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BERGTHG ROLE OF POLICKMER
N A

CHANGING S5O CTRYY

The frzining period at the beglirming cof the police career
represents e cne-time opporiunity to sot ths sights of each new
palif:e( officer, | The failure to preperly-indocirinate & recruil
guring these first months s inexcussble and counot be Tolerated.
At no other time In police work is the opporimity available 1o iale

the wiprejudicsd, willing mind end mold it o conform with acceptable

professional concepls. Vhere the chance ig missed, the task be-
comes one of perpstual correctien and discipline and is generally
nevar accomplished properly,

In the final evaluation of either a police officer or a po ic
department, the criticel tesi is in its performance, Ability ean
only spying from knowledge ef the job., Cualilisd police candidates
bring the eptitule o learn to the Job ard this eptilude must be
put to the test which only {training can provide,

is “s:;’*aa Umzha Police Division starled a progreom of evalualin
its courss of action and the potential contained within its orgeni-
zaltion, They arrived atl the conclusicn that it wae necessary to
take a lonp, searching look et their entire structure and aitempt to

strengthen and retuilcd based net only vpoen their cin knowledge, but
to a great extenl upon infermation they conld glean from other dew

partments dn the country. a8 well as oclher indivicduals ocutside of
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noiiea weeies weeddd With dlde thoughi dn mind; 8 govermment
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Erart pes aoovrel for the purpose of ecndueting 2 rather wids an
externgive sty of lhe public relations program, the pre-service
tradning progrom and the ineservide training progrem.

bizin a comprehensive pleture of some of the arcas

-

of wonlmess n the operation of the Omehe Poliee Divieion, twe
comniesionod officers, Captain Ragymond B. Buchts, and Lisutenani
fruee I Bortiord, visited Denver, Colorados Kans was City, Missouri;
Finnespnlis, Miopnesola; and &€, Louls, Eissouri.
The wip toe Denver, Colorado, was made on Pebruary 13, 14, and

15, &md 3% wes discovered thal the Pa]i}.ca Department din this city
condusln a bwelve-issk recrvit training program of 454 hours, of which
4L hours ave assipned to community relations Instruetion,

The visit to Kansas City, Missovnrl, was conducted on February 21
and 2Z, end the viziting officers were varticularly impressed by ihe
police dzpartment’s public Information a“.nrl' pr:iice—cmmmiity rolations

division, This division disseminates informeation threounghout the

schoois of the city as well as worting with & vordety of established

i

roups dn the deprossed aress of the city., I was Tell by the

offieinls of Yha Eonsa

<]
£
H

City Poliae Deparitment that their appsarances
belore school az%mblieé wag having a desirable efTect on the behavior
of the vounp woodle.

{n February 28 and March 1, Ceptain BEvechtaz and Lieutsnant
Hariford visited the polies departnent in Hinneapolis, Minnesota,

They were greatly impressed by the program adopied in Mirmespolis of

having five pelice officers assigned to the junior high schools in
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Loedity on 2 Dulle-time Losis,  This proiecl vidch 38 entitled

WPolice-Sehool Liaizen Frogrom' uses Lhe pelics officer in the school

Sprimarily a5 a refevénde counselor ts derl witli problem and potential’

o

'

problan cl*ﬂ drea.  Scheol administratezs and polico officials are
very satisfied with tho progrem end they ave snlticipatling expinding
this oporeiion to encompass more schoals, -

o

In sddition, the visitors discovered the Mirneapolis police

depariment hes an extensive speakex's buresu snd they make 2 large - -

mumber of sppearences befere e variety of organizalions within the T
éity’, o . k' . - . - L - R . . . . — PO, - --

£

“Tha -S5t. Louis, Hissouri, visit was conducted on March 7 and 8.
The police Gepertment in this eity has & large public relztions di-
vision made wp of & Fublic Infermation Office and a Pollce-Communiiy

- Relations Section. This iz apparently a well-organized operation and
the Public Information COffice handles nol only press releases, but
also the speskesr's burcau, Sneakers from thé spedizlized seotions
of the department are availzble to visit wilh any groups who request
them end they zlso provide 2 school visitation program whers officers
visit not only the elsmertary grades but the Hesd Start classes and
wpper ¢lementary grodes as well. -

The community relations progrem in St. Levis seems to be well
organised, The St.j Louis Folice Depariment is divided into nine
districts znd each &1:3{ rict bas ils ovn police<community relaiions
progran whore meetings are held monthly under the guidance of ths

district caplein., EBach of thesc nine Jistrieis hes ons officer

a

assippned full time -to polico-communily relations sclivities. One
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of' the interesling facets of this work is the YRide Aleng Frogram®
thﬁah is designed as a-reward Tor exceplionzl conduel of ona ymu%nVK-
and the second ycuth who 1z sclected is considersd a potential drop-
out from one of the schools. Thefprogram operates in each of the .
nine districts and on the samne day of esch monlh each distret inkes
the assigned youlhs for an elghi-hour tour Jn an wmearked cer to
show them the compiele and total operalions of a police officer through
one tour of duty., Captein Euchia and Liesutenant Hartford were -dime -
pressed by this sctivity and felt that this is another of thoms @ -
desirable moves that brings the police officer in contact with the
impressionable child for 2 long period of time. It is believed .
that exposure of this nature can have a wvery faverable effsel upon.
the sititude of ihe-child toward law enforocment persomnal.

Bagsed upon the reports of Captain ﬁchﬁé and Lieutenant Hartford,
the reoappraisal of the Quaha Police Division activitiss was contimed.
- Bpecial attention was paid to the entire ﬁrginjng procedures, but
particulariy in relsticnship to pdlieemcommmni%y relations treining.

An examinaltlon of the recrnil training indieated a necessity
Tor expanding the program through approximately nine lineax weehs.
This time should be so allccated that comprehensive coverage isv,
eiven io those areass which ave moat fundamentzl end basic o @
officer's duties as a patrolman. More advanced procsdures can be
taught 25 ineserviee training and carricd on throughout the working
- 1ife of the officer. It wes decided that basie to any police training

program is the necessily of having & police mahual., Such a manual

i presently in the advinced stages of preparation snd it will be
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wsed extensively in recruit training.

In this some regavd tlie procedurs of dssuing training bullecins

is te bz reinstituted. At one time 2 comprehensive and informative
police Willelin was regulerly issued by this department; however, an

pethetic attituds on the part of the city officials allowed it to
fell into disusz, It is now contemplated that a file of all past
hilletins shall be re actad: where necessary they shall be re-
written, and a completes set will be given to each new recruit officer.
uent issues will zlso be issued Lo cvery member oi the
prelice divisicn and it is hoped fhpl the Onaha City PwraozneT Depart-
ment will select some of the gquesticnhs vsed on future promoticnal
examinaticns Irom these bulletins. However, during recruit training
each recruit will be hzld responsible for 21l materials conteined
within these bullietins and it is antlicipated thet as his careef
progresses, in-servics training will test his knowledge of subsequently
issued bullietinz.

It will become patentlj-obvious as this report progresses that

this entire program presubdposes rlng sclection of highly qualified

3
[}
3
s
w0
-t
<y
(n
)_I
[1h)
w
-

lenmgthy and severe probationary peried. And dn

koewing with the tensls of pood nolice administration, all cases of

doubiiul success must be resclved in favor of the deperiment.

Sinee police-cemmunity relations {public relaticns)-is io a

considerable extent an dmpressionistic activily, it becomes extremely
important to have a depzrtment compesed of well.disciplined, neat,
courteous; and cfficient officers., We feel that since a police de-
L3

parimont is & senle mlluhcry organization ceeruilt training program

chould be carried out in a military manner, This hot only facilitates
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treining to 2 censiderable extent, but 2lso assisis in develoning
the viell-disciplined officer in a shorter span of time than could
otherwise be zccomplizhed. As 2 part of the recruil trezining prow-
gram, emphasis will be placed on the maintenance of a2 military
-bearing and proper physical eondilioning., A minimum of three hours
per wesk will be devoted to physical trsaining and approximately an
additional two hours per week to close-order drill., Every man will
ba very carefully inspected each day to mal‘:e certain that he keseps
both his person and his miform and equipment Jdn Jlmpscecable condition.

t is anticipated that throuvghout the uniformed 1ife of the officer,
he will continne fto be inspected at reguler intervals, but it is
hoped that the early recruit emphasis upon physical conditioning, good
grooming, and proper care of eguipment will become habiinated and
therefore the officer will continue to make a favorable impression
upon all members of the public who should observe him,

in conjunction with this, it is also anticipated that the

police department will adopt regulations which will reguire periodic
physical examinations by all officers. This will assurs propoer
physical conditioning and prevent any tendency toward oﬁesity. The
other sdvantapes of regular physical examination ars, of course, obviecus,
The regular recruit curricula will devols zbout nine weeks to course
material which will include both classroom and field aciiviiy in the
following areas:

CRIMINAL 143 AND CCURT PROCEDURES
SUEJRECT

i- Arrest tsclnigues ~ 3 hrs
2~ Civil Rights ~ i% hrs
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3~ Codes - City Ordinances, Stote Statutes, ote. 123 hrs
fo  Court - Distriet L hrs -
Bw Court Room Demeancor b hrs
6- Crime Classifications 1% hrs
7~ Criminal Court 2 hrs
8- Juvenile Court it hrs
9~ Hock Trial b hrs
10~ Police Liabilities ihr
1i~ B3esarch and Seizure ihar
12« Traffic Court 2 hrs
13- VWarrants, Capias, ete. 1% hrs Total
DIVESTICATIONS AWD CASE PREFARATICN
SURJECT
1~ Accident Investigation 7*hrs
2. Accidents (Non-traffic) 1? hrs
3~ Avrson Investigation 12 hrs
4o Auto Thalt 2% hrs
S~ Confidence Games 1% hrs
6~ Evidence Gathering in Felony Cases 1 hr
7= Interviews of Suspecis and Witnesses 1 hr
B~ Note Malking in Felony Cases 1% hrs: :
9~ Pathology 1% hrs Total
BDUCATICN )
SUBIECT
1- Examination and Review 18 hrs
2- Recruit Schedule, Research Fever, ete, 3% hrs
3~ FReport Weiting 11% hrs
L. Semanties N 1 hr
5- Use of Telephone 1% hrs
6. Traffic Safsty Eduecation 1% hrs Total
PHYSTCAL, RDUCATION
SUBRIECT
1- Defensive Tactics 3 hrs
2- Physieal Training and Dvidl 1B% hrs Total
VOCATICHAL EDQCATICY
1~ City Boundaries 2 hrs
2« Crime Scense Search - Kmtroguction to, 3% hrs
3~ Crime Scene Sezrch 7% hrs
L. Driver Training 14 hrs
Be  Pirearms Training 26% hrs
6~ First Aid 15+ hrs
e

Observation Training 2 hrs

Papa 7

39% hrs

19 hrs

37 hrs

2i% hrs




8. Oral Communications 7% hrs

G Pholography 3 hrs

10~ Police Radio Procedures U5 hrs

11~ Tickets -~ Issuancs of Traffic 5 hrs

12~ Traffic Control 14 hys :
13- Traflic - Direction on Downtowm Intersections 3 hrs
4. Treffic - Redar 7% hrs '
i5~ Vehicles of Police Division - Care of 13 hrs Total
PSYCHOLCGY

SGRIECT

1. Abnormzl Eshavior 11 hrs

2= Crimingl Psychology 15 hrs

3. Crowcd Control ?% hrs

4o Human Eelztions 125 hrs

5~ Handling of Mental FPatients 1% hrs

6~ Personality Development 1% hrs

7- Professionalization of Folice 2% hrs Total

POLICY AND ADMINTSTRATION

1~
2
3o
i
5.
b
.
8-
9.
10-
1i-
12—
13
ih-
15—
16~

17w

SUBJECT

Chain of Commeand 2% hrs
City Government 2% hrs
Coach Assignments 1 hr

Cruiser Petrol Districts i hx'1
Detegtive Buresw Funections 1% hrs
Intosicated Persons - Handling of, 1 hr

Dicterhons Procedure 1 hr

Juvenile Section Functions 1% hrs

Cath of Office 2 hrs

Creientation 2 hrs

Patrol Duties 1% hrs

Pairol Procedures ~ one-men 1% hrs

Pavn Shop Functions 1% hrs

Prisoners - Admitiing and Releasing 1} hrs
Mfales and Regulations 3 hrs

Towing and Impounding Vehicles 1% hrs
Vice Section Functions 3 hrs Total

IDENTIFICATICH TRCEITQUES

1.
Lo
B

SUZJECT

Fingerprinting 1% hrs

Investigetive Adds 1 hr

Investigative Teclnigques 2 hrs Total

LABORATORY TECHNIQUES

1

SUBRJECT

Freathalyuor ‘ 1 hr Toilal

Page 8

1044 hrs

28% hrs

29% hrs

i br




PHYSTCS
S‘{}’EJBN?
1~ Explosives 1% hrs Total 1% hrs

SQCIAL SCTRNCE

1~ Functicns of the Alconol and Tobazcco Tax Division 1 hr

2~ TFunetions of the Douglas County Coronsr 1 hr

3~ Functions of the F.B.I. 1 hr

4~ TFunctions of the Federal Harcobics Bureau 1% hvs

A~ Foundation of our Freseant law wjhtnm 1 bhr
History of Criminal Justice i} hrs

7- Duties of the Nebraska Humzne Soclely 1% hrs

8- FPFunctions of the Dmigration Huresu 13 hrs

Gw Panel Dhiscussion -~ Folice Problews in Felpghboring
Communities 13 hrs

10~ Duties of the Permits and Inspestions Divisien 135 hrs

11~ Police History 1 hr

12~ Functions of the Postal Inspectorfs OFffice 1 hr

13+ IDuties of the Probatiorn and Parole Offizcer 2 hrs

14- Public Utilities and Hezards 2% hrs

15. Functions of the Safety Cowncil 1% hrs

16~ Funciions of the Nebrasks Safety Patrol 1 hr

17 Functions of the 5. Secret Service 23 hrs

18« TFunctions of the Douglas County Sherifi's Office 1 br
' Totzl 25% hrs

OTBER
SUDJECT

1~ Douglas County Court House, Tour of, BW

2~ Penal Complex of webraska, Tour of, 7% hrs

3~ Hogistration i hr

It  Police Headgquarters and Assemb]y‘ﬁrea, Tour of, 4 hrs

5- Uniform Ordering and Fittings 4% hrs

6- Uniform Ihspect;en i by

7w Miscellsneous - I hrs - Total 25

tﬁ]!—‘

n
£ are

Incorvorated within this generic heading will be such items as
the necessity for weelly testing, I.D. pholtes, explanation ef

job benefits, swearing in and graduation ceremonies, and talks

by various city ofiiicisls. These zre designed to betler acguaint
the recroif efficer with all of the fringe benefits of his job
and if the training schedule so 2llows some additional training
in such things as library use and public speaking.

A carefuvl review of the dn-services training program indicated

M

some basic weaknesses zhlch we fgel have bsen correctsd by careful
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planning. Separate pfograms of one wzek and two weeks have been
designed fnr both patrolmen end detectives., A considerable variety
of different subjects will be covered in esch of the courses with
continual emphasis on police-community relations, Your atlention

is invited to Appondix I which dncludes semple schedoles for the
ebove menticned in~servies iraining proprams. TIn addition to this,
in-service training has also been conducted in several specific areas.
0f particular dmportance in this repard were the following:

1} On 4pril & and 5 a Command Officers Schodl was conducted
for 25 capteins and lieutenants., Teplics covered in this
progren ineluded the following: {a) policy of city ade
ministretion; {b) policy of the Public Sefeiy Department;
{c) rolicy of the Police Division; (d) funections of the
services burezn; {e) functions of the detective bureau;
{f) functions of the uniformed bureau.

2} On April 10 through 24, five one-day sessions dezling
with supervisicon and lezdership, fmcetions of the various
pelice bursaus and humen relations were conducted for all
police sergeants.

3} On ¥ay 23 and May 25 an acelident investigators' refresher
school was conducted for 17 officers to bring them up-to-
date with ihe latest technigues and reguirements of this
technieal activity.

L)  During the first two full weeks of June, 1967, divisional

training was conducted for all members of the Cmaha
Police Division. This training was primarily concerned
with erowd control and deali with the general physical
aspects of controilineg crowds, the legal zspects of
crevd contrel and range preetice with the service revolver
znd shot gunm,

Training is conducied by members of the department and a wvariety of

speakers from many aress of the commmily zre brought in Lo present

their area of specielty io the trainees, Appendix IT lists some of

the persons who are presenlly involved in trzining activilies.

Ls 2 part of the in.service training pregram, regular sessions
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of #0}legell trsining are also to be conducted., Tt is snticipaied
that the Sight-Sevnd projecter and training films available threugh
the Internsational Assoclation of Chiefs of Polive will be extensively
usged for this activity., COther materizls will be prepsred for rellw

4

eell train n the

e
5

- which will be based vpon information contained

regularly issued training bullelins,

s

Ho one can deny thal the eventusl suecess or fallure of Ameriecan
Folice Departments rests upon satisfactory soluticon to their public
relations provlems, This department is cerlainly cognizent of this
Tact and is also auare thal no matter how well z nolice department
is erganized or how effiecienlt its administration may be, it is Judged
by individusl citizens from the nature of its public contacts. Since
police contacts sre ususlly made under difficult circumstances,;
there have develoned 2 large'numbey of adverss beliefs concerning the
police, it is the intent of ihe proejected police-community relaticns
of the Cmaha Police Divisions to not only overcome, but to supplént
these damaging publie attitudes with attitudes that are constructive
and supportive of their police.

In attempting to accomplish this task, a veriely of programs
and sctivities have been Implemented or are presently eon the planring
board., We ars, of course, ever nindful of the Taet thal mest of the
Impressions %hét ths public haz abeout poliég officers are an ZCCLIAU-

lation of some true snd scome false bad publicity. One of the most
importent ways In whieh favorable attitudes towanrd police can be
built & ky having an effective, efficient, courtecus polics orpzniza-

tion. Jrom this, logieslly, stems the imporiance of daily contacts
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that cilizens have with the pelice. Despite the difficulties ine
volved, every sfTort must be made to create as many favoréble contacts
25 possible belween the police and the public because the constantly
accoumuleting efTect, created by these thousands of men-teoe-man contacts,
deteymines the degree ol public acceplanes which is, in effect, the
-state of poulice-community relstiens, Hence, the police themselves
vocone the most important faclor in determining publie sttitudes
By btuildirg the proper relaticnships and attitedes betueen the police
arl the public, a high degree of acceptence will result and-other
media affecting public relations such as press, radio, and television
will be placed in 2 position where they, too, will do their share
toward dmproving relations between the police and the public. After
careful consideration, this department ceme {o the conclusion that
if public relations are not whalt they should be, the wolice find
themeelves in 2 position vwhers they are fsarful of dﬁiﬁg anything con-
structive or progressive becsuse of sniicipated resistznce by th
public. By the same token they Tind that the cocperetion and zssis.
tance of the public are nct fortheoming and that the police task be-
comes inereassingly diffieult, For these and many eother reascns it
becomes very necessary for the police image to be al iis highest
vossible in the eyes of the publie.

With these thoughte.in mind, the policgwcommunity relations
program has been tremendously increased, The numbsr of people

3

assigrned full time to perlorming this task has been doulled and =z

-variety of separsieo programs have besn initiated or are presently

P

.

contemplated. The training section and the police-cemmunity coordinator's
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sectlon have been involved in a variety of activities designed to
bring the police picture more accurately in jocus in the &yss of the
publ%c‘ Among the acltivities have been many speaking enpagements
before professicnal and civie organizaticns; appearances bafore
school assemblies; appearances before church groups; appearances on
geveral redio prozrams that are of zn informative nature as well zs
those of the type where listeners call in guestions to bz answered
by an informed officer.

In keepdng with the necessary emphasis on training and police-
community relations, the Inspector who is the ?olicauCcmmunﬁiy
Relations Coordinator has also been placed in charge of police training,
It is felt that this essignment will give continued, a2s well as greester

Fy

emphasis, to ithe fteaching of geod public relations techniques to 211
officers. ,

There have also been a vsriety of appearanceslby pelice officers
on board and pansls, especially with organizetions working with the
minority groups, In an atlempt to give these groups & more accuraie
picture of the role and position of police in this tenuous area.

211 of these activities have been well received and it 1s Felt
that the public's attitude toward the police has been favoresbly changed
because of these ord many similar contacts.

Another of the activities in which the training section and
selected members of the Police Division bsesme actlively Involved wes
with the teaching of selected courses for police officers attending
short courses st the University of Omzha. The Law EInforcement and

Corrections Department of the University of Cmaha, in conjunction with
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the Cmaha Departmont of Fublie Safety, were participating in a project
funded by Title I of the Hicher Educstion Act of 1963 which was de-
signed to bring basic police training to selected law enforcement
oificers in the entire sfate of Nebraska. These trazining courses were
conducted in four separate one-wesl progprams with approximately 50
officers in attendance 2t each program., These progrems were widely
pubiicized end the role played by members of the Omaha Police DHwvision
greatly enhanced this orgenization's prestige in the eyes of indi-
vidhuzls residing throughout the state.

Another zetivity in which the city police department has cooperated
with the University of Omaha has been through the police-cadet pro.
gram. This is & prograem vhereby individnaels who ars at Jjunior or
senior level and aro majoring In Law Enforcement and Corrections at
the University are hired on a part-tine basis by the city and assigned
1o work within the police station in cadetl status., These cadets work
20 hours per wesk in a variety of different assignments and not only
receive excellent oneths.job training, but also make a censiderable
contribution to the operation of the police division itself. This
activity has also had 5 very desirabvle effect in {that it has enhaneed
the prestige of the depariment by cooperating in z formal educationsl
progra )

Plans are presently vnder way to redesign the cadet program teo
not only include college students bul to reeruit directly from the
high schools by tzking youns parsons belwsen the age of 17 and 21 who
couwld satisfactorily mass the entrance eramination for a police re-

-

eruit, This would &llow any eligible younp man who will participatle
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in the progrem fram o mindimum of one year Lo a maximum gf Tour years,
at which time he wmust apply for the regular police petrol examination
or withdrew from the program, During this length of time, the cadet
will have rolating assipgnmenis in the varicus bureaus to thoroughly
femiliarize him witﬁ the many pheses of the poiice division's opera-
tions., In addition to this, the police division will require that
the applicants enroll in the Law Enforcement and Corrections Program
at the Universiiy of Omaha and further, they will be required to
complete an 2ssociate title (the ?egalag two~year program) within a
four~year perind.

In an atiempt to further dmpress & good police image on the
young pecwvle of the commnity, the police athletic leagus has been
1reorgani2&d end a2 strenuvovs effort is being made to bring more
young people inte this orpanizetion, In this same comnection, the
Cmaha Polics Division in conjunction with the Young Men's Christisn
Association is psriicipating in a summer camp program., It is feli
thaf through zctivities of this specific nzture, many Tavorable con-
tacts may be brouvght about betwsen police officers and members of
the "disadvenisped community.” Vhile we reslize the necessity Tor
a progran of betier police-commmity relations throughout the
spectrum of the population, we feel that it is most necessary to
correct aititﬁdgs zmong the youth of the minority groups.

¥uch of the changing of the attitudes of the members of minority
groups is also baing enbanced by intensified police training in the
field of public relatlons that is specifically oriented teward the

solice officer's beller wndersianding of the provlems of minority croups.
g £ i
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Classes ars boing conducted regularly that make the officer aware of
the sensitivities of the members of the minority groups and of his
necessily of dealing {irmly, courteously, and without any display
of prejudicial aititude whenever he has contacis with minority group-
members, A

Another program will soon be initiated thet is designed to
facilitate commnication; and hence beiier relations, among young
people arnd the police by institubting = Yride slong” proprauw, This
program will be patternsd somewhat after the progrem preseantly in
operalion in Sit, Louls, IKach menth several high school students will
be selected to take part in this progrem. These will not only be
those students who have excelled or ara'deseyving for some special
reason, bul attention will a2lse be given to the potential dropout or
the potential "{rouble maker’ in an azttempt to change his peint of
view by getiing him personally acgueinted with police and the work
that pelice officers do. Those young people who are selected will
ride in an unmarked car for an entire eight-hour tour of dutyfwiih
a selected polics officer and this car will respond to 2ll but the
serions calls that are received in thet wnatrel area. The officer
anﬂ the young person, waen arriving =t ﬁha scene, will nﬁt leave the
car, btul the police ofilcer will explain to ine young persorn what is
being done, why it is being done, and the prooable result of the
action thai is being taksn. In this fashion the young person will
see how the less serious cells are handled and it is hoped that many
of the attiitwdes that these yowng peonle have can be changed from

mwnfavaerable to faverable,.
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The (maha Police Division is presently working with press repre-
sentatives of the city in an attempt to develop a code of ethics for
use by the press when dealing with civil disturbsnces. From this,
it is hoped that e press release office can be formed so that one
police officer will have the responsibiliiy for releasing information
to the press and et the same time have the responsibility of keeping
the press informed of any activities in which they might be interested.

N N e A g
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PROPOSED O

X
T

WEEL UNLFCILED FATLROLMAN

INSSERVICE TRATMING PRCGHAY
Monday Tuesday Wednesday Thursday Friday
8:00 [Crientation
Note taking .
8:50 |laterials © Search
&
Seizure
G:00 | Hulss & Civil
Regulations Disturbances
9:50 [Mew Rules
Viclations First Crims
Aid Scenn
. Search
10: 00 Police Ordinances
.. i{Eguipment and
10:50 State
Statutes
11:00
Juvenile Court Cutdoor
11:50] CfTenders Testimony Range
12: 00 LUKCE THCE LUNCH B .
1:00 UlRCH LUNCH LURCH LUNCH LUNCH
1:00 | Minority Evidencs
group and Tagging
Police Diagramming
1:50 | Relations
Aceddent Cutdoor
2: 00 Investipgatio Reports Renge
Questioning
First Aid vilnesses
of eyime
2:50 seene
search
3: 00
Report
Weiting

k00




THO WEER 3H-SERVICE THATING SCHEDULE FOR (NI

Yednesday

83N

ik A

LI PATROIXMAN

Firat Wesk

Monday Tunsday Thursday Friday
8:00 |Orientetion
Introduetion
Itinerary
Material
8:50
2:00 |¥ote taking
and memory
exercises : .
9:50 Interview
’ end
Interroge~
tion '
10:00 Practice Sgarch -~ Quidoor
: and Crime
Report First Selzure Scene
Writing Aid Search
10:50
11: 00
11: 50
12: 00
1:00 LUNCH LUNCH LIRCE LUHCH IIUNCE
1:00
Couri
1150 Handling Testimeny
Policew of
cormumity Prisonars
znd minority
{ proup rels- Apprehension |Interropa.
2:00 | tions and tions of
Ordinances | Patrcl witnesses
2:50 and Technigues
State
Statutes Herking of
- evidence
3:00
Rules
ant
4100 Regulations




TWO HEEK IN.SERVICE TRATITNG SCHEDULE FOR UNIFCRMED PATROLMAN

Second Weelr

Monday Tuesday Wednesday Thursday Friday <
8:06 Uniform Unifors
Inspection Inspection
Review Review
8:50
9:00
G:50
10: G0 Drdver
Training Juvenile Civil
Cffenders Disturbances GaSmm
tmideoor
10: 50! fccident Range
Investigation
11:0C
11:50
12:00 TUNCH TLUHCH TUNCE LICE TUNCHE
1: 00
1:00 llecident
invest~
igetion
1:50
2: 00 [Fandling .
Poldce Driver First Civil utdoor
Tguipment Training Aid Disturbances Range
2: 50
5:00 [Redic
FProcedure
frs 00




TH-SERVICE

TRATNING

OHE WETK PRCFCSED DETECTYVE
Hondey Tuesday Yednasday, Thursday Fricday
8:00 | ‘ .
‘ Crientation Review of
Introduction of Evidance
. Weapons :
8:50
9100
Kots taking
& Interview of
Memory Witnosses
9:50 | Training Outdoor and _ :
Range Suspects First
10: 00 : Crime
First Aid Scene
Alternate Search
Chain of
10: 50 Bvidence
Detection -
and
11; 003 Preservation :
" Mock
Trial
11:50
12: 00 LUKCH TUHCH LICH LUNCH LUNCH
1:00 ’
1:00 | Detective
Bureau Court
Special Testimony
1:50 I Problens Crime
Seene
Segarch
2:00 .
(utdoor
2:50 | Community Range Elements of First
Crime for Ald
Relations ~JComplaint and
Warrant
3:00 First Add Issuance
Alternate Packaging of
Evidenecs
end dilagrammirg
4:00 '




PROPGSED THO WELK DETECTIVE IN-SERVICE TRATNING

BAITSEL wWenll

Monday, Tuesday Wednesday Thursday Fedday
8:00 ' ‘ ,
Introducticon Assembling
Stopping Cars of Bvidence
8:50 '
Hzids
9:00 . ’
Hote Fuilding Interviewing
Taking Searches Wiitnesses
T ’ and
89:50 Special Crime Suspects
Eouwipment Scene :
and Search
10:00 its
Observation use Taking
znd Statements
Memory
10:50) Training
Court
Testimony
11:00 :
11:50
12:00
1:00 LiRicH LUICH LUNCH LUNCH 1uNcH
1:00
Crime
Telephone Scene
- o
1150 Use Zearch Testifying
‘ In
Special Court
2:00 Equipment
Corrmm ity Explosives and . .
N Tts Use Disgrammirg
Relations and
‘ Fackaging
2:50 P of Evidence
3: 00
Fock
Trial
4:09




Second Weok

PROPOSED W0 VWEEK DETECTIVE DI.SBERVICE TRAINTNCG

Wednesday

Monday Tuesday Thursday Fridav
8:00 L
21;{“ itigue Heapons
Crime Drdentation
Scoene
150
8:5 Search irrests
Rules of
9:0C Arrest,
Misdemearnor
vs .
9:50 Court { Feluny
. ‘ Detective
Tesiz§ony Gas Bureau
Handling : ' Speclal
180: 60 First Problems
Aig
10: 50
11:00
Haddo
;]
Procedure ogzizgr
11:50
12: 00 Luncy LUNCH LINCE 1ONCHE TUNCH
1:00
1:80
1:50 i?s?ents -
C?i;e Chain Defensive
for aof Ouidoor Folds =z2nd
Complaint Evidence Rz—z.ngfz First Fhysical
2: 00 : . Aid. hrrests
and ondl
Warrant Ef
Issuance sarches
2350 ‘
3:00
LsQ0
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Mr. John Daly, Alcohol & Tobacco Tax dranch COffice, 215 No, 17th St,., Cmeha
I, C. &, McWhorter, 701 The Doctors Hldg., Oaaha

Mr, Ezrry Dolphin, Public Relations Deptl., Creighten %nzxe?uizv, 2500
Caiifornia St., Omaha

¥r. Norman L, Hahn, Chairman, MMM1m&44msB&wd Dﬁﬂﬁﬂﬁ@qul Cnaha
¥Mr. Robert Ward, Safeiy Director, OFPD, 1623 Harney St., Omaha
Mr, Don Slevens, M.U.D., 1723 Harney 5t., Cuzhs
52dg§ Seward Hart, Juvenile Court, Donglas Counity Court House, Craha
Mr, James J. Fitzgerald, Cmaha Bar Assn., 3801 Jones St., Onaha
Mrs, Marie Heth, MW Eell Telephone, 1805 Douplas St., Omehe
Mr, Arthur Teitelbzum, Anti-Defemation Leapue, 55? Securities Hldg., Onaha
Mr. Grove K. Callison, Director, Immigration Buresu, 215 H, i7th St., Omnzhs
Mr. Ralph Adams, Attomney, 2622 Norih 24th St., Cmaha
Col, J. E. Kruger, Febrasks Safety Patrel, Lincoln
v Neil Danberg, N.C.C.J.; 600 Omahs National Benk Pldg,, Omaka
Mr. Sam Gooder, MNarcotles Bureau, 215 North 17th 5t., Omsha
Mr. Jim MeGaffin, Director of News, WG, 3501 Farpam 5t., Cmaha
Mr, Gegrge A, Nothelfer, Cmahs Safetf Comneil, 1625 City Netl Bank Hidgz., Omaha
Mr. Mark Trombull, Postal Inspector, 7215 Nerth 17th St., Omzha
Dr. Erving H. Bernstein, Professor, Creighton University, 2500 Califernia St., Cmz2ha
Mr. Joe Rogers, Permits & Inspection Div,, Interdim City Hall, Omabha
Hr. Gary Frazell, Nebraska Fumane Society, 924 North 21st St., Omaha
Rev. Hoswell C. Williems, Creighton University, 2500 California St., Omaha
Major R. F. Faige, Deputy Commander, Safely & Law Enforecement, B.D.C.L.,C{futi AFB
Hajor Frank R. Chandler, Chiel of Information, Offult AFB
SA J. LeHoy Steiner, F3I, 105 Sowth 15th St., Cmazha
SA Deniel Howard, FBI, 105 South 15th St., Cnaba

SA Forest Foster, FEY, 104 South 15th St., Cmaha ~
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¥r.
Hr.,
Mr.
Mr,
Mr.
Mr,
Mr.
Mr.

Mr.

Walter J. Matejka, Asst. City Attorney, Interim City Hall, Cmzha
Richard Dumning, City Prosecutor, Interim City Hall, Cmaha .

Gary Bucchino, City Prosecutor, j‘nterm City Hall, Cmzha

Joln Gutowski, City FProsecutor, Interim City Eall, Cwaha

Jobn Abbott, City Prosesuter, Interim City Hall, Cmaha

Raymond Gazines, City Prosecvtor, Interim Cily Hall, Cmzha

Arthue O'Leary, Chief Deputy County Lttorney, LDouglas County, Oazha
Theodore Richling, U.S5. District Attormey, Cmaha

G. L. Euchel, Cheirman, Depzriment of Law Enforcemenlt & Corrections,
University of Cmaha, Onaha -






