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''.\'ABSTRACT 

The findings of this study are based. on data collected on 171 ex­

offenders who parti cipatedin the CETA-OJT Program from Octobet, 1977 to 

o October, 1979. The subjects comprised 108 ex-prison~rs and 63 probationers 

who had beenoreleased to supervision throughout eight different supervisory 

districts. 
. 0 

Data pertaining to the participants' prior employment activities were 
[) 

~ Q . P 

collected and u~ep to determine whether the 'program was actually serving 

the target group , which inG'l udedex-offenders "whowere chronically unem­

ployed, sporadicallyemployed',@Or under-employed il
• Analyses of the data 

o ~ 

reve(:lled that the m(:ljority of participants ~ad been unemployed for a sig-

nificant amount of time prior to entering CETA; some had neveY held a job"o 
11 0 . \}:.,. q 

and most had no prior vocational training. Thisinformationindi,cat~s the 
" ~ 

m;~.Jj~~Of part.iciPants d.id me.e.t the eligibility requirements as stipulated 

a~~hat the program is,serving the torrect target group .. 

Soc; a 1 and demographic informati onY'as COllected and stati stfcally ana.,.. 

lyzedin order to discover relationships between the participarl'ts" characte.r." 
o 

istics and positive ~nd nOl'1-positive program outcomes. Of these, onl,ytwo, 
. (J ,\ 

offender status and family ties,were related to program outcome; probation--. ~ & 

. e~s had 'more positive outcomes than ex-prisoners and participllnts with one 
" Q Q 

,r 
or more cdeRende~ts were omorel i kely to have posit;\/e outcomes than those 
'" - .,-, '" , 

without dependents. 

Among the ,other vari ab 1 es whi ch were' compared wi th program oljtcomes 
, -. j;> " ", - I' 

were the wages receivedbytheCETA parti'cipants; those who recei.vedhigher 
'. , . . ·0" ' 

nthan the average hourly wage had more posi tive outcomes than thos.e receiVing' 

·i ess . than the ave'r.age. 
\!' 
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A tsq apR~ar;'f!g to have some i nfl uence ona pos,i ti ve outcome '.was whether 

or not "the client JeftCETA for a job which was inothe same field as tbe 

CHA training.'" This may indicate a n~ed for greater emphasis to be placed 

on future job opportunities and mltch job' training accordingly wherever c 

() .' • , c " 

po~sible. Of prjmafY importance, however, was the fiict th.at 83.3% of~" 
q o 

" the,cl i.ents obtai ned employment immedi ately upon leaving CETA, and 98.8% of 
.\, ' 

tli'es\~ expected thei r jobs woul d 1 ast oover fi ve months. 
\~ .~ 

:\It appears that a wid~ variety of positions are being offered to ex-
.~ "\ - C'. , 

q;ffenders by the CETA employers. However, only a few of these employers 

retain" the cl'ientsonOce the training period is oyer. 
t} 

Based on the information deri,ved from this study, the following recom-
,: "0' 

mendati:ons were suggested: 

(j 

. a 

. 'Reduce the amount of paperwork reqLiired of CErA employers. 
, \"!T '-. "" , 

~stabliSh a more direct line of communication between the Bureau ·of 

Corrections and the Bureau of Manpower Servi ces. 
') G 

Modify" the present system of reporti ng informati on to the Central 

Office. o . 

"." Se~k positions for ex ... offenders which provide training for higher 

~ skill lev~l jobs. 

Distribute')inf~rmation:bout the CETA" emp,loymenLopportunitie,;;, to " 
. . . 

" the institutions, the 'Probation/P(};role Offices, and the Gradual 
. c 

.Release Cente.rs. 
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The Comprehensive Employment Training Act (CETA) is a federal program 
=' 

designed to help reduce unemployment among disadvantaged groups of people. 

The intent of this program is to enable agencies to provide training ~nd 

vocational education'opportunities to selected' segmepts of the population: 

the,unemployed, the under-emp.loyed, '~and hard-to-place people who meetspe-

cific income and residential requirements. o 

'" 
TheCETA On-the-Job Training (OJT) Program·for Ex-Offenders was intro-

duced as
o 

a joint e~,fort betwe~n the Bureau of Correcti ons ~nd the Bureau of 

Manpower Servi cesin October, 1977. The program was designed to p~oVide a 
~~ ~ ., () 

means for .eligible ex-offenders to receiveon-the-job training experience 

fora maximum of 800 hours in local industry. During th5s training period, 

the employer is reimbursed up to fifty perG:ent of the salary paid to the 
() 

o 
client. 

The coordinated efforts of these two agencies, are dir,ected toward the, 

achievement of the f~llow;ng"goals: 0, 

'?, 

1) it r~integrate. the ex-offender into the -cOmmunity; 
t} i' '., 

2) To provide the ex,-offender with a market~ble skill; 

3) To encourage community businessmen to r~assess the val ue of the 

ex-offender tolroca 1 indu?tr)t; and 

4) To reduce recidivism by en~bling ex-offenders to make a reasonable 

salary -in a"stable emp}"oyment setting. 

Within the Bureau ofco~rections, the CETA-OJT P;-ogram was initially 

implemented byboth the Office ,of Institutions and the Office~ofcomTunity ~ 

Services. However, the progr;m oper,atesunder the direct; On of Travis Sh i rl ey, 

Manager:of Community OJTandGoVernme'ntal Services, Office, .ofCareerDevel.,. . 

"~ opmenL:, It is the intention of these offices to introduce the program to ' 
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inmates who will be" coming up for p"arole within a short time. If they are 
, a , 

17interested in the program and lTleeteltgibilityC'reqyirements of income a'r,d 
. ~ 

oresidence" t;ney are referred Tor placement. The institutional ca~";'~ manager 
-. Q 

,; ~,? '!J if .J I!) I) 

'then notifies the appropriate ;Parole Officers in the Office of Community 
'-' 0 iT 

Services of an inmate IS"" interest and eligibility for the program. The 

"Community Services s'taff has the respOnsibiljty for ~ssessing thei,nmate's 

1lemP10yment skflls3 employ~entC;prefe~erces" and',the availabi1ity.of job oppor­

tunities in the designated:ateca. The probation/and ~grole Officer' may then 
i-' I) ,;.::;; ."'r: . 

neg9tiate a contract for training" on behalf of the ex-offender' .. Since the 
<I. 

" 
c Office of ManpowerServlc~,? is ,responsible for overseeing the operation of"' 

C >". =(: 

o " 

o aLl CETA grants in. Kentucky, clients arerequirecl to be inter~iewed by 
1:/1) '0 o 

Offj ceof ~Man'p6wer Servi c€s personnel before entering <",the CETA program, 
, \I' ,I (,'; 

e "-' '0, 

and:all contracts negotiated with elJlployers fortTaining must be aPP'roved",u 
[}. c ~-' 

o 

f/ 

Geographic AreaSefved 
" " The CETA-OJT Program i{available tOa,eligible clientswittrin th~ ~9-county 

,lIba 1 ance-of-:S\~te II area (see ~i'Qure ~1)' Th ls.' area was" defi ned as count; es 
"c 

grouped into areas of 100,000 or more' pbpulation whiGh have assumed respon-
5 0 -:J 1\ Q .s-

'sibi lity for a 11 ocatirng ~md ~dispursi ng" C,J::TA-OJT fun9s" ,through state agencies 

o rather than~ through local o,r county governments. 

Funding " 
• • (.1 

'J 
\" " (};.. .., 0 

o. . The ihttia 1 fUQdlng foUr thi ~~ program was appropri~ted through CE"fA grants 
", til 0 ;;l::J" -<.:;:; I.l e~! (/:.~ ,~' a 

Q lof $121,cJOO:%f;cfr F'Y 1978 'Clnd 1979 and $100 ,000 for fY 1980". Funds from .thes,e o 

gr'ants \~ere all~o~atedas cont;acts for positions '(Slot~)" werenegoti ated o~;~~' 
'-' 0 . 

prospective CETAemployers. The entire grant maybe allocated,to reimbur~'e 
;) 

employers foY' 'up" to, fifty" percent of the entrY wages paidex-of>fenders during 
di" 0" 
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1 t W· s allocated, but due to fai,lure the OJT period~ In 1978, the tota gran a 

infilling the positions, only $65,000 wacg'actuallY expended. ~nlY one of 

the thirteen distri~ts reported spending all available funds. Of the total 

$115,97; made available tti[r.~he bal~nce-of-state area, only $60,003 had <Oeen .4 

~.~~--. t. .1 

expended as of September, 197<9 (Appendi x A). 0 

o 

The CET6 funds are controlled by the Bureau of Manpower Servi ces and 

grants are wr;ttenby the Bureau ofCorrect~ons' OJT Manager. The contracts 

. c, oland °Bureau of Corrections personnel (Proba-
are negoti ated between emp oyers " 

tion and Parole Officers). Initially, contracts were written for a standard 

800 hours of on-the-job training "for ea'ch disadvantaged entry level posi­

tion, and 400 hours for each upgr~adingand non-disadvantaged pos ition ". 

Manager Of \he CETA" Program -t:,or Ex-Offenders in the Bureau 
Herb Sh~etinger, " 

of Manpower Services, noted that the number of hours allowed for training," 

has been changed and is now determined "bY the Speci fi c Vocati ona 1 Preparati on 
(~) 

Guide which estimates skill lev.el'<Ocodes for occupations list;d in the Diction-
, ... ) ·th1's chart 

ary of Occupati onal Ti tl es . The Bureau) of Manpow~' Servl ces uses <V 

to determine the number of hours of training "allowable for each occupati.on. 
.. 2 

The positions r:,equi're2'from"400 to 1200 hours of tralmng. n 

r.l 

The Current Study'" 

Rese' arch and Evaluat'lon Unit initiated a study of. d£" , In October, 1979, the 

the CETA-OJT Progra~)for Ex-Offenders. This study WaS designed to: 

", . a'ctually reaching' the intended target 
~ 1) Determi ne if th e program 1 s 

o 0 

group; 

about· the type of client partici'~pating in the 2) Provideoinformation 

program and the type 'of employment being 6~eredG in each area; and 

. "~ t nY~icl'pating ex-offenders. 3) Monitor theprogram's overall lmp~rco 0\$',9 ,.' . ..' " 
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Data for the study were derived from fOlir sources: the ,offender files 

,~~ which are maintained in the Bureau of Corrections I Central Office, CETA 
(, 

Parti cipa~)i on anq Terminati on Forms and "MonthlY Desk 'Reviews (Appendi ces B 
~ ~ 

and c) on file in th~ Office of Manpower Services, and telep~p~e interviews 

with Probation and Parple Officers (Appehdix D). 'The data were coded i con­

verted to a machine-readable forlT)" and analyzed statistically with the SPSS 
"iJ 

o 
program. 

It was determined that the $,tudy would include all ex-offenders who 
," 

had 'participa,ted on"the CETA-OJT'Program. A preliminary inquiry into the 

CErA records at the Central Offices of Manpower Services resulted in a l1st 
o 

~of 192 ex-offenders who had completed CETA Participation Torms during the 
• " '-. ".-=."-. ". "'; 

two-year study p~riod. However, 21 names were ultimately deJeted from this 

list because no information could be located. The resultlng"group consisted 

of 171 ex-offender participafJ,ts, including 63 probationers gnd 108,,;rx-prisoners. 
(;-, 

Table 1 shows the distribution of the parti'cipants throughout 1;he 8 supervisory 

d;stri cts that were represented in the study. 

At the time the data for this report were collected," 152 or 88.9% of 

,the participants had terminated their CETA tra'f'ning. When a person leaves 

th~ program,a"Termination Report" is prepared, noting the reason for ter­

mination. If the person left OJT due to entering regular employment wi"th' 

CETA employer, finding another job, or becoming"selT,..employed~ then the 
" 

ca,se was defined as having" a "positive outcome il 
•. , Conversely, \\termfnations' 

o G o 
due to betng fired, failing to show up for work, moving from are,p' with ~ 

no follow-up employment i.nformation,· and refusing "to continue training (J 

were considered "non-positive outcomeS/il.The data showed there were 0 

!!) . . II ' 

7-2 (47.4%1 positive outcomes., and 72 (.47.4%) non,..positive outcomes. 

() 4 

o 
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District 

1 

2 

1 
A 

5 

6 

7 

10 

12 

Totals 

TABLE 1 
" 

C,ETA-OJT PARTICIPANTS BY DISTRICTS 

No. of 
Probationers 

19 

3 

3 

6 
2~~ 

"1 

'/? 

, 27 

'2 

2 

63 

Percent 
of 'Sample 

11.1 

1.8 

!) 1.8 

3.5 

.6 

15.8 

1.2 

..1.4 
37.0 

Noilof 
Ex-Pri soners 

'·30 

16 

7 

7 

7 

26 

11 

4 

J08 

\l 

~ Percent Sl', 

of Sample Total 

17 .5 

9.4 

4.1 

4.1 

4.1 

15.2 

" 6.4 

"2.3 

63.0 

49 

19 

100 
1) 

13 

8 

53 

13 

6 

171 

lIt may be noted th~t even though District 4 (Jefferson ~o~nty) lies ?u'tside 
o the ba 1 ance-of-state area, it 1 s represented bY.1O, partl~l p~~~s. T~l S t~ 0 

aarently occurred because cllents were authorlzed to partlc~pate 1n ,e. 
pp . h'le st,','l ','ncarcerated and prior to being released 1n the Loulsvl"lle program w 1, ,'. f 

area. ~ 

o 

1.1 

. --;\ 

o 

.' o } 

"~ 'I 

o 

o 
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p 

.. 

Tbe remaining 4.7% ~ere neutral outcomes, whj~h included health/medical 
. " 

o Q 

reasons, milttary induction, family care, or transportation problems. '_'r, ' 

Q , 

Information on several demogtaphic variables was compared to program 
" 

outcQme to provide information whic;:,h might be associated with program sJJC-

cess. 

~ge did not appear t9 be a iactor ass6ciated witb program outcomi. As 

am exam.~nation of TabJe 2 shows', the participants were predominantly yputh-
. 

ful; the median age was 23 ~and '7.1.3% w\~re25years old or younger. This table 
.' 

iJ, 

also reVeals no s,ignificant differences between the two'> age groaps and their 
;:.;, Q 

positive arnon-positive outcome in the program. Howeyer~'since the\overall 

group i[~1nc;luding those with "neutral ll ooutcomes) was predOp1inantlY youthful, 

any effect of age was unlikely to show up. o 

Race and Sex o 

The study group was) over-represented by white males. As illustrated in 

Ta:ble,"3, there were only 5% (9) fern'ales aOnd 15%;{26) blacks. This small pro-
\" 

.',' 

portion of blacks and females in the program precl usied any detai led analyses 
6' 

of these characteristics with program outcomes. o 

Fami ly Status 

It might be suggested that familY status would affect ~mploymentsuccess, 
_ ". • G 

0, () II 

i .e\, persons responsible for a family might hava more in'centive to maintain 
[\ 

" 

gainful empH~Yment. To'test this, information"'oll whether ttle participant had 
o 

dependents was, tampa red with program outcome. Interesti'hgly, this revealed 
t) 

o 

.5 

" 
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TABLE 2 

AGE GROUP" BY PROGRAM QUTCOME* " , 

-, 

Positive, 

% 

75.0' 

25.0 

N 

54 

18 

II, 

I,!,) 

a 
" *neutra 1 outcomes excl uded from analys i s 

o 

,'f}" 
'" 

" 

"-

\I' 0 

t:;i 

Non-Pos.itive 

% N 

72.2 52 

27.820 

0' 

('/ 0_ 

" c 

l!:\. 

o 

,':.', 

"'0 

o 

o 

'0 

0, 

't.. 

Q 

o ' 

Whites 

B~Acks 

Male 

Female 

. ' 

,0 

"..,-;, ' 
.\ .. :.:/-., 

" 

(j ii' 

TABLE 3 

RACE BY OFFENDER STATUS 
, c;::? 

Ex..:Pri soners 

% Ii 
82.4" 89 

17.6" 19 

SEX BY OFFENDERSTAT0US 

tJ 

EX-Prisoners 

% , N 

93.5 101 

',J 

D " 

"'3) 

'0 

o 

Probationers 

% N 

88.9 56 

11.1 7 

~ 

Probationers 

% N, 

96.8 61 

o 

3.2 2 
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that of the 54 p~rtfcipantswith de~endents, 58.3% had a positivaoutcome, 

whereasbnly 42.7% of those °withoutdependents '~ad,a positi"ve outcome. It 
ji') 

(,. . . 1'; ¥ 

coul d be maintained, then, that family responsi bil ity had some positi ve 
o . 

This finding was supported to some extent 0'<, infl uence on program' outcome. 
'~~ "", ' 

~bY the results of a study of uQemp10yment and crime done by the Vera Ins-

o 

", "" 
ti tute,. Thi s study surveyed inmates at Ri kers Island and found that IIfamily 

ties we~"'~pften compelling reasons for sticking to a job ll
•
3 

\:) v'}' 

" A 1 coho l' and [J'r'ugs 
~<? 
~ d J', : D '. • v 

Since alcohol and drug abuse are frequently noted as employment problems ,0 

any notation or reference indicating that the parti'cipaDt had/has a problemc 
• Do, @' en 

Owith alcohol or drugs was '''codeci ",as an lIal cohol'or drug problem ll
• Table 4 

" 
shows the relationship betwee'n lIa l cohol problem ll and IIdrug problemllwith 

" p~si tive outcomes. The relati1>~'s'QiP ; s not stati sti cang significant. 
~ ,\, 

Offe~der $tatus . .: \ 

Probationers had ~aslighltly highel\t'ercentage of positive outcomes than -

" ,>" ex .... prisoners~ signfficantat the.08 level'>""As Table'S shows, ~3.6% of the Q 
0~' . 

probationers had positive outcomes, as opposed to 43.8% of th~ ex,..prisoners. 

Prior felony incarc~,r:;ations wel~eused asa measure of the participants· 
Q ' , , 

'Criminal background. The overall majoritY {75.5%} of part;eipants were 
, H () 

firstoff'enders; as evldencec,i in Table 6, over 92% of theproq,ationer~were 

first offenders, as wer,e over 66%bf the, ex-prisoners. 

Although it seemed likely that program outcome might,be$omewhatinflu-
.() 

encedby the participants· 'criminal background, no SigpJficantre,lationshi"p 

was found, as 4p.8% of those with no prior incaY'cerations achieved positive 

< ,terminations and 5,2!8%of ttlo<ge ~ith one or more prior incarcet:ations reported 
'~ t~' , 

positive terminations. 
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TABLE' ' 

ALCOHOL PROBl:-EMS B¥FPOSITIVE OUTCOMES 

·c.::;T· 
. c, A1cohol Problem 

~.'U II No AlcohOl Problem 

" , 

% 

41.4 

58.6 

DRUG PROBLEMS BY POSITIVE OUTCOMl:S 

,Drug Probl em 
(j 

No Drug Problem 

J~ 

% 

35.7 

64.3 

" 

Ii" 
29 

41 

N 

25 

45 

(1 

.-, . c 
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TABLE ?, 

PROGRAM OUTCOMEBVOFFENDER STATUS"" o 

TABLE 6 
(I ;, 

PRIQR INCARCERATION OF CETA PARTICIP\~NTS,*" 
'Ib 

Ex-Prisoners 0"-,, Probationers 

0 % N " 
" % 0N 

" " 

~ positive. 0 

"43.8 42 '£;, 

51,.0 49 Non-Positive 

Ex~P,risoners 

"% , N 

53.6 ,30 

41.1 23 
a ' 

Number of 
Prior Incarcerations Probationers 

% N 

£1 

analysis 0 

*neutral outcomes excluded from were 
" ",,,", ~ 

-= 

() 

66.;7 72 t ,\ 

r 
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The ,offense for which the participants had beenconvi cted,before 
-!:::::'o 

entering CETA was" coded by offense and by cJ aSl) of crime, (Tao le 7). 

The greate~t percentage, 52.0%, had been convicted of Class C/D"~felojJies,;' 

{J 
followed by 24.3% .who had,Clas$; A/B convictions. :d 

• ',,::> ,-q . : ' ~." 

Seriousness of offense, asdefl ned by KRS "cTa~s I! of crime, had' no 
•. " 0 t' . i;, 1.,') 

bearing on program outtome, nor did the' type of offense "(Table 7) ~ 't'Although 

drug offenders did appear to have a higher success' ra,te(.?the figure of 80% ' 
o - ~. 

Q 

i;5 based on tenp'iarticipants ,and, therefore, could be misleading .. Offenders 

. who were convicted of violent crimes such as murder, assault ,"rape, ,and 
.) " 0, ' 

armed robbery, also appear to have slightly higher successrales t~an offend"" 

ers committing property crimes, but the diffecrence was small andonot statis- .. , 

tically significant. 

Target Group 

" The program was designed to serve paroled and/or probated criminal 

offenders who ar.e chronically unemployed,sporadiGally employed, or ,under-
(, :~ 

\) f@ployed Cthose"whoare employed in inadequate positions). The progra~ is 

also available to incarcerat,ed offenders who expect to be
o 

released within 

a short time and must obtain suitable emploYment, whichi; a basoi~ requi~~O~ 
f? 

mentfor parole consideration. 
Q 

In order to, see if the program was actually serving the intended target 
. " 

() 

.r.'"' '. ' .:;;:::::::l 

" group , the cl ;ents' ernployment background was examined . Table 8 shows that 

over half o(55.6%J of the, participants'wereunemployedat arrest. Also, ,~ 

over half had been unemployed for OVer 15 weeks p~ior to entering CETA. 

Of those who had worked in ,the year prior to their las;t a,rrest, 51.6% had 

I,) 

() 
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Positive 

Non- Pos it ive 

<\ 

TABL.E 7 

PROGRAM OUTCOME BY CLASS OFCRIME* 

AlB C/D Misdemeanor 
'% N % N % N 

47.2 17 
'ilf 

49.4 38 42.9 15 
44.4 16 45.5 35 54.3 19 

PROGRAM OUTCOME BY TYPE OF CRIME* 

" Drug Person r?roperty ,~ Other, 

% N cr1.'!·D % Ii % N % N a 

. PositiVe 80.0 8 44.7 17 44.6, 29 '0 46.2 18 
V,\ 

" 
Non-Positive 20.0 2 47.4 18 49.2 32 51.3 20 

*neutraloutcomesexcluded from analYSis 

.... , 

(J 



"'~.. ..--

" 

" 
Employed at Arrest 

Yes 

No 

Number of Jobs In 
Year Prior tuAtrest f 

o 

1 

2 or more 

Number of Weeks Unemployed 
Pri or to CETA Job n 

o - 15 weeks 

. over 15 weeks 

" o 

TABhE 8 
o 

EMPLOYMENT HISTORY 

Probati oners 

% N 

41.3 

58.7 

" 8.7 

41.3 

58.0 

40.0 

60.0 

~6 

37 

4 

19 

23 

22 

33 

. ;:). 

,0 

'" 

II 

Ex-Prisoners' 

46.3 

53.7 ii, 

() " 

21.2 

,)9 .4~~, 

39.4 

46~7 

5~.3 

50 

58 

IL 

o 

22 

41 

,,,. 
~"49 '~ 

, t'. 

Total 

% t!." 
44.4 76 

55.6 95 

171 

r7.3. 26 

"" pO 40.0 

. 42.7'" 64 

, 44.4 

55.6 
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, 89" 
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held 2 or more jobs." These statisticsoindicate that these CETA partieipants, 
~. , ~ 

did meet the' eligibility requirements regarding unemployment. However; infor-

mation ·about the type of prior employment was not available on the majority 

",of participants, so no determination could be made concerning under-employment 

statuses. 

During the initial planning fori. the Ex-Offender OJT Program, it was 

anticipated that the majority of partici'pants would be referred from the 
[) 

Gradual Release Centers located in different. geographitalregions throughout 
I ,'. ':J' {) ,; 

the .state (see Figure 2). However, since Graduq.l Release was also a newly 
c 

developed program within the Bureau of Corrections and was not fullyimple­

mente.d until 1979, very few, only 24, prospective clients were actuallY 
~) . 

°referred from the Gradual Release Centers. 

" Jhe original program proposal also stipulated that those participants 
o 

who had been incarcerated in a CForrectional institution should have received 

one or more of th~ follO'.'Iihg Bureau of Corrections institutional programs: 
n 0 

I} OJT- work·experience in (ireas dJrectlY relCited to the DictionarY 
Q 

, of Occupational Titles (DOT); 
, " 'J 

, 0 2) Vocational' Training - training ce.rtifiedand "operated by the 

" Kentucky Area Voc~t iona 1 Schoo 1 S ; 

~ o 

~ ..' . a 
Academic School - preparation for GED and/or sorne college work; 

.4) Kentucky Correcti ona 1 Industries - indusotrial work experience in 
o 

~ such areas as :. 1) furniture making; 2) metal fabrication; 3) .. 

data processing; 4) sewing' factory; and 5) tire recapping; . 

o 

~" 
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5) Living Skills Ti\~ining - this program includes 1) inter~personal . D" .... ~ 
relationship skiJls, 20. fami1y living'skills, 3) job readiness 

o 

skills, 4) presentability training., qfld 5) per~onal hygiene. 
\\; " 

In summarY, participants are expected to have received, duril)9'their insti-

tutional stay, training to increase their ability -to be employeq. 
G"! ~~,,;.::;:: 

The ma·jority of ex-prisoners (81. 9%-')reported ,no vocational traini'n"g. 
p 

Of the remaining 18.1% whp reported having some type of vocati,onaltraining, 

4.4% had trainingir\ auto mechanics and ,)3.1% had welding trainin8--?' Other 

institutional vocational training included meat cutting and b~i1ding trades, 

with each of theSe reflecting 3.8% and 2.5% of the group, respectively. Infor-
" 

mation on institutional "Academic School and Ket)tucky Correctional Ind~stries 
C) '4 

was reported so inconsistently in tre offenders' files that no meaningful 

. interpretation Df thes~ st~tistics ~ould be"presented. Only 10, or 11.1%, 

had participated in .the L ;ving Skills Program. 

Related Employment 

In an attempt to see if CETA clients were likely to, stay with jobs that 

were Gin the same field at th~ir prior emRloyment or vocational training, 
(J 

DOT codes* for CETAjobs were compared to DOT codes for pre- and post-CETA 
o 

jobs. These comparisons revealed th,atCthe CETA jobs were no~ relate~ to 

pri or or post,.empl oyment ~r vocati ona lexperi enc~., for t~.e avera 11 majori ty 
o 

of the ~art;cipants. However,there waS a relationship between clients with 
; , ~ ,,; 0 0 0 

positive outcomes and related post-CETA employment. ASQTabl"e 9 illustrates, 
,I.) , 

43.1% 'with PQs;.ti.v,e outcomes obtained post-CETAemployment in a field 

rela,;ted to their CETA trainjng. o This might ,indicate a greater chance for _. a 

" program success fore,individuals whQ Gan anticipate opportunities for future 
't .' , tJ ." . . a 

employment and match their JOb trairl'lng aGcordingly. 
.' - " 
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TABLE 9 

RELATtD JOB EXPERIENCE BY PROGRAM OUTCOME*" 

Pre-CETA 

Related 

Not Related o 

Post-CETA 
0 

Rel ated 

Not Related 

Prior Vocational Training 

Related 

No cTraining 'o.r 
Training Not Related 

o 

Positive 
Terminations 

% 

9.7 

90.3 

43.1" 

56.9 

0.0 

100.0 

7 

65 

31 

41 

o 

72. 

*neutral outcomes excluded from analysis 
tP 
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Non-Positive 
TerminaMons 

% 

8.3 

~91. 7 

91.7 

6.9 
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Follow-up "information was reported on, 1070f
C
the Rarticipants for 

hI 
~ '01:"") 

wh i ~b a "fermi nat ion,p6ft .was fil ed. Thi s in,di~atedthe greatest .nU:ber, 

85, or 79.4%, had obtained emploYJllent ana 22, or ,20.6%, were unemployed. 

Of ,those who obtainedemploYmentim~ediatelY upon leaving CETA, 88.2% 

anti;,cipated their jobs would last over 150 days , and 42.4% reported their 

jobs were, related ,to' the:~ r CETA traininQ,. 0 

Salary 

o 

" The wage earned by CETA, participants ranged from $2.50 to $6.00 per 

hour, with a mean of $3.28'i W~ge was not found to be stfbngly associated' 

with program outcomes. The average hourly wage for those with positive 

outcomes was $3.'2c4,compared to $3.14 'for cnon-positive Qutcomes(Table 10). 
~j;;'} 

Time 'in CETA 

Generally, about 800 hours, or approximately 20work weeks, ofCETA­

OJT are authori'zed in the CETA contract. However; the average time in 
" , ", , ",,0 

the program was 12.8 weeks for ex-prisoners and 14.6 weeks for probationers. ' 

"Time in" was ca lq.,!.Ilated from the ,day the participant'\was scheduled to report, 

c for work" to thee date-training' was~\Otermil:lated. It0would seem, then, that the 

'" majori~}, of tht,s study 'group were 'actually in °the program for a substantial 
~ , 01, 

amount of time, al thol.lgh not to the extentauthorizedoy CETA. 
• ._ .' '<'I .• 

o 

Reci'divism 
o 

" 

~ 

At the time these data were collected, 87,.1% of the participants remained 
o 

in the community. However ,thi'~ incl udeda 11 parti cipants~-both ex-prisoners 

andprobationers-:and did not control for"'length of time since release .. vJllen 
,~ (; c·;, .,. D' " 
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TABLE 10 

SALARY LEVEL BY PROGRAM OUTCOME* " 

iI 
1';) 

'Above Mean 

Below.Mean 

I, fJ 
Posit; ve 

% o~ N' 
0" 

, 38.9 28 

61.1"44 
00 . 

*nel.ltral outcomes excluded from analysis 
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timewa,s used as a control, 93 (54.4%) participants had~been in thecotnmunity 
. , {I' , " ',.,. '" 

at least one year prior to enteri"ng CErA, and of these , 81.7% had not been . ." . ~ 

reincarcerated; 18.3% had,'either committed parol~/probation violations or 
v . tI 

b) , 

had been "convi cted of new charges. Th"e remainder, 45.,6% ,had been rel eased, 'J 

less than one year prio,r to the study. 
l(~., 

Of these, only fiV~lhad re,cidivated, 

with four having new charges and one technidal violation. 

'\ Operation oftQe Program 

" In additiC to looking at the parttcipants, it is alsoil1Jportant to 
,00 

1 ookat the opera~i ona 1 aspects of the program. However, thi SWclS ~.gmew~a t 

"difficult because the Bureau of Manpower °Servicesreports infonnation by 

Area Develo~me~t Difi:~;c;s (ADDis) (FigU~e ,~), whereas it was considered 
o 

10:,' It () 

to be more meaningful to the Bureau of Corrections' Rersonnel to report 
\J' 0;, 

infonnation by Supervisory Districts (Figure 4). 
," ., 

Prog~ram Activities Within Distri cts 

o 

T~e fi r, st ex-of,fender conJractV!a~ Wr'i)"C'en in December, ,1977 in Distri ct 
~'" tl , r.' . c, J " ' '.' 0 , 

7, TocatedinNorotherrf Kentucky .c'During ~~ 1978 and 1979, approximately 150 

contracts werene,gotiated with 120 different CETA contractors (Apperldi x 0. 
'; ';" ,~~ " .. ' ... 

It ~ho9)d be noted that in "SO~e cases more than one con'tract\vasnegot1ated 
.. 

with a cont,ractor .and tbatsome contractscauthorized sexeral positions (slots) 

which may or ,may not have been filled. 
~. ' , 

"""1 ". 

, 'C, , 

These contracts merely demonstrated 

the contract~,rlsanlingness to hire,ex-offendets to fill the specified 
r~) f.'l 

oc,,' n.umber of po·sitipi1s . c 
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Appendix F contains a list of the contractors and types of positjons 
• I~" 

for which contracts were negotiated. This list was derived froma Maopower 

Services Report4 for FY 1978 and 1979 and shows the greatest number of con~ 

tracts, 42, were written in District 7 with 25 different contractors. ,A 
b 

review of the list reveals no discernible difference in the types of posi-

tions between districts although ~here appears to be a diversity of positions 

within each district. , 0)) 

The types of positions and the numger of parti"cipants who held each 
'-' 

positton are li,stedin AppendixG. ' Although a dive"rs'ity of positions -is 

evident, 33% of the participants in District 1, located in Western Kentuc~.Y, ~o 

were ,employed as Materi a 1 Handle,rs ~ representi ng theo hi ghest persentageO of 

participants employed in a single po~ition. 

Differences in Local Administration of CETA 
<> 

b 

One point of interest in this study waS whether employe:rs retained the 
,) G" 

services ol CETA participants after: the training period (and theOrefore 'govern-

ment fund~) expired~ When it was discovered that only 28 or 19% of those 
, (} ~ - . a 

who had terminated were hfred as regular employees by thei,: CETNSemployers, 

information on these individuaJs was examined separately,. ~ 

, The~ereta ined'indi vi dua 1 sdi d not appear to be di ffer~n~ from the s;am­

ple as a ,who 1 eonanY of the dell),ograph i c" or persona 1, va ri ab 1 es already 

examinedQoi;"w:s~ a particular pattern in° type"ofemployer evident. What 
, ~. . -

was apparent was that 12 of those retained were from the C~vingtoonarea,o 
" ' "," , 0 

whereas the othe1" single largest ,local office, Padoucah, was,markedly~nder-

reprs-s~nted with 2 r~tentions.;' This led the~ researchers to look "for ,differ-
- " '," d , ~ 

-4 11 0 " 

encesin the "way these two clocacl offices afoil1inistered theCETAPrograil1. The 

resl olthe districts 'are'''grouped together asa third category for comparison 
. (f 

(:",,' 
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purposes, slnce taken as a group they seemed to fall 'between Covington and 

Paducah on several variables. 

" Since sa!ar,y was found to be ,as-sociated? ~'ith positive terminations, 

the avergge wage earned by CETA traineeswas'examined (Table 11). In' 
';'::~ '-0 

Paducah, the relationship between pay and outcome seems to be reversed. 
ll' ~ 'b o? " 

Covington averaged significaOntly higher wClges than the other two categories. 
-:, 

q Obviously, this couid be a fu,r"ction of being loca"ted in an urban area with 
'" '0 

~"l' a stronger job market to dr~w~from., pr it may alsol'be a function .of the .~ 

'partkular tlpe~; of jobs beig~ contracted. "'"]1" 

L{; 
o 

Table 12 compares cUnemployment rates of the general labor force to the 
" 

i; 

u.nempl~yment rates for ex-offenders under supervisi'on i.ri each supervisory 
c 

di,'strict during a three-monthper;od in 1979. C' Generally, employment rates 
" 'J 0 'I 0 

o ~reovie~e~ a,~ an index of an are?'s employment opportunities, and high unem-
fi U • (1 ,~ 

o (1 ", 

p'loyment rates indicate fewe~,avanable jobs for those seeking them. However, 
{) ,) 

while'"an area!s overall employment op'portunities' would be reflected by unem-

" DO °0 " pl~~ment rat~s of the enti re'l abor force, cit is obvi ous thClt ex-offenders 

u a ' generally have greater difficulty in acquirinf(' ~nd maintaining employment 
" 0(1"1, '. " " 

v;, than the general labor force. When unemployment rates were compared for the 
('0 

, g r.J~~ l\ -0 li. •. 

00"," q entire "labor force and for ex-offenders, ve"ry little difference~was noted in 
r; 0 tJ (I I,' ';:.' 

'J ~ 0 ~) 
a§ 

,}jC,1 

1/ 

oPa'~ucah,o D'i str; ct 1; whereas the ex-offender unemployment rates in Covington, 

Pi stt"i ct 7'1, Dare more than double that. of the gene'rall abor forc.e. 
t;i '.1" -- (!. (1 'j 0 0 . ~ {,. ,-

~ =AC'ursory summary of the, 'information Dabout local CETA offices reveals 
{) (f ,:::. \\~r::._ Q ,;' . a ¢ Il 

that Om ore ,.clients are being retained by CETA employers in the Covington 

~rea(lwher;,e, it was~;lso n~oted1°the average, hourly wa,ge was significantly 
{\ (; I) D , I') 

tl i gher th an i'n the other area$. rnter~stingly, the ex-offender unemploYment 
-0, ,0, D > Cl 

r~tes in thisa}-ell were,alsoquitea' bit higher, when compared to the general 
, ' 

1 abo~ forcE!. 
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OUTCOME BY WAGE BY LOCAL OFfICE 
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"TABLE 12 

UNEMPLOYMENT RATES 

Ex-Offender 
Three-Month 

Unemployment Rate* 

5.0 

7.3 

9.4" 

0 8 .2 

4,.4 

I." 

'., 
1. 

General 
6abor Force 

5.5 

5.0 

5.0 

6.0 

4.6 

4.2 

o 

Number 
In CErA 

49 

19 

10 

13 

8 

53 
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0ffice of Community Services I 
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In the process of collecting data from Probat10n and i~ aro e 1 cers , 

several concerns were expressed. The more frequently heard comments per­

tained to the "mounfains" of paperwork required of p~rtic;pating employers'~; 
" · . . e!': 

thecompeti ti on from other CETA-sponso~ed" programs such as HI RE or tfthers 

which offer full reimbursement to employers~ho hire ex-offenders; little 
/) If, 

61" no coritact bet~een the ~ureau of Corrections' personnel and the Bureau of 

S II. a'nd a g'rea'te' r"need to seek hioher skilled training jobs Manpowerervlces; 

for the ex-offenders .. 
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RECOMMENDA TI ONSa 

Based on the finc!,ings of this study and the information provided by 

those working ~oJith the CEJA Program, the foll owi ng recommendati ons are 
I~ 

sugg~sted: 

() 

Reduce the amount of paperwork required of';,GETA employers. Perhaps 

this could be accomplished if more Probation/Par,ole Officers would 

assume responsibility for preparing the necessary forms for thefr 

clients. e ,II" ':c, 

r, " C) 1',,:;: ~1 & 7':; 0 

Establish a more dir~ct line of commu~ication between the Bureau 

of Correcti ons and the Bureau of Manpower. Servi ces. One. obvi ous 
o 

way to do this would be to schedule per:iodic meetings at convenient 

locations throughout the Balance-of-State area and encourage .,those 
o . ,) 

worKing with the p~4Jogram to attend~ Jhese meetings would prqvi.de 

an opportunJty for CETA p~rsonnel to keep in touch with the over-
~j 

all goals of the prqgram as well as' affording th'em a" chanc~ for 

indiVidual input into future ~rogram planning. 
o 

Modify the present system of reporting informqtion to the Central 

Office. All program information should be compiled at each Dis-~ 
o ;') {~ 

~ G 

trict Office and routinely sh,a.red with the managers respons.;'ble 
"'" 

for the program. 

Seek positions for ex-offenders which provid~' training forihigher 

skill level jobs. Lpgically, this should be seen as an additional 

incentive to"the client to stay in the program and shOUld reduce 
" 

the numbero of premature terminations. Ultimately; this may·: also a 

@ . 

have the effect of oreducing recidivism by providingex-offei)ders 
,;; Q Q 
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Distribufe information ,abo'ut the·CETA employment opportunitiesoto 

0theinstituti ons, th.e Probation/Parole Offices, ahdti)e. Gradual ., 

Release centers. This might incl'ude information about the types 
6':/? 

o of available jobs in each area, wages, and the anticipated length 

of the training period. .. " 
o . Coordinate j.pbo contracts with tY'ained offenders" who are ready to 

"leave J:he i~~titutions.O Tliis would require a re,iprocal efort 

involving both institutional vocational train,ing personnel and the 
@ 

caseworkers who are seeking clients for CETA jobs. The institu~ 

o 0 

tional persgnhel wolild keep caseworkers informed about the cJientsh \.'. t% 
1:1' 0 '. . (.) ,?-1~~ ~ 

job ski1~S and the caseworkers would, in turn, let the cllents '" 
" " <:J 

know the ·$.pecific "job skills that are in demand by CETA employers. 
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8. City 
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BUREAU FOR MANPOWER S~~~I:~;;'~-'-'-ii-'--~T-litie ~ ~':4-~g=T-'--'"'-1 hi 

CErA PA~TIEfI>ANT RECORD APPENDIX B ,V 
I. PERSONAL IDENTIFYING AND"ELlc;IBILI!Y INFORMATION 

2. Type of Program 

en PQ Title I 

OS 0 specIal COli. 

02 OTitIC II 
.... . 

06 'Title VI 

03 0 "Title IU~ SYP 

04. 0 Title III. STIP 

4. SOC.lal Security No. 

07 0 Tlt!e' III, YIEPP 0 

08 0 TIf,le III, YETP 

.09 .0 TitlelU 
YCCIP 

10 0 Othe.~ 
5. Se 

I ul 0 16T-lla.lli1-lll <11.:5121 1 Male 
2 0 Female 

9. County Code ~p. state 11 .• Zip Code 

7. Age Date of Birth 
Mo. .Day Yr. 

W [@I J lo?lm 
12. Home Phone 13. Head of Household' 

1)Y Yes 2oNO 

.3 D,Unrelated Individual 

J: '14. 15. Number of 
Dependents 

Family Receiving Public Assistanc 19. ECOnomically 
Disadvantaged 

1 Mves , 
20no 

20. Income Earned 
From " 

i, 

Family 

.Ethnic Group _ 

~ 
LJ:.d2I 

1 ba White '3 0 A~er.ican Ind. 
2 0 Black 4 0 Other 

26. Migrimt or Seasonal Farmworker 
Family Member (Check one only) 

1 0 Migrant 
2 0 Seasonal 

.. ~ ~ No 

16. AFDC 17. Other 
, 1 0 yes Cl Dyes 

" 2~no 2 ~ no 

22. Spanish American 

1.~ yes 
2 r no 

23. Limited English 
Speaking Abllit,y 

10 yes 2~no 

Family Income 

s 9t,)O'" 

24. Full-Time Student 

1 0 yes 

2~no 

27. Veteran (Check each 28. Handicapped 2.9_ offender 
applicable bOX) " 

1 M Vietnam Era. 
2 0 DIsabled 4 0 Other 
3 0 SpeCial 5 0 No 

1 0 yes 

2 ~ no 

1}!6 yes 

2 D no 

10 farm 

~y:1 non-f"rm 

25. Highest School Grade 
Complet~d 

lil31 
30. U.s. Cjtlzen, 

1\. •• 1 ~yes 2 0 no 
If anSWer Is no, .comPlete B. 
Registered Alien 

B. 1 0 yes 20 no, 
,; 31. Labor Force Status, ~ 
i! 1 'C":l Employed 3l..

1

E::.1 Unempto.yed 

2';;i Umferempl 4 0 Other 

32. NUmber of Weak" lJnamplr,YAtj 
1 0 Under 4 3~' Over IS 

-33. ReceiVing unemplOYment Insurance 
1 Dyes 

~. EXhaus,ee 

1 oy~ 
(I ,2 (3110' 

Cunent or Most 
Recent 6ccupation 
1 0 .Current 

204 to ~5 _ 2 ~no 

40. PJ:jEOniy 
RehIre 
1 0 yeS 
2 0 no 2 M. " , Most Recent "~ 

~ '\) 
~ ~l ~t 

!. , 1 CERTIF=JCATION OF APPLICANT 

f 
j 

I 
I do h~rebyc:ertlfy under penalty of law that the Information contained herein Is correct te> the.best of my knowledge. ,further certify that I am not a 

m~mbtlr oflhe Immediate famil;of a CETA administrato~, or SUperll!sor. as outlined In the CETA GUidelines. I am aware that shoUUlnvestigatlon at'any , 
time disclose any suc misrepresentation or 'alsrficatio~".;.t may be dismissed or disqualified,romfuturf!examinatlons. ,'authorize theCETJ\otflce .to make 

ali necessary· ah,d ·&tl'. nvestlgations to verify the litf,.9!IlhlU .jconta~ .. ,~ here.in. '. .~ 
" L-, rl ;..--- '-..z,/C: :["'l'" 'C'[i" ~ 

41 •. DATE V' SiGNATURE"··· L. " 
. '/ /(applicant •. sl;n your name - dO not type or print) , . . 

42. 43. ~on Desk No. 

~~~~~~~=r]=J~~~~I~a~3~I~c~~~~~~ __ ~~~~ 
II. CUE.NT PARTICIPATIO.N INFORMATIO.N '-'--::";~~:~ 

10 
20 
21 
30 
31 

Activity c 

'nt3keRegistration 
Classroom Training 
CT/Manpowe( Services 
On -Job-Training " 
OJT IMan powerSer.vices 

ACTIVITY 

Name 

40 
41 
50 
51 
60 

·Publk Service, EmplOYment 
PSE/Manpower ~ervlc~s 

Z'J 

;.. (-.: 

" . 

, 
\ 

i 
I 
i , 

CETA·16 
~eY.g.77) .. 

Lo..:al Office Number 

[j'I~ I s I ("1 

COMMONWEALTH OF KENTUCKY 

DEPARTMENT FOR HUMAN RESOURCES 
BUREAU FOR MANPOWER SERVICES 

CETA PARTICIPANT TERMINATION 

Tvpe of Program 

01~'el 02 0 Title" 03 ,0 Title III. SYP 

04 0 Tltle"l. STIP 

07 0 TIUe III. YJEPP 

08 0 Title III. '1ETP 
050 Speciaf Go". 06 0 Title IV 

1. NAME (Last, First, Middle Initial) 2. SOCIAL SECURITY NUMBER 
\, 

·3. Reason for Termination (Select Appropriate R.eason Code and Emer in Space Provided) 

1 0141 

09 0 Titl!t III, YCC'P 

10 0 Other 

" CODE 
01 

REASON 
Direct Placement 

CODE 
06 

REASON CODE REASON 

02. 
03 
04 
.05 

Indirect Placement 
Found Own Job 
Entered Self·Employment 
Entered School 

4. Date of Termination 

Mo. Day Yr. 

6. Employer's Name and Address 

o 

07 
08 
09 

0+,,10 

Entered Military 
Health/Pregnancy 
Family Care 
Transportation 
Moved Ifrom, Area 

5. Labor Force Status 

~mployed 
o 2. Underemployed 

Q 

o 3. Unemployed 
04. Other 

1( • ., I-ff!t. tJooi 11""'1'1: ml], 
7 .. Phone Number 

Pe'~", Vfiolly 8 .. Supervisor's Name 

9. Starting Date 10. Starting Wage 11 .. Occupation ......... -... ,"'-

Mo.. Day Yr. 
. :'f; 

.~ , 13. Training Related 14. Anticipated Duration of Employment 

01. Yes ~o. o 1.. Three Days or Less 0.2. Four - 150 Days 

15. Leaving ActiviW "COMMENTS; 
Component 

~Hi. InterViewer Name 17. Station Desk Number 18. Title 

. c 

o i) 

12 
13 
14 
15 

Refused to Continue 
Administrative Separat 
Cannot Locate 
In. N/c Manpower Pre)( 
Other' • 

o 5. Status Unknown 

12. DOT Code 

I 7 I 'I -~ 

If1-3:Over 150 DeWS 

0, 

~-
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t. Local Office No~ 

COMMONWEALTH 0" KENTUCKV 

DEPAflTMENT FOR HUMAN RESOURCE.S 
8U .. REAV FOR MANPOW.· SR SERVICES 

(,} 

CETA FOLLQW.UPINFORMATION 

2. Tvpeof Pi'f)gram 

01 rl!!'" Title I 
O~ 0 Special Gov. 

02 0 litle'll ,!., 

OS L Title VI 

I' 

\ 
. ' ff 

4. Socia! Se~ur~ No. " . ..' 
\\?l .. 3. 'NAME. (Last. first, middleinitiaU 

1¥la G1- r{I.fJ~I~(11318'l 
. \ ' . 

Ean{!S / J()s:yh~ ~ () 

7. PtOj~\~ ..... N., umber 

\ 10 

",r, , 

6. Contract Number 
-~ .. ' 'il 

o J{ -~~:l():'7 ~f6 , 
5. County 

. old hlJ.hI· 

;.f..::;O:..:L:.;;:L:.;;:O~W;...-U.;;.;p_· _N..;.U~M;.....8 §!!.. 1l 11--1-- Z Y 2)_~----

EMPLOYED 

....... .:;;..,..~ ___ .;../_. '." UNEMPLOVED 

~~~'~1----~0 UNKNOWN 

. lNFORMATION OBTAINED FROM: 
0". ,I 

CLIENT. RESPONSE 

OFFICE RECORDS 

8. InterViewer Name .;s 

/Alillls iJ~Ewi1i/,jJ! 
9." Station DesK Number 

,~ '. -
. 10. Title 

S)r.J5. .. ,1' S .. /{ ,'~" III GIII.zJ 

1 

I 
\ 

\ 

\ 

\ 
! 

J 

j 
I 

Q 

" . 
c '! 't'o ()\~ 
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1,1i) Islc I 
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02 0 Title:!' 
06 ("' Title Vi 

') /1 
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, 0 "~,I 
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• 
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... -' .. '? 
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() 

o 

0. o· 
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,0: 

0 0 
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", 
r; 
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\) 
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o 
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o APPENDIX D 
SObject I s Name __ ...:..-_____ ~'& _''-' ,., ____ _ 

CETA~OJT TELE:PHONE QUESTIOHNAIRE (PROBATI'bN/PAROLE OFFICERS) 

Q 

1. Date placed onprobatjon (month/day/year)" -----~----:--~---

2. Date released from supervis.;on" (roontli/day/year) ____ -------.;..-:--

3.' Number pri9r irfcarcera~ions {not includingu jail )-------

4. ~ngth of probation ______ --:-----

5. Attending schoo] at arrest? No __ Yes -.....-

6. £~ploy:d at ar.rest? No .' Yes Q 

7. NUnlber of diff~rent jobs held in year prior to arrest --------
, 0 0' 

8. AlcQho] problem? No __ oy,es.....-_ 

Yes --9. Drug 0 pr?b 1 ern? No_o_ 
(/ c;.' o 

10. If subject has been arrested since entering ,.C,ETA, code date:--1~----: 

~11. Reason {re)incar,cerated:, Not r~incarceratei:i_" __ P. V. ~-- New cha rges __ _ 

~ 12. 
e;, 

13. 

Most serious c'rime' (new crime) __ .:....---------------:;:.~--:--
" 

Current status--still in CETA? NO ____ 

If not, give reason: 
o 

D 
Yes-@r-

"***Check if other information is needed on subject~ write do~n(7 before, placing 
call. (Use back of form.;f netessary) ".0 t Ct' 

n , 

" " 

o 

0. 

\) 

o " 

o 

c ••• '~~~" ~, ..... ~ _____ :..--• ........_---'.- -';' >. ." ~ ,,'.-

f"'.j}:l:'>:' 

_~ .. ~. ···~('--'--7~~,~3W. . . Q 

.' 0 . 

'i~ 

l 

G 

o 

o 

" 
.. , ~., 0"_"'''''4_ •• , •• ·"..,~.,..· .. ."..''<''Kh.".'1 .. ~''' ... ~:,,.,.,.,',' 

o ( 
o 

o <0 

Distr.ict 

1 
Paducah, 

" Mayfield, 
0Henderson, 0 _)' 

M,adj sonvi lle 

o 

o 

o 

~. 

Hopkinsville, 
Bowl i.ng Green" 
Glasgow 

P .' 

(I , 

·~O 

, 

\." APPENDIX E 

"CONT~CJORS AND PO~ IT IONS BY DISTRICT 

.(;l. 

c 

. Contractor 
\) 

~ t1cNulty \~ol kswagon " 
Mitchell Machine Shop 
Midwestern Solar, Inc. 

o 

Mayfield Septic Tank,& Concrete" 
Allen Rhodes Ford-Hondao 
Wilson Chevrolet-Cadillac, Inc. 
Padycah Rigging Co." 
Amerl can L,gmp .' 
Molloy MarinecService 
H. S. Wimberly Saw Mill 
Mac's Printing & Of,fice Supplles 
Central States Veneer 
Osborne LUlQbert~ri a 
Hannin Roofipg & Sheet Meta~ 
Cardinal Care, Inc. 

,) Hami 1 ton. Tr~~ile &. Masonry Moors Mari a 
C & W Boa 'to. 

, Gilliam Ca dy Co. 
Longhorn L~ther Shop 
Stembridge Truck Sales 
Quality Business Forms 
Overby Honda 
The<il Auto~a Ken~Oak Resort 
Acti on Motor Co. 
Bastian Wire Co.,, Inc. 
Kirtley Village Co. 

. Ralph Smi.th Farms 

. Smith Meat Proce'ssing 

cont~actors - 29 " . 0 . 

Sduthwest Peric;e Co. 
Bailey Lumber Co. 
Cavel anct" Inc. 
Loving "Stone Co ... 
Nel1ums Dist. Co. 

. Ri chard Lee 'Tractor Co. 
Bonanza Mobile Homes 
Gun'''for Hire . 
Crouch'& Barton 
Cerami chrome , Inc. 
Gainesvill€ Personal Care Home 
Rock'fi el d Ant i qlle' . 

t;M & S Refinishing 
Goodyear Ti re &iuRubber Co. 0 

~ celovos~SmithFoundati6n Co. 

contractors - 15 
D' Q ~ 

I.l Q' 

o 

~ ... ; ·.·,·.--~·· .. ·~7 ... · .. ~···'"'- ..... :··, ... ,~----.. ' .. k*.'X~ .. ~ ,, __ ._~ .,:""",:,,:,,,,,,~,,,_,::,,,,_ .. : .. ,, -' .~ ..... ><;""'~ 

C:I 

" . 

o 

Position 

used car renovo 
welder, combination 
insulation installer 
truck driver D 

parts clerk 
iwto mechani c·· 

o rigger 
lamp sh~de assembler 
barge hand 
sawmill worKer 
job printer 
material handler 

Q lumber h~ndter 
roofi ng he lper 
nurse aide 
bricklayer/tile setter 
outboard motor mechanic 
sales help 
candy maker helper 
leather worker 

. mechani c 
job printer 
motorcycle repairer 
maintenance repairer 
auto mechanic apprentic~ 
sawmill worker" 
paper hanger 
farm worker 
butcher 

contracts - 36 
" 

(' 'C,) 

fence erector 
saWIn; 11 woorker 
.cook 
cement mason helpe,r 
dr~ver, sales route 
equipment ~echanic 

" uti 1 i tyworker 
auto body repairer 
bricklayer appren"tice 
production coordinator 
nurse aide 
furniture 'finisher 
furniture fin i sher 
tire changer 
concrete block mason·' 

contracts - 15 

Q 

o 

o· 

o 

fJ ~ 



I:; 

District 

4 
Loulsv,; lle 

.5 
Owensboro, 
Elizabethtown 

6 
Frankfort!! 
Lexington 

.',0 

7 
Covingt~n 

o 

t! 

o 

Contractor 
II 

KY. Restaurant Equipment 
Joe Clark Quarroy ,~ 
Prospect Boa,t Works 
City of Tay1'orsvi lle 
Lee Dog Food Co. ~ 
Colonial Halls Prop., Inc .. 

contractors - 6 

o 

Stephens Early '&Late Food & Gas 
Tri-State Industrial ServiGes, Inc. 

Dunaway~imberlnc. 
Big a Tire Co. 
Thom~son Heading & StaveoMill 
Cobble Concrete 
Pro Painting Contractors 
J.B.'s Cabinet.Shop 
Grants Appl i'ance Repair Servi ce 

Bourbon Cooperage 
Lewis.Standard Service Station 

o Campbell's Exxon 
Glendale Texaco 
Nati onaJ Linen Se.rvice ~' 

~ Owen~oduce Co. 
Famous' Recipe Fried Chicken 

Ohio Co. Lanes 

contractors - 17 
() 

Parsons Beef Co. 
Frankfort Glass Co. 
.Becom~ Inc.o 

DaileY's Upholstery 
Belcherls Machine Shop 

contractors - 5 

'19 

Weingartner lU{!lber & Supply 
Dunkin Donuts 
Duffy' sCar Wash () 
Ai rtron Inc." d ~ 
Hens1ey\I s ~Poured FOJlndatj 6n 
Made Rite Co • 111,c. "s 

Nu Way Drywa 11 
John L. Fry Co.. o,~ '". 

Poston Bros. Mechan i c~l Center" 
North Star Drywa 11, rnc. 

. ' c? 

a 

Pos:~ti on 
-,~ 

electrica{ appliance srv\ 
quarry worker" 
joiner 
highway maintenance supv 
meat-boner 
nurse aide 

contracts ... 7 

carpenter apprentice 
thermal cutter,,,~Jectro 
magnet\; crane operator, 
construction equipment 
operator 
sawmill wor~l}r 
mechanic v 

sawmi 11 worker 
concrete worker 
painter 
cab; net maket2J app.rEfhti ce 
electroical appliance 
servicer 
barrel assembly 
attendant 

qattendant 
gttendant 
'maintenance repairer 
produce clerk 
cook, countel'b 
"attendant 
maintenance 

contracts - 19 
;; 

meat-boner 
glazier helper 
maintenance mech~nic 
upholster helper D 

construction equipment' 
mechanic ~ 

contracts - 6 

millwright 
donut maker a 

manager trainer 
furnace tnsta ller 
construction~worker 
punch press operator 
drywall finisher 
plumber helper 
plumb&,r helper 
carpe-nter helper 

-- ,g, .', 

, 0 

o 

o 

! 
I I a' 

10 

\ 

I 
I 

l1li'''''1. 

o 

o 

.. 
. ;,District \Ov 

Q7 (continued) 

" 

10 
Somerset, 
Corbin 

~I 

, G 

12 
Maysville 

o 

" 
f,'" 

'0 

a", 

., c 

Q 

Contractor 

~ong Construction Co. 
Reliance Universal 
Carrol Co. Fiscal Court 

Ideal Paint Co. 

Ace Seat Cover Co. 
G. I. Manufacturing Co. 

Summit Welding 
Crawley Book Machinery 

McIntosh Masonry 
Melbourne Garage & Auto Sales 

~ D . 

Burger'Chef Restaurant 
Grounds Maintenance Co. 
David Mason Construction 
American Sign 
Fris~h's Restaurant 

contractors - 25 
" 

Cumberland Nursery 0 

Will i am Boyd Sui 1 ders b 

LOVins Construction Co. 
Eller Masonry 
J. P. Hame~ Lumber Co. 
Bustle BrothersoCement Co. 
MJJnti'cell0 Block 
Gleason D. ,Squires 
D. E.. Dunmeyer Construction Co. 
Stewart's Construct.ion Co. 
Wesl~ Ri3dfond 

Bray's A 1 umi num 
Burger Queen 
Stargel Masonry Co. 
Watson .Lumber Co. 
James E .• Watson 
Gibson Lumber Co. 
Famous Recipe Fried Chicken 
Davis B. Enterprize, Inc. 

. contractors - 19 

~Everman Lumber Co. 
Maysvi l'le Uti lity Commission 

Bryant's Machine Shop 
Haywood Hospital 

contractors -'4 

Position 

\') constructi on worker 
concrete laborer 
highway maintenance 
worker 

'tIl 

auto body repair, 
sheet metal worker 
auto upholsterer 
metal ~fabricating 
machine operator 
welder apprentice 0 

production cqordin~tor, 
mechanic drafter a 

hod carrier 
auto body repairer, 
auto mechanic ~ 
kitchen help 
landscape labor 
carpenter 
assembler 
kitchen helper 

contracts - 42 

landscaping and 
gardener trainee 
carpenter helpet 
carpenter helper 
cement mason & 

assembler 
cement mason 
laborer 
farm worker 
carpenter helper D 

operating engineer 
carpenter labor 
supervisor . I 
aluminu~ siding installe 
cook 
construction worker 
sawmill worker 
farm worker 
sawmill worke-r 
cook 
housecleaning 

contracts - 21 
o 

chipper • 
mainta1ner - water and 
sewer system. 
machinist apprentice 
maintenance 

contracts ... 4 

G , 

o 



o 
,0 I) 

.. 

, 
li 

a., 

,~r 

G 

o 

contract Nurcrer 

X8-2000-5rq 

X8-200l-~57 

XS-2002,...50 

XS-~003;"'57 
Q .~'I {J 

o X8-2004-.57' 

'" 
o 

X8-2005-55 

X8-20'07..,SO 

XB,...2008-55 

X8-20l0-62, 
o 

o 

X~}-iOll-64 
o 

X8-20l2-6l " 

X8ut°13-6lf, 

" X8-2014-6l 
~' 

X8-:,20l5-9l 

X8-2016~5l 
, -::.;' 

a o 

](8-2017-57, 

'X8~20l8-5? 

X8-20l9-75 
o 

X8-2020-54 
D' 

o 
'iD 

" ," 

'. 

Q, 

\f !) 

ct if 

~X8-202l':"'52) /" " 
,," U :~ . '-. 

.(6, 
G1 

(l 

1i'11 

o 

/: q 

APPENDIX F 

'" ,0 FISCAL YEAR 1978 

Contractor 

Weingartner LUmbe.~· & ,Supply 

. DUnkin DonUts 
I.') " o 

" 
Duffy's Car Wash <', 

··Airtron Tnoorporate<l 
o 

(\, 
1(. I,,;,:) 

Goodyear TJIe" &1Wbber 

Mitchell Machine Shop o 

Mid-Western Solar, Inc. 
" () 

" Celovos-Smith Foundation Canpany 
';j.! a 0 ~ o~ 

CUmberland Nursery ,0 ~ 9 

~e:rmm Lurrher Cc:Xnpany 6 0' . 

BusUeBrothers ~t C:'QY' 
Wilham B. Ibyd Buil~s ' 

0.. tI -a " Q "'11 

"owvinS ConstructionCcrrpany 

" " 

C (.I 

Eller Masonryc:? 
00 

.J. P.tL-qqiber Ccmpany 

Mi:tyfield Septic Tank ,&, Concrete 
~') 

J :'B. 's"~ipetShop', 
. " .. 

stepherwJEarly, &LateFooCi & .G~' 
, ',~ ,Market c,·r " 

Q, \~ 

o 

(., 
. q ,0 

q 0 0 
ti'f " 

o 
o I,) .~ o , 

(,1 
':;"'\' 

f,") 

~ 

- ... """ .. I~' Ml!U~j. 1 •• 'il"IE!!I\IIIIi-:~"iltUhP-

o 

o 

,-, 

Posi non &' skill Code 

Millwright·- 11 , " 

~; () 1\,,_1, , 20 Doughnut ~·JC1I'>.er 7" 

us~d Car Renovator ~' 20 
a, " ,[7> 

Manager Trainee - 15, 
@ Q 

o Furnace~Instal~er & Repainnar 
_ 11 11" 

(j 

a 'f;> 

Tire Change:rGl; 20 
~, 

~Ehaer, Canhina"tion' - ,20 ;, 
CJ. - C/' 0 ,~ 

~~ullation :rnos-eall~r .- 20 
o 

C Concrete Block"Mason - 11 ,) '. 
, ~ 

Landscaping & Gardner Trainee 
% _r) 8 

Cement MaSqn - 13 

Carpenter aelper- 11 ~ 
""~ 0 

o carpeiii:er BelJ?E1F ,- 11 
~, . 0 

" cerrentM~on:'" 13 o 
d \1 \'} 

'Assembler-:-Prcduction ~ i:~ 

ponc:q~te.;Mixing. Truck '. Driver 
~ 17 ~ (j 

,Constrt,lction worke§ -.20'" 

]

'Fenoe Erect(1)r ~' ;L8 ." 
,G 

dc~~eP!¥er Apprentice ~ 1 

, Carpe~~ Appr,entiq=:" ~., 11 

, . '0 . 

",SaWuillWorker~ - 20 o~ 

o 
t2 o 

o 

o 

0,' 

,() 

o 

D 

'11 

'F' >1-: 

" " 

FY"' 7'8 (Con' t) 

Contract Number 

X8-2044.;).S5 
,n 

XS-2045"'5S Q 

0, 
Q 

XS-2046-56 

X8-2047-':S6 

XG-204(S~~7CI) f) 

~ " 

a X8-2049:-57 

~ 

X8...,20S1-57 

X~-2052-62 

X8-2053-54 

, t X8.".2054-50 

XG-205S"':'61-

X8"..20S6-S6 

X8-2057 .... S4 

~ '" 
x8-2Q59-5S. 

X8-206l:;-57 

: 0 

o 

XS-2063-59 ' 
. a' [30 

'. X8.,,2064-72, 

, a 

" , 

I) 

o 

, Contractor 
0)] 

• "I . () ~ 
Richard Lee . Tractor Canpany v,u . 

BOnanza Mdbile Hanes . . &' 

P.xospect Boat Works 
OJ 

o 

o . 

o 

" John L. Fry Canpany 

<J 0 0 

'~ u 

. Q 

Pos~on Brothers Mechimicai, Center 

North c$tar Drywall, mc. 
o 

{/ <? (]) ::~;" 

Long CbnstructionCcrnpany 

Bryant's ~ 1-1achine Shop 

Ohio c~ty~anes . d' 

Wilson Chevrolet~adiIlac, Inc. 

5", +) 

.Reliance Universal, mc.." 
o 

" ' 

Gun 'for. Hire 

'Crouch & Ba:t:ton 

Carroll County 'Fiscal Court 0 
.. ,., .. (j 

Ideal Paint.Canpany 

" ';' 

E'rankfortGlassCtxnpany 

. Aqtion' .}1Otor Ccrnpany 
o .' 

.Baducah.Ri:gg:ingCanpany o 

.~. 

Q ., 

".~ 

c 
fil 

o () 
i!l 

o 

C) 

PoSi ti6n & Stili Code 
,"l D., 

FannEquir:m=nt Mechanic - 12'-

Mobile H~ Lot Utility WorkE 
- 16 

Quarry Worker - 19 

Joiner" - 12 
" 

Plumber Helper - 16 
Truck ,Mechanic Helper" - '18 

C< ' 

·co 

Plumber Helper - 16 
. '" 

carpenter H~lper - 16 
Drywal.1 ~plicator - IS 

Ii-" 

Construct-1.on Worker. ·-16 

Machanist ~prentioe - 10" 

. MaintenaIlce-BcMfing ~ley-
" - ::: 

" 
" A~to' l-1ech:anist Apprentice ...-
.Auto Booy Repairer - 12 

f) 
o : , 

Aluminum, Siding" Installer -

Highway Maintenanoe SUperiTisr 
- 18 

Painter ... 18 
() 

" 
tJ 

Concrete Mixing Plant Labore 
0-17 D" 

~}~ (). ,] 

AutoBQdy Repairer , '12 
'.:(1) ~ 

Bricklayer ApprentiCe '- 12 ,~ 

Il 

n Hd:ghway Ma.:jptenance Worker 
Q~ 18". . 

AlltoBodY RepairInan~,,\12 
Sheet Me1::alo Worker- 12 

<V ' ~ 

Glazier ,"Helper - 16 

Rigger - 9 
': . q o 

,J: 

'r, , 

, 1 



.. . 

" c' 

Contract Nurrber" 

~8-2022-6l 
o 

X8-2023-73 
" 

~~G·-··~.o 2 4:63 . 
II 

- X8-2025-57 

X8-2026-6l 

XS-2027-55 

X8-202S-57 

XB-2029-50 

X8-2030-55 

XS-203l-75 

XB-2032-75 

<'7 X8-2033-56 

X8-2034-6l 

~XB72035-61 
@ 

XB-2'036-6l 

X8-2037-75 

XB~2038;"61 

'X8-20'3"9-72 

X8"::';2040-62 . • C 

o \,)' Q. 

XS-2041-54 

. XS':"2042-54" 

X8-2043~65 
o 

o 

o 

. . 0 

r] 

(l 

o 

Contractol:" 

l-'bnt':i:ce1lo .' Block ,) '" (; 

(j .' 

Caveland, Inc. 
o 

caupact Car Sales 
n 

,Made Rite Carg;>any, Inc. 

Gleason D. Squires 
{:I' ~,>," <') ~R' 

Loving Stone Cat1J?any 
,', 0 

61 '~I 
bilu-Way Drywall 

"Allen Rhodes Ford - Honda 
'.I .". (illICll\ " 

Nell1lffi$ D1stributing Company 

Thompson Heading & Stave' Mill U 

Cobble.) Concrete . Q 'J 

$y. ~aurant Equi, ·~~.o 
,C) 

(3 D. E. Dunrreyer Construction 

IJ,-," 

MOnticerlqBlock~ 
¢ , " 

Big 0 ';!?ire eoropan'y) 
cOl' . 

. J v~sley' Radford~ . 
~' , 0 

IT' 0 ~I f. " \. Basnan W~e~ec:mpapy, Inc. 
@ 'h 'c- , . 

. ,Maysville utility· Ccmnission 
"". II D' '.0'0 .. ':' ,,-a . 

Duriaway T:imbetlnC. Q 
d . .. 

o 

,0 

, (,'!-

o 

.I;; • 

"'-~l 

o ! 
0\ 

position & 'Skill Code 

T .. aborer, Concrete Plant - 20 

Cook, Fish & Chips -- II 
" 

Auto Bod~-Repairer- 12 
('I 

~ch Press~operator ... 14 
ShearOper~tor -14 . 

& (, 

f? . 
Fannworker ,General .:..18 

1 

C~Lt ~mson Helper - 21 

DryWalf Finisher - 16 
DrywallApplic~tor - 15 (,::':'I,: 1 

. ' 

Parts Clerk -:-18 co' 

rir:i.ve'r, Sales Eoute - 11 

Sawmill Worker .;;.:?O 

. Concrete Sculpter -' 11 

Electrical Appliance Se~Ce1 
- 9 P 

,0 Operating 'Encjineel:'Q ,~, 17 
(,~ 

LaOOret-concr~te Plant".... 20 

Front End Mecli.anic .,. :Ll 

cc>,rpenterLabOrSupervisor . 
," ,"- 11· ';\. . '. . 

. ' 

S@.~11 Worker .... 20 
~ . 

. Maintainer~Wat:.er&" S~wer ,.'. 
'sysi:e¢$- ~t2 E? 

Thermal cutte:r- '18 
ElectroMagnet Crane Operato: 

... ·15 Q '. . '.' " ... , ... , :bMec:h.-
Con,struction EqU1F'l-en:. '.. ...,. 
q anie- .9.··· 

sa.~ll Worker .... ,20 

BbIier~ .,Meat-:;).8 

1 
j 

1 

o 

o 

o • 

c, 

FY "78 (Conrt) 
II ,} 

GontractNurnber 0 

X8 .... ~.066-72 

",~1{-8-2067-72 . t) 

XS':"2068-72 

XS-2069-7S' 

" 

xS-:-2070-S1 

X8-207l-62 

X8-:-2072.,..50 

Xg:"2073-S0 

X8--2074-50 

X8-2075-S0 

XB-n2076-6S' 

XS-2077-S7"" " 

XS-2078-S0 

o 

X8-2079-SQ () 

o 
.0 

o . 

Contractor' 

~ey villa~: canpany 
'~8 

Ralph Smith Fanns 

Smith's~1eat Processing CO~, Inc., 

Grants Appliance Repair Service , ' 

{j ~ 

Al:berican Lamp Ccmpany 
o D 

oHayswood Hospital 
0. 

Molloy Maxine s~rvice 

H. S. Wimberly Saw Mill 

M;c's printing and Office Supplies 

Central states Veneer" 

Becom, Inc.' 

Carroll COllIlty Fiscal Court 
G C 

HanninRoofing & .Sheet Metal , ~ 

D 

c· \t 

". o 

Position & Skill Code 

Paper Hanger, - 12 

General Fant'Worket" - 21 

6 Butcher, All-round - 12 

Electr~calAppliance Service:J: 
- 9 . , 

Lamp. Shade Asserribler - 18 

Cleaner, Hospital - Ql 

Barge Hand - 21 

Sawmill Worker - 20 

JobPr~ter -12 

Material Handler..;.. 21 

Maintenance .Mechanic, 
Telephone - 12 

Highway Maintenance Worker 
. c - IS 0 

,Lumber Handler, - 21 

Roofing Helper'- 12 



" 
-, .; 

'" .. ;) 

0 

" 
Contract Nurriber 

X8-2080;"75 

o X8~208l-50 

XS=20S2-57 

X8-2083-65 
0 

X8~2084-57 

X8-2035-57 

X8-2086.;..50 

XS--2087-57 

X8-:-2088;"57 

X8-2089-57 

X8-2090~57 . 

XS-2091;"57 

X8-2092-75 

X8~2093-50 

X8-2094-5Q 

X8-2095-57 

" X8-2096,...55 
'.' 
G 

X8-2097-57 

0 XS".209S-59 

, X8 .... 2Q99-61 
" 

X8-2100-57 ,. ".,.' 
',~,\';, " 

}{8-210l-5l Q 

XS'-2l02-52 

,,0 ,., 

FISCAL ~ 1979' 

Contractor 

Bourbon Cooperage 

r.blloyMarine Service, Inc. 

Crawley BcxJ~ Machinery Canpany 

Parson's Beef Company 
.0 

Reliance Uni versalInc. 

North Star D~ll 

1\) 

Central States Veneer 

", Ace Seat Cover Canpany 

Ideal Paint Contractors 

Nu-way Drywall, Inc. 

G. I . Manufacturing COIrq?any 

Surrmit Weldipg & Fabricating Cdnpany 

Thanpson's Heading&. Stave Mill 

Central States Veneer 

Molloy Marine, ServiCe 

Crawley BcxJk Machinery COJ:r9?any, ,Inc. 

D 

,'Cer~chrc:lre, Inc. ,,' 

Ide,al Paint Contri3.cj:ors 

Dailey 's Up]:lOlstery~i! 

l3urgerQueenof, Kentucky 

Carroll CmmtyFisC(3.l Colrl: ' .0' 

, . 
, .' 

. Cardincll Care, Inc .. 

. Gaine$Ville Pe,rsQnaleare ··Hate. 

-------~---- -~~---

Posi tio~r) & Skill cOde 

Barrel ASsembly - 16 

Barge Hand - 21 
, (!i 

o 

o 

Machanist uApprentice - 10 0 

BOner, 11eatPacking - 18 

fConcrete Mixing Plant r..atbre1 
- 17 

" '" 

Carpenter oHe1per,':;:' 16 
PJ:}WclllAppligator - 15 

Mclterial Handler - 21' 

Autonotive Upholsterer- 12 " ,,' 

\0 Auto Body Repainnan - 12 

DJ:YWclll Finisher-;1.6 
Drywali~Applicato:t,... 15 

o 

Metal FabricatingTrainee- .~ 
Machine0perator - 9 

WelCler Apprentice - 15 
Laborer - 20 

Sawmill Worker tp 20 

Laborers ,... 21 ." 

. Bcrrge Hand..,. 21 

Production Coordinator ~ 14 
, Mechanical Dr~ter - '11 

, ' 

P.J;"Odpct:ionCooidinator - 14 

" -Auto Boc1Y Repairl3L' .... 21 

Oph6lsteJ:: Helper '~21 

,Coole, Short Order .. 10 

Highway, Maintenapce'Wor~er·· 
'~ IS' , 

.,~", 

NUrse. Aide.;.. 17 

I) .. • .,J, 

Ii 
II 

~ ,FY"79 (Con't) 

Contract Nurriber c 

XS;"'2103-57 

X8-2l04:"75 

X8,...2105"":S5 

XS-2106-6l 

X8-2l07-7.,5 

X8-2l0S-61 

X8-2l09~56 

X8-2ll0-57 

lJ X8-2llh·55 

XS-21l2-67 

X8-2ll3-57 

.. X8-"'2l14-6l 

.. ~S-21l5-6l 

. X8-2l16 -61 ," 

XS-2ll7-57 

XS,...2118-51 

X8-:2119-:5Q 

X8-2120";SO 

;'XQ~2121-57 . 

X8:"'2l23~.57· 

XS-2124-50 

17 

Contractor 

McIntosh Masonery 

Lewis Standard Service Station 

Rockfield Antique 

Stargel !\'lasonery Canpany 
o 

C;:n-rn;bell f:~. on 
~.~ V " 

,. ~ 

Lovins Cons~ction Canpany 
',:' 

lee Dog Food· Canpany 

Melbourne Gcu:,age 0 & Auto Sales 
• 0 

M '& S Refinishing 

(,\ Camargo Transmission .Repair 
. . U 

G. 1. M,anufacturing 

"Watson Lurrber CooIpany, Inc. 0) 

. ~'-JaIreS G. ,Watson ' 

Gibson Lumber Company 

Burger, Chef .,Restaurcmt 

Hamilton Tile.& Mpsonery 

Molloy Marine Service 
. Sf

l 
S' ... ' , 

Centra . tates Veneer 

~Grounds· Maintenance Ccnipany 

~ Cave .Run Comprehensive ·care·~ 
Reliance universal· 

Mcx:>rs· Marina·· 

,8 

D 

Ci 

Position & Skill Code 

Hod Carrier - 21 

Autonobile Service Station 
Attendant - ],7 

Fumi ture Finisher - 12 
\~ . 

Construction Worker I- l€l c 
. .:.' 

Automobile Service Station 
Attendant -' 17 

Carpenter Helper - 16 

Boner-Meat - 18" 

o 

Auto BcdyRepainnan - 21 
Auto Mechanic - No c;x:x:le leve: 

Furniture Fihisher ~ 12 

Auto %"recker - 18 

Machine Operator - 9 

Sav.mill Worker - 20 ... 

Fanrworker ,. General- 17 

Sawmill Worker-20 

<0 l<i tGhen Helper - No . code lev 

Bricklayer - 21 
Tile Setter Helper -21 

c.· Barge Haneo ·- 21 

(~.' . 

Laborer - 21 

LandscapeLabQrer - 21 . 

Manager, Kitchen - 11 

Concrete Mixing Plant Labore 
~ 17 

outboard ~tQr Mechanic­
.SVP3°", 

-~ .. <-:'"'-. -

o 

I. 

j 
I, 



.. 

Contract N1.lIT.ber 

XS-2126"':75 

XS-2127~50 

XS-2128-57 

~S-2129"'57 

XS-2130-50 

X8-2131-54 

X8;;"'2l32-57 

. XS-2133-57 

X8-2134-57 

XS-2135-50 

,~ X8~2136-57 

X8-2137-57 

X8-2138":'57 

X8-4189-75 

X8-2l40-65 

x8-2141--51 

. XS-2142-57 = 
X8-2143~50 

Q X8-2144-51 

X8-2146-50 

XS-2i48~57 

X8-~149~61' , 
IY 

o 

o 

o 

6 

"II', 

contractor 

Glendale Texaoo 

C & W Boat Carpany, 'Inc. 
,; 

David MaSon Construction 

Crawley BoakMachinery 
•• 0 _ 

G1.1liam candy Ca:ty?aIly 
o 

NationalL:lnen Service 

American Sign. & Marketing Services, 
Inc . 

Nu~Way D:tyWal1 

Ideal Paint Contractors 

Longhorn Leathc=r" Shop 

Frisch I sRestaurant 

McIiltosh~1asonery 

Reliarta= UniverSq)."'l. Inc. .. C,; {';> 
. i~ 

Owen Produce Cc:n'panyo a 

~ (I 

Belcher I sMachine snop, Inc. 
G , 

" 

o 

Stemb:ddge ,Truck Sales-Egtllpnent 
Cartpany '0 

Crawley Bcok Machinery 

Quali tyBusinessFonns 

Ov~yHonaa" 
Q 

M:>lloy Marine' Service 

'McIntosh' .M.:is6nery 

Di,vision of' FanousReci.pe Fri.ed 
cr 

(~(!hick~' 7'~ 
~ 

. .-. . 

, Position & Skill Code 
,()/J _. 

Auto Service Station 
Attendant.- SVP 3 

Sales IIelp - SVP 3 

Carpenter,. Rough- SVP 7 

Mc3.chinist - SVP 7 

Candy Makers Helper - SVP 4 

Maintenance Repairer - SVP 5 

Assembler - SVP 2 

Drywall Applicator - .SVP 6 

Auto Body Repairman - SVP 7 

Ieatber Worker -SVP 5 

Kitchen Helper -svp' 2 

Hod Carrier - No .code' level 

Concrete Mixing Plant. 
Laborer-SVP 2 " 

Produce Clerk II - SvP 2 

Construction Equipnent 
Mechanic -- SVP 7 

Mechanic SVP 7 

Job Printer '~ SVP S 
.'u 

" M:>torcycleRep.:Ur~ - $VI> 6 

'LaPorer, Shipyard - svp" 2 .~ 
Gl 

B:dcklayer ~'SvP 8 , ' 

__ --__ Q~' ____ w __ ~'_~~-. ____ ----~--;_~~~~--~~~ .... --~~~ .............. ~~~ .~_ . ~ , .dr'q i¥~ ,.. l~_L .',~_~ I ~11'J!JA1 '~l .... n tfl"~ l)L!1 Ii, 

, '~ " 

> , 

tJ 

,0 

p 

, ,.' 

•. /1 

11 ~ .Im '(Con It) 

Contract·Number 

X8-2150-75 

X8-2152-50 

X8:-2155-56" 

X8-2156-64 

XS-2157 ... 5.6 

e, 

0, 
a, 

" 0; 

Contractor 

Division of FanO~ Recipe Fried, 
Chicken 

The Autora !\en-QakResort 

CoiWal Harls Prop. Inc. 

Davis B. Enterprize, Inc. 

Lee I S Dog Food 

Owen Produce Company 

o 

o 0 

o 

o 

rr 
,0 

0" Il ~ '. 

II 

o 

Position & Skill Code 

Cook, ,Short Order - svp 4 
Counter Attendant - SVP 2 

Maintenana: Repairer - svp 7 

'Nurse Aide -, SVP 4 
Janitor - SVP 3 

Cleaner, Housekeeping - SVP ~ 

" 
Boner ~ Mea't - SVP 4 

Produce Clerk II - SVP 2 

" 

(I 

o 

o 

.;,.' 

. 'r?J 6 

o 

0, 
" > 

I;~~. \). 'CI 

ll~ " ii 

0., 

:() 

Q : 

q 

11 

"{f. 



-~ 

'" 

.. ' 

~. 

o ,~~ 

Contract. Number 

XO-2000-50 

X8-2l45-50 

X8:-2l47~50 

X8-2l5l-65 

X8~2l25-57 

X8~2l53-!?0 

X8-2l54-75 

X8-2l58-52 

X8-2l59-53 

X8-2l6l-6l 

X8-2162-57 

XO-200l-57 
0 

XO-2002-53 

XO-2003-52 

XO-2004~51 

XO-2005-75 

XO-2006-6l 
" 

xO-2007-60 
.0 

XQ"';2008-50 

" XQ"..2009-75 
, 0' 

j:> 

", 

XO:-20l0-56;J.,. 

'" 

'(,'J 

XO-201r-65 
. " &' .. 0'''' 

," l>: 
XO-20l3..,.54 

'\\. 
.l;'l. 

<) 

o 

FISCAL.YEAR 1980 

''''1 

Contractor 

Paducah Catering. 

Hannin Roofing & Sheet Metal Co. 

Central States Veneer 

Sl''CPipeline Contractors; Inc. 

Shipnan Industries, Inc. 
o 

D. Lampkins & Sons 
Q 

Glendale Texaco 

Mother Goose Nursery 

Western Kentucky Rubber Corrpany 
" ~ 

David Kinser 

Ceramic Coating Canpany, Inc~. 

K & K Plumbing 
Q 

" Q, 
, Williams. 'Truck & Trailer, Inc. 

Heme. Rug Cleaners 
o 

Overby Honda 

~ Atlas Pallet, Inc. 

Division of Famous Recipe Fried 
Chicken 

Son-Wra}'l,ConsUl1:.fng, Inc. 
(9 

'MOlloy Marien Service '« 

.;, 0 ' 

Glendale Texaco 

o 

ttl 

Burger Queen of Sarerset East , Inc. 

ACe PrmtingCanpany. 

City of~'J:x)ro 
, 0 

,.' K. .,)J' 

o 

o 

>,,>(~ 

Positibn& Skill Code 

PantJ:y Goods Maker - SVP 3 

Roofer -' SVP T 

.Laborers - SVP 3 

Construction Worker ,I,. - SVP 

Sheet Metal v-brker - SVP 7 

Fann Worker, General, - SVP 5 

Autanobile Service Station 
Attendant- SVP 3 

Carpenter ,Maintenance - SVP 

Press"Tender - SVP 2 

Manager, Retail - SVP 7 " 

Grinder - SVP 7 
Sand Blaster - SVP 6 

Carpenter, MaintenMce 
..;. SV"P 7 

General Truck Maintenance 
_ SVP7 0 

Ccu:pet Layer - SVP 7 

~torcy' ole Ren;:!; rer - SVP6 c?!f ~ 

Machanist Apprentice- SVPi 

Cool<: - SVP 7 

surveyor.h;~istant - SVP 7 

~rer, ,Shipya;rc;;'i - SVP 2 

AutcJrobile Setvice Station 
Attendant -SVP3 

Cook, ShortO~er -. SVP 4 

l?rinter - $VP 7 . 

Was.tewater I Treat:rrent Plant. 
Operator' ';.;, SVP 6 

i : 

", 

" 

i 

"""",,I., ... &~ 

.. 
FY)' 80 (Con' t) 

Contract Number 

~; XO:-2014-75 

XO-2015:"'75 

XO-20l6-60 

XO:-2017-75 
f.,'/ 'j 

XO-20l8-60 
o 

XO"';2019-75 

() 

o 

Contractor 

Hub City Moving & Storage 
"~Ii 

de'E! Sheil 

0, 
;), .) 

Danoo Insulation Canpany 

ijub Ci ty ~ving & Storage 

C & C Teletronics, Inc., 

Lee's Dog Food~any 

<:> 

II 

Position. & Skill Code 

Van Driver Helper - SVP 3 

Automobile Service Station 
Atteridant - SVP 3 

'Blower InSulato; - SVP 5 

Van Driver Helper - SVP 3 

PBX Installer -SVP 6 

Skinner - SVP 2 

'CQ o,r 

." 

,[} 

0 

I 
I 
I 
1 
i 
! 
r 

f 
I 
I 
{-
f 
i 
! 

I 
i 
" 

t 

L 
h 

I 

I r 
r r 
I 

I 
I • , 

v' 

! 
},. 

I 
i 



• 

Q 

" 
" 

0 

District 

1 
Paducah, 
Mayfield, 
Henderson, 
Madi sonvi 11 e 

II 

2 
Hopkinsville, 
Bow11'ng Green, 
.GlasgoW 

. 4 
Loui svi lle 

5 
Owensboro, 
Eljzabethtown 

<0 

6 
Fr'an kfort, 
Lexington, 
Winchester 

'" 

APPENDIX G 

Q 

C> 

a 

0 

C) 

II 

" 

" 0 

jI () 

o 

'i9 Position 
f\" . 

Sa1es~Clerks {2} 
Hospital Attendants (I) 
Baker (2) 
Anima l' SlaOughterer( 1} 
Mechanic (1) 
Marine Mechanic (I) 
Sawmill Worker (3) 
Furniture & Leather Worker (1) 
Auto Body Shop Worker (1) 
Paper HaHger (1) 
Brick Mason (1) 
Plumber (1) I) 

Roofer (2) 
"Truck Drr; ver (1) 

Dock Worker (12) 
Material Handler (16) 
Typesetter (2) 

Sales & Delivery (1) 
Hospi ta 1 Attendg,nt (1) 
Mechanic (1) 
Farm Equipment Mechanic (1) 
Furniture Finisher (I). 
Brick Mason (4) ~ 
Misc. Construction Worker {9} 
Dock Worker (1) 

Q 

Animal Slaughterer'(4) 
Sma 11 App1 i ance Repairer (1) 
Carpenter Apprentice (4) 
DockWorker (1) 

.,c 

Misc. Manager (1 ) 
" CabinetMaker (2) 0 

Sawmill Workers (3) 
Thermal Cutter (2) 
Dock Worker (2) 
Gas Station Attendant (3) 

Misc. Manager (ll . . 
Production Clerk (1) 
AnirnalSlaughterer (4) 
Texti 1 e=> Worker (1) 
Welder (l) . 

o 

Q ., 

II 

'0 

o 

o 

o 

T 

.' 

o 

;:. 
o . . \ 

o 

Df stri ct 

7 
I) Co~ington 

.10 
Somerset, 

_, Corbin 

12 
Maysvi lle 0 

\) I.l 

'" 
o 

D 

o 

a 

o 

CJ " 
rll (I 

!, 

o " D 

o 

Position 

Mi sc. Manager, (3) 
Chefs and Cooks (1) 
Kitchen Helper (1) 
Landscape L~borer (1) 
Metal Processor (1) 
Glazier (1) 

o 

Stone, Clay, Glass Processors (8) 
Machine Shop Worker (3) 
Die Punch Metal (3) 
Metal Fabricator (1) 
Air Conditioner/Furnace Repairer (1: 
Sheet Metal Workers (5) .-
Auto BodYo Shop (2) c::?;;;'h, 

", Thermal Welder (1) ~'\~ 
Plasterers/Prywal1ers (6) 
Pl umb'er (1 r 
Misc.Constructi,,?n (10), 
f)ock Workers (4 )\/ . 

Misc. ManAg~r (1) 
Chefs and Cooks (2) 

Co 

Glass, Stone "e1 ay Processor (1). 
Sawmi 11 Worker ,,( 1) 
Bench Metal Worker (1) 
Cement & Concr~te Finisher (1) 
Equip. Operator (Bulldo~er) (1) 
Carpenter Apprentice (1) 
Insulation Installer (1) 
Misc. Construction (2) 
Small Truck Driver (1) 

.) 

Sawmill/Lumber Worker (1) 
Plumber Helper (3) 
Misc. Manager {2}0 

o ":J/ 

,J 

i,\-. (.) 

o 

() 

-

,':'\ , 
f 
r 
)1 
I : IJ 
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o 

0, 
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