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PREFACE 

It is wit~ great pleasure that I present this Report to the Michigan Law 
Enforcement Officers Training Council. This Report marks the culmination 
of the data collection phase of one of the most comprehensive job analysis 
projects in the field of law enforcement. Almost 200 law enforcement 
agencies participated in the survey of patrol officers. The officers 
were asked to complete a ta5k inventory in which they described their 
jobs. Supervisors also supplied ratings on the same task inventory for 
factors relating to importance and training priority. 

T~e data which were reported have been organized into selection and 
training groups so that future use of the information will be facili
tated. The data collection phase is not an end in itself, but a signi
ficant first step in the process of preparing and publishing job-related 
selection and training standards. The Trai~ing Council is now ready to 
build on this Report by beginning the design ahd development phases of 
the project. It is now important to begin to translate the information 
in this Report into selection standards and training content. 

All of the agencies which participated in this project are to be congratu
lated. The cooperation which was exhibited evidences the commitment 
that the law enforcement community in Michigan has towards professionali
zation. This project typifies the effort our profession is willing to 
make to select police officer candidates who will be competent in the 
perf'lrmance of thei r duti es. Therefore, it is with pri de that I now 
present this Report as documentation of the continuing effort toward 
selecting the most competent police officers using job-related selection 
and training processes. 

Patrick J. Judge, Chief 
Research and Development Section 

iii 
__ ~ ___________________ -", ___________ --,, _____ """"d _______ --~-
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FORWARD 

A job analysis is never done for its own sake. The purpose of any job 
analysis is to gather, analyze and display information in such a way 
~ha: it can be used to make important decisions. The MLEOTC·s goal was 
t~ establish a base of data which would assist them in making crucial 
de~isions about the design of employee selection and training procedures 
for Michigan law enforcement officers. We feel that this goal has been 
achieved. 

As a result of the job analysis project described in this Report, the 
MLEOTC has as extensive and rich a store of job information as exists 
anywhere in the country today. These data will ultimately be used to 
maintain and improve, where necessary, the quality of law enforcement 
in the state of Michigan. 

This Report documents the methodology and the steps taken to establish 
the job analytic data base. It describes in detail the data gathering 
procedures, the characteristics of the respondent sample, the analyses 
performed on the data and many other specific aspects of the project 
design. It is hoped that this information will assist other states 
which are contemplating similar job analysis efforts. 

Preceding page blank v 
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Chapter 1 

INTRODUCTION 

To be effective, employee selection and training techniques must be 
ba~ed upon job content. The method of studying job content is called 
job analysis. The results of a job analysis can be used to develop 
selection and training techniques which are job-related. The process 
used to verify that the techniques are, in fact, job-related is called 
"validation. 1I 

With the advent of the Equal Employment Opportunity Commission (EEOC) 
Guidelines, employers have been piaced under considerable pressure to 
validate the processes by \'ihich they select and train employees. In 
addition to the Federal requirements, many states have enacted legis
lation to strengthen the EEOC Guidelines. In Michigan, for example, 
it is illegal to discriminate against any person based on their sex, 
age, race, creed, color, national origin, marital status, weight, height, 
or physical handicap. This entails stringent employer responsibilities. 

The Michigan Law Enforcement Officers Training Council (MLEOTC) is 
responsible for establ~shing mandatory minimum selection and training 
standards for entry-~evel Michigan patrol officers; hence, MLEOTC assumes 
the role of an employer. MLEOTC is committed to abide by state and 
federal antidiscriminatory regulations, while seeking to ensure that 
only the most competent police applicants are selected and trained as 
law enforcement officers. As a state regulatory agency, it is the 
MLEOTC's function to validate its selection and training process. The 
purpose of this Report is to document the methods the MLEOTC used to 
collect the data that will be used to establish job-related selection 
and training standards and to present the results of the data interpre
tation. 

THE MLEOTC RESPONSIBILITIES 

The MLEOTC was created by the state legislature in 1965. (Public Act 
203). Michigan was one of the first states to establish a law enforce
ment officers training council to set selection and training standards 
for the entry-level patrol officer position. Further, Michigan is one 
of the few states which has established mandatory selection and training 
standards. Other states have established standards, but compliance is 
usually voluntary on the part of the police agencies. 

The governing body of the MLEOTC consists of 11 members appointed by the 
Governor with the approval of the state senate. The Attorney General 
and Director of State Police are ex-officio members. Three Sheriffs, 
three Chiefs of Police and representatives (one member from each organiza
tion) of the Fraternal Order of Police, Metropolitan Club and Detroit 
Police Officer Associations comprise the remaining membership. The 



'I 
" , 
I 

f 
2 

full-time staff of MLEOTC currently numbers 20 and all staff members are 
located In Lansing, Michigan. 

Any person wishing to practice law enforcement in Michigan must meet the 
MLEOTC's minimum selection standards and complete a minimum of 296 hours 
of instruction. The minimum standards were established by administrative 
rule-making in 1965. All police applicants must: 

1. be a citizen of the United States. 

2. be not less than 18 years old. 

3. have obtained a high school diploma or a passing score on the 
General Educational Development (GED) test indicating a high 
school graduation level. 

4. have no prior felony conviction. 

5. possess good moral character as determined by a background 
investigation. 

6. possess normal hearing, color vision and ot~er visual functions 
with acuity in each eye correctable to 20/20 and be free from any 
physical defect, disease or mental and emotional instability which 
may tend to impair efficient performance of duty as determined by 
a licensed physician. 

7. successfully complete the basic training curriculum at a 
Council-approved school. 

The delivery system for the mandatory recruit training program consists 
of 13 regional training academies which provide every major population 
area with a training facility. Supporting the regional academies are 
eight colleges and universities with pre-employment degree programs. 
MLEOTC has superintending control over the 13 regional training academies 
and pre-employment programs. The recruit training program at the regional 
academies is funded through a contractual relationship. 

To ensure that candidates meet the minimum selection criteria, selection 
l'ecords are audited duri ng the academy appl i cati on proces s. TI,e academi es 
and pre-service schools are regularly inspected to evaluate the efficiency 
of the training delivery systems. The mechanism for enforcing valid 
selection and training standards is solidly entrenched. 

The implications of the MLEOTC's regulatory powers are quite broad due 
to the definition of police officer. "Police officer" or "l aw enforcement 
officer" means any member of any police force or other organization of a 
city, county, township, village or of the state regularly employed and 
responsible for enforcement of the general criminal laws of the state. 
Traditional agencies (municipal, county and State Police) obviously fall 
under the MLEOTC jurisdiction, but the definition also includes specialized 
organizations such as park, conservation, airport and railroad police. 

Any person who is a sworn member of a police department with at least 
one full-time officer must meet the selection and training criteria of 
the MLEOT~. In total, the MLEOTC regulates the selection and training 
of approxlmately 21,000 full-time officers employed in over 600 tradi
tional and specialized agencies. 

NEED FOR THE JOB ANALYSIS PROJECT 

The present minimum standards are the result of collective professional 
j~dgments. Establis~ed.in 1965, these standards were adequate for their 
tlme, but more sOphlstlcated methods for establishing standards exist 
today. In addition, EEOC regulations and Michigan law require the use 
of sophisticated validation techniques to better demonstrate the job
relatedness of standards. Job analysis is an integral part of the 
process designed to ensure that the most qualified individuals are hired 
and the least qualified rejected. 

A number of other factors also pointed to the need for the MLEOTC to 
establish basic standcrds more systematically at the statewide level. 
First, a 1977 study by the MLEOTC revealed that a number of Michigan 
p~lice agencies had faced legal challenges for unfair employment prac
tlces. The study further found that agencies used a vast array of 
selection standards to disqualify police candidates. When challenged, 
some of these agencies conducted their own validation studies and 
changed their selection standards based on the results. The MLEOTC 
recognized that it is simply more efficient to have one study conducted 
on a statewide basis, than to conduct individual standards development 
projects for over 600 agencies. 

Second, training police candidates in regional academies is costly. By 
having a job-related academy curriculum which reflects real-\oJorld 
policing, agencies can be assured of receiving a good return on their 
investments. The MLEOTC realized that a statewide job analysis of the 
patrol officer position was critical to the development of such a 
curriculum. 

Third, there is national recognition of the need to establish job
related training. The National Advisory Commission on Criminal Justice 
Standards and Goals stated: 

Every police training academy should insure that 
the duration and content of its training programs 
cover the subject every police employee needs to 
learn to perform acceptably the tasks he will be 
assigned. 1 

INational Advisory Commission on Crimirnl Justice Standards and 
Goals, Task Force on Police (Washington, D.C.: Government Printing 
Office, 1973), p. 388, Standard 16.2: Program Development. 

,-------------~---------------------------------------------------------------------
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It was felt that a standards validation study, beginning wit~ a job 
analysis, represented a logical response to such recommendatlons. 

Finally the MLEOTC recognized the need to operationally define ~uch 
standards as "good moral character." Many p,eople agree,that POllC: 
officers should have "good moral character, but they dlsa~ree on ltS 
definition. "Good moral character" i~ a rea~ona~le selectlOn standard 
only when the biographical factors WhlCh defl~e lt,are concrete and, , 
job-related. A job analysis is necessary to ldentlfy the characterlstlcs 
required for job success. 

In summary, the MLEOTC undertoo~ the statewide ~ob,anal~s~s describe~ in 
this Report because of its commltment to establlshlng mlnlmum s:lectl0n 
and training standards that are job-related. The MLEOTC,re~ognlzes that 
job-related standards are necessary to ensur: tha~ all ,Mlchlgan patrol 
officers are competent, hired fairly and tralned ln a Job-related manner. 

MAJOR DECISIONS AFFECTING THE DESIGN OF THE JOB ANALYSIS 

Scope 

Since the goal of the job analysis was to gather data that co~l~ be used 
to develop employee selection and training standards, ~he decl~l~n was 
made to gather data on only the entry-level patrol offlc~r p~sltl0n: , 
The research population excluded officers servin~ primarlly ln ~peclallzed 
functions. This decision was based upon the bellef th~t s~le~t:on and 
training standards should be based upon job content WhlCh lndlv:duals 
can reasonably be expected to perform within a fairly short perl0d after 
being hired and that specialized assignments performed by a small , 
minority of'job incumbents should not be the basis for standards agalnst 
which all potential employees are evaluated. 

Job Arijlysis Strategy 

Many different approaches to job analysis exist. SOrlie invo:ve inter
views; others use detailed surveys. Some appro~c~e~ emphaslze merely 
the identification of skills, knowledges and,a~llltles; o~hers ,a~e , 
designed to determine job ta~k~ ~s a prerequls1te to the ldentlflcatl0n 
of skills, knowledges and abll1tles. 

After reviewing a number of methodologies, MLEOTC selected the task 
inventory approach. 2 This approach allows job information to b: obtained 
for an exhaustive listing of tasks. It was felt tha~ su~h ~eta:led task 
information was necessary to describe the patrol offlcer s Job 1~ enough 
detail to allow for subsequent development of job-related selectlon and 
training standards. 

LA detailed review of the job analysis methodologies is not pre~ented 
here. The documents which were revie~ed to se:ect the most approprlate 
apprcach for this project are listed ln Appendlx A, 

5 

Informing and Involving the Field 

Project staff publicized the job analysis and maintained contacts through
out the state. Since individual agencies were the primary 50UI~ce of 
data, the staff made sure that local agency personnel were well informed 
and understood what was expected of them. For example, the Research and 
Development Section printed a project update in each monthly statewide 
MLEOTC newsletter. Each newsletter contained a list of the police 
departments which had most recently assisted with the analysis, This 
was-found to be an effective means of keeping communication channels 
open. 

Because participation was voluntary, and further, because of traditional 
suspicions among police management and labor organizations, an extraordinary 
promotional effort was necessary. The promotional effort was directed 
at: police management groups, employee labor organizations, and local 
project coordinators and incumbent officers. A slide/tape presentation 
was developed describing the MLEOTC organization, the need for a job 
analysis survey, the survey methodology, and the intended job-related 
selection and training objectives. This slide/tape presentation assisted 
greatly in promoting the project. Representatives from the MLEOTC met 
with the Michigan Association of Chiefs of Police and the Michigan 
Sheriffs Association. Meetings were also held with each of the 11 major 
employee organizations representing police in the State. These m~etings 
were considered particularly critical because police in Michigan are 
highly organized. Also, in an effort to gain the cooperation of the 
incumbent officers, a small fold-out brochure was printed. The brochure 
was titled: "Select Your Future Partner". On the inside, the need for 
the project was explained and participation and support by incumbent 
officers was promoted. 

Local law enforcement personnel were also involved in the design of the 
data collection instruments. This accomplished two objectives. First, 
it gave local personnel a real sense of involvement in the project, and 
second, it ensured that the job an~'ysis surveys were comprehensive and 
understandable. 

THE NEED FOR AND SELECTION OF SPECIALIZED ASSISTANCE 

While the need for assistance from outside individuals possessing exper
tise in occupational analysis was deemed critical to the success of the 
project, the MLEOTC was firmly committed to the concept of "shared 
responsibility" between its staff and the eventual contractor(s). The 
shared responsibil ity concept resulted from two primary considerations, 
First, the MLEOTC employed several staff members (assigned to the Research 
& Development Section) who possessed the unique combination of experience 
and education that would permit them to function responsibly in several 
major phases of the project. They could assist the contractor(s) by 
performing administrative tasks as well as providing information con
cerning some of the unique characteristics of the Michigan police popula
tion. Due to the complex nature of a project of this type, a close day
to-day working relationship between the contractor(s) and the MLEOTC 
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staff was considered absolutely essential. Second, restricted financial 
resources made it impractical to turn the project completely over to a 
contractor. The utilization of staff resources was seen as tr~ only 
reasonable alternative to keep project costs within the MLEOTC's research 
budget allocation. 

A Request for Proposal for the general analysis was mailed to task 
inventory practitioners throughout the country. The work plan and 
requirements outlined in the Request for Proposal were heavily reflec
tive of designs by Ohio State University and the Air Force's Instruc
tional Systems Development program, although the staff was receptive to 
major design modifications. 

All proposals received were evaluated in terms of: (1) responsiveness 
to the requirements outlined in the Request for Proposal, (2) technical 
soundness of proposed methodology, (3) expressed willingness to work 
with and train the MLEOTC staff, (4) prospective contractor qualifica
tions, and (5) total man-hours (on-site and off-site) and related costs. 
The contractor was chosen from among three finalists who made oral 
presentations to the MLEOTC. A technical advisor from the Department of 
Psychology, Michigan State University, assisted the MLEOTC throughout 
the entire evaluation process. 

Chapter 2 

SURVEY DESIGN AND ADMINISTRATION 

--~------------------------------~----~--~.-~. 
~------- ---"'-------- -- .. _---- ----"----



Chapter 2 

SURVEY DESIGN AND ADMINISTRATION 

OVERVIEW 

This section of the Report focuses on the design, circulation and admini
stration of the general survey instruments through and including data 
collection. The definition of the research population and description 
of the construction of the sa ... ,Jling plan is followed by a discussion of 
the development of the survey instruments and the pilot-testing of the 
instruments. The section concludes with a detailed description of the 
characteristics and qualifications of the research respondents. A step
by-step project plan can be found in the Time Activity Flow Chart (see 
Appendi x B). 

TASK ANALYSIS METHODOLOGY 

The MLEOTC consulted a number of resource documents concerning the task 
inventory approach to job analysis. These works helped provide the 
theoretical framework for the design of the study. A complete listing 
of references is provided in Appendix A. However, one major work 
merits special mention. Harry Ammerman's and Frank Pratzner's five 
volume Performance Content for Job Training 3 was the major resource Jsed 
by MLEOTC. The work is well written and provides a step-by-step process 
for conducting a job analysis. The MLEOTC work plan was a modification 
of the Ammerman and Pratzner process (see Appendix C). 

Equipped with specialized consulting assistance and extensive job analysis 
background material, the MLEOTC developed a four-step process for conducting 
the task inventory. The four steps consisted of: 

1. determining the survey population. 

2. constructing a comprehensive list of police tasks. 

3. obtaining data from patrol officers and first-line supervisors 
using instruments based on the task iisting. 

4. determining the frequency and importance of tasks which are 
performed. 

3Hi'lrry L. Ammerman and Frank C. Pratzner, Performance Content for 
Job Trai~'(Columbus, Ohio: The Center for Vocational Education:-T977). 
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Sampling Design 

A fundamental decision made prior to the development of the sampling 
design was that task data would be collected from both officers and 
first-line supervisors. Specifically, officers would provide data 
regarding the frequency with which they performed tasks and supervisors 
vJOuld provide information concerning the criticality of tasks. Having 
made this decision, the following procedures were followed to obtain 
representative sa~oles of patrol officers and supervisors. 

As defined by the MLEOTC mandate, a law enforcement officer is any 
member of a police force, or other governmental enforcement organiza
tion, regularly employed and responsible for enforcing the general 
criminal code of the state. The MLEOTC developed an operational defi
nition of "l aw enforcement officer" which limited the study to sworn, 
full-time uniformed personnel assigned to the general patrol function. 
The general patrol function included line-level law enforcement, order 
maintenance, crime prevention and protection of life and property. Due 
to the mandate1s scope, the MLEOTC examined not only the traditional 
occupations of municipal, county and state police officers, but also 
conservation, railroad, park, and airport police officers. Officers 
in all of these agencies are required to meet the MLEOTC minimum selection 
and training standards; therefore, valid standards needed to be addressed 
across these different law enforcement agencies. In order to identify 
differences and similarities in job content across different sizes and 
types of agencies, the following 12 agency categories were studied 
separately. 

l. 
2. 
3. 

4. 

5. 

6. 

7. 

8. 
9. 

10. 
ll. 
12. 

Michigan State Police (S.P.) 
Detroit Police Department (D.P.) 
Large Cities/Villages/Townships (L.C.) (defined as 100 or more 
full-time officers) 
Medium Cities/Villages/Townships (M.C.) (defined as 30-99 
full-time officers) 
Small Cities/Villages/Townships (S.C.) (defined as 1-29 full
time officers) 
Large County Sheriffs l Departments (L.S.) (defined as 22 or 
more full-time patrol officers) 
Small County Sheriffs l Departments (S.S.) (defined as 1-21 
full-time patrol officers) 
Universities/Colleges (U.C.) 
Airports (A.P.) 
Railroads (R.R.) 
State Department of Natural Resources (N.R.) 
Local Parks (L.P.) 

By studying each category separately, the MLEOTC hoped to identify the 
tasks (and therefore the selection and training standards) which consti
tute a common statewide core for all entry-level patrol positions. It 
was also hoped that tasks which were specific to certain types of agencies 
could be identified. Subsequent chapters of this report describe how 
both these goals were realized. 
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Patrol Officer Sample. Of the approximately 21,000 police incumbents in 
Michigan, at the time of the survey administration, it was estimated 
that 60~, about 12,600 officers, worked as first-line patrol officers. 
The goal was to select a random sample of agencies which could be used 
to analyze the job of the Mich~gan patrol officer. The state was strati
fied according to population and departments were randomly selected from 
the stratifications. 

One exception to the general sampling plan was made for purposes of 
choosing respondents from the specialized police agencies. The small 
population of officers in specialized agencies easily facilitated sur
veying 100% of the officers in these agencies. 

Thirty-four percent of all Michigan patrol officers were included in the 
final sample design (N = 4,234). All agencies sampled were requested to 
have 100~; of their patrol force complete the survey with the exception 
of the Michigan State Police and Detroit Police Department. Due to 
their large size, a representative sample of officers was surveyed in 
each of these two agencies. Table 1 contains the number of patrol 
officers who were solicited for participation in the project from each 
type of agency. A listing of the agencies sampled in each of the 12 
agency categories is presented in Appendix D. 

Table 1 

PATROL OFFICER SAMPLE 

Type of Agency 

Michigan State Police (S.P.) 
Detroit Police Department (D.P.) 
Large Cities/Villages/Townships (L.C.) 
Medium Cities/Villages/Townships (M.C.) 
Small Cities/Villages/Townships (S.C.) 
Large County Sheriffs l Departments (L.S.) 
Small County Sheriffs l Departments (S.S.) 
Universities/Colleges (U.C.) 
Airports (A.P.) 
Railroads (R.R.) 
State Department of Natural Resources (N.R.) 
Local Parks (L.P.) 

TOTAL 

N 

224 
844 
875 
538 
541 
516 

99 
144 
101 
120 
170 

62 
4, 23{~ 

The total sample was stratified into 12 lIagency types ll and all subsequent 
analyses were performed on each strata. As already mentioned, this approach 

~---:--~~--------... -----
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was chosen to protect th~ integrity of each stratum and to prevent a 
large stratum from overshadowing a s~all stratum, which could happen if 
the da~a were analyzed on a statewide basis. 

Verification of the Patrol Officer Sample. The representativeness of 
each of the 12 strata was verified statistically. In the Fall of 1978, 
a survey was conducted of all government agencies in the state to coll~ct 
information on the total police population. Among the data collected ln 
this study were the total number of officers in each police department 
and the total number of patrol officers in each sheriff1s department. 
These data were treated as agency population values. The data were then 
stratified using the 12 job analysis strata and the true population mean 
was calculated for each strata. 4 Next, each of the participating agencies 
in each sample strata were identified and statistical proc~dures were 
used to compute a confidence interval for the true populatlon mean: In 
every case the true population mean fell vJithin an acceptab~e confldence 
interval of the sample strata. This means that the sample lS a reasonable 
representation of the police population for e~ch.of the strata. No. 
verification procedures were used on the speclallZed agency types Slnce 
the sample was, in fact, the population. 

Su ervi~or Sam leo The supervisor sample includes approximately 21% 
N = 526 of Michigan1s police patrol first-line supervisors. As with 

the patrol officers, supervisors were stratified in terms of the 12 
agency categories. Table 2 contains the number of super~isors.asked to 
Darticipate from each type of agency. Since each supervlsor fllled out 
~wo survey booklets, the number of booklets is twice the number of 
supervisors. 

Construction of Survey Instruments 

The design of the task inventory instruments was based on a review of a 
number of task aralysis projects done in the field of law enforcement. 
Special att~ntion was paid to: (1) the Comprehensive Occupational Data 
Analysis Programs (CODAP) system developed by the Air Force an~ used to 
study Texas law enforcement positions, and (2) the task analysls surveys 
used in California by the Commission on Peace Officers Standards and 
Training. 

Construction of the Patrol Officer Task Inv :.L~D!..' The primary.purpose 
of the patrol officer survey was to collect intormation concernlng the 
frequency of task performance. The patrol officer survey instrument 
(see Appendix E) was divided into three segments: (1) a backg\ound 
information section which solicited data concerning the emploYing agency 
and the personal characteristics of the responding ?ff~cer; (2) che~k
lists of equipment, reading material, and types of lncldents/comDlalnts 
handled by officers; and (3) a task listing. 

4The population mean for a strata was computed by finding the mean 
number of officers in the agencies defining a strata. 
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Table 2 

SUPERVISOR SAMPLE 

Type of Agency 
Number of 

Supervisors Total Booklets 

Michigan State Police (S.P.) 
Detroit Police Department (D.P.) 
Large Cities/Villages/Townships (L.C.) 
Medium Citi~s/Villages/Townships (M.C.) 
Small Cities/Villages/Townships (S.C.) 
Large County Sheriffs l Departments (L.S.) 
Sma 11 County Sheriffs I Departments (5. S.) 
Universities/Colleges (U.C.) 
Airports (A.P.) 
Railroads (R.R.) 
State Department of Natural Resources (N.R.) 
Local Parks (L.P.) 

TOTAL 

54 
101 

56 
49 
48 
79 
21 
36 
15 
21 
37 

9 
526 

108 
202 
112 
98 
96 

158 
42 
72 
30 
42 
74 
18 

1,052 

The questions included in the background information section were 
designed to produce a general profile of the Michigan patrol officer. 
Names of respond2nts were solicited to help ensure honest responses and 
~o allow the s~aff to cont~ct individuals in the event they returned 
lnco~plete or lncomprehenslble responses. Accuracy of information was 
requlred b~cause the.background information provides the necessary 
documentatlon regardlng the characteristics of the job analysis sample. 

The checklist sections were designed as a means of gathering information 
on: (1) the de~ree of patrol officer involvement when responding to 
reported comp~alnts; (2) the types of equipment patrol officers use; and 
(3) the materla~ patrol officers are required to read to successfully 
~erf?rm ?n the Job. These sections were designed to have important 
)mpllcatlons for both selection and training requirements. 

The most complex and difficult phase of instrument development was the 
construction of the task listing. The MLEOTC chose the following procedure 
for constructing the listing: 

1. review other law enforcement task inventories. 

2. complement the review with on-site observations and interviews. 

3. draft an initial task listing. 

4. have superior performing incumbents review the task listing. 
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5. rewrite the task listing. 
1 groups of superior performing repeat the process until severa 

6. incumbents are satisfied. 

" t Task Inventories. A complete 
Review of Other Law Enfotcemen task inventories that were reviewed 
listing o~ the la~ e~force~enlsee Appendix A). The procedure used 
is found 1n the b1bl~Ogr~p ~ tories was initially cumbersome, 
to review the tasks 1nhtte l~venan excellent synopsis of the state-
but was thorough enoug 0 glve laced on a 3 x 5 card and 
of-the-ar~. E~C~ task statement wa~ p As- roupings of statement~ 
grouped w1th slm1lar t~sk statement '1 IIduiy fields ll which conta1ned 
emerged, they were ass1gned to genera 
tasks of similar content. 

d staff members removed duplicate 
When all the task~ had been gr~u~e 'task statements to meet specified 
statements and edlted thef_remda1n1nagmeaningful unit of work activity 
't' A task was de ,ne as d lly cr1 er1a. , d d was measurable, an genera 

that could be read11Y~O~s~rve a:orker within some limited p~riod 
wafst~erfor~~~ho~a~~es{~tem~n~~etherefore, described a udnit of d 
o me. 'te of methods proce ures an 
activity and ~epresented,a compos1meanin ful unit of work. The, 
techniques Wh1Ch accompld1shf:d o(~e) actiongverbs; (2) subjects be1ng 
statements were compose 0 . , , 

d . and (3) any necessary qual1f1ers. acte upon, 
d A Administrative" exemplify the 

Three statements from "Duty Fiel : 
criteri a: 

l. 

2. 

3. 

Compile crime statistics, 

Conduct background investigations on applicants for 
licenses. 

Control access to departmental records. 

Table 3 illustrates how the tasks break down into their composite 
parts. 

, M Y tasks particularly 
On-sHe Observations and Intervlews., an t' l'dentified in the 

d' cialized ag p ncles were no 
those performe 1n spe f t t~sk in~entories. To rectify this, 
review of other lawen orcemen t 'ob sites to 
the MLEOTC,staff member~ w~~tht~h~~wa~n~~~~e~:~fo~med their jobs. 
interview 1ncumbents an Wa ,c, 're ort form and used to 
These observations were summarl~~ds~n inPturn were checked across 
deve10p more task,stladtemfentsd'IPlic~ti;n Afte~ this process, the 
a 11 of the duty f1 e .s or u . 
first draft listing of tasks was completed. 

, , L' tin The MLEOTC sent letters to a 
Review and ReV1S1on of Task h 1~ r~q' uesting that the agency release 
designated group of agency ea s 
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Table 3 

BREAKDOWN OF TASKS INTO COMPOSITE PARTS 

Action Verb Subject Qua 1 ifi er 

statistics. crime Compil e 
Conduct 
Control 

background investigations 
access 

on app 1 i cants. for 1 i censes. 
to departmental records. 

superior performing, experienced officers for workshops at the 
MLEOTC. At the beginning of each workshop, a one-hour orientation 
session was held in which the officers were given the background of 
the job analysis, the criteria for task statements and the purpose 
for their participation. The officers were divided into four to 
six-person work groups with two staff members assigned to each 
group. The rest of the day was spent on reviewing each duty category, 
task by task. The staff then reconvened the next day to pool the 
ideas gained from the work groups. Just before the final revision, 
supervisors were summoned and asked to criticize the listings. A 
final draft was produced from these workshops. 

In total, the task listing underwent seven major revisions by 
supervisors and superior performing incumbents and numerous revisions 
by the MLEOTC staff. The process was very time consuming, but the 
final task listing satisfied all segments of the law enforcement 
community. 

Construction of the Supervisor Task Factor Rating Surveys. The 
supervisory surveys were designed to gather additional information 
about the same set of tasks listed in the patrol officer survey. 
Supervisory survey booklets were designed to gather ratings on the 
following four factors: (1) Consequences of Inadequate Performance 
(C.I.P.), (2) Training Priority (T.P.), (3) Task Learning Difficulty 
(L.D.), and (4) Task Delay Tolerance (T.D.T.) (the amount of tolerable 
time delay between the determination that a task must be performed 
and the actual commencement of task performance). Because of the 
length of the surveys, no one supervisor was asked to rate tasks on 
more than two task factors. Copies of the surveys appear in Appendix 
E. The reader will notice that each survey contains a series of 
background questions similar to (but fewer than) the questions in 
the patrol officer survey. 
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Pilot-testing 

Rather than focus on the enormous amount of literature dealing with the 
development of survey in;tructions, primary emphasis was given to pilot
testing. The MLEOTC wanted officers from diverse backgrounds to complete 
the survey in a uniform manner. Instructions needed to bE clear and 
concise. A series of pilot-tests, therefore, were conducted at selected 
workshops until a suitable set of instructions were developed. 

Instructions were drafted and the staff field-tested the survey instruments 
in the Taylor Police Department, Dearborn Heights Pol~ce De~artment and 
the Oak Park Department of Public Safety. The supervlsory lnstruments 
worked excellently, but a major problem was encountered with the patrol 
inventory. 

Since the inception of the project, the MLEOTC had considered collecting 
one of two different types of time ratings of patrol officer performance. 
The first type, involving the Relative Time Spent Scale (RTS), .asks the 
respondent to indicate the amount of time he/she spends on a glven task 
relative to the amount of time he/she spends on all other tasks. The 
Air Force has successfully demonstrated the value of the RTS scale. :he 
second alternative asks the respondent to simply rate the frequency wlth 
which he/she performs each task. A frequency scale was u~e~ in the 
California Ccmmission on Peace Officers Standards and Tra1nlng (POST) 
job analytic effort. Originally, the MLEOTC had decided to use the RTS 
scale because of its amenability to an already developed set of computer 
programs. However, after ~he patrol officer ~nv~ntory was field-~ested, 
it became obvious that offlcers had extreme d1fflculty understandlng the 
RTS concept. 

During the piiot-test debriefing, the MLEOTC staff members talked t~ 
randomly selected officers concerning the clarity of the patrol offlcer 
instrument. The results were satisfying with the exception of the RTS 
scale. When asked to explain the meaning of the RTS scale, several 
different interpretations were given by the pilot-test respondents, 
indicating they lacked a common frame of reference. 

After checking with California POST, the MLEOTC discovered that a POST 
survey had encountered a similar problem. It was decided that the RTS 
scale was unacceptable for the survey and a frequency measurement would be 
used. 

The frequency scale developed was tested in the Michigan State Police 
Lansing post, Eaton County Sheriff's Department and the D~Witt 
Township Police Department. Interviews ~evealed t~at offlcers .under
stood the scale and it was incorporated 1nto the flnal patrol lncumbent 
survey. 

Administration of the Survey 

The MLEOTC sent letters to all selected agency heads explaining the 
purpose and nature of the job inventory survey. Prior to sending the 

,--------------~--------------------------------------
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letters, staff members telephoned agency heads and advised them that the 
MLEOTC correspondence was forthcoming. The personal contact took more 
than a week (each staff member contacted about 25 departments) but it 
produced a favorable response. Only three agencies refused to parti
cipate in the survey. 

Each agency assigned an officer to act as the MLEOTC's contact-person 
for administration of the survey. A control card containing the agency 
name and address, telephone number, organizational head and local coor
dinator was constructed. Any subsequent contacts with the agency were 
entered on the control card. This served as an excellent control 
mechanism for information dissemination. All contacts with the agencies 
were channeled through either the agency head or the coordinator. 

Staff members conducted a series of workshops to acquaint the coordi
nators with their role in the project and with the research instruments. 
The agenda for the workshop included the presentation of a seven-minute 
informational audiovisual slide/tape, an overview of the project and a 
step-by-step review 0f each data collection instrument. The coordinators 
were also advised that they would receive materials and instructions and 
some other types of a,ids when they received the surveys. 

Packets containing the survey material were sent to the coordinators. 
The packets included the number of instruments necessary for the local 
coordinator and supplemental instructions for administration. In addition, 
the coordinators received a listing of anticipated problems with recom
mended solutions. The explicit directions outlining the process for 
questionnaire administration augmented the instructions given at the 
coordinator workshops. Table 4 (over) contains the percentage return 
rates of surveys from the 12 agency types. 

Review and Preparation of Booklets for Data Processing 

Criteria were developed to review and screen completed survey book'iets 
for data processing. All completed booklets were logged against control 
rosters and then reviewed by staff members working in two-man teams. 
All materials were kept together by department and reviewed for complete
ness and respondent adherance to booklet instructions. Incomplete 
booklets were returned to the respondents for completion and unacceptable 
booklets were rejected from further analysis. No attempt was made to 
judge the responses to individual questions or to alter any booklets. 
Of the booklets returned, both officer and supervisor, 95% were ultimately 
accepted for data processing. Accepted booklets were sent to the State 
Police Data Center for keypunching. The data analyses were performed at 
Michigan State University's Computer Center. Security precautions were 
taken at the computer center to prevent access to the data by anyone 
other than the MLEOTC's statistician/programmer. No alterations were 
made to the original data. 
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Table 4 

SURVEY RESPONSE RATES 

Type of Department 

Michigan State Police (S.P.) 
Detroit Police Department (D.P.) 
Large Cities/Villages/Townships (L.C.) 
Medium Cities/Villages/Townships (M.C.) 
Small Cities/Villages/Townships (S.C.) 
Large County Sheriffs' Departments (L.S.) 
Small County Sheriffs' Departments (S.S.) 
Universities/Colleges (U.C.) 
Airports (A.P.) 
Railroads (R.R.) 
State Department of Natural Resources (N.R.) 
Local Parks (L.P.) 

TOTAL 

o· 
I. Officer 

Return 

85~; 
73;: 
72~; 
81 ~; 
86~, 
66~; 

60~: 
72~~ 
53~; 
68~; 
80~; 

66~~ 
72~~ 

0' Supervisory Chapter 3 
I;;' 

Return 

91 ~; 
DATA ANALYSIS AND FINDINGS 

485; 
815; 
90~~ 
96~~ 
75~b 
61 ~; 
74~; 
53% 
86~c 
8n; 
78% 
76~; 

'. 
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Chapter 3 

DATA ANALYSES AND FINDINGS 

BACKGROUND CHARACTERISTICS OF THE PATROL 
OFFICER AND SUPERVISOR RESPONDENTS 

Before describing the analysis of the task data, it is necessary to 
describe the background characteristics of the survey respondents. 
Table 5 shows the results of the analy~es of the responses by patrol 
officers to the background information questions in the patrol officer 
task inventory. As can be seen in Table 5, the patrol officer sample 
consists of an experienced group of individuals with an average time in 
patrol work of over six years (75.9 months). The group is sexually and 
ethnically mixed and represents a wide range of agency types and patrol 
area characteristics. The data lend support to the contention that the 
responses from the patrol officer sample fully represent the diversity 
which exists in the patrol officer job as it is performed in different 
parts of the state and in different types of agencies. For a breakdown 
of officer backgrounds by agency type please see Appendix F. 

Table 5 

BACKGROUND CHARACTERISTICS OF PATROL OFFICER RESPONDENTS 

Age in Years (Average): 31.2 

Sex: Male 2,684 (9l.9~~) Female 238 (8.1%) 

Years Education (Average): 13.9 

Ethnicity: 

American Indian - 22 ( .7%) 
385 (13. 3~G) 

- 2,430 (83.7%) 
Black 
Caucasian 

Oriental - 2 ( .1%) 
Spanish Surname - 35 (1.2%) 
Other - 28 (1.0%) 

Agency: 

~1uni ci pa 1 
Township 
Sheriff 

- 1,769 
201 
353 
182 State Police -

Railroad 80 

(60.55~) 
( 6.9%) 
(12.1%) 
( 6. 2~n 
( 2.7%) 

Airport 
Local/County Park 
Dept. of Natural Resources 
University/College 

17 

- 47 
- 52 
- 137 
- 102 

(1. 6%) 
(1 .8%) 
(4.7%) 
(3.5~~) 

,- .------------~--------------------------------------------------------------------------
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Table 5 (continued) 

Present Rank: 

Patrol Officer 
Trooper 
Deputy 
Public Safety Officer 
Park Ranger 

2,061 (70.5~~) 
182 ( 6. 2~c) 
329 (11. 3;0 ) 
75 ( 2. 6~;) 
30 ( 1. 0",,) 

Months in Present Rank (Average): 72.5 

Months With Present Agency (Average): 74.1 

Conservation Officer - 136 (4.7~) 
Security Officer 11 ( .4';) 
Corporal 22 ( .8::) 
Sergeant - 27 ( .9::) 
Other - 49 (1.7'.-) 

Completed Probation: Yes 2,568 (90.0~;) ~ 284 (10.0~;) 

Total Months in Law Enforcement (Average): 85.5 

Tota 1 t10nths in Pa !~ro 1 (Average): 75.9 

Present Shift (Shift Worked Day of Survey) 

Days - 909 (31.9%) 
Afternoons - 964 (33.8%) 

Characteristics of Present Patrol Area: 

Midnights - 774 (27.1%) 
Other - 204 ( 7.2%) 

Urban 1 , 131 
608 
202 
362 

(38. nn 
(20. 8~n 
( 6.9%) 
(12.4~;) 

Suburban/Rural - 332 (11.4?;) 
Suburban Urbani Rural 31 ( 1. 1 ~~) 
Rural 
Urban/Suburban -

Urban/Suburban/Rural - 253 ( 8.7%) 

Present Patrol Assignment: 

One-Person Vehicle - 1,365 (47.9%) 
Two-Person Vehicle - 1,039 (36.4%) 
Motorcycle 23 ( .8%) 

Percent Time Work Patrol Alone (Average): 61.9% 

Foot - 102 ( 3.6%) 
Other 322 (11.3%) 

Table 6 presents the characteristics of the supervisor sample. Again, 
the data describe a very experienced group (an average of 5.5 years 
supervising patrol officers) which is also very diverse in terms of 
type of agency represented. 

Based on the analysis and review of these data, the MLEOTC feels con
fident that the data were provided by respondents who have: (1) con
siderable experience performing and supervising the job which they were 
asked to describe; and (2) sufficiently diverse backgrounds to provide 
documentation concerning variations in the job as it is performed in 
different types of agencies. 

Table 6 

BACKGROUND CHARACTERISTICS OF SUPERVISOR RESPONDENTS 

Sex: Male 704 (99.0%) Female 7 (1.0%) 

Ethnicity: 

American Indian - 9 (1.3%) 
Black - 22 (3.1%) 
Caucasian - 665 (94.3%) 

Agency: 

Oriental - 0 (0.0%) 
Spanish Surname - 3 ( .4%) 
Other - 6 ( .9%) 
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Municipal - 291 (40.9%) 
Township 34 ( 4.8%) 
Sheriff 124 (17.7%) 
State Police - 95 (13.4%) 
Railroad - 36 ( 5.0%) 

Airport 
Local/County Park 
Dept. of Natural Resources 
University/College 

- 8 
15 
60 

- 48 

(1.1%) 
(2.1%) 
(8.4%) 
(6.8%) 

Years With Present Agency (Average): 

Years in Law Enforcement (AverageL: 

14.5 

15.5 

Years Served as Patrol Officer (Average): 9.7 

Years Supervising Patrol Officers (Ave~: 5.5 

Presently Supervising Patrol Officers: Yes 691 (98.7%) No 9 (1.3%) 

ANALYSES OF TASK DATA 

The single underlying principle of all analyses performed on the data 
was to organize, evaluate and display the information which was collected 
in ways that would facilitate the subsequent use of the data to develop 
job-related, entry-level selection and training standards. In order to 
achieve this overall objective, four basic types of analyses were performed. 
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These analyses consisted of: (1) organ1z1ng the 649 tasks for which data 
were collected into smaller numbers of more manageable and meaningful 
groups of tasks; (2) assigning the 196 agencies tha~ participated in the 
study into 12 a priori agency types and then eliminating and sorting 
tasks on the basis of their significance to the patrol officer job in 
each of the 12 agency types; (3) identifying those tasks for which task 
performance varies as a function of job tenure; and (4) examining the 
various non-task information that was collected for similarities and 
differences across the 12 agency types. A discussion of the purpose of 
each of these four types of analyses, as well as the specific procedures 
used and results obtained for each type of analysis, is presented below. 

GROUPING OF TASKS 

Purpose 

Because of the obvious difficulties th2.t are inherent in trying to "make 
sense" out of the data for a large number of variables, the 649 tasks 
were organized into task groups. Two different sets of task groups were 
formed - one for use in the development of training curricula and the 
other for use in the development of entry-level selection standards (tests). 

In sorting the tasks for training, emphasis was placed on forming groups 
of tasks that would seem to bear a logical relationship to each other in 
that they: (a) are often performed together on the job; and/or (b) 
require similar subject matter expertise (job knowledge) or acquired 
skill (e.g, defensive tactics). These task groups should prove to be 
extremely beneficial to trainers who subsequently use the job analysis 
data for the purposes of developing job-related training blocks of 
instructional material. 

In constructing the selection task groups, attention was focused on the 
actions required by the patrol officer to perform each task. That is, all 
tasks that would seem to require similar action on the part of the patrol 
officer were placed into the same task group. This strategy was followed 
in the anticipation that the ~1LEOTC will want to "establish the link" 
between job tasks and required behaviors (skills and abilities) as part 
of the process of developing job-related selection tests of skills and 
abilities. Grouping the tasks in this manner should make it easier to 
obtain the kind of data (expert judgments) that are necessary to "establish 
the 1 ink". 

Procedure for Creating Training Task Groups 

The 649 tasks were categorized by selected members of the MLEOTC Research 
and Development Section and the training staff of the ~1id-r1ichigan Police 
Academy. As previously mentioned, the tasks were segregated into training 
groups on the basis of: 

1. activities that are significantly related. 

\ 
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2. inherently related instructional content that indicate that 
certain tasks should be grouped together to facilitate th~ 
training process. 

For example, "Arrest Persons Without a Warrant" an~ ':Advise Persons of 
Constitutional Rights" were placed in the same traln1n~ group (Arrest 
and Detain) because these activities are closel~ ~ssoc1ated whe~ p~r
formed in a real life situation. Also, for traln1ng pu~poses, 1t 1S 
logical to instruct individuals on these aspects o~ pol1ce performance 
in the same instructional block or by a process Wh1Ch ensures that the 
information is presented in a relatively concurrent manner. 

Training task group titles were initi~l~y.chosen f~om.the existin~ 
MLEOTC curriculum. This was done to m1nlm1ze the d~fflculty assoc1ated 
wi th the eventu'a 1 trans iti on from the present cu·;.-r~ cul um to t~e new 
curriculum. The tasks were assigned to each tra1n1ng group t~tl~ that 
seemed ap~"opriate. Those tasks .w~ich did no~ fit into an eX1st1ng 
group were assigned to a new tra1nlng group t1tle. 

The sequence of events in the task grouping 'process was as follows: 

21 

'I. the MLEOTC and Mid-Michigan Pol ice Academy (MMPA) staf~ members 
met independently and categorized the 649 tasks accord1ng to 
the aforementioned criteria. 

2. 

3. 

after closely reviewing and revising their.ini~ial task listing, 
each group (MLEOTC and MMPA) presented a flnallzed version. 

the two independent task group listings were printed out and 
reviewed by the MLEOTC and MMPA staff in a joint meeting. The 
product that resulted from the joint meeting rep~esented the 
consensus of the participants as to tas~ group tlt1~s, and the 
placement of the tasks into the approprlate categorles. 

Procedure for Creating Selection Task Groups 

The tasks were sorted into selection task groups by the contractor: The 
two individuals who did the actual sorting were research psychologlstS 
with considerable experience in law enforcement pers?nnel research. 
They also were very familiar with the content analys1s methodo~ogy that 
was used to sort the tasks. Initially, they sorted the task~ lndependently. 
Any differences in the task groups that resulted were then dlscussed by 
the two until a set of mutually agreed upon task groups emerged .. T~ese 
groups were then reviewed by the MLEOTC staff. All suggested modlflca
tions to the groups made by the MLEOTC were discussed with the contractor 
until all differences of opinion were resolved .. Th: contr~ctor then 
drafted definitions of the groups, which were 11kewlse rev1ewed by the 
MLEOTC staff. 

Task Group Titles 

A total of 34 training task groups were formed. The titles of the 
training task groups are listed in Table 7. Definitions of the training 
task groups appear in Appendix G. 
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Table 7 

TITLES OF TRAINING TASK GROUPS 

1. Arrest and Detain 
2. Case Prosecution 
3. Civil Disorders 
4. Civil Process 
5. Collection and Preservation of Evidence 
6. Conflict Mediation 
7. Court Functions 
B. Crime Prevention 
9. Crime Scene Search 

10. Criminal Investigation 
11. Driving 
12. D.U.I.L. Enforcement 
13. Emergency Preparedness -- Disaster Control 
14. Field Notetaking and Report Writing 
15. Fingerprinting and Palmprinting 
16. Firearms Training 
17. First Aid 
lB. Interview and Interrogation 
19. Jail Operations 
20. Juvenile Process 
21. La tent Pri nts 
22. Miscellaneous 
23. Motor Vehicle Accident Investigation 
24. Office and Clerical 
25. Patrol Operations 
26. Physical Training and Defensive Tactics 
27. Police Communications 
2B. Search and Seizure 
29. Testifying in Court and Administrative Hearings 
30. Traffic Control 
31. Training 
32. Airport Police Operations 
33. Parks and Wildlife Management 
34. Railroad Police Activities 

The sorting of ta$ks for selection resulted in 37 task groups. A 
listing of the selection task groups appears in Table B. Definitions 
of the selection task groups are presented in Appendix H. 

Table B 

TITLES OF SELECTION TASK GROUPS 

1. Arresting 
2. Chemical Test 
3. Citation 
4. Conferri ng 
5. Decision Making 
6. Directing 
7. Emergency or Difficult Driving 
B. 'Equipment Maintenance 
9. Escort and Transportation 

10. Evaluating 
11. Explaining/Advising/Informing 
12. Fingerprinting 
13. Fi refi ghti ng 
14. First Aid 
15. Guarding 
16. Inspecting 
17. Interviewing 
lB. Investigating 
19. Line-up 
20. Mediating 
21. Observation and Surveillance 
22. Paperwork Custody 
23. Paperwork - Other 
24. Physical Activity 
25. Planning/Scheduling/Organizing 
26. Public Relations 
27. Radio/Telephone 
2B. Review and Recall 
29. Searching 
30. Securing and Protecting 
31. Sketching/Diagramming 
32. Subduing/Restraining 
33. Testifyi ng 
34. Traffic Control 
35. Training 
36. Weapons 
37. Writing 

23 
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ASSESSING THE SIGNIFICANCE OF TASKS 
(DEFINING THE BASIC PATROL JOB) 

As mentioned in the previous chapter, five types of data were collected 
for tasks. Officers indicated the frequency with which they perform the 
tasks. Supervisory personnel provided more evaluative kinds of information. 
Specifically, they provided ratings of: (1) Conse~uences of Inadequate 
Performance (Crp), (2) Training Priority (TP), (3) Task Learning Difficulty 
(LD), and (4) Task Delay Tolerance (TOT). 

The scales usee. to collect the five types of ratings are presented in 
Figures 1 through 5. Frequency ratings were collected for the primary 
purpose of d~cumenting that officers perform the various tasks. The 
four different types of supervisory ratings were collected to identify 
critical tasks (CIP ratings) and to determine the relative emphasis that 
should be placed on training recruits to successfully perform different 
job tasks (TP, LD, and TOT ratings). 

In assessing the significance of tasks, the goal is to identify those 
tasks having significance statewide (hereon refen'ed to as IIcore ll tasks). 
If such a core could be identified it would allow for the development of 
one common statewide program for employee selection and training. 

The basic approach taken with regard to analyzing the different task 
ratings consisted of the following sets of analyses: 

1. 

2. 

Elimination of Tasks From IICore l1 Consideration: Tasks lacking 
statewide significance were identified. Two fypes of data 
were used to identify such tasks. First, the frequency ratings 
for each task were dichotomized into IIperformed ll and IInot 
performed II categories. Nonresponses and frequency ratings of 
11111 were treated as II not performed II and a 11 other ra ti ngs were 
treated as "performed ll . Using these categories, the percentage 
of officers performing each task was calculated. Second, the 
mean crp ratings for the tasks were computed. By using the~c 
two types of data, both the frequency of task performance and 
the Cl iticality of successful task performance were considered 
when determining whether tasks were significant. This removed 
the possibility of eliminating tasks that were infrequerltly 
performed but critical, or vice versa. 

Identification of Tasks Having Greatest Statewide Significance: 
Tasks that were not eliminated were further analyzed to distin
guish those tasks having statewide significance (core tasks) 
from those tasks having a narrower range of significance (non
core tasks S). Percent performing and mean CIP rating data were 
also used for this analysis. 

5 l1 Non-core ll and lleliminated ll tasks actually have the same status, i.e., 
they are not part of the IIcore.11 The IInon-corell and llel iminated ll terminology 
is maintained, however, throughout this Report in order to indicate which step 
in the data analysis process resulted in a task being dropped from the llcore. 1I 

Figure 1 

FREQUENCY SCALE 
DURING THE LAST TWELVE MONTHS. I HAVE PERFORMED THIS TASK ON THE AVERAGE OF: 

2 3 4 5 6 7 '8 9 
Have done Once Several Monthly Several Weekly Several Daily More than 
thiS task In the times limes times once per 

but not In last per year per month per week day 
pas! year year 

Figure 2 

CONSEQUENCES OF INADEQUATE PERFORMANCE SCALE 
THE CONSEQUENCES OF INADEQUATE PERFORMANCE FOR THIS TASK ARE. 

2 3 5 6 7 
Minimal Not Very Fairly 

4 

SeriOus Very Extremely Disastrous 
SeriOUS Serious Serious Serious 

Figure 3 

TRAINING PRIORITY SCALE 
THE PRIORITY FOR PLACING THIS TASK IN A RECRUIT TRAINING 
PROGRAM IS: 

Very 
Low 

Priority 

2 
Low 

3 
Fairly 
Low 

Average 
5 

Fairly 
High 

Figure 4 

6 
High 

TASK LEARNING DIFFICULTY SCALE 

7 
Ve'¥ 
High 

Priority 

THE TIME REQUIRED FOR AN OFFICER TO LEARN TO SATISFACTORILY 
PERFORM THIS TASK IS' 

Very 

Short 

2 3 4 5 

Short Fairly Average Fairly 

Short Long 

Figure 5 

TASK DELAY TOLERANCE SCALE 

6 

Long 
7 

Very 

Long 

WHEN THE OFFICER R,ESPONSIBLE FOR DOING THIS TASK BECOMES AWARE OF THE NEED TO PERFORM IT, THE 

AM~:~:i~ DELAY '~~ CAN B',X;'RAT'::::':R' PER;r
NC
' B~~~NS IS ~;,~~I 

(indefinite 
Immediately) delll)') 
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3. Identification of Tasks Having Unique Significance to Certain 
Agencies: In order to insure that tasks of unique significance 
to certain agencies were not overlooked by the previous two 
sets of analyses, all non-core and previously eliminated tasks 
were re-examined and those tasks found to fall in this category 
were identified. This analysis was considered to be especially 
important for identifying those tasks that are uniquely 
performed by specialized agencies. 

4. Identification of Task Performance Differences Related to 
Officer Tenure: Analyses were conducted to examine for dif
ferences in the frequency with which officers perform tasks as 
a function of office)' tenure. The purpose of these analyses 
was to identify those tasks that are performed primarily by 
more senior officers and, therefore, may not be appropriate 
for consideration when developing either recruit training 
programs or entry-level selection tests. Percent performing 
data were used in these analyses. 

As stated in the previous chapter, for purposes of all analyses, the 
agencies that participated in the job analysis were grouped into 12 
agency categories (Michigan State Police, Detroit P01ice Department, 
Large Cities/Villages/Townships, Medium Cities/Villages/Townships, Small 
Cities/Villages/Townships, Large County Sheriffs' Departments, Small 
County Sheriffs' Departments, Colleges/Universities, Airports, Railroads, 
State Department of Natural Resources, and Local Parks). 

Treating these agency categories as the unit of analysis was deemed 
appropriate because of: (1) the logical nature of the groupings; (2) 
the greater reliability and, therefore, the greater confidence one can 
place in the research results using the data for these categories as 
opposed to the data for individual agencies; and (3) the complexities 
inherent in trying to assess job similarities and differences among a 
large number of individual agencies. 

As a further aid to interpreting the data, the 12 agency categories were 
considered, for certain analyses, to fall into the two more general 
classifications of traditional agencies and specialized agencies. 
Specifically, these classifications were used for purposes of defining 
the common statewide core job. Airports, railroads, the state Department 
of Natural Resources and local parks were considered to fall into the 
specialized agency classification. The other eight agency categories 
were considered to fall into the traditional agency classification. 
Data from the traditional agencies only were used in analyses conducted 
to identify the common statewide core job. 

Procedures and Results 

Clil11ination of Tasks From "Core" Consideration. Tasks failing to meet 
'either of the two below criteria were considered to have little statewide 
significance and were excluded from further core consideration. 

1. Both Mean CIP > 3.5 and Percent Performing> 7.5 for at least 
two agency types of thE:! 12 agency types.6 

2. Both Mean erp " 3.5 and Percent Performing> 7.5 for one 
agency type an{f Overall Mean CIP across all-12 agency types> 
5.00. 

These tW? rules ,were designed to ensure the elimination of ~ those 
tasks Whl~h Ob~lO~S~y lack core significance. To guarantee that no task 
of statewlde slgnlflcance was eliminated using these decision rules the 
MLEOTC ~horoughly reviewed each eliminated task. It was concluded from 
the revle~ that the gecision rules accurately differentiated between 
tasks ?bV10~sl~ ~acklng statewide significance and those with potential 
statewlde slgnlflcance. 

Stated another,way t~ese.two rules say that a task should be eliminated 
from core conslderatlon lf the consequence of inadequate performance is 
less th~n 3.50 (fairly serious to serious) and less than 7.5 percent of 
the of~lcers perform, the ~ask in at least 11 of the 12 agency categories 
(as~umlng that the s'tatewlde CIP mean is less than 5.00, which is "very 
senous"). 

A total of 218 of the initial 649 tasks fell into the "eliminated" 
~ategory ~sing these criteria. A listing of the eliminated tasks appears 
1n Appendlx I. As can be seen by reviewing Appendix I a large number 
of t~e ~asks invo~ve activities that one would tend to'associate with 
speclallzed agencles. It was for this reason that care was taken to re
anal~ze t~e ~~~a for these tasks later to make sure that no tasks having 
speclal slgnltlcance to specific agency types were overlooked. 

Ide~ti~ication of Core Tasks. Any of the 431 remaining tasks that 
sat1sfled at least one of the three criteria listed below were desig
nated as core tasks (308 of the 434 tasks were identified as core tasks). 

1. Mean crp ~ 3.0 and Percent Performing> 0 or Mean CIP > 2.5 
and Percent Performing> 25 for each of the-eight tradItional 
agency types. --

2. Overall Percent Performing across eight traditional agency 
types ~ 50. 

3. Overall CIP ~ 6.00 across eight traditional agency types. 

The 123 tasks,failing to meet any of these criteria ("non-core" tasks) 
~ere not cons~dered to have sufficient generalized significance to be 
1ncorporated 1nto a profile of the core job. 

Tables 9 and 10 show the number of core and non-core tasks in each of 
the training and selection task groups. 

6The symbol> means "greater than or equal to," the sllmbol > means 
"greater than." J 

27 



f 
~ 

" 

28 " 
I 

;! 
t-
, 

Table 9 

BREAKDOWN OF TRAINING TASK GROUPS 

Task Group Core Tasks Non-Core 
1) Arrest and Detain 11 0 2) Case Prosecution 8 2 3) Civil Disorders 7 3 4) Civil Process 3 " j 5) Collection & Preservaticn of Evidence 13 0 6) Conflict Mediation 2 0 7) Court Functions 3 1 8) Crime Prevention 1 2 9) Crime Scene Search 7 0 10) Criminal Investigation 22 4 l"l) Driving 8 0 12 ) DUll Enforcement 5 0 13 ) Emergency Preparedness-Disaster Control 3 0 14 ) Field Notetaking & Report Writing 7 2 15) Fingerprinting & Pa1mprinting 1 I 16 ) Firearms Training 4 0 17) First Aid 25 4 18 ) Interview & Interrogation - 6 0 19 ) Jail Operations 13 28 20) Juvenile Process 7 0 21 ) latent Prints 1 a 22) Mi sce 11 aneous 3 12 23) Motor Vehicle Accident Investigation 26 1 24) Office & Clerical 6 15 25) Patrol Operations 40 3 26) Physical Training & Defensive Tactics 22 2 27) Police Communications 8 2 28) Search & Seizure 9 a 29) Testifying in Court & Administrative 

Heari ngs 5 1 30) Traffic Control 28 11 31) Training 4 2 32) Airport Police Operations a 6 33) Parks & Wildlife Management 0 13 34) Railroad Police Activities a 5 
TOTAL 308 123 

Tasks 

Table 10 

BREAKDOWN OF SELECTION TASK GROUPS 

Task Group Core Tasks Non-Core 
1 ) Arresting 8 2 2) Chemical Test 2 a 3) Citation 3 3 4) Conferring 12 2 5) Decision Making 15 3 6) Directing 6 4 7) Emergency or Difficult Driving 9 2 8) Equipment Maintenance 3 2 9) Escort and Transportation 5 1 10) Evaluating 3 1 11) Explaining/Advising/Informing 20 4 12 ) Fingerprinting 1 1 13 ) Firefighting 1 3 14 ) First Aid 24 5 15) Guarding 2 1 16 ) Inspecting 22 14 17) Interviewing 7 1 18) Investigating 7 5 19 ) Line-up 2 a 20) Mediating 5 0 21 ) Observation and Survei11ance 13 7 22) Paperwork - Custody 9 10 23) Paperwork - Other 10 15 24) Physical Activity 22 3 25) Planning/Scheduling/Organizing 4 2 26) Public Relations 5 2 27) Radio/Telephone 5 a 28) Review and Recall 7 1 29) Searching 16 5 30) Securing and Protecting 12 3 31) Sketching/Diagramming 4 1 32) Subduing/Restraining 5 0 33) Testifying 6 1 34) Traffic Control 5 2 35) Training 1 1 36) Weapons 4 0 37) Writing 16 5 

TOTAL* 301* 112 

*Note: Totals do not equal 308 and 123 respectively because 7 core tasks 
and 11 non-core tasks concern the use of special equipment and, 
therefore, were not considered likely to have implications for 
selection . 

. -----~-~---------------........... -~--
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Identification of Eliminated and Non-Core Tasks of Significance to One 
or More Agency Types. Any el iminated 01' non-core task was considered to 
be significant to an agency type if it satisfied the below criterion: 

Mean CIP > 3.0 and Percent Performing> 0 or Mean CIP > 2.5 and 
Percent Performing ~ 25. --

Using this criterion, a total of 186 of the eliminated tasks were found 
to be significant to one or more agency types. These tasks are asterisked 
in Appendix I. A detailed breakdown showing the specific agency types 
for which each eliminated task is significant appears in Appendix J. As 
indicated in Appendix I, a large percentage of the eliminated tasks are 
significant to specialized agencies. 

Non-core tasks of significance to one or more agency types are presented 
by training task group in Appendix 0 and by selection task group in 
Appendix P. As shown in Appendices 0 and P, the majority of non-core 
tasks are significant to at least several agency types. 

Identification of Tenure Differences in Task Performance. Two different 
sets of tenure analyses were performed: One for selection and one for 
training. Tenure differences in task performance were identified as 
being potentially significant for training if the percent performing 
value for officers with 36-120 months experience was at least twice the 
value for officers with 4-36 months experience. The same type of 
analysis was performed for selection with the exception that the two 
tenure groups compared were 60-120 months versus 4-60 months. Officers 
with three months or less experience were excluded from both analyses 
because of their probationary status and the likelihood that they were 
receiving on-the-job training. 

The 4-36 months versus 36-120 months categories were used for training 
under the assumption that the MLEOTC basic training program should 
address the tasks performed by patrol officers during the first three 
years on the job, and that tasks that are performed primarily by more 
senior officers might be more appropriately addressed in specialized or 
on-the-job training programs. 

Use of the 4-60 months versus 60-120 months categories for selection was 
dictated by fair employment guideline prohibitions regarding the use of 
entry-level selection standards that are based on requirements over and 
above those needed to perform the entry-level job. With respect to 
these guidelines, reference is often made to defining the entry-level 
job in terms of those duties typically performed within the first five 
years after hire. Tasks that are generally not performed until after 
five years on the job, on the other hand, are not to be considered part 
of the entry-level job. Thus, they should not be included in the job 
analytic data base used to develop entry-level selection standards. 

Tasks for which tenure differences having potential significance to 
training were found are presented in Table 11. Tasks that were found to 
have tenure differences of potential significance for selection standard 
development are listed in Table 12. Core tasks are distinguished from 
non-core tasks in both tables. 
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Table 11 

TASKS IDENTIFIED IN TRAINING TENURE ANALYSIS 

Percent Performing 

4-36 Months 36-120 Months 
Core Tasks Experience Experience 

*A17 Evaluate officers in basic or in-service 
training. 6 

A18 Evaluate officers in on-the-job training 
(student-coach). 8 

A24 Instruct on-the-job training. 7 
A29 Issue pick-up or wanted notices. 6 
A49 Schedule work assignments for other officers. 3 
04 Communicate with management and labor over 

strike disturbances. 12 
H29 Photograph crime scene. 5 
H30 Photograph latent fingerprints. 2 
L7 Apply first aid to treat for amp~tations. 2 
L10 Apply first aid to treat for burns. 10 
L12 Apply first aid to treat for convulsions. 12 
L13 Apply first aid to treat for diabetic 

reaction. 9 
L14 Apply first aid to treat for electric shock. 2 
L15 Apply first aid to treat for eye injuries. 7 
L19 Apply first aid to treat for heat prostration. 3 
L20 Apply first aid to treat for heat stroke. 3 
L23 Apply first aid to treat for poisoning. 5 
L25 Apply first aid to treat for seizure. 13 
L26 Apply first aid to treat for shock. 19 
L28 Apply first aid to treat for stroke. 6 
N21 Testify in liquor board hearings. 6 
029 Take coordinate measures of traffic accident 

scenes (e.g., triangulation). 25 
P40 Operate Ibreatha1yzer" instrument to test 

blood alcohol content. 2 

*Seventeenth item of Duty Field "A" in survey instrument. 

- - -- - - -~-------'---~---~~ 
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24 
25 
12 
10 

24 
10 

4 
6 

21 
24 

19 
5 

14 
8 
8 

11 
28 
39 
16 
16 

50 

10 
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Table 11 (continued) 

Non-Core Tasks 

A7 Conduct background investigations on 
applicants for licenses (e.g., liquor, 
pawn dealer). 

A25 Interview police officer applicants. 
A26 Investigate and report on police applicant's 

background. 
A61 Update records of warrants served. 
A66 Write performance evaluation reports on 

other officers (e.g., peer ratings). 
A68 Write reports to suggest changes in the law. 
A69 Write speeches. 
C27 Flag down trains (e.g., to prevent 

accidents). 
C34 Investigate air and water pollution 

complaints. 
D16 Explain demonstration permit to 

demonstrators. 
H18 Instruct and direct civilians in under

cover operations. 
17 Check gates in airport perimeter. 
117 Insure isolation of aircraft in appropriate 

emergency situations. 
118 Investigate complaints about suspicious 

baggage at airport security checkpoint. 
119 Investigate complaints about suspicious 

persons and activity at airport security 
checkpoint. 

K3 Aid prisoners to contact legal counsel. 
L8 Apply first aid to treat for animal bites. 
L11 Apply first aid to treat for chemical burns. 
L16 Apply first aid to treat for frostbite 
L27 Apply first aid to treat for sprains and 

strains. 
M14 Conduct field surveillance for poachers. 
M2l Inspect campfires. 
M54 Pursue vehicles off road at high speeds. 
M60 Request specialized assistance to 

neutralize environmental spills. 
N19 Testify in civil cases. 

Percent Performing 

4-36 Months 36-120 Months 
Experience Experience 

2 
1 

1 
3 

5 
1 
2 

4 

4 

3 
2 

.2 

.4 

1 
12 

7 
2 
2 

13 
3 
1 
5 

.2 
13 

4 
4 

4 
6 

11 
2 
6 

3 

8 

9 

8 
5 

.6 

1.4 

2 
24 
16 
8 
6 

28 
6 
2 

10 

1.2 
28 
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Table 12 

TASKS IDENTIFIED IN SELECTION TENURE ANALYSIS 

Core Tasks 

All Evaluate officers in basic or in-service 
training. 

A18 Evaluate officers in on-the-job training 
(student-coach). 

A24 Instruct on-the-job training. 
L7 Apply first aid to treat for amputations. 
L28 Apply first aid to treat for stroke. 
N21 Testify in liquor board hearings. 
P40 Operate "breathalyzer" instrument to test 

blood alcohol content. 

Non-Core Tasks 

A7 Conduct background investigations on 
applicants for licenses (e.g., liquor, 
pawn dea 1 er ) . 

A25 Interview police officer applicants. 
A26 Investigate and report on police applicant's 

background. 
D16 Explain demonstration permit to 

demonstrators. 

Percent Performing 

4-60 Months 60-120 Months 
Experience Experience 

10 21 

12 26 
7 25 
3 6 
9 18 
8 16 

3 11 

'Pet'cent Performing 

4-60 Months 60-120 Months 
Experience Experience 

2 5 
2 4 

4 

5 10 
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DISPLAY OF TASK DATA 

Results of the various analyses performed on the task data are presented 
in Appendices J through P. Tables 13 through 15 contain portions of the 
data presented in some of these appendicies and are presented for purposes 
of explaining the material in the appendices. 

Appendix K contains a listing of the 308 core tasks. The tasks are 
arranged into the 34 training task groups. The tasks in each task group 
are listed on a separate page. 

Table 13 shows the page from Appendix K containing the Criminal Investi
gation ~ask group. Note that tne definition of the task group appears 
at the top of the page. To the left of the page are task statements 
followed by the mean Consequence of Inadequate Performance (erp) ratings 
for the tasks and the Percent Performing Data for the tasks. The tasks 
are ordered from highest to lowest according to mean crp rating across 
the eight traditional agencies. 

At the fat' right of the page are verbal labels ("High", "Medium", etc.) 
that describe the mean ratings given by traditional agency supervisors 
to indicate the significance of the tasks with respect to the training 
factors of Training Priority (TP), Task Learning Difficulty (LD) and 
Task Delay Tolerance (TOT). The conversion procedures used to derive 
these labels from the original supervisory ratings are presented in 
Figure 6 (see page 36). By organizing and displaying the data in this 
manner, training specialists should be able to easily extract the infor
mation they need to form the basis for training curriculum development. 

In order to facilitate the use of core-task information in the development 
of selection standards, the same data presented in Appendix K are organized 
and presented by selection task group in Appendix L. 

Appendices M and N contain information for the core tasks performed by 
the four specialized agency types. The tasks are organized by training 
task group in Appendix M and by selection task group in Appendix N. 

Table 14 (see page 37) depicts the manner in which the data are presented 
in these tvlO appendices. The data in Table 14 includes data for the core 
tasks in the Criminal Investigation training task group. The tasks are 
ordered in the same manner as in Appendix K (from highest to lowest 
according to overall crp across the eight traditional agency types). 
The data presented in Table 14 are crp and Percent Performing values. 
They are presented only in those instances where a core task satisfied 
the criteria for being considered a significant part of the job for a 
particular specialized agency type (crp > 3.0 and Percent Performing 
> 0 or erp .::. 2.5 and Percent Perform; ng ~ 25). The purpose of preseiiti ng 
these data is to identify core tasks which are also performed by the 
different specialized agency types. 

.. 
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TAIlI E 13: (Excerpt of [lata Pr'f'Sf'nll'd In Appendix K) 

SU~IMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAl: AGENCIES (ARRANGED BY TRAlNING GROUP) 

Training Group: CRIMINAL INVESTIGATION - Tasks that involve lhe surveillance of individuals or IOLdtions. idcntJrtcalton of witnesses and 
suspects (including coiiductTng...,lne:UjiS and show-ups) analyzing the Modus Operandi of 5Uspects. reviewing dcpal'lment records and expert 
reports (medical examiner and crime lab reports) cooperating with and utilizing resources of other' agencies and the recruiting of infonllants. 

Moan Percont TASK FACTOR RATlNGS~ 
CORE TASKS, C.I.P. Pertarmln, T.P. l.O. TOLJ 

1~J:!amlne dead Ilodl~~_~or wou~ a~ l~r2es __________________ . __ . ______ ~ _60 ___ .!!i.9'L__ hiY!!. _ 10-;-
I'iblfVerTTy the Identity oTileceased persons ____ . --'---f--4~I--":""'JL-- ._lngQ_ . _:ffigQ_':::-i~w ~ 
IlZTTiiCale witnesses to enlOe .. _. ,_, __ ,_" ~.97 12_ . .....hl!l!L __ J!l~<L_ Y~fjI.JQw 
H5 Conduct on-the-scene sU~~.1defltjfication5F9~-UPS) A 69 3' hlnh hjnh 1 
H24 Organize and conduct photo line-ups - - - ~-.---'-----~1=c--12= _~r= =hi~= ~-~t .. 
1143 Review with medical examiner circumstan~:i.J:tlalin~L.tQ..Ll1r..a.th...-_________ _ _ _ _ _'LEi QL __ ....JIJeQ.... i-~me.d...... ...Jilli_ 
114 Conduct intelllgencejl..ctiYi1ili.Q!Lt:nQ1inJ)L~Slle1:.~d.llffenden______ _ . __ .. ____ L5lL ------2~ __ ._lliC1L- _.high~- lII!!d 
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Fi gure 6 "1 

Conversion Procedures Used to Verbally Describe 
Mean Ratings of Training Priority, Task 

Learning Difficulty, and Task 

Rating Scale 

Training Priority (T.P.) 

Task Learning Difficulty (L.D.) 

Task Delay Tolerance (T.D.T.) 

Delay Tolerance 

Mean Ratings 

'> 5.5 
4.5-to 5.49 
3.5 to 4.49 
2.5 to 3.49 

< 2.5 

> 5.5 

4.5 to 5 . .19 
3.5 to 4.49 

2.5 to 3.49 
< 2.5 

> 5.5 
4.5-to 5.49 
3.5 to 4.49 
2.5 to 3.49 

< 2.5 

Corresponding 
Verbal Labels 

Very High 
High 
Medium 
Low 
Very Low 

Very High 
(Very Long) 
High (Long) 
Medium 
(Average) 
Low (Short) 
Very Lov,' 
(Very Short) 

Very High 
High 
Average 
Low 
Very Low 

Appendix 0 contains eIP and Percent Performing data for those non-core 
tasks found to be significant to one or more agency type. The tasks are 
arranged by training task group. 

Table 15 shows how the data are displayed in Appendix O. The data 
presented in Table 15 includes data for the two non-core tasks in the 
Criminal Investigation training task group (see page 38). Note that the 
data are presented for the eight traditional agency types first and then 
the four specialized agency types. As in Table 14, blanks in the table 
indicate that the task does not meet the criteria for being considered 
significant to an agency type (eIP ;. 3.0 and Percent Performing;. 0 or 
eIP> 2.5 and Percent Performing ~ ~j) . 

. ---~--------~----------------------~----------------~~----------~~-----



TABLE 14: (Excerpl of Data Pt'csenled In Appendix H) 

CORE TASKS PERFOR~'ED BY SPEC I ALI ZED AGElIC I ES (ARRANGED BY IRAltUltG GROUP) 

AIRPORT RAILROAD NATURAL RES. LOCAL PARK 

TRAINHi~ GROUP/TASKS -- _. CIP/" I~.rl. ~IP /" Perl. eIP/" Pnrl. CIP/% P6r1 

~.tlFIICn1EnitiTiO'il 
~ - = - .• _'=:" =~-:::~-+. .;: ...... .:..:.. .. ~"J'_ .:._.z::::::.. 

~~O Mediate famil~ dis~utes 3.00/2G ~7~ '-T}Ql711-
1l29Mediate civil dlsoutes f-- 4.60707 5·991 1!! --

eOlIR FlmfoTTmfS --- .- ------ - -

~~ Qbtalo search ~arrants and[or make QroQer return 5 . 0QL.ill1_ _D.illL:'" ~3;QQln-..:. 
16 Preoare wftnps<e< for court testimony 5.31L~ 4.5~1fL- _2,QQ1JL 

114 Arrainn def~nd2Dt jo ~Qurl 3.00L16 .- 4.06 85 __ ..iJlQLQfJ. _ 

rRlMF piH: VFN f rOil ----IT---rr.T rnnl.!lJ.tls2l!Im.InTiv relations prOQrams (e.q. sa felv ol'ooriims crlrn~ nreventlon tours, C.~= ---- - ----.~--

f- - -.l!'li!;h } 4.~ ~.20/74=-- -:: ~,JlQl~_ 

~UcEl!.L~CII . 
J.---. --1---_ .. - -_.,-- ... --- --. ~--

-.-- ---..,- .------
~_ 4 :33/91.' ~~ :-~QQlfuL': l!1LSf!u!:;b ~[il!l~ s!;eO!~s (Qr !!lli~Si~al ~~Id~nce . 3.50L2?-_ r-~llq~ -

Wl~edrch fire debris for eyiden~~~_Qf.~ fire _.LQQLQL 4.70/21 __ •. 1 . .Ql1'Q6. _ ... _---- -~'m?l .lllL-lJl!.termine. need for specialized assjsti1!lC.Ld.La.~llene -- .hlli1..!L_ __1...QQL1ii ' 
~tlclpate In caids -":fOn7il2 -400,Oq ~.m6L_ '+~JA-BH ~lan ~tcdteg)' ior: conducting searcbes 1 nn I~ 4 1,;,nQ ~.91L57 
i-lliK.5l!llCh dead bod i es .flluer.sllMUu:operty --_ .. '- --- . _-L.lIDLQ1.. '. . __ 5..dQUL_ 

C55 Irack persnns [rom scene (e g • footpcints In snow o( ~ldl ----- J.!UIIL _..u.aL91_. _S.llill ~5.._ 
..•. ----~ ----- ,.- ._----._-

_CRIMINAl -1H~IGAIION ..,.~ ... - -- .. --
WJ15.£lliIlIlinc dead bodies far: l!Iallncis and Injuries ~-ru - -~----.- -

.-.!..illlLQ 5 .QL3.L_ _.3.Jl.llJ2U _ 
Ii~o Y~ri 'y lh~ iden1 I ty of deceased ~ersons .... _-----

3.ooi2~ 
6.06701 5.50/07 -..i,.QQ[l~ -

~3 locale ~Itnesses to crimp. ._--- ------- '4.20 4G .!.ill~"':- ~Q~~-
, H5 Conduct on-the-scene sus~ect identifications (e.g .• show-u~l ._..LQQ/9L 4.36/36 3.08fi0 
'l!fi.Qrg~nize and conduct ~hoto line-ups 1.00/01 -Tn 3-.- . ~:g~1~t= !143 Revlel! with m!:di~2l ~~~mlm:r !:;jl:\;um~lances reI a tI ng to a death -- -----

114 CondtJ~t jnt~l]jg!::o~f ~!;;ti~lti~s QO kno~o QI: Sys~!::~t~d o(fgndg[~ ----- 3.66123 3.71/65 . 
l!iU'lliiY [el iabll ltv and t[~dibjljty Qf wit~ses J..j!)fl5 3.92 71 _ 4.00Ll§ _ 
~~bli~b mody~ o!!er~odi {H.Q,} Qf a ~u~~ett 

.-----~.O6716 3.00 49 .. __ 3·.Q~72B __ 
~!4 Oet~rmlne l!hether incidents are crimjnal or civil matters 

.-~ ~QQL?L 3.62 25 3.57 7.,. __ .00 51! 
rit Rc~iew re!:;ords and plGy[es lQ identl ty SYS~~t¥ - 4. 50Ll4 3.37 37 5.00U&-
PJ~.l'H"lWoate in jnyestjgatjollUllth Qther law enfor!:;emenLMillles . ..lJlQL1~- 1-?~%W9 3.88/83 __ 3.50[6"_ ., ---- .-

ilJ.2 IK£hall!l!lJJ..!lruSM.v inf.Q.anilllW wi tit Qthtl.J.i!W en(o[Cl~l!tmt.Qf.Li.llitLL 3,5001 4 4 64 4 35/96 - ._5.001]~_ 
1142 Be~jel! ~cjmg l~~ [el12rts t2 gyidp, jn~estlgatlQn 4 00/01 3,b9[47 3.00["3._ 

: fllQ Oeteoninf! lllIe..t.hec [e~Q~e(ed DCODert:.' is llD~ed III tb a Dreyjous crIme ._--- -j'~M1L MQ[4!! "3 0073R' 
~race stolen 9OO~ 5 ~ 

- -,:31117 500130 .--.-
[TI~~urYeJJlance of IndivIduals or locatlODS ----_~L --~·nfil- ....l....QQll!!l.._ 
JI26....!lrgdll.izf....stlcvelllance of jndlvl.dqals or locations . . wr/ll UQ/lL 
liSa Jllll.ire....delliu:.tmenLr.&ll cd s to asiliUJLi.nJl~aUan 1------- 1 nnl '--1-+~j(!Q 
1JI Analyze aad...l:ow;Jare.Jru:.lllents for .slruiJ.actl)' of DlodU5...0llI!t:.alldLlM.JW.... 

----- q~~c .-L.l1.!lL 66 lU.:!J_ I-- -
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Pl3.LHer.r:ujLc.oo..U..de.'ltia..L.in fa ema D t 5 ------- .-----. 4.0nl?fi - .l..llilL_ 1- ...•. - .. _-

--- --- ~--- -.-
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TAOLE 15: {Excerpt of Data Prescntl'd In Appendix 0) 

CIP AND PERCENT PERFORMING' 
INFORMATION FOR NONCORE TASKS (ARRANGED BY rR81Nl~G GROUP) 

TRADITIONAL AGENCiES SPECIALIZED AGENCIES 

LilL.o ijoi"f.uiKil.lG..U~rQ.llLHRiil~~~ ___ , ---- ----- - --,--- -_·-._-_-._-_'1_-_'_-·_- .-~-.- .... - ... ----
.J:I1L111J:tatlLO!JlllIiS . ..iu111 JfCllr!llng --_ .... _-.---... ,-.-.. . --- --.--. --.. ~- ----- .----
_ l1evJccL_ '. ___ ._ .. _ ___ L~.1jjl.l_~~~J jL~1Z4i .3jQL~!i -_:~~ ___ =~. --.-- ,----- -- -f:~9i?f - TQQLQ2 _ 
1161. Hrltc intcr.officr.JllemQL ____ .. __ i!,~6J5li __ . __ f,5.Qn~ _lJUl1l,illi127~;Q1ijj? . .1,!lQao J.7"j60 J.6bhl 

f-- -------------.---. --"- -,--[llIGERI'Rlt:IlIIG_t.. I'AlJU'RllillliG. _ _ _ __ 
A22. £j nl/e.[llrln llle.rsan.Lfnr nou::.eriutlnd t 

_____ r.eaSOIlS, (e..g •• profe.ssionaL.li.::_ ." 
___ J:l!llSillg} ._ .____________ _____ 2.1illfllti 

1-- --

'Perfonllillg ell' ,_ 3.0 anel 1. fJPrformlng • 0 01' 2.5 < LIP < 3.0 and 'x. perfot'lIIi'''] > ?r,; :r. pt'rfol'lllinq data arc dlspldYl'd be/lt'dth UI' dala, 
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Appendix P lists the same data as listed in Appendix 0, only arranged by 
selection task group. 

ANALYSES OF NON- TJl,SK DATA 

Purpose 

In addition to providing task data, officer respondents provided infor
mation with regard to: (1) the types of complaints/inchknts they are 
called upon to handle; (2) the types of equipment they use or vehicles 
they operate on the job; and (3) the types of written source materials 
they typically must read as part of their job. Specifically, data were 
collected for 129 types of complaints/incidents, 92 types of equipment 
or vehicles, and 30 types of written source material. The rating scales 
used to collect the complaint/incident and written sources of information 
data are presented in Figures 7 and 8. Equipment/vehicle data were 
collected by having respondents simply place a check (I) next to those 
specific types of equipment/vehicle they use. 

Figure 7 

RESPONSE TO COMPLAINT/INCIDENT SCALE 

WHEN I RESPOND TO THIS COMPLAINTIINCIDENT I: 

Make Log 
Entry Only 

2 
Conduc: Preliminary 

Investigation and 
Write Repo'1 

Figure 8 

3 
Conduct Complete 
Investigation and 

Write Report 

SOURCES OF INFORMATION 
PLEASE CHOOSE THE NUMBER FROM THIS SCALE WHICH INDICATES HOW YOU PRIMARILY RECEIVE 
INFORMATION FROM THIS MATERIAL: 

I receive verbal instructions 
relatrng to thiS matenal. I am 
not reqUired by my agency to 
. read anything relating to 

this matenal. 

2 
I am reqUired by my agency to 
read training bulletins. orders. 

or memos relallng to thiS 
matenal. but I am not 
required to read the 

material Itself. 

3 
I am required by my 
agency to read this 

material 

Complaint/Incident data were collected for the purposes of: (1) deter
mining which types of complaints/incidents are handled by patrol officers 
throughout the state ("core" complaints/incidents) and which types of 
complaints/incidents are typically handled only by officers from specific 
types of departments; and (2) further improving the data base for the 
development of training curricula by providing information regarding the 
nature of complaints/incidents officers are called upon to handle when 
performing significant job tasks (the context in which task performance 

--"--- -~ 
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occurs). Accordingly, core complaints/~ncid~nts were identified us~n~ a 
procedure very similar to that used to 1dent1fy core tasks. In add1t1on, 
each complaint/incident was assigned ~o.a training task grou~ on the 
basis of expert opiniv~ as to the tra1n1ng task group for Wh1Ch the 
complaint/incident was most directly relevant. 

Equipment/vehicle data were collect~d because ~f.their pOfsible signif
icance to the design of both selectlOn and tra1n:ng programs: Any ty~e . 
of equipment/vehicle that is widely used on th~ JO~ and requ1r~s .spec1al1zed 
skill or knowledge to operate has obv~ous, im~11~at1ons for tra1nlng .. It 
may also have implications for select10n 1f 1t 1S reasonable to requ1re 
that job applicants possess the skills or know~edge needed ~o operate 
the equipment/vehicle. Given these considerat1ons, the equ1~ment/ 
vehicle data were analyzed to distinguish those types of equ:pment or 
vehicles that are used 'in all agencies (lO core " equ~pment/veh1cle) from 
those that are used only in certain types of agenc1es. 

Data on the use of written source material were c~llected t~ begin to 
determine the reading requirements of the patrol ,Job, and w1th.the 
expectation that in the near ~uture.the MLEOTC wlll be develop1ng entry
level selection tests of read1ng Sklll. Analyses?f these da~a were. 
intended to identify similarities and differences 1n the read1ng requ1re
ments of the patrol job across the state. 

Procedures and Results 

Each complaint/incident was assigned to the most appropriat: tra~ni~g 
task group by the staff of the MLEOTC. The da~a fo~ compla1nts/1nc1dents 
were analyzed using the same 12 agen~y categor1es ~se~ ~o analyze task 
data. A complaint/incident was cons1dered to be slgn1f1cant to a 
particular agency type if at least 5m; of the respondents from that . 
agency type indicated they handl~d the compl~int/incident. 7 A~l compla:nts/ 
incidents handled by at least 50% of the offlc~rs a~ro~s t~e e1ght trad1-
tional agencies were identified as core compla1nts/lncldents. 

Appendix Q contains a listing of all 129 types of.complaints/incidents 
arranged by training task group. Percent performlng data for each 
agency type are presented for each complaint/inci~ent .. A~l percentages 
less than 50 are within parentheses. Core compla1nts/lncld:nts ~re. 
designated by a double asterisk. A total of 96 core complalnts/lnc1dents 
were identified. 

Equipment/vehicle operation data were converted to percentages (percent 
of officers using) for each of the 12 agency categories. Any equipment/ 

7The percent of officers handling a particular complaint/incident was 
computed by summing the number of officers who rated the complaint/incident 
"111 11211 or 113" on the Response to Complaint/Incident Scale (see Figure 7) 
and'dividing this sum by the total number of officers who completed t~e 
survey (respondents were instructed to l~ave.bl~nk the spaces for maklng a 
rating is they did not handle the complalnt/lncldent). 
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vehicle used by 50% or more of the officers in a given agency category 
was considered to be important to that agency category. Equipment/vehicles 
used by 50% or more of the officers across the eight traditional agency 
types were identified as core equipment/vehicles. A total of 24 core 
equipment/vehicles were identified. All equipment/vehicle data are 
presented in Appendix R. The data are presented in much the same format 
as used to display the complaint/incident data in Appendix Q. 

Sources of information ratings for each type of written source material 
were converted to percentages for each of the twelve agency types. 
Percentages were calculated by treating all ratings of 11211 or 113 11 as 
indicating that the source material or some written description of the 
source material is read, and treating all b1anks or ratings of 11111 
as indicating no reading is done with regard to the source material.s 
All information sources with regard to which at least 50% of those 
responding in a given agency type indicated they do some reading were 
considered to constitute a significant reading requirement for the 
patrol officer job in that agency type. Information sources meeting the 
same 50~~ criterion when applied across the eight traditional types were 
designated Ilcore ll information sources. A total of 12 such information 
sources were identified. All data for sources of information are pre
sented in Appendix S. 

SRespondents were told to leave blank the space for making a rating 
if knowledge of the material in the written source was not required; for 
description of rating scale, see Figure 8. 

"--~----'--------------------"""""'-""""-,-~-
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Chapter 4 

USE OF THE JOB ANALYSIS DATA BASE 

Job analysis data is gathered to make decisions such as those regarding 
the content of. selection and training programs. Therefore, the initial 
product of a job analysis project is simply a data base which has been 
structured in a way that will facilitate decision-making. 

The data base established through the MLEOTC job analysis is one of the 
most extensive compilations of law enforcement job data existing anywhere 
in the United States today. As already explained in the previous chapter, 
the data has been thoroughly analyzed and organized so that it can be 
readily used in future projects planned by the MLEOTC. The structure of 
the data base and the primary decisions which can be made on the basis 
of each type of data are described below. 

BACKGROUND INFORMATION 

It is important to be able to document the qualifications and relevant 
characteristics of the individuals who provide job analysis data. 
Otherwise the quality and accuracy of the data and any decisions based 
upon the data will be suspect. The Background Information Section of 
the data base provides such documentation. For example, the data clearly 
indicate that the patrol officer respondents possess considerable job 
experience and were currently (at the time of the survey administration) 
performing patrol duties.. The supervisory respondents also possess 
considerable experience and were directly involved with supervising 
patrol officers at the time of the survey administration. 

The Background Information Section has already been used to conclude 
that the job analysis sample was properly Ghosen. In addition, decisions 
have been made concerning whether the content of the patrol job changes 
as a function of tenure (this issue was discussed in the previous chapter). 
Many other such issues can be resolved through further analysis of the 
documentation contained in this portion of the data file. 

CORE TRAINING TASK GROUPS 

One of the primary purposes of the study was to develop a data base to 
facilitate decision-making regarding the content of basic training. The 
data in the file are set up so that the MLEOTC can readily achieve these 
objectives. 

First, tasks which require related actions and which should logically be 
addressed at the same time in training have been grouped. Second, each 
task within a task group has considerable information associated with it 
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such as: (1) the consequence of inadequate task performance; (2) the 
percentage of surveyed officers from traditional agencies who perform 
the task; (3) the training priority of the task; (4) the task learning 
difficulty; and (5) the amount of task delay tolerance associated with 
the tas k. 

Armed with this wealth of information about each task, the MLEOTC can 
translate the task data for a task group into a block of instruction 
which is definitely job-related and which reflects the relative level of 
importance and difficulty of each task. 

CORE SELECTION TASK GROUPS 

As already explained, tasks requiring similar actions on the part of the 
officer were grouped into task groups. The tasks within each task group 
were then evaluated to determine how critical they are for each type of 
traditional agency (percent performing and consequences of inadequate 
performance criteria were used). Those ta~ks meeting the criteria 
across all eight traditional agency types were considered to be statewide 
or "core" tasks. 

The core selection task groups have implications for statewide selection 
standards. The data in this section of the file will playa crucial 
role in determining what the future standdrds should be. An example of 
how the MLEOTC can progress from core selection groups to statewide 
standards is as follows. First the selection task groups would be used 
to identify the behaviors which are required for successful task group 
performance. For example, it might be determined that oral communica
tion and situational reasoning behaviors are important to successfully 
complete tasks that require conferring with others. Next the skills, 
knowledges, abilities and other personal characteristics which make the 
behaviors possible would be identified. Finally, it would be determined 
whether the definition and/or measure of the characteristic (e.g., test) 
can be made into a statewide standard. Such a standard would be job
related and defensible to the extent that the link between it and one or 
more core seiection task grouDs can be demonstrated and documented. 

COMPLAINTS/INCIDENTS 

This section of the data file has important implications for training. 
It documents the types of incidents and complaints to which officers in 
Michigan respond. It also specifies, with regard to 129 types of complaints/ 
incidents, whether the officer typically: (1) makes a log entry only; 
(2) conducts a preliminary investigation and writes a report; (3) conducts 
a complete investigation and writes a report; or (4) is not called upon 
to respond to the specific type of incident/complaint. The implica-
tions of these data for training are fairly obvious. Officers should be 

taught.to correctly respond to the complaints/incidents which they will 
be tYPlcally called upon to handle. Also, these data will assist cur
ric~lum desi$ners to structure training based upon the degree to which 
offlcers tYPlcally get involved in each type of complaint/incident. 

EQUlPMENT AND TRANSPORTATION CHECKLIST 
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In ~he course of do~ng their jobs, officers can be called upon to operate 
a w~de range of e~u~pment and vehicles. Certain types of equipment and 
veh1~les are.su!flc1en~lY complex and difficult to operate th~t th~y 
requlre.speclallzed Skllls and/or knowledges. For example, if officers 
~re typ~call~ called upo~ to operate boats, knowledge of and experience 
1n bOdt~ng ml$ht be requ1red of applicants (assuming it was not feasible 
to.provld~ thlS knowledge and experiE:"lce during regular academy training). 
Th1S s~ctlon of the data file provides documentation concerning the use 
by offlcers of 92 types of vehicles and equipment. These data have 
imp~r~ant implications for the design of both employee selection and 
traln1ng programs. 

SOURCES OF INFORMATION 

This component of the data base will assist the MLEOTC to make decisions 
primarily with regard to selection standards. The Sources of Informa
t~on section of the survey was designed. to identify which of the 30 
d1ff~rent types of reading material officers in Michigan are actually 
requ1~ed to read ~s part of their job. The ultimate purpose of these 
da~a 1S t~ determ1ne the level of reading difficulty of the materials 
Wh1Ch off1cers read. Based upon the results of this analysis, the 
MLEOTC can devel~p a job-related reading ability test which will help to 
ensure that cand1dates selected for law enforcement positions have 
sufficient reading ability to successfully perform on the job. 

NON-CORE AND AGENCY-SPECIFIC TASKS 

In addition to information about core tasks, there is also information 
in the data file concerning over 100 non-core and agency-specific tasks. 
These data will assist local agencies in making decisions about local 
selection and training needs. Local agencies will be able to evaluate, 
based upon this Report, the extent to which their agencies share in the 
core entry-level job. They will also be provided data concerning non
core tasks which may be important enough to their agencies to warrant 
local selection and training standards beyond those developed by the 
MLEOTC. The data file contains a wealth of reliable information for 
this type of local decision-making. 
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OTHER POTENTIAL USES OF THE DATA BASE 

The total number' and types of analyses that could be performed on a data 
base the size of the one described in this Report are impossible to 
list. Even with the considerable number of analyses which have been 
done to date, the MLEOTC has only scratched the surface in terms 8f 
extracting the potential worth from the job analysis data file. The 
major analyses done to date and the initial conclusions drawn from the 
data have already been described. Discussed below are several additional 
applications for which the data is readily amenable. 

Assessment of Change in Job Content 

Undoubtedly, the question will arise concerning whether changes in the 
job have occurred over time which have reduced or eliminated the job
relatedness of the selection and training standards. It is a legitimate 
question and should be addressed. ihe ~1LEOTC, by virtue of its involvement 
in the job analysi3 project, has at its disposal the survey methodology 
and ex~sting data case to ~ake periodic assessments of changes in job 
content. Since the law enforcement job will probably remain invariant 
in Mi chi gan Foy' a number of years to come, the capabi 1 i ty of documenti n9 
the stabil ity in job ccntent will ensure the appl i cabi 1 ity of currently 
developed selection an~ tra~ning standards in the foreseeable future. 

Portabil ity 

Portability is one possible characteristic of a sel~ction or training 
standard. A standard (e.g, a test) 1S portable to the extent that it 
can be shown to be valid in a situation or job other than the one for 
which it was originally developed. For example, consider the situation 
of a newly created law enforcement agency in Michigan. Can the new 
agency use selection and training standards that were developed before 
the new agency's existence (i .e., are the existing standards portable to 
the new agency?)? The Question can be answered by comparing the content 
of the job performed in the new agency with the rontent of th~ job on 
which the standards were based. The MlEOTC survey capabilities and data 
base will make such co~parisons possible. 

Performance Appraisal 

Perform~nce appraisal systems and employee selection systems have in 
common their importance to an agency1s effectiveness and their reliance 
on job analysis data. It would be a relatively simple matter for the 
MLEOTC to develop a com~rehens;vc, job-related performance appraisal 
system from the job analysis information already gathered. Such a 
system could serve many useful purposes. For example, performance data 
could serve as criteria against which the MLEOTC could validate its 
planned selection anc training standards. 

CONCLUSION 

A job analysis is only as good as the effectiveness of the decisions 
that can be made by analyzing the resulting data base. The MLEOTC has 
established a very extensive and rich store of data that can form the 
basis for numerous decisions that will improve the quality of law 
enforcement in Michigan. 
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Appendix D 

AGENCIES SURVEYED IN EACH OF 12 AGENCY 
CATEGORIES TO OBTAIN PATROL OFFICER SAMPLE 

AGENCIES SURVEYED IN EACH OF 12 AGENCY 
CATEGORIES TO OBTAIN PATROL OFFICER SAMPLE 

(1) STATE POLICE 

(2) DETROIT 

(3) LARGE CITIES/VILLAGES/TOWNSHIPS 

ANN ARBOR 
FLINT 
GRAND RAPIDS 
KALAMAZOO 
LANSING 
LIVONIA 
ROYAL OAK 
SAGINAW 
STERLING HEIGHTS 

(4) MEDIUM CITIES/VILLAGES/TOWNSHIPS 

ADRIAN 
BATTLE CREEK 
BENTON HARBOR 
CLINTON TWP. 
HOLLAND 
JACKSON 
~1ARQUETTE 
MIDLAND 

PORT HURON 
REDFORD TWP. 
ROSEVILLE 
SAULT STE. MARIE 
WlHERFORD TWP. 
WEST BLOOMFIELD TWP. 
WESTLAND 
WYOMING 

(5) St1ALL CITIES/VILLAGES/TOHNSHIPS 

ALMA 
AUBURN 
BANCROFT 
BARAGA 
BELDING 
BELLAIRE 
BUCHANAN 
BUENA VISTA TWP. 
BURR OAK 
CADILLAC 
CALUMET 
CASPIAN 
CEMENT CITY 
CHARLOTTE 
CLAY TWP. 
COLO~1A TWP. 

COLON 
CONSTANTI NE 
CROSWELL 
DAVISON TWP. 
DECKERVILLE 
DOUGLAS 
DURAND 
EAST JORDAN 
EAST TAWAS 
EAU CLAIRE 
ELKTON 
EMMETT TWP. 
FENNVILLE 
FENTON 
FLINT TWP. 
GAYLORD 

0-1 

am 

GRAND BEACH 
GROSSE ILE TWP. 
GROSSE POINTE SHORES 
HANCOCK 
HARBOR SPRINGS 
HARRISON 
HILL TWP. 
IRA TWP. 
IRONWOOD 
KALAMAZOO TWP. 
KALKASKA 
KINGSFORD 
L'ANSE 
LENNON 
LEXINGTON 
LUDINGTON 
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I (5) SMALL CITIES/VILLAGES/TOWNSHIPS (cont'd) (8) UNIVERSITY/COLLEGE POLICE 
" 

MACKINAC ISLAND NORTON SHORES SOMERSET TWP. CENTRAL MICHIGAN UNIVERSITY DPS 
t1ACKINAW CITY OTISVI LLE SOUTH RANGE DELTA COLLEGE DPS 
MANISTEE OWOSSO SWARTZ CREEK EASTERN MICHIGAN UNIVERSITY DPS 
t1AN I STIQUE OXFORD SYLVAN LAKE FERRIS STATE COLLEGE 
MATTAWAN PENTWATER TECUMSEH GRAND VALLEY STATE COLLEGE 
~lENmlINEE PORT AUSTIN THREE OAKS LANSING COMMUNITY COLLEGE DPS 
MIDLAND TWP. PORT HOPE TRAveRSE CITY MACOMB COMMUNITY COLLEGE DPS 
MONTROSE QUINCY I'JALu, )N MICHIGAN STATE UNIVERSITY DPS 
t10RRI CE RICHFIELD TwP. WEBBERVILLE MICHIGAN TECHNICAL UNIVERSITY DPS 
NASHVILLE RICHLAND WEST BRANCH NORTHERN MICHIGAN UNIVERSITY 
NHJ BALTIMORE ST. IGNACE WHITE CLOUD OAKLAND UNIVERSITY DPS 
NEWBERRY SANFORC WOLVERINE LAKE SAGINAW VALLEY STATE COLLEGE DPS 
NHJ LOTHROP SEBEWAING WOODHAVEN WAYNE STATE UNIVERSITY DPS 

VAN BUREN TWP. WESTERN MICHIGAN UNIVERSITY DPS 

(6) LARGE SHERIFF DEPARTMENTS (9) AI RPORT POll CE 

ALLEGAN CO. CAPITAL CITY AIRPORT 
CALHOUN CO. DELTA CO. AIRPORT 
GENESEE CO. DETROIT METROPOLITAN AIRPORT 
I NGHAf'1 CO. HOUGHTON CO. MEM1RIAL AIRPORT 
LAPEER CO. KALAMAZOO MUNICI~AL AIRPORT 
LENA~'EE CO. MUSKEGON CO. AIRPORT 
M.A .:OI~B CO. TRI-COUNTY AIRPORT 
MUSKEGON CO. TWIN CITIES AIRPORT 
WASHTENAW CO. 
WAYNE CO. 

(10) RAILROAD POLICE 

(7) Sr'lALL SHERIFF DEPARn1ENTS CHESSIE SYSTEM KR 
CONRAIL RR 

ALPENA CO. DETROIT TERMINAL RR 
BARRY CO. DETROIT TOLEDO & IRONTON RR 
CHEBOYGAN CO. GRAND TRUNK & ~~STERN RR 
CLARE CO. NORFOLK & WESTERN RR 
GLADWIN CO. 
HILLSDALE CO. 
IRON CO. (11 ) DEPARTMENT OF NATURAL RESOURCES 
ISABELLA CO. 
KALKASKA CO. 
LAKE CO. (12 ) LOCAL PARK POLICE 
MACKINAC CO. 
MENOt~I NEE CO. LANSING PARKS & RECREATION 

GENESEE CO. PARKS & RECREATION 
HURON/CLINTON METROPOLITAN AUTHORITY 
KALAMAZOO CO. PARKS & RECREATION 
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INTRODUCTION 
a. WHAT IS THE PURPOSE OF THIS STATEWIDE JOB ANALYSIS SURVEY? 

A. It IS to collect facts regarding what a patrol officer does and what abilities must be possessed tt:' do the Job adequately. 
These facts must be collected in such a manner that they will be accepted as evidence in court. Your answers to this 
sur.ey will form the factual basis for the selection and training of future officers. 

a. WHO IS ASKING ALL THESE QUESTIONS? 

A. The Michigan Law Enforcement Officers Training Council (MLEOTC) under Public Act 203 of 1965 is the agency charged 
With establishing minimum employment standards for entry-level patrol officers. 

a. WHAT IS A JOB ANALYSIS? 

A. 1. It Identifies: 
a. all of the tasks Michigan patrol officers perform AND 
b. the proportion of the time they spend on the5e tasks. 

2. It provides Information for: 
a. training new officers for duties they will actually perform AND 
b. selecting new officers who can perform on the job. 

a. WHY ME? 

A.. Your agency was seltlcted because It is representative of other agencies of similar size. YOU were selected because you 
are a patrol offIcer. YOUR responses will ensure that the survey outcome reflects true fIeld conditions faced by a paHol 
officer. 

a. WHO ELSE GOT THIS THING? 

A. ApprOXimately 3.000 Michigan patrol officers representing 200 agencies are participating In the survey. Your fellow 
officers represent a broad range of law enforcement agencies. Municipal, township, county and state agencies are 
participating as well a.s airport, railroad, conservation and park police agencIes. 

Q. WHAT HAPPENS TO MY ANSV/ERS? 

A. All responses will be grouped for statistIcal analysis. The grouped information will be used to c:ievelop occupatIonal 
profiles of Michigan patrol officers by size and type of agency. No individual responses will be reported. 

Q. OK, HOW DO I ANSWER THE QUESTIONS? 

A. The survey is divided Into three sectIons: 1) background information, 2) checklists of eqUIpment you use. how you receive 
Job information, and the types of calls to which you respond. and 3) the t'y·pes of tasks you perform. Detailed instructions 
are provided at the beginning of each section. Work from the beginning, f'f<3ction by section and respond to the items with 
your _ best professional judgment. 

Q. WELL, :S ALL THIS REALLY NECESSARY? 

A. You bett This is the opportunity for you to tell MLEOTC what you do as a patrol officer. The information you prOVide will 
be the basis for the development of mandatory statewide job-related employment standards. 

O. HOW LONG DO I HAVE '·0 COMPLETE THE SURVEY? 

A. Your department coordinator shOUld have indicated to you the deadline for the completed survey. It is important that you 
complete the booklet as promptly as possiole so that your responses will be included in the final survey report. 

a. WHAT DO I DO WITH THE SURVEY WHEN I'M FINISHED? 

A. Place the survey in the envelope provided, seal it, and turn it Into your agency coordinator It will only be opened by 
MLEOTC personnel. 

Preceding page blank E-5 

i 
I 

Do not JOB NO. 0000 1 

SECTION ONE 
write DODD In this POP 

BACKGROUND INFORMATION 

(Please pnnt information) 

NAME 

I~AME OF YOUR AGENCY 

LOCATION OF YOUR AGENCY HEADQUARTERS 

LOCATION OF YOUR WORK ASSIGNMENT 

TELEPHONE NUMBER WHERE YOU WORK 

s~ace. 

MET NO. 

STATE CODE 

1U1 

CIIY'rwp 

cny/twp 

DIRECTIONS: Wnte the appropnate response In the blocks to the right of each question. 

1 YOUR PRESENT AGE: 

YOUR SEX; Male ....... 1 
Female ..... 2 

3. YOUR EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
CATEGORY (Write the number In the box): American Indian ........ 1 

Black ................... 2 
Caur-asian (white) ....... 3 
Oriental ................. 4 
Spanish Surname ....... 5 
Other (specify) 

6 

4. YOUR AGENC)' IS (write the numOers in the boxes): 

Municipal .............. 01 
Township .............. 02 
Sheriff ................. 03 
State Police ........... 04 
Railroad ............... 05 
Airport ................ 06 
Housing Authority ..... 07 
Local/County Park ..... 08 
Dept. Natural Res. ..... 09 
University/College ..... 10 

5. YOUR PRESENT JOB TITLE IS: 

6. WHAT TYPE OF PATROL AREA DO YOU WORK IN? Urban = Inner city (high population 
denSity); suburban :0 residential (moderate population density); rural = agricultural/forest 
(low population density). (Write the number that bust describes your patrol a,'ea in the box.) 

Urban .................... , ........ 1 
Suburban ......................... 2 
Rural .............................. 3 
Urban/Suburban ................... 4 
Suburban/Rural ................... 5 

Preceding page blank Urban/Rural ....................... 6 
Urban/Suburban/Rural ............. 7 

£-7 

DOD 
DO 
DO 

count) 

county 

DO 
o 

D 

DO 

o 

1-4 

5-8 

9-11 

12-13 

14-15 

16-P 

15 

19 

22 
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V 7. INDICATE YOUR PRESENT RANK; 

lWrlte the numbers ;n the box) 
Patrol Officer .. , ................... , ... 01 
Trooper ......... ,...... . ............. 02 
Deputy........ ............... 03 
Public Safety Officer ............ , ...... 04 

Park Ranger.... . .............. , .".. 05 

Conservation Officer '..... . .. ' 
SecJrlty Officer ..... 
Cor:Joral . .., .. 
Sergeant ' ..... . 
Other (specify) 

8. MONTHS OF EXPERIENCE IN PRESENT RANK (write in total months). 

9. MONTHS OF EXPERlENCE WITH PRESENT AGENCY (write in total months). 

10. TOTAL MONTHS OF EXPERIENCE IN LAW ENFORCEMENT 

(write In total months); . 

11 TOTAL MONTHS OF EXPERIENCE IN PATROL (wnte in :otal months)' 

12. HOW MANY MONTHS IS YOUR DEPARTMENT'S PROBATION PERIOD':' 
\wrlte In total months): 

13. HAVE YOU COMPLETED PROBATION? 
,Write the number In the box)' 

~4. YOUR PRESENT TYPE OF PATROL ASSIGNMENTS 
Iwme the number In the box): 

15. WHAT SHIFT ARE YOU WORKING TODAY? 
;wrlte the numcer In the box): 

Yes 
No 

One Person Vehicle 
Two Person Vehicle 
Motorcycle .. 
Foot 
Other (specify) 

Days ..... , . 
Afternoons. 
Midnights, .. 
Other (speCify) 

16, PERCENT OF TIME YOU SPEND WORKING BY YOURSELF ON 
PATROL (write In the percent): 

17 CHi:CK THE BOX(ES) THAT DESCRIBE YOUR PRIMARY 
RESPO~SIBILlTY(\ESl IN THE LAST SIX MONTHS Patrol 

Crlmmal Investigation 
TraffiC Enforcement 
Accident Investigation., 
Community Relations 
Warrant Service 

06 
07 
08 
09 

10 

DO 
Years 

DD 
"9ars 

DD 
"'eafS 

DD 
Years 

2 

2 
3 
4 

5 

1 

2 
3 

4 

EVidence & Property Control 
Civil Processes ...... . 
Dispatching 

Identification. """ 
Bailiff/Court Officer 
Vice Investigation. 

Narcotics Investigation 
Other (speCify) 

18, HAVE YOU COMPLETED A CERTIFiED 1AICHIGAN RECRUIT 
POLICE TRAINING P80GRAM~ Iwnte !he number In the DOX) 

. E-8 
Yes 

DO 
DO 

\4o"tr,$ 

DO 
""Cf'lIt'lS 

DO, 
lAonrh! 

DD 
MO!"'!h, 

[JD 
o 

D 

DO 

o 
o 

2 o 

23·2< 

31 ·33 

34·36 

09 

'0 

49 

51 

52 

53 

" 

58 

59 

'9 HiGHE:S'" GRAD;: YOU COMPLETED BE:FORE YOU WERE EMPLOYED AS A POLICE OFFICER. 
(Wme the numbers In the boxes) 

High Schoo! Undergraouate Masters Ph.D. 00 09 10 11 12 13 14 15 16 17 18 19 20 6:>-£' 

20 HIGHEST GRADE YOU HAVE COMPLETED AT THE PRESENT TIME 
(Write the numbers In the boxes): 

High School Undergraduate Masters Ph.D. OD 09 10 11 12 13 14 15 16 17 18 19 20 62·63 

Z1 HOW OFTEN ARE YOU REQUIRED TO PERFORM TASKS NORMALLY PERFORMED BY SOMEONE IN THE RANK 
ABOVE YOU? (Write the number In the box); 

Never. . . . . . . . . . . . . .. 1 

Seldom ... , ............. 2 
Occasionally. . . . . . . . . . 3 
Frequently ......... , .... 4 
Very Frequently ......... 5 

22. YOUR LAW ENFORCEMENT EXPERIENCE BEFORE YOUR PRESENT EMPLOYMENT 
(Check as many as needed): 

Forest or Park Ranger .............. . 
Game Warden ....... , .............. . 
Security Guard ............ ' ........ . 
Military Police ..................... . 
MuniclpallTLwnshlp Police .......... . 
Police Reserve ............... . 
Private Investigation ......... . .... . 
Sheriff's Department ... , , ...... , 
State Police ........................ . 
Railroad ......... " .. , .............. . 
Airport ., ........................... . 
Other (specify) 

None ...................... , ........ . 

The following relate to your overall feelings about your Job in general. 

23 I ilnd my Job; Very dull ............... 1 

Fairly dull ............. , 2 
So-So .................. 3 
Fairly interesting ........ 4 
Very interesting ......... 5 

24. My Job utilizes my natural talents: Not at all ............... 1 
Very little ............... 2 
Fairly well .............. 3 
Quite well .............. 4 
Very well ............... 5 

25. The basic training I received In law enforcement prepared me 
to perform Important tasks at my job site: Very little ............... 1 

Fairly well .............. 2 
Quite well "" ...... 3 
Very well, .. " ......... 4 
Not applicable (did not 
attend basic training) ... 5 

o 

B 

D 

o 

D 
26, HOW LONG DID IT TAKE YOU TO COMPLETE THIS BOOKLET: 

(Answer thiS question only atter you have completed the entire 
booklet) 

00 DO 
HIlUB Mlnut~ 

NOTE, Go back over each set of responses. You should have recorded a response for every question. 
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SECTION TWO 
CHECKLISTS 

INSTRUCTIONS 
RESPONSE TO COMPLAINTS/INCIDENTS 

YOu are to loentify the complarnts and/or rncidents which YOU HAVE answewd and the course of action taken by you, 
Read each statement and place the number from the following scale that best describes the action you take most often 
for the complalnt/rncldent. Use only one number to describe your response for each statement. If you have NEVER 
answered a particular complalnVlncident, leave the apace provided blank. 

Use the following gUldelrnes to determine your response 

Make Log 
Entry Only 

2 
Conduct Preliminary 

Investrgation and 
Wrrte Report 

3 

When the only record required is a notation on an official daily activity sheet 
or in your personal notebook. 

When a complaint/incident requires an investigator or speclalrst to 101l0w up 
on your information and/or initlate further actions. 

Conduct Complete 
Investigation and 

Write Report 

When you have the authority to complete all the actions to close a complaint/incident, 
taKe it to court or, to determine that no further action or investigation is to be taken. 

RESPONSE TO C~PLAINT/lNClDENT SCALE 

WHEN I RESPONO TO THIS COMPLAINTIINCIOENT I: 

Make Log 
Entoy Only 

2 3 
ConduC1 p,.IImlnary 

Investigation and 
Wnte R_poM 

ConduC1 Complete 
Inv_lIgatlOn atld 

Wnte A.poM 

Abandoned house or building ..................................................... . 

Abandoned Vehicle ................................................................ . 

Accidents involving chemicals ..................................................... . 

Activated alarm .................................................................... . 

Air and water pollution, ........................................................... . 

Aircraft accident ..... , .. . ......................................................... . 

Aircraft hijacking .................................................................. . 
Airport or airline security violations ................................................ . 

Animal control violation (loose animals, barking dogs) ............................. . 

Arson ............................................................................. . 

Assault (felony) .................................................................... . 

Assault (misdemeanor) .................................. , ......... , ................ . 

Auto theft .. _ ............................... " ...................................... . 

Auto train accident . . . . . . . .. . ..................................................... . 

Bad check ........................................................................ . 

Begging .......................................................................... . 

Bicycle theft ....................................................................... . 

Boat accident ..................................................................... . 

Bombing ......................................................................... . 
Bomb threat ...................................................................... . 

Breaking and entering ......................................................•....... 

Building code violation ............................ , ............................... . 

Preceding page blank E-ll 

11 

12 

13 

14 

IS 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

26 

29 

30 

31 

~ 

« 



I 
RESPONSE TO COMPI.AINT/INCIOENT SCA~ 

WHEN I RES?OND TO THIS COMPLAINTIINCIDEN, I: 

Make Log 
Entry Only 

2 3 

Conduct Preliminary 
Investigation and 

Write Report 

Conduct Complete 
Investigation and 

Write Report 

Business or peddler license violation .............................................. . 

Check law violation (e.g., forgery, NFS, etc.) ....................................... . 

ChAck on welfare of citizen ....................................................... . -
Ch~d abuse ............ · .. ·························································· 
Child custody ..................................................................... . 

Child neglect .................. ··········································.·.·.·.·.·.·.·.·.·.·.·. 
..... ,.,. ... ,. ....... ,.,.,. ... ,. . 

Citizen locked out ....... ····················· 

Civil rights ............ ···········:········ ·t···~· . '~,'I~~~i;~' 'r~~'~~,' ~·;~~~~;i~~)··.·.·.·.·. 
Complaints about government service (e.g., ras c.· ............ . 

Complaints against officer ................ ·························:::: ............ . 
Concealed weapon ............................................... . 

--

-
-.-

\ -

.. -,..,.,..,. ... 
CC'1spiracy to c,ommit a crime.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

Contributing to delinquency of a minor ........... ································· 
Controlled substance act .......................................................... . 

Counterfeit money ............. ·············································· ...... . 

Credit card theft or misuse .......... ······································· ., .... . 
Criminal sexual conduct ...... ·············· ...................................... . 

Cruelty tc animals .............. ···················································· 

Curfew ....................................................... : '. : : : : : : : : : : : : : : : '. : : : : 

Dead body ............ ······································ 
Defraudina an innkeeper .......................................................... . 

Desertion -or AWOL .................... , .......... , ., ..... , ........................ . 

Disorderly public conduct ......................................................... . 

Downed wires .......... ······························.'······· ..................... . 
• • ••• ,. •••••• ,. .......... ,. •••• t •• •••••••••••••••• Dredge and fill ........................ . 

DrOwning ............... ·························································· . ............... 
Drug overdose ..............................•....................... 
Drunk in public ................................................................... . 

Embezzlement ..................................................................... . 

Eviction ...... , ........................ ' .................. , ......................... . 

EXPlosion ................. ························································ . ....... ,. .............. . 
Extortion ...................................... , ............ . 
False fire alarm ................................................................... . 

Family fight ....................................................................... . 

Fireworks violation ................................................................ . 

Fishing and hunting ................ ················································ 
.,. .................. . 

Forgert ............... ... ~ ..... ,. ............................. . ...... ,. ........ . 
Found property .............. ······································· 

Gambling ................ ························································· . 
Hit and run traffic accident ......... ·············· ................................. . 

[-12 

33 

34 

35 

37 

39 

42 

45 

50 

52 

53 

54 

55 

56 

57 

58 

59 

60 

6\ 

52 

63 

64 

65 

66 

57 

68 

'39 

70 

7\ 

72 

Homicide 

RESPONSE TO COMPLAINT/INCIDENT SCALE 

WHEN I RESPOND TO THIS COMPLAINTIINCIDENT I 

Mak9 Log 
Entry Only 

2 

Conduct Preliminary 
InveStigation and 

Write Repon 

3 
Conduct complete 
tnvestlgatlon and 

Wrote Repon • 

. ...................................... " .................................. . 
Hostage ........................................ " ................................. . 

Illegal alien .......... ,................ . .................................. ' ....... . 

Illegal burning......................... ................................... . ...... . 

Illegal conduct of a public official ................................................. . 

Illegal weapon (firearm) ........................................................... . 

Illegal weapon (other than firearm) ................................................ . 

Impersonating an officer or other official .......................................... . 

Indecent exposure ................................................................. . 

Invalid or elderly person needing assistance ....................................... . 

Jail breal<. ......................................................................... . 

Kidnapping ........................................................................ . 

Labor/management dispute ........................................................ . 

Landlord tenant dispute ........................................................... . 

Larceny/Felony .................................................................... . 
Larceny/misdemeanor ............................................................. . 

Licensing violations ............................................................... . 
Liquor law ....................................................................... . 

Littering ............................................. '" ........................... . 
Loitering ............................. ' ............................................. . 

Lost child ......................................................................... . 

Loud party ........................................................................ . 

Malicious destruction of property .................................................. . 

Mentally ill person ................................................................ . 

Michigan Occupational Safety and Health Act (MIOSHA) violation .................. . 

Misconduct of a public official .................................................... . 

Missing person .................................................................... . 

Motor vehicle hijacking ............................................................ . 

Motor vehicle thett ................................................................ . 

Negi,rgetlt homicide .............................. ' .................................. . 

NoD-traffic injUry .................................................................. . 

Obscene, harassing, or threatening phone call ............................. , ....... . 

Obscene material .................................................................. . 

Occupational Safety and Health Act (OSHA) violation .............................. . 

Organized crime .................... , .............................................. . 

Parking ........................................................................... . 

Parole or probation ............................................. . ... , ............ . 

Perimeter control at fire ........................................................... . 

Pollution complaint ................................................................ . 

Pornographic material.............. .... . ........................................ . 

E -13 

75 

76 

n c-o ... 

6 

10 

11 

12 

13 

15 

17 

18 

19 

20 

22 

23 

24 

25 

27 

28 

29 

3\ 

32 

33 

35 

36 

3' 

38 

39 
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RI!SPONSI! TO COMPLAINTIINCIDI!NT SCA~ 
WHEN I RESPOND TO THIS COMPLAINTIINCIDENT I: 

Make Log 
Entry Only 

2 3 
Conduct Preliminary 

Investigation and 
Write Report 

Conduct Complete 
Investigation lind 

Write Report 

Postal .............................. , ................ _ .............................. . 

Prostitution ........................................................ _ ............... . 

Prowling .... _ .............. _ ............. _. _ ...................................... . 

Radiological incident ......... _ .................................................... . 

Receiving stolen property .......................................................... . 
Recovering stolen property .......... _ ................... _ ......... _ . _ ............. . 

Repossession dispute ....... _ . _ .................................................... . 
Ri::>t .......................... _ ............ _ .... , ...... _ ............. _ ............. . 

Robbery ................................... _ ................... _ .... - . _ ... , ....... . 

Rowdy juvenile .................. _ ........ _ ........... _ ............................ . 
Ruptured water or gas line. _ ........................... _ ...... _ ..... _ ............. . 

Sabotage ................................................. _ ........................ . 
Shots fired ..................... _ ...... _ ................. _ ......................... . 

Sniper ................................. " ...................... ~ ................... . 

Stolen aircraft or aircraft parts .................................................... . 

Suicide attempt ...................... _ ............................ _ ............... . 

Suspicious object (bomb, package) ................................................ . 

Suspicious person or vehicle ........................... _ ...... _ ................... . 

Tampering with eqUipment ........................................................ . 

Thrown object at moving vehicle ......................... _ ........................ . 

Traffic accident .................................... . ............................. . 

Train derailment ................................................................... . 

Trespassing ................................ , ...................................... . 

Unlawful possession or use of explosive ... '" ..................................... . 

Unlawful train riding ................................. , ............................ . 
Unlawfu! use of fireaJ'm ........................................................... . 

Wanted person .................. ........... -........................................ . 

E-14 

40 

41 

42 

.:l 

44 

4~ 

~ 

47 

48 

49 

50 

~1 

S2 

S3 

5" 

55 

56 

57 

58 

59 

eo 

el 

62 

63 

64 

65 

66 

INSTRUCTIONS 
SOURCES OF INFORMATION 

The fOilowln£ !S ellS! 01 matenals that assist law enforcement officers In performrng their Job Wnte In the space 
fj,OVIOe:C the appropriate number from the 3-polnt scale that best descnbes how yo;" primarily receive Job Inforrratior 
trorr these matenals Do not use more tnan one number for eacn source 01 IntormatlOn. Leave the space blank if 
knowledge of this material is not required for your job. 

I 

I 
SOURCES OF INFORMATION 

PLEASE C;;OOSE THE NUMBER FROM THIS SCALE WHICH INDICATES HOW YOU PRIMARILY RECEIVE 
I INFORMATION FROM THIS MATERIAh 

I 1 2 3 
I receive verDal Instructions I am reqUireo b)· my agency Ie I am required by my 

relating It thiS material I am reao training bulletins orders agency to reao thiS 
not reoulred by my agency to or memos relattng to thiS matEt(lal 

read anything relating te materia, but I am not 
thiS materia. required to read the 

Airport field conditions report . 

Case law .................... . 

Changes In legislation ........ . 

Code of civil procedures ..... . 

Court deCisions ..... . .. 

Criminal Law and Procedures 

Manual.,. " .. , ......... , ... . 

QeDartment manuals ...... , ... . 

FAA bulletinS and regulations .. 

~Ield guides (e.g., NATB book, 

PhYSICians Desk Reference) ... . 

First aid manual ........... ' 

Fish and game code ..... ' ... . 

Harbor and navigation statutes 

Health and safety statutes .... . 

In-oepth narrative reports ..... , 

Interoffice memos .,. 

Interstate Commerce 

o£nmlsslon rules ., ...... , ... . 

matenal Itself 

13 Legal interpretations,., ~ ...... . 

Legal transcripts ............. . 

Local ord inances , .......... , .. 
16 Michigan Aeronautics Code ... . 

Michigan Compiled Law 1970. 

Volumes 1-6. , .......... .. 
18 Michigan Criminal Law and 
19 Procedures, Volumes 1-4 ... ' 

20 Michigan Liquor Control Act .. . 

Michigan Vehicle Code ....... . 

21 ProfeSSional law enforcement 

publications .................. . 

Teletype messages ........... . 

Training bulletins ...... , ...... . 

25 U.S. Constitution .... . ....... . 

2ti Wanted bulletins ...... '.. . .. . 

Weather forecasts and bulletins 

28 

E-15 

I 
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I 
i 
I 

I 
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INSTRUCTIONS 
EQUIPMENT AND TRANSPORTATION CHECKLIST 

If you use, drive, or operate any of the following types of equipment in the course of your duties, place a check (") in 
the column next to the item. 

Aircraft ....................... . 

Alarm monitor ................ . 

All terrain vehicle ............ . 
Ambulance ................... . 

Animal control equipment 

(noose, gloves, ne.) .......... . 

Audio-visual equipment ....... . 

Automatic traffic volume counter 

Automobile ................... . 

Axe .......................... . 

Base station police radio ..... . 

Baton (night stick) ........... . 

Battery jumper cables ........ . 

Bicycle ....................... . 

Binoculars .................... . 

Blackjack or sap ............. . 

Boat ......................... . 

Body armor (hidden vest. 
exterior vest) ................. . 

Bomb technical equipment ... . 

Breathalyzer .................. . 

Bus .......................... . 

Business directory ............ . 

Call box ...................... . 

Canine ....................... . 

Car door lock opening device . 

Chain ........................ . 

Chain saw .................... . 

Chemical mace ............... . 

Crisscross director:[ .......... . 

f')ecelerometer ................ . 

Dictating machine ............ . 

Drug and narcotic Identification 

field kit ...................... . 

Dynamite ..................... . 

Evidence processing kit 

(fingerprint, moulage) ......... . 

Fire extinguisher - agents .... . 

Fire hose ..................... . 

Fire nozzles ...... , ........... . 

Preceding page blank 

67 

66 

eg 

70 

71 

72 

73 

74 

75 

76 

77 C-03 

5 

6 

7 

9 

10 

l' 

12 

13 

1. 

15 

16 

17 

18 

18 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

E-17 

Fire protective clothing ....... . 

Fire truck .................... . 

First aid kit .................. . 

Flare gun .................... . 

Flares ........................ . 

Flashlight .................... . 

Gas mask 

Handcuffs .................... . 

Hand-held police radio 

(walkie-talkie) ................ .. 

Horoe ........................ . 

Illuminated traffic baton ...... . 

Ladder ....................... . 

LEIN ~orminal ................ . 

Machine gun ................. . 

Manual traffic control device .. 

Metal detector ................ . 

Motorcycle ................... . 
Paddy 'wagon ................. . 

Photocopier (e.g., 

xerox machine) ............... . 

Photographic equipment ...... . 

Police car radio .............. . 

Pneumatic tool for extricating 

trappec person (e.g., jaws of life, 

portapower) .................. . 

Pry bar ....................... . 

Public address system ........ . 

Pylons ....................... . 

Radar unit ................... . 

Radio car computer terminal .. 

Rescue truck ................. . 

Revolver ...................... . 

Revolver speed loader ........ . 
Rifle ......................... . 

Riot shield ................... . 

Riot baton ................... . 

Rope ......................... . 

Scrambler radio .......... , ... . 

Self-contained air pack 

(Scott air pack) .............. . 

30 

31 

32 

34 

35 

36 

37 

3B 

39 

41 

43 

47 

50 

51 

52 

53 

55 

57 

5& 

60 
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EQUIPMENT AND TRANSPORTATION CHECKLIST (Continued) 

If you use, drive, or op~rate any of the following equipment in the course of your duties, place a check (v) in the 
column next to the item. 

Semi-automatic pistol ......... . 

Shotgun ...................... . 

Skis ......................... · . 

Snowmobiie .................. . 

Snowshoes .................. . 

Spotlight ...... , .............. . 

Stationary computer terminal .. 

Strolometer/walker/walking 

stick (to measure distances) 

Tape recorder ................ . 

Tear gas grenade ............ . 

66 

87 

68 

89 

70 

71 

n 

73 

7S 
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Tear gas gun ................. . 

Telescopic gun sight ..... . .. . 

Teletype ...................... . 

Three-wheeled vehicle ........ . 

Tow truck .................... . 

Tranquilizer gun .............. . 

Traps ........................ . 

Typewriter .................... . 

Facsimile Transmission 

Equipment (fingerprints) 

Winch ........................ . 

76 

77 C·04 

10 

12 

, . 

SECTION THREE 
TASK STATEMENTS 

INSTRUCTIONS 

The following pages contain tasks that are performed by patrol officers. The tasks have been sorted into major duty 
fields (patrol contact. accident investigation, etc). Plaase rate the tasks in terms of the FREQUENCY with which you 
have performed them in the last twelve months or since your employment as a patrol officer, if less than twelve 
months. Use the 9-point scale to assign FREQUENCY ratings and enter the number in the column to the right 01 the 
task statement. IF YOU HAVE NEVER PERFORMED A TASK, LEAVE THE SPACE IN THE FREQUENCY RATING 
COLUMN BLANK. 

FREQUENCY SCALE 

DURING THE LAST TWELVE MONTHS, I HAVE PERFORMED THIS TASK ON THE AVERAGE OF: 

2 3 4 5 G 7 8 9 
HaVe dono Once Severel Monthly Several Weakly Several Daily More than this task in the times times times once per 
but not In last per year per month P6r week day 
past Yllor yeer 

Remember you are to describe only your own experiences. Tasks which YOU have not performed, but which are 
generally performed in your agency, will be identified by other officers in the survey. Therefore, do not be concerned 
that an important task will De omitted from further consideration if you do not rate it. 

If a task occurs with an AVERAGE frequency somewhere between two scale positions (e.g., between several times a 
year and monthly) choose the scale value which is closer to the actual frequency. 

EXAMPLE: In the following example, the officer assigned a frequency rating of 4 (Monthly) to the first task. Since this 
task was peliormed approximately 15 times during the past tWelve months a rating of 4 was the most appropriate 
because it averaged almost once a month. The second task was left blank because the officer never performed the 
task. The t!1lrd task was rated an 8 (Daily) since seldom a day goes by that a narrative report of some kind is not 
written. The fourth task was rated a 2 (Once a year) since this task has been performed only once this year. 

1. Assist stranded motorists ......................................................... . 

2. Stamp serial numbers on bicycles ................................................. . 

3. Write narrative reports ............................................................ . 

4. Evacuate persons from a dangerous area ......................................... . 

Frequency 
Rating 

4 

8 
2 

NOTE: At the end of the task statements for each duty field, there are several blank spaces. If there are tasks that you 

perform which are not listed, Lise the spaces to WRITE IN AND RATE those tasks. 

PLEASE TURN THe PAGE AND READ EACH TASK STATEMENT. IF YOU HAVE PERFORMED THE TASK, 

INDICATE THE APPROXIMATE FREQUENCY RATING IN THE SPACE PROVIDED. 

E-19 
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f ,r- FREQUENCY SCALE 

CURING 'THE LAST TWEL'/E MONTHS I HAVE PERFORMED THIS TASK ON THE AVE"~GE OF 

2 3 4 5 6 7 8 9 

Have done Once Several Monthly Several Weekly Several Dally More than 

this task In the times times tImes once per 

but not In last per year per month per week day 

past year year ,.--J 

DUTY FIELD A: ADMINISTRATIVE 

Analyze crime and accident statistics ................................................ . 

Answer inquiries regarding the progrj:ss of a case ......... . ........................ . 

Attend in-service training ....... . ................................................... . 

Collect vehicle impoundment fees ......... , ......................................... . 

FREQUENCY 
RATING 

Compile crime statistics ................................................. , .......... . 

Compile traffic accident statistics ·················································,···1 
Conduct background investigations on applicants for licenses : 
(e.g .. liquor, pawn dealer) .................................... ,. . ............ ,... .'. 1 i , 
Control access to departmental records ········· .. ················ .. ···,··' ...... ·"1 
Describe persons to other officers (e,g., suspects, missing persons) , ... "........... . I 

D ' t" . I i eSlgn raining materia s ............................... ,... . ........................ I 

Dispose of unclaimed property ....... , ..... , ...................... , ......... , ......... \ 

Distribute subpoenas to officers ......... , ....... , ....... , .............. , .... ,..... ..\ 

Enter data on cards for filing .. , .............. , ...... ,.................... . .......... I I 

Estimate property values of stolen or recovered goods ................... , ... , ....... . 

Evaluate citizen complaints regarding tickets or other minor offenses ................ . 

Evaluate college internship students .............. , .................................. . 

Evaluate off~cers ~n basic o,r in-se.rv~ce training ...................................... '1' 
Evaluate officers In on-the-Job training (student-coach) ................ , .............. . 

Exchange necessary information with other law enforcement officials ................ . 

File documents in records system (e.g., fingerprint cards, reports, etc.) .............. . 

Fill ot.t surveys (other than this survey) ................. ······················,· ' ..... . 
Fingerprint persons for non-criminal reasons (e.g., professional licensing) , ............ I 
Instruct in classroom setting .................. , ................ , ................ ,., .. , I 
Instruct on-the-job training ...... ,." .................................... , ............ . 

Interview police officer applicants ................... ,.,., .... , .................. , .... . 

Investigate and report on police applicant's background .......................... , .. . 

Issue bicycle licenses/registrations .... " ...... , ................. , .................... . 

Issue departmental equipment ........................................................ 
Issue pick-up or wanted notices .. , ..... , ............................................ . 

Issue supplies ................................................. , ....... , ... , ....... ". 

Locate documents and information in records system ................ , ............... . 

Make major vehicle repairs (e.g., beyond general maintenance) ...................... . 

Notify public agencies or utilities of damage to their equipment ............... , .... , 

Operate LEIN terminal to check persons and property .......... , .... , ............... . 

Operate LEIN terminal to update data ............... , ....................... , ...... . 

Operate telephone console or switchboard ... . .... ................................. 

Order supplies and equipment ...... ' 

Participate in 

Participate in 

............... , .............................. . 

r 

! 
I 
I 
I 

, 
! 

10 

., 
'2 

'3 

'4 

15 

16 

" 
'8 

19 

,0 
21 

22 

23 

24 

25 

26 

2~ 

28 

29 

20 

J1 

32 

33 

34 

35 

36 

37 , 
38 

39 

~o 

41 

42 

43 

,

.-- FREQUENCY SCALE 

DURING THE LAST TWELVE MONTHS I HAVE PERi'ClRMED THIS TASK ON THE AVERAGE OF 

2 3 456 8 9 
Have oone Once Severa: Monthly Several Weekly Several Dally More than 

thiS task In tne 
but not In 

past year 

last 

year 

times 

per yeB' 

times 
per month 

times 

per week 

once per 

day 

Participate in reqUired physical exercise program ................................... . 

Plan training schedules ............... . .... . 
Prepare documents for filing (e,g., label, aIPha~'~t;~~: '~I~~'~ .......................... . 

I 

in chronological order, etc.) ............... , ......... . . ............................ . 
Prepare list of wanted persons for department use 
Receive and evaluate telephone requests for police ~~~i~~""""""""""""'" . 
Remove reports from records systems . . ............. , ......... . 

Request equipment repair ............ :::::::::::::: ................................ . ................................ 
Request verification of warrants before service 

Review other oHicers' incident reports for com~I~~~~~S's' .~~~. ~~~'~;a'~; . : : : : : : : : : : : : : : : 
Schedule work assignments for other officers ........................................ 
Sort and distribute mail 
Stamp serial numbers on' ~;~~~I'~~ . : : : : : : : : : : : : : : : : : ................................. . 

Summarize total shift activities in departmental I09b~~~··:::::::::::::::::::::::::::::. 
Test and evaluate police equipment .................................................. 
Train police dogs ................... . ................................................. 
Transmit messages on teletype ••••••••••••••••• I •• ~ •••••••••••••••••••••••••••••••••• 

Type incident reports ..................................... ........................... 
Update directory of businesses in jurisdiction ......................................... 
Update dispatch records of officers on calls ................................... 
Update inventory of supplies and equipment .............. . 
Update maintenance records on individual police cars .......................... . ................................ 
Update records of warrants served .................................................... 
Update spot/pin maps ............ . 

Write contract specifications for serv'i~~~' ~'r' ~~'~i~'~~~'t' . : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : 
Write interoffice memos ..... ............................ 
Write letters on behalf of the department .... , .............. , ........................ . 

Write performance evaluation reports on other oHicers (e.g.:' ~~~~. ~~~i~~'~)' : : : : : : : : : : : : : 
Write policy material for department manuals . ....................................... . 
Write reports to suggest changes in the law 

Write speeches .................................... : ................................. . 

DUTY FIELD 6: ARREST, SEARCH, AND SEIZURE 

Advise persons of constitutional rights ............................................... : 
Apprehend juvenile offenders ......................................................... 
Arrest persons with a warrant . ............................. 
Arrest persons without a warrant ....... , .... , . , . , ........ . ......................... . 
Conduct field search of arrested persons ....... , , ........... , ... , , . ............................................ . 
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FREOUENCY 

I RATING 

---
--- 45 

---
--- 47 

---
--- 49 

--- 50 

-- 51 

--- 52 

--- 53 

---
--- 55 

--- 5 

--- 5 

. ---
--- 5 

I --- 6 

I 
--- 6 

--- S 

c' 

---
---
--- 6 

--- 6 

--- 67 

--- 58 

--- 69 

--- 70 

--- 71 

--- n 

--- n 

75 

76 



FREQUENCY SCALE 
DllRING THE LAST TWELVE MONTHS. I HAVE P""~FORMED THIS TASK ON THE AVERAGE OF: 

FREQUENCY 

RATING 
2 3 4 5 6 7 8 9 

Have done Oncs sevsral Monthly Several Weekly Several Daily More than 

this task in the times times times cnce per 

but not in las! per year par month per week r..ay 

past year yeor 

Conduct frisk or pat down .......................................................... . ---
Discharge firearm at person ......................................................... . ---
Draw weapon ............................................................... , ........ . ---
Handcuff suspects or prisoners ...................................................... . -
Impound property ., .................................................................. . ---
Issue citations for non-traffic offenses 
(e.g., appearance tickets, ordinance violations) ....................................... . ---
Obtain search warrants and/or make proper return .................................. . ---
Participate in raids .................................................................. . ---
Plan strategy fol' conducting searches ............ : ................ ., ................. . ---
Plan strategy for making arrests ..................................................... . -
Rr:-{\ _en bystanders to assist in an apprehension ..... , .............................. . ---
Searcn movable automobile under independent probable cause ...................... . ---

---
---

Search premises or property incident to arrest ....................................... . 

Search premises or property in hot pursuit situations ................................. . 

Search premises or property with consent ...................... , .................... . ---
Search premises or property with warrant ........................................... . ---
Seize contraband ........ , ........................................................... . ---
Take i"to custody peirson cietained by citizen ........................................ . ---

DUTY FIELD C: PATROL FUNCTIONS 
Advise property owners or agents of potentially hazardous conditions ................ . 

Assist elderly or disabled persons with mobility problems ............................ . 

Check condition and status of assigned patrol equipment and vehicle ............... . 

Check for wants/warrants on persons through LEIN ................................. . 

Check homes of persons on vacation ................................................ . 

Check individuals/businesses for compliance with licensing requirements 
(e.g., hunting, liquor, dance permit, vendors, etc.) .................................... . 

Check parks and school grounds .................................................... . 

Check parking lots .................................................................. . 

Check railroad crossing for signal violations (e.g., going around gates, 
train blocking crossing) , ............................................................. . 

Check stolen status on property through LEIN ." ..................................... . 

Check vehicles for proper registration (e.g., snowmobiles, off road 
vehicles, etc.) ............................. ' ........................................... . 

Clean and dry fire-fighting equipment ................................................ . 

Clean and inspect weapons .......................................................... . 

Collect money from and maintain parking meters .................................... . 

Collect incident reports by chec~ing off boxes or filling in blanks ................... . 
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8 

10 

11 

12 

13 

t5 

t6 

17 

18 

19 

20 

21 

22 

23 

24 

28 

27 

28 

29 

30 

31 

32 

33 

35 

36 

37 

38 

FREQUENCY SCA1.E 

DURING THE LAST TWELVE MONTHS. I HAVE PERFORMED THIS TASK ON THE AVERAGE OF: 

2 3 4 5 678 9 
HaVe aone Once Soveral Monthly sa.ernl Weekly Several Daily MOfe than 

thiS las~ In the limes limes times onc!! per 

but not In tsst per year per month per week day 

Poist year year 

Confront. in a riot formation, groups of agitated people ............................. . 

Destroy animals .... ~ ................................................................. . 
Dictate reports into recording devices ............................................... . 

Drag from a boat to retrieve body or evidence ...................................... . 

Engage in tligh speed driving in congested area ..................................... . 

Engage in high speed pursuit or response driving off road .......................... . 

Engage in high speed pursuit or response driving on open road ..... ,........... . .. . 

Escort emergency vehicles .......................................................... I. 

Escort money, valuables or people to provide security ............................... . 

Escort processions (e.g., parades, oversizt~tj trucks, funerals) ......................... . 

Escort vehicles or persons through picket lines ...................................... . 

Flag down trains (e.g .. to prevent accidents) ......................................... . 

Flush fuel spills ....................................................................... 
Follow suspicious vehicles (e.g., suspect, suspicious person, operator 

undel the influence) ................................................................. . 

Identhy wanted vehicles or persons ............................................ , ...... . 
Inform dispatcher by radio as to your status ......................................... . 

Inspect chemical treatment of waterways for violations ............................... . 

Inspect patrol vehicle for weapons and contraband .................................. . 

Investigate air and water pollution complaints ........................................ . 

Investigate complaints 01 illegal border crossings .......................... , ......... . 

Investigate unusual odors ................................................................................. 
Investigate unusual sounds . ........................................... to ••••••••• •••••••••••• 

Make entries in individual patrol log ................................................. . 

Operate fire truck pump controls .................................................... . 

Operate fire truck turret and fire hose hand lines ...................................... 
Operate vehicle in driving rain ....................................................... . 

Operate vehicle on dirt covered road ....... ~ ........................................ . 
Operate vehicle on ice covered road .................................................. 
Operate vehicle on snew covered road 
Participate in large scala area search pa~i~~"::::::::::::::::::::::::::::::::::::::::: 
Participate in meetings with other officers (e.g., briefings, 

departmental stsff meetings) ......................................................... . 

Patrol area containing labor pickets, marchers or demonstrators ., ................... . 

Patrol freeways ...................................................................... . 

Patro~ lorations on beat which are potentially physically 

hazardous tD citizens (e.g., construction site, attractive nuisance) .................... . 

.............................. 
Patrol riot stricken or civil disturbance areas ......................................... . 

Perlorm first" line maintenance on fire truck (e:~",' ~~~~,' .~~~~~. ~~~~~~)':::::::::::::: : 

Patrol on foot 

Perlorm first line maintenance on patrol vehicle ................... , ................. . 

FREQUENCY 
RATING 

Perlorm weather watch service ................. E~'23 ................................ , 1.,.;;.;.;""";;';;;--." 

3i 

41 

42 

49 

51 

81 

70 

71 

n 

73 

74 

71 

T1 C-7 

.~ . 
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FREQUENCY SCALE 

DURING THE LAST TWELVE MONTHS. I HAVE PERFORMED THIS TASK ON THE AVERAGE OF 

2 3 456 7 8 9 
Have done Once Several Monthly Several WeeKly Several Dally More Ihan 

tnls tasK 10 the tlmes limes 

Out 'lot ,n las: per year per month 

. past year ~ear 

limes 

per weeK 

once per 

day 

Physically examine and test doors and windows of dwellings and bUSinesses ........ . 

Prepare clothing and personal equipment to satisfy inspe'ction requirements ......... . 

Prepare list of wanted persons or stolen vehicles for own use ....................... . 

Refill fire extinguishers .............................................................. . 

Report violations of school. college. or university rules and 
regulations to proper authOrity ....................................................... . 

Request baCK-Up assistance .............. ········ ................................... . 

Review information on Criminal activity In area ................................ . .... . 

Search unlocked businesses and dwellings for signs of illegal entry ................. . 

Secure house or property (e.g .. lock. close doors and windows, etc.) ................ . 

Secure vehicles ... . .................................................................. . 

Track persons from scene (e.g .. footprints In snow or mud) ......................... . 

Transcribe field notes for reports .. ... ....................... .... . ............... . 

Transport animals .................................................................... . 

Transport injured persons . . ........................................................ . 

FREQUENCY 

RATING 

I-
I 

, 
! 
! 
I ,---

I 

i 5 

I s 
, 
I a 
I 

1 
I 9 
I 

10 

'1 

13 

I .. 
I '5 

i 16 

," 

'9 Transport mental patients ............... ........................................ . .. . 

Transport persons needing assistance ................................................ . I i :0 R:: Transport prisoners ................................................. . ............... . 

Write narrative reports ............................. , ................................. . 

I I 

I 

~~:eYptF~:~~ ~~ ::::~~e~ONT~C~ ................................................... 1 
I 

1 , , 
:3 

Advise victims of the procedures to prosecute .. ,.................. . ................. ! 

Comfort emotionally upset persons ............. ,................. . .................. ! 
Communicate with management and labor over strike disturbances , ............. ' .... \ 

Condu.ct parent-Juvenile conferences .................................................. ; 

Control hostile groups (e.g .. demonstrators. rioters. or bar patrons) ................... I 

Control non-violent crowds .......................................................... . 

.-
25 

26 

"' 
I :a 

29 

Counsel Juveniles ..... , .............................................................. . 

Deliver emergency messages (e.C'. inlurles, death) ................................... . 

Di rect actions of officer(s) arriv J to assist .......................................... . 

Direct actions of public service. ·ersonnel arriving to assist .......................... . 

Enforce court issued order (e.g.,. writs) .............................................. . 

Establish field contacts (e.g .• bar owners. taxi drivers, etc.) ................ : ......... . 

Evacuate persons from dangerous area ...... . .................................. . 

Explain arrest action to onlookers ................................................... . 

Explain demonstration permit to demonstrators ................... . ................. . 

Explain nature of complaints to offenders ..... , . . ' ........................... . 

Fight aircraft fires .............. . 
, ....... , .. , ........................... . 

[-24 

30 

i 31 

I 32 

I 
33 

34 

I ~5 

36 

37 

38 

~9 

>0 

FREQUENCY SCALI: 

DIJRING THE LAST TWELVE MON1HS I HAVE PERFORMED ,HIS TASK ON THE AVERAGE OF 

I 2 3 4 5 6 7 a 9 

I Have oone OfrC~ Several MCnlhl) Several Weekl\ Several Dally More Ihan 

tnls tas~ 

I bUl no' In i pa$! year 

In Ihe 

las! 

year 

lImes 

pe' ~ea' 

times times once per 

p.:!' r.1onth per wI*'k dB)' 

Fight grass and forest fires .. .... .. ... ........ . ............................... . 

Fight structural fires ..... . ..... . ........................ ' ........ , ................ . 
Fight vehicle fires ................................... . ............................... 
Fill out field interrogation card .. , ..................... . .............................. 
Give street directions ................. . .................................................... 
Identity ownership of livestock . ...................................................... . 
Impound vehicles ..................... . ............................................... . 
Interview suspicious persons ... ....................................................... 
Investigate suspicious vehicle ........................................................ . 

Locate and observe crowd agitators ................................................. . 

Mediate CIvil disputes ................................................................ . 

Mediate family disputes .............................................................. . 

Notify CItizens of damage to theIr property .......................................... . 

Place children In protective custody (e.g .. child abuse) .... . ......................... . 

Recruit confidential Informants ." ..................................................... . 
Refer persons to agencies providing social services ................................... . 

Search for bombs . .................................................................. . 
Secure accident and disaster scenes 

Stop recreational vehicles ................ " .......................................... . 
Stop vehicles to investigate. cite or arrest occupants ................................ . 

Talk with people on the beat to establish rapport .................................... . 

Warn offenders in lieu of arrest or citation . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ~ ~ . . . . . . . . . . 
Watch for illegal activity at labor disputes ............................................ . 

OUTY FIELD E: RAILROAD POLICE FUNCTIONS (Please read each task. 
Many officers are responsible for some of these talks.) 

Cite persons for railroad safety violations ............................................ . 

Check fllel levels in refrigeration cars .... , ........................................... . 

Check trucks for hot boxes . ....................................................... '" 
Conduct liability and claims investigations ........................................... . 

Gross state lines to enforce railroad laws •••••• I ••••••••••••••••••••••••••• ••••••••••• 

Determine location of high value loads from yard list ................................ . 

Drive Off road to escort train ........ . " ............................................. . 
Escort train through high crime areas ......... . .................................... . 

Guard strategic locations during civil disorders and strikes .......................... . 

Identity and record expected arrival times of trains ........... , ...................... . 

Identify and record train identification number (lead engine number) ................. . 

Identity and record train locations ..................•................................. 

Identity and record train movements ................................................. . 

Identify contents 9f railroad cards tor possible hazardous cargo ..................... . 
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FREOUENCY 

RATING 

42 

43 

44 

48 

49 

so 

5' 

52 

53 

55 

56 

5' 

59 

60 

61 

62 

63 

65 

66 

67 

68 

69 

70 

7' 

72 

73 

7' 

7~ 

7E 

L.-__ --i 
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FREQU!NCY SCALE 
DURING THE LAST TWELVE MONTHS. I HAVE PERFORMED THIS TASK ON THE AVERAGE OF: 

2 3 4 5 6 7 8 9 
Have done Once Several Monthly Several Weekly Several Daily More than 
this task In the times times times once per 

but not In Il15t per year per month per week day 
Pllst year year 

Inspect for damage and theft of railroad cargo """"""""""""""""""'" 

InspElct for and remove obstructions on railroad right of way ,',"""",", .. ,.,." .. 

Inspect railroad cars for defects ""',.,""""',.".,""""',.,"""""""",., 
Investigate employee theft .,""""""""""", ..... , .......... ,., .... , .......... . 

Investigate: railroad derailments .. , ...... , .. ,." .... , ........ , ..... , ...... , .. , ..... " .. 

Investigate switch and rail malfunctions , ........ ,., ...... ,', ... " .... , ........ , .. , ... . 

Locate downed railroad communication wires , .. , .... , ...... " .... , ... , .. , .... , .. ,.". 

Observe for law violations on railroad property .............. , .. ' .......... ,., ....... . 

Pa~rol passenger train " ............. , ........................ , .... " ......... , .... ,',. 

Patrol railroad. yards on foot .......... " .... ,., ..... , .. , ...... ,.,., ........... " .. ,.,. 

Recommend disciplinary actions for railroad employees ., .. , ... " .. , ......... , ....... , 

Record locations of cargo inspections ., ... , ........ , ......... , .... , .... ,., ... , ...... . 

Record proof of lading .. , ................. " ..... , ... , ........... , .. , ..... , ......... . 
Secure cargo .......................................................................... 
Start cooling units on refrigeration cars ., .... , ..... , .. , ............. ,., ...... ".,.,., 

Walk and locate high value railroad cars in yard ..... ,., .. , .. "., ..... , ... , ......... . 

DUTY FIELD F: CIVIL PROCESS (Please read each task. Many officers are 
responsible for some of these tasks.) 

Attach property under court order "',",."." .. , ..... ',. , ..... ,',.,.,', ....... " .. , 

Col/ect fees for serving civil process "', .. ,., ... , ...... ,.,., ..... , ... , .... ".,.,., ... , 

Col/ect money for sales of levied property ",.,., ... "., .. ,.".,.,., ..... ,., ....... ,., 

Determine exempt and nonexempt property for levy purposes , ... ".",., ..... , ... ,.,. 

Distribute and col/ect election supplies ".,.".,., .. " .. ,',.,',.", .. ,.,"', .. ,."., .. 

Issue trustee sales notices ." ...... ,',.,.,., ... ,.,.,.,.,., ......•. ,",." .. , .. ,"", .. 

Pick up children as directed by court in custody matters (e.g .•. divorce proceedings) " 

Plan route for civil process and subpoena service , ... , .... " .. ,.,.,., ....... "., .... . 

Post probate notices. warnings. sale of property notices, etc, .. ' ... , .. ,.,', ... , .. ,.,., 
Prepare advertisements and notices of the sale of property .. , .. , .. ,.,., ........ ,',.,. 

Record disposition of civil papers .,""""""",., .. ,.,.".,""",.,', ....... ,., .. 

Record payments made in response to suit papers being served ", .. , .... ,." .... "" 

Review return of civil process papers .""',",',',',',.",', ... ,,., .,.,",.,"""" 

Seize property in civii ciaimEI """,.,',.".,""""", .... ,., ... " .. " .. ,',., .. ,',., 
Serve civil process papers "',.,.,"',.,"',.,',., .. , .. ,", .. ,',.".".,.,.,"""",. 

Serve probate orders (e,g" ml3ntals, juveniles, adult offenders) ,.""", ... ,,.,""', .. 

Update master index dockets and case description for civil cases "',., .. ".,',,', .. ', 
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FREQUENCY 

RATING 

5 

6 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

23 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

FREOUENCY SCALE 
DURING THE LAST TWELV!: MONTHS. I HAVE PERFORMED THIS TASK ON THE AVERAGE OF 

2 3 4 5 6 8 9 
Have done Once Several Monthly Severo I Weekly Several Dally More than 
thIS tas~ In the t.mes tImes l'mes once per 

but not In last per year per month per week day 
past vear year 

DUTY FIELD G: COMMUNITY RELATIONS 

Conduct community relations programs (e.g .. safety programs, crime 

prevention, tours, C.B, watch) .... 

Distribute printed material for public relations , .. , .... " ..... , ........... , .. ,',., ... ,' 

Explain department recruitment policies ..... , ..... " ......... , .. ,', .. , ... ,.,",.,',.,. 

Hold property upon request for safekeeping ..... , .. , .... "." ... , .... ,.,., ... , .. , ... , 

Mark valuables for persons "., .. ,., ... " ... , ... ,',." ... ,', .... ~ ..... , ... , .. , ..... , .. 

Organize neighborhood watch groups ." .. ,', .... "., .. "., .... ,',., .. ,.,',.".,.,., .. 

Provide information to persons participating in ride-along program .. ,', .. ,.,"',." .. . 

Request publicity from news media ........ "., .... ,""',.,",." ... ".,., ... , ...... . 

Respond to general information questions from the public .. ,"',.,", .. "., .. ,',., .. . 

T.,·ach driver's education classes , ......... , .. , ... ,., ..... ,""", .. ".".,',., .. ,',.,' 

DUTY FIELD H: CRIMINAL INVESTIGATION 

Analyze and compare incidents for similarity of modus operandi (M,O,) "' .... ,', .. , .. 

Cast impressions at crime scene (e,g" plaster casts, silicone, etc.) ,.,.,"",.,',",.,' 

Collect evidence and personal property from crime sce.nes ".,',., .. ,",.,.".,""'" 

Conduct intelligence activities on known or suspected offenders , .. ,",.,", .. ,"", .. 

Conduct ori-the-scene suspect identifications (e.g" show-ups) " ... ".,"'.,.,',', ... ,. 

Conduct surveillance of individuals or locations ""', .. , ... ,.,." ... ".,',',., .. ,",., 

Confer with juvenile probation officer ",.".,",.,',." ... ,',' '_' . , . , . , , , , , , , , , , , ... , . , 

Determine need for specialized assistance at a crime scene ,.,", .. ,""."""', ... ,' 

Determine whether incidents are criminal or civil matters "", .. , .. ,",.,", .. ".,"" 

Determine whether recovered property is linked with a previous crime .. ,.".,"""" 

Diagram crime scenes ,.,.,"", .. ',",'" .. , .. ".,',., .. ,',",.,"'" .. ,""', .. ,., .. 

Dispose of evidence no longer needed ,., .. ,"",.,", .. ".,"', .. ,.,',.,"""",.,' 

Document chain of custody for evidence .,""""', .. ,""""',."." .. ,""",.," 

Dust anCl 11ft latent fingerprints """",.,",.,"""',.,""',.,""""""", .. ,'" 
Establish modus operandi (M.O,) of a suspect " .. ,',.,.,', .. ".,""""" '.' , , , , . , , , . 

Examine dead bodies for wounds and injuries "",.,.,',.,.,"""", .. ,",.,"""" 

Examine evidence and personal property from crime scenes ""',.,"",',.,"""'" 

Ins,truct and direct cIvilians in undercover operations .".,."."""""""""",.,' 

Interrogatt;:: suspects "',.,',.,",.,." .. ,""""",.,""""""""",.".,"""" 
Interrogate suspect or witness with use of polygraph results "",.".,""",.,", .. ,' 

Interview complainants, witnesses, etc, , .. ,., .. ".,""",.".,""',.,"""', .. ",.,' 

Interview medical personnel to obtain specific in1ormation """,.".,""""",.,',. 

Locate witnesses to crime .. ,',.".,"""""""',.,".",.".,.,""""',.,""'" 
Or'9anize and conduct photo line-ups " .. ,"".,", .. ,""""',.,', .. ,',.,"',.,"',. 
Organize and conduct station-house line-ups 
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FREQUENC" 

R"TING 

I 

: 
: 

I 
--- 36 

--- 39 

--- 40 

--- 41 

--- 42 

---
---
--- 45 

---
---

50 

5' 

55 

56 

57 

58 

59 

60 

61 

62 

63 

66 

57 

18 

59 

70 

7' 

72 
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FREQUENCY SCALE 

DURING THE LAST TWELVE MONTHS. I HAVE PERFORMED THIS TASK ON THE AVERAGE OF: 

2 3 4 5 6 7 8 9 
Have done Once Several Monthly Several WeeKly Several Dally More than 

this task in tho limits times times once per 

but not in las! per year per month per week day 

pas! year year 

Organize surveillance of individuals or locations ..................................... . 

Package evidence or personal property .............................................. . 

Participate in investigations with other law enforcement agencies .................... . 

Photograph crime scene ., ......... " ... ,', ... , ... , .... , ............................. . 

Photograph latent fingerprints ....................... , ............................... . 

Photograph line-up ............................. , .................................... . 

Prepare criminal case summary sheet for prosecutor ................................. . 

Prepare felony complaint forms for warrant authorization ............... , ............ . 

Prepare misdemeanor complaint forms for warrant authorization ..................... . 

Prepare paperwork to file on extradition warrants .................................... . 

Prepare witnesses for court testimony .......... , .................................... . 

Recommend the issuance of an arrest warrant ...................................... ,. 

Record confessions in writing ............. , ....... , ......... , ....................... . 

Record location of physical evidence at scene ....................................... . 

Recover and inventory stolen property ........................ , ...................... . 

Release confiscated property ........... ' ............................................. . 

Review crime lab reports to guide investigation ...................................... . 

Review with medical examiner circumstances relating to a death .................. , .. . 

Review records and pictures to identify suspects .................................... . 

Search crime scenes for physical evidence ...................... , ................... . 

Search dead bodies {or personal property ........... , ................ , .............. . 

Search fire. debris for evidence relating to the cause of the fire ., ............. , .. ,'" 

Serve as deputy medical examiner "., ... " .. ,., .... ,.,.,"', ..... ,.,',., .. , .. ,' ... '" 

Summarize in writing the statements of witnesses anc' mplainants, , , .... , , .. , .. , . , , 

Swear out complaints or warrants "., ... ,.,., .. " ... " .. "., .... ,.,., .... ".,.,., .. ,. 

Tag evidence and confiscated properties ........ , ........ , .............. , ...... , .. 

Take custody of lost and found property ........................... , .............•... 

Take statements of witnesses ...................... , ..... , ......................... '" 

Talk with families of adult suspects or defendants (advise, inform, 

notify counsel) , ... , ............................... , ................ , ................ . 

Talk with families of juvenile suspects or defendants (advise, inform. 

notify. counsel) ............ , ............ , .. , ........... , ....... , ............ , ........ . 

Trace stolen goods ... , ... , ............ , .. , .... , ............. , ....................... . 

Transport property or evidence ., ............... ,.".,',." ..... ,""', .. ,.,."'." .. . 

Utilize department records to assist in investigation ... ,.,', .. ".".,',."., ... ,""'" 

Verify reliability and credibility of witnesses ....... , .. , ................. , .... , ..... , .. . 

Verify the identity of deceased persons ... , ............... , ............. ,." .. "",.,. 

Witness autopsies .. " ............. , ............................... , ................. . 
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FREQUENCY 

RATING 

73 

7~ 

75 

76 

n e·g 

8 

9 

10 

11 

12 

13 

15 

16 

17 

16 

19 

20 

21 

22 

23 

24 

1.5 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

.- .. _- --~------~--------------------------------~-~----

..• -. -_._----_._-------------; 
FREQUENCY SCALE 

(lUlliNG 1111 I AS! TWfl V[ M('INTH~_ I HAVE PERFORMED THIS TASK ON THE AVERAGE OF' 

? J 4 5 6 8 9 
IIIIVII dow- f JII' II ')f)vorul Monthly SflvPral '1Jookly f;.;~vnral Daily More than 

1111' lu-.k 11 Ilw JlrJl(1c, 110105 IH110S once per 

""' " .. I '" lasl P'" yon, per lI10nlh per woek day 
PiI:,t yom ,nar 
•.. _--- ---_ .. _------------------' 

DUTY FIELD I: AIRPORT POLICE OPERATIONS (Please read each task. 
Many officers are responsible for some of these tasks.) 

Advise persons of altfJrnatives to carrying prohibited items onto an aircraft 

Arrest persons for violations of laws relating to airport operatons .................... . 

Assist people to evacuate aircraft in emergency ... . ................................. . 

Brief private security personnel on changes in airport security procedures ........... . 

Check air,:raft lied owns In severe weather and notify owners of problems ............ . 

Check baggage for long storage items ............................................... . 

Check gatos in airport perimeter 

Check ramp for overdue aircraft 

Chock rnqlstratlons on aircraft .... _ ......................................... , .. , ..... . 

C:lo~t! down airport security screening in emergency situations ....................... . 
Coordin"lt) services for airport tenants (e.g .. snow removal) .......................... . 

Enforce clilport rUles and regulations ................................................ . 

Escort luvHnlle offenders onto and off aircraft ....................................... . 

Escort non radio equipped vehicles onto airfield ..................................... . 

Inform pt!/sons of legal reqUirements relating 10 airport security ..................... . 

Inspncl airport rllm~ay conditions ............. _ ...................................... . 

Insure Isolation of aircraft In appropriate emergency situations ....................... . 

Investigate complaints about suspicious baggage at airport 

security checkpoint ........................ , ....... ,., ................ , .............. . 

Investigate complaints about supicious persons and activity at airport 

security checkpoint ........ " .. . ................................................. . 
Irwostlf'ate complaints of Injuries in airport terminal ............................... , .. 

ISSlJP n'ltice to airmen ("NOTAM") ................................................... . 

I~su~ . ·perational area identification cards ........................................... . 
Issue safoly permits for vehicles dispensing fuels in air operational 

area (AOA) .. . ...................................................................... . 

Log and pass on Informallon about nonfunctioning runway lights 

Clbserv(· t1and carried baggage being run through airport security devices ........... . 

Oh~er'J(' persons being screened through airport security devices 

Recelw and transmit on airport operations radio frequency .......................... . 

Receive and transmit on aviation ground control radio ............................... . 

Record air field landing activity for billing purposes ...... , .. , ....................... . 

Relea~H aircarricr baggage to owners ................................................ . 

Seize a pliQt's license ................... , ..... .' ..................................... . 

Take docel(~rometer readings on airport runway braking conditions ................... . 

Witnnss inspection of baggage or cargo on request of airline ........ , ............... . 

Writo report on airfield conditions " ..... , .... , ................. , ...... , ............. . 

Write tiedown list of aircraft parked on ramps ...................................... .. 

FREQUENCY 
RATING 

1-----1 

------------------.--------------------------------.-----------------~----~ 

.-._---_ .. __ .--_._---_._._------------------'--------' 
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FREQUENCY SCALE 
DURING THE LAST TWELVE MONTHS. I HAVE PERFORMED THIS TASK ON THE AVERAGE OF: 

2 3 4 5 6 7 8 9 
Have done Once Several Monthly Several Wee!ily Several Daily More than 

this task In the times times times once per 

but not in last per year per month per week day 

past year year 

DUTY FIELD J: PHYSICAL ACTIVITIES 

Break through doors using forcs .................................................... . 
Climb through openings (e.~., windows) ............................................. . 

Climb up or over obstacles .......................................................... . 
Crawl in confined areas (e.g .. attics) ................................................. . 

Drag or pull heavy objects or persons ............................................... . 
Jump across obstacles ........... .' ......................... ' .............. . 
Jump down from elevated surfaces .................................................. . 

Jump over obstacies ................................................................. . 
Lift heavy objects or persons ........................................................ . 

Perform duties while wearing heavy equipment (other than gun belt) ................. . 

Physically push movable objects ..................................................... . 

Ptlysically restrain crowds ........................................................... . 

Pickup and carry heavy objects or persons .......................................... . 

Pull self through openings ........................................................... . 
Pud self up over obstacles .......................................................... . 

Run after fleeing suspects ........................................................... . 

Run up stairs ....................................................................... . 

Stand continuously for more than one-half of the work shift (e.g., guard 
duty or point control) ............................................................... . 
Subdue attacking persons ........................................................... . 
Subdue subject resisting arrest ...................................................... . 
Swim to rescue and search .......................................................... . 

Wade through marshes, swamp land or waterways ................................... . 

Walk continuously for more than one-half of the work shift 
(e.g., foot beat) ...................................................................... . 

DUTY FIELD K: DETENTION AND CUSTODY PROCEDURES (Please read each 
task. Many officers are responsible for some of these tasks.) 

Administer medication to prisoners .................................................. . 
Aid prisoners to contact bondsman .................................................. . 

Aid prisoners to contact legal counsel ............................................... . 
Answer inquiries concerning prisoners ............................................... . 

Approve passes into detention facilities .............................................. . 
Arrange for professional assistance for prisoner's personal problems ................. . 
Assign inmates to work details .................. , ................................... . 

Attend prisoner's disciplinary hearing ................................................ . 
Audit funds in inmate trust account ................................................ . 

Book prisoners by completing arrest forms . .., ..................................... . 

FREQUENCY 

RATING 

Calculate good time status of prisoners ••••••••••••••••••••• , ••••••••••••••••••••••••• '--__ .....J 
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71 

72 

73 

74 

17 I III 

" 

8 

1lJ 

11 

12 

101 

1!J 

II. 

II 

16 

19 

20 

21 

22 

23 

25 

?b 

2B 

29 

30 

11 

FREQUENCY SCALE 

DURING THE LAST TWELVE MONTHS. I HAVE PERFORMED THIS TASK ON THE AVERAGE OF: 

2 3 4 5 6 7 8 9 FREOUENCY HaVE: oone Oncp Sllverai Monthly Several Weekly Several Dally More than 
RATING 

thl~ task In the times times times once per 
out nOI In last per yaar per month per week oay 
past year yea' 

Change dressings and bandages on injured prisoner ................................. . 32 

Check identity of prisoners leaving facility ........................................... . 33 

Check individual making bond for wants or warrants ................................ . 3<1 

Check legal status of the case of prisoners .......................................... . 35 

Check weapons in and out of detention facility ...................................... . 36 

Classify inmates according to age, sex, and offense ................................. . 3t 

Collect and distribute inmate mail ................................................... . 3B 

Collect interim bond ................................................................. . 39 

Collect orders from prisoners for purchasing personal items ......................... . 40 

Compare photographs or fingerprints to verify identity of prisoners .................. . ~1 

Complete documents for transfer of prisoner to county Jail .......................... . 42 

Complete documents for transfer of prisoner to state prison ......................... . 43 

Conduct facility inspection ........................................................... . 4.4 

Conduct prisoner roll call ........................................................... . 45 

Confer with physicians regarding prisoner's medical condition ....................... . 46 

Counsel prisoners concerning personal problems ..................................... . 47 

D· t 'b h' I' t . . IS rt ute yglene supp les .0 prisoners .............................................. . 48 

D!stribute money draw slips to prisoners ............................................. . ~9 

Escort prisoners to medical appointments ............................................ . 50 

Examine physical condition of prisoners ............................................. . 51 

Feed prisoners ...................................................................... . 52 

Fingerprint prisoners ................................................................ . 53 

Guard prisoners detained outside jail ................................................ . 54 

Inform bonding agent of condition for bonding .......................................• 5.5 

Inspect identification of visitors ........................ : ............................. . 56 

Instruct prisoners in facility rules and regulations .................................... . 57 

Issue prisoner clothing and bedding ................................................. . ~ 

Inventory prisoners' personal property .............. , ................................ . 59 

Investigate injuries to prisoners ...................................................... . 60 

Operate cell block controls ................................. . ....................... . 61 

Patrol cell blocks and secured areas ................................................ . 52 

Perform library services .............................................................. . 63 

Photograph prisoners .................................................... . .......... . &4 

Place holds on prisoners and notify department holding warrant ..................... . as 

Prepare hold cards .................................................................. . 66 

Process evidence seized at custodial search ......................................... . 67 

Process prisoners for release ......................•.................................. 68 

Process probation applicants ........................................................ . as 

Receive and act on court...orders (e.g .. habeas corpus) ............................ , .. . 70 

Receive money for prisoner's trust account .......................................... . 71 

Record changes in bonds ........................................................... . 72 

Record injuries to prisoners 73 

""----~---~-
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FREQUENCY SCALE 

DURING THE LAST TWELVE MONTHS, I HAVE PERFORMED THIS TASK ON THE AVERAGE OF: 

2 3 4 5 6 7 8 9 FREQUENCY 
Have done Once Several Monthly Several Weekly Several Daily More than RATING 
this task in the times times times once per 

but not in last per year per month per week day 

past year year 

Record prisoner's phone calls ................................................... , .. ,. --- 14 

Respond to prisoner's written questions ... , ......................................... . --- 75 

Review arrest documents before accepting prisoner ........................ , ......... . 16 

Review bond applications ................. , .......................................... . n C-11 

Return prisoner's property ........................................................... . 5 

Schedule visitors for prisoners ....................................................... . 6 

Search property left for prisoners .................................................... . 7 

Search visitors ...................................................................... . --- e 

Shakedown cell blocks and tanks ................................................ , ... . --- 9 

Shakedown prisoners ................................................................ . 10 

Strip search prisoners ............................................................... . --- 11 

Supervise prisoner work details ............................. , ........................ . --- 12 

Update information on bail bonding agencies ......... , .............................. . t3 

Update roster of current prisoners .. , ................................................ . 14 

DUTY FIELD L: EMERGENCY AID ACTIVITIES 

Administer cardio-pulmonary resuscitation (CPR) ..................................... . 15 

Administer mouth-to-mouth resuscitatic;>n ' ............................................ . 16 

Administer oxygen llsing oxygen supply device other than resuscitator ............... . 17 

Administer oxygen using resuscitator ................................................ . I te 

Appl~1 first aid to control bleeding ................................................... . 19 

Apply first aid to treat for abrasions ................................................. . 20 

Apply first aid to treat for amputations .............................................. . 21 

Apply first aid to treat for animal bites .......................... , .............. , .. , .. 22 

Apply first aid to treat for broken bones ............................................. . 23 

Apply flrst aid to treat for burns ... , ..... , ...................................... , .... . 24 

Apply first aid to treat for chemical bu 'ns .. , .............................. , ... , ..... . 25 

Apply first aid to trnt for convulsions .......................................... , .... . 26 

Apply first aid to treat for diabetic reaction ... , ...................................... . 27 

Apply first aid to treat for electric shock ............................................ . 26 

Apply first aid to treat for eye injuries ............................................... . 29 

Apply first aid to treat for frostbite ......................... , ..... " ................. , 30 

Apply first aid to treat for gunshot wounds ......................... , ............... ,' 3t 

Apply first aid to treat for heart attack ............................ " ..... , .......... . 32 

Apply first aid to treat for heat prostration ........ , ................. , ................ . 33 

Apply first aid to treat for heat stroke ., ........................... , ......... , ....... . 34 

Appiy first aid to treat for lacerations .......... , ..................................... . 35 

Apply first aid to treat for overdose ...................................... , ...... , ... . 36 

Apply first aid to treat for poisoning ................................................. . 37 

'------' 
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FREQUeNCY SCALE 
DURING THE LAST 'rWeLl/£:: MONTHS. I HAVE PERFORMED THIS TASK ON THE AVERAGE OF; 

Have done 
2 3 4 5 6 1 8 9 

Once Several Monthly Stivers, Weakly Severltl Dally More than 
this lask In the times limes times onca per 

but not In lasl per )'911r per month per wook day 
past year year 

Apply first aid to treat for puncture wounds ..................... ~ ...... " .............. . 
Apply first aid to treat for seizure ................................................... . 

Apply first aid to treat for shock .................................................... . 

Apply first aid to treat for sprains and strains ................................... , ... . 

Apply first aId to treat for stroke .................................................... . 
Deliver babies ......................... " ............................ , ...................... . 

DUTY FIELD M: PARKS AND WILDLIFE MANAGEMENT (Pleaee refld each 
task. Many officers are responsible for some of theee taske.) 

Accept deposits on recreational equipment .......................................... . 

Arrest or cite persons for importing illegal animals or plants ......................... . 

Arrest or cite persons for unlawful use of n~creational vehicles or watercraft ......... . 

Arrest or cite persons for violations of environmental laws or regulations ............ . 

Arrest persons for removing trees or plant life from state land ......... , ............. . 

Assign jobs to forest fire fighters ...................... " ............................. . 

Certify furs after trapping seasons , .................................................. . 

Cite or warn persons for swimming violations ....................................... . 

Clean, repair, and restock park facilities .............................................. . 

Collect park use fees (e.g., golf fees, park rentals, etc.) .............................. . 
Collect rabid animals ................................................................ . 

Complete a Habitat Impact Report ................................................... " 

Conduct background investigations for fish and game license vendor applicants , .... . 

Conduct field surveillance for poachers .............................................. . 

Conduct wildlife observations ........................................................ . 

Destroy or relocate animals for area game management ............................. . 

Determine approximate age, sex, or species of animals ...................... , ....... . 

Extricate persons trapped in damaged watercraft .................................... . 

Identify .plant species ................................................................ . 

Impound recreational vehicles ....................................................... . 

Inspect campfires .................................................................... . 

Inspect deer shiners for firearms .....•............................................... 

Inspect dredge, drilling, and dumping sites for compliance with environmental rules 

and regulations ...................................................................... . 

Inspect free standing waterfowl blinds .............................. , ................ . 

Inspect frozen waterways for safety (e.g., ice fishing, ice-skating) .............. , ..... . 

Inspect ice shanties ................................................................. . 

Inspect marine safety devices for safety ...... r •••••••••••••••••••••••••••••••••••••••• 

Inspect off road vehicles .................................... , ....................... . 

Inspect park boundaries for land encroachment ...................................... . 

Inspect park use permits ............. , .......................... ,., ... , ........ , .... . 

FREQUENCY 

RATING 

--
--
--
--
-
--

E-33 ~_---J 

38 

39 

40 

41 

45 

46 

48 

so 

51 

!2 

53 

57 

56 

59 

!IO 

61 

63 

65 

61 

e9 

70 

71 

72 

73 



l 

t f , 

r 
~ 

!il 

I , 
~ , ~ 

J 

l FREQUENCY SCALE 
DURING THE LAST TWELVE MONTHS. I HAVE P£AFORMED THIS TASK ON THE AV!RAG! OF: 

I FREQUENCY SCALE 

i :~.:~::"E Z TW::!:.~O~:~h:yHA::;:'FO:~,~HIS ~~:,ON T:~,:":::: ::, j 
thiS task In the limes !Imes times once per 

I but not In last per year par month per w!lek day 

I past year year L _______________________ __ 
2 3 4 5 6 7 8 9 FREQUENCY 

Have done Once Several Monthly Several Weekly Several Daily More than RATING 
this task in the times times times once per 

FREQUENCY 

RATING 

but not in last per year per month per wl!II!k 
day ~ 

past year year 
DUTY FIELI..i N: COURT PROCEDURES 

Act as court bailiff .................................................................. . ---- 37 

Inspect refuse, septic and industrial waste haulers ................................... . 74 Act as department court officer ...................................................... . ----- 38 

Inspect shooting preserves ........................................................... . Appear in court without testifying .................................................... . 75 ----- 39 

Inspect species collection permits ................................................... . Arraign defendant in court .....................................•...................... 76 ---
Inspect traps and trappdrs for regulatory compliance ................................ . Assemble potential juror list ......................................................... . 77 C·12 ---- <11 

Install equipment on patrol vehicles ................................................. . Attend bail bond hearings ........................................................... . ---- 42 

Investigate land use violations ....................................................... . Collect fines ......................................................................... . • 6 ----
Issue permits allowing toxic substances to be placed in waterways .................. . 

Issue permits for salvage operations ................................................. . 
Issue permits for special use of public land and waterways .............. . ..... _ .... . 
Issue pet possession permits for wild animals ....................................... . 

Make campground security inspections .............................................. . 
Make fire inspections of woodlands .................... , ............................. . 

Measure weather conditions with instruments ........................................ . 

Confer with prosecutor or city attorney prior to testimony regarding case ............ . 

Confer with prosecutor or city attorney regarding warrant authorization .............. . 

Discuss cases with prosecutors or city attorneys following legal proceed,ngs ......... . 

Instruct suspect on process for obtaining an attorney ................................ . 

Mail jury duty notices ............................................................... . 

Notify witnesses to appear without subpoena ........................................ . 

8 

9 

10 

II 

12 

13 

----
----
-----
----
----
---

<15 

46 

46 

49 

Notify boaters of hazardous weather conditions ...................................... . 

Observe persons for fishing violations ............................................... . 

Observe persons for hunting violations .............................................. . 

Operate dam controls ............................................................... . 

Present evidence in legal proceedings ............................................... . 

Review other officers' cases to be presented to prosecutor .......................... . 

Review reports and notes for court testimony ........................................ . 

Review warrants for completeness and accuracy .•.................................... 

15 

16 

17 

-----
----- 51 

52 

53 

Operate marine pumping equipment ................................................. . Serve subpoenas .................................................................... . 
Ie ---

Patrol waterv,lays .................................................................... . Testify in civil cases ................................................................. . 
19 ---- 55 

Patrol wilderness areas on foot ...................................................... . 20 
Testify in criminal cases ............................................................. . -----

Perform as lifeguard ................................................................. . 21 Testify in liquor board hearings .............. : ....................................... . ---- 57 

Place buoy and channel markers .................................................... . 22 Testify in parole or probation hearings .............................................. . ---- 58 

Plan group controls .................................................................. . 23 Testify in Secretary of State implied consent hearings ............................... . ---- 59 

Pursue vehicles off road at high speeds ............................................. . 24 

Pursue watercraft at high speeds 25 

Recommend wildlife management plans .............................................. . 26 

Register campers .................................................................... . 27 

Remove damaged vehicles from woodland areas ..................................... . 28 DUTY FIELD 0: TRAFFIC ACCIDENT INVESTIGATION 

Remove water hazards (e.g., sunken boats, fallen trees) .............................. . 29 Calculate vehicle speed using mathematical formulas ................................ . 

Request specialized assistance to neutre.lize environmental spills ..................... . 30 Collect physical evidence from accident scenes ...................................... . 

Restore free flow of waterway ....................................................... . 31 Complete the standard traffic accident report form (UD-10) .•.....................•... -- 112 

Select and train civilian conservation volunteers ..................................... . 32 Determine contributing factors to an accident ........................................ . 
Serve as prosecutor in court 33 Determine fault in a traffic accident * ••• ~ • • • • • • • , ••••••••••••••••••••••••••••••••••••• 

Transport injured persons on skis ................................................... . 34 Determine status of auto insurance ................................. , ................ . 
Transport injured persons on snowmobiles ........................................... . 35 Diagram accident scenes ............................................................ . 
Trap pest animals ................................................................... . 36 Direct activities at scenes of accident investigations ................................. . 

Follow-up extent of personal injuries resulting from traffic accident .................. . 

Identify owner of vehicles involved in accident ....................................... . 

Identify persons involved in traffic accident .......................................... . 70 

Inform driver of towed vehicle's location ..........................................•... 71 

Inspect vehicle for fresh damage ..................................................... --
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FREQUENCY SCALE 

DURING THE LAST TWELVE MONTHS. I HAVE PERFORMED THIS TASK ON THE AVERAGE OF: 

FREQUENCY 

RATING 2 3 4 5 6 7 8 9 

Have done Once Several Monthly Several Wgekly Several Daily More than 

this task In the -times times times once per 

but not tn last per year per month per week day 

p2St year year 

I 
Instruct persons involved in an accident to exchange necessary information 

.......... -
-Interview persons involved in traffic accident ........................................ . 

Interview tow truck operators or mechanics for relevant traffic accident information .,. 
-
-

Investigate off road vehicle accidents ................................................ . 

Investigate traffic accident scene to identify point(s) of impact ....................... . 

Issue citation(s) in traffic accident ................................................... . 

locate witnesses to traffic accidents ................................................. . -
Measure skid marks ................................................................. . -

-
-

Photograph accident scenes ......................................................... . 

Protect traffic accident physical evidence for collection .............................. . -Remove debris from accident scene ................................................. . 

Request emergency assistance for traffic accident (e.g., wrecker, ambulance, 

salt truck) ........................................................................... . 

\ 

---
-"-
---

Review accidents with accident investigators ......................................... . 

Search accident scenes for physical evidence ........................................ . 

Set priorities for action at accident scene ........................................... . 

Take coordinate measures of traffic accident scenes (e.g .. triangulation) ............. . 

Take precautions to prevent additional accidents at accident scene .................. . 

Test operating condition of accident vehicle equipment .............................. . ---

DUTY FIELD P: TRAFFIC PATROL 
Administer roadside sobriety test ........................................ , ........... . 

Advise appropriate agency of traffic engineering needs .............................. . 

Advise parer.ts of children's violation of traffic laws ....... ···························· 
Advise vehicle owners to remove abandoned vehicles ................................ . 

Arrange for obtaining blood or urine samples for sobriety tests ...................... . 

p>"rrest DUll suspects ................................................................ . 

Assist stranded motorists ............................................................ . 

Cite or arrest reckless drivers ....................................................... . 

Clock speed of vehicles using speedometer .......................................... . 

Clock vehicles using radar ........................................................... . 

Complete DUll arrest reports .............................. : ......................... . 

Complete operators license re-examination form ..................................... . 

Count traffic flow using automatic devices ...................................... , .... . 

Di rect pedestrian traffic .............................................................. . 

Direct traffic using barriers .......................................................... . 

Direct traffic using flare pattern or traffic cone' patterns ............................. . 

Direct traffic using flashlight or illuminated baton .................................... . 
• • • • • • • • • • • • • • • ••••••••• 0 • 0 • 0 • • • • • • •• 0 0 •••••• 0 ••••••• ~ 

Direct traffic using hand signals 
E-36 
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FREQUEWCY SCALE 

DURING THE LAST TWELVE MONTHS. I HAVE PERFnFUliED THIS TASK ON THE AVERAGE OF; 

123 4 5 6 7 a 9 
Have done Once 
Ihls task In the 

bu! nol In last 
pasl year year 

SlIveral Monthly Several Weekly Several Daily More than 
limes times 

J)'lr Y8llr per month 
times 

per_k 
once per 

day 

Evaluate driver's capability to operate vehicle 
Explain legal procedures to traffic violators ........................................ . 

Ex?laln state vehicle laws and procedures t; '~i~i';~~~ ................................. . 
Follow suspect vehicle to observe traffic violations ................................ . 
Inspect commercial vehicles for code compliance ................................... . 
Inspect for vehicle identification number .................................... . 
Inspect operator's license ......... . ............................................ . 

Inspect private vehicle for confcrm~~~~' ~'i~~' ~~~'i~;~ .~~~~ ............................. . 
Investigate damage to roadway .................. . .......................... . 
Issue traffic citations to pedestrians .................................... . 

Issue moving traffic citations to biCYC~~' ;i~'~r~' ........................................ . 
Issue parking citations ....................................... . 

• •••••••••••••• 00 •••••• 0 •• " ••••••••• 0 •• 00 ••• '" 00.0.0.0 ••••••••••• 0 

Issue traffic citations 
Issue verbal warnings ~~. ~;~~i'~ '~i~'I~~~;~ .............................................. . 
Issue warning tickets . . ............................................ . 

Make custodial traffic a'r~~~~ '(~'~~~i~~I' ~~;~~;) ................................... " ..... . 
Manually count traffic flow ......................................... . 

••••• 00.0 •••••••••• 0. '0 

Monitor traffic for violations .. . ................................... . 
•• • ••• 00 ••••••••• 0'" 

Move disabled vehicles with patrol car .................................... . 

Observe accident potential at assigned ;~~~~i'~~~""""""""""""""""""'" 
Observe traffic control device to determine if fun~~i~'~i~~ .~~~~~~;; .................... . 
Operate "breathalyzer" instrument to test blood alcohol content ................... . 
Operate traffic signals manually ..... . .................... . 
Plan traffic detours ..................•............................... 

• •••• 0 ••••• Plan traffic patrol tactics ....................................................... . 

Record circumstances r8g~;~i~'~ 't'r~~;i~' ~·i~~;i~~······.··························· ........ . 
Record ped~strian flow ...................................... . 

Remove vehicles obstruc~;~~' ~;~~i'~ . : : : : : : : : : : : : ...................................... . 

Remove h~~ards from roadway (e.g., dead anim~I~: '~~~~i'~,' ~;~ .. ) .... , .................. . 
Re~ues.t c~tlzens to assist in traffic control in an emergency ............... " ..... . 
Verrfy vehicle title information ......................... . 
Visually estimate speed of vehi~I~'s' . : .......................... , ...................... . 
Void citation u . . ................................................ . 
. pon compliance (e.g., no registration no insurance no operators 
license) " 
Work ve~;~I~' 'i~~~~~t'i~~' 'I~~~' ......................................................... . 

•••• 0 ••••• 0 ••••••••••••••••••• 0 ••••••••••••• 0 ••• IO •••••••• 
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IMPORTANT 

After Step 2 

Return to Section One, Background Information, and complete Item 26. 
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INTRODUCTION 

The information you provide in this booklet will be extremely important to the law enforcement profession In Michigan. Your 
responses will help the Michigan Law Enforcement Officers Training Council (MLEOTC) meet its statutory responsibility of 
establishing mandatory minimum selection and training standards for the entry-level patrol officer position. 

A representative statewide sample of police agencies has been identified !So that 8upervisors from every size and type of 
department will be surveyed. You are one of approximately 700 police supervisors who will be completing survey booklets. 

You are being asked to provide information in this booklet concerning the nature of tasks that your patrol officers perfclrm. 
Your responses will be grouped with those of other supervisors from across the state and will be used to make cr;,ticai 
deciSions E!~out: 

1. the mandated curriculum for the recruit training program. 

2. selection criteria tor police officer candidates. 

This booklet is divided into two sections: Background Information and Task Factor Ratings. The Background Inh")rmation 
section will allow you to describe yourself and your department. From this information ML.EOTC will develop profiles of 
agencies by size and type. The Task Factor Rntings section contains a list of patrol officer talks end specific instrulctions for 
completing this section. 

It is Important that you complete the booklet as promptly as possible so that your responses will be included in the 'linal survey 
report. Your department coordinator should have indicated to you the deadline for completing the survey. 

When you have completed the survey. place the booklet in the envelope provided, sesl it. and turn it in to your agency 
coordinator. It will only be opened by MLEOTC personnel. 

The Michigan Law Enforcement Officers Training Council is grateful for your participation In this survey. MLEOTC need. the 
benefit of your knowledge and experience to make the decisions necessary to develop job-related selecUon and training 
standards. 

THIS BOOKLET IS TO BE COMPLETED ONLY BY AN IMMEDIATE SUPERVISOR OF PATROL OFFICERS. 
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NAME 

SECTION ONE 
BACKGROUND INFORMATION 

NAME OF YOUR AGENCY 

LOCATION OF YOUR AGENCY HEADQUARTERS 

Do not 
write 
in this 
apace. 

mlddl. 

JOB NO. 

pop 

MET NO. 

STATE CODE 

IUt 

" 

DODD 1-4 

DODD s-e 

DOD 9-11 

DO 12-13 

.00 1 .. 
15 

clty/twp county 

LOCATION OF YOUR WORK ASSIGNMENT 
clty/twp . county 

TELEPHONE NUMBER WHERE YOU WORK 

YOUR PRESENT JOB TITLE IS:~~~~~~~~~~~~ __ ~~~~~~.~~~~~~~~ 

BRIEFLY DESCRIBE YOUR JOB ASSIGNMENT: 

DIRECTIONS: Vlrite the appropriate response in the block to the right of each question. 

1. YOUR TYPE OF AGENCY (write the numbers in the boxes): 

2. YOUR SEX: (Write the number in the bo~) 

3. YOUR EQUAL EMPLOYMENT OPPORTUNiTY COMMISSION 
CATEGORY (Write the number in the box): 

Preceding page blank 
E-46 

Municipal. . . . . . . . . . . . .. 01 
Township .............. 02 
Sheriff ................. 03 
State Police ........... 04 
Railroad ............... 05 
Airport ................ 06 
Housing Authority ..... 07 
Local/County Park ..... 08 
Dept. Natural Res ...... 09 
University/College ...... 10 

Male .................... 1 
Female ................. 2 

American Indian ........ 1 
Black ................... 2 
Caucasian (white) ....... 3 
Oriental ................. 4 
Spanish Surname ....... 5 
Other (specify) 
__ ~~~ __ ~~ ___ 6 

DO le-17 

D 18 

D 



4. YOUR EXPERIENCE WITH PRESENT AGENCY 

(Write in tot~ years an:d~m:o:n:th:s~}~:~~~~~~~~~~~~~~~~~~~~~~~~~J~I:J~1~~~J~1 ~1~2:~:~ 
YOUR EXPERIENCE ~N LAW EN.::ORCEMENT veo.. MonlhS 

5. (Write in total years and months):. 

S'THE TIME YOU SERVED AS A PATROL OFFICER 

. (Write in total years and months): 

00 0020'22 
Yelrs Monl", 

00 0026.28 
Y~lrs 

VISING THE WORK OF OFFICERS 
7. YOUR EXPERIENCE IN STYUPp~ DUTIES (Write in the total years and months): 

ASSIGNED TO PATROL 

00 0029.31 
Years \lcnths 

F OFFICERS ASSIGNED TO 
1= PRESENTLY SUPERVISING THE ":I0RK 0 . 

8. ~~TR~~U TYPE DUTIES? (Write the number In the box). yes ................... · .. 1 
No ....................... 2 

o 32 

78-711 C·I 
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SECTION TWO 
TASK STATEMENTS 

HOW TO REPORT CONSEQUENCES OF INADEQUATE PERFORMANCE RATING 

This booklet will enable you to give ratings concerning the consequences of inadequate performance of tasks performed by 
officers in your agency. Rate only those tasks that patrol officers In your agency perform. 

EXPLANATION 

When a patrol officer fails to perform a task satisfactorily. the consequences are measured In terms of wasted manhours and 
money; loss of property; damaged equipment; escape of subjects; injury to self/others andlor loss of life. etc. 

Some tasks performed by officers will result in disastrous consequences if not performed satisfactorily. while fo~ other tasks. 
inadequate performance wl/l result in minimal or slight consequences. Other tasks will fall between these extemes. 

Your Role 

You !Jre being asked to assess the Consequences of Inadequate Performance for the tasks performed by your patrol officers. 
You will use the following 7-point scale to make your ratings. 

E .. mp'e 

CONIEQUI!NCEI OF INADEQUATE .... '''''MANCE KALE 
THE CONSEQUENCES OF INAD~QUATE PERFORMANCE FOR 
THIS TASK ARE: 

, 2 3 
Mtnlmal Nal Very • Fairly S.rlou. 

Seriou. Seriou. 

5 
Very 

Serklu. 
Extremely 

S.riolAl 

7 
Ol ... troul 

In the following example. the supervisor used the scale to rate the Consequences of Inadequate Performance for the tasks 
performed by patrol officers. The supervisor rated the first task a 6 {Extremely Serious} becaule the consequences of failing to 
properly dust and lift a latent print may result in the inability to prosecute a dangerous individual. The second task was rated a 
2 (Not Very Serious) indicating the consequences of inadequate performance of this task are not very damaging. The third task 
was not given a rating because the supervisor determinlltd that patrol officers In that agency do not perform the tas,k. The 
fourth task was rated a 4 (Serious) indicating the consequences of inadequately diagraming an accident scene are serious in 
nature. 

1. Dust and lift latent fingerprints 

:d. Dictate reports into recording devices .....................•.......••..........•.•.•••....... 

3. Dispose of unclaimed property ....................•.........•..•••...•.......••.•......•..•.. 

4. Diagram accident scene 

What You Are To Do: 

a. Re-read the Explanation and Scale so that you become very familiar with them. 

6 
2 

4 

b. Without making any ratings. read the first couple of pag .. of talkl in thll Hctlon until you get a feel for the range of tht 
consequences of Inadequate pe'1o~mance. 

C. When you believe you haVe! a workable knowledge of the scale. return to the first page of the task statements and begin your 
ratings. Do not he.ttate to u.e ttle extreme. of the .ea'e whenever you fee' cone.quenee. of 'nadequate performane. 
are eIther mInImal or dl •• ltrous. 

d. At the end of the task Itatements for each duty field. there are leveral blank spaces. If there are tasks that arc ~rft')rmoo 
which are not listed. use the Ipaces to write .n and rate those talka. 

--- ----- ~----~---
~---"'---~--'-------
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CONSEQUE~CES OF INADEQUATE PERFORMANCe SCALE 
THE CONSeQUENCES OF INADEQUATE PERFORMANCE FeR THIS TASK ARE: 

2 3 5 6 7 
Minimal Not Very Fairly 

4 

Serious Very Extremely Dlsulrou3 
Serious Serio us Serious Serioue 

DUTY FIELD A: ADMINISTRATIVE 

Analyze crime and accident statistics .............................................. . 
Answer inquiries regarding the progress of a case ................................. . 

Attend in-service training .......................................................... . 

Collect vehicle impoundment fees ................................................. . 

Compile crime statistics ........................................................... . 

Compile traffic accident statistics .................................................. . 

Conduct background investigations on applicants for licenses 

(e.g., liquor, pa'wn dealer) ......................................................... . 

Control access to departmental records ........................................... . 
Describe persons to other officers (e.g., suspects, miSSing persons) ................ . 

Design training materials .......................................................... . 
Dispose of unclaimed property ..................................................... . 

Distribute subpoenas to officers ................................................... . 

Enter data on cards for filing ..................................................... . 
Estimate property values of stolen or recovered goods ............................ . 

Evaluate citizen complaints regarding tickets or other minor offenses .............. . 

Evalute college internship students ................................................ . 

Evaluate officers In basic or in~service training .................................... . 

Evaluate officers in on-tha-job training (student-c08ch) ............................. . 

Exchange necessary information with other law enforcement officials .............. . 

File documents in records system (e.g., fingerprint cards, reports, etc.) ............ . 

Fill out surveys (other than this survey) ............................................ . 

Fingerprint persons for non-criminal reasons (e.g., professional licensing) .......... . 

Lnstruct in classroom setting ...................................................... . 

Instruct on-tha-job training ........................................................ . 

Interview police officer applicants ................................................. . 
Investigate and report on police applicant's background ........................... . 

Issue bicycle licenses/registrations ................................................. . 
Issue departmental equipment ..................................................... . 
Issue' pick-up or wanted notices ................................................... . 

Issue supplies .......................................................... , .......... . 

Locate documents and information in records system .............................. . 

Make major vehicle repairs (e.g., beyond general maintenance) .................... . 

Notify public agencies or utilities of damage to their equipment ................... . 

Operate LEIN terminal to check persons and property ............................. . 
Operate LEIN terminal to update data ............................................. . 

Operate telephone console or switchboard ......................................... . 

Order supplies and equipment ..................................................... . 

Participate in firearms training ..................................................... . 

Participate in military style drill (e.g., parades, honor guards, 

color guards) ...................................................................... . 
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RATING 
IF DONE 

6 

7 

8 

9 

10 

11 

12 

13 

15 

16 

18 

19 

20 

2, 

22 

23 

25 

2e 

27 

.8 

JO 

3, 

32 

33 

34 

37 

311 

co 

NOTE: THE REMAINDER OF THIS TASK 

LISTING IS IDENT!CAL TO THE TASK 

LISTING IN THE PATROL OFFICER BOOKLET. 
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INTRODUCTION 

The information YDU provide in this booklet will be extremely important to the law enforcement profession in Michigan. Your 
responses will help the Michigan Law Enforcement Officers Training Council (MLEOTC) meet its statutory responsibility of 
establishing mandatory minimum selection and training standards for the entry-level patrol officer position. 

A representative statewide sample of police agencies has been identified so that supervisors from every size and type of 
department will be surveyed. You are one of approximately 700 police supervisors who will be completing survey booklets. 

You are being asked to provide information in this booklet concerning the nature of tasks that your patrol officers perform. 
Your responses will be grouped with those of other supervisors from across the state and will be used to make critical 
decisions about: 

1. the mandated curriculum for the recruit training program. 

2. selecticO' criteria for police officer candidates. 

This booklet is divided into two sections: Background Information and Task Factor Ratings. The Background Information 
section will allow you to describe yourself and your department. From this information MLEOTC will develop profiles of 
agencies by size and type. The Task Factor Ratings section contains a list of patrol officer tasks and specific instructions for 
completing this section. 

It is important that you complete the booklet as promptly as possible so that your responses will be included in the final survey 
report. Your department coordinator should have indicated to you the deadline for completing the survey. 

Wnen you have completed the survey. place the booklet in the envelope providfJd. seal it. and turn it in to your agency 
coordinator. It will only be opened by MLEOTC personnel. 

The Michigan Law Enforcement Officers Training Council is grateful for your participation in this survey. MLEOTC needs the 
benefit of your knowledge and experience to make the decisions necessary to develop job-related selection and training 
standards. 

THIS BOOKLET IS TO BE COMPLETED ONLY BY AN IMMEDIATE SUPERVISOR OF PATROL OFFICERS. 

Preceding page blank 
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NAME 

SECTION ONE 
BACKGROUND INFORMATION 

NAME OF YOUR AGENCY 

LOCATION OF YOUR AGENCY HEADQUARTERS 

LOCATION OF YOUR WORK ASSIGNMENT 

TELEPHONE NUMBER WHERE YOU WORK 

middle Iu! 

clty/lwp counly 

cityllwp county 

YOUR PRESENT JOB TITLE IS:~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
BRIEFLY DESCRIBE YOUR JOB ASSIGNMENT: 

DIRECTIONS: Write the appropriate response in the block to the right of each question. 

1. YOUR TYPE OF AGENCY (write the numbers in the boxes): 

2. YOUR SEX: (Write the number in the box) 

3. YOUR EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
CATE'!ORY (Write the number in the box): 

Preceding page blank _e'E:57-
g 

Municipal .............. 01 
Township .............. 02 
Sheriff ................. 03 
State Police ........... 04 
Railroad ............... 05 
Airport ................ 06 
Housing Authority ..... 07 
Local/County Park..... 08 
Dept. Natural Res. ..... 09 
University/College. . . . .. 10 

Male .................... 1 
Female ................. 2 

American Inelian ........ 1 
Black ................... 2 
Caucasian (white) ....... 3 
Oriental ............... " 4 
Spanish Sumame ..... " 5 
Other (specify) 

----------~~__ 6 

DO 16-17 

o 18 

o 1" 
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4. YOliR EXPERIENCE WITH PRESENT AGENCY 
(Write in total years and months): 

5. YOUR EXPERIENCE IN LAW ENFORCEMENT 
lWrite in total years and months): 

6. THE TIME YOU SERVED AS A PATROL OFFICER 
(Write in total years and months): 

7. YOUR EXPERIENCE IN SUPERVISING THE WORK OF OFFICERS . 
ASSIGNED TO PATROL TYPE DUTIES (Write in the total years and months). 

8. ARE YOU PRESENTLY SUPERVISING THE WORK OF OFFICERS ASSIGNED TO 
PATROL TYPE DUTIES? (Write the number in the box): 

DO 
VIAni 

DO 
V.ars 

DO 
V •• r. 

DO 
Year. 

yes ...................... 1 
No ....................... 2 

E-58 

DD2D-22 
'" nih. 

00,23,25 
Months 

0026-28 
Months 

DD 2~3' 
Months 

o 32 
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SECTION TWO 
TASK STATEMENTS 

HOW TO REPORT TASK TRAINING PRIORITY RATINGS 

This booklet will enable you to give Training Priority Ratings on tasks performed by officers In your agency. Rate only thOM 
taaka that petrol officer. In your agency perform. 

When making your ratings. use the patrol officers that you supervise as the point of reference. Indicate what priority should be 
placed on this task for Inclusion in the recruit training program based en the needs of your patrol officers. Do NOT base your 
judgement on what your training needs were when you performed the patrol function. 

EXPLANATION 

Task Training Priority relates to the urgency. necessity. and order of importance placed upon a task for inclusion in a recruit 
training program. It is not feasible from either a learning or an economlcai point of view to Include everything in a basic recruit 
training program. Therefore. the instruction must be concentrated upon those tasks that have the highest training priority. 

Your Role 

You are to (1) identify the ~asks performed by patrol officers in your agency during their first year of employment. and (2) 
assign a training priority to each of these tasks. THERE ARE TWO SEPARATE STEPS YOU MUST FOLLOW TO COMPLETE 
THIS BOOKLET CORRECTLY. 

STEP 1 

Or- the next page begins an extensive listing of tasks performed by patrol officers. Read each statement. If officers in your 
agency perform this task during their flrat year on the job. place a check (~) in the first space to the right of the task 
statement. Don't check tasks that arc not performed during the first year of employment. 

It I. Important that you complete thl' atep before proc .. dlng to Step 2. By reading all of the tasks and checking those that 
are performed by patrol officers during their first year. you will form 8 better mental picture of th~ir job. This will prepare you 
for Step 2. 

TURN TO THE NEXT PAGE AND COMPLETE STEP 1 FOR ALL TASKS. 

E-59· 
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STEP 2 

Priority means establishing something by order of importance or urgency. In this instance, you will be establishing the order of 
importance or urgency for training recruit officers to perform the tasks you checked. 

Use the following 7-point scale to determine the training priority for each of the tasks you checked in Step 1. Write the number 
from the scale that best describes the priority in the Training Priority column. Do not hesitate to use the extremes of ,the scale 
when appropriate. 

Example 

TRAINING PRIORITY SCALE 
THE PRIORITY FOR PLACING THIS TASK IN A RECRUIT 
TRAINING PROGRAM IS: 

Very 
Low 

Priority 

2 
Low 

3 4 
Fairly Average 
Low 

5 
Fairly 
High 

6 
High 

7 
Very 
High 

Priority 

In the following example, the supervisor used the scale to rata the Training Priority of Tasks performed by patrol officers. The 
supervisor rated the first task a 6 (High) because this task is a part of a patrol officer's day-to-day job and it should be given a 
high priority for inclusion in a training program. The second task was rated a 1 (Very Low} indicating immediate performance 
of this task by a new officer is not critical and can be learned on the job using the department's dictating equipment. The third 
task was not given a rating because the supervisor determined that patrol officers in that agency do not perform the task. The 
fourth task was rated a 4 (Average) indicating the inclusion of this task in a training program should be given only an average 
training priority. 

If Training 
Done Priority 

1. Document chain of custody for evidence ........................................... . 

2. Dictate reports into recording devices .............................................. . 

V 6 
---r 1 

3. Dispose of unclaimed property .... , ................................................ . 

4. Fingel'print prisoners ............................................................... . -r 4 

NOTE: At the- end of the task statements for each duty field, there are several blank spaces. If there are tasks that are 
performed which are not listed, use the spaces to write In and rate those tasks. 

Begin applying Training Priority Ratings to those tasks you checked during Step 1. 
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STEP 1 STEP 2 

TRAINING PRIORITY SCALE 
RESPOND ONLY TO THE 
TASKS PERFORMED BY 
OFFICERS IN YOUR 
AGENCY DURING THEIR 
FIRST YEAR 

THE PRIORITY FOR PLACING THIS TASK IN A RECRUIT TRAINING 
PROGRAM IS: 

2 3 4 5 6 7 
Very Low Fairly Avorage Fairly 
Low Low High 

Priority 

DUTY FIELD A: ADMINISTRATIVE 

High Very 
High 

Priority 

Analyze crime and accident statistics .............................................. . 

Answer inquiries regarding the progress of a case ................................. . 

Attend in-service training .......................................................... . 

Collect vehicle impoundment fees ................................................. . 

Compile crime statistic3 ........................................................... . 

Compile traffic accident statistics...... . ................... . 

Conduct background investigations on applicants for 11r.£r1!!<><: 

(e.g., liquor, pawn dealer) ................... . .................................... . 
Control access to departmental records ...................................................... 
Describe persons to other officers (e.g., suspects, miSSing persons) ................ . 

Design training materials .......................................................... . 

Dispose of unclaimed property .................. . ................................ . 

Distribute subpoenas to officers ................................................... . 

Enter data on cards for filing ..................................................... . 

Estimate property values of stolen or recovered goods ............................ . 

Evaluate citizen complaints regarding tickets or other minor offenses .............. . 

Evalute college internship students ................................................ . 

Evaluate officers in basic or in-service training .................................... . 

Evaluate officers in on-the-Job training {student"coach) .... : ........................ . 

Exchange necessary information with other law enforcement officials .............. . 

File documents in records system (e.g., fingerprint cards. reports, etc.) ............ . 

Fill out surveys (other than this survey) ........................................... . 

Fingerprint persons for non-criminal reasons (e.g., professional licensing) .......... . 

Instruct in classroom setting ...................................................... . 

Instruct on-the-job training ........................................................ . 

Interview police officer applicants ................................................. . 

Investigate and report on pol ice applicant's background ........................... . 

Issue bicycle licenses/registrations ................ , ................................ . 

Issue departmental equipment ..................................................... . 

Issue pick-up or wanted notices ................................................... . 

Issue supplies ............ " ........................................................ . 

Locate documents and information in records system .............................. . 

Make major vehicle repairs (e.g., beyond general maintenance) .................... . 

Notify public agencies or utilities of damage to their equipment ................... . 

Operate LEIN terminal to check persons and property ............................. . 

Operate LEIN terminal to update data ............................................. . 

Operate telephone console or switchboard .......... , .............................. . 

Order supplies and equipment ........................................... , ......... . 
P rt" t . l' . . a IClpa e In Irearms training ................................................. , .. , . 
PartiCipate in military style drill (e.g., parades, honor guards, 

color guards) ................................. , ......... , .......................... . 
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DONE 

TRAINING 
P"'IOAITY 

RATING 

-

5 
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8 

.8_ 

10 

11 

12 

13 

14 

15 

1& 

17 

Ie 

19 

20 

21 

22 

23 

24 

2e 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

315 

37 

38 

3Q 

40 

41 

42 
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NOTE: THE REMAINDER OF THIS TASK 

LISTING IS IDENTICAL TO THE TASK 

LISTING IN THE PATROL OFFICER BOOKLET. 
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INTRODUCTION 

The information you provide in this booklet will be extremely important to the law enforcement profession in Michigan. Your 
responses will help the Michigan Law Enforcement Officers Training Council (MLEOTC) meet Its statutory responsibility of 
establishing mandatory minimum selection and training standards for the entry-level patrol officer position. 

A representative statewide sample of police agencies has been identified so that supervisors from every size and type of 
department will be surveyed. You are one of approximately 700 police supervisors who will be completing survey booklets. 

You are being asked to provide information in this booklet concerning the r.ature of tasks that your patrol officers perform. 
Your responses will be grouped with those of other supervisors from across the state and will be used to make critical 
decisions about: 

1. the mandated curriculum for the recruit training program. 

2. selection criteria for pOlice officer candidates. 

This booklet is divided into two sections: Background Information and Task Factor Ratings. The Background Information 
section will allow you to describe yourself and your department. From this information MLEOTC will develop profiles of 
agenclos by size and type. The Task Factor Ratings section contains a list of patrol officer tasks and specific instructions for 
completing this section. 

It is important that you complete the booklet as promptly as possible so that your responses win be Included in the final survey 
report. Your department coordinator should have Indicated to you the deadline for completing the survey. 

When you have completed the survey, place the booklet in the envelope provided. seal it. and turn it in to your agency 
coordinator. It will only be opened by MLEOTC personnel. 

The Michigan Law Enforcoment Officers Training Council is grateful for your participation in this survey. MLEOTC needs the 
benefit of your knowledge and experience to make the decisions necessary to develop job-related selection and training 
standards. 

THIS BOOKLET IS TO BE COMPLETED ONLY BY AN IMMEDIATE SUPERVISOR OF PATROL OFFICERS. 
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NAME 

SECTION ONE 
BACKGROUND INFORMATION 

NAME OF YOUR AGENCY 

LOCATION OF YOUR AGENCY HEADQUARTERS 

LOCATION OF YOUR WORK ASSIGNMENT 

TELEPHONE NUMBER WHERE YOU WORK 

mlClelle 

ctty'twp county 

cttyllwp county 

YOUR PRESENT JOB TITLE IS: __________________________ _ 

BRIEFLY DESCRIBE YOUR JOB ASSIGNMENT: 

DIRECTIONS: Write the appropriate response in the block to the right of each question. 

1. YOUR TYPE OF AGENCY (write the numbers in the boxes): 

2. YOUR SEX: (Write the number in the box) 

3. YOUR EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
CATEGORY (Write the number in the box): 

Preceding page blank 

Municipal. . . . . . . . . . . . .. 01 
Townsh!p .............. · 02 
Sheriff ................. 03 
State Police ........... 04 
Railroad ............... 05 
Airport ................ 06 
Housing Authority ..... 07 
Local/County Park ..... 08 
Dept. Natural Res. ..... 09 
University/College ...... 10 

Mal •.................... 1 
Female ................. 2 

American indian ........ 1 
Black ................... 2 
Caucasian (white) ....... 3 
Oriental ................. 4 
Spanish Sumame ....... 5 
Other (specify) __________________ 6 

00 1£·17 

D 1. 

o 1e 

--~--------------------------------------------------------~~----------------~--~~~.-



4. YOUR EXPERIENCE WITH PRESENT AGENCY 
(Write in total years and months): 

5. YOUR EXPERIENCE IN LAW ENFORCEMENT 
(Write in total years and months): 

6. THE TIME YOU SERVED AS A PATROL OFFICER 
(Write in total years and months): 

7. YOUR EXPERIENCE IN SUPERVISING THE WORK OF OFFICERS 
ASSIGNED TO PATROL TYPE DUTIES (Write in the total years and months): 

8. ARE YOU PRESENTLY SUPERVISING THE WORK OF OFFICERS ASSIGNED TO 
PATROL TYPE DUTIES? (Write the number in the box): 

00 
Y.ars 

DO 
Vears 

DO 
V .. " 

DO 
Y •• r" 

yes ...................... 1 
No ....................... 2 
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DO 20-22 

Month. 

DO 23-25 

Months 

DO 2&-28 

Month. 

DO 29-31 

Month. 

.0 32 
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SECTiON TWO 
TASK STATEMENTS 

HOW TO REPORT TASK LEARNING DIFFICULTY RATINGS 

This booklet will enable you to give Task Learning Difficulty ratings on tasks performed by officers in your agency. Rat. onl)' 
tho.. taaks that patrol officers In your ag.ncy perform. 

When making your ratings, use the patrol officers that you supervise as the point of reference. Determine the time it takes your 
officers to learn to perform a task satisfactorily. Avoid basing your judgment on how long It took )'ou to perform the tuk. 

EXPLANATION 

Task Learning Difficulty refers to the time required for an officer to learn to satisfactorily perform a task. You know from 
experience that patrol officers can learn to perform certain tasks in a very short period of time. For some tasks, long periods of 
time are required to learn to perform the tasks correctly. Finally for other tasks, the time to learn to perform will f!lll between 
these extremes. 

Your Rolf) 

You are being asked to assess the time required for patrol officers to learn to perform each task satisfactorily. You will use the 
follOWing 7·point scale to make your ratings: 

enmple 

TASK LEARNING DlPFlCULTY 1CAL! 
THE TIME REQUIRED FOR AN OFFICER TO LEARN TO SATISFACTORILY 
PERFORM TlilS TASK IS: 

234 5.S 7 
Very Short Fairty Average Falrty Long Vary 
Short Short Long Long 

In the following example, the supervisor used the scale to rate the Task Learning Difficu!ty of tasks performed by patrol 
officers. The supervisor rated the first task, write narrative reports. a 6 (Long) because It takes new officers a long time to learn 
what is "essential information" and how to report facts accurately and concisely. The second task was rated a 3 (Fairly Short) 
indicating officers can learn to perform this task somewhat faster than an average tas". The third task was not given a rating 
because the supervisor determined that patrol officers in that agency do not. perform the task. The fourth task was rated a 1 
(Very Short) indicating thai issuing parking citations can be learned qL:ickly. 

1. Write narrative reports ...................................................................... . 

2. Conduct frisk or pat down search ........................................................... . 
3. Dispose of unclaimed property .............................................................. . 

4. Issue ~arking citations ...................................................................... . 

What You Are To Do: 

a. Re-road the Explanation and Scale so that you become very familiar with them. 

6 
3 

1 

b. Without making any ratings, read the first couple of pages of taDk, In this section until you get. f.el for the range of the 
time required for an officer to learn to satisfactorily perform the tuks. 

c. When you believe you have a workable knowledgE! of the scale, return to the first page of the tuk statements and begin your 
ratings. Do not h.sltate to u .. the extremes of the "cal. whenever you f •• , that the tim. requIred to le.rn to perform a 
task Is either v.ry short or very long. 

d. At the end of the task statements for each duty field, there are several blank spaces. If there are tasks that are performed 
which are not listed, use the spaces to writ. In lind r.t. those tuks. 
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TASK LEARNING DIFFICULTY SCALE 

THE TIME REOUIRED FOR AN OFFICER TO LEARN TO SATISFACTORILY 
PERFORM THIS TASK IS: 

2 3 4 5 
Very Short FaIrly Average Fairly 

Short Short Long 

DUTY FIELD A: ADMINISTRATIVE 

6 
Long 

7 
Very 

Long 

Analyze crime and accident statistics """ ........................................ . 

Answer inquiries regarding the progres~ of a case ................................. . 

Attend in-service training .......................................................... . 

Collect vehicle impoundment fees ................................................. . 

Compile crime statistics ........................................................... . 

Compile traffic accident statistics .................................................. . 

Conduct background investigations on applicants for licenses 

(e.g .. liquor. pawn dealer) ......................................................... . 

Control access to departmental records ........................................... . 

Describe persons to other officers (e.g .. suspects. missing persons) ................ . 

Desinn traming materials .......................................................... . 

Dispose of unciaimed property .................................................... . 

Dist'ibute subpoenas to officers ................................................... . 

Enter data on cards for filing ..................................................... . 

Estimate property values of stolen or recoverea goods ................ ~ ... , ........ . 

Evaluate citizen complaints regardmg tickets or orner minor offenses .............. . 

Evalute college internship students ................................................ . 

Evaluate officers m basic or In-service training .................................... . 

Evaluate officers in on-tha-job training (student-coach) ............................. . 

Exchange nec~ssary information with other law enforcement officials .............. . 

File documents in records system (e.g .. fingerprint cards. reports. etc.) ............ . 

Fill out surveys (other than this survey) ............................................ . 

Fingerprint persons for non-criminal reasons (e.g .. professional licensing) .... , ..... . 

Instruct in classroom setting ...................................................... . 

Instruct on-the-job training ... : .................................................... . 

Interview police officer applicants ................................................ ,. 

Investigate and report on pol ice applicant's background ........................... . 

Issue bicycle licenses/registrations ................................................. . 

Issue departmental equipment ..................................................... . 

Issue pick-up or wanted notices ................................................... . 

Issue supplies .................................................................. " .. 

Locate documents and information in records system .............................. . 

Make major vehicle repairs (e.g .• beyond general maintenance) .................... . 

Notify public agencies or utilities of damage to their equipment ................... . 

Operate LEIN terminal to check persons and property ............................. . 

Operate LEIN terminal to update data ............................................. . 

Operate telephone console or switchboard ......................................... . 

Order supplies and equipment .................. , ........................... , ...... . 

Participate in firearms training ..................................................... . 

Participate in military style drill {e.g .• parades. honor guards. 
color guards) .................... . 
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RATING 
IF DONE 

1------

b 

9 

to 

11 

1~ 

1~ 

14 

1~ 

16 

17 

1~ 

19 

20 

21 

22 

23 

2~ 

25 

26 

27 

28 

29 

30 

31 

32 

33 

~4 

3~ 

:Ie 

37 

3B 

38 

~ 

41 

42 

43 

II 

NOTE: THE REMAINDER OF THIS TASK 

LISTING IS IDENTICAL TO THE TASK 

LISTING IN THE PATROL OFFICER BOOKLET. 
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INTRODUCTION 

1 ile information you provide in this booklet will be extremely important to the law enforcement profession in Michigan. Your 
responses will help the Michigan Law Enforcement Officers Training Council (MLEOTC) meet its statutory responsibility of 
establishing mandatory minimum selection and training standards for the entry-level patrol officer position. 

A representative statewide sample of police agencies has been identified so that supervisors from every size and type of 
dflpartment will be surveyed. You are one of approximately 700 police supervisors who will be completing survey booklets. 

You are being asked to provide Information in this booklet concerning the nature of tasks that your patrol officers perform. 
Your responses will be grouped with those of other supervisors from across the !ltate and will be used to make critical 

decisions about: 

1. the mandated curriculum for the recruit training program. 

2. selectron criteria for police officer candidates. 

ThiS booklet IS divided into two sections: Background Information and Task Factor Ratings. The Backgrouno Information 
section Will allow you to describe yourself and your department. From this information MLEOTC will develop profiles of 
agencies oy size and type. The Task Factor Ratings section contains a list of patrol oHicer tasks and specific instructions for 

~ompleting this section. 

It IS important that you complete the booklet as promptly as possible so that your responses will be included in the final survey 
report. Your department coordinator should have indicated to you the deadline for completing the survey. 

When you have completed the survey. place the booklet in the envelope provided, seal it, and turn it in to your agency 

coordinator. It will only be opened by MLEOTC personnel. 

The Michigan Law Enforcement Officers Training Council is grateful for your partic:ipation in this survey. MLEOTC needs the 
benefit of your knowledge and experience to make the decisions necessary to develop job-related selection and training 

standards. 

THIS BOOKLET IS TO BE COMPLETED ONLY BY AN IMMEDIATE SUPERVISOR OF PATROL OFFICERS. 

Preceding page blank 

NAME 

SECTION ONE 
BACKGROUND INFORMATION 

,,,.1 
NAME OF YOUR AGENCY 

LOCATiON OF YOUR AGENCY HEADQUARTERS 

LOCATION OF YOUR WORK ASSIGNMENT 

TELEPHONE NUMBER WHERE YOU WORK 

Do not 
write 
in this 
apsoe. 

mIddle 

clty/lWp 

cfty/l"'P 

JOB NO. 

pop 

MET NO. 

'STATE CODE 

lui 

DODD 1~ 
DODD ~ 

D.DD 9-11 

00 12
-
13 

'00 14-15 

county 

Yo'UR PRESENT JOB TITLE IS: 
B~EFLY DESCRIBE YOUR JOB-A-S-S-IG-N-M-E-N-T-:~~~~~~~~~~~~~~~~~~~~~ 

DIRECTIONS: Write the appropriate . response In the block to the right of each question. 

1. YOUR TYPE OF AGENCY (write the numbers in the boxes): 

2. YOUR SEX: (Write the number in the box) 

3. YOUR EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
CATEGORY (Write the number in the box): 

E-OO 

Preceding page blank 

Municipal ............. , 01 
Township .............. 02 
Sheriff ........... , ..... 03 
State Police ........... 04 
Railroad ............... 05 
Airport ................ 06 
Houalng Authority ..... 07 
Local/County Park..... DB 
Dept. Natural Res ...... 09 
Universlty/ColI~ge . . . . .. 10 

Male .................... " 
Female ................. 2 

American Indian ...•.... 1 
Black ................... 2 
Caucasian (white) ..... " 3 
Oriental ................. 4 
Spanish Surname ....... 5 
Other (specify) 
________ ._________ 6 

DO 1&-17 

o 1. 

o li 

---~-



4. YOUR EXPERIENCE WITH PRESENT AGENCY 
(Write in total years and months): 

5. YOUR EXPERIENCE IN LAW ENFORCEMENT 
(Write in total years and months): 

6. THE TIME YOU SERVED AS A PATROL OFFICER 
(Write in total years and months): 

7. YOUR EXPERIENCE IN SUPERVISING THE WORK OF OFFICERS 
ASSIGNED TO PATROL TYPE DUTIES (Write in the total years and months): 

8. ARE YOU PRESENTLY SUPERVISING THE WORK OF OFFICERS ASSIGNED TO 
PATROL TYPE DUTIES? (Write the number in the box): 

Yea.. \lonlhs 

DDDD 23·25 

Vears MonthS 

DD DD 26·28 

Years Monlhs 

DDDO 29-31 
Vears Monlhs 

yes ...................... 1 . 0 No ....................... 2 32 
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SECTION TWO 
TASK STATEMENTS 

HOW TO REPORT TASK DELAY TOLERANCE RATINGS 

This booklet will enable you to give Task Delay Tolerance ratings on tasks performed by officers in your agency. Rate only 
those tasks that patrol officers in your agency perform. 

When making your ratings. use the patrol officers that you supervise as the point of reference. Indicate how much delay in 
performing a task IS acceptable. 

EXPLANATION 

The delay tolerance of a task is a measure of how much time can be allowed between the time the officer becomes aware the 
task is to be performed and the time the officer must begin performing it. In other words. delay tolerance IS the time which may 
pass without adversely affecting the successful completion of a task . 

For some tasks encountered by patrol officers. no delay can ever be tolerated between the time the need for performance of 
the task becomes evident and the time actual performance must begin. The officer who encounters the task must be able to do 
it then and there. without any delay to learn how to do the task or to seek advice. For many tasks. more delay can be tolerated 
while the officer gets advice. checks departmental procedures. etc. Other tasks are even more tolerant of delay. 

Your Role 

You are being asked to assess the Task Delay Tolerance of the tasks performed by your patrol officers. You will use the 
follow1ng 7-point scale to make your ratings: 

Example 

TASK DELAY TOLERANCE SC.LE 

WHEN THE OFFICER RESPONSIBLE FOR DOING THIS TASK BECOMES AWARE OF THE NEED TO PERFORM IT THE 
AMOUNT OF DELAY THAT CAN BE TOLERATED BEFORE PERFORMANCE BEGINS IS 

2 3 4 5 6 7 
Very Low FaiMy Average Fairly I'ugh Very 
Low Low HIgh High 

(must do (Indeftnne 
immediately) 

dellY) 

In the following example. the supervisor used the scale to rate the Delay Tolerance of tasks performed by patrol. officers The 
supervisor rated the first task a 6 (High) because writing narrative reports can be delayed. eVen to the end of a shift. The 
second task was rated a 1 (Very Low) because an officer must conduct a frisk as soon as it becomes apparent his safety may be 
endangered. The third task was not rated because the supervisor determined that patrol officers In that agency do no! perform 
the task. The fourth task was rated a 3 (Fairly Low) since an officer may become aware of this task and related tasks at the 
same time and must prioritize the sequence in which they will be performed. 

1. Write narrative reports ...................................................................... . 

2. Conduct frisk or pat down search .......................................................... . 

3. Dispose of unclaimed property .............................................................. . 
4. Meas'ure skid marks 

..... o.o.o..o. ... o.o. ... o.o. •••••••••• o. ••••••••••••••••••••••••••••••••••••••••••••• 

What You Are To Do: 

a. Re·read the Explanation and Scale so that you become very familiar with them. 

6 
1 

3 

b. Without making any ratings. read the first couple of pages of tasks in this section until you get a feel for the rangE' of the 
delay that can be tolerated before the task must be performed. 

c. When you believe you have a workable knowledge of the scale. return to the first page of the tasll. statements and begin your 
ratings. Do not hesitate to use the extremes of the acale whenever you feel that tolerance of delay is either very low or 
very high. 

d. At the end of the task statements for each duty field. there are several blank spaces. If there are tasks that are peorformed 
which are not listed. use the spaces to write In and rate :hose tasks. 
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TASK DELAY TOLERANCE SCALE 

WHEN THE OFFICER RESPONSIBLE FOR DOING THIS TASK BECOMES AWARE OF THE NEED TO PERFORM IT. THE 
AMOUNT OF DELAY THAT CAN BE TOLERATED BEFORE PERFORMANCE BEGINS IS 

2 3 4 5 6 7 
Very 
Low 

(musl do 
Immeclately) 

Low Falrl), 
Low 

DUTY FIELD A: ADMINISTRATIVE 

Average Fairly 
High 

Very 
Hlgn 

(indefinite 
delay) 

Analyze crime and accident statistics .............................................. . 

Answer inquiries regarding the progress of a case ................................. . 

Attend in-service training .......................................................... . 

Collect vehicle impoundment fees ................................................. . 

Compile crime statistics ........................................................... . 

Compile traffic accident statistics .................................................. . 

Conduct background investigations on applicants for licenses 

(e.g .. liquor. pawn dealer) .......................................................... . 

Control access to departmental records 

Describe persons to other officers (e.g .. suspects, missing persons) ............... . 

DesigrJ training materials .......................................................... . 

Dispose of unclaimed property .................................................... . 

Distribute subpoenas to officers ................................................... . 

Enter data on cards for filing ....................................................... . 

Estimate property values of stolen or recovered goods ........................ : ... . 

Evaluate citizen complaints regarding tickets or other minor offenses ... , .......... . 

Evalute college internship students ................................................ . 

Evaluate officers in basic or in-service training .................................... . 

Evaluate officers in on-the-job training (student-coach) ............................. . 

Exchange necessary information with other law enforcement officials .............. . 

File documents in records system (e.g., fingerprint cards, reports, etc.) ............ . 

Fill out surveys (other than this survey) ............................................ . 

Fingerprint persons for non-criminal reasons (e.g., professional licensing) .......... . 

Instruct in classroom setting ...................................................... . 

Instruct on-the-job training ........................................................ . 

Interview police officer applicants ................................................. . 

Investigate and report on police applicant's background ........................... . 

Issue bicycle licenses/registrations ................................................. . 

Issue departmental equipment ..................................................... . 

Issue pick-up or wanted notices ................................................... . 

Issue supplies ..................................................................... . 

Locate documents and information in records system .............................. . 

Make major vehicle repairs (e.g., beyond general maintenance) .................... . 

Notify public agencies or utilities of damage to their equipment ...... , ............ . 

Operate LEIN terminal to check persons and property ............................. . 

Operate LEIN terminal to update data ............................................. . 

Operate telephone console or switchboard ......................................... . 

Order supplies and equipment ................ , ............................. '.' ..... . 

PartiCipate in firearms training ..................................................... . 

Participate in military style drill (e.g .. parades, honor guards, 

color guards) ............................. " .................... . ................ . 
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RATING 
IF DONE 

6 

10 

11 

12 

13 

14 

15 

16 

17 

Ie 

19 

20 

21 

22 

23 

2' 

25 

27 

28 

29 

30 

3' 

32 

33 

34 

35 

36 

37 

38 

39 

Al 

.3 

NOTE: THe REMAINDER OF THIS TASK 

LISTING IS IDENTICAL TO THE TASK 

LISTING IN THE PATROL OFFICER BOOKLET. 
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Appendix F 

BACKGROUND CHARACTERISTICS OF PATROL OFFICER 
RESPONDENTS FROM EACH AGENCY TYPE 



r t 
... 

~. 
II 

!:l 
;'1 
J 
\; 
, 

AGENCY TYPE ABBREVIATIONS 

S.P. - Michigan State Police 
D.P. - Detroit Police Department 
L.C. - Large Cities/Villages/Townships 
M.C. - Medium Cities/Villages/Townships 
S.C. - Small Cities/Villages/Townships 
L.S. - Large County Sheriffs' Departments 
S.S. - Small County Sheriffs' Departments 
U.C. - Universities/Colleges 
A.P. - Airports 
R.R. - Railroads 
N.R. - State Department of Natural Resources 
L,P. - Local Parks 

-'"' 



"TI 
I 

[Age In years (avQ.) 
ISex 

Hale 
Female 

Yeal"s of_ eWca!ion (avQ, ) 
Ethnicitv 

AmPri r~" indian, --RI~d 
r.allca~bn 
Orienhl 
Saani ~h Surn3l1e 
Other 

IHonth~ in Df"t>5ef1t rank 'avo 
Il-'onths wi th Dresent aoencv (avo, 1 
IComoleted IH"Obation 

Ye~ 
No 

[Inial IIOllths in law enforcement (avQ 1 
IIntal IIIOn.ths in oatrol (avo.l 
I Prp<pnt Mtm' a«inrvnpnt< 

OnP ""'"""" yphir-lp 
Two OPr«nft vphirlp 
'~tnrrvrlp 

Font 
Othpr 

I Prp<pnt Shirt 
Ibuc 

Af"; ,~ 

"'·iA"i ...... 
Oth<>r 

'P"rr"nt TlR Work l!atJ:O] Alooe (avo 1 

S.P. 
30.2 

174 
7 

14.0 

I 
21 

156 
0 

1 
16.9 
78 1 

130 
41 
84 6 
77 ,4 

31 
n. 

Iili 

'iR 
Ii? 
40 
R 

45.9 

BACKGROUND CHARACTERISTICS OF PATROL 
OFFICER RESPONDEHTS FROM EACH AGENCY TYPE 

TRADITIONAL AGENCIES 
D.P. l.C. M.C. S.C. l.S. 5.5. 
28.1 3 . 3 .~ 32.4 32.Z 30.~ 

~25 593 401 376 285 55 
128 38 14 9 3 5 
13.6 14.1 14.0 13.4 13.0 13.4 

3 7 2 2 3 0 
~. 43 12 2 13 0 

265 561 388 371 265 59 
1 1 0 0 0 0 

1 8 7 5 3 0 
4 7 3 1 3 0 

46 5 92.5 64.1 65.4 68.5 32.4 
46.4 94.8 80.7 64.5 75.2 35.0 

543 544 m 319 246 47 
7 79 31 52 29 13 

49,3 102 4 88.2 90.2 94.6 59.1 
44 3 86 5 BO.O 82.0 77.5 47.1 

11 J08 266 262 163 13 
46 --'20 88 ~, 82 21 

Q R 5 _Q 
5~ 12 
24 70 45 20 6 

IRQ 104 04 R? 19 
179 203 144 1;>7 105 ?2 
155 lR7 125 109 79 17 

30 33 72 36 11 2 
14.5 65.6 76.7 75,? 61i.l 65.7 

--------

SPECIALIZED AGENCIES ._-
U.C. A.P. R.R. N.R. l.P. 
Z8.6 3L4 35.2 37.0 37.0 

85 42 77 133 38 
17 9 3 3 2 
14.8 14.4 13.6 14.4 14.0 

1 0 1 2 0 
8 7 4 2 5 

92 40 74 126 33 
0 0 0 0 0 
0 1 0 0 ~-0 3 1 ~ 2 

43.4 49.8 86.9 112.6 70.0 
45.0 49.9 88.6 129.8 75.3 

75 49 75 132 37 -26 1 1 1 3 
61.3 72.3 125.1 123.2 96.0 
55.8 59.7 120.2 123.3 93.6 

19 19 55 06 27 
10 2 1 8 

0 0 0 
22 12 

12 8 25 

40 19 20 61 12 
32 17 26 31 16 
26 5 22 0 10 
3 10 8 39 2 

78.7 78.0 96 77.1 6aL 

f 
I 

* 



Appendix G 

TRAINING TASK GROUP DEFINITIONS 

.. 

TRAINING TASK GROUP DEFINITIONS 

Arrest and Detain 

Tasks that involve the planning of arrests, the effecting of arrests 
with and without a warrant, and advising offenders of their constitu
tutional rights. 

Case Prosecution 

Tasks that involve the preparation of complaints, requests for warrants. 
and conferring with prosecuting officials regarding case prosecution. 

Civil Disorders 

Tasks that involve surveillance of and confrontations with groups of 
individuals, both violen~ and nonviolent. 

Ci vil Process 

Tasks that involve the service of subpoenas and service and enforcement 
of court orders . 

Collection and Preservation of Evidence 

Tasks that involve the examination and collection of evidence at crime 
scenes, (including diagramming, photographing, etc.), documenting the 
chain of custody and release of confiscated property. 

Conflict Mediation 

Tasks that involve the mediation of civil and family disputes. 

Court Functions 

Tasks that involve working with the court to obtain search warrants, 
arraign defendants and preparing witnesses to testify in criminal pro
ceedings. 

Crime Prevention 

Tasks that involve performing community relations activities including 
tours, crime prevention and safety programs. 

Crime Scene Search 

Tasks that involve the planning and effecting of raids and searches and 
searching techniques to locate physical evidence from persons, objects 
and/or places. 

G-l 
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Criminal Investigation 

Tasks that involve the surveillance of individuals or locations, identi
fication of witnesses and suspects (including conducting line-ups and 
show-ups) analyzing the Modus Operandi of suspects, reviewing department 
records and expert reports (medical examiner and crime lab reports), 
cooperating with and utilizing resources of other agencies and the 
recruiting of informants. 

Driving 

Tasks that involve the driving of a patrol vehicle in emergency and 
pursuit situations and under adverse conditions (including rain, snow, 
ice ~nd heavy traffic). 

DJIl Enforcement ---, 

Tasks that involve the identification and arrest of DUll suspects, the 
ad~ir;stration of various tests to determine intoxication and testifying 
~n i~plied consent hearings. 

Emerq§Dcy Preparedness - Disaster Control 

Tasks that involve the search, evacuation and securing of accident and 
~isa~:e~ scenes (including the search for bombs). 

Yielc Notetaking and Report Writi~ 

Tasks that involve the writing and transcription of field notes, com
ple:~on of general incident reports (check-off and narrative formats) 
t,nc :he preparation of DUll and prosecutor case summary report forms. 

Ying?rprinting and Palmprinting 

Tasks that involve fingerprinting of prisoners. 

~irear~s Training 

Tasks that involve participating in firearms training, weapons main
tena~(E and the drawing and discharging of firearms at persons. 

T~sks that involve the application of first aid techniques and pro
cedures in emergency situations. 

Jnt~rview and Interrogation 

Tasks that involve the interviewing of witnesses, interrogation of 
susp~cts and recording of stateme~ts and confessions. 

Ja il Opera t ions 

T~sks t~at involve.the booking, searching and processing of prisoners 
(l~cludlng ~ollectln~ bond, examining and documenting the condition of 
pn soners, 1 nventorYl ng property and guard; ng of pr'; soners outs i de of a 
jail facility). 

Juvenile Process 

G-3 

Tasks that involve the apprehension of juvenile offenders, counseling of 
juveniles and parents and the placement of children in protective custody. 

Latent Prints 

Tasks that involve the dusting and lifting of latent fingerprints. 

Miscellaneous 

Tasks that involve the testing, evaluation and repair of police equip
ment and the evaluation of complaints about tickets. 

Motor Vehicle Accident Investigation 

Tasks that involve the investigation and reporting of traffic accidents 
i~cludin~ interviewing drivers and witnesses, photographing and diagram
mlng accldent scenes, collecting physical evidence, determining fault 
and completing required accident report forms. 

Offic~ and Clerical 

Tasks that involve the preparation of wanted persons lists, review of 
incident reports and scheduling of work assignments, and handling of 
lost and found property. 

Patrol Operations 

Tasks that involve the inspection of public and private places and 
facilities, the investigation of suspicious persons, vehicles and events, 
assistance to citizens involving non-criminal matters, warning offenders 
in lieu of arrest or citation and preparation of equipment and records 
for patrol. 

Physical Training and Defensive Tactics 

Tasks that involve noncombative physical activity (running, climbing, 
dragging, etc) and combative activities including handcuffing prisoners 
and subduing attacking or resisting subjects. 

Police Communications 

Tasks that involve the ~peration of police communication equipment to 
check the status of persons and property through a crime information 
5ys~e~ and to interact with the dispatcher regarding general police 
actlVl ty. 
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Search and Seizure 

Tasks that involve the frisk or search of persons under field conditions, 
searches of automobiles, search of property with or without a warrant and 
the seizure of property and contraband. 

Testifying in Court and Administrative Hearings 

Tasks that involve the preparation and presentation of evidence in legal 
proceedings and testifying in criminal and non-criminal cases. 

Traffic Control 

Tasks that involve the directing of pedestrian and vehicular traffic, the 
monitoring of vehicular traffic for compliance with traffic laws, stopping 
vehicles to investigate, warn, cite or arrest violators and maintaining 
the orderly flow of traffic. 

Training 

Tasks that involve instructing and evaluating officers in a training 
setting. 

Airport Police Operations 

Tasks that involve the isolation and evacuation of aircraft in emergencies, 
checking of gates on airport perimeter and investigation of complaints 
about suspicious baggage. 

Parks and Wildlife Management 

Tasks that involve inspection of campgrounds and campfires; citing or 
arresting for unlawful use of recreational vehicles, violations of 
environmental laws and for swimming violations; observation for viola
tions of hunting, fishing and poaching, patrol of waterway and pursuit 
of vehicles off the roadway. 

Railroad Police Activities 

Tasks that involve the inspection for obstructions on railroad right of 
ways, investigation of derailments, identification of.hazardous cargos 
and the flagging down of trains. 

Appendix H 

SELECTION TASK GROUP DEFINITIONS 

-~--- .. ------ ~ --
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SELECTION TASK GROUP DEFINITIONS 

Arresting 

Tasks involving the apprehension and arrest of offenders (with or 
without warrant). 

Chemical Test 

Tasks involving roadside and/or laboratory testing for the presence 
of significant alcohol levels. 

Citation 

Tasks involving the issuing of traffic or nontraffic citations. 

Conferring 

Tasks involving consultation and exchange of information with others 
(investigators, prosecutors, field contacts, etc.). 

Decision Making 

Tasks involving the gathering, analysis and evaluation of information in 
order to make proper determinations and take appropriate actions. 

Directing 

Tasks involving directing the action of others (other officers, citizens, 
etc.). 

Emergency or Difficult Driving 

Tasks involving operation of a motor vehicle in pursuit or emergency 
situation$ and/or hazardous driving conditions (e.g., ice covered roads). 

Equipment Maintenance 

Tasks involving the testing and maintaining of equipment (police equipment, 
patrol vehicle, etc.). 

Escort and Transportation 

Tasks involving the transporting or escorting of persons or property. 

Evaluating 

Tasks involving review and evaluation of the performance of other officers 
on-the-job or in training. 

H-l 



I 

H-2 

Explaining/Advising/Informing 

Tasks that invol~e no~ifying, advising, counseling and otherwise informing 
person~ or' agencles wlth respect to a particular incider.t or circumstance 
(explaln laws, answer inquiries, counsel juveniles, warn offenders 
etc.). ' 

Fingerprinting 

Tasks involving the rolling of fingerprints. 

Firefighting 

Tasks involving the flushing of fuel spills and the fighting of fires. 

First Aid 

Tasks involving the application of first aid techniques and procedures 
in emergency situations. 

Guardino -.:;..;:....;....c...--.:..;.... •• 

Tasks involving the guarding of persons outside of a detention facility 
(defendants at arraignments, children placed in protective custody, 
etc.) . 

Inspecting 

Tasks.involving ~he close-up inspection of persons, objects, vehicles, 
dwelllngs or bU51nesses to examine evidence, check for damage, verify 
personal or vehicular identification, check suspicious circumstances, 
etc. 

Interviewing 

Tasks involving the interviewing of suspicious persons, witnesses, 
suspects and other persons. 

Investi9ating 

Tasks ~nvol~in~ ~he investigation.of suspicious, unusual, illegal or 
otherwlse slgnlflcant events or Clrcumstances that require explanation. 

Line-up 

Tasks that involve conducting on-the-scene or photo line-up suspect 
identification. 

Mediating 

Tasks involving the control of crowe and/or the mediation of disputes 
between individuals or groups. 

H-3 

Observation and Surveillance 

Tasks involving stationary or moving surveillance to observe for suspicious 
or wanted persons or vehicles, vehicle code violations, etc. 

Paperwork - Custody 

Tasks involving the collection or return of prisoner property and the 
review and/or completion of documents associated with the processing and 
incarceration of prisoners (arrest documents, inventory logs, etc.). 

Paperwork - Other 

Tasks involving the generation, review, storage and retrieval of written 
information, such as, lists, files, warrants, subpoenas, etc. 

Physical Activity 

Noncombative tasks that involve physical activity, such as climbing, 
crawling, jumping, carrying, dragging, running, etc. 

Planning/Scheduling/Organizing 

Tasks involving the planning, scheduling or organizing of one's own 
activities and/or the activities of others. 

Public Relatio~s 

Tasks that involve informing and/or assisting the public in order to 
provide general citizen assistance (help disabled persons, stranded 
motorists, etc.), improve police - community relations, provide infor
mation about law enforcement, etc. 

Radio/Telephone 

Tasks that involve communicating via police radio or telephone (requesting 
information, reporting one's status, responding to inquiries, etc.). 

Review and Recall 

Tasks involving the review and/or recall of pertinent information (wanted 
vehicles or persons, criminal activity in area, investigative findings, 
etc.). 

Searching 

Tasks involving the searching of persons, vehicles, buildings or geogra
phical areas for contraband, evidence, witnesses, missing/wanted persons, 
etc. 

Securing and Protecting 

Tasks involving the securing of property, vehicles, buildings or locations 
(e.g., accident scene) and the protecting/collecting of physical evidence. 
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H-4 

Sketching/Diagramming 

Tasks associated with the sketching/diagramming of crime or accident 
scenes. 

Subduing/Restraining 

Tasks that involve restraining and/or subduing persons who offer physical 
resistance. 

Testifying 

Tasks that involve testifying in court or other legal proceedings (liquor 
board hearings, parole or probation hearings, etc.). 

Traffic Control 

Tasks involving the control of vehicular and pedestrian traffic by means 
of hand signals, flare patterns, etc. 

Training 

Tasks that involve the providing of on-the-job training. 

Weapons 

Tasks involving the maintenance and use of firearms (both in required 
qualifying and on-the-job). 

Writing 

Tasks that involve recording information and/or describing acts or 
events in writing (filling out incident reports, taking statements, 
recording confessions, making entries in patrol log, etc.). 

---~---

Appendix I 

LISTING OF ELIMINATED TASKS 
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LISTING OF ELH~INATED TASKS 

*A2 Answer inquiries regarding the progress of a case 
*A4 Collect vehicle impoundment fees 
*A6 Compile traffic accident statistics 
*A10 Design training materials 
*All Dispose of unclaimed property 
*A14 Estimate property values of stolen or recovered goods 
*A16 Evaluate college internship students 
*A21 Fill out surveys (other than this survey) 
*A27 Issue bicycle licenses/registrations 
*A30 Issue supplies 
*A37 Order supplies and equipment 

A39 Participate in military style drill (e.g., parades, honor guards, 
color guards) 

*A4l Plan training schedules 
*A50 Sort and distribute mail 

A5l Stamp serial numbers on bicycles 
*A54 Train police dogs 
*A57 Update directory of businesses in jurisdiction 
*A59 Update inventory of supplies and equipment 
*A62 Update spot/pin maps 
*A63 Write contract specifications for services or equipment 
*A67 Write policy material for department manuals 

*C5 Check homes of persons on vacation 
*C8 Check parking lots 
*C14 Collect money from and maintain parking meters 
*C17 Destroy animals 
*C19 Drag from a boat to retrieve body or evidence 
*C25 Escort processions (e.g., parades, oversized trucks, funerals) 
*C32 Inspect chemical treatment of waterways for violations 
*C35 Investigate complaints of illegal border crossings 
*C46 Participate in meetings with other officers (e.g., briefings, 

departmental staff meetings) 
*C52 Perform first line maintenance on fire truck (e.g., wash, check 

gauges) 
*C56 Prepare clothing an'.:! persona! equipment to satisfy inspection 

requirements 
*C59 Report violatio~ls of school, college, or university rules and 

regulations to proper authority 
*C67 Transport animals 

*D15 Explain arrest action to onlookers 
*D18 Fight aircraft fires 
*D22 Fill out field interrogation card 
*023 Give street directions 
*024 Identify ownership of livestock 
~D25 Impound vehicles 
*034 Refer persons to agencies providing social §erv;ces 
*D37 Stop recreational vehicles 

*Tasks of significance to one or more agency types (see Appendix J) 

I-l 
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LISTIN.G OF ELIMINATED TASKS (continued) 

*El Cite persons for railroad safety violations 
*E2 Check fuel levels in refrigeration cars 
*E3 Check trucks for hot boxes 
*Ed Conduct liability and c-Iaims investigation 

E5 Cross state lines to enforce railroad laws 
*E6 Determine location of high value loads from yard list 
*F7 Drive off road to escort train 
*E8 Escort train through high crime areas 
*E3 Guard strategic ~ocations during civil disorders and strikes 
*E10 :dentify and record expected arrival times of trains 
*El1 Identify and record train identification number (lead engine number) 
*[12 Identify and record train locations 
""'£13 Identify and record train movements 
*E15 Inspect for damage and theft of railroad cargo 
*E17 rnsp~ct rdilroad cars for defects 
*E18 Investigate employee theft 
*E20 :nvestigate switch and rail malfunctions 
~E2~ ~ccate downed railroad communication wires 

E23 °at r ol passenger train 
wE24 ~atrol railroad yards on foot 
*F25 Re;.ommp.nd disciplinary actions for railroad employees 
~E26 Record 10cations of cargo inspections 
*E27 Rer.ord proof of lading 
*E28 Sesure cargo 
*[29 Start cooling units on refrigeration cars 
*E30 W2~k and locate high value railroad cars in yard 

+F2 collect fees for serving civil process 
*F3 Co:lect money for sales of levied property 
*F4 8etermi Ile exempt and nonexempt property for 'I evy pl!rposes 
*F5 Distribute and collect election supplies 

F6 Issue trustee sales notices 
*F8 r.lair route f"-r civil fJrocess and subpoena se~'v1ce 
*F9 Cost probate notices, warnings, salp of property notices, etc. 
*F1C P~p.pare advertisements and notices of the sale of property 
'Fl' ~0~ord disposition of civil papers 
Fl:': f:·:::ord payments made in response to suite papers being served 
~F13 ?eview return of civil process papers 
*F14 Se'iz~ property in civil claims 
*F1S S~rve civil process papers 

F17 '.pdate master index dockets and case description for civil cases 

*G2 [)istribute printed material for public relations 
*G4 Hold property upon request for safekeeping 
~G5 ~ark valuables for persons 
*G6 Orqanize neighborhood watch groups 
*G10 Teach driver's education classes 

*~2S Or~anize and conduct station-h,use line-ups 
*jJ',.; ):'E:i~2r(l f'Bf:,f'l"WOr /, to file on extradition \'Iarrants 
7H~8 S~'Jf as 0~PUty ne~ical examiner 

,<", .' S' , • ~f:::,nt.: t;) c,ne C:" more agency types (see Appendix J) 

LISTING OF ELIt~INATED TASKS (collti nued) 

*11 Advise persons of alternatives to carrying prohibited items onto 
an aircraft 

1-3 

*I~ Arrest persons for violations of laws relating to airport operations 
*14 Brief private security personnel on changes in airport security 

procedures 
*15 Check aircraft tiedowns in severe weather and notify owners of 

problems 
*16 Check baggage for long storage items 
*18 Check ramp for overdue aircraft 
*19 Check registrations on aircraft 

III Coordinate services for airport tenants (e.g., snow removal) 
*112 Enforce airport rules and regulations 

113 Escort juvenile offenders onto and off aircraft 
*114 Escort non radio equipped vehicles onto airfield 
*115 Inform persons of legal requirements relating to airport security 
*116 Inspect airport runway conditions 
*120 Investigate complaint~ of injuries in airport terminal 
*121 Issue notice to airmen ("NOTAM") 
*122 Issue operational ~rea identification cards 

123 Issue safety permits for vehicles dispensing fuels in air 
operational area (AOA) 

*I24 Log and pass on information about nonfunctioning runway lights 
*125 Observe hand carried baggage being run through airport security 

devices 
*126 Observe persons being screened through airport security devices 
*127 Receive and transmit on airport operations radio frequency 
*128 Receive and transmit on aviation ground control radio 

129 Record air field landing activity for billing purposes 
*i30 Re1ease aircarrier baggage to owners 
*131 Seize a pilot's license 
*I32 Take decelerometer readings on airport runway braking conditions 
*133 Witness inspection of baggage or cargo on request of airline 
*134 Write report on airfield conditions 

135 Write tiedown list of aircraft parked on ramps 

*J21 Swim to rescue and search 

*K2 Aid prisoners to contact bondsman 
*KS Approve passes into detention facilities 
*K7 Assign inmates to work details 
*K8 Attend prisoner's disciplinary he.aring 
*K9 Audit funds in inmate trust account 
*Kll Calculate good time status of prisoners 
*K12 Change dre~sings and bandages on injured prisoner 

K18 Collect and distribute inmate mail 
*K20 Collect or~ers from prisoners for purchasing personal items 
*K23 Complete documents for transfer of prisoner to state prison 
*K27 Counsel prisoners concerning personal problems 
*K28 Distribute hygiene supplies to prisoners 

*Tasks of significance to one or more agency types (5~e Appendix J) 

______________ .~ ____________________________________________________________________ ~ __ .... b& __ ~ .................................... . 
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LISTING OF ELIMINATED TASKS (continued) 

~K29 Distribute money draw slips ~o.prisoners . 
*K35 Inform bonding agent of c~n~ltlon for bondlng . 
*i\.37 Instruct orisoners in faclllty rules and regulatlons 
*K38 Issue prisoner clothing and bedding 

K43 Perform library services 
*K49 Process probation ap~11ca~fs 
*K51 Receive money for prlsoner s trust account 
*K52 Record changes in bonds 
*K5:' Res r10nd to pri soner I s written ques ti ons 
*Y5 7 Review bond applications 
*X59 Schedule visitors for prisoners 
*K65 Supervise prisoner work details. 

K66 Update in~ormation on bail bond,ng agencies 

*L29 Deliver babies 

Ml Accept deposits on recreational equip~ent . 
*M2 krrest or cite persons for importing ,llegal .anlmals or plants 
*MS ~rrest persons for removing trees or plant l,fe from state land 
*M6 ;ssign jobs to forest fire fighters 
*M7 Certify furs after trapping seasons ... 
*M9 C)ean, repair, and restock park facllltles 
*M10 Collect park use fees (e.g., golf fees, park rentals, etc.) 
*Ml1 :ollect rabid animals 
v~12 Co~plete a Habitat Impact Report 
*~;< C~nduct background investigations for fish and game license vendor 

applicants 
~15 ~J~duct wildlife observations 
Mlt Dp.stroy cr relocate animals for area ga~e manage~ent 
Mli ~8termine approyimate age, sex, or specles of anlmals 

*M18 Extricate persons trapped in damaged watercraft 
*M19 :dentify plant species 
*M20 !mpound recreational vehicles . . 
*M23 :nspect dredg~, drilling, and d~mplng s,tes for compliance with 

environmental rules and regulatlons 
M24 Inspect +ree standing waterfowl blinds 
M2E >~Dect ice shal1ties 

*M27 :n~pect marine safety devices for safety 
*M28 Inspect off road vehicles 
*M29 Inspect park boundaries for land encroachment 
*M30 :rcspect park use permits 
*M31 Irspect refuse, septic and industrial waste haulers 
*M32 Inspect shooting preserves . 

M33 Inspect species collection permlts . 
*M34 Inspect traps and trappers fot' ~egulatory compl1ance 
*M35 Install equipment on patrol vehlcles 
*M36 Investigate land use violations 
*M37 Issue permits allowing toxic sub~tances to be placed in waterways 

M38 Issue permits for salvage operatlons 

*Tasks of significance to one or more agency types (see Appendix J) 

LISTING OF ELIMINATED TASKS (continued) 

*M39 Issue permits\for special use of public land and waterways 
M40 Issue pet possession permits for wild animals 

*M41 Make campground security inspections 
*M42 Make fire inspections of woodlands 

M43 Measure weather conditions with instruments 
*M45 Observe persons for fishing violations 

M47 Operate dam controls 
M48 Operate marine pumping equipment 

*MSO Patrol wilderness ~reas on foot 
*MSl Perform as lifeguard 

MS2 Place buoy and channel markers 
*M53 Plan group controls 

M56 Recommend wildlife management plans 
*M57 R~9ister campers 
*M58 Remove damaged vehicles from woodland areas 
*MS9 Remove water hazards (e.~., sunken boats, fallen trees) 

M61 Restore free flow of waterway 
*M62 Select and train civilian conservation volunteers 
*M63 Serve as prosecutor in court 

M64 Transport injured persons on skis 
*M65 Transport injured persons on snowmobiles 

M66 Trap pest animals 

*Nl Act as court bailiff 
*N3 Appear in court without testifying 
*N5 Assemble potential juror list 
*N6 Attend bail bond hearings 
*N7 Collect fines 
*N12 Mail jury duty notices 

*012 Inform driver of towed vehicle's location 
*014 Instruct persons involved in an accident to exchange necessary 

informatinn 
*016 Interview tow truck operators or mechanics for relevant traffic 

accident information 
*P4 Advise vehicle owners to remove abandoned vehicles 
*P13 Count traffic flow using automatic devices 
*P27 Investigate damage to roadway 
*P28 ~zsue traffic citations to pedestrians 
*P30 Issue parking citations 
*P35 Manually count traffic flow 
*P4l Operate traffic signals manually 
*P45 Record pedestrian flow 
*P5l Void citation upon compl:ance (e.g., nq registration. no insurance, 

no operators license) 
*P52 Work vehicle inspection lane 

*Tasks of significance to one or more agency types (see Appendi>: J) 
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Appendix J 

INFORMATION FOR ELIMINATED TASKS OF 
SIGNIFICANCE TO ONE OR MORE AGENCY TYPES 
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AGENCY TYPE ABBREVIATIONS 

S.P. - Michigan State Police 
D.P. - Detroit Police Department 
l.C. - Large Cities/Villages/Townships 
M.C. - Medium Cities/Villages/Townships 
S.C. - Small Cities/Villages/Townships 
L.S. - Large County Sheriffs· Departments 
S. S. - Sma 11 County Sheri ffs· Departments 
U.C. - Universities/Colleges 
A.P. - Airports 
R.R. - Railroads 
N.R. - State Department of Natural Resources 
L.P. - Local Parks 

\ 
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CIP ArID PERCENT PERFORMING 

INFORMATION FOR ELIMINATED TASKS OF SIGNIFICANCE TO ONE OR MORE AGENCY TYPES 

AGENCIES PERFOR~IHG· 

TRADITIONAL AGENCIES SPECIALIZED AGENCIES 
TASKS S.P. D.P. l.C. M·S~ -.;S.C. l.S. S.S. U.C. A.P. R.R. N.R. l.P. 
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f----1--._-- -- J.ogJE 

~-.-

recovc':;;'( ':;':;;;;iC 2 56/52 ~ 2.56179 12" 50/77 3.08/84 
. 
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I{~{ fnlu~t!: !;Q]l119!: jrlt~l"nshlf)';fudents ; 3-:-00118 -- i3.00111 3~W2~ --.. ~ 'FTil alit ~urvevs I nthpr-tl,.~ th 1.- 1-.---- ---surveY 2.50129 ._-,.- .--tt~15/35 2,WJ9 i2.5Si7(r .1.66/33 
~~~~!: bl!;~!;l~ II!;eD~!:~l[~9ist~ .71138 .~5/O ---- -----1-----A30 Issue:";;nn Ip< . ---1---- .l..QQLllL ItH1n .- ---tTool 

l1:"iiOi1n 
~~m!Jh:s and !:9ul'!!!Ilm t 1= . ?0I46 3~.llO.l: 

Ws5-r~~r !~~!~}~h Tnm l'4:~ 1.00104 
,.- -lfiiUTii- 14 OO/rJ] 

ri~~3 ---- --
IA54 Train RQ11~e dOY< fDOIii1 t----

~.b1.. 14.00. " --t----.- 1-----
~ruIllU~v~<p< In 

i1'T4m- .-r1:riOm 13:1),113 rr::-riii/OR IJ.oojf)6 OU01 I J 00L.Il2.... i u rT5dl ctTn.;' .. 
IA59 Uodate In:t!!DtQ(:t o[ SUDglliL4nlL --- ----- ,- f-. 

l..l11.5L tuild5:': eau!".,.,nt rtM7* ~~m f-. 1M? 1In<l~lp s[){)t7nlM~ --- -_._-- f-.. . 
1N;1 Writ" ,ntr;;:' ~"';;;'rfl;;t~f;'~ 
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elP AND PERCENT PERFORMING 

INFORMATION FOR ELIMINATED TASKS OF SIGNIFICANCE TO ONE OR MORE AGENCY TYPES 

AGENCIES PERfORMING' 

TRADITIONAL AGENCIES SPECIALIZED AGWCIES 
TASKS S.P. D.P. LC. W.C. S.C. LS. 5.5. U.C. A.P. R.R. N.R. L.P. 

CS9 Report violations of school collene 
or university rules and regulations .-
to proILer author tty 12.88/~5 3.72/81 5.00/01 3.0QLlL 

C67 TransQQrt anima s 2.88 93 
~fxolaln arrest action to onloo'ers 2.57140 2.8 39 l..;!.00/51 3.00/5 2.7llil 2.66 30 2.55737 3.00/10 3.40/0S 3.28 56 
OIB Fioht a rcraft fires 7.00/0 • 5.28 01 6.00'24 
022 Fill out field interroqation card 3.201~3 2.90/44 3.69/29 3.22 29 3.12 54 3.00143 3.00118 3.00 35 
023 Give street directions - ~·QQLn-
~~4 Identify ownershlo of Ilvestoc~ 3.00/24 4.00Ll!L 
07.5 lmoound vehicles 2.95/92 3.30/94 ;>.73/93 2.94/98 3.25/92 2.73/96 2.80 82 3.00 22 3.28/49 4.50181' 
03~ Befer perSODS to agcD~les p(o~ldlno .~ 

_. 
JjjQZ3a socia 1 seryjces • . _ .. _ _ __ 2.8Q16L ..3..J8119 1:~H~~ 2.6QJ85 3.4;2°- 2.BWS 1..'M~f 3.0l:J77!i- --"--- .. 

D~ 037 StoD recreational vehifles 2.93 73 2.59 74 2. 0 '-EI Cite persons f/Jr rallro·jd safety .- -.---
violations ~.25104 4.00/04 - 3.50 06 6.00 04 4 25/41 -----

E2 Check fuel levels In refrlQeratlon .---
cars 2.831.3 

E3 Check trucks for hotbQj(es -- 4.00 02 4 2 64 S ODL -----
E4 Conduct Ilabl1lty andtlalms Inves- .. -.--

tiQatlol!s .40138 
,.I9 Determine IQcatiQn Qf high y~]ue - ---

loads 1[001 vud 1st - 4.70/99 
~JlLi~e Q[f rQ~d t2 e~~Qrt traiu 3.33171 
EO '[scor ~raln throuoh hloh crIme areas .- ~. 70175 .-

l E.9 Gu~nj sh:~tegi~ IQ~S!tlQD~ durlUg 
civil dl50rders and strikes 4.66/01 4:50703 4 20/QL Ji..Q!l.LQL 4.66/01 4.50/01 A..7U/58 

IEIO Ident fv and record exoected arrival 
tlmp<; of train. 1 4d/Rfi 

IEII Identifv alld record train identifl-
ca tI on nuntJer (1 eadenqlne nrnmpr .1 OO/O!l 1 . .ll/nA 1 Onlnr:. 1 1n/Qn 11 nn/n? 

I EI2 Identify and record train toraHon. 1 nnlnl ~. nnln? 111\n/R~ 11 00 In 1 --
~ll..l!lenLiLv and record. t ra I n lIIlYPmPnt< 111n/R4 
~llprt for rI ... ","P "nrl thpft of 

rai lroad caroo 5 00/02 3.00/08 14.00/05 00 )5 IS.40/9S -- --~ ... --
[17 Inspect railroad cars for defects 6.00/01 3.37161 ----
El8 InvestiQate employee theft 3.00/03 3 66/03 4 00/05 3.33iOI 4.50101 14.QO/R5 i-----
E20 InvestlQate switch and rail malfunc- --

lions 7.00.03 5.00/02. .5.0We5 4.50/05 4.001.24 14.441fiQ .- ----
E21 Loca te dOwnEd ra II road COftmJn i ca tl on 

wires .25 
[24 Patrol railroad vards on foot 4. SCi '99 .-
E25 RecOlfKlend dlsclollnarv actions for -- --

ra 11 road emo]Qyees 3.57/24 1r6 Record locations of canJo Insoecl Ions 4 10/SS .-:2'1 Record oroof of ladlno 3.2R/5fi .-
i E28 Secure caroo -- 4.17/91 -
E29 Start cool inQ units on rdrlQeratlon -- '--. 

cars .- 3.66 14 
FlO Walk and lorat.p hioh va IP railroad --.-

cars in varr1 4 30/96 --- ---- --'- -- .-r-----
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CIP AND PERCENT PERFORMING 

INFORMATION FOR ELIMINATED TASKS OF SIGNIFICANCE TO ONE OR MORE AGENCY TYPES 

AGENCIES PERFORMING" 

TRADITIONAL AGENCIES SPECIALIZED AGENCIES 
TASKS S.P. D.P. l.C. M.C. S.C. l.S. 5.5. U.c. A.P. R R. N.R. l.P. 

F2 Collect fees for servi nQ ci vi 1 pro-
cess 4.00/09 

F3 Collect ~nev for sales of levied 
-Drooertv- !,QQLOI .50/ 

F4 Determine exe.ot and nonexempt_pro-
oertv for levy !ItIfOOSeS .00/07 

FS Distribute and collect election 
sUPDl ies 3.4~I2S .00 04 • I3/OB 

~n route for civil process and 
SUbPoelld service 3.00 03 • DC 108 

F9 Pos t orob.1 te no ti ces warninQs sale 
of oro""rtv notices etc. .661 

FlO Preoare advertiseaents and notices of .-
the sale of orooertv 3.00/0S 

Fll Record disoosition of civf1 papers 4.S0/01 3.00/22 3~o705 
F13 Review return of civil process papers 3.00/01 .-- i6.oolIT3 -
1F14s;rz.;~ civil claims '3.77/06 Mi~ .-. 
F15 Serve civilllrocess papers S.OO/02 3.00/03 3.30/29 2.80/68 3.83113 --G2 Distribute-orinted lllaterial for 

-Dubllc relations 3.22/32 2.73/29 2.60/38 3. SOl 40 
G4 HOld-orooerti uOOn M!auest for safe-

keeDlna 3.00 24 2.78/44 3.2S SO 2.58 43 3.90/49 2.92 33 3. 4112 2.S0 30 
5 Mor~ v~]Utb]es for person~ 2 81 30 2.90/38 3.25 15 5.00/1 5 3.25/n: 

!rJ; O .. n~nh ...... i wat.:h aroulls 75/0S 3.00/02 00/0' 4 oole 3 25 04 
~h rt,.iv,.,.' ... dllration classes 
1~,,""nT7P .. nd rnrwtlll:t station-house 

.66/0 16.00/02 :51i, 03 S OOtm 

1TnP_un~ 14. 07/07 75/02 13.BD102 IS.10/M 4.To/04 !.OoIOi 15. (Jo/oT 
~p tn file on extrll-

-tilt lnn"Q r<- .;;1. < 14.83/10 17.DO/0? 4.33/0? 14.40/02 15.12l0S l:~~)~i 3.66/02 
1il4llc;;rV; "<' ~-;-tv ~Ica I exami ner 15.14/Q3 5.00/01 14.00/01 14.S0/ii1 14.00/07 
11 -Arlvl<1' o..r~M- of alternatlYesto 

. carrvinG ornhibltPd Items onto an 
airrraft 4.40798 

" Arr.,d "" ... "". (n.. Inl.ltinn< nf l~w< 
.... btinn tn ~I"",rt npermn< nnm! ?~/1\4 e; ?I/C;Q .' 14 Rrl .. ( n;.I .... t •• ;"'",.Hv nn 
rh~nges 10 aiQIII[! sel:lld til pr:o- ._ 1--.'--

_____ a 

-,::;;-.L; ;.... l...5lILQJ -.i~nlT7 --m r~ "Irrnft tI~ ........ < I" <"vprp 
_;, tt;,;;:-·~;;;t;;;,tif;;- ....... ., ... nf ornb 1 ""'. 11 OO/ill. ..,LSn/.' 1600/01 

R:S Cbed b,aWolrci fut J.nng • toran.. i tPm~ 4. 00 I?? 
HI Check r_ or overdue a i rCI"a ft 3.66704 3.00'06 3.50/S1 
19 Check ,.eqistritions on aircraft 3.00;50 2.70/3S 
112 Enforce airPOrt rules and r~Qulations 3.00110 4.80/94 
114 Escort 000 r.dio l'<uiDDed v.ehLcles 

ontn .. Ir h'ld 3 66/02 3 601 3 
lIe; InfnMl nPr""'" nf leoa reDul rl'llJents 

rpI~ I,on tn ~t"""rt securitv 4 40/81: 
ill6 In<nPrt ~ nrnwav cond U!!Il5. 14.00f(n 14.00/02 4.IXIST 

C"-. 
I 

W 
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CIP AND PERCENT PERFORMING 

I NFORMATION FOR ELI~" NATED TASKS OF SIGN I F I (ANCE TO ONE OR MOllE AGErlCY TYPES 

TASKS S.P. D.P. L.C. 
K52 Record (··!!J.ges in bonds i&ffil7 3.66/02 
K55 Re~~ond to ~risoner's written gues-

tions 
1(5 Review bond aoolication2 4.25/02 
1<59 Schedu)g ~isitor~ for ~risoners ~...lli03 
1<65 Suoervise Qrisoner work detajls 4.667~2 
~~)i~~[ b~bies 3.6001 5.00/05 
r-!2 Arrest or cite oerSilns for i!!!l!ortin(J 

ille(Jal animals or alants 3.00/0 
'15 Arrest oersons for re.Jvin(J trees or 
=--.J1.llnt I'fe frOli state land 3.33, 
M6 Assion jobs to forest fire fiohters 
H7Certi fv furs after traDDlno seasons 
M9 Clean reoa/r. and I":!stolk Dark 

faci lit ies 
~...!&lkct Dark use fees (e.o. Ilolf 

.feesDark rentals etc, I 
llil LCo 11 ec t raW dan IEls .3.00103 
~~~llabih.l.1Illlatt Rel!ort. 

QIldutt bac~. '<lund inv"<ti(]~tlon< {or 
{i<h ~nrl n..... leeDse ~endo[ ann' -
c~nt< 

!MIA F.trir.tp ",,~(nn( tr.nnP<i In rI ...... npri 
.. ~t"~r~.ft' 13 75/0 

MI9 Identifv plant s~cles 3.00/03 
'120 IRDQund recreational vehicles 
M23 Inspect dredQe drillillQ and dumpino 

sites for c~llance with envlron-
Ental rules and r~ulitions 

1~127 Inspect IIiIrlne safety devices for 
sa fety 

iM28 Inspect off road vehicles 2.87127 
r-!29 Inspect park boundnles for land 

encroachment 
H30 Inspect park use oe,./ts 
H31 Insoec refuse. ~eDl Ic and industria 

waste halll.H"s 
IH32 Inspec shooU/lQ 
'134 Inspec traps and triooers for reo-

ulatorv c08lll1 lance 
M35 Install eout~t IMI !litrel vehicles 
'M36 Investioate land use violations .00/01 
,~Jssue perwllts .llowlng toxic sub-

stances to be pIKed In ... tentays 
'S39.Jssue_Del1llits forsoeclal use of 

Dubllt.. land and waterwys 
H4 Make camD(Jroond Sl'Cl:rHy Inspections 3.00/19 
H42 Make fi re Insoections of woodlands 
'145 Observe persons for fishing vjola-

11 OIlS 
MSO Patrol wilderness areas on foot -
115 Perfon'! as If~rd 
1153 PI an oruup contrDls 
le7 Req sier c_rs 

AGENCIES I'ERFORMING" 

TRADITIONAL AGENCIES SPECIALIZED AGENCrES 
".C. S.C. L.S. 5.5. U.C. A.P. R.R. N.R. LP 

4.gQf07 5.00/02 3.IQL07 3.00/20 hQQLQB... 

3.50 01 3.00/09 ---
3.00/03 5.00 01 3.00/05 4.QQj05 

3.50 01 3.00/06 §~ 
3.50101 4.00 01 4.28/0~_ 3.00 0 
4 2010d 5.93 03 5.94 0 5. 28/() I 

5 00/07 4.00/O? --
3.66115 .-

4 50/02 3.00/03 ! 4 00/04 .~714iL 
'--'-' 

--1:IDlH9 -
.. -

J..JKlL1lL 

L.5JlLAIL 
7.00/01 13.50/03 i4..J211fL 

14:221]4 -

6R/QIl 

. /lO1O! 14 5/l/01 14."/l1n' ./lO/114 I~ !IIUlllL 
1..QQLlQ 

4.00 13 3.42/21 3.00 01 - 2.88/47 3.06138-

3 00 05 3.94/99 

3.00/27 :U6/98 I,.no/n 
IZ .17125 :2,RO/4 .6./Q1 11. /lO/?5 

. .3,00105 
~.OOLQL '75 

.no/R? 1].00110 
.on/!»! 

'ft/QQ 
15.00, 13 3. OC 'Ie 3 IUQl .00/33 
14.00106 17.7/i/Q.t 11511121 

4.10{07 

4.00/U 
4.00/07 3.33/11 13.00{74 4.00/!l5 

16.00/07 12.90/55 4.00123 

3.00/15 3.33/12 .--- --.- ,1 .. 05,99 .00 93 
lIoo'86 
i4.50/04 J.1IMlIl 
!3.61.r~R 

1 .50/40 
c... , 
01 



CIP AND PERCENT PERFORMING 

INFORMATION FOR EL!MINATED TASKS OF SIGNIFICANCE TO ONE OR MORE AGENCY TYPES . --AGENCIES PERFORMING' 

'{RJlOITIONAL AGENCIES SPECIAliZED AGENCIES 
TASKS S.P. D.P. LC. M.C. S.C. LS. S.S. l1 C. A.P. 

.~ 

R.R. N.R. LP. 
~58 Remove da~ged vehicles from wood- .- ---- ----_.--- ~.:Q.QilL land areas 4.00/01 r---' H59 Remove water hazards (e.Q. sunken .. -

boats fal1:'n trees} -. ---- 3.18/39 3.00flL H62 Select and t;'aln clvillan conserva- f----- .- 3.114i53 ---.-
tlon volunteers . - -.. f---

H61. Serve as .JIfOsecutor In court . 4 •. 09/13 
ti65 TransQllJ't inl.ured Dersons on snow- 1---.'" -~- T-=;-' --~~-

roobiles 4.44 0 6.QQL04 4.00/03 4.00 12 
HI Act as court baIliff 

-- ------ 5.00704 2.50/~I:. ---- =---12:::;~~ ~ .. --.-. ~ar In court without testifvlnQ 2.W7§... - ---- c----
A:illlJ~ tr .... QQLQ1. 

'2J 
~~ssemble ootentlal Juror lIst 3 . .QQLQL t---- 5.00/04 3.J1QL~ 

.-.-.-~ _Mfu'oi.. - ....... --
H Attend ball Wild hearings ._ .§.J!.QL!!(l 13.2Q.LQ!i 1--- .- ---. _.-= --.-H7 Col ec~ fl!ll:~ 3.00/06 ,.-.-

12 Hall 'Turv duty r.otlces 4.00/01 ~JL 
QlZ-Jnf2!!L-driyer of toned vehicle's 

. - -- I---""~ -- .. - . 

- iL-2Qfl~C r---- --.-~--. 
loca t Ion 12,62197 ~...§lliL ~.QL!lL 3.41ill_ ~91/97 13...QQl.J!J... ~~fYl.L ~.OOLf12 . . -.~-- -.-.--

~_ Instruct persons lovolyed in an 
'-' -- --.. - .-~.-- ---.... - ~.--

a~~ldeDt t2 ~~~h2Dge De~e~s~r~ - -- Uj aa.: ~.---' ------ ---
infonnation I L13186 12.6W3 ffDl91 J..J.ill.L l.Z.....ill.2Z..... .l..lli.Z!L :I.QUL2.L 1------ --.... - .1.00.till 016 IntervletL.1l1lLtruck operatQrs 01'. -- .. -.- -- .-.~-1-'-- -- .-~ ~--. .. - ....... 
!:1l1dJru1.kLflu:... r" 1 m.n.t trillk 

'L.1JJlJl !2'77/S4 f---- ----- ~lliL --.. ---'- :Tdentl ,fn-':';' ';il - I 2. QOJ r.2 12 ~0L2.2": .J .33/4R 13.66/4.5. 
._--

.ace tn' '.,' Inn 1---'- '-'--P4.Ad·vl<p yphlrlp nwnpr, !;u..r.emru!l!--
1?~R1jRG I--- ~ ilRq ,2 151M . ?nlll!i. 

.--1-::--'-
__ abandon'!!Ll!lili1cle.s......._. 1- ---.- -.. -.- f1.oom- 4.5015J 
fiJ ..!JllinLlr.illil:_ilPw Il sIng au to!l!il t k _ 

. ---.-
.. -- --_ .. - . .-- ._- :----~ --- --- fi.ilo.tAi _ devices. __ 

tJ.iufii= l..B3J 2.9_ P27 Inv!'<Uoate damage to I:Qadwll-... ____ '1.10/63 12.57/68 4.50/65 3.00166 13.tli/S5 1.nn~ • 1 llilL!lJl .. ---- .L5llLOli .l.1iOl5.!L 
'p2R 15slJI' traffic d tatlnn5 to 0" 1es.::... '-- 1-=,_.,-

trl~n< ? .• .77157 3 :22776 2,57/37 3 66/8 4-50LD.7 
--~-- ~llill 

P30Issue~arklnnrlhtlnn<------ I? 'iO 1 9.4.. LBIlL9.L -- Diai'lL ---- 3... 66J91L 
N!i..lli1Duall v COllnt 1r.dlliJ:. f1 ow '--' 11 11, I? '---_., 
ii'fLJJoer.tp tr~ffic....si"DaJs manuallY .- !...llillna 11 no/OR LlliJi .3....A.2101 11 ODIn? .. ------P45 Record !!edestrian flow ~ 3.40/0R 
P5IVold citation uQon comollance (e.Q. - .. 1---_ .. 

no registration, no Insurance. no --:----1-----
13.28/48 

'---
operators license! 3.12/87 2 75/36 2 8(>150 &.JlllL..U J .JlQL2.ll 

P52 IlorCvehlcle Inspection lane 3.00/Q6 13.501Q3 
-- ----

4...llillllt .---
--------~ 

--~.--

_1.r .. .. - .~-.. -
---

---.-
.. --1-------~.-
-- ------ ---

.-
. .-

----
... -.. --.. - ---.-- .,._--

. -- :---- .. 

I 
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Appendix K 

CORE TASKS ARRANGED BY TRAINING TASK GROUP 
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C. I.P. 
T.P. 
L.O. 
T.D.T. 

TASK FACTOR ABBREVIATIONS 

- Consequences of Inadequate Performance 
- Training Priority 
- Task Learning Difficulty 
- Task Delay Tolerance 
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SUNMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL ,iGENCIES (ARRANGED BY IRAUllliG GROUP) 

Training Group: ARREST & DETAIN - Tas~s that involve the planning of arrests, the effecting arrests with or without warraJlt and advising offenders 
of their constitutional rights. 

Mnn Percell! TASK FACTOR RATING S 
CORE rASKS C.I.P. Performln« T.P. I L.O. T.D.T. 

Bl Advise persons of constitutional rlahts 5.70 96 ~ery bi.!l!L){.ery low very low 
B4 Arrest oersons without a ~arrant ~.q6 97 hiQh low low 
ell Transport (;!risoner~ 5.02 94 hiah erv low low 
83 Arrest D!!rSOnS with a warrant 4.94 93 hlQh low low 
Bl5 Plan strategy for IIIiIklnQ arrests 4.B4 ~B - . hiah med law 
B23 Take into custody person detained by citizen 4.76 62 ~!9h med very ow 
P34J!ake custodial traffic arrest (ll!1yslcal arrest) 4.44 84 high low ve!:L!.Q!!: 
1!U6J~equesJ bystanders to assist in an appsehenslon 4.40 09 med med low 
Dl7 Exolain nature of cOOlllaints to offender< 3.64 87 Illed med low 
Bll ssue cltat.ions for non-traffic offenses e.G. aOQearance tickets I ordinance vlolationsJ. 3.53 86 high low low 
Nll nstruct sllsoect on Drocess for obtainlna an attorney 3.43 32 med low low 

.. 

t-

, 

----"-~ ______ ~ ------Ii 
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SUMMARY INFORMATION FOR CORE T,'5KS PERFOR~IEO BY E!GHT TRAOH luNAl. IlGHSr.n:s (ARRANGE:D BY lHA11i..WG GROUP) 

Training Group: CASE PROS~.WTIOH - Tasks that involve the preparation of f.OR1plaints t requests for warr~nts and confl'rr 'ng with prosecuting 
officials regarding case prosecution. 

Mean Parcenl TASK FACTOR RATINGS 
CORE TASKS C.I.P. Performing T.P. LO. T.O.T. 

H33 Pro,.k1re felony cOliplirnt form;; for warrant authorization __ ~_~~~.---~ _ r:-!!!~ ____ hiQh sned_ 
H~U swelr out complaints or ~arri!nts ana .----- --__ =---- ,_ ~_ __h.!9.~ n~q_ t-~ .. 
1117 Ilevlew warrants for c~eness an .J.~!!£L..._== ---------~.u- __ -12 ____ h.!JI!1 _..21!l.Q low 
1134 pre~are misdemeanor cci!§lrafnt forms lor warrant autnonzatfon -4:~~f__2~.- __ higll ___ ~t! __ ~JRe_d_ 
R9 COn er with prosecutor or city aUome,Y re{arOTiiil WamntaiiUiOrlz"d11oi1--- -i:.k-

0
6 ----4""61--- --!!h!I,9.h

h
_·- _ meloWd'-~d'--

1137 ReCO!!1llend the Issuance of an arrest warran q .'1U '10 Ii "~ 
1\6 Confer wIth prosecUEOr or d'fy attorney odor to 1eSffiony regarding case q~:rn- --81---' --iiied-- -lOw -- Tow --
HID Discuss cases \'11th ~tO;:< Qr...c.lli'...allirney:;: following legaLun'iteclings1_~ --- :bL= __ -meL- ~d-~ri-

~----------------------·------------------------------------------------t-----~·------ ---~--+------4------~ 
1--------------------------------------4----+----t.--~--,f__~-- ---
I---------------------------------------------------------\-----f--.-- -- -- ----
~---------------------------------------------------------~--~---__+- r----1----------------------------------------_._--------------- ------------~--~ 

-- ----r---'~-+_--__l 

~------------------------------------------------------------~--~-----.-
"'--+-----+---4 

-- .- -- -----
-

-- .-
- --

1-------------------------------------------1---~-- ---- ...... _-
--

-

~-----------------------------------------------------;-----+_-------.-------+----I~---l 

1--------------------.-------------------------------------------+----+-------1-------+----+----4 1--------------------------------------+--4-----1----;.------
~---------------------------------------------------------_+----+_----_f-------·4----4----~ 

-------..j-----l-----l 
~-----------------------------------------------4--4_----,- --,-----~------.r_.-----

~---------------- ---,-------------------------------------------4·----+------~I-------~---_+-----~ 
-------l----~-~ 

~-----------------------------------------------------------------~----------- -------+------f-----
~-----------.-------------.- ·--------4---1 
~---------------------------------------------------------------+_----r_------ ---~--+-----~-----I 1--------------------------------------------------------------------1-----4---"---- -------~---~~--~ 

I-----------------------,------------------------------------------------~--~~------ --------l,----~------1-------------------------- ------------------------------I-,----I----,_+_ ------~----t_---4 

------t------r-----~ 
~------·----------------------------------------------------------I----~-----,-------+-----~--_4 
~-----------.---------,---------------------------,-----.- ----- '----~-~ 
~-------------------------------------------------.-----------, ----!--_. ---,'- - .,- .. - -- -,----t-----~ 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGEriCIES (ARflANGED BY lRAl1J.lllii GROUP) 

Training Group: CIVIL DISORDERS - Tasks that involve surveillance of and confrontations wHh g"oups of Individuals, both violent 
and nonviolent. 

.... n Percent TASK FACTOR RATING S 
CORE TASKS C'!.P. Performlnl T.P. L.D. T.D.T. 

Cl6 Coofront In a riot fonna ti on. groups of a2 t ta ted ~op I e ~.49 It. hiqh llled YID:.i'_low 
~ntcgl bostlle g[QUU~ (e,g,. demoD..ilU12.!:hJ:l~.or bar patrons) 4.97 62 hlqh ..!!1.!lh. very low 

r r~Tp~lllI] dot stricken or chll disturbance areas 4.7L 11 JtfJlh ~ l.~_ 
DZB I D!:ate awl obserlle c!lIltILagj tatnr" 4 19 JJ hloh J!!!L_ ~~ 1M r~ln;r.t" "';~illIemenL.And I a bll elm: r s L r I ~ e-.Jl1..s11Lr.ha fit e s. 3 76 19 IIII'd h!ql! 
~fatlll] area containjng la~ets. marchc~or demonstrators 3. 73 46 III<!O low .IDlL __ 
!n7 fnntcg] DOD-violent c[~ds 3.48 65 JEed lied 1!!lL_ 
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SUMMARY INFOR~~TION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY lRAlHJRG bNOUP) 

Trillni"!! Group: CIVIL PROCESS - Tasks that Involve the service of subpoenas and service and enforcement of court ordel·~. 

CORE TASKS Mean Percent TASK FACTOR RATINGS 
C.I.P. Performing T.P. l.D. T.D.T • 

Fl6 Serve _p_robate orders je~. ftllmtals .Juyenlles adult offenders) .- 4.15 25 med nred med 
D12 Enforce court ssued order e.Q. writs 3.94 49 meJ- nred low 

-.-

Nl8 Serve subooenas 3.11~ 5~ melt low med 

-, --

- -!-.-
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SUMMARY INFORMATION FO~ CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGE~CIES (ARRANGED BY LaAlHlHG GROUP) 

Training Group: COLLECTION AHU PRESERVATION or [VIDENCE - Tasks thdt involve the examination and collection of evidence at crime scenes, 
(including diagra~ing, photographing, etc.) documenting the chain of custody and release of confiscated property. 

.... 0 Porcenl TASK FACTCR RATINGS 
CORE TASKS C.I.P. Perlorminl T.P. L.\). T.D.T. 

Ull DoClHooot chain or custod)' .fuLevlilence _ 5 Ii Ii vprv hinh med lnw 
i~l rn lD~' Du;ADn~D ~n,j nDr~nn;J -IIDlped)' [rOOl trille St"n"~ 5.?, R vprv hioh hinh Inw 
Ina DD~nrA ln~~tlnn nf nh;'.lcal e~lderu:e.JL<cpnp -Hi-~I--rl~~ ""'''' Ivprv lnw 
tllZ E~amine evidence and Qersonal Qro~ert~ from crime scenes hliih lOW 

11129 Photoaraoh crillle scenes 4.90 ~ melf !!l:i 

rll2 C~51ons at crime scene le.C!. ~Iaster casts, silicone ~tc. ) 4 76 C8 hiQh liTOh lOW 
H51 Tao-----evtdM'ceandconrlSCatedoroDerties 4.72 88 high low hOW __ 
HII Oj~gr~1!I !';ri!l!!: mlD!:~ _4.n 39 hlqh hla.;- ow 
1140 Recover and i-,; __ i __ , stoli!,,-orO-Il!:rtll "4.65 2 hiDh I!1ed low 
1127 Packaoe "'I;A""~,, or DPrsonal Drooprtv 4.61 76 hlnh med low 
Il~ rr.ncMrt nrnn"rtll DC ellideote 3 98 79 llled ow lied 

Illli IIltnDoc a .. tnndD.' 3 6 low llled IIled 
11j~' R"lD,cD rnnflcr.ted IlCDllert~ 3,61 32 llled med hlah 

-

-
A 
I 

111 



'" i 

~----------.-------~ -------~-----~--~-----------
------------------

------~~------ --- ~~-

SUIflARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITJONAL AGE/./CIES (ARRANGED BY I.RAllilliG. GROUP) 

Training Group: COIiFLICT HEDIATIOII - Tasks that Involve the mediation of civil and family disputes. 

Merln Parcen! TASK fACTOR RATING S 
CORE TASKS C.I.P. Performing T.P. L.O. T.D.T. 

DJO Mediate fa~ll dls2utes 4.6~_ 1---.90 
--

-~lgh high low 
D2g-Mealate civil dlsDUtes -;r.oo ~ ~ high low 

--
--
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY TRAINING GROUP) 

Training Group: COURT FUNCTIONS - Tasks that involve working with the court to obtain search wan'ants, alTaign defendants and preparing witnesses to 
testify in criminal proceedings. 

Me.n Percent TASK fACTOR RATINGS CORE TASKS C.I.P. Performin& T.P. l.O, TD.T. 
(JIll Obtain <p~rrh .... rr~nt< -lndLllLBIilke llrollet: retUl:ll- -t~~ 

:>0; -1l~ hlnh ln~ 

~tePa[e ~itDesses far CQurt t~tjmoD~ ~~- -hi hi;;h 1nP~ 

I li4 -A;::;:;' i nn ~pfpn~~nt in rnurt 1 /;1 ...,~ In;; 1"" 
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SUI-1MARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY IR.AIliUiY GROUP) 

Training Group: CRIME PREVEHTlOO - Tasks that involve perfoming cOOiIlIlliity relations activities Including tours, crime prevention and safety 
pro9rams • 

-. 
CORE TASKS Mean Perc(!111 TASK FACTOR !t1\T1NGS 

C.I.P. PerformIng T.P. l.O. T.D.T. 
Gl Conduct c09IlUnitv relations programs {e.g. safety programs criJlle prevention, tours, C.B. 

1iiI!d--watch! 3.52 21 med hloh 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY TRAINING GROUP) 

Training Group: mt!L~E SEARCl:! - Tasks that involve the planning and effecting of raids and searches and searctdng techniques to locdle 
physiral evidence from persons,objects and/or places. 

Mun Percent TASK FACTOR RATINGS 
CORE TASKS C.I.P. Performlnl T.P. loD. T.D.T. 

i H45 Search erille scenes for Dhvsical e~id!:DI:!: '- ~.43 81 1I~h. hloh vpr. In. 
i ft47 Search_fire debri s for evideru:.e..o:.laliog to tblU&JJs.e..o[ th~ fj re 4.95 ~~--- hioh In:;' -~ 
'lUI IlPt" .... in .. n .... (CfOl·_~oecja]jzed assist.aoce at a crlillf stenl!..-- • R1 --hl~ _"",it vprv In. 
Bll Partic:foate fn raids 4.71 42 lIII!iI _red loW 
Bl4 Plan strateQV fer conductino searclles 4.59 2! high jJjqh low 
H46 Search dead Ladfes for Dersona! Drooertv 4.36 43 med IRed low -C65 Track oerson fro. scene e.o. footDrl nls in snow or mud! 4.32._ 79 Iloh hioh low 

---. - -,--r----

. 



SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY IRAlfflHG GROUP) 

Training Group: CRIHIIW. INVlSTIGATlOH - Tasks tlllIt involve the surveillance of individuals or locations, identlrlratlon of witnesses and 
suspects (Including condlJCtlnglTr1e-ups ~Ild shOl'/-ups) analyzing the f.lodus Operandi of suspect$. ",vIewing delJat·tment rpcord~ and e~rlPrt 
"pports (r.oedicaJ eXillIIlner and crime lat revorts) cC'~pcratlng with and utll Izing rp<,()Urces of other' agencil?> and the rt'Cluiting of Informants. 

Mean Percent TASK FACTOR RATING S 
CORE TASK? C.I.P. Perlonnin& T.P. l.o. T.D.T. 

HI6 EXillltlne dead bodIes for wounds and II\JUrlcs - .-__ 5.09 60 hiQh .l'Jg)1_ low 
HbU verI y e 1aent I tot: 0 aeceased ~rsons 5.02 1---J7-~- tiled ..!®.L.._ ~IQw-~ 
1123 [ocate WI Enesses Eo crime . .4.97 79 hiQh med ~IT.lml 
US Conduct on-the-scene susl!ect ldentlflcallons le.!!. show-UlLSl 4.69_ 34 ::... _~ hjgh --e~. _J..Qh'.~. 
H24 Orqani ze and conduct I1hoto If ne-ul1s .4./;? J2. . med .'lJe!l ~ 
1143 Revlelo' with I:IedI!;;al exarni~r !;io.;;!I~tant!:~ !:l:J~tjDll t2 a !!eatb 4./;' 1 . .med """ii .irni __ 
H4 Conduct intell jqenc:e _i.\dfl'Jtie~ 2D ~!!2m 2C SlIS2e!:tl:!I Qf[!:!lJ!.er< UR ?4 

-~~ -hiq.h. ... 1-~12lL _ 
~erif~ rel12biljt~ a~ ~red!Q!llt~ Q[ Klt~sses 4'i? 40 dlit -~..::-~~ Es.tnhll<;h """llIe n"",.,n,f' fM n nf ~ .tI ..... rt 4t;n 17 'Mg~ H9 11<>t. ...... inl! whl!ther incidents are crflllina I or civil matters 4.46 88 me --,Y!!~l!?W_ 
H11 Be~i~ reCQrds aDd ulcture5 t2 jd~nti[x 5U~~~tS 4.36 41 lied med H'll-~ 
1l28ParticfD.i!te In investloatlons with other lawen Mencies 4.34 56 llled med- ~ low 
A19_EXl:hanal' n"'r.eSSi!r~ iO[O!l!ls1tiQD !'Iltb 2t!!eC lalt enforcement officials 4.30 76 hloh low~ low ~ 

Il~LI!~··d.l!ILla:iJl!e..lab reoorts to aulde invl'stlaation 4.26 21 med ~!!-- =med':: ~-
IlID ~teDl!De wbether recoy~red ~roRect~ Is I!D~ed wito ~ Rrevious crllllE! 4.21 65 hi~'L- -!!,~ ,-lQ"L-_ 
H5fi rrar.1! stolen ooods .4.J9_ 39_ med llib_ ,-_~L_ 
H6 conduct su(yeIII~Dce of IDdl~jduaIs 01: 19c~tjgns 4.16_ 55 hfQh hlQh _lQ!!-
1126 Oraanlzl' surveillance of individuals or locatlon~ 4.06 18 med hlQh med 
115B Utilize records to assist In InvesUoation_ 4 03 68 hloh med -.!J!g9 
ttl Analvze andcomoare im:1dent.s_for.siIlbrltv nf .,dus olleraodl (M.O. 3.94 45 hloh hLQh n/!?.Q_ 
H54 Talk with famHI ... nf ,,,\,,It ~1I~n .. ('t< nr rlPfpnnpnt. farlvl<p, lnfnrm. nntHv. ('nUMP' 3.53 64 rned med med 
D3.1Recolft coofldentlal I DfolJIlllDt 5 3.49 42 hloh hioh hfoh-
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGIIT TRADITIONAL AGENCIES (ARRANGED BY LRAIHlNG GROUP) 

Training Group: DRIVING - Tasks that involve the driving of a patrol vehicle in EWergency and pursuit situations and under ~dversl! conditions 
(including rain, snow, ice and heavy traffic). 

CORE TASKS 
Mun Percent TASK FACTOR RATINGS , 
C'!.P. Per!ormlne T.P. LD. T.D.T. 

C20 EnQaQe in hlnh s~ed driving in congested area - ,5.93 80 ~imh high very low 
C22 Engage in high s~ed Qursult or res~onse drlvl~~ roaa -- ~.I II __ ~ 1IIl -cd very low 
C21 EnQaoe in hiQh speed pursuit or response iJrlvln 0 roao ~ II E very low 
C43 Ooerate vehicle on ice c~vered road fb h' E ,lOW 
C44 Ooerate vehicle on snow covered road - !~ h' 1 !!II! lOW 
C41 Operate vehicle in driving rain 1 -c OW 
C23 Escort e.erqenc'( vehicles 2-- me E very, JOw 
C42 Operate vehicle on dirt covered road :3 ,-- -lilgh Dfj ow 
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SUMMARY INFoRMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARFIANGED BY I.RA11i.lliq GROUP) 

Training Group: DUll ENFORcrHEIIT - Tasks that involve the identification and arrest of DUll suspects, the administration of varinus tl'5t5 
to determine intoxication and testIfying in implied consent hearings. 

Moan Percent TASK FACTOR RATINGS---' 
CORE TASKS C.I.P. Perrorming T.P. L.O. T.D.T. 

P6 rrest DUll su~ects -- .. - ~.O 91 very high med v~ry low 
: NIL Jperate 'brea tha 1 yzer j ns rUlilent 0 es b I 00<1 a CO/l(J con en T.b 01 -~~!gh high ow 
1123 est I ty n Secretary of S ta I e Imp ed consen hear ngs '1.3' 4~ 1 gil med ow 
P \dIn!n ster roadSide sobr etv test 4.2 -'1 ---ni~h med very low 
P5 Irranqe for obtaln nq bloO<l or ur ne salTlll es for SObr ety tests 3. Bl Z8 hj~h fo!ed low 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY TRAINING GROUP) 

Trainjn~ Group: EMERGENCY PREPAREOH~SS - DISASTER CONTROL - Tasks that involve the search, evacuation and securing of accident and disaster 
scenes {including the search for bOmbsl. 

CORE TASKS .... n Perc.nt TASK FACTOR RATIHGS 
C.I.P. P.rforminc T.P. l.D. T.D.T. 

Dlii-~rr:h fnr IVWIhs 5.75 47 hiOh lied very low 
lUL4-f~a~uat~ ~r~2n~ f~ dan9~rous area 5.34 33 DIed low verY low 
OJ6 Secure ~CCideDt iDd djsaster scenes 5 33 74 hj()h lied verY low 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY IRAlHlHG GROUP) 

Training Group: FIELD NOTETAKIHG MIO REPORT WRITING - Tasks that Involve the writing and transcription of field notes, completion of 
general Incident reports {check-off iiiid narrati'Vetormats} and the preparation of !lUlL and prosecuto.· case slJlllllary report forms. 

CORE TASKS Mnn Percent TASK FACTOR RATINGS 
C.I.P. Perforain& T.P. L.D. T.D.T. 

H49 ~rlze in wrltlno the statements of witnesses and CQII1!llalnants 4.88 68 lifQli IiTijli a ViI 
32 Preoare criminal case SlJlf!lXlry sheet for prosecutor 4.58 29 h med avo 

r.n6 rril~rn;e f1eldootes for reports .36 78 •• 'liil med avCl 
f.n-W':rtl' narrative reoorts .28 92 fiTcill "liTiiI1 a ViI 
>1"-f.t;;.,let", DUll arrest reports .23 8S hl<ll mea avo 
~fYO@ Inrl&nt r"nnrt< .0 6 Ilioli RKiI avci 
~1r." COlll>rt Inrltl"nt rPnnrtc bv checklno off boxes or fill ina in blanks 3.53 26 hiClh med avo 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHI TRADITIONAL AGENCIES (ARRAllr,~D BY L~AlHlHG GROUP) 

Training Group: FINGERPRINTING ArlO PAUV'RINTIII(! - Tasks that involve fingerprinting of prisoners. 

lIean Percent TASK FACTOR RATING 5 
CORE TASKS C.I.P. Perform!nl T.P. L.D. T.D.T. 

K33 Finqerprint prisoners 4.32 ~o high med low 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED ST JHAINIUG GROUP) 

Training Group: FIREARMS TRAINJrlG - Tasl:s that Involve participating In firearms training. weapons maintenance and thl! drawing and d'scharqinC) 
of flreanMS at persons. 

Mean Percent TASK r.~CTOR RATINGS 
CORE TASKS C.!'P. Performlna T.P. LD. T.D.T. -n Ohcll.arOl' rt r"~nJl "t "" .. enn nli reo:-hl nl• .",,1 Iv"r. i .... 

R: Ilr;nt ~DOn {k~~ R1 Ivpr"Y h';;h .JJlIL I.,,,r. , .... 
AJifPartlcfo.1te In ffr"~,,.e ~ 5.10 M Ivprv hi;;" lnw .. wn 
cn Cle.ln and fn~lU!ct ;:;;'-;;-n~- 4.Rl R7 hlot. I"., 1"" 

. 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRAUITIONAL AGENCIES (ARRANGED BY I~ll~ GROUP) 

Training troup: FIRST AID - Tasks that involve the application of first aid techniques and procedures in emergency situations. 

Mun Percenl TASK FACTOR RATINGS 
CORE TASKS C.I.P. Performl", T.P. L.D. T.D.T. 

Ll Administer cardio-~ulmonary resuscitation (CPR) 6.24 26 verv Ilioh IIV'd YJ:.r.Y ...lmt. 
L2 Administer mouth-to-mouth resuscitation - 6.17 18 very hioh _d I" .e.r.LIllW 
L18 Alloh first aid to treat for heart attack 6.16 34 ~ ~ rv.-h.i9.h.- "",d 

1~;~iJ: L7 ADolv first aid to treat for amnutations I 6 08 -~~- ~Y..hiOh "",d 
L5 AQQI~ first aid to control bleeding 5 95 ~--.IlWL "",d Iver:LlDw 
Ll7 AQQ1~ ftrst aid to treat for nun<hot wounds 5 74 IR -- .~Qh med IVl'rv _loll 

Il4 Administer oxvaen usina rp<lI<rlt.tQ[ 5.71 II _ ~IH:ll blgh . "",d Iverv Illli 
111-~I~ (!r~t ~id tQ tr~~t fllt I:)f~ttl, ~bu,~ 5.nO 04 IVl'rv hioh II1I'd :iet:Liw 
11:3 -Miiinlst~r Q~~geo !.I~!D9 QX~geD ~lmI11~ Qe~!~!: Qtbec tban resus,ltatu[ ~.51i H e.o.. hlah lied 1f't:Limt 
l23 Aoolv J.!nt ~i~ tQ tte~t fnr nni<nninn ~ ~~ 09 "i.J!C."Lh.i!;lh 11&1 l/.eO'.loll 

Il26 Aoolv -first aid to treat fo-r- <bock ~ ?n l' -IVArv -hl;"h .... Ii :iet:Llow. 
Il22 Aoo I v fi rs.Lll!l....to trea t for , 11 '11 ~h "",rl Iveo-]o\:t 
.LJ!L.A1wly first aid to tre~ I; nQ III IVArv hlnh 

=~ ~.JOIt 
L1J AQgjll first ~id to treat [or diabetic react\oo ~ ---n7 

~ ~i;;h vprv • .lo.w 
Ill8 Aoolv first aid to treaLfllt struke I; n, 

lLf~i~!~ f-=- l/.erJL1.oIi 
LZD-AP~lll first ~ld to treat for beat stroke ~ n, n' e.t:)'..Jo\OL 

t~l!lHWsPa1~ to treat fnr hrn~pn hnnp< ';-04 2.IL- ~:liioh "",d lerYt~= JP' f rst a - to treat for puncture wounds 5.01 32 hlah -:<l' erv 
\polv f rst aid_ to treatror-Iieat-orostration 4-:99 06 ldoh leOLIQli 

L \polv fIrst aJd to treat for convulsions 4:96 20 Iverv hi oh !Bed Iverv -lllW 
l ~~ :t. first i d to treat for eve in1urles 4.92 11 Iverv hloh III!'d i~~ l polv first aid to treat for seizure 4.114 23 flloh lied 
C66 Transport Inured oersons 4.63 57 mec1 1m .. xer ..Ll.Int. 
l2 Apolv first aid to treat for lareri\tion< 4.45 45 hloh low Iverv llllt 
l6 Applv first aid to treat for abrasiOn< 3.61 ~6 hloh 1~ low 
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SUMMARY INFORMATION FOR CORE TASKS PERFGRMED BY EIGHT TRADITIONAL AGENCIES {~RqANGED BY ~ GROUP) 

Training Group: IHTERVIEII AlIO INTERR()GJ'TIIJ:I - Tasks that Involve the interviewing of witnesses. Interrogation of suspects and recording of statements 
and confessions 

Mean Percent TASK FACTOR RATINGS 
CORE TASKS C.I.P. Performlns T.P. l.O. T.D.T. 

IlUt Interrvgate susoects - 5.09 68 ve rLh.i!I!!.. high low 
21 nterview cOll\!llalnants witnesses etc. 5.04 85 verv- hioh 1lIE!t1 low 

:ecord confessions In wrltlno 5.03 40 - hioh hioh low 
Ike statetnents of witnesses 4.83 86 hloh med low 
nterrooate 5U50ects or wHness with use Q.Lru!l.YtJ.taQ/] n;:~yl t~ 4.54 10 ---1!.!!!!!. hloll avg 

redical DersDnnel to obtain specific Infonnatlon 4.44 57 li"iOh hloh avo 

~ 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITlOIIAL AGENCIES (ARRMIGED BY IBIillHttii GROUP) 

Training Group; JAIL OPERATIONS - lasks that involve the boo~ing and processing of prisoners (including collectin9 bond. exa.ining and 
documenting the condtticn of prisoners. inventorying property and guarding of prisoners outside of a jail facility). 

M •• n P.rcent TASK FACTOR riATIN~S 
CORE TASKS C.I.P. Performln. T.P. L.D. T.D.T 

~ed_lti!n!lIlS in I1nd out of d!:t!:ntlon facility 5.49 26 hiah ~l:: .Yi'llJ2:!t 
K3§ Guard IlrisDoers deWned....llutside la 513 29 "",ci Ivprv 101t 
KS3 Becotd iajuri pc tn orienn .... ~ 4.71 1i --;;;p;j In .. m.lil!t 

iMn-JDJleSti ga te i njlld es to Ilri sooers 4.71 14 bjs:b IOI!/ ~JDlI 
K~Z ~cacess e~ldeDce seized at custodial searcb -tu 32 - ·i1IOh Inw 1~ ! Kli5 Place holds on I!risoners and noli f~ del!artntent holding warrant 38 lItea low 
1:14 Check invidual .aking bond for wants or warranls 4.23 ~t- rea low ToW-
1:15 Checl: legal status of lhe case of prisoners 4.12 med low liiW-
1:58 Return ori sone .. ' 5 orocert.Y. 4.05 31 tlled low low 
1:39 Inventorv nri soners' oersona orooerty 3.93 32 med 1011 101'1--

11C10 Ronk nrlenn •• r. hv coaJletfna arrest fonns 3.84 5 med Ite..<l f-~ow--= 
Wq '.n' ert inter!. bond 3.64 30 IItI!d ow row 

K4 Ancwpr inollfrles concernin~ Drisoner 300 5~ ow ow lOll __ 

-

... 
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-
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SUMMARY INFORMATION FOR CORE TASKS PF.RFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY lBAl1UJni GROUP) 

Training Group: JUVENILE PROCESS - Tasks that Involve the ~pprehenslon of juvenile offenders. counseling of juveniles and parents and thp 
placement of children in protective custody. 

CORE TASKS 
Mean Percent TASK FACTOR RATINGS 
C.I.P. Performing T.P. L.D. T.D.T. 

IO:l2Placp child.."n in orotective custody (e.Q. child abuse) 4.88 45 hioh med low 
~ luvlmil .. offenders 4.76 95 hloh low verY low 
If/55 f,,1 rwl tti-fa"tH;;;oLJuyertU .. ~Ul;N>cts or d.eUmda~JL(advi se infol'1l1 noti fv counsel 3.83 75 hfoh med ~ 
100 Cnun~eltllvenllps 3.59 62 med med aVQ 
IDS -Conduct Darent-iuvenil1; cOIU.erentf.s 3.51 40 nled hioh avo 
ilf rnn''',. .. ith illv;;nll1! Drnbatlon Dfficl!r 3.32 39 med med avci 
! Pl A.-Iuf'I> n~N>nt< nf rh1l!l.tell'S xiQla!;iQn Qf traffIc ldh"S 3.21 53 med low avo 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY ~IGHT TRADITIONAL AGENCIES (ARRANGED BY IRAlNIH~ GROUP) 

Training Group: MISCELLANEOUS - Tasks that ilnvolve the testing, evaluation and repair of police equipment and the evaluation of COlilplaints 
about tickets. 

Melin Percent TAS{( FACTOR RATING S 
CORI: TASKS C.J.P. Performing T.P. LO. T.D.T. 

AS3 Test and evaluate pollee equlP1\1ent 3.85 20 aoed I!led a"",-
M6 ReOOesCeoiITlliBlt reoalr 3.64 82 low eMf low lCIW 
rAj5~v"l,,~tD di-iu."- ..".on1:ilnt~ reoardlna tl ckets or other minor offenses 3.41 30 !lied me<! low 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY TRAINiNG GROUP) 

Training Group: IilTOR VEHICLE ACCIDEtIT 1Il'/ESTIGATIOIl - Tasks that involve the investigation and reporting of traffic accidents including Interviewing 
drivers and witnesses, photographing and dlagrauming accident scenes, collecting physical evidence. determining fault and cuf1111etlng required accident 
report forms. 

Mean Percent TASK FACTOR RATINGS 
CORE TASKS C".P. Performin, T.P. l.D. T.D.T. 

030 Take precautions to ~revent additional accidents at accident scene 5.25 76 hjqn low very low 
12 Collect phvslcal evidence from accident scenes 

+!~ 66 hlo _<1 low 
25 Request emerQencv _a~sistan!:;e for traffic ~c!:;id~lIt le,g., !:!r!:s;k~r. ambyjance. salt truc~- *- me, verv low very low 
!! J)etennine contributlnQ factors to an accident 4.45 I- hi.rh low low 
28 Set priorities for actIon at accident scene ..-i,.iL 66 -hioh _d very low 
5 Jletcrmine fault in a traffic ~C!;I~nt -.!..li 88 ... hi. IOOd low 
3 Com~lete the standard traffic accident re~ort form IUD-IO! 4.30 91 -hlg _d low 
23 Protect traffic accldentl!bysical evidence for collection 430 57 hi9.tL- _d verv low 

iaaram accident scenes -L.l~_ f-'~~_ hlgb lied low 
8 Invesl ioate traf ic accfdent sce(le to Identifv ooint:s of imoact - +tt hlQh _d J.llIL-

Direct activities at sceneLQ.Uccldeot jnvestigatio!lL ZZ hi"h _ci ~.~Ii 27 Search accident scenes for ohvsica evidence 4 16 ro hlnh _lied low ~ 
Take coordinate lIeaslJres of traffic accident~~~tJ:1a.n.gulittimIL 4 14 42-- --.b..I~ hinh lmL_. 
Ident rv oersons Involved in.....t.r.a.filc accidenL __ -t ~~ 89 --.high 1m. Ivp~w 
Locate witnesses tg traffic accidents ~. ~}9h.. lo~ low 
Photoaraoh accident scenes 3. 14 -1i3}-~- -1lloh _d lmt. __ 

D21 Measure skid !larks - 3.92 h~~ -D!.d.~_ _lmL_ 
031 Test ooeratlna condit'on Qf accident ~ebicle eQul~nt 3.91 58 -~l~l!- r--.III!L.. -~~!-i:1I5_lntervlew llerSODS IDllollted in traffi r: accident 3_81 901 In" 
hiD Icil>l1tifvnwnpr nf vehirlp< InvnlvI>d in accldellt 1 F.7 AA _.me.'; low .10111. 
~Sllfct~vphirlp fnr frp<h ci~""'np -Lli? RR '- "",ci In. !m. 
hlQ I«IIP rlt~tinn« in 'rAffl,. >rrlcipnt 1 17 7? hlnh r ..... un 
hQ Fn' In,,_"" pdp"t ilL pecsoDal iujucles resulting ftml traffic accident 1 1~ 7~ "",rl .... ,,1 vpr. low. 
n?6 Rpvipw a~~i<1p"t< "ilb accident in~estigatncs -- -l 1? lR "",ci In. ~'In 

.117 InvestiQate off road vehicle accidents 3.26 50 .... d .ed low 
h?4 RenKlve debris fro. ~cc1dent scene 3lL. 63 lied low lo~_ 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY lRAlN1UG GROUP) 

Training Group: OFFICE MO CLERICAL - Tasks that involve tht! preparation of wanteLi persons lists. revleli of Incident reports and $chedullng 
of MJrk assignments, ~nd handling of lost and found property. 

Mean Percent TASK FACTOR RATINGS 
CORE TASKS C.I.P. Performlnl T.P. l.D. T.D.T. 

A29 I ssue pi ck-up or wan ted noU ces 4.49 10 :ned _I.oW lOW 
A43 Prepare list of \!Ianted P?fSO'IS for_d_~artment use .20 06 Rlell ow avg- -.:: 
A48 Review other officers Incident reports for COl!lO eteness and accuracy 34 Ilgh med low 

illS" Take custodY of lost and fOllnd propertv 84 med ow 0loI 

A49 Schedule work assignments for other off cers !I 09 flied me l~ __ 
P49 Verify vehicle title infornation .6.4 rued ow a~ 
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SUMMARY INFORMATION FOR CORE TASKS PEPFORHED BY EIGHT TRADITlONAL AGENCIES (ARRANGED BY IRAJH1~ GROUP) 

Training Group: PATROL OPERATIONS - Tasks that involve the inspection of public and private places and facilities, the investigation of suspicious 
persons, vehicles and events, assistance to citizens involving non-crillinal matters, warning offenders in lieu of arrest or citation and preparation 
of equipollent and records for patrol. 

Mean P'rc,nl TASK FACTOR RATINGS 
CORE TASKS C.I.P. P,rformlnl T.P. l.D. T.D.T. 

S 2B B6 hiQh low 10IL_ 
5.0 sa high very low Ivery low 

le33 Inspect patrol vehicle for weaoons and contraband 
C60 ReQuest back-up assistance 

4,B6 B2 hioh low ru:Y...lQl~ 
4 7B 77 hiah Rled low 

C30 Identifv l:!anted vehicles or persons 
(69 Transport mental patients 
A9 Describe persons to other officers (e.g. suspects lIissing persons) 4 75 91 hioh low verY law 

4.44 92 hloh low ~rLl~ 
4 42 11 lied low Iver.Y..JQ11 
4.30 91 lied low low 

C62 "search UJllocked businesses and dwell ings for signs of illegal entrv 
ClB Flush fuel spills 

Check concltLQn~nd .sJ&tlLS. of assigned patrol !!!!!1I~nt and vehicle 

Cl I\dvise orooertv owners or aoents of ootentia Iv haZirdous conditi()~ 
4 22 7B hiQh med Ivery -r~ 
4 21 74 Iled lpw _ _J~_ 
4 19 II hioh low __ Yl!!Y..JQlt 

IDID irect actions of officerfs aITiyi[1JL1o_ili.s.lst 

:29 Fo' low suspicious vehicles le,o suspect. suspicious person. operator under the influence' 
4 14 9 hlah IlM'd lliLlQl:! 
4 0 9 ~~~. med 'v!'rj' . .lQI{ 
3,94 7 low lIDL .-med 

027 nvestioate suspicious vehicle 
i D26 Interview susoic lous oersons 
C61 Reyiew Info~atlon on criminal activity In area 

_3,92 94. __ --hi.gh _ .l9li_ 
.91 6( low ~ve~.J.oW. _11lli. _ 

Hi --if- _ !lied low . __ _.lJlIL . 

~~fJ1rt emot iona 11 v upset persons 
WI /lotjfv pubJJ.La.g,encles or utjllti"s Qf damage to t~jr eq~llnllt"-___________ -+--"-~-f-_''''''_--+_-'-''~_I.LlO~ 
1(2~.[scort monev. valuables or peQple to provide security 
1C36 Investigate unusual odors IIled low lQkL 

3.Bl .58 !lied med ver~.lo.w. 
3.]9. .84 . lied .low .lolL . 

01 I 0 I ree t .KililDS 0 f publ i c se ryl ce personnel a rr I y i l\!L!lLli,,:-s i .... s"'t-..,.-.....------------+--"-'~_t_-~--_t_-.;mo;~_r_':'''''-_1t= 
lLll Secure bouse or property (e,g .• lock. clpse doors And wlndol!S _e.tc, 1 

1 7R 
..cfi..btroUpcations on beat which are pptential)y haZilI"dous to cltlzeos (e g • constOiction.s.ll ........ e.-f_--=--=-t 

attractive ollisanrp' 
3..6B. 
1 1;1 
3 63 

,0;> Arlyise victims of the proredllres to prosecute 
C45 Participate In large scale area search parties 
DJ9 Talk with people on the beat to establish rapport 3 61 
C53 Perfonn first line IIiIlntenance 00 patrol vehicle 3 56 

i:~ G9 Resoond to general inforllloltion Questions frDIII the DUbllc 
(3. InvestlQate unusual sounds 
.CJ!l ~~!LJmtrjes. InlndlYldual patrol 100 3.39 
(5: Preoare Is of wantedocrsons or stolen vehicles for 0'"" use 3.35 
c.o;( 'a':ro' 00 foot 3.35 
C55 Phvsica' Iv examine and test doors and1rlindows of ..... 111""5 anrlJII.lsine",P5 3.34. 
013 Establish field cpntacts Ie g • bar owners. taxI drIvers, etc I 
Cl Assist elde.rly or disabled perspns with IIPblJlty problems 
C70 T ranSDort Der~oos ""I'd i no as< h tanrp 
09 Deliver etDergcncy IlI!ssages 1".11 In urlp. dp.th' 
040 Warn ofIenJers In lieu uf arrest or cltatlnn 
(] Ched_ oarks and school arounds 

3,B .. 
3~1l 

-.l...Zl 
-1.14 
J.jl5 

:>.95 
------... _---+ 

1;4' 
71 
Q? 
33 
80 
40 
59 
64 
91 
66 
5(] 
qo 

lin 
tl..-
R' 
7R 
go 
90 

--_rl 
~~-- .~--". 

_rl ...--..lmt. . 
hinh .~- __ JOli._ 
!lied t--}Q.IL 
hloh med .- _!Y!L. 
lied -12w low 
lied lied low 
lied low low -
lied low aYQ 
lied ~~.- . .---llS._ 

, -:~-. ._..!Y9.._ 
low am 

,..,d IIlf'd av~-
low ye~~}QI/. _1!!1L. 
1m/ '~ !!led --}~!-- ---.lmL _d 
lied low ~~~-2.79 80 low low D3 I Not try cI t !zens 0 f dillil<lSle.-1D....th""e.u1 r~Purn:'l:p"'cJ...:r tloJy'--:-:-;-'"7':--:----:----;-.-----;-~_;_-.:_;_--i_ ........ Lil...t_---' ....... -+-....... '-+....u"'--_t-......,'__l 

I CI; rhpr~ I nrl i v i rI,,~1 < I hI,';Tn .. « .. 5 for como I I anee '" Ith 11 ,,!'Os i no reouit:emewn tl",,-s ... 1 e ...... ¥-. a .~h ... umwl.lo. tllu.11 0!l1\l-o.....J1 ....... 1 ou ...... or-t '-__:-+-___ --I----:---f---,--t----t 
danr .. n" ..... H vpnrlnr. _etc.l 2.77 .50 ..,.rl _rl ~'In 

~----------------------------------------r_---r_--~I---~~--t_'----- A 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGIIT TRADITIONAL AGENCIES (ARRANGED BY IBAl1Hlffi. GROUP) 

Training Group: PHYSICAl TRAIHI~~AND DEFENSIVE TACllfi - Tasks that Involve 1I0ncornbative physical activity (running, climbing, dragging, ~tc,) 
and combative actTYlt1es including hanacu~prlscners and subduing attacking Qr rpsisting su~jpcts. 

Mean Percent TASK FACTOR RATINGS 
CORE TASKS C.I.P. PerformIng T.P. l.O. T.D,T . 

JIg Subdue attacking persons . 99 very hlQh med ~_low 
J20 Subdue subIect resist n9 arrest vel' ltih med verv-i~ 
8Q HandCUff susnects or nrisoners very hia I ow Very lOW 
J12 Physically restrain crowds -- . ;~ hlah ow vet~ 16 Run after fleeing s~~cts • 0 80 med verv ow veLf~~ 

3 Pi dllo and carry heavy ob ects or persons .8 71 me ow ow 
J f ft hl>avv objects or persons - .11 82 me ow I-l~~ 
J --s;:;ak throuiih door u~ !rIQ force .11 50 meo ow verfolow 
J Draoor DliTl heaVY ob eets or versons - .02 74 red ow ow 
J ,rRim un staIrs .B7 B mea verv ow very 1 q,,! 
J Jilii:.n-dOll1Ifromeievated surfaces 3.82 74 n.et veroliow Io-,!_ 
J8 JlJiJIIl- over obs tacl es 3.13 74 me "low Tow 
JZnlade- throuch marshes Slo'am't I and or \i;I terways .69 mel Tow 'low 
JIO Perfonn duties while !readn..!! heav.Y ~h1l"E!ntJother than nun belt .67 25 me low lOW' 
J2ClIIOO throuah ODeniriaL(e.ct. windows!. 3.66 84 me very low Jow -

11;1>11 .,,If lin nv"r nhe ~~c' es 3.66 59 me ow ICiiI 
14 PII .. ,I f thrnllnh nnPnlnas 3.65 61 II1E!d very low low 

JJ ~limb y~ ovgr obst~cles 3.64 88 med very ow very low 
''''''' ~,. .. n .. nh<t .. ,""p. 3.64 74 med very ow ,low ___ 
Ihv. r'~ Iv nllch IIlOv;oblp ob.lects 3.61 85 meo lOW low 
: ...... 1 in rnnfinpti""PO'lS (e.n attics) 3.58 65 med Very low low 

I1R ;t~Dd CQDt10UQU5J~ [ar mQ~ tb~n one-hal [ of the work shift (e,o;:-.W!.uard duty or I)Olntcontroll 3 30 56 med vervTow low 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY lRAlNlHG GROUP) 

Training Group: POliCE C()tUHlCATICflS - Tasks that involve the operation of police comrunication equipment to check the status of persons and 
property through a crhle infornatloo system and to interact with the dispatcher regal'ding general police activity. 

CORE TASKS Mean Percent TASK FACTOR RATING 5 
C.I.P. Performlnll T.P. loO. T.O.T. 

A47 Request verifIcatIon of warrants before servIce !>.21 67 high very low very ~~ 
M4 ReceIve and evaluate telephOne requests for polIce servlce--- _~.-'-4 !!6 -mr: mea very low 
~J Infol"ll d'spatcher bv radIo as to Jour s a us ~ 91 ow very low 
C4 Check for wants/warrants on persOllS throuQh LE IN - ~~ r-~~- ~h low very ltiil 
'" 6 Operate te.leellone console or SWltchbOaro ,C211 low very ~ow 
~ ~QI>erale ErIN tel"lllna I to uPdate !lata 4.J!!. 15 rneO ..!!.!.gh IOW"-
--'" 'i(jp_erate .UN tel"llJna to check persons and ~perty .~-:-Ol i-~3 med neO very 10'0/ 
C 0 Check sto en status on property through n TIr ~ me_c!. 10'0/ low 
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SUMMARY WFORMATION FOR CORE TASKS PERFORt-IED BY EIGHT TRADITIONAL AGENCIES (ARRAUGED BY IRAllilmi GROUP) 

Training Group: SEARCH MD SEIZm£ - Tasl-s that involve the frisk or search of persons under field conditions. searches of autolrobiles. search 
of property \'11th or wfthOut a tiarrant and the sel zure of property and contraband. 

Me"n Parcei11 TASK fACTOR RATINGS 
CORE TASKS --- C.I.F. Performing T.P. l.D. un. 

Conduct field search of arrested oersons t-6 . 04 90 very high IB5 ---- low ve~Q!! 
IB6 Conduct fr I s;,; or Pi! t c:!mm 5.94 98 very high low very ~~ 
BI9 Search ~remlses or ~~rt~ in hot Qursu t situations 5.07 53 - _'!ill hlQh med very i()l; 

la21 Search Qremlses or proQgrtl with warrant - 5.06 40 very hl!)h me<! low 
BIB Search premises or Pl"OIlerty fncident to arrest 5.03 76 vea hiQh med very I(J\; 
B22 Seize contraband 4.90 n very hlQh Iw ver:.Y~ 
BI7 Search movable ~uto~bile uader IndeQendent Qrob~ble cause 4.81 76 med med verY J'?l! 
B20 Search pret!llses or property with consent 4.75 76 hiQh med verY. !.® 
B I 0 !JqIound propertl': 3.71 94 hiQh low low 
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SUMMARY INFORMATlotl FOR CORE TASKS PERFORnED BY EIGHT TRADlTlOflAL AGENCIES (ARRAllGED BY lRAltllllii GROUP) 

Training Group: TESTIFYING IN COURT "-'iD AlJlINISTRATIVE HEARJrIGS - Tasks that involve the preparation and presentation of evidence in legal 
proceedings and testifying in criminal and non-cri~inal cases. 

Mean Percent TASK FACTOR RATINGS 
CORE TASKS C.I.P. Performln. T.P. L.D. T.O.T. 

jZl!....li:<tifv in rrilllinal ra<p< 
-U~ 86 ~e[:t blgb InM ~--ll~eot e~i!leO!;e in lpn~ n"nr~,,'\inn~ 45 hioh IDPIi lnlll_ 

fil6 Revi ew reports and notes for court fes t ronv 4.72 62 hlilh roed low . 
N22 Testify in llarole or probation hearinos 4.65 10 h!Qh med low 
N21 Testify in I iQuor board heari~ 4.24 13 hiqh med low 
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SUMMARY INFORMATION FCR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY IBAllU1iG. GROUP) 

Training GroUp: TRAFFIC COHTROL - Tasl:s that Involve the directing of pedestrian and vehlculal' traffic, the monitoring of Vehicular traffic for 
compliance with traffic laws, stopping vehicles to investigate, warn, cite or arl"est violators and maintaining the orderly flow of traffic. 

Mean Perctlnt TASK FACTOR RATINGS 
CORE TASKS C.I.P. Performln!: T.P. l.o. T.D.T. 

f038 StOO vehicles to investi~te, cite or arrest occu[!ants 4.71 9 very h Igft ow YV!rYlow 
~8 Cite or arrest reckless rivers 4.bZ B hIgh ow yer[Tow 

>Jij fVitluat" driverls caoabl Iltv to operate velilcle 4.~U I hI rred .eryTIiW 
ell Direct tEilfflc us1ng f1Mhllght or I lwu nated baton 4.01 B me ow yery Tow lli6 !.!Ir~t traffic using hand signals . J.99 9i me ow !!!1.Jow 
l~~ Y~hl~]ei u~l~ radar ~.B6 6, h' Ih ow YV!r¥liiw 

lill Be!ll!2:l1l 'lfllll~l!l~ obstruc~lng traffic 3.B2 8i me\! ow ~1~0'#/ 
nln ~tTraffl!; using flare l!attern or traffIc cone patterns 3.B2 5i me\! ow 
PQ ~~~ Qf vehl~le5 using s~eedometer 3.80 8i h Ih ow Yervlow 
P~~r'le tr~ffic control device to determine If functIonIng l!roperl~ 3.71 67 low verv.ow f!?:W--m IS~U!l traWs; !:H~tlo[!~ 3.66 91 ' hlQh ow .!?!L_ 
!.~~ !;Io;~tans;es r~ardlnQ traffic citation 3.65 68 hlci'li low f-~-
r. Ins~~tllr'i I!j;~s!l 3.60 96 hlQli --ri»/' 

P2 Ad~15e apQtQQ!i~~gen~~ Qf traffic engineering needs 3.54 56 rned mea ayg 
~~eOe~1ri~n 1r~ffi~ 3.51 45 med low =~ t~li"", .'I<rv.><:t vphlrlp to observe traffic violations 3.47 90 med low ow 
IP'Il-in~nett for 'lchlcle Identifl'~tjD~ber 3.44 90 med low -+~~ ~A1-B!lmQye ~~fr~~ f~ rgadwa~ (e.g., dead animals. debris, etc.l 3.43 78 low low 
a.Asslst sLra!!!lP<1 "",tnrl<t. 3.33 95 Il1(>d vervlov loW:: 
~~e ¥eblcle laws aDd ~[Q~e~~ ~g s;j1j~~ns 3.30 84 med med aVL 
Pl~~ 1rafflc [Dr ldolatloos 3.30 62 med low all. 
IP?n-r"';l~fnl';""fnroc:..J.'-~ .. .;- to trafflc'l'iol.ators 3.28 91 med med low 
-P?fi 'n~nprt nrlv~tp vphl"j .. fnr COnff)nn<lr~r ~l~~ :tr~I~~~ ~~~~ 2.19 63 - med low lo~_ 
IrQrh .... ~ ,.~11r1l"<1 crn.~ino for dona vi::a:(:s =:.::: ==Ing around gates train blocking -crM<Inol 3.15 54 low low avo 
ULth .. r~ u;'hlrl .. ~- for DroDer rf'alstratlon fe.n, snownobl es of road vehicles etc. 3.14 79 med ow ow 
·~II.< .... uarbal ~rDIDgS to traffic ~IQ1~tllrs 2.99 95 med low lOW 
p"n vlouall): estl!!lilte Sliced of ~ebfcles 2 80 70 med med verv· low 
!J6 IletcDlllce statu~ D[ auta iosurllot!! - 2.76 72 med low ava -
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY lRA1~lHG GROUP) 

Training Group: TRAINING - Tasks that involve instructing and evaluating officers in a training setting. 

.... n 'ercent TASK FACTOR RATINGS 
CORE TASKS C.I.P. Performln. T.P. L.D. T.D.T. 

AlB Evaluate offTcers In on-file-Job training {student-coach/ 4.76 211 lifcih lied aY!L_ 
A24 Instruct on-the- Db train no -4.bO 19 hlQh hlah .low __ 
All ~ll~ll!at!l offi~!lr~ In b~slc oc In-ser~lce tra nin!! -4.50 lied hlah avg 
lIT ~rvice trainino 3.7B 71 hiah low avii-
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Appendix L 

CORE TASKS ARRANGED BY SELECTION TASK GROUP 
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------------------------------------~----------------- --- -------------------~-------~-----------------

C. I. P. 
T. P. 
L.D. 
T.D. T. 

TASK FACTOR ABBREVIATIONS 

- Consequences of Inadequate Performance 
- Training Priority 
- Task Learning Difficulty 
- Task Delay Tolerance 
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Sl/f'1I1MIY I NFORHI\ T 1011 FOR COR E TASKS PERFORt-lEn BY E I Gil r TRAD IT IONAL AGENC IlS (ARRANGED BY SELEClIOII GIWUP) 

Sell'clion (;ronp: !lJU~l!.T)t!~ - Td5~S involving the apprehension and arrest of offenclel's (wilh or ~lilhoul wal"l"anl). 

Mean Percent TASK FACTOR RATING 5 
CORE TASKS C.I,P. Performing T.P. l.D. TOT 

~1 __ ~r!:~ t Q~:!.·~l_s~l!.!Cho!!.!u~t,--!!.a ..!w~a~r_.!.r~anC!.!t,--___________ ___________ ._' ________ 1--'5~.c.:;4_>;6_1---9.!.:1'_ 'lgaJLi.!I!L Hed i u!!L_ IlU:i li'h'. 
rLtHTgH mHb slispects 5.06 91 _~I;;h :t;;(j\WJL~~n _101'1 n_ L\rm~LI1~rsons wjttLUi~(ura~!n_L!t~__________ _____ ~~_ ~~ inh.lmi _+ __ llllt 
[U8 S~!ll!. vehllJ~L!JLinvestiaate, cite or arTest occupants _____________ --1-" '1q .v.erLllislt.~I'I---\le[.Y JIl\)' 
!.!fl.l!!kl!!to..9!~liH!Y_1lerSon detained by citizen __ __ 7fi§~ ----!H*-- ~QillU1_ IleO: JQl:/ 
Ilg L\1!l!!:g~~lli!_juv~niJe offenders _ ~ '1'-0 IIlnll Lol'I. ___ ~Q'lllw 

12!l. '!;H~ QL2IT~30~!;lliss drivers __ ----------------I=f~~ 1-JlL-- -1J~h-i-LoL-[ieU: 1IJI/ 
P34_ tl;!!&_~iQdia) traffic a.r:.tfiLlpi1Ysica] arr.ti1l____________________ _ --IlL-__ ..J1UlIL_-LoI'I __ 'iJ:r.:.: JCIi 
-------- ---------------------- ------------1----1-----1-----+·_---- -- -- ---
--------------------------------------------,------1,----~----
-- ---- ------------------------ ------ -------- ------ ----~-----I-----I------- --- ~- -

-- ----~-------------------------------------_I---~----J------l----
----------------------------------------------l--,--+-----

---------------- -----------------------~-----I-----~------~-------- ---- ----------------
----------------------------------------------J----I------J-----_f_---- ---------_.-------------- ---- ------------- ----l------I-----I----

---~-------------------------

~---,--------------------------------------I---_f_----f---~~--~---. 

---------------------------------------------1----1----1-----l----I-----
------ --------------------------.---t--+----I----+--,--
-- --------------------------------- ------~---I----I·---+--- ----
---- --------------------------------- +----I-----f--- ~---
---- --.. ----------------------------+--t---I---+---+--
_·_-------------------------------------------;----1------1-----+-----~----
-----------------------------------------;----t----I----t---i----
.. -----------------------------------------------... -----+-----I-----+----!------l 
---- ------ -----------------------------------+----+----1-----1------ -----
----- -------------------------- ------------------11---1-----.----+---- --------
-------.-------------------------------------1----/---_11----... --- -- ----
-------------------------------------------~--l_--_I-----\---- ------.-
---------------------------------------------1.---/------1----4------ ------
-------------------------------------------;----I-----~---_t------ ------

--------------------------------------~-----~-------~.------_1----~----- .. 

1--------------------------------------------------- ------ ---
~--------------------------------------------------------------I----_+-----_+----_r----r-------
1----------------,------------------------------+---~~---~-----~----1----'----,----------------------------------------------------------.-------
~ _________________ , ______________________________ ~ __________ • ______ ~ ____ ~ ____ -db_ ____ ~ ____ ~ ___ ~_ 
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SU~IMARY I NFORMATI ON FOR CORE TASKS PERFORMED BY EIGHT TRAD I TI ONAl AGENC I ES (ARRANGED BY S£LECllD.N GROUP) 

Selection Group: CIlEMICAL TE.~.I - Tasks involving raodside and/or labol'atory tp~ting for the rrp~l'nce of siqnificant alcohol levels. 

CORE TASKS 
Mean Percent TASK fACTOR RATING ~:;:--
C.I.P. Performing T.P. l.D. T.D.T. 

IPI Administer roadside sobrietv test _.~ __ -:--~--,--:_. ____ ._._. _____ ._._ 
~~ange for obtaining b1QQ~iD~~~~~sobriety tests 

4.21 72 __ Higt)~ tlg!!iul!!~ ~r:yJ .. OIt 
~3~ilO-- ~~~if=~~:'._I!i.9h ___ rHe.<J..i.lill1_ piJlL -------------

f---------------------------.----.---------------. --------- ---- ---- f- - .... 
I-------------------------·---· .. ----------~----· '-'--'-- --... ---- ------- .---.-1--------------------- ------.--~-------------.---- -- ----.. ---. 
f----------------------.-- .-----.. ------ -.-~-.- --. --.----. ---.--.--. _. __ . ~----I---'-----

-----.-------------------------.- ~---.- ... --- -.-- -----
f-------------------------------.--------.-.------.-.--- --' 1------. ---- f---- r--f----------------------------------------------------.-----------.. ----r-------1-------+----+--
f-------------------------------.----------------.------------~----_+.----1--------------------------------- -- ----------- ,--.--+..----1-----------------.-----------._------------.----. --.- -------- -------1----'-
t------------.------------~.-----------.-.-------,--~ .. _- ----. ----. r-- .-,. --

-----,- --------------~I---~----- -_. __ .. 1------_. 
1---------------------------.------- --------.----.-- ----1----.. .,---. r --_ .. 

---- -----r-- -- ---. 
------- --------,-- ---~I__---.--- .. _------1------_. - ----_. 

t------------------------------------------------------f-- - -- ---,- .. ----,---_._-----------_._---------_._.- ------,- .. ---.--.- .. -.--... --- - ---_. 
--t--.. ---- ----. f--•. -

-------------.---------- ---f-----.. - _.-. - '--... 1-----------------------------------,--------- ------1-----. 
t----------------------------------.------------,t----~-----~,----4_-----"~.------f--------------------------------------- -------.. ------ .. ----t- .--. 
I------------------.-----.---.------~-- -----.-----1---,--
1----------------------------------.----- -~--,+----

-.-. ------ -... - . -
-._-- r-----.f----

t---------------------------.---.-----... ------.------ .. ----- ---- -- ---- ----. ----.-J-------------------------------- -... -.-------.------------ .--·-----1----+-----+ 
t--------------------------.-------,- -----.-.. ---- - .---.--.-- -.----t--------------,---------------------------.. ---~------ .. - ----- .--.--... ---- -.---. ----

_._------,---_._-- -----------.--- ---- -----+._---- --- - . __ .. -
I-----------------~ ----.------------.--------.------.-- ---------.. ---- - ---.-- - -- --f-------------------.-.--------.-----------.. ---.---- .,----- ----- __ -'0' 1--------------------------------------_._._------. -----. ---- -. -----. ---- ----
1----------------.----------- --------.----.--.-- ---- -- .. --. ----. ------ .-- ---- --.---

.. ~-----. 
J-----------------------,---------------------.. ---1--------------------------- --------------------- ....... --1------ ---'-'-
I-----------------·-----~------·-----~-·---·----- -- .--... -- .. -.-----
I------------------------·---·-----·-·-----· .. ·-·~----·-.. - .- -- .--_. ----+-_.- '~--"- .-
________________ , ________ ._. __ . __________ .. _______ •. __ ~ __ , ... __ ~_ • __ • ____ .0 ----+_._--- --"--- -
~.----,------------------------------------ ------------------.-- ---- ----- ------1-----4-----_ ... -------------------- ---. - ---.------------- ---.c---- -------- _. __ ._------
--. -- ----------------_.-. -... -.----.---. --.--- ----.------ ---~- .. -.. -.•. ----... ---_._--- ----.- -----.- .. --------------.--- ---- .-.---------.- ------ ----.- .... 

------,------'----"---- .,---, ------------ ---_ .. _- --~-- -~- .. -------_._--- -~-------.- _ ... _._._ .. _. ------. __ ._---_ ..... _----_._ .. _-_._- .. _,----- ---_._---_.---_ ... - ... 
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SUMMIIRY I NFORMA TJ ON FOR CORE TIISKS PERFORl1ED BY E I GIH TRIID I r ION/ll IIG[NC I f: S (1lIlHIIN(;LD tl Y SLlLC I J(JN GROllI') 

Selettion Group: flT!ln.ol! - Tdsks involvinU thl' issuing of truffie 01- non-lr-affie eildtions_ 

Mean 

r:P:-::3":"1"'I:-s-s-ue~T:-r-a':!"f l"f i"'c-::"C~it:-a'":'t-;"io~,-,s~--~- ,kQB.L182.K§~~ __ .~~~ ___ ~ -------.---. ~ - --~~ 
011 Issue citations for non=!fiIT!E_!d!~!!~~~r~~iie~E-allc~l1c:~~I~l E!-11iiiuice i1,Qra11(iii5r=.~ :~~.T5j-
019 Issue citation 5 in traffkil.£fi(!~!..._ ... _ .. __ .... ____ .. . .. ___ -_____ ._.1Jz· 

-.-- - ---- ~-- --- ----_._-,..--- ----- --- ~~-~-~-.. -

Percent 
Perfo1ming 
---'i']- . 

86 .- 7? . 

f---.. -.----------... --.--------.--.------- -----1· -.-.- -----
1----------------_. __ ._- -._ .. -.- ..... ----------... ---.----- -----... ---

TASK FACTOR RATING S 

1------------_._------ --... -.-----.--. ---.. --- ........... --.-- .-.. --- .. ---. 
-._------------ -.-.-- ..... __ .. _-_ .. _ .. ----.... ---
-------- ---- -"-'----- - ------- ._---_ .. -

J-------------------------.- ---' '--' ----.. -'--- ---_.--
1-----------_._-----------.----.-.---.------- -----------------_._------- ----------- .. - --- -- -- .-_.-.- _ .. __ .... __ .. ---- .. -.----
1-------------------_._._- -.--.------.----.--.----------
1---- --------.---------.---------------.- ------.-... --
1-------------_._----_. __ .----_._-- ---------'--' - ----.. --.- '-
1-------------------_._- .- ------.----------~-.--

1------------------_._-_ .. _-_.--- .. ----.--.... -~.-------- .- .--
"--'- -- -----I----l 

1------------_._------------.--.------.----- -- --. 
1------------------------------------------------------------------ --_ .. ----- -----/---
1-----------------_._-_._----------------_._----_. 

----------J---------------.-----------------.-------------.-.-. --.. - ----- ----.. 
1-----------------------------------_._---_._---- -- .. -.... -----. ------
1-------------_._---------- -----.---------.------.----- ---- ------ '--'--

-----_._------ - ---' - _ ... 
J----------------------------------.--- .. -----
1-----------------._----_._._------------- .---~.-

_._-----_._----------- . ---- ---. ---------i----i 
1---------------------.--------------------. - .. -- _. 
1------------------------------------------._-- .. -----+----/----1 

-------------
l-----------------------------.. -------------.------.------.... -- ----- -.--.--.- ..... ---1----
----------------_._--------------------_ .. -_. ----------- .. --------------------- ----_._---- _._----------_. -----

----------.--.. ---.----.- ---_.1----+._------
1----------------------.------------- ------------.. ,----1------ ----- -'-"---
1------------------------------------------_ .. ·_-_·-------1---1 -----1---- -
1-------------_._--------------------------------

-----/-----t------ -----I----+-

1--------------_._------ --.----------------------------- ---- .- --.... -.. 
J------------ -----------------... ---------------- --------- ------. -

-I 
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SU~lMf1RY I NrORH!\ TlON FOR CORE TASKS PERFORNED BY E I GilT TRAD I T IOHIIl AGfNe I ES (ARRA/HiED BY SCLECT ION GROUP) 

Seledion Grour: COJ'!J.Il!lItlG - Tasks involving rOI1Sultatioll and exrhangf' of information with othel'~ (il1vl'stigatnl"~, l'rns(>culnr-s, field {P!lt.ll t •• , 1'1 •. 1 

CORE TASKS 

1!1J_8~~iNJiHh med!~~l~~~mlner c Ir~!I!!!Ui!!!~Lr£l~.!J.r!!U(L!l_dg~iL ___ . __ .... '. 
tI~ -J:QIl!J!~H~(I.!tQL_o!:_~ih.ilt!.Q!J1.f1..r.!!.g~rdi!.1'l.1:!2r@flLa!!!!!Qrl~illJ.Qr:!._. _. __ .. 
/lB_ J;UllferJiUlull:OSe.c.uloLllI:_cHL{!t Lorney Jl.r.\OC.19. tesJ h'P111 . .rgg~.r~i'liLqt~_e. ______ . 
llJE.£l:elldt.e..llilnl!.5..5.eUOLtOUr Llesllil'Jo.'i._ .. ____ ... ____ ___ ._ .. _ __ _ __ .. __ .'_ __ _ 
U2Udrllilllat.eJJLinY.est iga1.iQnulillJ.Q..lheLl~ILeJl1Qn~l11Cr]t.a'lIlI}£!~§_ .... _ .. _ _ __ . 
(!l~LE.l(',;hi!!lgg ..llg(:gs~~r.Y JnfgrmHlQILI',Uh Qther J.i!I:!'!![lfOrcelllcr1t.Qffl ~kl ~ 
t1LliHgn.d.J1!-servlcJLlrainl ll9. ___ --. '-.~---.. - ......... '-'. - .. -- .- ... _ ... - -_. U§LHi.tn.e.s.Lillltop-lle.L. ________ " _________ . ~_... _____ . ________ ... _ 
1l1!1Jlis..cusssueLwUILPrOSecul!ll:LQLtit1 . .dUOrnl!15 following legaL proce.edinlli ,~_.. on lilab LislLLiel!LcQJltacts . {e.SI~~. b.aL..oI11JeJ:S~ .J.ax Ldr l ... ers~elf:.L ___ . ~_ _. ____ . _. _ 
QZ6 . .Be.vielL.a.cddenls_b'llh..a.r;cidClll. in¥eiUga!.orL~ _. _. .._. __ . 
117. _ .. CQl1f.l:cwllli.JJ.!v.eni le. L'l'!lba lion. oUl!:e£ __ ." ___ .. _ _ _ _ __ .~. . __ 

Mean Percenl TASK FACTOR RAnNGS' 
C.I.P. Performing T.P. L.D. TD.T:' 
4. & I J I Hed 1 urn /lpt.!1 urn _ .. (v;--

. 4-:-46 - ~T--'- . !!!!i!i - LOW j ow 
4.31) .- -1ii- .. !!l.!Jh. iow t"~1 

'4.37- -. 26-' 1 .IIi.Y1L . IIi 9h /I(',lIulI! 
-,; ::i4 -'~56 J1erJiUI!1.. 1·11'11 i UIII ! t.w 
430-. 2f·". _ Hi'lll ~ Lon: Low 

-- . ~tJf ___ 11. 111gb Low Medium 
. .J.lL .. __ 16 .. Low._. Mcdltml MC't.!luID 
.. ~ .l.~l. .... ....61 ... l1edium. Medium Mpt.!iunt 

.J~JL ___ .lill_~. l1edium J1cdillm MpIlIuJIl 
.1.12 .. ...18... Medium Low MIt.! i 11m 

.. .1432.. • .,.39 _ .Hcdiuffi Mrtiillm li!'111 mil 

---~ ---... --------- ------- ~ ----- -_~___ __ _ ~- •• __ "T" _ 

.--------,.--...• ---.-~-. -.-,------~--..... ~-.~ 
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I 
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SUf1M1\RY IrlFORMI\TION FOR CORE TIISKS PERFOflM[1} BY EIGHT TRflDITIOUfll flGEflClES (lIflflllUGEIJ BY SE.LlrrION GflOlJP) 

~ell'ction Group: DECISION MAKIfIG - Tasks involving lhe gathel'lnu. ""alysis and evaludtlon of Ilirnflnalion In order tn n.,I:e llropel delellllill"tion<; 
and takE' appropriate-actiOns-.---

I-----------------~ ---------------. --~ .... -.------.- -- --- .----.-.. 
----------.---~---.-.. ---.----- .-.------ - '--'. -_._----- - _.- ----.. -... -- --- r-- .-

-.------. -----i---- ..... -.------------ 1-- .. ---.-- .. --.-•. -----.------ -_ ... -~-------- - .. _,------_._- -.-- --- .---- -. t--------------- .----.---.. ------ .. - ----... -- '_"_-""'- -----_ .. 1---------------------_._---_. --- ---'--' --,_.,-... ' .. -- --.. ----- -- .---... --- --. 
----.- ._--_._-----_._. -- , .... -"- - - .--. - - .. -- ---_.- -... --'-' 

- .. _---_ ... -.- .. - .. --_._--' ...... _ ..... __ .--,--- ... _-- - ---- _ ..... ----- ----

-- _ .. -- ---t----------------------------- .. --_ .. --------.--. 
.... -- - ----.. _------ - - --- .. - ._------------------.----------.--- ----.. -.-~---. -----1----t------------------.. -.-----------.-~-----.--~-----.- ---- -.--,,_.- --- -- ---+----------- -... ------------"- ---.- -'-_._------- --- -.--- .~ ---- .. ---- ------t----- ---------- ----- ----... ------- -.------ --. ----- ._-----_._--.----------

.- -.--.-.---~--.--. --- -------- ---.- -.. -----------------------------------.---- --. -.-- - --- ._-,---- ---,-._--t--------- -- .--------- - -----,-----,·--··-r--- -----~ '-- - .-.-. --.- -- -.--". 
I------------~·--------·--- ----- ... ----.---.-.-----.-.--- .~ ----,..-- -- ... ----- ---'--' 
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u ______________ ~ __ __ 

su~mARY INFORMATION FOR CORE TASKS PERrORMED BY FIGIIT TRADITIONAL AGENCIES (ARRANGED BY SELECTIQ" GROUP) 

r,!'leclirm Group: PJ.~ECT)!!.G - lasl:s involvinq directing the action of others (other orricf'I'~. citi7ens. l'te.). 

Mean Percent - r--- TASK FACTOR RATING S 
-____ ~_._ ...... ~Ci'"'.I"'.P-.... ._.;...-'Perlo'rnlng T.P. l.O. !:.p.:k 

5.34 --n--- -Jh~l!.. _ Low Vpry lOli 
q: ~o 09 '1prllum Bed; unl low 

-4.22 78 [Ugh ~ _ Mrflliilii v~'i T(iw 
-Ug- 77 .U!gh. __ Ifl'dl'irii vi-ryJow 
-3.'94 49 ~I('d i urn ~f"d i urn I ow 

. Tin - --50 ileriliini' -H~alum Verj low 1------------_._---~ ______ . ___ _ 
- --~~- .~----.- --..--.--- --- --.--- .----.. -~-~ -------_.-- ---'- - .--- ~- ----- -------_.- '-~--. ----.-_._-- .. - --- -

'''-. --
---- --~---"*--- -... -----~-------

1-------------1-----_--------- _. __ . __ - ------. - .... _. --~. --~ ......... ---- .... 
--------.-~-- -'- ~ 

- -~<.-- ------~--- -~ ---.-->-,--~--.. --- ~ ._-+ 
---------_ ...... - -~-.-------- -----.--. ~- ~---.. --~- -... _ . .." ,-

-+ ~ •• -~.---- - - ...... -~- - -_. _~+ •• k_ ~_ 1----------_ .. _._~ 
"--

~--- - - - ... _-- .. ....,.. .-
----._----------_ .... ~~. --...- - - -- .-~~--~ ... -~-- -. "'--- , .... ,._-

1----__ ---.. __ . __ . __ . ___ ._ 
--- ---_. ------0 _ ..... 

. -- .. -- -------- ._---_ .. -
--~.- '-"- -- .~.-.,------------- .. -. ~ .. 

-------- -. ---'" -- - .---

1----------.---- _", __ , _. __ .. _---"'--._--- -
----------------

-- ~--- ------ --- - -.. 
--~---- .. - ... -~~---~ -~ --- ---.. _--_. -...-~ .. ----.~~ -.- --- --.~- ...... -

- -~. - >------- ..... - - ~-

·v • ........ ________ ._. _ ....... 

L-______________ ., ___ ._ •••• _ •• _ •.• 

.. ... ,.., •• rQ"~--:: 
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SU/1/'IARY INFOflHAf ION FOR CORE rASK5 P[RFORNCO !lY EIGIIT TflAIJI110NAl MEt/{ 1[5 (A/WAlIC;[:I, /lY !;lLU IIUII rifWlIP) 

')elettiull G,uup: nlL1IGrIlCY OR /l1f~ICUlf fllllVIIIG - Tasks IlIvlllvinq operation nf a lIotO" vl'hicle ill punuit fir 1'1111'''/1'111 y ·.IIII,'li01l5 and/or 
hdlardous drivillg coridilions (E'.rj~. ice tover~ed ,odds). 

____ ._. _______ .. ~_ .. __ . ___ "0',-

t----- .. ----.--- .. --- .. ---- --
I--------.-~------- . ---.. --
I-------... ~----.-. .--.. -----" 

t---------------.--------.... - . -~ .. --~-----.-t-----.-.----- ... ----- -- ---- -- --- --~-~- ... - ._." -_._--. --~- .. ~ .. 
1-. __ ._--------------.-----------. 

-------_._. __ ._ ... _._------- .. ----- --.---
1--------------_·_·_------- .---.. --------- -~---.- --- --------.-------.--.-.-- .--.----.-- -..... -~ .... -. --"- - ~~-

------- .-------- ... ---.~ --.--.. ----.-----.-~-- .. ----.-----

Mean P.rc~lIt 
C.I.P Perlormillg 

"'5:9) -- no--
S.7T 71 
S.W 37 
'4:07 96 
4.77 9if~ 
4.63 57 

~4:53 94 
4.43 52 
.';qz. . 7} _. ~~ 

---=:-. -:'-=:'--::-:::J- -- ~--.~ 
- --- -- -. - -~ - - -

_4 _~____ ~ __ _ 

~-~ - ~-~- -

.-.----.- --- -~ -- - ---_ .... ----.- ..... -~--.---- --------.. - ~ ---~- ----.. --- ---- ----+----1 

---_. -.. ~.-.. --- - --_ .. -- --_ .. ~ ... ~ ... -... -- ... -------.. - .. -- -- -.---... -.-.~ 

t----------~ ... -~ .. - .---.--.----.---.. ---.. - .-.------- .. -~.-.---.-- .. ---- -' 
------ ------ .---.~-'~ 

1----------- '---"---'--'''--- '-'~'--'-"~'- ----.-- ------ - --- -------- ---.. --- - ~--.-+_-.---l t---------.----.----.--- -. -- --.. -- -~-- -- .------.... - -------~-.- ----- ... -- --- --... --.~ 
I--------~--.--~---.---------.------.- .--. ---~ ... ---~.----- .... - -- --
1------_. ----. -. ~--.. --- ... - .. - -~- ~ --- -- ---------------- -
f-----.---- -_. 

------- ---- -,,_. ------ - .. -.-.... .. ~.----.- - .. --- --" ---~-- -
.-------~-~- ~ -.-.---- -_. __ .- ~~.---.---~----.- --------- "'-" 

(--._-_._----- -
1----------- _. 

~, .. --~ ... ~- ~~= ~~ ___ . ~·--·l 
'-------------------------~- ....... --=.,--- .. ..-------------~~~--.~--==- ----=;.....,.... - - - ---._----

r 
I 

'-J 



; 

I 

f -j' 
w 

" '\ 

SIJNf·1I\RY 1 NFO~NII T ION rOR CORE TASKS PERf ORf1ED BY E I GUT TRAil IT I o till I IIGENC I FS (ARRIING[[) BY SlI.ECT J ON GROUP) 

'.'·I~(lIrJr1 (Jroup: IQUlP]!!'I.JI!IIJU_[!l..fI!I.CE - Tasks Involving th" testing and malntalnill'1 nf P'IUlpl11l'nl (I'olirp pquipfIIf'lIl. p.lllol v('hille:>. ptc.), 

A53 
A46 
C53 

CORE TASKS 
Test and evaluate police ~~ _____ .. __ • __ . 
Request eqUipment repalr ____ ~ __ ._~ __ ~_._,. 
Perform first line malnlenallC.\LQJLP;'Urol_vehl<;.le __ _ 

-.------.-~-- --.-
~------------- .. -- -~------'-.' -- ,,-

1---------------------------- _______________ _ 1------------------,--_. __ . _____ .. ________ __ 
1-----____________________________________ . 

1--------------------------------_' ________ _ 1-------------______________ , , __ .. 
~----------.--- ---------,------------- - -.. - - - -- --- --- ---, 1------------------------- _______ . _____________ _ 1-----------_ ..... _________________ " _______________ . ____ , ____ _ 
1--------------------- ____ _ 
~---------------------- -- - -- --._------ -------,----1--------------------_____ .. _ .. ___ ._ ... _____ ~. ________________ __ 
1-------------------------- ___ , ___ _ ------- --.---.--- ----.-- -----~------------------------ ---~ -----.. -
~-----------------------,---------- ------------.. ---- -----------1---___ ------------- _______ _ 
1-------------------_____ , _________________ _ 
1---------------------,---_-._--- _______________ . 1-------------- ____ _ 
1---------------------------------- _______ _ 
~------------,---- ------ -- --
I----__ -----------.. -~--------- ______________ _ 

----------------------- - - - ---- .. 1------___ 0 ______ ---------,---- _. ______ • _________ _ 

~--------------- .. --------- -- - ---- .. ----------
---------~~~ __ ~~w _____________ ._~ __ _________ ~ __ _ 

----'------------------ ------ -- - -_ .. _----------- - ----------
1---------------------------------------_ .. _----------
. __ ._-.. ~----------.-~--~-----~------ -. --- - ~ - -' --.--~--- -- .--- -
---..- ------------'""- --.---~-- -------~. - ---.--------~ .. ---.----.- ~~~--- -. --~ 1-----------------------_______________________________ _ 
-~ -~----- ---.------------------ ·-·~--~--------·~~~ __ ... __ .4 _____ . ____ ->' ______________ ~~_ 

--~ ---_._-------_ .. --~~ --- ---_.-
1---- ----- -.. --------------~----- -- -- -------_ .... --------------

-- - - --------__________ M ________ ~ __ •• _ •• _ ~ ~ ___ ~_ •• ________ ~ ___ ~ __ "_. __..._._. 

-- ---- --.,...--""~----~-~-----~------.---~-
-.-.~---."- --~ - ... ~~-.----- -----~ ..... ~ 

.--. ---.----------.~ .. --~- -

.--- --- -.------~.-. 

- .. -.. -- ------

Mean Percenl 
C.I.P. Per'oll1~~1L 

.. J,!l? 20 
3.64 ~ --32'-

~-3_.~':: ~-:-.4(f 

--TASK FACTOR RATINGS 
--T.;;:-- L.n. T.D.T. 

lied i Ui;;- I'led i U11I Hed i um 
- - LQIL .v~rij,Q\'L ::ii\i~". 
fler,! lUln .J.Ql:L_..l.w __ 
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SUM~IARY I NFORMATl ON FOR CORE TIISKS PERFORI1EIJ BY E I GIlT TRlln IT IOI/IIL IIGEIH" I ES (ARllIINGl [J BY SLL[ClION GROUP) 

Selecllon Group; ESCORI ~ill. Ti\AIISPORT{llJ.~~ - Tas~s involvinl) lhe l,an~"Ot'ling 0" escorLing of persons u,' IJropc'rly. 

CORE TASKS 

~~~'V~!!~(lOr~ gdffiers . ___ =_~--==._-= ___ ~=-::~,,- ._ ... _. __ ._. ___ . ____ . __ 
~57 .!:ansp2!::_ menta patlents

OeiiCe
_ , ___ U __ • ____ ..... · .. ·H__ __ . _ •• _. _______ • __ 

~ __ . !!:!!'-!~I!Q!:Lp!::Q~rty or eVl e~-----.,,-_~ __ . ______ .. _ •. ___________ _ 
S;24 ~~,:ort money valuables or peoe,e Lo provlue security __ . __ .. _____ _ 
r.79. rr~!1~ort persons needlnQ asslstance . _____ ._. __ ._ .. __ •. ___________ _ 

.-.. -- --.-----.-_ .... ---.- ...•. -----.---------
-------------------.- - -.--.-- .. ---.- --_._-.------_.1----_ .... _---- .--.------.. - ... 

.. ---.--. - .---..... --- - -- -1--.---- -- .--.- -- . 
.. ---------- .----.--- ----- _. _._. __ ._---._--_._------- -_._ ... -

.. - -.------------ . - - - --.. -. -. - .. ---- ---.------- -.-- ----.. -.. ----- .. -- - - I·· 
-,-.-.-, .. ------- -_._---_._._-----

.•. _-.. ' .. - --_. - --._._----------
... -.------- ----.------ ----------

._ .. - _._---------------------_._._------------ '--'-' --------- - -' --.. 
. _-_. __ .. _-------- --- ----.- ---.----. _._-_ ... _ . 

. _._-------------------
---_._------------

-------------------.---.----- -------.... - .-.-------- ----- --_._- -- --_. -- -... -
---------------------------------. --_._-- ----------- . -----

------.-.--.--------I---t---- --. --. ----- .---- -
---------------------- - -- - ----. . .. ---- ----. - -- ---_.-

-------------.--~------- ------.---------- .---~ ----- -----_ .. - ~ 
.- -- -------------------
-- -- --- ---_._----------------- --.-------------- --- ------ .-----

... _- ---. ----------- -----_. -- '._-.- - -.--.-
-----------------.----.. _---1---- -.- ---.----. ----- .- -.---

-_._--------------------------------_._-- -----------1----+----- ---._-- --- -._- ----
_._---------------------- ---------------I----r------ --.---- -.- --- ... ----
.. _-- ---.----------------------

---.-----.-------. ---- ---- ---------_ .. _-_ ... --.----
.----~ --.. -- -.--

--.-. ----.• ---------------- ----.-------------------.-- ---------- -_.- ._- ...... _--- - '--"--'-
-------.-------._---------- ._---/------- -------- ..... _.-1---_. 

.----------_._----------------- .- _. __ .. 
--------------- --------_·_----------1--·--------_·_·· 
-----------------------------------_.----- ---- ----- ._---_ ... 
----------------------------.-------. -------.-- ----1----- ------ ---. 

--------------·------·----I---i-- ---- ------ ----. 
-------------------------- ---- --_.---- ----_.- _.- .. 

---.----- - ---------------. -----1----
._-----------------------_._-------- ---------- --1-----+----- .------ --- --. 

-------------f- ---/-----'11----- .. ----- - ----
--.. -------------- -_._-----;-_._----------------- ----- ---.-.-

---------- ---------- ------.-- . ----... -- -.-
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SUMMARY INFORMATIOtl FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY SEL!;CTIQIi GROUP) 

Selection Group: ~~il1:.UflT1NG - Tasks involving review .1I1d evaluation of the performance of other' officers on-lhe-joh or in training. 

Mean Percent TASt: FACTOR RATINGS 
~~~-:--:-_~,....._....,..._....,.:-,,-:=~~C:;:O~R:;.E::.-T:.;A,;.:S~K:.:.:S~_~ , _________ ,_c-+-'!C..;;.I~.P_i_ ....... P...;e...;r.:.,'o;.;.r.;;.m;;.:in.:.!?g T.P, L.o. T,o.T. 
AlB Evaluate offlce:'s In vn-the-job train.i!!9.JstU~ent-~;l~c~L ___________ ._____ 4.76 20·_lli9h. ___ l1.~~iulI! .J:!£C!i~'!I 
AI7 Evaluate officers In bas ic or in-service -r.:aTnTrig . ______ .• .. _ .•. _ _.'i1':50 --17 . _ IJI~tll¥!!!,- __ I.!i~ ~dil'!lr 
1148 Revli:W other officers' Incident reports-1!!.L.conple~E~!!~.L~nd ac,c,llillL. .. ____________ . _.l.K =-.,]4-: _eC! hlgh_ ...l!!'L~II1 __ ..1.O\L . 

• ___ /-___ ._ I 

1--------------_.-._----_.- .. -.-.--------.. ---- -.----- ----- _. __ ... ..- .•.. -
1---------------------_._.--_.-.----.--------- - .. --... -.-
J-----------.------------------.-----.--._-----. -._. ---- - ----.... ---._-f-

---------.--.. ---- -. ---1---- .---.. -
1----------._-------._----- ----.--- -.---------- --. --- .-.---.-

----------_._-----.- -.---- ---- ----
1--._-------------- -------.-----------.,.-------------- ---.. - ------ - - ----
1-------------------------- ------.--- .,,-. "-'--' 
~---------------------------.--.---- -1--_. ------.. 

----------------.---._---------------._- ------- ---. 

1---------------------.--.--------
. .. --- -.-. 

---.--- -.---- --... _-- - -- ... - -
~--------------------------------------------- ----1---_ .. 
---,----------_._-----------------_._---_._. --- ---.---- ------ . __ .-
1--------------_._--- ----.---.. ---
J------------------------------ ---. --1-----\--------------_._----_._- _._._.----_.------_.- ---'-- --_._._- -. - --- ,. .. _-----
~--------------------.------- .. -------.------ ._- --- -/------ -.----.--
-------------.-----.-.-----._- ------------- ---.-.----------. ---- -f------

---------------- -----_._---------. ---_._-- ---1---._-- . -- ------- - .. --.- - - .-. 
1------------------------.-----... --.------

-------------_.-.- --- _. ____________ . ___ . ____ . __ • ____ - ___ 0·. _. ___ _ 

,---------------------_._----_._--- ------------
1-------------,-------------------_·_----_·_- ---"- ---- - --.--- ----- -----
I-------·---·---------------·-------~----- - . ---- --1----_._--

---_._-_._--.. --------- .- ------- .. -.-- ._--- --- _ .. _- . 1---------------_._------_._------_._-------- _. o. _ .. _____ .. ' .. -0 __ ,_,,, __ • ________ _ 

1--------------_·_---_·_--.--------------- ---. --------- -----1--- ----- ----- ------ ---
--------.------ -----_._-_._----- ----- ___ c. _____ . ______ ._. _. ____ . __ .. _ .• 

1------- ------.----- --.. --.--.----- --.---- .. -.---- .. - --------.- ---- - .. - .... --.... . --- ---- 1------
1-------._----_.------------------- --.-- ---.-- ---.- ---.------ --- --.. --.-. 

r---'---------- --.----.------- -------.---------- -----. --- -.. --- --_. ------
1-.. _--------_._-- -_.--- -------. ------ -----.------.- -----

----_._--------.------ .. ---------.--_._-- - -. 
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\ . -, , SIINMI\RY Iflr<IRMArION FOR CORE TI\SKS PERFORMED BY EIGHT TRADITIONAl. AGENCIES (ARRANGED BY SELECTIQrj GIlOIIP) 

SelpLtion G,'OUI': rXI'IAllllfHi/llfJVI'>IrIG/lfHORflllHi - Tasks that involve notifying. advising. counsel in!) and otherwisc infot'tllin!) persons 0,' Jycncih 
wilh "esl'cct to d i"ltlicular inri<fei,f iiI' -clrc'uOlstance (explain laws. answer inquiries. counsel .iuveniles. warn offende,·s. etc.). 

r'~M~e-a-n'-r-=P-er-c-e-n-t-r--~T~A~S~K~F7A7C~TO~R~R~A~T~I~li~G~S--' 
CORE TASKS C.I.P. Performing T.P. L.D. T,D T, 

~~*'P¥o~,~~t !!ck~*~~HU!i~~lIHerillirr- Ttaza;;:;:ntfITrOris'---=-"-::' - .. ~~='. ~~.~~: -=~1r-.-:-~' ~~rf,dJ{~-~~r~~-To~ow. 
03 Corllf~io~a!.!L!![i~ct ~!:~Qiis _.E_:-=-~.-=~~_-= ~-=,,==---===--===-=~_~.~~-=~,_.~~ :-::'JJL ::--=-=-9C~'=_UI9li'~=-~~' _~ 
A3) N'll.!.!L.l!!!~lic agenc~..Qr:..~E!J..ugLQL~~g\UQ_their ~g!!iplllerrL _____________ . ___ .. __ 2!2L._"!Q .~.MJ!diUl~ ... r{~)'_low.1Q~_ 
fl55 Ta I k wi th fami lies 0 f.j!!'ycni t~!!~f!ectLQL Q~fendant~TI!!Yise,_iliforOl, .1!.oU!'y,-fO!Jn2~1l_= ___ .... 2,!!1. __ .l~ ..... _ft!!l!L __ ~ledi!!!!!. Merli.lli!l. 
DI7 (~ature.of CO!!£l.2i!!!~.to 0ffenderL _______ .____________ . _____ l.,.§L .. __ .!!L_. Medium Medium Yf.t:LlQ~ 
.!lL_Adv~_y'!ct ims_of .the.ill:Q~gQurestQ.J!!'£~fl!~!L . ___ ~ ___ ~ _____ . ___ , _________ .1&L __ .~L_ _ __-.l!i!LlL_ ~Jun!.!-~ 
DB Cou!!.~U.!!~!ill~ ____ . ________ .. _____________________ . __ . _________ . U~. __ .§L _ . . 1:!g<!l!!Dl. Medil1!!!..f- Me~\!'!!... 

P2 Advi2~propri.i!k...i!!lg!!!;Lof traffif.~i!l~iQ!lJ.l~~~ _______________________ J.,~ ___ .§§.. ___ ._.1:!g!!il!!9...... _!1ggilt'l!... _llediul1' 
1154 Talk with falllil iei.,..Q.f..!!!!!lt suspef~.or defeljdants (Jdvig.L..lnJQ!J]k.!!.(Hi!XLfQ\.!!~ill._______ _ __l,~L _._.§1 ____ .. ..!::1g!l.ium ___ l!gQl.!!!!! . tlggium 
05 Conduc t pa rent- j uvcn i IJLgJ!lLg.r~L...._~ _____________ .. ______ .. _ .. _______ 1.§L _._..1Q... ..1lef! ium .. __ lli9L . .t~Qjum 
Nil_Instruct suspect QIL I!roce&fQf obtai!l.i!!.!L.i!!l .a.!tll.'1l!ti'.____ _ __ . _________ ._ ... J. H .. ___ JL._ _ __ M.e~iunl._.J.Q!:L .. _ill:!'_ 
P21 Ex lain state vehicle.lilWs and procedures to citizen.s____________ .. .J..,.N.. __ l!1 __ .. ~i.uPL~~jJJffi I-~YID. 
1'20 Explain legal procl:illIr~..1r'tl.fjL!l.iQlHQ!T . __ . ________ . ______ ._. ______ . ..JolL __ 2L..._ . __ MediulU __ Me.d.iUfil--LQIi_ 
P3 Advise parents...Q.Lillil.!l~~!illQ!LQ[.1ri!ffi.Lli!ItL __________ . ____ . _______ . .3,ZL . _~l . __ "-_Mcdl.uOL _..i.Jlw.._,-1~ 
D'L.1kl..i:ieLl!Jl1t![Qj!~a!lcs..l.e.~jurJes • ..d.eilthL- _______________ 3..11. _ . ..1.8 _ ... Medi.uuL .. _ .. LOIi .. __ .LOlL 

k~o_~n;~~~ff~rgJ.~c~*~~Jif[1~~~l~o~~r~itat1Qn ____________ . _ H!. ~i--~ :::"f/i!<mLp: ff~. _ 
e.J2 . ls.sue...Yet:.ba L it.druinSlL ta...tUlHk..tlo1a.tQ t:.S... 2_~_ ---.!lli-- -McditulL. !-.J.oli_ _.l.O'L 
f.)JlJiQtifL.illizen~wMl~ to thei r P!1l~ 2.79 BD low low ~.Q!.:!!l. 

---------- ------------------- -- .. -------- -'--- ----'------
------- --------+----

-------------t ---- ---. -- .. -
t--------------------------------------------·-----------I----r----· ---- .---
~----------------------------------------- .--.------
l---------------------,---------- .. '-.,._---- .-----.-- ._--
t-----------------~----------'--------------.---- ---- ------ ----.. --- ------:---.-' 

---------------------------.---.---.---- .. ----- .. -.----- . ---.. ---.. ---1---., 
J------------------------ .----------- ------.---------.- "-"--'- ---'- -.----.----- ----
J------------------ ---------------------------- -----.----.-

--------------._- ----- ---- _. -- --+-----j-----
-----··---,----------t --- - - ----. ·--.. --·-t·---+-----j 

l---------------------- ------------------------
------- ---.-f----i 

---------------- 1----.-- ---- - -.- ----~ --------- .. _-,.-----,-------,.-------- ---- .. - ---- -_ .... _-'-,---_._-
-------------------- --- -.---. -.. -,...----

,---~-- ---- -----. - -- .----- ----+------1 
--------------- -----------. -- --. --.. --... --If----4----, 

-.. --.. ~-----+---
----,---------------- --------

------.. ,--- -.--------- .. --. ----,,- --- ---!----1 
J-------------_·------------------------------·--,-----I---- ------
J-----------------.------------------------------- ----- ----------... -------- ---
J-------------.--------- .----------.. -------.-.--.-- ---.. -,--- .. --- ------ ---.-

------ --- --.- ----_. -------!----j-----
1----------------.- -----------------------... --- ------ --' --- - .. ·----+----1 

. -------- .. -~.--------------- -------~ ... ----. --.. -- ~ .. " ----- ---. ---.----------- - .. - -----~ ---,--- --- -" .. _-- .. __ .. _---_._--. --'-
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SUI1~II\RY 1 NFORHIIT ION rOR CORE TIISI<S PERFORI1ED BY EIGHT TRAD I 71 ONIIL IIr,EtlC 1 ES (IIRflIlNGED BY SELECT ION GIlOlJP) 

SeleUie>n GrOllI': rJ.N..r~E.lli'.!lLN.TI.N.~ - Tasks lnvolvll.g the rolling of fingerpr-ints. 

Moan Percent TASK FACTOR RATINGS 
CORE TASKS C.l.P. Performing T.P. L.D. T.O.T. 

t:33 Fingerprl!!.£.J.~risonpr._"s _______________________________ _ _..;.:q.c=-3lZ=_+ __ ~ __ 

---_._----------------- -.-----~--.-----.-------------- .. - ------ .. --- ----
--------------------------------------·i----+----

----_._-._-------- -~. - ---'--
-----------------.-------.- ----t------- .--.-. --.. -

----.----_._---------_._-_._--- ----.---~ ._-.- ------. -- -~.-- ---_._--. ._--- .--
1----------------------------·--.. ·- -.--r------ - .. ----

--.--------f-----J-----. -- ----.---
1------ -------

J-----------------------------.--------.-------------i----I-----
----------------------------------------f----+------f.---- -- .. 

.... ---------·----------------------------------11----1-----1.-----
I--------------·-------------------~----I---+---- ·----·1---· .---

I------------·---------------------------lf---i------I------ .----
~----------------------------------------------,-----lr----- -------J--------------------------.-----------------i----I-----. ------ .---.- . 

-----.----------.--------------_ .. - -- ----- . - _ .. 

.... --------------------.- --------------------1----+------1-------11------- .... _-. 
----I ----- ---- .. 

. ------ ---- .---
1------------------------------------.-.- ----------1~-_4----1----4--· --
/-------------------------------.--- ------·_--------·1-----1-----

------ - ,.. .. ----- . 
--- ._--_.. ------.. - -----.--

-----------------------------._---------------------_.---+---I-----------------------------------------------i----+·----I--.-.--_. -------
I-·------------------------------------f---\----· .--- --.-.-- --.- --- ---
1-------------------------------------------+----+-----1-------- --------

--------- ---- - .--------
-_.+-_._-- ----- ...... - --

/----------------------------------------i---+---. -----... -.---.- ...... --.... -
J----------------------------------------------------.~---_t.-----.----

r-------------------------------------------------------I---;-----[---._._--_._------------------------- -------
1-------- -.-----------------
------ ------------------------------------

-.--------.·---.---------------------------f----f-----� ---.- .... --- - -., .. --
------ ------------------------------ --+_._--- ----.-

---------... -----------------------_._--------- --- ----- - ----. --. 
---------------.-------------------------------f---.- ----- -----.-
------------. - --------_.--------------------- --.- -------. 
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SUMHARY I NFORMATI au FOR CORE TASKS PERFORMED BY E I GUT TRAD IT I DUIIL AGENC I ES (ARRANGED BY SELt:CTI QfI (iRotJP) 

SeleLlioll Gr-oup: !lR£rIG!!lJ!IG - iasKs involving thl! flushing of fuel srills and the fi'lhting of fires. 

Mean I Percent TASK FACTOR RATINGS 
CORE TASKS C.I.P. Performln& T.P. L.D. T.D_T_ 

_______ • ___________ 1.---!4.:..4.:.:2=-4 ___ 11 ____ !!.~~iulI\ low ~ lOW' 

--- ----- ----- ---
-----------------------------------~--___l----1----- ----- ------- -

------------------------------------1---+------1-------1----- ----
---------------------------------------------1-----1----- -------- ----

----+------1-- - --
.-----------------------------------I---4----I---~------- ---- --
------------------------------------------1---1----1---- ----- --- -- ---, 

----4----- -- ------- ------ ------- --
---------------------------------------II---J.------ ---- ------- --- -- ---
--------------------------------------------------11----...;.-----~----
~--------------------------------------------------~----4_------ ----------- ~-----
1----- - f---
--------------------------------------------+---1-----1-----1------ -----0.---
1-------------------------------------------------1----+------1------'--.- ----

,---+---- -------
~---------------------------------------------II----j.----I----~-----

~-------------------------------------.-------~.---4-----~---4--.---~---. 
I------------------.---.---------------------------------J----+--------1------1------ ------

1---------------------------- -----------------~-~---~------_+--_+--__I 

--------------------------------------- -----I-----~-----~----+------

l-----------------------------------~--+---~~-----I------ -----

1--------------------------------------------------------------------4-----t-------I------+-----I-----
------~----~------

r-----------------------------------------------------------~--_4-------f-----~---_4----
t----------------------------------------l--_4---I-----f----j·_--
l----------------------------------------------------I---+------ ------- -------
r----------------------------------------l---I------- -.--- -------
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SUW·1ARY INFORt-IJlTION rOR rORr: TASKS PERFOR~I[D DY EIGIfT TRAlllflONAI AGFNCI[S (JlRRANGEJl BY SELECTION GROUP) 

Sf'lecti(ln Group: F)R.5III.J.1l - lasks involvlnCl the ~rplicatlon uf fil'st aid t('ChllilJlI('~ .",,1 Pll'lf'durp~ in rmrl'gPllcy 5itll~tiOIlS. 

CORE TASKS 
YR[. __ -.::~-.: =-_=---:--. -LI Admi n i s tel' ca rdio-pu IlilOnar..L!:~slJsclh l 101)=rr£~ 

l2 IIdmlnister nllluth-to-nlOul~ resuscitatIon 
L1lJAI1Ql~ firs taldtilTrearTor iIeaI·ta-traer-
17 1\0! l:i firs t ald to tr~CfQL..i!lQll.!!l~ns ___ 
L5 I\~QI :i first aid to con1rqLQI£.edlnL ____ 
l17 A@l:i f I 1'5 t ajj 10 tre!!.Lfor ~llQ.L!:Iounds._._ 
l4 Administer oxvgen using resuscitator 
~~Ql:i first aId to lreat for ele~tc~hoc1-_ 
l3 r,dm in i s tel' OXVQen us i OIL ox~~~Jm.!1.1!m.C.LQ 
l~3 AODlv first aid to treat for QQJionino 
L26 AODlv first aid to treat for shock 
L22 A~IlI:i first~ treat for overdOjc --..=-. 

10 AIlIlI;i fi rs l iWL..tILJ.J:f!jI t for buIJ!L _____ 
L 1 3 ApIlI Y fj rs t aid ..tQ.J.D:i!L(QL.diilbcliLI,e.ac..tlQl1 
~ImL:Lf.i (s.LaJ.!Lt.oJI:eaL1ru:...s..troke.. 

pph fjrst aid to tre.a..LillLbe.aLs..t.r.oKe..._ 
L I) Allo 1 v f i c.s.t:.....lilLl!Ll.r.eli..iQLbr.l1t.elLb9.!leS_ 
?~ ~n n 1 v f i rs.Li!j!L.tlLtrl!dUoLPun.t:tllr~li.QUnd 

~!LAi)D J Y fj rs t a I d to treaLfnL.bea.t..J)(os.tr.a.lilllL 
:u.uim1llitsLa.idJ.JLtreaLfOr-.!:.oll'luls inDs __ 
I~A~p 1 v f I (s t a j d..J.o.....t.teaLfor..e.Ye._injur..i£s __ 

?<; ,,;';'lv fhd .1:1 t.n treaL.fD.r-..selZJJrE--_ 
l21 ADDfv first aid to treat for lacel"ations 
~~!!l~ fl rs t .aJd to trca t rOI' o!Jra 5 i OilS --

. - ---.-.---- .--'- ------_._. - -- ---- ----
-----

-------
-- --.. --.. ---

-_._------------ - ----_._--- ~-.---.. --.-.-. --. 
-_._------------------------ .~. ---- ._-----.- -------. 

.------- .---------- -------- .- .. -.-
- - ----_._--_. -------- ----1----

---- --- -- ---_._------ - .---' . _. --- ---.- -

-~.--

. - -.. ----.-----.----------- .. --.-- ---._---_ .. _-_ .. 

-.. --.---~--- .. --------- -.- -----_. __ ... - -_ .. - ---... 
_____ . ____ .-. ___________ . ________ . ___ ----.-- -.-- .. 1-· 

-
---.... ---.--.• --.----- - --------.---.--- _._-1----_. - .. ----\--_ .. '-

- .----------.--
1---- -~-.- .- ... --. -- .-.. --.---- ..... --.-... - .----.--- .. -.- .. ---~ 1---- -' 
~-. --~--.-----~ .. -.-. -~-- --.----~----~-.-.-

f----.---------------.. ----. 
I- ~---- -------_.- _ .. 

.--~-.---,~. ~~--~~ 
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SUI111ARY I flFORHAf ION FOR CORE TASKS pl.'RrormEfJ ny 1I GilT TI1AD IT IONAL AriENC I ES (ARnAtIC~l:lJ n Y SlL lC I ION (.ROIIP) 

~l'lccli(Jn (;,.ou[I: Gur.RDltlr, - Tasks involvillg the !luuuillcJ of 1'1','5(1115 nuLsiuf' nf <I detentiull facility (dl'fe"d""t~ at ,""',liI)IIIl1PIII' •• ,hfld,plI plaLed 
ill IlI"otecLive Lustody, etc.). 

Meall Percent f--. TASK fACTOR RATINGS 
~~~_'-:'~~_-:-__ ~':-"'_~"~_..c;~ TASKS ._. __ ,~~ ________ • ___ ~~. ~S!:!:...r!'!!:~~~!! r.-..!~-. l.O. T,D,T, 
1132 Plate children in Drill1-1iy~.s.ystQ!!Y.l!:,gu . .mLl!l~!!y~gL ___ u. __________________ .... .4...ll1L __ .15... _ .lfigb_ ... l1edjllllL.i--Loki_ 
li1. Arraign defendant iO.s.Qu.r:.t _______________ ._. __ ~ __________ • _____ .. _. ___ .3&3. __ . !l2 .. _._ J1e.diulll ___ .. Low __ LolL_ 

---------------.-.-------------- .---•• -.-------------.- _u ..... --- ,-,-", -- •• --•• r------
_._--------------_.- ---_ .. _---- -_.----- .-... -_._-------_... .---- ... 
-_._-----_._---------_._--------_. __ ._ ... ---_ .... _---_ ..... --- ._--._-- . --- '----1-- --,---._ .. 
--------------------- ---- .. "'---_._--_._- '---.. -.-- ... -- -- ._- . -.--- ----- --------

---------------- ---.-_ .. _-------." --- ._----------- . __ ._-_._. -_._- ----.- - - - '-'" --.... -.-- ---... 
----.---------------- ----------------"-" --- -.. ---------- _._-- .... --... ------------ - ... _- ---'----._- ... 

1-------------------------------- ----- .----. --- -- --.. --. - ---,-.----
1------------------ -----------.. ------------------- -.---.- ---- - -.----- -.-.-- - -.-.. --.. 
t--------------------- ----------- ------ --- ---------.. -----·t---------- -- --- .---.. -'------. 
1--------------·------------------------------------- 1---.- _. - - .. ----- --- --- r oo

---

t--------------------------- ----------------------,----1_-- ---------- --_. 
1----------------------------------------.------------ ---- ----- .------1"--- '----
----------------------- ---.----------------------.--1----- -------- ------ .... --- ----

'----'--'-- .----- 1---- ------ ----- ---- --. ----.--1--------------_._-------------------------_ .. _------------ --- .. ---- --- -----. -----
__ , _______ • __________ • _____ -0< _-/-___ +_---

~---------------------.---,-----------------.---------------------- ~.----I----~------- ----1-------------------- -----.------------------------ ---!--.--!------ -- -------~---+------
~--------------------------------------------------~,------------- ------------~---~ 

~------------------------------------------- ------------ ---- --- ----- --------t----_I_---\ 
~------------------------------- ------------.--- ----i------ ------ -----1----1 

--------,------ 1------ .----- r·---- .--.-f------I 
----- ------- ------11-----1-----

1-----------------------------------.------- .------... ---.-.-+---+---
--------------.------------ ------------.----- ---i----- -----+----+---j 
1-----------------------------------------.---- ------ ----,-----t----I 
1---------------------------------------------------- ---- ------I~-----·-_I_--~----.. , ----- --.--t------_I_--~ 

J--------------------------------------------- --t---+-----I·----------4---1 t---------------------------------------.-- r-----"- -----:..----1---1 

I---------------_____ ==-==-_ -------------------.-------- ---1-----1------
-------------------------------------------·1----/-----,-----~---~---

f-------------.------------------------.--- ----------~·--~I_----~------i----_f_--__I 

----------------------------------------------------------------------- -----~-------~----+_-----~---___f 

~
' "----i-----

____________________________________________________ .. r-.. ~-~._=_~=_~-~~~ __ ~~~.-~--._--~~ .. -~~-.~-~~~~-~--~:~--~~--___ ~~::-_~~~~~~--: 
1-----------------------------------.-------------- . --.. ---L-__________________________ • ________________ ~ __ ~ ____________ ~ ____ _= __ ~---=. 
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SUMMARY INFORMATION FOR CORi TASKS PERFORMED BY EIGHT TRADITIONAL AGFNCIES (ARRANGEn RY SELLrrlON GROUP) 

<clec t Ion Grour: 
c hpcI: r or dama9 e 

ItISI'ECTING - las~s involving the rIose-up insllection of persons, object>, vehicles, dl~"ll inqs or hu<;illf'~~{>~ In (,>,llldnp ('vi<if'I,rp, 
verify personal or vehicular Identl fication, cheel: suspicious circumstances, elc-. 

CORE TASKS 
I~ Cliec~ weapons In ancl out of deten£lon Taell ity --.----_.-OT1nspec[ pa[rol vefilcle For weapons ana conmnaii(f- -----
ll6....lxam~d bod I es~ounds and InlllrieL ____ ~-~~-=--==-: 
!lZ E~amine \?'llg~n<;;~ ~ng J:!e r5Qnaj J:!rQQ~rt'l frQnLITiJn~_Sj;ene.s _______ 
[62 Search...~Jwslo.e~ruLd!ielJj!l9_L1Qujgns....QLil.legaL~ntn'.. 
d4Q Sea[~b dead bQdies fQC J:!ers.Qllil-Ll!rQQ!!J:tL-__________________ 
:3 Chel:k I:QD!lltlQD aDd s ta tu~ignes.Lna.tr.QliCJ.uj.Pn!elllilli(t'lebill e. ___ 

10lB Investioate tr~f[ic acc Iden~ne....1lLiden.tifLJ2oln.t.W_Qt..iJnr2.al;.' 
1011 I den t I fv Dersoos loyolYe~traf1lt-accident 
iOl1 TI'st Qperating cllnd1t.lJuulLa.ccidellLYehlde_f.fJulDrneot:-=--=-===---=-
'1Q Ohsprvp t r~ ff i r rnn trnLd.eY.icfj!Ll!eJ;eOlli.nlLiLfun.ctjon.lIHLllrJlJl.crly_~ 
~en1.i.f.Lllliner of yeh1cllLinYlllv.ed.l!LaCrueIlt..-__________ 
lo131nspect vehicle for fres.lLd.a.mag.e._____________ _ __ 
1P25 InsDed nn"~"tnLs_Lli:ense ______ . _______ . ________ 

24 Inspect for vehicle identi fication nunber 
C55 Phvs icallv examine and tes t doors and-wl~~ows_Q!_~g]ITng~-E~~usines 
P26 Ins~ect llrivate vehlc1 e for can formance with vehicle_~Q\!L ____ 
Cll Check vehicles for Draper reo t s tra tion (~_. snown!QbJlfu off road v 
P49 Verlfv vehicle ti tlUnLormatlon 
C7 Check Darks and schoo 1 orounds 
C6 Check Ind-vl1ua s bus nesses or camp lance wllli-l~~ST n~ .requ I r.E~~'! [ 

dance nl'rrnl t vendors etc. 
106 Dete':111ine status oJ i!.\!1Q...lnsurance 

---------. 
----------

---------- ------------ -------
._-------------- ---------------- -- ---- -------

-~-----.-- -------------- -
- - ---- -----1---

--------------
- - ---------- --

I 

----------- ---- .. -- ... _ .. _-----
-- ---_._------- -- ---- --------

--
-----------------.--.--------- ---------------- -- ---

---------
----------------- ---- --- ------- ._----- ---+--
----------- ------- - - - --------4---+---

------~----------.-------

-------------~*------.------

- '-
_._--- -----

----~------~---. -- .. -- ---
---~-~ 
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SUMI1ARY INFORMATION FOR CORE TASKS PERFORMED BY EIGIIT TRADITIOIlAL AGENCIES (ARRANGED BY SELECTlPll GROUP) 

Selection Group: .!!!HRIIIElHNG - Ta',!:s Involving the interviewing of suspicious persons, witnesses, suspects and other persons. 

Moan Percent TASK FACTOR RATING S 
CORE TASKS C.I.P. Performlna T.P. L.C. T.D.T. 

~H~I'::"9-I:-n~t-e-rr-o-g.a':"te-s-u-s-Ple-c~t-s------=;';';;'"""";';';;'~---~-~-----:=-=--= __ . ___ -__ ._ ~? I- _.Ql!. __ :: VerLhjgh In Q~ t.~ 
1121 Interview comrlainants, wltnesses~ ____________ -2.:QL _~ ___ ._~J1iQh Medfl:m Low 
1120 InterroQate sUipect or w!1ress with use of po!J.!I@P1LresJ!ts .- 4.51._ -1.lL.. __ . _l!lgL.~9.JL- ~!!J.. 
1122 Interview medical oersonnel to obtain specific information _ _ -4.~44 I-- 57 ___ 1li9L._1I.!9,L Medium 
026 Interv ew susoiclous oersons 4.01 93 --'lfiiilM,;CiTum ~erv Jow 
~t&.~rsons Involved in traffic accld!mt _ _~!R_ ----.2.4 _____ lligb_ ~Qlt._'I-..J.Q!t __ 
i03~ Ret:rultconfidenllal informants ___.1.d2. 42 __ .. _1l1gL_lli9IL!-_1iigjl .. _ 
~------------------------------------------------------------------------------- -----
~----------------------------------------~----_1-----+_------~-----t-----+_--.--
~----------------------- ---------------------------------1·- -------1.----- ----- ~.----
r----------------------------------------------r--+_----II----------_4--.-4 
r--------------------------------------------------------1-----+_-----~----.--r---~----
~------------------------------ --------------------------- ----+_. __ .- ----- ------+----
~------------------------------------.. --- ---------------------------- 1---+------ -- -----+-----_+--------1 1------------------------------------------------·1---·------ ----.--+---~----_l 
~--------------------------------------------------------------------- ------ ------+----r----------------------------------------------------- .--- ---- ------------
I------------------------------------~--+----~-------~--~--~ 

1----------------------------------------,-----r------1-------+-----+-----4 
I---------------------------------------------------------------~---+-------~ .. -------
~----------------------------------------------------------·---------------r----~--------I--------------+-----~ 

r----------------------------------------------- ---.:.-.---- ------f----l----~ 
1---------------------------_.--------------------- -----~-----~.---~~----~-----r------------------------------------------------------------------------.------;--------

r------------------------------------------------------------------4~---I------f-------------4-----I 
r-------------------------------------------------------------------------·--·-~-------I-----_4-----4----~ 

r------------~----------------------------------------~----I-------- -------I-----~----I 
~-------------------------------------------------------------------------1-----_r------- -------~----~-.-----

r-----~----------------------------------------------------------------I--------------~-------+-----~------I 
-------~----r_---

~----------------------·--·-------------------II_--- -------1-------1----- -----
~ ____________________________ , ________ ~~ _________________________ ~~ __ ~ _____ -d ______ ~ __ ~ __ --,~ 
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SUMHAflY IUFORI1ATION FOl1 CORE TIISKS PERFORMED BY EIGIIT TRADI flONAL IlfiENrJES (ARRlIIlGED BY SELECrJON GROUP) 

3electiC'n G"OIlI': INVESTlfallTlIlG - Tasks involving the investigation of suspicious, unusual, ille!Jill or otherwise siqnificililt events or circumstarltl's 
that require explariilflon .... ----·-

CORE TIISKS 
Mun Percent 
C.I.P. Performing 

TASK FACTOR RATING S 
T.P. l.O. T.O.T. 

K40 Investinate InjurieS to prisoners IJ. III High I.ow e~ 
,,1l~5~6~Tr~a~c~e~s~t~o~ll~,e~lI~g~o~o7ds~ __ 7T~ _________________________________ ~~qr·~9_+-~39~-~~H~e~d~i~um~~~II~ig~~Ih~~9Iulll 
~D2~!7~I~n~ve~.s~t~i~ga~t~e~~~us~p~i~c+io~u~s~v~eh~i~c~l~e _________________________________ . __________________ r_~~.I~.4~-~9T5----1r_~~If~iQ~lh~~~~le~d~iu"~m v~1_1o~ 
C36 InvestiQate unusual odors 3.B3 71 HediUln Low Low 
C37 I nves t i Qa te unUSl'a I sO"'ul:..:.dT-s--------------------------- ----------------i-...;3r .. *4 S-l--n-84 --f.---+,1;:::e"'d""i u""m"+-.....;L"ow::.c.·- - Lilli-
09 Follow-up extent of personal i'!.iYr1es resulting from tram-c-·a-c-c~i-,-dlen-:t,-------------------f 3.35 75 rlediUni iieiiTuE!. V~ry.JiiW~ 
017 Investigate off road vehicle accidents 3.26 50 lIedium Mediu'1 _ ~Q.w __ _ 

l-------------------------.----------f---+_---I_---J------ ---- ---- -

l-----------------------------------/---+_---f----/--·----- --
t------------------------------.----------l----\-----i-----/----- -. -- -. --

r_--------------------------------------------------------------l-------------------+------------------------------. .-----1------1-----4------ " ------
~--------------------------------------------------~r_---l-------I------~----.------1--------------------------------------------------------------------·-+-----+------+----I 

-------------------------------------------------------------------------~r_---~---------I~-------\----- -- ----. 
~-----------,--------------------------------------+------+--------I----~·------ ----
--------------------------------------------f---i------i-------+------ ----------
l-----------------------------------/---f------JI-----j------- ---------. 
l-------------------------------------_f_--+_---I----/------.-------
~----------------------------------_f_--+_---I_--__l----------

.----------------------------------------------------------------------------~-----_+-------f--------+------,-----------I----r-----I------+----I------
r--------------------------------------------------------~----r------_1I------·i-·----- -----

r_-----------------------------------------------.---~----~----~--__1------

1------------------------------·------------------------------------------------1-----_+------ -------- -----------

I-------------------------------------------------/--~~----I-------I--------------

--------j-------- --- -.~--
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SUNMARY INFORI·1ATlOIl FOR CORE TASKS PERFORMElI BY EIGHT TRADlTlOtll\l I\(jFNCIlS (IIRRlltlGEU BY SlLI:CllON GR(ldP) 

Selection Group: U!![:U.!' - Tasks that involve cnn<lucting on-the· scene or piloto line-up SUSPCLt idpnlirication. 

Mean Percent TASK FACTOR RATINGS 
..... ..-_..,... __ --, ____ ~_..., . ."...~;::C;.;ORE TASKS_ • __ ~~_. _____ . ~__ C".P. Performing ~. loO. T.O.T. 
liS Conduct on-the-sce'!!l...i.~l!~f.Lldentific~!l.~!!.J!l.·.!I!.I.~h£lw.:!ll!li ____ u _____ • __ •• _ __. ___ •• "!'.!!L _-11.-=:: __ .Jlig!l __ t-l!iglL. _!.9\L_ 
1124 O"qanize and conduct photo line-ups . __ . ____ . __ . __ ._. ______ • ______ ._ .. ___ . ___ . _-UL __ 1_2 __ --':!!ll!.il!!"-_ . ..lI.i.9.h._ ~~i.l!!!L 
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SU~IMARY I NrOfmA T ION FOR CORE T I\SKS PERFORMED flY EIGHT TRAD I T IONAL I\G[ NC I ES (I\RRI\NGED BY SELECT! ON GROlJP) 

Selection Group: HE..IlI.'\.lIJ~G - Tasks involvltlf) the control of cl'owd.; and/or the mediation of di~l'utE'S lJetween individuals or gl·OUps. 

Mean Percent. TASK FACTOR RATINGS 
r----..,.....,---.----~ _~_.;..r.01l.E..IA!i KI;i C.I.P. Performing 
06 Control hostile-yrQ!!J!L(e.g .• de~monstrators. I·ioterh_ot:.,.bar patronil_~_~._._~ ___ . ___ ~2~ ___ ~f. __ . 
030 Mediate family dIsputes 4.65 olD 
D29 "'edlate ciyil dl~PJJil:~___ _ ______________ ~======~~=_ ~ 4 • .QL~_=~~7--
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SUNMARY INFOHt1A1IOtl FOR CORE TASKS PF.RFORMED flY EIGHT TRAIJITIONIIL AGENCIES (ARRI'.IIGED IlY ~El.£.CIIDfj (,ROUP) 

Selection GnJII(1: OnSEI/V/lrION /\/10 SURVEILLANCE - lasks involvifl~ stdtiOflMY 01" IIOVill9 slJl"veillMlce to otJserve for silspicious 01" wdllled per~'JIIS 
or vehicles, v£!hic1ecodevlrilaHoii5-~eti:o-----
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\---------------------------- ---------------------- ---- ---- ------ r-----

(' 

r
I 

N 



; 

SLJ~lIo1ARY INFORI-1ATlON rOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY SELECTION GROUP) 

-p]r".tion Group: PAPERWORK-CUSTODY - Tasks invclvlng the collpction or return of prisoner prop('rty and the review itlld/Ol- flllllplptinn of dor"f'lPnls 
~s,f)ciated with theprocesSliig andlncarceration of p.-isonrrs (i1IT~~t documellts, inv~ntory lo<)s. Ptt.). 

Mean Porce"1 TASK FACTOR RA TlNG S 
CORE TJ\SKS C.I.P. P~rlor;ning. _ T.P. L.D. T.D.T. 

,04 Guard o.-isoners detained ou~ jai.L-. ___ - _____ ~ ___ __=__-________________ ~ ~,lL o __ ~~ ~!e\liu_m_ f--lillL...~ri.lill'! 
K53 Record inJunes t'l pr-isonel:s ---0 ____ 1.ZL __ E.. !1~(!lu!!1_h Low YH_LL~_ 
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IY.L4 Check individual making bq!l~..lQLJiantLQI.J:!arr~n!.s ______________________ 0___ ____ _1.:?~ __ o.?~o _0 _ !:!~(!!Uill ___ LQIi __ ..1Q!L 
1:15 Check legal status of the <;.!LslUll..PrJso_n~r_s __ o ________________ " _________________ -!Llf._o_ll _____ t!etjiW!l ____ J,..0Ij_ f-_.!-ow_ 

,1:58 Return prisoner's [lIQJJ~__________ __ _ _ __ 0_ _ ____ ________ 0 ___ 1J!'L ___ l\L__ _ .tk'rJjU.!!L -12.'!.. __ ..l.Q.!L 
1139 Inventorv prisoners'-persoMLProperty __ .. 0_ --J.J1.f-t--_1f'0_ !1e<JlL!!!l _ _ J.Q\t 1ow
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SUMMARY INf'ORI1ATIOIl FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AG[NCIE£ (AIIRAtWED BY Sf.LE.CT/QU GROUP) 

Selet:lion Group: PAPlRI-IORY.-Ofll[H - Tasks Involving the gt'neration, I'eview, storage anci rell'irval of wt"itlen infonnalion, sudl as, list, fll"", 
warrants, subpoenas-,- £iCc·.- .----. 

Mea.., Percent TASK FACTOR RA liNG S 
C.I.I'. Performing T.P. L.D. TOT 

!!~J..TruJ ~V l~~Hf~ ~!]~_ fQ~j~E~ ted E!.Q~rliJ:s t ___ '471 88 Hi gh Lo-w~- - Lv:-''-" ,. 
li1Q B~fQ~!!L.~!l_ ~1}~gntorLgQ.!g!!J~!:.Q~_ .----------------.- --- -------. ·l:il5-= ____ nigh _ MedIUIlI __ ~LJ;'_ 
1ilL~'i.tew.J~@rranls for cQfJ!I!leleness and accuracy _____ . ______ .__ 29 --"[Ii II Me<num low 
{\f2..11~YfLlLtck-ul?..QLh'anted no!ices 10----· edium Low----T;:;;,---
MJ_f!'§lil[g.li~LQ.Lh'i!I]~d..Qersons for departmenL~e --=---~-===-~=::.-_------- T.rg- 06-~~ __ H~drum low - ·b10W . 
!JL~!m(~J!r:Q~~.!&.'lrdc!lJ~~ menta Is! juveniles, adult offenrtersL _______ . Th- _~ ___ ~ _~um ~um - R'!.~l'::,_ 

.liill2f!!:YUY!!l1oen.j$ ~. ____ . ____ . J.o~:>q /'Ieu,um LOW R",PLm 
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~2Ltr.en~rDlit.QLwartted persons or stolen vehi£~fQL.Q!:ill..!!E.____ 3-:34 66 __ .-.!:tedium low __ !:!~L~"' .. 
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SUMt1AflY I NFORMA TI ON rOR CORE TASKS PERFORMED BY EIGHT TR.'1D I r IONAL AGENC I [S (ARRANGED BY S~LECT ION GROUP) 

Sf'I(,~ti(Jn Group: £ILY.SlC_AJ_!,CJ-''ylJJ - I/nnrnllthlllv(' tasks that involve physical actIvity. ~uch as clilllling, crolwlinq, jUII.ling. carryinQ, drdqqlnq, 
running. ~tc. 
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SUMMARY INFORMATlOfl FOR CORE TASKS PERFORMED BY !:IGIIT TRADlrlONAl AliENCIES (ARRANGED flY S[ll:nlQN r.fIOUP) 

Selection G"o'/II: f'lAtIlIlIlG/SCIlEDlIlItlG/OnGAtIiZING - Tasks involving the "Iannln!l. scherlul ing 0,' or!ldniZin9 of Oll~'S (K'II' ,Ilt ivi Lit'S dnd/o,' tile 
activities of othpr-:::--------------

Mean Percenl TASK FACTOR RATINGS 
.... _________ ...,. ___ --f0RE IASKS. .~~_, _____________ ' _ C.I,P. Performi"!, T.P. ~.D. T,D,T. 

(J 15 Pian strategy for mak ing ~rred.~ _____ , __ , _____________ . _~ ________ . ___ --.!.!!L . __ ....1lL. 11 igh _._, . MediuOL .. __ LOIL 
UI4 Plan strateQY for conducting ~rches ___ ._. __________ . _________ . __ ...!.~IL _.2L. .lligh __ IUyL. ~w~ 
1126 Orqaniz\Ul,'rruJl.i!lKi!.JU...infuidll.als..JlLJo!;i!.tions ... _____________________ .• _ -4..Q5- .. _ IfL.. HcdiullJ __ h1!i\jh_ , . .MediullJ 
1149 ScheduJ(;jlQ;'L.ll.sig!llllf!l1Lf.oLQ~ffi!;en __ . _ . __________ .. __ ____ ._ --1.AlL __ ..Jl9 .. _ 11ediulIL,. _Jlt!d.i.lJlll _ Low. 
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SUMMARY t NfORr11\T10rl FOR CORE TI\SKS PERfO~MEn BY E t GilT TRAD IT tONAl AGFIlC J ES (ARRANGED BY SELECTlOIi GROUP) 

:election Group: P~llC RELJ\T\OtlS - Tasks t1hll involve Informing and/or assisting the public in order to provide general cilizl'1l a~sisl<lncf' 
!helr (jisabled pel'sons,-srramJednlOLol"ists. elc.), inlJrove poliCe - COIIJllllllily I·elations. provide Informatioll iI[lOUt law l'nforu'lIlpnl. ple. 

Mean Percent lASK FACTOR RATINGS 
~~~_~_~ _______ ~~-J!;.QB.f; lAm C.I.P. Performing T.P. l.0. T.O.T. 
o 9 Ta I k with llle_.!ULthe beat to~tl.illi~lL..illu!~ ~ ____ ~ ___ 3.6.L _00 ___ .~_lligh ~_ ~1icdJJJlJl ..J1cdium.. 
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1-'-'---"c:L;t.J..;u....I:JJoIla..l.L.ILL.u.ls.abl.e.d..J.Jcr.s.onLwittunobjJJ..ty.JlLQbJ.ems __ ~. _________ ~ __ >--___ ~ _ __ _.J.JL ___ 1!1. .... Low __ ~_~erY_..l.D~L._.l.luL-
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SIlMMAHY ItIFORI-IATION FOR CORE TASKS PERFORf-IED BY EIGIIT TfIflUITWNAL AGENCIES (AIlHANGEIl BY SlLE('ll0rl GROIIP) 

Select ion (jnJUI': nAUIO/llLrPltUIIE - Tasks that involve CUlIlIWliculin!l via police ,'udin 01' telel'honl' (requesting infonlldtion. '·l'l'o,·tillg onc's 
status. 'csilulldillg tofi''1uirfCs·;-cLC.)_ 

--------------------_._.-,-- -_._---,._---_ .. _.- -. --- . __ . ---- -"--'--
----------------_._----- ,_. _ ...... -" -- .. -----.- - ---- -_ .... _- -.. _- .. ---. 

1-----------------.-----.----.... --.-----. -- -.-------.------- .. --.-.- .. -.- .-- --.... -
-----------------------.----... - --.- -.---- ---.-.-- .. ---f-.. _-- - .--.-- --.---
-.--.----.-------- --_._. --.-.---- ..... _---- ... _--._ ... _ ...... _-_ .. -

...... - ._--_._-- ------.-
------------.------.---- --.'----_ ... ---- .. _. __ .... _-_ .. _--_ .. _--- ..... .--- -. _ ..... - .-. -.---

-.-.-------------.----.---.--... - .. - .... - .---.----- ... -----.... - .. -- --'-'-"- --- - --- ... --- -._----_._ .. _------------------_ .. _._---_ .. _-------_._-_._-_ .... _-_.-_ ... ----- _ .. "---' -- .- .. --- --_. 
---- ...... - ---- .--- ----- ----._-------------_._._--_ .. -- .. _-_._- - .... -._-- ------._. - .. --- -_. 

-.------------------.--.------... -.. -.. - ._. __ ._. __ ._- --.. ---- .... __ ._ .. _- ---- ..... -.-.. ------
-----.----------------- ---------.-------------- -.--- -.---.... - ------- --.---f-----

----.--.------- -----1----- ... ----
1----------------------------.. -----------.-.-------- .---. ------ --. ------- ----. 
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------------------------------------------_._-----------_.- ---------·~-----I---~----t-.-----.--------------------------------------- ----. ------' ---
1---------------------.-.-------------------.-... 1--- ~ ---. 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY S[L~CI!O~ ~ROUP) 

Selection Group: R[VIEW AtlD RECAll - Tasks involving the t-eview and/or recall of p£'rtinpnt Inforlllation (Hilntp<i vehirl[>~ nt· rer~ons, criminal 
activity in area, lflvestlgiiTIve-rlndings, etc.). 

CORE TASKS Mean Percenl TASK FACTOR RATINGS 
C.I.P. Performing T.P. L.o. I T.o_ T. 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGIIT TRADITIONAL AGENCIES (ARRANGED UY SELECTION GROUP) 

Selection Group: SEARC/IING - Tasks involving the searching of persons, vehicles, huildings or geographical ill'("lS rOI' conll',lhilIUI, evldenre, 
witnesses, mi ss InvTwanted persons, elc. 

Mean Percent TASK FACTOR RATINGS 
CORE TASKS C.I.P. Perlorming T.P. loO. T.D.T. . . 

search of arrested 6.03 90 ~U hi$-D5 Conduct fi~ld 2ersons ---.---. t-kw_ ~;:r. low !Hi Conduct fr.i sk or (!a t down 5.94 98 Very hioh low er..i' low 
035 Sea rch for bombs .-- 5.15 47 .-'!i~ ~liiiii ~eQjQh' iiK Searcherime scenes for ~h1sical evidence ---._----- - 5.43 81 yery hig!L -'llilh_ ~~r.Y lQ!cL iil9 Search premises or property in hot pursui t situations 5.07 53 Very hiCjh Medium ---- !C!rY_1QW 
1121 Search premi ses or property wi th warrant 5.06 40 Very high ~il!l!! Ie- Low 
gJQ_~g~~~premises or ~roperty incident to arre!lL ___ . _______ ~--

__ 7_6 __ ~!:y...!Wlh . Medium ij'~i·y:jQ!:! 
1~3 locate witnesses to crime 4.97 79 _lIi9_h _ .. ~edjimL ~in..i' LQl:( 
ii47SearChfi re debri s for evidence relating to the cause of the fire - 4.95 ~.- __ ...J.!1y!L.- ~Jli!l'L ["._L91:1 . BiT Search movable automobile under indeQendent probable cau~e 4.79 76 Medium Medl!!!!L ti~r.Y l!ili [jio Search I1renli ses or proQerty with consen t -1.JL r--4.-- .fuv hiah Mel!l.Ym. e..f..i'_lllli. [jff Particioate in raids - 4.71 42 Medium Medium ._ LQj:I • 
~~r~~_persons from scene (e:O. footnri nts in snow or mudj - 4.32 79 Medium low -. .!!rY L<lli 
027 Search accident scenes for Qhys i ca 1 evidence 4.16 70 /lig_h_ Medi ur~. _lQ'L .. 
070 locate witnesses to traffic accidents 4.02 ~._J __ _-'Ji!l_h _. __1Ql!._ r-_low_._ 
135 PartIcipate in large scale area search l1arti es -L.§.L 33 Jle!!l!!!lL .-ill'.. __ IJl~_. 
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SUMMARY INFORMATION FOR CORE TASKS PERFORMED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY SELECT LON GROUP) 

, .. 1"ction Group: SECUlllHG AND PROTECTING - Tasks Involving the secu,-ing of properly, vehicles, buildinq~ 0'- locations (".q., arLidplll \lPIIP) 

~n1 th!' protecting- /collecting-ofphYslcal evidence. 
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1-------------------------------_._-_. -----------1---- --- -- .-- ... _-- -----
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SUMf-lARY IIlFOIUlATIotl FOR CORE TASKS PEflFORMED BY EIGIH TRADITIONAL AGENCIES (ARRAfUi[1J BY SLLECT IOtl GROUP) 

Selection Group: s~.l_l.r:lLU!.G!!lJ.£I~A~1!iIflG - Tash associated with the sketchlng/diagranming of cl'ilile or aLcidenl scel1e~_ 

l-------------------~---~--------- - --- ---~-- -~- --.- -- ---.--- ----~-
1----------------- ~--~--~--~--.------------~---------------~- - ~.-- _._--. 
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1----------------_._------- -.------------~----- ---------- ~--~- -- .-- ---~-

------------------------~~ ----- -------r-----· -----~ ---1-------·--,------------ ----~- -- ---- ------------- ------ ---- -- - \----- ----
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t-----------__ = __ ~ __ -------- -- ~_=~=-~------___ -~~ ~ -----------~~ =~~~:=--=~~ =-f 
-------------------------------------- - ------ .- ----
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1------------------------------·---------------- ----f----11- ---+----1,..-----
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I----------------------,----'-----------~--- ---- -----
---------------------- -------... -----t---+---.., 

1------------------------------------ -------- ------------ --~-.-. ----~ ---_+-----1----
------------- ------------------------------------------

I-------------------------------------~- ------------1------------1 ------r-----t-------l 
l-------------------------.----.-------------------- ------ -------
1--------------------------- - - -.------------------- --------- .. --- ._----+-----1 
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SUI1HARY INFORMATION FOR CORE TASKS PERFORt-IED BY EIGHT TRADITIONAL AGENCIES (ARRANGED BY SELEcrlOfl GROUP) 

Selection GI'our: SUIJDUH.!!iLm:_~TJ~~I~If~G - Tasks that Involve I-e~training and/or ~ul:Jdlling pel-sons who offer "hy~ieal resistantr. 

Mean Percent TASt: FACHlR RATINGS 
~.,.-"...,....,..._~--,...,... __ --,,..... __ ~~..;;C~O.;.:R~E~T;,;II~S.:.;K~S ____ ~_~ C.I.P. Performing T.P. I L.D. T.D.T. 
Jig Subdue attacking persons __ u ___ -:::_-_~ ________________ 5.99 _ _11 __ '~!J'_ hj[f)-t~e~!~ VerilE 
J2D SuuiJue sub'eet resisting alTest ._ _ _____________________ ~ll(} t-_BS---il~r(_1.!.9!i. e ,um~L1ow 
Cl6 Confront, in a riot forll.aTIon:;-9rO!lP..LQLagitat~tpeQl!L~ ___________________ 1-5.~-I-- lb' _lllJl.h Med~tVel-y ~ 
1J9 lIandcuff suspects or prlsolr.ers _____ . ______________ . _________ --R~ __ ~-- 'e.Y..bi!Jh_-I-_~ow._ VerL._£'w 
"12 PhysIcally restrain crowds ___________ .__________________ ~.o_5_r__.:.!.9-- _.!!.i9L ___ ~~~_I)'_J£w_ 1--------_________________________________________ --_______________ r----- __ 
.---------------- --------------------------------------- ------ - -- .- --- - -
1--------------------------------------------- __ ------f----- ___ _ 

.------------t------t.----- ----f----- f---- ---

.--------------------------------- ------------ --- ----- f- --'---1--- ---__ 1----------------------.--- ------- ------ -'--______ . ____ 1--________ . ______ _ 1--------------_._----- ___________ . _______________________________ _ J-------------___________________________ . ___________ 1-. ____ -+ ___ _ 

1------------------_________________________________________________________ . ------------;----1----- ------ .-_______ _ 
f--------------____________ . ________________________________________ . ______ .. __ . __ 

---- ----_._- --------------------- ---- ----- - ---- ---f-------------_____________________ .. __________ _ ________________ . ______ .. 
1----------------------------------.-.--- - ----f---- _ _ _ _____ ... __ ._____ _ ____ _ 

-~-- f-.----- ----.--.. 1-----------------------_._-----------_._._------- _ .---____________________ 1-__________ _ 

I----~---------------------------.-- ------------f---I----+-____ - __________ _ 1-------------------------___ .. _ _ ______ _ ________ .. ____ .____ ______ _ _________ .-- ____ _ 1----------_____ .__________________ _ ____ . ___________ _ 
1----------_________________________________ . __ _____ _ ________________ _ 
f--------------__ . ____________ . _______________________ . ________________ .. ______ . _____ _ 
.------------------------_._------------ ------------------ --- - ._- ------ --_.- -- -- ---.. -
I-----------.~------------------------.. --- ____________ _ ___ . _______ - ______ - ___ . __ . __ 
.----------------------------------------- ----- --- --- ---- - ---.- -- --- '------------------------- ------------ ------------ ----1------ ------ ---______ . 

_._--------- ---------------------1--------------------------_______________________ . __ _ 

---j------ -------11-t---------------______________ ._________________ _ __ _ ___ . _____________ _ 
1--'---------------------------- -- _.- ___ --.-----I----r------. __________ )-_____ _ 
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SUM/1ARY INFORMAT ION FOR CORE TASKS PERFORMED BY EIGItT TRADITIONAL AGEIICIES (ARRAflGED BY SELECTlQU GROUP) 

Selectior. Group: TESTIFYING - Tasks that involve testifying In court or uther legal proceedings (I iquol' board hearings, parule or probation 
hearings, etc.). -----

Mean Percent TASK FACTOR RATINGS 
.-. __ -....,...,.... __ - __ - __ ----~.....;C;;.;O;.:R~E::.....T;.:A.;.;S;.:K~S:;...- C.I.P. Performln, T.P. L.D. T.D. T. 

120 lesti ut in criminal cases _______ . ______ • _______ . ___ . ___ . ______ • ___ . ~~_.Jl~ .. _ Yfr.Y..h.i9tLi-Medium. _-LoIL_ 
rU4 Present evidence jn legti..ill:QJ;~!lillilL... _________ .. _______ • __ . ___________ .Ul ____ gL_ YeryJl-Ul1t P1fdiwn. __ .lo~_ 1150 Swear_out cOlIDlaints.or liar.rants _____ . _______ . ________ . _____ ._. __ ._ •. _. _ _ A.ll _ __ 56..._ . __ JllgL-11e.d1um ....Medium.. 
rl22 TestifY in ~arole or prObaU!!II,lteadu!lS:. _________________________ . _____ Ljj5 ___ IQ ____ lIjllh __ Jledium_Lolll-
1~3 fest fy 1n Secretary of State ~£Qm~ILh£i!!:l!!.9L _______ .. ________ . ______ ~~~L--.-45_. ___ -lii.9h_ ~~!.Ym ....!QlL_ 
'121 lest11Y 1n iQuor board hearings ____ _ ___ .. ___ . ________ ~?4 13 .. _IU~ roledium ._1fllL:.. 
1---------------------- ------.-----------.. -. ----- --- - -._- --- .. --- -.----- --- '--"-
1-----------_._----_._-------------------". --.------- ----- ---- -------
1--------------------.--------- ----.------- ---. .. ---- ---- 1--.- ----.-. 
1---------------------------- ------~---------- ---- ------ --.. ---.. - r---- --.-
1------------_._._-------------------------.----------- --.--- - ---- .. - .---.---- .. -- ---- -- -- ----
1-------------------------·--::--------------------·--_ .. ·-.- ------ -----... --- ----1------- ---
I---------------------~ ---.--------------.------ --- ---- - .----r----.--
1------------ -_.---------.. --------.-------.--------.------------- -----1-----" .--.- ---.- i--.-- ----

1------------------------·-- ---. --1---- ----I 
------------ ----'----.t-----t 

------- ---- -----_.- _. ----- ------ .-.-.. 
-------- .----- ----.----. -- --- --- .. - ---- - -------'1--'-------' 

1-------------------------------- ---------- ---+----- -------------.-
1--------------------_ .. _-_._--------- ------------------ -- --- -.---- ------+------\----

1-------------------------.-------------- -----.. 
1---------------------- --------------.--.. --.- ---1---- ------1-----/--

--------------_ .. _---- ---,_._--
-----------------------------------------------------" -- -----+----;-.---_.---_._--------._--._--- ---_. -----_. -----_._---_ ... -
1---------------------------------------- --- -----
1-----------------------------------------------------------~---_+·----I·---_4 
--.----------------------------.----------- ------- --·--11----4-----

I---t-----.------_11---

t--------------------.- ------------------------- ---- .--------.. 
I--------------------------------~--~------------ ------- ------ -----\---1-
1---------------------------------------------------------------------------~---_1I----_.- I-------~------~-----1--------------------------------- .--------- ---- ------- ---- ----

------------- ---1----- --- ---+-----
1------------------------------_.----------------._--._-------------. 
1------------------------------------·------------------------------4-------------- -------;------+------~ 

1--------------------------_. -----------------------1------- --.-- ---... -- -----/----+------
t-----------------------------.---.---------------._.-._- ---------. - -_._---------

------------------------ .-----_ .. ------
1-----------,---------_._--- .. --.------------------------------ -- - .-" ---- - - ._._----------_. 
1--------------------_· .---.--.. ---~ -- -.-- ---.-----.-~--. L.-______________________ ~ __ ~~=_ ....... _~ ........ ~_ ..... ~~_~~_._ . ...d.._~....I 
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SU/'IMARY INFORMJ\TlON FOR CORE lASKS PERFORMED BY EIGHT TRJ\DITIONJ\l J\GENCIES (ARRJ\llGED BY SELECTION GflOllP) 

Selertion Group: lRArFI~_t;.ol!I~J:. - Tusks invnlving the contl'ol of vehicular i1nd pedesll'ian trarfic by IIIpans of h~l1d signals. flarp Ildllp'·II<. I'tl. 

TASK FACTOR RATING S 

t--~-------------- ------------------.--.--- ---.--- ... - --- -----
1------------------------- ------.. ------ -----f----- --- .. -.. - - --.! . 
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1--------------------------------------------- .---.- .-----.... -----.------
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SUMMARY ItIFOHMfIT ION FOR CORE Tf,SKS PERFOR~'En BY E I GilT TRAD IT I ONAL AG ENe I f:S (ARRAlIGED BY SELECT 1 (Hl (;ROIIP) 

Selection lit'our: TI!I\.I!~It~G - Tasks tll~t involve the providing or on-tile-job training. 

Mean Perc.,n! TASK FACTOR RATING S 
rT'I'r'I'""~~~~~~~~~~~~_~=.C;;:,O~R~E::....T.:...:A=S~~ __ ~~_~. __ ~~_______ C.I.P. Performing T.P. L.O. T.OT. 
fA.::~~,-,-,q.:clln.:..:s:..:;t.:..lr;.:..IIC:.;l:....::.O.c:.II-_.t::.:..:..::hle_-J,,-,o.::)h,-.::t,--lt·a:.;,;.:..":..:1.c:.11(:<..9_. ____ . __________ .. _____ . ___ . ____ .. _._n_. ~~ __ . J.~ _ =::!~lIi9b .~ 

1---------------.-.... ----.--------------------
1------·_--------··_-- --.---.-----.------------.---.--.-. -- -----. ---+------4------
1---------.---.-.---.-----.-----.--.--.-.--------.-.------.-- .. ----t--- -------+------j 
1----------------- --------- .. ------.-.--.---.--- ---.----- .. --. 1----- ------. -------- - .. -----f-----
1------------------.------- .--.. -----------------.--------- . -----!------I--· 
1--------------------_. ----- -- .. ------.- ----------- ---------.... - .. --~---- .. - --- ---1-----1 

------------- --------------- --.--- ----.. ---.-- _._---+----1 
1--------.--------------.-----------.. ------. ---.-- r .. · .. - ----- ----------

-------_.------ .----- --_. _._--_._.-
1-----------------.---. -.------------.-- -----. ---- -'---- ----- ---- r---
f-------------- -----------.-.-.--------------.-----.-----.. - -------. ------f---
1---------------------. -------------.----------.... ---.. -..... - -.-- -- ----- --._-- ---- 1--'-' 
1----------------------------.-------------- -.------ ---- ----. ---- - -.-.... ----.. -.-----. -. -- 1_---. 

. _.- -'--- ._._---_._ .. ------ - -----------
1-------------------------------_.----------- - --.-----... - --- --- ---' 
1----------.----.-----------.------------.,.- ----.. -. ---- ------ -----1--- - .---
1------------------------.-----.- .---.------- -- . --.. - .. - -. -- -----.- .----.-j----j ,-----------------------_._----_._------------- -.--- ------ .-----~--~--~ 
1--------------------------------------.-------- ----r------I-------~----_+----
t--------------------.-------------------------- - -- --- ---f-.-----1I----.-

--.--------------------- --------- ---.---t-----j-----j 

I--------------------------------------------------------------f---~__t----·._-----r----+----·-

I-------------------------·-----·------------------------~---
--- ------I----j----j.-.---

1-------------------------------- -------------.-------------- -.-- 1----- ------j.-----+-----j 
1---------------------.--------.------.---- ------------- ----.--. -- - -'-- ----- ,------j-----+-----1 

-----I-.----.-.----__t---+-----J 

--------------------j.--.--f------- ------ ------f--.----

1---------------------------------------------------- ----1------- ----- --- ---' 
r----------------------------------------------------------1~----1·----r----+-------

----- I_----+----f----~ 

~---I-----I----

t-------------------- -.----.------------------------- --- --- ------ ---- ------:---
.. _---_ .. ""-'-- -----

1--------------------------------.-- ---' -.---... ---- .-.-- .. - ... ---",----" 
'--______________ ~ ____ _=:-.~-_::..-__ -:_:_.__...-_ __...-_-~-_-_-_ -~ -~-._.--_---~-·-_.=_:: _ _:..r=:,._=:~ .. ~:~ -=~=i~==..t ---
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SUMMARY INrORMATION rOR CORE TASKS PERFORMED BY EIGIIT TRADITIONAL AGENCIES (ARRANGED BY SELECT10N GRUUP) 

Selpction (;I'oup: 1([f\!'ONS. - T~sk~ Involving the maintenance <lnd lise of firearms (both in rf"!qllin~d qualifying and on-the-joh). 

Mean Percent TASK FACTOR RATINGS 
..,."_..,..-..,..._--,,,.-______ ~~.l.rQal: T"C::IIC:: C.I,P, Performing T.P. l.O, T O,T. 

F.B,."7,--U""i:..:s",c-",ha""r,-=,gre,--,-f,,,i r""e""3"'rI"'U""a""t""Il""'e,;."-"s""on"-______________ . _____ . ______ -----I-..Q., 4~_f-_ 05 __ J!lf~ hi!lb.J1~!l f.t!.'!LfJ~rL ]Q.w 
B8 Draw weapon 5.78 81 Yen .high _LIDL- lfL.l'-lill:L 
A38 Participate in firearms trajning ~lL~L __ .Veri . ...bll1IJ --.lUlL.. -H~ 
(13 Clean and insoect weapons _____ .. ____ . ________ 1.,.!U .. + ___ Ill.. .... .. JUgL_1.Qw"""'f-_.LO.lL-

---------- .--------------.-.----- -_ •. ------. ---- ---_._---_. 
1--------------_._-_.-----_._-----_ ....... -------_.-1-._-_._---. -- -------
1---------------------.-.-------------.------+-.-1--.---- - -_.-..- ------ - ...... -

. --.------ 1-----
~----,-----------------------------I--_4---- .... -. --- -----
I-------------------------------------------J-.---'--.--- .. --- .... ------.-
1-------------------.------ ----.-----.------------- ---' -- -.. .' -.------ ------- f--- --.-
1----------------·-----------_·_-_·_----- - --- .. --- ----....... -._ 
I-------------------------------------------~--.-I------ - .-~ --'--
~-----------,-----------------------------~------- ,-- ~.----- -.-~. 

-----------~-----f__-- .. - -...... -.-
1------------------------ -----,---,----------------- ----f-----.. ------

-- - .. - - ---'---\----1 
----------.------....... --,------I----...j.- .-- .. -

1----------_ .. _-------_._------------------ ---- .--- -- .. -.-~ -.-- ----. 
-- f----- - .. - .---.-- ----

--------.--------.. - -- ---.. -.. --- .... ---
1------------,----------.--------.-.--.--------.--- ---f------- .,,----.. --- '--'" ----.-
1-----------------,---------------,----,--------,------ --- ------ ..... ----f------- --.-.-

-----.- -----.-.-----
1-------------------------------_._--- --------.--~ ----/----- '- ._-.-.-.- ---.-. -----
1------------------------------------------- --------- ----- --. ---
1-------------------------_._----------.-.----J.---- ---- .-.--.--- --·--+----1 

1-----------------,------------------1---11----1 ---- ----+----1 
I----------------------------.---------------j -- ----.- ---t-'--i---
~-------------------------------.------------ --------- -----------;---; 1-------------------------------,------_._------- ---. -- --- ---- --- .---

.. -----. - -- -----
1---------------------------------------------- ---- ---------- ----
1-------------------_._-----------_._------ --- ----.. - .. ----- ----.- ----
1-------------- ------------,.--.. -.-.------------------- -- - .. ------------ - .. ----- ----.. - ... --.. 
1---..,------------------------.----------------. --- '---' "---'-- --.- ----- ------ '----
I--------------------,.---------------------.-,--f-.----.-
...... --------------------------------------------t-------.. -----, --- ----I 

----- ----- - --'--- ----1----
~----------------------------------- ... -,------- --- - - ----- ---- --.-

\-------------------,----.----.----- -.--------- ----4------ .-- -'1---- --'--
~-------------·---·--..:......-·-------------------I---- ---.----

---. ---- --- --
1-----------------,- --------,-.------.---------.--.-- '---1----- -.. ... ".--- -----.----
........ ----------------------------.-------.. --- ---f---.. .--- ..... ---
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SUMMARY I NFORMA T I ON FOR COPE TASKS PERFORMED BY EIGHT T".<\D I T I ONlIl IIGHIC I ES (AflRIIUGED BY S..ELE.nlQri GROUP) 

Selection Group: IIHIlING - lasks that involve recording infonnation and/or' descr'ilJing acts or' events in wr'iling (filling out incident reports. 
taking statelllenls.-r=eCOi:Oing confessions. making entr'ies in patrol log. etc.). 

Mean Percent TASK FACTOR RA TlNG S 
CORE TASKS C.I.P, Performing T.P. L.D. T D T 

In3 Document chain of cus~,!!o~dYL.!f~o.!..r~e:..!v:.li~de:.!n.!!c:!:e,-______________ . ____ --,--------~1 50 Ver.:L!!.i9!!...~jum ~Q,:!_' 
BI2 Obtain search warrants and/or make proper retum ___ . 5,34 25 lIiQh lIiQh Low 
lU~~tion of phvsical evidence at scene ______________ . ________ -!.--.:!5~,!J16~ 66 __ IIi..9.!L.. ~dium ~J'~Lllli! 
~rd confeli!.!lo!lnl,;!s.-!Jin!Lllwl!.r.Li!o.tilJ.n!!JI]_~ ____ ---,-:---z--"", ________ ' ____________ _ ~;.:---w-- lIiQh lliQh Lo ... 
1133 prepare felonv complaint forms for warrant authorization .-:-___________________ 4.90 44 _J!i.g!!_I-..llig!:Ll-fle~!'iIii 
l!12'sulllllarize in writing the statements of witnesses and cQ!!!P.!ainants - 4.B6 68 ---.-J!igh Hioh I-Hedilllll 
~L~t.llimenls of witnesses _________ , __________________ -t,~4..:...8~3~f_~8~6--_i, . ....JlliLh Mediu'!1 __ 1.pt' .. 

11132 PrelJar..e....rri.nJiMUllL~yIlJnary sheet for prosecutor 4.58 29 _Hl9h._ ~Qllill! HgJill!!' 
liM..£.I:eMrf.JllisJ.!emeanor complllnLfonns for warrant authorizaJ.,t.!..lio"'n!.-. ________________ 1 4.48 59 Hioh MediY!Jl _JJg!1iulII 
Cb6....lrAns~riIH:...f..i..elJLnu.t.e.L[llLn:ports ~36 78 __ ill~ _~i!lJ!!. tlgd 1 Y,111 

1m crurn;lete...1he...illrulsloLillfflc accident report fonn Wp-10L______ , _ 4 30 q lllQh MeoilJ!!! .Jl2l< __ 
CZ'LWrlli..1liltrlliye...r:el1.!U:1L. __________ -'-________ . ______ .__ '42R 92 -11iQh Ilioh_I--lli!Q!Y.1I1 
tlLCQlJIIll..et.e. DUlL arrest reports 4.23 85 -.l1tnh-I--~ _ t!~iU!l! 
~LReJ:QDLc.!r:c.ulIlS.laru:eLI:e!JardiD\I traffic. cU.a.tilm _____ --,-._.c ___ ._____ ______ 33 65-~ _@. ___ --.lJ..t9LI-..J..llli ___ lkllilJ!!! 
ClUQmp.le.te_jllc.lden.t.,Ll!I!.QrJ.s.Jl.LJ:~kin9 off IxJx~lillill9.iILhl.illl1.~ • ~~ lb ~~_-- _!w!i..umI-~ltillJ!! 
oaJ1ak.e._e.utLieLlILind.iJL1.duaLpa1rIJLlog .U'1 91 low +lIl!!lLwn 
I------------------------------------------~--+----- -- .----
1-----------------------------------------11---4----1---_+-----1--.--.. ----------------------------------------~---f_----~----+-----1-----
r---.-------,-----------------------------~~-_+---_4,----_+----+----
r-------------------------------------------+---~-----~----~---~----
r----·-·-----------------------------------------------------+---+-----1:-----4---4---~ 

~--------------------------------------~--4---~~--_+--_+-----

--------------------------------------~--~~---t----~---t.-----------------------------------------------4----1'----+----1------------------------------------------------1--+---1----\-----1-----
----------------------------------------------t----4-----I----+----
b------------------------------------------I'----~----~----+----------

----+------t--- -, -, 
~--------------------------------------------------~f_----.-----+_--
/--------------------------------------+--+---+------ ---_. -'''-
-------------------------------------- ---1----- ---- ---- - -- -, 
~------------------------------------r--~~---t-----r--_t--'---' 
----.-----------------------------------+--+----.---~---- -- - -:------ ,--.-_.--- ----------------.--- ------------------J--·-04-----, --------f-- -., -
-------------------------_ .. _---------------------+----+---- --- - -- --. ,.. ~ ~ ________________________________ • ____ , __ ~ __________________ ~ __ ~ ____ _4 __ • ____ ~ ___ ~ __ _ 
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Appendix n 

CORE TASKS PERFORMED BY SPECIALIZED AGENCIES 
(ARRANGED BY TRAINING GROUP) 



C. I. P. 
T. P. 
L. D. 
T.D.T. 

TASK FACTOR ABBREVIATIONS 

- Consequences of Inadequate Performance 
- Training Priority 

Task Learning Difficulty 
- Task Delay Tolerance 

to 
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CORE TASfo..S PERFORI1ED BY SPEC I ALI ZED AGENC I ES (ARflANGEIl BY TRA Irll fiG (,fWIII') 
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CORE TASKS PERrORMED BY SPECIALIZED AGENClfS (ARRANG[O BY JRAINING GROUP) 

AIRPORT RAILROAD NATURAL RES. LOCAL PARK 

r~~N~r-l-~IC~T~H~E:D:l~A~I~I~O:N:::::::::::::._.~eT~~~A~I~~~l~N_.~G:a~G~R_O~U~P~/:T~~_~S~K~Y~_::.:_:_=~~~~~~~~~~~~~~~~~~~~~~~~~C~W~/~%~p~O~rf~'t:CZI~~hr~_CI~P~~~~~~ 
~D:;;3:0~H",.e7dl~· ac.ct.=.e...:f'-'ja""m+i,..,1 v'-;¥-d",i s"'P'7u"'te""s'--___________________________ 1t"3.U6T26 - ~·i. 50/0L __ ' 4,JQLZ.L-

~-(l:!'2 ... 9'--H!.!'e'-'d'-'-i"-a ",te,-",c~i v'-'iClI...:d"'i!.j!s"'pu"'t""e"'s ______________________ . _______ 1-----,--,--. ____ ---1.-..hQLQL_"· O!!D.!L_ 
~=:-::=::_:_:=------------------------------------ -----f-.--- -.----- .. - ----
~OURT FUNCTIONS 
812 Obtain search warrants and/or ma!>JLJl.QlJl..eL(.=.el""u"-'·!.!.n ___________________ . _____ . _~.QI!L!1~~= ~_~·llliL __ ~ . .2~QQLfL~ 
ID6 Prepare wi lnesses for court lest Imonv • nn~ ...2..,..;UL~(,--___ 1_·~!1LQL.._ f- ~ .. .QQL1l 
H4 Arraion defendant in court 3.(Jg~ ____ ~ __ ....1.JI~_j.QJlL!?B __ 

CRIME !'REVEl T I ________________ _ 
liL....CQnduct cO/Jl!!unlty relations proqra~'.LJ.g ... g .. safely proqr-iJl!lL..crime prevention, tours,_C"'.ceB'-'-._--f ____ -t-_-.--,::-:-:=__ 

f-_-"'wa..,t""c.!!.h.L.-I ____________________________________ , _____ -l_-'-'l=.OQL!!C'-..:-~ =-:-:3: 29Ll_C~~;.:-].QQL~~ 
~:-:-=~~,,--:_::_;_,:--cc_-------------------------------- -----.-------.. -- -,---
~M~~~C~tJ--~--~~~~ __ ---------------------------------lli~!Lrrimp scenes (or phys f ca 1.-"-ev~l"'!d"fe!!'nc"-'e'-c-_;_:_---__;:_:__:_--~------------- ,_+~/2~ __ 1. 22L5;),- ~_ =..1.nZ2L::'-'" _~I,QQ1~L_ 
:.B4Lsear.c.h fire debriLll1r....eyJ.dence reJatlll!L.JJLtillL..wlse of the fire ~jJ!~l_rl~~ill_- __ UUlil _____ 1,JlQ!Q'i_ 
lill Determine need fouuecia\lzed a~laJKe...i1LA...cr..irue....s.c.ene ..llill ___ ~1...llII3L ___ ..1,!!Qill .. 
Jil3 participate In raids ~~-1..ill1L.Q2_ ~_Lill2._---.J..QQLlL_ 
BI4 Plan strategy for conductinLsEilrcbes ________ ......LJlOLlL:-U6IUL __ ~.!HL!iL . .3 •. 5DL2.0 .' 
lMUearch dead bodies for personal Ptllperty ______ 1.UllLlU._. i-~..2lUZL. 
C6.5.Jr.aclWlersons from scene (e.g.

4
• foo1u.r1n!.s...iIL.snIDLnUlJUd ... l'--_______________ _____ I....1.M11!L. __ . __ ..J50L91 __ .. !i..!LQL5L 

-----------------,----- -_. __ ._---------_._------------_._-- -----_._-- ---------------- ---_._---.. --_._-------_._------------ ------.... _---". .. _. ,,----- - ---
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CORE TASKS PERFORMED BY SPECIALIZED AGENCIES (ARRA~GED BY TRAinING GROIJP) 

AIRPORT RAILROAD NATURAL RES. LOCAL PARK 
TRA III I NG GROUP/TASKS CIP/% Perl. CIP/% Perl. CIP/% Perl. CIP/% Perl. 

URIVING 
~ille in hiQh speed drivinQ in congestea area b. OfZij 6.30{J3 4":50765-
ilLl~e In high s~eed ~ursuit or resQonse driv1ll9 on oQen "oad 4.00 14 6.0Qll3 6.13/79 __ - &~QQL§~-=-
C21 [nl/alle In hiah speed pursuit or response drivinq off "oad 4.00 24 -.hQ~ . 5.86[65 4~Q.QL1L_ 
C43 Operate vehicle on ice covered road 3.0061 5.fQL2L_ _.~"lli22 __ _ .. 1, §!!L 2L_ 
C44 QlLerate vehicle on snow covered road 3.00 75 4.~ 5.00L97 .1!2QL22. __ 
~. Ollerate vehicle in drivln'~ .ain _3.00L6~_ ~,55L9L_ 4.73L98 _. _ J,nL21 .. 

C?,3 [stort emelJlt:ncy vehicles - - ~~ _l·QQLlL_ .......hlQLl!!_ . . 1·0QL§1 .. 
~42 Operate vehi~le on dirt covered road ....h.QQ/2L.. .2.:. 30L91_ .-..J~.lli2.. __ . . 1 JlQL.2~ . 

Jlli!!...IN·FQBCfMEN r ------.---- -----.. .. -.-

fL..&re 5 Lill!.!.L2u spec t s 
---- ~'ori]i2 _~ - 4.QQ{QIl- -4.7 5T4 0--- ·J:o(il®.~-'---'-P40 Opera te "brea tha I :lzer" I n~ trumen t to test blood alcohol content --- -. 

li2;!. 1~lif.y in ~!:cr~tu)C of State im~lied consent hea [I ngs 
~-----

~ri/03: 
., §.00L05-- ~.];QQliL: 

~: Adll1i~Qadside sobrlet)C test -- .::LOOLJ4-~ _..1,lli35 ___ .. li ,~L§1_ 
EL Ar.t:llllllLfllr obta j 0 i 09 ~]oQd or Urlne satnp ]tiJJl.I:.2Ql!tllli..J~1L-____________ _._--._-. ----_. __ 4.50104 __ • . ~.QQL1.L 

fi:lrRG[NCY PRFPARfUNESS DISASTER CONTROL 
._.- _._-----_ . . ,----_. · --.---.~-- - ----ii1L~ll~[~h...ill boii1l1S --5.50749- -!j-:TIlllt= _.2.,.50LOIc= XooZlr 

nl!.~uate persons (rom d~n9!:[QU5 ~re~ -=-4. OD!2fj._ ~~ 5 36/14 ~~lllL_ 
Dl2.~~r~ ac~ideol ~~aHer ~~ene5 - .- _ 4,50[31 ~'lli_ 4.14LJ5 _ _2.. 00 l.fill __ 

-
L!.EL[) llUIUAKJ1lU..LEEP[)RT 'rIR III HG ---. - 4.00~ MLSUlllDadz~rlt i n9 the s ta tement s of wHne.s.s.e.sJlld comp] a i nants 4 00722 4 50/43 4 46/63 
lDz...£rltlH!rLCJ:imiMJ case 5U!!!IlilCY sheet fO~.c.utQL'- 4 50/09 4,9~L90 
J:6~IransccibC-fjeld.Dotes for reports 3Ji~ JJ!QLfi5 __ _ 2,64/8~_ ..-l..QQLLL 
ilZ...llcit.!!-lliI.I:r:aiive I"Poorl, 4,QQLlL.. J: ru6L_ .-l,2QL2L_ ....1,IW!L_ 
.£ 1 LCalllllle.te. ()j I! I a rre.s.L!:l!llD I' t 5 3 OO/lQ._ 

~illlLlL 
3,20l]1l ~d!l11.L 

. A56 .JS1le...iru:.irlen t reDacts 2.50/55 4 11/56 

.els' COIIIIlI ele IncIdent re()Qns. !lv. '-l~~Hnq,.Q[UQl\fLQLilll ing in blanks ---- ..J..ll.GL.lfi-. .....J.~iliQC _~L..... 
---~.--

-----------_. 
UNGERelUUTI NG ~AII:l~B I UI lUG & --
KJJ [iogerilrint (lrl soners . -r.QQll£_ 

FIREARMS TRAINItIG 
.--~.-

[zJischarge fireann at 2erson -rOO70J-
08 Uraw weanon ~.~0/22 ~.3~~ 6.0Dln;-- --~rOO 

A38 Pa rti cilla te in fi reanns training ,i.50/41 5.11783 __ 1-5'1~)97. _ 4.~55 
Ill. Clean and In52ect weal.!0ns 4.00/77 _hOOL7r =~ 5.QD 80 ~3~ 98 __ 

rIRST AID 
<.- -- ---_._--

II Administer cardio-llullllonar~ resuscl tallon (cPRl 4.500.4 ._ --~-·~W 
l2 Administer mouth· to-mouth resusci tal ion , 4.50/16 .- 6 . 00/0-1 - 6.33/02 ·-'b:00110·· 
l!fi']QQ Iy-f]rs t aid to trea t for hear t attack 

. ..-.--- . ---.-------- ..-1.:2QL~-1--------1-...L07 L06 .. .. ~50lJii 
JL .B1mlLti1:2uULlo t[~~t fQ[ amp~tatjQn5 -----------_._--------.--. ~~O? __ f--:,-:---..... .. _LLlLQ1._ ·-r~~7~F· lL.llllulY.lin.L.lliU.Q.SQ!l1rQ 1 ble~dlng 

.-.------~~.----.---~.--~--- .. _..1~00/35 ___ "§"'QQLQ1 .. ___ hlli2B _. 
.LILA1lI2.l~Lfil: s L.itil1 to treat fQr 9un~boL ~~ . .. ----.. - ------ ~LQl- _Mlli,4._ __ 1;QQlQ~ 
.LL.ili!milli.s.t.llLll.K1!JeO using (esus~ i La tor -------.--~ .- --~-- · 2~.Q!!f?~ 
l11...AIlu1.Lf i r.s Lalli to t(eat_~ectric ShQ.k_k __________________ --.------------- a:QQLQf=:- .. - ---- - "-- -- ~. oO/QJ. 
LL_Mmillili!!LO.K1!le[Ul,ifl9 ougen wop) y d!:v ill....oJJwr __ llliuLres.J.W:i1Jllllr .ooLJL. _..- ...... __ .¥---- .. · -.li .. ~!lL ilii . lJ.(l.1lI&I.Y.JlJ:~L ai,d, tlLLr~aLIuc DojJDuJ,n.o _ ~~_~ 

~. ~---~.,.~-=,~-
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CORE TASKS PERrORMED BY SPECIALIZED AGENCIFS (ARRANGED BY TRAINING GROUP) 

AIRPORT RAILROAD NATURAL RES. LOCAL PARK 
TRAINING GROUP/TASKS CIP/% Perf. CIP/% Perl. CIP/% Perl. CII'/%PiirI" 

rlRST AID 1Conlinued1 
J26 Apply first aid to treat for Shock-l:"OO7TB"-h~m - --S:2T71J . 

-1,.22 App 1 y firs t a I d to trea t for overdose 4.00 08 - --.-1--4 :91701 
!'JQ.l!Q~t aid to treat for T-bu....,ri.!.n-"'s~--_==--_-... ·-_-_-_-_-.--·---_-_-_-.=====-'_-----.-. ,2.50/2Q._2,Q.Oj.!!..I ..• ~I]IZl~ 
~u. Apply first aid to treat for diabetic rg£s;li.Q1L. __ ._____ . __ . ____ . __ ~ . .QQL12 _ ~_~.~~LQ2 
.l.g§..~IH~ll first aid to treat for .stroke 42QLQ2 5 23/01 
L20 Apply first aid to treat for heat stroke .-.--.-.- 3":50(14 ---_ ... -. 4~92!fj2 
1.LAP.!U.Y. first aid to treat for broken bones 44 •• 00l!.QL..oO 11 48 I 55· .. 0U.001~_Q.0--4L-.-_· ._~_1_,-._68~_-11!Q?·. 
lf4 Apply first aid to treat for puncture wound"'s_____________ ~. .." 'IL 
llUQQly first aid to treat for heat prostration --·-------+·;;3,.::.5~O~/06~+-.=" ____ 2-QZLQ! 
J.lLfum.l.'LJ1lli aid to treat fQr:...wn'Llillills. _____ • ____ ..i,Q.Q.LJ.Q.... f----- .. __ 2·1ZfO~ 
1li..ill!llly first aid to treat fQr !lli!. injuri~s _. 4.00L29 _ ._.~,lliQ.~ 
L25 Apply first aid to ~t for seizure 4.QQL.lL 4.U3/0? 
C68 TransPQJ:J injured persQ!l.S .- .3.56726 4~20_ ~_.TJijJ~ 
If.L!lpQ].LU.rst aid to treat for lacerations 3.50137 4,QQLQ~ •.. __ .1"!~n2 
lLhlDly first ajd to trea.Lf2..r:...a.bn.s.iQIlL __ ....lJlP/43 __ ~LQ1. _ __ J,~2fJl! 

- 5.(Hi/ilS 
r ~9.LIQ 
~), OO/{~ 

~.OOLiIi . 

1.ffiiiiiii 
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CORE TASKS PERFOR~lED BY SPECIALIZED AGEt'lCIES (ARRAtlGED BY IRAIUltlG. GROUl-) 

AIRPORT RAILROAD NATURAL RES. LOCAL PARK 
TRAINING GROUP/TASKS CIP/% Per!. CIP/% Perf. CIP/% Perl. CIP/% Perl. 

~LA~T~E~NT~PR~I~U~T7S~::'::::::~::::::::::~~~~ ~~~~~~------------------.-------~~~~~~~~~~~~~~~~~~~~ 
!t!.L!lYLUnd 1 i it latent fin9lW!,-ri",n",ts~ __ -=--=--=--=--=--=--=--_-=--=--=--=--=--=--=--=--=--=--=--=--=--=--=--=--=--=-_-====~~_ -_ --------1--.----- -7.QQl.Q;L-._ . _1...00/09-::':: . _-._-_-~--==_ 

-----~ ------"'------~------'--------



CORE TASKS PERFORMED RY SPEC 11I1I ZED AGEN .. I ES (ARRANGED BY JRAINllHi GROUP) 

AiRPORT RAILROAD NATURAL RES. LOCAL PARK 
TRAINING GROUP/TASKS CIP/% Perl. CIP/% Perf. 

__ ~ ___ -<If_ _~ ~ 



CORE TASKS PERrOIlMED BY SPEC I ALI ZED AGENC I ES (ARRANGED BY IBAI tllliG GROUP) 

AIRPORT RAILROAD NATURAL RES. LOCAL PARK 
TRAINING GROUP/TASKS CIP/% Perf. CiP/% Perf. CIP/" Perl. CIP/% Perf 

i.£tllilkALI BA.lJ!11iG....Ut[lli~il'L IAUI CS (Colll I nue!!.L _______ . ___ . 
Q22.JliHILthf.QlJgLLmillIleL~l@!)lLlln!L2Ll@lcrways ._ -------------1----1 3. 5QLQl!.:. - ==2.43/96-~JIQj40:'" 
l~ufDrnulul1cUjhUe...)/Cilrifl!l..hC~~uilllll!!llL1Q~L1MJLYllILl!tltl., __________ ._ 3.00/22 _.1.,.f~LH:~ .. . ..l...lliiL=I-..i,QQLn _ 
f-"Z.-Climb.JJU:OlJlllull!l!llliuls. ie~g • ...Jilli!1Q)/sJ__ _. ____ ,_____ . 3. Oon~ _-1. . .!lliJ2-. ___ ..l...QZL 50._ • 1.jQL?L 
W]UulLs!!lLuILJI~b.s.tacJcL __ -,---____________ .. 1~~lLf_4.~~~-. __ .~~§l. ___ ._. 
J]4 PulI.se.LLt.b.r.oUlllLopen1ngs. .• 3 00/14 3.22134 J.07/49 _____ _ 

W3._J:llmtLull.OI'.m'CL.obslilcles __ .. ______________________ 1-,3.00132-.. 1-1....illlll .. _ • .fJlli2L. __ l,jfu:Zl! 
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CORE TASKS PERFORMED DY SPECIALIZED AGENCIES (ARRANGED BY TRA1NING GROUP) 

AIRPORT RAILROAD NATURAL RES. LOCAL PARK 
TRAINING GROUP/TASKS CIP/% Perl. CIP/% Perl. CIP/% Perro CIP/% Perf. 

1---- .---.------.---.--. -----.. ---.-.. -
I.RAllllllG - - •. -------l~ 
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Appendix N 

CORE TASKS PERFORMED BY SPECIALIZED AGENCIES 
(ARRANGED BY SELECTION GROUP) 
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TASK FACTOR ABBREVIATIONS 

- Consequences of Inadequate Performance 
- Training Priority 
- Task Learning Difficulty 
- Task Delay Tolerance 
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CORE TASKS PERFORMED BY SPECIALIZED AGENCIES (AHRAHGlU ny SELECT IOU 6ROU") 

SELECTION GROUP/TASKS 
J-=""A-,-;' R=:-P-"O.::-R;..:.T.,-+.,:.Ri:A,:..:,'",L R,,-O=,-,A. 0 NAT U RA L RE S. L DC ALP A R I( 

CIP/% PorI. CIP/% Perl. CIP/% Perf. C'P/% Perl. 
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CORE TIISKS PERFORtlED BY SPECIlIllZED IIGEfJCIES (IIRRIINr.m BY SELECTlOtl GROUP) 

SELECTION GROUP/TIISKS 
AIRPORT RAILROAD NATURA_L RES.ILOCAL PAliK 

CIP/% Perf. CIP/% Perf. CIP/% Peri. CIP/% Perf. 

~5,~ojjiL~ 

~.QonJ_~ 
1.;'[)L6.~ 
6..QUn~ . 
. 5.0UL5J _ 

f-E:-:'M=EIRG==EIN=CY-:O=-RU::-:-:11 FF""7'IQ!L=:-=-L1L""R=-=I""y""J!j:::-:G:-------.-------- -------------- --.-- -.... +-----1---- -.. -.-
W) Enoaoe i!.Lhiglul?eed dl'iving in congeged area 6,QQJ11 §.JQn~=- ~".r5QZ§~~.-
~?-1ngage In high specl..pJ![OO.t or respoll~1d..Y.illiLQn..Qm:!lJQ.i!Q .. ______ n_ _ _ _ 1..,00/l4_.~_.Q,QQLn ... Q,.!JJZL. §.gnf§~ __ 
@~e in high spe~d pursuit or respon..s1!_drivirlg off rp.liL______ __ .....1.,.QQllL _ _ ..Q,QQLl1 ___ ?,Y~L§~. 1.9QL1~_ 
(43 Operate vehicle on ice covered road ______________________ .2JlQL§_1 _~2.,W~1 . .. _~·.?J/2~ __ . J.§§L'I~ .. 
~1....QQgill~i..c1e on sn~red road ______ .bU0/75_-4~QL21 . _ ~·llQL21 1'2Qf2L 
CoB Transport i!1lJl.red persons .. ~.50/2_6 _~.J~!QLfQ_ . ~·!?n~ ?QOL§l 
.liLQpuate vehicle in driving rain 3.00/67 4.S5L'.n _A.D..L~1l J2JU.9 .. 
.cn..fs~~.Illel:!l~hl~__ _ ____ . __ n_ _~ __ .. ___ . _____ .____ ___ .-l:2!lLlL _.....1,Q!lLlQ .. 3.90jl81·9016~._ 
(42 Operate vehicle on dirt covered road __ . ___ IJ1QL~ __ 1,!lQL94. __ _ !1.64l92. ._J,OIJ1.2~ __ 
~:_:_:::==--:-c::-:-:=::-::-:=_---------------------------------- .----- --- __ ... n 

EOUIPMENT HAlfilE1lA!:lCJ,.,.E_.,-:-__ .,.--_,--___ ---------------------__ ------t-
~53 Jest and evaluate poJice eouipment -32Uii3 '--L@ZJL _ .::-~ __ _ 
A46 ReoUP,t pOII;nlllPnt rpn~ir 35n/'i7 ? 7SLii6 f- J'i3/9LW.llDJ.B.1i= 
C53 Perfonn first line milintenaIlCLllU.patro) vehicle ].00111 3 40/1Q ~LW_BL..WJJUL5lL 

~----------------------------------.---------t_---_+-----If-·-·-----· ----
illOBLANlLlRl\liS£OBlAllO'u.N ---------------------- ------ ---t-.:or;;. U nT--' ---6-.0U/".7 e71 Transport prisoners '.~UI~I (0 
E69"fraiisport mental ~[s ----. 3.~ -b'.b&7% 
i!S7 Transport propg!:!LQr-evldence ___ -==--=-.... _=--=-=.::~:~~_: ... --._-- ~J.U0729-- -TSTI/68 
gEscort money. valuabl~gQ.Plg to provide securitL._____ . 3.0lil~C":: ._.3:QQl?~ 
C70 TransQort persons needing assistance _.________ J,_5.Q/-'Ji 

EVALUATING 
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CORE TASKS PERFORMED BY SPECIALIZED AGENCIES (ARRANGED BY SELECTIQN ~ROUP) 

IiIsPECllilQ _ :~_- .. -::'-.. __ -~_:".~~_==_~-=-_=:.:.~---:: ~ .. =_~~~,. 
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1II~ .f.~JllJJlne l1eill1 i1lllil.es .IJ2r .rtQlJIIQS .. ~lli1i!iliu:les __ .. ,,_ ... _. __ _ 
llll lM.mJmu:vl!.lencf . .il!ld l1ersQ1JilLJltOJ2f.cti'.lrlllIl trlmf. .scenes.. . ___ ..... ,_. 
J:~2 Search uDlnc~cd l.1uslnes..ses. 1l1Jrj,dwJ!1l11l!1s1tu: Sillll5 .aLIlLegal entry 
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CORE TASKS PERrORMED RY SPECIALIZED AGENCIES (ARRAHGfn RY SELECTJOn GROUP) 

SELECTION GROUP/TASKS 

. __ ... __ "_ .... ___ . ________ .L~~._ .. ~ _____ ... _~ ....... _ . 

. 1lWlSIlGAIlfiG.. _______ .... ___ .. _ .~._ 
.MO lllYestigate_illjurles. Ln .. DJ.lS.lUletS _~ __ 
1156 Irac:e.stalen.lloods __ .... ____ ..... 
!1?Z !rLV.!l~!l!lH!L?u~l?.lflou~ yeh 1 r.I e ._ 
~J~ !!!v.e~t1g~~!lumml~lfJgfJrL ..•.. 
C~llnYr:.stigi!.t.LVIllllil~15Q\lnd2. ___ .. _..... ____ •. _ .• __ _ __ _ 
!}~_ E91lQ\i:!HU~xJ;!illt_oLll~r~\lIl~! lnjvries r!'sullilllJJrom ll'~rflc ~~tid!'(;t 
OJ 1 Investjga leo o(LrQaQ v'!l1lcJe a~cid(>nts " _ 

M~~~~~!;~·o~~~~iCc-~e~·iUsi~~ija:~iH~~·i~r15(~.U .. si;iiw-ups)' - _. __ . 
llZLOruanlzl!...9nd.co.ullJJil JlholJl Illl.c..c.uP.s.._.~._ .•. 

Br.viL\ilHG..-.·=~ _~~=:~ __ ~'=-:.:_-_: .--.. :.~ ... ~_. '.. . .. __ .. -. _.,. 
Du. Control ho.s.Llle . .\.IrouDsle.!JD lWmoustr.a.lors.l'lolers. or Dar.ll,unmsL .. 
UJU J1ed j a le .IJlml lY .dlsDu t1!L ..... _.. .._ ___ _ __" ..... 
D2911eui;ltc c1ylLdlswleL ......•.... ___ . _. .• .. . .•.... 
01. (onmunicaie w1ih 1Dilllil\lcUlcnt <lml Iillior uver slrl~.c dis.turliillll.1!S 
OL Control.non7yluJ!!Jlttrowds. 

jjfisUiv Ali ilii ~fj5 suiiilli.Li1ijEE . . . 
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AIRPORT RAILROAD NATURAL RES LOCAl PARi< 
Ci'P7% Perl. I::IP/% Perf. CiP/% PerT CIP/%PCri 
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- ._--
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3. !lO!1f) .. 1'\)Q1.l~ 
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. .. - . .;- ~-.-~-
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J.SQLJ5 L]J[lZ 5.00130 
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g.~Qf~J .J·§U1J 1·QQI~2 3. §(}f35 
.2.?JJ/ :1.5 ... f.~LL1Q J.IW~ J.q0/63 

J. ~UJ J& 1. QOJQ2 ?OCl{711 
J .. 3JJt'3 3,SOj?2 ~.OU/61J 

4.0OjUG ~ 
·l.JRi/oi 
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4.001 I) 

Ujim~ ~.ijon4 .~.i[ilJ1 ~.QQJ6f! 
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1.~QfQl 1.20ng 
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. 
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CORE rASKS PERFORMED BY SPECIALIZED AGENCIES (ARRANGED BY &ELECTIO~ GRrnIP) 

AIRPORT RAILROAD NATURAL RES. LOCAL PARK 
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lHO .Rec1l:LeLdJld_jllYentllr~. SJ..olcIl.llrnpcrll. _______ •. _ ..... ~. _____ .• ________ ._ .. '0'" 

llll. .Re:t iJ!lLil.arr.aruLinc..r:UIllD ll!Lcncss. . .AIld.act;UfACL.. ....... _. ._ ..... ___ ._~_._ ,, __ . ..._ ._ ..• __ .. _ 
A29.~5uILIlId::up. . .o.r_.wanled.lloJ..j.l:CS __ ..... __ ._.. __ .. __ •. __ ".' _. ._. ______ ~~._ .. _ 
.A41irf;l1.~!Lllit of .wantcd • .P£r~Qn~ fQf A~Il!!r!-plellt !.!~f..._ .... _ •....••. , ... _______ .. ________ _ 
flfi Seae.pr..obatc.o.r:dcr.s... J.~a.~mentals. juv[!JJll~ •. adult nIfelJdersL __ . ____ ._ .. ___ - .. __ _ 
.Ml!LSer.n ... slIb.RnenaL--__ ... ___________________ ... ______ . __ • ________ ~l~Ql)LrQ _A.QQ/Q1 .. 
H?LTake cus~ of loiL~lJ.!!.lQ!!!1~l!t:Q.J!!TI.y _______________ •. __ . ___ . _____ • __ _ 2.5QLZL .• L6tUJY 
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CORE TASKS PERFORMED BY SPECIALIZED AGEUCIES (ARRANGED BY S~LEClIOti GROUP) 

AIRPORT RAILROAD NATURAL RES LOCAL PARK 

_. _._ ~ ..• li.OO/Ol 
.. J.00120 _5.00Ll3 

J.!JQLlL _ __ 1.25l68 
_ .1. QOl.2.L ._.5 .!J0J2] 

_ 4.50/11 
. 4.42L45 

.• 3.00122.. .1.0U150 

.... 5.50/1l .. , .6.00L61 
5.50181. . 6.301l6 
S.~0/19. 5.33/20 
.3 .50122. 1.22.153 

~ .59122_ 
J.QO!!,§ 

.. ~.ow.oo 

5.J3fl~ 
1.iJUti? 
1·~11?9 
1·2(}/~6 

.2,.0.0/15 . 
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Appendix a 

NON- )RE TASKS ARRANGED BY TRAINING TASK GROUP 
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AGENCY TYPE ABBREVIATIONS 

S.P. - Michigan State Police 
D.P. - Detroit Police Department 
L.C. - Large Cities/Villages/Townships 
M.C. - Medium Cities/Villages/Townships 
S.C. Small Cities/Villages/Townships 
L.S. - Large County Sheriffs' Departments 
S.S. - Small County Sheriffs' Departments 
U.C. - Universities/Colleges 
A.P. - Airports 
R.R. - Railroads 
N.R. - State Department of Natural Resources 
L.P. - Local Parks 
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CIP AND PERCENT PERrORMI~G 

INFORMATION FOR NON CORE 1 ASKS ARRANGED BY TRAINING COllP 
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~--- .... 
-~.---

..J..QQL25 .4. 33/£rj .3.0\lLlB 
- ... ---

.4.011iIT 3;QQlu -_ .... _. 3.50/0B 
--.-

3.50m J.5tih~ 
. _-- -.-~. i--- .. __ . r· _ __ 

--~-

'lAg@. ---.~ 
llli60 L§§jj'Q 

.1.:.lliLQ 
:J.:nTS1 

.u()n? 
----- .. '4,QQ/4~ -.--- . J . .L@L29 
------ -- --+ ToolE . ~~.5(il£§ --_. 

.-~-=--==-
.. 2,8STIT __ 1,QQfl~ ~ ... !!Ml~ 

.-. .i..ill)L.QJl. ------.-.--- l.J!Qllli C 
I 

... --------~--------------------
-----------~--~-----------~---.... - .. ~--... - -- ~---... ----- ~--
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clr AND PERCENT PERFORMING 

INFOR~lATlON fOR NON CORE TASKS (ARRIINGED BY J.B!.\JltiNG GROUP) 

TRADITIONAL AGENCIES SPECIALIZED AGENCIES 

S.P. D.P. LC. M.C. S.C. loS. 5.5. U.C. 
PATROL OPERATI OilS 

~D:;;2;.;.I....;F,,-!i~oh~t:...v!..!eo!!hc:.:ic~·IT-e-,f,-,-1~re:.:;s:"""" __ --r ____ hq,;-:--.;,,11~~~Ur.<q~T+i!-s-:~.~oa=~tJ.l67t!l ..i.~2Lg S.00/J91f.o6~0 . """iI.TIT.11 3.0QlliJ.. ~5jl1Qll ~~.1.~l~~~!QW~I 
~~CC.4~S84~rPl!a'-7rl.!.'rfoo~rml~fwer!.:e'-;'aewt~~!.=.~c-:e!.-sr .!!w.-;.a t!:.!:c:!.!.h...:s!.;e~rv!..!1~ce=--__ 1-+3 ,,",,8~3/c,,3:-H 1.-"-,,,,,,=-: _1· 7 ~lf2: TI~lII...i:.2N 38 4.00/ no 3.00/33 2.80126 _ ~ __ ~ -1-,_O.oL?~ .4. oono 
!-!<=U!...!.~~..2.!.~~d~v: _______ .+..;3~.~52~~/.=.f1=-5 ~2~.8~8L!/2'-'!.9 ,...3. 0H~ :E~~~~ 2.93/74 ...:3o:.'.:o;OO:)L/:!-';"-"4-s ___ -l-____ _ ____ . ____ .. 

.----/----1---4 ---~ 
7ilYSICAL TRAINING & DErEflSIVE TACTICS 

A40 Particinate in regufr.·.".e-".d..= Plhy'-'s'-'-i""ca!.!l_-+-:;-... -.;;;;;.rl--,,-,,-:.-:-:;"'+------- -- --+-~.-f-------- ---. -.-~-.. ----- --
e-, exercise program 3.84/35 3.54723 3.G6[iO. 3:J97IT ""4.28/14 3.51Jl4 4.25709 -·-':::~.I]Qi1I[_T.62 i};1.0§1?.ii 
J23 Walk continuously for liIore than one- --4---1-----1---+----1----,.----- ______ _ 

half of the work shift I~g., f~oJ_"-t-_·_--t-_--_-...:l-_-___ h-=<"r=-~ 
beat) _ 4:lQf.i~ ]~.93/42 c-l,22/35 3.90734 3.05/21 3.00/;:3 3.42/55 ~.Ql_IT eIoonr:J.:,J!lL!!.5 )~iJlj2.~5 

IEnllYlNG IN CQURT & fliJ-lINISTRATIVE 
HEARINGS 

----l'----1----I----. .f---~----- -- ~-I----- ---.- - --. 
-----·--II-----l----+----I-----I----·- ---- -~~--- ----~--

--------.-----.- --. ---- --.----~ ~ ---~- ~-r---'- --- ~.---~.---.----- ~~~ - ------- - -.-- ---
---.-----~ .. ~~------- . ---~------- --------.---- ----- -~~-.-

1-------------- --------.-- ... -.- .- -'-- -. ----~---- ------ -----1--- -.---.---
- ~-----

,-----~-------------

o 
I 
~ 
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CIP AND PERCENT PERFORMING 

INFORI~ATlON FOR NONCORE TASKS (ARRANGED DY IMUlIIHi GROUP) 

TRADITIONAL AGENCIES 
TRAINING GROUP/TASKS S.P. D.P. L.C. M.C. S.C. loS. S.S. U.C. 

AlBeOIlI eOLlC~ OeEBBTlQfjS 
1l7Iosure ISQlgtion of aircraft in a~-

Drollr1~~enCY situations 7. 00/01 5.00/01 5.66/01 
lIn lnvpstl".te cQml!1 2ints about susl1i-

dn"UA9gi1!l~ill[lQrt securi ty 
--I--, ,---,.---

·rh.ork~ 4.00/01 6.00 02 6.00/03 6.50/03 
-

11 A < < ; s.L.Jl.l!l1Ille....tlLeY.a.kUiI..t.e...lli llilL 
==::ill..J!lIlfl:genCL-- 5.50/01 
IlIl'rl0'~s.ckUr..i..tLsJ;~ . 
~nlLin..emeJ:!lellll_s I tuatlQns 
~~1U!Stiga.te cOIDDlaints aoout susol-

1'1 nll< flPf'<nnL.illliLilllilly at a I roor' 
-.-5el:Ucil..Y-chWal.oliit '4:00703 . 6.ooiof 6 00 04 6.00 05 3.00 OS 

... -
i7 rhprL.gills.Jn al [Dort Qerimf!ter 3 00/02 3.66/0S 

-.- ---_. 
.£ARKS.RI!l... 1illllL1ELMAlfAGl1:lEtU .-. 
·~lu:SUI!...Wdtercraft at hlglLSP~~1- ] .00/04 3.50/1S ,.----~----
M5U'u~~;....'lf!hlr.ill..JllLI:o.ad-.aLhi!llL-
~ee 5.12117 3.50104 4.33 OS 6 33111 5 37 13 3.0000 5.00 01 
~ues.Ls:le!:iall,ed ilSslstill1ce to 
~~tt:a.li~e.J!IllLirQJlllll!nt~D.111 S 2Jl.QLQJ 6 00/02 6.00/01 

oUf..;t...boaters of hazdl:doULltl!d!her 
rnndl t ians 5..Q.QLQL . 7 00/06 4.00/06 

M?? (n<!lee! deer shlner..Lfur fll'I'anlls 3.61 nB J.QQLl6 J.~W2 3.40/67 5 33/02 
l.ML.-Ar.r:es.La r cj t e pe rsnns.J:o.r:...lLinlilJ lon' 

n f erut.ironment.a.Ll.a~.s....a.LJ::e?ilitions_ 1~0/01i 3.25tn? 5.00/04 . 1.00/07_ 
Mf4'ro7t;r.;;::-t 7T,:;f;t,u;:v.;i 11 ance or 

-ooacher's 4.00/01 3.66/15 3.00/2S 5.00/01 
M25 InsDect frozen waterwil~~ for S~jety 

7.0QLQ!!. 3.00/07 (e.g,! ice fishing. ice-skatin 
~~rol waterwa~s 4.00/01 3.50/0S l.OO/30 

M3 Arrest or cite Qersons for unlawful 
use or-recreational vehicles or 
Yaterrraft 3.66125 3.33/19 3.44/23 3.00/42 4.00/05 

MS Cl te or warn l1eG.Q!l~ for swiRlni rig 
ViOl.it jQO~ 3.0Q}03 4.00/06 4. 00/1 f 3.66/15 - 3.25/0~ 

Ji1.2..J)~ITY.!LDerSOns for hunllnCl 
--'1.illiti!ln.s. 2 53/39 \--. 3.12/33 2.66L47 4.00/13 
M21 InsQgct ~am2flrl1s 4.50/17 .-
~lLRU~~lCi 8CTI~IIIES 

- ---- ----
~~~illOll._Q.LJ:!!i 1 road cars 

7.oii702 ---. ~jhl.!L.~.L~QJ:90 --r:s;Qo7i52 
~OOLof 6.50/02 3.50/01 

..£J'l. 1 U'i~.lj g.a1.e._ra.ill:®!l. .der:2.l~IliL-......... 5 33/05 4 50702 7.00/04 5.25/02 
I.i.UL..lnspecLiill:..~d_r.elllll.Ye_.Qb.s.truCt: ions 

--
2.3;)LQ7 

--- _l.,.25L07· 5 75112 ~.OO/O] I-:-_-lln.r.il ilr:.o.alLrj ghLl!Llru' 6,50LOB 4.25L09 ------
J:2.Llliuow....lra los (e.C)~Drevent 
_-Millen.t.s.L- .2..Q51Q3 4, S5L01 4 60/04 5.00ill. ~.70L05 4.57/05 5.66/02 
E2.2..J)hsc(Yf... (JlL.liI1LYJ !!la.t..illns..J2Ji rall-

~I.:od!Lm.:oilerty. 3.75113 4.0.!lL.QQ. £WlIT 'j~~lli .J....ill.£l 3' 33112 _~.00L05 

-
SPECIALlZEil AGENCIES 

A.P. R.R. N.R l.P. 

6.00/21f -

----- ------- :...-- -- ~------~ 

5.66/92 ---------- -----
------

---- ---_.-
.§.00/29 ---- --- ~-- '---

J:;]Qill 
.. _---- ---

-----1----1------
. --- -

,-
4.S0(n-
3.S0Llill 

--.--- -
.------ -- -.--

-~--. ._-- --- ---_ . 
1---._-----

5·lli6T ~i]. 
-- 4,QQ.ffi[ _5.43/H _ _ 6. oe: Z~ 

1----
---- ---- .LSJ.L.ll 1---._-

-- -
4 15/45 5,00' 3Q 
4 n7qR 5.-s0_::!; -.-

---
4.17)9:1.. '4~001.N. 
4.35/97 6.G2--:;S ---

---. _._. f.ill~ h~ :O2~ 
1------- .-
3:00705 3.41 97 

~1 'T.5071 1---

------ T.!!.ill. h":o0173 
~J..: E6 "38 

-- --_. 
- --_. 

-.--- .-----.-.---..-
--.- IlQU5 2J!QLQ:1. 1-----

~14/93 ~l~LQZ 
-----~ 

---
.. 5. 9QL2.~. ~;S0/05 

._-------
---~- . - ~ - -
~-----

.~. 50/29 ~Q.s.. ~l 
- ~ , 

----- 5.20L96 ---- . 
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Appendix P 

NON-CORE TASKS ARRANGED BY SELECTION TASK GROUP 

\ 

(' 

it., ~ _______ ~ _____________ _ ____________________________ r----



AGENCY TYPE ABBREVIATIONS 

S.P. - Michigan State Police 
D.P. - Detroit Police Department 
L.C. - Large Cities/Villages/Townships 
M.C. - Medium Cities/Villages/Townships 
S.C. - Small Cities/Villages/Townships 
L.S. - Large County Sheriffs ' Departments 
S.S. - Small County Sheriffs ' Departments 
U.C. - Universities/Col10ges 
A.P. - Airports 
R.R. - Railroads 
N.R. - State Department of Natural Resources 
L.P. - Local Parks 

.. 

--- ~---""" 
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CIP AND PERCENT PERFORMING" 

I NrOHMA fI ON FOR tlOt/CORE TASKS (AHHAtlGED FlY SELfCf I ON GHOUl') 

iIw2S· "-~~ .. ---r=-==-=~~ _~ 3.;l.;l1l.t j.44{23 -:f.o6742.f:ooi05·~==~.l~QQZQ[ ]...11191 

.--- - - .-- .-- --"---- --- ---.. --1--- -_._._- .. _"_.- - -. 
"- ...... - ... _- .. --.-- .. - .. '--.--- ._- ----1--- -. --- ------. 

__ :-_=-"1jiQjgi -1~QQJQ§. -=.-_ -:=-. ~.1-=QQlfi~§71I·;~rul~-:= -3.2§2]i ~-=-=- -=--== ~ __ : 
~,1QLn. ____ l,!]LJ!!_ .... _J:73/39 I-' __ '~lli.. __ . _____ . ____ . 

'Performing = CIP ~. 3.0 and :r perfonlling > 0 or 2.5 < CII' < 3.0 and % perroll"ill!l > 25; t per fOrmillg d~t.d .1rp di\IJI,'YI'Ii h"III'<lllt riP d~td. 

5.50·'73 
5 0ll"5~ 



elr AND PEReE~T PERFORM!NG 

I NtQRMATl ON FOR NONeORE TASKS (ARRANGED BY S.ELE_CU.QN GROUP) .--.----------, 
1-. ,.-__ T....,Rr-A_D_IT_IONAl AGENCIES '_r--=-:_r-.::-::--+_:-=-_S,P_E-,C:-IA:o-l.c:IZ;...ETD_A,:-Gc-'Ec-'N_C_'~Er=-S.-,-_~ 

,"",SELECT", ON GROUP/TASKS S.P. D.P. LC. M.C. S.C. loS. S.S. _U_'C_'--1:--'tP. R.R. N.R. "~r-'!::P..:-.. 
1~)1ffPMEn t·IAItHE/'IIIIIC! __ . __ . ___ .__ ,._ ... _. _______ -.----+----1----4- ___ +-___ -+ ____ -j-___ -/_ 

.
JUZ.J1ake lIIaior vehicle reoall'S ie,Q,-'-- ___ . __ fiii7l\7.j. .- r 
~ll1ld~1 maintenance) -T= ''l':'inr .J,YOl[J2 • - - --.-- ~~l,~ 1l._UU/U.l j:~ --- 5.50/06 4.5Qili. ~5jjuLE; 
':12 Clean and dry fire:lJ.ght 119 egulJ?..~ _1.&I ___ ..... ~~~_ . .:: . .1lQrljQ.?"~2QZ..!I 3,28il0 3,00/08 3~001~ 2:5u739 I 00/04 ~.PLl.4..n_H __ 

-_. '- - -- -. ---.---/----f-----j--.- ----+---- - -- -- -. --
..... -- -- -------t---+---.+---.- ----- ---- ---.-- -0 •.• - .. 

\ 

" 

.. --~---~-------------------
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__ ~ -<Il _____ ----'--------
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CIP AND PERCENT PERFORMING 

INFORMATION FOR NONCORE TASKS (ARRANGED BY £ELEGIJQN GROUP) 

TRADITIONAL AGENCIES 

~~ -'~ - .. - ... -~ ~.-- -.. ~ - . ~- -- .~. - .--.~--. -.- . ~ .~ -- -~ 

--------------~------------------------------------------------------------------ -

SPECIALIZED AGENCIES 

. + -0 
I 
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- -- ~-...... --- -~--



- ..... -

'. 
" 

CIP A~D PERCENT PERFORMING 

I NFORI·1ATl ON FOR NONCORE TASKS (ARRANGED BY SELECTJQtl GROUP) 

TRADITIONAL AGENCIES 
SELECTION GROUP/TASKS S.P. D.P. l.C. M.C. S.C. loS. 5.5. U.C. 

PAPERWORK - C!.!STODY . .. 
K30 Escort ~risoners to medical aQ(!oint-

~/21 ments 2:Q01J§ '5:3777} _5.50/06 "!·.nn.o _3.00/62 
K50 Re~ei ve and act on court orders 

~]'~LOf!. 
--.-

i-=::' (11,9,. habei!s corpllL.... 5.00/0.2 .. 1~jAi.9 _5: 80m '.1., 22/15 ..l.33/37 
K56 Review arrest documents before -

acce~tlng ~risoner 4.QQLQ1. 4.3W4 _-~.J!QZgL . 4. 201.J)L ....1.JiQLQJ .;i, ~Q~.J4. r-!,33/32 
K46 Prepare hold cards --~§8ill ....1.JlJiiI2 4~ ..J . ..1U17 
ITL.!J2m1l1!1tl1 dQc\!ments for trans fer of 
~risoner tQ cQunt~ jail 4. OO/~~ r4,33ill ...!.?Qill .2..'~@ r4.QQLllf -3.50/10 4.00LOo 
'7{f~S~~~I:LfOLJ:eleilS~_ ... 1.00113 4.71/27 4.J21~5 _3.75132.. 4.40114 3.60/18 3.20/45 

lass i inma :es accooJj.ng_tlL..il9.e 
-1,11.LQQ. sex and offense _____ ~ --- J,§UH! _4..QQL11. A..~Jl§ 4.00L~t 5.00/02 

~~.lLr.QSter of cu.rmLL!lLillIll!J:S +~~H .1...2QLQ2 1-h1QL1Q. ±?QLQ£ :l~1 .~~ QriSQners ..L.511.12 l.J1QLl£ 42LlO 281m 5.00/04 
t' 54 Record. D ri soner' S DI~a II ~ f-U3Ll4 f-1...JJLiK 1-'1...!!.oLQ9. 2.BO/43 -----

-
ill"IEIiORK - OWE R --------

f ..J:on1r.oLa.cres.Lt.cuI(!J.1ar.J.men.W~ 
~;,QQlli ---DrdL ..5..Q{~ I-L'i°i~ !i.QOj01. -4~~ !.J.l.QLi)L 4.7f115 

MUeIIlQ.\[.u:.eJ!.Q[l.s..lr.ol!Lfe.t:ords...s.Yillms. 3..13L6.Q Blil ..1.28/54: -~ ~3...91ill .. 3 .. £5..L12. 4 1 fi1.28 ~51L15 'J...1W9 AU _ ilisir:ihu1f'-....£llbllJleIli15J.JUU f li: t!.I:.L-_ .4.11161 . 3. IllL3.1 .L1176Z ~.il(JL5.5 ... 1.AALZ6 
B~ate records of walTallts served .1..:.!1!.!.L..Q!3 )~Ql Ll?LOJ 4 .44 17 3.22702 T50/05 4.BjTll 
A20 ri Ie dpclJments in recQrds..1ystelll_. ---- ------1----- -. 
_.lftJ...li.ngerprlnLea.~..r~QPr:t~L . T. JljJlj~ !;!;:Z2.0 ·~.llO/n :"'hfQl1[ ·1:.~i~H 3:00{3S 5~ Q!1l19 etc. 
~Ac~pl-bond onthesireeE ... __ 3.4U2f 1-----' _hOQLQl .:3,00[301 _l..!!.llil. 2.75145 3. 50nO 
JlI 3 Ilolify wi tnesses to aQI1.CAr \o/.!1h.()!!.L... .-.-
_~Il.oena . ____ T1Q/.19. UU.m. ~1.2Qlli ------- -l..Jl.W§.. ~34 3.5(i/12 
ASBJ!Qdate disll.atch records oL.Q.t:L!J;ers 1---- '--,~ on ca 11 s ..l.. . .5lLQ.6 

I--J.JillZlI 
,.J.dlLg 4.28/10 3.50/0& G.UO/U8 4.00/03 

AU Enter data on cards for f1l1~---:-- 3.57717 _:1. 62/17 4.53/51 3.72L23 -- 3.71/48 
A locate documelJ1.LE.n.rLiniQI!I!i!.tlon in .-
~Q[QS s~stC[ ......1....UllL51 ~Qill .2..llBill . 3.BI L1Z .L1.6.m .i.1WA. '3.87/50 
.ll.4UaQ3 re dQQ,ll!lW1Ll!lLflli ~!l. i~ ... gu._ ._--_._- --- --... -- --.-
f---1abel, aillhabetlze. I:llac.c..in.J::.IJ.nlllQ.:: 

3~8jT:j5 I-T90/IO ~M.i..c.aLQ[de[. etc.) J. 16/44 ·j.lom 
~=11Jjl 

J.A2LU 3,3JLI!j 
1=F2~S.lLlL.dfu.admenULe.auiDJJJCn t .J . ..2J1LOL =1; 6.1 LJ 2 _3....ll0119 t~7PJ .. .1.JiOJ.{;l _._-- _~L __ . 
~ £~~~~e...Q.LeY1~..llo.J.!lllge[ II~~e.d _J...2.aL10 ~5.1LZl . .3~JW.1. _J~551ll9 ..J..l!!l.L44 

ta e rna I n lenanCe...J:.!!J;.onls. . .Qn· -
..3...~gz; 

---_. 1-----
_-Y..i.dllal DO I 1 ce eus _l....5lJL2.6. .J..101ll!i. -_._- :.3.B.5JJ.§ 

P\LC.oDlP..i.l.e.J:r:.1me...s..t.iI..l.is ills ...l.JlllLfl1 ....J.13LilL .3...QQL.o.z . J..2o.lli ---- ---.-. 
~ULAOlillY ._._ 

---- . __ .. - --- - ---
--- ------ ----~- ---- ._--

.ML.I:.1troLcelLblockLanuecured_ur.e.as ---- ..Jd1L20 _ S . .Jlli / Lil . .5~Z512.D . .5...50L05 ~Uom: J.60J52 
MD ParticiQate in reW!l.t:.£.tLI!ltY~ic;,aJ_ .• _ 
~erc i sLQ.!:Q.!l~_m ____ .. ____ ~illl T!>~~J l;iliJ.fr -U(!l13 4.2li71if =3.57714 l~~ --_. 
~1 ~ COil ti nuous I V_ for lIIo!:e _ U!a.!!... Q!!ll-. 

-~----- ----. .-
__ balf of the work shiLt..k.!I ..... !:901._. 

bed tl ... _ .. _ 
--------

~.1.1iJJi1~ ·.·JJ3I~2 _=!:2fD.5 J.2PLJ1 3.Qilll ':J,Uii]H ~h.,t]5~ 

--
SPECIALIZED AGfNCIES 

A.P. R.R. N.R. loP. 

. - . - . 

---" --~- - -~- ... 

. - --_.-
--•. --. 

--- ~----- --- - .. 

.---- _____ M_~· 

-------- jjiijitln 
. 3.OULQ? .. .~ . 

~---.-

~.!lf)!?~ -- --~---

- . 4.00IZ'i 
---- -.--
--- -~--

;;- .OOJ(J5 
--~- - -~-. _._-_ . . -- ~-

~. (lOj2S --- ------~~ --
----- .. ~ -

1-------- --- -- . 

6.QOL22 -.i..OQLQil ~J,Jlli~ · ',.'Oll/Zj 
2......f1!lLl§ .1.lQ1_1Q . __ .- - - .. 
1--.. -.-. J.92LZO 3.5UL1: 

:l.O~LQl t-~1:. O.lU'!ll 4,lHljilJ --------. 1----- ~-----

. -- --~ T.4?n.'i . n~~t j.Q02'i~ . .-
_?~LJ?_ 

_.- _2· 00LQll 4JJ.oL1.9. ~4:0~lDIT 
".,.. 5~QLQ£ · J:OUZ15 

'-",J..J!QLQl 
4. ])L29 I:lW7 Z}6j4ii 

---- 3.00725. -:TillS!! · I.ow]ll 
---- "--~----- ::J~0[20 .Iill~9 ~}.'&~N 

.. l....llIlll. · ~.5QJ1~ ------ 'j:iii5190 
---~ 

· ~ .. .90L4.~ 

---- --.~ 
. 3. 66LQg. :-T¥l!l? '1.~0i.?~ 
-1>QQL!,Ul J. Q.oLJ.5 

---~--- -
---- -- ~ ----- ----- . 

-.~.- ._.-- - -- - ------
.. --- T__ _ __ .5,UIJ/IO 

---. 'r. ilQill. "r.bW5 . . ~JmFo 
.------~- -- - -~---

~1:TIiJl51 _'L(~JllJl z~rnlll!J ~ lTI(ll~~ 
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CIP AND PERCENT PERFORMING 

INFORMATION fOR NONCORE TASKS (ARRANGED BY SELECTIQ~ GROUP) -
AGENCIES PERFORMING' 

TRADITIONAL AGENCIES SPECIALIZED AGENCIES 

SELECTlQ!;L.QBQUPi.16.SKS S.P. DP. L.C. M.C. S.C. L.S. r--'S,S, U.C. A.P. R.R. N.!!. ~~ 
-.-gLANNI~CIIEOUb!tfr.LQB~tilll!'l§_._ 

- - ~-.-

..1']2L~£ _]'QQZi~ +~~t ~L1Q ~. ~~[2~ T15l?fl .]~?!lf1I: ---- ----. _._---
·£~50128 P43 Plan lrafflc.J!~roLg.ctill. ____ --- --. ~~-~ 1-----P42 Plan traffic de~~ _____ .-1~Qill _ ~.,.QQL!Q. 4.00L11 .-L.§31J§ ;h16/lB ::lJ1Q2M --.-r-- -------.-

~;:C RELATIONS 
-- --- i----1----r----- -----_. --~-- -.---- -------- r·---- -----.---

G8 Regues t pub 11 city frChfi news media 3.33/01 ..IQQZQI ~OO/!!.§. r-ld5flI .TID}i] -_._. -
---~- -----~ 

.6.00]01 3~63 
----

rJil PrQY.i..l!Li.n.fQ!]M ti On~!2Q-'li. __ 
--.--- --- --~ f--.---

2 • ..22..LR ].OO/.JO L351n 4.50119 4_.20Ll2 ?]TIi1s '1~.2?R~ --.- ---
~2. . .llliL 

1-._._--
__ part I ci.P!!!i.ruLJ..!Lri de-a lQilll prQQram_ -"'- -. .--
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Appendix Q 

COMPLAINTS/INCIDENTS 
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AGENCY TYPE ABBREVIATIONS 

S.P. - Michigan State Police 
D.P. - Detroit Police Department 
L.C. - Large Cities/Villages/Townships 
M.C. - Medium Cities/Villages/Townships 
S.C. - Small Cities/Villages/Townships 
L.S. - Large County Sheriffs I Departments 
S.S. - Small County Sheriffs ' Departments 
U.C. - Universities/Colleges 
A.P. - Airports 
R.R. - Railroads 
N.R. - State Department of Natural Resources 
L.P. - Local Parks 
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PERCENT PERFORMING INFORMATION 

BY AGENCY TYPE FOR COMPLAINTS/INCIDENTS· 
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TRAINING TASK CROUP/ 
ASSOC, COMPLAINT/INCIDENT 

PERCENT PEP-rORMING INFORMATION 

BY AGENCY TYPE rOR COMPLAINTS/INCIOENTS· 
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PERCE~T PERFO~MI~G INFORMArlON 

HY AGENCY TYPE FOR COMPLAINrS/INCIDENTS· 

TflA I N I IlG TASK GROUP/ TRADITIONAL AGENCIES SPECIALIZED AGENCIES 
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TRAINING TASK GIWUP/ 
ASSOC. COMPLAINT/INCIDENT S.P. 

PERCENT PERFORMING INFORMATION 
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EQUIPMENT/VEHICLES 
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AGENCY TYPE ABBREVIATIONS 

S.P. - Michigan State Police 
D.P. - Detroit Police Department 
L.C. - Large Cities/Villages/Townships 
M.C. - Medium Cities/Villages/Townships 
S.C. - Small Cities/Villages/Townships 
L.S. - Large County Sheriffs' Departments 
S.S. - Small County Sheriffs' Departments 
U.C. - Universities/Colleges 
A.P. - Airports 
R.R. - Railroads 

• 

N.R. - State Derartmf y of Natural Resources 
L.P. - Local Parks 
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USE Of- EOllIrmNT/VEIIICLE I NfOllr111T ION (IV IIG[NCY fVI'[* 

*All %'s . 50 are in parentheses. 
"Overall ::, performing: 50 across 11 tradltionai agencies; exacl % appears following (>C(uipnlCnt/v('hic.le llll£'. 
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! USE OF EOUI pl~ENT/vEHICLE INFORMATION flY AGElltY TYPE· 

TRADITIONAL AGENCIES 
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SOURCES OF INFORMATION 
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AGENCY TYPE ABBREVIATIONS 

S.P. - Michigan State Police 
D.P. - Detroit Police Department 
L.C. - Large Cities/Villages/Townships 
M.C. - Medium Cities/Villages/Townships 
S.C. - Small Cities/Villages/Townships 
L.S. - Large County Sheriffs' Departments 
S.S. - Small County Sheriffs' Departments 
U.C. - Universities/Colleges 
A.P. - Airports 
R. R. - Ra il roads 
N.R. - State Department of Natural Resources 
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TASK NUt~BERS 

All task statements are identified by a variable (a letter 
and a number) which is used in this index and throughout 
this Report (e.g. ~ A17 ~ "Evaluate officers in basic or in
service training,1I lsthe seventeenth task statement of 
Duty Fi e; d "A" in the survey instrument). 

PAGE NUMBERS 

Page numbers identify the locations of task statements 
boih in the body of this Report and in all appendices. 
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K30 
K31 : 
K32. 
K33. 
K34. 
K3S. 
K36. 
K37. 
K38. 
K39 . 
K40. 
K41. 
K42. 
K43. 
K44. 
K45. 
K46. 
K47. 
K48. 
K4S . 
K50. 
K51. 
K52. 
K53. 
KS4. 
K5S . 
K56. 
K57. 
K58. 
KS9. 
K60. 
K6l. 
K62 
K63: 
K64. 
K65. 
K66 . 
K67. 

K Pdq£' 
· O( ,Pi' 
· 13 ,J4 

. 32,02,P2 
. K19 ,Lll,r~4 ,113 

· 13,J4 
· 02,Pl 
· 13,J4 
· I3,J4 
· I3,J4 

KI9,L22,M4,N5 
13,J4 
I3,J4 

· OZ,P3 
KI9,L22,M4,N5 
K19, LZ2 ,~'4 ,N5 
K19,Ll6,M4,N3 

· 02,P4 
· ..... 13 
KI9 ,L22,~'4 ,N5 

13,J4 
02,P3 
02,P4 
13,J4 
02,P3 
02,P3 
02,Pl 
13,J4 
I3,J4 
14,c14 
02,P4 
02,P3 

· ... 02,P4 
K15,Ll2,M3,N3 
K19,L22,M4,N5 
~. 14,J4 

02,P3 
14,J4 
I4,J4 

K19,L22,M4,N5 
Kl9,L18,M4,N4 

.. 02 
02,P4 

.14 
02 

K19,L22,M4:N5 
· ... 02,P4 
K19,L30,M4,N7 

OZ,P4 
I4,J4 
02,P4 

• 14,J4 
· . . . I4,J5 
K19,L2Z,M4,N5 

02,P4 
I4,J5 
02,P4 

· . . . I4,J5 
K19,L22,M4,N5 

14,J5 
02,P3 
02,P5 
02,P5 
02,PS 
02,P5 
14,JS 

14 
02',P4 

Tasks 
Ll. 
L2 . 
L3 . 
L4 . 
L5 . 
L6 . 
L7 • 
L8 . 
L9 . 
LlO. 
LlI. 
Ll2. 
Ll3. 
Ll4. 
LlS. 
Ll6. 
Ll7. 
Ll8. 
Ll9. 
L20. 
L21. 
L22. 
L23. 
L24. 
L25. 
L26. 
L27. 
L28. 
L29. 

MI . 
M2 . 
M3 . 
M4 . 
MS . 
M6 . 
M7 . 
M8 . 
M9 . 
MIO. 
Mll. 

M13. 
M14. 
MIS. 
M16. 
M17. 
M18. 
M19. 
M20. 
M21. 
M22. 
M23. 
M24. 
M2S. 
M26 . 
M27 . 
M28 . 
M29. 
M30. 
tm. 
M32. 
M33. 
M34. 
M3S. 
M36. 

L f'ilgl' 
· r,17 .Ll4 ,M3 ,iD 
· K17 ,L14 ,rB ,N3 
.K17,Ll4,M3,N3 
.KI7,Llll,M3,N3 
. K17,Ll4,M3,N3 
· KI7,Ll4,~~4,N3 

. 31 ,33,K17 ,Ll4,M3,N3 
32,02,P2 

.KI7,Ll4,M4,N3 
31,K17,L14,M4,N3 

32,02,P2 
31,K17,LI4,M4,N3 
31,K17,L14,M4,N3 
31,K17,L14,M3,N3 
3l,K17,L14,M4,N3 

32,02,P2 
· K17, Ll4 ,M3 ,N3 
.KI7,Ll4,M3,N3 

31,K17,L14,M4,N3 
31,KI7,L14,M4,N3 

• K17 ,Ll4,M4 ,N3 
· KI7 ,Ll4,M4,N3 

31,KI7,LI4,M3,N3 
• K17 ,L14 ,M4 ,N3 

31,KI7,L14,M4,N3 
31,K17,LI4,M4,N3 

32,02,P2 
.31,33,K17,L14,M4,N3 

.14,J5 

M 
14 

.I4,JS 

.05,Pl 

.05,Pl 

.14,J5 

.14,JS 

.14,J5 

. OS, PI 

.14,J5 

.14,J5 

.14,JS 

.I4,JS 

.14,J5 
32,OS,P3l 

14 
14 
14 

.I4,J5 

. I4,J5 

.I4,JS 
32,OS,P3 

.05,P5 

.I4,J5 
14 

.05,P3 
14 

.I4,J5 

.I4,JS 

.I4,JS 

.I4,J5 

.I4,J5 

.I4,J5 
14 

.14,JS 

.14,J5 

.I4,J5 

Task'. 
M37 . 
r138 . 
M39. 
M40. 
M41. 
M42. 
M43. 
1144. 
~145. 
M46. 
M47. 
M48. 
M49. 
MSO. 
M51. 
MS2. 
M53. 
M54. 
M55. 
MS6. 
M57. 
M58. 
MS9. 
M60. 
M6l. 
M62 . 
M63. 
M64 . 
M65. 
M66. 

Nl 
N2 
N3 
N4 
N5 
N6 
N7 
NS 
N9 . 
NlO. 
NIL 
N12. 
N13. 
N14. 
NlS. 
N16. 
N17. 
N18. 
N19. 
N20. 
NZl. 
1122. 
N23. 

01 
02 
03 
04 
05 
06 
07 
08 
09 

N 

T-3 

I'aql' 
.14,J'. 

14 
.15,J5 

15 
.I5,J5 
.IS,JS 

IS 
.05,P2 
.IS,J5 
.05,P3 

IS 
IS 
05 

.15,J5 

.IS,J5 
IS 

.15,J5 
32,OS,PI 

05 
IS 

.15,J5 

.I5,J6 

.I5,J6 
32,OS,Pl 

15 
.15,J6 
.IS,J6 

IS 
.15,J6 

IS 

.15,J6 
38,OI,P2 

.IS,J6 
.37,K7,LlS,M2,N3 

.I5,J6 

.15,J6 

.IS,J6 
.K2,L4,Ml,Nl 
.K2,L4,Ml,NI 
.K2,L4,Ml,NI 
KI,Lll,Ml,N2 

.IS.J6 
38,01,P4 

.KZ9,L33,M7,N7 
. 38,Ol,PS 

.K29,L28,M7,N6 
K2,L23,Ml,N5 
K4,L23,Ml,N5 

32,04,P5 
.K29,L33,M7,N7 

.31,33,K29,L33,M7,N7 
.KZ9,L33,M7,N7 
.K12,L33,M3,N7 

o 
.03,PS 

.K23,L30,MS,N7 

.K23,L37,M5,N8 
K23,L5,M5,NI 
K23,L5,M5,NI 

.K30,L16,M8,N4 

.K23,L31,MS,N7 
K23,L6,M5,N2 

.K23,L18,M5,N4 



, 
k , 

t'j , 
,,\ T-4 
;1 

f 
i , 

Tasks 
010. 
011. 
OlZ, 
013. 
014. 
015. 
016. 
OF. 
G18. 
019. 
02C. 
02:-
022. 
,~":{ 

... c. ..... 

024. 
~~:: ... c. ..... 

0::6. 
027. 
}'-~ . 
:29. 
::3:. 
::31. 

~, . . ' 

-
~. 
"~ 

~5 

:'E 
" 
;:8 
D9 
PI0. 
PU. 
;J1? 
.~. 

=':3. 
'" "! 

.1...,.. 
?l:. 
;J16. 
D'~ J.I • 

PIS. 
D19. 
P20. 
D2l. 
022. 
D23. 
1'24. 
D25. 
~26. 

02:'. 
D22. 
029. 
~3D. 

D31. 
;>32. 
D33. 
P34. 
P35. 
P36. 
P3l. 
P38. 
P39. 
P40. 
P4I. 
!14, . 
1'4 "J. 

Page 
· K23 ,U6 ,MS ,114 
· K23,Ll6,M5,N4 

.I5,J6 
· K23, Ll5 ,MS ,N4 

.I5,J6 
.K:::3,:"17,MS,N4 

.IS,J6 
.K23,L~8,~IS,N4 
· K23 ,U6 ,1·15 ,N3 

K23,i..3,M5,Nl 
.K23,:"29,MS,N7 
· !{23 ,:"3l ,MS ,~;7 

<23 ,~15 
, ,23,:"3G,M5,1'i7 
.."23, _24, \l5 ,N6 

~23~ .... 5,~5,Nl 
i(23 ,L4,,~5 ,Nl 

.1(23,:"29,."15,N7 
1;23, L5 ,~15 ,Nl 

3,.,K23,:"31,M5,N7 
· <23, L,34 ,!~S, Nl 
.,Zjt .... :c,~5,N4 

p 
l,:2t ... :,.~3,~:1 

· f~3'J, ... :1,~'~8!N2 
· K2~, L:': ,~~4 ,N3 

.!5,J6 
v,lZ.~2,M3,~1 

i<"l:,~:, ~3 ,r~l 
· ,,3C, :"':'6 ,~8 ,~6 

~3G ,Ll ,."!7 ,N~ 
· K30 ,:"2: ,M7 ,''is 
· K30, i..21,M7 ,N5 
,1(14,:"37,113,N8 

.04,PS 

.rS,J6 
· (,.3G ,L34 ,MS ,N7 

.04,P5 
· K30 ,U4 ,f·l? ,N7 
.1:30,:.34 ,M7 ,'i7 
· K30, L34 ,M7 ,:'17 

K30,:"S,M7,Nl 
.1(30, ~:2 /18 ,N3 
.1(30, L11 ,M3 ,N2 
.K30,L21,:-18,N5 

.04 ,f-3 
· K30, 1..16,1'18, N4 
.1:30, :"16, '18 ,N4 
• v'30,:"lE,'·18,N4 

. IS ,J6 

.!S,J6 

.04,PI 

.I5,J6 
K30,L3,M8,Nl 

.K30,Ul,M8,N3 
.04,Pl 

.Kl,Ll,m,Nl 
.15,J6 

.K30,L21,M8,N5 
.04,Pl 
.04,P3 

· K30 ,L16 ,M7 ,N4 
31,33,1:12,143 

., ') ,J6 

.ntl.P5 
• (,11 ,P'i 

Tasks 
P44. 
P45. 
P46. 
P4i. 
P48. 
P49. 
PSO. 
PSI. 
?5:. 

Core Tasks 

Page 
.K30,L37,M8,N8 
· .... 15 ,J6 
· K30, L24 .~17 , N5 
.K30,L24,M8,N6 
· .... 04,Pl 
· K24 ,U6 ,~15 ,N4 
· K30 ,L21,M8 ,N5 
· .... IS ,J6 
· .... !5 ,J6 

Use of Eouioment Tasks 
Not Assloned to Selection Groups 

A-34 Operate LE1N tenninal to check persons and property 

A-35 Operate LEIN tenninal to update data 

A-36 Operate telephone console or switchboard 

A-56 Type incident reports 

H-Z9 Photograph crime scenes 

0-22 Photograph accident acenes 

P-40 Operate "breathalyzer" instrument to test blood
alcohol content 

Non-Core Tasks 

A-55 Transmit messages on teletype 

C-18 Dictate reports into recording devices 

C-39 Operate fire truck pump controls 

C-40 Operate fire truck turret and fire hose nandlines 

C-58 Refill fire extinguishers 

h-30 Photograph latent fingerprints 

"-31 Photograph line-ups 

K-41 Ooerate cell block controls 

k-44 Pbotograph prisoners 

M-49 Patrol waterways 

M-55 Pursue watercraft at high speed 

,---"~-------"-----------
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