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Year
1967
1-1-69
1-1-73
1-1-74
7-1-76
1-1-77 .
4-1-77
7-31-77
1-1-78
7-1-79

Supreme dudicia] Court
1967 - 1979

Chief Justice

$30,800
35,000
39,700
42,236
42,536
42,786
43,086
44,563
45,088
52,000

A-1

Source: G.L.C. 211 §22

li
¥
{

St. 1978 c.478 §102

Associate Justice .
$29,700
33,800

38,407
40,788
41,088
41,338
41,638
43,079
43,604
50,000

[ =]

=

===

e d :*:—r::‘:}

=

[
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Year
1972

1-1-73
1-1-74
7-1-76
1-1-77
4-1-77
7-1-78

Source: G.L. 211-A §2

St. 1978 c.478 §105

" Appeals Court (Approved July 17, 1972)

Chief Justice
$32,500
36,930
39,220
39,520
39,770
40,070
47,000

A-2

Associate Justice

$31,300
35,566
37,771
38,070
38,321
38,621
45,000

R —

- —
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i -
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o ;i | |
: i o . . Source: G.L. 218 §76
Source: G.L. 212 §27 | a St. 1978 c.478 §113
St. 1978 c.478 §.HIé | LY
\5 é ]E Boston Juvenile Court é
a | \
' 0 | .
Superior Court % { }é Year - , dustice
: li ! 1967 $22,000
. : jate Justice : i \ -
Year Chief Justice Associa ? L 1-1-69 25.300
\ 26,400 13 :
1967 527,500 ; o 1-1-73 29,885
| 30,000 ;
1-1-69 31,300 33 1 o 7-1-76 32,038
34,089 S :
1-1-73 35,566 ; I 1-1-77 . 32,288
36,203 b P ~
1-1-74 37,771 | L 4-1-77 32,588
| ’ 36,503 ‘ i
7-1-76 38,071 3 | 7-31-77 33,803
1-1-77 38,321 o 36,783 | - |
18.62] ' 37,053 o | &f Chief Administrative  Administrative Administrative
4-1-77 > : ! Justice Justice ~_dustice
- 38,379 i i '
7-31-77 39,987 | Il 7-1-77 $47,000 $44,500 $42,500
| ief Administrative Administrative Associate | -
et Adﬂggice Justice __Justice % }}
| Co
,500 $42,500
7-1-79 $47,000 $44,5 w
i
."{ é'
w1 {
I
!
2‘.1
I And
i .
3 al
. i L -
i
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Source: G.L.C.218 §76A
St. 1978c.478 §113

‘\WOrcester, Bristol and Springfield Juvenile Courts

Year

1-1-73
6-1-74

7-1-76

1-1-77

4-1-77

7-31-77

7-1-79

‘Justice
1969 (Worcester & Springfield established) $22,000
1-1-72 (Bristol established) 22,000
| | 24,999
26,549 .

30,468
30,718
31,018
32,193

‘ ) » . K - . te

i inistrative Administrative - Associa
chief Agﬁgglzer Justice Justice
$47,000 $44,500 $42,500
A-5

B s e s s o oo

st roac

G T Ao

Da\ st Sl e

e ——

e

|

A

=1

Sy

==

==

| sl

e

prmmcy
L |

E:.:r::*l

iy
eSS |

ey
s <]

foaszegmry ey
P !

Source: G.L.C. 218 §75

Municipal Court of'Boston

Year Chief Justice
1967 $23,100
1-1-69 26,300
1-1-73 29,885 \
1-1-74 31,738
7-1-76 52,038
1-1-7? 32,288
4-1-77 32,588
7-31-77 33,803
Chief Administrative Administrative
Justice ' Justice
7-1-79 - $47,000 $44,500

A-6

St. 1978c. 478 §113

Associate Justice
$22,000
25,000

28,407
31,068
30,468
30,718
31,018
32,193
Associate
Justice

$42,500

S

T e o
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« i —m
| { LQ
B L
I 4
g F; Source: G.L.C. 185 §14
| It
Source: G.L. 218 §774 o uk >t 1978c.478 §113
St. 1978c.478 §113 {0 1
S -
Col Land Court
SN |
5 i
LT Year " Jud
District Courts ’ . - : ﬁg ' : - . 2HEE
; § | - 1967 | $26,400
. | { | 1-1-69 | - 30,000
Year Justice P i gi ; ' \
— ~ - | ‘ ‘
- , L | : , 1-1-73 . 34,089
1967 . , - $22,000 | g [ A .
Lo _ . 1-1-74 4 36,203
1-1-69 ' 25,000 é ! : R |
‘ ) 7-1-76 , 36,503
1-1-73 C 28,407 A
: » ‘ 1-1:77 L 36,753
]_]_\74' 20,168 . .
7-1-76 30,468 A-1-77. . ~ 37,053
| ) 7-31-77 . ’ 38,379
1-1-77 : 36,718 Ig
, - 1 5
4-1-77 L 31,018 (St. 1978¢.4785§113)
7-31-77 ' 32,718 | Tg Chief Administrative Administrative Associate
) o . ) . P - Justice - Justice Justice
Chief Administrative Administrative Associate | g
, Justice Justice _Justice ‘g 7-1-79 $47,000 ‘ $44,500 $42,500
7-1-79 $47,000 $44,500 $42,500 ; |
o
i T
B ' E
) A-8
A-7 : " ]
: - &
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Date

Effective

1-1-67

1-1-69

1-1-71

1-1-73
1-1-74

1-1-75

7-1-76
1-1-77
4-1-77

7-31-77

7-1-79

Source: G.L.C. 217§34 3
St.1978c.978 §113 |
Probate Courts
County Judge Chief Judge
Suffolk, Middlesex, Norfolk - $23,000 $24,100 B
Worcester, Essex 22,000 24,100 X
Hampden, Bristol, Plymouth 20,900 24,100 - b
Barnstable, Berkshire,- |
Franklin, Hampshire 18,700 24,100
Dukes, NantucketA 8,250\
Major Counties 26,300 27,300
Dukes, Nantucket 9,400
" Major Couﬁties (Nantucket )
reclassified) 26,300 27,300
Dukes | 9,400
Major Counfies 29,885 31,021
Dukes 10,681
Major Counties 31,738 32,944
Dukes 11,343
Dukes (reclassified to
major county) 31,738
Major Counties 32,038 33,244
Dukes 11,643
Major Counties 32,288 33,494
Dukes 11,893
Major Counties 32,588 33,794 ;
Dukes | 12,193 j
Major Counties ' 33,803 35,039
Dukes 12,898
| Chief :
Administrator Administrative Associate
Judge Judge Judge
A1l Counties $47,000 $44,500 $42,500
’ A-9 .
|

e e



" B. CLERKS OF COURT




oo

. i Source: G.L. c.221 §94
i Lo St. 1978 c.478 §258
Source: G.L. 221 §93 ‘ i - _
St. 1978 c.478 §258 1 Supreme Judicial Court - Clerk for Suffolk County
| I 1967 - 1979
Supreme Judicial Court - Clerk for the Commonwealth | s ((Z}/er!;
5 0
1967 - 1979 , Associate Associate First Second =
f Year Justice Justice) Assistant Assistant Other Assistants
Year Associate Justice P_E_Y'MS_* Clerk l 1967 $29,700 ( 75%) 75% of clerk 60% of clerk --
% i1 22,275 |
1967 $29,700 75% $22,275 :
~  1-1-68 29,700 75% 85% of clerk 75% of clerk 65% of clerk
1-1-69 33,800 75% 25,350 ik | (22,275)
. 1
1-1-73 38,407 - 75% 28,805.25 T 1-1-69 33,800 75%
) : i : 25,350
1-1-74 40,788 75% 30,591 5 ! | (25,350)
'; i 1-1-73 38,407 75%
7-1-76 41,088 75% 30,816 q T . (28,805.25)
H . i '
[ § < . ' : :
1-1-77 41,338 75% 31,041 1-1-74 40,788 75% 70% of assoc.  70% of assoc.  60% of assoc.
4-1-7‘7 41,638 75% 31,228.50 _§ ‘ @ (30,591) Justice Justice .Just1ce
H 5 - v 9
y 9.5 ﬁ ? 7-1-76 41,088 75%
7-31-77 143,079 75% 32,30 I (30,816)
% 32,703 : Col :
10-1-78 43,604 5% § { L 41,338 75%
‘ 9 A ! ' 31,041
7-1-79 50,000 75% 37,500 'i | ( )
{ U -7y 41,638 75%
; ! ‘ (31,228.50)
. v
) W 7-31-77 43,079 . 75.76%  70.9% of  70.9% of 61.22% of
* Percentage shown is the ratioof the salary of the Clerk of the : {' (32,636.65) assoc. Justice assoc. justice assoc. justice
Commonwealth to that of an Associate Justice of the Supreme ! 10-1-78 43,604 76.03% 71.23% of 71.23% of 61.67% of
Judicial Court ] (33,152.12) assoc. justice assoc. justice . assoc. justice
r 7-1-79 50,000 75% 70% of assoc. 70% of assoc. 60% of assoc.
(37,500) justice justice justice
B
B-2
B-1 |
i

TR N et

e —



Date Effective Clerk
1-1-67 $20,757
1-1-68 120,757
1-1-69 23,240
7-1-72 25,564
7-1-73 25,564
1-1-74 27,149
7-1-76 27,999
7-31-77 29,099
10-1-78 29,624
7-1-79 33,000

* Percentages shown are ratio
In several years the relati
dicating a legislative depa

differential.

Source:

Clerk of Court
Superior Court for Suffolk County

G.L. 221 §93
St. 1978 c.478 §258

1967 - 1979
First Second Other
Assistant Assistant As§istants
- 80% * -- -
85% 75% 60%
807% 75% 60%
80% 75% 65%
80% 75% 70%
80% 75% 70%
$22,569 . $21,211 $19,854.30
© 23,533 22,141 20,750
24,058 22,666 21,275
87.5%4 853 80-70%

B-3

s of assistant clerks to clerk salarjes.
ons are expressed in dollar amounts in-
rture from the ratio basis of salary

[E——

Date Effective . Clerk
1-1-67 $20,757
1-1-69 23,240
1-1-70 23,240
1-1-72‘ 25,564
7-1-76 27,999
7-31-77 27,999
10-1-78 29,624
7-1-79 33,000

* Percenta
In sever
dicating a Te
differential.

Clerk of Court

o
-

Source: G.L.
St. 1978 c.478 §258

Superior Court for MiddTesex County

ges shown are ratios of as
al years the relation
gislative depart

1967 - 1979

First Assistant

Second Assistant -

221 §94

ey

Assistant

759 "

80%

$22,569

23,533

24,058

87.5%

B-4

sistant clerks to
S are expressed in dol]
ure Trom the ratio basj

60%
\

75%

$21,211.75
22,141
22,666

85%

55%

60%

$19,854.30

20,750

21,275

~ 80-75%

clerk salaries,
ar amounts in-
s of salary
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Date Effective

- = - -

Source: G.L. 221 §94
St. 1978 c.478 §258

Clerk of Court

Superior Court for Worcester County
1967 - 1979

Clerk First Assistant Second Assistant * Assistant

1-1-67
1-1-69;
1-1-76
1-1-72
7-1-76
7-31-77
10-1-78

7-1-78

$19,377 754" 60% 55%
21,702 o N
21;502 7594 65% 5%
23,872 80 | 75% | 654%
26,202 $21,131 $19,864 $18,596.40
27;257 22,059 | i‘ 20,761 19,461
27,782 22,584 21,286 19,986
32,000 ' 87.5% ' 85% | 80%-75%

* Percentages shown are ratios of assistant clerks to clerk salaries.
In several years the relations are expressed in dollar amounts in-
dicating a legislative departure from the ratio basis of salary
differential. i ’

B-5

[——

[ —

s [ mmcoe: |
e cas ] Lo |

4

ot

Clerk'o? Court

Superior Court for Hampden County

Source:

G.L. 221 §94
St. 1978 c.478 §258

1967 - 1979 -

Date Effective  Clerk  First Assistant Second Assistant * Assistant =
1-1-67 $17,997 759 60% 55%
1-1-69 20,156 ~
1-1-70 20,156 75% 65% | 55%
1-1-72 22,171 80% 75% 65%
7-1-76 24,39 $19,6és.80 $18,5o9.so $17,332.20
7-31-77 25,006 20,579 19,373 18,165
10-1-78 25,931 21,104 19,898 18,690
7-1-79 32,000 87.5% 85% 80-75%

* Percentages shown are ratios of assistant clerks to clerk salaries.
In several years the relations are expressed in dollar amounts in-
dicating a legislative departure from the ratio basis of salary
differential.
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Source: G.L. 221 §94 ‘ Source: G.L. 221 §94
St. 1978 c.478 §258 ? i St. 1978 c.478 §258
Clerk of Court e Clerk of Court
Superior Court for Essex County Superior Court for Bristol County
1967 - 1979 ‘ S 1967 - 1979
Date Effective Clerk First Assistant Second Assistant ~ Assistant o Date Effective Clerk First Assistant Second Assistant - Assistant =
1-1-67 $20,757 75% ™ . 60% 55% | I éi, ' 1-1-67 $17,997  75%° o 60% 55%
1—1-6;3 : 21,702 ' N L j; 1-1-69, 20,156 - : N
1-1-70 . . 21,702 75% | 65% 55% 1 ] 1-1-70° - . 20,156 75% . 65% 55%
. : S I = ‘ ) :
1-1-72 23,872 80% 75% 65% . ' ] 1-1-72 . 22,171 80% 75% - 65%
7-1-76 26,202 $21,131 $19,864 $18,596.40 . T 7-1-76 24,396 $19,686.80 $18,509.50 $17,332.20
! 73177 27,257 22,059 20,761 19,461 | + " 7-31-77 25,406 20,579 19,373 . 18,165
10-1-78 27,782 22,584 21,286 19,986 1 . 16-1-78 25,931 21,104 19,898 18,690
7-1-79 32,000 87.5% 80% 80-75% - o , - 7-1-79 - 32,000 87.5% 85% - 80-75%
| - 18
E
!
* Percentages shown are ratios of assistant clerks to clerk saiaries. o w * Percentages shown are ratios of assistant clerks to clerk salaries.
In several years the relations are expressed in dollar amounts in- In several years the relations are expressed in dollar amounts in-
dicating a Tegislative departure from the ratio basis of salary : . E dicating a legislative departure from the ratio basis of salary
differential. ‘ ‘ f 1 differential. ‘ .
o . -
i 7
i
o
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Clerk of Court

4
.

Source: G.L. 221 §94

St. 1978 c.478 §258

Superior Court for Norfolk County

1967 - 1979

Date Effective Clerk First Assistant Second Assistant ° Assistant

1-1-67 © $19,377 759" 60% 55%
| 1-1-69 - 21,702

1-1-70 21,702 75% 65% 55%
1-1-72 ;;,872 80% 75% 65% - .
7-1-76 26,202 $21,131 $19,864 $18,596.40
7-31-77 27,257 22,059 20,761 19,461
10-1;78 27,782 22,584 21,286 19,986
7-1-79 32,000 87.5% 85%» 80-75%

* Percentages shown are ratios of assistant clerks to clerk salaries.

In several years the relations are expressed in dollar amounts in-

dicating a Tegislativ
differential.

B-9

e departure from the ratio basis of salary
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Date Effective

Clerk of Courf

A

Source: G.L.

St.

Superior Court for Berkshire County

[

Pt

1-1-67
1-1-69
L
1-1-70
1-1-72
7-1-76
7-31-77

10-1-78

7-1-79

* Percentages shown are rat
In several years the rela
dicating a Tegislative de
differential.

221 §94
1978 c.478 §258

B-10

. 1967 - 1979
Clerk  First Assistant Second Assistant * Assistant

. $17,997 75% * 60% 55%
13,974 \

17,500 » .80% 75% 60%
19;250.

_$21;293 | $17,204.40 $16,182.25 ' $15,160.10
22;225 18,034 116,987 15,939
éé,750 18,559 17,512 | 16,464
26,000 87.5% 853 80-75%

igs of assistant clerks to clerk salaries.
tions are expressed in dollar amounts in-
parture from the ratio basis of salary




- -
E . . : o ‘E T Source: G.L. 221 §94
T . | Source: G.L. 221 §94 SRR oW 3t. 1978 c.478 5258
i ‘ - St. 1978 c.478 §258 1} i
: N _ | { ! Clerk of Court

Clerk of Court ; FE Supgr1or Couggsgor ?;;gstab]e Qount&
Superior Court for Plymouth County ; ‘ 1l : ' _ . . , . .
_ 1967 - 1979 _ i f "~ Date Effective Clerk  First Assistant Second Assistant =~ Assistant
Date Efféctive . Clerk First Assistant Second Assistant ° Assistant - ' _% 1-1-67 4 §11,007 75%<* | 60% 559
) P SN > .
* . i . '
1-1-67 $15,237 75% 60% 55% S _ : : " \
| . N ,i ; I 1m1-6? . 12,429 : R
1-1-69- 17,065 ’ ' S : .
S L : - 1-1-70 15,500  80% | 75% - 60%
; 1-1-70 . 19,800 80% A 75% 60% ﬂ - , | : | :
| » : . 1-1-72 .. 17,050
1-1-72 21,780 v
BN ‘ 7-1-76 18,957 $15,335.60 $14,430.25 $13,524.90
7-1-76 23,980  §$19,354 $18,197.50 $17,041 | S , o
‘ ‘ 7-31-77 19,831 16,119 ‘ 15,191 14,263.90
7-31-77 24,980 20,238 19,053 © 17,867 - o . _ :
: : : : o : 10-1-78 . 20,356 16,644 15,716 14,788
10-1-78 25,505 20,763 19,578 18,392 } | , ” ‘ .
‘ | 7-1-79 26,000 87.5% - 85% 80-75%
7-1-79 32,000 87.5% : 85% 80-75% ‘
ﬁ * Percentages shown are ratios of assistant clerks to clerk salaries.
P : A . . | In several years the relations are expressed in dollar amounts in-
i * Percentages shown are ratios of assistant clerks to clerk salaries. v : . o A : p . :
; In several years the relations are expressed in dollar amounts in- o . g;ggglggt?a}eg1slat1ve departure from the ratio basis of salary
dicating a legislative departure from the ratio basis of salary ‘ .
differential.
B-11 b “ B-12
i .‘J‘A
i
;.’

e




Clerk of Court

Superior Court for Franklin County
' 1967 - 1979

First Assistant Second Assistant: Assistapt'

Al
.

1]
Source:

G.L. 221 §%94

. St. 1978 c.478 §253

; Date Effecfive Clerk

5 1-1-67 - $11,097 759" 60% 5%

é 1-1-69 12,429 N

| , o

% 1-1-70 l ; 15,500 80% 75% 60%

% 1-1-72 | 1;,050 |

| 7_1_}5\ 18,957 $15,335.60 $14,430.25 $;3,524.9o
7-31-77 19,831 16,119 15,191 14,263.90
10-1-78 éb,asé 16,644 15,716 14,788
7.1-79 26,000 87.5% 85% 80-75%

* Percentages shown are ratios of assistant clerks to clerk salar;ifi
In several years the relations are expressed in dollar amounts

dicating a legislative departure fro

~differential.

m the ratio basis of salary

Date Effective

¥
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1-1-67
1-1-69.

1-1-70

1-1-72 .,

7-1-76
7-31-77
10-1-78

7-1-79

Clerk

$11,097

12,429 -

15,500 .

\l\‘

17,050

$21,293
. 22,225

22,750

26,000

* Percentages shown are ratios o
"~ In several years the relations
dicating a legislative departur

differential.

C]erk'éf Court

Superior Court for Ham
' 1867 - 1979 -

LA

pshire County

Source: G.L. 221 §94
S

1978 c.478

87.5%

B-14

First Assistant Second Assistant-- Assistant
759 *  60% 55%

80% 75% 60%
$17,204.40 $16,182.25 - $15,160. 10
18,034 16,987 15,939
18,559 17,512 16,464

859, 80-75%

f assistant clerks to clerk salaries.
are expressed in dollar amounts in-
e from the ratio basis of salary




Superior Court fo

Date Effective

C1érk of Court

1967 - 1979
Clerk First Assistant

Source:

r Dukes & Nantucket Counties

G.L. 221 §94
St. 1978 c.478 §258

Second Assistant -~ Assistant |

1-1-67
1-1-69
1-1-70
1-1-72
7-1-76
7-31-77
10-1-78 -

7-1-79

$ 5,577 -
6,617 -
7,500 --
8,250 --
9,611 --

10,263.90 -

A

10,776 -

15,750

B-15




C. COURT OFFICERS (EXCLUDING SUFFOLK COUNTY)
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| - - Source: 1978 Budget
Source: 1978 Budget i ]i _
| | ] Chief Court Officer Ratinas
Court Officer Ratings Summary l - {excluding Suffolk County)
(excluding Suffolk County) | ‘ 1% _ ‘
. . k County ' ‘ Court Rating
Title Ratinas , ! T . I
— ] } L Hampden Springfield Juvenile Court 14-6
. . 14- ~ '
Chief Court Officer 15-4,°15-7 Middlesex First District Court of Southern Middlesex-Framingham 15-4
17-7 % District Court of Somerville 15-7
20-7 i Superior Court 20-7
. ; First District Court of Eastern Middlesex-Malden 15-7
. . : 16-7 P : \
Assistant Chief Court Officer N 17-7 | Norfolk . District Court of East Norfolk 15-4
' ' _ 19-7 i E Superiqr Court 17-7
. . ) : § . . ] ’ .
; : 15-4, 15-5, 15-6, 15-7 i Worcester Central District Court at Worcester 15-7
Supervising ?ourt Officer 16-3. 16-5. 16-7 Ui ; _
: fed : 14-3, 14-4 | Assistant Chief Court Officer Ratings
Ass1stant Syperv1s1ngIOff1cer 15-7 b (excluding Suffolk County)
Court Officer ' ‘ ?627 | .
: - ) %
13-1, 13-2, 13-3, 13-4, 13-5, 13-6, 13-7 Middlesex Superior Court 19-7
14-7 ' (deouty chief)
15-2, 15-3, ‘15-4, 15-5, 15-6, 15-7 . | 17-7
16-1, 16-2, 16-3, 16-4, 16-5, 16-7 (assistant deputy chief)
17-7 2
18-4, 18-7 E | Norfolk Superior Court v ' 16-7
iTransportation Officer 13-1, 13-3, 13-4, 13-5
e 14-1 E
Messengers | 15-1, 15-4, 15-7
Jury Officer | 18-4 + $600, 18-7 + $500 || |
. : r-r-"[
i
R
Al
I
‘ C-2
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County

Essex
Hampden

Middlesex

Norfolk
Plymouth

Hampden

Source: 1978 Budget

Supervising Officer Ratings
. TexcTuding Suffolk County)

C-3

Court Rating
District Court of Lawrence 15-4
District Court of Springfield 16=7
Third District Court of Eastern Middlesex - Cambridge 15-7
“Sunerior Court . 16-3
) \ 16-5
Second District Court of Eastern Middlesex - Waltham 15-6
' Fourth District Court of Eastern Middlesex - Woburn 15-6
Municipal Court of Brookline 15-5
Second District Court at Hingham 15-7
Assistant Supervising Officer Ratings
{excluding Suffolk County)
District Court of Springfield %z—i
’ 15-7

[F—

N ST OO

==

&

—

sy

[OT—)

County

Barnstable

Berkshire /

Bristol

Dukes

Essex

Franklin

Hempden

Court Officer Ratings

(excTuding Suffolk County)

Source: 1978 Budget

Court Rating
First District Court of Barnstable 13-2
13-3
© 13-4
. 13-6
Second District Court at Orleans 13-4
o 13-6
District Cdurt of Central Berkshire 13-4
" District Court of Northern Berkshire 13-4
First DiStrict Court at Taunton 13-3
Second District Court at Fall River 13-4
Third District Court at New Bedford 13-4
, .o . 13_6
\ ' ‘ 13-7
Fourth District Court at Attleboro 13-4
Bristol County Juvenile Court 13-2
' ‘ 13-7
District Court at Edgartown 9-2
: : (% time)
First District Court at Salem 13-6
- . 13-7
Second District Court at Amesbury 13-1
Third District Court at Ipswich (part time-not specified)
District Court of Lawrence 13-3
13-6
District Court of Peabody 13-3
District Court of Southern Essex - Lynn 13-2
13-3
13-5
' : ' 13-6
Central District Court of Northern Essex - Haverhil] 13-2
: 13-7
Probate Court 14-7
‘District Court of Franklin at Greenfield 10-7
District Court of Holyoke 13-7
District Court of Western Hampden - Westfield 13-4
District Court of East Hampden 13-7
District Court of Springfield 10-7
: 13-3
13-4
X - 13-7
Probate Court 14-7
Housing Court 15-2
Springfield Juvenile Court 13-7
; 13-4
Superior Court Ced 13_7
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e



Hampshire

Middlesex

Nantucket
Norfolk

District Court of Northampton
First District Court of East Middlesex - Malden

First District Court of Southern Middlesex - Framingham
First District Court of Northern Middlesex - Ayer

Second District Court of Eastern Middlesex - VWaltham

1

Third District Court of Eastern Middlesex - Cambridge
Fourth District Court of Eastern Middlesex - Woburn
District Court of Central Middlesex - Concord
District Court of Marlborough

District Court of Natick
District Court of Somerville

Superior Court

District Court of Nantucket

District Court of East Norfolk

District Court of Western Norfolk - Wrentham

District Court of Southern Norfolk - Stoughton
Municipal Court of Brookline

Probate Court

Superior Court

C-5

(part time-not specified)

16-3
16-4
16-5
16-7

13-3
13-5
13-6
13-7
13-1
13-6
13-3
13-2
13-4
15-5
17-7
15-3
15-4
15-5

pier. gy

]

"

——)

) == =3

Plymouth

Worcester

Second District Court at Hingham
Third District Court

Fourth District Court at West Wareham

District Court of Brockton

Probate Court \

First District Court of Northern Worcester - Gardner
.o and Athol

Second District Court of Southern Worcester

Central District Court at Worcester

Third District Court at Milford

District Court of Leominister ]
District Court of Western Yorcester - North Brookfield

District Court of Fitchburg

C-6

T T R R L S T T AT T i B O T

e e



County

Bristol
Hampden

Middlesex

Norfolk

Worcester

Source: 1978 Budget

Transportation Officer Ratings
{excluding Suffolk County)

“Court

Sécond District Court at Fall River
Bristol County Juvenile Court

District Court of Holyoke
District Court of East Hampden

Housing Court
‘ \

First District Court of Eastern Midd]esex.~ Malden -
Third District Court of Eastern Middlesex - Cambridge

First District Court of Southern Middlesex - Framingham

District Court of East Norfolk

District Court of Southern Norfolk - Stoughton
‘District Court of Western Norfolk - Wrentham

District Court of Brockton

First District Court of Northern Worcester - Gardner
and Athol

C-7

Rating
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County

Essex

Norfolk

Plymouth

Messenger Ratings

(excTuding SuTfolk County)

» Court
Probate Court
Probate Court
Probate Court

C-8

Source: 1978 Budget

Rating
14-1

15-4
15-7

15-1




Codntx

Hampden

Middlesex

" Superior Court

Source: 1978 Budget

Jdury Officer Ratings
(exc]uding SuffoTk County)

Court ' - Rating

- 18-7 + $600
18-7 + $500

Superior Court section 20A

C-9

.
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ool D (ot obicerd) SN T Soubeed adnerbt faulc. b do1n” !
Date T '
gffectiyg Step 1 . Step 2 Step 3 Step 4 Step 5 - Sten 6 Step 7 Increment
1-1-67 $5,241.60 $5,473.00 $5,704.40  $5,935.80 . $6,167.20 $6{398.60 $6,630.00 $231.40
1-1-69 6,281.60 6,513.00  6,744.40 6,975.80 7;207.20“ 7,438.60 7,670.00  231.40
1-1-71 6,658.60 6,903.00  7,147.40 7,391.80 7,636.20 7,880.60 8,125.00 244 .40
1-1-72 6,944.60 7,199.40  7,454.20 7,709.00 7,963.20 8,é18.60 8,473.40 254.80
1-1-73 7,173.40 7,436.00. 7,698.60 7,961.20  8,223.80 8,486.40 8,749.00 262. 60
1-1-74 7,618.00 7,898.80  8,179.60 8,460.40 8,741.20 9,022.00 9,302.80 280.80
7-1-76 7,918.00 8,198.80  8,479.60  8,760.40 9,041.20 9,322.00 9,602.80 280.80
1-1-77 8,168.00 8,448.80  8,729.60  9,010.40 9,2§1.2o ~9,572.00 9,852.80 280.80
4-1-77 _ 8,468.00 8,748.80  9,029.60 | 9,310.40 9,591.20 9,875.00 10,152.80 280.80

Salary Grades and Steps by Year

1967 - 1977

o
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Group 9 (Codrt Officers)

Source: G.L. C.35 §51B

Salary Grade Ranges and Percentage Increases by Year
1967 - 1977

Date Effective

1-1-67
1-1-69
1-1-7i
1-1-72
1-1-73
1-1-74 |
7-1-76
1-1-77

4-1-77

* Percent increase at next effective date.

c-11

Minimum

55,241.60
19.847%

6,281.60
6.00%

6,658.60
4.30%

6,944.60
3.30%

7,173.40
6.20%

7,618.00
3.94%

7,918.00
3.16%

8,168.00
3.67%

8,468.00

Maximum

$6,630.00

15.68%% "

7,670.00
\ 5.93%

8,125.00
4.29%

8,473.40

3.25%

8,749.00
6.33%

9,302.80
3.23%

9,602.80
2.60%

9,852.80
3.05%

10,152.80
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Grogp 10 (Court gfficers) : ﬁ

S — FUV—

A S i
Source: General law .35 §51R

oo

Efgzgiive‘ Step 1 Step 2 Step 3 Step 4 Step 5 Sten 6 Step 7 Increment,
1-&-67 $5,590.00 $5,837.00 $ 6,084.00 $6,331.00 $6,578.00 $6,825.00 $7,072.00 $247.00
1-1-69 6,630.00 6,877.00 7,124.00 7,371.00 7,618.00  7,865.00 8,112.00 247.00
, 1-1-71 - 7,027.80 7,290.40 7,533.00 7,815,60 8,9?8.20 8,340.80 8,603.40 262.60
E 1-1-72 7,329.40 7,602.40 7,875.40 © 8,148.40 8,421.&§H B 8,694.40 8,967Z46 273.00

v ' ) -

5 1-1-73 7,571.20 7,852.00 .8,132.80 8,413.60 8,694.40 £8,975.20 9,256.00 280.80
1-1-74 8,041.80 8,340.80 8,639.80 8,938.80 9,237.80 4,536.80 9,835.80 299.00
7-1-76 8,341.80 8,640.80 8,939.80 9,238.80 9,537.80 9,836.80 10,135.80 1 299.00
i-1-77 8,591.80 8,890.80 9,189.80  9,488.80 9,787.80’ 10,086.89 10,385.80 299.00

/.
4-1-77 -.8,891.80 9,190.80 9,489.80 9,788.80 10,087.80 10,386.80 10,685.80

299.00

Salary Grades and Steps by Year

1967 - 1977

R
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Group 10 (Court Officers)

Source: G.L. C.35 §518

Salary Grade Ranges and Percentage Increases by Year
- 1967 - 1977

Date Effective

1-1-67
1-1-69
1-1-71
1-1-72
1-1-73
1-1-74
7-1-?5
1-1-77

4-1-77

* Percent increase at next effective date.

-

C-13

Minimum

$5,590.00 ,

18.60%

6,630.00
6.00%

7,027.80
4.30%

7,329.40
3.30%

7,571.20
6.22%

8,041.80

3.73%

8,341.80
3.00%

8,591.80
3.49%

8,891.80

‘Maximum

$7,072.00 , |
14719

8,112.00
6.06%

8,603.40
. 4.23%

8,967.40
3.22%

9,256.00
‘ 6.26%

9,835.80
3.05%

10,135.80
2.47%

10,385.80
2.89%

10,685.80

i
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Gé%uﬁ’13H(C6urt;6¥%icg;g} Tr%ﬁgéorééf{En %ff?céégj A b ﬁ'.g'sgﬁfge: %eﬁéra{ La% C§35§§5§6-§ :
Date |
Effective. Step 1 .. Step ? Step 3 Step 4 Step b Sten 6 Step 7 Increment
1-1-67 $6,895.20 $7,191.60 $7,488.00 $7,784.40 $8,080.80 $§:377;20 ;$8,673.60 $296.40
1-1-69 7,935.20 8,231.60 8,528.00 8,824.40 5;120.86" | 9;417.20 9,713.60 296.4d
1-1-71 8,411.00 8,725.60 9,040.20 9,354.80 93669.46  9,984.00 10,298.60 3]4,60
1-1-72 | 8,772.40 9,100.00 9,427.60 9,755.20 10,082.80  10,410.40 10,738.00 " 327.60
1-1-73 9,061.00 9,399.00 9,737.00 10,075.00 10,413.00  1(,751.00 11,089.00 , 338700
1-1-74 - 9,622.60 9,981.40" 10,340.20 10,699.00 11,057.80 1},4]6.00. 11,775.40 358.80
7-1-76 9,922.60 10,281.40 10,640. 20 10,999.00 11,357.80 A 11,716.60 }12,075.40 358.80
1-1-77 10,172.60 10,531.40 '10,890;é0 11.249.00 11,607.80 11.,966.60 12+325.40 328.80
] e
60} 10,831.40 11,190.20 11,549.00 1],967.80 12,266.60 12,625.40 358.80

4-1-77

. 10.472.

Salary Grades and Steps by Year

1967 - 1977
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Group 13 (Court Officers,
Transportation Officers):

SaTary Grade Ranges and Percenta

Date Effective

g A151;67
1-1-69
1-1-;1,
1-1-72
\
1-1-73
1-1-74
7-1-76
1-1-77

4-1-77

* Percent increase at next effective date.

¢ 1967 -~ 1977

$6.895.20 .
15.08%

7,935.20
6.00%

8,411.00
4.30%

8,772.40
3.29%

. 9,061.00
6.20%

9,622.60
3.12%

9,922.60
2.529

10,172.60
2.95%

10,472.60

C-15

Source: G.L. C.35 §518

ge Increases by Year-

Maximum

$ 8,673.60
12.00% *

: 9,713.60
\ - 6.02%

10,298.60
4.27%

10,738.00
3.27%

11,089.00
6.19%

11,775.40
2.55%

12,075.40
2.07%

12,325.40
2.43%

12,625.40
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| Group 14 (Chief Court Officers, Assistant Supervising Officers, Source: General Law C.35 §51B

; Court 0ff1cers, Messengers ) ‘

|

b Date ’ ,
Effective Step 1 . Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Increment
1-1-67 $7,391.80 $7,722.00 $8,052.20v $8,382.40 $8,7]2.60 $9;O42.80 $9,373.00 $330,20
1-1-69 8,431.80  8,777.60  9,123.40 9,469.20°  9,815.00  10,160.80  10,506.60 345.80
1-1-71 8,938.80 9,305.40 9,672.00  10,038.60  10,405.20 . 10,771.80 11,138.40 366. 60

| 1-1-72 9,323.60  9,705.80  10,088.00  10,470.20  10,852.40  11,234.60  11,616.80  382.20

; 1-1-73 9,630.40 10,025.60 10,420.80 10,816.00 11,211.20 11,606.40 12,001.60 '395.20

} = 1-1-74 10,228.40 10,649.60 11,070.80 ©  11,492.00 11,913.20 12,334.40 12,755.60 - 421.20

§< 7-1-76 10,528.40 10,949.60 11,370.80 11,792.00 12,213.20 12,634.40 13,055.60 +  421.20
1-1-77 10,778.40 11,199.60 11,620.80 12,042.00 12,463.20 12,884.40 13,305.60 . 421.20

' s

4-1-77 - 11,078.40 11,499.60 11,920.80 12,342.00 12,763.20 13,184.,40 13,605.60 °~  421.20

Salary Grades and Steps by Year
1967 - 1977
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Group 14 (Chief Court Officers, Assis- Sourde:‘G.L. C.35 §51B
tant Supervising Officers,
Court Officers, Messengers)

Salary Grade Ranges and Percentage Increases by Year

1967 - 1977
Date Effective ' Minimum Maximum
1-1-67 $7,391.80 $9,373.00 ,
- 14.07% 12.09%""
1-1-69 8,431.80 10,506.60
: 6.01% \ 6.01%
{ o .
1. - ~ 8,938.80 11,138.40
1-1-71 o 4.31% - 4.29%
1-1-72 9,323.60 11,616.80
3.29% 3.31%
1-1-73 . 9,630.40 12,001.60
. 6.21% 6.28%
1-1-74 | 10,228.40 12,755.60
2.93% 2.35%
7-1-76 ' 10,528.40 : 13,055.60
2.38% 1.91%
1-1-77 10,778.40 -13,305.60
2.78% 2.26%
4-1-77 11,078.40 13,605.60

* Percent increase at next effective date.

c-17

e

i
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Group 15 (Chief Court Officers, Supe&vising Court&Office%s,iAsgiséhntE g ﬁSoJ%ce% nge£a1LLaw§C.35 gSIB !
Supervising Officers, Court Officers, Messengers)
Date | . ,
Effective Step 1 . Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Increment
- 1-1-67 $ 7,937.80 $ 8,286.20 $-8,634.60 $ 8,983.00 '$ 9,331.40 '$ 9,679.80 $10,028.20 $348.40
1-1-69 8,977.80 9,354.80 9,731.8] 10,108.80 10,485.80 - 10,862.80 11,239.80 377.00
1-1-71 - 9,516.00 9,916.40 10,316.80 10,717.20 11,117.60 11,518.00 11,918.40 400.00
1-1-72 9,924.20 10,342.80 10,761.40 11,180.00 - 11,598.60 12,017.20 12,435.80 418.60
o 1-1-73 10,251.80 10,683.40 11,115.00 1,546.60 11,978.20 12,409.80 12,841 .40 431.60
é; . .
1-1-74 10,888.80 11,349.00 11,809.20 - 12,269.40 12,729.60 13,189.80 13,650.00 460. 20
. 7-1-76 11,188.80 10,649.00 12,109.20 12,569.40 13,029.60 13,489;80 - 13,950.00 460.20
1-1-77 11,438.80  11,899.00 12,359.20 12,819.40 13,279.60 13,739.80 14,200.00 460. 20
- .
4-1-77 . 11,738.80 12,199.00 12,659.20 13,119.40 13,579.60 14,039.80 14,500.00 460.20

S'alary Grades and Steps by Year
1967 - 1977

N
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Group 15 (Chief Court Officers, Super-
vising Court Officers, Assistant
Supervising Officers
Messengers)

> Court Officers,

‘Source: G.L. C.35 §518

Salary Grade Ranges and Percentage Increases by Year, 1967 - 1977

Date Effective

1-1-67
1-1-69
1-1-71
1-1-72
1-1-73
1-1-74
7-1-76
1-1-77

4-1-77

Minimum

$7,937.80
13.10%

8,977.80
6.00%

. 9,516.00

4.24%

9,924.20
3.30%

10,251.80
6.21%

10,888.80-
2.76%

11,188.80
2.23%

11,438.80
2.63

11,738.80

* Percent increase at next effective date.

C-19

Maximu

$10,028.20
12.08%

11,239,
6.

11,918.
4.

12,435.
3.

12,841.
‘ 6.

13,650.
2.

13,950.
1

14,20Q.
2.

14,500.

m

80
04%

40
34%

80
26%

40
30%

00
20%

00

.79%

00
1%

00

O,
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Group 16 (Assistant Court Officers, Supervising Court Officers, Source: General Law C.35 §51B

: Court Officers) ‘
. Date

Effective Step 1 . Step 2 Step 3 Step 4 Step 5 Sten 6 Step 7 Increment
1-1-67 $8,499.40 ¢ 8,879.00 §$ 9,258.60 § 9,638.20 $10,017.80  $10,397.40 $10,Z77.00 $379.60
1-1-69 9,539.40 9,963.20 . 10,387.00 .]0,810.80 11,234.60 11,658.40 12,082.20 423.80
1-1-71 - 10,111.40 10,561.20 11,011.00 11,460.80 11,910.60 ',v12,360.40 12,810.20 449.80
1-1-72 10,545.60 11,013.60 11,481.60 11,949.60 12,417.60 12,885.60 13,353.60 468.00
1-1-73 10,894.00 11,377.60 11,861.20 12,344 .80 12,828.40 13,312.000 13,795.60 483.60
1-1-74 11,570.00 12,084.80 12,599.60 13,114.40 13,629.20 14,144 .00 14,658.80 514.80
7-1-76 11,870.00 12,384.80 12,899.60 13,414.40 13,929.20 14,444 .00 14,958.80 514.80
1-1-77 12,120.00 12,634.80 13,149.60 13,664.40 14,179.20 14,694.00 15,208.80 514.80
4-1-77 . 12,420.00 12,934.80 13,449.60 13,964.40 14,479.20 14,994.00 15,508.80 514.80-

Salary Grades and Steps by Year
1967 - 1977
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Group 16 (Assistant Court Officers,
Supervising Court Officers,

Court Officers)
Salary Grade Ranges a

 Date Effective

1-1-67 -

1-1-69

1-1-71

1-1-72

1-1-73
1f1-74
?—1-76
1-1-77

4-1-77

* Percent increase at next effective date.

nd Percentage Increases by Year
1967 - 1977

Minimum

$ 8,499.40

12.24%"

9,539.40
6.00%

10,111.40
4.29%

10,545.60
3.30%

10,894.00
6.21%

11,570.00°
2.60%

11,870.00
2.11%

12,120.00
2.48%

12,420.00

€-21

Source: G.L. C.35 §51B

Maximum

$10,797.
~ 12,

12,082.
. 6.

12,810.
.24%

13,353,
.31%

13,795.
. 26%

14,658.
.75%

14,958.
67%

15,208.
.97%

15,508

00
1%

20

03%

20

60

60

80

80

80

.80

=S
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14,299.80

14,838.00

lmiérogﬁu;f (Eﬁiéf éburi O%fiéérg, A;si;tani C%Qr% ngfg%rs%khz Lo %ou&éég 653;3%1 anuc.iﬁ é%lﬂﬁ =
' ‘Court Officers) :
Date _ : _
Effective Step 1 . Step 2 Step 3 Step 4 Step 5 Sten 6 Step 7 Increment
1-1-67 §9,110.40 $ 9,508.20 § 9,906.00>' 510,303.80 $10,701.60  $11,099.40 $11,497.20  $397.80
1-1-69 10,202.40  10,647.00 ~ 11,091.60  11,536.20 1{:980.80“ 12,425.40 12,870.00 444.60
1-1-71 10,813.40  11,284.00 11,754.60 | 12,225.20 12,695.80 2v13,156.4o 13,637.00 | 470.60
1-1-72 . 11,278.80  11,770.20  12,261.60 i2,753.oo 13,244.40 13,735;80 14,227.20 491.40
1-1-73 11,650.60  12,157.60  12,664.20  13,171.60 13,678.60 14,185.60 14,692.60 | 507.00
1-1-74 12,373.40  12,911.60  13,449.80 13,985.00 14,526.20  15,064.40  15,602.60 538.20
7-1-76 12,673.40  13,211.60  13,749.80  14,288.00 14,826.26 15,364 .40 15,902.60 538.20
1-1-77 12,923.40  13,461.60  13,999.80  14,538.00 15,076.20  15,614.40 16,152.60 538.20
4-1-77 13,223.40  13,761.60 .15,376.20 15,914.40 16,452 .60 ,538.20

Salary Grades and Steps by Year

1967 - 1977
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Group 17 (Chief Court Officers,
Assistant Court Officers,
Court Officers) ‘

Source: G.L. C.35 §518

Salary Grade Ranges and Percentage Increases by Year
1967 - 1977 '

Date Effective | . Minimum Maximum .
1-1-67 $9,110.40 $11,497.20 ,
11.99% | 11.94%
1-1-69 10,202.40 12,870.00
5.99% 5.95%
\_ .
i 1-1-71 10,813.40 13,637.00
V | 4.30% 4.33%
1-1-72 | 11,278.80 14,227.20
y 3.30% | 3.27%
k%
1-1-73 . | - 11,650.60 _ 14,692.60
. 6.20% | 6.19%
e 12,373.40 .. 15,602.60
A-rh - 2.43% 1.92%
12,673.40 15,902.60
iy s s
7-1-76 1.97% | 1.57%
1-1-77 12,923.40 16,152.60
2.32% 1.86%
4-1-77 | 13,223.40 16,452.60

* Percent increase at next effective date.

C-23
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zéro&% 18 (%ou?t g;;géer§jf3ury”6%%icgf§§ b S B E50u$ce% ngéﬁa? iéwlc.§5m§5181:fﬁ
Date
Effectiye ” Step 1 . Step 2 Step 3 Step 4 Step 5 Step.ﬁ Step 7 Increment
1-1-67 $ 9,607.00 $10,036.00 $10,465.00 $10,894.00 .$11,323.00 $11,752.00 $12,181.00 $429.00
1-1-69 10,758.80 11,239.80 11,720.80 A12,201.80 12,682.80 | 13,163.80  13,644.80 481.00
1-1-71 11,404.60 117913!20 12,422.80 12,93?.40 13,442.0Q - 13,951.60 14,461.20 509.60
1-1-72 11,895.00 12,425.40 12,955.80 13,486.20 14,016f60 14,547.00 15,077.40 . 539.40
1-1-73 12,287.60 12,836.20 13,384.80 13;933.40 14,482.00 15,030.60 15,579.20 548.60
1-1-74 13,049.40 13,631.80 14,214.20 14,766.60  15,379.00 15,961.40 16,543.80-'l 582.40
7—1-%6 13,349.40 13,931.80 14,574.20 15,096.60 15,679.00 16,261.40 16,843.80 . 582.40
i-1-77 13,599.40  14,181.80 14,764.20 15,346.60 15,929.00 16,511.40 17,093.80 582.40
4-1-77 - 13,899.40 14,481.80 15,064.20 ‘15?646.60 16,229.00 16,8;1.40 ,]7’393'80 © 582.40 J

Salary Grades and Steps by Year

1967 - 1977
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Group 18 (Court Officers, Jury Officers)

Salary Grade Ranges and Percentage Increases by Year
1967, - 1977

Date Effective animuﬁ

1"1"67 $ 9,607 .OO *
11.98%
1-1-69 10,758.80
4 6.00%
\
1-1-71 - 11,403.60
- 4.31%
1-1-72 11,895.00
: ' 3.30%
1-1-73 12,287.60
| 6.20%
1-1-74 B , 13,049.40
2.30%
7-1-76 - 13,349.40
1.87%
1- ‘ 13,599.40
1-1-17 2.20%
4-1-77 13,899.40

* Percent increase at next effective date.

C-25

Source: G.L. C.35 §51B

Maximum

$12,181.
12.

13,644,
5.

14,461.
4

15,077.
3

15,579.
6.

16,543.
1

16,843.
1

17,093.
1

17,393.

00 «
02%

80
98%

20

.26%

40

.33%

20
19%

80

.81%

80

.48%

80

.76%

80

R

e e
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Group 19 (Assistant Chief Court Officers) Source: General Law C.35 §518
Date

Effective = Step 1  Step 2 Step 3 “Step 4 Step 5 Step 6 Step 7 Increment
1-1-67 $10,168.60  $10,631.40 $11,094.20 $11,557.00  $12,019.80 $12,482.60 $12,945.40  $462.80
1-1-69 11,388.00 11,905.40 12,422.80 12,940.20 ]3;457,60 13,975.00  14,492.40 517.40
1-1-71 12,071.80 12,620.40 13,169.00 13,717.60 14,266.20 14,814.80 15,363.40 548.60
1-1-72 12,591.80 13,163.80 13,735.80 14,307.80 - 14,879.80 15,451.80 16,023.80 572.00
1-1-73 13,007.80 13,598.00 14,188.20 14,778.40 15,368.60 15,958.80 16,549.00 590.20
1-1-74 13,813.80 14,440.40 15,067.00 15,693.60 ' 16,320.20 16,946.80 17,573.40 626.60
7-1-76 - 14,113.80 14,740.40 15,367.00 15,993.60 16,620.20 17,246.80 17,873.40 626.60
1-1-77 14,363.80 14,990.40 15,617.00  16,243.60 16,870.20 17,496.80 18,123.40 626.60
d ’ ‘ /

4-1-77 14,663.80 15,290.40 15,917.00 16,543.60 - 17,170.20 17,796.80 18,423.4G 626.60

Salary Grades and Steps by
1967 -~ 1977

Year

[

e



Group 19 {Assistant Chief Court Officers)

Salary Grade Ranges and Percentage Increases by Year

1967 - 1977
Date Effective Minimum
1-1-67 ‘ - $10,168.60 *
©11.99%
1-1-69 11,388.00 N
| 6.01%
1-1-71 12,£71.80
‘ 4.21%
1-1-72 12,591.80
B : 3.30%
1-1-73 ~ 13,007.80
6.20%
1-1-74 ‘ ]3,813.80‘
2.17%
7-1-76 14,113.80
. 1.77%
~1- 14,363.80
1-1-77 2.09%
4-1-77 4 14,663.80

* Percent increase at next effective date.

c-27

Source: G.L. C.35 §51B

Maximum

$12,945.40 5
- 0.

14,492.
6.

15,363.
4.

16,023.

3

16,549

95%

40
01%

40
30%

80

.28%

.00
.19%

.40
1%

.40
.40%

.40
.66%

.40

N

]

B
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Group 20 (Chief Court Officers) Source: General Law C.35 §518
Date
Effective .  Step 1 ~ Step 2 Step 3 Step 4 Step 5 Sten 6 Step 7 Increment
1-1-67 $10,782.20 $11,260.60 $11,739.00 $12,217.40  $12,695.80 $13:]74.20 $13,652.60 $478.40
1-1-69 12,077.00 11,612.60 13,148.20 13,683.80 14,219.46 14,755.00 15,290.60 535.60
1-1-71 12,802.40 13,369.20 13,936.00 14,502.80 15,069.60 - 15,636.40 16,203.20 566.80
1-1-72 13,353.60 13,943.80 14,534.00 15,124.20 15,714.40 16,304.60 | 16,894.80  590.20
1-1-73 13,793.00 14,401.40 15,009.80 15,618.20 16,226.60 16,835.00 17,443.40 608.40
(1'7 N
P 1-1-74 14,648.40 15,295.80 15,943.20 16,590.60  17,238.00 17,885.40 18,532.80 - 647.40
7-1-76 14,948.40 15,595.80 16,243.20 16,890.60 17,538.00 18,185;40 18,832.80 647.40
1-1-77 15,198.40 15,845.80 16,493.20 17;140.60 17,788.00 18,435.40 19,082.80 647.40
' s
4-1-77 + 15,498.40 16,145.80 16,793.20 17,440.60 18,088.00 18,753.40 19,382.80 647.40

Salary Grades and Steps by Year
1967 - 1977

S
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Group 20 (Chief Court Officers)

Salary Grade Ranges and Percentage Increases by Year

1967 - 1977
Date Effective animum

1-1-67 ~ $10,782.20
12.01%

1-1-6 12,077.00

1-69 ' - 6.01% .

1= ' : 12,802.40
1-1-71 : 4.31%

1 ' 13,353.60
7z SR "

1-1-73 13,793.00

? ’ , 6.20% .

1-1-74 14,648.40
2.05%

7-1-76 " 14,948.40
1.67%

1-1-77 . 15,198.40
1.97%

4-1-77 15,498.40

* Percent increase at next effective date.

c-29

Source: G.L. C.35 §51B

Maximum

$13,652.60

11.00%".

15,290.60
5.97%

16,203.20
4.27%

16,894.80
3.25%

17,443.40
6.25%

18,532.80
1.62%

18,832.80
1.33%

19,082.80
1.57%

19,382.80

Coma: ek
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SUFFOLK COUNTY COURT OFFICERS




- Source: 1976 Ratings Schedule for
Suffolk County Courts

Suffolk County Court Officers
Rating Schedule

Title

Chief Court Officer

First Assistant Chief Deputy Sheriff "for attendance
on Superior Court"

Assistant Chief Court Officer

Assistant Chief Deputy Sheriff "for attendance on
Superior Court" N

Court Officer

Court Officer "in attendance on Superior Court"

Positions Without Ratings

Title Court

Court Officer . Supreme Judicial Court
Court Officer . Probate Court
Messenger Probate Court

Chief Deputy Sheriff "For

attendance on sessions

of the Appeals Court" Appeals Court
Assistant Chief Deputy Sheriff

"for attendance on sessions

of the Appeals Court" Appeals Court
Court Officer "for attendance

on sessions of the Appeals

Court" Appeals Court

Rating
R-18

R-18
R-17

_R-17

R-16
R-16

Sa1aEy (weekly)

$383.28
$358.10
$358.10

not specified
not specified

not specified

.
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R-16 (Court Officers, Court Officers "in attendance etc.")

Salary Grades and Steps (Weekly) by Year, 1968 - 1979

o0

[ —

1
%4

i

d

a.:—x;n
u

Source: City of Boston
Pay Schedule

e

Date Effective Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
/-3-68 $160.50  $168.50 $177.00 $186.00° - $195.50  $205.50 $216.00
4-2-69 : "~ 168.50 177.00 186.00 195.50 é05;50 216.00 227.00
9-3-69 181.50 190.75 200.50 210.75" ' 221.50' 233.25 245.75
9-2-70 195.50 205.50 216.00 227.00 239.50 252,00 265,00
9-1-71 210.75 221,50 233.25 245.75 250.50 271.75 285.00
9-6-72 222.35 233.70 246.10 259.25 272.70 286.70 -300;70
9-5-73 ' 233.45 245,40 258.40 272.20 286.35 301.05 315.75
9-4-74 ‘ 245,10 257.65 271.39 285,80 300.65 ’ 316.10 331.55
9-3-75 264.75 278,30 293.00 . 308.70 324.70 341.40 358.10
9-7-77 : 270.50 ' 284,05 298.75 314.45 330.45 347.15 363.85 .
(proposed) ;

9-6-78 ~ 276.25 289.80 304.50 + 320.20 336.20 352.90 369.60
(proposed) _

9-5-79 282.00 295,55 310.25 325.95 341.95 358,65 375.35
(proposed)

T

v
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-
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R-16 (Court Officers, Court Officers

Weekly Salary Grade Ranges and Percentage

Date Effective

7-3-68
4-2-69
9-3-59'
9-2-70
9-1-71
9-6-72
9-5-73
9-4-74
9-3-75
9-7-77

(proposed)

9-6-78
(proposed)

9-5-79
(proposed)

* Percent increase at next effective date.

Minimum

$160.50
4.98%

168.50
7.72%

181.50
7.71%

195.50
7.80%

210.75
5.50%

222.35
4.99%

233.45
4.99%

245.10
8.02%

270.50
2.13%

276.25

2.08%

282.00

D-3

Source: City of Boston Pay Schedule

'in attendance, etc.")

Increases by Year, 1968 -1979
Maximum

$216.00 ,
~5.09%

227.00
8.26%

245.75
7.83%

265.00
7.55%

285.00
5.51%

300.70
5.01%

315.75
5.00%

331.55
8.01%

358.10
1.61%

363.85
1.58%

369.60
1.56%

375.35

o Ay
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CONTINUED
10F3

N

- ,m.u...w,m.h,,\y/,&mnw.««..‘.ﬂw,.. e

S S



=

v-a

-
g
<

I — e g I -

r . R N A A A o A S A -
R-17 (Assistant Chief Court Officers, Assistant Chief Deputy Source; City of Boston
Sheriff for Attendance on Superior Court) Pay Schedule
Salary Grades and Steps (Weekly) by Year, 1968 - 1979
Date Effective Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
7f3-68 $177.00 $186.00 $195.50 $205.50 . .$216.00 $227.00 $239.50
4-2-69 186.00 195.50 205.50 216.00 | 227.00 A 239.50 252.00
9-3-69 200.50 210.75 221.50 233.25 245.75 258.50 271.75
9-2-70 216.00 227 .00 239.50 252.00 ‘ 265.00 278.50 291.50
9-1-71 ' 233.25 245.75 250.50 271.75 285.00 298.00 312;50
9-£-72 246.10 259,25 272.70 286.70 300.70 © 314.40 329.70
9-5-73 258.40 272.20 . 286.35 301.05 315,75 330.10 346.20
9-4-74 | 271.30 285.80  300.65 316.10 331.55 7 346.60 '363.50
9-3-75 . 293.00 308.70 324.70 341.40 358.10 374.35 392.60
9-7-77 . } 298.75 314.45 33G.45 347.15 363.85 380.10 398.35 .
(proposed) _
9-6-78 ‘ 304.50 320.20 336.20 . 352.90 369.60 385.85 404.10
(proposed) _
9-5-79 310.25 325.95 341.95 358.65 375.35 391,60 409.85
(proposed). ,

N



R-17 (Assistant Chief Court Officers,
Assistant Chief Deputy Sheriff for
Attendance on Superior Court)

Source: City of Boston Pay Schedule

Weekly Salary Grade Ranges and Percentage Incredses by Year

1968 - 1979 '

Date Effective Minimum Maximum
7-3-68" $177.00 $239.50
5.09% 5.22%

4-2-69 186.00 252.00
8.00% . 7.84%

9-3-69 200.50 271.75
7.73% 7.16%

9-2-70 216.00 - 291.50
7.99% 7.20%

9-1-71 233.25 312.50
5.51% 5.50%

9-6-72 246.10 329.70
- 5.00% 5.00%

9-5-73 258.40 346.20
4.,99% 5.00%

9-4-74 271.30 363.50
8.00% 8.01%

9-3-75 293.00 392.60
1.96% 1.47%

9-7-77 298.75 398.35
(prooosed) 1.93% 1.44%
9-6-78 304.50 404.10
(proposed) 1.89% 1.42%
§-5-79 310.25 409.85

(proposed)

* Percent increase at next effective date.
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R-18 (Chief Court Officers, First Assistant Chief Deputy in .
Attendance on Superior Court) Source: City of Boston:
- Pay Schedule
Salary Grades and Steps (Weekly) by Year, 1968 - 1979
Date Effective Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
7-3-68 $195.50  $205.50  $216.00  $227.00 $239.50 = $252.00  $265.00
. 4-2-69 205.50 216,00 227.00 239.50 é52.00 » 265.00 273.50
9-3-69 , 221.50 233.25 245.75  258.50 271.75  285.00 298.00
9-2-70 239.50 252.00 265.00 278.50 291.50 304.50 320.50
- 9-1-71 258.50 271.75 285.00 298.00 312.50 326.25 344.00
o
9-6-72 272.70 286.70 300.70. 314.40 329.70 346.30 362.90
9-5-73 286.35 301.05  315.75 330.10 346.20 363.60 381.05
9-4-74 300.65 316.10 331.55 346.60 363.50 381.80 400.10
9-3-75 ' 324.70 341.40 358.10 374.35 | 392.60 412.35. 432.15
9.7-77 : 330.45 347.15 363.85 380.10 398.35 418.10 437.90 .
(proposed) _
9-6-78 ) 336.20 352.90 369.60 385.85 404.10 423.58 443.56
(proposed) .
9-5-~79 341,95 358.65 375.36 391.60 409.85 429.60 449,40
(proposed)




R-18 (Chief Court Officers, First Assistant Deputy

in Attendance on Superior Court)

Weekly Salary Grade Range

Date Evfective

7-3-68
4-2-69
9-3-6§
9-2-70

,9'1"71.
9-6-72

9-5-73

9-4-74

9-3-75

9-7-77

(proposed)

' 9-6-78
(proposed)

9-5-79
(proposed)

Source: City of Boston Pay Schedule

s and Percentage Increases by Year
1968 - 1979 .

Minimum

$195

.50

5.12% %

205
. 7:

221.

8

239.
7.

258.

272.

286.

300.

324.

330.

336.

341

.50

.79%

50
.13%

50
93%

50
.49%

.01%

35
.00%

65
.00%

70
T7%

45
.74%

20
L71%

.95

70

* Percent increase at next effective ;ate.
D._

Maxinum

$265

3.219 "

273
8

298.

7

320

344.

362

381.

400.

432.

437.

443.

449

.00

.50
.96%

00
.55%

.50
. 33%

00
.50%

.90
.00%

05
.00%

10
.01%

15
.33%

90
48%

65
L41%

.40

s
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(Part 1) Group I - Probation Officer

Source: Massachusetts Probation Service

Minimum, Maximum, and Annual
Increment Table as established
by the Committee on Probation

Date - ‘ S |
Effective Step 1 Step 2 Step 3 Step 4 Sten 5 Step 6 -Step 7 Step 8 Step 9 Step 10 . Step 11
1-1-67 $7,250 $7,568 - $7,886 - $8,204 58,522  $8,840 $9,158 ;$_9,476 $ 9,794 $10,112 $10,430
1-1-68 7,685 | 8,022 8,359 8,696 9,033 9,371 9,708 10,045 10,382 10,719 ~ 11,056

f Salary Grades and Steps by Year
m 1967 - 1968
i/
| [ [ | [ I f [ i : 7 ! ' ' P '

o
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Source; General Law C.276 §99B

(Part 2) Group I - Probation Officer

et o,

¢-3

Ef?gziive | Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Increment
7-1-70 $ 8,608.00 § 9,182.00 § 9,756.00 $11,330.00 $10,904.00 $11,478.00 $12,052.00 5574.00
7-1-71 10,813.40 11,284.00 11,754.60 12,225.20 12,695.80 © 13,166.40 13,637.00 470.60
1-1-72 11,278.80  11,770.20 12,261.60 12,752.00 13,244.40 B {3,735.80 14,227.20 451.40
1-1-73 11,651.00 12,158.60 12,666.20 13,173.80 13,681.40 | 14;189.00 14,696.60 507.60
1-1-74 | 12,373.40 12,911.60 13,449.80 13,988.00 14,526.20 15,064.40 15,602.60 538.20
7-1-76 12,673.40 13,211.60 13?749°80 14,289.00 14,826.20 . 15,364.40 15,902.60 . 538.20
1-1-77 . 12,923740 - 13,461.60  13,999.80 14,538.00  15,076.20 15,614.40  16,152.60 538.20
4-1-77 13,223.40 13,761.60 14,299.80 14,838.00 15,376.20 15,914.40 16,452.60 538.20
841-77 13,954.40 ;4,596.00 - 153057.é;ﬁ 15,609.20 16,160.80 16,712.40‘ 17,264.00‘ 551.60 -

Salary Grades and Stepé by Year
1970 - 1977



Source: Massachusetts Probation
Service Minimum, Maximum
and Annual Increment Table
as established by the Committee

Group I Probation Officers on Probation

Salary Grade Ranges and Percentage Increases by Year

1967 - 1977
Date Effective Minimum Maximum
(Part 1)
1-1-67 $7,250.00 , - $10,430
" 6.00% 6.00%
. : R AN
1-1-68 - L 76800 11,056
(Part 2) |
7-1-70 o 8,608. 00 12,052.00
. 25.62% | 13.15%
7-1-71 ; 10,813.40 13,637.00
. ; 4,304 4.33%
1-1-72 | 11,278.80 , 14,227.20
3.30% T 3.30%
1-1-73 11,651.00 14,696.60
6. 20 6.16%
1-1-74 12,373.40 15,602.60
2.429 . 1.92%
7-1-76 * ~ 12,673.40 15,902.60
] 1.97% 1.57%
1-1-77 . 12,923.40 ©16,152.60
. 2.329 - 1.86%
4-1-77 y 13,223.40 . 16,452.60
5.53% | 4.93%
8-1-77 113,954, 40 . 17,264.00-

* Percent increase at next effective date.

- E-3
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Source: Massachusetts Probation Service
Minimum, Maximum, and Anngal
(Part 1) Group II - Probation Officer in Charge Increment Table as established
. " by the Committee on Probation
Date - o
Effective Step 1 Step 2 Step 3 Step 4 Sten 5 Step 6  Step 7 Step 8 Step 9 Step 10 Step 11
1-1-67 $8,141 $8,459 $8,777 $9,095 . $9,413 . $9,731 §10,Q§9 » $10,367 $10,685 $11,003  $11,321
1-1-68 8,157 8,494 8,831 9,168 9,505 = 9,843 10,180 10,517 - 10,854 11,191 ~ 11,528
-
|
s .
~ Salary Grades and Steps by Year
“1967 - 1968
. s
. ; )

o,

e T
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(Part 2) Group II - Probation Officer in Charge

Source; General Law C.276 §99B

Ef?gziive Step 1 “Step 2 Step 3 Step‘4 “ Step 5 Step 6 Step 7 Increment
7-1-70 .'$ 9,017.00 $ 9,608.50 $10,200.00 $10,791.50 $i1,383.00A $li,974,50 ' $12,566.00 | $591.50
7-1-71 11,403.60 ii;913.20 12,422.80 12,932.40 13,442.00 ' 13,951.60 - 14,461.20 ?09.60
1-1-72 11,895.00 .';2;425.40A 12,995.80 13,486;20 ;&,Q16760 ‘ ~14,547.00 | 15,077.40 536.40
1-1-73 12,287;50- ‘12,835.40 13,383.30 113,931.20 14,479710 15,027.00 15,574.90 547;90
.1-1-74 13,049.40 13,631.80 14,214.20 14,796.60 15’379'00, 15,961.40 16,543.80 582.40
7-1-76 13,349.40 13,931.80 . 14,514.20 15,096.60 15,679.00 16,261.40 16,843.80 582.40
1-1-77 13’599740 | '14,181189 ‘.}4,764i?0. 15,346.60 _15,929.00 16,511.40 ‘ 17,093.80 11582.40
4-1-77 ‘ 13,899.40 14,481.80 15,064.20 15,646.60 | 16,229.00 16,811.40 17,393.80 582.40
8-1-77 - 14,646:60 , 15,243.6Q" .15{84Q.60 16,437.60 | 17,034.60 17,631.60' 18,228.60 597.00
Salary Grades and Steps by Year
1970 - 1977
[ [ i [ .L”.ﬁ O | b (. ;} SR B
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Source: Massachusetts Probation
Service Minimum, Maximum
and Annual Increment Table

Group II - Probation Officers in Charge

Salary Grade Ranges and Percenta

Date Effective

(Part 1)
1-1-67

1-1-68

(Part 2)
7-1-70

- 7-1-71
1-1-72
1-1-73
1-1-74
7-1-76
1-1-77
4-1-77

8-1-77

* Percent increase at next effective date.

1967 - 1977

Minimum

$ 8,141
.20% "

8,157
10.54%
9,017

26.47%

© 11,403.60
10.42%

11,895.00
3.30%

12,287.50
6.20%

13,049.40
2.30%

13,349.40
1.87%

13,599.40
2.21%

13,899.40
5.38%

14,646.60

E-6

as established by the Committee

on- Probation

ge Increases by Year

Maximum

$11,321
1.

11,528
9.
12,566

15.

14,461.
10.

15,077.
3

15,574.
6.

16,543.
1

16,843.
1.

17,093,
1.

17,393,
4.

18,228.

83y ™

00%

08%

20
81%

40

.30%

90
22%

80

.81%

80
48%

80
76%

80
80%

60




Effective

Date

Source: Massachusetts Probation Service

(Part 1) Group III - Chief Probation Officer (1) with
2 Probation Qfficers

Step 1 Step 2 Step 3 Step 4  Step 5 Step 6 -Step 7

Minimum, Maximum, and Annual
Increment Table as established
by the Committee on Probation

'Stéb 8 Step 9 Step 10 Step 11

1-1-67

$8,450  $8,459  $8,777 . $9,095  $9,413 $ 9,731  $10,049 §$10,367 $10,685 $11,003  $11,321

1-1-68

8,629

8,966

9,303

9,640 9,977 10,315 -~ 10,652

10,989 11,326 11,663 . 12,000

L-3

w——

Salary Grades and Steps by Year
1967 - 1968
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(Part 2) Group III - Chief Probation Officer (1) with 2 Probation Officers

o0
Source;

General Law C.276 §

3

993

18,641.80

.............

Ef?ggiive Step 1 "Step 2 Step 3 ' Step 4 Step 6 - Step 6 Step 7 Increment
7-1-70 § 9,499.00 $10,096.00 $10,693.00 $11,200.00  §11,887.00  §12,484.00 $13,081.00  $597.00
7-1-71 12,07i.SO 12,620.40 13,;69.00 113,717.60 14,2%6.20 g 14,814.80  15,363.40 548.60
1-1-72  12,591.80  13,163.80  13,735.80 14,307.80 14,379.80‘f"¥15,451.86' 16,023.80 572?60
1-1-73 13,007.30 13,508.20  14,189.10 14,780.00  15,370.90  15,961.80  16,552.70 £60.90
14174 13,813.80  14,440.40  15,067.00 15,693.60  16,320.20  16,946.80  17,673.40  626.60
™ .
® 7-1-76 14,113.80  14,740.40 - 15,367.00 15,993.60  16,620.20  17,246.80 17,873.40  626.60
1-1-77 14,363,80 14,990.40 .:‘.18,617.0Q 16,243.60  16,870.20 17,496.80 " 18,123.40 . 626.60
4-1-77 14,663.80 15,290.404 15,917.00  16,543.60 17,170.20  17,796.80  18,423.40  626.60
g-1-77  15,430.80 16,073.00 16,715.20 17,357.40  19,999.60 1 19,284.00  642.20

Jalary Grades and Steps by Year
1970 - 1977 Py by Tea



Source: Massachusetts Probation
Service Minimum, Maximum

. . . and Annual Increment Table

Group III - Chief Probation Officers . .
. . . as established by the Committee
(1) with 2 Probation 0fficers on Probation v

Salary Grade Ranges and Percentage Increases by Year

1967 - 1977
Date Effective Minimum Maximum
(Part 1)
1-1-67 : $ 8,459 $11,321 4
: 2.00% , 6.00%
1-1-68 | : 8,629 | 12,000
S 10.08% 9.01%
(Part 2) |
7-1-70 : 9,499 13,081
27.08% 17.45%
7-1-71 : 12,071.80 '15,363. 40
\  4.31% 4.30%
1-1-72 12,591.80 , 16,023.80
| 3.30% 3.30%
1-1-73 | 13,007.30 16,552.70
6.20% | 6.17%
1-1-74 : 13,813.80 17,573.40
2.17% 1.71%
-1- A 14,113.80 17,873.40
; 7-1-76 | 1.77% 1.40%
1-1-77 . 14,363.80 18,123.40
2.09% | 1.66%
4-1-77 14,663.80 . 18,423.40
5.23% ' 4.67%
8-1-77 : 15,430.80 19,284.00

* Percent increasé at next effective date.
E-O
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. (Part 1) Group IV - Chief Probation Officer (2) with 3 to 4
Probation Officers :
Assistant Chief Probation Officer
Deputy Assistant Chief Probation Officer

Date - '
Effective Step 1 Step 2 Step 3 Step 4 Step 5 ° Step 6

T Y oy oy orrr Iz

Source: Massachusetts Probation Service
Minimum, Maximum, and Annual
Increment Table as established

by the Committee on Probation

Step 7 Step 8  Step 9 Step 10 Step 11

$10,367- . $10,685 $11,003 $11,321 $11,639

11,327 11,664 12,001 12,338 .. 12,675

1-1-67 $8,777 $8,777  $9,095 '$ 9,413 $ 9,731 $10,049
- 1-1-68 9,304 9,641 9,978 10,315 10,652 10,990
-
i 1
o

1967 - 1968

Salary Grades and Steps by Year

T
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- , : ASource: General Law C.276 §99B
Group IV - Assistant Chief Probation Officer (1) and Deputy (Assistant Chief)

Chief Probation Officer (2) with 3-to 4 Probation Officers ' ‘

Second Assistant Chief Probation Officer in the Municipal Court of the City of Boston

(Part 2)

11-3

R

Efggziive Step 1 " Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Increment
7-1-70 $9,830.00 $10,434.00 $11,038.00 $11,642.00  $12,246.00 $12,850.00 $13,454.00  $604.00
7171 12,802.40  13,369.20  13,936.00  14,502.80 15,069’60 j_; 15:g35.40 16,203.20  566.80
1-1-72 13,353.60  13,943.80  14,530.00 15,120:20 15,714;40 “16,304.60  16,894.80 '59;;2¢.
1-1-73 13,794.30 14,404.ob‘ 15,013.70  15,623.40  16,233.10  16,842.80 17.452.50  609.70
1-1-74 14,648.40  15,205.80  15,943.20  16,590.60  17,238.00  17,885.40  18,532.80  647.40
7-1-76 14,948.40  15,595.80 . 16,243.20  16,890.60 . 17,538,00 16,185.40  18,832.80  647.40
1-1-77 15,198.40  15,845.80  16,493.20 “ i7,14o.60 17,788,00  18.435.40  19,082.80  G647.40
4-1-77 15,498.40  16,145.80  16,793.20  17,440.60  18,088.00 18,735.40  19,382.80 647,40
8-1-77 . 16,285.80 ;;s,ggg.qu‘ ‘17,513T60 18,276.60  18,940.20  19,603.80  20,267.40  663.60
Jalary Grades and Steps by Year
1970 « 1977
. i L o
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~ Group IV Chief Probation Officer (2)

with 3 to 4 Probation Officers
Assistant Chief Probation Officer
Deputy Assistant Chief Probation

Source: Massachusetts Probation

Service Minimum, Maximum

and Annual Increment Table

as established by the Committee
on Probation - )

Maximum

$11,639 N
8.90%

12,675
6.15%
13,454

- 20.43%

16,203.20
4.27%

116,894.80
. 3.30%

17,452.50
6.19%

18,532.80
1.62%

18,832.80
1.33%

19,082.80
1.57%

19,382.80
4.56%

Officer
Salary Grade Ranges and Percentage Increases. by Year
1967 - 1977
Date Effective "~ Minimum
(Part 1)
1-1-67 $ 8,777 N
6.00% "
1-1-68 ' 9,304
' 5.65%
' \
(Part 2) |
7-1-70 " 9,830
30.24%
7-1-71 . 12,802.40
4.31%
1-1-72 13,353.60
- 3.30%
1-1-73 13,794.30
. 6.19%
1-1-74 ~ 14,648.40
‘ 2.05%
7-1-76 | 14,948.40
1.67%
1-1-77 15,198.40
‘1.97%
4-1-77 ‘ 15,498.40
- 5.08%
8-1-77 16,285.80

* Percent increase at next effective date.

E-12

20,267.40

P ]



Source: Massachusetts Probation Service
“ Minimum, Maximum, and Annual
Increment Table as established
by the Committee on Probation

(Part 1) Group V - Chief Probation Officer with 5 to 9 Officers

Date : . o C '
Effective Step 1 Step 2 Step 3_ Step 4 Sten 5 Step 6 w§tep-? - Step 8 Step 9 Sten 10 Step 11
1-1-67 $9,095 $ 9,095 -$9,413 § 9,731 $10,049,ﬂ;.$10,367 ;$1D,685 f.$il,003 - $11,321 $11,639  $11,957
1-1-68 9,978 10,315' 10,652 10,989 11,326 11,664 12,001 12,338 E 12,675 13,012:hf“13,347
m
1
—
w

Salary Grades and Steps by Year
1967 -~ 1968
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' ) Source; General Law C.276 §990
(Part 2) Group V - Chief Probation Officer (3) with 5 to 9 Probation Officers

'Efgzziive Step 1 Step 2 Step 3 Step 4 Step 5 ) Step 6 Step 7 Increment
7-1-70 $10,186.00 $10,791.00 +$11,396.00 $12,901.00 | $12,606.QO j,$135211.00 $13,816.00 $605.00
7-1-71 13,468.00 14,076.40 14,684780 15,293.20 15,§Q1.66 ) _16,51@.00 17,118.40 ‘§08.40
1-1-72  14,047.80  14,682.20  15,316.60  15,951.00 i6,585.40*’¢:17,219.80 17,854.20 63;f4o
1-1-73 14,511.40 15,166.70‘ 15,822.00 16,477.30 17,132.60 | 17;787.90 18,443.20 "655.30_

- 1-1-74 15,410.20 16,107.00 | 16,803.80 17,500.60 18,197.40 . n18,894.20 19,591.00 £96.80

! ‘ . .

i 7-1-76 15,710.20 ‘ 16,407.00 - 17,103.80 17’800*60 18,497.40. 19,194.20 19,891.00 .. 696.80
1-1-77 ‘ 15,960720 | .16,657509 ‘.17,353180' : 18,050.60 18,747.40 19,444.20 - '20;14i.00 T 696.80
4-1-77 16,260.2Q 16,957.00' 17,653180 18,350.60 | 19,047.40 19?744.20 20,441.(;6w 696.80
8-1-77 17,066.80 .}7,7§}.Q0.' '18,495.20 19,209.40 19,923.60. 20,637.80' 21,352.00 | 714.20

Jalary Grades and Steps b
1970 - 1977 s by Year



Group V - Chief Probation Officer

with 5 to 9 Officers

i

Source: Massachusetts Probation
Service Mirnimum, Maximum
and Annual Increment Table

as established by the Committee|

on Probation

Salary Grade Ranges and Percentage Increases by Year

Date Effective

(Part 1)
1-1-67

1-1-68"

(Part 2) y
7-1-70 - K

7-1-71
1-1-72
1-1-73
1-1-74

| 7-1-76 "
1-1-77
4-1-77

8-1-77

1967 - 1977
Minimum Maximum
$ 9,095 $11,957
9.71% - . 11.64%
9,978 , 13,349
2.08% 3.50%
10,186 13,816
32.22% 23.90%
13,468 17,118.40
. 4.31% 4.30%
14,047.80 17,854.20
3.30% 3.30%
14,511.40 18,443.20
6.19% 6.22%
15,410.20 19,591.00
1.95% 1.53%
15,710.20 19,891.00
1.59% 1.26%
15,960. 20 20,141.00
1.88Y% 1.499%
16,260. 20 20,441.00
4.95% 4.46%
17,066.80  21,352.00

* Percent increase at next effective date.

E-15
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" Effective Step 1 . Step2 Step3 Step4 Sten 5 Step 6

r

“(Part 1) Group VI - First Assistant Chief Probation Officer

Date

il ST St S G AT ST S N S T B A S

with 3 Assistant Probation Officers

S R R R R A A A A A

Source: Massachusetts Probation Service

Minimum, Maximum, and Annual
Increment Table as established
by the Committee on Probation

" Step 7 -Step 8 Step 9 Step 10 Step 11

1-1-67

$9,413  $ 9,731 $10,049  $10,367 $10,685  $11,003 $11,321 _ $11,639 §11,957 §12,275 $12,593

1-1-68

9,978 10,315 10,652 10,989 11,326 11,664 12,0

01 12,338 12,695 13,012 13,349

91-31

Salary Grades and Steps by Year
1967 -~ 1968
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(Part 2) Group VI - First Assistant Chief Probation Officer

Date

" Source; General Law C.276 §998

Effective. Step 1 "Step 2 Step 3 | Step.4‘ Step 5 | Step 6 Step 7 Increment
7-1-70 $10,899.00 $11,5o7.56. $12,116.00  $12,724.50  $13,333.00 ,‘ $13,941.50  $14,550.00  $608.50
7-1-71 14,214.20  14,861.60  15,509.00  16,156.40  16,803.80 4_; 17,451.20  18,098.60  647.40
1-1-72 14,825.20 © 15,501.20 16,177.20 16,853:20 ,1;:529-20 %18,205.20 18,881.20 67;;00 ~
1-1-73 15,314.40 16,012.70  16,711.00  17,409.30 18,107.60 18,805.90  19,504.20  698.30
1-1-74 16,263.00 17,006.60  17,750.20  18,493.80  19,237.40 19,981.00 20,724.60  743.60

gk ,

N 7-1-76 16,563.00  17,306.60 .18,050.20  18,793.80  19,537.40  20,281.00  21,024.60  743.60
1177 16,813.00  17,556.60  18,300.20  19,043.80  19,787.40  20,531.00  21,274.60  743.60
4-1-77 17,1100 17,856.60  18,600.20  19,343.80  20,087.40 2o,é3lfoo 21,574.60  743.60
8-1-77 . 17,940.80 .1g,703.qo._ 19,465.20  20,227.40  20,989.60 ‘21,751.80.. 22,514.00  762.20

Jalary Gggggs“agg7§teps by Year
r . S A A AN TR T C N S TS S }
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Source:

Group VI - First Assistant Chief
Probation Officer with-
3.Assistant Probation

Massachusetts Probation
Service Minimum, Maximum

and Annual Increment.Table

as established by the Committee
on Probation

Maximum

$12,503
6.00%

13,349
9.00%
14,550
- 24.39%

18,098.60
4.32%

18,881.20
3.30%

19,504.20
6.26%

20,724.60
1.45%

21,024.60
1.19%

21,274.60
1.41%

21,574.60
- 4.35%

22,514

Officers » .
Salary Grade Ranges and Percentage Increases by Year
1967 - 1977 .
Date Effective : Minimum
(Part 1)
1-1-67 . $ 9,413 .
‘ 6.00%
1-1-68 - ' 9,978
\" 9.23%
(Part 2) AL
7-1-70 : 10,899
: ' 30.42%
7-1-71 R 14,214.20
- 4.,30%
1-1-72 .. 14,825.20
: . 3.30%
1-1-73 ' 15,314.40
6.19%
1-1-74 B 16,263
1.84%
7-1-76 K 16,563
. 1.51%
1-1-77 - 16,813
‘ 1.78%
4-1-77 17,113
o 4.84%
8-1-77 : 17,940.80
* Percent increase at next effective date.
E-18
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(Part 1)

- Source:

Group VII - Chief Probation Officer (4) with

10 to 14 Probation Officers

-Massachusetts Probation Service
Minimum, Maximum, and Annual
Increment Table as established
by the Committee on Probation.

Date ' : . : S .
Effective Step 1 Step 2 Step 3 Step 4 Sten 5d’ Step 6 ~-Step 7 Step 8 Step 9 Step 10 Step 11
1-1-67 $10,049  $10,367 -$10,685 $11,003 $11,321 $11,639 $11,957 $12,275 §$12,593 $12,911 $13,229
1-1-68 10,652 10,989 11,326 11,663 12,000 12,338 12,675 13,012 13,349 13,686 . 14,023
m
)
©

Salary Grades and Steps by Year
1967 - 1968
yd
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_ : Source;. General Law C.276 §998
(Part 2) Group VII - Chief Probation Officer (4) with 10 to 14 Probation Officers

Efgzgiive Step 1 Step 2 .Step 3 Step 4 .Step 5 Step 6 - - Step 7 Increment
7-1-70 $11,611.00  $12,223.00 $12,835.00. $13,447.00 $14{059.00'. $14,671.00 $15;283.00 $612
‘7-1-71 | 15,017, 60 15,685.80  16,354.00  17,022.20 —, 17,6?0.40,; 18,358.60  19,026.80 §68i201
1-1-72 15,662.40 ,.16’359'20, 17,056.00. ' 17,752;80 v. v;8,449}66’ ;-19,146.40 | v19,843.20 692?50
1-1-73 16,179.30. 16,899.10‘ 17,618.90 18,338.70 19,058f50 19?778.30 20,498.10 719.80
1-1-74 17,183.4Q : 17,947.80 18,712.20 19,476.GQ | 20,241.00  21,005.40 21,769.80 ) 764.40
7-1-76 17,483.40 ‘ 18,247.80 . 19,012.20 19,776;60 20,541.00 ?1,305.46 22,069.80 J 764.40
1-1-77 | 17,733740 18,49778Q .}9’262ﬂ20. .20,025.60 ‘ 20,791.00 21,555.40 22,319.80 | 764.40
4-1-77 18,033.40 18,797;8Q' ‘19,562120 20,326.60 | 21,091.00 21,855.40 22?619;89‘ 764.40 .
8-1-77 18,883.80 i}9,§§7.49v. '29?45;.00 21,234.60 ’ 22,018.20 | 22,801.80. 23,585.40 783.60 '

Salary Grades and Steps by Yearp
1970 - 1977

U S




Source: Massachusetts Probation

] . . Service Minimum, Maximum
Group VII - Chief Probation Officer (4) and Annual Increment Table
with 10 to 14 Probation - - -

Officers o on Probation
Salary Grade Ranges and Percentage Increasas by Year
1967 - 1977
Date Effective - - Minimum Maximum
(Part 1) | ~
1-1-67 . $10,049 $13,229 *
6.00%° 6.00%
N . l . \
1-1-68 L 10,652 ; 14,023
; ' 9.00% - 8.99%
(Part 2) )
7-1-70 - . 11,611 / 15,283
29.34% . 24.50%
7-1-71 o 15,017.60 . 19,026.80
. 4.29% 4,29%
‘\ " . .
1-1-72 15,662.40 ‘ 19,843.20
3.30% : o 3.30%
1-1-73 16,179.30 20,498. 10
6.21% - 6.20%
1-1-74 17,183.40 . 21,769.80
o 1.75% 1.38%
7-1-76 o 17,483,40 22,069.80
. : » 1.43% 1.13%
1-1-77 . 17,733.40 22,319.80
‘ 1.69% 1.34%
' 4-1-77 | 18,033.40 . 22,619.80
4.71% U 4.27%
8-1-77 o 18,883.80 | ' . 23,585.40

* Percent increase at next effective date.
E-21

as established by the Committee ;
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(Part 1) Group VIII - Chief Probation Officer (5) with
15 to 19 Probation Officers

I T

I

|

I T D T A A D A R A A I A B

Source: Massachusetts Probation Service
‘Minimum, Maximum, and Annual
Increment Table as established
"by the Committee on Probation

Date : R , SR
Effective Step 1 Step 2 Step 3 Step 4 ~ Sten 5 Step 6 = Step 7 Step 8 Step 9 Step 10 Step 11
1-1-67 $10,685 $11,003 ~ $11,321 ‘$11,639 $11,957,' $12,275 $123§93ﬂ< $12,911 $13,229 $13,547  $13,865
1-1-68 11,326 11,663 12,000 12,337 12,674 13,012 . 13,349 13,686 14,023 14,360 - 14,697
m
]
N
N

Salary Grades and Steps by Year
1967 - 1968
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| , Source; General Law C.276 §99B
(Part 2) Group VIII - Chief Probation Officer (5) with 15 to 19 Probation Officers '

Date

Effective Step 1 “Step 2 S£ep 3 ‘Step'4 Step 5 | Step 6 Step 7 Increment
; 7-1-70 $12,323.00 $122939,od‘ $13,555.00  $14,171.00  $14,787.00  $15,403.00 $16,019.00  $616.00
; 7-1-71 15,763.80 16,468.40  17,173.00 '17,877,60“ 18;582.20.,; 19;235(80 19,991.40  704.60
é 1-1-72 16,442.40  17,178.20  17,914.00  18,649:80. v;§5385;50"’729;121.4o 20,857.20 735.80
| 1-1-73 16,985.00' 17,745.10‘ 18,565.20 19,265.30 éo,ozs,4o '20;785.50 21,545.60 760,10
1-1-74 18,038.80  18,844.80  19,650.80  20,456.80  21,262.80  22,068.80  22,874.80  806.00
N 7-1-76 18,338.80  19,144,80 -19.950.80  20,756.80  21,662.80  22,368.80  23,174.80  806.00
1-1-77 £ 18,588.80  19,394.80 A_.go,zootgo' " 21,006.80 121,812.80 22,518780 ©23,424,80  806.00
4-1-77 18,888.80  19,964.80  20,500.80  21,306.80  22,112.80  22,9]8.80  23,724.80  806.00
8-1-77 . 19,760.80 .20’537'00,; 21,413.20  22,239.40  23,065.60  23,891.80  24,718.00  826.20

Jalary Grades andYSte s by Year
1970 - 1977 Ps v T
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Source: Massachusetts Probation
Service Minimum, Maximum

Group VIII - Chief Probation Officer (5)
and Annual Increment Table

with 15 to 19 Probation

Officers | as established by the Committee™

on Probation

Salary Grade Ranges and Percentage Increases by_Year

* Percent increase at next effective date. '

.E-24

1967 - 1977
Date Effective » " Minimum ' Maximum
(Part 1) ' . _
1-1-67 $10,685 * $13,865 *
. 6.00% . 6.00%
. ' \
1-1-68 11,326 14,697 .
: 8.80% 9.00%
(Part 2)-
7-1-70 12,323 16,019
‘ 27.92% 24.80%
7-1-71 15,763.80 19,991.40
4,30% . 4.33%
1-1-72 16,442.40 20,857.20
3.30% 3.30%
1-1-73 16,985 21,545.60
6.20% 6.17%
1-1-74 18,038.80 22,874.80
1.66% 1.31%
7-1-76 18,338.80 23,174.80
: 1.36% 1.08%
1-1-77 18,588.80 23,424.80
1.61% L 1.28%
-1- 18,888.80 23,724.80
4-1-77 4.62% 4.19%
8-1-77 19,760.80 24,718.00




(Part 1) Group IX - Chief Probation Officer with 20 or more

Probation Officers

Source: Massachusetts Probation Service
“ Minimum, Maximum, and Annual
Increment Table as established
by the Committee on Probation

g Date ' | . I s CLotame o
. Effective Step 1 Step 2 Step 3 Step 4 Step 5. Step 6 ~Step 7 Step 8 Step 9 Sten 10 Step 11
1-1-67 . $10,685 $11,003 $11,321 $11,639 $11,957_” $12,275 $12’593'f $12,911 $13,229 $13,547 $13,865
1-1-68 12,000 12,337 12,674 13,011 13,348 13,686 14,023 . 14,360 14,607 15,034-_ 15,371
m
ro
7 Salary Grades and Steps by Year
1967 - 1968
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[ [ ( [ [ L L }Sougrcej: Géner%al gLawgc.Z/ﬁ }599”‘u
(Part 2) Group IX - Chief Probation Officer (6) with 20 or more : '
Probation Officers ,

Date : L
Effective Step 1 -Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Increment
7-1-70 . $13,036.00 $13,655.50 $14,275.00 $14,894.50 $15,514.00  $16,133.50  §$16,753.00  $619.50
7-1-71 16,510.00  17,256.20  18,002.40 ~18,748.60 ~ 10,494:80  20,241.00  20,987.20  746.20
1-1-72 17,219,80  17,997.20  18,774.60  19,552.00  20,329.40~ ~ 21,106,80 - 21,884.20  777.40
1-1-73 . 17,788.10  18,500.20  19,393.30  20,194.40  20,996.50  21,798.60  22,600.70  802:10
1-1-74 18,804.20  19,747.00 © 20,599.80  21,452.60  22,305.40 . 23,158.20  24,011.00  852.80
7-1-76 19,194.20  20,047.00 - 20,899.80  21,752.60  22,605.40  23,458:20  24,311.00  852.80
1-1.77 - 19,444.20  20,207.00  21,149.80 _ 22,002.60  22,855.40  23,708.20  24,561.00  852.80
4-1-77 19,744.20  20,597.00  21,449.80  22,302.60  23,155.40  24,008.20  24,861.00  852.80
8-1-77 - 20,638.60  21,512.60  22,386.60  23,260.60  24,134.60  25,008.60  25,882.60  874.00

Salary Grades and Steps by Year
_ 1970 - 1977

PRSP W,



Source: Massachusetts Probation

Group IX - Chief Probation Officer
with 20 or more Probation

3..-. : : - Officers

i

Service Minimum, Maximum
and Annual Increment Table

as established-by the Committeel |~

on Probation”

Salary Grade Ranges and Percentage Increases by Year

Date Efféctive

(Part 1)
1-1-67

1-1-68'

(Part 2)
7-1-70

7-1-71
1-1-72
1-1-73
1-1-74
7-1-76 o -
1-1-77
4-1-77

8-1-77

1967 - 1977

Minimum

$10,685
12.10% *

!
i

12,000 .
8.63%

13,036
26.65%

16,510
- 4.30%

17,219.80
3.30% .

17,788.10
6.22%

18,894.20
- 1.59%

19,194.20
1.30%

19,444.20
1.54%

19,744.20
4.53%

20,638.60

1 * Percent increase at next effective date.

E-27

Maximum

$13,856
10.86% *

15,371 .
9.00%

16,753
25.27%

20,987.20
4.27%

21,884.20
3.27%

22,600.70
1 6.24%

24,011
1.25%.

24,311
1.03%

24,561
1.22%

24,861
4.11%

25,882.60

L
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: , _ Source; General Law C.35 §51:B
Group X - Assistant Supervisor of Probation‘in the Superior Court

Date :
Effective Step 1 ‘Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Increment
7-1-70 $13,748.00  $14,367.50  $14,987.00  $15,606.50 ‘$16__,226.00‘ $v16;‘845.50 $17,465.00 $619.00
7-1-71 17,178.20  17,960.80  18,743.40 19,526.00 ‘20,‘308.60..__ 21,‘091.20_ . 21,873.80 7\82.60'
1-1-72 17,916.60  18,733.00  19,549.40  20,365.80 _;1',182'.20'; -"ﬂ"2_1.,‘998.60 22,815.00 816.40
1—1-73 18,507.80. 19,351.10 20,194.40 | 21,037.70 21,881.00 22,724.30 23,567.60 w84é{30
1-1-74 19,656.00 20,550{40 21,444.80 22,339.20 : 23,233.60 24,128:00 25,022.40 | 894.40
7-1-76 19,956.00  20,850.40 - 21,744.80 22,639.20 23,533.60' . 24,428.90 25,322.40 894.40
1-1-77 ' 20,206700 21’100140 1‘21,994.80‘ | 22;889.20' l23,783.60 24,678.00 . 25,572.40 894.40
4-1—77 20,506.00 21,4QQ.40' _22,294i80v 23,189.20 ‘> 24,083.60 24,978.00 25?872.4Q 89%.40
8-1-77 L 21,418.40 igg,;gs.go . OQ 24,168.80 25,085.60 26,Qb2.40. 26,919.?0 91§.?0

23,252.

Jalary Grades and Steps by Year
1970 « 1977 Pe B




NOTE:.

"Group X - Assistant Supervisor of Probation
in the Superior Court" was not included in
"The Massachusetts Probation Service" schedule
which was used to determine salary ranges for

1967 and 1968,

E-29
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Group X - Assistant Supnervisor of Probation
in the Superior Court

Date Effective

7-1-70

7-1-71

1-1-72

1-1-73

1-1-74

7-1-76

1-1-77

4-1-77

8-1-77

- * Percent increase at next effective date.

Source: General Law  -C.35 §51B

Minimum

$13,748
24,959 *

17,178.20
4.30%

17,916.60
3.30%

18,507.80
6.20%

19,656
1.53%

19,956
1.25%

20,206

1.487%

20,506
4.45%

21,418.40

E-30

Salary Grade Ranges and Percentage Increases by Year
1970 - 1977

Maximum

$17,465
\ 25.24% *

21,873.80
, 4.30%

22,815
3.30%

23,567.60
6.17%

25,022.40
1.20%

25,322.490
0.99%

25,572.40
1.17%

25,872.40
4.05%

26,919.20

e



(Part 1) Group XI - Supervisor of Probation in the

Superior Court

Source: Massachusetts Probation Service
Minimum, Maximum, and Annual
Increment Table as established

“by the Committee on Probation

1€-3

Date | ‘ - '
Effective Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step. 7 Step 8 .Step 9 Step 10 Step 11
1-1-67 $11,321 $11,702  $12,084 $12,466 $12,847. $13,229 $13,610-. $13,992 $14,374 $14,757 §15,137
1-1-68 12,000 12,805 12,809 13,214 13,618 14,023 14,427 14,832 15,236 15,641 16,045
Salary Grades and Steps by Year
1967 - 1968
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(Part 2) Group XI - Supervisor of Probation in the Sunérior Court

1

T ITT OITT OTTT ooUrm
- Source; General Law C.276 §99D

Ef?ggiive Step 1 . étep 2 Step 3 Steb‘d ' Sfep 5 . Step 6 Step 7 Increment
7-1-70 $14,460.00 $15,079.50  $15,699.00  $16,318.50 $16,9§§.00 | $17;557m50 $18,177.00 $619750
.7-1-71 1},984,20 18,790.20 . 19,596.20 '20,402.20 | .21,203420 'f22,014;20' . ‘22,820;2Q4 806.00
1-1-72 18,756.40 '.19,556.20‘ 20,436.00 2;,275580’- ;;,115.60 .é2,§55.40 '23,795.20 839.80
1-1-73 19,375.40' 20,242.90‘ 21,110.40  21,977.90 22,845.40 ’ 23,712.90 24,580.40 867.50
1-1-74 20,576.40  21,499.40  22,422.40  23,345.40 24,268.40 ?5,191.40 26,114.40 . 923.00
7-1-76 20,876.40  21,799.40 - 22,722.40 23,645.40 | 24,568.40  25,491.40 26,414.4d 923.00
1-1-77 - 21,126.40 .2?,949?494..‘?2,972140. 23,895.40 ~24,818.40 25,741,40‘ ‘ 26,664.40 . 923.00
4-i-77 21?426.49 _22?349f4q‘ ,23’272140 24,195.40 . 25,118.40 26,041,40 Q A.26}96§740‘ 923.0C
8-1-77 . -22,3§2.60 “ ?3,393:59‘. ;?4?254.69 25,290.60 26,146.60 27,092f60 | 28,0?8.60 946.00

Jalary Grades and Steps by Ye
1970 - 1977 be by Year
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Source: Massachusetts Probaiion

Group XI - Supervisor of Probation

in the Superior Court

Service Minimum, Maximum

. and Annual Increment Table

as established by the Committee
on Probation

Salary Grade Rahges and Percentage Increases by Year

Date Effective

(Part 1)
1-1-67

1-1-68

(Part 2)
7-1-70

7-1-71
1-1-72
1-1-73
1-1-74
7-1-76
1-1-77
4-1-77

8-1-77

1967 - 1977

Minimum

$11,321

6.00% *

12,000
20.5%

14,460

24.,37%

17,984.20
4.29%

18,756.40
3.30%

19,375.40
6.20%

20,576.40 -

1.46%

20,876.40
1.20%

21,126.40
1.42%

21,426.40
4.37%

22,362.60

* Percent increases at next effective date.

E-33

Maximum

$14,757 N
5.99%

15,641
‘ 16.21%
18,177

25.547%

22,820.20°
4.27%

23,795.20
3.30%

24,580.40
6.24%

26,114.40
1.15%

26,414.40
.95%

26,664.40
1.13%

26,964.40
3.98%

28,038.60
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COST OF LIVING AND GENERAL SALARY SCHEDULES
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Source:. G.L. 30 §46 1 ; I Cost of Living
I . Ju1¥,v1967'- July, 1978
| ? ﬂ? Comparison-Nationdl and.local
Commonwealth Employees Cost of Living Increases* | ol , ’
1966 - 1977 4 | , ‘ : National : Bos ton
oo -
§ I Index  Change = Index  Change
Date Increase { _
‘ | July 1967 102.0 - 101.0
11-26-66 6% | | [ '
| ; 2.5% 3.0%
12-283-69 12% | to
| | o o § July 1968 104.5 - 104.7
12-26-70 6% | ) | . . . :
: 1 . . . 5.5% 6.0%
12-25-71 A ' : 4.3% | ,
« o July 1969 110.2 110.3
12-30-72 _ o 3.3% §
LT v 5.9% ’ 5.59
12-29-73 v 6.2% . I :
| July 1970 116.7 - ‘ . 116.4
12-31-76 ' $4.81/week ' T _ | A
o : , | ' 4.2% 5.4%
© 3-31-77 $5.77/week 1
_ . July 1971 121.8 122.7
5-25-77 "Tumpsum" catch-up ] _
adjustment of $150.00 ! - 3.0% : 3.5%
or .5% of salar Ly : )
| Y | | : July 1972 125.5 127.0
7-30-77 $12.50/week or $7.90 | ‘ '
‘ plus 2.5% of “rate payable" i | _ . 9. 7% 5.6%
| | July 1973 132.7 1341
11.5% ' 11.6%
‘ | | y July 1974 148.0 149.7
* Excluding salaries fixed by statute, General Salary Schedule, ‘ _
or by agreement with employee organizations as well as salaries , 9.7% 8.9%
payable to officers and employees of the general courts or sal- RS :
aries paid from the offices of the governor, executive council, July 1975 162.3 , 163.0
state secretary, state treasurer, state auditor, state attorney Pon
general, and salaries determined by governing boards of higher - i : 5.4% 7.5%
education, F
| I } July 1976 171.1 175.3
ot 6.7% , 5.2%
i July 1977 182.6 | 184.5
N
L 7.7% | 4.7%
i ;s
boF-1 A uly 1978 196.7 193.1
i
P ?
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The following are General Salary
Schedules for theICommonwea]th of

Massachusetts -
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1

158 - Acrts, 1966. — Cuars. 209, 210.

Chap. 209. Ax ACT INCREASING THE FEE TO BE CHARGED FOR THE
EENEWAL OF A LICENSE OF AN APPRENTICE PLUMDER.

. Whereas, The deferred operation of this act would tend to defeat
its purpose, which is to allow the commonwealth to collect forthwith
the increased fee for the renewal of o license of an apprentice plumber
therefore it is hereby declared to be an emergency law, necessary for the
immediate preservation of the public convenicence

Be it enacled, elc., as follows: '

Scction 5 of chapter 142 of the General Laws, as most recently
amended by section 1 of chapter 645 of the acts of 1963, is hereby further
amended by striking out the last sentence and inserting in place thercof
the following sentence: <~ The fco for the first license of an apprentice
shall be two dollars; and for any renewal thercof four dollars.

. ' . Approved April 27, 1966,

Chap. 210. AN ACT RELATIVE TO THE SALARIES OF CERTAIN OFFICERS

v

AND EMPLOYEES OF THE COMMONWEALTH,

Whercas, The deferred operation of this act would tend to defeat its
purpose, which is to provide without delay additional compensation for
certain employees of the commonwealth, therefore it is hereby declared
to be an emergencey law, necessary for the immediate preservation of the
public convenience. ‘

Be it enacled, etc., as follows:

SecrioN 1. Paragraph (1) of section 46 of chapter 30 of the General
Laws is hereby amended by striking out the salary schedule, as most
recently amended by section 1 of chapter 775 of the acts of 1963, and
Inserting in place thereof the following: —

GENERAL SALARY SCHEDULE.
Weekly Rates (on total eash basis).

Be Ste 5t 5 s Slep

Jon Guoupe, Mini- 2.p 3c'p ;cp BtS‘.!p Saep ngi-
mum, : muin.
I . . $61.50 $67.20 £09.90 $72.00 $75.30 $78.00 £80.70
) § S . 066.90 69.60 72.30 76.00 71.70 80.40 83.10
I . . $9.60 72.60 75.00 78.00 81.60 84.00 87.6V
v . . 73.20 76.20 79.20 82.20 85.20 88.20 91.20
v . . 75.90 79.20 82.60 85.80 89.10 92 .40 95.70
VI . 80.70 84.00 87.30 90.6G 03.90 07 .20 100.50
Vit . . 81.M) §9.50 92.10 85.70 99.30 102.90 106.50
VIt . . 858.80 92.70 98.60 100 60 104 .40 108 30 112,20
l.\: . . 05.10 69 30 103 .00 107.70 1.0 116,10 LT
X . . (IR O] 10690 11 .40 1100 119 .40 143 .90 128,40
] Nt . . 107 .70 11250 117.30 122,10 12490 13170 136 n0
:\'Il . . 115,00 120.30 126 .40 130.50 136 .60 110 70 145 &0
Nt . 125,10 11050 LG .00 141,30 14070 1210 ll’)'f Nt
N!'/ . . 134 10 | E B8] 140,10 182,10 168,10 LI V] 170w
Xv ., . 141,00 153,30 150,00 foe.00 100,20 176, 1R) .10

R SR e oL it T gt
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GENERAYL SALARY ScHEDULE., — Concluded.

TWeekly Rates (on total cash basis).

Step : Siep
1 Btep Step Btep Step Step 7

Jon Gnour.. Mini- 2, 3. 4. 5. 0. Maxi-
mum, mum,
XV . .| s164.2 S101.10 | $168.00 | $174.90 | $181.80 { $183.70 | $195.60
Xvin . 1685.390 172.50 179.70 186.90 194,10 201.30 208.5%0
XVID . .| 174.30 182.10 189,90 197.70 205,50 213.30 221.10
XIX . . 181.560 192.90 201.30 209.70 218.10 226.50 234.00
XX . . 195.60 204 .30 213.00 221.70 230.40 239.10 247.80
XXI1 . .| 205.80 215.10 224 .40 233.70 243.00 252.30 201.60
KXIr ., . 2317.20 227.10 237.00 240,90 250 .50 200.70 276.60
XX . L] 229.5 239.70 249 .90 260.10 270.30 280,50 200.70
XXy . ] 240.90 251.70 262.50 273.30 284.10 294 .90 305.70
XXV . . { 252.30 263,70 275.10 286,50 297.90 300.30 320.70
XXvi . .| o2n2.50 274.50 286.50 208,50 310.50 322.50 334.50
XxvIiL . 274.50 287.10 209.40 311.70 324.00 330.30 348.60
Xxvir . . 280.20 299.10 312.00 324.00 337.80 360.70 3683.60
NXIX . § 208.80 312.30 325.80 339.30 352.80 366.30 379.80

XXX . . 312.60 320.70 340.80 354.90 369.00 383.10 307 .21
XXXI . .| 325.20 330.90 354.60 369.30 384.00 398.70 413.40
XXX .| 339.00 354.30 369.60 384.90 400.20 415.50 430.80
XXXI . .| 352.80 308.70 3584.60 400.60 416.40 432.30 448.20

SectioN 2. Paragraph (4) of section 45 of said chapter 30 is herchy
amended by striking out the words ““or the professional salary schedule
set forth in section forty-six B", inserted by section 2 of said chapter 775.

SectioN 3. Section forty-six B of said chapter thirty, inserted by
section three of said chapter seven hundred and seventy-lfive is hereby
repealed. .

Secrion 4. All employees of the commonwealth whose positions are
allocated in the general salary schedule established under section forty-
six of chapter thirty of the General Laws or the professional salary
schedule established under section forty-six B of said chapter thirty,
both as in cffect immediunlely prior to the cffective date of this act, are
hereby allocated to the same job group and step in the general salary
schedule established by section forty-six of said chapter thirty, as
amended by section one of this act. Nothing in this scction shall retard
a step increase due to such employees so allocated.

Secrion 5. 'This act shall take effeet on July first, nineteen hundred
and sixty-six. Approved April 27, 1966.

Chap. 211. AN ACT ESTABLISHING AN HISTORIC DISTRICT COMMISSION
FOR THE TOWN OF PETERSHAM AND DEFINING 1TS POWERS
AND DUWPIES, AND ESTADBLISHING AN HISTORIC DISTIICT
THERRIN,
Be il enacted, cte., as follows:
Nucrion oo Purpose. — The purpose of this act is to promote the
eduentional, cultural, economie and general welfare of the public through

the preservation and protection of buildings, places and districts of

: ; 1
¢ B i : k -
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GENERAL SALARY SCHEDULE.
Effective December 29, 1968.
(Weekly Rates on total cash basls.)

: l Step

Stfp Step Step St‘cp X Szr:p Step Mz‘i-

Jos Gnour. 3}3;— 2. 3. . l{ Maxi-

r. $38.35 £01.20 $04.03 306,90 $09.75 | s102.60 | $105.43 -

. . 20.90 93.78 06.60 9p .45 102.30 105.15 .} 108.00

ur . . 93 .80 97.00 100.20 103.40 106,60 109.80 113.00

v . . 97.60 100 .80 104 .00 107.20 110.40 113.60 118.80

v . . 100 .43 103.95 107 .43 110.95 114 .45 117.98 121.48

vr . . 105.5% 109.08 112.58 116.06 119 .85 123.05 126.55%
v ., . 110.00 113.80 117.60 121.40 125.20- 129.00 132.8(_)
Vit . . 114.15 118.30 122.45 126.60 170.78 134.90 139.05
X . . 120.50 125.28 129.70 ‘134,13 138.62 143.05 147.50

X . . 127 .50 132.35 137.00 141.73 146.5) 151.25 156.00

XI . . 134.18 130.25 144.33 140.48 154.58 159.85 164.78
X . . 142.10 147.50 152.90 158.30 163.70 169,10 74 .50
Xur . . 152.60 138.30 104 .00 169.70 175.40 151.10 186.80
N1y ., . 162.18 168.50 175.43 182.10 188.75 108 .40 202.05
Xv . . 172.685 179.90 167.18 104 .40 201.635 208.90 216.15
XvI . B 183.48 1V1.60 199.78 207.90 216.05 224.20 232.35
Xxvir . 196.20 204.78 213.30 221.85 270.40 238.98 247.50
Xvir . . 208.90 216.15 225.40 234.65 243.90 253.18 262.40
XIX . . 219.90 225.98 218.90 248.85 258.8) 208.75 278.70
XX . . 232.25 242.55 252.85 263.18 273 .45 283.75 204.05%
X1 . 214.35 258 .40 206 .45 2717.%0 288.589 Anp. 00 310.65
XXI11 . . 257.9) 269 .68 281.40 293.15 ’ 204 .90 316.G65 328.40
xxiu . K 272.45 284 55 296.05 308.78 320 85 332.95 345.05
XX1v . . 286.00 293.80 311.60 324.40 In7.20 350.00 362.30
XXv . . ?09.55 313.10 326.68 3140.20 353.75 367.30 380.85
XXvI . B 211.66 325.83 340.08 354 .25 368.45 382.65 398.85
XXVID . . 326.28 340.88 355.453 370.05 3584.63 309.28 413.85
XXyt . . 339.80 355.15 370.50 385.85 401 20 416 .55 431.90
XXIX . . 354.70 370.50 3588.70 402.70 418.70 434.70 450.70
XXX . . 371.10 3587.88 404 .~ 421.35 438.10 454 .85 471.60
XXX . . 380.05 403.50 420.95 438.40 455.85 473.30 400.75
XXXII . . 402.45 420.00 438.75 458.00 475.05 403.20 §11.35
XXX . . 418.80 437.63 456.50 475.35 494.20 513.05 831.90

Sectrony 2. The salary of each employee in the service of the
commonwealth and paid from the treasury thereof, other than an
employee with a salary fixed by statute or an employee whose salary
is increased by section one of this act, shall be increased over the rate
paid December twenty-eighth, nineteen hundred and _sxxty-exght by
twenty dollars a week or twelve per cent, whichever is greater pro-
vided, that in the case of an employee who has received a salary
increase after December twenty-eighth, ninetcen hundred and sixty-
eight, no increase shall be payable under this section which would
increase the salary of such employee to an amount greater than his
salary on December twenty-eighth, nineteen hundred and sixty-eight,
plus twelve per cent or twenty dollars, whichever is the greater. )

Srcrion 2A. The director of personnel and standardization, begin-
ning in the year nineteen hundred and seventy-one, shall annually in
the month of January determine the percentum change in the cost-of-
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recently amended by section 1 of chapter 116 of the acts of 1971, and
inserting in place thereof the foilowing: — =

GENERAL SALARY SCHEDULE

L
Effective December 26, 1971
(Weekly Rates on totul cash basis.)
Step : R Step
1 Step Step Stop Step | Step 7

Jo» Gaour. Mini- 2. 3. . 4. s L 8. Maxi-
mum. t mum.
I. . 3$07.70 | $107.85 8104.00 3107.15 $110.30 §3113.45 $118.60
I . . 100.50 103.08 106.80 109.95 113.10 ! 116.25 119.40
1T . . 103.75 107.30 110.85 114.40 117.95 | 121,50 125.08
v . f 107.50 111.45 115.00 118.55 122,10 © 125.65 120.20
Y . . 111.10 114.95 118.80 122,685 136.50 : 130.35 134.20
VI ., . 116.70 120.55 124.40 128.25 12,10 135.95 139.80
vVIiI . . 121.60 125.80 130.00 Lit.20 118.40 142.60 146.80
vIiII . . 126.20 130.80 135.40 140.00 144.60 5 149.20 153.80
X . . 133.55 138.45 143.35 148.25 153.15 ‘ 158.05 102.95
X . . 140.95 146.20 151.45 156.70 L.us 0 167.20 172.45
XI . . 148.30 153,95 159,60 165.25 170,90 | 178.85 182,20
XI1r . . 157,15 183.10 169.05 175.00 180.95 [ 186.90 102.85
XIII . . 168.70 175.00 181.30 157.60 193.90 ; 200.20 206.50
X1v . . 179.30 186.65 184.00 201.35 208.70 216.05 213.40
Xv . . 190.85 198.90 206.95 215.00 223,05 231.10 239.15
XVvr . B 202.80 211.80 220.80 220.80 238.80 247.80 2356.80
XviI . . 218.90 228.35 235.80 245.25 254.70 264.15 273.60
XVvIII . . 228,78 238.905 249.15 250,35 269.55 279.75 259,93
_XIX . . 242,18 253.15 264.15 275.15 286.15 297,13 308.15
XX . . 256.80 268.15 279.50 290.85 302.12 313.55 324.90
XXI . . 270.15 282.35 294.55 308.75 318.95 331.15 343.35
XXIr . . 285.10 298.10 J11.10 34.10 337.10 350.10 363.10
XXIIT . . 301.20 314.60 328,00 341.40 354.80 368.20 331.60
XXIv . .1 3168.20 330.35 344.50 358.65 372.80 386.95 401.10
XXv . . 331.15 346.10 301.05 376.00 300.95 405.90 420.85
XXvI . . 344.55 360.25 375.95 391.65 407.35 423.05 438.75
XXviIr . . 360.70 376.85 393.00 409.15 425.30 441.45 457.60
XXvir . . 375.70 392.85 409.60 426,53 443.50 460.45 477.40
XXIX . . 392.15 40¢.85 427.55 445.25 462.95 480.63 498.33
XXX . 410.25 428,75 447.25 465.75 | 484.25 502,75 521,23
XXXI . 426.80 4406.10 463.4 484.70 504.00 523.30 542.60
XXXIT . 444.95 465.05 485.15 505.25 525.35 5H5.45 565.55
XXXurn . . 463.05 483.90 504.75 525,60 546.45 567.30 584,15

SecrioN 2. The salaries of all employees in the service of the com-
monwealth and paid from the treasury thercof, including wages paid
to blind workers by the M assachusetts coinmission for the blind as
provided in section one hundred and forty-three of chapter six of the
General Laws, but excluding salaries fixed by statute, und eseluding
salaries payable to employees holding offices or positions whicl are
allocated to the salary schedule appearing in paragraph (1) of sec-
tion fortv-six of chapter thirty of the General Laws, and excluding
compensition payuble to persons whose services are-coded in accor-
dance with the expenditure code manual under the subsidiary title
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fecruitment at a-ratesbovs*tie minlmum~ - "~ -

STATE OFFICERS

%{ ! with this section. Gavin v. C
‘ v . . Com. (1974
;r.zd 922, 1974 Mass.App:Adv.Sh. '49;}}3*-
Recruitment . ‘ ) T
Director of et;e Alvisai e e e e
e aton ey ;oc;n o: ne\:onnel and - - Within a year.of.such revrult.menzz.s -
ast under par, 51 - vided b A oS
of sectlfon 46 of this chapter to approve the ---April 1{ 51:51695; C;l-’:"l- 1i4. OpAtonGen.

§ 46. Administration of classification and pay plans S

(1) Tke foll .
v} The tollowing shall be the salary schedule

. -

Acts, 1973. — Chap. 426. 297

o

GENERAL SALARY SCHEDULE

. Effective December 31, 1972.
(Weekly Rates on total cash basis.)

|

wn
5
°

for the pay plan of the corhman-

H .

of:the grady? af-zny Jersch who.bas beea: . =" . .7

R

5
Joa (l.p Step Step Step Step Step 7 i
Grour __ Minimum 2. 3. 4. 5. 8. Maximum. g
T simge 13 $L07.40 si0es | sudgse  sii7is $120.40 . b . . \ ) .
. . 10380 107.05 110,30 113.55 116.80 120.05 123.30 f i .. . GEN .
e s jeris om0 1443 s 7 1sd0 12993 5 : . NERAL SATARY SCHEDULE.
1v . 111.45 115.10 118.75 122.40 126.05 129:70 133.:}.5 [} ; . Efe ?
v, . 1478 118.75 122.75 126.75 130.75 11475 138.78 ¢ ective December 30, 1973
VI . 85 128.55 132.55 136.55 140,55 144.55 (Weekly Rat , .
vil . . 125.60 129.95 134.30 138. 143.00 147.35 151.70 . y es oa total cash basis.)
vuL . . 130.35 135.10 139.85 144.60 149.35 154.10 158. n == .
1X . 137.95 143.00 148.05 153.10 158.15 163.20 168.25 i ; .
X . . 1580 151.00 156.40 161.80 167.20 172.60 178.00 i , . Step
FIUES - mE @R Wh ome AE B g '» oo | T | s | Stem
it 174.25 180.75 187.25 193.75 200,25 206.75 213.25 ! .~ Group {Minimum.| 2. ;p Step Step Step T
%IV . . 18520 192 .40 208.00 215.60 223.20 230.80 P , . . 4. 5, 8
197.15 205.45 213.75 222.05 230.35 238.65 246.95 %S ; - Maximum.
Xl Giw ahn  ma B RE Sas.a8 L S . I|5w0nis [$11060 |$1405 |ST50 | 512085
XV 240 e 25740 2098 475 389,05 60 Pl m| 1025 | 11370 | 11715 o $120.95 |$124.40 (312785
xix. oS feh Arss  mm o WSE A% s , | 01| 1o | Lvie | ives | 12350 | 12ag | 12230 120.95
5 . 21908 291.65 25 316.85 329.45 2.05 65 ! : - Iv| 11835 | 12225 | 12615 2350 { 12940 | 133.30 | 13720
XX 307.95 321.40 374.85 348.40 361.75 375.20 i i Vi 12180 12 an 130.05 133.95 137.85 L7
XX 311,15 325,00 238.85 352,70 366.55 380.40 394 i P - 2615 | .130.40 134.85 13 . 14155
XXIV a26 341.25 8  Joous  3ss0s  doass 41320 I : VI | 12805 | 13230 | 13655 oy 38.90 | 14315 | 147.40
XXV . 342.10 357.55 373.00 288,45 403,90 419.35 434.80 pood ’ vir | 13340 138, - 140.50 145.05 149.30 .
xxvi . . 35 372.10 388.30 404.50 wo70  436% 45310 . Lo v - 05 | 142.70 147.35 o - 153.55
XXVII 372.60 10 a0z a0 HsEAl 472,80 i PR II1.| 13845 | 143.50 | 148.55 y 152.06 | 15665 | 181.30
XXVill 388.10 406.60 423.10 440.60 488.10 475.60 493.10 i < | 12850 g - 153.60 158.85 | 163.70 -
LXIX . 40510 423.40 441,70 460.00 478,30 496.60 514.90 L | . 15190 | 157.30 162.70 " 188.75
0% . wze0 42 40200 @l 5002 51930 . 538.40 Py x| i1stas | 18040 | 16815 | 7M. 168.10 | 17350 | 178.90
iiEe gE omd Bs oo g B2 N S| e | e | el | me | e | s ) et
< y y : ey : - : = b <Ir |1 iy berm 18145 | 1877 o
XXXitl 478.35 499.90 521.45 543.00 564.55 586.10 607.65 | 3 <1 172.45 179.00 185.53 192.10 mé- 2 193.95 200.20
. : : r - P 212. 2100 | 209: o . =28
Sgcrion 2. The salaries of all employees in the service of the ? x:% 20940 | 21825 227,10 | 23595 22’;3 . 223;-20 245.30 -
corpmoanalth and paid from the treasury thereof, including wages. } <VII 2‘5;‘;3‘; ;'3240 242.30 25999 | 2682.10 o-m'gg 262.50
paid to blind workers by the Massachusetts commussion for the <virr | 250.95 og-:;o 25365 | 269.00 | 279.35 | 259.70 23%.90
b_lmd as provided in section one hux}dred and forty-three of chapter ; <12 | 28365 ;.r;'_g 22'35'335 28455 |- 295.7 206,95 318-32
six of the General Laws, but excluding salaries fixed by statute, an . i 2% | 23170 | 29415 303- ég 30150 | 31285 | 325.00 | 337.95
exc}udmg salaries payable to employees holding offices or positions | ; XX1 | 20855 | 309.75 223,18 319.05 | 33150 | 34385 | 258.40
which are qllocated to the salary schedule appearing in paragraph b XX | 31275 | 32705 | 34135 3'35*§55 3149.95 383.35 378.75 -
(1) of section forty-six of chapter thirty of the General Laws, and Lo . ’gﬂn 22045 | 34515 | 2s085 | 37 4‘§ 369.95 | 38425 | 39855
excluding compensation payable to persons whose services are . o gz 31600 | 86240 | 377.90 393.20 jgg.zs 403.95 | 41865
coded in accordance with the expenditure code manual under the ; VI 26325 | 3075 | 39615 | 41255 42&99‘; 42440 | 439.90
subsidiary title “03” Services — Non-Employees”, shall be in- { Lo TEVII 39537&98 39520 | 41240 | 429680 | 446.80 :’éi“s 461.75
creased over the rates payable as of December thirtieth, nineteen o XXVII ﬂq-‘ . :‘}igds 43120 448.05 468.70 ﬁg .481.30
hundred and seventy-two, by an amount equal to three and three- i ’ ! - xxI< | 430 _25:20 449';3,3 +29.40 488.00 488.60 | '505.20 gg?é“ég
tenths per cent thereof. ) ; ) - XXX | 450.10 .470:.‘10 igg-_}g 43260 | 50805 | 52750 | 54865 -
SecrioN 3. The first sentence of the first paragraph of section ool - XXTI| 48325 | 48045 | 510.65 511.00 | 531.20 551.80 571.00
99 of chapter 6 of the General Laws is hereby amended by striking . Lol - XXXIT| 48315 | 51020 532.95 ﬁi? 833.05 | 57425 695.45
out the words “seventeen thousand six hundred and eighty-nine”, i v XXXIII | 50800 | 530.80 20 ) 57835 59840 . | 2045 ~
: ! : - 55380 | 57670 | 69960 | 62050 | 615.40

inserted by section 3 of chapter 300 of the acts of 1972, and in-
serting in place thereof the words: — eighteen thousand two

hundred and seventy-three.
gecrion 4. The sixth sentence of section 43 of said chapter 6 is
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§ 46(1),

N L L
GENERAL SALARY SCIIEDULE.
Effective July 1, 1976.
(Weekly Rates on Total Cash Basts.)

Step Step Step Step Step Step Step
Job 1 2. 3. 4. 5. 6. 7

Group. Minimum. : Max{imum.
I $112.92 $116.37 §119.82  §123.27  3126.72  §130.17 © §133.62
11 116.02 119.47 122.92 126.37 129.82 133.27 136.72
III 119.57 123.47 127.37 131.27 135.17 139.07 142.97
v 124,12 128.02 131.92 135.82 139.72 143.62 147.52
v 127.67 131.92 136.17 140.42 144,67 148,92 153.17
29 133.82 138.07 142,32 146.57 150.82 155.07 159.32
ViI 139.17 143.562 148,47 153.12 157.77 162.42 167.07
VIIL 144,22 149.27 154.32 159.37 164.42 169.47 174,52
5.4 152,27 157.67 163.07 168,47 173.87 179,27 184.67
X $160.42 166.17 171.92 177.67 183,42 189.17 194,92
Xt - 168.47 174.72 180.97 187.22 ~ 193.47 199,72 205.97
XII 178,22 184.77 i91.32 187.87  204.42 210.97 217.52
XIID 190.82 197.72 204.62 211.52 218.42 225.32 232.22
X1v 202,47 . 210.57 218.67 226.77 - 234.8?7 242.97 251.07
xv 215.17 - 224.02 232.87 . 241.72 . 250.57 259.42 268.217
XVI 228,27 238.17 248,07 257.97 267.87 277.717 287.67
XViI (243.72 254,07 | 264.42 274.77  285.12 295.47 305.82
XVIIL 256.72" 267.92 279.12 290.32 301.52 312.72 323.92
XIX 271.42 283.47 295,52 307.57 319.62 331.67 343.72
pd 287.47 299.92 312.37 324,82 337.27 349,72 362.17
XX1 Jo2.12 | 315.52 328.92 342,32 355.72 369.12 382,52
XXII 318.52 © 332.82 347.12 361.42 375.72 °.390,02 404,32
XXITI 336.22 - 350.92 365.62 380.32 395.02 409.72 424.42
XX1v 352,67 368.17 383.67 399.17 414.67 %30.17 £45.67
xxv 369.12 385.52 401.92 418,32 434,72 451.12 467.52
XXVI 383.77 © 400.97 418.17 435,37 452.57 46%.77 486.97
XXvil 401.47 419.22 436.97 454,72 472.47 490,22 507.97
XZVIIL 417.97 436.57 455.17 473.77 492.37 5i0.97 $29.57
XXIX 436,02 455.47 474.92 494.37 512.82 533.27 552.72
XXX 455:87 - 476.17 496.47 516.77 -537.07 . 557.37 577.67
XHKKT 474,02 495.22 516.42 537.62 558.82 580.02 601,22
XXITI  ° 493.92 515.97 538.02 560.07 582.12 - 604.17 626,22

XXX111 513.17 536.67 559.57 582.47 605.37 .628.27 651.17

SECTION 2. Said paragraph (1) of said section 46 of said chapter 30 is
hereby further amended by striking out the aaiary schedule, as most‘recently

amcndgd by section 1 of this acé, and inseiting in place thereof the foliowing:-
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Effectiva January 1, 1977,

ii i i i § i Evnnuh‘\[a S‘].u-mj scnﬂ.uum.i. b * L
i (Weellly Rates on Total Cach Baois.)

, Step © Step Step Step Step Step Step
Job 1 2. 3. 4, 5. 6. 7
Group. Minimum. Maximum.
I $117.73 §121.18  $124.63  $128.08  §131.53  §134.98 | $138.43
I1 120.83 124.28 127.73 131.18 134.63 138.08 141.53
I1x 124,38 . 128.28 132.18 136.08 139.98 143.88 147.78
Iv 128.93 . 132,83 136..73 140.63 144.53 148.43 152.33
v 132.48 136.73 140.98 145.23 149.48 153.73 157.98
VI 138.63 142.88 147.13 151.38 155.63 159.88 164,13
Vit 143.98 148.63 153,28 157.93 162.58 167.23 171.88
VIII 149.03 154.08 159.13 164.18 169.23 174,28 179.33
IX 157.08 162.48 167.488 173.28 178.68 184.08 189.48
X 165,23 .- 170.98 176.73 182.48 188.23 193.98 199.73
X1 173.28 179.53 185.78 192.03 193.28 204,5) 210.78
XII 183.01 189,58 196.13 202.68 209.23 215.78 222.33

L XITL 195.63 202,53 - 209.43 216.33 223.23 230.13 237.03
Xiv 207.28 215.38 223.48 231.58 239.68 267,78 255.88
Xv 219.98 | 228.83 237,68 246.53 255.38 264.23 273.08
Xv1 233,08 242.98 252.88 262.78 272.68 282,58 292.48
XVII 248.53 258.88 - 269.23 279.58 289.93 300.28 310.63
XVIIT - 261.53 ° 272.73 283.93 . 295.13 306.33 '317.53 328,73
XIX 276.23 288.28 300.33 312.38 324.43 336,48 348,53
XX 292,28 304.73 317.18 329.:63 342,08 | 354,53 366.98
XXKI 306.93 320.33 333.13 347.13 360.53 ° 3731.93 387.33
XXII 323.33 337.€3 351.93 366.23 380,53°  394.83 409.13
XXIIT 341.03 355.73 370.43 385.13 399.83 414,53 429.23
XX1v 357.48 " 372.98 388.48 403.98 . 419.48 434,98 450.48
XXv 373.93 390.33 406.73 *423.13 439.5] 455.93 472.33
vt 388.58 405.78 422.98 440.18 457.38 474,58 491.78
XXVIT 406.28 424,03 441.78 459,53 477.28 495,03 512.78
XXVIIL 422,78 441,38 459,98 478.58 497.18 515.18 534.38
AXIX - 440.83 460.28 479.73 499.18 518.63 536.08 557.53
XXX 460.68 480.98 501.28 521.58 541.88 562.18 582.48
XXXI 478.83 500.03 521.23 542.43 563.63 584,83 606.03
IXXIT 498.73 520.78 542.83 564.88 586.93 608.98 631.03

XXXIIX 518.58 341.48 564.38 587.28 610.18 633.08 655.98

SECTION 3." Said paragraph (1) of said section 46 of said chapter 30 is
hereby further ;mended by striking out the salary schedule, as most tecently

amended by section 2 of this acﬁ. and inserting in place thereof the following:-

i\

oL -
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1§
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Ca 236 1977 SESSION LAWS
L c. GINERAL SALARY SCHEDULE.
o Effactive April 1, 1972,
§ea(n) (Weekly Rates on Total Cash 3asis.) - - -
Step Step Step Stap . Scep Stap Stap
Job 3 2. . . 5. . 7
Group. Minimua. Maxdmum.
z $123.50 $1256.95  §5130.4Q0  $133.85 $137.30 §140.75 $144.20
po4 126.60 130.05 133.50 136.95 140.40 143.85 147.30
}344 130,15 ° 134.0% 137.95 141.85 145.7% 149,85 153.55
7 134.70 138.60 142.%0 146.40 150.30 154.20 158.10
” 138.25% 162.50 146.7% 151.00 155.25 159.50 163.73
vl 144.40Q 148.85 152.90 157.15 161.40 165.68 169.90
vit 149,75 154.40 159.05 163.70 168.33 173.00 177.85
Viil 154.80 159.85 164.50 169.95 175.00 180.05 185.10
% 162.85 168.23 173.65 179.05 184.45 189.85 198.25
Ed 171.00 176.73 182.50 - 188.25 194.20 199,75 205.50
ked 179.C3 135.30 191.5% 197.80 204.0% 210.130 216.53
AL 188.44 195.35 201.%0 208.45 215.00 221.55 228.10
XIII P A 208.30 15.20 222.10 229.€0 235.90 242.30
I 213,09 221.15% 229.25 237.35 245,45 253,55 261.6%
X7 225.75 236,50 243.45 252.30 261.15 270.00 278.85
Xvi 238.85 268.75 258,65 268.55 278.45 288.135 298.25
XviI 254,30 254,585 275.00 285.35% 295.70 306.05 316.40
XVIII 267.30 278.50 289.70 300.90 312,10 323.30 334.50
XX 282.00 294.08 306.10 318.15 330.20 342.25 354.10
o 298.08 alo.s0 322.95% 335.48 347.858 360.20 372.75
ko:a 4 312.70 326.10 339.50 352.90 368.30 379.70 jg33.10
KLIT 329.10 343.40 3%7.70 372.00 336.30 400.450 414.99
iz 346.30 361.50 376,20 390.90 405.50 420,30 435.00
v 363.25 378.75 394,25 409.75 425.25 440.75 456.25
key's 379.70 396.10 412.50 428.90 445.130 461.70 473,10
han sy 394.35 411,58 428.7% 445,95 463.15 480.35 497.55
kua'd 84 412.08 42%.80 447.58 465.30 4§3.05 500.30 518.55 .
SXITLT 423.55 447,15 465.75 484.35 502.95 521.55 540.15
XX 446.60 466.0% 485.50 304.95 524.40 543.85 583.20
hoond 466.45 436,75 507.05 527.35 547.65 567.95 588.25
I 484.60 505.50 527.00 548.20 569.40 580.60 611.80
X{XIT 504,50 §25.55 548.60 570.865 592.70. 614,75 636.80
!XXXIII 524,35 547.2% 570.15 593.05 615.95 638.8S 661.73
GL <. SECTION 3A. The general szlary schedulas in sections oue, two and three
30 - .
5 46(L; of this act shall not apply to salaries payable to employees who are represented
noce
by an eaployee orzanization cerzifisd by che labor relations commission or
tecognized by a public employer as an exclusive represencative under the
provisions of section four of chapter ona hundred and fifzy E of the General
»
Lavs, '
GL <. SECTION 4. Except as hereinafter provided, thae salaries of zll
30 .
§ 4671) employees Iia the servica of the cormonwealth and paid from the treasury
sots

thereof, fncluding wages paic to blind workers by the Massachusects

-84
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G. SELECTED SALARY AND BENEFITS PROFILES --
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COURT OFFICERS AND PROBATION OFFICERS
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Salary and Benefits Profile . ;
|
L 4
State_ Conpecticut i

Job Title Court Officer

Date " 8/16/78-

Information for Fiscal =~ ~  Year, starting Juné'30'- July 1

Wagss (with differential pay)Per Diem $25/day paid'by Clerk of Court (General Stat. 6-41)

Fzcent change in pay scale?

Hours worked’ ©©as needed

P=lationship of salary to other court employees  'None

Overtime benefits ~ =~ -~ ~Nope- -~ - - -- -

Travel reimbursement -20 - .25 mile pofntto'point; maximum of 5 passéngérs.fraﬁébbffed:‘ ;
{Gen. St. CGSA 52-261 mileage citation .40 a mile, $2.00 a mile maximum.) - . . o o E
tducational reimbursement No =~ = ' ' C o ]

Cthar Allowances Chief judgéigpécifies blazer., which is paid by the state. (approy. $73)

| Haspital/Medical__ Private insurance

Paid by ' Employee

, Life insurance "~ Private insurance

Paid by ' Employee

Sick Leave None _

Disability _ No; however disability has been awarded to individual by a judge's ruling. Dis-
ability due to job performance.
Ceath Benefits None

ztirement/Pension None

Vacation None

: fnticipated change in pay scale? January 1, 1979 $40/day

n.

I S
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Job description Ncne

. Hiring procedure Appointed by Chief'Deputy Sheriff (mostly political influence) and Hig -

Aecountable to Deputy sheriffs responsible to Chief Deputy Sher1ff, who is res-
ponsible to High Sheriff.

573
[
gs

i

Educational requirements - None

Training_Chief Deputy Sheriff provides tra1n1ng in first aid, court security, court pro—gi__
" cedures. . :
Jurisdiction state : EE"f
Administrative authoaity state ’

T
- " ' i
Number of employees-with this job title_ hired as needed; avg. 30 a day at cty. level.

Caseload total 125 avg. per day (Hartford) {r—i

Caseload per employee 40-45 a day statewide average. -

. : . . . no
Cross-assignment of employees? Rotating system employed by Chief Deputy Sheriff for trani:

Special duty sheriffs work in court on more permanent assignments. )
Yes, to and from correctignal facility to

court.

[

portation.
Responsibilify for transport1ng prisoners?

Sheriff. (General Statute 6-37) Deputies post $10,000 at time of employment. (Gen. St.-6-39)

Firing proceduyeletterof dismissal to individual and Court Clerk's Office. Sheriff can L__

~

fire for just cause. (Gen. St. 6-31) —

Grievance procedure Grievance committee.

State can impeach (Gen. St. 6-36), Chief Deputy Sheriff can fire

Management's rights

dep ties. : L

Information Source Sig Kaufmann .

Title Admin. Asst., Chief COA -

Address Connecticut Judicial Department, P.0. Drawer N, Station A,

Hartford, conn. Ub10b {2037 566-3730

Additional information source Chief Deputy Delucco (Hartford County) (203) 566-4930

G-2

B Salary and Benefits Profile

9 State Connecticut

Job Title- Probat1on 0ff1cer )

Date 8/]6/78

Information for  fiscal Year, starting | July T - June 30°

+

:Snr. Prob. Ofcr. $20.000 eff. 1[79 (Pavsca1e attached per Mr. Stober)

Hages (with dxfferent1a1 pay) Senijor Offvcer (bas1c--w1th 2 yrs. ) $15 000- $18 000. Top 1é6éi

Hours worked™ 35 RS Ce AR

sy

Relat1onsh1p of sa1ahy to ather court emp1oyees - None

15 per mile

. Travel reimbursement
i

State pays one-half,

Social Security Title 30: -100% reimbursement.--
Educat1ona] re1mbursementfor job-related subijects

i fOther Allowances

§jHospital/Medica7C°””‘ Medical Society Blue Cross,.Inc. $39O yr. per persbn:

bl
ol

State also pays" ha]f of fam11y coverage

Paid by Emp]oyer '

. Life insurance .204Qer pay»periodgper thousanit_iased on annual salary.

Paid by Employee
: Sick Leave 3 weeks a_year
§_D1sab111ty None

£y

Death Benefits $500

[N

o

Ret1rement/Pens1on Employee elects 2% or 5% deducted from salary. No fixed fiqure paid by

wthe state. An established fixed ratio per employee to be paid by the state is in process.

i

wdel

Vacation

3 weeks a year--after 20 vears 4 weeks.

Recent change in pay scale? ?__January 1.

1979 (6-month collective bargaining)

m

l,An+1c1pated change in pay scale?

—— -3

N -



5 levels. Job description attached.

Job description

-Administrative authority

Humber of employees with this job title 161

Accountable to_Chain of command: Commissioner, Director, District Supervisor, Chief Pro-
bation Officers, Line Officers.

Educational requirements entry level co11eqe degree, i.exr; social science

Training

Jurisdiction

state

minimum 20 hours. 30-40 hours average. , e R — !

' | ' § i
state .

Caseload total 32,000 year

Caseload per emp]oyee~

Cross-assignment of employees? Yes throughout state; assigned by Director.

113 average month : - ' i

Responsibility for transporting prisoners? On occasion. |

Hiring procedure No civil service. Resumes, screening committee,

in chronological order, geographic preference.

interviews, hiring 1i4:

Firing procedure One year probation when hired.

contract guidelines.

After one year discharge is according tgd :

Grievance procedure Under contract--binding arbitration.

Management's rights Letter of reprimand, disciplinary actions; termination according

t0 contract.

Information Source‘ Mr. John Stober, Perscnnel Officer, Probation Department

Title Personnel Officer _ 1

Address Probation Department, Connecticut

(203) 549-3100

[P——

Additional information source

PRGN S
i

3 1; Hours worked’

e

ﬂ{ ‘ Salary ‘and Benefits Profile - - - --

State Méine7"

oy
yoruemrd

Job T1t1eProbat1on Off1cer :f".'f“."“

Date -

tuw!
wrgTTr

8/]5/78

.Fiscal -

. Information for - " July 1 to June 30

Year, starting

e

, Heges (with differential pay) Probation/Parole Officer I: $11,939.30 - $15,826.80;

P/PO II: $13,166.40 to $17,430:40:

Probat1on Off1cers are 1n non- standard pay range

40 p]us—-on caT] 24 hours

Re]at1onsh1p of sa]any to other court employees

Because Probat1on Off1cers are on non-

]J standard work week, they are-. pa1d 10% more than other employees in the samepay grade
O”ert1me benefits '

. Travel reimbursement ,13/mi1e _

. Educational reimbursement * o

i Other Allowances

rospital/Medical_Blue Cross -- $7/week for employee only.

3

Paid by Emp]oyer Emp1oyee pays for fam11y members 1nsureds

|
§

~Life insurance °

i

Yes, deduct1on depends on sa1ry of 1nsured

Paid by Employer. .

fSick Leave 1 day)month.

éDisability Yes; paid by employee.

. Death Benefits _VYes; paid by employee.

Retirement/Pension  Yes for permanent employees; paid by employee.

Vacation j.g Years: 6-10 Years: 1 1/4 day/month; 11-15 Years:

1% days/month.

1. day/month;

.

[e
e ]

acent change in pay scale? No:

probation officers are involved in collective bargaining.

o
ih s . .
il Anticipated change in pay scale? No

G-5
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é Salary and Benefits Profite - ---

Job description

f_Probati - f?' | . . ‘ ) S
h%é%%ﬁgable to_District supervisors (4 in.state), who answer to Director of Probation and — ! - _ State_.Maine (Cumber]and COU"tY)".~f
Educational requirements 4 years co]]eqe, b months experience in.counseling. - g - " TitTe - Off1cer ——
Training 1 week training course when hired. E ?‘* 5 | Date 8/16/78 - .

4 Information for' Fiscal =© - | ing " Jdan
| E Ygar, starting January 1 - December 3]

1

n232s (with di i ' -
| (it differential pay) Reaular 0fficers $195/week Per Diem: $4.65 fgur,

Jurisdiction statewide.

Edministrative authority state

g‘ Hours worked 40 hours fueel R e

Number of employees with this job title at present 40/statewide.
. P |
. j _ 1 oa
Caseload total | — | » 2lationship of sa]any to other court emp]qyees Nbﬁé'
oad per employee 84-109 cases; average: 97. £ — j Ova . .

Casel pe ploy | [Uvertime benefits If over 40 hours pawd at $4 65 hour
Travel in
reimbursement Officers provided’ with'VéhicTe """"

¥

i,
L

gﬂ:cucational reimbursement

Cross-assignment of employees? PPObaLlgﬂ_LLi1sers_haMe_cas£s_J1LjKum;iban_nna_couni__._____

District and Superior.
Responsibility for transporting priscners? Not from jail to court; but may be responsih]
for transport1ng parole violators to place of detention.

G N
Pawe \ i B )
g” r Allowances Uniform is furnished.

i

Hiring procedure Written test, oral examination, then names entered on register:; top six

,-
[3%3

Ul

pital/Medical Yes

[
[

names selected for interviews when a position is available

Firing procedure New employee can be fired without recourse; very difficult to fire per-
7 ) _ ;
manent employee. Could be dismissed for something very serious, e g, stealing 1 — ; ﬁf Paid by Emp]oyer
. . . NSO B | o . S
Crievance procedure Employee files grievance with immediate supervisor, then at division isve i, Lite insurance oo Ye T
: P €5--available if retirement: ; a0
o ) T ————— ent'plan is elected: -

to Dir. of Prob. & Parole, then at department level to Comm. of Mental Health & Corr., ti n_
No recorse after this procedure is followed. 5
1 o Paid by

«1Th Maine State Employees Board.
¥anagement's rights_ Progressive discipline used. First a verhal reprimand, then a written !
reprimand, then a counseling s1ip with recommended action, then suspension. Not always if .__ | Sick Leave 1. da /. Dt
~this order—-depends on severity. ‘ J — yonth. T e e e
' : ; 5 Disability Yes
Information Source ~ Mrs. Floise Peasley — |
. ! p.D2ath Benefits
Title Clerk Typist III — b
' ‘ . s e : . 4| fstirement/Pension Yes, foll :
Lddress Dept. of Mental Health & Probation., Division of Probation an¢ o 4 ) Ows state retirement program; both
Parole, 411 State Office Bldg., Augusta, Me. 04112 o 3;; tribute. _ employer and employee con-
' (207) 289-2711 g U
Additional information source__ Tom Miser ‘ j Vacation 1 Year: 2
| we .
. . | " f? eks, ]O Years: 3 weeks, 10 paid holidays.
Personnel Office of Dept. of Mental Health & Correction —_— 1 Iy _
: : i Rzcent cha ' Ta7
(207) 389 3167 . | I L Nge In pay scale?
» | liohvicipated change in pay scale?

[

G-6 G-7
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| Job description

Accountable to

‘High School.

Sheri ff. 3 -
' L

Educational requirements

On-the-job training offered as needed.

Training

‘Jurisdiction_ Cumberland County, New York

Administrative authoritycounty

Number of employees with this job title 2 Full-time, others as needed.

Caseload total

Caseload per employee
Cross-assignment of employees? 1 Officer assigned only to Superior Court

; 1 officer

assigned tr District Court (there are 3 District Courts in the d1v1s1on)
Responsibility for transporting pr1soners7 on occasion; if a person in Ja11 must appeaj

in District Court.
County personnel policy followed; if vacancy exists, notice must be

Hiring procedure

posted for 7 days at county level.
reference (affirmative action plan). Most qualified person gets the job.
iring procedure_ By statyte, any person terminated by sheriff can appeal to countv

(—

IT a county employee meets qualifications, he is giveﬂ__

commissioners who may appoint a personnel review board.
3

Grievance procedure ' “yes.

Individual being disciplined entitled to hearing; may appeal decis]

Management's rights,

to county commissioners.

Information Source Sergeant David Giampetruzzi

\

Title Personnel & Training Officer

P B

‘ Address Sheriff's O0ffice, 122 Federal Street, Portiand, Maine 04112

(207) 774-1444

Additional information source

G-8
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Saiary and Benefits Profile .. . -=

State Maine‘(York'Cbunty) -

Job TitleCourt Officer = . @ .

Date 8/16/78

Information for Calendar Year, starting - January 1

Wages (with differential pay)  $24/day -

Hours worked at diécretion'of'Jngé'iuxi  " R

Relationship of sa]ar} to other court employees -

Overtime benefits

Travel reimbursememt VYes, from house to jaily $.15/mile (because’séia%& %s 16W).

Educational reimbursement  ~° No ~ LT i‘ SR |

Qther Allowances One uniform furnisher per year to officer.

Hospital/Medical Yes, follows plan for all counfy emp]oyees.

Paid by Em§1oyer‘pay5'for.émp1oyée 1ife éﬁd-héaith'inéurahcé;'émpibyéé fesbbnéiﬁfé for
' insurance of dependents. e e .
Yes--see above comment.

Life insurance

Paid by ~ ' Emplover for employee's coverage--not dependents.

Sick Leave "1 day/month.

Disability Short term: $30/week; long term: covered under workmen's comp. or state retire-

ment system.

- Death Benefits Yes; included with 1ife insurance.

- Retirement/Pension Mandatory state retirement system; also can collect Social Security.

~ Vacation__After 1 Year: 2 weeks: after 10 Years: 3 weeks. !

Recent change in pay scale? " No ;

Anticipated change in pay scale? No

o
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t description__ No written job description. Officer is responsible for courtroom se- 5 Salary and Benefits Profile
curity; does errands for Judge. ' | : - U
cable t ' - ; o ~ o ’ State New Jersey (Mercer County) -~
Accaountable to___ Sheriff . . : L T e
| | P ‘ . ‘ Job Title_ Cotirt Officer -
Educational requirements none ' ; T ‘ ' T ~
.. : ; Date8/18/78
iraining none unless suggested by Judge. - I . ' ~ '
‘ : | Information for = Calendar ~  Year, starting __ “January 1
Jurisdiction York County, New York L l ] ‘ ' o
: i . . . . . ..
Administrative authority County : ;. wzges (with differential pay) $9,500 to $14,387
. ) e s , | ~
Wumber of emplnyees with th1s jab title 6 v l | Hours worked = 35/week "
Caseload total : ije- ! 251at1onsh1p of salary to other court employees None

Caseload per employee

......

Cross-assignment of employees? No, court officers are assigned to Superior Court only. ”Z‘

[ . . - - . . - “e @ Py es - R RS
Y %ﬁwart me benef1ts T1me-and % to 16 hours overtime; double time after 16 hrs./day.

i{f 3

|

I

raval reimbursement §. 15/m11e if persona1 car used; mea1 a110wance when trave11nq
Responsibility for transporting prisoners? No, falls under jurisdiction of Corrections.;

ZZycational reimbursement  H,S. or pass equ1va1ency test

L

s : . .- . i G-har Allowances
Hiring procedure__Presently at discretion of Sheriff.

[ ——

; §r“s:1La1/Hed1ca1 Blue Cross/Blue Sh1e1d
Firing procedure As of new law passed October 25, 1977, cause must be shown to suspend i__ § 5
or Tire a Court Officer. Court Officers are appo1nted for 3 year terms and can't be arbi - Lo . )
trarily fired if a new Sheriff is elected. They don't have to be reappo1nted at end of term § Paid by Employer
Grievance procedure . Life insurance ___ Yes B
PPN
Yanagement's rights : Paid by

Sick Leavelb days/year

. ; Disabi]ity
Information Source Donald L. Chretien j .
T Cre Workmen's compensation
Title Administrator, York County Sheriff's Office L ‘Czath Benefits
rddress Courthouse. Alfred. Maine 04002 (207) 324-3790 % P=tirement/Pension  both employer and employee contribute

Vacaztion 12 days/year; 1-5 years; 5 years: 15 days; 10 years: 20 days; 15 years: 25 days

i
1

]

. 1 . > . t,

e . . Co :
Additional information source ' ' o %
1

i

i | - li=longevity payments: for every 5 years of service: additional $200 annually.

L f Pzcant change in pay scale? January 1, 1978 (callective bargaining agreement)

!
i 2-ticipated change in pay scale? G-11

G-10 -
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Job description__attached for Mercer County.

Salary and Benefits Profile ~

ey
&t

Accountable to__ Sheriff

Educational requirements = H.S. or pass qujva1encvrtest.

State . New Jeraey - Hudson Countv

]
| S a
e ]
H
i

_Training_In-service training: must complete state-approved police academy program; then? }“_}u . T Job Tﬁtle Probat1on fo1cer
Date - -8/17/78 -

moao a1t

three months in-service training. A ‘ 1

Jurisdiction Mercer County : ;‘}—J 7t Information for Fiscal Year, starting _April 1

- Administrative authority County

\

. h Ia
6 -- t
nyzig(zgda1p1oyees with th1s job t1t1e 6 hey have other duties bes1des keep1nq,9rde2 L 9fficer $11.700-$16.356

Caseload total - ‘ . ) ‘ é% S

¥ . Wages (with differential pay) Probation Officer: $9,950 to $11,500; Senior Probation

Hours worked 35 hrs./wk.

[T,

Caseload per employee

i | Relationship of salary to other court emp]oyees None’

. - . 2 Y 5 .
Cross-assignment of emp1oyees. e | Qvertime benefits Compen atory t1me

151bild ing prisoners?__Yes - ' 1 5 . . L
Respornisibility for transporting prisoners v , | 71 Travel reimbursement §.15/mile

o0

" Ecducational reimbursement " No

.Hiring Procedure___ Must pass civil service exam, placed 1ist: hired from 1ist according

1 ‘ - L . | SRR
to vacancies available. A - | || Other Allowances :

Firing procedurecivil service procedures as well as terms of contract with Police Rensv ler

Hospital/Medical Blue Cross/Blue Shield Maior Medical
Asscciation must be followed. ' - Cee

Emp]oyer

Grievance procedure procedures _are cavered in contract ‘ E Paid by
; ‘

_ ;~{ 5 Life insurance $3 OOO coveraqe
Management's rights ’ | % | . K e T e e e e ff.T; cees

_— ? ? Paid by _ Employer

- Sick Leave 1 day/month, through first year; thereafter 15 days/vear’

Information Source Mary Jane Bodnar

| B Disability included in pension plan. After 10 years disabled can collect % pay; service re-
r— : Tated 2/3 pay. If less than 10 years can used sick time or workmen s compensatio

{ i . a a -
Address Mercer County Courthouse, 209 S. Broad Street, Trenton, New Jerseyl d 4 ! Death Benefits
Phone (609) 989-6140

Title Administrative Assistant to Sheriff

S
0]

Retirement/Pension Mandatory--both empToyer and employee contribute.

Additional information source

- Vacation | day/month through first year; thereafter 21 days/year.

Recent change in pay scale? No, are presently negotiating with Hudson County.

S| esmewires

e-12 : |

| ;. ! Anticipated change in pay scale?Judges for 197%3Fontract (collective bargaining).
: G
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Job description_Attached for Mercer and Hudson Counties. Job specifications arrived at

Erpmned

Salary and Benefits Profile - - -

e

jointly by AOC and Civil Service Department June-22, 1965; some revisions have been made,

~ccountable to AOC in Trenton. Appointing.authority qs~£oun¢y Judges..

Ty
L e |

State_. New Jersey (Mercer'County)

tducational requirements_ Bachelors- deqree in human1t1es — Job TitleProbation Off1cer

T
T

=
.

TrainingProcided by -AOC: 1 day/week.for 9 weeks initial trainings then 1 day/week for Q 'ﬂg;;

Date ° 8/1 7778 -
w2aks, skills and methods course.

i3 | }% Information for calendar = Year, starting January 1

Jurisdiction Hudson County

tdministrative authority _ under overall direction of state, : i : f i Wages (with differential pay) Probation‘Ofcr : $11 016 to $14, 260 Senior Prob. Ofcr

' © $12,730 to $17,266 (officers under co]]ect1ve barqa1n1ng aqreementL
svumber of empioyees with this job title__ 77 , — : o

Hours worked 35 hours/week

CaseTead total

PaTationship of sa]any to other court emp]oyees None '

)

e

Caseioad per emp]oyee Juvenile: 50/month. Adult: 90/month. : f%..

P

Qvertime benef1ts Compen<etoty time

of employees? Officers serve all courts within county, but some are aq<igﬁemL i 3
E:?;§r$?§1ggm§:§ courtp %%e1r are branch offices of Prob. Dept. in some of the largest ci*ie: ]I Travel reimbursement $. 16/m11e (negotiated under collective bargaining agreement)
spOns1b1]1ty for transporting prisoners?__no v in the county — ok miTeage, per diem
) Educational reimbursement Full amount; but Timited to 6 credits per semester

’ ; . . ; . n+
Hiring procedure_Must take civil service exam; hived based on rank on list e o ¢ |1 Other Allowances

i ygspita]/medica] Blue Cross/Blue Shield ~- Single: $28.60/mo.; husband ahd'Qife:.$64.4é/me;;

Firing procedure If employee is removed for cause, can appeal to either Civil Servig
' g

Family: $70.70 —n(Another option is the Health Ma1n+enance Organ1zat1on Program Empfeyee

< s . L . : , | Contributes to 1t.)
~ormissi itrat, n ljeu of Civil Service I o
Cormission or can e]ect arbitration 1 : 11 : : Paid by Emp]oyer

Griavance procedure First to immediate supervisor, then department head, then ta

: ; Life insurance P Amouht'ver%es wifﬁ ege end'seniofify of eﬁp]eyeé
County Judges. ; — i oL [
wanagement's rights__Only the Chief Probation Officer and his assistant-are not_undey unj%a__ 1 paid by
contract; their rights are specified in the contract. ‘f : Sick Leave ‘ ‘ j5 da%e/éf;v R . o ) oo o e
Information Source Raymond Kierce | , - ¢ Disability Yes, if approved by Division of Pension/Death Benefits
Title Personnel Director for Hudson County ?~5 : é Czath Benefits
tddress 595 Newark Avenue, Jersey City, NJ Phone: 201-792-3737 Z ; ‘ . Patirement/Pension_Mandatory; bath employer and emp]oyee contribute.

rdditional 1nformatidn source ‘Walter F. Hopkins, Chief Probation Officer at above

e
e |

Yacation 1-5 years: 12 days/year; 6-10 years: 15 days/year; 11-15 years: 20/days vear;
atter 15 years: 25 days/year.

address. -

S

i[ Pecent change in pay scale?Recently settled collective bargaining agreement

f r Anticipated change in pay scale? Probably in two years (1980)
G-14 . L —_—
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Job description Attached. ' ' ' E

T T

Accountable to_ County Judges per N.J.S.A. 2A:168-5. (County Judges are appointing ’3;;_

authority.) I
B.S. or M.S. in social or behaviorial_ sciences..

£ducational requirements

Training At state AOC a Chief of.Probation Training handles training-for--all probation g?~

officers throughout state.

county

Jurisdiction

~dainistrative authority county

.iﬁéﬁ

| ik |
' *mln

Humber of emnioyees with this job title 40/county
o : }

r.._

Caseload total

Czseload per employee Juvenile Division: 60; Adult.: 110-115

Cross-assignment of employees? Officers serve all courts (Municipal, Superior, County,

DR&J within Jjurisdiction ot Mercer County) e
Pzsponsibility for transporting prisoners? pgo ;

Hiring procedureApplicants take civil service wxam: once gertified, rankad accordina to}:

zs27 score: appointing authority (County Judges) appoint from ranked 1list.

governed by civil service.

riring procedure

Grisvance procedure procedures set out in collective bargaining agreement.

Yanagamznt's rights

Information Source Jo BenCivengo, Supervising Clerk, Mercer County Personnel Office

Raymond HoTToway, Chief Prob. Ofcr., Mercer County Probation

—f
-ty

e
Mercer County Personnel Office

Mercer County Probation Deptf

[N
Q. “t
- —
(¢
w
(%]

Mercer County Courthouse

P.0. Box 8068
Trenton, N.J. 08650 (609) 989-6634 Trenton, N.J. 08607

(207) 989-6257

Additionz]l information source

G-16 -

ey

b e

ﬁf Paid by

I
el

- Information for -

Fmmmy

]

.wages (with differential pay)

Year, starting

!

Sg]ahy and Benefits Profile-- . - ..

State New.York B

Job Tit]e . Court_ off-.i-cé-r .. .A‘..'. ‘..... ¢ reerar aus

Date - 8/17/78

" Ranges, depending-on part of state and collective bar-

ez

z2ining unit officer beTongs tor

........

557’00%oﬁr§2L5¥%%H'

i

.......

[ . .
‘Overtime benefits

‘Eelationship of salary to other court employees |

iravel reimbursement No

- *Zducational reimbursement

Uniform furnished

;Dther Allowances

ggFospital/Medica1

Life insurance

ﬁ? Paid by

:Sick Leave

éjaisabi1ity

D2ath Benefits

I

Pstirement/Pension

i
e

e
i

i

il
531
Lk

__Yacation

£

o

Rzcant change in pay scale?

|

»
i
b

LA s . .
limAnticipated change in pay scale?

e

November, December 1978.

G-17
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| . ﬁg iy Salary and Benefits Profile
"Job description___Guards and sequesters prisoners, protects judges, maintains order %;__ : | .
‘ : | - o C New v VR
N d hallways and entranceways to courtrooms . : ﬂ; . State :..: ew York —
and security in courtrooms an . U ) NP
In] o Joh Title Probation 0ff1cer T
. , | J— .
~ Accountable to__State administrator (OCA) .- - _ 82‘¥J _f“‘gﬁ"'”’ ) A | P -
Educational requirements high school with diploma ° ~ Hg ﬁ o o Date ___ = 8/16/78 )
" aining. . - - - «r Information for  Calendar _ Year, starting  January 1
Training in-service training. three weeks. and on-the- job tr ? - ¥ Q? cats . Y
‘ &g;_, © gy nages (with d1fferent1a1 pay) _Probation 0ff1cers are pa1d between $13 303 to $16 483. tdvé,
Jurisdiction__state _ ’ gﬁ U
o thority  state _ o * Zivil Service Emo]ovees Association (un1on)
Administrative au i 13 o ‘
' . - I gg Hours worked 40 hours/week
Number of employees with this job title 4%} ﬁ Relationship of salary to'other court employees_ No; positions have'Spec%fié.job Qrades.
. ok Lo L T . .. ,
Caseload total — |, Overtime benefits __Compensitory time.
, , e :
Caseload per employee T v | }; Travel reimbursement
. ‘ (- . - . : . . ,
Cross-assignment of employees? ¥ - Educational reimbursement Fyll amount paid by State Probation Dept. Arrangements can be
. . ontion et PO — ; —ada with Fordham U. for Masters Degree. . There is a training academy in Albany.
Responsibility for transporting prisoners?__Only from place of detentios £0-CoULLrOGH—| 1} other Aliowances g 2 ng academy in any
: L [ |
Hiring procedure through civil service. ' Jbl : -0>p1ta]/Med1ca1 Blue Crosq/B1ue Shield
%g i ﬂ ~Total fringe benef1ts for emp1ovees, contr1buted by county~-equals 32 of salary.
] . . . ! X ! ; .l .
Firing procedure through civil service. U Paid by Countv budqet
_ C | .
E} 4 Life insurance Yes’
Grievance procedure_ There 1is an internal grievance procedure. ' § | o . '
: L ; g§ Paid by
b . T T T T . T
Management's rights ;-_ . Sick Leave _35 days/year Number of days accumulated is covered in collective bargaining
i A ¥ I agreement.
. ki Disability
! i Leath Benefits
Information Source Mr. Vito Soranno | ﬁﬁ
) ¢ personnel éé_‘ } Patirement/Pension_Person hired before 1973 does not have to contribute; hired after 1973
Title Director O ] Cn . o ‘ &
0ffice of Court Administrator. 270 Broadway, Room 1313, Il ¢oes contribute to plan, administered by NY State Retirement System. 7
Address 4 ; 1 212) 488-5597 a | .
New York, New York 10007 212l N . %é : {n Yacation1-2 years: 2 weeks; 3-10 years: 3 weeks; 11-17 years: 4 weeks; at 18 years: 5 weeks.
 Additional information source v» i
§@~_ -, Recent change in pay scale?
’ 1 . , 5
i Lo Anticipated change in pay scale? Increments given over next 2 years; based on collective s
t? L bargaining. 6-19

G-18

PP .



Job description

o

o

Accountable to Probation Supervisor, who is responsible to Director of Probation for the-

county. . i

Fmy
[ ot ins

| et

Educational requirements

Training_ (In-service) County provides some courses. ... .. . . = L

Jurisdictian Erie County §<_~—

Administrative authority County

Salary and Benefits Profile - ‘- -

]
+

State Pennsy]van1a (¥prk CountV)

Job Title Court‘OfF1cers

[ VU

Datg' _ 8/16/78

......

Information for = =~ Year, starting

Wages (with differential pay)‘ Tipstaffs 'start ai‘$§'04/hé %or 35:Hodf‘Q6rk"Qé;k. W{Eh o

Number of employees with this job title 71

iy
SR

Caseload total Sl

Juvenile Probation Officers: 35 cases + 4 presentence 1nvest1gat1ons,
Caseload per employee Adult Probation Officers: 74 cases + 4-5 presentence invest. per month

it

t:

Cross-assignment of employees? Yes, all courts in county except federal court.

{184

Responsibility for transporting prisoners? No, handled by sheriff's department. [

0

Hiring procedure_ according to state civil serve procedures, which conducts exams, sets |

. e
qualifications. Hiring done Jocally from Tists prepared at state level.

. Qther Allowances

Firing procedure depends upon the Tocal contracts.

¥

Grievance procedure is part of contract with employees. In Erie County, professional sthff

i

is part of white-collar union representing all county employees (not just probation em- |.

LR

ployees.
Management's rights are specified in contract and governed by state civil service law.

rules are broken, emp]oyeelcan be suspended, but is entitled to an impartial hearing wit f

Sick Leave 10 days/&ear (léﬁ.déys-ﬁa;;mﬁﬁ)”. B

10 days.!

R,

Information Source  Margaret Ramm

Title Stenographic Secretary

Addrecs Erie County Probation Department, 25 Delaware Avenue
‘Buffalo, New York 14202 (716) 846-8205

Additional information source Charles Hutchinson. Director., Erie ‘County Probation DéDLL

e
T

{
s

G-20

f -

1% overtime (beyond 8 hours/day or 40 hrs /week“zs cents hour incredse 1ast year, no top"

pay; evaluated annually;. all, ret1red men.
Hours worked Se@ abaye T T

Relationship of salary to other court employeses Deputv sher1ffs ‘stapt at $3 75/b0”r o
permanent, full-time (40-hr./week) per diem- paid daily $30/day. . —
Overtime benefits ~~ =~ =~ oo T

......

Travel reimbursement -

Educational reimbursement -

Hospital/Medical Blue Cross/Blue Shield

Paid by employer -+ - T LTI T
Life insurance S %s,000 0 Tl 'Z.TI.TTVS
Paid by ' eﬁp]ﬁyer .‘ .....

Disability

Death Benefits

Retirement/Pension

Vacation 10 days/year first 5 years; 15 days/year thereafter; 35 days maximum,

Recent change in pay scale?

Aridndmabcd alhccmn S mnis ~,ea1~2  wavioward a2+ and nf aarh ralandar vaar- .21
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Job description

Accountable to

Educational requirements

Training

Jurisdiction

Administrative authority

- Number of employees with this'job title

Caseload total

Caseload per employee

Cross-assignment of employees?

Responsibility for transporting prisoners?

Tipstaffs

Hiring procedure / hired by Judge: all retired men.

Firing procedure

Grievance procedure

Management's rights

B
1]

+ . Information Source

Title

Address

Additional information source

6-22
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8

e
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Sa1aty and Benefits Profile

Information for’:

e

State Pennsylvania (York County)

Job Titlé "Prgbation Officer

Datg" . 8/16/78

Year, starting

Wages (with differential pay) .Probation Officer Intern: $9,604 No maximumgpay‘inxany an"“

scale; promotion after tige. (P.O. T, TI, IIT, Spiri, Dir:)

1

Hours worked” ~ "° . "' 371 hour/week

Relationship of salary to other court emp1oyees‘7""'

Overtime benefits _

Travel reimbursement

Educational reimbursement -

Cther Allowances

Hospital/Medical Blue Croés/Blue Shie]d
Paid by _ ° employer
, Life insurance ° $5,000 - Tl T T
Paid by ‘ "émpibyef"' .....
Sick Leave 10 days/year (120 days maximum) ~ ~~ ~
Disability

Death Benefits

Retiremeni/Pension

Vacation 10 days Vacation/year first 5 years; 15 days/year thereafter; 35 days maximum.

Recent change in pay scale?

Anticipated change in pay scale? Employees reviewed at end of each calendar year; 7% Tast

year. G-23
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]
Job description EE—’
Accountable to . if___
fducational requirements | |
Training g
» - [ %*g
Jurisdiction E%——
Administrative authority o | I
Number of employees with this job title
Caseload total !
Caseload per employee g__;
Cross-assignment of employees? i
Pesponsibility for transporting prisoners? , : g__;
Hiring procedure 90 day probationary period , %_;
Firing procedure dismissal only for "just cause," (wisful misconduct, unsatisfactory
job performance, after progressive disciplinary steps (oral reprimand, written, 3-day y; |
day suspension, dismissal). ~
Grievance procedure
Management's rights ]
Information Source
Title _ %,__;
I
Addrass
Additional information source -
R

G-24
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Anticipated change in pay scale? 1/1/79

}g Salary and Benefits Profile :
| Staté  Rhode Island -~ * N
i | Job TitTe Court OFficar <
‘ T i
Date " 8/30/78 -
/I Information for '~ Calendar Year, starting o January 1, 1978 T §
 Mages (with differential pay) _ $8,772 - $10,720 ***
"\ Hours worked' 40/Week s e o e e '. ..‘ . ..' .‘ ‘..Av.. . ‘.‘ ... 4. ..- ;j. ’ ’ .. .. .. .. .- . .“. - ‘.q - .' ) T Sg‘f
. | T T 1
. Relationship of salary to cther court employees' None R l
| Overtime benefits: = < time-and a half.- - ... LI ’
[ Travel reimbursement 15/mile ' e e |
|
Educational reimbursement ~  jone
[ o+ . ,
‘5 Other Allowances Uniform allowance °°
g Hospita][MedicaT _Blue Cross Major and Medical
i N A
Paid by =~ Employet
f Life insurance  Yes--may buy up to next $1,000 inéréﬁenﬁ Béydﬁd.5a1éryiTéQé1l """"
Paid by ‘Emp1byéé. L o
Sick Leave S -:"21%aa§§ e T T R
: Disability social security
- Death Benefits None
. Retirement/Pension 5% deducted and matched.
i
g Vacation 17 days/year
. Recent change in pay scale? 1/1/78

U W



|
Job description | g%_,
Accountable to Sheriff =%__i
Educational requirements None gg__
Training Orientation gi
it
Jurisdicfion state -
Administrative authority eounty 3%_'

Nﬁmber of employees with this job title

75

Case1oed total noe known

Caseload per employee

- Cross-assignment of employees? No

Responsibility for transporting prisoners?

]
‘;
Hiring procedure unclassified ,
fi—
b
Firing procedure Ez %
e
Grievance procedure union contract gg“
(L
Management's rights )
ii
i
Information Source 1@
1
{ \—
Title
Address Qi ;
o
Additional information source il . ’
i L

. Sa]any and Benefits Profile

Date "~ 8/30/78 -

T State .Rhode Island -
S . ' Job Title Probation Officer Q
A - o ' . ’ . .. N
il :

Information for calendar year Year, starting “"Januany 1, 1978

[ Wages (with differential pay)

Counselor 1 $10;962-$12,832, Counselor II $T2.920-S15,271f

Hours worked a0 .

~ Relationship of sa1eny to other court employees  None

1l overtime benefits _ Time and a half

§ . Travel reimbursement

§ Educational reimbursement Promotion to next salary grade upon completion of 4 approved %

: courses. - B Ce e 4

| Other Allowances L :
{ Hospital/Medical_Blue Cross/Major Medical E
! Paid by Employer §

g Life insurance _ May buy up to next $1,000 increment be&Ond.safa%y Tevel .

FE Paid. by Empioyee ‘

"Sick Leave 21 days

| Disability Social security

i Death Benefits None

Retirement/Pension 5% deducted and matched

. Yacation 17 days

Recent change in pay scale? 1/1/78

i Anticipated change in pay scale? 1/1/79

G-27
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Salary and Benefits Profile

Job description : ig

E—

State Verimont

%ccounta?]e to qob Title "'cdu?fid%¥}ﬁé}.d:fw

P i l‘

¥ -
b

e

Educational requirenents . o Date’_8/17/78
Training Orientation ~ | : | iwlnfdrmation for © Fiscal Year, starting  July 1 - June 30

- | ' |
Jurisdiction state o | [ages (with differential pay) _ $30.00 & day éffective 7/2/78 Vermont Annotated Statute
Administrative authority ‘cognty — < . Q@ | . 321592, 32 VSA 808. Lo | L L oo
Number of emp]dyeés with this job title .50 ; @? g Hours yorked " as needed Ce ST
CaseToéd total not known : | Relatjonship of salary to othgr ?Quft emp?gyees“ Nqne

150 average Dvertime benefits None.'” ..........

Caseload per emp1oyge

‘Travel reimbursement Only in Bennington Countyi—two court'loCations;f ;15 é mflé; !

cross-assignment of employees? NA

i) R

;,Tﬁm,,. me

Educational reimbursement =~ ' o None

Responsibility for transporting prisoners? ' S

Other Allowances o S B

Hiring procedure .
Hospital/Medical No
iri i
Firing procedure | raid b
Grievance procedure_Union contract l §L1fe insurance No
Management's riéhts T;. Paid by " —
. pick Leave " "No
“Disability No
Information Source Death Benefits No
Title : fRetirement/Pension No
3
Address Lo .
Additionél information source o] EVacat1on No
'% ;Recent change in pay scale? Ju1y, 1978
XE i b; ikAnticipated change in pay scale? perhaps at iiiq?f fiscal year, July 1979.

628) B
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None 7

Job description

Judge and Sheriff

Accountable to

S
[T L:‘T— +

None--most attended police:academy.. -

£

Educational requirements

Training in-service training; informal.- g@__
Jurisdiction state. ‘ g?_ﬂ
Administrative authority state. .

| . with this job ti i ded. :
Number of employees with this job title hired as nee ' ' _
Court officeas ¥n Superior Court are continuous employees (deputies); one permanent Coﬁﬁ:g
i (4EC

Gaselead-total officer in Chittenden County. District Courts can hire anyone as ne
Caseload per employee 1@__%
. I

Cross-assignment of employees? Yes within the county; assigned by Clerk's Offie or by-‘the

i - ; ] deputy sheriff,
Sheriff. Chittenden County has a permanent Court Officer who 1s not a > iy
ReSSOnsibﬂity for transporting prisoners?_No, state has full-time transportation offj(cer

i
(deputy sheriffs).

Hiring procedure  Sheriff hires usually one of his deputies for Superior Court. Disﬁiigg
Court Clerk's Office hires for District Court. ﬁ
Firing procedure Sheri ff . L‘ﬁ
]
1
Grievance procedure Informal to sheriff |
" .

Management's rights ‘Informa1 reprimand, dismissal.
Information Source Margaret Shelly L

Title Asst. Director of Administrative Services o

Address Court of Vermont, 111 State Street, Montpelier, Vermont 03602

(B0Z) BZ8-328]

Additional information source

G-30 .

: Information for

.. Wages (with differential pay)

Sick Leave After six months, employment

Salary and Benefits Profile

State Vermont "7

Job Title. Probation-Qfficer - 1
8/21, 8/22. 1978 L

Date

s

Fiscal Aduly 1

Year, starting

Trdinee category $9,100-13,676, Probation df%icé}s'$16;9éé~”"
$16,380.

" Hours wokked' 40 hr./Week

Relationship of salary to other court employees j§a1aries éet ﬁp 6ﬁ'b
of Personnel; Probation Office is. on payscale 13, ) A
Overtime benefits

compensatory time

Travel reimbursement No, they use staté cars.

Educational reimbursement B No

Other Allowances

Mutual of Omaha Single pays: 2.69 bi-weekly, Sféte $8;08
Employee + 1: 9.52 .. " State $15.02
Employee + 2:°11.48 + State $16.87"

Hospita]/Medica]

Paid by Employer-Employee cohtribute.

Life insurance

Amount according to salary--paid bf:weéklj‘l’

Paid by __ State pays 75%. employee 25%
6 _days of Sick Leave upon-em?13yment; D S —
ay Sick Leave earned a morith.

Disability Yes

Death Benefits Yes

Retirement/Pension Effective 7/1/78 deductions from employer effective day of emplover's

employment date. State contributes 5%; employee designates duduction.

Vacation After six months of employment employee has. 6 days.

employee earns ] day of Vacation a month.

After six months employment

Recent change in pay scale? 7/2/78 Employees working over 6 months received 6% increase.

Anticipated change in pay scale?_Vermont State Employees' Assoc. negotiating--possible in-
Crease July, T1979. G-31




Job description Attached.

Accountable to There are five districts; each has.a supervisor. Supervisor responsible tr;

to Director of Prcbation Department
Educational requirements

Bachelors, 18 months exp. :see: Job Descript.|

s . N ¥
Training In-service e . {;
. . . . qar

Jdurisdiction statewide o
i3

Administrative authority state

Number of employees with this job title 55

Caseload total See attachment v » ;E
Caseload per émp]oyee S I%__
Cross-assignment of emp]oyees7 No, Probation Officers work under their own district super

visor in their assigned district office.
Responsibility for transporting prisoners? Not usually I

Hiring procedure_ Vacancy announcement po;ted, register of qualified candidates obtained f’nm

| R,

| o

il

Personnel Dept., panel interviews qualified candidates. District Supervisor hires with'Dir-

ector's approval (Director on panel.)
Firing procedure District supervisor -- according to gquidelines established in contract

Grievance procedure As outlined in contract--Vermont State Employees' Association Union.

Management's rights Steps outlined in contract.

)]

Information Source Rosemary Trombly (job description)

Title Administrative Assistant

Address Department of Corrections, Field in Juvenile Services, State Office' "

BuiTding, Montpelier, Vermont U560Z (BUZ) 244=5T8]

Additiona]linformation source George Mathon, Research Department, title: Agency Automatel.:

Systems Analyst. (Caseload information for offices.)

G-32
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CONNECTICUT i

ALULT DPROVATION LISTRICT SUPLYVILSOR 5 - CONNECTICUT
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Conoral Zenatemert of Dubicos: ‘ 3
g
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£h AZULT PROEATICH LILJTOR ﬁ7 2( AcY —
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e

[

 —
.

Pipwhs the orcrations in onn of four district cffices
o GuTvlen: Zor efflenders in criminal

b

Sunervigion Recaivaed:
Suvurvision Received

Lo oravide: wrobnzion cuoTvl
G- s Aang rolnted wortt ar reguicaed dots a5 admeni : "
cu¥~. ; Qons roeloted worn ar reguicad. l - ©CLS &s administrative head of the Terartment of Adult
- ( s ne Derartmen i
7 ]‘ Freobation. - AU
P i
| i H
[
|

Works under th: dircoctinn 2f the Lirecctor of Probation
nifectiven:ss and conformance

] | vt
[
e

1

i

b .y AR . ~%e 4Ty Qrc : } J -1 . - . R . .

(?iylu)‘yh? reviews work oy nffea i , E ;gldu undgr ghe general direction of theo Commission of

wikh policy. y X u}; Probaticn who reviews work for afﬁﬁctiveness. d
4 ; Jv conformance with policy. an

\

=

sed:

1.

[r——
| et e

KT C

0]
]

Examples of Duties

Suprrvision

Supervises Probacion Of9n.ouwrs and other emiloyees engaged

in the nrobation sarcvice,

b3

[ e .
gngeg'UGCflon.54-l05 »f the Ganera! St-tutes, supervises
ef : irects the work of the probatien oiificers a;d otgé;
"’g' - - , . e kg - —
mployess, and may require reports rum item; formulates
R . & (3

ey
[ Sttt |
[ -

oxamnles of Dubies:
' 7 co methods of investigation, supervis.na record k i

Jnaer thw swpervision of thoe Lirecktor of Probation, ﬂ& b and reports; comprles StatiSticsnog‘:iﬂk: : Leeping,

direcshts the work of prebaticn officers (Adult) and other ' ; probation officora: reriodically r;vf;;”"2€: gf all ‘

zmploveas, in an assiqned districht; compiles and maintainsg . LT manual; establishes and maintaing ;éi;f: eib épartment

statichins an they wort of bl preobation officers under his WT e perfeims such other duties as oo %p“:::ZCN p01101e§? o
s, jurizdiction, for the ULirector; conducts training programs L | end maintalin an efficient proh§£§05‘q$:;i:°afy to escablis
r, for the shutf; rovieows presenitonce investigetion reports g cour~3 of the ssato, h Howwsvace in all criminal -

ancs cresark records submithed by oprobation officers; m |

enire s w ot prohetion officurs concerning casework HL %gj Appeiatment

problurs: interrrots desartomentel reles, regulabions .

and yroociduscs: assisce the Diroctor of Probation (Adult) i ¢ Appointad by the Commassion on Adule ©oelembd e

1n fovmalacing methods of investigation, sutervision, il k sHlisk troration.

recoca-kaening and renerts; collects and dicburses all -

monies in accordance with the orders of the judges of - i

the oourt; keeps accurate and complete acoounts of all Qﬂ ;

m : 2celved and dishbursed in accordance with such

s

Ch ronorets in writing as the Director
nds @ rocord of all probations to the {T

xporionee and Pratinineg: j? i
i
S !

Mot losz an eight (8} ymars' Full-time rpaid owployment
in ~eark NLlwisg nearLtoior, narolie, or nublic administration n :
v Iinld of sacial weltare preferably including q} ;
ORTeclono kb Aty o cron Lrone of whch o two (2) .years
ghani tave Dot in oan admil rsretiva capacity or as a ,
e Lnr o erebration CLT Leer §
i
ar
Srocaitien frem o (our waear colifwe with a degree in the i - .
gocial scicnoes and lovr years of the nbove experienca, .
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Ty w0 1)'\7“*' Lt probalion, make's 0 A5S]

|
e ns shs '
e Y i rveckt:nriw*s on all cases reisrr2d to t“3 - 8 1 . Works under the supecvision of an Adult Frobaticn OfFficer-
Vet ety - RARdt i - : )
su-or ' £ |
i

3o

-
¢
‘1
2
L)
I}

,"“ﬂf“”r“%. noeists in @aneovising perIons i ‘ cf hiqgher grade who revicwe work for =ifectiveness anad
RN Tl e - !
' s rdnes wolaced work ad requirei. . . | | T cenformance with policy.

S Lranl o Drob

+

ooC T SUDPERYISION EXERCISED:

(i RYTE0N Rl IV | i :
sulject £ closs gupervision and review, bOFV : § Hqg assist in the supaervision of one or more adult Probation
pred umon conoletion, by an officer of higher ? OTficer trainees.

SR [ j , EXSZIPLES OF DUTIES:
et 15 OF CMUSTTID: : - | .
Sl e e S T ‘ e | Makos investigations of cases referred by the Director of
[ - spesccilod dlserict or court. may malke, or assist 2 Lo Probation {(Adult) or by any court in which they are assigned
L ciult Propmation CEficar of higher grade, in making o | ; tc serve, and submits written reports; when so directed,
T}Vrrriﬂgt1<v~' sulvei s wricten roporcs: when so o a | ! will mn@o an investigaticn afiker conviction prior to .
E%r,;teﬁ, will maks or assict in making an 11"“?.*-ut}0n A | : santancing of the circumstances of the cffense, the zttitude
{ﬁ;,T convicticn, prior to scnfcnc1n“, oi the lr».métaﬁces % ; i oL the omp¢alpdnt or of the wvictim of the immediate family
éi—(h' M fenan, the atbitude of the Fﬂﬁ?lalﬂanF 0{ victim ' i ¢ whm; possible in cases of hoMLC}d? and the criminal recoraq,
At lmemediate family when pressikla, 1?‘Cﬂn?€ ok I roglal‘b%story and pre nnt cORdltanS of the Qefend;nt.
Caamiosypeim, and the criainal rocord, social hiistory And ! and submit a writken report of thes investigat tion; furnishes
““'qir% conGitinns oLtz d;i “U&hu and sulmit a “fftten . egch pPrekationer with a urltten statement of the conditions
o : . ] - r riges Or assisis in ! o probation and instructs him regarding the same; - keeps
S s oauch ﬁroLatlonu~ a H ; infar—ad of his conduct and conditicon and uses all suitable
;:;25:1 w nf probatizn ond , , % irothods o ald and encourags him to Lring out improvement
Syt t.cwens infe rmed of hi ! in ;ij conduct and condition; <ollects and disburses all
et suitable mechods LU i ; monies in aceordance with the orders of the Judges of the
S g ' : inprovemant in hic | ; court; %meps accurate and complete accounts of all monies
i i e e A lieaEs and cisburses all monles ; : raceived and disbursed in accordance with such orders and
. ;Qﬁgfddnﬂu Witk “”,h oriors apd gives racelibt s~*iw-e Lore: i gives reoceipts thereof, and makes such repo~ts in writing
waten sach Tepercs in writiug oo khe .our; or Diree For gx #he Cougt or DlICuTO” may require; sends a record of
e e uire: senos 1 orooord of il nronatloners ko the all propationers to.an Diractor; may ascertain the facts
Qj%.vnwy. l?l lving §rrests of minors; may assume custody of any

: minn - committed to him by Court or other official order;

R eTHOD AMD cRalILuT: i notiiies committing Court cr Judge as to the advisability
wral oo of the corntinuance of any probation after one year; notifies
npadiction fron colloge (o unkion cuall ke consiéerEd the court in wr ltlno 0of violation of prokation.
cues saful comnlo tion Of u' “our year college courss or , e et Aot e e
sbs eouivalenz.) with degre2 in social or nchav1oral i . LyPERIENCE AND TRAINING:
smicpe, or a related area. : e ‘ .

, Satisfactory completion of owm> (1) year's graduate study
v : in psychology, sociology, sccial work or other social
g : selenes in an accrzﬁlteu cnliege or university

or un licd thoereof

ohall be intecprated as
courss or ihts squivalent)
¢ proumbtion officer (adult).

e e o



CONNECTICUT
ADULT PROBATION SHENILR OMFICER
0132 / =
5.6. 21 Y s93 Za

SENLRAL STATEMENT OF DUTTNS:

Ia £tne Adult Probation ‘Docurtpent, “investigabtes thoe

more difficult cases referced 4o .the BRepartment; supervises - -
dafendants placed on probaticon; does rciated work as

reguired.

SUPERVISION RECEIVED:

works under the supervision of the Deputy District
Supervisor of Probatlion or Adult Prcbation Supervising
Officer who reviews work feor effectiveness and conformance
with policy. . :

SUPERVISION EXERCISED:

May supervise one or more Adult Probation Officersg of
lower grade. ;

EXAMPLE OF DUTIES:

In a prescribed district or court, makes all investigations
including the more difficult cases referred by the Director
cf Probation (Adult) or by any court in which they are
assigned to serve, and submits written reports; when so
directed, will make an investigation after conviction

prior to sentencing of the circumstances cf the offense,
the attitude of the complainant or victim cof the immediate
family when possible in cases of homicide, and the criminal
record, social history and presont conditions of the
defendant and submits a written report of the investigation;
supervises the more difficult nrobation cases; furnishes
each probationer with a written statement of the conditions
of probation and instructs him regarding the same; kaeps
informed of his conduct and condition and uscs all suitable

methods tc aid and encourage him to bring out improvement
in his conduct and condition.

DAPERIENCE AND TRAINING:

Graduation from a four vecar college with a degree in

social or behavioral sciences and two (2).y=sars' employment
in Adult Probation.

SPECIAL REQUIRIEMENT:

Possession of a current Connecticut motor vehicla operator's
license shall be requirad duriang emplcoyment in this class.
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ADULT PROBATION DEPUTY DIRECTCR - {5. 2 %/A LY

Gennral Statement of Tuties

-~ assistant adminiscrative-head of the- Department”™ . °
) . re . PN DA QL S AR T - ’ = N » e o
~7 ndult Probatien-and-assises the~D1rec§or of thel :
. Drakacion Ln the paerformance.of his

Works under the general direction of the Directo?;'whO'.
roviews work for effectivin2ss and confermance with policy.

ion Exercised

h

upervi

w

g > . . -~ 2 » . » P
Supervises the activities of the staff of the Adult Prokation

Department. !

1
sxanple of Dutcies

235 Deputy, acts for the Director ip h%sk§bsence, agd 4

assicsts in the administration of his duties as de?}ne

in Sec, 54-105 of the General Statutes. ge supervises

and directs the work of tha probation offlcer§ anq ogher

¢mnlovess appointed by the Director, anq may regulrg

renorts from them; formulates methods of 1nves§§gatloni:ﬂt. .

subervision, record-kezeping, and reports; compi;es:stauio ic
a tha work of all probation officers; cooperaceés .in the ]
sment and periodic revision of a dgpgrtmental manual;
in promoting recruitment and training programs;
limison with Judges, State's Attorneys agd_cther
erconnel:; aids in establishing and ma}ntalp+ng

nnel policies. In the performance of h1§ d%tles,

s amccess to the records of probhation off:.cev.sf an? - .

parforms such other duties as may be necessary to est§o;lo?

and maintain an efficient prohation service in all crimina

~ourts of the state. ‘
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CONNECTICUT ' 4 H | ' -2 -
ADULT PROBAinN‘DEPUTY CHIEF PROBATION OFFICER: . .:.($17,136-$20,862) ; - : 7 | ’
-l s.c. 2 L : g% Priﬁcipai AccouﬂtabiliF;eSmA:;Liim e ' - ’
| l. Development of professional:expertiserofrprebation-officers—supervised::
Ge“eiél Statement of Duties - . ‘ _ X “‘? ‘ .QE . 2. Effective and efficientndeliuery;of,prob%tipnééerviceé;far:area;orw;

. ' . . L . . L workload assigned. = . . \

Directs department operations in a-small office or unit ‘to provide probation .

service for offenders in criminal cases; does related work as required. - ; gﬁ 3. Timely and accurate analySismaf;operating:procedures;in;unit;on.area~i
. . ' and initiation of improvements when necessary. ; )

Supervision Received - ’ \ ¢ , : . i

T o ) T L { 4, Maintenance and development of -effective working relationships with

Works uhder the direé¢tion of a District Supervith who reviews work for i ! ; other elements of the Eriminal justice system & P

effectiveness and conformance with policy. |

Y

(%]
.

Successful accompllshment of administrative and business management
functions. :

I ; \

‘Supervision Exercised o ’ T
1 N -

Superv1ses probatlon officers and other employees engaged in the probation z : 6. Successful performance of caseload responsibilities
service. , . ; & ' X
: ‘ ' : . I ;

Examples of Duties Lo s ’ « Class Statistics

Directs and assigns the work of probation officers and other employees, i : . 'Supervises 2 to 4 probation officers and -the supportive paraprofe581onal

compiles and maintains statistics on the work of the probation officers under UL | and clerical staff in assigned unit or field offlce;

his jurisdiction; ‘conducts training programs for the staff; reviews reports j ; ‘ Y

and casework records submitted by probation officers; confers with probation [ i P : '

officers concerning casewcerk problems; interprets departmental rules, regulatics | : )

and procedures; assists in formulated methods of investigation, supervision, ; ) 5 ) )
record keeping and reports; makes such reports in writing as may be required; js: oo
supervises a caseload of probationers and makes presentence 1nvest1gat101s, L b : _ - ) .
counsels and evaluates employees. : oo ' ' )

sy e

MINIMUM QUALIFICATIONS
KNOWLEDGE, SKILL AND ABILITY

Considerable knowledge of treatment and supervision principles and techniques [ R : : K : .
with particular reference to criminal offenders; considerable knowledge of thet. ; . ; S 7
development of community resources; considerable «bility to establish and maintain ; g N\ K . C
effective relationships with individuals and agencies contacted; considerable | 'f .

,ability to gather, analyze and evaluate information; considerable ability in
oral and written expression; supervisory ability and administrative ability.

frpen

EXPERIENCE AND TRAINING . , ’ ]

F:L‘:f::)

Graduation from a four year college with a degree in sociology, psychology, .
social work, criminal justice or other related areas and four years increasing]
responsible professional experience in criminal justice. Con

H

.~. .|,'v s . {_E., E .

Pt s
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A.P. Chief P.O.
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: CONNECTICUT .~ .. . ~ ﬂ[ v ' :
ADULT PROBATION CHIEF PROBATION OFFICER - ($17,972-§21,836) 4 ' -
o -7 . -, )
S.G. 25 ﬁ PRINCIPAL ACCOUNTABILITIES:
i Lo 1. Developme fonal e s a s g L. e
— EATEENT OF BUTLES. "¥ | 59"%7 ‘ pment of professional ‘expertise of prob%tlon officers supervised.
- i d P - 2. Effective and effi i . . ,
. o . = A . - assigned. efficient delivery of probation service for area or workload
Directs department operations in an assigned area or unit to provide probation _ J il
service for offenders in criminal cases; does related work as required. ~E ' EE 3 Timely and accurate a .l s c .
: o ] > Ame . nalysis of operating procedures in unit or area and
SUPERVISION RECEIVED: N ‘ ; o z; initiation ofllmprpvements when necessary. !
, . A\ i , . ,
» : b i { . ‘
Works under the direction of a district supervisor who reviews work for i : ZiemMalntegance and ?evel?pme?t of effective working relationships with other
effectiveness and conformance with policy. : ? _ ents of the criminal justice system.
SUPERVISTON EXERCISED:  § & géncigggzssful acgompllspment of administrative and business management
Supervises probation officers and other émployees engaged in providing - i - .
probation service. - . ﬁ CLASS STATISTICS:
EXAMPLES OF DUTIES: ‘ _ o | : | i;u:zvlies 3f;o.7 probation officers and supportive para~professional and
. - - . 3 : i multici SE;- in assigned unit, field office, or geographis area served by
Directs and assigns the work of probation officers and other employees; : ! p.e Oiiices. .
compiles and maintains statistics on the work of the probation officers under | i , oo . ;
his jurisdiction; conducts training programs for the. staff; reviews P Ty : S ’ . Y
presentence investigation reports and casework records submitted by probation | ; ’
officers; confers with probation officers concerning casework problems; e .
interprets departmental rules and regulations and procedures; assists in : i '
formulating methods of investigations, supervision, record keeping, and »} ‘ : '
reports; makes such reports in writing as may be required; supervises a small ; !
caseload of probationers; counsels and evaluates employees. \ ;o i
MINIMUM. QUALIFICATIONS: <o
| s

KNOWLEDGE, SKILL AND ABILITY:

Considerable knowledge of the psychological, social and economic affects of L
"criminal behavior; considerable knowledge of counseling principles and o . :
techniques with particular reference to criminal offenders; considerable ; N\ S I

knowledge of the development of community resources; considerable ability to {i

; establish and maintain effective relationships with individuals and agencies )
contacted; considerable ability to gather, analyze, and evaluate information;
considerable ability in written and aral expression; administrative and
supervisory ability.

EXPERIENCE AND TRAINING: : i i

Eight (8, years of full time professional employment in probation, parole or
public administration including experience with Adult Probation, of which two
years shall have been as a Senior Probation Officer or in an administrative L

|
!
!

i ; : . . % i . i
capacity; or graduation from an accredited four year college with a degree in | H ! it :
sociology, psychology, or other related area and four years professional R ‘é 1} i
experience in criminal justice. . A4 i

ol om
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REQUIREMENTS : e

.1, Gradvation from a four year course at ‘a college of recognized standing withj

L ULROGLT {RUUSUN LUUN 1)
CHIEF PROBATION CFFICER L

»
e mesy 3 .

oy
. :

’
-

DEFINITION: Under diréction,*directS“supervfées*and'is responsible for-the propexr--—
ent_and the. enforce= .. -y

perforrmance of the work of. the Prchation  Departm

ment. of . probation laws': does’ relatud work-as-requireds:-

- R

EXAMPLES OF WORK: "Administers and directs allfservige'functions reguired of the

inclusive of the following:. .: . = | . :

1. 'pre-sentence investigationg- -~ -~
of probationexs

) . 2. supervision
3. services tc juvenile courts
4. services to domestic reletions and matrimonizl courts
. .. 5. services to municipal courts . :
. . 6. training of probation officers.J,‘, e . _ -

S . . . « P .
a major course of study in the social sciences ahd/or related £ields.
. + ~

ements are based on the organization

The'following experience ragui
aticn Departments:

_structure of the various Pirob

. .

TYPES B AL F

. -t . 0

2. Four years of experience in prokaticn and/or marole work, two years of
which shall have been in a-suoervisorv capacity in prebation work, or in the
performance of the more difficult and respensible f£ield and office work involved
in previding probation services to courts of all typass. .

NOTE: Possession of a Master's Degree is sociology, social work
or related fields may be substituted for one year of the

supervisory experience indicated above. '
: . ' 2’
Co L T ©oTYED . ., R

2. Five years of experience in probkation and/or narole work, two years of whic
shall have involved responsibility foxr coordinating and supervising the work of a

group of probation officers.

N NOTE: Possassion of 2 Master’s Degree in sociology, social work ‘
or related fislds may bes substituted for cne year of .the
. coordinating and supervisory experience indicated above,

2. Six years of experience in prohaticn and/or parole work, thrae
shall have involwed the administrative and procfessional supervision and
a group of probation officers; including wide latitude for the exercise
judgment and initiative.

Possession of a lMaster's Degree in sociology, social work
or fields nay be substituted for one year of the adminis-
trative supervisory exwnerience indicated above.

11 ‘

NOTE:

probation department by the €riminal Courts, *Juvenile:and Domestic
Relations Court and the Chancery-Division cf-the S119@.’1':‘.01‘7“ecm::’t';'"~“.'cn,~f.7—.1-g'iv.enf'coum:y,,*“‘i
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CHIEF PROBATION OFFICIn

~ (Continuec)
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2. Seven Years of exmerienca i Lation ‘P ' ' o Yy | .
7 *1€2 1n probationand/or carole work, four car £
r ) ork, s ©

which shall have in olved the a:ﬁinist ive =3 ha ) X
v o rativa. and. nrnfes"‘iona - SUPG"ViSiOﬂ and
VvV a » : 1 - - T ..

directiqn of a group

MOTE: Possession . T
Possegsion of a2 tastarts

of "prrobation officers. -

De@reéiin"sobiology;
substituted;fpf“one

. T M

. . -

“Sotial ‘workew o wwL
year. of thec........o..

administrative - 3 i ‘
ive and Supervisoxy experience indicated above

2. Eight years of re '
. Years of resporsihl ] 2’ :
. spersible experie i z :
years of which sh 2 . pacity fnqPoobation
; & : : ho ¢ and/or- pa
sibility for nla;nii have ??en in a capacity involving kroad adgfr'":rOI? S raepioar
Y E ing and directing the activities of a large or-gli'ratlve Tespon=
: brobation unit
3. Possessi £ a m |
. on of a Master's crae i i ; '
and o penatae: | S Decrae in scciclogy, with a major in criminology
KOTE: For thosz i g
- F "asio-T applicants who PCsSz2ss a Eachelor's ch*ée but
) o4 €r’s Degree, one cf tlre fellowing @may bhe su;stit t 2°t
43 = neteg:
a ... [ ) ’ - ' *
) 'Tjo a@dztlonal vears of brozagd administrative '
;‘eﬁperlence of the tvpe cutlined ahove-
| L . | .A : : . g N
)' O::Ayear 0? such experience and one vear of ) "
1] .u?ate study in sociolngv, sccial work, CF
criminologwv, or an alljeg £inld: S A ;
©a) Om. P . : ;
.. ? gne yé,r of such exparizsnce and one vear of
eaching experience in criminclogy éenolo Y
; 2logy, ¥V .
probation or an alliad fielg Jf.
-4 HMEDICLY, BEXaMINT, .
) . J SABMINITION Candidat :
medioe) cEDICIL — Candidates may e recuired to - y
condsetos o; tazlon &S & prerequisite fer an oiﬂfwe;t' iny Jgéergo : e
: . oo s - iy PN FE i
cefect which weuis rravent efficient D*rzc*ragczericii e oAl
i parior: CL tae dutiss of

the Dositicn. cause the arjizlicant to v
aggravateqd performance of oo
&5 a result of performance of the
L 5. Appointees mav be reguired
icense a e ici “appot
s a p*erequLS}te for zppointnent.
6.
ir:c§§u?es relating teo probation work:
eha llltatlon; of courts. criminal
gent, DProsecution ang punishaent of
Juvenile delinguents: of the caussg
of the preparation of clear, |

method ove
< ?o“s of establishing ang maintaining svit

12

Thorough NMowledge of tha shilosc; ;s
hx Dsc;ph:

54

elf ~r others, or bacome
L) o J :
11 be cause for xejection.

to DO:S&E»& a Vall.. ew '..erody LiuL i}

of probation work: of the iaws and

of modern techniques of corracticnal
TInceiures and the 1 '

: Te 1 aus governing the
€rimes and criminals- atment oS

of the treatment of

an® factors tending = ;
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records and
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CHIEF PROBATION OFFICE?Z -~ (Conti@ued)"";- T

!

. . s ' crities. .
7. rbility to organize,‘develop,vcoordlnate.and.adm‘nlster the actiwities

of the probation department; - to give-s
subordinates and to direct. and surervise.
* cooperative relations with conce

helpful .
cleaxr, sgﬁgd, accurate and informative raports,

. A £5
and maintenance of suitable records and files.

their work: to establish and maintain

and to direct the establishment

- - MT/ST

ARM B \l c-4-7

10-28-69 CODE: 321010
13

uitabke-assiqnmentS?andﬁinstructlonsrto Cen

rned zgencies and persons; to prepare
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© - *DEFINITION:

~relations and matrimonial courts, -and:'services.to:r

NEW JERSEY (HUDSON COUNTY)
ASSISTANT CEIEF PROBATIOM OFFICER ... ...

T b e

all probation activities.related to.pre=sehtence.-investigations., .. tee. .-

supervision of prohationers, services to juvenile courts, 'services to domestic

work as Lequired.

~ EXAMPLES OF WORK: Supervi§35fandbi3?genéﬁhiIyxrespbhsibte&foﬁxgheﬁprbféssfonai":**m"
o . functions..of the: Probation Deparimentucroarmajoradivision: i
thereof, including the investigational.and-treatment work-:performed:. by probation ...

officers; reviews pre-sentence or pre-hearing reports before their submission. to.
judges; reviews applications -for..terminaticn..of..probation; :xeports.to-the Chief
Probation Officer concerning the work of probation officers and makes suitable

recommandations; confers with judges. concerning..the.work. of probation officers and
the neads of the court in respect to the investigation-and suvervision of offenders;
coordinates the work of probation officers; assists in directing the establishment

and maintenance of suitable rescords and files: may assume responsibility for
administration of the dgpartment in the absence of the Chief Probation Officer.

1

REQUIREMENTS: ‘

1. Graduation from a four year course at a college of recognized standing
with a major course of study in the social sciences and/or related fielés.

2. 8ix years of experience in probation and/or parole work, three yesars of
which shall have been in a supervisory capacity in probation work.

Possession of a Master's degraz in sociolegy. social work, or
relataed fields may be substituted for one year of the super-
visory experience indicated akove. '

e
i [k
posiednshainl

3. VMEDICAL EXAMINATION: Candidates may be required to undergo a thorough
medical examination as a prereguisite for aprvointment. Any medical or phvsical

conéition or defect which would prevent efficient performance of the duties of the

position, cause the applicant to be a hazard to himself or others, or become
aggravated as a result of performance of these duties will be cause for rejection.

4. Appointeces may be required to possess a valid New Jersey lwutomobile Driver's

License as a prerequisite for ampointment.

5. Thorcuah knowledge of the philosophy of probation work, of the laws and

procedures relating to probation work, of modern technigques of correctional rehabil-

itation, of courts, criminal procedures and the laws governing the enforceament,

prosacution and punishment of crimes and criminals, of the causes and factors tending
to social maladjustment, of the preparation of clear, scund, accurate and informative

reports, and of the method of establishine and maintaining suitable records and £iles.

6. Ability to assist in organizing, developing, coordinating and administering
the activities of the probation department, to give suitable assignments and instructions !
to subcrdinates and assist in directing and supervising their work, to establish and
maintain helpful and cooperative relationshivs with concerned agencies and persons,
to prepare clear, sound, accurate and informative reports, and tc assist in directing

the establishment and maintenance of suitable records and. files.

ARM MT/ST
10/28/69 A~7-7
14 CODE :321020 -

Assists the ChiefP¥obation Officayr  ih*administeringand @irectingtsexama

municipalocourts: mdoescxrelatedinars i oo

B

SR

et

T



<o NEW JERSEY-{HUDSON COUNTY) "~ ~ TV e g

PRINCIPAL PROBATION OFFICER I- ﬁ; .

Under direction, with wide. latitude forindependent:rjudgement: and= -+ -
initiative, supervises - and is’ irmediatély responsible ‘for the -admin-
istrative and professional supervision.and-Qirection of -a-group ¢of probatiom-office:s
of lesser rank; serves as chief of.7d major -sevtion “or‘division’ of “a-Targe probatior "~
department or as second in -command of drmediums gize probaticir-department;zdoes™., " "I T
related work as required. : : .
Supervises and is" géne¥ally respénsibleé- for ‘the “professional
functions of a major section .of -division of -a large -probation- - .~
department including the investigational and treatment work performed by probation
officers; reviews pre-sentence of pre-hearing reports before their submission to :
judges; reviews applicaticns for termination of probation; attends divisional and
general staff meetings for tiie purpose of observing work of probation officers, %
and to assist and guide them in their work; reports to the Assistant Chief or Chieii:
Probation Officer concerning the work of probation officers and makes recommendations
in that regard; confers with judges concerning the work of probation officers and 1'
the“heed:s of the court in respect to the investigation and supervision of offenders|.
coordinates the work of probation officers; supervises the establishment and main-
tenahbe of suitable records and files: in scme departments, may assume responsibility
for the administration of the department in the absence of the Chief Probation Offi%?r.

DEFINITION:

EXAMPLES OF WORK:

REQUI FEMENTS : , : 3

1. Graduation from a four year coursc at a college of recognized standing wilr
a majoritourse of study in the social sciences and/or related fieslds.

43

FERTENE e

2. ‘Five years of experience in probation and/or parole work, two years of whilua

shall havé been in a supervisory capacity in probation work.

YIIE: Possession of a Master's degree in sociology, social work,
. or related fields may be substituted for one year of the
Y supervisory experience indicated anove. !

“
]

3. MEDICAL EXAMINATION: Candidates may be recquired to undergo a thorough
medical examination as a prerequisite for zppointment. Zny medical or physical .
condition oxr dafect which would prevent efficient perZcrmance of the duties of the
position, cause, the applicant to be a hazard to himself cr others, or beccme aggra-
vated as a resyit of performance of these duties will ke cause for rejection.

g

e i
\ Lo . 3s . I
4. Appoinkaes may be required to possess a valid New Jersey Automobile driver-as

license as a prsrequisite for appointment.

‘5. Wide kn&ﬂedge of the philosophy of probation work, of the laws and pro- )
cedures relating to probatiocn work, of modern technigies of correctional rehzbilita-
tion, of courts, &iminal proceduras and the laws governing the enforcement, prose-j:
cution and punishméit of crimes and crininals, of the causes and factors tending to
social maladjustment, of the preparation of clear, sound, accurate anQ.in?ormative
reports, and of mailtaining suitable records and files. , .

6. Ability to issist in organizing, supervising, and coordinating the activities

of the probation depatiment or a major Givision thexeof; to give su%tgble ?sgignmanﬁgl-
and instructions to sWmrdinates and assist in directing and supervising their work
to establish and maintain helpful and cooperative relationsh%ps w1th_conce;neq ‘
agencies and persons; “o prepare cleax, sound, accuratz and 1n§ormat1ve reports: a?d

to-assist in directing tte establishment and maintenancw of suitable recqrds and fij] :s.

-
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 DEFINITION:

o

NEW JERSEY (HUDSON COUNTY) ..

PRIVCIPAL PROBATION OFFICER II

1. s e -e -

Undexr direction, .coordinates--and may ssupexvisesthe: workige rasigrodp .
of probation officers; may ‘sarveEdgvenies ofralsbecialized-isectioh T itius

or division within o medium size ‘probation department “or ‘a secohd in' comiiand of =~ T
a relatively small probation departmernt; does yelztad Wvork as .r3quired . qmuscvews - wo s

of ficers,. perscns ~to-bosinvestigatsd Wor. iihe oourts ordans s =
supervised on procbation; ccnsults with judges. concerning. probation. procedures..and-
responsibilities; when directed, suvervises in assigmed ‘division-or.other tunit—:r < .-
the precedures involved in the investigztion~of wffenders -and sugervision of ' °*

probationers;’ consults frem time to time with.other..depariment..personnelvand.superiors: - .

for the purpose of adjusting conflicts in case work or department prccedure, and to
bring about more effective cooperaticn between probaticn cfficers and other law '
enforcement, penal correcticnal, welfere, civic, religidus, and educational agencies
and institutions; consults, intervicws and advises parents, wives, relatives, lawyers,
police, and representatives cf perscns under investigation or supervision whenaver
requested cr necessary; rewviews pre-sentence and pre~hearing reports before thier
submissicn to judges; reviews applications for texmination of probaticn; attends
divisional and general stz2ff meetinos fox the purpose of observing work of probation
officers, and to assist and guide them in their work: renorts to the Assistant Chief
or Chief Probatisn CQfficer concexning the work of wrobation officers and makes
recommendations in that regard: ceonfers with judges therecf concerning the workx of
probation officers and the needs cf the court in respect te the investigaticn and
supervision of offenders; coordinates the wirk of probation cificers; supervises the
establishment and meintenance of suitable records and £
D

1lces; in some departments,
may assume responsibility for administration of the department in the albisence of the
Chief Prcbation Officer.

REQUIREMENTS :

1. Graduation from a four year course at a college of reccngized standing with
a major course of study in the soical scicnces and/or related fields.

2. Pour years of experience in probation anl/ur parcle work, two years of
which shall have DIeen in a supervisnry cagacity in probation work, or in the
perfermance of the more difficult and responsibls field and office work involved
in providing probation services to czurts of all types.

NOTE: Possession «f 2 Master's Degree in sneislegy, social work or
related fields may be substituted for ocna yzar of the supervisory
experience indicated above.

nzay be required tc undergo a thorough
suposintment. hny medical cr physical

3. MEDICAL EYAMIMATION: Candidate
medical examination as e prarcquisite £o
condition or defect which would pravant: iciant performance of the duties cof
the positicn, cause the agpplicznt to be azard to himself oxr cthers, or baccome
aggravated as a result of performance of taasse duties will he ceuse for rejecticn,

o @

ih

<
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4. Appcintees may ke required tc possoss a valid lew Jersey Autcmchile
Driver's License as a prerequisite for appointment,

16
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PRINCIPAL PROBATION OFFICEL IT -~ (Continued)

5. .Wice knowledge of ‘the lawgfanuﬁprOCEdﬁfésirélatiﬁg'to&?robation;work“"‘-"'"

Proos Aar e wl .

N . . PP )
of modern correctional rehabilitation technigues: of courts, criminal procedures .

and the laws governing-thenenforczment?»proseeuticn:andwpunishmentaoﬁacrimemam&amu-vﬂ 

riminals; of the causes and factors tending to social maladjustment,.and_of.the......

conclusions and reccmmendatipng,=«roree oot~

. 6: Ability to organize assigned superviscry and other work and devalop -
effective work methods; to give suitakle assignments and instructions to assigned
- employees; ‘to analyze and interpret the laws, rules, regulaticns, 'standards-and ?; -
precedures ralating to probation work and to apply them to 'specific cases; to
collec?, analyze and intcrpret oxtensive cata rélating to prébaticn work;’to work
harmoniously with associates and that part of the publié coucerned with ﬁrob=ti;n
work; to apply modern correctional renabilitation techniques; to prc.a;_:a:v:e~ cle;r
sounsi, accurate and informative reports containing findiﬁgs, conclusions and '
recommencations; and to keep needed racords and filcs. o

+

ARM ‘ meo : . :
10-28-€9 ‘ . ) . ©  MT/ST
a . - P-4-5&6
.CODE: 321040

e 5 X

preparation of clear, sound, accuratewand‘informative’reports”containing“findingsﬁ**““~“5
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NEW JERSEY (HUDSON couTy) *¢ -
SEWNIOR PROBATIOQN OFFICER

=== DEFTTTION : Under‘direetion;rberﬁorms@thewmon&@d&ﬂﬁicuktgandﬂmeﬁnqnsihlaé,

Tield and office work invelved:.in-Droviding probatioh  servicesrto-courts-: .

of all types; assists in the orientation of new. and may-take -theé-Iead.~ . .=

over less experienced_probatien.officers; may.be designated-to-be in . -.
charge. of a specialized section.or division within.a:retativelysmall .. .

e NLNT e e

probation department?~doe3wrekabedmwonk*a&nrgqgiRQd»a;:;;LW;;;m»h,. i

P o

.. . EXAMPLES OF WV ORK: Supervises probationens who require.very .close atten-

Y
¥

"tion because of the completitiesggfjtheirfprobléms;AinstrqgtSfand»trains;‘
new probation officers in the theory; practices,-skills-and procedures::.:
of supervisionel and-:investigational fungtions;.when.so. directed, assumes.

full responsibility for the activities of a specialized section or divisic

within a relatively small probation department; presents reports of pre-

sentence investigations;-violation of probation and matters_referred
for treatment to the court and serves in a consultive capacity whenever
directed by the court or courts served; when so directed, transacts con-
fidential matters or prepares investigetions that require considerable
experience, trust and loyalty to the department. .

REQU IRFEFENTS:

| Lo |

e
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g §
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e R s e

l.. Graduation from a four year course at a college of reccgnized
standing with a major course of study in the social sciences and/or

related fields. , . .
2., Two years of'expérience in probation and/or parole work.

NOTE: Possession of a Master's degree in sociology, social work
or related fields may be substituted for .one year of experience
in probation or parole wrk.

3. MEDICAL SXAMINATION: Candidates may be reguired to undergo a
thorough medical examination as a prerequisite for gppointment. Any
medical or physical condition or defect which would prevent efficient
performance of the duties of the position, cause the applicant tobe a :
hazard to himself or others, or become aggravied as a result of parform- !
ance of these duties, will be cause for rejection. ,

. L. Appointees may be required to possess a valid New Jersey Auto-
mobile Driver's License as a prerequisite for appointment.

5. Considerable knowledge of the laws and approved procedures
governing probation work in New Jersey, of modern methods and techniques
of counseling, supervising and controlling probstioners with a view.to
their ultimate rehsesbilitation, of courts, criminal prccedures and the

laws governing the enforcement, prosecution and punishment of crimes
v“and criminals,

of the causes and factors tending to social maladjustment
and of the preparation of clear, sound, accurate, and informative report
fcontaining findings, conclusions and recommendsations.

]
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1 : I ON CER -(contimued) - 77 | S
SENIOR: PROBATION OFFISET -3 1 . CIVIL SERVICE RULECIEI=B.gi.o nen o -
: IS Lol ‘ J = = < e o
' : g srnprelt “the laws,y regcrlati:orrs,‘ T _ ) e 2 e
q s to analyze-and-interpre X - and.-to apply - - ! e y { UPON WATVER OF COMPETITIVE. EXAMTINA O
tandi;dSAbzigFgrocedurés relating&tO”2;0bax;;%fggiéfgg§£i:x§ggsime”ﬁf%”“’ ’ PROHOT;ON LPOQ_UAIVwﬁupm_QQJPL~L;IVE:EéAM‘RAQIQﬂfiffm,,ﬂ“m_“
S ’ o b ~aolleck, i ang Y 2878110 mu P ad ' ! . P oyred | » v . _ ‘ o . e )
.+, .~ “them to s pt?le ic cas ;Saéigg‘ ~worksr w:b,,’acfvmrk ﬂh‘ammGIll'm}rSﬂ-Y :vld.?i:.h ..'aS:s’OGJ.?st! T b - N The Presa.de.nt:-' mags :au’beIrltaeg‘athg?_x p:romotmszma“.q@alg_eﬁggje,_di;.;:; Tt
. ==--data relating to Pro - n’eﬂped_with_ppabatlon,wonk; to. appLy e i ¢, - permanent employee, by.regular.appeintment. and.without. a.com=s.....
and that part of the PPbl%cTcQt?'~-techniques; to prepare clear, %‘f . .petitive examination provided. all: of- the: following conditions
modern corrections’ r?n%b;iziiv;?idncnts;cbntaining@fiﬁdings?:c?nzw L are met: , s
~sound, acourate, ané lgazféns,;and:%orkaep:needed:neaords;and:flle&- re i - | N Ny L
‘elusions, and recomnen L _ , . gﬁ (a) The employee has previously taken and-passed an -

examination for the basic skills required.in .the positiom to.-

y which the promotion is to be made;
- . AN :
N 4 (b) The employee has not, within three years previous to
the announced closing date for filing applications, failed to
: % : T pass a promotion examination for the position to which the
: ‘ Sk -1 promotion is to be made, but if the employee shall have passed
- . ! = - subsegquently an examination for the position he shall be
-“E | eligible notwithstanding the earlier failure;
{ el E i >< (c) The employee is serving. under a provisional appoint-
S o ment in the class or position to which the promotion is to be
E effected; - : :
3 . (d) Not more than three employees fileiapplication to _
i_ ‘ take such test when only one promotional appointment is to be
. made; or when more than one promotional gppointment is to be
E: RE made, the number of eligible employees who file applications
1 [ to take the examination does not exceed by more than two the
ﬁ a number of promotional appointments to be made;
1| ] (e) Preference rights of veterans will not be affected.
. R X { : '
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EN
PROUBATION OFPFICER
f
DEFINITION: Under direction, perLO‘ms Angifheld and o ff 1ce‘ k davolvedisin. 0t
conducting investigations z2s rsguired by. . th o’...«ts ; -exereiszs .- -
aporvls:m'x over znd receives regular regorts from offe ders wxose een‘rwce

DT e e a A rr s aa

have been suspended oy -the courts; dees.related work 2s rTequiredy:

OF WORK:

C;'

EXAHPLES ¢ Investigates home and living conditions, n51ﬁ1ﬁorhue4'en~”
vironment, school record, em p10vm ot history and othe

relevant matters pertaining *o persons referred io the probation dcpartment

for investigations; interviews relatives, complainants and other persons having
a knowledze of the lif'e history of or’eraers, prepares bre-sentance, pre-hearing
or other socizl historiss to assist the Court in malding disposiiions; sapervises,
guides and counsels probationers; prepares special reporis in connection with
probation violations; discharypes {rom prokation or other special circumstances;

keeps records; prepares clear, sound, accurate, ani informative reporis containing
. findings, conclusions and :*cﬁo*r" u.at._one.

REQUIREMANT S ¢

1, Graduztion from a four year course st 2 college of reeognized standing.

d to undergo a thercugh

2. MFDICAL TXAYIMATION: Candidakes mey be recaire
medical examinatiom as & prerequisite for appoiniment. Any nedieal or physical

Lu“ prevent efficient performance of . the duties of
icant to be a hazard to himsell others, or becone
formance of these du‘u:.e , ¥vill be causz for rejection.

po
condition cr defect which w
the positicn, cause ths zpp
agzravated zs a result of ¢

Sov

3. Appointees may te reguired *o possess a valid New Jersey Automeobils

Driver's License as a preregiisite for apnoiniment.

L. Some knowledge of the laws and procedures relating to probation werk,
of modern technigues of correctional rehabilitativcn, of courts, criminel procedures
and the laws governing the enforcement, prosecuiion, and punishment of crimes and
criminals, of the causes and factors tending to social walzdjusument, and of the
preparation of clear, soun r:, zecurate, and informative reports containing findings,
conclusions, &nd recommendaiions.

5, Ability to analyze and rpret the laws, regalatinms, standards, and
procedures relating te probation wor '-“f,‘ to epply tham to specilic cases; to

ﬂ‘sa I"-'S‘.‘:liz: +o probation work; to work
concerned with prabatlon

collect, znalyze and infterpret exts
harmoniously with assoc;:tes and t.1

work; to aprliy wmodern correctional +3’r n uec'a'-:inues; and to prepsre
clear, sound, acecurase, and e.-u‘oz*.na" norts containirs findings, conclusions,

and recommencdaticns.
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for appvintment.

e e . i . N o e
f ——— . LR ' 1 7 ,(
|~ peemrmow NEW JERSEY (MERCER®COUNTYJ~"~" sff ec“’Ye January 1, 27T
f“:’ Under direction, performs the field ai:d cffice woz'k "inva.tved'*m"mnducthzg“in-” o -
.- vestigations as required by _the.courts :aaxezczse&snpezvis.:on:a ~mda:emves»;zegula:

%wd‘ﬁwz sports from affenflexs whose sentenc 7% awe::bemuspended@yetkeemuwmmmmﬂau;a;
M, as reguired. R LW ; Vg ;

I E'XAMPLESOFWRK Car. L S o :

ii . s . PR ‘::; . .- '3'.. B :- . . . : T ‘

s - L] a8 :.-’- w 4:

: .'Mamehoalmﬂa:d. fgzegw ;

S Investigates bome. a.nd .uvinm g;h.ba:hnjd;

IR L, p
o~ ,f"".’ql'f!- w TRl LA lr. . .’ ERURNE e Lz - i

Interv.ievfrs relatives, 1mp1ainam:a ~and-othar- petsmswhaving\mv}mwledgraﬁthem‘ e
life history of offenders. L v . . m-

'l' - N Tea-

Prepa.res pre-senteme; pre-benﬁng OF. othex: Jocié.l h.ist:oxies to. as‘si.st tbe Court‘ T
in making- d.ispos;pipns.

Superv:tses, guides and .eounsels proba oners.

———

'*"f Lo, T
v

Prepa.tes specia.l zeport:s in connection.’ wz't:h probatiam violationg.

.Discharges from prabatzon or other special circumstances.

. a Iy

LI
a5
Le.?

T

Keepe z:ec:ords and prepares clear, sound, accurate, and informative repcz:t's “con-
ta.m.mg ‘iqd’ings, conclus:.on.l and recomendat.mns

REQUIREM "’NTS
Education

. , ?gssessien of a Bachelor's or Master's degree.in the social and/or behaviczal
sciences, - . - -

Medical Examination

.Candidates may be .required ta undezgo a thoz'cugh medical examinatioa as a .
prerequis.ite for appo.mtment.

Ang medical or physical condition or defect which would p.‘event effz.cient per‘c
mance of the duties of the position, cause the .applicant to be & hazard to himself er ..~
others, or become aggravated a's a result of perfo.mance of these duties, will ‘be cause ‘

far'e_yectian.' S A SR e 0T
ezzcense_ e LT T T T

.., Appointies may be, required ‘to possess a valid driver's license as a pregequisit

Kboﬁledie L T o
Some knowledge of the laws and pracedures relating to prabat:l.on work. "
Of modern tec:hm.ques af correct.zonal rehabilitation.

.')
/ Of courts, criminal procedures, and the laws goverm.ng the enfo:cement, p.ra-
secution, and pum.shment of crimes and cnmnals. ' co ST

Of the,causes and factor_.s tendine to social maladjustment.
Of the preparation of clear, scuuu, accurate, and informative reports con=

e
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T, i r - , R RN
— . : P o e sy | , VERMONT .~ X S
; e so. gt . : ] M,‘.'. Tt e "-\ v e - Visd
PROBATION on’.rcan - (Cont:.nued) ' e e et e oy, T . Jg{ {fﬁ Vt.. Dept. of Personnel . AUG 241978
o ' e S S - ke Kevised: 4/78
) ; ili e 'v . S L Sl LT e g . .. . st e, L . . COC?E‘: 5201 R _ . e
LT "'—‘gﬁ . : R - O , p.g. 13 | ., , R
L e apilEty t& readauwrlte' _Speak aﬁ&ﬁﬂdéﬁtﬂﬂd Eﬁé’l"fshﬁsﬁfﬁf-'i - i} : PROBATION AWD PAROLE CFFICER - ~°° C
'“‘:ﬁm‘t}ze ‘d’ut.is of :this poszt,:.on.w R T S . PR - . ' ! .
. . (IR . . ‘-I L e e ' “TT . I .,L‘.. TINITICN: . ‘ ‘ ) . %.
s To analyze and interpret ‘the laws—mtegulatzm;,:s_t‘a?dards* “’*&n@ .' d ” — _ o
’:‘4‘“'5”"‘*"‘" relat::mg to p:aba:ian W&‘J‘ and -app}.y-“-them w‘speciﬁa‘wes"‘%‘%‘m‘m * ! . . Suodciziized casework :0F. more thar ordinmary difficulty and-responsibility -
. .. ey involving srobatiow.and :parcle activities in @& -districti. s<work'.is performed.under::.
TD COlleC’f-o M!lz‘ and mt ex'émivs data réla:iug*ﬁo mb‘ti g;_ tho supervision -of an assistant district.director or :district.:director. :-Evening.: :
- B R Sl and mavé‘r:::".f. du ._y may be required in accordance with caseload status ard/ox . - :
A ) mrk Izamcn.iouslg V.itbfasmiaMl&ﬂ that a:a-rt Of W szm emergency situations.
oS e ,pzoba work. . ot ¢ LF e S !
: ﬂ‘“’ o MPLES CF WORK PERFORMED:
} -« To apply. madem aarrecticnal -rehabllitaticn tachm’.guas. me i - 5 \ j.’
, 3 . s RS N gt Supervises adult and/or juvenile probationers and parcdlees in an ass...gnad :
7o prepare clea.r, 'sound, ”wﬁtef and infomativa :emm mw w district. Makes pre-sentence and pre-parole investigations. Counsels and provides |
conclusions, and zecamendations. St - : ;¥ v R ‘ ‘ social casework services to probetioners and parolees and assists in their re- |
‘ E . ) R T. ’ ! habilitaticn in cooperation with other social service agencies. Works with the :
: i To keep :needed recvrds and . files. - -~z . B P I ‘ client and cthers involvad to develop a case plan designed to solve the problems
b . . . ' which resulted in criminal behavior. Assists in the implementation ¢f programs
. HES - . . . ; ot LT o 'CV : "'-‘ T s o ; for convicted and pre-release inmates at a Community Corrections Center. Prcovides
9-15-76 o : S w B S I. : 1 counseling service to families of probationers and parolees as necessary and as
Gl T e T Lo ' ’ - L e " e : directed by the courts. Works in cooperation with local schools and community
' : ‘ T nme st LT T e T ey 2 agencieg in establishing and impliementing delinquency prevention programs. Collects
) - ' ' o J " “ and accounts for fines and other money under court order. Arrests and returns
Vea L Flawropwl vrobatidn and parole violators on warrants issued by appropriate authority. Recoa-
. S SRR . . T s . . B e - ; ’ mends closing of cases which no longer require supervision. Maintains records and
- ’ ' ‘ ' R SR (,{[ -1 prepares raports as directed, Related work as.required.
e ) ' ' . ' REQUIRED XNOWLZDGES, SKILLS AND ABILITIES:
\ . AR : - it iI
: . N . { , I 8 Considerable knowledge of and ablllt_{ to apply the prlnc:Lples and practices of
Lo U meeene - : probation and parole casework.
. ' . . - T oo i ‘ Considegable knowledge of the laws governing probation and parole.
e T T A ST T e T A AT | Considerable knowledge and understanding of the function of the public and
- . . ' e e ""’ e ] : private social service agencies in thé communities of a district.
: ’ . . _ :. ,""‘._' . S L | ; i Working knowledge of individual and group counseling methods.
: ' K e - S T T - R M i ' o " Working knowledge of group dynamics.
et . oD L T £ Awareness of the interaction of phvsical, emotional, economic, educational and
: ' B Lo ' L . PR St ; social factors which typically influance probation and parole cases.
\ Tl i . BCERAL R i‘ . awareness of the structure and functions of the state judicial system.
) " ‘._.- ST . ., R T S - Ability to understand, interpret, and explain statutory requirements, *ules
) ) - T - ‘ T S :o . . A and procedures.
\ - ; . L ) - . SRR AL B ’ ° f{ Ability to exercise discrimination in making referrals to social service agencies
' } ™ e - S ST LT L - ” B a4 Ability to maintain case records.
g Y : . L T ';A - 1 ' : o a " Ability to prepare clear and concise reports. .
/ . " : : :. st . v ) L . - H ]é )i ability to esteblish and maintain effective working relationships.
‘ . A T . [ PO S i MINIMUN®QUALIFICATIONS FOR APPLICATION:
T e e . . - - DS R X -
o . e t. N . . - et ‘ . N ' . - : : i" i%; Ay g3 . ' =
.. . . Ve - P R . : . . o ol #in Eduzation: Bachelor's degree
- .t e ) . ' '_. T Tt \ . ™ sxmerience:  Elghteen months in professional-level casework services, vocational/
R : : Sl e T . ) . {'1 i educational guidance and counseling, or teaching in specizl aducaticn
R v - . o B e Toee T T T - or similar programs for problem children or adults (dro souts,
' SR ' R T T e - > offendars, unemployed, etc.) )
R . e y e Ok e . P - . - ' : ovar
. ] 23 S L ey U: ~ - 24 ( :
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provides social casework services to probationers and parolees and assists in their

VYersiont Department of Personnel 7

Pavised: . 9776 P RO : o . g

T A TIPSR |

{fu(.:.j_: 6200 |.( u.\l[).l TR Y BN ALY G Ve (i H ‘(,x.l-. Vs L *

b.s. 10 -

j

Pyt I H-i
DEFINLTION:

Cagework of ordinmary difficulty and.responsibility  involving probatinn and parole 'j{

actlivities dn a distriet...Work .is.pérformed under:the supervision of a proiraw
supervisors Progression-to’ the full Probatibon .and Parole Officer level requires
at lrast a satisfactory performance rating plus satisfactionm of all aducationzal,
experience and examination .requirements.— — =---- :

| skt |
o

-
i

EXAPLES OF WORK PERFORMED: l

Assists in the supervision of adult and/or juvenile probatiuners and parolees in an
assigned district. .Makes pre-sentence and pre-parole investigations. Counsels and

-

|
i
E

e

rehabilitation in cooperation with other social service agencies. Assists in the -

implementation of rehabilitation programs for convicted and pre-~release inmates at o
a2 -Community Corrections Center. Provides counseling service to families of proba- :
tiorers and parolees,, as necessary, and as directed by the courts. torks in coopera>
tion with local schools and community agencies and in establishing and implementing
delinquency prevention programs. Collaets and accounts for fines and other money w
under court order. Arrests may be required to return probation and parole violatoris

on warrants issued by appropriate auvthorities. Maintains records and prepares reports

as directed. Related work as required. ﬂf
] : i

REQUIRED KNOWLEDGES, SKILLS AND ABILITIES: . g

5
¥nowledge of the principles and practices of probation and parole casework. ﬂ
Knowledge of the laws governing probation and parole. T
Knowledge and understanding of the function of the major social service agents in a=
the communities of a district, and the ability to exercise discriminacion in makin%i
referrals to such agencies. :
Working knowledge of individual and group counseling methods. -
Ability to understand, interpret, and explain statutory requiremeants, rules, and U
procadured. : -
Ability to maintain records and to prepare clear, concise reports,
Ability to establish and maintain eifective working relationships with associates, ﬁ
probationers and parolees, courts, state and local law enforcement agencies, sociall
service agenciles, and the public.

: I

MINIMUM QUALIFICATIOMS FOR APPLICATION: gi
Educatioa: Bachelor's degree from an accredited college. I:
il

Experience: None
or }
Education: High School graduation. -

Experience? TFour years work expzrience, including at leest two in para- 1
professional casework involving direct clizsnt contact. |

ice, corrections, or human services

f non-casework experience.

fu associate degree in crimimal ju

stic
may be substituted for the two years o

Qe E——

nacial Note: Possession of or eligibility for a valid driver's licemse.
Lad . 2

) 25
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APPENDIX II: COMPARISOM OF COURT OFFICER/PROBATION

OFFICER BENEFITS, WAGES AND REIMBURSEM
IN SELECTED STATES FHENTS
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Court Officer's Benefits

Hospital-Medical

Life Insurance

- —t

Connecticut

Rhode Island

Vermont

Maine ’
(York County)

Maine
(Cumberland County)

New York

New Jersey
(Mercer County)

Private insurance paid by employee

Blue Cross Major Medical paid by employer

None

Paid by emplayer

Paid by employer

Not specified

Blue Cross/Blue Shield paid by employer

Private insurance paid by employee

Employee may bUy'coverage up to next $1000 increment
beyond salary level S

None

~ $2000 coverage paid by employer

Available if retirement plan is elected

Not specified

Included in pension plan

R T L s s

N S

VPSR
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Court Officer's Benefits (centinued)
Retirement/
Pension Sick Leave Disability Death Benefits Vacation
Connecticut None None . None (judges ruling None None
‘ has resulted in some
exceptions
Rhode Island 5% deducted 21 Days Social security None 17 days
and matched ’ :
Vermont None None i None Nene None ™
Maine Mandatory state 1 day/month { Short term: $30/week Included with After 1 year: 2 weeks%
(York County) retirement system Long term: workmen's | 1ife insurance After 10 years: 3week |
compensation ' . ‘ ]
i : ‘ ' ;
‘Maine Mandatory state 1 day/month i Yes Not specified After 1 year: 2 weeks |
(Cumberland County) | retirement system ; ~ After 10 years: 3 wéekf
B 3 “ it
§ , : ] o !
New York Not specified Not specified % Not specified Not specified Not specified ) |
i . ; SRR it ’ K
New Jersey Both employee 15 days/year | Workmen's compensa- ; Not specified P-5 &eéks: 12 days "’
(Mercer County) and employer [ tion i 6-10 years: 15 days

contribute

v

i
1

e T O o

B e

17215 yedrs; '20 days
15.years or more: 25
P Y i days

T [T
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Court Officer's Wages and Reimbursements

e i

o

SN

e e i e i, S ke

e

Travel Uniform f
Wages Hours Worked Overtime Reimbursement Allowance i
Connecticut $25/day Per diem None .20 - .25/mile Yes §
Rhode Island $8,772-$10,720 40/week Time and a half .15/m%1e Yes
Vermont $30/day As needed None | 1s/mite No
Maine .
(York County) $24/day At discretion None - 15/mile Yes :
of judge _ ‘ i
Maine Regular Officers: 40/week $4.65/hour Vehicles pro- Yes
(Cumberland $195/week vided
County) Per Diem: $4.65
New York ,ngicer: $6,000- Not specified Not specified Nene Uniforms provided
16,900 : '
Senior Officer:
$7,000-$21,500
New Jersey $9,500-$14,387 35/week Tfme and a half, .15/mile $300/yéér after
(Mercer double time after ; Meal allowance initial issue
County) 16 hours/day for travel out- ;
side the county !
(% [.I§yr.T oL 7 g2 ijne oo g2 gE2 BE SZ.FP @2rp oo o .87 % IR 2.3
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Probation Officer's Benefits

Hospital-Medical

Life Insurance

Connecticut

Rhode Island

Vermont

Maine
New York
(Erie County)

New Jersey
(Mercer County)

New Jersey
(Hudson County)

$390 per year is paid by employer for Blue
Cross coverage. Employer also pays one half
of family coverage.

Blue Cross Major Medical is paid by employer.

Bi-weekly payments:
Single: $10.77 (state $8.08, employee $2.69)
Employee + 1: $24.64 (state $15.02,

employee $9.52)
Employee + 2: $28.55 (state $16.87,

employee $11.48)

Employer pays $7.00/week for Blue Cross
coverage. ‘

Blue Cross/B]de Shield coverage paid by
employer.

Blue Cross/Blue Shield

Single: $28.60/month

Husband + wife: $64.42/month

Family: $70.70/month

Paid by employer.

Optional Health Maintenance Organization
Program paid by employee.

Blue Cross/Blue Shield and Major Medical
paid by employer.

| Varies with age/and seniority.
k ; { ]

“.20 per pay period per thousand based on annual

salary is paid by employee.

- Emp]oyee may buy coverage up‘to nearest'

$1000 increment beyond salary level.

Amount specified by'SéTahy. 'Stateé pays' 75%.
Employee pays 25%. ' P

iy L e A

Amount deducted is spécified by salary.

- [ '
¢ LI

Equals 32% of salary and is pajd éy employer.

RERE

Syl e Wiy

. $3000 coverage paid by employer.
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Probation Officer's Benefits (continued)

PR

' v Death -
Retirement Pension Sick Leave Disability Benefits “Vacation |
Connecticut Employee may deduct 2% or 5%. 3 weeks/year Nane $500 3 weeks
An established fixed ratio is 4 weeks after 20
paid by the employer. years employment ;
é Rhode Island 5% deducted and matched 21 days - Social se- . None 17 days §
; curity ‘ o . !
J Vermont Employer contributes 5% 6 days plus Yes Yes After 6 ﬁbnths em- ﬁ
1 day a month ployment, 1 vacation
after 6 months day earned;a month ﬁ
employment f
: b ‘-" - it
Maine Paid by employee 1 day month Paid by em- Paid by - 1:byrs :day/monthﬂ ﬁ
o ; ployee employee 3 6-10.yrs:-1 1/4 day/mo;
g i J]—]Syrs 11/2 day/m
New York Persons hired before 1973 do i 15 déys/year 1- 2yrs 2 weeks . |
(Erie County) not have to contribute. A1l | subject to ' 3-10 yrs: 3 weeks “«-
other employees do contribute ; collective ¢ 11-17'yrs: 4 weeks +/i
4 : bargaining _ ' } 18 yrs. or'more? 5 wee
B | . 4 I -
New Jersey Mandatory; both employer and 15 days/year | Subject to 1 5 yrs: ]2 days
(Mercer County) employee contribute ( approval 6-10. yrs: .15 days 1
1F-15 yrsi 20-days 't
| 15 or more: 25 days -
New dJersey Mandatory; both employee and 1 day/month Included in F1rst year 1 day/ -
(Hudson County) employer contribute “for first pension -t ¢ month
i year, 10 years emp]oy- After f1r5t year: |
! 15 days/year | ment gives elli- P21 days |
thereafter gibility for 1/2 EECIEEEN
' pay or 2/3 pay X ;
; if service re- v e i ]
! lated i
-1 3 [z T ogor o§gor o ooom .“{'e 000 S Sk NN i« B O 1| NN« o N A SR o B SR Wt f
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Probation Officer's Wages and Reimbursements : %
’ |
Wages Hours Worked Overtime Travel Reimbursement
Connecticut Probation Officer: $10,940-$15,799 35/week Compensatory in .15/mile
Senior Probation Officer: $15,193-$20,000 some cases
Rhode Island Counselor I: $10,962-$12,832 40/week Time and a half .15/mile
Counselor II: $12,920-$15,271 |
Vermont Trainee: $9,100-13,676 40/week Compensatory Use of state cars
time ST S S Y.
Maine Probation/Parole .I: $11,939.20-$15,828.80 40 plus/week None 1 .13/mile
Probation/Parole II: $13,166.40~$17,430.40 S . O wta o
Probation Officers have a non-standard ' v ‘
pay range. g .
- ’ - i1
New York $13,303-$16,483 - 40/week Compensatory time | .14/mile -
(Erie Zounty) :
New Jersey Officer: $11,016-$14,260 35/week Compensatory timef i?ﬁ/mi]% ‘
(Mercer County) Senior Probation Officer: $12, 730 $17,266 A te
New Jersey Officer: $9,950-$11,500 35/week Compensatory t1me { .15/mile

(Hudson County)

Senior Probation Officer: $11,700-$16,356

} Cu i:
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