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On July 13, 1995 we created the Advisory Council on Violence Against Women 
to help promote greater awareness of the problem of violence against women 
and its victims, to help devise solutions to the problem, and to advise the fed- 
eral government on implementing the 1994 Violence Against Women Act. 
From police to doctors to clergy, the Advisory Council's 47 members draw on 
the many different professions that can help fight violence against women and 
assist victims. 

Members of the Advisory Council have created working groups that focus on 
different segments of the community and what they might do to address the 
problem of violence against women. At the third meeting of the Advisory 
Council, held on July 18, 1996, each subgroup created a checklist of important 
steps communities can take to end violence against women. We are grateful 
for their input and for the commitment of each member to this issue. 

This checklist identifies actions that can be taken by the religious community, 
colleges and universities, law enforcement, health care professionals, the sports 
industry, through the media, and in the workplace. We also recognize that 
there are many other facets of the community that can have a significant effect 
in this effort. The initial distribution of this booklet is taking place during 
October 1996 in recognition of National Domestic Violence Awareness Month. 

This is not intended to be an exhaustive list but is meant to offer some straight- 
forward, practical suggestions that we believe can make a difference in commu- 
nities across the country. By coming together as a community, exchanging 
ideas, and coordinating efforts, we can begin to end this violence which 
destroys so many American lives. 



d 	 Intervene. If you suspect violence is occurring in a relationship, speak to 
each member of the couple separately. Help the victim plan for safety. 
Let both individuals know of the community resources available to assist 
them. Do not attempt couples counseling. 

d 	Support Professional Training. Encourage and support training and edu- 
cation for clergy and lay leaders, hospital chaplains, and seminary stu- 
dents to increase awareness about sexual and domestic violence. 

d Addms intemalissues. Encourage continued efforts by religious institu- 
tions to address allegations of abuse by religious leaders to insure that 
religious leaders are a safe resource for victims and their children. 

[Adapted in part from the Nebraska Domestic Violence and Sexual Assault Coalition and the 
Center for the Prevention of Sexual and Domestic Violence, Seattle, WA. Used with permission.] 
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Religious Community 

The religious community provides a safe haven for women and families in need. In 
addition, it exhorts society to share compassion and comfort with those afflicted by 
the tragedy of domestic violence. Leaders of the religious community have identified 
actions to create a unified response to violence against women. 

I /  	 BecomeaSafe Ploce. Make your church, temple, mosque or synagogue a 
safe place where victims of domestic violence can come for help. 
Display brochures and posters which include the telephone number of 
the domestic violence and sexual assault programs in your area. 
Publicize the National Domestic Violence Hotline number, 1-800-799- 
SAFE(7233) or 1-800-787-3224(TDD). 

d Educate the Congregation. Provide ways for members of the congrega- 
tion to learn as much as they can about domestic and sexual violence. 
Routinely include information in monthly newsletters, on bulletin boards, 
and in marriage preparation classes. Sponsor educational seminars on 
violence against women in your congregation. 

u' 	 Speak Out Speak out about domestic violence and sexual assault from 
the pulpit. As a faith leader, you can have a powerful impact on peo- 
ple's attitudes and beliefs. 

1/ 	 Lead by Example Volunteer to serve on the board of directors at the 
local domestic violence/sexual assault program or attend a training to 
become a crisis volunteer. 

d offerspace Offer meeting space for educational seminars or weekly sup- 
port groups or serve as a supervised visitation site when parents need to 
safely visit their children. 

1/ 	 Partner with Existing Resources. Include your local domestic violence or 
sexual assault program in donations and community service projects. 
Adopt a shelter for which your church, temple, mosque or synagogue 
provides material support, or provide similar support to families as they 
rebuild their lives following a shelter Stay. 

d 	Prepare to be a Resource Do the theological and scriptural homework 
necessary to better understand and respond to family violence and 
receive training from professionals in the fields of sexual and domestic 
violence. 



Colleges 8Universities 

Colleges and universities offer important opportunities to educate young men and 
women about violence against women. Experiences on campuses will be carried 
forth to everyday life and will influence future actions. Therefore, every effort to 
inform students may mean one less victim abused or one less crime committed. 
Leaders in higher education have identified the following strategies to assist educa- 
tors across the country in reaching out to students and communities, and to make 
campuses safe places for women. 

I/ Make Campus a Safe Place. Evaluate the safety and security of the cam- 
pus environment and the quality and availability of resources to insure 
safety. For example, establish campus escort services through campus 
security and student government programs. 

I/ Increase Awareness. Educate your students, faculty, and staff about the 
problem of sexual assault and dating violence on college campuses. 
Provide adequate training on the signs that often accompany abuse, on 
victims' legal rights and on available resources. 

d 	Target SpecificGroups. ldentify target groups ( e g  new students, fraterni- 
ties, sororities, and athletes) on your campus and develop specialized 
training and resources for them. 

I/ 	Coordinate Resources. ldentify resources addressing violence against 
women on your campus and bring together local community and univer- 
sity service providers. 

I/ Encourage Reporting of Violence. Through orientation and awareness 
programs on campus, encourage students, faculty and staff to report inci- 
dents of violence. Develop effective linkages between campus and com- 
munity law enforcement personnel. 

d 	Provide Services to the Campus Community. Support a coordinated com- 
munity response to violence against women; ensure that services are 
comprehensive and appropriate for the entire campus community. 

I/ Develop an Administration Response to Violence on Campus. Establish 

protocols to manage complaints of violence on your campus with care 

for the victim as the first priority. Your protocol should include a clearly 

defined process for providing assistance to victims and holding the per- 

petrators accountable. 


d 	Review and Revise the Student Code of Conduct and Policies. Review your 
campus policies and disciplinary sanctions to assess that violence against 
women is treated as seriously as other crimes, with equally severe pun- 
ishments. 



4 Provide o Voice for Women on Campus. Provide support for students and 
faculty to establish victim advocacy groups on campus. 

4 Get the Message Out to the Cornpus Community. Speak out against 
domestic violence and sexual assault in your position of leadership on 
campus. Communicate expectations about appropriate conduct, include 
them in student policy statements. Post information about available 
resources in dining halls, health facilities, dormitories, locker rooms, and 
other places students are likely to see it. 



Law Enforcement 

Across the country, law enforcement is developing innovative and effective strategies 
to prevent and prosecute violence against women more effectively. Law enforce-
ment leaders have identified several of these strategies that, rused consisfenfly, may 
go a long way toward reducing incidents of violence against women. 

d 	Create a Community Roundtable. Convene a community roundtable 
bringing together police, prosecutors, judges, child protection agencies, 
survivors, religious leaders, health professionals, business leaders, educa- 
tors, defense attorneys and victim advocate groups, and meet regularly. 
Create specific plans for needed change, and develop policies among law 
enforcement, prosecutors, and others that will result in coordinated, con- 
sistent responses to domestic violence. 

d 	Record Domestic Violence. To help understand and respond to the 
dimensions of violence against women, develop and require the use of a 
uniform domestic violence reporting form. It should include an investiga- 
tive checklist for use in all domestic violence incidents or responses. 

.\I Continue to Educate Create informational brochures on domestic vio- 
lence and sexual assault, which include safety plans and a list of referral 
services, for distribution in all court houses, police stations, and prosecu- 
tors offices AND in non-legal settings such as grocery stores, libraries, 
laundromats, schools, and health centers. 

d Provide Clear Guidance on Responding to Domestic Violence Write new 
or adapt existing protocol policies for police, courts, and prosecutors 
regarding domestic violence and sexual assault incidents, and train all 
employees to follow them. Policies should specify that domestic violence 
and sexual assault cases must be treated with the highest priority, 
regardless of the severity of the offense charged or injuries inflicted. 

d 	Ensure Law Enforcement is Well-Informed. Designate at least one staff 
member to serve as your agency's domestic violence and sexual assault 
contact, with responsibility for keeping current on legal developments, 
training resources, availability of services and grant funds. Wherever 
possible, create a unit of employees with special expertise to handle 
domestic violence and sexual assault cases in prosecutor's offices, police 
departments, and probation/parole agencies, and ensure that these 
employees are well trained regarding their responsibilities. 

4 	Reach Out to Front Lines. Identify and meet with staff and residents from 
local battered women's shelters and rape crisis centers to discuss their 
perceptions of current needs from the law enforcement community. 
Solicit suggestions for improving the law enforcement response to these 
crimes. 



4	Improve Enforcement by Implementing a Registry of Restraining Orders 
ando Uniform Orderfor Protection. Implement a statewide registry of 
restraining orders designed to provide accurate, up-to-date, and easily 
accessible information on current and prior restraining orders for use by 
law enforcement and judicial personnel. Develop a uniform statewide 
protection order for more effective and efficient enforcement. 

d Support and Pursue Legislative Initiatives. Develop and support legisla- 
tive initiatives to address issues regarding domestic violence and sexual 
assault including: a)stalking, b)death review teams, c)sentencing guide- 
lines, d)indefinite restraining orders, and e)batterers intervention pro- 
grams. 

4 	Conduct Tmining. Conduct on-going multi-disciplinary domestic violence 
and sexual assault training for police, prosecutors, judges, advocates, 
defenders, service providers, child protection workers, educators and oth- 
ers. Training should include the victim's perspective and an emphasis on 
safety planning. 

d 	Structure Courts to Respond to Domestic ViolenceKreate Specialized 
Domestic Violence Courts. Develop specialized courts that deal exclusive- 
ly with domestic violence cases in a coordinated, comprehensive man- 
ner, where community and court resources can be utilized together to 
address domestic violence effectively. At a minimum, all court personnel 
involved with domestic violence cases, including judges, prosecutors, 
public defenders, probation officers, and corrections and parole officers 
should receive relevant and practical domestic violence training and 
have an understanding of the dynamics of domestic violence. 
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Health Care Professionals 

Health care professionals are in the critical position of providing services to victims of 
violence as theJrst contact point for many of these victims. It is crucial that health 
care professionals recognize their potential to intervene appropriately. Immediate 
recognition of the problem and the provision of medical care and referrals to appro- 
priate resources within the community can make all the difference. Leaders in the 
field have identified the following strategies to make interventions by health care 
professionals more gffective. 

d Incorporate Training into Curricula. Support the incorporation of domes- 
tic violence and sexual assault training in medical, nursing, and allied 
health care professional education curricula. 

d Make Resources Available to Patients. Make resource materials available 
in waiting rooms and restrooms. Include the National Domestic Violence 
Hotline number 1-800-799-SAFE(7233) or 1-800-787-3224(TDD). 

ti Support Incorporation of Protocols into Accreditation hocess. Support 
efforts to ensure that domestic violence and sexual assault protocols are 
addressed through the National Commission for Quality Assurance and 
the Joint Commission on Accreditation of Hospitals. 

d 	Encourage Continuing Education on Violence Against Women Issues. 
Encourage your state licensing boards and various specialty groups to 
encourage physicians and nurses to allocate Continuing Medical 
Education (CME) hours to violence against women related issues for re- 
licensure requirements. 

d 	Involve Medical Organizations and Societies in Increasing Awareness. 
Collaborate with health care professional organizations and societies in 
your area to increase medical school and health care professional 
involvement in addressing violence against women. 

d Feature Violence Against Women on Meeting Agendas. Arrange presenta- 
tions and symposiums on violence against women at various health care 
specialty annual, regional and local meetings. 

d 	Highlight Commitment to Violence Against Women Issues. Give awards, 
citations, and certificates to exceptional organizations and individuals for 
their continued commitment to addressing violence against women. 

Ij Develop a Standard Intake Form. Develop a standardized intake assess- 
ment form for health care professionals who interact with victims of 
domestic or sexual violence. This assessment form would ensure that 
certain information regarding these incidents is identified and proper 
resources are utilized. 



4 	Ensure Employee Arsistance hogmms are Responsive to Victims of 
Domestic Violence. Determine whether your health care facility's employ- 
ee assistance program (EAP) includes domestic violence services or refer- 
rals. If it does not, speak with your human resources director or the 
appropriate manager about the possibility of expanding the program to 
address the needs of employees facing violence in their homes. All EAP 
personnel should receive domestic violence training and have an under- 
standing of the dynamics of domestic violence. 

4 	Volunteer. Provide a health care series on a volunteer basis to communi- 
ty organizations that serve victims of domestic and sexual violence. 



Sports 


Today, more than ever, our sports players and organizations have an enormous 
capacity to influence the minds and behaviors of Americans, both young and old. 
The reason is simple. For many Americans, professional, college and olympic ath- 
letes are today's heroes. We must utilize this outlet to send a posifive message to all 
Americans about preventing domestic violence and sexual assault. Following are a 
number of ways communities can work with the local sports industry to help stop the 
violence. 

d 	 Bring Sports Leagues Together in a Common Cause. Encourage local 
sports teams to come together in a joint effort to combat violence 
against women through joint awareness campaigns and public appear- 
ances. 

4 	Create Strict Disciplinary Policies. Encourage the creation of disciplinary 
policies for players on domestic violence and violence against women 
similar to drug policies. These policies should include stiff sanctions and 
penalties for committing domestic violence and sexual assault. 

I /  	 Push for PSAs During Broadcast of Sporting Events. Write or call sports 

leagues in support of PSAs about violence against women during the 

broadcast of major sporting events, including NCAA games. 


d Promote the Distribution of Educational Materials. Promote the distribu- 
tion of educational materials from local shelters and programs to players 
by offering the materials to the teams. 

Vi 	 lnvolve Local Sports Heroes in Community Activities. Involve local sports 

heroes in rallies and events which bring attention to the problem of vio- 

lence against women. 


4 	Reach Out to PotentialSponsors. If there are businesses in the area that 
are known for making or selling sporting equipment or clothing, 
approach them for sponsorship of community awareness activities. 
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The media industry represents much more than television andfilm stars. It is the 
most influential source of information for millions of Americans. Before we can 
change people's attitudes about violence against women and prevent violent behav 
ior, we must not only change the way violence is portrayed in the media, but also 
educate members of the media who report on domestic violence and sexual assault 
crime. Leaders in the media industry have identified ways in which communities can 
work with their local media to encourage responsible reporting of violence against 
women. 

d Use the Power of Communication. Contact local television, radio, and 
newspapers urging thoughtful and accurate coverage of violence against 
women, and the provision of educational messages about the problem 
when possible. 

\I 	 Urge Action Through the Local Paper. Through community organizations, 
distribute model op-ed pieces and letters to the editor and urge commu- 
nity action for placement of these pieces. 

d 	Link Media with Experts. Provide media outlets with a list of well-known 
experts available for interviews, as well as a packet of materials with 
information on a variety of related subject areas, such as local shelters 
and programs. 

d 	Organize PublicEvents. Plan a public event, such as a community educa- 
tion forum on violence against women, and solicit local media coverage. 

Ij 	Encourage Employee Awareness. Encourage the development of domes- 
tic violence awareness programs for employees of media outlets. 

d 	Build a Bridge Between Media and Law Enforcement Urge police chiefs 
and commissioners to go on air locally to discuss domestic violence and 
violence against women. 

d 	 Provide a Forumfor Community Leaders. Encourage community leaders 
to speak to media about issues of violence against women. 

d Publicize Local Resources During Reporting. Encourage local media to 
include the National Domestic Violence Hotline number, 1-800-799-SAFE 
(7233) or 1-800-787-3224 (TDD), during reporting on incidents of domes- 
tic violence. 



The Workplace 

Men and women spend more and more of their daily lives in the workplace. 
Domestic violence is a workplace issue which affects the safety, health, and produc- 
tivity of America's workers. Business and labor leaders have identifed several strate- 
gies that can be used to create safer and more supportive workplaces. 

d Start with the Top and Get Corporate Leadership on Board. Encourage 
CEOs or the management team to establish a workplace which is intoler- 
ant of domestic violence and aids a victim to obtaining assistance and 
protection. 

4 	Establish Employee Policies that Meet the Needs of Victims of Domestic 
Violence. Work with your management and unions to develop and 
negotiate paid leave and benefit policies which recognize and are 
responsive to the particular needs of your employees who are victims of 
domestic violence. 

4 	Ensure Employee Assistance Programs ore Responsive to Victims of 
Domestic Violence. Determine whether your company's employee assis- 
tance program (EAP) includes domestic violence services or referrals. If it 
does not, speak with your human resources director or the appropriate 
manager about the possibility of expanding the program to address the 
needs of employees facing violence in their homes. All EAP personnel 
should receive domestic violence training and have an understanding of 
the dynamics of domestic violence. 

d 	Provide Management with the Tools to Respond to Domestic Violence 
Establish a training program for all supervisors and managers at your 
workplace to give them guidance on how to respond when an employee 
is a victim or perpetrator of domestic violence. 

d Educate Employees About Domestic Violence. Sponsor a workshop or 
series of workshops at your workplace on domestic violence. Invite a 
domestic violence survivor to speak about her experiences and to dis- 
cuss the impact of violence on her life and her work. 

d Share Materials About Domestic Violence Distribute educational materials 
about domestic violence to all employees in your workplace and display 
posters and brochures in public places which explain the issue. Send the 
message that there is no excuse for domestic violence. Make victim 
safety information available in private places such as restrooms or in 
paycheck envelopes. All information should include the National 
Domestic Violence Hotline number, 1 -800-799-SAFE(7233) or 1-800-787- 
3224(TDD). 



4 lncreose Safety At the Workplace. Find out whether security guards at 
your workplace have been trained to handle the special safety needs of 
battered women, who may be stalked at work. If they have not, speak 
with the appropriate manager to arrange training and help security per- 
sonnel develop safety procedures. 

d Coordinate with Local Law Enforcement Arrange a meeting between 
security personnel at your workplace and local law enforcement agen- 
cies to facilitate appropriate information sharing and the development of 
collaborative working relationships. 

t1 	 Join in Local Community Efforts to Combat Domestic Violence. Conduct a 
drive in your workplace to collect items for local domestic violence shel- 
ters. Be sure to contact the programs first to find out what they want, 
but common needs for shelters are toys, clothing, furniture, office equip- 
ment, office supplies and food. Alternatively, make a contribution of 
company products. 

d Donate Time and Resources. Adopt a local domestic violence shelter by 
collecting money from coworkers for a joint donation or getting a group 
of coworkers to make a commitment of volunteer hours. For example, 
raise money to pay for a new roof for a shelter; organize groups of vol- 
unteers to paint a shelter, do yard work around the shelter, assist with a 
special event, or provide other specialized skills. 
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Advisory Council on Violence Against Women 

Co-Chairs 

Hon. Janet Reno, The Attorney General 


Hon. Donna E. Shalala, The Secretary of Health and Human Services 


Advisory Council Members 

Gail Abarbanel, Director, Rape Treatment Center (Santa Monica, 01) 

Michael P. Barnes, Immediate Past-President, National District Attorneys'Association 

(NDAA); Prosecuting Attorney, 60th Judicial Circuit (South Bend, IN) 


Larry A. Bedard, M.D., The American College of Emergency Physicians (Sausilito, CA) 


Carl C. Bell, M.D., Clinical Professor of Psychiatry, the University of Illinois School of 

Medicine (Chicago, IL) 

Alana Bowman, Supervising Deputy, Domestic Violence Prosecution Unit ofthe Los 
Angeles City Attorney (Los Angeles, 01) 

Reginald K. Brack, Jr., Chairman, Time, Inc.; Chairman, Advertising Council 
(New York, NY) 


Sarah M. Buel, Advocate, (Austin, TX) 


Lem Burn ham, PhD, Director, NFL Player Programs, National Football League 

(New York, NY) 


Hon. Karen Burstein, Former New York State Family Court Judge (New York NY) 


Hon. Jane Campbell (D-OH), President, National Council of State Legislators (NCSL) 

(Cleveland,0H) 


Carol A. Cartwright, PhD, President, Kent State University (Kent, OH) 


Jerome A. Chazen, Chairman of the Board, Liz Claiborne Inc. (New York NY) 


Vickii Coffey,Board of Directors, Chicago Foundation for Women (Chicago, IL) 


Carl Co hn, School Superintendent of the Long Beach Unifed School District 

(Long Beach, CA) 


Ellen R. Cohen, Executive Director, Houston Area Women's Center (Houston, TX) 


Catherine O'Reilly Collette, Director, Women's Rights Department of the American 

Federation of State, County, and Municipal Employees (AFSCME) (Washington, DC) 


Susan Dey, Actress/Advocate (Los Angeles, CA) 
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Linda A. Fairstein, Chief, Sex Crimes Unit, New York County District Attorney's Oflce 

(New York, NY) 


Rev. Marie M .  Fortune, PhD, United Church of Christ, Executive Director of the Center 

for the Prevention of Sexual and Domestic Violence (Seattle, WA) 


Linda Cord on, Ph D, Florence Kelley and Vilas Research Professor of History, University 

of Wisconsin (Madison, Wl) 


Kathryn Walt Hall, Executive Vice President, Hall Financial Croup, lnc. (Dallas, TX) 


Hon. Scott Harshbarger, Attorney General of the Commonwealth of Massachusetts 

(Boston, MA) 


Robin S. Hassler, Executive Director, Task Force on Domestic Violence, Office of the 

Governor of Florida (Tallahassee, FL) 


Hon. Paul Helmke, Mayor, City of Fort Wayne, lndiana (Fort Wayne, IN) 


Joan A. Kuriansky, Founder, My Sister's Place; Former Executive Director, Older 

Woman's League (Washington, DC) 


Joyce Ladner, PhD, Former lnterim President and Professor of Social Work, Howard 

University (Washington, DC) 


Eppie Lederer, Ann Landers, Nationally Syndicated Columnist (Chicago, 1L) 


Hon. Cindy Lederrnan, President, National Association of Women judges; Circuit 

Court Judge, Eleventh Judicial Circuit, luvenile Division, Dade County, Florida 
(Miami, FL) 

Wilma P. Man kil ler, Former Principal Chi$ Cherokee Nation (Parkhill, OK) 


Robert E.  McAfee, MD, Immediate Past-President, American Medical Association 

(Portland, ME) 


Helen R. Neuborne, Women's Right Program Officer, Ford Foundation 

(New York, NY) 


Brian Kenji Ogawa, PhD, Director, National Academy for Victim Studies, Department 

of Criminal Justice, University of North Texas (Denton,TXI 


Ruben B. Ortega, Chief of Police, Salt Lake City Police Department (Salt Lake City, UT) 


Hon. Vincent James Poppiti, Chief Judge, Delaware Family Court; Chairman of the 

Domestic Violence Coordinating Counsel (Wilmington, DE) 


Roberta Cooper Ramo, President, American Bar Association (Albuquerque, NM) 


Judy Rex, Coordinator, Vermont Network Against Domestic Violence and Sexual 

Assault (Montpelier, m) 



Jerome R. Rossi, President and Chief Operating Officer, Marshalls, Inc. (Andover, MA) 


Susan Schechter, Clinical Professor, University of Iowa School of Social Work 

(10 wa City, IA) 


Esta Soler, Orecutive Director, Family Violence Prevention Fund (Sun Francisco, CA) 


Norm H. Stamper, PhD, Chiefof Police, Seattle Police Department (Seattle, WA) 


Diane Stuart, Domestic Violence State Coordinator, Department of Human Services 

(Salt Lake City, UT) 


Louis W. Sullivan, MD, President, Morehouse School of Medicine (Atlanta, GA) 


Susan L. Taylor, Editor-in-Chief, Essence Magazine (New York, NY) 


Sara Torres, RN, PhD, Chairperson and Associate Professor, Department of 

Psychiatric, Community Health and Adult Primary Care Nursing, University of 
Maryland af Baltimore School of Nursing (Baltimore, MD) 

Marvin L. Van Haaften, Sherrff. Marion County (Knoxville, /A) 


Rosalyn Wein man, PhD, Senior Vice President, Broadcast Standards and Practices, 

National Broadcasting Company (New York, NY) 


Sheila Wellstone, Advocate (St. Paul, MN) 

Ex-Officio Members 

Susan J. Blumenthal, MD, Deputy Assistant Secretaryfor Health (Women's Health); 
Assistant Surgeon General, U.S. Department of Health and Human Services 

Joseph E. Brann, Director, Community Oriented Policing Services Office (COPS), 
US. Department of Justice 

Hon.  Bonnie J. Campbell, Director, Violence Against Women Office, US. Department 
of Justice 

Peter B. Edelman, Assistant Secretary for Programs and Evaluation, U.S. Department 
of Health 8 Human Services 


