CoOMMUNITY
CHECKLIST:

IMPORTANT STEPS
To END
VIOLENCE AGAINST
WOMEN

“...what can we do about it?”




On July 13,1985 we created the Advisory Councll on Vialendg Against Women
to help promaote grealer awareness of the problem of viglence against women
and its viftims, to help devise solutions to the problem, and o advise the fed-
eral governmenl on implementing the 1984 Violence Against Women Act.
Fram palice to doctars to dergy. the Advisory Cauncll's 47 members draw on
the many different professions thal can help fight viclence against wamen and
as5sist vlCtms.

rMembers of the Advisory Council have crealed working groups lhat focus on
diferent segments of the Community and what they might do o address the
problem of viglence against women. At the third meeting of the Advisory
Councit held an July 18 1886, each subgroup created a chieckllst of impartant
steps communities can take to end violenoe against women, We are grateful
far their input and for the commitment of each memaoer tQ this issuwe.

This checklist identifics actians that can be taken by the religiows community,
colleges and universities. [aw enforcernent. health care professionals, the sports
industry, Inrough the media, and in the workplace  We also rocognize that
trere are many alher facets of the community that can have a significanl effect
in this cffort. Thie initial distribution of this bookie! is taking place during
Oeclobear 19496 in recognition of National Domestic Viclende Awareness Monlh

This is not intended to ke an exhaustive list but is meant 10 affer some siraight-
forward, practical suggestions that we belisve can make a difference in commu-

nities across the country. By coming ogether as a communily, exchanging
ideas, and coordinating efions, we can hegin to end this violende which

destroys s0 many American hves



A Commiemite Checklise

N indervene. I you suspect violence is oLOUrTing in a relationship, spesk (o
each member of the couple separately. Help the victim plan for safety.
Let both individuals know of the communily resources available 10 assist
them. Do ndt attempt couples counsehng.

¥ Support Professional Training. Encourage and support training and edu-
cation for Clergy and lay leaders. hospital chaplains, and seminary stu-
dents to increase awareniss about sexual and dorneshc violence,

v Address intermal Jssues. Encourage continued eorts by religious institu-
{ans Lo address aliegations of abuse by religious leaders to insure thal
religious leaders are a safe resource for victims and their chitdren,

fadapted i part from the Nebraska Domestie VWiolence and Sexal Assault Coaiitizn and the
Cenker for the frevanlion of Sewoal ond Dometty Violerice, Seatie, WA Lised with permussion.f
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Religious Commumnity

The refigious community provides a safe haven for women and families in need. in
adgition, it exhiork soriely {o share compassion and comfor with those affiiciad by
the tragedy of domestic vidlence. Leaders of the religious commurity have denlified
e HORs 1 Cregle 0 untiffed response lo viclence goainst wormen.

.

Bevame o Safe Mace. ake your church, lemple, mosque ur synagogue a
saf plage where victims of domestic violence can come for help.

Display brochures ard posters which include the telephone number of
the domestic viclenge and sexual assaull programs in your area.
Fuhblicize the Naltoral Domestic Viclence Hodline number, 1-800-799-
SAFEIF233) of 1-8Q0-7R7-3224TOM.

Eduimte the Cangregofion. Provide ways for members of the congrega-
tion to learn as much as they can abuul domestic and sexual violence.
Routinely include information in monthly newsletters, on bulletin boards,
and in marriage preparatton classes. Sponscr educational seminars on
violence against women in your cangregation.

Speak Oul Speak out abowl domestic viglence and sexual assadlf from
the pulpit. As 3 failh leader. you can have a powerful impacl on peo-
ples attwudes and beliefs,

Lead by Examipde. volunteer Lo serve on the board of directors at the
lecal domestic viotencesexual assault program or attend a training to
Become a crisis volunteer.

Offer Space  Offer meeting space for educatlonal seminars or weekly sup-
Port groups or serve as @ supenvised visitation slte when parents need to
safely wvisit Bgir chaldren.

Partner with Existing Rescurces. Include your focal domestic violence ar
sexual assawit grogram in danations and commudtity sorvice projects.
Adopt a shelter for which your church, 1emple, mosque or synagogue
provides matenal support, or provide similar support to familics as they
rebuild thelr fives fallowing & shelter stay.

Prepare o be ¢ Resource Do {he theological and scriptural homework
necessary o better understand and respond to family vidlence and
receive traning from professionais m Whe fields of sexual and domestic

Vet .
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Colleges & Universities

Coleges ard universities affer important oppartunites to educale yourtg men ang
WETEM (AU Wlence dgaingt women. EXEIEnies on campuses will be carried
forth do everyday fife and witl inflience future aclions, Tharefare. every effort o
INfortt] students May mein O00g Jess violir abused or one 1ess crime committed.
Lewders in Righer education fuve identified the fflowing sirategres to ossist educa-
furs rrCross the counitny in recching ow! i students end communities, and {o make
COmpUses safe paces for wamen

3

Make Campus @ Safe Alace. Evaluate (NC satety and security of the cam-
pus environment and the guality and avarability of resources Lo insure

safety  For example, establish campus escorl services through campus

sceutity and student government pragrames.

incregse Aworeness, Educate your sbudents, faculty, and staff about the
prablem of wexual assault and dating vielence an college campuses.
Provide adequate training ¢n the signs that often accompany abuse, on
victims' lcgal rights and on available rescurces,

Target Specific Groups. |dentify target groups (eg new students, fraterni-
ligs sarartes. and athietes) on yaur rampus and develop spedlahzed
training and resources far them.

Cogrdinole Resources. dentify resourdes addressing viplenoe againsl
WOMON On your campus and bring lopether focal community and univer-
ity sorvice providers

Lacourage Reporting of ¥iolence. Through arientation and awareness
PROgiarms Gn campus, encourage students. faculty and staff b report mgi-
dents of violence  Develop effective knHages hetween campus and com-
murity Jaw enforcemant personne

Provide Services to ihe Campus Community. Support @ coordinaled com-
Mmunaty responss o violenoe against women; cnsure that senvices arc

Lomprenensive and appropriste for the enlire ampus community.

Develop an Admtipistration Respomnse to Viclence on Compas.  Establish
proteccls to manage complaints of vinlence on your campus with care
far e wiclim as thee first priority. Your proteosl should include a cloarky
detuied process for providing assislancr o viclims and holding the per-
petrators accnuntahle,

Review and Revise the Studert! Code of Conduat and Padicies, Revicw your
campus policies and disciphndry 3ancions 1o assess that violenge against
wormen is treatid a5 stTiously as other crimes, with equally severs pun-
ishments.



A Cerpraso ek i

Y Provide a Voice for Women on Campus. Provide suppart for sludents and
facully to establish vichim advogady graups an campus.

* Cel the Message Dt to the Campus Community. Speak out againsi
domestic violence and sexual assault in your position of leadership on
rampus. Cemmunicate expectations abaut apprapriate canduck, include
thern in student policy statements. Past information about avaifable
resaurces in dining halls, health facilbes, dormnories, lucker raooms, and
other places students are [kely to see it
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Law Enforcement

Across e country, faw enforoement f develomng inmovative ang effeciive sirategies
lo prevent and proseculy violenoe against women more effectively Low enforce
mart feaders have identiffed several of these stralegies thot, if wsed consistently. may
go o long wiEy Ioward reducing inciderts of viofenoe Qoinst wirmen.

W

Creafe o Comtrutity Roundiohle. Convene a commuinily roundtable
bringing tagether polce, proseculons, odges, child protedction agencies,
survivors, religious leadets, Realth professionaly, business leaders, edoca-
tors, detense atarneys and victim advocal? groups. and mect regularly
Creake specific plans o needed change, and develop policies among law
erforcentent. prosecutors. angd others that wilk result in roordinated, ron-
sistend responses 1o domestic violence

Recard Damestic Violence, 1o help understand and respoend Lo the
dimensions of violerce agamst women, develfop and require the use of a
urafarm domestic violene reporting form. 1 should include an investiga-
tiver ChigCklist for use wn all domestic wiglencg indidents g respanses.

Condinge fo Edcrre. Create informational brachures on damestic vio-
lence and sexuzl assaull. which indlude safety plans and a st of referral
services, for dishibubon in all couwrl houses, police siations, and prosecu-
tars offices AND in non-legal settings such as grocery stores, libraries,
laundromats. schools. and health cenlers

Provide Clear Guidance on Responding o Demestic Woleace. Write new
or adapt existing protocol palicies for police, courts, and prosecutors
regarding domests violence and sexual assault incidents, angd train all
employeeas ta inllow them. Policies should specify that domestic vinlence
and sexual aysault cases must be treated with the heghest pricrity,
regardless of 1he seveity of ine oftense charged or injurics inflicted.

Ensure Low Enfarcement /s Well-fnformed, Designale at leasl one staff
member t0 serve as your agency’s domestic vinlence and sexual assault
contact, with responsibillly for keeping current on [Rgal develgpments,
fraining resources. davatability of services and grant funds  Wherewver
possihle, create a unit of employees with special expertise to handle
domestic violence and sexwal assaull cases in proseculors offices. police
departments, and probation/parole agendies, and ensure that these
employees are well eained regarding their responsibilities

Regch Out to Frant Lines. tdenlily and mest with staff and residents from
local batered warmen's shelters and rape Ceisis Centers o discuss their
perceplions of curredt needs from the law enforcement community
Salicil suggesticns lor IMmproving the law enforcerment respanse to Lthese
crimes.
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Improve Enforcemnent by impiementing @ Registry of Restraining Ordery
ard a Uniferm Order for Prokection. Implement o statewnde registey of
restraining arders designed to provide acdurate, up-to-date, and easily
acgessible informatien on current and prior restraming arders far use by
law enforcement and judicial persannel. Develop a umform statewide
protection order for more effective and efficient enforcement.

Suppart omd Pursue Legisiotive nitictives Develop and support legisla-
tive initlatives 1o address issues regarding domeslic violence and sexuai
assault inCluding. alstalking, bideath review teams, clsentencing guide-
lnes, diindefinile restraining orders, and efhatterers intervention pro-
Erams.

Coendud Triming. Coendudd onrgoing muiti-discipbinary domestic violence
and wexual assault Iraning for police, prosecutons, Judges, advacates,
defonders, service providers, child protechon workers, educatars and oth-
ars. Training should include Ihe victim's perspective and an emphass on
cafely plannig.

Strocture Courts 1o Respanied b0 Qomresls Viclence/Cremte Specialized
Domestic Viokence Courts, Develop specialized courts that deal exclusive-
Iy wilh domestic vielernce cases in a coordinated, comprehensve man-
ner, witers commenily and ot rssources can be ulilized together 10
address domeslic violence effectively Al a minimum, all court parsonnel
invelyed with domestic viclence cases including judees. prosecutors,
public defenders. probation officers. and corrections and parole officers
chould receive televant and practical domests violence training and
have an understanding of the dynamics of domestic violenoe.

6 E RN
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Health Care Professionals

Heolth care professiongls dre in fhe critico psition of providing services i victims of
viclence as the first confoct point for mony of these victims. 1t crucial that heaith
core professionals recognize their palertia! {0 intervéne gporagriately. mmediate
recagnition of the pratlern and the pravision of medical care and referrals lo appo-
priale resources within the commuity can make all the difference. Legders in the
Sreld rave identified the following strategies to meke Interventions by hedith core
prafessionals more effective.

X Incorporote Training into Curricda. Suppott the ncoiporation of domes-
. lic violence and sexual assaull training in medicai, nursing, and allied
| hoalth Care prodessional educalion curricula.

Y Moke Resources Avaiiable i Potients, Make resource materiais available
i waiting roems and restrpoms. Include the Mational Domestic Violence
Hatline number 1-800-799-5AFE72 23] ar T-800-7H7-3224TDDL

N Suppart Incorparaiicn of Protocals jnte Accrediatian Procesd. Support
eforts to ensure that domestic viclence and sexual assaull protgcols are
addressed through the Natinnal Commission kor Quality Assurance and

| the Joint Commisson on Adcreditation of Hospitals,

i ¥ Encouroge Continuing Education on Violence Agoinst women Issues.
Encourage your state hcensing hoards and various specialty groups to
cncourage physicians and nurses to allecate Continuing Medical
Education [CME} hours to violenoe against wamen related issues for re-
ficensure requirements.

W Invelve Medical Grganizations and Societhes in increasifg Awareness,
Collaborate with bealth Lare professignal organizations and sogieties in
Your ared to increase medical school and health care professional
invalvement in addressing violence against women.

Y Fedture Vielence AQininst Women on Meating Agendas. Atrange presentar
ticns and symposiums gn vialenoo against women at various health care

spegialty annual regional and local meedings.

N Mighlight Commilment to Violence Against BWomen fssuet Give awards,
citations. and certificates (o exceptianal crgamizations and indwiduals for
ther continued commitment to addressing violence Jgainst women

W Develop o Standard Intake Form. Develop a standardized Intake assess
et form for health care professionals wha interact with wictims of
domestic or sexual violence. This assessment form would ensare that
certain information regarding thesc incdents is idenafied and proper
respurces are Utifized



A Cenmrmnien Checb sy

N Emsure Employee Assistance Progroms are Responsive to Victims of
Domestic Viadence. Determine whether your health care facility’s cmploy-
e assistance program EAF] includes domestic viclence services or refer-
rals. If it dges not, speak with your human resources directar or the
dppropriate manager abowt the possibility of expanding the pragram o
address the needs of employees facing violence in theit homes. All EAP
personne| should receive gomestic viglenge traming and have an under-
standing af the dynamics of domeshic vinlence.

Y Voluntger, Provide a health care series on a wolunlesr basis to communi-
by orgamzations that senve victims of domestic and sexual violence.
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Sports

Todtay, more 1hart ever, aly sports pHIYErs amd arganizalions have an ercrmos
capacity o influence the minds amnd behaviors of Amerioans, bolh young amd oid.
The regson is simple. For mony Americans, professional, college and olympic atk-
Iefes are madoy s Reroes. We must utlize ihis opliet 1o send g positive message fo alf
Atrgricans abtoul preverting domestic vidtence ond sexue assaull. Following are g
furnBer of ways cammunities con work with the local spons industry (o help siop the
viglende.

Y

Ering Sports Leoques Togeiher in a Common Cause. Encourage local
sports teams o come together in a joint effort to combat violence
aganst women through [eint awareness Campaigns ard public appear-
ances

Create Sirict Disciplinary Policies. Encourage the creation of disciplinary
palicies ior players on domestic viclence and violence against women
simubar b dreg pohaes. These policies shiould incdode stiff sanctions and
penattres far commilling domastic violende and sexual assauit.

Push for PRAs During Broodeast of Sporting Evends, Wrile or {all spons
leapues in suppart of PSAs abowt violence against women during the
broadcast of major sporting events, including MCAA games.

Promole the Distribution of Educotional Materiglis. Fromaic the disinbu-
tton of educational maleriais from local shelters and programs to players
by offering the materials to the teams.

invalve Local $pores Heroed in Community Acpivities.  Invelve logal sports
heroes in rallies and events which bring attention to the problem of vio-
lenge against wamen.

Reach Oud to Potentio! Spansors. If there are husinesses in the area that

are knowrt far makireg o selling sporting equipment or «lothing,
approach them for sponsorship of commupity awareness activities.

9
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Media

The megdia industry reprasents much more thar felevision ond ffim stars, 1t e
migst iffuettial source of information for milions of Amencans, Before we oon
chamge people s aitifudes about viglence dgamnst wamen and prevent viclent behay-
war, we musk sot oty change the way viotence s portrayed In the media, it atio
egticfe mermbers of the media wha Tephart (o domestic violepoe and saxual gssaut
CHm Leaders i the media indusiy bove identiffed ways in which conpmmunities can
wark wilft frelr iocol mediu (0 encourage responsitile reparting af violence against
LI

W Use the Power of Communication, Contacl lacal telewision, radio, and
newspapers urging thoughtful and accurale coverage of vialence against
warnen, and the provisian of educational messages about the problem
when possible.

W Urge Action Through the Locaf Paper, Through communily organmizalions,
distribute model op-ed pieces and letters 1o the editor and urge coarmu-
nily action for placement of these pieces,

Y Link Media with Experis. Provide media outlets with a [ist of well-known
experts avallabie for mterviews, as well a5 a packet of materials with
information on a variety of related subject areéas, such as Incal shalers
and arapgrams

Y Organize Public Bverts. Plap a public vvend, such a5 a communily educa-
tion forum on violence against women. and salicil focal media coverage.

~ Epcouroge Emplopee Awareness, Encourage the development of domes-
tic vlolence awareness programs for employees of media oullets.

Y Build o Brioge Between Medio and Low Enforcement. Urge police chiefs
and comonssioners 1 ga on air locally to discuss domestic vidlendce and
viglence against women.

W Provide @ Forum for Communily Leaders. Encourage communily leaders
lo speak to media about issues of violence agamnst women

Y Publicize Locol Resources During Reporting. Encourage local media o
include the Mational Domestic Violence Hotling number, 1-800-793-5AFE
(72331 ot 1-HOO-7H7-3224 {TDN). during reporling o0 Incidents of domis-
lic viplence.
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The Workplace

Men and wamen spend maore and more of their dafly ives 1 e workplace,
Dromestic vielence is o sarkpioce esge which affects the safety, heatth. and produe-
tivity af Amrerfca s workers  Husess and labor feaders Rove identiffed several strote-
gies thol con be wsed ta «regte safer and maore supportive workplaces.

y

\I

Start with the Top and Get Corporate Legdership an Begrd. Encourage
CEQs or the management tearm to estaklish a workplace which is intoler-
anrt ot darneshe vialenee and aids & victim to chtaining assistare and
protection.

Establish Employee Poicies that Meel the Meeds of Vidlims of Domestic
Violence. Work with your management and unions to devclop and
negotiate paid leave and benetil palicies which recoghize and dare
responsive to the particular needs of your employees who are victims of
domesti vinlence

Ensure Employee Assistance Programs are Responsive to Victims of
Domestic Viglerrce.  Determing whathar your company's Srpiyee assis-
tance program (EAF) includes domestic violence services or referrals, (1 it
does not. speak with your human resouices director of the appropriatc
manager aboul the possibilily of expanding the program to address the
needs of employees facing violence in their homes. Al EAP persanne|
should receive domestic violence traiming and have an understanding of
the dynamnes of demastic violence.

Provide Manggement with the Tools to Respond ko Domesitic Vickence
Establizh a training pragram for all supervisars and managers at your
warkplace (o give them guidance on how o respond when an employee
i5 a victim or porpetrator of domestic viglende.

Educate Employees About Domestic Viclence. Spunsor 8 workship ar
seties of workshops at your workplace on domoestic vialonoe. Invite 3
domestic vicdence survivar o speak about her experiences and o dis-
CUss the 1mpadt of viokence on her life and her work,

Share Moterigls About Domestic Vielence Distribute educational materials
ahout domestic vigkence Lo all employees in your workplace and dsplay
posters and brochures In puthc places which cxplain the issue. Send the
message that there is no excuse for domeskc violenoe. Make victim
safety information available in private places such as restrooms orn
paycheck envelopes. All information should n<hude the National
Domestic Violence Hotline number. 1-800-7959-5AFE(7233) or 1-2800-787-

3224TOD.
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Increase Bafety At the Workpince Find oul whether secCurily guards at
your workplace have been trained o handle the special safely needs of
batlered women, who may be stalked at work. If they have nat, speak
with the appropriate manager to arrange training and help secunty per-
somnel develop safety procedures

Coordingte with Local Law Enfortement. Arrange a meeting between
Security personnel at your workplace and |ocal law enforcemaent agen-
iyt facilitate appraprate mfnrmalion sharing and the development of
teaborative working relationships.

Join in Local Communiy Efforts (o Combal Domestic Viokence Cunduct a
drive in your woerkplace to collect items for local domeslc violenoe shel-
ters. Be sure to contad the proghams dirst 1o find oul what they want,
but comman needs far shelters are Woys, clothing, furniture, office equip-
ment, affice supplies and food. Altermatively, make a conribution af
company producds.

Donate Time and Resounces. AJOpPt a local domestic violenge shelter by
coltecting money from eowarkers for a joint donation or getting a group
of cownrkers t) make a commitment of volunteer ours. For example,
raise maney K pay for a mew reaf for a shelter, arganlze groups of vol-
unleers ta paind @ shelter, do yard work around the sheltar, asslst with a
special event, or provide other specialized skills.
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Advisory Council on Violence Against Women

Co-Chiirs
Hen. Janet Reno, The Allorney General

Hon. Donna £ shalala, The Secretary of Haalth ond Human Seryices

Advisery Councii Members
Lail Abarbane!, Director. Rape Trealment Center (Santa Momica, CA)

Michael P Barnes, imrnediule POst-Fresicdent, Natiomnal District Attortteys Assaciation
(MDA Prosecuting Attorney, a0 Judicial Circwit (South Bend, 1)

Larry A Bedard. M3 e Amencan Coltege of Emergency PRy3icians {Sausilito, CAJ

Carl €. Bell. MO Chimcol Prafessaor af Psychictry. (e University of Illircis Schoot of
Medicine [Chicago, 1L}

Alana Howman, Sugervising Deputy, Dorrastic Vickenoe Prosecuifor Ui of the Los
Angeles Cify Atorney (Las Angetes. (A}

Reginald K. Brack, Ir, {heirmion. Tied. fnc Chaittran, Adverdising Councht
iNew York WY}

Sarah M. Buel, Advacate, idustin, TX)

Lemn Burnham, FhD, Director, NFL Player Programs, Natioral Footbatl League
fhew ok, NY)

Hon. Karen Bursicin, Former New York Stade Farnily Courl Judge (New ork, iy

Hon. Jane Campbell (D-CH)Y, President. Nationat Coundt of Stafe Legisiatons (INCSL)
{Cevtong. QM)

Carcl &, Cartwrlght, PhiID, President, Kent State Universily i(Keni, OH)
lerame A Chazen, Chairmaon of he Board, iz Jaiborne inc (hew York Ny}
Vickil Coffey. Brard of Directors, Chicago Foundation for Women {Chicago, 1L)

Carl Cohn, Schoot Superinfendent of the Lang Begoht Unified Schoo! District
iLong Beach. CA)

Elters R. Cothen. Execulive Direclor. Houston Arcg Women s Center fHoustan, Tx}

Catherine O'Retlly Collette, fheector, Women's Rights Depariment of the Amerlcan
Federation of Siate, County. and Municipal Employees (AFSCME] (Washingtan. B

Susan Chxy, Actress-Advireafe [Los Angeles, CA

- 13
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Linda A. Fairstein, Chief, Sax Crimes Unit, New York Cawnly District Atlorney's Offfce
iMew Yark, Ny}

Rev Maric M Forture, PhD, Linfted Church af Christ, Executive (hirecior of the Center
Jor Ite Prevenfion af Sexuot und Oomeshic Vigleroe (eaifle, 194)

Lingda Cordon, Py, Feaenee Keley ang Vilas Research Prafessor of History. University
of Wisconsin (Mudisorn. Wi

Kathryn Walt Hall. Execufive Vice President Hall Finandedt Groug, inc {Dattas. TX)

Han, Scatt Harshbarper, Atorney Senendl of the Commamweghih of sassochysetts
{Bosion, iA)

Roban 5 Hassler, Exeeutive Directar, Task Force on Domestic Viotence, Offfce of the
Gowvernor of Florida (Taftahassee, FL)

Hon Paul Helmke Mayor Ciy of fart Wayae, Indiana (Fart Wayre. iN)

Taan AL Kurtansky. faunder. My Sifer s Place: Farmer executive Directar, Older
Wemen's League (dushington. RO

owce Ladrwer, PRI, Doreer iberimn President ged Professorn of Socal Work, Howard
University {ashingtan, 130}

Eppte Lederer, Ao Landers Nafionolly Syndicoted Coturmnist fChIcaga, L)

Haon, Cindy Ledetman, Presrberit, Matonal Assockahon of Women Judges; Crcliit
Court Judge Elevenih Judiciol Qrcuil. Juvenile Divisian, Dade County. Florida
i, FLE

Wilma P Mankiller. Forrer Principa! Chief Crierohee Nation (Parkhill, K}

Riberl E. Moafoe, MDY frinnediofe Past-President American Medicol Assge ition
{Partand, ME

Helen B. MNewtraroe Women s Right Progroes Officer Ford Fousdalion
iNew York, WYY

Hitan Kenji Ogawa. PRD. Durector, Nabionol Acodersty for Victm Stadies, Depariment
af Criminal Justice. University of Norif Texas {Denton. 1}

Ruben B. Ortega Chief of Folice, Salt Lake City Police Depariment (5ol Luke City, UH

Hon. Yincent lames Pappiti. Chief Sudge. Detawore Family Courd: Chaitetan of the
Domestic Violenoe Coordingling Course! (Witmingion, OF)

Roherta Cooper Rama. Presidént, American geor Asspoiatian fAfbugiengue. W)

Judy Rex, Coardmalon Vermunt Mehwork Against Domestic Violence and Sexual
Assautl iMdoripelier, VT

||.1 m kR



A Cemrepruenids Ll Aliar

Ierame R, Rossi. President ard Chief Operating Officer. Marshatis. Inc. (Andaver. MA)

Susan Schoechter, Clinjeal Prafessar. tiniversity af lowg School af Social Work
fina Cily, 14)

Esla Sofer. Pxecudive Direclon, Farmly Vielenoe Prevention Foeed (Sae Franosen, CA4)
Morm H Stamper. PR, Chigl of Folice. 3ratile Police Depariment (Seaifie, WA)

Diane Stuarl, Domestic Viedertce Stole Coordtton, Deparlertent of Hmar Services
St Luke City, T)

Louis W, Sullivan MD. President, Morettouse sclool of Madicing (adanto, GAy
Susan L Taylor, Editor-in-Chief. Essenoe MagoZine (Ve York, Wyr

Sard Torres. BN, PhL, Chirpersor and Associcde Professar, Depaarintent of
Py hiaieic, Comtmunily Healit and Adull Primany Care Norsing, University of
Manytard at Baitimiore School of Nursing ieafiimane, sty

Marvin L Van Haaflen Shenff Manott Couty (Kmaovifle, 1A)

Rosalyrt Weinman, PR, Sefor Vice Presdeifl, Sroodedst Startddrds dred Proaciices,
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