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I. Background Information 

A. Grantee: Wisconsin Council on criminal Justice (WCCJ) 

B. Project: Internship Program 

C. WCCJ Grant No.: 76-06-22-S-2588-5 

D. Project Period: June 6, 1976 to April 30, 1977 

E. Budget: 

Local Cash Match 
State Buy-In 
Federal Funds Awarded 

Total Budget 

$-0-
8,667 

78,000 

$86,667 

See Chart I for Regional Allocations 

II. Method Used to Monitor Project, and Limitations of the Method 

This monitor report assesses project activities from the beginning of 
the grant period, June, 1976, to December, 1976. 

The Program Evaluation Section (PES) sent a questionnaire to all 
participating Regional Planning Directors (RPD's) and to all interns 
employed during the Fall semester of 1976. Interns were also asked to 
keep a detailed log of their activities for a one month period. 
Telephone interviews were conducted with the RPD's who did not return 
the questionnaire. In addition, all RPD's were requested to submit a 
detai:ed description of the recruitment and selection procedure used 
in their region, and the results of the recruitment effort. 

Data and information was provided by all participating RPD'si eleven 
of the nineteen interns funded under Program 22 during the Summer and 
Fall semesters, 1976, returned the PES questionnaire. Three additional 
interns who returned the questionnaire were funded entirely by Juvenile 
Justice Delinquency Prevention Act (JJDPA) funds, and were excluded . 
from analysis. Several of the interns funded under Program 22 were 
also funded for brief periods by JJDPA funds; for practical purposes, 
these interns were included in the analysis for this report. As this 
report is a monitor rather than an.evaluation report, an in-depth 
study of project impact was not conducted, and data provided by the 
interns and RPD's was not verified independently in most cases. 

III. Summary of Project Operations 

A. Intern Data 

A total of twenty (20) interns were hired by nine Regions under 
Program 22 during the Summer and Fall semesters of 1976 (See 
Chart II). Most regions hired two or three interns! while the 
Northwest Region hired four. The number of interns hired was 
dependent upon the funding available and the length of tenure of 
the interns (for a detailed description of each region, see the 
Regional Summaries, Section IV of this report). 

-1-
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Sixty-five percent (65%) of interns hired were female, thirty­
five percent (35%) male; of these, two (or 10% of the total) were 
minority students (See Chart III). The proportion of women hired 
under this grant appears more than adequate. The number of 
minorities hired is more than the proportion of minorities in the 
general population of Wisconsin (5% in the 1970 census data). 

All interns received between $3.00 to $3.35 per hour, with two 
receiving pay increases during the Fall semester of 1976. There 
appeared to be no standardized criteria for determining the rate 
of pay; for example, some interns received $3.35 to start, others 
$3.00; some interns received a pay increase during the second 
semester of their internship, others did not. 

The Activity Log Sheets for six interns funded under Program 22 
were summarized (See Chart IV). Although this is a relatively 
small sample, the information indicates that interns performed a 
wide variety of activities. The major activities the interns 
were involved in during the sample period were: research (37% of 
activities); attending and preparing for meetings (22%); and 
letter/report writing (11%). General famialiarization and training 
accounted for 9% of the interns' time overall during November, 
although familiarization accounted for a much higher proportion 
of the interns' time in the LWC and UWC regions (21% and 16% 
respectively). Overall, office/clerical work accounted for 4% of 
the interns time during the sample period, but was highe'st in the 
su and LWC regions (12% and 9% respectively). 

Recruitment and Selection Process 

Three regions used multiple sources to recruit interns. Metro 
Milwaukee used newspaper advertisements, specialized minority/ 
women organizations, and university placement officers/coordinators; 
the NE region used two rounds of newspaper advertisements, the 
county employment agency, a university Department and a university 
placement officer to recruit interns; the NW Council used newspapers 
and radio advertisements, the ~ob service, CETA and college 
campus notices (See Chart \7). Hetro ~A,ilwaukee received 
twenty-eight (28) applicants; the NE region received one (1), a 
disappointing result: the number of applicants is not available 
for the NW Council (See Chart VI) . 

Four regions used the services of university or college placement 
officers/coordinators exclusively for their recruitment efforts; 
two regions used a university department exclusively. 

The recruitment processes which relied entirely on the use of UW 
placement officers/coordinators and professors may be criticised 
on the basis that the recruitment effort is "closed." No records 
or documentation has been made available in indicating how extensivelY 
~hese persons searched for recruits, or what criteria were used 
to preselect the students contacted. These methods may have 
excluded potentially good students who were not fortunate enough 
to be contacted or preselected for whatever reason. 
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The effectiveness of 
is difficult t the alternative mAthods u d 
received 0 assess, as indicated b- se by the regions 
VII); t~rsM~t~:> Milwaukee compared t; ~~: ~:n~er o~ applicants 
control of th~nr~c<;ttes that important factors ma~u~c~~ (See Chart 
received by th g~~ns. However, the overall b e eyond the 
indicates thatet~eg~ons ~ith the exception of ~~~rerM~f applicants 
utilizing a wid e re~ru~tment effort Could have 0 ~lwauk~e 
of applicants f~~ ~~~~e~~) o~fsources, ,in many cas~:~n ;~~en~~ensive, 
i;~e t~~C, C~Iltral, SC and NE C;~'~C~~;)ons d reporting appears lo~r 

reg~ons (the LWC and SE Council:). only somewhat higher 

Three regions reported " 
the Metro Milwa k rece~v~ng applications fr ' , 
males appli d fU ee, Sout~ Central and NW Re' om m~nor~ty students; 
women e - ,or the Pos~tions in an ,g~ons. No m~nority 
minori~~oa;~if~:~tto,Metro Milwaukee ~r~~~~~n~uton~ of, the minority 
not h' s ~n that region H ' eav~ng two 

.. - ~re <;t minority intern. The • Owever, Metro Milwaukee did 
on~ m~nor~ty applicant to th t S~uth Central region hired th 
were women 65~ f - a reg~on. Although 46 e 
(See Chart' III) 0, ~~e i~terns hired by the regio % of applicants 

, ~n ~cat~ng a favorabl I ' ns were women 
Summar e se ect~on ratio for women. 
-:~~~~~~R~e~i~o~n~a~l~p~l~a~n~n~~~'n~g~~D±i!r~e~c~t~o~r~~:'~~~~~~ n Assessments 
Of the nine Regional Planni ' 
reported that the activitieng ~genc~7s which hired interns f' 
workload (See Chart 7 s 0 the ~nterns had an im ' ~ve 
performed useful wor~ll). T~re7 ~eported that while t~:c~ ~n agency 
be reported ' no s~gn~f~cant reduction ' ~n erns had 

• ~n workload could 

Seven of the nine RPD' 
of work, productiv ~ we~e.s<;ttisfied with the overall qualit 
satisfied Of h Y an ab~l~t~es of the interns; y 
acceptabl~ but ~O~~~'bon~ stated the intern's work two were partially 
satisfactory in some c:se:tter ; and ~ne stated the :~~kg:~:rally 
assessments were favorabl ' b~t not ~n others. Overall 
were identified: e, a though significant proble~ ;~:a~D'S 
1. 

') ., . 

3. 

4. 

Six RPD's reported the 
need for more interns; 

~hree RPD's stated that ro' , 
~nternship to undergradu~teJ:~tdgu~delines restricting the 
,ro~ ~enefiting from more ex u.ents prevented the region 
~nd~v~duals per~enced, trained and t . rna ure 

Five RPD's stated the wer ' , 
tenure restriction PI~ced ~ d~ssat~sfied with the one-year 
by the time the intern was ~u~nterns,by project guidelines; 
to the agency, and productivell~htra~ned, oriented, familiar 

, e year was nearly OVer 
Three RPD's reported that the t' . 
an intern before he/she became ~merotdaken,to orient and train 
was,too lengthy, p uct~ve memb f 

especially in relation t th er 0 the staff max~mum tenure. 0 e one-year 
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One RPD reported problems with WCCJ's directions to the 
regions regarding the project, notably dalays. 

Summary of Interns' Assessments 

Interns in six of the seven regions for which the information was 
available reported that the internship had been a useful and 
rewarding experience and had met their expectations (See Chart 
Vln). Two interns reported the internship had exceeded their 
expectations. The one intern whose responses indicate~ she was 
no~ enthusiastic about the program stated her expectat~ons had 
bel:.m met "adequately." No information was available for two 
regions. 

Interns in four regions reported that the inte~~ship had changed 
their career goals towards a career in the criminal justice 
system ( Chart VIII ). Interns in two regions reported their 
career goals had not changed as a result of the experience; they 
had previously wanted a career in the criminal justice system, 
and continued to want one. One intern reported that he may not 
persue a career in the criminal justice system. No information 
was available for interns in two regions. 

Summary of Problem Areas 

1. The relatively low number of applicants for the intern 
positions in some regions, combined with the limited range 
of recruitment sources used, indicates that the recruitment 
effort was not as vigorous as project speical conditions 
require (See Section III-F). However, at least one region 
recruited vigorously with poor results, indicating that the 
success of the recruitment effort was not fully under the 
control of the RPD's. Revising Project Guidelines to permit 
participation by graduate students, per~litting employment of 
interns for more than one year, and permitting part-time 
students to participate, would increase the number of eligible 
students. 

2. Regional Directors' comments indicate that three specific 
project guidelines prevented the RPD's from maximizing the 
usefulness of the intern positions granted to them; these 
were: the restriction to undergraduate students, the limitation 
to one year of employment and the limitation to full-time 
students. In addition, six regions expressed the need for 
more interns. 

I 
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F. SUIT.;-nar¥ of Progress Made Towards Fulfillment of Grant Goals, 
Object~ves and Special Conditions 

,!'roject Goals 

1. To enable partici­
pating interns to gain 
an understanding of the 
fUnctions and organiza­
tional structure of 
agencies in ~he criminal 
justice system. 

2. To encouarge interns 
to continue on in a 
career in the criminal 
justice system. 

3. To facilitate the 
development of skilled 
para-professionals and 
professiona.ls 

Degree of 
Fulfillment 

Fully 
Fulfilled 

Fully 
Fulfilled 

Fully 
Fulfilled 

Discussion 

All interns reporting (a total of 
eleven) indicated they had learned 
more about the criminal justice 
systems as a result of their 
internship. 

Ten of the eleven interns responding 
to the questionnaire stated their 
career goals definitely related to 
the criminal justice system; six 
of these stated the experience had 
reinforced their criminal justice 
career goals, four stated there was 
no change. One intern stated his 
career goals inVOlve photography 
and/or political science; this was 
the only intern whose goals may 
inVOlve a career not in the criminal 
justice system. 

All interns reported learning useful 
skills during their internships; a 
variety of skills were learned 
including report writing, data 
collection and analysis, management 
skills, skills in relating to 
professionals, as well as improved 
knowledge of the criminal justice 
system reported under Goal I. 

(continued) 



Special Condition 

1. Affirmative Action 
Guidelines shall be applied 
to the recruitment of para­
professionalr>. Recruitment 
proceedures shall be docu­
mented following the proce­
dures outlined in the 
reporting and documentation 
guidelines (summarized below: 

-6-

Degree of 
Fulfillment 

Partially 
fulfilled 
overall. 

a. All job requirements must Fulfilled 
be job related and without a 
discriminating effect. 

b. Recruitment efforts may Unknown 
allow more time than previously 
allocated to ensure information 
is dispersed to new recruitment 
sources. 

c. Multiple recruitment 
sources must be used includ­
ing: 1) Use organizations 
serving minority and womens 
groups; 2) Recruit through 
special university minority 
and women's programs; 3) Use 
university Equal Employment 
Opportunity and Affirmative 
Action officers for 
rGcrui~:ment. 

d. Use the services of the 
state employment office. 

e. Advertise where possible 
in media, directed towards 
minor i ties a •• d women. 

Parially 
Fulfilled 

Partially 
Fulfilled 

Partially 
Fulfilled 

Comments 

a. All job requirements listed 
appear to satisfy this condition; 
however, the recruitment criteria 
used by UW placement officers/ 
coordinators was not available 
for review. 

b. Insufficient information. 

c. One region used the services 
of specialized minority and 
women's organizations to 
recruit interns. 

d. Two regions used the services 
of a state/local employment 
office. 

e. Three regions advertised in 
the media; it is not clear if 
this was directed specifically 
towards women and minorities. 

\ 
I 
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CHART I 

Breakdown Internship Budget Awards by Region 

Region 

Upper West Central 

Northwest 

Ce!ltral 

Lower West Central 

Metro Milwaukee 

South Central 

Southwest 

Southeast 

Northeast 

East Central 

Total 

Award 

$8,115 

12,434 

10,301 

11,386 

10,016 

10,653 

5,078 

9,025 

7,574 

-0-
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CHART II 

Number, Sex and Race of Interns Funded Under 
The 1976 Internship Grant, categorized by Region 

Summer and Fall Semesters, 1976 

Race 
White Minority 

Region Male Female Male Female 

Upper ~est Central 1 

Northwest 1 3 

Central 2 

Lower West Central 2 1 

Metro L·lilwaukee* 1 2 

South Central 1 

Southwest 1 

Southeast 1 1 

Northeast 1 

Total 7 11 

*Based on figures provided by Metro Milwaukee 
**Amer~can Indian 
**1cBlack 

'. I 

1** 

1*** 

2 

-9-

CHART III 

Summary of Sex and Race of Interns 

Summer and Fall Semesters, 1976 

Race Total 

Total Sex White Black Other # % 

1 Female 11 1 1 13 65% 

5 Male 7 0 0 7 359; 

-' 
2 Total # 18 1 1 . 20 100% 

3 Total % 90% 5% 5% 

3 

2 

1 

2 

1 

20 



Activity # 

General familiar-
ization/training 

Research 

Grants review/ 
planning 

Policy analysis 

Legal Research 

Public Infor-
mation 

Letter/report 
writing & review 

Meetings 

Office/clerical 

Travel 

Other 

\* Two interns 

.. 

CHART IV 

SU~mRY OF ACTIVITIES PERFORMED BY REGIONAL INTERNS 
November 1976 

-_ ... ; 

R e g i 0 n 

LWC UWC SE SW SC 
Hour % # Hours % # Hours % # HourE % # Hour~ 

32 21% 13 16% 4 5% 2 2% 3 

82 54% 12 15% 35 45% 28 26% 69 

1 1% - - - - 16 15% -

- - - - - - 2 2% 29 

- - 2 1% - - - - -

- - - - 2 3% 4 4% -
I 

3 2% 30 38% 8 10% 15 14% 12 I 

3 2% 22 28% 14 18% 17 16% 8 
i 
I 

14 9% - - 9 12% - - 2 1 

- - - - 5 6% 24 22% 1 
18 12% - - - - - - -~ 

; 

Total 
% ~ Hours 

2% 54 

56% 226 

- 17 

24% 31 

- 2 

- 6 

10% 68 

7% 132 

1% 25 

29 

- 18 

% 

9% 

37% 

3% 

5% 

0% 

1% 

11% 

22% 

4% 

5% 

3% 

I 
I-' 
o 
I 

, 

, 

\ 



CHART 'V 

Number of Recruitment Sources llsed by Participating Regions 
.. _ .. - .. - .. ' 

categories of Recruitment Sources Used 
specialized University 

minority andl or college university 
Statel or womens' department or college 
local organizations (sociology placement # Categories 

employment and placement or political officer or Other of sources 
Region Mass Media ~ency services science) coordinator A~encies used 

UWC Council 2 officers 1 

NW Council 20 + newspapers Job Service posting of CETA 4 
plus radio notices 
announcements (number 
throughout region unknoWlL 

Central Council 2 
departments 1 

LWC council 2 officers 1 

Metro Milwaukee 4 newspapers 2 3 officers 2 4 
oraanizations aaencies 

SC Council 1 officer 1 

SW Council 1 
department 1 

SE Council 6 officers 1 

Total 
Number 

Total # of 
recruitment applications 

sources received 
used by region 

2 3 

22+ unknown 

2 4 

2 8 

4 28 

1 2 

1 unknown 

6 9 

I 

Comments made 
by RPD about 

the 
effectiveness 

of the process 
used 

"-

satisfied with 
quality of app-
licants. 

satisfied with 
quality of 
applicants. 

satisfied with 
some applicants 
not others 

applicants had 
insufficient 
experience in 
research or 
interest in the 
CJ system. 

satisfied with 
process 

satisfied with 
process 

satisfied with 
process 

not satisfied 
with applicants; 
had no training 
in criminal 
justice planning 

I 

I 
f-' 
f-' 
I 

, 

, 

\ 



CHART .V (continued) 
Number of Recruitment Sources used by Participating Regions 

Categories of Recruitment SourcesUsed- -

Specialized University 
minority and! or college University 

State! or womens' department or college 
local organizations (sociology placement # Categories 

employment and placement or pOlitical officer or Other of sources 
Region Mass Media agency services science) coordinator Agencies used 

NE Council 5 newspapers Job 1 1 3 
(two rounds of Service department department 
advertisements) 

Total Number 
of Regions 3 2 1 4 6 2 

Using Each 
Source 

Total 
number 

Total # of 
recruitment applications 

sources received 
used by region 

8 1 

Comments made 
by RPD about 

the 
effectiveness 

of the process 
used 

Not enough 
applicants 
despite re-
peated inten-
sive effort~ 

I 
t-' 
I\.l 
I 

, 

, 

\ 



Region 

Upper West 
Central 

Northwest 

Central 

Lower WE:st 
Centra:i. 

Metro 
Milwaukee 

South 
Central 

Southwest 
--
Southea.;t 

Northeast 

TOTAL NUMBER 

Percent of 
T0tal 

Applicants 

-J.3-

CHART VI 

SEX AND RACE OF INTERN APPLICANTS BY REGION * 
SUMMER AND FALL SEMESTERS, 1976 

Applicants Who Withdrew 
Prior to Selection or 

Number of Applicants Rated Ineligible by Region 

R a c e R a c e 

white Minority Total White Minority 

M F M F Applicants M F M F Total 

2 1 3 1 1 

2 2 4 

5 3 8 2 1 3 

12 13 3 28 1 1 

1 1 2 

Not Rep 0 r t e d 

6*~ 3 9 

1 1 

28 23 0 4 55 2 2 0 1 5 

51% 41% 0% 7% 100% 4% 4% 0% 2% 9% 

* Based on information provided by the Regional Planning Director 
of each region. 

** Two classified as "unknown" racial origins. 

" 



Region 

Upper West 
Central 

North~rest 

Central 

Lower West 
Central 

Metro 
Hilwaukee 

South 
Central 

southwest 

southeast 

Northeast 

-- - ----~--~---

CHART VII 

SUMMARY OF OVERALL ASSESSMENT AND PROBLEM AREAS IDENTIFIED BY REGIONAL PLANNING DIRECTORS (RPDS) 

Summary of Overall 

Assessment of Program 22 

"Excellent opportunity 
for students who want a 
career in the criminal 
justice system 

"Useful" 

Limited assistance 

"Useful" 

Important to agency 

"Critical" to functions 
of regional office; 
"Extremely favorable" 
toward program 

Favorable 

Effect On 
Workload 

No significant reduction 
in workload 

Definitely reduced 

No significant reduction 

Increased 

Can devote more time to 
essential tasks 

Definitely reduced 

Reduced after initial 
orientation and training 
period 

Helpful, provided limited Some reduction 
additional assistance 

Helpful, but too many 
living restrictions 

Helpful whp.n they are 
there 

.' 

x sQme 
t~me~ 

x no 
training/ 
research 

x gener~lly x 
acceptakle 
could be be'l:ter 

x 

x 

x 

x 

x x 

x 

x x 

x 

x 

x 

x 

x 

x 

x 

I 
I-' 
,l:­
I 

, 

, 

.. 
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CHART VIII 

SUM1-1ARY OF INTERNS ASSESSMENTS OF PROGRAM 22 

Number of 
Interns Overall 

Region Reporting Assessment Effect on Career Goals 

Upper West 1 "Greatly exceeded Reinforced criminal just 
Central my expectations" ice career goals 

Northwest 2 Rewarding Reinforced criminal just 
ice career goals 

Central 1 "Adequately" met Somewhat reinforced 
expectations criminal justice career 

goals 

-
Lower West 1 "Good experien.ce" No change; wants cal':t~er 

Central in photography and/o~ 
political science 

Metro- 3 "Exceeded expecta- Reinforced criminal just 
Milwaukt .. e tions", (2 interns) ice career goals (2 inte 

"pleased" (1 in'tern) No change (1 intern) i st 
wants career in politica 
science 

South 2 Useful learning Career goals not changed 
Cen'tral experience, met still wants career in 

expectations criminal justice system 

Southwes'c 1 Expectations met CCl.reer goals not changed 
very well, useful still want career in 
learning e,}:perience criminal justice system 

Southeast o N 0 I n for mat ion 

Northeast o N 0 I n for mat ion 

rns) 
ill 
1 
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Project Operations By Resion 

A, Upper Wes·t Central Criminal Justice Planning Council (UWC 
Council) 

1. Recruitment and Selection Process 

2. 

The work study coordinator for criminal-justice related 
courses at UW-Eau Claire and the Director of Police 
Science at the District I Technical Institute, Eau 
Claire, both actively recruited applicants for the one 
available intern position funded under Program 22. 
Three applicants were recruited by this method, submitted 
applications and were interviewed by Arvid Bjornton, 
P]anning Director of the UWC Council. 

One of the applicants waG a female, but she accepted 
alternative employment. The two remaining applicants 
were hired by the UWC Council, one under program 22, 
one under the JJDPA grant. Mr. Bjornton did not identify 
any problems with the recruitment and selection process 
used, and reported he was satisfied with the quality 
and experience of the applicants. However, the number 
of active applicants was too small to permit a choice 
between students. 

Intern Data 

The one intern at the UWC Council during the Summer and 
Fall semesters, 1976 (See chart VII), was a senior at 
UW-Eau Claire, majoring in Social Work with emphasis on 
criminal justice and law. His previous experience 
included volunteer work, such as the Big Brothers and 
Boy's Club. 

The intern reported that the internship had greatly 
exceeded his e~pectations; he commented h~ had learned 
more in his seven month intership than in three years 
of college. HQ reported he benefited most from the 
opportunity to familiarize himself with the criminal 
justice system, to develop business management and 
administrative skills, and to meet and relate to senior 
persons within the criminal justice system. 

The activities the intern reported being involved in 
included: the Regional Plan, data collection and 
analysis; surveying and evaluation; attending seminars; 
and preparation of letters. The intern reported the , 
activities most beneficial to him as a learning experience' 
were: attending seminars, meeting criminal justice 
personnel, and admin:&strative activities. The intern 
stated he would have liked to be involved in administrative 
meetings in Madison to get an overview of the functioning 
of WCCJ. 

3. 

i 
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;~~h i~iern rep07't.ed having an excellent relationship 

h~s.a~s~g~~~~~~~so~~ ~~~o~~!~gt~~~ei~~d~~; in performing 
slbll~ty of duties assigned to him had inc~l ofdresPhon­
became more experie'lced Th ' ease as e 
was very interesti.n~ and ver~ ~~!~~~n~~~~rt~~a~h~hwork 
was more than an average amount of work f~r' ere 
~~~et~~!r~he ie)~l of responsibility was abo~~m~i~~tdO, 

r~~e~~;~r~nr~~~r;~fmi~:lexJ,~:~~ence hatd reinforced his 
p lce sys em. He plans to 
ersu7 a career in criminal justice administration 

~;a~~lng or research, and perhaps attend law school 
, mme~ted that the most valuable aspect of the . 
~~~~~n!~~i ~ats thet~pportunit~ to realize he was in the 

ln eres lng and enJoyable to h' d 
experience was invaluable in determining hl~, an, the 
goals. ~s career 

r~~e~~l~x~:~f~~~:e~~o~~~ ~~t:~~i~~~i:S~~d~o;:Ss~e~=n~~~ 
Project Assessment and Problem Areas 

Comments made by the inter 'd' 
was invaluable to him in an ln,lcated that the program 
reported the activities mos~a~~:i~lO!oW~~:·uw~rc Bj07'~ton 
wer7 data collection and tabulation He stated ~~ncl 
asslstance provided by th" le 

:~~h~~g~r;~iS was ~ffset ~yl~~:r~i::sr:~~r~~~a~~dtrain 
the abll't7se the lnte7'n. Mr. Bjornton reported that 

1 les and quallty of work of th 't 
exdcellent after the first few months Ofeo~~e~~~t~ere 
an commented that th 't lon, 
excellent 0 ,e ln ern program appears to be an 
in the criml~~~tj~~~rc!O~y:~~~~nts who expect to continue 

Several problem areas were identl'fl'ed by Mr. Bjornton: 
a. 

b. 

~~~ progr~ 22 limitation of one years employment 
each lntern. Mr. Bjornton commented that a 

two Y7ar program would provide the intern with a 
~~r~,ln-d7Pth,education and understanding of the 
. lnal JUst~ce system, and would enable th 
agencY,t~ reap,the benefits of training and e 
s~pervlsl0n WhlCh are so time consuming duri the 
f~rst year of a student's internship. ng 

The pa7't-time,assistance was not as useful 
full-tlme asslstance would have been. as 
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CHART IX 

UPPER WEST CENTRAL COUNCIL 

Intern Data 

Summer and Fall Semesters, 1976 

Race 
White Other 
:M F M F 

1 

Starting 
Date 

6-1-76 

CHART X 

Termination 
Date 

continuing 

UPPER WEST CENTRAL COUNCIL 

Intern Workload 

Scale Used (5 ]2oint scale) 

Too little work 1 2 3 4 5 Too much work 

Dull 1 2 3 4 5 Interesting 

Toe· little 1'00 much 
r(:-:sponsibility 1 2 3 4 5 responsibility 

Not challenging 1 2 3 4 5 Challenging 

Age 

21 

Pay 

$3.00 per 
hour increased 
to $3.55 
effective 
12-19-76 

Intern's 
Assessment 

4 

5 

3 

5 

I 

I /', 
! .., 

! 
I 
'-

I 
J 

." 
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B. Northwest Regional Criminal Justice Planning Council (NW 
Council) 

1. 

2. 

3. 

Recruitment and Selection Process 

James Heim, Director of Planning of the NW Council, 
reported that the intern positions were announced in 
over twenty (20) newspapers throughout the region, and 
over many radio stations~ notices were posted at the job 
service, CETA, and college campuses. The number, sex 
and race of applicants was not reported. Mr. Heim 
reported that the qualifications and experience of the 
applicants was satisfactory, and did not see the need 
for changes or improvements in the process. 

Intern Data 

Three interns were employed in the Summer semester and 
two in the Fall semester, 1976 (See chart XI ). All of 
the interns were attending the University of Wisconsin, 
at La crosse, Deluty, Rice Lake or Stevens Point campuses. 
There were per suing courses related to the criminal 
justice system, such as political science, criminal 
justice, sociology and education; one was not. This 
student was majoring in Nuclear Medical Technology. 

Two interns employed at the NW Council during the Fall 
semester completed the PES questionnaire, but not the 
Activity Log Sheets. Both reported that their major 
activities involved preparation of the 1978 Plan, 
including data collection and analysis, and writing. 
Both interns reported that the intern experience was 
rewarding, and their relationship with their supervisor 
as "excellent." The interns reported their workload 
was substantial, the work interesting, they had somewhat 
too little responsibility and the work was not quite 
challenging enough (See chart XII). Neither intern 
identified any problem areas. One intern responded to 
the question about future career plans; this intern 
stated she became more interested in a social work 
career as a result of the internship. 

Project Assessment and Problem Areas 

Comments made by the two interns employed during the 
Summer and Fall semesters, 1976, indicate they benefited 
from the internship program. 

Mr. Heim reported that all of the activities which the 
interns performed were useful to him, and the interns 
definately reduced his workload. The abilities, productivity 
and quality of work of the interns met his expectations. 
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Mr. Heim identified three problem areas with the program: 

a. 

b. 

c. 

The difficulty of supervising interns when Mr. 
Heim's duties necessitated being away from the 
office for approximately 3-1/2 days per week. 

By the time the interns have been oriented to the 
office and are productive, the intern is required 
to lease under program 22 guidelines, which specify 
.... 1at interns can be employed for a maximum of one 
year. 

An insufficient number of interns were allocated 
to the NW council, providing insufficient assistance 
to complete the regional plan. 

. . 
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#2 

#3 

#4 
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CHART XI 

NORTHWEST COUNCIL 

Intern Data 

Summer and Fall Semesters, 1976 

Race 
White Other Starting Termination 
M F M F Date Date A9:e Pay 

1 2-28-76 8-20-76 24 $3.25 per hr. 

1 5-28-76 8-20-76 22 $3.25 per hr. 

1 6-21-76 9-3-76 25 $3.25 per hr. 

1 9-15-76 3-11-77 31 $3.25 per hr. 

1 10-7-76 Continued 27 $3.25 per hr. 

CHART XII 

NORTHWEST COUNCIL 

Intern Workload 

Intern's Avg. 
Scale Used (5 point scale) Assessment 

Too little work 1 2 3 4 5 Too much work 4 

Dull 1 2 3 4 5 Interesting 4 

Too little Too much 
rfisponsibility 1 2 3 4 5 responsibility 2 

No .... challenging 1 2 3 4 5 Challenging 2 
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Central Regional Criminal Justice Planning Council 
(Central Council) 

1. Recruitment and Selection Process 

2. 

Applicants for the two available positions in the Summer 
semester, 1976, were recruited by the Chairmen of the 
Political Science and Sociology Departments, UW-Stevens 
Point. The Chairmen referred appropriate students to 
Michael LeROY, Regional Planning Director, who interviewed 
applicants and selected the interns on the basis of 
education, previous experience, rapport and 
availability. No other advertising or announcement 
process was used. 

For the two available Summer semester Internships, four 
applications were received, two males and two females. Of 
these, two females were hired as interns for the Summer 
semester, and one stayed on during the Fall semester, 1976. 
One of the male applicants was hired under the JJDPA grant 
in the Fall semester. Mr. LeRoy reported that the 
qualifications and experience of one of the interns 
hired was acceptable, but not the other. 

Intern Data 

The one intern employed by the Central Criminal Justice 
Planning Council under Program 22 during the Fall semester 
of 1976 completed the PES questionnaire, but not the 
Activity Log Sheets. This intern was a senior at 
UW-Stevens Point, per suing a Bachelors Degree with a 
major in sociology and a minor in psychology. The intern 
had no previous experience. 

The intern performed the following activities: data 
gathering, research, writing draft reports, attending 
meetings, and grant review. The intern reported that 
grant review and attending meetings were the most 
beneficial activities to her as a learning experience; she 
commented she would like to have made on-site visits to 
subgrantees for a more realistic understanding of the 
programs. 

The intern stated the program had met her expectations 
II adequately. II The intern described her relationship with 
her supervisor as II fair, II .and stated that she would have 
benefited from a fuller and more precise explanation of 
her assignments and duties. The intern rated her workload 
and level of responsibility as average (See chart XIV) , the 
work as somewhat dull, and the work average in terms of 
II challenge. II 

The most valuable aspects of her experience were reported 
to be meeting people and helping to run the office. The 
problem area she identified was the type of work; she did 
not like data analysis, IIred tape ll and IIpaperwork,1I but 
wanted to IIget down to the real problems. 1I 

3. 
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The intern reported the intern experience had changed 
her career goals "somewhat"; her goals now involve 
workin~ in an agency related to juvenile delinquency, 
probatlon or parole, or persuing a law career. 

Program Assessment and Problem Areas 

The comments of the intern employed during the Fall 
s7mester of 1976 indicated that the intern was satisfied 
wlth the program overall, although there were some 
problem areas. 

The Regi~n~l,Planning D~rector, Mr. LeyRoy, found the 
work actlvltles of the lnterns employed during the 
Summer and Fall semesters of some use to the agency, 
although,he stated her activities did not significantly 
re~u~e hlS workload. He was not satisfied with the 
ablllty, productivity or quality of work of the interns. 
~r. LeRoy identified the following problems with the 
lntern program: 

a. Program 22 restrictions on the hiring of graduate 
students. 

b. The number of interns available to the region was 
not adequate. 

.. 
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CHART XIII 

CENTRAL COUNCIL 

Intern Data 

Summer and Fall Semesters, 1976 

Race 
Termination ---wi1lte Other Starting 

Intern M F M F Date Date 

#1 1 6-1-76 Continuing 

#2 1 6-21-76 8-6-76 

CHART XIV 

CENTRAL COUNCIL 

Intern Worklo.?,.c! 

Scale Used (5 point scale) 

Too little work 1 2 3 4 5 Too much work 

Dull 1 2 3 4 5 Interesting 

TOI) little Too much 
re;sponsibility 1 2 3 4 5 responsibility 

Not challenging 1 2 3 4 5 Challenging 

Age pa~ 

22 $3.00 per hr. 

21 $3.00 per hr. 

Intern's Avg. 
Assessment 

3 

2 

3 

3 

1\ 
It 

" 
II 
,I 
Ii 
I. 
~ 

, 
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Lower West Central Criminal Justice Planning Council (LWC 
Council) 

1. 

2. 

Recruitment and Selection Process 

The Offices of Cooperative Education at the University 
of Wisconsin-La Crosse and Viterbo College were notified 
of the availability of internship positions at the LWC 
Council for the Summer and Fall semesters, 1976. The 
Coordinators at both of these campuses recruited and 
referred students interested in working in the criminal 
justice or a related field. 

Responses to the recruitment efforts appear adequate 
(See chart XV ); although no minority students applied. 
Of the eight (8) applicants, one female was ineligible 
as she had recently graduated; two males either withdrew 
or did not follow-up their applications. The remaining 
five were hired for the internships under Program 22 or 
JJDPA funds. 

Selection criteria used by the LWC Council were reported 
to be: 

a. Relevant academic major/minor 
b. Grade point average 
c. Interest beyond present education 
d. Oral interview 
e. Previous experience. 

The region developed the Cooperative Education Intern 
Program in conjunction with the University of Wisconsin, 
La Crosse and Viterbo College campuses. The unusual 
features of these agreements is that the Faculty Senate 
approved the internship experience as a regular course, 
offering 12 to 15 credits for a full-time internship 
experience at the LWC Council. A statement of the 
rationale for this program at the UW-La crosse Department 
of Political Science is attached, as are the Cooperative 
Education Program Guidelines at UW-La Crosse and Viterbo 
College (See Attachments I, II, and III). This program 
is unique to the LWC Council, and is unique in Program 
22. 

Mr. Yates reported that applicants were often not very 
interested in the criminal justice system, had little 
if any research background, and no experience working 
in an office. For these reasons, he was dissatisfied 
with the training and experience of applicants. 

Intern Data 

One intern was hired during the Summer semester of 
1976, under Program 22, and two during the Fall semester 
(See chart XVI). All were full-time students at UW-La 
Crosse, with the exception of the Summer semester 
intern who was a full-time student at Marquette University. 
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All interns were persuing a major relevant to the 
criminal justice system including sociology, psychology, 
probation and parole, and political science courses; 
two interns were pre-law students. 

One intern employed during the Fall semester of 1976 
completed the PES questionnaire and completed the 
Activity Log Sheets for a one month period. This 
int~rn's main activities during the sample one month 
period were: research information gathering; general 
familiarization/training; development of data instruments; 
data analysis, interviewing, and miscellaneous (including 
clerical and arranging relocation of the office) which 
accounted for 31.7% of the intern's time, the highest 
for any region. 

This intern reported that his internship was overall a 
"good experience"; he reported developing greater self­
confidence in dealing with people; developed a clearer 
understanding of the criminal justice system and how the 
state bureaucracy works. The intern reported an "excellent" 
relationship with his supervisor, and had moderate 
levels of supervision in performing his duties. The 
intern reported no problems with the intern program in 
general; however, he reported that he was overworked, 
taking a full load of courses at the UW-La Crosse, arld 
working half-time both at the LWC Council and as a 
sales person to support his family. 

The intern reported that his workload varied greatly 
from week-to-week, but was about average; he had an 
average amount of responsibility, and the work was 
interesting and challenging (See chart XVII). 

The intern did not indicate that the internship had 
changed his career goals; he indicated his goals were 
to continue a career in photography and/or political 
science. 

3. project Assessment and Problem Areas 

Harry Yates, the Regi.onal Planning Director, reported 
that the activities performed by the interns were 
useful, and that the interns' work enabled him to 
concentrate on other activities such as attending 
meetings. However, his workload did not decrease as a 
result; he reported that his workload increased because 
he took on additional acitivites. 

Problems reported by Mr. Yates included: 

a. The abilities, productivity and quality of work of 
all the interns was not entirely satisfactory. 
Mr. Yates reported that most of the interns lacked 
the capability of doing indepth analysis and 
research, and did not exhibit initiative. 

, . , 
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Based on this experience, he recommended changing 
the requirements of Program 22, to allow graduate 
students to participate in the program. 

b. The program 22 restrictions on the length of 
employment of each intern require that the intern 
resi~n at a point when he/she has become productive 
and 1S most useful to the agency, having been 
fully trained and oriented by the agency. At this 
point, the intern is required to leave and the 
process begins again. 

c. Occasional delay in WCCJ directions regarding the 
internships, delaying recruitment efforts by the 
LWC Council. 

d. Limited resources from which to recruit interns. 

Despite the problem areas identified by Mr. Yates, 
based on the comments of the intern and Mr. Yates, it 
appears that the program was very useful to the intern, 
and of some help to the LWC Council. 



Female 

Male 

Total 

Race 
White 

Intern M F 

#1 1 

#2 1 

#3 1 

-28-

CHAR'l' XV 

LOWER WEST CENTRAL COUNCIL 

Intern Applicants 

Summer and Fall Semesters, 1976 

White Other 

3 

5 

8 

CHART XVI 

Age Range 

21-25 

20-23 

LOWER WEST CENTRAL COUNCIL 

Intern Data 

Summer and Fall Semesters, 1976 

Other Starting Termination 
M F Date Date 

1-5-76 7-'31-76 

8-30-76 1-15-77 

11-3-75 8-20-76 

A9,e Pay 

23 $3.25 per 

22 $3.10 per 

26 $3.25 per 

------ ----------- ----------

hr. 

hr. 

hr. 
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CHART XVII 

LOWER WEST CENTRAL COUNCIL 

Intern Workload 

Fall Semester, 1976 

Scale Used (5 point scale) 

Too \ittle work 1 2 3 4 5 Too much work 
Dull 1 2 3 4 5 Interesting 
Telo little 

Too much ::esponsibili ty 1 2 3 4 5 responsibility 
Not challenging 1 2 3 4 5 Challenging 

Intern's Avg. 
Assessment 

3 

4 

3 

4 
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Metropolitan Milwaukee criminal Justice Council (Metro -
Milwaukee) 

1. Recruitment and Selection Process 

2. 

A job announcement advertising one intern posit Lon in 
the Fall semester, 1976, was distributed to the following 
agencies: 

WCCJ - Madison 
UW - Milwaukee placement Service 
Latino Drug Counseling Center 
Wisconsin Correctional Service 
Community Relations - Social Development Service 
Marquette University - Placement Service 
Milwaukee Area Technical College. 

Advertisements were also placed in the Milwaukee Journal, 
Milwaukee Sentinel, Milwaukee Star Times and the Milwaukee 
Courier. 

Twenty-eight (28) applicantions were received, of whom 
seven were selected to interview (See chart XVIII). 

The qualifications and requirements for intern applicants 
funded under the grant to Metro-Milwaukee were: 1) 
that the applicant be enrolled in college, with a 
criminal justice major or a related field; 2) be a 
junior or senior; 3) be acquainted with techniques of 
statistical research and have an understanding of the 
structure of local government; and 4) have a valid 
driver's license and access to transportation. 

Based on the resumes submitted by applicants, selected 
interns were asked to fill out an application and be 
interviewed. Final selection was made by the Assistant 
Director of Metro-Milwaukee, with the approval of the 
Executive Director and Metro Council. 

Intern Data 

Metro Milwau.kee employed two interns in the Summer 
semester of 1976, and hired an additional intern in the 
Fall semester for a total of three in Fall semester 
(See chart XIX). Two of the interns were under-graduates, 
one a junior in social welfare, one a senior in political 
science. One intern has a BA in political science, and 
was currently writing on a Master's degree in political 
science. 

Interns' activities were described by the Assistant 
Director as follows: 

a. 
b. 
c. 
d. 

Research, 
Data Analysis, 
Public Surveys, 
Annual Plan related activities. i r 

3. 

,r 
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All three of the interns working at Metro Milwaukee completed 
~he questionnaire sent out by PES staff. All of the 
lnterns reported being pleased with their internship; 
no~e reporte~ problems., Two reported the internship 
e~~eeded thelr expectatlons. Two reported being pleased 
wlth the opportunity to use their classroom knowledge 
in an employment setti11g; one was pleased with the 
opportunity to develop "Contacts" within the criminal 
justice system. Two of the interns described their 
relationship with thf'lir supervisor as "excellent" and 
one said "good." All of the interns reported their 
supervisor was open and receptive to their concerns. 
Two of the interns reported that they were satisfied 
with their assigned duties (one intern did not comment) . 

Interns were asked to rate their worklQad. The three 
interns at Metro Milwaukee reported their workload was 
"abour right" (neither too much nor too little); that 
the wor~ was very interesting and challenging, with an 
approprlate amount of responsibility (See chart XX ). 

The interns' were primarily involved in research and 
~ata analysis, with some policy and planning work. The 
7nterns reported being independent or semi-independent 
ln the performance of their duties. 

Two,interns reported the intern experience had influenced 
thelr career goals, which were now firmly oriented towards 
a career in the criminal justice system. Of these, one 
reported that he changed his major from social welfare to 
social welfare with a criminal justice emphasis and one 
repo~ted his goals had been reinforced by the experience. 
One lntern reported the experience had not changed his/her 
career goals. 

Project Assessment and problem Areas 

The Assistant Director reported that the activities 
performed by the interns were important to the agency. 
The work performed by interns permitted staff to devote 
more,time to essential functions, and the work product of 
the 1nterns met agency expectations. No problems were 
reported by the Assistant Director, except a need for more 
interns. The Assistant Director suggested that more funds 
~ould be allocated to the intern program to hire more 
lnterns, so as to make the research component of the agency 
more comprehensive. 

Overall, the Metro Milwaukee intern program appears to have 
been well managed, and very useful to both agency staff 
and the interns. 
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CHART XVIII 

METROPOLITAN MILWAUK:~E CRIMINAL JUS'l'ICE COUNCIL 

Intern Applicants 

Fall Semester, 1976 

Tota2. Number of 
Applications Received: 

Qualified Applicants 
Selected for Interview: 

WithQrew Application/ 
Refused Job Offer: 

Selected for position: 

28 

7 

1 

1 

CHART XIX 

White - Female 
- Male 

Minority - Female 
- Male 

White - Female 
- Male 

Minority - Female 
- Male 

White Female 
- Male 

Minority - Female 
- Male 

White - Female 

METROPOLITAN MILWAUKEE 

-V(nite 
Intern l-'! F 

#1 1 

#2 1 

#3 1 

Race 

Intern Data 

Summer and Fall Semesters, 1976 

Other 
M F 

Starting 
Date 

12-19-76 

1-21-76 

9-31-76 

Termination 
Date 

continuing 

continuing 

continuing 

Age 

20 

23 

22 

13 
12 

3 
0 

3 
2 
2 
0 

0 
0 
1 
0 

1 

Pay 

$3.35 

$3.35 

$3.53 

" 
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CHART XX 
I 
. ~ METROPOLITAN MILWAUKEE 

~ 
II 
~ 

Intern Workload 

I: 
! Summer and Fall Semesters, 1976 \ 

Intern's Avg. 
Scale Used (5 point scale) Assessment 

Too little work 1 2 3 4 5 Too much work 3.0 

Dull 1 2 3 4 5 Interesting 4.7 

Too little Too much 
responsibility 1 2 3 4 5 responsibility 3.0 

Not challenging 1 2 3 4 5 Challenging 4.3 

per hr. 

per hr. 

per hr. I 
I 

\ 

I 
I r 
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South Central Criminal Justice Planning Council 
(S. Central) 

1. Recruitment and Selection Process 

2. 

For the Summer semester of 1976, the S. Central Region 
recruited interns for the two available positions through 
Mrs. Jeanette Foster, the Law Enforcement Educational 
Program Coordinator at the University of Wisconsin-Madison. 
Mrs. Foster forwarded an announcement of the position 
(See Attachment IV) to undergraduate advisors in 
Sociology, Political Science, Social Work and other 
criminal justice related departments. She screened' 
applicants, and provided initial recommendations to' 
xavier Okragly, Regional Planning Director. Both positions 
were filled immediately with qualified applications. The 
two interns continued on during the Fall semester of 
1976 (See chart XXI). No data is available for applicants 
other than those selected. Xavier Okragly indicated he 
was satisfied with the qualifications and experience of 
interns referred to the agency. 

Selection criteria used were: 

a. 
b. 
c. 

Criminal justice related course work, 
Relevant work experience, 
Interest in a career in the criminal justice system. 

Intern Data 

The two interns hired for the Summer and Fall semesters 
of 1976 were undergraduate students in sociology (one in 
criminology); both had previous related experience; one 
had a background in statistical analysis. 

Both interns responded to the PES questionnaire, and kept 
a detailed daily log of activities for a one month period. 
The interns' activities were primarily policy analysis, 
data analysis, development of data instruments and 
data collection. 

One intern reported being independent, one semi-independent 
in performing their duties. The interns reported their 
workload was neither too much nor too little; the work 
was very interesting and challenging; and they were given 
an average level of responsibility (See chart XXII) . 

Overall, the two interns' comments were favorable, and 
indicated the internship was useful as a learning experience, 
especially their involvement in survey activities. Both 
interns rated their relationship with their supervisor 
as "excellent." Neither reported any problem areas. 

! 3. 
I 

'1 

-35-

Neither of the interns reported th ' 
changed; one reported wanting a ca~~~rcf~e~~i~~~~~ohad 
one repo~ted wanting a career in the criminal ju~t,gy, 
system wlth an emphasis on minorities. ~ lce 

Project Assessment and Problem Areas 

~~te~~~a~;~e r~~~~f~~l t~~t t~~e f~~~~r~~!e~fPethrfOrmE!~ by the 
office' ho ' e reglonal 
st d'l ,wever, ,as the reglonal workload had been 

ea l y lncreaslng, no overall reduction in workload 
was reported. Overall, the agency's experience with 
;~~hP~~;r:m was reported as,b~ing "extremely favorable,1i 

quality ;fc;o;~ ~~~ ~~~f~~~~~nltYof' ethxpe~ietnce, knowledge, 
e In erns. 

Three problems with the program were reported 
by Mr. Okragly: 

a. An insufficient nu.mber of interns. 

Program 22 limits the length of each internshi 
to one year; this was reported to result in th~ 1 
to the region of hiqhly qualified and useful pers~~~. 

b. 

:~~~~~~s~2t~~stricts participation to undergraduate 

stude~ts'oft~~ ~:~er:;~~t~~l~~e~ee~p~~~~!:ma~~ graduate 
experlence. 

c. 

The South Central region reported that th ' 
not be in a pos't' t ' e reglon would 
WCCJ fund' l,lon 0 plck up the inter positions if 
SUfficien~niu~~~l~~s~af~~af~a~hthe region does not have 

e present level of operations. 
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CHART XXI 

SOUTH CENTRAL COUNCIL 

Intern Data 

Summer and Fall Semesters, 1976 

Race 
White 
M F 

1 

Scale Used 

Too little 

Dull 

Too little 

Minority Starting Termination 
M F 

1 

Date Date 

6-1-77 Continuing 

4-6-76 Continuing 

CHART XXII 

SOUTH CENTRAL COUNCIL 

Intern Workload 

Summer and Full Semesters, 1976 

(5 point scale) 

work 1 2 3 4 5 Too much v70rk 

1 2 3 4 5 Interesting 

Too much 
n.sponsibili ty 1 2 3 4 5 responsibility 

Not challenging 1 2 3 4 5 Challenging 

-Me pay 

25 $3.35 per 

28 $3.35 per 

Intern's Avg. 
Assessment 

3 

4.5 

3 

4 

hr. 

hr. 

! 
I' 

" \l 

l\ 

!\ 
U 
'1 

'j 
Ii 

ii-
lJ 

,r 
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G. Southwest Criminal Justice Planning Council (SW Council) 

1. Recruitment and Selection Process 

Mr. Roger Bierman, Director of the SW Council, reported 
that the Department of Criminal Justice at the University 
of Wisconsin - Platteville posted a job description 
announcing the availability of the intern position at 
the SW Council in May, 1976 (See Attachment). Announcements 
were also made in all upper level classes. Preliminary 
screening of applicants was completed by the Department 
of Criminal Justice, which forewarded the four to six 
most capable students to Mr. Bierman for the final 
interview. 

The selection criteria used by Mr. Bierman were: 

a. Availability of transportation, 

b. Appearance, 

c. Class schedule (to eliminate conflicts), 

d. Prior experience and relevant coursework, including 
a major in criminal justice, political sCience, 
sociology, psychology or social science. 

Data was not provided for applicants. Mr. Bierman 
reported he was satisfied with the qualifications 
and experience of the applicants referred to him. 

2. Intern Data 

The one intern the SW Council had during the Summer and 
Fall semesters of 1976 was a while female majoring in 
criminal justice and psychology (See chart). The 
intern reported finding out about the availability of 
the position from a friend. 

The intern reported that her expectations had been met 
"very well." She reported that all her activities as 
an intern were "greatly beneficial" as a learning 
experience; these activities were primarily data collection, 
grants review, planning and attending meetings. 

The intern reported an average workload and an average 
level of responsibility. The work was characterized as 
interesting and very challenging (See chart). She 
reported receiving considerable training from Mr. 
Bierman, and reported having an "excellent" relationship 
with her supervisor. The intern reported no problems 
with the program, and commented that the experience was 
very important to her in a variety of ways including 
the opportunity to "do something helpful," learning how 
to deal with people, and learning about the criminal 
justice system and affirmative action programs. 
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The intern reported his career goals had not been 
changed by the program; he still wanted to become a 
probation or parole officer. 

3. program Assessment ,and Problem Areas 

comments made by the intern employed at the SW Council 
indicate the internship was very useful as a learning 
experience. 

Mr. Bierman reported that although the overall workload 
of the agency was not decreased as a result of the 
intern's activities, the intern did give him more time 
to concentrate on other necessary functions after the 
initial orientation period was over. He reported that 
data gathering for the county profiles and affirmative 
action programs were the most useful activities performed 
by the intern. 

Mr. Bierman's overall assessment of the program was 
favorable, he indicated no need for improvements or 
changes in the program, and did not indicate any problem 
areas. 

Intern 

#1 
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CHART XXIII 

SOUTHWEST COUNCIL 

Intern Data 

Summer and Fall Semesters, 1976 

Race 
White Other Starting Termination 
M F M F Date Date 

1 5-17-76 Continuing 

CHART XXIV 

SOUTHWEST CRIMINAL COUNCIL 

Intern Workload 

Summer and Full Semesters, 1976 

Scale Used (5 point scale) 

Too little work 1 2 3 4 5 Too much work 

Dull 1 2 3 4 5 Interesting 

Too little Too much 
responsibility 1 2 3 4 5 responsibility 

No"'_ challenging 1 2 3 4 5 Challenging 

A9:e Pal 

23 $3.00 per hr. 

Intern's 
Assessment 

3 

3 

4 

5 
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Southeast Wisconsin criminal Justice Planning Council (SE 
Council) 

1. Recruitment and Selection Process 

Announcements of the availability of the intern positions 
were sent to the placement or financial aid officers 
of the University of Wisconsin - Milwaukee, UW - La Crosse, 
Carthage College, Carol College, UW Parkside, and 
others (See Attachment VII) . 

The Regional Planning Director, Mr. Tom Merrifield, 
developed placement agreements with the above university 
and college placement offices. The placemont officers 
recruited prospective interns; Mr. Merrifield screened, 
interviewed and made the final selection of interns. 
Mr. Merrifield expressed satisfaction with the recruitment 
process; the SE Council had advertised intern positions 
in newspapers in the past, but this process was found 
to be costly, and applicants recruited through such 
advertisements were not found to be as well qualified 
for the positions as those recruited directly by the 
placement or financial aid officers. 

For the Summer semester 1976, nine applications were 
received for the two available intern positions funded 
under Program 22. Of these applicants, three were 
female and all were caucasian. Seven applicants were 
interviewed; three were rejected due to lIinsufficient 
knowledge of the criminal justice system." For the 
Fall semester, only two applications were reported for 
the one available position; one intern continued on 
from the Summer semester. 

Applicants were required (co be full-time students 
enrolled in an accrediteo college, university or technical 
school, currently per suing a degree in criminal justice 
or a related field. A background in research techniques, 
computer science and/or statistics was expected, and the 
announcement stated preference would be given to students 
of junior or senior standing. The announcement did not 
contain a statement on the SE Region's AA/EEO policy. 
Mr. Merrifield reported that he was not satisfied with 
the qualifications and experience of applicants, as 
they had no training in criminal justice planning. 

2. Intern Data 

Two interns were employed in the Summer semester of 
1976, (See chart) one in the Fall semes'ter. Both 
interns were persuing a Bachelor of Arts Degree in an i. 
area related to the criminal justice system, (sociology ~,:i.' 
and ';:,olitical science). Both interns were paid $3.00 
per hour. Two interns completed the Activity Log i::'\ 

Sheets for a one month period. The interns were involved 
primarily in report and paper writing activities, ~ 
research and information gathering, attending meetings I~"i 
and training during the sample period. tt 

:>J 
il 

3. 
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The one intern who returned the PES questionnaire was 
~ot employed under the Program 22 grant to the region 
~n 197~, so no information is available concerning the 
~ntern s assessments of the project. 

Program Assessment and Problem Areas 

~r. Merrifield's overall assessment of Program 22 as 
~t a~fecte~ ~he SE C~u~cil was that is was helpful and 
prov~ded l~m~ted add~t~onal capacity, however, the time 
take~ to ~r~~n and supervise inexperienced new interns 
was ~den~~~~ed as a very time consuming process. 
Mr. Mer7~f~eld stated that the performance of the interns 
was sat~sfactory given the limitations of the program 
although, several problem areas were identified: ' 

a. 

b. 

c. 

The qualifications and experience of the interns did 
n~t fully meet the needs of the region. The interns 
h~7ed, ,althoug~ well-qualified under the program 
gu~del~nes, had no experience in criminal justice 
planning activities, a major drawback according 
to Mr. Merrifield. 

The work product of the interns, although adequate 
was ~enerally not high quality. Mr. Merrifield ' 
attr~buted this to lack of maturity and relevant 
experience. 

The interns did not decrease the workload of the 
~E Council; Mr. Merrifield stated his workload was 
~ncreased due to the need to train and supervise 
the interns, although he did state the interns 
were IIhelpful. 1I 

Mr. Merrifield expressed the opinion that these problems 
could,be resolved by changing Program 22 guidelines, 
allow~ng graduate students to be hired under the program 
(e.g. law students). Mr. Merrifield felt this change 
would,great~y increase the usefulness of the intern 
to th~s reg~on. 



Race 
White 

Intern M F 

#1 1 

#2 1 
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CHART XXV 

SOUTHEAST COUNCIL 

Intern Data 

Summer and Fall Semesters, 1976 

starting Termination Other 
M F Date Date 

6-7-76 11-21-76 

6-7-76 9-3-76 

Age 

25 

26 

Pay 

$3.00 per hr. 
increased to 
$3.35 eff. 
10-24-76 

$3.00 per hr. 

I 
i 
I 
I 

~ 
i 
I . 
! 

j 
f 

I. 
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Northeast Criminal Justice Planning Council (NE Council) 

1. Recruitment and Selection Process 

An announcement advertising the availability of two 
intern positions was made in June, 1976, in the following 
newspapers; 

Vilas County News Review, Inc. - Eagle River 
Rhinelander Daily News - Rhinelander 
Tomohawk Leader - Tomohawk 
Lakeland Times - Miniqua 
The Forest Republican - Crandon 

The announcement (See Attachment) was also posted at 
Nicolet College in Rhinelander. The District Job Service 
Director and the job placement officers at Nicolet College 
were contacted. A retired instructor from Nicolet College 
also a member of the Northeast Criminal Justice Planning 
Council, was also enlisted in the search for applicants. 

No responses were received to the newspaper advertisements. 
One applicant was referred by the District Job Service 
Director. This applicant was a white female. She was 
offered an internship in June, 1976, and worked for one 
and one half months before resigning in August, 1976. 
Her reason for resigning was that the Fall semester 
workload was too heavy. 

A second round of newspaper advertising was conducte~ 
in August, 1976, and again yielded no responses. 
However, three applicants were referred by Nicolet 
College in January, 1977, as a result of the efforts of 
the retired instructor from Nicolet College. One of 
these applicants was female, two male, all were caucasian 
(See chart). One male was hired under Program 22, 
another using JJDPA funds, for the Sprin semester, 1977. 

2. Intern Data 

One intern was hired for a 1-1/2 month period during 
the Summer semester of 1976 (See chart). As there were 
no interns employed at the time that interns were 
requested to complete the Activity Log Sheets and 
intern questionnaires, no data is available on inte~ns' 
activities or the interns' assessments of the program 
for the Northeast region. 

3. program Assessment and Problem Areas 

Ms. Repinski identified three problem with Program 22: 

a. Program 22 guidelines proved to be too restrictive 
to enable the NE Council to obtain interns during the 
Fall semester of 1976. The number of applicants was 
insufficient; the cause was identified as being 



b. 

c. 
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the lack of major universities and colleges in 
the region which provide criminal justice related 
courses. Consequently, Ms. Repinski recommended 
that Program 22 guidelines be expanded to enable 
more students to participate, including part-time 

students. 

Training and orientating interns was identified as 
a very time consuming activity; Ms. Repinski 
recommended changing Program 22 guidelines to enable 
interns to participate for two years, so that the 
skills and expertise which the intern learned at 
the agency would not be lost to the agency. 

program 22 requiraments that interns be full-time 
students was found to be a problem; one intern 
resigned after two months due to a heavy courseload; 
others may have been discouraged from applying. In 
addition, as there were no interns employed during 
the Fall semester of 1976, all work had to be 
completed in the Spring semesters of 1977, producing 
a crisis situation. During this time, it would 
have been useful if the interns had been able to 
work full-time, or more than two interns had been 

allocated. 

comments made by Ms. Repinski indicate a considerable 
difficulty in obtaining applicants. 

Intern 

#1 
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CHART XXVI 

NORTHEAST COUNCIL 

Intern Applicants 

Summer and Fall Semesters, 1976 

____ p_e~r~i=o~d~ ____________________________ ~~~~ ____ ~~~~ ____ ~AVlerage Whi te Other A.9'<-e ___ _ 

Summer Semester, 1976 
Female 1 UnknoT;;a 

Male 

Fall SemGster, 1976 
Female 1 24 

Male 2 27 

CHART XXVII 

NORTHEAST COUNCIL 

Intern Data 

Summer and Fall Semesters, 1976 

Race 
White Other Starting Termination 
M F M F Date Date Age Pay 

1 6-28-76 8-6-76 21 $3.00 per hr. 

-. 
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Department of Political Science 

Harry A. Yates 
Regional Planning Director 
Lower West Centra1 Criminal Justice PlanninJ Council 
6th & Vine Streets 
La Crosse, Wisconsin 54601 

Dear Harry: 

7/1d/73 

'l'he Departrr:ont of Politic[.l Science of tho University of \Hsconsin 
at La Crosse, HisconGin is in t.he process of developing a series of intern­
ship exporiences in politics and Govi..irnment for its students. The UllUS-":'ru. 
feature of our pr03rL:.m is the fact that the Und~:cgraduc.te Curriculum Co~it­
tee of the Faculty Sonate has arproved the intornship experience as a NBu­
lar course of"ering in our Depa:rLment "'ith fu11-tiI!lo (12 to 15 crodits) aca­
demic crceli t i..hus allowing the stUdent to rnal:c normal pro(rre ss to\w.rd !:is 
degree while :'le is devoting full-time to a cooperative education /lsoj G:l.'::cnt 
or internship- in your office. Horeover, your participation in oW' Coo !=<2ra­
tive Educ:ation Proerurn would allO\~ your agoncy tho op,cortuni ty to captu:-e 
the j,nterests of stUdents before their career directions are firmly set. 
YoUl' participation would aho provide a test of ability and a clue to the 
),:')tentinl of the student beforo he is employcd in a career position. So 
tuo YOUl' agency wou1d have a source of stuc1unt employees whose p:roducti vi ty, 
reliab:Llity, and lUoLivation are aLove avorage as a result of the in-cog!'at:ion 
of thnr work with their study progr8llls. Liko\o1ise, for your permanent 
staff, you would secure a proven source of qUllli ty employees who have pre­
paration clnd job experience in specialized Ul'e[lS beyond th[J.t of most recent 
graduates. Your po.rticipation in our "Co-op Plan" could secure for your 
agency a reduction in turnover because of the employee IS early chance for 
career exposure as \Voll as a Bolden opportunity to provide in1 tiEu tr~d!1ing 
at a relatively low cost. And ths "Co-op Ph.nll would serve as an aid to 
building a more boJ..unced \-JOrk force in terl:is of equal employment opportuni­
ty, esp9cin.lly at professional, adrninistrathe, and technical levels. l-'in­
ally, your partiCipation in the IiCO-Op Plcill" \'1Ould serve as a means of 
keeping your agency staff m'lare of now theories, methods, and concepts re­
latinG to their fields of work. 

In order to initiate the "Co-op Plan" b'Jt\oJeen our Department and your 
agency we would select four students from mnoil3 the applicationo for a co­
oper;"\tive education internship in your office and then \'IG would forw .. :rd to 
you d. complete set of credentiHb for each of the four nominees for an in­
tornship position. Asstuning th:!t one of the four nominol)s was found sui­
table for your a3cwcy this particular intern woUld cont.inue to intern 
under you evory other term for the next ono to three years. This srune pro­
coss \wuld talce place once D.ij.:.tin in order for your agency to select an al­
te::'nt.te intern Hho \wuld work every other term for the next one to three 
yec.Ts. In order to assure th. t only tho~le stUdents who could be ma.x:i.nially 
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beneficia.l to your office would be reconunended to you in the first place, 
an !.iInternship Proposal ll form is enclosed to assist you in reconunending 
the type of student most preferable to you. Finally, "in ordor to maxi­
mize the intern's motivation fer optimal performance under the "Co-op 
Plan ll yeu are afforded the opportunity to po.rticip~1,to in the gro.dinG of 
the coo!:crative intern throut1h the enclosed" Intern Evaluation" form 
both in the middle of the term as well as at its conclusion. 

At this point in time we are anxious to discover when you might be 
willing to consider taking the first intern from our Department so that 
we can begin placements in the near futUre. 

I look forward to working \-Jith you in locatin~ suitable coor..erative 
interns nominees for YOllr office and as \~ell as aftor the intern beeins 
his work with you as the internship coordinator between this University 
and your office. If you have any questions about our Cooperative Educa­
tion Ir.ternship Program, please do not hesitate to contact me. Furthermore, 
if you should have any problems tha.t arise durint~ the course of the intern­
ship, llease do not hesitate to contact me; I will do everything I can to 
resolve the matter immediately. As far as funds 0110w here, I will attempt 
to visit with you and the student intern onco or t\~ice each semester. 

If you are able to participate in our intornDhip program, plense 
complete the enclosed II Internship Proposal" form D.nd return it to me at 
your convenience. Subsoquently, we can proceed to "Iork out the terms 
of the 1I\~orking A,greoment" or "ContractU bet\~een your agency and this 
University as authorized in the U. S. Government Personnel Hanual, Chap­
ter 30S. Your response will be eagerly a\~aited. 

PAS/::'d 

Enc. 

Cordially, 

Ut1.~ 
Peter A. Stewart 
Assjstunt Professor 
Internship Director 
Political Science Dcp&rtmcnt 

.. 
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General Philosophl 

COOPERATIVE EDUCATION 
Program Guidelines 

Cooperative Education is an educational program in which students integrate 
periods of full-time, off-campus field experience with periods of full-time 
classroom study. The field experience is related as closely as possible to 
the student's course of study and individual interest. 

First and foremost, Cooperative Education is an academic program. Its 
major goal is to provide an arena in which a student applies and evaluates class­
room know:~edge in the light of first-person experience. This objective is 
achieved through the medium of employment; employment congruent with the 
student's major field of study. 

In addition to enhancing a student's academic abilities, Cooperative 
Education should enable the student to determine the relationship between 
his studies and his career goals. In the liberal arts spirit of educating 
the "total man," the "cooperatively" educated student has the opportunity 
to base ~areer decisions on experience rather ~han speculation. 

Students will receive academic credit and, in most esses, will be paid 
by the ecployer for their field experience. Payment of students both recog­
nizes the student's services as valued and encourages the employer to make 
sure the ~tudent is a contributing member Df the organization. Financial 
security for students 1e not a major goal of the Cooperative Education program, 
but paid positions are desired. 

Academic credit emphasizes the scholarly nature of the program. The 
goal of Cooperative Education is to help the student blend academic theory 
with practical experience, not simply to provide vocational training. Academic 
credit legitimizes this objective. 

To maximize both the academic and affective ·benefits of partic.ipation 
in Coope~ative Education, students are encouraged to plan for two alternating 
field exreriences, at least one of which will occur in the fall or spring 
semester. 

Placements are not guaranteed, but every attempt will be made to match 
students with appropr.iate employers. The placement interview is a part of the 
learning experience. (The Director of Cooperative Education will assist the 
student to prepare for the interview.) The actual hiring of a student 
is dependent on both the student's willingness to accept the position and 
the employer's willingness to hire the student. 



Co-op Ed. Program Guidelines 
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Genera~ Xequirements 

1. For admission. all students must 

., - ... --~ ........... -.. _---_ .. _--_ ... _,-

..-

a. complete an application for admission to the Cooperative 
Education program. 

b. secure an academic supervisor from th~ faculty of the department 
moat closely related to the employment sought. 

c, be abl~ and willing to work full-time (40 hours per week) 
during field placement periods. 

d. meet the minimum normal employment period length; 16 weeks 
for an academic semester, 8 weeks for the summer. 

~. mee~ the academic requirements of participation. 

2. For academic credit, all students must 
a. meet with his academic supervisor and the Director of Cooperative 

Education to determine the objectives and requirements for 
receiving credit. These objectives and requirements will be in 
the form of an Academic Contract, copies to be filed with the 
Academic Dean and the Director of Cooperative Education. 

b. complete a Placement Contract with the employer. Thi(~:~ contract 
will stipulate the length of the placement, the description of 
the placement duties, the hours, and the salary. A copy of 
the contract will be filed wttn the Cooperative Education Office 
and copies will be given to the student, employer, and academic 
supervisor. 
If a student terminates his placement before the date stipulated 
in the Placement Contract, no credit will be awarded, regardless 
of satisfactory completion of other requirements. This condi­
tion does not apply to students who are laid off or to students 
who. due to other extenuating circumstances, are unable to 

,,:'" complete their field placement semester. 

3. The maxilJlum number of credit hours applicahle to graduation for 
Co-op Ed. experiences is 15. 

Proara~. Options 

Two general categoriee of field experiences are available: Career 
Exploration and Internship. Students from any discipline are eligible to 
participate in either alternative provided they meet both the General Re­
quirements cited above and the Specific Requirements listed below. 

1. Career Exploration. This is an introducto~y field experience. 
Students participating in Career Exploration would be "learning 
the ropes" with respect to techniques of applying theory to practice 
and to the specific demands of the placement. Career Exploratio~ 
serves the additional function of helping the student clar:1.fy 
career goals. It is analogous, in many respects, to the introductory 
course in an academic department. 

Requirements for Admission. Students must 
a. have completed 2 semesters of full~time post-secondary academic 

study. 
b. have a minimum GPA of 2.0. 

. .. 

Co-op Ed. Program Guidelines 
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(Career rlXP1 , oration. continued) 

Academic Credit 

Students admitted 
for 12 credit h to the Career Explorati 
Ltearhnin8-careero~~l~;a~~~~)rat:re E(6d)ucation ~~7P(~:;::i:!!~are8ister 
o t e minimum b . x credit hour ill 

credits num er of credita required f 8 W be applicable 
• or graduation. i.e., 128 

To receive credit Ca 
.' reer Exploration st d 

C 1 u ente will be expected to' 
a. omp ete the work- 1 d • 
b. Maintain j re ate requirements of th i 

will i la ournal during their field e r field placement. 
nc ude an outline f h . experience.. Tha jo r 1 

concerning their Placeme~ts t eir dai~y activities and att~t~:e 
~ ~valu1ated periodically duri~g ~~~r~~l~dwill be collected and s 
~. omp ete a brief monthl e experience. 

perSonal progress. y report evaluating the placement and 
d. Submit a brief (5-10 a e 

their jOb and overallPe~a~~a~~per fsummarizing the nature of 
.. Qn. 0 the experience. 

2. llnternehi£. This is an ad 
division students. At thivanced field placement open to u ar 
experience, and matur'it s point. students should have th:Pk 
at their placement PlY to assume more responsibility and nt owledg8. 
entry 1 1 • acements should cl I au onomy 
b eve' pos1tionfl offered at d oae y approximate the 
accalaureate degree. u ents after completion of their 

Reguirements for Admissi S 
~. tudents must 

a. have completed 4 semesters 
stud of full-time y. post-secondary academic 

b. have a minimum GPA of 2.3, 
Academic Credit 

Students admitted to the Int 
both Cooperative Education 487 :rnahiP program may register for 
and. in Some cases. 487 credit i xp~riential Learning-Internehip) 
availability and amount of d n t eir major department. The 
relevance of the placement tep~~tm~ntal credit depends on the 
involved. and the particularOgUi~el~partment, the particular student 

nes set by the depar.tment, 
To receive credit for the Internship, 

students will 
a. complete the work-related 
b. (for Co-op Ed. credit) requirements pf their field placement. 

(1) 
(2) 
(3) 

maintd.n a journal. 
complete a brief monthly report. 
write a Summary paper emphasizi 
job plays in the overall 8tructng th~ role their particular 
The paper should demonstrate k urle dO the organization. 

now e ge of all the major 
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(Intern~hip. continued) 

departments and their responsibilities in the organization. 

e. (for departmental credit) work out specific objectives with his 
academic supervisor to satisfy departmental requirements. This 
will become part of the Academic Contract. 

.£!.!enc1ar 

Once a student has been admitted to the program the student. his academic 
8uperv~sor. and the Co-op Ed. Director will meet to develop a calendar that 
will indicate clearly which semesters the student will be on campus, and 
which semesters the student will be at a work experience. Where possible, 
students with similar placement interests will be encouraged to engage in 
off-campus experiences in dii'ferent semesters. This will enhance the oppor­
tunities for covering placements year-round. Four examples of Calendars 
follow: 

F SP SU F SP SU F SP SU F SP 

(1) 

(2) 

(3) 

(4) 

s s V 

S S V 

S S V 

S S V 

F - Fall 
SP - Spring 
SU - Summer 

Indap0ndent Studf 

S 

S 

S 

S 

S FP S FP V S S 

S V FP S FP S S 

S FP S S V FP S 

FP V S FP V S S 

S - Study semester on campus 
FP - Field Placement semester 
V - Vacation 

Any student may take up to six (6) credit-hours of independent study. 
Specific arrangements for independent study will be made by the relevant 
academic department and the student. The student should be aware that the 
comm~tment to the Co-op Ed. experience is considerable and he should add 
additional responsibilities with caution. 

BH:jml 
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ATTACHHENT III 

10 Application tor a Cooperative Education Grant 

A. Objectives or Goals of the Cooperative Education Internship Program 

1. fundamental Goals I 

a. The most fundamental goal or tenet of our Cooperative Education 
Internship Progrcm is to encourage the recl~tment, selection 
and development of a high calibre public service capable of re­
solving the complex problems f~cin~ government today. The 
need tor this goal is indicated by the increased demands for 
public service cRupled with the growing public concern over the 
quality of those services o 

(1) Within this framework the attempt will be to (1) improve 
the quality of public services at all levels of government; 
(2) attack increases in the cost of government through the 
utilization of student interns at a much reduced cost to 
the public compared to regular civil servants performing 
the same labors; (3) enhance the recruitment, selection, 
assignment and development of the handicapped, women, 
veterans, minorities and other disadvantaged peoples; 
(4) develop and extend our Program by coordinating our 
efforts with already existing programs through the organi­
zation ot a consortium in cooperation with other interested 
schools in Wisconsin and/or in the immediate tri-state area; 
(5) to encourage an influx of energetic, creative, and inno­
vative young people into public service through the esta­
blishment of a Washin6ton-based program which would coordi­
nate upgraded classroom experiences with the cooperative 
education internship program itself thus assisting in the 
educational process normally left up to the coop student's 
internship supervisor in the given agencyo 

(a) These goals and objectives are clearly consonant with 
the priorities inherent in such Federal programs 
as (1) the Upward Mobility Programs, (2) Afirmative 
Action, and (3) the Intergovernmental Persnnel Act of 
1970. 

b. At the same time our Program seeks to (1) elevate or eradicate 
the parochial horizons emanating from the particularistic culture 
into ~hich the vast majority of our student body has been incul­
cated,~~e as one means of resolving the typical underemployment 
problem of the majority of our graduates; (2) to eliminate the 
dysfunctional and stereo typic attitudes of contemporary stwients 
toward our political system such as those indicated bf typical 
student apathy, cynicism and political alienation; (3) to ep~ance 
the political efficacy of students generally and particularly of 
minorities and other handicapped students; (4) to bring more 
relevance into tr.e educational process by giving the student the 
opportunity to test academic theory against the conditions in 
the real world and thereby to initiate a "feedback process· 
whereQy the student is able to challenge the assumptions of 
armchair theoriests; (5) to provide opportunities for the 

-~ -
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of the Cooperative Education Internship Program 
Objectives or Goals 

1 Fundamen~ Goal.!! a 
• - role in shaping the future 

b~ student to assume a more activ~ve. (6) to bring both the 
of the society in vhich they lit' ommunity into a coopera­
student as well as theF~v:Is go~e~nment in provlding both 
tive venture vith t~ e er cOIlUnunit at large as .. ell as 
genuine public serv1ce tOttbe thize ~ith the problems of 
the opportunity for each 0 empa 
the other; 

2. liplementing Objectivesl 
t damental goals of our Co-

a..' As a means of i:m~lementing t~he ~llo .. ing immediate objectives 
operative Educat10n Program 
will be operationali ~d I "J ./J- ct-nt ,1.~~/J-'7f-<:..:.r---#'" 

,~~() Al_ •. ~A<1- -t:./~~~Ul~e.( /_0. 7."'- 'Education Internship positions 
f0£,zv ... r I /}-X~l) Development of. cooperat~~~ currently taking advantage of 
, for all academc areas rt of their normal curriculum 

internship experiences as ~ the Department of Parks 
(e.g., the School of Educa t~' raduate program in 
and Recreation, as .. ell as alre;dY have established 
Student Personnel Se)rvices. d as both an initial as 
internship progriams ~s r~~Vy1~~g~ur Program. 
"ell as an ongo ng pr10 

this .. ould include the crea-
(a) For the La Crosse campus itions in tte fields of 

tion or expansion o~. coop po(2) Antl-..ropoio gy, (:3) 
(~) Accounting and 1nance~ (5) Chemistry, (6) 
AudioVisual aids, ~4~ ~~;o~~s, (8) Engineery Gra­
Computer( s)ci:n~~'h 7(10) Foreign Languages, (11) 
phics, 9 19 s, Education, (13) History, 
Geography, (12) .Health(15) Man~gement and Marketing, 
(14) Library Sc1ence, (17) Mathematics, (18) 
(16) Mass Communications, (19) 
Military scien~iit' al Science (21) Psychology, 
Physics,. (20) (~c3) SociolO~ and Anthropology, 
(22) SOC1al ""ork, ' './." 
and (24) Speech. I , .... ~.,«(£,-j ftc "7 -( J)e:, , <-/Y I 

1 ted co~se-patterns or programs 
(2) Developnent of career-re a tud ts for careers in such 

"hioh specificall~ prepare. s • ~~) Intern&tional studies 
areas as (1) Criminal JUst1ce't~ al Relations, Interna-

t t' ns in Interna 10n ti with concen ra ~o t Developnent O]~ }1oderniza on, 
tional-Domestio Comm~ y lict Resc)lution, Area 
Domestic and Internat10nal Coof, (~) Administrative 

I t tional Econom1cs; { 
Studies and n erna i Public Administration, 
Science with concentr~tions ~ a~ement. and (~ Urban 
Personnel ~nistr~t~~n o~r:~~c~operative education in­
studies 0 It 1S env~sabed, art of all career-related 
ternships .. ould be a reqUl.red P 
programs developed. 

. , 
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j. Objectives or Goals ot ·the Cooperative Education Internship Program 

2. lmplementing ObjectiveSI 

(2) 

(3) 

(a) 

(b) 

These career-oriented programs are beinG designed so 
as to have the best ot both p:lssible .. c:>rlds by retain­
ing the normal basic study requirements of' the Univer­
sity as 'Well as each College 's core reqttiZ'ements so as 
to retain the normal liberal arts eXIB rience, but in 
place ot the traditionnl departmental major the student 
"ould major in a career-oriented pro~r~o Tho attempt 
here is to provide the student with a program that cuts 
across the traditional departmental concerns in favor of 
those courses .. hich best prepare him/her tor -t.heir ChOS~1O 
career. The interest of the student i~ thus given pri­
o~ity over the interest of the individual departments. 
Thereby the depar~6nts serve the needs of. the stUdent 
rather than the student being a victim of departmental 
survival needs. Clearly the 10ng-r~1 survival of the 
University as a .. hole is more dependent upon relevant 
career placements than it i.(3 upon the survival of aca·· 
demic departments par see ~ccordingly, the development 
ot these career-oriented progr~uns makes sense both frOm 
the perspective of the student as well as from the per­
spective 01,' the University as a vhole. 

An integral part of these career-oriented programs will 
be the student's cooperative education experience. lw­
cordingly, the creation and expansion of coop positions 
tor each of the career-6riented programs will be a major 
priori ty of our Cooperative Education Program. 

Development of coop slots particulal-ly suited to th~ career 
ambitions of women, veterans, the handicapped, minorities 
and other disadvantElged youth. Included herein would be 
slots for students from culturally (el.g., educationally and 
socially) and economically deprived b,ackgrounds. 

Development ot a Consortium across the University of Wiscon­
sin System campuses together with othe~t" interested schools 
in the tri-stnte area which .. ould make students available 
from all aca.clemic disciplines as well as from +J,'9 various 
career-orineted programs offered by the several (\ampuses. 
Each unique academic program from ,among the several campuses 
'Would make its students available for cORP agencies or busi­
ness firms, thus complimenting the types of student backgrounds 
offered to participating agencies from the La, Crosse campus 
itself. Thus the Madison campus could offer stu.dents from 
the various sp~cia1ized engineering pr05rl'Ulls as .. ell as from 
such specialized social science programs 6'.5 urban planning. 

(a) The Consortium .. ould work together to establish mutually 
beneficial coop positions as well as :tn the placement 
of the specific type of student mos't appropriate to the 
particular needs of the given agency o:r private firm. 
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A. Objectives or Goals of the Cooperative Education Internship Program 

2. Implementing Object~ves: 

(4) 

(5) 

(b) 

(c) 

The Consortium 'Would encourege each campus to establish 
a means 'Whereby each student could receive an appropriate 
amount of academic credit for the coop experience. It 
would ~qrk 'With the curriculum committee on each campus 
to uphold the justification of credit being given for 
relevant coop experiences. 

The Consortium 'Would 'Work together to establish on-sight 
seminar experiences for the group of students interning 
or ~ioping i.n a given locality whether this be in Wa,sh­
illgtor., Chicago, Milwaukee, Minneapolis or elsewhere. 

Development of a Washington-based pror:ram which 'Would offer 
normal liberal arts courses-much as does our U. ()f W. Copen­
hagen campus-on a year-round basis for those students on 
cooperative education internships in the Washington area. 
The raculty would be drmm from among the finest faculty 
of each of the p~ticipating campuses and it is anticipated 
that after an ini tiel period of one to three years, the . 
campus 'Would be self-supporting based upon normal U. of W. 
fees collected from those student:; in attendance at this 
Washington-based study center (e.g., this is the case for 
our Copenhagen Study Center). 

(a) The proposed Washington Liberal Arts Stud~ Center 'Would 
be operated by the Consortium, for its students. 

(b) 

(c) 

(d) 

The Center 'Would serve the academic and supervisory needs 
or those students c00ping in the Washington area on both 
a part-time and a full-time basls. That is, during the 
co-op period the student would be afforded the opporuni­
.ty' to attend regular evening classes as well as special 
seminars at which governmental and political figures 
1!,iould be guests; and bet\<leen his co-op assignments he 
would be afforded the opportunity to remain in D. C. 
and take normal liberal arts courses on a full-time basis. 

Faculty members would be assigned on a one-semester basis 
thue assuring that a wide variety of courses would be 
made available to the students. 

Not only 'Would this program provide a base for developing . 
and supervising the Washington internships, but it \<Iould 
an enriche~ experience for all students in attedance. 

serve as . 

(e) Finally this program would ensure thnt the student could 
graduat~ in the normal four year"period in spite of taking 
up to 19 months of internshipso 

A. Objectives or Goals of the Cooperative Education Int~~nship Program 

Implementing Objectives: 

(5) A major objective vill be to both create and expand the spheres 
within which Qur co-op positions are founded; that is, we will 
continue to create positions within the various governmental 
agencies, but at the same time we will proceed to develop co-op 
positions in industrial, bUsiness, and service-type situations. 

(a) This will be necessary in order to accomodate the influx 
or students from both the twenty-four different majors 
brought into the Cooperative Education Internship Program 
as well as the various career-oriented programs. 

(6) On t~ 100&2 level it is proposed that an interdepartmental 
Adviso17 COmmittee be established to provide advice and con­
sultation on questions of policy and administretion of the 
Program, as \<Iell as to COOrdinate the individual contacts 
each department might have for creating c~op positions. 

(a) The Advisory Committee would be engaged in: (1) ReCOJ;Il­
mending criteria for the selection of students; (2) Re­
commending criteria for revia\<l and approval of co-op 
position proposals; (3) Recommending and assisting in 
developing the content and approach of internship orien­
tation sessions and ~ymposiums; (4) Recommonding places 
where co-op poSitions might be established; (5) Overseeing 
the annual evaluations of the Program; and (6) AdViSing 
on specific problems as they arise; (7) Assisting in the 
recruitment of stUdents from their particular disciplincG; 
(8) Initiating the process for th~ir particular department 
wherein tijeir department 'Will offer credits for interning. 
(9) Assisting in the process of upgrading e.xisting and 
planned internship experiences; 

b. ~ ila .The RecruitmeIl~ PJ;oceU 

(1) Although all students in good academic standing would be 
eligible for recruitment into our Cooperative Education 
Internship Program the major thrust of our recruitment en­
deavors will be to work through and with those vehicles 
established to assist in the recruitment of students (e.g., 
the interdepartmental Advisory Committee and the Consorti­
um) in an effort to recruit women, veterans, minorities, 
the handicapped and culturally and econOmically deprived 
students. 

Likewise the Program 1o(ill attl;upt to cast as wide a net 
as possible in order to intrude into the traditional 
process \<Ihereby the typical stUdent io seemingly predes­
tined to a life of underemployment within either the im­
mediate area or in the hometown area. 
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Objectives of the Cooperative Education Internship Program 

2. 1mPlementing Objectives: 

b. Phase III The Recruitment Process 

(a) 

(b) 

The attempt of the Program will be to have as broad 
an impact on the student body as is possible in order 
to reverse the process whereby so many of our gradu­
ates are compelled to accept employment that in the 
first place has no relation to their chosen field(s) 
or st~ and that in the second place underutilizes 
their talents and training. 

This will be accomplished most fundamentally by 
locating the interning student in a major urban 
setting (e.g., Chicago, New ~ork, Washington, etc.) 
in an attempt to elevate th~parochial horizons 
which tend to limit the mobility of our graduates. 

(1) Supporting this effort will be the attempt to 
place all students within career-related co-op 
internships as well as the attempt to channel 
students into the newly created and expanding 
career-oriented academic programs so as to make 
them more employable upon graduation. 

(':1) rf~:J..t-f)'Ut.ci.(L(1-t0 ,'GU -,C'l..a:;/"",'Y ;/:J 'l..7"·- (-;'.(.,>c;.if'A~u.) 
c. ~ IDI ~ Placement Process 

(1) In the placement process priority will be given to the 
placement of women, veterans, minorities, the handicapped, 
as well as the culturally and economically deprived stu­
dents. 

(a) Only after the placument of these applicants will 
other students be eligible for placement; however, 
based on past experience it is anticipated that 
~e will have sufficient positions for all appli­
cants. 

In the placement process the attempt will be to place 
each co-op student in a position which is :ommensurate 
with his educat:onal program and career obJectives, his 
needs, interests, and his or her background experience. 
Both the needs of the student as well as the require~ents 
or the position will be taken into account in this f~nal 
placement precess. 

Under our placement system each governmental agency or 
private business firm has the opportunity of selecting 
from among four co-op applicants)both on the basis of 
their credentials as well as a personal interview,in 
order to assure the selection of an intern most compat~­
ble with th~· special needs and interests/~f the em~~ng­
~. 

-----~ --- ------
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Objectives of '~he Cooperative Education Internship Program 

2. Implementing Objectives' 

c. ~ illa ~ Placement Process 

(4) A major objective of the placement process will be the place­
I18nt of former interns or co-op students in permanent career 
positions commensurate with their educational experience and 
training. 

(a) In this process we will work closely with the Placement 
Office, the Consortium, as well as the interdepartmental 
Jdvisory Committee in terms of the contacts and leads 
that eac'h can provide for permanent career placements. 
This, after all, is the end goal of our Frogram and ac­
cordingly the Director of this Program will never feel 

. • satisfied until this end-goal has been completed to the 
satisfaction of both the employee as well as the employer. 

(b) Former interns desirous of a change in employment will 
always be welcome to take advantage of our facilities 
for placement. 

d. lhw .IV. The Orientation Proces§ 

(1) Pre-internship Orientation Sessions 

(a) It is intended that all stUdents who plan to participate 
in the Cooperative EdUcation Internship Program;(be re­
quired to enroll in a specific course (e.g., PS 495) dur­
ing the semester prior to interning. 

(1) This course would have as its objective the making 
of future interns aware of how to best assure that 
their future co-op experiences provide for 
the best possible internship experience through 
instruction in management by objectives, participa­
tory management, and in the principles of service­
learning. 

(2) Pre-supervisory Orientation Sessions 

(a) In order that the employing agency or firm as well as 
the student both receive the best possible experience? 
all new intern supervisors will be requested to attend 
a prs-supel'.ovisory orientation session held in their 
particular geog:oaphic area once each semester. The 
8uperviosrs will learn how to apply the prinCiples 'of 
management by objectives and participatory management 
as a means of creating the best possible internship ex­
perience. 

, 
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Objectives of the Cooperative Education Internship Program 

2. l;plementing Objectivesz 

e. 

g. 

Phage Yz The Educational Process I Seminars & Symposia 

(1) 

(1) 

Since most internship experiences are likely to afford 
tho studentr,;'t(/le~n 'a great deal about a tiny opera­
tion the interrelationships and the dynamics of the 
unde~ly1ng processes he or she is supposed to be see­
ing may ~come obscured. Accordingly, there exists 
a need to bring the interns in each area together on 
a weldy basis for appropriate academic seminars and 
or sympOsia; ideally, supervisors would also be able 
to attend these sessions. 

(a) In the seminars the intern will be afforded the 
opportunity to interpret his expe:ien~es in a 
broader theoretical framework. L~kew~se, he will 
gain new perspectives from guest authorities and 
from the mutual presentations of their research 
monographs to their fellow interns for critique 
and discussion. 

The Communication Process 

A communication channel is required in order for students 
to learn from the experiences of each other as well as 
80 that both students and supervisors can keep abreast 
of new developments in the Program. To this end a 
public relations coordinator will oversee the publica­
tion and dissemination of a periodic Internship News­
letter. 

(a) The Newsletter will seek news items from the Public 
Affairs Personnel of each agency or firm, from in­
terns, from agency supervisors and from the Program 
staff memoorso 

Phase VIla The Evaluation Process -- -
(1) The Program will be evaluated from five sources: (a) a pre­

internship survey, (b) field-interviews, (c) a post-intern­
ship survey, (d) a docUI!lentary report, and (e) an evalua­
tion conference for supervisors, interns and the Program 
staff, and (f) a supervisor's survey. 

(a) The before-after survey will assess changes in stu­
dent attitudes toward the object of their work (e.g., 
a particular governmental agency), whether th~ pro-, 
gram had an affect on the student's career-or~entat~on 
and outlook, the extent to which the objectives of 
a good internship experience were implemented by both 
the intern as well as the sponsorinJ a2ency, and their 
views on the administration of the Program. 
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Objectives of the Cooperative Education Internship Program 

2. Implementing ObjectiveSI 

g. Phase.Y.n.a ~ Evaluation Process 

(1) (b) The supervisor's survey will aim to If,l-cate new diffi­
culties, test proposed solutions to b0th old and new 
problems, and will serve as a check on the performance 
and efficiency of both the Program staff as well as 
the interns themselves. 

(c) The documentary report will present the data re­
sulting from the surveys and will use it to indi­
cate both the strengths and weaknesses of the 
Cooperative EdUcation InternShip Program as a . 
whole seen and evaluated in terms of all the afore­
mentioned objectives of the Programo 

(d) The evaluation conference will provide an opportuni_ 
ty for the documentary report to be presented as 
well as an oPportunity for all partiCipants to make 
open-ended remarkes about the functioning of the . 
Program. Hopefully, any problems or solutions not 
uncovered through the surveys will be brought forth 
at this conference. 



ATTACH!'1ENT IV 

PLANNING ASSOCIATE - CRIMINAL JUSTICE 

The South Central Regional Criminal Justice Planning Council has 
an immetiate vacancy for a Planning Associate - Criminal Justice. 
This is a Limited Term Employment position, preferably forty hours 
per weeJ~ during the summer recess and twenty hours per week through­
out the academic term at $3.35 per hour. The Planning Associate 
will perform para-professional planning that involves participation 
in all of the South-Central Criminal Justice Planning Council's 
processes and activities - with primary emphasis on regional criminal 
justice plan development; staff to the Regional Council; assistance 
in the development of criminal justice policies and procedures; 
ideptification of regional criminal justice needs and problems; 
criminal justice data collection and analysis; special research 
projects; questionnaire development and administration; criminal 
justice and ~ocial service agency contacts and interviews; and 
criminnl justice system program development. 

Candidates should be undergraduate students in the Social Sciences, 
Corrections, or a related area with expectations of graduate work 
or employment in a criminal justice area. Candidate should possess 
good verbal and writing skills and should have some working 
knowledge of the criminal justice system. Access to a vehicle for 
transportation and a valid driver's license are required, with all 
travel expenses reimbursable. 

Qualified candidates should submit a complete resume detailing 
education, work experience, personal background, and references 
to Mr. Xavier Okragly, Regional Planning Director, South-Central 
Regional Criminal Justice Planning Council, 111 South Bassett 
Street, Madison, Wisconsin 53703 prior to June 1, 1976. The best 
qualified candidates will be invited to participate in a personal 
interview prior to final selection. 

The Wisconsin Council on Criminal Justice is an Affirmative Action/ 
Equal Employment Opportunity employer. 

,~ay 2, 1975 
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. }JIE SOUTHEAST WISCONSIN CRIMINAL JU3,~':~..:" PLANNING COUNCIL IS AN EQUAL OPPORTUNITY 
£}LPLOYER 

SOUTHEAST W1SC!O~~S~~J CR;M!~IAl 
JUSTICE PLANN~N:G COUNCil 
1400 NORTH NEWMAN ROAD 
SUITE NO. 202 

. W"L.WOATH RACINE, WISCONSIN 53406· 
(414) 637·1274 

ATTAcm~.ENT VI 

CRIMINAL JUSTICE PLANNING INTERNS (3) 

The Southeast Wisconsin Criminal Justice Planning Council has three summer intern­
ships available. 

These interns will be responsible for gathering data to analyze the needs and 
priorities of the criminal justice system in the Southeast Reglon. They will 
also assist in the planning and preparation of the fu.nual Regional Plan for sub­
mission to the Wisconsin Council on Criminal Justice. 

" 
Rese~rch duties will include developing, administering and collating survey 
quescionnaires for law enforcement agencies, courts, social service agencies, 
prosecutnria1 and defender units for both the adult and juvenile justice system 
throughol.:.t the Southeastern Region. 

Interns will also be exposed to routine Regional Staff functions, i.e., planning 
innovative criminal justice improvement projects for federal assistance under the 
Law Enforcement Assistance Administration (LEAA) and the Wisconsin Council on 
Criminal Justice. 

. Internships will run over a 14-week period, between June 1 through September 3, 1976. 
All interns will be under the supervision of the Regional Planning Director. 

QU.A:.IFICATIONS: Applicants should be full-time students enrolled in an accredited 
college) university, or technical school, currently pursuing a degree in Criminal 
Justice or related field. Some background in Research Techniques, Computer Science 
and/ or :.:;tatistics is expected. Preference will be given to students of Junior or 
Senior standing. Applicants should hold a valid Wisconsin Driver's license and 
have their own means of transportation, as their duties will necessitate a great 
deal of travel throughout the Region. 

SELECTION: Students interested in app1yin~ and who meet the minimum qualifications 
specifiad should submit a personal resume' and brief (1·-2 pages, typed) original paper 
on their knowledge and views of the criminal justice system to the Regional Office, 
no later than May 21, 1976, c/o Mr. T. Merrifield. 

All applications received will be screened down to nine individuals who will be 
inviten for an oral interview. Final selection will be determined on the basis of 
these interviews. 

STIPEND: Criminal Justice Planning Interns would work out of the Southeast Criminal 
Justice Planning Council office based in Racine. TIle office hours are between 8:00 a.m. 
and 4:30 p.m., and constitute a forty (40) hour work week. Renumetation is fixed at 
$3 per hour, or $480 per month. Meals and mileage costs incurred while on assignment 
in the field will be reimbursed by the State of Wisconsin. 
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nt~rnship Project, Program 22. 

En closed 1 1 ) ease find 1 cop,· of 11 
. J a news media sourcos 

usea1 l'11 \.. . 
unS1C advertiseme11t. 

COll vov an d \I,·i' son \f L 
lig-encies contacted include Davo 

• . ~. 1\:C ·0 (ul , CETA. 

male 

rIlle to t aJ. 11 umbe l' of applications . recelved is seven; 
an c1 2 female. The ages of the 1 ma e nppli C.n!) ts a.re 23 , r'O 

.. ) I 21, 25. The female ages "l"e ~G 
u" - and 31. 

as a requiremG'nt. 
tlace is not used 

Gra.do pain ts d an nun-bel' 0'" C1' 1't 
• .I. CCJ. s, conununication abil:it'" 

and tUl ' t '" ].os (.ors anding of crimin al . t· 

selection criteria. 
, JUs·,J.ce system are d use as 

was 

Rpasons given for 1 cropping out are: 
m-23, school work load 

too heavy· W-?d d'd 
, • L, - , l not \';.?J1 t tore lac. n t e,' "'l~. c1 

c", 111-2 -1, gave no renson for declininG. 

If perchance 
I any questions n • ,~rJ.se , 

contac.t .r.1e. 

JDH 

please focI free to 

, 

.1 
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_ 1\.,./(:'.(,\",\, $. !..-<-;~Q 
TO: }Je lanie Fo:.:cro it 

FHO~i: James D. II8jl~'l 

We received your letter of rebrunry 16, 1977 conceruing 

the ~·Ioni tor of Criminal LTustice In'ternsl1ip Projcet.) Progrum 22. 

Enclosed please find 1 copy of all news media sources 

used in brlsic ac1vert:i.scnlent. Agencies contactec.1 include Dave 

Convoy and ,alson McLenn) CETA. 

The total, number of applications received is seven; five 

male and 2 female. The ages of the male appli c.n.n ts are 23, 24., 

50, 21, 25. The female ages are 26 and 31. rtace is not used 

as a req ui remen t • 

GrRde poin ts all d number of cre eli ts) commun i cation abi 1 it ies 

Rnd tmderstanding of criminal justice system nrc used as 

selection criteria • 

Reasons given for dropping out are: m-23, school WO~t load 

.; '. was too heavy; m-24, did not Wrult to relocate; and m-2~, gave , 

no reason ~or declinine. 

I! If perchnnce, any questions ".rise, please fcc:', free to 

·\1 contact me. 

I JDI! 
.1 
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