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INTRODUCTION

The following report was developed to assist managers and supervisors
in identifying the areas which need attention and action with regard
to equal employment opportunity for women. Parity for females is
38.1 percent in all classifications.

The first section of the report looks at fifty-four classifications
which ‘have been identified by the Department Women's Program Manager
as being deficient in female representation. There are other female-
deficient classifications which are not listed due to the fact that
they are supervisory (and therefore promotional) and there are no
women in our workforce to take the examination (e.g., carpenter
supervisor) or there are only one or two such positions in the
Department. An analysis of changes since March 31, 1981 is also
provided.

Section |1 looks at the female representation in classification
categories by Branch. (An explanation of which classifications are
included in each category is provided in Appendix A.) An analysis
of changes since March 31, 1981 is also provided.

Section Il looks at those same classifications for the Department
as a whole and breaks down the employee group by sex and ethnicity.
Percentages are shown for the Department as a whole (e.g., 16.2
percent of Academic Teachers are Black males) and as a part of that
person's gender (e.g., 20.7 percent of the males employed as
Academic Teachers are Black). An analysis of changes since March 31,
1981 is also provided.

The information included in this report is from computer print-outs
dated October 1, 1981. Some changes occurring prior to that time
may not have been reflected in those statistics. They will appear
in future reports.

SECTION I
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CALIFORNIA YOUTH AUTHORITY

JOB CLASSIFICATIONS

October 1, 1981

Total in Department
Male [Female [:Female [%Change Since
| 3/31/81
Assistant Head Group Supervisor 65 2 3.0 +1.4
Automobile Mechanic 7 - - No change
Automotive Equipment Operator I 15 - - "
Baker 11 ) 7 - - "
Boiler Room Tender 23 - - 0
Building Maintenance Worker 12 - - No change
Business Manager II 6 - - "
CEA 11 18 - - "
CEA 111 8 3 27.3 +2.3
CEA IV 2 - - No change
Carpenter 8 - - "
Chief Medical Officer 7 b - - "
Community Services Consultant 21 7 25.0 +2.4
Dentist 12 - - No change
Electrician 1 13 - - "
Groundska2zer 13 - - i
Group Supervisor 347 71 7.0 , -.3
Head Group Supervisor 11 2 15.4 & -1.3
Heavy Truck Driver 3 - - i No change
Institution Fire Fighter* 42 - - "
Maintenance Mechanic 20 § - - "
Material & Stores Supervisor 19 3 13.6 +4.1
Medical Technical Assistant 20 3 13.0 +3.9
Painter 1 13 - - No change
Parole Agent I 240 55 18.6 +1.4
Parole Agent 11 77 17 18.1 -3.8
Parole Agent III 55 8 12.7 +1.6
Physician & Surgeon 5 - - No change
Plumber [ 14 - - "
Program Administrator 18 2 10.0 +.5
Protestant Chaplain 10 - - No change
-1-




Job Classifications
California Youth Authority
Page Two

“Total in Department
Male f{emale [5Female |[iChange Since
3/31/81

Senior Group Supervisor 63 5 7.4 +.1
Senior Psychologist ; 7 - - No change
Senior Youth Counselor i 110 8 6.8 +.2
Staff_Psychiatrist 3 1 25.0 +5.0

Staff Psychologist 17 6 | 2.1 -.8
Stationary Engineer 9 - - No change
Supervising Cook I 27 8 22.9 +2.9
Supervising Cook II 5 - - No change
Supervisor of Academic Education 13 5 27.8 +13.5
Supervisor of Correctional Education : 9 3 25.0 +2.8
Teacher, Arts & Crafts P14 - - No change
Teacher, Elementary Education . 17 7 29.2 +7.5
Teacher, High School ;_113 28 19.9 -2.4
Teacher, Recreation & P.E. ;31 2 6.1 % +.4
Transportation Officer % 12 2 14.3 ; No change
Treatment Team Supervisor i 57 11 16.2 +3.2
‘ocatioral Instructor, Auto Mech, P - - 1'No change
Vocational Instructor, Cul. Arts i 8 1 11.1 -3.2
Vocational Instructor, Ind. Arts {25 - - No change
Vocational Instructor, Janitorial Serv. 4 - - "
Warehouse Worker 5 1 16.7 +16.7

YA Administrator I 26 7 21.2 -.2

Yauth Counselor 651 158 19.5 1.6

-2-

*Part Time

ANALYS1S -OF OVERALL CHANGES IIN FEMALE REPRESENTATION
IN SELECTED CLASSES IN .THE YOUTH AUTHORITY FROM
MARCH 31, 1981 THROUGH OCTOBER 1, 1981

The following classifications showed an increase in female repre-
sentation during this period: Assistant Head Group Supervisor
(increase 1.4 percent), Material and Stores Supervisor (increase
k.1 percent), Medical Technical Assistant (increase 3.9 percent),
Parole Agent | (increase 1.4 percent), Parole Agent |11 (increase
1.6 percent), Senior Group Supervisor (.1 percent increase),
Supervising Cook | (increase of 2.9 percent), Supervisor of
Academic Instruction (13.5 percent increase), Supervisor of
Correctional Education (2.8 percent increase), Teacher Elementary
Education (7.5 percent increase), Treatment Team Supervisor
(increase of 3.2 percent), Warehouse Worker (16.7 percent increase),
and Youth Counselor (increase of 1.6 percent).

The following classifications also showed an increase in percentage:
CEA 111, Community Services Consultant, Staff Psychiatrist, and
Recreation and Physical Education Teacher. However, these increases
do not reflect additional hires of female employees, only the
separation of one or more male employees.

Decreases in the percentage of female employees occurred in the
following classifications: Group Supervisor {(decrease of .3
percent), Parole Agent Il (3.8 percent decrease), Staff Psychologist
(decrease of .8 percent), and High School Teacher (decrease of

2.4 percent).

The following classifications showed a decrease in female represen-
tation: Head Group Supervisor (decrease of 1.3 percent), Vocational
Instructor, Culinary Arts, and Youth Authority Administrator I.
However, this decrease in percentage was caused by hiring additional
male staff rather than losing female staff.

Steady improvement is being made in many classes. Particular
recruitment emphasis should be given to the entire Group Supervisor
series, the Parole Agent series, Senior Youth Counselor, non-journey
trades, and CEA |l in the coming months.



'EXECUTIVE OFFICE

Male Female % Female
Parole Agent I 1 - -
Parole Agent II 3 1 25.0
Parole Agent III 1 - -
Community Services Consultant 1 - -
Youth Authority Administrator I 1 - -
Career Executive Assignment II 1 - -
Career Executive Assignment IV 1 - -
TOTAL 9 1 10.0
MANAGEMENT SERVICES
Paroie Agent I 2 - -
Youth Authority Administrator I 1 - -
* Youth Counselor 2 - -
Career Executive Assignment III 1 - -
* VI Industrial Arts 1 - -
TOTAL 7 - -
PREVEMTION AND COMMUNITY CORRECTIONS
Community Services Consultant 20 25.9
Youth Authority Administrator I 25.0
Career Executive Assignment II - -
Career Executive Assignment III - -
TOTAL | 30 9 23.1
PLANNING, RESEARCH, EVALUATION & DEVELOPMENT
Treatment Team Supervisor 2 - -
Youth Authority Administrator I 2 1 33.3
Career Executive Assignment II 1 - -
Career Executive Assignment III - - -
Parole Agent I 2 1 33.3
TOTAL 7 2 22.2

* Training and Development Assignment

-4-




PAROLE SERVICES BRANCH

Parole Region Region Region Region
Serv. Branch I II 111 IV TOTAL

M F/% M F/% M F/% M T/% M F7% M F/%
Parole Agent I 0 0 24 9/27.3 24 3/11.1} 51 15/22.7| 25 5/16.7 | 124 |32/20.5
Parole Agent I1 3 0 16 4/20.0 11 3/21.4| 16 3/15.8] 15 3/16.7 61 |13/17.6
Parole Agent III 5 2/28.6 10 0/0 6 2/25.01 11 2/15.4 8 1/11.1 40 7/14 .9
Group Supervicor - - - - - - 1 1/50.0 1 1/50.0 2 2/50.0
Youth Counsrlor - - - - - - 3 3/50.0 - - 3 3/50.0
Senion Youtn
Counselor - - - - - - 1 0/0 - - 1 0/0
Teacher, High School - - - - - - )} 0/0 - - 4 0/0
Youth Authorit
Administrator { 1 0/0 - - - - 1 1/50.0 1 0/0 3 1/25.0
Career Executive
Assignment 1I 1 0/0 1 0/0 1 0/0 1 0/0 1 0/0 5 | 0/0
Career Executive
Assignment 111 - |1/100 - - - - - - - - 0 | 1/100.0
Maintenance Mechanig - - - - - - 1 0/0 1 0/0 ) 0/0
Treatment Team ,
Supervisor - - - - - ~ 0 1 - - 0 1/100.0




INSTITUTICHS AND CAMPS BRANCH

GROUP SENIOR GROUP  |ASSISTANT GROUIY HEAD GROUP YOUTH SENIOR youTl PAROLE PARQLE
SUPERVISOR SUPERVISOR SUPERVISOR SUPERVISOR COUNSELOR CouNsLLOR AGENT 1 AGENT 11
[} F/2 N £/2 H E/2 " /% M E/% M TA] M F/% M FL4%
1 _& € Branch - - - - - - - “ - - - - - - 0/0
HRCC 20 1/25.9 4 1/20.0 5 0/0 1 1/50.0 32 7/17.8 7 0/0 5 3/37.5 -
SRCC 28 4/12.% 4 1/20.0 6 0/0 1 0/0 q2 8/16.0 6 2/25.0 1 2/66.7 0 1/100
Preston 45 1/2.2 8 0/0 7 0/0 1 0/0 77 p2/13.5] 13 0/0 14 1/6.7 - -
Heye 12 0/0 6 0/0__- 2 0/0 1 /0 - - - - - - - -
Delitt Helson 22 4/15.4 3 1/25.0} .5 0/0 2 /0 40 5/11.1 8 0/9 10 0/0 1 0/0
Karl Holton 16 3/15.8 4 n/0 8 0/0 1 u/0 37 7/15.9 7 0/0 & 2/20,01 "0 1/100
0.H. Close 19. 12/9.5 5 n/0 6 0/0 2 0/0 39 4/9.3 7 0/0 6 3/33.3 - -
Paso Robles 30 1/3.2 3 1/25.0 5 0/0 0 1/0 73 7/8.8 11 1/8.3 } 13 1/7.1 - -
Ventura 21 19/47.5 3 1/25.0 5 1/16.7 1 0/0 a4 10/47.6 8 4/33.3 8 6/42.9 1 1/50.0
Fred C. Nelles 41 11/21.7] 5 0/0 6 0/0 1 0/0 64 116/20.0] 11 0/0 1.13 1/7.1 1 n/0
Youth Training Schoo) 79 14/15. 14 14 0/0 4 1/20.0 - - 137 12/23.5 24 1/4.0 | 27 2/6.9 1 0/0
_Ben Lamond 1 0/0 1 0/0 1 0/0 - - 8 1/11.1 1 0/0 1 0/0 - -
{it. Bullion 2 0/0 0 0 1 g/0 - - 9 1/10.0 1 0/0 1 0/0 - -
Pine Grove 2 0/0 0 0 1 0/0 - - 7 2/22.2 1 0/0 1 0/0 - -
Washington Ridge 0 2/100.90 1 0/0 1 0/0 - - 9 0/0 1 0/0 1 0/0 - -
Oak Glen 1 0/0 1 0/0 1 0/0 ) - - 10 0/0 1 0/0 1 0/0 - -
Fenner Canyon Camp 6 1/14.3 1.} 0/0 1 0/0 - - 17 3/15.0 2 0/0 2 0/0 - -
TOTAL 345 69716.7 63 5/7.4 65 2/3.0 1 2/15.4 | 645 155/19.41 109 8/6.8] 112 {21/15.8 8 3/27.3.
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INSTITUTIONS AND CAMPS BRANCH

PAROLE TEACHER TEACHER TEACHER TEACHER Vi, AUTO

AGENT 111 ARTS & CRAFTS JELEMENTARY ED. | HIGH SCHOOL RECREATION & PE] YA TEACHER MECHANIC VI, CULINARY ARTS

H FL% M Fl% M £L4 M E/% M F/% H FL% M /% _ M F/%
I & C Branch 8 0/0 - - - - - - - - - - - - - -
HRCC 0 1/100 1 0/0 1 0 1 0/0 2 0/0 - - - - - -
SRCC 1 0/0 1 0/0 - - 1 0/0 k] 0/0 - - - - - -
Preston 1 0/0 2 0/0 3 2/40.0 12 3/20.0 J 0/0 - - 2 0/0 2 0
HeYe - - - - - |1/100 1 | o0 - - - - - - - .
DeWitt Nelson 1 0/0 - - 2 - 5 0/0 2 0/0 - - 1 0/0 2 1/33.3
Karl Holton 1 0/0 2 0/0 3 1/25.0 19 2/16.7 3 0/0 3 0/0 1 0/0 - -
0.H. Close 0 1/100 4 0/0 4 1/20.0 8 3/27.3 5 0/0 - - - - - -
Paso Robles 1 0/0 - - 1 2/66,7 15 3/16.7 3 0/0 - - - - - -
Ventura 0 1/100 2 0/0 - - 14 6/30.0 2 2/50.0 - - - - - -
Fred C. Nelles - - 2 0/0 3 0/0 16 6/27.3 3 0/0 . - - 1 0/0 - -
Youth Training School 0 170 - - - - 21 4/16.0 5 0/0 - - 2 0/0 | 0/0
Ben Lomond - - - - - - 1 0/0 - - - - - - - -
Mt. Bullion - - - - - - 1 0/0 - - - - - - - -
Pine Grove - - - - - - 0 1/100 - - - - - - - -
Washington Ridge - - - - - - 1 0/0 - - - - - - - -
bak Glen - - - - - - 1 0/0 - - - - - - - -
Fenner Canyon Camp - - - - - - 1 0/0 - - - - - - - -
TOTAL 13 4/&3.5 '14; 0/0 17 7/29.2] 109 28/20.4] 31 2/6,1 3 0/0 7 0/0 8 1/11.1
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" .
USTLTUTIONS, AD_ GAHES RANCH
VI, INDUSTRIAL| VI, JANITORIAL| SUPERVISOR SUPLEVISIR 1 ypanspORTATION | BUSINESS PROGRAM )
ARTS Services | ACADIMIC o[ CORRECILONML 1 7""'OFFICER | MANAGER 11°  [ADMINISTRATOR [YA ADMINISTRATOR I
W F/% H FIL_ W @7 f E/% H /3 W | F/% T F/% H FEa
1 & C Branch . . . . ; ] 1 wysoo| 12 |2/14.3] - - 3 0/0 4 1/20.0
NRCC - - - - 1 fson| - - - - 1 Jom |1 0/0 0 1/100
SRCC - - - - o [i/100 - - - . 1 00 | 1 0/0 1 0/0
Preston - - - - 1 |1/50.0 1 0/0 - - 1 | o/0 2 0/0 1 0/0
nee . . - . 1 0/0 . ] . . - . i . - ;
DeWitt Nelson 3 0/0 | - - 1 0/0 0/0 - - - - - - 2 0/0
Karl Holton 1 00 | - - o |ii0.0] 1 0/0 - - - - - - 1 00
0.1. Close 3. | o0 | - - 1 0/0 2 0/0 2 - - - - - 1 | o0
Paso Robles 2 Lo | - . 1 0/0 0 |/wo0 - - 1 o0 | - - 1 0/0,
Ventura 2 00 | 1 o/0 | 1 0/0 o |00 - - 1 o/0 | 1 . |uso.o]| o 1/100.0
Fred C. Nelles 3 o | - - 3 0/0 1 0/0 - - 1 070 | 1 0/0 1 0/0
Youth Training School 10 0/0 3 0/0 3 0/0 2 0/0 - - - - 3 1/25.0 - _—
Ben Lomond - - - - - - - - - - - - 1 0 - -
Ht. Bullion - - - - - - - - - - - - 1 0 - -
Pina Grove - - - - - - - - - - - - 1 0 - -
Washington Ridge - - - - - - - - - - - - 1 0 -
Oak Glen - - - . . - - - - . - - 1 0 - -
Fenner Canyon Camp - - - - - - - - - - - - 1 0 - -
TOTAL 25 o0 {4+ Lom {13 laeas| 10 Jaressl 12 }e/14.3) 6 0/0 |18 2/10.0| 12 3/20.0




INSTITUTIONS AND CAMPS BRANCH

CEA 11 CEA 1T CEA TV e SUPERY 50| psveRATRIST | psvioLooisT| psvaiOLOGIST | GFFICER
F/Y M E/% 1 F/% T F/Y H F/% H EL% H K% M £/
I & C Branch 0/0 0 1/100 1 0/0 1 0/0 - - - - - - 1 0/0 .
HRCC 0/0 - - - - 2 1/33.3 1 1/50.0 4 ‘1/20.0 2 0/0 1 0/0
SRCC 0/0 - - - - 4 0/0 - - ) 2/33.3 2 0/0 1 0/0
Preston - 1 /0 - - 5 1/16.7 1 0/0 k] 1/725.0f 1 0/0 1 0/0
neye -y Joe | - | - AR B A i I A 1 0/0
DeWitt Nelson 0/0 - - - - 4 0/0 - - - - - - - -
Karl Holton 0/0 - - - - 4 1/20.0 - L - - - - - i
0.H. Close ., . 0/0 - - - - 6 0/0 - - - - - - - . -
Faso Robles - 0 1/100 - - 4 2/33.3 - - 1 0/0 - - - -
Ventura - 1 0/0 - - 2/40.0 - - 3 0/0 - - 1 0/0
Fred C. Nelles - 1 0/0 - - 4 2/33.3 - - 1 1/50.0f - - - -
Youth Training School 0/0 1 0/0 - - 13 2/0 1 0/0 1 1/50.00 2 0/0 1 0/0
Ben Lomond - - - - - 1 0/0 - - - - - - - -
Mt. Bullion - - - - - 1 0/0 - - - - - - - -
Pine Grove - - - - - ] 17100 - - - - - - - -
Washington Ridge - - - - - -1 0/0 - - - - - - - -
Oak Glen - - - - - 1 0/0 - - - - - - - -
Fenner Canyon Camp - - - - - 1 0/0 - - - - - - - -
TOTAL 8 6/0 é 2/28.6 1 0/0 55 10715.41 3 1/25.0] 17 6/26.1] 7 0 7 0.
b ¢ '




INSTITUTIONS AND CANES BRANCH

. PHYSICIAN PROTESTANT MEDICAL AUTO EQUIPMENT AUTO BOTLER ROOM
& SURGEON OENTIST CHAPLAIN  [TECHNICAL ASST.| OPERATOR 1 MECHANTC BAKER 11 TENDER
MW [F/% H Fa | M [7E3 ] FI% M & M| /2 H F/2 N E/%
1 & C Branch - - - - - - - - - - - - - - - -
HRCC 1 0/0 3 0/0 1 0/0 - - 1 0/0 - - 1 0/0 - -
SRCC 1 0/0 1 0/0 1 0/0 - - 1 0/0 - - 1 ¢/0 - -
Preston - - 1 0/0 1 0/0 4 1/20.0f 2 0/0 2 0/0 1 0/0 4 0/0
NCYC - - 1 0/0 - - 9 | 0/0 3 0/0 1 0/0 1 0/0 4 0/0
DeWitt Nelson - - - - 1 0/0 - - - - - - - - - -
Karl Holton - - - - 1 0/0 - - - - - - - - - -
0.H. Close - - - - 1 0/0 - - - - - - - - -
Paso Raobles 1 0/0 1 0/0 1 0/0 3 1/26.01 2 0/0 1 0/0 | 0/0 4 0/0
Ventura - - 2 |opo 1 |op - - 3 ool v Joo ] 1 |o 3 0/0
Fred C. Helles 1 0/0 1 0/0 1 0/0 - - - - 1 0/0 1 0/0 4 0/0
Youth Training School 1 0/0 2 0/0 1 0/0 q 1/20.0 3 0/0 1 0/0 - - 4 0/0
Ben Lomond - - - - - - - - - - - - - - - T
Mt. Bullion - - - - - - - - - - - - - - - -
Pine Grove - - - - - - - - - - - - - - - -
Hashington Ridge - - - - - - - - - - - - - - -
Oak Gien - - - - - - - - - - - - - - - -
Fenner Canyon Camp - - ‘- - - - - - - - - - - - - -
TOTAL 5 0/0 12 0/0 10 0/0 20 13/13.0] 15 0/0 7 0/0 7 0/0 23 0/0 .
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INSTITUTIONS AND_CAMPPS BRANCH

‘ §§£§E§}Rm CARPENTER PAINTER 1 | ELECTRICIAW © |crounoskeeper | HEAYY TRUCK ‘_mﬂggmgg HAIHTECE

M F/4 M /% H FLY M JEY ] M E/% i FL% I F/% M (T&
I & ¢ Branch - - - - - - - - - - - - - - - -
NRCC 1 0/0 1 0/0 2 0/0 1 u/0 1 0/0 - - - - 1 0/0
SREC 2 oo | v oo | 1 |on 1 oo | 3 Joo | - | - - . - -
Preston - - 2 0/0 3 | o/ 3 oo | - - - - 11 0/0 3 0/0
fcye 2 0/0 2 0/0 4 0/0 1 0/0 4 0/0 2 - 10 0/0 4 O/Of‘
NeWitt tlelson - - - - - - - - - - - - - - - -
Karl Holton - - - - - - - - - - - - - - - -
0.H. Close - - - - - - - - - - - - - - -

" Paso Robles H 0/0 - - - - 2 0/0 - - - - 11 0/0 -

Ventura 2 0/¢ - - 1 0/0 2 0/0 3 0/0 ° - - 10 0/0 2 0/0 ¢
Fred C. Nelles 3 0/0 1 0/0 1 0/0 1 0/0 2 0/0 1 0/0 - - - -
Youth Training School 1 0/0 1 0/0 1 0/0 - 2 0/0 - - - - - - 2 0/0
Ben Lomond - - - - - - - - - - - - - - 1 0/0
Ht. Bullion - - - - - - - - - - - - - - 1 0/0
Pine Grove - - - - - - - - - - - - - 1 ——-0/0
Washington Ridge - - - - - - - - - - - - - - 1 0/0
Oak Glen - - - - - - - - - - - - - - 1 0/0
Fenner Canyon Camp - - . - - - - - - - - - - - 1 0/0
TOTAL 12 070 8 0/0 13 0/0 13 0/0 13 0/0 3 0/0 42 0/0 18 0/0

-11-
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INSTITUTIONS AND CAMPS BRANCH

MATERIAL & STATIONARY SUPERVISING SUPERVISING WAREHOUSE

STORES SUPV. PLUMBER 1 ENGINEER COOK I COOK II WORKER

H F/% H F/% i F/% i F/% H F/% N F/%
I & C Branch - - - - - - - - - - - -
NRCC 1 0/0 2 0/0 - - 2 0/0 1 1 0/0 2 0/0
SRCC 2 0/0 1 0/0 1 0/0 2 1/33.3 1 0/0 1 0/0
Preston 3 0/0 3 0/0 - - 4 0/0 - - - -
NCYC 3 1/25.0 2 0/0 2 0/0 6 1/14.3 - - 0 1/100
DeWitt Nelson 1 0/0 - - - - - - - - - -
Karl Holton 0 1/100 - - - - - - - - - -
0.H. Ciose 1 0/0 - - - - - - - - - -
Paso Robles 2 0/0 1 0/0 2 0/0 1 2/66.7 1 0/0 - -
Ventura 1 0/0 1 0/0 1 0/0 2 1/33.3 1 0/0 1 0/0
Fred C. Nelles 1 0/0 2 0/0 2 0/0 2 1/33.3 - - 1 0/0
Youth Training School 4 1/20.0 2 0/0 1 0/0 3 0/0 1 0/0 - -
Ben Lomond - - - - - - 1 0/0 - - - -
Mt. Buliion - - - - - - 1 0/0 - - - -
Pine Grove - - - - - - 1 0/0 - - - -
Washington Ridge - - - - - - 1 0/0 - - - -
Oak Glen - - - - - - 1 0/0 - - - -
Fenner Canyon Camp - - - - - - 0 1/100 - - - -
TOTAL 19 3/13.6 | 14 0/0 9 0/0 27 7/20.6 5 0/0 5 1/16.
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ANALYSIS OF CHANGES IN IDENTIFIED CLASSIFICATION
BY BRANCH OR BY WORKSITE

The following is an analysis of the changes which occurred during the
period March 31, 1981 through October 1, 1981 with regard to the
representation uf females in 54 identified classifications. The
analysis is broken down by branch and/or worksite.

CHANGES IN FEMALE REPRESENTATION IN EXECUTIYE OFFICE BETWEEN THE DATES
OF MARCH 31, 1981 AND OCTOBER 1, 1981

There were no changes.

CHANGES IN REPRESENTATION OF FEMALES IN MANAGEMENT SERVICES BRANCH
BETWEEN MARCH 31, 1981 AND OCTOBER 1, 1981

Management Services reduced the number of male employees in the
identified classification by three. No new hires were made in these
classifications.

CHANGES IN FEMALE REPRESENTATION IN PREVENTION AND COMMUNITY CORRECTIONS
BRANCH BETWEEN MARCH 31, 1981 AND OCTOBER 1, 1981

The percentage of females employed in the Community Services Consultant
classification rose from 23.3 percent to 25.9 percent due to the loss
of three male consultants.

The YA | classification showed a decrease in female representation from
28.6 percent to 25 percent. This decrease resulted from the additional
hire of one male.

Overall, Prevention and Community Corrections Branch showed a 1.1
percent increase in female representation. This occurred due to the
loss of two male personnel.

CHANGES IN FEMALE REPRESENTATION IN PLANNING, RESEARCH, EVALUATION AND
DEVELOPMENT BRANCH DURING THE PERIOD MARCH 31, 1981 THROUGH OCTOBER 1,
1981

The addition of a female YA | increased the percentage of females in
that classification from zero to 33.3 percent. |In addition, a female
Parole Agent | was hired on a training and development assignment
which increased the female representation in that classification to
33.3 percent.

Overall, Planning, Research, Evaluation and Development Branch increased

its representation of females in identified classifications by 22.2
percent.
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CHANGES IN FEMALE REPRESENTATION IN PAROLE SERVICES BRANCH DURING THE
PERIOD MARCH 31, 1981 THROUGH OCTOBER 1, 1981

Due to the fact that there is a modification in the way that various
classifications had been counted in the computer printout during
this period, a region by region breakdown is not included in this
report. However, various classifications will be analyzed on a
branch basis.

Parole Agent |

The representation of females in the Parole Agent | classification
rose .6 percent. This increase was accomplished by hiring two
additional female agents.

Parole Agent ||

The Parole Agent || series show a decrease of 2.4 percent in females.
There are three fewer female Parole Agent |l in Parole Services Branch.

Parole Agent il

A 3.8 percent (2 positions) increase in females was made during this
period.

Group Supervisor

The loss of one female Group Supervisor decreased the percentage of
females in this classification by 10 percent.

Youth Counselor

The addition of one female Youth Counselor increased the female
representation by 10 percent.

There were no changes in the Senior Youth Counselor, High School

Teacher, YA I, CEA Il, CEA I1l, or Maintenance Mechanic classifications.

CHANGES OCCURRING IN THE INSTITUTIONS AND CAMPS BRANCH DURING THE
PERIOD OF MARCH 31, 1981 THROUGH OCTOBER 1, 1981

Group Supervisor

Increases in the number of female Group Supervisor took place at the
Southern Reception Center Clinic (up 6 percent), Preston (up 2.2
percent), DeWitt Nelson (up 7.1 percent), 0.H. Close (up 5 percent),
and Youth Training School (up .2 percent). A percentage increase was
also noted at Paso Robles (.3 percent) and Washington Ridge (33.3
percent) ; however, this was caused by the loss of male employees
rather than the acquisition of new female employees.
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GROUP SUPERVISOR (cont.)

Ventura School was the only institution to show a drop in the number
of female Group Supervisor employed. The loss of three females
dropped their percentage to 7.5 percent. However, the following
institutions also show a reduction in the percentage of females
employed as Group Supervisor: Northern Reception Center Clinic
(down 2.1 percent), Karl Holton (down 4.2 percent), Fred C. Nelles
(down 3.4 percent, and Fenner Canyon (down 5.7 percent). This

loss in percentage was due to the fact that additional males were
hired into these classifications. An additional school, Ben Lomond,
hired a male Group Supervisor leaving the total female representation
at zero.

Senior-Group Supervisor

The following institutions showed an increase in the number of
Senior Group Supervisors: Southern Reception Center Clinic (up 20
percent), DeWitt Nelson (up 25 percent), and Ventura (up 25 percent).

The following institutions showed a decrease in the number of female
Senior Group Supervisors or hired a male when a vacancy occurred:
Preston, Northern California Youth Center, Karl Holton, 0.H. Close,
Fred C. Nelles, Ben Lomond, Washington Ridge, Oak Gien, Fenner
Canyon, and Youth Training School (down 7.1 percent).

Overall, the branch increased its percentage of female Senior Group
Supervisors by .1 percent.

Assistant Head Group Supervisor

Youth Training School increase its percentage of female Assistant
Head Group Supervisors by 20 percent when it hired at its first
female Assistant Head.

The following institutions hired males into existing vacancies
leaving the representation of females at zero: Northern Reception
Center Clinic, Karl Holton, O.H. Ciose, and Washington Ridge.

Overall, the representation of female Assistant Head Group Supervisors
rose 1.4 percent.

Head Group Supervisor

The representation of female Head Group Supervisors decreased 1.3
percent as a result of an additional male hire at DeWitt Nelson.

Youth Counselor

The following institutions showed an increase in the representation
of females in the Youth Counselor classification: Southern Reception
Center Clinic (up 4.9 percent), DeWitt Nelson (up 1.1 percent,
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Youth Counselor (cont.)

Ventura (up 3.9 percent), Fred C. Nelles (up 6.7 percent), Youth
Training School (up 3.8 percent), and Pine Grove (up 11.1 percent) .

The following institutions showed a decrease in the representation
of females as Youth Counselors: Northern Reception Center Clinic
(down 4.1 percent), Karl Holton (down 1.1 percent), 0.H. Close
(down 2.2 percent), Paso Robles (down 1.5 percent), and Ben Lomond
(down 8.9 percent). In addition, two schools showed a reduction
in the percentage of females which was caused by the acquisition
of new male employees: Preston (down .3 percent), and Fenner
Canyon (down 1.4 percent).

The entire branch showed an increase of 1.5 percent in the
representation of female Youth Counselors.

Senior Youth Counselor

The following schools showed an increase in the percentage of females
Senior Youth Counselors: Southern Reception Center Clinic (up 12.5
percent) and Paso Robles (up 8.3 percent).

Showing a decrease in the representation of female Senior Youth )
Counselor were DeWitt Nelson (down 11.1 percent) and Youth Training
School (down 3.7 percent). In addition, Fenner Canyon filled a
vacancy with a male employee, leaving the total of females in this
classification at zero.

Overall, the branch showed a decrease of .7 percent in the represen-
tation of female Senior Youth Counselors.

Parole Agent |

The percentage of female Parole Agent iI's increased at the following
institutions: Southern Reception Center Clinic (up 33.4 percent?,.
Preston (up .8 percent), Ventura (up 5.4 percent), and Youth Training
School (up .2 percent); however, this was caused by a decrease in
male employees rather than the acquisition of new female employees.

The following schools showed a decrease in the percentage of female
employees in this classification: 0.H. Close (down 9 percent), and
Fred C. Nelles (down 8.3 percent). In addition, other schools
showed a reduction in the percentage of females or continued their
total at zero due to the hire of additional male employees; these
include DeWitt Nelson, Fenner Canyon, and Paso Robles (down .6
percent) .

The Institutions and Camps Branch shows an increase of 1 percent
in female Parole Agent |'s.
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Parole Agent 1|

With the loss of one female Parole Agent |l at the Northern Reception
Center Clinic, the overall branch representation of female Parole
Agent 1l1's dropped 6 percent.

Parole Agent |11

The following institutions hired a female as their sole Parole Agent
I11: Northern Reception Center Clinic, 0.H. Close, and Youth Training
School.

Institutions and Camps Central Office lost one female Parole Agent
I, dropping its percentage 11.1 percent.

In total, the Institutions and Camps Branch increase its represen-
tation of female Parole Agent IIl's by 11.7 percent.

Teacher Arts and Crafts

No changes in this classification.

Teacher Elementary Education

Two schools hired female elementary teachers: Karl Holton (up 25
percent) and 0.H. Close (up 20 percent).

These hires resulted in the Institutions and Camps Branch raising
its total percentage of female elementary teachers by 7.5 percent.

Teacher High School

The following schools showed an increase in the percentage of
female high school teachers due to a reduction in the number of
male employees: Karl Holton (up 2.4 percent), 0.H. Close (up 5.9
percent), and Fred C. Nelles (up 1.2 percent).

The following institutions showed a loss in the percent of female
high school teachers: Northern Reception Center Clinic (down 50

percent), Preston (down 3.5 percent), Ventura (down 3.3 percent),
and Youth Training School (down 9.8 percent).

The Institutions and Camps Branch showed a 2.5 percent loss in
female representation in this classification.

Teacher Recreation and Physical Education

Karl Holton filled its vacancy in this classification with a male
employee, leaving the total of females at zero.

Overall, the Institutions and Camps Branch increased its represen-
tation of female Recreation and Physical Education teachers by .2

percent due to a reduction in the number of males filling this position.
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YA Teacher

The additional hire of a male into this classification at Karl Holton
kept the number of females at zero.

Vocational lInstructor, Auto Mechanic

No changes in this classification.

Vocational Instructor, Culinary Arts

A vacancy occurring at Youth Training School was filled by a male,
leaving the total females at zero.

Overall, the Institutions and Camps Branch shows a 3.2 percent decrease
in the percent of females in this classification due to the acqui-
sition of an additional male.

Vocational Instructor, Industrial Arts

No changes in this classification.

Vocational Instructor, Janitorial Services ,

No changes in this classification.

Supervisor Academic Instruction

Northern Reception Center €linic and Preston each hired one female into
this classification raising their respective percentages by 50 percent.
Karl Holton also shows an increase of 50 percent due to the loss of

a male employee.

Fred C. Nelles hired an additional male, leaving the total of females
at zero. ’

The Institutions and Camps Branch as a whole had increased its
representation of females in this classification by 9.2 percent.

Supervisor of Correctional Education

Nerthern Reception Center Clinic and Ventura School each hired one
female in this capacity raising their respective percentages by
50 percent and 100 percent.

0.H. Close and Youth Training School each hired a male into this
position.

The Institutions and Camps Branch increased its representation of
female supervisors of Correctional Education by 6.4 percent.
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Transportation 0fficer

No changes in this classification.

Business Manager ||

No changes in this classification.

Program Administrator

Youth Training School increased its representation of female Program
Administrators by 5 percent due to the loss of one male Program
Administrator.

Preston School filled its vacancy with a male employee. As a result,
the Institutions and Camps Branch percentage of females employed in
this classification remained the same.

YA Administrator |

Both DeWitt Nelson and Fred C. Nelles hired males into existing
vacancies. This reduced the Branch-wide representation of females
in this classification by 3.1 percent.

CEA 11

An existing vacancy at the Youth Training School was filled by a
male, leaving the total branch representation at zero.

CEA |1t
No changes.
CEA IV
No changes.

Treatment Team Supervisor

The hire of a female Treatment Team Supervisor increased Pine Grove's
representation by 100 percent. Northern Reception Center Clinic also
increased its percentage of female Treatment Team Supervisors by

13.3 percent; however, this was caused by the loss of a male in this
classification.

The entire branch increased its percentage of female Treatment Team
Supervisor by 2.2 percent.

Staff Psychiatrist

Th? loss of a male psychiatrist at the Northern Reception Center
Clinic increased the percentage of females employed there by 16.7
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Staff Psychiatrist (cont.)

percent. Overall, the branch showed an increase of 5 percent in
its representation of female Staff Psychiatrist.

Staff Psychologist

Youth Training School showed a 16.7 percent increase in the repre-
sentation of females in this classification due to the loss of a
male employee.

Southern Reception Center Clinic showed a 9.6 percent decrease in
the percentage of female Staff Psychologist.

The Institutions and Camps Branch showed a reduction of .1 percent
females in this classification.

Senior Psychologist

An existing vacancy at Youth Training School was filled by a male
employee, leaving at zero the number of females employed in this
classification in the entire branch.

Chief Medical Officer

No changes.

Physician and Surgeon

No changes.
Dentist
No changes.

Protestant Chaplain

No changes.

Medical Technical Assistant

Youth Training School hired a female Medical Technical Assistant,
raising the percentage to 20 percent. As a result, the entire
branch increased its percentage of females by 3.9 percent in this
classification.

Auto Equipment Operator |

No changes.

Auto Mechanic

Pasoc Robles School filled its existing vacancy with a male, leaving
the branch total of females at zero.
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Baker

No changes.

Boiler Room Tender

No changes.

Building Maintenance Worker

An existing vacancy at Fred C. Nelles School was filled by a male
employee. This leaves the total female representation in the
branch at zero.

Carpenter

No changes.

Painter |

No changes.

Electrician |

Youth Training School filled an existing vacancy with a male employee.

This leaves the branch with no females in this classification.

Groundskeeper

Southern Reception Center Clinic filled an existing vacancy with
a male employee. Female representation remains at zero for the
entire branch.

Heavy Truck Driver

No changes.

Institutions Firefighter

No changes.

Maintenance Mechanic

No changes.

Material and Store Supervisor

Karl Holton hired a female for its existing vacancy. This increased
the entire branch percentage by 4.1 percent.
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Plumber |

Fred C. Nelles in Youth Training School filled existing vacancies

with male employees. This leaves the branch representation at zero.

Stationary Engineer

Ventura filled an existing vacancy with a male employee. This
leaves the branch representation at zero.

Supervising Cook |

Paso Bbbles increased its percentage of female Supervising Cook I's
by 33.4 percent.

Northern California Youth Center shows a decrease of 2.4 percent
in their representation of females in this classification due to
the hire of additional male employees.

Overall, the Institutions and Camps Branch shows a decrease of 3.0
percent in this classification.

Supervising Cook 11

No changes in this classification.

Warehouse Worker

Northern California Youth Center hired a female Warehouse Worker
raising their percentage to 100 percent. As a result, the repre-
sentation of female Warehouse Workers in the branch rose 16.7
percent.
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EXECUTIVE OFFICE
Page Two
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PREVENTION & COMMUNITY CORRECTIONS
Page Two

EOccupationa] Category Total Male Female %Feméie
Treatment : o

Parole Agent IIl & Related 0 0 0 -

Parole Agent II 0 0 0 - |

Parole Agent 1 0 0 0 - g
i Treatment Team Supervisor 0 0 0 - ?
i Psychologist 0 0 0 - !
! __Senior Youth Counselor 0 0 0 - i
! Youth Counselor i 0 0 0 - :
*__Paraprofessional (0 0 0 { -

Casework Specialist 0 0 0 i -

Total 0 0o § 0 -

,Security { J

Head Group Supervisor & Related § 0 0 0 i -

Senior Group Supervisor & Related 5 0 0 0 : -

Group Supervisor & Related j 0 0 0 ; -

Total L0 0 | 0 -

"Other Client Serving : 0 0 f 0 -
Clerical : ; »!.

Supervisory ? 4 0 § 4 i 100.0

Intermediate : 14 0 { 14 . 100.0

Entry i 0 0 0o -
.. Total i 18 0 18 | 100.0
iLT—OTAL IN BRANCH 61 30 31 50.8
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PLANNING, RESEARCH, EVALUATION & DEVELOPMENT
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PRED
Page Two

i0ccupational Category
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MANAGEMENT SERVICES

Occupational Category Total Male Female % Female
Administrative
Administrator I1-IV & Related ; 1 1 _0 -
Administrator 1 & Related 13 8 5 385
: Program Administrator 0 0 0 -
_Other Administrative 0 0 0 - ,
Total 14 9 { 5 5.7 |
Professional
. Research 0 0 r 0 -
___Fiscal/Accounting/Budget/Mgmt. 22 12 i10 45.5 %
{ Business Services 5 d 3 60.0 3
. Medical 0 ; 10 - ¢
EDP 19+ 1 | s 42,1
Othler Professional 6 + 7 % 9 56.3
i Total {62 @ . 3 48,4
iTechnical and Related | : ; i :
E Supervisory % 6 + 0 i 6 ¥ 100.0 é
{___Intermediate i 21 P2 ¢ 19 90.5 !
i Entry ! 7 b 3 b a 57.1
f Total HE R 85.3 |
{Trades i ; ;
2 ‘Journey 3 i 3 5 0 - &
{___Maintenance 5 0 ' o © 0 - i
§ Food Services 1 é 0 t 1 100.0
i Janitor 0 % 0 @ 0 - s
i___Other Trades 1 5 1 & 9 - :
‘ Total L 5 i a4 i 1 200
Teacher ; {
Supervisor 1 é 0 ; 1 100.0 ]
Academic 0 ¢ 0 R -
Recreation/Physical Ed. 0o ¢ 0 I 9 - ;
Vocational 1 i1 ) - .
.___Paraprofessional 0 i 0 50 - '
; Total I 2 ¢ 1 {1 {500 !
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MANAGEMENT SERVICES
Page Two

T

PAROLE SERVICES

Occupational Category

Total

Male

Female

% Female

Administrative
Administrator II-IV & Related

Administrator I & Related
Program Administrator

Other Administrative

Total

O IO |O jw | O

N O (O N on

N[O O = 1

Professional
Research

Fiscal/Accounting/Budget/Mgmt.

Business Services

Medical

D O

EDP

Qther Professional

Total

N O O O (= O =

O 10 |0 |jO (O o (o

N TO O

Occupational Category Total ﬁa]e Femaié' %Fema]é
Treatment ) o
Parole Agent IIl & Related 0 0 0 -
i _Parole Agent II 0 0 0 -
% Parole Agent I 2 2 0 -
% Treatment Team Supervisor 0 0 0 -
§ Psychologist i o 0 0 -
I Senjor Youth Counselor b0 0 0 -
§ Youth Counselor § 2 2 0 .-
- Paraprofessional i 0 0 0 -
__Casework Specialist 0 6 { O ] -
: Total g 4 & o0 | -
 Security i !
Head Group Supervisor & Related § 0 0 0 -
Senjor Group Supervisor & Related 3 0 0 0 -
Group Supervisor & Related : 0 0 0 i -
Total F o o L o ' -
Other Client Serving 3 0 0 i, 0 . -
Clerical % ; ,
Supervisory 10 1 9 90.0
*  Intermediate 30 2 28 ) 93.3
Entry 0 0 0 3 -
; Total 40 3 37 ! 92.5 :
JTOTAL N BRANCH 161 58 | 103 | 640 |
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PAROLE SERVICES
Page Two

Fema]e.

T

INSTITUTIONS AND CAMPS

§0ccupationa1 Category Total Male | %Fema]é ,
Treatment -
Parole Agent III & Related 45 40 5 11.1
5 Parole Agent II 79 66 13 16.5
i Parole Agent I 155 123 32 20.6
é Treatment Team Supervisor § 1 0 § 1 100.0
i__Psychologist 0 0 0 -
E Senior Youth Counselor 1 1 0 -
i Youth Counselor : 6 3 3 50.0
é Paraprofessional ; 4 4 + 0 -
1 Casework Specialist : 0 o+ O i -
; Total {291 237 ¢ s 1 186
Security % E ;
Head Group Supervisor & Related i 0 0 0 : -
Senior Group Supervisor & Related : 0 o | o0 ! -
Group Supervisor & Related f 4 2 2 f 50.0
Total ! 4 | 2 b 2 50.0
:Other Client Serving % 0 . 0 0 -
Clerical ; ‘ | ;
___Supervisory P 3 1 ¢t 3 96.9
Intermediate ] 64 1 | 63 . 98.4
Entry % 0 0 0 ; -
Total 96 2 94 ! 97.9
iTOTAL IN BRANCH 413 258 155 37.5
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Occupational Category Total MaTe Female % Female

Administrative
Administrator II-IV & Related 17 15 2 11.8
Administrator I & Related 24 21 3 12.5
Program Administrator 20 18 § 2 10.0
Other Administrative 3 2 1 33.3

Total 64 56 ! 8 12.5

'Professional

' ___Research Q 0 0 0
Fiscal/Accounting/Budget/Mamt. 18 6 i 12 66.7

1__ Business Services 4 2 ] 2 50.0

|__Medical 132 55 77 58.3

i EDP 0 ) -

i Othar Professional 10 ¢ f 30.0 §

; Total 164 1 70 94 57.3 !

{Technical and Related ! i ; :

\__ Supervisory . ou f o0 :ou 100.0 }

. Intermediate i 3% ;1 i 31 9.9 i

! Entry P17 b 1y 16 94.1

3 Total { 60 | 2 ; 58 9.7

gTrades i ! i

§ Journey I 138 | 138 3 -

g Maintenance i 57 | 57 ! -

| Food Services 176 | 9% 80 45.5 |

i Janitor ¥t 2 1 12 35.3

|__Other Trades L8 | % : 1 2.0 |

‘ Total 453 ¢ 349 . 104 23.0 ;

Teacher ; g f
Supervisor B v 27 ¢ 8 22.9 ¢
Academic 192 ¢ 151 & 41 21.4 ;
Recreation/Physical Ed. 33 ¢ 31 2 6.1 i
Vocational 83 1 19 i 4 4.8 ¢
Paraprofessional 48 5 1 43 _89.6 -

Tota] | 391 ] 293 4§ 98 5.1 .

T -33-



INSTITUTIONS & CAMPS
Page Two

#i0ccupational Category Total Male | Female { %Female
iTreatment i

Parole Agent III & Related 17 14 17.6

Parole Agent II 1 8 27.3 f
i ___Parole Agent I 3 133 112 1 21 15.8 %
Y Treatment Team Supervisor § 65 55 i 10 15.4 E
i Psychologist % 31§ u 31.1 -
i Senior Youth Counselor i 117 109 8 6.8
i Youth Counselor {800 645 155‘ 19.4
Paraprofessional ; 0 0 0 -
. Casework Specialist ! 7 i 11 61.1
: Total ;1206 981 |t 225 | 18.7
Security } % _

Head Group Supervisor & Related g 83 19 4 4.8

Senior Group Supervisor & Related 82 75 t 7 ‘ 8.5

Group Supervisor & Related | _4u M5 | 69 i 167

Total . 579 | 499 t 80 . _ 13.8

'Other Client Serving to20 120 § 0 -
‘Clerical s i 2 !

Supervisory : 72 24 i 48 | 66.7

Intermediate { 226 7 L 219 5 96.9

Entry : 3 0 3 1 1000

Total 301 31 270 ! 89.7
iTOTAL IN BRANCH 238 | 2301 937 5 29.0
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ANALYSIS OF CHANGES IN FEMALE REPRESENTATION BY OCCUPATIONAL
CATEGORY AND BRANCH BETWEEN MARCH 31, 1981 AND OCTOBER 1, 1981

EXECUTIVE OFFICE

Administrative: No changes.

Professional: A decrease of 14.3 percent in Other Professional
created an overall decrease of 14.3 percent.

Technical and Related: No changés
Tradeé: No changes.
Teacher: No changes.

Treatment: The percentage of females decreased 2.4 percent due to
the addition of a maie Casework Specialist.

Security: No changes.
Other Client Serving: No changes.
Clerical: No changes.
TOTAL: The overall representation of females decreased 5.1 percent.

PREVENTION_AND COMMUNITY CORRECTIONS

Administrative: Female representation rose 4.9 percent Gue to the
addition of a female in Other Administrative. The percentage of
females in Administrative | and Related decreased 2.6 percent due
to the acquisition of a male employee.

Professional: Female professionals increased 3.3 percent due to
the loss of male employees in the Other Professional.

Technical and Related: No changes.
Trades: No changes.

Teacher: No changes.

Treatment: No changes

Security: No changes.

Other Client Serving: No changes.
Clerical: No changes.

TOTAL: The representation of females increased by 2.4 percent.
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PLANNING, RESEARCH, EVALUATION, AND DEVELOPMENT BRANCH

Administrative: The administrative area increased by 20.8 percent,
due to female hires in the Administrator | and Related and the
Other Administrative area (up 13.3 percent and 50 percent
respectively).

Professional: The professional area decreased 12.2 percent in
female representation. This was caused by the loss of females
in Research (down 4.6 perzent), Fiscal/Accounting/Budget/Management
(down 16.7 percent), and Other Professional (down 100 percent).

Technical and Related: This area increased 16.7.percent. This
was caused by the hire of a female in the Supervisory area.

Trades: No changes.
Teacher: No changes.

Treatment: The addition of a female Parole Agent | increased the
representation of female treatment staff by 12.5 percent.

Security: No changes.

Other Client Serving: No changes.

Clerical: No changes.

TOTAL: The representation of females declined 6 percent.

MANAGEMENT SERVICES

Administrative: Management Services increased its represen?a?ion of
females by 7.1 percent due to an increase of females in Administra-
tive | and Related.

Professional: Representation of females declined 1.6 percent, due
to a reduction in female representation in the Other Profe55|onal
and Fiscal/Accounting/Budget/Management. A 2.1 percent increase
in the EDP category somewhat negated the other negative factors.

Technical and Related: Female representation increased .5 percent
due to additional hires of females in the intermediate category.

Trades: The loss of one female in the Food Services category reduced

the total trades representation by 13.3 percent.
Teacher: No changes.

Treatment: No changes.
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MANAGEMENT SERVICES (cont.)
Security: No changes.
Other Client Serving: No changes.

Clerical: Representation of females in the clerical area decreased

2.7 percent due to the hire of a male employee in the supervisory
area.

TOTAL: The total representation of females declined .2 percent.

PAROLE SERVICES

Administrative: Female representation increased 2.2 percent due
to the loss of a male employee.

Professional: The hire of a female employee into the Research area
created no change in the 100 percent female representation.

Technical and Related: No changes.
Trades: No changes.

Teacher: No changes.

Treatment: Female representation increased .1 percent. Increases
occurred in the following areas: Parole Agent | (up .7 percent),
Treatment Team Supervisor (up 100 percent), and Youth Counselor
(up 10 percent). A reduction occurred in the Parole Agent ! area
of 3.5 percent.

Security: A 10 percent reduction in femzle group supervisors
resulted in a 10 percent reduction.

Other Client Serving: No changes.

Clerical: Female representation increase .1 percent due to the
hire of additional female employees .

TOTAL: The total female representation increased .2 percent.

INSTITUTIONS AND CAMPS

Administrative: Female representation increased .8 percent, due
to the addition of a female in Other Administrative (up 33.3
percent). Additional hires of males in the Administrator I{ and
IV and the Admistrator | areas decreased the representation of

females by .7 percent and 1.1 percent, respectively.

Professional: The percent of professional women rose by 2.2 percent,
due to increases in Fiscal/Accounting/Budget/Management and Medical.
A decrease of 10 percent occurred in Business Services.
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INSTITUTIONS AND CAMPS (cont.)

Technical and Related: Despite some minor changes in the various
areas, the overall representation of females remained the same.

Trades: Female representation declined by 1.7 percent. Food
Services (down 1.5 percent), Janitor (down 11.8 percent), and
other trades (down 1 percent) contributed to the decrease.

Teacher: The percent of female teachers rose by .7 percent, due to
increases in the following areas: Supervisor (up 5.7 percent),
Para-professional (up 2.9 percent), and Recreation/Physical Education
(up .2 percent). This was somewhat offset by a 1 percent decrease

in Academic Teachers and .1 percent decrease in Vocational Teachers.

Treatment: Female representation in the Treatment area increased
1.4 percent. Increases were noted in the following areas: Parole
Agent |11 and Related (up 5.1 percent), Parole Agent | (up 1.2
percent), Treatment Team Supervisor (up 2.2 percent), Senior Youth
Counselor (up .1 percent), Youth Counselor (up 1.5 percent), and
Casework Specialist (up 1.1 percent). A decrease was noted in
Parole Agent Il (down 6 percent) and Psychologist (down .2 percent).

Security: The overall representation of females remained unchanged.
However, there were some small changes in the various categories;
Head Group Supervisor and related increased 1 percent and Senior
Group Supervisor and related decreased .1 percent.

Other Client Serving: No changes.

Clerical: Female representation decreased .3 percent despite of

1 .percent increase in Supervisory females. A .5 percent decrease

in the more numerous intermediate classifications was more impactful.

TOTAL: The total number of females increased by .3 percent.

-38-

SECTION I1I



National Criminal Justice Reference Service
| e a

ncjrs

While portions of this document
are illegible, it was micro-
filmed from the best copy
available. It is being
distributed because of the
valuable information it
contains.

National Institute of Justice
United States Department of Justice
Washington, D.C. 20531




§ COMB IHED SPANISH NATIVE
¥ ToTaL WHITE MINORITY BLACK SURNAHED ASIAN FILIPINO AMERTCAN 0THER
T GCCLEATIGRAL vl ow e N g |5 4 PR LI KR I E —,, LN EN R O FETT
SuTEAR0RY T " i IDEPT ) GEMDER| " DEI T.ISENDER DEPT JSENDER| * | DEPT|GEWDEN " IDEPT,| GENDEF ser benoerd? dpeprhipnnzad ® lpeoriuzuses
ADMINISTRATIVE | 1 ¢ 29 |87.9 17 |51.5| 58.6 |12 fs6.ufnin | 8 |au2|27.6 | 3 Jo.1 [r0.3 v o Ve || == [ |- == f-=1]--1]--
ADMINISTRATOR i — —{~
1L/11L G RELATED! © ¢ bl b lzafwoo o |- | - -} - |- - - S DSl BT T I EETE BT I EETI BT I
ADMINISTRATOR | __M._! bh 177.21 35 161.4] 79.5 | 9 {15.8)20.5 | 5 |8.8] 1.4 ) 3 l5.3 6.8 1418 12,3 == dem Lm0 fem doe | omn Mem ) en fen
£ RELATED Fy13]22.810 |17.5/ 76.9 | 3 [5.3]23.0 | 3 {5.3{23.0 | -~ {--]-- N e i
PROGRAM n b 18 |90.0! 12 60.0] 66.7 6 {30.0] 33.3 3 115,01 16,71 3 |15.0]16.7 -- - - -~ 1 -- -- -] - -- -~ %-- --
(DUMINISTRATOR | ¢ d 2 {10.0] 1} 500500 | v {s.0is500 ) 1 |solseel --f--]- ol el S il el i It It Siete i Mttt kel e
y 1
OTHER ni_3fu2.9 3 ln29f000 | 0 | o | oo e | e | oo | ee fee fem fee b e e e e e e e ] em e e e
”D"”“STMTWE Fdon sz {57.1]100.0 0 | -- - - | -- - - BT T - -] -- - - - e | - -- e R B
G T N TR TR I e e B Al el I I I o I I L S S L S I I S B
RESEARCH £h 5 {3130 0 |25 0l100.0 | 4 |6.3f{200 |-} - L - [ - |- L ull Bt s 1 |6.3 12000 | == | == | = == |-- -
F}.EESE(,T.NW 1! 19 [h3.2005 13h. 1789 d b j9.ndenay feo oo b oo 30 2.3 35.3 3 6.8 {15.8 | == |- | == f-- f-= | o= == {-- ! "
B L Nt Fi2s|56.8 20 fh7.7) 8o | & 19160} 1} 23] hof3 (6.8 12,0 | == | ~=} == == Jom ) ee |- fem } e He- f-- “2 -
BUS | NESS _ﬂ_z' b [ho.0f 31}30.0f 75.0 1 {10,0 ] 25.0 - - - o= " - - "_:: - - T c- T -- - %,_1,__“0-03_2_5_-9__
SERVICES F{ 6]60.00 51!50.0{ 83.3 [ 1t {10.0] 6.7 ) -~ -~ | -~ | -= J == |- 1 (0.0 {167 | == |- | == - }em } == . -- |_-- | --
MEDI CAL | 43 s [uiguz |38 76.4 {13 | 9.8]23.6 | 3 23] 55|48 Po g3 | 2 j1.s]) 36| 1 §054 1.8 je- jo- |- 13 12,3085
F 3 77158.360 ) 46.2] 79.2 | 16 ji2.1] 20.8 1 5 ] 3.8] 6.5 4,5 7.8 2 |{V.5} 2.6 .3 12.34 3.9 |-- }|-- N
.3 1 ls7.9 7136.8 63.6 | 4 |21 36.4 1 2 Jr0.5118.2 | -- |-~ |-- 2 flo.s|18.2 | == f-= } =m | mm fee ) em e jee |-
P : -
€0 F3 Blh2.y 736.8 87.5 | 1 15.3112.5 |- |-} - - fom |- 1531125 | == Jom | om fem fem e fem de- 1em
OTHER - v ! b2]65.625139.1] 59.5 | 17 [26.6] no.5 | 11 N17.2f26.2 ) 4 ]6.3 | 9.5 I EN T T R N il Rt v oiN6 2
PROFESS 10NAL F’S 220 . 16| 25.00 72.7 6| 9.4] 27.3 116l st v 6 [hs 3 | b.7113.6 i {16 s - - -- Tt -
TECHNICAL AMD I s of=- | --| --| -- ol -] - {11 --1--1-1- N R R e Y N e
RELA L i 5.6 |5.6 16.7116.7 == 1= | == | v Is.6 156 |-~ 1=- !..
SOPFRUISoRY. | F ' _18lioo.d 12 66.6] 66.6 | 6 33.31 33.3] 1561 56f 1 [5.6 |5. 3_|16. : 5.6 3 5. I ‘
M5 4] 7.3 3| 5.5 750 | 1 ]1.8]25.0 b= |-~ | - |1 |1.8 p5.0 § = | -l == Q= f=- ) == |- yom fomm Am b M-
INTERNEOIATE 51 92. W4 | Bo.d 86.3 | 7 |12.7| 13.7] 1 [ 18] 2.0 3 5 |59 | 2 [3.6] 3.9 | v |1.8] 2.0 |== \=- |- |- |- o
mi b|16.3 1] b.2} 25.0 | 3 {12.575.0 |- |- | -- |1 fu.2 Jes.0 V.2 [25.0 | v 4.z f25.0 [ os [ ) -- e | fae
ENTRY Fi20 [83.3]13 fsu.2[ 5.0 | 7 Rp9.2135.0 | 2 | 8.3[10.0 |4 f16.7]20.0 | -- |- | <= |- |- ) o= f-- -} - b1 k2 50
’ ’ * L]




|4
i : COMBINED SPANISH HATIVE
z TOTAL WHITE HEHORTY BLACK SURNANLD ASIAN FILIPIY AMERICAN oTHER
I Y A R I T A I PO AN I P N I T A e L R Pl R A R L :
caresany b7 P 1" beer) getozrl Y foepr.sEMDER | ¢ {DEPTIGEMDER] 7 [DEPTLGENDES! " EPT. GENOERN " Jorpr wewnenl) ™ Ipepy
TRADES t {101 Joo.q 114/ 80.90 80,9 {27 f19.0] 190 | 6 h.3f W3 |th 9.9 1 9.9 | 2 fyu | o4 ) w28 | 2.8]--]--
— JOURNEY r;‘g ol o T - - . . - N N A N R . — — T T
md 5o hoo.d 38 |en.uf eu.n |21 |35.6]35.6 | 5| o585 |1z 302003 |4 [6.8 | 6.8) < | - | = || -] - |--1]- |-
MAINTENANCE | oo
FY ojoj—-| == == -1 - |—-}{--1- R RN T ST S RS I B BELCI RSN BEC ST R EET R
2003 s _ﬁJ; 96 [5h.21 53 129.9( 55.2 f 43 {24.3) 4.8 § 23 113.0f 2h.0f 13 } 7.3]13.5 | 4 M2.3 ) 4.2 ] v ) 6| 1.0 f -] - | -- 2 (1.1 2!
ERVIC Fi 81|45, 851 0208.8 63.0 130 116.9]37.0 0153 8.5 9.5l §7.9047.3 | el o | cn e b e | o Lo e | os 1 2
s, i.' 22 34 b [/ - . - - . - - - - e . -——
JANITOR BN ob.7] 6} 17.6] 27.3 ] 16 |4z v) 72.7 | v |32.4] s0.0 | 5 [ih.7]22.7
F 5 12 35.31 7]20.6] 58.3 5 11h. 71 1,7 3] 8.8f25.0] 1 2.9] 8.3 1 2.9 8.3 ) ~= | -- .- I “ T
. wh 37bs.s1 330673 892 | 4| 82| 108 | 1120l 27| 3 [ef8r oo o= | o= oo fom {om o lom d oo oot T
OTMER TRADES ¢y tapus| 8163 667 | w|82]33.3| vl2.0{ 8303 {eafsy { o= Voe | o= fooboo b oo Joo bl oo 1o do, 1
(> I , R R I A I D D e SO TP PO
TEACHER Fg{ 27 1/5.04 17 | 47.2] 63.0 | 10 {27.87 37.0 | 7 {19.4425.9( 3 |8.3{11.1 __4 o
surErvIsor | F¢_9p5.04 71190 77.8 | 21 5.6122.2| 2156222 «- f = foo oo too | == N oo fo- fomm bee fem }oee oo Ven 10
ACADEMIC ..-";‘;'56 79.2 107 (5.3 68.6 |t9 Jau.9] 314 | 32 fve2)205] 9 tuels.s bu jzo. | 26 fom Voo ) oo oo} F oo LW jzels
Fg bo.a 25 112,71 61,0 {16 | 8.1} 39.0 8 Jh.1)19.5]) 4 2.019.8 ) .5 2.4 2 1.0 bog } o= |- e 1 .5,.,.\? “
RECREAT|ON _112 30 3.9l 7 ysi.s) 54,8 | b fhanf hs.2 | 7 d21.2]22.6 1 s lis,2fe.a fms Qoo b b g B0 Y 32 pew |- ) - L tan 3.2
AND P.E, Fi_216.1) 2]16.1]100.0 o0 -- - - | - - Sl T U - i . N o T
s tobs.2|s2]61.9 65.0 | 28 {33.3] 35.0 1 15 |17.9] 8.8 9 ho.zli.3 {2 e | 2.5 oo o | -- tolr24 1.3 42 ‘;.7 ‘th,__
VOCATIONAL | ot ) 3| 3.6] 750 | 1 vzfaso| o [zfaso | oo | oo - |- o L ee e e b e e e ) el
PARA- uy Shotij o) --f -- 5 {10.hfi00.0f nw 18.3f80.0f 1 2. 0p00 | == f-o | oo oo boo b0 b doo oo : |
PROFESS |ONAL ri h389.64 2h | 50.0f 55.8 | 19 {39.6] Wh,2 | 12 {25.0{27.9{ § (0.4 1.6 1 o 2,3 | -~ |-~ -~ Vo201 2.3 TN
TREATHENT. mii 55 137,31 39{61.90 70.9 | 16 [25.4) 29.1 {"10 15,9118.2{ 5 {7.9]9.} 1 6 1.8 ) am je ] e ee Jee Y- e b e
PAROLE AGENT  |—) N | | -~
it g retaTen | F o 82,7 7( 1.0 87.5 V| o1.6f 12.5 0| - -- ] 1.6 lz.s e ] -- - JV R - U [ - R R
Mg 77 Br.9{h9 )52, 63.6 |28 }29.8) 36.4 | vh 4.9} 18.2 j10 )lo.6 p3.0 v 1.3 Vol o3 - - -~ 2 12,1 12.6
PAROLE AGENT WM vz fie.v | 12 | 12.8] 70.6 | 5 | 5.3| 29.h | 3 |3.2]17.6 | 1 (1.045.9 |1 |10 | 5.9 | == j== | == |== |-= | == | oatee ven
M ;240 Bi.b 152 | 51.5] 63.3 | 88 129.8) 36.7 1 43 hw.6 [17.9 {35 hro |6 s Jip )20 fo- oot o 2 1.1 .8 T HIRRAR R
PAROLE AGENT 11155 8.6 | 36 | 12.9] 65.5 | 19 | 6.4] 3u.5 | 12 |41 |28 | 7 |2 127 | == | == | == {-m fem { e {== fm Moo N-- |-" 0
ake L




-
\
4 : COMBINED SPANISH NATIVE
TREATMENT : \ .
CONTINUED g TOTAL WHITE M'”?ﬁlli" ~ BLACK ) SURNAMED ASIAN F{%}leo_un—_ AdgﬁiEAﬁ o ommo
CSIUPATIONAL Y g | o | o SN[ 4 0 [ 4 o WG o SR s |, T i e i T e | e w | , HE
CAIEA0RY L “ 4" IepT | GERDEK] T JOLPT.MENDER DEPT IGENDLR pEPT] GENDLN] " ]PLPT.| GENDER pELT.AEMDER Y~ dpepy taEncErY T loendsEnn.,.
TREATMENT TEAM Fﬂ_? 57 {83.8 34 150.0] 59.6 |23 |33.8|4o.4 |13 |19.1}22.8 | 9 |13.2{15.8 {1 150 1.8 === == Q== }m ) o= |- --‘ -
SUPERVISOR 1" 411 J16. o | 5.9 360 | 7 03636 [ s [7fass| v lvsl o[ PosT o oV oo o) ] - |- |1
ud 31 |68.9/26 {57.8 83.9 | 5 herjey fe- fom oo} b= | == [ 4 [89)29 [ - |- ] -~ |- |- ] - V2.2 3.2
PSYCHOLOGIST|— ‘.
ey {3 9 feo0f 63 | s ieaafss.y ] 3 ]er|arn | o f22) v - - [ - j - - - - |- ) -- 1 2.2) 7.1
Y
SE"'OR YOUTH_.'\.!.: 140 93-? 68 57-6 6'.8 1‘2 35.6 38.2 'S '2.7 '3.6 2" _22.3 ?'.8 3 2.5 2-7 - el - == .= - - “-- -
COUNSELOR Fb 8les] s | u.2| 625 3bt251375 1 21 1.7]25.0 | By sl --|-- -~ S SR I S B ET e
. - e | == — ! |
YOUTH COUNSELOR_iL}GS' 80.5 3241 40.0§ 49.8 1327 fho.h | 50.2 1176 |21.8) 27.0 }135 16.7] 20.7 |1 IS IR Pl .2 ] .5 ; 6
F 4158 119,50 70| 8.7] uh.3 88 |10.9]55.7 |61 [ 7.5|38.6 | a4y | 3.0f15.2 | 3 A1 |-~ ) - -- S - - - l --
PARA- _;Li h hoo.g 0] -- 1 -- 4 fr00.d4 100.0) 3 |75.0]75.0] t Psotas0 ] <= { -} e- fem Bee } ee e fee ) e fee ) ey -
PROFESSIONAL | £ F O] -} 0| -- | -- I IECTN EETI IS IS S B i B EETEE I B IEE IR RSN Rl ot A R i A
CASENORK *iLE 8 {ho,0 5 |25.0f 62.5 15.01 37,50 1 {s5.0}12.5] 1t 15.0]12.5 | == }-= | == t{s5.0012.5 |-- [== | == 1=- |- =
SPECIALIST Fi12{60.00 9 145.0] 75.0 |} 3 P15.0} 25,00 1 | 5.0f 8.3} == |-= | == |2 J10.0[16.7 |- fo= o= oo |-} e bem fe- § -7
SECURLIY 1 4 95, . . 21 3290w ez o p33tasg [ ee em b en fae 1o ] .- LIS SIS0 LIPS O e T
AT EROUP LlL' 79 195.253 163.9] 672.1 {26 | 1.2; 32.9 9| 17.7 3.3113.9 s
SUPY, & RELATED F: bl w8 31 3.6] 75.0 Pll.2f 2501 1 }1.2}125.,0f == j-- 1 =~ | == |-- - i Bl B Tt Rl Mt il s !
SEhAOR Shoue | nl 75 | 9r.sins su.ol 600 |30 |36.6] %o.0) 16 ho.sti3.3 ) 12 hwelaeo |2 o] 2.7 { oo | foe Jeo dee |m fem iae 7T
RELATED Fi_ 2t 8.5l 6l w9f 570§ 34 321 h2ol o4tz o l2dah, g ] ee Jae o foe fom ) -- R R T T N S
suffhvison [ t3h7|83.0068 {ho.2| h8.h W77 |12.3} 51.0 |88 J21.1)25.4 | 87 [20.8]25.1 |1 2| 3 e e e e e e 3 bus
& RELATCD ed 7V }12.00 30 7.0 43,7 |42 Jr0.0)59.2 30 {7.2]h2.3) 9 {2.2(12.7]-- -- R T R I R B I P2 dh
i - [
OTHER CLIENT L‘;‘ 20 i00.0} 19 |95.0] 95.0 ! 5.0 5.0 1 5.01 5.0 == aded - -= g aded o= hodad g ond bk SO A §-1¢ !'“
SERVING Y S N N U U U I T D T O R DR R R R U DT T PR PR O P T
CLERICAL My 26 (201020 {16.30 76.9 } 6 J h.9] 23] 2 {16 7.7 ] 81 3.8 12 |16l 2.7 |0 PN IR N P S P P
SUPERV1SORY [~ - ,
. F4%97178.9 71 157.7] 73.2 |26 |21.1] 26.8{ 10 [B.1]10.5 | 8 {6.5) 8.2 {6 |u.916.2 ) 8110 | R L e E
xi1wo] 2.4 6] 1.6l 60,0 | 4| 1] woo] 4 [rafmoo e e e ee e ] owe e ] em | ee fem e e e ee s
'NTERMED',\TE 3 .“356 97'1 253 69.' 7'.1 103 28.1 28.9 31 8_5 8.7 52 14.2 114.6 4 3-8 3.9 2 5 6 2 5 6 2 5..!..(1....
! g |
R Y T T S T I O T O I I S I IO N D AT BTSN U BTSN AT ST T
ENTRY — .
A SER S 2 T O I I I P O S S O S O O S
\
L] A
. ]



AFF IRMAT IVE ACTION GOALS FOR FEMALES BY ETHNICITY

i i i Asian Filipino Native Other
White Black Hispanic e

23.4 7.8 5.2 1.0 .3 .3 .1

ANALYS1S OF STATISTICS ON FEMALES BY RACE

Total Females

Females have achieved or exceeded parity in the fol!owing categories: Other
Administrative, Fiscal/Accounting/Budget/Management, Bus1qess Servu?es,
Medical, EDP, Supervising Technical and Related, In?ermedlate Technleal ]
and Related, Entry Technical and Related, Food.SerV|ces, Par?profe?5|9na]
Teacher, Casework Specialist, Supervising Clerical, Iintermediate Clerical,
and Entry Clerical.

( ( (eh: Level
re are no females employed in the following categonies: Journey L
zﬁid:Ai maintgnanaa, anaIment paraprofessional and othen client servang.

ion of females is deficient in the following categories:
2352222;22%82 11 to IV and nelated, Administrator | and related, Progham
Administhatorn, Research, Other Professional, Janitor, Other'Trades, Szp;rvnsnng
Teacher, Academic Teacher, Recneation and PE Teacher, Vocational Tgac euzéon
Parnole Agent 111, Parofe Agent 11, Parole Agent T, Treatment Team SupeiukAon’
Psychologist, Senior Yowth Counselor, Youth Counselor, Head Group Supe ,
Senion Group Supervisor and Group Supervisoh and nelated.

CHANGES IN THE REPRESENTATION FROM MARCH 31, 1981
THROUGH OCTOBER 1, 1981

i iob categories showed an increase in the total fepresentatnon
zzefzg;:gg:ngPiZQham Agminiéidaton, Other Administrative, Medical, EDP, Entry
Technical and Related, Supervising Teacher, Recneation and PE Teaah%n%
Paraprofessional Teacher, Parole Agent 111 and Related, Parole Agent T, )
Trneatment Team Supervisor, Sendiorn Youth Counselor, Youth Counselor, Casewgr
Specialist, Head Ghoup Supervison and related, Senlon Group Supervisun and
nelated, and Group Supervisor.

i cateqories showed a decrease in the representation of fgmales:
XZ?i:?ll::ng I ang related, Fiscal/Accounting/Budget/Management, Business
Services, Other Professional, Intermediate Technical and related, Food)Ser¥%ces,
Janitor, Other Trades, Academic Teacher, Vocat&ogaﬂ Teaahgn, Parole Agent 11,
Psychologist, Supervisory Clerical, and Intermediate Clerical.

White

White females have achieved or exceeded parity in the.following categories:
Other Administrative, Research, Fiscal, Business Services, Medical, EDP,
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Other Professional, Supervising Technical and related, Intermediate Technicaf
and related, Entry Technical and related, Food Services, Teaching Purapro-

fessional, Casework Specialist, Supervising Clerical, Intermediate Clerical,
and Entry Clerical.

There are no Uhite gemales £in the gollowing fob categories: Journey Level
truades, Maintenance, Treatment Paraprofessional, and Other CLient Serv.ing.

Representation of White females is deficient in the following categories:
Administrator !l to IV and related, Administrator | and related, Progham
Administratonr, Janitor, Other Trades, Supervising Teacher, Academic Teacher,
Recreation and PE Teacher, Vocutional Teacher, Parole Agent 111, Parole Agent II,
Parole Agent |, Treatment Team Supervison, Psychologist, Senion Youth Counselonr,

Youth Counselor, Head Group Supervisor, Senior Group Supervisor, and Group
Supervison and related.

CHANGES IN REPRESENTATION FROM
MARCH 31, 1981 THROUGH OCTOBER 1, 1981

The following categories showed an increase of White females: Administrator |
and related, Program Administrator, Other Administrative, Medical, EDP, Other
Professional, Supervising Teacher, Recreation and PE Teacher, Parole Agent TI1
and related, Parole Agent 1, Treatment Team Supervisor, Senlon Youth Counselor,
and Head Group Supervisor and related.

The following job categories showed a decrease in the repvesentation of
White females: Fiscal/Accounting/Budget/Management, Business Services,
Supervisory Technical and related, Intermediate Technical and related, Entry
Technical and related, Food Services, Janitor, Other Trades, Academic
Teacher, Vocational Teacher, Paraprofessional Teacher, Parolfe Agent 11,
Psychologist, Youth Counselor, Casework Specialist, Seidior Group Supervisor
and helated, Group Supervisor and relared, Supervissry Clerical and Inter-
mediate Clerical.

Combined Minority

Minority females as a total group have achieved or exceeded parity in the
following categories: Supervising Technical and related, Entry Technical and
reiated, Food Services, Janitor, Teaching Paraprofessional, Casework
Specialist, Supervising Clerical, and Intermediate Clerical.

There are no minornity females in the following fob categories: Administraton
11 to TV and related, Other Administrative, Jowwney-Level trhades, Maintenance,

Recreation and PE Teacher, Trheatment Paraprofessional, Other Client Seavdng,
and Entry Clerical.

Representation of minority females is deficient in the following categories:
Adninistraton 1 and nelated, Program Adminisinrator, Research, Business
Services, Medical, EDP, Other Professional, Intermediate Technical and
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related, Other Trades, Supervising Teacher, Academic Teacher, Vocational
Teacher, Parole Agent 111, Parole Agent 11, Parole Agent I, Treatment Team
Supervisor, Psychologist, Senfor youth Counselor, Youth Counselor, Head Group
Supervison, Senion Group Supervisor, and Group Supervisor and related.

CHANGES 1IN REPRESENTATION FROM
MARCH 31, 1981 THROUGH OCTOBER 1, 1981

The following job categories show an increase in the percent of combined
female minorities: Fiscal/Accounting/Budget/Management, Business Services,
Medical, EDP, Other Professional, Supervisory Technical and related, Inter-
mediate Technical and related, Entry Technical and related, Supervising
Teacher, Panole Agent 1, Treatment Team Supervisor, Psychologist, Youth
Counselor, Casework Specialist, Senion Group Supervisorn and nelated, Group
Supervisor and related, and Intermediate Clerical.

The following job categories show a decrease in the percent of combined
minority females: Administrator 1 and nelated, Program Administrator,
Food Services, Janitor, Other Trades, Academic Teacher, Paraprofessional
Teacher, Panofe Agent 11, Sendion Youth Counselon, Head Group Supervison
and nelated, and Supervising Clerical.

Black

Black females have achieved or exceeded parity in the following categories:
Entry Technical and related, Food Services, Janitor, Teaching Paraprofessional,
Supervising Clerical, and Intermediate Clerical.

There are no Black females in the following categonies: Administrator 11 %o

1V and related, Othen Administrative, Research, Business Services, EDP, Journey
Level thades, Maintenance, Recreation and PE Teacher, Parole Agent TIT,
Treatment Paraprofessional, Other CLient Serving,and Entry Clerical.

Representation of Black females is deficient in the following categories:
Administrator | and related, Program Administrator, Fiscal, Medica@, Othen
Probessional, Supervisor Technical and related, Intermediate Techn&qaﬂ and
related, Other Thades, Supervising Teacher, Academic Teacher, Vocatdional

Teacher, Parofe Agent 11, Parole Agent |, Treatment Team Supervisor, Psychologist,
Senion Youth Counselorn, Youth Counselor, Casework Specialisi, Head Gioup
Supervison, Senion Group Supervisor, and Group Supervisor or related.

CHANGES IN REPRESENTATION FROM
MARCH 31, 1981 THROUGH OCTOBER 1, 1981

The following job categories show an increase in the percentage of Black

females: Fiscal/Accounting/Budget/Management, Medical, Other Progessional,
Supervising Teacher, Academic Teacher, Paraprofessional Teacher, Parole Agent 11,
Treatment Team Supervisor, Psychologist, Youth Counselor, Senior Group Super-
vison and helated, and Group Supervisor and related.
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The following job categories show a decrease in the percint of Black females:
Administraton 1 and related, Progham Administrator, Supervisory Technical and
related, Intemediate Technical and hrelated, Entry Technical and related,
Food Services, Janitor, Parole Agent |, Seniorn Youth Counselenr, Casework
Specialist, Head Group Supervisor and related, and Supervising Clerical.

Spanish Surnamed

Spanish Surnamed females have achieved or exceeded parity in the following
categories: Fiscal, Supervising Technical and related, Intermediate Technical
and related, Entry Technical and related, Food Services, Other Trades, Teaching
Paraprofessional, Supervising Clerical, and Intermediate Clerical.

There are no Spanish Surnamed females in the following categories: Administrator
1T to IV and related, Administratorn 1 and nelated, Program Administrator,

Othen Administrative, Reseanch, Business Services, EDP, Jowwney-Level trades,
Maintenance, Supervising Teacher, Recreation and PE Teacher, Vocational
Instructon, Theatment Paraprofessional, Casewonrk Specialist, Heid Group
Supervisor, Other CLient Serving, and Entry Clenical.

Representation of Spanish Surnamed females is deficient in the foliowing
categories: Medical, Other Professional, Janitor, Academic Teacher,

Parole Agent 111, Panrole Agent 11, Parole Agent I, Treatment Team Superv.isonr,
Paychologiszt, Seniorn Youth Counselor, Youth Counselor, Senion Group Supervisonr,
and Group Supervisor and related.

CHANGES IN REPRESENTATION FROM
MARCH 31, 1981 THROUGH OCTOBER 1, 1981

The following job categories show an increase in the percentage of Spanish
Surnamed females: Fiscal/Accounting/Budget/Management, Other Professional,
Intermediate Technical and related, Entry Technical and related, Other Trades,
Academic Teachen, Panole Agent I, Treatment Team Supervisonr, Sendon Youth
Counselonr, Youth Counselor, Group Supervisor and nelated, and Intermediate
Clerical.

The following job categories show a decrease in the percentage of Spanish
Surnamed females: Supervisory Technical and related, Food Services, Teaching
Paraprofessional, Parofe Agent 1, Psycholog.ist, Senion Group Supervisor and
helated, and Supervising Clerical.

Asian

Asian females have achiev:d or exceeded parity in the following categories:
Business Services, Medical, EDP, Other Professional, Supervising Technical
and related, Intermediate Technical and related, Janitor, Teaching Parapro-
fessional, Parole Agent Il, Treatment Team Supervisor, Casework Specialist,
Supervising Clerical, and Intermediate Clerical.
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There are no Asian females employed in the foLlowing categonies: Administraton
IT %o IV and related, Administratorn 1 and nelated, Program Administraton,

Other Administrative, Research, Fiscal, Entry Technical and related, Jowtney-
Level trades, Maintenance, Food Services, Other Trades, Supervising Teacher,
Recreation and PE Teacher, Vocational Teacher, Parole Agent 111, Parole Agent I,
Psychologist, Senion Youth Counselor, Treatment Paraprofessional, Head

Group Supervison, Senior Group Supervisor, Group Supervison and related,

Other CLient Serving, and Enthy Cletical.

Represgntation of Asian females is deficient in the following categories:
Academic Teachenr, and Youth Counselon.

CHANGES IN REPRESENTAT!ION FROM
MARCH 31, 1981 THROUGH OCTOBER 1, 1981

The following job categories show an increase in the percentage of Asian
females: Other Professional, Supervisory Technical and related, Intermediate
Technical and related, Teaching Paraprofessional, Parole Agent 11, Treatment
Team Supervisor, Youth Counselon, and Intermediate Clerical.

The following job catégories show a decrease in the percentage of Asian
females: Casework Specialist, Group Supervison and related, and
Supervising Clerical.

Filipino

Filipino females have achieved or exceeded parity in the following categories:
Research, Medical, Other Professional, Intermediate Technical and related,
Academic Teacher, Supervising Clerical, and Intermediate Clerical.

There are no Filipino females employed in the following categories: Admini-
strnaton 11 to 1V and nelated, Administratorn 1 and helated, Program Admini-
Athaton, Other Administrative, Fiscal/Accounting/Budget/Management, Business
Services, EDP, Supervising Technical and related, Entry Technical and nelated
Journey-Level thades, Maintenance, Food Services, Janiton, Othern Trades,
Supervising Teacher, Recreation and PE Teacher, Vocational Teacher, Teaching
Paraprofessional, Parole Agent 111, Parole Agent 1I, Parole Agent 1, Treat-
ment Team Supervisor, Psychologist, Seniorn Youth Counselor, Youth Counselon,
Theatment Paraprofessional, Casework Specialist, Head Group Superv.isor,
Senton Group Supervisor, Group Supervisorn and related, Othen CRient Serving,
and Entrny Clerical.

?

CHANGES IN REPRESENTATION FROM
MARCH 31, 1981 THROUGH OCTOBER 1, 1981

The following job categories show an increase in the percent of Filipino
females: Medical.
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The following job categories show a decrease in the percentage of Filipino
females: Other Professional, Supervisory Technical and related, and
Food Services.

Native American

Native American females have achieved or exceeded parity in the following
job categories: Supervising Technical and related, Teaching Paraprofessional,
Senior Group Supervisor, Supervising Clerical, and Intermediate Clerical.

There are no Native American females employed in the following categories:
Administraton 11 to IV and nelated, Administraton 1 and related, Progham
Administrnaton, Othen Administrative, Research, Fiscal/Accounting/Budget/
Management, Business Seavices, Medical, EDP, Other Professional, Intermediate
Technical and related, Entry Technical and related, Journey-Level trades,
Maintenance, Food Services, Janiton, Othen Thades, Supervising Teacher,
Academic Teacher, Recreation and PE Teacher, Vocational Teacher, Parole
Agent I11,Parole Agent 11, Panole Agent 1, Treatment Team Supervisor, Psy-
chologist, Senion Youth Counselon, Youth Counselonr, Theatment Paraprofessional,
Casework Specialist, Head Group Supervisor, Group Supervison and related,
Other CLient Serving, and Entry ClLerical.

CHANGES IN REPRESENTATION FROM
MARCH 31, 1981 THROUGH OCTOBER 1, 1981

The following job classifications show an increase in the percentage of
Native American females: Supervisory Technical and rel.:ed.

The following job categories show a decrease in the percentage of Native
American females: Med{cal, Teaching Paraprofessional, Senior Group
Supervisor and related, and Intermediate Clerical.

Other

Females designated as Other have achieved or exceeded parity in the following
categories: Fiscal/Accounting/Budget/Management, Entry Technical and related,
Food Services, Academic Teacher, Psychologist, Group Supervisor and related,
and Intermediate Clerical.

There arne no females designated as Other in the following categories:
Administraton 11 to TV and related, Administraton 1 and nelated, Program
Administrateoi, Other Administrative, Research, Business Services, Medical,
EDP, Othen Progessfonal, Supervising Technical and related, Intermediate
Technical and related, Jouwwney-~Level trades, Maintenance, Janitor, Othen
Thades, Supervising Teachenr, Recreation and PE Teacher, Vocational Teacher,
Teaching Paraprogessional, Parole Agent I11, Parole Agent 11, Parole Agent I,
Treatment Team Supervisor, Senior Youth Counselor, Youth Counselorn, Theatment
Paraprofessional, Casework Specialist, Head Group Supervischr, Seniorn Group
Supervison, Othen Client Serving, Superv.ising Clerical, and Enthy Clernical.
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CHANGES IN REPRESENTATION FROM
MARCH 31, 1981 THROUGH OCTOBER 1, 1981

i ifi i i i he percentage of females
following classifications show an increase in t C !
Zzzignated az Other: Entry Technical and related, Academic Teacher, Psy

chologist, and Intermediate Clerical.

i j i in the percentage of females
following job categories show a decrease in t .
ZZEigzated ag éther: Medical, Food Services, and Group Supervisor and

related.

Categories typed in italics are those which are at less than one-half
parity for that group.
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. APPENDIX I
Youth Authority Classes

ADMINISTRATIVE

Administrators:
Chief Medical Services, Correctional Program;
Education Program Supervisor, Youth Authority;
CEA II; CEA III; CEA IV.

Administrator I and Related:
Youth Authority Administrator I, Rehabilitation;
Youth Authority Administrator I, Community Services;
Chief of Facilities Planning; Supervisor of Compensatory
Education; Research Manager III (Social Behavior); Staff
Services Manager III; Staff Services Manager II; Staff
Services Manager I; Business Manager II; Business Manager,
Correctional; Departmental Consultant and Maintenance
Superviso?.

Assistant Administrators & Related:
Program Administrator, Corractional School

Other Administrative:
Special Assistant to the Director; Ciriminal Justice
Specialist III; Criminal Justice Speciaiist II; Reading
Specialist, Remedial & Development, Education Programs,
Youth Authority; Compensatory Education Research
Evaluation Specialist, ‘Youth Authority. -

PROFESSIONAL

Research:
Research Program Specialist I (Social/Behavior); Research
Specialist I; Research Manager II (Social/Behavior);
Research Manager I (Social/Behavior); Research Manager I
(General); Research Analyst II (Social/Behavior);
Research Analyst II (General); Research Analyst I (General);
Research Assistant IV; Research Assistant III.

:*:‘.r""4-9_
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Fisca1/Accounting/Personne1/Budget/Management:
State Financial Examiner III; Associate Budget Analyst;
Associate Governmental Program Analyst; Associate Personnel
Analyst; Associate lManagement Analyst; Fiscal Officer I;
Accounting Officer III; Accounting Officer II; Accountant I
Accountant Trainee; Institutional Accounting Officer.
Business Services:
Associate Business Management Analyst; Business Service
" Officer II; Business Service Officer I Business Service .
Assistant; Procurement & Services Officer 11, Procurement
an& Services Officer I; Prison Canteen Manager II.
Medical: |
Chief, Medical Officer, Correctional Institution; Chief
Dentist; Dentist; Dental Assistant; Physician and Surgeon;
Physician and Surgeon (Intermittent); Supervising Nurse II;
Registered Hurse I111; Registered Nurse II; Senior Clinical
Laboratory Technologist; Senior Medical Technical Assistant;
Medical Technical Assistant; Senior X-Ray Technician;
X-Ray Technicianj Surgical Nurse I; Recreaticn Therapist;
Hospital Aid.
EDP (Electronic Data Processing):
Data Processing Manager II; Data Processing Manager 1;
Associate Data Processing Analyst; Associate Programmer
Analyst; Staff Program Analyst I; Programmer; Senior Data
Processing Technician; Key Data Superv%sor 1; Key Data
Operation.

Other Professional Classes:
Labor Relations Specialist II; Labor Relations Analyst;

Staff Services Analyst; Special Consultant; Staff Counsel III;

Staff Counsel I; Law Enforcement Consultant; Community

Services Consultant I; Information Officer II; Training .
Officer II; Training Officer {3 Architectural Associate.

Student Classes: N

Graduate Student Assistant; Student Assistant.

TECHNICAL AND RELATED
Supervisory:

Senior VYord Processing Technician; Supervising Account
Clerk I; Senior Graphic Artist; Personnel Assistant III;
Personnel Assistant II.

Intermediate:
Audio Visual Specialist; Statistical Clerk; Word Processing
Technician; Bockkeeping Machine Operator I[; Accounting
Technician; Personnel Assistant I; Graphic Artist.

Entry:
Account Clerk II; Bookkeeping Machine Operator I; Machine
Operator I (General); Telephone Operator; Personnel Assistant
Trainee.

TRADES

Journeyperson: .
Plumber Supervisor; Plumber II; Plumber I; Plumber (Casual
Employment); Associate Electrical Engineer; Stationary
Engineer Supervisor; Stationary Engineer II; Stationary
Engineer I; Electrician Supervisor; Electrician II; Electrician
I; Electronics Technician; Refrigeration Engineer; Carpenter
Supervisor; Carpenter I; Carpenter (Casual Employment);
Apprentice (Casual Employment-Painter); Lead Automobile
Mechanic; Associate Mechanical Engineer; Heavy Equipment
Mechanic; Heavy Truck Driver; Autbmotivé Pool Manager I3
Automotive Mechanic; Automotive Equipment Operator II;
Automobile Equipment Operator I; Supervisor of Building
Trades; Utility Shops Supervisor; Fusion Welder; Beiler
Room Tender; ‘Locksmith.

Maintenance:
Maintenance Mechanic; Supervising Groundskeeper II; Super-
vising Groundskeeper I; Building Maintenance Worker; Lead
Groundskeeper; Groundskeeper.

Focd Services:
Food Manager; Food Administrator II; Food Administrator I;
Child Nutrition Consultant; Supervising Cook II; Supervising
Cook I3 Buﬁcher Meat Cutter II; Baker I; Cook II; Cook I3
Food Service Worker I.
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Janitor:

Other

Janitor Supervisor III; Janitor Supervisor II; Janitor
Supervisor I; Janitor; Housekesper.

Trade Classes:

Chief of Plant Operation III; Chief of Plant Operation II;
Chief of Plant Operation I; Chief Engineer I; Water and
Sewage Plant Supervisor; Warehouse Manager I; Fire Chief;
Institution Firefighter (Part Time); Barbershop Manager;
Barber; Shoemaker; Warehouse Worker; Seamer; Laundry Worker;
Laundry Supervisor II; Laundry Finisher; Motion Picture
Operator; Pianist; Chapel Musician.

CLERICAL
Supervisory:

Senior Medical Stenographer; Senicr Medical Transcriber;
Executive Secretary II; Material and Stores Supervisor II;
Materials and Stores Supervisor I; Qffice Services Supervisor
IT (General); Office Services Supervisor I (General);

Office Services Superviscr I (Typing); Prbperty Clerk I3
Property Clerk I; Senior Stenographer; Supervising Program
Technician I; Program Technician III.

Intermediate:

Entry:

Program Technician II; Program.Technician I3 Executive
Secretary I; Medical Stenographer; Medical Transcriber;
Stenographer; Secretary; Office Assistant II (Typing);
Office Assistant II (General); Office Technician (Typing);
Office Technician (General); Stock Clerk.

Office Assistant I (Typing); Office Assistant I (General).

TEACHER
Supervisory:

Supervisor of Correctional Education; Supervisor of Academic
Instruction; Supervisor of Vocational Instruction; Supervising
Librarian; Diagnostic Education Supervisor; Education Admini-
strator for Special Programs.

Academic:

Language, Speech & Hearing Specialist; Youth Authority Teacher;

Teacher (Arts & Crafts); Teacher (Business Education);

Teacher (Elementary Education); Teacher (Emotionally Handicapped);

|
Teacher (High School Education); Teacher (Home Economics);

Teacher (Music); Teacher (Librarian); Principal Librarian;
Librarian. |

Recreation/P.E.:
Teacher (Recreation and Physical Education).

Vocational:
Vocational Instructor (Auto Body);Vocational Instructor
(Auto Mechanics); Vocational Instructor (Baking); Vucational

Instructor (Carpentry); Vocational Instructor (Cosmetology);
Vocational Instructor (Culinary Arts); Vocational Instructor

(Dog Grooming); Vocational Instructor (Electrical); Vocational

Instructor (Garment Making); Vocational Instructor (House-
hold Appliance Repair); Vocational Instructor (Industrial
Arts); Vocational Instructor {Janitorial); Vocational
Instructor (Landscape); Vocational Instructor (ifasonry);
Vocational Instructor (Mill and Cabinet); Vocational Instruc-
tor (Offset Printing); Vocational Instructor (Painting);

*Vocational Instructor (P]astéring); Vocational Instructor
(PTumbing); Vocational Instructor (Printing); Vocational
Instructor (Refrigeration); Vocational Instructor (Sheet
Metal); Vocational Instructor (Stockkeeper); Vocational
Instructor (Upholstering); Vocational Instructor (Vocational
Nursing); Vocational Instructor (Welding).

Paraprofessional:

Library Technical Assistant I; Teaching Assistant; Substitute
Teacher (Intermittent); Parole Aide; Foster Grandparent;
Youth Aid; Group Supervisor; Correctional Program Assistant.

TREATMENT
Parole Agent III, Youth Authority; Parcle Agent II, Youth
Authority; Parole .Agent I, Youth Authority; Treatment Team
Supervisor; Casework Specialist, Youth Authority; Senior
Youth Counnselor; Youth Counselor.
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Psychiatrist and Psychologist:

Senjor Psychologist; School Psychologist; Staff Psychologist
(Clinical); Staff Psychiatrist; Psychology Associate.

SECURITY

Head Group Supervisor; Assistant Head Group Supervisor;

Supervising Transportation Officer; Lead Transportation
Officer.

Senior Group Supervisor and Related:

Senior Group Supervisor; Transportation Officer; Group
Supervisor, Youth Authority.

OTHER CLIENT-SERVING

Chaplain:

Catholic Chaplain; Catholic Chaplain (Intermittent); Protestant
Chaplain; Protestant Chaplain (Intermittent).
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