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Legislative Council Staff 

RESEARCH BULLETIN 82-1* 

Madison, Wisconsin 
May 5, 1982 

'WISCONSIN PRISON PROGRAMS AND INMATE CLASSIFICATION 

INTRODUCTION 

This Research Bulletin was prepared for the Legislative Council IS 

Special Committee on Correctional Services. The Special Committee was 
established by the Legislative Council on January 28, 1982. The Special 
Committee is directed to: 

(1) Study alternatives to imprisonment for persons convicted of 
crimes and to examine prison programs, the secLlrity classification system 
and industrial good time [see SEC. 2033 (4), Ch. 20, Laws of 1981J. 

(2) Examine the relationship between state and local governments 
regarding corrections responsibilities, including a review of (a) state 
financia) incentives to localities for accepting new correctional 
facilities; and (b) establishment of facilities to serve both offenders 
with short sentences and offenders returning to a community from maximum 
and medium security facilities (requested by Legislative Council's Special 
Committee on Community Correctional Programs). 

This Research Bulletin provides background information on the first 
study directive relating to the Wisconsin prison system, inmate 
classification and prison programs. The Research Bulletin is divided into 
three Parts: 

PART I summarizes the deliberations and recommendations of the 
Special Committee on Community Correctional Programs, which was created by 
the L~gisl~tive Council during the 1979 Legislative Session to study 
innovative programs in corrections. 

PART II describes the Wisconsin prison system and programs for 
inmates, including an explanation of industrial good time. 

PART III discusses the system used for determining the security 
classification, program assignment and institution assignment of inmates. 

*This Research Bulletin was prepared by Keith Johnson and Pam Shannon, 
Staff Attorneys, Legislative Council Staff. 
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A. INTRODUCTION 

PART I 

LEGISLATIVE COUNCIL SPECIAL COMMITTEE ON 
COMMUNITY CORRECTIONAL PROGRAMS 

The Special Committee on Community Correctional Programs studied and 
made recommendations on several issues that relate to the study assignment 
to the Special Committee on Correctional Services. This Part of the 
Research Bull et in presents a summary of the actions of the Sped a 1 

'-Corr.mittee on Communi ty Correcti ona 1 .Programs. 

B. ESTABLISHMENT AND MEMBERSHIP 

The 1980-82 Specia,l Committee on Community Correctional Programs' was 
established by the Legislative Council pursuant to SEC. 2033 (2) (8), Ch. 
221, Laws of 1979 (the 1980 Budget Review Act). The Committee was 
directed to IIconduct a study of innovative correctiona.l programs 
including, but not limited to studying the developtnent of community-based 
correctional facilities in Wisconsin and other states and the provision of 
parole and probation supervision services. 1I 

The Committee held 16 meetings between June 19, 1980 a~d March 15, 
1982. In addition to meetings held at the Capitol in 'Madison, the 
Committee toured Arc House (a ha lfv/ay house)· in Madi son, Oregon 
Correctional Camp and Oakhill Correctional Institution at· its July 18, 
1980 meeti ng; ,toured the Men's Metro Center, the Women I s ,Communi ty Center, 
the Frederick Douglass Center and the House of Correction in' Milwaukee 
during its August 25 and 26, 1980 meetings; held a public hearing in 
Milwaukee on August 25, 19Sq; ~nd met in Racine on August 26, 1980. 

The Committee establ ished a. Subcommi.ttee to Draft a· Community 
Corrections Act which met five times between October 14, 1981 and February 
3, 1982. It worked on legislation to transfer responsibility from the 
sta.te to the local level for dealing with less serious offenders. 
[Recommendations of the Subcommittee are discussed below.] . 

The Special Committee on Community Correctional Programs consisted of 
18 members -- three Senators, five Representatives and 10 public members. 
A list of the members is attached to this Res~arch Bulletin as Appendix A. 
The Chairperson was Senator Warren Braun and the Vice-Chairperson was 
Representative Dismas Becker. 

Preceding page blank 
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Membership of the Subcommittee to Draft a Community Corrections Act 
consisted of three Committ'ee members: Ed Buehler, Alberta Churchill and 
Austin McClendon. 

C. LEGISLATIVE RECOMMENDATIONS 

The Special Committee on Community Correctional Programs recommended 
seven bill drafts for introduction in the Legislature. Of these seven 
drafts, four were introduced by the Legislative Council, two failed to 
receive the necessary v.otes for introduction by the Legislative Council 
and one has not yet been scheduled for action by the Legislative Council. 

Of the four bills introduced, three were enacted into law. All seven 
of the bill drafts are described below. 

1. Communi ty Advi sory Commi ttees (Ch. 72, Laws of 1981) 

The Committee recommended legislation that requires an applicant for 
initial licensure of a child welfare agency, group home or community-based 
resi'dential facility to make a good faith effort to establish a community 
advisory committee. The committee must include representatives of the 
applicant, the neighborhood in which the proposed facility would be 
located and a local unit of government. The committee must be established 
prior to licensure to provide a forum for communication with oersons 
interested in the proposed facility. . 

The 
The Bill 
Assembly 
Governor 

Legislative Council introduced the proposal as Senate Bill 213. 
passed the Senate on a voice vote and was concurred in by the 

on a vote of 94 Ayes and 0 Noes. It was signed into law by the 
as Ch. 72, Laws of 1981. 

2. Community Service Orders (Ch. 88~ Laws of 1981) 

The Committee recommended legislation that allows community service 
work to be ordered by a court as a condition of probation or in lieu of 
part or all of a fine. It also a~lows a district attorney to order 
community servi ce work as a conditi on of a defer'r·ed prosecution agreement. 

The Legislative Council intraduced the proposal as Senate Bill 214. 
It passed the Senate on a voice vote and was concurred in by the Assembly 
O.n a vote of 94 Ayes and 3 Noes. It was signed into law by the Governor 
as Ch. 88, Laws of 1981. 

, : 
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3. Restitution (Ch.352, Laws of 1981) 

The Committee recommended legislation that made several 
clarifications and changes in the iaw regarding payment of restitution to 
victims of crime by probationers. Included in the changes are: 

Ca) Consolidation of restitution, costs, fines and 
related payments ordered as a condition of 
probation in a single court order; 

(b) Reduction of the 10% administrative surcharge 
on restitution payments to 5% of all payments 
ordered as a condition of probation; 

(c) Specification of the priority in which 
payments by a probationer are applied to the items 
covered by the court order, with restitution to be 
paid first, then fines and related payments, then 
costs other, than attorneys fees and, finally, 
county or stat~ ~osts for legal representation of 
the defendant; and 

Cd) Elimination of the 5% interest charge added to 
ordered restitution. 

The Legislative Council introduced the proposal as Senate Bill 621. 
The Bill passed the Senate and the Assembly on voice vote~. It was signed 
; nto 1 aw by the Governor as Ch. 352, Laws of 1981. 

4. Presertence Investigations (Not Enacted) 

The Committee recommended legislation that would require courts to 
order a presentence investigation after conviction for any felony except 
first-degree murder. However j if atpresentence investigation had been 
conducted within 180 days prior to the conviction, an update of the report 
would be adequat'e .. 

The legislation would also require that a copy of a presentence 
investigation report be made available to the defendant1s attorney, if 
any, to the defendant and to the district attorney at least 48 hours prior' 
to sentencing. Correction of inaccuracies in' the report would be 
required, as well as destruction of all~known copies containing inaccurate 
i nformat ion: c:> 

The Legislative Council introduced the proposal as Senate Bill 622. 
The Bi11 passed the Senate on a vote of 31 Ayes and 0 Noes, but was not 
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concurred in by the Assembly before the end of Floorperiod IV of the 
legislative session. 

The Senate amended the Bill to provide that a court need not order a 
presentence investigation after conviction of a felony if a determ'll1ation 
is made that the presentence investigation is unnecessary. In addition, 
as passed by the Senate, the Bill would allow updating a presentence 
investigation report,if,one was done within two years prior to the felony 
conviction. 

5. Expunction of Arrest and Conviction Records of Certain First Offenders 
(Not Introduced) 

" The Committee recommended introduction of legislation that would 
allow courts to order expunction of conviction and related arrest records 
for a first offense which is not a Il ser iouscrime,1l as defined in the 
draft. Expunction would occur only if the court found that the person 
would benefit and society would not be harmed by expunction and if the 
ordered sentence ; s successfully completed. The Department of Justice 
would keep a list of all persons using the expunction'privilege to make 
sure that it could be used only once by a person. 

A motion to introduce the proposal as a bill failed to receive the 10 
votes necessary for introduction at the Legislative Council meeting on 
March 18, 1981. The vote was 9 Ayes, 8 Noes and 2 Absent. 

The draft was reconsidered by the Legislative Council at its meeting 
on October 2, 1981. A motion for introduction ag~in failed on a vote of 6 
Ayes~ 5 Noes and 8 Absent. 

6. Inmate Furloughs (Not Enacted) 

The Commi~tee recommended legislation that would add to the 
ci r,cumstances in whi ch mi nimum securi ty inmates coul d be granted furl ough~ 
by the Division of Corrections (DOC) to leave prisdns without an escort~' 
Among the' items covered by the draft were the following~ 

(a) Current law allows granting of furloughs to. 
~isit a parent, chifd, spouse, brother or sister 
who is seriously ill or to attend the funeral of 
one of those persons. The legislation' would have 
included in that group grandparents and persons 
acting as parents (also referred to as persons in 
loco parentis). 

(b) Current law allows granting of furloughs for 
purposes of contacting a prospective employer who 
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has reguested an interview. The legislation would 
have allowed furloughs for job hunting purposes 
regardless of whether a prospective employer has 
requested an interview. 

(c) Current law provides that no more than three 
:urloughs may be granted per calendar year to an 
1 nmate and that, Ul,l(ar ordi nary ci rcumstances, no 

. furlough may exceed three days. The proposed 
legisla~ion would have exempted furloughs granted 
for medlcal purposes or to contact a prospective 
employer from the annual three leave limit. It 
would also have allowed inmates to add travel time 
to the three days allowed for each furlough. 

(d) Two new categories for furloughs would have 
been created by the legislation. Inmates would 
have been allowed furloughs for purposes of 
facilitating family reintegration and stability and 
for screening, diagnosis or treatment of an injury 
illness or disease. . , 

. The L~gislative Council cons.idered introduction of the furlough draft 
~t lts Octobe~ 2, 1981 ~nd January 28, 1982 meetings. Motions to 
~ntroduce. falled .to recelve ~he required 10 votes at both meetings. The 
lote for lntroductlon at .the flrst meeting was 9 Ayes, 4 Noes and 6 
Absent. At.,. the second meeti ng it was 9 Ayes, 8 Noes and 2 Absent. 

. Following this action by the Legislative Council, the legislation was 
lntroduced as Senate Bill 761 by Senators Braun and Thomoson cosponsored 
by Representatives Beck.er, Wood,14unts and Miller. ., 

$enate" Bi 11 761 was amended and passed by the Senate on a voi ce vote 
but was not concurred in by the Assembly before the end of FToorperiod IV 
of the legislative session. As passed by the Senate, the Bill contained 
only two of the provisions in the original Committee recommendation. 
Those were (a) and (b), set forth above, relating to furloughs to see 
grandparents or persons in loco parentis and to seek employment. 

7. Huber Faidlities (Pending in Councill 

The Committee recommended legislation that would authorize counties 
to establish unlocked facilities for use exclusively for persons sentenced 
under ~h: IIHuber Law ll and for pet-sons required to be confined in the 
county Jall .. between the hours of 'their employment as a condition of 
probation. Q . 

• 

----------------------------------------~------------~--------------~----------------------.~---------~--------~------------~~~-----
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The Huber Law is iet forth in s. 56.08, Stats., and allows a court to 
sentence a person to the county jail while granting the privilege of 
leaving the jail for: Ca) seeking employment; Cb) working at employment· 
Cc) conducting any self-employed occupation, including housekeeping' and 
attending the needs of the person1s family; Cd) attendance at an 
educational institution; or (e) medical treatment. 

Under the proposed legislation, the sheriff would be authorized to 
determine whether offenders eligible for placement in the unlocked 
facility would be placed there or in the locked county jail. 

This legi$lation [WLCS: 3/2J has not yet been sched~led for action by 
the Legislative Council. If the Legislative Council votes to introduce it 
as a bill, it will be introduced in the 1983 Legislature. 

O. NONLEGISLATIVE RECOMMENDATIONS 

The Committee made several recommendations -that did not require 
statutory changes. These recommendations, related to budgetary decisions 
and establishment of programs concerning offenders, are described beiow. 

1. Division of Corrections 4.4% Budget Reduction 

In the SUmmer of 1980, Governor Dreyfus ordered state agencies to 
reduce their budgets for the 1980-81 fiscal year by 4.4%. Resultant 
budget cuts in the DOC would have resulted in the closing of the Frederick 
Douglass Center in Milwaukee Cat1alfway house used as an alternative to 
probation revocation); the reduction of staff and inmate capacity at the 
Women1s Community Center in Milwaukee; and the transfer of administration 
of the community correctional residential centers in the DOC from the 
Bureau of Community Corrections to the &ureau of Institutions in order to 
reduce administrative expenses. 

In response to these proposed budget reduction actions, the Committee 
directed a letter to Governor Dreyfus with the following recommendations: 

Ca) Keep the Frederick Douglass Center open and, 
if it could not be kept in operation as an 
alternative to revocation center, use it for some 
other community correctio'n~Lc~r'j:'pose; 

(b) Provide for. flexible s£aff1ng-at the Womenls 
Community Center to assure that the facility would 
be able to accommodate a population of up to 25 
residents; and 

... 

r 
I 

I 
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(c) Delay the decision to tr2nsfer administration 
of community correctional centers to allow more 
time for study of the matter; 

The DOC responded 
funding for the Frederick 
converted to a halfway 
alternative to re~ocation 

to each of the Committee recommendations. State 
Douglass Center was continued. The Center was 

house in July 1981 and still serves as an 
for offenders on probation and parole. 

The proposed staff reductions at the Women1s Community Center were 
distributed among the Center and other community correctional facilities 
in Milwaukee. This, along with other funding modifications, have allowed 
the Center to continue in operation and to accommodate a population of up 
to 25 inmates. 

The proposed transfer of administration of the community correctional 
centers has been studied by the Division. To date, no decision to 
transfer the centers has been made. 

2. 1981-83 Biennial Budget Act Provisions 

The Committee made several recommendations to the Joint Committee on 
Finance relating to items in the 1981-83 Biennial Budget Bill. The 
recommendations included: 

Ca) Transfer $100,000 from the parolee and 
probationer loan fund to general purpose revenues 
to ·be added to the amount appropriated for DOC 
purchase of services; 

Cb) Provide additional .~ 'nds for programs related 
to employment and job cOUllseling for probationers 
and parolees; and 

(c) Continue DOC attempts to establish additional 
community correctional facil;tie~ for offenders. 
[The Committee also expressei support for 
establishing a 32-bed community correctional center 
in Milwaukee for adult males, as provided in th~ 
biennial budget bill ·submi~ted by the Governor.] 

The $100,000 from the probation and parolee loan fund was not 
transferred to the DOC purchase of services fund. Funding fo~purchase of 
services was reduced by 20% during the 1981-82 fiscal year, which resulted 
in a decrease of purchase of services funding for job training, 
development and placement from $381,973 during the 1980-81 fiscal year to 
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$330,209 during 1981-82, a reduction of 13.6%. Although funding for 
subsidized employment of parolees increased from $173,700 during the 

. 1980-81 fiscal year to $200,000 during 1981-82, it did not reach the 
$263,900 allotted to subsidized employment during 1979-80. 

The Joint Finance Committee deleted the biennial budget bill 
prOV1SlOr. for the 32-bed community correctional center in Milwaukee and 
substi.tuted a requirement that the DOC devise a plan for funding 100 
additional community correctional center beds. The plan for the 100 
additional beds was reviewed and endorsed by the Special Committee at its 
meeting on January 14, 1982. The plan recommends placement of new 
community correctional centers in Milwaukee} Racine and Kenosha. However, 
funding has not been pr;ovided to implement th8'J~Van. 

3. Parental Responsibilities of Inmates 

The Committee endorsed implementation ofa plan developed by the DOC 
for teaching parenting skills to mothers at Taycheedah Correctional 
Institution (TCI). Under the plan, a three-phase program is to be 
implemented. Under the first phase, parenting skills are being taught to 
participating inmates through a series of educational workshops and group 
discussions. The final two phases are to consist of day visits by 
inmates I children at the institution and, finally, weekend visits by 
inmates ' children. 

Phase 1 of the program is currently underway at Tel. The 
Administrator of TCI anticipates that Phase 2 will be implemented in July 
1982. There is no currently projected date for commencement of Phase 3 
weekend visits, since the start of Phase 3 will depend upon experience 
gained under Phase 2. 

The Committee requested that the DOC assess the feasibility of 
all owi ng inmates tc? keep ~hei r ehil dren under the age of one or two years 
wi th them whil e in pr1 son. Thi.s assessment wi 11 be' made based on 
experience gained through implementation of the three-phase program. 

4. Targeted Jobs Tax Credit Program 

The Targeted Jobs Ta~ Credit Program allows federal tax credits for a 
portion of the wages pai9 by an employer to qualifying ex-offenders and 
other economically disadvantaged groups. The Program was scheduled to 
expire on December 31, 1981. 

The Committee directed a letter to U.S. Senator John Heinz supporting 
proposed federal 1 egi s 1 ati on exten'di ng the Program. Letters express i ng 
the Committee's support for the Program were also sent to Secretary Percy 
of the Department of Health and Social Services (DHSS) and Secretary Noll 
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of the Department of Industry, Labor and Human Relations (DILHR). The 
letter to Secretary Percy was aimed at ensuring that ex-offenders are made 
aware of the Program. The ~etter to former Secretary Noll was ~imed at 
ensuring that all public and private employers, as well as ex-offender job 
service clients, are made aware of the Program. 

Federal legislation has since been adopted that will extend the 
Program through the end of 1982. 

5. OvercrOWding at Correctional Institutions 

In response to actions proposed by the DOC and the DHSS regarding 
early release of inmates and transfer of inmates to Minnesota to deal with 
overcrowding at cortectional institutions, the Committee made the 
following recommendations to the DOC and the DHSS. 

(a) Transfer of inmates to Minnesota should be 
limited to a maximum of 50 and should be made only 
if the individual inmate voluntarily agrees to be 
transferred and if an effort is made to find 
inmates who come from areas close to the Minnesota 
Correctional Institution to which the transfer will 
be made; 

(b) The option of contracting with Wisconsin 
counties for vacant beds in local correctional 
facilities should be explored; 

(c) Inmates. who have been nominated by either 
institutional staff or parole and probation agents 
should be included in the pool of candidates for 
early release. Inmates released early to ease 
overcrowding should be given intensive supervision 
and programming; and 

(d) Institution staff and parole and probation 
agents should be involved on a continuing basis in 
selection of inmates for discretionary parole by 
the parale board. 

Secretary Percy of the DHSS responded to the suggestions as follows: 

(a) Transfer of i~mates to Minnesota will not be 
limited to a maximum of 50. [As of April 16, 1982, 
139 inmates have been transferred to Minnesota 
institutions.] However, to the ~xtent possible, 
transfers to Mi nnesota wi 11 be voluntary and 

, 

-

.---~~--- --~~--------
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.involve inmates whose homes and families are in the 
western part of Wisconsin; 

(b) Use of local facilities to 
has been explored in the past and 
be feasible due to the thin 
available beds across all of 
counties; 

ease overcrowding 
has not proven to 
distribution of 
Wisconsin's 72 

(c) The parole board already selects inmates that 
are promising candidates for early release through 
the discretionary parole process. Establishment of 
a similar release procedure outside the parole 
process would invite litigation. However, any 
offenders given early release will be given maximum 
supervision in the field; and 

(d) Involvement of institution staff and parole 
and probation agents in the discretionary parole 
process has merit and will be expanded in the 
future. 

6. Correctional Services Committee 

The Special Committee on Community Correctional Programs submitted 
recommendations to the Special Committee on Correctional Services 
regarding subjects in need of further study. The Special Committee on 
Community Correctional Programs felt it did not have adequate time to, 
satisfactorily examine these items. 

One request was included by the Legislative Council in the study 
assignment to the Special Committee on Correctional Services: 

The Special Committee is directed to examine the 
relationship between state and local governments 
regarding corrections' responsibilities, including 
a review of (a) state financial incentives to 
localities for accepting new correctional 
facilities; and (b) establishment of facilities to 
serve both offenders with short sentences and 
offenders returning to a community from maximum and 
medium security facilities. 

The Special Committee on Community Correctional Programs also 
requested that the Special Committee on Correctional Services review the 
Virginia Community Diversion Incentive Act ~hen considering various 
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methods of providing state funding to local units of government for 
developing community correctional facilities and programs. The Virginia 
Community Diversion Incentive Act provides state .funding to enable 
localities to develop community diversion programs for certain nonviolent 
offenders who do not require imprisonment but need more than probation 
supervision. 

7. Subcommittee to· Draft a Community Corrections Act 

The Subcommittee to Draft a Community Corrections Act developed draft 
legislation [WLCS: 402/3] which would transfer responsibility for less 
serious offenders from the state to the local level. The legislation 
would have provided state funding for local development of community 
correctional facilities. 

The Special Committee on Community Correctional Services discussed 
WLCS: 402/3 at its January 14, 1982 meeting. The Committee consensus was 
that, due to the state financial crisis and other circumstances, it was 
not an appropriate time to pursue enactment of a community corrections 
act. 

The Subcommittee then met and developed alternative recommendations. 
These recommendations were submitted to the Committee and resulted in the 
Committee's action on Huber facilities and the Virginia Community 
Diversion Incentive Act which are described above. The Committee did not 
recommend adoption of a community corrections act in Wisconsin. 

-
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PART II 

OVERVIEW OF WISCONSIN PRISON SYSTEM AND 
PRISON PROGRAMS AVAILABLE TO INMATES 

A. ADULT CORRECTIONAL SYSTEM IN WISCONSIN 

Wisconsin's prison system is administered by 
Corrections CDOC) of the Department of Health and Social 
(Donald Percy, Secretary). 

the Division of 
Services (DHSS) 

Di agram 1, below, illustrates the components of the DOC. 
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The facilities in Wisconsin which are considered prisons are listed 
in the Wisconsin statutes [so 53.01, Stats.]. They fall into' three 
categories: correctional institutions for adults (Table 1), correctional 
camps for adults (Table 2) and community correctional residential centers 
for adults (Table 3). The adult correctional institutions serve only male 
offenders, except Taycheedah which serves only female offenders. 

All of the adult correctional camps serve only male offenders. The 
community correctional residential centers serve only males, except the 
Women1s Community Center in Milwaukee. 

Tables 1-3 give the name, location, security level, rated bed 
capacity and population on July 31, 1981, for each institution, camp and 
community correctional residential center. The correctional institutions 
will be referred to in the remainder of this Research Bulletin as Waupun, 
Dodge, Gt'een Bay, Fox Lake, Kettle Moraine, Oakhill and Taycheedah. 

- . ,,--.-. ,- -'~ , 
> <- ." ........ -, •• ,.,.."''"''...,,,>-"''' ... .,....~.,..,--~ 

~ 

Wauoun Correctional 
Institution (WeI) 

\~auoun Correctional 
Institution (Bunkhouse) 

Dodge Correctional 
Institution (DCI) 

Green Bay Correctional 
Institution (GaCI) 

Green Bay Correctional 
Institution (Oneida 
Farm) 

Fox Lake Correctional 
Institution (FLCI) 

Kettle Moraine Cor­
rectional Institution 
(KI1CI) 

Oakhill Correctional 
Institution (OCI) 

iaycheedah Correc­
tional Institution 
(TCI) 

iOTALS 

TABLE 1 

CORRECTIONAL I NSTITUTI ONS FOR ADULTS 

Security Rated Bed 
Location Level Caoacitv 

Waupun Maximum 840 

Waupun Minimum 82 

Waupun Maximum 147 

Green Say Maximum ,908 

Green Bay Minimum 30 

Fox Lake Medium 576 

Plymouth Medium 375 

II 

(J 
Oregon Minimum 249 

Taycheedah Maximum 126 

PI';',Julation on 
Ju1:! 31 1 1981 

1,047 

92 

145 

645 

33 

647 

444 

244 

137 

SOURCE: OHSS Statistical Bulletin C-59,.Reoort of Wisconsin Corrections 
Poou1 ation Jul v 1981 . 

I 
11 
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I 
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! 
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TABLE 2 

CORRECTIONAL CAMPS FOR ADULTS 

Rated Bed Population on .~ Location CaEaciti: Jul ~ 31, 1981 
Black River Camp Black River Fall s 50 48~ 

Camp Gordon Gordon 52 65 
Camp, McNaughton Tomahawk 55 60 
Oregon Camp Oregon 48 54 
Thompson Camp Deerfield 32 32 
Wi nnebago Camp Winnebago 60 60 
Camp Flambeau Hawkins 50* 24* 

TOTALS 347 343 

* Camp Fl am beau was recent1 y converted from a drug treatment center to an 
adult correctional camp. The figures shown are for October 30, 1981. 

SOURCE: DOC, Friday Report C-302. 

. TABLE 3 

COMMUNITY CORRECTIONAL RESIDENTIAL CENTERS FOR ADULTS 

"-

Rated Bed ,Population on Name Location CaEacitl . Juli: 31,1981 
Community Correctional 
Center (also known as 

Milwaukee 29 25 
Men's /·letro Center) 

Abode Community Milwaukee 30 28 Correctional Center 

St. Croix Center New Richmond 12 12 
Baker House Milwaukee 24 22 
St. John's Mil waukee 30 31 Correcti ona 1 Center 

Women's Community 
Correctional Center 

Milwaukee 25 16 

TOTALS 150 134 

SOURCE: OHSS Statistical Bulletin C-59,Report of Wisconsin Correction~ 
Popuiation Juli: 1981. 



B. PRISON 'PROGRAMS AVAILABLE TO INMATES 

Administrative rules of DHSS require that every person sentenced to a 
prison must participate in an orientation program, receive a security 
classification and an assignment to an institution and be offered a 
vocational, job, school or other program assignment. This process is 
known as Assessment and' Evaluation (A & E). The A & E process is 
discussed in detail in Part III of this Research Bulletin. It should be 
noted tha~ A & E for all inmates currently takes place at Green Bay, 
Waupun and~Taycheedah. It is anticipated that by June 1982, Green Bay's A 
& E program will be transferred to the Dodge Correctional Institution. 

Prisons offer a variety of programs and services to offenders which 
may include any or all of the following: educational, vocational, 
work-related, 'counseling and treatment, recreational and religious 
programs. This discussion of prison programs focuses on educational, 
vocational and work-related programs. There is also a brief description 
of the various treatment programs and clinical services available to 
inmates. 

Administrative rules of oAss set forth requirements regarding 
eligibility for program as'signments. Section HSS 302.15 (1)::) states that 
every inmate is eligible for every job, school, vocational or other 
program within the Wisconsin Correctional System, orovided the person has 
a security classification which permits transfer to the institution where 
the program is' available and may otherwise transfer or commute to that 
institution. Placement in a .program is contingent on availability of 
space as well as the person's qualifications for the program. Section HSS 
302.15 (2) states that each inmate shall be offered a program assignment 
consistent with available resources and security needs. At the maximum 
security institutions, some inmates are on "idle time," which means that, 
by their own choice, they are not assigned to any prison program. 
However, at the other institutions inmates must be assigned to, and 
participate in, a program of their choosing for which they qualify. 

Section HSS 302.16 'sets forth the criteria for assigning an inmate to 
a job, school, vocatio0al or other program. These criteria are described 
in Part III of this Research Bulletin. 

1. Program Needs of Inmates 

The Oi rector of the Career Oev~ 1 opme.nt and Education Program of the 
Bureau of Program Resources (BPR), estimates that as many as 60% to 70% of 
all adult male inmates in Wisconsin institutions func~tion at less than a 
7th grade educat i ona 1 1 eve 1 and that 90% 1 ack bas i c emp~l oyab 1 e vocat i ona 1 
skills. According to the Assessment and Evaluation Statistical Sheet for 
Calendar Year 1981 (Statistical Sheet), 217 persons (23.0%) completing A & 

.. 
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E at Waupun in 1981 'were functionally illiterate, which is defined as 
having achievement test scores below the 6th grade level. Of inmates 
~om~l~t~ng hA & E at Green Bay, 296 (23.2%) were functionally illiterate. 
.n ~ a ! t ere were 513 persons (23.1%) completing A & E at the two 
lnst1tutlons in 1981 who were functionally illiterate. 

. t.~st,noted previously, A & E for all persons entering the correctional 
lns 1 u 10ns and camps currently takes place at Green Bay, Waupun and 
Taychee~ah. The BPR ~oes not have figures available on the number of 
female 1nma~es ~ho fall lnto the categories delineated in Tables 4 and 5 
below. ,Th1S 1S due to the lack of a centralized A & E system at 
Taycheedah. ,Consequently, data are only maintained on individual inmates 
~nd not for .the en~ire i~stitution. However, the Education Director at 
aycheedah est1mated 1n Apr11 1980 that 50% of women inmates were below 

the 8th grade level and 40% were below the 6th grade level. 

~The Statistical Sheet also indicates that 614 (65.1%) 
compl:ting A & ~ ~t Waupun ~nd 996 (78.3%) at Green Bay a~:rs~~s need of 
vQcatlonal tr~lnlng b~ .vlrtue of their poor work history or failure to 
complete vocat10nal tralnlng programs prior to their present confinement 
~n ~ota~, t~ere were 1,610 persons (72.6%) completing A & E at the tw~ 
lnstltutlons 1n 1981 who were in need of vocational training. 

Table 4 provides data on academl'c and t' 'd voca lonal program needs 1 entified for inmates completing A & E at G B . reen ay and Waupun 1n 
~alendar year 1981. Table 5 provides data ~n treatment program needs of 
:nmates completing A & ~ during 1981. Please note that in Tables 4 and 5 
1nmates. are counted 1n all appropriate program and treatment need 
categor1:s. Therefore, the percentages shown total more than 
Informat10n on the extent of multiple cou~ting is unavailable. 100%. 

TABLE 4 

PROGRAM NEEDS OF MALE INMATES 

Waupun Celrrei:- Gr~en Bay Correc-
tional Iost. tional lnst. 

Identified Program Needs NtJmber of Number " to ,. 
Academic 

" 

Adult Basic Education (ABE) 208 22.1 201 15.8 
General Educational Development 
(GED), High Schoo} Diploma 185 19.6 576 45.3 
College 61 6.5 18 1.4 

. Vocai:iona1 614 65.1 996 78.3 
Industries --- -- 1 0.1 

SOURCE: Assessment and Evaluation Statistical Sheet for 'Calendar 
Year 1981, BPR, DOC. 

.---------------~-~,~~~--~~ 
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TABLE 5 

TREATMENT NEEDS OF MALE INMAT.ES 

Waupun Correc· Green Bay Correc-
tional Inst. tional Inst. 

Iden'!:i fi ed Treatment Needs Number " Number " '" '" 
Individual Counseling 427 45.3 741 58.3 

Group Counseling 416 44.1 90 7.1 

Drug Counseling 2.05 21.7 430 33.S 
',; . 
Alcohol ics .Anonymous 370 39.2 215 16.9 

Transactional Analysis 6 0.6 3 0.1 
,...,"; 

,Al cohol Education and Tr,'1atment .-I 

Program (AETP) ~ 214 22.7 185 14.5 

Substance Abuse Treatmen~ 
Program (SATP) 139 14.7 32 2./5::] -/~ 

·1/ 
Assessment and Evaluation Statis~ica1 Sheet for Calendar 
Year 1981. 6PR, DOC. 

2. Academic and Vocational Education Programs 

The information that follows is an overview of the various types of 
educational, vocational, work and treatment programs available to persons 
incarcerated in Wisconsin institutions and camps. The information is 
des i gned to show the scope' of pr.i son programs offered. 

II 

There are no academ'; c or vocati onal educati on courses taught by 
institution staff at the community correctional residential centers. An 
individual center will occasionally contract with an o'-!tside agency to 
conduct a course at the center on a topi c such as teachi ng -·inmates how to 
survive outside of institutional confines. Most community correctional 
residential center inmates are either on work release or study release or. 
are assigned to institution jobs. 

A list of all the programs offered at the men's prisons is 
in a booklet which is provided to male inmates upon entering A 
Waupun or Green Bay entitled, Academic, Vocational I Counseling 
Pr\'grams. January 1981. The bookl et .i s reproduced as Append; x B 

contained 
& E at 
and Work 
to this 
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Research Bulletin. The information on Taycheedah comes primarily from a 
handbook entitled, Adult Institution Program Sur~, compil ed by the BPR, 
January 1979. There is no A & E booklet for Taycheedah comparable to that 
available at the male institytions. 

There are several types of academic educational programs offered at 
the various institutions. The major programs are: Adult Basic Education 
(ABE), Exceptional Educational Needs Program (EENP), General Educational 

'Development (GED), High School Diploma, College Correspondence, College 
Courses ~nd Study R€::l ease. These programs are descri bed below. 

a. Adult Basic EducationProgra~ 

The ABE is a remedial education program consisting of courses in 
reading, writing and mathematics. The program is designed to prepare an 
inmate for participatidn in other academic or vocational programs. It is 
offered at all of the major menfs' institutions and several of the 
correctional camps. Taycheedah offers a series of remedial education 
courses for women which are similar to those offered in ABE. 

.' 
b. Exceptional Educational Needs Program 

The EENP, established for adult inmates in ~uly 1981, is admini~tered 
by BPR in cooperation with the Department of PubH,c Instruction (DPI). 
The Program prov; des speci a 1 serv'; ces to persons 20 years of age and !Jnder 
~ho :xhibit learning or emotional disabilities, °speech and l.&ngda;ge 
lllJpalrment or mental retardation. Persons are screened fq;:-"'possible 
exceptional educat ion.a 1 needs duri ng A &'E a,'nd those thought to l'be in need 
of special services are referred to a special evaluation team for 
place!rl~nt in appropriate programs. 

o The Director of Special Education, BPR, estimates that ~t least 1/3rd 
of alli nmates in this a1re category are in need of special serwLces. Of 
that . 1/3rd,apprq~imat:~ly 40% receive EENP services in any given month. 
Jhe other 60% decline to participate in the Program. The EENP services 
are currently pfovided by DPI-certified teachers at seve~al institutions: 
.Green Bay~\Black River Camp, Dodge and to a lesser extent at Fox Lake and 
Taycheedah., The exceptiona1 educational services are provided in 
conjunction with other programs in which the inmate is participating, such 
as ABE or GED. . 

General Educational Development 
\\ 
,I The £!!D Program provides basic skills and knowle,dge in preparation\'· 

for the GED test which enables inmates to earn the Hig~School Equivalency 
diploma. There were 797 'suczh diplomas awarded to inmates in calendar year 

n 

" 



1980. The GED is available at all correctional institutions and camps 
except Oregon, Thompson and Winnebago Camps. 

d. High School Diploma' 

Occasionally, a high school in the community from which an inmate 
comes is ~illing to grant the inmate a high school diploma upon completion 
of institutional courses equivalent to those required by the school. This 
is not an ongoing program, but occurs when an inmate has completed most of 
his or her high school work prior to incarceration and the high school is 
willing to participate when approached by the institution. It is not 
limited to any particular correctional institution. 

e. College Correspondence Courses 

All of the institutions, except Taycheedah and Oakhil1, offer college 
correspondence courses for credit at the institution. Correspondence 
courses are also available at Oregon and Thompson Camps. 

f. College Courses 

At Green Bay, Taycheedah and Kettle Moraine, there are two-year 
college programs at the institutions, sponsored by the local University of 
Wisconsin Center System campus. They offer freshman and sophomore level 
college courses for inmates who may later pursue further college studies 
towards a degree on study release or upon release from incarceration. 

g. Vocational Education Courses 

In addition to the academic educational programs described above, the 
men1s institutions offer a wide variety of vocational education courses. 
Most of those courses are taught by institution staff and include over 50 
different subjects, such as auto mechanics, drafting, woodworking and 
welding. A complete list of vocational education ccurses offered at the 
male institutions and camps is contained in the ~ & E booklet attached as 
Appendix B. There is a much more limited selection of vocational 
education courses offered at Taycheedah. Courses at Taycheedah include 
business and clerical edu.cation, data processing and cosmetology. 

The vocational education courses taught by institution staff include 
both accredited and nonaccredited courses; Accredited courses are those 
which are certified by a Vocational, Technical and Adult Education (VTAE) 
district. The district retains the records on each student and makes 
periodic inspections of the institution facilities utilized in the course 
to evaluat~ course curriculum, equipment and teacher certification. With 
both accredited' and nonaccredited courses, a diploma or certificate of 
completion is awarded at the end of the course.· Course lengths vary with 

• 

.. 

the complexity of the subject matter, but are rarely longer than one year 
in length, due to the rapid turnover of inmates in the institutions. 

Other vocational education courses are taught in cooperation with the 
State VTAE System. In those cases, the institution contracts with one of 
the VTAE centers to teach vocational educqtion courses at the institution. 
Examples of these courses are: legal assistant program (Waupun); public 
relations (Taycheedah); and food service (Oakhill). 

h. Study Release 

Study release is a program in which certain inmates on minimum 
security status are permitted to attend classes unescorted at a nearby 
college, university, technical institute or vocational school. About 70% 
of inmates on study release attend vocational or technical classes, while 
approximately 30% attend other hi gher educat i olPclasses. Some inmates on 
study release take adult basic education cours"'-es· through the VTAE 
campuses. 

The prisons at which inmates may go on study release status are 
Oakhill and Taycheedah. Camps at which inmates may go on study release 
status are Oregon, Winnebago, McNaughton and Thompson. 

3. Employment Programs 

a. Institution Work Assignments 

There are a number of institutional work assignments in which an 
inmate may request placement. A list of work assignments at each of the 
men1s institutions is included in the A & E booklet contained in Appendix 
~. At Taycheedah,female inmates may be placed in the following work 
assignments: food services, laundry, housekeeping, teacher1s aide, 
grounds maintenance, institution store and miscellaneous institution 
needs. . 

In some cases, inmates have received prior training in the subject 
area of the work assignment. In many cases, however, the particular needs 
of an institution dictate placement in a work assignment, without prior 
training, and the inmate receives the requisite training on the job. 

b. Apprenticeship and On-The-Job Training Programs 

There are a small number of apprenticeships and on-the-job training 
programs at some of the institutions in which a limited number of people 
receive vocational training in a work setting. Apprenticeships are 
governed by rules prescribed by DILHR and persons successfully completing 
an apprenticeship receive state certification in the subject area. The 

~-------------------------------------------------------------------------------------------~~.. ----------~--~------------~--~------~--------~~--
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apprenticeships currently offered at state correctional ·institutions are 
as follows: baker, butcher, industrial painter and metal fabricator 
(Waupun); baker, butcher, chef (Kettle Moraine); barber (Green Bay); and 
librarian assistant (Taycheedah). . 

On-the-job training programs require successful completion of a 
particular number of hours of work. No certificate is awarded upon 
completion of the progr.am. The on-the-job training programs currently 
available are: film development, shoe repair, sign engraver, silk screen 
printer and welder (Waupun); and business education trainee and keypunch 
operator (Taycheedah). 

c. Prison Industries 

The DHSS is authorized UI jer s. 56.01, Stats., to establish prison 
industr;e~ for employment of inmates. The articles manufactured may be 
sold 2.!2.l.i to the state or its political subdivisions or to nonprofit 
agencies. 

The Corrections Industries Program, established nearly 50 years ago, . 
currently maintains prison industries at Waupun (license 
furniture, sign shop and computers); Green Bay (laundry); 
furniture); Kettle Moraine (graphics and upholstery);. 
(printing). 

plates, metal 
Fox Lake (wood 
and Oakhill 

Inmates apply to work in a particular industry. In some cases, a 
person will already have received training in the area, but there is also 
on-the-job training provided. If a person working ina prison industry 
needs additional schooling in an academic area, he may take classes on a 
part-time basis while employed in the industry.. Inmates working in the 
prison industries are paid a salary which is based on incentive and ranges 
from 20¢ to $1 per hour. The person's rate of pay is based on monthly 
evaluation reports by his supervisors. 

In calendar year 1980, the total volume of sale~ for the Corrections 
Industries Program was apprOXimately $3.6 million. 

d. Work Release 

Inmates who are c1assifjed mlnlmum security may be granted the 
o~portunity of leaving the institution during the day for the purpose of 
working.' In some cases, the inmate is housed away from institution 
grounds in facilities such as county jails. Inmates on work release 
status may be employed in either the public or private sector. An inmate 
who is on work release mu~t reimburse the state out of his or her wages 
for room, board, transportation and incidental expenses. 
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4. Treatment Programs and Clinical Ser~ices Available to· Inmates 

Within the BPR, the Assistant Director for Clinical Services is the 
chief administrator of all psychological, psychiatric and treatment 
programs for the institutions. There are various types of counseling and 
treatment programs Which are available to inmates. These include: 
individual and group therapy and counseling, drug and alcohol counseling, 
and marriage and family counseling. There is a list of the counseling and 
treatment programs available to ma1e inmates at each institution in the A 
& E booklet contained in Appendix B. 

Counseling and treatment programs and clinical services available to 
women inmates at Taycheedah are as follows: drug education, Alcoholics 
Anonymous, social skills counseling, human relations counseling, 
parenting, group therapy and marriage counseling. 

In addition to the programs offered at the various institutions, 
there is a Substance Abuse and Treatment Program (SATP) at Winnebago 
Mental Health Institute. The SATP is an eight-week intensive treatment 
and counseling program for drug abusers who are nearing to release from 
incarceration. There is also a 25-week program for more serious abusers 
who mayor may not be nearing release. 

A treatment program for alcohol abusers, the Alcohol Education and 
Treatment Program (AETP), formerly at Winnebago, is currently located at 
Oakhill. This Program services 20 to 25 inmates who are nearing release 
from incarceration. 

In the 1981 Budget Act, the Wisconsin Resource Center was created as 
a treatment facility for special correctional populations including such 
persons as educable mentally retarded or high-risk, particularly 
vulnerable inmates. The facility will be part of the Winnebago Mental 
Health Institute and will be under the jurisdiction of the Division of 
Community Services of DHSS. It is anticipated that the Center will be 
operating by November of 1982. 

C. CREDITS AGAINST SENTENCE FOR GOOD CONDUCT 

1. Good Time 

Section 53.11 (1), Stats., provides for reduction of an inmate's 
sentence if the inmate has conducted himself or herself in a proper manner 
and has performed all required duties. This diminution of sentence is 
referred to as IIgood time. II 

--
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One month of good time is earned for the first year served, two 
months for the second year, and so forth, up to the sixth year. For the 
six~h year and each year served thereaft~r, six months of good time is 
earned. Good time ;s prorated for any fraction of a year. 

An inmate who violates any prison regulation or refuses or neglects 
to perform the duties required of him or her is subject to forfeiture of' 
good time previously earned, at the rate of five days for the first 
offense, 10 days for the second offense and 20 days for the third or each 
subsequent offense. Good time so forfeited cannot be restored. 

2. Industrial Good Time 

In . addition to earning the credit for good conduct prescribed in s. 
53.11, Stats., an inmate IIwhose qiligence in labor or study surpasses the 
general a.verage ll is entitled under s. 53.12, Stats., to a reduction of 
sentence at the rate of-one day for each six days during which he or she 
exh-ibits such diligence. This reduction of sentence is referred t·o as 
"extrc. good time ll or, more commonly, lIindustrial good time."· 

The DHSS has promulgated rules concerning the computation and 
allocation of industrial good time credit. Section HSS 302.27 (1), Wis. 
Adm. Code, sets forth the rationale and conditions for earning industrial 
good time credit. The stated purposes of industrial good time. are: (a) 
to provide an incentive to inmates in approved work and study programs to 
develop and' reinforce positive behavior; and (b) to promote institutional 
order. 

Section HSS 302.27 (1) states that an inmate is eligible for 
industrial good time credit if he or she is assigned to a vocational, job, 
school or program assignment and receives a recommendation in favo~ of 
extra good time from his or her supervisor. An inmate is also eligible 
for industrial good time if he or she is involuntarily not assigned due to 
assignment-related medical or psychological problems or is eligible for, 
but has not yet been offered, an assignment by the Program Review 
Committee (described in Part III of this Research Bulletin). 

Additionally, an inmate who is in administrative confinement, 
temporary lockup, correspondence course study, sick call status, a 
hospital placement or out of the institution for a court appearance or 
medical examination and who was earning industrial good time credit 
immediately prior to entering that status, is eligible to earn industtiQl . 
good time credit. 

Section HSS 302.27 (2) sets forth conditions under which industrial 
good time may not be earned. -An inmate who by choice does not participate 
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in any program or who refuses to accept an offered work or study program 
or who is in segregation status may not earn industrial good time credit. 

Section HSS 302.27 (3) requires that the DOC establish uniform 
criteria throughout the adult correctional system for awarding industrial 
good time credit for all vocational, job, school and program assignments 
which require similar skills and responsibilities. The criteria must 
include a statement as to what is meant by lithe general average diligence 
in lab~r or studyll for a particular assignment. The term "average ll has 
been lnterpreted by the DOC not to imply that half the inmates in a 
particular assignment should fail to earn industrial good time credit each 
month. Rather, it is expected that most inmates will perform at the 
required level and earn industrial good time credit [s~SS 302.27 (1) 

.Note]. 

A supervisor is required to develop reasonable alternative criteria 
for an inmate who is physically or mentally incapable of performing his or 
her assignment at the level of lithe general average diligence. II 

Additional criteria must also be developed IT a job has unique 
requirements not covered under the general criteria. 

Section HSS 302.27 (4) requires that a supervisor make a monthly 
examination of each inmate ' $ performance which includes a recommendation 
as to whether industrial good time credit should be awarded. Reasons for 
an adverse recommendation must be stated in the evaluation and must be 
given in writing to the inmate within five working days. An inmate may 
appeal an adverse decision. 

Section HSS 302.27 (5) states that· an inmate who is entitled to 
industri'al good time for a fraction of a day is credited with the whole 
day. It also provides a table to be used in computing earned industrial 
good time credit for a particular month. Because the DOC anticipates that 
most inmates will perform adequately in their assignments and will earn 
industrial good time credit each month, projected credit is granted upon 
entry, and no monthly administrative computation is normally required. 
However, monthly computations are required for those inmates who fail to 
perform adequately to earn the projected extra credit or who spend time in 
any segregation or other status listed in s. HSS 302.27 (2). As stated 
earlier, a sentence:;. is reduced by one day for each six days for earned 
industrial good time credit. 

,/ 
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PART HI 

SECURITY CLASSIFICATION AND PROGRAM ASSIGNMENT 

A. INTRODUCTION 

When a person is sentenced by a court to a period of imprisonment in 
the Wisconsin prison system, the person is delivered by the sheriff to the 
reception center designated by the Division of Corrections (DOC) for 
assessment and evaluation (A & E) [5,. 53.06, Stats.]. If the offender is 
a male, he is sent to either the reception center at the Waupun 
Correctional Institution or the center at the Green Bay Correctional 
'Institution. Male offenders under the age of 24 generaily go to Green 
Bay, while older male offenders generally go to Waupun for A & E. Female 
offenders are sent to the Taycheedah Correctional Institution. Offenders 
sent to prison after revocation of probation, discretionary parole or 
mandatory release also must go through A & E. 

Men received at the Green Bay and Waupun reception centers are 
initially separated from other offenders serving time at these 
institutions. At Waupun, this separation is not absolute, as inmates in A 
& E are often combined with other inmates for meals and recreation. Data 
on the capacity and population of the reception centers are presented in 
Table 6, below. 

TABLE 6 

CAPACITY AND POPULATION OF MALE RECEPTION 
CENTERS ON APRIL 30, 1982 

Reception Center 

Green Bay 
Waupun 

Rated Bed Capacity Pooulation 

TOTALS' 

SOURCE: Division of Corrections 

24 
2Q. 

54 

"02 
W. 
210 

The excess population at the men1s reception ,centers is handled, in 
p~rt, by double celling (placing two offenders in each cell). In 
addition, the parole board room and hospital rooms have been used at Green 
Bay to house inmates in A & E. Available cells outside of the reception 
center at Green Bay are used for some inmates nearing the end of the A & E 
process. 
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At Waupun, A & E has taken over cells used for the general inmate 
pop~lation. In addition, some A & E inmates who are to be assigned a 
specific institution job .because of their skills (e.g., cook, barber, 
typist) are transferred during A & E to a cell block for inmates with that 
particular job assi~nment. 

Women going through A & Eat· Taycheedah are net completely separated 
from the general prison population. Although the DOC ~oes not. have a 
rated' bed capaclty figure for female A & E, there are SlX receptlon rooms 
at Taycheedah. The average number of women in A & E per month for the 
first three months of 1982 was 10. 

B •. THE ASSES~~ENT lNO EV.A~UATION PROCESS 

The DOC has promulgated administrative rules to govern the A & E 
process .. Under these rules every offender sen.tenced to prison must 
participate in an orientation program, receive a se:urity ~l~ssification, 
be assigned to an institution and be offered a vocatlonal, Job, school or 
program assignment, consistent with existing resources [I. HSS 302.01J. 

The A, & E process must be completed within six weeks of the arrival 
of the offender at the reception center [so HSS 302.03J. It usually takes 
only four weeks. 

Male: offenders go through A & E in weekly groups. At Taycheedah, 
female inmates are processed every two weeks. The groups at Waupun 
generally average 20 to 25 inmates; at Green Bay, 25 to.~30 inmates; and at 
Taycheedah, two to eight inmates. 

An overview of the A 
for roevi ew; ng secur; ty 
assignments, is. set forth 

& E process, as well as the steps in 
classifications and program and 
in Diagram 2, page 31. 

the process 
institution 
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DIAGRAf.1 2 

OVERVIEW OF A~SESSMENT AND EVALUATION AND 
PROGRA~ REVIEW PROCESS 

Assessment and Evaluation Program Review 
I 

Arrival at Reception Ce~ter after sentenCing • .! 
J, 

11e,dical exams; vocational, academic and psychological 
testing; staff interviews; receipt of court records' 
orientation to prison system. ' 

Interview of inmate by social 'tIOrker for program 
review. . 

\~ 
Inmate and social worker recommendations to program 
review committee on appropriate security classifi-

J, 
cation, program assignment and institution 
assignment. 

Interview of inmate by assessment and evaluation 
committee. ~~ 

J, 
Inmate appearance before the program review 
committee [at discretion of inmate unless security 

Review by assessment and evaluation committee of 
data gathered on inmate during assessment and 

classification or institution assignm~nt change to 
be considered]. 

evaluation. J, 
1 Review of security classification, program assign-

Assessment and evaluation committee recommendations 
for security classification, program assignment and 

ment and institution assignment by program review 
committee [must be done at ieast every six months]. 

institution assignment to Director of Assessment 
and Evaluation at neception Center. \~ 

\~ 
Change in program assignment by majority vote of 
program review committee. Change in security 

Director of Assessment and Evaluation recommendations 
to Classification Chief. 

classification or institution assignment only 
upon unanimous vote of program review committee 
and approval of Classification Chief. 

Jt J 
Final security classification, program assignment 
and institution assignment approval by Classification 
Chief. 

Approval for work;'or study rel ease upon unanimous 
vote of program review committee [approval of 
Classification Chief not needed). 

Jt .. -
Placement in assigned institution and program(s) at 
end of assessment and evaluation. 

1. Collection of Information 

The A & E 
orientating him or 
involvement in the 
cl ass i fi catibt11rnd 

process involves gathering information on the offender, 
her to the prison system, motivating constructive 
correctional process and giving the offender a security 
program and institution assignments [s. HSS 302.02J. 

~ 
Information gathering includes medical and dental examinations' a 

review of court and other records; investigation of the offender1s soc~al 
his~ory; vocational, academic and psychological testing; and interviews by 
varlOUS members of the staff. The tests and interviews may vary from one 
offender to the other, depending on individual needs and abilities. 

.~ 
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The DOC is currentJy developing a standardized system for identifying 
needs of inmates duri ng '7r''& E. It is expected that the system wi 11 be 
implemented in June 19!8~~" Under the new system,.each inmate will be 
evaluated in six program(~;"'eas: 

The 
moderate 
serious 
priq,rity 
priority 

(~) Emotional and mental health problem needs; 

(b) Alcohol abuse; 

(c) Drug abuse; 

(d) Education needs; 

(e) Vocational needs; and 
f 

Ii 

(f) Other 
categories. 

needs not within the five main 

inmate will be ranked in each pro~ram area as having no needs, 
needs or serious needs. When an inmate is found to have a 
or moderate need in an area, he or she will also be ranked as to 

for . programmi ng. Factors used in determi ni ng an ; nmat.e IS 

for programming will be: 

(a) Level of need; 

(b) Motivation or willingness'to address the need; 
and 

(c) Amenability or ability to benefit from 
programming or intervention. 

Each inmate will also be assessed for special.placement 
considerations which could have an impact upon institution' assignment. 
-Inmates whose safety is potentially at risk because of physical size, 
young or old age, emotional state~ low intellectual ability or any other 
similar reason will be identified. Need for separation from other inmates 
because of threats, adv.erse community reaction to thei nmate and past 
behavior in the correcti~ns system ~ould also influence the placement 
decision. 

As part of the medical evaluation, each inmate will be given an 
activity level rating. This will reflect any-special medical condition 
which requires a limitation of the inmate1s activities. 

A copy of -the Staffing Decision° Form to be. used by staff in' 
eva li u.ati ng program needs and sped a l' placement consi derati ons duri ng A & E 
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is attached to this Research' Bulletin as AppendixC. A chart listing the 
proposed battery of tests to be given inmates under the new system is also 
attached to this Research Bulletin as Appendix D. 

v 

2. Orientation 

During A & E, the offender is also provided information on the prison 
system and available programs. This must be given to the offender in 
writing, as well as orally. Group presentations are often used. 

Orientation includes description of the Wisconsin pr~son system and 
available programs, activities and other resources; identification of 
criteria used in making security classifications and program and 
institution assignments; explanation of the parole process and the parole 
eligibility date; description of legal services available to inmates and 
possible court review of confinement; explanation of mandatory release and 
projected discharge dates; description of the program review procedure; 
and explanation of rules of conduct applicable to inmates [so HSS 302.05 
(2) J. 

3. Assessment and Evaluation Committee Recommendations 

At the end of the A & E process, an A & E committee recommends a 
security classification, institution assignment and assignment to a job, 
school~ vocational ,or other program for each offender; using the 
information obtained during assessment and evaluation. 

Ea~h reception center has its own A & E committee. The committees at 
Green Bay and Waupun are made up of three permanent members. Under s. HSS 
302.17 (3), Wis. Adm. Code, the committee members are: 

(a) The Director of A & E at the reception center 
or hi s or her des i gnee; . 

(b) A membefof the parole board; and 
" 

(c) A member of the A & E staff designated by 'the 
Oi rector at A & E. ,-

At Taycheedah, the A & E committe.e is also made up of at least three 
permanent memb,rs~ It must include the following: 

(a) The Superintendent of Taycheedah or a member 
of the treatment staff designated by the 
Superintendent; 
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(b) The Director of A & E for Taychaedah, who is 
designated by the Classification Chief in Madison; 
and 

(c) A member of the paro 1 e board [s. HSS 30.2.17 
(4)J. 

The recommendations of each A & E committee are made to the Director 
of A & E at the reception cente'r, who in turn makes recommendations to the 
Classification Chief in Madison. The Classification Chief has the final 
authority to decide the security classification and program and 
institution assignments for each inmate. 

Before an A & E committee makes recommendations, it must interview 
the inmate. At the interview, the committee must explain to the inmate 
the criteria for its decisions and the specific facts that it is 
considering. The inmate must be afforded an opportunity to dispute those 
facts and to indicate what he or she feels would be the appropriate 
security classification and program and institution assignments. To the 
extent that the inmatels views differ from the recommendations of the 
Director of A & E at the reception center, they must be forwarded to the 
Classification Chief for consideration in ma~ing the final decision. 

The recommendations of the Director of ~ & E at the reception center 
and the reasons for them must be explained to the inmate both in writing 
and orally. If the decision of the Classification Chief differs from the 
recommendations of the Director, the Director and the inmate must be 
informed, in writing, of the facts and reasons underlying the 
Classification Chief's final decision. 

C. CRITERIA FOR SECURITY CLASSIFICATION 

The criteria which are considered by the A & E committees in 
determining the security.classification in which to place an inmate are 
set forth in the Administrative Code [so HSS 302.14]. They are the £Dll 
factors which may be taken into account in making a security 
classification and are as follows: 

1. The nature of the offense of which the inmate was convicted. 
Evaluation of the seriousness of the offense may be made and may· inc,lude 
consideration of the following: 

(a) Physical danger to another by the of!ense; 

(b) Harm done to another in the commission of the 
offense; 

II 

'. 

. t 

,I 

2. 

3. 

4. 

5. 
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(c) Whether the offender exhibited physical 
aggressiveness that exposed another to harm' , 

(d) Whether 
property; and 

the crime was a crime against 

(e) Mitigating factors. 

The criminal record of the resident; 

The length of sentence being served; 

The motivation for the crime of which the resident was convicted; 

The resident's attitude toward the offense and sentence; 

6. The resident's vulne b'l't residents; ra 1 1 Y to physical assault by other 

J. . The res; dent's pri or record 
settlng, lncluding any record of escape; of adjustment in a correctional 

8. The length of time the resident has been in 
classification and institution; a particular security 

9. 
physical 

10. 

The medical needs of the resident, 
orp~ycho'ogical treatment· 

y ;\ ' 

Tirll~~ al ready served for the offense' , 

i ncl.l,ldi ng the need for 

11. The reaction to the resid t· th . 
was committed, and where the institutel~ 1~ .,e communlty where the offense . on 1S ocated; 

12. 

13. 

14. 

The resid~nt's conduct and adjustment in the 
The ('~-_~S) general population; . 

resident's performance in programs; and 

Detainers filed with respect to the resident. 

A detainer, referred to in 14 above, is 
~~!~or}~~~:d~~t~~~thpe~nds~ate no~ifYing the DOC that t~er~o~~:en~ha~;~~d ~~ 

1 
. 1 ng aga 1 nst an inmate Howev b f c asslfication decision rna . be base . .. er, e ore a security 

worker must attempt to det~rmine t d Qn ~ detalner, th: inmate1s social 
jurisdiction which filed it i hedb~sls.f~r the detalner and assist the 
maintained. In addition the n. e er~lnlng wh:ther it should be 
present his or her own facts relat~~mgat~ m~~t bde gl~en the opportunity to 

o e etalner ~o the A & E 
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committee. An explanation of the extent to w:hich a detainer 'is relied on 
in arriving at a security classification must be given to the inmate in 
writing. 

D. SECURITY LEVELS 

There are three general security levels to which an inmate can be 
assigned: maximum, medium and minimum security. [See Wis. Adm. Code, s. 
HSS 302.12.J The level of superv1s10n given the inmate decreases from 
maximum to minimum security. Medium and minimum security inmates may move 
about within a prison without an escort or pass. Only minimum security 
inmates are eli gi b 1 e for work or study re 1 ease c;r unescorted 1 eave from 
the institution (furlough). 

In addition to the three general classifications, there are two 
subclassifications: maximum ciose and medium out. II Maxi mum close ll 

security j·equires a greater degree of supervision than general maximum 
security. A maximum <::10$e 'security inmate may be ~egregated from other 
inmates. A II medium out ll security classification allows inmates to be 
assigned work outside of the main security enclosure of a maximum or 

. medium security institution, as long as they are under the supervision of 
a corrections employe. 

An'inmate may be assigned to an institution which has a higher 
securi ty 1 eve 1 than the ·c 1 ass ifi cat ion in whi ch the inmate is placed. For 
example, a prisoner with a minimum security classification may be as~igned 
to a minimum, medium or maximum security institution. However, an inmate 
may" not be assigned to an institution with a lower security level than the 
inmateJs classification. Therefore, a maximum security inmate may only be 
placed in a maximum security institution. 

Initial security level assignments for male inmates made at the end 
of A & E during 1981 are set forth in Table 7. Initial security level 
assignments for female inmates are set forth in Table 8. 

TABLE 7 

UlITIAl SECURITY RATINGS GIVEN l~LE 
INI4ATES DURING 1981 

Securit;t: Level" Number Percentaae 

Maximum . 742 33.St 
Medium 827 37.3 
Medium Out 1 0,1 
Minimum ~ .12.:.L 
TO~LS 2,215 1 00. O~ 

~ Inmates are rarely given initial medium'out or maximum close 
security assignments. 

SOURCE: Division of Correcttons, 1981 A & E Statistical Sheet. 
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TABLE B 

INITIAL SECURITY RATINGS GIVEN FEHALE INHATES: 

Security Level 

Maximum 
Medium 
Minimum 

TOTALS 

JANUARY - l1ARCH 1982* 

Number 

10 
14 
6 

30 

Percentage 

33.3% 
46.7 
~ 

100.0% 

* Calendar year 1981 data for female inmates is not available. 
SOURCE: Division of Corrections 

Estimates of the average prisoner population by security 
classification and institution; November 1981 to April 1982, is set forth 
in Table 9. It shows that during that time period, an average of 23.1% of 
the inmates in Wisconsin prisons were classified as minimum security; 
34.4% as med':um security; and 39.6% as max';mum security. 

TABLE .2. 

AVERAGE PRISONER POPULATION BY SECURITY lEVEL: ; 
NOVEMBER 1981 TO APRIL 1982* . 

Institution 
Security . % of Institution I s Population at 

Institution Level 14ax. Close Max. Med. Med. Out 

Waupun Maximum 0.7% 85.5% 10.4% 0.5% 
Green Bay ~laximum 0.3 78.7 10.8 0.6 
Dodge Maximum 0 38.5 37.5. 9.4 
Fox Lake Medium 0 0 86.0 3.2 
Kettl e 'Morai ne , Medium a a 87.8 4.2 
Oakhill t~i nimum 0 0 0 a 
Taycheedah f1aximum i:..L 49.0 19.6 l..:.L 
TOTALS** 0.4% 39.6% 34.4% 2.4% 

* Estimates based on inmat.es for which security classifica~ion,data has been 
,reported within the si~~month period preceding April 22. 1982. 

~li n. 

2.9% 
9.~ 

14.6 
10.8 
8.0 

100.0 
17 .6 

23.1 % 

** Includes all adul~ 5nuiates in Wisconsin prisons, including correctional camps 
and community correctional centers. ' 

SOURCE: Division of Corrections .• Computer Printout, dated April 22, 1982. 
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E. CRITERIA FOR PROGRAM AND INSTITUTION ASSIGNMENT 

The A & E committees also recommend initial program assignments for 
each inmate. Every inmate must be offered a vocational, job, school or 
program assignment, consistent with available resources and security 
needs. 

In 
program 
factors 
Code s. 

making a program 
needs and priorities 

on which program 
HSS 302.16 to: 

recommendation, the A & E committees use the 
identified for each inmate by the staff. The 
assignments are made are limited by Wis. Adm. 

(1) The medical needs of the inmate; 

(2) The inmate's aptitude, motivation, present and 
potential v,ocational and educational needs, 
interests and ability, institutional adjustment and 
past performance in programs; 

(3) Physical vulnerability of the inmate; 

(4) Limitations on program participation due to 
population pressure;-

(5) Needs of the institution; and 

(6) The inmateJs security classification. 

Because many programs are not available at all of the institutions, 
the program assignment and institution assignment decisions· are orten 
interrelated. In recommending assignment to a specific institution, the 
A & E committees consider the security classification and program needs of 
the inmate his or her preference for a particular placement, population 
levels at the institutions and any special placement .considerations 
identified during A & E. 

F. CENTRALIZED ASSESSMENT AND EVALUATION 

The DOC is currently developing a facility for centralized A & Eat 
the Dodge Correctional Institution (formerly Central State Hospital). 
Both the Green Bay and Waupun A & E units will be consolidated at Dodge. 
The current estimated time for transfer of the Green Bay A & E unit to 
Dodge is June 1982. Transfer of A & E functions at Waupun should be 
completed in 1983. Women will continue to be processed through A & E ~t 
Taycheedah, but some staff services will be provided from the central unlt 
at Dodge. 
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The DOC is also currently negotiating with the National Institute of 
~orrections (NIC) on the terms of a grant the DOC expects to receive to 
lmplement an NIC prison classification model program. The model program 
would attempt to quantify the factors used in making A & E decisions 
uSing. mat~ematically w:ighted rating scales to assess program needs and 
securlty rlsks for each lnmate. It would, in essence, be a refinement of 
the new A & E procedures scheduled for implementation in June 1982. The 
extent of financial and technical assistance that will be provided by the 
NIC under-the grant should be determined by June 1982. 

G. THE PROGRAM REVIEW PROCESS, 

After the initial security level, program and institution 
assignments, the 'assignments are reviewed by the program review committee 
(PRC) of the institution in which the inmate is placed. Every 
correctional institution, community correctional center and camp has a 
PRe. This review must occur at least every six months [5. HSS 302.18J. 

The initial review date is set by the Director of A & E at the end of 
the A & E process. However, the PRC may, upon its own direction or at the 
request of the inmate or a staff member, conduct its review before the 
previously designated time [so HSS 302.18 (3)]. 

At each correctional institution the PRe has four permanent members. 
They are: 

(1) A member of the security staff at the 
institution hol~ing the rank of lieutenant or 
higher, to be designated by the institution 
superintendent; 

(2) A program review coordinator
J 

to be designated 
by the Classification Chief in Madison; 

l3) A member of the institution social services 
staff holding the rank of social services 
supervisor; and 

(4) An educational representative of the 
institution in a supervisory class or a guidance 
counselor [so HSS 302.18 (4)]. 
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At each of the camps and community correctional centers, the PRe has 
three permanent members. At least three of the following must be on the 
PRe: 

(1) The social services specialist or supervisor; 

(2) A social worker at the institution (who also 
serves as program review coordinator); 

(3) A member of the security staff; or 

(4) The superintendent or his or her designee [So 
HSS 302.18 (5)J. 

The criteria applied by the PRC in reviewing security classifications 
and program and institution assignments are the ~ as those used by the 
A & E committees in making initial determinations. However, disciplinary 
infractions may also be considered, though only after final disposition of 
the matter. 

Before the PRe conducts its review of an inmate, the inmate's social 
worker must interview him or her. At the interview, the inmate must be 
informed of the upcoming PRC review, the criteria for the review and the 
facts to be considered at it. The social worker must notify the inmate 
that he or she may appear before the PRe. If a change in security 
classification or a transfer to a different institution may be made, the 
resident is reguired to appear before the PRC [so HSS 302.19 (l)J. In 
practice, some inmates have refused to appear before the PRe and the DUe 
has not forced ~hem to do so. 

After the interview with the inmate, but before the PRC review, the 
social worker must notify the PRC, in writing, of the inmate's view of the 
appropriate security classification, program assignment and institution 
assignment. In addition, the social worker must make a written 
recommendation to the PRC on the appropriate security classification and 
assignments. 

If the inmate appears at the review, he or she must be informed of 
the facts being cons;der~d by the PRe, the criteria used by the PRe and 
the r~commendations submitted by the social worker. The inmate must be 
afforded~an opportunity to present additional facts, dispute facts being 
consideied and give his or her opinion of the appropriate classification 
and assignments. 

Each member of the PRe has one vote. A change in program assignment 
requires only a majority vote of the PRC. However, recommendation for a 
security classification change, institution transfer or approval for work 
or study release requires a unanimous vote of the PRe. The inmate must be 
notified, in writing', of the recommendations regarding' security 
classification and program assignment, including specification of the 
facts relied upon and the criteria to which the facts were ap~lied. 
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Recommendations for a change in security classification or 
institution assignment must be submitted to the Classification Chief in 
Madison and may be made 2Dll upon his or her approval. To the extent that 
the Classification Chief's final decision differs from the PRC 
recommendations

J 
written reasons for the decisions must be provided to the 

PRC and the inmate [so HSS 302.19J. 

An inmate may be transferred to a different institution without 
recommendat i on of the PRC ; n a medi ca 1 o\~ securi ty emergency. If such a 
transfer is made, the PRC at the institution from which the inmate was 
transferred must review the transfer within seven days. The usual 
criteria and procedures for review of assignments must be followed [5. HSS 
302.20 (7) J. 
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APPENDIX A 

MEMBERSHIP OF SPECIAL COMMITTEE 
ON COMMUNITY CORRECTIONAL PROGRAMS 
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CO~lr'IUN I TY CORRECTIONAL PROGRA~lS. 

SPECIAL COMMITTEE ON 

Chairoerson 
\~ARREN BRAUN 
Senator 
4904 West Woodlawn Court 
MilwauKee 53208 

OFFICERS 

SecretarY 
VACANCY 

SUSAN ENGELEITER 
21724 Ann Rita Drive 
Brookfield 53005 

SENp.TORS 

REPRESENTATIVES 

HIDGE t-1I LLER 
213 "Durose Terrace 
Madison 53705 

!·lARY LOU !·lUNTS 
124 Hest. State Capitol 
Hadison 53702 

PUBLIC HEt·IBERS 

ED BUEHLER 
Bureau of Community Corrections 
Department of Health and Social 

Services 
One West Wilson Street, Room 920 
l·ladi son 53702 

ALBERTA P. CHURCHILL 
League of Women Voters 
2515 Crestview 
App 1 eton '54911 

JAr~ES CORROO 
Former Director of the Horseshoe 

Lake Ha 1 f"/ay House 
707 Tee Lane Drive 
Merrill 54452 

PROFESSOR yJALTER DICKEY 
w- Law Sd)'OO I 
6:i.OLaw 8uilding 
M~\a; 50,! 53705 

TOH DIST!' 
The Attic 
4117 Dwight Drive 
I·ladi son, 53704 

!l 

,c·, ERNEST FlORSHElM. 
5350 Nort~ Shetman Boulevard 
Mi lwauke,e 54209'; 

r;: 

Vice-Chairoerson 
DISNAS BECKER 
Representative 
1533 North 23rd Streer. 
I·li lwauKee 53205 

CARL 'ri. THor·1PSON 
31 South. State Capitol 
Madison 53702 

MARY PANZER 
356 Oakdale Street 
Brownsville 53006 

WAYNE WOOD 
2429 Rockport Road 
Janesville 53545 

"'SAM HALLOIN 
Mayor 
City Hall 
100-North Jefferson 
Green Bay 54301 

ANN HEIDKAMP 
2673 North 41st 
Milwaukee 53210 

t40LLY KEALY 
Office of State Public 

Defender 
1417 North 76th Street 
Mi lwaukee 53213 

AUSTIN MC CLENDON 
Wisconsin Council on Criminal 

Justice 
30 West Mifflin, Suite 1000 
Madison 53702 

WAYNE MIXDORF 
Oivision of Corrections 
818 West 8adger Road 
Suite 200 . 
Madison 53713 

Stud', Assianment: Estaolished at the Il1ay 30, 1980 Legislative Council 
meetlong, the committee is directed. pursuant to SEC .. 2033 (2) {a} of Ch. 
221, Lalols of 1979. to study innovative correctional programs, including 
but not limited tq;. the development of community-based .:orrect:l.onal 
facilities lon Wisconsin and other stato::s and the previsions of parole and 
probatlon supervision services. The Committee '-las originully directed to 
report to the Legislative Council by December is. 1980. It submitted a 
partial report on March 18, 1981. 

19 Members: Appointed at the May 30. 1980 and March 18. 1981 Legislative 
Councll meetl.i1gs: 3 Senators; ;) Representatives; and 11 public Hemners. 

Ler:io;lative Council Staf:: Dick SIoI~et, Senior Staff AI:t:orney; Pam 
Shannon. Staff Attorney; and ~"'ndy S.ldl ... :-. Secreterial Staf£. 

i/ 

*Resignl!d. ~Ia reh 24. 1981, . .. _~_ ~"-" __ '_'~ .'v_ ... j.,......"'''_,~ ... "~~ .. _.,..-....... "'"'''' ......... '''-_~7_ .. ''.............-. .. ' ... ''< ..... ...-•• "'-~' __ ' __ O("""!""';'''i'_"",~..,. __ ~_""",_=~<#'''''''~...:. .... -n'~''i'-.'''~~~;;:::::::';-
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APPENDIX B 

ACADEMIC. VOCATIONAL, COUNSELING 
AND WORK PROGRAMS 

'"---------------------~~-----~~~------.:..~~~~~----~-~ 
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ACADEMIC, VOCATIONAL, COUNSELING 

AND 

WORK PROGRA.."IIfS 

WAUPUN CORRECTIONAL INSTIIUTION (WCI) 

GREEN BAY CORRECTIONAL INSTITutION (GBCI) 

FOX L..~KE CORRECTIONAL INSTITUTION (FLCI) 

KETTLE MORAINE CORRECTIONAL INSTITUTION (Iq1CI) 

DODGE CORRECTIONAL INSTITUTION (DCI) 

OAKHILLCORRECTIONAL INSTITUTION (OCI) 

WISCONSIN CORRECTIONAL CAMP SYSTEM 

COMMUNITY CORRECTIONS CENTERS 

ASSESSMENt & EVALUATION CENrERS 
) . 

WCI ... GBCLj' 

JANUARY, 1981 

.--' •. 

I,? 

o 
lY 

\ 
\. 

\ 

.. 
',". .. 

o 



';'-50 ... " 

INTRODUCTION 

// 
.) 
/' 

This booklet lists the institutions and programs of the Wisconsin Division of 

Corrections .• 

For the next fe~ weeks you will take tests,;! attend meetings, and be interviewed. 

After four (4) weeks you will meet with the A & E Staffing Committee. This 

Committee will make recommendations for your placement and programs while you 

are incarcerated. 
.' 

Knowing what you want to CD, now and later, will help the Committee to consider 

your needs. Review this booklet so you know what· programs may be available to 

you. 

You should be aware that programs may change, . be discontinued, or be added. 

There may have been program changes made since the time this booklet was 

printed. Make sure you check with the A & E Staff about specific programs you 

are interested in. 
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VOCATIONAL TRAINING PROGRAM 

APPLIANCE SERVICING FLCI MACHINIST (PRODUCTION) 

AUTO BODY REP AIR GBCr. , FLCI, KHCI HASONRY (BASIC) 

AUTOMOTIVE ME CH..-'\.N I C S GBCI, FLCI, KMCI l1ASONRY (CONSTRUCTION) 

BAKING WCI METAL FABRICATI')N 
): ~ 

BARBERING GBCI MOBILE HOl1Z-REMODELING 

BRICKLAYING & MASONRY GBCI OFFICE MACHINE REPAIR 

BLUEPRINT READING GBCI, WCI, FLCI PAINTING & DECORATING 
KliCI, BRC 

POWER MECHANICS (BASIC) 

CABINET MAKING/CARPENTRY KMCI, GOR 
PRUTTER 

CARPENTRY (BASIC) FLCI 
PRlriTER (SILK SCREEN) 

CARPENTRY (CONSTRUCTION) nCI 
PRINTING 

COOKING (INSTITUTIONAL) WCI 
SHEET METAL 

COOKING & BAKING GOR 
SHOE REPAIR 

CUSTODIAL SERVICES FLCI 
SIGN ENGRAVER 

DRAFTING weI, GBeI) FLCI, 
KMCI SMALL BUSINESS OPERATIONS 

ELECTRONIC DATA PROCESSING WCI SHALL ENGINE & CH..t\SSIS 
REPAIR. 

ELECTRONCIS (BASIC) BRC TAILORING 

ELECTRONICS SERVICING FLCI UPHOLSTERY (INDUSTRIES) 

FOUNDRY GBCI, KMCI WELDING (BASIC) 

FOOD SERVICES ASSISTANT WCI WELDING (COMBINATION) 

--
GRAPHIC ARTS (INDUSTRIES) KMeI WELDING (PRODUCTION) 

HOt1E ELECTRIC.AJ.. REPAIR FLCI WOODWORKING (GENE~~) 

MACHINE SHOP KMCI WOOD TECHNICS 

HACHINE TOOL OPERATION WCI) GBCI, FLCI-~ XEROX TECHNICIAN 

WCI 

FLCI 

FLCI 

WCI, KMCI 

GOR 

OCI 

GBCI 

FLCI 

WCI 

WCI 

GBCI, OCI 

GBCI 

WCI 

WCI 

FLCI 

FLCI, BRC 

OCI 

KHCI 

GBCI, KMCI) 
OCI, GOR 

WCI, FloC I , K.."1CI 

WCI, FLCI " 

KHCI) OCI, BRC • 

GBCI 

OCI 
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WAUPUN CORRECTIONAL IN~TITUTION 

EDUCATIONAL PROGRAMS 

ADULT BASIC EDUCATION (ABE) 

COLLEGE CORRESPONDENCE 

GENERAL EDUCATION DEVELOPMENT (GED) 

REMEDIAL EDUCATION 

VOCATIONAL TRAINING PROGRAM 

BAKING (36 MO) 

COOKING (INSTITUTION) ( 36 MO) 

DEVELOPING (6 MO) 

DRAFTING (12 MO) 

ELECTRONIC DATA PROCESSING-

FOOD SERVICES ASSISTANT (12 MO) 

MACHINE SHOP 

MACHINIST (48 MO) 

MACHINIST (PRODUCTION) (7 MO) 

METAL FABRICATION (48 MO) 

PRI.NTER (48 MO) 

PRINTER (SILK SCREEN) (6 MO) 

SHOE REPAI~ (12 MO) 

SIGN ENGRAVER (6 MO) 

WELDING (COMBINATION) (18 !10) 

i.JELDING (PRODUCTION) (5 MO) 

WELDING (5 MO) 

COUNSELING PROGRAMS 

ALCOHOLICS ANONYMOUS (AA) 

GROUP COUNSELING 

WORK ASSIGNMENTS 

CLERICAL 

CLOTHING DISTRIBUTION 

CUSTODIAL SERVICES 

ENGINEERING, MAINTENANCE & CARPENTRY 

FOOD SERVICES 

MACHINE SHOP 

METAL FABRICATION 

METAL STAMPING 

PRINT SHOP 

SIGN SHOP 

YARD CREWS 

.-
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GREEN BAY CORRECTIONAL INSTITUTION 

EDUCATIONAL PROGRAMS 

ADULT BASIC EDUCATION (ABE) 

COLLEGE AT UW-GB 

COLLEGE CORRESPONDENCE 

GENERAL EDUCATION DEVELOPMENT (GED) 

HIGH SCHOOL DIPLOMA 

REMEDL~L EDUCATION 

VOCATIONAL TR..UNING PROGRAM 

AUTOBODY (10 MO) 

AUTOt10TIVE MAINTENANCE (10 MO) 

BARBERING (10 MO) 

DRAFTING (10 MO) 

FOUNDRY (10 MO) 

11ACHINE TOOL (10 MO) 

BRICKLAYING 0: UASONRY (10 MO) 

PAINTING & DECOR..~TING (10 MO) 

PRINTING (10 MO) 

SHEET t-fE TAL ( 1 0 MO) 

WELDING (10 MO) 

WOOD TECHNICS (10 MO) 

COUNstLING PROGIW15.. 

ALCOHOLICS ANONYMOUS (AA) 

DRUG ABUSE COUNSELING 

GROUP COUNSELING 

INDIVIDUAL COUNSELING 

i-lORK ASSIGNMENTS 

AUTO BODY REP AIR 

CARPENTRY 

CARPENTRY (MAINTENANCE) 

CLERKS 

CUSTODIAL 

FOOD SERVICES 

GENERAL MACHINE 

LAUNDRY 

MAINTENANCE SHOP 

MASON (MAINTENANCE) 

PAINT (MAINTENANCE) 

POWER PLANT 

STORE 

TAILOR SHOP 

YARD CREW 

~,. 
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KETTLE MORAINE CORRECTIONAL INSTITUTION 

EDUCATIONAL PROGPJlliS 

ADULT BASIC EDUCATION (ABE) 

COLLEGE CORRESPONDENCE 

DRIVER'S TRAINING 

GENERAL EDUCATION DEVELOPHENT (GED) 

HIGd SCHOOL DIPLOMA 

P£MEDIALEDUCATION 

VOCATIONAL TRAINING PROGruL~S 

AUTOBODY 

AUTO HECHANICS 

CAB INET ~1AKING 

CARPENTRY (BASIC) 

DRAFl'ING 

FOUNDRY (BASIC) 

GR..~PHIC ARTS 

MACHINE SHOP (BASIC) 

METAL FABRICATION (BASIC) 

UPHOLSTERY 

WELDING (7 MO) 

i.JOODWORKING 

COUNSELING PROGRAMS 

ALCOHOLICS ANONYMOUS (AA) 

ALCOHOLIC COUNSELING (GROUP AND 
INDIVIDUAL) WITH A11ERICA..~ INDIAN 
COUNSEL 

BROTHERHOOD PROGRAM 

DRUG COUNSELING 

GROUP COUNSELING 

INDIVIDUAL COUNSELING 

TRANSACTIONAL ANALYSIS 

WORK ASSIGNMEl\TTS 

CARPE!',TTRY 

COTTAGE CUSTODIAN 

COTTAGE KITCHEN 

COTTAGE UTILITY 

CUSTODIAL SERVICES 

ELE CTRI CIlu~ (MAINI'ENANCE) 

. FOOD SERVICE 

GRAPHIC ARTS (INDUSTRIES) 

LANDSCAPING 

LAUNpRY 

MAINTEN&~CE 

PAINTER (HAINTENANCE) 

STORE 

TAILORING 

UPHOLSTERY 

UPHOLSTERY (INDUSTRIES) 

-

. ) 
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FOX LAKE CORRECTIONAL INSTITUTION 

EDUC.'\T roNAL PROGRAHS 
---- -- - - ----

ADULT BASIC EDUCATION (ABE) 

COLLEGE CORRESPONDENCE 

GENER.4.L EDUCATION DEVELOPMENT (GED) 

LIFE SKILLS 

KINI-ACADEMIC CLASSES (8-12 MO) 

REHED!.lI..L EDUC.'\TION 

VOCATIONALTR.L\.INING . PROGRAMS 

APPLIANCE SERVICING (11 MO) 

AUTOBODY (11 MO) 

AUTOMOTIVE HECHANICS (11 MO) 

BASIC CARPENTRY (6 MO) , 

BASIC HASONRY 

CONSTRUCTION CARPENTRY (6 MO) 

CONSTRUCTION TRADE MASONRY (6 MO) 

CUSTODIAL SERVICES (6 MO) 

ELECTRONICS SERVICING (11 MO) 

HmfE EI.ECTRI CAL REPAIR (11 MO) 

MACHINE TOOL OPER)~ION (11 MO) 

MECHANICAL DRAFTING (11 MO) 

POWER ~~CH&~ICS (BASIC) (11 MO) 

PRODUCTAION WELDING (6 MO) 

SHALL BUSINESS OPER..A..TIONS 

S?1 ENGtNES & CH.A.SSIS REPA.IR (11 MO) 

- .'.......,...-~"""~.""'."'~,., .• --- .,..,~-~- -.... , ............ "..--,~ ............ ,. _ '_J ...... _ ,, _ _ ~ __ r~_~ •• ~~ __ _ • ~ _ _ _ ___ ~ ~~~._~-.._~ __ .....,...,~.~ ••• ~_,._ •••• __ ~ __ " _ .. . . . 

COUNSEL INC PROGRMtS 

ALCOHOLICS ANONYMOUS (A).) 

GROUP COUNSELING 

INDIVIDUAL COUNSELING 

MARRIAGE AND FAtI!LY COUNSELING I 

TRANSACTIONAL .WALYSIS FOR ALCOHOLICS ij 

~l 
WORK ASSIGNMENTS 

BARBERS 

CLERKS 

CLOTHING 

FAR.11 

FOOD SERVICE 

GAR.AGE 

MAINTENANCE 

RECREATION 

SANITATION 

STORE 

TUBULAR FURNITURE 

UNIT JANITORS 

WOOD ~NDUSTRIES 

YARD 

I~ 

~
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DODGECORRECT~ONAL INSTITUTION 

EDUCATIONAL PROGRAMS COUNSELING PROGRAMS 

ADULT BASIC EDUCATION (ABE) ALCOHOLICS ANONYMOUS (AA) 

COLLEGE COP~SPONDENCE COMMUNITY LIVING UNIT 

GED PREPARATION GROUP THERAPY 

REMEDIAL EDUCATION I CAN 

SELF-STUDY *INDIVIDUAL THERAPY 

~~RIAGE SEMINARS 

SOCIAL REHABILITATION UNIT 

*VOCATIONAL TRAINING PROGRAMS WORK PROGRAMS 

APPLIANCE REPAIR CARPENTER 

COMMUNICATION ELECTRONICS CUSTODIAN 

DRAFTING DINING ROOM 

ELECTRONICS ELECTRICIAN 

PHOTOGRAPHY LAUNDRY 

POWER MECHANICS MASON 

PRINTING PAINTER 

UPHOLSTERY .-;:.. PLUMBER 

WOOD TECHNOLOGY .~ SCHOOL CLERK 

STORE 

TAILOR 

YARD CREW 

*Progratm available now on limited basis as they are shared with CSH. 
Dodge r.orrect ional Ins titu tion should not be cons ide red primary acadeThi c 
and vocat ional f acili ty. 

I~I 

/' 

.-
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OAKHILL CORRECTIONAL INSTITUTION 

EDUCATIONAL PROGRAMS 

ADULT BASIC EDUCATION (ABE) 

DRIVER ' S EDUCATION/RELICENSING 

GENERAL EDUCATION DEVELOPMENT (CEO) 

SCHOOL RELEASE - UW-MADISON, MATC 
(Evening courses as available) 

VOCATIONAL TRAINING PROG~~~S 

BUSINESS EDUCATION 

TAILORING 

{vELDING (3 MO) 

HOODWORKING 

COUNSELING PROGR~~S 

ALCOHOLICS ANONYMOUS (AA) 

GROUP COUNSELING 

INDIVIDUAL COUNSELING 

PSYCHIATRY 

WORK ASSIGNMENTS 

CLERK 

CUSTODIAL 

DRIVER 

FOOD SERVICE 

NEWSPAPER 

PAINTING 

POI.]FRHO US E 

HORK RELEASE 

YARD 
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'WISCONSIN CORRECTIONAL FARM/CAl-fP SYSTEM 

BLACK RIVER CAMP (50). ,----- .. -

EDUCATIONAL PROGRAMS 

BASIC E'DUCATION 

DRIVER'S EDUCATION 

GENERAL EDUCATION DEVELOPME1~ (GED) 

VOCATIONAL PROGRAMS 

SMALL ENGINE REP AIR (1 MO) 

WOODWqRKING 

GORDON STATE CAMP ~60) 
'.; 

EDUCATIONAL PROGful~S 

ADULT BASIC EDUCATION (ABE) 

GENERAL EDUCATION DEVELOPMENT (GED) 

VOCATIONAL PROGRA}1S 

COOKING & BAKING (16 WEEKS) 

MOBILE HOME REMODELING 

W.ELD ING( 4 MO) 

COUNSELING PROGRAMS 

ALCOHOLICS ANONYMOUS (M) 

DRUG COUNSELING 

GROUP COUNSELING 

J 

WORK ASSIGNMENTS 

DNR CONSERVATION 

GENERAL CAMP 

WORK RELEASE 

COUNSELING PROGRk~S 

ALCOHOLICS Al.~ONYHOUS (AA) 

DRUG COUNSELING 

GROUP COUNSELING 

'INDIVIDUAL COUNSELING 

WORK ASSIGNMENTS 

DNR CONSERVATION 

GENERAL CAMP 

WORK RELEASE 
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~1C NAUGHTON STATE CAMP (55) 

EDUCATIONAL PROGFJU1S 

DRIVER'S EDUCATION 
,''', 

GENERAL EDUCATION'DEVELOPHENT (GED) 

STuDY' RELEASE - NICOLET COLLEGE & 
TECHNICAL INSTITUTE 

VOCATIONAL PROGRAMS 

NONE AVAILABLE 

OREGON STATE CAJ.'1P ( 48 ) 

EDUCATIONAL PROG~~~S 

COLLEGE CORRESPONDENSE 

DRIVER'S EDUCATION 

SCHOOL RELEASE - UW-MAD ISON, MlI.TC 

VOCATIONAL PROG~~'1S 

NONE AVAILABLE 

II 

" 

~' 

r 

COUNSELING PROGRAMS 

ALCOHOLICS ANONYMOUS eM) 

DRUG!}COUNSELING 

GROUP COUNSELING 
~ 

INDIVIDUAL COUNSELING 

~ 

WORK AS S-lGNMENTS 

DNR CONSERVATION 

GENERAL CAHP I , 
'. 

WORK RELEASE 

COUNSELING PROGRAMS 

ALCOHOLICS ANONYMOUS (.~) 

FAITH AT WORK 

GROUP COUNSELING 

INDIVIDUAL COUNSELING 

\-10RK ASSIGNMENTS 

DNR CONSERVATION 

vlORK RELEASE . ; 
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THOMPSON STATE CAMP (32) 

EDUCATIONAL PROGRAMS 

COLLEGE CORRESPONQENSE 

SCHOOL RELEASE - UW-WHITEWATER& 
FT. ATKINSON VOCATIONAL SCHOOL 

VOCATIONAL PROGRAMS 

NONE AVAILABLE 

WINNEBAGO STATE CAMP (60) 

EDUCATIONAL PROGRAMS 

STUDY RELEASE - FOX VALLEY 
TECHNICAL INSTITUTE 
UW-oSHKOSH 

SCHOOL RELEASE - UW-~1ADISON, HATC 

VOCATIONAL PR6~RAMS 

NONE AVAILABLE 

dw/20 
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COUNSELING PROGRAMS 

ALCOHOLICS ANONYMOUS (AA) 

GROUP COUNSELING 

INDIVIDUAL COUNSELING 

WORK ASSIGNMENTS 

GENERAL CAMP 

WORK RELEASE 
/ 

COUNSELING PROGRAMS 

ALCOHOLICS ANONYMOUS (AA) 

DRUG COUNSELING 

GROUP COUNSELING 

INDIVIDUAL COUNSELING 

WORK ASSIGNMENTS 

FARM 

GENERAL CAMP 

WORK RELEASE 

. ... _~. __ ._.~._1 
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COMMUNITY CORRECTIONAL CENTE~S - HILWAUKEE. 

ABODE (3) 
BAKER HOUSE (24) 
HETRO (30) 
ST. JOHN'.S (31) 
ST. eRO IX (12) 

The purpose of Community Co.rrectional Centers is to assist men who will soon be 
released. To qualify for placement, you must (12 be within three to six ~onths 
of eXDected release (2) be eligible for Work or Study Release st~tus, and (3) 
have ~n aDproved Miiwaukee parole placement. Work and/or Study Release involve­
ment is e~phasized. A wide range of center and community programs and services 
are available. 

HALF-WAY HOUSE FACILITIES 

Attic 
Bjork 
Fresh Start 
Janal House 
Shalom 
Ryan Communi ty 
Waybridge House 
Meridian 
Portage Halfway House 

j Wazee 

STATEWIDE 

&dison 
Eau Claire 
Sheboygan 
Wausau 
Green Bay 
Appleton 
Kenosha 
Kenosha 
Stevens Point 
Black River Falls 

Halrway House placements, like those at Community Correctional Centers, are 
possible for men nearing their release date. Other qualifications for placement 
include (1) em approved parole placement for the city, (2) verified employment, 
and (3) verified financial arrangements that insure that room and board expenses 
will be)! met. Community programs and services are utilized. 

COUNTY JAIL PLACEMENTS FOR IvORK AND STUDY RELEASE 

A number of county jails are receptive to house work. and study releases. All 
placements must be cleared by the parole agent assigned to the case and the 
sheriff must agree to accept the case. The list of jails is as follows: 

Adams Dane Iowa Oconto Saw7er. 
Ashland Dodge Iron Outagamie Sheboygan 
Barron Door Jackson Pierce Vernon 
Buffalo Douglas Jefferson Polk Vilas 
Calumet Dunn Kewaunee Portage Walworth 
Chippewa Eau Claire La Crosse Price Washington 
Clark Fond du Lac Langlade Rock. Waushara 
Columbia Grant Manitowoc Rusk Winnebago 

/( 

Crawford Green Monroe Sauk Wood 
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SPECIALIZED TREATMENT PROGRM1S 

In addition to counseling programs, the Division of Corrections offers 
specialized treatment programs for residents who have been experiencing problems 
in specific are.as. These programs are located at the Winnebago M8ntal Health 
Ins titute near Oshkosh. The programs are: 

AETP -'The Alcohol Education Treatment Program is a six-week program designed to 
treat residents with a history of alcohol abuse. Requests to participate 
and screening for eligibility are handled by Clinical Services staff. 
Those found eligible will be scheduled to participate as they near their 
release date. 

SATP - The Substance Abuse Treatment Program is a 32-week program designed to 
provide treatment for residents with a history of serious drug abuse. 
Applicants are screened by Clinical Services and SATP staff to determine 
eligibili ty. Those found eligible will be scheduled to participate -as 
they near their release date. 

DTP - The Drug Treatment Program is a 12-week program designed to facilitate 
the reintegration of offenders who have experienced histories of abusive 
involvement with drugs (usually other than alcohol). Applicants request 
transfer to this program via their social worker to PRC for placement, 
usually directly prior to their release. 

ERP- The Earned Release Program is a 12-week program designed to facilitate an 
inmate's release via discretionary parole at an accelerated rate via 
successful program participation in reintegration activities. Inmates 
who are given parole defers between four and ten months are eligible for 
this program unless they are discluded by the Parole Board or found 
ineligible for a minimum security classific:ation. 

dw/20 
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APPENDIX C 

STAFFING DECISION FORM 
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STAFFING DECISION 

INMATE NlM£ 

TypE OF ADMISSION 

[] NEW ADMISSION [] PAROLE VIOLATOR 0 OTHER 

o ALSO SENTENC! [] MR VIOLATOR 

• SENTENCE I NFORMATI QO( lOFFENSE, TERM., OATe OF SENTENCE) 

SPECIAL PLACEMENT CONSIDERATIONS 

HOLDS OUTST"HO I HG CHARGES, wARRANTS, DEB I NEilS, HEAR I HSS, nco 

I C~SE NUM8ER 

INCARCERATION IS A RESULT OF 
A PROBATION VIOLATION 

o NO 

HEALTH CLASSIFICATION 

STATE OF WISCONSIN 
ADMINISTRATIVE CODE 

CHAPTER HSS 302 

AGENT NUMSER 

MRDA TE 

CONDITIOH CODE ACTIVITY CODe 

MED ICAL 
=S~PE~C~I~A~L--=CO~N~S~I~O~E~R~AT~'~O~N~S-rR~E~F~E~R~T~O~C~R~'~T~ER~'A~O~H~RE~v-'E~R~S~E~S~ID~E~' ~------------~ 

VULNERABLE SPEC!A~ Pl.ACEMENT NEEDS OEHTJ.~ 

PLACEMENT RECOMMENDATION (REFER TO CRITERIA ON REVERSE SIDE) 

CLASSIFICATION INSTITUTION 

[] MAXII1UM-CLOSE [] MEDIUM 

o MAX I MUM 0 MED I UM-oUT 

o I1IN II1UI1 

REASONS FOR RECOMMENDATION 

PFOGRAM ASSESSMENT/RECOM1ENDATIOII (REFER til CRITERIA ON REVERSE SIDE) 

PROGRAI1 AREA RECt'l'tlENDED P ROGRAI1 AHD .P.EA$,t;'lI 

EMOTIONAL/ 
I1EHTAI. JiEALTH 

).I.COHOI. 
ABUSE 

DRUG ABUSE 

',',! 

EDUCHION 

VOCATIONAl . 

OTHER 

SUt11A.RY 
OVER).LL SUHHARY7COMMEHT~ 

Preceding page blank 
NAMES OF ST.l.FFIHG COMMITTEE t~ST HAI1ES ONLY) 

, 

CUSS CODE TR.!). TMENT COOE 

RECALL OATE 
(MONTH/YE 1R) 

HEED LEVEL PRIORITY 

SER 11100 . NON E I HIGH I1EDI LOW 

~. i 
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-
V'u1.l1e.rab1.e - ~te has one or rt:r:ma of the follawitg cMr4d:aristicS that put him. 'potentially at r:i.s;1<.: small 

, , #tys~.ll sw.) yrxmg or old .;ge, ~tioml sbte) low inte2.1!ctu;.l abill~~ etc:, , '- ,-

3?=:..:!.al-rl.a~J: 0:nca..~ ~ Ir'JDa~ h=.s sp:dsl ci:1al:-~:;r:ts~(s) t::a: fl~ to -1:; assssSed" i.-l-p~~t 
co!'.s"id~atio:>.s: reel fur s.;?-"..ra.tic... :f::-Q ot~- i..~e(s), a;:-1a"S<: c::x;;;;;;-;i::y 

r~~:iDn, past. institution ex;:arier..ce;- etc. 

'Th: SJcial. ';o()ry..er ?aport ani Staffi...~ teci.swn will doc:u:rt:nt ere specific reason(s) for tre ':luL'1.eI'ab1e or SPC 
des; gr'ation in all ca.saS. 

--------'-----::-
(1) - 'Ih= 'nature- of: tl'e :offense'-of - ..-hic.~ - t:.'"e i:m.a.te ..-as COIlV:!-cted. EValuaOcn ot ~ sarlousness or the 

offen;e may inclu:3e consideration,~ tre followil:g: physical darlser to anothar by tre offeme; r.aIm oot".e 
"~'to -az:x3"tnef in --cr.e-CliirPlSSion Of' ~ Cf:fense;WiEt:h:.rtr.e::'9ff~br"I.Qj,-P.hysic~1:~v~: !=hat--,-

ex:p:sei anct:rer to (-aIm; ..n:trer ,t:re crim: was a c:r::im: against ~~; -m.t:igat.:itg ,faCtors. . 
(Z)~:~-recol:trdFt5: ~ , . ,----. -_ .. _-,.. , - .. - , 
(3)--' 'll"..e 1eIgth or se!Jtenc:e-b;~ .. se,rve:l;;- - - _. _._- . 
(4) 1h: 'ootiVation for t:ha Crim: of which th: irlm:ite vas coINicted,o: 
(5) 'lhe inmate's attituee to~ tre offense ani sentence. ' . , 
(6)~ -iI:mate ''5' "If'.il:nerabtl11:y-to- physical -ass'ai.l1t' by- 'oth& innarer.---'· --,-----
(7) The iIlIIlate' s prior reconl of aij ust::m:nt in a correctwnal sa ttirg, inclu:JiIg any recotd of escape. 
(8) 1h: length of tim:: 1±e innate has been :in a particular security classificatfun ani institution. 
(9) 11'..: me:iical neeis of t:re im.ate, includirg tre nee:i for physical. or psyc.~lcgica1 treat:::slt. 
(10) 'I1lIe already served for tre offense. 
(11) The rea:t:ion to t:re :inmate in th: cmm.nity iobere tre offense was camnittai, a..-rrl r,..--nera t.~ institution is 
.- -l:ocated:;--·-. -

(12j-:,rr.e'.iDmate'.s cOtduc:-:QDl·"~justm::nt:· m-tl:e-~-r:optW.tmn-. - . - -- - - -
(tS)~~·~ ~s:-cerfo~ programs. . i 
(ttii-te6nnets 'OJ:ed ':w:!:tlrres~ tlr1:h=--±tm:.-re.-;--:A-cletainersnaIJ:-mc'iry;.1:s:.l.f' ba..--an- :ima1:e-frCXlf'1:'ece.:1v:ug----

a. medi1m or. miniiIlm se~ty classL.~cation. - : 
..: . l ~ 
4 ! I t 

·-----·r-'---:--r-auTER!A'-:roR:-:aSSESSE NEED-lEVE1--A.lIlD-PRIORiT'{:"-------
. !:;! 

Priority - 'Priority revel (low,~ m:cJi.un, high) is a function of tre rela~onship of tr-.ree factors: N:si, 
-"-, -M:Jt:i..vat::imi.,. anf'-im:mabilit)for- services-.--Priority-as::eSSlIE!!l.t-starrlanis- are-as--£oilow; ~:-- .. ----

• j I ; , 
I "I • • 

: • I J 

. !. Hi.$ Priority;: M:dium Priority: IDw Priority: ---_...... --_. .._---
~ 

Nae:i :,level! - ~~ N:ei level - serious or m:x3erate N:ei level - serious or inX..erate 
~btivation - high ~btivation - - low, u:ediun, high ~btivation - low, u:editD ' . 

--; -~~ll:t~-=-hf:gh- -/m:'nabllIty--: :tow;-ti£:d:tulil,Cifgh--·-·-l!De:b.abi!ity--=- :tow; ~ti:il-'-----,-
! .! i;· j . 

~Ped _. J:ieei ~ (ndoe, ~raf:e' se..'"ious) is tre asSESSlIE!!l.t of th: ectent to l.;hich a probs area affects an 
~~atillega:l st:al:USOr-fiIfiC'tI.Oillrig~a:sses:§'jj>f\t-st:aOOatas-ate as --
fol.Jbw; • ; ~ . .. I' , 

i .. i ~ 
'SefiOus :r-eer:-creaz:ryaoCil'IErite:1 nan:!icap, deb.CJ.t or prob:reIii area. 
'MJdera.te-N:ed:!'-~O'I".a.r-o:rsympt;cma.ti.r'problem-area::ctefi~t-cil"eas ~r:o-ot:he+s.~{~.,.~-. . 

relate:i to otrer factom). 
N:Jne: fut docurented or del:xnstrable. 

, 
:-btivati0rl - ~tivatiO!l21. level (10",0/', tredium, high) is tre assess;;:ne.'1t of tre innate I S current r:e::-sooal 

:i.nvest::re!'..t or w.i.1lir.gness for :imest:lEnt in an identi::ie:i area. Peccgnitfun of th: problem or 
deficit area and inves1::l:I!ent: for resolution are :imFor..ant considerations. 

-,,---
AlI';~ability - Arenability level (low, i!Oderat:e, high) :refers to th: anticipate:1 ability of an inmate to 

1:enefit fran a prcgram or intervention. 'Ihis may 1:e infl~nce:i by factors such as llOtivat:ion, 
priCii"'Oistory 5f"se..rir.i.ees, :Uiliafe-rs--capaoillty-reveJ.S~ -etc:-·---- - ._-_ .. 

• 

! t 
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APPENDIX D 

CENTRAL ASSESSMENT AND EVALUATION BASIC SCREENING 
,BATTERY OF TESTS 



D'RAFT 

Test Purpose 

Screening for 
Intelligence Level 

Screening for 
Specific Cognitive 
Deficits 

Screening for 
Achievement Level 

Screening for 
Vocational Pro bl ems 

Screening for 

-71- DRAFT 
CENTRAL ASSESSMENT AND EVALUATION BASIC SCREENING 

BATTERY OF TESTS 

Test Adm. 
Test Resp. Popul ation 

..... 

Wide-Range Cl in i ca 1 All 
Voca bul ary Services Admissions 

Ravens-Progressive Cl in i ca 1 All 
t4atrices Services Admissions 

Oral and Written ·,xcepti ana 1 Admissions 
Language Samples c:.ducationa1 Under age 

Need s S peec h 21 
and Language 
Therapist 

Stanford Vocational All 
Achievement Test Counselor Admissions 
(selected scales) 

30 min. 

Vocational Vocational All 
Problems Checklist Counselor Admissions 

Wide-Range Vocational All 

Type of 
Admin. . 
Group 

Group 

Individual 

Group 

Group 

Group 
Vocational Interests Interest-Opinion Counselor Admissions 

Test (WRIOT) or 
Cal ifornia 
Occupational 
Preference Survey 
(COPS) 

Screening for Minnesota Clinical All Group 
Personality Multiphasic Services Admissions 
Adjustment Persr,mal ity 

Inventory 

Screening for 'Behavioral Exceptional Adm; ssions Individual 
Emotional Questionnaire Educational Under age 
Oi sa bil iti es Needs (Speech/ 21 

Language 
Therapist) 

Preceding page blank 
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