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Gr tl tf em" H : 

,\1L,r,:"1 ,inti Pol i('(' cmd C( 11Tt.(~t­
irma] Conmli~jl"li(HW 

(1n bC?lutf: 6 06 the Malr.y.ecuul PaUee CUtd COJtlLe.~o~la.e. Tltabung CommW~.(.()t!~, 
R'C' a/H', p.eC.M(!, t(l 60JUWtd .the Se\.'et~th and E.i.gh.tlt Annual Repow 06 the 
MaJly-Cand COMect.{ona.t TJta.i.n.ing ContmlA~,<,oH altd .the Twe,i..6.th a.nd TIWtteenth 
AntILlaR RepOlc,u 06 ,the MMylattd PoUc.e TJuUntHg Comm,{,M'£oH whldt cOVeJ/. 
th(l P(I)uorU 61t(!m JuRy " 1977 .titltDUgh JW1C? 30, 1978 ami July 1, 1978 
th'l.OU9h JUit(!, 30 , 7979. 

ThQ~e JcC'POIL.{',6 JcepILC~(?Jlt .the 6C'ulttlt and M6th c.omb-ined lLepolLU 6()I!. brth 
CummU~.lon~. Ae:thoug h the!. :(j):o Comm.lIJ.6-i OJ!~ Me ~ epaJr.ate and c:U.~:t{nct 
hetlt aile .facetted w-ifltbt the. Vl!rJcvtXmetLt 06 PUb1!A:C Sa6ei:y a.nd COIllc.(I,c.t[onal 
St" ll/.(ce,6, 60th Me clLeate.d Md ltc,gu,Cctte,d by ~e,pMate bu,t ~UCC,e6~.{,ve. 
~(lc,tiOtt<S 06 Altt1.cRe 4 7 (1~ .the. Ma./ly.eami AnHo.Wed Code (Sewon 70A 60!/. 
tlt{' Police TJtltUUnn Comm,t,M.(Ott and SeL!.t.lcm 708 60ll . .the COMedlona.e 
na.i.ltb~r1 Comm,{,6~.lon), both opelCttte. wtdeJe: a ~.lng.ee budga, and both MQ 
.H'1wed bu the ~amc fxecut-ive V.lJcect(llc. and :the ~ame ~ta66. 

[~ll o'rflan<'Z'at<on 06 ~ta66, dJ.V,{~,{OH 06 nUT1ct,,<on<s, and by 't)/tOgJcam alLf!.Q..6 
hl the p.eann<tl[1 pJcOCM~, .the Comln.lAIJ.(.Otl~ Me cUv-ided .lnto thlte.e bJeoad 
I! 'I (1~ I eadt ~ur·'{'!t.v.l,6 ed by lUt A!JI.,-i!J.tant Executi.ve V.{J(ec.tolL, nameR.y 
Acim<ni.6 tJta.t.{(1H, PoLice. TJcabut1g altd COIlIU?cX'<'ona.f Tlta.bung. ThelL(looJce 
n<11( PU/lp(l~M On c..eMlty, tlUi. Amuwl RcpOllt -i,6 c:U.v.<.ded -into the ~ame 
th't('e llJwad aILM~. 
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Vwc..ing FY 78 exAAt..lng ma.nda:ted pltOglt.alnO (wah the excepUon 06 the 
'&UPeJLv.fAoM pltoglt.a.m) .<.nc.£.ucUng an .tJ.t6tJt.uc;toM' :tJr.a..ln..lng plLoglt.a.m Welte 
aU conduc;ted a:t the COlLILef!.tl.ona.£. TItcWz,l.ng Academy. No new pltogltalr..6 
no upda:tl.ng 06 exilJ:Ung pltoglt.O.mO, and no new vaUcia;tlon OIL. eva£.ua:Uo~ 
06 exAA:Ung plLOglt.a.m6 OIL tu:tlng plLocedwtu WeJr.e po'&'&'<'ble due to the 
10.&.& 06 '&.<.x po.&Won.& wlUch hail been 6ed~'r.O.£.£.y 6unded. CtJUh only 
the CommilJ.&'<'on'.& A.&.&~tan:t Execu:Uve V.lILec;tolL 601L COlLILec.tiona£. 
TltahUng le6t, none 06 t~ would have been po'&'&'<'ble but 6011. the 
6ac;t that the V.<.v.fA.lOt16 06 COlLILec.:Uon and Pa.lt.ole and PIL.obcvt.lon each 
6wml..&hed a 6uU.-.t<me .tJt.a.ln.lng CoolLcUna:toll.. AU .in4tJt.uc.:toM COfl­
tinued to be .&uppUed by the pM:Uclpa..tlng cOlLILec.:Uona.£. agenclu. 

VUlt..lng FY 79, the. .&ame concU.:Uon.& exilJted due to the. 6~c.a£. lI.u.tJt.a.ln-tA 
06 tlte MARC .&y.&tem wlUc.h cUd not a.£.£.ow the lI.utOILa:Uon 06 even a 
tlta.lrUng C.OOItd.lna:toll. po.&Won .<.n the COlLILec.:Uonal TIt.a.ln.lng Academy. 
TIt~ cont1.nued opeJt.a.:Uon 06 the Ac.ademy .in any v.la.ble way.fA enUlLely 
dependent upon c.ontinued bOlLlLowed a.&.&.fAta.nc.e. 61L0m the colt.lLec.tiona.£. 
agencUe.6 the.m.&elvu. M glt.a:te6u£. a.& the CotTIntiA.&.(.on.fA 6011. .&uc.h 
help, dependenc.e upon unt;)Jt.ec:Uc.ta.ble .&.ta66.lng wlUc.h ha.& no command 
Itupon.&.lbUUy to the Commu,.&.lon .&.taU M 6IUJ.ught w.l:th managemen.t 
weakne.6.& u . 

The LegM.ea:Uve PoUc.y CommU:tee, bMed on OJ, healL.lng a660lt.ded by a 
Hou.&e ~ubc.ommlttee .<.n Septembelt, 1977, applLoved the con:Unued 
OpeJta.ti.on 06 a Cen.tJt.a.£. Ac.ademy 601i. c.olLlLec.:Uona£. :tIt.a.ln.lng. 

Tn FY 78 the Poi~c.e T1t.eti.nA.ng Comm.l.6.6.lon c.ont.lnued ~ e660~ to 
e.&ta.bU.&h ac.adem.lu .in CtJutelLn MAAyland and on the. Ea.6teJr.n Sholl.e .<.n 
oltdeJt :to Iteduc.e :the amount 06 dA.Jr.ec..t tIuLln.lng by :that Comm.u.&.<.on: In 
FY 78 both ac.adem.le.& welte ceJr.:U6.i.ed and th~. CO~.6'<'on no longeIL 
opeJr.ate.& .&c.hool.& a:t the en.tJt.anc.e level. The Leg.u,£.a:Uve PoUc.y 
Comm.U::tee aU 0 appt'toved t~ CommM.6.i.on '.& Jt.ole a.& a .tJt.a.ln.lng co .. 
oltd.i.natoll. and a. .&uppl.{,eJt. 06 tJliUn.lng not otheJWJ..l,6e ava.l.e.able. a;t a 
c~6.l~d agenc.~ 011. deP,AA-'bn~ ~c.ademy •• To the deglLee :tha:t the 
COI1lnl.U.&.(.on nlJJr.i'lAAhe.& dA.Jr.ec..t .tJt.a.lnA.ng, U.u en:tUr.e£.y dependent on 
:the c.eJr.:U6.led ac.adem.lu 6011. .In.&:tJr.uc..tOM. 

Some plLogJt.e.&.& tM.6 made t:1wvl.ng FY 78 toWOJr.d the ltenova:Uon 06 the 
N.lke .&Ue .<.n Gluuu.:te, Ma.lt.y.tand.ln tha:t an a.lt.c.hUec.:tu.Jr.aR. and 
en.ginee!Ung .&.tudy «kl.6 awaILded .in FeblLUaJt.y, 1978 wUh the expec..ta.­
tl.o n tha:t U would be c.ompleted plUOlt to the. end 06 cai.endalt. 1918. 

1 n 6ac;t, the .&tudy «kl.6 not completed wttU the .6eC!ond hal6 01. FY 79. 
R~no\Jctti.on b'<'d6 ba.6ed on the ABE .6.tudy weJr.e lI.ec.uved .Ln June; 7979. 
S-<.nc.e the lowe.&.t b.ld ~ weU above exAA:tlng S:t.ate and 6edelLal 6wuUng 
FY 79 ended wUh .&u66.lc..lent 6uncUng unc.eJt:ta.i.n bat :the plL.obalUUi;y 06 ' 
.&ub.&:tan:t;-ta.e. add1.:tI..ona.t 6edeJr.a£. 6unCUng wah applLopM.ate. S.ta.:te matc.h. 
16 obWned a c.on.tJt.ac;t .&hould be let .to ;the lowe.&t b.l.ddelt at .&uc.h :Ume. 
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CtJUhout the help 06 FBI and the c.eJr.:t.iM.ed a.c.adem.lu, Pa.Jt.:Uc.u1.aIt.£.y 
tho.&e 06 the MaltyR..a.nd S.ta.:te 'PoUce, Ba.£.tUnolLe 'PoUce VepaJt.tment, 
Bal:UmolLe County PoUc.e Vepa.lt.tment, the H~601Ld County Sh~66'.& 
OQ6.lc.e, :the Howalt.d County 'PoUee VepaJt:tmen.t, :the PII..lnce Geoltge'.& 
County PoUc.e VepalL.tment, :the SpalLlLoW.& 'Po.lnt 'PoUc.e VepaJt:tment and 
:the ToU Fac..l.U.;tle.& 'PoUc.e. VepaJt..tment, U would have been .lmpo.&.&.l­
ble 601t the .&mate. Corrmi...6.&.lon .&.ta66 :to rU..6c.haJr.ge the m,'Uuia;tu 06 :the 
Leg.l.&.ea.twr.e 6011. continu.<.ng poUc.e and .&ec.UJrJ.:ty :tJuUn.lng. 

The 'PoUce TlUJ..ln.lng Cornrni.t,.&.lon M glt.a:te~u.e. :to the MM ,£.and Law 
En601Lc.ement 066.lc.eM, Inc. 6011. ;the pUILc.fuue .In FY 78 "6 a .t1t.a.ln-<.ng 
6Um 6011. the CJt..lm.lna.t Ju.&:ti.c.e Re.&oUlt.c.e CenteIL. 

The COlLILec.tlonal TJt.a..i.n.lng Comm-U.6.lon M UkeJ,I.J.Ue gJt.a.te.6ul to the 
'O.i.lIU,Mn,& ~ COMec.:Uon and 'PaJt.ole and PJr.oba:Uon 6011. the two .t.Jr.a..trUng 
COOJt.rUna:tolL.& and ~evelLa£. :tJuUnelL.& eac.h. Glt.a:te6ue. ac.knowledgment ..l.& 
Ur.€.UIiAe ex.tended :to the Pa:tu.xent IMt..l.:tut).on, to the BaU:.lmoll.e 
Cliy JeUt and to the County Ja.ll.& 6Oh. ex.teM.i.ve c.on:tlrLbuUon.& 06 
.tJtabtelt .tUne :to the oveItaU. :tJuWWtg pJtoglt.am.6. 

F,uutU.y, bo:th CO~.&.loM depended upon 6uncUng and ty:ott.a.t .&uppolt.t nlt1Jm 
the Goveltnoll.'.& CommU'&Mn on Law En601l.c.ement and the Adm.l.YIi6tJc.a.ti.on 06 
Ju.& tlc.e and .I.:tA .6.ta66 wahoat wh.<.c.h ncU:theIL 06 OUlt. Comm-U.6,,(,On.6 c.ou1d 
evelz. have 6ul6Uled .thdJt. It.gal lI.e4pon.&.i.b.i.U..tl.e.& dwt1.1'Lg any yealt. 
.&.iJ1c.e .lncep:tlon. 

N.lne;ty peJr.c.ent 06 the 6uncUng 06 the AlLc.hUec.:twme. and Eng.lJteelWtg 
Study and 06 the plLopo.6ed Jt.enova:Uon 06 the N.i.ke .&Ue ha.& c.ome. 61L0m 
the GoveltnOIL'.6 Comm-U.6.lon. 

Con.&.ldeJt.lng the lte.&tJUc.:ti.oM on /,ta.66,wg, bo:th COtrrtU..6.6MM .take p4lde 
.In the.llL oveJutU.. ac.c.omptUhmen.t.& dwUng the yea.lt.. 

.ReApe~6uUY yo~ R:eApe~6u.Uj1 yoWl.6. ~~. 
rlb~) \?'.?"'i; , .... JtlU. ~ f:t-~~. >" 

Edt.ui.n R. TuUy. Cha.Vunan (f (\I. ·tIonatd Po.L'ltell.. C/uWunan 
Maltyland PoUc.e. TILabz,lng MaJt.y.tand Colt.lLec.:ti.onal Tlta.£n.lng 

Comm.i..&.6.i.on Comm.l.&.&ion, FY 18 

Re..&pe~t6utly yoUM, 

, )y j~w '~'(, '-\ ){ a ;'-t:~ at 
.r. 8ttown lfaJt.dy, CiuWunan 
MaJr.y.tand COILILec.:Uonai.. TIUU '. 9 

Co'~.&.i.on, FY 79 
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AGENCY DESCRIPTION 

The Police TrainIng CommIssion and the Correctlon~1 TralnJng Commis­
sion are two separate and dlstfnc} COmmissIons under the Department of 
PublIc Safety and Correctional ServIces established and regulated by 
separate sectIons of ArtIcle 41 of i'he M~ry/~nd Annotated Code (SectIon 
70A - Pol!ce TraInIng ~nd SectIon 10B - Correctional TraInIng). 80th 
Commissions are vested with the authority to set standards of InitIal 
selectIon and training at both the entrance-level and at the In-servIce 
leval, for all governmental (State, county, and munIcIpal> lawenforce­
ment, security, adult rehabIlItatIon and parole and probatron officers 
In the State of Maryland, and to otherwise upgrade the professionalism 
of such offIcers. 

The Correctional TraIning Oomnllssfcn consists of 13 members, nIne of 
whom are eX-offIcIo Including the Deputy Secretary for Correctional 
SerVices who acts as Chainman, and four of whom are appointed, three by 
the Secretary of the Department of PublIc Safety and Correctional Services 
with the consent of the Governor and the Senate and one of whom Is ap­
poInted by the Maryland Council on Higher Education. 

The PolIce Training CommIssIon consIsts of 14 members, ten of whom 
are ex-officIo by vlrtue of posItions held IncludIng the Deputy Secretary 
of Public Safety who acts as ChaIrman, one who Is desIgnated by the 
Fraternal Order of Police, and three of whom are police offIcials who 
are appointed by the Secretary of Public Safety and Correctional Services 
with the consent of the Governor and the Senate. 

FY78 
SITUATION REPORTS 

During FY78 the single staff that supports both the Pol Ice and 
Correctional TraInIng Commrsslons had 19 General Fund posItIons, thre3 
of which were part-tIme students, and one Non-Budgeted positIon, all 
of whJch were assigned to three prImary functional areas of AdminIstra­
tIon, Law Enforc~mGnt Training, and C'.orrectlonal Training. The ExecutIve 
DIrector Is appoInted by both Commissions wIth the approval of the 
Secretary of the Department of Public Safety and CorrectIonal Services 
whl Ie the remaIning posItIons are under the State MerIT System. A staff 
I Istlng follows~ 

ExecutIve DIrector - Robert L. Van Wagoner 
OffIce Secretary - Margaret C. Ree/dlck 

AssIstant ExecutIve Director for AdministratIon and Enforcement _ 
John A. Schuyler 

Resource Center -

DIrector - Raymond A. Franklin 
AUdio-VIsual TechnicIan - Don~ld SalIsbury 
TypIst-Clerk - Roberta L. Thompson 
Student AssIstants - leon C~nnon, Karen D. Tooren and 

Mary Beth Gel/fuss 



---~~-----------------------

Accounting Unit -

FIscal Associate - Jumary B. West 
Fiscal Clerk - Ruth E. Voelker 

Assistant Executive Director for Police Tr~lnlng - Leonard H. Harrison 

Law Enforcement TrainIng Coordinator II - Vacant 
Law Enforcement TraIning Coordrnator I - Carl Bart 
Employee Training SpecIalist II - WillIam J. Henning 
Office Secretary - Brenda K. Frey 

*Typlst-Clerk - Phyl lis M. Slrkls 
Stenographer-Clerk - Nannette Brittingham 

Assistant Executive Director for Correctional Tralnl~g -

Thomas A. Rosazza 

Office Secretary - Elfie Winstead 

*Non-Budgeted position 

The headquarters for both Oonrnlsslons is located In PIkesville at 
7 Church Lane. The space currently occupied consIsts of three suites 
(14, 16, 25) and two additional rooms with a total of 2,472 square 
feet that house all of the L~w Enforcement TrainIng Section, the 
Administrative Staff and the CrimInal JustIce Resource Center. 

The Correctional Training Section Is located In Jessup In a six roam 
Cape Cod house with 1,600 square feet loaned by the CorrectIonal 
I nst I tu't Ion for Women. 

Within thIs framf)work the Executive Director Is the focal poInt for 
management, guldanc~ and coordInation of the three major sections of the 
Staff. Under the broad guidance and support of both CommIssIons, the , 
Executive Director is responsible for the achIevement of the CommissIons 
objectives discussed In the sections of this report pertaining to police 
and correctional tr~lnlng. 

During the period of this report the AdmInistration ~nd Enforcement 
Section continued to support both Commissions by provIding budget deve/op­
men'~ and f I nanc I a I man~gement, personne I adm I n I str~t Ion, centra I I zed 
records and Information mdn~gement, coordination of ~II federal grants, 
coordInation of plans development, general logistical coordination, and 
supervision of the operations of the Criminal JustIce Resource Center. 

Of partlcul~r s/gnlffcanc~ In FY78 was the development of a central 
records system that will be used to detect violators of the Police 
TraIning Act. As enforcement of both the Police and Correctional TraInIng 
Acts Is the responsibility of the AdmInistration and Enforcement SectIon, 
this system Is a first step tow~rd detecting vlol~tors In a systematic 
manner ~Ith lImited staff assistance. The system I: designed to tr~ck the 
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entrance-level, In-service and flre~nms traIning of every law enforce­
ment and security officer mandated under the Act. ConstructIon of a 
lImIted police and security officer system was expected to be completed 
In FY 79. The key d'''cuments In the system consist of Indrvldual officer 
base training recofJs ~nd the ~nnual survey report of each police and 
security agency. At such time as the system developed thus far Is de­
bugged ~nd the Corrl,~ctlonal Training Ac~demy records are physically co­
located wIth those of the Pol Ice TraInIng Commission (est.FY8~), correc­
tional personnel traIning records will also be InclUded. Unfortunately, 
the system as discussed above Is only a partial Implementation of a much 
needed ~nd more extensive traInIng management Information system. (TMIS) 

The Non-Budgeted clerIcal posItion shown above that was establIshed 
to support the Implementation of polIce In-servIce trainIng continues to 
be essential because of the tremendous volume of record keeping InVolved. 
In terms of numbers It Is necessary to process approxImately 3 000 
IndivIdual traInIng certIfIcatIons, 10,000 fIrearms certlflcatrons, 450 
re-certlfled or newly certified Instructors each year along with 100 
FIrearms Instructors. The 1978 Legislature recognized this continuous 
need and approved the absorption of thIs positIon Into the General Fund 
WIth theIr approval of the CommIssIons' FY79 Budget Reque£t. 

The thIrd classifIcatIon level of the Law Enforcement TraIning 
CoordInator (LETC) serIes was fInally approved to be establIshed 
effective July I, 1978. The serIes will now consist of LETC I through 
LETC III In Grades 12, 13, and 14 respectIvely. 

In the last Annual Report mention was made that when the 1977 
legIslature approved the FY78 Budge1', the SubcommIttee on law 
F.nforcem'nt and TransportatIon of the House Committee on AppropriatIons' 
report In Its narratIVe dea~lng wIth the Police and CorrectIonal 
TrainIng CommissIons st~ted: 

liThe CommIttee has found that the Pol Ice and 
Correctional TraIning Commlsslon(s) has expanded 
upon their prlm~ry role of currICUlum develop­
ment and standard settIng and are provIding di­
rect traInIng serVIces. THE COMMITTEE RECOMMENDS 
THAT THE ROLE OF THE COMM/SS/ON(S) BE AN ITEM FOR 
INTERIM STUDY WITH AN EYE TO EVENTUAL PHASE OUT OF 

THE TRAINING FUNCTIONS AND THE USE. INSTEAD OF 
EXISTING STATE AND LOCAL TRAINING FACILITIES." 

The SubcommIttee met, as recommended, ~n September 28, 1977. In 
addItIon to the Executive DIrector, several law enforcement and correc­
tIons OffIcials testIfIed as to the need for both CommIssions to continue 
to provide dIrect traInIng servIce In accordance wIth Article 41 SectIons 
70A and 70B wh I ch ~wthor I ze each Comm I S5 Ion "to conduct and oper~te 
approved trainIng schoo/s.~." As a result of the hearing, the Sub­
commIttee Issued Its 1977 InterIm Report which specIfIcally stated: 

"The Comm ~ ttee conc I udes that the Po I Ice T,..a f n J ng 
Commrsslon should contInue to set and enhlrce state­
wIde standards and coordinate and administer PolIce 
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training, and lhat the Correctional Training Com­
mission should continue to set and enforce state­
wide standards, ana establish a centralized cor­
redlonal training academy, provided that all future 
fiscal Ir"pact Information Is available on the sIte 
selected ••• " 

The Subcomm I t1"S'=l' s conc I us I on c II~ar I y endorses the I n"~ent of the 1977 
Leg I s I atur"e when that body amended both Acts to spec I fica II y author I ze 
the Commissions to conduct and operate training schools. 

Also mentioned in the lost Annual Report was the fact that In the 
FY 78 budget program, the DBFP Imposed on the Commissions the designa­
tion of 10% of their budget as Special Funds to be raised by charging 
Curriculum MaterIal Fees. 

The definition of th~ term, curriculum material fee, was taken from 
letters sent over the signature of the Governor In answer to letters 
of prot~st that were received ~y the Governor from local police and 
corrections officIals over the charging of such a fee. 

The language used to determine legitimate charges was generally 
uniform and read as fol lows: 

"A review of operations of the Pol Ice Training Commission led 
to the conclusion that a r£asonable and generally acceptable 
saving could be achIeved by havIng local Jurisdictions contri­
bute to part of the cost of training sessions attended by their 
officers. None of the lociar--a ment would 0 toward any 
ex ense incurred In obtain n a tra n n s e or assem Ing 
an Instructional staff, but only cover part of the cost a 
developing, rlntln and dlstrlbutln materIals Iven out at 
!he training sessIons. This expend ture Is expec ed to be 
only a sma I I expense to a locality, taking but a slight portIon 
of local and State aid monies planned for police protection 
purposes. 

Contrary to one reported rumor that appears to be circulating, 
let me em haslze that localities that do not send officers to 
Police Training Commission Instructional sessions w I I not be 
confronted with any charge or assessment for Commission 
services." 

The last sentence In the first paragraph quoted above refers to State 
aid monies for pol Ice protectIon only. There Is no State aId fund for 
sImilar purposes on the correctIons sfde that could partr~1 Iy offset the 
bur'den of a tUition-type fee for correctional staff traIning of 10c~1 
personnel. 

Of the $28,911 deSignated as SpecIal Funds In the CommIssions' FY78 
appropriatIon, only $5,776 was actual ry bIlled and collected from local 
agencIes usIng the definition cited above. It therefore seems obvious 
that If a special fund allocatIon Ts to be Imposed on the CommissIons, the 
sum so desIgnated should be commensurate with the expected receipts which 
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are based on antIcIpated traInIng and Its ~ssoclated costs taIling withIn 
the above definItIon. Any SpecIal Fund allocatIon greater than expected 
receipts acts to dIrectly reduce the funds ~pproprlated to operate both 
CommissIons. The FY 78 General Fund budget dlscus~ed on Page 10 Is a 
case In pOint. 

FInally, In FY 78, an audIt by the Department at FIscal ServIces 
was conducted In May, 1978 on the fInancial records for the prevIous two­
year perIod. Only three minor recommendatIons were made. 

FY79 

The number of authorized staff positions remaIned as mentioned In 
FY78 above (20 General Fund posItions) with the followIng personnel 
changes occurrIng In FY79: 

Adm I n I s'~rat I on and En forcement Sect I on 

Resource Center 

Audio-VIsual TechnIcian - Karen D. Tooren 
Student AssIstants - JudIth Chodak~ Robyn Lee Brooks, vacant 

Pol Ice Training SectIon 

Law Enforcement TraIning CoordInator II I - Carl Bart 
Law Enforcement TrainIng CoordInator II - WillIam J. HennIng 
Law Enforcement TraIning Coordinator I - Rudolph Hooks 
Office Secretary - ~rbara J. McMIllan 

Correctional TraInIng Section 

Office Secretary - Christine MelvIlle 

The location of both CommIssIons and the Correctional TraIning SectIon 
also remained as cited under FY78. 

During FY79 In addition to maintaInIng a high level of servIce In thIs 
sectIon's prImary areas of responsIbIlIty, signIfIcant tIme and effort was 
devoted to admInistrative and financial matters relatIng to the renovation 
of a former N II,e site located I n Gran I te, Mary I and. There were numerous 
conferences and negotiations necessary to resolve difficulties that would 
enable us to progress on thIs project. 

ImplementatIon of the central records system that was developed last 
year progressed more slowly than anticIpated. This was so because an 
enormous amount of data must be manually Integrated from several existIng 
systems Into a single system. On the plus side however, elements of the 
system have been used to uncover' v 101 at Ions of the Po I Ice Tra I n I ng Comm J s­
slon's Rules and RegulatIons. In most Instances dIscrepanCies were resc!­
ved expedItiously by the departments In question when contacted by CommIs­
sion staff. In the fInal months of FY79 we submItted a request to be 
granted LEAA funds to computerIze CommIssion records. The request has 
been approved and this project wIll begin In FY80. 
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Finally the fInancial problems associated wIth the SpecIal Fund 
allocatIon contInued to plague the Agency In FY79. The State budget 
discussed on Page 10 graph I ca I I Y f II ustrates the t ssue once aga f n. 
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CRIMlNl~ JUSTICE RESOURCE CENTER 

The Criminal Justice Resource Center, which is under the cognizance 
or the Assistant Execu~ive Director for Administration and Enforcement, is 
so named because during the third year of federal funding the Governor's 
Comnlisnion made service to nll training elements of the criminal justice 
system a grant condition. The services provided are in the five functional 
arcas listed: 

1. Instruction - The Center provides a variety of instructor training 
services. In addition to five specialized programs, "Using A/v in 
Instruction", II·Overhead Transparency Preparation" I "Photography for 
Instruction", "TV as an Instructional Tool", and IISlide-Tape Program 
Preparation", which are offered on a voluntary basis, the Resource 
Center provides a basic l-day block of instruction as part of the 
Commission's Instructor's school. Additionally, the Center provides 
modular instruction to trainers on an as needed basis. All in all, 
approximately 35 instructors received direct instructional assiat­
ance during FY 1978 with a similar number receiving assistance during 
FY 1979. 

2. Training Aids and program Production - The Center provides slide, 
videotape, overhead transparency, poster and film production services 
to agencies throughout the Maryland criminal justice system. CUr­
rently, over 3,000 instructional items, i.e., slides, overheads, etc. 
are prepared per annum, honoring almost 200 individual requests. 

3. Equipment Loan - The Center provides audio-visual preparation and 
presentation.equipment on a loan basis. Currently, the Center 
records approximately 200 loan transactions per annum. 

4. Instructional Materials Loa.n - The Center purchases and maintains 
criminal justice instructional materials such as films and slides 
for use in police, correctional, sheriff, security and court related 
training programs. CUrrept level of materials loan activity is 
apprOXimately 2,700 transactions per annum. 

s. Library Service - The Center maintains a sp9cialized professional 
hook and periodical library to provide up-to-date printed material a 
in a \dde variety of criminal justice training related subject 
matter areas. 

FY. 1978 HIGHLIGHTS 

In FY 78 the Center provided a comprehensive program of instructionally 
supportive services to the tr.aining and educational efforts of the Maryland 
Criminal Justice System including both training Commissions, the Juvenile 
Services Administration, the Administrative Office of the Courts, as well as 
over 30 police agencies, the Department of Parole and Probation, as well as 
other law enforcement- related agencies including the Maryland Fire Marshall's 
Office and the Governor's Commission on Law Enforcement and the Administration 
of Justice. 
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Additionally, special projects initiated during this FY included work 
on a series of circuit specific Juror Orientation programs, modeled after 
the program developed jointly by Prince George's County and the Criminal 
Justice Resource Center. 

Substantial progress waG also made in implementing a central media 
management program, an endeavor to maximize interdepartmental cooperative 
usc of existing training materials. In cooperation with the Maryland 
Governor's Commission, a master index of criminal justice material avail­
able for loan was complied. 

Dxpansion of the Resour~e Center film lihrary was evident in many 
areas of contemporary importance, including crime prevention, rape investi­
gation, hostage '" ·:uations, police stress and courtroom testimony. 

FY 1979 HIGHLIGHTS 

Fiscal 1979 was highlighted by initiation of service to the prosecutors 
of the Dtate through the Office of State's Attorneys' Coordinator. ~lith 
the approval of a grant, entitled "Trial Advocacy Training - Performance 
Review Video System", the Center has begun to take an active role in 
prosecutors training programs. 

Additionally, the Center has provided direct, audiovisual production 
assistance to the Baltimore County, Office of State's Attorney in the 
developmont of an orientation program for their Victim/Witness Assistance 
I)roject. 

The Center's long term statewide media management program took a great 
steIl forward with the approval of a grant request, entitled IIMedia Resources 
C'Jntral Uanagement Program". 'l'his grant provides for film repair hardware 
as \'le11 as comprehensive index publication. Approved late in the fiscal 
year, the project should be fully operational in FY 1980. 

Active assistance was rendered to the statewide crime prevention program, 
"Crime Hatch", administered cooperativ~ly by the Maryland Governor's Commission 
on Law Enforcement and the Administration of Justice and the Department of 
Public Safety and Correctional Services. 

Assistance included media production, graphic design ~nd audiovisual 
eCluiprnen t loan. Addi tionally, the Center pUblished a brochure, II Cr ime 
Prevention AUdiovisual !taterials'" listing all such films available to law 
enforcement officers state\otide. 

The Crirninal Justice Resource Center plans to continue all. present 
Gervices in FY 1980 with expansion planned in the areas of instructional 
l.laterialo loan and library services. 
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COMM I SS IONS' BUDGET 

The followIng constitutes the appropriated State budget and actual 
expenditures for FY 78: 

ApproprIatIons ExpendItures 
SalarIes 225,042 198,200 Technical and SpecIal Fees 6,180 1,365 CommunIcations 6,502 6,420 Travel 

10,607 15,527 Fuel and UtIlitIes 470 122 r40tor VehIcle OperatIon and MaIntenance 2,595 1,909 Contractual Services /0,810 9,890 Supplies and MaterIals 17,338 16,573 Equipment - Replacement 678 291 Equipment" AdditIonal 4,472 2,252 Fixed Charges 13,778 15,494 

Totals 298,472 268,043 

General Fund ( 269,561 262,267 ... 
( 28,911 5,776 SpecIal Fund 

The difference shown above between the FY 78 budget appropriatIon and 
actual expendItures Is largely the dIfference between the SpecIal Fund 
assIgned to the Commission ($28,911), to be raIsed by collectIng curricu­
lum material fees from local governments, and what was actually collected 
from such governments wIthin the guIdelInes prescribed by the Governor 
($5,776) • 

As a result of the CommissIons' InabIlity to raise the total SpecIal 
Fund appropriation aSSigned, a budget deficit would almost certainly 
have occurred If circumstances beyond the control of the Commission staff 
had not Intervened to create unanticipated savIngs that averted such a 
deficIt. The most significant savIngs was achIeved InvoluntarIly because 
of two personnel transactions. The first Instance was really a continua­
tion from FY 77 of the re-classlffcatlon of the Law Enforcement TrainIng 
Coordinator series and the establishment of an eJ Iglbility list from whIch 
a vacancy In this series could be filled. This actIon took II months to 
complete with the resultant savIng In sala-y over that perIod. The 
second Instance evolved when the posItIon of AssIstant ExecutIve DIrector 
for Police Training became vacant In Augus1', 1977. The posItIon was not 
fll led until April, 1978, because a newel Iglbll Ity "st had to be 
established. Again the result of the delay was a sIgnIfIcant saving In Salary. 

Some addItional savIngs were realized :n the area of TechnIcal and 
Special Fees once again because several polrce departments were able to 
conduct their own In-service traIning and In several Instances such depart­
ments also offered avaIlable seats to those agencies In need, further 
reducing the number of In-service programs that had to be conducted by 
the Commission. Also Specialized training such as English Instruction for 
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entrance-level security officers and Crash Injury Management training was 
obtained free from qualified Instructors. 

The fol lowing constitutes the federal (non-budgeted) actual expenditures 
for FY 78: 

SalarIes 
Technical and Special Fees 
Cotmlunlcations 
Travel 
Fuel and UtIlIties 
Contractual Services 
Supplies and MaterIals 
Equipment-AddItional 
Grants, SubsIdies and ContrIbutions 
FIxed Charges 

Tota! 

$ 8,507 
1,760 

523 
1,493 

605 
18,030 
1,965 

18,593 
3,060 

850 

$55,386 

The fol lowIng constItutes the appropriate State budget and actual 
expendltur9s for FY 79: 

Approprl atl ons Expenditures 

Sa larl es $233,122 $234,788 Technical and Special Fees 4,630 1,680 CommunicatIons 6,892 7,594 Travel 10,215 15,352 Fuel and Utilities 500 61 Motor Vehicle Operation and 
Maintenance 3,212 2,065 Contractual Services 10,560 8,049 Supplies and Materials 15,980 15,848 Equipment-Replacement 400 22 Equipment-Additional 1,250 1,183 Fixed Cha:ges 16,237 17,122 

Total $302,998 $303,764 Genera I Fund 274,998 299,182 Special Fund 28,000 4,582 

Once agatn the difference shown above between the FY 79 budget 
appropriatIons and the actual expenditures is largely the difference 
between the Special Fund assigned to the Commissions ($28,000) and What 
was actually collected ($4,582). Another factor In the effectIng FY 79 
expendItures was the unanticipated Increase In instructor travel costs. 
These I atter costs w I II be sign I f I can-;- I y reduced commenc I ng In FY 80 
due to the establishment of the Eastern Shore Police TraIning Academy 
which rei leves the Pol Ice Training Commission of conducting pol Ice 
entrance-level training In that locality. Unfortunately In FY 79 there 
were no extraordlnar'y circumstances that would allow a shortfall of 
$23,418 In Curriculum Materials Fees to be absorbed as It was In FY 78. 
A DPSCS budget amendment to cover the dIfference was necessary. 
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The followIng constItutes the federal (non-budgeted) expenditures for FY 79: 

Sa larl es 
Te~hnlcal and Special Fees 
CommunicatIons 
Travel 
Fuel and Utilities 
Contractual Services 
Supplies and Materials 
EquIpment-Additional 
Grants, Subsidies and Contributions 
FIxed Charges 

Total 

$ 4,690 
465 

1,335 
937 
111 

108,921 
516 

12,291 
890 
425 

$130,581 

The fol lowing Is the appropriated State budget for FY 80: 

Sa larles 
Technical and Special Fees 
Communications 
Travel 
Motor Vehicle Operation and 

Maintenance 
Contractual Services 
Supplies and Materials 
EquIpment-Replacement 
Equipment-AdditIonal 
Fixed Charges 

Genera I Fund 
Special Fund 

Total 

$269,958 
2,800 
8,141 

15,180 

2,455 
9,246 

15,504 
200 

1,550 
9,588 

$334,622 
306,622 
28,000 

The fol lowing Is the estimated federal (non-budgeted) grants 
funds for FY 80: 

Sa larles 
Fuel and UtilIties 
Contractual Services 
SupplIes and Materials 
Equipment-Additional 

Total 
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$ 12,211 
6,125 

626,053 
11,850 
57,899 

$714,138 

POLICE TRAINING 



MEMBERS OF THE COMMISSION 

DurIng Fiscal Year 1978~ the Commission was composed of the fol~owlng 
members: 

Edwin R. Tully 
Deputy Secretary of the Department of Public Safety and Correctional 
Services - Chairman 

John M. ~,hoads 

Chief of Prince George's County Police Department - Vice Chairman 

WI I bur E. Shank 
Pres,~dent, Maryland Chiefs of Police A5sociatlon, July, 1977 to 
September, 1977. Represented by Ashley Vick, Vice Presidert, 
Maryland Chiefs of Police Association 

Ashley Vlck 
President, Maryland Chiefs of Police Association, 
September, 1977 to June, 1978 

Donald C. Barnes 
President, Maryland State Sheriffs' Association, July, 1977 to June, 1978 

Francis R. Kavanaugh 
President, Maryland Law Enforcement Officers, Inc., 
July, 1977 to January, 1978 

John J. Zimmerer 
President, Maryland Law Enforcement Officers, Inc., 
January, 1978 to June, 1978 

Thomas S. Smith 
Superintendent of the Maryland State Police 

Francis B. Burch 
Attorney General of the State of Mary!and, July, 1978 to November, 1978, 
Represented by Assistant Attorney General H. Edgar Lentz 

Donald D. Pomerleau 
Commissioner of the Baltimore Police Department. Represented by 
Major Charles G. Vanderbosch 

Wilson H. Elkins 
President of the University of Maryland. Represented by 
Donald W. O'Connel I, Administrative Vice President 

George T. Quinn 
Spedal Agent in Charge of the Federal Bureau of Investigation, 
Baltimore, Maryland 

Edwin C. Kinnamon 
Presldert, Eastern Shore Police Association, July, 1977 to 
September, 1977 ~ 

13 



J. Courtney Hart 
President, Eastern Shore Police Association, Septembar, 1977 
to June, 1978 

Les t r e J. Payne 
Chief of Police, Salisbury Police Department, Appointed Member 
June, 1975 to June, 1978, Reappointed June, 1978 to June, 1981 

John W. Rhoads 
Chief of Police, Prince George's County Police Department, 
Appointed Member June, 1977 to June, 1980 

WI I bur E. Shank 
Chief of Police, Cumberland Police Department, Appointed Member 
June, 1976 to June, 1979 

During Fiscal Year 1979, the Commission was composed of the following 
members: 

Edw I n R. Tu I I Y 
Deputy Secretary of the De~artmer.t of Public Safety and Correctional 
Services - Chairman 

John M. Rhoads 
Chief of Prince George's County PolIce Department - Vice Chairman 

Wi I bur E. Shank 
Chief of Police, Cumberland, Maryland 

Ashley Vick 
President, Maryland Chiefs of Police Association, 
July, 1978 to September, 1978 

CI inton E. Mowen 
President, ~aryland Chiefs of Pol Ice Association, 
September, 1978 to June, 1979 

Dona I d C. Sa rnes 
President, Maryland State Sheriffs' Association, 
July, 1978 to June, 1979 

John J. Zimmerer 
President, Maryland Law Enforcement Officers, Inc., 
July, 1978 to June, 1979 

Thomas S. Smith 
Suparlntendent of the Maryland State Pol Ice 

Franc Is B. Burch 
Attorney General of the State of Maryland, July, 1978 to November, 1978 
Represented by Assistant Attorney General H. Edgar Lentz 
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Stephen Sachs 
Attorney General of the State of Maryland, November, 1978 to June, 1979 
Represented by Assistant Attorney General H. Edgar Lentz 

Donald D. Pomerleau 
Commissioner of the Baltimore Police Department. Represented by 
Major Charles G. Vanderbosch 

Wilson H. Elkins 
President of the University of Maryland. Represented by 
Donald W. O'Connell, Administrative VIce President 

George T. Quinn 
Special Agent In Charge of the Federal Bureau of Investigation, 
Baltimore, Maryland, July, 1978 to January, 1979 

EdWard D. Hegarty 
SpecIal Agent In Charge of the Federal Bureau of Investigation, 
Baltimore, Maryland, January, 1979 to June, 1979 

J. Courtney Hart 
President, Eastern Shore Police Association 
July, 1978 to September, 1978 

Thomas Savage 
President, Eastern Shore Police Association 
September, 1978 to July, 1979 

Les I J e J. Payne 
Chief of Police, Salisbury Police Department, Appointed Member 
June, 1975 to June, 1978, Reappointed June, 1978 to June, 1981 

John W. Rhoads 
Ch I ef of Po II ce, Pr I nce George's County Po 11 ce Departmen'~, 
Appointed Member June, 1977 to June, 1980 

WI I bur E. Shank 
Chief of Police, Cumberland Police Department, Appotnted Member 
June, 1976 to June, 1979 
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COMM I SS ION MEET I NGS 

During FY 78 the Police TrainIng Commission met as follows: 

57th Meeting 

58th Meeting 

59th MeetIng 

60th Meeting 

September 21, 1977 

Nov~~ber 23, 1977 

February 23, 1978 

Ap r I I 20, 1978 

DurIng FY 79 the PolIce TraInIng Commission met as follows: 

61st MeetIng 

62nd Meet i ng 

63rd MeetIng 

64th Meeting 

65th Meeting 
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July 12, 1978 

August 22, 1978 

November 29, 1978 

February 22, 1979 

June 20, 1979 

POLICE TRAINING ACT 

Article 41; SectIon 70A, Maryland Code Annotated. Police Training Commis­
sion: training schools. 

(a) DefinitIons - As used In this section. 

(I) "Approved police traInIng school" means a school approved and author­
ized by the PolIce Training Commission to offer police traIning and security 
traIning programs as prescribed In this sectIon. 

(2) "Conmlsslon" means the Pol Ice TraIning Commission or officers or 
employees thereof actIng on Its behalf. 

(3) "County" means any county which wIthin Its jurIsdiction has or wIll 
have a law-enforcement unit as d~flned In this sectIon. 

(4) "Law-enforcement unit" means any governmental police force, sherIff's 
department, security force or law-enforcement organization of the State, 
county, or munIcIpality which has by statute, ordInance, or common law, the 
authorIty or the responsibility of detecting crime or enforcIng the general 
criminal laws of this state. 

(5) "Municipality" means any Jncorporllted city of any class which, within 
Its JurisdictIon has or will have a law-enforcement unit as defined In this 
section. 

(6) "Permanent appointment" means any appointment having pennanent status 
as a police offIcer or securIty offIcer In a law-enforcement unit liS pres­
cribed by the Annotated Code of Maryland, loclil public laws, or of any other 
law of this State, municIpal ordlnllnce, or rules lind reguilitlons adopted 
thereunder. 

(7) "Police offIcIal" means a full-tIme pol Ice oftrcer employed by a 
governmental agenc';I havIng administrative responsibility. 

(8) "Pol Ice officer" mellns a member of a pol fce force, sheriff's offIce, 
or other law-enforcement organIzation of Stllte, COlh,ty or municipal govern ... 
ment who has the authority or Is responsible for the prevention and detec­
tion of crime and the enforcement of the IlIws of the state liS defined In 
~ 70A (lI)(4) of this act; but does not Include any person servIng as such 
solely by vIrtue of his occupying any other office or posltlon,nor does the 
term Include a sheriff, Supsrlntendent of state Pol Ice, commissioner of 
police, deputy or assistant commissIoner of pol Ice, chief of police, deputy 
or assistant chIef of polIce, or lIny person hllvlng an equlv81ent title who 
Is appointed or employed by a government to exercIse equIvalent supervisory 
authority. 

(9) "Security officer" means a specflll pol Ice officer employed by lIny 
munIcipal, county, or other government81 body of the State of Mliryllind for 
the purpose of protecting lIny property owned, lellsed, or regularly used by 
the governmental body or lIny of its lIgencles or by lIny governmental college 
or univerSity locllted In the state for the protection of Its property or 
students and who exerc I ses those po I f ce pow.ers and dut I as liS prov I ded for 
In Art. 41, 864 of the Annotated COde of Mlirylllnd, or who exercises similar 
pol fce powers and duttesconferred upon him by II specIal pol Ice commission 
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Issued under any State, county, city or municipal law or ordinance creating 
a department, commission, board, ~ut~orlty or agency which has or wIll have 
a law-enforcement unIt as defined In (a)(4). 

(10) "Pol Ice supervIsors" means those police or law enforcement officers 
who have been promoted from the patrolman rank to first line supervisory 
duties. 

( I I) "Po II ce adm f n I strator" means those po II ce or I aw enforcement off f cers 
who have been promoted from the noncommIssioned rank to first-line adminis­
tratIve dutIes up to but not exceeding the rank of captain. 

(b) Establishment and membership of Commission - There Is hereby established 
In the Department of Public Safety and Correctional Services, a Police Train­
Ing CommIssion whose membership shall consIst of the following persons: 

(I) The President of the Maryland Chiefs ot PolIce Association: the 
President of the Maryland Sheriffs Association; the president of the M~ry­
land Law Enforcement Officers, Inc.; the Attorney General of the State of 
Maryland; the SuperIntendent of the Maryhmd State Pol fce; the commIs­
Sioner, Baltimore City police department; the president of the UnIversity 
of Maryland, the agent in charge of the Baltimore office of the F.B.I.; 
the president of the Eastern Shore Police Association; a representative 
of the Maryland State lodge of Fraternal Order of ?ollce; the deputy 
secretary of public safety and correctional services for public safety; 
and three police officials of the State to be appointed by the Secretary 
of Public Safety and Correctional SerVices, with the approval of the 
Governor, and with the advice and consent of the Senate, to represent the 
State geographically, the appointments to be made for a three-year term 
provided that, for the first term, one official shal' be appointed for 
a term of ona year, one for a term of two years, and one for a term of 
three years. 

(2) The nonappolntlve office holders, except the deputy secretary for 
public safetYt may elect to serve personally at any or all meetings of the 
Commission or may designate a member of theIr respoctlve association, office, 
department, universIty or agency to represent them .lnd to act for them at 
the sa I d meet I ngs to the same effect as I f they were personaH y present. 

(c) Officers; meetings; quorum; records; remuneration; reports~-

(I) The deputy secretary for public safety shall be chairman of the 
CommissIon. The Commission, at Its Initial organIzation meetIng to be 
held promptly after the appointment and qualifIcations of Its membe~s, and 
thereafter annually shall elect a vice-chairman from among Its members, and 
shal I meet at such other times within the State of Maryland 3S It or Its 
chairman may determine. A majority of the Commission shall constitute 
a quorum for the transact Ion of any bus' ness, the perforrflance of any duty, 
or for the exercise of any of Its authority. 

(2) The Commission shall maintain minutes of Its meetIngs and such other 
records as It deems necessary. 
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(3) The members of the Commission shall receive no salary but all 
members shall be reimbursed In accordance with the standard travel 
regulations for theIr expenses lawfully Incurred In the performance of 
their officIal functIons. 

(4) The Commlsslon shall report at least annually to the Governor, the 
Secretary of Public Safety and Correctional ServIces and the legislature as 
to Its activitIes. 

(d) Authority, responsibility and duties In relation to training schools­
Subject to the authority of the Secretary of PublIc Safety and Correctional 
SerVices, the CommIssIon Is vested with the followIng ~uthorlty, responsl~ 
bility and duty: 

(I) To prescribe standards for the approval and continuation of approval 
o'f entrance-level and In-service schools at which pol Ice training and secur­
Ity training courses required by this section shall be conducted, Including 
but not limited to prosont exIsting State, regional, county, and munlcJp~J 
pollee training schools; 

(2) To approve and Issue certIficates of approval to such training schools, 
to Inspect such schools from time to tIme, and to revoke for cause any approv­
al or certificate Issued to such school; 

(3) To prescribe the curriculum, the minimum courses of study, attendance 
requirements, eligibility to attend, equIpment and facIlities, and standards 
of operation for such training schools, and to requIre that the curriculum 
and minimum courses of study for entry and In-servIce polIce training 
conducted by the State and all county and munIcipal pol Ice training schools 
Include In each trainIng cycle, special traIning, attentIon to, and study 
of the application and the enforcement of the crimInal laws concernIng rape 
and sexual offenses and related evidentiary procedures, and also the contact 
with and treatment of victims of these crimes. 

(4) To prescribe minImum qualifications for Instructors at such schools 
and to certify, as qualified, Instructors for approved traIning schools and 
to Issue appropriate certificates to such Instructors; 

(5) To certify officers who have satisfactorily completed trainIng pro­
grams and to Issue appropriate certificates to such officers; 

(6) To conduct and operate approved police training schools as defined 
in this subtitle; 

(7) To appoint, with the approval of the Secretary of Public Safety and 
Correctional Services, an executive director, to serve at Its pleasure, who 
shall perform general administrative func'tlons, and to ffx his compensation. 

(8) To employ such other persons as may be necessary to carry out the 
provIsions of this section, upon approval of the Secretary of Public Safety 
and CorrectJonal Servrces and the legIslature; 

(9) To make such rules and regUlations as may be reasonably necessary or 
appropriate to accomplish the purposes and objectives of thIs sectIon; 
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(10) To make a continuous study of entrance-level and In-servfce traIn­
Ing methods and procedures and to consult wIth and accept the cooperatIon 
of any recognIzed federal, state, or munIcIpal law-enforcement agency or 
educational InstItutIon; 

(II) To consult and cooperate wIth unlversltles~ colleges and InstItu­
tions In the state for the development of specIalIzed courses of study 
for pollcs officers In polIce scIence and polIce administratIon; 

(12) To consult and cooperate wIth other departments and agencies of 
the State concerned wIth police traInIng; 

(13) To perform such other acts as may be necessary or approprIate to 
cal-ry out Its functions and duties as set forth In this section. 

(e) Probationary appoIntment as polIce or security offIcer, supervisor or 
administrator - A probatIonary appoIntment as a police or security offIcer, 
po II ce superv I sor or po I Ice adm I n I strator may be made for a tota I per I ad nor 
exceedIng one (I) year for the purpose of enablIng such a person seekIng 
permanent appoIntment to take a training course as prescribed In this 
section. Such appointee shall be entItled to leave of absence wIth pay 
during the period ot the training program. 

(t> Appointment as entrance-level polrce or securIty officer, supervisor 
or administrator - On or after JUNe I, 1972 no person shall ,hereafter be 
given or accept a probationary or permanent appointment as an entrance­
level polIce or security offIcer, polIce supervIsor or police administrator, 
unless such person satisfactorily meets such qualifIcations as may be rleter~ 
mined by the CommissIon. 

(g) Powers, etc. of mun I c f pal or county governments ... Except as express I y 
provided In this sectIon, nothing herein contained shall be deemed to 
lImIt the powers, rights, duties or responslbllftles of municipal or 
county governments. (1966, ch. 286; 1970, ch. 401, § 7; 1971, ch.472; 
1974, chs. 198, 421, 597, 696; 1975, ch. 58, §2; ch. 421; 1976, chs.462, 
470, 757; 1977, ch. 293.) 
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FY 78 

Rule .03 

CHANGES IN THE COMMISSION'S 
RULES AND REGULATIONS 

The Selection Standards were amended requIring certain elements 
of the background Investigation be performed more in line with cur­
rent realIties. The change also al lowed an Individual to enter an 
entrance-level trainIng program prior to the completion ot the back­
ground investIgation provIding, (1) that certaIn conditions were met, 
(2) he was subject to dismIssal If warranted by the completed investi­
gation, and (3) he was not assigned any sworn offIcer dutIes prior 
thereto. 

Rule .09 

Two existIng categories of Instructors, namely Firearms Instructor 
and Range Officer, were deleted. In theIr place, a new category of 
Firearms Instructor was inItiated. The requirements for obtaining 
this new certifIcate were a combination of the previous two categories. 
This change was necessary In order to remove the confusion that 
existed under the actual duties and oblIgations for a Firearms Instructor 
and a Range Officer. 

Rules .11 and .12 

As of June 13, 1978 changes were made to the existing Supervisor 
and Administrator Tralnlng mandates. These changes reduce the total 
number of topic areas to be covered from 17 to 5 and at the same time 
Insure more uniformed Instruction by establishing necessary plans and 
behavioral obJectIves. 

FY 79 

The Rules and Regulations were rewritten and placed In a more 
logical and more reasonable order. Thus, Rule .01 deals with selection 
standards and the Rules regarding tra['~lng follow In a logical order. 
I n add I t Ion to the reorgan I zat Ion, much of the deta II ed I n f'~rmat I on In 
the Rules I!Ind Regulations was removed wIth the Intention that tills 
information would be placed Into a Manual of Standards and Procedures. 

The Manual of Standards and Procedures wll I provide a detailed 
explanation of the Rules and Regulations and wll I sxplaln how to go about 
accomp II sh I ng the requ I rements I nd I cai'ed I n the Po I Ice Tra I n I n9 Act and 
the Rules and Regulations. 

21 



ACCOMP L I SHMENTS 

FY 78 

A. Since the initial development of entrance-level supervisory and 
asmlnistrator training In 1973, mandated retroactively to July 1, 
1972, there has been a problem experienced In an overlap of subject 
content resulting from the use of different Instructors for different 
topic areas. Past efforts to eliminate such duplication fol lowed the 
scheme of reducing content hours for the two mandated courses. During 
this year new, broader topic areas were designed for two 35 hour man­
dates (originally 70 hours each) and lesson plans setting complete 
behavioral objectives for each topic area were prepared to preclude 
such duplIcation. These lesson plans suggest the proper use of 
existing training aids, again to avoid duplication In their use by 
Instructors. 

B. As previously stated the previous differentiation between range 
officers and firearms Instructors which had been found to be counter­
productive was eliminated and new certificatIon standards were prepared. 
Simultaneously the list of certified Instructors was culled and reduced. 

C. The format for the annual survey of the police (Including sheriffs' 
departments) and security departments and agencies was expanded and 
refined in order to collect the data necessary to systematically detect 
violations of the Training Act and of the Commission's Rules and Regula­
tions. Th& excellent response from the agencies and the development of 
a method of processing the data wll I, It Is believed, result In bringing 
about much better compliance during FY 1979. 

D. In accordance with the spirit of the recommendations of the House 
Subcommittee on Transportation and Public Safety, resulting from the 
hearing afforded In September 1977, efforts have been made to develop 
local capabll ltles to provide regional training In those areas previously 
dependent upon the actual administration of training by the Staff of the 
Comm Iss 1 on. As a resu I t thereof, the Hagerstown Po lice Depar'tment, with 
some assistance from the Washington County Sheriff's Office, has estab­
lished schools In Hagerstown, Maryland to provide entrance-level and In­
service training for departments In the four Western Counties. It Is 
expected that th I s de facto academy w I I I be cert I fled In FY ~.979. 

During FY 1979, the Commission staff proposes to make a study Into 
the potential for a simi lar development on the Eastern Shore of Maryland. 

E. The Commission continued the assumption of the task of updating and 
publishing the Digest of Criminal Laws for pel Ice and security officers 
throughout the state. This year a new format was adopted eliminating 
laws never used by such officers, using a more easily read type, and 
printing the book In a size easily carried In the officer's pocket •. 

22 

- F. Effective July 1, 1977, a law became effective mandating that the 
Commission expand the entrance-level and In-service level training re­
quired as a minimum standard to contain "to the fullest extent possible" 
training dealing In the Investigation of rape and sexual offenses and 
"related evidentiary procedures" with emphasis on"the contact with and 
(the) treatment of victims of these crimes. if 

To meet this legislative mandate, a special task force was 
appointed for the purpose of designing and developing such curricula and 
making recommendations to the Commission. This task force was composed 
of police officers, State's Attorney Sandra A. O'Connor, a prosecuting 
attorney, a psychologist, the Director of the Prince George's County 
Rape Crisis Center and others Interested In the sometimes absence of 
sensitivity on the part of police officers In interviewing and handling 
the victims of such offenses. As of the end of the fiscal year, this 
task force had met several times and showed real progress In assisting 
the Commission's staff In this mandate. 

FY 79 

A. In keeping with the efforts to develop local capabilities to provide 
regional training, the staff of the Commission has worked closely with 
the Hagerstown, Salisbury, and Ocean City Pol Ice Departments with the 
end result that during FY 79, the Western Maryland Pol Ice Training 
Academy and the Eastern Shore Police Training Center were established 
and certified. 

B. The Commission continued the task of updating and publishing the 
Digest of Criminal Laws for police and security officers throughout 
the State. 

C. During FY 79 the Commission staff continued to work closely with the 
task force mentioned In paragraph F above. The task force developed a 
21 hour training program to be conducted at the entrance level and an 
abbreviated seven hour version at the In-service level with emphasis on 
accomplishing specific behavior-a I obJectives. These programs have been 
approved by the Commission and will be Implemented In FY 80. 
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TRAINING STATISTICS FOR THE FISCAL YEAq$ 1978 & 1979 

Pollee officers certified In ~inlmum entrance-level 
standards (350 hr.) programs cor.ducted by or in 
conjunction with the MPTC 

Pollee officers certified in regular academy 
entrance-level programs 

Number of security offIcers certified for 
participation in the 170 hr. program 

Number of personnel certIfied for in-service by 
approved schools 

Number of personnel certified for In-service by 
Commission operated training schools 

Number of supervisors trained and certified 

Number of administrators trained and certified 

Number of Instructors presently certified 
Instructors 
Associate Instructors 
Provisional Instructors 
Firearms Instructors 

Number of approved schools that offered 350 hr. 
plus entrance-level training 

Number of schools operated by MPTC that offered 
350 hr. minimum entrance-level programs 

Number of approved schools that offered approved 
security offIcer program 

(1) cadre of Instructors re-certlfied for year 1978 

· .............. . 

· .............. . 
· .............. . 
· .............. . 

• ••••••••••• if ••• 

• ••••••••• oj ••••• 

· .............. . 

· .............. . · .............. . 
• ••••••••••• ft ••• · .............. . 

Total 

· .............. . 
· .............. . 

· .............. . 

FY 78 

239 

394 

24 

3,000 
Approx. 

166 

131 

70 

210 
635 

12 
128 
981 

11 

3 

FY 79 

132 

323 

41 

3,000 
Approx. 

51 

84 

17 

153 
250 

90 
140 
653 

14 

2 
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I 
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A. POPULATION BY TYPE OF OFFICER 
IN MARYLAND 

Police Officers 

10303 Full-Time Police Officers 
113 Part-Time Police Officers 

43 Reserve Police Officers 
280 Auxiliary Police Officers 

10739 Total 

790 Full-Time Deputy Sheriffs 
100 Part-Time Deputy Sheriffs 
25 Reserve Deputy Sheriffs 

101 Auxiliary Deputy Sheriffs 

1016 Total 

199 Full-Time University/Campus Police Officers 
o Part-Time University/Campus Police Dfficers 
o Reserve UniversitY/Campus Police Officers 
3 Auxiliary University/Campus Police Officers 

202 Total 

11957 Total 

Security Officers 

366 Full-Time Special PQlice Officers (Handated) 
5 Part-Time Special Police Officers (Mandated) 
3 Reserve Special Police Officers (Mandated) 
5 Auxiliary Special Police Officers (Mandated) 

m Total 

171 Full-Time Special Police Officers (Voluntary) 
o Part-Time Special Police Officers (Voluntary) 
o Reserve Speciul Pol:Lce Officers (Voluntary) 
o Auxiliary Special Police Officers (Voluntary) 

171 Total 
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B. POPULATION BY DEPART~mNT AND LOCATION NMm FULL-TIME PART-TIME RESERVE AUXILIARY 
NMiE FULL-TIME PART .. TIME RESERVE AUXILIARY 5. CALVERT COUNTY - ... --
1. ALLEGANY COUNTY Po 1 ice/Sheriff 

CaTVCit County Sheriff 20 2 Police/Sheriff Chesapeake Beach Police Dept. 4 I AlleganyCounty Sheriff 24 5 ~orth Beach Police Dept. 3 1 Barton Police Dept. 1 
Cumberland Police Dept. 70 6. CAROLINE COUNTY 
Frostbur~ Police Dept. .. _----

14 3 Lonaconing Police Dept. 4 Police/Sheriff 
Westernport Police Dept. S ciarorrwe-County Sheriff 7 

Denton Police Dept. 6 2. j\N~E ARlJNDE_~ COlINTY Federalsburg Police Dept. S 
r,oldsboro Police Dept. 1 Police/Sheriff - Preston Police Dent. 3 Annapolis PO'ITce Dept. 98 Ridgely Police Dept. 2 . -Anne Arundel County Police Dept. 396 39 

<. Anne Arundel County Sheriff 7. CARROLL COUNTY ----
Securitr Police/Sheriff 
Anne Arundel Co. Community College 11 2 'Eii'rro11 County Sheriff 24 21 Crofton (non-mandated) 7 Hampstead Police Dept. 1 

Manchester Police Dept. 1 1 3. BALTHDRE CITY New Windsor Police Dept. I I 
.-.....c _____ 

- Sykesville Police Dept. S 1 Police/Sheriff Taneytown Police Dept. 4 Baltimore P·olice Dept. 3410 8 

• 
Union Bridge Police Dept. 1 1 Baltimore City Sheriff 71 Westminster Police Dept. 14 

Securitr 8. CEC!.~~ Baltimore City Public Schools 139 
Baltimore Civic Center Police/Sheriff' 
Community College of Baltimore Cecil County Sheriff 21 25 Deoartment of Hospitals Chesapeake City Police Dept. 1 
Housing & Community Development Elkton Police Dept. 12 2 10 
~1ayor' S Office on Manpower North East Police Dept. 4 
Public Works - Watershed 6 Port Deposit Police Dept. 2 1 5 

4. BALTIMORE COUNTY 
Rising Sun Police Dept. S 

9. CHARLES COUNTY 
Police/Shariff ~----

Baltimore County Police Dept. 1223 210 Police/Sheriff 
Baltimore County Sheriff 33 C'h'a'ries- County Sheriff 74 

Sccuritr 
LaPlata Police Dept. 1 

Catonsville Community College 10 10. !~.!.ill.~.E.!.t COUNTY Dundalk Community College 1 
Sparrows Point (non-mandated) Police/Sheriff 

'CiiiDbi"fdge Pollie Dept. 36 
Dorchester County SheTiff 11 10 
lIurlock Police Dept. 1 1 
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- NA~m FULL-TIME PART-TIME Re~ERVE AUXILIARY NA~fE FULL-TIME PART-TIME RESERVE AUXILIARY 
Capitol J~iqhts Police Dept. 1 1 1 11. FREDERICK COUNTY Cheverly Police Dept. 6 
Colmar Manor/Cottage City Police Dept. 3 3 Police/Sheriff District Ileights Police Dept. 5 1 Emmitsburg Police Dept. 3 Fairmount Heights Police Dept. 7 Frederick Police Dept. 74 Forest Heights Police Dept. 5 Frederick County Sheriff 14 28 Glenarden Police Dept. 3 2 Thurmont Police Dept. 5 Greenbelt Police Dept. 22 
l~attsvi1le Police Dept. 18 12. GARRETT COUNTY Landover "ills Police Dept. 2 
Laurel Police Dept. 21 Police/Sheriff Md.Nat.Cap.Park Police Dept. 55 Garrett County Sheriff 10 Morningside Police Dept. 1 2 1 Luke Police Dept. 2 Mt. Rainier Police DePt. 12 Oakland Police Dept. 6 Prince George's County Police Dept. 868 
Prince George's County Sheriff 105 13. HARFORD COUNTY Prince George's County State's Att. 
Riverdale Police Dept. 6 Police/Sheriff University Park Police Dept. 5 4 'Aberdeen Police Dept. 23 1 20 Wash.Metro.Area Transit Authority 163 Bel Air Police Dept. 21 

Harford County Sheriff 123 _: <)ecurity 
Havre de Grace Police Dept. 20 25 Prince George's Comm. College 11 

Prince George's Public Schools 37 3 14. 1I01~ARD COUNTY Washington Sub. San. Commission 5 

Police/Sheriff 18. ~~~ ANNE'S COUNTY lioward CountYPolice 148 
Iloward County Sheriff 13 1 Police/Sheriff 

C:entrevi'lle Police Dept. 5 15. KENT COUNTY Queen Anne's County Sheriff 6 1 

Poli ce/Sheriff 19 • ST. MARY' 5 COUNTY Chestertown Police Dept. 8 . _-
Kent County Sheriff 7 1 Police/Sheriff Rock lIa11 Police Dept. 2 -Le()nardtown Police Dept. 2 

16. MONTGOMERU.91!!i!1 
St. Mary's County Sheriff 29 

20. SO~mRSET COUNTY Police/Sheriff --.-----
Chevy Chase Police Dept. 7 Police/Sheriff Gaithersburg Police Dept. S Crl-S-field Police Dept. 7 Kensington Police Dept. 1 Princess Anne Police Dept. 6 1 Md. Nat. Cap. Park Police Dept. 51 Somerset County Sheriff 12 Montgomery County Police Dept. 780 
Montgomery County Sheriff 64 21. TALBOT COUNTY Rockville Police Dept. 26 
Takoma Park Police Dept. 31 Police/Sheriff 

EastoJi Police Dept. 20 17. PRINCE GEORGE'S COUNTY Oxford Police Dept. 2 1 ---------
St. Michael's. Police Dept. 5 1 Police/Sheriff Talbot County Sheriff 10 1 Berwyn Heights Police Dept. 1 1 Trappe Police Dept. Bladensburg Police Dept. 15 1 
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NAME 

22. 

23. 

24. 

25. 

NASIHNGTON COUNTY 

Police/Securitz. 
Boonsboro Police Dept. 
Brunswick Police Dept. 
Clear Spring Police Dept. 
Hagerstown Police Dept. 
Hancock Police Dept. 
I~ashington County Sheriff 
Williamsport Police Dept. 

WICOMICO COUNTY 

Police/Sheriff 
Delmar Police Dept. 
Fruitland Police Dept. 
Salisbury Police Dept. 
Wicomico County Sheriff 
Willards Police Dept. 

WORCESTER COUNTY ---
POliceLSheriff 
Berlin Police Dept. 
Ocean City Police Dept. 
Pocomoke City Police Dept. 
Snow Hill Police Dept. 
Worcester County Sheriff 

Securit~ 
Ocean Pines (non-roandated) 

STATE AGENCIES 

Police 
Bowie State College 
Frostburg State College 
~eneral Services Adm.-Annapolis 
General Services Adm.-Baltimore 
Md.Alcohol & Tobacco Tax Eni.Unit 
Maryland Park Service 
Maryland Port Administration 
Maryland State Police 
Maryland Toll Facilities 
~iass Transit Administration 
Morgan State University 
Natural Resources Police 
Towson State University 
University of Baltimore 
University of Md. -Baltimore City 
University of Md. -Baltimore County 
University of Md. ~College Park 
University of Md. -Eastern Shore 

30 

,< 

FULL-TIME PART-TIME RESERVE AUXILIARY 

2 
10 

91 
3 

45 
6 

5 
4 

42 
25 

8 
57 
10 
6 

24 

8 

12 
18 
42 

120 
76 

1564 
201 

37 

205 
23 

64 
15 
58 

9 

1 

30 

81 
1 

1 

3 

NAME 
FULL-TI~m PART-TIME RESERVE AUXILIARY 

Security: 
Coppin State College 
Dept.of Health & Mental Hygiene 

Boys'Village of Maryland 
Crownsville State Hospital 
Deer's Head State Hospital 
Eastern Shore State Hospital 
Great Oaks Center 
Holly Center 
Maryland Childrens'Center 
Maryiand Training School 
Montrose School 
Rosewood State Hospital 
~pringfield State Hospital 
Spring Grove State Hospital 
Victor Cullen School 

Department of Jluman Resources 
Md.Center for Public Broadcasting 
~faryland Military Dept. - 2 loca. 
Maryland School for the Deaf _ 

COlumbia and Frederick 
Maryland State Lottery 
Motor Vehicle Administration 
Salisbury State College 
St. Mary's College 

SU~IMARY --
105 POlice Departments 

16 

2 
6 
3 
6 

5 
1 
7 

6 
8 

10 
2 

12 
5 
8 

12 
3 
4 

13 
11 

1 

2 

24 Sheriff's Departments 
32 Security Agencies (Mandated) 
~ Security Agencies (Voluntary) 

174 Total 

State Agencies 

17 Police Departments with a total manpower of 2,407 
21 Security Departments with a total manpower of 105 

The three largest POlice Departments are: Baltimore POlice Dept. 
Maryland State Police 
Baltimore Co. Police 

Dept. 
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SIGNIFICANT PROBLEM AREAS 

Study of overall trarnfng patterns fndfcates a need for more entrance­
level and In-servlce level traInIng to be conducted by approved schools 
and academIes. The Commlssfon staff does not have the resources to conduct 
"hands-on" mandated and needed traInIng and must rely on departmental or 
cooperatfve efforts to do so. 

Trafnlng content, teachIng strategIes and systems for evaluatIon of 
tralnfng must be created to guIde all entrance-level and mandated In­
servfce level programs. A new traInIng apparatus must be designed to 
extens f ve I y rev I se or who I I y rep I ace the current sUbJ ect-or I ented curr f cu.~, 
lum. Such a currIculum would be based upon the attaln~nt of performance­
orIented obJectIves. The IdentIfIcatIon of such obJectfves requIres an 
expensIve analysis of all the tasks of polfce agencies throughout the 
State. Federal fundIng has been received to make the task analysIs and 
develop the performance obJectlves. 
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MEMBERS OF THE COMMISSION 

During Fiscal Year 1978, the CommissIon was composed of the 
folloWIng members: 

W. Donald Potnter 
Deputy Secretary of the Department of Public Safety and 
Corl~ect I ona I Serv Ices - Cha I rman 

Clifford G. Kershner 
Correctional Training Officer, Maryland Correctlon~1 
Training Center - Vice ChaIrman 
Appointed member, July I, 1978 - June 30, 1981 

Mark A. levIne 
CommIssioner, Division of Correction 

Donald Atkinson 
Acting Director, Division of Parole and ProbatIon 

Arnold J. Hopkins 
Director, Division of Parole and Probation 
Replaced Mr. AtkInson at January 26, 1978 meeting 

Paul A. Wageley 
President, Maryland Probation, Parole and CorrectIons 
Association 

James P. TInney, II I 
President, Maryland Probation, Parole and Corrections 
AssocIation 
Replaced Mr. Wageley at January 26, 1978 meeting 

Charles H. Hickey, Jr. 
President, Maryland State Sheriff's Association 

Dona I d C. Barnes 
President, Maryland State Sheriff's AssocIatIon 
Replaced Sheriff Hickey at September 27, 1978 meeting 

Franc I sR. Ford 
PresIdent, Maryland Community Correctional Administrators 
AssocIation 

Gordon C. Kamka 
Warden, Baltimore City Jail 
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Francis B. Burch 
The Attorney General 
Represented by Henry J. Frankel, Special Assistant, Attorney 
General, DIvision of COrrection 

Dr. Robert B. Levinson 
Administrator of Inmate Program Services, Federal Bureau of 
PrIsons 

Dr. Calvin W. Burnett 
President, COppin state COllege 
Appointed by the Maryland COuncil on Higher EducatIon 

William J. Kunkel 
Sheriff, Harford County 
Appointed Member, July I, 1976 - June 30, 1979 

During Fiscal Year 1979 the Commission had ths following changes: 

J. Brown Hardy replaced W. Donald PoInter as Chairman of the Commission. 

Edwin R. Goodlander replaced Mark A. LevIne as COmmIssioner of the 
Division of CorrectIon. 

Kent W.Mason replaced Francis R. Ford as the President of the Maryland 
COmmunIty COrrectIonal AdmInIstrators AssocIatIon. 

Calvin A. Lightfoot replaced Gordon C. Kamka as Warden of the Baltimore 
CI ty Ja II. 

Stephen H. Sachs replaced FrancIs B. Burch as the Attorney General. 

R. MIchael Galeone, SherIff of Worcester County replaced Ben Forrest, 
Sheriff of Talbot County as an appointed member from the Eastern 
Shore. 

• 

COMMISSION MEETINGS 

During FY 1978 the COrrectional TrainIng Commission met as follows: 

30th Meeting 

31st MeetIng 

32nd Meeting 

33rd Meeting 

34th MeetIng 

September 27, 1977 

November 28, 1977 

January 26, 1978 

Aprl I 12, 1978 

June 30, 1978 

During FY 1979 the COrrectional TraIning CommissIon met as tollows: 

35th Meeting 

36th MeetIng 

37th Meeting 

35 

October 5, 1978 

January 29, 1979 

Aprl! 26, 1979 

o 

r 



CORRECTIONAL TRAINING ACT 

Art i c I e 41: Sect Ion 70B» Mary I Clnd Code Annotated. Correct I ona I Tra I n I ng 
Commission 

(a) Declaration of Legislative Purpose: 

The General Assembly hereby finds and declares that a need for 
Improvement In the administration of the correctional system exists 
In order to better protect the health~ safety and wei far·, of Maryland 
cf t f zens; that the u I t I mate goa I of the correct I ona I system is to make 
the communIty safer by reducing the Incidence of crime; that estab-
I I sh I ng a system w I til sign I fJ cant I y I ncreased power to reduce rec I d 1-
vlsm and prevent recruitment Into criminal careers wIll require a suffi­
cient number of qualified staff to perform the many tasks to be done; 
that recent studies have revealed that greater training preparatIon 
for correctional work would be highly desirable; that this need can 
be substantially met by the creation of educational and training pro­
drams for persons who seek careers as correctional, probation and parole 
officers; that such persons should be required, whIle serving In a 
probatIonary capacity prior to permanent appointment, to receive 
efficient training provided at facilities approved by a Commission 
created for such purpose; that by qualifying and becoming proficient In 
the field of corrections, such persons shall Individually and collectively 
better Insure the health, safety and welfare of the citizens of this 
State. 

(b) Definitions - - - As used in this section: 

(I) "Approved correctional training school" means a school approved and 
authorized by the Correctional TraInIng Commission to offer training pro­
grams as prescribed In thIs section. 

(2) "Commission" means the Correctional TrainIng CommIssion or officers 
or employees thereof acting on Its behalf. 

(3) "County" means any county which within Its Jurisdiction has or 
will have a correctional unit as defined -in thIs section. 

(4) "Correctional unit" means any governmental organization or activity 
of the State, any county, or any municipality which has by statute, ordi­
nance, or court order the responsibility for the care, control and super­
vision of inmates in correctional institutions, for persons declared to 
be parolees or for persons placed on probation or suspension of sentence. 
However, the term "correctional unit" does not Include the state Depart­
ment of Juvenl Ie Services. 

(5) "Municipality" means any Incorporated city of any class Which, 
within Its Jurisdiction, has or will have a correctional unIt as defined 
In this section. 

(6) "Permanent appointment" means an appointment having permanent 
status as a correctional, parole, o.r probation officer In a correctIonal 
unit as defined in this section. 

-.1 .: 

• 

(7) "Correctional offlcerll means a member of a correctional unit, 
as defined In this section, who Is charged with and actually performs 
those duties that relate to the Investigation, care, custody, control 
or supervision of persons confined to places of Incarceration or deten­
tion, or persons under parole supervision, or persons placed on proba­
tion. 

The term "Correctional officer" does not Include any person serving 
as such solely by virtue of his occupying any other office or position, 
nor does the term Include 'lhe head or deputy head of any correctional 
unit, any sheriff, warden, superintendent or any person having any 
equivalenT title who Is appOinted or employed by a government to exer­
cise equivalent supervisory autho~lty. 

(8) "Correct i ona I superv I sor" means a correct I ona I off I cer who has 
been promoted to first-line supervisory duties. 

(9) "Correctional admlnls-rrator" means a correctional officer who has 
been promoted from a supervisory ralrk to first-line administrative duties. 

(c) There Is hereby established In the Department ~f Public Safety and 
Correctional Services of the state of ~ryland, a Correctional Training 
Commission whose membership shal I consist of the following 13 persons: 

(I) The Deputy Secretary for Correctional Services: the Director of 
the Division of Parole and Probation; the Commissioner of Correction; 
tha President of the Maryland Community Correctional Administrators' 
Association; the President of the Maryland Sheriff's Association; the 
President of the Maryland Probation, P~role and CorrectIon Association; 
a representative of the Federal Bureau of Prisons to be desIgnated by 
Its Director; the Warden of the Baltimore City Jail; the Attorney 
General of the state; the president of one university or college 
within the State which has a correctional education curriculum to be 
appointed by the Maryland Council on Higher Educat~on; and three correc­
tional, parole ot' probation officers or officials of the State to be 
appointed by the Secretary of Public Safety and Correctional ServIces, 
with the approva I of the Governor, to represent d I fferl,nt geograph I c 
areas of the State, the appointments to be made to three-year terms pro­
vided that, for the Initial term, one official shall be appointed for a 
term of one year, one for a term of two years, and one for a term of 
three years. 

(2) The Deputy Secretary for Correctional Services shal I be the 
Chairman of the Commission. 

(3) Each office holder, except the Deputy Secretary for Correctional 
Services and the three persons appointed by the Secretary of Public 
Safety and Correctional Services, may serve personally at any or all 
Commission meetings or may designate a member of his respective asso­
ciation, offIce, department, university or college, bureau or agency to 
represent and act for him at the meetings as If he were personally 
present. 
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(0 (f) The Corrmisslon, at Its initial organlzai'lon meeting to bo held 
pl-omptly after the appointment and qual !flcatlons of Its membel"s, and 
thE'wea 'fter annua I J y, sha I I e I eci' a vi ce-cha J rman from Z!'llTlong its members. 
The Commission shall meat at such t!mes within the State of Maryland as 
a majority of Its members or its Ch~lrman or the Sscretary of PublIc 
S~fety and Correction may determine. A maJority of the Commission 
shall constli'ute a quorum for the transaction of any business, the per­
formance of any duty, or for the exercise of any of I~'s authority. 

(2) The CommissIon sh"lll maintain minutes of Its meetings and such 
other records as It deem5 necessary. 

(3) The members of the Commission shall receive no salary for service 
on the Commission, but all rnembers shall be reimbursed for their reason­
able expenses lawfully Incurred In the perfo~ance of their official 
functions. 

(4) The CommIssion shal I report at least annually to the Governor, 
the Secretary of Public Safety and Correctional Services and the Legis­
lature ns to Its activities. 

(e) Subject to the authority of the Secretary of Public Safety and 
Correctional SerVices, the Commission is vested with the followIng 
powers, authority, responsibIlities, and duties: 

(I) To prescribe standards for the approval and the contfn~Z!'lt'on of 
approval of all schools at which correctional, parole or probation 
training courses required by the Commission shall be conducted Including 
but not limited to present existing State, regional, county and municipal 
Training schools: 

(2) To approve and Issue certificates of approval to such correctional 
training schools, to Inspect such schools from time to tIme, and to 
revoke for cause any approval or certificate Issued to such school; 

(3) To prescribe the curriculum, the courses of study, attendance 
requIrements, eligibIlIty to attend, equIpment and facIlIties, and 
standards of operation for such training schools; 

(4) To prescribe minimum qualIfications for Instructors at such 
schools and to certIfy, as qualifIed. Instructors for approved training 
schools and to Issue appropriate certIfIcates to such Instructors; 

(5) To certIfy correctional offIcers who have satisfactorily completed 
trainIng programs and to Issue appropriate certificates to such correc­
tIonal officers; 

(6) To conduct and operate approved correctIonal training schools as 
defined In this subtitle; 

(7) To appoint, wit!"! the approval of the Secre'tary of Pub'lc Safety 
and Correctional Services, an executive dlreci'or, to serve at Its pleasure, 
who shal I perform general adminIstratIve functIons, and to fix his compen­
satIon; 
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(8) To employ such other persons as may be necessary to carry out the 
prOVisions of thIs sectIon, upon approval of the Secretary of Public 
Safety and CorrectIonal Services, and as provided for In the State 
budget; 

(9) To promulgate with the approval of the Secretary of PublIc 
Safety and CorrectIonal ServIces, such rules and regulations as may 
be reasonably necessary or appropriate to accomplish the purposes and 
objectIves of this section; 

(10) To make a contInuous study of correctional training methods and 
procedures for all correctional schools and to consult wIth and accept 
the cooperatIon of any recognized federal, State, or municipal correc­
tional agency or educatIonal InstItution; 

(II) To consult and cooperate wIth unIverSItIes, colleges and 
InstItutIons for the development of all general and specIalIzed 
courses of study for correctional offIcers as defIned In thIs section; 

"2) To consult and cooperate wIth other departments and agencies of 
the State concerned with corr'ectlonal training; 

(13) To perform such other acts as may be necessary or approprIate 
to carry out Its functIons and dutIes as set forth In this section • 

(f) A prob~tlonary appointment as a correctIonal officer, a correc­
tional supervIsor, or a correctional admInistrator, as deffned In thIs 
section may be made for a total period not exceedIng one (I) year for 
the purpose of enablIng such a per~n seeking permanent appoIntment to 
take a traInIng course as prescribed by the CommIssion. Such an appointee 
shal I be entitled to leave of absence wIth pay during the perIod of the 
training program. 

(g) On or after July I, 1976, no person shall hereafter be given or 
accept a probationary or permanent appointment as a correctIonal officer, 
a correctIonal supervIsor, or a correctional administrator, as defined In 
thIs sectIon, unless such person satisfactorily meets such qualifications 
as may be determined by the CommissIon. 

(h) Except as expressly provIded In thIs section, nothIng hereIn con~ 
tafned shall be deemed to lImIt the powers, rIghts, duties, or responsf­
bll Ities Of munIcIpal or county governments. 

SECT ION 2, AND BE IT FURTHF.R ENACTED, That th I s Act sha II take effect 
July '# 1976. 
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CHANGES IN THE COMMISSION'S 
RULES AND REGULATIONS 

The CommissIon has the authorIty to promUlgate Rules and Regula­
tions as may be reasonably necessary or appropriate to accomplIsh the 
purposes and objectives of the Correctional TraInIng Act. The Com­
mission first published the Rules and RegulatIons In 1973. 

During FY 78 there were changes In the CommissIon Rules and 
Regulations as shown below. 

Ru Ie .0 I (B) 

The CommissIon mandated that four hours of fire air mask 
training be Includdd In the Correctional Officer and ClassifI­
cation Counselor entrance-level programs. Further the traInIng 
was extended an addItIonal sIx hours with most changes occur­
rIng In the Security Block. The prIncIpal change affected fIre­
arms traInIng whIch was Increased from one to two days. 

Ru Ie. 0 I ( D, E, F) 

Mandated training for CorrectIon SpecIalIsts. A sIx-month 
on-the-job traIning program was mandated for correction specialists 
working In State run or contract pre-release centers. This on-the­
job training Is In addJtlon to the mandated four-week traInIng also 
required of correctIonal officers and classIfIcatIon counsellors. 

Rule .01 (H) 

SuspensIon of mandated traIning tor supervisors. This traInIng, 
origInally mandated In 1976, was rescInded because of staff cuts. 
The CommissIon dIrected the staff to reinstItute the traInIng when feasIble. 

During FY79 there was one change In the CommIssIon's Rules and 
RegUlations affectIng Rule .DI(G), Mandated TraInIng for Parole and 
Probat l'on Agents. The ru I e change ell m I nated some tra I n f ng subjects 
and added others. 
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ACCOMPLISHMENTS 
FY 78 

During the FY 78 perIod mandated and non-mandated training con­
tinued through the Maryland Correctional Training Academy. As In the 
past trainers were detailed to the Academy from participating agencies. 

The mandated trainIng Included ten Correctional OffIcer/ClassifIcation 
Counselor pr'ograms (four weeks In length) j four Parole and Probation Agents 
programs (sIx weeks In length); and three CorrectIonal Staff programs 
(three days In length). 

The CommIssIon sponsored four sessions of a one-week management 
training program entItled the PublIc AdminIstration Skll Is Workshop. 
This non-mandated program was federally funded and conducted by the 
UnIversIty of Maryland Conferences and Institutes DivisIon. MIddle 
managers from seventeen State and local agencIes attended. The program 
was a modifIed versIon of a program offered top managers a year ago. 
It was the only management traInIng effort sponsored thIs year. 

A signIficant accomplIshment was the recruItment and traIning 
of a new cadre of tra I ners. 

The CommissIon staff realIzed that entrance-level traInIng for 
correctional officers could double In the near future wIth the Increased 
authorization of offIcers resulting from the openIng of new facilities. 
Instead.of doubling class size to sixty students, the Commission 
directed the staff to recruIt new traIners. 

This was done In January and February, 1978. About twenty trainers 
were recruited, but by the time theIr eIght day trainIng concluded, 
eleven were certIfied. They then went through a period of observation 
of modules which they were aSSigned In the Correctional Officer program 
and then began trainIng In June. 

Their addItIon to the staff now al lows the Academy to conduct concurrent programs. 

FY 79 

In FY 1979 the only non-mandated trainIng was In-service traIning 
for correctIonal officers for the Department of CorrectIons. Funds 
were approprIated to train three hundred offIcers In twelve sessIons of 
a three day trainIng program. Those sessions were conducted from Jan­
uary through June, 1979 and 296 off Icers were tra I ned. 

41 



The mandated training In FY 79 as In FY 78 Included ten COrrectional 
Officer/Classification Counselors programs; four Parole and Probation 
Agent programs; and three Correctional Staff programs each of the same 
length as the previous year. 

The program dealt with basic security procedures, human relatIons 
and first aid and safety. Those officers attending were those experienced 
officers who had no prior training. 

The Architectural and Engineering study for the training academy was begun 
In FY 78 and was not finished unti I the second half of FY 79. Bids for 
renovation were received In June 1979. The low bid was considerably higher 
than the funds available. Additional Federal funds were received both 
from the Governor's Commission, and matching funds from the Department. 

Renovation should begin In October l 1979 and be completed sIx months 
I atar. 
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TRAINING STATISTICS FOR FISCAL YEARS 1976 & 1979 

~~l 

Correctional Officer/ Parole and Correctional Public Training Correctional 
Classification Probation Staff Administration for Officer 

Counselor Entrance Entrance Ski I Is Trainers In-Service 
Entrance Level Level Level Workshop Program Program 

125 Hours 156 Hours 18 Hours 40 Hours 48 Hours 24 Hours 
FY 78 FY 79 FY78 £ill. FY" 78 FY 79 FY 78 FY 78 FY 79 Division of Correction 

Headquarters 5 4 1 3 House of Correction 46 13 13 8 13 53 Institution for Women 15 6 3 2 2 19 Camp System 11 47 3 13 8 52 TrainIng Center 
(Hagerstown) 28 25 16 6 57 Correctional Institution 
(Hagerstown) 16 10 16 8 13 57 Reception Center 4 1 3 3 Community CorrectIons 1 6 

.b. PenItentIary 31 41 7 3 11 57 I..H 
Patuxent Institution 25 27 3 21 5 Baltimore City Jail 12 18 6 5 11 Counties 

Allegany 3 3 
Anne Arundel 3 2 1 
Baltimore 6 8 6 3 2 Calvert 5 18 6 
Caroline 1 2 
Carroll 3 6 
Char I es 1 2 
I='rederlck 6 4 5 4 Garrett 1 1 
Harford 3 8 1 
Howard 6 3 1 
Montgomery 23 11 3 6 1 Prince George's 15 26 1 4 2 Queen Anne's 1 1 
St. Mary's 4 2 
Talbot 1 2 
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Training Statistics for Fiscal Year's 1978 & 1979, cont. 

Correctional Offlcer/ 'Parole and Correctional Pub! Ic Training Correctional Classification Probation Staff Administration for Off icer Counselor Entrance Entrance Ski! Is Trainers In-Service Entrance Level Level Level Workshop Program Program 125 Hours 156 Hours 18 Hours 40 Hours 48 Hours 24 Hours FY 78 FY 79 FY78 FY79 FY 78 FY 79 FY 78 FY 78 FY 79 Counties, cont. 
Washington 5 7 

3 Worcester 2 5 
Dismas House 3 
Division of Parole and 

Probation 3 74 65 24 
TOTAL 278 317 74 65 59 98 120 13 295 
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SIGNIFICANT PROBLEM AREAS -
The CorrectIonal TraInIng Academy staff was cut from erght to 

two when the General Assembly dId not fund srx posItions whIch were 
prevIously federally funded. Those posItions Included the tralnlnq 
operatlon9 and research fUnctions. The posItIons remafnlnq are the 
AssIstant Executive Director and his secretary. 

In order to contInue operatIng an Academy there was a shIft In 
workload where the Assistant ExecutIve DIrector assumed all research, 
development and evafuatlon taSKS, as well as admInistratIon of Academy 
classes. ThIs of course precludes anYHhere near the quantIty of 
research, currIculum deSign, program and testIng evaluation previously 
provIded by i-he four man RD&E Section. Day to day logIstIcs for 
DivIsion of Paro~e and Probation programs was assumed by Its traInIng 
coordinator. LogIstics for CorrectIonal OffIcer and CorrectIonal 
Staff programs was dIrected by a Hagerstown TraIning OffIcer who was 
assisted by other traJners. 

There are real problems with the qualIty of the programs. At 
th 1st I me I i- must be assumed that tests are I nva I I d. Th I sis so 
because there now Is little capabIlity to monitor new Information In 
the field and Incorporate It Into traIning objectives and test materIals. 
LogistIcs Is a major problem. A fInal problem Is the staff's InabilIty 
to adequately monItor enforcement of the CommIssion's Rules and Regula­tions. 

As a result of the cuts, the mandated traIning program for correc­
tIonal supervIsors was terminated. Also, $16,000 of Federal Funds to 
provide scholarshIps to management training programs went unspent. This 
was because the AssIstant ExecutIve DIrector dId not have the tIme to 
manage the project. 
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