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EXECUTIVE SUMMARY 

The purposes of this assessment project were as follows: a) determine 

I what the correctional officer and supervisory staff perceive to be the most 

I 
impor.tant aspects of the correctional officer position, b) determine the 

congruence between these perceptions and the training' offered by the 

I Training Academy, c) make' recommendations for correcting identified 

weaknesses in the training program, and d) develop a monitoring system to 

'I be used by the Traini,ng Academy to monitor trainees' performance and 

I 
provide data for future evaluations. The Planning and Research Unit of the 

Oklahoma Department of Corrections was assisted in this project by a 

I consultant hired with funds awarded by the National Institute of 

Corrections (grant no. BF-S). 

I The methodology employed in this project involved fou:!: phases: a) 
",' 

I 
field interviews with Oklahoma state corrections personnel, b) development 

and administration of a survey instrument designed to assess staff training 

I needs, c) review of training programs of two other training academies, and 

d) observations of training classes conducted by the Oklahoma Department of 

I Corrections Training Academy. Field interviews were conducted to give the 

project personnel an opportunity to discuss training in an informal manner 

I with correctional officers and other personnel and to observe some of the 

I 
correctional officers' duties. This information provided the groundwork 

for the development of the needs assessment survey instrument. The needs 

I survey instrument was mailed to 931 employees at department facilities and 

to 50 out-of-state corrections departments. Return rates were 61.4 percent 

I (572) for in-state respondents and 56.0 percent (28) for out-of-state 

I 
respondents. 
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Major findings from the survey instrument were as follows: a) I 
personnel at community treatment centers felt the corrE~ctional officer was 

more actively involved in treatment and less involved in strictly custodial I 
;ictivities than personnel at institutions; b) personnel at community 

treatment centers expressed a strong need for correctional officers to hav~ I 
separate training in the final stages of training which emphasized the I 
un~que aspects of community treatment centers; c) personnel at 

institutions 'and community treatment centers perceived several job aspects I 
as important which were not emphasized in the training curriculum; and d) 

personnel perceived a need for more active student participation in 

training classes and for more on-the-job training to be provided. 

Data gathered from the participant observer revealed three con~istent 

weaknesses which occurred during training classes. First, over utili-

zation of video-tapes, which were of poor video quality, reduced the 

utility of several classes. Second, there was a lack of student partici-

pation during training classes. The third problem identified was time 

allocations which may have been disproportionate to the importance of 

training areas. 

On-site visit of the New York Correctional Service Academy allowed 

project personnel to observe the facilities and curriculum of an American I 
Correctional Association accreditated training program. This visit 

provided experiences which were beneficial for the recommendations made in I 
relation to the organization and structure of the Oklahoma training 

academy. 
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Recommendations based on the information provided by this project 

';t7ere divided into organizational and curriculum related sections. Or­

ganizational recommendations, by area, were as follows: 

I. Correctional officer selection, training and assignment. 

A. It is recommended that the hiring of correctional officers be 

centralized and that all newly hired per'sonnel be assigned to the 

training unit for basic training priol:' to receiving permanent 

assignments. Enough correctional officer positions must be 

allocated to the training academy to meet the manpower needs of 

the Department. With centralized h.iring, every effort should be 

made to honor the facility or geographic location preferences of 

newly hired correctional officers. 

B. It is recommended that the Public Information Office undertake a 

campaign to upgrade the public image of correctional officers. 

II. Training academy capabilities and staff. 

A. It is recommended that the training academy develop and upgrade 

capabili ties ~n the following areas: graphics, video 

production, and library services. Additional staff should be 

hired as necessary and the required equipment purchased. 

B. 

C. 

It is recommended that the training academy implement a moni­

toring system so that training can be continously evaluated. The 

training aoademy staff should be augmented to include a staff 

member with the expertise to implement such a system. 

It is recommended that an advanced correctional officer school 

be developed cmd that a field training officer program be 

implemented. Full time trainers under the supervision of the 

vii 



Director of Training should be assigned to the field units. 

III. Separate training for institutional and community treatment center 

correctional officers. 

A. It is reccmmended that the training academy develop a core basic 

correctional officer curriculum for both institutional and 

community treatment center correctional officers and also 

separate special curricula for each. 

B. It is recommended that a task analysis of correctional officer 

duties and responsibilities in institutions and community 

treatment· centers be conducted so that an adequate curriculum 

can be developed. 

IV. Planning and budgeting. 

A. It is recommended that the training academy director be required 

to formulate both short range and long range plans so that the 

future training needs of the department will be met. Such 

planning should be carried out in conjunction with input from a 

Training Advisory Board composed of key Department of 

Corrections personnel. 

B. It is recommended that the training academy be allocated a 

separate operating and personnel budget to be managed by the 

Director of Training. 

Curriculum recommendations were based on the experiences of the 

participant observer who attended Basic Correctional Officers Training 

program and on discussions with other class participants. These recom­

mendations, based on blocks within the training curriculum, are as follows: 
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I. Federal and state agencies. 

It is recommended that video tapes of speakers be used only when 

speakers are unavailable. If tapes are used, trainers must be present 

to answer questions that arise. Training aids should be used to 

supplement the presentations, and class involvement should be 

increased through such activities as a mock-up of a crime scene. 

II. Self defense. 

It is recommended that protective equipment be provided trainees for 

self qefense classes so that techniques can be practiced without fear 

of injury. The time alloted to self defense should be increased from 

20 to 40 hours to ensure that participants are adequately trained . 

Proficiency tests should be administered. 

III. Physical training. 

It is recommended that physical conditioning should be allotted a 

specific time period each day sufficient to provide some physical 

conditioning for participants,. At least thirty hours should be 

provided. ~n obstacle course should be built for participants use to 

make physical conditioning classes more interesting.and effective. 

Minimum requirements should be established which all trainees must 

meet. 

IV. Weapons 

II It is recommended that weapons training be increased to 40 hours for 

I 
I 
I 
I 

institutional correctional officers and include training in night 

firing and in the uSle and effects of chemical agents. 

ix 



V. Criminal law 

It is recommended that the courses in the criminal law block be 

presented in a more logical and meaningful order and that live 

trainers present the material. 

VI. Field procedures 

It is recommended that field procedures be expanded from 19 hours to 

32 hours. Efforts should be made to encourage class participation. 

VII. General law enforcement 

It is recommended that efforts be made to replace these courses with 

more relevant ones. 

VIII. Emergency medical 'treatment 

It is recommended that emergency medical training be presented at the 

I 

I 
I 
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I 
training academy. The 8 hours transportation time saved should bel 
used for instruction. 

iX. General information 

It is recommended that more time be allotted the substance abuse 

course for class discussion; that the human relations course be 

extended and better structured; and that the sex offender course· be 

presented live. 

X. Additional substantive areas which should be covered. 

It is recommended that courses addressing the following substantive 

areas be added to the curriculum: escape situations, hostage situa-

tions; high tension situations, and emotionally disturbed inmates. 
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CHAPTER I 

INTRODUCTION 

In the Spring of 1979, officials of the Oklahoma Department of 

Corrections made the decision to conduct an assessment of Basic Corrections 

Officer training provided by the Training Academy. This decision was in 

accordance with Department of Corrections Policy Statement number P-

110300, "Uniform Standards for Training Employee", which requires that 

training be " ... routinely evaluated in terms of meeting employee training 

needs." 

The Training Academy has frequently been the object of evaluations 

1 since its founding in February 1976 , e. g., Johnson (1977); Wise and 

Wysenger (1977); and Callison and Parsons (1978). Johnson (1977) and Wise 

and Wysenger (1977) peripherally addressed the issue of employee training 

needs; however, since these studies were carried out, training 

requ.irements have greatly changed and the Training Academy has increased in 

staff from four employees to eight employees. The most recent study did 

not address training needs but rather focused on the operational 

effectiveness of the Training Academy. TIle present project was undertaken 

to meet the specific requirement o~ Polic~ Statement number P-110300 stated 

above, with respect to Basic Corrections Officer training. 

At the time the present project was conceptualized and planned, the 

Basic Corrections Officer training course comprised only 80 hours of 

1 Between 1973 and 1976, training for Department of Corrections employees 
was conducted by the Professional Agency for Correctional Training 
which was funded by the Law Enforcement Assistance Administration. 
Prior to 1973. there was no centrally organized training program. 
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training and was a component of a larger training program designed to meet 

the training standards for adult correctional institutions established by 

the Commission on Accreditation for Corrections of the American 

Correctional Association. Topics related to basic correctional matters 

were covered. 2 On June 1, 1979, however, Senate Bill 138 was unexpectedly 

signed into law. The new law required, among other things, that 

corrections officers be 23 years of age and either have 3~college credit 
'. 

hours or receive peace officer certification training. This latter 

requirement necessitated rapid and drastic changes in the basic officer 

curriculum to incorporate courses meeting the standarns for peace officer 

. training established by the Council on Law Enforcement Education and 

Training. 3 Basic training increased from 80 hours to 200 hours and included 

such courses as laws of arrest, search and seizure, accident investigation, 

and so on. Fortunately, data collection for the assessment project had not 

yet begun when the change occurred. 

The purposes of the assessment project were as follows: a) determine 

what the correctional officer and supervisory staff perceive to be the most 

important aspects of the correctional officer.position, b) determine the 

congruence between these perceptions and the training offered by the 
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Training Academy4, c) make recommendations for correcting identified I' 
weaknesses in the training program, and d) develop a monitoring system to 

be used by the Training Academy to moni tor trainees' performance and 

2Corrections officials expected the Governor to veto this bill since 
it greatly raised the basic salary of corrections officers. 

3 The law went into effect June 1, 1979. The first subsequent basic 
training course commenced July 1, 1979. 

4 
Only Basic Correctional Officer Training was assessed. Not covered 
were pre-service and in-service training. 
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provide data for future evaluations. The Planning and Research Uni t of the 

Oklahoma Department of Corrections was assisted in ,this project by a 

consultant hired with funds awarded by the National Institute of 

Corrections (grant no. BF-S). 
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CHAPTER II 

METHODOLOGY 

The methodology employed in this project involved four phases: a) 

field interviews with Oklahoma state corrections personnel, b) development 

and administration of a survey.instrument designed to assess staff training 
. 

needs, c) review of training programs of two other training academies, and 

d) observations of training classes conducted. by the Oklahoma Dep~rtment of 

Corrections Training Academy. Field interviews were conducted to give the 

project personnel ~n opportunity to discuss training in an informal manner 

with co~rectional officers and other personnel and to observe some of the 

correctional officers duties. This information provided the groundwork 

for the development of the needs assessment survey instrument. Survey 

results were utilized along with training class observation data and 

information from training academy visits to formulate curriculum 

recommendations. 

Field Interviews o£ Correctional Personnel 

During the period of August 6 to September 6, 1979, nine institutions 

and five community treatment centers were visited by project staff. Table 

1 presents the facilities visited and indicates the security level of each 

(see Appendix A for definition of security levels). Note that all levels 

of security except "close" are represented by the sites visited. 

The purpose of the visits were twofold: a) to observe correctional 

officers at work, and b) to obtain information on staff perceptions of 

correctional officers' training. By spending time with correctional 

officers as they performed their functions, project 'staff were able to 

4 
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TABLE 1 

SITES VISITED BY PROJECT STAFF 

Facility or Unit 

Institutioti3 

Oklahoma State Penitentiary (OSP) 
Oklahoma State Reformatory (OSR) 
Oklahoma State Penitentiary (OSP) 

(Women's Ward) 
Lexington Assessment and Reception 
Center (LARC) 
Joseph Harp Correctional Center (JHCC) 
Lexington Correction Center (LCC) 
Mabel Bassett Correctional Center (MBCC) 

(for women) 
Ouachita Correctional Center (OCC) 
McLeod Correctional Center (MCC) 

Community Treatment Centers 

Kate Barnard CTC (KBCTC) 
Clara Waters CTC (for women) (CWCTC) 
Oklahoma City CTC (OCTC) 
Enid CTC (ECTC) 
McAlester CTC (MCCTC) 

Security Level 

Maximum 
Maximum 
Maximum 

Maximo'll 
Medium 
Medium 
Medium 

Minimum 
Minimum 

Community 
Community 
Community 
Community 
Community 
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familiarize themselves with the work world of the correctional officer. 

Project staff were at the same time able to ask correctional officers and 

other staff (i. e., wardens, deputy wardens, eTC superintendents, case 

managers, and training coordinators) questic)ns concerning training. Over 

100 individuais were interviewed. The following questions, at a minimum, 

were asked: 

Do you feel correctional officers are adequatel~ prepared to handle 
their jobs? 

- What are the most important or helpful areas covered by correctional 
officer training? 

- What are the least important or helpful areas covered 
tional officer training? 

by correc-

- How can the Oklahoma Department of Corrections improve correctional 
officer training? 

Notes were taken of responses to the above questions and salient 

points of ensuing discussions were recorded. Information from these 

interviews was used in the development of the needs assessment survey 

instrument. 

Survey Instrument DeveI"~')pment 

The initial draft of the needs assessment instrument was submitted to 

the Training Grant Advisory Board for review. This group included 

experienced correctional supervisory personnei assigned to institutions, 

community treatment centers and the administration unit. This instrument 

was also submitted to the deputy diractors and assistant deputy directors 

of the Department, The instrument was approved and was then pre-tested by 

administering it to a group of 27 correctional officers who were enrolled 

in the Basic Correctional Employee Training. The officers were also asked 

for comments concerning the instrument itself. As a result of the pre-

6 
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test,the instrument was modified. The introduction ~las reworded, two I 
questions were changed, and four open-ended questions were added. 

The questionnaire (see Appendix B) was divided into six sections with 

respondents to the questionnaire remaining anonymous. Section I asked the 

respondent for background data such as age, length of service, rank, etc .. 

Section II consisted of 49 likert items (on a scale of 1 to 7) on which the 

respondent was requ.ired to rate each item in terms of importance. The 

items corresponded to specific job performance and training areas such as 

communications with inmates, pistol training, first-aid, and so on. 

Section III presented sixteen areas of corr~ctional officer training on 

which the respondent was asked to rank each area in .order of importance. 

Section IV was composed of six likert items (on a scale of 1 to 7) on which 

the respondent was required to rate in terms of degree of "helpfulness." 

These items represented the most frequent suggestions during site visits 

for changing the training program (see C.O. Training Evaluation Progress 

Report 2). In Section V, four open-ended questicms were presented which 

asked the respondent to relate training receive!d to certain on-the-job 

experiences. In the final se.ction the respondent was asked to comment on 

correctional officer training. 

Data Collection Procedures 

tn November of 1979, each institution and community treatment center 

was sent copies of the survey instrument, accompanying standardized 

directions and a cover letter signed by the Director of the Department of 

Corrections (see Appendix B). Wardens and communi ty treatment center 

superintendents were asked to have all correctional officers on their staff 
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complete the survey. They were also requested to complete one themselves 

and to have their assistants complete the questionnaire. Follow-up 

telephone calls were made by project staff to insure that questionnaires 

had been received and to answer questions about the survey. Completed 

questionnaires were requested by the end of the first week of December 

1979. 

A questionnaire was also mailed to the department of corrections of 

each'of the other 49 states, plus Washington, D. C. (see Appendix B 

for a copy of the cover letter). Responses were received from 28 (56 

percent) of the states, including seven of the eight other states from LEAA 

Region "D", the same region as Oklahoma. These states were New Mexico, 

Nebraska, Kansas, Arkansas, Texas, Louisiana, and Missouri. The director 

of each corrections department was asked to complete the questionnaire, but 

under different directions. Instead of being asked to respond in 'terms of 

their perceptions of what should be emphasized or what would be helpful in 

training, they were asked to respond in terms of what is emphasized in 

training offered by their department. 

Respondents 

The number and percentage of respondents from each Oklahoma facility 

is presented in Table 2, as well as the number and percentage of out-of­

state respondents. The number in each target population for the in-state 

respondents represents the number of C.O.'s, superintendents, wardens and 

,assistants allocated to each facility during the survey period. Not all 

personnel were available to respond, however, as some were on annual or 

sick leave or absent for other reasons during the survey period (November 5 

to December 3, 1979). The representativeness of the various samples 

8 
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TABLE 2-

RESPONSE RATES BY FACILITY AND FOR OUT OF STATE RESPONDENTS 

Estimated Number Estimated Facility Number in Target Responding Response Rate Population 

OSP 319 205 64.3 
OSR 131 45 34.4 
LCC 92 49 53.3 
JHCC 86 59 68.6 
SCC 72 38 52.8 
OCC 51 31 60.8 
MCC 49 41 83.7 

Institutions 800 468 58.5 

OCTC 16 8 50.0 
KBCTC 15 4 26.7 
HMM 14 11 78.6 
TCTC 12 10 83.3 
MCTC* 11 13 118.2 
MCCTC 16 15 93.8 
LCTC 11 10 90.9 
ECTC 12 11 91.7 
HMF 11 11 100.0 
CWCTC 13 11 84.7 

CTC 131 104 79.4 

DOC Total 931 572 61.4 

Out of State 50 28 56.0 

*Tbe extra responses at this center may be the result of casemanagers 
completing the survey. 
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obtained is questionable. For women, Mabel Bassett did not provide 

responses, while Clara Waters CTC women and Horace Mann CTC women were 

over represented among CTC respondents. For men, Conners Correctional 

Center did not provide any responses, and the two largest CTC's (Oklahoma 

City and Kate Barnard) responded at low rates. 

Review of Training Programs of Other Training Academies 

Project staff visited two training academies: The Oklahoma Highway 

Patrol Training Academy in Oklahoma City (a one day visit) and the New York 

Correctional Services Training Academy in Albany (for three days). The New 

York academy is accredited by the American Correctional Association and 

serves as a model program. The purpose of these visits was for the project 

staff to observe other training programs in order to establish a basis for 

comparison with the Oklahoma Department of Corrections Training Academy. 

Of particular interest were training curriculum, records keeping and 

monitoring systems, and teaching aids used. During the New York academy 

visit the following personnel were interviewed: a) director and assistant 

director of training, b) records specialist, c) librarian, d) video 

technician, e) physical training instructors, f) permanent training staff, 

g) curriculum development specialists, and h) field personnel temporarily 

assigned to training duty. 

Observation of Training Class 

The project coordinator received !6 hours of instruction in the 

methodology of participant observation! prior to participation and 

.} 
Larry Weider, Ph.D., of Oklahoma University, conducted the classes. It 

should also be noted that the participant observer, as an employee of the 
Department, had previously participated in several training courses, 
including Probation and Parole Officer, for a total exceeding 400 hours at 
the Training Academy. 

10 
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observation of the five-week Basic Corrections Employee Training program 

presented by the" Oklahoma Department of Corrections Training Academy. 

Observations were made between September 24:1 1979 and November 5, 1979, 

with the coordinator observing approximately 80% of the classes. During 

the periods of observation, the coordinator took notes on the course 

content presented, teaching methods utilized, the demeanor of trainers and 

students, and significant events that occurred. The project coordinator 

also discussed training extensively with students to elicit information 

concerning their. perceptions of the training offered. 
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CHAPTER III 

RESULTS AND DISCUSSION 

This chapter presents in three sections the results of this project. 

The first section discusses the quantitative data provided by the 

questionnaire designed for the present study (Appendix B). Quest~onnaire 

findings for the in-state sample and for the out-of-state respondents are 

presented. The secopd section summarizes the experiences and observations 

of the participant observer who attended the corrections officer training 

sessions. The final section discusses the on-site visit to the New York 

Training Academy. 

Survey Results 

For in-state respondents this section discusses responses to the 

background items (Section I), items concerning the importance of training 

al.'eas (Section II), and the perceived "helpfulness" of six suggested 

changes in the CO training program (Section IV). Section III of the 

questionnaire, which asked respondents to rank-order sixteen (16) areas of 

Correctional Officer training (see Appendix B), was dropped from analysis 

due to lack of differentiation between areas on the rankings and the lack 

of agreement among respondents from the same facility. Section V and VI 

provided a considerable amount of qualitative information which will 

require summarization in a supplemental report. 

For the out-of-state respondents the data from sections II and IV are 

presented for LEAA Region liD" states (the same region as Oklahoma) and for 

all out-of-state respondents. The out-of-state responses provide an 

indication of the priority of training areas in other states and, in this 

manner, a means of comparing the task of the training unit in Oklahoma with 

a broader base of training units. 

12 
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For Section II the average importance score was calculated for each of 

the 49 training areas included, and these values were utlized to derive the 

rank order of the areas against one another. The item with the highest 

perceived importance was ranked first, followed by the other areas in 

descending order on average perceived importance. Section IV responses 

were averaged across respondents to determine the perceived "helpfulness" 

of each suggestion. 

In-State Responses 

Backgt.'ound Items. Responses to background items are summarized for 

each facility sample in Appendix C.. This background data provides an 

overview of demographi.c characteristics or participants. To determine if a 

relationship existed between background items and item responses, a 

product moment correlation coefficient (Hayes, 1963) was calculated. This 

coefficient may range between -1.0 to 1.0 and expresses the extent to 

which responses for one variable increase or decrease with responses to a 

second variable. 

Of particular interest in the present study were the relationship of 

responses to items in Section II and the age, length at facility, and 

length of employment with DOC of respondents. If strong coefficients 

existed then the results on the items would be difficult to interpret due 

to confounding by background factors. However, correlations between the 

specified variables and item responses ranged from r=- .198 and r=. 238. 

Therefore, it may be concluded that age, length at facility and length with 

DOC did not -confound item responses. 
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Section II Responses. For each facility the average importance score 

and overall rank for the 49 items are provided in Appendix D. The averages 

and rankings across institutions and community treatment centers are 

summarized in Appendix E. In addition, Appendix E provides au" indication 

of the amount of emphasis placed on each of the 49 areas through the number 

of hours devoted by training to the areas. Specification of hours was 

determined by a review of the training, curriculum and from the notes 

provided by the project coordinator. 

On the 49 items the midpoint on the scale was an importance rating of 

4.00. The average resp~nses to the items ranged between 3.40 to 6.58 for 

the treatment center staff, and between 4.05 and 6.59 for institutional 

staff , with only two items (history of corrections and baton training) 

below tbe scale midpoint of 4.00. To assess the amount of agreement which 

existed between facilities in the derived rankings, Kendall's coefficient 

of concordance (Hayes, 1963) was calculated for institutional facilities, 

centers and all facilities combined. Kendall's coefficient reflects the 

amount of agreement which exists between all possible pairs of rankings. 1 

The value of the coefficient ranges from 0.0 to 1.0, with 0.0 representing 

no agreement and 1.0 indicating perfect agreement. 

Agreement on the items was quite high, as indicated by the coefficient 

of .917 for institutions; .874 for community treatment ·centers; and. 763' 

for all in-state respondents. It would appear then that although the 

majority of the average importance values are within a restricted range, 

with only slight separation of items, the rankings derive,d are consiste,nt. 

1 
FO,r interpretation purposes Kendall's Coefficient of Concordance was 
converted to the average r value (Hayes, 1963). s 
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Of interest is the qecreased coefficient found when institutional and 

center staffs are combined. This decreased value of the coefficient 

suggests there is less agreement between the institutional and center 

staffs than within each group. Such a result implies that the perceived 

importance of training areas is contingent upon the type of facility in 

question. The difference in perceived importance is illustrated ip Table 

3, which provides the twenty items for each group with the highest rank. 

Also provided is the training emphasis indicator for each item. 

Sevex.al areas of overlap between the groups exist in the rankings, 

which suggests that there are common areas for correctional officers 

regardless of type of facility. However, correctional officers at 

community treatment centers are more involved in ~reatment activitiesan.d 

have somewhat different custodial responsibilities as an outgrowth of the 

different security requirements and social environments at centers. The 

difference in social environments has been previously demonstrated 

through a system-:-wide testing with the Co·rrectional Institutions 

Environment Scale (Myers & Clark, 1979), which found centers to be more 

treatment oriented and institutions to have a more custodial orientation. 

In the present study the center officers assigned greater importance to 

communication skills and assistance to inmates, while institutional staff 

placed greater importance on custodial matters. These findings suggest it 

may be useful for training to provide a general curriculum for al1 

officers, during the first part of training, with the final stages offering 

specialized training depending on type of facility to which the individual 

will be assigned. 
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TABLE 3 

Twenty I.tems; with the Highest Average Importance 
Scores among Correctional ,Officers at Institutions 

and Community Treatment Centers and the Emphasis for 
Each Item in the C.O,_Training Curriculum 

16 

Institutions Community Treatment Centers 

Rank 

1.5 
1.5 
3.5 
3.5 
5.0 
6.0 

7.0 

8.0 
9.0 

10.0 

11.0 
12.0 

13.0 
14.0 
15.0 
16.0 
17.0 
18.0 
19.0 
20.0 

*Note: 

Item 

Escape Situations (0)* 
Drug Identification (2) 
Hostage Situation (0) 
Self-Protection (I) 
Self-Confidence (0) 
Transportation of 
Prisoners (2) 
Dealing with high tension 
situations (I) 
Weapon Safety (I) 
Communication with Fellow 
C.O.s (I) 
ShakedoNll and Area 
Searches (2) 
Legal Liability of C.O.s (4) 
Legal Obligations of 
C.O.s (I) 
Decision Making (0) 
Riot Intervention (2) 
Professionalism (I) 
Search and Seizure (2) 
Disciplinary Prodecures (2) 
Chain of Evidence (I) 
Crisis Intervention (2) 
Recognizing Drug Abuse'(2) 

Rank 

1.5 
1.5 
3.0 

4.0 
5.0 
6.0 
7.0 
8.0 

9.0 
10.0 
11.0 
12.0 
13.5 
13.5 
15.0 
16.0 
17.0 
18.5 
18.5 

20.0 

Item 

Legal Liability of C.O.s (4) 
~elf-Confidence (0) 
Communicatiun with Fellow 
C.O.s (I) 
Recognizing Drug Abuse (2) 
Professionalism (I) 
Communication with Inmates (I) 
Decision Making (0) 
Dealing with high tension 
situations (I) 
Self-Protection (I) 
Disciplinary Procedures (2) 
Legal Obligations of C.O.s (I) 
Transportation of Prisoners (2) 
Escape Situations (0) 
Shakedotms and Area Searches ~2) 
Hostage Situations (0) 
First Aid (16) 
Chain of Evidence (I) 
Problem Solving (0) 
Cardiopulmonary Resuscitation 
(r) 
Search and Seizure (2) 

Number in parenthesis reflects the number of hours devoted to 
area within the training curriculum. "I" indicates the area 
is incorporated under a general course. 
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Table 3 also indicates that it would be usef~l to re-assess the 

training curriculum in terms of the affected individual's perceived 

importance of areas. Several of the curriculum areas are required to meet 

standards for peace officer' certification and are not optional. Other 

areas included in the training curriculum are optional, and the planned 

increase in training hours required by the Council on Law Enforcement, 

Education and Training may be utilized to provide training in areas 

perceived as importarlt but currently not addressed (e.g., escape 

situations, hostage situations, self-confidence, etc.). Such a re-assess­

ment of the training should consider the difference's which exist between 

institutional and center officers. A task analysis of the correctional 

officer job would more clearly differentiate the responsibilities of 

officers assigned at institutions and at centers. 

Section IV Responses. Table 4 provides the average score on the 

"helpfulness" scale for the six suggested changes in training by 

institutional and community treatment center staffs. Among institutional 

respondents the suggestion "More on-the-job training at correctional 

facility" received the highest "helpful" score (6.02), with training prior 

to assignment (5.38) and use of more active student participation (5.17) 

falling above an average score of 5.00. For center personnel, the 

$uggestion that training should address the differences between center and 

institutional officers was perceived as most "helpful", followed by more on 

the job training. It would centain1y benefit training to consider these 

suggestions. 
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TABLE 4 

Average Score on Helpfulness* of the Six Suggestions 
in Section IV by Institutions, Community Treatment Centers 

and Across All Facilities 

Suggestion 

Rotation of trainees through a 
variety of security installations 
within D.O.C. 

Use of inmate panel discussion 
within training 

Training and selection prior to 
job assignment 

Use of more active Student 
Participation dV1:'ing training 
classes 

More On-The-Job training at 
correctional facility 

Develop final stages of training 
to address the differences between 
CTC and institutional officers 

Institution 

4.08" 

3.31 

5.38 

5.17 

6.02 

4.83 

*Note: The range of possib~ie value is from 1 (low) to 7 (high). 

4.66 

4.22 

4.64 

4.88 

5 .. 73 

5.88 

18 
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Out-of-State Respondents 

Sec tion II Responses. For comparison purposes, the responses to 

Section II items are presented in Appendix E for LEAA Region "D" states and 

for all states which responded. Appendix E also allows a comparison to the 

training emphasis provided each area ~n the current training curriculum. 

Comparison of states from LEAA Region "D" with all other responding 

states revealed regional states assigned higher priorities to weapon 

training and safety (items, 21, 36, and 41) but in other areas were simi1.fir 

to the overall rankings of all responding states. Regional states 

responses on weapons training items also revealed a higher priority than 

the perceived impo"rtance assigned by in-state respondents. 

Section IV Responses. Table 5 presents the average "helpfulness" 
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score for each of the six suggestions. Only one item fell at or below the II 
scale midpoint and five of the items received reasonably high scores. 

Compared to the in-state responses, the suggestions have higher averages 

from out-of-state respondents, with the exceptions of the suggestions 

concerning inmate panel discussions and separation of CTC and institu-

tional offiuers training. 

Participant Observations 
of C.O. Training 

This section provides a brief summarization of the problems within 

I 
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I 

training classes as identified by the project IS participan,t observer I 
during the C.O. training session. A more detailed listing and recom-

mendations to resolve difficulties is provided in Appendix F. In"addition, 

a more fully developed discussion is available in C.O. Training Evaluation: 

Progress Report Number 2. The present section simply presents common 

problem areas to illustrate the need for changes suggested in the recom-

I 
I 
I 
I 



I 
I 
I 
I 
I 
I 
i 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

TABLE 5 

Average Score on "Helpfullness"* of the Six Suggestions 
in Section IV by LEAA Region liD" States and All Responding States 

Suggestion 

Rotation of trainees throughout a 
variety of security installations 
within D.O.C. 

Use of inmate panel discussion 
within training 

Training and selection prior to 
job assignment 

Use of more active Student 
Participation during training 
classes 

More On-The-Job training at 
correctional facility 

Develop final stages of training 
to address the differences between 
CTC and institutional officers 

LEAA Region 
liD" States 

5.43 

3.14 

6.86 

6.57 

7.00 

5.80** 

All Responding 
Stat~s 

5.61· 

4.00 

6.46 

6.21 

6.43 

4.50*** 

*Note: The range of possible values is from 1 (low) to 7 (high) 

**Note: Five of the seven states responded to this item. 

***Note: 22 of 28 states responded to this item. 
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mendations chapter. The stress on problem areas is not to imply that the II " 
classes are devoid of favorable aspects; rather problems are emphasized so 

that corrective action may be t.aken to improve training. 

In general, a set of three CO~Anon problems were identified. The first II 
problem concerns video tape presentations. The video tapes were overused, 

were of poor quality, and at times, very ~ifficult to understand. I 
P.resentations requiring more than one tape were sometimes shown out of 

sequence to accommodate changes in the syllabus. Video presentations were I 
seldom accompanied by handouts referenced during the lecture. In addition, I 
several of the taped presentations were not attended by a monitor or 

instructor who could answer students' questions. 

A second problem area was the lack of student participation in 

classes. The lack of active student participation reduced the learning I 
opportunities and left the student without practical experience. Student I 
participation would have allowed participants to experience difficulties 

which might occur on the job and acquire means of responding to such I 
difficulties. The need for mc)re active student particip~tion was also 

identified by responses to Section IV suggestions in the questi<?nna.ire 

discussed earlier. 

Time allotments for several classes were too short and constitute the I 
third set of problems, A particularly relevant example was the self I 
defemle class, which was combined. with physical conditioning and provided 

only a limited introduction to self defepse. Classes were large and I 
participation was limited due to a lack of protective equipment. Although 

instruction for the self ... ·defense class was excellent, structual and time I 
limitations reduced the utili~y of the class. I 

I 
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On-Site Visit of the New York Correctional Service Academy 

Two members of the evaluation project <the project consultant and the 

project coordinator) visited the New York Correctional Service Academy 

from November 7 through November 9, 1979. This academy was selected as an 

exemplar.y training academy with American Correctional Association 

accreditation for correctional officer training program. The purpose of 

the visi t was to examine the program offered and the manner in which 

training is utilized in the structur.e of . the New York Department of 

Corrections. The on-site visit has been discussed earlier in the C.O. 

Training Evaluation: Progress Report Number 2. The present section 

provides a summary of the findings from the on-site visit. 

The New York Department of Corrections employs 7,200 correctional 

officers "for 33 correctional facilities. During any given year training is 

required by 300 to 1500 new officers. To accommodate the training needs of 

the department, the training academy is housed in a four story building 

located on sixty acres, with a maxi!llum ca~acity of 240 trainees. Staff of 

the academy consists of 25 permanent members, all but four of which are 

involved ~n training, and an additional 200 trained correctional officers 

borrowed from correctional facilities. New officers participate in 320 

hours of training which requires eight weeks to complete and then followed 

by four weeks of on-the-job training. 

Hiring in New York is centralized. Prospective officers must pass a 

civil service test and from those who meet the required minimum score, the 

Department of Corrections select new employees to fill existing vacancies. 

After selection, the individual is placed on 52 weeks of probation and 

assigned to training. A new officer may not be assigned to a facility 
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I 
until tr.aining has been completed. While assigned to training, the new I 
officers are paid their wages from the training academy's budget (which was 

$1,000,000.00 for 1979), with the size of the training classes dependent on I' 
the department's need for new officers. Approximately 40% of the officers 

leave during the first two years of employment, so that the need for new I 
officers is fairly c~nsistent. 

Approximately 87% of the trainees complete the curriculum. If a 
I 

trainee fails to meet all requirements, the training academy terminates the I 
employee. Those completing the eight weeks are assigned by the department 

to a facility, at which the new officer completes the four weeks of on-the- I 
job training. Assignment is totally at the discretion of the department 

and is not an option for the employee. 
I: 

To assist the academy a video-production center has been developed I: 
which provides the video tapes utilized by training and other external 

agencies. This center, built at a cost of approximately $250,000.00, also I 
provides production of training films for other units within the 

department. For example, video-tapes for the vocational education program I 
are produced by the center. I 

Permanent staff members have received extensive training in prepara-

tion for their specialized area of ~xpertise, such as weaponry, inter- I 
personal communication, or physical training. In addition, the 

correctional officers from the various facilities that are utilized by the I 
training program have also received specialized training beyond that of 

other officers, in~lt!Jing course work in preparation for the trainer's 
I 

role. These officers perform a variety of duties for the academy, which I' 
includes teaching classes. In this manner, all courses have instructors 

with not .only specialized knowle.dge but also actual field experiences. I 
I 
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CHAPTER IV 

RECOMMENDATIONS 

This chapter presents recommendations for changes in the adminis­

tration and organization of the training academy as well as recommendations 

for changing the curriculum offered. The organizational and adminis­

tration recommendations are based on all facets of the study - field 

interviews, survey data, visits to other training academies, and training 

class observations. tn aqdition, information derived from conversations 

between project staff and top Department of Corrections administrators, 

including the Director of Corrections, the Deputy Director of Technical 

Services, and the Director of Training, has contributed to the formulation 

of the recommendations. The recommendations for changing the curriculum 

are based primarily on the results of the participant observation of the 

training class and the survey results. 

Organizational Recommendations 

Correctional Officer Selection, Training and Assignment 

The Department of Corrections does not require that newly hired 

correctional officers receive basic training before being assigned to 

regular correctio.lal officer duties. Even with the passage of the recent 

legislation requiring peace officer certification of 30 hours of college 

for correctional officers, individuals who do not have the required college 

hours may be hired and assigned to regular duties before actually receiving 

the mandated training. It is of course not desirable to have untrained or 

insufficiently trained personnel working as correctional officers, but 

under the present hiring and training practices, there are seldom any 
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trained individuals available when vacancies arise. To solve the problem, 

hiring and training procedures must be revised to allow for the development 

of a reserve of trained correctional officers from which wardens and 

superintendents could draw.to meet their manpower requirements. 

IT IS RECOMMENDED THAT THE HIRING OF CORRECTIONAL OFFICERS BE CENTRALIZED 

AND THAT ALL NEWLY HIRED PERSONNEL BE ASSIGNED TO THE TRAINING UNIT FOR 

BASIC TRAINING PRIOR TO RECEIVING PERMANENT ASSIGNMENTS. ENOUGH 

CORRECTIONAL OFF.ICER POSITIONS MUST BE ALLOCATED TO THE TRA~NING ACADEMY TO 

MEET THE MANPOWER NEEDS OF THE DEPARTMENT. WITH CENTRALIZED HIRING, EVERY 

EFFORT SHOULD BE MADE TO HONOR THE FACILITY OR GEOGRAPHIC LOCATION 

PREFERENCES OF NEWLY HIRED CORRECTIONAL OFFICERS. 

With centralized hiring of correctional officers, recruiting re­

sponsibilities will also have to be centralized. Recruiting efforts can be 

greatly assisted by a public information or public relations campaign to 

improve the public image of correctional officers. Such a campaign will 

have to be statewide in scope since correctional officer trainees will have 

to be recruited from all areas of the state. If the manpower needs of the 

Department of Corrections are to be met, recruiting drives will have to be 

well planned and well coordinated. 

IT IS RECOMMENDED THAT THE PUBLIC INFORMATION OFFICE UNDERTAKE A . C).MPAIGN 

TO UPGRADE THE PUBLIC IMAGE OF CORRECTIONAL OFFICERS. 

Training Academy Capabilities and Staff 

In order to adequately train correctional officers to perform com­

petently and professionally, the training academy must incorporate a wide 

scope of resources. The following capabilities at a minimum should exist: 
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a) graphics, for the production of visual displays, overhead 

transparencies, and slides; Q) video production for the taping and editing 

of presentations, student role playing execises, etc., and c) library 

services, including interlibrary loan capability and literature search and 

review capabilities. The staff level of the training academy should be 

increased to include personnel with the expertise to provide the above 

services. Thus, to the staff should be added a graphics specialist, a 

media specialist, and a librarian. 

IT IS RECOMMENDED THAT THE TRAINING ACADEMY DEVELOP AND UPGRADE CAPA­

BILITIES IN THE FOLLOWING AREAS: GRAPHICS, VIDEO PRODUCTION, AND LIBRARY 

SERVICES. ADDITIONAL STAFF SHOULD BE HIRED AS NECESSARY AND THE REQUIRED 

EQUIPMENT PURCHASED. 

Another critical capability which the Training Academy should have is 

the ability to monitor and evaluate its training activities so that 

training will be responsive to the needs of correctional officers. To 

accomplish this, a monitoring system should be implemented which tracks all 

training received by C.O. 's, including training received at facilities. A 

staff member should be hired to implement the system. AppendixG presents 

a proposed monitoring system developed in conjunction with this project. 

IT IS RECOMMENDED THAT THE TRAINING ACADEMY IMPLEl1ENT A MONITORING SYSTEM 

SO THAT TRAINING CAN BE CONTINOUSLY EVALUATED. THE TRAINING ACADEMY STAFF 

SHOULD BE AUGMENTED TO INCLUDE A STAFF MEMBER WITH THE EXPERTISE TO 

IMPLEMENT SUCH A SYSTEM. 
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~raining should be an ongoing activity. Basic training can only be 

considered an introduction to the correctional officer profession. To 

respond to changing demands made on them, correctional officers must 

continue to develop professionally. There is therefore a need for schools 

in addition to the basic schools and a need for full time training officers 

to work at the various facilities. Furthermore, if th~ approach to basic 

training changes in the future such that part of basic training is 

specialized for institutional correctional officers and community 

treatment center correctional officers (see the following section), one 

means of implementing this requirement would be to have the field training 

officers implement the specialized training component. A field training 

officer program thus offers the capability of ensuring ongoing training and 

specialized training. 

IT IS RECOMMENDED THAT AN ADVANCED CORRECTIONAL OFFICER SCHOOL BE DEVELOPED 

AND THAT A FIE~D TRAINING OFFICER PROGRA.?1 BE IMPLEMENTED. FULL TIME 

TRAINERS UNDER THE SUPERVISION OF THE DIRECTOR OF TRAINING SHOULD BE 

ASSIGNED TO THE FIELD UNITS. 

Because of the small size of the staff of the commu~ity treatment centers, 

perhaps two or three field training ()fficers could adequately handle the 

ongoing training needs of the centers. Figure 1 presents an organizational 

chart for the Training Academy which incorporates this recommendation for 

increased staffing. 
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Figure 1. Organi"zati"onal Chart fQr- the: T~aining' Academy whi"ch includes 
recommended additional positions. 
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"It : 

~~parate Training for Institutional and Community Treatment Center I 
Correctional Officers 

1\ 
The results of the needs assessment survey analysis suggest that the 

duties of correctional officers assigned to community treatment centers I 
\1 

differ ~rom those assigned to institutions. However, there are also. many 

similarities in job functions. A feasible approach to training both groups 
I 

is to combine the groups for that portion of the training that is I 
". 

applicable and relevant to both groups and then to split the groups up for 

the remainder of the course. The latter course work could be provided at I 
the Training Academy, or it could be presentea in an on-the-job training 

format under the supervision of institutiona.l and community treatment I 
center field training personnel. I 
IT IS RECOMMENDED THAT THE TRAINING ACADEMY DEVELOP A CORE BASIC 

CORRECTIONAL OFFICER CURRICULUM FOR BOTH INSTITUTIONAL AND COMMUNITY 
I 

TREATMENT CENTER CORRECTIONAL OFFICERS AND ALSO SEPARATE SPECIAL CURRICULA II 
FOR EACH. 

I , 

In order to develop appropriate curricula for institutional and 

community treatment center correctional officers, the Training Academy I 
should detailed information and concerning duties the have 

responsibilities of correctional officers in each setting. To determine I 
these differences, a detailed task analysis needs to be undertaken. I 
IT IS RECOMMENDED THAT A TASK ANALYSIS OF CORRECTIONAL OFFICER DUTIES AND 

RESPONSIBILITIES IN INSTITUTIONS AND COMMUNITY TREATMENT CENTERS BE I 
CONDUCTED SO THAT AN ADEQUATE CURRICULUM CAN BE DEVELOPED. I 

I: 
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Planning and Budgeting 

The Training Academy must as a matter of course develop both short 

range and long range plans to ensure that the: academy is proactive and 

responsive to the training and manpower needs. of the Department. Top 

academy personnel should request input from wal:dens and superintendents 

and other managers when developing plans. The establishment of a training 

advisory board similar to the training grant adv:l-sory board could b~ the 

means whereby the Training Academy receives input i. for planning. 

IT IS RECOMMENDED THAT THE TRAINING ACADEMY Dt.RECTOR BE REQUIRED TO 

FORMULATE BOTH SHORT RANGE AND LONG RANGE PLANS SO TF-JAT THE FUTURE TRAINING 

NEEDS OF THE DEPARTMENT WILL BE MET. SUCH PLANNING\SHOULD BE CARRIED OUT 
\ 

IN CONJtJNCTION WITH INPUT FROM A TRAINING ADVISORY 130ARD COMPOSED OF KEY 

DEPARTMENT OF CORRECTIONS PERSONNEL. 

i 
\ 
\ 

The training academy should function with more autonomy than now 

exists, and it must have a separate operating and p;.ersonnel budget if 
\ 

meaningful planning is to take place. This would improv(~ the management of 

the Training Academy, simplify future cost-benefit \assessments, and 

increase accountability for the training unit. 

\ 

IT IS RECOMMENDED THAT THE TRAINING ACADEMY BE ALLOCATED A SEPARATE 

OPERATING AND PERSONNEL BUDGET TO BE MANAGED BY THE DIRECTt7R OF TRAINING. 
\ . 

Curriculum Recommendations 

Recommendations for curriculum changes within each course area are 

presented below. More detailed class-by-class recommendat:i.;ons can be 
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found in Appendix F. The subheadings below refer to course areas or blocks 

of training. 

Federal and State Agencies 

Presentations in this course area were on video tape of poor visual 

and auditory quality. Trainers were not always present during the showing 

of the tapes to answer questions and no exhibits were available to 

illustrate important topics of the presentations. 

IT IS RECOMMENDED THAT VIDEO TAPES OF SPEAKERS BE USED ONLY WHEN SPEAKERS 

ARE UNAVAILABLE. IF TAPES ARE USED, TRAINERS MUST BE PRESENT TO ANSWER 

QUESTIONS THAT ARISE. TRAINING AIDS SHOULD BE USED TO SUPPLEMENT THE 

PRESENTATIONS, AND CLASS INVOLVEMENT SHOULD BE INCREASED THROUGH SUCH 

ACTIVITIES AS A MOCK-UP OF A CRIME SCENE. 

Self Defense 

Self defense is currently taught in a classroom or on a hard surface 

(pavement) and no mats or other protective equipment are provided. Also, 

the time allocated to self-defense is not sufficient to adequately train 

participants. No proficiency tests were administered. 

IT IS RECOMMENDED THAT PROTECTIVE EQUIPMENT BE PROVIDED TRAINEES FOR SELF 

DEFENSE CLASSES SO THAT TECHNIQUES CAN BE PRACTICED WITHOUT FEAR OF INJURY. 

THE TIME ALLOTTED TO SELF DEFENSE SHOULD BE INCREASED FROM 20 TO 40 HOURS 

TO ENSURE THAT PARTICIPANTS ARE ADEQUATELY TRAINED. 

SHOULD BE ADMINISTERED. 

Physical Training 

PROFICIENCY TESTS 

Physical training H limited to warm-up exercises prior to the self 

defen:se classes. .This is not a sufficient amount of time for adequate 

physical conditioning. 
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IT IS RECOMMENDED THAT PHYSICAL CONDITIONING SHOULD BE ALLOTED A SPECIFIC 

TIME PERIOD EACH DAY SUFFICIENT TO PROVIDE SOME PHYSICAL CONDITIONING FOR 

PARTICIPANTS. AT LEAST THIRTY HOURS SHOULD BE PROVIDED. AN OBSTACLE COURSE 

SHOULD BE BUILT FOR PARTICIPANTS USE TO MAKE PHYSICAL CONDITIONING CLASSES 

MORE INTERESTING AND EFFECTIVE. MINIMUM REQUIREMENTS SHOULD BE 

ESTABLISHED WHICH ALL TRAINEES MUST MEET. 

Weapons 

Weapons training offered by the Training Acade~y 1S very professional 

and effective. Weapons are in good condition and safety is given the 

proper emphasis. Since there are differences between requirements for 

institutional and community treatment center correctional officers, 

however, more weapons training should be presented to institutional 

correctional officers. 

IT IS RECOMMENDED THAT WEAPONS TRAINING BE INCREASED TO C 40 HOURS FOR 

INSTITUTIONAL CORRECTIONAL OFFICERS AND INCLUDE TRAINING IN NIGHT FIRING 

AND IN THE USE AND EFFECTS OF CHEMICAL AGENTS. 

Criminal Law 

This block covers many substantive areas, including the criminal 

justice system, elements of major crimes, use of force, juvenile de­

linquency, and so on. Most of these courses are required for peace officer 

certification. Substantive areas which could be meaningfully presented 

together, such as use of force and laws and procedures of arrest, are not 

presented in any logical order. Most of the presentations were via video 

tapes of poor quality. 
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IT IS RECOMMENDED THAT THE COURSES IN THE CRIMINAL LAW BLOCK BE PRESENTED 

IN A MORE LOGICAL AND MEANINGFUL ORDER AND THAT LIVE TRAINERS PRESENT THE 

MATERIAL. 

Field Procedures 

Presentations in this area were very well received since the material 

is relevant for correctional officers. Examples of substantive areas 

covered include disciplinary hearings, !iot control, report writing and 

security. More class participation should be encouraged, however, and more 

time should be devoted to this area. 

IT IS RECOMMENDED THAT FIELD PROCEDURES BE EXPANDED FROM 19 HOURS TO 32 

HOURS. EFFORTS SHOULD BE MADE TO ENCOURAGE CLASS PARTICIPATION. 

General Law Enforcement 

These courses are not relevant to the duties of correctional officers 

but are required for peace officer certification. Such courses as the 

following are included: auto theft, accident investigation, and drivers 

license information. 

IT IS RECOMMENDED THAT EFFORTS BE MADE TO REPLACE THESE COURSES WITH MORE 

RELEVANT ONES. 

Emergency Medical Treatment 

Although this class was generally well received, it was criticized for 

being too short. Approximately 8 hours of the 20 hours alloted to the 

course was spent driving to class to and from South Oklahoma City Junior 

College. 
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IT IS RECOMMENDED THAT EMERGENCY MEDICAL TRAINING BE PRESENTED AT THE 

TRAINING ACADEMY. THE 8 HOURS TRANSPORTATION TIME SAVED SHOULD BE USED FOR 

INSTRUCTION. 

General Information 

Courses covered in this area include substance abuse, human re-

lations, and sex offenders. The substance abuse course was presented live 

and was well received and effective but needed mor~ time for class 

discussion; the human relations course although presented live was very 

unstructured; and the sex offender course was presented via poor quality 

video tape. 

IT IS RECOMMENDED THAT MORE TIME BE ALLOTTED THE SUBSTANCE ABUSE COURSE FOR 

CLASS DISCUSSION; THAT THE HUMAN RELATIONS COURSE BE EXTENDED AND BETTER 

STRUCTURED; AND THAT THE SEX OFFENDER COURSE BE PRESENTED LIVE. 

Additional Substantive Areas Which Should Be Covered 

Correctional officers perceive areas of great i~portance which are 

not currently addressed by the Training Academy. Courses covering these 
\ 

areas should be added to the curriculum. 

IT IS RECOMMENDED THAT COURSES ADDRESSING THE FOLLOWING SUBSTANTIVE AREAS 

BE ADDED TO THE CURRICULUM: ESCAPE SITUATIONS, HOSTAGE SITUATIONS, HIGH 

TENSION SITUATIONS, AND EMOTIONALLY DISTURBED INMATES. 
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CHAPTER V 

EPILOGUE 

A number of changes in the Training Academy have occurred during the 

course of this project. First, plans have been made to move the academy 

sometime wi thin the next four months, from Oklahoma Ci ty t.o Taft, a small 

town in northeastern Oklahoma. A facility acquired from the Department of 

Institutions, Social and Rehabilitative Services will be converted to a 

prison, and the Training Academy will occupy a highschool on the grounds. 

Most of the Training Academy staff, including the Director of Training, 

have elected not to make the move across the state. 

The second change, and perhaps the most profound, will be the imple­

mentation of the central hiring procedures which includes the 

establishment of a new job classification, the correctional officer 

trainee. Trainees will be recruited from all areas of the state and will 

be sent to correctional officer training prior to receiving a permanent 

assignment (and promotion to correctional officer). This should eliminate 

the problem of correctional officers receiving. duty assignments before 

they are properly trained. The Training Academy will have 35 positions 

allocated for trainees. 

A third change planned for the academy will be an increase by at least 

six positions in staff size. An additional clerk will be hired plus five 

additional trainers. One trainer will be assigned to the central 

administrative offices. Two of the trainers will have specialized duties. 

One will specialize in program monitoring and evaluation; another will be a 

35 



36 

specialist in curriculum development. The training officers currently 

assigned to the institutions will be paid out of the monies which will be 

allocated to the Training Academy budget. Additional positions may be 

added if necessary. 

In addition to the above changes, a further assessment of the training 

needs of correctional officers is planned. A task analysis of. correctional 

officers' duties, both in institutions and community treatment centers, 

will be performed by the department's Planning and Research unit. Results 

of this task analysis and the curriculum recommendations in the previous 

chapter will be utilized to improve the correctional officer training 

program offered at the new academy. 

The training program of the Oklahoma Department of Corrections has I 
changed rapidly over the past few years, and it is continuing its pattern I 
of rapid change. The planned changes for the near future will be the most 

profound yet. There will surely be intense growing pains associated with I 
moving the academy and replacing most of its staff. In addition, the 

implementation of the centralized hiring and pre-service training I 
p~oc5dures for correctional officers will create problems. However, the II 
end result will surely be a training program that will more adequately 

serve the needs of the Department of Corrections. II 
II 
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II 
II 
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APPENDIX A 

OKLAHOMA DEPARTMENT OF CORRECTIONS 
DEFINITION OF SECURITY LEVELS 
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NUMBER: OP-040101 
DATE ISSUED: 3-1-77 
EFFECTIVE DA TE: 3-1-77 

SUBJECT: Standards for Maintaining 
Perimeter Securi ty 

SUMMAR Y OF POLICY AND PURPOSE: It is the policy of the Oklahoma Board of 
Corrections that the institutions and com­

munity treatment centers of the Oklahoma Department of Corrections be provided security 
for the protection of state property and the safety of inmates, staff, and society. The 
establishment of security standards for institutions and community treatment centers will 
prevent escapes and other l,lnauthorized absences, insure internal and external security, 
facilitate inmate movement, transportation, et cetera, eliminate the movement of 
contraband, afford maximum response in minimum time to any unauthorized activity, and 
protect the physical welfare of inmates and staff. 

REFERENCE: 

PROCEDURES: 

Policy Statement No. P-040100, "Establishment of Institutional 
and CTC Securi ty Standards" 
Policy Statement No. P-030100r entitled "uni t Management Conceptll 
Operations Memorandum No. OP-030101, Entitled "DeSignation of 
Uni tsll 

1. The type of perimeter security will depend upon the security level designated for 
each institution and community treatment center. There are five basic security 
levels for institutions and community treatment centers: close, maximum, 
medium, minimum and community treatment centers. 

2. The security level for each institution and community treatment center has been 
designated in the following manner: 

A.~ 

(1) Segregation unit I, segregation unit II and transit unit at Oklahoma State 
Reformatory 

(2) Administrative segregation unit, protection unit and death row at Oklahoma 
State Penitentiary 

,(3) Disciplinary segregation unit at Oklahoma State Penitentiary 

B. Maximum 

(1) West cell house at Oklahoma State Penitentiary excluding the protection 
unit and death row 

(2) East cell house at Oklahoma State Penitentiary, excluding administrative 
segregation 
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DA TE ISSUED: 

EFFECTIVE DA TE: 

C. Medium 

3-1-77 

3~1-77 

PAGE: 

NUMBER: 

(1) North dormitory at Vocational Training School 

Two 

OP-040l0l 

(2) West cell block, flo.ors one through three, at Oklahoma State Reformatory 
(3) East ceU block, floors one through three, at Oklahoma State Reformatory. 
(4) Two western medium security dormitories at Lexington Regional Treatment 

Center 
(5) Two eastern medium security dc!'mitories at Lexington Regional Treatment 

Center 
(6) Women's Ward at Oklahoma State Penitentiary 
(7) West dormitory at McLeod Honor Farm 
(8) South dormitory at Vocational Tr,aining School 

D. Minimum 

(1) Two north dormitories at Ouachita Vocational Training Center 
(2) Two south dormitories at Ouachita Vocational Training Center 
(3) Trusty facility and medical research facility, Oklahoma State Penitentiary 
(4) Two minimum security dormitories at Lexington Regional Treatment Center 
(5) East wing, fourth floor dormitory and the west wing, fourth floor run at 

Oklahoma State Reformatory 
(6) South dormitory at Oklahoma State Reformatory 
(7) East dormitory at McLeod Honor Farm 
(8) Women's Treatment Facility 

E. Community Treatment Centers 

(1) Oklahoma City Community Treatment Center - Thunderbird 
(2) Oklahoma City CTC - Sun tide 
(3) Tulsa Community Treatment Cent~r - John 3:16 
(4) Tulsa CTC - Horace Mann 
(5) Lawton Community Treatment Center 
(6) Muskogee Community Treatment Center 
(7) Enid Community Treatment Center 

3. The five security levels for the maintenance of the perimeter of, institutions and 
community treatment centers are defined in the following manner: 

A. Minimum Securitv Level and Community Treatment Centers 

(1) The minimum securi ty institutions and communi ty treatment centers require 
the lowest degree of perimeter security. Armed guards, control towers, foot 
or motorized patrols, and high fences or walls are not mandatary. 

(2) However, the perimeter will be checked periodically in order to prevent, 
halt, or remove any unauthorized activity or obstruction within the 
perimeter of any minimur1 security installation. 
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DA TE ISSUED: 

EFFECTIVE DA TE: 

3-1-77 

3-1-77 

8. Medium Securi ty Level 

PAGE: Three 

NUMBER: OP-040101 

(1) The requirements for the me'dium securi ty installations are high fences or 
walls and an armed guard at the main entrance (s) or exit (s). 

(2) The perimeter will be under constant observation at all times. 
(3) Individuals are required to obtain written permIssIon fram the 

warden/superintendent before passing through the perimeter. 

C. Maximum and Close Security Levels 

(1) Strict perimeter security for maximum security installations will be 
provided. 

(2) Armed guards will patrol the perimeter on foot or by using a motorized 
vehicle. 

0) No one will be allowed to pass through the perimeter of the installations 
unless written permission has been given by the warden/superintendent. 

(4) Guard towers, perimeter fences or walls, drains, harms, gullies, and all ather 
possible entrances and exi ts are to be checked each hour, day and night. 

(5) Potential hazards within the perimeter will be reported by the institutional 
guard (s) and corrected immediately. 

(6) .Any unauthorized inmate found in the perimeter will be prevented from 
escaping. 

(7) When an escape has been wi tnessed wi thin the perimeter, the 
warden/superintendent will be notified immediately by the chief security 
officer. 

ACTION: The standards for maintaining perimeter securi ty are to be implemented by 
all institutions and community treatment centers. 

All institutions and community treatment 
determined in this issuance. 

security 

" Warren Benton, Direttor 
klahoma Department of Corrections 

DISTRIBUTION: Personnel designated per OP-00010l 
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DEPARTMENT OF CORRECTIONS 

November 1, 1979 

Dear Correctional Officer, 

3400 N. EASTERN - P. O. SOX 11443 

OKLAHOMA CITY, OKLAHOMA 73111 

During my administraticu as Director of the Department of Corrections, 
a major goal will be ~creasing the Professionalism within the Department. 
Upgrading training is one vehicle to accomplish that goal. 

, 
\ 

\, 

The Department is presently in the second phase of the Correctional Officer 
Training Evaluation. The objective of this phase is to determine the training 
needs of the correctional officer. It is felt the best way to accomplish that 
is to ask you, the correctional officer, for the answer to that question. 

Attached is the Correctional Officer Training Evaluation Questior~aire. Please 
read the instructions carefully and fill out each section with your opinions. 
This survey is being given statewide. With this information, we feel we can 
develop a training program that will adequately meet your needs. 

I fully support this project and view this information as vital to the accom­
plishment of .the goal of improved cor!·ectional officer training. 

Thank you for your cooperation. 

Sincerely, 

~~. 
Oklahoma Department of Corrections 

w'1/DE:rs 

Attachment 

"AN EQUAL OPPORTUNITY EMPLOYER" 
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DEPARTMENT OF CORRECTIONS 

November 6, 1979 

Dear Warden, 

3400 N. EASTERN - P. O. BOX I 1 .. 43 

OKLAHOMA CITY. OKLAHOMA";!) I I 

Enclosed is a packet of the Correctional Officer Training Evaluation 
questionnaires. Please have your delegate distribute one to each 
corr'ectional officer under your supervision. Opon completion, please 
return them to Planning and Research in a single packet. There is en­
closed an instruction sheet for your delegate to follow to enhance cor­
rect completion .of this questionnaire. We request these be completed 
a~d returned to Planning and Research by Decembe~ 3, 1979. 

We feel with the help of this questionnaire, a valid training program for 
corrrectional officers can be developed to meet your and their needs. 

Thank you for your time and cooperation. 

Sincerely, ~ 

of Institutions 

JJ/DB:rs 

Enclosure 

"AN EQUAL OPPORTUNITY EMPLOYER" 
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DEPARTMENT OF CORRECTIONS 

November 6, 1979 

Dear Superintendent, 

3400 N. EASTERN· P. O. BOX 11443 

OKLAHOMA CITY, OKLAHOMA 73111 

Enclosed is a packet of the COr'rectional Officer Training Evaluation 
questionnaires. Please have your delegate distribute one to each 
correctional officer under your supervision. Upon completion:-pIease 
return them to Planning and Research in a single packet. There is en­
closed an instruction sheet for your delegate to follow to enhance cor­
rect completion of this questionnaire. We request these be completed 
and returned to Planning and Research by December 3, 1979. 

We feel with the help of this questionnaire, a valid training program 
for correctional officers can be developed to meet your and their needs. 

Thank you for your time and cooperation. 

Sincerely, 

,r'\ ~(\ 
I \ ... /\ 

\ '~..I.AVA.A. : \. . s--.--
~e~~ie Johnson 
De.puty Director of Community Services 

JG/DB:rs 

Enclosure 

"AN eQUAL OPPORTUNITY EMPLOYER" 
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A. General Instructions 

47 

Instructions for Survey 

II 1. Surveys are to be completed by All correctional officers. (C.O.I. - C.O.IV) 
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2. This survey is to be completely anonymous; thus no names or badge numbers 
are to be used. 

3. It is important to stress that all items in each section are to be completed. 

4. In order to obtain a realistic estimation of needs, it is strongly recommende!d 
that Wardens/Superintendents, Deputy Wardens/Assistant Superintendents,Chiefs 
of Sec~rity, etc. also complete a survey. 

5,. All surveys are to be completed and returned on er before December 3, 1979. 

6. Completed surveys are to be returned to the Department of Corrections in ONE 
package please. Please return these completed packets to: 

Mr. Dick Baldwin 
Training Evaluation Project 
Planning and Research 
3400 N. Eastern 
Oklahoma City, Okla~oma 73111 

7. Please stress that this is a valid opportunity for correctional officers to 
state what they as individuals, feel are the most immediate needs within thei.r 
work environment. 

8. If there are any questions, please contact Dick Baldwin or Steve Carella at 
the above mentioned address, phone number 405-427-6511, ext. 306. 

B. Specific Instructions. 
Section I. 
~. Flease have correctional officers list time periods as accurately as possible 

in years and months. It is necessary to use weeks and days only in the category 
labIed""iAmount of O.D.O.C. Training Previously Attended. II 
Ex.amples: 

How long at current facility 2 yr 4 mo 
Amount of O.D.O.C. Training Previously Attended 5 wks 1 day 

2. Level of Eduction completed. 
A. If high School was not completed please state the highest grade completed. 

Example 11th grade 

B. If a High School degree was obtained please enter - H.S. Degree, 

C. If a G.E.D. was obtained, enter - G.E.D. 

D. LX college credits or college degree have been obtained, enter amount of 
hou~s passed or degree obtained, 
Example - 34 hrs 

Degree - SA 
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3. Date of last Academy Training 
A. Please enter the approximate date of comple;,tion of the last Academy 

Training attended. 
Example - Oct. 15, 1978 

Section TT 

1. Each training item is to be rated from one ( 1 ) = no importance, to seven ( 7) = 
extremely important. 

Section III 
1. Please have correctional officer-'s number the 16 categories from most important 

(1) to least important 16). Each number (1-16) is to be assigned to only one. 
category. ===== 

Sect:j.on IV 
1. Rate Section IV the same as Section II. 

S~:ction V 
1. Urge the corz'ectional officers to complete these sentences with as much detail 

as possible. If necessary, the back of the pages should be used. Please stress 
~he value of Section V. The correctional officers' experiences in this section 
can seriously improve training. 

Section VI 
1. This section is for ANY comment the correctional officer wishes to make about 

his/her job, training;-or any other aspect of the Department of Corrections. 

I 
I 

I 
I 

I 
I 
I! 

I ~.' : 
< 

I 
I 
I 

! 

I 
I' 

o 

I 
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I The Department of Corrections is currently assessing the needs of correctiona.l officer training. Thi s survey is 
being given to ALL correctional officers in the Oklahoma Department of Corrections. Thi s represents an 

I 
opportunity for C.O.'s to have a direct impact into the future training within their profes::iion. Please take 
the time to sincerely answer all items. 

Section I 

I Age Sex How long at current faci I ity 
How long employed by O.D.O.C. Current rank 

I 
Amount of O.D.O.C. training previously attended 
Level of education com~leted Date of I ast Academy Training 

I 
Section II 

P lease circle the number next to each item that best describes how important you feel this item is in correctional 
officer training. (One (1) • no importance at all and seven (7) • extremely important.) 

I No importance at all E~tremely important 
Escape Situations 1 2 3 4 5 6 7 

Recogni zing Drug Abu se 2 3 4 5 6 7 

I Dress Appearance 2 3 4 5 6 7 

Ir.mate Rights 2 3 4 5 6 7 
Chain of E.vidence 2 3 4 5 6 7 

I First Aid 2 3 4 5 6 7 
Department Structure 2 3 4 5 6 7 

Physical Conditioning 2 3 4 5 6 7 

I Pistol Training 2 3 4 5 6 7 

Communication with Inmates 2 3 4 5 6 7 

Merit System 2 3 4 5 6 7 

I Search and Seizure 2 3 4 5 6 7 

History of Corrections 2 3 4 5 6 7 

Use of Physical Force 2 3 4 5 6 7 

I Mouth-to-Mouth Resu scitation 1 2 3 4 5 6 7 

CQurt Room Demeanor 1 2 3 4 5 6 7 

I 
Hostage Situation 2 3 4 5 6 7 

Drug Identification 2 3 4 5 6 7 

Communication with Fellow C.O. s 2 3 4 5 6 7 

I 
T ran sportation of P ri soners 2 3 4 5 6 7 

Rifle Training 2 3 4 5 6 7 

Counseling Techniques 2 3 4 5 6 7 

I 
Shakedowns and Area Searches 2 3 4 5 6 7 
Radio Communication 2 3 4 5 6 7 

Civil Rights 2 3 4 5 6 7 

I 
Ethnic and Religious Overviews 2 3 4 5 6 7 

Dealing with High Tension Situations 2 3 4 5 6 7 

Hand-to-Hand Fighting 2 3 4 S. 6 7 

I 
Communication with Case Managers 2 3 4 5 6 7 
Deci sion Making 2 3 4 5 6 7 
Legal Obligations of C.O. 2 3 4 5 6 7 

I Coping with Burn-out 2 3 4 5 6 7 
Disciplinary Procedures 2 3 4 5 6 7 
Baton Training 2 3 4 5 6 7 

I . Emotionally Disturbed Inmates 2 3 4 5 6 7 
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No importance at all Extremely important 

Shotgun Training 1 2 3 4 5 6 7 

Prison Slang 2 3 4 5 6 7 

View Inmate Orientation Film 2 3 4 5 6 7 

Riot Intervention 2 3 4 5 6 7 

Legal Liability of C.O. 2 3 4 5 6 7 

Weapon s Safety 2 3 4 .5 6 7 

Crisis Intervention 2 3 4 5 6 7 

Problem Solving 2 3 4 5 6 7 

Strip Search 2 3 4 5 6 7 

C.P .R. (Cardio-Puimonary Resuscitation) 2 3 4 5 6 7 

Pre-Release Adjustment 2 3 4 5 6 7 

Professionali sm 2 3 4 5 6 7 

Sel f-P retection 2 3 4 5 6 7 

Self-Confidence 2 3 4 5 6 7 

Section III 

Below are sixteen areas of correctional officer training. Please rank them with the most important area equaling 
one (1) and the least important area equaling sixteen (16) •. Please use each number (1-l6) only once. 

- Hi story and structure of Department 
-First Aid 
-Security 
-Self Defense 
_ Firearms 
_Communication Skill s 
_ T ran sportation 
_ Drug Education 

Section IV 

DOC Policies <rid Procedures 
Physical Training 
Report Writing 
Human Relations 
Emergency Squad Training 
Legal Rights and Responsibilities 
Supervi sory Ski II s 
Functions of other Law Enforcement Agencies 

How helpful do you.think the following suggestion;s would be for training? One (1) being not helpful at all and 

seven (7) being extremely helpful. 
Not helpful at all Extremely helpful 

Rotation of trainees throughout a variety of 
security installations within the D.O.C. 2 3 4 5 6 7 

Use of inmate panel discussion within training 2 3 4 5 6 7 

Training and selection PRIOR to job assignment 2 3 4 5 6 7 

Use of more active Student P arti cipation during 
training classes 2 3 4 5 6 7 
More On-the-job training at correctional facility- 2 3 4 5 6 7 

Develop final stages of training to address the 
differences between CTC and institutional officers 2 3 4 5 6 7 

Section V 

The thing that scared me the most when I was a new C.O. was 

The worst experience I've had as a C.O. was 

The most common situation that training did not prepare me for is 

I feel that training prepared me Vlell for 

Section VI 

Please feel free to comment on correctional officer training. Your input will be valuable and appreciated. 

I: 

I: 
III 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
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DEPARTMENT OF CORRECTIONS 
3400 N. EASTERN - P. O. BOX 11443 

30, 1979 
OKLAHOMA CITY, OKLAHOMA 73111 

November 

Dear' Sir', 

Our Department has r'ecei!Ted a federal grant to evaluate and up­
grade our Correctional Officer Training Program. Through the use 
of a private consultant, field interviews with correctional officers, 
wardens, chief's of security, ect., actual attendanc.e of our Ccr­
~ectional Officer Training Academy, and observation of the New Yo~k 
State Corr'ecticnal Ser'Tices Academy, we have developed a question­
Gaire to be filled out by all correctional officers employed by 
our department to assess what they feel to be the most important 
aspects of training. 

We are also interested in what the Directors in the other states 
feel to be the most impo~tant aspects of their correctional 
officer training. Enclosed is the questionnaire and set of the 
same instructions as circulated to the correctional officers in 
our department. Iva are requesting that you complete this a:s to 
the trainin,9,; priorities of your department. Please return them to 
the address on the inst~uction sheet by January 20, 1980. 

Thank you for your cooperation. 

Sincerely, 

~~§£.Q 
Dick Baldwin 
Project Coordinator 

DB:SC/c~ 

Enclosure 

~J)~'L 
Stephen D. Carella Ph.D. 
Consuiting Psychologist 

"AN EQUAL OPPORTUNITY EMPLOYER" 
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APPENDIX C 

PERCENTAGE DISTRIBUTION OF BACKGROUND VARIABLES 
FOR INSTITUTIONS AND CO~1MUNITY TREATMENT CENTERS 
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I 
PERCENTAGE DISTRIBUTIONS OF BACKGROUND VARIABLES 

FOR INSTITUTIONAL RESPONDENT,S 

I OSP OSR LCC JHCC SCC MCC OCC 

I AGE 

(205) (45) (49) (59) (38) ( 41) ( 31) 

I 25 or below 12.2 15.6 14.3 18.6 7.9 12.2 3.2 
26-30 14.1 6.7 26.5 40.7 31.6 24.4 22.6 
31-35 16.1 15.6 18.4 15.3 18.4 7.3 3.2 

I 
36-40 12.7 8.9 16.3 3.4 10.5 9.8 22.6 
41-45 16.1 15.6 14.3 10.2 5.3 14.6 6.5 
46-50 8.j 15.6 6.1 5.1 7.9 14.6 9.7 
51-55 6.3 8.9 0.0 1.7 7.9 7.3 9.7 

I 56-60 11.7 4.4 2.0 1.7 7.9 4.9 19.4 
61 and over 2.4 8.9 2.0 3.4 . 2.6 4.9 3.2 

I 
MONTHS AT PRESENT FACILITY 

(205) (45) (49) (59) (38) ( 41) (31 ) 
6 or less 16.1 20.0 24.5 35.6 13.2 19.5 0.0 

I 7-12 10.2 15.6 10.2 18.n 18.4 17.1 6.5 
13-24 9.3 15.6 26.5 44.1 13.2 19.5 1 r; • 1 
25-3h 10.2 4.4 26.5 1.7 7.9 2.4 19.4 

I 37-48. 13.2 8.9 4.1 0.0 5.3 . 2.4 16.1 
49-60 8.8 4.4 0.0 0.0 7.9 12.2 6.5 
61-90 8.8 11. 1 8.2 0.0 21 .1 12.2 19.4 

I 
91-120 6.3 8.9 0.0 0.0 7.9 7.3 16.1 
121-180 10.7 8.9 0.0 0.0 2.0 7.3 0.0 
180 or more 6.3 2.2 0.0 0.0 2.6 0.0 0.0 

I MONTHS WITH DEPARTMENT OF CORRECTIONS 

(205) (45 ) (49) (59) (38) (41 ) (31 ) 

I 
6 or less 

I 
14.1 17.8 14.3 32.2 10.5 12.2 0.0 

7-12 i 8.3 13.3 10.2 18.6 15.8 17.1 6.5 
13-24 l 9.3 '13.3 22.4 22.0 13.2 24.4 16.1 
25-36 10.2 4.4 26.5 11.9 10.5 2.4 19.4 

I 37-48 13.7 8.9. 10.2 6.8 5.3 2.4 12.9 
49-60 7.3 6.7 0.0 5.1 7.9 9.8 6.5 
61-90 10.2 13.3 14.3 0.0 18.4 12.2 19.4 

I 91-120 8.8 6.7 0.0 3.4 7.9 4.9 12.9 
121-180 11.7 8.9 2.0 0.0 7.9 12.2 0.0 
180 or more 6.3 6.7 0.0 0.0 2.6 2.4 6.5 

I FORMAL EDUCATION RECEIVED 

(205) (45) (49) (59) (38) (41 ) ( 31) 

I H.S. or less 62.0 66.7 65.3 42.4 68.4 75.6 61.3 
Some College 31.2 28.9 30.6 33.9 28.9 14.6 35.5 
B.A. or B.S. 5.4 2.2 4.1 20.3 0.0 4.9 0.0 

I 
More than B.A. 1.5 2.2 0.0 3.4 2.6 4.9 3.2 

I 
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PERCENTAGE DISTRIBUTION OF BACKGROUND VARIABLES I FOR COMMUNITY TREATMENT CENTER RESPONDENTS 

OCTC MCTC McCTC LCTC KEeTC EMF HMM ECTC CWCTC TCTI 

AGE OF RESPONDENTS 

(8 ) (13) (15) (10) (4 ) (11) (11) (11) (11) (10)1 

25 or below 25.0 7.7 13.3 10.0 0.0 45.5 9.1 27.3 9.1 10.0 
26-30 37.5 7.7 33.3 0.0 25.0 18.2 36.4 45.5 27.3 30'1 
31-35 12.5 7.7 26.7 0.0 25.0 18.2 18.2 18.2 27.3 40. 
36-40 0.0 15.4 13.3 10.0 0.0 9.1 9.1 0.0 9.1 0.0 
41-45 25.0 15.4 0.0 10.0 25.0 0.0 9.1 0.0 9.1 10°_ 46-50 0.0 15.4 13.3 50.0 0.0 0,,0· 9.1 9.1 0.0 10. 
51-55 0.0 23.1 0.0 10.0 25.0 0.0 0.0 0.0 9.1 O. 
56":"60 0.0 0.0 Q.O 0.0 0.0 9.1 9.1 0.0 0.0 0.0 
61 & over 0.0 7.7 0.0 10.0 0.0 0:0 0.0 0.0 9.1 0.' 

MONTHS AT PRESENT FACILITY 
(8) (13) (15) (10) (4) (11) (11) (11) (11) (10)1 

6 or less 25.0 23.1 26.7 20.0 50.0 9.1 18.2 27.3 36.4 
7-12 37.5 7.7 26.7 0.0 25.0 9.1 27.3 9.1 27.3 30'1 
13-24 0.0 15.4 46.7 20.0 0.0 27.3 27.3 54.5 36.'t 50.0 
25-36 25.0 0.0 0.0 0.0 0.0 54.5 18.2 0.0 0.0 10.0 
37-48 0.0 15.4 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

1 49-60 12.5 15.4 0.0 10.0 0.0 0.0 0.0 0.0 0.0 0.0 
61-90 0.0 23.1 0.0 50.0 0.0 0.0 9.1 9.1 0.0 0.0 
91-120 0.0 0.0 0.0 0.0 25.0, 0.0 0.0 0.0 -0.0 0.0 
121-180 0.0 0.0 0.0 0.0 .Cl.O 0.0 0.0 0.0 0.0 0.01 
180 or more 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 

I 
MONTHS i{['l'H DEPARTMENT OF CORRECTIONS 

(10)1 (8) (13) (15) (10) (4 ) (11) (11) (11) (11) 

6 or less 25.0 23.1 13.3 20.0 50.0 9.1 18~2 36.4 27.3 10.01 
7-12 12.5 7.7 40.0 0.0 25.0 0.0 9.1 9.1 18.2 30.0 
13-24 12.5 7.7 13.3 20.0 0.0 36.4 18.2 45.5 27.3 30.0 
25-36 0.0 0.0 0.0 0.0 0.0 54.5 18.2 0.0 9.1 20~01 
37-48 25.0 15.4 13.3 0.0 0.0 0.0 9.1 0.0 0.0 0.0 
49-60 12.5 15.4 0.0 10.0 0.0 0.0 0.0 0.0 0.0 0.0 
61-90 12.5 30.8 20.0 50.0 0.0 0.0 27.3 9.1 18.2 10.0 
91-120 0.0 0.0 0.0 0.0 25.0 0.0 0.0 0.0 0.0 0.01 
121-180 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 
180 or more 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 .0.0 0.0 

I 
I 
I 
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I OCTC MCTC McCTC LCTC KECTC HMF HMM ECTC CWCTC TCTC 

I . FORNAL EDUCATION RECEIVED 
(8 ) (13) (15) (10) (4) (11) (11) (11) (11) (10) 

H~S. or less 

I Some College 
BA or BS 
More than BA 

12.5 23.1 33.3 40.0 0.0 9.1 0.0 9.1 36.4 20.0 
50.0 46.2 46.7 60.0 75.0 36.4 81.8 45.5 54.5 50.0 
25.0 23.1 13.3 0.0 25.0 45.5 9.1 27.3 9.1 30.0 
12.5 7.7 6.7 0.0 G.O 9.1 9.1 18.2 0.0 0.0 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
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APPENDIX D 

AVERAGE IMPORTANCE SCORE AND OVERALL RANK OF 
RESPONSES FOR SECTION II BY FACILITY 
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FACILITY 

MCC 6.78 
(I) 

2 

6.17 

(10) 

3 

5.63 

(28) 

4 

5.49 

(33) 

5 

6.02 

(19) 

6 

5.85 

(23) 

7 

5.12 

(43) 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

Lce 6.73 5.55 5.59 5.10 6.00 5.27 4.76 
(I) (29) (28) (37) (20) (34) (41) 

OSP 6.63 6.13 5'.77 5.17 6.03 5.86 5.28 
(3) (18) (30) (40) (22) (29) (36) 

OSR 6.42 6.16 5.56 4.58 6.13 5.64 5.16 
(6) (12) (30) (42) (13) (26) (38) 

SCC 6.66 5.97 5.66 4.95 5.95 5.92 4.95 
(2) (20) (31) (38) (21) (22) (38) 

OCC 6.52 6.03 5.1(! 5.39 5.94 5.42 5.00 
(I) (9) (32) (26) (12) (24) (35) 

JHCC 6.31 5.51 5.68 5.29 6.02 5.68 4.61 
(7) (30) (25) (34) (16)) (25) (43) 

OCTC 6.25 5.75 6.38 6.00 4.88 
(48) 

6.13 5.13 

(14) (38) (6) (26) 

MCTC 5.08 6.38 5.54 6.15 

(32) (5) (26) (7) 

MCCTC 6.80 6.73 4.27 6.13 

(2) (4) (41) (18) 

5.92 
(14) 

6.33 
(IS) 

(19) (46) 

5.38 5.00 
(28) (33) 

6.13 4.27 
(18) (41) 

LCTC 6.10 6.40 5.40 6.20 6.50 6.30 4.70 
(22) (12) (35) (20) (9) (17) (44) 

KBCTC 6.50 
(6) 

HMF 5.82 
(20) 

5.50 
(26) 

6.73 
(I) 

4.75 
(39) 

4.27 
(39) 

6.25 
(II) 

5.55 
(23) 

5.50 
(26) 

5.09 

(30) 

5.25 
(30) 

5.91 

(18) 

5.00 
(34) 

4.73 
(36) 

HMM 6.00 6.64 4.55 5.64 6.18 6.00 5.45 
(16) (I) (42) (23) (12) (16) (28) 

ECTC 6.27 6.73 4.18 5.82 6.36 6.64 4.91 
(21) (4) (45) (30) (16) (10) (39) 

CWCTC 6.45 6.91 4.18 5.91 6.18 6.18 4.91 
(12) (3) (42) (29) (20) (20) (36) 

TCTC 6.36 6.36. 4.64 5.18 5.82 5.82 4.55 
(13) (13) (39) (33) (25) (25) (40) 

TOTAL 6.51 6.08 5.49 5.28 6.01 5.78 5.02 
(I) (15) (31) (36) (18) (24) (40) 

8 

5.46 

(34) 

9 

5.80 

(25) 

10 

6.07 

(16) 

II 

5.29 

(41) 

5.51 6.31 5.65 4.59 
(30) (11) (26) (44) 

5.72 5.90 5.63 5.35 
(31) (24) (33) (35) 

5.49 5.58 5.58 5.31 
(31) (29) (29) (36) 

5.89' 6.03 5.i'4 4.71 
(24) (16) (27) (41) 

5.13 5.42 5.87 4.74 
(31) (24) (13) (39) 

5.44 6.12 5.93 4.25 
(32) (13) (20) (47) 

5.50 6.30 
(43) (6) 

4.92 4.69 
(35) (39) 

4.67 3.80 
(37) (46) 

6.00 
(26) 

4.69 
(11) 

6.73 

(4) 

4.50 
(49) 

4.85 
(37) 

4.20 
(42) 

12 

5.37 

(38) 

13 

4.05 

(49) 

6.08 3.98 
(16) (49) 

6.25 4.40 
(14) (49) 

6.20 3.47 
(9) (49) 

6~88 3995 
(14) (49) 

5.61 3.13 
(19) (49) 

6.00 3.SS 

(17) (.~9) 

5.75 4.e3 
(38) (48) 

5.92 3.85 
(14) (46) 

6.27 3.07 

(16i (48) 

14 

5.51 
(31) 

6.06 
(17) 

5.93 

(25) 

5.60 
(27) 

5.71 
(29) 

5.23 
(29) 

5.98 
(19) 

5.75 
(38) 

5.62 
(22) 

5.73 
(28) 

15 

5.20 

(46) 

57 
16 

5.44 

(36) 

1~ 

6.7 

(2) 

4.49 5.10 6.5 
(45) (37) (3) 

4.86 5.29 6.7 
(43) (38) (I) 

4.78 4.40 6.4: 
(41) (44) (3) 

4.58 4.82' 6.7, 
(43) (39) (I) 

4.:32 5.32 6.4: 
(43) (27) (2) 

4.64 4.85 6. I. 
(42) (41) (12) 

6.25 5.63 
(14) (40) 

4.92 4.77 
(35) (38) 

5.40 4.87 
(31) (36) 

6.2! 

(14) 

5.6: 
(22) 

6.07 
(20) 

5.20 5.30 6.50 5.50 6.20 4.10 5.50 5.80 5.70 6.IC 
(39) (36) (9) (32) (20) (48) (32) (24) (27) (22) 

6.50 
(6) 

5.00 
(31) 

4.75 
(39) 

3.73 
(45) 

6.50 
(6) 

5.91 
(18) 

3.50 
(49) 

4.18 
(41) 

6.25 3.75 
(II) (46) 

4.91 3.18 

(33) (47) 

5.25 
(30) 

5.36 
(25) 

5.09 4.09 6.45 5.82 5.91 4.09 5.27 
(35) (46) (5) (20) (19) (46) (32) 

5.73 4.82 6.64 3.5': 6.09 3.64 5.91 
(31) (41) (10) (49) (28) (48) (26) 

5.09 4.00 6,73 4.55 6.45 3.55 4.91 
(33) (45) (7) (40) (12) (47) (36) 

4.73 4.45 6.55 4.45 5.82 4.09 5.91 
(36) (43) (8) (43) (25) (48) (22) 

5.51 5.68 5.86 4.95 6.04 3.99 5.77 
(30) (27) (21) (41) (16) (49) (25). 

5.00 4.50 
(34) (40) 

4.91 3.82 

(33) (43) 

6.0( 
(18) 

5.27 
(26) 

4.91 5.18 5.91 
(37) (34) (19) 

6.18 5.45 5.8~ 

(22) (34) (30) 

5.45 4.73 6.00 
(31) (39) (26) 

4.64 5.55 6.27 
(39) (36) (14) 

4.86 5.06 6.45 
(43) (39) (4) 
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FACILITY 18 19 20 21 22 23 24 25 26 27 28 29 30 31 32 
331. 

MCC 6.15 
(12) 

LCC 5.33 
(33) 

OSP 6.12 
(19) 

OSR 6.04 
(16) 

SCC 6.08 

OCC 

JHCC 

OCTC 

(14) 

5.77 
( 14) 

5.63 
(26) 

5.75 
(28) 

MCTC 5.62 
(22) 

MCCTC 6.07 
(20) 

LCTC 5.10 
(42) 

KBCTC 4.00 

HMF 

HMM 

ECTC 

(42) 

6.18 
(10) 

5.55 
(25) 

6.09 
(24) 

6.46 
(5) 

6.12 
(15) 

6.38 
(9) 

6.00 
(17) 

6.00 
(17) 

6.29 
(4) 

6.41 
(3) 

6.00 
(26) 

6.46 
(2) 

6.53 
(7) 

6.50 
(9) 

6.75 
(1) 

6.18 
(10) 

6.36 
(6) 

6.91 
(2) 

6.59 
(4) 

6.37 
(10) 

6.48 
(7) 

6.42 
(6) 

6.39 
(6) 

5.68 
(17) 

6.56 
(1) 

6.25 
(14) 

6.46 
(2) 

6.47 
(11 ) 

6.50 
(9) 

6.00 
(18) 

6.00 

(15) 

5.18 
(34) 

5.82 
(30) 

5.83 
(24) 

6.04 
(18) 

6.09 
(20) 

5.71 
(25) 

6.24 
(10) 

4.81 
(38) 

6.03 
(15) 

6.50 
(3) 

4.54 
(41) 

4.~0 

(39) 

4.50 
(46) 

4.00 
(42) 

3.73 
(45) 

4.36 
(43j 

4.82 
(41) 

5.29 
(41) 

4.73 
(42) 

5.11 
(41) 

4.96 
(39) 

4.68 
(42) 

4.84 
(37) 

5.32 
(33) 

5.88 
(32) 

5.54 
(26) 

6.00 
(22) 

5.70 
(27) 

5.00 
(34) 

6.09 
(13) 

5.91 
(19) 

6.45 
(14) 

6.02 
(19) 

6.43 
(8) 

6.44 

(8) 

6.16 
(12) 

6.08 
( 14) 

5.68 
('17) 

6.27 
(8) 

5.88 
(32) 

6.08 
(11) 

6.33 
(15) 

6.40 
(12) 

5.75 
(20) 

5.55 
(23) 

5.73 
(22) 

6.45 
(14) 

5.93 
(21) 

5.94 
(21) 

5.50 
(34) 

5.33 
(35) 

5.58 
(33) 

5.23 

(29) 

5.83 
(21) 

6.13 
(19) 

4.08 
(44) 

5.00 
(33) 

5.20 
(39) 

3.75 
(46) 

3.18 
(47) 

4.55 
(42) 

4.73 
(42) 

5.44 
(36) 

5.24 
(35) 

5.26 
(37) 

5.18 
(37) 

4.97 
(36) 

S.OO 
(35) 

4.93 
(39) 

5.69 
(18) 

4.93 
(35) 

6.40 
(12) 

6.00 
(18) 

5.18 
(28) 

5.27 
(32) 

5.82 
(30) 

4.76 
(45) 

4.37 
(46) 

4.42 
(48) 

3.87 
(47) 

3.95 
(49) 

4.03 
(46) 

4.29 
(46) 

5.63 
(40) 

4.54 
(41) 

3.40 
(47) 

5.10 
(42) 

5.00 
(34) 

4.36 
(38) 

5.45 
(28) 

5.00 
(38) 

6.44 
(6) 

6.43 
(8) 

6.49 
(6) 

6.47 
(3) 

6.42 
(5) 

6.16 

(6) 

6.14 
(12) 

6.25 
(14) 

5.92 
(14) 

6.33 
(15) 

6.60 
(4) 

6.50 
(6) 

6.09 
(13) 

6.27 
(9) 

6.64 
(10) 

5.49 
(33) 

5.82 
(25) 

5.92 
(26) 

5.93 
(19) 

5.61 
(32) 

5.34 6.05 
(39) (17) 

5.04 6.02 
(38) (19) 

4.66 6.36 
(44) (10) 

3.91 6.18 
(46) (19) 

4.42 6.24 
(44) (10) 

4.84 4.68 6.13 

(37)' (41) (7) 

5.47 
(31) 

6.00 
(26) 

4.31 
(43) 

4.40 
(39) 

4.80 
(43) 

4.75 
(39) 

4.82 
(34) 

4.55 
(42) 

5.64 
(32) 

4.90 6.03 
(40) (15) 

6.00 5.75 
(26) (38) 

5.54 
(26) 

6.00 
':22) 

5.60 
(29) 

5.50 
(26) 

5.09 
(30) 

6.27 
(9) 

6.27 
(21) 

6.31 

(6) 

6.33 
( 15) 

6.70 
(2) 

6.00 
(18) 

6.45 
(6) 

6.18 
(9) 

6.64 
(10) 

5.95 
(20) 

6.24 
(12) 

6.34 
(12) 

6.18 
(10) 

6.29 
(8) 

6.10 

(8) 

6.14 
(12) 

6.00 
(26) 

6.08 
(11) 

6.67 
(5) 

5.60 
(29) 

6.25 
(11) 

5.41 
(37) 

5.02 
(39) 

5.69 
(22) 

5.71 

(25) 

5.53 
(34) 

5.13 
(31) 

5.41 
(37) 

5.50 
(43) 

5.08 
(32) 

5.93 
(24) 

5.40 
(35) 

5.25 
(30) 

6.18 5.82 
(10) (20) 

6.18 6.55 
(12) (2) 

6.73. 5.00 
(4) (38) 

6.10 . 

(15) I. 
5.86 ; 
(24) 

6.181 
(17) 

5.781 
(23) 

6.031 
(16) 

5.74 1, 
(15) 

5.
98 1 

(19) : 

6.00 I 
(26) ; 

5.69 

(18) I. 
6.80 

(2) .1. 
6.60 • 

(4) 

6.251 
(11 ) 

6.551 
(5) 

6. 18 1 
(12) 

6. 27 1 
(21) 

CWCTC 6.18 6.91 6.64 4.09 6.09 6.73 4.09 6.00 4.82 6.73 4.91 6.09 6.55 6.36 4.73 6.181 
(20) (3) (8) (44) (22) (7) (44) (26) (37) (7) (36) (22) (10) (14) 

TCTC 6.00 6.73 6.36 4.36 5.27 6.09 3.82 5.64 4.36 6.55 4.91 6.09 6.82 6.45 
(21) (4) (13) (46) (32) (19) (49) (29) (46) (8) (35) (19) (3) (10) 

TOTAL 5.91 
(20) 

6.34 
(7) 

6.38 
(6) 

5.68 
(28) 

5.19 
(38) 

6.25 
(8) 

5.39 
(34) 

5.27 
(37) 

4.38 
(47) 

6.40 
(5) 

5.56 
(29) 

4.91 
(42) 

6.23 
(11) 

6.24 
(10) 

(39) (20) 

6.09 6.18 

(19) (16) I 
5.49 
(32) 

6.08 

(14) I 

I 



I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

FACILITY 34 35 36 37 38 39 40 

MCC 4.85 5.76 5.51 4.54 4.54 6.20 6.12 
(44) (27) (31) (48) (48) (9) (13) 

LCC 5.59 5.45 5.88 4.61 4.29 6.45 6.14 

(28) (32) (23i (43) (47) (6) (14) 

asp 4.93 6.05 5.90 4.54 4.53 6.34 6.33 
(42) (21) (28) (46) (47) (11) (13) 

aSR 4.91 5.44 5.42 4.49 3.22 6.11 6.38 
(40) (32) (33) (43) (48) (14) (7) 

SCC 4.76 5.71 5.97 4.13 4.16 6.21 5,97 
(40) (29) (20} (47) (46) (11) (20) 

acc 4.03 5.45 
(46) (22) 

JHCC .5,17 5.25 
(36)' (35) 

aCTC 5.50 6.25 
(43) (14) 

4.39 4.19 
(42) (44) 

5.81 4.12 
(22) (48) 

6.13' 5.88 
(19) (l2) 

MCTC 3.23 5.08 3.62 3.62 
(48) (49) 

MCCTC 3.00 
(49) 

(32) (48) 

5.73 3.80 
(28) (46) 

4.00 
(43) 

LCTC 3.90 5.40 4.40 4.60 
(49) (35) (47) (45) 

KBCTC 3.50 5.50 3.75 3.50 
(49) (26) (46) (49) 

3.91 5.39 
(47) (26) 

4.36 5.71 
(45) (23) 

5.75 6.63 
(38) (I) 

3.85 
(46) 

3.93 
(44) 

4.31 
(43) 

5.47 
(30) 

6.26 
(5) 

6.20 
(9) 

6.25 
(14) 

5.77 
(IS) 

6.47 
(11 ) 

5.10 5.70 6.20 
(42) (27) (20) 

3.75 4.75 6.25 
(46) (39) (11) 

HMF 2.36 5.36 3al9 4.18 4.00 4.73 6.18 

(49) (25) (48) 

HMM 3.91 5.73 3.91 
(48) (22) (48) 

ECTC 4.45 
(44) 

CWCTC 1.91 
(49) 

TCTC 4.36 
(46) 

TaT AL 4.69 
(44) 

6.36 4.09 
(16) (46) 

6.18 3.45 
(20) (48) 

5.73 4 .. 18 
(27) (47) 

5.73 5.40 
(26) (33) 

(41) (42) (36) (10) 

3.55 4.82 4.55 6.09 
(49) (38) (42) (13) 

4.45 
(44) 

3.91 
(46) 

4,!,5 

(43) 

4.39 
(46) 

4.00 
(47) 

4.27 
(41) 

4.64 
(39) 

4.35 
(48) 

5.36 
(35) 

5.82 
(30) 

6.00 
(21) 

6.01 
(18) 

6.64 
(10) 

5.91 
(29) 

6.64 
(6) 

6.24 
(9) 

41 42 43 44 45 46 47 

6.37 6.10 5.90 5.76 5.51 4.66 6.15 
(8) (15) (22) (27) (31) (46) (12) 

6.45 6.14 5.49 5.92 4.98 4.14 6.39 
(6) (14) (31) (22) (40) (48) (9) 

6.49 6.23 5.91 6.00 5.19 4.61 6.22 
(5) (IS) (27) (23) (39) (45) (16) 

6.27 5.89 5.89 5.89 5.40 4.16 6.99 
(8) (22) (22): (22) (34) (45) (15) 

6.37 5.89 5.68 5.84 5.11 4.37 5.87 
(7) (24) (30) (26) (35) (45) (25) 

5.97 
(11) 

6.25 
(14) 

4.85 
(37) 

4.93 
(35) 

5.52 
(20} 

5.53 
(29) 

6.13 
( 19) 

S.38 
(28) 

5.73 
(28) 

5.65 "5.06 
(18) (33) 

5.53 5.61 
(29) (27) 

5.88 5.38 
(32) (45) 

5.62 
(22) 

5.89 
(25) 

5.31 
(29) 

5.47 
(30) 

4.71 3.71 
(40) (48) 

5.00 4.41 
(38) (44) 

5.88 5.38 
(32) (45) 

5.69 5.54 
(18) (26) 

5.33 5.93 
(32) (24) 

5.48 
(21) 

6.32 
(6) 

6,38 
(6) 

6.38 
(5) 

6.47 
(11 ) 

6.00 5.50 6.30 6.30 6.30 5.20 6.50 
(23) (32) (17) (17) (17) (39) (9) 

4.75 5.50 
(39) (26) 

5.25 
(30) 

4.45 5.73 6.09 
(37) (21) (13) 

4.27 5.55 5.36 
(44) (25) (29) 

5.27 
(36) 

5.36 
(33) 

5.09 
(34) 

6.16 
(13) 

6.55 
(12) 

6.00 
(26) 

6.45 
(10) 

5.98 
(19) 

6.55 
(12) 

5.91 
(29) 

6.18 
(16) 

5.81 
(22) 

5.50 
(26) 

6.00 5.75 
(18) (20) 

5.18 6.00 5.91 
(28) (15) (18) 

5.45 6.45 5.00 
(28) (5) (36) 

5.91 
(26) 

6.27 
(15) 

5.73 
(27) 

5.80 
(23) 

6.64 5.45 
(10) (34) 

6.00 6.36 
(26) (14) 

5.64 5.45 
(29) (31) 

5.30 4.64 
(35) (45) 

6.50 
(6) 

6.64 
(3) 

6.00 
(16) 

6.27 
(21) 

6.55 
(10) 

6.91 
(2) 

6.21 
(12) 

59 
48 49 

6.63 6.37 
(3) (8) 

6.45 6.51 
(6) (3) 

6.66 6.56 
(2) (4) 

6.53 6.44 
(\). (4) 

6.58 6.42 
(3) (5) 

6.00 6.29 
(10) (4) 

6.32 6.44 
(6) (2) 

6.13 5.88 
(.19) (32) 

6.08 6.38 
(11) (5) 

6.47 6.53 
(11) (7) 

6.30 6.70 
(17) (2) 

6.00 6.00 
(18) (18) 

6.64 6.55 
(3) (5) 

5.27 6.45 
(32) (5) . 

6.27 6.91 
(21) (2) 

6.73 6.91 
(7) (3) 

6.64 7.00 
(6) (1) 

6.49 6.50 
(3) (2) 
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APPENDIX E 

AVERAGE AND RANKING OF SECTION II 
RESPONSES BY IN STATE, LEAA 

REGION "D" STATES, AND OUT-OF-STATE 
RESPONDENTS, AND TRAINING EMPHASIS 

60 



Institution CTC LEAA Region "DII All Out- Training 
Personnel Personael States of-State Emphasis 
-Item x R x R x R x R (Hours) 

1. Escape Situations 6.59 1.5 6.1 L, 13.5 6.57 5.2 6.45 2.0 0 

2. Recognizing Drug Abuse 5.98 20.0 6.50 ',.0 5.14 30.2 5.76 22.0 2 

3. D'ress Appearance 5.65 31.0 4.76 40.0 5.14 30.2 5.03 34.0 Incorp. 

4. Inmate Rights 5.15 36.5 5.88 21.0 6.43 10.5 6.14 12.0 Incorp. 

5. Chain of Evidence 6.02 18.0 5.96 17.0 5.71 25.0 5.90 17.0 Incorp. 

6. First Aid 5.73 26.3 6.01 16.0 6.29 12.3 5.86 18.3 16 

7. Department Structure 5.07 38.5 4.80 39.0 4.1', 45.5 4.52 42.0 Incorp. 

8. Physical Conditioning 5.59 33.0 5.14 35.0 4.00 47.5 4.79 38.5 0 

9. Pistol Training 5.95 21.5 4.48 43.0 5.43 28.0 5.48 28.0 16 

10. Communication with Inmates 5.73 26.3 6.45 6.0 6.57 5.2 6.48 1.0 Incorp. 

11. Merit System 5.03 41.0 ".59 41.0 4.14 45.5 4.41 44.0 Incorp. 

12. Search and Seizure 6.06 16.0 5.94 20.0 6.14 16.3 5.79 21.0 2 

13. History of Corrections 4.05 49.0 3.74 48.0 3.29 49.0 3.76 49.0 Incorp. 

'1 L, • Use of Physical Force 5.82 24.0 5.56 32.0 6.57 5.2 6.24 7.0 4 

15. Mouth-to-Mouth Resuscitation 4.76 43.0 5.32 33.5 5.00 35.3 4.97 35.0 Incorp. 

1A. Court Room Demeanor 5.07 38.5 5.03 31l.0 5.14 30.2 4.71 40.5 2 

17. I~stage Situation 6.53 3.5 6.09 15.0 5.57 26.5 5.86 18.3 0 

18. Drug Identification A.59 1.5 5.78 25.5 4.71 39.0 4.79 38.5 2 

FL Communication with Fellow CO's 6.29 9.0 6.53 3.0 6.29 12.3 6.11 13.0 Incorp. 

20. Transportation of Prisoners 6.42 6.0 6.19 12.0 6.29 12.3 6.18 10.5 2 

21. Rifle Training 5.90 21.5 4.50 42.0 6.71 3.5 5.36 29.0 Incorp. 

22. Counseling Techniques 5.05 40.0 5.84 23.0 4.29 44.0 5.21 31.5 0 



23. 

25. 

26. 

27. 

28. 

29. 

30. 

31. 

32. 

33. 

34. 

25. 

36. 

37. 
3R. 

39. 

41. 
42. 

Ins ti tu tion 
Personnel 
-Item x R 

Shakedot-m and Area Searches 6.27 

Radio Communi!!:ation 

Civil Rights 

5.60 

5.18 

Ethnic and Religious Overview 4.31 

Dealing with High Tension Situations 6.41 

Hand-to-Hand Fighting 5.72 

Communication with Case Managers 4.70 

Decision Making 6.19 

Legal Obligations of CO's 6.23 

Coping with Burn-Out 5.47 

Disciplinary Procedures 6.03 

Baton Training 4.95 

Emotionally Disturbed Inmates 5.73 

Shotgun Training 5.71 

Prison Slang 4.43 

View Inmate Orientation Film 4.35 

Riot Intervention 6.16 

Legal Liability of CO's 6.25 

Weapon Safety 6.39 

Crisis Intervention 6.01 

Problem Solving 5.78 

strip Search 5.84 

Cardiopulmonary Resucitation 5.15 

Pre-Release Adjustment 4.42 

Professionalism 6.15 

10.0 

32.0 

35.0 

48.0 

7.0 

29.0 

44.0 

13.0 

12.0 

34.0 

17 ,0 

42.0 

26.3 

30.0 

45.0 

47.0 

l l l.0 

'11.0 

8.0 

19.0 

25.0 

23.0 

36.5 

46.0 

15.0 

CTC 
Personnel 
-x R 

6.14 

4.46 

5.66 

4.69 

6.37 

4.85 

5.85 

6.41 

6.26 

5.58 

6.28 

3.40 

5.71 

4.01 

4.20 

4.35 

5.32 

6.58 

5.78 

5.83 

5.95 

5.64 

5.95 

5.63 

6.46 

13.5 

44.0 

28.0 

41.0 

8.0 

37.0 

22.0 

7.0 

11.0 

30.0 

10.0 

49.0 

27.0 

47.0 

46.0 

45.0 

33.5 

1.5 

25.5 

24.0 

18.5 

28.0 

18.5 

29.0 

5.0 

LEAA Region "D" 
States 

-x R 

6.86 

5.00 

5.86 

4.43 

6.57 

4.57 

5 .14 

5 .14 

6.57 

5.00 

6.00 

5.29 

5.57 

6.14 

4.57 

4.00 

6 .14 

6.71 

6.86 

6.29 

4.86 

5.86 

4 .l13 

3.86 

5.86 

1.5 

35.3 

22.3 

'.;2.5 

5.2 

40.5 

30.2 

30.2 

5.2 

35.3 

20.5 

29.0 

26.5 

16.3 

40.5 

46.5 

16.3 

3.5 

1.5 

12.3 

38.0 

22.3 

42.5 

48.0 

22.3 

All Out­
of-State 
-x R 

6.43 

4.71 

5.54 

4.50 

6.21 

4.29 

5.29 

5.57 

6.29 

5.18 

6.29 

4.93 

5.86 

5.84 

4.04 

3.82 

5.71 

6.43 

6.21 

5.96 

5.21 

5.75 

4.96 

4.21 

5.93 

3.5 

40.5 

27.0 

43.0 

8.5 

45.0 

30.0 

26.0 

5.5 

33.0 

5.5 

37.0 

18.3 

25.0 

47.0 

48.0 

24.0 

3.5 

8.5 

15.0 

31.5 ' 

23.0 

36.0 

46.0 

16.0 

Training 
Emphasis 

(Hours) 

2 

o 
Incorp. 

o 
Incorp. 

20 

o 
o 

Incorp. 

o 
2 

o 
Incorp. 

8 

Incorp. 

8 

2 

4 

Incorp. 

2 

o 
Incorp. 

Incorp. 

o 
Incorp. 

-------------------



- - - - - - - - - - -. - - - - - - - -
Institution CTC LEAA Region "D" All Out- Training 

Personnel Personnel States of-State Emphasis 
Item - R - R R x x x x R (Hours) 

fiR. Self-Protection 6.53 3.5 6.31 9.0 6.43 10'.5 6.00 14.0 Incorp. 
f19. Self-Confidence 6. f18 5.0 6.58 1.5 6.00 . 20.5 6.18 10.5 0 

*Note: "x" represents the average importance score for that response group; while "R" represents the rank. 
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APPENDIX F 

SUMMARIZATION OF PRESENT C.O. TRAINING 
COURSES AND RECO~~NDED IMPROVEMENTS 
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Federal "and State Agencies 

Current Presentation 

1. Secret Service: ~he purpose of this 
course is to ~ive the students a 
basic understanding of the history 
and functions of the services. 

A. This was presented through a 
video tape of poor visual 
quality. 

B. There was no class monitor 
present to answer questions. 

C. There was no class" participation 
or exhibits that could be ex­
perienced by the students. 

./ 
/ 

T~e:fs 
/ 

Recommendations 

1. Secret Service 

A. This should be a live presenta­
tion witn a Secret Service agent 
as the instructor. 

If this is not possible, a more 
professional video tape presen­
tation shou~d be developed. 

B. A staff member should be present 

C. 

to answer questions when video tapes 
are used. 

Examples of forged stocks, count­
erfeit money, etc., should be 
available at the academy for 
student observation. 

Time: Remain at 2 hours 
Materials: As stated above 

2. !AlcOhOl, Tobacco, and Firearms (AFT):'2. 
The purpose of this course is to 
acquaint the student with the history 
and function of ATF. 

Alcohol, Tobacco and Firearms 

A. This was an uninformative tape. 

1. Many examples were mentioned 
which were not very meanin~­
ful to the students. 

2. Handouts mentioned on tape 
were not present for obser­
vation. 

3. It should be noted relief 
from disability and presi­
dential pardon were well 
explained. 

4. A class monitor reviewed the 
presentation. 

A. The presentation should be live 
with an ATF agent as the instruc­
tor. 

If this is not possible, a profess­
ional video tape presentation should 
be developed. 

B. Examples of defused bombs, illegal 
weapons, etc., should be available 
for classroom inspection. 

C. The class could participate in a 
mock bomb threat scene. 
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Federal and State 
A~encies 

Current Present~tion Recommendations 

2. Alcohol, Tobacco, and Firearms (cont.) 2. .......,A;.;.T.-F __ ( ... c_o_n_t ........ l 

Time: 2 hours 

3. Federal Bureau of Investigation 
(PBTl: The purpose of this presenta 
tion was to familiarize the student 
with the functions of the FBI, it's 
jurisdictions and the impact of it's 
civil ri~hts investigations. 

A. The presentation was a poor 
quality video tape. 

1. Video tape of film difficult 
to see. 

2. Video tape sound difficult 
to understand. 

3. Excessive amount of vulgar 
language used. 

4. Many personal views were ex­
pressed. 

Time: 4 hours 

4. Oklahoma Bureau of Narcotics and 
Dangerous Drug'S (OBl\TDD): The pur­
pose of this was to:ramiliarize the 
student with the function and jur­
isdiction of O'Rl\rnn. 

Time: Remain at 2 hours 
Matel"ials: All handouts to be discussed 

in presentation. 
Examples (See B) 

3. FBI 

A. The presentation should be live witp. 
a FBI Agent as the instructor. 

If this is not possible, a pro­
fessional video tape presenta­
tion should be developed. 

B. Films used in video presentations 
should be available rather than a 
tape of a film. 

Time: Remain at 4 hours 
Materials: Films to be presented 

4. OBNDD 

A. The presentation should be live 
with an OBNDD agent as the in­
structor. 

If this is not possible, a pro­
fessional video tape presentation 
should be developed. The OP'l\TnD 
should be given enough advance 
notice to prepare an acceptable 
presentation. 

I: 
I. 
I: 

·'1 
I, 

I, 
I 

1'1 
I 
I 
I 
I 
I' 
I 
I 
I 
I 



I 
I 
I 
I 
I 
I· 

I 

I 
I 
I 
I 
I 

I 
I 
I 
I 

Federal and State 
Agencies 

Current Presentation 

4. Oklahoma Bureau of' Narcotics and 
Dan~erous Dru~s (cont.): 

A. The presentation was a poor qual­
ity video tape. 

1. Many times the camera was not 
on the speaker. 

2. A slide presentation was 
taped and was difficult to 
see. 

3. There were long breaks in 
the audio. 

4. Many personal experiences 
were discussed, which were 
not ~ermane to the topic. 

5. Ap-'ent on video tape had been 
given less than 2 hours to 
prepare. 

Time: 1 hour 

Rec;ommendations 

4. 'ONEDD (cont.) 

B. Example of various classes of 
narcotic dru~s should be made 
available for class observation. 

Time: Sbould be extended to 2 hours 
Materials: Stated above (B) 

5. F.B I Crime Lab/Crime Scene: The 5. FBI Crime Lab/Crime Scene 
purpose of this course was to famil­
iarize the student with the FBI crime 
lab and it's functions and preser~ 
vation of a crime scene. 

A. This presentation was a poor 
quality video tape. 

B. There w~s no monitor to answer 
questions. 

C. There Has no class participation. 

A. The presentation should be live 
with an FBI agent as the instruc­
tor. 

If this is not possible, a pro­
fessional video tape presentation 
should be developed. 

B. A class monitor should be present 
during video tapes to answer 
questions. 

c. To enhance class participation, 
a mock crime scene can be util­
ized in this course. 
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68 Federal and state 
Ap.:encies 

Current Presentation Recommendations 

5. F E I Crime Lab/Crime Scene (cont.): 5. FEr Crime Lab/Crime Scene (co~ 

Time: 3 hours 

6. Oklahoma State Eureau of Investi£a­
tion Crime Lab/Jurisdiction (OSBIf= 
The purpose of this course was ~o 
familiarize the student with the 
history and function of the QSBI and 
it's crime lab. 

A. This presentation was a poor 
qual:i. ty video tape. 

Time: 3 hours 

D. Thi.s course should be taught. in 
conjunction with chain of evid­
ence and other related courses. 

Time: Should be extended to 4 hours 
Material: As stated in D 

6. O~~~ Crime Lab/Jurisdiction 

A. The OSS! Crime Lab is located 
in Oklahoma City. It is recom­
mended that'a tour of this faci­
li ty be arranged, if possible'. 

E. This should be tau~ht in con­
junction with FEI crime lab. 

Time: Remain at 3 hours 
Materials: None 

Pbysical Training 

1. Physical Training: The purpose of 1. Physical Training 
this course is to ensure good phy­
sical fitness of a student. 

A. Presently, there are no physical 
fitness requirements to ~aduate. 

E. There is no specific time alloted 
in syllabus. (Physical train.in£:!: 
is limited to warm-up exercises 
in self-defense.) 

C. There is no enforcement of stUd­
ent partiCipation. 

Time: None 

A. Minimal physical requirements 
should be developed. If they 
ca~ot be met, the student 
should be phased out. 

B. A specific time period should 
be allotted. One hour befor.s 
breakfast or after supper per 

C. Students should be required to 
partiCipate. 

D. An obstacle course should be 
developed and used. 

E. Physical training should be 
tau9:ht seperatel~r from self­
defense. 

Ti-lilS: 30 hours 
Materials: Obstacle course. 

day. 
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Criminal Law 

Current Presentation Recommel',ldations 

1. Criminal Justice System: The purpose 1. Criminal Justice System 
of this class is to familiarize the 
student with the Oklahoma Criminal No recommendations. 
Justice System. 

Time: 1 hour 

2. 

Time: Remain 1 hour 

2. Elements of Major Crimes 

A. This should be a .live presentation 
or ~ more professional video 
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Elements of Major Crimes: The pur­
pose of this class was to familiar­
ize the student with the definition 
of a felony, misdemeanor, and some 
of the most frequently committed 
crimes. 

tape presentation ,should be developed. 

A. This was a two hour video tape 
segment, taken out of context, 
of a twelve hour presentation 
by the Director of the Council 
on Law Enforcement and Training. 

B. There wa~ no instl~uctor/monitor 
present to answer questions. 

Time: 2 hours 

3. Use of Force Policy: The purpose 
of this course was to familiarize the 
student with the Oklahoma use of 
force laws and the ODOC use of force 
procedures. 

A. This ~"as a two hour video tape 
segment, taken out of context, of 
a twelve hour presentation. 

B. There was no instructor/monitor 
present to answer questions. 

Time: 2 hours 

B. If tape is used, a class monitor 
should be present to answer 
ques tions '. 

Time: Decrease to 1 hour 

3. Use of Force Policy 

A. This should be a live presenta­
tion which could be made by staff, 
or a more professional video tape 
presentation should be developed. 

B. If tape is used, a monitor/in­
structor should be present to an­
swer questions. 

C. This should be taught in conjunc­
tion with arrest procedures an~ 
laws ot' arrest. 

,Time: Remain 2 hours 
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Criminal Law 

Current Presentation Recommendations 

4. Juvenile Delinquency: The purpose of 4. 
this course is to familiarize the 
student with the juvenile criminal 
justice system. 

Juvenile Delinquency 

A. Thj~s should be a live presenta­
tion which could be made by staff 
or a more professional video 

A. This was a one hour video tape 
se~ent, taken out of context, 
of a twelve hour presentation. 

B. There was no instructor/monitor 
present to answer questions. 

'T'" _~me; 1 hour 

5. Exclusionary Rule/Probable Cause: 
The purpose of this course was to 
familiarize the student with testi­
mony, admissible evidenc.e, and 
probable cause as it pertains to 
arrest. 

A. This was a tW0 hour video tape 
segment taken out of context, 
of a twelve hour presentation. 

Time: 2'hours 

6. Oklahoma Courtroom Procedures: The 
purpose of this course was to famil­
iarize the student with Oklahoma 
courtroom demeanor, i.e., how to 

testify. 

A. This was a poor quality video 
tape presentation. 

B. There was no monitor/instructor 
present to answer questions. 

tape presentation should be 
developed. 

B. If a video tape is used, a moni­
tor/instructor should be present 
to answer questions. 

Time: Remain at 1 hour . 

5. Exclusionary Rule/Probable Cause 

A. ~ecommendations are the same as 
~:r'iminal lat .. , section 4. 

Time: 2 hours 

6. Oklahoma Courtroom Procedures 

A. This should be a live presenta­
tion and could be taught by 
Probation and Parole Officers. 
(P8:PO) 

B. If video tape is used, a pro­
fessional monitor/instructor 
should be present. 

C. Class participation should be in­
corporated into a mock trial set­
ting with experienced P8:PO's and 
staff handling the major roles, 
i.e., judge, defense, and·D.A. 
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Criminal Law 

Current Presentation Recommendations 

n. Oklahoma Courtroom Procedures (cont.): n. Oklahoma Courtroom Procedures (cont.) 

Time: 2 hours Time: Extend to 3 hours 

7. Laws of Arrest: The purpose of this 7. 
class was to familiarize the student 
with the restrictions and limitations 
of a legal arrest. 

A. This was a two hour se~ent taken 
out of context of a twelve hour 
presentation. 

B. There was no monitor/instructor 
present to answer questions. 

Laws of Arrest 

A. This class should be a live pre­
sentation or a professional qual­
ity produced video tape should 
be developed. 

B. If video tape is used, a monitor! 
instructor should be present. 

C. Class participation, i.e., role 
playing, can be a useful aid in 
this course, _explaining laws as 
arrest continues. 

D. Should be taught in conjunction 
with arrest procedures, search 
and seisure, etc. 

Time: 2 hours rime: Remain at 2 hours 

,8. State ~-ieapons Laws: The purpose of 8. 
this course was to familiarize the 
student with the le~al and depart­
mental rules re~ardin~ firearms. 

A. This was a two hour video tape 
segment taken out of context from 
a twelve hour presentation. 

B. This presentation contradicts the 
Alcohol, Toba~co and Firearms 
presentation. 

C. There was no monitor/instructor 
present to ask questions. 

State weapons Laws 

A. This should be a live presentation 
or a professional quality pro-
duced video tape should be developed. 

B. Contradict~ons should_be eliminated 
in presentations. 

C. If' a v?cl:eo tape is used.,. a mon­
itor/instructor should be present 
to answer questions. 

Time: 2 hours Time: Remain at 2 hours 
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Criminal Law 

Current Presentation 

9. Line-ups/Civic Liability: The purpas 
of this class was to familiarize the 
student with civil liabilities and 
line-up procedures. 

A. This is a poor quality but very 
infor;,lati ve video tape presenta­
tion. 

B. There was no monitor/instructor 
to answer questions. 

Time: 2 hours 

10. Laws of Search and Seisure: The pur­
pose of this course was to explain 
constitutional ri,Q:hts, and liabili­
ties of legal search and seisure. 

A. This was a 2 hour video tape 
segment out of context with a 
12 hour presentation. 

Time: 2 hours 

11. Stop and Frisk Laws: The purpose of 
this course was to make the student 
functionab1e and knowle~eab1e in 
stop and frisk procedures. 

Recommendations 

9. L.ine-ups/Civic Liability 

A. This should be a live presenta­
tion or a professional quality 
video tape shou1a be produced. 

B. If a video t~pe is used, a mon­
itor/instructor should be present 
to answer questions'. 

Time: Remain at 2 hours 

10. Laws of Search and Seisure 

A. This should be a live presenta~ 
tion presented by the staff. 

B. This should be taught in con­
junction with arrest procedures 
and laws of arrest. 

C. A mock arrest should be role 
played. 

D. A mock cell should be. GoOs.tJ:ucted 
with salvage parts, Le.: toilet, 
.bed, desk, and contraband hidden to 
.allow the student to experience an 
actual search. 

Time: Extend to 4 hours 
Materials: Mock cell, contraband 

'11. Stop and Frisk Laws 

A. This should be a live presenta­
tion or presented via a profes­
sionaly produced video tape. 
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Criminal Law 

Current Presentation 

11. stop and Frisk Laws (cont.): 

A. This was a video tape presentatio 
of poor quality. 

Time: 2 hours 

12. Le~al Authority and Responsibility: 
The purpose of this course was to 
g.7.ve the student a basic understand­
ing of his legal rights and respon­
sibilities. 

Time: 2 hours 

/ 
I 

Recommendations 

11. Stop and Frisk Laws (cont.) 

B. This course should include a 
practicum to enable the student 
to practice the frisk search. 

Ume: Extend to 3 hours 
Materials: Possible contraband to be 

hidden on a search victim. 

12. Lsgal Authority and Responsibility 

A. This course requires extra time 
for a better explanation, i. e. , 
more understandin~. 

B. Time for discussion should be 
allotted. 

Time: Extend to 4 hours 
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'," 

tveapons 

Current Presentation 

1. Weapons: The purpose of this class 1. 
is to introduce and familiarize the 
student with the basic weaponry used 
by the O.D.O.C. 

A. The instructor is ~ood. 

B. 

C. 

D. 

There is an excellent" range avail 
able at the Lexington Corr'ectional 
Center. 

There is good support from the 
institutional range staff (LCC). 

Safety is well stressed. 

Individual remedial help is ex­
cellent. 

F. The weapons maintenance instruc­
tion is good. 

u. It was shown how stress affects 
accuracy, but nothinlZ was done to 
rectify this situation. 

H. There was insufficient time for 
trainees to familiarize them­
sel ves ioli th all DOC weapons. 

I. There was little, if any, discus­
sion about chemical agents. 

Recommendations 

Weapons 

A. No recommendations. 

B. No recommendations. 

C. No recommendations. 

·D. No recommendations. 

E. No recommendations. 

F. No recommendations. 

G. A combat course (Pistol and 
shotgun) should be developed to 
instruct stress reduction in high 
tension situations. 

H. Morp. time should be allotted to 
allow familiarization with all 
DOC weapons, including the .30 
caliber M-1 carbine, the 30-30 
caliber Winchester Model 94, and 
the .45 caliber Thompson machine 
gun, if they are to be maintain­
ed at the institutions. 

I. A detailed course pertaining to 
chemical agents should be devel­
oped with student participation, 
i.e., the use of tear gas in a 
controlled setting. 

Time: 24 hours Time: Extend to 40 hours 
aterials: Adaptations to present range 
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Field Procedures 

1. 

Current Presentation 

Disciplinary Hearinas: The purpose 
of this class was to familiarize 
the student with the procedures and 
policies of a disciplinary hearin~. 

A. This was a live presentation, 
from an O.D.O.C. field represen­
tative. 

1. Presenter' was knowledgeable 
and experienced. 

2. Presentation needed improve­
ment. 

B. A disciplimary report was filled 
out and discussed. 

Time: 2 hours 

2. Riot Control: The purpose of this 
class was to familiarize students 
with riot procedures and formations. 

A. This was a lecture with class 
partiCipation. (~taff) 

1. Formations were practiced 2 
to 3 times. 

2. Instructor treated trainees 
unprofessio.nally==gnd lost 
control of.· the cJ.~s..-· : 

Time: 2 hours 

Recommendations 

1. Disciplinary Hearj.ng 

A. The field trainers should be 
sent to school to learn,better 
presentation methods. 

B. ~: mO,ck disciplinary hearing 
could be conducted, from disdi-' 
plinary report to disposition 
of case. 

Time: Extend to 3 hours 
Materials: Blank disciplinary report, 

tape recorder and cassette. 

2. Riot Control 

A. Trainers should treat subjects 
professionally and formations 
should be practiced more. 

Time: 3 hours 
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Field Procedures 

Current Presentation Recommendations 
/ 

I 

3. Probable Cause Hear:Lnp:: The purpose 3. 
of this course was' to familiarize 

Probable Cause Hearinp: 

the student with the procedures of a 
probable cause hearing. 

A. Instructor was knowledgeable and 
~ave a ~ood presentation. 

Time: 1 hour 

4. ReDort Writing: The purpoSe of this 
class was to develop the students' 
report wri tin.!! skills. 

A. This course was taught by in-hous 
staff. 

B. The reports were filled out and 
turned in for ~adin~, but never 
turned back to the student. 

Time: 2 hour's 

A. No recommendation. 

B~ CO's have nothing to do with 
the proceedj,ngs of a probable 
cause hearing. This course should 
be eliminated from the b~sic 

" curriculum. -

Time: Eliminated 

4. Report Writing 

A. No recommendation. 

B. Material filled out and turned in 
for class should be ~eturned with 
feedback. 

c. The count ~eport could be filled 
out at the beginning of the day 
class and after noon each day by 
different officers to ensu~e each 
officer knoNs how to take the count. 

Time: Extend to 3 hours 

5. Correctional Discipline: The purpose 5 :--- Correctional Discipline 
of this course was to provide the 
stUdent with the correct procedures A. This course should be encorporated 
for enforcement of discipline within -in other classes. 
the correctional setting. 

A. This course was repetitious. 

B. A good film was shown. 

Time: 2 hours 

B. Possibly only the film (#32) was 
necessary. 

Time: Reduce to 1 hour 
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Field Procedures 

Current Presentation Recommendations 

6. Arrest Procedures: The purpose of :6. 
this course was to familiarize the 
student with p~ocedures and liabil~ 
ities pertaining to the arrest pro­
cess. 

Arrest Procedures 

A. More time should be allotted to 
allow for student participation. 

A. This topic was well co~ered by 
lecture, but there was' no time 
for student participation, i.e., 
hiandcuffing. 

Time: 2 hours 

B. This should be presented in con­
junction with laws of arrest, stop 
and frisk, and probable cause. 

Time: Extend to 4 hours 
Materials: Handcuffs for students 

7. Supervision of Clients: The purpose 7. Supervision cf Clients 
OJ'this course was to insure the 
student realizes that his/her core A. No recommendations. 
duties are the supervision of in- ,,", 
mates/residents. 

Time: 2 hours 

8. Use of Force Policy: The purpose of 
this course was to insure that the 
student knows the state and depart­
ment policy on the use of force. 

A. This course is basically a review 
of information obtained in the 
self-defense course. 

B. Taught by in-house staff. 

Time: 2 hours 

Time: Remain at 2 hours 

8. Use of Force Policy 

A. Should be taught in conjunction 
with arrest procedures. 

B. No recommendations. 

Time: Remain at 2 hours 
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9. 

Field Procedures 

Current Presentation 

Security: The purpose of this 9. 
film was to stress to the students 
that their basic job in a correction­
al s~ttin~ in security. 

A. This subject was well stressed •.. 

B. The two films (#3 and #15) werp. 
good. 

Recommendations 

~ecurity 

A. Security issues need to be stress­
ed and incorporated throughout 
training. 

B. No recommendations. 

Time: 2 hours Time: Remain at 2 hours 

10. Transoortation of Prisoners: The , 

purpose of this class was to famil­
iarize the student with the procedure 
and methods of prisoner transporta­
tion. 

A. Only basics were covered due to 
time allotment. 

B. Students watched the instructor 
but did not participate. 

Time: 2 hours 

O. Transportation of Prisoners 

A. This is a dangerous task and more 
time should be devoted to it. 

B. Students should be allowed to 
practice seating, searching, 
physical restraining, etc. 

C. Lexington Assessment and Recep­
tion Center (LARe) has trans­
portations almost daily that 
students could participate in. 

Time: Extend to 8 hours, extend to 12 
hours if LARC transport is in­
cluded. 

General Law Enforcement 

1. Auto Theft: The purpose of this 1. 
course was to familiarize the 
student with the crime of auto 
theft and related crimes. 

A. Thirty minutes of the one hour 
tape was well presented while the 
remaining thirty minutes was 
repetitious or unrelated to 
the subject matter. 

Auto Theft 

A. If requir~d by CLEET, a live 
presentation should be made or 
a professional video tape 
should be made. 

B. The training academy should try 
to eliminate this course and re­
place it with a more correctionally 
oriented course. 
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General Law Enforcement 

Current Presentation Recomment.iations 

1. Auto Theft (cont.) 1. Auto Theft (cont.) 

B. This course seems irrelevant to 
correctional officer duties • 

T~e: hour 

2. Accident Investi~ation: The purpose 
of this course was to familiarize 
the student with the procedures of 
accident investigation. 

A. This was a two hour video tape of 
poor visual quality. 

B. This course seems totally irrele­
vant to correctional offic~r 
duties. 

C. Handouts spoken of on tape were 
not available for the class. 

Time: CLEET approval - eliminate 
W/O CLEET approval - remain 1 
hour. 

2. Accident Investigation 

A. If this course is to remain 
required by CLEET, a live 
presentation should be made 
or a·professionally produced 
video tape presentation should 
be developed. 

B. The training academy should 
try to eliminate this course 
and replace it with a more 
correctionally oriented course. 

C. Handouts should be available if 
referred to in video tape. 

Time: 2 hours Time: Wi th CLEET approval - elinti.na te 
W/O CLEET approval - reduce to 
1 hour 

3. Implied Consent: The purpose of this 3. 
course was to explain the implied 
consent law as it relates to driving 
while intoxicated or under the 
influence. 

Implied Censent 

A. If this course is to remain re­
quired by CLEET, a live presen­
tation should be made or a pro­
fessionally produced video tape 
should be made. 

B. If this course is to remain re­
quired a breathalizer should be 
made available and class demon­
stration used. 
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General Law Enforcement 

Current Presentation 

Time: 2 hours 

4. Police Tactics/ Police Function: 
The object of this course was to 
familiarize the student with the 
objectives, tactics, and mission 
of police patrol operations. 

Time: 2 hours 

Recommendations 

3. Implied Consent (cant.) 

C. The training academy should try 
to eliminate this course and 
replace it with a more correc­
tionally oriented course. 

Time: If approved by CLEET - eliminate 
If not approved - remain at 2 
hours 

4. Police Tactics/Police Function 

A. If this course is to remain re­
quired by CLEET a live presenta­
tion :".:hould be made or a pro­
fessionally produced video tape 
should be made. 

B. The training academy should try 
to eliminate this course and re­
place it with a more correction­
ally oriented course. 

Time: If approved by CLEET - eliminate 
If no'!; approved, remain at 2 hour's 

5. Fin~erprintin~: The purpose of this 5. 
course was to familiarize the 

Fin~erprintin&l; 

student with the methods of taking, 
classifyin~ and developing fin~er­
prints. 

A. This was a two hour video tape 
presentation. 

A. If this course is to remain re­
quired by CLEET, a live presen­
tation should be made. 

B. Students should be given the 
opportunity to apply techniques 
studied. 

C. The training academy should try 
to eliminate this course and 
replace it with a more correc­
tionally oriented course. 
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General Law Enforcement 

Current Presentation 

5. Fingerprintin~ (cont.' 

Time: 2 hours 

6. Police Communications: The purpose 
of this course was to familiarize the 
student with the overall statewide 
communications network serving law 
enforcement ... ~f:::.\\c:..l4':.o 

A. This was a two hour v.ideo tape 
presentation. 

B. There was no class participation. 

Time: 2 hours 

Recommendations 

5. Fin~erprintin~ (cont.) 

Time: If allowed by CLEET, eliminate 
If not allowed, remain at 2 hours 

Materials: Fingerprint cards, inkpads, 
materials to lift latent 
prin-:::s 

6. Police Communications 

A. This course should be a live 
presentation or a a professional 
video tape presentation should 
be developed. 

B. The O.D.O.C. Ad~nistration Build­
ing has N.C.I.C., N.L.E.T.S., 
and O.L.E.T.S. capabilities. 
Students could be tau&!;ht and 
allowed to make actual requests. 

Time: Remain at 2 hours 
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Self-Defense 

Current Presentation Recommendations 

1. Self-Defense: The purpose of this 1. 
course is to give the student basic 
capacities iD the techniques of 

Self-Defense 

A. No recommendation. 
self -defense. 

A. Presently the academy employs 
two excellent instructors. 

B. The course was scheduled, but 
this aspect of the schedule 
was not closely adhered to. For 
example, if class times extend 
too long, the self-defense class 
was shortened. 

C. Actual participation was limited 
due to space and lack of pro­
tective equipment. 

D. Self-defense and physical train~ 
ing wera combined. 

B. Classes were split as classrooms 
are not lar~e enough to accomo­
date the entire class. Even this 
way, conditions were very cramp­
ed. 

1. Both portions of the class 
did not alway receive the ::, 
same training. 

2. Control problems developed 
due to c~amped conditions. 

F. An excellent student manual is 
seldom used. 

G. An excellent warm-up was used to 
minimize injury. 

Ti1'11e: 20 hours 

E. Schedules should be more closely 
adhered to. 

C. A facility is needed to: 

1. Provide space for all stud­
ents to be instructed at one 
time with one instructor 
instructin~ and one monitor­
ing. 

2. Have mats available for the 
floor so throws, etc., can 
be practiced with less fear 
of injury. 

D. Class time should be allotted 
separately for physical training. 

E. See "C" for recommendation. 

F. The student manual should be 
incorporated in the presentation. 

G. No recommendation. 

Time: Recommend extension to 40 hours. 
Materials: Largar facility for practi~e 

1, Outdoor area may be 
sufficient. 

2. If indoor, mats are neces­
sary to minimize injury. 
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Emergency Medical Trainin~ 

Current Presentation 

1 • Emergency Medical TraininQ:: TIle 
purpose of this course is to famil~ 
iarize the student wlth first-aid 
and cardiopulmonary resuscitation. 

A. The class was bused to South­
west Oklahoma City Junior 
ColleQ:e, wastin~ approximately 
8 hours in 4 days. 

E. The instructor was good. 

Time: 16 hours 

Recommendations 

1. Emer~ency Medical Trainin~ 

A. The ir~tructor should come to 
the training academy, oot the 
revers.e. 

E. No comment. 

Time: 16 hours wi ~hout travel time 

General Information 

1. Criminal Justice Ethics: The purpose 1. 
of this course is to familiarize the 
student with the "Law Enforcement 
Code of Ethics". 

A. This was a video tape presenta-' 
tiona 

E. There was no monitor/instructor 
present. 

Criminal Justice Ethics 

A. This should be a live presenta­
tion by the academy staff. 

B. If a video tape is used, a mon­
itor/instructor should be present. 

Time: 2 hours Time: Remain at 2 hours 

2. Public Relations: The pur?ose of 2. Public Relations 
this course is to discuss public' 
relations with the students in terms A. Same as ip 1-
of corrections. 

E. Same as ip 1. 
A • Same as fp 1. 

B • Samf:! as #; 1. 

Time: 2 hours Time~ Remain at 2 hours 

I 
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3. 

General Information 

Cu~ent Presentation Recommendations 

Drug Identification: The purpose of 3. DruB: Identification 
this course is to familiarize the 
student with the m.>re commonly abused A. No recommendations. 
dru~s and their symptons. 

A. 'the instructor was very good. 

3. Pictures of the various dru~ 
were shown to the class. 

C. There was little time for discus­
sion. 

E. The Academy should obtain samples 
of the most commonly abused 
dru~s for examination by the 
students. 

C. More time should be allotted 
for discussion. 

D.' This should be taught in con­
junction with OENDD and Substance 
Abuse Treatment. 

Time: 2 hours Time: Extend to 3 hours 

4. Le~al Liabilities in Corrections: 
The purpose of this course is to 
familiarize the student with the leg 
li~bilit±es in daily correctional 
functions. 

A. This topic was covered in var­
ious classes. 

Time: 2 hours 

flaterials: Samples of commonly abused 
drugs. 

4. Le~al Liabilities in Corrections 

A. No recommendation. It is felt 
this is an important topic and 
deserves stress. (See Table ) 

E. This should be taught. in con­
junction with le~al authority and 
responsibility. 

Time: Hemain 2 hours 

5. Sex Crimes: The purpose of this class 5. 
i~ to familiarize the student with 

Sex Crimes 

the types of sex-related offenses. A. This should be a live presenta­
tion, and if possible, from 

A. This was a video tape presenta­
tion of very poor quality. 

E. 

c. 

Time: 

E. 
The instructor (a local FEI ap:entY 
is excellent, but looses impact C. 
on tape. 

About one-half of the class D. 
didn't see the.llast half of the 
presentation due to lack of time. 

2 hours Time: 

the FEI instructor. 

Same as "A". 

Time should be allotted for the 
entire presentation. 

This should be tau~ht in con­
junction with sex offender 
treatment techniques. 

Extend to 3 hours 

I, 
Ii: 
1,1 
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General Information 

Current Presentation Recommendations 

6. Interpersonal Communications: The 6. Interpersonal Communications 
purpose of this class is;~o familiar­
ize the student with the dynamics of 
interpersonal communications. 

A. This staff presentation was not 
very informative. 

Time: 6 hours 

. 7. Road Blocks~ The purpose of this 
course was to acquaint the student 
with the proper roadblock procedures. 

A. The class was trarJSported to 
Oklahoma City Police Training 
Academy for demonstrations. 
This enables actual roadblock 
set-ups and use of weapons at 
required positions. 

B. The staff instructo~ lost control 
of the class due to an unpro­
fessional presentation. 

Time: 4 hours 

8. Social Pressures on Client Eehavior: 
The purpose of this course was to 
familiarize the student with causes 
and effects of inmate social pres­
sures and how to effectively deal 
with them. 

A. This course was wel.l presented. 

B. There was not enough time for 
~ood discussion. 

Time: 2 hours 

A. This should be presented by an 
expert in the field. 

E. This topiC requires mG)'t:'e emphasis. 

C. This should be tau~t in con­
junction with the other human 
relations courses. 

Time: Extend to 20 hours 

7. Road Elocks 

, A. No recommendations. 

E. A more controlled and professional 
presentation is essential 

Time: Remain at 4 hours 
Materials: 2 automobiles, weapons for 

students participating) 
2 barracades 

8. Social PressU!"es on Client Eehavior 

, A. No recommendations. 

E. Time should be allocated for 
discussion. 

Time: Extend to 3 hours 
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General Information 

Current Presentation 

9. Substance Abuse Treatment: The pur­
pose of .this'course was to familiar­
ize the student with the various 
methods of substance abuse treatment. 

A. This was a live presentation 
that was delivered very well. 

B. There were only pictures of 
drugs available for observation. 

Time: 2 hours 

10. Stress: The purpose of this course 
was to show the effects of stress. 

A. It was shown how stress occurs 
and what physical and emotional 
chan~es take place within the 
body. 

B. Nothing was done to show how to 
reduce this stress. 

C. This was a staff presentation. 

Time: 2 hours 

Hecommendati.ons 

9. Substance Abuse Treatment 

A. No recommendations. 

B. Samples of the most commonly 
abused drugs should be obtained 
for student observation. 

C. This course should be tau~ht in 
conjunction with Drug Identifi­
cation. 

Time: Remain at 2 hours 
Materials: Samples of commonly abused 

drup;s •. 

10. Stress 

A. NCI recommendations. 

B. Stress reduction courses should 
be developed. 

c. These courses should be presented 
by experts in the field. 

D. This course should be tau~t in 
conjunction with tnterpersonal 
'szommunications. 

Time: Extend to at least 10 hours 

:' Ii 

,I 
I: ,i 

, 

I: 
1,11 

l' 

I,l; 
~ I 

I' 
Ii 
Il' 
Ii 

I~ 
.1 

I 

I 
I 
I 
I 



I 
I 
.1 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
,I 
I 
I 
'I 
I 
'I 

87 

APPENDIX G 

PROPOSED MONITORING SYSTill-'1 FOR CoO. TRAINING " 



I 
I 

I 
I 

I 
I 
I 
I 
I 
I 
I 
,I 

I 
I 
'I 
J 
I 

FORM A: 
(Student Data) 

FORM B: 
(Class 
Summary) 

FORM C: 
(Trainin,g; 
Record) 

FROM D: 
(Additional 
Trainin,g) 

FORM E: 
(Self-Report) 

FORM F: 
(Student 
Feedback) 

FORM G: 
(Supervisory 
Evaluation) 

FORN H: 
(Student Self 
Evaluation) 

NOTES: 

This form is to be completed by all trainees attending 
correctional officer school at the Oklahoma Department of 
Corrections Training Academy. It will enable the Depart­
ment to develop a. orofile on C.O. trainees and describe 
past trainees to interested parties. No name will appear 
on this form. 

A summary of all participants in a class to descri.lDe the 
group composite of any particular C.O. training school as 
a whole and list all participants attending. As in Form 
A, no names will be associated with any of the information. 

Unlike Form A and B, this training record will be very 
specific regarding vTho the student is. Form C consists 
of; PerscLial Data, Test Scores, Weapons Training, Physical 
Training, Student Evaluation, Class Rank, Comments and 
Authorized Signatures. It is recommended that a copy 
accompanies the C.O. to his/her new assignment. 

This form is to be used to keep l; C.O.'s files updated 
particularly in the weapons qualification and physical train­
ing. All entries on this sheet must be documented by a 
memo from the appropriate training officer and attached 
to Form D. 

This is both a pre' and post instrument to assess the degree of 
confidence felt by the students regarding specific areas' 
of competence. 

Direct feedback from the students to the training academy 
concerning instructors, content and methods. 

To be administered at an appropriate time or times post 
training. This form is to be sent directly to th(~ trainee's 
supervisor for his evaluation and opinions concerping the 
new C.O. 

, 
To be administered at the same time as the supervisory 
evaluation. It will allow both perspectives to be shared 
with the training academy. Except for a few word changes, 
this form is essentially the same; as Form G. 

1. It is recommended that all forms be piloted before final acceptance. 
2. Upon final revisions, additions, and deletions all forms should be printed. 
3. Form C and D should be printed on card stock. 
4. Final revisions should be printed on triplicate form formats (Copies: 

Training, D.O.C., Facility). 
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FORM A 

STUDENT DATA 

Academy Class No. AFe Sex ----------------------- --------------------- --------------

Type of Class: Basic _______________ Advanced ________________ Supervisors ________ __ 

Case Mana~er OriAntation Other ----- -----~----------

l-1ari tal St.a tus: Married IInmarried Divorced 1:Jidol-led ------ ------- ------- ---------
Separated ----------------

Number of ~8pendents: Veteran:' Yes No -------- --------
Educational LFlV8l: ~1asters DAnTes 8achelor I s Cegree 

Associate Dp~rFl~ Hirrh School or Va-tech Diploma ---
Q.E.D. Less than High school -----------------
Other 

/ Date employA~ by D.O.C. 
~r'I~()-n--~h----~Y~0-.n-r-----

C1Jrrent Rank 
----~. 

Current Corr~ctior1al Facility 
---------------.------------------------~ 

Residencr, 
------~~~------------------~--~--------------City ~ounty 

CuI t ursl C}-j ":;.: i rica tion: \-ll! iIi' RInck Amer'. I"d,1.:::.r1 ---- ------- -----
H i ~:p;ri' I'. 

;jPll() OId.:JtK':a;.l DUC Otll':!l· .;t.atc ----
Fed·era.L ColleFe 

-----------------------------------
Other '"r·i.~dn;)l .Jll~;'.Lcr.' (,,\ i I ~ :!." r' 

--------------------------
List brief titles of previous traininp: 

~---------------------------------------------------
Amount of prevj,.ous training: !t :nonths iF weeks ------------ ---------------
Do you ha'Tp.: 

Prev).oll:J Criminal ,Justi.(;r> F.;·:fY'r'i~nce? , YRS ---------------- No -------------
If YFJ'S, ho:·; Ion!!'? Yoorc; ___________ _ :'Ionths -----------------------------

Please hr'iJ't"l 'f describe: ------ -- - - - ._-------
-----_.- ... - -. -- -.- --_. 

-------_. -- ----------- .. -- .... - - "'------- _.-._-_. ------------._--------
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FORM B 
(Side 1 ) 

90 

CLASS SUMMAHY 

Academy Class .No. Number of Participants -----------------
Sex: Males I 

--~~~-----~--~~----Number % 
Females / 

----~------~------~~----------Number % 
A~e : Mean Af:e ivIedian Age 

---~-------------- -------------- Range 
--------------~ 

Marital Status: 

M::irr'ied Never Married ----------------------- ---------------------------
Wirlowed ---------------- Di.vorced ------- Separat.""d ------

Educational Level: 

Bachelor'~ D0p,r08 ---------------------
ADsociate DA~ree HiRh School or Vo-tech Dirlom~ ------- -----
G.F:.D. Less than High School ----------_._- ---------------
Other -------------------------------------------------------------

Cultur4l Classification: 

White Black Amer. Indian ----------------- ------------------- ---------
Hispanic Asian Other -------------- ----------, 

Previous Criminal Justice Trainin~: 

Nono D.D.O.C. Other State -------------------- -------------- -------
College Other Criminal .ius tics ------- ------

Previous Critninal Justice r.;xp(·~r'i('t~!:,:: 

;'! 0 ,1" If Range ______ 0 ____ --._-- ----------------------------
:~P:l r! j'Jledian 

_~----.- ..... _' __ '0'_ 0 • o. _._. __ 

'roar:J 

Post-te:;t 3cor'0.: ----_._-._0 ..... _.- _,_ . _0 __ 
X I SO / Range -x I SO / Range 

---------.... r- - _o_. ___________ ~--------------
Correc tLm:,!. ~acili ties ! e L: L-;:~ and Towns 
Rt:;prr.;8~n.:..( .... ! If I :·( .. ·p~'I'~ ... 0::t.f?d 4ft 

___ 0 J 0-0-_-, 0-_._" .... 00,_ ----

Counties 
Fepresented_I,_~ ______ _ 

I 



91 FORM B I 
(Side 2) 

I 
PARITCIPANT LIST 

NAME S.S.# NAME S.S. iF 
I 

1. 26. I 
2. 27. 

3. 28. I 
4. 29. 

5. 30. I 
6. 31. 

I 7. 32. 

8. 33. I 
9. 34. 

10. 35. I 
11. 36. 

I 12. 37. 

13. . 38. I 
14. 39. 

15. 40. I 
16. 41. 

17. 42. I. 
18. 43. I 
19. 44. 

20. 45. I 
21. 46. 

. 22. 47 • I 
23. 48. 

I 24. 49. 

25. 50. I 
I 
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FORM C 
(Side 1) 

PHOTO 

TRAINING RECORD 

) 

Academy Class No " ___________ _ 

PERSONAL 

Social Security Number 
-------------------------------------------------------

Name: _______ ~~~------------~ __ ~---------~~~-- Telephone ( .) 
Last Firs t j·ri ddl e f1.-r...:e-a--::C~o~d:"""e---

Home ,ll.ddre3s: 
----~N:-u~m~b-e~r~&~S~t-r-p.p.-.~t~/P~.O~.-.~B~o-x---~C~l~·t:""".y-/~T~(-}t-vn---~S~t-,a~t-e--------::Z~i-p---

Date of Birth: Sex: Height: \.jei;!:ht: 
'"""':'"':No-n-t':"":h:"""/"':":D::""a-y-/":";Y':""e-a-r- ------ ---- ------

Color Eyes: Color Hair: Date of Rmployment: ------------- ---------- --------------
Education LAvel:(Check one) 

Master's Degree_ Bachelor's Dep:ree Associate Degree ___ _ 

High School/Va-tech Diploma __ G.E.D. Less than H.S. 

Other 
----------------------------------------------------

Previous Criminal Justice Trainin~: Yes No 
Type and ll.mount:. -------- ------

Prs11ious Cr:'minal Justice Rxperience: Yes No 
Type and Amount: ---------- ---------

ACADEHIC 

Pre-test Date 

Block Test. tF1 
Subjects: __ 

Block '1es~~ t,::. 
Subjects: __ 

Block Te::;\"· .. l.C 
'r 

Subjects: --

.Date 

Date 

Date 

Scarp. 

Score 

8r :nr'(.' 

3(:01"(: 

Post-rest ~ 

Block Test 1ft 2 
Subjects: ._--

l3lod: T(--:st if4 
Subjects: --

Block Tes;: ifb 
Subjects: 

Date 

Date 

Date 

Da~e 

- . 

Score 

Score 

Score 

L=====--L-__ ,.L., .. _, ______ ...,j 
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93 FORM C 
(Side 2) 

HEAPmJS 'l'P.iU:')IHG 

38 Caliber 30 
Date PA'/Ol v':,r 

I 
PHYSICAL TRAINDJG 

Date Pull-ups 

, 

I ---

l. Cl.D,.O.C. Training Acade!!!y l,'leapons Qualific::.tions 

Caliber' 1 cj i;IJa(~8 Officer'3 Inscructor's (-

Carbine' ~~ho I~'"lm Gas Initials Name Remat~ks 

--=-

I 

. 

Qualifications 

Hlmn1.ng Obstacle 
Push-ups Sit-ups Time - Distance Course 

I 

.' 

--.. -.---- _ .. - _._----

------_. 

ADDITIOi'JI1.L ':"'!:.Ll.I:!I1IG I 

of Traini~~- ~-r:~'~l;~+ Teo ~ ninr_H_O_lI_r_!3 ___ II--~_S_' ~_~_.~_J~_~_~_i_n_r--;, 

; I 
I 

I 
rD_a_t_e __ t _ ~~)~ 

! 

I 
I 
I 

I 

Ii! 

I: 

I i, 
,. 

\ 

:1 

Ii; 
,I I; 
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FORM C 
(Side 3) 

STUDENT EVALUATION 

Graduated 
Yes No -- --

JUDGEMENT: 

CONFIDENCE: 

COOPERATION: (With 
students and staff) 

APPEARANCE: --

BASIC CRIMINAL 
JUSTICE KNOWLEDGE: 

I CLASS RANK: 

Terminated 
Yes No -- --

POOR 

1 2 3 4 

1 2 3 4 

1 2 3 4 . 
1 2 3 4 

1 2 3 4 

-I 
I 
I 
I 
I 

ACCEPTS RESPONSIBILITY: 1 2 3 4 

ATTENDANCE: 

ABILITY TO INTERACT 
WITH INMATES: 

ABILITY TO WORK IN A 
C';"C: 

ABILITY TO WORK IN 
AN INSTITUTION: 

OVERALL PERFORMANCE: 
I 
II PROJECTION 

I 

PROJECTED SUCCESS 
OF THIS STUDENT IVITH 
O.D.O.C. : 

1 2 3 4 

1 2 3 4 

1 2 3 4 

1 2 3 4 

1 2 3 4 

LOW 

2 3 4 

out of 

I Resigned Recycled 
Yes No Yes No - -- - -

AVERAGE VERY GOOD 

5 6 7 8 9 10 

5 6 7 8 9 10 

5 6 7 8 9 10 

5 6 7 8 9 10 

5 6 7 8 9 10 
, 

5 6 7 8 9 10 

5 6 7 8 9 10 

5 6 7 8 9 10 

5 6 7 8 9 10 

5 6 7 8 9 10 

5 6 7 8 9 10 

HIGH 

5 6 7 8 9 10 

Comments regarding projected success of this student: ------------------------------

I 
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95 FORM C 
(Side 4) 

Outstandln,' i\rona:]: 

Problem Areas: 

Unusual Situations: 

General Comments: 

Authorized Trainin~ Academy Staff 
(Sirrnaturc;) 

Title Date 

I have discussed this report \~FJl t:.tm above trainino: academy staff member and 
understand my ratings and ~~orn~. 

Student i :~i';-:1ature) Class Number Date 

Date 

I 
I 
I 
I: 
I 
I, 

I' 
I: 
11 
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FORM D 
96 

ADDITIONAL WEAPONS TRAINING 

(All items recorded must be documented by memo from appropriate facility training officer) 

38 cal. 30 cal 
I 

12 g. I 
Date Location Revolver C.:lrbine Shotgun Gas Other Instructor Remarks 

ADDITIONAL PHYSICAL TRAINING 

(All .items recorded must be documented by memo from appropriate facility training officer) 

Running Obstacle I. 

Instructor::. I'Remarks Date Location Pul1-uDs Push-ups Sit-u~s Time-dis timce Course 

I " 

-
, 

I 
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FORi'-! E 
(Side 1) 

SELF-REPORT SKILL ASSESSMENT 

97 

Below is a list of training areas that a correctional officer may use during employ­
ment at inst.itutions and community treatment centers within the Oklahoma Department 
of Corrections. Please circle the number that best describes how confident you 
feel concerning yo:ur skills in each area. Be as honest as you can, this feedback 
will assist in the development of future training academy classes. 

Please rate yourself on the following: (1=Low, no ?onfidencei 10=High, very confident) 

1 • Overall abilitY to perform correctional officer duties in a community treatment 
center. 

LOW 

2 3 4 5 6 7 8 9 

2. Overall ability to perform correctional officer duties in a correctional 
institution. 

2 3 4 5 6 7 8 

3. Use of firear·ms. 

2 3 4 5 6 7 8 

4. Emergen~y Medical treatment (First-aid, CPR, Mouth-to-mouth). 

234 5 6 7 8 

5. Self-defense and use of force. 

2 3 4 

6. Communication and human relations. 

2 

7. Report writing. 

2 

8. Physical fitness. 

3 

3 

2 3 

4 

4 

4 

5 6 7 8 

5 6 7 8 

5 6 7 8 

5 6 7 8 

9 

9 

9 

9 

9 

9 

9 

HIGH 

10 

10 

10 

10 

10 

10 

10 

10 



98 FORM E 
(Side 2) 

9. Dealing with drug and alcohol abuse problems. 

2 3 4 5 6 7 8 9 10 

10. Legal responsibilities, obligations and liabilities. 

2 3 4 5 6 7 8 9 10 

11. Detainment, arrest and transportation of inmates. 

2 3 4 5 6 7 8 9 10 

12. Escape, riot and hostage conditions. 

2 3 4 5 6 7 8 9 10 

13. Oklahoma Department of Corrections policies and procedures that pertain to 
correctional officers. 

2 3 4 5 6 7 8 9 10 

14. Dealing with emotionally disturbed inmates. 

2 3 4 5 6 7 8 9 10 

15. Problem solving in high tension situations. 

2 3 4 5 6 7 8 9 10 

Please list any preparation you now feel is needed to be confident and effective 
correctional officer. 

1---------------------------------------------------------------------------
2. ---------------------------------------------------------------------------
3. __________ ~---------------------------------------------------------
4. ______________________________________________________________________ _____ 

5. -----------------------------------------------------------------------
6. ' ------------------------------------------------------------------------
7. _______________________________________________________________ ___ 

8. ----------------------------------------------------------------------------
9. _______________________________________________________________ ___ 

10. _________________________________________________________________ ___ 

I­
I:' 
I: 

I' 
Ii 
I 
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I 
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I 
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FORM F 
(Side 1) 

::''1'[ l!Y·~~.jT FEEDBACK 

Please circle the number that hI'J~:i: approximates your feelinp:s and/or thou;::hts re­
;Tardin!! the trClining you recl?i vr:cl t.I r. the Oklahoma Department of Corrc""c tions Train­
ing: Academy. B'3 honest and r:lirf'c [,! Your feedback Hill Rssist in fut.ure t.rainin,g! 

Academy Cl~s~ No. 
-------------------------Course Name 

No. of HO!ll'-S----------------------

I Please rate r,h"! following: 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

1. De!!ree of c lari ty and or'rr~ niz:,! t. ion. 

LOVI 
'j 

" 3 " ) '{ q 
HIC~H 

10 

2. Extt'm t to ,·:hich I under:. too"! ! he ["r"-'::iRO ted inform;1 tinn. 

3. 

4. 

5. 

r 
I). 

7. 

8. 

9. 

10. 

2 3 r.; 10 

Amoun t. of ] (~rJt'nirw. 

;.' 3 ,-, 
j 10 

Hm·! !",olrl'!:1n;". the informn r. i I.ll i c' tp r:IY wod~ sAt:t.i.n~". 

') 3 I, " f, ~ 

:~ ~~ 'lO , i 

t:;xtent (, f' :rJ:r r;njoyment or (hI' t r';l i tI i rw. 

'1 .1 '! I, h ~~ n 10 . 
Abili ty of Lhe L- ' l,ralnp.rs t"ll iii r'J '(' t. ! I!c~ tl'aini.rJ!" Pt'O(;(':,:S. 

1 ", 3 
, 

(, .-/ r-~ ,) 10 , " 

De!!ree t.o Hhich the acad-:=my for'mat and infor:nation met the t.rainin£r needs of 
the p'roup. 

1 2 3 I, :~ n 7 ~~ () 10 

Sxten t 1::0 -,.;hich 
questions. 

trainers I''''.:.:r)on(~f·d >-Ii th professionali:3I!1 to student cO!TI::Jents an': 

1 2 J 

Der.;rep. i:.o ~lhich the trCl i r(Or":~ 

3 

Degree to which the 
Officf;r_ 
123 

traJ.ni.r,·:· 

t, !l q 10 

class CnhA~iveness and trust. 

7 8 9 10 

jnstilled pridp. in bein~ a Correctional 

a 10 
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100 FORM F 
(Side 2) 

11- Degree to which instructor presentations were focused on the topic. 

2 3 4 5 6 7 8 9 10 

12. Amount of learning as a result of field trips. 

2 3 4 5 6 7 8 9 10 

13. Degree to which the training was valuable to me. 

2 3 4 5 6 7 8 9 10 

14. Please list the experiences during this training that held the greatest signifi-
cance for you: 

15. Please list the experiences during this training that held the least significance 
f'or you: -------------------------------------------------------------------

16. Other comments (Specific instructions, areas, methods, etc.): ----------------

I, 
I 
II 
I 
I: 

, 

I 
~ I 

I" 
l! 

I~ 

I 
I 
I~ 

I 

I: 
I: 
I 
I 
I 
I 
I 
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FORli1 G 
(Side 1) 

SUPERVISORY EVALUATION FOLLOW-UP 

REGARDING: ____ --",......"".--..,.....----- CLASS NUMBER : ___________ _ 
Name of Trainee 

SUPERVISOR : ____ ---,..-......",..,...,...,,----- FACILITY: ____________ _ 
Name I Title 

DATE : __ --:-::--:--:----:"---:::--_~_;:_---- SIGNATURE . ..;.: ______________ _ 
Month I Day I Year 

Please rate the above trainee by placing an 'X' on the scale which you feel best 
describes each statement. This information is confidential. 

PART I/JOB PERFORMANCE 

A. Judgement in carrying out assignments. 

Poor 

I 
Remarks: 

Needs 
Improrment 

J 
Good Excellent 

I I 
-----------------------------------------------

B. Confidence displayed on the job. 

Excellent 

I 
Remarks: -------._------------------------------------

C. Cooperation and working relationships with others. 

Needs 
Poor Good Excellent 

I I I 
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102 FORM G 
(Side 2) 

D. 

E. 

F. 

Remarks: --------------------------------------------------------------

Understanding of post assignments. 

Remarks: 

Needs 
rmprorment Good Excellent 

I I 
-----------------------------------------------------------------

Ability to relate to inmates. 

Needs 
porr ImprOjement Good 

I 
Excellent 

J 
Remarks: -----------------------------------------------------------------

Attendance. 

Needs 

por~_r ____ ~ __ I_m_p_r_o~v_em_e_n_t ____ ~ ____ A_c_Ce_p~(_,a_b_l_e __ ~ ______ G_.o.r_d ____ ~~ ___ E __ x::Jlent 

Remarks: ----------------------------------.-------------------------------

G. Appearance. 

Poor 

I 
Needs 

Improrment 

I; I 
i 

? 

1\ < s 

I
, , 
, , 
i 

I' 
I 
I 
I 
I 
I 
I 



°1 

I 
I 
I 
I 
I, 

I 
I 
I 
I 
I 
I 
I 
I 
I 

FORM G 
(Side 3) 

Remarks: -----------------------------------------------------------------

H. Willingness to improve. 

Needs 
Poor rmprorment Acceprable Good Excellent 

.I I G 
Remarks: 

I. Predicted success within Oklahoma D.O.C. 

Needs 
Poor ImPro[ent Accep1table Good Excellent 

I I I 
Remarks: 

PART II/SUMMARY 

A. On-the-job strengths. __________________________________________________ __ 

II B. On-the-job limitations. ______ ~ ________________________________________ ___ 

I 
I 
I 
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104 FORf.'! G 
(Side 4) 

C. List areas of needed training and/or improvement regarding this trainee. 

D. Do you feel this student should receive remedial acade~y training? ------If so, list those areas o -----------------------------------------------

Ii 

1: 1 

I' 
I: 
I, 

~ i 
j; 

I' 
'I~, 

I 
I 
I 
I 

I 
I 
I' 

I 
I 
I 
I 
I 
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I FOHN H 
(Side 1 ) 105 

I 
I STUDENT EVALUATION FOLLOW-UP 

I EEGARDING: CLASS NUHBER: 
Name of Trainee 

I SUPERVISOR: FACILITY: 
Name I Titln 

I 
DATE: SIGNATURE: 

t10nth I Day I Year 

I Please rate yourself by placing an 'X' on the scale which you feel best describes 
each statement. 

I P.qRT II,JOB PSRFORMANCE 

I 
A. JudlZement in carryinff out a:J~ir'nments. 

Needs 
Poor rmprormont IkceDtable Good Excellen:. 

I I '1 1 1 

I Remark:.;: 

I 
I B. Confidence on the job. 

Needs 

I 
Poor rmprorment Acceprable Good Excellent 

I I I 
I Remarks: 

I 
I C. Cooperation and workinr.: r81ationships with others. 

Needs 

I Poor Improvement Acceprable Good Excellent 

I I I I I 



--- ------
-----~ 

1 06 FOR~1 H I (Side 2) 

Remarks: I 
I 

, 

D. Understanding of post assir:nments. I:! 
Needs 

Poor Improrment Acceptable Good Excellent I' 
I I I I Ii Remarks: 

I I: 
I 

E. Ability to relate tp inmates. II 
Needs 

I Poor rffiProrment Accepf"ble Good Excellent 

I I I I' 
Remarks: 

I 
1:' .. . Attendance. I 

Jeeds I Poor Improvement Acceprble ~}cod Excellent 

I 

, 

I I I 
Remarks: 

I 

G. Appearance. 
I 

Needs I 
PO~ rmprorm"" L Accep1table (lood Sxcelhlnt 

I I I 
I 



I 
I 
I 

FORN H 
(Side 3) 

Remarks: -----------------------------------------------------------------

I H. i~illingness to improve. 

I 
·1 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

Needs 

p~~r_r __ ~~--I-m-p-r-o~r-e-m-en--t--~-----A-c-c-ep~l~ta_b_l_e_. __ ~ _____ G_o~r_d ____ ~ ______ Ex_c_e~lrent 
Remarks: -----------------------------------------------------------------

---------------------------------------.~~---------------------------------

I. Predicted success within Oklahoma D.O.C. 

Needs 
Poor Improvement Acceprable Good Excellent 

I I 

I I I I 
Remarks: 

PART II/SUlv1f1ARY 

A. On-the-job strengths. __________________________________________________ ___ 

B. On-the-job limitations. -------------------------------------------------

107 



108 
.FORH H 

(Side 4) 

C. List areas of needed trainin!'" and/or improvement rep;arding this academy. 

D. Do you feel you should receive remedial academy training? 
If so, list those areas. ---------------------

Ii 
I: 

I' 
1:1 
I; 

11 

I~ 
I 
I 
I 
I 
I· 
I. 
I 
I 
I 
I 
I 
I 
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I 
I APPENDIX H 

OKLAHOIvIA STATE SENATE BILL 138 

I 
,I 
I 
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~~~~~-~~~~-----------------------------------------~-------

S:-mOLLED SE!;ATE 
E:Lr. '10. 13 2 

An 
BY: ST·!PE of the SENATE 

and 

HARBIN of the HOUSE 

.------- A..'i .1!,.CT RELA'r!NG TO PRISO~S AND REFOPJ.' .. :J,.TORIES; 
AP.E~DING 57 0.5. 1971, SECTIONS 507, 510, AS LAST 
k~NDED BY SECTZON 1, CHAPTER 257, O.S.L. 1977, 
A..'iD SECT!Q~ 4, CHAPTER 221, O.S.L. 1973 (57 0.5. 
SUPP. 1978, SECTIONS 510 &~D 528); PROVIDING 
pm'1ERS ANO OUTIES OF THE DIRECTOR OF THE 
OEPARTl'1E!;T OF CORRECTIONS; l?ROV::DING AND AL'l':::RING 
QUALIFICATIONS FOR CERTAW OFFICERS A..'iD EHPL0YEES; 
P':::VISI~G T?lE COMPENSATION OF CERTAIN OFFICERS AND 
::::'1PLOYEES; .1!,.ND DECL.~RING A:~ E~-1ERGENCY~. --------------~ 

... I 
I - i 

" I 
" I 
- I 

IT E~iACTED BY T:iE i?EOFLE OF THE STATE OF OKTo.;Hm'!A: 

(a) To supervise the acti 'Ii ~ie$ of ar.d, su::ject 

:0 t~e 

..... all 

(b) 

fo: the Ce?ar~ .. e.n~ ~s ~ay oe necessary to ?~~i~ister ar.d carry out 

::!1e provisicns 0: :his a~-::.· 

be 

110, 
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;1 

r========================-=-================r== 
I: 

positions therefrom as authorized by Section 302 of Titla,74 of the 

Oklahoma Statutes, except as !:lay be othe.n.,ise provided in this act._ I 
(d) To accept, use, disburse and administer grants, allotments, 

gifts, devises, bequests, appropriations and other monies and 

property offered or given to the Department, or any component or I 
agency thereof, by any agency of the Federal Government or any 

cor~nration or individual for the use of the Department. ________________ ~ I 
SECTION 2. ~7 O.S. 1971, S'ection 510, as last amended by Section 

1, C~apter 257, O.S.L. 1977 (57 0.5. Supp. 1978, Section 510), is I 
am~~ded to read as follows: ________________________________________________ ~ 

Section 510. The Director shall have the following specific I 
:;0\'1==5 and dutias =elating to the I?enal institutions : ______________ 1 

~. Subject t~ the approval cf t~e Boare of Corrections, to 

~;?oint a warden or sup~rintendent. :or each penal institution, who 

$~~:l be qualified for the position by character, personality, 

ab 11.:' ty, training ane: successful administra ti ·Je experience in th.e I :. " 
correctional field: and if he is not the incumbent warden or 

supe=in~endent of a pen~l institution, he shall have a college degree 

~ith a !:lajor in the behavioral sciences. As used in this section, 

the :errn "major in the behavioral sciences" shall mean a najor in I 
psy::!"101ogy, socio logy, criI:lir.ology, educa tion, corrections, human 

re1a=ions, guidar.~e and-counseling, administr~~ion, criminal justice II 
ac= . .inistration or panclogy~ The p·~rsons ho:..ci!1g the LJosition:; of-

\;,,:::.ian of the Oklahar:ta State Per-.i t,=""iary, warden 0: the Oklahoma 

St.:!:.a Reformatory, Jar;ucy '~"a.t·den, deput~' associ-ate warden or. I 
~~Ferin~endent 0n January:, 1967, shal! c~~ti!lUe to ~old StlC~ 

positions, respec~ively, sub~~ct t~ the p~~vi9~ons of the Merit I 
System of Person~el Administration ~ct, except as to retirement ~ge 

requireI:lents, a!1C said pcsit~ons anc ~er"o~s holding such 9csitions I 
as of January 1, 1967, e..!"e "f~reb~' ?lace.j uncleI:' the classified ser·.'ice 

I 
2. To fix tha d~tics of such w~rd0~~ an~ ~u?eri~tendents and to 

a;::~cint and fi;( tha "::utics ::t:1C C J:n?.r:nsa :iC.:1 c: such "Jth~r perzonnel 

::~;R.. S. s. ~O. Lia <!,.?ge 2 I 

j 
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, , 

,'1 for each institution as r.lay be necessary for the proper operation 

ehereof, and in the case of correctional cfficers and gu~rds, subject 

to the following qualifi:::ations, e:>::::ept for thcs,e employed on the 

effective date of this act: ________________________________ ~--------------~ 

a. the mini::lum age for service shall be twenty-three (23) 

~iears and the maximum age for service shall be sixty-

b. 

c. 

five (65) years, ______________________ ~ __________________ 1 

possession of a minimum of thirty (30) semester hours 

from an accredited college or univer5ity or, ___________ ~ 

possess:ionof a l:1igh school c.iplohla from an accrec.ited 

high school or GED equivalent testing program and 

grac.uation from"-the Council on Law Enforcer:ten~ 
/ 

Education and Trai.ning or enroll in saitl course upon 

em?loyrr.en~ and corn?l~te the ~a~~ during the first six 

(5) mcn':!'lS ~i emp1c:t·::tent, _________________________ ---1 

.:;. be a ::-esic.ent of the State 0;; Okl<lnc::ta during 

emp lo.yrnen t , -------------------------------------....::.....--....4 
~. be of goo~ moral character, _____________________________ _ 

f. beiore going on duty alone, sati~iactory ccmpleeion of 

an adequate training prograr.\ fo~ correc~ional officers 

and ""Jards, as ?t'escribec. and appro'Jed by the Eoard of 

Correctiorrs, __________________________ ~----------------------~ 

g. satisfactory corn?letion of minimum testi~g or 

professional evaluation through the i-!erit System of 

Perso:uur.l ~ .. d~ir..is tration to dete=~ine the indi v'iciuz..l l s 

fitn~s9 ~c serv~ in ~he ;oiitio~ nnd with writ~~n 

112. 

eval :!.i t-ioI1s . to the ~.3pa.=-=~~!1:' 0 i Corrections I a:lc ________ -; 

- I 
I 

h. s~ti5fncccry co~~l~tion o~ 3 ~~~sLcal i~ ~eepin~ wit~ 

I E:·IE. s. E. ~;O. 1:,3 ?Zlge 3 
---L- ---- .-------'-------'-'-----'--
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transportation officers, escape team officers, security chiefs, 

~nte=nal investigators and training officers. The peace officer 

<.uc.l':<-";. ty of. employees so designated shall be limi t.ed to the 

following areas: mainta~ning custody of prisoners; preventing 

i.lttcmpted escapes: pursuing, recapturing and incarcerating escapees 

;~d arresting such escapees. Such powers and duties of peace 

o:!icers may be exercised for the purpose of maintaining custody, 

!;ecurit:.y and control cf any prisoner ~eing trallsported o'.ltside the 

'tate of Oklahoma under the authority of the Uniform Crimin·al 

Extracition Act. To become qualified for desig~ation as peace 

,)fficers, employees shall meet the training and screening 

=equirements set forth in Section 3311 of Title 70 of the Oklahoma 

3tatutes befoFe appointment; __ ........ __ .... __ .... __ ........ ______ .... ______________ ............ ~ 

4. To maintain such industries, factories, plants, shops, farms 

~~d other e~terp=ises and operations, hereinafter referred to as 

?rison industries, at each institution as the State Boar1 ~f 

:orrect:.ions deems necessary or appropriate to e~ploy the ?risoners, 

Jr teach the~ skills, or to crustain the i~stitution; and as proviced 

by policies establ.i:shed by the Stat:; Boa!"d of Correcti.ons to allo· .... 

compfmsation for t~eir • .... ork, and ):0 provide for 3p?or~ionr:tent. of 

thei:: wages, the a.-nounts thus allct';·3a to !:le kept in accounts by the 

Board for the prisone:s ~nd given t~ the~ u~on rohei: discharge from 

the Lnstit~tion or upon thei: order paid to thei: f3milies or 

c.epe;-,..;!ents or used fo: t~eir own pe:scnal needs. Any in\1ust:::-1' which 

emplo7s ~risoners shall ~e deemed a "State Prison Indast=y~ if the 

prisoners are paid from state fUnds incl~ding the prcceeis of goods 

sold under the authority of Section 123f of Title 74 of the Oklaho~a 

Statutes; any indust:y in which prisoners' wages are paid by a 

~ongovernmental person, group or cor?oration except those indust:ies 

employing prisone.rs in · .... ork r'!!:lease centers under the Division of 

Co~-nunity Services of the De~artr:tent of Corrections shall be uee~ed a 
"?ri va t:.e ?rison In:!us try It; ______________________________ '"'-\ 

E~R. S. 9. ~O. 1:& ?cl'qe 4 

-'------------------------------------ .---'------'--
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·'1-- S. To assign residences at each i~stitution to institutional 

pe:::!;onnel and their families ;-----------------------i 
6. To provide for the edacaticn, training, vocational education, 

:·::::abilitation and rec:eation of prisoners .• ________________ t 

7. To regulate. the operation of canteens for prisoners. ______ t 

9. To prescribe rules for the conduct, management and operation 

of ~ach institution, including rules for the demeanor of prisoners 

and punishment of recalcitrant prisoners or the treat~ent of 
I i inco~rigible prisoners; ______________________________ ~--~ 

! 
I 9. To transfer prisoners from one institution to the other: ____ ~ 

10. To transfer to a state hospital for the mentally ill., for 

care and treatment, any prisoner who appear!; to be mentally ill: 

provided, howeve~, the prisoner shall be returned to the institution 

when the superinterldent of the hospital certifies th;'t the prisoner 

h"s been restored to mental health: ________ ~ _________________ ~ 

11. To maintain ~ourses 0: training and instru~tion for em~loyees 

114 

at each instituticn;_~ _______ " _____________________________________ ~ 

I 

I 
I I 
! I 

II 
~ ./ 
. I 
I 
I 

12. To ma~ntain a prcgra~ of research and statist.:.cs; ____________ 1 

13. To provide for the periodiC audit, at least once each year, 

of all funds and accounts of each instit~tion and the funds of each 

prisoner; and _______________________ -------------------1 
l~. Subject to rules. and regulations which shall be established 

by ~he Eoard of Corrections, to provide for the utilization of prison 

labor for any agency of the state, city, to\in or subdivision of the 

state, upon the duly authorized request for such labor by said agency 

0: the state, city, town or subdivision of the state; providee, t~at 

said labor will not ce used :0 reduce employees or rep.lace regular 

main tenance or operations of saie. agen.cy 0 f the s ta te, ci ty, t:o',;n or 

subdivision of the state; and provided that such labor shall be used 

solely for public or state purpos~s; and ?r~vi~ed ~hat any such 

prison la.bor shall no': be usef! for p:'1· ... ,1 c·:, !.~::~! or pur?')!,;,':'!. rr.sofar 

J.::j c:. • S. !3, ~IO • 138 



115 .. 

-~=====================================4~ 
.::ond designed to ass':.st and aie! in the =ehabilitation of inmates 

;:·,~::fo:'r:ling the labor .----------------------------1 
SC:CTION 3. Sect:ic;,,, 4, Chapter 221, O.S.L. 1973 (57 0.5. Supp. 

',"IS, Section 528), is ame •• ded ::0 reae! as follows: __________ _ 

Section 528. The Direct:or (J: t!le Department of Corrections shall 

~~foin~ and fix the duties and compensation of employees necessary to 

carry O'.1t the duties imposed upon the Oepartment of Corrections by 

law. The State Board of Corrections shall appoint the Director of 

'tne Department of Corrections. The salary of the Oirector shall be 

~~t ~y the Legislature in the annual appropriations bill. The 

~ini~um salary for correctional officers and guards, who have 

c':lmpleted qualifica:'ions as set !ort:h in Section 310 of this title, 

::hall be Ten Thousand Five Hundrad Dollars (SlO,500.00) per annuI:t, 

payable monthly, exclunivp. of longevity pay that is authorized by 

la~'. Thereafter, s~lary J.ncreases shall be granted on merit, with 

~he reco~endation of sUf~riors, subject to the ~pproval of ~h~ 
soard· ___________________________________________ 1 

SECTION 4. It being ':'=ediately necessary for t;,e i?reser\"ation 

of th .. public peace, heal~h anc. safetj', an emergency is hereby 

declared to exist, by ::eason whereof this act shall take effect and 

~e in full fore I! from and after its passage and approval. ______ _ 

Passed the Senate the .24t!l day of 11ay, 1979. ___________ _ 

PresJ.den~ -:>i the Senate 

Passed the Hcuse of Repr~serltatives t!'le 31s~ day of I,!ay, 1979._. 

:-:::R. :::. _. !IU. 139 
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