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E. Explorations in the development of a variet] of 

police auxiliary groups for the purpose of recruitment, 

police-community relations, and social pressures at the 

street level to combat crime and help the police. 

F. A survey of present private security aYJ.d investigative 

police with the aim of making them more acceptable 

"auxiliaries" through higher selection standards, 

more careful licensing, formal training requirements, 

and formal supervision under local police authority. 

G. Develop compelling ethical standards for the police 

through conferences, self-assessment through research, 

and the development of strong beliefs among police 

officers mediated through peer groups and enforced 

as part of �p�r�.�o�f�e�s�s�~�o�n�a�l� t.raining and self-policing. 

A national program is in order. 

H. Aid to administrators. Inclu.ded here would be 

continuous training programs (conferences, fellowships, 

academic scholarships, etc.) with pay and prestige 

offered. 

I. Aid to departments:' The provision of middle management 

aid teams to especially selected and influential 

(usually geographically central) departments is 

envisioned. Aid teams would stay for periods of 

months, would evaluate, train, and assist men from 

outlying as well as the central assignment department. 

They would provide liaison to coordinated state and 

federal programs, etc. 
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J. Preparing the change-agents; pilot projects in depart­

mental aid to develop techniques, manuals, infonnation 

useful in bringing about non-disruptive change in 

response to department evaluation and the introduction 

of new technology and personnel knoH-how. Knowing how 

to guide change is considered essential. Mobile teams, 

consultants, advisors, all others involved in the 

provision of new knowledge, pew equipment, new services 

to .local departments must themselves be trained in how 

to achieve their goals. The unprepared innovator-­

whether offering patrol procedures or crime prevention 

education--may make matters worse if he does not 

know how to introduce change. Consequently, a critical 

feature of any national program to assist the local 

police in combating crllne must incorporate studies 

of how best to introduce the methods and tools that 

are appropriate to the task. 

5. Recommended research. 

A. The study of the initiation of recruits into infonnal 

operating systems. One needs to know not only how 

the new recruit learns field procedures but also what 

he learns that is in opposition to what his community, 

his supervisors, and his instructors intend for him 

to do. All combat or working groups have such 

private codes. 
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IIPure" sociological research is needed to find out 

what inf*,rmal police "initiation" is inimical to good 

operating procedures and how to integrate the inevit-

able informal coaching id th the formal goals of the 

department. 

B. An experimental program of neighborhood participation 

in police planning and police work in high crime areas. 

C. Research to support the development of ethical standards 

by focusing on individual police behavior and attitudes 

and identifying factors contributing to kinds of 

criminality and corruption and, conversely, to resistance 

to these. 

D. Research to support management selection and develop-

ment programs. Wha t is needed are models of kinds of 

leaders from patrol and investigation teams on up, the 

identification of situations which produce good leader-

ship, and work on both management interrity (also part 

of "c" above) and career success. 

6. The establishment of a federal apparatus in support of local 

police services. 

A. The establishment of a provisional group at a federal 

level to begin the programs recommended in this report, 

to continue to gather facts about the best means for 

combating crime, and to consider the optimal structure 

for a successor organization designed to meet the 

needs as determined by actual experience with programs. 

We recommend against any premature crystallization of 
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the present and recommended programs. Clearly these 

programs require funds and coordination over time, but 

the moment is not at hand to freeze the fight against 

crime into one or another permanent bureaucratic 

structure. Enabling legislation is necessarily required 

as is the continuation of staff and directions. 
I 
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SECTION XII 

TRAINING AND EDUCATION IN RELATION 

TO POLICE FIELD PROCEDURES 
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TRAINING AND EDUCATION ~ RELATION TO POLICE FIELD PROCEDURES 

D ;;;..;;EF=IN;...;.;I;.;.TI_O....;.N AND SCOPE 

It is the purpose of this report to discuss responses concerning 

the kinds of training that make field procedures effective, and 

hopefully, to suggest ways in which new directions may be developed 

to accomplish effective and purposeful field tactics for crime 

reductioir!8 

Training for the police service is generally classified as 

vocational (how to) and academic (theoretical). Although the distinc-

tion is important in defining roles of various persons concerned 

(police academies, community colleges" and universities), it is not a 

vital distinction in this report and no attempt is made to distinguish 

between the tHO categories. It is, however, important to note that 

more than half of the responses to the Attorney General's letter 

asking police agencies to describe effective field procedures noted 

the importance of training of personnel. 

To relate the rol~ of training to field procedures, it may be 
" 

well to quote a few of ~~e statements received: 

"Expert training is the best assurance of proper crime 
prevention after careful selection of sui t,able personnel 
is made." / 

"Consider'- police training to be most important activity of 
the department. .,. Changing pace of police 'tiork 
necessitates a continued anli concentrated training program. " 

"Establishment of department police academy to keep off,icers. 
abreast of latest law enforcement methods and c~anging laws." 

J 
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"Firm belief of planning officers in the department that 
training is an intricate part of any program necessary 
to r13duce crime in any community. Programs design to 
acquaihtJ:!oth the veteran and recruit officers with the 
changing patterns of crime" assist greatly in the 
detection of problems before they arise." 

"Continual and expanded police tra.ining, both basic and 
technical, and the development of specialists in certain 
fields has aided us materially." 

IIAdequate and in-depth basic, in-service, specializEd and 
management training courses on a fixed schedule or cycle to 
encompass all members pertinent to their responsibilities." 

For the purposes of this report, the following definitions are 

used to distinguish the various tJ~es of training: 

!ype of 'l'raininlI 

Pre-employment 

Cadet 

Recruit 

On-the-job 

In-Service 
Technical 

Supervisory 

Command/ 
Administrative 

Nature of Training 

Usually acade~ic in nature, conducted in 
colleges and universities prior to employment. 

}1ost frequently a combination of pre-employ­
ment and on-the-job training, accomplished 
concurrently. 

Usually given at the time of employment-­
most commonly consisting of "how toll topics. 
Sometimes given in conjunction with on-the 
job training but almost always within the 
probationar,y period. 

Training obtained while performing the job 
under direct supervision; commonly referred 
to as "coach-pupil." 

Retraining of experienced poli~e officers. 
Specialized training of persons to upgrade 
knowledge, usually for specialized assignment. 

D(~velopment of personnel expected to undertake 
supervision of other in-work situations. 

Management training for police personnel 
as:3igned or being prepared for possible 
assignment to command and/or staff positions. 

- ·2 -

ACCEPTED TRAINING IN THE FmLD OF LAH ENFORCEMENT ----_ .::;.;;.;.;;;.;:;.;.=_.;;. __ w __ 

Practically all of today's police training programs reflect basic 

programs established in the 1930 l s.1 . Although such programs are'still 

appropriate, they were designed primarily to cover the duties of patrol­

men and traffic officers. The scope of uniformed work has been 

broadly eA~anded since World War IIo2 

Training for the police service is really comparatively new. 

Prior to August Vollmer's first knmvn "in-service" training in 1907 ~ 

about the only training was of an "on-the-job" nature. :It usually 

consisted of assignment to work with an experienced officer until the 

new man began to "know the ropes." With few exceptions, we have 

developed very little beyond this system. Such advances as h~ve been 

made, usually involve an agency's operating a patrol system with officers 

working s:l..ngls· rather than in pairs. 

Gammage3, "Police Training in the United States,1I is probably the 

most complete and current treatment of police training available. 

Gammage reports that the most r(~cent (1959)' survey as to the status 

of police '10 raining shotvs: 

43.1 per cent of' the 1,105 reporting cities had no fomal program 

for recruits. Those with recruit training offereQ courses lasting 

Ie O. D. Adams, 'llraining f££ ~. Police Sernce, Trade ~ 
Industrial Series #56, U. S. Office of Education, U. S. Dept. of 
Interior, 1938. 

2. Chapman~ Sam D., Police Patrol Readings, C.C. Thomas, 

Springfield, 1964. 

3. Gammage, Allen Z., Pulice Training in the United States, 
C~ C. Thomas, Springfield 1963. 
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from one to 24 1-leeks (median 5 weeks); those reporting hours of 

training ranged from 24 to 560 (median 72 hours). 

Formal training programs for supervisory or administrative 

personnel did not appear until 1954. Prior to 1916, formal 

pre-employment college an1 university training did not exist 

in the United statesG (~le ~f the most practical arguments for 

college law enforcement pre-service training, according to 

Gammage, is that it fills the gap betwet"Ji"l high school and produc­

ti ve employment ), 

'REVIEW OF DOCUI1ENTS RECEIVED 

The majority of responses describing training in support of 

effective field procedures can be grouped into a few broad categories, 

in which more detailed methods are as follows: 

A. PRE-SERVICE TRAINllIJ'G. 

1. Communi ty college offers pre-service polj.ce courses. 

2. Project plans call for two years college ndnimum for police 

applicants. 

3. Pre-employment training at P.O.S.T. (Peace Officers 

standards and Training) level or recruit training. 

B. CADET TRAINING. 

1. Seeking to set up a police cadet program with a view of 

taking 18 to 20 year olds and sending them t.o the community 

college where they would take a two-year course leading 

to an AA in Police Science. 
~ . 

;;c'., 

t 
;,. 

f' 

b 

;} 
if 
~r) 
[,. 

~ 

l~ 

, '. 
Jfr 

:1 

-, 

I 
I 
[ 
':\, 

[ . ' '. 

r f • 

i 
~ 

[ 

[ 

t 
r :~ ~ 

[ 
D. 

r 
~i 

C. RECRUrr TRATIUNG 

1. Establishment of departmental police academy. 

2~ Initial police academy training of four months. 

3. Every officerco1.lpletes a 13..;week basic course. 

4. Basic training. 

5. Recruit training. 

6. Acaaemy training. 

7. Basic traininr school for 12 weeks. 

8. 320-hour recruit training for all ~ersonnel. 

9. 13 week basic and preservice training school • 

10. Adequate and in-depth basic training courses. 

11. Expanded police training, basic. 

12. Adequate recruit training, at l(!ast to level of P.O.S.T. 

(Peace Officers Standards and Training Commission, State 

of California) 0 

13. Basic Training for all new members. 

14. 100-hour group training of inexperienced officers. 

15. Six to eif':ht lveeks training has become a mandatory 

requirement for new policemen. 

16. State law mru(ing it mandatory that a police officer be 

professionally trained. 

OH THE-JOB (COAC~{-PUPI1). 

1. Two to four vleeks privr to basic academy and again until 

completion of probation (1 year). 

2. First six months prior to basic ac.::;demy, t1110 months each 

line di vis:k>n (traffic, petrol, service). 

- 5 -
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3. Planned rotation all shifts for first two years and then 

to specialized division. 

4. After basic training, all new men trained in detective 

division. 

5. Another weakness of our existing program is the necessity 

of having recruits ride with other officers and be exposed 

to the ups-and-downs from a morale standpoint, and thus 

being exposed to bad attitudes that have existed from 

some of the other officers. 

IN-SERVICE (CONTINUATION AND RETRAINING) e - --
1. Heavy emphasis on in-service training. 

2. Intense training pr, 'gram for all levels of personnel. 

3. Conduct a continuous in-service training program. 

4. In-service training courses on a fixeq schedule or cycle. 

5. Supports in-service training programs. 

6. Advanced refresher course for older members. 

7~ Educational seminars, whereby information is exchanged. 

8. Staff meetings, as training, to receive benefit of all 

information concerning the problems most current. 

9. "Line-up" training method supplemented by issue of 

training and information bulletins, half-hour tour of 

10 .. 

11. 

12. 

13. 

duty. 

Retraining of in-service personnel. 

"Roll-call" training for field personnel. 

In-service training of all personnel on a daily basis. 

In-service participation by ever,y sworn member. 

- 6 -
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14. Conduct a special training session for detectives and 

plainclothes personnel. 

15. 72-hour program designed to be carried into the field by 

three teams of either three or four certified instructors 

to be taught in a round-robin fashion in each of three 

locations throughout the state. This would permit reaching 

those officers now employed. 

F. TECHNICAL OR SPECIALIZED 

1. Sex crimes, one week (35 hours) by FBI team. 

2. Traffic court conference, one week. 

Traffic institute on safety, two weeks. 

Community relations, one week. 

Seminar on auto theft, two vleeks. 

Criminal investigation, two weeks. 

Youth problems, ten weeks. 

Most of these allow participation by one to three members. 

3. Continual and expanded technical police training. 

4. Specialized courses aimed at pertinent responsibilities 

of all members. 

5. One week armorers' course by Smith & Wesson factory. 

6. Four-day school in conmmnity relations by CivilHights 

Division of State Depa.rtment of Law and Public Safety, 

mandatory all personnel. ---
FBI National Academy. 

Northwastern University Traffic Institute. 

UniverSity of Louisville Poltee Institute. 

tJrd veri sty of Oklahoma Southwest Center for Law Enforcement. 
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Specialized training courses. 

IIGeneralist" officers in the handling of children and 

youth, institute held by local college. 

10. Motorcycle patrolmen receive periodic special training 

in crowd control to supplement tactical force. 

11. Courses for jail personnel covering all phases of law 

enforcement .. 

12. Participation in some type of specialized training by 

all sworn~ 

13. Selected persons sent to sheriffs' and FBI academies. 

SUPERVISORY. 

1. Short course (three weeks) in supervision by traffic 

sergeants and patrol lieutenants. 

2. Supervision--every sergeant attends NWU. 

3. Supervisory courses. 

CO~1AND ~ ~MINISTRATIVE. 

1. Three-day seminar in police management and Administration. 

2. One-week conference for chiefs and command level. 

3. Second level executive staff attend management course by 

American Management Association. 

4. Police administration at Southern Police Ins'titute--every 

lieutenant. 

5. Command conferences. 

COLLEGE TRAINING WITH~ SERVICE. 

Sev~r~l comments were made regarding in-service perso~~el 

training which required attending colleges or universitie~.3. 
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These include: 

1. Program of partial reimbursement for cost of tuition, 

fees, and books when officers participate on own time--

initiative in approved police courses. 

20 Cost-free college education to all successful applicants. 

3. Providing 75 per cent reimbursement of tuition and arrang­

ing duty tours so that members may attend colleges of 

their choice and improve their knowledge. 

4. City assumes 50 per c'ent of expense for officers attending 

police science course at local community college. 

5. Personnel sent to colleges for police administration and 

related courses. 

6. For promotion to lieutenant or above, personnel must 

obtain master's degrees. 

7. Educational incentives: 

Consideration on shift stability while attending college. 

Reimbursement to $30 per sernest,~r of tuition. Sonior 

officer status on completion of 60 college units (20 in 

law-enforcement subjects) and completion of second-

division assignment. 

8. College conducted seminars in ~he areas of: 

Bank robberies. 

Sex offenders. 

The mentally disturbed. 

Traffic safety. 

Riot training. 

Defensive tactics. 
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J. OTHER TRAINING CONSIDERATIONS AND PROPOSALS. - -
1. Sabbatical leaves, such as those offered teachers, for 

study that will benefit the service; professional growth, 

educational W0X~ experience ~th other agencies; travel-

study. Police- ~~change programs between departments of 

personnel with,comparable rank and duties. 

2. Academic upgrading for police education (Uni versi ty 1-1ill 

have to receive federal support). 

J. Training assistance needed for development of: 

Film-making projects. 

Training aids. 

Coordination of successful police techniques. 

4. Internships for other governmental persons to allow 

experience in law' enforcement while preparing for a 

career in a related field, i.e' 1 law, city management, 

personnel. 

5. Federal government should take lead in urf,ing states to 

provide legislative requirements for police officer train-

ing provided prior to completion of probation. 

6. Establish funding method for unified training for regional 

a.cademies. 

7. Setting recommended standards of training m:l experience 

for police administrators. 

Establishment of scholarships to promising leaders in the 

police profession through advanced courses in Police 

Administration. Nationwide educational TV for police 

training. Establish police sections in local,libraries. 
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MERITORIOUS PROCEDURES 

Training necessary to establish effective field operations appears 

to be a major concern within all agencies of law enforcement. One 

chief noted that more than 10 per cent of his available manpower is 

receiving some fOl~ of training. Authorities in the field of law 

enforcement propose that at least 3 per cent of personnel time should 

be involved in a training cycle. The current survey being conducted 

for Detroit to determine police tra~ning requirements typifies the first 

of a series of steps that must be taken to place the role of training 

in i~s proper context. 

As an initial ste~, it is proposed that the Crime Commission 

initiate a special study to re-evaluate the basic guide drawn 30 years 

ago by D. D. Adams in "Training for ~ Police Ser:~tce." This work 

should re-evaluate the job analysis of the patrolman and traffic 

officer, create from the necessary course outlines and lesson 

plans, and then develop "packages" for use by any agency conducting a 

basic program. Su~h a package should include: schedule of classes, 

lists of eqUipment and facilities needed, course outlines, lesson 

plans, texts and/or handout materials, visual aids and training films 

to be used. Standardized testing guidelines should ue established to 

be ass!l!'ed that those who complete such courses retain the knowledge 

necessary to perform and understand the tasks outlined in the job 

analysis. 

A number of varied considerations have a bearing on the design of 

a standardized minimum program. A major concern here is the selection 

of stUdents in setting these standards, g,bility to learn, and education.al 
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standards for recruitment will be important factors. Some agencies 

will require, say, high school graduation and average intelligence; 

others may need to require an I.Q. of 110 to 120 and college education 

with a bachelor's degree. 

A second consideration would be to establish a properbalance 

between subjects of broad general interest versus those aimed at meeting 

specialized needs. The Detroit study, plans for the four-state academy 

being developed by Tulsa, and the training programs conqucted for inex­

perienced officers from 33 different departments by "Atlanta Netropol" 

can be studied as a guide adaptable to man)' requirements. 

Another problem is to determine what is the proper time in a 

recruit's probationary or internship period for him to receive his 

basic training, to determine if it should be concurrent with some form 

of on-the-job training. For example, the police of Winston-Salem, 

North Carolina, and Culver City, California, offer the basic training as 

a phase of an officer's first year with the department, but fit it into 

a planned coach-pupil lnethod of on-the-job training involving a planned 

rotation and evaluation, prior to awarding a permanent status to the 

officer. 

The value of cadE~t training and pre-employment education is being 

asses§ed by a special study of the Crime Con~ission. As responses 

in this al"ea were very few, we vnll note here only that, if nothing 

else, such training holds or attracts the potential police candidate 

between the time of high school graduation and employability asa 

patrolman. It should be further noted that any education gained from 

pre-employment community college or university att.endance should 

provide recruits with more understanding who are amendable to further 
training. 
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In-service or continuation training takes several forms, but is 

primarily designed to keep personnel up to date on changes that are 

constantly occuringin the field: 

With the "roll call" training :?rogram initiated by the Los Angel'3s 

Police Department in the 19501 s) there have developed the IACP "keys" 

(to learning) e Many departments have been able to extend this into a 

series of information bulletins as a means of internal communications. 

A more formal approach to continuation training is a retraining 

program in which experienced officers are brought together periodi­

cally for updatillg on areas where conditions have changed sufficiently 

to justify redefinition of policies and procedures. Such sessions range 

from one-day conferences to two-week formal classes. 

Certain problems of retraining and considerations of technical 

training highlight the need for certain tools that can probably be 

provided only on the state or national level. For example, a center 

is needed for the collection and dissemination of information on field 

procedures and related training methods o 

Another useful information source would be a national pro-

fessional journal including the type of offerings now provided by the 

FBI Bulletin but also reaching- the quality of the "Federal Probation" 

publication. The "Law Enforcement Digest"started by the California. 

Department of Justice in 1959 offers some useful format ideas, even 

though it did not reach its potential. This loose-leaf digest, 

complete with guides, could be reproduced for departmental distribution. 

The format provided subdivisions for inserting: 

1. Depart.ment of Justice organizational functions and services 

available. 

- 13 ,-

.... ,L ___ ~ .. _~ ____ ---.:_~~_~~ ______________________________________ .,. __ 



-- ;awe EL£ZL an 

. ,~. fr'~-'':' - c···.., .... • .... '_· "iri(' .. 

I 

lf .. ,.,,'J . ./''¥ 
'~'::;i 

I~··""· 

[ 

[ 

[ 

[ 

[ 

[ 

[~~ 
[ 

!lo, [ 

[ 

[ 

[ 

[ 

t " 

.. 

, [ ,_. 

I 
iC·.:,-:;..2.~;~.1:. 

... . i 

2 • Attorney General's opinions concerning lal~enforcement. 

3. Procedures and directives for standards and training. 

Proposed and new legislation. 4. 

5" Special police problems--resumes of statewide problems and 
" 

possible procedures. 

6. Bureau of Criminal Statistics and Department of Justice 

surveys. 

7. Roster of chiefs and sheriffs in California. 

8. Associations of sheriffs and peace officers. 

The greatest need for defining goals and objectives arises in the 

area of technical and specialized training. We must first exclude 

that which is basic, retraining, or supervisory command in nature and 

restrict discussion of this area to those topics 'Which provide add i-

tional knowledge not required to perform the IIjourneyman" tasks of the 

patrolman. This usually entails providing the kr.owledge to perform in 

a specialized assignment. Many training courses offered today do not 

precisely classify subjects as in-service, technical, or supervisory. 

For example, i'1hat is a "community relations seminar?" Is it basic, in-

service, specialized, training? Usually the objectives are broad 

enough to allow any interpretation desired. 

Before such courses can be more adequately defined and struc-

tured, a complete set of job analyses must be developed for all roles 

played by members of the police organization. l~en this is done, 

areas of training may be refined t~ the point of providing a police 

chief with specific guidelines for developing skills necessary for the 

duties required or anticipated fC''l' his staff. This will not only 

allow for a better utilization of available training time, but will 

- 14 -

I 
:1. , " ~, " r 

I~ 

I 
I 
J 1<;' 
.~ 

m ,r, .. ~ 
~ I f ~ 
~[ d 

'" .-
(. 

( 

I .~ . 
:" 

/ [ 

[ 

ffi 

I , 
." . ' , 

{ t 
" 

I 
, 

I 
, 

f-

also permit the individual to plan for his career objectives. Proper 

job analyses also offers guidelines for colleges and universities for 

course offerings. 

Many technical topics may lend themselves to self-study through 

correspondence courses that co~ld be provided through either IACP or 

the Department of Justice. In some cases, formal course offerings 

may be unnecessary. ir.:rith the publication of a professional journal 

and the use of technical bulletins (for example, new materials for use 

in photography, or electronic devices having possible police appli-

cation), .occasional "information" sessions might offer sufficient 

training. 

A few other meritorious considerations fit best into thi.s 

discussion of technical training: 

1. A proposal by one college to examine the effectiveness of 

police investigator's techniques by studying successfully 

defended criminal prosecutions offers an opportunity to 

assess inadequacies in basic and/or specialized training 

programs. 

2. The value of "cross-training" is pointed up by the experience 

of a department that includes firemen in its police-training 

programs. As a result, the department! achieved a 300 per 

cent increase in charges and convictions for the crime of 

arson between 1963 and 1965. 

3. Another agency had two officers attend a tlr1O-week armorers' 

course at the Smith and Wesson factory, to be able to 

perform first-line maint;~nance and repair of departmental 

weapons. 

- 15 -

OJ, 

" 

,\ 



() 

_____ ~ ____ . _____ __'_ _____ ~_~".J"IL_ _____ ....... 

; r.': 
,..:.,,'"' .. ~. ~" .. ....:._~.1;...!~. ,~_,~,~,~;~ 

I 

r 
i 

I 
I 

i~ 
~ 

.':~ 
' .... ). ~ ~~ 

." .... ~ 
: :,j 

"i 

"&::011\"';""';" "{·tt\I;';':,i::.r1."-' lj!;;.;z,: .. ~.A'~ . U'il1lpj==&,,~~.t~~~"'~~~~. ~ 



"- ",,'. 

,.1 

I 
-:<: 

I, 
I 

I. -::. 

·r::;f\''' : 
I,:~~ 

,. 
~',,:'I'}~ 
'I ·C·'·" 

1\ .. 1, 

.q: .. 

Another approach, \ltilized by the military' but not so far 

in the civilian police field, isccthe uS.e of traveling, 

o;'teams that provide short QJ1UI'SeS in specialized topics ~ 

The national defense seminars .and the army service 
J • ." "":";. " 'i; 

demon::;trations best exempl:i.,fy.:lihis type of offering, in 
--~:.::.:.::~ '~. " - -':. '. '-' '~ 

whj.chskilled persons equiped'\n th films ,visual-aid handouts J 

and demonstrationequip;nent, put on'the best possible program 
/;/ 

/. 

in various 10cat;ibA§ in the Uni ted States .. The 212 standard 

metr~po{itanstatisticalareas in the nation account f'or 

approximate~ 85 per cent of the major crimes reported. It 

would, therefore"appear th.at any topic of a."specialbed 
~ ~u . . 

" nature should be able to"'-'~':'~resEmted in about 40 hOuz:s. 
0-..:.~ 

This"';Would indicate a need for<f'ive, or six teams" available 
if'.~ ", . - - :::"-' _..., _.' . : .. _ '.' 

--for about t'hree months each and capable or'3reaching most, 
.... \~l ,,": ... 

ii>nof:all, of the persons-neetLing tr:i:lining .. SUCh a program, 
. ':' ·'.'i 

"'ofcourse, would require' some: tempor~ry relea139 of· in~servlt\, ce 
• I 

. ' " '/~, .:-~!::A.:.~.:.-:;.::;.-....::::7'-o,"",,:,,-,-
personnel 'frolTl,yarious agencieSL'it~~woul;$'.folS"'6':·reqhr.-re a,':: ., 

"~'. '., ..' '~;;:~::·~~~:~?':c3'7~CC~~~~-:~·~~·.,,"., /~c"... .:',. ' 
. ~::~certC!irt"-a~unt o£~"A~~deral and/or si(atesUosidy.e . Another 

". l,\ " 

possibility with police ~pplication woUld be to have, .. tfi"e·' 

American Academy: of Forensi~\\Scienc~ establish teams to give 

police ~lrivestigators the latest knowledge on changing trends 

in the processing of physical a"vidence.' 

The military services .. provide many a:x:eas of training wi t~ " :-- , . 0 

specialized police applicati0nB;~~J't.i.~e?ssible that the 

·federal government",could m3ke a certain number of class"·=~". 
y ~ ~"-" 

spaces available to lOCI.!! 1a w enforcement personnel. 

industrial 
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security; intelligence topics CO~?~~~~\~'fillne'prevention- ,. 

"c... .' ,.-:::.;.-.:.o~ '-.",,~ 

se~uri ty measures; correction.al administra.tion ,criminal . 
.,. <;J''/ ~I ,. 'J 

Military pC;lice areas" 
~-~ ..... - ." 

Bimton, comparing the Scottish and American polfc'e, concludeEr 
'\ 

I) that .American police services' can be .divided ~nto "peace 

officers" 

the basis 

and law enforcement or investig~tions personhel on 
,,\ " 

of patrol versus in~p~Etorl ~ bur~~'l;l (and vice, 
...... '~~ 

fraud, etc.) assignments. Doing at~me ap~ activity study of 
~JJ '''\\ 

what patrol officers (foot beat and cat)" do he found most . . ~ 
~~~ 

contacts ;yrere l'1i th citizens including com~I~~nants and 
" <', - ~ 

victims; almost none with offenders. (exclJldi~g\traffic, etc.) 
, 

He nqtes'that the important skill patrol ci'fficersQevelop is 
'..'\' 

-=--:::;. 

:in hUrnanrea.at:Lons where he says they develop conside~~ble 

insi,~ht into h0:-ryo' ha.!"fclle others ~ O'bserv.tng,trairting in tl~,e 

United States, Banton sug-fests it is too informal and too 
'.: ... 

much left to chance. He describes the confusion of the-}e-

cruit put on patrol, ~ven if accompanying an experienced 

of ricer "and says th~J~e are few present procedures wh'~ch are 
ii' ' . 

actually field trainir~g mathods. Formal training, (lectures, '.,. II . 
books, etc.), are tbo ii-emoved from ~asks--except as they may 

teach psychology and sociology--and'('on-the-job training by 

' .. j 
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As pilot efforts, one should test out the grea.teruse of 

movies as instruction aids (Of Cry ~Help, ~!2£ Safe~ 
" . 

keeping sponsored by the NIMH with IACP aid) and the training 

ot special field superv~~ors who wouldbedome the official 

lipreceptorsll to Whom the new recruit would be assigned for 

his first few month,s of patrol du~f~'- These preceptors, 

regardless of' rank, 't<70uld be trained as teachers of patrol 

,technique ,wouldbe required to have evalua~ion session13 , to 

meet in groups with one another~and all new patrol-assigned 

recruits, would, select patrol challenges in such a way as to 

_ make them "teaching material" and so forth. Such a preceptor 

system is employed in training social psychiatrists, clihical 

p1i1rstc~~ns~apE~~~O forth and is, in fact, a formalization of 
--.-""'-.~,-~ 

present i~formal pro~;dUres'WheI'.~]:l;r=~ew men are II shown' the 

ropesll by experienced ones. The desire is to make sure that. ' 

the ri~ht IIropes ll are displayed and in as efficient a fashion 

as po ssible • 

Supervisory, commands'!;=-.<U1c:i administrative training poses one of 
, -~~--~. 

the greatest lacks in police train~g~~Thi~",_ is such a relatively new 
. .' '~, >'~"-'-

area that 'tole kn01-Y very little about j:~ as yet. As'exppe~f:led by one 

police chief: "Chief~,s are enamored loJith recruit training and' 

completely 19norEr'tnEt -vital,-.neoessity for advanced and administrative 

> (; 

training for our polic'a, officers so that they" may tak~'''''~'ver responsible 

administrative positions in the future."" The problem posed here is, 

what is needed? Should we rely on a job analysis,. or is it possible to 

identify good leaders in the field and try to dev'elop a model so that 

we",can then establish the type and amount of training necessary and/or 
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desirable? Two agencies .offered il.1teresting approaches to ~anagement 
D 

'training that could profitably be pursuec;i. One utilizes the American 

I 

., 
(,~) Management Association fOI!· cpurse offerings to all second lev~l execu,.. 

tive staff, and the other has ",preated an educatio~cal foundatio~ to 
''::' -

. ~end every officer. wi th the, r~nk of li~)ltenant and above to a '12-week 
,,' '~ " 

course inpo:tice administration at S~uthern Poiice Institute. 

It=is clear tha~ aPmi~istrators, -prssent .. anctp()tential~. can gain 

much by being taught what' is already known in othe~, fields I f0r' 
:; ~'. ~ . '1\1 

~xalJlple, from social s.cience studies or organizations, apd :wor'i~ groups, 

psychological studies of leadership and work perform8\nce ,and t1?e 

accumulating body of kno;ledge in ther~ad.llli!listrative ~ciences. 4here 
~ - Ii I, , 

',. appears to be a considerable lag between the time thaj~ -S6c±aL,a,nd 
, . . , ~,-~~~ 

administrativ;~ science research workers iearn something abdiut organ~-- -~-~"C"~~"-c 

zation anc;i "lork supervision (or community relations fort-hat matter), 

the time these findings are applied in industry or the military, and 

the time (much, later) that some police departments discover what others 
) 

have been doing for such a long time. On~ suspects that the lag is 

partly due to the traditional distance between the police administrator 

and either uni~~rsity people, military leadership, ,or progressive 

ind\lstrial management people e That distance probably reflac;t,s th; 

different educational experiences, careers lines, and perhaps socio-
o 

economic background of persons going into police work as compared 

with these other endeavors. Even:when police institutes have been 

set up within universities they have been insulatec;i,perhaps mirroring 

the other inSUlation of the police from "intellectual" discourse. 
Whatever the reasons for the lack of cOnlmunication, it is imperative 

that the police have access to the
u
larg9r knowledge generated and 

applied by other sources. 
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To suggest to pol:ice adml.nis1:.rators that they must take the 

initiative is \~asy to do but unlikely to accomplish mu~s;,~ong as 
. "~ 

these administrators feel either shy, unsympathetic yO u~,iversit),ot'~ 
industrial elites, or do not khow how or where to finq a compet8r1tt 

1\ 
- ,i 

. source of new administrative knov7ledge. We believ~ it is up to others 

as catalysts to bring police administra,tol's into !~ontinuing and 
.' t_ '. 

Jlleaningful exchange with university personnel, m~Jli taryteaders , ~tc • 
i( .J. .;\ 

Commendably, junior colleges, colleges, and univ~~rsities with police 
II \\ ., 

programs have tried to play the catalytic role, ti~t often to no avail. 

The reasons have been that police-science people on college faculties 

have themselves been isolated from the rest of the academic community 

and regrettablyg may not be well informed themselyes. If' the college-

sponsored pol~ce institute or even in-service college training is to 
- .' , . 

be a model for the education of police administrators,' evei1 t~:' funda-
1 j 
mentals of police procedures, they must provideirnagimttive programs 

c' 

drawing on. the full resources of universities and progl-essive m'ilitary 
,I 

and industrial managerl:!. In a few instances a contrar;y problem appears; 

that is when a university offers police institutes or seminars in 

pursuit of a prestigeful and impractical acaderlic lIifuage." Under these 

painful circumstances, police P3lrticipants are talked down to and no 

real effort is made to-snare problems and knowledge. The work of one 

member of this Advisory Group"on the views of intellectuals toward 

the police has pointed out the prejudices and hostility that 
c 

university and professional co~~unity members may feel toward the police. 

Bigots, whether police or professors cannot be expected to do a 
"~ ,'; 

sati~fac::tory job of preparing police":'university liaison. Fox-tunately" 

misconcI3ptions rather than bigotry most prevail anq. these are amenable 

to, corr/action through shared experiences, as in a well-run continuing .' 

institu.teseries. 

'.' 
I~' 
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The ro~e of the government is not to b,e ignored in serving as a 
" 

catalyst between police administrators. and others. It supports" confeF-

enees, "exchange" programs" fellowships, and'other activities that are 
'? ',~ (, 

sponsored to overcome the. "cultural laglt now affecting police adminis­

trative knovlledge. Such support on~ continui~g basis is recommended • 

SUWMRY· AND RECOMMENDATIONS~' 
--!'''-~ -"'"-------.;;;;...;.;;;. 

1. "Reevaluate, by job al1alysis, the training needs l',or pplice ' 

at all levels, including speci~lization and command. 

2. Establish common subjects in all areas and publish guides 

for the establishment of regional academies Or tr.aining 

centers. 
, 

. 3. Assess methods of learning the police tasks and provide 

"recommended" course outlines, lesson plans, training aids" 

and study materials to all agencies as a service of some 

branch of the government. 

4. Establish educational standards of recruitment and professional 

development, ang. provide through vocational education grants, 

the incentive to college and universities to Ill.ake the educa~ 

tional resources available. 

5. Develop an inter~disciplinary approach to the professional 

developmeht of the police leader and offer NDTA grants and 
!.! ; 

,:professional sabbaticals to career-oriented personnel. 

6. Develop criteria and materials for testing police tr~ning 
) 

to assure effectiveness of the technical process. 

7. Coordinate professional growth with existing agenc;ies having 

a vested interest in education for the field of criminal 
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justice, eog., !~ational Council on Crime and 'Delinquency; 

Joint Commission on Correctional ,Manpower and Training; 

Western Interstate Commission for Higher Fducation; Na~ional 

Edu.cat~;on Association and; International Association of Chiefs 

of police. 

RecOpunend the'U.S. Department of Justice assume responsibility 

for a national police publication to establish communications 
,. 

media as to common problem solving and current research being 

conducted (similar to but proader than the existing publications 

"Federal Probation" and "FBI Bulletin"). 

Seek intermediate steps for patrol training that lie between 

formal lectlt~res and informal "initiat.ion" of recruits by 

experienced partners. Informal settings practical tasks 

should be shown and trainee respon~e required so that errors 

can be identified and corrected. 'The use of" mOTJ'ies as teaching 
., 

techniques should be given more att~ntion th~n is currently 

being done. One might combine motion picture "problem" 

presentations withcsociodrama and other mock reality training 

methods. Worthy of much at,.tention is .. the formal training/of 
., .1 ,c/ 

.the partners of recruits assigned to patrol so that a genuine 
.0 

"preceptor" program exists. In a "preceptor" program cer;tain 

patrol officersa:nd~)iUpervisors are given special training and' 
, ''''"oc-

.-"~-

o --"'''''~'"'o.~==..'.~~ __ 

ar~ themselv~s supervised to Clsstl'1,"a'the excellence of their 

te~ching~ They use actual work as a teaching situation, are 

trained in helping recruits evaluate and correct their works, 
t " 

and'meet in regu,lar ways as a preceptor gj(~oup. Preceptors 
¢ 

should receive extra pay, and entvClnce into preceptor positions 

.- 22 .. 

. . c ~_c_. t. .. _ 

'0 

should be based op supervisoi'" evaluation of their being partic-

ularlyskilled in patrol tecmliques, especially human relations. 
-.' ~ 

~O. Provide on national level those areas of trailting that are 
. . .. -'- -~--'.-'-'.--'-' .. 4" . 

not feasible at any other level .. -such it~ins as demonstration 

teams of nel'l procedures and technical programs such as 
0,\ 

could, be offered by Academy of Forensic Science in new 

methods of evaluati~g physical evidence and establishing 

procedures for collectiop and examination. Support for. 

police administrative training, especi~lly in catalytic 
. . . 

roles as in conferences and exchanges should be forthcom~ng 

from toe federal government. 
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SECTION XI:rI 
-

EQUIPMENT IN RELATIONSHIP 

TO POL:rCE FIELD PROOEDURES 

II 
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EQUIPMENT AND SUPPLIES IN RELATIONSHIP TO POLICE FIELD PR0CEDURES 
~--- --, -, ' --- - ~ 

" DEFINITION AND SCOPE ----
, 0 

J~q:uipmentG ~hg./.$uppl,ies,: ranging, form un;Que' gadp;ets to complete 
-,/,'< 

.tunctional,Syste~~, usually playa stipportive role in police field 
I: 

procedures. Equ~pment must generally,be discussed as i~ relates t6 

definite P9lice organiZational Uliit or field operation., Some 

equipment ite~s have utility ,in cotnme:cialare~~ and'are widely; known 

or recognized, while other de~~ces anq their employment is pecul~ar 
,r 

to"faw~enforcementservice. }A number of the rep:ties to the Attorney 

aetieral's letter indicated the use" of equip!jient associated with a 

c<?nununicatiol,lS system or a data processing system; however, sufficient 
" • -_, __ ., 2-_ 

detailed inf!prl1lat~9P was lacking to support anyc.valid assessmeI'!t 'of, 
;C"~ '. ".>-

'j ;.-., 

these I?,perations il},terms",pf, eqUipment need or utiJization. Wh~re 

to improve pilice ::procedFes ha~ occty:'red, in the last 10 to 20 "¥ears \~ 

This trend resulted form the growing acceptance by police admin-
,- '/ . " , 

istrators 01 the principle that the tools useq. to assist in the police ' 
<: ,", 

"task ,need not be restricted t9"spec~alized "police" equipment but may 

be the same toois ~vailableto ifldustry, which maY be adapted to 

pqlice l\tasks. Attenti..on has ~~en primarily toward the .. .roodification 
-', or' utilization of existing equipment rather than the development of 

special police devices. 

1 -

I 

.. 
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A b · f /' of atte..ntio, n h,as be,en the ,question of suitable ; n 0 \,v~ous !pcus 

modificati.on ~he motor-patrol vehicle. Severa~ authoritJ.es argue 
/f' ,. 

the need J&' a motor vehicle designed e~clusive1y fo~ the pol;ice l( 

pa~ry( The operationalc speotfioations,_ !>roduotion avai1abi~ttY, , § 
;/ v~/ , 

'C a;(t the attendant prohibitive <;osts of sp~cialized design have 0 l, _ 
/ C ' , '_ I,,' r.7 

// !rUB irate~ ~ractical realization. 4s a result, "l"st law-erif orc",,"rrf, l? ' 
, /1 administr',ators f~,nd they must accept compromise m09-ificat~pns -of II 
/' c~', 'I}" 

;(, - ~(andard vehicles produced by the several manu~a~!urer8" j.\' 

/ " <;/. ',Ii! / 1/ 
hI' The absence of texts ,and journal ar~icl~s' conce~ning polic~( ;':',//" If 

7, ' ~I""_ equipment points up tqe lack :f ~;tarfdar.~s in e:~~pme;nt_. M~d, In1o,fe 

/ c obviously, the lack of a'lY ",ecognized r:Og~:~.,',n,.·" "cJ,c11r' :::n a:::. :01~ 
o expressesal'l auth.9~itativeconsensus _~ 

, .... 1"- 1,,1' a"ge!/notes of' sui', _ ficient I ... ~!» equipment !'l.itfi police"application.po,7ice II ,~" " 

size to ~ustify a degree of special~zati~n inll services rave Jpund 

6) I 

I 
I 

.. that the channj31s of" information are no"" within the pol~ce circle, 
" 

but in industri~~ t,hat ~ave comparable functions or tasks ,or by: " 

relying upon the stat~me~~s of sales pe;sonnel representin~v~ious o 
,~. 'f. 

equipment. vendo;s. Ftnding, exploring, modifying, anq a,dopting 

equipment to fill specific needs is a C~lrlsJIDlj_ng~-and---a~im~)st~-~~,~------;--;-_o-"~-~lr= 

oveI't'1helming task. 

o 

I 
<~ 0 -2- , 
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The accepted procedure in pqlice operationS'"has noW' become one 

c of inqlliry. Whenever a poss~:ble proplem ~s encountered, 

important to find" out how pr~vate ind~str;Ywi t~a S.LIlh~'"'C"" 

is doing th~ job, then to explorethe~varioui'companies that 
. 't c':.,f~) '( -'"~-'" '/ 

provide the pCU';ti~ular item;~ndr1nally to a;lopt o:r have modified 
Q z;~' '~ 'fJ 

, the opeb'est meetillg the 'peed. For ex~ple, telephone compan~es 
-- ;.~".."" .' .. < / ;;. " 

can offer u§eillr suggestions" on)f.ays.,~organizing reference' 
/- , '/ : 

indexes for ~Jli'ormation de,S~~;o'ptrrators of flee~ t~cabs''' can 
,/'" !/- . '. '\.' 

1\ v 

\ give some information/on modifying cars to meet the short life 
\; :y' r .. Q 

~, " -,;;,;"",.~-~=,...;' .... =~" .. === .. ~ 
, severe-treatment ,~Qttdi tiori~ irnppsed. 

Tpe
o 

major" cP~9bleril i?'''PE3St typified by a, comment,,,,,~~dG~ b:r a police 

a~en?y .. C9flc"~;ning ttfe current ass~SSlTlent •••• "'We will app~c:La.te 
- -'~ " ",' '->', ?' • 

'-bei~p~aced o~ yo~mailing ~ist for receiP~r of any ~arnphie;ts~' 
".:,' . .... .. /J 

.Jr literature ybUmay .. makEf'up pertaining to P91i'cepl,~oce~ures 
..., .-.., , ,/, .>: 

,'0 y/ / , r 

for cutting qown on crime."The infe~~9 .. :~:},;~ thatag~nc~/ 
• • _ 7 

Hersonnel wa"t to i1n1ve .~~e~~~;~~ but ;admi tte~J¥ )lave 

no means' of, knowing }~_~;t-'cm:rent p~GedurestofollQw, 
{i:~::'~ ~.:;/ -,/ .~.,'l 

the .. f:i.eld. i ,,~l' 
/1,/ 

J9iL .~~c'i~c '~~7f'c,:./ 
~--> 

/ 

I, 
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i= 

I? "II~'~ ,,' fe' 

.. Although there w9-S a heP;VY<,SJ)r.e'~ntratiqn on a fewit~f3, qi.'" value 
, .... ~.?p.. ".' , ".I . , , 

in police field pro~~dl~ri~~~ individu~l :responses vari-ed frof,cofutne1,1.ts 

,I' , on pers~~LPl!"ote~:;ve devj.c7~ 'such as weapo~:r.riecti va ;'st~ ·and 

IY". ;', , .. ::Stir~t;:;ats--rc;=;~trks cQ'zfue~ing t.otal. systems. capalla::e/of a!3sessirtg . .... 'I :?,,/>/ / ,I' .:, .,' :",,;,~.,~;'/-'.;9 "./ . p .. ; ~,,, l 
/' ~/,j fielc{f'orce a~~la~j:lity. /, 

/./?J-'/~ ~._" ~ .;.?~-- "" _ /' tf 
\ 

'~I ""~" ! 

" 

1'\:"", 
',,:: 

- "'-'-'\, 

c· 

,,' ;// 
/;?,/ 

INTRUSION; ,VISUAL SURVEY, ' ~!\L~1l1 DEVICES"'" 
:(', 

II 

t:--;' 

The items n,oted most'" commcin'£y ,"involved electric" t 

Television' 
'/ f,'", 

. '-;." 

;/ .I.! " .-:-

';" ley' Extensive ,closed circuit tel~vision system ,aiopg wit~ portable 
ell 

'Ii I two-way'radigs tor fast, riexible coordination of emergencY:'~lld 

'--, ~ -,> 

o 

I l/I 
/1 ;. 
l·/ 

" 

,? '. '/::f' .. ' 0 

routine a~irgmnenta providing relTh;,ote ,obpewati9n~n' crit:tqal /.' 'i' 
'" F . i, ;~/~, , ..• i.' /,!l . 0 : 

1/' l areas and a means of:l.nstantly disp.atching 'Irien to these 
c _~' . '.1 <,:;;/7' , ;.." 6 - • 

,c '/', . 

2. '=h.losed circuit televisio}'l ;fqp./surV~llance on 
,; /./ - r6 

~:~ terminal - one cir,c~9'/1:'s fixed, an,d~~~:}!patis"tr:~ 
activation.",;>~"'· .~ >,} / //,J' 

~.p;~, // 

3.. Port9.tde"alosed circui~":tteleviSion/~c(u'ipment has been seclired forJ' 
, ~/,' ... ' ,''-.' /,/' 
'" -<-:-: -#/ ". --'. . '"".-:-" 

, "~_=,,~~f- . use ~ surveillance ~nd di~$ter sit~,ations. ;¢. 

'fi • 'J ,-" {' ,~/<' d' 

, .. ';, ..-'A~ Experimentation, ~jjh 2~?se~c:lZ;!~ui;b television ,to'-Qe used in . /\.. ;.,~4'" 0 ,IF /' '0 <";P ~ ~ kf' 1;" - ~?'.. ..: " " y / // fl" p,. 0 Y " "'" ,,/ 

I$) 

C::·/ 

",~' ". '" ,,-,-, .,.-~ '/ C 

;";2=:SZ~~~'''=~'':~~~'''''''_.7~;~~,.,~'!;~:'T''"'''~':'':1~r~;/.?::~' ,,',',':"'NI"'''''I:''''''~'~:l'r''''?''::r~''~' / '" .. - ~ - -- tl~:v 

in 

11 

'1 

[

,.ry,:,. 
,'0 

" ...... 

(j, 

I) 

.;i -c. "'l,;;i': 

"f'3~ It /'Wt~;' " 
Ii , ~II" 

",,!t
F 

r;:;. /,-. 'f: f~"~ 
i!~ .,~~~%2"~~~L-~"~':'t~ I; c. = -' ~ <~; 

,," "-~ ",-. jf / ~ ::'>~ ~" "",,,_,~_~_,_.,,,,,._~~~r 
oiri; sh(lpping areas and ~3ine ••. districts t:orr75u-;r~~ ,f!;,; ";)f"" . .' ~" .. 

p 24~our basis with int.;ared',~md a "scanning t~dhn:iG~ii't{heeclS v .I;:~ f1 
infrared light sour.:' ~~ 100,000 t7;50~:~'~:;;Q\ltpUji;. 'l p z" ,,~, 

-':; 

, "-- /' J' ' - .~ , l/ ," I ~ _" k'"' ~ 

· $. Televis:tQ~ti"affic contJ::Ql. ~tem ,coor.hnatea!ito obserie :~9. I) " ", r /" 
.. " . . ,JJri<J!le,,::";d a winding. st";'et lint" ~ village i all~.{~e . 

., ./ . . . '. >,. .; , /<)1 " , , • .' .•. 

~6fficer to remote CO!!~].'J:)J. -signals under obserrffatibJl by tels11l.sJ.on. 
.-.-~/~"~ C'>'.-:-:;::'~'- .::~..c ~f:; _~. _~~. _:==_ 

q ... ,~'A portablec7video t'ape recorder and monitor call,/b~/' operated. by 
, u 

one ~officer from a car without ,:technical :training. The sys~em 
- II ' /! ,:. _ -(/ C:~ ~ _, /" 

is E~xperimental;'~ with su/~geste~i ,applications in():) surveil4'ance, 
,~I ·.<T II :1' '7, , ,/:-i' ,:,. 

.; the' same as" c~ra with/r~mnte application but, immedic;ire "rep,).ay; 
, / :;~ - /' ~ ~", '. - J/ .' '. 

(2) training saIl}~a~rshort f'~lms, self-ev.!filUati()~,'in p~:rfo~;. "". J ,.: ",,;,;' ',. "'Z ......... '·· 
arlce; activity. The f!ield activity shows ftq:l 1:l:,{Virq~eX?-'G.d,:rll1g ,;y:", '. 

:> ~, --!--- / /.~;:, ,,~ . j--- ~ ~.k:? 

incident and allOl-1S visual and-audio recordj,rt1g of interrogat;~m-s. 
' \ " ~~~~~~"'~,('f8' ;<,I ' ,~ ,. ,,o::'::"-"'~,' ,i 

~~~rIrrws:roKtD~ICES' ,-",:;:, ,u / 
-'~,- ~.~ ,r'\~ :0 "/ ~':.~. • ~,_ 

11',/" Various types"Of'~\l.ectron~c equipmen;!"lh~ve b~e!i=S;tP~Y:~'Q~ ar-r';-'~" " 
,}\ , ~~' ".;.:, ' ,'<'rc'~-- :~,;;r::-::';;" 

4. 

, < t~!!; ~i'4,~al basis b~\~local, busin;j;touses , ,',; !!le ~~~~ttm~nt. 
~ . . '\' .' 

merely acts as a clearing house for these alawi systtfl!'ls. 
'" .(}'/o , " 

At. preseqt, almost 50' al~rms terminat~ '.at" police headquarters. 
" .' 0" .;,Q;:::P"'..' , ( 
(Twelv~ burglars resp()llsibl~,>f;er some 10' burgla,nes were) 

- "', I) ...,;::~_ "'...,;~~'.".. -co -'> / r 

arI"e'sted during. the ye,~':'when they inadvertently tripped' hid!ien 
, " ", .. ";:«' 1/ , '!, I.. • •. ' 

, alarms 'l<1hich 'S\l1'lffifo~d ,police.) ,Y 

;/' '/ :" .,..:/!:;/~ fl': &1 .-

. 'l'tte u:fii& oJ"eiectronic equipment in locations which are most 
j r J?"" - '. , 

." pr,~'blci ~ objects oi criminal attack, ,?-n ~i ther B'rfI"gJ.~ or 
./ 

r~bbery, :replac~ the c9stly proced\ll'e \ef police";1I1l':mpIOW,ler,, on 
,c. !/ II r, \. " 

.'..' ".~ '. 

success.f'yJ. weap~p--ia/bombatting 
y~ ," ,-;::::;-s- ;.'_ 

"". 

"II 

,'1f:' - . . 4 " ~" O~ __ '~ , , • _ 5 
~.~ . . ~~~;;~~~~~~~~~~~~~~~~~~~f§~""'~"S~~~--~~~~~~~§~~~~~I~·~~~~:;~~£u~~'~~~,~J~~rr:illE~ar2£::'&£~~~~~~'~'~";.;/l' ~~-'::r~=~ii1iiOii~=';"''''''''''''''''''''_''~:'''' __ '-__ '''''''''';;;;'''''''''''''';''''''';;£z...;..;;;.,~"""" ___ "",,,,,,, ____ IIfQo'''_'''' __ ~ .~ 
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3' is 'bur~",~Jlent burglar alarrn system .which "t-iS:':1lrge business 
'~'... ~. >:.-.-;-~' ~::,.-

The alam system make~ use of telephones through a taped pre-

recorded message and automatically dial~, police emergency number 

each time alarm is activated~ 
ir, 

A busin.ess installs an. intercom and telephone line used to 
I:' 

contact p~lice, ~iere monitors hear any activity and then dis-
.If 

patch a unit to the scene. ~hisalsdallows switch activation 
,. 

d~ng business hours to act like a bank alarm. 

>-'7~i 1.ve haVE;: devised a burglar alarm system utilizing telephone lines 

and amplifyj~g eqUipment. Noises made in premises are h68rd in 

the st(;i.tion over system •. (Over the past 5 ye~rs, we have 

succeeded in capturing 95 per cent of. all burgl~:t's attempting 

entry into' these premises.) 

8. Use'ora jjspeah-er~h~nell amplifier as a listening device j;~or 

9f3tecting a burglary in progress. (Aiio~is'~{'b\isineS$ o~-resident 
1 n 

to call police nUl1lber with amplifier. The caller leaves the 

phone off the hook and a desk clerk may +isten for any sounds.) 

.10. 

.locationt:! • 

~-;. " 

6-
• to . 

\\ :\ . 

\. 
, 

'"II" 'I' 

\ ~, 1\ 
12" A bari..'<i\,'Salarm system.ha,s a :pressure foot switch which:, when 

acti,ra¥~~connectsto a police headquarters. 
/ \. '" 

l).Alerting de~ges,,~ installed in schools and attached to school 

18" 

19. 

pUbli~ address syst~rii'ro co~ezt to police by telephone l~~, :~d ,~r~_ 
activated by custodian when' school is sec':l~~Ji~ The >da~~ges 

-----

were cut 80 per cent wher~_ 1!sed;,;"..oo 
-

PortablELsilent B:i;;s were,=installed by a department on the 

basis of crime analysis. The alarms activate a receiver on the 

department1s radio dispatcher console. The receiver shows the 

number of the alarm tripped and a mobile uni't is immediately 

dispatched. 

Obsolete fleet radios converted to portable alalmls are used with 

any availablE! power including converter, and hav~ been modified 

to transmit a coded rsdiosignal when activated. 

,An alaEm alerts where mercnants or residences can activate 

intercom signals to neighboring buildings; they immediately 

respond with calls to the police. 

Audio alarms can be set to ignore regular sound levels, but 

will activate when st~ng or repe~ted Signals build up in storage. 

An ultra high frequency intrusion detector saturates an area 

l'r'ith. unavoidable UHF radio waves. 

Taut-wire detector activates alarm when touched. 

" .r·}~=2.01. y ~ll Decoy automobiles, set to operate within 60 seconds, 'y_ 

" il 

activate a radio ala~. 
\Y 

~ ELECTRlq-ELECTRONIC DEJ{I~ES 

1. 
',,, .' --~-~ ... 

Statu~,. Bbard. A proposal for Pi#e~~ing current visual 

ment of available fi~ldf()rces by u~\ of coded signals 
, .. ,,"', 

:" 

assess-

'"\'-
",:, 

" 
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continuo~lymonitored on an area map plotting board at the 

.. ~'die'patch center of the department. 

2. Portable power illumination by high intensity lights capable of 

Ubathing a whole city block in daylight-bright illumination. 1I 

V:::"'o,~" 'Unit~ ,operate from dual purpose car generators ox: standard 110 

volts~AC, 500-1000 watt lamps. 

VISUAL SURVEY 

1. Cameras operated electrically at robbery locations, activated 

when bottom note is taiten from cash drawer. 

2. 

4. 

Cameras with time interval exposures allow selected area to 

be surveyed over long periods of time (16 to 24 hours). 

Surveillance camera systems -that allow activation of one or a 

series of fixed cameras to ~perateby trip device or control 

button and may be adjusted for single frame or running sequences. 

Infrared equipment - "Image-Metescope" for use with night firing 

and with "Detectorscope" allows magnification andincI'l;!ased range. 

Infrared adapter filter for use with a motor vehicle spotlight. 

5G Attempting to acquire infrared light for night-time observation. 

REPORT DICTATION EQUIPMENT 

1.. Report dictation units, simple to operate and very little main­

tenance~ \'dth stenographers handling transcription. (Study 

found 47 to S3 per cent of patrolman's time was spent in the 

station writing reports, prior to use of field dictation units.) 

2. Automatic recording of reports for field ,personnel eliminates 

"bottle-necks" in reporting and records function. 

-8-
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3. Utilization of "CodEi-a-phone" has~-made it possible for field 

officers to phone in their short reports 9 using the machine 

and relieving the stenos to have more time to transcribe the 

longer and more important ones. 

VEHICLES ~ VEHICLE EQUIPMENT 

Rat.her than the historical crty for a "police II designed patrol 

unit, the comments in th~s area basically concerned special purpose 

motor vehicle equipment. 

1. Mobile police precincts equipped with radio, telephone emer­

gency equipment. Staffed for assignment to any part of the city. 

2. Headquarters truck with multipurpose radio, yelevisiq~, and 

telephone hook-up for use at scenes of disaster and emergencies 

proved a mobile facility useful for directing large-scale field 

operations. 

3. Emergency command posts, converted from surplus city bus, con­

tains radio, telephone, first aid, and riot control equipmen1;" 

emergency lighting, traffic control devices, and rations to 

operate for 72 hours in the field •. 

~4. Vehicle equipped for transportation of prisoner. 

50 ,Evidence technicians' unit to provide crime scene investigations 

containing equipment for latunt fingerprints~ photograph, 

suspect composites uith use of I-Dent-I-Kits, cases and crime 

scene drawing. 

.6. Specially equipped vehicle for evideneE technicians. 
I 

7. SurveiUance vehicle has a panel t-Jith observation ports and is 

equipped with tbJ!ee ... way radio, '.' 
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8. Motorized patrol by use of se.;-vi-cyclas and motor scooters. 

9. .Scooters provided to improve the effectiveness of park patrol, 
/,' 

because of maneuv~rability and effectivenesscthrough shrubbary 

and hilly areas.. (Use has reduced robberies anA assault!> in 

park. ) 

10. Use of s~ooters by patrolman in the business area. 

11. ThreeMWheeled motor scooters used to allow greater mobility and 
o 

more safety than two-wheeled vehicles. 

12. Swamp buggy for use during hurricanes. 

13. Special rescue unit equipped with skis, weasels, jeeps, aerial, 

horses, mountain climbing gear, underwater diving equipment, . 

motorcycles. 

14. Each mobile unit carries a shotgun on patrol. On several 

occasions, we have been notified that an escape was not attempted 

becanse of this alone. 

15. Service recorders are put in each cruiser. This shows us the 

times that cruisers are stopped, parked, etc. 

16. We need a }Ired lite" that is concealable or an adapter to 

allow spotlight to be used as a "red lite ll but normal appearance 

to be _afj white .. 

170 Use cartop flOOdlights on unit's top, back-to-back facing each 

'side, and controlable individually. Useful in prowler carls, 

searches, and street scenes needing light. 

1.. "Vo:i.ce ... print.u identification allows spectrographic impressions 

of,. the utterances of ten frE;!quentl'Y used English words. 

- 10 -
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These may be analyzed and coded by.computer. 

2. DeSigned and developed a "single-fingerprint retrieval systemll 

by use of microfilm and data processing equipment and a grouping 

of basic fingerprint characteristics. 

3. Use of Ident..;I-Kit nas proved very satisfactory. 

4. Requesting "image-makerll in budget. 

5. New information storage 5,Vstem developed which can find and 

print more than 500,000 bit capacity in from three to six seconds. . , 

6. Polaroid Identification Syste~ produces a color identification 

picture with printed data in less than one minute. 

PERSONAL EQUIPMENT ITEMS 

1. Need a tranquil:..zer weapon in lieu of firearms to subdue rather 

than disable or kill suspects as well as the dangerously men-

tally ill. 

2. I~d1vidual tear gas projectors provide personal protection of 

3. 

officer as a defensive weapon. 

Crowd control unit utilizes hard hats, batons,,, gas eqUipment, 

athletic cups, and bull horns.' 

14:. Need safety hats that do not give appearance of "combatll 

--safety and/or armored cap inserts for normal police caps. 

n 5.. Vests for weapon defense to be worn as part of normal uniform 

(Wilkerson I s type lightweight girdle). 

6. Field .. duty uniform, for use \-Jhen normal uniform might become 

soiled or damaged. Designed as a II jump-sui til for wear over 

regular uniform. 

-11-
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MERITORIOU~ PROCEDURES 

" 

':~"""'"'''~~::'----~~~'''''''''>--=:='I 
I 

The area provoki'ng most of the responses cOIlqerning equipment 

revolves around the use of various types of equipment to detect and 

identify persons in the process of committing a crime, thus providing 

poiice knowledge for the apprehension of criminals during commission 

of the crime or as sfpon therea.fter as possible. While many of the 

procedures consist chiefly of "encouraging businesses to utilize such 

commercial equipment, other agencies are aggressively finding ways 

':in wb,ich the police can place equipment or utilize some existing 
'" 

fac1J.ityto provide. a system. 
::\ 

Probably the most noteworthy of these 

fall~nto two classes. In the first, an agency develops equipment 

to supplement the normal business alarms to place in potentially su,s-
~1 

ceptible locations as determined by crime analysis. In the second, 
-

the agency continues to try methods utiliz~g existing equipment, but 

with minor modifications to perform a police taf3k. 

The problems posed fall into two similar groupings: the first. 

involves continuous search for equipment commercially available for, 

or adaptable to~ performing the police task; the second entails 

developing existing community resources to provide police knowledg: 

of criminal activities. Both of these pr9blems are broader in scope 

thana local agency can handle alone o First, the problem of available 

equipment requires a large two-~ay funnel where the needs of ~he 

police ,are fed in at one e~p. and dissemina1',ed to all possible areas 

of development, and all ex~sting equipment. is brought to the attention 

of the police service" and then disseminated to the agencies with 
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necsl9sary modifications and applications. Secondly, it seems that 

publiLcutilities ~hould have some responsibility for assisting by 

utilization and modification of their resources where such efforts 

benefit tfie public welfare. (An.obvious area would be:to avc:>1d the 

costly police system of emergency phones when" by a very s~1Y/ 

modification of the pay telephones, a rcall could b,¢ made 

gfacoin toGthe police emergency dispatch. center.) 

llTithout use 

'In "police reporting, it appears that equipment .commonly used 

by business, report dictation eqUipment, is assisting agencies by 

ailowing the police officer to be relie,,~ed of tasks not directly 

concerned with field activity. Most field reporting syGtems are 

concerrilad With-transferring the task to a clerk or other ~onpolice 

person; it seems, ho~ever,oo that greater strides might be made in 

evaluating what and how we are reporting. Not only the question of 

what we should report, but methods that do not require verbal 

interpretation sbould be investigated. For instance, v~hy not explore 

I t on tape , Printing only coded. identi-the retention of ve~)a repor S 

fiable data, allowing access to the tape if it later must be repro­

dUCed in written form. This might be extended by adapting other 

J'!l,ethods to present visual summaries such as the IIspot--pin...map" that 

is very useful~ but ·t:i.me""coIfsuming and cumbersome for presenting 

problems to analysis. hTeather f~reeasting is basically a plotting 
""-
.'~.. ""--. 

of data on a map; a means has been found tout~~~~~ dataprocess~ng 
~ 

equipment to graphically present, on maps,projectings ana'-.c811~_itions 

,ito be evaluated. vJhy not crime data? 

Each department and agency is confronted with the same basic 
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problems, but each mus't resolve its needs independently as th~ ability 
c 

to act or question collectively is not available. Some regions "have. 

found that by standardization of,specifications for majbr item:~, and 

by collective purchasing, they can'present a market Of interest to 

a major firm, bt1;t in most regions, needs have not been clearly'identi­

fiedand therefore there can be no standards. 

personal identification, but here, :to make 'the maximum use of the 

sophisticated eqUipment, some catalytic force is needed to create 

regional or statewide identification centers to make the use of such 

equipment feasible for small ageneies~ Departments usually take 

photographs of persons arrested" Now,with color readily available 

without the usual expensive cost and time delay involved in proceSSing, 

this procedure will becqme universal." and standards in photograph 

identification can be developed. 

The increased use and development of image makers for ~aking 

composites of unidentifiable criminals requires a sophisticatsd 

method ofcorr~lating photographs of known criminals with the images 
c 

d,eveloped from victims l verbal descriptions. 

One. department indicates it has deSigned and developed a "single 

fingerprint retrieval system" which offers wiJie prQsPects in an area 

which ha~ frustrated law enforcement officials for-many years. 

Previously, when a portion of a fingerprin1iimpression was found at 

a crime scene, it was necessary to discmrer a suspect and then com­

pare his fingerprintsWi-£n-the"~ portf6rrrourld at the scene. Hundreds 

of partial prints noW' lying in ,open-case files could probably be 

14-
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matched to some previously fingerp;dn;lied peiirSOn who is unknown to the 

'" original case investigator. 

. 'lllle area with the greatest potential is ·tha!. concerning the 

personal equipment provided officerf) to perform their jobs in the 

field. Not only must an officer be more.~c£e§s_~l?:Lt:) by being placed in 

communication with.headquarters, but equally important is his appearance 
~ -

to the public and his abil~ty to perform his task whil.e in public 

contact • 

a vehicle 

The mooile6tr~_~.ec~-forinstance, s~~uld be ab],e to approach 

knowing instantly thesta tus of the vehicle and usually of tl?,e 

nccupant,; he should simultaneously be able to communicate \-lith any 

~ormation source available. 

The equipment he carr'i-es ana th~ impression he gives will ha.ve 

their effects on the public. His uniform -should badesigned to offer 

him p~otection from attack without giving him ffit aggressive appear-

ance. The design of headgear and footwear. to allow protection without 

military connotations, and the removal of offensive weapons with their 

implied intent, will go far toward changing the image of the' police 

officer~ 

SUMMARY AND RECOMMENDATIONS 

:h. Law-enf:orcement agencies should strive to develop a resource of 

technical competenc~eCwithin its o.wn personnel structure o Each' 
i 

~ ~ 

department, depending upon size, should have one or more persons ,~ 

wh~e ,capable of ideni?if;v?-?g __ Ope~::~ional areas wherein equipment , 

o~:y be ef.f ecti vel,)' employed. ;~~; ~;~;;~;~ ';;;~;;l;tD~citbi"-~j;<>~~.§jL~o._~~.~o~oo. i o~~~. 0.. 

the suita,bility of th~ various equipment it~ms and. be competent ¥. \ 

P rl 
n n 

in judging the adequacy of,. procedures. 

-~ 

n 
15 - --l~~ 
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2. Provision should be made for the extablishment of a standing research/
c 

facility to analyze police operational reQUir~ments~inventory 

availap~e eqUipment, evaluate equipment utilization, offer 
} 
'b 

guigance in system deveIopment" and Pl"QIll.ote standarqizatiQ!1 in'=.~.o/_.,>~<x 
operating procedures. 

,f' 

3. Law enforcement, through the ~~e of the .. proposed standing 

research faCility, could emoloy theea'vic9s.of an existing age/ncy 
" .~ ,,' " './L~ 

such as the National Bureau of Standards to perform the nece$'s~,,< 
,\" ,;,.,c::"''' -~ - - - -::;:0 {.,' C '. 

. technical assessment of eqUipment, pre.eare and issue suitablr~ 
.,',i 

information bulletins to advise indiY:idu~l denartments as td 
-= =~.c--- " 

equipment availability, and s'~rest nrograms for implementf;t~cn;' 
, Said Bureau of Standards CQuld develop basic criteria and,:s1lecifi-

. , , 
;;:-r- ':_ 

cations for alarm systems, intrus:L.On devices ,and other ,'electI"ol1ic 
--. ;. -- , , 

tool~,. In, ?ddition, 'orovision may he made for the development of 

4. One 01' mOTe police d~par'tmerits miaht,pe' selected to serve as 

a model or testing laboratory-to" evaluatetp.e effectiveness of 
.. -- &- :<''' ' .,.--, 

existing equiprrtent i temsor 

new equi9ment corcepts. 

,"-' D 

, • . CO]lSideration Should be gi veri to the deve1,9~mentof equipment 
.:';> 

programs based upon the concept of'·m<>;fiti1srity. That .. is .. the 

systel!l should consist, where fe~?$ible, of basic blocks of equiP': 

..".ment thet will allow 89" or(;l.e~iy expansion or modification ~f 
" ,,~ .." ~. >~", • ", ~c· Co • . ' • 

function according to )leed rather tha~ require a complete redesigri 
# , /' 

of a system or t:9~/premature opsolescence of us~ble facilities.' 
//c/ 

, , 

m 

'1" , r~ ito 

. ~ 

I' 

I 

6. 

8. 

9. 

~-,- . ,--~, 

/:'; 

/ 
----<;.,--

_0 '// • 

,Field eQuipmen'f7{rovided for basic field s~vices should be 
.' ;7' "~ " ;J.. ·'.v. the 

st~dardi~e'd to increase effec;ti ven~ssan~ proIrlote ecoIlomy" ~t; 
ioca~ilevel. 

pfovipion to ass~~e that, thi~ basic, eqUiP}11Eirl't can ~unc:tion. 
c ade~~'a~el; under' ~mutual-a{d program~,t~~re£yproyiding a 

• ;:0'-'" ';/ 

,;-) -':i'< 

support function ata'tiIiie' ,.at' cr;~~dar !lead. "'::c 

L~W enforcement, shoqld establts;:h rand mai!ltain~ a cle~ringhouse 
-;P (/ 

for scientific and technicalf~ir.~6rination. Perhaps the existing 
jP . . 

clearinghouse f9E.FederalC:Scientil'ic ~d Technioa+ Informatl.on 

could be/utiliz~d if Jf police .ind.ex is first establis'hed, and, 
--- .. [f' "/ 

then' apprOPI'iate.;c~hformation and PE,ocedural . packages are" 
&r// ;:.:::''--. '= 

developed and..5 made available to alL pol ice d~partments. 
~~= ::.~~ -- -;''',/i _,0 • ,.. :-~o; •. ---:.:;..:::-~';' -,',- ->-- : 

Law!,enf~~~'ifu-:t,..::;~.~th S.!1F~:'fe~eral as~istance I,as may be necessary, 
' ,. ~--- /.- ~ .' 

Sh:~ld develo,P stat~''':;'~egi'Sngt ttiformation centers t.o co,ordinate 
' ~ __ ~.o- ._ -::' 'II ~,:!:.--::.:::--. ./ _ 

ch;~ o;ftl~e" reSPo~~ibilities~< area-wide poli.ce service sy;tems. 

of these state or regional centers would be the development of 
-1:J - _ <' , • __ ,~-., _eO, ,. 

an equipment i~"entorY'- and p. rei'eren,ce center to"furnish 
'm U • 

. informat.i?n regarding eqUipment s"tcw.clards .. and utiliz~ti~n. 

With reference to ~eCOmmellgaM."o~~ #2 and #8 ,p.bo;~e, consideration 
\ " -">.. .... > " .. 

should .be given to the advisabil~ty: of··extablishing a "Seal. of .. '==~.~ 
___ ,.:--' 'J , ,;:..=;"~. _ , :(~ 

, Approvalll, or ';Certifi.:ation ?f _A,~e;~:~i!I)?1tY~"""-Th'iS seal should 
'-,..--:---- "--"i~ ". 

'<'be'issuea~as~~asignCof' app;(lv€'ai~d accElRliabU'ity for an item of 

. e'lui_nt, a .y.~~:' ~r an i!'~:Iti!ii~;rocedure ba""d ·upon 

technid~l andcd":l,rical st~d~., ,,'.c' 

b ~ 

" 

I 
l):.: 
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POLICE 

;/IAberdeen, Wughington,Police 
/Alamed~, . Cafifor£~a, ~,~j(~~ 

Albany, New Xork,p,ol~~­
J('.L,;;}:angrla,-\Tirg~.i<a;~Ji91ice ,,' 
AliqUippa, Pennsylvania, Police 
A4.1ento~n'Y·"Penhsylvania; P61ice 
Ai-~,9rr;' IllinQ~fr Police 
ATtoona., ,Pennsylvania, Police 
Anraxill0 , T~xas,· police ~ 
America!'F pity, Nel'1York 'Pol:rce 

. Anderson}' South) Carolina, Police, .. : 
Anpapolis ,i\farylanq, Police 
~.rlingtonHe:i.ghts, Illinois; Police.P 

"'-<AnlingJ?gJ1~ V'irginia, Poliee ./ 
Asheyil1e, ,Niorth Carolina, Police 

,Ashtobula, Ohio,Police .' 
,Athens, _tennes~ee, Po~~ce)" u~" 

Co . ~t~~nttcrCi ~r _~f~w" CTe:r:s~?-j; Police 
:,Auourn,M~s~aehusetts, Po;~~ce 

-":--;~: 
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, ~,' 

,'1' Audubon,:-::f{ew Jersey, PoJ-ice 

il=Y'"':-'f~_'f'!:!7~~:;~~ii~:"~"~" '$ 

. . .~-" / ,Aurora, Illinois, PoliG~ 

I, 

Baltimore, Maryland,PoLice 
Barrington, Rhode Isla.nd.:> Polic~". 
Bart"ot-l; ··floridB.!P61ice '. .' 
~BatonRQuge, LOuis,iana;" Police 
Bfty City, . Michigan; Polic~e 

" Ba~;onne, Ne'£11.Jersey, Police 
Beatrice,';Nebraska,Poliq,e 
Beaumont "Texas, Pol;i,.C!e,~~ 
Be!:,,k1eY;1tJt~st' Vl~i5rHi~ P91fce"~ 
Beford ,Ma.ssachusetts,l';}.)lfce 

,Bellair.e -, .' Ohio, POlice_.'·. ..". 
EeljSalem . Township.l'Pe~msYlvahi§;"Po+ice"'i 
Bs'rkeley, California, "Police " 
Berkeley Hei.ghts, NeW1!Jersey, Polic~ 
Binghamton, New York, Police. 
BiI'lTlingham ,Alabama, Police 
Bismarck ~ Nor·th. ~;akot~J ~91ice 

'==-.- _ .. ,,!3.1~om;rtg1~on, f1inn~sota; Police. 
-:"~:'-""!!~PQ~iela;' New. J~1Js.eY,.Poliee 

.... -13orougp. of"Paramu~, New Jersey, Police 
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Boston, Massachusett~Police 
Bridgeport, Connecticu~Police 
Brighton, Colorado, Police 

>'. Brighton, New York, Police 
Bristol, Virgini~Police 
Broo~line, Massachusetts, Police 

:~;'·,"Buffalc, New York, Police 
Burbank!, California, Police 
Cambridge, Massachusetts, 'Police 
Camden, New Jerse~ Police 
Carpentersville, Illinois, Police 
Charleston, South Carolin~Police 
CharlE!ston, Wes,t Virginia, Police 
Charlptte, North Carolina, Police 
Chattanooga; Tennessee, Police 
dhest~r, Peniisylvania, Police 
Chicago, Illinois, Police 
ChicqiJ California, Police 
Chicopee, Massachusetts, Police 
CinCinnati, Ohi9_Police 
Cinnaminson, NeW-Jersey, Police 
Clarkstown, New York, Police 
District of Columbia, Washington, Police 
Columbia, South Carolina, Police 
Colwnbus, Nebraska,Police 
Columbus, Ogio, Police 
Corpus Christi, Texas, Police 
Council Bluffs, Iowa, Police 
Oranston, Rhode Island, Police 
Crestwood, Missouri, Police 
Culver City, California, Police 
Cuyahoga Falls, Ohio, Police 
Dallas, Texas, Police 
DanVille, Illinois,(Police 
Da!lville, Virginia, Police 
Davenport, I~wa, Police 
Dayton, Ohio, Police 
Daytona Beach, Florid~, Police 
Decatur, IllinOis, Police 
Denver, Colorado, Police 
Detroit, Michigan, Police 
Dover, New Jersey, Police 
Duluth, Minnesota, Police 
Eastchester, New York, Police 
Ec!i<,t Chicago, Indiana, Police 
East St. Louis, Illinois, Police 
Edwc.\rds ville, Illinois, Police 
El Rl~no, Oklahoma, Police 
Elizabeth, New Jersey, Police 
Elmhurst, Illinois, Police 
Englewood, New Jersey, Police 
Eugene, Oregon, Police 
Eureka, California, Police 
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Evansville,Indiana, Police 
Everett, Washington, Police 
Fall River, Massachusetts, Police 
Fargo, North Dakota, Police 
Ferndale, Michiga~Police 
Feasterville, Pennsylvania, Police 
Flint, Michigan, Police 
Florence, Alabama, Police 
Fort Collins, Colorado, Police 
Fort lee, New Jersey, Police 
Fort Pierce, Florida, Police 
Fort Smith, Arkansas, Police 
Fort Wayne3 Indiana, Police 
Frederick, Maryland, Po~ice 
Fresno, California, Police 
Fullerton, California, Police 

-Garfield, New Jersey, Police 
Gilroy, California, Police 
Granite City, IllinOis, Police 
Grants Pass, Oregon, Police 
Great Falls~ Montana, Police 
Green Bay, Wisconsin.., Police 
Greensboro, North Carolina,' Police 
Greenville, Tennessee, Polic.e 
HaltRm City, Texas, Police 
Hampton, Virginia, Police 
Hartford, ,Qonnecticut, Police 

... Hastings onHl1dson, New York, Police 
High Point, "Nor,th Carolina, Police 
Honolulu, Hawaii, Police 
Hudson, f1assachusetts, Police' 
Imperial Beach, California, Police 
Independence, Missouri, Police 
Indianapolis, Indiana, Police 
Jacksonville, Florida, Police 
Jacksonville, IllinOiS, Police 
Jamestown, North Dakota, Police 
Jamestown, New York, Police 
Johnson CitYI New York, Police 
Kansas City, Nissouri, Police 
Kenosha, \'iisconsin, Police 
Kettering, Ohio, Police 
Knoxville~ Tennessee, Police 
Lafayette Hill, Pennsylvania, Police 
Lake Charles, LoUisiana, Police 
LakeWOOd, Ohio, Police 
LanSing, I-lichigan, Police 
Larchment, New York, Police 
Lawrence, Kansas, Police 
Leesburg, Florida, Police 
Lexington, Kentucky, ?olice; 
Lincoln Park, Michigan, Police 
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Linden, New Jersey, Police 
Little Rock, Arkansas, Police 
Livonia, Michigan, Police 
Long Branch, New Jersey, Police 
Lowell, Massachusetts, Police 
Lower Merion, Pennsylvania, Police 
Lunchburg, Virginia, Police 
Madera, California, Police 
Madison, Wisconsin, Police 
Manchester, New Hampshire, Police 
Maplewood, Minnesota, Police 
Marinette, Wisconsin, Police 
Marion, Ohio, Police 
Maywood, New Jersey, Police 
Medford, Massachusetts, Police 
Medford, Oregon, Police 
Merced, ~alifornia, Police 
Meriden, (»nnecticut, Police 
Metropolitan Police - Dist. of Columbia 
Miami, Florida, Police 
Michigan, Indiana, Police 
Millcreek, Pennsylvania, Police 
Milwaukee, Wisconsin, Police 
Mind,en, Louisiana, Police 
Mitchell, South Dakota, Police 
l'ionterey Park, California, Police 
Muncie, Indiana, Police 
Muskegon Heights!, Michigan, Police 
Nashua, New Hampshire, Police 
New Castle, Pennsylvania, Police 
New Orleans, Louisiana, Police 
New Providence, !~ew Jersey, Police 
New Rochelle, Police Dept., New York 
New York, Police (H. R. Leary) 
New York, Police (John Quinn) 
New York Port Authority's Police 
Newark, Delaware, Police 
Newark, New Jersey, Police 
Newark, New York, Police 
Newark" Ohio, Police 
Newport, Kentucky, Po~ice 
Newport News, Virgi~ia, Police 
Newport, Rhode Island, Police 
Niagara Falls, New York, Police 
Norfolk, Virginia, Police 
North A ttleborough, rofassachusetts, Police 
North Bergen, New Jersey, Police , 
North Braddock, Pennsylvania, Police 
North Platte, Nebraska, Police 
Norwalk, Connecticut, Police 
Oak Park, Illinois, Police 
Oak Ridge, Tennessee, Police 
Oakland, California, Police 

-4 

. , 
.. 

" 

.• 11. 

I 

r ~~ 
it 

if 
1, 
3. 

~. if 
at 

.-
I 

Ogden, Utah, Pelice 
Oklahoma City, Oklahoma, Police 
Olathe, Kansas, Police 
Omaha, Nebraska, Police 
Orlando, Florida, Police 
Overland, Missouri, Police 

. Palo Altu, California, Police 
Paterson, New Jersey, Police 
Perth Amboy, New Jersey, Police 
Phoenix, Arizona, Police 
Piedmont, California, Police 
Pittsfield, Massachusetts, Police 
Plattsburgh, New York, Police 
Plymouth, Minnesota, Police 
Port Angeles, Washington, Police 
Portland, Maine, Police 
Portsmouth, New Hampshire, Police 
Portsmouth$ Virginia, Poli'ce 
Pottsville, Pennsylvania, Police 
~~A Village, Kansas, Police 
Providence, Rhode Island, Police 
Pulaski, Virginia, Police 
Pullman, Washington, Police 
Racine, Wisconsin, Police 
Raleigh, North Carolina, Police 
ReHo, Nevada, Police 
Richmond, California, Police 
River Edge, New Jersey, Police 
Riverside, California, Police 
Rochester, New York, Police 
RockaloJ'ay, New Jersey, Police 
Rockford, Illinois, Police 
Rome, New York, Police 
Royal Oak, Michigan, Police 
St. Charles, Illinois, Police 
St. Louis, Missouri, Police 
St. Paul, Minnesota, Police 
San AntOnio, Texas, Police 
San Bernardino, California, Police 
San Bruno, California, Police 
San Buena, Ventura, California, Police 
San Carlos, California, Police 
San Diego, California, Police 
San Franciso l California, Police 
San Leandro, California, Police 
Santa Ana, California, Police 
Santa Cruz, California, Police 
Savannah; Georgia, Police 
Schenectady, New Yor~Police 
Scotch Plains, New Jersey, Police 
Scottsbluff, Nebraska, Police 
Seattle, WaShington, Police 
Shreveport, LoUisiana, Police 
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Sioux Falls, South Dakota, Police 
Somerville, Massachusetts, Police 
South Brunswich, New Jersey, Police 
South Gate, California, Police 
South San Francisco, California, Police 
Southampton, Pennsylvania, Police 
Spartanburg, South Carolina, Police 

.' Spokane, Washington, Police 
Springfield, Illinois, Police 
Springfield, Ohio, Police 
Streator, Illinois~ Police 
Suffolk, Virginia, Police 
Sumter, South Carolina, Police 

,Syracuse, New York, Police 
Tampa, .. Florida, Police 
Thornton, Colorado, Police 
Toledo, Ohio, Police 
Topeka, Kansas, Police 
Torrance, California, Poli,ce 
Trenton, New Jersey, Police 
Tucson, Arizona, Police 
Tulsa, Oklahoma, Police 
Union City, New Jersey, Police 
University City, Missouri, Police 
upper Moreland, Willow Grove, Pennsylvania, Police 
Urbana, Ohio, Police 
Valparaiso, Ohio, Police 
Van Wert, Ohio, Police 
Virginia Beach, Virginia, Police 
Washington, Pennsylvarua, Police 
Waterloo, Iu~a, Police 
Wauwatosa, Wisconsin, Police 
Webster Groves, Missouri, Police 
West Goshen, Pennsylvania, Police 
West Hartford, Connecticut, Police 
West Palm Beach, Florida, Police 
Western Springs, Illinois~ Police 
Westminster, Californi~olice 
White Plains, l~w York, Police 
Whitpain, Pennsylvania, Police 
Wi~hita, Kansas, Police 
Wichita Falls, Texas, Police 
Willingboro, New Jersey, Police 
Willmar, Minnesota, Police 
Wilmette, Illinois, Police 
Wilmington, Delaware, Police 
Winchester, Massachusetts, Police 
Winchester, Virginia, Police 
Winston-Salem, North Carolina, Police 
Winter Park, Florida, Police 
Worcester, Massachusetts, Police 
Yonkers, New York, Police 
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SHERIFFS 

Ada County, BOise, Idaho, Sheriff 
Adams County, Brighton, Colorado, Sheriff Office 
Akron, OhiO, Sheriff 
Alameda County, California, Sheriff Office 
Birmingham, Alabama, Sheriff C 

Burleigh County, Sheriff 
Bonneville County, Idaho Falls, Idaho, Sheriff 
Cedar Rapids, Iowa, Sheriff 
Cook County, Illinois, Sheriff Office 
Dade County Sheriffs Office, Florida, Sheriff 
Des Moines, Iowa Sheriff Office, Polk County 
Hillsborough County, Tampa Florida, Sheriff Office 
Jersey City, New Jersey, Sheriff 
King County Seattle, Washington," Sheriff Office 
Los Angeles, California, Sheriff Office 
LouiSVille, Kentucky,Sheriff 
Multnomah County, Portland, Oregon, Sheriff Office 
Oneida County, New York, Sheriff 
Parish of Orleans, Louisiana, Sheriff 
Reading, Pennsylvania, Sheriff 
Saginaw, Michigan, Sheriff 
San Joaquin County, California, Sheriff Office 
San Mateo County, California, Sheriff's Office 
Toledo, Ohio, Sheriff 
Winchester, Virginia, Sheriff 
Winnebago County Sheriff's Office, Rockford, Illinois 

STATE 

Carson City, Nevada, Highway Patrol 
Columbus, Ohio, Highway Patrol 
Delaware, State Police . 
Kentucky State Police, Frankfort, Kentucky 
Michiga~ State Police 
New York - Law, Secretary of State 
New York State Police, State- Campus, Albany New York 
Olympia, Washington, State Patrol 
Pennsylvania, State Police 
State Police,Rhode Island, Police 
St. Paul, Minnesota Highway Patrol 
Sante Fe, New Mexico, State Police 
Trenton, New Jersey, State Police 

- 7 -



I 

[ 

[ 

[ 

[ 

[ 

[ 
<;) 

,..t:;~ .. 

(, '" 

[ 

~. [ 

:. . [ 

[ 

[ 

[ 
. 

[, .~ 

, 
{: 
I: 

0 

"I' 

UNIVERSITIES 

Allen Hancock College, Santa Maria, California 
Atlanta, Georgia, College Park, Metropol 
Bowling Green, Ohio, State University 
California State College at H~ard 
California State College, Los AngeleS 
Chabot College, Hayward, California 
Erie County Technical Institute College, Buffalo, New York 
Flint Comrrluni ty Junior College, Flint, Michigan 
Florid~ State University, Tallahassee~ Florida 
Grand ,Rapids, Michigan Junior College 
Grassmont College, El Cajon, California 
Indiana University, Bloomington j Indiana 
Mount San Antonio College, Walnut, California 
New York University, New York 
Rio Hondo Junior College, Santa Fe Springs, California 
Sacramento State College, California 
Salem, Oregon Advisory Board on Police Standard and Training 
San Bernardino Valley College, California 
San Jose State College, San Jose, California 
San Mateo, College of, San l"iateo, California. 
State of New York, Muni Police Training School, Alban..V, New York 
State University of New York 
Texas Junior College, Houston, Texas 
The American. University, Washington, D. C~ 
Treasure Valley College, Ontario v Oregon 
University of Iowa, Bureau of Public Affai~s 
University of Wisconsin, Madison, WiScCi'fisin 
Washington State University Pullman, Washington 
Westchester Community College~ Valhal18$ New York 

PUBI"IC SAFETY 

Austin, Texas - Public S,afety 
Glencoe, Illinois - Public Safety 
Jackson, Mississippi - Public Safety 
Nashville, Tennessee - Police, Dept. of Safety 
Sunnyvale, California - Public Safety 
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CMISCELLANEOUS 

Durharm, England" 
Johannesburg, South Africa 
New England Citi~lens Crime Commission, Boston, Massachusetts 
Royal Canadian.1f?uotedPolice 
San Diego, California, City Manager ... 
Sgt. Calvert and Sgt. Hanson, Redwood City, Cal~forn~a, Pol~ce 

POST~DEADLINE CONTRIBUTORS 

Schools and pniversities 

Citrus Junior College, Azuza, California 
Georgia, Upiversity of, Athens" Georgia 
Hartnell "oint Junior College, Salinas, Clllifornia 
Modesto JUnior College, Modesto, California 
Southern iOregon Coll~ge, Ashland, Oregon ' 
Vallejo Unified School District, Department of Industrial 

Educatlicn.t Vallejo, California 

Police ~gencies 

Anaheim, California, ,Police 
Arlington County, Virginia, Police 
Cleveland, Ohio, Polic~ 
Glendale, California, Police 
Greenfield, Massachusetts, Police 
Huntsville, Alabama, Police 
Inglewood" California, Police 
Irvu~gton, New Jersey, Police 
Kalamazoo, Michigan, Police 
Lawrence, Massachusetts, Police 
Levittown, Pennsylvania, Police 
Lockport, ~ew YOl'k, Police 
Las Vegas, Nevada, Police 
Miami Beach, Florida, Police 
Mount Vernon, New York, Police 
Redondo Beach, California, Police 
Santa Barbara, California, Police 
Warren, Michigan, Police 
West Covina" California" Police 
Wichita" Kansas,Police 
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