven:icn, 1:.1';0 days, Berkeley S",il!1cie Prev~nt:!,'\ . 
Adv~n~~ S,-,~ i~l S~~d.~w:- r=n!~:i.n~i, !lick rtrld ~~ri~n. t!i e.c'i. t:~ 
one w~ek 

Awarenp.ss House !r.li~ing Ccnc\!\.": In 1972 Ipartic1r:.:lted in 
the AW':ll:ena .. r, :lrHl3e s~::: I..·.?ak tr"i:1in~: \l'C'o~r.::::t. The C'cnC::t' 
provided ~hq orpo'C'cunity fot l~~dcr$hip skills in counscl~c.: 
and co~=~~~cy rulati~ns, Cou~zel~r t~aininR includ~~ 

Cest~l\: TIIl!!'."lPY. ?sy.;;:hocrc:I':I.:1, cirC! .. ~r.1 an.llysis, b • .,cy mo\;a~!;.'!~r., 
1I1usi.! th'~:'~.i'y,pl ... :: ther:lpy, c,nd fa:::ily counselln . .; . 
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Voluntc~r: 
6/70 Tc~cher's Aide, EnRlish, El Dor~do Hi~h School 

8/70 Aid, HC:ld S I:~rt Pror,rnm, Snntn Cru:::, C.11 if. 

2/72 Nm·, Morni113 Drllr- Al.ltl~e Center, 1'1 Olccrvi lIe, C .. d if : 

I 

Work E:<nerience: 

References: 

8/70-1/71 Crentivc Pre-School, S:lnta Cru~, Ca1~f., Supcrvisicn 
of ch":"ldrc:l and aid to d.:lY iD-structor. 

1/71-1/72 F.:l~i1y Gciverue~s, Snnt~ Cru~, Calif., Complete 
rc~p'nsibility for the care and will being of the familyts Cwo 
small child ren 

2/12-10/72 Nurse'a Aid, EI Dorado Convalescent Ho~pit.:ll, Pl.:lccrvill 
Calif .• Responsible for helping maintain the physical well 
b~in~ of the pati~nts. 

4/72-10/72 H()mc Nurse, El Dorndo County h'elfare Dept. Placerville, 
Calif., Provided home care for those unable to care for 
themselves. 

lo/n-I17S N~w HO!'':1ing, Ir:c., Supervision of .111 counseling staff, 
,..:lo--,..-'.lnc:- c:- .... ;--.:_ ... i-d- ...... '"':,,:\',..,. __ .. .... ,...,. "' .... n~c14-.,., ,...-- .. ,.";': ... ~,..:- .... 
_wC'..J_~.!.L (;I _,-r.:.'-_:ll..J.',-c:...:.. 'c.:.l,.C, r~~~"~~I\. ~""I \" ..... /U ~ ,J.~.!"): ~" L ....... _ ... '- ........ f; 

center activities~ providing direct service through indivi~ual, 
family, ~qd group counseling and acted as the 1i3son to the 
\,,;uuni,;·j n=8.Li:,i ut:p~. a(u:i ..JU\'''€i1.ilc 'Ia.Il. n.5 ~r.c .l.l.aSvil co 
Juvenile H~ll I was responsible fer ~o-ordination a re-entry 
program for youth in the hall bnck into the co~~unity upon 
their relea:::.e. I h~vc also been invloved in v;lrious sl:a;;cs ot 
program development. This includes, to SOffiC degree, helping 
write grant proposals n~d secure funding. 

3/75-1/76 Our Corner Inc., Residential Treatment Group Home, 
Pollock Pines, Calif., ~y rc~ponsibilities included helping 

I 
I' 
I 
I 
I 

~rcvide a stablB heme life for the six girls I was supervising: 
maint;)ining basic living needs .. md acting as a positi .... e role :-:::Jiel. I 
Groups <lnd indi ... idu;ll counseling ..:crc a rE!zular part of. my 
daily responHibilicics. ! participnt~d in the ~~~icistrative 
a~pt.!-= ts 0 ~ the ? co t;r-=.lI: i'l help il'-e to ~~Ct' ::.:: ;" lilc.':!:1,m tS ttl :;'C'l1l~[1 
screqning rcferr~ls, interviewing and working with c~uncy 
placement officers. 

Rcfe:cnces cnclo~ed. 

Sannr;) Nomer 
D!rc:.:t~r, ·t:ew ~!orninr. Inc. 
721 H.:tiu Street, Pl:lcC'rvillc, Colli!". 
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Rcfe~~SE~ (~on't) 
Tom RUfi~cl1, M.S.W. 
Drur, Alt~r.nativ~s 
Sacramento, C~ltf., 362-1143 

Art Holhoe 
El Dorado County ~!cnt.:ll Health 'Dept., 
Placerville Drivn, Placerville, Calif 
626-2391 

p'JjJ~ 
\ . '.. .\ -.' 

,. 
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RESUME ADDE1WUM: 

York experience - 6/76-9/76 - Youth Counselor, EI Dorado County Trnining Pro0rAns 
PI nce rv i 11 C. CeJ lifo rn i Cl 

Responsible for screening ilnd placir:0 youth in uprro­
priate jobs for the summer., Follo\'I-ur counselinq in 
career ~uidance for 13-21 yenr olds. Implementation 
and co-ordination of Career Guidunce Scminur for al I 
youth participating in Summer Program involvinq several 
community organizations. 
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VITAl:: 

NAME: Kim ~~. Gaghagen BIRTHDATE: Hay 20, 1949 

ADDRESS: 2022 Davie Street 
Davenport, IA 52804 

PHONE: 319-323-8688 
319-326-7762 OFFICE: 

EDUCATION ANP SPECIAL TRAINING: 

A.A. Degree in Social Science, QeAnza Jr. College, Cupertino, 
California; 6/68 - 1/71. 

Awareness House Training Program Six-I-ieek Leadership Train.ing 
Institute, Awareness House Training Center, Berkeley, California: 
A full-time, live-in, nationally recognized training.progra~ in 
community drug and alcohol abuse education, prevention, and 
rehabilitation; individual, group, and family counseling; and 
positive alternatives for youth. (Funded by the United States 
Office of Education, Department of Health, Education, and Welfare); 
Winter, 1973. 

Numerous ~i'orkshops in Crisis In tervention, Counseling Training, 
Group Leadership, Community organi.zing, and Psycho-Therapy ,.;it:h 
such people as James Simon H.D.; John Frixkma!l PhD.; Hilson 
Van Dussen FhD., Assistant Professor of Psychology ac jOh~l F. 
Kennedy University; ~d Dr. Richard Korn, director of Berkeley 
Psychodrama Institute, Berkeley, Ca1ifo=nia. 

Bn-going In-service Counselor Training, 1968 - present. 

EXPERIENCE: 

Assistant Dire-ctor, Davenport Co~ssion on 'Youth 7 April, 1974 -
present. 
Job Description: 

Casework Supervisor. Acts as liason with the police, juvenile 
court, and state agencies. Assists in coordi~ation of program ~.d 
in training volunteers. Helps coordinate efforts t-nth parents, 
teachers,. counselors, cOlll!llunity agencies, etc.; to divert youths 
from the juvenile justice system. Helps to identify and develop 
appropriate resources. Established and responsible for maintaining 
Computerized Case Data. Established local NYPUH Program. Responsible 
for supervision of six other employees. 

Head Counselor (The Awakening Peace, South Lake Tahoe) 
Presently directing the co~.s~ling program; established a 

program with the local Criminal Justice System w~th diversion cases; 
counseling juveniles and adults with personal or drug-related problet:ls; 
established and presently facilitating a group with first time drug 
offenders referred by Probation Department; responsible for training 
and coordination of volunteer staff. The A\o;akening Peace A' ... areness 
Hou$e 10/72 - 4/74. 



VITAE: Kim H. Gaghagen Page 2 I 
Crisis Intervention Coordinator I 

_ ReDponsible for house management, training of volunteers; created . 
de toxification prograJl'.; provide direc t services in crisis in terven tion; 
~nd responsible for referral and drug information files .. 8/72 - 10/72 I 
Volunteer Shift Supervisor 

Responsible for crisis intervention and counseling.. Juvenile 
hall counseling. 1/72 - 8/72. I 
Community House Director I 

Responsible for financing; house coordination; house public relaticc 
training of staff; family, vocational, aLld group counseling with 
poor and/o,;- mi~.<~:it:y target groups. Sunnyvale Coimnunity H.ouse (Chicane 
House) l/)~ ~ 1:71. 

Teen Center Director 
Responsible for public relations; volunteer coordination; 

counseling; coordination of positive youth alternative; and overall 
operation of the program. North Fairoaks.Teen Center 10/70 - 11/71. 

Teachers Aid 
Responsible for class planning. records, and class application 

for English 100. De~~za Jr. College, Cupertino, California 8/69 - 2/70. 

Student Counselor 
Responsible for interviewing, schedules, and cao?us i~troduction 

for fi 1':st yea-r: college students. De.:·~ .. =.:l Jr. College, Cupd"tiuo, 
California 8/68 - 8/69. 

In prior positions the opport~~ity came up regularly to share some 
of my training and experience with other agencies working in related 
fields. Although occassions were numerous to mention, here ~re some 
examples: 

Consultant Red Cross First Aide Training 
Roundhill Fire Department, So Lake, California 
1972 - 1974 

Consultant - Crisis Inter\"cntion Training 
Awareness House Training Center. Oakland. California 
1973 

Consultant - Drug Treatment '::echniques 
QCDAC, Davenport, Iow.3. 
1974 - 1975 

Consultant - Adolescent Programing 
SCARF, Davenport, Iowa 

Consultant - Iowa State Legislature 
Human Services Committee 
Des Hoines, Iowa 1975 
Rep. Tom Higgins, Chairperson 
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VITAE! Kim .... ~. Gaghoj\cn Puge 3 

ORGANIZI~'flm;:; ;...:;n llUJ\\WS: 

Awakenin;, Peace Youth Counseling And Alternative Center 
Boa=d of Directors - 1973 

CHSO (California Human Services Organization) 
Hemoer - 1973 - 1974 

Scott Coun ty In'ter-Agency Youth Counsel 
ChartC!r Nember 1974 - 1975 

National Youth Project Using Hini Bikes Advisory Board 
Established Local Program 
Charter Board Member 1974 - 1975 

Iowa Youth Advocacy Coalition 
Charter Board Nember 1975 

Congress on Racial Equality (Scott County Chapter) 
Member 1974 - 1975 

TRAVEL EXPERIENCE: 

Western and Central United States - Summer, 1967. 

Southern United States and He:dco - Su.'1".mer, 1969. 

Canada and Northern United States - Sl..4u.lner, 1971. 

SPECIAL INTERESTS: 

Workiug ~vit:ll }Ieople, especially adolescent I..'ith special prcble.!!ls, 
such as drug relatec, :amily or legal. Psychology mental health 
or mental i11ne53, treat ... ent alternatives. Hriting, traveling, 
learning, camping, skiing, sailing, and golfing. Comuunity 
development and hu~an relations. 

REFERENCES: 

See attached letters 
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RESUlvlE 

CRAIG E. BISHO P' 

.ADDRESS: 15 _f\lnber "'ay, Chi co, California. 95926 
(916) 342-9119_ TELEPHONE: 

DIRTHDATE: 1U/10/47 

EDUCATION: -
Uni versi ty of California, Ber~<.ley, Graduate \·;ork - public health 
California State University, Chico, BA· in P~ycho1ogy, 1973 

A\""arcncss House T:-aining ProgrC'!.!n - Six Week Lcadcrship Course, 1973 
Included intensive training ~n: Grantsmanship, Community Orgc-.nization, 
Pharma.cology, Values Clarificaticn1., Suicide Prevention and Crisis L'1ter­
vention, and E."'Cperiential Counseling 'processes (Behavior Mod, Gcs~alt, 

Psychodrama; Synanon GaInes, Existential Analysis, Crisis Cot:.nseling). 

University of California, Davis, 1969 
Tahoe Paradise College, 1967 -68 
Southern Oregon College, 1965 -66 

RELEVANT ~RK EXPERIENCE: 

1976-77 Counselor, T:R.YS F~'o ject" So. L:2.ke Tahoe 1 California 
1973-74 CC!J,n.;;clor, "";"vareness House, Siou.x Falls, South Dakotc.. 
1967 -68. Student: Teach.:;r, T",h<?e College, Tahoe Pa-radi. se, California 
1968 Progl"an1. Director, Camp Boysville, La Honda, CaLiforr..ia 
1967 Head Counselor, Camp Boysville, La Honda, California 

SELECTED OTHER WORK EXPERIENCE: 

19::{3 
1970-72 
1969 

~ 

Woodcutter, self employed, Chico, Califol~nia 

Painter, Caiifol"nia State University .• Chico 
Auditor, Voyager Inn, Davis, California 

SELECTED VOLUNTEER WORK: 

·1 
I 
'I 
I 
I 
-I 
I 
I" 

I 
I 
I 
I 
I 
I 

1974 

1970 
1968 
1967 

Initiated a grOtlp counseling progrill:n for potential dl"OPOUC students I 
at Axtell Pal"k Junior High School in- Siou.."'C Falls . 
Alternative counselo:r for Butte County Juvenile Probation Dcpartment 
Writcr for the Tahoe S.:l.ints shldcnt newspaper • 
Organi~cd T.:'.hoe College! stucicnts as voluntcc! forest fire fightc LOS ~ 

1966 
·1965 

. 
1964 

,. 

South Lakc Tahoe ,u"ca 
Sccretary Tzol.!asurl.!r for Bct:l. Phi Dcltil Frntcrnity 
Workcr lor the CommHtcc of thc Concel"ned to place m.inc!'ity 
rCpl"CScl'ltiltivcs on the.! E.O •. C. I3uard 
Workcr !01" the dcf~i1.t of C:-:Jifol"l.la PL"oposilion to rCPN\.l lIte! 
Rwn!ord Fi1.i r IIo\.1:;iing A ct. 
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KATHRYN LEE ODOM 
P. O. Box 236 

~ESUl1S 

Soda Springs, California 95728 
Hm. 916-426-3459 Message 916-363-7325 

EDUCATION 

9/74 to 7/7G 

9/72 to 1/74 

M.A. Psycholoyy, ~~lifornia state Univer­
::d.ty. Sact.'C'nn,:!nt (). l.::mphu$ i::; in clinical 
psychology. Degree awarded July 1976. 

B.A. Psychology and 9.A. Environmental 
Resources, California State University, 
Sacramento. 

1/71 to 6/72 A.A. Liberal Arts, Sierra College, Rocklin, 
California. 

EHPLOYHENT 

4/76· to Pres~nt 

Crises counseling trainins taken through 
Sacramento's Suicide Prevention Service. 

Youth and ~rug counseling training through 
the California Youth Authority. 

Transactional Analysis and clinical 
treatment training and supervision 
taken through ~he Sacramento Area 
Institute for Group Treatment~ Currently 
active with the Institute. 

Licensed ~upcrvisiol1 of individual and 
group counseling ~ith v3rious human 
services organizations. 

~~dv'anceu first aid and CPR ta.ken through 
th~ American Red Cross and current. . 

workshops, ~eminars, conferences and 
study groups in transactional analysis, 
group 'coLtns€l ing, human effect iveness, 
p~ychodrama, psyc~otheatrics, Gestalt 
therapy. role playing, self awareness 
and problem solving techniques, behavior 
modification, treatment of adolescents, 
;:;llsic tnerapy, re:creatl.on therapy and 
motor control games for children~ 

COlln:o:t::lor IOmega Eou!3c, Reno Drug Abuse 
E'rogram. 
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Resume continu1ng - :, . 

1/76 to '5/76 

'. 9/75 to 1/76 

I 
I 
,I 

Recconsiblc for cw~eload of youthful 
dr~~ ahu,c;;crs. In<.::1 ucles ()es ign an~ i~- I 
plcr;ent~t ion of tJ~catment plar: s : ~ndl.- . 
v iC'l?l, <'lnn 0rou:-, r.o" 11se 1 ing w 1. ~h both 
clieqt :'Inc, famj) y: record k~e~~ng and I 
month 1 '.' ev ~;lllat i,("H1S; s1.l?crv 1.S lon 0 ~ ~e<7re-
ationr.l., educatjon0J <!nd,othe~ ~ctlvltles~ • 
'cot)p~.1-4't:cs ana ;;r')rJu \1/1 th 2t,lY-l.llary agenc~e5 I , 

t ' ' ___ "',..r.- l'n eJ r ' J" :->"u'-atl.on orograms. I par ~= l.l.-·~' ~ .-.... . •. "'; -- - .. 

PSjch1at~1c Counselor, Southgate 
Convalescent Rospital. 

Resbons1ble for su~er713ion of 
psych1atric patients du~1ng ~ecreational. 
vocational a~d educat10r.al activities. 
Provide crises 1n~er7~ntion and ~ergonal 

'counseling fer cl!ents as ne~dei' 
durin; the 1r traE.s 1 t 10nal s ta7 'at 
South;ate'~ locked psychiatric ~a=d.· 

Social Service Coordinator, Co~unitj 
Resou~ce Project, Inc, 

Responsible for ~erso~~~el providing 
direct service to the clients ot th~ 
COml'lun1 ty Resource Project' (~::-felor'..s) 
through the Services Center. 

DutIes included teaching and develop1ng 
competence a~ong a volunteer and paid 
stafr of social·~orkers, counselors and 
aides who provided services to indiViduals, 
s~all groups., fa~111es and· the coamunit7. 
Conducted workshops ,to pro~ote and in­
terpret progra~s or services. Mobilized 
local community groups and coordinated 
their efforts to allev1ate sooial 
problems of the parolee. Supervised 
all vocational, educational and personal 
counseling and administered tests related 
to these spec1fic areas. Consulted With 
~the~ age~ol~s en ;=cble=~ of =ases 
served in cocmon and insured the co­
ordination of services among agencies 
help1ng multiproblem families. Compiled 
and analyzed ~ata ;athered by the 
social service staff on social proble~ 
of the parolee or probationer. 
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Re~ume continuing ... 
EMPLOY~NT 

5/75 to 9/75 

11/74 to 4-/75 

7/74 to 10/74 ' 

Developed information to assist legia-
1ators and other decision-makers to 
to understand problems and needs or 
criminal justice clients. Advocate, 
for those whose needs are not being met 
'01 available pro~rams or by a specific 
agency. Prov'ided consultative aSSistance 
With social services to the community. 
Assisted with program plannir~ for the 
Community ~esqurce Project. !dent~!1ed 
potent1a1,_coc.::l.untiy resources. Classi-· 
fied proble:s and supported staff ~ho 
provided direct s6r7ices. Provided 
counseli~ and other direct ser7ices 
whe~ xs.rrented. ~valuatad services 
through re;ularly SCheduled 1ndlv1d~al 
and ~~1t conferences and staff meetl~~s. 

ASSistant Act;i71~7 Leader. Placer 
~cu'nt7 '~s~~4Q-icn ~o~ ~Q~a-~~d. C4t'i~A~~ 'W J .. '"'-.w ...... - .... -.., • ~ _ ~_\J ....... c:;;; .a.. .. -.~. 

Sespcnsicle for or5s~iz:r~ ar~ provid­
ing educe~1onal, 7ccat;1C~Dl ~nd re­
creational classes for =entally ~e­
tarded adults. ?rovided 'levels' 
testing ar~d evaluation fer those 
specific areas, Lead co~unlcat1on 
and problem solVing g~oups and pro­
vided counseling for inter~sted clients, 

Seasonal Sk1 ?atroller. Eoreal R!dge 
Ski Area, 

Coor.d1nated and Qslnta1ned hill safety. 
Responsible for emergency care of 
injured skiers. Supervised volunteer 
ski patrollers during m1d-week coverage. 
Responsible for purchas1ng and repair 
of first ald eqUipment and supplies • 

Seasonal Park Technician, Sequola­
Kings Canyon National Park. 

Coordinated tra1lhead controls and 
backcou~t~7 trs~1' ,at~~13. Seg-
pons1ble (~r v~rbal and written 
publ}c"relatlons co~munlcstion concern1r~ 
bacKcountry ~se and env1romental impact 
regulations. Coordinated frontcountry 
backup for backcountry search and rescues. 

-
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Resume oOl'?-tinu1ng .•. 
. 

EMPLOYMENT 

11/7:3 to 4/74 Seasonal Ski Instructor, Northstar­
at-Tahoe. 

Taught snow sk1ing under both Headwar 
(GLM) and American methods. Res­
pons 1 ble fOl- organi z illS one to two 
week class program~ for Eeadws] students. 

1/71 to 6/72 Title I Aide and Lunch Supervisor, 
Rock11n Unified School District. 

MISCELL~~~OUS E~~LO:~ENT 

-
INTERNSF.IPS/FIELD';{ORK 

Provided pre- 'and post-pro5~s~ testing. 
Organized individualized tutoring for 
culturally deprived child=e~ ~ith 
learnin~ disabilities. Supervised 
students during lunch ti~e act~vit1es. 

Other employ~ent has i~clllded workir~ 
as a li7e-in co~panicn for an elderly 
wo~an and her ~e~tally d!saoled 
dau~hte~. a tutor for 7isually har.di­
capped college students, ski ir.st~ctcr 
for developoentally disabled. maid. 
waitress, dr17er, cook, cashier and 
:r'ecept1 on1s t. 

Fall 197:3 & 1974 Two fall se~esters teschir~ assistant 
for the department of 'psychology at 
S1erra College. Work included organi­
z1r.g seminars, presenting lee :"lres and 
leading 1nterpersonal growth groups. 

1972 - 197:3 One year crises counselor for Sacramento's 
Suicide Prevention Service. Work 
included telephone counseling of crises 
callers and referra.ls to commun1 tj" . 
services. 

1972 -'197:3 One year drug and youth counselor for 
t~e California Youth Authority. Worke~ 
~1~h young adult ~ale ~crds dur1~~ 
their short-term star at the Northern 
Ca11fornia Reception Center. 
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Resume continuing t •• 

INTE~~SHIPS/FIELDWORK 

. Fall 1975 

F.all 1975 to p~esent 

One semester clinical psychology 
teaching ass1stant for the department 
of psycholo~y at CSU,S. Work ~ncluded 
supervi s 1 on of tes ts and gradl.ng, 
tutoring and supervision of special , 
projects within the field of clinical 
psychology. 

Counselor With CSU,S's Psychological 
Counseling Community Serv1ce Center. 
Provide individual and group counseling 
fo= Sacramento area cc~unlty cltlze~~ 
who request the serv1ces. ?art1c1~at~ 
in ongoing super71s1on and counselor 
training ?rogra:. 

PROFESS rONAL OEG.tii!ZAT!ONS Al~D ?U3LIC SERVICE 

PERSONAL 

Sucscrioer Associate ~eooer of the 
!nt€r~ati o~al "~.rs.nsacti anal A",-."a:t:rs 1s 
Assoc 1 at ion. 

~eeber of the ?lacer Count] ASSOCiation 
for ae t:a::rded. 

Presenter and Eostess at 7a!'1ous human 
services conferences including the 
Human Potentials In Acticn Co~~erence 
and the Annual Sacramento Area 
Transact10nal Analysis winter Cong~ess. 

Member and active volunteer With the 
National Ski Fatrol. 

Date or Birth: January 16, 1953 
Mar1tual Status: S1r~le 
Height: 5' 6" 
Weight: 135 1bs. 
Health: Excellent 
Spec1al Interests: Skiing, backpacking, poetry, gUitar, 

scuba diVing, tenniS; have travelled 
e%tenslve1y in the U.S .• Canada and 
Mexico. 

I AM AVA!LAB.LE POR IMMEDIATE EYlPU)Y)1ENT AND 'HILLING TO RELOCATE 
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. Resuzne oont1nu1.ng ... 
REFERENCES' . 

Ster11ng Eeel, Ad~isslons Officer, CSU,S 
5105 Whitney 31 .• Rocklin, Ca11forn1a 95677 
~S4-613l (work) 624-J12~ (home) 

Burt Stokesbary. ~ounselor, Sierra College 
5000 Rocklin Rd., Rocklin, California 95677 
624-3333 (work) 885-8~J6 (ho~e) 

Lila Ear=an, Ad:1nistrator, Rock1in'E1ementry School District 
150 Woodcrest Wy., Auburn, California 95603 
624-3311 (xork) 885-5480 (home) 

G~r1 Golon, !r~llsh Dept. Eeed, Oa~ont ~:~h School 
)841 Maud=ey ~y., Car~l=hael, California 95608 
782-3781 (~ork) 481-2297 (home) 

Gerald Clas. Counselor, Sacramento City Colle;~ 
"'':'72 :Ji' 11"\· ......... ' ~ i"- . ~1 i"orgdo ~i"" f"'a' ~ .1'0-"'1 a '-'-" "' .. _- ...... ~~_ :.JJ.,-., ~ ~ _ •• __ ~ t ..... __ J. ••• 

449-7204 (~ork) 933-2097 (home) 

Sherry Gr1s~ald. PubliC ~elat1o~s Director, 30reel R1~ge Sk1/Sports 
P.O. no: 42, Soda. Spr'!.!'_ss. Cal:fornia 95728 
426-3666 (wo~k) 426~J527 (neme) 
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Office -nhonc 
(916) 5·41-8500 

PHII,IP CA'rERINO 

HJomc ,phohc 
(916) 541-2686 . 

M..1.si:Gr's of Ar:-tc-AttCtlded January 1975 to June 1976-
Californi.:l State Uni~Tersity, Sacrar.'lcnto. With HO~lors 

Bachalor of Arts- Attented SeptcrnbC3l'" 1973 to Ja.nuary 1975' 
Califronia State University, Sacrament~. With Honors 
Aasociate in Arts- Attended January 1972 to June 1973 
America.n Ri "leI' College. With Highest Honors, Alpha Gal!:ma 
Sigma 
California Junior College Teaching Crcdenti~l 1976 

Sacramento Valley Academy of the Arts (SVAA) - Fall 1973· 
+:0 ~~T';"'~ 1 0 '11. C";::l~s::>s -;'''''si-'!'''''t''+-ea'· h 13 a"-1n'nO' "'n"; A,-;"" l"1""'0' "'" ~::I--.':'o .11". __ ..... "'" _e. ____ oJ"" • _._(,..] __ ...... ,";;} r~ .. · ... " '4f(-J._ .... t:: 

Oil Paintillg, E:q:le.!"iLlental Printmaking and Lithosraphy. 

American River College '- Fall 1974. Classes Instructed: 
Beginning and Advanced Oil Painting. 
California State University, Sacramento - Spring 1974 to 
l"'all 1974. Te~ching Assistant, rrintma..'Ung Department. 

Ca.lifornia State University, Sacramento - Spring 1975 to. 
Sprine 1976. Teaching Assistant I Art Gallery ~1ana.gement 
C2asses. - ' 

Visiting Artist 

Gulf Coast Huseum; Houston, Texas. Lecture and Slide 
prasention on artist's work. 
2nd Level Gallery: Odgen, Utah. Lecture and Slide pre~ 
sentation on Exp~rimental Printm~Clng. 
California ~~po: Sacraoento, California. Guest Lecturer 
at Seminar on California Arts and the State Arts Commissio~ 

-o..,",'~ .... "!~" .... ~..,. . 
• '" ____ ..- ~.; __ w ..... '''_ 

Sarcophagus II: Serendipity Books/Berkeley, California 
Da Vinci (winter 73) : Vechicule.Prcss/Hontreal, Ca.nada 
Portrait of Robin Crozier : Arts Council of Gre~t Britia.n 
The Gulf Coast Bulletin (march 76') : Houston/Texas 
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" Puhlic.:ltionn continuod 

Quoz (Vol. I & II) : Trinity'Presa/S.:ln FrD.nc1n~,p) C.:llifornia I . 
Ovum (april 76') : ~1ontev1dao/Uruetlo.:r 

Small, Press Fosti val (juno 76') : Brus.:.;ela/Belgium. 

Images & Imformaticn (jan. 76') : CalgiJ.ry/Canada 

New Reform Nie\lnS (sept. 76') : Aalst/Belgiwr, 

Centerfold for Arts (nov. 76') Calgary/Canada 

Invi£ational Shows 

.. 

The Hask Sho,,! - Harch 1976 :: l'~,-i_ldura Arts Genter, 
Vic toria 1 Austrcli,a. 
Ultima Exposicion de Arte. por COl'l'"aspondonica -
~anual'Y 1976 - Arte Nuevo Gallery; Buenos Aires 
Argentina 

American West Coast Graphics - Hay 1976 - Paris 
Ame~ican Academy; Pari~-Fr~~ce 

\'1atergate - 1974 - Galer:ie Eorjeson; ~·!all.'1o Sweden 
Toured throughout ~lrOPJ 74-75, cataloged. 
O:Iaha Flm't Systems - 1973 -. 'Joslyn Art Huseum; O::aha 
Nebraska 
NevI American Graphics - , 974 to 1975 - 11adison Art 
Center J UlliYersi ty ()f Wisconsin, Hadsion. Toured the 
East and \i:est Coast Gr8.:phics Centers( Pratt Institute, 
New York City, New York. 

SLUJ Internat:ionale 1974 - Colby College i ne11 London, 
New Hampshire. 

Artist Soap Box Derby - Spring 1975 - Sponsored by 
San Francisco Huseum of Art • 

Grout ShO\7S 

Four Han Sho;, - Harch ,1976 - Acme Gallery; Sa~r<ll!lento, 
California • 

Envelope - 1976 to 197i - J.P.L. Fine Arts Gallery; 
London, England. Touring Great Britian and France. 

Portrait of Robin Crozier -' Harch 1976 - Sunderland 
Coll~ge; Sunderland, England~ 
Lennep :- November 1975 - Husee d' ~t Hodrorne; Bruxelles, 
Be1sium. 

. . 
~~gic Art Show' - September 1975 - University of Montnna 

.La Hoduraus Show ~ May 1976 Huse de ,A.rte Contemporanea; 
Sao Paulo, Brasil 

. . 
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Pcrmnnct Public Collections 

I·fusees Royc:l.UX des BCClUX Arts Do Bele;i'que: I3ru13sels,' Belgium 
ltildura Arts Center: Victoria, Australia 
CaliforniCl State University, Sacrament.o: Sacra'nento, 
California 
Institute at International Printmaking & Graphics: 
San Francisco, California 
Bank of America: San Francisco Califo'rnia 

Private Collections 

Art Cause Comp~ny::Regina, Canada 
GarY' Pruner; Chair!:1<ln Art De,p.-3.rtment, P.!:lerican Ri V'er 
College, Sacr?~ento California. 
l1adsen SerVices: San Francisco, Cali fornia 
Robj.i;, Crozier: Sunderland College, Sunderland, En.gland 
Dr. Eo Johanesson: Halmo, Sweden 
International Artist ~{change: Sacramento, Calfornia 
David A. Yoder: Sausalito, California 
Murray & HcCormick, Enviror,ll:!l,ental Group: I-fain Offices, 
Oakland: Ca~ifornia 

Galleries Rcnresen tin~ Wo'rk 

-

ACHE Gallery: Sacramento California 
Al.·ts Center: San Francisco, Califvrnia 
Galerie Borjeson: Malmo, Sw~den 
J.P.L. Fine Arts Gallery, London, England, 

Installations 

T'ne Last COrrespondance Show: Hain Art Gallery, Calife.rnia 
state University, Sacramento. April 1976 . 

Performances 
. 

Art in the Streets: San Francisco, California and 
Madrid, Spain 
, , 

Seven ~eadly Sins: Pilot Hill, California 
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Honors £.111d Acttvi t£E. 

Deans List: ~ncricon River Collc~o 1~72"973 
PcnnonD.te Hcmbership .:i.n AlphD .. G.::umr.:J. Sigma ,. 
Schola.r3hip: ArJerican Riyar ColleGo F<lcul ty Associ.::.tion 
ScholD.;c'ship 

Deans List: California. state University, Sacrruncnto, 
1974,75,76. 
ScholaI'ship: Crocker ... Kingsley Art Scholarship 
Affiliated: Internatiunal Artist Exch;:mge 1972 to 
present. Chairman, Research Comm~ttoe 
Siorl'~ Club ~ Crosa-Co.untry tour ~uide 

Far \'iost Ski Association " . member in good st3.nding 

A t " . t "r' • ..: A1' ~k' . ' . ." '.j,. '''.j,. c _vJ.·es: ~\orQ~C an", pJ.ne u.:J.J.ng, i.n~~e-Ha~er 

Rafting, Fencing, .and traveling for educational 
. purposes. 

Personal Data 

'Single, Height 5' 8rr , Weight 165 lbs., 25 years old, 
Heulth Excellent, willing to .travel and relocate. Spea~ 
some S~ainish. Italian and Latin. -. . 

Refercnc~s 
. 

Suitable ~ersonei and business references ~~11 be provided 
upon r~quest. 
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