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Burtell M. Jefferson 
Chief of Police 

Office 0/ the 
Chief of Police 

As the decade of the' 70s draws to a close and we think back over the preceding ten years, we can be proud of the progress 
our Department has achieved through professionalism. As we strive to accomplish our mission, the professional quality of 
the Department is reflected all around us, in our daily interadlon with the community and with ourselves. 

As documented by this annual report, our primary mission - the prevention and detection of crime - has become a joint 
effort between a profeSSional department and a concerned community. The Patrol Districts' Advisory Councils and the 
Advisory Council to the Chief of Police continue to perform a vital role in keeping us in touch with each other and abreast of 
issues of concern to the community and to the Department. Our community centers have become a focal point for citizens 
of the District of Columbia to meet with us, individually, to solve problems of mutual concern. Similarly, programs created to 
encourage citizen participation, such as Operation Identification, have continued to contribute to the growth of 
profeSSionalism and the spirit of cooperation between the police and the community. 

In addition to strengthening the bond between the police and the community, the '70s have also produced important 
internal changes within the Department. We are smaller in size, younger in age, better educated than ever before, and we 
are more cohesive in our profeSSional outlook and our determination to conduct ourselves according to the higbest 
standards set by our vocation. The advances we have achieved through profeSSionalism are characterized by our 
progressive attitude toward training, management, crime prevention and detection, and the application of the latest 
techniques of criminology, as well as by the emphasis we have placed on people - our most vital internal resource. 

Page after page, this annual report is testimony to the fact 
that, sworn or civilian, it is the employees of this Depart­
ment who, in the final analysis, have made us a profes­
sional Department. We have demonstrated beyond a 
doubt that although we are a diverse group, both male and 
female, and various ethnic groups, we can successfully 
work together toward a common goal - protection of life 
and property in the District of Columbia. 

Now, as we leave the '70s behind and look forward to the 
decade of the' 80s, it is with the assurance that we are on a 
solid foundation headed in the right direction. Whatever 
the next ten years may bring, we can all be proud that 
through professionalism, we served as the impetus. 

Burtell M. Je Terson 
Chief of Police 
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Vernon S. Gill 
General Counsel 

The relationship of the General Counsel to the Police 
Department is analogous to that of house counsel to a 
corporation. The General Counsel, Deputy General 
Counsel Richard S. Brooks, and Assistant General Coun­
sels Frank R. Newett and Kenneth W Barrett provide the 
Chief of Police with staff assistance in planning and direct­
ing comprehensive programs reflecting current law and 
recent legal trends. Attorm~ys of the Office of General 
Counsel utilize their understanding of the police function 
and their legal expertise to provide legal advice to the Chief 
and Department on a broad range of existing and project­
ed police procedures, as well as problems of specific inves­
tigations. Moreover, the General Counsel, staff attorneys, 
and the Court Liaison Division are responsible for estab­
lishing and maintaining liaison and cooperation with the 
Courts, the U.S. Attorney's Office, the D.C. Corporation 
Counsel's Office, and other members of the Bar for the 
purpose of exchanging information and seeking their opin­
ion on all matters which impact upon the Department and 
the criminal justice system. 

During Fiscal Year 1979, attorneys of the Office's Legal 
Services Division provided legal counsel, often on the 
scene, in such areas as police investigations and related 
matters, and in the conduct of parades or demonstrations. 
In addition, staff attorneys prepared civil litigation report 
letters and draft pleadings; represented the Department or 
Chief of Police in labor negotiations, in court motions and 
before administrative boards; decided FOIA on behalf of 
the Chief of Police; and analyzed new legislation, legal 
trends and court opinions for implementation into De­
partment policy and training. 
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Office of the 
General Counsel 

Notably, attorneys assisted in establishing, monitoring and 
analyzing interim procedures for prisoner processing as 
ordered by the U.S. District Court in the pending case of 
Liuely u. Cullinane. Also, the General Counsel served as 
Chairman of a Joint Police and Fire Department Regula­
tions Development Committee to draft proposed rules and 
regulations pursuant to Section 801(d) of D.C. Act 2-300, 
the District of Columbia Government Comprehensive 
Merit Personnel Act of 1978. The Deputy General Counsel 
continued to serve as Chairman of the Department's Use 
of Service Weapon Review Board, and the Board reported 
an overall decrease of 18% in use of firearms, mace, and 
blackjack/baton for Fiscal Year 1979. 
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Inspector Fred Thomas 
Director 

The Court Liaison Division is involved in the daily liaison 
with the various courts, the United States Attorney's Office, 
the Corporation Counsel's Office, and individual members 
of the Department. During Fiscal Year 1979, the Division 
identified problem areas and implemented new cost-effec­
tive programs that eliminated needless, but costly court 
attendances by our officers and witnesses, while maintain­
ing case quality. 

On June 4, 1978, the Court Liaison Division established a 
Court Monitor Section to monitor police officer attendance 
in court for efficiency (excessive/unnecessary court time) 
and quality of performance (how well prepared for court 
proceeding; how testimony of the officer is received by the 
court; compliance with dress codes; etc.). Full staffing was 
attained at the beginning of the fiscal year, and as a first 
priority, the Monitor Section undertook the task of moni­
toring the efficiency phase. Since comparable data for the 
first ten months of Fiscal Year 1978 and Fiscal Year 1979 
show no Significant change in the number of "New Cases 
Presented to the Court" (arrests) during the comparable 
period, a noticeable decrease of officers appearing (-24%) 
and hours consumed (-32%) in court can be attributed to 
the efforts of the Monitor Section during Fiscal Year 1979. 

A part of that effort also involved the cooperation of other 
agencies within the court. A "Status Hearing" concept was 
initiated by the Criminal Division of D. C. Superior Court as 
a means for redUcing police/witness H'ne in court in mis­
demeanor and traffic cases. Ofttimes, cases are disposed of 
as the result of a negotiated plea, nolle, dismissal, diver­
sionary program, or sentencing. Under the new "Status 
Hearing" concept, witnesses are only required to appear in 
court when a case has been scheduled for trial. Officer 
scheduling and notification were altered accordingly. This 
program was effective and resulted in considerable savings 
to the Department since it also reduced court appearances 
by police officers and witnesses. 
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Court 
Liaison 
Division 

DUring Fiscal Year 1979, this Section recommended that 
the papering schedule for citation release cases be extend­
ed from ten (10) to twenty (20) days from the date of arrest, 
thereby reducing the number of members working the 
midnight and evening tours of duty required to respond to 
court while off-duty with compensation for off-duty 
appearances. In addition, the prosecutorial offices have 
extended their office hours to facilitate papering of these 
cases. As a result, most officers are now able to paper their 
cases while on duty. Statistics of the Division's Case Re­
view and Court Processing Sections indicate that the Divi­
sion has maintained a "no-show" and late court appear­
ance rate of less than one percent, and a "no-paper" rate 
(in the Superior Court Division of the U.S. Attorney's 
Office) of less than 19 percent. 

Inspector Isaac Fulwood, Jr. 
Director 

As with any law enforcement agency, an effective financial 
management program is necessary to ensure proper utili­
zation of department funds and resources. Our Office of 
Finance and Management has this responsibility, and pro­
vides services that include: funds control and accountabil­
ity; voucher processing; payroll services; budget formula­
tion and justification; and allocation of manpower and 
resources. Although these tasks are of a recurring nature, 
they were performed by the staff of this Office in a timely 
and expedient manner. 

In cooperation with the Minority Business Opportunity 
Commission, this Office endeavored to ensure that minor­
ity business enterprises participating in the Department's 
contracting and procurement activities received proper 
consideration, A new coding system was established to 
identify minOrity businesses, and to ensure prompt pay­
ment to these vendors. This Office has set its goals, and we 
can see that a path has been mapped to ensure that 
minority enterprises continue to receive appropriate con­
sideration for Department contracts. During the past Fiscal 
Year, a total of $1,000,000.00 in contracts was awarded to 
minOrity businesses. 

To increase the efficient operation of this Office, our payroll 
data was computerized during Fiscal Year 1979. This new 
program is in keeping with the Department's continuing 
effort to utilize the most up-to-date technology available. 
The cost of operating each branch of this Department is 
now available from the computer in a matter of seconds. 

The staff of this Office devoted considerable manpower to 
coordinate and assist in implementation of the new District 
of Columbia Financial Management System. Weekly con­
ferences and work sessions were attended by members of 
this Office to accomplish the initial phases of imple­
mentation. The Department has now converted to the new 
Financial Management System, and all financial informa­
tion is available in the computer. 
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Office of 
Finance and 
Management 

Job announcements were prepared to facilitate the selec­
tion of qualified civilian applicants for non-front line police 
positions that will be civilianized during the next year. 
Seventeen (17) uniform positions have already been con­
verted for civilianization. Although this is an enormous task 
that will be accomplished in several phases over the next 
few years, the end result will ensure the most economical 
and efficient use of the resources and manpower of this 
Department. 
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Department Resources 
Budget Appropriations 

TOTAL 
UNIT BUDGET 

Administration 

Chief of Police $ 137,400 
Office of General Counsel 650,600 
Office of Finance and Management 696,900 

Field Operations Bureau 

Field Operations Officer 323,600 
Seven Police Districts 58,220,200 
Criminal Investigations Division 5,020,200 
Youth Division 1,708,800 
Special Operations Division 8,060,800 

Administrative Services Bureau 

Administrative Services Officer 359,500 
Community Relations Division 767,100 
Planning and Development Division . 582,300 
Training Division 1,258,600 
Personnel Division 704,200 
Police and Fire Clinic Division 980,500 
Labor Relations Division 83,900 

Technical Services Bureau 

Technical Services Officer 155,400 
. Identification and Records Division 4,310,900 

Communications Division 1,900,300 
Property Division 973,200 
Data Processing Division 1,480,100 
Fleet Management Division 3,868,700 

Inspectional 'Services Bureau 

Inspectional Services Officer 67,600 
Internal Affairs Division 976,500 
Field Inspections Division 585,600 
Morals Division 2,091,100 
Investigative Services Division 873,900 
Disciplinary Review Division 142,600 

Police Pension and Relief 

Payments to Pensioners 44,087,600 
Payments to Beneficiaries 7,179,000 

Police Support Activity 6,010,200 

PERCENT OF 
DEPARTMENT 

BUDGET 

0.09 
0.42 
0.45 

0.21 
37.74 

3.25 
1.11 
5.23 

0.23 
0.50 
0.38 
0.82 
0.46 
0.64 
0.05 

0.10 
2.79 
1.23 
0.63 
0.96 
2.51 

0.04 
0.63 
0.38 
1.36 
0.57 
0.09 

28.58 
4.65 

3.90 

SALARIES 
62.9% 

OPERATING 
EXPENSES 

3.9% 

Salaries and Benefits 
Pensions 
Other Operating Expenses 

Total Operating Expenses 

PENSIONS 
33.2% 

$ 96,980,500 
51,266,600 

6,010,200 
$154,257,300 

I ~ 
SALARY CLASS ..... I . 
AND TITLE. 
I 
f .'. . 
Cla$$ 1: ". 
t PoU2e Officer 

Class. 3: 
fUetective 

Class 4: ". .' 

I
· ,Poli£e Sergeant 
Det~ctive Sergeant 

P!lSS 5: .' 
IFolice .Lielltenant 

<:c, 

1 

$15,577 

19,471 

21,156 

24,453 

28,972 

Salaries 

Police 
0 

SERVICE STEP . 

t ~l I 
I 

I . 2 3 4 l 5 6 , . 

J 1 
.. 'j 7 9 

I j I l" .. 
1$16,047. )$16,827 

j 

$17,605 $18,847 f$20,095 . 

120,4461 21,419 22,392 23,365 ]24,339 

Ii 
[243331 

I . 
1 

22,210 1 23,271 25,392 26,447 
1 I'el 

'25,661 I 26,904 29,347 

.30,421"1 31,871 

25,312 

$20,875 $21,654 $22,431 

I 

Class 7: .. ' . l Polk~Captaln 
Class.S: " 
[ pq\ice ln~pector 

, 1 

[35,262\ 

~26')251 
.33,316 1 

33,583 36,948 
Class9: ..... . k Deputy Chief of Police 

~Iass 10: 

38,362 \ 

47421 j 39,411 42,077 j 44,750 
: 1 '.' , . I 

I , 
) 

1 46,730 49,845 52,960* 1 
I 

,'Assistant Chletof Police 

Clas$ 11:.' 
j *Chief of Police 

I 

GS-l 
2 
3 
4 
5 
6 
7 
8 
9 I. 

10 
11 
12 
l~ 
14-
15 
16 
17 
18 

54,048 57,324* I 
j , 

Civilian 

SERV[CESTEP. 

1 2 I 3 4 I 5 i 6 f 7 I 8 f 9 10 

7,210 7,450 I 7,690 7,930 I 8,170 I 8,410 \1 8,650 I 8,890 i 8,902 1 9,126 
8,128, 8,399 8,670 8,902 I 9,002 '\ 9,267 9,532 I 9,797 ) 10,052 ) 10,327 
8,052 9,250 9,548 9,846 10,144 lG,442 110,740 1 11,038 i 11,336111,634 

10,049 10,384 10,719 11,054 11,389 111,724 ,12,059 ! 12,394 112,729 I 13,054 
11,243 11,618 11,993 12,368 12,743j13,118 1

1

13,493 i 13,868 114,243 ! 14,618 
12,531 12,949 13,367 13,785 14,203 i 14,621 115,039 115,457 t 15,875 116,293 
13,925 14,389 14,853 15,317 ,15,781 "j16,245 ,16,709 1 17,173 117,637 J 18,101 
15,423 15,937 16,451 16,965 17,479 17,993 18,507 119,021 119,535 '120,049 
17j035 17,603, 18,i71 18,739 19,307 j 19,875 20,443 121,011 121,579 ,22,147 
18,760 19,385' 20,010 20,635 21,260 .121,885 22,510 23,135 t 23,760 ! 24,385 

,20,611 . 21,298 21;985 22,672 23,359 ~ 124,046. 1.2.4,73.3 .. \' 25,420 126,107 ! 26,794 
24,103 25,52626,349 27,172 27,995 128,818 29,641 30,464! 31,287 I 32,110 
29,375 30,354 31,333 32,312 133,291 134,270 i 35,249 ,36,228 ! 37,207 II 38,186 
34,713 35,780 37 j 027 38,184 39,341 40,498 )141,655 ! 42,812 ! 43,969 .45,126 
40,$.32 42,193 43,554 44,915 . 4 .. 6,276 ". 47,637 (48.998 ]150,359* 1.51,.720* 1.53,081* 
47,889 49,485 151,081 it: 52,677* 54,273* 55,869*57,465*. 59,061* 160,657* I 
56,099* 57,969* 59,839* 61,709* 63,579* I . j f ~;1) i 

65,!t50* . I ... ' . I I I' ! j ' I 
. "I 

*The rate of pay is limited by Section 5308 of Title 5 of the United States Code. 
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Field Operations Bureau 

Assistant Chief Maurice T Turner, Jr. 
Field Operations Officer 

The Field Operations Bureau is responsible for all primary 
police tasks, and provides coverage of th2 city at all hours 
of the day and night. Fiscal Year 1979 was a progressive 
year that was characterized by the innovative programs 
and crime-fighting techniques implemented by our field 
forces. Our patrol forces are the representatives of the 
Department, and each individual officer bears the burden 
of responsibility when crime is on the increase. They seek 
and preserve public favor by constantly demonstrating 
impartial service to law, and rendering individual service 
and friendship to the citizenry. Their present role far ex-

Night Supervisors ............................................. . 

Seven Police Distric~s ....................................... . 

Criminal Investigations ..................................... . 

Special Operations .......................................... .. 

Youth .............................................................. . 
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Our police officers on the street are more attuned 
to their responsibilities to the public than ever before. 

ceeds that intended for law enforcement officers. Perhaps 
the greatest cause of the success achieved in our patrol 
operations is the individual officer's commitment to law 
enforcement, and his effective portrayal as a psychologist, 
counsellor, community-services officer, and negotiator. In­
deed, the achievements of this f:ureau during Fiscal Year 
1979 were responsive to the needs of the community, and 
this Department's commitment to ensure that this city is a 
place where people can comfortably live, work or visit. 

The primary tasks assigned to this Bureau are as follows: 

Members of the rank of Inspector staff the Field Operations 
Bureau on a 24-hour basis; assume direct authority and 
responsibility for the department in the absence of the 
Chief of Police; and respond to serious or unusual inci­
dents occurring in the city. 

Members protect life and property by preventing crime, 
enforcing the law, preserving the peace, and apprehend­
ing criminals. 

Members conduct city-wide criminal investigations of 
specific felonies and crimes requiring extensive follow-up 
investigations, or the use of specialized skills. 

Members control traffic, enforce vehicle regulations, inves­
tigate accidents, utilize selective traffic enforcement and 
educational materials to further the prevention of vehicle 
and pedestrian accidents; pro'Jide extra tactical personnel 
to respond to unusual law enforcement situations and 
events. 

Members proVide the expertise needed for the proper 
handling' of police cases involVing juveniles, investigate 
missing persons cases, and carry out programs specific­
ally designed to prevent juvenile delinquency. 
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Night Supervisors 

Inspector Francis G. Charles Inspector Bryant A. Hopkins 

The Field Operations Bureau is staffed on a twenty-four 
hour basis by officials of the rank of Inspector who are 
deSignated as "Night Supervisors". Except during the 
day-work tour of duty, the Night Supervisors assume direct 
authority and responsibility for the Department. 

Timely notification by the Communications Division and 
continued monitOring of radio frequencies enabl~ the 
Night Supervisors to respond to serious or unusual inci­
dents occurring in the city. On the scene, these officials 
render gUidance to watch commanders and ensure com­
pliance with prescribed procedures. During large demon­
strati?ns or .disorders, ~he Night Supervisors continually 
momtor radiO frequencies to coordinate activities. 

Inspector Hayward B. Long Inspector James P. Shugart 

10 
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Deputy Chief Albert W Ferguson 
Commander 

A variety of law enforcement problems exist in the First 
District. Police services for citizens in public housing, gov­
ernment offices, and the downtown shopping area require 
a high degree of flexibility to deal with crime patterns that 
are constantly changing. True success, however, is over­
coming the many obstacles that emerge in the law 
enforcement profession. 

At the beginning of Fiscal Year 1979, serious crimes such 
as burglaries, robberies, and assaults plagued this District. 
Patrols were increased, and law enforcement measures 
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First 
District 

focused on these crimes which have a strong, negative 
effect on the citizenry. High crime areas were saturated 
with scootermen, casual clothes, and uniformed tactical 
personnel. Crime prevention brochures were distributed to 
the citizenry and area businesspersons. Community lead­
ers were encouraged to implement crime prevention mea­
sures in their homes and business places. This intensive, 
coordinated effort not only contributed to a significant 
reduction in crime, but also resulted in numerous arrests. 
Increased attention was also directed to crimes occurring in 
the gay community. A special task force, comprised of 
police officials and representatives of the Gay Activist Alli­
ance, was established to develop measures aimed at reduc­
ing crime. A good working relationship has been devel­
oped as a result of this coordinated effort. A special cumu­
lative crime map for gay-frequented areas was established 
in order to maintain up-to-date information on crime pat­
terns, and to facilitate effective deployment of patrol offic­
ers. 

As pickpocketing is a particular problem in the area of bus 
terminals, a special Casual Clothes Pickpocket Detail was 
established. Uniformed footmen and scooter patrols were 
also deployed in the area of the Greyhound and Trailways 
bus terminals. The effectiveness of this program was 
realized after the first six months - 386 misdemeanor 
arrests had been made. 

The First District continued its effort to maintain an open 
line of communication with the people. One of the most 
important things that can be accomplished through good 
police-community relations is a coordinated effort to pre­
vent crime. A Crime Prevention Education Program was 
implemented, and members of the Community Relations 
Services Unit contacted residents to encourage their par­
ticipation in the Operation Identification Program. As a 
result, 25% of the residents contacted voluntarily partici­
pated in the program. 

i 
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Deputy Chief Loyd W Smith 
Commander 

Innovation was the key for the progressive development of 
programs in our Second District. The enthusiastic recep­
tion of new concepts, and the motivation and dedication of 
the officers created the teamwork that is so necessary and 
effective in the war on crime. 

This District's patrol concept was reorganized in January, 
1979. To increase crime reduction, a "sector system" was 
implemented to ensure better utilization of manpower and 
resources. Under this system, each sector is provided with 
equal numbers of officials, officers, and equipment to 
operate. Additionally, the canine functions were central­
ized within the Support Unit under the direct supervision of 
a sergeant. 

An automatd gasoline dispensing machine was installed 
in this DistricL. Under the old system, a member was re­
quired to come into the station house and complete a 
required form before gasoline could be dispensed. The 
new system enables the member to communicate the 
necessary information to station personnel from the pump 
by utilizing a speaker. The vehicle is observed in the sta­
tionhouse on a closed-circuit television, and all gasoline 
dispensed is automatically. recorded by the gasoline dis­
pensing machine. This new technology not only reduces 
the amount of time involved in gasoline dispensation, but 
is also a more accurate system for the accountability of 
gasoline. 

In Februa.,; 1979, a 15-man station Universal Gym was 
installed. Since installation of the gym, many members 
have utilized the equipment on a regular basis to keep 
themselves physically fit. 

A Gambling and Liquor Unit was established and is com­
prised of a sergeant and four investigators. Specialization 
of this activity prOVided tangible results in the months 
following its implementation. A' large-scale gambling 
operation resulted in thirteen coordinated raids and un-
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Second 
District 

covered gambling interests in Las Vegas, Nevada. This 
investigation was concluded with the seizure of gambling 
related paraphernalia, and a substantial amount of cash. 
Additionally, members of the Vice Unit investigated "street 
vendors" in the Georgetown area. This investigation was 
concluded with the seizure of narcotic paraphernalia, and 
the execution of arrest warrants for eiJht persons for viola­
tions of the Controlled Substances and Uniform Narcotics 
Acts. 

The Second District continued its fund-raising program for 
the Metropolitan Police Boys' and Girls' Club. During 
Fiscal Year 1979, a total of $8,361.00 was collected, 
$4,500.00 of which was raised by the Fourth Annual 
Softball Game between police officers and celebrities. 
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Deputy Chief William R. Dixon 
Commander 

The Third District improved a number of their social ser­
vices programs to establish a cooperative relationship with 
the citizenry, and to promote a joint crime prevention 
effort. Additionally, new Crime-fighting techniques were 
employed and patrols were increased to deter crime. 

The Youth Services Section conducted classroom presen­
tations in the public schools to promote an awareness of 
the criminal justice system among juveniles. This program 
provided juveniles with detailed information concerning 
the laws of the District of Columbia, as well as an under­
standing of the system and the level of conduct expected 
of them by society. A juvenile-related crime prevention 
program lA!as also established by this section. Juveniles 
who have been involved in criminal matters are encour­
aged to participate in this program. This program is de­
signed to monitor the juvenile's behavior and involve the 
individual in programs such as the Summer Youth or the 
Explorer Programs. 

The Operation Identification Program, in which citizens 
engrave household items and/or vehicle accessories with 
their social security numbers, was translated into Spanish 
by the Community Services Section. This information has 
been disseminated throughout the heavily populated 
Spanish-speaking community within the confines of the 
Third District. 

To combat narcotic activity along the 14th Street corridor, a 
special foot patrol detail was established. The increased 
patrol has resulted in numerous arrests and impeded the 
narcotic traffic in the area. The bicycle patrol is yet another 
innovative crime-fighting technique employed in the Third 
District. Utilizing bicycles as the mode of transportation, 
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casual clothes personnel concentrated their patrol ac­
tivities in high crime areas. This new technique has proven 
very effective and resulted in a number of arrests. 

For the benefit of the Metropolitan Police Boys' and Girls' 
Club, the Community Services Section sponsored a 
marathon. Approximately 180 civilian and police mem­
bers participated in this event. Contributions resulting from 
the marathon totalled $750.00. 

Deputy Chief Charles M. Troublefield 
Commander 

With emphasis on crime reduction and community con­
cern, the Fourth District instituted aggressive programs 
aimed at crime prevention, and endeavored to promote a 
spirit of cooperation and understanding between the 
police and the community. 

Incidents occurring in public schools are a growing con­
cern in our Fourth District. A School Services Squad has 
been established to handle complaints involving the 
schools and the students. Members of this special squad 
periodically check the school grounds, and consult with 
school administrators concerning police-related matters. 
The squad member assigned to the school also prepares all 
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necessary reports, and conducts all follow-up investiga­
tions of incidents that occur on the school property. This 
new concept not only provides the officer with insight into 
the problem areas in the school, but also encourages in­
volvement by school administrators and students in 
crime-related matters. 

A Special Problems Squad has also been established in 
this District and concentrates on "crime patterns" that 
emerge involVing larceny, robbery, burglary and sex of­
fenses. This Squad is comprised of uniformed officers, 
casual clothes officers, and a detective with a high level of 
investigative expertise. Whenever crime patterns emerge, 
this special squad is formed and concentrates on the prob­
lem areas. Prompt and efficient investigation of crimes, 
coupled with high visibility of patrol officers, are deterring 
factors that can effectively eliminate the problems. 

The D.C. Government Interagency Community Services 
Center has been tremendously successful in bringing gov­
ernmental services closer to the community. This Center, 
which houses members of the Metropolitan Police De­
partment, and the Departments of EnVironmental Ser­
vices, Human Resources and Transportation, processed 
over 2,000 complaints during the first six months of the 
year. This combined community services effort has 
strengthened the civic associations in the area, and in­
creased citizen awareness and participation in community 
activities. 



~----.,.--

Deputy Chief Carl V. Profater 
Commander 

In order to maintain close communication with the citizen­
ry, the Fifth District developed new programs designed to 
help the police and the public work together in harmony. 
In addition, new crime-fighting programs were imple­
mented to achieve its law enforcement objectives. 

The Crime Analysis Unit instituted a Crime Prevention 
Program to educate and inform citizens about crime prob­
lems. Crime prevention literature was disseminated, 
community meetings were held, and citizens were encour­
aged to implement crime prevention measures in their 
homes. This program was well received by the community 
and resulted in a significant decrease in crime. 

A Tactical Auto Unit, comprised of five officers and one 
investigator, was established to specifically investigate re­
ports of stolen automobiles. DUring Fiscal Year 1979, this 
new Unit was instrumental in recovering 227 stolen auto­
mobiles and arresting 69 persons. 

A Juvenile Truancy Enforcement Program has been estab­
lished for the pUrpose of locating truants, and identifying 
those individuals in need of supervision by parents, social 
services agencies, and school authorities. This Program 
has contributed toward a reduction in crime, and pro­
moted a spirit of cooperation among the police, parents, 
and school authorities. 

Three Community Information Centers opened during 
Fiscal Year 1979. These Centers, which are staffed by 
Community Services personnel, serve as mini-police sta­
tions where complaints are processed and ollr officers help 
the citizens solve their problems. 

Through vigorous enforcement of the Traffic Regulations, 
this District reduced the number of traffic and pedestrian 
fatalities in the area. Special attention to traffic violations, 
and a concerted teamwork approach were the key factors 
in achieving this reduction. In Fiscal' Year 1978, 13 deaths 
occurred as a result of traffic accidents. ih Fiscal Year 1979, 
hOvlJever, only 6 traffic related deaths occurred _ a 54% 
reduction of the 1978 figure. 
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On August 12, 1979, the District's three sectors were re­
duced to two, with a permanent midnight section for both 
sectors. It is anticipated that this new concept will contri­
bute toward crime reduction, ensure proper Utilization of 
manpower and eqUipment, and improve the overall 
morale of the members of this District. 

A number of community programs were sponsored by the 
Fifth District personnel, including the "Double Dutch" pro­
gram for girls, a flea market, and picnics for the neighbor­
hood children at Sandy Point Beach and Fort Hunt Park in 
Virginia. 

j , , 
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Deputy Chief Theodore R. Carr 
Commander 

To strengthen the bond between the police and the com­
munity, the Sixth District commenced new programs to 
involve area residents in the Department's crime preven­
tion programs. Members of this District attended a number 
of in-service training programs to receive specialized train­
ing in new law enforcement techniques, and to develop a 
sensitivity to the needs of the citizenry. 

The Community Services Section coordinated with the 
property managers and the presidents of the tenant asso­
ciations in the eight public hOllsing properties located in 
this District to determine the specific needs of the residents 
and management in terms of police service. A "contact 
officer" has been assigned to handle non-emergency prob­
lems. In addition, this officer attends the monthly tenant 
association meetings to provide crime-prevention infor­
mation, and to keep abreast of the concerns of the com­
munity. A dialogue has been established between the 
police and the residents. This cooperative relationship that 
permits an exchange of information has resulted in im­
proved police services for public housing residents. 

The Investigative Section handled numerous cases, and 
emphasis was placed on quality investigations that would 
result in convictions. 918 cases were closed with the arrest 
of 471 individuals. This new investigative approach en­
sures the removal of recidivists from the community, and is 
an effective deterrent to crime since the apprehension risk 
is so great. 

The Vice Section effected a number of arrests for violations 
of the narcotics laws. Intensive investigations that subse­
quently resulted in the execution of search warrants con­
cluded with the arrest of 174 indiViduals, and seizure of 
narcotics with an estimated street value of $25,000.00. 

As an aid in the enforcement of traffic regulations, this 
District instituted the use of radar enforcement units. 
Eighty-two (82) officers were trained in the proper use of 
this equipment. The use of this new equipment, together 
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with the special attention that was directed to drivers oper­
ating under the influence of alcohol, contributed to a 25% 
reduction in this District's traffic fatality rate. 

On April 28, 1979, a 10,000 meter (6.2 miles) run was 
coordinated to raise funds for the Metropolitan Police 
Boys' and Girls' Club. 1,088 runners participated in this 
event, to include Congressman Romano Mazzolli, Judge 
William Pryor, and our own - Deputy Chief Theodore 
Carr, Commander of this District. 
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Deputy Chief James K. Kelly 
Commander 

Working together in the Seventh District to define and 
attack the causes of crime has produced the desired msults. 
Embarking on a campaign to solicit support and coopera­
tion from community leaders, school faculty and students, 
and civic association members, this District was able to 
reduce the number of larcE'.nies, burglaries, and robberies 
occurring within its boundaries. 

There are nine (9) separate public housing properties 
within the confines of the Seventh Distiict. The Commu­
nity Services Unit designated two (2) officers as Public 
Housing Coordinators. These officers meet with property 
managers and tenant association presidents on a regular 
basis to discuss the needs of the community, But most 
important - these officers are successful in EOstablishing 
better rapport between the police and public housing resi­
dents. 

Increasing drug activity and armed robberies prompted 
this District to establish a special task force to combat these 
crimes. An eight (8) member task force, working under the 
supervision of a sergeant, reduced drug traffic and arrest­
ed a number of individuals perpetrating serious crimes. In 
connection with these arrests, 37 firearms, $14,040.25 in 
cash, and $29,661.00 worth of illicit drugs were seized. 

A rash of street robberies perpetrated by a "Jogger Rob­
ber" plagued this District from November, 1978 to May, 
1979. In the early morning hours, this individual, dressed 
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in a jogging outfit and armed with two (2) revolvers, 
committed numerous robberies and fled into a wooded 
area. In an effort to apprehend the "Jogger Robber", the 
area was satumted with uniformed and casual clothes 
personnel. A helicopter was also available for aerial surveil­
lance. On May 31, 1979, at 0500 hours, the "Jogger 
Robber" struck another victim and was pursued by uni­
formed personnel. The police helicopter pilot monitored 
the "Jogger Robber's" direction of travel, and advised the 
ground patrols when the subject stripped off his jogging 
outfit. The suspect's efforts to flee prov(~d fruitless as the 
officers closed in. Repeated instructions to the suspect to 
surrender were unheeded. The "Jogger Eobber" aimed 
his two (2) revolvers at ihe officers, and WCl.s subsequently 
shot and killed. Approxirr:at'!ly forty (40) robberies were 
closed with the apprehension of the "Jogger Robber". 

The Seventh District sponsored a number of programs and 
affairs for the youth in the area. Endeavors of this nature 
provide activities for the youth, and are effective in deter­
ring juvenile-related crimes. Little League Baseball Teams, 
field trips, and summer picnics are but a few of the many 
community services activities sponsored by this District 
during Fiscal Year 1979. 

f7 

tf 
t 
; 
I 
l 

Crime Data by Police District 

~Iasslffcatlon of Of(enses 
Criminal Homicide 

\

1 Murder and Non-Negligent 
.' Manslaughter 

I Manslaughter by Negligence 

Rape (By Force) ., 

\

i Assault with Intent to Rape 
Carnal Knowledge 
Attempt Carnal Knowledge 

ifotal Rape Offenses 

!A.ssault 
\ By Gun . 
I By Knife or Cutting Tool 
I By Other Dangerous Weapon 
I By Hands, Fists, etc, (Aggravated) . 
I Other Assaults (Non-Aggravated) 
1 Police Assaults 
i 
[fotal Assault Offenses 

Robbery , 
J Highways, Streets, etc. 
I. Commercial House 
II Gas or Service StaUon 

Chain Store I Residence (Anywhere on Premises) 
I Bank, Credit Union and Other 
! Miscellaneous 

/rotal ROQbery Offenses 
i Armed"Any Weapon 
I Strong Arm, No Weapon 
I Attempt 

aurglary 
I Residential, Night 
I Residential, Day 

Residential, Unknown 
Non-Residential, Night 
Non-Residential, Day 
Non-Residential, Unknown 

~otal Burglary Offenses 
f Unlawful Entry, No Force 
i Forcible Entry 
I Attempt 

~arceny . . 
I Pocket Picking 
I Purse Snatching 
II Shoplifting 
I From Auto, Not Accessory 
I Auto Parts, A~cessories" 
i Bicycles 
I From Buildings 
I From Coin Machine 
I All Other 

['otal Larceny Offenses 
II $200 and Over ' 

$50 to $200 
t ,Under $50 
~utoTheft v 

~otalPart 1 Offenses 

~otal Clime, Index Offenses 

!fotal Part2 Offel1l:jes 
I • 

prand Total (Part 1 and Part 2) 

1 Total 

I 
, 1 

1 
1 

185 

389 
81 
64 

534 

792 
863 

1,011 
116 

1,639 
188 

4,609 

4,375 
451 

92 
130 
387 

85 
1,223 

6,743 
3,065 
2,944 

734 

2,140 
5,499 

2,504 
2,923 

49 
13,115 
8,619 
3,564 

932 

607 
1,627 
2,392 
8,085 
5,560 
1,468 
6,289 

508 
1,409 

27,945 
4,077 

I 9,981 
.. 13,887 
I 3,431 

I 54,671 

I 54,671 

I 18,701 

I 73,372 

1 1 
I 

2 I 3 

I 
I 
I 25 42 

62 
16 

7 

85 

3~ i 
33 i 

58 
13 

5 

76 

! 125 
152 

'
I 2i6 

366 I ' 26 
j 893 
I 

I I 1,088 
10 103 

29' 
46 
57 
12 

222 
30 

396 

364 
56 

7 

149 
178 
204 

18 
243 

33 

825 

i~i 
55 i 
21 

25 I 

16 I 
I 37 

91 

751 
55 

5 
7 

85 
8 

257 278 

1,580 
660 
732 
188 

300 
775 

507 
554 

7 

2,143 
1,461 

513 
169 

596 
306 
230 

60 

265 
601 

393 
694 

10 

1,963 
991 
855 
117 

178 216 
324 135 
967 648 

2J61 1,347 
I j 054 848 

284 410 
1,389 2,416 

72 110 
213 245 

6,642 6,375 
956 1,258 

2,395 2,490 
3,291 2,627 

1:700 I 437 
Ll1,669 I 9,559 

r 11,669 j 9,559 

f 3,783 j 2,611 

t 15,452 112,170 
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\ 

I 
I 

1,168 
525 
497 
146 . 

274 
835 

414 
509 

11 
2,043 
1,209 

705 
129 

124 
264 
166 

1,418 
602 
188 
971 

92 
166 

3,991 
605 

1,352 
2,034 

/. 420 

t 8,284 

t 8,284 

I 4,771 

L 13,055 

4 5 

35 21 

43 
17 
13 

73 

92 
106 
113 

12 
189 

17 

529 

I 
I 

64 
10 
12 

86 

124 
152 
139 

22 
182 

'J 20 

639 

491 I 
56 ! 
13 ! 
17 I 
63 

13~ f 

(\.... 

540 
85 
17 
42 
62 
10 I 

782 
279 
429 

74 

320 
755 

342 
338 

2 

1,757 
1,205 

403 
149 

11 
241 
232 

1,060 
943 
192 
509 

89 
234 

3,511 
390 

1,252 
1,869 

477 

6,945 

6,945 

1,799 

8,744 

149 . 

905 
438 
396 

71 

297 
838 

412 I 

I" 424 
11' i i 1,982 

. 1,452 
! 423 
\ 107 

44 
238 
110 

1,055 
957 
181 
449 

59 
211 

3,304 
464 

1,220 
1,620 

I'! 487 

I 7,210 

! 7,210 
1,758 

8,968 

6 

21 

55 
10 
16 

81 

107 
84 

130 
23 

164 
19 

527 

440 
40 
14 
15 
39 

2 
118 

668 
324 
279 

65 

251 
556 

163 
140 

4 

1,114 
763 
232 
119 

13 
145 

93 
444 
527 

93 
184 
39 

165 

1,703 
171 
527 

1,005 

493 

4,408 

4,408 

1,554 

5,962 

7 

30 

77 
12 
11 

100 

166 
145 
154 
19 

273 
43 

800 

!. 

701 
56 

9 
6 

67 
3 

192 

I 

1,044 
533 
381 
130 

433 
1,139 

273 
264 

4 

2,113 
1,538 

433 
142 

"21 
280 
176 
600 
629 
120 
371 

47 
175 

2,419 
233 
745 

),441 

417 

i 6,596 
} 6,596 

! 2,425 

f 9,021 

" 
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Annual Awards For Valor 
Since inception of the Awards for Valor in 1929, meritor­
ious service by members of the department has been 
recognized annually during a civic ceremony. Each year, a 
selection committee scrutinizes the recommendations 
submitted by this department and selects those members 
who will receive these coveted awards. 

Officer Constant B. Pickett, Third District, was the recipient 
of the Gold Medal. The Gold Medal for Valor is the highest 
award for meritorious service, and is awarded to only one 
member of the department. This award is in recognition of 

Officer Constant B. Pickett 
Gold Medal for Valor 

On May 20, 1979, Officer Constant B. Pickett distinguished 
himself when he twice entered a burning house to rescue sev­
eral people trapped inside. Although Officer Pickett suffered 
excessive smoke inhalation, he did not seek treatment until the 
investigation had concluded, and the person responsible for 
setting the fire had been arrested. 

Officer Roy M. Bradley 
Sliver Medal for Valor 

On October 31, 1978, Officer Roy M. Bradley distinguished 
himself when he rescued a misSing six-month-old child in the 
proximity of the Anacostia River. The missing child was located 
near a retaining wall, and was partially submerged in silt. Officer 
Bradley leaped from the retaining wall and sank to his waist 
in the mud. He was then able to wade forward and save the 
child. 
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an act of personal bravery and self-sacrifice, above and 
beyond the call of duty, and involving risk of life or great 
bodily harm. 

Silver Medals were awarded to Officers Joe L. Henderson 
and Roy Bradley, Second District, and Officer Jeffery T. 
Hoop of the Sixth District. The Silver Medal for Valor is 
awarded to one or more individuals who have distin­
gUished themselves by extraordinary or unusual heroism 
in connection with the performance of an act involved with 
the profession. 

Officer Joe L. Henderson 
Sliver Medal for Valor 

On November 14, 1978, Officer Joe L. Henderson, while off­
duty and in an automobile body shop, distinguished himself 
when he successfully outwitted two armed robbers. The armed 
men accosted Officer Henderson and two other men, and held 
them at gunpoint. Officer Henderson was able to move behind 
a nearby car and divert the robbers' attention. He identified 
himself as a police officer and advised the subjects that his re­
volver contained special police bullets that would penetrate the 
van behind which they were hiding. The subjects, belieVing 
Officer Henderson had special police bullets, discarded their 
weapons and surrendered. 

Officer Jeffery T. Hoop 
Sliver Medal for Valor 

On October 31, 1978, Officer Jeffery T. Hoop distinguished 
himself when he assisted Officer Roy M. Bradley in saving a 
six-month-old child who was submerged in silt along the banks 
of the Anacostla River. The six-month-old child had been 
reported miSSing, and was subsequently located near a retaining 
wall partially submerged in silt. Officer Bradley leaped from the 
retaining wall and sank In the mud, but he was able to w~de 
forward to save the child. Officer Hoop, lying on his stomach, 
reached down and retrieved the child, and then pulled Officer 
Bradley to safety. 
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Deputy Chief William C. Trussell 
Commander 

The successful investigation of criminal activity involving 
robberies, homicides, sex offenses, burglaries, check ~nd 
fraud offenses, arsons, and other serious offenses requires 
the specialized skills and investigative expertise of mem­
bers assigned to the Criminal Investigatio~s Division. This 
Division provides assistance to the Field Operations 
Bureau by conducting investigations of city-wide crime 
problems. 

The Homicide Branch's Open Case Squad, which is com­
prised of eight (8) homicide investigators, concentrated its 
efforts on unsolved murders. Between January, 1979 and 
October, 1979, this Squad successfully closed twenty-two 
(22) murder cases. On September 9, 1979, the Robbery 
Branch organized a Special Assignment Squad on an 
experimental basis. In lieu of investigating "cases", mem­
bers of this Squad investigated "suspects" who had pre­
Viously been charged with armed robbery, gun ~iolati~ns 
or related offenses. This Squad was successful In clOSing 
sixty-one (61) previously open robbery cases after the first 
month of operation. 

Members of the Auto Desk Unit worked jointly with inves­
tigators from the Atlanta, Georgia Polic~ Department's 
Auto Squad to investigate an auto theft nng. The stolen 
automobiles, bearing duplicate serial plates from the Ford 
Motor Company's Plant in Atlanta, Georgia, indicated 
penetration of the company's security system. One vehicl.e 
was recovered in the District of Columbia as a result of thiS 
investigation. 

The Burglary Unit was instrumental in developing and 
implementing a system for computerization of pawned 
articles by serial number. This new system eliminates the 
need for District Detectives to respond to headquarters to 
review the pawn records. A computerized listing of all 
pawned articles is now provided to the Districts on a 
weekly basis. 

In cooperation with the Prince George's County Police 
Department, the United States Postal Service, and th~ 
United States Attorney's Office, the Check and Fraud Umt 
conducted an eight-month investigation of a loosely knit 
illegal operation, wherein fake identification cards and real 
bank account numbers were used by individuals to steal 
$250,000.00 from area banks and liquor stores. This 
investigation was a success and concluded with the arrest 
of 102 persons. 
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During Fiscal Year 1979, the Consumer Fraud Unit inves­
tigated a local attorney and a physician who conspired to 
defraud insurance companies over the last three (3) years. 
A Consumer Fraud Unit investigator and an investigator 
from the Insurance Crime Prevention Institute worked 
together on this investigation. When the investigation con­
cluded the two suspects were charged with mail fraud and 
false p;etenses. In one particular automobile repair fraud 
case a citizen contracted the services of an auto repair 
facility for engine repairs. Over a period of time, the auto 
repair facility "misplaced" the vehicle. The vehicle was 
abandoned on the street and subsequently impounded by 
the department. Criminal fraud was determined following 
inspection of the vehicle by the department's auto fraud 
expert mechanic, Mr. Bobby J. Gooch. The status of the 
vehicle was reclassified from "abandoned property" to 
"evidence". This type of fraud is typical when consumers 
contract the services of unqualified mechanics. 
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Deputy Chief Robert W Klotz 
Commander 

The Special Operations Division provides specialized 
expertise and equipment on a city-wide basis in unusual 
law enforcement circumstances. This Division also com­
plements the patrol forces by deploying personnel in 
high-crime areas as targeted by crime analysis personnel. 

The Harbor Branch initiated a direct mail registration sys­
tem to obtain a more concise audit of registered vessels. 
Since January 1,1979, a total of 3,478 vessels were reg­
istered. To ensure boating safety, navigational aids des­
ignating restricted speed areas and dangerous situations 
were purchased and placed at various locations on the 
Potomac and Anacostia Rivers. The Boating Safety 
Handbook was revised and published during Fiscal Year 
1979. This revision contains the new boating regulations, 
and other information concerning the District of Colum­
bia's waterways. 

The Detail and Support Branch handled a number of 
details that included control of traffic during parades and 
gatherings, crowd control during demonstrations, and 
security support for Secret Service and State Department 
agencies. This Branch is alerted whenever demonstrations 
require massive details or activation of the Civil Distur­
bance Unit. For more than four (4) weeks during February 
and early March, 1979, the entire Special Operations Divi­
sion was committed to maintaining order when farmers 
from across the nation formed a tractorcade and entered 
the District of Columbia to protest. A strategic plan was 
developed and employed. This Division was successful in 
effectively controlling the demonstrators' activities so as 
not to disrupt the operations of the city government. 

In November, 1978, the Traffic Enforcement Branch began 
operating the Alcohol-Speed Enforcement Unit's Mobile 
Test Van. District officers are assisted in processing arrests 
of individuals driving under the influence of alcohol. Con­
siderable time has been saved as the result of this program. 
The arresting officer's "downtime" has been reduced from 
1.5 hours to 25 minutes, 
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A specialized force, Rappelling Operations for Police 
Emergencies (RO.P.E.) was added to the existing I:>arri­
cade teams. This new team is comprised of twenty (20) 
officers trained in helicopter and building rappelling. 
Whenever barricades or other emergency situations arise, 
and access to the bUilding is impossible from stairways or 
other areas, the R. O.P.E. team will be utilized. In addition, 
this team is able to assist Fire Department personnel with 
rescue operations at high-rise buildings when the standard 
fire apparatus is ineffective. 

The Special Tactics Branch performs specialized tasks that 
range from bomb disposal to service of warrants and con­
trol of demonstrators. The city-wide incidents that this 
Branch handled during Fiscal Year 1979 are best described 
by the report submitted on behalf of the members of this 
Branch, who are undoubtedly "Proud to Be". 

The Year In Review for the Special Tactics Branch 

"Officer! Officer!" shouted the proverbial, little old lady. "Did I hear you 
say you were assigned to the Special Tactics Branch of the Special 
Operations Division? Well, there are a few questions that I wouid like to 
ask you." 

"What have we done this year to make me look so proud you ask? Well, 
let me think. We've been involved in thirteen (13) barricaded situations 
... demonstrations so many, I've lost count. I've been called a Nazi, a 
Communist, a fascist pig, a liberal, and anti-American. Me - anti­
American? Have they forgotten that I fought in that crazy Asian war­
but - oh, well. Let's see. The communists hit me on the head with a 
bottle. The Iranians kicked me in the shin. I lost my raincoat running 
away from a big tractor when the farmers visited Washington. I burned 
my tongue drinking a hot cup of coffee on Metro Bus Number8619 (my 
"home away from home" dvring the same detail). I lost my cross-strap 
during the Lebanese/Syrian Embassy battle. You don't remember that 
one? Well, there's this civil war going in Lebanon, and UGH! Oh, wait! I 
lost my flashlight and my lunch during the Sandinista de Liberacion 
take over of the Nicaraguan Embassy. I think I know who ate my lunch 
though. I got frost bite, and I sprained my back during a barricaded 
criminal incider.t on Kendall Street, and I suffered heat exhaustion at 
the barricade on 48th Street. I got high when the Yippies blew smoke in 
my face, and I felt very low standing next to those big rigs during the 
Independent Truckers' Strike. During the gas shortage, I waited in line 
for two (2) hours so I could get to work, and then I directed traffic 
around more' gas lines. 

Things have been coming pretty fast lately. Anti-Nuclear Demonstra­
tions, Women's Strike for Peace, Free Palestine Committee, Free the 
Embassy Five, the cabbies, Tom and Jane - I think they're on our side 
nt.:"w. I saw them at the American University the other night. They're 
into decentralization of large corporations and solar power. But, let's get 
back to this good earth. 

Lumps, bumps, burns, coid coffee, day-old newspapers. Sadat, Begin, 
peace and war. The Shah of Iran, General Somoza. Love-ins, smoke­
ins, signs, banners, fists, flowers and drums. One million people on the 
Mall, and I'm going to be on the altar with the Popel Need I say more? 
Madam! Madam! You can close your mouth now. I haven't even told 
you about how I had to lose fourteen (14) pounds so I could Jump 
(rappel - gulp!) off a helicopter ninety (90) feet off the ground." 

Signed, 
Proud to Be 
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Traffic Accidents 

Accident Summary 
CAUSES 

1. Speeding 

2. Defective Brakes 

3. Following Too Close 

4, Auto Right of Way 

5, Pedestrian Right of Way 

6. Improper Tum 

,7. Yield Sign 

8. Red Light 

9., Flashin~ Light 
10. Directional Signal 

11, Stop Sign 

12. Drunk Driving 

~3. Improper Passing 

14. Wrong Way/One-Way Street 
15., Wrong Side of Street 

16. ImproperStarting/Backlng 

17. Defective Vehicle or Equipment 

18. "Pedestrian Violation 

19, No Charge/Hearing Set 

20. Full llme and Attention 

21. Changing Lanes WlthoutCaution 

22. Failure to Set Hand Brak~ 
23, Opening Dpor To Traffic 

24, Driving Under the Influence of Drugs 
25. Other 

TOTAL 

TRAFFIC ACCIDENTS 
2800 

2600 

2400 FY1978~ 

2200 

NUMBER OF 
ACCIDENTS 

1,209 
263 

1,598 
2,425 

Il8 
937, 
20\ 

1,016 " 

125 \ 

55 
383 
874 
275 ' 

87 
437 
953 
115 
745 

1,033 
5,796 
1,450 

62 
143 
10 

4,131 

24,320 
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FATAL 

16 
0 
1 
4 
1 
0 
0 
0 
0 
0 
0 
4 
0 
0 
0 
0 
0 

22 
0 
1 
0 
0 
0 
0 
1 

50 

Sep 
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;Fourth 
fifth .. 
Sixth' .. I . ' ..... 
Seventh .. 
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Accidents by Day of the Week 

Tuesday Saturday 

4,031 

8 

Accidents by Police District 

TOTAL 

4,363 

4,830 

2,689 

3,590 

3,523 

2,174 

3,140 

24,320 
.' t 
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Deputy Chief Roland W. Perry 
Commander 

Establishing effective programs to control juvenile-related 
crimes has demanded total involvement by the staff of the 
Youth Division. Children (the future of this city) require 
special police services to provide gUidance in criminal 
matters, and to protect them from increasinQ child abuse 
and neglect and sexual exploitation. This Divi~ion was host 
to a number of athletic events designed to deter delinquent 
and criminal behavior. In addition, public disclosure of the 
problems of child abuse and sexual exploitation of juve­
niles have been the topics at seminars, community orga­
nization meetings, and in-service training. 

To increase investigative expertise in the field of child 
abuse and neglect, liaison was established with the District 
of Columbia Medical Examiner's Office. Every member of 
the Division was briefed about the medical aspects in­
volved in child abuse. As a result of training received from 
the Medical Examiner, and attendance at other select 
seminars, in excess of 90% of the cases investigated re­
sulted in convictions. 

Achieving a reduction in the number of juveniles involved 
in prostitutional activities is the primary objective of the 
Juvenile Sexual Exploitation Section. Citizens of the resi­
dential and business community, and the procurers them­
selves have been made aware that the Department is 
monitoring and investigating these cases. This open line of 
communication between the police and the community 
has had an overall effect in reducing juvenile sexual 
exploitation. In addition, cooperation between uniformed 
officers and members of the Juvenile Sexual Exploitation 
Section has directly affected the recruitment of juveniles by 
procurers . 

The Delinquency Prevention Section hosted a number of 
athletic activities for the boys and girls of this city. A basket­
ball program, consisting of 47 boys' teams and 15 girls' 
teams played a total of 942 games that were officiated by 
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Youth 
Division 

personnel assigned to this Section. In addition, the Met­
ropolitan Police Boys' and Girls' Club won the 12 and 
14-years-old competition at the National Police Athletic 
Basketball Tournament in Marion, Indiana. 

DUring Fiscal Year 1979, several forty-hour training ses­
sions were conducted by members of this Division to train 
District Youth Services personnel in the proper methods 
for handling juvenile offenders. Representatives of the 
Metro Transit Police, U.S. Capitol Police, NationalZoolog­
ical Police, and the Armed Services Police attended these 
training sessions. 
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Arrests - Juveniles 

10 
and 

AGE 

CLASSIFICATION OF OFFENSES SEX Under 11-12 13-14 

M 
Murder and Non-negUgent Manslaughter 01 F 

M 1 6 
Forcible Rape ~ F 1 

15 16 
3 4 

4 

11 

3 

3 

Total 
Under 

18 
10 

22 
1 

M 8 31 129 156 153 119 596 
32 Robbery 03 F 3 14 8 2 5 

Aggravated Assault 
189 
49 

M 8 65 100 116 83 372 
Motor Vehicle Theft 07 F 2 5 4 3 14 

Other Assaults 

Arson 

Forgery and Counterfeiting 

Fraud 

Embezzlement 

Stolen Property: Buying 
Receiving, Possessing, Etc. 

Vandalism 

Weapons; Carrying, Possessing 

M 
08 F 

M 
09 F 

M 
10 F 

M 
11 F 

M 
12 F 

M 
13 F 

M 
14 F 

M 
15 F 

M 
Prostitution and Commercialized Vice 16 F 
Sex Offenses (Except Forcible M 
Rape and Prostitution) 17 F 

Drug Abuse Violations 

Gambling 

M 
18, F 

M 
19 F 

Offenses Against Family and Children 20 
M 
F 

Driving Under The Influence 21 
M 
F 

liquor Laws 

Drunkenness 

Disorderly Conduct 

!Jagrancy 

~I Other Offenses (Except Traffic) 

a-OTAL 

M 
22 F 

M 
23' F 

M 
24. F 

M 
25' F 

M 
26 F 

3 

4 

1 

2 

7 
1 

13 

1 

3 
1:1, 

113 

8 
2 

1 
2 

4 

21 
2 

1 

1 

7 

2 
1 

59 
17 

6 
1 

3 
3 

23 

38 
4 
9 

3 
22 

28 
7 
1 

30 
11 

1 
1 
2 
2 

2 

2 

17 
1 

32 
7 

11 
4 

3 
8 

16 

61 

2 

37 
7 

3 
2 
1 

20 

43 
2 

25 
4 
3 
7 
5 

117 
9 
4 

5 14 24 44 
1 4 1 9 

4 25 36 32 
4 1 1 

290 : 1,0591,135 .1,171 

25 

35 
6 

1 

6 
5 

6 

1 

14 
1 

19 
2 

11 
1 

6 
15 
4 

90 
11 

3 

1 

172 
43 

13 
4 

13 
12 
12 

2 
1 

80 
2 

160 
18 

57 
9 

13 
33 
67 

.299 
28 

10 

1 

41 128 
8 23 

29 129 
5 11 

877 4.645 

RACE 

Non-
White White 

10 

23 

628 

10 376 

3 212 

17 

1 24 

12 

3 

81 

4 174 

2 64 

6 40 

67 

13 314 

10 

1 

5 146 

2 138 
93 '4,552 
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Our Reserve Corps, 
Since 1950, the Reserve Corps has functioned 
as an integral unit of the Department. The Corps 
members voluntarily complement the regular 
force by providing services that cover the entire 
spectrum of community services. Along with 
officers of the regular force, the volunteer mem­
bers of the Reserve Corps serve with valor and 
distinction to make this city a safer place to live. 

inspector Roland S. Fletcher 
Commander 

Our Citizen Advisors, 

Advisory Council to the Chief of Police 
The Advisory Council to the Chief of Police provides the 
Chief with direct information and recommendations from 
citizens on their specific community needs. The Council 
also advises the Chief on the implementation of proposed 
programs to develop neighborhood awareness, cohesive­
ness, and responsibility for crime problems among the 
citizenry. Additionally, the Council advises the Chief, as 
appropriate, on any matter of a police/community nature. 

This degree of citizen-police interdependence promotes a 
greater degree of mutual understanding and trust, while 
hopefully redUcing the level of public apathy. The Council 
[which is composed of the seven (7) District AdVisory 
Council Chairpersons, a representative of Youth, Senior 
Citizens, the Hispanic and Gay Communities, and an at­
large representative who is the Vice-Chairman] is chaired 
by Bishop John T. Walker and meets monthly. 

And Our Spiritual Advisors. 

Left to right: Dr. W. Kenneth Lyons, Dr. William 
Bishop, Rev. James J. Powderly, Rabbi Simeon Kob­
rinetz, and Rev. R. Joseph Dooley. 
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Our Police Chaplains provide the spiritual guidance and 
advice our officers need to endure the unusual stress in­
volved in the profession. In times of death, serious injury, 
or serious illnesses of members of the Department, the 
Chaplains respond immediately to provide spiritual aid 
and comfort. 
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Administrative Services Bureau 

Administrative support services were improved to 
ensure the effective management of the Department, 
and to provide our field forces with the gUidance and 
resources necessary to meet the challenges of this 
demanding, sophisticated, and complex society. 

Assistant Chief Marty M. Tapscott 
Administrative Services Officer 

The Administrative Services Bureau is responsible for the 
management of the Department's administrative func­
tions. A complex organization such as ours demands effec­
tive support services. Inasmuch as our individual officers 
are the focal point for the citizenry, and are the backbone of 
the Department, it is incumbent upon the support ele­
ments at the other end of the spectrum, to ensure that our 
field forces project the progressive movement of this 
Department. To accomplish this goal, however, each com­
ponent of the Administrative Services Bureau remained 
sensitive to the needs of our officers and made great strides 
to ensure the delivery of the most effective and efficient 
services in the areas of employment, counselling, planning 
and research, labor relations, community relations, and 
medical services. 

Our Equal Employment Opportunity Program, which is a 
high-priority program, has undergone reorganization to 
give the program new emphasis and meaning. An Equal 
Employment Opportunity Officer was appointed and is 

Community Relations ....................................... . 

Planning .......................................................... . 

Clinic .............................................................. . 

Personnel ........................................................ . 

uaining ........................................................... . 

Labor Relations ................................................ . 
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responsible for the continuous review of policies, proce­
dures, or assignments to identify and correct discrimi­
natory practices that have adverse impact upon minorities 
and/or female-s. This Department is committed to estab­
lishing an effective Affirmative Action Plan, and we are 
closer to making that commitment a reality. 

Our Employee Assistance Program provides confidential 
counselling and referral services to members of this 
department experiencing medical or personal problems 
that interfere with their job performance. Employees of the 
departme.nt, both sworn and civilian, may request or be 
offered counselling services. Confidential interviews are 
conducted, counselling and referral services are proVided, 
and the employee's progress is carefully monitored until 
his/her job performance has returned to an acceptable 
level. 

The primary tasks assigned to this Bureau are as follows: 

Members develop and promote programs to improve 
police relations with the community and the news media, 
and administer a public information program for dissemi­
nating timely and factual information concerning Depart­
ment operations. 

Members develop and disseminate departmental policies, 
procedures and programs; make long-range planning and 
organizational analyses; and review department opera­
tions to improve procedures and ensure optimum utiliza­
tion of resources. 

Members minister to the health needs of the force. 
, 

Members recruit new employees and subsequently pro­
vide effective personnel and employment-related services. 

Members develop, administer, supervise, coordinate and 
evaluate training programs for sworn and civilian employ­
ees of the department. 

Members provide the department's viewpoint to the 
unions which represent officers and sergeants, and the 
non-supervisory wage grade employees in such matters 
as pay negotiations and working conditions. 
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Deputy Chief Houston M. Bigelow 
Director 

In a large metropolitan area such 1:\S Washington, D.C., a 
good community relations effort results from ideas that are 
developed into definite programs designed to serve the 
needs of the community, and to support the officers in the 
field who are in constant contact with the citizenry. The 
Community Relations Division develops, administers, and 
promotes programs to improve police relations with the 
community and the media. This Division also maintains 
liaison with other public and private agencies to ensure 
that cooperation between the Department and these 
groups is achieved to the fullest extent possible. 

During Fiscal Year 1979, this Division was involved in a 
number of community relations programs in its continuing 
effort to maintain an open line of communication with the 
citizemy. The Public Information Branch coordinated and 
scheduled press conferences to ensure timely release of 
information to the media. These conferences involved 
crime index data, criminal cases, promotions, policy 
changes, and other issues of interest to the public. This 
Branch made all the necessary arrangements for the An­
nual School Safety Patrol Parade which involved sched­
uling, obtaining permits, and news coverage for the event. 
Approximately 80,000 spectators watched as safety pat­
rols from 200 schools, and lJ1archers from 33 musical units 
participated in this annual event. 

As pedestrian safety is a particular concern in the District of 
Columbia, the Community Liaison Branch and the D.C. 
Department of Transportation instituted a D.C. Walker 
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Community 
Relations 
Division 

Safety Program. Statistics show that youngsters are in­
volved in most of the accidents. A puppet, the "D.C. 
Walker", is used by officers to relate and establish traffic 
safety rules in the minds of children in prekindergarten 
through sixth grade. In addition, a colorful animated slide 
presentation was designed to impress upon the youngsters 
the importance of safe walking. 

A Crime Prevention Van was purchased by the Depart­
ment and funds were received from the United Planning 
Organization to equip it with the latest crime prevention 
hardware. This van is available, upon request, to the 
community through civic meetings, church groups, and for 
crime projects. 

To meet the needs of the Hispanic community, a police 
officer was designated as the Hispanic Coordinator. In 
keeping attuned to the law enforcement needs of the 
Hispanic community, the Coordinator attended meetings 
with the various Hispanic organizations. The Coordinator 
continually explores and evaluates methods by which the 
Department can enhance its effort to fulfill its commitments 
to the Hispanic community. A definite improvement in our 
police-community relations effort in the Hispanic commu­
nity has been achieved. 
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Inspector Rodwell M. Catoe 
Director 

Long range planning, organizational analyses and the con­
tinual review of department policies and procedures blJ the 
Planning and Development Division have producel tan­
gible results. Research, coordination, and evaluation of 
proposed, and existing programs have resulted in im­
proved procedures and programs that ensure optimum 
utilization of resources. 

Various programs were implemented as a result of grant 
funding obtained for the Department by the Special Proj­
ects Section. A $405,637.00 grant was received from the 
National Highway Traffic Safety Administration for police 
services programs. Programs implemented as a result of this 
gra~t include training in traffic services, funding of special 
equipment and patrols for selected traffic enforcement and 
pedestrian safety, accident investigation, and traffic safety 
educational materials. A $10,000 grant was also received 
from the United Planning Organization to equip a Crime 
Prevention Mobile Van. This vehicle enables the Depart­
ment to present crime prevention educational programs to 
all city residents within their community. 

A Family Disturbance Intervention Program was de­
veloped and is designed to bring citizens in need of services 
in contact with the appropriate organizations. The 
Department and the city are now capable of measuring the 
nature and extent of domestic violence. The Special Pro­
jects Section also conducted a study to evaluate the effec­
tiveness of the police baton. As a result of this study, a new 
baton has been selected for use by members of the 
Department. The new baton has a lifetime guarantee and 
is less expensive, yet much stronger than the old model. 

The Directive Development Section was successful in con­
solidating numerous General Orders to reduce the flow of 
paperwork. During Fiscal Year 1979, a total of 21 General 
Order Changes were published. These changes consisted 
of revisions to forty-two (42) orders, rescission of twenty 
(20) orders, and the addition of five (5) orders. Depart­
~ent policies and procedures affected by these changes 
Include the organization of the Department, investigation 
of complaints of sexual harassment, deployment of casual 
clothes personnel, and prisoner processing. 

In order to ensure the safe storage of Department records, 
the Management Programs Section developed a micro­
fiche system for the Administrative Files Unit. The originals 
of the Department's historical records can now be shipped 
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Planning and 
Development 
Division 

to safe storage at the Washington National Records Cen­
ter. A department-wide survey of forms was conducted for 
the purpose of consolidating and eliminating forms. As a 
result of this survey, 61 form letters, 243 UN forms, 14 DIP 
Forms and 20 PD Forms were rescinded. In administering 
the Space Control Program, this Section coordinated the 
renovation and relocation of a number of units to include 
the Employee Assistance Program Office, Organized Crime 
Branch, the Training Division's Outdoor Pistol Range and 
the First District Headquarters. A significant reducti~n in 
copier costs was achieved during Fiscal Year 1979. Copier 
costs totalled $122,681.14 - a $26,955 reduction of the 
1978 cost. Administering the Police Identification Folder 
Program is yet another responsibility of this Section. Dur­
ing Fiscal Year 1979, additional identification cards were 
designed and issued for the benefit of retired members and 
members whose police powers had been revoked. 

The functions of the Statistical Information Section were 
transferred to this Division in August, 1979, thus enabling 
the Department to improve planning and program devel­
opment activities. Crime pattern statistical information was 
developed by this Section for the Department of Transpor­
tation. Analysis of this information resulted in a reduction 
of street lights, and considerable savings for the District of 
Columbia Government. This Section is studying crime pat­
terns in housing developments to determine the feasibility of 
assigning police details within the areas. , , " 
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Inspector Joseph J. Latella 
Director 

Improvements in the delivery of medical services by the 
Police and Fire Clinic Division are important factors that 
contributed to the reduction of sick leave usage and dis­
a?ility retirements by members of the Department during 
Fiscal Year 1979. The professional and administrative staff 
of this Division provide medical care, physical and 
psychiatric examinations, laboratory diagnostic proce­
dures, and outside referral services to protective services 
personnel. MEmbers of the Metropolitan Police and D.C. 
Fire Departments, U.S. Park Police, U.S. Secret Service 
Uniform Division, and annuitants of the Police and Fire­
men's Retirement and Relief Board receive medical ser­
vices at the Clinic. 

Pre-operative overview by the supervisory nurse was ini­
tiated by the nurse and proved very effective as a require­
ment for all protective service patients scheduled for elec­
tive surgery. Physical exams were performed on pre-
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Doctor Robert F. Dyer 
Chief, Professional Services Branch 

operative patients by the phYSicians, and several condi­
tions which prevented anesthesia were reported. 

Exposure to lead in the indoor pistol range was of particular 
concern to the staff of this Division. Members assigned to 
the range were administered the D.A.L.A. Test (a labora­
tory test to determine initial traces of lead in the body). 
Individuals showing abnormal D.A.L.A. levels were trans­
ferred from the range, and the clinic staff followed-up with 
complete histories, physical examinations and other 
studies, to include the serum lead level. A comparison with 
lead preventive studies elsewhere in the United States has 
proven that this procedure is one of the most medically 
effective, and cost-contained programs in the country. 

The practice of administering the three-hour glucose toler­
ance test has been discontinued. A new medical proce­
dure, the plasma glucose test, was instituted to more effec­
tively diagnose diabetes mellitus. This new test not only 
saves time since the three-hour glucose tolerance tests 
were eliminated, but also results in savings since the multi­
ple individual tubes and blood tests are no longer neces­
sary. 

A number of studies were initiated that directly affected the 
~verall operation of the Clinic. To comply with the provi­
sions of the Privacy Act, administrative procedures were 
developed and implemented to ensure the confidentiality 
of medical and psychiatric records. A plan has been de­
ve~~~ed wher~by total utilization of the knowledge, 
abilities and skills of the nursing staff can be achieved. In 
addition, procedures and gUidelines were established for 
the operation of the Therapy Unit within the Division. It is 
anticipated that this new Unit will reduce the cost of 
therapy, which was preViously provided by a private cor­
poration on a fee for service basis. 
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Arlene V. Davis 
Director 

The Personnel Division initiated a number of special pro­
jects to provide effective personnel and employment­
related services to the Department. Surveys of the dUties 
and responsibilities of Department positions were con­
ducted to ensure proper classification. These studies re­
sulted in new job descriptions and realignment of staffing 
patterns. Continued surveys will ensure compliance with 
personnel laws, and the rules and regulations of the District 
of Columbia Government. Career development will also 
be enhanced through application of personnel-manage­
ment programs that ensure proper position classification 
and utilization of positions. 
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Personnel 
Division 

The Data Processing Division was reorganized as a result of 
a classification survey. Position descriptions were revised, 
and staffing patterns were realigned. A similar survey of the 
Communications Maintenance Branch and subsequent 
analysis resulted in a recommendation that the employees 
in the General Schedule be classified as Wage Grade to 
enhance career progression. 

DUring Fiscal Year 1979, the Recruiting and Placement 
Branch recruited and screened a number of applications 
for positions in the Department. One-hundred and fifty­
two (152) police, and fifty-five (55) civilian applicants were 
appointed as a result of this recruiting effort. The Selective 
Certification Program yielded a total of nineteen (19) 
Spanish-speaking police officers. Intensified recruiting ef­
forts will continue in order to increase the number of 
Hispanics within the Department. This recruiting program 
will include radio and newspaper advertising, fliers, and 
community job seminars. 

In September, 1979, this Division assisted in planning an 
executive level working conference which was held in 
Harpers Ferry, West Virginia. This conference, which was 
attended by the Mayor and all Department officials of the 
rank of Inspector. and above, was conducted to enable top 
management to develop specific goals and priorities to 
provide a valuable direction for the Department. Condi­
tions that impact on the Department's mission, such as 
inflation, energy shortages, and public confidence in gov­
ernment services, were discussed. Collectively, the confer­
ence participants were able to identify programs and 
methods of operation that will ensure that essential police 
functions are carried out in an efficient and professional 
manner. 
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Civilian 

Office of the Chief of Police 

Office of the General Counsel 

Office of Finance and Management 

Field Operations Bureau 

2 

7 

34 

97 

Administrative Services Bureau 116 

Inspectional Services Bureau 23 

Technical Services Bureau 367 

Grand Total 646 

Distribution 
0/ Personnel 

crVILlAN 
13.7% 

SWORN 
86.3% 

Police - By Rank and Unit 
As of September 30, 1979 

Office i'ln. 
of Gen. & Field 

Rank or Grade Total Chief Cnsl. Man. Oper. 1 2 3 4 5 6 7 CIO YO SOD 

Chief of Police 1 1 - - - - - - - - - - - - -
Assistant Chief of 

Police 5 1 - - 1 - - - - - - - - - -
Deputy Chief of 

Police 13 - - - - 1 1 1 1 1 1 1 1 2 1 

Inspector 19 - 1 1 4 - - - - - - - - - -
Captain 50 1 - - 4 5 4 4 4 5 6 4 1 3 

Lieutenant 176 - 2 1 1 15 16 16 15 16 14 17 9 3 10 

Sergeant 547 1 8 1 2 59 55 54 42 44 30 40 27 11 45 

Detective 499 - - - - 37 36 46 30 31 20 26 147 17 7 

Officer 2,549 - 11 1 - 364 322 302 271 275 177 237 5 41 226 

Master Patrol 
Officer 86 - - - - 11 11 10 10 11 11 11 - - 11 

Other Technicians 128 - - 1 - 12 13 16 9 14 8 14 6 3 4 

TOTAL 4,073 4 22 5 8 503 459 449 382 396 266 352 199 78 307 
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Adm. Tech. 
Servo Servo 

- -

1 1 

1 1 

4 5 

3 2 

13 16 

32 42 

11 -
92 206 

- -

- 25 

157 298 

In.p. 
Servo 

-

1 

-
4 

4 

12 

54 
91 

19 

-
3 

188 

" 
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Personnel Actions: 
Additions and Separations 

Ten Year Summary 

1970 1971 1972 1973 1974 1975 1976 **1977 1978 1979 

Additions to the Force: 

Recruited During Fiscal Year 1,398 1,260 753 309 301 368 30 49 121 151 

Returned From Military Leave - 1 18 25 7 6 2 3 - -
Other (Reinstatements, etc.) 2 - - - - - - - 7 1 

TOTAL 1,400 1,261 771 334 308 374 32 52 128 152 
1. 

Separations from the Force: 

Resigned 283 465 405 343 379 220 168 92 72 66 

Retired 143 137 105 124 112 116 119 123 126 104 

Involuntary Separations by 
1 1 1 3 1 1 -Retirement Board - 3 -

Dropped During Probation 40 94 49 11 4 9 11 3 2 2 

Dismissed 1 2 3 5 3 3 19 17 15 5 

To Military Leave 4 45 47 19 - 3 1 - - -
To Uniform Div. U.S.S.S. 21 22 4 1 15 6 17 - 3 -
Reassigned as a Civilian - - 1 - 6 - - - 1 -
Deceased 7 9 6 5 7 5 6 5 8 4 

TOTAL 499 777 621 509 526 363 344 241 228 181 

Increase or Decrease/Prior Year +901 +484 +150 -175 -218 +11 -312 -189 -108 -29 

On Rolls Beginning of Fiscal Year 3,535 4,436 4,920 5,070 4,895 *4,691 4,702 4,354 4,165 *4,102 

On Rolls End of Fiscal Year 4,436 4,920 5,070 4,895 4,677 4,702 4,390 4,165 4,065 4,073 

Authorized Strength for Fiscal Year 5,100 5,100 5,100 5,100 5,100 4,750 4,750 4,200 4,200 4,170 

Vacancies* 664 180 30 205 423 48 360 37 135 97 , , 

*Adjusted 
**New Fiscal Year TIme Period 
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Inspector Ronal D. Cox 
Director 

The very first phase of each law enforcement officer's 
career begins at our Training Division. Newly hired recruits 
undergo intensive training to ensure physical fitness, and 
to obtain the knowledge and skills necessary to enforce the 
laws of the District of Columbia. The law enforcement 
profession is continually developing progressive training 
programs to ensure that officers are well-trained, and are 
able to render the best possible service to the community 
they serve. The Training Division staff keeps abreast of 
innovative training programs. As new programs are de­
veloped and implemented, all sworn members of the 
Department return to this Division to take advantage of the 
training programs. 

On March 16, 1979, a Crisis Intervention Training Program 
was instituted to improve our officers' skills and knowledge 
in Family Disturbance Intervention. Staff members of the 
Training Division and Saint Elizabeth's Hospital instructed 
officers in the areas of mental illness, family abuse, safety 
precautions, and methods for defusing hostile situations. 

During Fiscal Year 1979, the Cardiopulmonary Resuscita­
tion Training Program was expanded to include civilian 
members of the Department. Sworn and civilian em­
ployees, performing practical exercises on a first-aid man­
nequin were instructed in administering emergency treat­
ment for bleeding, shock, common types of unconscious­
ness, and airway obstructions. 

The first Canine Explosive/Narcotic Detection Seminar 
was conducted by the Canine Training Section in April, 
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1979. Law enforcement officers representing twenty­
seven (27) police departments attended this seminar. 
Upon completion of the course, each attendee was pre­
sented with a certificate by this Department. 

In September, 1979, the outdoor firing range was opened, 
and members of the Department received in-service train­
ing to facilitate shotgun certification. In addition, eighteen 
(18) firearms training classes were conducted for recruit 
officers. Each recruit was taught a 40-hour training curricu­
lum which included instruction on when an officer may use 
deadly force, basic marksmanship fundamentals, gun 
nomenclature, care, cleaning, and safety. 

The feasibility of implementing a Management by Objec­
tive System as the Department's management concept is 
under study. The Federal Bureau of Investigation, in coor­
dination with the Training Division staff, has conducted 
MBO classes for all officials (lieutenant and above) and 
approximately 90% of the sergeants to elicit their com­
ments and recommendations. In view of the scope and 
complexity of this new management concept, further 
evaluation is necessary before a decision can be made 
regarding implementation. 

, , 
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Inspector Melvin A. Winkelman 
Director 

As the Department's chief labor relations representative in 
the collective bargaining process, the Labor Relations Divi­
sion has endeavored to promote harmonious labor rela­
tions, and ensure the effective administration of labor­
management policies. Serving as the Department's chief 
negotiator in the collective bargaining process, reviewing 
policy changes and conducting inquiries to resolve labor 
disputes are a few of the challenging tasks this Division 
handles to protect the interests of the De:partment and its 
employees. 

A reduction in the number of grievanc~s filed against the 
Department was achieved in Fiscal Year 1979. The 
Department's policy for resolution of grievances requires 
that all grievances receive impartial consideration, and that 
they be resolved at the lowest possible level. A coordinated 
effort by this Division and other management personnel 
effectively reduced the number of grievances filed against 
the Department. The number of complaints filed was re­
duced from a high of thirty-six (36) in Fiscal Year 1978, to a 
low of fifteen (15) in Fiscal Year 1979. Additionally, six (6) 
of the grievances filed in Fiscal Year 1978 proceeded to 
arbitration, while only one (1) proceeded to arbitration in 
Fiscal Year 1979. These figures represent a 58% decrease 
in the number of grievances filed against the Department, 
and an 83% decrease in the number of grievances that 
proceeded to arbitration. 

This Division provided coordination, advice and gUidance 
to various officials in reference to contract interpretation 
and labor problems. In addition, three (3) training sessions 
were conducted to provide management personnel with 
information necessary to effectively administer labor­
management policies. 

As the chief negotiator for the Department, this Division is 
involved in the collective bargaining process, and assists in 
labor-matters in both formal and informal contacts be­
tween management and labor representatives. Formal 
contract negotiations are underway to establish working 
condition contracts with the American Federation of 
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Government Employees (Local 3444), and the Interna­
tional Brotherhood of Police Officers (Local 442). It is 
anticipated that working condition contracts will be 
reached following negotiations and resolution of issues. 

The responsibility for ensuring that policy changes con­
form with negotiated agreements between management 
and labor also rests with this Division. DUring the year, this 
Division consulted with unions about seven (7) personnel 
practices or policy changes. Coordination is of paramount 
importance in the labor-management process for two 
reasons. One, it ensures that policy changes conform to 
existing contracts. And, two, it promotes a spirit of coop­
eration between management and labor representatives. 
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Technical Services Bureau 

Assistant Chief Charles E. Rinaldi 
Technical Services Officer 

The Techn.ical Se:vice7 Bureau is responsible for providing 
the front-hne umts WIth the most efficient and effective 
communications, identification, records, computer, vehi­
cle, and property services. In today's SOciety, as concepts 
become more sophisticated, and the methodology more 
complex, more and more police organizations rely on their 
computer systems to replace routine clerical tasks, store 
large amounts of data, and provide responses at a mo­
ment's no~ce. !"f0wever, the newest technological tools are 
0~1~ eff~ctIve I: they help our officers on the street. With 
thIs In mind, thIs Bureau endeavored to increase our data 

Identification .................................................... 

Property .....•........•..........•.•..........•.•.....•.•..•.....•.• 

Data Processing ............................................... . 

Communications ............................................... 

Fleet Management ............................................ . 
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We improved our technology so that it works 
for the patrol forces. 

base technology to ensure prompt and efficient services to 
our field forces. 

DUring Fiscal Year 1979, this Bureau increased its support 
services by automating a number of new programs and 
systems. The accomplishments of this Bureau typify the 
Department:s conti~ued effort to implement the most up­
to-date and innovatIve programs to ensure its overall mis­
sion. 

The primary tasks assigned to this Bureau are as follows: 

Members provide criminal record, photographic mail 
mess7nger, we~pon registration and printing s~rvices; 
t~chmcal expertise for firearm, ballistic, fingerprint, ques­
tio~ed . document and ~rime scene examinations; and 
m~l?taln the central pnsoner processing and holding 
faclhty. 

Members provide uniforms, office supplies and equip­
ment; maintain a carpenter shop; store and control evi­
dence, c0lltr~band, lost and found property and im­
pounded vehIcles; and repair office machines and service 
weapons. 

Members coordinate and develop data processing meth­
ods to e~s~~e opti~um use of computer resources; con­
duct feaslblhty 7tudles for implementation of automated 
system adaptation; de~elop and deSign new program:1; 
and evaluate and momtor system performance. 

Me~bers record and classify requests kr police assistance 
recelve~ by tel~phone or radio; assign these calls to the 
appropnate umt for action; operate the teletype system' 
act .as the ~ocal point for entries and inquiries into th~ 
NatIonal Cnme Information Center (NCIC) and Washing­
t.::;:: Area Law Enforcement System (WALES)' and main-
tain communication eqUipment. ' 

MeI?bers maintain, repair, and inspect all department 
vehICles; operate a preventive maintenance program' 
operate a motor pool; operate departmental crane;,: lnci 
ensure t~e approval of specifications and requests for 
new vehIcles. 



Inspector Allan D. Wolf 
Director 

The Identification and Records Division provides a variety 
of technical and administrative functions ranging from 
departmental record keeping to firearms ballistics examina­
tions and fingerprinting. Employees with specialized skills 
and administrative expertise are integrated within this Divi­
sion to provide services that are so diverse, yet of the ut­
m0st importance in the day-to-day operation of the 
Department. 

In October, 1978, an obsolete and antiquated microfiche 
jacket system was rep:aced with an A.B. Dick System 200. 
This new system provides immediate access to criminal 
history filing. Approximately 40,000 criminal history rec­
ords were converted to this new system during Fiscal Year 
1979. 
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To further enhance the Department's effort to fulfill its 
commitment to the Hispanic community, a Spanish-sneak­
ing employee was hired in the Criminal History S€. "~Ion. 
This new employee will assist the large number of 
Spanish-speaking citizens requesting record clearances 
and visa information. 

The "turn-around time" involved in processing physical 
evidence is of extreme importance since investigative data 
must be provided on a timely basis to the units and the 
Court. An evidence technician is being detailed to the 
Federal Bureau of Investigation Laboratory to conduct 
forensic examinations on hair and fiber evidence. It is 
anticipated that "in-house" processing of physical evi­
dence will reduce the "turn-around time" by one (1) or two 
(2) months. 

Data gathered in connection with the Firearms Control 
Regulation Act of 1975 was.; Lered into WALES 
(Washington Area Law Enforcem(:.:.( System) by the staff 
of the Firearms Registration Section. Additionally, this Sec­
tion was assigned the responsibility for administering the 
State Revenue Officers' Registration Act. A registration 
process was developed, and approximately 800 applicants 
were registered during Fiscal Year 1979. 

The U.S. House of Representatives' Select Committee on 
Assassinations selected our Firearms Identification Section 
to assist in the re-examination of firearms evidence sur­
rounding the deaths of President John F. Kennedy and Dr. 
Martin Luther King, Jr. Mr. George Wilson, Section Chief 
of the Firearms Identification Section, was presented with a 
plaque and a letter of appreciation for outstanding service 
by Congressman Louis Stokes, Chairman of the Select 
Committee on Assassinations. 

o 
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Inspector Richard r::. TIlley 
Director 

Acquisition, dissemination, and accountability of Depart­
ment equipment is the responsibility of the Property Divi­
sion. Practical as well as financial aspects are considered in 
administering a centralized property control program that 
serves the needs of the Depart.ment. 

Non-perishable medical supplies are now stored by this 
Division, and are issued directly to the Police and. Fire 
Clinic Division. It has been determined that financial sav­
ings for the Department result from bulk purchases of 
medical supplies. 

The Material Management Branch implemented proce­
dures to establish better controls over equipment and 
supplies. Tasks that were previously contracted to outside 
firms were accomplished by this Branch and resulted in 
considerable savings to the Department. An enclosed 
medium-duty truck was purchased for the Warehouse Sec­
tion during Fiscal Year 1979. Although this Section is 
equipped with two (2) open-stake bodied trucks, the new 
enclosed truck now makes deliveries in inclement weather 
possible. The addition of this truck has improved delivery 
time. Items are now delivered within two (2) days of re­
ceipt. In addition, the relocation of the First and Sixth 
Districts was managed by this Section utilizing the new 
truck. 

With many members experiencing considerable delay in 
receiving new uniform clothing, the Clothing Equipment 
Services Section discontinued the quarterly system for 
ordering uniforms from the contractor. An alternate bi­
annual ordering system has been implemented to ensure 
that a six-month supply of the most commonly requisi­
tioned uniform sizes are in stock at all times. 

Thirty (30) old and troublesome typewriters were eval­
uated by the Typewriter Shop and subsequently used as 
trade-ins on new electric typewriters. A $5,320.00 savings 
achieved as a result of this effort provided funds for the 
purchase of sixteen (16) new manual typewriters for the 
Department. The Carpenter Shop completed a total of 
237 jobs throughout the Department at a material cost of 
$14,709.80. The complete remodeling of the Sex Offense 
Branch, Criminal Investigations Division, was one of the 
major accomplishments for the Carpenter Shop. 
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Uniform procedures have been established to strengthen 
the supply system and to establish control over the inven­
tory. Improved accountability has resulted since access to 
the supply room has been limited to regularly assigned 
personnel. A recent physical inventory of expendable 
supplies revealed the greatest percent of accuracy ever 
recorded in the Property Division. 

The Inventory Management Section is implementing an 
automatic data processing system which will provide inter­
nal stock locations, pricing computations, and re-order 
and consumption levels. Once this system is operational, 
this Section will be able to identify unneeded and over­
stocked items to establish effective stock levels. 

"-l 
1 



--------. .. - -

Deputy Chief Charles J. Corcoran 
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Communications Division 
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Inspector Clay W Goldston 
Director 

The officers in the field rely on our dispakhers in the 
Communications Division to provide fast and effective 
radio contact in order to respond to emergencies, and to 
assist them when they are in trouble. An effective and 
sophisticated communications network is necessan} to 
achieve this goal. During Fiscal Year 1979, this Division 
implemented a new communications system. The 
Department and this Division reap the benefits of this new 
technology. 

The Computer Aided Dispatching System (CAD) was 
implemented during Fiscal Year 1979. The Telephone 
Clerks, utilizing cathode-ray tube type terminals, enter the 
radio run data. Real-time data is now available to deter­
mine the number of assignments in the system, and the 
average time it takes a dispatcher to assign calls for service. 
Information available as a result of CAD will assist District 
Commanders in plotting crime statistics, determining 
workload and assigning scout car beats. Implementation of 
this system has reduced the number of persons required to 
operate a radio zone, and has eliminated the need for 
keypunch operators to enter radio run data into the 
WALES (Washington Area Law Enforcement System) 
terminal. 

The Telecommunications Branch coordinated with the 
Department of Transportation to establish a procedure for 
entering vehicle information into the WALES data files to 
assist citizens in locating stolen or towed vehicles. DUring 
the year, this Branch processed approximately 52,000 
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vehicles that were towed by this Department, and the 
Department of Transportation. (Approximately 19,000 
vehicles were processed dUring Fiscal Year 1978.) This 
52,000 figure represents a275% increase in the number of 
towed vehicles processed by this Branch. 

On December 1, 1978, the National Emergency Aid Radio 
(NEAR) Program was implemented. Six (6) citizens band 
radio base stations and seventeen (17) mobile citizens 
band radios are utilized to provide Channel 9 monitoring 
coverage. One hundred and ten serviceable 23-channel 
citizens band radios were issued to employees of the 
Department for installation in their private automobiles, 
with the stipulation that they monitor Channel 9 while 
off-duty. 
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Communications 
Radio Calls' 

Telephone Reporting Branch 

Miscellaneous Incidents Investigated by 
the Police Department 

Incidents by District 
Fiscal Year 
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Calls for Police Service 

Avg. Avg. 
2400·0800 TIme 0800·1600 TIme 

Code Type Call Shift On Call Shift On Call 
(In mInutes), (In mInutes) 

0100 Homicide 39 106 34 98 
0200 Rape 464 61 265 70 
0300 Robbery 3,205 37 3,732 38 
0400 AD.W. 880 50 722 55 
0500 Burglary 6,839 38 10,591 41 
0600 Larceny 5,385 32 21,086 34 
0690 Stc 'en Bike 160 28 802 27 
0700 Stolen Auto 2,592 31 4,981 33 
0800 Simple Assault 3,839 26 4,302 30 
1400 Destruction of Property 1,871 31 2,721 32 
1800 UNNCSA 473 20 836 07 
4002 Animal Case 856 24 1,787 29 
4003 Burglar Alarm/Holdup 13,331 17 13,193 13 
4006 Disorderly 34,933 18 31,726 21 
4009 Juveniles 565 11 1,424 25 
4012 Man with 1,002 16 1,055 21 
4014 Police in Trouble 230 12 172 18 
4015 Prowler 1,813 21 111 22 
4016 See Complainant 963 32 1,642 27 
4017 Shooting 429 20 230 22 
4019 Transport 406 29 857 35 
5000 Incidentals 10,943 33 25,036 30 
5050 All Other 28,397 18 32,811 20 
6001 Traffic Accident 9,030 34 23,475 30 
6002 Traffic Complaint 9,675 25 29,821 26 
6011 Traffic Accid MPD 108 55 147 38 
6091 Traffic (Hit & Run) 1,808 41 4,012 31 
61~1 Traffic (OWl) 1,674 07 91 15 

Total 141,910 24 217,662 27 

District First Second Third Fourth Fifth 

Total Calls 118,375 99,944 94,617 90,268 97,754 

% of Total 18.3 15.5 14.7 14.0 15.1 
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Avg. 
; 1600·2400 TIme 

Shift On Call 
(In mInute.) 

45 108 
455 51 

7,290 38 
1,569 49 

11,837, 37 
15,814 33 

1,118 27 
4,702 32 
8,634 28 
3,549 34 
1,555 07 
2,208 32 

18,730 17 
73,129 20 
3,502 20 
2,432 23 

488 17 
1,017 18 
2,311 30 

841 24 
1,535 31 

26,511 31 
44,321 21 
24,318 32 
22,160 25 

203 58 
4,734 35 

635 17 

285,643 26 

Sixth Seventh 

57,165 87,062 

8.9 13.5 
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Inspector Charles J. Shuster 
Director 

Application of the most modern data base technology is 
indeed a valuable and necessary law enforcement tool. In 
a city such as ours, the computer system must be capable 
of providing up-to-date information in a matter of seconds 
to the officers in the field. Problem solving, decision­
making, and data analysis are also dependent upon an 
effective information system with multi-dimensional attri­
butes. During Fiscal Year 1979, the Data Processing Divi­
sion increased the capacity of our information system 
through installation of additional equipment, and imple­
mentation of programs to permit storage and retrieval of 
additional law enforcement data. 

This Department's Computer Center was expanded to 
proVide the D.C. Department of Transportation with full 
data processing services. To handle the increased work­
load of the D. C. Department of Transportation, an addi­
tional IBM 370/158 Central Processing Unit (CPU) with 
peripheral equipment was installed. This new equipment 
also serves as a back-up unit for the existing CPU, and 
will eliminate down-time in the event of failure of either 
unit. 

By utilizing limited duty personnel, physical security of the 
Computer Center was increased and restricted to au-
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thorized personnel who were issued distinguishable pass­
es. Additionally, to prevent disclosure of classified pass­
words during log tape dumps, the systems software con­
taining the WALES security sign-on tables was modified. 

Robbery investigations were enhanced through the 
development and implementation of a Robbery Activity 
Modus Operandi System (RAMOS). This new system 
identifies unique methods of operation by offenders per­
petrating robbery offenses. Access to this data provides 
investigators with profiles for comparison to known offen­
ders. 

A Court Administrative Message System (CAMS) was 
developed for implementation. When this system is oper­
ational, court attendance dates will be transmitted to units 
or individuals by the Court Liaison Officer. 

To facilitate retrieval of prisoner data during mass arrest 
situations, a Field Arrest Data Entry Program (FADE) was 
developed and tested. This program permits prompt re­
trieval of arrest data, and will be utilized whenever the 
Prisoner Control Unit is activated. 
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Inspector George P. Day, Jr. 
Director 

Maintenance of the Department's motor vehicle fleet for 
our most important resource - the officer patrolling the 
streets - is the responsibility of the Fleet Management 
Division. This Division ensures top performance of 
Department vehicles through periodic inspections, repairs, 
and preventive maintenance. 

DUring Fiscal Year 1979, the Department's authorized fleet 
was increased to 929 motor vehicles. 114 new 1979 Ply­
mouth Volares and 107 new 1979 Chevrolet Malibus were 
added to the fleet in accordance with the Department's 
commitment to utilize compact vehicles. In addition to 
reducing the size of new vehicles, reduced engine dis­
placements will be utilized to increase fuel efficiency. Of 
significant interest, the Chevrolet Malibus were purchased 
from a local dealer under the provisions of the Minority 
Contract Act of 1976, thus marking the first time the De­
partment contracted with a local dealer to supply our 
vehicle fleet. 
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The Service Vehicle conti:1ues to inspect 4-wheeled vehi­
cles prior to these vehicles responding for the annual in­
spection. To eliminate the need for a vehicle inspection at 
the Fleet Management Division, the Service Vehicle 
mechanic conducts the inspection at the unit. Minor re­
pairs are also handled in the field by the Service Vehicle 
mechanic, thereby reducing the workload at the Vehicle 
Maintenance Branch. 

Mechanics assigned to this Division continued to rebuild 
carburetors, power steering pumps, alternators, drive 
shafts, rear end differentials, transmissions, windshield 
wiper motors and air conditioning units. A savings of 
$15,143.15 in automotive parts expenditures has resulted 
from this undertaking. To facilitate more thorough and 
more frequent inspections of vehicles, a test program was 
initiated in which selected vehicles were lubricated at six 
week intervals or 4000 miles, whichever came first. The 
initial results were favorable; however, further evaluation 
will continue and may result in a complete change in the 
lubrication schedule. 

DUring Fiscal Year 1979, the Accident Review Section 
processed 472 accidents involving Department vehicles. 
Monies collected from individuals found at fault for dam­
ages to Department vehicles totalled $46,630.96. 

An Interagency Task Force to Review the District's Fleet 
Maintenance Practices was established to examine current 
fleets, to include policies and procedures for acquisition, 
maintenance and disposal. The Director of this Division 
was appointed to serve on a Technical Task Force to pro­
vide research and analysis. Various options for improving 
fleet operations have been developed for submission to 
the Interagency Task Force to Review the District's Fleet 
Maintenance Practices. . 
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Police Vehicle Data 

Fleet Strength 

I. . .. ' .. ... 1 
ICla,~slflcatlon: . Total 

"1~_:: . .:J 

! 
I AC~ldentsBYToUrofDlIty "I 

. '..~ ". 
Automobiles 0000-0800 114 

Marked Scout Cars 138 0800-1600 154 
Marked Cruisers 166 1600-2400 166 
Unmarked Cruisers 192 

Station Wagons (Marked) 12 
Patrol Wagons 18 

. 434j 

* Utility 47 
*Cranes 10 
*Buses 2 
Motorcycles 14 
Motorscooters 327 ~ccldentsBynaYOfWeek'~ 
Terminal Equipment 3 
Trailers 18 
Helicopters 5 
Boats 7 

Sunday 55 
Monday 63 
Tuesday 65 
Wednesday 60 

Total Operating Units 888 
Thursday 60 
Friday 68 

*Total Service Units 59 Saturday 63 
Total Marine Units 12 

pRAND TOTAL 
, 

·959; 

fTOTAL 434 

Vehicle Action Injury P.roperty Damage 

Run 33 70 
Patrol 94 168 
Emergency 14 24 
Pursuit 5 26 
Parked 14 

, 
I TOTAL 146 302 

~cclden~lieYleW Board FI~dlngs! 
Preventable 146 
Non-preventable 288 

rTOTAL 434.,[ 
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1-D 68 
2-D 48 
3-D 55 
4-D 49 
5-D 47 
6-D 40 
7-D 55 
SOD 40 
CID 8 
YD 5 
Admin. Services 0 
Tech. Services 13 
Insp. Services 5 
Field Oper.-COP 1 

TOTAL' 434 1 
1 

Total 

103 
262 

38 
31 
14 

, 
448 . .. 'j 



- --- ~---'----------.~------------------------

Inspectional Services· Bu·reau 

Assistant Chief Robert L. Rabe 
Inspectional Services Officer 

The Inspectional Services Bureau provides a variety of 
support services to the field forces. This Bureau, which is 
comprised of five (5) Divisions, inspects organizational 
elements, suppresses vice activity, gathers and analyzes 
criminal intelligence information, resolves diSciplinary ac­
tions in accordance with Department procedures, and 
investigates incidents involving members of the Depart­
ment to ensure the good conduct and integrity of our 
personnel. 

The investigators and the inspectional teams are moving 
forward to better the Department. Through additional train­
ing to provide our officers with expertise in other fields, 

Morals ............................................................. . 

Investigative Services ........................................ . 

Internal Affairs ................................................. . 

Field Inspections ............................................. .. 

Disciplinary Review ......................................... .. 
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Conscientious effort was expended to ensure 
the integrity of the Department. 

and the expansion of investigative activities to cover a wide 
range of internal and criminal activities, each component 
has striven to supply the maximum impetus needed to 
accomplish the mission of this Bureau. While internal prob­
lem areas were identified during the past Fiscal Year, we 
can be proud that through the conscientiousness and dedi­
cation of the members of this Bureau, the integrity of the 
Department was protected. Personnel and procedures will 
continue to be monitored to ensure that our Department 
reflects a profeSSional and progressive police organization. 

The primary tasks assigned to this Bureau are as follows: 

Members investigate and suppress illegal vice activities 
involving gambling, liquor, narcotics and obscenity; and 
provide liaison in vice enforcement matters requiring intra 
and interdepartmental or agency communication or coop­
eration. 

Members gather and analyze int~lligence data on the crim­
inal activities of persons, groups and organizations that 
conspire to obstruct justice or violate criminal statutes; 
coordinate with local, state and federal investigative agen­
cies on criminal matters of mutual concern; and administer 
the Department's responsibilities in connection with com­
mercial security and detective agencies. 

Members provide advice and investigative assistance in 
alleged incidents of criminal activity or serious infractions 
of disciplinary rules by members; identify and monitor 
situations that may be condUcive to all areas of police 
activity where conditions may threaten the integrity of the 
Department; and investigate and provide other assistance 
in matters of a criminal nature originating in other District 
of Columbia agencies. 

Members provide inspectional services of personnel, 
material resources and procedures to locate and identify 
operational or administrative deficiencies for correction; 
and administer the occupational health and safety man-
agement program. . 

ME:mbers review reports submitted to the Chief of Police 
requesting disciplinary action; recommend appropriate 
disposition of charges; and administer appropriate disci­
plinary action as directed by the Chief of Police. 

Inspector Charles Light 
Director 

Considerable progress has been made by this Department 
in suppressing vice activities, and investigating violations of 
gambling, liquor, obscenity, and narcotics laws. This 
specialized function is the responsibility of our Morals Divi­
sion. The investigators aSSigned to this Division are front­
line forces themselves and possess the expertise, resource­
fulness, and esprit de corps necessary in investigating 
vice activity. 

DUring Fiscal Year 1979, the Diversion Investigative Unit 
investigated a number of medical professionals violating 
the Controlled Substances Act. Four (4) doctors, four (4) 
pharmacists, three (3) registered nurses, and five (5) 
licensed practical nurses were arrested and convicted as 
the result of these investigations. Each of the doctors con­
victed lost their authority to prescribe or dispense con­
trolled substances. 

A joint effort by members of the Narcotic Branch and the 
Drug Enforcement Administration to investigate high level 
heroin and cocaine operations was a success. Twenty­
seven (27) arrests were made when this investigation con­
cluded, twenty-four (24) of which resulted in convictions. 
In addition, $68,000.00 in cash, nine (9) automobiles, 
nine (9) guns, and a substantial amount of heroin and 
cocaine were seized. 

Major gambling figures were the subjects of investigation 
by the Gambling, Liquor, and Obscenity Branch. Surveil­
lance activities and large-scale raids resulted in the arrest of 
several persons, and the seizure of large amounts of gam­
bling related paraphernalia, money and firearms. One 
investigation involved a gambling operation handling over 
one million dollars annually. On July 10, 1979, in a joint 
effort with the Montgomery County, Prince George's 
County, and the Fairfax County Police Departments, a 
total of ten (10) warrants were executed. Records and 
sports-betting wagers that were seized revealed that the 
gambling operation involved approximately fifty (50) 
bookmakers and numbers writers in the area. 
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To improve the investigative services of the Gambling 
Squad, investigators have been permanently assigned to 
the Squad. With a 90% change-over in personnel, fol­
lowed up by intensive training, cases handled by this 
Squad have improved Significantly. The large number of 
major gambling figures arrested is in itself evidence of their 
achievements. 

--, 
1 
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Inspector Edward Kreilis 
Director 

The Investigative Services Division gathers and analyzes 
information on the criminal activities of persons, groups, 
and organizations that conspire to obstruct justice or vio­
late criminal statutes. This Division concentrated its crimi­
nal intelligence activities on cigarette smuggling, fencing 
operations, frauds, embezzlements, and other organized 
crime activities involving major gambling operations, nar­
cotics, pornography, and prostitution. The thoroughness 
of these investigations culminated in the arrest of 63 per­
sons, and the seizure of cash and merchandise valued at 
$6,668,235. 

,Investigators worked closely with Drug Enforcement 
Administration personnel investigating major narcotics 
operations. These investigations were successful and con­
cluded with the arrest of approximately twenty-five (25) 
major violators. One investigation involved an organized 
narcotic operation which was based in Holland. This orga­
nization, operating on an international level, imported her­
oin into the Washington Metropolitan Area for sale. Six (6) 
defendants were arrested, indicted, and found guilty as a 
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result of this investigation. Several other defendants in­
volved in the case are still awaiting trial. 

Members of this division were instrumental in effecting the 
arrest and subsequent conviction of an individual for viola­
tion of the new Federal law governing the interstate smug­
gling of cigarettes. This individual faces a maximum fine of 
$100,000, a five-year jail term, and possible prosecution 
for violation of the tax laws. 

Participation in training schools and seminars has provided 
additional investigative expertise to members of this Divi­
sion, A White Collar Crime Course, sponsored by the 
Federal Bureau of Investigation, prOVided our investiga­
tors with a better understanding of accounting records as 
they pertain to commercial crimes. A Gem Identification 
Course, sponsored by the Zale Jewelry Corporation, pro­
v'ded valuable information concerning the identification, 
appraisal, and utilization of information obtained from 
gems and metals. In addition, members of this Division 
attended monthly meetings of the Combined Law 
Enforcement Intelligence Group (CLEIG) to discuss the 
impact of organized crime and corrupt practices in the 
public and private sectors. Approximately sixty (60) offi­
cials, representing state, local, and Federal agencies 
attended the meetings hosted by the Division. 

A confidential, in-depth study entitled "Organized Crime's 
Involvement in the Pornography Industry" was prepared 
and disseminated nationally. The cooperation of sixty­
eight (68) local, state and Federal law enforcement agen­
cies contributed to the successful publication of this docu­
ment. 

The Security Officers' Management Branch of this Division 
processes and investigates private detective agencies, se­
curity guards, and special police commissions. Subsequent 
field inspections are also conducted by this Branch to 
ensure compliance with the laws, and conformance with 
standard conduct and uniform regulations. DUring Fiscal 
Year 1979, this Branch processed 223 detective agency 
applications, issued 3,200 special police commissions, and 
certified 2,423 security guards. 

r 
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Inspector Alphonso D. Gibson 
Director 

During Fiscal Year 1979, the personnel of our Internal 
Affairs Division strived to accomplish their overall mission 
to ensure the good conduct and integrity of the Depart­
ment. Investigations of misconduct and violations of the 
law were thorough, and the success of the investigations is 
attributable to the high degree of proficiency and expertise 
of the investigators assigned to the Division. 

A total of 83 confidential investigations were initiated, and 
involved misconduct and unlawful activities by members 
of the Department and other District of Columbia Gov­
ernment agencies. Most notable, was an investigation of a 
fraud scheme which was based in the District of Columbia 
and extended to the West Coast. A group of con-artists, 
comprised of a convicted felon, a local businessman, ac­
tive, former and retired members of the Department, lured 
professionals and businessmen to the District of Columbia 
and swindled them out of as much as $140,000.00 each. A 
team of highly motivated investigators successfully closed 
this investigation. The impact of this intense investigation 
was felt across the nation, as the incident received nation­
wide publicity. Components of the criminal justice system 
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and the media lauded this Department and expressed 
satisfaction with the thoroughness and success of this 
investigation. 

The Casualty Investigation Branch, which investigates vio­
lations of the D.C. Police and Firemen's Retirement and 
Relief Act and reported sick leave abuse by members of 
the Department, brought about significant improvement in 
our sick leave and retirement programs. Of the total 104 
members who retired from the Department in Fiscal Year 
1979, only 28 members retired on disability. In addition, 
the number of members on extended sick leave was re­
duced from 106 per month in Fiscal Year 1978, to 76 per 
month in 1979 - a reduction of 28%. 

This Division also provided staff assistance to the Use of 
Service Weapons Review Board, which reviewed 99 cases 
during the year. Additionally, a total of 78 polygraph 
examinations W!2re requested during the year. Of this total, 
37 polygraph examinations were administered by person­
nel of this Division 
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Inspector Robert L. Zink 
Director 

The Field Inspections Division conducted numerous 
inspections and studies of Department resources, proce­
dures and personnel to locate and identify operational or 
administrative deficiencies. DUring Fiscal Year 1979, the 
inspectional activities of this Division brought about sub­
stantial improvements, and had a far-reaching impact on 
the operation of the Department. 

A study of the investigative function was initiated by the 
Procedures Evaluation Branch. This study revealed pro­
cedural inconsistencies and a need to reevaluate the entire 
investigative function for the purpose of establishing uni­
form procedures and gUidelines. As a result, a" working 
committee was established to review the investigative pro­
cess. It is anticipated that the findings and recommenda­
tions of this committee will have significant impact on the 
effectiveness of the investigative process. 

The Crime Reporting Branch audited a number of files and 
records maintained by the Department to ensure the inte­
grity of the reporting process. A project was undertaken to 
review the preparation and classification of crime reports 
for the purpose of identifying potential vulnerabilities in the 
reporting process. The inspection team strived to establish 
a complete history of each report, from the time the com­
plainant first had contact with the police until the conclu­
sion of the investigation. Additionally, complainants were 
interviewed by members of the inspection team to obtain 
their comments relative to the police services rendered. 
Inspections of this type not only encourage proper classifi­
cation and investigation of crimes, but also provide input 
from the citizenry that impacts on our overall crime report­
ing system. 

The Material Resources Branch inventoried the special 
weapor.s assigned to the Civil Disturbance Unit Storeroom 
for accountability, and to update inventory records main­
tained by the Property Division. As a result of deficiencies 
discovered in the record keeping system, this Branch rec­
ommended that procedures be developed to ensure 
accountability of all special weapons. The make and serial 
numbers of all special weapons are now entered into the 
computer. Additionally, this Branch also inspected the 
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gasoline pumps at the various police districts for proper 
security measures. These inspections revealed a lack of 
security that could easily result in loss of gasoline and 
damage to gasoline dispensing equipment. To alleviate this 
problem, the Department's General Order has been re­
vised, and proper security measures have been imple­
mented. 

A Motor Vehicle Accident Prevention Program was im­
plemented in the First District with the objective to reduce 
departmental motor vehicle accidents. Through the use of 
tachographs, members of the Safety Management Branch 
monitored and evaluated driving habits. Daily analyses 
identified drivers with poor habits. Counselling sessions 
were held with offending drivers and improvement was 
immediately noted. 

'-'-'-"--1; r,t -"~'r'" --I ~': : 
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Inspector John C. Connor 
Director 

Thorough investigation into complaints and disciplinary 
actions against members of the Department ensure the 
efficiency and integrity of the force. A well-disciplined force 
- one which voluntarily and ungrudgingly conforms to all 
departmental rules and regUlations - can best be 
achieved through established disciplinary procedures that 
ensure prompt investigations to clear the innocent, estab­
lish guilt, and facilitate suitable diSciplinary action. The 
Disciplinary Review Division is. responsible for reviewing 
reports and resolving disciplinary matters in accordance 
with established Departmental procedures. 

Minor violations of the rules and regulations of the 
Department by members are handled at the division level. 
Division commanders are empowered to conduct sum­
mary hearings and impose penalties in the form of warn­
ings, reprimands, and pecuniary fines not to exceed 
$50.00. 

Cases that are serious enough to exceed the authority of 
division commanders, but not serious enough to warrant 
trial board action, are handled by the Disciplinary Review 
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Division. During Fiscal Year 1979, the Disciplinary Review 
Officer reviewed reports, held hearings, and disposed of 
20 cases involVing misconduct by members of the 
Department. 

Depending ort the nature or the severity of the charges, this 
Division may recommend that formal written charges be 
brought against the individual member, and that the case 
be resolved by a Police Trial Board. In those cases, this 
Division, at the direction of the Chief of Police, submits 
written charges and specifications to the accused officer 
and selects the panel members for the Police Trial Board. A 
total of thirty-seven (37) Trial Board cases were handled by 
this Division :.luring Fiscal Year 1979. 

This Division has initiated preparation of a procedural 
handbook to be utilized by panel members selected for 
Police Trial Boards. It is anticipated that utilization of stan­
dardized procedures will ensure that all cases adjudicated 
by Police Trial Boards are in accordance with established 
procedures. 
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13' I 42 [! 35 

1 

179 
35 

11 
2 

5 

32 

146 
20 

8 I 
16 

88 
22 

! 
9 

18 I 

1 

6 

18 

66 116 

9 r 14 

143 
21 

168 

4 1,158 
93 

4 1,162 

6 158 

5 163 

58 1.193 

1 : 209 107 1.264 
I 
~urglary-Breaklrig ! M I 149 :, 114 

051Fj 5 3 
88 

2 
127 

4 
102 \ 88 I 

5 I 72 1 276 
4 i 18 

112 
8 

64 31 . i 21 14 9 .1.267 
;or Entering 4 ' 1 i 5! 3 64 122 1.209 
I 
,Larceny-Theft (Except 
'Motor Vehicle Theft) 

i 
,Motor Vehicle Theft 

I 
,other Assaults 

I ~} 

lArson 

\ 
,Forgery & Counterfeiting 

I 
,Fraud 

M I 279 \ 198 
06' F' 47 38 

I 

, M i 109 88 
10 071 F I 6 

! MI 
08\ F: 

1M! 
09/ F i 

Mi 
101 F I 

; MI 
111 F r 

, 

34 ' 32 
5 4 

8 
4 

8 

10 
7 

2 

2 

174 
48 

74 
7 

51 

2 

10 
7 

7 
3 

214 
57 

60 
9 

58 
8 

36 
137 
32 

41 I 42 
2 t 6 

31 
.1 

41 
2 

135 
38 

579 
187 

36 138 
. 2 16 

5i 
3 , 

182 
29 

I 'f 
3 i" .3 
1 ! 

4 1 ! 11 
I 4 

7 

4 i 
7 
9 I 

i 

8 I 

6 

6 : 
7 

10 ) 43 57 
3 ; 10 34 

303 
84 

53 
5 

128 
24 

4 
7 

174 
47 

29 
2 

96 
30 

11 

94 32 

6 I 4 

5 j 5 
I 

1 I 
31 19 5 

.2 22 8 

39 , 27 
14 6 

23 
3 

M' 3 
kl1lbeZZlement . 12\ F \ 2 

9 
5 

7 
2 

2 I 6 
2 I 2 

6 6j 25 i 18 19 5 
15 5 2 

~tolen Property; Buying,. M ! 31 
:neeelvlng, Possessing 131 F! 3 

:VandalIsm 

iWeapons; Carrying, 
rossesslng, etc. , 
Prostitution and 
:CommerclalIzed IIIc.e 

:Sex Offenses (Except 
:Forclble Rape 
:and Prostitution) , 
prug Abuse 
illlo1a!lons 

;GambUng 
i . 
,Offenses Against Family 
land Children 

:Orlvlng Under The 
?nOuenee 

~·quor Laws 

! 

t . 
prunkenness . 

!Olsoiderly Conduct 

I 
~ag!ancy· 

iAII Other Offense; 
[(Except Traffle) 
I 
[rOTAL 

·Race data not available 

M i 44 
14\ F I 2 

i M i 47 

151 F I 3 

o i M I 4 

16: F \ 49 

, 
1 
3 

• M i 137 
18\ F I 20 

I M i 33 
I j. 

19; F I 2 

I M I 4 

20; F I 
M[ 

21! F j 
M: 3 

221 F ( 14 

~ M t 
23\ q 

. \ M I 345 
24j Fi 40 

M i 190 
26; F! 27 

i 11,918 

27 
2 

36 

20 

1 i 
34 

6 

40 ~ 35 
1 I 1 { 

18 f 15 

2 t 
17 , 27 

1 i· 2 
6929 1 22 
12 

55 44 
2 3 

35 , 29 

2 i 3 

116 

10 
71 
4 

38 f 
9 \ 

,., 
51 i 41 

8 5 
49 238 I 126 

2 \ 19 4 

1 t 

44 

3 I 

12 18 27 15 
95 

9 

83 
19 74 62 28 

53 1 15 76 116 104 

6 3 i 
2 ! 

I. 
15 1 11 

3 ! 
i 

3 I 
3 ! 

76 196 

8 ' 31 , 
4 \ 14 

, 37 14 
2 

194 I 183 
19 i 29 

235 ; 219 215 202 878 I 485 i 250 
50 I 24 ,21 35. 134 I 83 35 

44 28 
1 I 1 

37 r 
, 

1 12 

4 ,f.' 5 i 12 
13 29 1 11 

279 i 329 
48 ! 66 

220 t 187 
17 27 

I 

I 
I 

1 I 
I 

397 f 
78 

247 
27 

1° \ 20 
? \ 

1 I 

13 i 
1 

2 I! 
1 1 

18 
11 I 8 

16 I 18 

291 i 305 ! 305 
65 78 93 

2 r 

174 ' 188 
28 26 

I 
223 

22 

1 

4 \ 

I 
I 

I 

3 \ 
3i 

44 I 33 
i 

44 i 10 

I 3 
I 

;1,164 : 772 
1126 i 214 

i 3 

.j 
I­
I 

773 i 475 
91 i 52 

64 

5 I 
4 i 

I 

16 
3 

I 

3 ' 

403 
48 

302 
38 

11 

12 

138 
14 

53 
5 

31 
4. 

261 
28 

2 

196 
29 

,797 ~,793 :2.156 11,660 /1,620 11,704 16,483 ~,745 12,140 \1,271 

57 

67 
20 

11 

1 

27 
2 

75 
37 

13 

40 
4 

8 .2,586 
. 701 

5 710 

4 

67 

805 
94 

341 2,946 

45 732 

176 723 

2 i 2 
1: 2 

43 
17 53 

16 
2 

8 

4 ' 

6 

15 
2 

38 
5 

4 

10 
3 

4 

7 

17 

108 
7 

10 

2 

229 
110 

204 
80 

114 
36 

299 
32 

562 
40 

981 
76 

37 

54 

18 

28 

144 

134 

302 

230 

132 

303 

458 

923 

9 i 13 306 

62 
9 

31 
7 

1 ! 

173 
16 

135 
20 

830 

2 868 303 871 

15 2 167 
33 

53 7 3,258 

50 150 

5 2 480 275 3,463 

192 
36 

3 709 
67 

25 
14 

3,555 3,555 

-' 250 
198 

11 

202 68 . 5,294 

24 752 

39 

73 375 

2 10 

32' 14 946 1,230 5,010 

. 3 1, 18 
2 17 

167 26 3.503 
42 18 464 597 3,370 

,370 • 3,752 ,32,239, 3.838' 24,846 

SUPJJlemental Data 
Value of Property Stolen 

By Type of Crime 

Classification of Offenses I Number of Actual Offenses Value of Property Stolen 

~. 

! 
I 
I 

1
5. 

I , 
I 
I 

~x. 

Robbery 
(AJ Highways, Streets,etc. 
(B) Commercial House (ExceptC, D, F) 
(C) Gas or Service Station . 
(D) Chain Store 
(E) Residence (Anywhere on Premises) 
(F) Bank 
(G) Miscellaneous 
(H) Armed, Any Weapon 
(l) Strong Arm, No Weapon 
TOTAL ROBBERY (Excluding H, l) 

Burglary 
(A) Residence, Dwelling 

1. Residential, Night 
2, Residential, Day 
3_ . Residential, Unknown 

(B) Non-Residence 
1. Non-Residential, Night 
2.c Non-Resi<:lential, Day 
3. Non-Residential, Unknown' 

~TOTAL BURGLARY 

Larceny-Theft 
(A) $200 and Over 
(B) $50 to $200 
(C) Unoer $50 
TOTAL LARCENY 

, 
I 

I 

Nature of Larcenies. (Shown Under Item 6), 
(A) Pickpocket 
(B) Purse-Snatching 
(C) Shoplifting 
(D) From Auto-Not Accessories 
(E) Auto Parts-Accessories 
(F) Bicycle Theft 
(G) From Building . 
(H) From Any Coin Operated Machine 
tIl All Other 

TOTAL LARCENY 
Auto Theft 
(A) Total Auto Theft Offenses 

GRAND TOTAL (Excluding 6x) 

4,375 
451 
92 
130 

387 
85 

1,223 
3,280 
3,463 

6,743 

2,140 
5,499 

2,504 
2,923 

49 

13,115 

4,077 
9,981 

13,887 
27,945 

607 
1,627 
2,392 
8,085 
5,560 
1,468 
6,289 

508 
1,409 

27,945 

3,431 

51,234 

$ 416,567" 
135,434 

9,057 
19,100 

124,223 
20,099 

276,299 
333,702 
667,077 

$ 1,000,779 

554,775 
2,000,817 

1,104,279 
1,149,418 

31,202 

$ 4,840,491 

3,520,608 
963,530 
231,191 

$ 4,715,329 

72,970 
105,207 
168,812 

1,310,729 
498,921 

99,231 
2,183,168 

9,568 
266,723 

$ 4,715,329 

$ 4,965,694 

$15,522,293 

By Type of Property 

[Type of Property 

I(A) Currency, Notes, etc. 
!(B) Jewelry & Precious Metal 
k) Furs 
:(0) Clothing 
irE) Automobiles 
I(F) Miscellaneous 

TOTAL 

Value of Property 

Stolen Recovered 

$ 1,923,637 $ 45,592 
1,858,338 45,008 

135,606 
1,047,635 
4,965,694 
5,591,383 

$15,522,293 

104,331 
2,207,010 

311,440 

$2,713,381 

58 

Percentage Recovered 

2.4 
2.4 

10.0 
44.4 

5.6 

17.5 

Net Loss 

$ 1,878,045 
1,813,330 

135,606 
943,304 

2,758,684 
5,279,943 

$12,808,912 
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Weapons Used in Specific Offenses 

:;-~~~------i'------TI------~--~~------~--'----------------------
ill I Aggrvtd.i . 
lWeapon i Homicide i Robbery \ Assault! Weapc)D I 

Aggrvtd. 
Homicide Robbery Assault 

lAir Rifle I 10 46 l Kicked .. I 
;Automobile f I Knife i 
rs~ckjack i 3 ~ I ~~~~. SWitch .Blade j 
\Blunt Instniroent i Lye I 
IBottle 30 174 1 Razor' . 11 

IBrass Knuckles 2 1 t Revolver or Pistol 
[Brick 12 52; Rifle . 
:Can Opener 1 Rubber Hose 
!Chair 1 15 I Sharp Instrument 
'Cleaver 5 I' Shotgun . 
Club 1 20 65 I Shovel 

1 40 99 
44 358 691 

5 6 
2 

1 5 
12 45 

85 2,443 695 
2 10 26 

2 13 53 
4 162 82 

1 3 
lDish 1 • S k 
;Fists 662 20 t S!~ne 
:Flat Iroh 2 I Teeth 
'Fork 1 5 : Water Glass I 
!Hammer 4 6 29: Other-Specified & ! 
!HHaatncdhSet . 7 2,276 11' Not Above l 

1 2 Unknown . 

61 126 
24 

3 7 
5 

7 272 278 
28 299 85 

iHot Water 0 1 15 
;Ice Pick 4 9 TOTAL 
:Irof) Pipe 34 85 

6,743 2,782 185 

Law Enforcement Officers Assaulted 
i Type of Weapon 

, 
I Type of Weapon 

I Knife Knife 

;:) 
or or 

Total Other Other Hands •. Total Other Other Hands. 
Assaults Cutting Danger. Fists. 

I I A8saults Cutting Olinger. Fists. 
: by InBtru· ous Feet. by In.tru· ous Feet. 
, i We?on Firearm Wpn. 
!Type of ActivitY 

1',. ment Etc. 1 Weapon Firearm ment Wpn. Etc. 
B C 0 E Type of Activity : A B C 0 E 

~. Responding to "Disturbance" ! 1 
I Calls (family quarrels, man with 

• 

f gun,.etc.) i 20 2 1 2 15 8. Ambush no warning : 1 1 
:2, . Burglaries In progress or 1 I I pursuing burglary suspects 2 2 - - - 9. Mentally dera~ged \ r' Robberies In progress or f 

pursuing robbery 1O~ Traffic pUrsuits 
l s)lspects 3 3 .' - - - and stops ; 36 3 15 18 
I . 
14. Attempting other arrests 59 8 1 9 41 11. AI! other I 42 7 2 14 19 
;5. Civil disorder (riot, mass 

, 

! dlsobedlencel 4 - - 4 - 12. TOTAL (1.11) i 188 28 5 51 104 
;6, Handling, transporting, 13. Number with personal 

, 
5 1 4 

, 
I custody of prISoners ! - - Injury f 96 9 24 63 
\7' Inves!\gaHng suspicious J 16 2 1 6 7 

14. Number Without I 

I person. or c~cUm$lances ! personal Injury 92 19 5 27 41 

.A.M. 22 21 4 4 5 9 
15, 11m. of assaults 

P.M. 10 21 22 29 11 30 

12:01 2:00 4:00 6:00 8:00 10:00 12:00 

59 

f 

/. 

·R()llo/H onor 

"Fro,m hence your memory. deQth CQnnot tQke. " 
. -:-William Shakespeare 

'. ,..' . 

Dedicated to the Police Offic¢rswho ha.ve given their li~esin the performa~ce 0/ their duty .. 

Doyle, Francis M. 
Fowler, John H 
Passau, Fritz 
Crippen, Americus N> 
Constantine, Adolphus C. 
Slack, Junius B. .. 
Smith, John J. 
Yetton, William E .. 
Mathews, William H.. 
Gawen, Willie R . 
Conrad, J.ohn A. 
Dunigan;,','DavidT. 
KidweJl, Lester M .. 
Wilson, Harry 
Armstrong, James E .. 
McKimmie, Qscar A. 
Bradley, Preston E. 
Hayden, Samuel C. 
Chinn, George D. 
Keleher, Edmund P. . 
Stange, Frederick G. 
Purcell, John 
Leisinger, Raymond C. 
Koontz,Claude C. 
Skinner, Earl A. 
Busch, Leo W. K. 
Helm, James G. 
Rupe, Claude O. 
McAuliffe;. John E 
Buchanan, WilliamS; 
McDonald, Harry J. 
Alexander, Edgar p'. 
Kaylor, Rose H . 
Bauer, Frederick W,\ 
Scoville, Frank J, . 
Taylor, Jessie L. 
Poole, Charles}),' 
Gelhar, Arthur H. 
Swanson, Elmer A 
Shinault,George [). .' 

. SinClair"Raym()nd V. 
Nussballm, FrankL . 
Jones;F>aI,lI W. " 
Wessells, Ernest! 
Conklin, RichardT. 
Gr~ntj RaYlJlontlE. 

Dec. 29, 1871 
Sept: 9, 1884' 
May 17,.1889 
Nov.g, 1889 

Sept. 10, 1891 
Nov. 27, 1891 

July 7, 1904 
Nov. 9, 1908 

March 5, 1909 
March 2, 1915 
May 21; 1918 
May 21,1918 
July 11, 1918 
July 21, 1919 
Dec. 20, 1919 
Jan. F,1920 
Feb. 21, 1921 
Feb. 27, 1921 
Oct. 20,1921 
Jan. 10, 1922 
Feb. 28, 1923 
Oct. 17,1923 
Atig.28,1924 
Nov. 30, 1925 
June 9, 1926 

Sept. 28, 1926 
Feb. 11, 1928 
Oct. 14, 1928 
Jan. 21, 1929 

,April 18, 1929 
; July 22, 1929 
Nov. 16, 1'929 . 
Dec. 10, 1929 
Jl.!ne6,1930 

SJ3pt.)24, 1930 
.. May17,1931 

'Aug,A, 1931 
,Aug.~;i9$1 . 
···.·.July6, 1932 
Aug. 14; 1932 

.' . ." DEle, . 28 1934 .. ' 
. 'Peb,16:193,6,' 

. March>15, ]936 . 
.. Apd\23/J.938 

.' '.·Jllne.5,J938 
'·Aug14,i9.39 . 

Davis,·RobertW. 
Cummins, Charles El Jr. 
Blackwell, Otho L 
Gajle, Uel M. • 
Rosenberg, Irving 
Johnston; Charles R 
Weston, William J., Jr;. 
Downs, Donald W. 
Hamilton, Harry E.· 
Taylor, Richard H .. 
Estes; Hubert W. . 
Donoghue, Mortimer.P. 
Beacham, Grady A. 
Cassels, George W. 
Myers, Lester G. 
Shelton, HarQld K. 
Brereton, Donald 
Dodson, Terrell M. 
Hunter, Elmer L 
Higginbotham, David C. 
Handwerk, Robert D. 
Donovan, Martin L 
WilliS, Marcus P. 
Stocker, Marvin L 
Ponton, Russell W 
Silvia, Gilbert M. 
Dorsey, Lawrence L 
Williams, Eugene L 
Williams, Stephen A 
Ivery, Willie C. 
Cody, Michael J. 
Hawfield, David C. 
Nairn, Allan L 
Rose, David H. 
Fisher,Glenn P. 
Young, ~erard F. , 
Sigmon, WilliamL, 
Ha.rwood DanaE. 

~, , " "',. " . 

Hassell, Ronni~ W. 
J()nes, George. D. ,Jr. 
Cobb, GallA. 
;Acri,,Mlchaer~ .... 

'.Wilson,:Btuce W 
. Carr, Bemis, Jr ... 

Giguere,' Rich~rdf: 
Jackson; Alfred v,'''.': 

':.' .'." 

. Jan. 1, 194Q 
J4ne 12, 1940 
June 13, 1940 
Aug. 19,1940 
Feb. 15,1942 

May.9,1943 
March 5, 1945 
Sept. 1 , 1946 
Nov. 1, 1946 

Dec. 13, 1946 
May 16,1947 

Sept. 15, 1948 
Dec. 2, 1948 

July 12, 1953 
Nov. 13, 1958 

May 3,1959 
Jan. 7, 1960· 

April 17,1960 
.March 20, 1963 

Dec. 7,1963 
Jan.2{ 1964 

July 9, 1964. 
Dec. 27, 1965 

March 23,1966 
May 2,1967 

Nov .. 25, 1967 
Feb. 2, 1968 . 

Feb. 27, 1968 
July 2, 1968 

. Nov. 15, 1968 
July 14, 1969 
July 14, 1969 
Nov. 30, 1969 

.. Feb. 20,1971 , 
March 10, 1911 

May 21, 1971 
May 25, 1971 

Sept, 25, 1972 
Dec. 2, 1972 . 

March 24, 1973. 
. Sept. 20,1974" 
'. Oct 16, 1976 
'Apiil 26, 1977 . 

Feb. 16,1978 
June 6, 1979 . 
JUQe6, 1919 

--. - I 

I ; 
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Police Chiefs - Past and Present 

Wiliiam B. Webb 

AC. Richards 

Thomas P. Morgan 

William G. Brock 

William M. Dye 

Samuel H. Walker 

William C. Moore 

Richard Sylvester 

Raymond W Pullman 

Harry L. Gessford 

Daniel Sullivan 

Edwin B. Hesse 

Henry G. Pratt 

Pelham D. Glassford 

Ernest W Brown 

Edward J. Kelly 

Harvey G. Callahan 

Robert J. Barrett 

Robert V. Murray 

John B. Layton 

Jerry V. Wilson 

Maurice J. Cullinane 

Burtell M. Jefferson 

Sept. 1861- 1864 

Dec. 1, 1864-Jan. 28, 1878 

Feb. 2, 1878-Nov. 29, 1879 

Dec. 1, 1879-April 1, 1883 

April 1, 1883-June 30, 1886 

July 1, 1886-Dec. 1, 1886 

Dec. 8, 1886-July 12, 1898 

lilly 18, 1898-April1, 1915 

April 1, 1915-Feb. 22, 1920 

April 19, 1920-Dec. 1, 1921 

Feb. 11, 1922-0ct. 1, 1925 

Oct. 6, 1925-April 1, 1929 

April 1, 1929-Nov. 1, 1931 

Nov. 16, 1931-0ct. 20, 1932 

Oct. 22, 1932-Nov. 1, 1941 

Nov. 1, 1941-Feb. 1, 1946 

Feb. 1, 1946-June 30, 1947 

July 1, 1947-Nov. 30, 1951 

Dec. 1, 1951-Dec. 1, 1964 

Dec. 1, 1964-July 31, 1969 

Aug. 1, 1969-Sept. 30, 1974 

Dec. 15, 1974~an. 11, 1978 

Jan. 12, 1978-

j 

l 

\ 

I 
1 

() 

I 

, 
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1.1 

We Pause to Understand and Recognize the Important Role of 

A policeman's wife 
Is a hard thing to be; 
It makes a rough life, 
I'm sure you'll agree. 

When he's on midnights, 
You sleep alone; 
When you wake up, 
It's to the sound of a phone. 
Your husband says "Honey, 
It happened again. 
I've got to go to court, 
I'll be home when I can." 

He finally gets home, 
Sleeps the rest of the day; 
Then gets up just in time, 
To be on his way. 

A Policeman's Wife 

The next shift is evenings. 
You have nothing to do; 
But try to keep yourself busy, 
So you won't feel so blue. 

You try to stay up 
To see him at midnight; 
But with children to care for, 
It becomes quite a fight. 

Then comes his day shift, 
And you finally feel 
Your spirits will llft-
It just can't be real. 

You're looking forward to dinner 
In a normal family way; 
But the phone rings again, 
And you hear him say: 

"I've just made an arrest, 
And there's paperwork to do; 
I'll see you later, and 
I love you". 

The life of a policeman's wife 
Is a little harder than most, 
But every one of us goes through it, 
From coast to coast. 

It's really worth 
All the frustration 
Because we can be proud 
Of our husband's occupation. 

It takes a certain kind of man 
To make a good cop, 
Their job is far from easy, 
We should give that some thought. 

By Mrs. Renee Davis 

" 

" .1 
I, 

. i 
I 



------.-,'-- ---- ~---~--,-.-------

ACKNOWLEDGEMENTS 

Written and Produced By: 
Planning and Development Division 
Administrative Services Bureau 

Project Coordinator: Vivian R. Andrews' 

Project Staff: 
Officer Robert V. Frye 

. Harrietta B, Kelly 
Thomas D. McCullough 
DeLois A. Mise 
Stephen H. Rubin 

Project AdVisory Staff: 
Edward J. Callahan 
Amy W. Hecht 
James F. Himes 
Sergeant Robert L. Stewart 

Statistical Portion By: 
Statistical Information Section 
Planning and Development Division 

'Graphic; Arts By: Sergeant Ronald P. Baldwin 
i' 

Staff Photography By: 
Identification and Records Division 
Identification Branch 
Officer Woodrow W. Lee 
Bill Gresham 

. ,I 




