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i ' S i , o M‘ "f_f wg : & A]so appear1ng to have some 1nf1uence on pos1t1ve outcome ‘was whether :

- The f1nd1ngs Of th1s study are based on data CO]]ECted on 171 ex ;_: i j or not the c11ent 1eft CETA for a JOb wh1ch was in. .the same f1e1d as the f

offenders who part1c1pated in the CETA OJT Program from October 1977 to S & CETA tra1n1ng o Th1s may 1nd1cate " need for greater emphas1s to be p]aced 3

N iOctober 1979. The SUbJECtS compr1sed 108 ex—pr1soners and 63 probat1oners o ’;;q i;wri ‘f Bt . on future JOb opportun1t1es and match Job tra1n1ng accord1n91y wherever { ' RN g ;

. .who had been re]eased to superv1s1on throughout e1ght d1fferent superv1sory S W ' po;s1b]e of pr1mary 1mportance however was the fact that 8. 37 . q’j LR

N, - o O . SR : o
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: 1str1cts , R se{% Lo SR S e T ol the c11ents obta1ned emp]oyment 1mmed1ate1y upon 1eav1ng CETA and 98.8% of ?

Data perta1n1ng to the part1c1pants pr1or emp]oyment act1v1t1es were ) the3e expected the1r jobs wou]d 1ast over f1ve months i
co11ected and used to determ1ne whether the program was actua]]y serv1ng | It appears that a w1de var1ety of pos1t1ons ire be1ng offeredkto ex-

',,1yzed in order to d1scover relat1onsh1ps between the part1c1pants

‘ 1st1cs and pos1t1ve and non pos1t1ve program outcomes

the target group, wh1ch 1nc1uded ex-offenders "who were chron1ca11y unem-'” '

R
p1oyed, sporad1ca11y emp]oyed or. under-emp]oyed" . Ana]yses of the dataf

LGP

revea]ed that ‘the maJor1ty of part1c1pants had been unemp]oyed for a s1g~; SR

1 n1f1cant amount of t1me pr1or to enter1ng CETA some had never he]d a Job

<

and most had no pr1or vocat1ona1 tra1n1ng, Th1s 1nformat1on 1nd1cates the
‘3 B \

" m:iorltv of" part1c1pants d1d meet the e]1g1b111ty requ1rements as- st1pu1ated

d that the program is serv1ng the correct target group

Soc1a1 and demograph1c 1nformat1on was co]Tected and stat1st1ca11y ana- “_h

Of these, on]y two,

character-:

h,] offender status and fam11y t1es were re]ated to program outcome probat1on— e

““‘k-;ers had more pos1t1ve outcomes than ex-pr1soners and part1c1pants w1th one

| - oor morecdependents were more 11ke1y to have pos1t1ve outcomes than those

”shﬁ;'

ol

w1thout dependents

Among the other var1ab1es wh1ch were compared w1th program outcomes

Bl

e were the wages rece1ved by the CETA part1c1pants, those who rece1Ved h1gher

‘hgthan the average hour1y wage had more pos1t1ve outcomes than those rece1V1ng

1ess than the average ”gf,‘f o {'epv7,,{jf*{ts¢ py:th,g;;ff,‘t;.;°

SEY)

o

* reta1n the c]aents once the tra1n1ng per1od is over

mendat1ons were suggested e r'"‘ , L T s . fﬁl :

offenders by the CETA emp]oyers However on]y a few of these emp]oyers o

‘ Based on the 1nformat1on dertved from th1s study, the fo]]ow1ng recom-i

A e

Reduce the amount of paperwork requ1red of CETA emp]oyers - §»} it"k
,e‘Estab11sh a more d1rect 11ne of commun1cat1on between the Bureau of

ft,torrect1ons and ‘the Bureau of Manpower Serv1ces ,;4e,,;~' ff;x, B ’1h LA

.leod1fyvthe present system of report1ng 1nformat1on to the Centra1

H‘g:thOff1ce S k~r kr;h: o ’”~‘: *'_ : .

TR S0

:’,Seek pos1t1ons for ex- offenders wh1ch prov1de tra1n1no for h1qher \',‘ ;fj

~

‘hsk111 1eve1 jobs. ’g,; ~'*"?"" f’;"¢‘ L 'b"(7,‘ e . i Lo

;,jD1str1bute'1nformat10n about the CETA emp1oyment opportun1t1es to "”T R

"5,sthe 1nst1tut1ons, the Probat1on/Paro]e Off1ces, and the Gradua] g

S . .o : : e

péi’,[h\Re]ease Centers 37}f'fhgf ,55 ']'3 o f'f'f o °’~v&, N e i

e Coord1nate Job contracts w1th tra1ned offenders who aré ready to "o i
L fd>]eave the 1nst1tut1ons e SENE g
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}The‘Comprehens1ve Emp]oyment Tra1n1ng Act (CETA) 1s a federa] program1t
‘:'-des1gned to heTp reduce unempToyment among d1sadvantaged groups of peopTe L
thhe 1ntent of th1s program is to enabTe agenc1es to prOV1de tra1n1ng and
1vocat1onaT educat1on opportun1t1es to seTected segments of the popuTat1on

'thp unempToyed the under-emp]oyed and hard to pTace peopTe who ‘meet spe-

a

'f c1f1c income and res1dent1a1 requ1rements ‘:,' A

; The CETA On the Job Tra1n1ng (OJT) Program for Ex Offenoers was 1ntro- ,

: duced as, a Jo1nt effort between the Bureau of Correct1ons and the Bureau of ,

'h Manpower Serv1ces in 0ctober, 1977

(1

means for eT1g1bTe ex-offenders to rede1ve on the JOb tra1n1ng exper1ence o

o

‘for a max1mum of 800 hours 1n TocaT 1ndustry Dur1ng th1s tra1n1ng per1od

"‘the empToyer is re1mbursed up. to f1fty percent of the saTary pa1d to the

’ 9]
, c11ent

The coord1nated efforts of these two agenc1es are d1rected toWard the

ach1evement of the foTTow1ng goaTs B g;_‘~ﬁ i T,

= 1)"To re1ntegrate the ex—offender 1nto the c0mmun1ty,,?

o

T:,2) ,To prov1de the ex-offender w1th a marketab]e sk1TT

k3)f To encourage commun1ty bus1nessmen to reassess the vaTue of the o

. uQ'

B

,’ex offender to TocaT 1ndustry, and

bf,4)htTo reduce rec1d1v1sm by enabT1ng ex-offenders to make a reasonab]e
| ‘a,:salary 1n a stabTe empToyment sett1ng

W1th1n the Bureau of Correct1ons, the CETA OJT Program was 1n1t1aTTy

:‘1mp1emented by both the 0ff1ce of Inst1tut1ons and the Off1ce of Commun1ty W ',‘

B Serv1ces
'M;Manager of Commun1ty OJT and GovernmentaT Serv1ces Off1ce of Career DeveT—

'4"opm8nt, It 1s the 1ntent1on of these off1ces to 1ntroduce the program to :

The program was des1gned to prov1de a ”’:;"

However, the program operates under the d1rect1on of Travus Sh1rTey,p;

inmates who w111 be com1ng up for paro]e w1th1n a short t1me If‘they are |

nnterested 1n the program and meet eT1g1b1T1ty requ1rements of 1ncome and '

0res1dence they are referred for pTacement The 1nst1tut1ona] case manager o

then not1f1es the appropr1ate ParoTe 0ff1cers in the 0ff1ce of . Commun1ty -

: SerV1ces of an 1nmate s” 1nterest and e11g1b111ty for the program The

Commun1ty Serv1ces staff has the respons1b111ty for assess1ng the 1nmate s

. jaemployment sk1ITs, emp]oyment preferences, and: the ava11ab111ty of Job opporf’

tun1t1es in the des1gnated»area The Probat1on/gnd ParoTe 0ff1cer may then

i negot1ate a contract for tra1n1ng on beha]f of the ex- offender S1nce the

T Off1ce of Manpower Serv1ces 1s respons1b1e for oversee1ng the operat1on of
'aTT CETA grants 1n Kentucky, c11ents are requ1red to be 1nterv1ewed by
‘ 0ff1ce of Manpower Serv1ces personneT before enter1ng(the GETA program,

; and aTT contracts negot1ated w1th empToyers for tra1n1ng must be approved

X o
. |
22 . - . N b

by th1s agency A

P

Geoggaph1c Area Served “w >

2

: "baTance of state" area (see F1gure J) Th1s area was” def1ned as count1es
” grouped 1nto areas of 100 000 or more popuTat1on wh1ch have assumed respon-

s1b111ty for aTTocat1ng and: d1spur51ng,CETA OJT funds through state agenc1es

j° orather than through TocaT or county governments : o s T
", Fund1ng Vit 'r~,;,‘ o fﬁg,v et R T

. \

The 1n1t1a1 fund1ng for th1s program was appropr1ated through CETA grants

of $121 OOGﬁfor FY 1978 and 1979 and $100 000 for FY. 1980 Funds from these

grants were aTTocated as contracts for p051t1ons (slots) were negot1ated w1th

i

prospect1ve CETA emp]oyers The ent1re grant may be aTTocated to re1mburse '

L »v‘Q . L .

The CETA OJT Program is, available to,e11g1b1e c11ents w1th1n the 89 county e

emp]oyers for up,to f1fty percent of the entry wages pa1d ex—oﬁfenders dur1ng o

ettt o
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the 0JT per1od

the th1rteen d1str1cts reported spend1ng all available funds .

o

‘In 1978, the tota1 grant was a]]ocated but due to fa11ure

1n fi1ling the pos1t1ons, on]y $65 000 was actua11y expended. 0n1y one of

Of the total

PR

$115 974 made ava11ab1e to the ba1ance of—state area, on1y $60,003 had Sbeén

0 .

expended as of September, 979 (Append1x A)
The CET& funds are controlied by the Bureau of Manpower Services and

grants ‘are wr1tten by the Bureau of Correct1ons 0JT Manager The contracts

are negot1atedﬂbetWeen emp]oyers and Bureau of Correct1ons personne] (Proba—7 .

tion and Parole Officers). Initially, contracts were wr1tten for a standard

v800 hours of on -the-job training " fop each d1sadvantaged entry Jevel posi-

tion, and 400 hours for each upgradlng and non- d1sadvantaged pos1t1on

Herb Sheet1nger Manager of the CETA Program for Ex-Offenders in the ‘Bureau

of Manpower Services, noted that_the number of hours allowed for tra1n1ng

has been changed and is now determ1ned by the Spec1f1c Vocational Preparation

;u“

Guide wh1ch estimates sk111 ]eve1 “codes for occupations 11sted in the D1ct1on-

The. Bureau“‘f Manpowé} Services uses this chart

~ary of 0ccupat1ona] T1t]es
©

to determine the number of hours of tra1n1ng “allowable for each occupation.

The positions requ1re from\400 to 1200 hours of tra1n1ng 2

. The Current Stugy

“In October, 1979 the Research and Eva]uat1on Unit initiated'a‘study«Of; AL

the CETA-0JT Programgfor Ex- Offenders This study was des1gned to:

§ 1) Determ1neu1f the program is actua]]y reach1ng the 1ntended target
group; Sy e P

2) Prov1dea1nf0rmat1on about the type of c11ent part1c1pat1ng‘inrthe,
program and the type of employment be1ng ofifred in each areas; and
' h3)~‘M0n1tor the program 's overa]1 Tmpact ogigar 1c1pat1ng ex- offenders

Lo

Tt

&
;

G

G

™

“f‘wh1ch are ma1nta1ned 1n the Bureau of Correct1ons

7

Data for the study were dertyed ?rom four‘sourcesf theroffender files

Central Office, CETA

: Part1c1pat1on and Term1nat1on Forms and Month]y Desk Reviews (Appendices B

R

and C) on file in the 0ff1ce of Manpower Services, and te]ephone 1nterv1ewc |

w1th Probat1on and Paro]e 0ff1cers (Appendix D) " The data were codedv con-

o verted to a machine- readab]e form, and ana1yzed stat1st1ca11y W1th the SPSS

;fbcase was def1ned as hav1ng a “pos1t1ve outcome

- were con51dered "non pos1t1ve outcomes“

had part1c1pated on'the~CETA-OJTgProgram
" two-year study périod.

' 1ist because no information could be Jocated.

_the part1c1pants had terminated the1r CETA tra1n1ng

the program,’

Pprogram. . @ o o
\q# | -
It was determ1ned that the study wou]d 1nc1ude all ex- offenders who

-A pre]1m1nary 1nqu1ry into the

’CETA records at ‘the Céntral Offices of Manpower Services resulted in a 11st

~0of 192 ex—offenders who had completed CETA Participation“Forms during the

However, 21 names were ultimately deleted from this

The reSu]tﬁngﬁgroup consisted

of 171 ex- ~offender part1c1pants, 1nc1ad1ng 63 probat1oners and 108 gx- pr1soners

Table 1 shows the d1str1butlon of the participants throughout 1he 8 superv1sory

.
N\

districts that were represented in the study.

At the time the data for this report were co]1ected 152 or 88.9% of

When a. person 1eaVes
"Termination Report" is prepared not1ng the reason for ter-

m1nat1on If the person 1eft 03T due to enter1ng regu1ar emp]oyment with "

‘.CETA emp]oyer, f1nd1ng another JOb or becom1ng se]?—emp]oyed then the

Converse1y, term1nat1ons Sl

due to be1ng f1red fa111ng to show up for work mov1ng from area w1th N

- no fo]]ow—up emp]oyment 1nformat1on, and refus1ng "to cont1nue tra1n1nq d]

The data showed there were

72 (47 4%1 pos1t1ve outcomes and 72 (47 4;) non DOS1t1Ve OUtcomes - 5 -

. S .
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TABLE 1 , g |
(CETA40JT PARTICIPANTS~§Y DISTRICTS . 7o
~ i No. . of | ‘Percent o No?éof . Pencentwh,/
District Probationers of Sample Ex-Prisoners = of Sample  Total
1 19 11;1 30 f 17 5 ’ .
2 3 1.8 16 9.4 19
4t 3 18 7 4.1 100 :
5 6 3.5 7 4.1 13
’ ° d\’:\/‘r y i . . !
6 ™ 6 .7 4.1 8
7 27 15.8 B L 53
10 2 1.2 no 64 13 .
12 2 1.2 _4 2.3 6
1 | 63 .~ 37.0 108 . 63.0 171
Totals ‘f\ ’ | | G
S . K ! ) t .d .
.1 t 4 (Jefferson County) 1ies outside
It ma be noted that even though D1str1c
tﬁe bi]ance of-state area, it is represented by 10 participapts. This ~ . e
—apparently occurred because clients were authorized to participate in the 11
program while st1]1 1ncarcerated and prior to be1ng released in the ‘Louisville
area. ' e e
wl Q,;%’*f
[ S e o R '\\\l}djf N
° G i
. ’ . i .'f‘

U i

A

e N

o

- a1so revea]s no s1gn1f1cant d1fferences between the two’age grOUps and the1r

Lo

)

. Fam11y Status o ' | L N "

-2

cess,

_any effect of age was unlikely to show up.

" Race and Sex T : o , - s

L@

o 4 . : R pte

The rema1n1ng 4.7% were neutra] outcomes whlch included hea1th/med1ca1

o .

, reasons, m111tary induction, fam11y care, or transportat1on problems.

Informat1on on severa] demograph1c var1ab1es was compared to program

outcome to prov1de 1nformat1on which might be assoc1ated w1th program suc-

v}

Age
- Age did not appear to be a factor associated with program outcome As

an: examJnat1on of Tab]e 2 shows, the participants were predom1nantly youth-

fu uls the med1an age was 23 -and 71,3% whre 25 years 01d or younger - This table

pos1t1Ve or non- pos1t1ve outcome in the program. Howeveye since the overa]]

group &including those with “neutra]” outcomes) was predom1nant1y youthful,

PR fel.
k&7, ©

[ N

D

-~ The study group Was, over-represented by white males. As jllustrated in

Table. 3 there were only 5% (9) females and 15% +(26) blacks. This small pro-
~port1on of blacks and fema1es in the programtprecﬁuded any detailed analyses .

of these character1st1cs w1th program outcomes. ? L o

D

It m1ght be suggested that fam1]y status would affect emp1oyment success,

L

.85, persons respons1b]e for a fam1]y might have/more 1ncent1ve to ma1nta1n

o,

ga1nfu1femp1oyment. To test th1s, 1nformat1on on whether the participant had @§§‘>’J

dependents was compared w1th program outcome. Interestwngly, this revealed

SRR

&

)
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- *neutral outcomes excluded from apalysis
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CTABLE 2

(9%

7S

’ 75.0° 54
o 25.0 18

b . e

w

ey

- AGE GROUP BY PROGRAM OUTCOME*

'NOn-Pbsitiée g
22

’ ; ’ 27.08

, 52i,   v'3 "”~ﬁj
20

T S

BRI

~ Whites
BChcks

&

_‘5‘RACE

o,

S

il N

TABLE 3

s

°

Sk
824, gy
|  f.17.6“'~vg.i9 L

N

e

. Ex-Prisoners

B e S e o e e

&

. Ex-Prisofers .

~ SEX BY OFFENDER STATUS

b b g g i

©

e

BY OFFENDER STATUS
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S M1th a1coho] or drugs was coded as‘an "a]coho] or drug probTem
ee

dfiyOffender Status

"»f«cr1m1na1 background

that of the 54 part1c1pants w1th dependents, 58 3A had a pos1t1ve outcome,

o whereas on]y 42 7% of those w1thout dependents had a pos1t1ve outcome It:’

: cou]d be ma1nta1ned then, that fam11y respons1b111ty had some pos1t1ve

‘1nf1uence on program outcome Th1s f1nd1ng was supported to some extent
LV the resu]ts of a study of unemp]oyment and cr1me done by the Vera Ins-«‘ ;
S 3

t1tut° Th1s study surveyed inhates at R1kers Is]and and found that "fam11y
RN 3 ‘ L
, t1es were\often compe111ng reasons for st1ck1ng to a JOb" 3

g

A1coho] and Drugs

o

S1nce a1coho1 and drug abuse are frequent]y noted as emp]oyment prob]ems, .

any notat1on or reference 1nd1cat1ng that the part1c1pant had/has a prob1emhf o

R
Tab]e 4

shows the re]at1onsh1p between "a]cohol prob]em" and "drug prob]em“ w1th

pos1t1ve outcomes. The re]at1onsh1p is not stat1st1ca]{2 s1qn1f1cant el

;'\.» ;',f;

P
&

S Probat1oners had a s]1ght1y h1gher\percentage of pos1t1ve outcomes than
Cex- pr1soners,‘s1gn1f1cant at the 08‘1eveT“\ As Tab]e 5 shows, 53. 6% of the ’
' probat1oners had pos1t1ve outcomes, as. opposed to 43 8A of the ex pr1soners
Pr1or fe]ony 1ncarc rat1ons were used as a measure of the part1c1pants
The overa11 maJor1ty (75 5%) of part1c1pants were

‘ ,f1rst offenders as eV1denced 1n Tab]e 6 over 92% of the probat1oners were e

5l‘f1rst offenders as were over 66% of the ex- pr1soners

A]though 1t seemed 11kely that program outcome m1ght be somewhat 1nf1u—‘

o

enced by the part1c1pants cr1m1na1 background no s1gg1f1cant re]at1onsh1p

e was found -as’ 46 SA of those w1th no pr1or 1ncarcerat1ons ach1eved pos1t1ve

b

; term1nat1ons and 52 8A of those w1th one or more pr1or 1ncarcerat10ns reported ,f‘f?'

o : ‘:‘
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hr enter1ng CETA was coded by offense and by c1ass of cr1me (Tab]e 7)

l”ff fo]]owed by 24 37 who had C]ass A/B conv1ct1ons ;ffi'gk’f f»%f%

The offense for wh1ch tho part1c1pants had been conv1cted before

S}

The greatest percentage 52 0%

Ser1ousness of offense as def1ned by KRS "c]azs" of cr1me had no

bear1ng on program outcome nor. d1d ‘the type of offense (Tab]e 7)
drug offenders d1d appear to have a h1gher success rate the f1gure of 80/
15 based on ten part1c1pants and therefore cou]d ‘be. m1s]ead1ng Offenders

who were conv1cted of v1o]ent cr1mes such as murder assau]t rape and

armed robbery, a1so appear to have s11ght1y h1gher success rates than offend-

a8 L

had been conv1cted of C]ass C/D fe]qn1es,. ,~})

R IR
g

e

L]

A]though _vh

o

“ ers. COmm?ttT"Q property cr1mes, but the d1fference was sma11 and not stat1s-~'”

t1ca11y s1gn1f1cant

e P Cen

Ty

The program was des1gned to serve paro]ed and/or probated cr1m1na] e :

;h offenders who are chron1ca11y unemployed, sporad1ca11y emp]oyed or under-7

hy

Ree)

&) emp1oyed (those~whorare emp]oyed 1n 1nadequate pos1t1ons)

‘ ment for paro]e cons1derat1on

also ava11ab1e to 1ncarcerated offenders who expect to be re]eased W1th1n ,

a short t1me and must obta1n su1tab1e employment wh1ch is a baswc requ1re—f

o .‘ ER
cD

In order to see 1f the program was actual]y serv1ng the 1ntended target

group, the c11ents employment background was exam1ned Table 8 shows that

over ha]f (55 GAL of the part1c1pants were unemp]oyed at arrest A]so,~¥

"*'fh over ha]f had been unemp1oyed for over 15 weeks pr1or to enter1ng CETA

we

The program is

Of those who had worked 1n the year pr1or to the1r 1ast arrest 51 6% had e ;

!

‘(_95', P

e N e et e o o S

U

Lo

Positive

Non-Positive

Pos1t1ve

Non Pos1t1ve 20 0 2

it vy

| TABLE 7 o
, PROGRAM OUTCOME BY CLASS OF CRIME* Lt

'fﬁﬂi“,>uv o/ - Misdemeanor |

L - | %’ N .../i,ﬂ' _iv" I‘i o O_A‘v N
421

EER R 16

a2.9 15
543 19

494 3
45.5 35

* PROGRAM OUTCOME BY TYPE'OF-CRIME* el
: i PersQn | ﬁropertxf’v
8.0 8 44 7 17

46.2 18 °

513 20

j44.6s"29;”\»

47 4 18 C, 49.2 32

*neutral outcomes excluded from analysis

s

e e > - S i . . e
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: Emp]oyed’at‘Arrest -

Vo

- Yes

N

Number of Jobs In

- Year Prior tofArreSt"%k; : e
" : . ‘ i0:8\.7- 4
5.3 19

"2 or more

Number of Weeks Unemp]oyed

! vProbationers ‘

TABLE 8

EMPLOYMENT HISTORY

o

500 23

Prior to CETA Job
v 0 = 15 weeks 1

- over,15 weekso

B
600 3

N

413 26
58.7 37

Ty

P

46.3 50
837, 58

',Ex-Prisonersajj :
o
5.6

a

a7 89
'ﬁ‘53:3w 56

17.3
L 400
Coan

448
55.6

76
95
171

G e o

e

LAl

he]d 2 or more JObS These stat1st1c501nd1cate that these CETAfpartieipantsv

U

d1d meet the e11g1b111ty requ1rements regard1ng unemp]oyment However, 1nfor- :

mat1on about the type of pr1or emp1oyment was not ava11ab1e on the maJor1ty

‘»of part1c1pants, 50 no determ1nat1on cou]d be made concern1ng under-emp]oyment o

W o

statuses

<]

o Dur1ng the 1n1t1a1 plann1ng for the Ex—Offender OJT Program, it was

'ant1c1pated that the maJor1ty of part1c1pants would be referred from the

','Gradual Re]ease Centers 1ocated in d1fferent geograph1éa1 reg1ons throughout

k,‘mithe state (see F1gure 2)

‘ 'jdeveloped program w1th1n the Bureau: of Correct1ons and was not ful]y 1mp1e-

‘freferred from the Gradua] Re]ease Centers

However s1nce Gradua] Re]ease was also a new]y

©

~lmented until 1979 very few on]y 24, prospect1ve c11ents were actua]]y -

Ihe or1g1na1 program proposa] a]so st1pu1ated that those part1c1pants §
i who had been 1ncarcerated 1n a correctlona] 1nst1tut1on should have rece1ved f

_one or more of the fo]low1ng Bureau of Correct1ons 1nst1tut1ona] programs

~_ol). OJT - work exper1ence 1n areas d1rect1y re1ated to the D1ct1onary

0o
W

"h.of 0ccupat1ona1 T1t1es (DOT), : v<‘”' f “kg

. 2) ’Vocat1ona1 Tra1n1ng - tra1n1ng cert1f1ed and operated by the oy
B _ L S
‘ff'Kentucky Area Vocat1ona] Schoo]s, el

i

éal_Academ1c SchooT - preparat1on “for GED and/or ‘some college work, “:a
5 4l"lKentu°ky Correct1ona1 Industrtes = 1ndustr1a1 work exper1ence in

Q

5 dféasuch areas as: 1) furn1ture mak1ng, 2) metaT fabrwcat1on 3).

e data process1ng, 4) SeW1ng factory, and 5) t1re recapp1ng,;; ;?
B : _ . L : |
et Tt . ; L
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"~ 4.4% had tra1n1ng in auto mechan1cs and »3.1% had we]dwng training,.- Other

5)"L1v1ng Sk111s fha1n1ng - th1s program 1nc1udes 1) 1nter persona]
RN

re]at1onsh1p sk111s, ’) fam11y living: sk11ls, 3) JOb readiness .

sk1]1s, 4) presentab111ty training, and 5) personal hyg1ene
]
In summary, part1c1pants are expected to have rece1ved dur1nq the1r 1nst1-

tug1ona1 stay, tra1n1ng to increase the1r ability to be emp]oyed )

The maJor1ty of ex-pr1soners (81. 9%? reported o vocat1ona1 tra1n1ng

o

of the remaining 18 1% who reported hav1ng some type of vocat1ona1 tra1n1ng, .
oy

inst1tut1ona1 vocat1ona1 training included meat cutt1ng and . bu11d1ng trades,

w1th each of these reflecting 3.8% and 2.5% of the qroup, respect1ve1y Infor-

mation on 1nst1tut1ona1 Academ1c School and Kentucky Correct1ona1 Industr1es

- was reported S0 1ncons1stent]y in the offenders' files that no mean1anu1

1nterpretat1on of these stat1st1cs cou]d be” presented Only 10 or 11 1A, o

‘fhad participated 1n>the Living Skills Program.

Re]ated Emp]oyment L ey
In an attempt to see 1f CETA c]1ents were 11ke1y to. stay w1th JObS that

were in the same f1e]d as the1r pr1or emp1oyment or vocat1ona1 tra1n1ng,

C)

'DOT codes* for CETA jobs were compared to DOT codes for pre- and post CETA

'Jobs These compar1sons revea]ed that the CETA JObS were not re1ated to

. pr1or or post emp1oyment or vocat1ona1 exper1ence for the overa11 maJor1ty

of the part1c1pants However, there was a re]at1onsh1p between clients w1th

N

| pos1t1ve outcoues and re]ated post CETA emp1oyment As Tab]e 9 111ustrates,'

43. 1% with pos1t1ve outcomes obta1ned post CETA emp]oyment 1n a- f1e1d -

re1ated to the1r CETA tra1n1ng Th1s m1ght 1nd1cate a greater chance for

‘h'program success forc1nd1v1dua1s who can ant1c1pate opportun1t1es for future

V,employment and match the1r JOb tra1n1ng accord1ng1y o

(/
' h‘/

e *DOTa- Di ct1ona ‘of‘0ccupat1ona] TTt]E: N [ 1r,h_jf t',i»:~‘ ﬁ it
0 - G e . L T ) i . o ‘:'\: .

B » . . - -

e T 4

&
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TABLE 9

Positive

’ . Terminations
SR R

Pre-CETA | |
Related L . 9.; B
NOt Related . w3 6

Post-CETA

Related - 431, 31
" MNot Related 569 41

- Prior Vocational Training |
- ' Related IR 000
Noqua1n1ng or o 100.0 | 72.

:Tra1n1ng Not' Re]ated

=

~ *peutral outcomes excluded from ana]ysﬁs
iy i : ,

= S

4

3

o

RELATED JOB EXPERIENCE BY PROGRAM OUTCOME*“,

‘Non-Positive

Terminations

2 N

9 8.3 6
.91.7 66

91.7 66
2 6.9 5
93.1 67

il
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Follow-up'1nformat1on was reported on 107 ofcthe part1c1pants for

85 or 79 4A, had obta1ned emp]oyment ano 22 or 20 6% were unemp1oyed
of those who obta1ned emp]oyment 1mmed1ate1y upon ]eav1ng CETA 88 ZA
ant1c1pated the1r JObS wou]d last over 150 days, and 42 4% reported the1rsi”d
Jobs were. related to thear CETA tra1n1ng | - s
'aa1ary _ SR :
The wage earned by CETA part1c1pants ranged from $2 50 to $6.00 per d‘
hour W1th a mean of $3 28 Wage was not found to be strong]y assoc1ated’, p

w1th program outcomes The average hourly wage for those w1th pos1t1ve

RN

T1me 1n CETA

Genera11y, about 800 hours, or - approx1mate1y 20 work weeks, of CETA- i

OJT are: author1zed 1n the CETA contract Howover the average t1me 1n L
_& W

‘ the program was 12. 8 Weeks for ex-pr1soners and 14 6 weeks for probat1oners

" "Time 1n" was calcu]ated from. the day the part1c1pant~was schedu]ed to reportm,gf

for work to the date tra1n1ng waSaterm1nated It wou]o seem then that the

maaor1tv of tth study group were actua11y 1n°the program for a substant1a1 675t =

A i

N2

\,
amount of t1me a]though not to the extent author1zed by CETA

Rec1d1v1sm ?7

Q e

At the t1me these data were co]]ected 87 1% of the part1c1pants rema1ned’

1n the commun1ty

s and probat1oners--and d1d not contro1 for Tength of t1me s1nce re1ease

; S R .

Th1s 1nd1cated the greatest number, {~oh

However €h1s 1nc1uded all part1c1pants-—both ex-pr1soners e

When ;v

outcomes was $3 24 compared to $3 14 for(hon pos1t1ve outcomes (Table 10) 'ff':”k :

R If,f[“féa_ff~°dﬂ‘wrf;*ff o

L e

Op .

S s o,

f Above Mean

Below Mean S ;};1 61.1 4

s

[

TABLE 10

SALARY LEVEL BY PROGRAM OUTCOME* g

: - 'bq))‘ B n""' iz : . ; ‘ : \5
ST e N

S,

28

N

S R
S :

FETE

w5

‘ Non Pos1t1ve

17

Tl 76% t'- e
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‘,time’was USed5as aycontro1

oy

~1ess than one‘year pr1or to~the study
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o at least one year. pr1or to enterqhg CETA and of these 81 7% had not been

re1ncarcerated 18 3% hadne1ther comm1tted parole/probat1on v1o1at1ons or

had beensconv1cted of new charges The rema1nder 45 6% had been re]eased

i

- 0f these on]y f1ve had rec1d1vated

G)

w1th four hav1ng new charges and one techn1ca1 v1o1at1on.

0perat1on of the Program

CIn add1tton to 1ook1ng at the part1c1pants, 1t is a]so 1mportant to oo
1ook at the operat1ona1 aspects of the program HOWever th1s was somewhat
d1ff1cu1t because the Bureau of Manpower Serv1ces reports 1nformat1on by
Area Development D1 tr1cts (ADD s) (F1QUre 3) whereas 1t was cons1dered
to be more mean1ngfu1 to the Bureau of Correct1ons personne] to report

1nformat1on by Superv1sory D1str1cts (F1gure 4)

7 located 1n Northern Kentucky

Program Act1v1t1es W1th1n D1str1cts ?:~."' it {n' ,1. k_i}“?7‘_fga ‘g

sy

The f1rst ex-offender contract was wr1§cen 1n December 1977 1n D1str1ct
Durlng EX)1978 and 1979 approxmmate]y 150

contracts were negot1ated w1th 120 d1fferenL CETAQcontractors (Append1x E)
Ry : : [\_
It ahou]d be noted that 1n some cases: more than one contract was negot1ated

w1th a contractor and that some contraCts author1zed severa] pos1t1ons (s1ots)

£l

h1ch may or may not have been f111ed These contracts mere]y demonstrated

93.(54'4%) part1c1pants had been in the commun1ty

e

B ; ol

the contractor s(w1]11ngness to h1re ex offenders to f111 the spec1f1ed

number of pos1t1ons _j*jjfv’i*,a:w*h_ JV;f'V ,5,E5+,.1‘5e~;f5~?he;‘ '"fe_j‘;
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" ev1dent 33% of the part1c1pants in D1str1ct 1,

. part1c1pants emp]oyed “in a s1ng1e pos1t1on

 ment funds) exp1red

"t, represented w1th 2 retent1ons

Append1x F conta1ns a list of the contractors and types of pos1t1ons

jfor which contracts were negot1ated Th1s 115t was der1ved from a Manpower

| Serv1ces Report4 for FY 1978 and 1979 and shows the greatest number of con~'

'tracts, 42, were wr1tten 1n D1str1ct 7 w1th 25 dafferent contractors uA‘k?

vrev1ew of the ]1st revea]s no d1scern1b1e d1fference 1n the types of pos1-ff

tlons between d1str1cts a]though there appears to be a d1vers1ty of pos1t1ons e

N

: w1th1n each d1str1ct

. | 'o:\\
 The types of p051t1ons and the number of part1c1pants who held each

A

pos1t1on are 11sted in Append1x G. A]though a d1vers1ty of pos1t1ons 1s ,9'

were emp]oyed as Mater1a1 Hand]ers represent1ng the h1ghest percentage of

EX

"A~f D1fferences 1n Loca] Adm1n1strat1on of CETA if S 'f G e o

One po1nt of 1nterest 1n th1s study Was whether emp]oyers reta1ned the -

e
<]

serv1ces of CETA part1c1pants after the tra1n1ng per1od (and therefore govern-

When 1t was d1scovered that on]y 28 or. 194 f those

| who had term1nated were h1red as regu]ar emp]oyees by the1r CETAremp1oyers,,'

a.

: 1nformat1on on these 1nd1v1dua15 was exam1ned separate]y Ny |
These reta1ned 1nd1v1dua1s d1d not appear to be d1fferent from the sam-ir
p]e as a Who1e on any of the demooraph1c or persona1 var1ab1es a1ready o

exam1ned nor was a part1cu1ar pattern 1n type of emp]oyer ev1dent What

= was apparent was that 12 of those reta1ned were from the COV1ngton area

iy

s whereas the othe s1ng]e 1argest 1oca1 off1ce, Paducah Was marked1y under--

Th1s 1ed the,researchers to 1ook for d1ffer- e

cb’
L

. ences 1n the way these two°1ocaJ off1ces aﬂm1n1stered the CETA Program.v}Th__§~

2,

i rest of the dwstr1cts are grouped together as a th1rd category for compar1son R
: , 8 , , , : o

o

i

1ocated in Western Kentucky, 5°f

4

T e

i T
e

T X
oy R S

P

”yfpartrcu]ar types of JObS be1gg contracted

PR

d

e

a“j

ey
R
g

S h1gher than 1n the other areas

| ffﬁ:fvlabor force. -

° i

=S

o]

- purposes, since taken as a group they seemed to fa11 between Cov1ngton and

Paducah on seVera] var1ab]es : e g Lo z

o
[

s S1nce sa]ary was found to be aSSOCiated“with positiVe»terminations,

' the average wage earned by CETA tra1nees was examined (Table 11). Inf}

Paducah the- re]at1onsh1p betWeen pay and outcome seems to be reversed.

~

' Cov1ngton averaged s1gn1f1cant1y h1gher wages than the other two categor1es

va1ous]y, th1s could be a funct1on ‘of being ]ocated in an. urban ‘area w1th ,

a stronger job market to draw from, or it may a]so be a funct1on of the

3

I

Tab]e 12 compares,unemp1oyment rates -of - the genera1 1abor force to the

unemp]oyment rates for ex- offenders under superv1s1on 1n each superv1sory

o

2=y

d1str1ct dur1ng a three- month per1od in 1979. Genera]]y, emp]oyment rates

sareav1ewed assan,wndex of an area s,emp]oyment~opportun1t1es, and thh unem-
TR IR N ¢ . o . Y ) : :

I3 :

e ployment‘rates indicate fewer*availab1e jobs~forfthose seeking them.’

P

l\

B

f?”Nthat more c11ents are be1ng reta1ned by CETA emp]oyers in the COV1ngton d ‘ff'

f{},‘area where, 1t was a]so noted the average hour]y wage was 51gn1f1cant1y

HoWeyer,\
wh11e an area's overall emp]oyment opportun1t1es wou]d be ref]ected by unem-~ |
pToyment rates of the ent1re 1abor force, 1t is obv1ous that ex offenders
genera]ly have greater d1ff1cu1ty 1n acqu1r1ng and ma1nta1n1ng employment

than the genera] 1abor force. When unemp]oyment rates were compared for the

ent1re ]abor force and for ex offenders very 11tt1e d1fference was noted 1n >

Q
fl g .

Paﬂucah J1str]ct 1 whereas the ex offender unemp1oyment rates in Cov1ngton,

D1str1ct 7) are more than doub1e that of the genera] 1abor force

t‘ O

'v? A cursory summary of the,1nformat1on about 10ca1 CETA off1ces revea1s 7

o
ER R i

Sy P .

Interest1ng]y, the ex-offender unemp]oyment

;:

W

"ﬂarates 1n th1s area were aTso qu1te a b1t h1gher when compared to the qenera]
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TABLE no |
OUTCOME BY WAGE BY LOCAL OFFICE R

Paducah

Covington
. | $2.85 e

$3.65

$3.30 $2.97

«

ol ¥ . ; : . : &

Others
$3.16
$2.88

o)

e .
5 b rastys.
: o N
: 9
. . /\. . A\ .
) . o
Al T ¢ =

District
& 1 - Paducah
'¥;Bbw1ing Greén

- Lodisville,

= Owenspbro‘

o
o s N

- ‘ Fl"ankaY;t
T CQV1ngfon‘5
' 10 - Somerset

=4

12 - Maysv111e
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" TABLE 12

Ex-Offender
Three-Month
Unemp1oyment Rate*

b

B

5.0
7.3
9.4

.8.2

| 44

—

9.2
9.6

UNEMPLOYMENT RATES

4]

S

General

Labor Force

R

5.5
5.0

5.0
6.0

. 4.6

}f:4,2‘p 
6.6
5.0

oo j f‘*aVerage rate for March;'Apri1;'5nd May, 1979

ANumbqrb'
In CETA

49 -
10

13

53
13

o

gép]oyment Emphas1s Study, Kentucky Bureau of Correct1ons,
Office of Commun1ty Serv1ces
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Kentuckx Labor Force EStlmateS° Kentucky Bureau of Manpower Serv7cés*°**
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1@, 9 the compet1t1on from other CETA-sponsored programs such as HIRE or others ‘
o
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* RECOMMENDATIONS, & e

Based on ‘the findings of this study and the information provided by

_those working with the CETA Program the fol]ow1ng recommendat1ons are

suggested o - T :\ o « .

»

9

. Reduce the amount of paperwork required of  CETA employers. Perhaps -

A

th1s could be accomplished if more Probation/Parole Officers would

= o

assume responsibi1ity for preparing the necessary forms for their

clients, AR - “f{n v S

¢ e . : “ : «‘ i

Establish a more d1rect 11ne of commun1cat1on between the Bureau

G

of Corrections and the Bureau of Manpower Services: One obvious

_ way to do this would be to SChedule periodic meettngs,at convenientv
locations throughout‘the Balance-of-State area and enoourageothOSej

WOrk1ng W1th the p”ogram to attend Jhese'meetings wou]d provide

an.opportunjtynyrrCETA personnel,to‘keepvin'touch'with the over-

o a]]'dba]é of the program as well as affordind‘tﬁem~a‘chance forvég

1nd1v1dua1 1nput into future program p]ann1ng

» s ‘ @

]. Mod1fy the present system of reportwng information to the Centra]"

Office. All program 1nformat10n should be comp’led at each Dis-"

& .
o trict 0ff1ce and rout1ne1y shared W1th the managers respon51b1e

for the program. k(Jf

oy
[ Yur

e Seek pos1t1ons for ex-offenders wh1ch prov1de tra1n1ng for’h1gher

i

sk11] ]eve] Jjobs. Log1ca]1y, this shou]d be seen as an’ add1t1ona1

incéntive to’ the c11ent»to stay 1n‘the;program and,shouldrreduce

‘the'number?of prematurerterminations. Ultimately, this mayfa1soa~; f
. p

have the effect of reduc1ng rec1d1V1sm by prov1d1ng ex-offenders

RN

a 1eg1t1mate Way of earn1ng a ]1v1ng . o  v mii
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© Distribufe 1nformat1on about theuCETA emp1o}ment opportunitieS’to

.vﬁthe 1nst1tut1ons, the Probat1on/Parole 0ff1ces, and tne Gradua]

"“fcaseworkers who are seek1n9 clients for CETA JObS

i

e &

Jleave the 1nst1tut1ons.
“involving both 1nst1tut1ona1 vocat1ona1 tra1nang personnel “and the -

The 1nst1tu-}

ot1ona1 personnel woutd Peep caseworkers informed. about the c11ent n i o
et R

job skiTls and the caseWorkers wou]d, in turn, 1et the c11ents ﬁf‘

-

Release Centers.‘ Th1s m1ght 1nc1ude 1nformat1on about the types

of ava11ab1e gobs 1n each area wages, and- the ant1c1pated 1ength

3 S I ]

of the training per1od ‘;‘»a e U

Coord1ndte JOb contracts w1th tra1ned offenders who are ready to

Th1s wou]d requ1re a rec1proca1 eﬁfort

= A

(I::

know: the spec1f1c,aob sk11ls that are in demand by CETA emp1oyers
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Authorized
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. 3,188
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7

5,637

1,756

'»5

? GREEN RIVER‘ADD # 3

6,350

1,242

BARREN RIVER ADD # 4

s

17

16 |

4,870

‘,f3i376,

LINCOLN TRAIL ADD # 5. ?
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oo 3,705 |
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L KENTUCKIANA.ADD # 6

7,176

' NORTHERN KENTUCKX ADD 7

’ov,b' 32'099 o
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Ea BUFFALO TRACE ADD # 8

. 6,360

3,591
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0o . = APPENDIXD -
T a ~ Sobject's Name g
1 ' CETA—dJT TELEPHONE QUESTIONNAIRE (PROBATION/PAROLE OFFICERS)
1. Date p]aced on probatzon (month/day/year) . %
i 2} Date released from superV1s1on (month/day/year)
3. Number prior 1ncarcerat1ons (not 1nc1ud1ng Ja11) »
4, kength of probat1on 7
5 Attending’schoog'ﬁt arrest? No ik Yes ;'? :
6. Emp]oyed at arrest? No .' Yes__ f  . “
| 7; Number of d1fferent JObS he1d in year pr1or to arrest g
8. A]cohon problem7 No _ “Yes_  ° j ﬂ
8. Drug’ probTem? No_- _ Yes_ L S b
% 0. If subJect has been arrested since enter1ng CETA code date /V' /- |
g;"T]. Reason'(re)1ncarceratedf~ Not re1ncarcerated P V . ‘,New char%?s-~
% 12. Most: ser1ous cr1me (new cr1me) o
E . . ) a
% 13. Current status--st11l in CETA’ No Yes{:r__
| '§° If no;,,g1veAreason. 2
':‘ - 14 New Job sa1ary > \\& .
, ‘ . S \\‘ ' @
Sl - ***Check if other 1nformat1on is needed on subgect“~writg;dowgﬁbefprg‘placihgix  :
47@'; ca]] (Use back of form if neeessany) e S
? ‘ ‘ . . B "
e “ | .
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o
4 ; : .
[ 4 . | e
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2

Hopkinsville,
~ Bowling Green,
~ Glasgow .

Gl

- Gilliam C '
~ Longhorn LeXther Shop

‘ Centra1 States Veneer

0Sborne. Lumberter1a
Hannin Roofing & Sheet Metal

~ Cardinal Care, Inc.

Moors Mariha

Hamilton Tile & Masonry
C&W Boa%

Stembridge Truck Sales

“Quality Business Forms

Overby Honda . -
The” Autofa Ken-Qak Resort

~ Action Motor Co.

Bastian Wire Co.; Inc.
Kirtley Village Co '

‘Ralph Smith Farms e

 SRith Meat Process1ng

,contnagtorso~ 29 |

"*:Sdhthwest Fence Co.

Bailey Lumber Co.
Caveland, Inc.

~Loving .Stone Co.

Ne‘]ums D1St CO E ‘_0'

-~ Richard Lee “Tractor Co.
- Bonanza Mobile Homes

Gun“for Hire

Crouch' & Barton i

- Ceramichrome, Inc.
- Gainesvillg Personal Care Home
‘. Rockfield Antique
.M & S Refinishing - .
Goodyear Tire &WRubber Co

“”'°Ce1ovos Sm1th Foundat1on Co.

e contractors & 15 T

L
e

7

material handler

< lumber handler e
roofing helper
nurse aide - )
bricklayer/tile setter
outboard motor mechanic .

sales help - o

candy maker helper
leather worker
~mechanic
job printer
motorcycle repa1rer
maintenance repairer

auto mechanic apprentice,

~sawmill worker

paper hanger

farm worker
~butcher

~contréc;§ - 36

fence erector

sawmill worker

cook

cement mason he]per

driver, Sales route

equipment mechanic
* utility worker

auto body repairer

_bricklayer apprentice

product1on coord1nator ‘

“nurse aide o

°furn1ture f1n1sher

furniture finisher

‘tire changer :

concrete block mason

i,contracts - 15,1“ L

a L T R

: e - APPENDIX E ) )
= : °CONTR CTORS AND POSITIONS BY DISTRICT _
soe o ¥
District ": Contractor Position
S 1 : McNu]ty Volkswagon : used car renov. -

- Paducah, | o Mitchell Machine Shop welder, combination
© Mayfield, =" Midwestern Solar, Inc. insulation installer
“Henderson, ° ' ~ Mayfield Septic Tank & Concrete ,  truck driver,

Madisonville - ~ Allen Rhodes Ford-Honda., , parts clerk
. ' ° Wilson Chevrolet-Cadillac, Inc. ~  auto mechanic..
Paducah Rigging Co.. s rigger ,
. Américan Lamp o, Tamp shade assembler
. Molloy Marine Service barge hand -
© " H. S. Wimberly Saw Mill sawmill worker
R - Mac's Printing & Office Supp11es Jjob printer

o



‘District~ g

. 4 :
Louisville

4

5
~ Qwensboro,
Elizabethtown

6
~ Frankfort,

~ Lexington

Covington

z.

S

6]

K

- Airtron, Inc. - Lo
g Hens1ey S Poured Foundat1on ~
- Made Rite Co. Inc, ,”fk,a

Contractor

- Ky. Restaurant Equ1pment

- Joe Clark Quarry

‘Prospect Boat Works
City of Taylorsville
Lee Dog Food Co.

Colon1a1 Halls Prop., Inc

contractors -6

Stephens Early & Late Food & Gas
Tri- State Industr1a1 Serv1ces, Inc.

Dunaway Timber Inc.
Big 0 Tire Co.

Thomgson Heading & Stave, M111

Cobble Concrete
Pro Pa1nt1ng Contractors
J.B.'s Cabinet -Shop

~ Grants Appliance Repair Serv1ce

Bourbion Cooperage

_ Lewis Standard Service Stat1on

" campbel1's Exxon

‘Glendale Texaco

National Linen Service

- Owen Qroduce Co.

Famous™ Recipe Fr1ed Chicken

OhJo‘Co. Lanes
;contractors - 17

o .

Parsons Beef Co.

- Frankfort Glass Co
" Becoms Inc.”

Dailey's Upho]stery
Be]cher s Mach1ne Shop

contractors -5

>We1ngartner Lumber & Supp]y

"cDunk1n Donuts

Duffy's Car Wash

’riﬁ Nu Way Drywall:

‘John L. Fry Co.

~ Poston Bros. Mechan1CaJ Centcr
8 North Star Drywa11 Inc R

e &

g

- concrete worker

Pos1t1on

‘e1ectr1ca1 app11ance STV
quarry worker:

joiner

highway ma1ntenance supv
meat-boner

nurse aide

- contracts -7

carpenter apprent1ce
thermal cutter, eTectro
magnet; crane operator,
construction equ1pment
operator

sawmill worksr

. mechanic v

sawmill worker .
painter

cabinet makeuw appreht1ce
electrical appliance
servicer

barrel assembly

- attendant
- cattendant

attendant
‘maintenance repairer

: produce clerk
- cook, counter
-«attendant

maintenance

. contracts - 19

meat-boner

glazier helper
maintenance mech@nic
upholster helper - o
construction equ1pment
mechan1c .

-contracts - 6

m111wr1ght
donut maker

. manager trainer .

furnace installer -
-construction worker
“punch press operator

- drywall finisher

- plumber he1per
- plumhgr helper
‘carpenter he]per

-;,District‘%

=7 (continued)

) ]
10
Somerset 5
Corbin

LR}

N
k5

4

) 12 }
- Maysville

Qs

b

D

Contractor

" Long Construction Co.

Reliance Universal
Carrol Co. Fiscal Court

Ideal Paint’Co.

Ace Seat Cover Co.
G. I. Manufacturing Co.

Summit We]ding
Crawley Book Machinery

McIntosh Masonry *

Burger Chef Restaurant

- Grounds Maintenance Lo.

David Mason Construction

- American Sign

Frisch's Restaurant
contractors - 25
Cumberland Nursery o

‘William Boyd Builders
Lovins Construction Co.
Eller Masonry

J. P. Hamer Lumber Co..
Bustle Brothers_ Cement Co.
Monticello Block

“Gleason D. Squires
D. E. Dunmeyer Construction Co

Stewart's Construct1on Co.
Wesley Radfond

Bray's A1um1num
Burger Queen

Stargel Masonry Co.

Watson Lumber Co.
James E. Watson
Gibson Lumber Co.

Famous Recipe Fried Ch1cken

Davis B. Enterpr1ze, Inc.

; lcontractors - 19 R 4

<Everman Lumber Co
rMaysv1lle Ut111ty Comm1ss1on

o Bryant s Machine Shop
‘,Haywood Hosp1ta1

contractors - 4

Melbourne Garage & Auto Sales 7

,kcontraCts - 21

Position

construction worker
concrete laborer
highway ma1ntenance
worker

auto body repair,
sheet metal worker
auto upholsterer
metal fabricating
machine operator
welder apprentice °
production coordindtor,

"mechanic drafter-

hod carrier
auto body repairer,
auto mechanic

landscape labor
carpenter
assembler >

- kitchen helper

contracts ~ 42

Tandscaping and

gardener trainee
carpenter helpet
carpenter helper

~_cement mason

assembler ;
cement mason

. laborer
-« farm worker
. carpenter hel pers

operating engineer

_ carpenter labor
supervisor

aluminum siding 1nstalle
cook

constructiof worker
sawmill worker

farm worker

-~ sawmill workér a

cook ‘ °
housecleaning

)

- ch1pper

maintaiher - water and
sewer system

machinist apprent1ce

ma1ntenance

~contracts 414‘,

~ kitchen help S

o
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X8-2001-57

Contra‘ct Ntmber ‘

x8-2000-57, €

o ‘ APPENDIX =

FISCAL YEAR 1978 3

ksrn'

L ‘Contractor )

Wen_ngartner L\m\ben & Supply; e ‘

Dunk:mDonuts ‘ )

Pos:.tlon & Sklll Code

Mlllwrlght -1 " |

Doughnut Maker = 20

g Used Car Renovator = 20 [

5:,; :

A g i

. [
o ) BT

FY'' 78 (Cén't)

~ Contract Number -

X8-2044255

X8-2045-55 ,

i
T

- XB-2046-56

o

. X8-2047-56

"Q 3

° o Contractor

Rlchard Lee Tractor Company '

Bonanza l\bblle Hanes

° Joe Cla:rk Quarry

O

Pos1tlon & Sklll Code

(ol

Fam Equlpnent Mechanlc - 12

Moblle Home Lot Utlllty Worke
- 16 :

[
Q

Qllarry Worker - 19

Drospect Boat Works l EO
~McNulty Volkswagon E |

‘j ’ | Jo:Lner - 12 '
';X8—2002»—50. .

[ Manager Tralnee - 15 “f" ST R R e R X,8‘2048f§7 )6 JOhn L. FIY Company S e
e , ST Furnace*Installer & Repa_u:mar ER BRI D S e : :
ﬁx8_2004_57 R AJ_I‘tIOIl Incorporated LT 11 S . B X8—2049—:37 Poston Brdthers Mecham.cal) Center

ol
K8 2005—55

i3

Plumber Helper - 16

Duffy's Car Wash e Truck Mechanlc Helper-‘- 18

- xs—2003—57

i Plumber Helper ~16

, e e o : —2050-57 aNorth tar Di all In S A
Gooéyear Tire & Kibber T*re Changexf:f 20 ST R e | S ar xyw Qo tie
2. G i elder Comblnatlon— 20 o b A e .7 o T
X8-2006- _)02 . : M:Ltchell Mach:me ShOP gl VL fo g g : -X8-'—2051—57. , Long Constructlon Ccmpany =
L gl S InSullat:Lon Installer = 20 I P SR
HR x8—20‘07—.-50£ A Mld-Western Solar, Inc.i e 3‘ : i T : X8—2052 62 S Bryant's Machlne Shop L
, : - ’ o Concrete Block Mason = 11 3 EO o R
Celovos-Smlth Foundatlon Companf - gt i T 8"2053-.)4 e omo County@uanes

5 Carpenter Helper - 16 -
DIYWall Appllcator - 15

‘ Constructlon Worker - 16 S

g Machalust Apprentloe - lO-« :
. XB-2008-55 : &

o G | e Landscaplng & Gardner Tralne( '0 B r
X8—2009"61 Vo ks"’f o Cmnberland Nursery t\& gl “c : e 8 ; : : : S wg oo

£
9

: Malntenance-Bwlmg Alley e

X8-20.>4-30 Wllson Chevrolet—CadJ.llac, Inc. | ® Auto l\bchanlst Apprentloe =

| | o e : Pel o v S ©° muto Body Repairer - 12

L. xg-2010-62 EVerman L g . R S Xo-—2055—61 : Bray sAlmnlnum C ' ; Almm.m:m Sldlng Installer -

I T § :
: . '(rO

Cement Mason - 13

¢
- 300

Cxeaizel

. X8-2014-61
| X8-2015-61

 x8-2016-51

o

X8-2018—5’> |

X8—2019-75

X8-—2020-54

o xB013-6L O

i xe‘-‘-’zon-»svf

~Joii-64 o

Wllllam B. Boyd B.n.lders R

' N
Iovms Constructlon Con'pany

Eller Masonry i C? o ',

J,P efrmrberCompany :

Mayfleld Sept:).c Tank & Concrete S

iy

Hensley Poured Foundatlon, Inc

Southwestern Fence Company

i .;;,'; S

"

of

‘el

Y

Bustle Brothers Cement Company o

Carpenter Helper - 11 e

s

| Carpenter Helper - ll

Cement Mason - 13

Assembler—Productlon = 21}

Concrete Mlhlng Truck Dr:.ver

Constructlon Worker - 20 ik
. "Fenoe Brec:tor = 18

B 7;‘{‘ Cablnet Maker Apprentlce - l

ﬁ) R

Carpenter Apprentloe = 11

1

e

}’ 8—2056-—56

X8—20J7"54

X8-2058—57 S

o

i

8-2059 55

X8—2060—55

‘~'X8f2061:57;y;f0

. ’vahﬁ o

E 0 Co
| X-208359
weooeer2

| XB-2065-50

. XBERE2-5T 0

°

____ City of Taylorsville =

- Pro Painting, Contractors

am “'for‘Hire'

" L Frankfort Glass Company

SR St

- Reliance Universal, Inc.

R i g T

3

Crouch & Barton e

o

Carrol“l County F:Lscal Court

Ileasnt conn y

Actlon Motor Ccmpany ' “‘*

Paducan nggmg Carpany

: Palnter = 18

nghway Ma.:.ntenance Superv:_s¢
4 18 :
/) -f})

R Concrete MJx:Lng Plant Labore

frAUtO y Repalrman -12
o Sheet Metal Worker - 12

‘ Auto Body Repalrer
: 'Hz_ghway Maintenance Worker
J~'_,_c;1az1er, Helper - 16

-‘.,:'Auto Mechanlc Apprentloe - 9

©l
o2

;,-17
Tl

12

Ciel

w /::-.

f

: Brlcklayer Apprentlce - 12 R

e eaen
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FY''73 (Con't)

; ContractNumber R T | Contractor

,; . .»FY ] 78 -(Con t) w Q{ 5 o : ' W ST R Bt - , e ‘ : :

[2

E , POSlthD & Sk:Lll Code

L

. ContractMNmber: Contractor . S Posxtmn&sml Code O

1yt xe2022-61 Monta.cello Block S Laborer, Conarete Plant - 20 R I“'rtley Vlllage C"“PanY Sk Paper Hanger - 12
o X8-2067—72” S | e Ralph Sm:.th, Farms e o ’ General Farmworker -“21

R

- xs—2073~73 sr Cavelar\d, Inc. . Cock, Fish & Chlps -1

B ot 024—-63 Sna Compact Cax Sales . muto Body REPalrer -12 X8-2068-72 o ~~V»,'Smth's Meat Processmg conr Inc.  Butcher All—round 12

.

X8—2025—57 ade R'Lte Ccmpany, Inc R Punch PressoOperator . 14 [ e - : ‘XS‘?OGQ""E» S Grants‘ Appllance Repalr Ser'v:Lce o Electrical Appliance S eervrcye‘x

XB-2026-61  Gleascn D. Squires o BT ~Fam1worker, General—la e - X8 2070 5. Mverican Lawp Company e Iamp Shade Assembler_ls

‘ e R e S R R | xs—zon S RS
X8-2027-55 LGVJ_ng Stone Cdﬂpany R ‘Cement Mason Helper - 21 B R —62 e Hayewood Hospital = ..

»o

- Cleaner, Hospltal - 121

~X8-2028-57 e Nu—Way nywall S ";Drywal‘ l lesher = 16 R R ‘X8+2072~50,» el ‘Mo‘lloy Marine SérVice P .Barge Hand _.,21 |
SN : : i e gt T AT R ik 3'—50 ST e H S anberly Saw 1"5-11 ’ S 'SaMﬂlll Worker -'20
Allen Rhodes Ford Honda NCTRR St Parts Cle'ck < 18° X oo Xg..gow ER RN o e

T e SR E R R ADTED ‘»rgO @ '.;"“Mac s Prlntlng and Offlce Suppl:.es R Job Prmter - 12

L x8-2029-50 o
TR X8—-2030‘-_-§5,>' o Nellums D:Lstr:_butmg Conpany .v, B Drlver, Sales Route f‘ll " E s «xg,‘2075-'50” ’.

 Central ,States veneer.,»;“ L il Materlal Handler ~ '211

b %8-2031-75 PR ’I’hompson Head:mg & Stave M:Lll S Same.ll Worker = 20 o R oA N : e o T
o s Se AR PE R - S . </ R R L X8-2076-65" ;-  Becam, Inc.’ SR R R Malnt Me h
I G R 3 R T __ RO B T e T T e e L enance Mechanic,
i X8 2032 75 L Cobble‘;Concrete k ,D“ ‘53 ; .‘ L S Concrete Sculpter ll ,\‘ LT oo sai i A e TelephOne -~ ]_2 "

& s : . : . - .
. ; : ER S

J

"]'Staurant Eqm,' ipment . g9 Electrlcal Appllance Semcel 4+ . | xe207757 0 ° - Carroll Comnty Fiscaln‘-COur"cf e nghway Mamtenance Workér

e = i B i g . ST e PR 3 SE R ) : SRR PN . L ; );_

4% x8-2033-56

NS T r_:x3—2035—6ln e S Stewart's f‘onstructlon S Operatlng ’Engmeerv ‘-‘l7 : g | Ce :"‘8"2079“50 Sl »\Harmln ROOflng & Sheet Metal-,'. G ’.Roofa_ng Helper, - 12
. X8—2036 -61 Montlcello Block . “Q, S : Laborer—-Concrete Plant - 20 g s k i bt ) BT g T e e = S
xs—~2037-75* e Blg o Tire Gompan\Ytb SR Front End Mechamc ~ ll S . T e nr

i) g CLe e

X8—2038—61'2,' Wesley Radford« | . carpenter Iﬁbor S‘IPeersor b e

: . . - : L - . ; ! ’ )’- ll R . R °

o X8—2040~62 (e Gl Maysv:.lle Utlllty Cdmussron LEln ; Mamtamer-Wad;er & ciewer

e

. x8-2042—54 e Dunaway 'I'meer Inc. T T Sawmlll Worker - 20

| xB-2043-65 Pafbons Beef Cmgany ! ".:Bonerr Meat

L

S U

o e
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£
;
¥
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e
£
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Contract Number

xs—zoso 75 T

Asezoslfsof

| X8=2082-57
| X8-2083-65

,f,x842084—§7

i rs—zovr—57f"

X8¥20864SO 

: "’~2087~57’;1
X8-2086-57

- x6-2089-57
X8-2090-57.  °
XS+209lt57"

xg—2092—75 S

8—2093—50 -

% X8—2094f50 e

« ’YIVX8;2{)95-—'57 »; S

X8—2096 55;["', |
8—2097-57{lf"' »
xs,2098-59°]‘ f;”’“

X8-2099-61

X8—21" 5

‘ﬂ:iks{210145;j@,1\

"f;;f‘X8+21b2*5?“aff*£”i”

. Molloy MarJ_ne Serv:Lce ; ’;;; o

Ceramld'lrome, Inc.,_,,‘f. -

T

i FISCAL?YEARleZ?*’

Contractor 5

‘ Bourbon Cooperage

Molloy Marlne Serv:.ce . Inc

Crawley Book Machlnery Canpany

: Parson s Beef Ccmpany

Rellanoe Umversal Inc, o

"NbrthrStar'Drywall

o

Central States Veneer - ’

Aoe Seat Cover chtpany :

Ideal Palnt Contractors

My Dyl Tne.

- G;‘I;'Manuracturingﬂcompany;k
. Sumit Welting & Fabwicating Compary
Thcmpson s Head:.ng & Stave MJ.ll |

Central States Veneer e

L Crawley Book Maclrn_nery Ccfrpany, InC-‘

Ideal Palnt Contracto:.s e
Dalley s Upholstery
Burger Queen of Kentucky

Carroll County Flscal Court

Cardmal Care, Inc.

Gacmesv1lle Personal Care Home \‘T

_.Barrel Assembly - 16 '

Wi

Pos:Ltlon & Sklll Code

@

) Barge Hand - 21

Machanlst Apprentlce - 10

Boner, Meat Pack:mg - 18

o ‘f‘{Concrete Man_ng Plant Lab}Z)rel

"-17

3 i

Carpenter Helper = l6 o

Drywall Appllcator - 15

‘ Mater:Lal Handler - 21

fAutomot:Lve Upholsterer - 12

i < Auto Body Repalrman l

(Y3

»

 Drywall Finisher - 16 |
- Drywall ‘Appllcator - 15

,Laborer - 20

N ?Nurse Alde - 17

‘Welder Apprentlce = 15

i Sawmlll Worker(} 20 e
_.Laborers - 21

“ "'V'Barge Hand = 21 =

v ‘Upholster Helper - 21

""Ill Cook, Short Order‘—'lO

Metal Fabrlcatlng Tramee -t
. Machlne Operator = 9 o

Production CoordJ_nator - 14:‘
,-Mechamcal Drafter = ll

Productlon Coordlnator - 14‘ e S

ff~Auto Body Repalrer - 21 ff:;fj

L "'; nghway Malntenance Worker

e tge - 17 -_ .

x8-2115-61

*

X8-2107-75 -

~*xB+2104f75

Contract Number

 X8-2103-57 g“

X8-2105-55
 X8-2106-61

| X8-2108-61 ¢

X8-2109-56

| x8-2110-57

! oxs-2111-55
'X8—21124675~°

. xs—2113—57

X8 2ll4~6l

L sk

. X8-2116-61%

FY?Y79_(Con't)‘ |

9

o xe-2117-57

X8-2119-50 =

XS—?121—57
X8—2122-67

X8—212°—57

t‘x‘sf-‘z‘iz‘0—’»‘5"0:7'"f"’

g

B e

Contractor
McIntosh Masonery

Lew:Ls Standard Serv:Lce Stat:Lon B

kN

Rockfleld Anthue

y
W

h)

Stargel Masonery Ccmpany

. Caxrpbeﬁll‘s@ocon S N v' |

Lovms Constructlon Ccmpany

Dog Food Company
Melbourne Garage & Auto Sales

A A S
i . : [

M& S -Refinishing

7

@ Camargo ‘I‘ransm:LSSJ_on Repalr iy

G I Manufacturlng _
Watson Lun‘ber Company, Inc. °
James G Watson :
G:Lbson Lumber C@rpany |
Burger Chef Restaurant

Hamllton T:Lle & Masonery

: R T RN GO e =

| "”.,-;;Barge Hane - 21

Molloy Mar:.ne Serv10e ’

CentZl States Veneer

| f/Grounds Malntenance Ccmpany

Cave Run Carprehen51ve Carei\

Rellance Un:.versal

'Position & Skill Code

Hod Carrier - 21

: Autcmbile Service: Station
Attendant - 17

‘ Furnlture F:Lnlsher - 12

Constructlon Worker I~ 16

Automoblle SerVJ.ce Statlon

Attendant = l7

Sy

- , Carpenter Helper =16 .

Boner—Meat = 18

Auto Body Repalrman - 21

gXid Auto Mechanlc - No oode leve. -

.

'Furm.ture FJZn:Lsher - 12

' : ,Auto Wrecker = 18

MachJ.ne Operator - 9
‘,V'Sawmlll Worker - 20

'Farnworker, General - l7

j-'“Savmu.ll Worker - 20

Kltchen Helper No code lev ,

 Bricklayer - 21 o
' 'I‘J.le Setter Helper ~f 21

“ l Laborer - 21 ; o S

C‘Q’

I.andscape Laborer - 21

"v":Manager, Kltchen - ll

‘-17

i ‘fOutboardrMotor Mechanlc = -

SVP3

esnnr

P

 Concrete Mn_xz_ng Plant Labore P




BT T ot e o

sk e I

a4

;3‘

X8—2126—-75 ,

Fy*g%79p(cbn'tx',~ "

fx8,-2127j-50 S

| "X8—2128—'5;7

X8—-2129-37

- 3—2130-50

 X8-2131-54

. X8-2133-57

| X8-2132-57

| X6-2134-57

X8-2135-50

. %8-2136-57
 x6-2137-57
X8-2138-57

 X8-2189-75

¥8-2140-65
. X8-2141-51

Xe-214350 |
Coxe-zesL
. x8-2uae-50

C xe2u857

T

. Contract N1mber 1

: ‘Glendale Texaoo i

C & W Boat Cdrpany; “Inc.

~ Crawley Book Mach:.nery ;

Contractor el

~

- David MaSOn Construction

_ Gilliam Candf chrpany

o Natlonal Llnen Serv1ce _

- ;Amerlcan S:Lgn & Marketlng Serv:.ces,

Inc. -

o Nu-Way Drywall

S -McIntosh Masonery

'McIntosh ‘Masonexy &
© Owen Produoe Com,t_:anyn o

¥ Stembrldge Truck Sales—Eun.pnent :

e , l Crawley Book Machlnery

,«‘Quallty Bus:Lness Fonrs

e DlV:LSlon of Famous Rec1pe Frled
Glucken : SRR

‘ Ideal Pa:mt Contractors \
uLonghorn Leather Shop ST O

: Frlsch 'S Restaurant

\Rellance Unlversal 1 Inc.k"' 5 v

Tt : a
( "‘,,,,f

o Belcher s Mach:x.ne Shop, Inc.

ft

: Overby Honda & : - S

Molloy Marlne Servlce

Sl

Macha.nlst-SVP7

E Mechanlc - SVP 7 L A

; Machn.nlst - svp 7
o Job Prmter svp 8

f Motorcycle Repalrer QVP 6

e :, Brlcklayer SVP 8 o

. Cock-S®T el
fCotmter Attendant = SVP 2.

Auto Serv:Lce StatJ.on ;b ,
~Attendant - SVP 3

'Sales Hélp“—'svps 3
Carpenter, Rough SVP 7
Candy Makers Helper SVP 4
Mamtenance RepaJ.rer SVP 5

Assembler SVP 2

oo

Drywall Appllcator - SVP 6

’ Auto Body Repa:.rman SVP 7
B Leather Worker SVP 5

; Kltchen Helper - SVP 2

Concrete _Mnang ,Plant L

@

: Constructn.on Equlr:ment

Mechanlc—SVP7

R SR

r'\ .

Laborer, Shlpyard SVP 2'1'

e "" Posn.tlon & Sklll Code L

e Hod Carrler No code level

' ‘Produce Clerk II —is°vp 2 0

<
E>
Ll

EY,' 78 {Con't)

© X8-2150-75

| Xe-2156-64

8—215 7-—56

| _~f::\8~7160 -75

i3

- Contract Number

[\

KE-2155-56

g

(]

- , Contractor

, D1V151on of Famous Re01pe Frled,

' Chlcken St

| The Autora Ken-Oak Resort

] Colonlal Halls Prop Inc. '

"Dav1s B Enterprlze, Inc. s

CQLee'sDogFood

" Owen Produce Company S

L

R

: D “ i 5 : o

Pos.ltlon & Sk_'l_ll Code

B Cook Short Oxder svp 4
.Counter Attendant - 8vP 2

vMalntenanoe Repalrer SVP 7

- ‘Nurse Alde SVP 4

Jam_tor - SVP 3

: »Cleaner ’ Housekeeplng - SVP e

Boner Meat - SVP 4
PrOduoe Clerk I,I - SVP 2

-

S

Py




e st e
S i e i
<

b X8-2158-52
| XB-2159-53

.

Contract Number :

X0-2000-50

| X8-2147-50 . °

= X8-2151-65

| X8-2125-57
| X8-2153-50

X8-2154-75

| X8-2161-61

I e oo

ST

| X8-2162-57
X0-2001-57

e XQ;2002;53H;‘ s

P X0-2003-52

X0-2004-51

. X0-2006-61 .

o xo-2007—60,’g‘
, “7°_xo—2oos-5o“i‘.;‘f?

‘?X0t20g9f75‘:whb

*'?if,fxo—zolr 65

"rf»xo-2013—54

r) SR S

Sl

* ' FISCAL YEAR 1980 . |

X8-2145-50 .
’ ,SMC Plpeln_ne Contractors, Inc. =

R Shlpnan Industr:.es, Inc. - " :

‘D. Lalrp_klns ,& Sons

Mother Goose Narsery |

' Dav:Ld K:Lnser

. K,&‘K Plumbing,

. Williams Truck & Trailer, Tne.

s K0-2005-75 oy

ER 0?2010461; e

i Clty of Owensboro

154

gy

‘ A
Contractor R %[ »
SEEETOR L e

|

b ~Paducah Catermg S g o I

Hanm_n Roof:.ng & Sheet Metal Co.‘ o

- Central States Veneer L The

Q

<

Glendale Texaco | ‘

e ,Western Kentuck-y Rubber Coirpany

o %

e

v Ceramlc Coatn.ng Cmtpany, Inc.

@

Y

. Home Rug Cleaners

| Overby Honda® o ;,
fAtlas Pallet, Inc. w o

. DlVlSlOn of Famous Rec:Lpe Fr:.ed

Ch:Lc]\en

Son-Wray Consult:mg, Inc. :
Molloy Marlen Serv::.oe e -

S Glendale 'I‘exaco

"'G"

Burger Queen of Scmerset East, Inc

& : Aoe Prmtlng Ccmpany

.;u

RS

2 POSltlon & Sklll Code

-Roofer SVP7

i

GrJ.nder svp 7
Sand Blaster = SVP 6

Cook SVP7

Pr:mter SVP 7

Pantry Goods Maker SVP 3

Laborers - SVP 3

&

Sheet Metal Worker SVE: 7

Autanoblle Servroe Statlon o
‘ Attendant - SVP 3

Carpenter, Malntenanoe "VP
Press 'I‘ender _SVP 2

,:Nanager, Retall‘- SVP 7.

G

' Carpenter, Mamtenanoe
omse7 i

]
[}

Carpet Layer SVP 7

Motorcycle Repalrer SVP 6

Surveyor Ass:Lstant - SVP 7
Laborer, Shlpyard SVP 2

Autarobllé Servme Stat:Lon
Attendant SVP 3 T

Wastewater . 'I'reatment Plant

Operator - SVP 6

Constructlon Worker I - SVP"

Farm Worker, General SVP 5 -

' General Truck Ma:.ntenance S
e SVP 7 .

Machanlst Apprentloe SVP 7 ;;%\ e

Cook, Short Order SVP 4

FT 80 (Con'y)

‘ Gontract Number ‘

eX0- 2014~75

© X0-2015-75"

X0-2017-75 -

' X0-2016-60

W
, ;X0—20‘1'8-6,0

' X0~2019-75

E%

G

[

Contractor '

Hub CJ.ty Movmg & Storage s
 de'! s, Shell

o

~ Danoo Insulatlon Company

Hub Clty Moving & Storage

- C & C Teletronics, Inc.:

Iee's Dog FoodCompany |

RE

Pos:Ltlon & Sklll Code

| Van Drlver Helper SVP 3

Attendant - 8P 3

3 Autcmoblle Servroe Statlon

~ Blower Tnsulator - SVP 5

Van Driv'er Helper - SVP 3

PEX Installer - SVP 6

'Sklnner SVP?_

)
Rt

4

<




; P
¥ ‘”‘/,‘
~ APPENDIX G
o " District . o Position e
i -1 ° SaTes“CTerkS (2) o s
%‘ Paducah, Hospital Attendants (1) ;
; Mayfield, Baker (2) oo
i “Henderson,, ~AnimaT S1aughterer (1)
) Mad1sonv1]1e “Mechanic (1) ’
. Marine Mechanic (1)
. Sawmi1l Worker (3): : -
§ Furniture & Leather Workér (1)
Auto Body Shop Worker (1)
i ? Paper Hariger (1) :
i Brick Mason (1)
| ‘ Plumber (1)
. N o Roofer (2) '
* Truck Driver (1) : BN
Dock Worker (12) S
Material Handler (16)
5 s Typesetter (2) ‘
%’: 2 ,  'Sa1es & De11vehy (l) ‘
; \Kg Hopkinsville, ° Hospital Attendant (1)
4 N\, Bowling Green, - Mechanic (1) |
2  Glasgow ~ Farm Equipment Mechanic (1)
: IR Furniture Finisher (1)
: Brick Mason (4) K ,
T ~ ‘Misc. Construction Worker (9)
§ , . - Dock Worker (1) IRV
‘ < 4 'evAn1ma1 S1aughterer (4)
Louisville “Small Appliance Repa1rer (1)
' ' Carpenter Apprentice (4) : .
“Dock Worker (1) B
5 Misc. Manager (1) - |
Owensboro, o o . Cabinet Makir (2%3) S .
Elizabethtown ) ~Sawmi1l Workers Sy
A v Thermal Cutter (2) RIS
o 5 .~ Dock Worker (2) )
e o ,,Gas Station Pttendant (3) o
6 « v Misc. Manager (1)
Frankfort, = &  Production Clerk (1)
Lexington, - S " Animal Slaughterer (4) LI
. Winchester  y o “,1»g,Text11e:WOrker (1) B
R KO - Weldér (1) o @ﬁ .

"o . o

<i

District

7

o Covington o

10 A
Somerset,

JCorbjn_;

s

12

;Ma?svi]1e;‘,"a,“; E -

ae

Position

Misc. Manager (3) .

Chefs and Cooks (1) ¥

Kitchen Helper (1)

Landscape Laborer (1)

‘Metal Processor (1)

Glazier (1)

Stone, Clay, Glass Processors (8)
Machine Shop Worker (3)

Die Punch Metal (3) = .+

Metal Fabricator (1)

- Air Conditjoner/Furnace Repa1rer (1

Misc. ‘Manager (1) | et

‘Sheet Metal Workers (5)

Auto Body Shop (2) P

e

- Thermal Welder (1) s

Plasterers/Drywallers (6)
Plumber (1) e

" Misc. Constructmgn (10)
- Dock Workers (4)~ :

" Chefs and Cooks (2)

Glass, Stone, .Clay Processor (1)
Sawmill worker (1) ,

~ Bench Metal Worker (1)

Cement & Concrete Finisher (1)
Equip. Operator (BulldoZzer) (1)

~.Carpenter Apprentice (1)
- Insulation Installer (1)

Misc. Construction (2)
Small Truck Driver (1)

‘Sawmi]]/LLmber Worker (1)*

7

Plumber Helper (3)

Misc. Manager (2)-

o

,gl
-
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