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INTRODUCTION 

The following report was developed to assist managers and supervisors 
in identifying the areas which need attention and action with regard 
to equal employment opportunity for women. Parity for females is 
38.1 percent in all classifications. 

The first section of the report looks at fifty-four classifications 
which "have been identified by the Department Women's Program Manager 
as being deficient in female representation. There are other female­
deficient classifications which are not listed due to the fact that 
they are supervisory (and therefore promotional) and there are no 
women in our workforce to take the examination (e.g., carpenter 
supervisor) or there are only one or two such positions in the 
Department. An analysis of changes since March 31, 1981 is also 
provided. 

Section I I looks at the female representation in classification 
categories by Branch. (An explanation of which classifications are 
included in each category is provided in Appendix A.) An analysis 
of changes since March 31, 1981 is also provided. 

Section II I looks at those same classifications for the Department 
as a whole and breaks down the employee group by sex and ethnicity. 
Percentages are shown for the Department as a whole (e.g., 16.2 
percent of Academic Teachers are Black males) and as a part of that 
person's gender (e.g., 20.7 percent of the males employed as 
Academic Teachers are Black). An analysis of changes since March 31, 
1981 is also provided. 

The information included in this report is from computer print-outs 
dated October 1, 1981. Some changes occurring prior to that time 
may not have been reflected in those statistics. They will appear 
in future reports. 
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CALIFORNIA YOUTH AUTHORITY 
JOB CLASSIFICATIONS 

October 1, 1981' 

Tota' in Department 
~la 1 e Female :~Fema le 7~Chanlae Sine 

3/31 1 

Assistant Head Group Supervisor 65 2 3.0 +1.4 

Automobile Mechanic 7 - - No change 

Automotive E9uf~ment Operator I 15 - - II 

.. 
Baker II 7 - - II 

Boiler Room Tender 23 - - 0 

Buil ding ~la;ntenance Horker 12 - - No change · 
Business Manager II 6 I 

I II - - 1 
CEA II 18 - - II 

CEA II I 8 3 I 27.3 I +2.3 I 
CEA IV 2 l - i - No change I · 
Carpenter 8 I I • II • ! - - t 

Ch i ef ~ledi ca 1 Officer 7 ~ r i II 
r - ! - ! 

21 i 7 · 25.0 
I 

Commun ity Servi ces Consultant i ! +2.4 
I , 

Dentist 12 i · I No change - 1 -
Electrician I 13 i I II 

i - - t • 
13 

I · II . .:. .... ~ ! - I --.. -. - I · 
Group Supervisor 347 ! 71 i 17.0 ! -.3 

11 i • 
~ead Grouo Supervisor 2 ! 15.4 1 -1.3 

! ! , 

Grou,lds ke _ r 

Heavy Truck Driver 3 ! - i - I No change 

I I 
• I · Institution Fire Fiqhter* 42 -
1 - II . i 

Maintenance ~ec~anic 20 ! - ! - I 
II · , ! · Material & Stores Supervisor 19 3 j 13.6 +4.1 

3 ! 13.0 +3.9 Medical Technical Assistant 20 

Painter I 13 No change . - - - I 
Parole Agent I 240 55 18.6 

I 
+1.4 

parole Agent II 77 17 18.1 -3.8 

Pa ro1 e Aqent III I 55 8 12.7 +1.6 

Physician & Surgeon 5 - I - No change 

Plumber I 14 - - I II 

Program Administrator 18 2 10.0 +.5 

Protestant Chaplain 10 - - No change 

-1 -
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Job Classifications 
California Youth Authority 
Page Two 

Senior Group SUQervisor 
Seni or Psychologist 
Senior Youth Counselor 
Staff Psychiatrist ., 
Staff Ps~chologist 
Stationary Engineer 
Supervising Cook I 
Su~ervising Cook II 
Supervisor of Academi c Education 
SL~ervisor of Correctional Education 
Teacher, Arts & Cra fts 
Teacher, Elementar~ Education 
Teacher, Hi gh School 
Teacher, Recreation & P.E. 
Transportation Officer 
Treatment Team SUQervisor 
~:ocatj ora '1 Instru~_~'(', Auto ~lech. 

Vocationa 1 Tnstrurtor Cul Arts ; . w , 
Vocationa'1 Instructor, Ind. Arts 

. 
Total 

~la 1 e Female 

63 5 
~ 7 -
\ 110 8 ( 

~ 3 1 
t 

17 6 t 
1 9 -
~ 
1 27 8 
! 5 : -

13 5 
I 9 3 , 
~ 14 I -1 
f 17 7 :' 
I , 113 28 

31 2 I I , 
I. 

12 I , 2 
" , 57 11 
l 7 

I 

.----"--i--
8 1 

" 
I 25 ! -I 

Vocational Instructor, Janitorial Servo i 4 -
Warehouse Worker I 5 1 

VA Administrator 1 I 26 7 

Youth Counselor 1651 158 

"Part Time -2-

i n De~a rtmen t 
';;Female ~~Change S1 nc 

3/31/81 
7.4 +.1 

- No change , 
6.8 +.2 

25.0 +5.0 
26.1 -.8 

- No change 
22.9 +2.9 

- No challge 
27.8 +13.5 
25.0 1+2.8 

- ' No change 
29.2 +7.5 
19.9 -2.4 
6.1 j 

' +.4 
I I 

I 
14.3 ; No change 
16.2 i+3.2 

I 

111.1 

J No _change 

1- 3
.
2 

- No change 
- II 

16.7 +16.7 

21.2 -.2 
19.5 fr1.6 

e 

" 

.\. 

ANALYS I S OF OVERALL CHANGES IN FEMALE REPRESENTATI ON 
IN SELECTED CLASSES IN THE YOUTH AUTHORITY FROM 

MARCH 31, 1981 THROUGH OCTOBER 1, 1981 

The following classifications showed an increase in female repre­
sentation during this period: Assistant Head Group Supervisor 
(increase 1.4 percent), Material and Stores Supervisor (increase 
4.1 pe~cent), Medical Technical Assistant (increase 3.9 percent), 
Parole Agent I (increase 1.4 percent), Parole Agent III (increase 
1.6 percent), Senior Group Supervisor (.1 percent increase), 
Supervising Cook I (increase of 2.9 percent), Supervisor of 
Academic Instruction (13.5 percent increase), Supervisor of 
Correctional Education (2.8 percent increase), Teacher Elementary 
Education (7.5 percent increase), Treatment Team Supervisor 
(increase of 3.2 percent), Warehouse Worker (16.7 percent increase), 
and Youth Counselor (increase of 1.6 percent). 

The following classifications also showed an increase in pArcentage: 
CEA I I I, Community Services Consultant, Staff Psychiatrist, and 
Recreation and Physical Education Teacher. However, these increases 
do not reflect additional hires of female employees, only the 
separation of one or more male employees. 

Decreases in the percentage of female employees occurred in the 
following classifications: Group Supervisor (decre~se of .3 
percent), Parole Agent II 0.8 percent decrease), Staff Psychologist 
(decrease of .8 percent) j and High School Teacher (decrease of 
2.4 pe rC::€lnt) . 

The following classifications showed a decrease in fem .. de represen­
tation: Head Group Supervisor (decrease of 1.3 percent), Vocational 
Instructor, Culinary Arts, and Youth Authority Administrator I. 
However, this decrease in percentage was caused by hiring additional 
male staff rather than losing female staff. 

Steady improvement is being made in many classes. Particular 
recruitment emphasis should be given to the entire Group Supervisor 
series, the Parole Agent series, Senior Youth Counselor, non-journey 
trades, and CEA II in the coming months. 

-3-
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EXECUTIVE OFFICE 

Male Female % Female 0 

Parole Agent I 1 - -
Parole Agent II 3 1 25.0 . 
Parole Agent III 1 - ., 

Community Services Consultant 1 - -
Youth Authority Administrator I 1 - -
Career Executi ve Ass i gnment II 1 - -
Career Executive Assignment IV 1 - -

TOTAL 9 1 10.0 .. 

MANAGEMENT SERVICES 

Parole Aaent I 2 - -
Youth Authoritv Administrator I 1 - -

* Youth Counselor 2 - -
Career Executive Assiqnment III 1 - -

* VI Industrial Arts 1 - -
TOTAL 7 - -

PREVENTION AND COMMUNITY CORRECTIONS 

Commun·i ty Servi ces Consultant 20 7 25.9 
Youth Authority Administrator I 6 2 25.0 

Career Executive Assignment II 2 - -
Career Executive Assignment III 2 - -

TOTAL 30 9 23.1 

PLA~NING, RESEARCH, EVALUATION & DEVELOPMENT 

Treatment Team Supervisor 2 - -
Youth Authority Administrator I 2 1 33.3 
Career Executive Assignment II 1 - -
Career Executive Assignment III - - -
Parole Agent I 2 1 33.3 

TOTAL 7 2 22.2 

* Training and Development Assignment -4-

, t .'-
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PAROLE SERVICES BRANCH 

Parole Regi on Region Region 
Serv. Branch I II III 

M_ FI% M Fro M F/% r~ F/% 

Parole Agent I 0 0 24 9/27.3 24 3/11.1 51 15/22.7 

Parole Agent II 3 0 16 4/20.0 11 3/21. 4 16 3/15.8 

Parole AgE nt I II 5 2/28.6 10 010 6 2/25.0 11 2/15.4 

Group Supervh:or - - - - - - 1 1/50.0 

Youth Counsdor - - - - - - 3 3/50.0 
Senion YoutH 
Counselor - - - - - - 1 0/0 - ----
Teacher, High Scho~ - - - - - - 4 0/0 - . __ . __ ... -
Youth Authori ty 

1 a/a 1 1/50.0 Admi ni s trator I - - - -
Career Executive 
Assi gnment II 1 010 1 010 1 0/0 1 010 
Career Executive 

1/100 Assignment III - - - - - - -

Maintenance Mechanic 1 0/0 - - - - - -
Treatment Team , , a 1 SUDervi sor - - - - - -

,w..' ______________________________________ ~ .. ""_& __ 

Region 
IV 

M t- /70 

25 5/16.7 

15 3/16.7 

8 1/11..1 

1 1/50.0 

- -

- -

- -
1 0/0 .... _- _ .. -.. 

1 0/0 

- -

1 0/0 

- -

TOTAL 
M 

124 

61 

40 

2 

3 

1 

4 

3 

5 

a 

2 

0 

F/% 

32/20.5 

13/17.6 

7/14.9 

2/50.0 

3/50.0 

0/0 

0/0 

1/25.0 

0/0 

1/100.0 

0/0 

11100.0 

I 

, 
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GROUP SENIOR GROUP ASS IST!ltlT GROUP tlEAD GI!OIJP YOUTIl 
SUPERVISOR SUPERVISOR SUPERVISOR SUPERVISOIl COUIISELOR 

M F1L-~ M JJ.1, M ..£LJ!-_ _'_1_ __ iLL H F/% 
I & C Branch - - - - - - - - - --_ .. _- - -
URCC 20 7/25.9 " 1/20.0 5 0/0 1 1/50.0 32 7/17.9 ---- --- -_. ----
SRCC 28 4/12.!J 4 1/20 .0 6 0/0 1 0/0 42 13/16.0 ---- -
Preston 45 1/2.2 8 UfO 7 0/0 1 0/0 77 2/13.5 .--- ---- ------
UCYC 12 0/0 6 0/0 2 0/0 1 0/0 - .. 
---- --

Oel-litt Ilelson 22 '1/15.'1 3 1/25.0 .5 0/0 2 0/0 40 5/11.1 
1--' 

Karl lIolton 16 3/15.8 4 0/0 8 0/0 1 0/0 37 7/15.9 

O.IL Close 19 _ 2/9:5 5 0/0 6 a/a 2 0/0 39 4/9.3 

PilSO Robles 30 1/3.2 3 1/25.0 5 0/0 0 I/O 73 7/8.8 
--

Ventura 21 19/47.f. 3 1/25.0 5 1/16.7 1 0/0 44 10/47:6 -----------
Fred C. Ilelles 41 11/21. (' 5 0/0 6 a/a 1 ~ 6!! 16/20.0 - - ---
Youth Trainin~ School 79 14/15. 1 14 0/0 4- 1/20.0 .. - 137 il2/23,5 

JleD-lo.mnnd 1 0/0 1 0/0 1 0/0 .. - n 1/11.1 

nt. Bullion 2 0/0 0 0 1 0/0 .. .. 9 1/10.0 
- --

Pi t1e Grove 2 0/0 0 a 1 0/0 - - 7 2/22.2 
-- ._-'---

I-Jdshington Ridge 0 2/100.( 1 0/0 1 0/0 - - 9 0/0 
i 

Oak Glen 1 0/0 1 a/a 1 0/0 .. .. 10 0/0 

Fenner Canyon Camp 6 1/14.3 1· ; 0/0 1 0/0 - - 17 3/15.0 

TOTAL 345 69i16. i 63 5/7.4 65 2/3.0 Ii 2115.4 645 155/19.4 

" .... 

SENIOR YOlJTII PJ\ROLE 
COUflSU.OIl J\GErn I 

M -ElL. ~, Ftl; 

- .. - .. ._-_.-
7 O/U 5 3/37.5 .-
6 2/25.0 1 2/66.7 

13 0/0 14 1/6.7 --_. 
- - - -
0 0/0 10 0/0 

7 0/0 8 2/20.0 

7 a/a 6 3/33.3 

11 1/8. J 13 1/7 .1 

8 4/33.3 0 6/42.9 
--

11 ....QLL _.1L-. 1/7 .1 

24 1/4.0 27 2/6.9 

1 a/a 1 0/0 

1 0/0 1 0/0 

1 0/0 1 0/0 

1 0/0 1 010 

1 a/a 1 0/0 

2 0/0 2 0/0 

109 8/6.8 112 21/15.8 

PJ\ROLE 
AGENT II 

H .JJ..:L-
4 0/0 ----

.. -
0 1/100 

.. -
- -
1 0/0 

'0 1/100 
--

- -
- -
1 1/50.0' 

- --
1 'l/O ------
1 0/0 

.. .. 

.. .. 

.. .. 

- -
.. -
.. -

8 3/27.3 -

, 
<C> , 
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PAROLE TEACIIER TEAClfER TEACIIER lEIICIIER 
AGENT III ARTS & CRAFTS ELHIENTI\RY ED. III GH SCIIOOL RECREIITlOrl & PE 

H F£~ t! ELL. tI ..£L.':(I.-
_J ___ -ELL tl F/~ 

I & C Branch 8 a/a - - - - - - - --
tlRCC 0 1/100 1 0/0 1 0 1 a/a 2 0/0 --
SRCC 1 0/0 1 0/0 - - 1 a/a J a/a 

-
Pres ton 1 0/0 2 0/0 3 2/40.0 12 3/20.0 3 0/0 

._0 __ .- -- . .... _.-
ilCVC - - - - - 1/100 1 0/0 - -- -_. 
DclHtt Nelson 1 0/0 - - 2 - !i 0/0 2 0/0 

,----- _. 
Karl Holton 1 0/0 2 0/0 3 1/25.0 1;) 2/16.7 3 0/0 

O.IL Close 0 1/100 4 0/0 4 1/20.0 8 3/27.3 5 0/0 

Paso Rohles 1 010 - - 1 2/66.7 15 3/16,7 3 0/0 

Ventura 0 1/100 2 0/0 - - 14 6/:10.0 2 2/50:0 
- ------

Fl'l'd C. Nelles - ,- ? 0/0 3 0/0 16 6/27.3 3 0/0 
r--' 

Youth Training School 0 1/0 - - - - 21 4/16,0 5 0/0 
-

Ben Lomond - - - - - - 1 0/0 - -
-I-' 

rH. Bullion - - - - - - 1 0/0 - -
Pine Grove - - - - -' - a 1/100 - -
~lashington Ridge - - - - - - 1 0/0 - -
Oak Glen - - - - - - 1 0/0 - -
Fenner Canyon Camp - - - - - - 1 0/0 - -

, 
I 

TOTAL 13 4/23.5 14 0/0 17 7/29.2 109 28/20.4 31 2/6.1 

." " , 

V I, IIUlO 
YA TEAClfER MECIIANIC 

H F/')., H FL~ 

- - - -
- - - -
- - - -
- - 2 0/0 

- - - -
- - 1 0/0 

3 0/0 1 0/0 

- - - -
- - - -
- - - -
- - 1 0/0 

-- - 2 a/a 

- - - -
- - - -
- - - -
- - - -
- - - -
- - - -
3 a/a 7 0/0 

VI, CULINARY IIRTS 

M F/"/. 

- -
- -
- -
2 0 

- -
2 1/33.3 

- -
- -
- -

- -

- -
1\ 010 

- - -
- -
- ------
- -
- -
- -
8 1/11. 'I 

, 
r-, , 

. 
I 

I 
I 
! 
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V I, INDUSTHIAL VI. JAlHTOHIAL 

ARTS SERVICES 

H FI% H .J.lL.. 
I & C Branch - - - --

rmcc - - - -
SRCC - - - - -
Preston - - - -
IlCYC - . - --
DeWitt Nelson' 3 010 - -
Karl 1101 ton 1 0/0 - --
0.11. Close 3 . 0;0 - -
Paso Robles 2 0/0 - -
Ventura 2 0/0 1 0/0 

fred C. tie lies 3 0/0 - -
Youth Training School 10 0/0 3 0/0 

(Jen Lon'ond - - - -
m. Bullion - - - -
Pine Grove - - - -
Hashington Ridge - - - -
Oak Glen - - - -
Fenrmr Canyon Camp - - - -
TOTAL 25 0/0 '4 I 0/0 

------ ----------

INSrtlUTWIlS MID CMlPS BfWICIt . __ .. - .. _ ............. _--- ... _--_ .... _-
'---'-------

SUPERVISOR SUP[ Ii'! J Sf)!! THI\IlSPORT 1\ TI O~ OUSIIIESS 
ACAoemc CORRECTIOIlAI. 
I r~STRUCT 1011 E DUC.I\fII)!'l OFFICER MANAGER II' ., r:t..L_' ::-11 j/?J H F/'i H .JJ..t.. 

- - 1 _l/~ 12 2/14.3 - -
1 1/50.0 - .- - - 1 0/0 

0 1/100 - - - - 1 0/0 _. ---
1 1/50.0 1 0/0 - - 1 0/0 . _--- ._---- --_ . 
1 0/0 - - - - - -._----- -------
1 0/0 1 0/0 - - - -
0 1/100.0 1 0/0 - - - --- --- -
1 0/0 ? 0/0 - - - -'-- .. -----
1 0/0 0 11100,0 - - 1 0/0 ---
1 0/0 0 1/100.0 - - 1 0/0 

3 0/0 1 0/0 - - 1 0/0 .. _-----
3 0/0 2 0/0 - - - --- - - - - - - --------- - - - - - - -

- - - - - - - --
- - - - - - - -
- - - - - - - -

- - - - - - - -
13 4/23.5 10 4/28.6 12 2/14.3 6 0/0 

-'-

" 

- .-
prWGIWI 

ADmNISTRATOR YA ADMINISTRATOR I 
-

Ftl; F/,), H H 

3 0/0 4 1/20.0 

1 0/0 0 1/100 

1 0/0 1 .t-.~ 
2 0/0 1 010 -----
- - - -
- - 2 0/0 

~-

- - 1 0/0 

- - 1 010 
I- ----

- - 1 0/0 .----
1 1/50.0 0 1/100.0 

1 0/0 1 0/0 ----. 
3 1/25.0 - -
1 0 - -
1 0 - - --
1 0 - -

....... ---. 
1 0 .. -
1 0 - -
1 0 - -

18 2/10.0 12 3/20.0 

I 
~o 

I 
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CEA I I CEA II I CEA IV TRE/mlUH STAFF 
TEA~' SIJPEHV Ism: PSYCIlIATRIST 

H F7'~ H FL~ H t:I..L. o· .JL. __ . _£lJL H FL~ 

I & C Branch 2 0/0 a 1/100 1 a/a 1 0/0 - ---- I--. 

IlRce 1 a/a - - - - 2 ]/33.3 1 1/50.0 - - -- --I-' 
SRCC 1 a/a - - - - 4 0/0 - -- .-----
Preston - - 1 0/0 - - 5 1/ Hi • ., 1 a/a ---._--- ---- -_.-
Ilcye - - 1 0/0 - - - - - ------ ---
DeWi tt Ne 1 son 1 0/0 - - - - 4 O/G - -
Karl Holton 1 0/0 - - - - 4 ]/20.0 - :. 

'----. 
0.11. Close 1 a/a I - - - - 6 0/0 - -
Paso Robles - - 0 1/100 - - 4 2/3J.3 - -
Ventura - - 1 0/0 - - 3 2/40.0 - --
rred C. Nelles - - _ 1 0/0 - - 4 ~!33.3 - -- ---
Youth Training School 1 0/0 1 0/0 - - 13 O/U 1 a/a 

-
Ben Lor.tond - - - - - - 1 0/0 - ---- -- -_. 
lit. Bullion - - - - - - 1 0/0 - -- ------ ~--- --_. 
Pine Grove - - - - - - 0 1/100 . -_. 
Washington Ridge - - - - - - 1 0/0 - -
0,11: Glen - - - - - ... 1 0/0 - ---_. -
Fenner Canyon Camp - - - - - - 1 0/0 - -
TOTAL 8 0/0 5 2/28.6 1 0/0 5& 10/15.4 3 1/25.0 

" , -" 

-
STArF SENIOR 

PSYC1IOLOGIST PSYCHOLOGIST 
H fJri:-- 'H' FL~ • 

- - - -
4 1/20.( 2 0/0 -
4 2/33 . .; 2 0/0 

J 1/25.0 1 0/0 

- - - ------ - - -
- - - ------ - - -
1 0/0 - -
3 O/ll - -
1 1/50.0 - -

--
1 1/50.0 2 0/0 

- - - -
-. 

- - - -
-- - - -
-- - - -

- - - -
- - - -

17 6/26.1 7 a 

011 EF ~1E D I CAL 
OFFICER 

H F I'~ 

1 a/a 

1 a/a 

1 a/a 
1 0/0 

1 0/0 

- -
- :. 

------
- -
- -
1 0/0 ._---
- ----_. 
1 0/0 

- -
- -

- -
--- -

- -
- -

7 O. 

, 
a> , 

! ; 
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PIfVSICIAN 
& SURGEON DENTIST 

H fh H ....£LL 
I & C Branch - - - -
IlI~CC 1 0/0 3 0/0 ._-
SRCC 1 0/0 1 0/0 

Preston - - 1 0/0 ---- ---
NCVC - - 1 0/0 

DeWitt Nelson - - - -
Kill'1 110 Iton - - - -
0.11. Clasp. - - - -
Paso Robles 1 0/0 1 0/0 

Venlul'a - - 2 0/0 

Fred C. Ue1les 1 0/0 1 0/0 

Youth Training School 1 0/0 2 0/0 

Bell I.omond - - - -
m. [lull ion - - - -
Pille Grove - - - -
H,lshington Rid!Je - - - -
Oak Glen - - - --
Fenner Canyon Camp - - , - , -
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ANALYSIS OF CHANGES IN IDENTIFIED CLASSIFICATION 
BY BRANCH OR BY WORKSITE 

The following is an analysis of the changes which occurred during the 
period March 31, 1981 through October 1, 1981 with regard to the 
representation 0f females in 54 identified classifications. The 
analysis is broken down by branch and/or worksite. 

CHANGES IN FEMALE REPRESENTATION IN EXECUTIVE OFFICE BETWEEN THE DATES 
OF MARCH 31, 1981 AND OCTOBER 1, 1981 

There were no changes. 

CHANGES IN REPRESENTATION OF FEMALES IN MANAGEMENT SERVICES BRANCH 
BETWE~N MARCH 31, 1981 AND OCTOBER 1, 1981 

Management Services reduced the number of male employees in the 
identified classification by three. No new hires were made in these 
classifications. 

CHANGES IN FEMALE REPRESENTATION IN PREVENTION AND COMMUNITY CORRECTIONS 
BRANCH BETWEEN MARCH 31, 1981 AND OCTOBER 1, 1981 

The percentage of females employed in the Community Services Consultant 
classification rose from 23.3 percent to 25.9 percent due to the loss 
of three male consultants. 

The VA I classification showed a decrease in female representation from 
28.6 percent to 25 percent. This decrease resulted from the additional 
hire of one male. 

Overall, Prevention and Community Corrections Branch showed a 1.1 
percent increase in female representation. This o"curred due to the 
loss of two male personnel. 

CHANGES IN FEMALE REPRESENTATION IN PLANNING, RESEARCH, EVALUATION AND 
DEVELOPMENT BRANCH DURING THE PERIOD MARCH 31, 1981 THROUGH OCTOBER 1, 
1981 

The addition of a female VA I increased the percentage of females in 
that classification from zero to 33.3 percent. In addition, a female 
Parole Agent I was hired on a training and development assignment 
which increased the female representation in that classification to 
33.3 percent. 

Overall, Planning, Research, Evaluation and Development Branch increased 
its representation of females in identified classifications by 22.2 
percent. 
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CHANGES IN FEMALE REPRESENTATION IN PAROLE SERVICES BRANCH DURING THE 
PERIOD MARCH 31, 1981 THROUGH OCTOBER 1, 1981 

Due to the fact that there is a modification in the way that various 
classifications had been counted in the computer printout during 
this period, a region by region breakdown is not included in this 
report. However, various classifications will be analyzed on a 
branch basis. 

Parole Agent I 

The representation of females in the Parole Agent I classification 
rose .-6 percent. This increase was accompl ished by hiring two 
additional female agents. 

Parole Agent II 

The Parole Agent I I series show a decrease of 2.4 percent in females. 
There are three fewer female Parole Agent I I in Parole Services Branch. 

Parole Agent III 

A 3.8 percent (2 positions) increase in females was made during this 
period. 

Group Supervisor 

The loss of one female Group Supervisor decreased the percentage of 
females in this classification by 10 percent. 

Youth Counselor 

The addition of one female Youth Counselor increased the female 
representation by 10 percent. 

There were no changes in the Senior Youth Counselor, High School 
Teacher, YA I, CEA II, CEA III, or Maintenance Mechanic classifications. 

CHANGES OCCURRING IN THE INSTITUTIONS AND CAMPS BRANCH DURING THE 
PERIOD OF MARCH 31, 1981 THROUGH OCTOBER 1, 1981 

Group Supervisor 

Increases in the number of female Group Supervisor took place at the 
Southern Reception Center Clinic (up 6 percent), Preston (up 2.2 
percent), DeWitt N~lson (up 7.1 percent), O.H. Close (up 5 percent), 
and Youth Training School (up .2 percent). A percentage increase was 
also noted at Paso Robles (.3 percent) and Washington Ridge (33.3 
percent); however, this was caused by the loss of male employees 
rather than the acquisition of new female employees. 
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GROUP SUPERVISOR (cont.) 

Ventura School was the only institution to show a drop in the number 
of female Group Supervisor employed. The loss of three females 
dropped their percentage to 7.5 percent. However, the following 
institutions also show a reduction in the percentage of females 
employed as Group Supervisor: Northern Reception Center Clinic 
(down 2.1 percent), Karl Holton (down 4.2 percent), Fred C. Nelles 
(down 3.4 percent, and Fenner Canyon (down 5.7 percent). This 
loss in percentage was due to the fact that additional males were 
hired into these classifications. An additional school, Ben Lomond, 
hired a male Group Supervisor leaving the total female representation 
at zero. 

Senior Group Supervisor 

The following institutions showed an Increase in the number of 
Senior Group Supervisors: Southern Reception Center Clinic (up 20 
percent), DeWitt Nelson (up 25 percent), and Ventura (up 25 percent). 

The following institutions showed a decrease in the number of female 
Senior Group Supervisors or hired a male when a vacancy occurred: 
Preston, Northern California Youth Center, Karl Holton, O.H. Close, 
Fred C. Nelles, Ben Lomond, Washington Ridge, Oak Gi~n, Fenner 
Canyon, and Youth Training School (down 7.1 percent). 

Overall, the branch increased its percentage of female Senior Group 
Supervisors by .1 percent. 

Assistant Head Group Supervisor 

Youth Training School increase its percentage of female Assistant 
Head Group Supervisors by 20 percent when it hired at its first 
female Assistant Head. 

The following institutions hired males into existing vacancies 
leaving the representation of females at zero: Northern Reception 
Center Clinic, Karl Holton, O.H. Close, and Washington Ridge. 

Overall, the representation of female Assistant Head Group Supervisors 
rose 1.4 percent. 

Head Group Supervisor 

The representation of female Head Group Supervisors decreased 1.3 
percent as a result of an additional male hire at DeWitt Nelson. 

Youth Counselor 

The following institutions showed an increase in the representation 
of females in the Youth Counselor classification: Southern Reception 
Center Clinic (up 4.9 percent), DeWitt Nelson (up 1.1 percent, 
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Youth Counselor (cont.) 

Ventura (up 3.9 percent), Fred C. Nelles (up 6.7 percent), Youth 
Training School (up 3.8 percent), and Pine Grove (up 11.1 percent). 

The following institutions showed a decrease in the representation 
of females as Youth Counselors: Northern Reception Center Clinic 
(down 4.1 percent), Karl Holton (down 1.1 percent), O.H. Close 
(down 2.2 percent), Paso Robles (down 1.5 per'cent), and Ben Lomond 
(down 8.9 percent). In addition, two schools showed a reduction 
in the percentage of fema~es which was caused by the acquisition 
of new male employees: Preston (down .3 percent), and Fenner 
Canyon (down 1.4 percent). 

The en"t ire branch showed an increase of 1.5 percent in the 
repre~entation of female Youth Counselors. 

Senior Youth Counselor 

The following schools showed an increase in the percentage of females 
Senior Youth Counselors: Southern Reception Center Cl inic (up 12.5 
percent) and Paso Robles (up 8.3 percent). 

Showing a decrease in the representation of feITlale Senior Youth 
Counselor were DeWitt Nelson (down 11.1 percent) and Youth Training 
School (down 3.7 percent). In addition, Fenner Canyon filled a 
vacancy with a male employee, leaving the total of females in this 
classification at zero. 

Overall, the branch showed a decrease of .7 percent in the represen­
tation of female Senior Youth Counselors. 

Parole Agent I 

The percentage of female Parole Agent I's increased at the following 
institutions: Southern Reception Center Clinic (up 33.4 percent), 
Preston (up .8 percent), Ventura (up 5.4 percent), and Youth Training 
School (up .2 percent); however, this was caused by a decrease in 
male employees rather than the acquisition of new female employees. 

The following schools showed a decrease in the percentage of female 
employees in this classification: O.H. Close (down 9 percent), and 
Fred C. Nelles (down 803 percent). In addition, other schools 
showed a reduction in the percentage of females or continued their 
total at zero due to the hire of additional male employees; these 
include DeWitt Nelson, Fenner Canyon, and Paso Robles (down .6 
percent) . 

The Institutions and Camps Branch shows an increase of 1 percent 
in female Parole Agent I's. 

-16-
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Parole Agent II 

With the !o:s of one female Parole Agent I I at the Northern Reception 
Center Clinic, the overall branch representation of female Parole 
Agent II's dropped 6 percent. 

Parole Agent III 

The following institutions hired a female as their sole Parole Agent 
II I: Northern Reception Center Clinic, O.H. Close, and Youth Training 
Schoo 1. 

Instit~tions and Camps Central Office lost one female Parole Agent 
I II, ~ropping its percentage 11.1 percent. 

In total, the Institutions and Camps Branch increase its represen­
tation of female Parole Agent I II's by 11.7 percent. 

Teacher Arts and Crafts 

No changes in this classification. 

Teacher Elementary Education 

Two schools hired female elementary teachers: Karl Holton (up 25 
percent) and O.H. Close (up 20 percent). 

These hires resulted in the Institutions and Camps Branch raising 
its total percentage of female elementary teachers by 7.5 percent. 

Teacher High School 

The following schools showed an increase in the percentage of 
female high school teachers due to a reduction in the number of 
male employees: Karl Holton (up 2.4 percent), O.H. Close (up 5.9 
percent), and Fred C. Nelles (up 1.2 percent). 

The following institutions showed a loss in the percent of female 
high school teachers: Northern Reception Center Clinic (down 50 
percent). Preston (down 3.5 percent), Ventura (down 3.3 percent), 
and Youth Training School (down 9.8 percent). 

The Institutions and Camps Branch showed a 2.5 percent loss in 
female representation in this classification. 

Teacher Recreation and Physical Education 

Karl Holton filled its vacancy in this classification with a male 
employee, leaving the total of females"at zero. 

Ove~alla the Institutions and Camps Branch increased its represen­
tation of female Recreation and Physical Education teachers by .2 
percent due to a reduction in the number of males filling this position. 
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YA Teacher 

The additional hire of a male into this classification at Karl Holton 
kept the number of females at zero. 

Vocational Instructor, Auto Mechanic 

No changes in this classification. 

Vocational Instructor, Culinary Arts 

A vacancy occurring at Youth Training School was filled by a male, 
leaving the total females at zero. 

Overafl, the Institutions and Camps Branch shows a 3.2 percent decrease 
in the percent of females in this classification due to the acqui­
sition of an additional male. 

Vocational Instructor, Industrial Arts 

No changes in this classification. 

Vocational Instructor, Janitorial Services 

No changes in this classification. 

Supervisor Academic Instruction 

Northern Reception Center Clinic and Preston each hired one female into 
this classification raising their respective percentages by 50 percent. 
Karl Holton also shows an increase of 50 percent due to the loss of 
a male employee. 

Fred ,C. Nelles hired an additional male, leaving the total of females 
at zero. 

The Institutions and Camps Branch as a whole had increased its 
representation of females in this classification by 9.2 percent. 

Supervisor of Correctional Education 

Northern Reception Center Clinic and Ventura School each hired one 
female in this capacity raising their respective percentages by 
50 percent and 100 percent. 

O.H. Close and Youth Training School each hired a male into this 
position. 

The Institutions and Camps Branch increased its representation of 
female supervisors of Correctional Education by 6.4 percent. 
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Transportation Officer 

No changes in this classification. 

Business Manager II 

No changes in this classification. 

Program Administrator 

Youth Training School increased its representation of femdle Program 
Administrators by 5 percent due to the loss of one male Program 
Admi n i.s trator. 

Prest6n School filled its vacancy with a male employee. As a result, 
the Institutions and Camps Branch percentage of females employed in 
this classification remained the same. 

YA Administrator I 

Both DeWitt Nelson and Fred C. Nelles hired males into existing 
vacancies. This reduced the Branch-wide representation of females 
in this classification by 3.1 percent. 

CEA II 

An existing vacancy at the Youth Training School was filled by a 
male, leaving the total branch representation at zero. 

CEA III 

No changes. 

CEA IV 

No changes. 

Treatment Team Supervisor 

The hire of a female Treatment Team Supervisor increased Pine Grove's 
representation by 100 percent. Northern Reception Center Clinic also 
increased its percentage of female Treatment Team Supervisors by 
13.3 percent; however, this was caused by the loss of a male in this 
classification. 

The entire branch increased its percentage of female Treatment Team 
Supervisor by 2.2 percent. 

Staff Psychiatrist 

The loss of a male psychiatrist at the Northern Reception Center 
Clinic increased the percentage of females employed there by 16.7 
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Staff Psychiatrist (cont.) 

percent. Overall, the branch showed an increase of 5 percent in 
its representation of female Staff Psychiatrist. 

Staff Psychologist 

Youth Training School showed a 16.7 percent increase in the repre­
sentation of females in this classification due to the loss of a 
male employee. 

Southern Reception Center Clinic showed a 9.6 percent decrease in 
the percentage of female Staff Psychologist. 

The Institutions and Camps Branch showed a reduction of .1 percent 
females in this classification. 

Senior Psychologist 

An existing vacancy at Youth Training School was filled by a male 
employee, leaving at zero the number of females employed in this 
classification in the entire br~nch. 

Chief Medical Officer 

No changes. 

Physician and Surgeon 

No changes. 

Dentist 

No changes. 

Protestant Chaplain 

No changes. 

Medical Technical Assistant 

Youth Training School hired a femdle Medical Technical Assistant, 
raising the percentage to 20 percent. As a result. the entire 
branch increased its percentage of females by 3.9 percent in this 
classification. 

Auto Equipment Operator 

No changes. 

Auto Mechanic 

Paso Robles School filled its existing vacancy with a male, leaving 
the branch total of females at zero. 
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Baker 

No changes. 

Boiler Room Tender 

No changes. 

Building Maintenance Worker 

An existing vacancy at Fred C. Nelles School was filled by a male 
employee. This leaves the total female representation in the 
branch at zero. 

Carpen ter 

No changes. 

Painter I 

No changes. 

Electrician 

Youth Training School filled an existing vacancy with a male employee. 
This leaves the branch with no females in this classification. 

Groundskeeper 

Southern Reception Center Clinic filled an existing vacancy with 
a male employee. Female representation remains at zero for the 
ent ire branch. 

Heavy Truck Driver 

No changes. 

Institutions Firefighter 

No changes. 

Maintenance Mechanic 

No changes. 

Material and Store Supervisor 

Karl Holton hired a female for its existing vacancy. This increased 
the entire branch percentage by 4.1 percent. 
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PI umber 

Fred C. Nelles in Youth Training School filled existing vacancies 
with male employees. This leaves the branch representation at zero. 

Stationary Engineer 

Ventura filled an existing vacancy with a male employee. This 
leaves the branch representation at zero. 

Supervising Cook I 

Paso Robles increased its percentage of female Supervising Cook I's 
by 33:4 percent. 

Northern California Youth Center shows a decrease of 2.4 percent 
in their representation of females in this classification due to 
the hire of additional male employees. 

Overall, the Institutions and Camps Branch shows a decrease of 3.0 
percent in this classification. 

Supervising Cook I I 

No changes in this classification. 

Warehouse Worker 

Northern Caiifornia Youth Center hired a 
raising their percentage to 100 percent. 
sentation of female Warehouse Workers in 
percent. 
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female Warehouse Worker 
As a result, the repre­

the branch rose 16.7 
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w.."_. ______________________________________________________________________________ ~ 

. "'----~---

EXECUTIVE OFFICE 

Occupational Category Total Male Female 
f 

5~ Female 1 

33.3 I Administrative 
Administrator II-IV & Related 1 2 

Administrator I & Related I 1 0 
Program Admini strat~r 0 a a - I i Other Admi~istrative 1 a 1 100.0 I 

i i I Total 5 3 2 40.0 1 

~Professional j1 

~--~R~e~s~ea~r~c~h~---------------------+--~O~~--~O--~~~~O----.~-------~I 
, Fi sca 1/ Account i ng/Budget/Mq!Jlt. 1 a a ~ a - i 
( Business Services a a ~ a -
.--~~~~~~~~--------------+-------~---~--~~~--.~---___1 
t Medi ca 1 0 a ~ a - i 

f EDP a ) a ~ 0 -1 
f Other Professional i 7 ~ 6 ~ , 1 ___ -+_1_4_._3 __ ~l 
l Total; 7 t 6 f 1 ~.14.3~ 
l============================±=:===-=-========~=======~====== 
ITechnical and Related ; f ~ ~ 
l __ ~s~u~p~er~v~i~s~or~y~ ___________________ +i----o--~l----o--~:~: ___ O ____ + _____ -__ ~ 
I Intermediate 1 a J a ~ a - ~ 
i Entry a a ~ 0 ,II - .-J 
t==================T=ot=a=l========~===o==~===o==~==o====~-======~t 
\I~ Trades < I 2 

; Journey a i a 
J Maintenance 0 i 

o 
I Food Services a 
! Janitor 0 0 ~ 
i i ~ 
1 Other Tra,..;..d..;"..es'--____ ~_-_ .. O_~_,--O-_ o. __ .+ ___ . ____ J 

t==================T=o=t=a=l========~===O=======O==~===O==~I~====~, 
ITeacher I I Supervisor I 0 
• Academi c ! a 
i ___ R~e~c..;..re~a~t~i~o~n/..;..p..;..h;~y~S~iC~a~l~Ed~.~ ________ ~1 ___ 0 

I Vocational! 0 
1---p~a~r~a~pr~O~f~e~ss-'-·o-n-a-l--------------~!--- ~ 

~~====:==============T=otal~=======L 
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EXECUTIVE OFFICE 
Page Two 

Occupational Category 

'Treatment 
Parole Agent III & Related 

~ 
I( 

Parole Agent II 
" 

J 
Parole Agent I 
Treatment Team Supervisor " '1 

" ~ -
~ PS,lchologist 

Senior Youth Counselor 
Youth Counselor 
Para rofessional 
CasevlOrk Specialist 

Total 

'. Security 
Head Group Supervisor & Related , 

.. Senior Grou Su ervisor & Related " 

Group Supervisor & Related 
Total 

'Other Client Serving 
:Clerical 

Suoet"vi sory 
I 

t Intermediate 
" Entrv 
-

Total ,. 

iTOTAL IN BRANCH 

! 

. 
i 

~ , 
< 

F 

-
Total Male Female 

- . . 

1 1 a 
4 3 1 
1 1 a 
a j a a 
a a • a 

a 
a 

a a a 
2 I 

1 , 1 I 
8 I 6 i 2 . 

I 1. 

t a \ a a I i 
; 

a a f a 
a a a 
a a a 
a a a 

2 a 2 
~ 

9 I a 9 

a 0 l 0 
11 a 11 

31 15 16 
-
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.. . . -....... -, %Female 
~ .. - _ . ._-

t 
- J 

~ 25.0 j -. t 
I 
; - j 

j 

d - .\ 

50.0 
25.0 

,J 

I 
j 

a 

100 a . 
100.0 

j - ; 

i 100.0 , ~ -j 51.6 l i 

.to 

PREVENTION & COMMUNITY CORRECTIONS 

Occupational Category 

Administrative 
Administrator II-IV & Related 
Administrator I & Related 
Program Administrator 
Other Administrative 

Total 

Total 

4 

8 

a 
1 

13 

Male 

4 

6 

0' 

a 
10 

Female 

a 
2 

a 
1 

3 

IProfessional I Research a a 0 

,~ Female 

23.1 I . 
- 1 

100.0 i Fiscal/Accounting/Budget/t~gmt. 2 a ~ 2 

I ~~::::~s Serv; ces I ~ I ~ I ~ _ \ 
i Other Professional i 28 ; 20 j 8 28.6! 

1,~==~~~==~~=====T=ot~a~1========~;==:3;0~=bi~2~0~=hf.==~10~== 33.3 ~ 
~T = ~ I echnical and Related 'I' i t I 

i I • ~ ~ i Supervisor,l ! a i 0 ~ 0 -; 

~ I ~ , ~I-l t Intermediate 
I 

i Entr,l 
I 
I Total i 
}Trades 
f 

Journey I 

t Maintenance i 

I Food Services 
i' 

Janitor I 

i 
1 Other Trades I E 

I a a ~ a ! 

ITeacher Total I 0 i 0 1 0 I 
____ i 



PREVENTION & COMMUNITY CORRECTIONS 
Page T\·/o 

------ ---- ----- -------~-

PLANNING, RESEARCH, EVALUATION & DEVELOPMENT 

(Occupational category I Ma 1 e' f 
.- - ... 

1 Total Femal e %Female , 
.. 

!' I .. 
Treatment 

... _ ...... _. 
j 

Parole Agent III & Related I a a a - I 
~ Pa ro 1 e Aqent II 1 a a a I - l s I ~ 0 a a ! -Parole Agent I I ~ 
1 < I 1 

~, __ ~T~r~e~a~tm~e~n~t_T~.e~a~m~Su~p~e~r~v~is~o~r __________ +-~O~~~~O~~i __ ~ ____ ~ __ ~ _____ ! 0 I ~ Psychologist i 0 ; a i J _~~:..:..;:.;z..:..::.::.-________ +----=,_-+-! --'-'::"--11f--~---.L----=---·: a I 
i 

Senior Youth Counselor 1 0 i a f a 
1 a 
I Youth Counselor a I a ! 

a , 
A 
I 
I 

0 i 
I 

0 1 

Paraprofessional a I a i I " 
Casework Specialist a : a 

Tota 1 a I a i 
~ 

a 1 , 

0 I 
I 

,Security I ! 
Head GrouE SUEerv; sor & Related 0 I 0 I 

0 

Total a ~ a 
a a a 'Other Client Serving 

Clerical 
Supetvisory 

T-~----

4 , I 
I a t 4 

. Intermediate , 14 a I 14 
; 

Entry , a a 
, 

1 
f a 

Total 18 a 18 ! 
; 

:TOTAL IN BRANCH 
, 

61 30 31 'I 
-
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100 a . 
100.0 

- . 
100.0 

50.8 1 

Occupational Category Total ~lal e Female 0' I. 

Administrative 
Administrator II - I V & Re 1 a ted a 1 0 .. 
Administrator I & Related 6 4 2 

J 
Program Administrator 1 a o· . 

, Other Administrative 2 1 1 

Total 
J 

9 , 6 I 3 
~Profess;onal I 
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J j 
f Research 15 ) 11 f 4 

1 Fiscal/Accounting/Budget/Mgmt. 1 2 i ~ 

1 " ' 1 k U 
t I j ! 
\ Business Services a a .1 a 
; I 

.; 

,. 
r·led; ca 1 i 

I a a . 
0 '- i . , 

0 a & 

a a f 
a 0 i 

~ 
I 

a a ~ 
a a j 

~ 
.:._::t= L Total 

Female. 

-
33.3 1 

} 

- ,f 
I 

50.0 j 
33.3 

, 
, 
~ 

4 . 
i 

26.7 I , 
--; 

50.0 i 
I • l - ~ 
I 

k - > ./ 

---, 
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PRED 
Page Two 

~occupat~ Category 

~Treatment . 
; Parole Agent III & Related 
~ Parole Agent II 
.I 

I i Parole Agent 
, 

Treatment Team SUEervisor I, 
I 

l 
: 

Total 
,Security 

'. 

Head Group Supervisor & Related 
Senior GrouE Supervisor & Related 
Group Supervisor & Related 

:Other Client Serving 
'Cl eri ca 1 

Supervi sory 
Intermediate 
Entr-'y 

Total Mal e' J 
a a I 

t ! 

0 a I I 
! 3 2 I 

j i ~ 2 2 i t I 

l a a l 
! 

a 
1 

0 

a 
5 

I 
I 

0 I 
I 

I a 
_Lo 
J a 1 
! 

i 
I 
>--, 

0 

0 

0 

0 

27 I 
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1 Female %Female 
, .... .. _- ... - .-.. .. , 

1 
a - 1 

~ ~ a -
1 33.3 ~ 

.' t , 
l a - I 
" 

a ! - ! 

a 
a 
0 

a 
1 I 12.5 

a 
a 
a 
a 

~ 

3 100.0 

12 100.0 

0 

15 100.0 

26 49.1 

.'-

MANAGEMENT SERVICES 

Occupational Category ; Total ~lal e Female oJ Female ~ I~ 

Administrative 

I 
Administrator I'r - IV & Related ~ 1 1 0 -- i Administrator I & Related 13 8 5 J8.5 I , 

i 

i 
Prollram Administrator a I 0 a - 1 
Other Administrative a 0 a i - ~ 

Total 14 9 5 35.7 
, 
! 

lprofessional j l , 
1 

-j I I Research 0 a 0 -1 , 
I 12 

~ ----1 Fiscal/Accounting/Budget/Mgmt. I 22 ~ 10 45.5 
, 

f. 
, 

12 , ; 

Business Services I 5 i 
I ,! 3 60.0 ~ J ~ t ~ t " Medical 0 a ~ a 
f f - r. 

! .\ 

42.1~ j; EDP 19 l 11 ~ 8 
I I I 

S :. I Otner Professional 16 i 7 9 56. 3 ~ ! . ! . : ----r----.-, , 
\ ! 

Intermediate 
l ___ E~n~t~ry~ ________________________ ~ 
I 
\ Total 1=========================== lTrades r ---~ 
I ~ ~ 
_~·J;...:o..:;;u..:...r..:...ne;:.,.y,--_________________________ ...:3~_-it_~3 ____ 0__ --__ J 

Maintenance a i a 0 ( 

__ F-"o..:.o~d_S~e:...;.l"~v..:...i .:..ce::..;s:....-__________ ~~~~~=1:==-+--.;0~---r,:--l -~ i 100 ~ 0 i 
=-__ -'~:..;:::.:.;;_..:...:.:..;o::..;~-r-a-d-es----------+_-_____ ..-::_~~-_...!.~~_--.:::~ ---:--~~_. ___ L_: ___ j 

, Total 5 4 1 '20.0 
ITeacher 
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MANAGEMENT SERVICES 
Page Two 

Occupational Category 

ITreatment 
Parole Aqent III & Related 

1 Pa ro 1 e Agent II ~ 
J 

Parole Agent I < 
I 
i 
~. 

Treatment ~eam Supervisor " i 
Psychologist 
Senior Youth Counselor 
Youth Counselor 
Pa raprofessiona 1 
Case\'/ork Specialist 

Total 
,Security 

Head Group Supervisor & Related 
Senior Group Supervisor & Related 
Group Supervisor & Related 

Total 

Other Client Serving 
Clerical 

Supervisory 
Intermediate 
Entry 

Total 

FaTAL 
IL-

IN BRANCH 

I Total 

I 0 

I 0 
i 2 • j 0 

0 

0 

0 

4 

0 . r 0 

0 

0 

0 

10 

30 

0 

i 40 

~ 
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I Femal~ .... . .- -~ . 

~la 1 e %Female , 
. -- .. ~ ...... -_ .... 

0 I 0 -
0 I 0 t -

• 2 , 0 

0 I 0 I 
\ i 
1 ! 

0 
, 

0 I I , . , 
0 

j 
0 

J 

I 
2 t 0 

0 0 

0 0 
, 

4 0 i 
j 
.\ 

0 0 'I 
f 

I 
0 0 I 
0 

! 
0 [ 

0 f 0 

0 0 

1 9 90.0 

2 I ,. 28 93.3 , 
0 ! 0 

3 I 37 92.5 

58 1 103 64.0 

1 
l , 
l 
I 
i 

,,~------

PAROLE SERVICES 

Occupational Category 

Administrative 
Administrator II-IV & Rel ated 
Administrator I & Related 

~ Program Administrator 
J Other Admi~istrative 

i Total 
lProfessional 
i 
I , 
t 
I 
.t .... 
;. 
I 

~ 
I 
I 
I 

t 
I 
I 
\ 
! 

Research 
Fi sca 1/ Accountinq/Budqet/r·!qmt. 
Business Services 
r·led i ca 1 
EDP 
Other Professional 

Total 
. 

Total 

~la; n tenance 
Food Sel'vi ces 
Janitor 
Other Trades ...;;;...;..=------_. 

-

Total 

6 

3 

0 

0 

9 

1 

0 

1 

0 

0 

1 0 . 
J 2 l 

0 
.L-.. 

0 

0 

0 

0 

2 

1 
0 

0 

Male Female % Female 

5 1 16.7 j 
2 1 33.3 I 

0 0 
, 

- t 

0 0 - j 
7 2 22.2 1 

....- I 

0 J 
• 

1 i 100.0 i 
0, ~ 0 

, - J 

" { 
1 0 1 100.0 ! , i .1 I 

0 • 0 ~ J l - ! 

~ 
, 

I 0 ~ 0 f :. -
f ~i \ 

0 0 i • -, 
1 \ 0 ,. 2 100.0 , , 

-'-
; 

-



PAROLE SERVICES 
Page Two 

lOccupat i ona 1 Category 
I 

Treatment 
Parole Agent III & Rel ated 

, 

Total 

45 

r 
.. , r %Fem~'i·~ I 

~lal e Female 
I 

._ a· .. __ •• __ 

i 
I 

40 I 5 11.1 
j 

~ Psychologist a 1 a a 
--~s~e~nl~'o~r~YO~u~t~h-C-o-u-n-se-l-o-r------------+----l~~i----1--+---o~--'~1----------

Youth Counselor 6 i 3 3 50.0 
Pa raprofess iona 1 4 I 4 a 

a J 

CaseIVork Specia
l 
i st Total 291 I 23~ "~ 

18.6 
:Security ! 

;:_~H~e.;::.a d.::....;:G::..;..r..::.,o.::JuP:-.::.S.::,.u p!:,.;e::.;.r..:.v..:.,i s:::.,;o::..:,r--=:.&"...:R.:.,:e:.,:.l.::,.a .=.:te:..:d=--_-+ __ ~o:..--+I __ ~o!__.~--!OL--,t_--=----
~ Senior Group Supervisor & Related a I a a 
__ ....;:G...;..r.:::..ou=.!p~S..::..u p!:,.;e::.;.r..:.v..:.,i s;:..;o:..;.r--=:.&"...:R.:.,:e:.,;.l.::,.a t;:;.;e:..:d=--___ ~_--=:!4:-~- 2 50. a 
==================T~ot=a~1==============4==b!~? ~==2=======5=0=.0=== 

2 

:Other Cl ient ...;..Se~r....;:v--,-i...;..ng,,--_______ , __ O_,_~ __ O _-L_o _________ , 

Clerical 
S uperv is m:,>l-y _________ ..:..-____ -.--

Intermediate 
Entry 

Total 

!TOTAL IN BRANCH 

a 
I 96 
L. 

-32-

1 31 9.6.9 
1 63 98.4 
a a 
2 94 97.9 

258 --L, 155. 1 37.5 
I 

I 

l 

1 

I 

~--------------------------------------------------------------------.~~ d .. ' 

INSTITUTIONS AND CAMPS 

Occupational Category Total ~la 1 e Female 01 Female 10 

Administrative I I 

I Administrator II-IV & Related 17 15 2 11.8 1 • 
Administrator I & Related 24 21 3 12.5 j 

i , 
Program Administrator 20 18 2 10.0 I 

! 
- -

Other Administrative 3 2 1 33.3 j 
I 

Total J 64 56 8 12.5 I , 
jprofessional 

\ 

1 
J J 1 

'I 
t Research I a I a a a 
i Fiscal/Accounting/Budqet/~lqmt. f I " \ 

18 6 ~ 12 66.7 • , , 
t 

Bus iness Services 1 i 
l 4 2 2 50.0 : 

; , 
~ 

r~edi ca 1 
I 

~ f. 
132 ~ 55 ~ 77 58.3 

~ EDP a a a i a I ; 

1 
I - ! 

I 
, , 

i Other Profess i ona 1 10 • 7 k 3 30.0 
. 

I f r ~ , , • 
I Total 

, 
164 i 70 94 57.3 ~ 

i j " 
I -L- -I - -
,Techn1cal and Related 

11 a " 11 
--'--

32 1 31 
17 1 16 
60 2 58 i t 1 Total 96.7 : 

!Trades -- j 
I ! 
: Journey 138 138 a i 
,- l 
1 __ --'-M=a...;..in...;..t;:..;e~n..::..an..:..c;:..;e~ _________________ ~--5-7--+_--5-7--~----0-- ~ 

176 96 80 T 45.5 i Food Services 
Janitor 
Other Trades _48_~, 36 12 f 25.0 r 

453 349 104 r---'23.0--·: ! Tota 1 

,
iTeacher I 
! __ ~S~u~pe~lr..:.v~is~o~r______ __ ______ ~1~ __ -35-----___ 2-7 _______ 8_ 
~ Academi c ! 192 151 41 

i Recreation/Physical Ed. I 33 31 6.1 

i 
I 

I 
22.9 
21.4 

2 
/ 

i_~V...:.o.;:.,ca::.;t:..:i...:.o:.:.:na::..:l~ ___________ ,-L 83 79 
f Paraprofessional I 48 5 

!~'_ ===========To=t=a 1====::=d~==3=9~1 =L.~9!_ 
-33-



INSTITUTIONS & CAMPS 
Page Two 

~occupational Category 
. 

iTreatment 
~ Parole Agent III & Related 
~ Parole Agent II j 

Parole Agent I 

1 Treatment Team Supervisor 
Psychologist . , 

Senior Youth Counselor 
Youth Counse1or 
Paraprofessional 
Casework Specialist 

Total 

17 

~ 
11 

133 

65 

45 

117 
800 

a 
18 

1206 

, , 

1 r'la 1 e Female %Female 

I 
........ -- _.-

i 14 3 17.6 
! l 8 j 3 27.3 
! 

112 21 I 15.8 

55 10 15.4 

31 14 31.1 

109 8 6.8 

645 .155 19.4 

a 0 

I 7 11 61.1 

225 18.7 

i 
'j 

1 
4.8 

8.5 

. Sec uri ty I, 79 
Head Gro up Su per.YUi-=s~o!....r ...!:&~R~e.!..!l a::.!t::..':e~d __ -+_ . .-::8:::::3~-t,_-.:...:.=--+ ___ ..:.-4--t __ ~::-_ 

Senior Group Supervisor & Related 82 i 75 t 7 1 . 
. : 16.7 

13.8 
I r Group Supervi sot" & Rel ated 414 345 _L __ 69 
I ? 

Total 579 bJ,99 :. 

20 ! 20 i 0 : Other Cl i ent SJ<:;e~r~v.!,;i n~gL-____ . ___ ~_---': __ .1.--___ !....f _________ _ 

- t l 

80 

Clerical ! 
72 It' Supervisor~ I 24 66.7 48 

ltd' te 226 219 96.9 7 n errne la , , 
\ 

3 a 3 ) 100.0 Entry i · .-
Total 

, 
301 31 270 I 89.7 · . I 

L 
, • 

iTOTAL IN BRANCH 3238 2301 937 1 29.0 . 
1..- 1 - . -
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ANALYSIS OF CHANGES IN FEMALE REPRESENTATION BY OCCUPATIONAL 
CATEGORY AND BRANCH BETWEEN MARCH 31, 1981 AND OCTOBER 1, 1981 

EXECUTIVE OFFICE 

Administrative: No changes. 

Professional: A decrease of 14.3 percent in Other Professional 
createu an overall decrease of 14.3 percent. 

Technical and Related: No changes 

Trades: No changes . 

Teacher: No changes. 

Treatment: The percentage of females decreased 2.4 percent due to 
the addition of a maie Casework Specialist. 

Security: No changes . 

Other Client Serving: No changes. 

Clerical: No changes. 

TOTAL: The overall representation of females decreased 5.1 percent. 

PREVENTION AND COMMUNITY CORRECTIONS 

Administrative: Female representation rose 4.9 percent ~Je to the 
addition of a female in Other Administrative. The percentage of 
females in Administrative I and Related decreased 2.6 percent due 
to the acquisition of a male employee. 

Professional: Female professionals increased 3.3 percent due to 
the loss of male employees in the Other Professional. 

Technical and Related: No changes. 

Trades: No changes. 

Teacher: No changes. 

Treatment: No changes 

Security: No changes . 

Other Client Serving: No changes. 

Clerical: No changes. 

TOTAL: The representation of females increased by 2.4 percent. 
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PLANNING, RESEARCH, EVALUATION, AND DEVELOPMENT BRANCH 

Administrative: The administrative area increased by 20.8 percent, 
due to female hires in the Administrator I and Related and the 
Other Administrative area (up 13.3 percent and 50 percent 
respect ive ly) . 

Professional: The professional area decreased 12.2 percent in 
female representation. This was caused by the loss of females 
in Research (down 4.6 per~ent), Fi~cal/Accounting/Budget/Management 
(down 16.7 percent), and Other Professional (down 100 percent). 

Techni~al and Related: This area increased 16.7 percent. This 
was c~used by the hire of a female in the Supervisory area. 

Trades: No changes. 

Teacher: No changes. 

Treatment: The addition of a female Parole Agent I increased the 
representation of female treatment staff by 12.5 percent. 

Security: No changes. 

Other Client Serving: No changes. 

Clerical: No changes. 

TOTAL: The repres~ntation of females declined 6 percent. 

MANAGEMENT SERVICES 

Administrative: Management Services increased its representation of 
females by 7.1 percent due to an increase of females in Administra­
tive I and Related. 

Professional: Representation of females declined 1.6 percent, due 
to a reduction in female representation in the Other Professional 
and Fiscal/Accou:nting/Budget/Management. A 2.1 percent increase 
in the EDP category somewhat negated the other negative factors. 

Technical and Related: Female representation increased .5 percent 
due t~ additional hires of females in the interm~diate category. 

Trades: The loss of one female in the Food Services category reduced 
the total trades representation by 13.3 percent. 

T~at::her: No changes. 

Treatment: No changes. 
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MANAGEMENT SERVICES (cont.) 

Security: No changes. 

Other Client Serving: No changes. 

Clerical: Representation of females in the clerical area decreased 
2.7 percent due to the hire of a male employee in the supervisory 
area. 

TOTAL: The total representation of females declined .2 percent. 

PAROLE SERVICES 

Adminfstrative: Female representation increased 2.2 percent dUe 
to the loss of a male employee. 

Professional: The hire of a female employee into the Research area 
created no change in the 100 percent female representation. 

Technical and Related: No changes. 

Trades: No changes. 

Teacher: No changes. 

Treatment: Female representation increased .1 percent. Increases 
occurred in the following areas: Parole Agent I (up .7 percent), 
Treatment Team Supervisor (up 100 percent), and Youth Counselor 
(up 10 percent). A reduction occurred in the Parole Agent I I area 
of 3.5 percent. 

Security: A 10 percent reduction in female group supervisors 
resulted in a 10 percent reduction. 

Other Client Serving: No changes. 

Clerical: Female representation increase .1 percent due to the 
hire of additional female employees. 

TOTAL: The total female representation increased .2 percent. 

INSTITUTIONS AND CAMPS 

Administrative: Female representation increased .8 percent, due 
to the addition of a female in Other Administrative (up 33.3 
percent). Additional hires of males in the Administrator II and 
IV and the Admistrator I areas decreased the representation of 
females by .7 percent and 1.1 percent, respectively. 

Professional: The percent of professional women rose b.y 2.2 percent. 
due to increases in Fiscal/Accounting/Budget/Management and Medical. 
A decrease of 10 percent occurred in Business Services. 
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INSTITUTIONS AND CAMPS (cont.) 

Technical and Related: Despite some minor changes in the various 
areas, the overall representation of females remained the same. 

Trades: Female representation declined by 1.7 percent. Food 
Services (down 1.5 percent), Janitor (down 11.8 percent), and 
other trades (down 1 percent) contributed to the decrease. 

Teacher: The percent of female teachers rase by .7 percent, due to 
increases in the following areas: Supervisor (up 5.7 percent), 
Para-professional (up 2.9 percent), and Recreation/Physical Education 
(up .2 percent). This was somewhat offset by a 1 percent decrease 
in Ac~demic Teachers and .1 percent decrease in Vocational Teachers. 

Treatment: Female representation in the Treatment area increased 
1.4 percent. Increases were noted in the following areas: Parole 
Agent I I I and Related (up 5.1 percent), Parole Agent I (up 1.2 
percent), Treatment Team Supervisor (up 2.2 percent), Senior Youth 
Counselor (up .1 percent), Youth Counselor (up 1.5 percent), and 
Casework Special ist (up ].1 percent). A decrease was noted in 
Parole Agent II (down 6 percent) and Psychologist (down .2 percent'). 

Security: The overall representation of females remained unchanged. 
However, there were some small changes in the various categories; 
Head Group Supervisor and related increased 1 percent and Senior 
Group Supervisor and related decreased .1 percent. 

Other CI ient Serving: No changes. 

Clerical: Female representation decreased .3 percent despite of 
1 .percent increase in Supervisory females. A.5 percent decrease 
in the more numerous intermediate classifications was more impactful. 

TOTAL: The total number of females increased by .3 percent. 
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Whi te Black 

23.4 7.8 

Total Females 

AFFIRMATIVE ACTION GOALS FOR FEMALES BY ETHNICITY 

Hispanic Asian 

5.2 1.0 

Fi lip i no 

.3 

Native 
Amer i can 

.3 

AN~LYSIS OF STATISTICS ON FEMALES BY RACE 

Other 

. I 

Females have achieved or exceeded parity in the following categories: Other 
Administrative, Fiscal/Accounting/Budget/Hanagement, Busi~ess Servi~es, 
Medical, EDP, Supervising Technical and Related, In~ermedlate Technl:al 
and Related, Entry Technical and Related, Food Services, Paraprofessional 
Teacher, Casework Specialist, Supervising Clerical, Intermediate Clerical, 
and Entry Clerical. 

TheJte (Vte no 6e.ma,e.eo emp.e.oyed -tVl :the 60UOV.;tVlg c.a.tego/{;teo: ~oWLVley .e.~ve.£. 
:tJtade;." ma-LVt:teVlaVlc.e, ;tJtea,tmen.:t pMaPJto 6 eo.6-<'OVla£. aVld o,tlteJt c..Uen,t .6 eJtv-<.v~g • 

Representation of females is deficient in the following categories: 
AclmbtJAtJta-toJt 11 :to IV aVld Jte.e.a-ted, Administrator I and related, PltOgltam 
Adm-L/-tJA;ttta..t.OIt, Research, Other Professional, Janitor, Other Trades, Supervising 
Teacher, Academ i c Teacher, Rec.Jteiliolt aVld PE Teac.heJt, VOC.a.,tLoVla£. Teac.heJt,. 
Palto.e.e Agw.t 111, Palto.e.e Agent 11, PMo.e.e Agen.t 1, Tltea.tmen.:t Team SUj:JeJtV'<;-60IL, 
Psychologist, SeiU.oJt Yotl..tlt CoUn.6e.e.oJt, Yo~th Counselor, Head GItOUp SLLpetrv,u.,OJt, 
Sen-toJt GJtoup SUj:JeJtVA..6oJt aVld GJtoup SupeJtv,u.,oJt aVld Itela-ted. 

CHANGES IN THE REPRESENTATION FROM MARCH 31, 1981 
THROUGH OCTOBER 1, 1981 

The following job categories showed an increase in the total representation 
of females: Pltogltrun Aclml~:tJta,;tolt, Other Administr~tive, Medical, EDP, Entry 
Technical and Related, Supervising Teacher, Rec.Jtea.,t-<.oVl aVld PE Teac/telt, 
Paraprofessional leacher, PMo.e.e Agen,t 111 aVld '((eta,ted, Palto.e.e Agen.t I, 
TJtea-tmen.t Team SUPe.JtVA..6oJt, SeMolt You.tlt COttn.6e.e.oJt, Youth Counselor, Casework 
Special ist, Head GItOLtj:J SupeJtVA..601t and tr.(J~ea..ted, Se,l'l-tolt GltOtlP Supe.JtVA..6UIt ctVld 
Ite.£.a.ted, aVld GJtoup SUj:JeJtVA..6oJt. 

The following categories showed a decrease in the representation of females: 
Administrator I and related, Fiscal/Accounting/Budget/Management, Business 
Services, Other Professional, Intermediate Technical and related, Food Ser~ices, 
Janitor, Other Trades, Academic Teacher. Voc.a.tLonai Teac.heJt, PaJLO.e.e Agel·l.t II, 
Psychologist, Supervisory Clerical, and Intermediate Clerical. 

Whi te 

White females have ac~ieved or exceeded parity in the following categories: 
Other Admfnistrative. Research, Fiscal, Business Services, Medical, EDP, 
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Other Professional, Supervising Technical and related, Intermediate Technical 
and ~elated, Entry Technical and related, Food Services, Teaching P~rapro­
fesslonal, Casework Specialist, Supervising Clerical Intermediate Clerical 
and Entry Clerical. ' , 

TheJte Me 1'1.0 (')h-Lte fiema£.e;., -tn :the ooUow-tng job c.a,.tegoJtleo: JOWLltey .e.eve..e. 
.tJtade;., , Mcu:.n.tel'l.aVlc.e, T Jtea-tmeVl.t PaJtapltO 6 eo.6-to na.E, aVli O;theJt CUeVt:t S e.ltv,tng • 

Rep~e~entation of White females is deficient in the following categories: 
Adml.nl.strator II to IV and related, Administrator I and related, Pltogltam 
Adm-<.Vt.(..6,tJta-tolt, Janitor, Other Trades, Supervising Teacher Academic Teacher 
Rec.Jtea-tLoVl and PE Teac.heJt, VOC.~tLOVla£. Teac.heJt, Palto.e.e Age~ 111, Parole Age~t I I, 
Parole Agent I, TJtea:tmeVt:t Team SUpeltVA..6oJt, Psychologist, SeVtlolt Youth COUn.6e.e.OIt 
You.th ~OUVI4e..e.OIt, Head GJtoup SUpe.ltVA..601t, SeMoJt GItOUp SupeltvA..6olt, aVld Gltouj:J , 
SUpe.ltV-<..6 Olt and 1te1..a-ted. 

CHANGES IN REPRESENTATION FROM 
MARCH 31, 1981 THROUGH OCTOBER 1, 1981 

The following categories showed an increase of White females: Administrator I 
and related, Pltogltam Adm-tVl-L.6:tJta.,toJt, Other Administrative, Medical EDP Other 
Professional, Supervising Teacher, Rec.Jtemon aVld PE Teac.heJt, PaIt~.e.e Agent ITI 
and Ite.e.a;ted., PaltO.e.e Agent 1, TJtea.,tmen.t Team SUpeJtVA..60lt SeMolt You.th COU.Vz.6e.£.oJt 
ctl'l.d Head Gltouy.J Supe.JtVA..601t and /Le.£.ct:ted. ' , 

The following job categories showed a decrease in the rep,-esentation of 
White :emales: F~scal/Accountin9/Budget/Management, Business Services, 
Super~lsory Technical and relate~, Intermediate Technical and related, Entry 
Technical and related, Food SerVices, Janitor, Other Trades Academic 
Teacher, ~oc.a.,UorlCll. Teac.heJt, Paraprofess iona I Teacher, Palto.e.~ Agent 11, 
Psychologist, You-th CO/..l.n.6~OIt, Casework Special ist, Sel'uoJt GJtoup SUpeltVA..601t 
aVld Jte.e.a-ted, G~oup Supeltv,{..6o~ and Jte.e.~ed Supervisnry Clerical and Inter-
mediate Clerical. ' 

Combined Minority 

Minority females as a total group have achieved or exceeded parity in the 
following categories: Supervising Technical and related, Entry Technical and 
related, Food Services, Janitor, Teaching Paraprofessional, Casework 
Special ist, Supervising Clerical, and Intermediate Clerical. 

The.lte Me 110 mbwJt.Uy 6 e.ma£.eo -tVl .the 60.e..e.owbtg job c.a-tegoJtle..6: AdmlnA..6.tJta,tolt 
11 .to 1 ~ and Ite..e.a.,ted, O,thelt Aclm.LVl-L.6.tJta,tLv e, J 0 uJtney-.e.ev e.e. .tJtade;." Ma,tn.tenanc.e, 
Rec.Jte.a-tiuH and PE Teac.heJt, T~ea-tmen.t PaJtapJt06eo.6-tona£., O,theJt C.Uel1:t Se.ltv.tng. 
and En.tJty C.e.e.Jtlc.a£.. 

Rep~e~entation of minority females is deficient in the following categories: 
Aclm.u'l-<A;tJta-toJt 1 and ~ela,.ted, Pltogltam AclmbUf...tJta-to~ Research Bus iness 
Services, Medical, EVP, Other Professional, Interm~diate Technical and 
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related, Other Trades, Sup~v~ing Teach~, Academic Teacher, Voc~tion~t 
Teach~, Panole Agent III, Panole Agent II, Panole Agenx I, Treatment Team 
Superv i sor, Psycho 1 og i st, Se.niOJr. 'Y"ou.th COUYII, dolt, Youth Counse 1 or, Head GItOUP 
SUp~V~OIt, Seniolt GItOUP SUP~Vi601t, and Group Supervisor and related. 

CHANGES IN REPRESENTATION FROM 
MARCH 31, 1981 THROUGH OCTOBER 1, 1981 

The following job categories show an increase in the percent of combined 
female minorities: Fiscal/Accounting/Budget/Management, Business Services, 
Medical, EVP, Other Professional, Supervisory Technical and related, Inter­
mediate Technical and related, Entry Technical and related, Sup~v~ing 
Teach~, Paftole Agent I, Treatment Team Supervisor, Psychologist, Youth 
Counselor, Casework Specialist, Seniolt GItOUP SUp~V~501t and Itd~ted, Group 
Supervisor 'and related, and Intermediate Clerical. 

The following job categories show a decrease in the percent of combined 
minor i ty fema 1 es: Adm~.tJtatolt 1 and Itd~ted, Pltogltam Admi~:tJt~tolt, 
Food Services, Janitor, Other Trades, Academic Teacher, Paraprofessional 
Teacher, Panole AgenX 11, Seniolt Youth COun4dolt, Head GItOUP SUP~V~OIt 
and ltelaXed, and Supervising Clerical. 

Black 

Black females have achieved or exceeded parity in the following categories: 
Entry Technical and related, Food Services, Janitor, Teaching Paraprofessional, 
Supervising Clerical, and Intermediate Clerical. 

Thene ane no Black. n ema.te6 in the 6oUowing caXegoJtie6: Admi~:tJta,tOJr. 11 to 
IV and ll.daXed, Oth~ AdminiA:tJtative, Re6eanc.h, BU6ine6.6 Senvic.e6 ,COP, JOUltney 
leveR. .tJtade.6, Mcu.ntenance, ReelteaXion and PE Teac.hen, Pano.te. Agent 111, 
Tltea;tment Panapltone6.6ion~, Othen CUent S~vbtg ,and En-tlty CleJtic.cli... 

Representation of Black females is deficient in the following categories: 
Administrator I and related, Program Administrator, F~ca.t, Me.dic.~, O.th~ 
Plto6e6.6ion~, Supervisor Technical and related, Inte.Jtme~LaXe Techni~a.e and 
itel~ted, O.then Tltade6, Supervi sing Teacher, Academ i c Teacher, Voc.a.t.wnc(.l 
Teach~, PCLltole Agen-t 11, Parole Agent I. Treatment Team Supervisor, Psy~hologist, 
Seluolt Youth COUn.6elOIt. Youth Counselor, Casework Special is~, Head G;wup 
Sup~vi.601t, SeMOIt GItO~P Supenv~olt, and Group Supervisor or related. 

CHANGES IN REPRESENTATION FROM 
MARCH 31, 1981 THROUGH OCTOBER 1, 1981 

The following job categories show an increase in the percentage of Black 
fema 1 es: F~c.~1 ACCouvl;Ung IBudg e.:tIManag em en-t , Med i ca 1, Othen Pltone6.6iona.t, 
Supervising Teacher, Academic Teacher, Paraprofessional Teacher, Paltole Age.nt 11, 
Treatment Team Supervisor, Psychologist, Youth Counselor, Sen-LOll. GItOUP Supe.Jt­
V~OIt and ltelaXed, and Group Supervisor and related. 
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The following job categories show a decrease in the perc~nt of Black females: 
Admi~:tJt~tolt 1 and lteR.aXed, Pltogltam Admi~:tJtaXolt, Supervisory Technical and 
related, Inte.JtmediaXe Technic~ and ltelaXed, Entry Technical and related, 
Food Services, Janitor, Parole Agent I, SeVl,LOIt Youth COUn.6eR.OIt, Casework 
Special ist, Head GItOUP Supenv~olt and ltelaXed, and Supervising Clerical. 

Spanish Surnamed 

Spanish Surnamed females have achieved or exceeded parity in the following 
categories: Fiscal, Supervising Technic~1 and related, Intermediate Technical 
and related, Entry Technical and related, Food Services, Other Trades, Teaching 
Paraprofessional, Supervising Clerical, and Intermediate Clerical. 

Thene. ane ¥to Spa~h SUltnamed n emate6 in the noUowing c~tegoJtie6: Admi,U.6~tolt 
II .to IV and lteR.aXed, AclmiYL-i...6:tJtaXolt 1 and lteR.aXe.d, Pltogltam AdmilU.6:tJtatolt, 
Oth~ AdmiYL-i...6:tMtive, Re6 eanch, Bu,o.£:'!.e6.6 S~vice6, EVP, JoUltney-level :tJtade6, 
Mcu.ntenance, Supenv~.i..ng TeCl.ch~, Reelteation and PE Tead1.en, Voc.ationaR. 
In.6.tJtuc.,tolt, Tlte.a.:tment Panaplto6e6.6ionaR., CMe.wOItk. SpeuaR.i6t, He.:td GItOUP 
SUP~V~OIt, O.then CUent Senv.i..ng, and EYL-tJty CleJtic.aR.. 

Representation of Spanish Surnamed females is deficient in the following 
categories: Medical, Oth~ Pltone6.6ionaR., Janitor, Ac.ademic Teac.hen, 
PMole Agen-t III, Panole Agen-t 11, Panole. Agen-t I, Tlte~tmen-t Team Supeltv.i...6 all. , 
P.6yc.holog~t, SeMOIt Youth Coun.6dolt, Youth Counselor, Senio/t GItOUP SUP~V~OIt, 
and GItOUp Supenv~olt and ItdaXed. 

CHANGES IN REPRESENTATION FROM 
MARCH 31, 1981 THROUGH OCTOBER 1, 1981 

The following job categories show an Increase in the percentage of Spanish 
Surnamed fema 1 es: F i sca 1 /Account i ng/Budget/Management, O.th~ PltoneMionaR., 
Intermediate Technical and related, Entry Technical and related, Other Trades, 
Ac.ademic Teac.heJt, PMole Agmt 1, Tltea-tmen-t Team SUP~V~OIt, Sevl.{.OIt You,th 
Coun.6dolt, Youth Counselor, GItOUP Supenv~olt and 1teR.~ted, and Intermediate 
Clerical. 

The following job categories show a decrease in the percentage of Spanish 
Surnamed females: Supervisory Technical and related, Food Services, Teaching 
Paraprofessional, Palto£.e Agen.t 1, P.6ycho.e.og.i...6.t, SeYliolt GItOLLP Supenv~olt and 
1teR.~ted, and Supervising Clerical. 

Asian 

Asian females have achiev.~d or exceeded parity in the following categories: 
Business Services, Medical, EDP, Other Professional, Supervising Technical 
and related, Intermediate Technical and related, Janitor, Teaching Parapro­
fessional, Parole Agent I I, Treatment Team Supervisor, Casework Special ist, 
Supervising Clerical, and Intermediate Clerical. 
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TheJte. Me. n.o M-La.n. i! emale6 emplo ye.d in. the. i!o,Uowin.g c.CLteg oJUe..6 : Admin..L6bLCLtolL 
11 to IV an.d lLelCLted, Admin..L6:tJta;tolL I an.d lLelCLted, PlLoglLam Admin..L6:tJta;toJr. 
OtheJt Admin..L6bLa:Uve., Re..6 eMc.h, F,u c.al, En.:tJr.y T e.c.hn.ic.al an.d lLelCLted, J OMn.e.y­
level :tJr.adu, Main.:te.n.an.c.e., Food SeJtvic.eJ.J, OtheJt TlUtde..6, SupeJtv,uin.g Teac.heJt 
Re.c.lLe.ailol'!- an.d PE .Teac.heJt, Voc.ailon.al Teac.heJt, PMole Agen.:t 111, PMole. Age~ I, 
P.6yc.holog.v..t,. Seru.olL ~ou.:th COUVl..6e-e.OIL, TILe.a:tme.n.:t PctILaplLoi!e..6.6ion.al, He.ad 
GILOUp SUt:eJtV.v..OIL, .Se.VUOIL GILOUp SUpeJtV,uOIL, GILOUp SUpeJtV,uOIL an.c1 lLelated, 
O,theJt CUe.n.:t SeJtv-<..n.g, an.d En.:tJr.y CleiUc.al. 

Representation of Asian females is deficient in the following categories: 
Ac.ademic. Te.ac.heJt, an.d YOLtth COUMe-e.OIL. 

CHANGES IN REPRESENTATION FROM 
MARCH 31, 1981 THROUGH OCTOBER 1, 1981 

The follC:Ming job categories show an increase in the percentage of Asian 
females: Other Professional, Supervisory Technical and related, Intermediate 
Technical and related, Teaching Paraprofessional, PMole. Age.n.:tII, Treatment 
Team Supervisor, Youth CouMelolL, and Intermediate Clerical. 

The following job categories show a decrease in the percentage of Asian 
fema les : Casework Spec i ali s t, GlLOup SLLpeJtV,uOIL an.d 1Le-e.CLted, and 
Supervising Clerical. 

Fi 1 i pino 

Filipino females have achieved or exceeded parity in the following categories: 
Research, Medical, Other Professional. Intermediate Technical and related, 
Academic Teacher, Supervising Clerical, and Intermediate ClericAl. 

TheJte. Me. n.o Filipin.o i!emaleJ.J employe.d in. the. i!oUowin.g c.CLtegoJUe..6: Admin.i­
.6bLCLtolL IT to I V an.d lLelCLted, Aclmin.,utlLa:tolL I an.d lLelated, PlLOglLam Aclmin.i­
.6bLCLtolL, OtheJt Aclmin.i.6bLative., F,u c.al/ Ac.c.oun.tin.g /Budg e-t/ Man.ag em e.n,t , BU..6in.eJ.J.6 
Se.lLvic.e..6, EOP, SupeJtv,uin.g Te.c.hn.ic.al an.d lLelCLte.d, En,t/t.y Te.c.hn.ic.al an.d lLelCLte.d, 
JOLtlLn.e.~-~e.ve-e. bLadeJ.J, Main,ten.an.c.e., Food SeJtvic.u, Jan,i.tolL, OtheJt TlLadeJ.J, 
SupeJw.v..-<..n.g Teac.heJt, Re.Meailon. an.d PE Teac.heJt, Voc.ation.al Teac.heJt Teac.Mn.g 
PaJLaPlLO ne..6.6ion.al, PMole Agen.:t lIT, PMole Age.n,t IT, PMole Agen,t I, TILe.a .. ,t­
me.n.:t Team SUpeJtV,uOIL, P.6yc.holog,ut, Se.n.iolL Youth COUMe-e.OIL, Youth CouMelolL, 
TlLe~tmen,t PMaplLo n ~.6io n.al, eM ewOILR. Speua.U..6t, Head GILOUp SUpeJtV,{ .. MJr., 
Seru.olL GILOUp SUpeJtV.v..OIL, GILOUp SupelLv,uolL an.d lLel~ted OthelL ct£en.:t Se-ILvin.g 
an.d En,t/t.y ClelLic.aL " 

CHANGES IN REPRESENTATION FROM 
MARCH 31, 1981 THROUGH OCTOBER I, 1981 

The ,following job categories show an increase in the percent of Fi 1 ipino 
females: Medical. 
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The following job categories show a decrease in the percentage of Filipino 
females: Other Professional, Supervisory Technical and related, and 
Food Services. 

Nat ive Amer ican 

Native American females have achieved or exceeded parity in the following 
job categories: Supervising Technical and related, Teaching Paraprofessional, 
Senior Group Supervisor, Supervising Clerical, and Intermediate Clerical. 

TheJte Me. n.o N~Uve Ame.Jr.ic.an. nemaleJ.J employed in. the noUowin.g c.CLte.goJUeJ.J: 
Aclmin.i.6bLa:tolL 11 to IV an.d lLelCLte.d, Admin..L6.t/t.CLtolL I an.d lLelCLted, PlLoglLam 
Adm'('n..L6bL~olL, OtheJt Adm'('n..L6bLat~ve., ReJ.Je.MC.h, F,uc.al/Ac.c.oun,Un.g/Budget/ 
Man.agemen.:t, BU..6in.eJ.J.6 SeJt,vic.e.6 Me.dic.al, EOP. O:theJt PILOi!e..6.6ion.al, U/..teJtmedi~te 
Tec.hn.ic.al c1n.d 1Le-e.CLted, En.:tJr.y 'Tec.hn.ic.al an.d lLelCLte.d, JOMn.e.y-level :tJr.ade..6, 
Main.:ten.an.c.e, Food SeJtvic.eJ.J, Jan,i.tolL, O:theJt TlLade..6, SupeJtv,uin.g Teac.heJt, 
Ac.ademic. Teac.heJt, Re.c.lLea:tion. an.d PE Te.ac.heJt, Voc.a:tion.al Teac.heJt, PMole 
Ag en.:t lIT, PMole Ag en.:t IT, PMole. Ag en.:t I, TlLea:tmen.:t T earn SUpeJtvi.6olL, P.6 y­
c.holog,u:t, Sen.iolL Youth COUlt6elolL, Youth CouMelolL, TlLea:tme.n.:t PaJLaplLOi!e..6.6ion.a .. e., 
CMewolLR. Speua.U..6:t, Head GlLOup SUpeJtvi.6olL, GILOUp Supe/wi.6olL an.d lLelCLted, 
O:theJt CUen.:t SeJtvin.g, an.d En.:tJr.y CleiUc.a..e.. 

CHAN~ES IN REPRESENTATION FROM 
MARCH 31, 1981 THROUGH OCTOBER 1. 1981 

The following job classifications show an increase in the percentage of 
Native American females: Supervisory Technical and re1u~ed .. 

The following job categories show a decrease in the percentage of Native 
American females: Medic.al, Teaching Paraprofessional, Senior Group 
Supervisor and related. and Intermediate Clerical . 

Other 

Females designated as Other have achieved or exceeded parity in the following 
categories: Fiscal/Accounting/Budget/Management, Entry Technical and related, 
Food Services, Academic Teacher, Psychologist, Group Supervisor and related, 
and Intermediate Clerical. 

TheJte Me n.o 6emale..6 deJ.Jign.a.:ted M O;theJt in. the. nOllowbtg c.~tegoJUeJ.J: 
Adm'('n..L6,t/t.~tOlL IT to IV an.d 1Le-e.~ted, Admin.,u:tJr.~tolL 1 an.d Jr.e-e.~ted, PlLOglLam 
Admin..L6:tJr.~tolt., OtheJt Aclm'('M.6,t/t.~Uve., ReJ.J e.Mc.h, BU..6in.eJ.J.6 Se.lLvic.e..6. Medic.a1., 
EOP, OtheJt PlLOoeJ.J.6ion.al, SupeJtvi.6bl.g Tec.hn.ic.al an.d 1Le..e.~ted, In,telLme.dict.te 
Tec.hn.ic.al Md lLel~ted, JOMn.ey-le.vel :tJr.ade..6, Main.ten.an.c.e., Jal'U:tolL, Othe.Jr. 
TlLadeJ.J, SupeJtvi.6bl.g Teac.he-IL, Re.c.ILe.~Uon. an.d PE Teac.heJt, VOC.a;t-i .. OI1a..e. Teac.heJt, 
Teac.Mn.g PMapILOoe..6.6ion.a..e., PMole Agel1..t 111, PMo.e.e Agen.:t IT, PaJtOle Agent I, 
TlLe~tme.rtt Team SUpeJtvi.6olL, Sen.iolL Youth COLLMelolL, You..th Coun.oelOIL. TILe.~tme.n,t 
PMapILOneJ.J.6iol1al, CMewolLR. Spe.c...i..ali.6t, He.ad GILOUp SUpeJtvi.6olL, Se.n.iolL GlLOtLP 
StLpeJtVi.601t, OthelL CUe.v/..t SeJtving. SupeJtv.i...6..i..ng C.e.elLic.al, and En,t/t.y C.e.eJr...i..c.aL 
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CHANGES IN REPRESENTATION FROM 
MARCH 31, 1981 THROUGH OCTOBER 1, 1981 

The following classifications show an increase in the percentage of females 
designated as Other: Entry Technical and related, Academic Teacher, Psy-
chologist, and Intermediate Clerical. 

The following job categories show a decrease in the percentage.of females 
designated as Other: MecUc.ai., Food Services, and Group Supervisor and 
related. 

Categories typed in italics are those which are at less than one-half 
parity for that group. 
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APPENDIX I 
Youth Authority Classes 

ADMINISTRATIVE 

Administrators: 
Chief Medical Services, Correctional Program; 
Education Program Supervisor, Youth Authority; 
CEA II; CEA III; CEA IV. 

Administrator I and Related: 
Youth Authority Administrator I, Rehabilitation; 
Youth Authority Administrator I, Community Services; 
Chief of Facilities Planning; Supervisor of Compensatory 
Education; Research Manager III (Social Behavior); Staff 
Services r1anager III; Staff Services ~1anager II; Staff 
Services Manager I; Business Manager II; Business Manager, 
Correctional; Departmental Consultant and Maintenance 
Supervi sor. 

Assistant'Administrators & Related: 
Program Administrator, Cortectionai School 

Other Administrative: 
Special Assistant to the Director; Cr~minal Justice 
Specialist III; Criminal Justice Specialist II; Reading 
Specialist, Remedial & Development, Education Programs, 
Youth Authority; Compensatory Education Research 
Evaluation Specialist, 'Youth Authority. ' 

PROFESSIONAL 
Research: 

Research Program Specialist I (Social/Behavior); Research 
Specialist I; 'Research Manager II (Social/Behavior); 
Research t1anager I (Social/Behavior); Resear'ch Manager I 
(General); Research Analyst II (Social/Behavior); 
Research Analyst II (General); Research Analyst I (General); 
Research Assistant'IV; Research Assistant III. 



,I t 

Fiscal/Accounting/Personnel/Budget/Management: 
State Financial Examiner III; Associate Budget Analyst; 
Associate Governmental Program Analyst; Associate Personnel 
Analyst; Associate Management Analyst; Fiscal Officer I; 
Accounting Officer III; Accounting Officer II; AGcountant I; 
Accountant Trainee; Institutional Accounting Officer. 

Business Services: 
Associate Business Management Analyst; Business Service 

. Officer II; Business Service Officer I; Business Service 
Assistant; Procurement & Services Officer II; Procurement 

.. 
and Services Officer I; Prison Canteen Manager II. 

rv1edi ca 1 : 
Chief, Medical Officer, Correctional Institution; Chief 
Dentist; Dentist; Den'tal Assistant; Physician and Surgeon; 
Physician and Surgeon (Intermittent); Supervising Nurse II; 
Registered Nurse III;. Registered Nurse II; Senio'I' Clinical 
Laboratory Technologist; Senior Medical Technical Assistant; 
~'edical Technical Assistant; Senior X-Ray Technician; 
X-Ray Technician·; Surgical Nurse I; Recreation Therapist; 

Hospital Aid. 
EDP (Electronic Data Processing): 

Data Processing Manager II; Data Processing Manager I; 
Associate Data Processing Analyst; Associate Programmer 
Analyst; Staff Prog'fam Analyst I; Programmer; Senior Data 
Processing Technician; Key Data supervisor I; Key Data 

Operation. 
Other Professional Classes: 

Labor Re1ations Specialist II; Labor Relations Analyst; 
Staff Services Analyst; Special Consultant; Staff Counsel III; 
Staff Counsel I; La',." Enforcement Consultant; Communi ty 
Services Consultant I; Information Officer II; Training 
Officer II; Training Officer 1; Architectural Associate. 

Student Classes: 
Graduate Student Assistant; Student Assistant. 
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TECHNICAL AND RELATED 
Supervi sory: 

Senior Word Processing Technician; Supervising Account 
Clerk I; Senior Graphic Artist; Personnel Assistant III; 
Personnel Assistant II. 

Intermediate: 

Entry: 

Audio Visual Specialist; Statistical Clerk; Word Processing 
Technician; Bookkeeping Machine Operator II; Accounting 
Tec~nician; Personnel Assistant I; Graphic Artist . 

Account Clerk II; Bookkeeping Machine Operator I; Machine 
Operator I (General); Telephone Operator; Personnel Assistant 
Trainee. 

TRADES 
Journeyperson: . 

Plumber Supervisor; Plumber II; Plumber I; Plumber (Casual 
Employment); Associate E1ectrical Engineer; Stationary 
Engineer Supervisol'; Stationary Engineer II; Stationary 
Engineer I; Electrician Supervisor; Electrician II; Electrician 
I; Electronics Technician; Refrigeration Engineer; Carpenter 
Supervisor; Carpenter I; Carpenter (Casual Employment); 
Apprentice (Casual Employment-Painter); Lead Automobile 
Mechanic; Associate r1echanical Engineer; Heavy Equipment 
~1echanic; Heavy Truck Driver; Automotive Pool ~1anager I; 
Automotive ~1echanic; Automotive Equipment Operator II; 
Automobile Equipment Operator I; Supervisor of Bu-ilding 
Trades; Utility Shops Supervisor; Fusion Helder; Boiler 
Room Tender; ·Locksmith. 

Maintenance: 
Maintenance Mechani c; Supervi si n9 Gro'undskeeper II; Super­
vising Groundskeeper I; Building Maintenance Worker; Lead 
Groundskeeper; Groundskeeper. 

Food Services: 
Food Manager; Food Administrator II; Food Administrator I; 
Child Nutrition Consultant; Supervising Cook II; Supervising 
Cook I; Butcl1er r~ea t Cutter I I; Baker I; Cook I I; Cook I; 
Food Service Worker I. 
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Janitor: 
Janitor Supervisor III; Janitor Supervisor II; Janitor 
Supervisor I; Janitor; Housekeeper. 

Other Trade Classes: 
Chief of Plant Operation III; Chief of Plant Operation II; 
Chief of Plant Operation I; Chief Engineer I; Water and 
Sewage Plant Supervisor; Warehouse r·1anager I; Fire Chief; 
Institution Firefighter (Part Time); Barbershop Manager; 
Barber; Shoemaker; \·Jarehouse \'!orker; Seamer; Laundry Worker; 
Laundry Supervisor II; Laundry Finisher; Motion Picture 
Operator; Pianist; Chapel Musician. 

CLERICAL 
Supervisory: 

Senior Medical Stenographer~ Senior Medical Transcriber; 
Executi ve Secretary II; t1ateri a 1 and Stores Supervisor II; 
Materials and Stores Supervisor' I; Office Services Supervisor 
II (General); OfFice Services Supervisor I (General); 
Offi ce Servi ces Supervi sc~· I {Typi ng);' Property Cl erk I I; 
Property Clerk I; Senior Stenographer; Supervising Program 
Technician I; Program Technician III. 

Intennediate: 

Entry: 

Program Technician II; Program Technician I; Executive 
Secretary I; Medical Stenographer; ~"edica.l Transcriber; 
Stenographer; Secretary; Office Assistant II (Typing); 
Office Assistant II (General); Office Technician (Typing); 
Office Technician (General); Stock Clerk. 

Office Assistant I (Typing); Office Assistant I (General). 

TEACHER 
Supervisory: 

Supervisor of Correctional Education; Supervisor of Academic 
Instruction; Supervisor of Vocational Instruction; Supervising 
Librarian; Diagnostic Education Supervisor; Education Admini­
strator for Special ~rograms. 
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Academic: 
Language, Speech & Hearing Specialist; Youth Authority Teacher; 
Teacher (Arts & Crafts); Teacher (Business Education); 
Teacher (Elementary Education); Teacher (Emotionally Handicapped); 

\ 

Teacher (High School Education); Teacher (Home Economics); 
Teacher (Music); Teacher (Librarian); Principal Librarian; 
Librarian. 

Recreation/P.E.: 
Te~cher (Recreation and Physical Education). 

Vocational: 
Vocational Instructor (Auto Body);Vocational Instructor 
(Auto Mechanics); Vocational Instructor (Baking); Vocational 
Instructor (Carpentry); Vocational Instructor (Cosmetology); 
Vocational Instructor (Culinary Arts); Vocational Instructor 
(Dog Grooming); Vocationai Instructor (Electrical); Vocational 
Instructor (Garment Making); Vocational Instructor (House­
hold Appliance Repair); Vocational Instructor (Industrial 
Arts); Vocational Instructor (Janitdri~l); Vocational 
Instructor (Landscape); Vocational Instructor (Nasonry); 
Vocational Instructor (Mill and Cabinet); Vocational Instruc­
tor (Offset Printing); Vocational Instructor (Painting); 

. Vocational Instructor (Plastering); Vocational Instructor 
(Plumbing); Vocational Instructor (Printing); Vocational 
Instructor (Refrigeration); Vocational Instructor (Sheet 
Metal); Vocational Instructor (Stockkeeper); Vocational 
Instructor (Upholstering); Vocational Instructor (Vocational 
Nursing); Vocational Instructor (Welding). 

Paraprofessional: 
Library Technical Assistant I; Teaching Assistant; Substitute 
Teacher (Intennittent); Parole Aide; Foster Grandparent; 
Youth Aid; Group Supervisor; Correctional Program Assistant. 

TREAnlENT 
Parole Agent III, Youth Authority; Parcle Agent II, Youth 
Authority; Parole .Agent I, Youth Authol"ity; Treatment Team 
Supervisor; Case\'Jork Specialist, Youth Authority; Senior 
Youth COI.nselor; Youth Counselor. 
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Psychiatrist and Psychologist: 

Senior Psychologist; School Psychologist; Staff Psychologist 
(Clinical); Staff Psychiatrist; Psychology Associate. 

SECURITY 

Head Group Supervisor; Assistant Head Group Supervisor; 
Supervising Transportation Officer; Lead Transportation 
Officer. 

Senior Group Supervisor and Related: 
Senior Group Supervisor; Transportation Officer; Group 
Supervisor, Youth Authority. 

OTHER CLIENT-SERVING 
Chaplain: 

Catholic Chaplain; Catholic Chaplain (Intermittent); Protestant 
Chaplain; Protestant Chaplain (Intermittent). 
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