
-, 

National Criminal Justice Reference Service 

~~.------------------------------------------nCJrs 
This microfiche was produced from documents received for 
indusion in the NCJRS data base. Since NCJRS cannot exercise 
control over the physical condition of the documents submitted, 
the individual frame quality will vary. The resolution chart on 
this frame may be used to evaluate the document quality. 

I LQ. 111"l~ 
I 

III 1.1 

111111.25 111111.4 111111.6 

MICROCOPY RESOLUTION TEST CHART 
NATIONAL BUREAU OF STANDARDS-1963-A 

Microfilming procedures used to create this fiche comply with 
the standards set forth in 41CFR 101-11.504. 

Points of view or opinions stated in this document are 
those of the author(s) and do not represent the official 
position or policies of the U. S. Department of Justice. 

National Institute of Justice i 

United States Department of Justice 
Washington, D. C. 20531 

Date Filmed 

3/05/81, 

Report 

National Center for State Courts 

If you have issues viewing or accessing this file contact us at NCJRS.gov.



t ,'-

f 

[ 

[ 

[ 
.1 

[ 

[ 

[ 

[ 

[ 

[ 

[ 

[ 

[ 

[ 

[ 

[ 

[ 

[ 

[ 

~i 

-- ~-~-

Northeastern Regional Office 

\ 

~ELECTED SALARY DATA: 

~MASSACHUSETTS JUDICIAL DEPARTMENT 

September 15, 1978 
N CJ t~ S 

NOV l~ 1980 

- ~--

'. 

ACQKJfr'::TIONS 

National Center for State Courts 
Osgoocl Hill '. 
723 Osgood st. 
North [\ndover, i\.1aSS()ct1usetts 01845 

] 

---~ .. ---------~~------------
----------------~------------ -

I 
1 

I 
1 
I 
! 
l 

I 
~e 

National Center for State Courts 

Il 
il 

r BOARD OF DIRECTORS' 
l Pre,;:cent 

ChIef IU5t:ce Ech·.ard E, Pringle 
SL:preme COUrt or Colorado 

n ~ V,ce President 
n j Chi-<::i JustIce C. \"i/iiam O'Neill 

Supreme Court of Ohio 

IL:cge ,\.!ercedes F. Delz 
f~ y Circuit Court or Oregon 
j ~I I:..c~ Roland J. Faricy 
" Mlonicipal Court oT Ramsey County 

Justice Robert H Hall 

!
-j i Supreme Court or Georgia 

I Chief Justice lawrence W, l'Anson 
II n Supreme Court of Virginia 

Justice E, Leo Milonas 
Supr~e Court or ~ew York 

~-~ Chief Judge Theodore R. Newman, Jr. II i Distric.t;>f Colu~bla Court of Appeals 
- Jt:cge Wllrred W. ,\;uernberger 

Separate Juvenile Court of 
-r lancaster County. Nebraska 

~ \! Chief Justice William S. Richardson 11] Supreme Court of Hawaii 
JL:C~ Kaliste). Salcom, Ir. 

Ci~; Court or lara\'ette, Louisiana 

"It r: IL:C~ Robert A Wenke 
.-, ,: Superior COUrt of Los Angeles 
lH 

COUNCil Of STATE 
COURT REPRESENTATIVES 

IT-Ie; Cr.airm2n 
1\1 ~h~f Justice loh~ B. McMa~us, Jr. 
l.. :>upreme Court or "ew MexICO 

Vice Chairman. Jucge Loren D. Hicks 
,., State Court AdmInistrator 

IT Ii Supreme Cou:t or Oregon 

Un WASHINGTON LIAISON OfFICE 
Hall 01 tM States. Suite 330 
~ North Capiwl Street 

r!' r; Washington, D C. 20001 
; Ii [202J 62';"5075 
;l 1, -
--~ REGIONAL OFFICES 

... \I[}-A TLANTIC ITr JI".fJ N-ewport Avenue 
Ill! Williamsburg, Virginia 23185 
l.t!i rro.:) 253-2(00 

.'0RTHEASTER~ 

'!r 05good Hill 
i )\-;1. 723 Osgood Street 
Lli. North Andover. Ma;sachusetts 01845 

(617) 637-{)111 

.SOUTHERN 
~r 160XJ Tullie Circle. N E., Suite 119 
I d Atlanta. Georgia 30329 
tiL ("*J 6J.;..3W, 

:-'O?TH CENTRAL 
,.. SUite :1203 
/11! Am.;:ric<'n National Bank Building 
"d' 5th & ;'.\Inne-sota Streets 
~ Sl Paul. ,\,\mnesota 55101 

(612) 222-6331 

~rWESTERN ' tl \ei 2'>5 ."\ontgomery Street, Suite 1550 
Lill San FranCISco. Cal,fornia 94104 

rr 
l! I ~ 
LlL 

(~15) 53;-1515 

~ORTHEr\STERi': REGIONAL OFFICE 
Osgood Hill 

723 Osgood Srreer 
Nonh r\ndover. Massachusetls 01845 

(617)687-0111 

September 15, 1978 

Mr. John Ri tchi e \, 
Director of Employee Relations 
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Dear John: 

Enclosed for your rev'ie\-I and consideration is a 
report entitled Selected Salary Data: ~Jassachusetts 
JUdicial Department. The report It,as prepared by 
Cynthia Easterling of our staff who, as you will see, 
has gathered a great deal of information on the sub­
jects which you requested. If we may provide any 
further information please call upon us. 
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/:_d::C' 
,s-amuel Domenic Conti· ,. 
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Edward B McConnell 
Dlfector 

Arne I.. Schoeller 
De9uty Director 

Samuel D. Conti 
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1967 

1-1-69 

1-1-73 

1-1-74 

7-1-76 

1-1-77 ' 

4-1-77 

7-31-77 

1-1-78 

7-1-79 

Supreme Judicial Court 
1967 - 1979 

Chi ef Jus ti ce 

$30,800 

35,000 

39,]00 

42,236 

42,536 

42,786 

43,086 

44,563 

45,088 

52,000 

A-I 

--,-

Source: G.L.C. 211 §22 
St. 1978 c.478 §102 

Associate Justice 

$29,700 

33,800 
\. 

38,407 

40,788 

41,088 

41,338 

41,638 

43,079 

43,604 

50,000 
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Source: G. L. 211-A §2 
st. 1978 c.478 §105 

Appeals Court (Approved July 17, 1972) 

Year Chlef Justi ce Associate Justice 

1972 $32,500 $31,300 

1-1-73 -36,930 35,566 

1-1-74' 39,220 37,771 

7-1-76 39~520 38,070 

1-1-77 39,770 38,321 

4-1-77 40,070 38,621 

7-1-78 47,000 45,000 

A-2 
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Year 

1967 

1-1-69 

1-1-73 

1-1-74 

7-1-76 

1-1-77 

4-1-77 

7-31-77 

7-1-79 . 

---------- ------ - -

Super; or Court 

Chief Justice 

S27,500 

31 ,300 

35,566 

37,771 

38,071 

38,321 

38,621 

39,987 

Chief Administrative 
Justi ce 

$47,000 

A-3 

Source: G.L. 212 §27 
St. 1978 c.478 §J1f 

\1 

Associate Justice 

\. $26,400 

Administrative 
Justi ce 

$44,500 

, ~. 

30,000 

34,089 

36,203 

36,503 

36,753 

37,053 

38,379 

Associa te 
Just; ce 

$42,500 
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Year 

1967 

1-1,-69 

1-1-73 

7-1-76 

1-1-77 ' 

4-1-77 

7-31-77 

7-1-77 

Source: G.L. 218 §76 
S~. 1978 c.478 §113 

Boston Juvenile Court 

Chief Administrative 
Justice 

$47,000 

A-4 

Justi ce 

$22,000 
\. 
26,300 

29,885 

32,038 

32,288 

32,588 

33,803 

Administrative Administrative 
Justice Justice 

$44,500 $42,500 

.-,' 
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Source: G.L.C.218 §76A 
St. 1978c:478 §113 

Worcester, Bristol and Springfield Juvenile Courts 

Year Just-j ce 

1969 (Horcester & Springfield established) \. $22,000 

1-T-72 (Bristol established) 22,000 

1-1-73 24,999 

6-1-74 

7-1-76 ' 

1-1-77 

4-1-77 

7-31-77 

26,549 

30,468 

30,718 

31,018 

32,193 

Chief Administrative 
Justi ce 

Administrative 
Justi ce 

Associate 
Just; ce 

7-1-79 $47,000 $44,500 $42,500 
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Year 

1967 

1-1-69 

1-1-73 

1-1-74 

7-1-76 

1-1-77 

4-1-77 

7-31-77 

7-1-79 

Municipal Court of Boston 

Chief Justice 

$23,100 

26,300 

29,885 

'31 ,738 

32,038 

, 32,288 

32,588 

33,803 

Source: G.L.C. 218 §75 
St. 1978c. 478 §113 

Associate Justice 

$22,000 

25,000 

\ 28:~407 

31,068 

30,468 

30,718 

31,018 

32,193 

Chief Administrati ve 
Justice Administrative 

Jus ti ce Associ ate 
Jus ti ce 

$47,000 $44,500 $42,500 

A-6 
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Source: G.L. 218 §774 
St. 1978c.478 §113 I J 

! ) 
Di s tri ct Courts 

11 

Year Justi ce 
\ .. 

1967 $22,000 
11 

1-1-69 25,000 [1 
1-1-7'3 28,407 

1-1-74' ~\O, 168 I j 
\ 

7-1-76 30,468 

1-1-77 30,/18 
! I j 

4-1-77 31,018 11 
7-31-77 32,718 

Chief Administrative Administrative Associate 
Justice Justi ce Justice 

I i 
7-1-79 $47,000 $44,500 $42,500 
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Year 

1967-

1-1-69 

1-1-73 

1-1-74 

7-1-76 

1 '-1;-77' 

4-1-77 

7-31-77 

Land Court 

(St. 1978c.478§113) 

7-1-79 

Chief Administrative 
Justice 

$47,000 

A-8 

Source: G.L.C. 185 §14 

Judge 

$26,400 

, 3.0 ,000 
'\. 

34,089 

36,203 

36,503 

36,753 

37,053 

38.,379 

Admini strati ve 
Justi ce 

$44,500 

.,. 

St. 1978c.478 §113 

Associ ate 
Just; ce 

$42,500 
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Date 
Effecti ve 

1-1-67 

1-1-69 

1-1-71 

1-1-73 

1-1-74 

1-1-75 

7-1-76 

1-1-77 

4-1-77 

7-31-77 

7-1-79 

Probate Courts 

County 

Suffo 1 k, r~i ddl esex, Norfolk 

Worcester, Essex 

Hampden, Bristol, Plymouth 

Barnstable, Berkshire, 
Franklin, Hampshire 

Dukes, Nantucket 

Major Counti es 

Dukes, Nantucket 

Major Counties (Nantucket 
,reclassified) 

Dukes 

r~ajor Counti es 

Dukes 

Major Counties 

Dukes 

Dukes (reclassified to 
major county) 

Major Counties 

Dukes 

Major Counti es 

Dukes 

Major Counties 

Dukes 

Major Counti es 

Dukes 

Chief 

Source: G.L.C. 217§34 
St.1978c.978 §113 

Judge Chief Judge 

$23,000 

22,000 

20,900 

18,700 

8,250\ 

26,300 

9,400 

26~300 

9,400 

29,885 

10,681 

31 ,738 

11 ,343 

31,738 

32,038 

11 ,643 

32,288 

11 ,893 

32,588 

12,193 

33,803 

12,898 

$24,100 

24,100 

24,100 

24,100 

27,300 

27,300 

31 ,021 

32,944 

33,244 

33,494 

33,794 

35,039 

Admi ni strator 
Judge 

Administrative 
Judge 

Associate 
Judge 

All Counties. $47,000 

A-9 
$44,500 $42,500 
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Source: G.L. 221 §93 
St. 1978 c.478 §258 

Supreme Judicial Court - Clerk for the Commonwealth 

1967 - 1979 

Year Associate Justice Percentage * Clerk 

1967 $29,700 75% $22-,275 

1-1-69 33,800 75% 25,350 
\. 

1-1-:-73 38,407 75% 28,805.25 

1-1-74 40,788 75~~ 30,591 

7-1-76 41,088 75% 30,816 

1-1-77 41,338 75% 31,041 

4-1-77 41,638 75% 31,228.50 

7-31-77 43,079 75% 32,309.25 

10-1-78 43,604 75% 32,703 

7-1-79 50,000 75% 37,500 

* Percentage shown is the rati 0 of the sal ary of the Cl erk of the 
Commonwealth to that of an Associate Justice of the Supreme 
Judicial Court. 
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[ J " Year 

[ 1967 

~ 
i 

1-1-68 
U~ 

~iI lJ 

1-1-69 

1-1-73 
I ~ I 
I: 

~ ) 

1-1-74 

7-1-76 
pH 
d.~ 1-1-77 

4-1-77 

7-31-77 

10-1-78 

7-1-79 

Source: G.L. c.221 §94 
St. 1978 c.478 §258 

Supreme Judicial Court - Clerk for Suffolk Cou,nty 

1967 - 1979 

Clerk 
(% of 

Associate Associate 
Justice Justice) 

$29,700 75% 
(22,275) 

29,700 75% 
(22,275) 

33,800 75% 
(25,350) 

38,407 75% 
(28,805.25) 

40,788 75% 
(30,591) 

41,088 75% 
(30,816) 

41,338 75% 
(31,041) 

41,638 75~& 
(31,228.50) 

43,079 75.76% 
(32,636.65) 

43,604 76.03% 
(33,152.12) 

50,000 75% 
(37,500) 

First 
Assi stant 

75% of clerk 

85% of clerk 

70% of assoc. 
justice 

70.9% of 
assoc. justice 

71. 23% of 
assoc. jus ti ce 

70% of assoc. 
just; ce 

8-2 

Second . 
Assistant 

60% of clerk 

75% oZ cl erk 

70% of assoc. 
justice 

70.9% of 
assoc. just-ice 

71. 23% of 
assoc. justice 

70% of assoc. 
justice 

Other Assistants 

65% of clerk 

60% of assoc. 
justice 

61. 22% of 
assoc. justice 

61. 67% of 
assoc. justice 

60% of assoc. 
justi ce 
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Source: G. L. 221 §93 
St. 1978 c.478 §258 

Cl erk of Court 
Superior Court for Suffolk County 

1967 - 1979 

Fi rst Second Other Date Effective Clerk Assistant Assistant Assistants 
-, 

1-1-67 $20,757 ·80% * 
1-1-68 20,757 85% 75% 60% 
1-1-69 23,240 80~~ 75~ 60% 
7-1-72 25,564 80% 75% 65% 
7-1-73 25,564 80% 75% 70% 
1-1-74 27,149 80~~ 75% 70% 
7-1~76 27,999 $22,569 $21,211 $19,854.30 
7-31-77 29,099 23,533 22,141 20,750 
10-1-78 29,624 24,058- 22,666 21,275 
7-1-79 33,000 87.5% 85% 80-70% 

* Percentages shown are ratios of assistant cle~ks to clerk salar~es. 
In several years the relations are expressed ~n dol~ar amounts 1n­
dicating a legislative departure from the ratlo bas1s of salary 
di fferen ti a 1 . 
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Source: G.l. 221 §94 

St. 1978 c.478 §258 

Cl erk of" Court 
Superior Court for r1iddlesex County 

1967 - 1979 
Date Effective _ Clerk First Assistant Second Assistant· Assistant 

1-1-67 $20,757 * 75~~ 60% 55% 

1-1-69 23,240 \. 

1-1-70 23,240 80~~ 75% 60%-
'-

1-1-72 25,564 

7-1-76 27,999 $22,569 $21,211. 75 $19,854.30 

7-31-77 27,999 23,533 22,141 20,750 

10-1-78 29,624 24,058 22,666 21,275 

7-1-79 33,000 87 . 55~ 85% 80-75% 

* Percentages shown are ratios of ass~istant clerks to clerk salaries. 
In several years the relations are expressed in dollar amounts in­
dicating a legislative departure from the ratio basis of salary differential. 
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Source: G.l. 221 §94 

Clerk of Court 
Superior Court for Viorcester County 

1967 - 1979 

St. 1978 c.478 §258 

Date Effective Clerk First Assistant Second Assistant ~ Assistant 

. !' 

1-1-67 * $19,377 75%. 60% 55% 

1-1-69 ' .21,702 ,. 
, " 

1-1-70 21,702 75% 65% 55% 

1-1-72 23,872 80% 75% 65% 

7-1-76 26,202 $21,131 $19,864 $18,596.40 

7-31-77 27,257 22,059 20,761 19,461 

10-1-78 27,782 22,584 21,286 19,986 

7-1-79 32,000 87.5% 85% 80%-75% 

* Percentages shown are ratios of assistant clerks to clerk salaries. 
In several years the relations are expressed in dollar amounts in­
dicating a legislative departure from the ratio basis of salary 
di fferent.i a 1. 
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Source: G.L. 221 §94 
~t. 1978 c.478 §258 

, " 

Cl erk' of Court 
Superior Court for Hampden County 

1967 - 1979 
Date Effective Clerk Fi rs tAss i stant Second Assistant Assistant 

* 1-1-67 $17,997 75% 60% 55% 

1-1-69 20,156 

1-1-70 ,20,156 
\ 

75% 65% 55% 

1-1-·72 22,171 80% 75% 65% 

7-1··76 24,396 $19,686.80 $18,509.50 $17,332.20 

7-31-77 25,406 20,579 19,373 18,165 

10-1-78 25,931 21,104 19,898 18,690 

7-1-79 32,000 87.5% 85% 80-75% 

* Percentages shown are ratios of assistant clerks to clerk salaries. 
In several years the relations are expressed in dollar amounts in­
dicating a legislative departure from the ratio basis of salary 
differential . 
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Date Effective 

1-1-67 

1-1-69 
I 

1-1-70 

1-1-72 

7-1-76 

7-31-77 

10-1-78 

7-1-79 

- ---- ------ --- -

, 
• 

-r 

Source: G.L. 221 §94 

Cl erk of' Court 
Superior Court for Essex County 

1967 - 1979 

St. 1978 c.478 §258 

Clerk First Assistant Second Assistant ~ Assistant 

$20,757 75% * .60% 55% 

\. 
21,702 

21,702 75% 65% 55% 

23,872 80% 75% 65% 

26,202 $21,131 $19,864 $18,596.40 

27~257 22,059 20,761 19,461 

'2.7,782 22,584 21,286 19,986 

32,000 87.5% 80% 80-75% 

* Percentages shm-m are ratios of assistant clerks to clerk salaries. 
In several years the relations are expressed in dollar amounts in­
di.cating a legislative departure from the ratio basis of salary 
differentia't. ' 
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.' Source: G.l. 221 §94 
St. 1978 c.478 §258 
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Cl erk of Court 
Superior Court for Bristol County 

, 1967 - 1979 

Date Effective Clerk Fi rst Ass istant Second Assistant ~ Assistant 

1-1-67 $17,997 75% * 60% 55% 

.. 
, 1-1-·69, 20,156 

,: 

\. 
I" ., 

1-1-70 20,156 75% 65% 55% 

1-1-72 22,171 80% 75% 65% 
, . , 

'. 

7-1-76 24,396 $19,686.80 $18,509.50 $17,332.20 

7-31-77 25,406 20,579 19,373 18,165 
" ~ 

10-1-78 25,931 21,104 19,898 18,690 

7-1-7.9 32,000 87. 5~~ 85?~ 80-75% 

* Percentages shown are ratios of assistant clerks to clerk salaries. 
In several years the relations are exoressed in dollar amounts in-

: dicating a legislative departure from'the ratio basis of salary 
differential. 
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Cl erk of" Court 

, 
, . 

-,- -

So~rce: G.L. 221 §94 
St. 1978 c.478 §258 

Superior Court for Norfolk County 
1967 - 1979 

Date Effective Clerk First Assistant Second Assistant . Assistant 

1-1-67 $19,377 75% * 60% 55% 

1-1-69 ' I 

21,702 

1-1-70 21,702 75% 65% 55% 
\ 

'. \ 

1-1-72 23,872 80% 75% 65% ' , 

7-1-76 26,202 $21,131 $19,864 $18,596.40 

7-31-77 27,257 22,059 20,761 19,461 

10-1-78 27,782 22,584 21,286 19,986 

7-1-79 32,000 87.5% 85% 80-75% 

* Percentages ~hown are ratios of assistant clerks to clerk salaries. 
In several years the relations are ~xpressed in dollar amounts in­
dicating a legislative departure from the ratio basis of salary 
differential. ' 

B-9 

. l j 

lJ· 
I' 1 

11, 

r ! 

II 
U 
I I 

f 
I 
I 

II 
I ! 
I . 

I ; 
Ii I 
U 

lJ I 

U 

U 
U 

--~~.'.-

I) I, 

H ! 

I , , , 

; J 
! 

I 
1 

1 

n j 
"----

Ii 
II 

~n ! 
ff ~ Cl erk of Court 

Source: G.L. 221 §94 
~t. 1978 c.478 §258 

Superior Court for Berkshire County 
, 1967 - 1979 

Date Effective Clerk First Assistant Second Assistant ' Assistant 
1-1-67 , $17,997 75% * 60% 55% 

1-1-69 13,974 \. 

1-1-70 17,500 80% 75% 60% 

1-1-72 19,250 

7-1-76 $21,293 $17,204.40 $16,182.25 ' $15,160. 10 

7-31-77 22,225 18,034 . 16,987 15,939 

10-1-78 22,750 18~559 17,512 16,464 

7-1-79 26,000 87.5% 85% 80-75~~ 
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Source: G.L. 221 §94 
St. 1978 c.478 §258 

* Percentages sholt," are ratios of assistant clerks to clerk salaries. 
In several years the relations are expressed in dollar amounts in­
dicating a legislative departure from the ratio basis of salary 
differential. 
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Date Effective 

1-1-67 

1-1-69 

1-1-70 

1-1-72 

7-1-76 

7-31-77 

10-1-78 

7-1-79 

" 

\, 

Source: G.L. 221 §94 
~t. 1978 c.478 §258 

'. 

Cl erk of" Court 
. Superior Court for Barnstable ~ounty 

1967 - 1979 

Clerk First Assistant Second Assistant Assistant 

$1l ,097 75% * 60% 55% 

'. 
l 

12,429 

15,500 80% 75% 60% 

17,050 

18,957 

19,831 

20,356 

26,000 

* Percentages shm'ln are ratios of assistant clerks to clerk salaries. 
In several years the relations are expressed in dollar amounts in­
dicating a legislative departure from the ratio basis of salary 
differential. 
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Date Effective 

1-1-67 

1-1-69 

1-1-70 . , 

1-1-72 

7-1-76 

7-31-77 

10-1-78 

7-1-79 

Clerk of' Court 

, 
• • Source: G.l. 221 §94 

-[ 

St. 1978 c.478 §258 

Superi or Court for Frankl in C,ounty 
, 1967 - 1979 

Clerk First Assistant Second Assistant· Assistant 

. $11,097 75% * 60% 55% 

1 

12,429 

15,500 80% 75% 60% 

17,050 

18,957 $15,335.60 $14,430.25 $13,524.90 

19,831 16,119 15,191 14,263.90 

20,356 16,644 15,716 14,788 

26,000 87.5% 85% 80-75% 

* Percentages shown are ratios of assistant clerks to clerk salar~es. 
In several years the relations are expressed ~n dol!ar amounts In­
dicating a legislative departure from the ratlo basls of salary 

. differential. 
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St. 1978 c.478 §258 

Clerk of Court 
Superior Court for Hampshire County 

, 1967 - 1979 ' 
Date Effective Clerk First Assistant Second. Assistant" Assistant" 

1-1-67 * 75% 55% $11,097 60% 

,,, 
1-1-69 12,429 

: ' 

1-1-70 " 

1'5,500 , 80%, 75% 60% 
II \ \ 

1-1-72 .1, 17,050 

7~1-76 $21,293 $17,204.40 $16,182.25 . $15, 160. 10 

7-31-77 22,225 
" 

18,0,34 16,987 15,939 
". 

10-1-78 22,750 18,559 17,512 16,464 

7-1-79 26,000 87.5% 85% 80-75% 

* Percentages ?hown are ratios of assistant clerks to clerk salaries. 
In several y~ars the relations are expressed in dollar amounts in­
dicating a legislative departure from the ratio basis of salary 
differential • 
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Source: G.L. 221 §94 
St. 1978 c.478 §258 I i 

I ! 
Clerk of Court 

Superior Court for Dukes & Nantucket Counties 
, 1967 - 1979 

Date Effective Clerk First Assistant Second Assistant ~ Assistant 

1-1-67 $ 5,577 

1-1-69 6,617 -....I 

1-1-70 7,500 

1-1-72 8,250 

7-1-76 9,611' 

7-31-77 10.,,263.90 

10.-1-78 10,776 

7-1-79 15,750 
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Title 

Chief Court Officer 

Source: 

Court Officer Ratings Summary 
(excluding Suffalk ,County) 

Assistant Chief Court Officer \ 

Supervising Cou\t Officer 

Assistant Supervising Officer 

Caurt Offi,cer 

13-1, 13-2, 

15-2, 
16-1, 

Transportation Officer 

Messengers 

Jury Offi cer 

C-l 

1978 Budget 

-r- ---~--~ 

Ratinas .' 

14-6 
15-4, . 15-7 

17-7 
20-7 

16-7 
17-7 
19-7 

\ 
I ' 

\ 

I ! 
( l 
II 
11 

15-4, 15-5, 15-6, 15-7 
16-3, 16-5, 16-7 

13-3, 

15-3, 
16-2, 

13-4, 

15-4, 
16-3, 

14-3, 14-4 l,'l 
15-7 

9-2 
10-7 

13-5, 13-6, 13-7 
14-7 

15-5, 15-6, 15-7 
16-4, 16-5, 16-7 

17-7 
18-4, 18-7 

l i I ! 
I ! l 
11 

13-1, 13-3, 13-4, 13-5 
1111 

14-1 1 
15-1, 15-4, 15-7 

18-4 + $600, 18-7 + $500 { I 
I I 
I ~ 
I ' 

.;. l ' 

n ',:-. 
i,m,,! l '[ 

I ' 
.l 
! 

n 
Il 
II 
f i 

Caunty 

Hampden 

Middlesex 

Norfol k 

14arcester 

Middlesex 

Norfalk 

Chief Court Officer Ratinas 
(excluding Suffolk County)' 

" 

Caurt 

Springfield Juvenile ~ourt 

- ---- - ~--- ---

Source: 1978 Budget 

First District Caurt af Sauthern Middlesex-Framinaham 
District Court of Samerville -
Superiar Court 
First District Caurt af Eastern Middlesex-Malden 

\ 
District Court of East Norfolk 
Superior Court 

Central District Court at Worcester 

Assistant Chief Court Officer Ratinqs 
(excluding Suffalk County) . 

Rating 

14-6 

15-4 
15-7 
20-7 
15-7 

15-4 
17-7 

15-7 

Superior Court 19-7 
(deputy chief) 

17-7 
(ass; stant deputy chi ef) 

Superior Court 16-7 

C-2 

i 
I 
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county 

EsSex 

Hampden 

Middlesex 

Norfolk 

P1ymouth 

Hampden 

Source: 1978 Budget 

Supervising Officer Ratinqs 
(excluding Suffolk County) 

Court 

District Court of Lawrence 

District Court of Springfield 

Third District Court of Eastern Middlesex - Cambridge 
, Sm')eri or Court 

\ 
Second Dist'l"ict Court of Eastern Middlesex- Vialtham 

i Fourth District Gourt Cif Eastern Middlesex - Woburn 

t~uni~1pal Court of .Brookline 

Setond District Court at Hingham 

Assistant Supervising Officer Ratings 
- (excluding Suffolk County) 

District Court of Springfield 

C-3 

,,' 

- r 

Rati nq 

15-4 

16.:.7 

15-7 
16-3 
16-5 
15-6 
15-6 

15-5 

15-7 

14-3 
14-4 
15-7 
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County 

Barnstable 

Berkshire 

Bri sto 1 

Dukes 

Essex 

Franklin 

Ha,mpden 

Court Officer Ratings 
(excluding Suffolk County) 

Court 

First District Court. of Barnstable 

Second District Court at Orleans 

District Court of Central Berkshire 
District C9urt of Northern Berkshire 

First District Court at Taunton 
Second District Court at Fall River 
Third District Court at NeVi Bedford 

Fourth District Court at Attleboro 
Bristol County Juvenile Court 

District Court at Edgartown 

First District Court at Salem 

Second District Court at Amesbury 
Third District Court at Ipswich 
District Court of Lawrence 

District Court of Peabody 
District Court of Southern Essex - Lynn 

Source: 1978 Budget 

Ratinq 

13-2 
13-3 

. 13 ... 4 
13-6 
13-4 
13-6 

13-4 
13-4 

13-3 
13-4 
13-4 
13-6 
13-7 
13-4 
13-2 
13-7 

9-2 
(~ time,) 

13-6 
13-7 
13-1 

(part time-not specified) 
13-3 
13-6 
13-3 
13-2 
13-3 
13-5 

Central District Court of Northern Essex - Haverhill 
13-6 
13-2 
13-7 

Probate Court 

'District Court of Franklin at Greenfield 

District Court of Holyoke 
District Court of Western Hamcden 
District Court of East Hampden 
District Court of Springfield 

Probate Court 
Housing Court 
Springfield Juvenile 
Superior Court 

C()urt 

C-4 

- 'tIes tfi e 1 d 

14-7 

10-7 

13-7 
13-4 
13-7 
10-7 
13-3 
13-4 
13-7 
14-7 
15-2 
13-7 
18-4 
18-7 
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---------

Hampshire 

r~i ddl esex 

, 

Nantucket 

Norfol k 

District Court of Northampton 

, 
• 

First District Court of tast Middlesex - Malden 

First District Court of Southern Middlesex - Framingham 

First District Court of Northern Middlesex - Ayer 

Second District Court of Eastern Middlesex - Haltham 

Third Di~tri~t Court of Eastern Middlesex - Cambridge 
Fourth Dlstrlct Court of Eastern Middlesex - Woburn 
District Court of Central Middlesex - Concord 
District ,Court of Marlborough 

District Court of Natick 
District Court of Somerville 

Superior Court 

- ,-

13-5 
13-7 

13-4 
13-6 
13-7 
13-5 
13-7 
13-5 
13-6 
13-3 
13-4 
13-7 
13-6 
13-7 
13 .. 6, 
13-6 
13-7 
13-7 
13-1 
13-2 
13-3 
13-4 
13-7 
16-1 
16-2 
16-3 
16-4 
16-5 
16-7 

I : 
I; 
[ 1 1 

! 

J j 

I J 

[ I 
~ 

13-71 ! 
3 

I! 
I ) 
IJ 

I i 
District Court of Nantucket 

District Court of East Norfolk 

(part time-not specifiedl " 

13-3 

Di stri ct Court of Western Norfol k - ~lrentham 

District Court of Southern Norfolk - Stoughton 
Municipal Court of Brookline 

Probate Court 

Superior Court 

C-5 

13-5 
13-6 
13-7 
13-1 
13-6 
13-3 
13-2 
13-4 
15-5 
17-7 
15-3 
15-4 
15-5 
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11 
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Plymouth 

\~orcester 

Second District Court at Hingham 

Third District Court 

Fourth District Court at West Hareham 

District Court of Brockton 

Probate Court \ .. 

First District Court of Northern Worcester - Gardner 
, and Athol 

Second District Court of Southern Worcester 
Central District Court at Worcester 
Third District Court at Milford 

District Court of Leominister 
District Court of Western Worcester - North Brookfield 
District Court of Fitchburg 

"," 

C-6 

13-1 
13-6 
13-7 
13-1 
13-4 
13-7 
13-1 
15-4 
13-4 
13-6 
13-7 
15-2 
15-6 
15-7 

13-2 
13-4 
13-1 
13-4 
13-7 
13-1 
13-5 
13-7 

J 



County 

Bristol 

Hampden 

Middlesex 

Norfolk 

Horcester 

Trans ortation Officer Ratin s 
excluding Suf olk County 

'Court 

Second District Court at Fall River 
Bristol County Juvenile Court 

District Court of Holyoke 
District Court of East Hampden 
Housing Court 

Source: 1978 Budget 

\. 
First District Court of Eastern Middlesex - Malden. 
Third District Court of Eastern Middlesex - Cambridge 

~irst District Court of Southern Middlesex - Framingham 

District Court of East Norfolk 
Di'strict Court of Southern Norfolk - Stoughton 

'District Court of VJestern Norfolk - ~~rentham 
District Court of Brockton 

First District Court of Northern Worcester - Gardner 
and Athol 

C-7 

-~-~ - ----~ 

Rating 

13-1 
13-1 
l3-3 

13-1 
.13-3 
13-1 

13-4 
13-1 
13-4 
13-5 

13-1 
13-1 
13-1 
13-1 

13-1 
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County 

Essex 

Norfolk 

Plymouth 

Probate Court 

Probate Court 

Probate Court 

Messenger Ratings 
(excluding SUffolk County) 

Court 

C-8 .... 

Source: 1978 Budget 

Rating , 

14-1 
. 

15-4 
15-7 

15-1 
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County 

Hampden 

Middlesex 

Jury Officer Ratin.92,. 
(excluding Suffolk County) 

Court 

Superior Court 

Superior Court 

C-9 

-r 

Source: 1978 Budget 

Ratina 

. 18-7 + $600 
18-7 + $500 

section 20A 

I 
II 
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Date 
Effective Step 1 ... Step 2 

1-1-67 $5,241.60 $5,473.00 

1-1-69 6,281.60 6,513.00 

1-1-71 6,658.60 ,;6,903.00 

1-1-72 6,944.60 7,199.40 

1-1-73 7,173.40 7,436.00 , 
n 
I ..... 

0 1-1-74 7,618.00 7,898.80 

7-1-76 7,918.00 8,198.80 

1-1-77 8,168.00 8,448.80 

4-1-77 8,468.00 8,748.80 
-,' 
',. 

~~ ... ---~~--...--------,-

Step 3 Step 4 Step 5 . 

$5,704.40 $5,935.80 $6,167.20 

6,144.40 6,975.80 7,207.20 . 

7,147.40 7,391.80 7,636.20 

7,454.20 7,709.00 7,963.20 

7,698.60 7,961.20 8,223.80 

8,179.60 8,460.40 8,741.20 

8~479.60 8,760.40 9,041.20 

8,729.60 9,010.40 9,291.20 

9,029.60 9,310.40 9,591.20 

Salar'y Grades ,and Steps by Year 
1967 - 1977 

Step 6 Step 7 

$6,398.60 $6,630.00 

7,438.60 7,670.00 

7,H80.60 8,125.00 

8,218.60 8,473.40 

8,486.40 8,749.00 

9.022.00 9,302.80 

9,322.00 9,602.80 

9,572.00 9,852.80 

7 
c 

9,872.00 10,152.80 

Increment 

$231 .40 

231.40 

244.40 

254.80 

262.60 

280.80 

280.80 

280.80 

280.80 

!} 
q 

11 
if 
'i I 
II 

-1 



. 
Group 9 (Court Officers) Source: G.l. C.35 §51B 

Salary Grade Ranges and Percentage Increases by Yegr 
1967 - 1977 

Date Effectfve 

1-1-67 

1-1-69 

1-1-71 

1-1-72 

1-1-73 

1-1-74 

7-1-76 

1-1-77 

4-1-77 

t1; nimum 

S5,241.60 
19.84%* 

6,281.60 
6.00% 

6,658.60 
4.30% 

6,944.60 
3.30% 

7,173.40 
6.20% 

7,618.00 
3.94% 

7,918.00 
3.16% 

8,168.00 
3.67% 

8,468.00 

* Percent increase at next effective date. 

C-ll 

\.. 

r·1aximum 

$6,630.00 
15.68%* . 

7,670.00 
5.93% 

8,125.00 
4.29% 

8,473.40 
3.25% 

8,749.00 
6.33% 

9,302.80 
3.23% 

9,602.80 
2.60% 

9,852.80 
3.05% 

10,152.80 

-,-
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r·~ : r'"~: (~~"~~t dffi~err) 
" 

Group 10 
, 

Date 
Effective Step 1 Step 2 , 

1-1-67 $5,590.00 $5,837.00 

1-1-69 6,630.00 6,877.00 

1-1-71 . 7 ,027 .80 7,290.40 

1-1-72 7,329.40 7~602.40 

n 
I 

7,571.20 7,852.00 I-' 1-1-73 N 

1-1-74 8,041.80 8,340.80 

7-1-76 8,341.80 8,640.80 

1-1-77 8,591 .80 8,890.80 

4-1-77 : .. 8,891.80 9,190.80 

it f ; j [j f 
Source: Gcnerill I.aw C.3!; §510 

Step 3 Step 4 Step 5 Step 6 Step 7 Increment 

$ 6,084.00 $6,331.00 $6,578.00 $6,825.00 $7,072.00 $247.00 

7,124.00 7,371.00 7,618.00 7,865.00 8,112.00 247.00 
' .. "'. 

7,533.00 7,815.60 8,078.20 8,340.80 8,603.40 262.60 
,..,.t1 ... ,,~.~~ .. "!O':.... ~.~ 

7,875.40 8,148.40 8,421.4p 

.8,132.80 8,413.60 8,694.40 

8,639.80 8,938.80 9,237.80 

8,939.80 9,238.80 9,537.80 

9,189.80 9,488.80 9,787.80 

9,489.80 9,788.80 10,087.80 

Salary Grades and Steps by Year 
1967 - 1977 -

B,694.40 8,967'.40 273.00 

H,975.20 9,256.00 280.80 
~,"'k ", ........ 

),536.80 9,835.80 299.00 

9,836.80 10,135.80 299.00 

10,086.80 10,385.80 . 299.00 
/' 

10,386.80 10,685.80 299.00 

---I 
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I 
Group 10 (Court Officers) 

Source: G.l. C.35 §518 
Salary Grade Ranges and Percentage Increases by Year 

1967 - 1977 

Date Effective 

1-1-67 

1-1-69 
· . · · . 

1-1-71 

1-1-72 

1-1-73 

1-1-74 

7-1-76 

1-1-77 

4-1-77 

, J 

r1inimum 

$5,590.00 * 
18.60% 

6,630.pO 
6.00% 

7,027.80 
4.30% 

7,329.40 
3.30% 

7,571 .20 
6.22% 

8,041.80 
3.73% 

8~341 .80 
3.00% 

8,591.80 
3.49% 

8,891.80 

* Percent increase at next effective date. 

C-13 

"-

~ ; . .. ' 

r·1aximum 

$7,072.00 * 
. 14.71 % . 

8,112.00 
6.06% 

8,603.40 
4.23% 

8,967.40 
3.22% 

9,256.00 
6.26% 

9,835.80 
3.05% 

1 O~ '/ 35.80 
2.47% 

10,385.80 
2.89% 

10,685.80 

-,--
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cr=-;: Gr~:~ 13rrlC6urlUt:ficJ;~',: Tr~ns6orlati~on bff1cels}'~ t J [-j ! if J r } t--} 
'Source: Gene ra 1 Law C. 35 § 5113 

IT -.. 1 

n 
I 
~ 
.po 

Date 
Effective Step 1 '., Step 2 Step 3 Step 4 Step 5 Ste!J 6 Step 7 Increment 

1-1-67 $6,895.20 $7,191 .60 $7,488.00 $7.784.40 $8,080.80 $8,377.20 $8,673.60 $296.40 
-, 

1-1-69 7,935.20 8,231.60 8,528.00 8,824.40 9,120.80 9,417.20 9,713.60 296.40 

1-1-71 8,411 .00 8,725.60 9.040·20 9,354.80 9,669.40 9,984.00 10,298.60 314.60 

1-1-72 8,772.40 9,100.00 9,427.60 9.,755.20 10,082.80 10.410.40 10,738.00 327.60 

1-1-73 9,061.00 9,399.00 9.737.00 10 .• 075.00 10,413.00 1(;,751 .00 11 ,089.00 338.00 

1-1-74 9.622.60 9,981.40 10,340.20 10,699.00 11 ,057.80 11 ,416.00 11 ,775.40 358.80 

7-1-76 9,922.60 10,281.40 10,640.20 10,999.00 11,357.80 11 ,716.60 12,075.40 358.80 
------------------,.,.1" ..... _--------:-----------------
1-1-77 10,172.60 

4-1-77 10.472.60 
-,' 

1.0,531.40 '10,890.20 11,249.00 11.607.80 

10,831.40 11.190.20 11 ,549.00 11,907.80 

Salary Grades and Steps by Year 
1967 - 1977 

11 ,966.60 12,1325.40 328.80 
,/ 

12.266.60 12,625.40 358.80 

I 
I 

II 
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I 

Group 13 (Court Officers, 
Transportation Officers)' Source: G.L. C.35 §518 

Salary Grade Ranges and Percentage Increases by Year-
1967 - 1977 

Date Effectiv~ r1i nimum r·1aximum 

$6.895.20 $ 8,673.60 . 15.08% * 12.00% * 
1-1-67 

7,935.?0 9,713.60 
6.00% \. 6.02% 

1-1-69 

8,411 .00 10,298.60 
4.30% 4.27% 

1-1-71 

8,772.40 10,738.00 
3. 29~b 3.27% 

1-1-72 . 

. 9,061.00 11 ,089.00 
6.20% 6.19% 

1-1-73 

9,622.60 11,775.40 
3.12% 2.55% 

1-1-74 

9,922.60 12,075.40 
2.52% 2.07% 

7-1-76 

10,172.60 12,325.40 
2.95% 2.43% 

1-1-77 

4-1-77 
10 ,472.60 12,625.40 

* Percent increase at next effective date. 

. ~. 
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Group 14 (Chief Court Officers, Assistant Supervising Officers, 
Court Officers,· Messengers) 

Date 
Effective Step 1 Step 2 

1-1-67 $7,391.80 $7,722.00 

1-1-69 8,431.80 8,777.60 

1-1-71 8,938.80 9,305.40 

1-1-72 9,323.60 9,705.80 

1-1-73 9,6:30.40 10,025.60 

1-1-74 10,228.40 10,649.60 

7-1-76 10,528.40 10,949.60 

1-1-77 10,778.40 11 ,199.60 

4-1-77 . ' 11,078.40 11 ,499.60 ... 

Step 3 Step 4 Step 5 

$8,052.20 $8,382.40 $8,712.60 

,-

9,123.40 9,469.20 9,815.00 

9,672.00 10,038.60 10,405.20 

10,088.00 10,470.20 10,852.40 

19,420.80 10,816.00 11 ,211.20 

11 ,070.80 . 11,492.00 11 ,913.20 

11 ,370.80 1'" 792.00 12,213.20 

11,620.80 12,042.00 12,463.20 

11 ,9.20.80 12,342.00 12,763.20 

Salary Grades and Steps by Year 
1967 - 1977 

I 

~ 
I 

J 
-l 

l 
i I ! iff j f , ( 

Source: General Law C.35 §510 

Step 6 Step 7 Increment 

$9,042.80 $9,373.00 $330.20 
---

10,160.80 10,506.60 345.80 

10,771 .80 11 ,138.40 366.60 

11 ,234.60 11,616.80 382.20 

11 ,606.40 12,001.60 395.20 

12.334.40 12,755.60 . 421.20 

12,634.40 13,055.60 421.20 

12,884.40 13,305.60 421 .20 
/ 

13,184.40 13,605.60 421.20 

i t, 
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'''''';-'''' 

. Group 14 (Chief Court Officers, Assis­
tant Supervising Officers, 
Court Officers, Messengers) 

Source: G.L. C.35 §51B 

Salary Grade Ranges and Percentaqe Increases by Year 
1967 - 1977-

Date Effective Minimum 

$7,391.80 * 
14.07% 

1-1-67 

1-1-69 8,431 .80 
6.01 % \-

1-1-71 8,938.80 
4.31% 

1-i-72 
9,323.60 

3.29% 

1-1-73 9,630.40 
6.21% 

1-1-74 10,228.40 
2.93% 

7-1-76 10,528.40 
2.38% 

1-1-77 10,778.40 
2.78% 

4-1-77 11,078.40 

* Percent increase at next effective date. 

.;-

C-17 

r.1aximum 

$ 9,373.00 * 
12.09% 

10 ,506.60 
6.01% 

11 ,138.40 
4.29% 

11 ,616.80 
3.31% 

12,001 .60 
6.28% 

12,755.60 
2.35% 

13,055.60 
1.91 % 

. 13,305.60 
2.26% 

13,605.60 

-/~- - --~--
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r1,ro~-c'f5 &"hi~f ~~'~ft Of"f'i~erl, -s:upe~vi J i ng[ Co~rt UUfl-j ce}s,f AsJi s JantK 

Supervising Officers, Court Officers, Messengers) 

Date 
Effective Step 1 

1-1-67 $ 7,937.80 

1-1-69 8,977.80 

1-1-71 9,516.00 

1-1-72 9,924.20 

n 1-1-73 10,251 .80 
I 
f-' 
OJ 

1-1-74 10,888.80 

7-1-76 11 ,188.80 

1-1-77 11 ,438.80 

4-1-77 ",11,738.80 
',' 

'. Step 2 

$ 8,286.20 

9,354.80 

9,916.40 

10,342;80 

10,683.40 

11 ,349.00 

10,649.00 

11,899.00 

12,199.00 

Step 3 Step 4 Step 5 

$ -8,634.60 $ 8,983.00 $ 9,331.40 

9,731.81 '10,108.80 10,4~5.80 

10,316.80 10,717.20 11,117.60 

10,761 .40 11 ,180.00 ' 11,598.60 

11 ,115.00 11 ,546.60 11,978.20 

11 ,809.20 12,269.40 12,729.60 

12,109.20 12,569.40 13,029.60 

12,359.20 12,819.40 13,279.60 

12,659.20 13,119.40 13,579.60 

Salary Grades and Steps by Year 
1967 - 1977 

H II ~ a i ~ I?, I! 
Source: General Law C.35 §510 J 

Step 6 Step 7 Increment 

$ 9,679.80 $10,028.20 $348.40 

' 10 ~862 .80 11 ,239.80 377.00 

11 ,518.00 11 ,918.40 400.00 

12,017.20 12,435.80 418.60 

12,409.80 12,841.40 431 .60 

13,189.80 13,650.00 460.20 

13,489.80 13,950. 00 460.20 

13,739.80 14,200.00 460.20 
,< 

14,039.80 14,500.00 460.20 

-----~--



-,-

Group 15 .(Chief Court Officers~ Super- Sourte: G.L. C.35 §51B 
vising Court Officers, Assistant 
Supervising Officers, Court Officers, 
Messengers) 

Salary Grade Ranges and Percentage Increases by Year, 1967 - 1977 

Date Effective 

1-1-67 

1-1-69 

1-1-71 

1-1-72 

1-1-73 

1-1-74 

7-1-76 

1-1-77 

4-1-77 

r1inimum 

$ 7,937.80 
13.10%* 

8,977.80 
6.00% 

9,516.00 
4.24% 

9,924.20 
3.30% 

10,251.80 
6.21% 

10,88~.80: 
2.76% 

11 ,188.80 
2.23% 

11,438.80 
2.63 

11 ,738.80 

* Percent increase at next effective date. 

C-19 

\. 

.~. 

f1aximurn 

$10,028.20 * 
12.08% 

11,239.80 
6.04% 

11,918.40 
4.34% 

12,435.80 
3.26% 

12,841.40 
6. 30~& 

13,650.00 
2.20% 

13,950.00 
1.79% 

14,200.00 
2.11% 

14,500.00 

-~ '.---~~----...-------
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Group 16 (Assistant Court Officers, Supervising Court Officers, 
Court Officers) 

Date 
Effective Step 1 ,- Step 2 Step 3 Step 4 Step 5 

, 

1-1-67 $ 8,499.40 $ 8,879.00 $ 9,258.60 $ 9,638.20 $10,017.80 

1-1-69 9,539.40 9,963.20 , 10,387.00 10,810.80 11 ,234.60 

1-1-71 10,111 .40 

1-1-72 10,545.60 

1-1-73 10,894.00 
n 
I 

N 
0 

1-1-74 11 ,570.00 

7-1-76 11 ,870.00 

1-1-77 12,120.00 

4-1-77 -,' 12,420.00 

10,561 .20 

11 ,013.60 

11 ,377.60 

12,084.80 

12,384.80 

12,634.80 

12,934.80 

11 ,011 .00 11 ,460.80 11 ,910.60 

11 ,481 .60 11 ,949.60 12,417.60 

11,861.20 12,344.80 12,828.40 

12,599.60 13,114.40 13,629.20 

12,899.60 13,414.40 13,929.20 

13,149.60 13,664.40 14, 179.20 

13,449.60 13,964.40 14.479.20 

Salary Grades and Steps by Year 
1967 - 1977 

/. 

I, 
I 

! -l 
! 

-( 
I 

Source: General 
r j V 
La\'1 C. 35 

I' T'] 
§51!f 

::---1) 

Step 6 Step 7 Increment 

$10,397.40 $10,777.00 $379.60 

11 ,658.40 12,082.20 423.80 

12,360.40 12,810.20 449.80 

12,885.60 13,353.60 468.00 

13,312. ~O' 13,795.60 483.60 

14,144.00 14,658.80 ' 514.80 

14,444.00 14,958.80 514.80 

14,694.00 15,208.80 514.80 

7 
<' 

14.994.00 15,508.80 514.80 

j 
I 



I" 
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Group 16 (Assistant Court Officers, 
Supervising Court Officers, 
Court Offi cers) 

Source: G.L. C.35 §51B 

.' 

Salary Grade Ranges and Percentage Increases by Year 
. 1967 - 1977 

Date Effective 

1-1-67 

1-1-59 

1-1-71 

1-1-72 

1-1-73 

1-1-74 

7-1-76 

1-1-77 

4-1-77 

r1inimum 

$ 8,499.40 
12.24%* 

9,539.40 
6.DO% 

10,111 .40 
4.29% 

10,545.60 
3.30% 

10 ;894 .00 
6.21 % 

11,570.00 
2.60% 

11 ,870.00 
2.11% 

12,120.00 
2.48% 

12,420.00 

* Percent increase at next effective date. 

C-21 

\. 

.; .. :. 

r·1aximum 

$10,797.00 
12.11%*. 

12,082.20 
6.03% 

12,810.20 
4.24% 

13,353.60 
3.31 % 

13,795.60 
6.26% 

14,658.80 
3.75% 

14,958.80 
1 .67% 

15,208.80 
1 .97% 

15,508.80 
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r--~roJI~1~7 (Ehi~f dourt Otficers', Assi~tan:t C~uri OjffcIers~ ~ 
Court Offi ~ers) 

Date 
Effective Step 1 Step 2 

1-1-67 $ 9,11 O. 40 $ 9,508.20 

1-1-69 10,202.40 10,647.00 

1-1-71 10,813.40 11,284.00 

1-1-72 ' 11,278.80 11,770.20 

1-1-73 11,650.60 12,157.60 
CJ 
I 

N 
N 

1-1-74 12,373.40 12,911.60 

7-1-76 12,673.40 13,211.60 

1-1-77 12,923.40 13,461.60 
.~. 

4-1 .. )7 .,. 13,223.40 13,761.60 
',' 

Step 3 Step 4 Step 5 

$ 9,906.09 $10,303.80 $10,701.60 

11,091.60 11 ,536.20 1l,9~0.80 

11 ,754.60 12,225.20 12,695.80 

12,261.60 12,753.00 13,244.40 

12,664.20 13,171 .60 13,678.60 

13,449.80 13,988.00 14,526.20 

13,749.80 14,288.00 14,826.20 

13,999.80 14,538.00 15,076.20 

14,299.80 14,838.00 15,376.20 

Salary Grades ,and Steps by Year 
1967 - 1977 

I i - . i r'-] r'1l T1:J :rb 
Source: General raw C.35 §510 

Step 6 Step 7 Increment 

$11,099.40 $11,497.20 '$397.80 

12,425.40 12,870.00 444.60 

13,166.40 13,637.00 470.60 

13,735.80 14,227.20 491 .40 

14,185.60 14,692.60 507.00 

15,064.40 15,602.60 538.20 

15,364.40 15,902.60 538.20 

15,614.40 16,152.60 538.20 
,-

15,914.40 16,452.60 538.20 

II 



Group 17 (Chief Court Officers, 
Assistant Court Officers, 
Court Officers) 

Source: G.l. C.35 §518 
" 

Salary Grade Ranges and Percentage Increases by Year 
1967 - 1977 

Date Effective 

1-1-67 

1-1-69 

1-1-71 

1-1-72 

1-1-73 

1-1-74 

7-1-76 

1-1-77 

4-1-77 

t1i nimum 

$ 9,11 0.40 * 
11 .99% 

10,202.40 
5 .. 99% 

10,813.40 
4.30% 

11 ,278.80 
3.30% 

11 ,650.60 
6.20% 

12,373.40 
2.43% 

12,673.40 
1.97% 

12,923.40 
2.32% 

13,223.40 

* Percent increase at next effective date. 

C-23 

,-

Haximum 

$11,497.20 
* 11 .94% ' 

12,870.00 
5.95% 

13,637.00 
4.33% 

14,227.20 
3.27% 

14,692.60 
6.19% 

15,602.60 
1 .92% 

15,902.60 
1 .57% 

16,152.60 
1 .86% 

16,452.60 
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Group 18 (Court Officers, Jury Officers) 

Date 
Effective Step 1 

1-1-67 $ 9,607.00 

1-1-69 10,758.80 

1-1-71 11,404.60 

1-1-72 11,895.00 

1-1-73 12,287.60 

1-1-74 13,049.40 

7-1-76 13,349.40 

1-1-77 13,599.40 

4-1-77 13,899.40 .,. 

. Step 2 Step 3 Step 4 St~p 5 

$10,036.00 $10,465.00 $10,894.00 $11,323.00 

11,239.80 11,720.80 12,201 .80 12,6~2.80 

11,913.20 12,422.80 12,932.40 13,442.00 

12,425.40 12,955.80 13,486.20 14,016.60 

12,836.20 13;384.80 13,933.40 14,482.00 

13,631.80 

13,931 .80 

14,181.80 

14,481.80 

14,214.20 14,766.60 15,379.00 

14,574.20 15,096.60 15,679.00 

14,764.20 15,,346.60 15,929.00 

15,064.20 15,646.60 16,229.00 

Salary qrades and Steps by Year 
1967 - 1977 

Source: General Law C.35 §51n 

Step 6 Step 7 Increment 

$11,752.00 $12,181.00 $429.00 

13,163.80 13,644.80 481.00 

13,951.60 14,461.20 509.60 

14,547.00 15,077 .40 .539.40 

15,030.60 15,579.20 548.60 

15,961.40 16,543.80· 582.40 

16,261.40 16,843.80 582.40 

16,511.40 17,093.80 582.40 

16,811.40 17,393.80 582.40 

'1 I 
I 

'/ !/ 
d 
!. 
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Group 18 (Court Officers, Jury Officers) 
Sourt~: G.L. C.35 §51B 

Salary Grade Ranges and Percentage Increases by Year 
1967 - 1977 

Date Effective r1i rdmum 

1-1-67 $ 9,607.00 * 
11. 98% 

1-1-69 10,758.80 
6.00% 

\. 

1-1-71 11 ,403,,,60 
4.31% 

1-1-72 11 fl895 .00 
3.30% 

1-1-73. 12,287.60 
6.20% 

1-1-74 13,049.40 
2.30% 

7-1-76 13,349.40 
1.87% 

1-1-77 13,599.40 
2.20% 

4-1-77 13,899.40 

* Percent increase at next effective date. 

. ~. 

C-25 

r1aximum 

$12,181.00 * 
12. 027~ 

13,644.80 
5.98% 

14,461.20 
4.26% 

15,077.40 
3.33% 

15,579.20 
6.19% 

16,543.80 
1.81 % 

16,843.80 
1.48% 

17,093.80 
1.76% 

17,393.80 

-- ,.- -~ ' .. ---~----...------
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Group 19 

Date 
Effective 

1-1-67 

1-1-69 

1-1-71 

1-1-72 

1-1-73 
n , 
N 
0'\ 1-1-74 

7-1-76 

1-1-77 

4-1-77 

-,- ~'.-
- ----

r' : [ . ,- ~ [ '~ f r [ 
(Ass'istant Ch.ief Court Officers) 

i 

Step 1 " Step 2 

$10,168.60 $10,631.40 

11 ,388.00 11 ,905.40 

12,071.80 12,620.40 

12,591.80 13,163.80 

13,007.80 13,598.00 

13,813.80 14,440.40 

14,113.80 14,740.40 

14,363.80 14,990.40 

-,' 14,663.80 15,290.40 

Step 3 Step 4 Step 5 

$11 ,094.20 $11 ~557.00 $12,019.80 

12,422.80 12,.940.20 13,457.60 

13,169.00 13,717.60 14,266.20 

13,735.80 14,307.80 14,879.80 

14,188.20 14,778.40 15,368.60 

15,067.00 15,693.60 16,320.20 

15,367.00 15,993.60 16,620.20 

15,617 .00 16,243.60 16,870.20 

15,917.00 16,543.60 - 17,170.20 

Salary Grades and Steps by Year 
1967 - 1977 

~---- ~ 

'-J 
! 

! 

-~ -/ -\ "J 
I 

[ ~I Hi u 1 il ~ ; 

Source: General Law C.35 §510 

Step 6 Step 7 Increment 

$12,482.60 $12,945.40 $462.80 

13,975.00 14,492.40 517.40 

14,814.80 15,363.40 548.60 

15,451 .80 16,023.80 572.00 

'j 5,958.80 16,549.00 590.20 

16,946.80 17,573.40 626.60 

17,246.80 17,873.40 . 626.60 

17~496.80 18,123.40 626.60 
./ 

17,796.80 18,423.40 626.60 



Group 19 (Assistant Chief Court Officers) Source: G.l. C.35 §51B 

Salary Grade Ranges and Perce~tage Increases by Year 
1967 - 1977 

Date Effective Minimum 

1-1-67 . $10,168.60 
* 11 .99% 

1-1-69 11 ,388.00 
"-6.01% 

1-1-71 12,071.80 
4.21% 

1-1-72 12,591.80 
3.30% 

1-1-73 13,007.80 
6.20% 

1-1-74 13,813.80 
2.17% 

7-1-76 14,113.80 
1.77% 

1-1-77 14,363.80 
2.09% 

4-1-77 14,663.80 

* Percent increase at next effective date. 

. ~. 

C-27 

r·1aximum· 

$12,945.40 
11 .95% 

14,492.40 
6.01% 

15,363.40 
-4.30% 

16,02-3.80 
3.28% 

16,54Q.OO 
6.19% 

17,573.40 
1.71 % 

17,873.40 
1.40% 

18,123.40 
1.66% 

18,423.40 

I ' 
I 

* 

I 
I. I 

I 
L I , 

I' 
I 
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i 
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. 
Group 20 (Chief Court Officers) 

Date 
Effective Step 1 Step 2 

1-1-67 $10,782.20 $11,260.60 

1-1-69 12,On .00 11,612.60 

1-1-71 12,802.40 13,369.20 

1-1-72 13,353.60 13,943.80 

1-1-73 13,793.00 14,401.40 
C1 
I 
N 14,648.40 15,295.80 cc 1-1-74 

7-1-76 14,948.40 15,595.80 

1-1-77 15,198.40 15,845.80 

4-1-77 -,' 15,498.40 16,145.80 

r r - [ [ - [ r " rr - [ 1 
,. 

i ] T~-] . ~ ! t g !L 

Source: General Law C.35 §5113 

Step 3 Step 4 Step 5 Step 6 

$11',739.00 $12,217.40 $12,,695.80 $13,174.20 '-. 

13,148.20 13,683.80 14,219.40 14,755.00 

13,936.09 14,502.80 15,069.60 .15,636.40 

14,534.00 15,124.20 15,714.40 16,304.60 

15,009.80 15,618.20 16,226.60 1;6,835.00 

15,943.20 16,590.60 17,238.00 17,885.40 

16,243.20 16,890.60 17,538.00 18,185.40 

16,493.20 17; 140.60 17,788.00 18,4~5.40 

/' 

16,793.20 17,440.60 18,088.00 18,753.40 

Sa 1 ary Grades and Steps by Year 
1967 - 1977 

Step 7 Increment 

$13,652.60 $478.40 

15,290.60 535.60 

16,203.20 566.80 

16,894.80 590.20 

17,443.40 608.40 

18,532.80 647.40 

18,832.80 647.40 

19,082.80 647.40 

19,382.80 647.40 

-1 
! 

--I I 

l 11 

=-~~"u :1 
11 

Ii 
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7 r:-~ " 
~ I' I (Chief Court Officers) I Group 20 Source: G.l. C.35 §51B 

l Salary Grade Ranges and Percentage Increases by Year I ; -~ 1967 - 1977 I 

'. Ii Date Effective Minimum r·1aximum g 

1-1-67 $10,782.20 * $13,652.60 P 11 .00%*. .1 12.01% 

r ;, 
II 

12,077 .00 15,290.60 i' 
1-1-69 ., 

6 •. 01 % '. 5.97% 

1-1-71 12,802.40 16,203.20 
4.31% 4.27% ,1 

~ 

1-1-72 13,353.60 16,894.80 i ), 3.29% 3.25% ; 

17,443.40 r 1-1-73 ,13,793.00 ~ 6.20% 6.25% 

r " I, 

1-1-74 14,648.40 18,532.80 ! 

2.05% 1.62% 

7-1-76 14,948.40 18,832.80 
1.67% 1.33% I 

I 
1-1-77 15,198.40 19,082.80 ! 

1.97% 1.57% ! 

4-1-77 15,498.40 19,382.80 

* Percent increase at next effective date. 
i , 

C-29 I : 
L 
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Source: 1976 Ratings Schedule for 
Suffolk County Courts 

Suffol k County Court Offi cers 
Rating Schedule 

Title 

Chief Court Officer 
First Assistant Chief Deputy Sheriff "for attendance 

on Sunerior Court" 
Assistant' Chief Court Officer 
Assistant Chief Deputy Sheriff "for attendance on 

Superior Court" 
C:ourt Officer 
Court Officer "in attendance on Superior Court" 

Positions Without Ratinas 

Title 

Court Officer 
Court Officer 
r~essenger 
Chief Deputy Sheriff "for 

attendance on sessions 
of the Appeals Court" 

Assistant Chief Deputy Sheriff 
"for attendance on sessions 
of the Appeals Court II 

Court Offi cer II for d ttendaflce 
on sessions of the Appeals 
Court" 

Court 

Supre'r.1e Judi ci a 1 Court 
Probate Court 
Probate Court 

Appeals Court 

Appeals Court 

Appeals Court 

D-1 

Ra ti no 

R-18 

R-18 
R-17 

R-17 
R-16 
R-16 

...:... 

Salary (weekly) 

$383.28 
$358.10 
$358.10 

not specified 

not speci fi ed 

not specified 

-~ ... ~---~-~-----

( 
! 

I 
I i 

11 

II , 
\ I ! ~ j 

11 
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I 

11 
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~ I 
Source: Ci ty of 80S ton . 'I I, 

(Court Officers, Court Officers "in attendance etc. lI
) 

" 

R-16 Pay Schedule I 

" (Heekly) by Year, 
i 

Salary Grades and Steps 1968 - 1979 ~ I 
,f 
II 

Date Effective Step 1 Step 2 Step ~ Step 4 Step 5 Step 6 Step 7 ii 
11 

7-3-68 $160.50 ,$168.50 $177 .00 $186.00' , ,$195.59 $205.50 $216.00 

4-2-69 168.50 177.00 186.00 195.50 205.50 216.00 227.00 

9-3-69 181.50 190.75 200.50 210.75 221. 50 . 233.25 245.75 

9-2-70 1~5.50 205.50 216.00 227.00 239.50 252.00 265.00 

9-1-71 210.75 221.50 233.25 245.75 250.50 271. 75 285.00 
0 
I 

N 
9-6-72 222.35 233.70 246.10 259.25 272.70 286.70 '300.70 

9-5-73 233.45 245.40 258.40 272 .20 286.35 301.05 315.75 

" 9-4-74 245.10 257.65 271.30 285.80 300.65 316.10 331. 55 
, 

',' -1 

9-3-75 264.75 278,30 293.00 308.70 324.70 341.40 358: 10 

I ) 

9 .. 7 .. 77 270.50 
(proposed) 

284.05 298.75 314.45 330.45 34?~5 363.85 . 

9-6-:-78 276.25 289.80 304.50 
(proposed) 

, 320.20 336.20 352.90 369,.60 

9-5-79 282.00 295.55 310.25 325.95 341. 95 358,65 375.35 
J proposed) 

i 
I 



~~ ", .'-~ , ....... -_. ~ 

'J I 

1 

\ 

, 

Source: City of Boston Pay Schedule i 

R-16 (Court Officers, Court Officers "in attendance, etc.") I 
\. 

Weekly Salary Grade Ranges and Percentage Increases by Year, 1968 -1979 

I Date Effective Minimum Maximum 
L--.--6 

r 
7-3-68 $160.50 * 

$216.00 * \ 
4.98% '5.09% 

I 

4-2-69 168.50 227.00 
\ ;' 

7.72% '\ 
8.26% 

\ : 
9-3-69 181.50 245.75 

7.71% 7.83% L 
, 

9-2-70 195.50 265.00 
\ 7.80% 7.55% co 

~ 210.75 285.00 I 
I 

9-1-71 5.50% 5.51% 

r 
'e;, 11 

I 9-6-72 
222.35 300.70 

4.99% 5.01% 

r ; , 

9-5-73 
233.45 315.75 

4.99% 5.00% I 

I 
9-4-:74 245.10 331.55 

I 8.02% 8.01% 

9-3-75 
t:6:'~ !< ,~,,~ .. 358.10 I ! 

~,~ I. i} .; 1.61% 

9-7-77 270.50 363.85 1 ' 

(proposed) 2.13% 1.58% 

9-6-78 276.25 369.60 

(proposed) 2.08% 1.56% .... ! ~. 

I 9-5-79 282.00 375.35 J' " 

(proposed) 
I 

I 
r 

* Percent increase at next effective date. r I 
I 

.{ , 

~ 
0-3 L 

~ 't , 
i 0 "I 
1 
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i, ....... ...! 
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R-17 (Assistant Chief Court Officers, Assistant Chief Deputy 
Sheriff for Attendance on Superior Court) 
Salary Grades and Steps (Heekly) by Year, 1968 - 1979 

Date Effective Step 1 Step 2 Step 3 Step 4 

7-3-68 $177 .00 $186.00 $195.50 $205.50 

4-2-69 186.00 195.50 205.50 216.00 

9-3-69 200.50 210.75 221.50 233.25 

9-2-70 216.00 227.00 239.50 252.00 

9-1-71 233.25 245.75 250.50 271. 75 

9-[-72 246.10 259.25 272.70 286.70 

9-5-73 258.40 272.20 286.35 301.05 

9-4-74 271.30 285.80 300.65 . 316.10 

9-3-75 293.00 308.70 324.70 341.40 

9 .. 7 .. 77 298.75 314.45 330.45 347.15 
(proposed) 

'" 

9-6-18 304.50 320.20 336.20 , 352.90 
(proposed) 

9-5-79 310.25 325.95 341.95 358.65 
(proposed ), 

Step 5 

$216.00 

227.00 

245.75 

265.00 

285.00 

300.70 

315.75 

331. 55 

358.10 

363.85 

369.60 

375.35 

Source: City of Ooston 
Pay Schedule 

Step 6 Step 7 

$227.00 $239.50 

239.50 252.00 

258.50 271.75 

278.50 291. 50 

298;00 312 .. 50 

314.40 329.70 

330.10 346.20 

/' 
346.60 '363.50 

374.35 392:60 

380.10 398.35 

385.85 404.10 

391.60 409.85 

/. 
I 

" 

i !, 



", 

R-17 (Assistant Chief Court Officers, Source: City of Boston Pay Schedule 
Assistant Chief Deputy Sheriff for 
Attendance on Superior Court) 

Weekly Salary Grade Ranges and Percentage Increases by Year 
1968 - 1979 

" 

Date Effective Minimum Maximum 

$177.00%", $239.50~ 
5.09°0 5. 22°a~ 

7-3-68 ' 

4-2-69 186.00 252 . .00 
8.00% 

" 
7.84% 

9-3-69 200.50 271. 75 
7.73% 7.16% 

9-2-70 216.00 291. 50 
7.9,9% 7.20% 

9-1-71 233.25 312.50' 
5.51% 5.50% 

246.10 329.70 
5.00% 5.00% 

9-6-72 

258.40 346.20 
4.99% 5.00% 

9-5-73 

271. 30 363.50 
8.00% 8.01% 

9-4-74 

293.00 392.60 
1.96% 1.47% 9-3-75 

9-7-77 298.75 398.35 
(pro~osed) 1.93% 1.44% 

9-6-78 304.50 404.10 
(proposed) 1.89% 1. 42~1, 

9-5-79 310.25 499.85 
(proposed) 
* Percent increase at next effective date. 

0-5 
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R-18 (Chief Court Qfficers1 Fi.r~t Assistant Chief Deputy in 
Attendance on Superior Court) 

Sa 1 ary Grades and Steps (t'Jeekly) by Year, 1968 - 1979 

Date Effective Step 1 Step 2 Step 3 Step 4 

7-3-68 $195.50 $205.50 $216.00 $227.00 

4-2-69 205.50 216.00 227.00 239.50 
-oJ: 

9 .... 3-69 221. 50 233.25 245.75 258.50 

9-2-70 239.50 252.00 265.00 278.50 

9-1-71 258.50 271. 75 
0 

298.00 285.00 
I 

0'1 

9-6-72 272.70 286.70 300.70 314.40 

9 .... 5-73 286.35 301.05 315.75 330.10 

9-4-74 300.65 316.10 331.55 346.60 

9·3-75 324.70 341.40 358.10 374.35 

9 .. 7 .... 77 330.45 347.15 363.85 380.10 
(proposed) 

9-6-78 336.20 352.90 369.60 ,385.85 

Step 5 

$239.50 

252.00 

271. 75 

291. 50 

312.50 

329.70 

346.20 

363.50 

392.60 

398.35 

404.10 

Source: Ci ty of Bos ton' 
Pay Schedule 

Step 6 Step 7 

$252.00 $265.00 

265.00 273.50 

285.00 298.00 

304.50 320.50 

326.25 344.00 

346.30 362.90 

36'3.60 381.05 

381.80 400.10 

412.35, 432:15 

418.10 437.90 

423.58 443,.56 
(proposed) 
~~--~--------------------------------------------------------~'---------
9-5-79 341. 95 358.65 375.35 391.60 409.85 429.60 449.40 
(proposed) 

._---- .~--~~-. 

I 
I 
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(Part 1) Group I - Probation Officer 
Source~ Massachusetts Probation Service 

Minimum, Maximum, and Annual 
Increment Table as established 
by the Committee on Probation 

Date 
Effect; ve 

1-1-67 

1-1-68 

Step 1 

$7,250 

7,685 

Step 2 Step 3 

$7,568 .. $7,886 

8,022 8,359 

Step 4 Step (3 Step 6 . Step 7 S~ep 8 Step 9 Step 10 , Step 11 

$8,204 $8,840 $9,158 ,$ 9,476 $ 9,794 $10,112 $10,430 

8,696 9,033 9,371 9,708 10,045 10,382 10,719 11,056 

Salary Grades and Steps by Year 
1967 - 1968 

/' 

1 
t. 
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~r' -------- --~ ,~. -----.---...-, -..~---------------------

. i i ~ i i ti i 
Source: General Law C.276 §990 

., 
" 

---I 

(Part 2) Group I - Probation Officer 

Date 
Effective Step 1 Step 2 

7-1-70 $ 8,608.00 $ 9,182.00 

7-1-71 10,813.40 11,284.00 

1-1-72 11,278.80 11,770.20 

1-1-73 11 ,651. 00 12,158.60 

1-1-74 12,373.40 12,911.60 

7-1-76 12,673.40 13,211.60 

1-1-77 12,923.40 13,461.60 

4-1-77 13,223.40 13,761.60 

8-1-77 13,954.40 14,506.00 .. 

Step 3 Step 4 Step 5 Step 6 

$ 9,756.00 $1'1,330.00 $10 ,904. 00 $11 ,,478.00 

11,754.60 12,225.20 12,695.80 13,166.40 

12 ~261. 60 12,75'3.00 13,244.40' 13J35..80 

12,666.20 13,173.80 13,681.40 14,189.00 

13,449.80 n.,913r.00 14,526.20 15,064.40 

13,749.80 1~·,28~.00 14,826.20 . 15,364·.40 

13,999.80 14,538.00 15,076.20 15,614.40 

14,299.80 1~· ,B38. 00 15,376.20 15,914:~4Q 

15,057.60 15,609.20 16!160.80 16,712.40 

Salary Grades and Steps by Year 
1970 - 1977 

Step 7 Increment 

$12,052.00 $574.00 

13,637.00 470.60 

.-
14,227.20 491. 40 

14,696.60 507.60 

15,602.60 538.20 

15,902.60 538.20 

16,152.60 538.20 

16,452.60 538.20 

17,264.00 551.60 . 



Source: 

Group I Probation Officers 
I 

-,-

f 1 Massachusetts Probation 
Service Minimum, Maximum' 
and Annual Increment Table I 
as established by the Committee 
on Probation 

Salary Grade Ranges and Percentage Increases by Year 
1967 - 1977 I i 

Date Effective 

(Part 1) 

1-1-67 

1-1-68 

(Part 2) 

7-1-70 

7-1-71 

1-1-73 

1-1-74 

7-1-76 

1-1-77 

4-1-77 

8-1-77 

Ninimum 

$ 7,250.00 * 
, 6.00% 

7,685.00 

* Percent increase at next effective date. 

E-3 

~1aximum 

$10 ,430 * 
6.00% 

.11,056 

I ' 
Ii 

I i 
I! ! 

( I 
r l 
f 1 

f ! 
I : 
II 
II 1 

U 
U 
n u 

u 
u 
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Date 
Effective 

1-1-67 

1-1-68 

~ •.. --------~-------------- ,--

(Part 1) Group I~ - Probation Officer in Charge 

Source: Massachusetts Probation Service 
MinimulII, Haximufll, and Annual 
Increment Table as established 

, by the Cornn~ ttee on Proba ti on 

Step 1 Step 2 Step 3 Step 4 

$8,141 $8,459 $8,777 $9,095 

8,157 8,494 8,831 9,168 

Ster 1) Step 6 Step 7, Step 8 

$9,413,. $9,731 $10,049 - $10,367 
~ . ---. .. 

9,505 ' 9,843 10,180, 10 ,517 

Salary Grades and Steps by Year 
, 1967 - 1968 

,/ 

Step 9 Step 10 Step 11 

$10,685 $11,003 $11,321 

10,854 11,191 . 11,528 

I , 
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(Part 2) 

Date 
Effective 

7-1-70 

7-1-71 

1-1-72 

1-1-73 

1-1-74 
rn 
I 

U1 

7-1-76 

1-1-77 

4-1-77 

8-1-77 

--r- -~-
~ --~." 

.--~-...-----------------~--"-- - --~--'-'----'-

I 
-] , 

-( -l 
1 

J 

I 

Source; Generi\l Law C.276 §99B II 
Group II - Probation Officer in Charge il I 

Step 1 "Step 2 

$ 9,017.00 $ 9,608.50 

11,403.60 11,913.20 

11,895.00 12,425.40 

12,287~50 12,835.40 

13,049.40 13,631. 80 

13,349.40 13,931. 80 

13,599.40 14,181.80 

13,899.40 14,481.80 

-,' 14,646.60 15,243.60 . . ... . , . 

L 

Step 3 Step 4 ' Step 5 Step 6 

$10,200.00 $10,791.50 $11,383.00 $11 ,974. 50 
, ' . 

12,422.80 12,932.40 13,442.00 13,951.60 

12,995.80 13,486'.2Q 14,016.60 '''14,547.00 

13,383.30 13,931. 20 14,479.10 15,027.00 

14,214.20 14,796.60 15,379.00 15,961. 40 

,14,514.20 15,096.60 15,679.00 16,261.40 

14,764.20 15,346.60 15,929.00 16,511.40 

15,064.20 15,646.60 16,229.00 16,811'.40 

15,840.60 16,437.60 17,034.60 17,631.60 .. , 

Salary Grades and Steps by Year 
1970 - 1977 

L J f 

II 
i , 

Step 7 Increment 

$12,566.00 $591. 50 

14,461. 20 509.60 

15,077.40 530.40 

15,574.90 547.90 

16,543.80 582.40 

16,843.80 582.40 
, 

17,093.80 582.40 

17,393.80 582.40 

18,228.60 597.00 

, 
J 
i 
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Source: Massachusetts Probation 
Ser~ice Minimum, ~aximum 
and Annual Increment Table 
as established bv the Committee 
on· Probation -

Group II - Probation Officers in Charge 

Salary Grade Ranges and Percentage Increases by YEar 

Date Effective 

(Part 1) 

1-1-67 

1-1-68 

(Parot 2) 

7-1-70 

7-1-71 

1-1-72 

1-1-73 

1-1-74 

7-1-76 

1-1-77 

4-1-77 

8-1-77 

, \ 

, \ 

1967 - 1~77 

~1inimum 

$ 8,141 * 
.20% 

8,157 
10.54% 

9,017 
26.47% 

11,403.60 
10.42% 

11,895.00 
3.30% 

12,287.50 
6.20% 

13,049.40 
2.30% 

13,349.40 
1.87% 

13,599.40 
2.21% 

13,899.40 
5.38% 

14,646.60 

* Percent increase at next effective date. 

E-6 

~1aximum 

$11,321 * 
1. 83~~ 

11,528 
9.00% 

12,566 
15.08% 

14,461. 20 
10.81% 

15,077.40 
3.30% 

15,574.90 
6.22% 

16,543.80 
1.81% 

16,843.80 
1.48% 

17,093.80 
1. 76% 

17,393,80 
4.80% 

18,228.60 

"~ .. ----~--.,~----- ------- '------

I 

l l 
I 
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Date 
Effective 

1-1-67 

1-1-68 

[ 

--,-- -~---- -- - -- .. .----......----.---------------------~---

(Part 1) Group III - Chief Probation' Officer (1) with 
2 Probation Officers 

Step 1 Step 2 Step 3 Step 4 Ster 5 

Source: 

Step 6 ~. Step 7 

Massachusetts Probation Service 
Minimum, Maximum, and Annual 
Increment Table as established 
by the Committee on Probation 

. Step 8 Step 9 Step 10 Step 11 

$8,459 $8,459 ~8,777 $9,095 $9,413 .$ 9,731 $10~049 $lb,3~7 $10,685 $11,003 $11,321 

8,629 8,966 9,303 

..... 

[ 

9,640 9,977 10,315 . 10,652 

Salary Grades and Steps by Year 
1967 - 1968 

'\ l { 1 r ! 

."~ . 

10,989 11,326 11,663 .:_ .. .12,000 

i. 

q 
i I 
il 
:1 
:1 
, 

t\ 
f~ 
'1 Ii 
11 
;~ 

11 
II 
ji 

:1 
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~ 



/"-- 1-"' 

i 

i 
... 

I, 

ITl 
I 

<Xl 

rr =: rr : 

(Part 2) 

Date 
Effective 

7-1-70 

7-1-71 

1-1-72 

1-1-73 

1-1-74 

7~1-76 

1-1-77 

4-1-77 

8-1-77 

--~--- -~~ '. "------~.....-----
------~~---~------~- - ------ -

--' , 
t 

Ii : U : ,i' rr ~ IT li J 

Source; General Law C.276 §99a 
Group III - Chief Pr9bation Officer (1) \'lith 2 Probation O,fficers 

Step 1 ':Step ? Step 3 Step 4 Step 5 Step 6 Step 7 Increment 

$11,887.00 $12,484.00 $13,081.00 $597.1)0 

14,266.20" 14,814.80 

--
14,87~.8~ r15,451.80 

15,370.90 15,961.80 

16,320.20 16,946.80 

16,620.20 17,246.80 

16,870.20 17,496.80 

17,170.20 17,79ij.80 

19,999.60 18,641.80 

S"l&ry <1Nde$ and Step$ by- YeC\r 
1970 ~ 1977 

15,363.40 548.60 

16,023.80 572.00 

16,552.70 590.90 

17,573.40 626.60 

17,873.40 626.60 

18,123.40, 626.60 

18,423.40 626.60 

19,284.00 ~42.20 



Source: Massachusetts Probation 

Group III - Chief Probation Officers 
(I) with 2 Prqbation Officers 

Service Minimum, Maximum 
and Annual Increment Table 
as established by the Corrrnittee­
on Probation 

Salary Grade Ranges and Percentage Increases by Year 
1967 - 1977 

Date Effective 

(Part 1) 

1-1-67 

1-1-68 

(Part 2) 

7-1-70 

7-1-71 

1-1-72 

1-1-73 

1-1-74 

7-1-76 

1-1-77 

4-1-77 

8-1-77 

'. . 

~1i nimum 

$ 8,459 * 
2.00% 

8,629 
1.0.08% 

9,499 
27.08% 

12,071.80 
4.31% 

12,591.80 
3.30% 

13,007.30 
6.20% 

13,813.80 
2.17% 

14,113.80 
1.77% 

14,363.80 
2.09% 

14,663.80 
5.23% 

15,430.80 

* Percent increase at next effective date. 

E-9 

~1aximum 

$11,321 * 
6.00% 

12,000 
9.01% 

13,081 
17.45% 

15,363.40 
4.30% 

16,023.80 
3.30% 

16,552.70 
6 .17~~ 

17,573.40 
1. 71% 

17,873.40 
1.40% 

18,123.40 
1.66% 

18,423.40 
4.67% 

19,284.00 

r I 
U 
r 1 
I ! 

! f 

I : 
~ : ! • 

-~.~. ------~-------------------------------------
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, (Part 1) Group IV - Chief Probation Officer (2) with 3 to 4 
Probation Officers 

Assistant Chief Probation Officer 
Deputy Assistant Chief Probation Officer 

r 

Source: 

Date 
Effective Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 .Step 7 

Massachusetts Probation Service 
Minimum, Maximum, and Annual 
Increment Table as established 
by the Committee on Probation 

Step 9 Step 10 Step 11 

.1-1-67 $8,777 $8,777 $9,095$ 9,413 $ 9,731 $10,049 $1O,~67--: $10,685 $11,003 $11,321 $11,639 

1-1-68 

IT! 
I 
I-' 
o 

9,304 

" 

9,641 9,978 10 ,315 10,990 11,327 

Salary Grades'and Steps by Year 
1967 .. 1968 

il,664 12,001 12,338, __ .12,675 

,/ 

ff 
11 
!J 
I' ,I 

II 
'I il 
t~ 
1 

J 
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(Part 2) 

Date 
Effective 

7-1-70 

7-1-71 

1-1-72 

1-1-73 

1-1-74 
rr1 
I 

I-' 
I-' 7~1-76 

1-1-77 

4-1-77 

8-1-77 

-,--

I" 

, 
" Source; General Law C.276 §998 

Group IV - Assistan~ Chief Probation Officer (1) and Deputy (Assistant Chief) 
Chief Probation Officer (2) \'lith 3.,to 4 Probation Officers 

.... 

Second Assistant Chief Probation Officer in the ~1unicipal Court of the City of Boston. 

Step 1 ' "Step 2. Step 3 Step 4 Step 5 Step 6 Step 7 Increment 

$ 9,830.00 $10,434.00. $11,038.00 $11,64?.OO $12,246.00 $12~8§0.00 $13,454.00 

12,802.40 13,369.20 . 13,936.00 14,5fl2.80 15,069--.60 ._ 15,636.40 16,203.20 

13,353.60 13,943.80 

13,794.30 14,404.00 

14,648.40 15,295.80 

14~948.40 15,595.80 

15,198.40 15,845.80 

15,498.40 16,145.80 

16,285.80 16,949.40 . , , , , 

14,!?3~.00 15,124';-20 .. 15,714.40 ... ~ . 

15,013.70 15,623.40 16,233.10 

15,943.20 In,590.60 17,238.00 

' 16 ;243. 20 lfi ,f390. 60 , _ 17,538,00 

16,493.20 17,140.60 17,788.,00 

16,793.20 17,440.60 18,088.00 

17,613.00 18,276.60 18,940.20 

S"lary Gr~de~ and Step& by Year 
197Q ... 1977 

1. ] 
r 

-'16,304.60 16,894.80 

16,842.80 17,452.50 

17,885.40 18,532.80 

18,185.40 18,832.80 

18,435.40 19,082.80 

18,735.40 19,382.80 

19,603.80 20,267.40 

" 

$604.00 

566.80 

590.20 

609.70 

647.40 

647.40 

647.40 

647.40 

663.60 

~.....,...---- - ----

r d 
\i 

1 
I 
i 

\ 
f , 
\ , 
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I A 
Group IV Chief Probation Officer (2) Soul"ce: Massachusetts Probation J 

with 3 to 4 Probation Officers Service Minimum, Maximum -1 
I· Assistant Chief Probation Officer and Annual Increment Table 

l Deputy Assistant Chief Probation as establi~hed by the Committee 
Officer on Probation . 

I Salary Grade Ranges and Pe.rcentage Increases. by Year 
1967 - 1977 

I Date Effective ~1inimum ~1aximum 

(Part 1) 

[ 1-1-67 $ 8,777 * $11,639 
6.00% ' 8. 90~1, * 

[ \, 

1-1-68 9,304 12,675 

[, 
5.65% 6.15% 

(Part 2) 

[ 7-1-70 9,830 13,454 
30.24% ' 20.43% 

[ 
7-1-71 12,802.40 16,203.20 

[ 
4.31% 4.27% 

[ 
1-1-72 13,353.60 16,894.80 

3.30% _ 3.30% 

[ 1-1-73 13,794.30 17,452.50 
6.19% 6.19% 

[ 1-1-74 14,648.40 18,532.80 
2.05% 1.62% 

[ 
7-1-76 14,948.40 18,832.80 

1.67% .[ 1.33% 

1-1-77 15,198.40 19,082.80 
[ '1. 97% 1.57% 

*, 1" 4-1-77 15,498.40 19,382.80 
~, 5.08% 4.56% iiL 

i 
[ • 

16,285.80 
~ .",-

8-1-77 20,267.40 
... - -_ .... 

* Percent increase at next effective date. 

I E-12 . 
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(Part 1) Group V - Chief' Probation Officer with 5 to 9 Officers 
Source: Massachusetts Probation Service 

" Minimum, Maximum, and Annual 
Increment Table as established 
by the Committee on Probation 

Date 
Effective 

1-1-67 

1-1-68 

rrl 
I 
~ 
W 

Step 1 Step 2 Step 3 Step 4 Sten 5 Step 6 ~Step '7 Step 8 Step 9 Step 10 Step 11 

$9,095 $ 9,095 :-$9,413 $ 9,731 $1O,049~/ $10,367$10,685', ,$11,003 $11,321 $11,639 $11,957' 
... : ... :. ... 

9,978 10 ,315 10,6~2 

",I.' 

3 t L." 11 
:! 

10,989 11,326 11,664 12,001 

Salary Grades and Steps by Year 
1967, .. 1968 

~ r '1 1 [ ] [ 1 , { 

12,338 12,675 13,012 " ,.13,347 

" ' 

./ 

J, 

! 1 

. -'~ ~ 

I , 
! 

I 
I, 
f 

I 
\ 

! 
i I 
~ 
! 
l\ 
" i\ 
'l 

~ 1 
" 

,j 

:1 
\1 
'I 
l! 
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(Part 2) 

Date 
, Effecti ve 

7-1-70 

7-1-71 

1-1-72 

1-1-73 

1-1-74 
rn 
I 

r-> 
.j:>. 

7-1-76 

1-1-77 

4-1-77 

8-1-77 

Ii' - ~ 

I ! 

-~.,-----~~--------

. 

[ -] ['] r---] :;r-lj =",,"11 =~1'l 

Source; General Law C.27S §990 
Group V - Chief Probation Officer (3) with 5 to 9 Probation Officers 

Step 1 Step 2 

$10,186.00 $10,79Loo 

13 ,468.00 14,076.40 

14,047.80 14,682.20 

14,511.40 15,166.70 

15,410.20 16,107.00 

15,710.20 16,407.00 

15,960.20 16,657.00 

16,260.20 16,957.00 

17,066.80 17,781. 00 

Step 3 Step 4 Step 5 Step 6 Step 7 

,$11,396.00 $12 , (JO 1. 00 $12,606.QO $13,211.00 $13,816.00 

14,684.80 15,293.20 15,901. 60 16,510.00 , , 

15,~16.60 15,951. 00 16,585.40" 17 ,21~. 80 

15,822.00 16,477.30 17,132.60 17,787.90 

16,803.80 17,500.60 18,197.40 18,894.20 

' 17,103.80 17,800 ,,60 18,497.40 19,194.20 

17,353.80 , 18,050.60 18,747.40 19,444.20 

17,653.80 18,350.60 19,047.40 19,744.20 
/ 

18,495.20 19,209.40 19,923.60 20,637.80 

$~l~ry ar~de~ ~nd Step~ by YeAr 
197Q ... 1977 

17,118.40 

17,854.20 

18,443.20 

'19,591.00 

19,891.00 

20,141. 00 

20,441.00 

21,352.00 

Increment 

$605.00 

608.40 , 

634.40 

655.30 

696.80 

696.80 

696.80 

696.80 
',' -, 

714.20 

f . 
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I Group V - Chief Probation Officer 
wi th 5 to 9 Off; cers 

Source: Massachusetts Probation 
Service Minimum, r.1aximum 
and Annual Increment Table 
as establ~shed by the corrmitteel 
on Probatlon .. 

Salary Grade Ranges and Percentage Increases by Year 
1967 - 1977 

Date.Effective 

(Part I) 

1-1-67 

1-1-68' 

(Part 2) 

7-1-70 

7-1-71 

1-1-72 

1-1-73 

1-1-74 

7-1-76 

1-1-77 

4-1-77 

8-1-77 

\ 

Ninimum 

$ 9,095 * 
9.71% 

9,978 
2.08% 

10 ,186 
32.22% 

13,468 
4.31% 

14,047.80 
3.30% 

14,511. 40 
6.19% 

15,410.20 
1.95% 

15,710.20 
1.59% 

15,960.20 
1.88% 

16,260.20 
4.95% 

17,066.80 
* Percent increase at next effective date. 

E-15 

;. 

~1aximum 

$11 ,957 * 
11.64% 

13,349 
3.50% 

13,816 
23.90% 

17,118.40 
4.30% 

17,854.20 
3.30% 

18,443.20 
6.22% 

19,591.00 
1.53% 

19,891.00 
1.26% 

20,141.00 
1.49% 

20,441. 00 
4.46% 

21,352.00 

/1 

I i 
J I 
i I 

. 1.1 , 

f I 

I : 
I ' 
I 
1 i 
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'(Part 1) Group VI First Assistant Chief Probation Officer 
with 3 Assistant Probation Officers 

Source: Massachusetts Probation Service 
Minimum, Maximum, and !\nnual 
Increment Table iJS established 
by the Committee on Probation 

Date 
Effective 

1-1-67 

1-1-68 

/T1 
I ...... 
m 

Step 1 " 

$9,413 

9,978 

Stl:!P 2 Step 3 

--
$ 9",731 $10,049 

10,315 10,652 

Step 4 Ste!l 5 Step 6 ". Step 7 "Step 8 

$10,367 $10 ,685 $11,003 $11,321 _ $11,639 _... -~ .. ", ... 

10,989 11,326 11,664 12,001 

Salary Grades and Steps by Year 
1967 .. 1968 

12,338 

Step 9 Step 10 Step 11 

$11 ,957 $12,275 $12,593 

12,695 13,012 13,349 
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(Part 2) Group VI - First Assistant Chief Probation Officer 

Date 
Effective Step 1 ':'Step 2 

7-1-70 $10 ,899.00 $11 ,507.50 

7-1-71 14,214.20 14,861. 60 

1-1-72 14,825.20 15,501. 20 

1-1-73 15,314.40 16,012.70 

1-1-74 16,263.00 17,006.60 

7-1-76 16,563.00 17,306.60 

1-1~77 16,813.00 17,556.60 
, , 

4-1-77 17,113.00 17,856.60 

8-1-77 .:. 17,940.80 18,703.00 
.. , 

r it 

. , 

Step 3 Step 4 Step 5 

$12,116.00 $12,724.50 $13,333.00 

15,509.00 16,156.40 16,803"·.80 

16,FT.20 16,85.3·;'20 I? ,5?9. 20 

16,711.00 17,409.30 18,107.60· 

17,750.20 18,493.80 19,237.40 

' 18,050.20 18,793.80 19,537.40 

18,300.20 19,043.80 19,787.40 

18,600.20 19,343.80 20,087.40 

19,465.20 20,227.40 20,989.60 

S~l&ry Gr~des and Steps by Ye~r 
197Q .., 1977 

j 

II 
Source; General Law C.276 §99B 

Step 6 Step 7 Increment 

$13~.9.~1.50 $14,550.00 $608.50 

.' 17 ,4?1. 20 18,098.60 647.40 , 
t--;--

·'18,205.20 18,881.20 676.00 ' 

18,805.90 19,504.20 698'.·30 
: 

19,981.00 20,724.60 743.60 

29,281. 00 21,024.60 743.60 

20,531.00 21,274.60 743.60 

20,831';00 21,574.60 743.60 

·21,751.80 22,514.00 762.20 

1 .. -
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Group VI - First Assistant Chief 
Probati onOffi cer wi-th-
3.Assistant Probation 
Offi CGrs 

Source: Massachusetts Probation 
Service Minimum, Maximum 
and Annual Increment·Table 
as establi~hed by the Committee 
on Probation 

Salary Grade Ranges and Percentage Increases by Year 
1967 - 1977 

Date Effective 

(Part 1) 

1-1-67 . 

1-1-68 

(Part 2) 

7-1-70 . 

7-1-71 

1-1-72 

1-1-73 

1-1-74 

7-1-76 

1-1-77 

4-1-77 

8-1-77 

~linimum 

$ 9,413 * 
6.00% 

9,978 
9.23% 

10,899 
30.42% 

14,214.20 
4.30% 

14,825.20 
3.30% 

15~314.40 
6.19% 

16,263 
1.84% 

.16,563 
1.51% 

. 16,813 
1. 78% 

17,113 
4.84% 

17,940.80 

\.. 

Maximum 

$12,593 * 
6.00% 

13,349 
9.00% 

14,550 
. '24.39% 

18,098.60 
4.32% 

18,881. 20 
3.30% 

19,504.20 
6. 26~~ 

20,724.60 
1.45% 

21,024.60 
1.19% 

21,274.60 
1.41% 

21,574.60 
4.35% 

22,514 
* Percent increase at next effective date. 

E-18 
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(Part 1) Group VII - Chief Probation Officer'{4) with 
10 to 14 Probation Officers 

n 
II 

Source:'Massachusetts Probation Service ~ 
Minimum, Maximum, and Annual I 
Increment Table as estabiished I 

by the Committee on Probation 

.' " 

Effective Step 1 Step 2 Step 3 Step 4 Stefl 5 Step 6 ",Step 7 Step 8 Step 9 Step 10 Step 11 

1-1-67 $10,049 $10,367 '::$10 ,685 

1-1-68 10,652 10,989 11,326 

--:.-

r r 
1. 

'$11 ,003 $11,3~1 $11 ,639 $11,957 . $12,275 
,', ....... ; .. 

11 ,663 12,000 12,338 12,675 

Salary Grades and Steps by Year 
1967" .. 1968 

I r ~ J 

13,012 

$12,593 $12,911 $13,229 

13,349 13,686 ". 14,023 

l 

II 
j 
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Source;. General Law C.276 §99B f, 
~ 

(Part 2) Group VII - Chief Probation Officer (4) with 10 to 14 Probation Officers ! 
u 

Date 
Effective Step 1 Step 2 

7-1-70 $11 ,611. 00 $12,223.00 

7-1-71 15,017.60 15,685.80 

1-1-72 15,662.40 16,359.20 .. 

1-1-73 16,179.30 16,899.10 

1-1-74 17,183.40 17,947.80 

rr1 
I 

N 7-1-76 17,483.40 18,247.80 a 

1-1~77 17,733.40 18,497.80 

4-1-77 18,033.40 18,797.80 

8-1-77 18,883.80 19,667.40 
.. . , , 

Step 3 Step 4 Step 5 

$12,835.00. $13,447.00 $14,059.00' 

16,354.00 17,022.20 17,690.40 .. 

17,q56.00 17,752.80 18,449. 60~ 

17,618.90 18,338.70 19,058.50 

18,712.20 19,476.60 20 ~241. 00 

. 19,012.20 J.9,776.60 20,541.00 

19,262.20 . 20,026.60 20,791. 00 

19,562.20 20,326.60 21,091.00 

20,451.00 21,234.60 22,018.20 
, . , 

Sl\l&ry- Gr~de$ l\nd Steps by- Ye~r 
197Q ... 1977 

n 
~ 
11 

. (I 
,i 

Step 6 Step 7 Increment Ii ,I 
11 
I' 

iI 
~ 

$14,671. 00 $15,283.00 $612 Ii I 
II 
i: 

18,358.60 19,026.80 668.20 
\ 

t . 
.; 

19,146..40 19,843.20 696.80 

19,778.30 20,498.10 719.80 

21,005.40 21,769.80 764.40 
: 

21,305.46 22,069.80 764.40 

21,555.40 22,319.80 764.40 

21 ,85~ .. 40 22,619.80 764.40 
~r 

22,801. 80 23,585.40 7.83.60 

J. 

-I I 

-~ 
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Source: Massachusetts Probation 
Service Minimum, Maximum 

Group VII - Chief Probation Officer (4) and Annual Increment Table , 
wi th 10 to 14, Probati on - - .. as es tab 1 i shed by the COrmli ttee I i 
Officers on Probation 1 

Salary Grade Ranges and Percentage Increas~s by Year 
1967- 1977 

Date Effective 

(Part 1) 

1-1-67 

1-1-68 

(Part 2) 

7-1-70 ',' 

7-1-71 

1-1-72 

1-1-73 

1-1-74 

7-1-76 

1-1-77 

4-1-77 

8-1-77 

\ 

~1inimum 

$10,049 
, 6.00t 

10,652 
9.00% 

11 ,611 
29.34% 

15,017.60 
4.29% 

15,662.40 
3.30% 

16,179.30 
6.21% 

17,183.40 
1. 75% 

17,483.40 
1 .. 43% 

17,733.40 
1.69% 

18,033.40 
4.71% 

18,883.80 

* Percent, increase at next effective date. 
E-21 

\. 

.. ' 

Maximum 

$13,229 . * 
6.00% 

14,023 
8.99% 

15,283 
24. 50~~ 

19,026.80 
4.29% 

19,843.20 
3.30% 

20,498.10 
6.20% 

21,769.80 
1.38% 

22,069.80 
1.13~~ 

22,319.80 
1.34% 

22,619.80 
4.27% 

23,585.40 

I J 

n 

n 
n 
n 
f! 
r i 

I ; 

I 
I j I 
l t ' 

1
1 
i 
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[ I 
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r li r n 

(Part 1) Group VIII - Chief Probation Officer (5) with 
15 to 19 Probation Officers 

Source: Massachusetts Probation Service 
'Minimum, Maximum, and Annual 
Increm~nt Table as established 

. by the Committee on Probation 

Date 
Effective 

1-1-67 

1-1-68 

IT! 
I 

N 
N 

Step 1 Step 2 Step 3 

$10,685 $11,003' $11,321 

11,326 11 ,663 12,000 

Step 4 . Step 5 Step 6 .' Step 7 Step 8 ,Step 9 S~ep 10 Step 11 

$11,639 $11,957 $12,27~ $12,593.-- $12,911 . -,.-~-
$13,229 $13,547 $13,865 

, 12,337 12,674 13,012 . 13,349 

Salary Grades and Steps by Year 
1967 - 1968 

13,686 14,023 14,360 14,697 

; 
/ 



----- ~ -~~ . 

rr 
(Part 2) 

Date 
Effective 

7-1-70 

7-1-71 

1-1-72 

1-·1-73 

1-1-74 

fT1 
I 

N 7~1-76 w 

1-1-77 

4-1-77 

8-1-77 

r 

I 

-" 

--t-· 
-'--- -- - -- .,---~---..------ ---------

Source; General Law C.276 §99B 
Group VIII - Chief Probation Officer (5) with 15 to 19 Probation Officers 

Step 1 "Step 2 

$12,323.00 $12~939.00 

15,763.80 16,468.40 

... '" 

16,442.40 1},178.20 

i6,985.00 17,745.10 

18,038.80 18,844.80 

18,338.80 19,144,80 

18,588.80 19,394.80 .. 

18,888.80 19,964.80 

... 19,760.80 20,587.00 

,r r -~ [ " 'r ~ r 1: 

Step 3 Step 4 Step 5 

$13,555.00 $14,171.00 $14,787.00 
-0 

17,173.00 '17,877.60 18,58'2.20 ., 

17,QI4.00 18 ,649 ~80 . 19~~85.60~ 

18,505.20 19~Z65;30 20,025.40 

19,650.80 20,456.80 21,262.80 

' 19.950.80 20,756.80 21,562.80 

20,200.80 21,006.80 21,812.80 

20,500.80 21,306.80 22,112.80 

21,413.20 22,239.40 23,065.60 

S~lqry ~r~de$ and Steps by Ye~r 
197Q ... 1977 

Step 6 Step 7 Increment 

$15,.403.00 $16,019.00 $616.00 

19,2~6.80 19,991.40 704.60 
\ , 

-' . 29,121.40 20,857.20 735.80 

20,785.50 21,545.60 760 ~ 10 

22,068.80 22,874.80 806.00 

22,368.80 23,174.80 806.00 

22,618.80 23,424,80 806.00 

22,9J8.80 23,724.80 806.00 

23,891.80 24,718.00 826.20 

I 

;~ 
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1-

[ Source: Massachusetts Probation I 

Group VI II - Chief Probation Officer (5) Service Minimum, Maximum 
"I 

with 15 to 19 Probation and Annual Increment Table I 

[ Off; cers as establi~hed' by the Corr.mittee~-
-, 

l' 

on Probation I -~ 

[ 
Salary Grade Ranges and Percentage Increases by .Year 

1967 - 1977 

[ 
Date Effective Minimum ~1aximum 

(Part 1) 

[ 1-1-67 $10,685 * 
$13,865 * 

\ 
6 .. 00% 6.00% 

[ '\ 

1-1-68 11,326 14,697 . 
8.80% 9.00% 

[ 
(Part 2) 

[ 7-1-70 12,323 16,019 
27.92% 24.80% 

i 
[ 7-1-71 15,763.80 19,991.40 , 4.30% 4.33% 

[ 
1-1-72 16,442.40 20,857.20 

[ 
3.30% 3.30% 

[ 
1-1-73 16,985 21,545.60 

6.20% 6.17% 

[ 1-1-74 18,038.80 22,874.80 
1.66% 1.31% 

[ 7-1-76 18,338.80 23,174.80 
1.36% 1.08% 

[ 
18,588.80 23,424.80 

1-1-77 1.61% 1.-28% 

[ 

[ 
4-1-77 18,888.80 23,724.80 

4.62% 4.19% 

( 8-1-77 19,760.80 24,718.00 

* Percent increase at next effective date. 
d 
I-

, -~: 

. E-24 

I i 
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(Part 1) Group IX - Chief Probation Officer with 20 or more 
Probation Officers 

Date 
Effective Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

1-1-67 $10 ,685 $11 ,003 .$11,321 $11 ,639 $11 ,957 $12,275 
,~ . '" 

1-1-68 12,000 12,337 12,674 13,011 13,348 13,686 

Source: Massachusetts Probation Service 
Minimum, Maximum, and Annual 
Increment Table as established 
by the Committee on Probation 

>Step 7 Step 8 Step 9 Step 10 Step 11 

.' 

$12,593 ,.' $12,911 $13,229 $13,547 $13,865 
.... 

14,023 14,360 14,697 15,034·· 15,371 
-;-".':-

IT1 
I 

N 
U1 Salary Grades and Steps by Year 

1967, .. 1968 

,/ 

...... 

" 

J .1 

I 
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Source; General Law C.2/6 §99U 

(Part 2) Group IX - Chief Probation Officer (6) with 20 or more 
Proqation Officers 

Date 
Effective Step 1 'Step 2 Step 3 Step 4- Step 5 

.' 

Step 6 Step 7 Increment 

7-1-70 $13,036.00 $13,655.50 $14,275.00 $14,894.50 $15,514.00 $16,133.50 . $16,753~00 $619.50 

7-1-71 16,510.00 17,256.20 18,002.40 ·18,748.60 . 19,494~80 
"-

20.,241.00 20,987.~0 746.20 

1-1-72 777.40 17,~97.20 18,~74.60 19,552.00 
~", 

20,329.40-- ·21,106.,80 17,219,80 21,884.20 

1-1-:-73 17,788.10 18,590.20 19,393.30 20,194.40 20,996.50 21,798.60 22,600.70 802;10 

1-1-74 18,894.20 19,747.00' 20,599.80 21,452.60 22,305.40 23,158.20 24,011.00 852.80 

7-1-76 19,194.20 20,047.00 ·20,899.80 21,752.60 22,605.40 23,458~20 24,311.00 852.80 

1-1-77 19,444.20 20,297.00 21,149.80 22,002.60 22,855.40 23,708.20 24,561.00 852.80 

4-1-77 19,744.20 20,597.00 21,449.80 2·2,302.60 23,155.40 24,008.20 24,861.00 . 852.80 
J 

------------------~~----------~--~--------------------------------------~-------* 
8-1-77 20,638.60 21,512.60 

.~.' 

22,386.60 23,260.60 24,134.60 

$C\lary-Gr~de$ and Steps by- YeAr 
197Q ~ 1977 

25,008,60 25,882.60 874.00 

J 

II 
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Source: Massachusetts Probation ·u Group IX - Chief Probation Officer 
with 20 or more Probation 
Officers 

Serv; ce Mi nimuITI, r,1aximum 
and Annual Increment Table 
as es tab 1 is hed . by the €ol!UTli tteeJ \." 
on Probati on" . . I j 

Salary Grade Ranges and Percentage Increases by Year 

Date Effective 

(Part 1) 

1-1-67 

1-1-68' 

(Part 2) 

7-1-70 . 

7-1-71 

1-1-72 

1-1-73 

1-1-74 

7-1-76 

1-1-77 

4-1-77 

8-1-77 

\ 
'. 

1967 - 1977 

~1in;mum 

$10 ,685 
12.10% * 

12,000 
8.63% 

13,036 
26.65% 

16,510 
4.30% 

17,219.80 
3.30% 

17,788.10 
6.22% 

18,894.20 
1.59% 

19,194.20 
1.30% 

19,444.20 
1.54% 

19,744.20 
4.53% 

20,638.60 

* Percent increase at next effective date. 
E-27 

Haximum 

$13,856 
10.86% * 

15,371 
9.00% 

16,753 
25.2nr, 

20,987.20 
4.27% 

21,884.20 
3.27% 

22,600.70 
6. 24~~ 

24,011 
1.25%. 

24,311 
1.03% 

24,561 
1.22% 

24,861 
4.11% 

25,882.60 

n 
u 
u 
·n 
n 
Ii 
II 
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Group X - Assistant Supervisor of Probation in the Superior Court 

Date 
Effective Step 1 'Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Increment 

7-1-70 $13,748.00 $14,367.50 $14,987.00 $15,606.50 $16,226.00 $16;845.50 $i7,465.00 $619.00 

7-1-71 17,178.20 17,960.80 18,743 .. 40 19,526.00 20,308.60 21,091.20 21,873.80 782.60 . , , 
.' , -1-1-72 17,916.60 , )8,~33.00 19,~49:.40 20,~.65.80 21' 182. 20-- . . '., '2~ ,998. 60 22,815.00 816.40 

1-1-73 18,507.80 19,351.10 20,194.40 21,037.70 21,881. 00 22,724.30 23,567.60 843.30 

1-1-74 19,656.00 20,550~40 21,444.80 22,339.20 23,233.60 24,128.00 25,022.40 894.40 .. 

IT1 
I 

24,428.00 N 7-1-76 19,956.00 20,850.40 . 21,744.80 22,639.20 23,533.60 25,322.40 894.40 co 

1-1-77 20,206.00 21,100.40 21,994.80 22,889.20 23,783.60 24,678.00 25,572.40 894.40 

4-1-77 20,506.00 21,400.40 22,294.80 23,189.20 24,083.60 24,9?,8.00 25,872.40 894.40 

8-1-77 _.' 21,418.40 22,335.20 23,252.00 24,168.8Q 25,085.60 26,002.40 26,919.20 916.80 , . . ... I ' 

'. \ 

S~1qry Gr~de~ &nd Steps by' Ye~r 
197Q '" 1977 



\ 

NOTE:. IlGroup X - Assistant Supervisor of Probation 

in the Superior Courtll was not included in 

"The Massachusetts Probation Service ll schedule 

which was used to determine salary ranges for 

1967 and 1968. 
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Source: General law -C.35 §51B 

I 

Group X - Assistant Supervisor of Probation 
in the Superior Court 

Salary Grade Ranges and Percentage Increases by Year . 
1970 - 1977 

Date Effective ~1; nimum Maximum 

7-1-70 . $13,748 $17,465 
24.95% * \ 25.24% * 

7-1-71 17,178.20 21,873.80 
4.30% 4.30% 

1-l-72 17,916.60 22,815 
3.30% 3.30% 

1-1-73 18,507.80 23,567.60 
6.20% 6.17% 

1-1-74 19,656 25,022.40 
1.53% 1.20% 

7-1-76 19,956 25,322.40 
1.25% 0.99% 

1-1-77 20,206 25,572.40 
1.48% 1.17% 

4-1-77 20,506 25,872.40 
4.45% 4.05% 

8-1-77 21,418.40 26,919.20 

. * Percent increase at next effective date. 

E-30 
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Date 
Effective 

1-1-67 

1-1-68 

-,-

(Part 1) Group XI - Supervisor of Probation in the 
Superior Court 

Step 1 Step 2 Step 3 Step 4 Stefl 5 

$11 ,321 $11,702 $12,084 $12,466 $12,847-

12,000 1~,405 12,809 13,214 13,618 

--,- "-~--~~------

Step 6 

$13,229 

14,023 

Source: Massachusetts Probation Service 
Minimulll, t~aximum, and I\nnual 
Increment Table as established 

-by the Committee on Proba ti on 

Step 7 Step 8 ,Step 9 Step 10 Step 11 

$13 ,610~, 
.w 

$13,992 $14,374 $14,757 $15,137 

14,427 14,832 15,236 15,641 16,045 ., 

, . .. 

Salary Grades· and Steps by Year 
1967 .. 1968 

{ ~' r 'f , I I. 
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(Pirt 2) Group XI - Supervisor of Probation in the Sunerior Court 

Date 
Effective 

7-1-70 

7-1-71 

1-1-72 

1-1-73 

1-1-74 

7-1-76 

1-1-77 

4-1-77 

8-1-77 

Step 1 Step 2 Step 3 Step 4, Step 5 Step 6 

$14,460.00 $15,079.50 $15,699.00 $16,318.50 $16,9~8.00 $17,557,.50 

17,984.20 

18,756.40 

19,375.40 

20,576.40 

20,876.40 

21,126.40 

21,426.40 

"·22,362.60 

18,790.20 19,596.20 20,402.20 21,208.20 --22,014.20 
i 1 

19,596.2020,436.00 21,275~'80, 22,115.60 22,9~5.40 

20,242.90 21,110.40 21,977.90 22,845.40' 23,712.90 

21,499.40 22,422.40 23,345.40 24,268.40 25,191.40 

21,799.40 - 22,722.40 23,645.40 24,568.40 25,491.4:0 
- -

22,049.40 22,972 .40 23,895.40 24,818.40 25,74-1,40 
..... 

22,349.40 23,272.40 24,195.41) 25,118.40 26,041,-40 

23,303.60 24,254.60 25,200.60 26,146.60 27,092.60 
- - .......... 

S~l~ry ~r~de$ ~nd Steps by Ye~r 
197Q ... 1977 

Step 7 

$18,177.00 

22,820.20 

23,795.20 

24,580.40 

26,114.40 

26,4·14.40 

26,664.40 

26,964.40 
-, . 

28,038.60 

--- -~-~--- ~ -~ ~--- . 

I , 

Increment 

$619.50 

806.00 
, , 

839.80 

.. 
867.50 

923.00 

923.00 

_ 923.00 

923.00 

946.00 

1 
f 
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Il 
Group XI - Supervisor of Probation 

in the Superior Court 
Source~ Massachusetts Probation 1 I 

Servi ce Mi nimum, r,iaximum . 
. and Annual Increment Table I' 

as establi~hed by the Committee ; 
on Probation . 

j 

Salary Grade Ranges and Percp.ntag~ Increases by Year 
1967 -: 1977 

Date Effective 

(Part 1) 

1-1-67 

1-1-68 

(Part 2) 

7-1-70 

7-1-71 

1-1-72 

f-1-73 

1-1-74 

7-1-76 

4-1-77 

8-1-77 

Minimum 

$11,321 * 
6.00% . 

12,000 
20.5% 

14,460 
24.37% 

17,984.20 
4.29% 

18,756.40 
3.30% 

19,375.40 
6.20% 

20,576.40 
1.46% 

20,876.40 
1.20% 

21,126.40 
1. 42~~ 

21,426.40 
4.37% 

22,362.60 
* Percent increases at next effective date. 

E-33 

\ 

~1aximllm 

$14,757 * 
5.99% 

15,641 
16.21% 

18,177 
25.54% 

22,820.20 
4. 27~~ 

23,,795.20 
3.30% 

24,580.40 
6.24% 

26,114.40 
1.15% 

26,414.40 
.95% 

26,664.40 
1.13% 

26,964.40 
3.98% 

28,038.60 

I ! 
I 
11. 

II 

iJ 
n 
U 

. r 1 

I', I 
II 
11 

II. 

I 1 

[ 1 

Ij 
f I 
[) 

l 

, nr; 
'\1 f> , 

I UJ.: 

L 
u~ 

[1 

~r H 
F. COST OF LIVING AND GENERAL SALARY SCHEDULES 
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Source:. G.L. 30 §46 

Commonwealth Employees Cost of Living Increases* 
1966 - 1977 

Date 

11-26-66 

12-28-69 

12-26-70 

12-25-71 

12-30-72 

12-29-73 

12-31-76 

3,-31-77 

5-25-77 

7-30-77 

Increase 

6% 

12% 

6% 

4.3% 

3.3% 

6.2% 

$4.81/week 

$5. 77/week 

1I1umpsumll catch-up 
adjustment of $150.00 
or .5% of salary 

$12.50/week or $7.90 

-,- ----

plus 2.5% of Urate payable ll 

* Excluding salaries fixed by statute, General Salary Schedule, 
or by agreement with employee organizations as well as salaries 
payable to officers and employees of the general courts or sal­
aries paid from the offices of the governor, executive council, 
state secretary, state treasurer, state auditor, state attorney 
general, and salaries determined by governing boards of higher 
education. 

F-l 

--~- .. ----~-..-------

Cost of Living' : 

July, 1967 - July 1978 
1 Comparl'son.National" ~nd"Local , 
I , 

National Boston i 
! Index ~hange Index Change i 
! 

July 1967 102.0- 101.0 

2.5% 3.0% 
July 1968 104.5 104.1 -, 

5.5% 6.0% 
July 1969 .11 O. 2 110.3 

5.9% 5.5% 
July 1970 116.7 - 116.4 

4.2% 5.4% 
July 1971 1.21 .8 122.7 

3.0% 3.5% 
July 1972 125.5 127.0 

5·.7% 5.6% 
July 1973 132.7 134.1 

11 .5% 11 .6% 
July 1974 148.0 149.7 

9.7% 8.9% 
July 1975 162.3 163.0 

5.4% 7.5% 
July 1976 171.1 175.3 

6.7% 5.2% 
July 1977 182.6 184.5 

7.7% 4.7% 
July 1978 196.7 193.1 

F-2 
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The following are General Salary 

Schedules for the Commonwealth of 

Massachusetts . 
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158 ACTS, 1900. - CHAPS. 209, 210. 

Chap. 209. A.'l' ACT INCnEASINO THE FEE TO DE CHARGED FOR THE 
HEz-IEWAL OI<' A· I,WENSE OF AN APl'ltENTlCE l'LUMBEn. 

Whereas, Thc dcferred opcl':lticJIl of this o.ct would tend to defel1t 
its purpose, which is to nllo\\" the commonwealth to collect forthwith 
the incl'easqd fcc for the rcnewal of a license of all apprcntice plumber, 
therefore it is hereby declared to be an emergency la\\', necessary for t.he 
immediate preservation of the public convenience. 
Be it enacted, etc., as follows: 

Section 5 of chapt~r 142 of the General Laws, as most recently 
amended by section 1 of chapter 045 of the acts of 1905, is hereby further 
amended by striking out the last sentence and inserting in pbce thereof 
the follo\>;ing sentence: ~ The fco. for the first license of an apprentice 
shall be two dollnrs j and for nny renewal thereof four dollars. 

Approved April 27, 1966. 

Chap. 210. AN Ac·r RELATIVE TO 'l'UE SALAnIES OF CEu'rAIN OFFICERS 
AND EMPLOYEES Ole THE CO~1MONWgALTH. 

Whereas, The deferred operation of this act would tend to defeat its 
purpose, which is.to provide without delay additional compensation for 
certain employees of the conul1onwealth, therefore it is hereby declared 
to be nil emergency In"" Ilecessnl'y for the immediate preservation of the 
public convenience. . 
Be it enacted, etc., as follows: 

SECTION 1. Paragraph (1) of section 46 of chapter 30 of the General 
Laws is hereby amended by striking out the salary schedule, as most 
recently amended by secLioll 1 of chnpter 7i5 of the acts of 1963, and 
inserting in place thereof the following: -

Step 

Jon GItCIlJr. 
1 

~lini-
mum. 

I IM.5O 
11 oa.!lO 

III ~9.00 
IV 73.20 
V 75.!lO 

VI 8O.iO 
VII 81.(1\1 

VIII 8R~81) 

IX p~ .111 
X IlJl.·IIl 

XI 1117.70 
XII 11fi.21l 

XIII 12fi.IO 
XI'/ 1:\·1 III 
XV HI.nll 

.... ! 
.. ! 

GEz-IEnAL SALARY SCHEDULE. 
Weekly Rn.tcs (on total cnsh basis). 

Step 
2. 

Slep 
3. 

Step 
4. 

Step 
5. 

1 

Sa7.20 S()9.!l0 $72.00 $i5.30 
69.00 72.30 75.00 77.70 
72.00 75.00 78.60 81.00 
70.21) 79.20 82.20 8S.!!0 
79.20 82.50 85.80 8~1.l0 
S1.00 87.30 DO.on \l3.IlO 

I SQ50 112.10 95.iO !l1l.30 
!l2.70 \I0.r.o 1011 UO 10·1.~1) 
1m :\1) 11l:1 W 107. ill 11 I. PI) 

Illf •. !lIl 1111.·111 11-1. ~\l \Ill All 
1I2r~1 117.:10 12~. til 1211 ~ \111 
12031) 12liAn 13n .r~1 13~ ~1I1l 
1:IIl.m lali.I~1 HI.:!II 1-\1I ~ 70 
1-\1).111 1-111.10 1~2 .111 IfiR.1II 
tW.:1Il tfoll.1I1l IO:l.Illl 1I\\I.~11 

~ ~. 

Step St71' 

a. Maxi-
mulO. 

$78.00 S80 .70 
80 .40 83.10 
84.00 87.00 
88.20 1I1.2C' 
!l2.40 !l5.70 
117.20 100.50 

102.110 100.00 
lOR 30 112.20 
1111.10 1~1l.::1) 

1~3.!111 1~l\.·10 
1:11 ~ 71l 1:\1\ r"l 
1111 70 1"'~ }.I) 

H,~.1Il Ili1.W 
I 'II ~ I (\ lill.lt) 
l;r,.r~) 11\1 .11,) 

.. l 

ACTS, 1906. -. CHAP. 211. 159 

GENERAl, SALAUY SCHEDULE. - Concluded. 

Weekly Rn.tns (on totnl cnsh bnsis). 

Slep 
Slep Slop Slep Step Step S~p 

1 
Jon GnotJr.~ Mini- 2. 3. 4. 5. U. Mnxi-

mum. mum. 

X\'[ Slli4.Z0 SIfll.l0 $168.00 $liol .00 $181.80 $188.70 ~1!15.00 

XVII 165.30 17:l,SO 179.70 tS6.00 104.10 201.30 208.SO 
XVIII 174.30 182.10 18~.OO 1!l7.70 205.50 2t3.30 221.10 

XIX 18-1.50 102.110 201.30 200.70 218.10 221l.50 234.00 
XX 105.00 204.30 213.00 221.70 230.40 239.10 247.80 

XXI 205.80 215.10 224.40 233.70 243.00 252.30 201.00 
XXII 217.20 227.10 237.00 240.\10 256.60 201l.70 276.60 

XXIlt 229.[,() 2:10.70 24!l.00 200.10 2iO .:30 260.00 2(10.iO 
XXIV 2·10.00 2~t.70 262.50 273.30 2&1.10 204.00 305.70 
XXV 252.30 283.70 275.10 256.50 207.00 300.30 320.70 

XXVI 2fl2.SO 274.50 286.50 298.50 310.50 322.50 33·i.5O 
XXVII 274.80 287.10 2011.40 311.70 32,1.00 331l.30 348.00 

XXYHI 280.20 2!l'J.10 312.00 32-1.00 337.80 ar,0.70 363.60 
XXIX 208.80 312.30 325.80 339.30 352.80 361i.30 370.80 
XXX 312.60 320.70 3-10.80 354.00 300.00 383.10 307.20 

XXXI 325.20 330.00 351.00 360.30 384.00 308.70 413.40 
XXXII 339.00 3M.30 369.60 3M.OO 400.20 415.50 430.80 

XXXIII 352.80 308.70 35·1.60 400.UO oliO .40 432.30 4A8.20 

SECTION 2. Paragraph (4) of sectioll 45 of said ,chnpter 30 is hereby 
amended by striking out the words" or the profeSSIOnal ~l\lary sched lIle 
set forth in section forty-six B " .. inserted ~y section 2 of ~md c,lulpter 775. 

SECTION 3. Section fortY-SIx B of snld chapter tll11'Ly~ m~ertecl by 
section three of said chapter seven hundred nnd seventy-hye IS hereby 
repealed. , . 

SECTION 4. All employees of the commonwealth whose pos.ltlOns are 
allocated in the general salary schedule established under s~ctlOn forty­
si." of chapter thirty of the Geneml Laws or the ~rofesslOnal s1l;bry 
5checlule established under section forty-six B of smd chap~cr thirty, 
both us in elrec!; immediately prior to the cffecLive date of tillS act, are 
hereby allocated to the same job group and step. in the genera,l salary 
schedule cstnblished by section forty-six of said chapter thirty, ns 
amended by section one of this nct. Nothing in this section shull retard 
a step increase due to such employees so allocated, . 

SECTION.7. This act shall tnke effect on July first, ll111e~een hundred 
and sixty-six. Approved Aprtl 27, 1966. 

Chap. 211. AN ACT EHTABLlSIlI:-lG AN HISTomc DISTHICT co~n!II'\SJON 
FOlt Tlll~ TOWN OF l'ETEHRIIA:l1 A,,1) Dm,'lNI"a 1'1'13 POWEllS 
At\'11 DU'I'Ii':::;, AND l~fiTAlll.ISlIl:-lG AN Il1s'!'omc IlISTlttC'l' 

'1·1I1ml·1IN. 

H,. if ('II11c:!l"d, ('(1'., ml follows.' 

:"h;(:TlON 1. "lIrtIOS('. -. Tho p\ll'po:-:c of Lhh, ad is La pl'l.'lIlolu th(~ 
efhll'nl.ioll:d, cl1lll1ml, ('1~oll()llIi(: Illltl ~I'Il('r:d wdflu·p of the plI"I~I: tl,1l"I1Ilgh 
LI\l~ pl'(':-;el'\"ati()1l Illld pl'oleeti(l1l of l)lIi1(lillj!;H, pllH!l'H nlHl dl:-;I.rw(s of 
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Jo.Onoo •. 

[ 

1l 
II[ 

IV 
V . 
vr 

Vu . 
VIII 

IX 
X 

Xl 
XII 

xm 
XIV 
XV 

XVI 
XVII 

Xym 
XIX 
XX 

XXI 
XXI[ 

XXIII 
XXIV . 

XXV 
XXVI 

XXVII 
xxvm 

XXIX 
XXX 

XXXI 
XXXII 

XXXIII 

ACTS, 1969. -CHAP. 547. 

Step 
1 

Mini-
mum. 

SSS.35 
00.00 
03.SO 
'J7.00 

100.45 
105 . .5.5 
110.00 
114.15 
1:!o.SO 
121.~ 
.:14.16 
142.10 
1112.00 
162.15 
172.85 
1&1.45 
~!l6.20 

:WfJ .00 
'210.00 
2.12.25 
211.35 
!!57.!Jol 
!!7!!.4.5 
286.00 
ZD!l.55 
~11.06 
3!!6.!!5 
330.80 
351.70 
371.10 
386.05 
40!!.~5 

41S.SO 

GENERAL SALARY SCHEDULE. 

Effective December £0, 1968. 
('\reeklT R4tes on total cub b:l5I.i.) 

i 
Step Step Stop I 

SlP-II I 
2. 3. 4. I 6. 

I 
I 

~(\l.ZO $94.05 SOIl.OO ~(\1I.7:\ 

03.7.5 06.80 00.~5 102.30 
97.00 100.20 103.40 10/J.&0 

l00.SO 104.00 107.20 I 110,4'1 
1C13.0S 107.45 1l0.tl5 114.4.5 

I 1000.O.5 112.55 U6.01i WI.55 
113.80 117.80 121.40 1!!.~.20· 

llS.30 1."2.46 126.60 I 1:l1).75 
125.2.5 120.70 '131 .1.~ 138.&1) 
132.::5 1:17.00 111. 75 H/l.~) . 
1:10.25 H'.~ 14!1.4.5 15·Uj5 
147.60 .1.52.90 16S.30 163.70 
1.58.30 104.00 160.70 17:1.40 
16S.S11 175.45 182.10 188.75 
179.00 1S7.16 104.40 :!01.65 
1111.60 109.7.5 207.00 216.05 
2n4.71i 213.30 2!!1.85 

I 
2:l0.40 

216.15 225.40 !!:l4.6.5 2·13.00 
2'-~.!).5 2:18.00 2~S.85 

I 
2.'18.80 

242.55 252.S5 26.1.15 273.46 
2.5S.~0 266.45 277.60 255.55 
::0£1.135 !!SI.~O 2!):t .15 :!1l4.!l11 
2S1 M 2:10.05 :lOS.75 I 3!!0 ~S 
!!WI.SO 311.00 324.40 I 3:11.20 

I 313.10 3!!1I.6S 3·10.20 :i!i3.;5 
325.85 310.05 354.:!5 303.45 
340.8.5 355.45 370.06 3&i.G5 
355.15 370.50 385.85 4111 ::0 
370.70 3S6.70 402.70 418.iO 
351.85 4a../YJ 421.35 433.10 
4(13.50 420.95 438.40 455.85 

"20.CO 438.75 453.00 ~75.05 

437.65 456.60 476.35 4!l·L!!0 

415 

\ 

Step 
Step 7 

r..ra~i-8. 
I mUN. 
I 

510'2.150 $105.45' • 
105.15 . 108.00 
1(1).SO 113.00 
113.&0 118.SO 
117.!I.5 121.4.5 
1'23.05 126.65 
120.00 132.80 
134.00 130.05 
143.05 147.50 
1.51.25 1:;6.00 
150.65 164.76 
11m .10 174.50 
151.10 IS1l.SO 
105.40 :!Il2.0.5 
208.00 216.11l 
221.20 232.35 
23S.0.5 2(7.50 
253.111 262.40 
21l8.7S 21S.70 
28.'1.75 2!l4.or. 
~~IH .00 310.tHi 
31G.G5 3:!S.40 
3:\2.95 345.05 
350.00 362.80 
3G1.30 3SO.8S 
3~2.6.!i 396.85 
3I\!I.2.5 413.85 
41655 "31.00 
434.iO 400 .70 
454.85 471.60 
473.30 4110.75 

\ 

403.20 511.35 
.513.05 631.00 

SECTION 2. The salary of each employee in the seJ.·vice of the 
commonwealth and paid from the treasury thereof, other than an 
employee with a sa~ary fixed b)'. statute or an ~mployee whose salary 
is increased by sectIon one of thIS act, shall be Increased .over ~he rate 
paid December twenty-eighth, nineteen hundr;d and .sIXty-eight by 
twenty dollars a week or twelve per cent, whichever 1~ greater pro­
vided, that in the case of an employee who has receIved a s~lary 
increase after December twenty-eighth, nineteen hundred and Sixty­
eirrht no increase shall be payable under this section which would 
in~re~se the salary of such employee to an amonnt greater than his 
salary on December twenty-eighth, ninet7en hun.dred and sixty-eight, 
plus twelve per cent or twenty dollars, WlllCheyer IS the ~rea~er. . 

SECTION 2A. The director of personnel and sta.ndardizatIon, begI!}­
ning in the year nineteen hundred and seventy-one, shall annually m 
the month of January determine the percentum change in the co~of-
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ACTS, 1972. - CHAP. 300. 165 

'recently amended by section 1 of chapter 116 of the acts of 1971, and 
inserting in placethereorthe ["Howing: - . 

Jo.Oaoop. 

I I · . 
II 
III 
IV · V · . 
VI 

VII 
VIII 

IX 
X 

XI 
XII 

XIII 
XIV 
XV · XVI 

XVII 
XVIII 

XIX · ·xx 
XXI 

XXII 
XXIII 
XXIV 
XXV 

XXVI 
XX\, II 

XXVUl 
XXJX 
XXX 

XXXI 
XXXII 

XXXlll 

GENERAL SALARY SCHEDULE 

St." 
1 

~[ini-
mum. 

$117.70 
100.50 
103.75 
107.90 
111.10 
116.70 
121.60 
126.20 
133.55 
140.95 
1413.30 
157.15 
168.70 
179.30 
190.85 
202.80 
216.00 
228.75 
242.15 
256.80 
270.15 
28.5.10 
301.20 
316.20 
331.15 
344.55 
300.70 
375.70 
302.15 
410.25 
-I!!6.S0 
4401.9.5 
463.05 

Effective December 26, 1971 

(WMkly RUle 0111 totul c:I!Ib buJ:..) 

Stell Step Stup Stup 
2. 3. 4. 5. 

SI0".85 Sl~.OO $107.15 1110.30 
103.65 106.80 1119. Or. 113.10 
107.:10 110.85 114.40 117.11;' 
111.45 115.00 IlS.1iS 1.22.10 
114.95 liS. SO 1~:!.65 1~6.00 
120.65 124.40 1~8.~5 1:12.10 
U5.S0 130.00 1:1·\. ~o l:fS.40 
130.80 135.-40 140.00 144.ljl) 
133.45 143.35 1411.25 153.15 
146.20 151.45 15/i.70 lilt .!l5 
163.05 150.60 1G5.~5 170.00 
163.10 16!l.05 1i:;.00 IS0.!)5 
175.00 181.30 1S7.00 J93.00 
186.65 104.00 2(11.:15 208.70 
108.90 206.9.5 215.()() 22:1.05 
211.80 220.50 220.80 238.80 
226.35 235.50 ~"S.~5 2.54 .iO 
238.05 249.15 25!l.:l5 260.505 
!!S3.15 264.15 275.15 231l.15 
2GS.15 279.00 200.S5 302.20 
28~.35 20-&.55 306.75 318.0.5 
2!l3.10 311.10 3H.10 337.10 
314.60 328,00 341.40 354.80 
330.35 344.50 35S.65 372.SO 
346.10 361.05 376.00 300.95 
360.2.5 375.05 301.65 407.35 
376.85 393.00 40!l.15 425.30 
392.65 40!l.60 421l.55 443.050 
400.85 ".27.55 4oJ5.25 462.05 
0(28.75 447.25 465.75 . 434.25 
441l.10 465.40 484.70 5~.00 

465.05 485.15 505.25 525.35 
~83.00 rol.75 (;25.60 &11l.45 

. 

I StdP 
6. 

I 
I 
; $113.45 

! 116.25 
! 121. 50 

125.65 
I 

130.35 • 

! 
135.95 
loJ2.CO 
149.20 

I 1.58.05 
167. ~O 
17I1.~5 

I IStl.OO 
i ~OO. 20 
I 216.05 
I 

231.10 I ~47.SO 
I ~64.15 
• ~7lI. is 
I 207.15 
I 313 . .5.5 

I 
331.15 
3.50 .10 
368.20 
386.95 
405.90 
423.05 
441.45 
4&0.45 
4S0.65 
~O~. ;5 
.5~3.30 

:;.&5.45 

I 567.30 

I SCep 

I 
7 

llui-
mum. 

S116.60 
119.~0 
1~5.05 

1~9.20 

13.:'-20 
139.80 
14ti.80. 
153.S0 
162.05 
172.45 
182.20 
102.85 
~OG.50 
223.40 
239.15 
256.80 
2.3.60 
~S9.05 

30S.1.5 
324.90 
3ol3.35 
303.10 
3S1.60 
"01.10 
420.85 
438.75 
457.00 
477.40 
408.35 
5~1.25 

542.60 
G65.55 
5Sl!.15 

SECTION 2. The 5.'l[aries of all employees in the service of the com­
monwealth and paid from the trea.sury th(}rcof, including wages paid 
to blind workers by the Massachusetts cOinmission for the blind as 
provided in section one hundred and forty-three of chapter sL'\: of the 
Goneral Laws, but excluding :salaries fixed by statute, and excluding 
salaries payable to employees holding offices or positions which are 
allocated to the salary schedule appearing ,Po paragraph (1) of sec­
tion forty-six of chapter thirty of the Genernl Luws, nnd excluding 
compensation p!\.yable to persons whose services ard· coded in t1.ccor­
dance wiGh the expenditure code manual under the subsidi:lry title 

F-6 
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ACTS, 1973. - CHAP. 426. 
297 

GENERAL SALARY SCHEDULE 

, Effective December 31, 1972. 
(Weekly Rates on total cash basis.) = 

Step 

Step 
Jo. 1 Step Step Step Step Step 7 

Gaoup MlDmusm. 2. 3. 4. 5. 6. MuimUIII. 

I • • 5100.90 UG4.l5 1107.40 5110,6.'j SI13.90 5117.15 5120.40 

11. 103.60 107.05 110.30 113.55 116.80 120.05 1~.30 

III . 107.15 110.80 114.45 118.10 121.75 125.40 129.05 

IV • Ul.45 115.10 118.75 12'l.40 126.05 129:70 133.35 

V. 114.75 118.75 l2'l.75 126.75 1311.75 la4.75 138.75 

VI • 120.65 124.55 128.55 132.55 136.55 HG.55 144.55 

Vll . 125.60 129.95 13.&.30 1:18.65 143.00 147.35 . 151.70 

VlIl • 130.35 135.10 139.85 144.60 149.35 1501.10 158.85 

IX. 131.95 143.00 148.05 153.10 158.15 163.20 168.25 

X. H5.60 151.00 156.40 161.80 167.20 172.60 178.00 

XI. 153.20 159.05 164.90 170.75 176.60 182.45 168.30 

XII • 162.35 168.50 174.&5 180,811 1A6.95 1!);I.I0 199.25 

XIIl . 174.25 180.75 187.25 193.75 200.25 206.75 213.25 

XIV. 185.20 192.80 200.40 208.00 215,60 2'.!3.20 230.80 

XV. 197.15 205.45 213.75 222.05 2:10,a.~ 238.65 246,95 

XVI • 209.50 218.80 228.10 237.·10 246.70 256.00 265.30 

XVII • 224,05 233.80 243.55 253.30 21;'1.05 272.80 282.55 

XVIll • 236,30 246.65 257.40 267.95 2711.50 289.05 299.60 

XIX. 250.15 261.50 272.85 284.20 295.55 300.90 318,25 

XX. 265.25 276.95 288.65 300.35 312.06 323.75 335.45 

Xl. '279,05 291.65 304.25 316,85 329.45 342.05 ~.6S 

XXII . 294.50 307.95 321.40 3:14,85 348.:.10 361.75 375,20 

XXIII. 311.15 325.00 338.85 352.7U 36S,:;S 380.40 394,25 

XXIV. 326.65 341.25 355.85 370.45 385.05 399.65 414.25 

XXV. 342.10 357.56 373.00 388.4G 40.'1,00 ·119.35 434.80 

XXVI . 355.90 372.10 388,30 4(}1.50 4~().70 436.90 453.10 

XXVII . 372.80 389.30 406.00 422.71) 4:.19.40 456.10 472,80 

XXVIII . 388.10 .406.60 423.10 440.60 41)1j,1O 475.60 493.10 

XXIX. 406.10 423.40 441.70 460.00 478.30 496.60 514,90 

XXX. 423.80 "'2.90 462.00 481.111 500.20 519.30 538.40 

XXXI. 440.90 ~.85 4BO.ao 500.75 52U,70 540.65 560.60 

XXXII . 459.65 480.40 1101.15 521.90 542.65 563.-10 5I>-l.15 

XXXlII . 478.35 499.90 521.45 543.00 5&-l.55 586.10 607,,65 
;; 

SECTION 2. The salaries of all employees in the service of the 
commonwealth and paid from the treasury thereof, including wages. 
paid to blind workers by the Massachusetts commission for the 
blind as provided in section one hundred and forty-three of chapter 
six of the General Laws, but excluding salaries fixed by statute, and 
excluding salaries payable to employees holding offices or positions 
which are allocated to the salary schedule appearing in paragraph 
(1) of section forty-six of chapter thirty of the General Laws, and 
excluding compensation payable to persons whose services are 
coded in accordance with the expenditure code manual under the 
subsidiary title "03" Services - Non-Employees", shall be in­
creased over the rates payable as of D~cember thirtieth, nineteen 
hundred and seventy-two, by an amount equal to three and three-

tenths per cent thereof. SECTION 3. The first sentence of the first paragraph of section 
22 of chapter 6 of the General Laws is hereby amended by striking 
out the words "seventeen thousand six hundred and eighty·nine", 
inserted by section 3 of chapter 300 of the acts of 1972, and in­
sel.ting in place thereof the words: - eighteen thousand two 
hundred and seventy-three. SECTION 4. The sixth sentence of section 43 of said chapter 6 is 
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STATE OFFICERS 30 § 46 
wIth thl U .'-s.ee on. Gavlll Y. Com. (1974) 31f) . ~.E.:!d 9%%. un Mus.,Apl):Ac!v.Sh. Ul' • __ • ~~~ltmel\t -a.t .a··rate~~-Unrm1nlmUJll-
3.5 Reuultment . ., ?'!n' ~ .. I'%"ILd':-;- "'''!!.:;7 ~el'3oh who.tolLS. bee- . ~.' D ... 11 .ervl t th ~. . -

lrector ot the dIvision of per:sonne' and ,.Jthln. & Y co 0 ~ Commonwealth .. 
• t&ndardlu.tloa may not aet under ' . ear~oC·.lIuch re\lruftment. u pro .. ' -. --­
at Mellon 45 at this chapter to.... par·thSA. Tided by St.196C. e. 331. I"~ OD.,A,tty: Gila.' ... -

..prove. e''''AprU U. 1366; P. no. • .-. . 

§ 46 •. Administration of classification and pa lans·· . : '.. . 
(1) The following shall be the' salary Y p wealth:- sdledule tor the pay plan of the commOD-

. ' 

I 
Step 

10b 1 
Group !I!!nJmum. 

-
I $101.15 

n 1:i0.25 
TIl 113.80 
IV 118.35 
V 121.00 

VI 128.05 
VII 133.40 

VIII. 138.45 
IX 146.50 

X 1M.6.'S 
XI 162.70 

XII 17'2.45 
XIn 185.0;5 
XIY 100.10 
XV 209.40 

XVI 222.50 
XVII 237.9:5 

XVIII 250.95 
XIX 265.~ 
XX 281.70 

XXI 200.~ 
::t.."'cr! 312.75 

:L"tlII 330.45 
L"tIV 3-re.OO 
:X:XV 363.35 

XXVI 378.00 
:x:::tVU 300.70, 

XXYIII -G220 ' . XXIX 430Z 
< :L"tX 450.10 
.' :x:x:n ~ 

XXXlI 488.15 
XXXIII 508.00 

-

\ . . 
GENERAL SAL!.RY SCHEDULE.' 

Et1'ectiYe Deeember 30, 1973 . 
(Weekly Rates OQ total cash basis.) 

Step Step Step Step 
2. 3. 4- 5. 

.-
$110.60 $114.05 $117.50 $120.95 

113.70 111.15 120.60 124.05 
117.10 121.60 125.50 129.40 
122.25 126.15 13O.u5 133.05 
126.15 .130.40 134.65 138.90 
132.30 136.55 140.80 1415.05 
138.05 142.70 147.3.5 152.00 
143.50 148.55 1153.60 158.65 
15L90 157.30 162.70 168.10 
160.40 166.15 171.00 171.65 
168.fl:1 1;:;.::0 181.-'5 187.70 
179.00 185.55 192.10 108.65 
191.95 198.85 205.15 212.65 
2tH.8O 212.90 221.00 2..'>9:10 
218.25 227.10 235.95 244.80 
2.32.40 242.30 2l52~ 262.10 
248.30 ~.65 269.00 279.35 
262.15 273.~ 284.55 . 295.75 
217.70 239.75 301.80 313.85 
294.15 306.60 319.05 331.50 
309.75 3"..3.15 338.M 349.95 
321.05 Ml.M ~.65 38D.05 
345.15 3:59.85 374.~ 380.25 
362.40 317.00 aro.40 408.00 
379.75 396.15 412.55 42S.~ 
~..20 412.40 4-"9.60 44{J.SO 
413.45 431.20 448.!);5 466.70 
430.80 ~g.40 468.00 486.60 
449.70 469.15 488.60 508.05 

.470.40 400.70 5Il.OO /)31.30 
489.45 ts10.65 :i31.85 M3.05 
510.20 £2.25 15:54.30 576~ 

:s3O.00 1553.80 ISiS.70 599.60 

Step 
Step or 

6. ~ra:xhnum. 

-
$124 . .ro S127.SS 

121.50 130.95 
133.30 131.20 
137.85 141.75 
143.15 147.40 
149.30 153.55 
158.65 161.30 
163.70 168.75 
173.50 ]78.90 
1&1.40 189.15 
193.95 200.20 
'::'.).~) ~n.75 
:!W.55 

: 
. ~S.{S 

231.20 245.30 . 
2:53.65 262.50 
212.00 I 281.90 
2.89.70 300.05 
806.95 318.15 
325.00 337.95 
343.95 .. ~.4O 
363.35 376.75 
334.~ 398.55 
403.95 418.65 
424.4<> 439.00 
445.35 <rel.75 
464.00 .481.:20 

.484.45 &12.20 
505.20 :i23.80 
527.50 ~.95 
15:51.60 15'Il.OO 
574~ 1595.4.'S 
598.40 ' ,620.4S -

6:22.::;0 645.40 

The rno poe Dll e 1 adm1ll!s trll to r shall 8.llJl x:.aIl • betw~D the average cost of. llviD • for ~ y ~etermlDe the p-er~lltum dl!!erenr.:e .. ne_t precedIng calendar year Blld the 
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GL c. 
30 

SC\!P 
Joll 1 

Croup. Minimum. 

I ,$111.92 
II 116.02 
III 119.57 
IV 124.12 
V 127.67 
VI ~3J .82 
VI! 139.17 
VIII 144.22 
IX 152.27 
X $160.42 
XI 168.47 
XII 176.22 
XIII 190.82 
XIV 202.l17 
~ 215.17 
XVI 228.27 
XVII 243.72 
XVUI . 256. 72' 
XIX 271.42 
r~'{ 287.47 
r.xr 302.12 
XXII 316.52 
XXIII 336.22 
XXIV 352.67 
x.v:v 369.12 
XXVI 363.77 
XXViI 401.47 
XXVIII 417.97 
X.,{IX 436.02 
XXX 455;87 
XXXI 474.02 
XXXII 493.92 
XXXIII 513.77 

! 
CENF:ML SALARY SCIIEIlULE. 
Effective July 1, 1976. 

(Weekly ~3ces on Totftl C4sh D4S1s.) 

Step 
2. 

$116 • .37 
119.47 
123.47 
126.02 
131.92 
138.07 
1.43.62 
tlt9.27 
157.67 
166.17 
174.72 
184.77 
197.72 
210.57 
224.02 
238.17 
254.07 
267.92 
263.47 
299.92 
315.52 
332.82 
350.92 
366.17 
385.52 
400.97 
419.22 
4j6.51 
45S.47 
476.17 
495.22 
515.97 
536.67 

Stl!P 
J. 

$119.82 
122.92 
127.37 
131.92 
136.17 
142.32 
148:47 
154.32 
163.07 
171. 92 
180.97 
191.JZ 
204.62 
21B.67 
232.87 
248.07 
264.42 
279.12 
295.52 
312.37 
328.92 
347.12 
365.62 
363.67 
401.92 
418.17 
436.97 
455.17 
474.92 
496.47 
516.42 
538.02 
559.51 

Step 
4. 

$123.27 
126.37 
131.27 
135.82 
140.42 
146.57 
153.12 
159.37 
168.47 
177.67 
IB7.22 
197.87 
211.52 
226.77 . 
241.72 
257.97 
274.77 
290.32 
307. S7 
324.82 
342.32 
361.42 
360.32 
399.17 
418.n 
435.37 
454.72 
473.77 
494.37 
516.77 
537.62 
560.07 
582.47 

Step 
<. 
J. 

H26.72 
129.62 
135.17 
139.72 
144.67 
150.82 
157.77 
164.42 
173.87 
183.42 
193. /,7 
204.42 
218.42 
234.87 
250.57 
267.87 
285.12 
301.52 
319.62 
337.27 
355.72 
375.72 
395.02 
414.67 
434.72 
452.57 
472.47 
492.37 
513.82 

. 537.07 
558.82 
582.12 
605 •. 37 

Step 
6. 

$130.17 
133.27 
139.07 
143.62 
146.92 
155.07 
162.42 
169.1,7 
179.27 
189.1.7 
199.72 
210.97 
225.32 
242.97 
259.42 
277.77 
295.47 
312.72 
331. 67 
349.72 
369.12 

'.,390.02 
409.7t 
~30.17 
451.12 
469.77 
490.22 
5iO.97 
53J.27 
551·37 
580.02 
604.17 
62B.27 

Step 
7 

Maximum. 

$133.62 
136.72 
142.97 
147.52 
153.17 
159.32 
167.07 
174.52 
184.67 
194.92 
205.97 
217. 52 
232.22 
251.07 
268.27 
287.67 
305.82 
323.92 
3/.3.72 
362.17 
382.52 
1,04.32 
424.42 
445.67 
467.52 
486.97 
507.97 
~:l9.57 

552.72 
577.67 
601. 22 
626.22 
65!" .17 

SECTION 2. Said paragraph (1) of said section 46 of said ~b~pter 30 is 

§ 46(1) hereby further amended by striking out ~he saiary Bchedule, as most 'recently 

amend.cd by section 1 of this act. and inserting in phlce thereof \Che fol1o\ling:~ 

• t '. 

• I" I, ,'I t'lf " I 

":~~.'i(I'IJ: ",. '00.".· .. '" , .. '''.1 GL 

~ i" .. "JtJ\L St.-.J SCIILu,,)' 
U Effectivo J4nu~ry I, 1977. 30~ 
:~ I' (Weekly Ita tcs on Total C31!h 84uin.) , 1,( ., 
11:'====================================================:: It 
I: • 
f Job 
l' Group. 

Step 
1 

MiniDlum. 

. Step 
2. 

Step 
3. 

Step 
4. . 

Step 
5. 

Step 
6. 

Step 
7 

Maximum. 

~=======================================I {' I 
Ij II 
l,: III 
l IV 
; V 
~!" VI 
ff VU 
~ VIII 
,,' IX 
~ X 
.!, Xl 
~j' XII 
f. XIII 

J' £: 
~ XVII 

. t XVIII 

! ~~x 
1< XXI 

I ~!' 
" Y~V:VI 

XXVII 
;. XXVIII 
~. XXIX 

$117.73 
120.83 
124.38 
126.93 
132.48 
138.63 
143.96 
149.03 
157.06 
165.23 
173.28 
183.03 
195.63 
207.28 
219.98 
233.08 
248.53 
2bL.53 
276.23 
292.28 
306.93 
323.33 
341. 03 
357.48 
373.93 
388.58 
406.2:8 
422.78 
440.83 
460.68 
478.83 
498.73 
518.58 

$121.18 
124.2B 
126.28 
132.83 
136.73 
142.88 
148.63 
154.08 
162.48 
'170.98 
179.53 
189.58 
202.53 . 
215.38 
228.83 
242.98 
258.88 
272.73 
288.28 
304.73 
320.33 
337.63 
355.73 
372.96 
390.33 
405.78 
424.03 
441.38 
460.28 
480.98 
500.03 
520.78 
541.48 

$124.63 
127.73 
132.18 
136d7J 
140.98 
147.13 
153.28 
159. 13 
167.B8 
176.73 
185.78 
196.13 
209.43 
223.48 

- 237.68' 
252.88 

'269.23 
283,g'3 . 
300.33 
317.18 
333.7J 
351. 93 
370.43 
388.48 
406.73 
422.98 
441. 78 
459.98 
479.73 
501.28 
521.23 
542.83 
564.38 

$128.08 
131.18 
136.08 
140.63 
145.23 
151.38 
157.93 
164.18 
173,28 
182.48 
192.03 
202.6B 
216.33 
231. 58 
246.53 
262.78 
279.58 
295.13 
312.38 
329.,63 
347.13 
366.23 
385.13 
403.98 

"'1,23.13 
440.18 
459.53 
478.58 
499.18 
521.58 
542.43 
564.88 
587.28 

$131.53 
134.63 
139.98 
144.53 
149.48 
155.63 
162.58 
169.23 
178.68 
188.23 
198.28 
209.23 
223.23 
239.68 
255.38 
272.68 
269.!.3 
306.33 
32/,.43 
342.08 
360.53 
380.53 .' 
399.83 

. 419.48 
439.53 
457.38 
477.28 
497.18 
518.63 
51,1. 88 
563.63 
586.93 
610.18 

$134.96 
138.08 
143.88 
148.43 
153.73 
159.88 
167.23 
174.28 
16/,.08 
193.98 
204.53 
215.78 
230.13 
247.78 
264.23 
282.58 
300.28 

'317.53 
336.48 

. :l54. 53 
373.93 
394.83 
414.53 
434.98 
455,93 
474.58 
495.03 
515.78 
538.08 
562.18 
584.83 
608.98 
633.08 

. $138.43 
141.53 
147.78 
152.33 
157.98 
164.13 
171.68 
179.3J 
189.48 
199.73 
210.78 
222.33 
237.03 
255.88 
273.08 
292.48 
310.63 
326.73 
348.53 
366.98 
387.33 
409.13 
429.23 
450.48 
472.33 
491. 78 
512.78 
534.38 
557.53 
582./,8 
606.03 
631. 03 
655.98 I ~::, 

~. ,==============~=============== 
f SECTION 3," Said paragraph (1) of said section 46 of said chapter 30 is 

I 
~ hereby further amended by striking out the salary schedule, as most recently 

f 
! 
! 

amended by section 2 of this act, and inserting 1n place thereof the following:-
•.• I t 

" • ~. I 

.... , . 

.' . 
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I 
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'"~ :34 1977 SESSION I..AWS 

~t c. 
30 

1 46(1) 

C~t.~ SALARY SCUEDUL£. 
Effective April 1. 1971. 

(:Jeekly ~e .. 01\ !ocu .Cuh. 3u.1I .• ) 

Seep 
Job 1 

Seep Seep Step. Seep Step Step 
2. l. 4. S. 6. 7 

Croup. M1nilzlu:. ~. 

! $123.50 S126.9,5 $130.40 $133.85 $137.30 $140.75 $144.20 
:1 126.60 

IlII 130.1,5 l'l 134.70 .. 1:l8.2,5 
1':1 144.40 ,·.'II 149.75 
Inu BoO.ao 
IIX 162.85 

130.05 133.50 136.95 140.40 143.85 147.30 . 
134.05 137.9,5 141.83 145.7.5 149.6,5 153.55 
~38. 60 142 • .50 146.40 150.30 154.20 1,58.10 
142.50 146.75 1,51.00 1,5,5.2,5 159.,50 163.7!! 
148.6,5 152.90 1,57.15 161.40 165.6,5 169.90 
1,54.40 159.05 163. iO 168.35 173.00 177.65 
1,59.85 164.90 169.95 175.00 180.05 185.10 
168.25 173.65 179.05 la4.45 189.85 195.25 

X 171.00 176. i5 182.50 188.25 194.00 199.75 205.50 
XI 179.0,5 185.30 191.55 197.80 204.05 210.)0 216.55 
XII 128.80 195.35 201.90 208.45 215.00 221.5,5 228.10 '. 

I AUI arlt.MI 

I:UV 213.0::1 
Y:.'I 22,5.75 

, l'VI 238.85 
/XVII 254.30 
, XVIII 267.30 

I~~ 281..00 
298.0,5 

:.:a 312.70 
X.~II 329.10 

! :alII 346.30 
1lt.~IV 363.2,5 
! :c\V 3i9.70 

208.30 21.5.20 222.10 229.CO 235.90 242.aO 
221.1,5 229.2.5 237.3,5 2,45.45 253.,5,5 261.65 
234.60 243.45 252.30 ::61.15 270.00 278.85 
248.75 2.58.6,5 268.55 278.45 288.35 298.25 
254.65 275.00 285.35 295.70 306.05 316.40 
2i8.S0 289.70 300.90 312.LO 323.30 3')4.50 
294.05 306.10 318.15 330.20 342.25 354.30 
3l0 • .50 322.95 335,40 347.8,5 360.:30 372.7,5 
326.10 339" • .50 3,52.90 366.~0 379.70 393.10 
3:'3.40 337.70 372.00 3a6.30 400.60 414.91) 
361.50 376.20 390.90 405.60 420.030 435.00 
3i8.75 394.2,5 409.75 1.2.5.25 440.75 456.25 
396.10 412.50 428.90 4':'S.30 461.70 478.10 

I !."tVt 394.35 
i :ctVII 412.05 I :to,/UI 423.53 
I :r:tI:t 446.60 
:o::t 466.45 

! :tr.XI 484.60 
Ixx:ut 504.50 
1lt.'CUI! 524.3,5 
! 

411.35 428.75 445.95 4603. L5 480.35 497.55 
429.80 447.55 46.5.30 483.05 500.80 518.,55 
447.15 465.7,5 484.3:5 502.95 521 • .55 540.15 
466.0,5 48.5.50 504095 524.:'0 543.85 553.:!0 
486.75 507.05 ,527.35 541.65 567.95 588.25 
505.80 527.00 548.20 569.40 590.60 611.80 
526 • .5,5 548.60 570.65 592.70. 614.;5· 636.80 
547.I,5 570.1,5 .593.0,5 615.95 638.85 661.75 

Gt c. I 
30 1 

s£~rION 3A. ~e general s~lary schedules in sections aue, two and three 

J 46<:.;' 
1I0te 

of this alit snall not ap?ly to salaries payable to ~ploy.es yho are represented 

by an ecploye. or;anization certified by the labor =elations co~sion or 

recog1'1i:.d by a publJ.,c e!:;>loyer as an e:!ClIlusive representative unde\! che 

provisions of section four of chapt.r one hundred and fifty £ of the G~neral 
\ . 

GL c.. SECTION 4. Except as here!nafcer provided, the salariLS of 'all 
30 

f 46~1, employees in the servic. of the ca==onw-uth and paid fro= the treasury 
I1OC. 

, thereof. including ya.es paid to blind var~.~s by eh. ~ •• sachusects 

i 
I 

I -\ -l 
r 

I 

~- "~.#.o.&..~~- "W , ..... ~ 

ij 
Ii 
Ij 
It 
II 
'I i, 
iI 
:1 
Jl 

1/ I, .' 
!1 
Ii 
i! 
Ii 
If 
Ii 
n 
I 

... 
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G. SELECTED SALARY AND BENEFITS PROFILES 
COURT OFFICERS AND PROBATION OFFICERS 

~ 
·rr w 

, iT: 

f' 1. u. 
J I --'\'"m .. 

j jll. 

Salary and Benefits Profile. 

! 
' .............. , ............. " 

•••• " j. 

'i State~onnectjcut 
'J ........... -........... '" n 

Job Ti t1 e Court Offi'cer !' 

Date" 8/16/78' r} i -"w 
\. 1J11 Information for _F_i_s_ca_1 ____ Year, starti.ng __ Ju_·n_·e_·_3_0_-_J_u-'lY"--1 ____ .. _,--' __ . ______ _ 

U 1\\ illl . . . .. . 

~ nj! 
. i: u] 

'hages (with differential pay) Per Diem $25/daY'paid'by Clerk of Court (Gen'era'I,.'Stat.' 6-41) , 
••••••••.•••. 1 , 

.... .. . ... 

as' needed' ., Hours worked 
------~---------------------------------------····1-r"j~,' ju. t I Pel ationship of salary to other court employees __ ' _. ·_N_o_ne_----: ______ --'-______ -""-

II rr,p.~l' 
n 

u 
q 
LH 

. . 

H O'/ertime benefits .. None' .. 
. .. .... .... .. _ ... ,.' .......... ·i 

Tr.:.ve1 reimbursement .20' - .25 mile pointto point; maximum of 5 passengers transported. 

~J (Gen. St. CGSA 52.:.261 mileage citation .40 a mile, $2.00 a mile maximum.) .... , ........... ' 
:::ucati ona 1 reimbursement No' ..' . . . 

!n!' II C:her Allowances Chief judge specifies blazer. \.j!iic!i 'is paid 'tiy the stat'e. 
tlJ 

n :-:~spital/Nedica1 Private insurarice 
~] --~~~~~~~-----------------------------------------.. --. 

rr" iij Paid by .\ ' 
11 ' ,--" ' 

Employee' 

11 U 
Life insurance Private insurance 

~ Paid by 
...... ..... ~ 

Employee 

Sick Leave None 
'1'0 
1[1f 
WI Disability No; however~iisability has been awarded to individual by a ,judge's y'uling. Dis-

ability due to job performance. 
rm C-ea th Benefi ts None 
;~t ---------------'-'-'''-'-'-=---------------------
t1JJ 

?..eti tement/Pensi on None 
-~~-------------------------------------------------

""'" 
W ----------------------------------------------.-.-----------------------

~~cation None W --------------------
~2 ce~ t change in pay scale ? ______________ '---___________________________ _ 

:,' : 1 .!,nticipated change in pay scale? January 1,1979 $40/day ---- r.._1 

l 



r-
I 

I 
Job des cri pti on' _____ --I..!N~Q~ne~ __________ _ 

[ ': 
~-

Accountable to Deputy sheriffs responsible to Chief Deputy Sheriff, \'Jho is res-
I, 

I' ponsible to High Sheriff. r-' 2 Educational requirements ____ ,~N~on~e~ _______________________________ _ 

Training Chief Deputy Sheriff provides training i,~ first aid, court security, cou~t pro-p_ 
cedures. ' 

Jurisdiction'_---.:s~t~a!1t~e ___________ :__---.-------------_IT~_: 
II, ; 
u- ! Administrative authority ____ ~s~t~a~te~ ____________________________ ~~ 

r 
a Number of employees· with this job title hired as needed; avg. 30 a day at cty. level. I !. 

Caseload total.~_1~2=5~~v~g~.~p~er~d~a~y~(H~a~r~t~fo~r~d~) __________________ ~I~--i 

Caseload per employee 40-45 a day statewide average. 

Cross-assi gnment ~f employee~? Rotati ng system employed by Chi ef Deput~ Sheri ff for tranr~-, 
portation. Special duty sheriffs work in court on more permanent aS~lgnments: . "_ 
ResponsibilitY for transporting prisoners? Yes, to and from correct:_oqal facll1ty to ~ :_' 

court. _ 

Hi ri ng procedure Appointed by Chi ef Deputy Sheri ff (mostl~ politi ca 1 i nfl uence) and Hi9f;­

Sheriff. ~eneral Statute 6-37) Deputies post $10,000 at t2~e of employment. (Gen. St .. 6-39) 

Firing ;:;rocedu~'fJLettero:fgismissa] to individual a'nd ~9~~t ~lerk's Office. Sheriff can !;_ 
fire for just cause. (Gen. St. 6-31) 

Grievance procedure Grievance committee. 

I 
- ---------------------__ : i_ 

i 
Management's rights State can impeach (Gen. St. 6-36), Chief Deputy Sheriff can fire 

~' ties~.~ ________ ~ __________________________________ _ 

Information Source Si g Kaufmann 

Tit1 e ______ ,_.!:.A~d~ml~· n~ . ._:A~s::s:..:t..:.. . .!..., .,.2::C::.:,h..:..:i e:.,:f.-:.:CO:.:..A-=--_______________ Ii ',:-

Address __________ ~C~on~n~e~c~t;i~cu;t~J~u;d~ic;iTIa~l~De~p~a~r~t~m~enrt~'TnP-.~0~.~D~rna3wrrer--N~.,-S-ta-t-i-o-n-A-,-------
- Hartford, Conn. 06106 (203) 566-3}30 

Additional information source Cbief Dep!!ty Delucca (Hartfor~ County) (203) 566-493d 

--------------------------~--------------------~I-, 
I 

G-2 

i : 

r Salary and Benefits Profile 

~ 

I : State Connectictit 
I 

Job Ti tl e' Prooat'i'on' Offi cer . 

Date 8/16/78 

, Information for fiscal' 

f · 
Yea r, s ta rti ng __ . J_u_l ..... y_l_-__ J...:.;.un_e_3.....;.0_· ______________ _ 

Wages (with differential pay) 'Senior Officer (basic":":with 2 yrs.) $15,000-$18,000. Top level 

Snr. Prob. Of cr. $20,000 eff: '1179 .. (Pciyscale attaclied per r1r. Stober}' , 
! . 

I Hours worked' 35 
~=----------------------------------------------------------

Rel ationship of salary to other court employees, __ --uNu.LQl.!n~e"-_________________ ___ 
i ' . . 
I O~ertime benefitsNone-~com~~~~~t6~y time in some ~a~es. 

I Travel reimbursement~.~1~5P~e~r-=m~il~e~--~~~~~~~~--~~~~~~~~--~ ________ _ 
I ' . . State pays one-half. Soci a 1 Security Ti tl e 30': .. 100% rei mbursemen t ... 
. Educatlonal relmbursement~f~o~r~jo~b~-~r~e~la~t~e~d~s~ub~.l~·e~c~t~s~. _______________________ ___ 

, I Other Allowances ______ ._' ____________________________________ _ 

. Hospital/Medical Conn. Medical Society Blue Cross, Inc. 
i , 
l I 

$390 yr. per person . 

State also pays half of family coverage. 

I' Paid by ______ ~Em~p~l~o~y~e~r_' __________________________________ ___ 

Life insurance .20 per pay period per thousani'! based on annual salary. 
I 
!' I 

Paid by Employee 
-----~~---------------------------------------------

Sick Leave ____ ~3~w~e~e~ks~a~y~e~gr~ ________________________________________ ___ 

~ , Disabil ity None 
----~~------------------------------------------------------

Dea th Benefits _.>I/.;$5..uQ.!.1.QI..--_______________________ ~-----

Retirement/Pension Employee elects 2% or 5% deducted from salarv. No fixed figure oaid by 
;or,the state. An established fixed ratio per employee to be paid by:.the state is in process. i! r ------__________________________________________________________ _ 

"",h Va ca t i 0 n,_..:::3_w:.:..:e~e::.!.k~s:.......:=.a_y~e::..:::a:...:.r_-_-:::..a f!...:t!:!:e:..!.r--=-2~0 ....;y~e~a:.!..r=-s _4.!-...!:\"~e~e~ks~. ________________ _ 
Il': , . 

'. -l. 

~ Recent change in pay scale? .Janrlary], ]979 (6-month collective bargaining) 

1 Anticipated change in pay scale? --------- G-3 
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Job description 5 levels. Job description attached. 

Accountable to Chain of command: Commissioner, pirector. Djstrict Supervisor. Chief,prO-[f:_ 
I bation Officers, Line Officers. I 

Educational requirements entry level college degr-ee. Le~'i soci,a' sc;'ence . 

, Training minimum 20 hours, 30-40 hours average~ ~, 
.~ 

~~~~--~~----~~----

Jurisdictionl~~s~t~aut~e~~ ____________________________________________ ~ ______ ~I~ : 
,Administrative authority, _~s~t~a~t~e _________________________________________________ '-r-~, 

- ~'I: 
~ , 

Number of employees with this job title: __ --.!..1~6l.!.-______________ __...:_.,.._____::_::__ 

Caseload total~3~2~,~0~0~0\~y~~~a~r _____________________ ~ __ ~[~ 

Caseload per employee~~~1~1~3~a~v~e~r~ag~e~m~o~n~th~ ________________________ ~I:~' 

Cross-assignment of employees? Yes throughout state; assigned by Director. 

Res po ns; b il i ty fa r trans po rti n 9 p ri sane rs ?--..::o:::.n~o~c.:::.ca::;s::..i:..::o::.:.n:..:· _____________ -="-__________ r !_ 

Hiring procedure No civil service. Resumes, screening committee, interviews, hiring l,i~1 !'_ 
in chronological order, geographic preference. 

Firing procedure One year probation when hired . After one year discharge is according tcl,:_ 
.::,:~o::..n t:.!~ r::.~a~c~t~g~u ,~. d~e:...!l~i.!.!n!::.e:>..s:.... --------------------------------------------------"--'1 \_, _: 

, ! Grievance procedure Under contract--binding arbitration. 
g. i 

---------------'-----!~_l 
Management's rights Letter of reprimand. disciplinary actions; termination accor.ding " ' I 

II :', I 
~to~c~o~n~t~r~ac~t~.~ _______ ~ ___________________________________________________ - l~ i 

lL Information Source Mr. John Stober, Personnel Officer, Probation Department 

Ti t 1 e, __________ -:P:....:e::..:,r...,:::s...,:::o.;...:..:;nr)e 1 Offi ce r 

Address, __________ -1P~r~o~b~a~tl~·ollnL-~D~e~p~acrtgmillellnut~,~CownwrEje~cJt~i~~llyt~ ______ ~(~2~Ow3~)~54~9~-~3ul~O~O ____________ __ 

IT ~ i i 
-----------------------------------------------------------a i,H 
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Salary'and Benefits Profile 

" •••• '0 .................... . 

State Mai ne . 
----~-----------------------.......................... -.. 

Job Ti tl e Probation Officer' , , 

Date ' 8/15/78 
.. '" I 

~. Information for" Fiscal" 
IH ~ E 

Year, starti.ng July 1 to June 30 
--~~~~~~~~------~--~~------

h'ages, (with differential pay) Probation/Parole Officer I: $11 ,939.30 -' $15,828'.80; 

. ~I P/PO II: $13,166.40 to $17;430;40; Probation OfNcers are' in non-st~ndard pay range. 
... '" ...... . 

IT, Hours worked ' 40 plus--on'call'24 hours .. , .. " 
U' ~~~~~~~~---------------------U ! , , 

. Relationship of salary to other court employees' Because Probation Officers are on non-
~ 11 standard work week, they are',pai.d 10% .mor.e ·tha~n.~o;:;-:tt:th:;-;:.e::;;r;-,~emmp~l o~y-;;e;-;:;e:;:-s---:;-:l n~t~h:-;:;e~s.,;al;:"l/e;..-..;p;.;,a;;y,-;.gr;.;a.-;d,;.;e:.:.:.:.....,-, -,-.. ,--
I! .' Qllertime benef,'ts . ~"'" ~, • ____ ~~~Q~n~e _____________________________________________________ __ 

~i Travel reimbursement __ ~.~]3~/wm~iwJ~e~ __ ~ ______________________________ ~_'·_'_'_'_'_'_"' __ '_" __ "_'_"_' 

~: Educational reimbursement No" 
'~~------------------------------------I : Other Allowances __________________________________________________________ _ 

f: · Hospital/Medical Blue Cross -- $7/week for employee only. 
y ! ' . 

J: Paid by __ -=Em~p~l~o~y~e~r~.__:E~m~p~l~~~y~~e~·~~~'a~y~s~fo~r~f~a~m~i~lLy~m~e~m~b~e~r~s_'~·n~s~u~r~e~d~. ______________________ _ 

Life insurance Yes; deduction depends on salry of insured. 
---~~~~~~~~~~~~~~~----------------------------fj i 

~ , 
!~ ~ 

------------------------------------------~--------
~ ! Paid by_~~~~E~mp~l~b~y~e~r~. __ -----------------------------------________________ __ Ri-

Sic k Lea ve 1 day/month,. 
--~~~~--------------------------------------, ' 

I· 

~ , Di s abil i ty Yes; pai d by employee. 
~~~~~~~----------------------------

[- . Death Benefits Yes; paid by employet=>. 

!: Retirement/Pension Yes for pennanent employees; paid by employee. 

. Vacation--.l._5 Years: 1 day/month; 6-10 Years: 1 1/4 day/month; 11-15 Years: l~ days/month. 
Il~ i J .u 

Recent change in pay scale? No; probation officers are involved in collective bargaining. nr 
'\r ~ ,. • ... d h 
:l~ fJ.ntlclpat.e c ange in pay scale? No 
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Job descriptionl ______________ ~--------------------~----------------------~--

------------ .----~-------'Hi 
Accountable to District supervisors (4 'in ,s,tate)" who answer to Director of Probation an~ ~",, __ I 

Parol e. ~ 
Educational requirements 4 years college; 6 months experience in counseling. 

Trainingl _____ l~w~e~e~k~tr~a~i~n~i~n~g~co~u~r2s~e~w~he~n~h~i~r~e~d~. ____________________________________ ~:--

Jurisdiction!~s~ta~t~e~w~i~d~e~. __________________________________________________________ ~:--
, .. 

Administrative authority ____ ~s~t~a~t~e _______________________________ ~----------------~--

r 
Number of employees with this job title: ___ ~a~t~p:.!..r.=.:es~e:.!.n!..!:t:......:!.4~0/~s~t~a~t~ew!!.l!.!· d~e:...:.. ___________ _ 

Casel oad total ____ ~ ______________ , __________ __:L--; 
Caseload per employee~~8~4~~~10~9~c~a~s~es~;~a~v~e~ra~g~e~:~9~7~. ____________________ ~I.-

Cross-assignment of employees? Probation Officers have cases in more than one cowt-:' ; 
Di stri ct and Superi or. . . .. 

Responsibility for transporting prisoners? Not from jall to court; but may be responsihl.~ i_ 

for transporting parole violators to place of detention. ; 

Hiring procedure Written test, oral examination, then names entered on register; top six f~-­

names selected for interviews when a position is avajlable. 

Firing procedure NeVi employee can be fired without reco~.H'se; very difficult to fire per-l,_ 

::1anent employee. Could be dismissed for something very seriD1!S, e 9 , stealing .j : __ 

Gl"ievance procedure Employee files grievance with immediate slJpervisor, then at division 'Ieve 
to Dir. of Prob. & Parole, then at de artment level to Comm. of Mental Health & 
','/1 oyees Boa rd. No recorse after th i s procedure is fo 11 owed. 

Progressive discipline used. First a verbal reprimand, then a writton 

re-primand, then a counseling slip with recommended action, then Si'spension Not aJwaYLirl ,_ 
~lS order--depends on severity. 

Info rma ti 0 n So u rce: ___________ JiMrcs:i....---tE~l.Ilo~i .s.Jset:......lp~e!daI.!:iS-!.l e,ey¥-_______ _ 

Title Clerk Typist III I 
Address ___________________ ~D~e~p~t~.~o~f~M~epn~t~a~l~He~a~J~t~h~&~pr~O~b~a~t~i~o~n=,~D~i~v~idsti~Qn~O~f~'~p~ro~bwa~t~j~o~n-.~an~( 

Parole, 41J State Office BJdg., Augusta, Me. 04112 ~ 
(207) 289-2711 I, 

Additional information source __ ~T~om~M~i~s~e~r _____________________________________ ~ ___ 

Personnel Office of Dept. of Mental Health & Correction 1'-­
(207) 389 3167 
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f.:. In7ormation for'· Fiscal' , 
Ii i. 
f 

Salary and Benefits PrOfile 

Date' '8/16/78 

Y~ar, starti,ng "January 1 - December 31 ........ '.' 

Ii,,; I' n:ges (with differential pay) 
i: I ~,~, ~.~.~e,g::L:U~l~a':-r-· O~f~f..!.i~cE.e· rGs~$~l~ 95'2LI:..bw~e~e k!5.,;.~E.Pe~rUDUi~em~: j$~4..:.... §J65UiIi~cj!ftirt::.~ ___ ~ 
I' .. , ., : " 
i 

.......... 

f 
H0urs worked "" .'" . 

4'0 bou'rs/week' ". .' .. , , " ............ 

?.elationship of salary to other court employees· None' , 

~ ~O\'-r"'im b f·t· ~~~-~_:_:_-------~ __ _ 
II .. ' .:: I. I e ene 1 s If ov'e'r 4'0' hoi urs, pa'l'd' at $ 
u _ _ 4.65' hour ~ . , '" ... .. ...... 

I~ ,., Tr:vel reimbursement . ~------------__ _ 
II -=~-~~~0~f~f~ic~e~r~s~p~rQb~vl~·d~e~dL'~W1i]th~v~e~bdi~elle~~~~ ___ ~"_ .. ~·~ .. ~'_'_·~ .. ~·~·~ .. ' 
N j ::c:.Ieati Ona 1 reimbursement 

........... 

i ii' • 

, 
' ... :''ler .A.lJowanees U • 

!! ___ ~n.!."l f~o:!.!r..!lmL' .J,.i:L, sf!..!u:!.!rJJnLli§.S!lhe~dQ...:....· _____ ~~~ _______ ~ __ ~~~~~~ 

.. .......... . 
Pa i d by 

Sick leave ---~~-;--~~~~~~~~~~----~~~~~~~~~~~~~~ .. ~'~'~.~'~ .. ~' 
-~--:J~d~a~Y~/llim~on~t~bL"~~ ____________________ ~ __ ~ ____ ~.~'~'~'~.'~.~~~~_~.~.~.~ .. ~ .. ~. 

Disability Yes 

R[8~th Benef~i:ts~~~------------------------------------------------------__________ _ 
11 
II 

?.:tirement/Pension Yes, follows t 
-~~~~~~~s~at~e~r~e~t~i~re~m~e~n~t~p!r~o~r~a~m~'·_.£~!!h~~i~~~~~~~~~~~ __ _ ~. tribute. emp oyer and employee con-

~.-=---;-::~~~------V::cation 1 Year· 2 k J __ 
IT -----~~.~~w~e~e~sL,~0~Y~e~a~rs~:~3~~w~e~ek~s~,~1~O~pa~1~·d~h~Oilii~da~y~s~. ______________________ __ ~ ; 

change in pay sea'Je? 

~ ~~-----------------------------------D AntiCipated change in pay scale? 
----------
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Job description __ ~ __________________________________________ ~~~~ __ ~~~ - 1!-
Accountab 1 e to ___ ....;S::.,:h:.::.e:,.:.r..:..i ..:...ff:.....:.:...--~_---~---------------___ n_ 
Educational requirements ____ ~H..:..i~gh~S~c~h~o~ol~.~ _______________________ ~~ ________ ~~ 

[ 1 Training On-the-job training offered as needed. 

'Jurisdiction Cumberland County, New York 'I' ' },-
Administrative authori~~c~o~un~t~y~ ______ ~ __________ ~~ _____________________ ~,~ 

L I 

Number of employees w'ith this job title 2 Full-time, others as needed. 

Caseload total ri 
------------------------~----------~~ 

Caseload per employee i: 
------------------------------------------l-~ 

Cross-assignment of employees? 1 Officer assigned only to Superior Court; 1 officer 
assigned to District Court (there are 3 District Courts in the division). I 
Responsibility for transporting prisoners? on occasion; if a person in jail must appeat[ ,_ 

in District Court.' " 

Hiring procedure County personnel policy followed; if vacancy exists, notice must be 1:--
posted for 7 days at county level. If a county employee meets qualifications, he is given 
preference (affirmative action plan). Most qua'!ified person gets the job. 1',-
Flrlng procedure By statute. any person terminated by sheriff can ~eal to county 

commissioners who may aQ,point a personnel review board. 
) i '--, 

Gri evance procedure._· _' ..... YL.;e:::..:s:;..;:. _________________________________________ _ 

--------------------------------------1 I 
Management's rights Individual being disciplined entitled to hearing; may appeal 

to county commi ssi oners. 

Information Source Sergeant David Giampetruzzi 

deCiSiiQ",n i, 

: ! . I 
H ! 
~ I: I 

Title _____________ P_e_r_s_o_n_ne_l_& __ T_ra_l_·n_i_n~g_O_f_f_i_c_e_r ______________ \ __________ ~, 
~;-

Address Sheriff's Office, 122 Federal Street, Portland, Maine 04112 
----------------~------~-~----~----------(207) 774-1444 r Additional information source 

-----------------------------------~ 

~ ~ ,! [, _______________________________________________ ~ ____ ~ _________ ~ li 

ll~·-, 

I ' 

u;-: 
~ j' I 
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Salary and Benefits Pr-ofile .,'-

State Maine' (York County) . 

Job Ti tl e.Co:u.rt-Dffi.cer.· .~',~ ... : -

Date 8/16/78 

Information for Calendar Year, starting - January 1 
--~--~---------------------------------

Wages (with differential p~) ~$~'2~4~/~da~y~'_'~~~~~~~~~~~~~~~~~~~~~ 
\ I 

i . . ....... 

! . . ..•. I 

Hours worked at di screti on of Judge .. , ...... ! 
--------~~~------~----------------------------------------~ .. , .. . .. , 

Rel ationship of salary to other court employees ________________ ·_· __ · _. ·-------------1 

Overtime benefits 
----~-------------------------------------------------~--~J '" "'1 

! Travel reimbursemel1!!t Yes, from house to jail;' $.TS/mile (because salary is low). 

Educational reimbursement No 
...... i 

Other Allowances One unifo'rm furnisher per year to officer. 

Hospital/Med"jcal Yes, follows plan for all county employees. 

.... . . . '" ... .. 
Paid by Employer pays 'for employee life and health ins'urance; employee responsible for 

ins urar:l<;:e . of dependents. 
Li fe i nsuranceYes--see aboveco·mment.· ... 

-------------------------~~~~~~~~~~~----------~----. , 
______________________________________________________________________ ~ ____ l 

Paid by ______ ~E~m~p~lo~y~e~:~fo~r~e~m~p~lo~y~e~e~'~s~co~v~e~r~a~ge~-_~~.n~o~~-d~"e~~~e~n~de=n~t~s~.-·~·--_______________ . __ ,':1 
Sick Leave 1 day/month. I I Di s ab il i ty -S-h-o-rt--t-e-r-m-: .:...$....;:3::..;:;o ... /L..we:.;.:.e::;..:k.:....:;~1-O-ng--t-e-r-m-: -c-o-v-e-re-d--u-n-d-er--w-o-r-km-e-n-'-s--co-m-p-.--o-r-s-t-a-t-e-r-e-t-i-r-e---'II, 

ment system. 
Death Benefits Yes; included with life insurance. 

r - Re ti remen t/ Pen s-; -on--M..,..a-n-d~a-to-r-y-s-t-a-te--r-e-t-i -re-m-e-n-t-s-y-s-t-e-m-;-a""':'-s-o--ca-n-c-o-l-l e-c t Soci a 1 Sec u rity . 

L---------:·------
Vacation After 1 Year: 2 weeks; after 10 Years: 3 weeks. 

l 
Recent ~ange in p~ scale?~ __ ~~~Jo~~~~ ____ ~_~~~ __ ~ __ ~ _____ ~_~~~ __ ~ 

[ Anticipated change in pay scale?~_N_o~ __ _ 
G-9 
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L 
Job de s c ri p t i o/il._~No~w.,;.;.r....:.i...::t...::t.=..e n~J~' o;;.,;;b:.-.:;d,..;:e.;:;..s c.;:;..r....:.iJP....:.t....:.i..,:.o.;..;.n.;,... _O....:.f_f....;.i..,:.c~e_r_l_· s_r..,:.e_s,,-po.;...n_s;...i_b_l....;.e_f o.;...r_c'-o __ u_r...:;.t_ro;...o_m_s_e_-__ 

_:_u_r_i....;.ty~\.;...;_d_o_e_s __ e_r_ra_n_d_s __ f_o_r_J_u_d...::g....:.e_. ______________________________________ ~~;--

Accountable to __ ~S~h~e~r~i~f~f ________________ ~ _____________________________ __ q-
Educational requirements none ! ~ 

irai ni ng. ___ . none unless suggested by Judge. -----7 --......;0 i-
tt ~ 

Juri sdi cti on ______ y~o~rwk~C~o~u~n~ty~,~N~e~w~yo~r~k~ ________________________________ ~~\_ 

;~inistrative authority _____ ~C~o=u~nt~y~ ________________________________________ ___ 

r Hur..ber of employees with this job title ____ · .;:,.6 ___________________ _ 

~sel oad total f '_ 
·--------------------------------------------------------------ll~ 

Caseload per ellnployee ______ . ______________________ ---,,.-,--_ 

Cross-assignment of employees? No, court officers are assigned to Superior Court only. ~: 
Responsibility for transporting prisoners? No, falls under jurisdiction of corrections'f ,_ 

Hiring procedure Presentli at discretiori of Sheriff. 1;-­
I ' 

Fi ri ng procedure As of new 1 aw passed October 25, 1977, cause must be shown to suspend I ,~_ 
Jr fire a Court Officer. Court Officers are appointed for 3 year terms and canlt be arb!. ~ 
trarily fired if a new Sheriff is elected. They don't have to be reappointed at end of term 

Grievance procedure ________________________________________________________ ~!_· __ 
------------1;-
Pancgeo.~nt's rights ----------------------------------------------------
---------."...----.......,---1:-

Information Source ____ ~D~onw~a~l~d~L~,~Chwrwe~tui~e~n ________________________________________ ~1 :_. _ 
Title Administrator, York Count Sheriff's Office 

------------------~~~~~--------~~--------------------------------~ 

;'ddress Courthouse, Alfred, Maine 04002 (207) 324-3790 ------_. 

Additional information source J 1 
----------------------------------------------------~--: 

----------------------------------------------------------:~ l.-: 
~ ~ : 

G-IO . 
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Salary and Benefits Profile 

U l 
"' •••.• o· .................. .. 

State New Jersey (Mercer ·CoLin·ty)' r •••••• 00 ..................... , 

Job Titl~Coart 'Offiice~ . 

--I :--. -". Date8/18l78 

L 
!nfom.ation for _...:;.Ca;...l~e;..:..n;..:..d_a_r __ year, starting __ ~J~a~n~u~a...:.,;ryL-l=--_______________ _ 

) '$9,500 to $14,387 .. (with differential pay .~~~~~~~~~-----__ -------~-~~ Ii _"gos 

--------.--------------------------~---~~-~~~~~ 
IT Hours worked ____ ~3S~/~w~e~e~k _________________________________ ~~~~~~ 
L .' 1 None .' .. , .. 

?..:lationship of salary to other court emp oyees ............ , " .. 

~i.:,I"\ .. ~~ b f··ts Time·and~,to·16·hours overtime;·cloubleti·me'aft'er·16hrs./day, .. I ...... :erl.lme ene 1 
u .. . • • . • . • •••• .•• •. • .,. '" 

"Tr3vel reimbursement $.lS/mile if personal tar ~~ed;~e~l al100ance when traveling. 

I: :'::.1cati'onal reimbursement H:S: or pass equivalency test. . ........... , ... 

i , O:her A 11 owances 

F,; :-::soitaljt;ledical Blue Cross/Blue Shield I ! . 

i ; I \ Paid by ________ ~Em~p~l~o~y~e~r __________________________________ ~~~~~~~-

Life insurance __ ~Y~es~ ________________________________________________ ~~~~~ 

Paid by _________ ~~ ________________________________ ~~~~~~.~ .. ~,~ .. ~ .. ~ .. ~ .. 

Sick Leave15 days/year 

Cisability ______________________________________________________________ . __________ __ 

[>-ath Benefits Workmen's compensation 

F~tirement/Pensioni __ ~bo~t~h~e~m~p~l~oy~e~r~a~n~d~em~p~l~o~y~e~e~co~n~t~r~i~b~u~te~-------------------_--------__ 

l---------------------------------·-------------------
V=cction 12 days/year; 1-5 years; 5 years: 15 days; 10 years: 20 days; 15 years: 25 days 

i j7:~::;ngevity payments: for every 5 years of service: additional $200 annually. 
P.~cent change in pay scale? t1anllary 1, 1978 (collective bargaining agreement) 

~ L~.:.ticiPated change in pay scale? G-ll .~ _______________________ _ 



I j 
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Job description attached for Mercer County. 

---______________ L_ 
Accountable to.~~Swhe~ruiuf~f~~~~~~~~~~.~~~~~~~~~~~~~~~~~r~ 

Educational requirements~_H~.~S~ .. ~oLr~p~a~sds_e~g~u~iuv~a~l~en~c~y~t£e~st~.~.~~~~~~ __ ~ __ ~~~ __ _ 

Training In-service training: must complete state-approved Dolice academy program; the~n_ 
._._-_.< . three months in-service training. 

Jurisdiction Mercer County 

Administrative authority~~C~o~u~n~tyL_~~~~ ____ ~ __ ~~~~------------------~~-1 
, r~ 

ft II 
Number of employees with this job title 66 -- they have other duties besides keeping orderl 
in the. court. ~' i 

Casel oad total_~._:.~ _____ .._:.._ ________ ~~~~ ___ ~ ____ ~~~ ___ U-· 
Caseload per ~mpl~ee~~ ___ ~ __ ~ ___ ~_~~~~~~~ _____ ~ __ ~~_~~I~.-_ 
~~ss-assignment of employees?~~ye~s~ __ ~~ ___ ~~~~ ____ ~~_~ ____________ _ 

Responsibility for transporting prisoners? Yes f 1-·-

. Hiring Procedure Must pass 

to vacancies available. 

civil service exam, placed ljst: hjred froID ljst according!_ 
~ l 

.... 2 

Firing procedurecivil service procedures as weJ] as terms of contract with Police ..8.aue.l.11Jer 
~A~s~s~oc~i~a~t~i~o~n~m~u~s~t~~be~~~o~l~l~ow~e~d~.~ _____ ~~~~~~--~~~~---------~---il!~ 

Grievance procedure procedllres are covered in contract 

J ~ ! 
-------------------------~----l\-i 

Manage~nt's ri9hts,~ ___ ~ ________ ~ __ ~~ ________ ~~ _____ ~ ____________ ~71~1~-i 

--------------------------------------------------------------
Information Source Mary Jane Bodnar I i 

I ~-
Title: __ ~~~ ______ ~Ad~m~i~n~i~s~tr~a~t~i~v~e~A~s~s~i~s~t~an~t~t~o~Sh~e~r~i~f~f __ ~ ____________________ __ 

Address, _____ ~ ____ ~M~e~rc~e~r~C~o~un~t~y~C~o~ur~t~h~o~u~se~,~2~0~9_~S.~B~r~o~ad~S~t~r~e~eT.t~,~T~r~e*ni,to~n~.hiN~e\.~~~J~e~r~s~e~I~ .. ~~81i 
- Phone (609) 989-6140 

Vi 
Additional infurmation source:~ __________ ~ ______ ~ ____________ ~ __ ~~ __ ~ __ ~I~l_. I 

- ----------------_J.l .. '-i i ~ , 
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r ~l Sal ary and Benefits Profile" 

I 
I -., 11,- ._. , ~ii 

\ ~ 
State.~ ___ ·~Ne~w~J~e~r~s~ey~·-~'~H~ud~s=o~n~Co~u=n~t~y_ 

! ---IT r-·--
j U § 

Job Titl~ p~ab~tiori ·Office~ . 

Date' . -8/17/78 
! --~~~~-------------~--

l p Information for Fisca·l .. 
I ~ I 

Yea r, s ta rti.ng -..!,.A!t!P..!.,r..!.,i l~l _________ ~ ______________ _ 

I 
~: 

I 
I 
I 
Ii 
I: 

nWages (with differential p~) ~P~r~b~b~at~1~·o~n~·~0~ff~1~·c~e~r~~~$c9~~~9~5~0~·t=o~·~$~1..!.,1~.5~0~0~;_·S~e~n~i~o~r~Pr~o~b~a~t~io~r~1 ____ __ 
fl i 

H! Offi cer $11,700-$16,356 

[j Hours worked ~3~5~·!.!.h!...:rs~.'..LI.!!w~k.:..... ______________________________ _ 

Rel ationship of salary to other court employees_.:.:.N~bn:.:.:· e~· _____________ __'_~ _____ _ 
ff i . 

~ I Overtime benefits ~~c~o~m~p~en~s~,a~t=o~·~L·~t~i~m=e----~-~-~---~----------_____ _ 

Ii rlTravel reimbursement ~$~.~1~5~/m~1~·1~e~ ____________ ------------~----~~--------~~-. _ .. -.. -._ .. _. 
I, I: Educational reimbursement. ___ ~·N~o~ __________ ~ __________________________ ~ ________ ~ 

~ Ii O~er Allowances ~ _______ - ______ ~~------------~--__ ~-------------~~-------
I 

l' l1: Hospital/t'1edical Blue Cross/Blue Shield Major Medical 
II j , 

I: 1.1--------------------------
\; II Pa i d by_..!::Ec!.!.!mH..D l~o~yu:e:.!.r_· ~ _________________ ~~~ _________ ~ _______________ _ 
\ 

Paid by __ ~E~mp~l~o~y~e~r_· ______ ~ ____ ~ ____________________________________ .. --.-.-. __ .. 

i 
Sick Leave ~~da~yu!~m~o~n~th~,~t~h~rD~ug~h~f~i~rs~t~y~e~a~r~;~t~h~e~r£ea~f~t~e~r~15~d~a~y~s~/yue~a~r _______________ _ 

l. Disability included in pension plan. After 10 years disabled can collect ~ pay; service re­
lated 2/3 pay. If less than 10 years can used sick time or workmen's compensatio I ' Death Benefits __ ~ _______ ~ ______ ~ ___________ ~ _______ _ 

! 

Re t i remen t/ Pen s i 0 n'_..:...:M=.a:..:..n d::.:a:.:t:.:o....:...ry:::..-.---....::.b:...::o....::t::.,:.h_e.=.m....!:p:...::l..:.o;!...y.=.e.:.-.r ......:a::.:..n_d--=-em....:.!p_l_o~y-=.e..:....e _c.....;o_n....;t_r_i b_u..:...,t_e..,;... _~ _____ _ 

Vacation __ ~d~a~y~/~m~o~nt..:...:h~t~h_r..:...:ou~g~h_f_i_rs_t~y_e_a_r;~t_h_e_re_a_f_t_e_r_2_1 __ d_a~y.....:s/~y..:...,e_a_r_. __________ ~ ___ __ 

Recent change in pay scale? No, are presently negotiatinq with Hudson County. 
i i I Anticipated change in pay scale?Judges for 1978 contract (collective bargaining). 
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Job description Attached fQr Mercer and Hudson CO!1nties. Job specifications arrived at ,-' 

50i nt1 y by AOC and Ci vi 1 Se.rvi ce Department June 22, 1965; some revi sj ons have been mage, I i 
';ccQ'Jntable to AOC in Trenton. A.Qpo.in.ti.ng',a.uthority 4-s=£oun.ty ,Jlldges 

Educational requirements Baehelors"degree: i'n"homaniti'e's'; 

Trai oi ngProci ded by 'AOC: 1 day/week "fo·r. 9 weeks i n·it; al traj nj og; then 1 day/week for 9 

w~eks, sk1l1s and methods course. 

Jurisdiction Hudson County 

Administrative authority ,.under over.all di.r.e.ction of state. I, 
NUj,Jber of employees with this job title_--!...7!-7 _______ ~'~«' _________ __:i:-:·-
Caseload totiill ________________ . ______________ · ___ -"II~_ 

Caseload per employee Juvenile: SO/month. Adult: $lLrnooth. p­
Cross-assi gnment of employees? Offi cers serve all cr:JUrts wj tb; n county, b!!t some are ass; goed 
~rimarily to one court. Their are branch offices of Prob. Dept~ in some of the large,st cl*ie! 
?.esponsibility for transporting prisoners? no in the county. -1;-

Hiring procedure Must take civil service exam; hired based bn rank on list 

Fi ri ng procedure If employee ;s removed for cause, can ~al to either Civil serv;J; 

~~J~nm~:'~i~s~sli~on~oBr~c&afln~e~lue~cjt~aLrb~lU·t~r~a~t~iQonn~Ju·n~l~;~e~u_o~fL,~C~i~v~j~)_s~e~rovoj£cEe-------------------~----~'ll-.-

Grievance procedure First to immediate supervisor. then department bead, then to 

~Co~u~n~try~J~u~d~g~e~s~. _________________________ ~-----------------------------------1:--
~anageo~nt's rights Only the Chief probation Offjcer and his assistant are not IInder 1lOifi 

L 
cantract; their rights are specified in the contract. 

Ii 
Informa t1 on Source __ ~R~ayl!m~o?!n~d~K~i ~er!:!c~eL__------------------------....!!..,...;-

Title __________ ~Pe~r~s~o~n~n~e~l~D~i~r~e~c~t~o~r_f~o~r~H~u~ds~o~n~c~o~u~n~tyL_ _________________ ~II---

;'.ddfiess 595 Newark Avenue, Jersey City ,,~NJ~ __ _._!P...!.h!..!;:o~n~e!_: ~2~0..!_1-__'7!....::9:.::2:...;.-~37!_:.3_:!!..7 ______ , 

Additional information source Walter F. Hopkins, Chief Probation Officer at above 

__________ ~ _____ --_---~a~d~d~r~e~ss~~·-----------------------------------_jl ~ 
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Salary and Benefits Profile 

State . New Jersey (Mercer 'County) 

Job Ti tleProbati:Cm Offh:er 

Date· S/l7/78" 

r Information for calendar Year, st:l. r t"i,tJ9 _., January 1 J; ------ ---~~------,.-----------

II: ri3.ges (with differential pay) Probation Of cr.: $11',016 to $14,260; Senior Prob. Of cr. : 
II , 

512,730 to .. .$17,266 (officers under :collective bargaining agreement) 

Hours worked 35 hoursbveek ... 

Relationship of salary to other court employees None 
~; ~~~----------------------~-------

II ~ Overti me benefi ts CompenSi·itory' ti me 
----~~~=-~~~----------------------------------------------

[1."1;. Travel reimbursement $.l6/mile (negotiated under collective bargaining agreement) 
" mileage, per diem 

Educational reimbursement Full amount; but limited to 6 credits per semester. 

I~ Other Allowances 

~" Paspital/~1edical" Blue Cross/BlUe Shield ,-:- Single: $28.60/mo.; husband and '~ife: ·$64.42im~.; 

?amily: $70.70 --(Another option is the Health Maintenance Organization Program. 
I i contrl butes to H.) . , ".' , " .. ,. 

Employee 

~ Paid by Employer 
--------~~----------------------------------------------------------------------

Life insurance _____ A~mo~uh~t~·~v~a~r~i~es~w~i~t~h~a~ge~a~n~d~s~e~n~io~r~i~t~y~o~f~e~m~p~l~oLy~ee~' ________ .____. _____________ _ 

Paid by ----------------------------------------------------------------------------------
I: Sick Leave 15 da~s/yr. 

Disability ____________ y_e_s~._l_·f~a~p~p~ro~v~e~d~b~y~D~iv~l~·s~i~o~n~o~f~P~e~n~s~i~on~/~D~e~a~t~h~Be~n~e~f~i~t~s ______________ ___ 

~ i Ceath Benefits L _______ c __________________ _ 

np P.etirement/Pension,Mandatory; both employer and employee contribute. 
II Ii 

lit 

rorr Vacation ii' iif: 
1-5 years: 12 days/year; 6-10 years: 15 days/year; 11-]5 years: 20/days year; 
after 15 years: 25 days/year. 

I ?ecent change in pay scale?Recently settled collective bargaining agreement 

;'nticipated change in pay scale? Probably in two y.e::.:a::..!r-=s:.....J.(..:..1~98:::.:0~)l--____________________ _ 
I" , r 



L 
Job description.~A~t~ta~c~h~e~d~.~_~~~~~~~~~~~~~~~~~~~~~~~~~_Ii~ 

Accountable to County Judges per N.J.S.A. 2A:16-8.,.5. (County, Judges_ .. a,re, appointing 'r-'-
authori ty. ) n. 

~ducat;onal requirements B.S. or M.'S. in social or behavioriaJ .s,.tlen.ces." ! 

,raining At state AOC a Chief of ' Probati on :rraini,ng handles train~r:lg·for·,all probati.on [t_,,,_ 
officers throughout state. 

Jurisdiction, __ ~~~c~o~u~n~ty~ ___ ~~~~ __________ ~~ ______ ~ ___ ~ _____ ~~~~~ __ ~ __ ~: __ 

;.d.-:Ji ni strati ve authori ty __ .:::.co:::.:u=.:n.:..:t::.LY~ __ _ r--
u • 

~i!,;;::ber of employees "'/ith this job title, ___ 4~0:.!./,..:::c.::..o;;:.;un.;..t::.Ly~~~~~ ______ ~ ____ ~ __ ..."....,. __ 

Case16ad total ~~ 
--~~---~~----------~~~~~-------------~--------~~~-----~~~ 

Caseload per employee~~J~uv~e~n~i~1~e~~~·v~i~s~i~o~n_:~6~0~;_A~d~u~1~t~.~:_1~1~0~-~1~1~5 ____________ ~~ __ . _______ ~~~ __ 

Cross-assignment of employees? Officers serve all courts U~unicipal, Superior, County, L 
DR&J wlthln JUrlSdlCbon of Mercer County) 

?= s;;o ns i bi 1 i ty fo r trans po rti ng p ri s one rs ?---JnWo.l--~ ___ ~ ________________ ~~ _________ ' r ~ ',,' I 
'-

:-:iring procedureApplicants take civil service wxam; once".r.~rtified, rank2d accordina tor_ 
a " 

a oint from ranked list. 

Fir i ng pro ce dure ___ .;1.:go=:...v~e:o.:..r..!.!n~e~d ...!b~y~c.2..i .!..Vl.!..· l!.-..::s:.=e..!..r..!v,l.:..:' c:::.::e::.:.~ _______ ~ ____ ~_~~~~ _____ ~~---.::..-=-_ 

------'--------r­
Grievance procedure procedures set out in collective bargaining agreement. 

----------------r-
P.anagr2i:'-2nt's rights ____ ~~~~~~. __ ~~~_~~~_~~ ____ ~_~ ______ ~_ r­

II 

rnfor~ation Source Jo BenCivenga, Supervising Clerk, Mercer County Personnel Office 
Raymond Holloway, Chief Prob. Of cr. , Mercer County PrJbatlon 

~ 

Title~ ____________________________________________________ · _____ [i __ 
;.·:idress Mercer County Personnel Office Mercer County Probation Dept.: 

------'P,.~O'.-B~0~x~8~0768~~--~~~--~-----------nM~er~c~e~r~· ~co=u~'n~t~y~co=u~r=t=h=o~us=e~~-,--

Trenton, N.J. 08650 (609) 989-6634 Trenton, N.J. 08607 i 1 
information source (207) 989-6257 j 

------~----~----~--------------~--~--~-~----~--
";~diti anal 

--------...,.--------1:-
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'IT LL S~lary ~nd Benefits .Profile-' , 
! 

••••• I" ................. . 

State New York 
-------~~-----------

Job Title ' CourtOft'i~~r: "11 ........... . 

Date . 8/17/78 
r,j Inrormat,' on f,or . y 
~ ______ ~ar, starti.ng ______________ ._. _ .. _. _. _" _"_" 

rrlWages (with differential pay) . Ranges, depending'on part of. state d' '11" ............ . 
(i -:-~_-:~.::....-.:=!:~~:.::-=~~~.:......:~~~a~n~.:c~o ~e::c~t2.i ~ve=--:b~a~r:.-__ 
~ 's=ining unit offi~er b~10ngs to'·:, C t Of ". . . our ficer:' . $6,000 - $16,400; SeniorCourt'Offi~~r';' '" 

'IS7'OO~~~2~~'~. ~~~~'_"_'_"_"_'_"_._.~ .. _ .. _._ .. ~~~~~~~~_~ ... _._ ... _ .. _ .. 

?.slationship of salary to other court employees 
ft ~~~-~~_~ ___________________ __ 

I 'Overtime benefits 

I Travel reimburseme-n~t-~N~O-----------------'~'-'~'-'-'-~---~~----'-.-.-.-.-,-.,-.~ ... --.. -. 
,I, ~~---~-:----~---_____ ___ 
~ . ~d~cati onal rErimbursement 

'I' ••••• 
• .0 ••••••••• 00 

I.O~er Allowances ______ ~~U=~=i=~:r:m==f:u=rn:l:·s:h:e:d===============================~====,.==.=.= .. =,.~ 
t~HosPital/Medica1_~_~ __ ~_~~ ___ ~~~~ _____ ~ _______ ~~ I 
'....1 ..... 

-----'>-~---:-~-:-:-~------:-:-:-:~~~~-------~ ; Pai d by ........ . 

Lire insuran'~c~e-----~~~~~~~~-~--~--~~--~~~--~----~~----~--~~~ 
ji ' 

Vacation 
~] ---------------=--------------

Recent change in pay scale? 
r,.. - _____ ~ _____ _ 

:lfAnticipated change in pay scale? November, December 1978. 
G-17 ---------------------------



--- -----~-------------~ --, 

- -~,~, --------------------

i 
_.-JG~~r:Q:sUa~l9....:~e~qUu~:§.:t!te~r~s~]rrti s~o2!nl§e[, r~s.l..' ~p21r:fOu;t:§.e£ct~sL.JjJ:!u~d.!:IJqe~s~'l.._!.!1m!.9..a,.!..!i n!.!.:t~a~;..!.!n~s _.:o::!.!r . .;:d:.;::e.:...r __ r -

Job descr;ption_ - - fi:; 
courtrooms and hallways ,and entranceways to courtrooms. 

and secur; ty in -
~1:~ 

. t __ ~h~ig~h~s£c~ho~o~1~wji,~th~'Jd~iiP11~om~a~~~------------________ ---~1;i -1' 

Accountable to State administrator (OCA) 

__ ,,_Edu~?tional reqUlremen s ~\.!,i,_ 
______ ~~~~~~~.~.~~th~r~e~e~w~ee~k~s~,.~ann£dJ,o~nt-~t~h~e-~.J~·o~b~t~r.a~'~·n~i~n~,~.~~~-~----~ Training in-service tralnlng 

, <"~=-------__ ~ __ ~I~ Jurisdiction~tate ~ 

Ad~nistrat;ve authori~,~~st~a~t~e~~ __ ~--------~-----~--~----~--------l~~ 

Number of employees with this job title: __ ~ ___ ---------------jijGj-
Case10ad total ______ ------------------

Case10ad per employee~~-~~---------~-----~~-------~~i~--

Cross-assignment of emplOyeet~? 'soners? Onlv =~nm place of detention to ~~-.;--
Responsibility for transpor lng prl . ---o:r L!.. __ ----- tl 

d _~:I2h~ro~u~gath~c2.i ,!v'~·l~s~e!.rv'!.li.s· c~e~.~-----~-----------~--------~~~ '1-Hiring proce ure_ 

_~t~h~r~OU~g~h~c~i~Vl~·l~~s~e~r~vl~·c~e~.--------------------------~~ Firing procedure_ 

_-------------L--; 
Grievance procedure--I.~he~r~e~;~s~a~n~i~n~t~er~n~a81~g~r'~·e~v~a~n~cgeJP~r~o~c~eQdu~rQe~.~--~--.--------------~--

L-
Management's rights __________ ---------------------------------------------~\~ 

, ~l 

I ! 
Information Source~ ______ lM~r~.-YV1U·t~o~SQoDra~nllnillo~-----------~-------~-----------~--

_______ ----------~;Ur~e~c!t£or~ouf~pe~r~s~own~nge1L------------------------------~!i--Titl e_ I 
___________ ~--gOf~f~;~c~e~o~f~C~o~urr~t~A~d~m~iTn~;s~t~rra~tQOLr(:,t,2~7~0-B~r~0f_a~d~W~aYr'~,~R~OQOmill-lw3ul~3~.-----~-

Address New York, New '{ork 10007 (212) 488-,~597 i ; 
Additional information source:~ __ ----------------~~--------------------~~ 

_---------~--L~-
r 
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Salary and Benefits Profile 

••• "0 • •••• 0 •••• 

State New York 
----------------------~---

Job Ti tIe Proberti nnOffi cer-''''' -~ ,-
" 

Date 8/16/78 
--~--~~~----------~---

-,. Information for __ ,Calendar 
U~ 

Year, starti,ng January 1 

[t 
'., .. . ,-

'hages (with differential pay) Probation Officers are paid between $13,303 to $16,483. Cove 

:ivil Service Employees Associat;o~ (unicin). 

Hours worked' 40 hourslweek " 

Re1ationship of salary to other court employees No; positions have ~pecif;c job grades. 

ll fi il j Overti me benef; ts _~Co:;(..!.m!!t:p~e:J.!.n~s~at~o:!.!r.J.y~t.!.!; m!!::e"'-.!.'--_______ . _________________________ _ 

~! Travel reimbursement , '" " 

educational reimbursement Fu11 amount paid by State Probation Dept. Arrangements can be 

~
"\', -ade with Fordham U. for Masters Degree. There is ,a training academy in A1b,any·. 

, Other A 11 owances 
l ----------------------------.---------------------------------

~ ;.;~spital;r~edical Blue Cross/Blue Shield 

"'70 tal fringe benefits for employees, contributed by county--eguals 32~~ of salary_ 

[ l 
J 

Paid by __ ~C~o~u~n~ty~'b~u~d~ge~'t~.~ _____________________________________________ ___ 

Li fe ins urance Yes' n --~~--------------------------------------

~] Paid by _________________________________________________________________ ___ 

Sick Leave ~1~5~d~a~J~ls+!*y~eawr~~N~um~b~e~r~o~f~d~auy~s~ac~c~u~m~u~l~at~e~d~i~s~c~o~v~e~r~e~d_i~n~c~o~11~e~·c~'t~i~v~e_.:b~a~r~9~a~in~i~n~9k__ 
agreement. IT n, 

H' uJ Disability 
-----------------------------------------~----------~-------------

~~ Ceath Benefits ________________ --: _______________ _ 

PEtirement/Pension Person hired before 1973 does not have to contribute; hired after 1973 

~ (oes contribute to plan, admini~tered by NY State Retirement System. 

'1acationl-2 years: 2 weeks; 3-10 years: 3 weeks; 11-17 years: 4 weeks; at 18 years: 5 weeks. 
IT~ - - - -
ttJ.' 

Recent change in pay scale? 
~~ -------------------------------------------------------
ill: ~ Anticipated change in pay scale?Increments qiven over next 2 years; based on collective 

bargaining. G-19 



_ ~_T ~----_. ---

Job description ______________________________________________________________ ~--

L 
Accountable to Probation Supervisor, who is responsible to Director of Probation for thfJ:_ 

county. U 
Educational requirements 

----~--------------------------.--------------------------

Training (In-seryice) County provides some courses .. r-
Jurisdiction ____ ~E=r~i~e~Co='=Jn~t~y ________________________________________________ ~~~--

Administrative authority _____ C~o~u~n~tLy----------------~------~--~=-------------~--

~ -
Number of employees with this job title 71 

----~----~----------------------~~-------

Caseload total r 
35 cases + 4 presentence investigab~ns; Juvenile Probation Officers: 

Caseload per employee Adult Probation Officers: 74 cases + 4-5 presentence invest. per ma~th 
'I 

Cross-assignment of employees? Yes, all courts in county except federal court. li. 

Responsibili.ty for transporting prisoners? No, handled by sheriff's department. ~~ __ 

Hiring procedure according'to state civil serve procedures, which conducts exams, sets. r­
qualifications. Hiring done locally from lists preRared at state level" 

Firing procedure. __ ~d~e~p~en~d~s~u~p~on~t~h~e~lo~c~a~l~c~o~nt~r~a~t~t~s~. ____________________________ ~I_· _ 

Grievance procedure is part of contract with employees. 
~ . 

In Erie County, professional sttFf 

is part of white-collar union representing all county emp'/oyees (not just probation em- ~. 
p 1 oyees . .~ :--
Management's rights are specified in contract and governed by state civil service law. If 

rules are broken, employee', can be suspended, but is entitled to an impartial hearing Wit~fr: 
1 

10 days. . r. • 

I nforma ti on Source. ___ M_a_r.:.ga_r_e_t __ R_am_rTI _______________________________________ ---.11..11 L 

Title ____ ~--------S-t~e-n-o~g-ra~p-h-i-c-S~e~c~r~e-t~a~ry~-___________________________ ~--__ 1'-
Address Erie County Probation Department, 25 Delaware Avenue 

----------~~~~~~~~~--~---~~--------~-------------------
Buffalo, New York 14202 (716) 846-82~~ 

Additional information source Charles Hutchinson. Director. Erie 'County Probation Dept. 

______________________________ L_ 
~ l 
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Sal ary and Ben'efits Profile ._- _ ... 
I , 
• I 

State_ Pennsyl~~hia·(Y6rk 'Cci~ritv) 

Date' . __ ~=8/~)=6~17~8~---------------
I nfonna ti on fa r ._. ______ Yea r, s ta rti.ng _' _. _. _ .. _' _______________________ _ 

Wages (with differential pay)' Tipstaffs 'start at $3·.04/hr. for 3S'houY"worK Wee'K, with 

l~ overtime (beyond 8 ho'urs/d~y"or 40 ·hr·s.-i~~e~k·~· '2'5~'ehts hour 'i~creas~ :la·~·t'·y·ea~';' -'no t~p-' 
pay; eval uated annually;. all, retired men." '" .... . .. ..,.'.... . ........ -, ..... .-.. 

Hours worked' ,. .' . . .. , .. S'eEL..aboye ' ... , . , .. . .. ... . .'. . 
•• • • .0 •• 4 •••• ... o. 

Rel ationship of ~alary to other court employees Deputy sheriffs 'start 'at $3,"iS/ho lJ r" 
permanent, full-tl me (40-hr ./week). per d:j em· pai ddai·ly $30/day" . . . .., ... ' .. " ' ' ....... . 
Overtime benefits . '" . . . . .. . ... , ., . ... .. " ' ... . 

Travel reimbursement ----------------------------------------------------
Educ.ati anal reimbursement 

--------------------------------------~---------

, Other'! All owances -------------------------------------------------------------
Hospital/Medical Blue Crd~s/Blue Shield 

'" .... 
Paid by_· ______ em~p_l_·o~y_er_·_·· _____________________________ ··_'_·_·_·_ ... _______ ___ 

$5,000 Life insurance 
-------------------------------------------------~---------

Pa i d by ____ e __ nlp'-l_o-"-Y..;..e_r __________________________ · __ · _. _ .. _. ________ _ 

Si ck Leave 10 days/year ("20 days maxi mum) 

, Disability -----
Dea th Benefi ts ------------------------------------------------------
Retirement/Pension ---------------------------

Vacation 10 days/year first 5 years; 15 days/year ther.eafter; 35 days maximum. 

Recent change in pay scale? -----------------------------------------------



II i Job description, _____________________________ ~ __ . _____________________ ___ 

r Pc , 
I-. 
p-

I! 
I' " , 

I 

Accountable to __________________________ ~--------------------------------

Ed~cational requirements __________________________________________________ ~_4 

fill . 
, ~ 

p-
o 

Training, ____________________________________________________________ ~~~-

r i h-
I ~ 

Jurisdiction, ________________________________________________________________ ~ 

Administrative authority ___________________ ~ ___________________________________ ___. 

P ! Number of employees with this job title, ______________________ _ 

Caseload total_' __ ._ . ...:.-. ____ -:-___________________ _ ~ TI ' 
I ~ I'-D 

[I 
Caseload per employee 

Cross-assignment of empl~ees? __________________________________________ ~-------__ ~-

r " r-
U 

Responsibility for transporting prisoners?, ________________________________ _ 

Tipstaffs 
. Hiring procedure I hired by Judge: all retired men. i~ i 

--j-: 

lJ 
Id 

Fi r.i ng' procedure. ____________________________ ..,.-__________________ _ 

Grievance procedure, ___________ ~-----__ -------------------------------------

U-' 
Managew~nt's rights 

~~ .~ 

I ~ 
i i Information Source; ____________________________________________________________ ~~ 

n-aj 
Title _____________________________________________________________________ ~ 

Address _____________________________________________________________________ __ 

; . 
~~ . ' 

!U 

II I ~-I .• ! 

Additional information source ______________________________________________________ ~ 
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Salary and Benefits Profile 

Job Title 'Probation 'Officer' ., 

Date '_' _--=<8/~1:....::6~/.:..,;78=--______ _ 
~ 

U'r: Information for·_· ________ Year, starti .. ng _'_'_' _' _ .. ____________________________ _ 

ui 
Wages (with differential pay)·~P~r~o=b~at~;~o~n~·=O~ff~i~c~~~~_·~In~t=~~~~n~:_~$~9~,~6~04~~N~o~m=ax~1~·m~u=m~pa~j~"i~n_·~~~n~l~/L~~ay~_ 

WI _ .. .,. ... ... . . \I, . , 
u~ ~s~c~aul~e_;~p~r~a~muQ~tJu·Q~n~a~ft~e~r~t~;wme~·~·(~P~.~O·~.~I~,~I~I~,.~I~I~I~~_·S~p~~~r~:~,_"[~Ji~r_~~) __ · ________________________ __ 

\ 

Hours worked · _____ -'-_.:.J.3.J...:.7k'4..Q·...Lbl\JQl.lJil.L.r~jwcue::.s:e:J:lk ..... _' '_'_'_'_' _. _' _ .. _. ___________ ._._" __ . _. _._,_ .. _" ___ _ 

Relationship of salary to other court employees_· _______________________ _ 
~I .". "-- . --.. 
Ij Overtime benefits _. ____ --.-.-.-.. -.-.-.---------.-.-.-.. -"-.-----------.~ .. -.-._~ ____ ~ 
II Travel reimbursement 

Educa~onal ~imbursernent~ _____________________________________ --.----~ 

I: II.: Other Allowances ___________________ ._ .. _._._._._._._. ________________________ .. _._._ .. __ ~ 
I: N 

!I 

l 
L' 

I 

p 
Ul 

[ i 
! 

P 
H 

~ I uL 
n 
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II ~ l 
1; 

I ill 

Hospital/Medical Blue Cross/Blue Shield 

Pai d by 

Life insurance $5,000 

. . 

Paid by 'employer 

Sick Leave 10 ~ays/ye~~ {120 days maximum) 

Di sabil i ty 

Death Benef; ts ______________________________________ _ 

RetiremenL/Pension, _______________________________________________ __ 

I:
'. Vacation 10 days Vacation/year first 5 years; 15 days/year thereafter; 35 days maximum. 

~
~ 

I ! 
I' 1.11 

j' ~ 
\' 

Recent. change in pay scale? _________________________________ _ 

Anticipated change in pay scale? Employees revievJed at end of each calendar year; 7% last 
year. G-23 ... 



,- ------ - .~- -r---~~ 

Accountabl e tOI---------------------------------n-, 
Ed~cational requirements ___________________________________ ----~--I 

Training ___________________________________ ~----~--~---~~l 

d· . n Juri S 1 ctl onl ________________ :---____________________ iJ..~-

A~inistrative a~thori~~-.~---~-~----------------------~rl-

Humber of employees Wi,th\ this job title: _____ --------------------~~l'j;-' _ 
Caseload total ____________ ~ _____________ . ____________ ~~ 

Caseload per employee~ ________ ~ _______________________ II-i 
_,t i 

C~ss-assignment of employees? ____ ~--------------------------_ 
p Responsibility for transporting prisoners? ___________________________ d_ 

Hiring procedure 90 day probationary period n . 
Ll-, 

dl·sml·ssal only for IIJ· us t cause,1I (wisful misconduct, unsatisfactory Firing procedure~_~~~~~~~~_~~~~~~~~ _______ ~ ___________ ~_ 

job performance, after progress i ve di scip 1 inary steps (oral reprimand, \'Jri tten, 3-day !.i_'-~!: 
day suspension, dismissal). ' l 

Gri eva n ce procedure~ _____________________________________ _::_:___1 

-I) ..... -:>-na-g-e-h,-;e-n-t-I S-r-i-g-h-t-s;~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~Jl~J 
I ! 

n ! 
U Iii 

Information Source~ ______________________________________ . 

Title: ___ ~ _________ -----------1[-. 
t 

Address ___________________ -------------______________ ~-

~J Additional information source: __________________________________ _ 
;. 

--------------------~,~ 
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Salary and Benefits Profile 

f 
... . ..... " .................. ' . ~ 

I State' Rhode' Island" . '.. " ". ~ 
------------------;! 

•.•••• , ........................... , n 

Job Ti tl e Cou'rt Offi cer ....... , , '!i 
•. .... 1~ 1: 

Date' . 8/30/78 ' H 
Ii n Infonnation for·· Calendar Year, starting _'_' __ J_a_n_ua_r..:::;y_· _1-=..,_1_9_7_8 _______ ·_"_'_"_·_·_·_· _"_"_H I 

, 
I 
J 

II 
I 
I 
1 
I 
I 
1 

f! Wages (with differe~tial P~}~.-$~8~,-7-72--$~1-0~,-72-0-.. ~~-----~-~---~~~-~-.~ 

----------------------------------------------,'1 
f i 

I , ! 
II 
U 

U 
11 I. 

••....•. II 
" j' Hours worked' 40/week 

--~-------------------------------------------------------­...... 
Rel ationship of salary to other court employees_·_N_o_n_e _________ ·_'_·_._._' _' _________ ;1 

. . .. 
Overtime benefits' , .,'." .. time' and a half.' ... .. ............ ·:1 

Travel reimbursement .15/mile 
~~~~----------------------------------------------

••••• e" ........... . 

Educational reimbursement None 
-~~~----~-----------------------------------------

••••••••••••••••• 0 •• 

Other Allo~/ances Uniform allowance" ' 
------------~~~~~~~~--------------------------------~. 

Has pita 1 /Nedi ca l ___ ~B.!..:lu~e=-.::::C:!..r~os=.:s~M~a.>.Lj!::!..or!......!:a~n~d'_!..!.:Me~d:::..;i~c~a'_.!.l ___________________________ _ 

Paid by ____ ·_·_'_·_'=Em~P~l~o~ye~r~' __________________________________________________ __ 

I' Life insurance" . Yes-'-may buy up to next $1,000 increment beyond salary 'level. 
••••• 0 f! 

t 

L ...... , 
Paid by __ ~--__ =Em~p~l~b~y~ee~ ________________________________ ._._'_._. ______________ _ 

J i Si ck Leave ,. 21' .days 

1 Disability social security ~ 
1 

i l: 
------------~----------------------------------------------------

Death Benefits None 
~------------------------------------------------------; 

111 . Retirement/Pension 5% deducted and matched. 

~ Ii __________________________________________ ~ ___________ ___ 
II 
i! rJ 

t 11 l 

~ U u 

Vacation 17 days/year 
--------~~~~----------------~---------------------------

Recent change in pay scale? 1/1/78 
--~~~---------------------------------------------

Anticipated change in pay scale? 1/1/79 
--~~~ G-25 



---,-- -----

__ ------------~---n-Job descri pti on It. 

~.~-
Accountable to __ --~s~h~e~riifffL-----------~------------------------------------ \ 

Educational reqUirements ______ JN~o~n~e---------------~-----------------------~~]-. -' 

Training Orientation 

Jurisdictionl _____ ~s~t~at~e~----------------------------------------------------_=~ 

, __ ~c~ou~ntyL-__ --'--~-----tll--Administrative authority_ U~ 

Number of employees with this job title~ _____ ~7~5~------------------n-
l ___ --~~n~o~t~k~no~w~n~---------------~----------------["~l Caseload tota ~ ~ 

u-Caseload per employee~_-----------------------------------------------~ 

. Cross-assignment of employees~I_~N~O~ __ ------------------------~-~-ll--
Responsibility for transporting prisoners?_----------------------

I \ 
Hiring procedure ____ --lliun~c~l~a~s~siif[i~e~dL----------------------------------~~~ 

_-------------\1-.-·, 
Firing procedure,~~~-~~~----~~----~~-~--------~-~~--.~'Il ! 

: ! 
_ ___ ---------------------------------------~---------------------- ~f 
Grievance procedure! __ ~u~n~i~o~n~c~o~n~t~ra~c~t~-------------------.----------------1\--

1',1 
J 

Information source ____________ -------------------------------------~r~.l-

Title'_------------------------------------------------------lJ--

Address __ ----------------~---------jl\-

Additional information source~~~~---~~~--~~~~~~~--~~~-~--~-rlT\-

_ ---~-------Il~ 

-~ .... --------.-------

[;. , . 
i 
• d 

[ .•.. 

I Salary and Benefits Profile 

State .Rhode Island 

Job Title PtdbatforiOfficef 

, 
1! 
u 
II 

......... Ii 
II 
fl 
I ., 
Ii 
!1 Date" 8/JO/78-

-~~~~----------------

U!i.1 Informati on for . calendar' year Year, starting _. _. _. J....:.a....:.n~ua,;;;..r;...:<y~1..;!.,......:....;19:...:7...:.8:...._. ___________ _ 
U~ 

. ,., .-.. .. . ... . ..... . n Wages (with differential pay) CounselorI $10;962-$12.,832, Counselor II $1'2.920-$15,271 i 

Hours worked 40 
-~~-----------------------------------------------~-----

, 
) 

•• ,j,. ! 

Relqtionship of salary to other court employees None 
j . n Overtime benefits Time ana' a hal f -~~---------------.. -. --... - .. ~.--.. -.. - .. ; 

1 
1 II 
! 

» I Tra ve 1 rei mbursement ________________ -'--_______ _ 
~I -.--.. ---.. -----------------

. Educational reimbursement Promotion to next salary grade upon completion 'of 4 approved 
~ I courses. .; 1 ~ Other Allowances _______________________________________ __ 

[I Hospital/Nedical Blue Cross/Major. Medical 
U 

i ! I , .1 
Paid by Employer 

.. ;. 

I: li~ insurance __ M~ay~b_u=y_up~t_o_n_ex....:.t~$_l~,_OO_O~i_n_c_re~m_e....:.n~t~be~y~·o....:.n~d~sa~'~a~r~y~le~v~e~l~; __ · ____ ·_· _ .. _._. __ .~., 

t 
f 

I' L Pa i d by __ E_m...:..,p_'-.:oy:.-e_e--:-______________________________ " 'r 

I Si ck lea ve 21 days 
l . iJ Disability ~S~o-c~i~al~s-e-c-u-r-l-·t-y----------------------------------------

1 

[I 
1 

['1 Death Benefits __ N~on....:.e:...._. _______________ --------_____ __ 

Reti rement/Pension 5% deducted and matched 
------------------------------~ 

j 
1 
f 
U----------------

r u Vacation 17 days 

II Recent change in pay 
tI n~. Ii 1 ~ l; 11J Anticipated change in 
iJ.. 

scal e '? __ 1!..L/-!.1.L-1.!...:.78:::..-_______________________ _ 

pay sca 1 e ?_...-...!1~!..!.1 L.! 7!....:9~ __ G-Z7 ----------------------------~ 

I 



_----r- ---~-

--~-- -~ 

\ 1 

_--------~--~------------~l~ Accountable to_ 

-----~~--------~--------~--------~.~I ..... '-~ducational requirements B.A. n . 
~~ill.QlL __ ---___ ----:--~'lI~ 

Train;ng_ Orientation 

H-JuriSdictio~. ____ ------jS~t~a!te~------------~----------------------------------~ 

. __ ~t--------~--------~r Administrative authority coun Y \ ;.J 

Number of emp 1 oyees wi th thi s job ti tl e:_~.~5~O~----------------------lflft-_ 

Caseload total not known 

Caseload per emplOy~e~ __ !1~50~a~V~e!r~ag~e~------------~---------------------[~ 
Cross-assignment of emplOyeeS? ____ ~N~O~------------------------------------~[;,~.· · 
Respons i bi 1 i ty for tr'ansporti ng pri soners 1'--------------------.:-.--:--:---·---

n~ 
Hi~ing procedure~----~----------------------------~----~-----~·~ i 

\ I, 

firing procedurel ____ -----------------------------------------~----------~~~ 
_ ----------lll~ 
G_r_,_' e_v_a_n_c_e_p_r_o_c_e_du_r_e.~~-uJrn~l-. .Qo:n~-cg-o;u:n~t~r~a~c-tJ;.----------T---------~-------------------------_-_-_-_-_-_-_-_-_""'_-_-----------------------_-~\.l\ .-1, 

_---------~----------------~[rl tA.anagerr.ent's rights\l 

\ \ 
Information source~ ____ -----------------------------------~----------~--
Title_-------~----------fr 
ft.ddress_-------------'----~---------\tl\ 

Additional information source~~ _____ --------~--------------------------~I~.I-., 
_--------------'lr-
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Salary and Benefits Profile 

;;1,· 

m \ ... U ~ 
I 

State Vermont 

Job Ti.tle· . 'CouitOfffcer 

Date" 8/17/78 ' 

n~nfonnation for' Fiscal' Yea r, s ta rti.ng ____ ---::.J-=u~l.Ly _l:....----=..J u=..:n..:..:e=-·...:;3.;:.O ________________ _ 

~ rrageS (with ~~renti~ p~)~~$3=O~.=0~O~~~·_=d~ay~~~f~fe~c~t~i~~e~7LI=2/~7~8~·~~~r~m~o~nt~·~·A~n~no~t=·a~t~~d~S~t~at~u~t=e __ _ 

1

1.' 32-1592, 32 VSA 808. 
J n Ii '. ~ I Hours worked as. needed' . . .. . 

I) I relationShiP of salary to other ~ou~t empl.~yees-_N;.;..;o:..;.n.:...;:e;....-.---------------. _. _ .. _.-._. _ .. _._ ... --_ 

11 ~ Overtime benefits None . . . . . .' .. 

[1 
I 

! 
f 

j 
1\ 

rlTravel 
L 

reimbursement Only in Bennington Count~.:..-two cburt·locations:· .15 a mile. 

Educational reimbursement None 
---------------~~-----------------------------~---

Ibther Allowances _________ ~~~~~_----____________ _ 

! i Il Pai d by _____________________ -:--____________ _ 

\; i 1.:,Li fe ins urance No \ . . ,. . .. .. .. 
ij ! ------~~----------------------------~---------------------------

li' 

I,l U 
I! 

Paid by ___________________________________________________________ ~ ____ __ 

!l II 
j: 
!i 
11 
tJ 
h 
fj 

• iSi ck Leave No I.loi s abi 1 i ty ---------=NO~-------------------------------------

lIDea th Benefi ts ________ N:.;.;o=--____________________________________________ _ 

Retirement/Pension No U --------------------------~. 

H 
H 
Ii n '. i:- }j 
); 

[IVacation _________ N_O ________ ~ ______________ _ 

lJ 
j; 
Ii 
j; 
j. 
i· 
i, 
W 

~recent change in p~ scale?~_J_u~ly~,~1~9_7~8 __ ~ ____ ~~~~~ __ ~ __ ~~ __ ~~~ __ ~ ___ _ 

WAnticipated change in pay scale? perhaps at end of fiscal year, July 1979. 
~-?q 



------ - ~-- -------- -- - -

L 
Job descriPtionl--Jr~~Olln~eL-----------------------------------------------------linJ __ 

Accountab 1 e to ____ ....!J;Uu~dlgg~eja~n~d~Sh}je~r:2iI.f!.f _ __:_~----------------H,-_ 
. ___ ~ ____ ~_N~o~n~e~-~-~mo~s~t~a~t~te~n~d~e~d~po~]~~i~c~e~:a~c~a~d~e~my~ .. ~ ______ ~~_1 Educational requirements_ n; I 

Training __________ ii~n-js~e~r~v!ic~e~t~r~a~in~'l~·n~gG;~i~nf~o~r~m~a~l~.· ___________________ ~------tlt--

, 'h h' . b 't'tl hired as needed. 
Number of employees Wlt t 1S JO 1 e ( t' )' rmanent c0n",.,..t, 

* Court offi cers i n Sup~rior. cOCuhr~tatredconntc~~~~yUS e~~~~~~~~ C~~~~s 1 ~~n' h~~~ ~~yone as ne~ iiec 
~~~~e-tata~ offlcer ln 1 en e _. . . 

Caseload per employee ITI ;:--.; 

. f 1 ? Yes wi th i n the county; assigned by Cl erk IS Offi e or. b~~ithd Cross-asslgnment 0 emp oyees. 0 f' h' ot a deputy shprlfr 

R:~~:~::bilf~~t~~~d~~a~~~~;{i~~Sp~i~~~~~~tN~~U~~at: ~~~rf~l~_~~m~ transportatio~ offjFer 
(deputy sheri ffs ). 

Hiring procedure~JS~h~e~riiff~fhtlilr~e~s~u~suu@alll1y~oun~e~~of~hui~s~de9P~u~t~ises~f~o~r~Su~p~e~r~i~o~r~C~o~u~r~t~, __ D_i~s1rct 

Court Clerk's Offlce hires for District Court. . I 

~Fi~r~n;~rocedure _______ JSilih~erril'fUf~ ______________________ ~II~ 
------------------~;~ .- L 1 

Grievance procedure __ ~IUnUfQoDrm~a~lLJtQo~s~h~e~rji!f!f _________________________________ ~~ 

Ii : - ------.,...-------------------, ,'--: [\ ' 

Management's rights Informal reprimand, dismissal. 

J i 

Information Source Margaret Shelly lL 
Ti tl e~ _____ ~A~s~s~t.:. . ....!D~i~r~e~c~to~r~o~f~Ad~m~i~n~i~s..:.tr~a~t~i._!v~e._:S~e~r...:v...:i..:;:ce::.,:s=--____________ ll '1-_ 

Court of Vermont, 111 State Street, MontpelIer, Vermont 03602 Address---------~~~~~~~~~~~~~~~~~~~~i(~80~2~\~8Z28~-~3~2R8TJ----~-
I I j 

Additional information source ____________________________________ _ 

-------------~l.!--
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Salary and Benefits Profile 

... ' ......... '" 

State Vermont 
-----------------------------........ ,- .. " . 

Job Ti tle.. t>r9b~ti on- :~f:fj ce'r' 
. . 

Date . 8/21', 8/22, 1978 
~ ... _ .. _c ..... ~"" 

Wages (with differential pay) Trainee category $9,1'00-13,676, Probation Officers $10,928-
\ ... " . ... .. . .. 

........ - ..... . 

$16,380. 

fl ; 
I ' 

II ; 
. Hours worked' 40 hr./~eek 

---~~~~-----------------------------------------------
. .. . ..... 

Relationship of salary to other court employees Salat:'ies set up on pClYs(:'ale by State Dept. 
~; of Personnel; Probation Office is. on payscale 13. .. . ...... '" 
Y.i Ove rtime bene fi ts --=::c~om"_'Jp::..::e::..!,n:.:::s~a...::;to~· r"-Z' y~t:.:..; m:.:.:;· e=--_____________________________________ _ 

r: Travel reimbursement No, they use state cars. 

J, Educational reimbursement No 
-----~~--------~ 

ff~. Other Allowances 
ll~ -----~----____________________ _ 

/1 ~ Ho s pita 1 /Me di c a l __ ---'M~u.;...:;t-=;u=a l,,---,oc...;..f_=Om.;.;.;a=h;..:.;a-,::-S;;....;i-i;n-<...:...,l e~-7a~s _: ~2..:..... 6;:;-;9=.-=b....;.i_-w:..:..;e:;;.:e~krl y~, .....::S~t~a-7te~$;.::;;8,:;,. ,.:...08~ _____ _ 
UE Emp 1 oyee + 1: ·9·.52.. II .Sta teo 1.5.0-2. 

Employee + 2:'11:48 . + State $16.87' 

Paid by ____ Em~p_l....;.o~y..:....e_r-....;.E..:....m~p_l~oy~e~e~c..:....o_n_tr_i_b_u..:....t_e_. ________________________________ ___ 

fJ Life insurance _____ A_m_o_u_n_t_a_c_c_o_r_d..:....in~g~t..:....o_·s_a..:....l..:....a..:....r_y_-~-p..:....a..:....i....;.d~bl~·-....;.w~e~e~k~ly~· ___________________ ~ . : 
Paid by State pays 75%, employee 25% 

6 days of Sick Leave upon 'emgloymenL 
Sick Leave After six months. employment 1 day Sick Leave earned a month ... 

Disability Yes 

----------------------------------------------------------------------
Death Benefits Yes 

--------------------------------------------------------------
Retirement/Pension Effective 7/1/78 deductions from employer effective day of emplovee's 

employment date. State contributes 5%; employee designates duducfion. 

Vacation After six months of employment employee has.6 days. After six months employment 
emp J oyee ea rns 1 day of Vaca ti on a month. . 

Recent change in pay scale? 7/2/78 Employees working ove¥' 6 months received 6% increase. 

Anticipated change in pay scale? Vermont State Employees· Assoc. negotiating--possib1e in-
crease Ju Iy, 1979. G-31 
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Job description ___ ~A~tt~a~c~h~e~d~. ________________ ----------------------T. 
a
¥ II 

II 
~ 

Accountable to There are five districts; each has,a supervisor. Superv;sorresponsibJe tF._ 
to Director of Probation Department. yl: . 

Educational requirements _____________ ~B~a~ch~e~1~o~r~s~,_1~8~m~o~nt~h~s~e~x~p~.~"s~e~e_'J~o~b_.~D~~~c~r~i~~~~1 

Training __ ~I~n~-~s=e~rv~i~c=e~ ____________________________ ~~~~_~ ____ ~ _____ ~~~ 

Jurisdiction ________ ~s~t~a~t~ew~l~·d~e~ ______________________________________ -------~t--

Administrative authority _____ ~st~~->t~e~--~---------------------------~~ 

~[ 
Number of employees with this job title 55, 

-----------------------------~---------

Case load tota l __ S_e_e_a t_t_a_c_hm_e._"n,_t _________ -------------__ ----U[r_ 
II Caseload per employee 

Cross-assignment of e-m-Pl-O-y-e-e-s-?-N-O-,-p-ro-b-a-t-i-o-n-O-f-f-i-c-er-s--w-o-r-k-u-n-d-e-r-t-h-e-i-r-o-w-n-d-i'-st-r-i-c-t-s-u-p-e-~~­
visor in their assigned aistrlct ottlce. 

Respons i bi 1 i ty for transporti ng pri soners ? __ N_o_t_u_s_u_a_' ~lY~ ___________________ n_ 
~ II 

Hiring procedure Vacancy announcement posted, register of qualified candidates obtained 1l~ 

Personnel Dept.:; anel interviews ualified ca,ndidates. District Su ervisor hires with "Dir-
ector s approval. Oi.rector on panel. f · 
Firing procedure District supervisor -- according to guidelines established in contractJ ~ 

Grievance procedure As outlined in contract--Vermont State Employees' Association Union. 1--
--------:--------~l:-
Management's rights Steps outlined in contract. 

Information Source. ____ R_o_s_e_ma_r~y __ T_r_om_b_l~y ______________ (~j~o_b __ de_s_c_r_i~p_tl_·o_n~) ______ ~.~ : 
Title Administrative Assistant 
Addre-s-s------------oe-p-a-r-t-me-n-t--o-f--Co-r-r-e-c-t-iO-n-s-,--F-ie-l-d--i-n-J-U-V-e-n-il~e--s-e-r-vl-'c-e-s-~-s-t-a-t-e-Of-f-i-c~el -, -. 

-----------~B~U~l~ld=l~n=g-,~M~o~n=t=p=e~ll~e~r~,~Ve~r=m=o=n=t~O~5~6~O~2-(N8~O~2~)-2~4~4~-~5~1~8~1~----------

Additional information source George Mathon, Research oepartmen'~, title: Agency AutomateU 

__ S_y_st_e_m_s __ A_na_l_y_s_t_. __ (_C_a_s_e_lo_a_d __ i_n_fo_r_m_a_t_io_n~f_o_r_o_f~"f_i_c_e_s_') ___ ~ ______________ ~ ____ --;l ~ 
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CONNECTI CUT 

0145 

r it" '';;~~:j Lho {');"";r.:tionG in on'" of:: {(HlY- (1istrict offices 
",:-. ··/r)vic;.~ :~j:u'u:~'.:iot, ';: .. :::":'C'.~ :o.t' I)f.f.cndC'['s i~ criminal 
C~J~·-. : /!O(~5 !:t!l;'~:C'(l \·.'")r":: ~{~.: rC(Illit.-(~(l .• 

i';or1::~: uncler t b·: ttir' ,-::::ti~')n .,..: thrj Di.l:-(~ctor of. Pronation 
(I\<it.~ 1:::.) ,':1'10 rDV i.e' . .;s \'mt"}~ f ':)~.: r; ffccti ven'!SS and conformance 

\-J:Lth poJ.icy. 

\ 

S1:r:r:~r"is..;s ProDii cion ()~ f:. '~l :1:":3 ana. o t 1-: 0.' r (:-!;"1!"1'-Jyces engaged 
in the nrobQ~ion snrvic~. 

'J~ ... ,;,; ... r.- t1,';; S1..,..it~!:v j. 55.0:1 0':: t·:.<' D:u:cctor u,' P t'O 1..>.:1 tion, 
G ;_1.-..:~::::l.:3 t£1'2 '\','or:~ oE prob-3t5.c.;'l c,fficers V..Jultj and other 
~~;':1Dl()'\l(::t:<;, in C.n r.!s5i~;l~f7d distr-ict; cOr.liJi10:; and maintains 
s~~tl:itt-; :-::~ rm !'b' wor:,; 00: 1':1'\/1 prob2.t.:ion officers under hi_s 
jur~~~i~t!on, fer the Director: conducts training programs 
::rJr, tl-i·' ;.:t.~J:£i .!.·(!·,·:i.t~''';!'i pr€'::;e::t!"~nce j.r1';c:stiq2.tion reports 
.!: ...... (~l.~I.~··:.':::!~ r'1!cords ;,tlb;nit",t~""j ::y. p!'-nh.ttiol of.ficers; 
~.\Jn~ (_.""" ·'.1: ;~.r0b,1 ~ iC!1 off ic . ..!r:-; cancel rnin-:'i casG\·JOrk. 

- ., . :_",' --"'~ ... - ·,...-· .... '----~t·'l' -.,'1( ... .:;- rt:>rru 1 ;\I-,;o""s ~) 1 () 1) ... 1,. .. ~!."I.~ ;. , t '-~. I: .. -:. ~ C \.... S {l f,. • .,c. .. ___ ". t:. L ,I~ 1: .......... ~', -:'J". _ ~_... ... . 

i3 r:(l n:-'::;c~::;.',1 ,.-.~. s ; /~f; sis i::.'; th·? r; 5. i:o c toz;- o:E IJt'0b<l tion (li.dul t) 
l.n i;'J!':;::llac.iivr r.;;.::thoc'.s 0: inv':::;t~(Jation, s·.i.':::c~rvision, 
recor~-knQnin~ ~~d re~orts; collcctD nn~ di~burses all 
~0nies i~ ~cc;~~ancc with t~G orders of the judges of 
the :::ou t"t; keeI,'s accurn tc am: C'omf,)lc te i."ccoun ts of all 
mo,'~i\';s r"~ccivr2d <.m<3. d.i.sbur·se(:~ in accordt:lnce ':lith such 
O'''c'1'2n:>i ma'k',,:s 81.:ch r('~}:;rts j ,-, \ .... riting as the Director 
r,:-lY l~c(':ui!:Ci S';;I:lS i:i n'':ord ()( (".!.11 probr=!t..i.ol1S to the 
Direc:tor:-. 

- <l-- -- --~- --.... 

[[ 

rll' ilL 

[ 

!':ot :;,u:::;~;. than C1.911t U?) "·'.;:l):SI full-t:U71e p£l'i.r:', ;.::!:rployment 
i. n "::::1:..-1.::. .; ;:v0l '!,1 !'q "!:' :)~ .. " t ~or' ," r.·d-018, or. TJublic adminis t=a tion 
lrl ·;.:~:r· .:L:~l#~ ~::; sl:'")'.. ... ~.-:.l \·::... .. It:..J~-\., rirr:Ec·j:--2.4i)J.~l inclllcling 
(!;"~~·",,,,,("'·.~ •• ;~·2(! '::.i:!.~ /It.''lL!: :'.r..,:.':J •.. Jr.:rl. c.f ' ... ·11·t~r1 t'.·.t) (2) . years 
!--... ,~ i .. : " ,.l1"J~: ',::~.:;:.~ : .. n ~:.:: :JJ"~:7.i. to:' ~ .. r\~ ~ i ,,;./.~~ ~ar)':lr:i. tj-' or ft~ u 
:::"~ .. i. :-:.:- ;'." (~ .. -:.~ '-_ " .. \.)l! G,':" ' .. C" ":: r-

:1 (0'.1.".:' ~!\':~a!:- ::::01 L£!no ~·;i th (} degree in the 
<:1ri·::i ~.0\·r.- \,' .... 3rs o.c·'tc':n ;-lbO'l8 experience. 
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CONNECTICUT 
0.', IJ 4 

Gen-:=.r-al Staf-;:e:nen"::. of Duties 

~".cts as aa.'TJinistrative head of th~::'·'::·;;u:t.;Tlent of A.:iu.!_t 
Probution. 

Work::,; under the gelll:E!:-21 direction of th.e: Commission of 
p-dult Pr'obaticn who revieo,,;s work for r.:ff.ectiveness and 
c()nforrr:ance with polLcy. 

Examples of Duties 

Under Sectio~ 54-105 of the Gener2 1 ~~-~utes SUDer' _ 
d d · .... '-' , V~"'I··r:; 

an ~rects the work of the prooati '"on "ll~ri cers a"'nd ot:J

_­e"lp' "'~~Ar.:>.:.- d .." . -- ..... - .. - - - ner •. .:-".1.'-~' an "lay requ2re reports ::".t':.:.:n item: formuJate"" 
met.nodI.: of i mTest .. i9ati()n~ super'ri s. ;~ "\ ".""cord l"'eAp.; .... · ~ i:J 
-, 1" ~--:':. .... ... _'" " .... ~.I. ".J ~.- \. .. _ .4., ... ~gl' 

a.!_a.. ,Ll.:7or /_ s ,. :-om.: .. t10G st.at~st~cs On::L2 'i;,:Jrk of all 
prOO?l't.:Lon o:tf1.ce:i:-~; periodicaJ.ly rn'"j -=="",~. th(.:> del"'artn'''' .... :.. mant'::> 't ~ e.-.t~b1· '\., . d ... __ OJ • ., ~ - < •• .,: •• , •• 
.'.. ..,,1., .~ '(,4 •• ~S~les an mainta.i.ns pe.-:-.sonnel poliCies-
lX' ... r c ··m to' (. \ ' C . ~ - .. t· -, -" ...... "'_I: . .l ~. ,'1 ui.:ne:..' C .. 1.' 2es <:IS r:-,\.'y be llECeesary to G"-:i-i'\bJ i .,.1, 

;:;:;K! iT./::!.J.ntai.n an eff:i.cient l)r(Jbt.!~-';o"'" '~"'-.''\JJ' ~e .: n ali c' :...; .. :' ... ·11
• 

......... IoJ , ... ~ - 't' ... \......... ... 4. t Tn n~ C0,.t'C'''::, of ttL,: stetG Q '. - ......... -. 
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",:..·:r-cJ-\' C-.. ',l.l_,·-,Oc., ((.~1.-:.· •. (:.u;lti;)n ':~lall te considered :;!~n·~i ,~'::ion ,'- ., 
. - ') f ~ • (:)'1 r- -"Cr'Jj" colle(",c course or ~:'iJCI: .~::::[ul co:n:)l( tli:-;: , . l.l •. ,- .1" • 

. . ., {.·-tP_r._!_n·~,~ i.n sociu 1 or behavioral 
It.S (:(~I.lival(::"!nt-! \.'~r.~ _-
E~i~~~~, or a ~ela~0d 8r~a. 
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CONNECTICUT 

vI33 
1')' ,:J:;"P'T.:~:·J ~ ;;.G. ___ - "_,I- -,_._~, -_. 

~rl 1:'·"···1 :\.:~~~Lllt. !.?r·.:.:,!J.?::.~.::!:· ., .... ; ...... " .. {~:~i .. ~r!·."(";:~:".:.-:;f:.te,J (...:as(,;~.;~ !"eff;":rr.,·~d 

t,.) t:rJ.' ·:~'''}~-:a:.:·tr:-l'=I1::: ::",jr:-·:.~:v LS'''~O:; !f:;.·:(~r~d,"""r:;_.:.-; plCl(~"Jd c-rl j)1 .... 0!J?.tiun: 
i].J(? .. ~ .!:"':,i,<.l t_ed ";crl~ 2.2 ;:"E::~lU.~.4::"!; •. 

~'i:Jrks ,-;!'~der thesUpd.L··ris'Lon of: an Adul·t l··ro15~ticnOf.t·ic(!;;· 
of hi'Jhe:r. grade who :-evi<::i'-'S -,.,ork for effectiveness' ~nd . 
cC!i.-:orm;:l;'1Ce i'J:L th poli\:y,. 

S;jPSHVISION EXERCISEr:;: 

~'i'J.y n,ssist in the sup .... ;rvi sion of one or. more t'\d'.ll t Probation 
O~Eicer trainees. 

E~~ .... gPJ.JES OF DUTISS: 

~'la}~cs l.r~.:estigat:ions :)f. cases n:ferrcd bv th,~ Director of 
P~:)!x\tion U~dult) or by any court in \'Jhich they are assigned 
to c..~2rve .. and submits ',·!!.'itten reports; when so directed, . 
·.·.:.1J. make! an investigation aff:el-' conviction prior to 
Ra~tAncing ot the circumstancGs of the offense, the attitude 
0f th2 co.:nplainant or of the victim of the immediate family 
',;:Icm po!':sible in case:. o:E nO!':",icide and the criminal record., 
s·:;(:j.::j 1 h:i.story and pr8sent condi tions of the defendJ.nt 
a::(~ ::;~lbmj. t a \:ir±tten rc.rort.: (If the investigation; furni3hes 
each probationer ,",ith a , ... ritten statemen'c of the conditl.ons 
~:: p~::ob"3. tj. on and in ::'ltruct.s hil71 regarding t.he sarne;· keeps 
i. r,~~!.):..---;::,~ of hi s conduct emU. conr.1:i. tion -:l!1Q uses all sU.i table 
i:-~thod<5 to ald and encout'age him to br-ing out ili1prCN8ment 
i:l. ;--:!,::; cond'-I.ct. and cOridition: t:::ollects and disburses all 
;;:O:1~ e:5 in aC\.:Grc.ancE; i·d, th th,:; orders of the Judges 0':: the 
CO\,rti ·)c_'-~(.::p3 accurate artrl complete accounts of all ::r.onies 
r-2Cei~lecl and disbursed in Clct:::ordance "li th such orde1:"s and 
gives recaipts t'!1ereof, and n1uKeS such reports in writing 
2:: :;:'hc Court or- Dire ctor may r-equire; sends a record of 
i!ll prob.~tionGrs to ti."l·:! Dir'.::!ctor; muy ascertain the facts 
involving arrests of minors; may assume custody of any 
min;)" co:nmi tted to hlm by Court or oth-3r official order; 
notifies co:nmitting Court or Judge uS to the advisability 
("1: th~= continuance of iJr.y [Jrobaticn after one year; notifies 
the court in writing of violation of probation. 

EZ?ERIENCB AND 7Rl .... INIEG: 

Sa':.isfuctory complet':"on of one (1) yuar's graduate study 
in psyc'!101ogy, socioloC;y, ~wciu.J. \.;ork or other social 
;~c:i(.:n(:c. in ar:. 3ccrc~di ted cn], Leg,;: or ,Int 'lersi ty 

'. I ::;-j":: ': : (I;:' f r.o:n col.!. '::-;.:.~ ; C1 rJdlla t 1 ~t1 !:; h~ 11 D(:. i r: tc.cp re ted as 
;.,:.'I;':·~~:;.c· ... of <J. fOll.r-·r::,~:..c c')lJr:;;,:! CO'..:r3e or i~s equivalent) 
;:,.:; c·,' .) yO::;(1:":- ·:::r,'.I~)'.r· .. :n~ <.,C: t. :'::O'.;-r:t.i0n officer (adult).· 
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CONNECTICUT 
ADULT PHO},,,'\'l'lO~,! S!':NIG.'i'{ OF!i'ICEP. 

. 11 
01"32 
S.G. 21 t7f~ /'-i3 z7.:J.../l -0' 

...... '-' ')- CV 'r 1 '7 

:3ENl:P.lI.L S'I'A'fEr-fENT OF D01'1::::): 
., 

r:, tne Adu 1 t Probation .D(~!::",!.r tl',<'; '1t, " lnvp.st iga \-,GS thc: 
r:1ore difficult.:, caGes rc.fe.cn~d ·t'.) .the Dcptlrtment; GUPE:!r.v.i.SBS" 

defendants placed on probJtion; does related work as 
reqHired. 

SUPERVISION RECEIVED: 

~'lorks under the supervision. of the Dcput!{ District 
Sllpcr.'visor of ProbatIon 0;- Adult Probntion Supervising 
Officer \.,rho reviews \,.,ork for effectiveness and conformance 
with policy. 

SUPERVISION EXERCISED: 

Hay supervise 
lower grade. 

, 
one or mon~ 

Ex&~PLE OF DUTIES: 

~dult Probation Officers of 

In a prescribed district or court, makes all investigations 
including the more difficult cases referred by the Director 
of Probation (Adult) or by any court in which they are 
assigned to serve, and submi ts \vritten reports; when so 
directed l will make an investigation after conviction 
prior to sentencing of the circumstances of the offense, 
the at ti tude of the complainan t oc victim of the irnme(llti te 
family when possible in cns~s of homicide, and the criminal 
record l social history and Frcscnt conditions of the 
defendant and submits a \'lri.tt'2n r,eport of the investigation; 
supervises the more difficult probation cases; fu~nishes 
each probationer with a <,vritten statement of toe conditions 
of probCltion and instrt:cts him cegurding· the same; Y:2eps 
informed of his conduct und condition and uses all suitable 
methods to a.id and encourage him to bring out improvement 
in his conduct und condition. 

EXPERIENCE AND TRAINING: 

Gruduation from a four year college with a degree in 
social or behavioral sciences and bJO (2), years I employment 
in Adult Probation. 

SPSCII\L REQUIREMENT: 

Possession of a current Connecticut motor vehicle operatorls 
license shall be requir/::d during er.lployment in this class. 
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CONNECTICUT 0142 
S.G. 30 ~ 

..61.;:,L i ! ~._ . .;l -.~:1',) 5"7.J-
ADULT P.ROBl\TION DEPUTY DIRECTOR - -- ,,,.- ,. ., 

ri u:t ~_" ,~i. 

Hork:;; unc~er the gene::-til direction of the Director-,' who" 
f "-F L.' ':>S"" "'I'ld conformance 'tlith pol:i.cy. r'.:;viGw!3 ,..;ork or eJ..._cc,_:;"v'-~n-:- .:0 c. 

. .~' of the staff of the Adult Probation :.3upe:;:vi ses the act~ v ll.1,e s 
Department. 

\ 

SxaQP1 e of Duti~s 

As Deputy, a~ts for the Director in his absence, '::l1:d 
, L. • th~ ~'m;nl'~~ration of his duties as deflned aSS1Sl".S ~n c Q~ - • ~- .. - • 

in 2ec. 54-105 of: the General Statutes. He supervl.ses 
and directs tn8 "vork of the probation officers and ot11er 
~'.7';-;-)lovGes appointed by the Director, C.n~ r:,ay re~luir: 
-e~'"'("ri:.... ;: .... om t'r1em' formulates methods of ~nVc!stlga t~on, ..... .~ -' ... ..., - - , . , t !...',.. t' S 
:.:~upe::-' .. i8ion, record-1-:,::eping, and reports; complJ..es. s a,_~o:o ~c 
on t.l-:.B ".,.,ark of all pro~)a 'cion . o~ficers; cooperates .1.n th~ . 
developm;:nt and pe:ciodlc rev:1.SUJl1 of a d~p~rtmentQl manual, 
assists in. promoting recruitment and tr~~nlng programs~ 
acts '113 liaison wi t.h \Tudges, State I s At~.:~rneys ar:c1, oth.: .• r 
court nersonnel: aids in establishing ana ma~ntal?~~g 
nersonncl policies_ In the performance of hl~ dU~les, 
he bas access to the records of proba tion offJ .. cers~ an~ ._ 

~ h ,..,4.' ""r a~"t"e<:' ae,- mo- U be T'ecessar'tY to '=sta.ol~.:>h perJ:or~s sue . .." .... n_ _.J..'" .;:> :! - '-. . .1 • • 

and :ftaintain an ef£ici.ent probation servlce ~n all cr~m~nal 
sou=ts of ~he stateo 

ADF~' i n~rnent 

f...~)pointed by the Commission on Adult Probation. 
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COI\':iECTICUT 

ADULT PROBA~ION'DEPUTY CHIEF PROBATION OFFICER:. ,~($17 ,136-$20,86-2)-H 

S.G. 24 

General Statement of Duties 

Directs department operations in a'small office OT:- unit 'to provide probation 
service for offenders in criminal cases; does related work as re~uired. 

Supervision Received ' 
\. " ' 

Works u~d~r the direction of a District Supervis~'r who revietvs work for 
effec t;i veness and conformance tvi th policy. 

.' ' .. 
Supervision Exercised 

Supervises probation officers and other employees engaged in the probation 
service. 

\ 

Examples of Duties 

uTI 
Ut . 

Directs a~d assigns the ~ork of probation officers and other employees, IT~ 
compiles and maintains, statistics on the "vork of the probation officers under til: 
his jurisdiction; \<;:onducts training progr!'lIDs for the staff; reviews reports 
and casework records submitted' by probat,ion officers; confers with probation . Wi: 
officers concerning casetvork problems; interprets departmental ru~es, regulatJ.cHs 
and procedures; assists in formulated methods of investigation, supervision, 
record keeping and reports; makes such reports in writing as may be required; ,. 

!iii supervise~ a caseload of probationers and makes presentence inves~igationB; ~li 
counsels and evaluates employees. 

M!NIMm! QUALIFICATIONS, 
KNOWLEDGE, SKILL AND ABILITY 

./ 

Considerable knowledge 'of treatment and supervision principles and techniques Kl 
wi th particular reference to criminal offenders; consideraole knowledge of the!.1 
development of community resources; considerable ability to establish and maintain I 
effective relationships with individuals.and age~cies con~acted; con~i~era~le ~1 'I 

. ability to gather, analyze and evaluate J.nformatJ.on; consJ.derable abJ.lJ.ty J.n t ~ 
{ oral and written expression; supervisory ab~lity and admi?istrative ability. 

EXPERIENCE AND TRAINING 

Gradua tion from a four year college wi th a degree in sociology, psychology, ,1 
social work, criminal justice or other related areas and four years increasing1 
responsible professional experience in criminal justice. 

',' 
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Principal AcclOurl'tabilities.; ;:::.:,::..: 

1. Developmell't of "pl!ofessi'<)naJ:c,expertis~~of;-prebation-;;officers',,:sup-ervised';, 

2. 

3. 

4. 

5. 

6. 

Effective and efficient,.deli1Z.ery;~o.f_p,robati'9n:'.ser.:vices~or.::ar.ea_or_ 
workload clssigned. 

Timely and accurate ana~ysis._,o,Loperating-.;;.prQcedures._in~-unit~,or,. area' _ 
and initiation of improvements when necessary. ' 

Maintenance and development of effective working relationships with 
other elemlents of the criminal justice system. 

Successful accomplishment of administrative and business management 
functions. 

Successfu+ performance of caseload responsibilities. 

Class Statistics 

'Supervises 2 to 4 probation officers and ,the supportive paraprofessional 
and clerical staff in assigned unit or field office'. 
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CONNECTICUT 

ADULT PROBATION CHIEF PROBATION OFFICER ($17~9?2-$21,836) 

'. n 
S.G. 25 ~j 

GE~ERAL STATEMENT OF DUTIES: 

Directs department operations in an assign'ed area or unit to provide probation '~ 

service for offenders in criminal cases; does related work as required.; [~ 

SUPERVISION RECEIVED: 

Works under' the direction of a district supervisor 
effectiveness and conformance tvith policy. 

SUPERVISION EXERCISED: 

who reviews work for 

Supervises probation officers and other employees engaged in providing 
probation service. , 

EXAMPLES OF DUTIES: 
~.:. 

Directs and assigns the work of probation officers and other employees; 
compiles and maintains statistics on the work of the probation officers under 
his jurisdiction; conducts training programs for the .. staff; reviews 
presentence investigation reports and case'tvork records submitted by probation 
officers; confers with probation officers concerning casework problems; 
interprets departmental rules and regulations and procedures; assists in 
formulating methods of investigations, supervision, record 'keeping, and 
reports; makes such reports in writing as may be required; supervises a small 
caseload of probationers; counsels and evaluates employees. 

}UNIMUM.QU~IFICATIONS: 

iNOWLEDGE, SKILL AND ABILITY: 

'. 

Considerable knowledge of the psychological, social and economic'affects of 
, criminal behavior; considerable knowledge of counseling principles and 

techniques with particular reference to criminal offenders; cons'iderable 
knowledge of the dev~lopment of community resources; considerable ability to 

~ T,! I" 
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i 
! 

..1 

(il 
a ' t1 

[,' f: 
,J! 

; establish and maintain effective relationships with individuals and agencies 
contacted; considerable ability to gather, analyze, and evaluate information; [~,,:, 
considerable ability in written and oral expression; administrative and 1 
supervisory ability. 

EXPERIENCE AND TRAINING: 

Eight (8j years of full time professional employment ~n probation, parole or 
public administration including experience with Adult "Probation, of 't"hi(:h tT..;'o U 
years shall have been as a Senior Probation Officer or in an .admil'listrative 
capacity; or graduation from an accredited four year college with a degree in 
sociology, psychology, or other related area and four years professional fl 
experience in criminal jus tice. LJ 
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A.P. Chief P.O. 

\ 

~~CIPAL ACCOuNTABILITIES~ .. _.,_, 

1. Development of professional ''expertise '0'£' proba:t'l:ol1' officerssup·ervised. 

2. Effective and efficient delivery of probat~on ..... service for area or .workload assigned. 

3. Timely and accurate analYSis of operating procedures in unit or area and 
initiation of impr.ovements when necessary. 1 • 

i 

4. Maintenance and development of effect~ve =ork~ng ..... ~ ..... relationships with other 
elements of the criminal justice system. 

5. Successful aC~,omplishment of administrative and business 
functions. management 

CLASS STATISTICS: 

Supervises 3 to 7 probation officers and supportive \ 
I para-professional and 

c erical staff in assigned unit, field office, or h" 
multiple offices. geograp ~:~ area served by 
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111. ... vl..l\;jLi \fiVU..:>I)I'1 l"UUI~I.T') 

CHIEF PRODATIO!; OF?ICF.:~ --

--,-- -~-~~-

... "',", '. ' ... ! f; - ... I 'i 

DEFINITION: Under direction, ~ directS'· ·sur.erv~s·e'S' and -is ~·sponsibie-for··the·'proper··-- .:. ... .., ... 
perfo~anc~ of· the h'ork. of.· the Probation' D,' epartment.:.anc. the enforce ... ;. , ·i~.;" .. 

ment. of. probation laws'~ does' rela:t~d 't1Ork, as'-r.equirecl~·.~.:,::,,"c. .:.: . - .. ": I: 
, : . ~ 

.' . ;.... . 
EXA.'1PLES OF WORK: . Administers and directs all .. servic;:e "functions required of the '. 

- - probation 'denartment· by the €:rininal' Courts, 'uuvenile : and DOnle-stiCJ 1"'" , 
Relations Court and the Chancery'Divis*on of' the supe'rior-eourt, '/i:n~v:a -given-county.,~· ·· .... 1'~ 
inclusive of the following.:: 

......... I;'" 

1. 
2. 
3. 
4. 
5. 
6. 

. . 
. pre-sentence investigations' ~. 
supervision of probationers 
services to juvenile courts 
services to domestic relations and 
services to mUnicipal courts 

.. ~ra~nin'J of probation officers ..... ' . 
:; :. 

.' . 

matrimonial courts 

.... . 1. Graduation fr'om a four year course at~l college of recognized standing With~, 
a major course of study in the social sciences and/or relate(! fields. .... 

\ 

The. follo1(11ng experience requirF.:nt::lnts are based on t'!1e organization 
structure of the various P4 0bation Departze~ts: 

'. 

. ' . TYPES E P21!J F 
" 

2. Four years of experience in prqnation a."1d/or 11arole \'lOrk, two years of 
which shall have been in a· st.'.Oervisory cape.ci ty in ;?robat:i.o:1 ':'"ark, or in the 
performance of the ;;lore difficult and responsible field arlc office work involved 
in providing probation services to courts of all typas. 

" . . -, . 

" n ~ .. : .. ' 
,\! 

NOTE: Possession of. a ~1aster' s Degree is sociology, social wory. 
or related. fields ~ay be sUbstitutee for one year of the 
supervisory experience indicated above. 

i I 
" I < ! . " 

TYPE D . 

2. F~ve year~' of experie'nce in' probation anc/or :")arole \-lork, two years of '~~iJ 
shall have involved responsibility fo= coordL"1a~ing anc supervising the work of a 
group of probation officers. 

NOTE: Possession cf e. 1-1aster; s Degree j.n sociology 1 socia.l ,'704k 

or relatec fields may be substit~tea for one year of.the 
coordinating and supervisory experience' indicated above. 

. ' ... 
'. 

: ,'. '. , 

~ 
, 

- ,I v 
j ,. ~ 

~ : 

2. Six years of exper~ence in probC\tion and/or parole ~lOLk; thr'-::e 
shall have involycd the administrative and professi.onal supervision a..-,d 
a group of probation officers r including ,·,ide latit".!:;~e for the exercise 
judgment and initiative. 

years of which 
~ 1 dir,=ction o~ j 

of inc.ependc...ilt 

NOTE: Possession of a l1ast~r; s Degree in sociology r social ~/ork 
or fields may be substituter.! for one year of the adr!linis­
trative supervisory p">:oeriencc indicated above. 
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TYPE B 

-.. - .. 
-;- ..-., .. 

. ... -............ ' . . .... ,.. -' .. 
"' .. 

... 
• ";"- : '. " 'I 

. ..: :.-. - '. " 

2. Seven years of eVT"""' .... l.· "" --. '.' " '.... • :'. --:. ~.. ' .. ,m 
h' h ..... -0;;.;_ ... nc."! l.n prol'J.t· .. ~ . 

\-1, l.C ~hall have involve" the "':l6].~i.nist~a t': po ~~n an.: lor r-~o.lc ~'lork I fOllr years of 
d.l.rec_t~on of a group of -probation off:i.cer~'~ -.. ~l1d. n:;:ofes!:HonaL super.visio~,.and . .. 

•••••.• £ .... 

Pos!'.esshm'of a',r"Tast~r I - D~ j..... '. • 
• , '" .', b . =.,rE!t::: l:n -- ,. 1 . 

or related fields r.'uv be b'" • • s.OCl.C;> ogy', 't;oci"7rl 't'lork-!'::" ." '-:"~". 
::uk!" '. '. • su st1. tuted for one 

l.n~strat"ive 'and SUPerviso..... ~, '.':-. ;tear_.of.the-.::. __ . .; .. :..:.._ 
. - -.'I e.n.perl:ence l.1lc.icated above • 

" ...... 
-' 

. . 

2. 
years of 
sibility 

Ei~ht years of respcr.sible 
whl.ch shall have oee~ in a 
for planning and directing 

e:~perience in probati~:l ar.c1/or"O- 1 . 
capa.ci ty in' .. ol~!ing broa"; a ~ ; ... arc ~ "'lork, four 
the activities of a 1 - am_n~s~rat2'\.·a respon-

arge probat~on unit. 
3. Possession of a r'1aster' s 

and/or penology. " Degree in so.cio logy I. \'Ji th il rna)' or in 
crirnin~logy 

'. ~ 

For tho_c:;.._· ~pplicants .,., 
•• ,·,!.o pos£::ss a Each'~lo=' S Degree but t 

a !.aster: s De::r::-:ee, 011e c.r- t\.,,,, -="1' . no 
.... L_ ....... .LOT'''~l1g may hc= substituted ~ 

a) 

b) 

c) 

T':-10 addi tiona! Years of b'-o"'d a-';'·';n" t t' 
'e~nerience -I=.r.: --... '''''''- • .1.::: ra ~Ve 
. ',:, o~ ... ::e t~~r'e outlined c:bove~: . 

One vear or ~U~h e . - - - .-.. xper~ence and one 
graduate study ~,., sOc';ol""- . . . ........ . ..gv r soc~al 

crL~2nolog?1 or an alliec field: ' 

. One y:=ar of such exp2ri';:ice ';;.nd one 
teach~~g experience ir:. cri.,r:ir.:)J.onr I 
probat~on or an allied field. 

y~a~' of 
~'lork,' . 

ye:lr of 
penolC<JY: 

'. , ... 

·4. 11EDIC!.L EX!'!J1INI .. TTOH· C-~" d 
rnecical e'-am' t-'- - . an,,:~ ates !:lay ::'e recru .. 'ired t d . ..'\' I~na ~on as a ;.)rerequisi te f "r _...., _..... • 0 un ergo a thorough 
cond~ t~on or c.efect which'., i ._' _ c_ ~~.p: ~!:".lr.eJ;l t. lilly medical or phys ~cal 
th " ~.cu __ .. ere'len+- er. ... ' c' - t - .... 

e pos~tl.cn: cauS'e the at:>JJl';c~"+- t ... ~ '"::-.!. .... t::n PSJ:T.o!:1.:ance 0:= the duties o~ 

• 1 • 

.' . 

-ggrav t ~ -. --.... -.. ~ o. e 2 "azar..::) t " lr. . .... 
c:. a ea as a result o-F u-.,..-F ~ _ _. .... a n:trnse_L or oth;::rs. or b 

- 4 C_ •• oman ... e 0:: thes.'" ..:-u .... ' .. _ ., , • acome 
• - '-' I..~C:' "'L.l.oo cause for rejection. 

5. Appoint~es ~~v be ~ecrui~e~ to 
11.' cense as a - . '. - - - \- Possess a val'; --. ;,7etl ,. '.)-ere .... u~ t f - ..... - ., . :.ersey l~utornob';lt::> 

,.... ''1 S~ e 'or appointI~ent. .... .... Dri<J'er's 

6. Thorough ~mo~"ll!,:1-re of t'."", ""11l.·1 'L pro d :? .....J 0""0" ·v o~ b t' 
ce. U:"3S ~elating to !?robation ,"(,)~!{: ~f~""" yo-pro a. ~on ~7'.)rk; of the la\'ls and 

rehab~l~tat~oni of courts. cr'",' -1 _ .. :,.oc.e_l1 techn.::.ques of correctional 
ment . ~ ... ~n,,!:,. r)C'''''''-es ard tl 1 
, ' . prosecution and punid:::ie'1t ':)f c;iJ..~;~;,~, ~'. . ,1e a;ls S"overning' the enforce-
)uven~le delincruents. 0-1= ~h _ .• - • Q cr:L!t!J.nal.s: of th'" trea.r.:nent -F 
f h ... - '- .. e Cc!.us::>c- an,::: f'- ~t t. - w. 0_ 

o t e preparation of c 1 ear ~ound-- a .-", •. ~ ors snchng to social malildJ·u"'.t-,..."'n ..... 
t '- ~ - .; ~. ccure.-e d' -F . -' ,- ~. me uocs of esta!::>li shi"'g and ,.:. ~_ .. I.. an :t.11_o~ative reocr"s and of th~ 

- .• . !':la~n t:;un~ng sui tC'.:) Ie .... -co' "':-' '.: ... r 
_e ras ~n~ 4~~es .. 

.'. 
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CHIEF PROBATION' OFFICE:? --' (ContinueclJ" ";. '-, 

Wl 
lin 

. . 1 . ,eoo,..di£l.ateand admi!lister the acthdties... .. .,.. II 

7. p.hil i ty to organl.ze, deve 0p 1 - • . t' r-' -to ' ..... -, ' .. 
departmsnt;' to g,iye-sui,tableassigr.ments' c.:l'ld":nstruc l.0r;-"" ".' -. - - ,on . i 

of the proba'tion - b' k t,-, e.::tabll.sh and wal.nt_l.n . H Ii 
subordinates and. to ~irect. an~. s~P€;:V.l.S~. t'le.~r wo~. ~ncies ""~nd oersons; to prepare U 

helpful and cooperatl. ve rel~tl.ons _ \..,~ ~h c~nce~~ed a.'1~ to direct the estahlish."!'!ent 
clear, sound, accurate and J.nfoma.tl. .... e'" r'-l?or , -
and maintenance of suitable records .an_ floles. 

l\R!-1 
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NEW JERSEY (HUDSON COUNTY) 
• ;;.;It_S __ S __ I;..;S..;.T_AN_T __ C_P._.I_E.;..F __ P_R_,O_8..,.;1l,._T_! .... O.;,.N~O .... F_F_I...;CBR ;:.:...;...~.;:.::...:_, '.~~"'_k ... _.' "" 

rr , ... DEFINITION: l\ssists the Chief':Pr-o-bat'ion"'(jffi'cer'"1n4'Qdn'ttrd;ster±nti-:and~tiiTe'ctin9',.,.,,:-,.,.-::;." ... :-
W all proba tionactiv..ities . .relatee.to :..pre;.sentence..dnv4as.tigat..ions., .. ..;" ... ~, .~ ~w •• -

supervl.sl.on of probationers, services to juvenile courts, 'services to dOr.1estic 

n, ,-;-.,:-:relations and matrimonial cour.ts, ·.and:: ~serv.d:ces~;..to.':Inurui.cd.'Pa1!...~.::::no:es~el-at;ed;;z:~~:ttt"';,:;~ ,~. 
I ,-

... .1 work as ~;equired. .. . . 

i 1 

~ 
~» J2 

P W 

EXJl2!PLES 0:' ~·;roPJ<: supervises' anc!. ·.i'Sr g:Sl1er:a1:l-ys:respbilsi:b:1:e':':for:.@e-'Pl:O'fessi"ona'l'·: 4><,."" .. ,'L ", 

functions .. cf -the:. P.r.obati.o~'D:epaJ::.tnen:t-~·a:~:ma:j:o~:dj."vj:s±om;o:. ~.,,:;;~~.;. \'''.F " 

thereof, including the investiga tional.and·, tr.eat.TJlent.·w.ork::~pex:,£onuecl.:.=h.y...::pr.abat.ion. ~.:: __ .; -.. 
officers; reviel,'ls pre-sentence or pre-hearing reports before. their sub....u.ssion, ,to 
judges; reviews applications .. for .. temination. :of .. p~bationrrepor:ts-=to. the Chief 
Probation Officer concerning the ~10rk of probation officers and makes suit~le 
rec:;:ommendationsi confers with j.udges. concerning . .the. ~-10rk. ofproba.tionofficers and 
the needs of the court in respect to' thE!' investigation 'and supervision of offenders; 
cooxdinates the work of-probation officers; assists in directing the establishment 
and maintenance of sultable records and files: ~ay assume res90nsibility for 
administration of the department in the absence of the Chief Probation Officer. ,-

REQtJIRE~!ENTS : 

1. Graduationfr~~ a four year course at a college of recognized standing 
with a t'lajor course of stud~t in t.'1e social sciences and/or rolated fields. 

2. six years of e~perience in ,?robation and/or paL'ole \-lork, three years of 
which shall have been in a supervisory capacity in probation work. 

NOTE: Possession of a ~'laster I s degree in sociology: social 1rl0rk t or 
related fields may be substituted for one year of the super­
visory experience indicated above. 

. 3. l·!EDICPlL EXAl'UNATION ~ Candidates may be required to' undergo a thorough 
medical exar'lination as a prerequisite for ap5lointment. Any medical or physical 
conci tion or defect "'hich ~qould prevent efficient performance of the duties of the 
position, cause the applicant to be a hazard to himself or others, or become 
aggravated as a result of perfo~~nce of these duties ~ill be cause for rejection. 

4. Appointees may be required to possess a valid New Jersey L.utomobile Driver's 
License as a prerequisite for ar-pointment. 

5. Thorcugh Y.no\·lledge of the philosophy of probation work, of the laws and 
procedures relating to probation work, of modern techniques of correctional rehabil­
itation, of courts, cri~inal procedures an~ the laws ~overning the enforc~~ent, 
prosecution and punishr~ent of cri~es and crininals, of the causes and factors tending 
to social maladjustment, of the preparation of clear, sound, accurate and info~ative 
reports, and of the method of establishin~ and maintaining suitable records and files. 

6. Ability to'assist in organizing, cevGloping, coordinating and administering 
the activities of the probation department, to give suitable: assignr('.ents and instructions 
to subordinates and assist in directing and supervising their work, to establish and 
mainta~,n helpful and cooperative rela.tionships ~lith concerned agencies and p2rsons, 
to prepare'clear, sound, accurate and informative reports, a!ld to assist in directing 
the establishMent and maintenance of suitable records and, files. 

ARH 
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. · ..... )~~W JE,RSEY·{HU.DSON COUNTY) 

PRINCIPAL PROB;:..TION OFFICE~ I· ---­, 
r 

DEFIN!,TION: Under direction, wi thwide. latil;udefor"independcnt:';;j~Udgentertt';'afid,;·.:·: ,~ .. .;~ 
initiative, supervisss"and"is' i·:!1mediately Iiesponsib-le "for'the 'adm±n-

istra":ive and professional s~pcrvis~on 'c:nd -~~r.e.;~ion. ~f :!~.:g:~U!? c::~roba~~Qrr-Off~.CJ ;s:, 
of le:sser rank; serves as chJ.ef ·of·:-a maJ.or .. seb'CJ.on·:Or ·dJ.V.lSl;On of a large probatJ.oI~ 
department or as second, in: -command :of. ai;med:i!o.m~ ~'li;Z·ef'probati6ir-dep'artmehi;.r!d'oe·S"·:r· ~: •. 
relat:ed work as required. . 
EXAI1PLES OF WOPJ{: supervises :and . is''· gen'erally ·:re·spcnsible·: for 'tne "proressic>tlal 
---- - -- functions of a majorsection.of..div..1.sion of ·a large ~probation' ~:. 

department including the investigational' ~ trea-t:rnent work perf~rmed b~ p:obation ~ " 
officers; reviews pre-sentence of pre-hearJ.ng reports before theJ.r submJ.ssJ.on to . 
judges; r~views applications for termination of probation; attends.divi:i~nal and . 
ge~eral staff meetings for til7 'purp~se'of obserVing work of pr~batJ.on o::fJ.cers, . ~, 
and to assist a..Tld guide them J.n theJ.r work; reports to the ASSJ.stant ChJ.ef or Chi~;tu; 
PrObation Officer concerning the work of probation. officers and makes recommendatJ.ons 
in '~hat r~.<"..rd; confel:~s with jl1cg,es conce::-ning ~he '.~ork of probat~o~ officers a..Tld }' 
the ':need:3 of the court in respect to the J.nvestJ.gatJ.on and supervl.SJ.on of offender .. ]. 
coordina·tes the work of probation officers; supervises the establishment and main­
tena~be 4':)f suitable records and files; in some departments, may assume resp~nsibil:~+Y 
for the administration of the depar·t.-:tent in the absence of the Chief ProbatJ.on Offl'. lar. . . 

\ 

REQUI~=*TS : 
" .. 

1.:\ Graduation from a four year courSG <'!t a college of recognized standing 
a major\'I:ourse of sttl,dy in the social sciences and/or related fields. u ~ 

2. "Five years of experience in probation and/or parole 't'i'ork, two years of Wh.J~1. 
shall ha~~ been in a supervisory c.::tpaci ty in probation work. 

~: 
\ 

" . . . ' .. 

Possession of a l-1aster's degree in sociology, social work, 
or related fields may be substi~~ted for one year of the 
supervisory experience indica-;:ed c:bove • 

\ . 
3. t1ED!CAL EXANINATION: Candide.tes may be rsc:uire.d to undergo a thorough 

medical exam~ation as a prerequisite for appointment. £~~y medical or p~ysical ft" 
condition or a.~fect which woulc prevent efficient per£c·:r::nar:.ce of the dutJ.es of the ~ 
position, cause. the applicant to be a hazard to hi~self or others, or.bsc~me aggra-
vated as a res~lt of performance of these duties wJ.ll be cause for re)ectJ.on. u" 

\ ~ 

4. APPoin\~es may be required to possess a valid New Jersey Automobile driver~~ 
license as a pr7~equisite for appointment. . 

5. Wide kn~vledge of the philosophy of probation work, of the la'ils al'ld pro­
cedures relatingt? probation ,,:ork, of modern techniques 0:1:' correctional re.'labilita­
tion, of courts, e:;.i.minal procedures and the lo:ws governing t* enforcement I l?rose-r

j 
: 

cution and punishme't.t of crimes and crininals I of the causes and factors tendJ.ng tol ' 
social maladjustment, of ~;e preparntion of clear, sound, accurate an~.i~fonnative 

reports, and of mai~i:aining suitable records and fileS., . '.. """>. ~. 
6. Ability to ~ist in organizing, supervJ.s1ng, ana co~rdJ.na~J.n~ the a:-t~v~t~~ 

of the probation depa':'i:ment or a major division ~,ereof; to gJ.ve su:-t~le ~s:l.gn:nents: ' 
and instructions to s~rdinates and assist in directin~ ~,~.supe:V1SJ.ng tne1~ work~ 
to establish and maintain helpful and cooper:ltive relatl.Onsh:ps wJ.th,conce:rned 
'agencies and persons; ';0 prepare clear, sound, :-ccurat~ and 1n~orn'.at~ ve reports~, ru:~ 
to ··assist in directing the establishment and maJ.nt6nanc:... of sUJ.table records ana f1.! ;s. 

' ... 
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NEW JERSEY (HUDSON COUNTY) 

. ... ~ PRI}JCIPAL PItOBl,'!'ION OFFICER II 

DEFINITION: Under direction,. '.coordin9.t-es .... anii. l!lQ,:1J .;:supe-x:vis:-e-... -;t-h'e1:WOl:k:t:Q:fr,a:ngroU)? 't~;,~:: •. ;.::: .. 

of probation' ·o!,f:l:cc.rs-f" 'rn.:i'y -"serc;Ef. ·'ao:-.rdh:i:t~·f,.cf·t.a:-:spe~la3.j;z:ed:£se"cti;oh .::~.:' ::...:;;::' ~ .. 
or division wi thin w. medium' si;ztr 'probation'd'C5parttcfe'rrt'"br"a se'dbhd in command of . 
a rela ti vcly small proba tiqn departmcl1t'j' -a:o~s- xelc;.t~ ~\~0J::k: :a:s .r.dquiJ:;ed: ........ .:. .... .....:.,~ .... ~ . ,~. , . 
EXAMPLES OF~: Assigns ·f.oi~~nve:s;t"i;ation·.:bi11:3tii?ciP.t..is.:f0tl,~b.y::.~:d6rt'ccir,new.prO'batl;on· i':· , •. ~ .. 'i-.. :-: 

of.ficers.,. 'pe:r;sons ~to~c.b~.;in'V.t3::;:i::igA'~'d i:Lb::j:tho: tc6U-r.t:s:'·dr;::1.·,~·~r. ,;;':.::. " 
supervised on probation; consults with judges, concerning pr.obat.iQn.proced,u2;:es ... and· 
responsibilities; when directed, supervises:in Clss'igned 'divi·sion:·'.Or.:,othdr:::unit--:.- ~ 
the prccedures involved in the irive::stigati'on""of -vff'end'ers' 'an'd ·su:p·e·rvis·ibn ''Of' • 
probationers;' consults frCI:ltime to time with.,other .. c1eparbcnt. .. persom)~l .. :an::l:.superiors:· .. 
for the purpose of acjusting conflicts in cas'e \'lork or c1epart."!ient prccedure, a..TlC to 
bring about more effective cooperation b~tween p:::'obatic-rl officers' and other law 
snforcernent, penal correctional, \'lelft'..re, civic, religious, and ~ducational agencies 
and institutions; consults, interviews ~~d advises parents, wives, relatives, la\~ers, 
police, and representatives of persons under investig~tion or supervision whenever 
reql1csted c;- necessary; rev·iews pre-sentencG and prc-he?..:::ing reports before thier 
su.1:lmission to judges; reviews applic~ti·~:ns for texv,inaticm of probation; attends 
divisional and general staff meetini;:s for the purpose of observing \','prk of probation 
officers, s.nd ·to assist and guide th3!!\ in. thc.;ir \'lork; r0!?Orts to the Ass istant Chief 
or Chief Pro!Jnti:m Officer concerning the T;lork Cof 9rob;::Ltinll officers and makes 
reconunendati'ons in that reg'lrd: cc·nfers \'7i-::':1 judges tl:er(::ci concerning the work of 
probation officers ane. the neejs of th.-:: court in respect to the investigation and 
supervision of offenders; coorcinates th<2 't,.:.irk of pr-.)bat.ion officers; supervises the 
establishm€:!nt anc-! maintenance 0:: sui ~2.ble rt:lcorc,s a.nd files; in s...)me departments, 
may assume responsibility fe·r administ:!:ation c-r t'r:.c department in the aLsence of the 
Chief Probation Officer. 

REgUIP.EHENTS: 

1. Gr,~duation fr::m a fc.ur year course at a college of rec'.::ngized staneing \,'ith 
a major course of study in the soical sciuncc.:s and/or r~lated fields. 

2. Four yeilrs of experience in prob~.tion an::/(.r parole work, two years of 
which shall have been in a supervisory capacity in 'pr~!)ation ",ark, er in th6 
performance of the more difficult and r~sr-cnsible field an~ office work involved 
in provicing probation services to ccurts of all types. 

NOTE: Poss~ssion t:::f a Haster I s D€grGe in s·:::ci·::,lL.'gy I social work or 
related fields may be substitute\~ for an~ year of the supervisory 
experience indicate''':'' C".!:l::'ve. 

3. -t-iEDICAL EXI'!·I!N7'.'::.'ION.: C.:mdicZl.tes r.lay be required tCo undergo a thorough 
medical ex.:unination as ~ pr::=rcquisitc f0r ;;'.I:;:I~.)intmen't. TIny r.;e(,'.ical cor physical 
condition or ct:lfect which ·,.,oul::1 preven'; .:::f:::ici~;nt rerformance of ·the duties of 
the position, caus!;; the ap1?licent t~~ be a h~ze.rG to himself or others r or becC'l1\e 
aggravated as a result of pt:?rfor.c:.:mct: of th:::!se dutiGS '.'lill be ce.use for rej-=cticn. 

4. Appointees may be required tc :i:~0SS€!SS ~ valid Ne\Ol Jersey l~utcmol::ile 
Driver's License as a .rrerequisi te for a;::r>cint."!.cnt. 

16 
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PRINCIPAL PROBnTION OE'FICE~ II -" (Continuer1) '. . 

s. . Hide knowlec1cre or ·the la:w"'· :~nl1.:,,;')t.'Oi"'~r.7o.t'''''s'·· ~ela·t;n,·g t' o"'f,~,,~"a"t'J': 0"" .wor~ ." ...... ~. n~ 
- --- .... ~ 4 - ""' ... ~.'4""""''''''J",; ~ "'..... .. ••. ". q"_~" "'0 • . 

of 'modern correctional reh.::l.?J.;'il:atiori tech!'1iqucs: of courts t crimi..'1.:1.l procedures, 
a~~ ~he 1~\>7s governing. the ~enforc:;me.~ t, .p:-osccution :·a.l'l.dpun:b~h.'Uent· '.of~·cri...'1le:anc} ~::'t: '~' :-11" ." 
c ... llIl~nals, of the causes and f.actors ten~J.n:; tosOCl.al: maladJustm0n~, .. al1d_o!;~.the..... ..' : 
prepara~ion o~ clear,. sound:. acourate· 'and 'inforrnative·'reports'·conta±n'ing""f±n'd.tr::gS'i'"'··"·' ..... "'''i 
conclusl.ons and reccmmenda tl.ons •.. '. :'. "'",' ,..~::- '. ". ' ' . II ' 

. ~ 9 
6. Abili ty to organiz~ assigno--.J ·superviSory anc other Mork Z!nrJ devclo::l . 

effectiVe work rnethoes; to give st:dt~hle assignrnents and instrtlctions to as~ignec:, 
e::t!;'loyccs: ,to analyze and interpret the 1=tW5, rules, regulations,' standards -and ., .: n' 
prc1ceeures relating to probation ~'lork an-:1 to ap.21y them to 'sJ?ccific CClseSi to 
collect, analyze and i~tGrpret ~xtQn~ive cata r~lating to proba~ion worki to work 
harmoniously \>lith c.S!sOCl."'.t~sa.~'1 that p·::trt of the publici COt~cerned ''lith rrobation 
work; to Clpply IT':~ce:cn correct.ion!!l rehabilitation tech.."1iqucs; to prepare clear, 
sounc~, accurate and infor.;'lati,,-e reports c0ntClining =in~ings, conclusions iU-K1. 

recolirrnent.:atiOllS; Z!n~ to keep needed records .and fil(:s. 

ARJ,\1 
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NEW JERS~Y (HtiOSON COUNTY) 

4 IJ l# 

l' 
1 m :) 
f ; :'".jlk:;:-~DEFINI trION: Undgr dir,~. ~.~ i.:?nL~'p'e,.:z:.-_~~!:!!:~,"·~~:~:~.m~ft·.:~d~i:<~~:i;cl:ll·t;:;a.t:d .. ~e:~nons:ih~e,: .. _ .. 
Ie;',,: U_~:,~. 1'i el d aIld'offi"ce work: in'{~~y:~ <:1~:·~"n:~:.'~r~Y::C·?:?~:Pi· ':pr0ha':'."J.'.0!L:se,~!J.:::.C:~~:t,~·<:)-:c:o,u:r:~'-s-:-:;. .. : I of all tvpes· assists -In the' orientation 0f"·ne-w .. and may .. ·t·ake· ~the,Iead·· ., ~.~ 

I', ~ ~~" . over les ~ ex~erienq·e d_p~QQat.~9I?.::Qff:i?-e~·~t :m?.y ~.b.e~.,.qJ~p:i,.gp.;81.~~.~~:t,o;·M}:~e.:. :-in:-.· -:.. ~ 
'r •.• Lh- . charGe .,of a spe ci al ~ 4~g_§ ~_Q.t-J,..Qt!: ::.Q:C ._d~V1;$-:l,Qn ·,"n .. th.J:n. a :.r.el'a:b-J:v-elY:$rn-a:ll, '" 

I; , probation departn:en t ;?-does·'re,l,a te'clT<wor.k'a3lCJF~q1J.i-~.ed .... ,,;.:.~· ;,..:;, .... , ... >;~ .••. "' •• , 

j . JL, .' EXAlr.PL!!:S OF I't ORK: SuP.~:rvises.._.p~Qb.f.!,:t.:i"Q~ce.r:.!,i ~Hho re:q~ire .v."e,~y _cl.Qs,~ .. atte~- , 

I
f :".; •. ;'~. - tion because of t~e com~le~i:t:i.,.e$~Qf~. theu,'!" p'~Ol;>.l-, em's, ;' ~.:i:.ns.t:r:'u.g,t,s "··and '. tr'~n:~ ;-
;. »1' ne~'l probation offJ.ce::r:? J.n the theory, practJ.·ees ,.-·skl:}-l·s.-,and procedures,,;...;,.. 
, ~ I of supervis ional and"-investigati.Ql}.aL .. ,:C@G.tions ;, wfle.n ... so .. _(ti_~e~tedz a~:u~le~ ~ 

II. rull responsibility for the activities of a specialized s·ec.tJ.on or aJ.vJ.sJ.c 
1 , 't-Tithin a relatively small p~oQation department; presents reports of pre-

~I f d )' »:. sentence investigat'ions;-violation of probation l~~ matters.:rte .ehrr,e 
I for treatment to the court and ~erves in a consu ~J.ve capacJ. y ~';. e~ever 
~, , directed by the court or courts served; when so directed, trans~c'Gs ;on-
I: f: fidential matters pr prepares investigations that require consJ.deraole 
I: ~. experience, trust and loyalty to the department. 

I J i 

I, I 

REQU IREHE:1:TTS: 

1 .. Graduation from a four year ,course at a college of recognized 
standing l·lith a major course of study in the social SCiences and/or 
related fields. 

2. THO years of' experience in probation and/or parole Hork. 

NOTE: Posses'sion of' a Haster's degree in sociology, social i·mrk 
or related fields may be substituted for ·one yea:r of experience 
in probation or parole l-}o rk. 

3. lJIEDICAL 'l.:X4.ETITATIOH: Candidates may be required to 'lL"1dergo a 
thorough medical examination as a prerequisite for appOintment., ~ny 
medical or physical condition or defect 'Hhich Hould prevent efflcJ.ent 
performance or the duties of the positions cause the applicant tobe a 
hazard to hims elf or others, or become aggrav;:ted as a result of p~rform­
ance of these duties, will be cause for re jection.~ 

, 4. Appointees may be required to possess a valid New Jersey Auto­
mobile Driver's License as a prereqUisite for appointment. 

5. Considerable knoHledge of the lat-Ts and approved procedures 
govorning probation \'lOrk in NeH Jersey, of modern methods. and te~hniques 

'. of counseling, supervising and controlling probationers H J.th a VJ.et'T .to 
their ultimate rehabilitation, of courts, criminal procedures and the 

,-..laHs governing the enforcement, prosecution and punish.rnent of crimes 
',and criminals, of the causes and factors tending to social maladjustment; 

and of the preparation of clear, sound, accurate, and informative report~ 
!\containing findings, conclusions and recommenda.tions. 

J 

: .. 

J ur 
r. iJJ! 
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--'-- ' .. '., --- -PROHOTION UPON \-TAIVER OF CO l'r? ET. IT IVK. EX.c\11IN.A T.I OlI:_, •• :..._.: .• _ . _._ . _ '."_ .. ". 

'> __ ._ ...... t-=_. _~~'H .::;. '~-"-, .-

The Pre s 1. dent: ·ma~~';:au·t~holti::z:e.:~:":.the.Z1;p:ro,m.-0. t-:±:o.nIW£~l.a:'<.;'q\ltal±:~ile~\\'l.:;~ ,::,'\,<'. " 

permanent empl·py-~e, .by,,·r,egqla,;p,.:- :?p'p.oj.~~e;ntc .B;-~d;~·li.thout. ,a,.o.com~.:~ .. ~ .... ". 
,peti ti ve exanination provide:d': aJ.:l: _of·:~t:he:::.:roli.o~uIig_ ':co'ndi t.ions 
are met: . . 

(a) The employee has pr.!';tV:iOJ1 .. ~-ly ·taken and··'Pa~'S'edan·, 

J 

examination for the basic ·skills .. retq.1.lir.e.d . in ... :the- po:siti.on. to." __ , 
' .. 

which the promotion is to be made; 
\. 

(b) The employee has' ~ot, within three years previous to 
the announced closing date for filing applications, failed to 
pass a promotion eX~Qination for the position to which the 
promotion is to be made, but i~ the employee she~l have passed 
subsequently a..'"1 examination for the position he shall be 
eligible notwithstandinG the earlier fail~re; 

(c) The employee is se~ving.under a provisional appoint­
ment in the class or position to which the promotion is to be 
ei'"fectedj 

(d) Not more than three employees file .. aPP·lication to 
take such test 't-Then only one promotional apPointment is to be 
made; or ~vhen more than one prorn.otional appointment is to be 
made, the number of eligible employees who ~ile applications 
to take the examination does not exceed by more than t~·lO the 
number of promotional appointments to be made; 

, 

(e) Preference rights of ' veterans will not be affected. 

20 
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• . ' NEW JERSEY (HUDSON £OUNTY) r. 
H ~ 

ff . 

DE?INITIO!-!: Under direction-, performs -:i-;he<r:::sld'.ane: -·C"ffi"ce:. I·mrk' "i".o.vol-:vecl: 'in .. " .... , ~. ~ -H j - q 

conducting in .... .esti;;;ations. E.G • .r.eq;':'i.red,by,the .CQu~ts; .exer.0-iS313 . 
superVision over and receives regular ret::oris from offenc!ers V1hose s.:!nt(mces 
have been suspended DV -the- c'ourts," does. rehrt'eu '1-!O'r.\{: 'as '-requ:::'I'(~d'''';'~' '-" :-: ,« . ., .• . . , 

E"I Jli1!'LJ!'S Ol" ~'!ORK: Investigates home and living concii-tions, neighoorho0d- ~m;.;·-
-- ---- vironment, school ~ecord, emplbym~ut history a~d ot~er. 

relevant matters pe~tai:linfi to persons referred to the pr'Jbation dcpart:-rle!'lt 
for investigations; interviei'Ts relati ""(Ss, cO!nplaina.:!t-s, and other persons h~ving 
a kno't'rledcie of the lii'e history of offp.nders; prepares Pl'C-;-SF:ntence, pre-1:ae.rin~ 
or other soci~l historie8 to assist the Court in ~aldr.g dispositions; super~ises, 
guides 8..L'1d coun.Jcls prob3.ti.:me~s; prepares special re;,ortG :'n connection 'Hi th 
probation violations; di5char;:~es from prot,ation or otile:!:' special circumstan:::es; 
keeps records; prepares clear, SOl'.:1d, accur=~.ta, 8..'1:,i inf~j,."...atil1O:? reports containing 

. findings, conclusions and ~eco~7.endntionz. 

1. Grad1..l3.tio!l from Cl fcar ;,re9.r c·:n.lrSB s.t a 0011'3,-=7e of reco3nized standing. [ ~ 
\!-,j • 

2. HFDICAL SXi\'·:TP,r~1'IO?-.r: Cf.,7l.ii.::lat.es mE.Y be rcq:-.lir-?d. to unde::-go a thorough 
". . . t oZ' •••• • .l._.. .... I' n -r ""~d; c'"'l 0'" phy-ical i . medical exa.'T'~nat~on as a prereq'.l~s:l. a .;..or c::?!-,OL'l",.~I;:-!",. .'1._.;' I~ ... '- - • .:> • ; .... 

condi tion or defect iVhicr:. ~Ton.""d prevent effic:!.er:.t pel~fo:i.1r..: ... ~ce of, tr.e duties of 
the position cause the aoplicant to 0e a hazard to hir.:sslf or othl?rs, or b~com7 
arr.:rt'avated. a~ a result or" perfo:-mance of. th.ese duties, .. -~ill be Ca.USe for reJect~on. '} 

QU -

3 A . t ' at ''''e~ +0 T"' ..... C1S5€SD a valid. ~·Te'tl Jerse"-· ft_'J.to!!10bile • ppO~!1 ees reay oe re:"..L '-4 'J " 

Driver's License as a ?rere~l~site for ap~oir.tn~nt. 

4. Some krloHledge of the lm .... s ~:1G pr0:::ed:':1~e.s ~:,elat:'Dg to pro?a~io!1. Hork, , 
of modern tech."1iq'J.es of correction:).l rehabilitati.:m, 0:' cot::.rts, cnnur:al ?rocec.u~d· es~ 
""ld t'ne la"s grnre ... n.; .... '.l" t"'e ""n-ro""r.e""e~t D"'osec\.!ti,::m" aTl,l PUl1is~"!lent 01 cnmes a!1. I c;.,I. " ,'II" oJ" _ .......... _~ I.. .... •• - - ~ _.. •• , ... - .... _ 

criminals, of the ca'J.Ses and fQctc-rs tending t.o socia.l r:':=.lc.·:ijustment ~ <:nd of the 
preparation of clear, sound, ilccuratE.·, and inf'ol'!Tl:;ti VE reports co:nta~m .. ng find:'ngs, 
conclusions, and recom"H~ndati('lns. 

l~:RE 21 

--,~ .. -----~---.--------

DEFINITION NEW J~RSEY (,MERCER" COUNTY.);:-~'':'-'·~''~':· :ef'.f.ectiye::"J@~at'y. '1., 197'[, l 
i7~ . .,: .. '1,.-;', f" •••• /1 ........ ~ ~ ." '.. , ... , ... 

/.' ~. ..' , .' .,. .' . 
. . ~ Und.er directi.o~, pe~ror1lJ1J the field aud cffice :~r!, -;j.nvaived""i:n~-c:on~c:t::J;ng-:m---;· '-:'~ 

'" rf. . ves':dgat;;io~ as requ:ir~d by_: the,~~u~ts r-::ex~i$es;:;:i:.Ji~u.:t~;;On:ia.Ve.if.·~eS.i!%~ar~: .. : ';',: 
~,-:""'U~~-:l·;];p.~t::! . frOlll.:O#.!~n.f~!!{~ho~f!'.~~~~:;:~~~~~e~~~~~~~-4!~~~~:;~;X~i:'4, 

- .... , as req1J..J:red".- ........ ',.~'" ..... -•. '-' ;o .. ~. '., ~ .".: .. ' i "~1' ' ,. ' ';.'' • • • • I~ 

:.:. .l. • r " , .. ~ ., o!:," ". • I' 

. .. i; 

~.~ ZXA(olPLE$ OF. WORIf .. . ~!, ... I • :"":" ., :;. • • ". '('" : .' E.:. '. .' ,: ...' ;.;. q'. :,' .. ~ " _ ' .' " 
;":;..k~.g'~ : '::I;;W~1:.:!gat:es ~ma;~d,~Uv~iicU,1:lC_i.~~u~-;Q~litill~~#.;:'~""'­
~.'iTIi-,=~~plOYmeDt~IU$t:Dz;y .aJ2cf:;O~~' ~eleyant:,';'Rac~S,~~~~~£eCr~'7d:.O~1~~;;;; 

U ~ bati~ da~t .f9J:.::i~Ve.S~:lgat:l~~!';~;>...:.:.. t:; ,".,_:",,;:, .... :~:~.:'!:,~ .. ~~;:~'r..';"l~ ." \ ~ :7 ..... ~ ~ ':., -:". ~.', - .. :y" .' ~ '" -:',,:' . .. ., ... '. . .. . '. . ..... 
-:' ::'. • :': ...". .~ I • 1... ,.. _. ., . • :':.': : 

. ·Int:erv,tM relattVes/1mplatnmts:;'aDd,,:~·~~~W;agi\lt~~1~9'S"di!tbej;". ;., -,.':-.~' 
life historg of of,Lenders. .::.~;.. ',. .. '. ':,/.l.!~ 

. p'rewas r;re-se~~;: prS-~':·tJr., Otbez>:.od~J ~~es to,. ~.s~ f:b& Coart"-:~~-
~~ ;Ln 'makj~g:~:PosjJ:JfJ~.. '. . '. . . ' . -- - . :":_-'-, 
U" ,~ .. ::.'_;.,:: :. ;.: '~!:.l:;,\"::'" 'f,'.', ::'~ '. :J.,-< :.:,;,,.:~ \. ~;,.f'::~" .'_. '. :. i .... -;.. "-.: 

1 ; 
II: 
L 

1 

SiJP'!'rVi.S~B; ~;t4- and .t:OWlSelS probat:::.oners. ~.'\..~,., .. ':' ' : .... -:.-: • ·':-·'~;':·:·'~:·"':~I 
. : , -~:L~i;. '. .' . . , .', 

Prepares' speC~~ reportJrs .in connectiQl2:ii.!~ piobatiQjj~ v,to~at:i~··:~ " 
• ... ·t,:.· \' 

- ... 
,D~scbazges rrom .probat:icm or other special circumstances. 

, . "i: .~ 

. X~~: ~~~~4~ ~'pre~~es clear, sou.--id, accurate, 
."r ... J:..- .,. -'~ 

and-inrorm;itive 'repOit::J ,-~ 
'taining . £;l.zid:/.ngs,' conclusiomr aIld recommendations. 

:.: . ~:'.' 
: ;- .... 

Education 

P~s~ession or a Bachelor's'or Master's degree.in the social ~~d/or behavicg.al 
scienc~. 

'Medical' : EXarrW:Jation 

,Candidates· ~g .be .r~'!qUired to .~d~go a .t::borough med~cal examinat:icm as a 
prerer[!Jisite.for appoin~t. 

"kg 'medical ~r phgsi:cal conditioner derect whicb wo~d prevent: e.fiident: ~c 
mance o£ the duties o.f the' pO:s'i tion',: cau:?e the, ~:ippliclUlt, to be a' hazard tt:J. bimsel£ or 
others, or' bet;:Om~:.aggravated ais' a result of per£ormance'¢ these dut;jes, 'will'be' catisa 
for rejection. 

.' 
",. :~. 

Appo,intt:e5 ~g ~ relUjred~to.poss~s· a_,va~id dr.iv~'s ·l:icens~.!iS :S. preqeqUbii: 
~o.r' ap.J:-"'Cintment.·- .. - -

Knowledge 

Some kn,!",l~ge· of tIm laws .and'p:ro.~~ures r~!atin~ to probation work. 

9£ modern techniques of correctional rehabilitation. 

(( I Or courts, criminal procedures, and the l~ws governing the enforcement, pro-
se~tion" and punishment. of criirne~ and criminals.' 

O~ the causes an~ racl':ors ·tendiJtn t=o social maladjus~t" 
,.. .,' ., ", 22 ", - ,,' :' 
Of th& preparation. Ox clear, SOUuw, accurate, and infonr.ative reports COll-
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PROoi\'rrON l\L'iD PAHOU: ('JferCFm • 
.', 

~.. '0 \ 

.' 

3::?eci.::;.lized casewo-rk ;of .more··tna'rr "ordirrCirY'diff'±cultyantl'resp0:1sibiJ:±ty .,. i 

1.lh01:.;ing ~=obatiolI. and ,pdroleactivi·ties in:a "'districti.:".:ivo:tJ::·.is :'per::ornecLunder:;: ~ :. 
t::-,·.-.. s'..;t?~=7:'sio!l 'of an assistant .. distr.ict ,di:r.ector.. or :distr.i:ct.:dir.e.cto:!:.: :;"Eve-n-ing_:; ;..;;: .. ; 
and '''2~~:=:-'= duty may be required in accordance with caseload status a!:d/or I. 

emergency situations. 

EXANPLES c; iiOru<. PERFOill1E.D: 

\ 
Su~..:."lses adult and/or juvenile probationers and parolees in an assigned 

distric-t '.:·).akes pre-sentence and pre-parole investigations" Counsels .::.~:i pro ..... i:ies 
social casework services to probationers and parolees and assists in their re­
habilitatio:'!. in cooperatio!! with other social ser.vice agencies. ~']orks '.-lith the 
client a~:·.:: cthers invol-,red to develop a case plan designed to solve the problems 
which resalted in crininal behavior. Assists in the implementation .0= prograns 
for con-Ji::te~ and pre-release inmates at a Community Corrections Center. Provides 
cUllnselin-:: .. service to families of probationers ~\Ild parolees as necessary and as 
directed by th~ courts _ ~vorks in cooperation with local schools an:d cOrl'.!nW1ity 
agencie~ i:'!. establishing and implementing delinquency prevention programs. Collects 
and aCCOl!.,,:ts for fines and other ~oney ll."lder court order. Arrescs an;:l returns 
probaticr., and parole violators on warrants issued by appropriate autho~ity" Recom­
mends closing o£ cases which'no longer require supervision. Maintains. records and 
prep.J.res reports as'directed~ Related 'dork as .. required. 

f?":-::QUIRED !Q:m~"LEDGES, SKILLS AND ABILITIES: 

Conside~able knowledge of and ability to apply the principles and practices of 
probatio:1 and parole case r,·lork. 

Conside~le kno\-lledge of the laws governing probati.on and parole. 
Considerable k.'1ot-lledge and understanding of the function of the public and 

private social service agencies in the co~uunities of a district. 
~';:)rking knmv-ledge of individual and group counseling methods . 
~·;rorking knowledge o'f group dynamics . 
i\w.J.reness of the interaction of physical, emotional, econo~ic, educational and 

social factors which typically influence probation and parole cases . 
Awareness of the st~ucture and functions of the state judicial system. 
Ability to understand, interpret, and explain statutory requirements, rules 

and procedures. 
Ability to exercise discrimination in m.J.king referrals to social service agencies. 
~bility to maintain case records. 
;~llity to prepare clear and concise reports. 
~bility to establish and maintain effective working relationships. 

r.:Ha~lur·!~UALrFICI\TIONS FOR APPLICl,Tlml: 

EOL1::dtio:1 : 

-

Bachelor's degree 

Eighteen months in professional-level casework services, v:)catio~all 

educational guidance and cour:seling, or teaching in sp£'·::':'::.l education 
or similar programs for proble::t children or adults (drop~·.lts, 

offenders, unemployed, etc.) 

24 
(over) 
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C:'!~~e,'1O!:"k of ordinary difficulty <I!1d. :respbnsi'bility im:olvinr, pr()h~t j(lil nou parole 
i,·:.:t1 vit'ies :i.n a dis tric.t:... .. Hbrk. .i&: .p,E:!rrormed. und~rtth(! supervis Lon 0 fa prb;"L"rH:r 
tiUiJCcvison Progression'to th'e t'UrfPro'baei-onan'd" P.:>..role Offict':!t' level requires 
~t l':,.")~it a satisfact'o:ry' pe'r£d,rman~'e -rating plus satisfactio~r liE all' ccl'.!cational, 
exp~~iencg and examination ~eqlliremertts.-- ~-- .. , 

L::x:\~,(PLES OF "'IORK PERFORHED: 

I' [-.,~ 

Assists in the supervision of adult and/or juvenile probationers ann parolees in an 
, assigned district. .l1akes pre-sentence and p're-parole investigatio'ns. Counsels andij;­
provides social casework services to probationers and parolees and assists in theirUL 
rehabilitation in cooperation with other social service agencies. Assists in the 
implementation of rehabilitation programs for convicted and pre·-release inmates at "'7 

a ·Community Corrections Center. Provides counseling service to fami.lies of pr.oba- Ul 
tioIiers and parolees" as necessary, and as directed by the cO',lrts. !,:orks in coopera'!.. 
don ~.rith local schools and community agencies and in establishing and implementing ...... 
delinquency prevention programs. Collects and accounts for fines and other money II: 
under court order. Arrests may be required to return probation and parole violator~L 
on \'larrants issued by appropriate authorities. Haintains records and prepares reports 
as directed. Related work as required. n'" 

, U~ 
REQL'IRED KNmfLEDGES. SKILLS Al~D ABILITIES: -.... 

\ L 

Y..no~.Jledge of the principles and practices of probation and parole case~.;ork. U~ 
KnOl,:ledge of the laws governing probation and parole. 
Kno~ledge and understanding of the function of the major social service agents 'in ~. 

the communities of a district, and the ability to ey.ercise discriminativn in makinUL 
referrals to such agencies. . ' 

\;orking knqwledge of individual and group counseling methods. 
Ability to understand, interpret, and explain statutory requirements, rules, and ij~ 
procedure~. LL 

Ability to maintain records and to prepare clear, concise reports . 
.t'.bility to establish and maintain effective working relationships with associates, nr 

Ui 

probationers and parolees, courts, state and local 101.'''' enforcement agencies, sociaJJL 
service agencies, and the public. 

~!I~n!IDl QUALIFICATImfS FOR APPLIG.:\TION: 

Educat~on: Bachelor's degree from an accredited college. 

Experience: None 

or 

Education: High School graduation. 

E::peri~nce~ Four years work exp~rience, including at leas t t~ .. o in para-
professional casework involving direct client contact. 

i.ll associate degree in criminal justice, corrections, or hunan services 
l::ay be substituted for the tHO years of non-case!,fork experience. 

:;:J~~-:i<.tl Note: 
-~ 

Possession of or eligibility for a valid driver's license. 

25 
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APPENDIX II: CQt.JPARISON OF COURT OFFICER/PROBATION 
OFFICER BENEFITS, WAGES AND REIMBURSEMENTS 
IN SELECTED STATES 



------ --~ 

1- Ie. 

rr 

Connecticut 

Rhode Island 

Vermont 

Maine 
(York County) 

Maine 
(Cumberland County) 

New York 

New Jersey 
U~ercer County) 

[ 1'1 

I. 

----~ 
---~ .. ,------------~----------- ---------r-

Court Officer's Benefits 

Hospital-Medical 

Private insura.nce paid by employee 

Blue Cross Major Medical paid by employer 

None 

Paid by employer 

Paid by employer 

Not specified 

Blue Cross/Blue Shield paid by employer 

Life Insurance 

Private insurance paid by employee 

Employee may buy coverage up to next $1000 increment 
beyond salary level 

None 

$2000 coverage paid by employer 

Available if retirement plan is elected 

Not specified 

Included in pension plan 

/' 

r1 i"l ----,> •. ~ 

'~ 
I 

I 
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Connecticut 

Rhode Island 

Vermont 

Maine 
(York County) 

Maine 
(Cumber1 and County) 

New York 

New Jersey 
(Mercer County) 

I 

Reti rement/ 
Pension 

None 

5% deducted 
and matched 

None 

Mandatory state 
retirement system 

Mandatory state 
reti remen t sys tern 

I Not s peei fi ed 

I 
I 
I 

Both employee 
and employer 
contribute 

---~ .. --------~---~-

Court Officer's Benefits (continued) 

Sick Leave 

None. 

21 Days 

None 

1 day/month 

1 day/month 

Not s peci fi ed 

15 days/year 

I 

Disability 

None (judges ruling 
has re~~lted in some 
exceptlons 
Social security 

~ None 

{ Short term: $30/week 
I Long term: workmen's 
I compensation 
1 
1 Yes 

I 
\ 
~ Not specified &. . 

I Workmen's compensa­
! tion 

I 

I 
I' 

~ 
I 

t 
" ~ 
,t 
i 
j 
I 
i 

Death Benefits 

None 

None 

None 

Included with 
1 i fe insurance 

Not speci ri ed 

l Not specifieq , 
I Not speci fi ed 
, 
f 
t / 

t 

I 
J 
! 
I 
j 

I 
J 
! 
I 

r 
i 
} 

Vacation 

None 

17 days 

1 

None -, 
'. 

After 1 year: 2 weeks 
After 10 years: 3 week 

After 1 year: 2 weeks 
A~ter 10 years: 3 week 

Not ',spEj!cified , 
; '\ ~ 1': I .' , ,~, r ! . ~ " ' 

1\-~ .Ye~'rs: 12 days' ; 
6-10 years: 15 days 
1;1'..:.1 ~ yed rs ;' '20 day? 
],5 ,years or more: 25 
Ii' I I .. 'day s 
t .! " r. oJ I ~ 
I~ ~!: IJ ; . ,} ;' ~ ~ • ~ • J:!l 

• f " I L .'I . 
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f" I 1 I', 
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I' d 
n n 
" 
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)J 
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, 
W~ges 

Connecticut $25/day 

Rhode Island $8,772-$10,720 

Vermont $30/day 

Maine 
(York County) $24/day 

Maine Regular Officers: 
(Cumberland $195/week 
County) Per Diem:' $4.65 

New York Officer: $6,000-

I 
$16,900 

Sen ior Offi cer: 
$7,000-$21,500 

New Jersey $9,500-$14,387 
f 
t 

(Mercer l 
County) 5 • 

~ 

[ __ : iL ___ I I'!- c- 1" 
tL..,..,." .... 
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Probation Officer's Benefits 

I 
Hospital-Medical Life Insurance ~ 

------c-on-n-e-c-t-ic-u-t------~--$-3-90--p-e-r~y~e~a~r~1=·s~P~a~id~b~y~e-m-p-1-0y-e-r--f-o-r-B-1-u-e---r---.2-0--pe-r--p-ay--p~e-r=io=d~p~e~r~t=h~o=us~a~n-d--ba-s-e-d--on--a-n-n-ua-1-----(: 
Cross coverage. Employer also pays one half salary. is paid by employee. n 

Rhode Island 

Vennont 

Maine 

New York 
(Eri e County) 

New Jersey 
(Mercer County) 

New Jersey 
(Hudson County) 

of family coverage. ~ 

Blue Cross Major Medical is paid by employer. Employee may buy coverage up,to nearest' Ii 
$1000 increme~t beyond salary level. II 

Bi-week1y payments: 
Single: $10.77 (state $8.08, emp1~yee $2.69) ~ 
Employee + 1: $24.64 (state $15.02, I' 

employee $9.52) 
Employee + 2: $28.55 (state $16.87, I 

employee $11.48) 

Employer pays $7. OO/week . .for B1 ue Cross 
coverage. 

Blue Cross/Blue Shield coverage paid by 
employer. 

Blue Cross/Blue Shield 
Single: $28.60/month 
Husband + wife: $64.42/month 
Family: $70.70/month 
Paid by employer. 
Optional Health Maintenance Organization 
Program paid by employee. 

i 
f 
~ 
t 
& 

", 

Amount specified by's~Tary.Stat~ pays; 75%. 
Emp 1 oyc: e pays 25%. ' ,\' , , ' 

; j ~~ t iJ· 1 ~ 

Amount deducted is specified by salary. 
1 t' " ,~ " 

, 
Equals 32% of salary and is pa~d by employer. 

, , " ,.J . 

,! 

Varies with age/and senio~it~: \1(, I' 

Blue Cross/Blue Shield and Major Medical 
paid by employer. 

, $3000 cQ'!erage pa i d by 'employer. 
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connecticut 

Rhode Island 

Vermont 

Maine 

New York 
( Eri e County) 

New Jersey' 
(t<le rcer County) 

New Jersey 
(Hudson County) 

I 
I 
I 
I 

I 
I 
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Probation Officer's Benefits (continued) 

Retirement Pension 

Employee 'may deduct 2% or 5%. 
An established fixed ratio is 
paid by the employer. 

5% deducted and m~tched 

Employer contributes 5% 

Paid by employee 
t 
( 
I 
t, 

i 
f 
i 

Persons hired before 1973 do 
not have to contribute. All ! 

other employees do contribute ~ 
t 

Sick Leave 

3 weeks/year 

21 days 

6 days pl us 
1 day a month 
after 6 months 
employment 

1 day month 

15 days/year 
subject to 
col1 ecti ve 

I , 
Disability 

None 

I ., 

, Social se- , 
! curity 

t Yes 

, 
I Pai d by em-

! 
ployee 

f 
! 
I 
I 
j 

t 

Death 
Benefits 

$500 

None 

Yes 

Paid by 
employee 

I 

'~ 
,; 

~, 

Vacation 

3 weeks 
4 weeks after 20 
years employment 

17 days 

! - .... .i • 

i 

After 6 months em- : 
p]oyment, 1 vacation : 

t d~y. earned; a month : 

il 
f. 
it 
'1 
:1 

! 
I 

1 
I 

; ~ .' ~ : I i! I. "! 

l-i-5;yrs:, 1 iday/month i i! 
6:- W yrs ,:. '1 '1/14 day lnio;! 
~1~15yrs,: 1112 day/mj 

, i 
1-2 yrs: '2 'weeks' 
: 3":}.Q yrs; 3 weeks'" 
11-17'yrs: 4 weeks Ii' 

18 yrs. or more t 5 wee 

Mandatory; both employer and 
employee contribute 

t 

1 
bargaining 

15 days/year 
i r I 
I Subject to 

• \ ' ) .1 

Mandatory; both employee and 
employer contribute 

I 
l 
} 

t 
f 
( 
j 

~ 
I, 
1 

t. 
~ 
r 

) 
~ 

1 day/month 
. for fi rst 
year·, 
15 days/year 
thereafter 

\ 
approval 

Included in 
pension 

i 10 years employ­
~ ment gives elli­
J g i b i 1 i ty fo r 1 /2 
I payor 2/3 pay 
( if servi ce re-

lated 

'. 

, 

(t.-! 

1~5 yrs,: 12. days 
6-10,yrs: :15 days 
n':"ll5' yrs t 20 days ·iI'l 

15 or more: 25 days 
• . I j / 

Fi r.s t year: 1 day I 
'. I ' i ~ ! month 
After f;:r;St Year: 
i ' ': 21 .days 

1 : ./ t I ; 
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t , I' 
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Probation Officer's Wages and Reimbursements 

._If __ ................ ~_ .. _ ....... _ .. ...4-..;.. ..... _____ ... ~ .... --t. 
~_~.f..:... .. .....-.1" . ~tl_~""~ .... ; ....... ,_~ ... ~~,,.. ... -......... 1N.,...II.UlIW .......... .."......fIlN 

Wages Hours Worked 

Connecti cut Probation Officer: $10,940-$15,799 35/week 
Senior Probation Officer: $15,193-$20,000 

Rhode Island Counselor I: $10,962-$12,832 40/week 
Counselor II: ·$12,920-$15,271 

' --Vermont Trainee: $9,100-13,676 40/week 

Maine Probation/Parole .1: $11,939.20-$15,828.80 
Rroba ti on/Pa ro 1 ell: $13,166.40-'$17,430.40 

40 plus/week 

Probation Officers have a non-standard 
pay range. 

New York $13,303-$16,483 40/week 
(Eri e Sounty) 

m New Jersey Officer: $11,016-$14,260 35/week 
(Mercer County) Senior Probation Officer: $12,730-$17,266 

New Jersey Officer: $9,950-$11,500 35/week 
(Hudson County) Senior Probation Officer: $11 ,700-$16,356 

1/ ------·----,-'-----------;1 
Overtime ~ravel Reimbursement fi 

Compensatory in 
some cases 

.15/mile ~ 

Time and a half .15/mile 

Compensa tory Use of state cars 
time ' I , I • " 

None , ;1 . 1 3/mi 1 e 

I t'l : I" : .) 

: 

, 

Compensatory time: 

Compensatory time :1 
• -j 

• , 1 'l 

J 
compensa~ory t~me I' 

I " 1/ -; 
I I 

J 1 i 
, ! 

I 
l 
I 

• j, ;,: 

· i 4/mi le 

d 6Jmil~ 
• j c i,: 

· 15/mi 1 e 
, I r' ; I I,.' 
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