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UNION CECERTIFICATION - SOME RECENT TRENDS.
80-08 ERLBONOS533

ELLICTTs Re Do HAWKINSs Be M.

EMPLOYEE RELATICNS LAW JOURNALs VOL.5» NOeG» SPRING 1980,
po 533"5“80

DECERTIFICATION OF UNIONS, WHERE EMPLOYEES WITHDRAW
BARGAINING AUTHORITY UNDER SECTION ¢ COF NLRB ACT OF 1947, 1S
INCREASING. DECERTIFICATION ACTIVITY IS STUDIED FROM 1948 TO
1978. AREAS COVERED INCLUDE LEVELS OF UNION DECERTIFICATION
ACTIVITYs BARGAINING UNITS AND VOTES CASTs AND GECGRAPHICAL
AND INDUSTRIAL DISTRIBUTION. TABLES ARE GIVEN.

HOT CARGO AGREEMENTS AFTER CONNELL CONSTRUCTION COMPANY :
RECENT DECISIONS OF THE NLRB. 80~-08 ERLBONOS60

SILBERGELDs A.. Fe

EMPLOYEE RELATIONS LAW JOURNALs VOL.S»s NO.4 s SPRING 1980,
P. 560-573, BIBLIOG. 29

HOT CARGO ACREEMENTS, BY WHICH A CCNTRACTOR MAY SUBCONTRACT
ONLY TO PLACES WITH CURRENT COLLECTIVE BARGAINING

AGREEMENTSs ARE DISCUSSED IN THE LIGHT OF CONNELL
CONSTRUCTION COMPANY (1975) NLRB DECISIONS. AREAS CONSIDERED
INCLUDE THE “PARTICULAR UNION' CLAUSE, THE SUFFICIENCY OF

THE SECTION 8 (F) BARGAINING RELATIONSHIPs AND THE SELF HELP
QUESTION. IT 15 CONSLUDED THAT IN SOME CASES COMPETITION MAY
BE RESTRAINED WITHOUT VIOLATING THE SHERMAN ACT. '



THE PREVENTION AND SETTLEMENT OF CCOLLECTIVE LABCOUR DISPUTES
IN THE UNITED KINGDOM. 80~08 IRJ8CCO005

KESSLER, S.

INDUSTRIAL RELATIONS JOURNALs VOL.I1s NO.1o» MARCH=-APRIL
1980+ P+ 5-31,s BIBLIOG. 53

THE TRADITICNAL BRITISH APPROACH TO PREVENTING AND SETTLING
COLLECTIVE LABQOUR DISPUTES HAS BEEN TG: 1) DEVELOP SUITABLE
PROCEDURES FOR UNIONS AND MANAGEMENT TO FOLLOW TO REACH
AGREEMENTS = THESE AGREEMENTS ‘ARE NOT LEGALLY BINDING; 2)
DEVELOP STATUTORY LAWS WHICH HAVE BEEN PROTECTIVE OF THE
UNIONS DURING STRIKE ACTIONSS AND 3) ALLOW THIRD PARTY
CONCILIATION AND ARBITRATION BODIES (GOVERNMENT PROVIDED) 7O
AID 'THE PARTIES IF THEY SO VOLUNTEER FOR SUCH ASSISTANCE.
ALSO» INDIVIDUAL EMPLOYMENT GUARANTEES HAVE BEEN DEVELOPED
INTC BRITISH STATUTORY LAW: EXPERIENCES FROM THE PAST DECADE
HAVE SHOwWN THE FUTILITY OF LEGALLY RESTRICTING THE RIGHT TO
STRIKE OR OF TRYING TO ENFORCE COLLECTIVE AGREEMENTS AS
LEGALELY BINCING.

ORGANIZATIONAL CONSEGUENCES OF COLLECTIVE BARGAINING: A
STUDY OF SOME NCNECONOMIC DIMENSIONS CF UNION IMPACT.
80-08 IRR7SLPOS4

MAXEYO Cc

INDUSTRIAL RELATIONS RESEARCH ASSOCIATION SERIES
THIRTY-SECOND ANNUAL MEETINGs PROCEEDINGS, DEC. 19795 Pe
94-102.

ORGANIZATIONAL CHANGES IN UNIONIZED HOSPITALS ARE ASSESSED
BY MEANS OF A STUDY. UNION IMPACT IS REPORTED IN TERMS OF
PATIENT CARE. ORGANIZATION PERFCRMANCE IS ALSC DISCUSSED IN
TERMS OF UNIGN IMPACT.



IMPACT COF MODERATORS ON LINKAGE BETWEEN BARGAINING
BEHAVIORS AND SUCCESS IN PROBLEM SOLVING.
80-08 IRR7GLP1G3

PETERSONs Re. Be. TRACY. L.

INDUSTRIAL RELATIONS RESEARCH ASSOCIATION SERIES»
THIRTY-SECOND ANNUAL MEETING, PROCEEDINGSs DEC. 1979, Pe
103-106.

PRE=- AND POST-NEGOTIATION GUESTIONNAIRES ARE USED TO LEARN
SOMETHING OF THE DYNAMICS OF THE COLLECTIVE BARGAINING
PROCESS. COMPLEX INTERACTIONS SUCH AS MODERATOR EFFECTS ARE
EXAMINED., HYPOTHESIZED MODERATOR EFFECTS ARE TESTED.

THE IMPACT CF FACULTY BARGAINING CN MANAGEMENT®*S RIGHTS.
80-08 1IRR79LP11G9

CHANDLERy Mo Ko JULIUS, D« Jo

INDUSTRIAL RELATIONS RESEARCH ASSCCIATION SERIES,
THIRTY-SECOND ANNUAL MEETINGs PROCEEDINGSs DEC. 1979, Pe
119-127.

THE SUBJECT OF ACADEMIC COLLECTIVE BARGAINING IS ADDRESSED.
AN IN-DEPTH EXAMINATION OF THE ACTUAL AGREEMENTS 1S
PRESENTED. THE DESIGN OF THE RESEARCH IS COVERED. THE
FINDINGS ARE DIlsCusSED. N

MULTILATERAL SARGAINING IN HIGHER EDUCATION: THE CASE OF
NEW JERSEY. 80-08 IRR79LP128

BEGINs Je. Pe. ALEXANDER, P. B.

INDUSTRIAL RELATIONS RESEARCH ASSCCIATION SERIESS
THIRTY-SECOND ANNUAL MEETINGs PROCEEDINGSs DEC. 197G, Pe
128-134.

MULTILATERAL BARGAINING AT RUTGERS UNIVERSITY - AND EIGHT NEW
JERSEY STATE COLLEGES IS VIEWED BY MEANS OF RESEARCH. THE
CAUSES AND EFFECTS OF MULTILATERAL BARGAINING ARE EXAMINED.



THE NEW JERSEY EXPERIENCE 1S COMPARED TO NEW YORK®*S.

THE PCOLITICS OF CGLLECTIVE BARGAINING LEGISLATION FOR
PUBLIC HIGHER EDUCATIGON IN CALIFORNIA. 80~-08 IRR79LP145

LEWINs D.

INDUSTRIAL RELATIONS RESEARCH ASSOCIATION SERIES,
THIRTY-SECOND ANNUAL MEETING, PROCEEDINGSs DEC. 1679, Pe
145-154.,

THE POLI1TICAL FCRCES WHICH BROUGHT ABOUT THE HIGHER
EDUCATION EMPLCYER-EMPLOYEE RELATICNS ACT IN CALIFORNIA ARE
DISCUSSED. THE ROLES OF THE UNIVERSITY OF CALIFORNIA AND OF
CALIFORNIA STATE UNIVERSITY AND CCOLLEGE ARE EXAMINED.
HIGHLIGCHTED ARE THE DIFFERENT POLITICAL STRATEGIES USED 71O
DEAL WITH COLLECTIVE BARGAINING LEGISLATION.

NEGOTIATING AWAY NARROW SKILL JURISDICTIONS.
80-08 IRR79LPZ23S

HERSHFIELD» D. (.

INDUSTRIAL RELATICNS RESEARCH ASSCCIATION SERIES,
THIRTY-SECOND ANNUAL MEETINGs PROCEEDINGSs DEC. 19709, Pe
235-241.

NARROW SKILL JURISDICTIONS IS A SICNIFICANT BARRIER TO
INCREASED LABOR PRODUCTIVITY. "VERTICAL® AND "HORIZONTAL"™
BOUNDARIES BETWEEN WORKERS AND GRADES OF LABOR RESTRICT
MANAGEMENT*S FLEXIBILITY. SOME APPROACHES TO OVERCOMING
“VERTICAL*" AND “HORIZONTAL' JURISDICTIONAL BARRIERS ARE
EXAMINED.



BACK TO BASICS: A CALL FOR ACCURACY IN RESEARCH ON
COLLECT IVE EARGAINING®S EFFECTS ON FACULTY COMPENSATION.
80-08 IRR79LPZ2EZ2

MORANDs M. Je. MCPHERSONs De S

INDUSTRIAL RELATIONS RESEARCH ASSOCIATION SERIES,
THIRTY=-SECOND ANNUAL MEETING, PROCEEDINGSs DEC. 1979 Pe
282-293.

FACULTY COMPENSATION STUDIES OFTEN REACH CONTRADICTORY
CONCEUSIONS. THE FAULT OF THIS LIES IN THE BLIND ACCEPTANCE
OF DATA. DATA DEFICIENCY IS EXAMINED AND ORGANIZED UNDER
FOUR HEADINGS.

PUBLIC SECTCR BARGAINING IN THE SOUTH: A CASE STUDY OF
ATLANTA AND MEMPHIS. 80-08 IRR79LP300

YANCY’ D. C.

INDUSTRIAL RELATIONS RESEARCH ASSCCIATION SERIES»
THIRTY-SECOND ANNUAL MEETINGs PROCEEDINGSs DEC. 1979 Pe
300-310.

A CASE STUDY OF THE DEVELOPMENT OF LABOR RELATIONS POLICIES
IN ATLANTAs, GEORGIA AND IN MEMPHIS, TENNESSEE IS PRESENTED.
BOTH STATES HAVE LAWS CONCERNING THE RIGHTS OF EMPLOYEES TO
UNIONIZE AND ENGAGE IN COLLECTIVE BARGAINING. HOWEVER» THE
RESPCONSES OF THE TwO CITIES HAVE CIFFERED IN THEIR
APPROACHES TO PUBLIC-SECTOR UNIONIZATION.

LABOR RELATIONS IN PQOST-FRANCO SPAIN: THE FIRST FOUR YEARS.
80-08 IRR79LP2Z25

MARTINs Be.

INDUSTRIAL RELATIONS RESEARCH ASSOCIATION SERIES,
THIRTY-SECOND ANNUAL MEETINGs PROCEEDINGSs DEC. 1979 P.
325-331.

SPAIN®S DEMOCRATIC TRANSFORMATION REGARDING LABOR AFFAIRS IS



ADDRESSED. THE SFANISH POST-FRANCC EXPERIENCE REGARDING THIS
IS RELATED. THE ROLE OF TRADE UNIONS IS EMPHASIZED.

A TRIPLE-TIER COLLECTIVE BARGAINING SYSTEM FOR PRODUCTIVITY
IMPROVEMENT IN PUBLIC SECTOR EMPLOYMENT RELATIONS.
80-08 JCN80100GC01

MOOREs Me Lo KRUGERs D. GILMORE. M.

JOURNAL OF COLLECTIVE NEGOTIATIONSs VCL.9s NOels 1980,
Pe 1-16.

HAVING A TIER STRUCTURE OF NEGOTIATION, WITH DIFFERENT
ISSUES BEING DISCUSSED AT EACH TIER, CAN HELP ACHIEVE THE
GOALS OF EFFICIENCY AND EFFECTIVENESS OF GOVERNMENT
SERVICES., THE THREE-TIER SYSTEM ATTEMPTS TO SPREAD EXPERTISE.
IN EMPLOYEE RELATIONS THROUGHOUT THE SYSTEM. THE THREE TIERS
ARE DEFINED AS 1) CENTRALIZED:; 2) DEPARTMENTAL AND 3)
DELIVERY SYSTEM.

A NOTE ON THE CUTY OF FAIR REPRESENTATION IN THE PUBLIC
SECTOR. 80-08 JCN8010033

GOLDs Pe A

JOURNAL OF COLLECTIVE NEGOTIATIONS, VOL.9s NOs1s 1980,
Pe 33-41.

THE CONCEPT OF FAIR REPRESENTATION IN THE PUBLIC SECTOR IS
AT AN EMBRYCNIC STAGE. AS LABOR RELATIONS IN THE PUBLIC
SECTOR GROW, PROBLEMS WITH MINORITY AND INDIVIDUAL EMPLOYEE
INTERESTS WILL INCREASE. CONSEQUENTLY, FURTHER WORK IN THIS
AREA SHOULD BE DONE. POSSIBLE AREAS OF EXAMINATION INCLUDE
THE RELATIONSHIF BETWEEN THE DUE PROCESS CLAUSE AND THE
NATURE OF DUTY.



NATIONAL TREASURY EMPLOYEES UNION: DESCRIPTION OF A FEDERAL
EMPLOYEE UNION. 80-08 JCNBO010043

FOXy Me Jo JUCAH, M.

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOL.9s NO.1» 1980,
Pe 43-53.

THE NATIONAL TREASURY EMPLOYEES UNION (NTEU) IS GROWING
RAPIDLY DUE TO ITS MULTI-UNIT APPROACH TO BARGAINING, ITS
SUCCESS IN LITIGATIONs AND 1TSS BELIEF IN COLLECTIVE
BARGAINING FOR FEDERAL EMPLOYEES. THE UNICN SUED TO OBTAIN
FEDERAL PAY ADJUSTMENTS AND WON. THEY ALSO WON THE RIGHTS OF
FEDERAL EMPLOYEES TO PICKET. THESE TWO ISSUES PLUS THEIR
ADVOCACY OF COLLECTIVE BARGAINING KAVE CAUSED 1TS MEMBERSHIP
To INCREASE FIVEFOLD IN UNDER FIFTEEN YEARS.

SOME INNOVATIVE CONSIDERATIONS IN EDUCATION BARGAINING:
PRCOFILING AND FUSION. 80-08 JCN8C100SS »

MCGREWs Jo. Eo.

JOURNAL OF COLLECTIVE NEGOTIATIONS, VOL.9s NOsls 1980,
P. 55-58.

TWO INNOVATIVE BARGAINING PROCEDURES, *"PROFILING' AND
“FUSION"s HERETGFORE PRIMARILY USED AS MANAGEMENT TOOLSs CAN
BE USED BY ANY FARTY IN NEGOTIATION. PROFILING CAN BE A
USEFUL TOOL IN CATEGORIZING THE OFPOSITION*S PROPOSALS AND
CAN TRACK NEGOTIATIONS OVER TIME. FUSING PRCOPOSALS TOGETHER
CAN YIELD A TRADE SITUATION WHERE BOTH SIDES CAN GET WHAT
THEY WANT.



GRIEVANCE PROCECURES: A CONCEPTUAL VIEW.
80-08 JUCN8(Q100%9

GROSS s Ee.

JOURNAL OF COLLECTIVE NEGOTIATIONS,s VOL.9y NO.1s 1980,
P. 59-80.

THERE ARE TWO GENERAL CATEGORIES OF GRIEVANCES. ONE IS WHEN
AN EMPLOYEE NEEDS AN INTERPRETATION OF A POLICY TO FIT A
PARTICULAR CIRCULMSTANCE; TWO, WHEN AN ORGANIZATION FILES A
GRIEVANCE ARISING FROM NEEDSs OBJECTIVESs OR PHILOSOPHIES.
GRIEVANCES OFTEN TIMES ARE NOTHING MORE THAN A CONTINUATION
OF THE NEGOTIATICN PROCESS. THIS CAN LEAD TO AN ADDITIONAL
ADVERSARIAL POSTURE BY BOTH SIDES.

THE REFERENDUM AS AN ALTERNATIVE TC BARGAINING.
80-08 JCN8020093

HELBURNs I. Be. MATTHEWSs J. L.

JOURNAL OF COLLECTIVE NEGOTIATIONS, VOL.9s NCe2s 1980,
P. 93-105» EBIBLICOG. 15

BETWEEN 1947 AND 1974, TWENTY-THREE TEXAS CITIES USED THE
REFERENDUM PROCESS TO RESOLVE FIRE-FIGHTER AND POLICE CIVIL
SERVICE,s PAY, OR HOURS ISSUES. THE PRCCESS HAS NOT BEEN
ACTIVELY USED SINCE 1974 WHEN COLLECTIVE BARGAINING FOR
TEXAS POLICE AND FIRE-FIGHTERS WAS APFROVED. THE POSSIBILITY
THAT THE REFERENDUM PROCESS CONTINUES TO BE A VIABLE
ALTERNATIVE T0O COLLECTIVE BEARGAINING IS DISCUSSED.
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CONTEMPORARY PERCEPTIONS OF UNIONIZATION IN THE MEDICAL
PROFESSION: A STUDY OF ATTITUDES CF UNIONIZED AND NON-UNION
PHYSICIANS. 80-08 JCNB8020107

KLOVERs J. A. STEPHENSs D. Be LUCHSINGER, V. P.

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOLe9» NO.2s 1580,
P. 107-117, BIBLIOG. 11

BCTH UNIONIZED AND NON-UNIONIZED PHYSICIANS WERE SURVEYED TO
DETERMINE THE ISSUES THAT ARE SIGNIFICANT IN MOTIVATING
UNIONIZATION. ACDITIONALLYs THE PERCEPTIONS OF THE
PHYSICIANS REGARDING THEIR BARGAINING ADVERSARIES WERE
EXAMINED. RESPONSES TO A QUESTICNNAIRE DEVELOPED FOR THIS
STUDY ARE ANALYZED. ECONOMIC CONSTRAINTS AND EXTERNAL
CONTROLS IMPOSED BY GOVERNMENT ANE HEALTH INSURANCE
COMPANIES ARE PRIMARY CONCERNSe.

\
LEGAL »» INSTITUTIONAL AND ECONOMIC IMPLICATIONS OF
POLICE/FIRE-FIGKHTER PARITY. 80-08 JCNBO2011g9

CASS1IDYs Geo We.

JOURNAL OF COLLECTIVE NEGOTIATIONS,s VOL.9s NO.2» 1980
Pe 119-142,s 8B1BLIOG. 33

ISSUES INVOLVING PARITY BETWEEN LOCAL POLICE AND
FIRE-FIGHTER UNITS ARE EXAMINED USING THE INDUSTRIAL
RELATICNS SYSTENM OF JOKN Te. DUNLOP. LEGALs INSTITUTIONAL AND
ECONOMIC IMPLICATIONS OF PARITY FOR THE TWO EMPLOYEE GROUPS
AND MUNICIPALITY EMPLOYERS ARE EVALUATED. A BARGAINING MODEL
FOR ANALYZING THE ALLOCATION OF LIMITED MUNICIPAL FUNDS
BETWEEN THE TWO GROUPS IS PRESENTED.
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THE IMPACT CF CRIEVANCE AND ARBITRATION PROCESSES ON
FEDERAL PERSONNEL POLICIES AND FPRACTICES: THE VIEW FROM
TWENTY BARGAINING UNITS. 80-08 JUCNE020143

SULZNERs G. T.

JOURNAL OF COLLECTIVE NEGOTIATIONS,s VOL.9s NOe.2s» 1980,
P. 143-157, BIBLIOG. 20

ARBITRATION IS RARELY USED IN FEDERAL LABOR-MANAGEMENT
NEGOTIATIONS AND, THUS, GRIEVANCE AND ARBITRATION PROCEDURES
HAVE NCT SICGNIFICANTLY AFFECTED FEDERAL PERSONNEL POLICIES
AND PRACTICES. THE RESULTS OF A STUDY INVOLVING TWENTY
NATIONAL BARGAINING UNITS WITH RESPECT TO FOUR GRIEVANCE AND
ARBITRATION IMPACT PROPOSITIONS ARE PRESENTED. INDICATIONS
ARE THAT THE GRIEVANCE PROCESS WILL GAIN SIGNIFICANCE AS
UNIT SIZE AND EXPERIENCE GROW.

LABOR RELATIONS AND EDUCATION IN TWO CONTEXTS: AMERICA AND
AUSTRAL IA. 80-08 JCNB802015¢

RANDLESs H. E.

JOURNAL OF COLLECTIVE NEGOTIATIONS, VOL.9s NO.2s 1980,
P. 159-186, BIBLIOG. 20

LABOR RELATIONS IN THE AUSTRALIAN EDUCATIONAL SYSTEM ARE
EXAMINED THROUGH AN ANALYSIS OF AUSTRALIAN SCHOOL GOVERNANCE
AND THE TEACHERS®* UNION IN NEW SOUTH WALES» ONE OF THE MOST
INFLUENTIAL IN THE COUNTRY. COMPULSORY ARBITRATION IN
AUSTRALIA IS CONTRASTED WITH COLLECTIVE NEGOTIATIONS IN THE
UNITED STATES. LABOR RELATIONS ISSUES THAT WILL AFFECT
TEACHERS IN BOTH THE UNITED STATES AND AUSTRALIA IN THE
FUTURE ARE PROPOSED.

12



SUGGESTED GUIDELINES FOR THE PARTICIPATION OF HIGH SCHOOL
PRINCIPALS IN COLLECTIVE NEGOTIATION FOR TEACHERS.
80-08 JCNB8020185 '

PIAZZAs Ce.

JOURNAL OF COLLECTIVE NEGOTIATIONS: VOL.9, NO.2s 1980,
Pe 185"}93. ’

THE INVOLVEMENT OF HIGH SCHOOL PRINCIPALS IN THE COLLECTIVE
BARGAINING PROCESS AMONG EDUCATCRS IS EXAMINED. GUIDELINES
ARE SUGGESTED TC ASSIST PRINCIPALS IN THEIR PARTICIPATION IN
THE NEGOTIATION PROCESS, TO THE EXTENT THAT PARTICIPATION IS
REQUIRED. THE GUIDELINES ARE DIVIDED INTO PRE-NEGOTIATION,
DURING NEGOTIATION AND POST-NEGOTIATICN PROCEDURES. THE
ADVANTAGES AND CISADVANTAGES OF PRINCIPAL PARTICIPATION ARE
CGUTLINED.

TRADE UNIONS AND HIRING STANDARCS. 80~-08 JLRBONOOG63
KALACHEKs E. RAINES, F.

JOURNAL OF LABOR RESEARCHs VOLa.ls NO.ls SPRING 1980, Pe
63-75, BIBLIOG. 14

EMPLOYERS RESPOND TO UNION WAGE PREMIUMS OR INCREASES
NEGOTIATED IN COLLECTIVE BARGAINING BY RAISING THEIR HIRING
STANDARDS. EMPIRICAL EVIDENCE SHOWS THAT ODURING THE DECADE
BETWEEN 1960 ANC 1970 A RISE IN EDUCATICONAL ATTAINMENT WAS
HEAVILY CONCENTRATED IN UNIONIZED INDUSTRIES. THE PROBLEM
THAT OCCURS FROM THIS SITUATION IS THAT THE MORE THE -
EMPLOYER ERQDES THE GAINS MADE BY THE UNION (1IN TERMS OF
WAGES) BY RAISING THE ELIGIBILITY COSTS TQ BE HIREDs THE
STRONGER THE PRESSURE UPON THE UNICN FROM ITS EDUCATED
WORKERS TO SEEK HIGHER WAGES AGAIN.
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APPLYING CONTROL SYSTEMS TO INDUSTRIAL RELATIONS.
80-08 ©OQT79L1C37

PURCELL s Je.

JOURNAL OF THE COPERATICNAL RESEARCH SOCIETYs VOL.30s NO.12»
DECe 1979s P. 1037-1046s BIBL10OG. 22

THE POTENTIAL USEFULNESS OF FORMAL CONTROL SYSTEMS TO THE
MANAGEMENT OF INDUSTRIAL RELATIONS IN BRITAIN IS EXAMINED. A
MODEL OF THE INCUSTRIAL RELATIONS PROCESS IS DEVELGPED WHICH
FOCUSES ON THE AREAS OF RULE MAKINGs RULE IMPLEMENTATION AND
RULE BREAKING. THE OBJECTIVES OF A CONTROL SYSTEM IN THE
AREAS OF RULE WMAINTENANCEs, RULE ACAPTATION AND STRATEGIC
PLANNING AND DESIGN ARE DISCUSSED.

THE ILA TALKS: HIGH HOPES FOR LABCR CALM.
80~07 BWEBQOF0220-2

ANGCN
BUSINESS WEEKs NG.2639s JUNE 2, 1980, P. 30.

THE INTERNATIONAL LONGSHOREMAN'S ASSOCIATIONs AS WELL AS
MANAGEMENT s WOULD LIKE TO PRODUCE A PEACEFUL SETTLEMENT
THROUGH ITS COLLECTIVE BARGAINING. DEMANDS EMPHASIZE WAGES,
PENSIONS AND HEALTH BENEFITS WHICH HAVE NOT BEEN STRIKE
PRODUCING ISSUES. BOTH SIDES WOULD LIKE TQ AVOID BAD
PUBLICITY. ,

IS THE J.P. STEVENS WAR OVER? 80~-07 BWEBOF0G8S
ANGN

BUSINESS WEEKs NO.2640» JUNE 9, 1980, P. 85-87.

AFTER 20 YEARS CF PRESSUREs JeP. STEVENS AND CO. MAY BE
NEARING A SETTLEMENT WITH ORGANIZED LAEOR. UNDER THE
AGREEMENT, STEVENS WOULD SIGN ITS FIRST COLLECTIVE

BARGAINING CONTRACT WITH THE AMALGAMATED CLOTHING AND
TEXTILE WORKERS UNION (ACTwU) AND THE UNION WOULD STOP
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BOYCOTTING STEVENS' PRODUCTS. BOTH SIDES WOULD DROP
LITIGATION THAT 1S UNDER WAY.

OVERT AND DISGUISED DISCRIMINATION AGAINST WOMEN IN
COLLECTIVE AGREEMENTS. 80-07 1REE0CO0243

METZKERs M.
INTERNATIONAL LABGUR REVIEW, VOL«119s NOo.2s MARCH=-APRIL
1980, P. 2432-253, BIBLIOG. 7

THE AUSTRIAN GOVERNMENT COMMISSIONED A SURVEY OF
DISCRIMINATORY COLLECTIVE BARGAINING AGREEMENTS IN 1978.
DISCRIMINATION WAS FOUND IN SEX SPECIFIC JOB TITLES, JOB
REGUIREMENTS, DIFFERENT RATINGS FOR IDENTICAL OCCUPATIGNS,
DIFFERENCES IN BENEFITS AND DIFFERING GUALIFYING CONDITIONS.
AUSTRIA PASSED A LAW PROVIDING EQUAL TREATMENT OF WOMEN AND
MEN IN FIXING CCMPENSATION IN 167S.

THE PRODUCTIVITY KEY. 80~-07 MT08000045

COPEMAN= Ge

MANAGEMENT TODAYs APRIL 1980s Pe 45-46+.

NEW PAY SCHEMES ARE INCREASING PRCDUCTIVITY IN THE UNITED
KINGDCOM. A MATHEMATICAL SYSTEM WHICH WOULD RAISE
PROFITABILITY AND ASSURE EMPLOYEES THAT THEIR PAY WOULD

STEADILY RISE WITH PROFITS HAS BEEN DEVELOPED. INCIVIDUAL
REWARD SYSTEMS ARE SHOWN TO HAVE CGENERAL APPLICATIONS.
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ATTITUCES OF AREITRATORS TOWARD FINAL OFFER ARBITRATION IN
NEW JUERSEY. 80-06 ARBE0OC00ZS

WEITZMAN, J. STOCHAJs Je M.
ARBITRATION JOURNALs VOL.35s NO.1s MARCH 1980, P. 25-34.

THE FIRST TWO YEARS OF EXPERIENCE UNDER NEW JERSEY'S FIRE
AND POLICE ARBITRATION ACT ARE HIGHLIGHTED. A STUDY OF
ARBITRATORS IS VIEWED. THE STRENGTHS AND WE AKNESSES OF THE
ACT ARE DISCUSSED IN TERMS OF THIS STUDY*S RESULTS.

COLLECTIVE BARGAINING AND THE THEORY OF CONFLICT.
60~-06 BJ1BOCOOEZ

BARBASH,s J.

BRITISH JOURNAL OF INDUSTRIAL RELATIONSs VOL18s NOG1o»
MARCH 1980, P. £82-90, BIBLI1OG. 19

COLLECTIVE BARGAINING IS THE TYPICAL METHOD FOR RESCLVING
LABOR-MANAGEMENT CONFLICTSs SPECIFICALLYs PRICE AND POWER
CONFLICTS. COLLECTIVE BARGAINING IN LABOR NEGOTIATIONS
REGULATES LABOR WAGES, UllLIZATiON OF LABORe« EMPLOYEE
RIGHTSs AND UNION-MANAGEMENT RIGHTS, THEORETICALLYs CONFLICT
CAN BE CONSTRUCTIVE IN MAINTAINING EFFECTIVE INDUSTRIAL
RELATIONS.

WHEN STEEL WAGES RISE FASTER THAN PRODUCTIVITY.
80-06 BWESBCD21D4

ANON
BUSINESS WEEK, N0O.2633, APRIL 21s 1980, P. 144-148.

THE COLLECTIVE BARGAINING PROCESS IN THE BASIC STEEL
INDUSTRY» GENERALLY CONSIDERED TO BE THE MOST SOPHISTICATED
IN UNITED STATES INDUSTRYs HAS KEFT NEGOTIATIONS PEACEFUL
FOR 20 YEARS. YET, FOR THE FIRST TIME IN UNITED STATES
HISTORY, IT APPEARS THAT SOME CCSTS OF EMPLOYING UNION LABOR
- PARTICULARLY HEALTH CARE BENEFITS AND WAGE ESCALATION
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PLANS - HAVE BECOME UNCONTROLLABLE. THE STEEL LABGR
SITUATION PERPLEXES BARGAINING EXPERTS AND THE
PRODUCTIVITY-WAGE RELATIONSHIP IS PARTICULARLY STRIKING.

FOUR YEARS OF WAGE AND SALARY ACMINISTRATION UNDER INCOMES
POLICIES. 80-06 EMRBO010002

BOWEYs Ae. M. THCRPEs R.
EMPLOYEE RELATIONSs VOLe.2, NOels 1980s Pe. 2-9s BIBLIDG. 6

THE INCOME POLICIES OF THE GOVERNMENT IN GREAT BRITAIN HAVE'
AFFECTED THE WCRK OF THE WAGE AND SALARY ADMINISTRATOR.

.THREE AREAS HAVE BEEN ESPECIALLY AFFECTED. THESE ARE THE

ADMINISTRATION OF INCENTIVE PLANSs THE ADMINISTRATION OF
DIFFERENTIALS AND WAGE BARGAINING. CASE STUDIES ARE USED TO
SHOW HOW TwO COMPANIES WERE AFFECTED.

THE FUTURE OF COLLECTIVE BARGAINING. 80-06 IRJ79M0O010
HAWKINS s K.

INDUSTRIAL RELATIONS JOURNALs VOL.10s NO.4, WINTER]
1979/80, P. 10-21. !

COLLECTIVE BARGAINING IS DEFINED AND DISCUSSED. IT HAS BEEN
A MOST IMPORTANT TOOL IN INDUSTRIAL RELATIONS. TODAY, THE
STRUCTURE OF COLLECTIVE BARGAINING IS CHANGINGs SO THE

FACTORS INFLUENCING THE FUTURE DEVELOPMENT OF COLLECTIVE
BARGAINING ARE EXAMINED.

COMMENTS ON THE *"D*AVIGNON REPORT". 80-06 0OPTE010005
NETHERCOTE» Je Ko
OPTIMUM, VOL.11s NO.1» 1980, P. 5-15s BIBLIOG. 8

THE REPORT OF THE SPECIAL COMMITTEE ON THE REVIEW OF
PERSONNEL MANAGEMENT  AND THE MERIT PRINCIPLE, KNOWN AS THE
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D*AVIGNON REPORTs IS EVALUATED. THE REPORT EXAMINES THE
PROBLEMS IN PUBLIC SERVICE PERSONNEL MANAGEMENT IN CANADA.
THE WORK OF THE SPECIAL COMMITTEE 1S CRITICIZED ON A NUMBER
OF 1S5SUES,s INCLUDING THEIR METHODOLOGY INVOLVING THE
STAFFING SYSTEM AND ORGANIZATIONAL STRUCTURESs AND THE
WORKABILITY OF THEIR RECOMMENDATIONS.

A FRAMEWORK FOR ANALYZING PUBLIC-SECTCR UNION-MANAGEMENT
RELATIONS: AN EXPLORATION WITH SIX CASES.
80-06 GRESBONOO49

MARTIN, Je Eo

QUARTERLY REVIEW OF ECONOMICS & BUSINESSs VOL.20» NOe1ls
SPRING 1680s P. 49-62, BIBLIOG. 31

A FRAMEWORK FOR ANALYZING PUBLIC SECTCR UNION-MANAGEMENT
RELATIONSs, BASED ON A PRIVATE-SECTOR MODEL AND A MUNICIPAL
COLLECTIVE BARGAINING MODEL IS PRESENTED. S1IX CASE STUDIES
DEALING WITH FEDERAL UNION-MANAGEMENT RELATIONS ARE
EXAMINED. THE TYPE OF RELATIONSHIP IS ANALYZED AS AN
IMPORTANT VARIABLE BETWEEM—DETERMINANTS AND OUTCOME.

i
I
THE RISKY UNLEASHING OF BRAZILIAN LABOR.
80-05 EWEB0C1774

ANON
BUSINESS WEEKs N0.2628»s MARCH 17, 1980s P. 74-76.

BRAZIL IS EXPERIMENTING WITH UNOFFICIALLY ALLOWING THE
NATION®'S LABOR UNIONS MUCH GREATER FLEXIBILITY AS PART OF AN
EFFORT 10O ESTABLISH AN ELECTIVE PCLITICAL SYSTEM. SINCE THE
REVOLUTION IN 1964 BRAZIL®*S WORKERS AND LABOR UNIONS HAD
EXPERIENCED GOVERNMENT REPRESSICN WHILE BRAZIL'S
CORPORATIONS HAD ENJOYED RELATIVE FREEDOM FROM STRIKES AND
LABOR PROBLEMS. ONE LABOR LEADERs LUIS INACIO DA SILVA, ALSO
CALLED LULUs IS TRYING TO TAKE ADVANTAGE OF THIS OPPORTUNITY
TO DEVELOP AN AUTHENTIC AND POTENTIALLY STRCNG LABOR UNIGON
MOVEMENT.
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INDUSTRIAL RELATIONS PROBLEMS - OR®*S CONTRIBUTION.
80-05 OME7960%13 :

MANNs Je R MITCHELLs Ge He
OMEGAs VOL«7» NOL6s 1979, P. 513-519, BIBLIOG. 9

HOW OPERATICNS RESEARCH TECHNIQUES CAN BE UTILIZED 7O SOLVE
INDUSTRIAL RELATICNS PROBLEMS 1S ILLUSTRATED. INDUSTRIAL
RELATICNS PRUOBLEMS ARE DIVIDED UP INTO GENERAL CLASSES AND
THE SPECIFIC OR TECHNIGQUES APPLICABLE TO EACH CLASS ARE
EXAMINED. FUTURE DEVELOPMENTS 1IN THE FI1ELD ARE DISCUSSED.

CREATIVE PROBLEM-SOLVING APPLIED TO GRIEVANCE/ARBITRATION
PROCEDURES. 80-05 PADEOCO0OS0

RAND' J. FQ

PERSONNEL ADMINISTRATORs VOL.25, NO.3, MARCH 1980, P.
50-52s BIBLIOG. 2 )

K
COLLECTIVE BARGAINING AGREEMENTS SHOULD PROVIDE FOR
EFFECTIVE GRIEVANCE PROCEDURES. ADVERSARY CLIMATES ARE TO BE
AVOIDED IN EMPLCYEE GRIEVANCE MATTERS. THE CREATIVE PROBLEM
SOLVING APPROACH IS DESCRIBED. THE METHODS SHOULD BE BUILT
INTO CONTRACTS.

STEEL TALKS: A COSTLY PACTs EVEN WITH RESTRAINT.
80-04 BWESBQB1EEZ

ANON
BUSINESS WEEK, NO.2624, FEB. 18, 1980, P. 122-124.

THE STEEL COMPENSATION PACKAGE IS ALREADY SO RICH THAT EVEN
THE SMALLEST UNITED STEELWORKERS UNION (USW) GAINS WILL
INCREASE LABOR COSTS IN NEW THREE-YEAR PACTS B8Y MORE THAN 30
PER CENT. WITH CONTRACT NEGOTIATICNS EEGINNING FEBRUARY 5.
1980, THE USW AND THE BASIC STEEL INDUSTRY FACE THIS CRUCIAL
PROBLEM EVEN THOUGH THE USW HAS INDICATED SOME WILLINGNESS
¥TO HCLD ITSELF IN CHECK. THE ISSUES FACING THE USW AND THE
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INDUSTRY ARE MORE DIVISIVE THIS YEAR THAN IN ANY BARGAINING
ROUND SINCE 1971

A MNOTE ON TECHNCLOGICAL CHANGE AND THE INTERINDUSTRY
PROPENS1ITY TO STRIKE IN U.Se. MANUFACTURING INDUSTRIES.,
80-04 NJEBQOMOOEZ

FOELLERs We He

NEBRASKA JOURNAL OF ECONOMICS & BUSINESSs VOL.19s NOa1,
WINTER 1980, P. 52-62.

THERE ARE CONFLICTING HYPOTHESES ASSCCIATED WITH THE IMPACT
OF TECHNOLOGICAL CHANGE ON COLLECTIVE BARGAINING AND THE
PROPENSITY YO STRIKE BY EMPLOYEES. THIS STUDY REPORTS ON THE
RESULTS OF A& CRCSS-SECTION MULTIPLE RECRESSION ANALYSIS
DEALING WITH UNITED STATES MANUFACTURING INDUSTRIES. THESE
FINDINGS ARE ANALYZED 7O DETERMINE THE MORE CORRECT

HYPOTHESIS.

THE URBAN MASS TRANSPORTATION ACT AND LOCAL LABOR e
NEGOTIATION: THE 13-C EXPERIENCE. 80-04 TNS79N0OS6

REEDs AL c
TRANSPORTATION JOURNALs VOL .18y NO.3s SPRING 1979, Pe

56-64. :

THE PRCBLEMS CAUSED BY THE URBAN MASS TRANSPORTATION ACT OF
1964 (UMTA) ANC THE NATIONAL MASS TRANSPORTATICON ASSISTANCE
ACT OF 1974 (NMTAA) IN THE AREA OF LABCOR RELATIONS ARE
DISCUSSED. THE ACTS ARE REVIEWED EMPHASIZING OPERATING
GRANTS, LOCAL LABOR NEGOTIATIONS, GILL MEMORANDUM AND THE
MODEL 13-C AGREEMENT. SPECIF1C CASES COF CITIES WHICH ARE
MENTICNED INCLUBE ATLANTAs LOS ANGELESs OMAHA AND
ALBUQUERQUE . THE CONFLICTS THESE ACTS CAUSE BETWEEN THE
DEPARTMENTS OF LABOR AND TRANSPORTATION MUST BE SOLVED BY
WISE GOVERNMENT POLICIES.
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COLLECTIVE BARGAINING: BASED ON EXPERIENCE, IT*S NO EASY
MATTER. 80-03 ASM79L0024

FISHER» De
ASSOCIATION MANAGEMENTs VOL.31s NQ.12s DEC. 19795 P. 24-27.

REFUTED ARE SOME OF THE POINTS MADE BY MARVIN J. LEVINE IN
HIS ARTICLE "™THE DO*'S AND DON®*TS OF COLLECTIVE BARGAINING".
BASED CN PERSONAL EXPERIENCE, FISHER EXAMINES THE ‘
DIFFICULTIES (THOSE OF THE EMPLOYER) HE ENCOUNTERED WITH AN
AFL=-CIC LOCAL.

~

A BOOM BUSINESS IN BUSTING UNIONS. 80-03 BUS79R0055
FARMER, J.
BUSINESS AND SOCIETY“REVIEW, NOe. 31s FALL 1979y P. 55-58.

i
DESPITE FEDERAL LEGISLATION DEMANDING GOOD FAITH EARGAINING
AND DISCLOSURE OF CONTRACTS WITH UNION BUSTERSs A GROWING
NUMBER OF BUSINESSES ARE EMPLOYING UNION BUSTERS TO ACHIEVE
DECERTIFICATION CR DEUNIONIZATION. THCSE WHO GQUALIFY AS
ANTI-UNION AGENTS AND THEIR SOURCES OF FUNDING ARE
DISCUSSED. STRONGER ENFORCEMENT OF TITLE 11 OF THE LABOR
MANAGEMENT AND REPORTING ACT AND NEW NLRB REGULATIONS ARE
CALLED FOR.

THE NEW WAGE RULE: HIGHER BUT NARROWER.
80-03 BWE8B8QA2130-2

ANON /
BUSINESS WEEKs» NO.2620s JAN. 21» 1980, P. 30-31.

THE EFFECT CF THE COUNCIL ON WAGE AND PRICE STABILITY®S
JANUARYs 1980 GUIDELINES ON COLLECTIVE BARGAINING 1S
DISCUSSED. PAYMENTS AND WAGES ARE EMPHASIZED. PUBLIC SECTOR

UNIONS HELPED PUSH THE RANGE OF PAY INCREASES TO 7.5 PERCENT
TO 9.5 PERCENT.
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HARD BARGAINING FOR LOST BREAD AND BUTTER.
80-03 DWEBOAZE8E4

ANON
BUSINESS WEEK, NO.2621s JAN. 28, 1980s Pe. 104-105.

SINCE WAR WORLC 11, MOST UNION MEMBERS HAVE WON CONTRACTS
THAT INCREASED ACTUAL EARNINGS, BUT 1GE&C MAY MARK THE END OF
TH1S PATTERN. WITH INFLATION REMAINING HIGH, OIL PRICES
INCREASING, AND EMPLOYERS FIGHTING HARD TO HOLC DOWN COSTS»
UNION MEMBERSs AS WELL AS NON-UNIGON, FACE THE PROSPECT OF
1980 BEING CNLY .THE FIRST OF SEVERAL YEARS IN WHICH REAL
EARNINGS DECREASE. UNIONS WILL NOT ACCEPT THE LOSSES EASILY
AND STRIKES SUCH AS THE CURRENT OIL REFINERY STRIKE BY
MEMEBERS OF THE CIL, CHEMICAL AND ATOMIC WORKERS UNION, ARE
LIKELY TO INCREASE.

HAVE EMPLOYERS GAINED THE UPPER HAND? 80-03 CBU79MO0033

FINN, E.
CANADIAN BUSINESS REVIEWs VOL G NOe3s» WINTER 1979-80, P
33-35.

NEGOTIATED WAGE INCREASES IN CANACA DURING THE PAST YEAR
HAVE NOTs FCR THE MOST PART, OFFSET THE COST OF INFLATION.
THE EROSION OF REAL INCOME HAS RESULTED FROM THE STRONG
RESISTANCE EMPLCOYERS HAVE SHOWN 1IN COLLECTIVE BARGAINING,
SUPPORTED BY THE GENERAL ECONOMIC SLOWDOWN. EMPHASIS IN THIS
YEAR®S NEGOTIATIONS WItL LIKELY BE PLACED ON WAGE RATES.,
COLA CLAUSES, DENTAL PLANS AND VACATICNS.
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PENSION INCREASES HIGHLIGHT GM/UAW PACT.
80~03 EBP79K0016

ANON

EMPLOYEE BENEFIT PLAN REVIEWs VOL «34s NO5s NOV. 1979, Pe.
16s22.

THE PENSION PLAN PROVISIONS IN THE GM-UAW PACT (EFFECTIVE
OCT. 1s 197S) ARE DISCUSSED. AREAS EMPHASIZED INCLUDE
"30-AND-0QUT" CHANGES AND CURRENT RETIREES. PENSION BENEFITS
WERE RAISED FOR ALL FUTURE. CURRENT AND EARLY RETIREES.

THE CLOSED SHOP - CONFLICT OR CONSENSUS?
80-03 EMR7940022

MCLLROYs Jo
EMPLOYEE RELATIONSe, VOLels NOo4s 1979, P. 22-25, EIBLICG. 20

THE HISTORY OF CLOSED SHOP UNICON SET-UPS IN ENGLAND" LACKED
FORMALIZATICN BUT ¥WAS INTRINSICALLY PRESENT. THE INDUSTRIAL
RELATICONS ACT GAVE INDIVIDUALS THE RIGHT NOT T0O BELONG TO
UNIONS AND MAY HAVE SLOWED THE SpREAD (QF CLOSED SHOPS.
LEGISLATION IN 1974 HAS ENCOURAGED MORE FORMALIZED RULES AND
REGULATIONS FOR PROCEDURES.

A REVISED FORMAT FOR STEEL BARGAINING. 80~-03 1DWBOA2178
SOMMERs D. We.

INDUSTRY WEEK, VOL«204+s NO.2s JAN. 214+ 1980, P. 78-79.

THE STEEL INDUSTRY AND UNITED STEELWORKERS UNION HAVE USED

AREITRATION TO SETTLE DISPUTES. WAGES HAVE RISEN FOR UNION

WORKERS AND INDUSTRY HAS HAD NO STRIKES IN TWENTY YEARS. A

QUESTICN FOR FUTURE NEGOTIATIONS WILL EBE RENEWAL OF THE
EXPERIMENTAL NEGOTIATING AGREEMENT.
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THE DETERMINANTS OF UNIONIZATION: AN ANALYSIS OF INTERAREA
DIFFERENCES . - 80-03 ILREBOAO147

HIRSCHs B. Te.

INDUSTRIAL & LAECR RELATIONS REVIEWs VOL«33+¢ NO.2s JAN.
19806, F. 147~-16€1,

IN THIS STUDY OF THE DIFFERENT LEVELS OF UNICONIZATIGON ACROSS
STATE, REGIONAL AND METROPOLITAN LINESs THE VARIABLES
CONSIDERED INCLUDE EARNINGSs LABOR FORCE CHARACTERISTICS,
WORKER AND EMPLOYER ATTITUDES AND REGION, RIGHT~TO-WORK
LAWSs AND POPULATION GROWTH. A MODEL IS DEVELOPED WHICH
CONSIDERS LEVELS OF UNIONIZATION TC BE DETERMINED BY SUPPLY
AND DEMAND. TABLES ARE GIVEN. ‘

THE CHANGING BARGAINING STRUCTURE IN CCNSTRUCTION: WIDE-AREA
AND MULTICRAFT BARGAINING. 80-03 ILR8CAC170

HARTMAN, Pe Te. FRANKE,s We He

INDUSTRIAL & LABOR RELATIONS REVIEWs VOL.33., NO.2», JAN.
1680, P. 170-184,

THE CHANGES IN THE COLLECTIVE BARGAINING UNITS IN THE
CONSTRUCTION INDUSTRY WITH LARGER GEOGRAPHICAL AREAS-AND
MULTICRAFT EXPANSION ARE EXPLORED. AREAS COVERED INCLUDE
GOVERNMENT ENCOURAGEMENT OF CENTRALIZATION, WIDE-AREA
BARGAININGs UNICN POLICIES AND CHANGESs CONTRACTOR INTEREST,
AND MULTICRAFT BARGAINING. WIDE AREA BARGAINING IS MORE
WIDELY ACCEPTED THAN MULTICRAFT EXPANSION. TABLES ARE GIVEN.

SOME REFLECTIONS ON INDUSTRIAL RELATIONS.
80-03 IRJ79RO0CO

PRIORs Jo.

INDUSTRIAL RELATIONS JOURNAL, VCL<10s NOS3s AUTUMN 1979, Pe.
G=1%. '

INDUSTRIAL RELATIONS IN BRITAIN CAN BE GREATLY IMPROVED IF
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LLAWS ARE PASSED THAT WOULD MOTIVATE THOSE IN THE SYSTEM TO
MAKE IT WORK PROPERLY. EMPLOYERS AND TRADE UNIONS HAVE THE
PRIMARY RESPONSIBILITY OF IMPROVING INDUSTRIAL RELATIONS.
THE LAW SHOULD PROVIODE A FRAMEWORK FRCM WHICH TO WORK.

WORKER CIRECTORS AND COLLECTIVE BARGAINING.
80-03 IRJ79R0025

CHELLs Eo«  COXs Do

INDUSTRIAL RELATIONS JOURNALs VOL.10s NO.3s AUTUMN 197Gs Pe.
25-31, EIBLIOG. 6

SEVEN COMPANIES WHICH HAVE A WORKER DIRECTOR SYSTEMs WHERE
AT LEAST ONE SUE-EXECUTIVE LEVEL EMPLOYEE HAS A SEAT ON THE
BOARD OF THE COMPANY, WERE INVOLVED IN RESEARCH CONDUCTED BY
THE AUTHORS. THE FINDINGS OF THIS 2 YEAR RESEARCH ARE
REPORTECD. ’ '

—

ORIENTATIONS TOWARD MILITARY UNIONS AMONG COMBAT TROOPS.
80-02 JUCN7940309

SEGALs De R KRAMERs R. Ce.

JOURNAL OF COLLECTIVE NEGOTIATIONS,s VOL.8s NO.4s 1975, P
309-318, BIEBLIOC. 11

RESULTS OF A SURVEY CONDUCTED AMONG COMBAT TROOPS IN
GEORGIA« DEALING WITH THE PROSPECT OF MILITARY UNIONIZATION,
ARE ANALYZED. IN GENERAL, RESPONSES 70 THE SURVEY INDICATE
THAT UNIONIZATION WOULD LEAD TO A DETERIORATION IN
PROFESSIONALISM, DISCIPLINE AND EFFECTIVENESS OF THE
MILITARY. ON THE OTHER HANDs ACCORDING Tg THE MILITARY
PERSONNELs UNIONIZATION WOULD SECURE BETTER PAY AND MORE
BENEFITS.
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PRODUCTIVITY IMPROVEMENT IN GOVERNMENT: THE EFFECTS OF
DEPARTMENTAL VS. OCCUPATIONAL BARGAINING UNIT STRUCTURES.
80-03 JCN7640316

MOORE» M. L.

JOURNAL OF COLLECTIVE NEGOTIATIONS, VOL8s NOo4%s 1979, P
319-332, BIBLI0OG. 13

TWO TYPES OF GCVERNMENTAL BARGAINING UNIT STRUCTURES ARE
EXAMINED IN TERMS OF THEIR IMPACTY UPON PRCODUCTIVITY AND
ORGANIZATIONAL BEHAVIOR: DEPARTMENTALs AND OCCUPATIONAL. THE
ADVANTAGES AND DISADVANTAGES OF EACH TYPE OF BARGAINING UNIT
ARE DESCRIBED. WHILE DEPARTMENTAL UNITS FACILITATE
TECHNOLOGICAL ACAPTATION AND PRODUCTIVITY IMPROVEMENT,
OCCUPATIONAL UNITS ARE MORE EFFECTIVE IN TERMS OF IMPROVING
PUBL1IC SERVICE ADMINISTRATION.

QUEBEC: EARLY WARNING SYSTEM FOR AMERICAN HIGHER EDUCATION.
80-03 JCN7940323

LAURCESCHs W

JOURNAL OF COLLECTIVE NEGOTIATIONS, VOL.8s NOol4s 1979s P
333-338s BISLICC. O

CONDITIONS CURRENTLY DEVELOPING IN GQUEBEC®'S EDUCATIONAL
SYSTEM ARE FORECASTED TO HAPPEN IN THE AMERICAN UNIVERSITIES
IN THE NEAR FUTURE. UNIONIZATION CF FACULTY AND THE STRONG
ALLTANCES FORMED AMONG COLLEGE PRQOFESSORS ARE THE MAJOR
TRENDS. THE IMPACT OF THIS TYPE OF SOCIALIZATICN UPON THE
AMERICAN HIGHER EDUCATIONAL SYSTEM IS DISCUSSED.
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TRILATERAL BARGAINING PRACTICES IN PUBLiC SCHOOL CONTRACT
NEGOTIATIONS. 80-03 JUCN7940339

PISAFIAs Je. R

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOLeBs NOob4s 1979 Pe.
339-346, BI1SLIOG. 3

THREE CIFFERENT KINDS GF TRILATERAL BARGAINING PRACTICES IN
PUBLIC SCHOOL CONTRACT NEGOTIATIONS ARE ANALYZED. THEY ARE:
1) PREBARGAINING PRACTICESs 2) BARGAINING PRACTICES, 3)
POST-BARGAINING PRACTICES. THE EFFECTS OF THESE TYPES OF
PRACTICES ON THE COLLECTIVE BARGAINING PROCESS IN THE PUBLIC
SCHOOL SYSTEM ARE ANALYZED.

COLLECTIVE BARGAINING AND COMMUNITY PARTICIPATION IN
EDUCATICONAL DECISION MAKING: A VIEW TOWARD TRILATERAL
BARGAINING AND SCHOOL REFORM. 80-03 JCNT7940347

YEAKEYs C. C. JOHNSTONs Ge Se

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOL«8s NO4s 1979, P
347-366, BIBLIOG. 33

THE SHARE OF POWER IN SCHOOL DECISION MAKING CREATES A MAJOR
CONFLICT BETWEEN TEACHER UNIONS AND SCHOOL ADMINISTRATORS IN
THE PUBLIC SECTCR. 1SSUES ASSOCIATED wWITH TKIS CONFLICT ARE
EXAMINEC. IN ADDITION, A CASE STUDY RELATED TO A SIMILAR
SITUATICN IN A PHILADELPHIA SCHOOL DISTRICT IS PRESENTED.

THE POLITICS OF TEACHER COLLECTIVE NEGCTIATIONS IN TwO
SELECTED FLORIDA COUNTIES. 80~-03 JUCN79403€¢7

MUNROs Re Je

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOL«Bs NO«4s 1979, Pe
367-382s BIBLICG. 6

THE ROLE OF POLITICS IN THE OUTCOME OF COLLECTIVE

NEGOTIATIONS INVOLVING SCHOOL TEACHERS IS EXAMINED. THE
PARTICIPATION CF POLITICAL FIGURES ANC THEIR INFLUENCE ON
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THE BARGAINING PROCESS BETWEEN TEACHER UNIONS AND
ADMINISTRATORS ARE DESCRIBED. THE THEORIES ARE APPLIED TO
ACTUAL CASES IN TWO SELECTED SCHOCOL SYSTEMS IN FLORIDA.

A HIERARCHY OF IMPORTANT ELEMENTS IN UNION~-MANAGEMENT
RELATICNS. 80-03 JOM79R0229

MARTIN, Jo Ee BIASATTI, Le Lo
JOURNAL OF MANAGEMENTs VOL.S5s NOeZ2s FALL 1979y P. 229-240.

IDENTIFICATION OF IMPORTANT ELEMENTS IN UNION-MANAGEMENT
RELATICNS IS CRITICAL FOR MEANINGFUL LABOR NEGOTIATIONS AND
COLLECTIVE BARGAINING. SUCH IMPORTANT ELEMENTS RANKED IN
HIERARCHY ARE MUTUAL ACCEPTANCE ,O0F COLLECTIVE BARGAINING,
BALANCE OF POWERs, MUTUAL RESPECT FCR GCALSs ORGANIZED
INDUSTRIAL RELATIONS FUNCTIONs COPEN COMMUNICATION CHANNELS»
GOOD FAITH CONTRACT ADMINISTRATION, STRUCTURED GRIEVANCE
PROCEDURESs ANC MUTUAL SENSE OF PARTICIPATION. THE
HIERARCHICAL THEGCRY 1S CRITICAL IN SUCCESSFUL UNION-
MANAGEMENT NEGCTIATIONS.

INDUSTRIAL RELATIONS THEORY AND RESEARCH.
80-03 MDE7940226

KIRKBRIDEs, P.

MANAGEMENT DECISION, VOL«17, NO«4s 1979, P. 326-340,
B1BLIOG. 48

THE CONCEPTUAL FRAMEWORKS FOR ANALYZING INDUSTRIAL RELATIONS
ARE VARIED. EACK METHOD HAS A DIFFERENT FOCUS AND -
CONTRIBUTES PARTICULAR DATA. DIFFERENT CASE EXAMPLES ARE
INCLUDED FOR EXAMPLES OF RESEARCH THEGORY.
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BUT I CAN'T WORK ON SATURDAYS. 80-03 PADBOAOOZ2S
NORWOOC s Je M.

THE PERSONNEL ACMINISTRATORs VOL.2Ss NO.1s JAN. 1980, P
25-30+ BIBL1IOG. 30

THERE ARE INCREASING NUMBERS OF EMPLOYEES SEEKING TO ALTER
THEIR WORKING DAYS FOR RELIGIOUS REASUONS. THE EMPLOYER MAY
FIND COLLECTIVE BARGAINING A WAY TO HANDLE THE CASE.
ACCOMMODATICN IS ALSO A VALID AFPROACHE TO SETTLEMENT.

IS AN INCOMES PCLICY INEVITABLE? 80-03 PSL79L0032
BOWEY» A
PERSONNEL MANAGEMENTs VOL.11s NO.12s DECe 1979s P. 32-37.

AN INCCMES CONTROL POLICY IS NEEDEDC IN BRITAIN. AREAS
COVERED IN THE DISCUSSION INCLUDE KEY GQUESTIONSs BARGAINING
SKILLSs LOCAL AUTONOMY AND EFFORT AND REWARD. TABLES ARE
GIVEN.

UNIONIZATION OF COURT EMPLOYEES HAS RAISED LEGALs AND
PRACTICAL QUESTICNS. 80-03 UML79HO0O0Z20

WEX, Je He MCGEEs We So

(UeSe) MONTHLY LABOR REVIEWs VOL.102s NO.Bs» AUG. 1979, Pe.
20-24, BIBLIOG. 8

BY 1977 COURT EMPLOYEES HAD SUCCEEDED IN CORGANIZING TO
VARYING DEGREES IN 17 STATES. THE AFFECT THE UNIONIZATION OF
COURT PERSONNEL WILL HAVE ON THE JUDICIAL SYSTEM IS
DISCUSSED WITH EMPHASIS ON THE UNIQUE PROBLEMS INVOLVED IN
THIS AREA OF PUBLIC SECTOR UNIONIZATICN.
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PQUDUCTIVITY AND LABOR. 80-03 VIT79LO0151
GEORGINEs R. A
VITAL SPEECHES VOL.Qén‘NU.S: DEC. 15s 1979, P. 151-153.

THE STUDY OF PRCDUCTIVITY IS DIFFICULT DUE TO THE WIDE
VARIETY OF STATISTICS AVAILABLE. LABOR UNIONS CAN PROVIDE
SKILLED WORXERS WHOSE EXPERTISE IN PRCDUCTICN CAN BE USEFUL
IN SETTING COUT NEW PROGRAMS FOR INCREASED PRODUCTIVITY.
COLLECTIVE BARGAINING SHOULD BE A POSITIVE TOOL FOR LABOR
AND MANAGEMENT TQ USE TO SOLVE FRCCUCTIVITY PROBLEMS.

TENURE AND THE NONRENEWAL OF PROBATIONARY TEACHERS.
806-02 ARB79C0022

HARTER» L« Ge JR.

ARBITRATION JOURNAL»s VOL.34, NO.1s MARCH 1979y P. 22-27»
BIBLICG. 34

WHILE ARBITRATORS HAVE THE AUTHORITY 7O REINSTATE
PROEBATIONARY TEACKERS WHO WERE DISCHARGED IN VIOLATION OF
COLLECTIVE BARGAINING AGREEMENTSs CAN THEY C£O SO IF
REINSTATEMENT MEANS AUTOMATIC TENURE? COURTS IN MANY STATES
INCLUDING ILLINCOISs NEW YORKs MASSACHUSETTSs MICHIGAN AND
OREGON HAVE FACED THE PROBLEM. A SETTLEMENT REACHED ON A
1976 OREGON ARBITRATION CASE ALLOWS THE ARBITRATOR
DISCRETION 1O REINSTATE TEACHERS WHILE TENURE JISSUES REMAIN
wITHIN THE PROVINCE CF THE SCHOOL BOARD.

CHANGING ATTITUDES TOWARD UNIONS WITH BARGAINING SIMULATION.
80-02 ARK79P0OO016

ROBERTSONs D. F.

ARKANSAS BUSINESS &€ ECONOMIC REVIEW, VOL.12s NO.Z2s SUMMER
1979 P. 16-23, BIBLIOG. 11 :

AN EXAMINATION IS MADE OF THE RESULTS OF A STUDY ON THE
EFFECT ROLE PLAYING HAS ON CHANGING ATTITUDES WITH
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COLLECTIVE BARCGAINING SIMULATIONS. THE RESULTS SHOWED ROLE
PLAYING AND CLASSROOM ACTIVITY T0O BE EFFECTIVE TOOLS WHICH
SHOULD BE USED IN BASIC TRAINING AND CEVELOPMENTY PROGRAMS.

TOWARDS ORGANISATIONAL DEMOCRACY. 80~02 ASC7910033
MYERSs M. S.

ASCI JCURNAL OF MANAGEMENTs VOL.9s NO.ls SEPT. 1979, Pe.
33-49., BIBLIOG. 7

TO BE EFFECTIVE. INDUSTRYs LIKE ANY ORGANIZATION, MUST
SATISFY TwWO BASIC CONDITIONS: INDIVIDUAL FREEDOM FOR MEMBERS
AND UNITY IN THE PURSUIT OF COMMON GOALS. THREE POSSIBLE
MODELS OF THE UNION=-COMPANY RELATIONSHIP = WIN-LOSE
ADVERSARYs COLULABORATIVE ADVERSARY AND ORGANIZATIONAL
DEMGCRACY = ARE EXAMINED FOR THEIR EFFECTIVENESS IN
PROVIDING THESE CONDITIONS. A CASE STUDY EXEMPLIFIES THE
DISTINCTIONS BETWEEN THE WORKING CONDITIONS UNDER WIN-LOSE
AND DEMOCRATIC NMODELS.

WAGES POLICY IN NORWAY. €0-02 BJIT7SK0347

INMAN,s Jo.

BRITISH JOURNAL OF INDUSTRIAL RELATIONSs VOL.17s NO.3s NOV.
1979, P. 347-361.

AFTER THIRTY YEARS IN OPERATION, THE NORWEGIAN NATIONAL
WAGES FOLICY HAS EXHIBITED CONSIDERABLE SUCCESS AND WARRANTS
SERVING AS A MODEL FOR OTHER COUNTRIES. THE WAGE POLICY
ENABLES MONEY WAGES TO BE ADJUSTEC 70 DEMAND WHILE
MAINTAINING FULL EMPLOYMENT. THE RISE IN REAL WAGES AND
ECONOMIC GROWTH HAS BEEN RAPID AND THE WAGE NEGOTIATION
SYSTEM IS CREDITED WITH THE OUTSTANDING QUALITY OF NORWAY'S
INDUSTRIAL RELATIONS.
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DUALITY IN THE ROLE OF UNIONS AND UNIONISTS: THE CASE OF
NORWAY., 80-C2 BJI7?79K0362

KORSNES, D.

BRITISH JOURNAL OF INDUSTRIAL RELATIONS, VOL.17s NO.3s NOV.
1679y P. 362-37%, BIBL10G. 20+,

THE DEVELOPMENT AND CONSEQUENCES OF THE INSTITUTIONALIZATION
OF THE REGULATION OF INDUSTRIAL CONFLICT IN NORWAY 1S
ADDRESSED. TRADE UNICNISTS VIEW THE NCRWEGI AN COMBINATION OF
COLLECTIVE BARGAININGs INCOMES POLICY AND NATIONAL ECONOMIC
POLICY AS A COMPULSARY FORM OF CONFLICT REGULATION. THE
TRADE UNIONS ARE CHARACTERIZED BY A BASIC ROLE DUALITY,
VOLUNTARILY REPRESENTING THE INTEREST OF EMPLOYEES ON ONE
HAND WHILE INSTITUTIONALIZING THE WAYS IN WHICH MEMBERS
PROMOTE THEIR INTERESTS ON THE OTHER.

TRADE UNION DENSITY AND COLLECTIVE AGREEMENT PATTERNS IN
BRITAIN. 80-02 BJI7?79K0376

RICHARCSONs R. CATLINs S.

BRITISH JOURNAL OF INDUSTRIAL RELATIONS, VOL.17s NO.3, NOV.
1979s P. 376-385, BIBLIOG. 310

UTILIZING UNION DENSITY DATA FROM PRICE AND BAIN AND
ESTIMATES FSOM THE NEW EARNINGS SURVEYSs STATISTICAL
ASSOCIATIONS BETWEEN UNION DENSITY - THE PROPORTIONS OF A
GIVEN WORKFORCE THAT ARE UNIONIZED - AND OTHER VARIABLES ARE
ANALYZED. SPECIFICALLY, THE EXAMINATION FOCUSES ON THE
CAUSAL RELATIONSHIPS BETWEEN WORKFORCE CHARACTERISTICS AND .
DENSITY PATTERNS. WHILE SIGNIFICANT ASSOCIATIONS WERE FOUND»
CAUTION 1S URGED WHEN USING SINGLE EQUATION MODELS 7O
EXPLAIN THE COMPLEX CAUSAL PATTERNS AMONG WAGESs DENSITY,
WORKFORCE CHARACTERISTICS AND INDUSTRIAL STRUCTURE.
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RESEARCH NOTE: A MODEL OF COLLECTIVE BARGAINING FOR U.Ke. AND
UeSe MANUFACTURING: A COMPARATIVE STUDY.
866-02 BJI79K0386

SINGHs C. WILLIAMS, C. G.

BRITISK JDURNAL OF INDUSTRIAL RELATIONSs VOL.17s NO.3s NOV.
1976s F. 38£6-38¢6, BIBLIOG. 5

A COLLECTIVE BARGAINING MODEL DEVELOPED BY TYLECOTE 71O
DESCRIBE MANUFACTURING WAGE CHANGES IN THE UNITED KINGDOM
WAS SO ACCURATE FOR THE PERIOD 1957-70 AS TQO WARRANT ITS
APPLICATION TO OTHER COUNTRIES. AN ATTEMPT WAS MADE TO FIT
THE TYLECOTE EGUATION TO UNITED STATES DATA BUT WITH LITTLE
SUCCESS. SEVERAL REASONS WHY THE MODEL FAILS TO EXPLAIN
VARIATIONS IN UNITED STATES WAGE CHANGES SATISFACTORILY ARE
SUGGESTED.

EDGY STEELWORKERS SET THEIR GOALS HIGH. 80-02 BWE79L2445
ANON

BUSINESS WEEK, NO.2617,s DEC. 24, 1979s P. 45-46.

THERE IS A GREAT DEAL OF TENSION IN THE STEEL INDUSTRY
CONCERNING THE 1980 LABOR TALKS. THE UNIONS RECOGNIZE
MANAGEMENT*S PRCBLEMS IN THE SHRINKING INDUSTRY, BUT THIS

MAKES THEM MORE CONCERNED FOR WAGE AND JOB SECURITY. THE
UNIONS®* BIG FEAR 1S PLANT SHUTDOWNS.

A NEW HARMONY AT THE UMW. 80-02 BWE79L2468

ANON

BUSINESS WEEKs NO.2617» DECe 249+ 1979y P. 68-69.

IT IS EXPECTED THAT 1981 WILL BRING A PEACEFUL COAL
SETTLEMENT. THE NEW LEADER OF THE UNITED MINE WORKERS, SAM
CHURCH JR.s IS A MORE COMPETENTY LEADER AND WILL BRING

STABILITY AND MCODERATION TO HIS JCE. THE AGE MIX IN THE
UNION IS MATURING AND BECOMING MORE pCLITICALLY ACEPT.

33



ADDING VALUE CAN BE FUNeso 80-02 MMAT79K (0052
DICKINSGCONs Jeo Ao

MANAGEMENT ACCCUNTING (BRITISH)s VOL.S7s NO.10s NOV. 1979,
P. 52-53.

THE ADCED VALUE CONCEPT IS A VALUABLE MEANS OF IMPROVING
BOTH EMPLOYEZEE COMPENSATION AND MORALE. MANAGEMENT SHOULD IN
COLLECTIVE BARCAINING STRESS THE POSITIVE ASPECTS OF ADDED
VALUE. MOTIVATICON FOR ADDING VALUE CAN BE ENCOURAGED BY
SHARING IN THE PROCEEDS FROM ADDED VALUE.

DOLING IT OUT TG STRIKERS - THE SICNIFICANCE OF
SUPPLEMENTARY BENEFITS. 80-02 PSL79KO0047

GENNARD s Je

PERSONNEL MANAGEMENTs VOL.11s NO.11ls NOVe 19799 P. 47=-51s
BIBLIOG. 6

THE COMMONLY HELD VIEW THAT STRIKES ARE ENCOURAGED AND )
PROLONGED BY THE PAYMENT OF SUPPLEMENTARY BENEFITS BY THE
STATE AND THAT THESE PAYMENTS ADD TO 2 LACK -OF CONTROL BY
UNIONSs 1S EXAMINED. BY DISCUSSING THE REALITY OF WHEN THE
STATE FIRST BEGAN TO ASSIST STRIKERSs WHAT HAPPENS IN OTHER
COUNTRIESs WHEN A SUCCESSFUL CLAIM CAN BE MADEs THE TAKE-UP
OF BENEFIT, AND HOW MUCH IS ACTUALLY PAID OUT», CONCLUSIONS
CAN BE DRAWN. IT IS CONCLUDED THAT SUFPLEMENTARY BENEFITS
PLAY ONLY A MINCR PART IN PLANNING A STRIKE AND THAT ONLY A
MINORITY OF STRIKERS ACTUALLY RECEIVE AT LEAST ONE PAYMENT
FOR DEPENDENTs.
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WAGE INCREASES CF 1978 ABSORBED BY INFLATION.
80-C2 UML79F0010

BORUM,s J. D.

(UoaSe) MONTHLY LABOR REVIEWs VOL.102s NO.6s JUNE 1979s Pe.
10-13.

HIGHER PAY INCREASES (IN NOMINAL TERMS) WERE GIVEN TO
WORKERS DUE YO GETTER EMPLOYMENT CONDITIONS IN 1978.
HOWEVER, DUE TO HIGH RATES OF INFLATICNs IN REAL TERMS THE
WAGE INCREASES FAILED TO COMPENSATE THE WORKER FOR THE
HIGHER COST OF LIVING THUS RESULTING IN A DECLINE IN
PURCHASING FPOWER. EARNING MEASURES, OUTCOMES OF COLLECTIVE
BARGAINING IN DIFFERENT SECTORS AND THE OUTLOOK FQOR THE
FUTURE ARE ALSC EXAMINED.

COST-0F-LIVING ADJUSTMENTS: KEEPING UP WITH INFLATION?
80-02 UMLT79F0C14

SHEIFERs V. J.

(UeSe) MONTHLY LABOR REVIEWs VOL.102» NO.6s JUNE 1979, P.
14-17.

ESCALATOR CLAUSES IN LABOR CONTRACTS PROVIDE FOR AUTOMATIC
AD JUSTMENTS OF wAGE RATES BASED ON FLUCTUATIONS IN A
SPECIFI1ED PRICE INDEX. THE PROTECTION OFFERED BY THESE
CLAUSES IN INFLATIONARY PERIODS IS EXAMINED..COST OF LIVING
ADJUSTMENT PROVISIONS ARE ANALYZECD, THE EFFECYIVENESS OF
ESCALATOR CLAUSES IS COMPARED TO NEGOTIATED INCREASES.

THE POLITICS OF ORGANIZATIONAL BOUNDARY ROLES IN COLLECTIVE
BARGAINING. 80-01 AMR79J0487

PERRY,s J. L. ANGLEs He Lo

ACADEMY OF MANAGEMENT REVIEWs VOL.4» NO.4s OCTe. 1979, P.
487-494, BIBLIOG. 32

A DISCUSSION OF COLLECTIVE BARGAININGs IN PARTICULAR THE
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ROLE OF NEGOTIATOR AND ITS EFFECT ON THE OUTCOME OF
BARGAININGs IS PRESENTED..IT 1S BELIEVED THE PSYCHOLOGICAL
DISTANCE A NEGOTIATOR HAS FROUM THCSE HE REPRESENTS AND THE
GOALS OF THESE FEOPLE HAS A DIRECT EFFECT ON THE CUTCOME OF
NEGOTIATIONS ANC THAT THE GREATER THE DISTANCE, THE GREATER
THE CONFLICT. A MODEL IS PRESENTED OCEPICTING THIS
THECRETICAL RELATIONSHIP.

TEACHER BARGAINING: THE EXPERIENCE IN NINE SYSTEMS.
80-01 ILR7940003

pERRYI C. R.

INDUSTRIAL & LAEOR RELATIONS REVIEWs VOL.33s NO.1s 0CTe.
1979s P. 3-17.

BARGAINING PROCESSES AND RESULTS IN NINE PUBLIC SCHOOL
SYSTEMS OF VARYING SIZE ARE EXAMINED. THE IMPACT CF
INSTITUTIONAL, ECONOMIC AND POLITICAL FORCES UPON THE
BARGAINING PROCESS IS ANALYZED. IT IS CONCLUDED THAT
BARGAINING IN THE PUBLIC SECTOR IS VERY SIMILAR TO THAT IN
THE PRIVATE SECTOR.

\

3

PUBLIC SECTCR BARGAINING AND BUDGET MAKING UNDER FISCAL
ADVERSITY, €0-01 ILR79J0018

DERBERs M« WAGNER,» M.

INDUSTRIAL & LABOR RELATIONS REVIEWs VCL«33s NOG1s» OCT.
l979‘ P. x8-23.

RESULTS TO A FIELD STUDY DEALING WITH THE REULATIONSHIP
BETWEEN PUBLIC SECTOR BARGAINING AND BUDGETING UNDER ADVERSE
ECONOMIC CONDITIONS ARE REPORTED. THE STUDY 1S BASED ON DATA
COLLECTED THROUGH PERSONAL INTERVIEWS. EVIDENCE INDICATES A
CLOSER RELATIONSHIP BETWEEN BARGAINING AND BUDGETING
PROCESSES UNDER ECONCMICALLY ADVERSE CONDITIONS THAN UNDER
FAVORABLE CCNDITIONS.
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OCCUPATIONAL EARNINGS: MARKET AND INSTITUTIONAL INFLUENCES.
80-01 ILR79J00Z4

FOGEL s We.

INDUSTRIAL & LAEBOR RELATIONS REVIEWs VOLe33s NOG1s OCTe.
1979’ Pe 24-35.

OCCUPATIONAL WAGE STRUCTURE AND DETERMINATION IS EXAMINED BY
ANALYZING A SIMPLE HUMAN CAPITAL MODEL. THE EXPLANATORY
VALUE CF THIS MCDEL IS ANALYZED. OCCUPATIONS WITH ASSOCIATED
EARNINGS SHARPLY DEVIATING FROM TKFQOSE PREDICTED BY THE HUMAN
CAPITAL MODEL ARE IDENTIFIED: POSSIBLE EXPLANATIONS FOR
THESE CEVIATIONS ARE PROVIDED.

TRADE UNIONS AND THE CORPORATE STATE IN BRITAIN.
8§0-01 ILR79J0036

THOMSONs Ae W

INDUSTRIAL & LABOR RELATIONS REVIEW, VOL.33, NO.1s OCT.
1979 Pe 36-54. '

AN EMPIRICAL INVESTIGATION IS MADE OF THE RCOLE OF TRADE
UNIONS IN BRITAIN IN THE CONTEXT OF CORPORATISM. 1T IS
CLAIMED THAT GOVERNMENT CECISION MAKING IN ERITAIN HAS BEEN,
INCREASINGLY,s CARRIED OUT JOINTLY WITH PRIVATE INTEREST
GROUPS AS OPPOSED TO A SINGLE SOVEREIGN BODY. THE NATURE AND
IMPLICATIONS OF THE RECENT EXPANSION OF UNION INFLUENCE . IN
BRITAIN IS DISCUSSED,

INTEREST ARBITRATION, QUTCOMES, ANC THE INCENTIVE 710
BARGAIN. 8C-01 ILR79J0055

FARBERs He S KATZ»s He Ce

INDUSTRIAL & LAEBOR RELTIONS REVIEWs VOL«33s NO.1s OCTe 1979,
e 55-63. :

TWO EMPIRICAL BARGAINING MODELS ARE FORMULATED IN ORDER TO
EXAMINE SEVERAL IMPLICATIONS AND THE USAGE RATES OF
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ARBITRATION PROCEDURES. TWO CRITERIA FREQUENTLY USED TO
EVALUATE INTEREST ARBITRATION ARE DISCUSSED: THE FIRST ONE
IS THE FREQUENCY WITH WHICH IT 1S NECESSARY TO EMPLOY THE
PROCEDURE, THE SECOND ONE 1S ASSOCIATED WITH THE DEGREE OF
BIAS RELATED TC THE ARBITRATION PROCECURE.

SELECTED BENEFITS AND COSTS OF COMPULSORY ARBITRATION.
80-01 ILR7SJ0C64

FEUILLEs Pe.

INDUSTRIAL & LAEOR RELATIONS REVIEWs VOL.33s NO.1s OCTe.
1979, Pe 64-76.

COSTS AND BENEFITS ASSOCIATED WITH COMPULSORY ARBITRATION IN
"THE PUBLIC SECTOR ARE EXAMINED. ON THE BENEFITS SIDE
COMPULSORY ARBITRATION PREVENTS STRIKES AND THE INTERRUPTION
OF PUBLIC SERVICES AS WELL AS GUARDING EMPLCYEE INTERESTS
AND REGULATING INTEREST-GROUP CONFLICTS. ON THE COSTS SIDE.
IT INHIBITS REPRESENTATIVE GOVERNMENTs AND GENUINE
BARGAINING,

Vi

MONOPOLY POWER AND LABOR BARGAINING POWER AS DETERMINANTS OF
THE INFLATICON RATE WITHIN AN INDUSTRY. 80-01 10R7710018

ASKINs A. Be.

INDUSTRIAL ORGANIZATION REVIEW, VOL.S5s NOels 1977+ P. 18-26
BIBLIOG. 17

THE IMPACT OF MONOPOLY POWER AND LABOR BARGAINING POWER UPON
THE INFLATION RATE IN A SPECIFIC INDUSTRY IS EXAMINED. A
DETERMINISTIC SIMULATION MODEL 1S USED IN THE ECONOMIC
ANALYSIS. FOR THE TYPE OQF INDUSTRY CCONSIDEREDs IT IS FOUND
THAT MONOPOLY CAN LEAD TO ONLY TEMPORARY INCREASES IN THE
INFLATION RATE.
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CASUAL EMPLCYMENT AND CONFLICT ON THE DOCKS.
80-01 IRJ79POO0S56

MANGANSs J.

INDUSTRIAL RELATIONS JOURNAL,.VOL.10s NO.2s» SUMMER 1879s P.
56-62s BIBLIOG. 22

THE FREQUENCY OF STRIKES BY DOCK WORKERS WHO ARE EMPLOYED AS
CASUAL WORKERS IS STUDIEDe. LORD DEVLIN CHAIRED THE COMMITTEE
OF ENQUIRY TO STUDY THE THEORY AS CAUSE AND EFFECT. THE
VARIED FACTORS RISING FROM INFREQUENT AND INSECURITIES OF
EMPLOYMENT POINT TO INCREASED STRESS AND POTENTIAL CAUSE OF
CONFLICT.

THE AMERICAN IDEOLOGY OF INDUSTRIAL RELATIONS.
80-01 IRR79HP4E3

BARBASH,s J.

INDUSTRIAL RELATIONS RESEARCH ASSOCIATIONs SPRING MEETINGS
VOL030| NO.8s AUG. 1979’ Pe “53’“57¢

INDUSTRIAL RELATIONS, THEORY AND MANAGEMENT OF THE LABOR
PROBLEM UNDER INDUSTRIAL CONDITIONS, IS EXPLORED AS IT
EXISTS IN THE UNITED STATES. THE ADVERSARY AND THE VOLUNTARY
PRINCIPLES ARE EMPHASIZED. ALTHOUGH THE ADVERSARY HAS WORKED
ADEQUATELY IN THE PAST, IT IS NOT DOING WELL IN THE PUBLIC
SECTOR AND IN REGARDS TO WOMEN AND MINORITY GROUPS. PERHAPS
1T WOULD BE POSSIBLE TO EMPHASIZE SOCIAL RESPONSIBILITY IN
LABOR MANAGEMENT. '

A UNICN VIEWPOINT. 80~01 IRR7SHP46S
ROBERTS» M.

INDUSTRIAL RELATIONS RESEARCH ASSCCIATION, SPRING MEETING,
VOL.30s NO.8» AUG. 1979y P. 465-467.

THE POSITION OF THE AFL-CIO ON THE VOLUNTARY PAY PROGRAM OF
THE COUNCIL ON WAGE AND PRICE STABILITY IS PRESENTED.
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ALTHOUGH THE UNIONS RECOGNIZE THE DANGER OF INFLATION, THEY
WANT TO SEE PRICES CONTROLLED AS WELL AS WAGES. THEY FEEL
THAT COLA (ESCALATOR CLAUSES) ARE -NOT INFLATIONARY.

THE IMPACT OF RAISING THE MANDATORY RETIREMENT AGE: A BRIEF
ASSESSMENT. . 80-01 IRR79HP470

SMEDLEYs Le Te

INDUSTRIAL FELATIGNS RESEARCH ASSOCIATION, SPRING MEETINGs
VOL.3OO NO&S' AUG. 1979. p. “70"'760

THE IMPACT CF THE AGE DISCRIMINATION IN EMPLOYMENT ACT
AMENDMENTS CF 1978 IS DISCUSSED. AREAS COVERED INCLUDE
BENEFITSy COLLECTIVE BARGAININGs LONG-RUN EFFECTS AND
PENSION PLANS. SEVERAL SURVEYS CONTRIBUTING DATA TO THE AREA
ARE DESCRIBED.

oo

=

THE AGE DISCRIMINATION IN EMPLOYMENT ACT AMENDMENTS OF 1978
AND THEIR EFFECT ON COLLECTIVE BARGAINING.
80-01 IRR79HP&4T7

WERNER» He Do DEWHURST, Me We.

INDUSTRIAL RELATIONS RESEARCH ASSCCIATION, SPRING MEETING,
VOL«30s NO«B8s AUGe 1979s Pe 477~4E2.

COLLECTIVELY BARGAINED CONTRACTS ARE GREATLY AFFECTED BY THE
AGE DISCRIMINATION IN EMPLOYMENT ACT OF 1678+ SENIORITY,
PENSIONS AND RETIREMENT TRENDS ARE EMPHASIZED. IT IS
CONCLUCED THAT THE ACT WILL HAVE ADVERSE LONG TERM AFFECTS
ON EMPLOYMENT COF YOUTH AND WORKING CONDITIONS FOR OLDER
PEOPLE.
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IMPACT OF HOSPITAL COSTY REVIEW ON INDUSTRIAL RELATIONS.
80-01 IRR7SHPECQC3

WEINSTEINs Fe A

INDUSTRIAL RELATIONS RESEARCH ASSCCIATIONs SPRING MEETING,
VOL-30' NO«Esy AUG. 1979 Pe 503-511.

THE IMPACT COF INCREASING REGULATION OF COST IN THE HEALTH
CARE INDUSTRY UPON THE LABOR MARKET IN THAT AREA, IS
DISCUSSED. EACKGROUND TO THE PRCBLEM AND REGULATORY CRITERIA
ARE PRESENTED. THE SPECIFIC EXAMPLE OF THE STATE OF MARYLAND
1S USEDs AND ALTHOUGH COSTS WERE KEPT DOWNs, LABOR INTERESTS
WERE NOT ADEGUATELY REPRESENTED. TABLES ARE GIVEN.

AN ARBITRATCOR LOOKS AT CONTRACT INTERPRETATION.
80-01 JUCN79301¢7

MILLERs Re Lo

JOURNAL OF COLLECTIVE NEGOTIATIONS, VOL<8s NO.3s 1979, Ps
197-208, BIBLICC. 11

THE ROLE OF THE ARBITRATOR IN THE INTERPRETATION OF CONTRACT
LANGUAGE 1S EXANMINED. RESOLVING CCNTROVERSIES BASED ON ”
DIFFERING UNDERSTANDING OF NEGOTIATED LANGUAGE MAY FORCE THE //
ARBITRATOR 10 REDEFINE THE INTENTIONS OF INVOLVED PARTIES. Vi
THIS ARTICLE ANALYZES A RIGHTS AREITRATIONs INTEREST //
ARBITRATION AND A LIVING CONTRACT. ’

SOME SUGGESTED IMPASSE RESCLUTION PROCEDURES.
80~01 JCN7930209"

GLASSERs J.

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOL.8s NOs3s 1979, P.
209-222. BIBL1OG. 2

A PROCEDURE BASED ON FACT FINDING AND MEDIATION IN ORDER TO

IMPROVE THE PRESENT COLLECTIVE BARGAINING ENVIRCONMENT IS
DEVELOPED. FPROPOSED IMPASSE RESOLUTION PROCEDURES MAY
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CONTAIN THE OPTION OF VOLUNTARY BINDING OR THE RIGHT TO
STRIKE. LEGISLATIVE BINDING ARBITRATIQON IN THE PUELIC SECTOR
IS CRITICIZED.

EDUCATIONAL LABOR ORGANIZATIONS ANC DECLINING LABOR DEMAND:
ANALOGIES FROM THE PRIVATE SECTCOR. 80-01 JCN7930223

HOLLISs Je.

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOL«8s NOL3» 1979s Pe.
223-233s BIEBLICC. 11

POSSIBLE RESPONSES OF EDUCATIONAL LABOR ORGANIZATIONS 10
DECLINING ENROLLMENTS ARE FORECASTED BY UTILIZING LITERATURE
FROM THE PRIVATE SECTOR DEALING WITH RESPONSES TO THE
DECLINE IN LABCR DEMAND. SOME OF THE RESPONSES IN THE
PRIVATE SECTOR ARE ADVANCE NOTICE, ATTRITION. EARLY
RETIREMENT» RELOCATION ALLOWANCES AND UNEMPLOYMENT BENEFITS.
A CONTINGENCY THEGRY OF ORGANIZATIONS IS PRESENTED.

UNIT DETERMINATION CRITERIA IN PUEBLIC SECTOR EMPLCYMENT
REEATIONS. 8C-01 JCN7930235

MOOREs M. L. CHIODINIs Je

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOL.8s NO«3s 1979, P.
235=-252s BIBLICG. 48

AN EXAMINATION IS PRESENTED OF BARGAINING UNIT DETERMINATION
CRITERIA IN PUBLIC SECTOR EMPLOYMENT RELATIONS. BARGAINING
UNIT LAWS AND IMPLEMENTATICN PRCCECURES IN FIFTY STATES ARE
TLLUSTRATED. FREGQUENTLY OBSERVED CRITERIA INCLUDE COMMUNITY
OF INTERESTe. DESIRES OF EMPLOYEES, HISTORY (oF COLLECTIVE
SBARGAININGs WAGES AND HOURSs AND GEOGRAPHICAL LOCATION.
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LOCAL LABOR NEGOTIATIONS AND THE URBAN MASS TRANSIT
INDUSTRY. 80-01 JCN7930253

REED, A.

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOL9s NO23s 1979, Pe
253-267s BIBLIOG. 10

THE PRCVISIONS OF THE URBAN MASS TRANSPCRTATICON ACT AND ITS
AMENDMENTS - ARE REVIEWED. THE “MODEL®™ 13-C AGREEMENT
NEGOTIATED BY MAJUOR TRANSIT UNIONS AND WHICH HAS SINCE BEEN
USED AS THE BASIS OF CONTRACTS IS EXPLAINED. THE EXPERIENCES
OF FOUR CITIES (ATLANTAs LOS ANGELES. OMAHA s AND ‘
ALBUQUERQUE ) ARE ANALYZED IN THE CONTEXT OF THE *MODEL®™
AGREEMENT.

A HOUSE DIVIDEC AGAINST ITSELF: SCHOOL HOUSE ADVERSARIES.
80-01 JCN79302¢9 iTmmmma i)

NELSCONs N. Jo ROCBSONs De L«

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOL.8+ NC.3s 1979+ Po
269-277, BIBL1IOG. 8

HOSTILITY BETWEEN PUBLIC SCHOOL ADMINISTRATORS AND TEACHERS
DURING COSTLY CCLLECTIVE BARGAINING NEGOTIATIONS CAN HAVE A
NEGATIVE IMPACT UPON THE PUBLIC CONFIDENCE IN OQUR
EDUCATIONAL SYSTEM. THIS STUDY ATTEMPTS TO ESTABLISH THE
BASIS FCR CCMMON GROUND ON WHICH A DIFFERENT BARGAINING
RELATIONSHIP CAN BE BUILT. THE IMPCRTANCE OF TEACHERS® AND
ACMINISTRATCRS® COMMON ORIGINS ANE COMMON GOALS SHOULD BE
STRESSED.
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LEADERSHIP, PAYs AND PROMOTION AS PRECICTORS OF CHOICE OF
BARGAINING UNIT IN A UNIVERSITY. 8C-01 JCN7930291

KELLEYs Lo

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOLeBs NOW3s 1979, Ps
291-2%98, BIBLIOG. 7

THIS STUDY RELATES FACULTY CHOICE OF COLLECTIVE BARGAINING
70 THE ORGANIZATION'S PERSONNEL PRACTICES. FOCUS IS ON TYPES
OF PRACTICES SUCH AS SUPERIOR LEADERSHIP, SATISFACTION,
FAIRNESS OF PROMOTION SYSTEM AND FAIRNESS 0OF COMPENSATION.
THE UNIVERSITY OF HAWAII SYSTEM IS ANALYZED IN THIS CONTEXT.

EXECUTIVE ORDERS IN FEDERAL SECTOR LABOR RELATIONS.
80-01 JCN7$302¢$69

KOVACH, K. A.

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOL.8sy NO.3s 1979:s Pe.
299-307s BIBLICC. 5 ‘

AN HISTORICAL REVIEW IS PRESENTED OF LABOR RELATIONS IN THE
FEDERAL SECTOR. THE LONG QUEST FOR COLLECTIVE BARGAINING BY
PUBLIC EMPLCYEES AND RECENT PROGRESS MADE IN THIS AREA ARE
DESCRIBED. THE [ISSUES ARE RELATED AS SEEN THROUGH THE
EXECUTIVE ORDER SYSTEM.

PAST AND CURRENT TRENDS IN NEGLIGENCE AND INCOMPETENCE
ARBITRATION. 80-01 PEJ79K0795

WHITE, G. S.

PERSONNEL JOURNAL, VOL.58s NOlls NOV.e 1979s Po 755-801,
BI1BLIOG. 50

MOST OF THE ARBITRATION CASES INVOLVING NEGLIGENCE AND
INCOMPETENCE ALSO INVOLVE DISCHARGE. THE ARBITRATER®*S VIEW
OF NEGLIGENCE AND INCOMPETENCE INCLUDE DEFINITIONS OF BOTH.
SAMPLE CASES ARE DISCUSSED. THE BURDEN OF PROOF FOR LABOR
AND MANAGEMENT T0 SUPPLY EVIDENCEs THE PROBLEM OF

44



7

INTERPRETING CONTRACTURAL LANGUAGE, AND OTHER ARBITRATIONAL
LIMITATIONS ARE EXAMINED.

TRADE UNION STRATEGY FOR THE PRIVATE ENTERPRISE SYSTEM IN
EUROPE. 80-01 PER7910010

NISSERs Ce. JAMESs J. A,
PERSONNEL s VOL«56s NO5s SEPT.-0CT. 1679s P. 10-22.

AMERICAN COMPANIES OPERATING OVERSEAS MUST BE INFORMED ON
THE CHANGES THAT HAVE TAKEN PLACE IN TRADE UNION CBJECTIVES.
PRIVATE ENTERPRISE IN EUROPE HAS EEEN DEEPLY AFFECTED BY
UNION ORGANIZED EFFORTS THAT HAVE RESULTED IN MORE
CO-~DETERMINATICN, CO-DIRECTIONs AND MORE GOVERNMENT CONTROL
WITH ECONOMIC RE-DISTRIBUTION. THE END GOAL» AMERICAN
COMPANIES MUST CORGANIZE AT HOME AND EOUCATE ITS PEGPLE TO
DEAL EFFECTIVELY WITH THESE TRENDS.

THE PRICE OF PAY IN THE PUBLIC CORPORTIONS.
80-01 PsSL7910022

THOMSENs A HEALDs Do

PERSONNEL MANAGEMENTs VOL.11s NOeS SEPT. 1979, P. 22-27+.
THE SITUATICN BETWEEN THE UNIONS AND THE BRITISH GOVERNMENT
CONCERNING COLLECTIVE BARGAINING IN THE PUBLIC SECTOR IS
DESCRIBED. THE FUBLIC SECTOR CAN NOT BE TREATED AS THE

PRIVATE SECTOR. A FIVE POINT STRATEGY IS SUGGESTED FOR THE
GOOD OF THE COUNTRY.
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QUALITY OF WORK - AN INTERNATIONAL PHENOMENON.
80-01 Tpu77G0CC3

MILLS, T.

TRAINING & DEVELOPMENT JOURNALs VCLe31s NOe7s JULY 1979+ P
3-9Q.

A FEW TERMS FRCM A MINILEXICONs SUCH AS "AUTONOMOUS WORK
GROUPS*Y, "CODETERMINATION® AND "ERCGONCMICS"™ ARE EXAMINED.
THE TERM “QUALITY OF WORKING LIFE"™ REFERS TO THE
SOCIO-ECONOMIC AREA OF CONCERN THAT 1S A DESIRED STATE.
CONTRASTS AMONG THE UNITED STATESs AND FOREIGN COUNTRIES,
INCLUDING SCANDINAVIAs GERMANY, ITALY AND SWEDEN, WITH
REGARD TO USAGE OF THESE TERMS, LEGISLATION, AND WORKS
COUNCILS ARE MADE. THE “MULITIER MCDEL®™ WHICH POSTULATES THE
QUALITY OF WORK LIFE IS EXPLAINED.

ECONOMIC ACTIVITY, INCOMES POLICY AND STRIKES A GUANTITATIVE

ANALYSIS. 79-12 BJ179G0205 v
§§7¢7;

DAVIESs R. J.

BRITISK JOURNAL COF INDUSTRIAL RELATIONSs VOL.18s NO.2, JULY
1979 P. 205-225, BIBLIOG. 48

THE ANALYSIS REVIEWS THREE MAIN AREAS: COLLECTIVE
BARGAINING, INCOMES, AND THE STRIKES FROM 1969-1971. THE
RESULTS CONFIRMED THE IMPORTANCE CF THE CHANGES IN THE LABOR
MARKET AND INFLATION IN CAUSING STRIKES. THE WORKER'S
CONCERN SEEMS TC BE WITH THE AMOUNT gF DISPOSABLE INCOME
VERSUS THE BASIC WAGE.
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CONCERTED ACTION IN THE FEDERAL REPUBLIC OF GERMANY.
79=-12 BJI79G0242

CLARK s Jo

BRITISH JOURNAL OF INDUSTRIAL RELATIONSs VOL.18s NOe2s JULY
1679, F. 242-2E8.

CONCERTED ACTICN IS PROVIDED FOR IN WEST GERMANY'S LAW. IT
STATES THAT THE GOVERNMENT CAN INTERVENE IF ANY OF THE FOUR
GOALS ARE IN JECPARDY. THE GOALS ARE NOT NEW: PRICE
STABILITYs FULL EMPLOYMENT, BALANCE OF FOREIGN TRADE AND
ECONOMIC GRCWTH. THE GOVERNMENT PLAYS THE ROLE OF CRISIS
MANAGER .

INDUSTRIAL RELATIONS IN ITALY: PROBLEMS AND PERSPECTIVES.
79-12 BJI79G02E9

CALOIA, A.

BRITISH JOURNAL OF INDUSTRIAL RELATIONS,s VOL.18s NO.2» JULY
1979 P. 256-2€7.

ITALIAN UNICNS ARE LEANING. TOWARD MORE ECONCMIC MANAGEMENT.
COLLECTIVE BARGAINING HAS A BROADER DEFINITION ALONG WITH
THE RIGHT TO INFORMATION. IT IS PROBABLY THE BEST WAY FOR
THE WORKER TO0 CET WHAT SHE/HE WANTS AT THIS TIME. WORKER
PARTICIPATION IS NOT A GOODWILL VENTURE ONLY. IT HAS TO HAVE
A WELL-DEFINED PURPOSE AND STEPS FOR ACTION. IT IS A WAY TO
DEAL WITH THE CEMANDS OF THE WORKERS.

PARTICIPATION THROUGH JOINY CONSULTATION.
79-12 EMR79300C9

CHADWICK, D.
EMPLOYEE RELATIONSs VOLels» NO3» 1979 P. 9-12s BIBLIOG. 4
VARIOUS PARTICIPATION SCHEMES HAVE BEEN TRIED TO ORAW

EMPLOYEES INTO MANAGEMENT DECISIONS. COMMUNICATIONS,
PARTICIPATIVE WCRK STRUCTURES AND JOINT CONSULTATION
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APPROACHES KHAVE BEEN USED TO INCREASE PARTICIPATICN. THE
IMPLEMENTATION CF JOINT CONSULTATION IN MANAGEMENT LABOR
SITUATIONS REQUIRES A COMMITMENT TO PARTICIPATION AND
CREATIVE MANAGEMENT APPROACHES.

SOME PRACTICAL IMPLICATICONS OF THE PREGNANCY DISCRIMINATION
ACT. 79-12 PEJ79J0677

GREENLAWs P. S. FODERAROs D« L&

PERSONNEL JOURNALs VOL.58, NO«10, OCT. 19795 P. 677-681+,
BIBLIOG. 21

DESIRABILITY OF THE ENACTMENT OF THE PREGNANCY
DISCRIMINATION ACT IS GUESTIONED REGARDING INCREASE IN COSY
T0O EMPLOYERS AND EMPLOYEESs AND ADVERSE ECONOMIC EFFECTS ON
WOMEN. ESCAPE ANC FREEZE PERIOD PROVISIONS ARE PRESENTED
WITH EXPLANATION OF COMPENSATION REDUCTIONS ALLOWED
FOLLOWING FREEZE. POSSIBLE MISCARRIAGES OF JUSTICE EXISY
WITH THE ACT BUT COSTS ARE CONSIDERABLY LESS THAN WITH
PENSION PLANS.

DEFINING LINE AND STAFF ROLES IN COLLECTIVE BARGAINING.
79-12 PEJ79J0€89

CONSTANTING, G. E. JRe.

PERSONNEL JOURNALs VOL.58s NO10s OCT. 1979s Po 689691+,
BIBLICG. 2

IN COLLECTIVE BARGAINING THE PERSCON WITH THE "JUICE"™ IS THE
ONE CAPABLE OF BEING IN CONTROL DURING NEGOTIATIONS. LINE
AND STAFF MEMBERS MUST TRUST ONE ANOTHER IF ACCOUNTABILITY
IS A LINE FUNCTION AND THE JUICE ASSIGNED TC A STAFF
SPECIALIST. A CLEARLY STATED POLICY WILL ALLOW FOR NO
CONFUSICN OVER THE TIME TO RENDER A FINAL OFFER.
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'GO0OD FAITH® BARGAINING: WHAT DOES 1T MEAN?
79-12 SPM79J0018

KOVACH, Ko A
SUPERVISORY MANAGEMENT, VOL.24s NO.I0Os OCT. 1979, P. 18-22.

COLLECTIVE EARGAINING UNDER THE WAGNER ACT DOES NOT REQUIRE
REACHING AN AGREEMENT OR BARGAINING WITH EVERY
REPRESENTATIVE, BUT MUST TAKE PLACE WHEN AUTHORIZED
RECOGNITION AND NEGOTITATION HAS EEEN REQUESTED. PROPUOSALS
OF BOTH SIDES SHOULD BE DISCUSSED. UNFAIR LABOR PRACTICES
AND GOQD FAITH ISSUES WILL FACE THE MANAGERS OF THE FUTURE.
AND BARGAINING BEHAVIOR WILL BE A MAJOR ISSUE.

SON OF PROPOUSITION 13. 79~-11 FBR79J1543
PEARLSTINE, N.
FORBESs VOL 124y NO.8s OCTe 159 1979, Pe 43-44.

CALIFORNIA IS TAKING SERIOUSLY A PROPOSED .SCHOOL VOUCHER
INITIATIVE WHICKE WOULD MAKE PUBLIC FUNDS AVAILABLE FOR
PRIVATE SCHOOL TUITION. OPPONENTS WARN OF ECUCATIONAL COSTS
WHICH WOULD DESTROY PUBLIC EDUCATICONs CLAIMING THE PUBLIC
SCHOOLS wWOULD EBECOME DUMPS FOR HANDICAPPED AND TROUBLE
MAKERS. PROPONENTS STATE THE PUBLIC SCHOOLS WOULD BE
COMPETITIVE, AND PARENTS COULD SELECT THEIR CHILD'S
SCHOOLING.

INDUSTRIAL DEMCCRACY. 79=-11 G0S7910265

BUNKERs B. B. ALBANs Be.

GROUP AND ORGANIZATION STUDIESs VOL.&4s NO.3s SEPT. 1979, P.
265-272, BIBLIOG. &

EUROPE HAS ACCEPTED WORK INNOVATIONS IN WORK COUNCILS,
SHOP-FLOOR PARTICIPATICN, CO-DEYERMINATIONs. PROFIT SHARING,
COLLECTIVE BARGAININGs AND SELF-MANAGEMENT. A SIMULATION OF
A WORKER'®S COUNCIL IN A YUGOSLAY GAS COMPANY SHOWED THAT
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TIME SPENT IN DECISICON CONSENSUSs TRAINING DEFICIENCIESs AND
LONG VS. SHCRT RANGE GCALS WERE PRCBLEMATICAL. COMPETENCY IN
DECISION MAKING AND GROUP AND MEETING MANAGEMENT SKILLS ARE

NEEDED FOR THE SUCCESS OF THE WORK COUNCIL SYSTEM,.

PUBLIC EMPLOYEE ATTITUDES TOWARD UNIONS.
79~11 ILR79G0484

SMITHs Re L. FOPKINSs Ae He

INDUSTRIAL & LABOR RELATIONS REVIEWs VOL.32s NO.4s JULY
1679 P. 484-495.

THIS IS A STUDY OF PUELIC EMPLOYEES® ATTITUDES TOWARD
UNIONSs FOUR GENERAL HYPOTHESES WERE FCOUND. ALL FOUR WERE
CONF IRMED. THEY ARE: LOWER OCCUPATIONAL STATUSs NEGATIVE
LIFE EXPERIENCEs LARGE WORK SETTINGs LESS ORGANIZATIONAL
INVOLVEMENT ALL CONTRIBUTE TO THE PROMOTION OF UNIONS.

ATTITUDINAL DIFFERENCES AMONG SUPERVISORS IN THE PUBLIC
SECTOR. 79-11 ILR79G04G6

DAVISs Ce E. WEST» Je Pe

INDUSTRIAL & LAEOR RELATIONS REVIEWs VOL.32s NOe.4s» JULY
1979y P« 496-505.

AN EXANMINATION 1S MAKE OF SUPERVISORS IN THE PUBLIC SECTOR
IN REGARDS 10 CCLLECTIVE BARGAINING INCLUDING THOSE WITH AND
WITHOUTY SUBSTANTIAL MANAGERIAL RESPONSIBILITY. THE AREA USED
IN THE STUDY WAS TUCSONs ARIZONA. THE FINDINGS WERE
CONSISTENT WITH THE HYPOTHESIS THAT MANAGERIAL SUPERVISORS
WERE MORE IN FAVOR OF COLLECTIVE BARGAINING THAN RANK AND
FILE ONES. THE FINDINGS ALSO SUPPCRT A FLEXIBLE POLICY
TCWARD SUPERVISCRY PARTICIPATION IN UNION ACTIVITIES.
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*THE AWFUL TRUTH ABOUT STRIFE IN CUR FACTORIES*“.
79-11 IRJ7SNOCO7

EDWARDSs P. K.

INDUSTRIAL RELATIONS JOURNALSs VOL.10s» NO.1ls SPRING 1979, Po.
7-11, BIBLIOG. 6

A CASE STUDY OF THE WAY IN WHICH THE BRITISH NEWSPAPERS
HANDLED AN INDUSTRIAL RELATIONS SURVEY DONE IN 1978 FOLLOWS
THE PROCESS OF NEWSMAKING FROM THE INITIAL IDEA PRESENTED IN
A SUNDAY TIMES ARTICLE ON LABOR STRIKES TO THE FINAL

DISTORT JONS PRESENTED IN SMALLER NEWSPAPERS. SELECTIVE
INTERPRETATION AND INCCMPLETE UNDERSTANDING OF THE FACTS
CONTRIBUTED TO THE DISTORTION. THIS STUDY SUGGESTS A NEED
FOR MORE ACCURATE REPORTING,s AS WELL AS MORE SIMPLISTIC
REPORT LANGUAGE IN THE PRESENTATICN OF SURVEY RESULTS.

WORKPLACE BARGAINING=-THE END OF AN ERA?Y 79-11 IRJ79N0012
LINDGF,s E.

INDUSTRIAL RELATIONS JOURNALs VOL.10s NOe.ls SPRING 1979, P.
12-21» BIBLIOG. 21

THE TENDENCY FCR LABOR NEGOTIATIONS TC TAKE PLACE AT THE
ESTABLISHMENT LEVEL IN GREAT BRITAIN IS DIMINISHING. HIGH
RATES OF UNEMPLOYMENT AND POOR ECONOMIC CONDITIONS ARE AMONG
THE FACTORS WHICH HAVE MOVED NEGOTIATIONS TC THE
INDUSTRY~-WIDE OR NATIONAL LEVEL. THIS TREND IS EXPECTED TO
CONTINUE AND MAY CHANGE THE STRUCTURE OF BARGAINING IN
BRITISH INDUSTRY.
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PARTICIPATION IN CONTEXT: TOWARDS A SYNTHESIS OF THE THEORY
AND PRACTICE OF ORGANIZATIONAL CHANGE. PART 2. ’
79-11 UMST79E0139

GOWLERs Do LEGGEs K.

JOURNAL OF MANAGEMENT STUDIESs VOL.16+: NO.2s MAY 1979, P.
139-170, B1BLIOG. 10

IN CONSIDERING THE CONTINGENT APPROACH TO THE SYNTHESIS OF
THEORY AND PRACTICE OF PLANNED ORGANIZATIONAL CHANGE 1T IS
NECESSARY TO STUCY THEORIES OF THAT CHANGEs, EVALUATE 1IT AND
STUDY PRACTICES OF IT TO CHOOSE THE BLEND OF THEORY AND.
STRATEGY TO PROCUCE A *BEST FIT%. THERE IS A PARTIAL PARADOX
IN ADDRESSING . THE SUBJECT EVEN USING A PRAGMATIC CONTINGENCY
THEORY. THREE PROPOSITIONS ARE FORMULATED RELATING TO A
PRAGMATIC CONTINGENCY THEORY.

WORKING CREATIVELY WITH A UNION: LESSONS FROM THE SCANLON
PLAN. 75$-11 ORD79P0061

DR1SCOLLY Je We
ORGANIZATIONAL CYNAMICSs VOL.8s NO.ls SUMMER 1979 Pe. 61.

THE SCANLON PLAN IS INTENDED TO PROMOTE UNION-MANAGEMENT
COOPERATION BY INCENTIVE, WORKER-MANAGER COMMITTEES FOR
INCREASED PRODUCTIVITYs AND FURTHER WORK OPPORTUNITIES IN
AREAS OF ABILITY AND RESPONSIBILITY. ACTIVE PARTICIPATION IN
DECISICN MAKING AND A VARIETY OF OPTICONS FOR CONTRIBUTION T0
THE WORK EFFORT ARE AVAILABLE THROUGH ITS USE.
UNION-MANAGEMENT COOPERATION MUST BE ENCOURAGED TG FACE
PRODUCTION FROBLEMS.
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THE VOID IN COLLECTIVE BARGAINING: PRCFESSIONAL EMPLOYEES.
79=-11 PAD79HOOS1

HILLs C. A.

THE PERSONNEL ACMINISTRATORs VOL<24s NC.8, AUG. 1979 Pe.
51-57., BIBL10G. 18

THE 1980°%S ARE GOUING T0O SEE THE UNITED STATES WITH ONE-SIXTH
OF THE WORKING POPULATION AS PROFESSICNAL AND TECHNICAL
EMPLOYEES. THIS ARTICLE IS MAINLY CONCERNED WITH BARGAINING
WITH THE HEALTH CARE  INDUSTRY OVER THE INITIAL CONTRACT.
DEALING WITH PRCFESSIONALS MUST ALLOW FOR SAFEGUARDS FOR THE
ORGANIZATION AS WELL AS THE EMPLOYEE.

TRENDS IN THE DEVELOPMENT OF ALTERNATIVE WORK PATTERNS.
79-11 PAD79J0025

MCCARTHY, M.

THE PERSONNEL ADMINISTRATOR, VOL.24s NO.10s OCT. 1979 Pe.
25-27+.

SHORT TIME COMPENSATION INVOLVES SHARING PART=-TIME
UNEMPLOYMENT RATHER THAN LAYING OFF EMPLOYEES, WITH
UNEMPLOYMENT BENEFITS BEING SHARED AND NO ONE LAID OFF.
PHASED RETIREMENT IS STILL EXPERIMENTAL, WITH STRUCTURE OF
LEISURE TIME THE KEY TO WHETHER IT WILL BE A PUOPULAR WAY TO
REDUCE WORK TIME GRADUALLY. INNQVATIVE SOLUTIONS TO WORK
TIME SCHEDULING ARE NEEDED TO RELIEVE LIFESTYLE CHANGE AND
ECONOMIC PRESSURES.

UNION ATTITUDES AND THE "MANAGER OF THE FUTURE".
79-11 PAD79J00¢€7

TOMKIEWICZ» Je. BRENNERs O.

THE PERSONNEL ADMINISTRATORs VOLe.24s NO.10» OCTe. 1979, Pe.
67~72. :

ATTITUDES TOWARD LABOR UNIONS ON THE PART OF FUTURE
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MANAGERS, NOW GRADUATING BUSINESS MAJORSs ARE IMPORTANT.TO
THEIR PERFORMANCES IN LATER YEARS. UNION PREVENTION POLICIES
OR FAVORABLE ATTITUDES HAVE EFFECTS IN ORGANIZATICN
REPRESENTATION DEALING OR IN COST. A STUDY INDICATES THE
ROLE OF UNIONS IN OUR SOCIETY IS NOT CLEAR TO PRESENT
BUSINESS MAJORS ALTHOUGH SOME FEEL THEY ARE A POSITIVE
FORCE.

THE CRISIS IN PUBLIC EMPLOYEE COLLECTIVE BARGAINING.
"79=10 BHO79HOO047

HAYFORD' S- Lo
BUSINESS HORIZONS», VOL <22y NO+&4s AUG. 19795 Pe 47-52.

STEPHEN HAYFORD GIVES HIS INTERPRETATION OF THE BACKGROUND
AND IMPLICATIONS OF PUBLIC SECTCOR COLLECTIVE BARGAINING. THE
FACTORS UNDERLYING THE TREND TOWARD UNIONIZATION AND
MILITANCE AMONG TEACHERSs FIREMANs, AND GARBAGE COLLECTORS
ARE AtL DISCUSSED.

THE RUINS GAVE RISE TO BI1G LABOR. 79-10 BWE7910326
ANON
BUSINESS WEEK, NO.2601s SEPT.3s 1679+ P. 26-28.

A REASSESSMENT GF LABOR POLICY 1S URGED WITH GOVERNMENT
REGULATION RAISING COST, PAPERWORK, AND COLLECTIVE
BARGAINING IMPACT PROBLEMS. IT MAY NO LONGER BE ADEGUATE FOR
TODAY 'S NEED TO INCREASE PRODUCTIVITY AND RESPOND TO NEW
WORKER VALUES. LABOR'S BARGAINING POWER HAS BEEN £O REDUCED
THE MOVEMENT IS TAKING ISSUES INTO THE PUBLIC DOMAIN.
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THE ROLE OF COMMON LAW IN JUST CAUSE DISPUTES.
79~-10 PEJ79H0E4]

NEESONs W. E.

PERSONNEL JOURNALs VOL «58s NOeBs AUGe. 19795 P. 541-543+561,
BIBLICC. 24

CORPORATIONS ARE THE MOST SUCCESSFUL IN BRINGING ABOUT
CHANGE. IN ORDER TO KEEP THIS VIEW., THE CORPORATION MUST
MEETY KUMAN NEECS OF THEIR EMPLOYEES. THE ADCITION OF
COLLECTIVE BARGAINING 7O THE ARBITRAL REVIEW OF MANAGEMENT
LABCOR DECISIONS HAS BROUGHT JUSTICE TO PRIVATE LABOR
MANAGEMENT RELATIONS.,

TRADE UNION RECCGNITION AND THE CASE FOR GOLIATH.
79-10 PSL79H0O0Z9

ROBINSCNy, D.

PERSONNEL MANAGCEMENTs VOL.11s NOE€s» AUGse 19795 Pe 29-35,
BI1BLIOG. 11

THE APFEALS COURT HELD THAT THE UNITED KINGDOM ASSOCIATION
OF PROFESSIONAL ENGINEERS (UKAPE) WAS UNFAIRLY DENIED
RECOGNITION BY ACASs, THE GOVERNING BOARD FORMED TO REVIEW
RECOGNITION OF TRADE UNIONS. THE AUTHOR EXAMINES ACAS'S
RECORD ON RECOGNITION AND CONCLUDES THAT THERE ARE INSTANCES
WHERE INDUSTRIAL RELATIONS REALISM TAKES PRECEDENCE OVER
EXTENDED COLLECTIVE BARGAINING RIGHTS.

CONSUMER FINANCIAL BEHAVIOR, FINANCIAL INSTITUTION RESPONSES
AND FIXED INCOME SAVINGS. 79-06 CLU79G0065

HORANs bLe Jo
CLU JOURNAL » VOL<33s NGCe3s JULY 19795 Pe 65-73.
CONSUMERS®* FINANCIAL BEHAVIOR, ECONOMIC FACTORS THAT

INFLUENCE THE BEHAVIOR AND INSTITUTIONS®' RESPONSES TO0 THESE
TRENDS ARE ANALYZED WITH SPECIAL ATTENTION GIVEN TO FIXED
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INCOME SAVINGS VEHICLES.. THE IMPACT OF INFLATION ON CONSUMER
FINANCIAL BEMAVIOR IS ILLUSTRATED THROUGH THE LEVEL OF
INTEREST RATES. .

BARGA INING OUTCCMES: AN IR SYSTEM APPROACH.
79-09 IDR79NO127

ANDERSON» Jo (&
INDUSTRIAL RELATIONSs VOL.18, NO.2s SPRING 1979s Fe. 127-143.

THIS RESEARCH PROJECT EXAMINES MODELS OF THE BARGAINING
PROCESS WHICH IDENTIFY A VAST RANGE OF POTENTIAL SOURCES OF
BARGAINING POWER THAT COULD AFFECT THE RESULTS OF COLLECTIVE
BARGAINING IN THE PUBLIC SECTOR. AN INDUSTRIAL RELATIONS
SYSTEM CONCEPTUAL FRAMEWGCRK 1S EMPLOYED TO INDENTIFY THE
FEATURES IN THE ENVIRONMENTs MANAGEMENT AND UNION
ORGANIZATIONSs AND BARGAINING PROCESS WHICH MAY ACT AS
SOURCES OF UNION BARGAINING POWER AFFECTING BARGAINING
OUTCOMES.

A CANADIAN VIEW OF LABOR RELATIONS IN CONSTRUCTION.
79-09 IDR79NO1EG

ROSEs Js Be

INDUSTRIAL RELATICONS, VOL.18s NOe2» SPRING 1979, Pe. 156-172.
A COMPARISON OF ECONCOMIC CONDITIONS AND THE INDUSTRIAL
RELATICNS SYSTEM BETWEEN THE UNITED STATES AND CANADA IS

MADE. SEVERAL ASPECTS OF CONSTRUCTION LABOR RELATIONS
BET¥WEEN THE TW(O COUNTRIES ARE REVIEWED AS WELL.
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UNION ACTIVISTS® SUPPORT FOR JOINT PROGRAMS.
79-09 IDR79NO1S97

PONAKs A. M. . FRASERs Ce Re Pe.
INDUSTRIAL RELATIONS, VOL.18s NO.2s SPRING 1979 Fe. 197-209.

THE PURPOSE OF THIS STUDY WAS TC REPLICATE AND EXTEND THE
FINDINGS OF AN EARLIER STUDY BY DYER ETAL WHICH EXPLORED THE |
ATTITUDES OF TRADE UNION ACTIVISTS TOWARD UNION MANAGEMENT
COOPERATION ON SEVERAL ISSUES. IN SPITE OF THE DIFFERENCES
IN THE SAMPLES TAKEN, THE RESULTS BASICALLY CONFIRM THE
PREVIOUS FINDINGS. )

FACULTY COLLECTIVE BARGAINING ACTIVITY IN PENNSYLVANIA,
1970-7S. 76-09 JUCN7920131%

GERSHENFELD s We Jeo MORTIMERs K. FPo.

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOL.8s NOe2s 1979 P
131-149, BIELIOG. 4

A SURVEY OF COLLECTIVE BARGAINING ACTIVITIES INVOLVING THE
FACULTY OF COLLEGES AND UNIVERSITIES IN PENNSYLVANIA DURING
THE PERIOD BETWEEN 1970-1975. ASSOCIATED LITIGATIONS,
STRIKES AND TERMS OF SETTLEMENTS ARE EXAMINED. SCOPE OF
NEGOTIATIONSs BARGAINING PROCEDURESs AND ARBITRATION
ACTIVITIES ARE ALSO REVIEWED.

TWO FACTORS AFFECTING ENACTMENT OF COLLECTIVE BARGAINING
LEGISLATION IN PUBLIC EDUCATION. 79-09 JCN7920151

FABERs C. Fe. MARTINs De Lo JRo®

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOL.8s NO«2s 1979, P.
151-159s BIBLICG. 6 o

THE AUTHORS INVESTIGATE THE VALIDITY OF THE CLAIM THAT
STATES THAT URBAN-LIBERAL POPULATICNS ARE MCRE LIKELY TO
HAVE FAVORABLE OPINIONS ON COLLECTIVE BARGAINING IN THE
PUBLIC SECTOR THAN RURAL-CONSERVATIVE POPULATIONS. THREE
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SETS OF DATA ARE COLLECTED AND ANALYZED: 1) STATES THAT HAVE
PASSED COLLECTIVE BARGAINING LEGISLATION IN THE PUBLIC
SECTOR 2) URBAN OR RURAL NATURE OF THE POPULATION IN THOSE
STATES 3) PCLITICAL STATUS OF EACH STATE. FINDINGS CONFIRM
THE PRCPOSITION.

RELATIONAL CONFLICT BETWEEN MEMBERS OF TEACHERS* UNIONS AND
COMMUNITY MEMBERS AS A RESULT OF COLLECTIVE ACTION.

79-09 JCN7S20161
RYBACKIs De Jo RYBACKIs Ke Ce.

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOL.8, NO.2s 1979, Pe.
161-169s BIBLIOGC. 27

REASONS BEHIND THE CONFLICT THAT ARISES BETWEEN TEACHERS
INVOLVED IN A STRIKE AND COMMUNITY MEMBERS ARE EXAMINED.
STRATECGIES FOR RESOLVING THESE CONFLICTS ARE DEVELOPED BY
UTILIZING ELEMENTS OF A MANAGEMENT THEORY.
IDENTITY-IDENTIFICATION PATTERNS DURING AND AFTER A STRIKE
ARE ALSO DISCUSSED.

ATTITUDES AND PUBLIC SECTOR UNION~-MANAGEMENT RELATIONSHIPS.
79-09 JCN7920171

MARTINs Js E. BARCLAY: L. A. BIASATTIs L. L«

JOURNAL OF COLLECTIVE NEGOTIATIONS:s VOL8s NO2s 1979 Pe
171-180+ BIBLIOG. 24

THE ROLE OF MANAGEMENT AND UNION ATTITUDES ON THE SUCCESS OF
LABOR RELATICGNS IN THE PUBLIC SECTCR IS EXPLOREDs IN THIS
STUDY. ATTITUDES AND SUCCESS OF LABOR RELATIONS ARE
EVALUATED AT TwC DIFFERENT TIME PERIOCS FOR SIX FEDERAL
GOVERNMENT AGENCIES. RESULTS CONFIRM THE INITIAL HYPOTHESES
ASSOCIATED WwWITH THE CORRELATIONSHIP BETWEEN MANAGEMENT
ATTITUDES AND SUCCESS CF LABOR RELATIONS.
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PUBLIC REFERENCUMS AND PUBLIC EMPLOYEE COLLECTIVE
BARGAINING: ARE THEY CCMPATIBLE? 76-09 JCN?7920183

KAYZ' H. Do

JOURNAL OF COLLECTIVE NEGOTIATIONS, VOLW8: NOe2s 19795 Pe.
183-195s BIBLIOG. 20

THE AUTHOR EXAMINES THREE TYPES OF PUBLIC REFERENDUMS THAT -
CAN BE USED IN PUBLIC EMPLOYEE COLLECTIVE BARGAINING
SITUATIONS: 1) CHARTER AMENDMENT REFERENDUM, 2) IMPASSE
RESOLUTION REFERENDUMs 3) CONTRACT RATIFICATICN REFERENDUM.
THE FEASIBILITY AND THE EFFECTIVENESS OF THESE PROCEDURES

ARE DISCUSSED. FROBLEMS ASSOCIATEC WITH IMPLEMENTING
REFERENDUMS IN NEW YORK CITY ARE EXAMINED.

GETTING LABOUR TO HELP FIND SOLUTIONS. 79-08 CBU79NO0OO33
BASKENs R. (.

CANADIAN BUSINESS REVIEW, VOL.6s NOe«s1s SPRING 1979, Pe.
33-35.

TO LOOK AT THE ROLE OF LABOR IN ECONOMIC CONSIDERATIONS OF
PRODUCTIVITY, GCNE MUST FIRST LOOK AT THE ROLE PLACED ON
WORKERS AMD THEIR ORGANIZATIONS. PRODUCTIVITY IS AFFECTED BY
MANY FACTORS; WORKING CONDITIONS ARE AMON@KJHE MOST
IMPORTANT. TODAYS WORKERS ARE HIGHLY EDUCATED AND THEIR
IDEAS SHOULD BE HEARD. i

CHAIRMAN®S FANEL - HOW TO TACKLE THE UNIONS.
79+-08 DIR79C0046

BULL, G.

DIRECTORs VCL«31s NO9s MARCH 1979, Pe 46-49.

MANY BRITISH BOARD OF DIRECTORS MEMBERS FEEL REFORM OF
UNIONS SHOULD BE A NEW GOVERNMENT PRICRITY IN GREAT BRITAIN.

THEY ALSO SUPPORT SECRET UNION BALLOTSs COOLING- OFF TIME
PRICR TG0 STRIKES, LEGAL UNION AGREEMENT ENFQRCEMENT AND
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“CLOSEP SHOFP*™ ABOLITION. SOME HAVE UNION OFFICIALS AS
FRIENDSs AND FEEL EFFICIENCY IS HURTY BY UNION ATTITUDES.

PUBLIC-EMPLOYEE BARGAINING: PROBLEMS AND PROSPECTS.
79-08 IRR78HFO14
~

FLEMINGs Re We.

INDUSTRIAL RELATIONS RESEARCH ASSCOCIATIONs PRCCEEDINGS
THIRTY=-FIRST ANNUAL MEETINGs AUG. 1978: P. 14-23.

WHILE RESTRICTIONS REMAIN ON THE FROPER SUBJECT OF
BARGAININGs INCREASING JURISDICTIONS AUTHORIZING BARGAINING
AMONG PUBLIC EMPLOYEES HAVE MADE 1T A RELATIVELY MANAGEABLE
SITUATION. BUT THE ACCEPTANCE OF BINDING AREITRATION REMAINS
STRUCTURALLY DEFICIENT TO THE EXTENT THAT IT POSITS A
BIPARTITE STRUCTURE IN CONTEXTS THAT WOULD BE SERVED BETTER
BY A TRIPARTITE ONE.

THE IMPACT OF COLLECTIVE BARGAINING LAWS COVERING POLICE AND
FIREFIGHTERS ON MUNICIPAL EXPENDITURES AND FISCAL STRAIN,
79-08 1RR78HP162 N

BADERSCHNEIDERs J.

INDUSTRIAL RELATIONS RESEARCH ASSOCIATIONs PROCEEDINGS.
THIRTY=FIRST ANNUAL MEETINGs AUG. 1978, P. 162-164.

A THEORETICAL MODEL IS PRESENTED DEALING WITH IMPACTS OF
COLLECTIVE BARGAINING LEGISLATION FCR POLICE AND

FIREF IGHTERS ON THE LEVEL AND FUNCTIONAL DISTRIBUTION OF
MUNICIPAL RESOURCE ALLOCATIONS. WITH REFERENCE TO THE 189
CITIES COVERED BY COLLECTIVE BARGAINING LEGISLATICN (OUT OF
289 STUDIED)s THE STUDYs BASED ON A REVIEW OF MUNICIPAL
EXPENDITURE DETERMINATION, OUTLINES THE PARTICULAR EFFECTS
EXERTED BY COMPULSORY INTEREST ARBITRATION.
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COLLECTIVE BARGAINING AND THE CPI: ESCALATION VS. CATCH=-UP.
79-08 IRR78HP2E7

SHEIFERs Ve Jo

INDUSTRIAL RELATIONS RESEARCH ASSOCIATION, PROCEEDINGS,
THIRTY-FIRST ANNUAL MEETINGs, AUG. 1978, P. 257-263, BIBLIOG.

15

WHILE NEGOTIATING IMMEDIATE AND DEFERRED WAGE ADJUSTMENTS,
ANTICIPATED ANC PAST PRICE CHANGES SHQOULD BE CONSIDERED. AND
SO CHANGES IN TOTAL WAGE-RATE OVER THE CONTRACT TERM COULD
BE THE SAME REGARDLESS OF ESCALATICN. GREATER TAKE-HOME PAY
1S PROCUCED BY EARGAINED CHANGES ANTICIPATING PRICE
INCREASESs WHEREAS CATCH-UP INCREASES BEHAVE IN AN OPPOSITE
MANNER.

THE EXTENT OF COLLECTIVE BARGAINING IN THE PUBLIC SECTOR.
79-08 IRR7855001 ’

BURTON, Je F. JR.

INDUSTRIAL RELATIONS RESEARCH ASSOCIATION SERIESs NOS,
PUBLIC SECTCR BARGAINING, 1978», P. 1-43., BIBLIOG, 40

SINCE 1960, BARGAINING ORGANIZATIONS HAVE GROWN EXPLOSIVELY
IN THE PUBLIC SECTOR. MULTIPLE CAUSES FOR GRCOWTH OF PUBLIC
SECTOR BARGAINING ORGANIZATION MEMBERSHIP CAN INCLUDE PUBLIC
POLICY CHANGES AS WELL AS 'CHANGES IN ATTITUDES TOWARD THEM
ON THE FARTY OF PUBLIC EMPLOYEES. A MOpDEST DECELLERATION IN
GROWTH RATE OF ORGANIZED GOVERNMENT EMPLOYEES IS EXPECTED
FOR THE NEXT FIVE YEARS. : -
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UNIONISM IN THE PUBLIC SECTOR. 76-08 IRR785S5044

STERNy Je Lo

INDUSTRIAL RELATIONS RESEARCH ASSOCIATION SERIESs NO.S5s
PUBLIC SECTCR BARGAININGs 1978s P. 44-79.

A PREDICTION BY E. WIGHT BAKKE THAT PUBLIC SECTOR
UNIGNIZATION WOULD GROW RAPIDLY FRCM 1970-78s PROVED
CORRECT,s BUT WITH THE TAPERING OFF OF MEMBERSHIP AND
LEGISLATION IN SOUTHERN STATES WHICH BANS BARGAINING IT MAY
SLOW DOWN. UNION LEADERSHIP MAY RETAIN ITS OBJECTIVE OF
COLLECTIVE POWER ACHIEVEMENT. THE POWER OF PUBLIC SECTOR
UNIONS MAY NOT CONTINUE TO PREVAIL AGAINST THAT OF
OCCUPATION BASED UNIONS.

MANAGEMENTY ORGANIZATION FOR COLLECTIVE BARGAINING IN THE
PUBLIC SECTCR. 79-08 IRR785S5080

DERBERs M.

INDUSTRIAL RELATIONS RESEARCH ASSCCIATION SERIES, NO.Ss
PUBLIC SECTOR BARGAINING, 1978s P. 80-117.

. RAPID PUBLIC UNICONISM GROWTH HAS FRODUCED STRUCTURAL AND
PROCEDURAL PROBLEMS FOR PUBLIC MANAGEMENT. BARGAINING
EXPERTISE HAS ADVANCED BUT COMPLEX PROBLEMS AND BASIC ISSUES
ARE STILL NOT RESOLVED WITH MOST REVISED SYSTEMS BEING TEN
YEARS CLD OR LESS. THE FISCAL STABILITY OF GOVERNMENT AND
COLLECTIVE EARGAINING ARE CLOSELY RELATED AS STRUCTURE
RELATES TO FUNCTION.
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THE IMPACT OF COLLECTIVE BARGAINING ON COMPENSATION IN THE
PUBLIC SECTCR. 79-08 1RR785S11¢8

MITCHELLs De Je Be

INDUSTRIAL RELATIONS RESEARCH ASSOCIATION SERIESs NO.S5s
PUBLIC SECTCR BARGAINING, 1978, pP. 118-149, BIBLIOG. 71

IT 1S SUSPECTED THE LABOR SIDE IS MORE PREPARED FOR
BARGAINING THAN THE MANAGEMENT SICE IN THE PUBLIC SECTOR.
THEQRET ICAL MODELING OF PUBLIC SECTOR BARGAINING PROCESS IS
DIFFICULT WITH EMPLOYERS GOALS HARD TG UNDERSTAND AND THEIR
DEMAND CURVES FOR LABOR HARD TO DERIVE IN A USEFUL WAY FOR
EXPOSITION. GENERALIZATION OF MANAGEMENT DECISION MAKING
PROCESSES AS "RULES OF THuUMB® MIGKET BE EMPLOYED BY PUBLIC
SECTOR RESEARCHERS.

DYNAMICS OF DISPUTE RESOLUTION IN THE PUBLIC SECTOR.
79~-08 IRR7855150

KOCHANs T. A.

INDUSTRIAL RELATIONS RESEARCH ASSOCIATION SERIESs NQ.5»
PUBLIC SECTOR BARGAININGs 1978+ P. 150-190.

MEDIATION FOLLOWED BY FACT FINDING IS THE ALTERNATIVE SYSTEM
RELIED ON BY THOSE OPPOSED T0O RIGHT 10O STRIKE OR TO
COMPULSGCRY ARBITRATICN. UNFAMILIARITY WITH COLLECTIVE
BARGAINING AND DISPUTE RESOLUTION MIGHT BE A RATICNALE FOR
ITS USE. PUBLIC POLICY MAKERS HAVE VARICUS APPROACH OPTIONS
FOR DISPUTE SETTLEMENT PROCEDURES.

PUBLIC-SECTOR LABOR LEGISLATION. 79~08 IRR7865191
SCHNEIDERs Be. V. He

INDUSTRIAL RELATICNS RESEARCH ASSOCIATION SERIESs NOS»
PUBLIC SECTCR BARGAINING, 1978s P. 191-223.

DESPITE THE NEED TO MAINTAIN GOVERNMENT SOVEREIGNTY, EQUITY
OF EMPLOYEES ANC MANAGEMENT IN LABCR RELATICNS MUST BE
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SOUGHT. IN SOME STATESs GOVERNMENT AUTHORITY DOES NOT FEEL
INVADED BY DUTY TCO BARGAINs, EXCLUSIVE REPRESENTATION.,
BINDING AGREEMENTS, AND UNION SECURITY ARRANGEMENTS. IN
TIMES CF ECONOMIC STRESSs PUBLIC EMPLCYEES ARE VULNERABLE 1IN
LABOR RELATIONS LEGISLATION AREAS.

PUBLIC-SECTOR LABOR RELATIONS IN CANADA.
79-08 IRR78552%¢4

GOLDENBERGs S« B

INDUSTRIAL RELATICONS RESEARCH ASSCCIATION SERIESs NOS»
PUBLIC SECTCR. BEARGAININGs 1978, Pe 254=291.

WHILE STILL IN AN EXPERIMENTAL STAGE., LABOR RELATIONS IN
CANADA WILL CONTINUE DESPITE LACK OF AGREEMENT AS 7O  THE
MOST . APPROPRIATE MECHANISM TO ACCOMMODATE WORKERS®* RIGHTS.
SHOULD SOME JURISCICTIONS ABANDON STRIKE PROHIBITION IN THE
FUTURE s THEY WILL PROVIDE INDEPENDENT BOARDS FOR
ADMINISTRATICON CF DISPUTE SETTLEMENT MACHINERY.

N

FUTURE OF COLLECTIVE BARGAINING IN THE PUBLIC SECTOR.
79-08 IRR785S292 ‘

AARON,s Be.

INDUSTRIAL RELATIONS RESEARCH ASSOCIATION SERIESs NO.S»
PUBLIC SECTCR BARGAINING, 1978, P. 292-315.

PUBLIC SECTOR COLLECTIVE BARGAINING IS STILL IN ITS INFANCY,
BUY AFFECTS A MAJORITY OF PUBLIC EMPLOYEES AND MUST BE
RETAINED T0O PROTECT THEIR RIGHTS. POSSIBLY LABOR MANAGEMENT
RELATIONS SYSTENMS COULD CHANGEs BUT ARE FUNDAMENTALLY THE
SAME PROCESS IN BOTH PRIVATE AND PUBLIC SECTORS - A
COOPERATIVE DECISION MAKING RESPONSIBILITY WHICH IS SHARED.
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ISOQUANTS, COLLECTIVE BARGAINING AND PUBLIC SCHOOL RESCURCE
ALLCOCATION. 79-08 JEB79NO160

GALLAGHERs Do Go  HACKLEMANs E.o Co

JOURNAL OF ECONCMICS AND BUSINESSs VOL.31s NO«3»
SPRING/SUMMER 1679, pe 160-165. BIBLICG. 15

A COMPREHENSIVE THEORETICAL MODEL IS DEVELOPED TO EXAMINE
THE IMPACT OF COLLECTIVE BARGAINING ON PUBLIC SCHOOL
DISTRICTS RESOURCE ALLOCATIONS. THE CASES OF THE INITIALLY
EFFICIENT AND INITIALLY INEFFICIENT PUBLIC SCHOOQL DISTRICTS
ARE THECRETICALLY AND GRAPHICALLY ANALYZED. THE MAIN
ASSUMPTION OF THE MODEL IS THAT SCHCOL ADMINISTRATORS USE
COMBINATIONS OF TEACHER AND NON-TEACHER INPUTS TO PROVIDE
EDUCATICNAL SERVICES.

A SETTLEMENT THAT MAKES. TRUCKERS WINCE. 79-07 BWE79D3074
ANON
BUSINESS WEEK, NO.2583, APRIL 30, 1979 P. 74-77.

THE NEW CONTRACT SETTLEMENT WITH.THE INTERNATIONAL
BROTHERHOOD OF TEAMSTERS HAS MADE IT VERY DIFFICULT FOR
UNIONIZED TRUCKING COMPANIES TO CCMPETE. COMPANIES WILL BE
FORCED OUT CF EBUSINESS WHICH WILL HURT THE UNIONS AS WELL.
BY RULING THAT THE SETTLEMENT 1S ACCEPTABLEs THE COUNCIL ON
WAGE AND PRICE STABILITY (COWPS)s HAS NOT ONLY HURT THE
TRUCKING INDUSTIRY BUT HAS RAISED THE COST OF ALL SETTLEMENTS
T0 COME.

"IMPASSE RESCLUTION UNDER THE 10OWA MULTISTEP PROCEDURE.

79-07 1LR79D0327
GALLAGHER» D. G. PEGNETTERs Re.

INDUSTRIAL AND LABOR RELATIONS REVIEW, VOL.32s NO.3s APRIL
1979, P. 327-33¢.

THE EFFECTS OF THE IMPASSE PROCEDURES IN THE IO0WA PUBLIC
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EMPLOYMENT RELATIONS ACT ARE EXAMINED. THESE PROCEDURES
INCLUDE FACTFINCINGs BINDING AREITRATION ANC FINAL-OFFER
SELECTION. THE PRUCEDURES ARE SUCCESSFUL IN THAT THEY
ENCOURAGE NEGOTIATION AND HAVE PREVENTED WORK STOPPAGES.

THE CHALLENGES LABOR FACES IN 1979 - DIFFICULT AND COMPLEX
TIMES. 79-07 VIT79D0391

FORD» H.

VITAL SPEECHEESs VOL.45s NO.13s APRIL 18y 1979, P. 391~395.
HENRY FORD Il COES NOT THINK THERE WILL NECESSARILY BE A
STRIKE IN THE AUTO INDUSTRY IN 1979, HE DISCUSSES THE ISSUES

INVOLVED INCLUCING THE UNITED AUTC WORKERS: HEALTH CARE.
INFLATIONs WAGE AND PRICE CONTROLs AND NEW TECHNOLOGY.

i
Ck
N

COLLECTIVE BARGAINING INTO THE '1980°'S. 79-06 ATR79C0002
JEDEL s Me Jo RUTHERFORDs We Te

BUSINESS, VOLe2Ss NOe2sy MARCH 1979 P. 2-3.

THE FOURTH ANNUAL CONFERENCE ON CCOLLECTIVE BARGAINING WAS
HELD AT GEORGIA STATE UNIVERSITY ON APRIL 4 AND 5, 1978
LABOR RELATIONS IN THE 1980°¢S WAS A PRIME SUBJECT AT THIS
MEETING. THE MAIN SPEAKERS-DONALD RATAJCZAKs FRED ELARBEE

JResr AND TONY ZIVALICH-REPRESENT CIVERSE INTERESTS AND

ECONOMIC ISSUES AT. THE BARGAINING TABLE.
79=-06 ATR7SC0004

RATAJCZAKs D.
BUSINESSs VOL.2Gs NOe2s MARCH 1979, P. 4-8.

A CHANGING ECONCMIC ENVIRONMENT IN THE 1980°S WILL GREATLY
AFFECT COLLECTIVE BARGAINING. FCUR BIG AREAS GF CHANGE ARE
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DEMOGRAPHY, WORLDWIDE INTERDEPENDENCEs MOVEMENT TOWARD A
SERVICE ORIENTEC ECONCMY, AND MOVEMENT TO SUNBELT ECONOMIES.
PROBLENMS OF 197%, DUE TO WAGE/PRICE GUIDELINES ARE ALSO
DISCUSSED.

HOW MANAGEMENT WILL BARGAIN IN THE 1980°*'S.
79~06 ATR79C0009

ELARBEEs Fe We JRe. °

BUSINESS, VOL.26s NO.2s MARCH 1979s P. 9-11.

IN THE AREA OF MANAGEMENT, THERE HAS EBEEN LITTLE INNOVATION
IN COLLECTIVE BARGAINING. THE HISTORY OF MANAGEMENT AND

LABOR RELATIONS, AND WHERE THIS WILL LEAD IN THE FUTURE IS
DISCUSSED IN DEPTH. :

HOW LABOR WILL BARGAIN IN THE 1580°S. 79-06 ATR79C0012
ZIVALICHs T. - °

BUSINESSs VOL .29 NO.2» MARCH 1679y Pe. 12-14.

THE MAJOR COLLECTIVE BARGAINING CONCERN OF WORKERS IN THE
NEAR FUTURE WILL BE MONEY. THIS IS A RELATIVELY NEW POSITION
FOR THE UNIONS. THIS IS A DISCUSSICN CF THAT NEAR FUTURE IN

ADDITICON TO THE MORE REMOTE FUTURE ANC POSSIBLE CLASHES WITH
MANAGEMENT THAT MAY ARISE.

DOING BUSINESS IN CANADA TODAY = A PANEL 111 LABOR.
79-06 COM7810018

PILKEYs C. Ge

COST AND MANAGEMENT, VOLe52s NO«S» SEFT./0CT. 1978, P.
15-17. '

GOVERNMENT MUST STEP IN WHERE PRIVATE ENTERPRISE FAILS IN
LABOR RELATIONS AND LONG TERM INDUSTRIAL STRATEGY. FOREIGN
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OWNERSHIP OF CANADIAN INDUSTRIES 1S CAUSING THE CANADIAN
PEOPLE A SIGNIFICANT HARDSHIP BROUGHT CN BY BUSINESS
SHORTSIGHTEDNESS .

MUNICIPAL PAY CETERMINATION: THE CASE OF SAN FRANCiSCO.
79~06 1DR79M0044

KATZ’ Ho Co

INDUSTRIAL RELATIONS, VOL.18, NOols WINTER 1979, P. 46-58.
THE PAY SETTING PROCEDURES FOR CITY WORKERS IN SAN FRANCISCO
ARE EXAMINEC BECAUSE ALTHOUGH A CITY WITH A STRONG LABOR

MOVEMENT IT HAS NOT BEEN PART OF THE TREND TOWARD COLLECTIVE
BARGAINING BY Cl1TY WORKERS. THE HISTORICAL CONTEXT OF WAGE

‘DETERMINATION SINCE 1946 1S DESCRIBED FQR FOUR GROUPS OF

Cl1TY WORKERS: CRAFT WORKERSs POLICE AND FIREFIGHTERS:
TRANSIT DRIVERS AND MISCELLANEOUS EMPLOYEES.

UNION ACTIVITY AND TEACHER SALARY STRUCTURE.
79-06 IDR7SMOCT9

HOLMES,s A. B.
INDUSTRIAL;RELATIONS. VOL.18s NOe1s» WINTER 1979, P. 79-85.

THE RESULTS OF A STUDY ON THE EFFECTS OF UNION ACTIVITY ON
TEACHER SALARY STRUCTURE CONFIRM THAT THERE 1S A POSITIVE
RELATIONSHIP. THE STUDY ALSO EXPLORED THE IMPACT OF UNION
ACTIVITY ON DIFFERENCES.IN WAGES FCR MEN, WOMENs ELEMENTARY
AND SECONDARY TEACHERS AND THE VALUES OF EXPERIENCE AND
ACHIEVEMENT IN AREAS WITH HIGH LEVELS OF ACTIVITY.
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POTENTIAL BARGAINING PCWER OF TEACHERS WERE THEY TOTALLY THE
ELASTICITY OF DEMAND FOR PUBLIC SCHOOL TEACHERS.
79-06 IDR7SM00&6

THORNTONs Rs Je
INDUSTRIAL RELATIONSs VOL.18s NOJ.1» WINTER 1979, P. 86-91.

ELASTICITY IN TEACHER DEMAND 1S STUDIED TO OISCOVER THE FREE
7O STRIKE. THE ELASTICITY OF DEMAND FOR TEACHERS IS
COMPARATIVELY HIGH AND APPEARS TO LIMIT THE IMPACT OF
COLLECTIVE BARGAINING ON TEACHER SALARIES.

FACULTY ATTITUCES AND THE SCOPE OF BARGAINING.
79-06 IDR7SM0097

PONAKs A. M. THOMPSONs Ma
INDUSTRIAL RELATIONS, VOL.18s NO«.l1,» WINTER 1979y Pe. 97-102.

ATTITUDES TOWARD APPROPRIATE BARGAINING ISSUES WERE EXAMINED
IN THIS STUDY CONDUCTED AT THE UNIVERSITY OF BRITISH
COLUMBIA. ISSUES TENDED TO FALE INTO TWO MAIN CATEGORIES:
THE TRADITICNAL TRADE UNION AREAS AND THE MORE-ACADEMIC
POLICY ISSUES SUCH AS TENURE AND PROGRAM. THIS STUDY
INDICATES THFAT FACULTY LEANINGS ARE TOWARD THE NARROWER
RANGE OF TRADE UNION ISSUES.

INTERINDUSTRY CIFFERENCES IN STRIKE ACTIVITY.
79-06 IDR79M0103

MCLEANs Re. A,
INDUSTRIAL RELATIONS, VOL.18s NOs1s WINTER 1979, P. 103-109.

A STUDY OF THE ACTUAL DETERMINANT CF A WORK STOPPAGE
EXPLORES THE CATCH-UP OR WAGE DISSATISFACTION HYPCTHESIS
SUFFESTED BY ASHENFELTER AND JOHNSON AND WAGE DEMANDS BASED
ON A DEPRIVATICON HYPOTHESIS RELATIVE 70 PAST WAGE GAINS. THE
DEPRIVATION HYPCTHESIS IS SUPPORTED AND A HIGH STRIKE
FREQUENCY RATE IN THE SOUTH 1S DISCOVERED.
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AN ANALYSIS OF FRESSURE GROUP ACTIVITIES IN THE CONTEXT OF
OPEN MEETING ANC PUBLIC EMPLOYEE RELATIONS LAWS.
79=-06 JCN7S10003

CASSIDYs Go We.

JOURNAL OF (OLLECTIVE NEGOTIATIONS, VCL.8s NOels 1979s Pe
3-17, BIBLIUG. 36

THE AUTHOR DISCUSSES INTEREST OR PRESSURE GROUP ACTIVITIES
AS THEY RELATE 10 OPEN MEETING ANC PUBLIC EMPLOYEE RELATIONS
LAWS. SEVERAL INTEREST GROUP ANALYTICAL MODELS AND ISSUES
ASSOCIATED WITH NEGOTIATING POWER AND CONFLICT ARE EXAMINED.
NCRMATIVE NEGOTIATIONS CRITERIA» AND APPLICABILITY OF OPEN
MEETING CRITERIA ARE ANALYZED.

STATE AND LOCAL PUBLIC EMPLOYEE LABOR RELATIONS-WHERE ARE
THEY HEADED? 79-06 JCN7910019

KOVACHs K. A.

JOURNAL OF COLLECTIVE NEGOTIATIONS,s VOL.8s NOels 1979, Pe.
19-29, BIBLIOG. 7

THE ARTICLE TRACES THE HISTORICAL DEVELOPMENT OF LAEOR
UNIONS AND BARGAINING LAWS ASSOCIATED WITH STATE AND LOCAL
PUBLIC EMPLOYEES. THE AUTHOR DISCUSSES IMPORTANT ISSUES IN
THESE SECTORS SUCH AS COLLECTIVE BARGAINING PRCCEDURES,
FREQUENCY OF STRIKES AND LABOR LAWS RELATED TO UNION
SECURITY CONCEPT.

THE PRCCESS CE8STS OF COLLECTIVE BARGAINING IN CALIFORNIA
SCHOOL DISTRICTS. 79-06 JCN7910039

KERCHNERs Co T

JOURNAL OF COLLECTIVE NEGOTIATIONS, VCL«Bs NOels 19795 P
39-51. BIBLIOG. 10

DIRECT AND INDIRECT COSTS ASSOCIATED WITH COLLECTIVE
BARGAINING IN CALIFORNIA SCHOOL DISTRICTS ARE EXAMINED AND
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METHODS TO CECREASE THESE (C0STS ARE SUGGESTED. REDUCING THE
LENGTH OF NEGOTIATIONSs PREVENTING PREMATURE IMPASSES FROM
OCCURING ANED CHANGING THE SEQUENCE OF NEGOTIATED ITEMS ARE
SOME OF THE COST-REDUCING STRATEGIES PROPOSED.

IMPASSE PROCEDURES AND STRIKES IN THE PUBLIC SECTOR: THE
CASES OF THE USA AND WEST GERMANY. 79-06 JCN7510061

KELLERs Be. K.

JOURNAL OF COLLECTIVE NEGOTIATIONSs VOL.8s NOe1ls 1979, Ps
61-66.

A COMPARATIVE ANALYSIS OF PUBLIC SECTCR LABOR RELATIONS IN
THE UNITED STATES AND WEST GERMANY 1S MADE. THE USE OF
DIFFERENT COLLECTIVE BARGAINING SYSTEMSs ODIFFERENT LEVELS OF
UNION CENTRALIZATION AND PUBLIC EMPLOYEE UNIONIZATION ARE
SOME OF THE ISSUES ADDRESSED BY THE AUTHOR. COMPARATIVE
STATISTICS ON IMPASSE PROCEDURES AND FREQUENCY OF STRIKES
ARE PRESENTED.

MEDIATOR PRESSURES~-HIGH AND LOW. 79~-06 JCN7910077 ‘ o
NEWMANs He R

JOURNAL OF COLLECTIVE NEGOTIATIONS, VOL«8s NOels 1979 Pe.
77-81, BIBL1OG. &

AS A RESPONSE TC THE ARTICLE TITLED “MEDIATOR-GENERATED
PRESSURE TACTICS®™ BY J«. Fo. BYRNES, THE AUTHOR ANALYZES SOME
SHORTCCMINGS OF GOVERNMENT CHOSEN MEDIATORS IN CONDUCTING AN
EFFECTIVE ARBITRATION PROCESS. PRCBLEMS ASSCCIATEC WITH
USING MEDIATORS AS OPPOSED T0O LABCR ARBITRATORS IN
COLLECTIVE BARGAINING SITUATIONS ARE DESCRIBED.
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WHEN COLLECTIVE NEGOTIATIONS IS UNCONSTITUTIONAL: VIRGINIA
TEACHERS VIEW TFHE FUTURE. 76-0¢6 JUCN7910083

CARLTCN, P. We JOHNSON:s Re Te.

[
JOURNAL OF COLLECTIVE NEGOTIATIONS, VOL«8, NO.is 1979 P.
83-90, BIBLIOG. 8

THE AUTHORS PRESENT THE RESPONSE COF VIRGINIA PUBLIC SCHOOL
EDUCATORS TO A SURVEY TAKEN IN THE AFTERMATE OF A COURT
DECISICN RULING THAT COLLECTIVE NEGOTIATIONS IN THAT STATE®*S
PUBLIC SECTOR ARE UNCONSTITUTIONAL. THE CONCENSUS AMONG THE
RESPONCENTS IS THAT COLLECTIVE BARGAINING IS BENEFICIAL AND
IT SHOULD BE ALLOWED IN THE PUBLIC SECTOR IN VIRGINIA.

SCHEDULED WAGE INCREASES AND ESCALATCR PROVISIONS IN 1979,
79~06 UML7%A0020

LEVINs B« A

(U.Se) MONTHLY LABOR REVIEWs VOL.102s NOe.ls JAN. 1979, P.
20-25. ’

THE AUTHCOR PRESENTS DATA ON WAGE INCREASES AND ESCALATOR
PROVISIONS IN 1979 By MAJOR INDUSTRY GROUP AND SIZE OF
INCREASE. CCST CF LIVING REVIEWS CAUSED BY INFLATION ARE
DISCUSSED AND COST OF LIVING CLAUSES OBTAINED BY MAJGR
BARGAINING UNITS ARE LISTED. '

INDUSTRIAL RELATIONS IN 1978: SOME BARGAINING HIGHLIGHTS.
79-06 UML79A0058

BORNSTEIN, L.

(UsSe) MONTHLY LABOR REVIEWs VOL.102s NO.l1s JAN. 1979, P.
- 58-64. '

SIGNIFICANT COLLECTIVE BARGAINING CASES IN 1978 ARE
DESCRIBED AND UNDERLYING REASONS ARE EXAMINED. THE IMPACT OF
THE GOVERNMENT'S INFLATION POLICY ON THE TERMS OF NEGOTIATED
CONTRACTS ARE ANALYZED AND CERTAIN BARGAINING, SETTLEMENTS
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AND STRIKES STATISTICS ARE PRESENTED. THE ARTICLE INCLUDES
ISSUES ASSOCIATED WITH J0OB SAFETY AND UNION ACTIVITIES.

COMPANIES BREAK THE LAW TO BREAK UNIONS.
T79-06 WRM7SNOQOO25 ‘

KISTLERs A.
WHARTON MAGAZINEs VOL«3s» NO.3s SPRING 1979s P. 35-37.

ORGANIZED LABOR IS ON THE DECLINE., OR SO MANAGEMENT WOULD
LIKE US TO BELIEVE. IN ACTUALITY, THOUGH THE PERCENTAGE OF
THE WORK FORCE WHO ARE ORGANIZED HAS DECREASEDs THIS IS
DIRECTLY CORRELATED TO AN INCREASE IN THE WORK FORCE,
INCLUDING HARD T0O ORGANIZE PART-TIMERS AND WOMEN. ALSO»
MANAGEMENT HAS BEGUN USING UNFAIR LAEOR PRACTICES AT AN
ALARMING RATE.

UNION VIEWS ON.JOB EVALUATION: 1971 VS.1978.
79-0E& PEJT79B0CS80

JANES, He Do

PERSONNEL JOURNALs VOL.58s NO.2s FEB. 1979 P. 80-85,
BIBLIOG. 2

A QUESTIONNAIRE WAS DISTRIBUTED TO ALL AFL-CIO AND
INDEPENDENT UNICNS» SO AS TO ASCERTAIN HOW THEIR VIEWS HAD
CHANGED SINCE 1671 WITH RESPECT TC VARIETY OF JOB EVALUATION
FACTORS . AMONG THE CHANGES REGISTERED IS THE PERCEPTION OF
THE UNION®*S MOST CRITICAL PROBLEMS IN DEALING WITH FACTORY
JCB EVALUATION: THAT OF LACK OF FULL UNDERSTANDING BY
EMPLOYEES OF JOB EVALUATION PLANSs ATTRIBUTABLE TO POOR
COMMUNICATICN -EY SUPERVISORS.
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NEW DIMENSICNS IN SUNSHINE BARGAINING. 79-05 FEJ79C0157
SUNTRUP,s Ee Lo

PERSONNEL JOURNALs VOL.S58+ NOe3s MARCH 1979, P.
157-159s177:179 BIBLIOG. 20

SUNSHINE BARGAINING IS AN INNOVATION IN PUSLIC SECTOR UNION
MANAGEMENT RELATIONS IN WHICH CCLLECTIVE NEGOTIATIONS ARE
HELD AS OPEN MEETINGS. DESPITE IT BEING AN INCREASINGLY
PREVALENT PRACTICE, AND IN SOME SITUATIONS REQUIRED IN EACH
OF THE FIFTY STATES. IT HAS RECEIVED LITTLE ANALYTICAL OR
SPECULATIVE ATTENTION. THE PRACTICE®*S HISTORICAL BACKGROUND
IS SKETCHEDs AND SOME CONSEQUENCES OF ITS FURTHER
IMPLEMENTATION ARE DRAWN.

CONCENSUS: FERSONNEL RATIQOS: 1978 FQOOUOD-FOR=-THOUGHT FIGURES.
79-05 PER79A0004

LAWRENCEs D. B

PERSONNELs VOL.S6s» NOe«¢ls JAN.-FEB. 1979, P. 4-10.
RESPONSIBILITIES CREATED BY GOVERNMENT REGULATION HAVE
CHANGED THE NATURE OF THE HUMAN RESOURCES DIRECTOR®*S JOB. IN
RESPONSE TO GQUESTIONSs THE ARTICLE 1S BASED ON FIFTY-TWO

LETTER AND TELEFPHONE RESPONSES. HUMAN RESOURCES STAFF TO
TOTAL WORKFORCE RATIOS APPEAR TO HAVE CLIMBED SINCE 1970.

WHAT EVERY FIDUCIARY SHOULD KNOW SOLVING FIDUCIARY

RESPONSIBILITY QUESTIONS IN COLLECTIVELY BARGAINED PLANS.
79~-0S FEW79B0cé61

MAMORSKYs Ja. Do CLEVELANDy» M. G.

PENSION WORLDs VOL.15s NOe2s FEB. 1979s P. 61-62+,

ERISA wWILL HAVE A GREAT IMPACT ON ARBITRATION AND COLLECTIVE
BARGAINING. THE PROBLEM OF FIDUCIARY RESPONSIBILITY IS
DISCUSSED.
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COLLECTIVE BARGAINING IN THE PUBLIC SECTOR: WHERE ARE WE?
79-05 STG78R0Oc22S

CHOI. Y. Ho

STATE GOVERNMENT, VOL.S51s NO.4s AUTUMN 1978, P. 225-229.
BIBLIOC. 13

AT THE TIME OF THE WAGNER ACT OF 1935, EMPLOYEE
ORGANIZATIONS IN THE PUBLIC SECTOR HAD LITTLE CHANCE WITH
AND WERE GENERALLY OPPOSED TO COLLECTIVE BARGAINING. THE
CAUSE CF ORCANIZED LABOR CAN BE DEFENED AND STACKED ON
DEMOCRATIC FPRINCIPLES. THE STATE OF LABOR ORGANIZATION FOR
THOSE IN THE PUBLIC SECTOR IS EXAMINED.

4

THE EFFECT OF COLLECTIVE BARGAINING IN RELATIVE AND ABSOLUTE
WAGES. 79-04 BJ178K0287

LAYARDs K. METCALFs Do NICKELL s Se.

BRITISKE JOURNAL OF INDUSTRIAL RELATIONSs VOL.16s NO.3s NOV.
1978 P. 287~302, BIBLIOG. 32

A STUDYs CONFINED TO MALE MANUAL WORKERS IN THE
MANUFACTURING INDUSTRYs, REVEALEC THAT THE EFECT OF COVERAGE
ROSE STRONGLY BETWEEN 1968 AND 1972 IN GREAT BRITAIN.
VARIABLES AFFECTING THIS CHANGE WERE: A RISE IN THE SHARE OF
WAGES IN MANUFACTURINGs A FALL IN UNEMPLOYMENT IN (OVERED
INDUSTRIESs AND AN INCREASE IN UNEMPLOYMENT . THE CATA IS
CONSONANT WITH A COST-pUSH INFLATICNARY EPISODE MODEL.

THE EFFECTS OF CEMAND ON THE UNION RELATIVE WAGE EFFECT IN
THE UNITED KINGODOM. 79-04 BJI78K0303

DEMERYs D. MCNABBs R.

BRITISK JOURNAL OF INDUSTRIAL RELATIONSs VOL.16s NO3s NOV.
1978, P, 303-30E&, BIBLIOG. 14

ESTIMATICON OF THE IMPACT OF UNIONS ON RELATIVE WAGES WAS
EXTENDED IN THIS STUDY TO INCLUDE DEMAND VARIABLES. A
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RELATIVE WACE EFFECT OF BETWEEN 11.2 AND 15 PER CENT WAS
FOUND. IN PERIQOCS OF NON=-ZERO EXCESS DEMAND THIS EFFECT IS
REDUCED. A WAGE-RIGIDITY EFFECY OF TRADE UNIONS IS IMPLIED.

TRADE UNICON WORKPLACE REPRESENTATION IN THE FEDERAL REPUBLIC
OF GERMANY: AN ANALYSIS OF THE POSTWAR VERTRAUENSLEUTE
POLICY COF THE GERMAN METAL WORKERS®' UNION (1952-77).

79-04 BJUI78K0Q335

MILLERs Do

BRITISKE JOURNAL OF INDUSTRIAL RELATIONSs VOLW16s NO.3s NOVe
1978, P. 335-354, BIBLIOG. 113

AN HISTORICAL ANALYSIS OF THE WORKPLACE ORGANIZATION IN THE
FEDERAL REPUBLIC OF GERMANY REVEALS THE MANY PROBLEMS QOF THE
TWO-TIER STRUCTURE OF THE INDEPENDENT WORKS COUNCILS AND
TRADE UNION WORKPLACE REPRESENTATIVES. RECOGNITION AND
PROVISION OF FACILITIES FOR VERTRAUENSLEUTE BY MEANS OF
COLLECTIVE AGREEMENT AND FOR GREATER LAY OFFI1CIAL
PARTICIPATICN IN COLLECTIVE BARGAINING AND UNION GOVERNMENT
1S NEECED. '

WORKPLACE BARGAININGs THE LAW AND UNOFFICIAL STRIKES: THE
CASE OF SWEDEN. 79-04 BJI78K0355

KURP1s We

BRITISH JOURNAL OF INDUSTRIAL RELATIONSs VOL.16s NO.3s NOV.
1978s P. 355-368.

THE SWEDISH WORKPLACE BARGAINING PATTERN 1S COMPARED WITH
THAT OF BRITAIN IN FOUR RESPECTS WITH REFERENCE TC STRIKES:
1. IMPCRTANCE WITH RESPECTS TO INDUSTRY WIDE BARGAINING 2.
DEGREE OF CONTRCL BY CENTRAL UNI1ON ORCGANIZATION 3. DEGREE OF
FORMALIZATION AND 4. SCOPE OF BARCGCAINING ISSUES.
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DETERMINANTS OF BARGAINING OUTCOMES IN THE FEDERAL
GOVERNMENT OF CANADA. . 79-04 ILR79A0224

ANDERSON, J. C.

INDUSTRIAL AND LABOR RELATIONS REVIEW. VOL .32, NO.2s JAN.
1979y P. 224-~241.

THE AUTHOR EXAMINES THE DIFFERENT STAGES ANC THE OQUTCOMES OF
COLLECTIVE BARGAINING SESSIONS HELD BETWEEN OUTSIDE UNITS
AND THE FEDERAL GOVERNMENT OF CANADA. THE IMPLICATIONS OF
THIS STUDY FOR INDUSTRIAL RELATIONS THEORY ARE DISCUSSEDe

NEW DIRECTIONS FOR LABOR IN EURCOPE. 79-04 MRE7940057

A}

PEELs J. A
MANAGEMENT REVIEWs VOL.68s NOels JAN. 1979, P, 57=61.

UNDISCIPLINED GROWTH OF INDUSTRY IS BAD. THE EURCPEAN
ECONOMIC COMMUNITY IS INVESTIGATING COOPERATION ACROSS
NATIONAL BOUNDARIES. AREAS DISCUSSED ARE UNEMPLOYMENT» WORK
SHARINGs WORKER PARTICIPATION AND EUROBARGAINING.

o

WHAT LABOR WANTS FROM. THE 96TH CONGRESS.
79-04 NAB79B0C37

KROGER»s We.

NATION®S BUSINESSs VOL«67s NOe2s FEB. 1979, P. 37-41.

AMONG THE MAJOR EXPECTATIONS OF LABOR FROM THE 96TH CONGRESS
ARE: A NATICNAL HEALTH INSURANCE PLAN; LABOR LAW REFORM;:

MINIMUM WAGE INCREASES; TRUCKING DEREGULATION; AND A
SEPARATE DEPARTMENT FOR THE NEA.
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LOCAL GOVERNMENT RESIDENCY REQUIREMENTS AND LABOR RELATIONS:
IMPLICATIONS ANC CHOICES FOR PUBLIC ADMINISTRATORS.
79-04 pPAR7810482

HAYFORCs Se Lo

PUBLIC ADMINISTRATION REVIEWs VOL<38s NOeS5s SEPT./0CT. 1978,
P. 482-486, ’

PUBLIC EMPLOYERS HAVE A STATUTORY DUTY TO BARGAIN
COLLECTIVELY OVER THE ISSUE OF RESIDENCY REGUIREMENTS.
RESIDENCY REQUIREMENTS ARE ON THE INCREASE AND ARE GENERALLY
UPHELD BUT PUBLIC ADMINISTRATORS SHOULD CAREFULLY CONSIDER
THE ISSUES OF ATTRACTING SUITABLE EMPLOYEES., LABOR
RELATIONSs AND FISCAL MANAGEMENT BEFORE ACTING,

WHY DISCLOSURE COULD BE A NON-EVENT. 79-04 PSL7SA0024
DAIRs Pe. REEVES» Te
PERSONNEL MANAGEMENT, VOL«11s NOs1ls JAN. 1979, P. 2427039

AFTER EIGHTEEN MONTHS OF TRADE UNIGNIST RIGHTS TO COMPANY
INFORMATION DISCLOSURE, THE PRACTICE IS LITTLE USEDs AND
EFFECTS OF DISCLOSURE ARE APPARENTLY NEGLIGIBLE. TRADE
UNIONS THEMSELVES ARE REQUIRED TO TAKE INITIATIVE IN
REQUESTING INFCRMATION, AND OFFICIALS RECEIVE LITTLE
GUIDANCE OR ENCOURAGEMENT TO DO SO. IN SOME CASES» COMPANIES
ALREADY GIVE EMPLOYEES INFORMATION NEEDED. AS THE INCOMES
POLICY EVOLVES. TRADE UNIONS MAY CR MAY NOT BECOME MORE
INTERESTED IN USING THE DISCLOSURE LEGISLATION.

AFSCME ATTACKS PROPOSITION 13, ENCORSES NEW DUES STRUCTURE.
79-04 UMLT78I0C043 ‘

JANUS, Co Jo

(UeSe) MONTHLY LABOR REVIEW, VOL.101s NO.9s SEPT. 1978, P.
43~45.

THE HIGHLIGHTS OF THE JUNE 26-30, 1978 CONVENTION OF THE
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AMERICAN FEDERATION OF STATEs, COUNTYs AND MUNICIPAL
EMPLOYEES ARE CUTLINED IN THIS ARTICLE. TOPICS COVERED
INCLUDE: CALIFCRNIAYS PROPOSITIQGN 13s DUES STRUCTURE.
APPOINTMENTS OF OFFICERSs AND RESOLUTIONS CONCERNING
COLLECTIVE EARGAINING, PUBLIC EMPLOYMENT,s AND THE EGUAL
RIGHTS AMENCMENT.

DEVELOPMENTS IN INDUSTRIAL RELATIONS. 79-04 UML78I0063
BORNSTEIN, L.

(U.S.) MONTHLY LABOR REVIEWs VOL.101s NO.Ss SEPT., 1578, Pe.
63-65.

RECENT DEVELOPMENTS IN THE AREA OF LABOR NEGOTIATIONS ARE
CUTLINED IN THIS ARTICLE. DEVELOPMENTS REVIEWED INCLUDE: THE
POSTAL ACCORD OF JULY 1978s THE 1978 RAILROAD AGREEMENTS,
AGREEMENTS WITH FENNSYLVANIA STATE AND PHIL ADELPHIA
MUNICIFAL EMPLOYEES, NEW YORK CITY POLICE AND NEWSPAPER
GUILD ACCORDSs THE HOSPITAL LEAGUE OF NEW YORK AND SAN
FRANCISCO PLUMBERS®* CONTRACTSs AND A REVIEW OF HIRING CUTS
UNDER PROPOSITICN 13.

HEAVY BARGAINING RETURNS IN 1979. 79-04 UML78LO0015
BOLTON,s L. We.

(UeSe) MONTHLY LABOR REVIEW, VOL.101s NO.}2s DEC. 1978: Pe.
15=-24.

THE AUTHOR EXAMINES THE IMPLICATICONS OF EXPIRING WAGE
CONTRACTS IN KEY INDUSTRIESs SUCH AS TRUCKING AND
AUTOMOBILE. THE POSSIBILITY OF EXTENSIVE BARGAINING AND
NEGOTIATIONSs AND THE ROLE OF THE FEDERAL GOCVERNMENT TRYING
TG CURE INFLATICN IN THESE NEGOTIATICONS ARE DISCUSSED.
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WHY LABOR PCLICY 1S 0OUT OF DATE. 79-03 EWE79A1518
LEWIN, Do
BUSINESS WEEKs N0O.2568,s JAN.15s 19795 P. 18.

IN KENNEDY, JOHNSONs AND CARTER PRESICENCIESs INDUSTRIAL
RELATIONS POLICIES ARE PRIMARILY DIRECTED AT INFLATIONARY
ASPECTS OF LABCR NEGOTIATIONS AND AT MANPOWER PROBLEMS.
PUBLIC-SECTOR LABOR RELATIONS AND COLLECTIVE BARGAINING ARE
LEFT *“NOWHERE®™ UNLESS THE PRESIDENT®S LABOR MANAGEMENT
ADVISORY GROUP OR THE COUNCIL ON WAGE AND PRICE STABILITY
FILL THE BILL. IT IS TIME FOR GOVERNMENT AND PUBLIC
CORPCORATIONS TO LISTEN TO YOUNGER SCHOLARS.

INDUSTRIAL RELATIONS RESEARCH: A CRITICAL ANALYSIS.
79-03 IDR78J0259

STRAUSS:s Ge. FEUILLE, P.

INDUSTRIAL RELATIONS:, VOLe17s NOe3s OCTe. 1978s P.. 259277,

A CRITICAL ANALYSIS OF THE DEFINITICNSs HISTORY PRESENT AND
FUTURE GROWTH OF THE FIELD OF INDUSTRIAL RELATIONS INDICATES

A HEALTHY FUTURE. COLLECTIVE BARGAINING,» UNION-MANAGEMENT
RELATIGNSs AND AN INTEREST IN ECONCMICSs ARE BEING REVIVED.

GAME THEORY *S WARTIME CONNECTIONS AND THE STUDY OF
INDUSTRIAL CONFLICT. 79-03 1LR78J0024

KORMANSs G KLAPPERs M.

INDUSTRIAL AND LABOR RELATIONS REVIEW, VOL.32s NO.l1, OCT.
1978+ P. 24-39.

GAME THEORY HAS PROVEN STILL ANCTHER ANALYTICAL TCOLs IN
ADDITION TO MATHEMATICS AND STATISTICSs IN ATTEMPTING TO
PROVIDE MORE ORDER AND PREDICTABILITY IN THE FIELD GOF LABOR

REEATICNS AND CCNFLICT.
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THE INFLUENCE COF NEGOTIATORS® SELF-INTEREST ON THE DURATION
OF STRIKES. 79-03 ILR78J0056

SWINT, Jeo Mo NELSON, W. Be.

INDUSTRIAL AND LABOR RELATIONS REVIEWs VOL.32s NO.l1» OCT.
1978, P. 56-66,

THERE ARE MANY INTERESTING RELATICNSHIPS BETWEEN DURATION OF
STRIKES AND BUSINESS INVENTORIES. ALTHOUGH THERE APPEARS 710
BE A DIRECT RELATIONSHIP, FINDINGS ARE INCONCLUSIVE.

COLLECTIVE BARGAINING IN LATIN AMERICA: PROBLEMS AND TRENDS.
79-03 IRE7810583

BRONSTEINs A. S.

INTERNATIONAL LABOUR REVIEW, VOL.117s NOe5, SEPT./0CT. 1978»
P. 583-565, BIBLIOG. 10

ALTHOUGH THERE 1S A GREAT DEAL OF DIVERSITY 1IN LABOR
RELATICONS IN LATIN AMERICAs TWO BASIC TRENDS CAN BE SEEN.
THERE KAS BEEN A SHIFT FROM WORKS TRADE UNICNS TO INDUSTRIAL
UNIONS AND FROM PLANT-LEVEL TO INDUSTRY WIDE BARGAINING.

THE RETURN TO ARBITRATION: RECENT TRENDS IN DISPUTE
SETTLENMENT AND WAGES POLICY IN AUSTRALIA.
79-03 1RE7810611

LANSBURYs R« D«

INTERNATIONAL LABOUR REVIEW, VOL.117» NOLS5sy SEPT./0CT. 1978
Pe €611-623s BIBLIOG. 26

AUSTRALIA MADE GREAT GAINS IN THE FIELD OF COLLECTIVE
BARGAINING CURING THE MID=1960'"Ss BUT DUE TO WEAKENED LABOR
CAUSED BY RECESSION AND UNEMPLOYMENT, THE TREND HAS BEEN
REVERSED DURING THE 1970°'S.
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INDUSTRIAL RELATIONS

21
21
22
22
23
23
23
24
24
24
25
25
26
26
27
27
27
28
28
29
29
29
30
30
30
31
31
32
32
33
a3
34
35
35
35
36
36
37
37
37
38
38
39

80-03
80-03
80-03
80-03
80-03
8C-03
80-03
80-03
80-03
80-03
80-03
80-03
80-03
8C-03
80-03
80-03
80-03
80-03
8Cc-03
80-03
80-03
80-03
&§0-02
g80-02
80-03
80-02
g80-02
80-02
80-02
80-02
80-02
8Q0-02
80-01
80-02
80-02
80-01
80-01
80~-01
80-01
80-01
80-01
80-01
80-01

BUS79R0055

EWE8B8CAZ130-2

BWEBQOAZ28E4
CBU7SM0033
EBP7¢K0016
EMR7940022
IDW8GCAZ2178
ILREBCAO147
ILRBCAO170
IRJ79R0009
IRJ79R0025
JCN7940309
JCNT7940319
JCN7640333

'JCN7940339

JCNT7G406347
JCN7G40367
JOMT7GR0229
MDE7940326
PADBOAQOZS
FSL76L0032
UML79H0020
ARB79C0022
ARK76P0016
VIT76LO1S1
ASC7910033
B8JIT79K0347
BJI79K0362
BJI?79K0376
BJI76K0386
BWE79L2445
MMA79K 0052
AMR7$J0487
UML7G9F 0010
UMLTIGFO0C14
ILR7SJ0003
ILR7sJo0O1s8
ILR79J0024
ILR79J0036
ILR79J0055
ILR7SJ0O0SS
IOR7710018
IRJ79P00SE

o

INDUSTRIAL RELATIONS

39
39
40
40
41
41
41
42
42
43
43
44
44
44
46
47
47
47
48
49
49
50
50
51
51
52
52
53
53
53
54
55
56
56
57
57
57
58
58
59
59
60
61

80-01
80-01
80-01
80-01
80-01
80-01
80-01
80-~01
80-01
80-01
80-01
80-01
80-01
80-01
79~12
79-12
79-12
79-12¢
79-12
79-11
79-12
79-11
79-11
79-11
79-11
79-11
79-11
79-11
79-11
79-11
79-10
79-10
79 -09
79 -09
79-09
79-0¢9
79 -09
79-09
79-09
79-08
79-09
79-08
79-08

IRR79HP 453
IRR79HP 465
IRR79HP 470
IRR7GHP 477
IRR79HP503
JCN7930197
JCN7630209
JCN7930223
JCN7930235
JCN7930253
JCN7G630269
JCN7930291
JCNT7930299
PEJ79K0795
BJI79G020S
BJ179G0242
BJI79G025¢%
EMR7930009
PEJ79J0689
G0S7910265
SPM79J0018
ILR79G04 84
ILR79G0496
IRJ79NOOO7
IRJ79NOO1L2
JMS79EQ139
ORC79P0061
PAD79HOO051
PALC79J0025
PAD79J40067
BWE7910326
PSL79H0029
IDR79N0127
IDR79NO156
IDR79N0197
JCN7920131
JCN7920151
JCN7920161
JCN7920171
DIR76C0046
JCN7620183
IRR78HPO 14
1RR78HP 257



-INDUSTRIAL RELATIONS

61
62
62
63
63
63
64
66
65
65
65
66
66
66
67
67
67
68
68
69
69
69
70
70
70
71
71
72
72
72
74
75
75
76
76
77
77
78
78
78
79
79
80

79-08
79-08
79-08
79-08
79-08
76-08
79-08
76-08
79~07
76 -07
79-08
79-06
76~-06
76-07
79-06
79-06
76-06
79-06
76-06
79-06
79-06
79-06
76-06
79-06
79-06
79-06
76 -06
79-06
79-06
79-06
78-05
79-04
76-04
76~04
76-04
79-04
79-04
76-04
79 -04
79-04
76-04
79~-04
76-03

IRR7E55001
1IRR7855044
IRR7855080
IRR7855118
IRR7855150
IRR7E855191
IRR7855254
IRR7855292
BWE7SD3074
ILR79D0327
JEBT9NO160
ATR76C0002
ATR76C0004
vIT7900391
ATR79C0009
ATR79C0012
COM7810015
IDR7SM0044
IDR79M0079
IDR76M0086
IDR79M0097
IDR76M0103
JCN7910003
JCN7510019

JCN7910039

JCN7610061
JCN7910077
JCN7610083
LML79A0020
UML7GA0058
PEwW79B0061
BJI7EK0287
8JI78K0303
BJIT7EKQ335
BJI178K03565
ILR79A0224
MRE7GAQ057
PAR7810482
PSL79A0024
UML 7810043
LML781I0063
UML7€L 0015
BWE79A1518

80 79-~03
80 79-03
81 79-03
81 79-03
81 79-03

INDUSTRIES

20 80-0¢4
INBUSTRY

38 80-01

43 80-01

-INDUSTRIAL RELATIONS

IDR78J0259
ILR7€8J0024
ILR78J0056
IRE7810583
IRE7E810611

NJEEOMOOS2

I0R7710018
JCN7$30253

INDUSTRY ANALYSIS

20 80-04
38 80-01
INEVITABLE?
29 80-03
INFLATION

1 80-08
21 80-03
22 80-03
30 80-03
35 80-02
35 80-02
38 80-01
39 80-01
41 80-01
46 79-12
47 79-12
53 79-11
56 79-0¢9
61 79-08
65 79-07
72 79 -06
72 79-06
75 79-04
77 79-04
79 7904

INFLATION?
35 80-02

NJEBOMOOSZ
IOR77100%8

PSL79L0032

BWEBOF3082
BWE8BOAZ2130-2
BWEBOA28E4
VIT79L0151
UML79F0010
UML790F0014
I0R7710018
IRR79HP 465
IRR79HPS503
BJI75G0205
8JI79G0259
PAD79J40067
IDR7GNO156
IRR78HP257
BWE7903074
UML7GA0020
UML7GA0058
BJ178K0287
NAB76B0037
UML78L 0015

UML7G6F0014



INFLUENCE
i 80-08
81 79-03

INFLUENCES
37 80-01

INNOVATION

8 8g-08

53 79-11

67 79-06
INNOQVATIVE

9 80-08

INSTITUTION
55 79-09

INSTITUTIONAL

11 80~08

37 8C=-01
INSURANCE

55 79-09
INTERAREA

24 80-023
INTEREST

37 80-01

INTERINDUSTRY
20 80-0¢4
69 79-06

INTERNAL ORCANIZATION ENVIRONM

47 7¢-12
76 79-04
76 76-04

INTERNATIONAL

29 80-03
45 80-01
45 80-01

ARBECFO0003
ILR78J0056

ILR76J0024

JCN80100O01
FAD75J0025
ATR76CG009

JCNBC10055
CLU79G0065

JCNBOC20119
ILR79J0024

CLU79G0065
ILRB80OAO147
ILR79J40055

NJEBCMOOSZ
IDR7S6M0O103

EMR7$30009
BJI78K0335
2J178K0355

PSL79L0032
PER7610010
PSL7G1002¢2

INTERNATIONAL

46 80-01
47 79-12
59 79 -08
71 79-06
77 79-04
77 79-04
81 79-03

INTERNATIONAL LONGSHOREMAN®'S A
BWEBCFO0230~2

14 - 80-~07

INTERPRETATION

41 80-01
INVESTMENT

74 79-05
10WA

65 79-07
IR

56 79-09
ISOGUANTS

65 79-08
ISSUES

66 79-06
IT*S

21 80-03
ITALY

46 80-01

47 79-12
ITALY:

47 79-12
1TSELF:

43 80-01
JoP

14 80-07

TOJ77G0003
BJI79G0259
DIR79C0046
JCN7910061
ILR79A0224
MRE7QAOC057
IRE7810583

JCNT7930197

PEW79B0061

ILR79D0G327

IDR79NO127

JEB79NO160C

ATR79C0004

ASM7GL002¢

TDJ77G0003
BJ179G0259

BJ179G0259

JCN7930269

BWEBOF0985



JeP. STEVENS & CC.
14 80-07 EWEECF0985
JERSEY , :
1 80-08 ARBECF000S
5 80~-08 IRR7SLP128
16 80-06 ARB80C0025
JoB
73 79-05 PEJ7SB0080
JOB CLASSIFICATICN
39 80-01 IRJ79P0056
JOB ENRICHMENT
46 80-01 TDJ77G0003
' JOB EVALUATIGN
73 79-05 PEJ79B0080
. JOB MOTIVATION
52 79~11 QORD7SP0061
JOB PERFORMANCE
39 80-01 1RJ79P0056
JOB QUALIFICATIONS
15 80-07 IREE0C0243
JOB SATISFACTION
25 . 80-03 JCN7940309
53 79511 PAD79J0025
- JOB SECURITY
39 80-01 IRJ7SP0056
62 79-08 IRR785S044
72 79-06 UML7SA0058
JOINT
47 79-12 EMR7930009
57 76-09 IDRTSNO197

JOINT VENTURE

57 79-09 IDR79NO197

JOURNAL

1 80-08
1 80-08
1 80-08
2 80-08
2 80-~-08
3 §0-08
3 80-0¢&
4 80-08&
8 80-08
8 80-08
9 80-08
9 80-0¢&
10 80-0¢8
10 80-0&
11 80-08
11 80-0s8
) 74 80-08
12 80-08
13 80-08
13 80 ~08
14 80-07
14 80-07
14 80-08
15 80-07
15 80-~07
16 80-06
16 80-06
16 80-06¢
17 80-06
17 80-06
17 80-06
18 80-0%
18 80-06
19 80-04
19 80 ~05
19 80-05%
20 80-04
20 80-04

JURISDICTIONS
6 80-08&

JUST
585 79-10

ARBBGFO003
AREBBOFO0008
BWEBOF3082
BWEBOF 3096
ERLBONOS10
ERLEONOS33
ERL8B8ONOS60
1IRJBCCOGOS
JCNB8O100O01
JCNg010033
JCNBC10043
JCNB010055
JCNE010059
JCNE020093
JCNB8020107
JCNB020119
JCN8020143
JCNB020159
JCNB020185
JLREBONOCOG63

BWEBOF0230-2

BWEEBOF 0985
0QT7%L 1037
IREEOC0243
MTOB0DO0O0O4S
ARBB0OCO0O025
8J180C0082
BWEEBODZ21D4
EMRE010002
IRJ79M0010
oPT8010005
BWEBOC1774
QRESBONOCO49
BwE80Bl18B2
OME7960513
PAD80OCOQS50
NJEEOMOOS2
TNS7GNOOS6E

IRR79LP235

PEJ79H0541



KEEPING
35

KEY
15

KINGDOM
4
75

KNOW
74

LABOR

12
14
14
16
18
19
20
22
30
38
42
43
44
54
56
59
63
64
66
67
67
70
75
77
77
78
80

80~02
80-07

8¢-08
79-04

79-05

80-08
80-08
80-08
80-08
80-07
80-07
80-06
80-05
80-04
80-04
80-03
80-03
80-01
8C-01
8§0-01
80-01
76-10
79~09
79-08
79-08
79-08
76-07
76-06
75-06
79=-06
79-04
79-04
76-04
79-04
79-03

UML79FC014

MTOB80D0045

IRJBOCO000S
EJ17€8K0303

PEW79BC0G61

BWEBQOF 3082
BWEEBCOF 3096
IRR79LP325
JCNBC20159

BwEgCF(0230-2

BWEBOF0985
EWE80D21D4
BWEB0C1774
BWE80B16B2
TNSI9NCOS6
BWEB0A28E4
VIT7SLG151
IOR7710018
JCN7630223
JCN7930253
JCN7630299
BWE761032€
IDR79NO156
CBU7SNOO33
IRR785S191
IRR785S5254
VIT7S00391
ATR76C0012
COM7810015
JCN7610019
BJI78K0287
MRE79A0057
NAB79B0037
FAR7810482
EWE79A1518

LABOR FORCE

1
24
33
39
44
46
54
61
73
76

LABOR LAW
i5
21
29
36
70
70
72
73
16
77
81

LABOR MANAGEMENT

1
i2
28
28
39
39
48
53
57
81

80-08
80-03
80-02
80-01

80-01

79-12
79-10
79-~08
79 -06
79~04

80-07
80-02
80-03
80-01
79-06
79-06
79-06
79-06
79-04
79-04
79-03

80 -08
80-08
80-03
80-03
80-01
80-01
79 -12
79-11
79 -09
79 =03

LAEGR MARKET

35
35
41
42
69
76

80 -02
80-02

80-01"

80-01
79-06

79-04

BWEEBOF 3082
ILRBOAO147
BJI79K0386
IRJ7SP0O0S6
JCNT7930299
BJI79G0205
BWE7910326
IRR785S001
WRM7GNO0 35
BJ178K0335

IREBOCO0243
ASM79L0024
PADBOACO2S
IRJ79P0056
JCN7910003
JCN7G10019
JCN7610083
WRM7GNOO 35
8JI78K035S
NAB79B0O037
IRE7810583

BWEBOF3082
JCNB020143
JOM79R0229
MDE7940326
1RJ79P0056
IRR79HP453
PEJ79J0689
PAD79J0067
IDR7SN0O197
ILR78J0056

UML79F0010
UML79F0014
IRR79HPS03
JCN7930223

"IDR79M0086

BJI78K0355%



LABOR NEGOTIATIONS

4
11
13
16
16
18
19
i9
22
23
24
27
28
31
3z
35
35
35
36
36
37
38
38
41
41
43
44
51
53
57
57
58
58
59
65
67
70
70
70
71
71
72
72

8c-08
80-08
80-08
80-06
80-06
80-06
80-04
80 -05
80-03
80-03
80-03
80-03

'80-03

80-02
80-02
8§0-01
80-02
80-02
80-01
80-01
80-01
80-01
80-~01
80-01
80-01
80-01
80-01
79-11
79-11
79-09
7909
76-09
79 -09
79-09
79-07
76-06
79 -06
79-06
76=-06
76-06
79-06
79-06

"76-06

IRJB(0CO00S
JCN8C20119
JLR8BONGCOG63
ARBEQCOO0Z2S
BJIB8oCo082
GREBONOO49
EwWwEEoB18B2
OME7960513
CBU76M0033
EBP76K0016
ILR80AO170
JCNT7640367
JOM79R0229
BJIT79K0347
8J1I76K0362
AMR79J0487
UML79F 0010
UML79F0014
ILR79J0003
ILR76J0018
ILR79J0055
ILR79J0064
ICR7710018
JCNT7930197
JCN7930209
JCNT7630253
JCN7630299
IRJ79NOOL12
PAD79H00S51
JCN7920131
JCN7920151
JCNT7620161
JCN7920171
JCN7620183
BWE7¢D3074
ATR79C0009
JCN7910003
JCN7610019
JCN7610039
JCN7910061
JCN7T7610077
JCN79100823
UML79AGC020

LABOR NEGOTIATIONS

72

75 -

76
79
79
80
81
81
81

79-06
7% -05
79-04
79 -04
79 =04
79-03
79-03
79-03
79-03

LABOR RELATIONS

80-08
80-08
80-08
80-08
80 -08
80-08
80-08
80-08
80-06
80-0%
80-06
80-05
80-04
80-03
80-03
80-02
80~02
80-0c2
80~-01
80-02
80-01
80-01
80-01
80-01
80-01
80-01
80-01
80-01
80-01
80-01
80-01
80-01

UML 79A0058
STG78R0225
BJ178K0355
UML 7810063
UML78L0015
ILR78J0024
ILR78J0056
IRE7810583
IRE78I0611

ARBBCF0003
ARBBOF0008
ERLBONOS10
IRR79LP235
IRR79LP 300
IRR79LP325
JCNBO10059
JCNB8020159
IRJ79M0010
BWEB0C1774
QREBON0O4Y
PADBOCO0S0
TNS79N0O056
BUS7SR0055
JOM7SR0229
MDE7940326
ARK7SP0016
ASC7910033
AMR79J0487
UML79F0014
ILR79J0003
ILR79J0018
ILR79J0024
ILR79J0036
ILR79J0064
IOR7710018
IRJ7SP0056
JCN7930197
JCN7930209
JCN7930223
JCN7930235
JCN7930253



-LABOR RELATICONS

44
48
49
51
54
56
56
57
57
58
58
59
59
62
63
64
66
66
67
67
67
68
70
70
70
71
71
72
72
74
77
78
79
80

80-01
79-12
79-12
79-11
79-10
76-09
76-09
79-09
79-09
76-09
79-09
79-08
79-09
79-08
79-08
79-08

79~-06

76-06
79-06
79-06
7606
79-06
79-06
76-06
76-06
79-06
79-06
79=-06
76-06
79-05
79-04
7604
79-04
79-03

LABOR UN]IONS

2

4
14
16
17
18
21

80-08
8C-08
80-07
80-06
80-06
80-06
80-03

JCN7930299
PEJT76J0689
SPM7940018
IRJ79NCOQ7
BwE?791032¢
IDR7GNOL127
IDR7GNO156
JCN7920131
JCN7920151
JCN7920161
JCN7920171
CBUT7S6N0O033
JCN7620183
IRR7E85s5080
IRR7855191
IRR785S254
ATR76C0002
ATR79C0004
ATR79C0009
ATR76C0012
COM781I0015
IDR7$M004¢4
JCN7910003
JCN7G10019
JCN7610039
JCN7610061
JCN7¢10077
JCN7610083
LML7SAQ058
PEJ76C0157
ILR79A0224
FAR7E10482
UML7ELQO15
BWE79A1518

BWEBOF 3096
IRJ80C000S
BWEEBOF0985
BJ180C0082
EMREC10002
QREBONOCO49
EUSTSR005S

LABOR UNIONS

23
24
26
27
28
29
31
31
32
32
33
35
35
36
37
43
47
50
53
56
57
58
58
59
70
70
71
71
72
12
73
75
76
79
81
81

LABCR-MANAGEMENT

1

LABCUR
4
59

80-03
80-03
80-03
80-03
80-03
80-03
80-02
80-02
80-02
80-02
80-02
80-02
80-02
80-01
80-~-01
80-01
79-12
79 =11
79-11
79-09
79-09
79-09
79 -0¢
79-08
79-06
79-06

.79-06€

79-06

79-06

79-06
79-06
79-05
79-04
79 -04
79-03
79-03

80-08

80-08
79 ~-08

IDWEBOAZ2178
ILR80OAO170
JCN7940333
JCN7940347
JOM79R0229
UML 79HO0020
ASC7910033
BJI179K0347
BJ179K0362
BJI79K0376
BJI79K0386
UML79F0010
UML79F0014
ILR76J0018
ILR79J0055
JCN7930253
8417960242
ILR79G0484
PAC76H0051
IDR79NO127
JCN7T7920131
JCN7620161
JCN7920171
DIR79C0046
JCN7610003
JCN7910019
JCN7G610061
JCN7910077
UML 79A0020
UML79A0058
WRM79NO0035
STG78R022S
BJI78K0355
UML78L0015
IRE7810583
IRE7810611%

ARB8OF0003

IRJEB0CO00S5
CBU79NOO033



LATIN
81

79-03

LATIN AMERICA

81 76-03
LAW

23 80-03

42 8C-01

56 79~-10

73 79-06

76 79-04
LAW SUIT

2 80-08
LAWS

60 79-08

70 79-06
LAYOFF

€3 79-11

79 79-04
LEADERSHIP

17 80-06

44 8¢0-01
LEGAL

11 80-08

29 80-03
LEGISLATION

1 80-08

6 8C-08

20 80-04

23 80-03

40 80-01

40 80-01

48 75-12

50 79-11

57 79-09

59 79-08

60 79-08

IRE7810583
IRE?810583

EMR7G40022
JCN7630235
PEJ79HO0S4 1
WRMT7SNOO35
BJ178K0355

ERLEONOS510

IRR78HP 162
JCN7610003

FAD7940025
UML 7810063

gpPTE010005
JCN7630291

JCNg 020119
UML79H0020

ARBBOFOQ0003
IRR79LP145
TNS79NOCOS56
EMR7940022
IRR79HP4T0
IRR7G6HP477
FEJT7SJ0677
ILR79G0484
JCN7920151
DIR79C0046
IRR78HP162

LEGISLATION

62 79-08 IRR7855080

63 79-08 IRR785S5191

64 79-08 IRR785S5254

64 79-08 IRR785S292

70 79-06 JCN7910003

77 79-04 NAB79B0037

78 79 ~04 PSL79A0024

78 79-04 UMLT7810043
LEISURE

53 79-11 PAD79J0025
LESSONS

52 ‘79-11 ORD79P0061
LINE

48 79-12 PEJ79J0689

LINE AND STAFF

48 79-12 PEJ79J0689
LINES
1 80-08 ARBBOF0008
LINKAGE
5 80-0& IRR79LP103

LITIGATION

2 80 -08 ERLBONOS10

14 80-07 BWEBOF0985

30 80-02 ARB79C0022

57 79-09 JCN7620131
LOBBYING

49 79-11 FBR79J1543
LOCAL

20 80-04 TNS79NOO5S6

43 80-01 JCN7930253

70 79-06 JCN7910019

78 79-04 PAR7810482

LOCAL GOVERNMENT
11 80 ~-0€& JCNB020119



LOCAL GOVERNMENT ' MANAGEMENY

27 80-03 JCN7940367 42 80-01 JCN7930223
43 80-01 JCN7930253 44 60-01 JUCN7G630291
63 75-08 IRR7855118 44 80-01 PEJ79K0795
70 76-06 JCN7910019 45 80-01 PSL7610022
78 79-04 PAR7810482 46 79-12 BJI79G0205
47 79-12 BJIT79G0242
LOOKS 47 79~-12 BJ1I79G0259
41 80-01 JCN7930197 48 79-12 PEJ79J0689
49 79-12 SPM79J0018
LOS ANGELES 50 79-11 I1LR79G0484
20 8C-04 TNSTSNOQOOSG6 S0 79-11 ILR79G04656
S3 79=-11 PAD79H00S51
LOST : 53 79~11 PAD79J0025
22 80-03 BWEE0A28&4 53 79-11 PAC79J0067
55 79-10 PEJ79HO0541
LOw 55 79-10 PSL79H0029
71 79-06 JUCN7610077 56 79-09 IDR7SN0127
58 79-09 JCN7920161
MAKES 59 79 -08 CBU79NOO33
65 76-07 BWEISD3074 59 79-08 DIR79C0046
62 79-08 1RR7855080
MAKING R 65 79-07 ILR79D0327
36 80-01 ILR76J0018 66 79-06 ATR79C0002
66 79-06 ATR79C0004
MAKING: 67 79-06 ATR79C0009
27 8C-03 JCN7940347 67 79-06 ATR79C0012
73 79-05 PEJ79B008O
MANAGEMENT 73 79-06 WRM79N0O35
1 80-08 BWEEOF3082: 74 79-05 PEJ79C0157
2l 80-08 BWEBOF3096 74 79-05 PER79A0004
4 80-08 IRJEQOCO005 76 79-04 BJI78K0355
S 80-08 IRR79LP119Q 78 79-04 PSL79A0024
17 80-06 0OPT8010005 81 79-03 ILR78J0056
18 80-05 EWEB(QC1774
18 80-06 GREBONQO49 MANAGEMENT CONSULTANT
21 80~-03 BUS79R0055 47 79~-12 EMR7930009
25 80-03 IRJ79R0Q02S5 )
28 80-03 JOMI9R0229 MANAGEMENT CONTROL
29 80-03 PADEOAQCO25 14 80-08 OQT79L1037
30 80-02 ARK79P0O16 ’ 42 80-01 JCN7930223
30 80-03 -VITI9LO151 48 79-12 PEJ79J0689
31 80-02 ASC7910033
34 80-02 PSL7SK0047 MANAGEMENT DEVELOPMENT
62 79-0& IRR7855080



MANAGEMENT DEVELOPMENT
64 76-08 IRR785%254
64 75-08 IRR785S5292

MANAGEMENT FUNCTIONS
48 79~-12 PEJT79J0689

MANAGEMENT SCIENCE
19 8C-05 OME7S60513

MANAGEMENT TRAINING
64 76-08 IRR7855292

MANAGEMENT *S

5 g80-08 JRR7SLP11S
MANAGER

53 79-11 PAD79J0067

59 79-08 CBU79NOO33

MANAGER BEHAVIOR

49 79=-12 SPM76J0018
MANDATORY
40 80-01 IRR79HP470

MANUFACTURING

14 80~-07 BWERBOF0985
20 80-04 NJEBOMOOS5Z2
30 80-03 VITI9LO0151

75 76-04
76 76-04

BJUI78K 0287
BJI78K0355

MANUFACTURING:

33 80-02 BJ179K0386
MARKET

37 80-01 1ILR79J0024
MARKET DEMAND

(3% 79-06 IDR7G6MQ086
MARKETING

34 80-02

MMA7GK0052

MASS
20
43

MASS TRAN
20
43

MATERNITY
48

MATTER
21

MEAN?
49

MEDIA
51

MEC IATICON
21
63
71

MEDIATCR
71

MEDICAL
11

MECICAL
11

MEETING
70

MEMBERS
58

MEMPHIS
?

MEMPHIS,
7

80-04
80~-01

S1T
80-04
80-01

LEAVE
79-12
80-03
79-12

79-11

80-03
79-08
79=-06

79-06
80-0g
80-08
79 -06¢
79 -09

80-08

TNST79N0OQO56
JCN7930253

TNSE79NOOS6
JCNT7G30253

PEJ79J6677
ASM79L0024
SPM79J0018
IRJ7GNOOO7

ASM79L 0024
IRR7855150
JCNT7910077

JCN7G10077

JCNB8G20107

CARE INDUSTRY

JCNB8020107

JCN7910003

JCNT7G20161

IRR79LP300

TENNESSEE

80-~08

IRR79LP300



MERGER
62 76=-08

MERIT SYSTEM

17 80-06
METAL
76 75-04
MICHIGAN
1 80-08
MICROECONOMICS
38 80-01

IRR7855044

CPT8010005

BJ178K0335

ARBBCF 0003

IOR7710018

MIDDLE MANAGEMENT

13 80-08
MILITARY
25 80-03

MINIMUM WAGE
77 79-04

MINCRITIES

39 80-01

49 79-12
MNCAMR

3¢ 80-01
MNCARB

30 80-02
MNCARK

30 80-02
MNCASC

3l §0-02
MNCASM

21 80-03
MNCATR

66 79-06

JCNBC20185

JCNT7940309

NAB76B0037

IRR79HP453
sPM79J0018

AMR76J0487

ARB76C0022

ARK7SP(0O016

ASC7910033

ASM7SL 0024

ATR7S8C0002

MNCATR
66
67
67

MNCBHO
54

MNCBJI
31
32
32
33
46
47
47
75
75
76
76

MNCBUS
21

MNCBWE
21
22
33
33
54
65
80

MNCCBU

22
€9

MNCCLU
55

MNCCOM
67

MNCDIR
59

79 ~-06
79 =06
79-06

79-10

80-0¢
80~-02

-80-02

80 -02
79-12
79~-12
79~12
79 -04
7904
79-04
79-04

80-03

80~-03
80-03
80-02
80-02
79-10
79-07
79-03

80-03
79 -08

79-09

19-~06

79-0¢&

ATR79C00604
ATR79C0009
ATR76C0012

BHO79H0047

BJUI79K0347
BJ179K0362
BJ179K0376
BUl79K0386
BJI79G0205
BJI79G0242
BJI79G0259
BJ178K0287
BJ178K0303
BJI78K0335
BJI78K0355

BUS79R0055

BWEBCOA2130-2
BwEBOAZBEG
BwE76L2445
BWE76L2468
BWE7910326
BWE79D3074
BWE79A1518

CBU79M0033
CBU79NOO33

CLU79G0065
COM7810015

DIR79C0046



MNCEBP
23

MNCEMR
23
47

MNCFBR
49

MNCGOS
49

MNCIDR
56
56
57
68
68
69
69
69
80

MNCIDOW
23

MNCILR
24
24
36
36
37
37
37
38
50
50
65
77
80
81

MNCIOR
38

80-03

80-03
76-12

79~-11

76-11

76-09
76-09
79-09
76-06
79-06
79-06
79-06
79-06
79-03

80-03

8§0-03
80-03
80-01
80-01
80-01
80-01
80-01
80-01
79-11
79-11
76-07
79-04
79-03
79-03

80-01

EBP79K0016

EMR7640022
EMR793000¢9

FBR79J1543
G0S7910265

IDR79NO127
IDRISNOI56
IDR7GNG197
IDR7S6M0044
IDR76M0079
IDR79M0086
IDR7S6M0097
IDR79M0103
IDR78J0259

IDW80A2178

ILRECAOI147
ILR80ACLI70
ILR75J0003
ILR79J0018
ILR76J0024
ILR76J0036
ILR76J0055
ILR79J0064
ILR79G0484
ILR79G0496
ILR76p0327
ILR7GAC224
ILR78J0024
ILR78J0056

10R7710018

MNCIRE
81
81

MNCIRJ
24
25
39
S1

51

MNCIRR
39
39
40
40
41
60
60
61
61
62
62
63
63
63
64
64

MNC JCN
25

26

26
27
27
27
41
41
42
42
43
43
44
44

79-03
79-03

80-~-03
80-03
80-01
79-11
79-11

80-01
80-01
80-01
80-01
80-01
79-08
79-08
79-08
79 ~-08
79-08
79-08
79-08
79 -0&
79-08
79-08
79 -0¢&

80-03
80-03
8§0-03
80-03
80-03
80-03
80-01
80-01
80-01
80-01
80 -01
80-01
80-01
80-01

IRE7810583
IRE7810611

IRJ79R0009
IRJ79R0025
IRJ79P0O0SE
IRJ79NGCOO7
IRJ79NCGO12

IRR79HPGS53
IRR79HP4 65
IRR79HP4 70
IRR79HP&T77
IRR79HP 503
IRR78HPO14
IRR78HP162
IRR78HP257
IRR785S001
IRR7855044
IRR785S080
IRR7855118
IRR7855150
IRR7E85S5191
IRR7855254
IRR7855292

JCNT7G40309
JCN7940319
JCN7940333
JCNT7940339
JCNT7940347
JCNT79640367
JCN7930197
JCN7630209
JCN7930223
JCN7630235
JCN7930253
JCNT7930269
JCN7930291
JCN7830299



"MNCJCN
57
57
58
58
59
70
70
70
71
71
72

MNCJEB

65.

MNCJMS
52

MNCJOM
28

MNCMDE
28

MNCMMA
34

MNCMRE
17

MNCNAB
77

MNCORD
52

MNCPAD
29
53
53
53

MNCPAR
78

79 =09
79-09
79-09
79 =09
79 -09
79-06
79-06
79-06
79-06
79-06
76 -06

79-08
79-11
80-03
80-03
80-02
79-04
79-04
79-11

80-03
7¢6-11
76-11
79-11

76-04

JCN7920131
JCN7620151
JCN7920161
JCN7920171
JCNT7920183
JCN7610003
JCN7910019
JCN7610039
JCNT7910061
JCN7610077
JCN7610083

JEBTSGNO160
JMSTGEO0139
JOM79R0229
MDET?540326
MMA79K (0052
MRE79A0057
NAB7SBO037
gRD79P0061

FPADEBOAQOZ25
PAD79HO0S51
FAD7940025
PAD7940067

PAR78I0482

MNCFEJ
44
48
48
55
73
74

MNCPER
45
74

MNCPEW
74

MNCPSL
29
34
45
3]
78

MNCSPM
49

MNCSTG
75

MNCTDJ
46

MNCUML
29
35
35
72
72
78
79
79

MNCVIT
30
66

- 80-01

79 =12
79-12
79-10
79~05
79-058

80-01
79 -05

79-05

80-03
80-062
80-01
79-10
79-04

79-12

79-05

80-01

80-03
80-02
80-02
79-06
79 -06
79-04
79-04
79-04

80-03
79-07

PEJ79K0795
PEJT79J0677
PEJ79J0689
PEJ79H0GE41
PEJ79B0080
PEJ79C0157

PER7GI0010
PER7GA0004 .

PEW79B80061

PSL79L0032
PSL79K0047
PSL7910022
PSL79H0029
PSL79A0024

SPMT79J0018
STG78R0225
TDJ77G00C03

UML79HO0020
UML79F0010
UML7¢F0014
UML7G6A0020
UML79A0058
UML7810043
UML7810063
UML78LO001S

VIT79LO0151
VIT79D0391



MNCWRM MUNICIPAL

73 76-06 WRM7SNOO35 60 79-08 IRR78HP162
68 79-06 IDR79M0044
MODEL .
33 80-02 BJI79K0386 MUNICIFAL GOVERNMENT
_ 10 80-08 JCNB8020093
MODEL ING 60 79-08 IRR78HP162
11 80-08 JCN8020119 62 79-08 IRR7855044
14 80-08 0GT79L1037 68 79-06 IDR79M0044
18 80-06 GRE8ON0049
24 ‘80-03 ILRE0CAO147 ' NARROW
33 80-02 BJI79K0386 6 80-08 IRR7SLP235
68 . 79-06 IDR7SM0079
69 79-06 IDR79M0103 NARROWER
75 79-04 BJI17€8K0287 21 80-03 BWEBOA2130-2
75 76-04 BJI7EK0303 :
NATIONAL
MODERATORS 9 80-08 JCNB0O10043
5 80-08 IRR7SLP103
NATIONAL LABCOR RELATIONS BOARD
MONOPOL IES 21 80-03 ASM79L0024
38 80-01 IOR7710018
NATIONAL MASS TRANSPORTATION A
MONOPOLY 20 80-04 TNS79NOOS6
38 80-01 IOR7710018
NATIONAL TREASURY EMPLOYEES UN
MORALE 9 80-08 JCN8010043
39 80-01 IRJ7gPO056
NEGLIGENCE
MOTIVATION : 44 80-01 PEJ79K0795
30 8§0-03 VIT79L0151
34 80-02 MMA79KO0052 NEGOTIATING
6 80-08 IRR79LP235
MULTICRAFT
24 80-03 ILR80AO170 NEGOTIATION
5 80-08 IRR79LP128
MULTILATERAL , 6 80-08 IRR79LP23S
5 80-08 IRR79LP128 8 80-08 JCN80100O1
10 80-08 JCNE020093
MULTINATIONAL CORPORATION ' 11 80-08 JCNB020107
77 76-04 MRE7SA0057 11 80-08 JCN8020119
’ 13 80-08 JCNB0O20185
MULTISTEP 14 80~07 BWEBOF0985
65 76-07 1LR79D0327 19 80-04 BWESBOB18B2



NEGOTIATION NEW JERSEY FIRE AND POLICE ARB

20 80-04 TNS7SNOOS5S6 16 80-06 ARB80CO0025
21 - 80-03 ASM76LOQ024
23 80-03 1DW80A2178 NEW SOUTH WALES, AUSTRALIA
25 8C~03 JCN7940309 12 80-08 JCNE020159
26 8C=-03 JCN7940319
26 80-03 JCN7540333 . NEW YORK
27 80-03 JCN7640339 5 80-08 IRR79LP128
27 80-03 JCN7540367
35 80-01 AMR79J0487 NEWSPAPER
44 80-01 JCN7930291 51 79-11 IRJ79NO0CO7
46 76-12 8J179G0205
48 79-12 PEJ79J0689 NINE
49 79-12 SPM76J0018 36 80-01 ILR79J0003
61 79-08 IRR78HP257
65 7¢-07 ILR7S$D0327 NLRB
66 79-07 VIT79D0391 3 80-08 ERLEBONO533
68 79-06 IDR76M0044 3 80 -0&8 ERL8ONOS560
69 7¢-06 IDRISM0103
NON-EVENT
NEGOTIATIONS 78 79-04 PSL79A0024
27 80-03 JCN7S40339
27 80-03 JCN7940367 NON -UN ION
43 8C-01 JCN7930253 11 80-08 JUCN8020107
72 79~-06 JCNIS10083
» NONECONOMIC
NEGOTIATORS*®* 4 80 -08 IRR7SLPO94
81 79-03 ILR78J0056 »
NONRENEWAL
NEW . 30 80-02 AREB76C0022
1 80-08 ARB8CF000S8
2 80-08 SWEBCF3096 NORWAY
5 80-08 IRR79LP128 31 80-02 BJl179K0347
16 80-06 ARB80C0025 32 80-02 BJI79K0362
21 8C-03 BWEB0A2130-2
a3 80-02 BWE79L2468 NOTE
74 79-05 FEJ76C0157 8 80~-08 JCNB8010033
77 79-04 MRE7SA0057 20 80 ~-04 NJEBOMOOS52
78 79-04 UML7810043
: ’ NOTE:
NEW JERSEY 33 80~-02 BJ179K0386
1 80~-08 ARB8OF(0008
5 80-08 IRR79LP128 OB SCURE
16 80~06 ARBE80C0025 1 80-08 AREBOFO000SB



OCCUPATIONAL

26 80~03 JCN7940319

37 80-01 ILR79J0024
OFFER

16 80-06 ARB80CQ025
OMAHA

20 80~04 TNS79N0OSE
OPEN

70 76-06 JCN7610003

OPERATIONS RESEARCH

14 80-08 QQT75L1037

19 80-05 OME7960513
OR*S

19 80-05 OME7960513
ORDERS

44 80-01 JCN7930299

ORGANISATIONAL
31 80-02 ASC7910033

ORGANIZATION
62 76-08 IRR785S080

ORGANIZATION PLANNING
52 76=-11 JUMS79E0139

ORGANIZATION STRUCTURE
17 80-06 0OPTB801000S

ORGANIZATIONAL

4 80-08 IRR79LPO94
3s 860-01 AMR79J0487
52 79-11 JMS79EQ13¢9

ORGANIZATIONAL BEHAVIOR
4 §0-08 IRR79LPO0O94
] 80-08 IRR79LP1O03
26 80-03 JCN7940319

ORGANIZATIONAL DEVELOPMENT

30 80~02 ARK79P0O016
31 80-02 ASC7910033
49 79-11 G0OS7910265

ORGANIZATIONAL THEORY
5 80-08 IRR79LP128

ORGANIZATIGNS
42 80-01 JCN7930223

ORIENTATIONS

25 80-03 JUCN7940309
CUR

S1 79-11 IRJ79NOGQ7
ouT

34 80-02 PSL79K0047

80 79-03 BWE7GA1518
OUTCOMES .

37 80-01 ILR79J0055

77 79-04 ILR79A0224

OUTCOMES S

56 79-09 IDR7SNO127
OVERT

15 80-07 IREE0C0243
PACT

19 80-~04 BWEBOB18B2

23 80-03 EBP79K0016
PANEL

59 79-08 DIR79C0046

67 79-06 COM7810015
PARITY

11 80-08 JCN8020119
PART

52 79-11 JUMS7GEQ139



PARTICIPATICN

13 80-08
27 80-03
47 76-12
52 79-11

JCN8Q20185
JCNT7540347
EMR7630009
JMST7GEC139

PARTICIPATIVE MANAGEMENT

47 79-12

49 79-~11

52 79-11
PARTNERSHIP

2 80-08

PAST

44 80~-01
PATTERNS

32 &80-02

53 79-11
PAY

44 80-01

45 80-01

68 76-06
PENNSYLVANIA

57 79-09
PENSION

23 80-03

PENSION PLAN

22 80-03
23 80-03
40 80-01
40 80-01
68 79-06

PERCEP TIONS

11 80-08
PERFORMANCE
4 80-08

EMR7630009
GO057910265
JMS7GEQ139

EWEBCF 3096

PEJT9K0795

BJl79KQ0376
PAD76J0025

JCN7930291
PSL7910022
IDRTSM0044

JCN7620131

EBP?79K0016

CBU7$M0033
EBP79K0016
IRR79HP4T70
IRR7SHP4&477
IDR7G6M0044

JCN8020107

IRR7GLPO94

PERSONNEL

12 80-08 JCNB020143
74 79-05 PER79A0004
PERSONNEL MANAGEMENT
12 80-08 JCNB020143
17 80-06 OPT8010005
28 80-03 JOM79R0229
29 80-03 PADBOAOOR2S
34 80-02 PSL79K0047
44 80-01 JCN7930291
48 79-12 PEJT9J0677
S0 79-11 ILR79G0496
53 79-11 PAD79J0025
55 79-10 PEJ79H0541
74 79-08 PER79A0004
PERSPECTIVES
47 79-12 BJ179G0259
PHENOMENON
46 80-01 TDJ77G0003

PHYSICIANS

11

80-08

PLAINTIFF*S

2

PLAN
52

PLANS
74

POLICE
60

80-08

79-11

79 -0%

79-08

JCNEG20107

ERLE8ONOS10

ORD79P0061

PEW79B0061

IRR78HP 162

POLICE/FIRE-F]IGHTER

11

POLICIES
12
17

80 -08

80-08
80-06

JCNEO20119

JCNB8Q20143
EMR8010002



pPoL1CY
29 8¢=-03
31 . 80-02
46 76=-12
76 76-04
80 79-03
81 79-03
POLITICS
6 80-08
10 80-08
27 8G6-03
28 80-C3
35 80-01
36 8¢-01
37 80-01
43 80-01
45 80-01
57 76-09
68 79-06
POPULATION
24 80-03
PCST-FRANCO
7 80-08

POSTAL SERVICE

62 79-08

64  79-08

79 75-04
POSTWAR

76 75-04
POTENTIAL

69  79-06
POWER

38 80-01

69 79-06
PRACTICAL

29 80-03

PSL79L0032
BJI79K0347
8J179G60205
BEJI78K033¢
SWE79A18518
IRE7810611

IRR79LP145
JCNEQ20093
JCNT7940367
MDE7940326
AMR79J0487
ILR79J0003
ILR79J0036
JCNT7930269
PER7610010
JCN7620151
IDR79M004 4

ILRB8CAO147
IRR76LP325

IRR7855044
IRR7855292
UML7810063

BJI78K0335
IDR76M0086

ICR7710018
IDR76M0086

UML7GSH0O020

PRACTICAL

48 79<-12. PEJ79J0677
PRACTICE

52 79-11 JMST7GEO139
PRACTICES

12 80 -0 JCNB020143

27 80-03 JCN7940339

PREDICTORS

44 80-01 JCN7930291
PREGNANCY

48 79-12 PEJT79J0677
PRESSURE

70 79 -06 JCN7910003
PRESSURES=-HI GH

71 79-06 JCN7910077

PREVENTION

4 80-0& IRJBOCO000S
PRICE

1 80~-08 ARBEOFO00O03

45 80-01 PSL79I0022

47 79-12 BJ179G0259

PRICE CONTROL

41 80~-01 IRR79HP503

PRICE LEVEL ADJUSTMENTS
61 79-08 IRR78HP257

PRINCIFALS

13 80-08 JCNB020185
PRIVATE

42 80-01 JUCN7930223

45 8§0-01 PER7%10010

PRIVATE ENTERPRISE
45 80-01 PER7910010



PRIVATE SECTOR PRCCEEDINGS

8 80-08 JCN8010033 5 80-08 IRR79LP128
41 80-01 JCN7930209 6 80-08 IRR79LP145
42 8C-01 JCN7630223 6 80-08 IRR79LP235
56 76-09 IDR79NOC127 7 80-08 IRR79LP282
61 79-08 IRR785S5001 7 80-08 IRR79LP300
64 79-08 I1RR7855292 7 80-08 IRR79LP325
78 79-04 UML7810043
PROCESS
PROBATIONARY 70 79-06 JCN7910039
30 80-02 ARB79C0022
PROCESSES
PROBLEM 12 80-08 JCNB020143
5 80-08 IRR7ISLPLIO3
PRODUCTION
PROBLEM SOLVING 14 80-08 0QT79L1037
5 80-08 IRR7SLP103 57 79-09 IDR79N0197
19 80-05 PADB0C0050 59 79-08 CBU79N0OO33
28 80-03 MDE7540326
29 80-03 FPADBOAOO25 PRODUCTIVITY
30 80-03 VIT79L0151 6 80-08 IRR7SLP235
- . 8 80-08 JCN8010001
PROBLEM-SOLVING 15 80-07 MTC80D0O04S
19 80-05 PAD8BOCO050 16 80-06 BWEBOD21D4
26 80-03 JCN7S40319
PROBLEMS 30 80-03 VIT79L0151
19 80-05 OME75$60513 42 80-01 JCN7930223
P47 79-12 83179G0259 52 79-11 ORD79P0061
60 79-08 IRR7EHPO14 59 79-08 CBU79NOO33
81 79-03 1RE7810583 59 79-08 DIR79C0046
PROCEDURE PROFESSION
65 79-07 ILR7$D0327 11 80-08 JCN8020107
PROCEDURES PROFESSIONAL
10 8C-08 JCNB8C10059 53 79-11 PAD7SH00S1
19 80-05 FAD80C0050
‘41 80-01 JCN7930209 PROFESSIONAL RESPONSIBILITY
71 79-06 JCN7$10061 53 79-11 PAD79H0051
PROCEEDINGS PROFILING
4 80-08 IRR7ISLPO94 9 80-08 JCN8010055
5 80-08 IRR7SLP103
5 80-08 IRR7SLP119 PROFIT SHARING
15 80-07 MTCBOD0O04S



PROFIT SHARING

49 79-11
PROGRAMS

57 76-09
PROMOTION

4 80-08

44 80-01

PROPENSITY
20 80-04

PROPERTY TAX
78 79-04

PROPOSITION

49 79-11

78 79-04
PROSPECTS

60 79-08

PROVISIONS

72 79-06
PUBLIC

1 80-08
6 80-08
7 80-08
8 80-08
8 80-08
27 80-03
36 80-01
42 80-01
45 80-01
50 79-11
50 79-11
54 79-10
57 79-09
58 79-09
59 79-09
61 79-08
62 79-08

G0OS791026%5

IDR7SNO197

JCN8020143
JCN7930291

NJE8OMQOO052

LML7810043

FBR7G6J1543
UML7810043

IRR78HPO14

LML7640020

ARB8BCF0008
IRR79LP145
IRR7SLP30CO
JCNB8C10001
JCN8C10033
JCNT7S40339
ILR794J0018
JCN79302235
FsSL7G10022
ILR79G0484
ILR76G0496
8HO7G6H0047
JCN7620151
JCN7920171
JCN7920183
IRR7855001
IRR785S044

PUBLIC
62
63
63
64
65
69
70
70
71
75
78

PUBLIC
25
26
27
27
29
36
36
37
37
42
43
43
44
45
49
60
60
62
63
63
64
65
75
78
81

PUBLIC
45

PUBLIC
S0

79 -08&
79-08
79 -08&
79-08
79 =08
79-06
79 =06
79 ~-06
79-06
79 -0&
79 -04

IRR7855080
IRR785S118
IRR7855150
IRR785S5292
JEE79NO160
IDR79M0086
JCN7910003
JCN7910019
JCN7910061
STG78R0225
PAR7810482

ADMINISTRATION

80-03
80-03
-80-03
80-023
80-03
80-01
-80~-01
80-01
80-01
80-01
80-01
80-01
80-01
80-01
79-11
79 =08
79-08
79-08
J9-08
79-08
79-08
79-07
79-05
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11 8C~-08 JCNB020107 34 80-02 PSL79K0047
29 80~-03 UML79H0020 37 80-01 ILR79J0036
3¢ 80~-01 IRR79HP4ES
UNIONIZATION: 44 80-01 PEJ79K0795
24 80-03 ILR8CAO147 45 80-01 PSL7910022
46 79-1i2 BJ179G0205
UNIONIZED 47 79-12 BJ179G0259
11 8C-08 JCN8Q20107 49 79-12 SPM79J0018
50 79-11 ILR79G0484
UNIQONS . 50 79-11 1LR79G0496
2 80-08 BWEBOF3096 St 79-11 IRJU79NOOO7
2 80-08 ERLECNCS510 S1 79=-11 IRJ79NOOLZ2
3 80-08 ERL8ONO533 52 79-11 ORD79P0061
3 80-08 ERL8CNOS60 53 79-11 PAD7SHOO051
4 §0-08 IRRTILPO9Y 53 79-11 PAD79J0025
5 80-08 IRR79LP119 53 79-11 PAD79J0067
5 80-08 IRR79LPIZS8 54 79-10 BWE7910326
6 80-08 IRR79LP145S 55 79-10 PEJ7GH0541
6 80-08 IRR79LP235 57 79-09 IDR7GNO197
7 8C-08 IRR79LP30O 58 79-09 JCN7920161
7 80~-08 IRR76LP325 58 79 =09 JCN7920171}
9 80-08 JCN8010043 59 79 -0& DIR79C0046



UNIONS UNITED STATES

61 79-08 IRR7855001 1 80-08 BWEBOF3082
62 79-08 IRR7855044 2 80-08 BWEBOF3096
62 79-08 IRR785S5080 12 80-08 JCNB8020159
63 79-08 1RR785S118 16 80-06 BWEBOD21D4
63 76-08 1RR785S150 20 80-04 NJESBOMOOS52
63 79-08 IRR785S191 26 80-03 JCN7940333
64 79-08 IRR765S5254 33 . 80-02 BJI79K0386
64 79-08 IRR7855292 46 80-01 TDJ77G0003
65 79-07 BWE7SD3074 56 79-09 IDR7SNO156
66 79-07 VIT79D0391 59 79-08 CBU79N0033
67 '79-06 ATR79C0012 80 79~03 IDR78J0259
68 79-06 IDR7SM0044
68 79-06 IDR7SM0079 UNITED STEELWORKERS UNION
73 79-05 PEJ79B0080 19 80-04 BWEB0B18B2
73 79-06 WRM7GNOO35S '
75 79-04 BJIT8K0287 UNITS
75 79-04 BJI78K0303 12 80-08 JCN8020143
76 79-04 BJI178K0335
76 79-04 BJ178K0355 UNIVERSITIES
77 79-04 NAB7SBO0037 44 80-01 JCN7$30291
78 79-04 UML7810043 69 79-06 IDR79M0097
79 79-04 UML7810063
UNIVERSITY
UNIT 44 80-01 JCN7930291
26 80-03 JCN7940319
42 80-01 JCN7530235 UNLEASKING
44 80-01 JCN7930291 18 80~-05 BWEBOC1774
UNITED UNOFFICIAL
4 8C-08 IRJEGCO005 76 79-04 BJI78K0355
75 76-04 S8J178K0303
UPPER
UNITED KINGDOM 22 80-03 CBU79M0033
4 80-08 IRJ80C000S
15 80-07 MTOE0D004S URBAN
17 80-06 EMRE8010002 20 80-04 TNS7SNO056
24 80-03 IRJ79R0O009 43 80-01 JCN7930253
29 80-03 PSL79L0032
32 80-02 BJI79K0376 URBAN DEVELOPMENT
33 80-02 BJIT7SKO0386 20 80-04 TNS79NOOS6
37 80-01 ILR79J0036 43 80-01 JCN7930253
46 79-12 BJ179G0205
47 79-12 BJIT79G0242 UREAN MASS TRANSPORTATION ACT
20 80-04 TNST7SNOOS56



USA

71 79-06
VACATION

79 79-04
VALUE

34 80-02

VALUE ADDED

34 80-02
"VERTRAUENSLEUTE

T6 76=-04
VIEW

2 80-08

10 80-08

12 80-08

27 80-03.

56 79-09

72 79-06
VIEWPOINT

39 80-01
VIEWS

73 79-05
VIRGINEA

72 79-06
voio

$3 79-11
VS

26 80-03

61 79-08
VS.1978

73 79-05
WAGE

17 80-06

JCN7910061

UMLT7810063

MMAT7SK0O052

MMAT9KO052

BJIT7E8K0335

ERLBONOS10
JCNEQ10059
JCNBO20143
JCNT7940347
IDR79NO156
JCN7610083

IRR79HP465

PEJ79B008O

JCN7610083

PAD7GHOOS51

JCNT7640319
IRR78HPZ257

PEJ79B0O0O8O

EMRE010002

WAGE

21 80-03
35 80-02
72 79 -06
75 79-04

WAGE CONTROL

17 80-06
3t 80-02
32 80-02
39 80-01
65 79-07
75 79-04
76 79-04
79 79 -04
81 79-03
WAGES
11 80 -08
15 80-07
16 80 =06
21 80-03
22 80-03
29 80-03
31 80-02
35 80 =02
35 80 702
36 80/-01
37 8i-01
38 80-01
42 80-01
54 79-10
61 79-08
63 79 -08
64 79-0¢
68 79-06
69 79-06
72 79-06
72 79-06
75 79-04
75 79-04
76 79-04
76 79-04
77 79 -04

BWEBOA2130~2

UML79F 0010
UML79A0020
BJI78K0303

EMRE010002
BJI79K0347
BJI79K0362
IRR79HP 465
BWE79D3074
BJI178K0287
BJI78K0335
UML78L001S
IRE7810611

JCNB020119
MTOB0DO004S
BWESBQOD21D4

BWEEOA2130~-2

CcBU79M0033
PSL76L0032
BJIT79K0347
UML79F0010
UML76F0014
ILR79J0003
ILR79J0024
IOR7710018
JCN7930235
BWE7910326
IRR78HP257
IRR785S5118
IRR7855254
IDR79M0044
IDR79M0103
UML79A0020
UML79A0058
BJ178K0287
BJ1I78K0303
8J178K0335
BJI78K0355
ILR79A0224

\



WAGES

77 76-04 NAB79BOO0O37

79  79-04 UMLT7E10063

79 79-04 UML78LOO15

81 79-03 1IRET7810611

| [

WANTS '

77 79-04 NABISB0037
WAR

14 80-07 EWEBOF(0985
WARNING

26 80-03 JCN7940333
WARTIME v

80 79-03 ILR78J0024
WE?

75 79-05 STG78RO225
WEST

71 79-06 JCN7910061

WEST GERMANY
47 79=-12 BJIT79G0242

WHITE COLLAR WORKER

32 80-02 BJI79K0376
WHY _

78 79-04 PSL79A0024

80 79-03 BWETSA1518
WIDE-AREA

24 80-03 ILR8CAOL170
WINCE :

65 79-07 EWE7SD3074
WITHIN .

38 806-01 IO0R7710018
WOMEN

15 80-07 IREg0C0243

WOMEN
39 80-01 IRR79HP4S53

WOMEN IN BUS INESS

48 79-12 PEJ79J0677
WORK

29 80-03 PADBOACO2S

46 80~-01 TDJ77G0003

53 79-11 PAD7%J002S

WORK COUNCIL
46 80-01 TDJ77G00O3
49 79-11 GOS7910265

WORK ETHIC

47 79~-12 BJ179G0259
WORKER

25 80-03 IRJ79R0025
WORKERS®*

76 79-04 BJ178K0335
WORKING

52 79-11 ORD79P0061

WORKING CONDITIONS

30 80-03 VIT79L0151
52 79-11 ORD79P0061
59 79-08&8 CBU79NOO33
61 79-08 IRR7855001
72 79-06 UML79A0058
73 79-05 PEJ79B008O
WORKPLACE
2 80-08 BWEBOF3096
51 79-11 IRJTSNOO1Z2
76 79-04 BJIT78K03I35
76 79-04 BJI178KO0355
YE ARS
7 80-08 IRR79LP325
17 80-06 EMRE010002



YUGOSLAVIA

49 79-11
13-C

20 80-04
1962-77

76 75-04
1970-75

57 76-09
1978:

72 79-06
1980°*S

66 79-06

67 79-06

67 79-06
301-DFR

2 80-08

96 TH

77 79-04

G0S7910265

TINS79NCO56

8J178K0335

JCN7920131

LML7GA0058

ATR7$C0002
ATRT7SCO009
ATR79C0012

ERLB8CONOS10

NAB79B0037





