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INTRODUCTION 

This is the twelfth semiannual report describing the status 
of the Youth Authority's Affirmative Action Program, which was 
formally adopted in the spring of 1974. Two sources of informa­
tion concerning the employment of ethnic minorities and \vomen 
were used to prepare this repor-t. The Youth Authority's internal 
reporting. system provided distributions of ·personnel within 
parole regions and headquarters offices. In addition, State 
Personnel Board records supplied information for other employees. 
The personnel information contained in the current report de­
scribes affirmative action trends during the l2-month period 

ending September 30, 1979. 

In addition to the personnel statistics, comparative data are 
presented which show the ethnic distribution of the Youth 
Authority ward population for the three quarterly reporting 

.periods ending September 30, 1979.These data were provided by 
the Information Systems Section of the Division of Research . 

. Policy" St'atemen't (Guidelines) 

It is the policy of the Youth Authority to engage in an Affirma­
tive Action Program in order to attain the condition of equal 
employment opportunity. 

Affirmative action is an active effort to correct the effects of 
past discrimination by recruiting, employing, and promoting 
qualified members of groups that have been excluded by past 
personnel practices. Affirmative action is more than passive 
nondiscrimination; it is an activ.e means tmvard the end result-­
equal employment opportunity. 

Equal employ~ent opportunity is the right of all persons to be' 

accorded full and equal consideration for employment, retention, 
and advancement on the basis of merit. 

In December 1976, the Law Enforcement Assistance Administration 
amended its affirmative action guidelines to reflect the 



"relevant labor market" instead of the "service population." 
With the adoption of the "relevant labor market" standard by 
the Law Enforcement Assistance Administration, this Department 
retained the service population standard and the formula it used 
to implement the standard from September 1974. 

This means the Department of the Youth Authority has a more 
stringent standard than the "relevant labor market." The 
transition to parity is a plan~ed and carefully monitored 
process. In eliminating deficiencies in the composition of 
our work force, we must proceed in a way which does not abridge 
the rights of any indiv~dual to equal employment opportunity. 

The Department's affirmative action goals for Black, Spanish 
surnamed, Asian, Native American, Filipino, and Other Minorities 
are based on "service population." 

The Youth Authority's guidelines state that minority employment 
should represent seventy percent of the minorities in the service 
population. Goals for females are based on the Equal Employ-
ment Opportunity Commissio~ (EEOC) guidelines. 

The EEOC guidelines state that the proportion of women employees 
should be equal to their proportion in the full-time California 
labor force. 

The Youth Authority is mandated by State law (Government Code 
Sections 19230 through 19237) to provide equal opportunity in 
employment for all qualified disabled persons on the basis of 
merit and to prohibit discrimination based on disability. 

The State Personnel Board has est'ablished that 6.3 percent of 
Sta.te agency employees should be persons having speech, hearing, 
visual, physical, or'developmental disabilities. 

Go'als v's·. Quotas 
In striving to attain a balanced work force through affirmative 
action, Youth Authority employs goals rather than quotas. G08.1s 

ii 



are realistic objectives which we attempt to achieve on a timely 
basis within the context of the State civil service merit system. 
Goals and timetables are projections based on departmental 
turnover rate, growth/decline, labor farce data, and population 
statistics; these are indicators by which we measure the success 
of affirmative action efforts. 

Quotas are absolute numbers or proportions of individuals who 
must be hired on the basis of membership in a particular group 
(sex, race, etc.), without regard to merit system principles. 
Quotas are incompatible with merit system principles because 
they restrict employment/advancement opportunities to members 
of particular groups. Quotas are generally imposed by courts 
only when past discrimination. had been found, and quotas are 
imposed as a means to correct the injustice. This has been 
thought to be the general state of the law until recently. 
However, there are some legal opinions which, in effect1 state 
that quotas cannot be imposed to remedy past discrimination if, 
in fact, they discriminate against persons not responsible for 
the discrimination. 

i1,i 



HIGHLIGHTS 

The proportion of minorities among total Youth Authority 

personnel showed a gain of 1.5 percent during the 12-month 

period ending September 30, 1979. There was an increase 

of 1.1 percentage point for women. 

An analysis shows that the Department's total personnel on 

September 30, 1979, included 1,688 minorities or 35.2 per­

cent of the total work force. The Department's Affirmative 

Action Goal for minority personnel is 36.8 percent of the 

work force. The Affirmative Action Goal for women is 

36.3 percent. 

Following is an analysis of Youth Authority staffing by ethnic 

groups and how this September 30, 1979 staffing compared with 

affirmative action goals: 

- Black, 17.9 percent of the work force; 2.0 percentage points 

below the goal-s. 

- Spanish Surnamed, 13.0 percent; 0.1 percentage point above 

the goal. 

- Asian, 2.5 percent; 0.7 percentage point above the goal. 

- Native American, 0.3 percent; 0.4 percentage point below 

the goal. 

- Filipino; 0.6 percent; 0.1 percentage point above the goal. 

Other Minorities, 1.0 percent; 0.4 percentage point above 

the goal. 



The 1.5 percent gain among all minorities over the year was 

found in Spanish Surnamed, 0.7 percent, Black, 0.8' percent, 

Filipino, 0.1 percent, and Other Minorities,O.1 percent. 

Asian and Native American remained unchanged. 

During the six-month period ending September 30, 1979, 229 

additional full-time personnel were hired. Of these 229, 116 

or 50.7 percent were minorities. The new hires included 30.1 

percent Black, 15.7 percent Spanish Surnamed, 3.1 Asian, no 

change for Native American and Other Minorities, 1.8 percent 

for Filipino. An analysis by sex showed 140 or 61.1 percent 

were male and 89 or 38.9 percent were female. 

Full-time minority employees represented 27.4 percent of 

headquarters personnel, 34.9 percent facility (reception 

centers, institutions, and camps) personnel, and 39.6 percent 

of the parole work force. For the Department as a whole, 

34.3 percent of full-time personnel were minorities. Full­

time female personnel constituted 48.5 percent of headquarters 

employees, 34.9 percent of facility personnel, 35.5 percent 

of parole personnel or 34.3 percent of the Department's 

total staff. 

The proportions of full-time female and minority personnel 

were further analyzed according to major occupational cate­

gories among Client-Serving staff and Support staff. The De­

partment met its Affirmative Action Goal for Black personnel of 
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19.9 percent in the major Client-Serving categories (Treat­

ment and Security) but fell short of the goal in the Teacher 

and Other C1ient~Serving categories. The Department surpass­

ed its goal for Spanish Surnamed employees of 12.9 percent 

in two categories (Security and Treatment) and failed to 

attain the goal in the other two categories (Teacher and 

Other Client-Serving). Asian employees were slightly below 

the Department's goal of 1.8 percent in two categories 

(Security and Treatment) and above the goal for one cate-

gory (Teacher) but fell short of the goal in the other cate­

gory (Other Client-Serving). Filipino employees met the De­

partment's goal of 0.5 percent in one category (Teacher) 
I 

but fell short of the goal in all other categories. Other 

Minorities met the Department's goal of 0.3 percent in three 

categories (Teacher, Treatment, and Security) but fell be­

low in the Other Client-Serving category. Native American 

met the Department's goal of 0.3 percent in two categories 

(Teacher and Security) but fell below in the other categories. 

Female personnel were below the Department's goal of 36.3 

percent in all the major Client-Serving categories. 

Fu11-tiae Black and S~anish Surnamed personnel had proportions 

below the Department's goals (19.9 and 12.9 percents respec­

tively) in each of the support service categori~s (Administra­

tive, Professional, Technical, Trades, and Clerical). Asian 

employees surpassed the Department's goal of (1.8 percent) 
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in four of the support service categories (Professional, 

Technical, Trades, and Clerical). Asian employees were 

slightly below the Department's goal in the Administrative 

category. Native Americans were below the Department's goal 

of 0.7 percent in all support service categories except one 

(Technical and Related). Filipino personnel exceeded the 

Department's goal of 0.5 percent in all categories. Other 

Minorities exceeded the Department's goal of 0.3 percent in 

all categories. Full-time female personnel were below the 

Department's Affirmative Action Goal (36.3 percent) in the 

Administrative and Trades categories (15.3 and 23.8 percents 

respectively) but exceeded the goal in the Clerical (91.9 

percent), Technical and Related (86.4 percent), and Professional 

(44.8 percent) categories. 

On the following page is the total State Civil Service Work 

Force as of March 1979 as compared with Department of the 

Youth Authority's work force as of September 1979. 

* An analysis of Youth Authority's service population as of 

September 1979 follows: 

-4-



. ( 
I 

1979 I 

I 
\·iCR.~ORCE 

Comparison of Total State Civil Service ~';ork Force 
For ;·Iarch 1979 as Compared to the Departr.:ent of the Youth Authority's 

I'{ork Force as of September 1979 
", 

TABLE 1 

TCi'..AL STATE CIVIL SO'/ICE \~OR.'®R~ 

TOTAL WHI!E BLACK SSiS " ASIAN NATi A'<ER [ =-"!l:O , 0':"'" 

138,037 103,.978 

75.3 

I ! 
6,159 039 1,C~6 I 1,·~54 12,033 11,5i8 

8.i 8.6 '!OT.~ % 100.0 ~ 4.5 0.5 1.3 1.1 

----:a1~~------~~~~~- ~'-.::'-6---+'-~;;;;---1-".,;- -l3.£--~~.:~ i!;.~~-
Ferrale % 46.3 44...6'2 54:31 I 48.49 51.04 6. .' I :.../. 

! . 

TQT.dl.. YOl1l'H AlJ'IHORI'lY WORKFORCE 

I ·1 
____ ._1_9_i9 ___________ 

r
-__ · _·~ __ ~ __ ~~--w_~.~-'-,~--+i---B-U-~-CK--_r---S-S/-S--_;I--_AS __ ~_N, __ ~_~-I~-T-/-A~-~---4_-F!-T-~-.-~-lm--~--c--.~-~ ___ __ 

3,105. I 4,793 358 624 119 12 29 45 

::0'I:1.L % 100.0 64.1r I 11'.9 13.0 2.5 0.2 0.6 1'.0 

--~-~-.~-1-!-'!;----·~---.:..II--~-U ~m~--~~~-~;~~~ --;i---I--;::~--~;:---

1979 

WPFD POPJLAT!ON 

TOTAL % 
----------------

~;ale % 
Fellw.e '3 

~ITC GF..cu? '!L.:.. "'SmON OF YCU'IH AUTHORIT'l SERVICE rDFtJLA.TION 
AS OF ~EPl"D-IBER 1979 

. -
TOTAL ~It'..!.~ BLACK SS/S ASIAN NAT/Al1ER 

1l~238 4,105 3,857 3,031 68 124 

100.0 36.3 34.1 26.8 0.6 1.1 

FIL!PI~;O 

4S 

0.4 

-------\-._----- -------- ------------------
95.3 95.1 95.7 96.0 9[;.0 87.1 97.S . ~ ... ;) 5.0 4.3 4.0 1.4 1.2.9 2.2 
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DEPARnIENTAL AFFIPJ.Li\TIVE ACTION TRENDS -

Table la shows the affirmative action goals for September 

1979 as compared with the actual percent distribution of the 

Youth Authority \vork force classified by sex/ethnic group. 

For the Combined Hinority, the actual proportion of Depart-

mental employees was 1.3 percentage points below the projected-

goal (36.8 percent). The proportion of Black personnel was 2.0 

percentage points below the proj ected goal; Native _Am.erican 

personnel was 0 •. 5 perc.ent below, and Filipino personnel met 

the proj ected goal.. Spanish Surnamed, Asian and Other ~{inori ties 

personnel exceeded the projected goals by 0.1, 0.7, and 0.6 

percen~age point respectively. 

TABLE la 

Comparison _of Affirmative ·Action Goals for september 1979 . 
with Actual Percentbistributions of Ethnic Groups, Females 

and Disa:iJted .Personnel in'Youth Authority 

E~~~ic.G~~s,. Fe~e Perc:entag~ 

Personnel, and tisa51ed. Goals Actual* Point 
~Pi"f""'l"'/!t.~O""~::J1-~i"" OJ He rences 

ETri~11 C GROUP 

CO::lbi:'l'!d :1tnoil ty .•..•• 36.S 35.2 -1.3 

Sl~ck_ ••••••••••••• 19.9 17.9 -2.0 

S~nish Surnamed .•• 12.9 13.0 +0.1 

Aslan.~._ •••••••••• 1.8 . 2.5 +0.7 

Native American •••• 0.7 0.3 -0.4 

Fltlpino ••••••••••• 0.5 0.6 +0.1 

Other Minorities ••• - 0.3 1.0 +0.6 

FEJt<\LE P::RSO~:~J EL ••••• " • 36.3 33.5 -2.8 

Di3ztled Re?rcsent~t±onl 6.3 4.2 

I 
-2.1 

* ShO\.7l 2.5 ?e!"c~nt of tctal ·Yo:J.th Au::horicy p~rsu:~J.:;l (..J.,i93) 

** Sta'te Personnel Board repo·rt of SeptelT:Der 1979. 
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The table shows Female Personnel was 2.8 percentage noints be~' 

low the projected goal o£ 36.3 percent. 

To facilitate attainment of affirmative action goals, the Depart- -

lilen~ iiill contin.ue to review personnel pol~cie5 and procedures, 
,,' 

validate examinations for job relatedness, train qualificaticns 

appraisal panels, and monitor closely the composition of the 

panels. 

TABLE 2 

Ethnic GroupOTstrlbution of Youth Authorrty Ward Population 
, Septser 30, 1978 - Septer!'.ber 30, 1979 

-Etht":ic: Grou? ~~n"'''''''h''' lQi~ /o.!"1"c1'> 19i9 Sentember 1979 
I ;J z: " "" II % "'" 

., 
TOTAL WA?~5 •••••••• _ ••• _ •• 11,129 100.0 11,152 100.0 11,238 100.0 

White~ •••••••••••••••• __ •• 4,223 33.0 4,208 37.7 4,105 

Co,~ined Hino,ity ••••••••• 6,906 62.0 6,944 62.3 7,183 

Black •••••.•..••..•••• 3,851 35.0 3,733 34.0 3,857 

Spanish Surnamed •••••• 2,778 25.0 2,858 25.6 3,031 

AsIan .••.•.•.•.•.••••• 68 0.6 76 0.7 63 

Native American •.••••• l2S 1.1 129 1.2 124 

FIlipino •••••••••••••• 43 0.3 44 0.4 4S 

Ocher ~inoriti~5 •••••• 41 0.3 49 0.4 58 

tlcte: Due to roundfng, percentages may not add up to 100.0 percent tn the 
tables of thIs report. 

36.3 

63.6 

34.1 

26.8 

0.6 

1.0 

0.3 

0.5 

Table 2 shmvs a combined 1.6 percentage points increase in the 

proportion of minority lvards over the past three reporting 

periods. This percentage increase ~as mainly among Spanish 

Surnamed wards, 253 (1.8 percentage points), and Other ~Iinori-

tics wards, 7 (0.2 percentage points). Decreases were among 

Black, (0.9) and Nati ... .:8 AE1Cric2.H (0.1). 
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TASLE 3 

Ethnic Gr~up Distribution of Y~uth Auchority ?e~so~n~l 
Septenber 30, 1978 - Septe:.~er 30, 1979 

Ethnic Group September 1973 I (;b.rch 1979 I Se?te!!'.Der 1979 
;. ;; I . .,. :<; 

TOTAL 4,790 100.0 4,377 100.0 4,793 100.0 ................... 
White.~ ••••••••••••••• --. 3,174 66.3 3,224 66.1 3,105 64.3 

. 
Combined Minority •••••••• 1,616 33.7 1,653 33.9 1,688 35.2 

Black .••••••••••••• -- 821 17.1 S23 16.9 858 17.9 

Spanish Surnamad~ ____ 590 12.3 625 12.8 624 13.0 

Asian ••••••••••• ----- 120 2.5 124 2.S 119 2.5 

NatIve Aiiiarf=.1I1'I_~ __ t 14 0.3 11 0.2 12 0.3 

FllIPi"~·········-··-1 26 0.5 2~ 0.5 29 0.6 

45 0.9 46 0.9 46 1.0 Other I-!:r.od ties ••• __ , 

Table 3. indicates that the percentage of Combined Minority 

personnel increased 1.S percentage points during the year 

ending September 30, 1979. Asia~ and Native American personnel 

percentage points remained unchanged. Black personnel in-

creased by 0.8, Spanish Surnamed by 0.7, Filipino personnel 

and Other Minorities by 0.1 each. 
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Ethnic Group 

TOTAL'''' ••••••••••••••••• 

~/h , tl~ .............. e , ••• 

Combined Mlnorlty.~ •••• 

Glock .• , ••.•••••••• • 

5panfsh Surnamed ••• 

Aslan .••••••••• u ••• 

NatIve American •••• 

F 11 I p I no ••••••••••• 

Other Mlnorltlos ••• 

TADLE l, 

EthnIc Group DistrIbution of Youth AuthorIty' Personnel 
by Full-Tlmo nnd Othor Than Full-Tlmo Status 

September 30, 1978 "' September 30, 1979 

Full-Tlmo Only ~ther Thnn Full-TIme 

Sept. 1978 t-Inrch 1979 1979 Sept. Sept . 
/I % U % II % 1/ % II -,~ 7! -

3,705 100.0 3,132 100.0 3.765 100.0 1,OG5 100.0 1,145 100.0 1,028 

Z,4HZ 67.0 Z,501 67.0 2,474 65.7 692 63.8 723 63.1 631 

1,223 33.0 1,231 33.0 1,291 34.3 393 36.2 422 36.9 397 

616 16.6 617 16.5 657 17.5 205 111.9 206 18.0 201 

44u 12.1 404 1 i. ,1 4'l!J 12.7 141 13.0 161 14.1 145 

94 itr, \111 2, II !I:\. 2.4 26 2.4 34 3.0 28 

9 0.2 0 0.7. !J 0.2 5 0.5 3 0.3 3 

23 0.6 21 0.6 24 0.6 3 0.3 3 0.3 5 

32 0.9 31. 0.(\ 31 0.1l 13 1.2 15 1.3 15 

.I97D 
~-'" '. 
100.0 

61.4 

38.6 

19.6 

1<\ .1 

2.7 

0.3 

0.6 

1.0 

I 
CJ) 

I 



Table 4 shows the number and-- percent of _ the Youth Authority 

work force according to Full-Time and Other Than Full-Time 

status, as well as by eth~ic composition, for the last three 

reporting periods. Among the Combined Minority personnel, 

there was an overall increase for both Full-Time employees 

and Other Than Full-Time employees of 1.3 percent and 2.4 per­

cent respectively. The increase in Full-Time minority per­

sonnel occurred among the Black (0.9 percent) and Spanish Sur­

named (0.6 percent). The increase in Other Than Full-Time 

minority personnel occurred among the Spanish Surnamed (1.1 

percent), Asian (0.3 percent), Filipino (0.3 percent); 

and Black (0.7 percent). 
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TA9L:: 5 

S~X Dlstrlbuticn of You~h Authority ?~rscnnel 
by Full-Ti~e anc Other Than Full-il~e Status 

Sept~ber 30, 1975 - Septer.b~r SO, 1979 

·by Sex Se!>teiilber 19781 ~·ta.rch 1979 
-,- I ~ I = I ;: 

TOTAL •••••••••.•••••••.•••••••• 4,790 00.0 4,877 100.0 

Hale ••••••••••••••••••• ~ ••• 3,238 67.6 3,2.97 67.6 

Fe~ale ••••••• ~ ••••• ~ •• _ •••• 1,552 32.4 1,580 32.~ 

--------------------- - ------ ------- ------- -------
FULL-TIME EHPLOyMENT~ ••• _ ••••• ~ 3,705 ~OO.O 3,732 100.0 . 
. 

Ha 1 e' ••••• •. _ ........... __ ••••• 2,561 69.1 2,585 69.3 

FemaT~_ ••••••••••.• ___ ._ ••• 1,144 30.9 1,147 30.9 

OTHER TIi..;'" PJLt-TIME 
988 100.0 1,085 100.0 EMPLOyMENT ••••••••••••• ........... . 

Hal~ ••••.••••••••••• _._ .••• 559 56.5 677 62.3 

Fei:'!a 1 e ....................... !If to "", 429 43.5 408 37.7 

I Septe~be!" 19i9 
I = I ;; 

4-,793 100.0 
\ 

3,137 66.5 

1,606 33.5 

------
.:t ______ 

3,765 100.0 -
2,619 69.6 

1,146 30.4 

1,028 100.0 

568 55.3 

460 44.7 

Table 5 show's Youth Authority personnel by sex and Full-Time 

as compared to Other Than Full-Time status for the last three 

repo~ting periods. Durine the 12-month period, the proportion 

of fe~ales employed Full-Time decreased by 0.5 percentage 

point. or 2. An increase \.;as reflected among the Other Than 

Full-Time female personnel of 1.2 percentage points. 
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TABLE 6 

Sex and Ethnic Grou~ of Youth Authority Personnel 
by Full-Ti~e and Other Than Full-TIme Statu3 

.~ of Septer.~er 1979 

Full-Time Only I Sex and EthnIc Group 
- .. I 

TOTAL .................•..............• 3,765 - . 
MALE •••••••••••••••••••••••••• 4~ ••••••• 2,619 100.0 

WhIte •••••••••••••••••••••••••••••• 1,676 64.0 

Combined Minority •••••••••••••••••• 943 36.0 

Black-••••..•. .••• __ •••• ~ •• .... 478 13.3 

Spanis;, Surnamed ___ ••• ~ •••••••• 375 14.3 

Asian •••••••• ~ ••• ___ ••• ~ __ ••••• 49 1.9 . 
~Iat i,,~ ftr..er t ca:7 •••••••••••••••• 4 0.2 

Fl1rpino •••••••••••• ~ •••••••••• 13 0.5 

ether Minorltles •.••••••••••••• 24 0.9 

FEMALE ••••••••••••••••••••••••••••••••• 1,146 100.0 

Vntte •••••••••••• ~ ••••••••••••••••• 793 69.6 

Combined MInority •••••••••••••••••• 343 30.4 

Black •••••.•.••••••••••.•..•..• 179 15.6 

Span Tsh Su;-named ••••••••••••••• 104- 9.1 

Aslan~ ••••••••••••••••••••••••• 42 3.7 

Natlve ~~errcan •••••••••••••••• 5 0.4 

F I 1 t p t no ......................... 11 1.0 

Other MinorltTes ••••••••••••••• 7 0.6 

Oth~r Than 
Fl.!lJ-Tir.:e 

0. ., 

1,023 -
563 100.0 -
354 62.3 

214 37 .. 7 

9S 16.7 
. 

91 16.0 

16 2.8 

1 0.2 

4 0.7 

7 1.2 

460 100.0 

277 60.2 . 

183 39.8 

106 23.0 

54 11.7 

12 2.6 

2. 0.4 

1 0.2 

8 1.7 

Shown in Table 6 is a mere detailed comparison between FUll-

Time and Othcr Than Full-T imc You til :\u thOl'i ty pel's onne1 

by sex and ethnicity. Among both ·males and females there 
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were smaller proportions of minorities employed Full-Time as 

compared to Other Than Full-Time. 

From another perspective, Full-Time minority employment 

was more likely to be held by males than females. (36.0 

percent males as compared to 30.4 percent females). This 

difference was apparent for both Black personnel (18.3 

percent males as compared to 15.6 percent females) and 

Spanish Surnamed personnel (14.3 percent males as com­

pared to 9.1 percent females). By contrast, the propor­

tions of Full-Time Asian employees were larger among 

females (3.7 percent) than males (1.9 percent). 

-13-



. 

TA3L=: 7 

Ethnic and S~X Distrib~tior. for Full-Ti~~ Personnel 
by r~e\ ... Hires and Rehires, Prc;;.otions, and Separations 

March 31, 1979 - September 30, 1979 

I Ne\'1 Hires Promotions Se;=.arations 
and Rehires Ethnic Group 
J.: c;. .:l I '" - :l; ". .., r. .., 

TOTAL ••••••••• ~ •••••••• ZZ9 100.0 209 100.0 201 100.0 

----------------------- 1-------- ---.. ----- ------- --~~~---- ------ -------

White •••••••••• ~ ••••••• 113 49.3 119 56.9 148 73.6 

Combined Minority •••••• 116 50.7 90 43.1 53 26.4 
- -

Blacka ••••••••••••• 69 30.1 45 21. 5 31 15.4 -
Spanish Surnamed ••• t 36 15.7 39 18.7 17 8.S 

7 3.1 4 1.9 3 1.5 Asian··_·····~····-i -
Native .. ! -- -- 1 '0. :; 1 0.5 ;-... ::er I can .... - i , 

• F· ,. • 1 J • I P I no ••••••••••• ~ 4 1.8 1 O.S -- --
i 

1 O.S Other M 1 nc ri t i as ••• t -- -- -- --
I -----------------------, ------- -------- -------- ------- ------- --------

Female ••••••••••••••••• 89 38.9 72 34.5 77 38.3 -
Male .••••.••••••.•••••• 140 61.1 137 65.5 124 61. 7 

Featured in Table 7 are the numbers and percentages of full-

time personnel by ethnic group and sex composition for ~ew 

Hires and Rehires,'Promotions~ and Separations during the 

six-month period ending September 30, 1979. These statistics 

are detailed in Table 8 as to male and female personnel. The 

following factors stand out in these two tables. 
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There were 229 full-time New Hires and Rehires during the 

six-month reporting period (Table 7). The greatest proportions 

of New Hires and Rehires in the Combined Minority group were 

among Black (30.1 percent) and Spanish Surnamed (15.7 percent) 

personnel. Female personnel constituted 38.9 percent of the 

New Hires and Rehires, a decrease of 4.5 p~rcent since the 

last reporting period. 

Table 7 also shows there were 209 Promotions during the six­

month period. The greatest proportion of Promotions in the 

Combined Minority group were among Black (21.5 percent) and 

Spanish Surnamed (18.7 percent) personnel. Female personnel 

constituted 34.5 percent or 72 Promotions. 

According to Table 7, the larger proportions of the total 

Separations in the Combined Minority group were among Black 

(15.4 percent) and Spanish Surnamed (8.5 percent) personnel. 

Female personnel constituted 38.3 percent of Separations. 

As seen in Table 8, minority New Hires and Rehires were 

proportionately higher among Males· 061.1 percent) tnan Females 

(38.9 percent). These figures represented an increase of 

4.5 percent for males and a de~rease of 4.5 percent for females. 

In Table 8, Combined Minority males constituted (30.6 per­

cent) of the total promotions while Combined Minority females 

constituted (12.4 percent) of the total Promotions. Among 
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· minority females, Black and Spanish Surnamed received the 

greatest percentage of Promotions (6.7 and 5.3 percent re­

spectively). Among minority males, Black and Spanish Sur­

named received the greatest percentage of Promotions (14.8 

and 13.4 percent respectively). 
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I ..... I..I~_ U 

New HIres and R2nires, ?ro~~tions, and SeparatIons for Full-Time E~ployees 
by Ethnic Grou~ and Sex 

March 31, 1979 - Septenber 30, 1979. 

Sex by Ethnic Group 
Ne'd Hires 

and Rehires 

TOTAL...................... 229 /100.0 

FEHALE..................... 89 33.9 

Wh'te ••••••••••••••• ~. 

Cor.~jnad MinorIty •••••• 

Black ••• ~ ••••••• __ • 

S~nlsh Surna~eC __ • 

Asian············-i 

tl' •. 0 ative ~erl~ •••• 

FIlIpino ••••••••••• 

(Jd':~:- Hinori ti2S ••• 

~~LE ••••••••• o ••••••••••••• 

~,Jte • ••••••••••••••• :... 

Com:ined Minority •••••• 

Slade •••••••••••••• 

Spanish Surna~~d ••• 

.. 
;,.5Ian •• ~ ••••••••••• 

Native AmerIcan •••• 

Filipino ••••••••••• 

Other MInoritIes ••• 

52 

37 

22 

10 

5 

140 

61 

79 

47 

26 

2 

4 

22.7 

16.2 

9.6 

4.4 

2.2 

61.1 

26.6 

34.5 

20.5 

11. 4 

0.9 

1.7 

Promotions 

209 

i2 

46 

26 

14 

11 

1 

137 

73 

64 

31 

28 

3 

100.0 

34.4 

22.0 

12.4 

6.7 

5.3 

0.5 

65.6 

34.9 

30.6 

14.8 

13.4 

1.4 

5.3 

5.3 

Separations 

2Q1 

71 

53 

24 

16 

6 

1 

1 

124 

95 

29 

15 

11 

3 

'" .., 

100.0 

38.3 

26.4 

11.9 

7.9 

2.9 

0.5 

O.S 

61.7 

47.3 

14.4 

7.5 

5.S 

1.5 

As seen in Table _oS, the pro-portions of the total Separations 

were higher for Combined Minority males (14.4 percent) than 

for Combined Minority females (11.9 percent). 
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DISTRIBUTI0X OF FACILITY PERSONNEL 

Tables 9 and 10 display the proportions of named minorities 

and female personnel employed at each Youth Authority facility 
.. ' 

as 0 f September, 1979. The fac il i ties '~'hich included relatively 

Fad! ity 

Total Faclli~jes •••••• 

NRCC •••••••••••••••••• 

SRCC •••••••••••••••••• 

seve •••••••••••••••••• 

NCYe •••••••••••••••••• 

o. H. Close ••••••••••• 
,, __ t 

tJ_'I~ __ , .. ,.. .. 'IW.~'"" ............. 

OeWi t;: ~ta :50n .......... 

Preston ••••••••••••••• 

El Paso de Robles ••••• 

Fred C. Nelles •• , ••••• 

YTS ••••••••••••••••••• 

Ventura ••••••••••••••• 

Camps ••.••.•••••••.••• 

TABLE 9 

Ethnl~ Group Distribution by Fa~rTTty 
fO~ Fu!l-Tlme Youth AuthorTty Personnel 

(rn Percent:':) 
As Of September 30 s 1979 

i: I "0 >- "0 
-l: QJ ... oJ: QJ 
\.. c- '" E 

-== QJ - \.. ~ -r:: c ... ..Q 0 r.J C C I::l 
'::1§ I - E c I::l t::I ... -
.0 ..:: , ~ 0- - Co:;' In 

r .- - ::;: U4 c:I 
'" VI 

<: 
I 
I~ C'-,- ,-~;) 65.1 34.9 17.7 13.7 1.8 

203 65.9 34.1 17.3 8.7 3.8 

1-+7 56.7 43.3 19.4 19.0 1.6 

3 33.3 66.7 -- 66.7 --
198 71.7 28.3 14.1 7.1 4.0 

152 60.5 39.5 19.7 13.2 3.9 

140 68.6 31.4 18.6 10.7 2.1 

146 65.8 34.2 15.1 13.7 5.5 

322 84.8 15.2 10.6 4.0 0.3 

269 75.5 24.5 8.2 15.2 0.7 

284 46.5 53.5 28.2 20.8 2.1 

55g 55.4 44.6 26.0 16.1 0.5 

300 69.7 30.3 14.7 14.0 0.7 

118 73.7 26.3 4.~ 19.5 1.7 

C 0 
~ C 

QJ r.J ->- 0- L. - ... - QJ ... QJ - oJ: 
t::I E - ... 
z<: lI- 0 

0.3 0.6 0.8 

0.5 1.0 2.9 

-- 2.4 0.8 

_ .. -- --

0.5 1.0 1.5 

2.0 0.7 --
-- -- --

-- -- --
-- 0.3 --
-- -- 0.4 

0.4 2.1 --
0.2 -- 1.8 

0.3 -- 0.7 

.- -- o t;) .U 

* Peic-:n::?s-::s S::C'h':1 fOi each ra=iiit'l zre based 0:1 the tot~l n~j.ber Indicated 
in the first col~mn. 
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TABLE 10 

S~X Ois~rlbu:ion ~y F~cility far Futl-Tl~e Yo~th Aut~~rity ?ersc~~et 

}~ Of September 30, 1979 

F c·l"t T .. 1 MaJe 
a I I Y o~a , I 

:: I "'''' ", .. :; , "' .... .,-

iotal Facilities ••••••••• 2,945 2,165 73.4 732 26.6 , 

NRCC .•••••••••••••••••••• 208 134- 64.4 74.. 35.6 

SRCC ••••••••••••••••••• ~. 247 168 68.0 79 '32.0 

SCyc ••••••••••••••• w ••••• 3 2 66.7 1 33.3 
. 

NCYC •••••••••••••••••• o •• 198 I2S 63.1 73 36.9 

o. H. CT:s~ ••••••••• ___ ._ 152 128 84.2: 24 15.8 

Ka r1 H~ i t;,n ••••••••••.••• .t 140 111 79.3 29 20.7 

DeWi tt ~ie Tsoi': ....... ~ ••• .} 146 119 81. 5 27 18.5 

preston •••••••••••••••••• ( 322 255 79.2 67 20.3 

EI Paso C~ F.·:ble5 .......... 269 203 75.5 66 24.5 

Fred c. Nelles •••••••••• : 284 Z06 n.s 78 27.5 

YTS •••••••••••••••••••••• SSS 455 81.5 103 18.5 

Ventu~a .••••••••••••••••• 300 154 51.3 146 43.7 

Camps •••••••••••••••••••• 11S 103 87.3 15 '12.7 

*Percentages shewn for eacn facility are based on the total number indicated in 
th; fi,zt c~lu~. 

large percentages (approximately 11 percentage points greater 

than for the total facilities) of minority employees were YTS 

and Fred C. Nelles. Similarly, relatively large percentages 

of female personnel were reported for Ventura. 
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DISTRIBUTION OF PAROLE REGION PERSONNEL 

table 11 shows ethnic and sex distributions of full-time 

parole personnel in each of the four parole regions. Parole 

personnel included a substantially larger proportion of 

minorities than the total Youth Authority work force (39.6 

percent as compared to 35.2 percent respectively). 

Among the four parole regions, the greater proportions of 

Black ewployees were in Regions I and II (30.1 and 38.0 

percent re~pectively), while the smallest (3.4 percent) 

was in Region IV. Spanish Surnamed personnel had the larger 

proportions (16.5 and 15.9 percent respectively) in Regions 

III and IV and the smallest (7.2 percent) in Region I. Asian 

proportions ranged from 3.3 to 5.9 percent in the four regions. 

The numbers of Native American, Filipino, and Other Minorities 

personnel were too small to make meaningful comparison. 

Parole personnel included a similar number of females when 

compared to the full-time departmental work force (35.5 per­

cent as compared to 35.2 percent). Relatively large percent­

ages of female personnel were employed in Regions III and 

IV (35.5 and 38.6 percent respectively), while the proportion 

was lowest in Region I (33.8 percent). 

-20-
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TAOL,~ 11 

EthnIc Group and S~X Ol'stl'lblltlons by Parole RegIon for Full-Tlmo ' 
Youth AuthorIty Personncl h 

As Of September 30, 1979 

EthnIc Group and Sox Total Parole Region I 'Region II Region III Region IV 
1/ :t U ..-J' .1 !l: II -2: __ ..JL .. ?,; 

"·OTAL ••••••••••••••••• 358 100.0 83 100.0 67 100.0 121 100.0 88 lOn.O 

~/h , to .................. 216 60.4 45 54.2 50 74.6 51 42.1 70 79.5 
, 

Combined 'Hnorlty ••••• 142 39.6 38 45.7 1.7 25.3 70 57.9 18 20.5 

01nck •••••••••••••• 78 21. 7 25 jO.1 4 5.9 46 38.0 3 3.4 

SpanIsh Surnilmed ••• 48 13.4 6 7.2 8 11. 9 20 16.5 14 15.9 

As tan •••••••••••••• 12 3.3 4 4.8 4 5.9 4 3.3 -- --
Niltlvc AmerIcan •••• 1 0.2 '1 1.2 1 1.4 -- -- -- --
FilipIno ••••••••••• 3 0.8 2 2.4 -- _. -.. -- 1 1.1 

Other Hlnorltle9~ •• .. .. ~ w _ ... _. .. - -.. -- -.. --
--------------"----.. ~. ......... ... iII ........ . .......... , ................ . ............ . __ ........ . _-..... ---- ...... . _ .... --------
Nul e •••••••••••••••••• 231 64.5 55 66.2 44 65.7 18 64.5 54 61. 4 

female ••••••••••••• ; :. 127 35.5 28 33.8 23 34.3 43 35.5 34 38.6 

- -- --.-.. .... -

I 

.-l 
N 
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PISTRIBUTION OF HEADQUARTERS PERSONNEL 

Table 12 focuses on the ethnic group composition and sex of 

full-time headquarters personnel, including the Youth Authority 

Board, Executive Office, and the departmental branches. 

Overall, minority personnel represented 27.4 percent, while 

female personnel constituted 51.5 percent of the full-time 

work force in the headquarters. 

The largest proportion of minority personnel was reported for 

the Executive Office (44.0 percent) and the smallest proportion 

for the Parole Services Branch Headquarters (17.4 percent). 

Black personnel wii .. s···· proportionately largest (20.0 percent) in 

the Executive Office and sm'allest in the Parole Services Branch 

Headquarters (4.3 percent). Spanish Surnamed employees were 

proportionately largest in the Executive Office (12.5 percent) 

and smallest (6.5 percent) in the Management Services Branch 

Headquarters. The largest proportion of Asian employees (2.0 

percent) was in the Executive Office. The largest proportion 

of Filipino employees was in the P&CC Branch. The numbers of 

Native American and Other Minorities pe'rsonnel were too small 

to make meaningful comparisons. 

Relatively large proportions of female personnel were employed 

in the Management Services Branch, PRED Branch, Executive Office, 

and Parole Services Branch Headquarters (63.3, 50.0. 48.0, and 

60.0 percent respectively), and the smallest proportion was 

in the Youth Authority Board (31.2 percent). 

-22-



TABLE 12 

EthnIc Group and Sax DIstrIbutIons of Full-Tlmo Porsonnel 
, I n Youth Authorl ty Heodquarters 

As of September 30, ,1979 

- -
ExecutIve Montlgcment PRED p&CC Totol VA Coord SOI'vlces 

EthnIc Group and Sex Offlco Oro1l1th Drnnch [}r£lnch 
II _% Ii % /I % II :l: ...JL % 1/ ~ , 

TOTAL ••••••••••••••••• ;. 441 100.0 25 100.0 32 100.0 153 100.0 60 100.0 67 100.0 

\·.'I1Itc ................... 320 72.6 14 5~.0 24 75.0 117 76.5 41 68.3 50 74.6 

CombIned MInorIty •••••• 121 27.4 11 44.0 ,0 25.0 36 23.5 19 31. 7 17 25.4 

Dluck ................ 48 1,0.9 5 20.0 '4 12.5 11 7.1 6 10.0 7 10.4 

SpanIsh Surnamod ••• 38 0.6 3 12.0 4 12.5 10 6.5 4 6 • .i' 7 10.4 

Asfiln •••••••• a ••••• 25 5.6 3 12.0 -- -- 12 7.8 7 11. 7 -- " -
Natlvo Amerlcon •••• 1 0.2 -.. .... .. - .. - ... .... .. .. .. .. -- .. -

I I 

FIlIpIno ••••••••••• 7 lj!; " .. .... .. - .. ~ :~ . :1:.9 ,- .. .. .. 3 4.5 , 

Other Mlnorltlcs ••• 2 ' 0 j 4 .. .. .. " .... .. ~ .. .. -.. 2 3.3 - .. .. -
--.~~--------~----.-----~ ~--.. -......... ---_ .. ~-.-... - ....... r--.......... ...... -r ....... •• .. r .... • ... t-- ........... - f---'"-- f.. ....... -

Helle ••• ~ •• f ••.•• ,tt ••••• 214 48.5 13 52.0 22 68.8 S(j 3(,.7 30 50.0 3:' 52.2 
Fc~alc •••••••• f •••••••• 227 51. 5 12 40,0 :to 31..2 97 63.3 30 50.0 32 47.8 
....... _-

Parole 
Branch 

Hcodr ullrtcr~ 
1/ _l 

23 100.0 

HI 8Z.G 

4 17.4 

1 4.3 

2 8.7 

-- --
.. - -.. 

1 4.3 

"" .. .. 
.. _. r .... -- .. -

!) 39.1 

14 60.9 

In!it I; Cnmp!i 
Branch 

Henrie uJrtr!..:;: 
1.1 _!li __ • 

81 l()O.O 

55 (i'l . ~) 

2(, ;)2.1 

14 ] 2. 2 

8 !'). !) 

3 3.n 
1 1.2 

.. .. - .. 

--
---- ~- .... -... 

49 (10. Ii 

32 :S!l • r; 

I 
l") 

N 



DISTRIBUTION BY OCCUPATIONAL CATEGORIES 

The remaining portion of this report deals with Youth Authority 

personnel classified by minority groups and sex and catego­

rized according to "Client-Serving" and "Support Staff" 

functions. Client-serving refers to employees who provide 

direct services to wards in Youth Authority facilities and 

parole regions as the basic part of their job functions. 

Support staff are those who furnish indirect services, such 

as adnlinistrative, logistical, evaluative, and related func­

tions required by client-serving employees. See Appendix I for 

identification of classes used in Tables 13 through 16. 

Table 13 shows the ethnicity of full-time Client-Serving Staff 

b,y occupational categories. Of the 2,348 Client-Serving Staff, 

39.0 percent were minorities, of which 21.3 percent were Black, 

15.1 percent were Spanish Surnamed, 1.5 percent Asian, 0.2 

percent were Native American, 0.1 percent were Filipino, and 

0.7 percent were Other Minorities. 

The Department exceeded the Affirmative Action Goal of 19.9 

percent for Black personnel in the Treatment and Security 

categories, and was below in the Teacher and Other Client­

Serving categories. The proportions of Spanish Surnamed per­

sonnel were considerably below the Department's goal of 12.9 

percent in the Teacher category, exceeded the goal in Treat­

ment and Security and were below in the Other Client-Serving 

category. Asian employees were above the Department's goal 
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TABLE 13 

Ethnic Gr:='J':; by O::=~p=tional Cat=gory ror Fwl j-Tir::e Y~Ldl ft.:.:thority CI iei1t:-$:rvins St:uff 
(in Perc::nt'':) 

As of September 30, 19i9 

.. 

"C >- "":l c: 0 
-Ie <:j-- -= c:J = c: 
-II c- In E <:J U ,-

Oc:c:upa t i C:'tilt 1 Category - CJ -I- ..::!. - t::. c: >- c.. 
1:1 ... ..0 0 U c::: c: <'l - I- -.... - E c:: r.I r.I '- - ..... 0 -~ -= 0-- - Q..:J In r.I e -::J u:::: = en en < :0:< ~ 

. 
AFFIRMATIVE ACTION GOA1.S ••••••••••• _ ••• 36.8 19.9 12.9 1.3 0.7 0.5 

TOTAL CLIENT-SERVING STAFF ." .. '----- 2,348 61.0 39.0 21.3 IS.1 1.5 .0.2 0.1 -
TEACHER 345 70.7 29.3 19.4 6.1 2.0 0.3 0.6 

Supervisory •• __ ••••••••••• __ .~ •••••• 27 31.5 18.5 14.8 3.7 -- -- --
Ac:ademic: ••••••••••••••••• & __ • ___ •••• 188 69.7 30.3 21.8 4.3 . 2.7 -- O.S 
Rec:rea'r: ion/P .E ••••.••••••••• __ • ____ . 32 65.6 34.4 1S.6 15.6 -- -- 3.1 
Voc:ational •••••••••••••••• __ .M __ •••• 73 75.3 24.7 13.7 6.8 2.7 1.4 --
Pa rap ro ress i cr:a! ................. __ ......... 2S 60.0 40.0 28.0 8.0 -- -- --

TRE.c.TM~NT 1,462 60.5 39.5 21.1 15.7 1.7 0.1 0.1 
Suparvi scr Treat~ent •••••• ~_._ •••••. -- -- -- -- -- -- -- --
PA III and Re1a:ed •• ~ ••••••• ___ ••••• 70 77.1 22.9 14.3 7.1 1.4 -- --
FA lJ ••••...•.••.•• o •••••••••• _ ••••• 106 77.4 22.6 13.2 6.6 0.9 

. 
0.9 --

PA 1 •••••••••••••••••••••••• _--_ •••• 295 63.7 36.3 18.0 14.6 2.4 o ":" • ..J --
Treatment T~ai:l - . ~~~arvlscr ••••••••••• 72 59.7 40.3 22.2 13.9 4 ., -- --
Social ~cr~~r ••••••.•.•• ~.~ •• _ •••••• " 62.5 37.5 u 12.5 12.5 12.5 -- --
Psycnologist •••••••••••••••••••••••• 40 SO.O 20.0 10.0 2.5 7.5 -- --
Senior Youth Cou~selor ••••.••• ~ ••••• 123 6S.3 31.7 17.1 13.0 1.6 -- --
Youth Cou~seJcr •••••••••••.••••••••• 744 53.4 46.6 25.1 19.6 0.9 0.1 --
Paraproresslor1al •..••••.•.•••. _ •••••. 4 -- ~OO.O 75.0 25.0 -- -- --

S~ClJi\ flY 522 54.8 45.2 23.13 19.7 0.8 0.4 --
Head Group Su~ervjsor and Related ••• ~1 71.8 28.2 15.5 11.3 -- 1.4 --
Sr. Group Su?erviscr and RaTated •••. 41 65.9 34.1 14.6 14.6 2.4 2.4 --
Group Superviso:- and Related •••••••• 410 50.7 49.3 26.1 21.7 0.7 -- --

QTH~?. eLI ENT-S=:iWI:IG 19 94-.7 5.3 5.3 -- -- -- --

ChaplaIn ••••••••.••••••••••••••••••. 19 94.7 5.3 5.3 -- -- -- --

"-.a ... 
Q 

0.3 

O.T 

0.9 
--

1.1 
--
--

4.0 

0.7 
--
--

0.9 
1.0 
--------

O.S 
--

0.6 
--
--

0.7 

--
--

* Percentages add across for each occupational category and are based on the total nurn~er in the 
fi rst co hrmn. 
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of 1.8 percent in the Teacher category, but slightly below 

in the other three categories. Native American and Filipino 

employees were too few to permit meaningful statistical com­

parisons in occupational categories. Other Minorities exceed­

ed the Department's goal of 0.3 percent in all categories ex­

cept Other Client-Serving. 

Table 14 shows the ethnicity of full-time personnel in support 

service categories. Of the 1,417 support staff, 26.S percent 

were minorities. There were 11.0 percent Black, 8.8 percent 

Spanish Surnamed, 3.9 percent Asian, 0.3 percent Native Amvr­

ican, 1.S percent Filipino, and 1.1 percent Other Minorities. 

Combined Minority staff were found to be below the Department's 

Affirmative Action Goal of 36.8 percent in all of the major 

support categories. The lower percentages were in Professional 

and Technical and Related categories (20.7 percent and 23.7 

percent) and the larger percentages were in the Trades (31.2 

percent) and Clerical (26.8 percent) categories. 

Consistent with the foregoing, Black, Spanish Surnamed, and 

Native American personnel had proportions below the Depart­

ment's Affirmative Action Goals (19.9, 12.9, and 0.7 percent 

respectively) in each of the support service categories. The 

lowest percentages of Black and Spanish Surnamed were in the 

Technical and Realted categories and Professional Respectively. 

By contrast, Filipino, and Other Minorities employees exceeded 

the goals of O.S and 0.3 percent respectively in all major' 

occupational categories. Asians exceeded the goal in all cate­

gories except Administrative, which is slight[y below the goal. 

-26-
J 



r 

TA3LE 14 

Ethnic Gro~p by OccupatIonal Category for Ful1-TI~e Youth Authority Support Staff 
(In Percent:':) 

.~ of Septerr~er 30, 1979 

Occupa~ianal Catesory 

AFFIR.'1ATIVE ACTION GOALS •••• _ ••• 36.8 

TOTAL SUPPORT STAFF** •••• _.~_ 1,,4l7 73.5 26.5 

ADMINISTRATIVE 
Adm. II - IV and Relace:_ ••• 
Adm. I and Related •• _ ••••••• 
Program A6~jnjstrator._._ ••• 
Other A~~i~istratJve ••• _ •••• 

PROFESS I O~lAL 
Research ••••• ~ •• _ ••• _ •• __ ~ •• ! 
Fis / ",. ... .,.. ,=,,-! .... t/u_. ! • ,.. ... "- •• ,: oJIM ___ :i_ f':: ___ ......... f 
AIIC:f'tAC'C: ~~ ... ,,1,..o,. t .. _ ... ~ .. -.- -_ ... ~ --...... -- .. - . ~ -. 
Medical •••.•••••••••••••.•.• 
EOP .••.•••••.•.... e ••••••••• 

Other ?rofe~sional •••.••••••• 

STUDENT ! ~rrc:~~;s .. ;~lO ASS!. 
.' 

JECHN!CAl AUD R~LATED 
Supervi50ry •.••••••••••••••• 
Inter~adlate •••••••••••••••• 
Entry ••••• ~ ••••••••••••••••• 

TRADES 
-~urney?erson ••••••••••••••• 

MaIntenance ••••••••••••••••• 
Food ~~rvlces •....•.••.•..•• 
JanItor ..•..•.•........•.... 
Othe~ Trace Classes ••••••••• 

CLERICAL 
Supervisory ••••••••••••••••• 
Inter~eciiate •••••••••••••••• 
En t ry .......•..•..•...•...•• 

118 76.3 23.7 
37 67.6 32.4 
62 30.6 19.4 
14 85.7 14.3 

5 60.0 40.0 

261 
13 
41 
17 

119 
8 

63 

79.3 
84.6 
90.2 
88.2 
81.5 
75.0 
65.1 

20.7 
15.4 
9.8 

11.8 
18.5 
25.0 
34.9 

1 100.0 --

l18 76.3 23. j' 
4S 71.1 28.9 
64 81.3 18.7 
9 66.7 33.3 

449 68.8 31. 2 
129 79.8 20.2 

59 66.1 33.9 
177 62.1 37.9 
33 39.4 60.6 
51 66.3 33.6 

470 73.2 26.S 
161 73.3 26.7 
305 73.1 26.9 

4 75.0 25.0 

,.' 

..:: -g I 
In 5 
- ~ c. c:: c ~ 
r.:I L. -c.::: en 

<n <.n <: 

C 0 
t:I = 

~ u. -
:>- =-_ L. _ 

.... QJ -
~ E -z <: "'-

19.9 12.9 1.8 0.7 0.5 0.3 

11.0 8.8 3.9 0.3 1.5 1.~ 

15.3 
18.9 
14.5 
7.1 

20.0 

8.0 

2.4 

6.7 
1:.5 
17 .S 

6.8 
6.7 

I 3:: 

5.9 
10.8 
3.2 
7.1 

1.7 
2.7 
1.6 

4.2 3.4 
7.7 .. -
2.4 2.4 
-- 5.9 

3.41 2.S 
-- 12.5 

7.9 4.8 

5.9 5.1 
4.4 11.1 
7.8 1.6 

13.6 13.1 2.2 
4.7 10.1 0.8 
5.1 18.6 10.2 

19.3 14~7 1.1 
42.4 15.2 3.0 
5.9 7.8 --

10.2 8.7 9.0 
9.9 S.l 7.5 

10.2 9.2 5.2 
25.0 -- --

-- 0.8 

-- 20.0 

1.7 
~.2 
1.6 

2.7 
7. i I 2.4 

2.5 

3.2 

2.5 
2.2 
3.1 

5.9 
3.4 

1.6 

1.7 
2.2 
1.6 

-- 1.3 0.9 
-- 3.9 0.8 

-- 0.6 1.7 

0.4 1.1 
-- I 1. 2 

0.7 1.0 

0.4 

0.7 

* Percent2ses add across ror each occupatIonal category and are based on the total nu~he, 
In the first coiu~n. 
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TA9LE 15 

Sex by Occupa~ion31 Ca~esory 
for FuJI-Time Client-Serving Staff in Youth Authority 

As of Septel.~er 30, 1979 

OccupatIonal Category Total 

AFFlru~TiVE ACTION GOAL •••••••••••••••••• 

TOTAl. eLI ENT-SERV INC STAFF............... 2,348 

rEACHER 345 
Supervi sors •• ~ __ •••• 9 ••••••••••••• :.. 27 
Acadernrc ••••••• ~_. __ ._............... 183 
Recreation/P.E....................... 32 
Vocatlonal •••••••• _.................. 73 
Paraprofess iona~ •••.•••••••••••••••••• 25 

TREAT~=~;T 1,462 
S~~eivisor Tr:a~~t_ •••••.••••• 4 •••• 

?:. iff and Reia=~ ..... _ ••••••••••••••• 
PA II.~ •.••...•.•...•.•.•.•.••..••••. 
P.~ 1 •••••••••• _ .. __ ................... . 
Tre.~~r.i=nt Tea;:: :_?=....-.. ,.,!sor ............ . 
SocTal Worke~; •• _._ ••..••••••••..•••. 
Psy=h~lo;ist~ ............. ·~ •••..•.•••• 
Ser.io~ Ycu~h Cc~;elcr .•.•.••••• e •••• 

yo~~~ r.o~~selo, •..••••••••••••••••••. 
Paia;icfes5io~ai ••.•••••••••••••••••• 

SEClJR I iT 
H=ad Group Su~ervisor and Related .•.• 
Sr. Growp Su~arviso, and Re1ated •.••. 
Group Supervisor and Related •••• ~ •••. 

OT.-lEK CLI E~!T-SERV! ~IG 
ChapJain ••••••••••••••••••••••••••••• 

70 
106 
295 
72 

8 
40 

123 
744 

4 

522 
i1 
41 

410 

19 
19 

Male 

1,495 63.i 

1,978 84.2 

273 79.1 
24 88.9 

148 78.7 
31 96.9 
68 93.2 
2 8.0 

1,235 84.5 

64 91.4 
90 84.9 

237 80.3 
62 86.1 
4 50.0 

30 75.0 
113 91.9 
631 84.8 

4 100.0 

451 86.4 
70 98.6 
38 92.7 

343 83.7 

19 100.0 
19 100.0 

Female 

.¥ 

853 36.3 

370 15.8 

72 ZO.9 
3 11.1 

40 21.3 
1 3.1 
5 6.8 

23 92.0 

227 15.5 

6 8.6 
16 15.1 
58 19.7 
10 13.9 
4 50.0 

10 23.0 
10 8.1 

113 15.2 

71 13.6 
1 1.4-
3 7.3 

67 16.3 

* Percantase3 aao acr~55 for each occupational cat~s~ry ~nd 3ra ba3ed on th~ 
total number in the first column. 

According to Table 15, full-time female personnel comprised 

only 15.8 percent of the Department's Client-Serving staff, 

as compared to the Affirmative Action Goal of 36.3 percent. 
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TA8LE 16 

Sex by Occupational Category 
'for Fui l-Ti~= SdQ,:)Or't StJff in y,JI..;:h .:::".;~!1ori ti" 

As of Septe:::oer 30. 1979 

-----------------~---~-----!""' .. ---'----
! 

OccupatIonal Categorl 

AFFI ? .. '~'; II V E ACT 1011 GOAL. ••••••••••••••••• 

TOTAL SU??ORT STAFF •••••••••••••••••••••• 

ADHI N I STI! . .;rr VE 
Adm. II - IV and Related •••••••••••• 
Adm. I and Related •••••••••••••••••• 
Program Administrator •• __ ••••••••••• 
Other Adrninistrattve .. _ .............. . 

PROFESSIONAL 
Research .••...•••••••••••••••••••••• 
Fi$./Acct./8ud~atl::_ ·t •••••••••••••• 
Business Servic:es _____ •••••••••••••• 
Medical ••••••.••• ____ ••••••••••••••• 
ED~ •••••••••••••••• ___ •••••••••••••• 
,.. ...... _- ,,--~ .... _ ... - .. 
...... 1 .... t. WI G:J.;;t 1"" •• .:,.. __ ••••••••••••••• 

STUDENT I ~:T~RNS AND i:'S~. 

TECHN:C~.L .::'10 R::!...~ta 
Su~~rvis~ry ••••••••••••••••••••••••• 
Jnte~ed!ate •••• _._ •• __ ••••• _ ••••••• 
Entry ••.••••••••••••••••••.•.••••••• 

TRADES 
Jour~~yparson •• __ ••••••••••••••••••• 
MaIntenance ••••••••••••••••••••••••• 
Food Seivice •.•••••••.•••.•••...•.•. 
Janitor ..........•.•..•.•........... 
Other Trade Classes ........... : .... . 

CLERIC.!..l 
Su?e~Vrsory ••• ~ ••••••••••••••••••••• 
rnter~edIate •••.•••••••••••••••••••• 
Entry .•.•••.•••••••••••••••••••••••• 

Total 

1,417 

113 
37 
62 
14 

5 

261 
13 
41 
17 

119 
8 

63 

1 

Male 

903 63.7 

M1 

100 
33 
52 
12 
3 

144 
8 

20 
10 
60 

6 
40 

45.2 

84.7 
89.2 
83.9 
85.7 
60.0 

55.2 
61.5 
48.8 
58.8 
50.4 
75.0 
63.5 

1 100.0 

118 16 .13.6 
4S 11 24.4 
64 S 7.8 
9 -- --

449 342 76.2 
129 128 99.2 

S9 59 100.0 
177 100 56.5 

33 16 43.5 
51 39 76.5 

470 38 8.1 
161 26 16.1 
305 12 3.9 

4 -- --

Female 

514 

i75 

18 
4 

10 
2 
2 

117 
5 

21 
7 

S9 
2 

23 

36.3 

54.3 

<)- -.1,"' • .J 
10.8 

. 16.1 
14.3 
40.0 

44.8 
38.5 
51.2 
41.2 
49.6 
25.0 
36.5 

102 36.4 
34 75.6 
59 92.2 

9 100.0 

107 23.8 
1 0.8 

77 43.5 
17 51.5 
12 23.5 

432 91.9 
135 83.9 
293 96.1 

4 1QO.0 

* Percentages add across for eacn occupational cate~ory and are b~sed 
on the total number in the first column. 

As seen in Table 16, female employees exceeded the affirmative 

action goal. of 36.3 percent in Technical and Related (86.4 per­

cent) and Professional (44.8 percent) but were below in t~o cate-

gories - Administrative (15.3 percent) and Trades (23.8 percent). 



APPEN:OIX I 

Youth Authority Class.es 

ADMINISTRATIVE 

Administrators II - IV and Related: 

Chief, Medical Services; Youth Authority Admi~istrator III; 

Education Program Supervisor; Business Manager? Correctional; 

Depar~ental Food Administrator; C.E.A. I; C.E.A. II; C.E.A. III; 

C.E.A. IV; Depar~ental Construction and Maintenance Supervisor; 

Depar~ental Safety Coordinator. 

Administrator I and Related: 

Youth Authority Board Representative; Volunteer SerTices Acmi~is­

t:ator; Youth Authority Administrator I, Community; Research 

Specialist I, II, and III; Youth Authority Administrator I, 

Rehabilitation; Chief of Facilities Pla~ning; Research Manager 

III (Social Behavior); Research Manager II; Staff Services ~nager 

I? II and II!; Criminal Justice Specialist I, II and III. 

Progra: Administrator. 

Other Administrative: 

Specialist in Ethnic Studies; Administrative Assistant I and II; 

Associate Governmental Program Analyst; Deputy Clerk, Youth 

Authority. 

:'RonSSIONAL 

Research: 

Research Manager I; Associate Statistician; Research Analyst I and II; 

Assistant Statistician; Research Assistant I, II, III, IV, and Va 
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Fiscal/Acco~ting/Personnel/Budget/Management: 

Fiscal Officer I and II; Accounting Officer II and III; Associate 

Personnel Analyst; Associate Management Analyst; Associate Budget 

Analyst; Institutional Accounting Officer; Accountan~ Trainee; 

Accountant I; Junior Staff Analyst; Staff Services Analyst. 

Business Services: 

Business Manager I and II; Business Services Officer I, II, and III; 

Pro~~ent and Services .Officer Ij Business Service Assistant; 

P~~-u Canteen Manager II. 

Medical: 

Chie= Medical Officer, Correctional; Supervising Dentist; Dentist; 

Phys!c1a~ and Surgeon; Supervising Nurse II; Registered Nurse I, II, 

and III; Senior Cl~~;~ Laboratory; Senior Medical Technical 

Assis:ant; Clinical Laboratory Technologist; Senior X-Ray Technician; 

Surgi:al ~urse I; Pre-Registered Nurse; Recreation Therapist; Medical 

Transc=iberj Medical Stenographer. 

ED? (Elec:=onic Daea Processing) : 

Senior Data Processing Technician; Data Processing Technician; Data 

Process~g Manager I; Staff Data Processing Analyst; Associate Data 

Processing Ana.lj"st; Associate Programmer Analyst. 

Other Professional Classes: 

Staff Counsel. l:I and III; Information Officer I and II; Coordinator, 

Family Life Ed1.:tcation; Career Opportunities Development; Law Enforce­

ment Consultant:; Volunteer Sel;'Vices Consultant; Community Services 

Consultant I; 1:raining Officer I and II; Assistant Criminal Justice 

Specialist; Equal Employment Opportunity Analj"st; Special Consultant 

(Administrative); Architectural Associate; Legal Counsel. 
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T!CENICAL AND RElAl'ED 

Superrls01:Y: 

"Programmer; Senior Graphic Artist; Personnel Assistant II and III; 

~dical Technical Assistant; X-Ray Technician; Key Data Supervisor I; 

Statistical Clerk; Accounting Technician. 

Intermediate: 

Supervising Account Clerk I; Senior Tabulating Machine Operator; 

Personnel Assistant Ii Tabulating ~~chine Operator; Dental Assist­

ant; Bookkeep~g Machine Operator II; Senior Word Processing Tech­

nician; word Processing Technician; Power Keyboard Type'Nriter 

Operator; Key Data Ooperator; Account Clerk II; ~~chine Operator I. 

Etlt-=1~ 

Persounel Assistant Trainee; Boo~~eeping Machine Operator I; 

Hospital ~..id. 

TR)..DES 

Jourueyper:sons : 

Plumber I and II; Steamfitter; Electrician Supervisor; Electrician; 

Electrician I and II; Carpenter; Carpenter I and II; Mason; 

Painter Supervisor; Painter; Painter I and II; Lead Automobile 

Mechanic; Stationary Engineer Supervisor; Stationary Engineer Ij 

Refrigeration Engineer; Heavy Equipment Mechanic; Automotive Pool 

Manager Ij Automobile Mechanic; Automotive Equipment Operator I 

and II; "Barbershop Manager; Barber; Supervisor of Euilding Trades; 

Metal Trades; Structural Steel Welder; Fusion Welder; Boiler Room 

Tender. 
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Maintenance: 

Maintenance ~echanic; Supervising Groundskeeper I and II; Building ,. 
Maintenance Worker; Lead Groundskeeper; Groundskeeper. 

Food Services: 

Food Manager; Food Administrator I and II; Child Nutrition Consul-

tanti Supervising Cook I a'a.d II; Butcher-Meat Cutter II j Baker I and 

II; Cook I and II; Food Service Assistant I and II. 

Janitor:: 

Ja~:or S~~e~or I, II, and III; Supervising Housekeeper I; House-

kee~sr; Janitor. 

Other Trade Classes: 

Chief of Plant Operation I, II, and III; Chief Engineer Ij locksmith; 

War="ouse Manager I; Fi~e Chief; Heavy Truck Driver; Shoemaker; 

InsC!.t:.ution Firefigh:er. (part. time); WarehOllSe Worker; Laborer; 

Laborer, Building Trades; Seamer; Assistant Seamer; laundrJ Super-

visor I ~d II; Laundry Worker; Laundry Finisher; Motion Picture 

Opera:~r; Pia~ist; Water and Sewage Plant Supervisor. 

Supervisot7: 

Materials and Stores Supervisor I and II; Secretary; Supervi~ing 

Clerk Ij Supervising Clerk Typist Ii Proper.ty Clerk! and II; 

Senior Clerk; Executive Secretary I; Office Ser\~ces Supervisor I; 

Office Technician; Senior Stenographet'. 

Inter.nediate: . , 
Stock Clerk; Office Assistant II (Typiti,g); FUr.1 Clerk II; Stenographer. 
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Entry: 

Office Assistant I (Typing); Office Assistant I and II; Assistant 

Clerk;' Seasonal Clerk. 

~...ACBER 

Supervisor:r: 

Supervisor of Compensatory Education; Supervisor of Correctional 

Education; Supervisor of Academic Instruction; Supervisor of Voca­

tional L~truction. 

Academic: 

Youth Authority Teacher; Teacher (Arts and Crafts) (Business Edu­

cation) (Elementary Education)' (Emocionally Handicapped) (High 

School Education) (Home Economics) (Mentally Retarded) (~usic) j 

Principal Librarian; Librarian; Library Technical Assistant I. 

Recreation/?E.: 

Teacher (Recreation and Physical). 

Voc.11.io·~l: 

Vocational Instructors (26 specialties). 

Paraprofessional: 

Teaching Assistant; Substitute Teacher (inte~ttent). 

TREA'!MEN'r 

Super~sor of Special Treatment. 

Supe!vlsor, Community Treatment Program. 

Parole Agent III. 

Paro".e Agent II. 

Parole Agellt I. 
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Treatment Te~ Supervisor. 

Social toloT.'kers: 

Supervising Social worker I and II; Social Worker, Youth Authority. 

Psychologist: 

Senior Psychologist; School Psychplogist; Staff Psychologist (Clinical); 

Sta!f Psychiatrist; Psy~hology Ass~ciate. 

Senior Youth Counselor. 

Youth Cc=selo;. 

P araprotessiocal,: 

Pa~le Aid; Social Service Aid; Social Service Assistant I and II; 

Foste= Gra:dp~rent; Youth Aid. 

SECUP.!!"! 

Hea.d Grcu; Supervisor atld Related: 

!lead G:-::?T.Ip Super-n.scrj Supernsing Transportation Officer; lead 

T=s""os-;ortation Officer; Assistant Head Group Supervisor. 

Senior G~~~ Supervisor and Related: 

. 5e.llior Group Supervisor; Transportation Officer, Youth. 

Group Supervisor and Related: 

Group Supervisor; Correctional Program Assistant. 

OTHER CL!!:NT-SERvntG 

Chaplain: 

Catholic Chaplain; Protestant Chaplain. 
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